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              Chief Executive Officer  
  Link Transit  
  Wenatchee, Washington  
  Salary  :    $175,000 - $200,000  
     
 Headquartered in Wenatchee, Link Transit is the public transportation agency for Chelan and Douglas Counties, located in central Washington State. The Wenatchee Valley enjoys an abundance of recreational opportunities surrounded by the natural beauty of the Cascade Mountains and the Columbia River. Located on the “sunny” side of the state, residents enjoy a true “four-season” year. With an urban area consisting of 80,000 people, the region offers the perfect balance of larger-city amenities with a relaxed and friendly small-town environment. Powered by clean, renewable hydropower, the area enjoys low-cost electricity and irrigation that supports the many orchards, vineyards and farms. The region has seen a major growth of the wine industry in recent years, with more than 70 local wineries and tasting rooms offering world class, award-winning wines. 
   
 Link Transit operates fixed route and paratransit services seven days a week and is a zero-fare system for all services. Annual ridership is approaching 900,000 annual boardings. A robust and healthy local economy over the past several years has provided Link Transit with a strong financial base to support an aggressive region-wide list of capital projects, as well as fleet replacement. By the middle of 2023, Link Transit will operate a fleet of 23 full-size battery electric buses, with another 15 or more buses to be added to the fleet in the next two to three years. The 2023 operating budget is $25,144,330 and the capital budget for 2023 is $34,665,000. Link Transit currently has approximately 165 employees. The Chelan-Douglas PTBA (Link Transit) Board of Directors consists of 12 voting members who are local elected officials and one non-voting labor representative. 
   
 Under the guidance of the Board of Directors, the Chief Executive Officer provides leadership in the overall operation of the agency and assures the delivery of cost-effective, consumer-responsive, and efficient transportation services according to the policies and directives of the Board, and also serves as primary liaison with elected, business and media representatives of the two-county district. The Chief Executive Officer will provide leadership in the planning, development and evolution of transit services, projects, programs and activities to improve and enhance efficient, cost-effective transit services responsive to public needs. This position will also provide policy guidance and executive direction in developing agency policies, implementing Board directives and mandates, and exercise leadership in developing and implementing long range plans for providing optimal public transportation in response to community needs. 
   
 A bachelor's degree in transportation planning or management, public administration, or related field, and five (5) years of increasingly responsible management experience in a public transit agency is required. Experience as chief executive officer of a public transportation agency is highly desirable, but not required. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. Link Transit is an Equal Opportunity Employer. First review of applications:  April 16, 2023  (open until filled). 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
          Chief Executive Officer  
  Link Transit  
  Wenatchee, Washington  
  Salary  :    $175,000 - $200,000  
     
 Headquartered in Wenatchee, Link Transit is the public transportation agency for Chelan and Douglas Counties, located in central Washington State. The Wenatchee Valley enjoys an abundance of recreational opportunities surrounded by the natural beauty of the Cascade Mountains and the Columbia River. Located on the “sunny” side of the state, residents enjoy a true “four-season” year. With an urban area consisting of 80,000 people, the region offers the perfect balance of larger-city amenities with a relaxed and friendly small-town environment. Powered by clean, renewable hydropower, the area enjoys low-cost electricity and irrigation that supports the many orchards, vineyards and farms. The region has seen a major growth of the wine industry in recent years, with more than 70 local wineries and tasting rooms offering world class, award-winning wines. 
   
 Link Transit operates fixed route and paratransit services seven days a week and is a zero-fare system for all services. Annual ridership is approaching 900,000 annual boardings. A robust and healthy local economy over the past several years has provided Link Transit with a strong financial base to support an aggressive region-wide list of capital projects, as well as fleet replacement. By the middle of 2023, Link Transit will operate a fleet of 23 full-size battery electric buses, with another 15 or more buses to be added to the fleet in the next two to three years. The 2023 operating budget is $25,144,330 and the capital budget for 2023 is $34,665,000. Link Transit currently has approximately 165 employees. The Chelan-Douglas PTBA (Link Transit) Board of Directors consists of 12 voting members who are local elected officials and one non-voting labor representative. 
   
 Under the guidance of the Board of Directors, the Chief Executive Officer provides leadership in the overall operation of the agency and assures the delivery of cost-effective, consumer-responsive, and efficient transportation services according to the policies and directives of the Board, and also serves as primary liaison with elected, business and media representatives of the two-county district. The Chief Executive Officer will provide leadership in the planning, development and evolution of transit services, projects, programs and activities to improve and enhance efficient, cost-effective transit services responsive to public needs. This position will also provide policy guidance and executive direction in developing agency policies, implementing Board directives and mandates, and exercise leadership in developing and implementing long range plans for providing optimal public transportation in response to community needs. 
   
 A bachelor's degree in transportation planning or management, public administration, or related field, and five (5) years of increasingly responsible management experience in a public transit agency is required. Experience as chief executive officer of a public transportation agency is highly desirable, but not required. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. Link Transit is an Equal Opportunity Employer. First review of applications:  April 16, 2023  (open until filled). 
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                California Forward (CA FWD) leads a statewide movement, bringing people together across communities, regions, and interests to improve government and create inclusive, sustainable growth for everyone. A 501(c)(3) organization, CA FWD drives collective action to identify solutions that can be taken to scale to meet the challenges the state is facing. The organization is driven by the belief that the collective impact of regional solutions across the state will help ensure the economic, environmental, and equitable prosperity of all people, further driven by the “triple bottom line” approach to an inclusive economy.  
 CA FWD accomplishes its mission through a strategic relationship and partnership with the  California Stewardship Network (CSN)  to center and elevate regions, the hosting of its highly successful and well attended annual  California Economic Summit , and the organization's continuous efforts to support ongoing learning and communities of practice throughout the 26 regional members across economic development, planning, tourism, and community philanthropy.  It is one of the best positioned statewide organizations able to understand and support regional action that can drive meaningful change and support from the state level. As such, the CEO requires the demonstrated ability to be a visionary, executive, and organizational leader who can strategically, successfully, and collaboratively lead the organization's continuous efforts to support ongoing learning and systemic change throughout the 13 regions of the state. 
 The ideal Chief Executive Officer candidate will be a current executive serving either as an Executive Director or CEO of a statewide non-profit or a senior member of the leadership team of a public agency with seven to ten years of executive leadership experience. The new CEO should have knowledge, experience and familiarity of California regarding public governance, policy and administration in the areas of economic, and workforce and community development.  The ideal executive must be someone whose professional career reflects the core values and commitment of CA FWD. There should be a real understanding of the ‘triple bottom line’ approach and a core commitment to equity and economic inclusion as theories of change.   
 The new CEO will report directly to the CA FWD Leadership Council, the governance body of the organization. The position leads a staff of four and oversees a projected operating budget of $1.5-$2.0M for FY 24-25.  The CEO oversees the total operation of CA FWD, provides executive leadership and management of the staff and consultants, and facilitates the deliberations and decisions of the CA FWD Leadership Council.  The primary focus of the CEO will be to develop and execute strategies that operationalize ideas and agendas developed during the CA Economic Summit and through its partnership with the State. 
 Candidates must possess a Bachelor’s degree with course work in public administration, business, economics, workforce development and economic policy. 
 The salary range is $250,000 - $275,000 commensurate with experience with a potential bonus.  CA FWD also provides a generous benefits package.  
 This position will remain open until filled.  First consideration will be given to applications received by  March 15, 2024.   To apply for this outstanding opportunity, please electronically submit your resume and letter of interest to The Byers Group at: CAFWD.CEO@byersgroupca.com.  A full job description is available on The Byers Group website.  
 Confidential inquiries are encouraged and can be directed to: Ms.  Brett Byers, 323-403-8279, brett@byersgroupca.com and/or Ms. Christine Boulware, 312-391-6098, christine@byersgroupca.com. 
   
  CA FWD is an EEO/ADA Employer that values workforce diversity, inclusion, and equity.    CA FWD complies with all Federal, State, and local laws mandating Equal Employment Opportunities. All qualified applicants will be considered in accordance with applicable laws prohibiting discrimination on the basis of race, color, religion, national origin, ancestry, sex, gender, age, veteran status, disability, marital status, hair style and hair texture, gender identity, or sexual orientation.  
        

    

    
        
            Mar 11, 2024
        

                                    Full Time
                                     
    

    
            California Forward (CA FWD) leads a statewide movement, bringing people together across communities, regions, and interests to improve government and create inclusive, sustainable growth for everyone. A 501(c)(3) organization, CA FWD drives collective action to identify solutions that can be taken to scale to meet the challenges the state is facing. The organization is driven by the belief that the collective impact of regional solutions across the state will help ensure the economic, environmental, and equitable prosperity of all people, further driven by the “triple bottom line” approach to an inclusive economy.  
 CA FWD accomplishes its mission through a strategic relationship and partnership with the  California Stewardship Network (CSN)  to center and elevate regions, the hosting of its highly successful and well attended annual  California Economic Summit , and the organization's continuous efforts to support ongoing learning and communities of practice throughout the 26 regional members across economic development, planning, tourism, and community philanthropy.  It is one of the best positioned statewide organizations able to understand and support regional action that can drive meaningful change and support from the state level. As such, the CEO requires the demonstrated ability to be a visionary, executive, and organizational leader who can strategically, successfully, and collaboratively lead the organization's continuous efforts to support ongoing learning and systemic change throughout the 13 regions of the state. 
 The ideal Chief Executive Officer candidate will be a current executive serving either as an Executive Director or CEO of a statewide non-profit or a senior member of the leadership team of a public agency with seven to ten years of executive leadership experience. The new CEO should have knowledge, experience and familiarity of California regarding public governance, policy and administration in the areas of economic, and workforce and community development.  The ideal executive must be someone whose professional career reflects the core values and commitment of CA FWD. There should be a real understanding of the ‘triple bottom line’ approach and a core commitment to equity and economic inclusion as theories of change.   
 The new CEO will report directly to the CA FWD Leadership Council, the governance body of the organization. The position leads a staff of four and oversees a projected operating budget of $1.5-$2.0M for FY 24-25.  The CEO oversees the total operation of CA FWD, provides executive leadership and management of the staff and consultants, and facilitates the deliberations and decisions of the CA FWD Leadership Council.  The primary focus of the CEO will be to develop and execute strategies that operationalize ideas and agendas developed during the CA Economic Summit and through its partnership with the State. 
 Candidates must possess a Bachelor’s degree with course work in public administration, business, economics, workforce development and economic policy. 
 The salary range is $250,000 - $275,000 commensurate with experience with a potential bonus.  CA FWD also provides a generous benefits package.  
 This position will remain open until filled.  First consideration will be given to applications received by  March 15, 2024.   To apply for this outstanding opportunity, please electronically submit your resume and letter of interest to The Byers Group at: CAFWD.CEO@byersgroupca.com.  A full job description is available on The Byers Group website.  
 Confidential inquiries are encouraged and can be directed to: Ms.  Brett Byers, 323-403-8279, brett@byersgroupca.com and/or Ms. Christine Boulware, 312-391-6098, christine@byersgroupca.com. 
   
  CA FWD is an EEO/ADA Employer that values workforce diversity, inclusion, and equity.    CA FWD complies with all Federal, State, and local laws mandating Equal Employment Opportunities. All qualified applicants will be considered in accordance with applicable laws prohibiting discrimination on the basis of race, color, religion, national origin, ancestry, sex, gender, age, veteran status, disability, marital status, hair style and hair texture, gender identity, or sexual orientation.  
    

											
            
            
                [image: Prothman]
            
        

        
        
            Chief Executive Officer
        

        
            
            
                                            Ben Franklin Transit
                                    
            
                            
                    Richland, Washington, USA
                
                    

        
              Chief Executive Officer  
  Ben Franklin Transit  
  Richland, Washington  
  Salary:  $175,000 - $225,000  
   
 Located among the Columbia, Yakima, and Snake Rivers in southeastern Washington, Ben Franklin Transit (BFT) is a municipal corporation which provides public transportation services in a 616 square mile area in Benton and Franklin Counties. BFT administration offices are in Richland, which, along with its sister cities of Kennewick, Pasco, and West Richland, make up the Tri-Cities (population 283,000). The area is in the heart of wine country and averages 300 days of sunshine a year, allowing residents and visitors to enjoy a multitude of outdoor activities, including water sports, golf, wine touring and outdoor theater. 
   
 BFT is governed by an appointed nine-member board of directors. The overall management of BFT is divided into five departments: Fleet & Facilities, Human Resources & Labor Relations, Marketing & Communications, Planning & Service Development, and Administrative Services. BFT has a 2024 operating budget of $63.6 million and has a current capital budget of $22.7 million. BFT employs 418 FTEs, both union and non-union. In addition to fixed-route services, BFT also provides paratransit (Dial-A-Ride) services to the Public Transit Benefit Area (PTBA), Night and Sunday Service, and Demand Response services, as well as connector services for outside of BFT’s PTBA. The agency has one of the largest Van Pool programs in the nation. In 2023, combined ridership for all modes of service totaled approximately 3,170,000. 
   
 Under the direction of the Board of Directors, the Chief Executive Officer (CEO) plans, directs, and administers all functions of the agency, develops strategic objectives and initiatives to present to the board, and executes decisions for the board. The CEO has oversight and responsibility for capital development programs, including expansion of bus services, transit facilities, and other related projects. The CEO will interface with national, state, and local political constituencies for transit-related matters, and ensure compliance with state and federal regulations regarding transit operations, Equal Employment Opportunity (EEO), Affirmative Action, and Americans with Disabilities Act (ADA). 
   
 A bachelor’s degree in business administration, transportation, public administration, or related field from an accredited institution and five years of increasingly responsible executive-level management experience; or an equivalent combination of experience and education is required. A master’s degree from an accredited institution and/or ten years of experience in a senior-level management position, with at least five years in a senior transit management position is preferred. While experience in a transportation agency is preferred, a candidate who demonstrates strong executive leadership experience and skills will be highly considered. 
   
 Benefits include but are not limited to medical, vision and dental; life insurance and AD&D; long-term disability; employee assistance program; health reimbursement account; flexible spending account; paid leave program; Public Employees’ Retirement System (PERS); and paid time off. Relocation packet negotiable. 
   
 For a complete position profile, full job description, and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. Ben Franklin Transit is an Equal Opportunity Employer. First review of applications:  May 5, 2024  (open until filled). 
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          Chief Executive Officer  
  Ben Franklin Transit  
  Richland, Washington  
  Salary:  $175,000 - $225,000  
   
 Located among the Columbia, Yakima, and Snake Rivers in southeastern Washington, Ben Franklin Transit (BFT) is a municipal corporation which provides public transportation services in a 616 square mile area in Benton and Franklin Counties. BFT administration offices are in Richland, which, along with its sister cities of Kennewick, Pasco, and West Richland, make up the Tri-Cities (population 283,000). The area is in the heart of wine country and averages 300 days of sunshine a year, allowing residents and visitors to enjoy a multitude of outdoor activities, including water sports, golf, wine touring and outdoor theater. 
   
 BFT is governed by an appointed nine-member board of directors. The overall management of BFT is divided into five departments: Fleet & Facilities, Human Resources & Labor Relations, Marketing & Communications, Planning & Service Development, and Administrative Services. BFT has a 2024 operating budget of $63.6 million and has a current capital budget of $22.7 million. BFT employs 418 FTEs, both union and non-union. In addition to fixed-route services, BFT also provides paratransit (Dial-A-Ride) services to the Public Transit Benefit Area (PTBA), Night and Sunday Service, and Demand Response services, as well as connector services for outside of BFT’s PTBA. The agency has one of the largest Van Pool programs in the nation. In 2023, combined ridership for all modes of service totaled approximately 3,170,000. 
   
 Under the direction of the Board of Directors, the Chief Executive Officer (CEO) plans, directs, and administers all functions of the agency, develops strategic objectives and initiatives to present to the board, and executes decisions for the board. The CEO has oversight and responsibility for capital development programs, including expansion of bus services, transit facilities, and other related projects. The CEO will interface with national, state, and local political constituencies for transit-related matters, and ensure compliance with state and federal regulations regarding transit operations, Equal Employment Opportunity (EEO), Affirmative Action, and Americans with Disabilities Act (ADA). 
   
 A bachelor’s degree in business administration, transportation, public administration, or related field from an accredited institution and five years of increasingly responsible executive-level management experience; or an equivalent combination of experience and education is required. A master’s degree from an accredited institution and/or ten years of experience in a senior-level management position, with at least five years in a senior transit management position is preferred. While experience in a transportation agency is preferred, a candidate who demonstrates strong executive leadership experience and skills will be highly considered. 
   
 Benefits include but are not limited to medical, vision and dental; life insurance and AD&D; long-term disability; employee assistance program; health reimbursement account; flexible spending account; paid leave program; Public Employees’ Retirement System (PERS); and paid time off. Relocation packet negotiable. 
   
 For a complete position profile, full job description, and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. Ben Franklin Transit is an Equal Opportunity Employer. First review of applications:  May 5, 2024  (open until filled). 
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            Chief People Officer
        

        
            
