
    
    
    
        
            
                
                    
                        
                        
                        
                    
                    [image: ]
                

                
                    	
                            Find Jobs
                            	Search Jobs
	Jobs by City
	Jobs by State
	Jobs by Category
	Search Employer


                        
	
                            Products
                            	Employer Products
	Job Seeker Products
	for Non Profits


                        
	
                            Resources
                            	Job Seeker Tools
	COVID Resources
	Gov Talk
	Blog
	Tools
	Community
	Location Spotlight
	Hire Government Initiative


                        
	
                            About Us
                            	About Us
	Contact Us
	Terms of Use
	Privacy Policy


                        
	
                                                            Log in
                                	Login
	Job Seeker
	Employer


                            
                        


                

            

        

    




    
		
                            
    
        
            
                How does your Resume Score?

                See how your resume stacks up.

            

            
                Submit Now
            

        

    

            		

	


    				

    

        

            

			

		
						
	
		
			
							
						
			
				
			

							
					


				

									
				Find Jobs
			

		

	



	
		

		
			
									
						
							Sorry, that job is no longer available. Here are some results that may be similar to the job you were looking for.						

					

								
																
							11 jobs found						

																
							Email me jobs like this						
									

									
						
							Refine Search 						
						
							
											
	
		
			
							
						
			
				
			

							
					


				

									
				Find Jobs
			

		

	



	
							

								
		Current Search

																plant maintenance operator cdl
										



	

						

					

								
														
            
            
                [image: City of Waco]
            
        

        
        
            Wastewater Plant Maintenance
        

        
            
            
                                            CITY OF WACO, TEXAS
                                    
            
                            
                    Waco, TX, United States
                
                    

        
            Summary  **Position is Subject To Career Ladder Depending on Experience & Certifications**     Wastewater Plant Maintenance Worker - CDL      Salary     HS Diploma or GED ($18.25 per hour)    Class A License +Tanker Endorsement ($23.10 per hour)    Class A License +Tanker Endorsement + C ollections Class I License ($23.63 per hour)     Qualifications       H.S. Diploma or GED (Required)       Licenses and Certifications      Class A Commercial Driver's License +Tanker Endorsement (Required within 180 Days of Employment)   Collections Class I License From TCEQ (Required within 1 Year of Employment)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drive and operate vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Works in trenches or in a confined space to perform maintenance tasks.      Sr. Wastewater Plant Maintenance Worker - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class II Wastewater License ($24.68 per hour)     Qualifications      H.S. Diploma or GED (Required)    2 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class II Wastewater License From TCEQ (Required upon hire)      Essential Functions      Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Works in trenches or in a confined space to perform maintenance tasks.      Wastewater Plant Maintenance Operator - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class III Wastewater License ($27.30 per hour)     Qualifications     3 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class III Wastewater License From TCEQ (Required upon hire)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites.      Sr. Wastewater Plant Maintenance Operator - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class III Wastewater License + BPAT License ($29.93 per hour)     Qualifications      H.S. Diploma or GED (Required)    4 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class III Wastewater & BPAT License From TCEQ (Required upon hire)   BPAT License (Required upon hire)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites.      **The City will allow time while on duty to study, practice, and take the required testing to obtain licenses, along with covering the costs for the required testing.**    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
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        Summary  **Position is Subject To Career Ladder Depending on Experience & Certifications**     Wastewater Plant Maintenance Worker - CDL      Salary     HS Diploma or GED ($18.25 per hour)    Class A License +Tanker Endorsement ($23.10 per hour)    Class A License +Tanker Endorsement + C ollections Class I License ($23.63 per hour)     Qualifications       H.S. Diploma or GED (Required)       Licenses and Certifications      Class A Commercial Driver's License +Tanker Endorsement (Required within 180 Days of Employment)   Collections Class I License From TCEQ (Required within 1 Year of Employment)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drive and operate vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Works in trenches or in a confined space to perform maintenance tasks.      Sr. Wastewater Plant Maintenance Worker - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class II Wastewater License ($24.68 per hour)     Qualifications      H.S. Diploma or GED (Required)    2 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class II Wastewater License From TCEQ (Required upon hire)      Essential Functions      Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites which requires a commercial driver’s license.  Works in trenches or in a confined space to perform maintenance tasks.      Wastewater Plant Maintenance Operator - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class III Wastewater License ($27.30 per hour)     Qualifications     3 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class III Wastewater License From TCEQ (Required upon hire)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites.      Sr. Wastewater Plant Maintenance Operator - CDL      Salary     Class A License +Tanker Endorsement + C ollections Class III Wastewater License + BPAT License ($29.93 per hour)     Qualifications      H.S. Diploma or GED (Required)    4 Years of mechanical and electrical repair, maintenance, and installation experience.     Licenses and Certifications      Class A Commercial Driver’s License + Tanker Endorsement (Required upon hire)   Collections Class III Wastewater & BPAT License From TCEQ (Required upon hire)   BPAT License (Required upon hire)      Essential Functions     Maintains and repairs mechanical equipment and components and performs preventive maintenance as directed; maintains and adjusts equipment to meet job specifications and technical codes; checks equipment to verify proper operating conditions and identify maintenance needs; maintains records of services performed.  Operates various wastewater treatment equipment and machinery including, but not limited to, heavy equipment, forklifts, jetting equipment, lawnmowers, screens, dewatering equipment, lab equipment, hand and power tools, filters, mop, buffer, spray painter, grease gun, and various office equipment.  Follows safety precautions in all work performed; reports problems and emergencies; performs duties within the scope of authority and training; duties may vary depending on job assignment and individual skills.  Drives and operates vehicles to transport equipment to and from job sites.      **The City will allow time while on duty to study, practice, and take the required testing to obtain licenses, along with covering the costs for the required testing.**    The City of Waco offers a complete benefits package for eligible employees including; health, dental, vision, Employee Assistance Program (EAP), Flexible Spending Accounts, life insurance, long term and short term disability, retirement, deferred compensation plans, holidays, vacation, sick leave, credit union and savings bonds.  To learn more about the benefits offered, visit our   Benefits page  .
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            WASTEWATER PLANT OPERATOR II or III
        

        
            
            
                                            CITY OF RIVERSIDE, CA
                                    
            
                            
                    Riverside, CA, United States
                
                    

        
            The Position    3% salary increase effective July 1, 2024, c  lick    HERE    for details     The City of Riverside is accepting applications for the position of  Wastewater Plant Operator II or Wastewater Plant Operator III)   to fill one (1) vacancy in the Sewer Treatment Division  of the Public Works Department.The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.  The Riverside Water Quality Control Plant (RWQCP) is located at 5950 Acorn Street Riverside, CA 92504. The plant was recently expanded and retrofitted to meet the needs of future generations. This plant expansion introduced several new technologies designed to produce high quality effluent water and increase the plant's efficiency. As currently constructed, the RWQCP consists of two separate treatment plants with a common chlorine contact basin, de-chlorination and outfall structures. These provide preliminary, primary, secondary and tertiary treatment for a rated capacity of 46 million gallons per day (MGD) or enough to fill up 70 Olympic size pools.   The Wastewater Plant Operator II perform skilled work in the operation of all equipment in a wastewater treatment plant on an assigned or determined shift (day, swing or graveyard); and do related work as required.    The Wastewater Plant Operator III leads, guides, directs, trains, and performs advanced skilled work in the operation of all equipment in a wastewater treatment plant on an assigned or determined shift.    ***MUST BE AVAILABLE TO WORK ALL SHIFTS***     Wastewater Plant Operator II $75,132.00 - $91,332.00   Annually   This the journey level position in the Wastewater Plant Operator series.  For a full description of the  Wastewater Plant Operator II  position, please click  here .   Wastewater Plant Operator III $85,404.00 - $103,728.00 Annually   This the advanced journey position in the Wastewater Plant Operator series. For a full description of the  Wastewater Plant Operator III  position, please click  here .   Work Performed  Typical duties may include, but are not limited to, the following:   When assigned as a Wastewater Plant Operator II:    Typical duties may include, but are not limited to, the following:   Participate in the operation of wastewater treatment facilities to control flow and processing of wastewater, sludge, and effluent; monitor and regulate flow and chemical additions.  Evaluate gauges, meters, and control panels; perform maintenance, repair, or related work.   Observe variations in operating conditions; identify functional and operational hazards, address issues, and ensure corrections are made for efficient continuance of activities.   Read, process, and interpret observations, meter readings, and test results to determine processing requirements.   Check and monitor the operation of valves, gates, boilers, compressors, pumps, engines, and electric motors to control treatment processes.   Ensure safe work practices are being followed; assist other personnel in proper work procedures and use of safety equipment; may use self-contained breathing apparatus.   Monitor and participate in activities to ensure the cleanliness and aesthetic appeal of facility areas.   Maintain logs and record meter and gauge readings; collect samples and perform routine laboratory tests and analyses.  Provide assistance and training for subordinate staff when required.   Apply and operate wastewater processes and equipment utilizing a Supervisory Control and Data Acquisition System (SCADA); assist in SCADA system development and upgrades.   Perform general operational tasks and trouble-shoot process problems; communicate, engage, and collaborate with other operators to ensure transparency in plant operations.   Assist Maintenance in the identification, isolation, and removal of malfunctioning process equipment.   Perform other duties as assigned.     When assigned as a Wastewater Plant Operator III:    Typical duties may include, but are not limited to, the following:    Lead, direct, guide, delegate, assign, supervise and participate in the operation of wastewater treatment facilities to control flow and processing of wastewater, sludge, and effluent.   Monitor, check, evaluate, and review gauges, meters, and control panels; perform maintenance or assign maintenance work.   Observe variations in operating conditions; identify functional and operational hazards, address issues, and ensure corrections are made for efficient continuance of activities.   Read, process, and interpret observations, meter readings, and test results to determine processing requirements.   Oversee, supervise and participate in the operation of valves, gates, boilers, compressors, pumps, engines, and electric motors to control treatment processes.   Monitor and ensure safe work practices are being followed; instruct, train, and guide assigned personnel in proper work procedures and use of safety equipment; may use self-contained breathing apparatus.   Monitor the cleanliness and aesthetic appeal of facility areas.   Maintain shift log and record meter and gauge readings; collect samples and perform routine laboratory tests and analyses.  Assist in the oversight and training of Operators I and II; lead and provide expertise for the more complex projects or assignments.   Control, monitor, and operate wastewater processes and equipment utilizing a Supervisory Control and Data Acquisition System (SCADA); assist, support, and participate in SCADA system development and upgrades.  Perform the more complicated operational tasks and trouble-shoot process problems; provide Senior level leadership in the event of absence and perform various administrative tasks.   Assist Maintenance in the identification, isolation, and removal of malfunctioning process equipment.   Assist in the supervision and training of Operators I and II.   Serve as the acting Senior Wastewater Plant Operator (Designated Operator in Charge) as required.   Perform other duties as assigned.    Qualifications    Recruitment Guidelines:    Wastewater Plant Operator II   Education: High School graduation or satisfactory equivalent (GED).    Experience: Two (2) years of full-time experience performing functions of a Wastewater Treatment Plant Operator I.    Licenses and Certifications:    Possession of an appropriate valid class "C" California Motor Vehicle Operator's License.   Will be required to operate a forklift or other equipment.   May require possession of or ability to obtain an appropriate valid California Commercial Motor Vehicle Operator's License based upon operational need and the duties assigned.   Possession of a current, valid Wastewater Treatment Plant Operator Grade II Certificate issued by the State of California State Water Resources Control Board.   Possession of a current, valid Wastewater Treatment Plant Operator Grade III Certificate issued by the State of California State Water Resources Control Board within 24 months of appointment to a Wastewater Plant Operator II.   Wastewater Plant Operator III    Education: High School graduation or satisfactory equivalent (GED).    Experience : Four (4) years of full-time experience performing functions of a Wastewater Treatment Plant Operator. Supervisory experience is desirable. A Bachelor's Degree (120 semester units) with a major related to wastewater treatment and which includes a minimum of 30 basic science courses may be substituted for two years of the required experience. An Associate's Degree or completion of 60 semester units at a college or university, either of which includes 15 semester units of basic science course may be substituted for one year of the required experience.    Licenses and Certifications:    Possession of an appropriate, valid class "C" California Motor Vehicle Operator's License.   Will be required to operate forklift or other equipment.   May require possession of or ability to obtain an appropriate valid California Commercial Motor Vehicle Operator's License based upon operational need and the duties assigned.   Possession of a current valid Wastewater Treatment Plant Operator Grade III Certificate issued by the State of California State Water Resources Control Board.  For all positions in this series:   Physical Demands and Working Conditions:    Work is done inside and a plant and outside in the field with exposure to inclement weather, hazards, chemicals, equipment, construction materials, wastewater, and fumes. Employees may interact with staff and/or public and private representatives and will provide professional customer service.   Selection Process   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:    1)  Completed Employment Application   2)  Completed Supplemental Questionnaire   3)  Current Wastewater Treatment Plant Operator Certificate issued by the State Water Resources Control Board (must be scanned and attached to the online application).   PLEASE NOTE: THE CERTIFICATION REQUIRED MUST BE SCANNED AND ATTACHED TO THE ONLINE APPLICATION. THE SYSTEM WILL NOT ALLOW AN APPLICATION TO BE SUBMITTED WITHOUT THE REQUIRED ATTACHMENT. FOR DIRECTIONS ON ATTACHING A DOCUMENT TO AN ON-LINE APPLICATION, OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE:    (Application Guide).         IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:     If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.    The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.    Positions that require, or may require, a  California Commercial Driver's License  are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.   It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.    It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.     NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.      EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:  An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.     All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.      THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
        

