
    
    
    
        
            
                
                    
                        
                        
                        
                    
                    [image: ]
                

                
                    	
                            Find Jobs
                            	Search Jobs
	Jobs by City
	Jobs by State
	Jobs by Category
	Search Employer


                        
	
                            Products
                            	Employer Products
	Job Seeker Products
	for Non Profits


                        
	
                            Resources
                            	Job Seeker Tools
	COVID Resources
	Gov Talk
	Blog
	Tools
	Community
	Location Spotlight
	Hire Government Initiative


                        
	
                            About Us
                            	About Us
	Contact Us
	Terms of Use
	Privacy Policy


                        
	
                                                            Log in
                                	Login
	Job Seeker
	Employer


                            
                        


                

            

        

    




    
		
                            
    
        
            
                How does your Resume Score?

                See how your resume stacks up.

            

            
                Submit Now
            

        

    

            		

	


    				

    

        

            

			

		
						
	
		
			
							
						
			
				
			

							
					


				

									
				Find Jobs
			

		

	



	
		

		
			
									
						
							Sorry, that job is no longer available. Here are some results that may be similar to the job you were looking for.						

					

								
																
							490 jobs found						

																
							Email me jobs like this						
									

									
						
							Refine Search 						
						
							
											
	
		
			
							
						
			
				
			

							
					


				

									
				Find Jobs
			

		

	



	
							

								
		Current Search

																police officer
										



	

						

					

								
														
            
            
                [image: California State University, Chico]
            
        

        
        
            Police Officer Cadet or Police Officer
        

        
            
            
                                            California State University, Chico
                                    
            
                            
                    400 West 1st Street, Chico, CA 95929, USA
                
                    