            
                                            METROLINK
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            SUMMARY   PURPOSE OF POSITION  The Chief People Officer will develop and lead the strategies and processes related to building and retaining an exceptional team of employees in alignment with the business strategy and goals of the organization, specifically in the areas of talent acquisition, diversity and inclusion, performance management, learning and development, new ways of working, and compensation and benefits. Serves as the SCRRA Equal Employment Opportunity (EEO) Officer.  This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. Candidates should be aware that references will not be contacted until mutual interest has been established.  Candidates are encouraged to apply by March 18, 2024 . Electronic submittals are strongly preferred via email to apply@ralphandersen.com , and should include a compelling cover letter, comprehensive resume, and five professional references. Ralph Andersen & Associates will work in concert with Metrolink to conduct the initial evaluation of submitted materials to determine the best overall match with the established criteria as outlined in this recruitment profile. Confidential inquiries welcomed to  Mr. Fred Wilson, Ralph Andersen & Associates, at (916) 630-4900 .   To Apply:  https://www.ralphandersen.com/jobs/chief-people-officer-metrolink/    MEDICAL:   SCRRA offers a choice of twelve (12) health plan options provided through the California Public Employees' Retirement System (CalPERS). You may choose from up to ten (10) Health Maintenance Organization (HMO) plans and two (2) Preferred Provider Organization (PPO) plans. Some health plans are only available in certain counties and/or zip codes.   You contribute 12.5 percent of the plan premium for coverage of you and your eligible dependents.  You may waive coverage if you are covered under another group health plan; you must provide proof. Once you waive coverage, you will only be allowed to enroll during Open Enrollment or within 60 days from the date on which your other coverage is no longer available (proof is required). If you elect to waive coverage, you will receive $300.00 per month taxable earnings, paid in two installments of $150 each on the first two paychecks of the month. A retiree or an employee who is a spouse, child, or any other eligible dependent of another SCRRA employee is not eligible for the opt out/cash in lieu credit if he/she is covered under a SCRRA health plan.  Eligibility begins the first of the month following hire date or qualifying event.     DENTAL:   SCRRA offers two dental options provided by Delta Dental. Under the DeltaCare (HMO) program, you must select a contract dentist within their network to perform your dental services.  If you require treatment from a specialist, your contract dentist will handle the referral. Many services are covered at no cost to you. A co-payment applies for other services.   The Delta Dental PPO plan allows you to visit a dentist of your choice, change dentists at any time, go to a dental specialist of your choice, receive dental care anywhere in the world, and save on out-of-pocket expenses when you visit a PPO network dental office.  SCRRA pays the full premium for coverage of you and your eligible dependents under both plans.  Eligibility begins the first of the month following hire date or qualifying event.     VISION:   SCRRA offers two (2) vision plans through Vision Service Plan (VSP), providing coverage for eye examinations, prescription eyewear and contact lenses through network providers.  You have the option of seeing out-of-network providers, but full reimbursement is not guaranteed.  VSP has contracted with many laser surgery facilities and doctors, offering you a discount on PRK and LASIK surgeries.  If you enroll in the VSP Basic Plan, SCRRA pays the full premium for coverage of you and your eligible dependents. If you enroll in the VSP Buy-up Plan, which offers enhanced vision benefits, you pay the difference between the cost of the Basic Plan and the Buy-up Plan.  Eligibility begins the first of the month following hire date or qualifying event.    FLEXIBLE SPENDING ACCOUNTS:   Flexible Spending Accounts (FSA) allow for the deferral of pre-tax dollars to be used for reimbursement of eligible medical and dependent care expenses. You can set aside up to $3,050 for health care expenses and $5,000 per family for dependent care expenses annually.  Eligibility begins the first of the month following hire date or a qualifying event.     GROUP TERM LIFE INSURANCE:   SCRRA provides for an amount equal to one (1) time your annual salary, rounded to the nearest $1,000, to a maximum of $200,000. Your life insurance benefit will reduce to 65% at age 65 and 55% at age 70.  IRS regulations require that the portion of Group Term Life (“G.T.L.”) insurance benefits provided to you by SCRRA, which exceeds $50,000, be added to your Federal, State, and Medicare taxable earnings for W-2 reporting. This amount is reflected on your pay statements each pay period in the “Other Benefits and Information” section.  In addition, SCRRA offers a voluntary plan, which may be purchased in increments of $10,000 to a maximum of $100,000 without evidence of insurability (initial enrollment period only) and up to 5 times your salary to a maximum of $500,000 with evidence of insurability. Dependent life options are also available. The voluntary plan is portable; you may retain it if you leave SCRRA and pay the premium.  Eligibility begins the first of the month following hire date or qualifying event.     ACCIDENTAL DEATH & DISMEMBERMENT:   SCRRA provides for an amount equal to one (1) time your annual salary, rounded to the nearest $1,000, up to a maximum of $200,000.  Your AD&D insurance benefit will reduce to 65% at age 65 and 55% at age 70. In addition, SCRRA offers a voluntary plan, which may be purchased in increments of $10,000, subject to a maximum of the lesser of 5 times your annual salary or $500,000. Dependent AD&D options are also available.  Eligibility begins the first of the month following hire date or qualifying event.     SHORT TERM DISABILITY:   You are covered under the California State Disability Insurance (SDI) Program.  Your maximum benefit amount is 52 times your weekly benefit amount or the total wages subject to SDI tax paid in your base period, whichever is less. Employees pay a mandatory contribution, through payroll deductions, for coverage under the SDI program. The contribution rate for 2023 is 0.9 percent of earnings. The SDI taxable wage limit is $153,164, with a maximum withholding of $1,378.48 per employee for calendar year 2023.     LONG TERM DISABILITY :   SCRRA provides for income replacement of 60 percent of monthly earnings subject to a maximum benefit of $7,500 per month up to age 65.  To qualify, you must be on disability for 90 days.  (Note:  there is a pre-existing condition clause in this program.)  Eligibility begins the first of the month following hire date or qualifying event.     VOLUNTARY BENEFITS:   SCRRA offers the following employee-paid voluntary benefits, provided by Aflac:     Group Accident Insurance helps pay for out-of-pocket costs that arise from covered accidents, such as fractures, dislocations, and lacerations.   Group Critical Illness Insurance helps pay for the expected and unexpected expenses that arise from diagnosis of a covered critical illness, such as cancer (internal or invasive), heart attack, stroke, end-stage renal failure or a major organ transplant.   Group Hospital Indemnity Insurance helps pay for the out-of-pocket costs associated with a hospital stay, including benefits for hospital confinement, hospital admission, hospital intensive care and intermediate intensive care step-down unit.   Group Short-Term Disability Insurance pays a monthly benefit directly to an employee who is off work due to an injury or illness for up to three (3) months after a seven (7) day waiting period.   Eligibility begins the first of the month following hire date or qualifying event.     9/80 ALTERNATIVE WORK SCHEDULE:   SCRRA offers a 9/80 Alternative Work Schedule (AWS). During a 10-day work period, you work eight 9-hour days, one 8-hour day and have one day off. Your day off can be Monday, Wednesday, or Friday. Approval from your supervisor, chief and HR is required to participate in the 9/80 AWS program.     TELECOMMUTING SCHEDULE:   SCRRA offers employees the option to telecommute up to two (2) days per week. At the CEO’s discretion, the maximum number of days per week may be increased due to a natural disaster, pandemic, civil unrest, federal/state/local stay-at-home order, or other special circumstances. Approval from your supervisor, chief and HR is required to participate in the telecommuting program. Employees on a 9/80 schedule cannot telecommute.     HOLIDAYS:   SCRRA observes twelve (12) holidays a year:  New Year's Day, Martin Luther King Day, President’s Day, Cesar Chavez Day, Memorial Day, Juneteenth, Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Day after Thanksgiving, and Christmas Day.     PAID TIME OFF (PTO):   SCRRA provides employees with Paid Time Off (PTO) for vacations, illnesses, injuries, medical/dental appointments, religious holidays, personal business, and emergencies as follows:  0-4 years of service - 25 days 5-6 years of service - 30 days  7th year of service - 32 days    8th year of service - 33 days  9th year of service - 34 days 10-14 years of service - 35 days 15-19 years of service - 38 days 20 or more years - 42 days   At the CEO’s discretion, prior service at a public transportation or public agency, or rail transportation company may be counted towards an employee’s total service years to increase the employee’s PTO accrual rate. To be considered, Human Resources requires that a written request along with verification and confirmation of the years of service be provided prior to the start of employment with SCRRA. Human Resources will provide the final determination on behalf of the CEO.     EMPLOYEE ASSISTANCE PROGRAM (EAP):   SCRRA offers you and your immediate and dependent family members confidential counseling 24 hours a day, 7 days a week for family, personal, work-related and substance abuse issues through the EAP. You are entitled to a telephone session(s) with a trained EAP professional to assess the nature of the problem and provide a referral for additional assistance, if needed. Services also include three (3) face-to-face counseling sessions per family member per six (6) month period.     HEALTH ADVOCACY SERVICES:    SCRRA offers you and your eligible dependents free health advocacy services through Health Advocate. You are entitled to unlimited calls with trained professionals who can help you navigate the healthcare and insurance systems.     RETIREMENT PLAN:   The SCRRA contracts with the California Public Employees' Retirement System (CalPERS). You pay a 7.00 percent employee contribution and SCRRA pays an employer contribution, which varies each year. To be eligible for service retirement, you must be at least age 52 and have a minimum of five (5) years of CalPERS-credited service. Upon retirement you are entitled to a monthly retirement benefit based on your years of credited service, age, and average compensation during your last three (3) years of service (“final compensation”). The retirement formula for New Members is 2%@62, which means at age 62, you receive 2 percent of your final compensation for every year of service.  Upon separation from employment with less than 5 years of credited service, you may request a refund of your employee contributions only, including interest, and end your membership with CalPERS, or leave it in your account and retain your service credit should you decide to work for another CalPERS-covered agency. If you are vested upon separation but do not retire, you may leave your contributions in your account until retirement or elect a refund.     SOCIAL SECURITY:   You do not participate in Social Security except for Medicare. You will contribute 1.45 percent of your pay to cover the hospital insurance portion of Medicare.   *Additional Medicare Hospital Insurance Tax:  As of January 1, 2013, employees are required to pay an additional 0.9 percent Medicare tax on earnings above $200,000 (for those who file an individual return) or $250,000 (for those who file a joint return). This additional hospital insurance tax is not reflected in the rate above.     RETIREE MEDICAL:   Unrepresented employees hired before 11/1/18*: You will be eligible for medical coverage when you retire if your separation date and retirement date are within 120 days of each other. SCRRA pays the same amount for retirees as it does for active employees, which is currently 87.5 percent of the applicable premium.  Unrepresented employees hired on or after 11/1/18: You will be eligible for medical coverage when you retire if your separation date and retirement date are within 120 days of each other and you have a minimum of 10 years of credited CalPERS service, five of which must be performed at SCRRA. SCRRA pays a percentage of the state annuitant contribution rate** in accordance with the vesting schedule below:   10 Years of CalPERS Service - 50% 11 - 19 Years of CalPERS Service - 50%, plus 5% for each additional year of service 20+ Years of CalPERS Service - 100%  *Once each year the employer may allow unrepresented employees hired before 11/1/18 the opportunity to individually elect to be subject to the vesting schedule.  **The state annuitant contribution rates for 2023 are: $883 (Retiree Only); $1,699 (Retiree + 1 Dependent); $2,124 (Retiree + Family).     DEFERRED COMPENSATION PLAN (457) :   You are eligible to set aside a portion of your current income without paying taxes on that money until it is received later during retirement when taxes may be lower. In 2023, you can defer up to 100 percent of your gross compensation or $22,500 annually, whichever is less (“normal contribution limit”). You may make an additional $7,500 contribution to the plan if you are age 50 and older. If you are at least within three years of the age in which you are eligible to receive unreduced benefits under our CalPERS retirement plan, you may contribute up to double the normal contribution limit, or $45,000.     TRANSPORTATION PASSES:   You may use your employee badge for unlimited free access to all Metrolink lines and trains. Your badge cannot be used on connecting public transportation. However, if you commute to/from work on Metrolink on a regular basis and need to connect to other public transportation (e.g., Metro Red or Purple Line) you can be issued a Metrolink pass with the appropriate station pair, which will also give you access to connecting transportation.  You are also eligible to receive a free transit pass to ride any greater Los Angeles area transit system other than Metrolink (such as, Metro, Foothill Transit, LADOT, and LOSSAN) for commuting purposes.  The commuter transit pass has a value up to the monthly maximum tax-free transit pass amount established by the Internal Revenue Service ($300 in 2023). You are responsible for any transit fares above the IRS monthly cap.  To receive this benefit, the SCRRA requires each employee to use public transportation to commute to and from work three (3) or more days per week.     OTHER BENEFITS:    Educational Assistance  - SCRRA will reimburse an employee up to $1,000 per fiscal year for tuition, books and mandatory student fees for courses that are relevant to employment.  No reimbursement is allowed for parking.   Professional Memberships  - SCRRA pays up to $300 per year for professional memberships.   Credit Union Membership  - SCRRA offers credit union services for employees and their family members, provided by Northrup Grumman Federal Credit Union.   Jury Duty  - SCRRA will continue an employee's salary during any non-voluntary jury service up to a maximum of ten (10) working days.   Pregnancy Disability and Family and Medical Leaves  - A leave of absence may be paid or unpaid and shall be granted in accordance with applicable federal and state laws, and SCRRA policy. Refer to the Human Resource Policies and Procedures Manual for more detailed information.   Bereavement Leave  - In the event of death in an employee’s immediate family, the agency grants up to three (3) working days, with pay, to handle family affairs and to attend the funeral.  When an employee needs to travel outside the radius of the five (5) member agencies due to the death of an immediate family member, the Authority grants up to five (5) working days, with pay.   Military Leave  - Employees will be paid for the annually required active period. At the discretion of the Chief Executive Officer, and with Board notification, paid military leave may be granted beyond what is provided by the applicable state law.  Closing Date/Time: Continuous
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        SUMMARY   PURPOSE OF POSITION  The Chief People Officer will develop and lead the strategies and processes related to building and retaining an exceptional team of employees in alignment with the business strategy and goals of the organization, specifically in the areas of talent acquisition, diversity and inclusion, performance management, learning and development, new ways of working, and compensation and benefits. Serves as the SCRRA Equal Employment Opportunity (EEO) Officer.  This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. Candidates should be aware that references will not be contacted until mutual interest has been established.  Candidates are encouraged to apply by March 18, 2024 . Electronic submittals are strongly preferred via email to apply@ralphandersen.com , and should include a compelling cover letter, comprehensive resume, and five professional references. Ralph Andersen & Associates will work in concert with Metrolink to conduct the initial evaluation of submitted materials to determine the best overall match with the established criteria as outlined in this recruitment profile. Confidential inquiries welcomed to  Mr. Fred Wilson, Ralph Andersen & Associates, at (916) 630-4900 .   To Apply:  https://www.ralphandersen.com/jobs/chief-people-officer-metrolink/    MEDICAL:   SCRRA offers a choice of twelve (12) health plan options provided through the California Public Employees' Retirement System (CalPERS). You may choose from up to ten (10) Health Maintenance Organization (HMO) plans and two (2) Preferred Provider Organization (PPO) plans. Some health plans are only available in certain counties and/or zip codes.   You contribute 12.5 percent of the plan premium for coverage of you and your eligible dependents.  You may waive coverage if you are covered under another group health plan; you must provide proof. Once you waive coverage, you will only be allowed to enroll during Open Enrollment or within 60 days from the date on which your other coverage is no longer available (proof is required). If you elect to waive coverage, you will receive $300.00 per month taxable earnings, paid in two installments of $150 each on the first two paychecks of the month. A retiree or an employee who is a spouse, child, or any other eligible dependent of another SCRRA employee is not eligible for the opt out/cash in lieu credit if he/she is covered under a SCRRA health plan.  Eligibility begins the first of the month following hire date or qualifying event.     DENTAL:   SCRRA offers two dental options provided by Delta Dental. Under the DeltaCare (HMO) program, you must select a contract dentist within their network to perform your dental services.  If you require treatment from a specialist, your contract dentist will handle the referral. Many services are covered at no cost to you. A co-payment applies for other services.   The Delta Dental PPO plan allows you to visit a dentist of your choice, change dentists at any time, go to a dental specialist of your choice, receive dental care anywhere in the world, and save on out-of-pocket expenses when you visit a PPO network dental office.  SCRRA pays the full premium for coverage of you and your eligible dependents under both plans.  Eligibility begins the first of the month following hire date or qualifying event.     VISION:   SCRRA offers two (2) vision plans through Vision Service Plan (VSP), providing coverage for eye examinations, prescription eyewear and contact lenses through network providers.  You have the option of seeing out-of-network providers, but full reimbursement is not guaranteed.  VSP has contracted with many laser surgery facilities and doctors, offering you a discount on PRK and LASIK surgeries.  If you enroll in the VSP Basic Plan, SCRRA pays the full premium for coverage of you and your eligible dependents. If you enroll in the VSP Buy-up Plan, which offers enhanced vision benefits, you pay the difference between the cost of the Basic Plan and the Buy-up Plan.  Eligibility begins the first of the month following hire date or qualifying event.    FLEXIBLE SPENDING ACCOUNTS:   Flexible Spending Accounts (FSA) allow for the deferral of pre-tax dollars to be used for reimbursement of eligible medical and dependent care expenses. You can set aside up to $3,050 for health care expenses and $5,000 per family for dependent care expenses annually.  Eligibility begins the first of the month following hire date or a qualifying event.     GROUP TERM LIFE INSURANCE:   SCRRA provides for an amount equal to one (1) time your annual salary, rounded to the nearest $1,000, to a maximum of $200,000. Your life insurance benefit will reduce to 65% at age 65 and 55% at age 70.  IRS regulations require that the portion of Group Term Life (“G.T.L.”) insurance benefits provided to you by SCRRA, which exceeds $50,000, be added to your Federal, State, and Medicare taxable earnings for W-2 reporting. This amount is reflected on your pay statements each pay period in the “Other Benefits and Information” section.  In addition, SCRRA offers a voluntary plan, which may be purchased in increments of $10,000 to a maximum of $100,000 without evidence of insurability (initial enrollment period only) and up to 5 times your salary to a maximum of $500,000 with evidence of insurability. Dependent life options are also available. The voluntary plan is portable; you may retain it if you leave SCRRA and pay the premium.  Eligibility begins the first of the month following hire date or qualifying event.     ACCIDENTAL DEATH & DISMEMBERMENT:   SCRRA provides for an amount equal to one (1) time your annual salary, rounded to the nearest $1,000, up to a maximum of $200,000.  Your AD&D insurance benefit will reduce to 65% at age 65 and 55% at age 70. In addition, SCRRA offers a voluntary plan, which may be purchased in increments of $10,000, subject to a maximum of the lesser of 5 times your annual salary or $500,000. Dependent AD&D options are also available.  Eligibility begins the first of the month following hire date or qualifying event.     SHORT TERM DISABILITY:   You are covered under the California State Disability Insurance (SDI) Program.  Your maximum benefit amount is 52 times your weekly benefit amount or the total wages subject to SDI tax paid in your base period, whichever is less. Employees pay a mandatory contribution, through payroll deductions, for coverage under the SDI program. The contribution rate for 2023 is 0.9 percent of earnings. The SDI taxable wage limit is $153,164, with a maximum withholding of $1,378.48 per employee for calendar year 2023.     LONG TERM DISABILITY :   SCRRA provides for income replacement of 60 percent of monthly earnings subject to a maximum benefit of $7,500 per month up to age 65.  To qualify, you must be on disability for 90 days.  (Note:  there is a pre-existing condition clause in this program.)  Eligibility begins the first of the month following hire date or qualifying event.     VOLUNTARY BENEFITS:   SCRRA offers the following employee-paid voluntary benefits, provided by Aflac:     Group Accident Insurance helps pay for out-of-pocket costs that arise from covered accidents, such as fractures, dislocations, and lacerations.   Group Critical Illness Insurance helps pay for the expected and unexpected expenses that arise from diagnosis of a covered critical illness, such as cancer (internal or invasive), heart attack, stroke, end-stage renal failure or a major organ transplant.   Group Hospital Indemnity Insurance helps pay for the out-of-pocket costs associated with a hospital stay, including benefits for hospital confinement, hospital admission, hospital intensive care and intermediate intensive care step-down unit.   Group Short-Term Disability Insurance pays a monthly benefit directly to an employee who is off work due to an injury or illness for up to three (3) months after a seven (7) day waiting period.   Eligibility begins the first of the month following hire date or qualifying event.     9/80 ALTERNATIVE WORK SCHEDULE:   SCRRA offers a 9/80 Alternative Work Schedule (AWS). During a 10-day work period, you work eight 9-hour days, one 8-hour day and have one day off. Your day off can be Monday, Wednesday, or Friday. Approval from your supervisor, chief and HR is required to participate in the 9/80 AWS program.     TELECOMMUTING SCHEDULE:   SCRRA offers employees the option to telecommute up to two (2) days per week. At the CEO’s discretion, the maximum number of days per week may be increased due to a natural disaster, pandemic, civil unrest, federal/state/local stay-at-home order, or other special circumstances. Approval from your supervisor, chief and HR is required to participate in the telecommuting program. Employees on a 9/80 schedule cannot telecommute.     HOLIDAYS:   SCRRA observes twelve (12) holidays a year:  New Year's Day, Martin Luther King Day, President’s Day, Cesar Chavez Day, Memorial Day, Juneteenth, Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Day after Thanksgiving, and Christmas Day.     PAID TIME OFF (PTO):   SCRRA provides employees with Paid Time Off (PTO) for vacations, illnesses, injuries, medical/dental appointments, religious holidays, personal business, and emergencies as follows:  0-4 years of service - 25 days 5-6 years of service - 30 days  7th year of service - 32 days    8th year of service - 33 days  9th year of service - 34 days 10-14 years of service - 35 days 15-19 years of service - 38 days 20 or more years - 42 days   At the CEO’s discretion, prior service at a public transportation or public agency, or rail transportation company may be counted towards an employee’s total service years to increase the employee’s PTO accrual rate. To be considered, Human Resources requires that a written request along with verification and confirmation of the years of service be provided prior to the start of employment with SCRRA. Human Resources will provide the final determination on behalf of the CEO.     EMPLOYEE ASSISTANCE PROGRAM (EAP):   SCRRA offers you and your immediate and dependent family members confidential counseling 24 hours a day, 7 days a week for family, personal, work-related and substance abuse issues through the EAP. You are entitled to a telephone session(s) with a trained EAP professional to assess the nature of the problem and provide a referral for additional assistance, if needed. Services also include three (3) face-to-face counseling sessions per family member per six (6) month period.     HEALTH ADVOCACY SERVICES:    SCRRA offers you and your eligible dependents free health advocacy services through Health Advocate. You are entitled to unlimited calls with trained professionals who can help you navigate the healthcare and insurance systems.     RETIREMENT PLAN:   The SCRRA contracts with the California Public Employees' Retirement System (CalPERS). You pay a 7.00 percent employee contribution and SCRRA pays an employer contribution, which varies each year. To be eligible for service retirement, you must be at least age 52 and have a minimum of five (5) years of CalPERS-credited service. Upon retirement you are entitled to a monthly retirement benefit based on your years of credited service, age, and average compensation during your last three (3) years of service (“final compensation”). The retirement formula for New Members is 2%@62, which means at age 62, you receive 2 percent of your final compensation for every year of service.  Upon separation from employment with less than 5 years of credited service, you may request a refund of your employee contributions only, including interest, and end your membership with CalPERS, or leave it in your account and retain your service credit should you decide to work for another CalPERS-covered agency. If you are vested upon separation but do not retire, you may leave your contributions in your account until retirement or elect a refund.     SOCIAL SECURITY:   You do not participate in Social Security except for Medicare. You will contribute 1.45 percent of your pay to cover the hospital insurance portion of Medicare.   *Additional Medicare Hospital Insurance Tax:  As of January 1, 2013, employees are required to pay an additional 0.9 percent Medicare tax on earnings above $200,000 (for those who file an individual return) or $250,000 (for those who file a joint return). This additional hospital insurance tax is not reflected in the rate above.     RETIREE MEDICAL:   Unrepresented employees hired before 11/1/18*: You will be eligible for medical coverage when you retire if your separation date and retirement date are within 120 days of each other. SCRRA pays the same amount for retirees as it does for active employees, which is currently 87.5 percent of the applicable premium.  Unrepresented employees hired on or after 11/1/18: You will be eligible for medical coverage when you retire if your separation date and retirement date are within 120 days of each other and you have a minimum of 10 years of credited CalPERS service, five of which must be performed at SCRRA. SCRRA pays a percentage of the state annuitant contribution rate** in accordance with the vesting schedule below:   10 Years of CalPERS Service - 50% 11 - 19 Years of CalPERS Service - 50%, plus 5% for each additional year of service 20+ Years of CalPERS Service - 100%  *Once each year the employer may allow unrepresented employees hired before 11/1/18 the opportunity to individually elect to be subject to the vesting schedule.  **The state annuitant contribution rates for 2023 are: $883 (Retiree Only); $1,699 (Retiree + 1 Dependent); $2,124 (Retiree + Family).     DEFERRED COMPENSATION PLAN (457) :   You are eligible to set aside a portion of your current income without paying taxes on that money until it is received later during retirement when taxes may be lower. In 2023, you can defer up to 100 percent of your gross compensation or $22,500 annually, whichever is less (“normal contribution limit”). You may make an additional $7,500 contribution to the plan if you are age 50 and older. If you are at least within three years of the age in which you are eligible to receive unreduced benefits under our CalPERS retirement plan, you may contribute up to double the normal contribution limit, or $45,000.     TRANSPORTATION PASSES:   You may use your employee badge for unlimited free access to all Metrolink lines and trains. Your badge cannot be used on connecting public transportation. However, if you commute to/from work on Metrolink on a regular basis and need to connect to other public transportation (e.g., Metro Red or Purple Line) you can be issued a Metrolink pass with the appropriate station pair, which will also give you access to connecting transportation.  You are also eligible to receive a free transit pass to ride any greater Los Angeles area transit system other than Metrolink (such as, Metro, Foothill Transit, LADOT, and LOSSAN) for commuting purposes.  The commuter transit pass has a value up to the monthly maximum tax-free transit pass amount established by the Internal Revenue Service ($300 in 2023). You are responsible for any transit fares above the IRS monthly cap.  To receive this benefit, the SCRRA requires each employee to use public transportation to commute to and from work three (3) or more days per week.     OTHER BENEFITS:    Educational Assistance  - SCRRA will reimburse an employee up to $1,000 per fiscal year for tuition, books and mandatory student fees for courses that are relevant to employment.  No reimbursement is allowed for parking.   Professional Memberships  - SCRRA pays up to $300 per year for professional memberships.   Credit Union Membership  - SCRRA offers credit union services for employees and their family members, provided by Northrup Grumman Federal Credit Union.   Jury Duty  - SCRRA will continue an employee's salary during any non-voluntary jury service up to a maximum of ten (10) working days.   Pregnancy Disability and Family and Medical Leaves  - A leave of absence may be paid or unpaid and shall be granted in accordance with applicable federal and state laws, and SCRRA policy. Refer to the Human Resource Policies and Procedures Manual for more detailed information.   Bereavement Leave  - In the event of death in an employee’s immediate family, the agency grants up to three (3) working days, with pay, to handle family affairs and to attend the funeral.  When an employee needs to travel outside the radius of the five (5) member agencies due to the death of an immediate family member, the Authority grants up to five (5) working days, with pay.   Military Leave  - Employees will be paid for the annually required active period. At the discretion of the Chief Executive Officer, and with Board notification, paid military leave may be granted beyond what is provided by the applicable state law.  Closing Date/Time: Continuous
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            SUMMARY   PURPOSE OF POSITION  The Chief Technology Officer will act as both the technology and business expert, providing oversight and leadership of the staff and contractors working in the Agency’s Integrated Digital & Technology Services (IDTS) departments who are responsible for Information Technology functions that impact current and future Agency operations.  This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. Candidates should be aware that references will not be contacted until mutual interest has been established.  Candidates are encouraged to apply by April 15, 2024 . Electronic submittals are strongly preferred via email to apply@ralphandersen.com , and should include a compelling cover letter, comprehensive resume, and five professional references. Ralph Andersen & Associates will work in concert with Metrolink to conduct the initial evaluation of submitted materials to determine the best overall match with the established criteria as outlined in this recruitment profile. Confidential inquiries welcomed to  Mr. Fred Wilson, Ralph Andersen & Associates, at (916) 630-4900 .   To Apply:  https://www.ralphandersen.com/jobs/chief-technology-officer-metrolink/    MEDICAL:   SCRRA offers a choice of twelve (12) health plan options provided through the California Public Employees' Retirement System (CalPERS). You may choose from up to ten (10) Health Maintenance Organization (HMO) plans and two (2) Preferred Provider Organization (PPO) plans. Some health plans are only available in certain counties and/or zip codes.   You contribute 12.5 percent of the plan premium for coverage of you and your eligible dependents.  You may waive coverage if you are covered under another group health plan; you must provide proof. Once you waive coverage, you will only be allowed to enroll during Open Enrollment or within 60 days from the date on which your other coverage is no longer available (proof is required). If you elect to waive coverage, you will receive $300.00 per month taxable earnings, paid in two installments of $150 each on the first two paychecks of the month. A retiree or an employee who is a spouse, child, or any other eligible dependent of another SCRRA employee is not eligible for the opt out/cash in lieu credit if he/she is covered under a SCRRA health plan.  Eligibility begins the first of the month following hire date or qualifying event.     DENTAL:   SCRRA offers two dental options provided by Delta Dental. Under the DeltaCare (HMO) program, you must select a contract dentist within their network to perform your dental services.  If you require treatment from a specialist, your contract dentist will handle the referral. Many services are covered at no cost to you. A co-payment applies for other services.   The Delta Dental PPO plan allows you to visit a dentist of your choice, change dentists at any time, go to a dental specialist of your choice, receive dental care anywhere in the world, and save on out-of-pocket expenses when you visit a PPO network dental office.  SCRRA pays the full premium for coverage of you and your eligible dependents under both plans.  Eligibility begins the first of the month following hire date or qualifying event.     VISION:   SCRRA offers two (2) vision plans through Vision Service Plan (VSP), providing coverage for eye examinations, prescription eyewear and contact lenses through network providers.  You have the option of seeing out-of-network providers, but full reimbursement is not guaranteed.  VSP has contracted with many laser surgery facilities and doctors, offering you a discount on PRK and LASIK surgeries.  If you enroll in the VSP Basic Plan, SCRRA pays the full premium for coverage of you and your eligible dependents. If you enroll in the VSP Buy-up Plan, which offers enhanced vision benefits, you pay the difference between the cost of the Basic Plan and the Buy-up Plan.  Eligibility begins the first of the month following hire date or qualifying event.    FLEXIBLE SPENDING ACCOUNTS:   Flexible Spending Accounts (FSA) allow for the deferral of pre-tax dollars to be used for reimbursement of eligible medical and dependent care expenses. You can set aside up to $3,050 for health care expenses and $5,000 per family for dependent care expenses annually.  Eligibility begins the first of the month following hire date or a qualifying event.     GROUP TERM LIFE INSURANCE:   SCRRA provides for an amount equal to one (1) time your annual salary, rounded to the nearest $1,000, to a maximum of $200,000. Your life insurance benefit will reduce to 65% at age 65 and 55% at age 70.  IRS regulations require that the portion of Group Term Life (“G.T.L.”) insurance benefits provided to you by SCRRA, which exceeds $50,000, be added to your Federal, State, and Medicare taxable earnings for W-2 reporting. This amount is reflected on your pay statements each pay period in the “Other Benefits and Information” section.  In addition, SCRRA offers a voluntary plan, which may be purchased in increments of $10,000 to a maximum of $100,000 without evidence of insurability (initial enrollment period only) and up to 5 times your salary to a maximum of $500,000 with evidence of insurability. Dependent life options are also available. The voluntary plan is portable; you may retain it if you leave SCRRA and pay the premium.  Eligibility begins the first of the month following hire date or qualifying event.     ACCIDENTAL DEATH & DISMEMBERMENT:   SCRRA provides for an amount equal to one (1) time your annual salary, rounded to the nearest $1,000, up to a maximum of $200,000.  Your AD&D insurance benefit will reduce to 65% at age 65 and 55% at age 70. In addition, SCRRA offers a voluntary plan, which may be purchased in increments of $10,000, subject to a maximum of the lesser of 5 times your annual salary or $500,000. Dependent AD&D options are also available.  Eligibility begins the first of the month following hire date or qualifying event.     SHORT TERM DISABILITY:   You are covered under the California State Disability Insurance (SDI) Program.  Your maximum benefit amount is 52 times your weekly benefit amount or the total wages subject to SDI tax paid in your base period, whichever is less. Employees pay a mandatory contribution, through payroll deductions, for coverage under the SDI program. The contribution rate for 2023 is 0.9 percent of earnings. The SDI taxable wage limit is $153,164, with a maximum withholding of $1,378.48 per employee for calendar year 2023.     LONG TERM DISABILITY :   SCRRA provides for income replacement of 60 percent of monthly earnings subject to a maximum benefit of $7,500 per month up to age 65.  To qualify, you must be on disability for 90 days.  (Note:  there is a pre-existing condition clause in this program.)  Eligibility begins the first of the month following hire date or qualifying event.     VOLUNTARY BENEFITS:   SCRRA offers the following employee-paid voluntary benefits, provided by Aflac:     Group Accident Insurance helps pay for out-of-pocket costs that arise from covered accidents, such as fractures, dislocations, and lacerations.   Group Critical Illness Insurance helps pay for the expected and unexpected expenses that arise from diagnosis of a covered critical illness, such as cancer (internal or invasive), heart attack, stroke, end-stage renal failure or a major organ transplant.   Group Hospital Indemnity Insurance helps pay for the out-of-pocket costs associated with a hospital stay, including benefits for hospital confinement, hospital admission, hospital intensive care and intermediate intensive care step-down unit.   Group Short-Term Disability Insurance pays a monthly benefit directly to an employee who is off work due to an injury or illness for up to three (3) months after a seven (7) day waiting period.   Eligibility begins the first of the month following hire date or qualifying event.     9/80 ALTERNATIVE WORK SCHEDULE:   SCRRA offers a 9/80 Alternative Work Schedule (AWS). During a 10-day work period, you work eight 9-hour days, one 8-hour day and have one day off. Your day off can be Monday, Wednesday, or Friday. Approval from your supervisor, chief and HR is required to participate in the 9/80 AWS program.     TELECOMMUTING SCHEDULE:   SCRRA offers employees the option to telecommute up to two (2) days per week. At the CEO’s discretion, the maximum number of days per week may be increased due to a natural disaster, pandemic, civil unrest, federal/state/local stay-at-home order, or other special circumstances. Approval from your supervisor, chief and HR is required to participate in the telecommuting program. Employees on a 9/80 schedule cannot telecommute.     HOLIDAYS:   SCRRA observes twelve (12) holidays a year:  New Year's Day, Martin Luther King Day, President’s Day, Cesar Chavez Day, Memorial Day, Juneteenth, Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Day after Thanksgiving, and Christmas Day.     PAID TIME OFF (PTO):   SCRRA provides employees with Paid Time Off (PTO) for vacations, illnesses, injuries, medical/dental appointments, religious holidays, personal business, and emergencies as follows:  0-4 years of service - 25 days 5-6 years of service - 30 days  7th year of service - 32 days    8th year of service - 33 days  9th year of service - 34 days 10-14 years of service - 35 days 15-19 years of service - 38 days 20 or more years - 42 days   At the CEO’s discretion, prior service at a public transportation or public agency, or rail transportation company may be counted towards an employee’s total service years to increase the employee’s PTO accrual rate. To be considered, Human Resources requires that a written request along with verification and confirmation of the years of service be provided prior to the start of employment with SCRRA. Human Resources will provide the final determination on behalf of the CEO.     EMPLOYEE ASSISTANCE PROGRAM (EAP):   SCRRA offers you and your immediate and dependent family members confidential counseling 24 hours a day, 7 days a week for family, personal, work-related and substance abuse issues through the EAP. You are entitled to a telephone session(s) with a trained EAP professional to assess the nature of the problem and provide a referral for additional assistance, if needed. Services also include three (3) face-to-face counseling sessions per family member per six (6) month period.     HEALTH ADVOCACY SERVICES:    SCRRA offers you and your eligible dependents free health advocacy services through Health Advocate. You are entitled to unlimited calls with trained professionals who can help you navigate the healthcare and insurance systems.     RETIREMENT PLAN:   The SCRRA contracts with the California Public Employees' Retirement System (CalPERS). You pay a 8.00 percent employee contribution and SCRRA pays an employer contribution, which varies each year. To be eligible for service retirement, you must be at least age 52 and have a minimum of five (5) years of CalPERS-credited service. Upon retirement you are entitled to a monthly retirement benefit based on your years of credited service, age, and average compensation during your last three (3) years of service (“final compensation”). The retirement formula for New Members is 2%@62, which means at age 62, you receive 2 percent of your final compensation for every year of service.  Upon separation from employment with less than 5 years of credited service, you may request a refund of your employee contributions only, including interest, and end your membership with CalPERS, or leave it in your account and retain your service credit should you decide to work for another CalPERS-covered agency. If you are vested upon separation but do not retire, you may leave your contributions in your account until retirement or elect a refund.     SOCIAL SECURITY:   You do not participate in Social Security except for Medicare. You will contribute 1.45 percent of your pay to cover the hospital insurance portion of Medicare.   *Additional Medicare Hospital Insurance Tax:  As of January 1, 2013, employees are required to pay an additional 0.9 percent Medicare tax on earnings above $200,000 (for those who file an individual return) or $250,000 (for those who file a joint return). This additional hospital insurance tax is not reflected in the rate above.     RETIREE MEDICAL:   Unrepresented employees hired before 11/1/18*: You will be eligible for medical coverage when you retire if your separation date and retirement date are within 120 days of each other. SCRRA pays the same amount for retirees as it does for active employees, which is currently 87.5 percent of the applicable premium.  Unrepresented employees hired on or after 11/1/18: You will be eligible for medical coverage when you retire if your separation date and retirement date are within 120 days of each other and you have a minimum of 10 years of credited CalPERS service, five of which must be performed at SCRRA. SCRRA pays a percentage of the state annuitant contribution rate** in accordance with the vesting schedule below:   10 Years of CalPERS Service - 50% 11 - 19 Years of CalPERS Service - 50%, plus 5% for each additional year of service 20+ Years of CalPERS Service - 100%  *Once each year the employer may allow unrepresented employees hired before 11/1/18 the opportunity to individually elect to be subject to the vesting schedule.  **The state annuitant contribution rates for 2023 are: $883 (Retiree Only); $1,699 (Retiree + 1 Dependent); $2,124 (Retiree + Family).     DEFERRED COMPENSATION PLAN (457) :   You are eligible to set aside a portion of your current income without paying taxes on that money until it is received later during retirement when taxes may be lower. In 2023, you can defer up to 100 percent of your gross compensation or $22,500 annually, whichever is less (“normal contribution limit”). You may make an additional $7,500 contribution to the plan if you are age 50 and older. If you are at least within three years of the age in which you are eligible to receive unreduced benefits under our CalPERS retirement plan, you may contribute up to double the normal contribution limit, or $45,000.     TRANSPORTATION PASSES:   You may use your employee badge for unlimited free access to all Metrolink lines and trains. Your badge cannot be used on connecting public transportation. However, if you commute to/from work on Metrolink on a regular basis and need to connect to other public transportation (e.g., Metro Red or Purple Line) you can be issued a Metrolink pass with the appropriate station pair, which will also give you access to connecting transportation.  You are also eligible to receive a free transit pass to ride any greater Los Angeles area transit system other than Metrolink (such as, Metro, Foothill Transit, LADOT, and LOSSAN) for commuting purposes.  The commuter transit pass has a value up to the monthly maximum tax-free transit pass amount established by the Internal Revenue Service ($300 in 2023). You are responsible for any transit fares above the IRS monthly cap.  To receive this benefit, the SCRRA requires each employee to use public transportation to commute to and from work three (3) or more days per week.     OTHER BENEFITS:    Educational Assistance  - SCRRA will reimburse an employee up to $1,000 per fiscal year for tuition, books and mandatory student fees for courses that are relevant to employment.  No reimbursement is allowed for parking.   Professional Memberships  - SCRRA pays up to $300 per year for professional memberships.   Credit Union Membership  - SCRRA offers credit union services for employees and their family members, provided by Northrup Grumman Federal Credit Union.   Jury Duty  - SCRRA will continue an employee's salary during any non-voluntary jury service up to a maximum of ten (10) working days.   Pregnancy Disability and Family and Medical Leaves  - A leave of absence may be paid or unpaid and shall be granted in accordance with applicable federal and state laws, and SCRRA policy. Refer to the Human Resource Policies and Procedures Manual for more detailed information.   Bereavement Leave  - In the event of death in an employee’s immediate family, the agency grants up to three (3) working days, with pay, to handle family affairs and to attend the funeral.  When an employee needs to travel outside the radius of the five (5) member agencies due to the death of an immediate family member, the Authority grants up to five (5) working days, with pay.   Military Leave  - Employees will be paid for the annually required active period. At the discretion of the Chief Executive Officer, and with Board notification, paid military leave may be granted beyond what is provided by the applicable state law.  Closing Date/Time: Continuous
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        SUMMARY   PURPOSE OF POSITION  The Chief Technology Officer will act as both the technology and business expert, providing oversight and leadership of the staff and contractors working in the Agency’s Integrated Digital & Technology Services (IDTS) departments who are responsible for Information Technology functions that impact current and future Agency operations.  This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. Candidates should be aware that references will not be contacted until mutual interest has been established.  Candidates are encouraged to apply by April 15, 2024 . Electronic submittals are strongly preferred via email to apply@ralphandersen.com , and should include a compelling cover letter, comprehensive resume, and five professional references. Ralph Andersen & Associates will work in concert with Metrolink to conduct the initial evaluation of submitted materials to determine the best overall match with the established criteria as outlined in this recruitment profile. Confidential inquiries welcomed to  Mr. Fred Wilson, Ralph Andersen & Associates, at (916) 630-4900 .   To Apply:  https://www.ralphandersen.com/jobs/chief-technology-officer-metrolink/    MEDICAL:   SCRRA offers a choice of twelve (12) health plan options provided through the California Public Employees' Retirement System (CalPERS). You may choose from up to ten (10) Health Maintenance Organization (HMO) plans and two (2) Preferred Provider Organization (PPO) plans. Some health plans are only available in certain counties and/or zip codes.   You contribute 12.5 percent of the plan premium for coverage of you and your eligible dependents.  You may waive coverage if you are covered under another group health plan; you must provide proof. Once you waive coverage, you will only be allowed to enroll during Open Enrollment or within 60 days from the date on which your other coverage is no longer available (proof is required). If you elect to waive coverage, you will receive $300.00 per month taxable earnings, paid in two installments of $150 each on the first two paychecks of the month. A retiree or an employee who is a spouse, child, or any other eligible dependent of another SCRRA employee is not eligible for the opt out/cash in lieu credit if he/she is covered under a SCRRA health plan.  Eligibility begins the first of the month following hire date or qualifying event.     DENTAL:   SCRRA offers two dental options provided by Delta Dental. Under the DeltaCare (HMO) program, you must select a contract dentist within their network to perform your dental services.  If you require treatment from a specialist, your contract dentist will handle the referral. Many services are covered at no cost to you. A co-payment applies for other services.   The Delta Dental PPO plan allows you to visit a dentist of your choice, change dentists at any time, go to a dental specialist of your choice, receive dental care anywhere in the world, and save on out-of-pocket expenses when you visit a PPO network dental office.  SCRRA pays the full premium for coverage of you and your eligible dependents under both plans.  Eligibility begins the first of the month following hire date or qualifying event.     VISION:   SCRRA offers two (2) vision plans through Vision Service Plan (VSP), providing coverage for eye examinations, prescription eyewear and contact lenses through network providers.  You have the option of seeing out-of-network providers, but full reimbursement is not guaranteed.  VSP has contracted with many laser surgery facilities and doctors, offering you a discount on PRK and LASIK surgeries.  If you enroll in the VSP Basic Plan, SCRRA pays the full premium for coverage of you and your eligible dependents. If you enroll in the VSP Buy-up Plan, which offers enhanced vision benefits, you pay the difference between the cost of the Basic Plan and the Buy-up Plan.  Eligibility begins the first of the month following hire date or qualifying event.    FLEXIBLE SPENDING ACCOUNTS:   Flexible Spending Accounts (FSA) allow for the deferral of pre-tax dollars to be used for reimbursement of eligible medical and dependent care expenses. You can set aside up to $3,050 for health care expenses and $5,000 per family for dependent care expenses annually.  Eligibility begins the first of the month following hire date or a qualifying event.     GROUP TERM LIFE INSURANCE:   SCRRA provides for an amount equal to one (1) time your annual salary, rounded to the nearest $1,000, to a maximum of $200,000. Your life insurance benefit will reduce to 65% at age 65 and 55% at age 70.  IRS regulations require that the portion of Group Term Life (“G.T.L.”) insurance benefits provided to you by SCRRA, which exceeds $50,000, be added to your Federal, State, and Medicare taxable earnings for W-2 reporting. This amount is reflected on your pay statements each pay period in the “Other Benefits and Information” section.  In addition, SCRRA offers a voluntary plan, which may be purchased in increments of $10,000 to a maximum of $100,000 without evidence of insurability (initial enrollment period only) and up to 5 times your salary to a maximum of $500,000 with evidence of insurability. Dependent life options are also available. The voluntary plan is portable; you may retain it if you leave SCRRA and pay the premium.  Eligibility begins the first of the month following hire date or qualifying event.     ACCIDENTAL DEATH & DISMEMBERMENT:   SCRRA provides for an amount equal to one (1) time your annual salary, rounded to the nearest $1,000, up to a maximum of $200,000.  Your AD&D insurance benefit will reduce to 65% at age 65 and 55% at age 70. In addition, SCRRA offers a voluntary plan, which may be purchased in increments of $10,000, subject to a maximum of the lesser of 5 times your annual salary or $500,000. Dependent AD&D options are also available.  Eligibility begins the first of the month following hire date or qualifying event.     SHORT TERM DISABILITY:   You are covered under the California State Disability Insurance (SDI) Program.  Your maximum benefit amount is 52 times your weekly benefit amount or the total wages subject to SDI tax paid in your base period, whichever is less. Employees pay a mandatory contribution, through payroll deductions, for coverage under the SDI program. The contribution rate for 2023 is 0.9 percent of earnings. The SDI taxable wage limit is $153,164, with a maximum withholding of $1,378.48 per employee for calendar year 2023.     LONG TERM DISABILITY :   SCRRA provides for income replacement of 60 percent of monthly earnings subject to a maximum benefit of $7,500 per month up to age 65.  To qualify, you must be on disability for 90 days.  (Note:  there is a pre-existing condition clause in this program.)  Eligibility begins the first of the month following hire date or qualifying event.     VOLUNTARY BENEFITS:   SCRRA offers the following employee-paid voluntary benefits, provided by Aflac:     Group Accident Insurance helps pay for out-of-pocket costs that arise from covered accidents, such as fractures, dislocations, and lacerations.   Group Critical Illness Insurance helps pay for the expected and unexpected expenses that arise from diagnosis of a covered critical illness, such as cancer (internal or invasive), heart attack, stroke, end-stage renal failure or a major organ transplant.   Group Hospital Indemnity Insurance helps pay for the out-of-pocket costs associated with a hospital stay, including benefits for hospital confinement, hospital admission, hospital intensive care and intermediate intensive care step-down unit.   Group Short-Term Disability Insurance pays a monthly benefit directly to an employee who is off work due to an injury or illness for up to three (3) months after a seven (7) day waiting period.   Eligibility begins the first of the month following hire date or qualifying event.     9/80 ALTERNATIVE WORK SCHEDULE:   SCRRA offers a 9/80 Alternative Work Schedule (AWS). During a 10-day work period, you work eight 9-hour days, one 8-hour day and have one day off. Your day off can be Monday, Wednesday, or Friday. Approval from your supervisor, chief and HR is required to participate in the 9/80 AWS program.     TELECOMMUTING SCHEDULE:   SCRRA offers employees the option to telecommute up to two (2) days per week. At the CEO’s discretion, the maximum number of days per week may be increased due to a natural disaster, pandemic, civil unrest, federal/state/local stay-at-home order, or other special circumstances. Approval from your supervisor, chief and HR is required to participate in the telecommuting program. Employees on a 9/80 schedule cannot telecommute.     HOLIDAYS:   SCRRA observes twelve (12) holidays a year:  New Year's Day, Martin Luther King Day, President’s Day, Cesar Chavez Day, Memorial Day, Juneteenth, Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Day after Thanksgiving, and Christmas Day.     PAID TIME OFF (PTO):   SCRRA provides employees with Paid Time Off (PTO) for vacations, illnesses, injuries, medical/dental appointments, religious holidays, personal business, and emergencies as follows:  0-4 years of service - 25 days 5-6 years of service - 30 days  7th year of service - 32 days    8th year of service - 33 days  9th year of service - 34 days 10-14 years of service - 35 days 15-19 years of service - 38 days 20 or more years - 42 days   At the CEO’s discretion, prior service at a public transportation or public agency, or rail transportation company may be counted towards an employee’s total service years to increase the employee’s PTO accrual rate. To be considered, Human Resources requires that a written request along with verification and confirmation of the years of service be provided prior to the start of employment with SCRRA. Human Resources will provide the final determination on behalf of the CEO.     EMPLOYEE ASSISTANCE PROGRAM (EAP):   SCRRA offers you and your immediate and dependent family members confidential counseling 24 hours a day, 7 days a week for family, personal, work-related and substance abuse issues through the EAP. You are entitled to a telephone session(s) with a trained EAP professional to assess the nature of the problem and provide a referral for additional assistance, if needed. Services also include three (3) face-to-face counseling sessions per family member per six (6) month period.     HEALTH ADVOCACY SERVICES:    SCRRA offers you and your eligible dependents free health advocacy services through Health Advocate. You are entitled to unlimited calls with trained professionals who can help you navigate the healthcare and insurance systems.     RETIREMENT PLAN:   The SCRRA contracts with the California Public Employees' Retirement System (CalPERS). You pay a 8.00 percent employee contribution and SCRRA pays an employer contribution, which varies each year. To be eligible for service retirement, you must be at least age 52 and have a minimum of five (5) years of CalPERS-credited service. Upon retirement you are entitled to a monthly retirement benefit based on your years of credited service, age, and average compensation during your last three (3) years of service (“final compensation”). The retirement formula for New Members is 2%@62, which means at age 62, you receive 2 percent of your final compensation for every year of service.  Upon separation from employment with less than 5 years of credited service, you may request a refund of your employee contributions only, including interest, and end your membership with CalPERS, or leave it in your account and retain your service credit should you decide to work for another CalPERS-covered agency. If you are vested upon separation but do not retire, you may leave your contributions in your account until retirement or elect a refund.     SOCIAL SECURITY:   You do not participate in Social Security except for Medicare. You will contribute 1.45 percent of your pay to cover the hospital insurance portion of Medicare.   *Additional Medicare Hospital Insurance Tax:  As of January 1, 2013, employees are required to pay an additional 0.9 percent Medicare tax on earnings above $200,000 (for those who file an individual return) or $250,000 (for those who file a joint return). This additional hospital insurance tax is not reflected in the rate above.     RETIREE MEDICAL:   Unrepresented employees hired before 11/1/18*: You will be eligible for medical coverage when you retire if your separation date and retirement date are within 120 days of each other. SCRRA pays the same amount for retirees as it does for active employees, which is currently 87.5 percent of the applicable premium.  Unrepresented employees hired on or after 11/1/18: You will be eligible for medical coverage when you retire if your separation date and retirement date are within 120 days of each other and you have a minimum of 10 years of credited CalPERS service, five of which must be performed at SCRRA. SCRRA pays a percentage of the state annuitant contribution rate** in accordance with the vesting schedule below:   10 Years of CalPERS Service - 50% 11 - 19 Years of CalPERS Service - 50%, plus 5% for each additional year of service 20+ Years of CalPERS Service - 100%  *Once each year the employer may allow unrepresented employees hired before 11/1/18 the opportunity to individually elect to be subject to the vesting schedule.  **The state annuitant contribution rates for 2023 are: $883 (Retiree Only); $1,699 (Retiree + 1 Dependent); $2,124 (Retiree + Family).     DEFERRED COMPENSATION PLAN (457) :   You are eligible to set aside a portion of your current income without paying taxes on that money until it is received later during retirement when taxes may be lower. In 2023, you can defer up to 100 percent of your gross compensation or $22,500 annually, whichever is less (“normal contribution limit”). You may make an additional $7,500 contribution to the plan if you are age 50 and older. If you are at least within three years of the age in which you are eligible to receive unreduced benefits under our CalPERS retirement plan, you may contribute up to double the normal contribution limit, or $45,000.     TRANSPORTATION PASSES:   You may use your employee badge for unlimited free access to all Metrolink lines and trains. Your badge cannot be used on connecting public transportation. However, if you commute to/from work on Metrolink on a regular basis and need to connect to other public transportation (e.g., Metro Red or Purple Line) you can be issued a Metrolink pass with the appropriate station pair, which will also give you access to connecting transportation.  You are also eligible to receive a free transit pass to ride any greater Los Angeles area transit system other than Metrolink (such as, Metro, Foothill Transit, LADOT, and LOSSAN) for commuting purposes.  The commuter transit pass has a value up to the monthly maximum tax-free transit pass amount established by the Internal Revenue Service ($300 in 2023). You are responsible for any transit fares above the IRS monthly cap.  To receive this benefit, the SCRRA requires each employee to use public transportation to commute to and from work three (3) or more days per week.     OTHER BENEFITS:    Educational Assistance  - SCRRA will reimburse an employee up to $1,000 per fiscal year for tuition, books and mandatory student fees for courses that are relevant to employment.  No reimbursement is allowed for parking.   Professional Memberships  - SCRRA pays up to $300 per year for professional memberships.   Credit Union Membership  - SCRRA offers credit union services for employees and their family members, provided by Northrup Grumman Federal Credit Union.   Jury Duty  - SCRRA will continue an employee's salary during any non-voluntary jury service up to a maximum of ten (10) working days.   Pregnancy Disability and Family and Medical Leaves  - A leave of absence may be paid or unpaid and shall be granted in accordance with applicable federal and state laws, and SCRRA policy. Refer to the Human Resource Policies and Procedures Manual for more detailed information.   Bereavement Leave  - In the event of death in an employee’s immediate family, the agency grants up to three (3) working days, with pay, to handle family affairs and to attend the funeral.  When an employee needs to travel outside the radius of the five (5) member agencies due to the death of an immediate family member, the Authority grants up to five (5) working days, with pay.   Military Leave  - Employees will be paid for the annually required active period. At the discretion of the Chief Executive Officer, and with Board notification, paid military leave may be granted beyond what is provided by the applicable state law.  Closing Date/Time: Continuous
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                                            Juvenile Welfare Board of Pinellas County (JWB)
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             The Chief Financial Officer (CFO) reports to the Chief Executive Officer (CEO) and serves as a member of the Executive Team. The CFO ensures the development and use of sound fiscal, contracting policies and practices that support the mission and activities of the Juvenile Welfare Board. This position plans, directs and supervises the work of the professional staff and administrative support personnel engaged in the activities of accounting, budget preparation and analysis, procurement, administrative contract management and program finance. Of the 19 finance department employees, the CFO has four direct reports.  
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         The Chief Financial Officer (CFO) reports to the Chief Executive Officer (CEO) and serves as a member of the Executive Team. The CFO ensures the development and use of sound fiscal, contracting policies and practices that support the mission and activities of the Juvenile Welfare Board. This position plans, directs and supervises the work of the professional staff and administrative support personnel engaged in the activities of accounting, budget preparation and analysis, procurement, administrative contract management and program finance. Of the 19 finance department employees, the CFO has four direct reports.  
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            Chief Deputy Court Executive Officer of Administrative Services (Chief Deputy)
        