    

    
        
            Mar 29, 2024
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        The Position    3% salary increase effective July 1, 2024, c  lick    HERE    for details     The City of Riverside is accepting applications for the position of  Wastewater Plant Operator II or Wastewater Plant Operator III)   to fill one (1) vacancy in the Sewer Treatment Division  of the Public Works Department.The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.  The Riverside Water Quality Control Plant (RWQCP) is located at 5950 Acorn Street Riverside, CA 92504. The plant was recently expanded and retrofitted to meet the needs of future generations. This plant expansion introduced several new technologies designed to produce high quality effluent water and increase the plant's efficiency. As currently constructed, the RWQCP consists of two separate treatment plants with a common chlorine contact basin, de-chlorination and outfall structures. These provide preliminary, primary, secondary and tertiary treatment for a rated capacity of 46 million gallons per day (MGD) or enough to fill up 70 Olympic size pools.   The Wastewater Plant Operator II perform skilled work in the operation of all equipment in a wastewater treatment plant on an assigned or determined shift (day, swing or graveyard); and do related work as required.    The Wastewater Plant Operator III leads, guides, directs, trains, and performs advanced skilled work in the operation of all equipment in a wastewater treatment plant on an assigned or determined shift.    ***MUST BE AVAILABLE TO WORK ALL SHIFTS***     Wastewater Plant Operator II $75,132.00 - $91,332.00   Annually   This the journey level position in the Wastewater Plant Operator series.  For a full description of the  Wastewater Plant Operator II  position, please click  here .   Wastewater Plant Operator III $85,404.00 - $103,728.00 Annually   This the advanced journey position in the Wastewater Plant Operator series. For a full description of the  Wastewater Plant Operator III  position, please click  here .   Work Performed  Typical duties may include, but are not limited to, the following:   When assigned as a Wastewater Plant Operator II:    Typical duties may include, but are not limited to, the following:   Participate in the operation of wastewater treatment facilities to control flow and processing of wastewater, sludge, and effluent; monitor and regulate flow and chemical additions.  Evaluate gauges, meters, and control panels; perform maintenance, repair, or related work.   Observe variations in operating conditions; identify functional and operational hazards, address issues, and ensure corrections are made for efficient continuance of activities.   Read, process, and interpret observations, meter readings, and test results to determine processing requirements.   Check and monitor the operation of valves, gates, boilers, compressors, pumps, engines, and electric motors to control treatment processes.   Ensure safe work practices are being followed; assist other personnel in proper work procedures and use of safety equipment; may use self-contained breathing apparatus.   Monitor and participate in activities to ensure the cleanliness and aesthetic appeal of facility areas.   Maintain logs and record meter and gauge readings; collect samples and perform routine laboratory tests and analyses.  Provide assistance and training for subordinate staff when required.   Apply and operate wastewater processes and equipment utilizing a Supervisory Control and Data Acquisition System (SCADA); assist in SCADA system development and upgrades.   Perform general operational tasks and trouble-shoot process problems; communicate, engage, and collaborate with other operators to ensure transparency in plant operations.   Assist Maintenance in the identification, isolation, and removal of malfunctioning process equipment.   Perform other duties as assigned.     When assigned as a Wastewater Plant Operator III:    Typical duties may include, but are not limited to, the following:    Lead, direct, guide, delegate, assign, supervise and participate in the operation of wastewater treatment facilities to control flow and processing of wastewater, sludge, and effluent.   Monitor, check, evaluate, and review gauges, meters, and control panels; perform maintenance or assign maintenance work.   Observe variations in operating conditions; identify functional and operational hazards, address issues, and ensure corrections are made for efficient continuance of activities.   Read, process, and interpret observations, meter readings, and test results to determine processing requirements.   Oversee, supervise and participate in the operation of valves, gates, boilers, compressors, pumps, engines, and electric motors to control treatment processes.   Monitor and ensure safe work practices are being followed; instruct, train, and guide assigned personnel in proper work procedures and use of safety equipment; may use self-contained breathing apparatus.   Monitor the cleanliness and aesthetic appeal of facility areas.   Maintain shift log and record meter and gauge readings; collect samples and perform routine laboratory tests and analyses.  Assist in the oversight and training of Operators I and II; lead and provide expertise for the more complex projects or assignments.   Control, monitor, and operate wastewater processes and equipment utilizing a Supervisory Control and Data Acquisition System (SCADA); assist, support, and participate in SCADA system development and upgrades.  Perform the more complicated operational tasks and trouble-shoot process problems; provide Senior level leadership in the event of absence and perform various administrative tasks.   Assist Maintenance in the identification, isolation, and removal of malfunctioning process equipment.   Assist in the supervision and training of Operators I and II.   Serve as the acting Senior Wastewater Plant Operator (Designated Operator in Charge) as required.   Perform other duties as assigned.    Qualifications    Recruitment Guidelines:    Wastewater Plant Operator II   Education: High School graduation or satisfactory equivalent (GED).    Experience: Two (2) years of full-time experience performing functions of a Wastewater Treatment Plant Operator I.    Licenses and Certifications:    Possession of an appropriate valid class "C" California Motor Vehicle Operator's License.   Will be required to operate a forklift or other equipment.   May require possession of or ability to obtain an appropriate valid California Commercial Motor Vehicle Operator's License based upon operational need and the duties assigned.   Possession of a current, valid Wastewater Treatment Plant Operator Grade II Certificate issued by the State of California State Water Resources Control Board.   Possession of a current, valid Wastewater Treatment Plant Operator Grade III Certificate issued by the State of California State Water Resources Control Board within 24 months of appointment to a Wastewater Plant Operator II.   Wastewater Plant Operator III    Education: High School graduation or satisfactory equivalent (GED).    Experience : Four (4) years of full-time experience performing functions of a Wastewater Treatment Plant Operator. Supervisory experience is desirable. A Bachelor's Degree (120 semester units) with a major related to wastewater treatment and which includes a minimum of 30 basic science courses may be substituted for two years of the required experience. An Associate's Degree or completion of 60 semester units at a college or university, either of which includes 15 semester units of basic science course may be substituted for one year of the required experience.    Licenses and Certifications:    Possession of an appropriate, valid class "C" California Motor Vehicle Operator's License.   Will be required to operate forklift or other equipment.   May require possession of or ability to obtain an appropriate valid California Commercial Motor Vehicle Operator's License based upon operational need and the duties assigned.   Possession of a current valid Wastewater Treatment Plant Operator Grade III Certificate issued by the State of California State Water Resources Control Board.  For all positions in this series:   Physical Demands and Working Conditions:    Work is done inside and a plant and outside in the field with exposure to inclement weather, hazards, chemicals, equipment, construction materials, wastewater, and fumes. Employees may interact with staff and/or public and private representatives and will provide professional customer service.   Selection Process   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:    1)  Completed Employment Application   2)  Completed Supplemental Questionnaire   3)  Current Wastewater Treatment Plant Operator Certificate issued by the State Water Resources Control Board (must be scanned and attached to the online application).   PLEASE NOTE: THE CERTIFICATION REQUIRED MUST BE SCANNED AND ATTACHED TO THE ONLINE APPLICATION. THE SYSTEM WILL NOT ALLOW AN APPLICATION TO BE SUBMITTED WITHOUT THE REQUIRED ATTACHMENT. FOR DIRECTIONS ON ATTACHING A DOCUMENT TO AN ON-LINE APPLICATION, OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE:    (Application Guide).         IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:     If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.    The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.    Positions that require, or may require, a  California Commercial Driver's License  are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.   It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.    It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.     NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.      EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:  An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.     All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.      THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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            The Position    3% salary increase effective July 1, 2024, c  lick    HERE    for details     The City of Riverside is accepting applications for the position of  Wastewater Plant Operator Trainee or Wastewater Plant Operator I  to fill one (1) vacancy in the  Sewer Division  of the  Public Works Department  .  The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   The Riverside Water Quality Control Plant (RWQCP) is located at 5950 Acorn Street Riverside, CA 92504. The plant was recently expanded and retrofitted to meet the needs of future generations. This plant expansion introduced several new technologies designed to produce high quality effluent water and increase the plant's efficiency. As currently constructed, the RWQCP consists of two separate treatment plants with a common chlorine contact basin, de-chlorination and outfall structures. These provide preliminary, primary, secondary and tertiary treatment for a rated capacity of 46 million gallons per day (MGD) or enough to fill up 70 Olympic size pools.   The Wastewater Plant Operator I or Wastewater Plant Operator Trainee will perform skilled and routine work in the operation of all equipment in a wastewater treatment plant on an assigned or determined shift (day, swing or graveyard) and to do related work as required.     ***MUST BE AVAILABLE TO WORK ALL SHIFTS***      Wastewater Plant Operator Trainee    $55,116.00 - $60,768.00 Annually    Wastewater Plant Operator I    $63,816.00 - $77,568.00 Annually  This is the entry class in the wastewater plant operation series.   Work Performed  Typical duties may include, but are not necessarily limited to, the following:   Participate and operate wastewater treatment facilities to control flow and processing of wastewater, sludge, and effluent; provide labor and support in the monitoring and regulation of flow and chemical additions.   Evaluate gauges, meters, and control panels; perform maintenance, repair, or related work.   Observe variations in operating conditions; assist in identifying functional and operational hazards, address issues, and ensure corrections are made for efficient continuance of activities.   Read, process, and interpret observations, meter readings, and test results to determine processing requirements; recognize and respond to wastewater detriments and perform necessary actions to ensure appropriate treatment. 5  Check, inspect, and monitor the operation of valves, gates, boilers, compressors, pumps, engines, and electric motors to control treatment processes.   Follow and adhere to safe work practices; assist other personnel in proper work procedures and use of safety equipment; may use self-contained breathing apparatus.   Monitor and participate in activities to ensure the cleanliness and aesthetic appeal of facility areas.   Maintain logs and record meter and gauge readings; collect samples and perform routine laboratory tests and analyses.  Apply and operate wastewater processes and equipment utilizing a Supervisory Control and Data Acquisition System (SCADA).   Perform general operational tasks and trouble-shoot process problems; communicate, engage, and collaborate with other operators to ensure transparency in plant operations.   Assist Maintenance in the identification, isolation, and removal of malfunctioning process equipment.   Assist in the supervision and training of less experienced operators.   Perform other duties as assigned    Qualifications   Recruitment Guidelines:     Wastewater Plant Operator Trainee     Education: High School graduation or satisfactory equivalent (GED).  Experience: Six weeks to one-year of full-time qualifying experience operating a wastewater treatment plant.   Wastewater Plant Operator I    Education: High School graduation or satisfactory equivalent (GED).  Experience: One-year of full-time qualifying experience operating a wastewater treatment plant.   Necessary Special Requirements:    Possession of an appropriate, valid class "C" California Motor Vehicle Operator's License.  May require possession of or the ability to obtain an appropriate valid California Commercial Motor Vehicle Operator's License based upon operational need and the duties assigned.   When assigned to Wastewater Plant Operator Trainee:   Possession of, or ability to obtain, a current, valid, Wastewater Treatment Plant Operator in Training Certificate issued by the State Water Resources Control Board.    Proof of hours worked must be verified through the State Water Board's Operator Certification Information System (OCIS) or a letter from the Chief Plant Operator.    Wastewater Plant Operator Trainees must meet the minimum requirements of a Wastewater Plant Operator I within 12 months of appointment.    When assigned to Wastewater Plant Operator I:    Possession of a current, valid, Grade I Wastewater Treatment Plant Operator Certificate issued by the State Water Resources Control Board. Possession of a current, valid Grade II, Wastewater Treatment Plant Operator Certificate issued by the State Water Resources Control Board within 24 months of employment.     Physical Demands and Working Conditions:     Work is done inside a plant and outside in the field with exposure to inclement weather, hazards, chemicals, equipment, construction materials, wastewater, and fumes. Employees may interact with staff and/or public and private representatives and will provide professional customer service.    Selection Process   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:    1)  Completed Employment Application   2)  Completed Supplemental Questionnaire   3)  Current Wastewater Treatment Plant Operator Certificate (must be scanned and attached to the online application).   4)  Document of p roof of hours worked verified through the State Water Board's Operator Certification Information System (OCIS) or a letter from the Chief Plant Operator.  