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            CONSTRUCTION WORKER-UTILITIES-CONCRETE FINISHER-MASONRY
        

        
            
            
                                            City of Fort Lauderdale, FL
                                    
            
                            
                    Fort Lauderdale, Florida, United States
                
                    

        
            POSITION SUMMARY   The City of Fort Lauderdale is seeking a Construction Worker for its Utilities Division.     The Public Works Department is seeking a Construction Worker. This candidate will possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.   Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.    The City offers a wide variety of benefits to employees. In addition to the competitive benefits package and salary, the City participates in the Florida Retirement System (FRS) which offers an investment option and a pension option, and requires a 3% contribution from employees. New hires are automatically enrolled in FRS.    ESSENTIAL JOB FUNCTIONS  Essential functions are the basic job duties that an employee must be able to perform, with or without reasonable accommodation. The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. The omission of a function does not preclude management from assigning essential duties not listed herein if such duties relate to the position.     Estimates materials needed and tracking workloads for projects on a daily basis.  Performs maintenance on city buildings, pump and lift stations.  Performs roadway/right of way easement repairs and maintenance.  Must perform concrete related duties such as: estimating, mixing, finishing  May perform "minor" repairs to electric & plumbing as needed. May assist electricians and plumbers when requested.   Performs general carpentry and other construction type activities  Installs doors, windows, metal and wood framing, drywall & finishing, painting, flooring, all hardware installs etc. May perform minor roof repairs.  Performs general property maintenance such as mowing, edging, blowing leaves, trimming trees, dumping inside/outside trash, cleaning interior of building etc...  Performs related work as required   Special Requirements:     Essential Employees   may be required to work during a declared emergency. The employee's Department Head will determine who will be required to work.    PHYSICAL STANDARDS REQUIRED TO PERFORM ESSENTIAL JOB FUNCTIONS:     The position involves heavy physical demands, such as exerting up to 100 lbs. of force occasionally, and/or up to 50 lbs. of force frequently, and/or up to 20 lbs. of force constantly to move objects.   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  JOB REQUIREMENTS & WORK ENVIRONMENT   We realize your time is valuable so please do not apply if you do not have at least the following required minimum qualifications:  Must possess a high school diploma or an acceptable G.E.D. certificate from a recognized issuing agency.Must possess at least one (1) year of construction experienceMust possess a Commercial Driver's License (CDL) - Class B with Air Brake    HOW TO APPLY/ VETERAN INFORMATION  Depending on the number of applicants and the quality of their education and experience, the examination may consist of one or more of the following tests: Evaluation of Training and Experience, Oral Interview, Written Examination, or other assessment method. Applicants must attain a minimum score of 70 in each part of the examination in order to qualify. All successful applicants will be required to pass a medical examination, including drug screening, prior to appointment.  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form (J204 ).  The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.
        

    

    
        
            Apr 09, 2024
        

                                    Full Time
                                     
    

    
        POSITION SUMMARY   The City of Fort Lauderdale is seeking a Construction Worker for its Utilities Division.     The Public Works Department is seeking a Construction Worker. This candidate will possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.   Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.    The City offers a wide variety of benefits to employees. In addition to the competitive benefits package and salary, the City participates in the Florida Retirement System (FRS) which offers an investment option and a pension option, and requires a 3% contribution from employees. New hires are automatically enrolled in FRS.    ESSENTIAL JOB FUNCTIONS  Essential functions are the basic job duties that an employee must be able to perform, with or without reasonable accommodation. The list of essential functions, as outlined herein, is intended to be representative of the tasks performed within this classification. The omission of a function does not preclude management from assigning essential duties not listed herein if such duties relate to the position.     Estimates materials needed and tracking workloads for projects on a daily basis.  Performs maintenance on city buildings, pump and lift stations.  Performs roadway/right of way easement repairs and maintenance.  Must perform concrete related duties such as: estimating, mixing, finishing  May perform "minor" repairs to electric & plumbing as needed. May assist electricians and plumbers when requested.   Performs general carpentry and other construction type activities  Installs doors, windows, metal and wood framing, drywall & finishing, painting, flooring, all hardware installs etc. May perform minor roof repairs.  Performs general property maintenance such as mowing, edging, blowing leaves, trimming trees, dumping inside/outside trash, cleaning interior of building etc...  Performs related work as required   Special Requirements:     Essential Employees   may be required to work during a declared emergency. The employee's Department Head will determine who will be required to work.    PHYSICAL STANDARDS REQUIRED TO PERFORM ESSENTIAL JOB FUNCTIONS:     The position involves heavy physical demands, such as exerting up to 100 lbs. of force occasionally, and/or up to 50 lbs. of force frequently, and/or up to 20 lbs. of force constantly to move objects.   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  JOB REQUIREMENTS & WORK ENVIRONMENT   We realize your time is valuable so please do not apply if you do not have at least the following required minimum qualifications:  Must possess a high school diploma or an acceptable G.E.D. certificate from a recognized issuing agency.Must possess at least one (1) year of construction experienceMust possess a Commercial Driver's License (CDL) - Class B with Air Brake    HOW TO APPLY/ VETERAN INFORMATION  Depending on the number of applicants and the quality of their education and experience, the examination may consist of one or more of the following tests: Evaluation of Training and Experience, Oral Interview, Written Examination, or other assessment method. Applicants must attain a minimum score of 70 in each part of the examination in order to qualify. All successful applicants will be required to pass a medical examination, including drug screening, prior to appointment.  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form (J204 ).  The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.
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            Water Services Worker III - Water Distribution
        

        
            
            
                                            City of Scottsdale, Arizona
                                    
            
                            
                    Scottsdale, Arizona, United States
                
                    