        
             Our Commitment to Equity, Diversity, and Inclusion:    California State University (CSU), Chico is a comprehensive and residential public university, holding Hispanic-Serving Institution (HSI) designation. Chico State operates as part of the 23-campus CSU system, which educates the most ethnically, economically, and academically diverse student body in the nation. The University enrolls over 15,000 students, with over half identifying as first-generation college students.   Chico State is committed to recruiting outstanding candidates who reflect the intersectional identities of our student body. The ideal candidate will embrace our values predicated on the primacy of student success and the elimination of equity gaps, have demonstrated experience working with diverse populations, and will contribute to policies, programs, and practices that support an inclusive, accessible, and equitable learning and working environment. Black, Indigenous, People of Color, veterans, and those with diverse abilities are encouraged to apply.    Job/Department Summary:     POLICE OFFICER CADET:     The Cadet is a non-sworn officer in a trainee capacity. Incumbents attend a Peace Officer Standards and Training (P.O.S.T.) certified academy to develop the minimum qualifications necessary to assume a position as a sworn Police Officer. Upon successful completion of the required P.O.S.T. training within the required time frame and the discretion of management, the Police Officer Cadet may be appointed to the classification of Police Officer on a probationary basis.   The primary responsibility of the Cadet is to attend the prescribed training sessions to learn the principles, practices, and theory of criminal and civil law enforcement and codified and case law. The Cadet also receives training in report writing, physical fitness techniques, firearms use and maintenance, and arrest and control techniques. This position will communicate and interact effectively with students, staff, faculty and community members with varied backgrounds and lived experiences. And also, create and maintain trust, legitimacy, credibility and collaboration with the campus community.   Appointments to this classification are temporary and typically do not exceed seven (7) months.    POLICE OFFICER:    Under general supervision, Police Officers will look out for the welfare of the entire University, working closely with all University departments, utilizing a strong understanding of all laws including search and seizure, and probable cause; will patrol, respond to and handle incidents involving violations of law or campus regulations; will conduct thorough criminal investigations; testify in court; provide general information and assistance to the public; and apply progressive police principles and best practices. This position will communicate and interact effectively with students, staff, faculty and community members with varied backgrounds and lived experiences. And also, create and maintain trust, legitimacy, credibility and collaboration with the campus community.    Required Education and Experience:     POLICE OFFICER CADET:     High school diploma or equivalent. Eligibility to attend a certified P.O.S.T basic training Academy.   MINIMUM STANDARDS for POLICE OFFICER CADET CANDIDATES (California Government Code Section 1031): Must have no felony convictions. Must have no misdemeanor convictions containing elements of domestic violence.  Must successfully complete fingerprint and records check including local, state and federal criminal records.  Must satisfy citizenship requirements detailed in Government code 1031 (a) & 1031.5. Be a U. S. citizen, or a permanent resident alien who has applied for citizenship and obtains citizenship within three years of application date.  Must be a minimum of 21 years of age by the time of sworn appointment.  Must have good moral character as determined by a thorough background investigation which will be conducted as prescribed in the P.O.S.T. Administrative Manual, and must be completed prior to appointment date.  Must be free from any physical, emotional, and mental condition which might adversely affect the exercise of powers of a police officer cadet.  A valid California driver's license is required.    POLICE OFFICER:     Current enrollment in, or successful completion of, a California Peace Officers Standards and Training (P.O.S.T.) Basic Police Academy is required at the time of application. Possession of a valid Certificate of Completion of the Basic Academy is required at time of appointment.   Must be a high school graduate, pass the General Education Development (GED) Test indicating high school graduation level, or have attained a two-year or four-year degree from a college or university.   MINIMUM STANDARDS for POLICE OFFICER CANDIDATES (California Government Code Section 1031): * Must have no felony convictions. * Must have no misdemeanor convictions containing elements of domestic violence.  * Must successfully complete fingerprint and records check including local, state and federal criminal records.  * Must satisfy citizenship requirements detailed in Government code 1031 (a) & 1031.5. Be a U. S. citizen, or a permanent resident alien who has applied for citizenship and obtains citizenship within three years of application date.  * Must be a minimum of 21 years of age by the time of sworn appointment.  * Must have good moral character as determined by a thorough background investigation which will be conducted as prescribed in the P.O.S.T. Administrative Manual, and must be completed prior to appointment date.  * Must be free from any physical, emotional, and mental condition which might adversely affect the exercise of powers of a police officer.  * Must be able to read and write at the levels necessary to perform the job of a police officer as determined by the use of the P.O.S.T. Entry-Level Law Enforcement Test Battery or other job-related tests of reading and writing ability.  * A valid California driver's license is required by time of appointment.    Preferences:    Preference may be given to applicants with the following as they may be considered specialized skills:     POLICE OFFICER CADET:       Bilingual    Bachelor’s Degree in a related field.   Fluent written and verbal multi-lingual/bilingual skills in addition to English.   Proficiency with technology and software programs such as database and records management programs (RMS).   Experience interacting and dealing with persons of various ethnic and cultural backgrounds.      POLICE OFFICER:       Bilingual    Bachelor's Degree in a related field.   Full-time equivalent of three or more years of active law enforcement experience.   Fluent written and verbal multi-lingual/bilingual skills in addition to English.   Proficiency with technology and software programs such as database and records management programs (RMS).   Experience interacting and dealing with persons of various ethnic and cultural backgrounds.      Time Base:  Full-time-1.0    Pay Plan:  12/12    Work Schedule:  Three 12 hour shifts with one 8 hour shift every other week. Current shifts are 6:00 am - 6:00 pm and 6:00 pm - 6:00 am.     CSU Classification Salary Range:      POLICE OFFICER CADET:     $3,576 monthly / $42,912 annually    POLICE OFFICER:     $6,112 monthly / 73,344 annually - 9,017 monthly / 108,204 annually    Benefits:  This position qualifies for benefits including tuition fee waiver (if eligible).   CSU, Chico offers a number of benefits to its employees (e.g., sick leave, vacation, health insurance). For more information please visit https://www.calstate.edu/csu-system/careers/benefits/Documents/employee-benefits-summary.pdf     Additional Information:     POLICE OFFICER CADET:    California State University, Chico, in accordance with CSU policy, requires that the successful candidate complete a background check (including a criminal records check, sexual offender registry check, and/or fingerprinting) prior to assuming this position. Failure to satisfactorily complete or pass the background check may impact the job offer or continued employment of current CSU employees who apply for posted positions identified as sensitive. This position is considered a sensitive position based on CSU guidelines. As a result, current CSU, Chico employees are subject to a a thorough background investigation which will be conducted as prescribed in the P.O.S.T. Administrative Manual, and must be completed prior to appointment date.   The person holding this position is considered a “General Mandated Reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 (revised July 21, 2017) as a condition of employment.   Throughout employment in this position incumbent must maintain a valid California Driver's License as well as continued completion and compliance of the CSU Defensive Driver's Training course.   This position is designated as a Campus Security Authority (CSA) under the Clery Act and is required to comply with the requirements of this designation.   Must maintain current licenses, certificates, permits, or other items required for this position; and immediately report to supervisor the loss or expiration of same.    POLICE OFFICER:     California State University, Chico, in accordance with CSU policy, requires that the successful candidate complete a background check (including a criminal records check, sexual offender registry check, and/or fingerprinting) prior to assuming this position. Failure to satisfactorily complete or pass the background check may impact the job offer or continued employment of current CSU employees who apply for posted positions identified as sensitive. This position is considered a sensitive position based on CSU guidelines. As a result, current CSU, Chico employees are subject to a a thorough background investigation which will be conducted as prescribed in the P.O.S.T. Administrative Manual, and must be completed prior to appointment date.   The person holding this position is considered a “General Mandated Reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 (revised July 21, 2017) as a condition of employment.   Throughout employment in this position incumbent must maintain a valid California Driver's License as well as continued completion and compliance of the CSU Defensive Driver's Training course.   This position is designated as a Campus Security Authority (CSA) under the Clery Act and is required to comply with the requirements of this designation.   Must maintain current licenses, certificates, permits, or other items required for this position; and immediately report to supervisor the loss or expiration of same.    About Chico State:    Graduate and undergraduate programs boast high-quality research experiences, exceptional faculty mentoring, and civic and global engagement opportunities. The campus motto, “Today Decides Tomorrow,” is brought to life by inclusive pedagogy, experiential learning, and co-curricular programming. The Chico Experience prepares students to be critical thinkers, engaged citizens, and inspired stewards of environmental, social, and economic resources. Together, they will become leaders solving the challenges of the 21st century.    The campus is located in Northern California, 90 minutes from the state capital, Sacramento, and a three-hour drive from the San Francisco Bay Area. Chico offers year-round natural beauty, outdoor leisure activities, and a thriving arts, music, and events scene. We acknowledge and are mindful that Chico State stands on lands that were originally occupied by the first people of this area, the Mechoopda, and we recognize their distinctive spiritual relationship with this land, the flora, the fauna, and the waters that run through campus. We are humbled that our campus resides upon sacred lands that since time immemorial have sustained the Mechoopda people and continue to do so today.   The University is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status.   Chico State is not a sponsoring agency for staff and management positions (i.e. H-1B Visas).   Open Until Filled (Review of Applications will begin 03/13/24. Applications received after that date may be considered.)  Advertised: Feb 29 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Our Commitment to Equity, Diversity, and Inclusion:    California State University (CSU), Chico is a comprehensive and residential public university, holding Hispanic-Serving Institution (HSI) designation. Chico State operates as part of the 23-campus CSU system, which educates the most ethnically, economically, and academically diverse student body in the nation. The University enrolls over 15,000 students, with over half identifying as first-generation college students.   Chico State is committed to recruiting outstanding candidates who reflect the intersectional identities of our student body. The ideal candidate will embrace our values predicated on the primacy of student success and the elimination of equity gaps, have demonstrated experience working with diverse populations, and will contribute to policies, programs, and practices that support an inclusive, accessible, and equitable learning and working environment. Black, Indigenous, People of Color, veterans, and those with diverse abilities are encouraged to apply.    Job/Department Summary:     POLICE OFFICER CADET:     The Cadet is a non-sworn officer in a trainee capacity. Incumbents attend a Peace Officer Standards and Training (P.O.S.T.) certified academy to develop the minimum qualifications necessary to assume a position as a sworn Police Officer. Upon successful completion of the required P.O.S.T. training within the required time frame and the discretion of management, the Police Officer Cadet may be appointed to the classification of Police Officer on a probationary basis.   The primary responsibility of the Cadet is to attend the prescribed training sessions to learn the principles, practices, and theory of criminal and civil law enforcement and codified and case law. The Cadet also receives training in report writing, physical fitness techniques, firearms use and maintenance, and arrest and control techniques. This position will communicate and interact effectively with students, staff, faculty and community members with varied backgrounds and lived experiences. And also, create and maintain trust, legitimacy, credibility and collaboration with the campus community.   Appointments to this classification are temporary and typically do not exceed seven (7) months.    POLICE OFFICER:    Under general supervision, Police Officers will look out for the welfare of the entire University, working closely with all University departments, utilizing a strong understanding of all laws including search and seizure, and probable cause; will patrol, respond to and handle incidents involving violations of law or campus regulations; will conduct thorough criminal investigations; testify in court; provide general information and assistance to the public; and apply progressive police principles and best practices. This position will communicate and interact effectively with students, staff, faculty and community members with varied backgrounds and lived experiences. And also, create and maintain trust, legitimacy, credibility and collaboration with the campus community.    Required Education and Experience:     POLICE OFFICER CADET:     High school diploma or equivalent. Eligibility to attend a certified P.O.S.T basic training Academy.   MINIMUM STANDARDS for POLICE OFFICER CADET CANDIDATES (California Government Code Section 1031): Must have no felony convictions. Must have no misdemeanor convictions containing elements of domestic violence.  Must successfully complete fingerprint and records check including local, state and federal criminal records.  Must satisfy citizenship requirements detailed in Government code 1031 (a) & 1031.5. Be a U. S. citizen, or a permanent resident alien who has applied for citizenship and obtains citizenship within three years of application date.  Must be a minimum of 21 years of age by the time of sworn appointment.  Must have good moral character as determined by a thorough background investigation which will be conducted as prescribed in the P.O.S.T. Administrative Manual, and must be completed prior to appointment date.  Must be free from any physical, emotional, and mental condition which might adversely affect the exercise of powers of a police officer cadet.  A valid California driver's license is required.    POLICE OFFICER:     Current enrollment in, or successful completion of, a California Peace Officers Standards and Training (P.O.S.T.) Basic Police Academy is required at the time of application. Possession of a valid Certificate of Completion of the Basic Academy is required at time of appointment.   Must be a high school graduate, pass the General Education Development (GED) Test indicating high school graduation level, or have attained a two-year or four-year degree from a college or university.   MINIMUM STANDARDS for POLICE OFFICER CANDIDATES (California Government Code Section 1031): * Must have no felony convictions. * Must have no misdemeanor convictions containing elements of domestic violence.  * Must successfully complete fingerprint and records check including local, state and federal criminal records.  * Must satisfy citizenship requirements detailed in Government code 1031 (a) & 1031.5. Be a U. S. citizen, or a permanent resident alien who has applied for citizenship and obtains citizenship within three years of application date.  * Must be a minimum of 21 years of age by the time of sworn appointment.  * Must have good moral character as determined by a thorough background investigation which will be conducted as prescribed in the P.O.S.T. Administrative Manual, and must be completed prior to appointment date.  * Must be free from any physical, emotional, and mental condition which might adversely affect the exercise of powers of a police officer.  * Must be able to read and write at the levels necessary to perform the job of a police officer as determined by the use of the P.O.S.T. Entry-Level Law Enforcement Test Battery or other job-related tests of reading and writing ability.  * A valid California driver's license is required by time of appointment.    Preferences:    Preference may be given to applicants with the following as they may be considered specialized skills:     POLICE OFFICER CADET:       Bilingual    Bachelor’s Degree in a related field.   Fluent written and verbal multi-lingual/bilingual skills in addition to English.   Proficiency with technology and software programs such as database and records management programs (RMS).   Experience interacting and dealing with persons of various ethnic and cultural backgrounds.      POLICE OFFICER:       Bilingual    Bachelor's Degree in a related field.   Full-time equivalent of three or more years of active law enforcement experience.   Fluent written and verbal multi-lingual/bilingual skills in addition to English.   Proficiency with technology and software programs such as database and records management programs (RMS).   Experience interacting and dealing with persons of various ethnic and cultural backgrounds.      Time Base:  Full-time-1.0    Pay Plan:  12/12    Work Schedule:  Three 12 hour shifts with one 8 hour shift every other week. Current shifts are 6:00 am - 6:00 pm and 6:00 pm - 6:00 am.     CSU Classification Salary Range:      POLICE OFFICER CADET:     $3,576 monthly / $42,912 annually    POLICE OFFICER:     $6,112 monthly / 73,344 annually - 9,017 monthly / 108,204 annually    Benefits:  This position qualifies for benefits including tuition fee waiver (if eligible).   CSU, Chico offers a number of benefits to its employees (e.g., sick leave, vacation, health insurance). For more information please visit https://www.calstate.edu/csu-system/careers/benefits/Documents/employee-benefits-summary.pdf     Additional Information:     POLICE OFFICER CADET:    California State University, Chico, in accordance with CSU policy, requires that the successful candidate complete a background check (including a criminal records check, sexual offender registry check, and/or fingerprinting) prior to assuming this position. Failure to satisfactorily complete or pass the background check may impact the job offer or continued employment of current CSU employees who apply for posted positions identified as sensitive. This position is considered a sensitive position based on CSU guidelines. As a result, current CSU, Chico employees are subject to a a thorough background investigation which will be conducted as prescribed in the P.O.S.T. Administrative Manual, and must be completed prior to appointment date.   The person holding this position is considered a “General Mandated Reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 (revised July 21, 2017) as a condition of employment.   Throughout employment in this position incumbent must maintain a valid California Driver's License as well as continued completion and compliance of the CSU Defensive Driver's Training course.   This position is designated as a Campus Security Authority (CSA) under the Clery Act and is required to comply with the requirements of this designation.   Must maintain current licenses, certificates, permits, or other items required for this position; and immediately report to supervisor the loss or expiration of same.    POLICE OFFICER:     California State University, Chico, in accordance with CSU policy, requires that the successful candidate complete a background check (including a criminal records check, sexual offender registry check, and/or fingerprinting) prior to assuming this position. Failure to satisfactorily complete or pass the background check may impact the job offer or continued employment of current CSU employees who apply for posted positions identified as sensitive. This position is considered a sensitive position based on CSU guidelines. As a result, current CSU, Chico employees are subject to a a thorough background investigation which will be conducted as prescribed in the P.O.S.T. Administrative Manual, and must be completed prior to appointment date.   The person holding this position is considered a “General Mandated Reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 (revised July 21, 2017) as a condition of employment.   Throughout employment in this position incumbent must maintain a valid California Driver's License as well as continued completion and compliance of the CSU Defensive Driver's Training course.   This position is designated as a Campus Security Authority (CSA) under the Clery Act and is required to comply with the requirements of this designation.   Must maintain current licenses, certificates, permits, or other items required for this position; and immediately report to supervisor the loss or expiration of same.    About Chico State:    Graduate and undergraduate programs boast high-quality research experiences, exceptional faculty mentoring, and civic and global engagement opportunities. The campus motto, “Today Decides Tomorrow,” is brought to life by inclusive pedagogy, experiential learning, and co-curricular programming. The Chico Experience prepares students to be critical thinkers, engaged citizens, and inspired stewards of environmental, social, and economic resources. Together, they will become leaders solving the challenges of the 21st century.    The campus is located in Northern California, 90 minutes from the state capital, Sacramento, and a three-hour drive from the San Francisco Bay Area. Chico offers year-round natural beauty, outdoor leisure activities, and a thriving arts, music, and events scene. We acknowledge and are mindful that Chico State stands on lands that were originally occupied by the first people of this area, the Mechoopda, and we recognize their distinctive spiritual relationship with this land, the flora, the fauna, and the waters that run through campus. We are humbled that our campus resides upon sacred lands that since time immemorial have sustained the Mechoopda people and continue to do so today.   The University is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status.   Chico State is not a sponsoring agency for staff and management positions (i.e. H-1B Visas).   Open Until Filled (Review of Applications will begin 03/13/24. Applications received after that date may be considered.)  Advertised: Feb 29 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Please apply online at  www.calopps.org/burlingame/job-20105802 .    THE DEPARTMENT  The Burlingame Police Department is a municipal, full service, community oriented department.  We offer a variety of investigative, preventative, and community policing programs to both protect and serve a community that spans five square miles and is home to more than 28,000 residents.   The Burlingame Police Department is divided into two divisions: Operations and Administration.  The force currently consists of 40 police officers, made up of the Chief of Police, 1 Captain, 2 Lieutenants, 6 Sergeants, 6 Corporals, 2 Inspectors, and 22 Patrol Officers.   We are active in county-wide law enforcement efforts by participating in the San Mateo County Gang Task Force, Avoid the 23 (DUI) Task Force, Narcotic Task Force Details, Alcohol Beverage Control Operations, Office of Traffic Safety grants and as Police Academy Training Officers.    POSITION  Burlingame Police Officers are responsible for preventing crime, arresting law violators, directing traffic, etc.  In that capacity, officers may also serve in special assignments such as K-9, detective, SWAT, hostage teams, FTO, and motorcycle patrol.    EXAMPLES OF DUTIES:     Patrol various areas within the City by driving a police vehicle or by walking to prevent criminal activity, to enforce various laws, regulations, and codes.  Respond to radio dispatched calls and reports to crime scenes or locations of disorder to protect life and property.  Conduct investigations, gathers information and writes factual reports involving criminal activity, traffic accidents, suspicious activity, or other unusual incidents.  Make arrests as necessary and writes report of all arrests made and activities performed.  Interview and interrogate suspicious persons, suspects, and prisoners.  Gather, mark, preserve, and record evidence in criminal or related matters; testify and present evidence in court.  Serve warrants and subpoenas.  Assist in the performance of special investigations and perform undercover and surveillance activities when necessary.    ESSENTIAL REQUIREMENTS:     Knowledge of:     State laws, local regulations, ordinances, and codes including laws or arrest, current court decisions, General Police procedures and rules.  Standard police broadcasting procedures and codes.  Proper use of departmental firearms.  Geography of the local area.    Ability to:     Understand and carry out oral and written instructions.  Read, comprehend, write, and speak English effectively.  Write clear, concise and grammatically correct police reports.  Observe, hear, remember, and record facts in writing.  Interpret, explain, and apply laws and regulations.  Analyze and judge situations/people accurately and adopt effective courses of action.  Mediate confrontations including those encountered during family, neighborhood or work disputes, or civil disorders, controlling hostile people or groups.  Be free of bias against race or ethnicity, gender, nationality, religion, disability, or sexual orientation.  Exercise judgment in determining when to use force and to what degree.  Build effective working relationships.  Maintain contact and preserve good relations with the public; respond to requests and inquiries from the general public.  Use sound conflict resolution and problem solving skills.  Arrest persons with or without warrants and physically take into custody, guarding arrestee.  Administer first aid and CPR.    Skills:     Operation of police vehicle at high rates of speed during emergency situations.  Use police vehicle radios as well as hand-held portables and use proper radio codes.  Use hand-held and/or electronic equipment for drug and alcohol detection.  Ability to process for and lift latent evidence.  Finger print and take palm prints from arrestees.  Use departmentally issued firearms safely and safety equipment.    EDUCATION & EXPERIENCE:    Candidates must be a US Citizen, at least 21 years of age on date of appointment, a US high school graduate (or GED equivalent), have no felony convictions or disqualifying criminal history.  Must be able to understand and carry out verbal and written instructions, read, comprehend, write, and speak English effectively.    Entry Level  - Proof of completing the POST Written Test and Physical Agility Test with a passing score.    Lateral Police Officer   -  To be considered for a lateral Police Officer appointment, candidates must have prior experience as a sworn law enforcement officer within the past twelve (12) months, including the completion of the field training program and probation period with a law enforcement agency.   Applicants with more than a three year break in employment as a California Police Officer or who are an out-of-state Police Officer must provide evidence of successful completion of the CA Basic POST Course waiver process.    APPLICATION PROCEDURE:      Please apply online at  www.calopps.org/burlingame/job-20482151 .     SELECTION PROCESS:  Those most qualified candidates submitting the required documents in person to the Burlingame Police Department will be invited to participate in oral interviews and other elements of the selection process.    BACKGROUND REQUIREMENTS:  Finalists will be required to undergo a thorough background investigation and criminal/vehicle records check.  Employment offers are contingent upon passing a pre-employment physical/drug screen and psychological examination.  Past substance abuse and criminal activity may be grounds for disqualification but all candidates will be evaluated on a case-by-case basis.  Job Description URL:   https://cms6.revize.com/revize/burlingamecity/document_center/Human%20Resources/...  Ideal Candidate  An ideal candidate will understand the moral and ethical obligations of this position. Police officers must demonstrate dependability, accountability, and integrity, following the law and departmental policies at all times. Use of force must always be reasonable and necessary. Police officers are expected to carry out their responsibilities equitably and justly, recognizing that all citizens deserve respectful treatment regardless of actual or perceived characteristics such as race, ethnicity, national origin, religion, sex, sexual orientation, gender identity or expression, economic status, age, cultural group, disability, or marital status of a victim or suspect. The police code of ethics prohibits dishonesty and corruption. Police officers who engage in misconduct on or off duty can face disciplinary action and legal prosecution. When assisting crime victims, police have a duty to be caring, compassionate and responsive by taking the report seriously, pursuing the offender, and explaining victim services available in the community.   Acknowledgment of Police Officer Selection Standards      I. California Government Code Selection Standards for Police (Police) Officers - Section 1029    Minimum Police Officer selection standards set forth in California Government Code Section 1029:    Free of any felony convictions.  A citizen of the United States or a permanent resident alien who is eligible for and has applied for citizenship.   At least 18 years of age.  Fingerprinted for purposes of search of local, state, and national fingerprint files to disclose any criminal record.  Of good moral character, as determined by a thorough background investigation.  A high school graduate, pass the General Education Development test or have attained a two- year, four-year, or advanced degree from an accredited or approved institution.  Found to be free from any physical, emotional, or mental condition which might adversely affect the exercise of the powers of a police officer.    II. Pre-Employment Background Investigation    Government Code 1031(d) and California Code of Regulations, II CCR Section 1953, requires that every police officer candidate be subject to a thorough background investigation to verify good moral character and the absence of past behavior of unsuitability to perform the duties of a police officer. As part of this process, every police officer candidate must complete a personal history statement at the onset of the background investigation. Areas of investigation include:    Citizenship, Age and Education verification    Illegal Drug Use Applicants who have recently used illegal drugs will not be considered for employment as Police Officers.    Criminal Records Check - Local, State and National    A criminal records search at the local, state, and national levels to determine legal eligibility for police officer employment will be conducted for every police officer candidate. [Government Code sections 1029(a)(1),1030, and 1031(c)], eligibility to carry a firearm [Penal Code section 29805; U.S. Code Title 18, section 922(d)(9)], and to assess moral character [Government Code section 1031(d)]. A state search will include forwarding the candidate's fingerprints to the California Department of Justice (DOJ) to establish the candidate's legal eligibility for employment (Government Code section 1029) and eligibility to possess a firearm [Penal Code section 29805; U.S. Code Title 18 section 922(d)(9)].    Driving Record Check    Every police officer candidate's driving history, if any, will be checked to assess behaviors consistent with the safe and appropriate operation of a motor vehicle and adherence to the law. Applicants with recent convictions for driving under the influence of alcohol or drugs will not be considered for employment as Police Officers.    Employment History Checks    Every police officer candidate will be the subject of employment history checks through contacts with all past and current employers over a period of at least ten years, as listed on the candidate's personal history statement.    Relatives/Personal References Checks     Every police officer candidate will be the subject of reference checks through contacts and interviews with relatives, including former spouses, and personal references listed on the candidate's personal history statement. Additional references, provided by the initial contacts, will also be contacted and interviewed to determine whether the candidate has exhibited behavior incompatible with the position sought. Sufficient information will be collected and reviewed to determine candidate suitability.    Neighborhood Checks    Every police officer candidate will be the subject of contacts and interviews with current and, where practicable, previous neighbors to determine whether the candidate has exhibited behavior incompatible with the position sought.    Military History Check    When applicable, a candidate will be required to present proof of Selective Service registration or military service records.    Credit Records Check    Every police officer candidate will be the subject of a credit record search with a bona fide credit reporting agency (i.e., Experian, Trans Union, Equifax) to determine the candidate's credit standing with lenders, as an indication of the candidate's dependability and integrity.    III. Post Conditional Job Offer - Medical Evaluation    Every police officer candidate will be evaluated by a licensed physician (to determine if the candidate is free from any physical (i.e., medical) condition that might adversely affect the ability to exercise police officer powers [Government Code section 1031(f)]. IV.    Post Conditional Job Offer - Psychological Evaluation    Government Code 1031(f) requires all police officers be free from any “emotional, or mental condition which might adversely affect the exercise of the powers of a police officer.” Every police officer candidate will be evaluated by a qualified, licensed, and experienced psychologist or psychiatrist.  Benefits    Retirement: CalPERS 3% at 50 or 2.7% at 57 benefit formula, depending on membership status.  Health Insurance: Choice of CalPERS Medical plans.  City pays 100% of medical premium up to the third highest plan CalPERS Bay Area Region premium rate for Employee and Employee +1 dependent coverage.  City pays 100% of medical premium up to the Kaiser rate for Family coverage.  City contribution to Retiree Health Reimbursement Arrangement (HRA)  City pays 100% of premium for dental and vision for employee and dependents.  Vacation: 104 - 194 hours per year, depending on length of service.  Personal time off: 24 hours per year.  Sick Leave: 96 hours annually, accumulated to a maximum of 2080 hours.  Life Insurance: $75,000 term life, premiums paid by the City.  Educational Incentive: Intermediate Post certification 5% premium pay differential; Advanced POST Certification 7% premium pay differential.  Education Benefit for reimbursement tuition and books.  Incentive or Premium pays for several specialized assignments.  Night differential premium pay.  Uniform Allowance $1,110.00 per year.  Deferred compensation up to $30.00 per pay period.  Credit Union available.   Employee Assistance Program.    Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Please apply online at  www.calopps.org/burlingame/job-20105802 .    THE DEPARTMENT  The Burlingame Police Department is a municipal, full service, community oriented department.  We offer a variety of investigative, preventative, and community policing programs to both protect and serve a community that spans five square miles and is home to more than 28,000 residents.   The Burlingame Police Department is divided into two divisions: Operations and Administration.  The force currently consists of 40 police officers, made up of the Chief of Police, 1 Captain, 2 Lieutenants, 6 Sergeants, 6 Corporals, 2 Inspectors, and 22 Patrol Officers.   We are active in county-wide law enforcement efforts by participating in the San Mateo County Gang Task Force, Avoid the 23 (DUI) Task Force, Narcotic Task Force Details, Alcohol Beverage Control Operations, Office of Traffic Safety grants and as Police Academy Training Officers.    POSITION  Burlingame Police Officers are responsible for preventing crime, arresting law violators, directing traffic, etc.  In that capacity, officers may also serve in special assignments such as K-9, detective, SWAT, hostage teams, FTO, and motorcycle patrol.    EXAMPLES OF DUTIES:     Patrol various areas within the City by driving a police vehicle or by walking to prevent criminal activity, to enforce various laws, regulations, and codes.  Respond to radio dispatched calls and reports to crime scenes or locations of disorder to protect life and property.  Conduct investigations, gathers information and writes factual reports involving criminal activity, traffic accidents, suspicious activity, or other unusual incidents.  Make arrests as necessary and writes report of all arrests made and activities performed.  Interview and interrogate suspicious persons, suspects, and prisoners.  Gather, mark, preserve, and record evidence in criminal or related matters; testify and present evidence in court.  Serve warrants and subpoenas.  Assist in the performance of special investigations and perform undercover and surveillance activities when necessary.    ESSENTIAL REQUIREMENTS:     Knowledge of:     State laws, local regulations, ordinances, and codes including laws or arrest, current court decisions, General Police procedures and rules.  Standard police broadcasting procedures and codes.  Proper use of departmental firearms.  Geography of the local area.    Ability to:     Understand and carry out oral and written instructions.  Read, comprehend, write, and speak English effectively.  Write clear, concise and grammatically correct police reports.  Observe, hear, remember, and record facts in writing.  Interpret, explain, and apply laws and regulations.  Analyze and judge situations/people accurately and adopt effective courses of action.  Mediate confrontations including those encountered during family, neighborhood or work disputes, or civil disorders, controlling hostile people or groups.  Be free of bias against race or ethnicity, gender, nationality, religion, disability, or sexual orientation.  Exercise judgment in determining when to use force and to what degree.  Build effective working relationships.  Maintain contact and preserve good relations with the public; respond to requests and inquiries from the general public.  Use sound conflict resolution and problem solving skills.  Arrest persons with or without warrants and physically take into custody, guarding arrestee.  Administer first aid and CPR.    Skills:     Operation of police vehicle at high rates of speed during emergency situations.  Use police vehicle radios as well as hand-held portables and use proper radio codes.  Use hand-held and/or electronic equipment for drug and alcohol detection.  Ability to process for and lift latent evidence.  Finger print and take palm prints from arrestees.  Use departmentally issued firearms safely and safety equipment.    EDUCATION & EXPERIENCE:    Candidates must be a US Citizen, at least 21 years of age on date of appointment, a US high school graduate (or GED equivalent), have no felony convictions or disqualifying criminal history.  Must be able to understand and carry out verbal and written instructions, read, comprehend, write, and speak English effectively.    Entry Level  - Proof of completing the POST Written Test and Physical Agility Test with a passing score.    Lateral Police Officer   -  To be considered for a lateral Police Officer appointment, candidates must have prior experience as a sworn law enforcement officer within the past twelve (12) months, including the completion of the field training program and probation period with a law enforcement agency.   Applicants with more than a three year break in employment as a California Police Officer or who are an out-of-state Police Officer must provide evidence of successful completion of the CA Basic POST Course waiver process.    APPLICATION PROCEDURE:      Please apply online at  www.calopps.org/burlingame/job-20482151 .     SELECTION PROCESS:  Those most qualified candidates submitting the required documents in person to the Burlingame Police Department will be invited to participate in oral interviews and other elements of the selection process.    BACKGROUND REQUIREMENTS:  Finalists will be required to undergo a thorough background investigation and criminal/vehicle records check.  Employment offers are contingent upon passing a pre-employment physical/drug screen and psychological examination.  Past substance abuse and criminal activity may be grounds for disqualification but all candidates will be evaluated on a case-by-case basis.  Job Description URL:   https://cms6.revize.com/revize/burlingamecity/document_center/Human%20Resources/...  Ideal Candidate  An ideal candidate will understand the moral and ethical obligations of this position. Police officers must demonstrate dependability, accountability, and integrity, following the law and departmental policies at all times. Use of force must always be reasonable and necessary. Police officers are expected to carry out their responsibilities equitably and justly, recognizing that all citizens deserve respectful treatment regardless of actual or perceived characteristics such as race, ethnicity, national origin, religion, sex, sexual orientation, gender identity or expression, economic status, age, cultural group, disability, or marital status of a victim or suspect. The police code of ethics prohibits dishonesty and corruption. Police officers who engage in misconduct on or off duty can face disciplinary action and legal prosecution. When assisting crime victims, police have a duty to be caring, compassionate and responsive by taking the report seriously, pursuing the offender, and explaining victim services available in the community.   Acknowledgment of Police Officer Selection Standards      I. California Government Code Selection Standards for Police (Police) Officers - Section 1029    Minimum Police Officer selection standards set forth in California Government Code Section 1029:    Free of any felony convictions.  A citizen of the United States or a permanent resident alien who is eligible for and has applied for citizenship.   At least 18 years of age.  Fingerprinted for purposes of search of local, state, and national fingerprint files to disclose any criminal record.  Of good moral character, as determined by a thorough background investigation.  A high school graduate, pass the General Education Development test or have attained a two- year, four-year, or advanced degree from an accredited or approved institution.  Found to be free from any physical, emotional, or mental condition which might adversely affect the exercise of the powers of a police officer.    II. Pre-Employment Background Investigation    Government Code 1031(d) and California Code of Regulations, II CCR Section 1953, requires that every police officer candidate be subject to a thorough background investigation to verify good moral character and the absence of past behavior of unsuitability to perform the duties of a police officer. As part of this process, every police officer candidate must complete a personal history statement at the onset of the background investigation. Areas of investigation include:    Citizenship, Age and Education verification    Illegal Drug Use Applicants who have recently used illegal drugs will not be considered for employment as Police Officers.    Criminal Records Check - Local, State and National    A criminal records search at the local, state, and national levels to determine legal eligibility for police officer employment will be conducted for every police officer candidate. [Government Code sections 1029(a)(1),1030, and 1031(c)], eligibility to carry a firearm [Penal Code section 29805; U.S. Code Title 18, section 922(d)(9)], and to assess moral character [Government Code section 1031(d)]. A state search will include forwarding the candidate's fingerprints to the California Department of Justice (DOJ) to establish the candidate's legal eligibility for employment (Government Code section 1029) and eligibility to possess a firearm [Penal Code section 29805; U.S. Code Title 18 section 922(d)(9)].    Driving Record Check    Every police officer candidate's driving history, if any, will be checked to assess behaviors consistent with the safe and appropriate operation of a motor vehicle and adherence to the law. Applicants with recent convictions for driving under the influence of alcohol or drugs will not be considered for employment as Police Officers.    Employment History Checks    Every police officer candidate will be the subject of employment history checks through contacts with all past and current employers over a period of at least ten years, as listed on the candidate's personal history statement.    Relatives/Personal References Checks     Every police officer candidate will be the subject of reference checks through contacts and interviews with relatives, including former spouses, and personal references listed on the candidate's personal history statement. Additional references, provided by the initial contacts, will also be contacted and interviewed to determine whether the candidate has exhibited behavior incompatible with the position sought. Sufficient information will be collected and reviewed to determine candidate suitability.    Neighborhood Checks    Every police officer candidate will be the subject of contacts and interviews with current and, where practicable, previous neighbors to determine whether the candidate has exhibited behavior incompatible with the position sought.    Military History Check    When applicable, a candidate will be required to present proof of Selective Service registration or military service records.    Credit Records Check    Every police officer candidate will be the subject of a credit record search with a bona fide credit reporting agency (i.e., Experian, Trans Union, Equifax) to determine the candidate's credit standing with lenders, as an indication of the candidate's dependability and integrity.    III. Post Conditional Job Offer - Medical Evaluation    Every police officer candidate will be evaluated by a licensed physician (to determine if the candidate is free from any physical (i.e., medical) condition that might adversely affect the ability to exercise police officer powers [Government Code section 1031(f)]. IV.    Post Conditional Job Offer - Psychological Evaluation    Government Code 1031(f) requires all police officers be free from any “emotional, or mental condition which might adversely affect the exercise of the powers of a police officer.” Every police officer candidate will be evaluated by a qualified, licensed, and experienced psychologist or psychiatrist.  Benefits    Retirement: CalPERS 3% at 50 or 2.7% at 57 benefit formula, depending on membership status.  Health Insurance: Choice of CalPERS Medical plans.  City pays 100% of medical premium up to the third highest plan CalPERS Bay Area Region premium rate for Employee and Employee +1 dependent coverage.  City pays 100% of medical premium up to the Kaiser rate for Family coverage.  City contribution to Retiree Health Reimbursement Arrangement (HRA)  City pays 100% of premium for dental and vision for employee and dependents.  Vacation: 104 - 194 hours per year, depending on length of service.  Personal time off: 24 hours per year.  Sick Leave: 96 hours annually, accumulated to a maximum of 2080 hours.  Life Insurance: $75,000 term life, premiums paid by the City.  Educational Incentive: Intermediate Post certification 5% premium pay differential; Advanced POST Certification 7% premium pay differential.  Education Benefit for reimbursement tuition and books.  Incentive or Premium pays for several specialized assignments.  Night differential premium pay.  Uniform Allowance $1,110.00 per year.  Deferred compensation up to $30.00 per pay period.  Credit Union available.   Employee Assistance Program.    Closing Date/Time: Continuous
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            City of Claremont  The City of Claremont Police Department is looking for Lateral and Academy Graduate Police Officers that are highly energetic and motivated. He/she will have work ethics and moral standards that are of the highest caliber, to preserve the peace, protect life and property, prevent and detect crimes, and enforce laws and ordinances, while maintaining a positive public service approach toward the community.    Located 30 miles east of downtown Los Angeles on the lower slopes of the San Gabriel Mountains, Claremont is best known for its tree-lined streets, historic buildings, world renowned colleges, and award-winning school system.   Claremont provides the atmosphere of a New England town within comfortable driving distances of major Southern California attractions, sports stadiums, and the Ontario International Airport. Sunset magazine described Claremont in this manner, "College towns like this one may be commonplace on the East Coast, but Claremont, 30 miles east of downtown Los Angeles, stands out as a singular example in Southern California." Metrolink Rail Authority also named Claremont a Preferred Destination Point.   The City has a population of 37,780 people. Within the 14.1 square miles of the city, Claremont has 23 city-owned parks and sports fields, with 1,900 acres of public park land, of which 1,769 is wilderness. Claremont has over 24,000 City trees and has been a winner of the National Arbor Day Association's TREE CITY USA award for 31 consecutive years.     Claremont's success is not accidental, but the result of a long tradition of creating and encouraging community cooperatives and involvement in civic affairs, which has also worked successfully in the areas of business and economic retention and development. The City of Claremont exemplifies the quality of a model city, and is viewed and respected as a leader in local government.    The Claremont Police Department consists of 42 sworn personnel and 28 professional staff positions, with a variety of volunteer programs, such as Reserve Police Officers, Retired Senior Volunteer Patrol, and Police Explorers. The Department provides multiple opportunities for special assignments, such as motorcycle patrol; bicycle patrol; Field Training Officer; regional SWAT team member; School Resource Officer/DARE officer; Detective Bureau, Drug Recognition Expert; Range Master; canine handler; a variety of regional task forces, and the Specialized Services Bureau. Typically, 35% patrol time is free for pro-active patrol. Patrol staff works a 3/12 schedule, and the Detective Bureau works a 4/10 schedule.   The Position   Duties may include, but are not limited to, the following:     Patrol City in radio-equipped car; answer calls for the protection of life and property, and the enforcement of City, County, and State laws; may conduct both preliminary and follow-up investigations of disturbances, property crimes against persons, and other criminal incidents.   Make arrests as necessary; interview victims, complainants, and witnesses; interrogate arresting and/or follow-up investigations of offenses.   Prepare reports on arrest, traffic violation of laws; warn drivers against unlawful practices, issue citations, and make arrests as necessary.   Check buildings for physical security, report traffic hazards to the proper authority, i.e., inoperative street lamps.   Arrest, search, fingerprint, photograph, book, and transport prisoners.   Direct traffic at special events, fire and other emergency or congested situations.   Maintain contact with citizens regarding potential law enforcement problems and preserve good relationships with the general public.   Serve warrants and subpoenas, file complaints, and perform other work related to the processing of misdemeanor and felony complaints.   Assist in the performance of special investigative and crime prevention duties as required.   Respond to medical emergencies and administer first aid as necessary.   Attend meetings, seminars, and training sessions as assigned.   Enforce traffic laws, warn drivers against unlawful practices, issue citations, and make arrests as necessary.   Act as Field Training Officer for Police Officer trainees when required.     Knowledge of:      Police methods and procedures, including patrol, crime prevention, traffic control, investigation and identification techniques and equipment, jail operations, police records and reports, and first aid techniques.   Criminal law and criminal procedure with particular reference to the apprehension, arrest, and custody of persons committing misdemeanors and felonies, including rules of evidence pertaining to the search and seizure and the preservation of evidence in traffic and criminal cases.   Self defense tactics.   Interviewing and interrogation techniques.   Health and Safety Code, pertaining to controlled substances.     Ideal Candidate   Any combination of experience and education that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:    Education:   Completion of High School, passing the General Education Development Test or passing the California High School Proficiency Examination.  Meet California Commission on Peace Officer Standards and Training (POST) minimum standards.  Possession of an Associates degree is desired.  Must have completed a California Commission on Peace Officer Standards and Training (POST) course. (Academy Graduate)   Age:   Must be at least 21 years of age.   Hearing:   Will be good and without defect.   Weight:   In proportion to height.   Vision:   Uncorrected eyesight should be 20/100 or better in one eye and at least 20/40 in the other eye; correctable to 20/20 in both eyes; free of significant color vision anomaly(ies) as measured by the Farnsworth D-15 or substantially similar test.   License or Certificate:   Possession of a valid California State Class C driver's license.  Probationary period shall be 18-months.  Additional Information   SELECTION PROCESS   All application materials will be thoroughly reviewed and those applicants whose background and experience most closely match the needs of the Police Department will be invited to an oral interview. Those candidates scoring 70% and above on the oral exam will be placed on an eligibility list. Upon establishment of the eligibility list, those invited to begin the background process must immediately turn in the PHS statement. You can find the PHS at:  POST PHS   Statement   An extensive background investigation covering prior employment, personal references, financial history, driving record, criminal history, controlled substance use/abuse, and personal character will be conducted. Successful completion of a medical examination, drug screen test, and psychological evaluation conducted by City designated doctors, and polygraph exam will be required prior to appointment.   COMPENSATION & BENEFITS   The Lateral Police Officer offers a highly competitive salary with an attractive and competitive benefit package as outlined below. The starting salary for this position will be based on the competitive labor market and the successful candidate's qualifications, experience, and salary history.  The City of Claremont offers an attractive and competitive benefit package, including:   2% COLA effective 7/1/2024.   3% at 55 PERS retirement (Classic Members) and 2.7% at 57 PERS retirement (New Member)  $1,294 a month for medical allowance, with any remaining money deposited into employee's deferred compensation account or taken as taxable income  96 hours - 160 hours vacation based on years of service  120 holiday hours and 40 floating holiday hours  Educational Incentive Pay  Certificate Pay  Longevity Pay  Special Duty Pay  Bilingual Pay  96 sick hours per year (may bring up to 200 hours of sick leave from current employer)  $75,000 life insurance on employee and $10,000 on dependents  Employee Assistance Program (EAP)     HOW TO APPLY    Interested candidates can apply for this position online and obtain additional information at the City of Claremont website   www.ci.claremont.ca.us   . Recruitment may close after a sufficient number of qualified applicants is received.    REASONABLE ACCOMMODATION    The City of Claremont is committed to providing reasonable accommodation to applicants as required by the Americans with Disability Act (ADA) and Fair Employment and Housing Act (FEHA). Individuals with qualified disabilities who need reasonable accommodation during the selection process or in the performance of their duties must specify the accommodations needed, in writing, at the time when the employment application is submitted.     EQUAL OPPORTUNITY EMPLOYER    The City of Claremont is an Equal Opportunity Employer, committed to supporting Diversity, Equity, and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.  City of Claremont employees in  CPOA  are entitled to the following benefits:    COST OF LIVING ADJUSTMENTS (COLA):     2% effective July 1, 2024    HEALTH, WELFARE, AND SAVINGS BENEFIT:  The City shall contribute $1,294 per month towards any offered health plans, two dental plans, and a vision plan. Should the total cost of premiums for benefits selected under the plan exceed the City's monthly contribution, the overage will be paid by the employee via pretax payroll deductions. If an employee has medical, dental, and/or vision through other means, the employee is able to submit proof of other coverage, and will receive the amount as taxable income.    HEALTH INSURANCE:  The City offers a number of health plans through KeenanInsurance.    DENTAL INSURANCE:  The City offers a choice of dental plans.One is an indemnity plan, which allows you to go to the dentist of your choice (no orthodontia coverage). The other is a direct service plan, in which you must select and receive care at one of the dental offices or centers provided by the plan (orthodontia coverage).    VISION INSURANCE:  The City also offers enrollment in a vision plan, which provides vision examination each year and lenses and frames or contact lenses every year.    LIFE INSURANCE:  Employees receive a life insurance policy of $75,000 for themselves and $10,000 for any dependents they elect to insure. There are also optional insurance programs which can be taken with an employee if they leave City service.    FLEXIBLE BENEFIT PLAN (SECTION 125):  Claremont offers a flexible benefit plan which allows an employee to pay for certain expenses (child care, unreimbursed medical expenses, and insurance premiums) with pre-tax dollars.    VACATION:   Employees are entitled to a paid vacation of 96 hours following one year of employment (employees may take their accrued vacation after six months). From the second year of employment until completion of the thirteenth year, employees are entitled to 120 hours of paid vacation. Beginning with the fourteenth year, and every year thereafter, employees are entitled to 160 hours of vacation. A one time, 80-hour longevity leave bonus is given to an employee on their service anniversary date at the 10th, 15th, 20th, 25th, 30th, 35th, etc. years of service.    COMPENSATION FOR OVERTIME:  Employees are eligible for either compensatory time or paid overtime if they work over 80 hours per pay period.Employees may accrue up to 120 hours compensatory time. Employees may cash-out up to 40 hours of accumulated compensatory time at their base salary at the time the cash out occurs. Said cash out shall occur on the pay date closest to December 1st of each year.    SICK LEAVE:  Employees shall accrue eight hours of sick leave per month. New employees may bring with them up to 200 hours of sick leave from their previous agency if their previous employer did not otherwise compensate them. New employees must provide documentation from their previous employer verifying their uncompensated sick leave hours.    JURY LEAVE:  Employee required to serve on a jury are entitled to their regular compensation for up to 80 hours. When on jury duty, an employee may be assigned to a 5 day, 8 hour work schedule.If filling a non-sworn position, time spent on jury duty shall be counted as time worked when calculating overtime compensation.    HOLIDAYS:  Employees shall be entitled to the following holidays with pay each calendar year:    New Year's Day (January 1)   Martin Luther King's Birthday (The third Monday in January)   Presidents' Birthday (The third Monday in February)   Memorial Day (The last Monday in May)   Juneteenth (June 19th)   Independence Day (July 4th)   Labor Day (The first Monday in September)   Veteran's Day   Thanksgiving Day   Day after Thanksgiving   Christmas Day (December 25th)   Employees shall receive holiday pay equal to the number of hours they are scheduled to work on a holiday or the number of hours actually worked on a holiday, whichever is greater. Those employees normally scheduled off on a holiday will receive holiday pay of eight (8) hours.    FLOATING HOLIDAYS:  Unit employees shall receive 40 floating holiday hours each calendar year. Unit employees may also accrue additional floating holiday hours during the calendar year in lieu of receiving holiday pay. Such hours shall be accrued at straight time.    RETIREMENT:     Safety (Sworn) PERS Plan Formula   The City shall provide the 3% @ 50 plan for all safety employees enrolled in the PERS plan prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service of 6 months or less, shall receive the Second Tier PERS benefit formula of 3% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2.7% @ 57.   Miscellaneous (Non-Sworn) PERS Plan Formula   The City shall provide the 2.5% @ 55 PERS contract option to current miscellaneous employees hired prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service 6 months or less, shall receive the Second Tier PERS benefit formula of 2% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2% @ 62.   Employee PERS Contribution   Safety employees hired prior to March 19, 2012 and hired into the Two Tier of 3% @ 55 retirement plan shall contribute 9% towards their PERS member contributions. Safety employees hired in the Third Tier of 2.7% @ 57retirement plan shall currently contribute 13% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  Miscellaneous employees hired prior to March 19, 2012, shall contribute 8% towards their PERS member contributions. An employee receiving the Second Tier PERS Benefit formula of 2% @ 55 shall contribute 7% towards their PERS member contributions. Employees receiving the Third Tier PERS Benefit formula of 2% @ 62 shall contribute 6.5% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  PERS Highest Pension Calculation Compensation Period -The City shall provide the Single Highest One Year Final Compensation Pension calculation benefit to current miscellaneous employees hired prior to March 19, 2012. Employees hired after March 19, 2012 shall receive the Three Year Final Compensation calculation benefit. The City shall provide miscellaneous and safety employees with the following benefits/provisions:  Credit for unused sick leave (Government Code Section 20965). 1959 Survivor Benefit (Third Level benefits)    DEFERRED COMPENSATION PLAN:   Employees have the opportunity to participate in a supplemental retirement savings plan offered through MissionSquare. Through tax-deferred payroll deductions, employees are eligible to deposit funds into their account, up to the maximum allowed by law.  Participation in this program:    Invests in high-performing funds yielding tax-deferred earnings;   Provides a superior tool for retirement planning and savings.   Beginning with an employee’s 15th consecutive year of service in CPOA, the City will match up to 1.5% of their base pay, payable into their deferred compensation account. This percentage increases to 2% at the beginning of their 20th year in CPOA. To qualify for the deferred compensation match, an employee must have at least 3 out of 5 years, preceding the eligibility year, of “exceeds expectations” evaluations. On an annual basis, the employee must maintain “exceeds expectations” on their evaluations or lose eligibility for that year. The employee would be eligible for a deferred compensation match once again if they maintain at least 3 out of 5 years of “exceeds expectations” evaluations.    401 (a) PLAN:  City employees have opportunity to participate in this tax deferred retirement savings tool.    LONG-TERM DISABILITY:  The City provides a long-term disability plan.This benefit is in case an employee sustains a non-work-related illness or injury which results in their inability to work for a long period of time. In this event, an employee will receive 66.66% of their base pay after 60 days, and continued payment until they are medically able to return to work, or until they reach the age of 65, whichever comes first (maximum of $8,000 per month).    TUITION REIMBURSEMENT:  Employees may also take advantage of the City's tuition reimbursement program. The amount of reimbursement will be up to $1,500 per fiscal year. Reimbursable items include registration, tuition, text books, and parking.    CREDIT UNION MEMBERSHIP:  Employees are eligible for membership in the F & A Federal Credit Union.F & A offers a wide variety of services including checking and savings accounts and all types of loans (automobile, vacation, personal, first and second home mortgages, and more!).    EDUCATIONAL INCENTIVE PAY:   Sworn & Communications Officers are eligible to receive one of the following education pay benefits:    AA Degree, 60 semester units, or 90 quarter units: $50 per month   Bachelor's Degree, 120 semester units, or 180 quarter: $100 per month   Jailers & Community Services Officers are eligible to receive one of the following education pay benefits:    AA Degree, 60 semester units, or 90 quarter units: $250 per month   Bachelor's Degree, 120 semester units, or 180 quarter units: $350 per month     CERTIFICATE PAY:  Sworn & Communications Officers are eligible to receive one of the following certifcate pay benefits:    P.O.S.T. Intermediate Certifcate: $250 per month   P.O.S.T. Advanced Certificate: $350 per month   Communications Officers upon completion of P.O.S.T. mandated training: $100 per month   Jailers shall receive:    Upon completion of STC training: $100 per month     COMMUNICATIONS OFFICER ASSIGNMENT PREMIUM:  Communications Officer I and Communications Officer II Unit employees will receive $100 per month for matron duty.    BILINGUAL PAY:   Employees who successfully complete a proficiency exam for Spanish or any other language designated by the City shall receive $100 per month.    MOTORCYCLE PAY:  Employees regularly assigned or serving as a motorcycle officer shall receive $150 per month.    ON CALL COURT PAY:  Employees who are required to keep themselves available for immediate court appearances at times when they are not on duty shall receive 2 hours pay for each morning and each afternoon theyare on call. Certified traffic investigation officers placed on-call shall receive 4 hours straight time on-call pay per each week in an on-call status.    SHOOTING PAY:  Employees required to attend range training during off-duty hours shall be credited with 3 hours of overtime or actual hours worked, whichever is greater.    SPECIAL DUTY COMPENSATION/ASSIGNMENT PAY:  An employee assigned to a special assignment shall receive $150 per month.    UNIFORM ALLOWANCE:  All uniformed personnel (Corporals, Officers, Communications Officer I, Communications Officer II, Jailers, Senior Jailer, and Parking Enforcement Officer) shall receive $30 per month allowance for uniform maintenance. All persons assigned to administrative duties (investigations, DARE, training, community relations) shall receive $40 per month.  Effective July 1, 2019, all uniformed personnel and administrative duties staff shall be eligible to receive reimbursement of up to $600 per fiscal year for uniform and equipment purchases.    EMPLOYEE ASSISTANCE PROGRAM (EAP):  The City cares about the emotional and physical well-being of its employees and their families and offers a City paid Employee Assistance Program.    DIRECT DEPOSIT OF PAYROLL:  Employees may authorize the automatic deposit of their paycheck into their checking, savings, or credit union account.    Revised:  July 2023  Closing Date/Time: Continuous
