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            Associate Transportation Planner / Transportation Planner
        

        
            
            
                                            Department of Transportation (Caltrans) - Planning & Modal Program Management (PM²) Division
                                    
            
                            
                    Fresno County, Fresno County, United States
                
                    

        
            Job Description and Duties  Will Consider Transportation Planner.  Under general supervision of a Senior Transportation Planner, the incumbent provides completed staff work and functional support for the Planning North/South Branches and System Planning Branch, which include Local Development/Intergovernmental Review (LD/IGR), Multimodal Transit/Community Planning, Regional Planning activities, and preparation of Corridor System Management Plans and/or other System Planning documents. As such, the incumbent's duties are directly assisting local agencies by providing technical assistance, support and coordination for both internal and external transportation partners, and responding to inquiries from the public; preparing Geographic Information System (GIS) Maps and databases of the various planning projects for tracking and reporting; assisting local transit and planning agencies in their applications and administration of Transportation and Planning Grant activities; coordinating and administering the grant programs; serving as a liaison to local agencies and headquarters as needed; and attending various meetings and interacting with staff and officials from various District Offices and other public agencies.   Eligibility for hire may be determined by your score on the Associate Transportation Planner Exam. For those who do not have current eligibility (e.g., transfer, permissive reinstatement, or voluntary demotions) and/or who will be new to state civil services employment, you must be on the state examination list to be eligible for these positions. The Associate Transportation Planner Exam is located here: https://calcareers.ca.gov/CalHrPublic/Exams/Bulletin.aspx?examCD=7TR53  Transportation Planner exam: CalCareers   T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.   PARF# 06-4-144 / JC- 422790   You will find additional information about the job in the   Duty Statement  .  Working Conditions    Position located in Fresno, Fresno County.        While at their base of operation, employee will work in a climate-controlled office under artificial light. However, due to periodic problems with the heating and air conditioning, the building temperature may fluctuate. Incumbent may also be exposed to a variety of hazardous or unpleasant field conditions, including wet, foggy, cold, or hot weather. Travel, including overnight travel, may be required. This position may be eligible for telework. The amount of telework is at the discretion of the Department and based on Caltrans’s evolving telework policy. Caltrans supports telework, recognizing that in-person attendance may be required based on operational needs. Employees are expected to be able to report to their worksites with minimum notification if an urgent need arises. The selected candidate will be required to commute to the headquartered location as needed to meet operational needs. Business travel may be required, and reimbursement considers an employee’s designated headquartered location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the selected candidate.      For further details about this position and/or a copy of the duty statement for Transportation Planner, please contact     Claudia Juarez at (559) 977-0628 or email at    Claudia.Juarez@dot.ca.gov .     New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.     Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ASSOCIATE TRANSPORTATION PLANNER    TRANSPORTATION PLANNER      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-422790    Position #(s):    906-155-4721-XXX   Working Title:        Associate Transportation Planner / Transportation Planner      Classification:      ASSOCIATE TRANSPORTATION PLANNER   $6,908.00 - $8,651.00    Shall Consider:      TRANSPORTATION PLANNER   $4,645.00 - $5,277.00 A     $4,791.00 - $5,711.00 B     $5,746.00 - $7,195.00 C    # of Positions:      Multiple    Work Location:      Fresno County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information    Caltrans Mission:   Provide a safe and reliable transportation network that serves all people and respects the environment       Caltrans Vision:   A brighter future for all through a world-class transportation network     The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.         Department Website:   www.dot.ca.gov     Frequently Asked Questions for an Applicant:   http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf      Director’s EEO Policy   : https://dot.ca.gov/programs/equal-employment-opportunity      Director’s EEO Policy Statement:   https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements     Possession of a valid driver’s license is required when operating a state owned or leased vehicle.    Statement of Qualifications (SOQ) is required.     Statement of Qualifications (SOQ) is a discussion of how an applicant's education, training, experience, and skills meet the criteria in the duty statement and qualify the applicant for the position. Please include a 1-2 pages, 12-point font, SOQ that describes your experience as it relates to this position/duty statement. Resumes and cover letters will not take the place of the SOQ.  Failure to include and complete the SOQ may result in disqualification for interview.      Please describe how your education, knowledge and experience make you the most qualified for this position.   Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are basing your eligibility on education, you must include your unofficial transcript(s)/diploma for verification. Unofficial, original, or official sealed transcripts will be accepted and may be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members . Please redact birthdates and social security numbers.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/17/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans HR Contact     Certification Services MS-90     P O Box 168036     Sacramento , CA 95816-8036   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans HR Contact     Classification and Hiring Unit - ECOS     1727 30th Street, MS 90     Sacramento , CA 95816     Closed on weekends and State Holidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is required and must be included.   Statement of Qualifications -    Statement of Qualifications (SOQ) is required. Please see the Special Requirements section for SOQ instructions.          Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Kathryn Hennessy   (916) 639-6319   katie.hennessy@dot.ca.gov     Hiring Unit Contact:   Claudia Juarez   (559) 977-0628   claudia.juarez@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Applications Instructions  The State application (STD. 678) is required, and each section must be filled out completely and thoroughly. For mailed or hand delivered applications to be considered for this position, the Job Control number (JC-422790), PARF# 06-4-144 and title of the position (Associate Transportation Planner/ Transporation Planner) must be included on the STD. 678 form.   Electronic applications through your CalCareers account are highly recommended and encouraged.   Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your DEGREE/TRANSCRIPTS, LICENSE, or CERTIFICATE, along with your State application (STD. 678), to be considered for this position.   NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State application (STD. 678). This page is for examination use only. Do not include any confidential information on any documents you submit for this job vacancy, such as your state application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number, birth date, driver’s license number, examination results, LEAP status, marital status, and age. The job application packet checklist is not required to apply for this position. Failure to follow these instructions may result in your application not being considered for this position.   Survey:  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job.   https://forms.office.com/g/RyK102ty4G   https://youtu.be/oC9wIp8QalI   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/17/2024
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        Job Description and Duties  Will Consider Transportation Planner.  Under general supervision of a Senior Transportation Planner, the incumbent provides completed staff work and functional support for the Planning North/South Branches and System Planning Branch, which include Local Development/Intergovernmental Review (LD/IGR), Multimodal Transit/Community Planning, Regional Planning activities, and preparation of Corridor System Management Plans and/or other System Planning documents. As such, the incumbent's duties are directly assisting local agencies by providing technical assistance, support and coordination for both internal and external transportation partners, and responding to inquiries from the public; preparing Geographic Information System (GIS) Maps and databases of the various planning projects for tracking and reporting; assisting local transit and planning agencies in their applications and administration of Transportation and Planning Grant activities; coordinating and administering the grant programs; serving as a liaison to local agencies and headquarters as needed; and attending various meetings and interacting with staff and officials from various District Offices and other public agencies.   Eligibility for hire may be determined by your score on the Associate Transportation Planner Exam. For those who do not have current eligibility (e.g., transfer, permissive reinstatement, or voluntary demotions) and/or who will be new to state civil services employment, you must be on the state examination list to be eligible for these positions. The Associate Transportation Planner Exam is located here: https://calcareers.ca.gov/CalHrPublic/Exams/Bulletin.aspx?examCD=7TR53  Transportation Planner exam: CalCareers   T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.   PARF# 06-4-144 / JC- 422790   You will find additional information about the job in the   Duty Statement  .  Working Conditions    Position located in Fresno, Fresno County.        While at their base of operation, employee will work in a climate-controlled office under artificial light. However, due to periodic problems with the heating and air conditioning, the building temperature may fluctuate. Incumbent may also be exposed to a variety of hazardous or unpleasant field conditions, including wet, foggy, cold, or hot weather. Travel, including overnight travel, may be required. This position may be eligible for telework. The amount of telework is at the discretion of the Department and based on Caltrans’s evolving telework policy. Caltrans supports telework, recognizing that in-person attendance may be required based on operational needs. Employees are expected to be able to report to their worksites with minimum notification if an urgent need arises. The selected candidate will be required to commute to the headquartered location as needed to meet operational needs. Business travel may be required, and reimbursement considers an employee’s designated headquartered location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the selected candidate.      For further details about this position and/or a copy of the duty statement for Transportation Planner, please contact     Claudia Juarez at (559) 977-0628 or email at    Claudia.Juarez@dot.ca.gov .     New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.     Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ASSOCIATE TRANSPORTATION PLANNER    TRANSPORTATION PLANNER      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-422790    Position #(s):    906-155-4721-XXX   Working Title:        Associate Transportation Planner / Transportation Planner      Classification:      ASSOCIATE TRANSPORTATION PLANNER   $6,908.00 - $8,651.00    Shall Consider:      TRANSPORTATION PLANNER   $4,645.00 - $5,277.00 A     $4,791.00 - $5,711.00 B     $5,746.00 - $7,195.00 C    # of Positions:      Multiple    Work Location:      Fresno County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information    Caltrans Mission:   Provide a safe and reliable transportation network that serves all people and respects the environment       Caltrans Vision:   A brighter future for all through a world-class transportation network     The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.         Department Website:   www.dot.ca.gov     Frequently Asked Questions for an Applicant:   http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf      Director’s EEO Policy   : https://dot.ca.gov/programs/equal-employment-opportunity      Director’s EEO Policy Statement:   https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements     Possession of a valid driver’s license is required when operating a state owned or leased vehicle.    Statement of Qualifications (SOQ) is required.     Statement of Qualifications (SOQ) is a discussion of how an applicant's education, training, experience, and skills meet the criteria in the duty statement and qualify the applicant for the position. Please include a 1-2 pages, 12-point font, SOQ that describes your experience as it relates to this position/duty statement. Resumes and cover letters will not take the place of the SOQ.  Failure to include and complete the SOQ may result in disqualification for interview.      Please describe how your education, knowledge and experience make you the most qualified for this position.   Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are basing your eligibility on education, you must include your unofficial transcript(s)/diploma for verification. Unofficial, original, or official sealed transcripts will be accepted and may be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members . Please redact birthdates and social security numbers.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/17/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans HR Contact     Certification Services MS-90     P O Box 168036     Sacramento , CA 95816-8036   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans HR Contact     Classification and Hiring Unit - ECOS     1727 30th Street, MS 90     Sacramento , CA 95816     Closed on weekends and State Holidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is required and must be included.   Statement of Qualifications -    Statement of Qualifications (SOQ) is required. Please see the Special Requirements section for SOQ instructions.          Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Kathryn Hennessy   (916) 639-6319   katie.hennessy@dot.ca.gov     Hiring Unit Contact:   Claudia Juarez   (559) 977-0628   claudia.juarez@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Applications Instructions  The State application (STD. 678) is required, and each section must be filled out completely and thoroughly. For mailed or hand delivered applications to be considered for this position, the Job Control number (JC-422790), PARF# 06-4-144 and title of the position (Associate Transportation Planner/ Transporation Planner) must be included on the STD. 678 form.   Electronic applications through your CalCareers account are highly recommended and encouraged.   Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your DEGREE/TRANSCRIPTS, LICENSE, or CERTIFICATE, along with your State application (STD. 678), to be considered for this position.   NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State application (STD. 678). This page is for examination use only. Do not include any confidential information on any documents you submit for this job vacancy, such as your state application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number, birth date, driver’s license number, examination results, LEAP status, marital status, and age. The job application packet checklist is not required to apply for this position. Failure to follow these instructions may result in your application not being considered for this position.   Survey:  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job.   https://forms.office.com/g/RyK102ty4G   https://youtu.be/oC9wIp8QalI   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/17/2024
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                                            Department of Transportation (Caltrans) - Planning & Modal Program Management (PM²) Division
                                    
            
                            
                    Orange County, California, United States
                
                    

        
            Job Description and Duties  Under the direction of the Senior Transportation Planner, the incumbent will independently assist, support, and or lead a variety of critical District and statewide Transportation Planning tasks, which will vary in complexity and sensitivity. The incumbent will primarily serve as a Transportation Modeler and Travel Forecaster and assume a lead role in the Division for the collection of transportation data. The incumbent is expected to possess strong written and verbal communication skills, knowledge of Transportation Planning principles, the ability to work in a multidisciplinary team-setting, as well as a deep commitment to the Department’s strategic vision, mission, values, and goals, to provide excellent customer service, and to advance equity through all efforts.   PARF# 12-4-313 JC-422996         Eligibility for hire may be determined by your s core on the Associate Transportation Planner Exam. For those who do not have current eligibility (e.g., transfer, permissive reinstatement, or voluntary demotions) and/or who will be new to state civil services employment, you must be on the state examination list to be eligible for these positions. The Associate Transportation Planner Exam i s located here: https://www.calcareers.ca.gov/CalHrPublic/Exams/Bulletin.aspx?examCD=7TR53   T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.   You will find additional information about the job in the   Duty Statement  .  Working Conditions   Position located in Santa Ana, Orange County     Multiple positions may  be filled from this recruitment.   While at their base of operation, employee will work in a climate-controlled office under artificial lighting. Employee may also be required to travel and attend meetings outside the district office in-state. The work environment characteristics described here are representative of what an employee encounters while performing the essential functions of his job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. The work will occur in an office and field environment. Employee may work at workstations within shared cubicles. While performing the duties and responsibilities, the employee may be exposed to loud noise, electricity, moving mechanical parts, varying weather conditions, and other related conditions and situations.  This position may be eligible for telework. The amount of telework is at the discretion of the Department and based on Caltrans’s evolving telework policy. Caltrans supports telework, recognizing that in-person attendance may be required based on operational needs. Employees are expected to be able to report to their worksites with minimum notification if an urgent need arises. The selected candidate will be required to commute to the headquartered location as needed to meet operational needs. Business travel may be required, and reimbursement considers an employee’s designated headquartered location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the selected candidate.   New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.   Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ASSOCIATE TRANSPORTATION PLANNER      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-422996    Position #(s):    912-820-4721-XXX   Working Title:        Associate Transportation Planner      Classification:      ASSOCIATE TRANSPORTATION PLANNER   $6,908.00 - $8,651.00    # of Positions:      1    Work Location:      Orange County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information    Caltrans Mission:   Provide a safe and reliable transportation network that serves all people and respects the environment      Caltrans Vision:   A brighter future for all through a world-class transportation network      The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.        Department Website:   www.dot.ca.gov      Frequently Asked Questions for an Applicant:   http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf      Director’s EEO Policy   : https://dot.ca.gov/programs/equal-employment-opportunity      Director’s EEO Policy Statement:   https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements  Please submit with your application materials a Statement of Qualifications (SOQ) which should discuss how your education, training, experience, and skills meet the criteria in the duty statement and qualify you for the position.  Resumes and cover letters will not take the place of the SOQ. Failure to include and complete the SOQ may result in disqualification for interview.  The SOQ should be limited to 1 page single-spaced with 12 point font.   Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are meeting Minimum Qualifications with education, you must include your unofficial transcript(s)/diploma for verification. Unofficial, original or official sealed transcripts will be accepted and may be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members .   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/12/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans DHR Contact JC-422996     1750 E. 4th Street, 1st Floor   Santa Ana , CA 92705   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans DHR Contact JC-422996     1750 E. 4th Street, 1st Floor   Santa Ana , CA 92705     Closed on weekends and State hollidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.   Statement of Qualifications -   Statement of Qualifications (SOQ) is required. Please see the Special Requirements section for SOQ instructions.        Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Michael Aguirre   (279) 234-2369   Michael.Aguirre@dot.ca.gov     Hiring Unit Contact:   Cole Iwamasa   (424) 413-1126   Cole.Iwamasa@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Application Instructions:     The STD. 678 is required and each section must be filled out completely and thoroughly.  If submitting a mail or drop off application, you are required to include the Job Control (JC-422996), PARF# 12-4-313 and title of the position (Associate Transportation Planner), on the State application (STD. 678) form.         Electronic applications through your Cal Career Account are highly recommended.    Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your degree/transcripts or LICENSE/CERTIFICATE along with your application (STD. 678) to be considered for this position.    NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State application (STD. 678). This page is for examination use only. Do not include any confidential information on any documents you submit for this job vacancy, such as your state application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number, birth date, driver’s license number, examination results, LEAP status, marital status, and age. The job application packet checklist is not required to apply for this position. Failure to follow these instructions may result in your application not being considered for this position.   Survey:  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job!    https://www.surveymonkey.com/r/HMQ7LDR    https://youtu.be/oC9wlpQall   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/12/2024
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        Job Description and Duties  Under the direction of the Senior Transportation Planner, the incumbent will independently assist, support, and or lead a variety of critical District and statewide Transportation Planning tasks, which will vary in complexity and sensitivity. The incumbent will primarily serve as a Transportation Modeler and Travel Forecaster and assume a lead role in the Division for the collection of transportation data. The incumbent is expected to possess strong written and verbal communication skills, knowledge of Transportation Planning principles, the ability to work in a multidisciplinary team-setting, as well as a deep commitment to the Department’s strategic vision, mission, values, and goals, to provide excellent customer service, and to advance equity through all efforts.   PARF# 12-4-313 JC-422996         Eligibility for hire may be determined by your s core on the Associate Transportation Planner Exam. For those who do not have current eligibility (e.g., transfer, permissive reinstatement, or voluntary demotions) and/or who will be new to state civil services employment, you must be on the state examination list to be eligible for these positions. The Associate Transportation Planner Exam i s located here: https://www.calcareers.ca.gov/CalHrPublic/Exams/Bulletin.aspx?examCD=7TR53   T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.   You will find additional information about the job in the   Duty Statement  .  Working Conditions   Position located in Santa Ana, Orange County     Multiple positions may  be filled from this recruitment.   While at their base of operation, employee will work in a climate-controlled office under artificial lighting. Employee may also be required to travel and attend meetings outside the district office in-state. The work environment characteristics described here are representative of what an employee encounters while performing the essential functions of his job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. The work will occur in an office and field environment. Employee may work at workstations within shared cubicles. While performing the duties and responsibilities, the employee may be exposed to loud noise, electricity, moving mechanical parts, varying weather conditions, and other related conditions and situations.  This position may be eligible for telework. The amount of telework is at the discretion of the Department and based on Caltrans’s evolving telework policy. Caltrans supports telework, recognizing that in-person attendance may be required based on operational needs. Employees are expected to be able to report to their worksites with minimum notification if an urgent need arises. The selected candidate will be required to commute to the headquartered location as needed to meet operational needs. Business travel may be required, and reimbursement considers an employee’s designated headquartered location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the selected candidate.   New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.   Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ASSOCIATE TRANSPORTATION PLANNER      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-422996    Position #(s):    912-820-4721-XXX   Working Title:        Associate Transportation Planner      Classification:      ASSOCIATE TRANSPORTATION PLANNER   $6,908.00 - $8,651.00    # of Positions:      1    Work Location:      Orange County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information    Caltrans Mission:   Provide a safe and reliable transportation network that serves all people and respects the environment      Caltrans Vision:   A brighter future for all through a world-class transportation network      The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.        Department Website:   www.dot.ca.gov      Frequently Asked Questions for an Applicant:   http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf      Director’s EEO Policy   : https://dot.ca.gov/programs/equal-employment-opportunity      Director’s EEO Policy Statement:   https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements  Please submit with your application materials a Statement of Qualifications (SOQ) which should discuss how your education, training, experience, and skills meet the criteria in the duty statement and qualify you for the position.  Resumes and cover letters will not take the place of the SOQ. Failure to include and complete the SOQ may result in disqualification for interview.  The SOQ should be limited to 1 page single-spaced with 12 point font.   Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are meeting Minimum Qualifications with education, you must include your unofficial transcript(s)/diploma for verification. Unofficial, original or official sealed transcripts will be accepted and may be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members .   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/12/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans DHR Contact JC-422996     1750 E. 4th Street, 1st Floor   Santa Ana , CA 92705   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans DHR Contact JC-422996     1750 E. 4th Street, 1st Floor   Santa Ana , CA 92705     Closed on weekends and State hollidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.   Statement of Qualifications -   Statement of Qualifications (SOQ) is required. Please see the Special Requirements section for SOQ instructions.        Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Michael Aguirre   (279) 234-2369   Michael.Aguirre@dot.ca.gov     Hiring Unit Contact:   Cole Iwamasa   (424) 413-1126   Cole.Iwamasa@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Application Instructions:     The STD. 678 is required and each section must be filled out completely and thoroughly.  If submitting a mail or drop off application, you are required to include the Job Control (JC-422996), PARF# 12-4-313 and title of the position (Associate Transportation Planner), on the State application (STD. 678) form.         Electronic applications through your Cal Career Account are highly recommended.    Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your degree/transcripts or LICENSE/CERTIFICATE along with your application (STD. 678) to be considered for this position.    NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State application (STD. 678). This page is for examination use only. Do not include any confidential information on any documents you submit for this job vacancy, such as your state application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number, birth date, driver’s license number, examination results, LEAP status, marital status, and age. The job application packet checklist is not required to apply for this position. Failure to follow these instructions may result in your application not being considered for this position.   Survey:  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job!    https://www.surveymonkey.com/r/HMQ7LDR    https://youtu.be/oC9wlpQall   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/12/2024
    