        
              Introduction      At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.    We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.    About the Position:  The Water Services Worker III performs a variety of customer service and Water related field services, primarily involving underground utility identification, i.e., "Blue Staking."   Please Note:  Review of applications will be held weekly; the posting will be closed when a sufficient number of applications have been received.   Selection Process:  The application and supplemental questions are an integral part of the selection process, and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible. DO NOT state "See resume" in lieu of answering. Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.   Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process to include a panel interview and an assessment exercise. Successful candidates will receive a post-offer, pre-employment background screening to include:    Fingerprinting search of the national FBI Database  Criminal Background screening  Drug Screen  Motor Vehicle Record Check   To view the full job description, work environment and physical demands, c lick     here  .      Benefits Highlights:   The City of Scottsdale offers a comprehensive benefits package including:  12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental Retirement Plans through Nationwide; 457   Pet Insurance  Bilingual pay compensation    Please visit the     Benefits Information     page for more information.     The City of Scottsdale reserves the right to change this process at any time.    PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.      Minimum Qualifications      Education and Experience:    A High School diploma or General Educational Development (GED) equivalent.  Two years' experience with a water and/or wastewater distribution system, large sprinkler system, or equivalent capacity.   Licensing, Certifications, and Other Requirements:   The Scottsdale Water Resources Division offers an Operator Certification Incentive Program up to $750.00 per certification for those employees who obtain certifications above what is required of their positions. The department recognizes the intrinsic value of operator certifications and the added value to the city of having a workforce that possess them.    Must possess and maintain a valid, unrestricted driver's license with no major citations within the past 39 months prior to the start date. The Arizona Department of Motor Vehicles requires that out-of-state driver's licenses must be surrendered within 10 days of relocating to the State of Arizona.  Within one year of hire or promotion, must possess and maintain Grade 1 certifications from the Arizona Department of Environmental Quality in Water and Wastewater. The certifications must include one in Water Treatment or Water Distribution; and one in Wastewater Treatment or Wastewater Collections.  Some assignments within this job classification require the use of a Class "A" Commercial Driver's License (CDL) with Tanker endorsement. Employees in these assignments are expected to possess or obtain within six months of promotion or hire a valid Class "A" Commercial Driver License (CDL) with the Tanker endorsement. CDL assigned employees must maintain a valid CDL with appropriate endorsements and will be subject to unannounced alcohol and drug testing as required by law.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions       Locates and marks water and sewer lines, water valves, sewer manholes, and sewer laterals as requested through Arizona Blue Stake Center and required by State law prior to excavating.  Investigates water leaks and reports of sewer stoppages. Determines appropriate cause of action. Repairs minor water leaks when required.  Isolates water mains as part of repairs to lines, hydrants, or valves.  Inspects sewers for flow and direction.  Installs residential and commercial water meters for new home construction and replaces failed water meters. Sets construction flow meters, digital recorders, and hydrant meters.  Responds to citizen requests on: water quality or pressure problems, sewer odor, and roach complaints.  Observes and monitors data to determine compliance with prescribed operating and safety standards.  Responds appropriately to correct operational and security deficiencies.  Drives a motor vehicle in order to travel to various city sites to mark utility lines and make water distribution line repairs.   CDL Assignment:    Qualifies for a DOT Medical Certification Card on a regular basis as determined by the authorizing DOT physician as appropriate to the job assignment.  Operate a dump truck for after-hours emergencies or as needed by the department.  Drive and operate a Hydro Excavation truck to assist crews with soft digs or cleanup.        Work Environment/Physical Demands       Perform manual work that requires standing and moving for continuous periods of time, lifting, bending, and climbing stairs and rough terrain.  Carry large valve keys and turn them, requiring substantial upper body twisting and force.  Remove manhole covers, requiring swinging a sledge hammer, prying off, and dragging the heavy covers.  Comply with all OSHA safety standards including Confined Space entry, Trenching and Shoring, and Traffic Barricade set up.  Works in small areas and must climb ladders or steps to reach objects.  May move and lift heavy objects (up to 50 pounds) both short and long distances.  Exposure to dust, odor, noise, inclement weather, and temperature extremes.  Drive a city vehicle or equipment maintaining constant vigilance to the road and surrounding area.  May work rotating weekend shifts and a call-out schedule.     EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: Continuous
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
          Introduction      At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.    We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.    About the Position:  The Water Services Worker III performs a variety of customer service and Water related field services, primarily involving underground utility identification, i.e., "Blue Staking."   Please Note:  Review of applications will be held weekly; the posting will be closed when a sufficient number of applications have been received.   Selection Process:  The application and supplemental questions are an integral part of the selection process, and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible. DO NOT state "See resume" in lieu of answering. Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.   Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process to include a panel interview and an assessment exercise. Successful candidates will receive a post-offer, pre-employment background screening to include:    Fingerprinting search of the national FBI Database  Criminal Background screening  Drug Screen  Motor Vehicle Record Check   To view the full job description, work environment and physical demands, c lick     here  .      Benefits Highlights:   The City of Scottsdale offers a comprehensive benefits package including:  12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental Retirement Plans through Nationwide; 457   Pet Insurance  Bilingual pay compensation    Please visit the     Benefits Information     page for more information.     The City of Scottsdale reserves the right to change this process at any time.    PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.      Minimum Qualifications      Education and Experience:    A High School diploma or General Educational Development (GED) equivalent.  Two years' experience with a water and/or wastewater distribution system, large sprinkler system, or equivalent capacity.   Licensing, Certifications, and Other Requirements:   The Scottsdale Water Resources Division offers an Operator Certification Incentive Program up to $750.00 per certification for those employees who obtain certifications above what is required of their positions. The department recognizes the intrinsic value of operator certifications and the added value to the city of having a workforce that possess them.    Must possess and maintain a valid, unrestricted driver's license with no major citations within the past 39 months prior to the start date. The Arizona Department of Motor Vehicles requires that out-of-state driver's licenses must be surrendered within 10 days of relocating to the State of Arizona.  Within one year of hire or promotion, must possess and maintain Grade 1 certifications from the Arizona Department of Environmental Quality in Water and Wastewater. The certifications must include one in Water Treatment or Water Distribution; and one in Wastewater Treatment or Wastewater Collections.  Some assignments within this job classification require the use of a Class "A" Commercial Driver's License (CDL) with Tanker endorsement. Employees in these assignments are expected to possess or obtain within six months of promotion or hire a valid Class "A" Commercial Driver License (CDL) with the Tanker endorsement. CDL assigned employees must maintain a valid CDL with appropriate endorsements and will be subject to unannounced alcohol and drug testing as required by law.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions       Locates and marks water and sewer lines, water valves, sewer manholes, and sewer laterals as requested through Arizona Blue Stake Center and required by State law prior to excavating.  Investigates water leaks and reports of sewer stoppages. Determines appropriate cause of action. Repairs minor water leaks when required.  Isolates water mains as part of repairs to lines, hydrants, or valves.  Inspects sewers for flow and direction.  Installs residential and commercial water meters for new home construction and replaces failed water meters. Sets construction flow meters, digital recorders, and hydrant meters.  Responds to citizen requests on: water quality or pressure problems, sewer odor, and roach complaints.  Observes and monitors data to determine compliance with prescribed operating and safety standards.  Responds appropriately to correct operational and security deficiencies.  Drives a motor vehicle in order to travel to various city sites to mark utility lines and make water distribution line repairs.   CDL Assignment:    Qualifies for a DOT Medical Certification Card on a regular basis as determined by the authorizing DOT physician as appropriate to the job assignment.  Operate a dump truck for after-hours emergencies or as needed by the department.  Drive and operate a Hydro Excavation truck to assist crews with soft digs or cleanup.        Work Environment/Physical Demands       Perform manual work that requires standing and moving for continuous periods of time, lifting, bending, and climbing stairs and rough terrain.  Carry large valve keys and turn them, requiring substantial upper body twisting and force.  Remove manhole covers, requiring swinging a sledge hammer, prying off, and dragging the heavy covers.  Comply with all OSHA safety standards including Confined Space entry, Trenching and Shoring, and Traffic Barricade set up.  Works in small areas and must climb ladders or steps to reach objects.  May move and lift heavy objects (up to 50 pounds) both short and long distances.  Exposure to dust, odor, noise, inclement weather, and temperature extremes.  Drive a city vehicle or equipment maintaining constant vigilance to the road and surrounding area.  May work rotating weekend shifts and a call-out schedule.     EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: Continuous
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            Crew Leader - Utilities
        