Candidates who cannot verify their work experience at the time of application must provide proof of hours worked upon selection for the position.      PLEASE NOTE: FOR DIRECTIONS ON ATTACHING A DOCUMENT TO AN ON-LINE APPLICATION, OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (    Application Guide).        IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:     If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.     The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   Positions that require, or may require, a  California Commercial Driver's License  are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.     NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.     EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:  An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.      All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.      THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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        The Position    3% salary increase effective July 1, 2024, c  lick    HERE    for details     The City of Riverside is accepting applications for the position of  Wastewater Plant Operator Trainee or Wastewater Plant Operator I  to fill one (1) vacancy in the  Sewer Division  of the  Public Works Department  .  The eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   The Riverside Water Quality Control Plant (RWQCP) is located at 5950 Acorn Street Riverside, CA 92504. The plant was recently expanded and retrofitted to meet the needs of future generations. This plant expansion introduced several new technologies designed to produce high quality effluent water and increase the plant's efficiency. As currently constructed, the RWQCP consists of two separate treatment plants with a common chlorine contact basin, de-chlorination and outfall structures. These provide preliminary, primary, secondary and tertiary treatment for a rated capacity of 46 million gallons per day (MGD) or enough to fill up 70 Olympic size pools.   The Wastewater Plant Operator I or Wastewater Plant Operator Trainee will perform skilled and routine work in the operation of all equipment in a wastewater treatment plant on an assigned or determined shift (day, swing or graveyard) and to do related work as required.     ***MUST BE AVAILABLE TO WORK ALL SHIFTS***      Wastewater Plant Operator Trainee    $55,116.00 - $60,768.00 Annually    Wastewater Plant Operator I    $63,816.00 - $77,568.00 Annually  This is the entry class in the wastewater plant operation series.   Work Performed  Typical duties may include, but are not necessarily limited to, the following:   Participate and operate wastewater treatment facilities to control flow and processing of wastewater, sludge, and effluent; provide labor and support in the monitoring and regulation of flow and chemical additions.   Evaluate gauges, meters, and control panels; perform maintenance, repair, or related work.   Observe variations in operating conditions; assist in identifying functional and operational hazards, address issues, and ensure corrections are made for efficient continuance of activities.   Read, process, and interpret observations, meter readings, and test results to determine processing requirements; recognize and respond to wastewater detriments and perform necessary actions to ensure appropriate treatment. 5  Check, inspect, and monitor the operation of valves, gates, boilers, compressors, pumps, engines, and electric motors to control treatment processes.   Follow and adhere to safe work practices; assist other personnel in proper work procedures and use of safety equipment; may use self-contained breathing apparatus.   Monitor and participate in activities to ensure the cleanliness and aesthetic appeal of facility areas.   Maintain logs and record meter and gauge readings; collect samples and perform routine laboratory tests and analyses.  Apply and operate wastewater processes and equipment utilizing a Supervisory Control and Data Acquisition System (SCADA).   Perform general operational tasks and trouble-shoot process problems; communicate, engage, and collaborate with other operators to ensure transparency in plant operations.   Assist Maintenance in the identification, isolation, and removal of malfunctioning process equipment.   Assist in the supervision and training of less experienced operators.   Perform other duties as assigned    Qualifications   Recruitment Guidelines:     Wastewater Plant Operator Trainee     Education: High School graduation or satisfactory equivalent (GED).  Experience: Six weeks to one-year of full-time qualifying experience operating a wastewater treatment plant.   Wastewater Plant Operator I    Education: High School graduation or satisfactory equivalent (GED).  Experience: One-year of full-time qualifying experience operating a wastewater treatment plant.   Necessary Special Requirements:    Possession of an appropriate, valid class "C" California Motor Vehicle Operator's License.  May require possession of or the ability to obtain an appropriate valid California Commercial Motor Vehicle Operator's License based upon operational need and the duties assigned.   When assigned to Wastewater Plant Operator Trainee:   Possession of, or ability to obtain, a current, valid, Wastewater Treatment Plant Operator in Training Certificate issued by the State Water Resources Control Board.    Proof of hours worked must be verified through the State Water Board's Operator Certification Information System (OCIS) or a letter from the Chief Plant Operator.    Wastewater Plant Operator Trainees must meet the minimum requirements of a Wastewater Plant Operator I within 12 months of appointment.    When assigned to Wastewater Plant Operator I:    Possession of a current, valid, Grade I Wastewater Treatment Plant Operator Certificate issued by the State Water Resources Control Board. Possession of a current, valid Grade II, Wastewater Treatment Plant Operator Certificate issued by the State Water Resources Control Board within 24 months of employment.     Physical Demands and Working Conditions:     Work is done inside a plant and outside in the field with exposure to inclement weather, hazards, chemicals, equipment, construction materials, wastewater, and fumes. Employees may interact with staff and/or public and private representatives and will provide professional customer service.    Selection Process   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:    1)  Completed Employment Application   2)  Completed Supplemental Questionnaire   3)  Current Wastewater Treatment Plant Operator Certificate (must be scanned and attached to the online application).   4)  Document of p roof of hours worked verified through the State Water Board's Operator Certification Information System (OCIS) or a letter from the Chief Plant Operator.  Candidates who cannot verify their work experience at the time of application must provide proof of hours worked upon selection for the position.      PLEASE NOTE: FOR DIRECTIONS ON ATTACHING A DOCUMENT TO AN ON-LINE APPLICATION, OR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (    Application Guide).        IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:     If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.     The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.   Positions that require, or may require, a  California Commercial Driver's License  are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.   Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.     NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.     EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:  An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.      All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.      THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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            Job Description and Duties  WATER AND SEWAGE PLANT SUPERVISOR - SONOMA MENDOCINO COAST DISTRICT / MENDOCINO SECTOR / HENDY WOODS WATER OFFICE    This is a reopening of JC-412968. If you have previously applied to this job control, you do not have to re-apply. Your application will be considered.  This classification is subject to the Post and Bid process. Applications from a certification list, transfer change in class, reinstatement, re-employment, and training and development assignment candidates will be accepted for this position but consistent with the MOU/Bargaining Agreement BU12/13 contract cannot be acted upon unless the Post & Bid process does not result in a hire.     The reporting location for this position is Hendy Woods State Park Water Office. This position will work under the general direction of Park Maintenance Chief III.  This in an extraordinary opportunity to live and work along the magnificent Mendocino County coastline, and coastal redwood parks in a team-oriented environment. The ideal candidate will be self-directed and motivated, as well as, willing to work as a member of the overall District Team. Under the general direction of the Park Maintenance Chief III, the Water and Sewage Plant Supervisor is responsible for all phases of the operation, maintenance and administration of the water treatment plants and wastewater systems at Manchester, Hendy Woods SP, Van Damme SP and Russian Gulch SP or as directed throughout the district. A T-2 Water Treatment License or higher is required. This position will act as the Chief Plant Operator for assigned treatment plants.   The incumbent's work schedule will be Monday to Friday from 7:00 am to 3:30 pm.    A T-2 Water Treatment License is required. Please provide proof of eligibility with application.   This position requires a valid Class C driver’s license. You must answer the questions addressing your driver’s license on your application. Ensure you provide your driver’s license number, class, expiration date, and any endorsements and/or restrictions on your application.    This position is designated as not telework eligible .    Training and Development Assignments may be considered.   State housing is required. For further information regarding this position, please contact Monte Rowan at (707) 865-3123 or at monte.rowan@parks.ca.gov  This recruitment may be used to fill identical vacancies which may occur within 180 days of the Final Filing Date of this job posting.  You will find additional information about the job in the   Duty Statement  .  Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    WATER AND SEWAGE PLANT SUPERVISOR      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-412968    Position #(s):    549-651-6723-001   Working Title:        WATER AND SEWAGE PLANT SUPERVISOR      Classification:      WATER AND SEWAGE PLANT SUPERVISOR   $5,911.00 - $6,206.00 A     $6,501.00 - $6,826.00 B    # of Positions:      Multiple    Work Location:      Mendocino County    Telework:      In Office    Job Type:      Permanent, Full Time    Facility:      Mendocino Coast District   Department Information  The mission of California State Parks is to provide for the health, inspiration, and education of the people of California by helping to preserve the state's extraordinary biological diversity, protecting its most valued natural and cultural resources, and creating opportunities for high-quality outdoor recreation.    All employees are responsible for contributing to an inclusive, safe, and secure work environment that values diverse cultures, perspectives, and experiences, and is free from discrimination.   Department Website: http://www.parks.ca.gov   Special Requirements      The position(s) require(s) a valid California Drivers License (CDL). You must answer the questions addressing your CDL on your application. Ensure you provide your CDL number, class, expiration date, and any endorsements and/or restrictions.    The position(s) require(s) a(n) T-2 Water Treatment License License. You will be required to provide a copy of your license prior to being hired.        Candidates that believe they meet the Minimum qualifications based on a pattern of education from the classification description (specifications) must provide a copy of your degree/transcripts and/or license along with your application (STD. 678) to be considered for this position.   If selected for the position Official sealed transcripts will be required prior to appointment.         DO NOT   include any confidential information to your application or supporting documents (i.e., Social Security Number, birthdate, marital status, medical information, examination results, method of eligibility, etc.)     SROA/SURPLUS Applicants:   You must  check the SROA/Surplus as your claimed method of eligibility and attach your SROA/Surplus letter as an additional document.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/15/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Parks & Recreation     Attn: Class & Hiring     P.O. Box 942896   Sacramento , CA 94296-0001   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Parks & Recreation     Class & Hiring     PO Box 942896   Sacramento , CA 94296-001     Monday - Friday, excluding state holidays     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.      Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Benefit information can be found on the CalHR website and the CalPERS website.   Contact Information  The Hiring Unit Contact is available to answer questions regarding the position or application process.     Department Website: http://www.parks.ca.gov     Hiring Unit Contact:   Monte Rowan   (707) 865-3123   monte.rowan@parks.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Sharon Comas - Human Rights Office   (916) 653-9990   sharon.comas@parks.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Additional Instructions  If submitting your completed Application Package by mail or hand delivery, you must include the Position # 549-651-6723-001 and the Job Control # JC-412968 in the “Examination or Job Title for which you are applying” section on the STD. 678. Note: If you are applying for multiple positions, you must complete a STD. 678 for each position separately. Incomplete applications or applications received with multiple positions listed on one application will not be considered.   Employment History on the STD 678 must be complete and include dates, accurate hours per week, total time worked, duties and responsibilities, and contact names and phone numbers of supervisors. Failure to submit a completed STD 678 may result in you being screened out. Only the most qualified candidates will be invited to an interview.   Eligibility Information  To be appointed you must satisfy one of the following requirements:    List Eligibility - Successfully complete the civil service exam for the classification of Water and Sewage Plant Supervisor. Click here for more information on how to apply for the Water and Sewage Plant Supervisor exam. NOTE: Please refer to the exam bulletin for the frequency of administration of this exam.      Transfer Eligibility - Must have current employment with the State of California in the same classification or in a classification that is comparable. If in a different classification, you must meet the minimum qualifications (see Minimum Qualifications section and associated links above).      Reinstatement Eligibility - Previously obtained permanent employment with the State of California in the same classification or in a classification that is comparable. If in a different classification, you must meet the minimum qualifications (see Minimum Qualifications section and associated links above).   In some special circumstances, candidates who meet the Minimum Qualifications for the position, but who do not have one of the types of eligibility listed above, may be hired. However, this is rare and the preferred method of appointment is through eligibility as described above.   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/15/2024
        