        
            
            
                                            San Bernardino Superior Court (SBSC)
                                    
            
                            
                    San Bernardino, CA, USA
                
                    

        
             The San Bernardino Superior Court is seeking a dynamic and experienced professional with exceptional leadership and management experience as its Chief Deputy Court Executive Officer of Administrative Services (Chief Deputy). This position is responsible for overseeing and managing various functions of the court including facilities, records management including digital court transformation, capital project planning, contract oversight, and risk assessment and safety. This role may administer and direct the functions of other court-wide programmatic areas and support services. It will also participate in the implementation of the court’s five-year strategic plan. This top professional is expected to have a collaborative nature, effective interpersonal and communication skills, and a strong passion for public service. 
 The Chief Deputy is an at-will position, reporting directly to the Court Executive Officer (CEO). This executive management level position will lead the Administrative Services Department, providing technical guidance, leadership, and support. The selected candidate will be a skilled and experienced professional with a strong focus on introducing and enhancing programs and strategic initiatives. This position is responsible for planning, managing, coordinating, administering, and evaluating all aspects of a centralized administrative operation, which include facilities, contract oversight, security operations, capital project planning, and other administrative functions. The Chief Deputy is expected to represent SBSC both at the local and state level, and is required to make presentations to judicial officers, court staff, and stakeholders at the state and local level. 
 Any combination of training, experience, and education that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be: Graduation from an accredited four (4) year college or university with a major in court administration, public administration, business administration, or other related field, and seven (7) years’ progressively responsible experience at a management-level in one or more of the following areas: facilities management, including facilities procurement and cost center budget preparation, project management, or capital projects. A Master’s Degree is preferred. 
 The annual salary range for the Chief Deputy Court Executive Officer of Administrative Services is $188,208 to $240,868. The starting salary will be based upon qualifications and experience. It should be noted that this position has also been approved for a 3% cost of living adjustment (COLA) effective October 2024. Additionally, the SBSC offers a highly competitive benefits package, including SBCERA retirement. 
 This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. Interested candidates are requested to submit via email to  apply@ralphandersen.com . First review of resumes will take place on  Monday, April 8, 2024 . Important to note, candidates are strongly encouraged to apply early in the process as this position may close earlier once a sufficient pool of highly qualified applicants are received. Electronic submission should include a cover letter and a comprehensive resume. References will not be required until mutual interest has been established. Confidential inquiries are welcomed to Heather Renschler or Serena Wright-Black, Ralph Andersen & Associates, (916) 630-4900. 
 Detailed brochure available at   https://www.ralphandersen.com/jobs/chief-dep-ceo-admin-svcs-sbsc/ . 
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         The San Bernardino Superior Court is seeking a dynamic and experienced professional with exceptional leadership and management experience as its Chief Deputy Court Executive Officer of Administrative Services (Chief Deputy). This position is responsible for overseeing and managing various functions of the court including facilities, records management including digital court transformation, capital project planning, contract oversight, and risk assessment and safety. This role may administer and direct the functions of other court-wide programmatic areas and support services. It will also participate in the implementation of the court’s five-year strategic plan. This top professional is expected to have a collaborative nature, effective interpersonal and communication skills, and a strong passion for public service. 
 The Chief Deputy is an at-will position, reporting directly to the Court Executive Officer (CEO). This executive management level position will lead the Administrative Services Department, providing technical guidance, leadership, and support. The selected candidate will be a skilled and experienced professional with a strong focus on introducing and enhancing programs and strategic initiatives. This position is responsible for planning, managing, coordinating, administering, and evaluating all aspects of a centralized administrative operation, which include facilities, contract oversight, security operations, capital project planning, and other administrative functions. The Chief Deputy is expected to represent SBSC both at the local and state level, and is required to make presentations to judicial officers, court staff, and stakeholders at the state and local level. 
 Any combination of training, experience, and education that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be: Graduation from an accredited four (4) year college or university with a major in court administration, public administration, business administration, or other related field, and seven (7) years’ progressively responsible experience at a management-level in one or more of the following areas: facilities management, including facilities procurement and cost center budget preparation, project management, or capital projects. A Master’s Degree is preferred. 
 The annual salary range for the Chief Deputy Court Executive Officer of Administrative Services is $188,208 to $240,868. The starting salary will be based upon qualifications and experience. It should be noted that this position has also been approved for a 3% cost of living adjustment (COLA) effective October 2024. Additionally, the SBSC offers a highly competitive benefits package, including SBCERA retirement. 
 This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. Interested candidates are requested to submit via email to  apply@ralphandersen.com . First review of resumes will take place on  Monday, April 8, 2024 . Important to note, candidates are strongly encouraged to apply early in the process as this position may close earlier once a sufficient pool of highly qualified applicants are received. Electronic submission should include a cover letter and a comprehensive resume. References will not be required until mutual interest has been established. Confidential inquiries are welcomed to Heather Renschler or Serena Wright-Black, Ralph Andersen & Associates, (916) 630-4900. 
 Detailed brochure available at   https://www.ralphandersen.com/jobs/chief-dep-ceo-admin-svcs-sbsc/ . 
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            CHIEF TECHNOLOGY OFFICER
        

        
            
            
                                            CITY OF VENTURA, CA
                                    
            
                            
                    501 Poli Street, Ventura, California 93001, USA
                
                    