        
            
            
                                            TOWN OF PROSPER, TEXAS
                                    
            
                            
                    Prosper, TX, USA
                
                    

        
              JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     Crew Leader - Utilities.     Hiring Salary Range: $52,099.14 - $61,293.11     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits    Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits   Training & Continuing Education Opportunities   Preferred Education, Experience, and Certifications:   Two years of experience in water/wastewater system maintenance, repair and/or construction.  High School Diploma or completion of a GED.  Possession of a valid driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.  Possession of a Class II Wastewater Collection license and/or obtain license within one year.  Possession of a Class C Water Distribution license and/or obtain license within one year.   To serve as lead worker over a small crew of maintenance personnel performing work in the construction, maintenance, and repair of Town water and wastewater facilities; to operate a variety of construction and maintenance equipment for the performance of assignments on a regular basis. Monitor & operate lift stations, storage tanks, and pump stations. Perform on call duties as required. Positions at this level of responsibility assume the most difficult and responsible type of duties assigned within this series including lead supervision over subordinate staff.     EXAMPLES OF DUTIES        Complete Job Description:      ENVIRONMENTAL FACTORS AND CONDITIONS/PHYSICAL REQUIREMENTS:   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Regularly required to sit and use hands and fingers to handle or feel objects, tools, or controls.  Regularly required to reach with hands and arms.  Regularly required to stand; walk; climb or balance, stoop, kneel, crouch, or crawl; and talk and hear.  Frequently required to lift or move up to 100 pounds.  Vision required includes close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.  Characteristics described are representative of those an employee encounters while performing the essential functions of this job.  Regularly works in outside weather conditions and is regularly exposed to extreme cold and extreme heat.  Regularly works near moving mechanical parts.  Regularly exposed to vibration.  Occasionally works in high, precarious places and with explosives.  Frequently exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and risk of radiation.  Noise level is from moderate to very loud.   Reasonable accommodation may be made to enable individuals with disabilities to perform the essential functions of this job.   This job description is not an employment agreement or contract. Town Council has exclusive right to alter this job description at any time without notice.   The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.   The Town of Prosper, Texas, is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and/or the Town Manager.     PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS 
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
          JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     Crew Leader - Utilities.     Hiring Salary Range: $52,099.14 - $61,293.11     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits    Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits   Training & Continuing Education Opportunities   Preferred Education, Experience, and Certifications:   Two years of experience in water/wastewater system maintenance, repair and/or construction.  High School Diploma or completion of a GED.  Possession of a valid driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.  Possession of a Class II Wastewater Collection license and/or obtain license within one year.  Possession of a Class C Water Distribution license and/or obtain license within one year.   To serve as lead worker over a small crew of maintenance personnel performing work in the construction, maintenance, and repair of Town water and wastewater facilities; to operate a variety of construction and maintenance equipment for the performance of assignments on a regular basis. Monitor & operate lift stations, storage tanks, and pump stations. Perform on call duties as required. Positions at this level of responsibility assume the most difficult and responsible type of duties assigned within this series including lead supervision over subordinate staff.     EXAMPLES OF DUTIES        Complete Job Description:      ENVIRONMENTAL FACTORS AND CONDITIONS/PHYSICAL REQUIREMENTS:   The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Regularly required to sit and use hands and fingers to handle or feel objects, tools, or controls.  Regularly required to reach with hands and arms.  Regularly required to stand; walk; climb or balance, stoop, kneel, crouch, or crawl; and talk and hear.  Frequently required to lift or move up to 100 pounds.  Vision required includes close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.  Characteristics described are representative of those an employee encounters while performing the essential functions of this job.  Regularly works in outside weather conditions and is regularly exposed to extreme cold and extreme heat.  Regularly works near moving mechanical parts.  Regularly exposed to vibration.  Occasionally works in high, precarious places and with explosives.  Frequently exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and risk of radiation.  Noise level is from moderate to very loud.   Reasonable accommodation may be made to enable individuals with disabilities to perform the essential functions of this job.   This job description is not an employment agreement or contract. Town Council has exclusive right to alter this job description at any time without notice.   The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.   The Town of Prosper, Texas, is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and/or the Town Manager.     PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS 
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            Water Lead Service Worker
        

        
            
            
                                            CITY OF EL PASO, TX
                                    
            
                            
                    El Paso, Texas, United States
                
                    