    

    
        
            Apr 05, 2024
        

                                    Full Time
                                     
    

    
        Job Description and Duties  WATER AND SEWAGE PLANT SUPERVISOR - SONOMA MENDOCINO COAST DISTRICT / MENDOCINO SECTOR / HENDY WOODS WATER OFFICE    This is a reopening of JC-412968. If you have previously applied to this job control, you do not have to re-apply. Your application will be considered.  This classification is subject to the Post and Bid process. Applications from a certification list, transfer change in class, reinstatement, re-employment, and training and development assignment candidates will be accepted for this position but consistent with the MOU/Bargaining Agreement BU12/13 contract cannot be acted upon unless the Post & Bid process does not result in a hire.     The reporting location for this position is Hendy Woods State Park Water Office. This position will work under the general direction of Park Maintenance Chief III.  This in an extraordinary opportunity to live and work along the magnificent Mendocino County coastline, and coastal redwood parks in a team-oriented environment. The ideal candidate will be self-directed and motivated, as well as, willing to work as a member of the overall District Team. Under the general direction of the Park Maintenance Chief III, the Water and Sewage Plant Supervisor is responsible for all phases of the operation, maintenance and administration of the water treatment plants and wastewater systems at Manchester, Hendy Woods SP, Van Damme SP and Russian Gulch SP or as directed throughout the district. A T-2 Water Treatment License or higher is required. This position will act as the Chief Plant Operator for assigned treatment plants.   The incumbent's work schedule will be Monday to Friday from 7:00 am to 3:30 pm.    A T-2 Water Treatment License is required. Please provide proof of eligibility with application.   This position requires a valid Class C driver’s license. You must answer the questions addressing your driver’s license on your application. Ensure you provide your driver’s license number, class, expiration date, and any endorsements and/or restrictions on your application.    This position is designated as not telework eligible .    Training and Development Assignments may be considered.   State housing is required. For further information regarding this position, please contact Monte Rowan at (707) 865-3123 or at monte.rowan@parks.ca.gov  This recruitment may be used to fill identical vacancies which may occur within 180 days of the Final Filing Date of this job posting.  You will find additional information about the job in the   Duty Statement  .  Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    WATER AND SEWAGE PLANT SUPERVISOR      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-412968    Position #(s):    549-651-6723-001   Working Title:        WATER AND SEWAGE PLANT SUPERVISOR      Classification:      WATER AND SEWAGE PLANT SUPERVISOR   $5,911.00 - $6,206.00 A     $6,501.00 - $6,826.00 B    # of Positions:      Multiple    Work Location:      Mendocino County    Telework:      In Office    Job Type:      Permanent, Full Time    Facility:      Mendocino Coast District   Department Information  The mission of California State Parks is to provide for the health, inspiration, and education of the people of California by helping to preserve the state's extraordinary biological diversity, protecting its most valued natural and cultural resources, and creating opportunities for high-quality outdoor recreation.    All employees are responsible for contributing to an inclusive, safe, and secure work environment that values diverse cultures, perspectives, and experiences, and is free from discrimination.   Department Website: http://www.parks.ca.gov   Special Requirements      The position(s) require(s) a valid California Drivers License (CDL). You must answer the questions addressing your CDL on your application. Ensure you provide your CDL number, class, expiration date, and any endorsements and/or restrictions.    The position(s) require(s) a(n) T-2 Water Treatment License License. You will be required to provide a copy of your license prior to being hired.        Candidates that believe they meet the Minimum qualifications based on a pattern of education from the classification description (specifications) must provide a copy of your degree/transcripts and/or license along with your application (STD. 678) to be considered for this position.   If selected for the position Official sealed transcripts will be required prior to appointment.         DO NOT   include any confidential information to your application or supporting documents (i.e., Social Security Number, birthdate, marital status, medical information, examination results, method of eligibility, etc.)     SROA/SURPLUS Applicants:   You must  check the SROA/Surplus as your claimed method of eligibility and attach your SROA/Surplus letter as an additional document.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/15/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Parks & Recreation     Attn: Class & Hiring     P.O. Box 942896   Sacramento , CA 94296-0001   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Parks & Recreation     Class & Hiring     PO Box 942896   Sacramento , CA 94296-001     Monday - Friday, excluding state holidays     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.      Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Benefit information can be found on the CalHR website and the CalPERS website.   Contact Information  The Hiring Unit Contact is available to answer questions regarding the position or application process.     Department Website: http://www.parks.ca.gov     Hiring Unit Contact:   Monte Rowan   (707) 865-3123   monte.rowan@parks.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Sharon Comas - Human Rights Office   (916) 653-9990   sharon.comas@parks.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Additional Instructions  If submitting your completed Application Package by mail or hand delivery, you must include the Position # 549-651-6723-001 and the Job Control # JC-412968 in the “Examination or Job Title for which you are applying” section on the STD. 678. Note: If you are applying for multiple positions, you must complete a STD. 678 for each position separately. Incomplete applications or applications received with multiple positions listed on one application will not be considered.   Employment History on the STD 678 must be complete and include dates, accurate hours per week, total time worked, duties and responsibilities, and contact names and phone numbers of supervisors. Failure to submit a completed STD 678 may result in you being screened out. Only the most qualified candidates will be invited to an interview.   Eligibility Information  To be appointed you must satisfy one of the following requirements:    List Eligibility - Successfully complete the civil service exam for the classification of Water and Sewage Plant Supervisor. Click here for more information on how to apply for the Water and Sewage Plant Supervisor exam. NOTE: Please refer to the exam bulletin for the frequency of administration of this exam.      Transfer Eligibility - Must have current employment with the State of California in the same classification or in a classification that is comparable. If in a different classification, you must meet the minimum qualifications (see Minimum Qualifications section and associated links above).      Reinstatement Eligibility - Previously obtained permanent employment with the State of California in the same classification or in a classification that is comparable. If in a different classification, you must meet the minimum qualifications (see Minimum Qualifications section and associated links above).   In some special circumstances, candidates who meet the Minimum Qualifications for the position, but who do not have one of the types of eligibility listed above, may be hired. However, this is rare and the preferred method of appointment is through eligibility as described above.   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/15/2024
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              Posting open until filled       Salary: $72,240.00       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Performs supervisory assignments associated with operating the water treatment plant and to ensure a continuous, adequate supply of potable drinking water meeting federal/state regulations for the citizens of Atlanta. Supervises; water analysis and treatment; mixing chemicals; laboratory testing; operating various pumps and valves; repairing and maintaining machinery and equipment; maintaining records, instructing and disciplining assigned staff. This is a team lead or "foreman" level position with a formally designated team of skilled employees, either in one or multiple skilled specialties. Lead assignments made on a job-by-job basis would be more appropriately at the Senior level.     Supervision Received     Direction received is very general and focuses on end results and is typically collaborative in nature. Makes decisions on technical issues, diagnoses, or procedures in collaboration with supervisors or managers.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Generates work orders in maintenance management system; orders chemicals and supplies. Coordinates with contractors on plant upgrades and equipment repairs and installations. Responsible for maintaining the facility in a condition that meets state and federal permit requirements.    Supervises and evaluates assigned staff; develops goals and expectations for operators, handles all employee concerns, directs work assignments, counsels and disciplines employees when necessary, and completes employee performance appraisals.    Reviews the work of Operators for accuracy/completion and to ensure compliance with local, state and federal regulations. Communicates with employees to ensure proper plant operation of the Standard Operating Procedures. Prepares and maintaining reports, logs, and records on a daily, weekly, and monthly basis.    Controls treatment plant processes, chemical dosages, and equipment used to purify, treat and clarify water for human consumption and for industrial and commercial use.    Operates and controls various pumps and valves to regulate the flow of water through the treatment plant and distribution system.    Assists in performing a variety of laboratory tests to determine the chemical composition of water and to ensure compliance with federal and state regulations for turbidity, chlorine, fluoride, pH, iron and manganese; makes adjustments to chemical dosages as necessary.    Records plant operation data from observations, instrumentation and laboratory tests; records test results for reporting to state agency as appropriate.    Receives and/or prepares letters, reports, correspondence, forms and other documentation; reviews, processes, and/or forwards as appropriate; maintains files and logs; performs other clerical duties.       Decision Making     Selects from multiple procedures and methods to accomplish tasks. Applies organizational policies.     Leadership Provided     Has formal supervisory authority over work group (typically at least 4-5 employees) to include discipline, performance management, scheduling, training, etc.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a water treatment plant; knowledge of the machinery used for water treatment and pumping stations; knowledge of mechanical equipment; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal rules governing water discharges and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry terminology; knowledge of microorganisms; knowledge of Back Flow Prevention.   Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating incinerators, composite samplers, and various lab test equipment; skill in operating a computer and computer software; skill in performing analysis of laboratory data; Skill in basic math and chemistry, in oral and written communication, and in supervision; skill in water plant operation and in the use of maintenance equipment and water analysis equipment; skill in utilizing various software programs relevant to the position; skill in organizational, management, human resources techniques.   Ability to use independent judgment and discretion in managing subordinates including the handling of emergency situations, determining and deciding upon procedures to be implemented, setting priorities, maintaining standards, and resolving problems; ability to comprehend, interpret, and apply regulations, procedures, and related information; ability to handle required mathematical calculations; ability to treat water in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a vehicle; ability to diagnose and correct equipment malfunctions.       Minimum Qualifications - Education and Experience     High school diploma or General Equivalency Diploma (GED).  5 years of work experience in a Water Plant or a related area.     Preferred Qualifications - Education and Experience     3 years work experience as a Class I Drinking Water Operator.     Licensures and Certifications     Applicants must have a valid State of Georgia Class I Drinking Water Operator License or eligibility to transfer registration from another state to Georgia.  A valid Georgia driver's license is required at the time of appointment. Certificate and license must remain valid during tenure in this classification.   Class B CDL license desirable.     Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.