											
            
            
                [image: County of Sonoma]
            
        

        
        
            SCTA-RCPA Transportation Planner, Projects and Programming
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                    Santa Rosa, California, United States
                
                    

        
            Position Information   Salary   Transportation Planner: $84,820.56 - $103,082.86/annually  Senior Transportation Planner: $109,427.70 - $132,991.29/annually  The Sonoma County Transportation Authority-Regional Climate Protection Authority (SCTA-RCPA) invites applications for a Transportation Planner, Projects and Programming position. Please review the job announcement for additional information including application submission instructions and benefits.  Please see the job announcement for additional details.
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        Position Information   Salary   Transportation Planner: $84,820.56 - $103,082.86/annually  Senior Transportation Planner: $109,427.70 - $132,991.29/annually  The Sonoma County Transportation Authority-Regional Climate Protection Authority (SCTA-RCPA) invites applications for a Transportation Planner, Projects and Programming position. Please review the job announcement for additional information including application submission instructions and benefits.  Please see the job announcement for additional details.
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                    Jefferson City, Missouri, United States
                
                    

        
             Note for internal applicants: Successful candidates already at rates above the posted salary will be evaluated on an individual basis to determine final salary outcome.       Job Location:        Why you'll love this position:       The transportation planner conducts transportation planning studies, including data collection, analysis, and reporting, related to all modes of transportation. Responsibilities are performed under moderate supervision.      MoDOT will bring candidates onto the team as entry-level, intermediate, or senior level, based on your skills and experience.   If you are hired as an entry-level or intermediate Transportation Planner, this opening is for one of our    CAREER-LADDER    positions which offers the opportunity for career advancement without having to participate in the competitive selection interview process.  As you continue to learn, acquire new skills, and gain experience, you can be promoted to a higher-level position.       What you'll do:      Studies objectives and methods of collection, analysis, and reduction of data on assigned projects.     Conducts research to gather information, reviews information to ensure validity of materials, and prepares analyses of the collected data.    Develops recommendations and prepares projected data; maintains programs, databases, and historical files of related data.   Serves as a liaison between the department and local agencies, regional planning commissions, metropolitan planning organizations, and the general public, and provides assistance in developing and meeting local, regional, and statewide transportation goals.    Administers federal funds for various projects, which includes reviewing program requirements, documents, and data, calculating and monitoring funding levels, and obligating funds.      All you need for success:        Minimum Qualifications      Bachelor's Degree: Engineering, Business Administration, Public Administration, Transportation, Planning, Economic Development, or related field      Special Working Conditions:      Job requires occasional, statewide, overnight travel.      More reasons to love this position:       MoDOT offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage.  Visit our  CAREERS   page to explore all we have to offer. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for MoDOT, we have created an interactive Total Compensation Calculator.  This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found HERE .     At MoDOT you will play a key role in maintaining the seventh largest highway system in the United States. We value team players who are open-minded and work well with others to accomplish goals and fulfill our mission of safety, service, and stability.  We see the growth of our team members as an investment, both in MoDOT's future and yours.  If you're looking for diverse opportunities, challenging work, and a flexible environment, we want to talk to you about joining our winning team. MoDOT operates on shared values and your success in our organization depends upon modeling these values.   CLICK HERE  to view our mission, values, and tangible results.  If you embrace these values, we welcome your application.      If you have questions about this position please contact:       Central District Human Resources . kchr@modot.mo.gov , kristina.hodges@modot.mo.gov , sehr@modot.mo.gov , SWHR@modot.mo.gov ,   nehrmocareersteam@modot.mo.gov , nwhr@modot.mo.gov , cohrmocareers@modot.mo.gov , Central District Human Resources ( districts will delete all email address except theirs)     The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-20
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         Note for internal applicants: Successful candidates already at rates above the posted salary will be evaluated on an individual basis to determine final salary outcome.       Job Location:        Why you'll love this position:       The transportation planner conducts transportation planning studies, including data collection, analysis, and reporting, related to all modes of transportation. Responsibilities are performed under moderate supervision.      MoDOT will bring candidates onto the team as entry-level, intermediate, or senior level, based on your skills and experience.   If you are hired as an entry-level or intermediate Transportation Planner, this opening is for one of our    CAREER-LADDER    positions which offers the opportunity for career advancement without having to participate in the competitive selection interview process.  As you continue to learn, acquire new skills, and gain experience, you can be promoted to a higher-level position.       What you'll do:      Studies objectives and methods of collection, analysis, and reduction of data on assigned projects.     Conducts research to gather information, reviews information to ensure validity of materials, and prepares analyses of the collected data.    Develops recommendations and prepares projected data; maintains programs, databases, and historical files of related data.   Serves as a liaison between the department and local agencies, regional planning commissions, metropolitan planning organizations, and the general public, and provides assistance in developing and meeting local, regional, and statewide transportation goals.    Administers federal funds for various projects, which includes reviewing program requirements, documents, and data, calculating and monitoring funding levels, and obligating funds.      All you need for success:        Minimum Qualifications      Bachelor's Degree: Engineering, Business Administration, Public Administration, Transportation, Planning, Economic Development, or related field      Special Working Conditions:      Job requires occasional, statewide, overnight travel.      More reasons to love this position:       MoDOT offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage.  Visit our  CAREERS   page to explore all we have to offer. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for MoDOT, we have created an interactive Total Compensation Calculator.  This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found HERE .     At MoDOT you will play a key role in maintaining the seventh largest highway system in the United States. We value team players who are open-minded and work well with others to accomplish goals and fulfill our mission of safety, service, and stability.  We see the growth of our team members as an investment, both in MoDOT's future and yours.  If you're looking for diverse opportunities, challenging work, and a flexible environment, we want to talk to you about joining our winning team. MoDOT operates on shared values and your success in our organization depends upon modeling these values.   CLICK HERE  to view our mission, values, and tangible results.  If you embrace these values, we welcome your application.      If you have questions about this position please contact:       Central District Human Resources . kchr@modot.mo.gov , kristina.hodges@modot.mo.gov , sehr@modot.mo.gov , SWHR@modot.mo.gov ,   nehrmocareersteam@modot.mo.gov , nwhr@modot.mo.gov , cohrmocareers@modot.mo.gov , Central District Human Resources ( districts will delete all email address except theirs)     The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-20
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             Note for internal applicants: Successful candidates already at rates above the posted salary will be evaluated on an individual basis to determine final salary outcome.       Job Location:        Why you'll love this position:       The transportation planner conducts transportation planning studies, including data collection, analysis, and reporting, related to all modes of transportation. Responsibilities are performed under moderate supervision.      MoDOT will bring candidates onto the team as entry-level, intermediate, or senior level, based on your skills and experience.   If you are hired as an entry-level or intermediate Transportation Planner, this opening is for one of our    CAREER-LADDER    positions which offers the opportunity for career advancement without having to participate in the competitive selection interview process.  As you continue to learn, acquire new skills, and gain experience, you can be promoted to a higher-level position.       What you'll do:      Studies objectives and methods of collection, analysis, and reduction of data on assigned projects.     Conducts research to gather information, reviews information to ensure validity of materials, and prepares analyses of the collected data.    Develops recommendations and prepares projected data; maintains programs, databases, and historical files of related data.   Serves as a liaison between the department and local agencies, regional planning commissions, metropolitan planning organizations, and the general public, and provides assistance in developing and meeting local, regional, and statewide transportation goals.    Administers federal funds for various projects, which includes reviewing program requirements, documents, and data, calculating and monitoring funding levels, and obligating funds.      All you need for success:        Minimum Qualifications      Bachelor's Degree: Engineering, Business Administration, Public Administration, Transportation, Planning, Economic Development, or related field      Special Working Conditions:      Job requires occasional, statewide, overnight travel.      More reasons to love this position:       MoDOT offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage.  Visit our  CAREERS   page to explore all we have to offer. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for MoDOT, we have created an interactive Total Compensation Calculator.  This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found HERE .     At MoDOT you will play a key role in maintaining the seventh largest highway system in the United States. We value team players who are open-minded and work well with others to accomplish goals and fulfill our mission of safety, service, and stability.  We see the growth of our team members as an investment, both in MoDOT's future and yours.  If you're looking for diverse opportunities, challenging work, and a flexible environment, we want to talk to you about joining our winning team. MoDOT operates on shared values and your success in our organization depends upon modeling these values.   CLICK HERE  to view our mission, values, and tangible results.  If you embrace these values, we welcome your application.      If you have questions about this position please contact:       Central District Human Resources . kchr@modot.mo.gov , kristina.hodges@modot.mo.gov , sehr@modot.mo.gov , SWHR@modot.mo.gov ,   nehrmocareersteam@modot.mo.gov , nwhr@modot.mo.gov , cohrmocareers@modot.mo.gov , Central District Human Resources ( districts will delete all email address except theirs)     The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-20
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         Note for internal applicants: Successful candidates already at rates above the posted salary will be evaluated on an individual basis to determine final salary outcome.       Job Location:        Why you'll love this position:       The transportation planner conducts transportation planning studies, including data collection, analysis, and reporting, related to all modes of transportation. Responsibilities are performed under moderate supervision.      MoDOT will bring candidates onto the team as entry-level, intermediate, or senior level, based on your skills and experience.   If you are hired as an entry-level or intermediate Transportation Planner, this opening is for one of our    CAREER-LADDER    positions which offers the opportunity for career advancement without having to participate in the competitive selection interview process.  As you continue to learn, acquire new skills, and gain experience, you can be promoted to a higher-level position.       What you'll do:      Studies objectives and methods of collection, analysis, and reduction of data on assigned projects.     Conducts research to gather information, reviews information to ensure validity of materials, and prepares analyses of the collected data.    Develops recommendations and prepares projected data; maintains programs, databases, and historical files of related data.   Serves as a liaison between the department and local agencies, regional planning commissions, metropolitan planning organizations, and the general public, and provides assistance in developing and meeting local, regional, and statewide transportation goals.    Administers federal funds for various projects, which includes reviewing program requirements, documents, and data, calculating and monitoring funding levels, and obligating funds.      All you need for success:        Minimum Qualifications      Bachelor's Degree: Engineering, Business Administration, Public Administration, Transportation, Planning, Economic Development, or related field      Special Working Conditions:      Job requires occasional, statewide, overnight travel.      More reasons to love this position:       MoDOT offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage.  Visit our  CAREERS   page to explore all we have to offer. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for MoDOT, we have created an interactive Total Compensation Calculator.  This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found HERE .     At MoDOT you will play a key role in maintaining the seventh largest highway system in the United States. We value team players who are open-minded and work well with others to accomplish goals and fulfill our mission of safety, service, and stability.  We see the growth of our team members as an investment, both in MoDOT's future and yours.  If you're looking for diverse opportunities, challenging work, and a flexible environment, we want to talk to you about joining our winning team. MoDOT operates on shared values and your success in our organization depends upon modeling these values.   CLICK HERE  to view our mission, values, and tangible results.  If you embrace these values, we welcome your application.      If you have questions about this position please contact:       Central District Human Resources . kchr@modot.mo.gov , kristina.hodges@modot.mo.gov , sehr@modot.mo.gov , SWHR@modot.mo.gov ,   nehrmocareersteam@modot.mo.gov , nwhr@modot.mo.gov , cohrmocareers@modot.mo.gov , Central District Human Resources ( districts will delete all email address except theirs)     The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-20
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             Note for internal applicants: Successful candidates already at rates above the posted salary will be evaluated on an individual basis to determine final salary outcome.       Job Location:        Why you'll love this position:       The transportation planner conducts transportation planning studies, including data collection, analysis, and reporting, related to all modes of transportation. Responsibilities are performed under moderate supervision.      MoDOT will bring candidates onto the team as entry-level, intermediate, or senior level, based on your skills and experience.   If you are hired as an entry-level or intermediate Transportation Planner, this opening is for one of our    CAREER-LADDER    positions which offers the opportunity for career advancement without having to participate in the competitive selection interview process.  As you continue to learn, acquire new skills, and gain experience, you can be promoted to a higher-level position.       What you'll do:      Studies objectives and methods of collection, analysis, and reduction of data on assigned projects.     Conducts research to gather information, reviews information to ensure validity of materials, and prepares analyses of the collected data.    Develops recommendations and prepares projected data; maintains programs, databases, and historical files of related data.   Serves as a liaison between the department and local agencies, regional planning commissions, metropolitan planning organizations, and the general public, and provides assistance in developing and meeting local, regional, and statewide transportation goals.    Administers federal funds for various projects, which includes reviewing program requirements, documents, and data, calculating and monitoring funding levels, and obligating funds.      All you need for success:        Minimum Qualifications      Bachelor's Degree: Engineering, Business Administration, Public Administration, Transportation, Planning, Economic Development, or related field      Special Working Conditions:      Job requires occasional, statewide, overnight travel.      More reasons to love this position:       MoDOT offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage.  Visit our  CAREERS   page to explore all we have to offer. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for MoDOT, we have created an interactive Total Compensation Calculator.  This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found HERE .     At MoDOT you will play a key role in maintaining the seventh largest highway system in the United States. We value team players who are open-minded and work well with others to accomplish goals and fulfill our mission of safety, service, and stability.  We see the growth of our team members as an investment, both in MoDOT's future and yours.  If you're looking for diverse opportunities, challenging work, and a flexible environment, we want to talk to you about joining our winning team. MoDOT operates on shared values and your success in our organization depends upon modeling these values.   CLICK HERE  to view our mission, values, and tangible results.  If you embrace these values, we welcome your application.      If you have questions about this position please contact:       Central District Human Resources . kchr@modot.mo.gov , kristina.hodges@modot.mo.gov , sehr@modot.mo.gov , SWHR@modot.mo.gov ,   nehrmocareersteam@modot.mo.gov , nwhr@modot.mo.gov , cohrmocareers@modot.mo.gov , Central District Human Resources ( districts will delete all email address except theirs)     The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-18
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         Note for internal applicants: Successful candidates already at rates above the posted salary will be evaluated on an individual basis to determine final salary outcome.       Job Location:        Why you'll love this position:       The transportation planner conducts transportation planning studies, including data collection, analysis, and reporting, related to all modes of transportation. Responsibilities are performed under moderate supervision.      MoDOT will bring candidates onto the team as entry-level, intermediate, or senior level, based on your skills and experience.   If you are hired as an entry-level or intermediate Transportation Planner, this opening is for one of our    CAREER-LADDER    positions which offers the opportunity for career advancement without having to participate in the competitive selection interview process.  As you continue to learn, acquire new skills, and gain experience, you can be promoted to a higher-level position.       What you'll do:      Studies objectives and methods of collection, analysis, and reduction of data on assigned projects.     Conducts research to gather information, reviews information to ensure validity of materials, and prepares analyses of the collected data.    Develops recommendations and prepares projected data; maintains programs, databases, and historical files of related data.   Serves as a liaison between the department and local agencies, regional planning commissions, metropolitan planning organizations, and the general public, and provides assistance in developing and meeting local, regional, and statewide transportation goals.    Administers federal funds for various projects, which includes reviewing program requirements, documents, and data, calculating and monitoring funding levels, and obligating funds.      All you need for success:        Minimum Qualifications      Bachelor's Degree: Engineering, Business Administration, Public Administration, Transportation, Planning, Economic Development, or related field      Special Working Conditions:      Job requires occasional, statewide, overnight travel.      More reasons to love this position:       MoDOT offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage.  Visit our  CAREERS   page to explore all we have to offer. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for MoDOT, we have created an interactive Total Compensation Calculator.  This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found HERE .     At MoDOT you will play a key role in maintaining the seventh largest highway system in the United States. We value team players who are open-minded and work well with others to accomplish goals and fulfill our mission of safety, service, and stability.  We see the growth of our team members as an investment, both in MoDOT's future and yours.  If you're looking for diverse opportunities, challenging work, and a flexible environment, we want to talk to you about joining our winning team. MoDOT operates on shared values and your success in our organization depends upon modeling these values.   CLICK HERE  to view our mission, values, and tangible results.  If you embrace these values, we welcome your application.      If you have questions about this position please contact:       Central District Human Resources . kchr@modot.mo.gov , kristina.hodges@modot.mo.gov , sehr@modot.mo.gov , SWHR@modot.mo.gov ,   nehrmocareersteam@modot.mo.gov , nwhr@modot.mo.gov , cohrmocareers@modot.mo.gov , Central District Human Resources ( districts will delete all email address except theirs)     The State of Missouri is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive environment for all employees.  Closing Date/Time: 2024-04-18