        
            Requirements   MOS Code: 92W (Army), 4250 (Navy)   Education and Experience : A High School diploma, GED, or higher and one (1) year of experience in water line construction, maintenance and repair work.  Licenses and Certificates : Class “C” Water Operator's License issued by the State of Texas required within eighteen months (18) months of appointment. Texas Class “C” Driver’s License or equivalent from another state.   Special Requirements: Positions requiring a CDL or positions of a safety sensitive are subject to drug and alcohol testing in accordance with federal regulations.  General Purpose  Under general supervision, supervises and participates in light construction, maintenance and repair of water line and services with small crews of skilled, semi-skilled and/or unskilled workers.   Typical Duties  Supervise and participate in light construction and maintenance of water lines and services. Involves: Receives daily work orders and discusses assignments with supervisor. Prepare estimates and place orders for materials, personnel and equipment. Respond to emergency calls regarding water line breaks, leaks or blockages. Locate and repair leaks or blockages. Flush out lines. Inspect sewer mains utilizing specialized camera equipment. Maintain automated computer database of water mains, manhole covers, fire hydrant locations, maintenance records, etc. Check areas for damage and underground utilities to be identified before excavation. Ensure proper use of safety and traffic control equipment, etc. Supervise and participate in the installation, maintenance and repair of water/sewer service lines, installation of forms, the pouring/finishing of concrete. Ensure safety procedures are followed when working in trenches, excavations or confined areas.   Install and maintain water service values and lines. Involves: Maintain water pressure regulator valves. Repair and replace relief valves. Install chart recorders to monitor pressure. Respond to customer complaints on water pressure and dirty water. Clean out meter boxes. Locate and uncover lost services. Inspect new services to ensure compliance with regulations and codes. Ensure ground is properly tampered after backfilling of trenches. Lay pipes and connections for new or existing systems. Repair, remove or replace damaged or obsolete lines. Check back flow preventers. Repair and replace valves in accordance with specifications, trade and water regulations. Inspect work in progress or completed work to ensure compliance with specifications. Notify supervisor upon completion for site inspection. Ensure all equipment is operated and maintained safely. Prepare activity and maintenance logs, keeps records and prepares reports.   Supervise assigned staff. Involves: Schedule, assign and review work activities. Prioritize and coordinate crew activities. Instruct, guide and check work. Appraise employee performance. Provide training and development. Enforce personnel rules, regulations and work standards. Counsel, motivate and maintain harmony. Recommend hiring, discipline, merit pay or other employee status changes.   General Information  For complete job specification, click here .  Test date: May 14, 2024   Note: Applicants are encouraged to apply immediately. This position will close when a reset number of qualified applications have been received.    A résumé and/or other documents will not be accepted in lieu of a completed application. Comments such as “See résumé” are not acceptable and will result in the application being considered incomplete.   To qualify for this position, required education, experience, knowledge and skills must be clearly stated on your application’s employment history. We do not use any information on your resume to review if you meet the minimum qualifications for this position.   Failure to fully detail all experience and job duties in the application, or copying/pasting directly from the job specification, or responses referring to your résumé will eliminate you from consideration for the position.   BENEFITS     LIFE AND HEALTH INSURANCE    Every regular, full-time employee who is paid by the City, shall be entitled to receive group life, accidental death and dismemberment insurance, health insurance coverage as provided by the City. Employees shall be eligible for enrollment during the City's designated enrollment period. (Amended 08/28/07)  Employees shall have the option of membership in a qualified health maintenance organization (HMO) as an alternative to health insurance coverage. Should an employee opt for HMO membership, the City shall contribute to the HMO an amount equal to the health insurance premium the City would have otherwise been obligated to pay on the employee's health insurance coverage. Any difference between the amount the City contributes and the cost of HMO membership shall be deducted from the employee's paycheck and forwarded to the HMO.    ELIGIBILITY FOR VACATION LEAVE    All regular employees who are regularly scheduled to work on an average, a minimum of twenty (20) hours per week, who have held a position in the City Service for a period of six months from date of employment, shall be eligible for vacation allowance as hereinafter set forth. Part-time employees shall accrue vacation leave at a pro-rated amount of full-time entitlement based on the number of hours that they are scheduled to work. Employees covered by collective bargaining agreements shall accrue vacation as provided in the applicable agreement.  Regular employees in the City Service shall accrue vacation credit at the following rates per pay period, calculated from the date of employment of each employee:   For 0 - 5 years of service (12 days):  40 hour per week employees - 3.70 hours per biweekly pay period   For >5 to 15 years of service (17 days):  40 hour per week employees - 5.24 hours per biweekly pay period   For >15 or more years of service (20 days):  40 hour per week employees - 6.16 hours per biweekly pay period    SICK LEAVE WITH PAY    Employees shall be entitled to accrue sick leave with pay in accordance with the Rules of the Civil Service Commission.    ACCIDENT WITH PAY LEAVE    The Amended Section 4.4 of the Ordinance shall become effective upon adoption and shall apply to occupational injuries and occupational diseases occurring on and after date of adoption. Occupational injuries and occupational diseases occurring before such date will be governed by the Ordinance in effect at the time of the date of injury or disease.    PREGNANCY LEAVE    A) Pregnancy shall be treated the same as any other temporary physical disability.  B) An employee on pregnancy leave shall use accumulated and unused regular sick leave time and then (unless granted use of special sick leave) shall be on leave without pay, unless the employee chooses to use any accumulated and unused annual leave.  C) An employee going on pregnancy leave shall give written notice to her department head with appropriate medical verification. Before returning to work from pregnancy leave, the individual will provide appropriate medical documentation releasing the employee to return to work, as is required for any individual who has been on leave for a temporary physical disability.    LEGAL HOLIDAYS    The following days are hereby declared legal holidays for all the City departments, provided that the provisions of this section shall not apply to members of the Fire Department whose duties are to prevent or extinguish fires, or to members of the Police Department whose duties are those of law enforcement: (Amended 10/03/95)  1.First day of January (New Year's Day)  2.Third Monday in January (Martin Luther King Holiday)  3. Thirty-first day in March(Cesar Chavez Day)  4.Last Monday in May (Memorial Day)  5. June 19 (Juneteenth)  6.Fourth day of July (Independence Day)  7.First Monday in September (Labor Day)  8. Eleventh Day in November (Veteran's Day)  9.Fourth Thursday in November (Thanksgiving Day)  10. The Friday following the fourth Thursdayin November (Day after Thanksgiving)  11.Twenty-fifth Day in December (Christmas Day)  12.Employee's Birthday  In addition to the above days, the following days are also declared to be legal holidays:1. Any day designated as a holiday by City Council.2. When any legal holiday falls on a Saturday, the preceding Friday shall be considered a legal holiday.3. When any legal holiday falls on a Sunday, the following business day shall be considered a legal holiday.  Closing Date/Time: 4/16/2024 11:59 PM Mountain