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          Posting open until filled       Salary: $72,240.00       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Performs supervisory assignments associated with operating the water treatment plant and to ensure a continuous, adequate supply of potable drinking water meeting federal/state regulations for the citizens of Atlanta. Supervises; water analysis and treatment; mixing chemicals; laboratory testing; operating various pumps and valves; repairing and maintaining machinery and equipment; maintaining records, instructing and disciplining assigned staff. This is a team lead or "foreman" level position with a formally designated team of skilled employees, either in one or multiple skilled specialties. Lead assignments made on a job-by-job basis would be more appropriately at the Senior level.     Supervision Received     Direction received is very general and focuses on end results and is typically collaborative in nature. Makes decisions on technical issues, diagnoses, or procedures in collaboration with supervisors or managers.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Generates work orders in maintenance management system; orders chemicals and supplies. Coordinates with contractors on plant upgrades and equipment repairs and installations. Responsible for maintaining the facility in a condition that meets state and federal permit requirements.    Supervises and evaluates assigned staff; develops goals and expectations for operators, handles all employee concerns, directs work assignments, counsels and disciplines employees when necessary, and completes employee performance appraisals.    Reviews the work of Operators for accuracy/completion and to ensure compliance with local, state and federal regulations. Communicates with employees to ensure proper plant operation of the Standard Operating Procedures. Prepares and maintaining reports, logs, and records on a daily, weekly, and monthly basis.    Controls treatment plant processes, chemical dosages, and equipment used to purify, treat and clarify water for human consumption and for industrial and commercial use.    Operates and controls various pumps and valves to regulate the flow of water through the treatment plant and distribution system.    Assists in performing a variety of laboratory tests to determine the chemical composition of water and to ensure compliance with federal and state regulations for turbidity, chlorine, fluoride, pH, iron and manganese; makes adjustments to chemical dosages as necessary.    Records plant operation data from observations, instrumentation and laboratory tests; records test results for reporting to state agency as appropriate.    Receives and/or prepares letters, reports, correspondence, forms and other documentation; reviews, processes, and/or forwards as appropriate; maintains files and logs; performs other clerical duties.       Decision Making     Selects from multiple procedures and methods to accomplish tasks. Applies organizational policies.     Leadership Provided     Has formal supervisory authority over work group (typically at least 4-5 employees) to include discipline, performance management, scheduling, training, etc.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a water treatment plant; knowledge of the machinery used for water treatment and pumping stations; knowledge of mechanical equipment; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal rules governing water discharges and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry terminology; knowledge of microorganisms; knowledge of Back Flow Prevention.   Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating incinerators, composite samplers, and various lab test equipment; skill in operating a computer and computer software; skill in performing analysis of laboratory data; Skill in basic math and chemistry, in oral and written communication, and in supervision; skill in water plant operation and in the use of maintenance equipment and water analysis equipment; skill in utilizing various software programs relevant to the position; skill in organizational, management, human resources techniques.   Ability to use independent judgment and discretion in managing subordinates including the handling of emergency situations, determining and deciding upon procedures to be implemented, setting priorities, maintaining standards, and resolving problems; ability to comprehend, interpret, and apply regulations, procedures, and related information; ability to handle required mathematical calculations; ability to treat water in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a vehicle; ability to diagnose and correct equipment malfunctions.       Minimum Qualifications - Education and Experience     High school diploma or General Equivalency Diploma (GED).  5 years of work experience in a Water Plant or a related area.     Preferred Qualifications - Education and Experience     3 years work experience as a Class I Drinking Water Operator.     Licensures and Certifications     Applicants must have a valid State of Georgia Class I Drinking Water Operator License or eligibility to transfer registration from another state to Georgia.  A valid Georgia driver's license is required at the time of appointment. Certificate and license must remain valid during tenure in this classification.   Class B CDL license desirable.     Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.
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              Introduction      At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.    We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.    About the Position:   The Water Maintenance Technician II performs a variety of skilled work in maintaining and repairing the City's water, regulatory and related equipment.   The City of Scottsdale offers a comprehensive benefits package including:   Four ten-hour shifts schedule  12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental 457 Retirement Plans through Nationwide  Pet Insurance  Bilingual pay compensation   For a more detailed overview of the employee benefits,  click here .   Selection Process:  The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See Resume" in lieu of answering.  Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.   Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:       Fingerprinting search of the national FBI Database  Criminal Background screening  Drug Screen  Motor Vehicle Record Check  Click    here    to be directed to the Scottsdale Water Careers webpage.   Click    here    to review the entire job description.  The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.       PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.     Minimum Qualifications      Education and Experience:    A High School diploma or General Educational Development (GED) equivalent.  One year experience in water pump operation and water delivery systems.   Licensing, Certifications and Other Requirements   The Scottsdale Water Resources Division offers an Operator Certification Incentive Program up to $750.00 per certification for those employees who obtain certifications above what is required of their positions. The department recognizes the intrinsic value of operator certifications and the added value to the city of having a workforce that possess them.   All Assignments:    Must possess and maintain a valid, unrestricted Arizona driver's license with no major citations within the past 39 months prior to the start date.  Individuals in this classification must possess, or obtain within six months of promotion or hire, a valid, unrestricted Arizona Class "B" Commercial Driver License (CDL). Water assignment requires with air brake and hazmat endorsement; Wastewater assignment requires with no air brake restriction, if applicable. As a condition of continued employment, an individual of this classification must maintain a valid Arizona Commercial Driver's License (CDL) with appropriate endorsements, and will be subject to unannounced alcohol and drug testing, as required by law.  Must possess, or obtain within one year of hire - 40 hour HAZWOPER certification.  Must possess, or obtain within one year of hire a general backflow device tester in the State of Arizona.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.     Depending on the job discipline obtain one of the following:   Water Assignment:    Must possess or obtain a Grade I operator certification within one year of hire or promotion from the Arizona Department of Environmental Quality within the disciplines of Water Treatment or Water Distribution.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions       Maintains pumps, piping, tanks, valves, switches, diesel and natural gas generators at City water and wastewater treatment plants along with well sites, booster stations and reservoirs.  Performs maintenance and control work on chlorination equipment, pump control valves, various pressure control valves; adjusts system to meet specific demands; replaces pump packing and mechanical seals; repairs hydrostatic drives for pumps; repairs and troubleshoots air compressors and vacuum pumps.  Installs and makes repairs on water lines, pumps, valves, blowers, pressure regulating valves, chemical skids and generators.  Performs construction and fabrication at work sites.  Investigates complaints regarding loss of water pressure and quality of water and makes necessary adjustments; takes water samples and performs quality tests on water complaints; and responds to water related emergencies.  Adjusts telemetry system to meet water usage demands; makes program adjustment on main computer for telemetry system.  Operates a motor vehicle to travel to various worksites in order to maintain and repair the City's water or wastewater reclamation transmission, regulatory and related equipment.       Work Environment/Physical Demands       Most work is performed in plant/field settings, with occasional work done in an office environment.  Moderate exposure to dust, noise, inclement weather, temperature extremes and unpleasant odors.  Lift and carry heavy objects (50 pounds or more with assistance) both short and long distances.  Walk up and down stairs, climb ladders and walk over rough terrain.  Operate motor vehicle to travel to/from various locations.  Work rotating weekend shifts, holidays and a call-out schedule.   EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: Continuous
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          Introduction      At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.    We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.    About the Position:   The Water Maintenance Technician II performs a variety of skilled work in maintaining and repairing the City's water, regulatory and related equipment.   The City of Scottsdale offers a comprehensive benefits package including:   Four ten-hour shifts schedule  12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental 457 Retirement Plans through Nationwide  Pet Insurance  Bilingual pay compensation   For a more detailed overview of the employee benefits,  click here .   Selection Process:  The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See Resume" in lieu of answering.  Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.   Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:       Fingerprinting search of the national FBI Database  Criminal Background screening  Drug Screen  Motor Vehicle Record Check  Click    here    to be directed to the Scottsdale Water Careers webpage.   Click    here    to review the entire job description.  The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.       PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.     Minimum Qualifications      Education and Experience:    A High School diploma or General Educational Development (GED) equivalent.  One year experience in water pump operation and water delivery systems.   Licensing, Certifications and Other Requirements   The Scottsdale Water Resources Division offers an Operator Certification Incentive Program up to $750.00 per certification for those employees who obtain certifications above what is required of their positions. The department recognizes the intrinsic value of operator certifications and the added value to the city of having a workforce that possess them.   All Assignments:    Must possess and maintain a valid, unrestricted Arizona driver's license with no major citations within the past 39 months prior to the start date.  Individuals in this classification must possess, or obtain within six months of promotion or hire, a valid, unrestricted Arizona Class "B" Commercial Driver License (CDL). Water assignment requires with air brake and hazmat endorsement; Wastewater assignment requires with no air brake restriction, if applicable. As a condition of continued employment, an individual of this classification must maintain a valid Arizona Commercial Driver's License (CDL) with appropriate endorsements, and will be subject to unannounced alcohol and drug testing, as required by law.  Must possess, or obtain within one year of hire - 40 hour HAZWOPER certification.  Must possess, or obtain within one year of hire a general backflow device tester in the State of Arizona.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.     Depending on the job discipline obtain one of the following:   Water Assignment:    Must possess or obtain a Grade I operator certification within one year of hire or promotion from the Arizona Department of Environmental Quality within the disciplines of Water Treatment or Water Distribution.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions       Maintains pumps, piping, tanks, valves, switches, diesel and natural gas generators at City water and wastewater treatment plants along with well sites, booster stations and reservoirs.  Performs maintenance and control work on chlorination equipment, pump control valves, various pressure control valves; adjusts system to meet specific demands; replaces pump packing and mechanical seals; repairs hydrostatic drives for pumps; repairs and troubleshoots air compressors and vacuum pumps.  Installs and makes repairs on water lines, pumps, valves, blowers, pressure regulating valves, chemical skids and generators.  Performs construction and fabrication at work sites.  Investigates complaints regarding loss of water pressure and quality of water and makes necessary adjustments; takes water samples and performs quality tests on water complaints; and responds to water related emergencies.  Adjusts telemetry system to meet water usage demands; makes program adjustment on main computer for telemetry system.  Operates a motor vehicle to travel to various worksites in order to maintain and repair the City's water or wastewater reclamation transmission, regulatory and related equipment.       Work Environment/Physical Demands       Most work is performed in plant/field settings, with occasional work done in an office environment.  Moderate exposure to dust, noise, inclement weather, temperature extremes and unpleasant odors.  Lift and carry heavy objects (50 pounds or more with assistance) both short and long distances.  Walk up and down stairs, climb ladders and walk over rough terrain.  Operate motor vehicle to travel to/from various locations.  Work rotating weekend shifts, holidays and a call-out schedule.   EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: Continuous