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        City of Claremont  The City of Claremont Police Department is looking for Lateral and Academy Graduate Police Officers that are highly energetic and motivated. He/she will have work ethics and moral standards that are of the highest caliber, to preserve the peace, protect life and property, prevent and detect crimes, and enforce laws and ordinances, while maintaining a positive public service approach toward the community.    Located 30 miles east of downtown Los Angeles on the lower slopes of the San Gabriel Mountains, Claremont is best known for its tree-lined streets, historic buildings, world renowned colleges, and award-winning school system.   Claremont provides the atmosphere of a New England town within comfortable driving distances of major Southern California attractions, sports stadiums, and the Ontario International Airport. Sunset magazine described Claremont in this manner, "College towns like this one may be commonplace on the East Coast, but Claremont, 30 miles east of downtown Los Angeles, stands out as a singular example in Southern California." Metrolink Rail Authority also named Claremont a Preferred Destination Point.   The City has a population of 37,780 people. Within the 14.1 square miles of the city, Claremont has 23 city-owned parks and sports fields, with 1,900 acres of public park land, of which 1,769 is wilderness. Claremont has over 24,000 City trees and has been a winner of the National Arbor Day Association's TREE CITY USA award for 31 consecutive years.     Claremont's success is not accidental, but the result of a long tradition of creating and encouraging community cooperatives and involvement in civic affairs, which has also worked successfully in the areas of business and economic retention and development. The City of Claremont exemplifies the quality of a model city, and is viewed and respected as a leader in local government.    The Claremont Police Department consists of 42 sworn personnel and 28 professional staff positions, with a variety of volunteer programs, such as Reserve Police Officers, Retired Senior Volunteer Patrol, and Police Explorers. The Department provides multiple opportunities for special assignments, such as motorcycle patrol; bicycle patrol; Field Training Officer; regional SWAT team member; School Resource Officer/DARE officer; Detective Bureau, Drug Recognition Expert; Range Master; canine handler; a variety of regional task forces, and the Specialized Services Bureau. Typically, 35% patrol time is free for pro-active patrol. Patrol staff works a 3/12 schedule, and the Detective Bureau works a 4/10 schedule.   The Position   Duties may include, but are not limited to, the following:     Patrol City in radio-equipped car; answer calls for the protection of life and property, and the enforcement of City, County, and State laws; may conduct both preliminary and follow-up investigations of disturbances, property crimes against persons, and other criminal incidents.   Make arrests as necessary; interview victims, complainants, and witnesses; interrogate arresting and/or follow-up investigations of offenses.   Prepare reports on arrest, traffic violation of laws; warn drivers against unlawful practices, issue citations, and make arrests as necessary.   Check buildings for physical security, report traffic hazards to the proper authority, i.e., inoperative street lamps.   Arrest, search, fingerprint, photograph, book, and transport prisoners.   Direct traffic at special events, fire and other emergency or congested situations.   Maintain contact with citizens regarding potential law enforcement problems and preserve good relationships with the general public.   Serve warrants and subpoenas, file complaints, and perform other work related to the processing of misdemeanor and felony complaints.   Assist in the performance of special investigative and crime prevention duties as required.   Respond to medical emergencies and administer first aid as necessary.   Attend meetings, seminars, and training sessions as assigned.   Enforce traffic laws, warn drivers against unlawful practices, issue citations, and make arrests as necessary.   Act as Field Training Officer for Police Officer trainees when required.     Knowledge of:      Police methods and procedures, including patrol, crime prevention, traffic control, investigation and identification techniques and equipment, jail operations, police records and reports, and first aid techniques.   Criminal law and criminal procedure with particular reference to the apprehension, arrest, and custody of persons committing misdemeanors and felonies, including rules of evidence pertaining to the search and seizure and the preservation of evidence in traffic and criminal cases.   Self defense tactics.   Interviewing and interrogation techniques.   Health and Safety Code, pertaining to controlled substances.     Ideal Candidate   Any combination of experience and education that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:    Education:   Completion of High School, passing the General Education Development Test or passing the California High School Proficiency Examination.  Meet California Commission on Peace Officer Standards and Training (POST) minimum standards.  Possession of an Associates degree is desired.  Must have completed a California Commission on Peace Officer Standards and Training (POST) course. (Academy Graduate)   Age:   Must be at least 21 years of age.   Hearing:   Will be good and without defect.   Weight:   In proportion to height.   Vision:   Uncorrected eyesight should be 20/100 or better in one eye and at least 20/40 in the other eye; correctable to 20/20 in both eyes; free of significant color vision anomaly(ies) as measured by the Farnsworth D-15 or substantially similar test.   License or Certificate:   Possession of a valid California State Class C driver's license.  Probationary period shall be 18-months.  Additional Information   SELECTION PROCESS   All application materials will be thoroughly reviewed and those applicants whose background and experience most closely match the needs of the Police Department will be invited to an oral interview. Those candidates scoring 70% and above on the oral exam will be placed on an eligibility list. Upon establishment of the eligibility list, those invited to begin the background process must immediately turn in the PHS statement. You can find the PHS at:  POST PHS   Statement   An extensive background investigation covering prior employment, personal references, financial history, driving record, criminal history, controlled substance use/abuse, and personal character will be conducted. Successful completion of a medical examination, drug screen test, and psychological evaluation conducted by City designated doctors, and polygraph exam will be required prior to appointment.   COMPENSATION & BENEFITS   The Lateral Police Officer offers a highly competitive salary with an attractive and competitive benefit package as outlined below. The starting salary for this position will be based on the competitive labor market and the successful candidate's qualifications, experience, and salary history.  The City of Claremont offers an attractive and competitive benefit package, including:   2% COLA effective 7/1/2024.   3% at 55 PERS retirement (Classic Members) and 2.7% at 57 PERS retirement (New Member)  $1,294 a month for medical allowance, with any remaining money deposited into employee's deferred compensation account or taken as taxable income  96 hours - 160 hours vacation based on years of service  120 holiday hours and 40 floating holiday hours  Educational Incentive Pay  Certificate Pay  Longevity Pay  Special Duty Pay  Bilingual Pay  96 sick hours per year (may bring up to 200 hours of sick leave from current employer)  $75,000 life insurance on employee and $10,000 on dependents  Employee Assistance Program (EAP)     HOW TO APPLY    Interested candidates can apply for this position online and obtain additional information at the City of Claremont website   www.ci.claremont.ca.us   . Recruitment may close after a sufficient number of qualified applicants is received.    REASONABLE ACCOMMODATION    The City of Claremont is committed to providing reasonable accommodation to applicants as required by the Americans with Disability Act (ADA) and Fair Employment and Housing Act (FEHA). Individuals with qualified disabilities who need reasonable accommodation during the selection process or in the performance of their duties must specify the accommodations needed, in writing, at the time when the employment application is submitted.     EQUAL OPPORTUNITY EMPLOYER    The City of Claremont is an Equal Opportunity Employer, committed to supporting Diversity, Equity, and Inclusion initiatives to build and sustain an environment that values diversity, welcomes opportunities to engage and understand others, and fosters a sense of belonging.  City of Claremont employees in  CPOA  are entitled to the following benefits:    COST OF LIVING ADJUSTMENTS (COLA):     2% effective July 1, 2024    HEALTH, WELFARE, AND SAVINGS BENEFIT:  The City shall contribute $1,294 per month towards any offered health plans, two dental plans, and a vision plan. Should the total cost of premiums for benefits selected under the plan exceed the City's monthly contribution, the overage will be paid by the employee via pretax payroll deductions. If an employee has medical, dental, and/or vision through other means, the employee is able to submit proof of other coverage, and will receive the amount as taxable income.    HEALTH INSURANCE:  The City offers a number of health plans through KeenanInsurance.    DENTAL INSURANCE:  The City offers a choice of dental plans.One is an indemnity plan, which allows you to go to the dentist of your choice (no orthodontia coverage). The other is a direct service plan, in which you must select and receive care at one of the dental offices or centers provided by the plan (orthodontia coverage).    VISION INSURANCE:  The City also offers enrollment in a vision plan, which provides vision examination each year and lenses and frames or contact lenses every year.    LIFE INSURANCE:  Employees receive a life insurance policy of $75,000 for themselves and $10,000 for any dependents they elect to insure. There are also optional insurance programs which can be taken with an employee if they leave City service.    FLEXIBLE BENEFIT PLAN (SECTION 125):  Claremont offers a flexible benefit plan which allows an employee to pay for certain expenses (child care, unreimbursed medical expenses, and insurance premiums) with pre-tax dollars.    VACATION:   Employees are entitled to a paid vacation of 96 hours following one year of employment (employees may take their accrued vacation after six months). From the second year of employment until completion of the thirteenth year, employees are entitled to 120 hours of paid vacation. Beginning with the fourteenth year, and every year thereafter, employees are entitled to 160 hours of vacation. A one time, 80-hour longevity leave bonus is given to an employee on their service anniversary date at the 10th, 15th, 20th, 25th, 30th, 35th, etc. years of service.    COMPENSATION FOR OVERTIME:  Employees are eligible for either compensatory time or paid overtime if they work over 80 hours per pay period.Employees may accrue up to 120 hours compensatory time. Employees may cash-out up to 40 hours of accumulated compensatory time at their base salary at the time the cash out occurs. Said cash out shall occur on the pay date closest to December 1st of each year.    SICK LEAVE:  Employees shall accrue eight hours of sick leave per month. New employees may bring with them up to 200 hours of sick leave from their previous agency if their previous employer did not otherwise compensate them. New employees must provide documentation from their previous employer verifying their uncompensated sick leave hours.    JURY LEAVE:  Employee required to serve on a jury are entitled to their regular compensation for up to 80 hours. When on jury duty, an employee may be assigned to a 5 day, 8 hour work schedule.If filling a non-sworn position, time spent on jury duty shall be counted as time worked when calculating overtime compensation.    HOLIDAYS:  Employees shall be entitled to the following holidays with pay each calendar year:    New Year's Day (January 1)   Martin Luther King's Birthday (The third Monday in January)   Presidents' Birthday (The third Monday in February)   Memorial Day (The last Monday in May)   Juneteenth (June 19th)   Independence Day (July 4th)   Labor Day (The first Monday in September)   Veteran's Day   Thanksgiving Day   Day after Thanksgiving   Christmas Day (December 25th)   Employees shall receive holiday pay equal to the number of hours they are scheduled to work on a holiday or the number of hours actually worked on a holiday, whichever is greater. Those employees normally scheduled off on a holiday will receive holiday pay of eight (8) hours.    FLOATING HOLIDAYS:  Unit employees shall receive 40 floating holiday hours each calendar year. Unit employees may also accrue additional floating holiday hours during the calendar year in lieu of receiving holiday pay. Such hours shall be accrued at straight time.    RETIREMENT:     Safety (Sworn) PERS Plan Formula   The City shall provide the 3% @ 50 plan for all safety employees enrolled in the PERS plan prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service of 6 months or less, shall receive the Second Tier PERS benefit formula of 3% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2.7% @ 57.   Miscellaneous (Non-Sworn) PERS Plan Formula   The City shall provide the 2.5% @ 55 PERS contract option to current miscellaneous employees hired prior to March 19, 2012. An employee who is hired by the City after March 19, 2012, from another Public Employees' Retirement (PERS) agency or agency with PERS reciprocity, or with a break in service 6 months or less, shall receive the Second Tier PERS benefit formula of 2% @ 55. A returning Claremont City employee that was enrolled in PERS will receive the PERS benefit formula they received while previously employed with the City, irrespective of the break in service. An employee who is a new enrollment in PERS, is not coming from an agency with PERS reciprocity, or has a break in service greater than 6 months shall be enrolled in the Third Tier PERS benefit formula of 2% @ 62.   Employee PERS Contribution   Safety employees hired prior to March 19, 2012 and hired into the Two Tier of 3% @ 55 retirement plan shall contribute 9% towards their PERS member contributions. Safety employees hired in the Third Tier of 2.7% @ 57retirement plan shall currently contribute 13% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  Miscellaneous employees hired prior to March 19, 2012, shall contribute 8% towards their PERS member contributions. An employee receiving the Second Tier PERS Benefit formula of 2% @ 55 shall contribute 7% towards their PERS member contributions. Employees receiving the Third Tier PERS Benefit formula of 2% @ 62 shall contribute 6.5% or 50% of the total normal cost rate, whichever is greater, towards their PERS member contributions.  PERS Highest Pension Calculation Compensation Period -The City shall provide the Single Highest One Year Final Compensation Pension calculation benefit to current miscellaneous employees hired prior to March 19, 2012. Employees hired after March 19, 2012 shall receive the Three Year Final Compensation calculation benefit. The City shall provide miscellaneous and safety employees with the following benefits/provisions:  Credit for unused sick leave (Government Code Section 20965). 1959 Survivor Benefit (Third Level benefits)    DEFERRED COMPENSATION PLAN:   Employees have the opportunity to participate in a supplemental retirement savings plan offered through MissionSquare. Through tax-deferred payroll deductions, employees are eligible to deposit funds into their account, up to the maximum allowed by law.  Participation in this program:    Invests in high-performing funds yielding tax-deferred earnings;   Provides a superior tool for retirement planning and savings.   Beginning with an employee’s 15th consecutive year of service in CPOA, the City will match up to 1.5% of their base pay, payable into their deferred compensation account. This percentage increases to 2% at the beginning of their 20th year in CPOA. To qualify for the deferred compensation match, an employee must have at least 3 out of 5 years, preceding the eligibility year, of “exceeds expectations” evaluations. On an annual basis, the employee must maintain “exceeds expectations” on their evaluations or lose eligibility for that year. The employee would be eligible for a deferred compensation match once again if they maintain at least 3 out of 5 years of “exceeds expectations” evaluations.    401 (a) PLAN:  City employees have opportunity to participate in this tax deferred retirement savings tool.    LONG-TERM DISABILITY:  The City provides a long-term disability plan.This benefit is in case an employee sustains a non-work-related illness or injury which results in their inability to work for a long period of time. In this event, an employee will receive 66.66% of their base pay after 60 days, and continued payment until they are medically able to return to work, or until they reach the age of 65, whichever comes first (maximum of $8,000 per month).    TUITION REIMBURSEMENT:  Employees may also take advantage of the City's tuition reimbursement program. The amount of reimbursement will be up to $1,500 per fiscal year. Reimbursable items include registration, tuition, text books, and parking.    CREDIT UNION MEMBERSHIP:  Employees are eligible for membership in the F & A Federal Credit Union.F & A offers a wide variety of services including checking and savings accounts and all types of loans (automobile, vacation, personal, first and second home mortgages, and more!).    EDUCATIONAL INCENTIVE PAY:   Sworn & Communications Officers are eligible to receive one of the following education pay benefits:    AA Degree, 60 semester units, or 90 quarter units: $50 per month   Bachelor's Degree, 120 semester units, or 180 quarter: $100 per month   Jailers & Community Services Officers are eligible to receive one of the following education pay benefits:    AA Degree, 60 semester units, or 90 quarter units: $250 per month   Bachelor's Degree, 120 semester units, or 180 quarter units: $350 per month     CERTIFICATE PAY:  Sworn & Communications Officers are eligible to receive one of the following certifcate pay benefits:    P.O.S.T. Intermediate Certifcate: $250 per month   P.O.S.T. Advanced Certificate: $350 per month   Communications Officers upon completion of P.O.S.T. mandated training: $100 per month   Jailers shall receive:    Upon completion of STC training: $100 per month     COMMUNICATIONS OFFICER ASSIGNMENT PREMIUM:  Communications Officer I and Communications Officer II Unit employees will receive $100 per month for matron duty.    BILINGUAL PAY:   Employees who successfully complete a proficiency exam for Spanish or any other language designated by the City shall receive $100 per month.    MOTORCYCLE PAY:  Employees regularly assigned or serving as a motorcycle officer shall receive $150 per month.    ON CALL COURT PAY:  Employees who are required to keep themselves available for immediate court appearances at times when they are not on duty shall receive 2 hours pay for each morning and each afternoon theyare on call. Certified traffic investigation officers placed on-call shall receive 4 hours straight time on-call pay per each week in an on-call status.    SHOOTING PAY:  Employees required to attend range training during off-duty hours shall be credited with 3 hours of overtime or actual hours worked, whichever is greater.    SPECIAL DUTY COMPENSATION/ASSIGNMENT PAY:  An employee assigned to a special assignment shall receive $150 per month.    UNIFORM ALLOWANCE:  All uniformed personnel (Corporals, Officers, Communications Officer I, Communications Officer II, Jailers, Senior Jailer, and Parking Enforcement Officer) shall receive $30 per month allowance for uniform maintenance. All persons assigned to administrative duties (investigations, DARE, training, community relations) shall receive $40 per month.  Effective July 1, 2019, all uniformed personnel and administrative duties staff shall be eligible to receive reimbursement of up to $600 per fiscal year for uniform and equipment purchases.    EMPLOYEE ASSISTANCE PROGRAM (EAP):  The City cares about the emotional and physical well-being of its employees and their families and offers a City paid Employee Assistance Program.    DIRECT DEPOSIT OF PAYROLL:  Employees may authorize the automatic deposit of their paycheck into their checking, savings, or credit union account.    Revised:  July 2023  Closing Date/Time: Continuous
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             **You must be POST certified or have previous experience as a California Peace Officer to be considered as a Police Officer Lateral**   At the City of Irvine, we strive to make a difference within a progressive, forward-thinking organization in an environment that embraces diversity, creativity, and respect. If you are interested in a career in law enforcement as part of a world class agency, the Police Officer position would be an excellent opportunity. Expedited Process: a s a Lateral or an Academy Graduate applicant, the written examination and physical agility test is waived.    Out-of-State laterals will be evaluated on a case-by-case basis, but are required, at a minimum, to complete the California POST Waiver course within the last 3 years."   The Irvine Police Department's geographic policing model ensures a high level of community collaboration, strategic partnerships, and progressive problem solving. As a Police Officer, you will patrol designated areas of the City and respond to calls or complaints while taking necessary action.   Published top step amount dependent on being eligible for the following:      Incentive Pay       Specialty Pay     Shift Differential    Swing 2%   Graveyard 4%     K9 Unit 7.2%   Bilingual 2%   Field Training Officer 6%   Intermediate POST 5%   Detective, SRO, Traffic, and DARE 6%   Advanced POST 15.5% (Combined with Intermediate)   SWAT, CNT, DRE and Mounted Unit 1.5%  Annual Health and Wellness Benefit $1,000 Annual Equipment Reimbursement $300   Your Impact:   Investigate crime against persons or property, make arrests, and enforce traffic regulations.  Write police reports, testify in court, and perform other related law enforcement duties.  Interface closely with all segments of the community.  Maintain knowledge of local ordinances and state laws, regulations, and City procedures.  Complete a Field Training Officer (FTO) program to prepare for patrol duties within designated areas of the City.  Find additional information in the Police Officer job description.   Minimum Qualifications:   You must be POST certified* or have previous experience as a California Peace Officer to be considered for this position.  High school diploma or equivalent, completion of 60 college level units or an AA degree and or any combination of education and experience that provides equivalent knowledge, skills and abilities.  Legally authorized to work in the United States.  Requires possession of, or the ability to obtain, a valid California driver license.     *Please attach a copy of your P.O.S.T. certificate if you are not currently working for a California law enforcement agency.     All applicants must be able to pass the Public Safety background check process.     The City  Irvine is recognized as one of America's Best Places to Live, according to Money Magazine . The City of Irvine has the distinction of being one of the safest cities in the United States with a population of more than 100,000, based upon FBI statistics on violent crime.   Your Team  The Public Safety Department is a full-service public safety agency that provides several special program areas including Emergency Management, Crime Prevention, DARE, School Resource Officer, K-9s, Traffic Enforcement, Commercial Vehicle Enforcement, General Investigation, Crime Scene Investigation, Special Investigation (vice & narcotics), and the Special Weapons and Tactics Team (SWAT). Irvine is committed to a full community oriented policing concept that interfaces closely with all segments of the community.   The Process  The selection process will include an expedited oral examination process, and background investigation prior to appointment.. All applicants must be able to pass the Public Safety background check process.This includes, but is not limited to, the review of: legal documents, police and driving records, credit profile, motor vehicle insurance, vehicle operation, prior employment records, and performance reviews. Information about the public safety background process may be found at our Police Department Employment page.  This recruitment may establish an eligibility list to fill future positions in similar and/or lower classifications within the organization. This is a continuous recruitment and interested applicants should submit their application as soon as possible.  This recruitment may close at any time without notice.    2023 Calendar     Oral Interviews*  1/26/2023   2/16/2023   3/23/2023   4/20/2023   5/18/2023   6/22/2023   7/20/2023   8/17/2023   9/21/2023   10/19/2023   11/16/2023   12/14/2023     2024 Calendar    Oral Interviews*   1/18/2024   2/15/2024   3/21/2024   4/18/2024   5/16/2024   6/20/2024   7/18/2024   8/15/2024   9/19/2024   10/17/2024   11/21/2024   12/19/2024    *Oral Interview dates are not guaranteed. Please save the date in case you are selected to participate in the process.    Equal Opportunity Employer  The City of Irvine is an Equal Opportunity Employer and provides reasonable accommodations to qualified individuals with disabilities. We encourage you to inform Human Resources at least two business days prior to the first phase of the selection process if you have a disability that may require an accommodation.  Retirement  The City offers membership in the California Public Employees Retirement Systems (CalPERS). Retirement formula based on appointment date and membership status with CalPERS. 2.7% at 57 for new CalPERS Safety members; 3% at 50 for existing CalPERS or CalPERS reciprocal agency member with less than a six-month break in service.  Retirement formulas will be confirmed with selected candidates prior to appointment.  Health Plan  The City currently offers medical, dental, andvision insurance coverage for employees and their dependents. In addition, the City provides life insurance and a disability plan for employees.   Leave Time  80 to 120 hours of annual vacation accrual, depending on years of service; 12 paid holidays per year; 96 hours of sick leave per year; and 120 hours of annual personal leave.   Benefits  Health, Wellness and Equipment benefit $1,300 per year; Flexible Spending Account that allows pre-tax dollars to pay for eligible medical and dependent care expenses; and a City Wellness program that includes on-site fitness centers.   Police Professional Achievement Program  Intermediate (POST) certificate: 5% over and above the base salary Advanced (POST) certificate: an additional 10% over and above the base salary and Intermediate (POST)certificate SLI, advanced supervisory and leadership program certificate: 2%   Police Officer Special Assignment pay  Investigation -6%, Traffic - 6%, SWAT - 1.5%, Mounted Unit - 1.5%, Emergency Medical Techinicians - 1.5%, Major Accident Investigation Team (MAIT) - 1.5%, Drone Operation Team - 1.5%, Drug Recognition Experts (DRE) - 1.5%, Community Police Academy - 1.5%, Alpha Shift Differential - 4%, Delta Shift Differential - 2%, Youth Service - 6%, Field Training Officer - 6%, Canine 7.2% and $150/month  Closing Date/Time: Continuous
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         **You must be POST certified or have previous experience as a California Peace Officer to be considered as a Police Officer Lateral**   At the City of Irvine, we strive to make a difference within a progressive, forward-thinking organization in an environment that embraces diversity, creativity, and respect. If you are interested in a career in law enforcement as part of a world class agency, the Police Officer position would be an excellent opportunity. Expedited Process: a s a Lateral or an Academy Graduate applicant, the written examination and physical agility test is waived.    Out-of-State laterals will be evaluated on a case-by-case basis, but are required, at a minimum, to complete the California POST Waiver course within the last 3 years."   The Irvine Police Department's geographic policing model ensures a high level of community collaboration, strategic partnerships, and progressive problem solving. As a Police Officer, you will patrol designated areas of the City and respond to calls or complaints while taking necessary action.   Published top step amount dependent on being eligible for the following:      Incentive Pay       Specialty Pay     Shift Differential    Swing 2%   Graveyard 4%     K9 Unit 7.2%   Bilingual 2%   Field Training Officer 6%   Intermediate POST 5%   Detective, SRO, Traffic, and DARE 6%   Advanced POST 15.5% (Combined with Intermediate)   SWAT, CNT, DRE and Mounted Unit 1.5%  Annual Health and Wellness Benefit $1,000 Annual Equipment Reimbursement $300   Your Impact:   Investigate crime against persons or property, make arrests, and enforce traffic regulations.  Write police reports, testify in court, and perform other related law enforcement duties.  Interface closely with all segments of the community.  Maintain knowledge of local ordinances and state laws, regulations, and City procedures.  Complete a Field Training Officer (FTO) program to prepare for patrol duties within designated areas of the City.  Find additional information in the Police Officer job description.   Minimum Qualifications:   You must be POST certified* or have previous experience as a California Peace Officer to be considered for this position.  High school diploma or equivalent, completion of 60 college level units or an AA degree and or any combination of education and experience that provides equivalent knowledge, skills and abilities.  Legally authorized to work in the United States.  Requires possession of, or the ability to obtain, a valid California driver license.     *Please attach a copy of your P.O.S.T. certificate if you are not currently working for a California law enforcement agency.     All applicants must be able to pass the Public Safety background check process.     The City  Irvine is recognized as one of America's Best Places to Live, according to Money Magazine . The City of Irvine has the distinction of being one of the safest cities in the United States with a population of more than 100,000, based upon FBI statistics on violent crime.   Your Team  The Public Safety Department is a full-service public safety agency that provides several special program areas including Emergency Management, Crime Prevention, DARE, School Resource Officer, K-9s, Traffic Enforcement, Commercial Vehicle Enforcement, General Investigation, Crime Scene Investigation, Special Investigation (vice & narcotics), and the Special Weapons and Tactics Team (SWAT). Irvine is committed to a full community oriented policing concept that interfaces closely with all segments of the community.   The Process  The selection process will include an expedited oral examination process, and background investigation prior to appointment.. All applicants must be able to pass the Public Safety background check process.This includes, but is not limited to, the review of: legal documents, police and driving records, credit profile, motor vehicle insurance, vehicle operation, prior employment records, and performance reviews. Information about the public safety background process may be found at our Police Department Employment page.  This recruitment may establish an eligibility list to fill future positions in similar and/or lower classifications within the organization. This is a continuous recruitment and interested applicants should submit their application as soon as possible.  This recruitment may close at any time without notice.    2023 Calendar     Oral Interviews*  1/26/2023   2/16/2023   3/23/2023   4/20/2023   5/18/2023   6/22/2023   7/20/2023   8/17/2023   9/21/2023   10/19/2023   11/16/2023   12/14/2023     2024 Calendar    Oral Interviews*   1/18/2024   2/15/2024   3/21/2024   4/18/2024   5/16/2024   6/20/2024   7/18/2024   8/15/2024   9/19/2024   10/17/2024   11/21/2024   12/19/2024    *Oral Interview dates are not guaranteed. Please save the date in case you are selected to participate in the process.    Equal Opportunity Employer  The City of Irvine is an Equal Opportunity Employer and provides reasonable accommodations to qualified individuals with disabilities. We encourage you to inform Human Resources at least two business days prior to the first phase of the selection process if you have a disability that may require an accommodation.  Retirement  The City offers membership in the California Public Employees Retirement Systems (CalPERS). Retirement formula based on appointment date and membership status with CalPERS. 2.7% at 57 for new CalPERS Safety members; 3% at 50 for existing CalPERS or CalPERS reciprocal agency member with less than a six-month break in service.  Retirement formulas will be confirmed with selected candidates prior to appointment.  Health Plan  The City currently offers medical, dental, andvision insurance coverage for employees and their dependents. In addition, the City provides life insurance and a disability plan for employees.   Leave Time  80 to 120 hours of annual vacation accrual, depending on years of service; 12 paid holidays per year; 96 hours of sick leave per year; and 120 hours of annual personal leave.   Benefits  Health, Wellness and Equipment benefit $1,300 per year; Flexible Spending Account that allows pre-tax dollars to pay for eligible medical and dependent care expenses; and a City Wellness program that includes on-site fitness centers.   Police Professional Achievement Program  Intermediate (POST) certificate: 5% over and above the base salary Advanced (POST) certificate: an additional 10% over and above the base salary and Intermediate (POST)certificate SLI, advanced supervisory and leadership program certificate: 2%   Police Officer Special Assignment pay  Investigation -6%, Traffic - 6%, SWAT - 1.5%, Mounted Unit - 1.5%, Emergency Medical Techinicians - 1.5%, Major Accident Investigation Team (MAIT) - 1.5%, Drone Operation Team - 1.5%, Drug Recognition Experts (DRE) - 1.5%, Community Police Academy - 1.5%, Alpha Shift Differential - 4%, Delta Shift Differential - 2%, Youth Service - 6%, Field Training Officer - 6%, Canine 7.2% and $150/month  Closing Date/Time: Continuous
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            JOB BULLETIN    As of June 24, 2023       Police Officer Recruit       Police Officer      $4,928 - $6,290 monthly     $7,422 - $9,757 monthly     As of June 22, 2024       Police Officer Recruit       Police Officer      $5,176 - $6,604 monthly     $7,793 - $10,244 monthly    ***$10,000 SIGNING BONUS***    (Plus Academy Costs/Expenses while a recruit)    Successful Lateral Candidates will be paid the signing bonus in three installments:     1. $3,334 will be paid on the first paycheck following the employee’s date of hire.  2. $3,333 will be paid after the successful completion of a Field Training Program and    18-Month Probationary Period.  3. $3,333 will be paid at the completion of the employee's second year of service as a Police Officer.     Currently Enrolled in a Police Academy? Become a BUENA PARK POLICE OFFICER!    You've made the decision to become a Police Officer. But what agency do you want to begin your law enforcement career at? Look no further than the City of Buena Park.  Law Enforcement is at its finest here at the City of Buena Park Police Department. With new state-of-the-art facilities and a community-oriented proactive approach on crime, the City of Buena Park Police Department offers a work environment unmatched in Orange County.   Would you like to be part of a team that believes in investing in partnerships with the community, proactive crime prevention, community education, and overall effective police work?   If so, the City of Buena Park Police Department features:     Patrol Services, Traffic Services/Enforcement, K9 Unit, and SWAT     Youth Explorer Program, School Resource Officer Program, and the Citizens Assisting Police (CAP) Volunteer Program     Crime Prevention, Investigative Services Bureau, and Forensics     Regional Narcotics Suppression Program, Gang Unit, Community Impact Team (CIT), and Gang Reduction and Intervention Partnership (G.R.I.P.)     Crimes: Persons Unit/Property Unit, and the Orange County Auto Theft Task Force (OCATT)        Our Philosophy   The philosophy of Community Oriented Policing is practiced by all Buena Park Police Personnel. The Buena Park Police Department believes in investing in partnerships with the community and actively pursues opportunities for community education. Through the development of unique teams such as the Neighborhood Improvement Task Force (NITF), Community Impact Team (CIT), as well as teams of officers working in specific problem areas, the Buena Park Police Department has been able to have a significant impact on crime and build strong community trust.      State-of-the-Art Facilities and Equipment       The Buena Park Police Department is proud of its state-of-the-art facility (built in 2009). Our facilities were built with the future of police work in mind.      24/7 Expansive Employee Gym with impressive locker room facilities for both men and women    Large patrol equipment storage lockers located near police cars    On-site weapons training facility    State-of-the-art tactical equipment    High Tech Dispatch Center    The latest computer technology with a focus on paperless processes    Dictation Services available for report writing      Working Environment Encourages Career Growth    Education and advancement are encouraged and rewarded through generous training opportunities and robust promotional opportunities. Proactive police work is encouraged through opportunities for advanced investigation and collaborative relationships with detectives as a regular course of business for Buena Park Police Officers. Alternative work schedules, such as a 3/12 work week, and Special Event overtime opportunities, such as Knott's Berry Farm and Community Events are also available.    Finish Your Training as a City of Buena Park Employee      Qualifying candidates currently enrolled in a California P.O.S.T. Certified Basic Police Academy, having completed a minimum of five (5) weeks may be appointed in a non-sworn capacity under the sponsorship of the Buena Park Police Department. After meeting all state-mandated academy requirements, including graduation from the Police Academy, incumbents will be considered for promotion to Police Officer.     APPLICATIONS WILL ONLY BE ACCEPTED FOR THIS POSITION UPON RECOMMENDATION OF THE POLICE OFFICER RECRUITMENT TEAM.     AFTER COMPLETION OF THE POLICE ACADEMY, THESE ESSENTIAL FUNCTIONS ARE TYPICAL WORK PERFORMED BY A POLICE OFFICER:   The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.    Enforces federal and state laws and regulations, and local ordinances related to public safety and law enforcement.   Patrols an assigned area of the city, in a motor vehicle or on foot in order to detect and prevent crime and maintain law and order; may operate a motorcycle or bicycle as part of special assignment detail.   Prepares citations, arrest reports, crime reports, daily observation reports, vehicular incident, and pursuit forms, injury reports, collision reports, and impounded property reports.   Responds to radio messages and citizen requests for protection of life, property, and public assistance; appears at crimes and scenes of disorder and determines the proper course of action; investigates suspicious vehicles or persons; observes situations related to stolen cars, traffic violations, and proper flow of traffic.   Gives verbal warnings and issues citations; inspects premises; assists in the investigation of crimes; conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths, or other types of incidents involving possible violations of public safety laws and codes.   Questions suspects, interviews victims and witnesses; books property and evidence; performs basic crime scene investigation; testifies in court regarding facts, circumstances, and violations; completes field and follow-up investigations.   Takes written statements; examines conditions of accident scenes; clears scene of obstructions and damaged vehicles; notes and reports traffic hazards; provides first aid for injured persons or requests medical attention in accordance with departmental procedures.   Reports abandoned or damaged vehicles; inspects establishments providing alcoholic beverages and entertainment, and other public gatherings and assures that proper licenses and permits are in effect.   Intervenes in private or public disputes to protect the public and maintain order; monitors the status of parolees and individuals on probation status, including court orders.   Develops and maintains positive relations with citizens, business owners, and other members of the community.   Participates in police briefings, exercises, training courses, and programs.   Receives, searches, books, fingerprints, and takes custody of prisoners; guards and transports prisoners; provides meals and completes daily records.   When assigned to Reserves details, tracks and coordinates the scheduling and training of Reserve Police Officers.   When assigned to Traffic detail, enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with the Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.   When assigned to Field Training Officer detail, organizes, coordinates, and provides officer training in the field related to proper law enforcement surveillance, handling of traffic stops, preparation of departmental reports, and related tasks; completes training records and employee progress reports at regular intervals.   When assigned to K-9 detail, assists in searches of suspects and properties; trains animals and conducts exercises in proper pursuit and control methods; feeds and maintains animals in accordance with health and safety standards, and prepares related activity records.   When assigned to Detective detail, conducts crime scene investigations and pursues cases involving the collection of additional evidence, identification, and interviewing of victims and suspects, and prosecution of cases within the court system; conducts covert patrol; writes and executes search warrants; coordinates property and evidence collection with police support staff; testifies in cases.   When assigned to SWAT detail, responds to emergency calls involving hostages, barricaded suspects, suicide threats, bomb threats, deadly use of force, high-risk search and arrest warrant service, and related incidents involving public safety.   When assigned to Gang detail, monitors and investigates associations of individuals who belong to known gangs; determines means of gaining access and information from informants related to actual or planned crimes; testifies in cases.   When assigned to School Resource detail, visits public schools, prepares and makes educational presentations, maintains communications with school officials, works with District staff on attendance and truancy issues, and counsel's students related to lawful conduct and community standards and expectations.   Provides escorts or guard services for parades, various public activities, or meetings.      Knowledge of:    Police science principles, practices and professional standards; Federal Constitution rights governing search and seizure and Miranda applications; state laws, Penal Codes, Traffic Codes, and Civil Codes, statutes, court decisions, and case law; local codes and ordinances, departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and custody of prisoners or contraband; criminal investigation methods, identification methods; crime prevention principles, use of police records, and law enforcement practices; self-defense methods and physical restraint techniques; radio codes, transmission procedures and communication techniques; principles of human behavior; professional standards; contemporary patrol, traffic enforcement, criminal investigation, and related police services, including specialty assignments; communicable disease control methods and techniques; proper care and maintenance of property and equipment; effective customer service techniques.     Ability to:    Operate police motor vehicles, radio communications equipment, computer equipment, firearms and weapons; interpret and apply state public safety laws, codes, and local ordinances; prepare and present clear, accurate, and concise police reports and statistical records; analyze solutions to law enforcement problems; convey clear instructions or execute commands; establish and maintain effective working relationships with other divisions, police management, city departments, public and private agencies, community groups and the general public; communicate effectively, both orally or in writing; accurately recall circumstances regarding traffic incidents or crime reports; exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations; think logically and maintain alertness in emergency situations; relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.    PHYSICAL AND MENTAL DEMANDS    The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of the position.    Physical Demands    While performing the duties of this class, the employee is frequently required to use hands to finger, handle, feel, or operate objects, tools, or controls; and reach with hands and arms above and below shoulder level. The employee is expected to climb or scale walls, ladders, or steps, carry police safety gear; stoop, bend, kneel, crouch, squat, or crawl, as well as walk, sit, and run. Sensory demands include talking, hearing, and using smell. This position must be able to pull and carry persons in emergency situations, administer first aid, and fight in self-defense. Employees are expected to grasp and carry power and hand tools, lift, carry, and move persons, and equipment, and push, pull, or drag objects weighing up to 100 pounds or more.    Mental Demands    While performing the duties of this class, employees are regularly required to use written and oral communication skills; read and interpret data, information, and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; remain calm and use effective judgment in dangerous situations; and interact with citizens, business representatives, city staff, other organizations, police safety personnel, school representatives, and the public, and other interfaces depending upon the position assignment.    WORK ENVIRONMENT    The employee frequently works in outside weather conditions, and in a patrol unit and may operate specialized equipment when assigned to patrol. The work involves exposure to extreme heat, smoke, dust, fumes, and inclement weather, as well as loud noises such as, but not limited to, sirens, alarms, and diesel engines.     These positions require the use of safety helmets, armored vests, earplugs, utility belts, and other specialized equipment as well as certification in protective and life-saving equipment. These positions are subject to the threat of injury and life-threatening hazards as part of police safety operations.   EDUCATION/TRAINING/EXPERIENCE    AGE     :  21 years of age at time of appointment.      EDUCATION   :   Graduation from High school or equivalent. Completion of 60 semester level units related to general education or police science is highly desirable.      VISION   :   20/100, correctable to 20/20; with normal color vision and depth perception.      PHYSICAL   :   Height and weight in correct proportion to meet City standards.      CITIZENSHIP   :   U.S. citizenship is required prior to enrollment in the Academy.     DRIVER LICENSE   :   A valid Class C California driver's license, acceptable driving record, and evidence of insurance are required.      EXPERIENCE   :   No law enforcement experience required.   LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS  Employees who become department employees on or after January 1, 1987, shall, as a condition of their continued employment, refrain from smoking tobacco or any other non-tobacco substance at any time on or off duty. Violation of this condition of employment shall be deemed good cause for dismissal.            Psychological:   Applicants must undergo a psychological assessment by a qualified professional to determine their suitability for the position.            Polygraph Examination:   Applicants will be administered an integrity test, and a polygraph examination.            Background Investigation :  Applicants will undergo a complete, comprehensive, P.O.S.T. approved background Investigation.     Character:   Applicants must be of good character and reputation. Applicants will be fingerprinted and records checked in both state and federal bureaus. Applicants must not have a record of conviction of a serious offense, or numerous convictions of minor offenses. Credit rating, if established, must be satisfactory .    APPLICANT INFORMATION/EXAM WEIGHT  Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department webpage at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education, and training in relation to the requirements of the position, however, resumes will not be accepted in lieu of a City employment application.   All applications will be reviewed and only those candidates determined to be most qualified on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include but is not limited to oral interviews and/or written exams and oral presentations. Successful candidates will be placed on the employment-eligible list from which hires may be made. The list is valid for up to one year unless exhausted sooner.   The City of Buena Park is an Equal Opportunity employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status, or disability.   The City of Buena Park Alcohol and Drug Abuse Policy requires that all applicants undergo drug and alcohol testing prior to employment.  Below is a list of key benefits offered to Police Non-Sworn employees of the City of Buena Park and is only a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE:  Composed of six (6) steps - Entry step through E step (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT:  Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION:  Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE:  Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year.   EDUCATION REIMBURSEMENT:   $5000 per calendar year beginning January 1, 2024    plus    the cost of books.     MEDICAL INSURANCE:  Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE: Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according to their bargaining unit agreement. This benefit is voluntary.   VISION INSURANCE:  One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE:  Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY:  Fully paid by the City. Police sworn personnel are not eligible.   OC CREDIT UNION:  Available to all City employees and their families.   OTHER BENEFITS:     3/12 and 4/10 work schedules available. Hours and days off will vary based on assignment.   Employee Gym   Employee Assistance Program – Available to all City employees and their immediate families.    OPTIONAL BENEFITS:      Option to participate in Deferred Compensation 457 Plan and Scholar Share 529 College Savings Plan.   Option to purchase other insurance such as Accident Insurance, Cancel Insurance, Short-term Disability Insurance, and more.    Closing Date/Time:
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        JOB BULLETIN    As of June 24, 2023       Police Officer Recruit       Police Officer      $4,928 - $6,290 monthly     $7,422 - $9,757 monthly     As of June 22, 2024       Police Officer Recruit       Police Officer      $5,176 - $6,604 monthly     $7,793 - $10,244 monthly    ***$10,000 SIGNING BONUS***    (Plus Academy Costs/Expenses while a recruit)    Successful Lateral Candidates will be paid the signing bonus in three installments:     1. $3,334 will be paid on the first paycheck following the employee’s date of hire.  2. $3,333 will be paid after the successful completion of a Field Training Program and    18-Month Probationary Period.  3. $3,333 will be paid at the completion of the employee's second year of service as a Police Officer.     Currently Enrolled in a Police Academy? Become a BUENA PARK POLICE OFFICER!    You've made the decision to become a Police Officer. But what agency do you want to begin your law enforcement career at? Look no further than the City of Buena Park.  Law Enforcement is at its finest here at the City of Buena Park Police Department. With new state-of-the-art facilities and a community-oriented proactive approach on crime, the City of Buena Park Police Department offers a work environment unmatched in Orange County.   Would you like to be part of a team that believes in investing in partnerships with the community, proactive crime prevention, community education, and overall effective police work?   If so, the City of Buena Park Police Department features:     Patrol Services, Traffic Services/Enforcement, K9 Unit, and SWAT     Youth Explorer Program, School Resource Officer Program, and the Citizens Assisting Police (CAP) Volunteer Program     Crime Prevention, Investigative Services Bureau, and Forensics     Regional Narcotics Suppression Program, Gang Unit, Community Impact Team (CIT), and Gang Reduction and Intervention Partnership (G.R.I.P.)     Crimes: Persons Unit/Property Unit, and the Orange County Auto Theft Task Force (OCATT)        Our Philosophy   The philosophy of Community Oriented Policing is practiced by all Buena Park Police Personnel. The Buena Park Police Department believes in investing in partnerships with the community and actively pursues opportunities for community education. Through the development of unique teams such as the Neighborhood Improvement Task Force (NITF), Community Impact Team (CIT), as well as teams of officers working in specific problem areas, the Buena Park Police Department has been able to have a significant impact on crime and build strong community trust.      State-of-the-Art Facilities and Equipment       The Buena Park Police Department is proud of its state-of-the-art facility (built in 2009). Our facilities were built with the future of police work in mind.      24/7 Expansive Employee Gym with impressive locker room facilities for both men and women    Large patrol equipment storage lockers located near police cars    On-site weapons training facility    State-of-the-art tactical equipment    High Tech Dispatch Center    The latest computer technology with a focus on paperless processes    Dictation Services available for report writing      Working Environment Encourages Career Growth    Education and advancement are encouraged and rewarded through generous training opportunities and robust promotional opportunities. Proactive police work is encouraged through opportunities for advanced investigation and collaborative relationships with detectives as a regular course of business for Buena Park Police Officers. Alternative work schedules, such as a 3/12 work week, and Special Event overtime opportunities, such as Knott's Berry Farm and Community Events are also available.    Finish Your Training as a City of Buena Park Employee      Qualifying candidates currently enrolled in a California P.O.S.T. Certified Basic Police Academy, having completed a minimum of five (5) weeks may be appointed in a non-sworn capacity under the sponsorship of the Buena Park Police Department. After meeting all state-mandated academy requirements, including graduation from the Police Academy, incumbents will be considered for promotion to Police Officer.     APPLICATIONS WILL ONLY BE ACCEPTED FOR THIS POSITION UPON RECOMMENDATION OF THE POLICE OFFICER RECRUITMENT TEAM.     AFTER COMPLETION OF THE POLICE ACADEMY, THESE ESSENTIAL FUNCTIONS ARE TYPICAL WORK PERFORMED BY A POLICE OFFICER:   The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.    Enforces federal and state laws and regulations, and local ordinances related to public safety and law enforcement.   Patrols an assigned area of the city, in a motor vehicle or on foot in order to detect and prevent crime and maintain law and order; may operate a motorcycle or bicycle as part of special assignment detail.   Prepares citations, arrest reports, crime reports, daily observation reports, vehicular incident, and pursuit forms, injury reports, collision reports, and impounded property reports.   Responds to radio messages and citizen requests for protection of life, property, and public assistance; appears at crimes and scenes of disorder and determines the proper course of action; investigates suspicious vehicles or persons; observes situations related to stolen cars, traffic violations, and proper flow of traffic.   Gives verbal warnings and issues citations; inspects premises; assists in the investigation of crimes; conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths, or other types of incidents involving possible violations of public safety laws and codes.   Questions suspects, interviews victims and witnesses; books property and evidence; performs basic crime scene investigation; testifies in court regarding facts, circumstances, and violations; completes field and follow-up investigations.   Takes written statements; examines conditions of accident scenes; clears scene of obstructions and damaged vehicles; notes and reports traffic hazards; provides first aid for injured persons or requests medical attention in accordance with departmental procedures.   Reports abandoned or damaged vehicles; inspects establishments providing alcoholic beverages and entertainment, and other public gatherings and assures that proper licenses and permits are in effect.   Intervenes in private or public disputes to protect the public and maintain order; monitors the status of parolees and individuals on probation status, including court orders.   Develops and maintains positive relations with citizens, business owners, and other members of the community.   Participates in police briefings, exercises, training courses, and programs.   Receives, searches, books, fingerprints, and takes custody of prisoners; guards and transports prisoners; provides meals and completes daily records.   When assigned to Reserves details, tracks and coordinates the scheduling and training of Reserve Police Officers.   When assigned to Traffic detail, enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with the Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.   When assigned to Field Training Officer detail, organizes, coordinates, and provides officer training in the field related to proper law enforcement surveillance, handling of traffic stops, preparation of departmental reports, and related tasks; completes training records and employee progress reports at regular intervals.   When assigned to K-9 detail, assists in searches of suspects and properties; trains animals and conducts exercises in proper pursuit and control methods; feeds and maintains animals in accordance with health and safety standards, and prepares related activity records.   When assigned to Detective detail, conducts crime scene investigations and pursues cases involving the collection of additional evidence, identification, and interviewing of victims and suspects, and prosecution of cases within the court system; conducts covert patrol; writes and executes search warrants; coordinates property and evidence collection with police support staff; testifies in cases.   When assigned to SWAT detail, responds to emergency calls involving hostages, barricaded suspects, suicide threats, bomb threats, deadly use of force, high-risk search and arrest warrant service, and related incidents involving public safety.   When assigned to Gang detail, monitors and investigates associations of individuals who belong to known gangs; determines means of gaining access and information from informants related to actual or planned crimes; testifies in cases.   When assigned to School Resource detail, visits public schools, prepares and makes educational presentations, maintains communications with school officials, works with District staff on attendance and truancy issues, and counsel's students related to lawful conduct and community standards and expectations.   Provides escorts or guard services for parades, various public activities, or meetings.      Knowledge of:    Police science principles, practices and professional standards; Federal Constitution rights governing search and seizure and Miranda applications; state laws, Penal Codes, Traffic Codes, and Civil Codes, statutes, court decisions, and case law; local codes and ordinances, departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and custody of prisoners or contraband; criminal investigation methods, identification methods; crime prevention principles, use of police records, and law enforcement practices; self-defense methods and physical restraint techniques; radio codes, transmission procedures and communication techniques; principles of human behavior; professional standards; contemporary patrol, traffic enforcement, criminal investigation, and related police services, including specialty assignments; communicable disease control methods and techniques; proper care and maintenance of property and equipment; effective customer service techniques.     Ability to:    Operate police motor vehicles, radio communications equipment, computer equipment, firearms and weapons; interpret and apply state public safety laws, codes, and local ordinances; prepare and present clear, accurate, and concise police reports and statistical records; analyze solutions to law enforcement problems; convey clear instructions or execute commands; establish and maintain effective working relationships with other divisions, police management, city departments, public and private agencies, community groups and the general public; communicate effectively, both orally or in writing; accurately recall circumstances regarding traffic incidents or crime reports; exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations; think logically and maintain alertness in emergency situations; relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.    PHYSICAL AND MENTAL DEMANDS    The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of the position.    Physical Demands    While performing the duties of this class, the employee is frequently required to use hands to finger, handle, feel, or operate objects, tools, or controls; and reach with hands and arms above and below shoulder level. The employee is expected to climb or scale walls, ladders, or steps, carry police safety gear; stoop, bend, kneel, crouch, squat, or crawl, as well as walk, sit, and run. Sensory demands include talking, hearing, and using smell. This position must be able to pull and carry persons in emergency situations, administer first aid, and fight in self-defense. Employees are expected to grasp and carry power and hand tools, lift, carry, and move persons, and equipment, and push, pull, or drag objects weighing up to 100 pounds or more.    Mental Demands    While performing the duties of this class, employees are regularly required to use written and oral communication skills; read and interpret data, information, and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; remain calm and use effective judgment in dangerous situations; and interact with citizens, business representatives, city staff, other organizations, police safety personnel, school representatives, and the public, and other interfaces depending upon the position assignment.    WORK ENVIRONMENT    The employee frequently works in outside weather conditions, and in a patrol unit and may operate specialized equipment when assigned to patrol. The work involves exposure to extreme heat, smoke, dust, fumes, and inclement weather, as well as loud noises such as, but not limited to, sirens, alarms, and diesel engines.     These positions require the use of safety helmets, armored vests, earplugs, utility belts, and other specialized equipment as well as certification in protective and life-saving equipment. These positions are subject to the threat of injury and life-threatening hazards as part of police safety operations.   EDUCATION/TRAINING/EXPERIENCE    AGE     :  21 years of age at time of appointment.      EDUCATION   :   Graduation from High school or equivalent. Completion of 60 semester level units related to general education or police science is highly desirable.      VISION   :   20/100, correctable to 20/20; with normal color vision and depth perception.      PHYSICAL   :   Height and weight in correct proportion to meet City standards.      CITIZENSHIP   :   U.S. citizenship is required prior to enrollment in the Academy.     DRIVER LICENSE   :   A valid Class C California driver's license, acceptable driving record, and evidence of insurance are required.      EXPERIENCE   :   No law enforcement experience required.   LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS  Employees who become department employees on or after January 1, 1987, shall, as a condition of their continued employment, refrain from smoking tobacco or any other non-tobacco substance at any time on or off duty. Violation of this condition of employment shall be deemed good cause for dismissal.            Psychological:   Applicants must undergo a psychological assessment by a qualified professional to determine their suitability for the position.            Polygraph Examination:   Applicants will be administered an integrity test, and a polygraph examination.            Background Investigation :  Applicants will undergo a complete, comprehensive, P.O.S.T. approved background Investigation.     Character:   Applicants must be of good character and reputation. Applicants will be fingerprinted and records checked in both state and federal bureaus. Applicants must not have a record of conviction of a serious offense, or numerous convictions of minor offenses. Credit rating, if established, must be satisfactory .    APPLICANT INFORMATION/EXAM WEIGHT  Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department webpage at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education, and training in relation to the requirements of the position, however, resumes will not be accepted in lieu of a City employment application.   All applications will be reviewed and only those candidates determined to be most qualified on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include but is not limited to oral interviews and/or written exams and oral presentations. Successful candidates will be placed on the employment-eligible list from which hires may be made. The list is valid for up to one year unless exhausted sooner.   The City of Buena Park is an Equal Opportunity employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status, or disability.   The City of Buena Park Alcohol and Drug Abuse Policy requires that all applicants undergo drug and alcohol testing prior to employment.  Below is a list of key benefits offered to Police Non-Sworn employees of the City of Buena Park and is only a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE:  Composed of six (6) steps - Entry step through E step (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT:  Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION:  Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE:  Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year.   EDUCATION REIMBURSEMENT:   $5000 per calendar year beginning January 1, 2024    plus    the cost of books.     MEDICAL INSURANCE:  Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE: Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according to their bargaining unit agreement. This benefit is voluntary.   VISION INSURANCE:  One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE:  Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY:  Fully paid by the City. Police sworn personnel are not eligible.   OC CREDIT UNION:  Available to all City employees and their families.   OTHER BENEFITS:     3/12 and 4/10 work schedules available. Hours and days off will vary based on assignment.   Employee Gym   Employee Assistance Program – Available to all City employees and their immediate families.    OPTIONAL BENEFITS:      Option to participate in Deferred Compensation 457 Plan and Scholar Share 529 College Savings Plan.   Option to purchase other insurance such as Accident Insurance, Cancel Insurance, Short-term Disability Insurance, and more.    Closing Date/Time:
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            JOB BULLETIN    As of June 24, 2023       Police Officer Recruit   Police Officer     $4,928 - $6,290 monthly $7,422 - $9,757 monthly     As of June 22, 2024        Police Officer Recruit Police Officer     $5,176 - $6,604 monthly $7,793 - $10,244 monthly   (Plus Academy Costs/expenses while a recruit)     ***$10,000 SIGNING BONUS***   Successful Candidates will be paid $3,334 of the Signing Bonus at the time of hire, $3,333 after completion of a Field Training Program and 18-Month Probationary Period, and $3,333 at the completion of the second year of  service.    Applications will be accepted on a  CONTINUOUS BASIS  until positions are filled.  Apply early!   This position may close at any time without notice.  Interested parties are strongly encouraged to submit application materials as soon as possible.     Were you born for this?    Law Enforcement is at its finest here at the City of Buena Park Police Department. With new state-of-the-art facilities and a community-oriented proactive approach on crime, the City of Buena Park Police Department offers a work environment unmatched in Orange County.   Would you like to be part of a team that believes in investing in partnerships with the community, proactive crime prevention, community education, and overall effective police work?   If so, the City of Buena Park Police Department features: Patrol Services, Traffic Services/Enforcement, K9 Unit, and SWAT * Youth Explorer Program, School Resource Officer Program, and the Citizens Assisting Police (CAP) Volunteer Program * Crime Prevention, Investigative Services Bureau, and Forensics * Regional Narcotics Suppression Program, Gang Unit, Community Impact Team (CIT), and Gang Reduction and Intervention Partnership (G.R.I.P.) Crimes: Persons Unit/Property Unit and the Orange County Auto Theft Task Force (OCATT)     Our Philosophy   The philosophy of Community Oriented Policing is practiced by all Buena Park Police Personnel. The Buena Park Police Department believes in investing in partnerships with the community and actively pursues opportunities for community education. Through the development of unique teams, such as the Neighborhood Improvement Task Force (NITF), Community Impact Team (CIT), as well as teams of officers working in specific problem areas, the Buena Park Police Department has been able to have a significant impact on crime and build strong community trust.     State-of-the-Art Facilities and Equipment      The Buena Park Police Department is proud of its state-of-the-art facility built in 2009. Our facilities were built with the future of police work in mind.    24/7 Expansive Employee Gym with impressive locker room facilities for both men and women    Large patrol equipment storage lockers located near police cars    On site weapons training facility    State-of-the-art tactical equipment    High Tech Dispatch Center    The latest computer technology with the focus on paperless processes    Dictation Services available for report writing       Working Environment Encourages Career Growth      Education and advancement are encouraged and rewarded through generous training opportunities and robust promotional opportunities. Proactive police work is encouraged through opportunities for advanced investigation and collaborative relationships with detectives as a regular course of business for Buena Park Police Officers. Alternative work schedules, such as a 3/12 work week and Special Event overtime opportunities, such as Knott's Berry Farm and Community Events, are also available.     Training Provided - Police Academy   Career-minded individuals will be enrolled in a California P.O.S.T. Certified Basic Police Academy in a non-sworn capacity under the sponsorship of the Buena Park Police Department. After meeting all state mandated academy requirements, including graduation from the Police Academy, incumbents will be considered for promotion to Police Officer.  If you are ready to meet the challenge and meet the qualifications described below  APPLY TODAY!     AFTER COMPLETION OF THE POLICE ACADEMY, THESE ESSENTIAL FUNCTIONS ARE TYPICAL WORK PERFORMED BY A POLICE OFFICER:     The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.   1. Enforces federal and state laws and regulations, and local ordinances related to public safety and law enforcement.   2. Patrols an assigned area of the city, in a motor vehicle or on foot in order to detect and prevent crime and maintain law and order; may operate a motorcycle or bicycle as part of special assignment detail.   3. Prepares citations, arrest reports, crime reports, daily observation reports, vehicular incident, and pursuit forms, injury reports, collision reports, and impounded property reports.     4. Responds to radio messages and citizen requests for protection of life, property, and public assistance; appears at crimes and scenes of disorder and determines the proper course of action; investigates suspicious vehicles or persons; observes situations related to stolen cars, traffic violations, and proper flow of traffic.   5. Gives verbal warnings and issues citations; inspects premises; assists in the investigation of crimes; conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths or other types of incidents involving possible violation of public safety laws and codes.   6. Questions suspects, interviews victims and witnesses; books property and evidence; performs basic crime scene investigation; testifies in court regarding facts, circumstances, and violations; completes field and follow-up investigations.     7. Takes written statements; examines conditions of accident scenes; clears scene of obstructions and damaged vehicles; notes and reports traffic hazards; provides first aid for injured persons or requests medical attention in accordance with departmental procedures.     8. Reports abandoned or damaged vehicles; inspects establishments providing alcoholic beverages and entertainment, and other public gatherings and assures that proper licenses and permits are in effect.     9. Intervenes in private or public disputes to protect the public and maintain order; monitors the status of parolees and individuals on probation status, including court orders.   10. Develops and maintains positive relations with citizens, business owners, and other members of the community.   11. Participates in police briefings, exercises, training courses, and programs.   12. Receives, searches, books, fingerprints, and takes custody of prisoners; guards and transports prisoners; provides meals and completes daily records.   13. When assigned to Reserves details, tracks and coordinates the scheduling and training of Reserve Police Officers.   14. When assigned to Traffic detail, enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with the Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.   15. When assigned to Field Training Officer detail, organizes, coordinates, and provides officer training in the field related to proper law enforcement surveillance, handling of traffic stops, preparation of departmental reports, and related tasks; completes training records and employee progress reports at regular intervals.   16. When assigned to K-9 detail, assists in searches of suspects and properties; trains animals and conducts exercises in proper pursuit and control methods; feeds and maintains animals in accordance with health and safety standards, and prepares related activity records.   17. When assigned to Detective detail, conducts crime scene investigations and pursues cases involving the collection of additional evidence, identification, and interviewing of victims and suspects, and prosecution of cases within the court system; conducts covert patrol; writes and executes search warrants; coordinates property and evidence collection with police support staff; testifies in cases.   18. When assigned to SWAT detail, responds to emergency calls involving hostages, barricaded suspects, suicide threats, bomb threats, deadly use of force, high-risk search and arrest warrant service, and related incidents involving public safety.   19. When assigned to Gang detail, monitors and investigates associations of individuals who belong to known gangs; determines means of gaining access and information from informants related to actual or planned crimes; testifies in cases.   20. When assigned to School Resource detail, visits public schools, prepares and makes educational presentations, maintains communications with school officials, works with District staff on attendance and truancy issues, and counsels students related to lawful conduct and community standards and expectations.     21. Provides escorts or guard services for parades, various public activities, or meetings.    QUALIFICATIONS GUIDELINES       Knowledge of :   Police science principles, practices and professional standards; Federal Constitution rights governing search and seizure and Miranda applications; state laws, Penal Codes, Traffic Codes, and Civil Codes, statutes, court decisions, and case law; local codes and ordinances, departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and custody of prisoners or contraband; criminal investigation methods, identification methods; crime prevention principles, use of police records, and law enforcement practices; self-defense methods and physical restraint techniques; radio codes, transmission procedures and communication techniques; principles of human behavior; professional standards; contemporary patrol, traffic enforcement, criminal investigation, and related police services, including specialty assignments; communicable disease control methods and techniques; proper care and maintenance of property and equipment; effective customer service techniques.    Ability to :    Operate police motor vehicles, radio communications equipment, computer equipment, firearms, and weapons; interpret and apply state public safety laws, codes, and local ordinances; prepare and present clear, accurate, and concise police reports and statistical records; analyze solutions to law enforcement problems; convey clear instructions or execute commands; establish and maintain effective working relationships with other divisions, police management, city departments, public and private agencies, community groups and the general public; communicate effectively, both orally or in writing; accurately recall circumstances regarding traffic incidents or crime reports; exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations; think logically and maintain alertness in emergency situations; relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.    PHYSICAL AND MENTAL DEMANDS  The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.      Physical Demands     While performing the duties of this class, the employee is frequently required to use hands to finger, handle, feel or operate objects, tools, or controls; and reach with hands and arms above and below shoulder level. The employee is expected to climb or scale walls, ladders, or steps, carry police safety gear; stoop, bend, kneel, crouch, squat, or crawl, as well as walk, sit, and run. Sensory demands include talking, hearing, and using smell. This position must be able to pull and carry persons in emergency situations, administer first aid, and fight in self-defense. Employees are expected to grasp and carry power and hand tools, lift, carry, and move persons and/or equipment, and push, pull, or drag objects weighing up to 100 pounds or more.     Mental Demands     While performing the duties of this class, employees are regularly required to use written and oral communication skills; read and interpret data, information, and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; remain calm and use effective judgment in dangerous situations; and interact with citizens, business representatives, city staff, other organizations, police safety personnel, school representatives, and the public, and other interfaces depending upon the position assignment.    WORK ENVIRONMENT     The employee frequently works in outside weather conditions, and in a patrol unit and may operate specialized equipment when assigned to patrol. The work involves exposure to extreme heat, smoke, dust, fumes, and inclement weather, as well as loud noises such as, but not limited to, sirens, alarms, and diesel engines.   These positions require the use of safety helmets, armored vest, earplugs, utility belts, and other specialized equipment as well as certification in protective and life-saving equipment. These positions are subject to the threat of injury and life-threatening hazards as part of police safety operations.   EDUCATION/TRAINING/EXPERIENCE  High School graduation or G.E.D. is required. Completion of up to 60 semester level units related to general education and police science is highly desirable. For specialty assignments, completion of all required training and certification related to the special position assignment   LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS     A valid Class C California driver's license, acceptable driving record, and evidence of insurance are required.    Satisfactory completion of Basic, Intermediate, and Advanced Peace Officer Standards & Training (P.O.S.T.) certification is required within three years of assignment to this classification.     Ability to work extended hours in order to meet shift needs, complete reports, attend meetings, or conduct police business.     Employees who become department employees on or after January 1, 1987, shall, as a condition of their continued employment, refrain from smoking tobacco or any other non-tobacco substance at any time on or off duty. Violation of this condition of employment shall be deemed good cause for dismissal.       Vision:   No more than 20/100 uncorrected and 20/30 corrected and freedom from uncorrectable color blindness. Specific vision abilities required by this job include close vision, peripheral vision, color vision, and the ability to adjust focus.    Age : Must be 21 years of age or older at time of appointment.    Citizenship:  Must be a citizen of the United States OR permanent resident alien who is eligible for and has already applied for citizenship.    Psychological:  Applicants must undergo a psychological assessment by a qualified professional to determine their suitability for the position.    Polygraph Examination:  Applicants will be administered an integrity test, and a polygraph examination.    Background Investigation : Applicants will undergo a complete, comprehensive, P.O.S.T. approved background Investigation.    Character:  Applicants must be of good character and reputation. Applicants will be fingerprinted and records checked in both state and federal bureaus. Applicants must not have a record of conviction of a serious offense, or numerous convictions of minor offenses. Credit rating, if established, must be satisfactory.   APPLICANT INFORMATION/EXAM WEIGHT    Tentative Testing Schedule (dates subject to change):     MANDATORY INFORMATIONAL MEETING:  Thursday,April 18, 2024, 5:30 PM   at Buena Park Community Center, Ball Room, 6688 Beach Blvd., Buena Park, CA 90621     AGILITY TESTING/WRITTEN EXAM:  Friday, April 26, 2024, 10:00 AM Orange County Sheriff's Academy, Tustin     ORAL INTERVIEWS:  Week of May 13, 2024   Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department web page at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education, and training in relation to the requirements of the position, however, resumes will not be accepted in lieu of a City employment application.  All applications will be reviewed and only those candidates determined to be  most qualified  on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include but is not limited to oral interview and/or written exams, physical agility testing, and oral presentations. Successful candidates will be placed on the employment eligible list from which hires may be made. The list is valid for up to one year unless exhausted sooner.  The City of Buena Park is an Equal Opportunity Employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status or disability.   The City of Buena Park Alcohol and Drug Abuse Policy requires that all applicants undergo drug and alcohol testing prior to employment.  Below is a list of key benefits offered to Police Sworn employees of the City of Buena Park. This list is a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE: Composed of seven (7) steps - Entry step through step seven (7) (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT: Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION: Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE: Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year, plus one (1) floating holiday.   EDUCATION REIMBURSEMENT:   $5000 per calendar year beginning January 1, 2024    plus    the cost of books.     ADDITIONAL PAYS:      Bilingual Pay - $300.00 per month   Longevity Pay    Employees with 20-24 years of service receive a 3% base salary adjustment annually   Employees with 25 years of more of service receive a 5% base salary adjustment annually      Shift Differential - $175.00 per month Uniform Allowance - $800.00 annually  MEDICAL INSURANCE: Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE: Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according to their bargaining unit agreement. This benefit is voluntary.   VISION INSURANCE: One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE: Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY: Fully paid by the City. Police sworn personnel are not eligible.   OC CREDIT UNION: Available to all City employees and their families.   OTHER BENEFITS:     3/12 and 4/10 work schedules available. Hours and days off will vary based on assignment.   Full Flexible Cafeteria Plan   Employee Gym   Employee Assistance Program – Available to all City employees and their immediate families.    OPTIONAL BENEFITS:      Option to participate in Deferred Compensation 457 Plan and Scholar Share 529 College Savings Plan.   Option to purchase other insurance such as Accident Insurance, Cancel Insurance, Short-term Disability Insurance, and more.    Closing Date/Time: Continuous
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
        JOB BULLETIN    As of June 24, 2023       Police Officer Recruit   Police Officer     $4,928 - $6,290 monthly $7,422 - $9,757 monthly     As of June 22, 2024        Police Officer Recruit Police Officer     $5,176 - $6,604 monthly $7,793 - $10,244 monthly   (Plus Academy Costs/expenses while a recruit)     ***$10,000 SIGNING BONUS***   Successful Candidates will be paid $3,334 of the Signing Bonus at the time of hire, $3,333 after completion of a Field Training Program and 18-Month Probationary Period, and $3,333 at the completion of the second year of  service.    Applications will be accepted on a  CONTINUOUS BASIS  until positions are filled.  Apply early!   This position may close at any time without notice.  Interested parties are strongly encouraged to submit application materials as soon as possible.     Were you born for this?    Law Enforcement is at its finest here at the City of Buena Park Police Department. With new state-of-the-art facilities and a community-oriented proactive approach on crime, the City of Buena Park Police Department offers a work environment unmatched in Orange County.   Would you like to be part of a team that believes in investing in partnerships with the community, proactive crime prevention, community education, and overall effective police work?   If so, the City of Buena Park Police Department features: Patrol Services, Traffic Services/Enforcement, K9 Unit, and SWAT * Youth Explorer Program, School Resource Officer Program, and the Citizens Assisting Police (CAP) Volunteer Program * Crime Prevention, Investigative Services Bureau, and Forensics * Regional Narcotics Suppression Program, Gang Unit, Community Impact Team (CIT), and Gang Reduction and Intervention Partnership (G.R.I.P.) Crimes: Persons Unit/Property Unit and the Orange County Auto Theft Task Force (OCATT)     Our Philosophy   The philosophy of Community Oriented Policing is practiced by all Buena Park Police Personnel. The Buena Park Police Department believes in investing in partnerships with the community and actively pursues opportunities for community education. Through the development of unique teams, such as the Neighborhood Improvement Task Force (NITF), Community Impact Team (CIT), as well as teams of officers working in specific problem areas, the Buena Park Police Department has been able to have a significant impact on crime and build strong community trust.     State-of-the-Art Facilities and Equipment      The Buena Park Police Department is proud of its state-of-the-art facility built in 2009. Our facilities were built with the future of police work in mind.    24/7 Expansive Employee Gym with impressive locker room facilities for both men and women    Large patrol equipment storage lockers located near police cars    On site weapons training facility    State-of-the-art tactical equipment    High Tech Dispatch Center    The latest computer technology with the focus on paperless processes    Dictation Services available for report writing       Working Environment Encourages Career Growth      Education and advancement are encouraged and rewarded through generous training opportunities and robust promotional opportunities. Proactive police work is encouraged through opportunities for advanced investigation and collaborative relationships with detectives as a regular course of business for Buena Park Police Officers. Alternative work schedules, such as a 3/12 work week and Special Event overtime opportunities, such as Knott's Berry Farm and Community Events, are also available.     Training Provided - Police Academy   Career-minded individuals will be enrolled in a California P.O.S.T. Certified Basic Police Academy in a non-sworn capacity under the sponsorship of the Buena Park Police Department. After meeting all state mandated academy requirements, including graduation from the Police Academy, incumbents will be considered for promotion to Police Officer.  If you are ready to meet the challenge and meet the qualifications described below  APPLY TODAY!     AFTER COMPLETION OF THE POLICE ACADEMY, THESE ESSENTIAL FUNCTIONS ARE TYPICAL WORK PERFORMED BY A POLICE OFFICER:     The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.   1. Enforces federal and state laws and regulations, and local ordinances related to public safety and law enforcement.   2. Patrols an assigned area of the city, in a motor vehicle or on foot in order to detect and prevent crime and maintain law and order; may operate a motorcycle or bicycle as part of special assignment detail.   3. Prepares citations, arrest reports, crime reports, daily observation reports, vehicular incident, and pursuit forms, injury reports, collision reports, and impounded property reports.     4. Responds to radio messages and citizen requests for protection of life, property, and public assistance; appears at crimes and scenes of disorder and determines the proper course of action; investigates suspicious vehicles or persons; observes situations related to stolen cars, traffic violations, and proper flow of traffic.   5. Gives verbal warnings and issues citations; inspects premises; assists in the investigation of crimes; conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths or other types of incidents involving possible violation of public safety laws and codes.   6. Questions suspects, interviews victims and witnesses; books property and evidence; performs basic crime scene investigation; testifies in court regarding facts, circumstances, and violations; completes field and follow-up investigations.     7. Takes written statements; examines conditions of accident scenes; clears scene of obstructions and damaged vehicles; notes and reports traffic hazards; provides first aid for injured persons or requests medical attention in accordance with departmental procedures.     8. Reports abandoned or damaged vehicles; inspects establishments providing alcoholic beverages and entertainment, and other public gatherings and assures that proper licenses and permits are in effect.     9. Intervenes in private or public disputes to protect the public and maintain order; monitors the status of parolees and individuals on probation status, including court orders.   10. Develops and maintains positive relations with citizens, business owners, and other members of the community.   11. Participates in police briefings, exercises, training courses, and programs.   12. Receives, searches, books, fingerprints, and takes custody of prisoners; guards and transports prisoners; provides meals and completes daily records.   13. When assigned to Reserves details, tracks and coordinates the scheduling and training of Reserve Police Officers.   14. When assigned to Traffic detail, enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with the Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.   15. When assigned to Field Training Officer detail, organizes, coordinates, and provides officer training in the field related to proper law enforcement surveillance, handling of traffic stops, preparation of departmental reports, and related tasks; completes training records and employee progress reports at regular intervals.   16. When assigned to K-9 detail, assists in searches of suspects and properties; trains animals and conducts exercises in proper pursuit and control methods; feeds and maintains animals in accordance with health and safety standards, and prepares related activity records.   17. When assigned to Detective detail, conducts crime scene investigations and pursues cases involving the collection of additional evidence, identification, and interviewing of victims and suspects, and prosecution of cases within the court system; conducts covert patrol; writes and executes search warrants; coordinates property and evidence collection with police support staff; testifies in cases.   18. When assigned to SWAT detail, responds to emergency calls involving hostages, barricaded suspects, suicide threats, bomb threats, deadly use of force, high-risk search and arrest warrant service, and related incidents involving public safety.   19. When assigned to Gang detail, monitors and investigates associations of individuals who belong to known gangs; determines means of gaining access and information from informants related to actual or planned crimes; testifies in cases.   20. When assigned to School Resource detail, visits public schools, prepares and makes educational presentations, maintains communications with school officials, works with District staff on attendance and truancy issues, and counsels students related to lawful conduct and community standards and expectations.     21. Provides escorts or guard services for parades, various public activities, or meetings.    QUALIFICATIONS GUIDELINES       Knowledge of :   Police science principles, practices and professional standards; Federal Constitution rights governing search and seizure and Miranda applications; state laws, Penal Codes, Traffic Codes, and Civil Codes, statutes, court decisions, and case law; local codes and ordinances, departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and custody of prisoners or contraband; criminal investigation methods, identification methods; crime prevention principles, use of police records, and law enforcement practices; self-defense methods and physical restraint techniques; radio codes, transmission procedures and communication techniques; principles of human behavior; professional standards; contemporary patrol, traffic enforcement, criminal investigation, and related police services, including specialty assignments; communicable disease control methods and techniques; proper care and maintenance of property and equipment; effective customer service techniques.    Ability to :    Operate police motor vehicles, radio communications equipment, computer equipment, firearms, and weapons; interpret and apply state public safety laws, codes, and local ordinances; prepare and present clear, accurate, and concise police reports and statistical records; analyze solutions to law enforcement problems; convey clear instructions or execute commands; establish and maintain effective working relationships with other divisions, police management, city departments, public and private agencies, community groups and the general public; communicate effectively, both orally or in writing; accurately recall circumstances regarding traffic incidents or crime reports; exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations; think logically and maintain alertness in emergency situations; relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.    PHYSICAL AND MENTAL DEMANDS  The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.      Physical Demands     While performing the duties of this class, the employee is frequently required to use hands to finger, handle, feel or operate objects, tools, or controls; and reach with hands and arms above and below shoulder level. The employee is expected to climb or scale walls, ladders, or steps, carry police safety gear; stoop, bend, kneel, crouch, squat, or crawl, as well as walk, sit, and run. Sensory demands include talking, hearing, and using smell. This position must be able to pull and carry persons in emergency situations, administer first aid, and fight in self-defense. Employees are expected to grasp and carry power and hand tools, lift, carry, and move persons and/or equipment, and push, pull, or drag objects weighing up to 100 pounds or more.     Mental Demands     While performing the duties of this class, employees are regularly required to use written and oral communication skills; read and interpret data, information, and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; remain calm and use effective judgment in dangerous situations; and interact with citizens, business representatives, city staff, other organizations, police safety personnel, school representatives, and the public, and other interfaces depending upon the position assignment.    WORK ENVIRONMENT     The employee frequently works in outside weather conditions, and in a patrol unit and may operate specialized equipment when assigned to patrol. The work involves exposure to extreme heat, smoke, dust, fumes, and inclement weather, as well as loud noises such as, but not limited to, sirens, alarms, and diesel engines.   These positions require the use of safety helmets, armored vest, earplugs, utility belts, and other specialized equipment as well as certification in protective and life-saving equipment. These positions are subject to the threat of injury and life-threatening hazards as part of police safety operations.   EDUCATION/TRAINING/EXPERIENCE  High School graduation or G.E.D. is required. Completion of up to 60 semester level units related to general education and police science is highly desirable. For specialty assignments, completion of all required training and certification related to the special position assignment   LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS     A valid Class C California driver's license, acceptable driving record, and evidence of insurance are required.    Satisfactory completion of Basic, Intermediate, and Advanced Peace Officer Standards & Training (P.O.S.T.) certification is required within three years of assignment to this classification.     Ability to work extended hours in order to meet shift needs, complete reports, attend meetings, or conduct police business.     Employees who become department employees on or after January 1, 1987, shall, as a condition of their continued employment, refrain from smoking tobacco or any other non-tobacco substance at any time on or off duty. Violation of this condition of employment shall be deemed good cause for dismissal.       Vision:   No more than 20/100 uncorrected and 20/30 corrected and freedom from uncorrectable color blindness. Specific vision abilities required by this job include close vision, peripheral vision, color vision, and the ability to adjust focus.    Age : Must be 21 years of age or older at time of appointment.    Citizenship:  Must be a citizen of the United States OR permanent resident alien who is eligible for and has already applied for citizenship.    Psychological:  Applicants must undergo a psychological assessment by a qualified professional to determine their suitability for the position.    Polygraph Examination:  Applicants will be administered an integrity test, and a polygraph examination.    Background Investigation : Applicants will undergo a complete, comprehensive, P.O.S.T. approved background Investigation.    Character:  Applicants must be of good character and reputation. Applicants will be fingerprinted and records checked in both state and federal bureaus. Applicants must not have a record of conviction of a serious offense, or numerous convictions of minor offenses. Credit rating, if established, must be satisfactory.   APPLICANT INFORMATION/EXAM WEIGHT    Tentative Testing Schedule (dates subject to change):     MANDATORY INFORMATIONAL MEETING:  Thursday,April 18, 2024, 5:30 PM   at Buena Park Community Center, Ball Room, 6688 Beach Blvd., Buena Park, CA 90621     AGILITY TESTING/WRITTEN EXAM:  Friday, April 26, 2024, 10:00 AM Orange County Sheriff's Academy, Tustin     ORAL INTERVIEWS:  Week of May 13, 2024   Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department web page at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education, and training in relation to the requirements of the position, however, resumes will not be accepted in lieu of a City employment application.  All applications will be reviewed and only those candidates determined to be  most qualified  on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include but is not limited to oral interview and/or written exams, physical agility testing, and oral presentations. Successful candidates will be placed on the employment eligible list from which hires may be made. The list is valid for up to one year unless exhausted sooner.  The City of Buena Park is an Equal Opportunity Employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status or disability.   The City of Buena Park Alcohol and Drug Abuse Policy requires that all applicants undergo drug and alcohol testing prior to employment.  Below is a list of key benefits offered to Police Sworn employees of the City of Buena Park. This list is a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE: Composed of seven (7) steps - Entry step through step seven (7) (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT: Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION: Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE: Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year, plus one (1) floating holiday.   EDUCATION REIMBURSEMENT:   $5000 per calendar year beginning January 1, 2024    plus    the cost of books.     ADDITIONAL PAYS:      Bilingual Pay - $300.00 per month   Longevity Pay    Employees with 20-24 years of service receive a 3% base salary adjustment annually   Employees with 25 years of more of service receive a 5% base salary adjustment annually      Shift Differential - $175.00 per month Uniform Allowance - $800.00 annually  MEDICAL INSURANCE: Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE: Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according to their bargaining unit agreement. This benefit is voluntary.   VISION INSURANCE: One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE: Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY: Fully paid by the City. Police sworn personnel are not eligible.   OC CREDIT UNION: Available to all City employees and their families.   OTHER BENEFITS:     3/12 and 4/10 work schedules available. Hours and days off will vary based on assignment.   Full Flexible Cafeteria Plan   Employee Gym   Employee Assistance Program – Available to all City employees and their immediate families.    OPTIONAL BENEFITS:      Option to participate in Deferred Compensation 457 Plan and Scholar Share 529 College Savings Plan.   Option to purchase other insurance such as Accident Insurance, Cancel Insurance, Short-term Disability Insurance, and more.    Closing Date/Time: Continuous
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            Description   Salary: $54,813 (plus incentives: $56,658)--$--$102,627 annually    IMPORTANT: IF YOU HAVE SUBMITTED AN ORLANDO POLICE DEPARTMENT POLICE OFFICER APPLICATION WITHIN THE PAST SIX MONTHS OR YOU HAVE PREVIOUSLY SUBMITTED AN APPLICATION AND ARE STILL ACTIVE IN THE POLICE OFFICER APPLICATION PROCESS, YOU DO NOT NEED TO REAPPLY.   Newly hired Police Officers who have two (2) or more years of relevant experience may be placed in Grade 2 of the Police Officer Pay Plan with a yearly salary of $58,650 (plus incentives: $60,495).  APPLICATION INFORMATION:  When completing the application for Police Officer you will be required to input all previous work related positions since high school under the Work Experience section of the application.  NATURE OF WORK:  Performs professional law enforcement work to maintain order to protect the public, maintain law and order in the community, detect and prevent crime, direct and control traffic, and investigate and apprehend suspects involved in criminal activity. Work is performed under general supervision of Police Sergeant.  MINIMUM QUALIFICATIONS:  High School diploma or G.E.D. Certificate which meets state standards. College coursework preferred. Meet the age requirement in accordance with Florida State Statutes (21 yrs. of age or more preferred.). U.S. Citizen. Physical Condition must meet the standards. Meet vision requirements: One eye may be 20/100 corrected to 20/20; the other eye no more than 20/70 corrected to 20/20. Have good moral character, no felony convictions or, misdemeanor convictions involving moral character, perjury or false statements as outlined in the Florida State Statute. Must be able to meet the restrictive drug standard. Possess a valid Florida Driver's License.  PROBATIONARY PERIOD:  Permanent status to this position requires a probationary period of twelve (12) months, during which time performance will be carefully evaluated. Permanent status will be granted only if work performance is judged to be satisfactory.  SIGNIFICANT JOB REQUIREMENTS  As a police officer, you will be required to work any hour of the day, any day of the week, and on any recognized holiday. You will be required to work in any area of the city. You will be required to maintain proficiency in the use of police equipment. You will be required to work with and for persons of differing race, sex, religious affiliations, age groups, and physical disabilities. You must be able to testify as a law enforcement officer for the State Attorney’s Office (SAO) and the United States.   Please Note: The display of any tattoo, scarification, brand, or other body ornamentation considered offensive, regardless of its location, while on duty or in any Department facility is not permitted and shall be covered at all times.   EQUAL OPPORTUNITY EMPLOYER  The Orlando Police Department is firmly committed to equal employment opportunity and provides for equal opportunity before and during employment with the Department for all applicants and employees regardless of race, color, religion, sex, age, national origin, political affiliation, disability, marital status, or other similar factors not job related. The Department's policy of equality of opportunity applies to all levels of employment in the Department and to all job classifications. In addition, it is the responsibility of each department manager and supervisor to give the Department's non-discrimination policy full support through leadership and by personal example. In addition, it is the duty of each employee to help maintain a work environment which is conducive to and which reflects the Department's commitment to equal employment opportunity. Every effort will be made to employ and retain qualified individuals with disabilities. In compliance with the Americans with Disabilities Act of July 26, 1990, the Orlando Police Department exercises an affirmative duty to make reasonable accommodations to qualified applicants with disabilities and employees so that qualified individuals can perform the essential functions of a job.   IMPORTANT: PLEASE READ CAREFULLY: SIGNIFICANT SELECTION PROCESS INFORMATION    Candidates should first complete this Police Officer application.  After submitting your application, the next step is for qualified candidates to complete the Civil Service Exam. The Civil Service Exam used by the Orlando Police Department, is the Frontline National Exam by the National Testing Network.  There is additional information as to the content of this exam, on the National Testing Network’s (NTN’s) website at this link: Frontline National Exam . There are two (2) options on how to complete the Frontline National Exam, which are described below.   1. Selected applicants can complete the exam in-person in Orlando on a specific date determined by the Orlando Police Department. Applicants will be contacted by the Orlando Police Department concerning this option. The exam is administered by the Orlando Police Department. There is  NO COST  to complete the exam in-person. Generally, the exam is offered once per month. Applicants complete the exam in the morning. Applicants return to the testing venue in the afternoon, where results are divulged. Those passing the exam may have the opportunity to participate in the Physical Abilities Test (PAT) and potentially a panel interview that same day.   OR   2. The second method for applicants to complete Frontline National is via NTN. NTN has multiple testing locations throughout the country or the option to complete the exam virtually. Candidates complete the exam at their convenience and schedule the exam via NTN’s website. Selected and qualified candidates will be contacted by the Orlando Police Department and provided a voucher for the exam cost. This voucher will waive the $55.00 cost of the exam, when candidates schedule their exam via NTN. This voucher is only being provided for a limited amount of time by the Orlando Police Department and may be discontinued at any time.     There is information in this job posting referencing the minimum qualifications for the position. Please ensure you meet these qualifications before applying. The Orlando Police Department will NOT reimburse candidates for the cost of the Frontline National Exam, after candidates have paid for the exam on their own accord.    If candidates have any questions concerning their eligibility, they should reach out to OPD Recruiting at: 407-246-2459 or    recruit@orlando.gov    Those completing the exam via NTN will be contacted by the Orlando Police Department as to whether they have “Passed/Failed” the exam. The applicants passing the exam will be provided additional instructions on the next steps of the process.   If you have already completed Frontline National with NTN within the past 12 months from your Police Officer application date, your scores are still valid via NTN. You can contact NTN Support at 855-821-3761 and send your scores to the Orlando Police Department via NTN for a cost of $12.00.  This $12.00 cost will be paid for by the Orlando Police Department for a limited time.  Note: this only applies to those who have completed Frontline National with NTN within the past 12 months from the date of their Police Officer application.   If applicants pass the Frontline National Exam (Civil Service Exam), they may be invited to complete a Physical Assessment Test (PAT), which is a 1.5 mile run in 16 minutes or less, complete at least 15 push-ups in one minute, and complete at least 25 sit-ups in one minute. Prior to taking the PAT, each applicant will be required to produce a completed PAT waiver. The waiver will be emailed to applicants at an appropriate time. The applicant will be required to complete a physical examination and an EKG by a physician of their choice.   The physician will complete and sign the last page of the waiver, attesting to the fact that they have reviewed the applicant's health history, performed a physical examination, conducted an EKG, effectively clearing the applicant for participation in the above described physical assessment test. In addition to the PAT, select candidates will also be required to successfully complete a Civil Service Exam (Frontline National Exam via NTN or Frontline National Exam on-site in Orlando in an exam coordinated by OPD as described above), interviews, polygraph exams, a background investigation, a psychological exam and a medical exam. Note:   Applicants reaching the latter stages of the selection process will have their fingerprints taken for background check purposes. Fingerprints submitted by applicants will be retained by the Florida Department of Law Enforcement (FDLE) and the Federal Bureau of Investigation (FBI) as part of the National Rap Back Service.       Selection by the Orlando Police Department means that you will be retained as a conditional civilian employee. This entitles you to enrollment in the Basic Law Enforcement Academy (School of Public Safety - Valencia College), or if a certified officer in the State of Florida, you will be hired as a civilian employee until you successfully complete the orientation phase. Upon completion of the orientation phase, your status as a conditional employee will be concluded, and you will be hired as a probationary police officer. Failure to successfully complete the academy and orientation phase can result in immediate termination and removal of your name from further consideration for employment as a police officer.    The Orlando Police Department offers full testing services for the position of police officer through National Testing Network, Inc.    What to expect at the www.nationaltestingnetwork.com website:     Review all information related to the Orlando Police Department police officer position, including minimum requirements and salary info.    Detailed information about the testing process for entry level law enforcement testing (Fronline National Exam).    Opportunity to take online practice tests at https://ergopracticetests.com/?FLB/    Schedule your own convenient test time.    Take high quality job simulation tests in a standardized, fair testing environment.     National Testing Network is a service provided to conduct entry level testing in a standardized, professional environment. National Testing Network does not replace the Orlando Police Department’s responsibility and decision making in the selection process. Certain candidates will be selected for additional screening.     Employment Disqualifiers   : APPLICANTS SHOULD REVIEW THE INFORMATION BELOW BEFORE SUBMITTING A JOB APPLICATION.     WORK HISTORY    Applicant will be disqualified if:   1. Applicant has been discharged or resigned to avoid discharge within the last three years for neglect of duties, violation of job safety standards, violation of rules or standards regarding conduct toward the public and violation of rules and standards governing punctuality and dependability; OR,    2. Applicant has been discharged or resigned to avoid discharge within the last three years for inability to meet performance standards in the same kind of work for which he/she is now applying, unless he/she has since established a stable and satisfactory record of employment or training in the law enforcement career field; OR,    3. Applicant's work record, including number and type of positions held, reasons for separations and duration of unemployment when considered in light of the type of work he/she is now seeking, indicates that he/she would be a poor employment risk; OR,    4. While employed as a sworn law enforcement officer, applicant appropriated money, property, or evidence for personal use or purpose; OR,    5. Applicant has pending charges before any state law enforcement licensing agency.     DRIVER'S LICENSE     1. Applicant must have possessed a valid driver's license for at least one (1) year prior to the date of application and continuing to the date of employment.     CRIMINAL CONDUCT    Applicant will be disqualified if:  1. Applicant has been convicted of a felony crime; OR, 2. Applicant has been convicted of certain misdemeanor offenses, within five years of the date of application (please contact OPD Recruiting if you have questions about which misdemeanor crimes apply); OR, 3. Applicant has been convicted of any offense which can be considered domestic violence; OR, 4. Applicant admits to committing a felony crime within five years of the date of application; OR, 5. Applicant has pending misdemeanor or felony charges; OR, 6. Applicant, while employed as a law enforcement officer, has committed a felony crime; OR 7. Any other criminal conduct may or may not disqualify an applicant but will be considered on a case-by-case basis.     DRUG USE    The following drug-related activities affect an applicant’s eligibility for employment:  1. Within one year of application or at any time following application, use or possession by applicant of cannabis that would constitute a violation of Chapter 893, Florida Statutes, shall disqualify the applicant from employment consideration. Such use or possession by applicant preceding one year of application may, upon review of the totality of circumstances, disqualify applicant 2. Within three years of application or at any time following application, use or possession by applicant of a controlled substance that would constitute a violation of Chapter 893, Florida Statutes, shall disqualify the applicant from employment consideration. Such use or possession by applicant preceding three years of application may, upon review of the totality of circumstances, disqualify applicant. 3. Within three years of application or at any time following application, use by applicant of a drug listed in Chapter 893, Florida Statutes, when that drug was prescribed for someone other than applicant, may, upon review of the totality of the circumstances, disqualify applicant from employment consideration. 4. Within ten years of application, sale by applicant of a substance controlled by Chapter 893, Florida Statutes, shall disqualify applicant from employment eligibility.   DRIVING RECORD     Applicant will be disqualified for traffic convictions under any of the following conditions:    1. One conviction within five years prior to the date of application and continuing to the date of employment: A. Voluntary or involuntary manslaughter resulting from the operation of a motor vehicle; OR, B. Failing to stop and render aid, as required under any applicable State or Federal Law, in the event of a motor vehicle accident resulting in the death or personal injury of another; OR, C. Driving a motor vehicle or being in actual physical control while having an unlawful blood alcohol level or while under the influence of alcoholic beverages or any substances controlled under any State or Federal law; OR, D. Attempting to elude police.    2. One conviction within three years prior to the date of application and continuing to the date of employment: A. Driving a motor vehicle while driver's license is suspended or revoked for reasons other than financial responsibility; OR, B. Reckless driving.    3. Two convictions singly or in combination within three years prior to the date of application and continuing to the date of employment: A. Leaving the scene of an accident resulting in property damage of more than $50; OR, B. Unlawful speed resulting in an accident.    4. Five convictions singly or in combination within three years prior to the date of application and continuing to the date of employment of any traffic violations, except parking tickets, covered under any State or Federal law, or any valid ordinance of a municipality or county.    5. Traffic conviction record in which the accumulation of points resulted in the suspension of a driver's license within three years prior to the date of application and continuing to the date of employment.    6. Suspended or revoked driver's license for one of the following reasons within one year prior to the date of application and continuing to the date of employment: A. Failure to attend court ordered driving schools; OR, B. Failure to submit to a chemical test for intoxication or any suspension arising from an arrest or conviction for D.U.I. For the purposes of this section, issuance of a driver's license "For Business Purposes Only" will result in disqualification; OR, C. Failure to pay two or more traffic fines. The circumstances resulting in the non-payment of only one traffic fine will be evaluated on an individual basis and may or may not disqualify the applicant; OR, D. Financial responsibility (insurance cancellation, etc.) will be evaluated on an individual basis and may or may not disqualify the applicant.    7. Classified as a habitual traffic offender within the last ten (10) years.     FALSE INFORMATION      Applicant will be disqualified if:    1. Applicant is shown to have knowingly presented false oral or written information during his/her consideration for employment; OR    2. While employed as a sworn law enforcement officer, lied under oath during criminal or civil court proceedings.    MILITARY SERVICE RECORD      Applicant will be disqualified if he/she has received a dishonorable discharge from any of the Armed Forces of the United States.   ***PLEASE NOTE, IF YOU HAVE A SPECIFIC SITUATION YOU WOULD LIKE TO DISCUSS WHICH YOU BELIEVE MAY DISQUALIFY YOU FROM THE APPLICATION PROCESS, PLEASE CONTACT THE ORLANDO POLICE DEPARTMENT’S RECRUITING SECTION AT 407.246.2459 OR RECRUIT@ORLANDO.GOV   Examples of Duties  Supplemental Information  Orlando Police Officer Benefits Guide - City of Orlando  Closing Date/Time: Continuous
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        Description   Salary: $54,813 (plus incentives: $56,658)--$--$102,627 annually    IMPORTANT: IF YOU HAVE SUBMITTED AN ORLANDO POLICE DEPARTMENT POLICE OFFICER APPLICATION WITHIN THE PAST SIX MONTHS OR YOU HAVE PREVIOUSLY SUBMITTED AN APPLICATION AND ARE STILL ACTIVE IN THE POLICE OFFICER APPLICATION PROCESS, YOU DO NOT NEED TO REAPPLY.   Newly hired Police Officers who have two (2) or more years of relevant experience may be placed in Grade 2 of the Police Officer Pay Plan with a yearly salary of $58,650 (plus incentives: $60,495).  APPLICATION INFORMATION:  When completing the application for Police Officer you will be required to input all previous work related positions since high school under the Work Experience section of the application.  NATURE OF WORK:  Performs professional law enforcement work to maintain order to protect the public, maintain law and order in the community, detect and prevent crime, direct and control traffic, and investigate and apprehend suspects involved in criminal activity. Work is performed under general supervision of Police Sergeant.  MINIMUM QUALIFICATIONS:  High School diploma or G.E.D. Certificate which meets state standards. College coursework preferred. Meet the age requirement in accordance with Florida State Statutes (21 yrs. of age or more preferred.). U.S. Citizen. Physical Condition must meet the standards. Meet vision requirements: One eye may be 20/100 corrected to 20/20; the other eye no more than 20/70 corrected to 20/20. Have good moral character, no felony convictions or, misdemeanor convictions involving moral character, perjury or false statements as outlined in the Florida State Statute. Must be able to meet the restrictive drug standard. Possess a valid Florida Driver's License.  PROBATIONARY PERIOD:  Permanent status to this position requires a probationary period of twelve (12) months, during which time performance will be carefully evaluated. Permanent status will be granted only if work performance is judged to be satisfactory.  SIGNIFICANT JOB REQUIREMENTS  As a police officer, you will be required to work any hour of the day, any day of the week, and on any recognized holiday. You will be required to work in any area of the city. You will be required to maintain proficiency in the use of police equipment. You will be required to work with and for persons of differing race, sex, religious affiliations, age groups, and physical disabilities. You must be able to testify as a law enforcement officer for the State Attorney’s Office (SAO) and the United States.   Please Note: The display of any tattoo, scarification, brand, or other body ornamentation considered offensive, regardless of its location, while on duty or in any Department facility is not permitted and shall be covered at all times.   EQUAL OPPORTUNITY EMPLOYER  The Orlando Police Department is firmly committed to equal employment opportunity and provides for equal opportunity before and during employment with the Department for all applicants and employees regardless of race, color, religion, sex, age, national origin, political affiliation, disability, marital status, or other similar factors not job related. The Department's policy of equality of opportunity applies to all levels of employment in the Department and to all job classifications. In addition, it is the responsibility of each department manager and supervisor to give the Department's non-discrimination policy full support through leadership and by personal example. In addition, it is the duty of each employee to help maintain a work environment which is conducive to and which reflects the Department's commitment to equal employment opportunity. Every effort will be made to employ and retain qualified individuals with disabilities. In compliance with the Americans with Disabilities Act of July 26, 1990, the Orlando Police Department exercises an affirmative duty to make reasonable accommodations to qualified applicants with disabilities and employees so that qualified individuals can perform the essential functions of a job.   IMPORTANT: PLEASE READ CAREFULLY: SIGNIFICANT SELECTION PROCESS INFORMATION    Candidates should first complete this Police Officer application.  After submitting your application, the next step is for qualified candidates to complete the Civil Service Exam. The Civil Service Exam used by the Orlando Police Department, is the Frontline National Exam by the National Testing Network.  There is additional information as to the content of this exam, on the National Testing Network’s (NTN’s) website at this link: Frontline National Exam . There are two (2) options on how to complete the Frontline National Exam, which are described below.   1. Selected applicants can complete the exam in-person in Orlando on a specific date determined by the Orlando Police Department. Applicants will be contacted by the Orlando Police Department concerning this option. The exam is administered by the Orlando Police Department. There is  NO COST  to complete the exam in-person. Generally, the exam is offered once per month. Applicants complete the exam in the morning. Applicants return to the testing venue in the afternoon, where results are divulged. Those passing the exam may have the opportunity to participate in the Physical Abilities Test (PAT) and potentially a panel interview that same day.   OR   2. The second method for applicants to complete Frontline National is via NTN. NTN has multiple testing locations throughout the country or the option to complete the exam virtually. Candidates complete the exam at their convenience and schedule the exam via NTN’s website. Selected and qualified candidates will be contacted by the Orlando Police Department and provided a voucher for the exam cost. This voucher will waive the $55.00 cost of the exam, when candidates schedule their exam via NTN. This voucher is only being provided for a limited amount of time by the Orlando Police Department and may be discontinued at any time.     There is information in this job posting referencing the minimum qualifications for the position. Please ensure you meet these qualifications before applying. The Orlando Police Department will NOT reimburse candidates for the cost of the Frontline National Exam, after candidates have paid for the exam on their own accord.    If candidates have any questions concerning their eligibility, they should reach out to OPD Recruiting at: 407-246-2459 or    recruit@orlando.gov    Those completing the exam via NTN will be contacted by the Orlando Police Department as to whether they have “Passed/Failed” the exam. The applicants passing the exam will be provided additional instructions on the next steps of the process.   If you have already completed Frontline National with NTN within the past 12 months from your Police Officer application date, your scores are still valid via NTN. You can contact NTN Support at 855-821-3761 and send your scores to the Orlando Police Department via NTN for a cost of $12.00.  This $12.00 cost will be paid for by the Orlando Police Department for a limited time.  Note: this only applies to those who have completed Frontline National with NTN within the past 12 months from the date of their Police Officer application.   If applicants pass the Frontline National Exam (Civil Service Exam), they may be invited to complete a Physical Assessment Test (PAT), which is a 1.5 mile run in 16 minutes or less, complete at least 15 push-ups in one minute, and complete at least 25 sit-ups in one minute. Prior to taking the PAT, each applicant will be required to produce a completed PAT waiver. The waiver will be emailed to applicants at an appropriate time. The applicant will be required to complete a physical examination and an EKG by a physician of their choice.   The physician will complete and sign the last page of the waiver, attesting to the fact that they have reviewed the applicant's health history, performed a physical examination, conducted an EKG, effectively clearing the applicant for participation in the above described physical assessment test. In addition to the PAT, select candidates will also be required to successfully complete a Civil Service Exam (Frontline National Exam via NTN or Frontline National Exam on-site in Orlando in an exam coordinated by OPD as described above), interviews, polygraph exams, a background investigation, a psychological exam and a medical exam. Note:   Applicants reaching the latter stages of the selection process will have their fingerprints taken for background check purposes. Fingerprints submitted by applicants will be retained by the Florida Department of Law Enforcement (FDLE) and the Federal Bureau of Investigation (FBI) as part of the National Rap Back Service.       Selection by the Orlando Police Department means that you will be retained as a conditional civilian employee. This entitles you to enrollment in the Basic Law Enforcement Academy (School of Public Safety - Valencia College), or if a certified officer in the State of Florida, you will be hired as a civilian employee until you successfully complete the orientation phase. Upon completion of the orientation phase, your status as a conditional employee will be concluded, and you will be hired as a probationary police officer. Failure to successfully complete the academy and orientation phase can result in immediate termination and removal of your name from further consideration for employment as a police officer.    The Orlando Police Department offers full testing services for the position of police officer through National Testing Network, Inc.    What to expect at the www.nationaltestingnetwork.com website:     Review all information related to the Orlando Police Department police officer position, including minimum requirements and salary info.    Detailed information about the testing process for entry level law enforcement testing (Fronline National Exam).    Opportunity to take online practice tests at https://ergopracticetests.com/?FLB/    Schedule your own convenient test time.    Take high quality job simulation tests in a standardized, fair testing environment.     National Testing Network is a service provided to conduct entry level testing in a standardized, professional environment. National Testing Network does not replace the Orlando Police Department’s responsibility and decision making in the selection process. Certain candidates will be selected for additional screening.     Employment Disqualifiers   : APPLICANTS SHOULD REVIEW THE INFORMATION BELOW BEFORE SUBMITTING A JOB APPLICATION.     WORK HISTORY    Applicant will be disqualified if:   1. Applicant has been discharged or resigned to avoid discharge within the last three years for neglect of duties, violation of job safety standards, violation of rules or standards regarding conduct toward the public and violation of rules and standards governing punctuality and dependability; OR,    2. Applicant has been discharged or resigned to avoid discharge within the last three years for inability to meet performance standards in the same kind of work for which he/she is now applying, unless he/she has since established a stable and satisfactory record of employment or training in the law enforcement career field; OR,    3. Applicant's work record, including number and type of positions held, reasons for separations and duration of unemployment when considered in light of the type of work he/she is now seeking, indicates that he/she would be a poor employment risk; OR,    4. While employed as a sworn law enforcement officer, applicant appropriated money, property, or evidence for personal use or purpose; OR,    5. Applicant has pending charges before any state law enforcement licensing agency.     DRIVER'S LICENSE     1. Applicant must have possessed a valid driver's license for at least one (1) year prior to the date of application and continuing to the date of employment.     CRIMINAL CONDUCT    Applicant will be disqualified if:  1. Applicant has been convicted of a felony crime; OR, 2. Applicant has been convicted of certain misdemeanor offenses, within five years of the date of application (please contact OPD Recruiting if you have questions about which misdemeanor crimes apply); OR, 3. Applicant has been convicted of any offense which can be considered domestic violence; OR, 4. Applicant admits to committing a felony crime within five years of the date of application; OR, 5. Applicant has pending misdemeanor or felony charges; OR, 6. Applicant, while employed as a law enforcement officer, has committed a felony crime; OR 7. Any other criminal conduct may or may not disqualify an applicant but will be considered on a case-by-case basis.     DRUG USE    The following drug-related activities affect an applicant’s eligibility for employment:  1. Within one year of application or at any time following application, use or possession by applicant of cannabis that would constitute a violation of Chapter 893, Florida Statutes, shall disqualify the applicant from employment consideration. Such use or possession by applicant preceding one year of application may, upon review of the totality of circumstances, disqualify applicant 2. Within three years of application or at any time following application, use or possession by applicant of a controlled substance that would constitute a violation of Chapter 893, Florida Statutes, shall disqualify the applicant from employment consideration. Such use or possession by applicant preceding three years of application may, upon review of the totality of circumstances, disqualify applicant. 3. Within three years of application or at any time following application, use by applicant of a drug listed in Chapter 893, Florida Statutes, when that drug was prescribed for someone other than applicant, may, upon review of the totality of the circumstances, disqualify applicant from employment consideration. 4. Within ten years of application, sale by applicant of a substance controlled by Chapter 893, Florida Statutes, shall disqualify applicant from employment eligibility.   DRIVING RECORD     Applicant will be disqualified for traffic convictions under any of the following conditions:    1. One conviction within five years prior to the date of application and continuing to the date of employment: A. Voluntary or involuntary manslaughter resulting from the operation of a motor vehicle; OR, B. Failing to stop and render aid, as required under any applicable State or Federal Law, in the event of a motor vehicle accident resulting in the death or personal injury of another; OR, C. Driving a motor vehicle or being in actual physical control while having an unlawful blood alcohol level or while under the influence of alcoholic beverages or any substances controlled under any State or Federal law; OR, D. Attempting to elude police.    2. One conviction within three years prior to the date of application and continuing to the date of employment: A. Driving a motor vehicle while driver's license is suspended or revoked for reasons other than financial responsibility; OR, B. Reckless driving.    3. Two convictions singly or in combination within three years prior to the date of application and continuing to the date of employment: A. Leaving the scene of an accident resulting in property damage of more than $50; OR, B. Unlawful speed resulting in an accident.    4. Five convictions singly or in combination within three years prior to the date of application and continuing to the date of employment of any traffic violations, except parking tickets, covered under any State or Federal law, or any valid ordinance of a municipality or county.    5. Traffic conviction record in which the accumulation of points resulted in the suspension of a driver's license within three years prior to the date of application and continuing to the date of employment.    6. Suspended or revoked driver's license for one of the following reasons within one year prior to the date of application and continuing to the date of employment: A. Failure to attend court ordered driving schools; OR, B. Failure to submit to a chemical test for intoxication or any suspension arising from an arrest or conviction for D.U.I. For the purposes of this section, issuance of a driver's license "For Business Purposes Only" will result in disqualification; OR, C. Failure to pay two or more traffic fines. The circumstances resulting in the non-payment of only one traffic fine will be evaluated on an individual basis and may or may not disqualify the applicant; OR, D. Financial responsibility (insurance cancellation, etc.) will be evaluated on an individual basis and may or may not disqualify the applicant.    7. Classified as a habitual traffic offender within the last ten (10) years.     FALSE INFORMATION      Applicant will be disqualified if:    1. Applicant is shown to have knowingly presented false oral or written information during his/her consideration for employment; OR    2. While employed as a sworn law enforcement officer, lied under oath during criminal or civil court proceedings.    MILITARY SERVICE RECORD      Applicant will be disqualified if he/she has received a dishonorable discharge from any of the Armed Forces of the United States.   ***PLEASE NOTE, IF YOU HAVE A SPECIFIC SITUATION YOU WOULD LIKE TO DISCUSS WHICH YOU BELIEVE MAY DISQUALIFY YOU FROM THE APPLICATION PROCESS, PLEASE CONTACT THE ORLANDO POLICE DEPARTMENT’S RECRUITING SECTION AT 407.246.2459 OR RECRUIT@ORLANDO.GOV   Examples of Duties  Supplemental Information  Orlando Police Officer Benefits Guide - City of Orlando  Closing Date/Time: Continuous