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        Requirements   MOS Code: 92W (Army), 4250 (Navy)   Education and Experience : A High School diploma, GED, or higher and one (1) year of experience in water line construction, maintenance and repair work.  Licenses and Certificates : Class “C” Water Operator's License issued by the State of Texas required within eighteen months (18) months of appointment. Texas Class “C” Driver’s License or equivalent from another state.   Special Requirements: Positions requiring a CDL or positions of a safety sensitive are subject to drug and alcohol testing in accordance with federal regulations.  General Purpose  Under general supervision, supervises and participates in light construction, maintenance and repair of water line and services with small crews of skilled, semi-skilled and/or unskilled workers.   Typical Duties  Supervise and participate in light construction and maintenance of water lines and services. Involves: Receives daily work orders and discusses assignments with supervisor. Prepare estimates and place orders for materials, personnel and equipment. Respond to emergency calls regarding water line breaks, leaks or blockages. Locate and repair leaks or blockages. Flush out lines. Inspect sewer mains utilizing specialized camera equipment. Maintain automated computer database of water mains, manhole covers, fire hydrant locations, maintenance records, etc. Check areas for damage and underground utilities to be identified before excavation. Ensure proper use of safety and traffic control equipment, etc. Supervise and participate in the installation, maintenance and repair of water/sewer service lines, installation of forms, the pouring/finishing of concrete. Ensure safety procedures are followed when working in trenches, excavations or confined areas.   Install and maintain water service values and lines. Involves: Maintain water pressure regulator valves. Repair and replace relief valves. Install chart recorders to monitor pressure. Respond to customer complaints on water pressure and dirty water. Clean out meter boxes. Locate and uncover lost services. Inspect new services to ensure compliance with regulations and codes. Ensure ground is properly tampered after backfilling of trenches. Lay pipes and connections for new or existing systems. Repair, remove or replace damaged or obsolete lines. Check back flow preventers. Repair and replace valves in accordance with specifications, trade and water regulations. Inspect work in progress or completed work to ensure compliance with specifications. Notify supervisor upon completion for site inspection. Ensure all equipment is operated and maintained safely. Prepare activity and maintenance logs, keeps records and prepares reports.   Supervise assigned staff. Involves: Schedule, assign and review work activities. Prioritize and coordinate crew activities. Instruct, guide and check work. Appraise employee performance. Provide training and development. Enforce personnel rules, regulations and work standards. Counsel, motivate and maintain harmony. Recommend hiring, discipline, merit pay or other employee status changes.   General Information  For complete job specification, click here .  Test date: May 14, 2024   Note: Applicants are encouraged to apply immediately. This position will close when a reset number of qualified applications have been received.    A résumé and/or other documents will not be accepted in lieu of a completed application. Comments such as “See résumé” are not acceptable and will result in the application being considered incomplete.   To qualify for this position, required education, experience, knowledge and skills must be clearly stated on your application’s employment history. We do not use any information on your resume to review if you meet the minimum qualifications for this position.   Failure to fully detail all experience and job duties in the application, or copying/pasting directly from the job specification, or responses referring to your résumé will eliminate you from consideration for the position.   BENEFITS     LIFE AND HEALTH INSURANCE    Every regular, full-time employee who is paid by the City, shall be entitled to receive group life, accidental death and dismemberment insurance, health insurance coverage as provided by the City. Employees shall be eligible for enrollment during the City's designated enrollment period. (Amended 08/28/07)  Employees shall have the option of membership in a qualified health maintenance organization (HMO) as an alternative to health insurance coverage. Should an employee opt for HMO membership, the City shall contribute to the HMO an amount equal to the health insurance premium the City would have otherwise been obligated to pay on the employee's health insurance coverage. Any difference between the amount the City contributes and the cost of HMO membership shall be deducted from the employee's paycheck and forwarded to the HMO.    ELIGIBILITY FOR VACATION LEAVE    All regular employees who are regularly scheduled to work on an average, a minimum of twenty (20) hours per week, who have held a position in the City Service for a period of six months from date of employment, shall be eligible for vacation allowance as hereinafter set forth. Part-time employees shall accrue vacation leave at a pro-rated amount of full-time entitlement based on the number of hours that they are scheduled to work. Employees covered by collective bargaining agreements shall accrue vacation as provided in the applicable agreement.  Regular employees in the City Service shall accrue vacation credit at the following rates per pay period, calculated from the date of employment of each employee:   For 0 - 5 years of service (12 days):  40 hour per week employees - 3.70 hours per biweekly pay period   For >5 to 15 years of service (17 days):  40 hour per week employees - 5.24 hours per biweekly pay period   For >15 or more years of service (20 days):  40 hour per week employees - 6.16 hours per biweekly pay period    SICK LEAVE WITH PAY    Employees shall be entitled to accrue sick leave with pay in accordance with the Rules of the Civil Service Commission.    ACCIDENT WITH PAY LEAVE    The Amended Section 4.4 of the Ordinance shall become effective upon adoption and shall apply to occupational injuries and occupational diseases occurring on and after date of adoption. Occupational injuries and occupational diseases occurring before such date will be governed by the Ordinance in effect at the time of the date of injury or disease.    PREGNANCY LEAVE    A) Pregnancy shall be treated the same as any other temporary physical disability.  B) An employee on pregnancy leave shall use accumulated and unused regular sick leave time and then (unless granted use of special sick leave) shall be on leave without pay, unless the employee chooses to use any accumulated and unused annual leave.  C) An employee going on pregnancy leave shall give written notice to her department head with appropriate medical verification. Before returning to work from pregnancy leave, the individual will provide appropriate medical documentation releasing the employee to return to work, as is required for any individual who has been on leave for a temporary physical disability.    LEGAL HOLIDAYS    The following days are hereby declared legal holidays for all the City departments, provided that the provisions of this section shall not apply to members of the Fire Department whose duties are to prevent or extinguish fires, or to members of the Police Department whose duties are those of law enforcement: (Amended 10/03/95)  1.First day of January (New Year's Day)  2.Third Monday in January (Martin Luther King Holiday)  3. Thirty-first day in March(Cesar Chavez Day)  4.Last Monday in May (Memorial Day)  5. June 19 (Juneteenth)  6.Fourth day of July (Independence Day)  7.First Monday in September (Labor Day)  8. Eleventh Day in November (Veteran's Day)  9.Fourth Thursday in November (Thanksgiving Day)  10. The Friday following the fourth Thursdayin November (Day after Thanksgiving)  11.Twenty-fifth Day in December (Christmas Day)  12.Employee's Birthday  In addition to the above days, the following days are also declared to be legal holidays:1. Any day designated as a holiday by City Council.2. When any legal holiday falls on a Saturday, the preceding Friday shall be considered a legal holiday.3. When any legal holiday falls on a Sunday, the following business day shall be considered a legal holiday.  Closing Date/Time: 4/16/2024 11:59 PM Mountain
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            Water Services Worker IV - Water Distribution
        