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             S  tarting Hourly Rate: $19.5250. Rate of pay depends on qualifications.    Job Description   JO  B SUMMARY  The Maintenance Mechanic - Production is responsible for the basic maintenance and repair of equipment and facilities. This position will support multiple facilities with varying processes, equipment and functional requirements.    E  SS  E  N  T  IA  L FUNCTIONS   Diagnose and resolves standard water or wastewater facility machinery, piping and equipment problems.  Performs predictive, preventative and corrective maintenance duties.  Tracks and records information required in work order documents and enters into computerized maintenance management system (CMMS), and uses Microsoft Office.  Performs standard level diagnostic tests to resolve routine problems.  Repairs plant machinery and equipment, using hoists, jacks, ladders, confined space equipment, PPE, welding equipment, hand tools, squares, rules, micrometers, and other tools.  Dismantles, constructs and assembles various components of facilities, industrial machinery or equipment.  Performs confined space entries in hazardous environments.  Monitors mechanical equipment and makes functional adjustments.  Cleans and lubricates machinery and equipment according to specifications.  Identifies parts with specifications and orders replacements.  Furnishes mechanical recommendation when ordering new parts, machinery and equipment.  Has knowledge of basic electrical and instrumentation principles.  Promotes and practices a safe working environment in an industrial setting.  Applies basic principles of mechanical maintenance.  Performs work in accordance with TCEQ, OSHA, and other applicable government regulations.  Reads O & M manuals, as-built drawings, block maps, schematics, and construction plans.  Establishes and maintains effective working relationship and public relations.  May operate a forklift, powered vertical lifting machinery, utility truck, crane, combination unit, water tanker, or other heavy equipment.  Performs other duties as assigned.     D  E  C  I  SI  O  N MAKING   Receives general supervision.  May refer more complex issues to higher levels.  May act as a team leader.     M  IN  I  MU  M REQUIREMENTS   Graduation from high school or a General Education Development (GED) Certificate.  Two years' experience performing repairs and maintenance in the mechanical trade.  Training on Confined space, HAZMAT Awareness, Lock Out Tag Out, Supervising for Safety, Fit Testing, Electrical Safety, and other certifications as required.  Ability to report to work on time, maintain a good attendance record, and work all designated work schedules.     Valid Class "CDL-A" Texas Driver's License with Tanker and Hazardous Material endorsements, or obtain within 90 days.  TCEQ Class "D" Water Operator License within 6 months  AND  TCEQ Class "C" Texas Groundwater Treatment Operator License within3 years.  Subject to climb 200 feet in height.   P  R  E  F  E  R  R  E  D QUALIFICATIONS    TCEQ Class "C" Groundwater Treatment Operator License.    JOB DIMENSIONS   Skill in applying basic math and measurement principles.  Skill in utilizing a personal computer and associated software programs.  Skill in proficient use of materials, tools, and equipment commonly used in mechanical maintenance or repair of industrial facilities.  Ability to enter and maintain information in the computerized maintenance management system.  Ability to establish and maintain effective working relationships with internal and external customers, contractors and vendors.  Ability to communicate effectively, verbally and in writing.     P  H  Y  S  IC  A  L DEMANDS AND WORKING CONDITIONS  Physical requirements include lifting up to 90 pounds occasionally. Subject to standing, sitting, walking, climbing, bending, crawling, squatting, kneeling and working in cramped and strained positions for extended periods of time to perform job scope. Subject to climbing up to 200 feet in height.   Working conditions are primarily outside with frequent exposure to inclement weather; water production and recycled activities; mechanical, electrical, chemical and confined space hazards; offensive fumes; excessive noise; deep excavations; and animals, snakes and poisonous insects. Required to comply with requirements as specified in applicable regulations for personal protective equipment, including clearance for use of respiratory protection and other associated equipment. Performs confined space entries in hazardous environments. If part of the emergency action team, must be able to complete the requirements as specified in applicable regulations for Hazardous Materials Emergency Response, including clearance for use of respiratory protection and other associated protective equipment. Ability to participate in emergency action team during chemical release incidents and/or drills. Operates company vehicle on a daily basis.   May be required to work hours other than regular daytime schedules such as shift work, nights, weekends and holidays.  San Antonio Water System values the contributions of all its employees, providing them the best in compensation and benefits. The benefits package is designed to attract and retain a workforce of qualified employees who share a responsibility in providing quality water to 1 million consumers. From an affordable medical and dental plan to life-sustaining retirement and insurance plans, we offer benefits that reward employees for their commitment to a challenging career at SAWS. Employee benefits include the following:   Competitive, market-based salaries   Performance-based incentives   Medical benefits   Dental benefits   Life insurance   Prescription drug program   Vision care plan   Two retirement plans   Deferred compensation plans (457 plan)   Disability income   Paid leave (vacation, sick, personal)   Education assistance program   Employee assistance program   Flexible, tax-deferred health and dependent care spending accounts   Wellness programs   On-Site Fitness Facilities   Community service opportunities  
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         S  tarting Hourly Rate: $19.5250. Rate of pay depends on qualifications.    Job Description   JO  B SUMMARY  The Maintenance Mechanic - Production is responsible for the basic maintenance and repair of equipment and facilities. This position will support multiple facilities with varying processes, equipment and functional requirements.    E  SS  E  N  T  IA  L FUNCTIONS   Diagnose and resolves standard water or wastewater facility machinery, piping and equipment problems.  Performs predictive, preventative and corrective maintenance duties.  Tracks and records information required in work order documents and enters into computerized maintenance management system (CMMS), and uses Microsoft Office.  Performs standard level diagnostic tests to resolve routine problems.  Repairs plant machinery and equipment, using hoists, jacks, ladders, confined space equipment, PPE, welding equipment, hand tools, squares, rules, micrometers, and other tools.  Dismantles, constructs and assembles various components of facilities, industrial machinery or equipment.  Performs confined space entries in hazardous environments.  Monitors mechanical equipment and makes functional adjustments.  Cleans and lubricates machinery and equipment according to specifications.  Identifies parts with specifications and orders replacements.  Furnishes mechanical recommendation when ordering new parts, machinery and equipment.  Has knowledge of basic electrical and instrumentation principles.  Promotes and practices a safe working environment in an industrial setting.  Applies basic principles of mechanical maintenance.  Performs work in accordance with TCEQ, OSHA, and other applicable government regulations.  Reads O & M manuals, as-built drawings, block maps, schematics, and construction plans.  Establishes and maintains effective working relationship and public relations.  May operate a forklift, powered vertical lifting machinery, utility truck, crane, combination unit, water tanker, or other heavy equipment.  Performs other duties as assigned.     D  E  C  I  SI  O  N MAKING   Receives general supervision.  May refer more complex issues to higher levels.  May act as a team leader.     M  IN  I  MU  M REQUIREMENTS   Graduation from high school or a General Education Development (GED) Certificate.  Two years' experience performing repairs and maintenance in the mechanical trade.  Training on Confined space, HAZMAT Awareness, Lock Out Tag Out, Supervising for Safety, Fit Testing, Electrical Safety, and other certifications as required.  Ability to report to work on time, maintain a good attendance record, and work all designated work schedules.     Valid Class "CDL-A" Texas Driver's License with Tanker and Hazardous Material endorsements, or obtain within 90 days.  TCEQ Class "D" Water Operator License within 6 months  AND  TCEQ Class "C" Texas Groundwater Treatment Operator License within3 years.  Subject to climb 200 feet in height.   P  R  E  F  E  R  R  E  D QUALIFICATIONS    TCEQ Class "C" Groundwater Treatment Operator License.    JOB DIMENSIONS   Skill in applying basic math and measurement principles.  Skill in utilizing a personal computer and associated software programs.  Skill in proficient use of materials, tools, and equipment commonly used in mechanical maintenance or repair of industrial facilities.  Ability to enter and maintain information in the computerized maintenance management system.  Ability to establish and maintain effective working relationships with internal and external customers, contractors and vendors.  Ability to communicate effectively, verbally and in writing.     P  H  Y  S  IC  A  L DEMANDS AND WORKING CONDITIONS  Physical requirements include lifting up to 90 pounds occasionally. Subject to standing, sitting, walking, climbing, bending, crawling, squatting, kneeling and working in cramped and strained positions for extended periods of time to perform job scope. Subject to climbing up to 200 feet in height.   Working conditions are primarily outside with frequent exposure to inclement weather; water production and recycled activities; mechanical, electrical, chemical and confined space hazards; offensive fumes; excessive noise; deep excavations; and animals, snakes and poisonous insects. Required to comply with requirements as specified in applicable regulations for personal protective equipment, including clearance for use of respiratory protection and other associated equipment. Performs confined space entries in hazardous environments. If part of the emergency action team, must be able to complete the requirements as specified in applicable regulations for Hazardous Materials Emergency Response, including clearance for use of respiratory protection and other associated protective equipment. Ability to participate in emergency action team during chemical release incidents and/or drills. Operates company vehicle on a daily basis.   May be required to work hours other than regular daytime schedules such as shift work, nights, weekends and holidays.  San Antonio Water System values the contributions of all its employees, providing them the best in compensation and benefits. The benefits package is designed to attract and retain a workforce of qualified employees who share a responsibility in providing quality water to 1 million consumers. From an affordable medical and dental plan to life-sustaining retirement and insurance plans, we offer benefits that reward employees for their commitment to a challenging career at SAWS. Employee benefits include the following:   Competitive, market-based salaries   Performance-based incentives   Medical benefits   Dental benefits   Life insurance   Prescription drug program   Vision care plan   Two retirement plans   Deferred compensation plans (457 plan)   Disability income   Paid leave (vacation, sick, personal)   Education assistance program   Employee assistance program   Flexible, tax-deferred health and dependent care spending accounts   Wellness programs   On-Site Fitness Facilities   Community service opportunities  
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            Watershed Plant Operator Class I (D) - Wastewater
        