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            THE POSITION    You must have taken and passed the Police Officer Recruit examination for further consideration. To take the examination, click     here     .       Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, psychological test, credit check, and a drug use history to be considered for this position.    Applicants applying to this posting will be hired as a Police Officer Recruit and must successfully complete a twenty-four (24) week P.O.S.T. Basic Course Police Academy. Upon satisfactory graduation from a P.O.S.T. Basic Course Police Academy, a Police Officer Recruit meeting the requirements of the Police Officer classification shall be advanced to the career classification of Police Officer. Incumbents promoted to CSO II at time of completion of the POST Basic Police Academy, are expected to attend accredited college level courses in order to satisfy the minimum qualification requirements of the Police Officer classification within their limited-term appointment. For more information regarding the Police Officer Recruit or Community Service Officer II positions, please visit the following links:      Police Officer Recruit Classification Specification:  https://www.governmentjobs.com/careers/saccity/classspecs/33543?keywords=police%20officer%20re&pagetype=classSpecifications     Community Service Officer II:  https://www.governmentjobs.com/careers/saccity/classspecs/1223708?keywords=community%20service%20officer&pagetype=classSpecifications  DEFINITION To provide services through the enforcement of laws and ordinances.   DISTINGUISHING CHARACTERISTICS The classification of Police Officer is a journey level classification assigned full arrest and citation powers under the California Penal Code. Police Officer is distinguished from the Police Officer Recruit classification in that it has full police authority to carry out the enforcement of laws and ordinances while the Police Officer Recruit is a recruiting and training-level classification with no police authority. Police Officer is distinguished from the Police Sergeant classification in that it is a journey level classification which has no supervisory responsibilities except for training new employees while the Police Sergeant has supervisory responsibility and directs work of subordinate personnel on a continual basis. Police Officers receive assignments and special instruction from higher ranking officers who also review the Police Officer's work.   SUPERVISION RECEIVED AND EXERCISED General supervision is provided by higher level sworn personnel.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignments, duties may include, but are not limited to the following:  Patrol a designated area of the city on foot, on a motorcycle, or in a patrol car, jeep or van to preserve order, prevent crime discover criminal acts, and make arrests.  Answer radio dispatched or citizens' request for police services at accident scenes, domestic disputes, law violations, and peace disturbances.  Conduct investigations, gather evidence, interview witnesses, take statements, make arrests, write citations and/or make written reports at crime or accident scenes.  Promote and ensure a community-based policing philosophy and strategy, in which collaborative problem solving with citizens and other stakeholders is coveted.  Attend, participate, and represent the department at a variety of community events; participate in community engagement activities; build and maintain relationships with community members.  Provide first aid to injured or sick subjects.  Testify in court at criminal hearings and trials.  Provide traffic control at accident scenes, fires, and congested areas.  May work in plain clothes to conduct follow-up investigations, and to suppress vice or narcotics activities.  Conduct line-ups for identification of suspects.  Attend community meetings to discuss crime problems.  Evaluate and control violent situations and persons; emphasize de-escalation tactics when appropriate.  Order and direct emergency equipment at accident and disaster scenes. Search for missing persons.  Drive vehicles under hazardous and emergency conditions. Train new employees in proper police procedures.  Perform related duties as assigned.    QUALIFICATIONS   Knowledge of:   Federal, state, and city codes and ordinances relating to law enforcement.   Modern approved principles and procedures of police work.  Department rules and regulations.  General Orders and directives.  City streets and principal locations.  Court and evidence procedures.  Court decisions affecting police practices.  Radio procedures.  Crisis intervention and de-escalation tools.     Ability to:   Communicate in English in a clear, distinct, and understandable manner when speaking to individuals, to people of different socio-economic levels, before various public and community groups, and when testifying in court.  Write clearly, accurately, concisely, and legibly using correct English, grammatical construction, and spelling.  Read and interpret complex technical documents in English.   Understand and carry out oral and written instructions.  Observe, assimilate, remember, record, and recall pertinent facts and details.   Read maps and mapped information.  Apply selected knowledge (i.e., laws, statutes, court decisions, department policies, criminal investigation theories, etc.) in collecting, organizing, and analyzing a variety of information to decide on an appropriate and reasonable course of action.  Effectively work with, serve, and communicate impartially with individuals of a variety of culturally diverse and socioeconomic backgrounds.  Analyze problems and rationally and calmly take effective action in emergency and stressful situations.  Evaluate and de-escalate stressful and volatile situations.  Plan and effectively present material orally to diverse groups.   Deal courteously but firmly with the general public.  Establish and maintain cooperative working relationships with co-workers and other City employees.  Use firearms safely and accurately.  Climb barriers, jump obstacles, and perform strenuous physical activities.   Control resisting subjects with a minimum of force necessary to effect an arrest.  Use modern computer equipment including but not limited to in car mobile data computers, in car video and audio recording devices, body cameras, electronic mapping and GPS equipment, and specialized tracking equipment.    Skill in:   Driving a vehicle under hazardous conditions.  The use of ancillary police weaponry and weaponless defense.  The use of first aid, including but not limited to Cardio-Pulmonary Resuscitation techniques.     Experience and Education:    I. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Police Officer Recruit; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As outlined in the Police Officer Recruit classification specification and Civil Service Board Rules and Regulations).   -OR-  II. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Community Service Officer; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As part of the Employee Development Program identified in the City Charter).  -OR -  III. BASIC ACADEMY GRADUATE - (1) Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California and received within three (3) years of the date of appointment.  -OR -   IV. LATERAL ENTRY - Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T. Basic Certificate issued by the State of California; and (3) Current employment as a full- time sworn peace officer in a California P.O.S.T. participating law enforcement department or agency; and two (2) years as a full-time sworn peace officer in a California P.O.S.T participating law enforcement department or agency.   -AND-   Be a high school graduate, have passed the General Education Development (GED) Test or other high school equivalency test approved by the State Department of Education that indicates high school graduation level, pass the California High School Proficiency Examination, or have attained a two-year, four-year, or advanced degree from an accredited college or university.  Substitution:   Four (4) years of honorable military service can substitute for the sixty (60) semester units, or ninety (90) quarter units educational requirement.   *Twenty-six (26) semester college units are earned upon graduation from the Sacramento Police Academy and applied to the sixty (60) semester unit requirement.   PROOF OF EDUCATION   Proof of education such as, but not limited to, university/college transcripts anddegrees should be submitted with your application and  will be required at the time of appointment to the Police Officer  Recruit  Classification  .  Unofficial documents and/or copies are acceptable.    An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service.  Evaluation of education records will be due at time of appointment to the Police Officer  Recruit  Classification.     PROOF OF CERTIFICATION   Should certification be used to qualify for the Police Officer Recruit position, then proof of a valid P.O.S.T. Basic Certificate issued by the State of California should be submitted with your application and  will be required at the time of appointment .   SPECIAL QUALIFICATIONS   Age: Must be at least 21 years of age by the date of appointment.   Driver License: Possession of a valid California Class C Driver license at the time of appointment. Loss of the license is cause for discipline.   Respiratory Protective Equipment: Work in this class requires wearing respiratory protective equipment at times. When assigned to such work, facial hair must be shaven when it interferes with the safe fitting of respiratory protective equipment.   Felony Convictions: Free of felony convictions under California Government Code Section 1029.   PROBATIONARY PERIOD Employees hired as a lateral entry must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status. All other employees must complete eighteen (18) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE   Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently, including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application:  (Pass/Fail) - All applicants must complete and submit  online  a City of Sacramento employment application by the final filing deadline ;   Employment applications must be submitted online; paper applications will not be accepted.   Employment applications will be considered incomplete and will be disqualified:   If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section.  Note: Qualifying experience is based on 40 hours per week (pro-rated if less than 40 hours/week).    If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.     Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position. Supplemental documents such as resume, cover letter, and proof of education are highly preferred and recommended at the time of application submission. Documents should be submitted to the City of Sacramento Employment Office as attachment(s) via online with the employment application, emailed to employment@cityofsacramento.org , or by FAX to (916) 596-1556. If submitting via FAX/email, please include your name on your documents.Applicants are responsible for attaching proof of education, certification, and/or license to each position for which they apply. Proof of education, certification, and/or license  will be required at time of appointment. Optional - send a valid and legible copy of your previous result letter to the City of Sacramento Human Resources (refer to Test Exemption section below).If you are currently on an active Eligible (PASS) List for the Police Officer Recruit position, it is unnecessary to reapply and/or retake the Entry Level Law Enforcement Exam for this position. Each Eligible (PASS) List is active for one (1) year from the date it is established. 2. Supplemental Questionnaire:  (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office by the final filing deadline ;   Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.   Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.    A resume will not substitute for the information required in the supplemental questionnaire.    3.   Online Exam: (Pass/Fail)-  Candidates must have taken and passed the online examination with a score of 70% for further consideration. Only applicants who have successfully passed the City of Sacramento’s Entry Level Law Enforcement Examination will be referred to the department after the the final filing deadline. The online examination will be job related and may include, but not limited to, the knowledge and abilities as outlined above. Candidates can access the examination at any time by visiting the City of Sacramento’s Examination’s website: https://www.cityofsacramento.gov/HR/employment    4.   Eligibility : Candidates who pass the online examination will be placed on the eligible list. Candidate’s eligibility expires two years from the date of notification of a passing score for the City of Sacramento’s Entry Level Law Enforcement Examination. Candidates can take the examination at any time to maintain eligibility.    If you are currently on an active eligible list for the Police Officer Recruit or the Community Service Officer I classification, it is unnecessary to retake the examination.   The eligible list is effective two years from the date of passing the examination for the Police Officer Recruit or the Community Service Officer I.    TEST EXEMPTION  - If you have previously taken one of the following exams within two years of the final filing date and earned a passing score as listed below, you may be considered exempt from the Entry Level Law Enforcement Exam. To receive consideration for exemption, you must have:    Earned a T-Score of 45 or higher on the P.O.S.T. Certified Entry Level Law Enforcement Test Battery (PELLETB) exam   Received a passing score on the City of Sacramento’s Entry Level Law Enforcement Exam   Have selected yes to the  Online Examination, Proof of Examination, and   Test Exemption from the City Of Sacramento's Entry Level Law Enforcement Examination  supplemental questions included in this job posting.    To receive consideration for exemption using the P.O.S.T PELLETB exam, submit your result to the City of Sacramento Human Resources Department   by the final filing date  using one of the following methods:    Attach  your valid result letter to your online application;   Fax it to (916) 596-1556, Subject: Police Officer Recruit  002027-24-PD-10      Email it to    employment@cityofsacramento.org    and include Police Recruit  002027-24-PD-10  in the Subject Line.   To receive consideration for exemption using the City of Sacramento’s Entry Level Law Enforcement Exam, applicants will have needed to select yes to the  Online Examination, Proof of Examination, and   Test Exemption from the City Of Sacramento's Entry Level Law Enforcement Examination  supplemental questions included in this job posting. The City of Sacramento’s Human Resources Department will verify applicant’s eligibility at the time of the final filing deadline of this job posting. Applicants who request consideration for the exemption and are not in a reachable rank, will be notified by Human Resources.   Per City of Sacramento Human Resources Department requirements to receive consideration for test exemption:    For P.O.S.T. PELLETB:  The result letter must be issued on agency letter head OR by email with the agency logo  The test date must be clearly visible on the result letter   The applicant's first and last name must be listed  The result letter must be a legible, clear copy  PELLETB results must list the reading, writing and total T-scores    For a list of Frequently Asked Questions regarding the Police Officer Recruit Exam and Test Exemption, please visit: https://www.cityofsacramento.gov/HR/employment    5.   Oral Interview: (100%) -  The oral interview will consist of job-related questions. The Oral Interview is administered by the Sacramento Police Department.    6.   Physical Agility Test: (Pass/Fail)   -  Applicants who pass the oral interview test will be required to pass the physical agility test. The Physical Agility Test is administered by the Sacramento Police Department.   7. Background Process:  If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, psychological test, credit check, and drug use history.    QUESTIONS   If you have specific questions regarding the Police Officer Recruit position, hiring process, Police Academy, etc.:   Go to the Sacramento Police Department website at http ://www.sacpd.org/   Send an email to police_recruiting@pd.cityofsacramento.org   Call the Police Recruiting Office at (916) 808-0880.  For questions concerning this job announcement and the application process:   Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment .  Send an email to employment@cityofsacramento.org   Call the Human Resources Department at (916) 808-5726.    Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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        THE POSITION    You must have taken and passed the Police Officer Recruit examination for further consideration. To take the examination, click     here     .       Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, psychological test, credit check, and a drug use history to be considered for this position.    Applicants applying to this posting will be hired as a Police Officer Recruit and must successfully complete a twenty-four (24) week P.O.S.T. Basic Course Police Academy. Upon satisfactory graduation from a P.O.S.T. Basic Course Police Academy, a Police Officer Recruit meeting the requirements of the Police Officer classification shall be advanced to the career classification of Police Officer. Incumbents promoted to CSO II at time of completion of the POST Basic Police Academy, are expected to attend accredited college level courses in order to satisfy the minimum qualification requirements of the Police Officer classification within their limited-term appointment. For more information regarding the Police Officer Recruit or Community Service Officer II positions, please visit the following links:      Police Officer Recruit Classification Specification:  https://www.governmentjobs.com/careers/saccity/classspecs/33543?keywords=police%20officer%20re&pagetype=classSpecifications     Community Service Officer II:  https://www.governmentjobs.com/careers/saccity/classspecs/1223708?keywords=community%20service%20officer&pagetype=classSpecifications  DEFINITION To provide services through the enforcement of laws and ordinances.   DISTINGUISHING CHARACTERISTICS The classification of Police Officer is a journey level classification assigned full arrest and citation powers under the California Penal Code. Police Officer is distinguished from the Police Officer Recruit classification in that it has full police authority to carry out the enforcement of laws and ordinances while the Police Officer Recruit is a recruiting and training-level classification with no police authority. Police Officer is distinguished from the Police Sergeant classification in that it is a journey level classification which has no supervisory responsibilities except for training new employees while the Police Sergeant has supervisory responsibility and directs work of subordinate personnel on a continual basis. Police Officers receive assignments and special instruction from higher ranking officers who also review the Police Officer's work.   SUPERVISION RECEIVED AND EXERCISED General supervision is provided by higher level sworn personnel.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignments, duties may include, but are not limited to the following:  Patrol a designated area of the city on foot, on a motorcycle, or in a patrol car, jeep or van to preserve order, prevent crime discover criminal acts, and make arrests.  Answer radio dispatched or citizens' request for police services at accident scenes, domestic disputes, law violations, and peace disturbances.  Conduct investigations, gather evidence, interview witnesses, take statements, make arrests, write citations and/or make written reports at crime or accident scenes.  Promote and ensure a community-based policing philosophy and strategy, in which collaborative problem solving with citizens and other stakeholders is coveted.  Attend, participate, and represent the department at a variety of community events; participate in community engagement activities; build and maintain relationships with community members.  Provide first aid to injured or sick subjects.  Testify in court at criminal hearings and trials.  Provide traffic control at accident scenes, fires, and congested areas.  May work in plain clothes to conduct follow-up investigations, and to suppress vice or narcotics activities.  Conduct line-ups for identification of suspects.  Attend community meetings to discuss crime problems.  Evaluate and control violent situations and persons; emphasize de-escalation tactics when appropriate.  Order and direct emergency equipment at accident and disaster scenes. Search for missing persons.  Drive vehicles under hazardous and emergency conditions. Train new employees in proper police procedures.  Perform related duties as assigned.    QUALIFICATIONS   Knowledge of:   Federal, state, and city codes and ordinances relating to law enforcement.   Modern approved principles and procedures of police work.  Department rules and regulations.  General Orders and directives.  City streets and principal locations.  Court and evidence procedures.  Court decisions affecting police practices.  Radio procedures.  Crisis intervention and de-escalation tools.     Ability to:   Communicate in English in a clear, distinct, and understandable manner when speaking to individuals, to people of different socio-economic levels, before various public and community groups, and when testifying in court.  Write clearly, accurately, concisely, and legibly using correct English, grammatical construction, and spelling.  Read and interpret complex technical documents in English.   Understand and carry out oral and written instructions.  Observe, assimilate, remember, record, and recall pertinent facts and details.   Read maps and mapped information.  Apply selected knowledge (i.e., laws, statutes, court decisions, department policies, criminal investigation theories, etc.) in collecting, organizing, and analyzing a variety of information to decide on an appropriate and reasonable course of action.  Effectively work with, serve, and communicate impartially with individuals of a variety of culturally diverse and socioeconomic backgrounds.  Analyze problems and rationally and calmly take effective action in emergency and stressful situations.  Evaluate and de-escalate stressful and volatile situations.  Plan and effectively present material orally to diverse groups.   Deal courteously but firmly with the general public.  Establish and maintain cooperative working relationships with co-workers and other City employees.  Use firearms safely and accurately.  Climb barriers, jump obstacles, and perform strenuous physical activities.   Control resisting subjects with a minimum of force necessary to effect an arrest.  Use modern computer equipment including but not limited to in car mobile data computers, in car video and audio recording devices, body cameras, electronic mapping and GPS equipment, and specialized tracking equipment.    Skill in:   Driving a vehicle under hazardous conditions.  The use of ancillary police weaponry and weaponless defense.  The use of first aid, including but not limited to Cardio-Pulmonary Resuscitation techniques.     Experience and Education:    I. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Police Officer Recruit; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As outlined in the Police Officer Recruit classification specification and Civil Service Board Rules and Regulations).   -OR-  II. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Community Service Officer; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As part of the Employee Development Program identified in the City Charter).  -OR -  III. BASIC ACADEMY GRADUATE - (1) Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California and received within three (3) years of the date of appointment.  -OR -   IV. LATERAL ENTRY - Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T. Basic Certificate issued by the State of California; and (3) Current employment as a full- time sworn peace officer in a California P.O.S.T. participating law enforcement department or agency; and two (2) years as a full-time sworn peace officer in a California P.O.S.T participating law enforcement department or agency.   -AND-   Be a high school graduate, have passed the General Education Development (GED) Test or other high school equivalency test approved by the State Department of Education that indicates high school graduation level, pass the California High School Proficiency Examination, or have attained a two-year, four-year, or advanced degree from an accredited college or university.  Substitution:   Four (4) years of honorable military service can substitute for the sixty (60) semester units, or ninety (90) quarter units educational requirement.   *Twenty-six (26) semester college units are earned upon graduation from the Sacramento Police Academy and applied to the sixty (60) semester unit requirement.   PROOF OF EDUCATION   Proof of education such as, but not limited to, university/college transcripts anddegrees should be submitted with your application and  will be required at the time of appointment to the Police Officer  Recruit  Classification  .  Unofficial documents and/or copies are acceptable.    An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service.  Evaluation of education records will be due at time of appointment to the Police Officer  Recruit  Classification.     PROOF OF CERTIFICATION   Should certification be used to qualify for the Police Officer Recruit position, then proof of a valid P.O.S.T. Basic Certificate issued by the State of California should be submitted with your application and  will be required at the time of appointment .   SPECIAL QUALIFICATIONS   Age: Must be at least 21 years of age by the date of appointment.   Driver License: Possession of a valid California Class C Driver license at the time of appointment. Loss of the license is cause for discipline.   Respiratory Protective Equipment: Work in this class requires wearing respiratory protective equipment at times. When assigned to such work, facial hair must be shaven when it interferes with the safe fitting of respiratory protective equipment.   Felony Convictions: Free of felony convictions under California Government Code Section 1029.   PROBATIONARY PERIOD Employees hired as a lateral entry must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status. All other employees must complete eighteen (18) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE   Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently, including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application:  (Pass/Fail) - All applicants must complete and submit  online  a City of Sacramento employment application by the final filing deadline ;   Employment applications must be submitted online; paper applications will not be accepted.   Employment applications will be considered incomplete and will be disqualified:   If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section.  Note: Qualifying experience is based on 40 hours per week (pro-rated if less than 40 hours/week).    If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.     Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position. Supplemental documents such as resume, cover letter, and proof of education are highly preferred and recommended at the time of application submission. Documents should be submitted to the City of Sacramento Employment Office as attachment(s) via online with the employment application, emailed to employment@cityofsacramento.org , or by FAX to (916) 596-1556. If submitting via FAX/email, please include your name on your documents.Applicants are responsible for attaching proof of education, certification, and/or license to each position for which they apply. Proof of education, certification, and/or license  will be required at time of appointment. Optional - send a valid and legible copy of your previous result letter to the City of Sacramento Human Resources (refer to Test Exemption section below).If you are currently on an active Eligible (PASS) List for the Police Officer Recruit position, it is unnecessary to reapply and/or retake the Entry Level Law Enforcement Exam for this position. Each Eligible (PASS) List is active for one (1) year from the date it is established. 2. Supplemental Questionnaire:  (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office by the final filing deadline ;   Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.   Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.    A resume will not substitute for the information required in the supplemental questionnaire.    3.   Online Exam: (Pass/Fail)-  Candidates must have taken and passed the online examination with a score of 70% for further consideration. Only applicants who have successfully passed the City of Sacramento’s Entry Level Law Enforcement Examination will be referred to the department after the the final filing deadline. The online examination will be job related and may include, but not limited to, the knowledge and abilities as outlined above. Candidates can access the examination at any time by visiting the City of Sacramento’s Examination’s website: https://www.cityofsacramento.gov/HR/employment    4.   Eligibility : Candidates who pass the online examination will be placed on the eligible list. Candidate’s eligibility expires two years from the date of notification of a passing score for the City of Sacramento’s Entry Level Law Enforcement Examination. Candidates can take the examination at any time to maintain eligibility.    If you are currently on an active eligible list for the Police Officer Recruit or the Community Service Officer I classification, it is unnecessary to retake the examination.   The eligible list is effective two years from the date of passing the examination for the Police Officer Recruit or the Community Service Officer I.    TEST EXEMPTION  - If you have previously taken one of the following exams within two years of the final filing date and earned a passing score as listed below, you may be considered exempt from the Entry Level Law Enforcement Exam. To receive consideration for exemption, you must have:    Earned a T-Score of 45 or higher on the P.O.S.T. Certified Entry Level Law Enforcement Test Battery (PELLETB) exam   Received a passing score on the City of Sacramento’s Entry Level Law Enforcement Exam   Have selected yes to the  Online Examination, Proof of Examination, and   Test Exemption from the City Of Sacramento's Entry Level Law Enforcement Examination  supplemental questions included in this job posting.    To receive consideration for exemption using the P.O.S.T PELLETB exam, submit your result to the City of Sacramento Human Resources Department   by the final filing date  using one of the following methods:    Attach  your valid result letter to your online application;   Fax it to (916) 596-1556, Subject: Police Officer Recruit  002027-24-PD-10      Email it to    employment@cityofsacramento.org    and include Police Recruit  002027-24-PD-10  in the Subject Line.   To receive consideration for exemption using the City of Sacramento’s Entry Level Law Enforcement Exam, applicants will have needed to select yes to the  Online Examination, Proof of Examination, and   Test Exemption from the City Of Sacramento's Entry Level Law Enforcement Examination  supplemental questions included in this job posting. The City of Sacramento’s Human Resources Department will verify applicant’s eligibility at the time of the final filing deadline of this job posting. Applicants who request consideration for the exemption and are not in a reachable rank, will be notified by Human Resources.   Per City of Sacramento Human Resources Department requirements to receive consideration for test exemption:    For P.O.S.T. PELLETB:  The result letter must be issued on agency letter head OR by email with the agency logo  The test date must be clearly visible on the result letter   The applicant's first and last name must be listed  The result letter must be a legible, clear copy  PELLETB results must list the reading, writing and total T-scores    For a list of Frequently Asked Questions regarding the Police Officer Recruit Exam and Test Exemption, please visit: https://www.cityofsacramento.gov/HR/employment    5.   Oral Interview: (100%) -  The oral interview will consist of job-related questions. The Oral Interview is administered by the Sacramento Police Department.    6.   Physical Agility Test: (Pass/Fail)   -  Applicants who pass the oral interview test will be required to pass the physical agility test. The Physical Agility Test is administered by the Sacramento Police Department.   7. Background Process:  If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, psychological test, credit check, and drug use history.    QUESTIONS   If you have specific questions regarding the Police Officer Recruit position, hiring process, Police Academy, etc.:   Go to the Sacramento Police Department website at http ://www.sacpd.org/   Send an email to police_recruiting@pd.cityofsacramento.org   Call the Police Recruiting Office at (916) 808-0880.  For questions concerning this job announcement and the application process:   Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment .  Send an email to employment@cityofsacramento.org   Call the Human Resources Department at (916) 808-5726.    Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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            POSITION PURPOSE / IMPORTANT APPLICATION INFORMATION  The Police Officer- Certified , is a safety-sensitive position that is involved with the complex and specialized activities required to maintain civil order and enforce laws and ordinances. Police Officers are responsible for the protection of life and property, detection and prevention of crime, apprehension of criminals, and enforcement of laws and ordinances in a designated specialized area or on an assigned shift. This is a safety-sensitive position.  Candidates must be Colorado POST certified by date of hire, in order to be considered for this position.      2024 Certified Police Officer Hiring Pay Scale:    Post certified, less than two years Patrol experience $73,340.80 per year   The Police Officer/Senior Police Officer is a safety-sensitive position that is involved with the complex and specialized activities required to maintain civil order and enforce laws and ordinances. Police Officers are responsible for the protection of life and property, detection and prevention of crime, apprehension of criminals, and enforcement of laws and ordinances in a designated specialized area or on an assigned shift.This is a safety-sensitive position.  Candidates for this position must have at least two years full-time Law Enforcement Patrol experience as a POST Certified Police Officer (Local, Municipal, Sheriff, State Patrol or Police) within the last 3 years.      2024 Police Officer/Senior Police Officer - Lateral Hiring Pay Scale:    Two (2) or more years of experience: $87,402 per year Three (3) or more years of experience: $94,453 per year Four (4) or more years of experience: $101,462 per year Five (5) or more years of experience: $108,514 per year   Westminster is offering a $10,000 Hiring Bonus for ALL Newly Hired Police Officers including Trainees, Certified, and Lateral Officers: ALL Police Officer hires -Trainees, Certified and Lateral Officers will receive $5,000 upon successful completion of field training and $5,000 upon successful completion of their one-year probationary period.     The full salary range for this position is stated above. The starting range of pay is dependent on qualifications and experience of each individual candidate. The City of Westminster has a Multilingual Stipend Program to encourage and reward benefited employees who are conversationally fluent in languages other than English. Benefited employees have the opportunity to test their language proficiency skills and qualify for a bi-weekly stipend that will vary based on the employee’s level of proficiency and usage.  ORGANIZATIONAL COMPETENCIES AND CULTURAL VALUES/GENERAL COMPETENCIES  The City's work culture encourages passionate, positive and enthusiastic employees who, along with our City Council and City Manager, are strong supporters of our mission: Westminster’s purpose is to provide core services and foster economic resilience to give our community the opportunity to thrive. Westminster is a city of beautiful, safe, well-maintained neighborhoods and destinations with a vibrant, diverse economy, rich and resilient environment and a strong sense of community belonging. Our core values are embodied in our SPIRIT (Service - Pride - Integrity - Responsibility - Innovation - Teamwork).   This position supports the goals of the Police Department, which is “To Provide Law Enforcement Excellence in Community Safety and Service through Vigorous Policing, Professionalism, Leadership and Innovation.” The Department is responsible for enforcement of State Laws and Westminster Municipal Ordinances pertaining to criminal and traffic issues and to uphold the Constitution of the United States, the State of Colorado, and the Charter of the City of Westminster. The Department is primarily focused on public safety, maintaining peace and order, prevention of crime, and the apprehension of criminals.    Every employee is accountable to:    Demonstrate a high level of customer service; encourage others to focus on the customer; foster an environment where customer service is a priority  Communicate with customers to ensure that, where possible they are satisfied and that their needs are being addressed; solicit and evaluate customer feedback  Act as an ambassador by understanding and fostering the organization's mission and vision  Exhibit pride in self, the department, the city, and the community; conduct self in a professional manner  Demonstrate integrity and build trust through credibility, reliability, commitment, loyalty, and ethical behavior  Address difficult or contentious issues in a constructive manner  Support/promote change; demonstrate flexibility and takes calculated risks when appropriate  Participate in personal growth opportunities and attend trainings designed to enhance capacity to bring new skills and ideas to the job and the organization  Work to continuously improve the efficiency and effectiveness of the service or product being delivered  Demonstrate support for team efforts by accepting new roles and responsibilities, and helping others achieve objectives  Value diversity; demonstrate an awareness of differences; demonstrate sensitivity and adapt behaviors and communication to accommodate these differences      GENERAL COMPETENCIES     Citywide    - Every employee in this position is accountable to:    Establish effective interpersonal relationships through honest, open communication and follow-through on commitments  Recognize personal strengths and weaknesses and target areas for personal self-development  Demonstrate initiative in performing job tasks  Exhibit problem-solving skills leading to sound judgment and quality decisions  Achieve goals, handle assigned workload and new assignments effectively; demonstrate an ability to work independently  Communicate effectively with individuals and groups using clear and concise verbal and written communications  Demonstrate accountability for work and take ownership in job performance  Demonstrate concern for the accuracy and quality of work; take steps to correct mistakes and improve the overall product    Job Specific    - Every employee in this position must be able to:   Physical Abilities    Maintain personal physical fitness  Restrain and arrest suspects  Demonstrate proficient use of weapons  Demonstrate proficiency with the operation of a two-way radio  Ability to accurately enter data into a software system with 25 wpm speed  Demonstrate application of safe driving procedures  Perform a wide variety of physical activities due to the nature of the job   Personal Skills    Demonstrate sound judgment, accurate observation skills and learn new information and appropriately apply it to situations  Demonstrate effective oral and written communication skills  Demonstrate strong interpersonal skills including assertiveness, emotional self-control, adaptability, initiative, dependability, integrity, teamwork skills, and sound problem-solving techniques  Demonstrate the ability to comply with laws, rules and regulations  Appropriately accept advice and constructive criticism  Demonstrate knowledge of human nature as it applies to human behavior  Demonstrate ability to learn the local area and to locate most addresses    JOB SPECIFIC FUNCTIONS    Essential Job Functions, Duties, Responsibilities and Tasks   Must be able to act without direct supervision and to exercise independent judgment in meeting complex emergency situations. 1. Responsible for effective incident evaluation, including  Responding to calls for service  Obtaining appropriate information at the scene  Accurately evaluating information  Determining priority of actions at the scene and whether it is a criminal or civil matter  Collecting, identifying, and preserving evidence and personal property  Gathering information through interview and interrogation techniques, and making legal admonishments  2. Responsible to arrest, detain, search, and preserve safety, including  Approaching and detaining suspects  Making arrests  Restraining and subduing suspects when necessary  Using reasonable amount of force necessary for physical arrests  Legally searching people and property  Applying appropriate safety precautions in hazardous and potentially dangerous situations  Maintaining a safe position when dealing with suspects  Maintaining an awareness of own location and location of other officers and personnel  3. Responsible to effectively communicate, both verbally and in writing, while providing appropriate public service and interaction, including  Using appropriate oral and written communication to provide law enforcement information and explanations  Maintaining appropriate courtesy while with the public  Providing assistance and appropriate referrals  Advising victims, complainants, violators, parents, etc.  Mediating disputes  Controlling crowds  Presenting a neat, clean, well-groomed, professional appearance and demeanor  Preparing effective written reports, memos, citations, activity logs, etc.  Demonstrating effective oral communication skills with the public, other members of the department  Demonstrating effective communication via the police radio and other portable devices  4. Responsible for patrolling, including  Performing patrol activities in assigned area  Observing conditions and initiating appropriate action to potential hazards and suspicious or criminal activity  Responding to and handling a variety of calls for services  Enforcing laws and ordinances, as well as monitoring and enforcing vehicle codes  5. Must be able to safely and proficiently use required vehicles and equipment, including  Maintaining all equipment  Inspecting patrol vehicle  Inspecting all equipment  Safely operating vehicle under routine and emergency conditions  Using required weapons under training and emergency conditions  6. Must be able to effectively use legal and department knowledge, including  Demonstrating working knowledge of laws, codes, and legal procedures in all areas of law enforcement  Testifying in civil and criminal court on behalf of the police department  Assisting in courtroom security  Serving summonses, subpoenas, notices, orders, and warrants of arrest  Demonstrating working knowledge of department policies, regulations and procedures  Maintaining current knowledge of accepted police procedures and conduct  Keeping current on laws and relevant legal opinions  Participating in all required training  Adhering to an exemplary code of conduct while on or off duty in dealing with other department members as well as the City and public  Functioning effectively within the prescribed chain of command  7. Maintain regular and punctual attendance   Other Duties and Responsibilities   Incumbent is accountable for all duties of this job; other projects and responsibilities may be added at the City’s discretion.  POSITION REQUIREMENTS/WORKING CONDITIONS/PRE-EMPLOYMENT REQUIREMENTS    Education, Experience, Skills, Formal Training, Licenses and Certifications     Required   :    Must be 21 years of age  Graduation from high school or GED  Graduation from a certified Police Academy  Colorado POST Certified or Provisionally Colorado POST Certified at the time of hire ( Certified )  At least two years full-time Law Enforcement Patrol experience as a POST Certified Police Officer (Local, Municipal, Sheriff, State Patrol or Police) within the last 3 years ( Police Officer/Senior Police Officer )  No felony convictions  Valid driver’s license and maintain a safe driving record    Preferred   :    Military training (veteran friendly)  Minimum of two years of college level training in police science, criminal justice or a related field  Law enforcement experience at the municipal level  Any equivalent combination of education, training and experience, which would provide the required knowledge and skills, may be considered   Physical Requirements   Work is physical in nature and requires sufficient physical stamina and strength for:   Occasional use of sufficient physical strength, stamina, agility and ability to capture, control and arrest subjects or suspects, including those who may be bigger in stature and strength, resistive, combative, or attempting to elude custody  Constant carrying of thirty (30) pounds around waist for up to ten hours, or the duration of a shift in standing and seated positions  Frequent sitting in a patrol vehicle covering a designated area; occasional sitting at a desk to perform office functions and report writing; frequent standing, walking and running while chasing subjects or suspects on all types of terrain in all weather conditions  Occasional awkward movements such as resisted twisting, bending, or lifting; occasional kneeling, climbing and balancing on fences and stairs  Frequent firm grasping and occasional light grasping, pinching, and fine motor skills to be able to handle a weapon, evidence, and resistive detainees  Constant near acuity and depth perception to accurately discharge a weapon and view vehicle or personal characteristics for reports or descriptions are required, as is the ability to consistently hear and communicate via phone and two-way radio systems  Frequent lifting of up to sixty (60) pounds from ground level to waist and twenty (20) pounds from ground level to overhead to move equipment and material to and from police vehicles; occasional push/pull of up to 200 pounds or more to clear stalled vehicles from traffic or clear other hazards      WORKING CONDITIONS   Work is constantly performed outdoors and occasionally indoors with frequent exposure to extreme temperatures and all weather conditions. Work is performed year-round with occasional exposure to wet/humid conditions, loud noise, heavy traffic, and all types of hazardous situations, including threatening people, communicable diseases, hazardous materials, chemicals, etc. Due to the nature of position, periods of high activity and stress in emergency situations will exist, often after extended periods of sedentary activity, under demanding conditions, along with the handling of dangerous or hostile individuals.   Required Materials and Equipment   Vehicles, firearms, tasers, restraint devices, two-way radio, electronic devices, safety equipment, officer equipment, emergency first aid equipment, camera, speed measuring devices, breath-alcohol measuring devices and other equipment related to law enforcement; computer terminals, keyboard, printer, telephone, fax machine, photocopy machine, and other standard pieces of office equipment.    PRE-EMPLOYMENT REQUIREMENTS     Employment as a Police Officer is conditional upon successful completion of an oral interview and/or assessment center, psychological examination, background investigation, polygraph or CVSA  Must be able to pass the FBI Criminal Justice Information Services (CJIS) background check due to access to sensitive areas  Additional testing may be required  Pre-employment drug screen  Pre-employment physical  Must be legally entitled to work in the United States and provide required documentation    The City of Westminster offers a comprehensive benefit package including:    Health and Dental   Flexible Spending    FPPA Pension/Retirement   Term Life Insurance   Long-term Disability   Survivor Benefits   Wellness Program   Education and Training Reimbursement   General leave that provides vacation, holidays, and illness leave   The City of Westminster provides employees with innovative and practical ways to improve their commute through two key features, EcoPass and Commute Benefits powered by Commutrics. EcoPass provides unlimited trips on RTD's core transit services and Commute Rewards allows you to record your trips and get rewards based on your commute mode.  For a more detailed overview of our Police Sworn Employee benefit package:  Benefit Package  Closing Date/Time: 4/30/2024 11:59 PM Mountain
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        POSITION PURPOSE / IMPORTANT APPLICATION INFORMATION  The Police Officer- Certified , is a safety-sensitive position that is involved with the complex and specialized activities required to maintain civil order and enforce laws and ordinances. Police Officers are responsible for the protection of life and property, detection and prevention of crime, apprehension of criminals, and enforcement of laws and ordinances in a designated specialized area or on an assigned shift. This is a safety-sensitive position.  Candidates must be Colorado POST certified by date of hire, in order to be considered for this position.      2024 Certified Police Officer Hiring Pay Scale:    Post certified, less than two years Patrol experience $73,340.80 per year   The Police Officer/Senior Police Officer is a safety-sensitive position that is involved with the complex and specialized activities required to maintain civil order and enforce laws and ordinances. Police Officers are responsible for the protection of life and property, detection and prevention of crime, apprehension of criminals, and enforcement of laws and ordinances in a designated specialized area or on an assigned shift.This is a safety-sensitive position.  Candidates for this position must have at least two years full-time Law Enforcement Patrol experience as a POST Certified Police Officer (Local, Municipal, Sheriff, State Patrol or Police) within the last 3 years.      2024 Police Officer/Senior Police Officer - Lateral Hiring Pay Scale:    Two (2) or more years of experience: $87,402 per year Three (3) or more years of experience: $94,453 per year Four (4) or more years of experience: $101,462 per year Five (5) or more years of experience: $108,514 per year   Westminster is offering a $10,000 Hiring Bonus for ALL Newly Hired Police Officers including Trainees, Certified, and Lateral Officers: ALL Police Officer hires -Trainees, Certified and Lateral Officers will receive $5,000 upon successful completion of field training and $5,000 upon successful completion of their one-year probationary period.     The full salary range for this position is stated above. The starting range of pay is dependent on qualifications and experience of each individual candidate. The City of Westminster has a Multilingual Stipend Program to encourage and reward benefited employees who are conversationally fluent in languages other than English. Benefited employees have the opportunity to test their language proficiency skills and qualify for a bi-weekly stipend that will vary based on the employee’s level of proficiency and usage.  ORGANIZATIONAL COMPETENCIES AND CULTURAL VALUES/GENERAL COMPETENCIES  The City's work culture encourages passionate, positive and enthusiastic employees who, along with our City Council and City Manager, are strong supporters of our mission: Westminster’s purpose is to provide core services and foster economic resilience to give our community the opportunity to thrive. Westminster is a city of beautiful, safe, well-maintained neighborhoods and destinations with a vibrant, diverse economy, rich and resilient environment and a strong sense of community belonging. Our core values are embodied in our SPIRIT (Service - Pride - Integrity - Responsibility - Innovation - Teamwork).   This position supports the goals of the Police Department, which is “To Provide Law Enforcement Excellence in Community Safety and Service through Vigorous Policing, Professionalism, Leadership and Innovation.” The Department is responsible for enforcement of State Laws and Westminster Municipal Ordinances pertaining to criminal and traffic issues and to uphold the Constitution of the United States, the State of Colorado, and the Charter of the City of Westminster. The Department is primarily focused on public safety, maintaining peace and order, prevention of crime, and the apprehension of criminals.    Every employee is accountable to:    Demonstrate a high level of customer service; encourage others to focus on the customer; foster an environment where customer service is a priority  Communicate with customers to ensure that, where possible they are satisfied and that their needs are being addressed; solicit and evaluate customer feedback  Act as an ambassador by understanding and fostering the organization's mission and vision  Exhibit pride in self, the department, the city, and the community; conduct self in a professional manner  Demonstrate integrity and build trust through credibility, reliability, commitment, loyalty, and ethical behavior  Address difficult or contentious issues in a constructive manner  Support/promote change; demonstrate flexibility and takes calculated risks when appropriate  Participate in personal growth opportunities and attend trainings designed to enhance capacity to bring new skills and ideas to the job and the organization  Work to continuously improve the efficiency and effectiveness of the service or product being delivered  Demonstrate support for team efforts by accepting new roles and responsibilities, and helping others achieve objectives  Value diversity; demonstrate an awareness of differences; demonstrate sensitivity and adapt behaviors and communication to accommodate these differences      GENERAL COMPETENCIES     Citywide    - Every employee in this position is accountable to:    Establish effective interpersonal relationships through honest, open communication and follow-through on commitments  Recognize personal strengths and weaknesses and target areas for personal self-development  Demonstrate initiative in performing job tasks  Exhibit problem-solving skills leading to sound judgment and quality decisions  Achieve goals, handle assigned workload and new assignments effectively; demonstrate an ability to work independently  Communicate effectively with individuals and groups using clear and concise verbal and written communications  Demonstrate accountability for work and take ownership in job performance  Demonstrate concern for the accuracy and quality of work; take steps to correct mistakes and improve the overall product    Job Specific    - Every employee in this position must be able to:   Physical Abilities    Maintain personal physical fitness  Restrain and arrest suspects  Demonstrate proficient use of weapons  Demonstrate proficiency with the operation of a two-way radio  Ability to accurately enter data into a software system with 25 wpm speed  Demonstrate application of safe driving procedures  Perform a wide variety of physical activities due to the nature of the job   Personal Skills    Demonstrate sound judgment, accurate observation skills and learn new information and appropriately apply it to situations  Demonstrate effective oral and written communication skills  Demonstrate strong interpersonal skills including assertiveness, emotional self-control, adaptability, initiative, dependability, integrity, teamwork skills, and sound problem-solving techniques  Demonstrate the ability to comply with laws, rules and regulations  Appropriately accept advice and constructive criticism  Demonstrate knowledge of human nature as it applies to human behavior  Demonstrate ability to learn the local area and to locate most addresses    JOB SPECIFIC FUNCTIONS    Essential Job Functions, Duties, Responsibilities and Tasks   Must be able to act without direct supervision and to exercise independent judgment in meeting complex emergency situations. 1. Responsible for effective incident evaluation, including  Responding to calls for service  Obtaining appropriate information at the scene  Accurately evaluating information  Determining priority of actions at the scene and whether it is a criminal or civil matter  Collecting, identifying, and preserving evidence and personal property  Gathering information through interview and interrogation techniques, and making legal admonishments  2. Responsible to arrest, detain, search, and preserve safety, including  Approaching and detaining suspects  Making arrests  Restraining and subduing suspects when necessary  Using reasonable amount of force necessary for physical arrests  Legally searching people and property  Applying appropriate safety precautions in hazardous and potentially dangerous situations  Maintaining a safe position when dealing with suspects  Maintaining an awareness of own location and location of other officers and personnel  3. Responsible to effectively communicate, both verbally and in writing, while providing appropriate public service and interaction, including  Using appropriate oral and written communication to provide law enforcement information and explanations  Maintaining appropriate courtesy while with the public  Providing assistance and appropriate referrals  Advising victims, complainants, violators, parents, etc.  Mediating disputes  Controlling crowds  Presenting a neat, clean, well-groomed, professional appearance and demeanor  Preparing effective written reports, memos, citations, activity logs, etc.  Demonstrating effective oral communication skills with the public, other members of the department  Demonstrating effective communication via the police radio and other portable devices  4. Responsible for patrolling, including  Performing patrol activities in assigned area  Observing conditions and initiating appropriate action to potential hazards and suspicious or criminal activity  Responding to and handling a variety of calls for services  Enforcing laws and ordinances, as well as monitoring and enforcing vehicle codes  5. Must be able to safely and proficiently use required vehicles and equipment, including  Maintaining all equipment  Inspecting patrol vehicle  Inspecting all equipment  Safely operating vehicle under routine and emergency conditions  Using required weapons under training and emergency conditions  6. Must be able to effectively use legal and department knowledge, including  Demonstrating working knowledge of laws, codes, and legal procedures in all areas of law enforcement  Testifying in civil and criminal court on behalf of the police department  Assisting in courtroom security  Serving summonses, subpoenas, notices, orders, and warrants of arrest  Demonstrating working knowledge of department policies, regulations and procedures  Maintaining current knowledge of accepted police procedures and conduct  Keeping current on laws and relevant legal opinions  Participating in all required training  Adhering to an exemplary code of conduct while on or off duty in dealing with other department members as well as the City and public  Functioning effectively within the prescribed chain of command  7. Maintain regular and punctual attendance   Other Duties and Responsibilities   Incumbent is accountable for all duties of this job; other projects and responsibilities may be added at the City’s discretion.  POSITION REQUIREMENTS/WORKING CONDITIONS/PRE-EMPLOYMENT REQUIREMENTS    Education, Experience, Skills, Formal Training, Licenses and Certifications     Required   :    Must be 21 years of age  Graduation from high school or GED  Graduation from a certified Police Academy  Colorado POST Certified or Provisionally Colorado POST Certified at the time of hire ( Certified )  At least two years full-time Law Enforcement Patrol experience as a POST Certified Police Officer (Local, Municipal, Sheriff, State Patrol or Police) within the last 3 years ( Police Officer/Senior Police Officer )  No felony convictions  Valid driver’s license and maintain a safe driving record    Preferred   :    Military training (veteran friendly)  Minimum of two years of college level training in police science, criminal justice or a related field  Law enforcement experience at the municipal level  Any equivalent combination of education, training and experience, which would provide the required knowledge and skills, may be considered   Physical Requirements   Work is physical in nature and requires sufficient physical stamina and strength for:   Occasional use of sufficient physical strength, stamina, agility and ability to capture, control and arrest subjects or suspects, including those who may be bigger in stature and strength, resistive, combative, or attempting to elude custody  Constant carrying of thirty (30) pounds around waist for up to ten hours, or the duration of a shift in standing and seated positions  Frequent sitting in a patrol vehicle covering a designated area; occasional sitting at a desk to perform office functions and report writing; frequent standing, walking and running while chasing subjects or suspects on all types of terrain in all weather conditions  Occasional awkward movements such as resisted twisting, bending, or lifting; occasional kneeling, climbing and balancing on fences and stairs  Frequent firm grasping and occasional light grasping, pinching, and fine motor skills to be able to handle a weapon, evidence, and resistive detainees  Constant near acuity and depth perception to accurately discharge a weapon and view vehicle or personal characteristics for reports or descriptions are required, as is the ability to consistently hear and communicate via phone and two-way radio systems  Frequent lifting of up to sixty (60) pounds from ground level to waist and twenty (20) pounds from ground level to overhead to move equipment and material to and from police vehicles; occasional push/pull of up to 200 pounds or more to clear stalled vehicles from traffic or clear other hazards      WORKING CONDITIONS   Work is constantly performed outdoors and occasionally indoors with frequent exposure to extreme temperatures and all weather conditions. Work is performed year-round with occasional exposure to wet/humid conditions, loud noise, heavy traffic, and all types of hazardous situations, including threatening people, communicable diseases, hazardous materials, chemicals, etc. Due to the nature of position, periods of high activity and stress in emergency situations will exist, often after extended periods of sedentary activity, under demanding conditions, along with the handling of dangerous or hostile individuals.   Required Materials and Equipment   Vehicles, firearms, tasers, restraint devices, two-way radio, electronic devices, safety equipment, officer equipment, emergency first aid equipment, camera, speed measuring devices, breath-alcohol measuring devices and other equipment related to law enforcement; computer terminals, keyboard, printer, telephone, fax machine, photocopy machine, and other standard pieces of office equipment.    PRE-EMPLOYMENT REQUIREMENTS     Employment as a Police Officer is conditional upon successful completion of an oral interview and/or assessment center, psychological examination, background investigation, polygraph or CVSA  Must be able to pass the FBI Criminal Justice Information Services (CJIS) background check due to access to sensitive areas  Additional testing may be required  Pre-employment drug screen  Pre-employment physical  Must be legally entitled to work in the United States and provide required documentation    The City of Westminster offers a comprehensive benefit package including:    Health and Dental   Flexible Spending    FPPA Pension/Retirement   Term Life Insurance   Long-term Disability   Survivor Benefits   Wellness Program   Education and Training Reimbursement   General leave that provides vacation, holidays, and illness leave   The City of Westminster provides employees with innovative and practical ways to improve their commute through two key features, EcoPass and Commute Benefits powered by Commutrics. EcoPass provides unlimited trips on RTD's core transit services and Commute Rewards allows you to record your trips and get rewards based on your commute mode.  For a more detailed overview of our Police Sworn Employee benefit package:  Benefit Package  Closing Date/Time: 4/30/2024 11:59 PM Mountain
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             Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary    Salary Information    This position is represented by the BART Police Officers Association (BPOA).    $7,300.80/ Monthly (Step 20/ Base Salary - While in Academy)  $8,273.28/ Monthly (Step 21 /Base Salary - Upon Academy Completion)  $9,733.29/ Monthly (Step 1/ Base Salary - Upon FTO Completion)    Note that successful candidates will start at the Base Salary while in the Academy.      Who May Apply    All current BART employees and qualified individuals who are not yet BART employees.      Reports To    Police Sergeant or Lieutenant      Days Off    Variable - as assigned.     Department   BART Police Department is a progressive agency and has been on the forefront - and in some cases the model approach to training in the areas of fair and impartial policing, bias-based policing, crisis intervention, cultural competence training, and de-escalation training. The mission of the BART Police Department is to ensure a safe environment within our transit system, reduce crime through a highly visible police presence, and proactive enforcement of the law, and to promote public confidence by working in partnership with our stakeholders and the communities we serve.     Current Assignment   Under general supervision, the entry-level police officer performs a variety of peace officer duties involving the protection of life and property, providing information and assistance to the public, enforcement of laws and ordinances, conducting criminal investigations and crime prevention and suppression activities; and performing related work as assigned.   Entry-Level Police Officer: Selected candidates will be required to successfully complete a CA POST-mandated Basic Police Academy, a Field Training Officer (FTO) Program and successfully complete a one-year probationary period (from the date of graduation from the Academy). Following the completion of the probationary period, patrol shift assignments are made on a seniority basis. Officers may be required to work weekends, nights, and holidays.   NOTE: Applicants applying for the Entry Level Police Officer position may also be eligible for consideration for the following positions (upon completion of the selection process; based on qualifications and District needs): Police Admin Specialist, Fare Inspection Officer, Transit Ambassador, Revenue Protection Guard or Community Services Officer.      Selection Process    This position is represented by the BART Police Officers Association (BPOA).    All eligible applicants will be invited to the written examination and the physical agility examinations. Applicants must then successfully pass tests to move on to the next phases of the selection process. The selection process will include four (4) phases. Candidates must meet the minimum qualifications and pass each phase to move on to the next phase of the selection process.      Phase 1:  Entry-Level Law Enforcement (LE) Written Exam.   (Note: Testing is tentatively scheduled for May 16 & May 23.)     Phase 2:  Physical Agility Test   Phase 3:  Oral Panel Interview   Phase 4:  Investigative Background Check (includes a psychological and polygraph exam).    ** Please note that the entire selection process may take up to 6 months to one year. **   The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as requested and/or required by law, including those establishing his/her right to work in the U. S.; pass a pre-employment medical examination which includes a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include an extensive background check and successful completion of a polygraph exam. (Does not apply to current full-time BART Police Department employees unless specific job requires additional evaluations).   If selected to proceed in the background investigative phase of the process, you will be asked to provide some essential documents. The following are some of the documents you may be asked to provide naturalization/citizenship papers, birth certificates, school transcripts, proof of selective service (men only), DMV driving history documents, proof of automobile insurance, marriage or divorce certificates (if applicable), and POST certificates (if applicable).   The selection process for this position will be in accordance with the applicable collective bargaining agreement.   Candidates that are unsuccessful in the written, physical agility and/or oral board process can reapply online for future openings. However, candidates that are unsuccessful in the background process must wait at least 6 months before reapplying.   Examples of Duties  1. Patrols a designated area in a radio vehicle or on foot to protect life and property and  deter crime. 2. Responds to suspicious activities and answers emergency calls for services. 3. Enforces District, city, county or state and federal laws and ordinances. 4. Assists in settling disputes, calming angry patrons, and providing crowd direction and  control. 5. Makes presentations to community and employee groups regarding personal safety  and criminal activities. 6. Secures information from the parties at an incident scene and collects, documents  and prepares evidence for court. 7. Prepares affidavits for arrest and/or search warrants, files criminal complaints and coordinates investigative activities with other law enforcement agencies. 8. Transports prisoners to booking facilities and processes them. 9. Maintains accurate records and writes incident and crime reports. 10. Works with investigative and legal personnel and presents testimony in court. 11. Enforces traffic and parking regulations, investigates traffic accidents and directs traffic. 12. Serves warrants and subpoenas.  Minimum Qualifications   Education:  Possession of a high school diploma, GED or recognized equivalent college credits, military or customer service experience highly desirable.   Other Requirements:  Must possess a valid California driver’s license and have a satisfactory driving record. Must be physically able to drag a body weighing up to 165 pounds. Must be physically able to lift and carry equipment and boxes weighing up to 50 pounds. Must be able to meet physical, psychological and background standards. Must obtain required P.O.S.T. certification. Must remain firearm qualified. Must be able to work various shifts, weekends, holidays and overtime.   WORKING CONDITIONS    Environmental Conditions:  Field environment; exposure to inclement weather; gun range; exposure to loud noises.   Physical Conditions:  Requires maintaining physical condition necessary for walking, running, standing, climbing, stooping, bending, crawling or sitting for prolonged periods of time; and lifting and carrying.  Knowledge and Skills  QUALIFICATIONS    Knowledge of:  Basic law enforcement terminology and concepts. Techniques for dealing with varied groups of people. Standard record keeping and report writing procedures and techniques.   Ability to:  Observe and accurately recall places, names, faces and incidents. Understand and follow oral and written directions. Interpret and apply complex laws, procedures and policies. Analyze situations and make rapid, sound independent judgments within legal and procedural guidelines. Use two-way radio communication equipment effectively. Drive a motor vehicle safely. Establish and maintain effective working relationships with those contacted in the course of the work. Maintain accurate records and prepare clear, concise and competent reports.    Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Miscellaneous Members - Classic)   2% @ 62 (Miscellaneous Members - PEPRA)   3% @ 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-5 weeks based on time worked w/ the District) Holidays:    Sworn Officers & Police Dispatchers: No floating holidays or observed holidays, but 6.6% pay differential provided above base pay rate   Non-Sworn Staff: 9 observed holidays and 4 floating holidays    Life Insurance may be available through employee union Survivor Benefits through BART Short-Term and Long-Term Disability Insurance may be available through employee union Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: 5/5/2024 11:59 PM Pacific
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         Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary    Salary Information    This position is represented by the BART Police Officers Association (BPOA).    $7,300.80/ Monthly (Step 20/ Base Salary - While in Academy)  $8,273.28/ Monthly (Step 21 /Base Salary - Upon Academy Completion)  $9,733.29/ Monthly (Step 1/ Base Salary - Upon FTO Completion)    Note that successful candidates will start at the Base Salary while in the Academy.      Who May Apply    All current BART employees and qualified individuals who are not yet BART employees.      Reports To    Police Sergeant or Lieutenant      Days Off    Variable - as assigned.     Department   BART Police Department is a progressive agency and has been on the forefront - and in some cases the model approach to training in the areas of fair and impartial policing, bias-based policing, crisis intervention, cultural competence training, and de-escalation training. The mission of the BART Police Department is to ensure a safe environment within our transit system, reduce crime through a highly visible police presence, and proactive enforcement of the law, and to promote public confidence by working in partnership with our stakeholders and the communities we serve.     Current Assignment   Under general supervision, the entry-level police officer performs a variety of peace officer duties involving the protection of life and property, providing information and assistance to the public, enforcement of laws and ordinances, conducting criminal investigations and crime prevention and suppression activities; and performing related work as assigned.   Entry-Level Police Officer: Selected candidates will be required to successfully complete a CA POST-mandated Basic Police Academy, a Field Training Officer (FTO) Program and successfully complete a one-year probationary period (from the date of graduation from the Academy). Following the completion of the probationary period, patrol shift assignments are made on a seniority basis. Officers may be required to work weekends, nights, and holidays.   NOTE: Applicants applying for the Entry Level Police Officer position may also be eligible for consideration for the following positions (upon completion of the selection process; based on qualifications and District needs): Police Admin Specialist, Fare Inspection Officer, Transit Ambassador, Revenue Protection Guard or Community Services Officer.      Selection Process    This position is represented by the BART Police Officers Association (BPOA).    All eligible applicants will be invited to the written examination and the physical agility examinations. Applicants must then successfully pass tests to move on to the next phases of the selection process. The selection process will include four (4) phases. Candidates must meet the minimum qualifications and pass each phase to move on to the next phase of the selection process.      Phase 1:  Entry-Level Law Enforcement (LE) Written Exam.   (Note: Testing is tentatively scheduled for May 16 & May 23.)     Phase 2:  Physical Agility Test   Phase 3:  Oral Panel Interview   Phase 4:  Investigative Background Check (includes a psychological and polygraph exam).    ** Please note that the entire selection process may take up to 6 months to one year. **   The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as requested and/or required by law, including those establishing his/her right to work in the U. S.; pass a pre-employment medical examination which includes a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include an extensive background check and successful completion of a polygraph exam. (Does not apply to current full-time BART Police Department employees unless specific job requires additional evaluations).   If selected to proceed in the background investigative phase of the process, you will be asked to provide some essential documents. The following are some of the documents you may be asked to provide naturalization/citizenship papers, birth certificates, school transcripts, proof of selective service (men only), DMV driving history documents, proof of automobile insurance, marriage or divorce certificates (if applicable), and POST certificates (if applicable).   The selection process for this position will be in accordance with the applicable collective bargaining agreement.   Candidates that are unsuccessful in the written, physical agility and/or oral board process can reapply online for future openings. However, candidates that are unsuccessful in the background process must wait at least 6 months before reapplying.   Examples of Duties  1. Patrols a designated area in a radio vehicle or on foot to protect life and property and  deter crime. 2. Responds to suspicious activities and answers emergency calls for services. 3. Enforces District, city, county or state and federal laws and ordinances. 4. Assists in settling disputes, calming angry patrons, and providing crowd direction and  control. 5. Makes presentations to community and employee groups regarding personal safety  and criminal activities. 6. Secures information from the parties at an incident scene and collects, documents  and prepares evidence for court. 7. Prepares affidavits for arrest and/or search warrants, files criminal complaints and coordinates investigative activities with other law enforcement agencies. 8. Transports prisoners to booking facilities and processes them. 9. Maintains accurate records and writes incident and crime reports. 10. Works with investigative and legal personnel and presents testimony in court. 11. Enforces traffic and parking regulations, investigates traffic accidents and directs traffic. 12. Serves warrants and subpoenas.  Minimum Qualifications   Education:  Possession of a high school diploma, GED or recognized equivalent college credits, military or customer service experience highly desirable.   Other Requirements:  Must possess a valid California driver’s license and have a satisfactory driving record. Must be physically able to drag a body weighing up to 165 pounds. Must be physically able to lift and carry equipment and boxes weighing up to 50 pounds. Must be able to meet physical, psychological and background standards. Must obtain required P.O.S.T. certification. Must remain firearm qualified. Must be able to work various shifts, weekends, holidays and overtime.   WORKING CONDITIONS    Environmental Conditions:  Field environment; exposure to inclement weather; gun range; exposure to loud noises.   Physical Conditions:  Requires maintaining physical condition necessary for walking, running, standing, climbing, stooping, bending, crawling or sitting for prolonged periods of time; and lifting and carrying.  Knowledge and Skills  QUALIFICATIONS    Knowledge of:  Basic law enforcement terminology and concepts. Techniques for dealing with varied groups of people. Standard record keeping and report writing procedures and techniques.   Ability to:  Observe and accurately recall places, names, faces and incidents. Understand and follow oral and written directions. Interpret and apply complex laws, procedures and policies. Analyze situations and make rapid, sound independent judgments within legal and procedural guidelines. Use two-way radio communication equipment effectively. Drive a motor vehicle safely. Establish and maintain effective working relationships with those contacted in the course of the work. Maintain accurate records and prepare clear, concise and competent reports.    Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Miscellaneous Members - Classic)   2% @ 62 (Miscellaneous Members - PEPRA)   3% @ 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-5 weeks based on time worked w/ the District) Holidays:    Sworn Officers & Police Dispatchers: No floating holidays or observed holidays, but 6.6% pay differential provided above base pay rate   Non-Sworn Staff: 9 observed holidays and 4 floating holidays    Life Insurance may be available through employee union Survivor Benefits through BART Short-Term and Long-Term Disability Insurance may be available through employee union Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: 5/5/2024 11:59 PM Pacific