        
            
            
                                            City of Scottsdale, Arizona
                                    
            
                            
                    Scottsdale, Arizona, United States
                
                    

        
              Introduction       At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.   We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.   About The Position  The Water Services Worker IV leads a crew that performs skilled work in the installation, maintenance, and repair of water lines in the water distribution system and occasionally sewer lines in the collection system.   Please Note:  This position has been reposted Open Continuously with weekly review of applications thereafter until closed.   The City of Scottsdale offers a comprehensive benefits package including:        12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental 457 Retirement Plans through Nationwide  Pet Insurance  Bilingual pay compensation   For a more detailed overview of the employee benefits,  click here  .        Selection Process   The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible. DO NOT state "See Resume" in lieu of answering. Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.    Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:     Fingerprinting search of the national FBI Database  Criminal Background screening  Drug Screen   39-Month Motor Vehicle Department Records Check  Click    here    to be directed to the Scottsdale Water Careers webpage.  Click    here    to review the entire job description.     The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.        PLEASE NOTE:     Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.      Minimum Qualifications      Education and Experience     High School diploma or General Educational Development (GED) equivalent.  Two years of experience installing, maintaining, and repairing a water distribution system; or one year of experience installing, maintaining, and repairing a water distribution system with one year of experience in plumbing construction, construction of other underground utilities, including gas, cable or electrical repair.  Preferred: Municipal water distribution system experience.     Licensing, Certifications, and Other Requirements   The Scottsdale Water Resources Division offers an Operator Certification Incentive Program up to $750.00 per certification for those employees who obtain certifications above what is required of their positions. The department recognizes the intrinsic value of operator certifications and the added value to the city of having a workforce that possess them.     Must possess and maintain a valid, unrestricted driver's license with no major citations within the past 39 months prior to the start date.  Must possess or obtain within 6 months of hire or promotion Grade 2 operator certification from the Arizona Department of Environmental Quality within the discipline of Water Distribution.  Must possess or obtain within six months of promotion or hire and maintain an Arizona Class "A" Commercial Driver License (CDL) with the Tanker endorsement.  Must maintain a valid CDL with appropriate endorsements and will be subject to unannounced alcohol and drug testing as required by law.  Completion of a one-time training requirement that includes alcohol misuse training and controlled substance use training, in accordance with FMCSA regulation 49 CFR 382.603, within 60 days of hire.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions       Qualifies for a DOT Medical Certification Card on a regular basis as determined by the authorizing DOT physician as appropriate to the job assignment.  Maintains, repairs, replaces and adds to the water distribution and transmission system pipes, valves, hydrants, laterals and various other appurtenances.  Operates a backhoe or other equipment to excavate damaged water and sewer lines.  Determines the extent of damage to distribution and sewer lines and recommends proper repair methods.  Performs water main shutdowns and notifies affected customers when water outages are necessary to perform system work.  Performs water line repair tapping and valve installation; tests water lines and refills trenches; repairs streets and sidewalks damaged during excavation.  Operates a high velocity sewer cleaning truck for excavation or line clearing.  Adjusts manhole cover heights and performs sewer line and lateral repairs.  Trains, evaluates, and directs employees in daily activities.  Observes and monitors data and personnel to determine compliance with prescribed operating and safety standards.  Communicates with citizens and staff members in a professional and courteous manner.  Provides input into the employee evaluation process.  Submits reports on the performance of assigned Water Services Workers.  'Stands in' during the absence of a Water Services Worker V or Supervisor.       Work Environment/Physical Demands       Lifting, bending, and stooping repeatedly and lifting arms above shoulder level.  Digging or loading soil or other heavy material with a shovel.  Periods in a backhoe, with vibration, jarring, and twisting.  Carry large valve keys and turn them, requiring substantial upper body twisting and force.  Remove manhole covers, requiring swinging a sledge hammer, prying off, and dragging the heavy covers.  Work in trenches, manholes, and other confined and cramped spaces that may be muddy or in standing water.  Lift and carry or drag heavy objects (up to 50 pounds) both short and long distances.  Walk up and down stairs, climb ladders, and traverse rough terrain.  Work in adverse conditions including extreme heat and cold, wind, rain, and loud noise.  Operate a heavy pneumatic jack hammer.  Operate a city vehicle to/from various worksite locations throughout the city, and operate city equipment, as needed.  10-hour days for 4 days/week are standard scheduled shifts.  May work rotating weekend shifts, holidays, and a call-out schedule.   EQUAL EMPLOYMENT OPPORTUNITY:  All applicants will be considered for employment without regard to race, religion, color, sex, national origin, age, disability, veteran status or marital status.  When advised reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: Continuous
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
          Introduction       At Scottsdale Water, we pride ourselves on delivering superior quality water and service to the Scottsdale community. Our employees ensure a safe, sustainable drinking water system, operate an innovative water reclamation system and help Scottsdale Water consistently maintain its position as one of the nation's most advanced and efficient water utilities.   We value our employees and challenge them to constantly improve how we do business. Our team is made up of professionals from all disciplines - engineering, finance, operations, laboratory science, chemistry, public relations, hydrology, customer service, electrical, maintenance and so much more.   About The Position  The Water Services Worker IV leads a crew that performs skilled work in the installation, maintenance, and repair of water lines in the water distribution system and occasionally sewer lines in the collection system.   Please Note:  This position has been reposted Open Continuously with weekly review of applications thereafter until closed.   The City of Scottsdale offers a comprehensive benefits package including:        12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Arizona State Retirement System (ASRS) Defined benefit plan with mandatory employer and employee contributions currently at 12.29% which includes a Long-Term Disability benefit  Supplemental 457 Retirement Plans through Nationwide  Pet Insurance  Bilingual pay compensation   For a more detailed overview of the employee benefits,  click here  .        Selection Process   The application and supplemental questions are an integral part of the selection process and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible. DO NOT state "See Resume" in lieu of answering. Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.    Applicants whose education, training and experience most closely meet the needs of the position may be invited to participate in a selection process that may include a panel interview. Successful candidates will receive a post-offer, pre-employment background screening that may include:     Fingerprinting search of the national FBI Database  Criminal Background screening  Drug Screen   39-Month Motor Vehicle Department Records Check  Click    here    to be directed to the Scottsdale Water Careers webpage.  Click    here    to review the entire job description.     The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.        PLEASE NOTE:     Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.      Minimum Qualifications      Education and Experience     High School diploma or General Educational Development (GED) equivalent.  Two years of experience installing, maintaining, and repairing a water distribution system; or one year of experience installing, maintaining, and repairing a water distribution system with one year of experience in plumbing construction, construction of other underground utilities, including gas, cable or electrical repair.  Preferred: Municipal water distribution system experience.     Licensing, Certifications, and Other Requirements   The Scottsdale Water Resources Division offers an Operator Certification Incentive Program up to $750.00 per certification for those employees who obtain certifications above what is required of their positions. The department recognizes the intrinsic value of operator certifications and the added value to the city of having a workforce that possess them.     Must possess and maintain a valid, unrestricted driver's license with no major citations within the past 39 months prior to the start date.  Must possess or obtain within 6 months of hire or promotion Grade 2 operator certification from the Arizona Department of Environmental Quality within the discipline of Water Distribution.  Must possess or obtain within six months of promotion or hire and maintain an Arizona Class "A" Commercial Driver License (CDL) with the Tanker endorsement.  Must maintain a valid CDL with appropriate endorsements and will be subject to unannounced alcohol and drug testing as required by law.  Completion of a one-time training requirement that includes alcohol misuse training and controlled substance use training, in accordance with FMCSA regulation 49 CFR 382.603, within 60 days of hire.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.   Other pertinent licenses and/or certifications may be required of some positions depending on department/section assignment.     Essential Functions       Qualifies for a DOT Medical Certification Card on a regular basis as determined by the authorizing DOT physician as appropriate to the job assignment.  Maintains, repairs, replaces and adds to the water distribution and transmission system pipes, valves, hydrants, laterals and various other appurtenances.  Operates a backhoe or other equipment to excavate damaged water and sewer lines.  Determines the extent of damage to distribution and sewer lines and recommends proper repair methods.  Performs water main shutdowns and notifies affected customers when water outages are necessary to perform system work.  Performs water line repair tapping and valve installation; tests water lines and refills trenches; repairs streets and sidewalks damaged during excavation.  Operates a high velocity sewer cleaning truck for excavation or line clearing.  Adjusts manhole cover heights and performs sewer line and lateral repairs.  Trains, evaluates, and directs employees in daily activities.  Observes and monitors data and personnel to determine compliance with prescribed operating and safety standards.  Communicates with citizens and staff members in a professional and courteous manner.  Provides input into the employee evaluation process.  Submits reports on the performance of assigned Water Services Workers.  'Stands in' during the absence of a Water Services Worker V or Supervisor.       Work Environment/Physical Demands       Lifting, bending, and stooping repeatedly and lifting arms above shoulder level.  Digging or loading soil or other heavy material with a shovel.  Periods in a backhoe, with vibration, jarring, and twisting.  Carry large valve keys and turn them, requiring substantial upper body twisting and force.  Remove manhole covers, requiring swinging a sledge hammer, prying off, and dragging the heavy covers.  Work in trenches, manholes, and other confined and cramped spaces that may be muddy or in standing water.  Lift and carry or drag heavy objects (up to 50 pounds) both short and long distances.  Walk up and down stairs, climb ladders, and traverse rough terrain.  Work in adverse conditions including extreme heat and cold, wind, rain, and loud noise.  Operate a heavy pneumatic jack hammer.  Operate a city vehicle to/from various worksite locations throughout the city, and operate city equipment, as needed.  10-hour days for 4 days/week are standard scheduled shifts.  May work rotating weekend shifts, holidays, and a call-out schedule.   EQUAL EMPLOYMENT OPPORTUNITY:  All applicants will be considered for employment without regard to race, religion, color, sex, national origin, age, disability, veteran status or marital status.  When advised reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR at (480) 312-2491.  This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: Continuous
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            Crew Leader-Water & Wastewater
        