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            Job Description and Duties  Will consider Transportation Planner  Under the direction of a Senior Transportation Planner, within the Office of Regional and Community Planning (ORCP) , the incumbent is an interdisciplinary team member at the full journey-person level. Incumbent will work independently to perform difficult and complex planning tasks to plan, develop, organize, and direct activities which integrate various social, economic, environmental, transportation, and land use factors to support implementation of a balanced multimodal State transportation system. The incumbent will plan, develop, administer, evaluate, and monitor transportation plans, programs, and projects and may serve in a lead capacity. This position requires the ability to work in a team environment and act as key support on a variety of tasks related to coordinating, monitoring and participating in the regional transportation planning process to ensure that the federal, State, and regional transportation planning requirements, policies and priorities are addressed. The incumbent is also responsible for the management and administration of Federal Highway Administration (FHWA), Federal Transit Administration (FTA), and State planning grant programs. The incumbent also acts as liason to Native American Tribes and representatives to ensure participation and inclusion in the Transportation Planning process.  T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.    Eligibility for hire may be determined by your score on the Associate Transportation Planner Exam. For those who do not have current eligibility (e.g., transfer, permissive reinstatement, or voluntary demotions) and/or who will be new to state civil services employment, you must be on the state examination list to be eligible for these positions. The Associate Transportation Planner Exam is located here: https://calcareers.ca.gov/CalHrPublic/Exams/Bulletin.aspx?examCD=7TR53  You will find additional information about the job in the   Duty Statement  .  Working Conditions    Position located in Oakland, Alameda County.       Multiple positions may be filled from this recruitment.   The employee will work in a climate-controlled office under artificial and natural lighting while using computers. Due to occasional problems with the heating and air conditioning, the building temperature may fluctuate. Working hours will be set sometime between 6:00 AM and 6:00 PM. Travel within and outside of the District is required.    For further details about this position and/or a copy of the duty statement for Transportation Planner, please contact Bakari Akil at (510) 849-7737 or email at Bakari.Akil @dot.ca.gov .   New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.    Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ASSOCIATE TRANSPORTATION PLANNER    TRANSPORTATION PLANNER      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-421943    Position #(s):    904-121-4721-XXX   Working Title:        Associate Transportation Planner      Classification:      ASSOCIATE TRANSPORTATION PLANNER   $6,908.00 - $8,651.00    Shall Consider:      TRANSPORTATION PLANNER   $4,645.00 - $5,277.00 A     $4,791.00 - $5,711.00 B     $5,746.00 - $7,195.00 C    # of Positions:      Multiple    Work Location:      Alameda County    Telework:      In Office    Job Type:      Permanent, Full Time   Department Information    Caltrans Mission:   Provide a safe and reliable transportation network that serves all people and respects the environment       Caltrans Vision:   A brighter future for all through a world-class transportation network     The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.         Department Website:   www.dot.ca.gov     Frequently Asked Questions for an Applicant:   http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf      Director’s EEO Policy   : https://dot.ca.gov/programs/equal-employment-opportunity      Director’s EEO Policy Statement:   https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements      Possession of a valid driver’s license is required when operating a state owned or leased vehicle.     Statement of Qualifications (SOQ) is required. Failure to submit a Statement of Qualifications will disqualify candidates from the hiring process.          To be considered for the position, applicants must submit SOQ and their application. The SOQ is a narrative discussion of how your education, training, experience, and skills qualify you for the position. The SOQ serves as documentation of each applicant's ability to present information clearly and concisely in writing, as well as the knowledge, abilities, skills, and experience related to the position. SOQs must be no more than two (2) pages in length and typed using no less than 12-point Arial font. The SOQ responses must address the following questions in the order listed below: Applicants who do not follow these requirements may not be considered for this job. The SOQ must be submitted along with the State Application.    Using examples, please summarize how your experience would apply to coordinating with Regional Transportation Planning agencies and Native American tribal governments .  Describe one or more important ways in which Caltrans should coordinate with Regional Transportation Planning Agencies and Native American tribal governments, and why that is important.     Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are basing your eligibility on education, you must include your unofficial transcript(s)/diploma for verification. Unofficial, original, or official sealed transcripts will be accepted and may be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members . Please redact birthdates and social security numbers.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/11/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans HR Contact     Certification Services MS-90     P O Box 168036     Sacramento , CA 95816-8036   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans HR Contact     Classification and Hiring Unit - ECOS     1727 30th Street, MS 90     Sacramento , CA 95816     Closed on weekends and State Holidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is required and must be included.   Statement of Qualifications -   Statement of Qualifications (SOQ) is required. Please see the Special Requirements section for SOQ instructions.        Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Shirley Panugaling   (279) 599-8482   shirley.panugaling@dot.ca.gov     Hiring Unit Contact:   Bakari Akil   (510) 849-7737   bakari.akil@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Applications Instructions  The State application (STD. 678) is required, and each section must be filled out completely and thoroughly. For mailed or hand delivered applications to be considered for this position, the Job Control number (JC-421943), PARF# 04-4-1145 and title of the position (Associate Transportation Planner/ Transporation Planner) must be included on the STD. 678 form.   Electronic applications through your CalCareers account are highly recommended and encouraged.   Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your DEGREE/TRANSCRIPTS, LICENSE, or CERTIFICATE, along with your State application (STD. 678), to be considered for this position.   NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State application (STD. 678). This page is for examination use only. Do not include any confidential information on any documents you submit for this job vacancy, such as your state application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number, birth date, driver’s license number, examination results, LEAP status, marital status, and age. The job application packet checklist is not required to apply for this position. Failure to follow these instructions may result in your application not being considered for this position.   Survey:  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job.   https://forms.office.com/g/RyK102ty4G   https://youtu.be/oC9wIp8QalI   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/11/2024
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        Job Description and Duties  Will consider Transportation Planner  Under the direction of a Senior Transportation Planner, within the Office of Regional and Community Planning (ORCP) , the incumbent is an interdisciplinary team member at the full journey-person level. Incumbent will work independently to perform difficult and complex planning tasks to plan, develop, organize, and direct activities which integrate various social, economic, environmental, transportation, and land use factors to support implementation of a balanced multimodal State transportation system. The incumbent will plan, develop, administer, evaluate, and monitor transportation plans, programs, and projects and may serve in a lead capacity. This position requires the ability to work in a team environment and act as key support on a variety of tasks related to coordinating, monitoring and participating in the regional transportation planning process to ensure that the federal, State, and regional transportation planning requirements, policies and priorities are addressed. The incumbent is also responsible for the management and administration of Federal Highway Administration (FHWA), Federal Transit Administration (FTA), and State planning grant programs. The incumbent also acts as liason to Native American Tribes and representatives to ensure participation and inclusion in the Transportation Planning process.  T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.    Eligibility for hire may be determined by your score on the Associate Transportation Planner Exam. For those who do not have current eligibility (e.g., transfer, permissive reinstatement, or voluntary demotions) and/or who will be new to state civil services employment, you must be on the state examination list to be eligible for these positions. The Associate Transportation Planner Exam is located here: https://calcareers.ca.gov/CalHrPublic/Exams/Bulletin.aspx?examCD=7TR53  You will find additional information about the job in the   Duty Statement  .  Working Conditions    Position located in Oakland, Alameda County.       Multiple positions may be filled from this recruitment.   The employee will work in a climate-controlled office under artificial and natural lighting while using computers. Due to occasional problems with the heating and air conditioning, the building temperature may fluctuate. Working hours will be set sometime between 6:00 AM and 6:00 PM. Travel within and outside of the District is required.    For further details about this position and/or a copy of the duty statement for Transportation Planner, please contact Bakari Akil at (510) 849-7737 or email at Bakari.Akil @dot.ca.gov .   New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.    Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ASSOCIATE TRANSPORTATION PLANNER    TRANSPORTATION PLANNER      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-421943    Position #(s):    904-121-4721-XXX   Working Title:        Associate Transportation Planner      Classification:      ASSOCIATE TRANSPORTATION PLANNER   $6,908.00 - $8,651.00    Shall Consider:      TRANSPORTATION PLANNER   $4,645.00 - $5,277.00 A     $4,791.00 - $5,711.00 B     $5,746.00 - $7,195.00 C    # of Positions:      Multiple    Work Location:      Alameda County    Telework:      In Office    Job Type:      Permanent, Full Time   Department Information    Caltrans Mission:   Provide a safe and reliable transportation network that serves all people and respects the environment       Caltrans Vision:   A brighter future for all through a world-class transportation network     The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.         Department Website:   www.dot.ca.gov     Frequently Asked Questions for an Applicant:   http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf      Director’s EEO Policy   : https://dot.ca.gov/programs/equal-employment-opportunity      Director’s EEO Policy Statement:   https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements      Possession of a valid driver’s license is required when operating a state owned or leased vehicle.     Statement of Qualifications (SOQ) is required. Failure to submit a Statement of Qualifications will disqualify candidates from the hiring process.          To be considered for the position, applicants must submit SOQ and their application. The SOQ is a narrative discussion of how your education, training, experience, and skills qualify you for the position. The SOQ serves as documentation of each applicant's ability to present information clearly and concisely in writing, as well as the knowledge, abilities, skills, and experience related to the position. SOQs must be no more than two (2) pages in length and typed using no less than 12-point Arial font. The SOQ responses must address the following questions in the order listed below: Applicants who do not follow these requirements may not be considered for this job. The SOQ must be submitted along with the State Application.    Using examples, please summarize how your experience would apply to coordinating with Regional Transportation Planning agencies and Native American tribal governments .  Describe one or more important ways in which Caltrans should coordinate with Regional Transportation Planning Agencies and Native American tribal governments, and why that is important.     Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are basing your eligibility on education, you must include your unofficial transcript(s)/diploma for verification. Unofficial, original, or official sealed transcripts will be accepted and may be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members . Please redact birthdates and social security numbers.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/11/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans HR Contact     Certification Services MS-90     P O Box 168036     Sacramento , CA 95816-8036   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans HR Contact     Classification and Hiring Unit - ECOS     1727 30th Street, MS 90     Sacramento , CA 95816     Closed on weekends and State Holidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is required and must be included.   Statement of Qualifications -   Statement of Qualifications (SOQ) is required. Please see the Special Requirements section for SOQ instructions.        Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Shirley Panugaling   (279) 599-8482   shirley.panugaling@dot.ca.gov     Hiring Unit Contact:   Bakari Akil   (510) 849-7737   bakari.akil@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Applications Instructions  The State application (STD. 678) is required, and each section must be filled out completely and thoroughly. For mailed or hand delivered applications to be considered for this position, the Job Control number (JC-421943), PARF# 04-4-1145 and title of the position (Associate Transportation Planner/ Transporation Planner) must be included on the STD. 678 form.   Electronic applications through your CalCareers account are highly recommended and encouraged.   Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your DEGREE/TRANSCRIPTS, LICENSE, or CERTIFICATE, along with your State application (STD. 678), to be considered for this position.   NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State application (STD. 678). This page is for examination use only. Do not include any confidential information on any documents you submit for this job vacancy, such as your state application, resume, or educational transcripts. Confidential information that should be excluded or removed from these documents includes, but is not limited to, your Social Security Number, birth date, driver’s license number, examination results, LEAP status, marital status, and age. The job application packet checklist is not required to apply for this position. Failure to follow these instructions may result in your application not being considered for this position.   Survey:  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job.   https://forms.office.com/g/RyK102ty4G   https://youtu.be/oC9wIp8QalI   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/11/2024
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            Job Description and Duties  Will Consider Transportation Planner.  Under direction of a Senior Transportation Planner, as an Associate Transportation Planner you are expected to work independently when performing planning work related to transportation planning with a focus in regional planning. You review and comment on local and regional agencies plans and projects, which could impact the State transportation system, including monitoring the results of our recommendations. You are the lead for comprehensive transportation planning duties for assigned geographic areas, including the administration and managing of planning grants and representing Caltrans in an advocacy role at local and regional committee/Board meetings on behalf of Caltrans. You provide staff support for a variety of activities, including planning documents and capital projects. You participate in multi-function and multi-agency project teams. You assist w ith specified assignments and assist with representing the Department's policies, programs and projects in those assignments. The incumbent will work on a variety of analytical functions in support of District 3 Planning, Local Assistance and Sustainability Program related to programming and other items critical to the success of the District’s Project Initiation Document Program activities. Possession of a valid California Driver’s License is required when operating a state owned or leased vehicle.   You must be on the Caltrans examination list to be eligible for this position. Eligibility for hire is determined by your score on the exam. The exam is located here:    https://www.jobs.ca.gov/JOBSGEN/8PB38.PDF    T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.   PARF# 03-4-437 / JC- 424241   You will find additional information about the job in the   Duty Statement  .  Working Conditions  Position located in Marysville, Yuba County.  The work environment can be fast-paced and may require flexibility in managing time, priorities and assignments. At times workload may be demanding. While at their base of operation, employee will work in a climate-controlled office under artificial lighting. However, due to periodic problems with the heating and air conditioning, the building temperature may fluctuate.   This position may be eligible for telework. The amount of telework is at the discretion of the Department and based on Caltrans’s evolving telework policy. Caltrans supports telework, recognizing that in-person attendance may be required based on operational needs. Employees are expected to be able to report to their worksites with minimum notification if an urgent need arises. The selected candidate will be required to commute to the headquartered location as needed to meet operational needs. Business travel may be required, and reimbursement considers an employee’s designated headquartered location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the selected candidate.   For further details about this position and/or a copy of the duty statement for Transportation Planner, please contact Catherine Cha at (530) 720-2697 or email at catherine.cha@dot.ca.gov .     New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.      Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ASSOCIATE TRANSPORTATION PLANNER    TRANSPORTATION PLANNER      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-424241    Position #(s):    903-800-4721-XXX   Working Title:        Regional Planner      Classification:      ASSOCIATE TRANSPORTATION PLANNER   $6,908.00 - $8,651.00    Shall Consider:      TRANSPORTATION PLANNER   $4,645.00 - $5,277.00 A     $4,791.00 - $5,711.00 B     $5,746.00 - $7,195.00 C    # of Positions:      Multiple    Work Location:      Yuba County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information    Caltrans Mission   : Provide a safe and reliable transportation network that serves all people and respects the environment.      Caltrans Vision:   A brighter future for all through a world-class transportation network.      The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.        Department Web site:   www.dot.ca.gov      Frequently Asked Questions for an Applicant:   http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf      Director’s EEO Policy   : https://dot.ca.gov/programs/equal-employment-opportunity      Director’s EEO Policy Statement:   https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements     Possession of a valid Driver's License is required when operating a state owned or leased vehicle.    Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are basing your eligibility on education, you must include your unofficial transcript(s)/diploma for verification. Unofficial, original, or official sealed transcripts will be accepted and may be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members . Please redact birthdates and social security numbers.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/17/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans DHR Contact     Certification Services MS-90     P O Box 168036     Sacramento , CA 95816-8036   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans DHR Contact     Classification and Hiring Unit - ECOS     1727 30th Street, MS 90     Sacramento , CA 95816     Closed on weekends and State Holidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.      Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Richard C Leonetti   (279) 234-2387   Richard.Leonetti@dot.ca.gov     Hiring Unit Contact:   Catherine Cha   (530) 720-2697   Catherine.Cha@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Applications Instructions  The STD. 678 is required, and each section must be filled out completely and thoroughly. For mailed or hand delivered applications to be considered for this position, you are required to include the Job Control (JC-424241), PARF #03-4-437 and title of the position (Associate Transportation Planner or Transportation Planner) on the State application (STD. 678) form.    Electronic applications through your Cal Career Account are highly recommended.    Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your degree/transcripts or LICENSE/CERTIFICATE along with your application (STD. 678) to be considered for this position.    NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State Application (STD. 678). This page is for examination use only.   Survey  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job!   https://www.surveymonkey.com/r/HMQ7LDR  https://youtu.be/oC9wIp8QalI   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/17/2024