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            Job Summary   CITY OF KINGMAN    POLICE OFFICER (LATERAL)    KINGMAN POLICE DEPARTMENT   Are you looking for a beautiful place to work within a tight-knit community? Kingman, AZ is your place! We are currently looking for team members to join our full-service and community-supported accredited Police Department!        $27.56/HR - $37.59/HR DOQ (Hire in conjunction with experience)      POSITION IS FLSA NON-EXEMPT    The City of Kingman now has one of the highest base wages in the Tri-City area!  Learn more about our Benefits & Wellness Incentives    Step (Police Officer) Annual Hourly 1 $ 57,324.80 $ 27.56 2 $ 59,342.40 $ 28.53 3 $ 61,422.40 $ 29.53 4 $ 63,564.80 $ 30.56 5 $ 65,790.40 $ 31.63 6 $ 68,099.20 $ 32.74 7 $ 70,491.20 $ 33.89 8 $ 72,966.40 $ 35.08 9 $ 75,524.80 $ 36.31 10 $ 78,187.20 $ 37.59   The City of Kingman Police Department is currently accepting applications on a continual basis to employ individuals who are interested in laterally transferring to Kingman as a Police Officer. Do you like to train? We take pride in being able to train our own, whether it be during in-service in-house training sessions or at our regional academy. We have a robust training budget and seek specialized training for our staff.    We offer great benefits such as every other weekend off, take-home vehicles, fully paid gear and uniforms, paid training, an outstanding paid time off benefit, and specialized assignment opportunities. These are a few of the benefits that make the Kingman Police Department the choice for those wishing to continue their law enforcement career.    The City of Kingman Police Department strives for excellence and delivers efficient and effective police service. Because of this, the Kingman Police Department is one of the first agencies to have become accredited by the Arizona Law Enforcement Accreditation Program!   Lateral / Certified Officers:  AZPOST-certified peace officers may, only upon the recommendation and approval of the Chief of Police, waive one or more of the following: written examination, POPAT, and/or assessment center. Police Officer applications who are certified as a peace officer in a state outside of Arizona are eligible to seek employment with the department. The out - of - state applicant may waive certain portions of the Arizona peace officer certification process as allowed by AZPOST rules and therefore may waive attendance at an Arizona basic training academy.   For specific details regarding the application, supplemental questions, testing process and dates, you are highly encouraged to monitor your email for communications.     OVERVIEW   The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes and the Colorado River. With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.   For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page, and our Go Kingman tourism page for more information.   Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE   High school diploma or GED equivalent.   College coursework in criminal justice and/or equivalent education and/or experience is preferred.   OR any equivalent combination of education, experience, and training which provides the knowledge, skills, and abilities necessary to perform the work.    SPECIAL REQUIREMENTS   Valid Arizona State Driver's License   Arizona State Certification as a Police Officer   Ability to become and maintain TOC Level C Certified.   Ability to pass an extensive law enforcement background investigation, including    Fingerprinting, polygraph, psychological, and other related employment testing.       Essential Functions  Performs general police work in the protection of life and property through the enforcement of laws and ordinances. Works in a 24/7 operational environment, and is subject to call in/call back to support the operational needs of the department.   This position encompasses the following levels:   Department Assignments - As further experience, training, competencies, knowledge, skills and abilities are obtained and recognized, Police Officers may be assigned and qualified to perform in the following capacities: Detective, School Resource Officer, Bomb Squad, MAGNET/GIITEM, K-9, Field Training Officer, Recruit Training Officer, Traffic/Motor Officer, Flex, Honor Guard and other specialties     SUPERVISION RECEIVED  Work assignments and instructions are received in general terms from an Officer in Charge (OIC), Sergeant or higher level of authority. Incumbents are required to perform without direct supervision and to exercise independent judgment in meeting both routine and complex emergency situations. Work is reviewed through observation, discussions, activity reports, and results obtained.     SUPERVISION EXERCISED  May work as shift supervisor in the absence of Sergeant. As a Field Training Officer, provides instruction, training, direction and evaluation to new employees of this class as assigned.   Miscellaneous   WORK ENVIRONMENT  The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. See Physical Demands.    COMMITMENT TO SAFETY & WELLNESS  It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness. All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.     DISCLAIMER  The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!    Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)      Highlights for Police/Fire      May qualify for a take home vehicle.   Uniforms/Equipment Provided.   Free On-site Fitness Center.   Nightshift Differential Pay.   Overtime Opportunities.       Health      Excellentmedical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.         Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ Public Safety Retirement System (PSPRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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        Job Summary   CITY OF KINGMAN    POLICE OFFICER (LATERAL)    KINGMAN POLICE DEPARTMENT   Are you looking for a beautiful place to work within a tight-knit community? Kingman, AZ is your place! We are currently looking for team members to join our full-service and community-supported accredited Police Department!        $27.56/HR - $37.59/HR DOQ (Hire in conjunction with experience)      POSITION IS FLSA NON-EXEMPT    The City of Kingman now has one of the highest base wages in the Tri-City area!  Learn more about our Benefits & Wellness Incentives    Step (Police Officer) Annual Hourly 1 $ 57,324.80 $ 27.56 2 $ 59,342.40 $ 28.53 3 $ 61,422.40 $ 29.53 4 $ 63,564.80 $ 30.56 5 $ 65,790.40 $ 31.63 6 $ 68,099.20 $ 32.74 7 $ 70,491.20 $ 33.89 8 $ 72,966.40 $ 35.08 9 $ 75,524.80 $ 36.31 10 $ 78,187.20 $ 37.59   The City of Kingman Police Department is currently accepting applications on a continual basis to employ individuals who are interested in laterally transferring to Kingman as a Police Officer. Do you like to train? We take pride in being able to train our own, whether it be during in-service in-house training sessions or at our regional academy. We have a robust training budget and seek specialized training for our staff.    We offer great benefits such as every other weekend off, take-home vehicles, fully paid gear and uniforms, paid training, an outstanding paid time off benefit, and specialized assignment opportunities. These are a few of the benefits that make the Kingman Police Department the choice for those wishing to continue their law enforcement career.    The City of Kingman Police Department strives for excellence and delivers efficient and effective police service. Because of this, the Kingman Police Department is one of the first agencies to have become accredited by the Arizona Law Enforcement Accreditation Program!   Lateral / Certified Officers:  AZPOST-certified peace officers may, only upon the recommendation and approval of the Chief of Police, waive one or more of the following: written examination, POPAT, and/or assessment center. Police Officer applications who are certified as a peace officer in a state outside of Arizona are eligible to seek employment with the department. The out - of - state applicant may waive certain portions of the Arizona peace officer certification process as allowed by AZPOST rules and therefore may waive attendance at an Arizona basic training academy.   For specific details regarding the application, supplemental questions, testing process and dates, you are highly encouraged to monitor your email for communications.     OVERVIEW   The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes and the Colorado River. With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.   For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page, and our Go Kingman tourism page for more information.   Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE   High school diploma or GED equivalent.   College coursework in criminal justice and/or equivalent education and/or experience is preferred.   OR any equivalent combination of education, experience, and training which provides the knowledge, skills, and abilities necessary to perform the work.    SPECIAL REQUIREMENTS   Valid Arizona State Driver's License   Arizona State Certification as a Police Officer   Ability to become and maintain TOC Level C Certified.   Ability to pass an extensive law enforcement background investigation, including    Fingerprinting, polygraph, psychological, and other related employment testing.       Essential Functions  Performs general police work in the protection of life and property through the enforcement of laws and ordinances. Works in a 24/7 operational environment, and is subject to call in/call back to support the operational needs of the department.   This position encompasses the following levels:   Department Assignments - As further experience, training, competencies, knowledge, skills and abilities are obtained and recognized, Police Officers may be assigned and qualified to perform in the following capacities: Detective, School Resource Officer, Bomb Squad, MAGNET/GIITEM, K-9, Field Training Officer, Recruit Training Officer, Traffic/Motor Officer, Flex, Honor Guard and other specialties     SUPERVISION RECEIVED  Work assignments and instructions are received in general terms from an Officer in Charge (OIC), Sergeant or higher level of authority. Incumbents are required to perform without direct supervision and to exercise independent judgment in meeting both routine and complex emergency situations. Work is reviewed through observation, discussions, activity reports, and results obtained.     SUPERVISION EXERCISED  May work as shift supervisor in the absence of Sergeant. As a Field Training Officer, provides instruction, training, direction and evaluation to new employees of this class as assigned.   Miscellaneous   WORK ENVIRONMENT  The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. See Physical Demands.    COMMITMENT TO SAFETY & WELLNESS  It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness. All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.     DISCLAIMER  The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!    Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)      Highlights for Police/Fire      May qualify for a take home vehicle.   Uniforms/Equipment Provided.   Free On-site Fitness Center.   Nightshift Differential Pay.   Overtime Opportunities.       Health      Excellentmedical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.         Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ Public Safety Retirement System (PSPRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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            POSITION SUMMARY  The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.   The City of Fort Lauderdale's Police Officers are responsible for maintaining peace and safety, protecting life and property, and promoting community engagement and trust. Fort Lauderdale Police Officers serve a highly diverse multicultural community.  This job classification is included within the bargaining unit represented by the Fraternal Order of Police (FOP) and therefore is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and the FOP.   REQUIRED DOCUMENTS FOR SUBMITTING ON-LINE APPLICATION      Failure to submit ALL of the required documents will result in your application being incomplete and not processed.    1. POLICE OFFICER CERTIFICATION (FDLE; FEDERAL OR CURRENT STATE POLICE OFFICER CERTIFICATION WITH COPY OF ACADEMY CURRICULUM)   2. PRE-JOB OFFER QUESTIONNAIRE - ( CLICK HERE FOR LINK TO PJQ )  3. DD214 MILITARY RELEASE FORM - MEMBER 4 COPY (if applicable) 4. CITY OF FORT LAUDERDALE VETERAN'S PREFERENCE CLAIM FORM (if applicable) ( J-204 ) 5. PHYSICAL AGILITY TEST ( PAT )*    6. DRIVING HISTORY   *FOR OUT OF STATE APPLICANTS-   Proof of successful completion of PAT is not required with the application, however candidates must successfully complete all of these exams prior to the date of hire.     POLICE OFFICER TESTING PROCESS   In addition to the minimum requirements, each applicant will be required to successfully complete the following testing requirements:    PHYSICAL AGILITY TEST ( PAT )*    BASICS ABILITY TEST ( BAT )   Former Florida-certified or out-of-state-certified officers may qualify for an exemption from the basic abilities test and basic recruit training program by completing the Equivalency of Training process.     ORAL BOARD INTERVIEW    POLYGRAPH EXAMINATION    COMPREHENSIVE BACKGROUND CHECK    PSYCHOLOGICAL EVALUATION    MEDICAL/PHYSICAL EXAMINATION     Note : An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form  (  J-204 ) at time of application.  ESSENTIAL JOB FUNCTIONS   NOTE : The duties of this position will include all of those duties set forth in the official job description.  JOB REQUIREMENTS & WORK ENVIRONMENT    MINIMUM REQUIREMENTS TO BE A CERTIFIED POLICE OFFICER     1. Be a United States citizen (U.S. born or naturalized).  2. Have a U.S. high school education, General Education Development (GED) or equivalent, which includes United States Armed Forces Institute (USAFI) tests. Equivalence of Non-U.S. education must be approved by the State of Florida's Criminal Justice Standards and Training Commission (If a degree was acquired in a country other than the United States, evidence of equivalence from a recognized agency must be provided.)  3. Be at least 21 years of age.    4. Possess a valid Florida driver's license or obtain within 30 days of appointment.    5. Must meet one of the requirements below:    Possess a valid Florida Department of Law Enforcement (FDLE) Police Officer Certification.  Must provide copy of certification     Possess a certification from another Federal or State Law Enforcement Agency and worked as a full-time Police Officer for at least one (1) year (excluding police academy training hours) - Must provide State certification and academy training curriculum.  Completed an Equivalency of Academy Training program approved by the Florida Department of Law Enforcement. - Must provide copy of certification.    6 . Shall be non-user of tobacco products which include, but may not be limited to cigarettes, e-cigarettes or vapor cigarettes, cigars, pipes, smokeless tobacco of any kind at all times (whether on or off duty).   7. Must be able to successfully complete all City of Fort Lauderdale required pre-employment examination requirements   For more detailed information regarding our requirements, CLICK HERE     GENERAL INFORMATION FOR POLICE OFFICER APPLICANTS      WORKWEEK   Average workweek is forty (40) hours with overtime or compensatory time off (at time-and-one-half) for hours in excess of forty (40) hours in a standard workweek. After one (1) year of service with the City, a Police Officer may request preference for shift assignment once each calendar year. Such assignments are based upon departmental seniority and your preference.      EQUIPMENT   All uniforms and required equipment are furnished by the department with the exception of the service weapon, shoes, handcuffs, and whistle.     BENEFITS:    Retirement  Police Officers are eligible for normal retirement after twenty (20) years of service computed at 3.38% percent per year up to a maximum of 81%. The retirement plan is supported by the City and is contributory on the part of the employee, who is required to contribute 10 percent (10 %) of his/her (pre-tax) gross salary. Post retirement pay step benefit of 3% every three years, starting after the third year of retirement.    Vacation - Sick Leave - Hospitalization  Vacation is accrued at a rate of 120.12 hrs. per year; ten (10) paid holidays and three (3) personal holidays per year.   There is also sick leave benefit (with options to convert sick leave to vacation or cash.)   The Union will provide and administer a comprehensive group health and dental plan for all members of the Bargaining Unit.    Tuition Refund  After one (1) year of service with the City, a Police Officer may participate in the Tuition Refund program for partial or full reimbursement of tuition for job-related college course work (based on grades).  Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.     The City of Fort Lauderdale Police Department is one of the finest in the country, and as such, employs the best qualified applicants. During the examination process, emphasis is placed on a candidate's CHARACTER. Indications of your honesty and integrity begin with the submission of your application. All information provided on your application, and all other forms submitted for processing, must be true, accurate, and without omission, as well as in all other stages of the testing process. This is a critical component of the process in determining if the "Moral Character" of a candidate is appropriate for employment as a Police Officer. We will verify the information through various sources, including an intensive background investigation and a comprehensive polygraph examination.    HOW TO APPLY/ VETERAN INFORMATION  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form ( J-204 ) at time of application.  The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.  Closing Date/Time: 5/15/2024 11:59 PM Eastern
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        POSITION SUMMARY  The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.   The City of Fort Lauderdale's Police Officers are responsible for maintaining peace and safety, protecting life and property, and promoting community engagement and trust. Fort Lauderdale Police Officers serve a highly diverse multicultural community.  This job classification is included within the bargaining unit represented by the Fraternal Order of Police (FOP) and therefore is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and the FOP.   REQUIRED DOCUMENTS FOR SUBMITTING ON-LINE APPLICATION      Failure to submit ALL of the required documents will result in your application being incomplete and not processed.    1. POLICE OFFICER CERTIFICATION (FDLE; FEDERAL OR CURRENT STATE POLICE OFFICER CERTIFICATION WITH COPY OF ACADEMY CURRICULUM)   2. PRE-JOB OFFER QUESTIONNAIRE - ( CLICK HERE FOR LINK TO PJQ )  3. DD214 MILITARY RELEASE FORM - MEMBER 4 COPY (if applicable) 4. CITY OF FORT LAUDERDALE VETERAN'S PREFERENCE CLAIM FORM (if applicable) ( J-204 ) 5. PHYSICAL AGILITY TEST ( PAT )*    6. DRIVING HISTORY   *FOR OUT OF STATE APPLICANTS-   Proof of successful completion of PAT is not required with the application, however candidates must successfully complete all of these exams prior to the date of hire.     POLICE OFFICER TESTING PROCESS   In addition to the minimum requirements, each applicant will be required to successfully complete the following testing requirements:    PHYSICAL AGILITY TEST ( PAT )*    BASICS ABILITY TEST ( BAT )   Former Florida-certified or out-of-state-certified officers may qualify for an exemption from the basic abilities test and basic recruit training program by completing the Equivalency of Training process.     ORAL BOARD INTERVIEW    POLYGRAPH EXAMINATION    COMPREHENSIVE BACKGROUND CHECK    PSYCHOLOGICAL EVALUATION    MEDICAL/PHYSICAL EXAMINATION     Note : An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form  (  J-204 ) at time of application.  ESSENTIAL JOB FUNCTIONS   NOTE : The duties of this position will include all of those duties set forth in the official job description.  JOB REQUIREMENTS & WORK ENVIRONMENT    MINIMUM REQUIREMENTS TO BE A CERTIFIED POLICE OFFICER     1. Be a United States citizen (U.S. born or naturalized).  2. Have a U.S. high school education, General Education Development (GED) or equivalent, which includes United States Armed Forces Institute (USAFI) tests. Equivalence of Non-U.S. education must be approved by the State of Florida's Criminal Justice Standards and Training Commission (If a degree was acquired in a country other than the United States, evidence of equivalence from a recognized agency must be provided.)  3. Be at least 21 years of age.    4. Possess a valid Florida driver's license or obtain within 30 days of appointment.    5. Must meet one of the requirements below:    Possess a valid Florida Department of Law Enforcement (FDLE) Police Officer Certification.  Must provide copy of certification     Possess a certification from another Federal or State Law Enforcement Agency and worked as a full-time Police Officer for at least one (1) year (excluding police academy training hours) - Must provide State certification and academy training curriculum.  Completed an Equivalency of Academy Training program approved by the Florida Department of Law Enforcement. - Must provide copy of certification.    6 . Shall be non-user of tobacco products which include, but may not be limited to cigarettes, e-cigarettes or vapor cigarettes, cigars, pipes, smokeless tobacco of any kind at all times (whether on or off duty).   7. Must be able to successfully complete all City of Fort Lauderdale required pre-employment examination requirements   For more detailed information regarding our requirements, CLICK HERE     GENERAL INFORMATION FOR POLICE OFFICER APPLICANTS      WORKWEEK   Average workweek is forty (40) hours with overtime or compensatory time off (at time-and-one-half) for hours in excess of forty (40) hours in a standard workweek. After one (1) year of service with the City, a Police Officer may request preference for shift assignment once each calendar year. Such assignments are based upon departmental seniority and your preference.      EQUIPMENT   All uniforms and required equipment are furnished by the department with the exception of the service weapon, shoes, handcuffs, and whistle.     BENEFITS:    Retirement  Police Officers are eligible for normal retirement after twenty (20) years of service computed at 3.38% percent per year up to a maximum of 81%. The retirement plan is supported by the City and is contributory on the part of the employee, who is required to contribute 10 percent (10 %) of his/her (pre-tax) gross salary. Post retirement pay step benefit of 3% every three years, starting after the third year of retirement.    Vacation - Sick Leave - Hospitalization  Vacation is accrued at a rate of 120.12 hrs. per year; ten (10) paid holidays and three (3) personal holidays per year.   There is also sick leave benefit (with options to convert sick leave to vacation or cash.)   The Union will provide and administer a comprehensive group health and dental plan for all members of the Bargaining Unit.    Tuition Refund  After one (1) year of service with the City, a Police Officer may participate in the Tuition Refund program for partial or full reimbursement of tuition for job-related college course work (based on grades).  Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.     The City of Fort Lauderdale Police Department is one of the finest in the country, and as such, employs the best qualified applicants. During the examination process, emphasis is placed on a candidate's CHARACTER. Indications of your honesty and integrity begin with the submission of your application. All information provided on your application, and all other forms submitted for processing, must be true, accurate, and without omission, as well as in all other stages of the testing process. This is a critical component of the process in determining if the "Moral Character" of a candidate is appropriate for employment as a Police Officer. We will verify the information through various sources, including an intensive background investigation and a comprehensive polygraph examination.    HOW TO APPLY/ VETERAN INFORMATION  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form ( J-204 ) at time of application.  The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.  Closing Date/Time: 5/15/2024 11:59 PM Eastern
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              Job Announcement     The City of Chandler Police Department is currently seeking qualified individuals interested in joining our team as a  Lateral Police Officer . This is a regular, full-time, non-exempt position with benefits. The position is scheduled to wide variety of shifts (i.e., day shift, swing shift, night shift, weekends, and holidays).    Police Officer Lateral Pay Program    • Less than 1 year experience starts out at $32.24 per hour • 1 year of experience starts out at $33.85 per hour • 2 years of experience starts out at $35.56 per hour • 3 years of experience starts out at $37.33 per hour • 4 years of experience starts out at $39.19 per hour • 5 years of experience starts out at $41.17 per hour • 6 years of experience starts out at $43.22 per hour • 7 or more years of experience starts out at $45.39 per hour    IMPORTANT NOTICE : Regardless of verified years of experience, lateral police officer hourly rates are capped at $45.39 per hour.   IMPORTANT NOTICE : Under Senate Bill 1369, the State of Arizona now permits any law enforcement agency within the state the ability to seek reimbursement for the costs of training and certifying a peace officer within the state. The reimbursement may include the costs of training and certification, travel, housing, and salary during the training and certification period. The following reimbursement scheduled is applied:   1 - 12 months, 100% reimbursement    12 - 24 months, 75% reimbursement    24 - 36 months, 50% reimbursement    36 months or more, 0% reimbursement   Most importantly, lateral police officer applicants are not responsible for the reimbursements. The hiring agency is responsible for the training and certification reimbursement. To read more about Senate Bill 1369, click here .    *Lateral Police Officer Hiring Incentive: $5,000 paid in two installments, $2,500 paid upon hire with first paycheck and $2,500 paid upon successful completion of Probation. More details will follow once you are placed under a conditional offer.     Why work for Chandler?   • Diverse and inclusive environment  • Up to 8 hours paid time off annually to volunteer in the community • Dress code is business casual, with jeans on Fridays • 3 medical plans to choose from along with dental and vision coverage • Accrue 122 hours paid vacation in your first year, eligible for use immediately following accrual • Accrue 96 hours paid sick leave in your first year, eligible for use immediately following accrual • 12 paid holidays per year, plus Winter Break at the end of the year • Become part of the Arizona State Retirement System with a 100% city contribution match • City contributions of 1% gross wages per pay period to deferred compensation  • Robust Employee Wellness program with $350 incentive • Professional development opportunities • Tuition reimbursement up to $5,250 annually, $3,200 for part time employees • Free Tumbleweed Recreation Center membership • Flexible schedule/remote work options (when available)    Who we are    The City of Chandler Police Department, consisting of 362 sworn officers and 177 civilians, serves a growing population of close to 287,945 residents. The organization is divided into three main divisions, one bureau, and many sections/units. The Patrol Operations Division consisting of three precincts, 1) Main Station - Downtown & North Chandler, 2) Desert Breeze - West Chandler, and 3) Chandler Heights - South Chandler, work in concert with the Criminal Investigations Division, Operational Support Division, and Professional Services Division to meet the needs of the community. The members of the Chandler Police Department are dedicated to the advancement of community policing and the development of a partnership with our citizens. Our mission is to provide a safe community where people can live, work, and thrive. We are committed to being a world-class leader in law enforcement. We will pursue and engage the best trained, equipped, and committed professionals who demonstrate the highest standards of performance and best policing practices in partnership with the community.     Who we are looking for   Are you passionate about serving the community? Do you remain calm under high stress situations? Are you a problem solver that can make quick decisions? We are seeking a passionate and motivated customer-service oriented individual to join our Police Department team as a  Lateral Police Officer.     Minimum Qualifications   • High school diploma or GED equivalency; and • Arizona State Certified Applicant: Police Officers certified in Arizona, must have completed an AZPOST approved academy program and have successfully been certified by AZPOST as a peace officer and currently be in good standing; OR Out-of-State Certified Applicant: Police officers certified in a state other than Arizona or certified by a federal law enforcement agency, must have 1 year of experience and currently employed as a peace officer or have resigned in good standing from an agency within 30 months of application. In addition, peace officers with certifications other than from Arizona will need to meet all AZPOST requirements for the waiver process to gain Arizona peace officer certification without attending a formal academy; and • Must be 21 years of age; and • Meet or exceed the physical standards established by the Arizona Peace Officer Standards and Training Board (AZPOST); and • Be a citizen of the United States of America; and • Valid Arizona Driver's License with acceptable driving record.    Hiring Process   • NeoGov Application • AZ POST Personal History Form Submission & Review • Oral Board Interview • Background Interview • Polygraph Examination • Psychological Testing • Medical Examination • Drug Screen • Interview with Chief of Police   For additional information, please visit the Chandler Police Department Career website.   All applicants must attain a favorable score in each of the examination phases to qualify for the next phase. Human Resources reserves the right to change the process without notification if deemed necessary. This process will take a minimum of two months to complete. Job offers will only be made when positions become available. Any applicant not permanently disqualified may reapply at the next open recruitment. A register of qualified applicants will be kept for six (6) months should additional vacancies occur.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.    The City of Chandler is committed to Equal Opportunity and Reasonable Accommodation.    CITY OF CHANDLER    POLICE DEPARTMENT DISQUALIFIERS    The following will disqualify you from consideration as a City of Chandler Police Officer applicant: * If you are not a United States Citizen. * If you have not received your high school diploma or GED equivalent. * If you will not be at least 21 years old at the time of academy graduation. * If you have any felony conviction in Arizona, or violation in another state that would be considered a felony if committed in Arizona. * If you have been dishonorably discharged from the United States Armed Forces. * If you have been previously denied certified peace officer status or had your certified peace officer status revoked or your current certified peace officer status is suspended. * If you have illegally sold, produced, cultivated, or transported for sale marijuana or other dangerous drugs. * If you have used (or "tried") any dangerous drug or illegal narcotic, other than marijuana, in any combination in the past seven (7) years, or exceeds a total of five (5) times in your lifetime or more than one (1) time since the age of 21. * Conviction of or adjudged to have violated traffic regulations governing the movement of vehicles with such frequency so as to indicate a disrespect for traffic law and a disregard for the safety of other persons on the highway within the past (3) three years. Acceptable frequency level to be determined by Police Chief or his designee.  *Applicants must meet prescribed vision, color vision, hearing, and other AZPOST medical standards.  FALSIFICATION, OMISSION, MISREPRESENTATION, OR DECEPTION IN ANY STAGE OF THIS PROCESS WILL RESULT IN YOUR IMMEDIATE REMOVAL FROM CONSIDERATION.    #PoliceOfficerLateral Closing Date/Time: 12/31/2024 11:59 PM Arizona
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          Job Announcement     The City of Chandler Police Department is currently seeking qualified individuals interested in joining our team as a  Lateral Police Officer . This is a regular, full-time, non-exempt position with benefits. The position is scheduled to wide variety of shifts (i.e., day shift, swing shift, night shift, weekends, and holidays).    Police Officer Lateral Pay Program    • Less than 1 year experience starts out at $32.24 per hour • 1 year of experience starts out at $33.85 per hour • 2 years of experience starts out at $35.56 per hour • 3 years of experience starts out at $37.33 per hour • 4 years of experience starts out at $39.19 per hour • 5 years of experience starts out at $41.17 per hour • 6 years of experience starts out at $43.22 per hour • 7 or more years of experience starts out at $45.39 per hour    IMPORTANT NOTICE : Regardless of verified years of experience, lateral police officer hourly rates are capped at $45.39 per hour.   IMPORTANT NOTICE : Under Senate Bill 1369, the State of Arizona now permits any law enforcement agency within the state the ability to seek reimbursement for the costs of training and certifying a peace officer within the state. The reimbursement may include the costs of training and certification, travel, housing, and salary during the training and certification period. The following reimbursement scheduled is applied:   1 - 12 months, 100% reimbursement    12 - 24 months, 75% reimbursement    24 - 36 months, 50% reimbursement    36 months or more, 0% reimbursement   Most importantly, lateral police officer applicants are not responsible for the reimbursements. The hiring agency is responsible for the training and certification reimbursement. To read more about Senate Bill 1369, click here .    *Lateral Police Officer Hiring Incentive: $5,000 paid in two installments, $2,500 paid upon hire with first paycheck and $2,500 paid upon successful completion of Probation. More details will follow once you are placed under a conditional offer.     Why work for Chandler?   • Diverse and inclusive environment  • Up to 8 hours paid time off annually to volunteer in the community • Dress code is business casual, with jeans on Fridays • 3 medical plans to choose from along with dental and vision coverage • Accrue 122 hours paid vacation in your first year, eligible for use immediately following accrual • Accrue 96 hours paid sick leave in your first year, eligible for use immediately following accrual • 12 paid holidays per year, plus Winter Break at the end of the year • Become part of the Arizona State Retirement System with a 100% city contribution match • City contributions of 1% gross wages per pay period to deferred compensation  • Robust Employee Wellness program with $350 incentive • Professional development opportunities • Tuition reimbursement up to $5,250 annually, $3,200 for part time employees • Free Tumbleweed Recreation Center membership • Flexible schedule/remote work options (when available)    Who we are    The City of Chandler Police Department, consisting of 362 sworn officers and 177 civilians, serves a growing population of close to 287,945 residents. The organization is divided into three main divisions, one bureau, and many sections/units. The Patrol Operations Division consisting of three precincts, 1) Main Station - Downtown & North Chandler, 2) Desert Breeze - West Chandler, and 3) Chandler Heights - South Chandler, work in concert with the Criminal Investigations Division, Operational Support Division, and Professional Services Division to meet the needs of the community. The members of the Chandler Police Department are dedicated to the advancement of community policing and the development of a partnership with our citizens. Our mission is to provide a safe community where people can live, work, and thrive. We are committed to being a world-class leader in law enforcement. We will pursue and engage the best trained, equipped, and committed professionals who demonstrate the highest standards of performance and best policing practices in partnership with the community.     Who we are looking for   Are you passionate about serving the community? Do you remain calm under high stress situations? Are you a problem solver that can make quick decisions? We are seeking a passionate and motivated customer-service oriented individual to join our Police Department team as a  Lateral Police Officer.     Minimum Qualifications   • High school diploma or GED equivalency; and • Arizona State Certified Applicant: Police Officers certified in Arizona, must have completed an AZPOST approved academy program and have successfully been certified by AZPOST as a peace officer and currently be in good standing; OR Out-of-State Certified Applicant: Police officers certified in a state other than Arizona or certified by a federal law enforcement agency, must have 1 year of experience and currently employed as a peace officer or have resigned in good standing from an agency within 30 months of application. In addition, peace officers with certifications other than from Arizona will need to meet all AZPOST requirements for the waiver process to gain Arizona peace officer certification without attending a formal academy; and • Must be 21 years of age; and • Meet or exceed the physical standards established by the Arizona Peace Officer Standards and Training Board (AZPOST); and • Be a citizen of the United States of America; and • Valid Arizona Driver's License with acceptable driving record.    Hiring Process   • NeoGov Application • AZ POST Personal History Form Submission & Review • Oral Board Interview • Background Interview • Polygraph Examination • Psychological Testing • Medical Examination • Drug Screen • Interview with Chief of Police   For additional information, please visit the Chandler Police Department Career website.   All applicants must attain a favorable score in each of the examination phases to qualify for the next phase. Human Resources reserves the right to change the process without notification if deemed necessary. This process will take a minimum of two months to complete. Job offers will only be made when positions become available. Any applicant not permanently disqualified may reapply at the next open recruitment. A register of qualified applicants will be kept for six (6) months should additional vacancies occur.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.    The City of Chandler is committed to Equal Opportunity and Reasonable Accommodation.    CITY OF CHANDLER    POLICE DEPARTMENT DISQUALIFIERS    The following will disqualify you from consideration as a City of Chandler Police Officer applicant: * If you are not a United States Citizen. * If you have not received your high school diploma or GED equivalent. * If you will not be at least 21 years old at the time of academy graduation. * If you have any felony conviction in Arizona, or violation in another state that would be considered a felony if committed in Arizona. * If you have been dishonorably discharged from the United States Armed Forces. * If you have been previously denied certified peace officer status or had your certified peace officer status revoked or your current certified peace officer status is suspended. * If you have illegally sold, produced, cultivated, or transported for sale marijuana or other dangerous drugs. * If you have used (or "tried") any dangerous drug or illegal narcotic, other than marijuana, in any combination in the past seven (7) years, or exceeds a total of five (5) times in your lifetime or more than one (1) time since the age of 21. * Conviction of or adjudged to have violated traffic regulations governing the movement of vehicles with such frequency so as to indicate a disrespect for traffic law and a disregard for the safety of other persons on the highway within the past (3) three years. Acceptable frequency level to be determined by Police Chief or his designee.  *Applicants must meet prescribed vision, color vision, hearing, and other AZPOST medical standards.  FALSIFICATION, OMISSION, MISREPRESENTATION, OR DECEPTION IN ANY STAGE OF THIS PROCESS WILL RESULT IN YOUR IMMEDIATE REMOVAL FROM CONSIDERATION.    #PoliceOfficerLateral Closing Date/Time: 12/31/2024 11:59 PM Arizona
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             Police Officer       University   Police Job #528379 First Review Date: Tuesday, November 14, 2023       Open Until Filled     At Cal Poly Humboldt, bold hearts and open minds shape the future.     Founded in 1913, Cal Poly Humboldt began as a small college for teachers. Today Humboldt has grown into a comprehensive university with rigorous science and liberal arts programs. Designated a polytechnic in 2022, Cal Poly Humboldt provides hands-on, impactful educational opportunities that lead to meaningful, measurable outcomes for the individual, for the state, and the world.   Cal Poly Humboldt is proud to have nearly 6,000 students of all backgrounds spread across 61 majors, 13 graduate programs, and 4 credential programs - all of whom contribute passion and creativity within their fields and set the stage for a future grounded in equity and sustainability. Hands-on learning, inspired teaching, ground-breaking research, and thought-provoking creative activity happen daily at Humboldt.   Cal Poly Humboldt is a Hispanic-Serving Institution that strives to foster an inclusive and equitable community to support our students of diverse backgrounds. We are committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality committed to working in a multicultural and multiracial community that reflects the diversity of the state.   Finding a better future is a task for the bold and open, the down-to-earth and visionary. Cal Poly Humboldt strives to cultivate these qualities in leaders, innovators, and scholars in every field.    Cal Poly Humboldt is offering a series of incentives which include:  An incentive for lateral officers consisting of 33% of Step 8 annual wages (approximately $25,000), an incentive of 7% of annual Step-7 wages (approximately $5,000) for academy graduates who do not qualify as lateral applicants, relocation expenses of $8,000 for new hires moving from more than 75 miles away from UPD. All incentives are subject to required taxes and withholdings. Restrictions apply, see Human Resources for details regarding when and how incentives are disbursed.     (Job #528379) Police Officer, Salary Range: $6,112 - $9,017 monthly.  This is a full-time, benefited, non-exempt, 12-month pay plan permanent position with a one-year probationary period in University Police Department. This position comes with a premium benefits package that includes outstanding vacation, medical, dental, and vision plans, life insurance, voluntary pre-tax health and dependent care reimbursement accounts, a fee waiver education program, membership in the California Public Employees Retirement System (PERS), and 14 paid holidays per year. Additional benefits information can be found at https://hraps.humboldt.edu/employee-benefits .    Position Summary:     The Cal Poly Humboldt University Police Department (UPD) invites full-time entry level and lateral police officers to apply. We are seeking interested candidates who are recent California POST academy graduates still eligible for employment as a California peace officer, and lateral California police officers. Police Officers may routinely work evening, night and weekend shifts, and all officers can be required to work mandatory overtime assignments, to attend off-site training and to provide mutual aid to other agencies or locations, based on the needs of the department, and with little or no notice.   Additionally, UPD will establish a pool, keeping qualified applicants on file until 12/31/2023 to be used in the event that additional Police Officer positions become available.   Under the direction of a Sergeant, the police officer proactively patrols campus buildings, grounds, forest, off-campus satellite facilities, and other University-owned properties by foot, vehicle, or bicycle, emphasizing community-policing activities and promoting student success.   Police Officers are the primary representatives of the Cal Poly Humboldt University Police Department, directly responsible for delivery of public safety and law enforcement services on and near the campus and other properties owned, controlled or occupied by the University. Police Officers work under the supervision of, and report directly to, a Sergeant of Police or Lieutenant. Police Officers must work independently as well as collaboratively, carrying out instructions and self-initiating activity in a manner consistent with law, regulations, department policies and standard procedures.   Police Officers engage in preventative patrols on foot, bicycle, and by vehicle, and respond to calls for service from University affiliates and the general public. They make arrests, conduct thorough investigations, prepare necessary documentation and testify in court. They maintain custody of and arrange for the proper disposition of evidence, contraband and lost & found property. Police Officers may work with civilian and other law enforcement agencies to provide for security and safety of persons and property at University ceremonies and events, and serve as a proactive resource to a uniquely diverse community.     Key Responsibilities:     Police Officers are the primary representatives of the Cal Poly Humboldt University Police Department, directly responsible for delivery of public safety and law enforcement services on and near the campus and other properties owned, controlled or occupied by the University. Police Officers work under the supervision of, and report directly to, a Sergeant of Police or Lieutenant. Police Officers must work independently as well as collaboratively, carrying out instructions and self-initiating activity in a manner consistent with law, regulations, department policies and standard procedures.   Police Officers engage in preventative patrols on foot, bicycle, and by vehicle, and respond to calls for service from University affiliates and the general public. They make arrests, conduct thorough investigations, prepare necessary documentation and testify in court. They maintain custody of and arrange for the proper disposition of evidence, contraband and lost & found property. Police Officers may work with civilian and other law enforcement agencies to provide for security and safety of persons and property at University ceremonies and events, and serve as a proactive resource to a uniquely diverse community.    Knowledge, Skills, and Abilities Associated with this Position Include:       Basic knowledge and understanding of the Constitution, state laws and regulations, especially those related to campus law enforcement, especially those involving use of force, prisoner handling, search and seizure, interrogations, investigative procedures, viability of prosecution; liability/risk awareness.   The ability to develop expanded knowledge and understanding of: current law enforcement procedures and methods; patrol techniques; investigative procedures; effective handling of serious/violent crimes; emergency management of critical incidents and campus emergency situations; disaster response.   The ability to read, understand, remember, interpret, apply, and follow critical CSU, Cal Poly Humboldt, and Department guidelines, policies, and procedures, including those related to: University Code of Rules and Regulations; the Student Code of Conduct; Housing Regulations; Emergency Management Plan; Chain of Command; Delegation of Authority; Professional Standards of Conduct; Arrests, Searches, Seizure, Custody and Detention; Use of Force; Handling Juveniles; Involuntary drawing of blood; CLETS Access Issues; CLERY Act; FERPA; Criminal History and Police Report Information: Vehicle Use and Pursuits; Property and Evidence Handling and Control; Domestic Violence; Responses to Child Abuse and Elder Abuse; Response to Sexual Assault; Response to Hazardous Waste/Materials Incidents; Missing Persons Investigations and Amber Alerts; Medical Marijuana; Hate Crimes and Hate Incidents; Implementation of Sexual Offender Laws under 290 PC; Off-Duty Police Related Incidents; Officer-Involved Shootings and Fatal Incidents; Outside Employment Conflicts of Interest; Report Processing and Routing.   Knowledge of the role of law enforcement on a California State University campus and the ability to work tactfully and effectively with a diverse public community. The ability to demonstrate tolerance and respect, communicating clearly, logically, and courteously, professionally representing Cal Poly Humboldt and the California State University System.   The ability to accurately analyze situations, develop and evaluate courses of action, make sound judgments, and initiate reasonable actions in an appropriate amount of time given the circumstances, sometimes under stressful and/or dangerous conditions.   The knowledge of correct spelling and basic English, and the ability to prepare professional, well-organized, easy-to-understand, concise reports, memos, and other documents.   The ability to read and critically review and evaluate written reports and documents, and to effectively train/direct subordinates in professionally creating/correcting reports and documents.   The ability to give and receive routine and complex oral and written instructions.   The ability to be productive, performing quality work in acceptable volume within established deadlines.   The ability to work effectively, professionally, and productively with or without direct supervision.   The ability to handle multiple tasks and priorities, maintain personal organization, and accomplish tasks in a prioritized manner; the ability to accomplish these tasks with operational economy, allocating appropriate resources to each task or assignment.   The ability to accept responsibility, direction, and change.   The ability to maintain good attendance and to be prompt in observing work hours and other assignments.   The ability to safely operate and assist in the care of equipment.   The ability to demonstrate initiative and creativity in work performed.   The ability to learn new tasks and other details with speed and thoroughness.   The ability to learn, follow, demonstrate, and teach established safety practices.   The ability to acquire and maintain the job skills to effectively carry out all the responsibilities listed in the Position Summary and the Essential Job Functions (see above).      Minimum Qualifications:       High school diploma or equivalent.   Graduation from a California POST-Certified police academy.   Current POST eligibility for employment as a California Peace Officer.   Valid California Driver License with a safe, prudent driving record.   Be lawfully authorized to carry a firearm.   Be capable of performing all essential functions of this position.      Preferred Qualifications:      Past experience in campus Law Enforcement   Past experience as a law enforcement trainer/instructor   POST Intermediate, or Advanced Certificate   Bachelor’s Degree in related field   Bilingual skills      Application Procedure:  To apply, qualified candidates must electronically submit the following materials by clicking the  Apply Now  button:     Letter of Interest   Resume or Curriculum Vitae   Contact information for at least three professional references      Application Deadline:  The deadline to submit application materials for first review is 11:55 p.m. on Tuesday, November 14, 2023. This position is open until filled.   Any inquiries about this recruitment can be directed to careers@humboldt.edu or Cal Poly Humboldt’s Human Resources Office at (707) 826-3626.   We acknowledge that Cal Poly Humboldt is located on the unceded lands of the Wiyot people, where they have resided from time immemorial. We encourage all to gain a deeper understanding of their history and thriving culture. As an expression of our gratitude we are genuinely committed to developing trusting, reciprocal, and long lasting partnerships with the Wiyot people as well as all of our neighboring tribes. Cal Poly Humboldt was the first campus in the California State University system to offer a stand-alone major in Native American Studies.   Cal Poly Humboldt is committed to enriching its educational environment and its culture through the diversity of its staff, faculty, and administration. Persons with interest and experience in helping organizations set and achieve goals relative to diversity and inclusion are especially encouraged to apply.   Working in the state of California is a condition of employment for this position. Even if part or all of an employee's assignment can be performed remotely, the employee must maintain a permanent residence in the state of California. The employee must be able to accept on-campus work assignment, as assigned, and come to campus when needed.   CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measure established by each campus. The systemwide policy can be found at CSU Vaccination Policy and any questions you have may be submitted to hr@humboldt.edu .   Cal Poly Humboldt hires only individuals lawfully authorized to work in the United States. This position may be considered a “Campus Security Authority”, pursuant to the Clery Act, and is required to comply with the requirements set forth in CSU Executive Order 1107 a condition of employment.   CAL POLY HUMBOLDT IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS (e.g. H1-B VISAS)   Evidence of required degree(s), certification(s), or license(s) is required prior to the appointment date. Satisfactory completion of a background check (including a criminal records check, employment verification, and education verification) is required for employment. Cal Poly Humboldt will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or if it is discovered that the candidate knowingly withheld or falsified information. Certain positions may also require a credit check, motor vehicle report, and/or fingerprinting through Live Scan service. Failure to satisfactorily complete or adverse findings from a background check may affect the employment status of candidates or continued employment of current CSU employees who are being considered for the position.   Cal Poly Humboldt is committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality reflecting the ethnic and cultural diversity of the state. Additional information about Cal Poly Humboldt can be found at www.humboldt.edu.   Cal Poly Humboldt is a Title IX/Affirmative Action/Equal Opportunity employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, protected veteran status, or any other legally protected status. Mandated Reporting: This position may be considered a “mandated reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Additionally, all CSU staff and faculty receive training annually on their obligations in responding to and reporting incidents of sexual harassment and sexual violence. You will be notified by email when you are required to take this mandated training.   Class Code: 8350 Publication Date: October 24, 2023   Advertised: Oct 24 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Police Officer       University   Police Job #528379 First Review Date: Tuesday, November 14, 2023       Open Until Filled     At Cal Poly Humboldt, bold hearts and open minds shape the future.     Founded in 1913, Cal Poly Humboldt began as a small college for teachers. Today Humboldt has grown into a comprehensive university with rigorous science and liberal arts programs. Designated a polytechnic in 2022, Cal Poly Humboldt provides hands-on, impactful educational opportunities that lead to meaningful, measurable outcomes for the individual, for the state, and the world.   Cal Poly Humboldt is proud to have nearly 6,000 students of all backgrounds spread across 61 majors, 13 graduate programs, and 4 credential programs - all of whom contribute passion and creativity within their fields and set the stage for a future grounded in equity and sustainability. Hands-on learning, inspired teaching, ground-breaking research, and thought-provoking creative activity happen daily at Humboldt.   Cal Poly Humboldt is a Hispanic-Serving Institution that strives to foster an inclusive and equitable community to support our students of diverse backgrounds. We are committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality committed to working in a multicultural and multiracial community that reflects the diversity of the state.   Finding a better future is a task for the bold and open, the down-to-earth and visionary. Cal Poly Humboldt strives to cultivate these qualities in leaders, innovators, and scholars in every field.    Cal Poly Humboldt is offering a series of incentives which include:  An incentive for lateral officers consisting of 33% of Step 8 annual wages (approximately $25,000), an incentive of 7% of annual Step-7 wages (approximately $5,000) for academy graduates who do not qualify as lateral applicants, relocation expenses of $8,000 for new hires moving from more than 75 miles away from UPD. All incentives are subject to required taxes and withholdings. Restrictions apply, see Human Resources for details regarding when and how incentives are disbursed.     (Job #528379) Police Officer, Salary Range: $6,112 - $9,017 monthly.  This is a full-time, benefited, non-exempt, 12-month pay plan permanent position with a one-year probationary period in University Police Department. This position comes with a premium benefits package that includes outstanding vacation, medical, dental, and vision plans, life insurance, voluntary pre-tax health and dependent care reimbursement accounts, a fee waiver education program, membership in the California Public Employees Retirement System (PERS), and 14 paid holidays per year. Additional benefits information can be found at https://hraps.humboldt.edu/employee-benefits .    Position Summary:     The Cal Poly Humboldt University Police Department (UPD) invites full-time entry level and lateral police officers to apply. We are seeking interested candidates who are recent California POST academy graduates still eligible for employment as a California peace officer, and lateral California police officers. Police Officers may routinely work evening, night and weekend shifts, and all officers can be required to work mandatory overtime assignments, to attend off-site training and to provide mutual aid to other agencies or locations, based on the needs of the department, and with little or no notice.   Additionally, UPD will establish a pool, keeping qualified applicants on file until 12/31/2023 to be used in the event that additional Police Officer positions become available.   Under the direction of a Sergeant, the police officer proactively patrols campus buildings, grounds, forest, off-campus satellite facilities, and other University-owned properties by foot, vehicle, or bicycle, emphasizing community-policing activities and promoting student success.   Police Officers are the primary representatives of the Cal Poly Humboldt University Police Department, directly responsible for delivery of public safety and law enforcement services on and near the campus and other properties owned, controlled or occupied by the University. Police Officers work under the supervision of, and report directly to, a Sergeant of Police or Lieutenant. Police Officers must work independently as well as collaboratively, carrying out instructions and self-initiating activity in a manner consistent with law, regulations, department policies and standard procedures.   Police Officers engage in preventative patrols on foot, bicycle, and by vehicle, and respond to calls for service from University affiliates and the general public. They make arrests, conduct thorough investigations, prepare necessary documentation and testify in court. They maintain custody of and arrange for the proper disposition of evidence, contraband and lost & found property. Police Officers may work with civilian and other law enforcement agencies to provide for security and safety of persons and property at University ceremonies and events, and serve as a proactive resource to a uniquely diverse community.     Key Responsibilities:     Police Officers are the primary representatives of the Cal Poly Humboldt University Police Department, directly responsible for delivery of public safety and law enforcement services on and near the campus and other properties owned, controlled or occupied by the University. Police Officers work under the supervision of, and report directly to, a Sergeant of Police or Lieutenant. Police Officers must work independently as well as collaboratively, carrying out instructions and self-initiating activity in a manner consistent with law, regulations, department policies and standard procedures.   Police Officers engage in preventative patrols on foot, bicycle, and by vehicle, and respond to calls for service from University affiliates and the general public. They make arrests, conduct thorough investigations, prepare necessary documentation and testify in court. They maintain custody of and arrange for the proper disposition of evidence, contraband and lost & found property. Police Officers may work with civilian and other law enforcement agencies to provide for security and safety of persons and property at University ceremonies and events, and serve as a proactive resource to a uniquely diverse community.    Knowledge, Skills, and Abilities Associated with this Position Include:       Basic knowledge and understanding of the Constitution, state laws and regulations, especially those related to campus law enforcement, especially those involving use of force, prisoner handling, search and seizure, interrogations, investigative procedures, viability of prosecution; liability/risk awareness.   The ability to develop expanded knowledge and understanding of: current law enforcement procedures and methods; patrol techniques; investigative procedures; effective handling of serious/violent crimes; emergency management of critical incidents and campus emergency situations; disaster response.   The ability to read, understand, remember, interpret, apply, and follow critical CSU, Cal Poly Humboldt, and Department guidelines, policies, and procedures, including those related to: University Code of Rules and Regulations; the Student Code of Conduct; Housing Regulations; Emergency Management Plan; Chain of Command; Delegation of Authority; Professional Standards of Conduct; Arrests, Searches, Seizure, Custody and Detention; Use of Force; Handling Juveniles; Involuntary drawing of blood; CLETS Access Issues; CLERY Act; FERPA; Criminal History and Police Report Information: Vehicle Use and Pursuits; Property and Evidence Handling and Control; Domestic Violence; Responses to Child Abuse and Elder Abuse; Response to Sexual Assault; Response to Hazardous Waste/Materials Incidents; Missing Persons Investigations and Amber Alerts; Medical Marijuana; Hate Crimes and Hate Incidents; Implementation of Sexual Offender Laws under 290 PC; Off-Duty Police Related Incidents; Officer-Involved Shootings and Fatal Incidents; Outside Employment Conflicts of Interest; Report Processing and Routing.   Knowledge of the role of law enforcement on a California State University campus and the ability to work tactfully and effectively with a diverse public community. The ability to demonstrate tolerance and respect, communicating clearly, logically, and courteously, professionally representing Cal Poly Humboldt and the California State University System.   The ability to accurately analyze situations, develop and evaluate courses of action, make sound judgments, and initiate reasonable actions in an appropriate amount of time given the circumstances, sometimes under stressful and/or dangerous conditions.   The knowledge of correct spelling and basic English, and the ability to prepare professional, well-organized, easy-to-understand, concise reports, memos, and other documents.   The ability to read and critically review and evaluate written reports and documents, and to effectively train/direct subordinates in professionally creating/correcting reports and documents.   The ability to give and receive routine and complex oral and written instructions.   The ability to be productive, performing quality work in acceptable volume within established deadlines.   The ability to work effectively, professionally, and productively with or without direct supervision.   The ability to handle multiple tasks and priorities, maintain personal organization, and accomplish tasks in a prioritized manner; the ability to accomplish these tasks with operational economy, allocating appropriate resources to each task or assignment.   The ability to accept responsibility, direction, and change.   The ability to maintain good attendance and to be prompt in observing work hours and other assignments.   The ability to safely operate and assist in the care of equipment.   The ability to demonstrate initiative and creativity in work performed.   The ability to learn new tasks and other details with speed and thoroughness.   The ability to learn, follow, demonstrate, and teach established safety practices.   The ability to acquire and maintain the job skills to effectively carry out all the responsibilities listed in the Position Summary and the Essential Job Functions (see above).      Minimum Qualifications:       High school diploma or equivalent.   Graduation from a California POST-Certified police academy.   Current POST eligibility for employment as a California Peace Officer.   Valid California Driver License with a safe, prudent driving record.   Be lawfully authorized to carry a firearm.   Be capable of performing all essential functions of this position.      Preferred Qualifications:      Past experience in campus Law Enforcement   Past experience as a law enforcement trainer/instructor   POST Intermediate, or Advanced Certificate   Bachelor’s Degree in related field   Bilingual skills      Application Procedure:  To apply, qualified candidates must electronically submit the following materials by clicking the  Apply Now  button:     Letter of Interest   Resume or Curriculum Vitae   Contact information for at least three professional references      Application Deadline:  The deadline to submit application materials for first review is 11:55 p.m. on Tuesday, November 14, 2023. This position is open until filled.   Any inquiries about this recruitment can be directed to careers@humboldt.edu or Cal Poly Humboldt’s Human Resources Office at (707) 826-3626.   We acknowledge that Cal Poly Humboldt is located on the unceded lands of the Wiyot people, where they have resided from time immemorial. We encourage all to gain a deeper understanding of their history and thriving culture. As an expression of our gratitude we are genuinely committed to developing trusting, reciprocal, and long lasting partnerships with the Wiyot people as well as all of our neighboring tribes. Cal Poly Humboldt was the first campus in the California State University system to offer a stand-alone major in Native American Studies.   Cal Poly Humboldt is committed to enriching its educational environment and its culture through the diversity of its staff, faculty, and administration. Persons with interest and experience in helping organizations set and achieve goals relative to diversity and inclusion are especially encouraged to apply.   Working in the state of California is a condition of employment for this position. Even if part or all of an employee's assignment can be performed remotely, the employee must maintain a permanent residence in the state of California. The employee must be able to accept on-campus work assignment, as assigned, and come to campus when needed.   CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measure established by each campus. The systemwide policy can be found at CSU Vaccination Policy and any questions you have may be submitted to hr@humboldt.edu .   Cal Poly Humboldt hires only individuals lawfully authorized to work in the United States. This position may be considered a “Campus Security Authority”, pursuant to the Clery Act, and is required to comply with the requirements set forth in CSU Executive Order 1107 a condition of employment.   CAL POLY HUMBOLDT IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS (e.g. H1-B VISAS)   Evidence of required degree(s), certification(s), or license(s) is required prior to the appointment date. Satisfactory completion of a background check (including a criminal records check, employment verification, and education verification) is required for employment. Cal Poly Humboldt will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or if it is discovered that the candidate knowingly withheld or falsified information. Certain positions may also require a credit check, motor vehicle report, and/or fingerprinting through Live Scan service. Failure to satisfactorily complete or adverse findings from a background check may affect the employment status of candidates or continued employment of current CSU employees who are being considered for the position.   Cal Poly Humboldt is committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality reflecting the ethnic and cultural diversity of the state. Additional information about Cal Poly Humboldt can be found at www.humboldt.edu.   Cal Poly Humboldt is a Title IX/Affirmative Action/Equal Opportunity employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, protected veteran status, or any other legally protected status. Mandated Reporting: This position may be considered a “mandated reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Additionally, all CSU staff and faculty receive training annually on their obligations in responding to and reporting incidents of sexual harassment and sexual violence. You will be notified by email when you are required to take this mandated training.   Class Code: 8350 Publication Date: October 24, 2023   Advertised: Oct 24 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Summary   The McKinney Police Department will be conducting testing on a continuous basis until all positions are filled. Once you have applied, you will be contacted by a recruiter with available testing dates. We are excited to offer a variety of dates more frequently to allow you more options to test.    Essential Functions/Knowledge, Skills, & Abilities    WORKING FOR THE CITY OF MCKINNEY    Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.    OUR CORE VALUES    City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   The Police Officer position performs a wide variety of police and law enforcement activities. This includes providing public protection services on a routine basis; arbitrating disputes; protecting and recovering property; and patrolling the City of McKinney to prevent, detect and investigate criminal violations of federal, state and local laws.  Duties include an element of personal danger, i.e., exposure to life-threatening circumstances, apprehending criminals, and transporting prisoners. Incumbents perform duties in accordance with State Statutes and established departmental policies, procedures and guidelines. Incumbent must be able to act without close supervision and must be able to exercise independent judgment.  Required Qualifications  High school diploma or GED  AND  one of the following three requirements:  Thirty (30) hours of college education from a regionally accredited university or college with a 2.0 or higher overall grade point average (GPA);  Two (2) years of active duty U.S. military service with an Honorable Discharge; or  Two (2) years of full-time law enforcement service in the United States as a Police Officer, Jailer, Dispatcher or Corrections Officer.      Applicants must also meet the following criteria:    Possess a Basic Peace Officer Certification from the Texas Commission of Law Enforcement Officer (TCOLE)  OR  have the ability to obtain within six (6) months of employment.  Able to obtain a valid Texas Class "C" driver's license.  Be a U.S. Citizen at time of application.  Be 21 years of age at the time of application  Be able to work various shifts including nights, holidays and weekends.  Pass a physical examination and drug screen.  Physical exam includes a vision and hearing test. Applicants must pass the hearing test and vision must be correctable to 20/20 with normal color vision.    Meet all legal requirements for future licensing and certification required by the Texas Commission on Law Enforcement (TCOLE). For a complete list of the state's licensing requirements please visit TCOLE at www.tcole.texas.gov       Disqualifiers    A class B conviction within the last 10 years  A family violence conviction  An incomplete or falsified Personal History Statement  An incomplete or falsified application  Conviction of any offense above a class B misdemeanor  Currently on probation or under indictment for any criminal offense  Discharge from the military under less than honorable conditions including:  Any other characterization of service indicating bad character  Bad conduct  Dishonorable  Other than honorable condition        Drug Use    Illegal use of any kind within three years prior to the date of the entrance exam.  Any illegal use of PCP or LSD regardless of time.  Any illegal use of a felony grade substance as defined in the Texas Penal Code or Health & Safety Code, within ten years prior to the date of the entrance exam.  Extensive use of any illegal drug will be considered on a case-by-case basis. Factors considered are number of times, length of usage and lifestyle improvements.      Driving Record   A driving record that indicates the following:  Driver's License is currently suspended or revoked  Any serious violation such as reckless driving, endangering lives of others, racing, failing to stop and render aid, or negligent vehicular manslaughter within the past three years.  Excessive standard moving violations such as speeding, reckless driving, disregarding a traffic control signal, failure to signal, failure to keep right, following too close, etc.       Tattoos or body art displaying the following are prohibited:     racism;  sexism or sexually suggestive or explicit;  obscenity or profane;  gang or drug related;  undermining City or department values;  political in nature.     Note:   Any tattoos visible while wearing a short sleeve uniform shirt may be acceptable after approval by the Police Chief.     Prohibited areas:    Tattoos on the following body areas are prohibited:    neck  head  face  ears  hands and fingers*  arms      *Note:   Tattoos on the fingers, such as a wedding band, may be acceptable after approval by the Police Chief.       Also prohibited:      Gauges (large holes in the ears);  body art, intentional scarring, branding or body mutilation.  Pierced, split or forked tongue;  Any foreign objects inserted under the skin on hands, neck, face and head; and/or  Dental ornamentation (gold, platinum, silver or other veneer caps for the purpose of ornamentation) teeth, whether natural, capped or veneered shall not be ornamented with designs, jewels, initials, etc.      Hiring Process     Written Exam:  The entry exam is based on reading, math, writing ability, human relations, and reasoning & analyzing. The written test contains 100 questions and has a time limit of 2 hour and 30 minutes. A minimum score of 70 is needed to pass.   Study Guides:  Information on how to obtain a study guide will be distributed to applicants that submit an employment application.   Physical Ability Test:  The physical fitness examination will be administered on the same day for applicants who successfully complete the written examination. It is recommended that you bring water on the day of the exam and properly hydrate prior to the exam. Ample time will be given to change into proper clothing and stretch before the physical test begins.  The physical fitness examination consists of five events outlined below. Applicants must successfully pass each event to move forward. Between the five events you must earn at least 15 total points to pass.   Event #1 - 300-Meter Run  The 300-meter run measures anaerobic capacity. This is your ability to perform short, intense bursts of effort like foot pursuits. You must sprint 300 meters - about 3/4 of a lap around the track - for this event.   Event #2 - Maximum Push-up Test  Push-ups measure the endurance of your upper body muscles including your shoulders, chest and the back of your upper arms. This test measures your ability to use force involving a pushing motion. The test ends when you can no longer continue due to muscle fatigue.  You assume a push-up position with your feet together or up to twelve inches apart. Your hands are placed approximately shoulder-width apart with fingers facing forward. An instructor places a three inch push-up block beneath your sternum.  A proper push-up is when you lower your body, touch the block with your sternum, then return to your starting position with elbows in a soft lock. Resting position is up, and proper form is closely monitored.   Event #3 - Vertical Jump  The vertical jump measures the difference between your standing reach and your jumping reach. This event relates to the explosive power that is needed in operational or pursuit tasks that require jumping and vaulting.  With the use of the Vertec Jump Apparatus, the instructor measures your standing reach, then you may choose from two stances to gain explosive power: feet parallel with one jump up, or feet apart and then gather and jump. You will jump three times reaching as high as possible. The instructor records the highest jump. If you achieve a jump measurement of 24 inches or more, no more jumps are required.   Event #4 - One-Minute Sit-ups  Sit-ups measure your abdominal muscle endurance, which relates to your ability to perform tasks that involve force. Performance sit-ups are not crunches. You lie on your back with knees bent and hands cupped behind your ears or interlocked behind your head. Your elbows must touch the top of your thigh or knee. An instructor holds your feet down during the test. You complete as many sit-ups as possible in one minute. Resting position is up, and proper form is closely monitored.   Event #5 - 1.5-mile Run  The 1.5-mile run measures your cardiovascular endurance. This relates to your ability to perform sustained activities such as a long foot pursuit followed by a physical confrontation. The test is conducted on a 440-yard track. One lap equals one-quarter mile and six laps equals 1.5 miles.   Following the Exam:  After a background investigator reviews the applicant's personal history, the applicant will go through the following steps below. The order is determined by needs and schedules. Applicants will only move to the next step after successful completion of the previous step.  Preliminary interview  Thorough background investigation  Oral review board  Interview with the Chief  Conditional job offer  Polygraph  Psychological examination  Medical examination  The hiring process for candidates that complete all portions of the pre-employment screenings may take 3-6 months.    Police Officer Step Plan:    Non-TCOLE-Certified Applicants  If you do not have a Texas Peace Officer Certification through the Texas Commission on Law Enforcement (TCOLE), you will start out as a police recruit. After you graduate from a law enforcement academy and obtain your Texas Peace Officer Certification, you will be at Step 1 of the Police Officer pay scale and progress through the steps on an annual basis.   TCOLE-Certified & Experienced Police Officers  If you already have a Texas Peace Officer certification through TCOLE or service in another state, your training and experience will be reviewed by the Chief to determine eligibility for a lateral position. If approved, laterals will enter the pay scale based on their years of full-time peace officer experience. If you are an out of state certified officer, each candidate will be evaluated on a case-by-case basis of whether you can bypass the academy and attend our lateral Supplemental Peace Officer Course to challenge the state exam and received in-house training or if it is necessary to attend an academy in which we pay for.   STEPS - SALARY   Click Here for Police Step Plan   Physical Demands/Supplemental  Tasks involve the ability to exert heavy physical effort in heavy work, with greater emphasis on climbing and balancing, but typically also involving some combination of stooping, kneeling, crouching, and crawling, and the lifting, carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50 pounds); may occasionally involve heavier objects and materials (up to 100 pounds).    REQUEST FOR REASONABLE ACCOMMODATION OF DISABILITY FOR THE POLICE EXAMINATION    The Americans with Disabilities Act (ADA) of 1990 prohibits discrimination on the basis of disabilities. The City of McKinney does not discriminate on the basis of disability status in admission or access to, or treatment or employment in its programs, services or facilities. To request reasonable accommodations for the Police Officer Examination, please submit your written request one week prior to the established test date. Request must be submitted to:  City of McKinney Human Resources Director P. O. Box 517 McKinney, TX 75070 jparrish@mckinneytexas.org  Requests for reasonable accommodation should specify the name of the applicant, the type of accommodation needed and the reason for the accommodation.   The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.    The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: Continuous