        
            
            
                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
              Posting expires: August 25, 2023       Salary: $68,000.00       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Provides continuous, economical, and maintains EPA compliance with the wastewater treatment processes for the citizens of the Atlanta area. Operate, monitor, maintain, and trouble-shoot the wastewater treatment facility and its processes in an effort to prevent violations and to keep the receiving waters safe. This is an experienced, skilled or technical level position, capable of carrying out most assignments typical of the position with limited guidance or review. This level would be considered an influential level for operations and attainable by any incumbents in a work group who possesses the required minimum qualifications and demonstrates the necessary knowledge, ability, and performance. Could be the only position in this specialty work group or could be part of a general or specialized work team.     Supervision Received     Works under minimal supervision. May assist in training, orienting, or observing lower level associates, apprentices, or semi-skilled employees in the group.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Performs all aspects of sampling, monitoring and testing required to maintain compliance with Federal, State, and Local regulations governing the wastewater treatment processes, stormwater, and sludge management.   May assist in the performance of regularly scheduled and unscheduled maintenance and repairs on all plant equipment and machinery. Conducts the necessary daily checks of the treatment plant on a rotating basis. Performs all work in conformance to Occupational Safety and Health Act regulations   On call to respond to emergencies and breakdowns at the water reclamation center and/or pump stations.   Trains individuals of proper procedures in operating and maintaining the City's water reclamation centers and/or pump stations.      Expectations of Hours of Service, Emergency and Stand-by Service : Employees in this position may be required to work rotating shifts and/or stand-by service to address operational needs and emergencies as required. May be required to work extended periods away from the normal reporting location. Must be able to work rotating shifts.     Decision Making     Follows standardized procedures and written instructions to accomplish assigned tasks.     Leadership Provided     Provides guidance and training as required to lower level, interns, temporary employees, etc.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a wastewater treatment plant; knowledge of the machinery and process used for wastewater treatment and pumping stations; knowledge of mechanical equipment and the ability to diagnose and correct equipment malfunction; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal regulations governing wastewater and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry Terminology. Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating, composite samplers, and various lab test equipment.   Ability to work and make routine decisions on the operation of the plant processes and equipment; ability to treat the wastewater in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a company vehicle and pick-up truck.      Qualifications      Class I - Minimum Qualifications - Education and Experience       High school diploma or General Equivalency Diploma (GED).   3 years of work experience in a wastewater plant or a related area.       Preferred Education & Experience       High school diploma or General Equivalency Diploma (GED)   3 years of experience in a wastewater plant or a related area, supervisory experience desirable.        Licensures and Certifications       Valid State of Georgia Driver’s License required.    Class I Wastewater License required.   Forklift Certification and/or Class B CDL desirable.     
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          Posting expires: August 25, 2023       Salary: $68,000.00       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Provides continuous, economical, and maintains EPA compliance with the wastewater treatment processes for the citizens of the Atlanta area. Operate, monitor, maintain, and trouble-shoot the wastewater treatment facility and its processes in an effort to prevent violations and to keep the receiving waters safe. This is an experienced, skilled or technical level position, capable of carrying out most assignments typical of the position with limited guidance or review. This level would be considered an influential level for operations and attainable by any incumbents in a work group who possesses the required minimum qualifications and demonstrates the necessary knowledge, ability, and performance. Could be the only position in this specialty work group or could be part of a general or specialized work team.     Supervision Received     Works under minimal supervision. May assist in training, orienting, or observing lower level associates, apprentices, or semi-skilled employees in the group.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Performs all aspects of sampling, monitoring and testing required to maintain compliance with Federal, State, and Local regulations governing the wastewater treatment processes, stormwater, and sludge management.   May assist in the performance of regularly scheduled and unscheduled maintenance and repairs on all plant equipment and machinery. Conducts the necessary daily checks of the treatment plant on a rotating basis. Performs all work in conformance to Occupational Safety and Health Act regulations   On call to respond to emergencies and breakdowns at the water reclamation center and/or pump stations.   Trains individuals of proper procedures in operating and maintaining the City's water reclamation centers and/or pump stations.      Expectations of Hours of Service, Emergency and Stand-by Service : Employees in this position may be required to work rotating shifts and/or stand-by service to address operational needs and emergencies as required. May be required to work extended periods away from the normal reporting location. Must be able to work rotating shifts.     Decision Making     Follows standardized procedures and written instructions to accomplish assigned tasks.     Leadership Provided     Provides guidance and training as required to lower level, interns, temporary employees, etc.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a wastewater treatment plant; knowledge of the machinery and process used for wastewater treatment and pumping stations; knowledge of mechanical equipment and the ability to diagnose and correct equipment malfunction; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal regulations governing wastewater and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry Terminology. Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating, composite samplers, and various lab test equipment.   Ability to work and make routine decisions on the operation of the plant processes and equipment; ability to treat the wastewater in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a company vehicle and pick-up truck.      Qualifications      Class I - Minimum Qualifications - Education and Experience       High school diploma or General Equivalency Diploma (GED).   3 years of work experience in a wastewater plant or a related area.       Preferred Education & Experience       High school diploma or General Equivalency Diploma (GED)   3 years of experience in a wastewater plant or a related area, supervisory experience desirable.        Licensures and Certifications       Valid State of Georgia Driver’s License required.    Class I Wastewater License required.   Forklift Certification and/or Class B CDL desirable.     
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              Posted until filled (multiple vacancies)       Salary Range: $39,640 - $59,512       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Provides continuous, economical, and maintains EPA compliance with the wastewater treatment processes for the citizens of the Atlanta area. Operate, monitor, maintain, and trouble-shoot the wastewater treatment facility and its processes in an effort to prevent violations and to keep the receiving waters safe. This is an experienced, skilled or technical level position, capable of carrying out most assignments typical of the position with limited guidance or review. This level would be considered an influential level for operations and attainable by any incumbents in a work group who possesses the required minimum qualifications and demonstrates the necessary knowledge, ability, and performance. Could be the only position in this specialty work group or could be part of a general or specialized work team.     Supervision Received     Works under minimal supervision. May assist in training, orienting, or observing lower level associates, apprentices, or semi-skilled employees in the group.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Performs all aspects of sampling, monitoring and testing required to maintain compliance with Federal, State, and Local regulations governing the wastewater treatment processes, stormwater, and sludge management.   May assist in the performance of regularly scheduled and unscheduled maintenance and repairs on all plant equipment and machinery. Conducts the necessary daily checks of the treatment plant on a rotating basis. Performs all work in conformance to Occupational Safety and Health Act regulations   On call to respond to emergencies and breakdowns at the water reclamation center and/or pump stations.   Trains individuals of proper procedures in operating and maintaining the City's water reclamation centers and/or pump stations.      Expectations of Hours of Service, Emergency and Stand-by Service : Employees in this position may be required to work rotating shifts and/or stand-by service to address operational needs and emergencies as required. May be required to work extended periods away from the normal reporting location. Must be able to work rotating shifts.     Decision Making     Follows standardized procedures and written instructions to accomplish assigned tasks.     Leadership Provided     Provides guidance and training as required to lower level, interns, temporary employees, etc.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a wastewater treatment plant; knowledge of the machinery and process used for wastewater treatment and pumping stations; knowledge of mechanical equipment and the ability to diagnose and correct equipment malfunction; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal regulations governing wastewater and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry Terminology. Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating, composite samplers, and various lab test equipment.   Ability to work and make routine decisions on the operation of the plant processes and equipment; ability to treat the wastewater in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a company vehicle and pick-up truck.        Qualifications:      Class II - Minimum Qualifications - Education and Experience       High school diploma or General Equivalency Diploma (GED).   1 - 2 years of work experience in a wastewater plant or a related area.       Preferred Education & Experience       High school diploma or General Equivalency Diploma (GED)   1 - 2 years of work experience in a wastewater plant or a related area.       Licensures and Certifications       Valid State of Georgia Driver’s License required.    Class II Wastewater License required.   Forklift Certification and/or Class B CDL desirable.       Essential Capabilities and Work Environment      Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.  
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          Posted until filled (multiple vacancies)       Salary Range: $39,640 - $59,512       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Provides continuous, economical, and maintains EPA compliance with the wastewater treatment processes for the citizens of the Atlanta area. Operate, monitor, maintain, and trouble-shoot the wastewater treatment facility and its processes in an effort to prevent violations and to keep the receiving waters safe. This is an experienced, skilled or technical level position, capable of carrying out most assignments typical of the position with limited guidance or review. This level would be considered an influential level for operations and attainable by any incumbents in a work group who possesses the required minimum qualifications and demonstrates the necessary knowledge, ability, and performance. Could be the only position in this specialty work group or could be part of a general or specialized work team.     Supervision Received     Works under minimal supervision. May assist in training, orienting, or observing lower level associates, apprentices, or semi-skilled employees in the group.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Performs all aspects of sampling, monitoring and testing required to maintain compliance with Federal, State, and Local regulations governing the wastewater treatment processes, stormwater, and sludge management.   May assist in the performance of regularly scheduled and unscheduled maintenance and repairs on all plant equipment and machinery. Conducts the necessary daily checks of the treatment plant on a rotating basis. Performs all work in conformance to Occupational Safety and Health Act regulations   On call to respond to emergencies and breakdowns at the water reclamation center and/or pump stations.   Trains individuals of proper procedures in operating and maintaining the City's water reclamation centers and/or pump stations.      Expectations of Hours of Service, Emergency and Stand-by Service : Employees in this position may be required to work rotating shifts and/or stand-by service to address operational needs and emergencies as required. May be required to work extended periods away from the normal reporting location. Must be able to work rotating shifts.     Decision Making     Follows standardized procedures and written instructions to accomplish assigned tasks.     Leadership Provided     Provides guidance and training as required to lower level, interns, temporary employees, etc.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a wastewater treatment plant; knowledge of the machinery and process used for wastewater treatment and pumping stations; knowledge of mechanical equipment and the ability to diagnose and correct equipment malfunction; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal regulations governing wastewater and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry Terminology. Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating, composite samplers, and various lab test equipment.   Ability to work and make routine decisions on the operation of the plant processes and equipment; ability to treat the wastewater in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a company vehicle and pick-up truck.        Qualifications:      Class II - Minimum Qualifications - Education and Experience       High school diploma or General Equivalency Diploma (GED).   1 - 2 years of work experience in a wastewater plant or a related area.       Preferred Education & Experience       High school diploma or General Equivalency Diploma (GED)   1 - 2 years of work experience in a wastewater plant or a related area.       Licensures and Certifications       Valid State of Georgia Driver’s License required.    Class II Wastewater License required.   Forklift Certification and/or Class B CDL desirable.       Essential Capabilities and Work Environment      Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.  