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        Job Description and Duties  Will Consider Transportation Planner.  Under direction of a Senior Transportation Planner, as an Associate Transportation Planner you are expected to work independently when performing planning work related to transportation planning with a focus in regional planning. You review and comment on local and regional agencies plans and projects, which could impact the State transportation system, including monitoring the results of our recommendations. You are the lead for comprehensive transportation planning duties for assigned geographic areas, including the administration and managing of planning grants and representing Caltrans in an advocacy role at local and regional committee/Board meetings on behalf of Caltrans. You provide staff support for a variety of activities, including planning documents and capital projects. You participate in multi-function and multi-agency project teams. You assist w ith specified assignments and assist with representing the Department's policies, programs and projects in those assignments. The incumbent will work on a variety of analytical functions in support of District 3 Planning, Local Assistance and Sustainability Program related to programming and other items critical to the success of the District’s Project Initiation Document Program activities. Possession of a valid California Driver’s License is required when operating a state owned or leased vehicle.   You must be on the Caltrans examination list to be eligible for this position. Eligibility for hire is determined by your score on the exam. The exam is located here:    https://www.jobs.ca.gov/JOBSGEN/8PB38.PDF    T he Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.   PARF# 03-4-437 / JC- 424241   You will find additional information about the job in the   Duty Statement  .  Working Conditions  Position located in Marysville, Yuba County.  The work environment can be fast-paced and may require flexibility in managing time, priorities and assignments. At times workload may be demanding. While at their base of operation, employee will work in a climate-controlled office under artificial lighting. However, due to periodic problems with the heating and air conditioning, the building temperature may fluctuate.   This position may be eligible for telework. The amount of telework is at the discretion of the Department and based on Caltrans’s evolving telework policy. Caltrans supports telework, recognizing that in-person attendance may be required based on operational needs. Employees are expected to be able to report to their worksites with minimum notification if an urgent need arises. The selected candidate will be required to commute to the headquartered location as needed to meet operational needs. Business travel may be required, and reimbursement considers an employee’s designated headquartered location, primary residence, and may be subject to CalHR regulations or applicable bargaining unit contract provisions. All commute expenses to the headquartered location will be the responsibility of the selected candidate.   For further details about this position and/or a copy of the duty statement for Transportation Planner, please contact Catherine Cha at (530) 720-2697 or email at catherine.cha@dot.ca.gov .     New to State candidates will be hired into the minimum salary of the classification or minimum of alternate range when applicable.      Minimum Requirements   You will find the Minimum Requirements in the Class Specification.    ASSOCIATE TRANSPORTATION PLANNER    TRANSPORTATION PLANNER      Additional Documents      Job Application Package Checklist    Duty Statement      Position Details   Job Code #:      JC-424241    Position #(s):    903-800-4721-XXX   Working Title:        Regional Planner      Classification:      ASSOCIATE TRANSPORTATION PLANNER   $6,908.00 - $8,651.00    Shall Consider:      TRANSPORTATION PLANNER   $4,645.00 - $5,277.00 A     $4,791.00 - $5,711.00 B     $5,746.00 - $7,195.00 C    # of Positions:      Multiple    Work Location:      Yuba County    Telework:      Hybrid    Job Type:      Permanent, Full Time   Department Information    Caltrans Mission   : Provide a safe and reliable transportation network that serves all people and respects the environment.      Caltrans Vision:   A brighter future for all through a world-class transportation network.      The Caltrans workforce is made up of diverse and unique individuals who contribute to our organizational success. Caltrans is about celebrating diversity, valuing one another, and recognizing that Caltrans is strong not in spite of the diverse attributes of our workforce, but because of our diversity.        Department Web site:   www.dot.ca.gov      Frequently Asked Questions for an Applicant:   http://dot.ca.gov/jobs/docs/faq-ct-applicants-081617.pdf      Director’s EEO Policy   : https://dot.ca.gov/programs/equal-employment-opportunity      Director’s EEO Policy Statement:   https://dot.ca.gov/programs/equal-employment-opportunity   Special Requirements     Possession of a valid Driver's License is required when operating a state owned or leased vehicle.    Possession of Minimum Qualifications will be verified prior to interview and/or appointment. If you are basing your eligibility on education, you must include your unofficial transcript(s)/diploma for verification. Unofficial, original, or official sealed transcripts will be accepted and may be required upon appointment. Applicants with foreign transcripts/degrees must provide a transcript/degree U.S. equivalency report evaluation that indicates the number of units and degree to which the foreign coursework is equivalent. Here is a list of evaluation agencies: https://www.naces.org/members . Please redact birthdates and social security numbers.   Application Instructions  Completed applications and all required documents must be received or postmarked by the Final Filing Date in order to be considered. Dates printed on Mobile Bar Codes, such as the Quick Response (QR) Codes available at the USPS, are not considered Postmark dates for the purpose of determining timely filing of an application.   Final Filing Date: 4/17/2024  Who May Apply    Individuals who are currently in the classification, eligible for lateral transfer, eligible for reinstatement, have list eligibility, are in the process of obtaining list eligibility, or have SROA and/or Surplus eligibility (please attach your letter, if available). SROA and Surplus candidates are given priority; therefore, individuals with other eligibility may be considered in the event no SROA or Surplus candidates apply. Individuals who are eligible for a Training and Development assignment may also be considered for this position(s).   Applications will be screened and only the most qualified applicants will be selected to move forward in the selection process. Applicants must meet the Minimum Qualifications stated in the Classification Specification(s).    How To Apply    Complete Application Packages (including your Examination/Employment Application (STD 678) and applicable or required documents) must be submitted to apply for this Job Posting. Application Packages may be submitted electronically through your CalCareer Account at www.CalCareers.ca.gov. When submitting your application in hard copy, a completed copy of the Application Package listing must be included. If you choose to not apply electronically, a hard copy application package may be submitted through an alternative method listed below:   Address for Mailing Application Packages   You may submit your application and any applicable or required documents to:  Department of Transportation     Attn: Caltrans DHR Contact     Certification Services MS-90     P O Box 168036     Sacramento , CA 95816-8036   Address for Drop-Off Application Packages   You may drop off your application and any applicable or required documents at:  Department of Transportation     Caltrans DHR Contact     Classification and Hiring Unit - ECOS     1727 30th Street, MS 90     Sacramento , CA 95816     Closed on weekends and State Holidays.     08:00 AM - 05:00 PM   Required Application Package Documents    The following items are required to be submitted with your application. Applicants who do not submit the required items timely may not be considered for this job:      Current version of the State Examination/Employment Application STD Form 678 (when not applying electronically), or the Electronic State Employment Application through your Applicant Account at www.CalCareers.ca.gov. All Experience and Education relating to the Minimum Qualifications listed on the Classification Specification should be included to demonstrate how you meet the Minimum Qualifications for the position.   Resume is optional. It may be included, but is not required.      Applicants requiring reasonable accommodations for the hiring interview process must request the necessary accommodations if scheduled for a hiring interview. The request should be made at the time of contact to schedule the interview. Questions regarding reasonable accommodations may be directed to the EEO contact listed on this job posting.   Benefits  Click HERE to view the Benefits Summary for Civil Service Employees in the State of California.   Contact Information  The Human Resources Contact is available to answer questions regarding the application process. The Hiring Unit Contact is available to answer questions regarding the position.     Human Resources Contact:   Richard C Leonetti   (279) 234-2387   Richard.Leonetti@dot.ca.gov     Hiring Unit Contact:   Catherine Cha   (530) 720-2697   Catherine.Cha@dot.ca.gov   Please direct requests for Reasonable Accommodations to the interview scheduler at the time the interview is being scheduled. You may direct any additional questions regarding Reasonable Accommodations or Equal Employment Opportunity for this position(s) to the Department's EEO Office.   EEO Contact:   Caltrans EEO Office   (844) 368-3367   Ask.eeo@dot.ca.gov     California Relay Service: 1-800-735-2929 (TTY), 1-800-735-2922 (Voice) TTY is a Telecommunications Device for the Deaf, and is reachable only from phones equipped with a TTY Device.   Important Applications Instructions  The STD. 678 is required, and each section must be filled out completely and thoroughly. For mailed or hand delivered applications to be considered for this position, you are required to include the Job Control (JC-424241), PARF #03-4-437 and title of the position (Associate Transportation Planner or Transportation Planner) on the State application (STD. 678) form.    Electronic applications through your Cal Career Account are highly recommended.    Candidates that meet the minimum qualifications based on possession of EDUCATION, LICENSE, OR CERTIFICATE must include a copy of your degree/transcripts or LICENSE/CERTIFICATE along with your application (STD. 678) to be considered for this position.    NOTE: Do not submit the “Equal Employment Opportunity” questionnaire (page 5) with your completed State Application (STD. 678). This page is for examination use only.   Survey  Please take this 1-minute Caltrans Recruitment survey to tell us how you found out about this job!   https://www.surveymonkey.com/r/HMQ7LDR  https://youtu.be/oC9wIp8QalI   Equal Opportunity Employer  The State of California is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.     It is an objective of the State of California to achieve a drug-free work place. Any applicant for state employment will be expected to behave in accordance with this objective because the use of illegal drugs is inconsistent with the law of the State, the rules governing Civil Service, and the special trust placed in public servants.  Closing Date/Time: 4/17/2024
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            Description   Who We Are    Orlando, The City Beautiful    For most of Orlando’s history we’ve been the place everyone wants to visit. Today, we’re also the place where everyone wants to live and do business. List after list has Orlando as one of the fastest growing cities in America. We’re transitioning from our role as the young upstart to a more mature, global city.    This didn’t happen by accident. Together as a community, we developed a shared vision for our city focused on creating partnerships and we’ve transformed Orlando from a place that was packed with potential into a city on the rise.    Our vision ensures we are an inclusive, compassionate community that is generating jobs, becoming the most sustainable city in the nation, keeping our community safe, making it easier to get around, and increasing the quality of life. Together, we can continue realizing all our city’s potential.    Come be part of our community with the City of Orlando.    Nature of Work    Performs administrative and professional work in the coordination of the Transportation Department’s review and provision of conditions of approval for land development applications. Serves as the primary point of contact for the department at development review meetings including pre-applications, Technical Review Committee (TRC), Municipal Planning Board (MPB), and Development Review Committee (DRC). An employee assigned to this classification is responsible for planning, directing and coordinating transportation review activities to ensure projects are reviewed in line with City and State code as well as best practices and are completed within prescribed time frame parameters.    This position also supports administrative and professional work involving the quality control of Capital Improvement and Growth Management programs on behalf of the City of Orlando. An employee assigned to this classification may also be responsible for planning, directing, and coordinating activities to ensure projects are accomplished within prescribed time frame, funding parameters and in accordance with City goals and objectives.    Work is performed under the general direction of the Division Manager. Performance is reviewed on a periodic basis through both formal and informal meetings and reports.  Minimum Requirements  Bachelor’s Degree in Urban Planning, Transportation Planning, Transportation Engineering, or a related field; plus two (2) years of experience working with land use and transportation components of municipal code  required;  or an equivalent combination of education, training, and experience. One (1) year of local government transportation experience preferred. American Institute of Certified Planner (AICP), Professional Transportation Planner (PTP), or Professional Engineer certification desired. Valid Florida driver license  required .   VALID DRIVER LICENSE FROM ANY STATE MUST BE PRESENTED AT TIME OF INTERVIEW. VALID FLORIDA DRIVER LICENSE MUST BE PROVIDED WITHIN 30 DAYS OF HIRE.      IMPORTANT:   To be eligible to proceed forward in the application process, applicants   must   meet the minimum qualifications listed in the position description. Please ensure your application provides details of all relevant experience related to the position. If you have questions or need clarification concerning the position or application process, please contact Human Resources at jobs@orlando.gov or 407.246.2062.   Supplemental Information    City of Orlando Benefits    If this posting indicates a degree is required, the following experience will apply in lieu of any degree as follows:    Two (2) years of direct experience for an associate degree;  Four (4) years of direct experience for a bachelor's degree;  Six (6) years of direct experience for a master's degree; or   Nine (9) years of direct experience for a doctoral degree    Closing Date/Time: Continuous
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        Description   Who We Are    Orlando, The City Beautiful    For most of Orlando’s history we’ve been the place everyone wants to visit. Today, we’re also the place where everyone wants to live and do business. List after list has Orlando as one of the fastest growing cities in America. We’re transitioning from our role as the young upstart to a more mature, global city.    This didn’t happen by accident. Together as a community, we developed a shared vision for our city focused on creating partnerships and we’ve transformed Orlando from a place that was packed with potential into a city on the rise.    Our vision ensures we are an inclusive, compassionate community that is generating jobs, becoming the most sustainable city in the nation, keeping our community safe, making it easier to get around, and increasing the quality of life. Together, we can continue realizing all our city’s potential.    Come be part of our community with the City of Orlando.    Nature of Work    Performs administrative and professional work in the coordination of the Transportation Department’s review and provision of conditions of approval for land development applications. Serves as the primary point of contact for the department at development review meetings including pre-applications, Technical Review Committee (TRC), Municipal Planning Board (MPB), and Development Review Committee (DRC). An employee assigned to this classification is responsible for planning, directing and coordinating transportation review activities to ensure projects are reviewed in line with City and State code as well as best practices and are completed within prescribed time frame parameters.    This position also supports administrative and professional work involving the quality control of Capital Improvement and Growth Management programs on behalf of the City of Orlando. An employee assigned to this classification may also be responsible for planning, directing, and coordinating activities to ensure projects are accomplished within prescribed time frame, funding parameters and in accordance with City goals and objectives.    Work is performed under the general direction of the Division Manager. Performance is reviewed on a periodic basis through both formal and informal meetings and reports.  Minimum Requirements  Bachelor’s Degree in Urban Planning, Transportation Planning, Transportation Engineering, or a related field; plus two (2) years of experience working with land use and transportation components of municipal code  required;  or an equivalent combination of education, training, and experience. One (1) year of local government transportation experience preferred. American Institute of Certified Planner (AICP), Professional Transportation Planner (PTP), or Professional Engineer certification desired. Valid Florida driver license  required .   VALID DRIVER LICENSE FROM ANY STATE MUST BE PRESENTED AT TIME OF INTERVIEW. VALID FLORIDA DRIVER LICENSE MUST BE PROVIDED WITHIN 30 DAYS OF HIRE.      IMPORTANT:   To be eligible to proceed forward in the application process, applicants   must   meet the minimum qualifications listed in the position description. Please ensure your application provides details of all relevant experience related to the position. If you have questions or need clarification concerning the position or application process, please contact Human Resources at jobs@orlando.gov or 407.246.2062.   Supplemental Information    City of Orlando Benefits    If this posting indicates a degree is required, the following experience will apply in lieu of any degree as follows:    Two (2) years of direct experience for an associate degree;  Four (4) years of direct experience for a bachelor's degree;  Six (6) years of direct experience for a master's degree; or   Nine (9) years of direct experience for a doctoral degree    Closing Date/Time: Continuous