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        Summary   The McKinney Police Department will be conducting testing on a continuous basis until all positions are filled. Once you have applied, you will be contacted by a recruiter with available testing dates. We are excited to offer a variety of dates more frequently to allow you more options to test.    Essential Functions/Knowledge, Skills, & Abilities    WORKING FOR THE CITY OF MCKINNEY    Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.    OUR CORE VALUES    City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   The Police Officer position performs a wide variety of police and law enforcement activities. This includes providing public protection services on a routine basis; arbitrating disputes; protecting and recovering property; and patrolling the City of McKinney to prevent, detect and investigate criminal violations of federal, state and local laws.  Duties include an element of personal danger, i.e., exposure to life-threatening circumstances, apprehending criminals, and transporting prisoners. Incumbents perform duties in accordance with State Statutes and established departmental policies, procedures and guidelines. Incumbent must be able to act without close supervision and must be able to exercise independent judgment.  Required Qualifications  High school diploma or GED  AND  one of the following three requirements:  Thirty (30) hours of college education from a regionally accredited university or college with a 2.0 or higher overall grade point average (GPA);  Two (2) years of active duty U.S. military service with an Honorable Discharge; or  Two (2) years of full-time law enforcement service in the United States as a Police Officer, Jailer, Dispatcher or Corrections Officer.      Applicants must also meet the following criteria:    Possess a Basic Peace Officer Certification from the Texas Commission of Law Enforcement Officer (TCOLE)  OR  have the ability to obtain within six (6) months of employment.  Able to obtain a valid Texas Class "C" driver's license.  Be a U.S. Citizen at time of application.  Be 21 years of age at the time of application  Be able to work various shifts including nights, holidays and weekends.  Pass a physical examination and drug screen.  Physical exam includes a vision and hearing test. Applicants must pass the hearing test and vision must be correctable to 20/20 with normal color vision.    Meet all legal requirements for future licensing and certification required by the Texas Commission on Law Enforcement (TCOLE). For a complete list of the state's licensing requirements please visit TCOLE at www.tcole.texas.gov       Disqualifiers    A class B conviction within the last 10 years  A family violence conviction  An incomplete or falsified Personal History Statement  An incomplete or falsified application  Conviction of any offense above a class B misdemeanor  Currently on probation or under indictment for any criminal offense  Discharge from the military under less than honorable conditions including:  Any other characterization of service indicating bad character  Bad conduct  Dishonorable  Other than honorable condition        Drug Use    Illegal use of any kind within three years prior to the date of the entrance exam.  Any illegal use of PCP or LSD regardless of time.  Any illegal use of a felony grade substance as defined in the Texas Penal Code or Health & Safety Code, within ten years prior to the date of the entrance exam.  Extensive use of any illegal drug will be considered on a case-by-case basis. Factors considered are number of times, length of usage and lifestyle improvements.      Driving Record   A driving record that indicates the following:  Driver's License is currently suspended or revoked  Any serious violation such as reckless driving, endangering lives of others, racing, failing to stop and render aid, or negligent vehicular manslaughter within the past three years.  Excessive standard moving violations such as speeding, reckless driving, disregarding a traffic control signal, failure to signal, failure to keep right, following too close, etc.       Tattoos or body art displaying the following are prohibited:     racism;  sexism or sexually suggestive or explicit;  obscenity or profane;  gang or drug related;  undermining City or department values;  political in nature.     Note:   Any tattoos visible while wearing a short sleeve uniform shirt may be acceptable after approval by the Police Chief.     Prohibited areas:    Tattoos on the following body areas are prohibited:    neck  head  face  ears  hands and fingers*  arms      *Note:   Tattoos on the fingers, such as a wedding band, may be acceptable after approval by the Police Chief.       Also prohibited:      Gauges (large holes in the ears);  body art, intentional scarring, branding or body mutilation.  Pierced, split or forked tongue;  Any foreign objects inserted under the skin on hands, neck, face and head; and/or  Dental ornamentation (gold, platinum, silver or other veneer caps for the purpose of ornamentation) teeth, whether natural, capped or veneered shall not be ornamented with designs, jewels, initials, etc.      Hiring Process     Written Exam:  The entry exam is based on reading, math, writing ability, human relations, and reasoning & analyzing. The written test contains 100 questions and has a time limit of 2 hour and 30 minutes. A minimum score of 70 is needed to pass.   Study Guides:  Information on how to obtain a study guide will be distributed to applicants that submit an employment application.   Physical Ability Test:  The physical fitness examination will be administered on the same day for applicants who successfully complete the written examination. It is recommended that you bring water on the day of the exam and properly hydrate prior to the exam. Ample time will be given to change into proper clothing and stretch before the physical test begins.  The physical fitness examination consists of five events outlined below. Applicants must successfully pass each event to move forward. Between the five events you must earn at least 15 total points to pass.   Event #1 - 300-Meter Run  The 300-meter run measures anaerobic capacity. This is your ability to perform short, intense bursts of effort like foot pursuits. You must sprint 300 meters - about 3/4 of a lap around the track - for this event.   Event #2 - Maximum Push-up Test  Push-ups measure the endurance of your upper body muscles including your shoulders, chest and the back of your upper arms. This test measures your ability to use force involving a pushing motion. The test ends when you can no longer continue due to muscle fatigue.  You assume a push-up position with your feet together or up to twelve inches apart. Your hands are placed approximately shoulder-width apart with fingers facing forward. An instructor places a three inch push-up block beneath your sternum.  A proper push-up is when you lower your body, touch the block with your sternum, then return to your starting position with elbows in a soft lock. Resting position is up, and proper form is closely monitored.   Event #3 - Vertical Jump  The vertical jump measures the difference between your standing reach and your jumping reach. This event relates to the explosive power that is needed in operational or pursuit tasks that require jumping and vaulting.  With the use of the Vertec Jump Apparatus, the instructor measures your standing reach, then you may choose from two stances to gain explosive power: feet parallel with one jump up, or feet apart and then gather and jump. You will jump three times reaching as high as possible. The instructor records the highest jump. If you achieve a jump measurement of 24 inches or more, no more jumps are required.   Event #4 - One-Minute Sit-ups  Sit-ups measure your abdominal muscle endurance, which relates to your ability to perform tasks that involve force. Performance sit-ups are not crunches. You lie on your back with knees bent and hands cupped behind your ears or interlocked behind your head. Your elbows must touch the top of your thigh or knee. An instructor holds your feet down during the test. You complete as many sit-ups as possible in one minute. Resting position is up, and proper form is closely monitored.   Event #5 - 1.5-mile Run  The 1.5-mile run measures your cardiovascular endurance. This relates to your ability to perform sustained activities such as a long foot pursuit followed by a physical confrontation. The test is conducted on a 440-yard track. One lap equals one-quarter mile and six laps equals 1.5 miles.   Following the Exam:  After a background investigator reviews the applicant's personal history, the applicant will go through the following steps below. The order is determined by needs and schedules. Applicants will only move to the next step after successful completion of the previous step.  Preliminary interview  Thorough background investigation  Oral review board  Interview with the Chief  Conditional job offer  Polygraph  Psychological examination  Medical examination  The hiring process for candidates that complete all portions of the pre-employment screenings may take 3-6 months.    Police Officer Step Plan:    Non-TCOLE-Certified Applicants  If you do not have a Texas Peace Officer Certification through the Texas Commission on Law Enforcement (TCOLE), you will start out as a police recruit. After you graduate from a law enforcement academy and obtain your Texas Peace Officer Certification, you will be at Step 1 of the Police Officer pay scale and progress through the steps on an annual basis.   TCOLE-Certified & Experienced Police Officers  If you already have a Texas Peace Officer certification through TCOLE or service in another state, your training and experience will be reviewed by the Chief to determine eligibility for a lateral position. If approved, laterals will enter the pay scale based on their years of full-time peace officer experience. If you are an out of state certified officer, each candidate will be evaluated on a case-by-case basis of whether you can bypass the academy and attend our lateral Supplemental Peace Officer Course to challenge the state exam and received in-house training or if it is necessary to attend an academy in which we pay for.   STEPS - SALARY   Click Here for Police Step Plan   Physical Demands/Supplemental  Tasks involve the ability to exert heavy physical effort in heavy work, with greater emphasis on climbing and balancing, but typically also involving some combination of stooping, kneeling, crouching, and crawling, and the lifting, carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50 pounds); may occasionally involve heavier objects and materials (up to 100 pounds).    REQUEST FOR REASONABLE ACCOMMODATION OF DISABILITY FOR THE POLICE EXAMINATION    The Americans with Disabilities Act (ADA) of 1990 prohibits discrimination on the basis of disabilities. The City of McKinney does not discriminate on the basis of disability status in admission or access to, or treatment or employment in its programs, services or facilities. To request reasonable accommodations for the Police Officer Examination, please submit your written request one week prior to the established test date. Request must be submitted to:  City of McKinney Human Resources Director P. O. Box 517 McKinney, TX 75070 jparrish@mckinneytexas.org  Requests for reasonable accommodation should specify the name of the applicant, the type of accommodation needed and the reason for the accommodation.   The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.    The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: Continuous
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            The Position   The Portland Police Bureau invites applications for Entry and Lateral Community Police Officers!    To learn more about becoming a Police Officer, please visit  www.joinportlandpolice.com     Why Join Portland Police?    City of Portland Core Values:   Anti-racism | Communication | Collaboration | Equity | Transparency | Fiscal Responsibility  These values guide our actions as we serve the community and engage our workforce. To learn more about the City's core values, please click here  .   Join us for a Hiring Workshop:   The Portland Police Bureau Hiring Workshops are back! You will have the opportunity to talk with PPB recruiters and background investigators and learn more about the hiring process and the career paths we offer.  Interested candidates can also choose to participate in the Oregon Physical Agilities Test (ORPAT) on a trial basis.  Register for upcoming workshops: https://www.joinportlandpolice.com/workshops    Wellness Benefit    Paid time (1 hour) to participate in wellness activities each shift   On-site fitness center locations and classes   Discounts to local fitness clubs   Chronic care coaching programs   Worksite wellness screenings  Tuition Reimbursement Program    Paid Leave    One hundred twelve (112) hours of  vacation  each year initially. This accrual will increase yearly.    Sick leave  typically accrues up to a maximum rate of one hundred four (104) hours per calendar year.  Ten (10) paid  holidays  each year.  Forty (40)   personal hours   accrue each year.    Union Representation:  The Portland Police Association (PPA) represents this classification. To view this labor agreement, please go to https://www.portland.gov/bhr/employee-relations/labor-relations/labor-agreements and click on the appropriate link.    Salary:  Entry Police Officers start at the Entry rate. Lateral Police Officers will go through a Pay Equity Analysis upon job offer. To view the compensation plan, please click here .    Language Pay:  This position is eligible for Language Pay Differential for qualifying employees.    Hiring Incentives     Amount at Swear-In    Amount at End of Probation     Amount Upon Completion of 3 Years of Service    Total   New Officer  $1,000 $1,000 $3,000 $5,000   *65.1.4.1 The hiring incentives for new officers as set forth in the above table are payable separately upon the new officer’s completion of each of the following events: swear-in, end of probation, and three years of service with the City. This provision does not apply to lateral hires.     General Questions?     Please Contact:  PPBRecruiter@police.porltandoregon.gov     Questions About the Application Process?   Contact Information  Karen Ehn, Senior Recruiter Bureau of Human Resources  Karen.Ehn@portlandoregon.gov   To Qualify    ALL APPLICANTS   must meet each of the following conditions:     Must be at least 20.5 years old at the time of application.   Must possess a High School Diploma or GED.   Must be a U.S. Citizen within eighteen (18) months of date of hire, or a nonimmigrant legally admitted to the United States under a Compact of Free Association https://cann.us/ . Non-citizen applicants must be authorized to work in the United States at the time of application. Application for U.S. citizenship requires five (5) years of residency.  Must possess a valid driver’s license ( in the current state of residence ) at the time of application.      LATERAL POLICE OFFICER QUALIFICATIONS      Must have three (3) years of continuous service in another police agency as a sworn police officer from a recognized state, county, or city (municipal) agency, to include sworn Indian tribal police, AND must have been employed there within the last two (2) years.    NOTE : Military police, Federal Law Enforcement, Corrections, and Parole/Probation DO NOT QUALIFY for a Lateral Police Officer.       DISQUALIFIERS AND ELIMINATING FACTORS:      Cannot  have any offensive forms of body art or tattoos. Tattoos above the collar or on the hand may be considered on a case-by-case basis. More information can be found at https: //www.joinport la ndpolice.com/faq/.    Must have  vision correctable to 20/30. Additional information on medical requirements can be found on the DPSST F-2 form (Download PDF reader) .    Marijuana Use:  As a sworn position, the candidate must not have used Marijuana (not including CBD) within 12 months of application.  Have  no  felony convictions.   Have  no  convictions for crimes involving domestic violence.   Have  no  dishonorable discharge from any branch of military service.  Have  no  more than three (3) traffic (moving) convictions in the last three (3) years.   Please visit https://www.joinportlandpolice.com/entry-minimum-requirements for a more detailed list of disqualifiers and Eliminating Factors for becoming a Police Officer in Oregon.  The Recruitment Process   The recruitment and selection process can take approximately 5 months.  Please visit https://www.joinportlandpolice.com/entry#hiring-process to learn more about each phase of the recruitment process.   Phase 1:  Apply Online (2-3 weeks)    Once your application is submitted, you will hear within 3 weeks regarding the next steps.     Your answers to the supplemental questions will be scored. Applicants passing the supplemental question review will advance to next step.   Complete the NTN Written Exam, if required.  Additional information can be found at https://www.joinportlandpolice.com/entry#phase-1-the-test [RT1]    Phase 2:  Personal History Questionnaire (2 weeks)  Phase 3:  Personal History Statement (2 weeks)   Applicants that submit a completed Personal History Questionnaire and Personal History Statement will be placed on an equally ranked eligible list and advance to the Background Investigation phase.    Phase 4:  Background Investigation (1-3 months)  Pass the Physical Ability Test  Additional information can be fount at https://www.joinportlandpolice.com/entry#background-investigation    Phase 5:  Command Interview  Phase 6:  Psychological Evaluation  Phase 7:  Medical Exam   Additional information on medical requirements can be found on the DPSST F-2 form (Download PDF reader) .      Application Tips   To Request Veterans’ Preference:    Upload and submit with your application a copy of your DD214/DD215 and, if applicable, a copy of a Department of Veterans Affairs letter stating your disability rating with your application.   Please check the box in the Agency Wide Questions to identify yourself as a Veteran.   You must request Veterans’ Preference   AND include   a copy of your documentation for each recruitment cycle in which you apply.   Veterans’ Preference documentation must be submitted at the time of your application.      Supplemental Questions:    Your application and answers to the supplemental questions will be reviewed and scored.   PLEASE READ AND UNDERSTAND THE QUESTIONS PRIOR TO ANSWERING.    Review your answers before submitting the application.   Reach out if you need additional clarification before submitting your application.  Applicants who are disqualified based on their supplemental questionnaire responses will not be able to reapply for the position for six (6) months and may have their eligibility impacted.    Additional Information   Click here    for additional information regarding the following:     Veteran Preference     ADA, Pregnancy, and Religious Accommodations      Work Status     Equal Employment Opportunity        An Equal Opportunity / Affirmative Action Employer     A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 6/30/2024 11:59 PM Pacific
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        The Position   The Portland Police Bureau invites applications for Entry and Lateral Community Police Officers!    To learn more about becoming a Police Officer, please visit  www.joinportlandpolice.com     Why Join Portland Police?    City of Portland Core Values:   Anti-racism | Communication | Collaboration | Equity | Transparency | Fiscal Responsibility  These values guide our actions as we serve the community and engage our workforce. To learn more about the City's core values, please click here  .   Join us for a Hiring Workshop:   The Portland Police Bureau Hiring Workshops are back! You will have the opportunity to talk with PPB recruiters and background investigators and learn more about the hiring process and the career paths we offer.  Interested candidates can also choose to participate in the Oregon Physical Agilities Test (ORPAT) on a trial basis.  Register for upcoming workshops: https://www.joinportlandpolice.com/workshops    Wellness Benefit    Paid time (1 hour) to participate in wellness activities each shift   On-site fitness center locations and classes   Discounts to local fitness clubs   Chronic care coaching programs   Worksite wellness screenings  Tuition Reimbursement Program    Paid Leave    One hundred twelve (112) hours of  vacation  each year initially. This accrual will increase yearly.    Sick leave  typically accrues up to a maximum rate of one hundred four (104) hours per calendar year.  Ten (10) paid  holidays  each year.  Forty (40)   personal hours   accrue each year.    Union Representation:  The Portland Police Association (PPA) represents this classification. To view this labor agreement, please go to https://www.portland.gov/bhr/employee-relations/labor-relations/labor-agreements and click on the appropriate link.    Salary:  Entry Police Officers start at the Entry rate. Lateral Police Officers will go through a Pay Equity Analysis upon job offer. To view the compensation plan, please click here .    Language Pay:  This position is eligible for Language Pay Differential for qualifying employees.    Hiring Incentives     Amount at Swear-In    Amount at End of Probation     Amount Upon Completion of 3 Years of Service    Total   New Officer  $1,000 $1,000 $3,000 $5,000   *65.1.4.1 The hiring incentives for new officers as set forth in the above table are payable separately upon the new officer’s completion of each of the following events: swear-in, end of probation, and three years of service with the City. This provision does not apply to lateral hires.     General Questions?     Please Contact:  PPBRecruiter@police.porltandoregon.gov     Questions About the Application Process?   Contact Information  Karen Ehn, Senior Recruiter Bureau of Human Resources  Karen.Ehn@portlandoregon.gov   To Qualify    ALL APPLICANTS   must meet each of the following conditions:     Must be at least 20.5 years old at the time of application.   Must possess a High School Diploma or GED.   Must be a U.S. Citizen within eighteen (18) months of date of hire, or a nonimmigrant legally admitted to the United States under a Compact of Free Association https://cann.us/ . Non-citizen applicants must be authorized to work in the United States at the time of application. Application for U.S. citizenship requires five (5) years of residency.  Must possess a valid driver’s license ( in the current state of residence ) at the time of application.      LATERAL POLICE OFFICER QUALIFICATIONS      Must have three (3) years of continuous service in another police agency as a sworn police officer from a recognized state, county, or city (municipal) agency, to include sworn Indian tribal police, AND must have been employed there within the last two (2) years.    NOTE : Military police, Federal Law Enforcement, Corrections, and Parole/Probation DO NOT QUALIFY for a Lateral Police Officer.       DISQUALIFIERS AND ELIMINATING FACTORS:      Cannot  have any offensive forms of body art or tattoos. Tattoos above the collar or on the hand may be considered on a case-by-case basis. More information can be found at https: //www.joinport la ndpolice.com/faq/.    Must have  vision correctable to 20/30. Additional information on medical requirements can be found on the DPSST F-2 form (Download PDF reader) .    Marijuana Use:  As a sworn position, the candidate must not have used Marijuana (not including CBD) within 12 months of application.  Have  no  felony convictions.   Have  no  convictions for crimes involving domestic violence.   Have  no  dishonorable discharge from any branch of military service.  Have  no  more than three (3) traffic (moving) convictions in the last three (3) years.   Please visit https://www.joinportlandpolice.com/entry-minimum-requirements for a more detailed list of disqualifiers and Eliminating Factors for becoming a Police Officer in Oregon.  The Recruitment Process   The recruitment and selection process can take approximately 5 months.  Please visit https://www.joinportlandpolice.com/entry#hiring-process to learn more about each phase of the recruitment process.   Phase 1:  Apply Online (2-3 weeks)    Once your application is submitted, you will hear within 3 weeks regarding the next steps.     Your answers to the supplemental questions will be scored. Applicants passing the supplemental question review will advance to next step.   Complete the NTN Written Exam, if required.  Additional information can be found at https://www.joinportlandpolice.com/entry#phase-1-the-test [RT1]    Phase 2:  Personal History Questionnaire (2 weeks)  Phase 3:  Personal History Statement (2 weeks)   Applicants that submit a completed Personal History Questionnaire and Personal History Statement will be placed on an equally ranked eligible list and advance to the Background Investigation phase.    Phase 4:  Background Investigation (1-3 months)  Pass the Physical Ability Test  Additional information can be fount at https://www.joinportlandpolice.com/entry#background-investigation    Phase 5:  Command Interview  Phase 6:  Psychological Evaluation  Phase 7:  Medical Exam   Additional information on medical requirements can be found on the DPSST F-2 form (Download PDF reader) .      Application Tips   To Request Veterans’ Preference:    Upload and submit with your application a copy of your DD214/DD215 and, if applicable, a copy of a Department of Veterans Affairs letter stating your disability rating with your application.   Please check the box in the Agency Wide Questions to identify yourself as a Veteran.   You must request Veterans’ Preference   AND include   a copy of your documentation for each recruitment cycle in which you apply.   Veterans’ Preference documentation must be submitted at the time of your application.      Supplemental Questions:    Your application and answers to the supplemental questions will be reviewed and scored.   PLEASE READ AND UNDERSTAND THE QUESTIONS PRIOR TO ANSWERING.    Review your answers before submitting the application.   Reach out if you need additional clarification before submitting your application.  Applicants who are disqualified based on their supplemental questionnaire responses will not be able to reapply for the position for six (6) months and may have their eligibility impacted.    Additional Information   Click here    for additional information regarding the following:     Veteran Preference     ADA, Pregnancy, and Religious Accommodations      Work Status     Equal Employment Opportunity        An Equal Opportunity / Affirmative Action Employer     A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 6/30/2024 11:59 PM Pacific
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            Description   Click Here  for the job announcement.  Trainees are initially hired in a non-sworn civilian classification and earning $38.85 per hour with benefits while attending the Police Academy. Upon graduation and at swearing in, the Trainee becomes a Police Officer. Monthly salary for police officers including holiday-in-lieu (HIL) pay start at $9,936.75 with excellent benefits. For more detailed benefits, please refer to the "Benefits" tab of this job posting.   APPLICATION INSTRUCTIONS:  As part of the application process, Police Officer Trainee applicants are required to complete the POST Entry Level Law Enforcement Test Battery (PELLETB - written test) and the Work Sample Test Battery (WSTB - physical agility test) . Select police academies will administer these specific written and physical agility tests. Contact Human Resources at HR@LivermoreCA.gov with further inquiries regarding this requirement or test location recommendations. The following two scores must be submitted for your application to be complete:     A passing score of 50 or higher on the POST Entry-Level Law Enforcement Test Battery (PELLETB) written test dated within the last six months from the date of application submission.  A passing score of 320 or higher on the Work Sample Test Battery (WSTB) Physical Agility Test dated within the last six months from the date of application submission   You may attach copies of your scores when submitting your online application. If you do not attach the documents at the time you submit your application, you must email them to HR@LivermoreCA.gov or fax to (925) 960-4105 in order for your application to be complete. (Note: After submitting your application, you are not able to edit your application after you have submitted it and therefore you must email or fax the required documents.) You must submit a complete application package in order to be considered and invited to an interview.   *******************************************************************************************************************************  The below description is for the classification of Police Officer.     DEFINITION    Under direction, a Police Officer patrols an assigned area to protect life and property, prevent crime, maintain order, and enforce laws, ordinances and constitutional mandates; performs investigative work in detection of crime; performs public service tasks; and other duties as assigned.    DISTINGUISHING CHARACTERISTICS     This is the entry level class in the sworn law enforcement series. Persons in this classification work within the framework of established law enforcement procedures and are expected to exercise independent judgment in dealing tactfully with the public in emotional situations and to react effectively in emergency situations.    SUPERVISION RECEIVED     Direction is provided by a Police Sergeant or a higher sworn management position.    SUPERVISION EXERCISED     May provide direction to Police Cadets, Community Service Specialists, Reserve Police Officers, volunteers, temporary employees and other employees, as assigned.  Examples of Important and Essential Functions  Field Functions  Patrols an assigned area of the City by vehicle, foot, or as designated by the supervisor; maintains law and order; responds to emergencies as directed over the radio and telephone; conducts investigations of complaints and crime reports to determine if a crime has been committed; investigates traffic accidents; administers first aid and gives assistance to the injured; makes arrests; serves subpoenas and warrants; guards prisoners; questions suspects; notes and reports unsafe conditions; prepares evidence and appears in court; searches for stolen property and lost persons; provides directions and information to the public regarding laws, ordinances, traffic safety, and available public services and resources; issues citations of traffic violators; analyzes facts, clues, and evidence and makes investigations to determine the identity of law violators and to locate their whereabouts; maintains effective working relationships with other law enforcement agencies, employees, and the public; operates radio and other communication equipment; protects life, property, public order, and the constitutional rights of all citizens; and takes notes from verbal communication.  Administrative Functions  Writes and prepares reports and completes forms at a rapid rate of speed; collects and gathers data and information using electronic and other resources; and uses computers to perform various functions.  Job Related and Essential Qualifications  Demonstrated Knowledge of : Basic English grammar, composition, spelling, punctuation, and report writing techniques; basic mathematics; effective communication and public speaking techniques; problem solving techniques; effective interpersonal relations; computer operating systems and software applications.  Demonstrated Skills to :  Communicate effectively, both orally and in writing; read, understand, explain, implement, and enforce technical material consisting of laws, policies, regulations, guidelines and orders concerning the protection of life, property, and the maintenance of law, order, and the peace; observe and accurately recall names, faces, numbers, incidents and places; think and act quickly in emergencies; analyze situations and adopt effective courses of action; use good judgment in making decisions, often under pressure; understand and carry out written and oral directions; speak clearly and concisely; write at a fast rate of speed to prepare accurate and factual written reports; perform basic math computations; safely operate motor vehicles; establish cooperative relationships with co-workers, supervisors, public officials, employees of other agencies; be mentally alert to make observations; relate effectively to the general public; utilize computers and computer software, as required; adhere to the California Peace Officer Standards and Training (P.O.S.T) Code of Ethics.    Ability to : Work as a member of a team or autonomously with minimal supervision; learn and apply City and departmental rules, regulations, policies, and orders; and work effectively with the public, co-workers, non-sworn personnel, supervisors, and other local, state and federal government and law enforcement agencies.  Experience, Education and Training Guidelines  Any combination of experience, education and training that would provide the best qualified candidates. A typical way to obtain the knowledge, skills and abilities would be:  Experience : Experience working in a police program or police department is desirable.  Education : Equivalent to graduation from high school. College courses related to law enforcement are desirable.  Training : Any recent training such as academic courses and certification programs which are relevant to this job classification.  License : Possession of a valid California Driver's license and a satisfactory driving record as determined by the City.  Age : Minimum 21 years old.  Other Requirements : Willingness and ability to work any shift; work holidays, weekends, scheduled and emergency overtime; be available on call, as required; work under potentially hazardous conditions taking all necessary safety precautions; learn and retain a great deal of factual material; attend training classes during work and non-work hours, as required; wear a uniform; comply with department's grooming standards; maintain high moral character and integrity; and demonstrate a high desire for self-improvement.  Special Requirements : Essential duties require the mental and/or physical ability to: lift, drag, and transport objects/individuals weighing up to 150 pounds; see well enough to drive vehicles, read small print, detect subtle shades of color with no color deficiencies and vision no less than 20/100 uncorrected in either eye and 20/30 corrected in either eye; hear well enough to detect unusual sounds, distinguish voices over background noise; speak and hear well enough to communicate over the telephone, radio, and in person at distances of up to 50 feet; voice volume and speech clarity to command during an emergency; use of hands and fingers to write, operate equipment, drive a vehicle, discharge various weapons, operate a personal computer keyboard; sit and/or stand for long periods of time; other physical requirements as in the P.O.S.T. Medical Screening Manual   CITY OF LIVERMORE BENEFITS SUMMARY Livermore Police Officers Association FLSA Non-Exempt Positions   The information contained here is a summary of benefits for Police Officers and Police Sergeants. Click   here   for a copy of the current Livermore Police Officers Association Memorandum of Understanding (MOU). For more a more detailed summary of benefits for all employee groups, click  here  . Any errors or omissions do not constitute either an expressed or implied contract.Updated: 1/2024   MOU TERM  5/1/2021 - 4/30/2025   SCHEDULED INCREASES  5/10/21    2.5% increase 5/9/22     3.5% increase 5/8/23     3.5% increase 5/6/24     3.5% increase   CAFETERIA PLAN (MEDICAL, DENTAL, & VISION INSURANCES)   ER max =$1,950/month towards medical, dental & vision; unused balance paid in cash.   BASIC LIFE INSURANCE& ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE (AD & D)  $80,000 EE coverage, ER paid $1,000 dependent coverage, ER paid EE option to purchase $25,000 additional life insurance& supplemental life to $500,000   LONG TERM DISABILITY (LTD)  66 2/3% of base monthly earnings to $7,000/month max. Cost per month: $29.70; ER pays $29.70 (Amount added to base pay and EE pays deduction) 30 day waiting period (60 if WC)   CalPERS  New City of Livermore EEs are enrolled in the 3% at 55 formula or 2.7% at 57 formula, depending on eligibility, as per AB 340.   Classic CalPERS Safety Member - 3% at 55   Member Rate = 9% EE paid   Employer Rate = 34.43%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    New CalPERS Safety Member - 2.7% at 57   Member Rate = 13.75%EE paid   Employee Rate = 45.75%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    MEDICARE (Hired after 3/31/86)  EE paid 1.45% ER paid 1.45%   RETIREMENT HEALTH SAVINGS (RHS)   ER contribution of 5% of base pay into RHS account, with a mandatory EE pre-tax contribution of 1% of EE base pay.   VACATION ACCRUAL   Years of Service/Total Accrual Per Year 1-4/102.96 hrs 5-11/137.28 hrs 12-14/171.60 hrs 15-16/188.50 hrs 17+/205.66 hrs Maximum accrual: 315 hours   HOLIDAY-IN-LIEU PAY  7.5% of base hourly pay (paid per pay period)   SICK LEAVE ACCRUAL  96.2 hrs/year   SICK LEAVE USAGE     FAMILY SICK LEAVE - Immediate Family Illness: ½ Annual Sick Leave Accrual.    PARENTAL LEAVE - Non-birthing parentbecomesa parent by adoption or birth of a child - 44 hrs    BEREAVEMENT LEAVE - 3 work shifts max to be used for sister-in-law, brother-in-law, spouse's grandparents.    BEREAVEMENT LEAVE  3 work shifts max for immediate family   PERSONAL LEAVE   16 hrs per year.   PREGNANCY LEAVE & FMLA/CFRA  EE may use accrued leaves in compliance with City Rules and Regulations. Benefit provided as per regulations: Federal Family and Medical Leave Act, CA Family Rights Act, and California Pregnancy Disability Act   DEFERRED COMPENSATION 457(b)   2024 Maximum : Normal = $23,000 Age 50+ = $7,500 Catchup Limits = $46,000 Voluntary EE Participation/ No ER contribution   SECTION 125 PLAN  No ER contribution  2024 Maximum  DependentCare*: Up to $5,000/year;*See IRS Pub #503 Unreimbursed Medical: Up to $3,200/year   Pre-tax Health Care Premiums   FSA's for Dependent Care   Unreimbursed Medical Expenses   Other options offered by plan administrator    UNIFORM ALLOWANCE  $1,250 per year (equivalent to $48.08 per pay period) (New officers will receive a lump sum payment of $1,250 at time of hire for Uniform Allowance and will not receive the per pay period benefit for the first year.)   STANDBY PAY  Employees assigned to CID get 2.75 hrs/day assigned and will be provided a take home vehicle for assignment. Specific positions assigned: CIB (1 Sgt, 2 Detectives), Traffic (2 Officers), and Crime Scene (1 Officer). Unused leave paid out at end of calendar year   CALL BACK PAY  3 hr min @ OT rate   CANINE PAY  $800 per month for canine assignment to handle, train, board, and provide care relating to the canine. Officer provided a take home vehicle as part of canine duties.   COURT PAY/COURT CANCELLATION PAY   Court Pay:  3 hr min @ OT rate 4 hr min @ MOU OT rate for graveyard shift or normal day off   Court Cancellation Pay : If court appearance is cancelled within 24 hrs prior to event, 2 hrs @ OT rate.   FIELD TRAINING OFFICER (FTO) PAY  $140 pay period while assigned as FTO   BILINGUAL PAY  $80.77/pay period. Must be certified by Chief of Police as meeting court interpreter standards Conversational bilingual pay: $45/pay period   TELEPHONE PAY  $0.25 hr pay @ OT rate   CELL PHONE ALLOWANCE (If authorized) - See Administrative Regulation #36 for details  Standard = $40/month   LONGEVITY PAY  5-10 yrs. service: 3% 11+ yrs. service: 6%   POST CERTIFICATION PAY    Police Officers:  POST Intermediate:$350/month POST Advanced: $450/month   Police Sergeants :  POST Intermediate, Advanced & Supervisory Certificates + 60 college credits: $600/month   OT COMP & COMP TIME OFF  7K exemption, establishing a 28 day FLSA work cycle. Accrued Comp Time in excess of 200 hours is paid out.   TUITION REIMBURSEMENT   75% reimbursement for tuition & books For undergraduatestudies, $4,000 FY max; $16,000 lifetime max For graduate studies, $5,000 FY max; $10,000 lifetime max   EMPLOYEE ASSISTANCE PROGRAM  Three (3) sessions per incident per family member.Unlimited telephonic consultations.   FLSA WORK PERIOD  28 consecutive calendar day period. Beginning Monday at 6:00 a.m., ending 28 days later on Monday at 5:59 am.   PAY PERIODS  26 pay periods per year  The benefits listed are for full-time employees. Part-time employees receive pro-rated benefits.  ER = Employer EE = Employee FT = Full-time PT = Part-time  Closing Date/Time: Continuous
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        Description   Click Here  for the job announcement.  Trainees are initially hired in a non-sworn civilian classification and earning $38.85 per hour with benefits while attending the Police Academy. Upon graduation and at swearing in, the Trainee becomes a Police Officer. Monthly salary for police officers including holiday-in-lieu (HIL) pay start at $9,936.75 with excellent benefits. For more detailed benefits, please refer to the "Benefits" tab of this job posting.   APPLICATION INSTRUCTIONS:  As part of the application process, Police Officer Trainee applicants are required to complete the POST Entry Level Law Enforcement Test Battery (PELLETB - written test) and the Work Sample Test Battery (WSTB - physical agility test) . Select police academies will administer these specific written and physical agility tests. Contact Human Resources at HR@LivermoreCA.gov with further inquiries regarding this requirement or test location recommendations. The following two scores must be submitted for your application to be complete:     A passing score of 50 or higher on the POST Entry-Level Law Enforcement Test Battery (PELLETB) written test dated within the last six months from the date of application submission.  A passing score of 320 or higher on the Work Sample Test Battery (WSTB) Physical Agility Test dated within the last six months from the date of application submission   You may attach copies of your scores when submitting your online application. If you do not attach the documents at the time you submit your application, you must email them to HR@LivermoreCA.gov or fax to (925) 960-4105 in order for your application to be complete. (Note: After submitting your application, you are not able to edit your application after you have submitted it and therefore you must email or fax the required documents.) You must submit a complete application package in order to be considered and invited to an interview.   *******************************************************************************************************************************  The below description is for the classification of Police Officer.     DEFINITION    Under direction, a Police Officer patrols an assigned area to protect life and property, prevent crime, maintain order, and enforce laws, ordinances and constitutional mandates; performs investigative work in detection of crime; performs public service tasks; and other duties as assigned.    DISTINGUISHING CHARACTERISTICS     This is the entry level class in the sworn law enforcement series. Persons in this classification work within the framework of established law enforcement procedures and are expected to exercise independent judgment in dealing tactfully with the public in emotional situations and to react effectively in emergency situations.    SUPERVISION RECEIVED     Direction is provided by a Police Sergeant or a higher sworn management position.    SUPERVISION EXERCISED     May provide direction to Police Cadets, Community Service Specialists, Reserve Police Officers, volunteers, temporary employees and other employees, as assigned.  Examples of Important and Essential Functions  Field Functions  Patrols an assigned area of the City by vehicle, foot, or as designated by the supervisor; maintains law and order; responds to emergencies as directed over the radio and telephone; conducts investigations of complaints and crime reports to determine if a crime has been committed; investigates traffic accidents; administers first aid and gives assistance to the injured; makes arrests; serves subpoenas and warrants; guards prisoners; questions suspects; notes and reports unsafe conditions; prepares evidence and appears in court; searches for stolen property and lost persons; provides directions and information to the public regarding laws, ordinances, traffic safety, and available public services and resources; issues citations of traffic violators; analyzes facts, clues, and evidence and makes investigations to determine the identity of law violators and to locate their whereabouts; maintains effective working relationships with other law enforcement agencies, employees, and the public; operates radio and other communication equipment; protects life, property, public order, and the constitutional rights of all citizens; and takes notes from verbal communication.  Administrative Functions  Writes and prepares reports and completes forms at a rapid rate of speed; collects and gathers data and information using electronic and other resources; and uses computers to perform various functions.  Job Related and Essential Qualifications  Demonstrated Knowledge of : Basic English grammar, composition, spelling, punctuation, and report writing techniques; basic mathematics; effective communication and public speaking techniques; problem solving techniques; effective interpersonal relations; computer operating systems and software applications.  Demonstrated Skills to :  Communicate effectively, both orally and in writing; read, understand, explain, implement, and enforce technical material consisting of laws, policies, regulations, guidelines and orders concerning the protection of life, property, and the maintenance of law, order, and the peace; observe and accurately recall names, faces, numbers, incidents and places; think and act quickly in emergencies; analyze situations and adopt effective courses of action; use good judgment in making decisions, often under pressure; understand and carry out written and oral directions; speak clearly and concisely; write at a fast rate of speed to prepare accurate and factual written reports; perform basic math computations; safely operate motor vehicles; establish cooperative relationships with co-workers, supervisors, public officials, employees of other agencies; be mentally alert to make observations; relate effectively to the general public; utilize computers and computer software, as required; adhere to the California Peace Officer Standards and Training (P.O.S.T) Code of Ethics.    Ability to : Work as a member of a team or autonomously with minimal supervision; learn and apply City and departmental rules, regulations, policies, and orders; and work effectively with the public, co-workers, non-sworn personnel, supervisors, and other local, state and federal government and law enforcement agencies.  Experience, Education and Training Guidelines  Any combination of experience, education and training that would provide the best qualified candidates. A typical way to obtain the knowledge, skills and abilities would be:  Experience : Experience working in a police program or police department is desirable.  Education : Equivalent to graduation from high school. College courses related to law enforcement are desirable.  Training : Any recent training such as academic courses and certification programs which are relevant to this job classification.  License : Possession of a valid California Driver's license and a satisfactory driving record as determined by the City.  Age : Minimum 21 years old.  Other Requirements : Willingness and ability to work any shift; work holidays, weekends, scheduled and emergency overtime; be available on call, as required; work under potentially hazardous conditions taking all necessary safety precautions; learn and retain a great deal of factual material; attend training classes during work and non-work hours, as required; wear a uniform; comply with department's grooming standards; maintain high moral character and integrity; and demonstrate a high desire for self-improvement.  Special Requirements : Essential duties require the mental and/or physical ability to: lift, drag, and transport objects/individuals weighing up to 150 pounds; see well enough to drive vehicles, read small print, detect subtle shades of color with no color deficiencies and vision no less than 20/100 uncorrected in either eye and 20/30 corrected in either eye; hear well enough to detect unusual sounds, distinguish voices over background noise; speak and hear well enough to communicate over the telephone, radio, and in person at distances of up to 50 feet; voice volume and speech clarity to command during an emergency; use of hands and fingers to write, operate equipment, drive a vehicle, discharge various weapons, operate a personal computer keyboard; sit and/or stand for long periods of time; other physical requirements as in the P.O.S.T. Medical Screening Manual   CITY OF LIVERMORE BENEFITS SUMMARY Livermore Police Officers Association FLSA Non-Exempt Positions   The information contained here is a summary of benefits for Police Officers and Police Sergeants. Click   here   for a copy of the current Livermore Police Officers Association Memorandum of Understanding (MOU). For more a more detailed summary of benefits for all employee groups, click  here  . Any errors or omissions do not constitute either an expressed or implied contract.Updated: 1/2024   MOU TERM  5/1/2021 - 4/30/2025   SCHEDULED INCREASES  5/10/21    2.5% increase 5/9/22     3.5% increase 5/8/23     3.5% increase 5/6/24     3.5% increase   CAFETERIA PLAN (MEDICAL, DENTAL, & VISION INSURANCES)   ER max =$1,950/month towards medical, dental & vision; unused balance paid in cash.   BASIC LIFE INSURANCE& ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE (AD & D)  $80,000 EE coverage, ER paid $1,000 dependent coverage, ER paid EE option to purchase $25,000 additional life insurance& supplemental life to $500,000   LONG TERM DISABILITY (LTD)  66 2/3% of base monthly earnings to $7,000/month max. Cost per month: $29.70; ER pays $29.70 (Amount added to base pay and EE pays deduction) 30 day waiting period (60 if WC)   CalPERS  New City of Livermore EEs are enrolled in the 3% at 55 formula or 2.7% at 57 formula, depending on eligibility, as per AB 340.   Classic CalPERS Safety Member - 3% at 55   Member Rate = 9% EE paid   Employer Rate = 34.43%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    New CalPERS Safety Member - 2.7% at 57   Member Rate = 13.75%EE paid   Employee Rate = 45.75%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    MEDICARE (Hired after 3/31/86)  EE paid 1.45% ER paid 1.45%   RETIREMENT HEALTH SAVINGS (RHS)   ER contribution of 5% of base pay into RHS account, with a mandatory EE pre-tax contribution of 1% of EE base pay.   VACATION ACCRUAL   Years of Service/Total Accrual Per Year 1-4/102.96 hrs 5-11/137.28 hrs 12-14/171.60 hrs 15-16/188.50 hrs 17+/205.66 hrs Maximum accrual: 315 hours   HOLIDAY-IN-LIEU PAY  7.5% of base hourly pay (paid per pay period)   SICK LEAVE ACCRUAL  96.2 hrs/year   SICK LEAVE USAGE     FAMILY SICK LEAVE - Immediate Family Illness: ½ Annual Sick Leave Accrual.    PARENTAL LEAVE - Non-birthing parentbecomesa parent by adoption or birth of a child - 44 hrs    BEREAVEMENT LEAVE - 3 work shifts max to be used for sister-in-law, brother-in-law, spouse's grandparents.    BEREAVEMENT LEAVE  3 work shifts max for immediate family   PERSONAL LEAVE   16 hrs per year.   PREGNANCY LEAVE & FMLA/CFRA  EE may use accrued leaves in compliance with City Rules and Regulations. Benefit provided as per regulations: Federal Family and Medical Leave Act, CA Family Rights Act, and California Pregnancy Disability Act   DEFERRED COMPENSATION 457(b)   2024 Maximum : Normal = $23,000 Age 50+ = $7,500 Catchup Limits = $46,000 Voluntary EE Participation/ No ER contribution   SECTION 125 PLAN  No ER contribution  2024 Maximum  DependentCare*: Up to $5,000/year;*See IRS Pub #503 Unreimbursed Medical: Up to $3,200/year   Pre-tax Health Care Premiums   FSA's for Dependent Care   Unreimbursed Medical Expenses   Other options offered by plan administrator    UNIFORM ALLOWANCE  $1,250 per year (equivalent to $48.08 per pay period) (New officers will receive a lump sum payment of $1,250 at time of hire for Uniform Allowance and will not receive the per pay period benefit for the first year.)   STANDBY PAY  Employees assigned to CID get 2.75 hrs/day assigned and will be provided a take home vehicle for assignment. Specific positions assigned: CIB (1 Sgt, 2 Detectives), Traffic (2 Officers), and Crime Scene (1 Officer). Unused leave paid out at end of calendar year   CALL BACK PAY  3 hr min @ OT rate   CANINE PAY  $800 per month for canine assignment to handle, train, board, and provide care relating to the canine. Officer provided a take home vehicle as part of canine duties.   COURT PAY/COURT CANCELLATION PAY   Court Pay:  3 hr min @ OT rate 4 hr min @ MOU OT rate for graveyard shift or normal day off   Court Cancellation Pay : If court appearance is cancelled within 24 hrs prior to event, 2 hrs @ OT rate.   FIELD TRAINING OFFICER (FTO) PAY  $140 pay period while assigned as FTO   BILINGUAL PAY  $80.77/pay period. Must be certified by Chief of Police as meeting court interpreter standards Conversational bilingual pay: $45/pay period   TELEPHONE PAY  $0.25 hr pay @ OT rate   CELL PHONE ALLOWANCE (If authorized) - See Administrative Regulation #36 for details  Standard = $40/month   LONGEVITY PAY  5-10 yrs. service: 3% 11+ yrs. service: 6%   POST CERTIFICATION PAY    Police Officers:  POST Intermediate:$350/month POST Advanced: $450/month   Police Sergeants :  POST Intermediate, Advanced & Supervisory Certificates + 60 college credits: $600/month   OT COMP & COMP TIME OFF  7K exemption, establishing a 28 day FLSA work cycle. Accrued Comp Time in excess of 200 hours is paid out.   TUITION REIMBURSEMENT   75% reimbursement for tuition & books For undergraduatestudies, $4,000 FY max; $16,000 lifetime max For graduate studies, $5,000 FY max; $10,000 lifetime max   EMPLOYEE ASSISTANCE PROGRAM  Three (3) sessions per incident per family member.Unlimited telephonic consultations.   FLSA WORK PERIOD  28 consecutive calendar day period. Beginning Monday at 6:00 a.m., ending 28 days later on Monday at 5:59 am.   PAY PERIODS  26 pay periods per year  The benefits listed are for full-time employees. Part-time employees receive pro-rated benefits.  ER = Employer EE = Employee FT = Full-time PT = Part-time  Closing Date/Time: Continuous
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            Position Description     FILING DEADLINE: Continuous/Open until Filled (City of Fresno will accept applications until a sufficient amount of applications have been received, or selection has been made; therefore the recruitment may close at anytime.)   The Fresno Police Department is looking for experienced officers who have the energy level and commitment to be part of a vigorous law enforcement agency. The selected candidate will be expected to encompass a high level of commitment to public service and a demonstrated history of achievement in law enforcement. Fresno Police Officers perform law enforcement duties in the protection of life and property. Work normally consists of performing law enforcement duties according to department rules and regulations. Incumbents receive general and special instructions and must be able to act without supervision.     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline in order to qualify for the examination.  TO QUALIFY, an applicant must have the following:   - Two years of experience and current employment performing the full range of duties, including patrol, as a sworn Peace Officer with a local governmental law enforcement agency, and Possession of a California State Peace Officer Standards and Training (P.O.S.T.) Basic Certificate (applicants must attach certificate to their online application for verification of completion).   - OR a lapse of not more than three (3) years since last employment as a Police Officer who completed the probationary period with the Fresno Police Department and Possession of a California State Peace Officer Standards and Training (P.O.S.T.) Basic Certificate (applicants must attach certificate to their online application for verification of completion).  - Must be at least 21 years of age at time of appointment and a citizen of the United States or a permanent resident alien who is eligible and has applied for citizenship.   - A valid California Driver's License at time of appointment. License must be maintained during the entire term of employment in this job class. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.  HOW TO ATTACH P.O.S.T. CERTIFICATE:  - Your valid P.O.S.T certificate must be scanned and saved to your computer (save as P.O.S.T Certificate).  - Go to www.fresno.gov/jobs > City of Fresno Jobs > Apply On-Line> Enter Login> choose My Career Tools (located at the top of the page).  - Choose Cover Letters and Attachments.  - Select Add Attachments.  - On Attachment Type drop down choose Reference Attachment and select the Add Attachment link.  - Choose Browse button, you will then be able to attach the saved copy of your P.O.S.T certificate from the location where the document was saved to your computer. Select Upload. Click Save and Return.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT www.fresno.gov/jobs. TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.   It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the "junk mail" or "spam" folders. It is the applicant's responsibility to check these folders.  Applications must be submitted by midnight on the filing deadline or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.     Selection Process     The examination process may consist of the following:   PANEL INTERVIEW - 100%: A panel interview will be administered by a panel of officers. The panel of subject matter experts will evaluate a candidate's ability toe establish and maintain effective working relationships, ability to deal courteously but firmly with the general public, ability to react quickly and calmly in emergencies or other topics related to a candidate's training, experience, and personal traits for the position of Police Officer Lateral. Candidates must achieve a passing score to qualify for the eligible list.   Since this recruitment is open on a continuous basis, the examination process may be repeated periodically, depending on the number of applicants. As these processes are completed, new candidates will be merged with the current eligible list. Although your score will remain the same through this process, your placement on the eligible list may change.  Eligibles certified to the Police Department for consideration must successfully complete a polygraph test or computer voice stress analyzer test, extensive background investigation, and police department interview before receiving a conditional offer of employment. Individuals receiving a conditional offer of employment must successfully complete a psychological exam and medical exam before receiving a final offer of employment.     Veteran Preference Regulations     Qualified veterans who pass the examination may obtain five (5) additional points.  Candidates applying for veteran's preference are required to submit a copy of their DD214 with their application during the specified filing period. Evidence must be presented to indicate that the candidate was discharged honorably from the military service. Veterans, including City employees, must resubmit proof of honorable service for every examination for which veteran's preference credit is requested.     Additional Information     Immediate and future vacancies will be filled from this eligible list for a period of six (6) months from the date the eligible list is created.     Additional Information     Lateral Police Officer Hire and Referral Incentive / Police Officer Recruit Hire Incentive  The City of Fresno and the Fresno Police Officers Association (FPOA), representing Unit 4, Non-Management Police, have met and conferred, and have agreed to renew and amend the following incentive plan for Fiscal Year 2024.  Police Officer Lateral Hire and Referral Incentive: To be eligible for the below hiring incentives, a qualified lateral police officer candidate (Eligible Lateral Hire) must, at the time of filing the employment application satisfy all minimum qualifications for Lateral set forth in the Police Officer Job Specification. Lateral officer hires with prior full-time Fresno Police Department experience are not eligible under the terms of this Agreement unless they have a minimum of two years of separation from the Fresno Police Department as a full-time peace officer and have met the minimum qualifications of lateral in the Police Officer Job Specification, in which case they will be deemed an Eligible Lateral Hire for purposes of this hiring incentive plan.   Upon hire, an Eligible Lateral Hire will be provided with forty (40) hours of Vacation Leave into their Vacation Leave bank and forty (40) hours of Sick Leave time into their Sick Leave bank, to be used as outlined in the Basic Unit MOU. The forty (40) hours of Vacation Leave and forty (40) hours of Sick Leave provided at the time of hire are immediately available for use, consistent with Police Department policies regarding the usage of Vacation and/or Sick Leave.   Any employee who served as a peace officer with other agencies with no break in service immediately prior to employment with the City of Fresno will be credited with years of sworn service equivalent to the years served as a peace officer at any preceding agency solely for the purpose of determining vacation accruals on a prospective basis after certification of the prior years of sworn service. Any period of thirty (30) calendar days or less when moving between agencies will not be considered a break in service. Employees requesting credit of their years of sworn service shall submit their P.O.S.T. Profile Report to the Fresno Police Department Fiscal Affairs Bureau.   Upon hire and commencement of work as a Police Officer with the City of Fresno, an Eligible Lateral Hire from another law enforcement agency will receive a three thousand seven hundred fifty dollars ($3,750) hiring incentive payment. This incentive is not compensable for retirement purposes.   Upon successful completion of the field training program, as determined by Police Administration, the Eligible Lateral Hire will receive three thousand seven hundred fifty dollars ($3,750) hiring incentive payment. This incentive is not compensable for retirement purposes.   Upon successful completion of the probationary period as a Police Officer, the Eligible Lateral Hire will receive a three thousand seven hundred fifty dollars ($3,750) hiring incentive payment. This incentive is not compensable for retirement purposes.   Upon successful completion of an additional twelve months of City service following the successful completion of the probation period, the Eligible Lateral Hire will receive a three thousand seven hundred fifty dollars ($3,750) hiring incentive payment. This incentive is not compensable for retirement purposes.   The City retains the right and exclusive authority to offer step placement above the entry level step of the Police Officer salary range based on the Eligible Lateral Hire's qualifications and other factors. The salary range placement shall be included in the conditional employment offer letter provided to the lateral officer.   Current Fresno Police Officers who refer an Eligible Lateral Hire will receive an incentive of up to a total of one thousand dollars ($1,000) for hired and retained Police Officers in increments of two hundred fifty ($250) to be paid at the time the Eligible Lateral Hire receives each of the four (4) hiring incentive(s) outlined above. Should the referred Eligible Lateral Hire become ineligible for any of the four (4) hiring incentives outlined above, the referring Officer will also be ineligible for the coinciding incentive(s). Referral incentive payments for current Fresno Police Officers are not compensable for retirement purposes.   Only one current Fresno Police Officer can be identified as the referring officer for each Eligible Lateral Hire for purposes of the referral incentive outlined above. The current Fresno Police Officer referring the Eligible Lateral Hire must be identified in writing by the Eligible Lateral Hire at the time the application for employment is submitted to obtain the referral incentive.   This Agreement will be retroactively effective July 1, 2023, and will expire June 30, 2024, unless the FPOA and City mutually agree to extend this Agreement in writing.     Equal Opportunity Employer     The City of Fresno is an equal opportunity employer. Should you feel you need special accommodations due to a qualifying disability, please contact the City of Fresno Personnel Department prior to the date of the applicable examination.  Closing Date/Time: 12/31/2024
        