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              Posted until filled (multiple vacancies)       Salary Range: $32,498 - $48,851       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Provides continuous, economical, and maintains EPA compliance with the wastewater treatment processes for the citizens of the Atlanta area. Operate, monitor, maintain, and trouble-shoot the wastewater treatment facility and its processes in an effort to prevent violations and to keep the receiving waters safe. This is an experienced, skilled or technical level position, capable of carrying out most assignments typical of the position with limited guidance or review. This level would be considered an influential level for operations and attainable by any incumbents in a work group who possesses the required minimum qualifications and demonstrates the necessary knowledge, ability, and performance. Could be the only position in this specialty work group or could be part of a general or specialized work team.     Supervision Received     Works under minimal supervision. May assist in training, orienting, or observing lower level associates, apprentices, or semi-skilled employees in the group.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Performs all aspects of sampling, monitoring and testing required to maintain compliance with Federal, State, and Local regulations governing the wastewater treatment processes, stormwater, and sludge management.   May assist in the performance of regularly scheduled and unscheduled maintenance and repairs on all plant equipment and machinery. Conducts the necessary daily checks of the treatment plant on a rotating basis. Performs all work in conformance to Occupational Safety and Health Act regulations   On call to respond to emergencies and breakdowns at the water reclamation center and/or pump stations.   Trains individuals of proper procedures in operating and maintaining the City's water reclamation centers and/or pump stations.      Expectations of Hours of Service, Emergency and Stand-by Service : Employees in this position may be required to work rotating shifts and/or stand-by service to address operational needs and emergencies as required. May be required to work extended periods away from the normal reporting location. Must be able to work rotating shifts.     Decision Making     Follows standardized procedures and written instructions to accomplish assigned tasks.     Leadership Provided     Provides guidance and training as required to lower level, interns, temporary employees, etc.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a wastewater treatment plant; knowledge of the machinery and process used for wastewater treatment and pumping stations; knowledge of mechanical equipment and the ability to diagnose and correct equipment malfunction; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal regulations governing wastewater and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry Terminology. Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating, composite samplers, and various lab test equipment.   Ability to work and make routine decisions on the operation of the plant processes and equipment; ability to treat the wastewater in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a company vehicle and pick-up truck.        Qualifications:       Class III - Minimum Qualifications - Education and Experience       High school diploma or General Equivalency Diploma (GED).   1 year of work experience in a wastewater plant or a related area.       Preferred Education & Experience       High school diploma or General Equivalency Diploma (GED)   1 year of work experience in a wastewater plant or a related area.       Licensures and Certifications       Valid State of Georgia Driver’s License required.    Class III Wastewater License required.   Forklift Certification and/or Class B CDL desirable.          Essential Capabilities and Work Environment      Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job  
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          Posted until filled (multiple vacancies)       Salary Range: $32,498 - $48,851       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Provides continuous, economical, and maintains EPA compliance with the wastewater treatment processes for the citizens of the Atlanta area. Operate, monitor, maintain, and trouble-shoot the wastewater treatment facility and its processes in an effort to prevent violations and to keep the receiving waters safe. This is an experienced, skilled or technical level position, capable of carrying out most assignments typical of the position with limited guidance or review. This level would be considered an influential level for operations and attainable by any incumbents in a work group who possesses the required minimum qualifications and demonstrates the necessary knowledge, ability, and performance. Could be the only position in this specialty work group or could be part of a general or specialized work team.     Supervision Received     Works under minimal supervision. May assist in training, orienting, or observing lower level associates, apprentices, or semi-skilled employees in the group.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Performs all aspects of sampling, monitoring and testing required to maintain compliance with Federal, State, and Local regulations governing the wastewater treatment processes, stormwater, and sludge management.   May assist in the performance of regularly scheduled and unscheduled maintenance and repairs on all plant equipment and machinery. Conducts the necessary daily checks of the treatment plant on a rotating basis. Performs all work in conformance to Occupational Safety and Health Act regulations   On call to respond to emergencies and breakdowns at the water reclamation center and/or pump stations.   Trains individuals of proper procedures in operating and maintaining the City's water reclamation centers and/or pump stations.      Expectations of Hours of Service, Emergency and Stand-by Service : Employees in this position may be required to work rotating shifts and/or stand-by service to address operational needs and emergencies as required. May be required to work extended periods away from the normal reporting location. Must be able to work rotating shifts.     Decision Making     Follows standardized procedures and written instructions to accomplish assigned tasks.     Leadership Provided     Provides guidance and training as required to lower level, interns, temporary employees, etc.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a wastewater treatment plant; knowledge of the machinery and process used for wastewater treatment and pumping stations; knowledge of mechanical equipment and the ability to diagnose and correct equipment malfunction; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal regulations governing wastewater and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry Terminology. Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating, composite samplers, and various lab test equipment.   Ability to work and make routine decisions on the operation of the plant processes and equipment; ability to treat the wastewater in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a company vehicle and pick-up truck.        Qualifications:       Class III - Minimum Qualifications - Education and Experience       High school diploma or General Equivalency Diploma (GED).   1 year of work experience in a wastewater plant or a related area.       Preferred Education & Experience       High school diploma or General Equivalency Diploma (GED)   1 year of work experience in a wastewater plant or a related area.       Licensures and Certifications       Valid State of Georgia Driver’s License required.    Class III Wastewater License required.   Forklift Certification and/or Class B CDL desirable.          Essential Capabilities and Work Environment      Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job  
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            Posted until filled     Salary range: $39,640 - $59,614     At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.     Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.     General Description and Classification Standards    Provides continuous, economical, and maintains EPA compliance with the wastewater treatment processes for the citizens of the Atlanta area. Operate, monitor, maintain, and trouble-shoot the wastewater treatment facility and its processes in an effort to prevent violations and to keep the receiving waters safe. This is an experienced, skilled or technical level position, capable of carrying out most assignments typical of the position with limited guidance or review. This level would be considered an influential level for operations and attainable by any incumbents in a work group who possesses the required minimum qualifications and demonstrates the necessary knowledge, ability, and performance. Could be the only position in this specialty work group or could be part of a general or specialized work team.   Works under minimal supervision. May assist in training, orienting, or observing lower level associates, apprentices, or semi-skilled employees in the group.    Essential Duties & Responsibilities  These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Performs all aspects of sampling, monitoring and testing required to maintain compliance with Federal, State, and Local regulations governing the wastewater treatment processes, stormwater, and sludge management.   May assist in the performance of regularly scheduled and unscheduled maintenance and repairs on all plant equipment and machinery. Conducts the necessary daily checks of the treatment plant on a rotating basis. Performs all work in conformance to Occupational Safety and Health Act regulations   On call to respond to emergencies and breakdowns at the water reclamation center and/or pump stations.   Trains individuals of proper procedures in operating and maintaining the City's water reclamation centers and/or pump stations.     Expectations of Hours of Service, Emergency and Stand-by Service: Employees in this position may be required to work rotating shifts and/or stand-by service to address operational needs and emergencies as required. May be required to work extended periods away from the normal reporting location. Must be able to work rotating shifts.    Decision Making    Follows standardized procedures and written instructions to accomplish assigned tasks.    Leadership Provided    Provides guidance and training as required to lower level, interns, temporary employees, etc.    Knowledge, Skills & Abilities  This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a wastewater treatment plant; knowledge of the machinery and process used for wastewater treatment and pumping stations; knowledge of mechanical equipment and the ability to diagnose and correct equipment malfunction; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal regulations governing wastewater and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry Terminology. Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating, composite samplers, and various lab test equipment.   Ability to work and make routine decisions on the operation of the plant processes and equipment; ability to treat the wastewater in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a company vehicle and pick-up truck.      Qualifications:     Class II - Minimum Qualifications - Education and Experience      High school diploma or General Equivalency Diploma (GED).   1 - 2 years of work experience in a wastewater plant or a related area.      Preferred Education & Experience      High school diploma or General Equivalency Diploma (GED)   1 - 2 years of work experience in a wastewater plant or a related area.      Licensures and Certifications      Valid State of Georgia Driver’s License required.    Class II Wastewater License required.   Forklift Certification and/or Class B CDL desirable.      Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.  
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        Posted until filled     Salary range: $39,640 - $59,614     At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.     Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.     General Description and Classification Standards    Provides continuous, economical, and maintains EPA compliance with the wastewater treatment processes for the citizens of the Atlanta area. Operate, monitor, maintain, and trouble-shoot the wastewater treatment facility and its processes in an effort to prevent violations and to keep the receiving waters safe. This is an experienced, skilled or technical level position, capable of carrying out most assignments typical of the position with limited guidance or review. This level would be considered an influential level for operations and attainable by any incumbents in a work group who possesses the required minimum qualifications and demonstrates the necessary knowledge, ability, and performance. Could be the only position in this specialty work group or could be part of a general or specialized work team.   Works under minimal supervision. May assist in training, orienting, or observing lower level associates, apprentices, or semi-skilled employees in the group.    Essential Duties & Responsibilities  These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.      Performs all aspects of sampling, monitoring and testing required to maintain compliance with Federal, State, and Local regulations governing the wastewater treatment processes, stormwater, and sludge management.   May assist in the performance of regularly scheduled and unscheduled maintenance and repairs on all plant equipment and machinery. Conducts the necessary daily checks of the treatment plant on a rotating basis. Performs all work in conformance to Occupational Safety and Health Act regulations   On call to respond to emergencies and breakdowns at the water reclamation center and/or pump stations.   Trains individuals of proper procedures in operating and maintaining the City's water reclamation centers and/or pump stations.     Expectations of Hours of Service, Emergency and Stand-by Service: Employees in this position may be required to work rotating shifts and/or stand-by service to address operational needs and emergencies as required. May be required to work extended periods away from the normal reporting location. Must be able to work rotating shifts.    Decision Making    Follows standardized procedures and written instructions to accomplish assigned tasks.    Leadership Provided    Provides guidance and training as required to lower level, interns, temporary employees, etc.    Knowledge, Skills & Abilities  This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Knowledge of the operation, methods and procedures of a wastewater treatment plant; knowledge of the machinery and process used for wastewater treatment and pumping stations; knowledge of mechanical equipment and the ability to diagnose and correct equipment malfunction; knowledge of basic machinery preventive maintenance and repair; knowledge of State and Federal regulations governing wastewater and worker’s safety; knowledge of laboratory procedures and terminology; knowledge of Chemistry Terminology. Skill in communicating effectively verbally and in writing; skill in solving complex problems independently; skill in operating, composite samplers, and various lab test equipment.   Ability to work and make routine decisions on the operation of the plant processes and equipment; ability to treat the wastewater in a safe, effective manner; ability to work outdoors in any kind of weather; ability to read and understand design drawings and plans; ability to operate a company vehicle and pick-up truck.      Qualifications:     Class II - Minimum Qualifications - Education and Experience      High school diploma or General Equivalency Diploma (GED).   1 - 2 years of work experience in a wastewater plant or a related area.      Preferred Education & Experience      High school diploma or General Equivalency Diploma (GED)   1 - 2 years of work experience in a wastewater plant or a related area.      Licensures and Certifications      Valid State of Georgia Driver’s License required.    Class II Wastewater License required.   Forklift Certification and/or Class B CDL desirable.      Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.  
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