        
            
            
                                            TOWN OF PROSPER, TEXAS
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              JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:    Crew Leader, Water & Wastewater.     Hiring Salary Range: $52,099.14 - $61,293.11     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits    Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits   Training & Continuing Education Opportunities     Qualifications:    Must possess a High School Diploma or GED. Associate Degree, preferred.   Two (2) years' experience in water/wastewater system maintenance, repair and/or construction.   Must possess a valid Texas Class C Driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.   Possession of a Class II Wastewater Collection license and/or obtain license within one year.   Possession of a Class C Water Distribution license and/or obtain license within one year.  To serve as lead worker over a small crew of maintenance personnel performing work in the construction, maintenance and repair of Town utilities; to operate a variety of construction and maintenance equipment for the performance of assignments on a regular basis. Positions at this level of responsibility assume the most difficult and responsible type of duties assigned within this series including lead supervision over subordinate staff. Monitors and operates wells, storage tanks and pump stations. Performs on-call duties as required.   SUPERVISION RECEIVED AND EXERCISED Receives general direction from the Water & Wastewater Superintendent.     EXAMPLES OF DUTIES       Receives general supervision from supervisory staff.  Exercises functional and technical supervision over subordinate staff.  Serves as crew leader over subordinate personnel; provides functional and technical guidance to subordinate staff; provides training to new employees, supervises work activities.  Assists in planning job assignments; explains job specifications on job site.  Ensures that all established safety practices and regulations are observed while work is performed.  Maintains system and repair problems occurring within the assigned task.  Operates, maintains and performs minor repairs on a variety of machinery and equipment including backhoe, trencher, skid steer loader, tapping machine, air compressor, and grinder pumps, sewer machine and line locator.  Repairs leaks and breaks within water and wastewater lines; digs up water and wastewater lines; locates water line leaks and breaks; refills trenches after repairs have been made to specifications.  Performs cut-offs of water valves to replace broken valves and performs water or wastewater taps for new service.  Turns meters on and off for new service; removes old or malfunctioning water meters and sets new meters as required.  Installs wastewater clean-outs to determine the location of blockage; determines the most advantageous location in the wastewater line to use the wastewater jet to unclog blockage and perform procedures to unclog wastewater lines.  Troubleshoots and investigates water and wastewater line problems; traces and locates leaks and breaks; excavates water and sewer lines in a manner that will not damage the lines.  Responds to service calls concerning water and wastewater utilities emergencies or problems on a stand-by basis; works to reduce state of emergency and correct problems; performs overtime duties as necessary or required in order to maintain proper functioning order as assigned.  Locates water and sewer lines; performs water and wastewater taps for new service.  Removes concrete and asphalt to locate water or wastewater line problem areas; repairs broken water and sewer lines; installs new pipe and connectors; replaces asphalt on concrete.  Inspects and cleans manholes; constructs and rebuilds manholes; repairs inverts in manhole floors and other problems.  Performs maintenance on assigned town vehicle; maintains proper fluid levels; reports the need for any major repairs to supervisor.  Operates the wastewater jet to unclog blockage.  Installs and repairs fire hydrants and valves.  Sets and raises or lower water meter boxes; locate water valve leaks.  Prepares daily work orders and requests for service forms.  Performs related duties as assigned.       ADDITIONAL QUALIFICATIONS      Principles of water pressure and utilization of valves in order to control pressure points within town water lines.  Principles of lead supervision and training.  Hazards associated with the work and proper safety precautions.  General construction methods and practices.  Procedures and practices of fire hydrant repair and replacement or installation.  Constructing manholes and unclogging sewer lines and maintenance.  Operation and maintenance of a variety of machinery and equipment utilized in the performance of job assignments.  Practices and techniques for repairing and maintaining equipment.  Standard practices and procedures for assigned division.  Safety regulations and traffic safety procedures.  Principles of supervision and training.  Computers and use of related applications, software, including but not limited to email, internet, and intranet..  Establish and maintain cooperative-working relationships with those contacted in the course of work.  Read and understand blue prints and or plans.  Follow state and local safety procedures and specifications.  Plan, organize and supervise the work of assigned personnel.  Supervise skilled maintenance, construction and repair work.  Use tools and equipment in the maintenance and repair of water and wastewater lines.  Identify flow patterns within water and wastewater lines.  Perform installation, service tapping and repair procedures for water and wastewater lines.  Work independently in the absence of supervision.  Operate a variety of vehicles and equipment in a safe and effective manner.  Understand and follow oral and written instructions.  Operate, maintain and perform minor repairs on a variety of tools, machinery and equipment relevant to work assignments.  Perform the physical requirements of the job  Perform work in undesirable or hazardous environments including inclement weather, confined spaces and improper illumination.  Perform a variety of semi-skilled and skilled construction and maintenance tasks.  Must pass pre-employment drug screening.   License or Certification:     Two years of experience in water/wastewater system maintenance, repair and/or construction.  High School Diploma or completion of a GED.  Possession of a valid driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.  Possession of a Class II Wastewater Collection license and/or obtain license within one year.  Possession of a Class C Water Distribution license and/or obtain license within one year.       ADDITIONAL DETAILS      Physical Demands:  The physical demands are representative of those that must be met by an employee to successfully perform the essential functions of this job.   Regularly required to sit and use hands and fingers to handle or feel objects, tools, or controls.  Regularly required to reach with hands and arms.  Frequently required to lift or move up to 100 pounds.  Vision required includes close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.  Characteristics described are representative of those an employee encounters while performing the essential functions of this job.  Regularly works in outside weather conditions and is regularly exposed to extreme cold and extreme heat.  Regularly works near moving mechanical parts.  Regularly exposed to vibration.  Occasionally works in high, precarious places and with explosives.  Frequently exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and risk of radiation.  Noise level is from moderate to very loud.   Work Environment:  The work environment characteristics described here are representative of those that an employee encounters while performing the essential function of this job.  The noise level in the work environment is usually moderate. Employee must have ability to maintain concentration in the midst of interruptions and background noise.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.      The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.  