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            The Position    ***Continuous Recruitment***    Recruitment may close at any time   Interested candidates are encouraged to apply immediately    The City of Oakland is an equal-opportunity employer that values workforce diversity, inclusion, and equity. Oakland has a long history of activism around issues of justice and equity. Both oppression and this resistance to oppression have shaped the city’s historical roots and the lives of its residents to this day. As public servants in one of the most diverse cities in the nation, we strive to develop employees who understand the harm and impacts of systemic inequity to create lasting, meaningful outcomes for everyone. Oakland strives to establish an environment that embraces the richness of culture, community, and individualism of employees.    The City of Oakland is currently recruiting to fill three (3) Transportation Engineer vacancies within the Department of Transportation.  The eligibility lists established from this recruitment may be used to fill other vacancies that occur within the City including full-time and permanent part-time positions, if applicable.     Why Join the City of Oakland, Department of Transportation?    The Oakland Department of Transportation's (OakDOT) mission is to envision, plan, build, operate and maintain a transportation system for the City of Oakland and assure safe, equitable, and sustainable access and mobility for residents, businesses and visitors. OakDOT is committed to designing traffic and transportation solutions that work to meet the needs of all Oaklanders and reduce existing inequities. OakDOT staff apply strong engineering, planning, policy and implementation expertise to advance mobility, accessibility, equity, safety and sustainability on our transportation system.   The ideal candidate is a customer service-oriented professional with the ability to develop and deliver plans, projects, and programs within the Department of Transportation. The three (3) current vacancies will be located within one of OakDOT’s seven sections, listed below. These positions will represent and further the City's commitment to racial equity in all transportation engineering work.    We are looking for someone who is:     Creative, persistent, and excited  to be part of a motivated and talented team that focuses on innovative and equitable solutions to challenging and technical problems.   Knowledgeable in traffic engineering  principles and practices and stays up to date with latest developments in technology and methodology.   Adaptable and independent : You are self-motivated and able to exercise a high degree of independent judgment, being able to design and interpret engineering plans, resolve technical problems, and interact with the public effectively.    A proven leader:  You possess leadership qualities and the ability to lead, direct, and train assigned staff. You will be responsible for providing lead direction and technical training to team members, which requires strong leadership skills.   Passionate about sustainable and safe transportation : You should have a genuine passion for sustainable transportation solutions and safety improvements and be motivated to contribute to the development of a transportation system that benefits the community and supports the city's sustainability goals.    What you will typically be responsible for:    Performing professional engineering transportation, traffic, and civil engineering work.  Preparing project documents for the planning, design, construction, integration, deployment, and operations of multi-modal transportation and related projects to enhance safety, accessibility, mobility, and sustainability.  Supervising, preparing, and reviewing transportation improvement plans, specifications, and cost estimates; designing traffic signal configurations and operations; developing traffic related geometric layouts; and preparing and reviewing traffic control plans.  Reviewing transportation studies, performing investigations and submitting recommendations regarding the installation of traffic control devices.   Meeting with and serving as liaison to City departments, other agencies, and business and citizen groups; providing technical information as needed; and presenting information at public meetings.  Participating in capital improvement projects as they relate to traffic and transportation; administering consultant and construction contracts; and performing project inspection.  Providing lead direction and technical training to assigned technical and professional staff.  This is the journey-level classification in the professional transportation engineering series. Incumbents receive general supervision from management staff including Supervising Transportation Engineer, Project Manager or Senior Transportation Planner and directs and supervises assigned technical and professional staff.   * Read the complete job description by clicking on the link below:  Transportation Engineer   * Click on the link below to see a video on what it's like to work for the City of Oakland!  Working for the City of Oakland     A few reasons you might love this job:    The City of Oakland is committed to reducing existing inequities in transportation engineering work. The department strives to design traffic and transportation solutions that meet the needs of all residents while advancing safety improvements.   You will be interacting with various stakeholders, including City departments, agencies, businesses, and citizens. This service-oriented aspect allows candidates to make meaningful connections with the community they serve and collaborate with different groups to improve transportation and safety.   You will work on complex and transformative infrastructure projects, providing a sense of accomplishment and pride in contributing to the development of Oakland's transportation system.   The transportation sector is constantly evolving, and this job offers opportunities to work with new technologies, software, and innovative approaches in transportation planning and design. This environment encourages candidates to stay updated with industry advancements.     A few challenges you might face in this job:    You will be assessing and understanding the needs of stakeholders, including citizens, businesses, partner agencies, and the community to collaborate towards a shared outcome.  While the City of Oakland is committed to reducing existing inequities, achieving equity goals in transportation engineering work can be challenging due to various factors, including budget constraints, competing priorities, and community expectations.   Oakland is a major city with diverse neighborhoods and traffic challenges. Working in an urban environment may present unique engineering and logistical challenges that candidates must navigate effectively.    Competencies Required:      Analyzing & Interpreting Data:  Drawing meaning and conclusions from quantitative or qualitative data    Critical Thinking:  Analytically and logically evaluating information, propositions, and claims    Mathematical Facility:  Performing computations and solving mathematical problems   Legal & Regulatory Navigation:  Understanding, interpreting, and ensuring compliance with laws and regulations    Professional & Technical Expertise:  Applying technical subject matter to the job    Using Technology:  Working with electronic hardware and software applications   Attention to Detail:  Focusing on the details of work content, work steps, and final work products    Innovative Problem Solving:  Identifying and analyzing problems in order to propose new and better ways of doing things   Writing:  Communicating effectively in writing    Building & Maintaining Relationships:  Establishing rapport and maintaining mutually productive relationships   Leadership:  Guiding and encouraging others to accomplish a common goal   Teamwork:  Collaborating with others to achieve shared goals   Project Management:  Ensuring that projects are on-time, on-budget, and achieve their objectives   The following section describes the various OakDOT sections and their functions at the City. Candidates may be referred to interview with one or more teams that have a vacancy as part of the continuous eligibility list.     Traffic Capital Projects  The Traffic Capital Projects (TCP) section prepares complete design documents which include the preparation of plans, specifications and cost estimates for project bids and award for construction. Our main tools for production are comprised of design manual compliance and standards (City & Caltrans); software that includes AutoCAD Civil3D, AGI32 for lighting analysis, and Synchro for traffic timing. TCP also provides design services for other sections that include the Planning section and the Neighborhood Traffic Safety section for roadway safety projects. Projects are typically roadway safety, access, and circulation improvements that are mostly federally and locally funded. In our team, we do Civil/Transportation design comprising of Roadway Geometry, Traffic Signal, Pedestrian and Bicycle safety devices, and the City’s Intelligent Transportation System (ITS) design.    Complete Streets Paving & Sidewalks  Complete Streets Paving & Sidewalks produces PS&E for pavement rehabilitation and pavement maintenance projects, including design of curb ramps, signage and striping, and pavement treatment. The team’s workplan follows the adopted 2022 5-Year Paving Plan which promotes an equitable prioritization of paving in underserved neighborhoods, along with curb ramps and sidewalks prioritization plans. Additional goals of the program are to advance safety improvements on high injury corridors; incorporate new design standards for transit, pedestrian, and bicycle facilities; and implement neighborhood safety and Safe Routes to School improvements.    Traffic Engineering  The Traffic Engineering section operates programs that improve roadway safety for schools and residential/commercial neighborhoods and supports inter-departmental and jurisdictional projects. Typical work involves helping residents slow down traffic in their neighborhood, working with principals to improve pedestrian safety around schools, setting speed limits for the police to enforce, restricting parking on narrow streets for the fire department to access, and reviewing neighboring jurisdictions' projects that impact Oakland streets. The team also delivers small-scale capital improvement projects funded by in -house budget and outside grants for which the team applies and competes. The selected candidate will be the lead Engineer in either inter-departmental or small capital projects, both of which are supported by Assistant Engineers.    Bicycle & Pedestrian Program  The Bicycle & Pedestrian Program facilitates, coordinates, and oversees the implementation of the City’s Bicycle and Pedestrian Plans and supports OakDOT in creating, managing, and analyzing transportation data. The Program designs and delivers low-cost/high-impact projects and provides staff support to the City’s Bicyclist and Pedestrian Advisory Commission.    Multimodal Corridor Operations  The Multimodal Corridor Operations section maintains, operates, and improves Oakland's Advanced Traffic Management System (ATMS). The section operates more than 700 traffic signals, High-intensity Activated crossWalK (HAWK) signals, and Rectangular Rapid Flashing Beacon (RRFB) and works closely with the City's Maintenance Section to maintain and upgrade these existing devices. The section collaborates with AC Transit, Caltrans, Metropolitan Transportation Commission (MTC), and Port of Oakland to improve regional traffic safety. The section also works systematically to improve pedestrian and bicyclist safety through traffic signal timing and traffic signal upgrades.    Right of Way (ROW) Management and Engineering Services  The Right-of-Way Management Engineering Services section administers Oakland's public space regulations. Our Engineers and Permit Technicians facilitate third-party improvements in the right-of-way, including privately constructed public infrastructure, parklet, curb gutter sidewalk, sewer lateral, excavation, obstruction, and encroachment permits. Engineering Services also reviews and approves parcel maps, final maps, right-of-way vacations, street renaming, easements and dedications. Working closely with Right-of-Way Management Construction Inspections, Engineering Services coordinates private infrastructure improvements with City-led capital projects and utility corridor projects. Engineering Services has expert level command of the Oakland Municipal Code and speaks for the agency in meetings with key stakeholders, including Oakland residents, developers, regional agencies, and public utilities.    Major Projects Engineering  Major Projects Engineering is responsible for the delivery of complex transportation engineering projects in Oakland. Working alongside Major Projects Planning to secure funding and coordinate with stakeholders, the section leads the design of engineering elements including complete streets and major roadways; bridges and rail overcrossings; pedestrian, bicycle, and transit safety and access improvements; sewer and storm facilities; landscape architecture; and traffic signals and intelligent transportation systems. The position will coordinate and collaborate with professional staff and other City departments, consultants and contractors, outside agencies, and developers in the delivery of these complex projects. Our goal is to support the implementation of transformative infrastructure identified in longstanding transportation plans and projects to connect neighborhoods in Oakland. We are seeking engineers who can bring their knowledge and experience to help achieve our goal to provide safe, more sustainable, and more equitable access to the community through this infrastructure.   Minimum Requirements for Application   This recruitment will produce two eligible lists. The restricted list will be for full-time, permanent part-time, or part time City employees who meet the minimum qualifications. The open list will be for all other applicants who meet the minimum qualifications.     Any combination of education and experience that is equivalent to the following minimum qualifications is acceptable:     Education:  A Bachelor's degree from an accredited college or university in civil engineering, transportation or a closely related field.   Experience:  Three (3) years of professional engineering experience in transportation or traffic engineering. Possession of a Master's Degree in Transportation Engineering may be substituted for one (1) year of professional experience.   LICENSE OR CERTIFICATE / OTHER REQUIREMENTS:   Possession of a valid registration as a civil or traffic engineer in the State of California or possession of a valid registration as a civil or traffic engineer in another state and the ability to obtain California registration either by reciprocity or at the next available examination for which the candidate can apply. Incumbents in this position are expected to operate automotive vehicles in the performance of assigned duties.    Due to the nature of the assignment and the hours worked, public transportation may not be a cost effective or efficient method of traveling to the various locations required. Individuals who are appointed to this position will be required to maintain a valid California Drivers' License throughout the tenure of employment OR demonstrate the ability to travel to various locations in a timely manner as required in the performance of duties.   Supplemental Information   About the Process     Tentative Schedule:   Applications Submitted During the Below Timeframe: Behavioral Consistency Questionnaire Sent to Qualified Candidates: January 20, 2024 - February 17, 2024 The Week of February 26, 2024 February 18, 2024 - March 17, 2024 The Week of March 25, 2024 March 18, 2024 - April 15, 2024 The Week of April 22, 2024 April 16, 2024 - May 14, 2024 The Week of May 20, 2024  Stage I: The first stage in the selection process will consist of a review of each applicant's employment application, a copy of a valid registration as a civil or traffic engineer in the State of California or possession of a valid registration as a civil or traffic engineer in another state and the ability to obtain California registration either by reciprocity or at the next available examination for which the candidate can apply.  Be sure to scan and attach a copy of your valid registration as a civil or traffic engineer to your on-line application. Applications submitted without all required materials will not be given further consideration.    Stage II: The second stage will consist of a Behavioral Consistency Questionnaire (BCQ) being sent to qualified candidates to complete and return. Subject matter experts will evaluate and rate the completed questionnaires. Applicant responses to the BCQs must demonstrate the knowledge, skills and abilities listed in the qualifications section of this announcement. The evaluation of BCQs may be weighted 100% of an applicant score (before residency and/or veteran points) and may determine rank on the eligible list. If a sufficient number of quality of application packets are received, the BCQ may be followed by a third stage and the most qualified applicants will be invited to the next stage. Meeting the minimum qualifications does not guarantee advancement to Stage III.   The ranked eligible list may be developed directly from the written exam (BCQ) OR the results of Stage III. Candidates must earn a scale score of 70 in this examination process to be placed on the eligible list for employment consideration.    This is a continuous recruitment; additional names of successful candidates may be added to the eligible list periodically; candidates’ names will be merged onto the existing eligible list and referred to hiring departments according to rank. Candidates who are on an active eligible list may not re-apply for the duration of the eligible list.    Candidates who demonstrate that they meet the minimum qualification requirements are then invited to participate in an assessment process (or testing) to measure their knowledge, skills, and abilities in job-related areas.    Candidates who demonstrate that they meet the minimum qualification requirements are then invited to participate in an assessment process (or testing) to measure their knowledge, skills, and abilities in job related areas.   Candidates who do not demonstrate that they meet the minimum qualification requirements will have an opportunity to request a final review. Candidates must request a final review within 5 business days of being notified that they did not meet the minimum qualifications.   In the final review, candidates may clarify information already provided on their application. No additional work history, education, or certifications will be accepted. Any decisions made during this review process will be final.    Applicants are required to submit criminal history information upon request after receiving a conditional offer of employment. If the requested information is not furnished in a timely manner, applicants will not qualify for further consideration and will be removed from the eligible list.    The City of Oakland reserves the right to modify the selection process and date of examination as necessary to conform to administrative or business necessity. The information contained in this announcement is subject to change and does not constitute either an expressed or implied contract.     What's in it for you?     15 paid holidays      Vacation  - 2 weeks per year minimum with the ability to accrue more depending on public sector years of service    Sick leave  - Employees accrue 12 days per year    Health -  The City of Oakland pays for the cost of employee and eligible dependent coverage at the Kaiser rate. Other plans include Anthem, Blue Shield, United Health Care, and other HMO and PPO plans   Dental -  The City of Oakland pays for Delta Dental full premium for employees and eligible dependents    Vision -  The City of Oakland pays for VSP full premium for employees and eligible dependents    Negotiated salary increases  of2.5% in July 2023 and January 2024, and 2% in July 2024 and March 2025   Retirement -  CalPERS (California Public Employees’ Retirement System) with a pension formula of 2.5% @ 55 (for Classic CalPERS members) and 2% @ 62 for new CalPERS members. Classic Employees contribute 8% of pre-tax wages. The City of Oakland does not participate in Social Security    Deferred Compensation  - 457(b) pre-tax plan and an after-tax ROTH 401(k)plan   Other benefits include a Flexible Spending Account, Wellness Program, Employee Assistance Program, Life Insurance, Tuition Reimbursement, Employee Training, & Telecommuting.    How to Apply   Apply prior to the closing time of the job announcement and allow at least two to three hours to submit your application if you are a new user of the system.  APPLICATIONS ARE ACCEPTED ONLINE ONLY.  You may apply and view current openings by visiting our employment opportunities webpage at: http://agency.governmentjobs.com/oaklandca/default.cfm .  If you do not have access to a computer, there are computer stations available at any City of Oakland Public Library. There are also workstations at the Human Resources Management Department, 150 Frank H. Ogawa Plaza, 2nd Floor, Oakland, CA 94612. Workstations are available during regular business hours (normally 9:00 a.m. to 5:00 p.m.).  Due to current events and pandemic-related safety concerns, City facilities may be closed to the public.     Our online application system is provided by NeoGov. If you have problems while applying online, please contact NeoGov's Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday. You may also call the City of Oakland Human Resources Management Department during regular business hours at (510) 238-3112 for information; however, we are unable to provide technical support for the online application system. For recruitment-specific questions, please contact Amber Allen, Assistant HR Analyst at aallen4@oaklandca.gov .   The City of Oakland is committed to the wellbeing of its employees and offers comprehensive health and wellness services along with an array of other benefits for most positions. Benefits may include*:  • CalPERS Medical • Dental • Vision • Medical Waiver Plan - Cash-In-Lieu • Flexible Spending Accounts • Commuter Benefits • Group & Supplemental Life Insurance • Employee Assistance Program (EAP) • Guaranteed Ride Home (GRH) • Pension Benefits • Deferred Compensation  * Specific benefits may vary depending on the assignedspecific bargaining unit. Information regarding most benefits can be reviewed here: Employee Benefits Information Current MOUs may be reviewed here: City of Oakland Labor Agreements