        
              THE POSITION     The City of Ventura is hiring a  Chief Technology Officer . The City is looking for an information technology leader who will lead the City's efforts in delivering IT solutions to improve the way business is done.       WHAT YOU'LL DO   This position will lead a team of dedicated IT professionals who provide industry-leading service to meet customer and project demands. The Chief Technology Officer (CTO) is a member of the Executive Team and works at the pleasure of the City Manager. The CTO is responsible for the general daily operations of the Information Technology Department and the management of the department budget with support from the Assistant CTO.  The Chief Technology Officer must have strong leadership skills and be able to lead the team to create a positive, efficient, and productive culture. They must be dedicated to working collaboratively with the other 10 City departments to keep the City current and future thinking. Communication skills are essential to this position. As the head of the City's IT Department, the successful candidate will need to have excellent customer service skills to communicate clearly and effectively with all staff and elected officials.   The Chief Technology Officer will be a key player involved with the ongoing implementation of the Enterprise Resource Planning system, a project (approximately $7 mil) to upgrade the City's financial, purchasing, payroll, and human resources systems. The CTO and the IT Department are responsible for working through the transition with Finance, Human Resources, and other City departments and with the ongoing training and maintenance of the new system. Experience with the implementation process and transition to new software systems is desired.      WHO YOU ARE   The ideal candidate must be able to create, express, and promote a "vision" and strategic direction for Information Technology; have advanced knowledge of the principles of cyber security; manage the assessment and selection of information systems, including development and analyzing vendor's proposals, selecting best alternatives, and negotiating and administering contracts; and strategically manage multiple projects, tasks, and priorities of the team to achieve desired goals.   As the leader of the IT Department, the ideal candidate will be a dynamic leader with the ability to motivate, inspire, supervise, develop, and evaluate staff. As a Department Director, the ideal candidate must have the ability to communicate with staff, vendors, the executive team, the City Manager, and the City Council effectively both in writing and in public presentations; exercise sound, expert, and independent judgment within general policy guidelines; and exercise tact and diplomacy in dealing with sensitive and complex issues.    MORE INFORMATION   For additional information on the position's duties and responsibilities, refer to the job descriptions on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here:   CHIEF TECHNOLOGY OFFICER  .    THE SCHEDULE      April 30, 2024, at 5:30 p.m.  - Application Deadline. Applications must be submitted by this date to be considered for the position.    May 10, 2024  - Candidates will be notified by email of their status by this date.    Week of May 20th  - Oral Panel Interviews are tentatively scheduled for this date. Qualifying candidates will be notified by email if they are invited to the panel interview process.    Immediately following  -   Department Selection Interviews will be scheduled immediately following the panel interview process. Qualifying candidates will be notified by email if they are invited to the panel interview process.    June 7, 2024  - Candidates will be notified of the outcome of the interview by this date.      The timeline dates are subject to change. Candidates will be notified as necessary.         SALARY AND BENEFITS   The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $172,466 - $231,106 Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting opportunity, please complete an online City Job Application and supplemental questionnaire by the filing deadline,  April 30, 2024, at 5:30 p.m.    If you have questions about the recruitment process, please contact Bill Friedel at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY       The position requires a combination of education, experience, and training equivalent to a bachelor's degree in management information systems, computer science, business administration, public administration, or a closely related field, and six years of increasingly responsible professional Information Technology management experience, including two years of supervisory responsibility. Experience in a governmental setting and possession of a master's degree are preferred.   License : Possession of, or ability to obtain, a valid California driver's license.    APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline at www.cityofventura.ca.gov/jobs . It is important that your City job application shows all the relevant education, training, and experience you possess. Resumes, CVs, and cover letters may be attached to your application but will not be accepted in lieu of a completed job application or supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :   Applications and supplemental questions will be accepted until   April 30, 2024, at 5:30 p.m.     APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened according to the criteria outlined in this job announcement. Candidates will be reviewed, and only those determined to be most qualified based on experience, training, and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status after the filing deadline.    INTERVIEW DATES AND INFORMATION :   A select number of candidates will be invited to a qualifying panel interview process that is tentatively scheduled for the  Week of May 20th . Select candidates will be notified of specifics after the filing deadline.   The department selection interviews will occur immediately following the panel interview process. Candidates selected to move forward will be notified.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov .    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2023/2024 Operating and Capital budget totals approximately $428.8 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.   To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2023-24 Adopted Budget.      CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality that was founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities such as biking, hiking, kayaking, paddle boarding, sailing, surfing, whale watching, and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, equality and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.    The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and/or local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: 4/30/2024 5:30 PM Pacific
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          THE POSITION     The City of Ventura is hiring a  Chief Technology Officer . The City is looking for an information technology leader who will lead the City's efforts in delivering IT solutions to improve the way business is done.       WHAT YOU'LL DO   This position will lead a team of dedicated IT professionals who provide industry-leading service to meet customer and project demands. The Chief Technology Officer (CTO) is a member of the Executive Team and works at the pleasure of the City Manager. The CTO is responsible for the general daily operations of the Information Technology Department and the management of the department budget with support from the Assistant CTO.  The Chief Technology Officer must have strong leadership skills and be able to lead the team to create a positive, efficient, and productive culture. They must be dedicated to working collaboratively with the other 10 City departments to keep the City current and future thinking. Communication skills are essential to this position. As the head of the City's IT Department, the successful candidate will need to have excellent customer service skills to communicate clearly and effectively with all staff and elected officials.   The Chief Technology Officer will be a key player involved with the ongoing implementation of the Enterprise Resource Planning system, a project (approximately $7 mil) to upgrade the City's financial, purchasing, payroll, and human resources systems. The CTO and the IT Department are responsible for working through the transition with Finance, Human Resources, and other City departments and with the ongoing training and maintenance of the new system. Experience with the implementation process and transition to new software systems is desired.      WHO YOU ARE   The ideal candidate must be able to create, express, and promote a "vision" and strategic direction for Information Technology; have advanced knowledge of the principles of cyber security; manage the assessment and selection of information systems, including development and analyzing vendor's proposals, selecting best alternatives, and negotiating and administering contracts; and strategically manage multiple projects, tasks, and priorities of the team to achieve desired goals.   As the leader of the IT Department, the ideal candidate will be a dynamic leader with the ability to motivate, inspire, supervise, develop, and evaluate staff. As a Department Director, the ideal candidate must have the ability to communicate with staff, vendors, the executive team, the City Manager, and the City Council effectively both in writing and in public presentations; exercise sound, expert, and independent judgment within general policy guidelines; and exercise tact and diplomacy in dealing with sensitive and complex issues.    MORE INFORMATION   For additional information on the position's duties and responsibilities, refer to the job descriptions on the City's Career Page at www.cityofventura.ca.gov/jobs or by clicking here:   CHIEF TECHNOLOGY OFFICER  .    THE SCHEDULE      April 30, 2024, at 5:30 p.m.  - Application Deadline. Applications must be submitted by this date to be considered for the position.    May 10, 2024  - Candidates will be notified by email of their status by this date.    Week of May 20th  - Oral Panel Interviews are tentatively scheduled for this date. Qualifying candidates will be notified by email if they are invited to the panel interview process.    Immediately following  -   Department Selection Interviews will be scheduled immediately following the panel interview process. Qualifying candidates will be notified by email if they are invited to the panel interview process.    June 7, 2024  - Candidates will be notified of the outcome of the interview by this date.      The timeline dates are subject to change. Candidates will be notified as necessary.         SALARY AND BENEFITS   The City offers a total compensation package that includes both a generous salary and other benefits!        SALARY : $172,466 - $231,106 Annually DOQ   BENEFITS:  Refer to the benefits tab on the job posting for specific information on City benefits.     HOW TO APPLY    To be considered for this exciting opportunity, please complete an online City Job Application and supplemental questionnaire by the filing deadline,  April 30, 2024, at 5:30 p.m.    If you have questions about the recruitment process, please contact Bill Friedel at recruitment@cityofventura.ca.gov .     POSITION QUALIFICATIONS      WHAT DOES IT TAKE TO QUALIFY       The position requires a combination of education, experience, and training equivalent to a bachelor's degree in management information systems, computer science, business administration, public administration, or a closely related field, and six years of increasingly responsible professional Information Technology management experience, including two years of supervisory responsibility. Experience in a governmental setting and possession of a master's degree are preferred.   License : Possession of, or ability to obtain, a valid California driver's license.    APPLICATION AND INTERVIEW PROCESS      YOUR APPLICATION      Submit an online City job application and supplemental questionnaire by the filing deadline at www.cityofventura.ca.gov/jobs . It is important that your City job application shows all the relevant education, training, and experience you possess. Resumes, CVs, and cover letters may be attached to your application but will not be accepted in lieu of a completed job application or supplemental questionnaire. Submitting an incomplete application or supplemental questionnaire may disqualify you from further consideration in the recruitment process.   DEADLINE TO APPLY :   Applications and supplemental questions will be accepted until   April 30, 2024, at 5:30 p.m.     APPLICATION REVIEW:    All applications and supplemental questionnaires submitted will be screened according to the criteria outlined in this job announcement. Candidates will be reviewed, and only those determined to be most qualified based on experience, training, and education, as submitted, will be invited to participate further in the selection process. Candidates will be notified about their status after the filing deadline.    INTERVIEW DATES AND INFORMATION :   A select number of candidates will be invited to a qualifying panel interview process that is tentatively scheduled for the  Week of May 20th . Select candidates will be notified of specifics after the filing deadline.   The department selection interviews will occur immediately following the panel interview process. Candidates selected to move forward will be notified.   ---------------------------------------------------------------------------------------------------------------------------  In compliance with the Americans with Disabilities Act (ADA), if you need an accommodation in a selection process, please notify the Human Resources Department in writing by the final filing date of the position you are interested in. The Human Resources address is 501 Poli Street, Room 210, Ventura, CA 93001, (805) 654-7853, e-mail: recruitment@cityofventura.ca.gov .    THE ORGANIZATION     The City of Ventura operates under the Council/ Manager form of government under a charter adopted by voters in 1934, with an elected seven-member City Council. This full-service municipality is supported by 11 major City departments: City Manager, City Attorney, Finance, Information Technology, Human Resources, Community Development, Parks & Recreation, Fire, Police, Public Works, and Ventura Water. The City's Adopted FY 2023/2024 Operating and Capital budget totals approximately $428.8 million. The City Council and the City Manager are dedicated to the highest standards of integrity, public service, and innovative approaches to governing.   To learn more about the City of Ventura, please visit www.cityofventura.ca.gov and view the FY2023-24 Adopted Budget.      CITY OF VENTURA   The City of Ventura is located just north of Los Angeles County and south of Santa Barbara County and is frequently considered one of America's most desirable places to live. The City is a full-service municipality that was founded in 1782, incorporated in 1866, and serves nearly 110,000 residents within its 32 square miles. With nearly 700 employees, the City is dedicated to delivering key services to our businesses, residents, and visitors to ensure Ventura remains a fiscally stable, economically vibrant, safe, clean, and desirable community.   Locals and visitors enjoy Ventura's impressive park system that includes 32 parks and historic sites, and more than 800 acres of open green space. The City offers a remarkable year-round climate, friendly people, and a spectacular coastline. Ventura is an exciting location for a variety of outdoor activities such as biking, hiking, kayaking, paddle boarding, sailing, surfing, whale watching, and windsurfing. Other activities include the Channel Islands National Park, championship golf, world-class shopping, wine tours, and more. Learn more about the City of Ventura at www.CityofVentura.ca.gov    DIVERSITY, EQUITY AND INCLUSION      The City of Ventura values human rights, goodwill, respect, inclusivity, equality and recognizes that the City derives its strength from a rich diversity of thoughts, ideas, and contributions. As leaders in public service, we aspire to be an employer of choice by promoting an organizational culture that reflects these core values. We seek to attract, develop, and retain a talented and dedicated workforce where people of diverse races, genders, religions, cultures, political affiliations, and lifestyles thrive. Our goal is to create a welcoming and inclusive environment that empowers our employees to provide the highest level of service to our community of residents and businesses; they're counting on us.    The City is an equal opportunity employer and strives to attract qualified applicants from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, gender expression, marital status, ancestry, physical disability, mental disability, medical condition, genetic information, military and veteran status, or any other status protected under federal, state and/or local law. We aim to create an environment that celebrates and embraces the diversity of our workforce. We welcome you to join our team!  Closing Date/Time: 4/30/2024 5:30 PM Pacific
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            Description   Please apply directly:   https://www.ralphandersen.com/jobs/chief-dep-ceo-admin-svcs-sbsc/   The San Bernardino Superior Court is seeking a dynamic and experienced professional with exceptional leadership and management experience as its Chief Deputy Court Executive Officer of Administrative Services (Chief Deputy). This position is responsible for overseeing and managing various functions of the court including facilities, records management including digital transformation, capital project planning, contract oversight, and risk assessment and safety. This role may administer and direct the functions of other court-wide programmatic areas and support services. It will also participate in the implementation of the court's five-year strategic plan. This top professional is expected to have a collaborative nature, effective interpersonal and communication skills, and a strong passion for public service.    Any combination of experience and education that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:   Graduation from an accredited four (4) year college or university with a major in court administration, public administration, business administration, or other related field, and seven (7) years' progressively responsible experience at a management-level in one or more of the following areas: facilities management, including facilities procurement and cost center budget preparation, project management, or capital projects. A Master's Degree is preferred.   The annual salary for the  Chief Deputy Court Executive Officer of Administrative Services  is  $188,208 to   $240,868.  Starting salary will depend upon qualifications, career history, and overall match with the requirements for this executive-level position. It should be noted that this position has also been approved for 3% COLA effective October 2024.  Interested candidates are requested to submit a cover letter and a comprehensive resume via email to  apply@ralphandersen.com  prior to   Monday, April 8, 2024.  This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. References will not be required with submittal and will be requested once mutual interest has been established.  SUPERIOR COURT OF CALIFORNIA   COUNTY OF SAN BERNARDINO   BENEFITS SUMMARY   The San Bernardino Superior Court offers a range of benefit programs for employees and their eligible dependents. These include medical, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.A summary of benefits is provided below.    Health and Welfare Benefits   MEDICAL: The Court offers a variety of comprehensive health plan options to fit individual employee needs. The Court contributes up to $200.00 in benefit plan dollars each pay period to help full-time employees pay for health premiums. In addition, the health plan subsidy the court contributes toward the employee cost is 58% of lowest cost HMO plan based on level of coverage.  DENTAL: The dental subsidy is equivalent to 100% of the employee only DPPO plan (but not less than twenty dollars {$20.00} per pay period).  VISION: Court-paid plan for employees and eligible dependents. No co-pay/deductible for eye exams; frames and standard lenses or contact lenses (in lieu of standard lenses) every twelve (12) months.  SHORT-TERM DISABILITY: Court-paid benefit that provides partial income replacement in the event that an employee is unable to work due to a non-work related disability.  LONG-TERM DISABILITY: Court-paid benefit that provides partial income replacement in the event that an employee is unable to work due to a non-work related disability.  LIFE INSURANCE: Court-paid basic life insurance benefit of $75,000. Additional supplemental life and AD&D insurance benefits may be purchased voluntarily.  MEDICAL REIMBURSEMENT ACCOUNT: Flexible Spending Account (FSA) that helps participating employees lower their taxable income. Under this plan, employees elect to set aside pre-tax money each pay period to pay for eligible out-of-pocket medical expenses for themselves and their eligible dependents that are not paid by insurance or reimbursed by any other benefit plan. The Court contributes a dollar for dollar match up to $20.00 per pay period up to a maximum of five-hundred dollars ($500.00) per plan year.  DEPENDENT CARE ASSISTANCE PLAN: This is a type of Flexible Spending Account (FSA) that helps participating eligible employees lower their taxable income. Under this plan, employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.    Leave Allowances   VACATION: After completion of the requisite hours of continuous service (based on the bargaining unit), employees are eligible to use accrued vacation allowance. Depending on length of service, employees may accrue from 80 to 200 hours annually.  ADMINISTRATIVE LEAVE: Eighty (80) hours of additional leave to be used during the calendar year, prorated depending on start date.  HOLIDAY: Fourteen (14) paid recognized holidays and the accrual of two (2) floating holidays annually.  SICK LEAVE: Employees in regular positions accrue approximately 3.69 hours of sick leave per pay period to use during instances of authorized absence due to illness, injury, or medically related appointments.  BEREAVEMENT LEAVE: ALL employees are eligible to receive a maximum of thirty-two (32) hours of paid leave per occurrence for bereavement leave due to the death of a person in the immediate family.    Retirement and Deferred Compensation Plans   RETIREMENT: The Court is a 1937 Act employer. More detailed information may be found by contacting SBCERA at (909) 885-7980 or toll-free at 1-877-722-3721 or by visiting the website at San Bernardino County Retirement Association. The Court does not pay into the Social Security system; however, it does contribute to Medicare.   Retirement benefits subject to change.   DEFERRED COMPENSATION: Employees are eligible to participate in the Court's 457 and/or the 401(k) Deferred Compensation Plans. These are supplemental retirement plans that permit employees to defer a certain portion of their pre or post tax salary, within certain Internal Revenue Service (IRS) limits, to an account maintained by an investment service provider. Participating employees in the pre-tax option postpone paying taxes on the deferred portion of their income. 401(k): The Court matches a percentage of the employee's earnable compensation based on the employee contributions. 457: Employees may elect to have a percentage of their salary or a flat amount deferred for a pre or post tax investment.  RETIREMENT MEDICAL TRUST: This plan helps with the high cost of health care expenses after retirement. Active employees with ten (10) years of public sector service are eligible to participate. Under this plan, eligible retired participants pay for qualified expenses on a non-tax basis. All contributions, earnings, and reimbursements are tax free. The trust is funded by the eligible cash value of the participant's sick leave upon separation of service and Court contributions. The Court contributes a percentage of the employee's salary to the trust per pay period.    Additional Benefits   TUITION BENEFIT: The Court shall provide $50.00 per pay period to be used for job related education or career development or to reimburse membership dues in professional organizations.  CAR ALLOWANCE: The Court contributes $276.92 plus mileage or $346.15 no mileage, per pay period.  CELL PHONE: The Court shall provide reimbursement of $40.00 for voice and $40.00 for data services per month.  FLEXIBLE WORK SCHEDULE: The Court recognizes the importance of work/life balance. Employees may request alternative work scheduling or flexible work schedules when classifications meet the requirements.  COMMUTER SERVICES: This program assists with providing information on carpools, rideshare matching, and public transportation options. The Court offers incentives for employees eligible to participating in Ridesharing activities.  The Human Resources Department reserves the right to modify the benefit programs in accordance with the Personnel Rules and Regulations.  Closing Date/Time: 4/8/2024 11:59 PM Pacific
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        Description   Please apply directly:   https://www.ralphandersen.com/jobs/chief-dep-ceo-admin-svcs-sbsc/   The San Bernardino Superior Court is seeking a dynamic and experienced professional with exceptional leadership and management experience as its Chief Deputy Court Executive Officer of Administrative Services (Chief Deputy). This position is responsible for overseeing and managing various functions of the court including facilities, records management including digital transformation, capital project planning, contract oversight, and risk assessment and safety. This role may administer and direct the functions of other court-wide programmatic areas and support services. It will also participate in the implementation of the court's five-year strategic plan. This top professional is expected to have a collaborative nature, effective interpersonal and communication skills, and a strong passion for public service.    Any combination of experience and education that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:   Graduation from an accredited four (4) year college or university with a major in court administration, public administration, business administration, or other related field, and seven (7) years' progressively responsible experience at a management-level in one or more of the following areas: facilities management, including facilities procurement and cost center budget preparation, project management, or capital projects. A Master's Degree is preferred.   The annual salary for the  Chief Deputy Court Executive Officer of Administrative Services  is  $188,208 to   $240,868.  Starting salary will depend upon qualifications, career history, and overall match with the requirements for this executive-level position. It should be noted that this position has also been approved for 3% COLA effective October 2024.  Interested candidates are requested to submit a cover letter and a comprehensive resume via email to  apply@ralphandersen.com  prior to   Monday, April 8, 2024.  This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. References will not be required with submittal and will be requested once mutual interest has been established.  SUPERIOR COURT OF CALIFORNIA   COUNTY OF SAN BERNARDINO   BENEFITS SUMMARY   The San Bernardino Superior Court offers a range of benefit programs for employees and their eligible dependents. These include medical, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.A summary of benefits is provided below.    Health and Welfare Benefits   MEDICAL: The Court offers a variety of comprehensive health plan options to fit individual employee needs. The Court contributes up to $200.00 in benefit plan dollars each pay period to help full-time employees pay for health premiums. In addition, the health plan subsidy the court contributes toward the employee cost is 58% of lowest cost HMO plan based on level of coverage.  DENTAL: The dental subsidy is equivalent to 100% of the employee only DPPO plan (but not less than twenty dollars {$20.00} per pay period).  VISION: Court-paid plan for employees and eligible dependents. No co-pay/deductible for eye exams; frames and standard lenses or contact lenses (in lieu of standard lenses) every twelve (12) months.  SHORT-TERM DISABILITY: Court-paid benefit that provides partial income replacement in the event that an employee is unable to work due to a non-work related disability.  LONG-TERM DISABILITY: Court-paid benefit that provides partial income replacement in the event that an employee is unable to work due to a non-work related disability.  LIFE INSURANCE: Court-paid basic life insurance benefit of $75,000. Additional supplemental life and AD&D insurance benefits may be purchased voluntarily.  MEDICAL REIMBURSEMENT ACCOUNT: Flexible Spending Account (FSA) that helps participating employees lower their taxable income. Under this plan, employees elect to set aside pre-tax money each pay period to pay for eligible out-of-pocket medical expenses for themselves and their eligible dependents that are not paid by insurance or reimbursed by any other benefit plan. The Court contributes a dollar for dollar match up to $20.00 per pay period up to a maximum of five-hundred dollars ($500.00) per plan year.  DEPENDENT CARE ASSISTANCE PLAN: This is a type of Flexible Spending Account (FSA) that helps participating eligible employees lower their taxable income. Under this plan, employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.    Leave Allowances   VACATION: After completion of the requisite hours of continuous service (based on the bargaining unit), employees are eligible to use accrued vacation allowance. Depending on length of service, employees may accrue from 80 to 200 hours annually.  ADMINISTRATIVE LEAVE: Eighty (80) hours of additional leave to be used during the calendar year, prorated depending on start date.  HOLIDAY: Fourteen (14) paid recognized holidays and the accrual of two (2) floating holidays annually.  SICK LEAVE: Employees in regular positions accrue approximately 3.69 hours of sick leave per pay period to use during instances of authorized absence due to illness, injury, or medically related appointments.  BEREAVEMENT LEAVE: ALL employees are eligible to receive a maximum of thirty-two (32) hours of paid leave per occurrence for bereavement leave due to the death of a person in the immediate family.    Retirement and Deferred Compensation Plans   RETIREMENT: The Court is a 1937 Act employer. More detailed information may be found by contacting SBCERA at (909) 885-7980 or toll-free at 1-877-722-3721 or by visiting the website at San Bernardino County Retirement Association. The Court does not pay into the Social Security system; however, it does contribute to Medicare.   Retirement benefits subject to change.   DEFERRED COMPENSATION: Employees are eligible to participate in the Court's 457 and/or the 401(k) Deferred Compensation Plans. These are supplemental retirement plans that permit employees to defer a certain portion of their pre or post tax salary, within certain Internal Revenue Service (IRS) limits, to an account maintained by an investment service provider. Participating employees in the pre-tax option postpone paying taxes on the deferred portion of their income. 401(k): The Court matches a percentage of the employee's earnable compensation based on the employee contributions. 457: Employees may elect to have a percentage of their salary or a flat amount deferred for a pre or post tax investment.  RETIREMENT MEDICAL TRUST: This plan helps with the high cost of health care expenses after retirement. Active employees with ten (10) years of public sector service are eligible to participate. Under this plan, eligible retired participants pay for qualified expenses on a non-tax basis. All contributions, earnings, and reimbursements are tax free. The trust is funded by the eligible cash value of the participant's sick leave upon separation of service and Court contributions. The Court contributes a percentage of the employee's salary to the trust per pay period.    Additional Benefits   TUITION BENEFIT: The Court shall provide $50.00 per pay period to be used for job related education or career development or to reimburse membership dues in professional organizations.  CAR ALLOWANCE: The Court contributes $276.92 plus mileage or $346.15 no mileage, per pay period.  CELL PHONE: The Court shall provide reimbursement of $40.00 for voice and $40.00 for data services per month.  FLEXIBLE WORK SCHEDULE: The Court recognizes the importance of work/life balance. Employees may request alternative work scheduling or flexible work schedules when classifications meet the requirements.  COMMUTER SERVICES: This program assists with providing information on carpools, rideshare matching, and public transportation options. The Court offers incentives for employees eligible to participating in Ridesharing activities.  The Human Resources Department reserves the right to modify the benefit programs in accordance with the Personnel Rules and Regulations.  Closing Date/Time: 4/8/2024 11:59 PM Pacific
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            Position Information    The Department of Health Services (DHS) seeks a dynamic and accomplished professional to join their team as the Deputy Chief Financial Officer (Deputy CFO). If you are a motivated, detail-oriented professional with a passion for fiscal responsibility and effective communication, we encourage you to apply!    Starting salary up to $68.79/hour ($143,572/year) plus a competitive total compensation package!*     About the Position    The Deputy Chief Financial Officer will report directly to the Chief Financial Officer, and will operate independently, and play a crucial role in maintaining the fiscal integrity of DHS. In this position, the Deputy CFO will collaborate extensively with budget managers from various County departments as well as State and Federal fiscal officers. One of the primary responsibilities is the recruitment, selection, training, and supervision of a dedicated team encompassing professional, technical, and office support staff. This team will support administrative functions and oversee three essential subsections within the Finance Unit: Revenue Management, Financial Reporting, and Financial Information Systems and Technology. The Deputy CFO has the responsibility to:    Uphold fiduciary responsibility for DHS finances  Perform fiscal due diligence for expenditures  Approve budget transactions in the general ledger (Enterprise Financial System - EFS)  Provide Accounts-Receivable (A/R) projections to the Department Accounting Manager  Oversee the development of the recommended budget for presentation to the Board of Supervisors (BOS)  Generate budget reports for CFO and DHS management review  Make budget recommendations and manage fiscal impact assessments  Execute budget adjustments and oversee the Exhibit B portion of Contracts  Manage monthly reporting for DHS Management  Review Fund Balance and Revenue and Expense Reports for submission to EFS  Participate in monthly performance reviews of Actuals versus Budget with DHS divisions  Oversee the Revenue Management Unit that is responsible for Medi-Cal, Medicare, and private insurance billing    What You Bring    The ideal candidate will possess excellent interpersonal skills, will be a strong communicator, team player, self-aware, flexible, and adaptable to change. Additionally, they will possess the following proven competencies and characteristics:     Intermediate or advanced Microsoft Office skills, with a critical focus on advanced knowledge of Excel spreadsheets  Demonstrate excellent verbal and written communication skills for presenting budget recommendations to executive management  The ability to provide management with status and outcome reports and dashboards  Goal-driven with the ability to track multiple projects in different stages  Proven track record of multi-tasking and delivering tasks timely   Possess strong presentation skills for engagements with the Board of Supervisors and Senior Leadership  The ability to interpret State and Federal regulations specific to Behavioral Health billing and claims processes     What We Offer     Working at the County of Sonoma offers expansive opportunities for growth and development, the ability to be a part of a challenging and rewarding work environment, and the satisfaction of knowing you're working to better our communities. You can also look forward to flexible work arrangements and excellent benefits* including:     Hybrid Telework  - A schedule that meets the needs of our staff, department operations, and the communities we serve may be available depending on the assignment   Salary Advancement  - A salary increase after 1,040 hours (6 months when working full-time) for good work performance; eligibility for a salary increase for good performance every year thereafter, until reaching the top of the salary range   Paid Time Off  - Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating holiday hours per year   County Paid Health Premium Contributions  - 100% premium contribution for the majority of employee-only and employee + family health plan options   Staff Development/Wellness Pay  - Annual benefit allowances of up to $2,000 and ongoing education/training opportunities   Post-Retirement Health Reimbursement Arrangement  - County contributions to help fund post-retirement employee health insurance/benefits   Retirement  - A pension fully integrated with Social Security   Paid Parental Leave  - May be eligible for up to 8 weeks (320 hours) after 12 months of County employment   Student Loan Debt Relief  - County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education  *Salary is negotiable within the established range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found in the Salary Resolution (SalRes) and our Employee Benefits Directory .  This recruitment is being conducted to fill a Deputy Chief Financial Officer position in the Department of Health Services. This employment list may also be used to fill future full-time, part-time, or extra-help (temporary) positions as they occur during the active status of the list.   Qualified County employees who wish to be considered for future positions should consider applying to this recruitment.  The Civil Service title for this position is Administrative Services Officer II.   APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.   Minimum Qualifications   Education:  Academic coursework which would provide the opportunity to acquire the knowledge and abilities listed. Normally, coursework in public administration, business administration, management, accounting, statistics, human resources or closely related courses would provide such an opportunity.   Experience:  Normally, three years of progressively responsible experience in a professional, human resources, administrative, fiscal staff position, including at least one year of experience supervising professional, administrative or technical staff would provide such an opportunity.   License:  Possession of a valid driver's license at the appropriate level including necessary special endorsements, as required by the State of California to perform the essential job functions of the position.  Knowledge, Skills, and Abilities   Considerable knowledge of:  principles and practices relating to modern budget, programs and systems management; human resources issues and the functions and complexities of occupations found in the assigned department; the operations and functions of county government; research methodology, report writing and basic statistics, and their application; effective personnel and supervisory techniques; modern office methods and procedures.   Working knowledge of:  group dynamics as it relates to public organizations; written and oral communications, including language mechanics, syntax and English composition; purchasing, ISD, safety, organizational analysis and their impact on departmental operations; the use of electronic information equipment and specific systems as used within the department.   Ability to:  plan and organize research and statistical work relating to the various aspects of administration, budget and general management matters; understand, interpret and apply rules, regulations, ordinances, and federal, state and local legislation; effectively communicate orally and in writing, and present conclusions before advisory and policy bodies; effectively supervise the work of professional, technical and office support staff; establish and maintain effective working relationships with County management personnel, employees, and the public in carrying out sound management policies; understand and manage human resources functions; perform data collection, interpretation and evaluation pertaining to administrative, fiscal and management matters; persuade, rationalize, and project consequences of decisions and/or recommendations; analyze administrative problems, budgets, and a variety of programs, systems and procedures; use electronic information equipment and specific systems as used within the department.  Selection Procedure & Some Helpful Tips When Applying    Your application information and your responses to the supplemental questions are evaluated and taken into consideration throughout the entire selection process.  You should list all employers and positions held within the last ten years in the work history section of your application. Be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position for which you are applying. If you held multiple positions with one employer, list out each position separately.  Failure to follow these instructions may impact your competitiveness in this process or may result in disqualification.  Please visit Getting a Job with the County of Sonoma to review more detailed information about the hiring process, including the application process, examination steps, and department selection process.   APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.    Responses to supplemental questions   will   be scored using position-specific criteria. Please provide specific and detailed responses of a reasonable length to allow for a thorough assessment of your qualifications. Responses that state, "See Resume" or "See Application" may be considered insufficient and therefore may not be scored.   The selection procedure will consist of the following examination:  An  Application & Supplemental Questionnaire Appraisal Examination  (weight 100%) will be conducted to evaluate each applicant's application and supplemental questionnaire for satisfaction of minimum qualifications (pass/not pass); and for educational coursework, training, experience, knowledge, and abilities which relate to this position. Each applicant will be evaluated based on the following criteria:    Relevance of work history, related experience, and achieved level of education and/or training as described in the application and responses to the supplemental questions.  Candidates demonstrating possession of the minimum qualifications will be placed on an employment list in order of most qualified to least qualified based on the achieved score received in the Application & Supplemental Questionnaire Appraisal Examination. Scores may be adjusted based on such factors as the number of candidates, anticipated vacancies, past practice, and natural breaks in the scores achieved by this group of candidates.    ADDITIONAL INFORMATION    A background investigation is required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.  Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer is contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.    HOW TO APPLY    Applications are accepted online at www.yourpath2sonomacounty.org . Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail. All applications and appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement. Applications received after the recruitment closes will not be accepted.  