    

    
        
            Mar 07, 2024
        

                                             
    

    
        Position Description     FILING DEADLINE: Continuous/Open until Filled (City of Fresno will accept applications until a sufficient amount of applications have been received, or selection has been made; therefore the recruitment may close at anytime.)   The Fresno Police Department is looking for experienced officers who have the energy level and commitment to be part of a vigorous law enforcement agency. The selected candidate will be expected to encompass a high level of commitment to public service and a demonstrated history of achievement in law enforcement. Fresno Police Officers perform law enforcement duties in the protection of life and property. Work normally consists of performing law enforcement duties according to department rules and regulations. Incumbents receive general and special instructions and must be able to act without supervision.     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline in order to qualify for the examination.  TO QUALIFY, an applicant must have the following:   - Two years of experience and current employment performing the full range of duties, including patrol, as a sworn Peace Officer with a local governmental law enforcement agency, and Possession of a California State Peace Officer Standards and Training (P.O.S.T.) Basic Certificate (applicants must attach certificate to their online application for verification of completion).   - OR a lapse of not more than three (3) years since last employment as a Police Officer who completed the probationary period with the Fresno Police Department and Possession of a California State Peace Officer Standards and Training (P.O.S.T.) Basic Certificate (applicants must attach certificate to their online application for verification of completion).  - Must be at least 21 years of age at time of appointment and a citizen of the United States or a permanent resident alien who is eligible and has applied for citizenship.   - A valid California Driver's License at time of appointment. License must be maintained during the entire term of employment in this job class. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.  HOW TO ATTACH P.O.S.T. CERTIFICATE:  - Your valid P.O.S.T certificate must be scanned and saved to your computer (save as P.O.S.T Certificate).  - Go to www.fresno.gov/jobs > City of Fresno Jobs > Apply On-Line> Enter Login> choose My Career Tools (located at the top of the page).  - Choose Cover Letters and Attachments.  - Select Add Attachments.  - On Attachment Type drop down choose Reference Attachment and select the Add Attachment link.  - Choose Browse button, you will then be able to attach the saved copy of your P.O.S.T certificate from the location where the document was saved to your computer. Select Upload. Click Save and Return.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT www.fresno.gov/jobs. TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.   It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the "junk mail" or "spam" folders. It is the applicant's responsibility to check these folders.  Applications must be submitted by midnight on the filing deadline or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.     Selection Process     The examination process may consist of the following:   PANEL INTERVIEW - 100%: A panel interview will be administered by a panel of officers. The panel of subject matter experts will evaluate a candidate's ability toe establish and maintain effective working relationships, ability to deal courteously but firmly with the general public, ability to react quickly and calmly in emergencies or other topics related to a candidate's training, experience, and personal traits for the position of Police Officer Lateral. Candidates must achieve a passing score to qualify for the eligible list.   Since this recruitment is open on a continuous basis, the examination process may be repeated periodically, depending on the number of applicants. As these processes are completed, new candidates will be merged with the current eligible list. Although your score will remain the same through this process, your placement on the eligible list may change.  Eligibles certified to the Police Department for consideration must successfully complete a polygraph test or computer voice stress analyzer test, extensive background investigation, and police department interview before receiving a conditional offer of employment. Individuals receiving a conditional offer of employment must successfully complete a psychological exam and medical exam before receiving a final offer of employment.     Veteran Preference Regulations     Qualified veterans who pass the examination may obtain five (5) additional points.  Candidates applying for veteran's preference are required to submit a copy of their DD214 with their application during the specified filing period. Evidence must be presented to indicate that the candidate was discharged honorably from the military service. Veterans, including City employees, must resubmit proof of honorable service for every examination for which veteran's preference credit is requested.     Additional Information     Immediate and future vacancies will be filled from this eligible list for a period of six (6) months from the date the eligible list is created.     Additional Information     Lateral Police Officer Hire and Referral Incentive / Police Officer Recruit Hire Incentive  The City of Fresno and the Fresno Police Officers Association (FPOA), representing Unit 4, Non-Management Police, have met and conferred, and have agreed to renew and amend the following incentive plan for Fiscal Year 2024.  Police Officer Lateral Hire and Referral Incentive: To be eligible for the below hiring incentives, a qualified lateral police officer candidate (Eligible Lateral Hire) must, at the time of filing the employment application satisfy all minimum qualifications for Lateral set forth in the Police Officer Job Specification. Lateral officer hires with prior full-time Fresno Police Department experience are not eligible under the terms of this Agreement unless they have a minimum of two years of separation from the Fresno Police Department as a full-time peace officer and have met the minimum qualifications of lateral in the Police Officer Job Specification, in which case they will be deemed an Eligible Lateral Hire for purposes of this hiring incentive plan.   Upon hire, an Eligible Lateral Hire will be provided with forty (40) hours of Vacation Leave into their Vacation Leave bank and forty (40) hours of Sick Leave time into their Sick Leave bank, to be used as outlined in the Basic Unit MOU. The forty (40) hours of Vacation Leave and forty (40) hours of Sick Leave provided at the time of hire are immediately available for use, consistent with Police Department policies regarding the usage of Vacation and/or Sick Leave.   Any employee who served as a peace officer with other agencies with no break in service immediately prior to employment with the City of Fresno will be credited with years of sworn service equivalent to the years served as a peace officer at any preceding agency solely for the purpose of determining vacation accruals on a prospective basis after certification of the prior years of sworn service. Any period of thirty (30) calendar days or less when moving between agencies will not be considered a break in service. Employees requesting credit of their years of sworn service shall submit their P.O.S.T. Profile Report to the Fresno Police Department Fiscal Affairs Bureau.   Upon hire and commencement of work as a Police Officer with the City of Fresno, an Eligible Lateral Hire from another law enforcement agency will receive a three thousand seven hundred fifty dollars ($3,750) hiring incentive payment. This incentive is not compensable for retirement purposes.   Upon successful completion of the field training program, as determined by Police Administration, the Eligible Lateral Hire will receive three thousand seven hundred fifty dollars ($3,750) hiring incentive payment. This incentive is not compensable for retirement purposes.   Upon successful completion of the probationary period as a Police Officer, the Eligible Lateral Hire will receive a three thousand seven hundred fifty dollars ($3,750) hiring incentive payment. This incentive is not compensable for retirement purposes.   Upon successful completion of an additional twelve months of City service following the successful completion of the probation period, the Eligible Lateral Hire will receive a three thousand seven hundred fifty dollars ($3,750) hiring incentive payment. This incentive is not compensable for retirement purposes.   The City retains the right and exclusive authority to offer step placement above the entry level step of the Police Officer salary range based on the Eligible Lateral Hire's qualifications and other factors. The salary range placement shall be included in the conditional employment offer letter provided to the lateral officer.   Current Fresno Police Officers who refer an Eligible Lateral Hire will receive an incentive of up to a total of one thousand dollars ($1,000) for hired and retained Police Officers in increments of two hundred fifty ($250) to be paid at the time the Eligible Lateral Hire receives each of the four (4) hiring incentive(s) outlined above. Should the referred Eligible Lateral Hire become ineligible for any of the four (4) hiring incentives outlined above, the referring Officer will also be ineligible for the coinciding incentive(s). Referral incentive payments for current Fresno Police Officers are not compensable for retirement purposes.   Only one current Fresno Police Officer can be identified as the referring officer for each Eligible Lateral Hire for purposes of the referral incentive outlined above. The current Fresno Police Officer referring the Eligible Lateral Hire must be identified in writing by the Eligible Lateral Hire at the time the application for employment is submitted to obtain the referral incentive.   This Agreement will be retroactively effective July 1, 2023, and will expire June 30, 2024, unless the FPOA and City mutually agree to extend this Agreement in writing.     Equal Opportunity Employer     The City of Fresno is an equal opportunity employer. Should you feel you need special accommodations due to a qualifying disability, please contact the City of Fresno Personnel Department prior to the date of the applicable examination.  Closing Date/Time: 12/31/2024
    

											
            
            
                [image: City of Tacoma]
            
        

        
        
            Police Officer (Exceptional Hire)
        

        
            
            
                                            City of Tacoma, WA
                                    
            
                            
                    Tacoma, Washington, United States
                
                    

        
            Position Description  The Tacoma Police Department is recruiting  i  n-state  Police Officer (Exceptional Hire) candidates.  NOTE: a Police Officer applicant is determined to be an "Exceptional Hire" candidate if they have s   uccessfully completed law enforcement academy training    approved by the Washington State Criminal Justice Training Commission AND meet the other minimum qualifications for this classification - see below.  Candidates hired from this exam will be placed at  step 2 ($48.31)*  in the hiring range. Please note, step placement is at the discretion of the hiring authority and is subject to change at any time.    A Police Officer is responsible for crime prevention, criminal apprehension, and the general enforcement of laws and ordinances. This is general duty and investigatory police work involving the protection of life, property and preservation of peace. Work involves an element of personal danger and employees must be able to act without direct supervision and exercise independent discretion in emergencies.    Employees may be assigned to work on special assignments that call upon specialized ability and knowledge usually attained through experience as a uniformed Police Officer. All assignments in this class involve responsibility for recognizing the social importance of police functions, for tactful and courteous treatment of the public, and for conscientious and efficient performance of duties under little direct supervision. Physical requirements include above-average physical endurance in running, climbing, and lifting as well as good balance, hearing, and vision.    City of Tacoma Recruitment   The City of Tacoma wants to employ a workforce that reflects the community we serve. We actively work to eliminate racial and other disparities and we welcome candidates with diverse and/or multicultural skill sets and personal experiences. Our goal is for Tacoma to be an inclusive and equitable place to live, work, and play.    Transforming Tacoma   The Tacoma Police Department is a proud participant in Transforming Tacoma; actively working to d evelop pragmatic, specific recommendations and reforms that the  Tacoma Police Department and the City of Tacoma can implement to strengthen the Tacoma Police Department’s relationship with Tacoma’s community; ensure that the Tacoma Police Department’s activities and operations are safe, just, effective, lawful, and consistent with national, best, emerging,  and transformational practices. For more information about this effort, please visit the Transforming Tacoma website.     *New range as of January 30, 2024     Qualifications   Minimum Qualifications     Reside in Washington State;   Must be a citizen of the United States of America or a lawful permanent resident   Must be a high school graduate or have a G.E.D.  Less than two (2) years of experience as a fully commissioned law enforcement officer in the state of Washington, with no more than a 24-month break in service.  NOTE:  Non-patrol sworn officer experience, such as jail/corrections/court, or dispatch, does not count toward the required experience in calculating the total months of post-commissioned experience.   NOTE:   Applicants who failed probation, were terminated, resigned in lieu of termination, are about to be terminated, or would not be considered for rehire by their former department or agency, may not be eligible for an exceptional hire position.    LICENSES, CERTIFICATES AND OTHER REQUIREMENTS     Successful completion of law enforcement academy training approved by the Washington State Criminal Justice Training Commission    Current possession of a Washington State Peace Officer Certification    Valid Washington State Driver's License, First Aid and CPR card with maintenance thereafter     Knowledge & Skills    Understanding of the principals, practices, and procedures used in police work  Up-to-date knowledge of State, County and City laws and ordinances, recent legislation, and court decisions affecting police duties  Geography of the city  Traffic and crowd control techniques  Operation of a variety of specialized police vehicles and equipment  Crime scene preservation and investigation methods and techniques  Preparing clear and concise electronic reports  Exercising independent judgment when responding to emergencies  Ability to multi-task  Correct usage of English; grammar, spelling, punctuation, and vocabulary   Physical requirements will adhere to the Tacoma Police Officer job classification specification.   Selection Process & Supplemental Information   We primarily communicate via e-mail during the application process. E-mails from cityoftacoma.org and/or governmentjobs.com must be placed on your safe domain list to ensure that you receive notifications in a timely manner. As a precaution, you may also want to check your junk e-mail folders.   Questions regarding this announcement may be directed to Human Resources Analyst, Yaisa Criss-Greenwood, at 253.320.4732.    **JOB ANNOUNCEMENT UPDATE: The Salary Range for this Classification has been updated effective January 30, 2024. The rate of pay at time of any offer is based on the current salary range, not the date of application.**       Applicants must pass all phases both before and after the eligibility list is established, including driving record, credit history, conviction/arrest record, work history, reference check, oral board interview, and polygraph examination.    Applicants may be removed from the eligible list for failure to pass the pre-employment interview, background investigation, or any other screening element. Once a conditional offer of employment is made, all applicants must undergo a polygraph, medical examination, and psychological evaluation to determine if they meet the Tacoma Police Department standards in effect at the time of examination. The medical examination will include a drug screening.    This position is covered by a Labor Agreement between the City of Tacoma and Local 6 Tacoma Police Union IUPA. Questions regarding this announcement may be directed to the Human Resources Department at 253.591.5400.    Possession of a Washington State Driver's License is required at time of appointment with maintenance thereafter. In addition, possession of a valid First Aid card and CPR card with maintenance thereafter are required prior to the end of the probationary period. An employee must successfully complete a twelve-month probationary period prior to obtaining permanent status in this classification.  The City of Tacoma provides excellent medical, dental and vision plans for the whole family; paid holidays and paid leave; participation in the Tacoma Public Employees' Retirement System (alternate plan for Police/Fire); continuing education and advancement opportunities and a growing variety of City-sponsored health and wellness opportunities and incentives.  Medical Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Dental Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Vision Coverage: For eligible employees and their eligible dependents.  Paid Leave: City employees are entitled to received paid holidays, sick/vacation leave or personal time off (PTO), depending upon union affiliation and appointment type.  Insurance Plans: Employees are covered by a long-term disability plan. Short-term and expanded long-term disability insurance plans are also available to employees. The State Industrial Insurance Act also covers employees.  Deferred Compensation: Income can be set aside on a pretax basis and invested for supplementation of normal retirement income.  Retirement: All employees of the City, except members of the Police and Fire services, Tacoma Rail and certain project employees, are included in the Tacoma Employees' Retirement System. Information on the Tacoma Employees' Retirement System can be found at www.cityoftacoma.org or by calling (253) 502-8200.  Other Employment Information  Direct Deposit: Employees are paid on a bi-weekly schedule by direct deposit.  Salary Increases: Based on satisfactory job performance, the City provides for a regular progression of salary increases for most classifications according to the salary schedule.  Union Affiliation: Many job classifications are covered by union security provisions which require union membership, dues, or payment of equivalent service fees.  Note: The provisions of this job announcement do not constitute an expressed or implied contract. Any provision contained herein may be modified and/or revoked without notice.  Closing Date/Time: 6/30/2024 5:00 PM Pacific
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        Position Description  The Tacoma Police Department is recruiting  i  n-state  Police Officer (Exceptional Hire) candidates.  NOTE: a Police Officer applicant is determined to be an "Exceptional Hire" candidate if they have s   uccessfully completed law enforcement academy training    approved by the Washington State Criminal Justice Training Commission AND meet the other minimum qualifications for this classification - see below.  Candidates hired from this exam will be placed at  step 2 ($48.31)*  in the hiring range. Please note, step placement is at the discretion of the hiring authority and is subject to change at any time.    A Police Officer is responsible for crime prevention, criminal apprehension, and the general enforcement of laws and ordinances. This is general duty and investigatory police work involving the protection of life, property and preservation of peace. Work involves an element of personal danger and employees must be able to act without direct supervision and exercise independent discretion in emergencies.    Employees may be assigned to work on special assignments that call upon specialized ability and knowledge usually attained through experience as a uniformed Police Officer. All assignments in this class involve responsibility for recognizing the social importance of police functions, for tactful and courteous treatment of the public, and for conscientious and efficient performance of duties under little direct supervision. Physical requirements include above-average physical endurance in running, climbing, and lifting as well as good balance, hearing, and vision.    City of Tacoma Recruitment   The City of Tacoma wants to employ a workforce that reflects the community we serve. We actively work to eliminate racial and other disparities and we welcome candidates with diverse and/or multicultural skill sets and personal experiences. Our goal is for Tacoma to be an inclusive and equitable place to live, work, and play.    Transforming Tacoma   The Tacoma Police Department is a proud participant in Transforming Tacoma; actively working to d evelop pragmatic, specific recommendations and reforms that the  Tacoma Police Department and the City of Tacoma can implement to strengthen the Tacoma Police Department’s relationship with Tacoma’s community; ensure that the Tacoma Police Department’s activities and operations are safe, just, effective, lawful, and consistent with national, best, emerging,  and transformational practices. For more information about this effort, please visit the Transforming Tacoma website.     *New range as of January 30, 2024     Qualifications   Minimum Qualifications     Reside in Washington State;   Must be a citizen of the United States of America or a lawful permanent resident   Must be a high school graduate or have a G.E.D.  Less than two (2) years of experience as a fully commissioned law enforcement officer in the state of Washington, with no more than a 24-month break in service.  NOTE:  Non-patrol sworn officer experience, such as jail/corrections/court, or dispatch, does not count toward the required experience in calculating the total months of post-commissioned experience.   NOTE:   Applicants who failed probation, were terminated, resigned in lieu of termination, are about to be terminated, or would not be considered for rehire by their former department or agency, may not be eligible for an exceptional hire position.    LICENSES, CERTIFICATES AND OTHER REQUIREMENTS     Successful completion of law enforcement academy training approved by the Washington State Criminal Justice Training Commission    Current possession of a Washington State Peace Officer Certification    Valid Washington State Driver's License, First Aid and CPR card with maintenance thereafter     Knowledge & Skills    Understanding of the principals, practices, and procedures used in police work  Up-to-date knowledge of State, County and City laws and ordinances, recent legislation, and court decisions affecting police duties  Geography of the city  Traffic and crowd control techniques  Operation of a variety of specialized police vehicles and equipment  Crime scene preservation and investigation methods and techniques  Preparing clear and concise electronic reports  Exercising independent judgment when responding to emergencies  Ability to multi-task  Correct usage of English; grammar, spelling, punctuation, and vocabulary   Physical requirements will adhere to the Tacoma Police Officer job classification specification.   Selection Process & Supplemental Information   We primarily communicate via e-mail during the application process. E-mails from cityoftacoma.org and/or governmentjobs.com must be placed on your safe domain list to ensure that you receive notifications in a timely manner. As a precaution, you may also want to check your junk e-mail folders.   Questions regarding this announcement may be directed to Human Resources Analyst, Yaisa Criss-Greenwood, at 253.320.4732.    **JOB ANNOUNCEMENT UPDATE: The Salary Range for this Classification has been updated effective January 30, 2024. The rate of pay at time of any offer is based on the current salary range, not the date of application.**       Applicants must pass all phases both before and after the eligibility list is established, including driving record, credit history, conviction/arrest record, work history, reference check, oral board interview, and polygraph examination.    Applicants may be removed from the eligible list for failure to pass the pre-employment interview, background investigation, or any other screening element. Once a conditional offer of employment is made, all applicants must undergo a polygraph, medical examination, and psychological evaluation to determine if they meet the Tacoma Police Department standards in effect at the time of examination. The medical examination will include a drug screening.    This position is covered by a Labor Agreement between the City of Tacoma and Local 6 Tacoma Police Union IUPA. Questions regarding this announcement may be directed to the Human Resources Department at 253.591.5400.    Possession of a Washington State Driver's License is required at time of appointment with maintenance thereafter. In addition, possession of a valid First Aid card and CPR card with maintenance thereafter are required prior to the end of the probationary period. An employee must successfully complete a twelve-month probationary period prior to obtaining permanent status in this classification.  The City of Tacoma provides excellent medical, dental and vision plans for the whole family; paid holidays and paid leave; participation in the Tacoma Public Employees' Retirement System (alternate plan for Police/Fire); continuing education and advancement opportunities and a growing variety of City-sponsored health and wellness opportunities and incentives.  Medical Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Dental Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Vision Coverage: For eligible employees and their eligible dependents.  Paid Leave: City employees are entitled to received paid holidays, sick/vacation leave or personal time off (PTO), depending upon union affiliation and appointment type.  Insurance Plans: Employees are covered by a long-term disability plan. Short-term and expanded long-term disability insurance plans are also available to employees. The State Industrial Insurance Act also covers employees.  Deferred Compensation: Income can be set aside on a pretax basis and invested for supplementation of normal retirement income.  Retirement: All employees of the City, except members of the Police and Fire services, Tacoma Rail and certain project employees, are included in the Tacoma Employees' Retirement System. Information on the Tacoma Employees' Retirement System can be found at www.cityoftacoma.org or by calling (253) 502-8200.  Other Employment Information  Direct Deposit: Employees are paid on a bi-weekly schedule by direct deposit.  Salary Increases: Based on satisfactory job performance, the City provides for a regular progression of salary increases for most classifications according to the salary schedule.  Union Affiliation: Many job classifications are covered by union security provisions which require union membership, dues, or payment of equivalent service fees.  Note: The provisions of this job announcement do not constitute an expressed or implied contract. Any provision contained herein may be modified and/or revoked without notice.  Closing Date/Time: 6/30/2024 5:00 PM Pacific
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            THE POSITION    THIS POSTING IS FOR POLICE OFFICER LATERAL ONLY     Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, psychological test, credit check, and a drug use history to be considered for this position.      You must have experience as a Police Officer with a law enforcement agency or be in p ossession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California received within three (3) years of the date of appointment as well as meet the educational requirements as applicable  to qualify for this position.     DEFINITION To provide services through the enforcement of laws and ordinances.   DISTINGUISHING CHARACTERISTICS The classification of Police Officer is a journey level classification assigned full arrest and citation powers under the California Penal Code. Police Officer is distinguished from the Police Officer Recruit classification in that it has full police authority to carry out the enforcement of laws and ordinances while the Police Officer Recruit is a recruiting and training-level classification with no police authority. Police Officer is distinguished from the Police Sergeant classification in that it is a journey level classification which has no supervisory responsibilities except for training new employees while the Police Sergeant has supervisory responsibility and directs work of subordinate personnel on a continual basis. Police Officers receive assignments and special instruction from higher ranking officers who also review the Police Officer's work.   SUPERVISION RECEIVED AND EXERCISED General supervision is provided by higher level sworn personnel.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignments, duties may include, but are not limited to the following:  Patrol a designated area of the city on foot, on a motorcycle, or in a patrol car, jeep or van to preserve order, prevent crime discover criminal acts, and make arrests.  Answer radio dispatched or citizens' request for police services at accident scenes, domestic disputes, law violations, and peace disturbances.  Conduct investigations, gather evidence, interview witnesses, take statements, make arrests, write citations and/or make written reports at crime or accident scenes.  Promote and ensure a community-based policing philosophy and strategy, in which collaborative problem solving with citizens and other stakeholders is coveted.  Attend, participate, and represent the department at a variety of community events; participate in community engagement activities; build and maintain relationships with community members.  Provide first aid to injured or sick subjects.  Testify in court at criminal hearings and trials.  Provide traffic control at accident scenes, fires, and congested areas.  May work in plain clothes to conduct follow-up investigations, and to suppress vice or narcotics activities.  Conduct line-ups for identification of suspects.  Attend community meetings to discuss crime problems.  Evaluate and control violent situations and persons; emphasize de-escalation tactics when appropriate.  Order and direct emergency equipment at accident and disaster scenes. Search for missing persons.  Drive vehicles under hazardous and emergency conditions. Train new employees in proper police procedures.  Perform related duties as assigned.    QUALIFICATIONS   Knowledge of:   Federal, state, and city codes and ordinances relating to law enforcement.   Modern approved principles and procedures of police work.  Department rules and regulations.  General Orders and directives.  City streets and principal locations.  Court and evidence procedures.  Court decisions affecting police practices.  Radio procedures.  Crisis intervention and de-escalation tools.     Ability to:   Communicate in English in a clear, distinct, and understandable manner when speaking to individuals, to people of different socio-economic levels, before various public and community groups, and when testifying in court.  Write clearly, accurately, concisely, and legibly using correct English, grammatical construction, and spelling.  Read and interpret complex technical documents in English.   Understand and carry out oral and written instructions.  Observe, assimilate, remember, record, and recall pertinent facts and details.   Read maps and mapped information.  Apply selected knowledge (i.e., laws, statutes, court decisions, department policies, criminal investigation theories, etc.) in collecting, organizing, and analyzing a variety of information to decide on an appropriate and reasonable course of action.  Effectively work with, serve, and communicate impartially with individuals of a variety of culturally diverse and socioeconomic backgrounds.  Analyze problems and rationally and calmly take effective action in emergency and stressful situations.  Evaluate and de-escalate stressful and volatile situations.  Plan and effectively present material orally to diverse groups.   Deal courteously but firmly with the general public.  Establish and maintain cooperative working relationships with co-workers and other City employees.  Use firearms safely and accurately.  Climb barriers, jump obstacles, and perform strenuous physical activities.   Control resisting subjects with a minimum of force necessary to effect an arrest.  Use modern computer equipment including but not limited to in car mobile data computers, in car video and audio recording devices, body cameras, electronic mapping and GPS equipment, and specialized tracking equipment.    Skill in:   Driving a vehicle under hazardous conditions.  The use of ancillary police weaponry and weaponless defense.  The use of first aid, including but not limited to Cardio-Pulmonary Resuscitation techniques.     Experience and Education:    I. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Police Officer Recruit; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As outlined in the Police Officer Recruit classification specification and Civil Service Board Rules and Regulations).   -OR-  II. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Community Service Officer; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As part of the Employee Development Program identified in the City Charter).  -OR -  III. BASIC ACADEMY GRADUATE - (1) Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California and received within three (3) years of the date of appointment.  -OR -   IV. LATERAL ENTRY - Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T. Basic Certificate issued by the State of California; and (3) Current employment as a full- time sworn peace officer in a California P.O.S.T. participating law enforcement department or agency; and two (2) years as a full-time sworn peace officer in a California P.O.S.T participating law enforcement department or agency.   -AND-   Be a high school graduate, have passed the General Education Development (GED) Test or other high school equivalency test approved by the State Department of Education that indicates high school graduation level, pass the California High School Proficiency Examination, or have attained a two-year, four-year, or advanced degree from an accredited college or university.  Substitution:   Four (4) years of honorable military service can substitute for the sixty (60) semester units, or ninety (90) quarter units educational requirement.   *Twenty-six (26) semester college units are earned upon graduation from the Sacramento Police Academy and applied to the sixty (60) semester unit requirement.   PROOF OF EDUCATION     Should education be used to qualify for this position, then proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and  will be required at the time of appointment . Unofficial documents and/or copies are acceptable.    An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service.  Evaluation of education records will be due at time of appointment.     PROOF OF CERTIFICATION    Proof of the required certificate and/or license should be submitted with your application and  will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   SPECIAL QUALIFICATIONS   Age: Must be at least 21 years of age by the date of appointment.   Driver License: Possession of a valid California Class C Driver license at the time of appointment. Loss of the license is cause for discipline.   Respiratory Protective Equipment: Work in this class requires wearing respiratory protective equipment at times. When assigned to such work, facial hair must be shaven when it interferes with the safe fitting of respiratory protective equipment.   Felony Convictions: Free of felony convictions under California Government Code Section 1029.   PROBATIONARY PERIOD Employees hired as a lateral entry must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status. All other employees must complete eighteen (18) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE   Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently, including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application:  (Pass/Fail) - All applicants must complete and submit  online  a City of Sacramento employment application for further consideration.  Employment applications must be submitted online; paper applications will not be accepted.  Employment applications will be considered incomplete and will be disqualified:   If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section.  Note: Qualifying experience is based on 40 hours per week (pro-rated if less than 40 hours/week).   If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.    Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position. Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education  will be required at time of appointment.  Proof of certification and/or license should be submitted online with your application. Proof of certification and/or license  will be required at time of appointment.   2. Supplemental Questionnaire:  (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office as part of the application process ;   Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.  Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.   A resume will not substitute for the information required in the supplemental questionnaire.   Possession of the minimum qualifications is not necessarily a guarantee for further advancement in the selection process.   3.   Screening Committee (Pass/Fail) : Human Resources will evaluate employment applications for the minimum qualifications stated on the job announcement. Candidates who meet the minimum qualifications will be referred to the department after the last day of the month.    4.   Oral Interview: (100%) -  The oral interview will consist of job-related questions. The Oral Interview is administered by the Sacramento Police Department.    5.   Physical Agility Test: (Pass/Fail)   -  Applicants who pass the oral interview test may be required to pass the physical agility test. The Physical Agility Test is administered by the Sacramento Police Department.    6. Background Process:  If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, psychological test, credit check, and drug use history.    QUESTIONS   If you have specific questions regarding the Police Officer Recruit position, hiring process, Police Academy, etc.:  Go to the Sacramento Police Department website at http ://www.sacpd.org/   Send an email to police_recruiting@pd.cityofsacramento.org   Call the Police Recruiting Office at (916) 808-0880.   For questions concerning this job announcement and the application process:  Visit the City of Sacramento Human Resources Department website at http://www.cityofsacramento.org/HR/Career-Opportunities .  Send an email to employment@cityofsacramento.org   Call the Human Resources Department at (916) 808-5726.    Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: 4/30/2024 11:59 PM Pacific
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        THE POSITION    THIS POSTING IS FOR POLICE OFFICER LATERAL ONLY     Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, psychological test, credit check, and a drug use history to be considered for this position.      You must have experience as a Police Officer with a law enforcement agency or be in p ossession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California received within three (3) years of the date of appointment as well as meet the educational requirements as applicable  to qualify for this position.     DEFINITION To provide services through the enforcement of laws and ordinances.   DISTINGUISHING CHARACTERISTICS The classification of Police Officer is a journey level classification assigned full arrest and citation powers under the California Penal Code. Police Officer is distinguished from the Police Officer Recruit classification in that it has full police authority to carry out the enforcement of laws and ordinances while the Police Officer Recruit is a recruiting and training-level classification with no police authority. Police Officer is distinguished from the Police Sergeant classification in that it is a journey level classification which has no supervisory responsibilities except for training new employees while the Police Sergeant has supervisory responsibility and directs work of subordinate personnel on a continual basis. Police Officers receive assignments and special instruction from higher ranking officers who also review the Police Officer's work.   SUPERVISION RECEIVED AND EXERCISED General supervision is provided by higher level sworn personnel.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignments, duties may include, but are not limited to the following:  Patrol a designated area of the city on foot, on a motorcycle, or in a patrol car, jeep or van to preserve order, prevent crime discover criminal acts, and make arrests.  Answer radio dispatched or citizens' request for police services at accident scenes, domestic disputes, law violations, and peace disturbances.  Conduct investigations, gather evidence, interview witnesses, take statements, make arrests, write citations and/or make written reports at crime or accident scenes.  Promote and ensure a community-based policing philosophy and strategy, in which collaborative problem solving with citizens and other stakeholders is coveted.  Attend, participate, and represent the department at a variety of community events; participate in community engagement activities; build and maintain relationships with community members.  Provide first aid to injured or sick subjects.  Testify in court at criminal hearings and trials.  Provide traffic control at accident scenes, fires, and congested areas.  May work in plain clothes to conduct follow-up investigations, and to suppress vice or narcotics activities.  Conduct line-ups for identification of suspects.  Attend community meetings to discuss crime problems.  Evaluate and control violent situations and persons; emphasize de-escalation tactics when appropriate.  Order and direct emergency equipment at accident and disaster scenes. Search for missing persons.  Drive vehicles under hazardous and emergency conditions. Train new employees in proper police procedures.  Perform related duties as assigned.    QUALIFICATIONS   Knowledge of:   Federal, state, and city codes and ordinances relating to law enforcement.   Modern approved principles and procedures of police work.  Department rules and regulations.  General Orders and directives.  City streets and principal locations.  Court and evidence procedures.  Court decisions affecting police practices.  Radio procedures.  Crisis intervention and de-escalation tools.     Ability to:   Communicate in English in a clear, distinct, and understandable manner when speaking to individuals, to people of different socio-economic levels, before various public and community groups, and when testifying in court.  Write clearly, accurately, concisely, and legibly using correct English, grammatical construction, and spelling.  Read and interpret complex technical documents in English.   Understand and carry out oral and written instructions.  Observe, assimilate, remember, record, and recall pertinent facts and details.   Read maps and mapped information.  Apply selected knowledge (i.e., laws, statutes, court decisions, department policies, criminal investigation theories, etc.) in collecting, organizing, and analyzing a variety of information to decide on an appropriate and reasonable course of action.  Effectively work with, serve, and communicate impartially with individuals of a variety of culturally diverse and socioeconomic backgrounds.  Analyze problems and rationally and calmly take effective action in emergency and stressful situations.  Evaluate and de-escalate stressful and volatile situations.  Plan and effectively present material orally to diverse groups.   Deal courteously but firmly with the general public.  Establish and maintain cooperative working relationships with co-workers and other City employees.  Use firearms safely and accurately.  Climb barriers, jump obstacles, and perform strenuous physical activities.   Control resisting subjects with a minimum of force necessary to effect an arrest.  Use modern computer equipment including but not limited to in car mobile data computers, in car video and audio recording devices, body cameras, electronic mapping and GPS equipment, and specialized tracking equipment.    Skill in:   Driving a vehicle under hazardous conditions.  The use of ancillary police weaponry and weaponless defense.  The use of first aid, including but not limited to Cardio-Pulmonary Resuscitation techniques.     Experience and Education:    I. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Police Officer Recruit; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As outlined in the Police Officer Recruit classification specification and Civil Service Board Rules and Regulations).   -OR-  II. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Community Service Officer; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As part of the Employee Development Program identified in the City Charter).  -OR -  III. BASIC ACADEMY GRADUATE - (1) Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California and received within three (3) years of the date of appointment.  -OR -   IV. LATERAL ENTRY - Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T. Basic Certificate issued by the State of California; and (3) Current employment as a full- time sworn peace officer in a California P.O.S.T. participating law enforcement department or agency; and two (2) years as a full-time sworn peace officer in a California P.O.S.T participating law enforcement department or agency.   -AND-   Be a high school graduate, have passed the General Education Development (GED) Test or other high school equivalency test approved by the State Department of Education that indicates high school graduation level, pass the California High School Proficiency Examination, or have attained a two-year, four-year, or advanced degree from an accredited college or university.  Substitution:   Four (4) years of honorable military service can substitute for the sixty (60) semester units, or ninety (90) quarter units educational requirement.   *Twenty-six (26) semester college units are earned upon graduation from the Sacramento Police Academy and applied to the sixty (60) semester unit requirement.   PROOF OF EDUCATION     Should education be used to qualify for this position, then proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and  will be required at the time of appointment . Unofficial documents and/or copies are acceptable.    An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service.  Evaluation of education records will be due at time of appointment.     PROOF OF CERTIFICATION    Proof of the required certificate and/or license should be submitted with your application and  will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   SPECIAL QUALIFICATIONS   Age: Must be at least 21 years of age by the date of appointment.   Driver License: Possession of a valid California Class C Driver license at the time of appointment. Loss of the license is cause for discipline.   Respiratory Protective Equipment: Work in this class requires wearing respiratory protective equipment at times. When assigned to such work, facial hair must be shaven when it interferes with the safe fitting of respiratory protective equipment.   Felony Convictions: Free of felony convictions under California Government Code Section 1029.   PROBATIONARY PERIOD Employees hired as a lateral entry must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status. All other employees must complete eighteen (18) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE   Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently, including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application:  (Pass/Fail) - All applicants must complete and submit  online  a City of Sacramento employment application for further consideration.  Employment applications must be submitted online; paper applications will not be accepted.  Employment applications will be considered incomplete and will be disqualified:   If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section.  Note: Qualifying experience is based on 40 hours per week (pro-rated if less than 40 hours/week).   If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.    Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position. Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education  will be required at time of appointment.  Proof of certification and/or license should be submitted online with your application. Proof of certification and/or license  will be required at time of appointment.   2. Supplemental Questionnaire:  (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office as part of the application process ;   Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.  Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.   A resume will not substitute for the information required in the supplemental questionnaire.   Possession of the minimum qualifications is not necessarily a guarantee for further advancement in the selection process.   3.   Screening Committee (Pass/Fail) : Human Resources will evaluate employment applications for the minimum qualifications stated on the job announcement. Candidates who meet the minimum qualifications will be referred to the department after the last day of the month.    4.   Oral Interview: (100%) -  The oral interview will consist of job-related questions. The Oral Interview is administered by the Sacramento Police Department.    5.   Physical Agility Test: (Pass/Fail)   -  Applicants who pass the oral interview test may be required to pass the physical agility test. The Physical Agility Test is administered by the Sacramento Police Department.    6. Background Process:  If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, psychological test, credit check, and drug use history.    QUESTIONS   If you have specific questions regarding the Police Officer Recruit position, hiring process, Police Academy, etc.:  Go to the Sacramento Police Department website at http ://www.sacpd.org/   Send an email to police_recruiting@pd.cityofsacramento.org   Call the Police Recruiting Office at (916) 808-0880.   For questions concerning this job announcement and the application process:  Visit the City of Sacramento Human Resources Department website at http://www.cityofsacramento.org/HR/Career-Opportunities .  Send an email to employment@cityofsacramento.org   Call the Human Resources Department at (916) 808-5726.    Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: 4/30/2024 11:59 PM Pacific
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