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        The Position    ***Continuous Recruitment***    Recruitment may close at any time   Interested candidates are encouraged to apply immediately    The City of Oakland is an equal-opportunity employer that values workforce diversity, inclusion, and equity. Oakland has a long history of activism around issues of justice and equity. Both oppression and this resistance to oppression have shaped the city’s historical roots and the lives of its residents to this day. As public servants in one of the most diverse cities in the nation, we strive to develop employees who understand the harm and impacts of systemic inequity to create lasting, meaningful outcomes for everyone. Oakland strives to establish an environment that embraces the richness of culture, community, and individualism of employees.    The City of Oakland is currently recruiting to fill three (3) Transportation Engineer vacancies within the Department of Transportation.  The eligibility lists established from this recruitment may be used to fill other vacancies that occur within the City including full-time and permanent part-time positions, if applicable.     Why Join the City of Oakland, Department of Transportation?    The Oakland Department of Transportation's (OakDOT) mission is to envision, plan, build, operate and maintain a transportation system for the City of Oakland and assure safe, equitable, and sustainable access and mobility for residents, businesses and visitors. OakDOT is committed to designing traffic and transportation solutions that work to meet the needs of all Oaklanders and reduce existing inequities. OakDOT staff apply strong engineering, planning, policy and implementation expertise to advance mobility, accessibility, equity, safety and sustainability on our transportation system.   The ideal candidate is a customer service-oriented professional with the ability to develop and deliver plans, projects, and programs within the Department of Transportation. The three (3) current vacancies will be located within one of OakDOT’s seven sections, listed below. These positions will represent and further the City's commitment to racial equity in all transportation engineering work.    We are looking for someone who is:     Creative, persistent, and excited  to be part of a motivated and talented team that focuses on innovative and equitable solutions to challenging and technical problems.   Knowledgeable in traffic engineering  principles and practices and stays up to date with latest developments in technology and methodology.   Adaptable and independent : You are self-motivated and able to exercise a high degree of independent judgment, being able to design and interpret engineering plans, resolve technical problems, and interact with the public effectively.    A proven leader:  You possess leadership qualities and the ability to lead, direct, and train assigned staff. You will be responsible for providing lead direction and technical training to team members, which requires strong leadership skills.   Passionate about sustainable and safe transportation : You should have a genuine passion for sustainable transportation solutions and safety improvements and be motivated to contribute to the development of a transportation system that benefits the community and supports the city's sustainability goals.    What you will typically be responsible for:    Performing professional engineering transportation, traffic, and civil engineering work.  Preparing project documents for the planning, design, construction, integration, deployment, and operations of multi-modal transportation and related projects to enhance safety, accessibility, mobility, and sustainability.  Supervising, preparing, and reviewing transportation improvement plans, specifications, and cost estimates; designing traffic signal configurations and operations; developing traffic related geometric layouts; and preparing and reviewing traffic control plans.  Reviewing transportation studies, performing investigations and submitting recommendations regarding the installation of traffic control devices.   Meeting with and serving as liaison to City departments, other agencies, and business and citizen groups; providing technical information as needed; and presenting information at public meetings.  Participating in capital improvement projects as they relate to traffic and transportation; administering consultant and construction contracts; and performing project inspection.  Providing lead direction and technical training to assigned technical and professional staff.  This is the journey-level classification in the professional transportation engineering series. Incumbents receive general supervision from management staff including Supervising Transportation Engineer, Project Manager or Senior Transportation Planner and directs and supervises assigned technical and professional staff.   * Read the complete job description by clicking on the link below:  Transportation Engineer   * Click on the link below to see a video on what it's like to work for the City of Oakland!  Working for the City of Oakland     A few reasons you might love this job:    The City of Oakland is committed to reducing existing inequities in transportation engineering work. The department strives to design traffic and transportation solutions that meet the needs of all residents while advancing safety improvements.   You will be interacting with various stakeholders, including City departments, agencies, businesses, and citizens. This service-oriented aspect allows candidates to make meaningful connections with the community they serve and collaborate with different groups to improve transportation and safety.   You will work on complex and transformative infrastructure projects, providing a sense of accomplishment and pride in contributing to the development of Oakland's transportation system.   The transportation sector is constantly evolving, and this job offers opportunities to work with new technologies, software, and innovative approaches in transportation planning and design. This environment encourages candidates to stay updated with industry advancements.     A few challenges you might face in this job:    You will be assessing and understanding the needs of stakeholders, including citizens, businesses, partner agencies, and the community to collaborate towards a shared outcome.  While the City of Oakland is committed to reducing existing inequities, achieving equity goals in transportation engineering work can be challenging due to various factors, including budget constraints, competing priorities, and community expectations.   Oakland is a major city with diverse neighborhoods and traffic challenges. Working in an urban environment may present unique engineering and logistical challenges that candidates must navigate effectively.    Competencies Required:      Analyzing & Interpreting Data:  Drawing meaning and conclusions from quantitative or qualitative data    Critical Thinking:  Analytically and logically evaluating information, propositions, and claims    Mathematical Facility:  Performing computations and solving mathematical problems   Legal & Regulatory Navigation:  Understanding, interpreting, and ensuring compliance with laws and regulations    Professional & Technical Expertise:  Applying technical subject matter to the job    Using Technology:  Working with electronic hardware and software applications   Attention to Detail:  Focusing on the details of work content, work steps, and final work products    Innovative Problem Solving:  Identifying and analyzing problems in order to propose new and better ways of doing things   Writing:  Communicating effectively in writing    Building & Maintaining Relationships:  Establishing rapport and maintaining mutually productive relationships   Leadership:  Guiding and encouraging others to accomplish a common goal   Teamwork:  Collaborating with others to achieve shared goals   Project Management:  Ensuring that projects are on-time, on-budget, and achieve their objectives   The following section describes the various OakDOT sections and their functions at the City. Candidates may be referred to interview with one or more teams that have a vacancy as part of the continuous eligibility list.     Traffic Capital Projects  The Traffic Capital Projects (TCP) section prepares complete design documents which include the preparation of plans, specifications and cost estimates for project bids and award for construction. Our main tools for production are comprised of design manual compliance and standards (City & Caltrans); software that includes AutoCAD Civil3D, AGI32 for lighting analysis, and Synchro for traffic timing. TCP also provides design services for other sections that include the Planning section and the Neighborhood Traffic Safety section for roadway safety projects. Projects are typically roadway safety, access, and circulation improvements that are mostly federally and locally funded. In our team, we do Civil/Transportation design comprising of Roadway Geometry, Traffic Signal, Pedestrian and Bicycle safety devices, and the City’s Intelligent Transportation System (ITS) design.    Complete Streets Paving & Sidewalks  Complete Streets Paving & Sidewalks produces PS&E for pavement rehabilitation and pavement maintenance projects, including design of curb ramps, signage and striping, and pavement treatment. The team’s workplan follows the adopted 2022 5-Year Paving Plan which promotes an equitable prioritization of paving in underserved neighborhoods, along with curb ramps and sidewalks prioritization plans. Additional goals of the program are to advance safety improvements on high injury corridors; incorporate new design standards for transit, pedestrian, and bicycle facilities; and implement neighborhood safety and Safe Routes to School improvements.    Traffic Engineering  The Traffic Engineering section operates programs that improve roadway safety for schools and residential/commercial neighborhoods and supports inter-departmental and jurisdictional projects. Typical work involves helping residents slow down traffic in their neighborhood, working with principals to improve pedestrian safety around schools, setting speed limits for the police to enforce, restricting parking on narrow streets for the fire department to access, and reviewing neighboring jurisdictions' projects that impact Oakland streets. The team also delivers small-scale capital improvement projects funded by in -house budget and outside grants for which the team applies and competes. The selected candidate will be the lead Engineer in either inter-departmental or small capital projects, both of which are supported by Assistant Engineers.    Bicycle & Pedestrian Program  The Bicycle & Pedestrian Program facilitates, coordinates, and oversees the implementation of the City’s Bicycle and Pedestrian Plans and supports OakDOT in creating, managing, and analyzing transportation data. The Program designs and delivers low-cost/high-impact projects and provides staff support to the City’s Bicyclist and Pedestrian Advisory Commission.    Multimodal Corridor Operations  The Multimodal Corridor Operations section maintains, operates, and improves Oakland's Advanced Traffic Management System (ATMS). The section operates more than 700 traffic signals, High-intensity Activated crossWalK (HAWK) signals, and Rectangular Rapid Flashing Beacon (RRFB) and works closely with the City's Maintenance Section to maintain and upgrade these existing devices. The section collaborates with AC Transit, Caltrans, Metropolitan Transportation Commission (MTC), and Port of Oakland to improve regional traffic safety. The section also works systematically to improve pedestrian and bicyclist safety through traffic signal timing and traffic signal upgrades.    Right of Way (ROW) Management and Engineering Services  The Right-of-Way Management Engineering Services section administers Oakland's public space regulations. Our Engineers and Permit Technicians facilitate third-party improvements in the right-of-way, including privately constructed public infrastructure, parklet, curb gutter sidewalk, sewer lateral, excavation, obstruction, and encroachment permits. Engineering Services also reviews and approves parcel maps, final maps, right-of-way vacations, street renaming, easements and dedications. Working closely with Right-of-Way Management Construction Inspections, Engineering Services coordinates private infrastructure improvements with City-led capital projects and utility corridor projects. Engineering Services has expert level command of the Oakland Municipal Code and speaks for the agency in meetings with key stakeholders, including Oakland residents, developers, regional agencies, and public utilities.    Major Projects Engineering  Major Projects Engineering is responsible for the delivery of complex transportation engineering projects in Oakland. Working alongside Major Projects Planning to secure funding and coordinate with stakeholders, the section leads the design of engineering elements including complete streets and major roadways; bridges and rail overcrossings; pedestrian, bicycle, and transit safety and access improvements; sewer and storm facilities; landscape architecture; and traffic signals and intelligent transportation systems. The position will coordinate and collaborate with professional staff and other City departments, consultants and contractors, outside agencies, and developers in the delivery of these complex projects. Our goal is to support the implementation of transformative infrastructure identified in longstanding transportation plans and projects to connect neighborhoods in Oakland. We are seeking engineers who can bring their knowledge and experience to help achieve our goal to provide safe, more sustainable, and more equitable access to the community through this infrastructure.   Minimum Requirements for Application   This recruitment will produce two eligible lists. The restricted list will be for full-time, permanent part-time, or part time City employees who meet the minimum qualifications. The open list will be for all other applicants who meet the minimum qualifications.     Any combination of education and experience that is equivalent to the following minimum qualifications is acceptable:     Education:  A Bachelor's degree from an accredited college or university in civil engineering, transportation or a closely related field.   Experience:  Three (3) years of professional engineering experience in transportation or traffic engineering. Possession of a Master's Degree in Transportation Engineering may be substituted for one (1) year of professional experience.   LICENSE OR CERTIFICATE / OTHER REQUIREMENTS:   Possession of a valid registration as a civil or traffic engineer in the State of California or possession of a valid registration as a civil or traffic engineer in another state and the ability to obtain California registration either by reciprocity or at the next available examination for which the candidate can apply. Incumbents in this position are expected to operate automotive vehicles in the performance of assigned duties.    Due to the nature of the assignment and the hours worked, public transportation may not be a cost effective or efficient method of traveling to the various locations required. Individuals who are appointed to this position will be required to maintain a valid California Drivers' License throughout the tenure of employment OR demonstrate the ability to travel to various locations in a timely manner as required in the performance of duties.   Supplemental Information   About the Process     Tentative Schedule:   Applications Submitted During the Below Timeframe: Behavioral Consistency Questionnaire Sent to Qualified Candidates: January 20, 2024 - February 17, 2024 The Week of February 26, 2024 February 18, 2024 - March 17, 2024 The Week of March 25, 2024 March 18, 2024 - April 15, 2024 The Week of April 22, 2024 April 16, 2024 - May 14, 2024 The Week of May 20, 2024  Stage I: The first stage in the selection process will consist of a review of each applicant's employment application, a copy of a valid registration as a civil or traffic engineer in the State of California or possession of a valid registration as a civil or traffic engineer in another state and the ability to obtain California registration either by reciprocity or at the next available examination for which the candidate can apply.  Be sure to scan and attach a copy of your valid registration as a civil or traffic engineer to your on-line application. Applications submitted without all required materials will not be given further consideration.    Stage II: The second stage will consist of a Behavioral Consistency Questionnaire (BCQ) being sent to qualified candidates to complete and return. Subject matter experts will evaluate and rate the completed questionnaires. Applicant responses to the BCQs must demonstrate the knowledge, skills and abilities listed in the qualifications section of this announcement. The evaluation of BCQs may be weighted 100% of an applicant score (before residency and/or veteran points) and may determine rank on the eligible list. If a sufficient number of quality of application packets are received, the BCQ may be followed by a third stage and the most qualified applicants will be invited to the next stage. Meeting the minimum qualifications does not guarantee advancement to Stage III.   The ranked eligible list may be developed directly from the written exam (BCQ) OR the results of Stage III. Candidates must earn a scale score of 70 in this examination process to be placed on the eligible list for employment consideration.    This is a continuous recruitment; additional names of successful candidates may be added to the eligible list periodically; candidates’ names will be merged onto the existing eligible list and referred to hiring departments according to rank. Candidates who are on an active eligible list may not re-apply for the duration of the eligible list.    Candidates who demonstrate that they meet the minimum qualification requirements are then invited to participate in an assessment process (or testing) to measure their knowledge, skills, and abilities in job-related areas.    Candidates who demonstrate that they meet the minimum qualification requirements are then invited to participate in an assessment process (or testing) to measure their knowledge, skills, and abilities in job related areas.   Candidates who do not demonstrate that they meet the minimum qualification requirements will have an opportunity to request a final review. Candidates must request a final review within 5 business days of being notified that they did not meet the minimum qualifications.   In the final review, candidates may clarify information already provided on their application. No additional work history, education, or certifications will be accepted. Any decisions made during this review process will be final.    Applicants are required to submit criminal history information upon request after receiving a conditional offer of employment. If the requested information is not furnished in a timely manner, applicants will not qualify for further consideration and will be removed from the eligible list.    The City of Oakland reserves the right to modify the selection process and date of examination as necessary to conform to administrative or business necessity. The information contained in this announcement is subject to change and does not constitute either an expressed or implied contract.     What's in it for you?     15 paid holidays      Vacation  - 2 weeks per year minimum with the ability to accrue more depending on public sector years of service    Sick leave  - Employees accrue 12 days per year    Health -  The City of Oakland pays for the cost of employee and eligible dependent coverage at the Kaiser rate. Other plans include Anthem, Blue Shield, United Health Care, and other HMO and PPO plans   Dental -  The City of Oakland pays for Delta Dental full premium for employees and eligible dependents    Vision -  The City of Oakland pays for VSP full premium for employees and eligible dependents    Negotiated salary increases  of2.5% in July 2023 and January 2024, and 2% in July 2024 and March 2025   Retirement -  CalPERS (California Public Employees’ Retirement System) with a pension formula of 2.5% @ 55 (for Classic CalPERS members) and 2% @ 62 for new CalPERS members. Classic Employees contribute 8% of pre-tax wages. The City of Oakland does not participate in Social Security    Deferred Compensation  - 457(b) pre-tax plan and an after-tax ROTH 401(k)plan   Other benefits include a Flexible Spending Account, Wellness Program, Employee Assistance Program, Life Insurance, Tuition Reimbursement, Employee Training, & Telecommuting.    How to Apply   Apply prior to the closing time of the job announcement and allow at least two to three hours to submit your application if you are a new user of the system.  APPLICATIONS ARE ACCEPTED ONLINE ONLY.  You may apply and view current openings by visiting our employment opportunities webpage at: http://agency.governmentjobs.com/oaklandca/default.cfm .  If you do not have access to a computer, there are computer stations available at any City of Oakland Public Library. There are also workstations at the Human Resources Management Department, 150 Frank H. Ogawa Plaza, 2nd Floor, Oakland, CA 94612. Workstations are available during regular business hours (normally 9:00 a.m. to 5:00 p.m.).  Due to current events and pandemic-related safety concerns, City facilities may be closed to the public.     Our online application system is provided by NeoGov. If you have problems while applying online, please contact NeoGov's Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday. You may also call the City of Oakland Human Resources Management Department during regular business hours at (510) 238-3112 for information; however, we are unable to provide technical support for the online application system. For recruitment-specific questions, please contact Amber Allen, Assistant HR Analyst at aallen4@oaklandca.gov .   The City of Oakland is committed to the wellbeing of its employees and offers comprehensive health and wellness services along with an array of other benefits for most positions. Benefits may include*:  • CalPERS Medical • Dental • Vision • Medical Waiver Plan - Cash-In-Lieu • Flexible Spending Accounts • Commuter Benefits • Group & Supplemental Life Insurance • Employee Assistance Program (EAP) • Guaranteed Ride Home (GRH) • Pension Benefits • Deferred Compensation  * Specific benefits may vary depending on the assignedspecific bargaining unit. Information regarding most benefits can be reviewed here: Employee Benefits Information Current MOUs may be reviewed here: City of Oakland Labor Agreements