The County of Sonoma values diversity and is dedicated to creating a workplace environment that provides individuals with a sense of belonging. We are committed to having a diverse workforce that is representative of the communities we serve. The County is proud to be an Equal Opportunity Employer where all aspects of employment are based on merit, competence, performance, and business need.  HR Analyst: BH HR Technician: RR   IMPORTANT NOTE:  Benefits described herein do not apply to Extra Help positions.   COUNTY OF SONOMA BENEFITS: MANAGEMENT*   These are some of the excellent benefits the County offers:   Paid Time Off   : Competitive vacation accrual and sick leave accruals; additional management leave annually; 12 paid holidays, and an additional 8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment.   Health Plan   : Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a County paid premium contribution.    Retirement : Fully integrated with Social Security.For more information regarding eligibility, retirement contributions, and reciprocity with prior public service, please visit https://scretire.org/active-/-deferred/when-you-are-hired .   IRS 457 Plan   : Pre-tax employee contribution up to the IRS annual maximum.   Retiree Medical   : County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits.    Student Loan Debt Relief : County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education.  Plus excellent dental, vision, disability, life insurance, professional development, and more.  For answers to specific questions regarding the employment process and more details about benefits or retirement, please contact Human Resources at (707) 565-2331.Additional details about benefit and compensation packages can be found in the MOUs located at https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources/divisions-and-units/employee-relations/labor-agreements-and-salary-resolution . For specific information about health and welfare benefits including plan options, coverage, and premium amounts go to https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources or, contact the Human Resources' Risk Management-Benefits Office at benefits@sonoma-county.org or (707) 565-2900.  *IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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        Position Information    The Department of Health Services (DHS) seeks a dynamic and accomplished professional to join their team as the Deputy Chief Financial Officer (Deputy CFO). If you are a motivated, detail-oriented professional with a passion for fiscal responsibility and effective communication, we encourage you to apply!    Starting salary up to $68.79/hour ($143,572/year) plus a competitive total compensation package!*     About the Position    The Deputy Chief Financial Officer will report directly to the Chief Financial Officer, and will operate independently, and play a crucial role in maintaining the fiscal integrity of DHS. In this position, the Deputy CFO will collaborate extensively with budget managers from various County departments as well as State and Federal fiscal officers. One of the primary responsibilities is the recruitment, selection, training, and supervision of a dedicated team encompassing professional, technical, and office support staff. This team will support administrative functions and oversee three essential subsections within the Finance Unit: Revenue Management, Financial Reporting, and Financial Information Systems and Technology. The Deputy CFO has the responsibility to:    Uphold fiduciary responsibility for DHS finances  Perform fiscal due diligence for expenditures  Approve budget transactions in the general ledger (Enterprise Financial System - EFS)  Provide Accounts-Receivable (A/R) projections to the Department Accounting Manager  Oversee the development of the recommended budget for presentation to the Board of Supervisors (BOS)  Generate budget reports for CFO and DHS management review  Make budget recommendations and manage fiscal impact assessments  Execute budget adjustments and oversee the Exhibit B portion of Contracts  Manage monthly reporting for DHS Management  Review Fund Balance and Revenue and Expense Reports for submission to EFS  Participate in monthly performance reviews of Actuals versus Budget with DHS divisions  Oversee the Revenue Management Unit that is responsible for Medi-Cal, Medicare, and private insurance billing    What You Bring    The ideal candidate will possess excellent interpersonal skills, will be a strong communicator, team player, self-aware, flexible, and adaptable to change. Additionally, they will possess the following proven competencies and characteristics:     Intermediate or advanced Microsoft Office skills, with a critical focus on advanced knowledge of Excel spreadsheets  Demonstrate excellent verbal and written communication skills for presenting budget recommendations to executive management  The ability to provide management with status and outcome reports and dashboards  Goal-driven with the ability to track multiple projects in different stages  Proven track record of multi-tasking and delivering tasks timely   Possess strong presentation skills for engagements with the Board of Supervisors and Senior Leadership  The ability to interpret State and Federal regulations specific to Behavioral Health billing and claims processes     What We Offer     Working at the County of Sonoma offers expansive opportunities for growth and development, the ability to be a part of a challenging and rewarding work environment, and the satisfaction of knowing you're working to better our communities. You can also look forward to flexible work arrangements and excellent benefits* including:     Hybrid Telework  - A schedule that meets the needs of our staff, department operations, and the communities we serve may be available depending on the assignment   Salary Advancement  - A salary increase after 1,040 hours (6 months when working full-time) for good work performance; eligibility for a salary increase for good performance every year thereafter, until reaching the top of the salary range   Paid Time Off  - Competitive vacation and sick leave accruals, 12 paid holidays, and an additional 8 floating holiday hours per year   County Paid Health Premium Contributions  - 100% premium contribution for the majority of employee-only and employee + family health plan options   Staff Development/Wellness Pay  - Annual benefit allowances of up to $2,000 and ongoing education/training opportunities   Post-Retirement Health Reimbursement Arrangement  - County contributions to help fund post-retirement employee health insurance/benefits   Retirement  - A pension fully integrated with Social Security   Paid Parental Leave  - May be eligible for up to 8 weeks (320 hours) after 12 months of County employment   Student Loan Debt Relief  - County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education  *Salary is negotiable within the established range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found in the Salary Resolution (SalRes) and our Employee Benefits Directory .  This recruitment is being conducted to fill a Deputy Chief Financial Officer position in the Department of Health Services. This employment list may also be used to fill future full-time, part-time, or extra-help (temporary) positions as they occur during the active status of the list.   Qualified County employees who wish to be considered for future positions should consider applying to this recruitment.  The Civil Service title for this position is Administrative Services Officer II.   APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.   Minimum Qualifications   Education:  Academic coursework which would provide the opportunity to acquire the knowledge and abilities listed. Normally, coursework in public administration, business administration, management, accounting, statistics, human resources or closely related courses would provide such an opportunity.   Experience:  Normally, three years of progressively responsible experience in a professional, human resources, administrative, fiscal staff position, including at least one year of experience supervising professional, administrative or technical staff would provide such an opportunity.   License:  Possession of a valid driver's license at the appropriate level including necessary special endorsements, as required by the State of California to perform the essential job functions of the position.  Knowledge, Skills, and Abilities   Considerable knowledge of:  principles and practices relating to modern budget, programs and systems management; human resources issues and the functions and complexities of occupations found in the assigned department; the operations and functions of county government; research methodology, report writing and basic statistics, and their application; effective personnel and supervisory techniques; modern office methods and procedures.   Working knowledge of:  group dynamics as it relates to public organizations; written and oral communications, including language mechanics, syntax and English composition; purchasing, ISD, safety, organizational analysis and their impact on departmental operations; the use of electronic information equipment and specific systems as used within the department.   Ability to:  plan and organize research and statistical work relating to the various aspects of administration, budget and general management matters; understand, interpret and apply rules, regulations, ordinances, and federal, state and local legislation; effectively communicate orally and in writing, and present conclusions before advisory and policy bodies; effectively supervise the work of professional, technical and office support staff; establish and maintain effective working relationships with County management personnel, employees, and the public in carrying out sound management policies; understand and manage human resources functions; perform data collection, interpretation and evaluation pertaining to administrative, fiscal and management matters; persuade, rationalize, and project consequences of decisions and/or recommendations; analyze administrative problems, budgets, and a variety of programs, systems and procedures; use electronic information equipment and specific systems as used within the department.  Selection Procedure & Some Helpful Tips When Applying    Your application information and your responses to the supplemental questions are evaluated and taken into consideration throughout the entire selection process.  You should list all employers and positions held within the last ten years in the work history section of your application. Be as thorough as possible when responding to the supplemental questions.  You may include history beyond ten years if related to the position for which you are applying. If you held multiple positions with one employer, list out each position separately.  Failure to follow these instructions may impact your competitiveness in this process or may result in disqualification.  Please visit Getting a Job with the County of Sonoma to review more detailed information about the hiring process, including the application process, examination steps, and department selection process.   APPLICATION SUBMISSIONS REQUIRE THE SUPPLEMENTAL QUESTIONNAIRE BE COMPLETED.    Responses to supplemental questions   will   be scored using position-specific criteria. Please provide specific and detailed responses of a reasonable length to allow for a thorough assessment of your qualifications. Responses that state, "See Resume" or "See Application" may be considered insufficient and therefore may not be scored.   The selection procedure will consist of the following examination:  An  Application & Supplemental Questionnaire Appraisal Examination  (weight 100%) will be conducted to evaluate each applicant's application and supplemental questionnaire for satisfaction of minimum qualifications (pass/not pass); and for educational coursework, training, experience, knowledge, and abilities which relate to this position. Each applicant will be evaluated based on the following criteria:    Relevance of work history, related experience, and achieved level of education and/or training as described in the application and responses to the supplemental questions.  Candidates demonstrating possession of the minimum qualifications will be placed on an employment list in order of most qualified to least qualified based on the achieved score received in the Application & Supplemental Questionnaire Appraisal Examination. Scores may be adjusted based on such factors as the number of candidates, anticipated vacancies, past practice, and natural breaks in the scores achieved by this group of candidates.    ADDITIONAL INFORMATION    A background investigation is required prior to employment. Candidates referred to departments for a selection interview are typically required to sign authorization and release forms enabling such an investigation. Failure to sign prescribed forms will result in the candidate not being considered further for that vacancy. Reference information will not be made available to applicants.  Additional requirements, such as successful completion of a physical exam, drug screen, etc., may apply, depending on the duties and responsibilities of the position. If you receive a conditional job offer for the position, the requirements upon which the offer is contingent will be outlined in the conditional job letter. You may also review the Job Classification Screening Schedule to determine the requirements for this position.    HOW TO APPLY    Applications are accepted online at www.yourpath2sonomacounty.org . Paper applications may be submitted by person, fax (707-565-3770), email, or through the mail. All applications and appropriate supplemental information as outlined in the job bulletin must be RECEIVED by the time and date specified on the first page of this job announcement. Applications received after the recruitment closes will not be accepted.  The County of Sonoma values diversity and is dedicated to creating a workplace environment that provides individuals with a sense of belonging. We are committed to having a diverse workforce that is representative of the communities we serve. The County is proud to be an Equal Opportunity Employer where all aspects of employment are based on merit, competence, performance, and business need.  HR Analyst: BH HR Technician: RR   IMPORTANT NOTE:  Benefits described herein do not apply to Extra Help positions.   COUNTY OF SONOMA BENEFITS: MANAGEMENT*   These are some of the excellent benefits the County offers:   Paid Time Off   : Competitive vacation accrual and sick leave accruals; additional management leave annually; 12 paid holidays, and an additional 8 floating holiday hours per year; and may be eligible for up to 8 weeks (320 hours) of Paid Parental Leave after 12 months of County employment.   Health Plan   : Choice of five health plans (a PPO, EPO, HMO, and two deductible HMOs) with a County paid premium contribution.    Retirement : Fully integrated with Social Security.For more information regarding eligibility, retirement contributions, and reciprocity with prior public service, please visit https://scretire.org/active-/-deferred/when-you-are-hired .   IRS 457 Plan   : Pre-tax employee contribution up to the IRS annual maximum.   Retiree Medical   : County contribution to a Health Reimbursement Arrangement to help fund post-retirement employee health insurance/benefits.    Student Loan Debt Relief : County employees may be eligible for Public Service Loan Forgiveness through the U.S. Department of Education.  Plus excellent dental, vision, disability, life insurance, professional development, and more.  For answers to specific questions regarding the employment process and more details about benefits or retirement, please contact Human Resources at (707) 565-2331.Additional details about benefit and compensation packages can be found in the MOUs located at https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources/divisions-and-units/employee-relations/labor-agreements-and-salary-resolution . For specific information about health and welfare benefits including plan options, coverage, and premium amounts go to https://sonomacounty.ca.gov/administrative-support-and-fiscal-services/human-resources or, contact the Human Resources' Risk Management-Benefits Office at benefits@sonoma-county.org or (707) 565-2900.  *IMPORTANT NOTES: Benefits described herein do not represent a contract and may be changed without notice.  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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            Chief Medical Officer (Physician) and Medical Officer (Nurse Practitioner or Physician Assistant ) - Multiple Positions - Summer Training Cruise 2024
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             SUMMER CRUISE 2024 ABOARD TRAINING SHIP GOLDEN BEAR     Various ports - Hawaii and Far East (Japan or South Korea)     For any additional questions, please contact healthcenter@csum.edu or 707 654-1172.     Working Title:  Chief Medical Officer (Physician) and Medical Officer (Nurse Practitioner or Physician Assistant ) - Multiple Positions - Summer Training Cruise 2024    Classification Title:  Special Consultant - ACA     Department Name:  Health Services - Aboard Training Ship Golden Bear     Time Base:  Full-time    Pay Plan:  12 month - Working up to 60 days on cruise.     Bargaining Unit:  E99 (Excluded)    Employment Type:  Temporary     Salary Range:       Chief Medical Officer:  Hiring salary is anticipated at $12,000 - $12,840 per month commensurate with education, experience, and licensure.    Medical Officer:  Hiring salary is anticipated at $10,000 - $10,680 per month commensurate with education, experience, and licensure.    CSU Salary Range: $2,773 -$27,500 per month.       Benefits:  Position is eligible for Affordable Care Act Benefits. See our benefits website for additional information.    Application Deadline:  Open until filled. Applications will be reviewed on an ongoing basis.    Position Summary:      California State University Maritime Academy has an opening for a Physician and Family Nurse Practitioner or Physician Assistant to work on our training ship cruise from early May 6, 2024 to July 6, 2024 (dates tentative). This year's itinerary includes ports of call in Hawaii and the Far East (Japan or South Korea) which will be finalized at a later time.  The Training Ship Golden Bear (TSGB) summer cruises serve as a seagoing training and educational experience for the students at Cal Maritime and several other maritime academies as part of their preparation for entering maritime related careers.    About the California State University Maritime Academy:     Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, International Strategy and Security, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering, Marine Transportation, and Oceanography. The undergraduate curriculum includes licensing programs for future merchant marine, coast guard, and naval reserve officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree, as well as a number of extended learning programs and courses.    Major Responsibilities :    The sick bay team typically consists of a physician, an FNP or PA, and a counselor. Having previous ER or urgent care experience and an enjoyment of life at sea are both beneficial.  Duties for the position include a scheduled workday of approx. 8am-5pm, and occasional after hours care for treatment of injuries or illness. The physician and NP/PA staff the sick bay and provide basic medical care for a crew of approximately 350 students, staff, and faculty. Other duties include routine student physicals. There are opportunities for health education programming.  A private stateroom and meals are provided. Airfare to and from the departure and arrival ports is provided as needed. As this is a training ship for maritime academy students, lodging is available for the medical staff only.     Required Qualifications:      Physician       Required Education: MD or DO degree from an accredited university. Incumbents must be clinically competent in the medical specialty applicable to their position and possess sufficient experience to independently perform the duties while on the ship.      Required License and Certifications: Possess and maintain a valid US state medical license as granted by a state medical or osteopathic board. Board certification in Emergency Medicine, Family Medicine, or Internal Medicine. ALCS/BLS required except for board certified emergency medicine physicians. Current DEA certificate in good standing required.       Nurse Practitioner       Required Education: Academic degree or certificate from an accredited college or university-based Nurse Practitioner program or equivalent training and experience as outlined by the California Board of Registered Nursing (BRN) (academic degree or certificate preferred).     Incumbents must be clinically competent in a medical specialty applicable to their position and possess sufficient experience to independently perform the duties of a Nurse Practitioner within that specialty.     R equired License and Certifications: Possess and maintain a valid US state license as a Registered Nurse and a BRN certificate evidencing that the individual is qualified to use the title of Nurse Practitioner, as required by the California Board of Registered Nursing. Incumbents must also possess and maintain a valid BRN Furnishing Certificate and a valid DEA number and certificate. ACLS required.      Physician Assistant       Required Education: Academic degree or certificate from an approved college or university-based physician assistant medical training program or equivalent combination of education and experience which provides the required knowledge and abilities (academic degree or certificate preferred).      Required License and Certifications: Possess and maintain a valid US state license to practice as a Physician Assistant. Licensing by the Medical Board of California requires passing the Physician Assistant National Certifying Examination (PANCE). In addition, incumbents who have been delegated the authority to transmit specific controlled substances must also possess and maintain a valid DEA number and certificate. ACLS required.      Special Conditions:       All positions also require a valid Merchant Marine Credential and Transportation Worker Identification Credential (TWIC) and a valid passport. This can be completed upon hire.      Physical, Mental and Environmental Conditions:       Must be able to climb steep, narrow staircases and traverse narrow passageways as on the TSGB.   Must be able to work in confined spaces as on the TSGB.   Must be able to maintain balance on a moving deck.   Must be able to open and close water tight doors that may weigh up to 56 lbs.   Must be able to step over 24” door sills on TSGB.   Has regular contact with biohazardous waste material.   Must be able to lift 40 lbs.   Must have the ability to use all medical instruments and devices safely.   Must be able to participate in emergency disaster drills on campus.      Background Check:  Satisfactory completion of a background check (including a criminal records check, fingerprinting, drug screening and physical) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Eligibility to Work:  Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix     EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status. Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.  Advertised: Feb 02 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         SUMMER CRUISE 2024 ABOARD TRAINING SHIP GOLDEN BEAR     Various ports - Hawaii and Far East (Japan or South Korea)     For any additional questions, please contact healthcenter@csum.edu or 707 654-1172.     Working Title:  Chief Medical Officer (Physician) and Medical Officer (Nurse Practitioner or Physician Assistant ) - Multiple Positions - Summer Training Cruise 2024    Classification Title:  Special Consultant - ACA     Department Name:  Health Services - Aboard Training Ship Golden Bear     Time Base:  Full-time    Pay Plan:  12 month - Working up to 60 days on cruise.     Bargaining Unit:  E99 (Excluded)    Employment Type:  Temporary     Salary Range:       Chief Medical Officer:  Hiring salary is anticipated at $12,000 - $12,840 per month commensurate with education, experience, and licensure.    Medical Officer:  Hiring salary is anticipated at $10,000 - $10,680 per month commensurate with education, experience, and licensure.    CSU Salary Range: $2,773 -$27,500 per month.       Benefits:  Position is eligible for Affordable Care Act Benefits. See our benefits website for additional information.    Application Deadline:  Open until filled. Applications will be reviewed on an ongoing basis.    Position Summary:      California State University Maritime Academy has an opening for a Physician and Family Nurse Practitioner or Physician Assistant to work on our training ship cruise from early May 6, 2024 to July 6, 2024 (dates tentative). This year's itinerary includes ports of call in Hawaii and the Far East (Japan or South Korea) which will be finalized at a later time.  The Training Ship Golden Bear (TSGB) summer cruises serve as a seagoing training and educational experience for the students at Cal Maritime and several other maritime academies as part of their preparation for entering maritime related careers.    About the California State University Maritime Academy:     Established in 1929, California State University Maritime Academy, a campus of the California State University, is the only degree-granting maritime academy on the West Coast. Located on the scenic Vallejo waterfront, the campus serves a student population of approximately 1000 undergraduates and 50 graduate students.   Cal Maritime offers seven baccalaureate degrees in Business Administration, International Strategy and Security, Facilities Engineering Technology, Marine Engineering Technology, Mechanical Engineering, Marine Transportation, and Oceanography. The undergraduate curriculum includes licensing programs for future merchant marine, coast guard, and naval reserve officers. Cal Maritime also offers a Master of Science in Transportation and Engineering Management degree, as well as a number of extended learning programs and courses.    Major Responsibilities :    The sick bay team typically consists of a physician, an FNP or PA, and a counselor. Having previous ER or urgent care experience and an enjoyment of life at sea are both beneficial.  Duties for the position include a scheduled workday of approx. 8am-5pm, and occasional after hours care for treatment of injuries or illness. The physician and NP/PA staff the sick bay and provide basic medical care for a crew of approximately 350 students, staff, and faculty. Other duties include routine student physicals. There are opportunities for health education programming.  A private stateroom and meals are provided. Airfare to and from the departure and arrival ports is provided as needed. As this is a training ship for maritime academy students, lodging is available for the medical staff only.     Required Qualifications:      Physician       Required Education: MD or DO degree from an accredited university. Incumbents must be clinically competent in the medical specialty applicable to their position and possess sufficient experience to independently perform the duties while on the ship.      Required License and Certifications: Possess and maintain a valid US state medical license as granted by a state medical or osteopathic board. Board certification in Emergency Medicine, Family Medicine, or Internal Medicine. ALCS/BLS required except for board certified emergency medicine physicians. Current DEA certificate in good standing required.       Nurse Practitioner       Required Education: Academic degree or certificate from an accredited college or university-based Nurse Practitioner program or equivalent training and experience as outlined by the California Board of Registered Nursing (BRN) (academic degree or certificate preferred).     Incumbents must be clinically competent in a medical specialty applicable to their position and possess sufficient experience to independently perform the duties of a Nurse Practitioner within that specialty.     R equired License and Certifications: Possess and maintain a valid US state license as a Registered Nurse and a BRN certificate evidencing that the individual is qualified to use the title of Nurse Practitioner, as required by the California Board of Registered Nursing. Incumbents must also possess and maintain a valid BRN Furnishing Certificate and a valid DEA number and certificate. ACLS required.      Physician Assistant       Required Education: Academic degree or certificate from an approved college or university-based physician assistant medical training program or equivalent combination of education and experience which provides the required knowledge and abilities (academic degree or certificate preferred).      Required License and Certifications: Possess and maintain a valid US state license to practice as a Physician Assistant. Licensing by the Medical Board of California requires passing the Physician Assistant National Certifying Examination (PANCE). In addition, incumbents who have been delegated the authority to transmit specific controlled substances must also possess and maintain a valid DEA number and certificate. ACLS required.      Special Conditions:       All positions also require a valid Merchant Marine Credential and Transportation Worker Identification Credential (TWIC) and a valid passport. This can be completed upon hire.      Physical, Mental and Environmental Conditions:       Must be able to climb steep, narrow staircases and traverse narrow passageways as on the TSGB.   Must be able to work in confined spaces as on the TSGB.   Must be able to maintain balance on a moving deck.   Must be able to open and close water tight doors that may weigh up to 56 lbs.   Must be able to step over 24” door sills on TSGB.   Has regular contact with biohazardous waste material.   Must be able to lift 40 lbs.   Must have the ability to use all medical instruments and devices safely.   Must be able to participate in emergency disaster drills on campus.      Background Check:  Satisfactory completion of a background check (including a criminal records check, fingerprinting, drug screening and physical) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.    Mandated Reporter:  The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.    Eligibility to Work:  Applicants must provide proof of U.S. citizenship or authorization to work in the United States within three days of the date of hire.    Title IX:  Please view the Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator at: https://www2.calstate.edu/titleix     EEO Statement:  Cal Maritime is an Equal Opportunity, Affirmative Action Employer. The university subscribes to all state and federal regulations and prohibits discrimination based on race, color, religion, national origin, sex, gender identity/gender expression, sexual orientation, marital status, pregnancy, age, disability, genetic information, medical condition, covered veteran status, or any other protected status. Reasonable Accommodations will be provided to applicants with qualifying disabilities who self-disclose by contacting the Benefits Coordinator at (707) 654-1146.    Application Procedure:  Click "APPLY NOW" to complete the Cal Maritime Online Employment Application and attach the following documents: cover letter and resume.     Disclaimer:  The provisions of this job bulletin do not constitute an expressed or implied contract and any provisions contained may be modified or changed.  Advertised: Feb 02 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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             Job Summary      As the chief financial officer of the University, with executive responsibility for ensuring quality administrative and fiscal services, the Senior Vice President (SVP) reports directly to the university president for all matters related to the management and oversight of the business, operations, and financial affairs of the university. The SVP is responsible for the implementation of all fiscal policies and regulations; the fiscal oversight of the university’s auxiliary organizations (Cal Poly Corporation, Associated Students Inc. and Cal Poly Foundation); and developing and supporting a quality service orientation and ethic within their areas of responsibility. These areas of responsibility include: financial services, accounting and university budget and planning; campus-wide information technology services; contract and procurement services; real estate; capital project planning, design and construction; facility maintenance; internal audit; mail and distribution services; risk management; administrative compliance services; public safety (university police, emergency management and transportation services); the Cal Poly Corporation; and the Performing Arts Center. The SVP is responsible for ensuring the sustainability, waste reduction, and stewardship of the natural resources needed for the continued efficient operations of the Cal Poly campus including facilities, campus grounds, energy usage and construction, and facilitating student learn-by-doing opportunities that take advantage of the physical campus.     The SVP, in partnership with the president and executive vice president/provost, shares a major leadership role in defining resource allocation, developing priorities and strategies, and implementing campus-wide budget processes. As one of nine vice presidents, the SVP plays a key role in the development of university policy. The SVP represents and acts for the president on matters of established financial policy within the university and the California State University system, and they accept specific delegations and assignments requiring coordination at the senior administrative levels.      Department Summary      The Administration and Finance division is the steward of Cal Poly’s resources, comprising several units that fulfill major operational roles for the University. With an annual budget of $101.4 million and approximately 650 total staff, Administration and Finance is responsible for the operation and maintenance of nearly six million square feet of space in the 150 major buildings on campus.      Key Qualifications        Understanding of and commitment to the mission and values of Cal Poly     Experience/familiarity with the role and function of information technology services in an educational/academic setting     Proven ability to lead in a large, complex, high-demand environment, managing multiple priorities simultaneously and accustomed to setting and achieving goals     Ability to apply critical, conceptual and strategic thinking to important financial, academic and administrative issues across the university     Exceptional communication skills to convey the strategic goals and objectives of finance and administration programs; ability to crystallize complex financial information in lay terms and to effectively articulate the university’s financial vision, strengths, goals, and requirements to a wide range of audiences, both internal and external        Education and Experience        A Bachelor's degree in a relevant field is required, Master’s degree or higher in a relevant field is preferred. A minimum of 5 years’ senior management experience is required.          Salary and Benefits      The anticipated hiring range for this role is $300,000 -$360,000 per year.     Note that the offer is calculated based on the background and relevant years of experience of the individual selected.     Cal Poly offers a best-in-class benefits program, including health, dental and vision insurance, retirement participation in the Public Employees' Retirement System, and educational benefits for eligible employees. See our benefits website for additional information.      Cal Poly      Cal Poly is a nationally-ranked public university located in San Luis Obispo, California, and known for its Learn by Doing philosophy. Each year more than 20,000 top-tier students come to San Luis Obispo to put knowledge into action, taking their learning outside the classroom as they prepare for careers in engineering, agriculture, science, business, humanities and the built environment. Cal Poly’s hands-on philosophy, small class sizes and close student-faculty mentorships result in graduates ready from day one to impact their communities, California and the world. For more information, visit calpoly.edu .      Diversity Statement      At Cal Poly, we believe that cultivating an environment that embraces and promotes diversity is fundamental to the success of our students, our employees and our community. Bringing people together from different backgrounds, experiences and value systems fosters the innovative and creative thinking that exemplifies Cal Poly's values of free inquiry, cultural and intellectual diversity, mutual respect, civic engagement, and social and environmental responsibility.   Cal Poly's commitment to diversity informs our efforts in recruitment, hiring and retention. Cal Poly is an equal opportunity employer.      Supplemental Information      Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with Cal Poly. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Cal Poly has designated as sensitive.     The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.     This position may be "Designated" under California State University's Conflict of Interest Code. This would require the filing of a Statement of Economic Interest on an annual basis and the completion of training within 6 months of assuming office and every 2 years thereafter.     Cal Poly, San Luis Obispo is not a sponsoring agency for staff positions (i.e. H-1B visas).   Advertised: Feb 16 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Job Summary      As the chief financial officer of the University, with executive responsibility for ensuring quality administrative and fiscal services, the Senior Vice President (SVP) reports directly to the university president for all matters related to the management and oversight of the business, operations, and financial affairs of the university. The SVP is responsible for the implementation of all fiscal policies and regulations; the fiscal oversight of the university’s auxiliary organizations (Cal Poly Corporation, Associated Students Inc. and Cal Poly Foundation); and developing and supporting a quality service orientation and ethic within their areas of responsibility. These areas of responsibility include: financial services, accounting and university budget and planning; campus-wide information technology services; contract and procurement services; real estate; capital project planning, design and construction; facility maintenance; internal audit; mail and distribution services; risk management; administrative compliance services; public safety (university police, emergency management and transportation services); the Cal Poly Corporation; and the Performing Arts Center. The SVP is responsible for ensuring the sustainability, waste reduction, and stewardship of the natural resources needed for the continued efficient operations of the Cal Poly campus including facilities, campus grounds, energy usage and construction, and facilitating student learn-by-doing opportunities that take advantage of the physical campus.     The SVP, in partnership with the president and executive vice president/provost, shares a major leadership role in defining resource allocation, developing priorities and strategies, and implementing campus-wide budget processes. As one of nine vice presidents, the SVP plays a key role in the development of university policy. The SVP represents and acts for the president on matters of established financial policy within the university and the California State University system, and they accept specific delegations and assignments requiring coordination at the senior administrative levels.      Department Summary      The Administration and Finance division is the steward of Cal Poly’s resources, comprising several units that fulfill major operational roles for the University. With an annual budget of $101.4 million and approximately 650 total staff, Administration and Finance is responsible for the operation and maintenance of nearly six million square feet of space in the 150 major buildings on campus.      Key Qualifications        Understanding of and commitment to the mission and values of Cal Poly     Experience/familiarity with the role and function of information technology services in an educational/academic setting     Proven ability to lead in a large, complex, high-demand environment, managing multiple priorities simultaneously and accustomed to setting and achieving goals     Ability to apply critical, conceptual and strategic thinking to important financial, academic and administrative issues across the university     Exceptional communication skills to convey the strategic goals and objectives of finance and administration programs; ability to crystallize complex financial information in lay terms and to effectively articulate the university’s financial vision, strengths, goals, and requirements to a wide range of audiences, both internal and external        Education and Experience        A Bachelor's degree in a relevant field is required, Master’s degree or higher in a relevant field is preferred. A minimum of 5 years’ senior management experience is required.          Salary and Benefits      The anticipated hiring range for this role is $300,000 -$360,000 per year.     Note that the offer is calculated based on the background and relevant years of experience of the individual selected.     Cal Poly offers a best-in-class benefits program, including health, dental and vision insurance, retirement participation in the Public Employees' Retirement System, and educational benefits for eligible employees. See our benefits website for additional information.      Cal Poly      Cal Poly is a nationally-ranked public university located in San Luis Obispo, California, and known for its Learn by Doing philosophy. Each year more than 20,000 top-tier students come to San Luis Obispo to put knowledge into action, taking their learning outside the classroom as they prepare for careers in engineering, agriculture, science, business, humanities and the built environment. Cal Poly’s hands-on philosophy, small class sizes and close student-faculty mentorships result in graduates ready from day one to impact their communities, California and the world. For more information, visit calpoly.edu .      Diversity Statement      At Cal Poly, we believe that cultivating an environment that embraces and promotes diversity is fundamental to the success of our students, our employees and our community. Bringing people together from different backgrounds, experiences and value systems fosters the innovative and creative thinking that exemplifies Cal Poly's values of free inquiry, cultural and intellectual diversity, mutual respect, civic engagement, and social and environmental responsibility.   Cal Poly's commitment to diversity informs our efforts in recruitment, hiring and retention. Cal Poly is an equal opportunity employer.      Supplemental Information      Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with Cal Poly. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Cal Poly has designated as sensitive.     The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.     This position may be "Designated" under California State University's Conflict of Interest Code. This would require the filing of a Statement of Economic Interest on an annual basis and the completion of training within 6 months of assuming office and every 2 years thereafter.     Cal Poly, San Luis Obispo is not a sponsoring agency for staff positions (i.e. H-1B visas).   Advertised: Feb 16 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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                                            San Francisco Bay Area Rapid Transit District, CA (BART)
                                    