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          JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:    Crew Leader, Water & Wastewater.     Hiring Salary Range: $52,099.14 - $61,293.11     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits    Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits   Training & Continuing Education Opportunities     Qualifications:    Must possess a High School Diploma or GED. Associate Degree, preferred.   Two (2) years' experience in water/wastewater system maintenance, repair and/or construction.   Must possess a valid Texas Class C Driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.   Possession of a Class II Wastewater Collection license and/or obtain license within one year.   Possession of a Class C Water Distribution license and/or obtain license within one year.  To serve as lead worker over a small crew of maintenance personnel performing work in the construction, maintenance and repair of Town utilities; to operate a variety of construction and maintenance equipment for the performance of assignments on a regular basis. Positions at this level of responsibility assume the most difficult and responsible type of duties assigned within this series including lead supervision over subordinate staff. Monitors and operates wells, storage tanks and pump stations. Performs on-call duties as required.   SUPERVISION RECEIVED AND EXERCISED Receives general direction from the Water & Wastewater Superintendent.     EXAMPLES OF DUTIES       Receives general supervision from supervisory staff.  Exercises functional and technical supervision over subordinate staff.  Serves as crew leader over subordinate personnel; provides functional and technical guidance to subordinate staff; provides training to new employees, supervises work activities.  Assists in planning job assignments; explains job specifications on job site.  Ensures that all established safety practices and regulations are observed while work is performed.  Maintains system and repair problems occurring within the assigned task.  Operates, maintains and performs minor repairs on a variety of machinery and equipment including backhoe, trencher, skid steer loader, tapping machine, air compressor, and grinder pumps, sewer machine and line locator.  Repairs leaks and breaks within water and wastewater lines; digs up water and wastewater lines; locates water line leaks and breaks; refills trenches after repairs have been made to specifications.  Performs cut-offs of water valves to replace broken valves and performs water or wastewater taps for new service.  Turns meters on and off for new service; removes old or malfunctioning water meters and sets new meters as required.  Installs wastewater clean-outs to determine the location of blockage; determines the most advantageous location in the wastewater line to use the wastewater jet to unclog blockage and perform procedures to unclog wastewater lines.  Troubleshoots and investigates water and wastewater line problems; traces and locates leaks and breaks; excavates water and sewer lines in a manner that will not damage the lines.  Responds to service calls concerning water and wastewater utilities emergencies or problems on a stand-by basis; works to reduce state of emergency and correct problems; performs overtime duties as necessary or required in order to maintain proper functioning order as assigned.  Locates water and sewer lines; performs water and wastewater taps for new service.  Removes concrete and asphalt to locate water or wastewater line problem areas; repairs broken water and sewer lines; installs new pipe and connectors; replaces asphalt on concrete.  Inspects and cleans manholes; constructs and rebuilds manholes; repairs inverts in manhole floors and other problems.  Performs maintenance on assigned town vehicle; maintains proper fluid levels; reports the need for any major repairs to supervisor.  Operates the wastewater jet to unclog blockage.  Installs and repairs fire hydrants and valves.  Sets and raises or lower water meter boxes; locate water valve leaks.  Prepares daily work orders and requests for service forms.  Performs related duties as assigned.       ADDITIONAL QUALIFICATIONS      Principles of water pressure and utilization of valves in order to control pressure points within town water lines.  Principles of lead supervision and training.  Hazards associated with the work and proper safety precautions.  General construction methods and practices.  Procedures and practices of fire hydrant repair and replacement or installation.  Constructing manholes and unclogging sewer lines and maintenance.  Operation and maintenance of a variety of machinery and equipment utilized in the performance of job assignments.  Practices and techniques for repairing and maintaining equipment.  Standard practices and procedures for assigned division.  Safety regulations and traffic safety procedures.  Principles of supervision and training.  Computers and use of related applications, software, including but not limited to email, internet, and intranet..  Establish and maintain cooperative-working relationships with those contacted in the course of work.  Read and understand blue prints and or plans.  Follow state and local safety procedures and specifications.  Plan, organize and supervise the work of assigned personnel.  Supervise skilled maintenance, construction and repair work.  Use tools and equipment in the maintenance and repair of water and wastewater lines.  Identify flow patterns within water and wastewater lines.  Perform installation, service tapping and repair procedures for water and wastewater lines.  Work independently in the absence of supervision.  Operate a variety of vehicles and equipment in a safe and effective manner.  Understand and follow oral and written instructions.  Operate, maintain and perform minor repairs on a variety of tools, machinery and equipment relevant to work assignments.  Perform the physical requirements of the job  Perform work in undesirable or hazardous environments including inclement weather, confined spaces and improper illumination.  Perform a variety of semi-skilled and skilled construction and maintenance tasks.  Must pass pre-employment drug screening.   License or Certification:     Two years of experience in water/wastewater system maintenance, repair and/or construction.  High School Diploma or completion of a GED.  Possession of a valid driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.  Possession of a Class II Wastewater Collection license and/or obtain license within one year.  Possession of a Class C Water Distribution license and/or obtain license within one year.       ADDITIONAL DETAILS      Physical Demands:  The physical demands are representative of those that must be met by an employee to successfully perform the essential functions of this job.   Regularly required to sit and use hands and fingers to handle or feel objects, tools, or controls.  Regularly required to reach with hands and arms.  Frequently required to lift or move up to 100 pounds.  Vision required includes close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.  Characteristics described are representative of those an employee encounters while performing the essential functions of this job.  Regularly works in outside weather conditions and is regularly exposed to extreme cold and extreme heat.  Regularly works near moving mechanical parts.  Regularly exposed to vibration.  Occasionally works in high, precarious places and with explosives.  Frequently exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and risk of radiation.  Noise level is from moderate to very loud.   Work Environment:  The work environment characteristics described here are representative of those that an employee encounters while performing the essential function of this job.  The noise level in the work environment is usually moderate. Employee must have ability to maintain concentration in the midst of interruptions and background noise.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.      The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.  
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