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            Position Description  Under general supervision, to conduct planning studies; to develop reports; to interpret and enforce zoning regulations; to make land use recommendations; to do related work as required.     DISTINGUISHING CHARACTERISTICS:      Planner I  This is the entry-level position in the classification series. The Planner I position is expected to work under close supervision and will be trained to handle a variety of related duties.    Planner II  This is journey or fully qualified position in the series. The Planner II position is expected to work under general supervision and is assigned more advanced work than the Planner I.  Example of Duties    Gathers a variety of information and data for the preparation of planning reports, planning studies and general informational items.  Develops statistics and performs research related to planning projects.  Reviews/develops maps, charts and graphs, engineering and survey information for use in analyzing and interpreting data and preparing planning studies and reports.  Assists in compiling, arranging, analyzing and interpreting data.  Assists in making comparative studies of land use, population structure and economic activity utilizing a variety of informational sources.  Prepares planning displays and exhibits.  Answers inquiries and assists the public in matters related to planning and land use.  Serves as a resource for matters related to zoning, land divisions, use permits, variances, survey documents and other land use matters.  Assists in development of departmental recommendations on matters to be heard by the Planning Commission and Board of Supervisors  Enforces zoning regulations..  Assists in preparation of zoning ordinances, maps and related documents.  Site inspections and field work to ensure compliance with established regulations.  Make presentations to the Planning Commission and Board of Supervisors.    Minimum Qualifications    Knowledge of:     Theory, principles and practices of planning, land use, surveying, and environmental permitting processes; current trends in Federal, State and local planning; Federal/State laws and regulations pertaining to planning activities in local government: nomenclature symbols and equipment used in planning, drafting and mapping work; zoning and subdivision regulations; county regulations to planning; working knowledge of both current and advanced planning; common tools used in the profession, including computerized graphics.     Ability to:     Organize and conduct research studies: compile and analyze technical, statistical, surveying and other general land use information and data; prepare comprehensive reports using a variety of tools including computer graphics: interpret, explain and apply laws and regulations: work cooperatively with those contacted in the course of work; assist in the preparation of maps, technical drawings, and legal descriptions; make effective public presentations.     Education and Experience:      Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the required qualifications would be:     Planner I  Graduation from an accredited college with a bachelor's degree in Urban/Regional Planning, Transportation Planning, Public Administration, Geography (with related course concentration), Architecture, Environmental Sciences, Landscape Architecture, or a closely related field. OR two years of college course work with a major in planning, land use or a related field and two years' experience in a public or private planning agency.    Planner II  Graduation from an accredited college with a bachelor's degree in Urban/Regional Planning, Transportation Planning, Public Administration, Geography (with related course concentration), Architecture, Environmental Sciences, Landscape Architecture, or a closely related field and two years' experience in a public or private planning agency OR two years of college course work with a major in planning, land use or a related field and four years' experience in a public or private planning agency. A master's degree in planning or a related field can be substituted for up to one year of the required experience.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles may be required.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
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        Position Description  Under general supervision, to conduct planning studies; to develop reports; to interpret and enforce zoning regulations; to make land use recommendations; to do related work as required.     DISTINGUISHING CHARACTERISTICS:      Planner I  This is the entry-level position in the classification series. The Planner I position is expected to work under close supervision and will be trained to handle a variety of related duties.    Planner II  This is journey or fully qualified position in the series. The Planner II position is expected to work under general supervision and is assigned more advanced work than the Planner I.  Example of Duties    Gathers a variety of information and data for the preparation of planning reports, planning studies and general informational items.  Develops statistics and performs research related to planning projects.  Reviews/develops maps, charts and graphs, engineering and survey information for use in analyzing and interpreting data and preparing planning studies and reports.  Assists in compiling, arranging, analyzing and interpreting data.  Assists in making comparative studies of land use, population structure and economic activity utilizing a variety of informational sources.  Prepares planning displays and exhibits.  Answers inquiries and assists the public in matters related to planning and land use.  Serves as a resource for matters related to zoning, land divisions, use permits, variances, survey documents and other land use matters.  Assists in development of departmental recommendations on matters to be heard by the Planning Commission and Board of Supervisors  Enforces zoning regulations..  Assists in preparation of zoning ordinances, maps and related documents.  Site inspections and field work to ensure compliance with established regulations.  Make presentations to the Planning Commission and Board of Supervisors.    Minimum Qualifications    Knowledge of:     Theory, principles and practices of planning, land use, surveying, and environmental permitting processes; current trends in Federal, State and local planning; Federal/State laws and regulations pertaining to planning activities in local government: nomenclature symbols and equipment used in planning, drafting and mapping work; zoning and subdivision regulations; county regulations to planning; working knowledge of both current and advanced planning; common tools used in the profession, including computerized graphics.     Ability to:     Organize and conduct research studies: compile and analyze technical, statistical, surveying and other general land use information and data; prepare comprehensive reports using a variety of tools including computer graphics: interpret, explain and apply laws and regulations: work cooperatively with those contacted in the course of work; assist in the preparation of maps, technical drawings, and legal descriptions; make effective public presentations.     Education and Experience:      Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the required qualifications would be:     Planner I  Graduation from an accredited college with a bachelor's degree in Urban/Regional Planning, Transportation Planning, Public Administration, Geography (with related course concentration), Architecture, Environmental Sciences, Landscape Architecture, or a closely related field. OR two years of college course work with a major in planning, land use or a related field and two years' experience in a public or private planning agency.    Planner II  Graduation from an accredited college with a bachelor's degree in Urban/Regional Planning, Transportation Planning, Public Administration, Geography (with related course concentration), Architecture, Environmental Sciences, Landscape Architecture, or a closely related field and two years' experience in a public or private planning agency OR two years of college course work with a major in planning, land use or a related field and four years' experience in a public or private planning agency. A master's degree in planning or a related field can be substituted for up to one year of the required experience.  Special Requirements  Possession of an appropriate California driver's license issued by the State Department of Motor Vehicles may be required.    Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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            Description   Southern California Association of Governments (SCAG) is seeking an experienced planner with excellent communication, collaboration, and project management skills to support the Goods Movement business unit in the Mobility Planning and Goods Movement Department. This position is a full-time, three-year limited-term position funded through the end of June 2026 by the REAP 2021 grant.    The Senior Regional Planner will lead and support a broad range of goods movement initiatives such as the 2024 Connect SoCal Update, program development for REAP 2.0 Transportation Partnerships Programs, and scoping and development of the Comprehensive Regional Goods Movement Plan and Implementation Strategy. Goods movement transcends economy, community, and environmental aspects throughout the SCAG region, and this position will play a vital role in working with a broad cross-section of stakeholders to address regional goods movement issues.   The Mobility Planning and Goods Movement Department is organized into three business units including Multimodal Integration, Technology and Innovation, and Goods Movement. The Department works to improve mobility and mitigate system impacts, optimize the goods movement network, and broaden transportation choices. The Department accomplishes this through planning for demand management, multimodal system integration, increasing economic efficiency, and safety and air quality improvements, supported by technology and innovation. Together, the three business units reflect SCAG’s regional strategic vision, mission, and goals and objectives into their programs, plans, and studies, supporting the region’s six counties. This ranges from producing innovative solutions for the region’s broadband needs, to developing key infrastructure for transit priority and mobility hubs, to establishing public-private partnerships demonstrating commercial deployment of zero-emission freight technologies.     WHO WE ARE    As a mission-driven organization, SCAG is committed to attracting and retaining talent who embody SCAG’s values. SCAG's workforce is passionate and committed to innovation that improves the quality of life for all Southern Californians. When you join SCAG, you can expect a culture where collaboration and teamwork is fostered.    SCAG operates as a hybrid organization because we recognize that work can be successfully performed in various locations. Designing a work environment and culture where SCAG’s mission, effectiveness, and collaboration can be more flexibly served demonstrates our commitment to diversity, equity, inclusion, and belonging (DEIB) by supporting work-life balance for our employees, retaining our existing dedicated staff, and increasing access to new talent pools.   As part of our Work@SCAG hybrid approach, employees’ eligibility in the three work models (office, hybrid, remote) will depend on the department, position, responsibilities, and duties. All work models require employees to work from a location based within the SCAG region. This position is expected to be in the office one day per week.     WHAT WE BELIEVE      MISSION   To foster innovative regional solutions that improve the lives of Southern Californians through inclusive collaboration, visionary planning, regional advocacy, information sharing, and promoting best practices.     VISION   Southern California's Catalyst for a Brighter Future.     SCAG CORE VALUES        Be Open:  Be accessible, candid, collaborative and transparent in the work we do.     Lead by Example:  Commit to integrity and equity in working to meet the diverse needs of all people and communities in our region.     Make an Impact:  In all endeavors, effect positive and sustained outcomes that make our region thrive.     Be Courageous:  Have confidence that taking deliberate, bold and purposeful risks can yield new and valuable benefits.      OUR LOCATION  SCAG headquarters is located in the hub of busy downtown Los Angeles, at Figueroa and 7th streets. SCAG has recently relocated to the 900 Wilshire Building, a new, multi-use hotel and office complex that features state of the art architecture and technology. The downtown area has expanded with LA Live, new restaurants, music, sports, shopping, libraries, museums and theaters. SCAG is in a culturally diverse area near Koreatown, Little Tokyo, Chinatown, Olvera Street and Grand Central Market. Southern California boasts near-perfect weather and close proximity to mountains, beaches and deserts, which encourages physical fitness and year-round activities.   For ease of commuting, the LA office is located across the street from the Metro Red Line 7th St. station and is easily accessible by commuter trains and buses serving surrounding areas. Metro's light rail and subway connect downtown LA to Hollywood, Universal City, Santa Monica, Pasadena, Azusa, Long Beach and many vibrant and up-and-coming neighborhoods.   In this role you can expect to     Serve as a project manager and lead assigned projects on topics such as goods movement, supply chains, medium- and heavy-duty commercial vehicle clean technologies and supporting infrastructure; develop and implement scopes of work, project timelines, project budgets, deliverables and milestones, communications, and grants, reports, and applications.    Support the 2024 Connect SoCal update by developing the goods movement technical report.    Support program development for REAP 2.0 Transportation Partnership Programs focusing on last mile delivery and other goods movement related aspects of VMT and GHG reduction.    Identify federal, state, and local funding sources applicable for various goods movement infrastructure implementation needs and develop innovative approaches to regional funding strategies for assigned areas.    Collaborate with a variety of stakeholders in acquiring data and information, coordinating regional planning matters and engaging stakeholders in planning processes.    Lead efforts on federal, state, regional, and local goods movement coordination and collaboration, including stakeholder convening across public, private, and institutional partners.    Present technical and policy matters to committees, the SCAG regional council, other regional and local committees, working groups, and forums, and attend relevant conferences and peer exchanges to promote the region's efforts.    Prepare, draft, and finalize project reports, staff reports, memos, grant applications, and communications.    Perform other duties as assigned.     What you'll bring to this role   A typical way to obtain the required qualifications would be with 5 years' experience in urban planning and design, project management, or planning regulations with an emphasis on goods movement and a bachelor’s degree in a relevant field.  Any combination of training, education, and experience that would provide the required skills, knowledge, and abilities is qualifying.    We’ll be a great match if you also have:       Knowledge of transportation, land use, and equity planning principles, practices, and concepts; global supply chains; transportation and logistics within the Southern California region; pertinent federal, state, and local laws, codes, and regulations.    Knowledge of advanced project management principles and concepts; policy analysis techniques and methods; research methods related to planning and analysis    Ability to lead small teams; work with consultants on programs and projects; work with external stakeholders including private companies, communities, and the general public; contribute to a culture of diversity, equity, inclusion, and belonging.    Effective verbal and written communication skills, including excellent presentation and public speaking skills.     Supplemental Information   Please note, this posting will remain open until Monday, May 22 at 5:00 PM, with the first application review taking place on Monday, May 8. Interested applicants are strongly encouraged to apply prior to that date. We anticipate interviews for this position will be held in five weeks.   An eligible list will be created through this recruitment and may be used to fill future limited-term and/or regular vacancies in this classification. The eligible list will be merged with the existing Senior Regional Planner list.   The information you provide on the application and supplemental questionnaire will be evaluated and used to determine your eligibility to participate in the next phase of the hiring process. Please be advised that failure to provide complete and accurate information in the application and supplemental questionnaire may result in disqualification of your application even if you possess the qualifying experience or education. Please be as specific as possible and include all information as requested. Comments such as "see resume or application" will not be considered as a sufficient response. Please note that all information is subject to verification at any time in the hiring process. Falsification of any information may result in disqualification or dismissal.   Southern California Association of Governments is an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, ancestry, physical disability, mental disability, mental condition, genetic information, marital status, sex, gender, gender identity, gender expression, age, sexual orientation, military and veteran status, or any other basis protected by law. We strive to embrace and actively support an inclusive and diverse work environment where the personal dignity of each person is recognized, valued, and celebrated. To achieve this objective, we must hire, retain, and inspire the right people to do the right work. Each member of the workforce is charged with contributing diversity of thought through intersectional identities and experiences.   The provisions of this job announcement do not constitute a contract, expressed or implied, and any provision contained in this job announcement may be modified or revoked without notice.    Insurance Coverage   Employees may choose from eight HMO's and three PPO CalPERS health plans and two dental plans.SCAG contributes $800/month towardshealth insurance premiums with the cost difference paid out in cash.Dental and vision premiums for employee and dependents,are provided by SCAG. Life insurance in the amount of $50,000 is provided by employer.Supplemental life insurance is available at a minimal cost to the employee.Short-term and long-term disability insurance plans are provided by SCAG.    Retirement   Employees become members of the Public Employees’ Retirement System (PERS). Effective January 1, 2013, for new members of the California Public Employees’ Retirement System (CalPERS), the retirement formula is calculated at 2% @ 62 with a Three Year Average Formula. In accordance with the Public Employees' Pension Reform Act of 2013 (PEPRA), the new member will have a mandatory contribution of 6.25% of reportable compensation. ICMA deferred compensation plan is available. Employees do not pay Social Security.  Employees who are current members of CalPERSor an agency with CalPERS reciprocity, or who have less than a six-month break in service between employment with SCAGor in a CalPERS(or reciprocal) agency will be enrolled in the 2% @ 55 benefit formula. Empower 457 planis available.SCAG does not participate in Social Security.    Paid Parental Leave   12 weeks of paid parental leave to employees following the birth of an employee’s child or the placement of a child with an employee in connectionwith adoption or foster care. Employees become eligible for this benefit after12 months of employment at SCAG.    Holidays   Employees receive 9 designated holidays and 44 hours of Personal Floating Holidays (PFH) per fiscal year, 11 hours for each full quarter worked.    Vacation Accrual   Ten to twenty days per year depending on length of service with SCAG.  0-3 years: 80 hours 4-10 years: 120 hours 11-16 years: 140 hours 17+ years: 160 hours    Sick Leave   Employees accrue sick leave at the rate of one day per month.    Health and Dependent Care Reimbursement Account   A tax-exempt savings plan is offered to pay eligible expenses associated with health and dependent care.    Transportation Incentive Program   SCAG pays $230 towards monthly bus pass. In order to receive this benefit, employees must utilize one of the listed options at least 13 days per month. SCAG also provides a pre-tax parking plan for employees. Employees may defer up to $230 per month pre-tax towards the cost of parking associated with SCAG employment.    Flexible Time/Modified Work Week/Telework   Some employees may work a modified 9-80 work schedule, with every other Friday off. SCAG offers a flexible work schedule to allow employees some flexibility on daily work hours.    Other Benefits   Employees may have their paychecks automatically deposited. Tuition reimbursement up to $5,472 per year is offered for qualified courses after one year of employment.    Probationary Period   All non-Management employees are required to successfully complete a probationary period of 2080 hours prior to achieving regular employment status.  Closing Date/Time: 5/22/2023 5:00 PM Pacific