            
                            
                    San Francisco, CA, USA
                
                    

        
             Are you looking for a fulfilling role that allows you to make a difference in the lives of Bay Area residents? The San Francisco Bay Area Rapid Transit District (BART) is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school, and other places they need to go. BART is a heavy-rail public transit system that currently extends as far as Millbrae, Richmond, Antioch, Dublin/Pleasanton, and Berryessa/North San José, and operates in five counties with 131 miles of track. BART has made changes to its financial operations to improve efficiency and transparency with the creation of the Chief Financial Officer (CFO) position reporting to the General Manager. This new financial structure brings together the functions from the Office of the Controller-Treasurer, who has traditionally reported to the BART Board of Directors, and the Performance & Budget Office, who reports to the General Manager, into one group, reporting to the new CFO position. 
   
 BART is seeking a technically savvy, collaborative, and analytical candidate to serve as the new Chief Financial Officer. A strategic thinker and communicator with the ability to evaluate complex financial and fiscal problems is essential. Qualified candidates typically possess a bachelor’s degree in business administration, finance, accounting, public administration, economics, or a closely related field from an accredited college or university. Candidates should also possess nine (9) years of verifiable professional financial, budgetary, accounting, or related experience, which must include at least four (4) years of executive-level management experience, including supervising financial service functions and managing subordinates. Additional professional experience may be substituted for education on a year-for-year basis. 
     
 BART offers a competitive annual salary range for the Chief Financial Officer of $267,730 to $295,000 and placement within this range is dependent on experience and qualifications. BART also prides itself on offering best-in-class benefits packages to employees. If you are interested in this outstanding opportunity, please visit our website at  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Ms. Valerie Phillips at (916) 784-9080. 
  Filing Deadline: April 1, 2024  
        

    

    
        
            Mar 13, 2024
        

                                    Full Time
                                     
    

    
         Are you looking for a fulfilling role that allows you to make a difference in the lives of Bay Area residents? The San Francisco Bay Area Rapid Transit District (BART) is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school, and other places they need to go. BART is a heavy-rail public transit system that currently extends as far as Millbrae, Richmond, Antioch, Dublin/Pleasanton, and Berryessa/North San José, and operates in five counties with 131 miles of track. BART has made changes to its financial operations to improve efficiency and transparency with the creation of the Chief Financial Officer (CFO) position reporting to the General Manager. This new financial structure brings together the functions from the Office of the Controller-Treasurer, who has traditionally reported to the BART Board of Directors, and the Performance & Budget Office, who reports to the General Manager, into one group, reporting to the new CFO position. 
   
 BART is seeking a technically savvy, collaborative, and analytical candidate to serve as the new Chief Financial Officer. A strategic thinker and communicator with the ability to evaluate complex financial and fiscal problems is essential. Qualified candidates typically possess a bachelor’s degree in business administration, finance, accounting, public administration, economics, or a closely related field from an accredited college or university. Candidates should also possess nine (9) years of verifiable professional financial, budgetary, accounting, or related experience, which must include at least four (4) years of executive-level management experience, including supervising financial service functions and managing subordinates. Additional professional experience may be substituted for education on a year-for-year basis. 
     
 BART offers a competitive annual salary range for the Chief Financial Officer of $267,730 to $295,000 and placement within this range is dependent on experience and qualifications. BART also prides itself on offering best-in-class benefits packages to employees. If you are interested in this outstanding opportunity, please visit our website at  www.bobmurrayassoc.com  to apply online. If you have any questions, please do not hesitate to call Ms. Valerie Phillips at (916) 784-9080. 
  Filing Deadline: April 1, 2024  
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             Metrolink, Southern California's regional passenger rail service, is recruiting nationally for a dynamic, innovative, and highly experienced IT professional to manage the day-to-day activities of the Agency’s Integrated Digital & Technology Services (IDTS) departments, who are responsible for Information Technology functions relating to Agency operations. The CTO reports directly to the CEO and is a key member of the Executive Leadership Team. Metrolink’s Information Technology Services Department has 23 budgeted full-time positions in FY23/24, and 12 contractors and an operating budget of $22 million. The CTO is responsible for transitioning Metrolink to a more integrated, contemporary, and state-of-the-art organization with significantly improved technology applications to support all aspects of the organization. Areas of oversight include enterprise applications, train control systems, network operations, communication systems, cyber security, fare collections, and associated equipment and infrastructure. Responsibilities include system and infrastructure development, operation, and maintenance. 
 The current annual salary range for the Chief Technology Officer is $168,730 to $263,491 DOQ. Metrolink offers an attractive benefits package, including CalPERS retirement. 
 This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. Candidates are encouraged to apply by  Monday, April 15, 2024 . Electronic submittals are strongly preferred via email to  apply@ralphandersen.com , and should include a compelling cover letter, comprehensive resume, and 5 professional references. Confidential inquiries should be directed to Mr. Fred Wilson, Ralph Andersen & Associates at (916) 630-4900. 
 Detailed brochure available at  www.ralphandersen.com/jobs/chief-technology-officer-metrolink/ . 
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         Metrolink, Southern California's regional passenger rail service, is recruiting nationally for a dynamic, innovative, and highly experienced IT professional to manage the day-to-day activities of the Agency’s Integrated Digital & Technology Services (IDTS) departments, who are responsible for Information Technology functions relating to Agency operations. The CTO reports directly to the CEO and is a key member of the Executive Leadership Team. Metrolink’s Information Technology Services Department has 23 budgeted full-time positions in FY23/24, and 12 contractors and an operating budget of $22 million. The CTO is responsible for transitioning Metrolink to a more integrated, contemporary, and state-of-the-art organization with significantly improved technology applications to support all aspects of the organization. Areas of oversight include enterprise applications, train control systems, network operations, communication systems, cyber security, fare collections, and associated equipment and infrastructure. Responsibilities include system and infrastructure development, operation, and maintenance. 
 The current annual salary range for the Chief Technology Officer is $168,730 to $263,491 DOQ. Metrolink offers an attractive benefits package, including CalPERS retirement. 
 This is a confidential recruitment and will be handled accordingly throughout the various stages of the process. Candidates are encouraged to apply by  Monday, April 15, 2024 . Electronic submittals are strongly preferred via email to  apply@ralphandersen.com , and should include a compelling cover letter, comprehensive resume, and 5 professional references. Confidential inquiries should be directed to Mr. Fred Wilson, Ralph Andersen & Associates at (916) 630-4900. 
 Detailed brochure available at  www.ralphandersen.com/jobs/chief-technology-officer-metrolink/ . 
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            Airport Deputy General Manager - Chief Commercial Officer
        

        
            
            
                                            CITY OF ATLANTA, GA
                                    
            
                            
                    College Park, Georgia, United States
                
                    

        
             Salary: Commensurate with Experience     General Description & Classification Standards    Reporting directly to the General Manager, the Airport Deputy General Manager, Chief Commercial Officer, plays a pivotal role in overseeing the commercial aspects of airport operations. This includes managing concessions, parking, and cargo programs, with a primary focus on revenue generation and strategic development. The successful candidate will lead negotiations, cultivate partnerships, and ensure compliance with industry regulations to enhance the airport's standing and financial performance.   Minimum Qualifications Education and Experience    Bachelor’s Degree in Business Administration, Finance, Law, Economics, or a related field from an accredited college or university.  At least 10 years of experience in negotiating and administering real estate or concession contracts; managing in a corporate or public finance environment; or an equivalent combination of related experience.  Significant, progressively responsible experience at an executive level capacity, preferably working for a large, complex organization in real estate, transportation, or a related industry.  Strong leadership capability, with the ability to manage, develop, and motivate staff.  Demonstrated ability to communicate, manage conflict, build consensus, and facilitate problem solving and collaboration among various stakeholders.  Demonstrated executive-level experience in negotiations, contract administration and management.    Preferred Qualifications     Advanced Education and Experience:   Master's degree in business administration, finance, or a related field.  Demonstrated experience directing all aspects of commercial strategic planning, capital project management, and redevelopment efforts.     Industry Knowledge and Expertise:   Knowledge of airport concessions, ACDBE programs, commercial development projects at airports, and airline/airport operations.  Experience interacting with multiple governmental agencies and officials with potentially divergent views.      Overall Responsibility Statement    These are typical responsibilities for this position. The listed responsibilities should not be construed as exclusive or all inclusive. May perform other duties as assigned
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         Salary: Commensurate with Experience     General Description & Classification Standards    Reporting directly to the General Manager, the Airport Deputy General Manager, Chief Commercial Officer, plays a pivotal role in overseeing the commercial aspects of airport operations. This includes managing concessions, parking, and cargo programs, with a primary focus on revenue generation and strategic development. The successful candidate will lead negotiations, cultivate partnerships, and ensure compliance with industry regulations to enhance the airport's standing and financial performance.   Minimum Qualifications Education and Experience    Bachelor’s Degree in Business Administration, Finance, Law, Economics, or a related field from an accredited college or university.  At least 10 years of experience in negotiating and administering real estate or concession contracts; managing in a corporate or public finance environment; or an equivalent combination of related experience.  Significant, progressively responsible experience at an executive level capacity, preferably working for a large, complex organization in real estate, transportation, or a related industry.  Strong leadership capability, with the ability to manage, develop, and motivate staff.  Demonstrated ability to communicate, manage conflict, build consensus, and facilitate problem solving and collaboration among various stakeholders.  Demonstrated executive-level experience in negotiations, contract administration and management.    Preferred Qualifications     Advanced Education and Experience:   Master's degree in business administration, finance, or a related field.  Demonstrated experience directing all aspects of commercial strategic planning, capital project management, and redevelopment efforts.     Industry Knowledge and Expertise:   Knowledge of airport concessions, ACDBE programs, commercial development projects at airports, and airline/airport operations.  Experience interacting with multiple governmental agencies and officials with potentially divergent views.      Overall Responsibility Statement    These are typical responsibilities for this position. The listed responsibilities should not be construed as exclusive or all inclusive. May perform other duties as assigned
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                    1 University Circle, Turlock, California 95382, USA
                
                    

        
                    Position Summary    Full-time position under the Management Personnel Plan (MPP) available on or after March 4, 2024 in the Office of Information Technology.   Reporting to the Vice President, Business and Finance/Chief Financial Officer, the Associate Vice President/CIO manages the operations of the Office of Information Technology. The incumbent is responsible for the development, management, and utilization of administrative, academic, and instructional technology resources, information processing resources, and telecommunications resources. The AVP is responsible for expanding the scope of developing technologies to benefit the campus community, implementing innovative applications for these technologies, and enhancing the university’s information technology function, particularly it’s focus on supporting teaching and learning.Y          Job Duties    Duties include but are not limited to:    Provide leadership and management of academic and instructional technology, administrative technology, and the information technology infrastructure at California State University, Stanislaus.   Accountable for IT innovation, service, support, and security; collaborate with students, administration, staff, and faculty to create strategic, innovate and leading IT capabilities that support the mission and vision of the university.   Serve as an active partner in contributing to CSU system-wide level technology initiatives and adhering to CSU system-wide information technology and security policies and procedures.   Responsible for the development, management, and utilization of technology resources.   Develop an IT Strategic and Technology Plan aligned with the university's strategic plan, addressing innovation, operations, maintenance, and funding requirements.   Advise the Vice President of Business & Finance/CFO on IT priorities and policies.   Collaborate with system-wide IT leaders on CSU-wide initiatives.   Ensure professionalism, policies, and frameworks for information resource use.   Work with campus and system leadership for efficient IT investments.   Provide leadership and assistance in developing long-range plans for academic technology.   Advise on new academic technologies and their short- and long-term implementations.   Develop opportunities for curricular innovation using information technology.   Engage in university governance on instructional technology matters.   Offer leadership, direction, and assistance in formulating long-range plans for administrative information processing technologies.   Develop and maintains project management and intake processes for administrative projects.   Collaborate closely with governance and campus leadership to prioritize projects and funding.   Provide leadership, direction, and assistance in formulating long-range plans for telecommunications and information networks.   Develop the necessary human infrastructure for access, training, and IT support.   Work closely to optimize the annual IT budget and utilize resources efficiently.   Pioneer innovative uses of new technology to enhance infrastructure.   Lead the development and management of system-wide information security plans with administrative, technical, and physical safeguards.   Provide direction for the mitigation of incidents involving CSU information assets.   Offer regular executive-level status reports on system-wide breaches, incidents, compliance, and security metrics.   Develop and document procedures to comply with applicable laws, regulations, and CSU policies governing information security and privacy protection.   Maintain active membership in the CSU ISAC Committee and liaises with security-specific organizations.   Represent the university on key technology committees and councils of the CSU system.   Serve as the key liaison between the university and external organizations for technology-related matters.   Ensure compliance with relevant procedures, guidelines, and utilization.   Serve on various committees and councils at CSU Stanislaus.   Develop policies and procedures for the university policy manual, ICSUAM, and other manuals.   Provide communication to the campus community regarding budget planning and administration services, changes, and deadlines.   Act independently within organizational guidelines and directs departmental or campus activities, ensuring alignment with the campus's strategic plans, goals, and objectives.   Other duties as assigned.            Minimum Qualifications     Education : Bachelors degree in management information systems, computer information systems, computer science, computer engineering or related fields.   Experience : Minimum of eight years of experience in management of information technology.          Preferred Qualifications        At least four years of experience in a higher education environment.   Master’s degree and a minimum of ten years of experience in information technology.   Experience with recent developments in campus networking such as wireless, voice over IP, video on demand services, security issues and their applicability in the teaching and learning environment.   Experience in negotiating complex contracts.   Experience in the analysis, development, and implementation of enterprise level information systems.            Knowledge, Skills, Abilities        Demonstrated ability to create and implement a vision for IT in a university environment.   Demonstrated collaborative approach to problem solving across the institution.   Demonstrated knowledge of a broad range of information technologies including administrative and academic computing, telecommunications, information management, and information security.   Demonstrated knowledge of emerging trends and issues in information technology.   Demonstrated ability to conceptualize and articulate IT directions and choices to institutional officers and others in the university community.   Demonstrated success in budget and organizational management.   Excellent communication skills.   Demonstrated commitment to staff diversity, learning, and development.            Physical Requirements    The physical demands described are representative of those that must be met by an employee to successfully perform the essential functions of the job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.     May be required to travel between the Turlock and Stockton campuses.            Salary Range    Anticipated salary will be $15,000 - $16,667 per month plus excellent paid benefits. (Salary will depend on the qualifications of the successful finalist.)        Compensation & Benefits    Commensurate with qualifications and experience. As a member of the 23-campus CSU System, we offer an extremely competitive benefits package that includes, but is not limited to, outstanding vacation, health, dental, and vision plans; a fee waiver education program; membership in the California Public Employees Retirement System (PERS); and 15 paid holidays a year.  Link to Benefits Summary:  CSU Employee Benefit Summary           How to Apply    To be considered, qualified candidates must submit a completed Stanislaus State online employment application, cover letter, and resumé. Applications are accepted electronically only. Please note that failure to completely fill out each section of the online application may result in your application not receiving consideration. To apply online, please click the “Apply Now” button on this page.        Application Deadline    OPEN UNTIL FILLED; SCREENING TO BEGIN ON OR AFTER JANUARY 12, 2024. (Applications received after the screening date will be considered at the discretion of the university.) Interviews are tentatively planned for the first week of February 2024.          Criminal Background Clearance Notice    Satisfactory completion of a background check (which includes checks of employment records, education records, criminal records, civil records; and may include motor vehicle records, professional licenses, and sex offender registries, as position requires) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.          Additional Information     Campus & Area   California State University, Stanislaus serves the San Joaquin Valley and is a critical educational resource for a six-county region of approximately 1.5 million people. The University is fully committed to creating a culture of diversity and inclusion - one in which every person in the University community feels safe to express their views without fear of reprisal. Widely recognized for its quality academic programs, the University has 10 nationally accredited programs and 662 faculty members. 94 percent of full-time faculty holds doctorates or terminal degrees in their fields. The University offers 43 undergraduate majors, 16 master's programs, 7 post-graduate credentials, a doctorate in education and serves more than 10,000 students. New instructional facilities have been built for the unique pedagogy of professional programs, laboratory sciences and performing arts.   Stanislaus State continues to receive national recognition with its ranking as one of the best 384 colleges in the nation by The Princeton Review. The University was one of 12 public universities in the nation to be recognized by the American Association of State Colleges and Universities for demonstrating exceptional performance in retention and graduation rates. In addition, U.S. News and World Report ranks Stanislaus State in its top 10 among public universities in the West, while Washington Monthly honored Stanislaus State as the West’s No. 1 university for the money. Stanislaus State also is recognized as a Hispanic-Serving Institution (HSI) by the U.S. Department of Education.   Clery Act Disclosure    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the annual security report (ASR), is now available for viewing at https://www.csustan.edu/annual-campus-security-report . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and sexual assault prevention information, and drug and alcohol prevention programming. The ASR also contains statistics of Clery Act crimes for Stanislaus State for the previous three years. A paper copy of the ASR is available upon request by contacting the office of the Clery Director located at One University Circle, Turlock, CA 95382.   Equal Employment Opportunity    The university is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, national origin, sex, sexual orientation, covered veteran status, or any other protected status. All qualified individuals are encouraged to apply. The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083, revised 7/21/17, as a condition of employment.   Applicants requiring necessary accommodations to the application process may contact the Human Resources Department at (209) 667-3351. California Relay Service is available at (800) 735-2922 voice and (800) 735-2929 TDD. As a federal contractor, we are committed to attracting a diverse applicant pool. Please consider completing the Voluntary Self-Identification of Disability form (your response will not be shared with the search committee) at: Voluntary Self-Identification of Disability PDF Form .   CSU Stanislaus hires only individuals lawfully authorized to work in the United States. In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification document form upon hire.   The CSU is a state entity whose business operations reside within the State of California. The CSU prohibits hiring employees to perform CSU-related work outside California.             The individuals who appear to be the best qualified for this position will be contacted by telephone or email for an interview.    INFORMATION CONTAINED IN THIS ANNOUNCEMENT MAY BE SUBJECT TO CHANGE WITHOUT NOTICE               Advertised: Dec 01 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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                Position Summary    Full-time position under the Management Personnel Plan (MPP) available on or after March 4, 2024 in the Office of Information Technology.   Reporting to the Vice President, Business and Finance/Chief Financial Officer, the Associate Vice President/CIO manages the operations of the Office of Information Technology. The incumbent is responsible for the development, management, and utilization of administrative, academic, and instructional technology resources, information processing resources, and telecommunications resources. The AVP is responsible for expanding the scope of developing technologies to benefit the campus community, implementing innovative applications for these technologies, and enhancing the university’s information technology function, particularly it’s focus on supporting teaching and learning.Y          Job Duties    Duties include but are not limited to:    Provide leadership and management of academic and instructional technology, administrative technology, and the information technology infrastructure at California State University, Stanislaus.   Accountable for IT innovation, service, support, and security; collaborate with students, administration, staff, and faculty to create strategic, innovate and leading IT capabilities that support the mission and vision of the university.   Serve as an active partner in contributing to CSU system-wide level technology initiatives and adhering to CSU system-wide information technology and security policies and procedures.   Responsible for the development, management, and utilization of technology resources.   Develop an IT Strategic and Technology Plan aligned with the university's strategic plan, addressing innovation, operations, maintenance, and funding requirements.   Advise the Vice President of Business & Finance/CFO on IT priorities and policies.   Collaborate with system-wide IT leaders on CSU-wide initiatives.   Ensure professionalism, policies, and frameworks for information resource use.   Work with campus and system leadership for efficient IT investments.   Provide leadership and assistance in developing long-range plans for academic technology.   Advise on new academic technologies and their short- and long-term implementations.   Develop opportunities for curricular innovation using information technology.   Engage in university governance on instructional technology matters.   Offer leadership, direction, and assistance in formulating long-range plans for administrative information processing technologies.   Develop and maintains project management and intake processes for administrative projects.   Collaborate closely with governance and campus leadership to prioritize projects and funding.   Provide leadership, direction, and assistance in formulating long-range plans for telecommunications and information networks.   Develop the necessary human infrastructure for access, training, and IT support.   Work closely to optimize the annual IT budget and utilize resources efficiently.   Pioneer innovative uses of new technology to enhance infrastructure.   Lead the development and management of system-wide information security plans with administrative, technical, and physical safeguards.   Provide direction for the mitigation of incidents involving CSU information assets.   Offer regular executive-level status reports on system-wide breaches, incidents, compliance, and security metrics.   Develop and document procedures to comply with applicable laws, regulations, and CSU policies governing information security and privacy protection.   Maintain active membership in the CSU ISAC Committee and liaises with security-specific organizations.   Represent the university on key technology committees and councils of the CSU system.   Serve as the key liaison between the university and external organizations for technology-related matters.   Ensure compliance with relevant procedures, guidelines, and utilization.   Serve on various committees and councils at CSU Stanislaus.   Develop policies and procedures for the university policy manual, ICSUAM, and other manuals.   Provide communication to the campus community regarding budget planning and administration services, changes, and deadlines.   Act independently within organizational guidelines and directs departmental or campus activities, ensuring alignment with the campus's strategic plans, goals, and objectives.   Other duties as assigned.            Minimum Qualifications     Education : Bachelors degree in management information systems, computer information systems, computer science, computer engineering or related fields.   Experience : Minimum of eight years of experience in management of information technology.          Preferred Qualifications        At least four years of experience in a higher education environment.   Master’s degree and a minimum of ten years of experience in information technology.   Experience with recent developments in campus networking such as wireless, voice over IP, video on demand services, security issues and their applicability in the teaching and learning environment.   Experience in negotiating complex contracts.   Experience in the analysis, development, and implementation of enterprise level information systems.            Knowledge, Skills, Abilities        Demonstrated ability to create and implement a vision for IT in a university environment.   Demonstrated collaborative approach to problem solving across the institution.   Demonstrated knowledge of a broad range of information technologies including administrative and academic computing, telecommunications, information management, and information security.   Demonstrated knowledge of emerging trends and issues in information technology.   Demonstrated ability to conceptualize and articulate IT directions and choices to institutional officers and others in the university community.   Demonstrated success in budget and organizational management.   Excellent communication skills.   Demonstrated commitment to staff diversity, learning, and development.            Physical Requirements    The physical demands described are representative of those that must be met by an employee to successfully perform the essential functions of the job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.     May be required to travel between the Turlock and Stockton campuses.            Salary Range    Anticipated salary will be $15,000 - $16,667 per month plus excellent paid benefits. (Salary will depend on the qualifications of the successful finalist.)        Compensation & Benefits    Commensurate with qualifications and experience. As a member of the 23-campus CSU System, we offer an extremely competitive benefits package that includes, but is not limited to, outstanding vacation, health, dental, and vision plans; a fee waiver education program; membership in the California Public Employees Retirement System (PERS); and 15 paid holidays a year.  Link to Benefits Summary:  CSU Employee Benefit Summary           How to Apply    To be considered, qualified candidates must submit a completed Stanislaus State online employment application, cover letter, and resumé. Applications are accepted electronically only. Please note that failure to completely fill out each section of the online application may result in your application not receiving consideration. To apply online, please click the “Apply Now” button on this page.        Application Deadline    OPEN UNTIL FILLED; SCREENING TO BEGIN ON OR AFTER JANUARY 12, 2024. (Applications received after the screening date will be considered at the discretion of the university.) Interviews are tentatively planned for the first week of February 2024.          Criminal Background Clearance Notice    Satisfactory completion of a background check (which includes checks of employment records, education records, criminal records, civil records; and may include motor vehicle records, professional licenses, and sex offender registries, as position requires) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.          Additional Information     Campus & Area   California State University, Stanislaus serves the San Joaquin Valley and is a critical educational resource for a six-county region of approximately 1.5 million people. The University is fully committed to creating a culture of diversity and inclusion - one in which every person in the University community feels safe to express their views without fear of reprisal. Widely recognized for its quality academic programs, the University has 10 nationally accredited programs and 662 faculty members. 94 percent of full-time faculty holds doctorates or terminal degrees in their fields. The University offers 43 undergraduate majors, 16 master's programs, 7 post-graduate credentials, a doctorate in education and serves more than 10,000 students. New instructional facilities have been built for the unique pedagogy of professional programs, laboratory sciences and performing arts.   Stanislaus State continues to receive national recognition with its ranking as one of the best 384 colleges in the nation by The Princeton Review. The University was one of 12 public universities in the nation to be recognized by the American Association of State Colleges and Universities for demonstrating exceptional performance in retention and graduation rates. In addition, U.S. News and World Report ranks Stanislaus State in its top 10 among public universities in the West, while Washington Monthly honored Stanislaus State as the West’s No. 1 university for the money. Stanislaus State also is recognized as a Hispanic-Serving Institution (HSI) by the U.S. Department of Education.   Clery Act Disclosure    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the annual security report (ASR), is now available for viewing at https://www.csustan.edu/annual-campus-security-report . The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and sexual assault prevention information, and drug and alcohol prevention programming. The ASR also contains statistics of Clery Act crimes for Stanislaus State for the previous three years. A paper copy of the ASR is available upon request by contacting the office of the Clery Director located at One University Circle, Turlock, CA 95382.   Equal Employment Opportunity    The university is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, national origin, sex, sexual orientation, covered veteran status, or any other protected status. All qualified individuals are encouraged to apply. The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083, revised 7/21/17, as a condition of employment.   Applicants requiring necessary accommodations to the application process may contact the Human Resources Department at (209) 667-3351. California Relay Service is available at (800) 735-2922 voice and (800) 735-2929 TDD. As a federal contractor, we are committed to attracting a diverse applicant pool. Please consider completing the Voluntary Self-Identification of Disability form (your response will not be shared with the search committee) at: Voluntary Self-Identification of Disability PDF Form .   CSU Stanislaus hires only individuals lawfully authorized to work in the United States. In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification document form upon hire.   The CSU is a state entity whose business operations reside within the State of California. The CSU prohibits hiring employees to perform CSU-related work outside California.             The individuals who appear to be the best qualified for this position will be contacted by telephone or email for an interview.    INFORMATION CONTAINED IN THIS ANNOUNCEMENT MAY BE SUBJECT TO CHANGE WITHOUT NOTICE               Advertised: Dec 01 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Basic Function Provides executive direction for the development of all department goals and objectives and sets the strategic direction for the agency with regards to Marketing; responsible for providing executive direction for the overall management of the department, including development of the annual budget, staff development, and the successful execution of all marketing efforts.  Example Of Duties     Leads Marketing department′s strategy development and execution; aligns department goals with agency goals          Oversees the development and management of the Metro brand          Leads the development and execution of the agency′s social media strategy          Directs efforts to secure and expand external advertising revenue for Metro′s present and future properties and assets, Metro-sponsored activities and events, or special projects as directed by the Metro Board of Directors          Collaborates with Communications leadership and Chief Communications Officer          Leads the Marketing Department′s budget development and management, including proactively evaluating and optimizing resources on an ongoing basis          Analyzes the department′s operations to identify successes and areas for improvement, and modifies processes as necessary to provide a clear path for the team to be successful and to ensure alignment with Metro's mission and goals          Directs the development and implementation of work plan goals, objectives, policies, procedures, and work standards for assigned function, and monitors progress          Consults with and recommends to Metro management, Board of Directors, and municipal and transportation officials on the direction, progress, preparation, and funding of customer related policies and programs          Develops and directs coordination of marketing and promotional programs and policies, including negotiating contractual agreements with private entities, as well as other public agencies          Manages and executes advertising contract          Establishes and maintains relationships with Metro Board members and their staff; regional and local elected officials; and business, professional, civic, government, and community groups regarding Metro plans, policies, programs, and services to build trust and foster marketing strategies and initiatives          Directs the development of extensive customer-related and/or marketing programs and studies, including evaluations of existing and proposed services, costs, productivity, cost-effectiveness, and service area impact          Provides support for all internal and external marketing partners          Leads Metro′s marketing participation in regional and external events, activities, and functions          Leads department′s participation in and management′s responses to internal and external investigations related to department-specific matters          Prepares and presents written and oral reports to Board members, Metro management, government officials, key stakeholders, community groups, and the general public          Represents Metro before public officials, private entities, professional, civic, governmental groups, and community and special events          Recruits, supervises, and evaluates assigned staff; manages staff human resources issues          Communicates Metro's safety vision and goals; oversees the implementation of agency and departmental safety rules, policies, and procedures; and maintains accountability for the safety performance of all assigned employees.          Contributes to ensuring that the Equal Employment Opportunity (EEO) policies and programs of Metro are carried out   May be required to perform other related job duties      Requirements For Employment A combination of education and/or experience that provides the required knowledge, skills, and abilities to perform the essential functions of the position. Additional experience, as outlined below, may be substituted for required education on a year-for-year basis. A typical combination includes:   Education      Bachelor′s Degree in Business, Public Administration, Public Policy, Marketing, Communications, or a related field; Master′s Degree in a related field preferred     Experience      Eight years of relevant senior management-level experience in customer relations; marketing; or policy development communications or public affairs     Certifications/Licenses/Special Requirements      A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions     Preferred Qualifications   Preferred Qualifications (PQs) are used to identify relevant knowledge, skills, and abilities (KSAs) as determined by business necessity. These criteria are considered preferred qualifications and are not intended to serve as minimum requirements for the position. PQs will help support selection decisions throughout the recruitment. In addition, applicants who possess these PQs will not automatically be selected.    The following are the preferred qualifications:     Experience developing, implementing, and leading marketing, communications, social media, and brand campaigns with a clear understanding of marketing and branding concepts   Experience delivering and communicating complex ideas and strategies to diverse audiences, both internally and externally   Experience managing multiple teams and projects to meet deadlines and goals, while demonstrating effective problem-solving skills in a high-pressure environment     Knowledge:    Theories, principles, and practices of marketing, advertising, public policy, communication, and web and social media       Organizational structure, functioning, and protocol of public agencies and local governments       Marketing research theories and techniques       Social and political issues influencing transportation programs       Administrative methods, including goal setting, program, and budget development and implementation, capital and operating budgets, funding sources, and finance best practices       Decision making process and implementation       Modern management theory, including staff management     Skills:      Directing the overall operations of major marketing, advertising, web, and social media functions       Developing and editing high-quality materials       Superior writing and public speaking skills       Determining strategies to achieve goals       Establishing and implementing policies and procedures.       Management       Budgeting and finance       Analyzing situations, identifying problems, recommending solutions, and evaluating outcomes       Exercising sound judgment and creativity in making decisions       Communicating effectively orally and in writing       Interpersonal communication, including tact and diplomacy       Interacting professionally with Metro employees, Board of Directors and their staff, elected officials, stakeholders, and the public       Supervising, training, and motivating assigned employees       Mediating and negotiating    Abilities:    Manage a diverse team of individuals       Build a high performing culture       Establish and implement performance measures for the department and staff       Collaborate       Plan financial and staffing needs, and resource allocations       Understand, interpret, and apply laws, rules, regulations, policies, procedures, contracts, budgets, and labor/management agreements       Represent Metro before public officials, private entities, professional, civic, governmental groups, and community and special events       Prepare comprehensive reports and correspondence       Handle highly confidential information and materials       Read, write, speak, and understand English    Selection Procedure Applicants who best meet job-related qualifications will be invited to participate in the examination process that may consist of any combination of written, performance, or oral appraisal to further evaluate job-related experience, knowledge, skills and abilities. Application Procedure To apply, visit Metro's website at www.metro.net and complete an online Employment Application.   Computers are available to complete online Employment Applications at the following Metro location:   METRO Headquarters, Employment Office   One Gateway Plaza  Los Angeles, CA 90012   Telephone: (213) 922-6217 or persons with hearing or speech impairments can use California Relay Service 711 to contact Metro.    All completed online Employment Applications must be received by 5:00 p.m. on the closing date. (RW) *Open to the public and all Metro employees**This is an At-Will position and employee serves at the pleasure of the hiring authority. This job bulletin is not to be construed as an exhaustive list of duties, responsibilities, or requirements. Employees may be required to perform other related job duties.  Closing Date/Time: Open Until Filled
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        Basic Function Provides executive direction for the development of all department goals and objectives and sets the strategic direction for the agency with regards to Marketing; responsible for providing executive direction for the overall management of the department, including development of the annual budget, staff development, and the successful execution of all marketing efforts.  Example Of Duties     Leads Marketing department′s strategy development and execution; aligns department goals with agency goals          Oversees the development and management of the Metro brand          Leads the development and execution of the agency′s social media strategy          Directs efforts to secure and expand external advertising revenue for Metro′s present and future properties and assets, Metro-sponsored activities and events, or special projects as directed by the Metro Board of Directors          Collaborates with Communications leadership and Chief Communications Officer          Leads the Marketing Department′s budget development and management, including proactively evaluating and optimizing resources on an ongoing basis          Analyzes the department′s operations to identify successes and areas for improvement, and modifies processes as necessary to provide a clear path for the team to be successful and to ensure alignment with Metro's mission and goals          Directs the development and implementation of work plan goals, objectives, policies, procedures, and work standards for assigned function, and monitors progress          Consults with and recommends to Metro management, Board of Directors, and municipal and transportation officials on the direction, progress, preparation, and funding of customer related policies and programs          Develops and directs coordination of marketing and promotional programs and policies, including negotiating contractual agreements with private entities, as well as other public agencies          Manages and executes advertising contract          Establishes and maintains relationships with Metro Board members and their staff; regional and local elected officials; and business, professional, civic, government, and community groups regarding Metro plans, policies, programs, and services to build trust and foster marketing strategies and initiatives          Directs the development of extensive customer-related and/or marketing programs and studies, including evaluations of existing and proposed services, costs, productivity, cost-effectiveness, and service area impact          Provides support for all internal and external marketing partners          Leads Metro′s marketing participation in regional and external events, activities, and functions          Leads department′s participation in and management′s responses to internal and external investigations related to department-specific matters          Prepares and presents written and oral reports to Board members, Metro management, government officials, key stakeholders, community groups, and the general public          Represents Metro before public officials, private entities, professional, civic, governmental groups, and community and special events          Recruits, supervises, and evaluates assigned staff; manages staff human resources issues          Communicates Metro's safety vision and goals; oversees the implementation of agency and departmental safety rules, policies, and procedures; and maintains accountability for the safety performance of all assigned employees.          Contributes to ensuring that the Equal Employment Opportunity (EEO) policies and programs of Metro are carried out   May be required to perform other related job duties      Requirements For Employment A combination of education and/or experience that provides the required knowledge, skills, and abilities to perform the essential functions of the position. Additional experience, as outlined below, may be substituted for required education on a year-for-year basis. A typical combination includes:   Education      Bachelor′s Degree in Business, Public Administration, Public Policy, Marketing, Communications, or a related field; Master′s Degree in a related field preferred     Experience      Eight years of relevant senior management-level experience in customer relations; marketing; or policy development communications or public affairs     Certifications/Licenses/Special Requirements      A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions     Preferred Qualifications   Preferred Qualifications (PQs) are used to identify relevant knowledge, skills, and abilities (KSAs) as determined by business necessity. These criteria are considered preferred qualifications and are not intended to serve as minimum requirements for the position. PQs will help support selection decisions throughout the recruitment. In addition, applicants who possess these PQs will not automatically be selected.    The following are the preferred qualifications:     Experience developing, implementing, and leading marketing, communications, social media, and brand campaigns with a clear understanding of marketing and branding concepts   Experience delivering and communicating complex ideas and strategies to diverse audiences, both internally and externally   Experience managing multiple teams and projects to meet deadlines and goals, while demonstrating effective problem-solving skills in a high-pressure environment     Knowledge:    Theories, principles, and practices of marketing, advertising, public policy, communication, and web and social media       Organizational structure, functioning, and protocol of public agencies and local governments       Marketing research theories and techniques       Social and political issues influencing transportation programs       Administrative methods, including goal setting, program, and budget development and implementation, capital and operating budgets, funding sources, and finance best practices       Decision making process and implementation       Modern management theory, including staff management     Skills:      Directing the overall operations of major marketing, advertising, web, and social media functions       Developing and editing high-quality materials       Superior writing and public speaking skills       Determining strategies to achieve goals       Establishing and implementing policies and procedures.       Management       Budgeting and finance       Analyzing situations, identifying problems, recommending solutions, and evaluating outcomes       Exercising sound judgment and creativity in making decisions       Communicating effectively orally and in writing       Interpersonal communication, including tact and diplomacy       Interacting professionally with Metro employees, Board of Directors and their staff, elected officials, stakeholders, and the public       Supervising, training, and motivating assigned employees       Mediating and negotiating    Abilities:    Manage a diverse team of individuals       Build a high performing culture       Establish and implement performance measures for the department and staff       Collaborate       Plan financial and staffing needs, and resource allocations       Understand, interpret, and apply laws, rules, regulations, policies, procedures, contracts, budgets, and labor/management agreements       Represent Metro before public officials, private entities, professional, civic, governmental groups, and community and special events       Prepare comprehensive reports and correspondence       Handle highly confidential information and materials       Read, write, speak, and understand English    Selection Procedure Applicants who best meet job-related qualifications will be invited to participate in the examination process that may consist of any combination of written, performance, or oral appraisal to further evaluate job-related experience, knowledge, skills and abilities. Application Procedure To apply, visit Metro's website at www.metro.net and complete an online Employment Application.   Computers are available to complete online Employment Applications at the following Metro location:   METRO Headquarters, Employment Office   One Gateway Plaza  Los Angeles, CA 90012   Telephone: (213) 922-6217 or persons with hearing or speech impairments can use California Relay Service 711 to contact Metro.    All completed online Employment Applications must be received by 5:00 p.m. on the closing date. (RW) *Open to the public and all Metro employees**This is an At-Will position and employee serves at the pleasure of the hiring authority. This job bulletin is not to be construed as an exhaustive list of duties, responsibilities, or requirements. Employees may be required to perform other related job duties.  Closing Date/Time: Open Until Filled
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            JOB POSTING  The Los Angeles County Sanitation Districts are seeking a dynamic and visionary Chief Information Officer (CIO) to lead our Information Technology (IT) Section. As the CIO, you will play a pivotal role in maximizing efficiency and reducing costs across the Sanitation Districts. The successful candidate will be responsible for overseeing the entirety of our information technology landscape, ensuring that it aligns seamlessly with the Districts’ overarching mission and goals. Your visionary leadership will guide the IT Section in adapting to emerging technologies, enhancing operational effectiveness, and driving innovation.  Join our team at the Los Angeles County Sanitation Districts and become an integral part of our mission to convert waste into valuable resources such as recycled water, green energy, and recycled materials. This is an exceptional opportunity to not only advance your IT career but also to contribute to community sustainability.   To be considered for this opportunity and to review the comprehensive advertising brochure, click    HERE   .    Application and Selection Process  To be considered for this exceptional career opportunity, please submit your resume, cover letter, and a list of six work-related references (who will not be contacted without prior notice) to: https://www.cpshr.us/recruitment/2307 .    The position is open until filled, with a first resume review date of  February   9, 2024 .    For additional information about this position please contact:  Fatima Nukic   Associate Executive Recruiter   CPS HR Consulting   fnukic@cpshr.us   (916) 471-3308    RETIREMENT         CALPERS:  The Districts belong to the California Public Employees' Retirement System (CalPERS), and all monthly status new hires will be enrolled in CalPERS. Most new hires will be enrolled in the defined benefit formula of   2% @ 62   in accordance with the Public Employees’ Pension Reform Act (PEPRA) and are required to contribute to the plan (7.75% for the 23/24 fiscal year).  Those who qualify based on current or previous public service may be enrolled in the defined benefit formula in place on December 31, 2012, which was   2% @ 55   and are considered “classic” members.  For “classic” members, the Districts pay the “employee share.”  Please contact the Human Resources Department for more information regarding contribution rates.  Although Districts employees are exempt from Social Security, employees are required by federal law to contribute a percentage of their salary for Medicare coverage.          DEFERRED COMP MATCH:    For some bargaining units, the Districts provides a matching contribution to an eligible deferred compensation plan pursuant to Section 457 of the Internal Revenue Code.  The match with each paycheck will be the lesser of: 3% of the employee's base monthly salary as listed in the Salary Schedule; and the amount the employee is contributing with that paycheck.  The annual total combined employee and employer contribution are subject to IRS limits.     COMPENSATION    Employees receive annual salary increases until reaching step 5 of the salary range and are provided with opportunities to promote.  Cost of living adjustments are implemented annually in accordance with labor agreements.   HEALTH INSURANCE         MEDICAL:   Districts paid. Employees may choose from several HMO and Indemnity plans. As of January 1, 2024, the Districts contribute $2,202.87 per month for medical insurance. Depending on the choice of health plan, the Districts contribution covers all or a large portion of the premium for family coverage.          DENTAL:  Districts paid.  The Districts pay the full premium for employee and dependent coverage for a prepaid dental program which provides for most routine dental care through a panel of contracting dentists with no deductibles. Employees are eligible to enroll in an indemnity plan if requested within thirty days after completion of three years of employment (sooner for some bargaining units), or during subsequent open enrollment periods.        VISION:  Employee paid.        LIFE:   The Districts pay for a term life policy.  Employees can buy additional types and amounts of life insurance coverage at group rates.   LEAVE TIME      VACATION:   Employees receive 88 hours of paid vacation after one full year of service, increasing up to 128 hours per year after five years, 168 hours per year after 15 years and up to 208 hours after 25 years. Prior to one year of full service, employees are given partial vacation time on January 1, based on the time worked in the preceding year.        SICK LEAVE   :  Eight hours of full-pay sick leave per month.          PERSONAL LEAVE:   Employees may use up to 24 hours per calendar year from current sick leave for personal reasons. Some bargaining units allow up to 40 hours per calendar year from current sick leave for personal reasons.   HOLIDAYS    13 paid holidays and one-half paid holiday depending on the employee's work schedule.     TUITION REIMBURSEMENT  Employees may be eligible for tuition reimbursement for approved accredited course work.   STUDENT LOAN PAYMENT REIMBURSEMENT  For some bargaining units, the Districts will provide student loan payment reimbursements for principal or interest paid by the employee on a qualified education loan incurred by the employee for the education of the employee.  The annual maximum reimbursement is $5,250 and the lifetime reimbursement limit is $21,000.   WORK ENVIRONMENT & OTHER BENEFITS     A rewarding career contributing to society and the environment.   Flexible work schedules (e.g. 9/80 schedule) depending on the worksite.   Clear policies and procedures.   Health and safety programs.   Carpool opportunities with monetary incentives depending on the worksite.  More detailed benefits information can be found here:  Districts Benefits     NOTE:  The provisions of this posting do not constitute an expressed or implied contract. Any provision contained in this posting may be modified and/or revoked without notice.  Updated December 29, 2023  Closing Date/Time: Continuous
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        JOB POSTING  The Los Angeles County Sanitation Districts are seeking a dynamic and visionary Chief Information Officer (CIO) to lead our Information Technology (IT) Section. As the CIO, you will play a pivotal role in maximizing efficiency and reducing costs across the Sanitation Districts. The successful candidate will be responsible for overseeing the entirety of our information technology landscape, ensuring that it aligns seamlessly with the Districts’ overarching mission and goals. Your visionary leadership will guide the IT Section in adapting to emerging technologies, enhancing operational effectiveness, and driving innovation.  Join our team at the Los Angeles County Sanitation Districts and become an integral part of our mission to convert waste into valuable resources such as recycled water, green energy, and recycled materials. This is an exceptional opportunity to not only advance your IT career but also to contribute to community sustainability.   To be considered for this opportunity and to review the comprehensive advertising brochure, click    HERE   .    Application and Selection Process  To be considered for this exceptional career opportunity, please submit your resume, cover letter, and a list of six work-related references (who will not be contacted without prior notice) to: https://www.cpshr.us/recruitment/2307 .    The position is open until filled, with a first resume review date of  February   9, 2024 .    For additional information about this position please contact:  Fatima Nukic   Associate Executive Recruiter   CPS HR Consulting   fnukic@cpshr.us   (916) 471-3308    RETIREMENT         CALPERS:  The Districts belong to the California Public Employees' Retirement System (CalPERS), and all monthly status new hires will be enrolled in CalPERS. Most new hires will be enrolled in the defined benefit formula of   2% @ 62   in accordance with the Public Employees’ Pension Reform Act (PEPRA) and are required to contribute to the plan (7.75% for the 23/24 fiscal year).  Those who qualify based on current or previous public service may be enrolled in the defined benefit formula in place on December 31, 2012, which was   2% @ 55   and are considered “classic” members.  For “classic” members, the Districts pay the “employee share.”  Please contact the Human Resources Department for more information regarding contribution rates.  Although Districts employees are exempt from Social Security, employees are required by federal law to contribute a percentage of their salary for Medicare coverage.          DEFERRED COMP MATCH:    For some bargaining units, the Districts provides a matching contribution to an eligible deferred compensation plan pursuant to Section 457 of the Internal Revenue Code.  The match with each paycheck will be the lesser of: 3% of the employee's base monthly salary as listed in the Salary Schedule; and the amount the employee is contributing with that paycheck.  The annual total combined employee and employer contribution are subject to IRS limits.     COMPENSATION    Employees receive annual salary increases until reaching step 5 of the salary range and are provided with opportunities to promote.  Cost of living adjustments are implemented annually in accordance with labor agreements.   HEALTH INSURANCE         MEDICAL:   Districts paid. Employees may choose from several HMO and Indemnity plans. As of January 1, 2024, the Districts contribute $2,202.87 per month for medical insurance. Depending on the choice of health plan, the Districts contribution covers all or a large portion of the premium for family coverage.          DENTAL:  Districts paid.  The Districts pay the full premium for employee and dependent coverage for a prepaid dental program which provides for most routine dental care through a panel of contracting dentists with no deductibles. Employees are eligible to enroll in an indemnity plan if requested within thirty days after completion of three years of employment (sooner for some bargaining units), or during subsequent open enrollment periods.        VISION:  Employee paid.        LIFE:   The Districts pay for a term life policy.  Employees can buy additional types and amounts of life insurance coverage at group rates.   LEAVE TIME      VACATION:   Employees receive 88 hours of paid vacation after one full year of service, increasing up to 128 hours per year after five years, 168 hours per year after 15 years and up to 208 hours after 25 years. Prior to one year of full service, employees are given partial vacation time on January 1, based on the time worked in the preceding year.        SICK LEAVE   :  Eight hours of full-pay sick leave per month.          PERSONAL LEAVE:   Employees may use up to 24 hours per calendar year from current sick leave for personal reasons. Some bargaining units allow up to 40 hours per calendar year from current sick leave for personal reasons.   HOLIDAYS    13 paid holidays and one-half paid holiday depending on the employee's work schedule.     TUITION REIMBURSEMENT  Employees may be eligible for tuition reimbursement for approved accredited course work.   STUDENT LOAN PAYMENT REIMBURSEMENT  For some bargaining units, the Districts will provide student loan payment reimbursements for principal or interest paid by the employee on a qualified education loan incurred by the employee for the education of the employee.  The annual maximum reimbursement is $5,250 and the lifetime reimbursement limit is $21,000.   WORK ENVIRONMENT & OTHER BENEFITS     A rewarding career contributing to society and the environment.   Flexible work schedules (e.g. 9/80 schedule) depending on the worksite.   Clear policies and procedures.   Health and safety programs.   Carpool opportunities with monetary incentives depending on the worksite.  More detailed benefits information can be found here:  Districts Benefits     NOTE:  The provisions of this posting do not constitute an expressed or implied contract. Any provision contained in this posting may be modified and/or revoked without notice.  Updated December 29, 2023  Closing Date/Time: Continuous
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              Chief Financial Officer  
  Lewis-Mason-Thurston Area Agency on Aging  
  Olympia, Washington  
  Salary  :    $100,000 - $120,792,  p    lus excellent benefits, including a hybrid work environment (2 days in the office & 3 days at home) and a flexible schedule   
     
 The Lewis-Mason-Thurston Area Agency on Aging (LMTAAA) is headquartered in Olympia, Washington, and serves the counties of which its name is derived. Olympia is the state capital, the county seat of Thurston County, and is the southern gateway to Puget Sound’s metropolitan region. The city is routinely recognized for its outstanding quality of life, vibrant downtown, convenient walking and biking, active/engaged community, low crime rate, and family friendly amenities. 
   
 LMTAAA is a governmental agency that has been sponsored by Lewis, Mason, and Thurston Counties since 1976. The governing board of the agency is the Council of Governments, and LMTAAA operates with 87 FTEs on a 2022 budget of $12.39 million. The mission of LMTAAA is to advocate, support, manage, monitor, plan, fund and coordinate programs and services for older adults, adults living with a disability and family caregivers. The agency is mainly funded both by state and federal funds through LMTAAA’s partnership with the Washington Department of Social & Health Services, Aging and Long-Term Support Administration, and is designated to receive funding from the Older Americans Act through the Administration for Community Living and through the Center for Medicaid and Medicare. 
   
 The Fiscal Department operates with four staff, including the CFO, a Lead Payroll & Accounting Specialist, Payroll Specialist, and a Fiscal Technician. Services include payroll and accounts payable; monthly billing to the Washington DSHS for state and federal grants; preparation of annual financial statements and coordination of the annual state audit; review of contracts prior to executing them; subrecipient monitoring and limited fiscal monitoring of providers; preparation of annual area plan budget and contractual budgets; strategic planning/long term staffing; and salary/benefits projections discussion and tracking of cash flow and balances. 
   
 Reporting to the Executive Director, the Chief Financial Officer has responsibility over a full range of administrative services, including fiscal management, billing, payroll, vendor/provider payments, financial reporting, forecasting and budgets. 
   
 Education & Experience: A bachelor’s degree in business, accounting, public administration, or a closely related field, and four (4) years of progressively responsible experience in fiscal management, including two (2) years of experience in a supervisory role is required. It is preferred that candidates have two (2) years of experience in accounting involving federal grants, two (2) years of experience auditing government financial statements and/or grant compliance, and certification as a Certified Public Accountant, Certified Government Financial Manager, Certified Managerial Accountant or equivalent. Candidates that possess any equivalent combination of education and experience that provides the necessary knowledge, skills, and abilities required to perform the job requirements will be considered. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The Lewis-Mason-Thurston Area Agency on Aging is an Equal Opportunity Employer. Apply by M ay 21, 2023.  (Applications reviewed as submitted. Open until filled.) 
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                                    Full Time
                                     
    

    
          Chief Financial Officer  
  Lewis-Mason-Thurston Area Agency on Aging  
  Olympia, Washington  
  Salary  :    $100,000 - $120,792,  p    lus excellent benefits, including a hybrid work environment (2 days in the office & 3 days at home) and a flexible schedule   
     
 The Lewis-Mason-Thurston Area Agency on Aging (LMTAAA) is headquartered in Olympia, Washington, and serves the counties of which its name is derived. Olympia is the state capital, the county seat of Thurston County, and is the southern gateway to Puget Sound’s metropolitan region. The city is routinely recognized for its outstanding quality of life, vibrant downtown, convenient walking and biking, active/engaged community, low crime rate, and family friendly amenities. 
   
 LMTAAA is a governmental agency that has been sponsored by Lewis, Mason, and Thurston Counties since 1976. The governing board of the agency is the Council of Governments, and LMTAAA operates with 87 FTEs on a 2022 budget of $12.39 million. The mission of LMTAAA is to advocate, support, manage, monitor, plan, fund and coordinate programs and services for older adults, adults living with a disability and family caregivers. The agency is mainly funded both by state and federal funds through LMTAAA’s partnership with the Washington Department of Social & Health Services, Aging and Long-Term Support Administration, and is designated to receive funding from the Older Americans Act through the Administration for Community Living and through the Center for Medicaid and Medicare. 
   
 The Fiscal Department operates with four staff, including the CFO, a Lead Payroll & Accounting Specialist, Payroll Specialist, and a Fiscal Technician. Services include payroll and accounts payable; monthly billing to the Washington DSHS for state and federal grants; preparation of annual financial statements and coordination of the annual state audit; review of contracts prior to executing them; subrecipient monitoring and limited fiscal monitoring of providers; preparation of annual area plan budget and contractual budgets; strategic planning/long term staffing; and salary/benefits projections discussion and tracking of cash flow and balances. 
   
 Reporting to the Executive Director, the Chief Financial Officer has responsibility over a full range of administrative services, including fiscal management, billing, payroll, vendor/provider payments, financial reporting, forecasting and budgets. 
   
 Education & Experience: A bachelor’s degree in business, accounting, public administration, or a closely related field, and four (4) years of progressively responsible experience in fiscal management, including two (2) years of experience in a supervisory role is required. It is preferred that candidates have two (2) years of experience in accounting involving federal grants, two (2) years of experience auditing government financial statements and/or grant compliance, and certification as a Certified Public Accountant, Certified Government Financial Manager, Certified Managerial Accountant or equivalent. Candidates that possess any equivalent combination of education and experience that provides the necessary knowledge, skills, and abilities required to perform the job requirements will be considered. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The Lewis-Mason-Thurston Area Agency on Aging is an Equal Opportunity Employer. Apply by M ay 21, 2023.  (Applications reviewed as submitted. Open until filled.) 
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                                            City of Des Moines, Iowa
                                    
            
                            
                    Des Moines, Iowa, United States
                
                    

        
              Distinguishing Features of the Class     The City of Des Moines is seeking a Chief Information Officer (CIO) who will be responsible for directing and coordinating the development, operation, and maintenance of the city's technology systems. This position will lead a highly technical staff in the planning, development, and coordination of the city's computing infrastructure, network, and applications. This is an executive management position that coordinates with all city departments, and other government and public agencies to maintain a secure environment for the City's technology needs. The CIO also prepares and makes recommendations for the annual operating and capital budgets for the IT Department.   Interested candidates are encouraged to further review the    position    and    recruitment brochure   and to submit an application prior to April 26, 2024.     The City of Des Moines' Residency Requirement is in effect for this position. Applicant must be a resident of the City of Des Moines within seven (7) months of the appointment date and maintain residency within the City of Des Moines while employed in this position.        Acceptable Experience and Training       Graduation from an accredited four-year college or university with specialization in business or public administration, information technology, data management or appropriately related field.  Five years of progressively responsible knowledge of modern hardware and software technology and experience in managing a comprehensive information technology department in a complex government or corporate entity.  Knowledge of modern communication systems including cellular, digital, video, etc. and the infrastructure required to support such systems.  Knowledge of principles and practices of public administration, including budgeting, and cost accounting systems.  Knowledge of preparatory and continuing education required to ensure IT staff competencies.  Experience with ERP software applications. The City currently utilizes Tyler Technologies.       Required Special Qualifications       Must possess or be able to obtain a driver's license issued by the State of Iowa.  Must pass a post-employment offer physical examination and drug screen.  Closing Date/Time: 4/26/2024 4:00 PM Central
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          Distinguishing Features of the Class     The City of Des Moines is seeking a Chief Information Officer (CIO) who will be responsible for directing and coordinating the development, operation, and maintenance of the city's technology systems. This position will lead a highly technical staff in the planning, development, and coordination of the city's computing infrastructure, network, and applications. This is an executive management position that coordinates with all city departments, and other government and public agencies to maintain a secure environment for the City's technology needs. The CIO also prepares and makes recommendations for the annual operating and capital budgets for the IT Department.   Interested candidates are encouraged to further review the    position    and    recruitment brochure   and to submit an application prior to April 26, 2024.     The City of Des Moines' Residency Requirement is in effect for this position. Applicant must be a resident of the City of Des Moines within seven (7) months of the appointment date and maintain residency within the City of Des Moines while employed in this position.        Acceptable Experience and Training       Graduation from an accredited four-year college or university with specialization in business or public administration, information technology, data management or appropriately related field.  Five years of progressively responsible knowledge of modern hardware and software technology and experience in managing a comprehensive information technology department in a complex government or corporate entity.  Knowledge of modern communication systems including cellular, digital, video, etc. and the infrastructure required to support such systems.  Knowledge of principles and practices of public administration, including budgeting, and cost accounting systems.  Knowledge of preparatory and continuing education required to ensure IT staff competencies.  Experience with ERP software applications. The City currently utilizes Tyler Technologies.       Required Special Qualifications       Must possess or be able to obtain a driver's license issued by the State of Iowa.  Must pass a post-employment offer physical examination and drug screen.  Closing Date/Time: 4/26/2024 4:00 PM Central
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