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        Description   Southern California Association of Governments (SCAG) is seeking an experienced planner with excellent communication, collaboration, and project management skills to support the Goods Movement business unit in the Mobility Planning and Goods Movement Department. This position is a full-time, three-year limited-term position funded through the end of June 2026 by the REAP 2021 grant.    The Senior Regional Planner will lead and support a broad range of goods movement initiatives such as the 2024 Connect SoCal Update, program development for REAP 2.0 Transportation Partnerships Programs, and scoping and development of the Comprehensive Regional Goods Movement Plan and Implementation Strategy. Goods movement transcends economy, community, and environmental aspects throughout the SCAG region, and this position will play a vital role in working with a broad cross-section of stakeholders to address regional goods movement issues.   The Mobility Planning and Goods Movement Department is organized into three business units including Multimodal Integration, Technology and Innovation, and Goods Movement. The Department works to improve mobility and mitigate system impacts, optimize the goods movement network, and broaden transportation choices. The Department accomplishes this through planning for demand management, multimodal system integration, increasing economic efficiency, and safety and air quality improvements, supported by technology and innovation. Together, the three business units reflect SCAG’s regional strategic vision, mission, and goals and objectives into their programs, plans, and studies, supporting the region’s six counties. This ranges from producing innovative solutions for the region’s broadband needs, to developing key infrastructure for transit priority and mobility hubs, to establishing public-private partnerships demonstrating commercial deployment of zero-emission freight technologies.     WHO WE ARE    As a mission-driven organization, SCAG is committed to attracting and retaining talent who embody SCAG’s values. SCAG's workforce is passionate and committed to innovation that improves the quality of life for all Southern Californians. When you join SCAG, you can expect a culture where collaboration and teamwork is fostered.    SCAG operates as a hybrid organization because we recognize that work can be successfully performed in various locations. Designing a work environment and culture where SCAG’s mission, effectiveness, and collaboration can be more flexibly served demonstrates our commitment to diversity, equity, inclusion, and belonging (DEIB) by supporting work-life balance for our employees, retaining our existing dedicated staff, and increasing access to new talent pools.   As part of our Work@SCAG hybrid approach, employees’ eligibility in the three work models (office, hybrid, remote) will depend on the department, position, responsibilities, and duties. All work models require employees to work from a location based within the SCAG region. This position is expected to be in the office one day per week.     WHAT WE BELIEVE      MISSION   To foster innovative regional solutions that improve the lives of Southern Californians through inclusive collaboration, visionary planning, regional advocacy, information sharing, and promoting best practices.     VISION   Southern California's Catalyst for a Brighter Future.     SCAG CORE VALUES        Be Open:  Be accessible, candid, collaborative and transparent in the work we do.     Lead by Example:  Commit to integrity and equity in working to meet the diverse needs of all people and communities in our region.     Make an Impact:  In all endeavors, effect positive and sustained outcomes that make our region thrive.     Be Courageous:  Have confidence that taking deliberate, bold and purposeful risks can yield new and valuable benefits.      OUR LOCATION  SCAG headquarters is located in the hub of busy downtown Los Angeles, at Figueroa and 7th streets. SCAG has recently relocated to the 900 Wilshire Building, a new, multi-use hotel and office complex that features state of the art architecture and technology. The downtown area has expanded with LA Live, new restaurants, music, sports, shopping, libraries, museums and theaters. SCAG is in a culturally diverse area near Koreatown, Little Tokyo, Chinatown, Olvera Street and Grand Central Market. Southern California boasts near-perfect weather and close proximity to mountains, beaches and deserts, which encourages physical fitness and year-round activities.   For ease of commuting, the LA office is located across the street from the Metro Red Line 7th St. station and is easily accessible by commuter trains and buses serving surrounding areas. Metro's light rail and subway connect downtown LA to Hollywood, Universal City, Santa Monica, Pasadena, Azusa, Long Beach and many vibrant and up-and-coming neighborhoods.   In this role you can expect to     Serve as a project manager and lead assigned projects on topics such as goods movement, supply chains, medium- and heavy-duty commercial vehicle clean technologies and supporting infrastructure; develop and implement scopes of work, project timelines, project budgets, deliverables and milestones, communications, and grants, reports, and applications.    Support the 2024 Connect SoCal update by developing the goods movement technical report.    Support program development for REAP 2.0 Transportation Partnership Programs focusing on last mile delivery and other goods movement related aspects of VMT and GHG reduction.    Identify federal, state, and local funding sources applicable for various goods movement infrastructure implementation needs and develop innovative approaches to regional funding strategies for assigned areas.    Collaborate with a variety of stakeholders in acquiring data and information, coordinating regional planning matters and engaging stakeholders in planning processes.    Lead efforts on federal, state, regional, and local goods movement coordination and collaboration, including stakeholder convening across public, private, and institutional partners.    Present technical and policy matters to committees, the SCAG regional council, other regional and local committees, working groups, and forums, and attend relevant conferences and peer exchanges to promote the region's efforts.    Prepare, draft, and finalize project reports, staff reports, memos, grant applications, and communications.    Perform other duties as assigned.     What you'll bring to this role   A typical way to obtain the required qualifications would be with 5 years' experience in urban planning and design, project management, or planning regulations with an emphasis on goods movement and a bachelor’s degree in a relevant field.  Any combination of training, education, and experience that would provide the required skills, knowledge, and abilities is qualifying.    We’ll be a great match if you also have:       Knowledge of transportation, land use, and equity planning principles, practices, and concepts; global supply chains; transportation and logistics within the Southern California region; pertinent federal, state, and local laws, codes, and regulations.    Knowledge of advanced project management principles and concepts; policy analysis techniques and methods; research methods related to planning and analysis    Ability to lead small teams; work with consultants on programs and projects; work with external stakeholders including private companies, communities, and the general public; contribute to a culture of diversity, equity, inclusion, and belonging.    Effective verbal and written communication skills, including excellent presentation and public speaking skills.     Supplemental Information   Please note, this posting will remain open until Monday, May 22 at 5:00 PM, with the first application review taking place on Monday, May 8. Interested applicants are strongly encouraged to apply prior to that date. We anticipate interviews for this position will be held in five weeks.   An eligible list will be created through this recruitment and may be used to fill future limited-term and/or regular vacancies in this classification. The eligible list will be merged with the existing Senior Regional Planner list.   The information you provide on the application and supplemental questionnaire will be evaluated and used to determine your eligibility to participate in the next phase of the hiring process. Please be advised that failure to provide complete and accurate information in the application and supplemental questionnaire may result in disqualification of your application even if you possess the qualifying experience or education. Please be as specific as possible and include all information as requested. Comments such as "see resume or application" will not be considered as a sufficient response. Please note that all information is subject to verification at any time in the hiring process. Falsification of any information may result in disqualification or dismissal.   Southern California Association of Governments is an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national origin, ancestry, physical disability, mental disability, mental condition, genetic information, marital status, sex, gender, gender identity, gender expression, age, sexual orientation, military and veteran status, or any other basis protected by law. We strive to embrace and actively support an inclusive and diverse work environment where the personal dignity of each person is recognized, valued, and celebrated. To achieve this objective, we must hire, retain, and inspire the right people to do the right work. Each member of the workforce is charged with contributing diversity of thought through intersectional identities and experiences.   The provisions of this job announcement do not constitute a contract, expressed or implied, and any provision contained in this job announcement may be modified or revoked without notice.    Insurance Coverage   Employees may choose from eight HMO's and three PPO CalPERS health plans and two dental plans.SCAG contributes $800/month towardshealth insurance premiums with the cost difference paid out in cash.Dental and vision premiums for employee and dependents,are provided by SCAG. Life insurance in the amount of $50,000 is provided by employer.Supplemental life insurance is available at a minimal cost to the employee.Short-term and long-term disability insurance plans are provided by SCAG.    Retirement   Employees become members of the Public Employees’ Retirement System (PERS). Effective January 1, 2013, for new members of the California Public Employees’ Retirement System (CalPERS), the retirement formula is calculated at 2% @ 62 with a Three Year Average Formula. In accordance with the Public Employees' Pension Reform Act of 2013 (PEPRA), the new member will have a mandatory contribution of 6.25% of reportable compensation. ICMA deferred compensation plan is available. Employees do not pay Social Security.  Employees who are current members of CalPERSor an agency with CalPERS reciprocity, or who have less than a six-month break in service between employment with SCAGor in a CalPERS(or reciprocal) agency will be enrolled in the 2% @ 55 benefit formula. Empower 457 planis available.SCAG does not participate in Social Security.    Paid Parental Leave   12 weeks of paid parental leave to employees following the birth of an employee’s child or the placement of a child with an employee in connectionwith adoption or foster care. Employees become eligible for this benefit after12 months of employment at SCAG.    Holidays   Employees receive 9 designated holidays and 44 hours of Personal Floating Holidays (PFH) per fiscal year, 11 hours for each full quarter worked.    Vacation Accrual   Ten to twenty days per year depending on length of service with SCAG.  0-3 years: 80 hours 4-10 years: 120 hours 11-16 years: 140 hours 17+ years: 160 hours    Sick Leave   Employees accrue sick leave at the rate of one day per month.    Health and Dependent Care Reimbursement Account   A tax-exempt savings plan is offered to pay eligible expenses associated with health and dependent care.    Transportation Incentive Program   SCAG pays $230 towards monthly bus pass. In order to receive this benefit, employees must utilize one of the listed options at least 13 days per month. SCAG also provides a pre-tax parking plan for employees. Employees may defer up to $230 per month pre-tax towards the cost of parking associated with SCAG employment.    Flexible Time/Modified Work Week/Telework   Some employees may work a modified 9-80 work schedule, with every other Friday off. SCAG offers a flexible work schedule to allow employees some flexibility on daily work hours.    Other Benefits   Employees may have their paychecks automatically deposited. Tuition reimbursement up to $5,472 per year is offered for qualified courses after one year of employment.    Probationary Period   All non-Management employees are required to successfully complete a probationary period of 2080 hours prior to achieving regular employment status.  Closing Date/Time: 5/22/2023 5:00 PM Pacific
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            Minimum Qualifications   Education and/or Equivalent Experience:     Graduation with a Bachelor’s degree from an accredited college or university with major coursework in Planning, Geography, Social Science, Landscape Architecture, or a planning related field, plus five (5) years of planning related work.   Twelve (12) semester hours of relevant graduate college course work may substitute for six (6) months of required experience with a maximum substitution of two (2) years.   Experience in planning-related work may substitute for education up to the maximum of four (4) years.     Licenses and Certifications Required:    None.   Notes to Applicants  The City of Austin’s Transportation and Public Works Department is seeking to fill a Planner Senior position to assist with local area planning activities of the Transportation Systems Development Division. Under the direction of Division team leads, the position will be responsible for performing moderately complex transportation planning work in the areas of transportation planning, policy, programming, and capital project development. Duties include:     Serve as one of three leads Local Area Planners. Responsibilities include the study, use, and operation of transportation systems, assisting in transportation projects and activities,  collaborating and developing strategic relationships with community organizations  and non-profits, and reviewing the work of junior Transportation Planners and the work performed by less experienced Transportation Planners.   Administer updates and the implementation of the City’s Austin Strategic Mobility Plan ( ASMP ). Coordinate with other departments and divisions to monitor the implementation of the ASMP including making recommendations to ensure future projects align with the ASMP .   Analyze information related to transportation, such as land use policies, environmental impacts of projects, or long-range planning needs. Assist in reviewing documents and coordinating the City’s response to stakeholders and the community related to large and/or complex development and redevelopment projects.   Respond to and monitor ASMP inbox.   Collaborate with Engineers to research, analyze, or resolve complex transportation design issues.   Generate and interpret data from traffic modeling software, geographic information systems, or associated databases.   Prepare reports and make presentations on transportation planning activities.    · Support planning efforts through educational outreach to the public and collaboration across City departments. Provide technical support to boards, commissions, and committees.  · Investigate community/public complaints to determine validity. Speak as City representative before public groups. Respond directly to community member requests and questions on planning processes.  · Analyze processes and develop standard operating procedures (SOPs).  · May assist other team members within the division and department on projects and programs as needed.   If the position you are applying for has the ability/opportunity to telework, we offer a hybrid schedule to work in an office and remotely.    To watch a video about Austin Transportation and Public Works,  click here.      Working for the City of Austin provides a number health and welfare benefits such as low-cost medical, dental, vision, paid leave time, a highly competitive retirement plan, career development opportunities and more. For more information on  City of Austin Benefits click here!       Applicant: READ THIS STATEMENT    Regarding your Application:  A detailed and complete employment application is required to help us better evaluate your qualifications and  will be used to determine your salary  if you are selected for this position. Please list your  complete employment history  (including all job duties responsibilities and employment dates) on your online application. The application is an official document; incomplete applications will not be considered (e.g., “see resume” or “see Linked In Profile”). Resumes will not be used to qualify for the position and will not be used to recommend salary.   Assessment:  This position may require a skills assessment.   Close Job Posting:   The department may close the job posting at any time after 7 days.   90-Day Provision for Additional Vacancy:   This posting may be used to fill other vacancies in other sections within the Division. Decisions on the assigned section will be made at the time of hire based on business needs.   Video Conferencing Software Technology:    Austin Transportation Department uses the communication platform, Microsoft Teams, to conduct virtual interviews.  Pay Range  $31.81 - $39.76  Hours  Monday through Friday; 8:00 a.m. to 5:00 p.m.  *Hours may vary depending on departmental needs and initiatives.  Job Close Date 04/15/2024 Type of Posting External Department Transportation & Public Works Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Professional Location 901 S. MoPac, Building 5, Suite 300 Preferred Qualifications   Preferred Qualifications:     Experience developing and/or implementing local and regional transportation plans and/or policies.   Familiarity with the National Association of City Transportation Officials ( NACTO ) Design Guides and other transportation regulatory requirements and guidelines (i.e., local code, national Manual on Uniform Transportation Devices, ITE Trip Generation tables, etc.)   Proficient with Geographic Information Systems software, Microsoft Office suite, and Adobe Creative Suite.   Ability to work in a fast-paced environment, with changing priorities.   Ability to work in a collaborative manner with Division team members and across department Divisions, and a diverse group of stakeholders from multiple city departments and outside agencies.   Excellent written and presentation skills.    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Coordinates division/section activities with other division/sections. Researches information as requested and or needed. Reviews analyzed data to discover patterns and/or discrepancies. Assists in developing operating procedures. Assists in developing division/section budget. Assists in developing and evaluating plans, criteria, etc for a variety of projects, programs, and activities. Investigates consumer/citizen complaint to determine validity. Speaks as City representative before public groups. Reviews complex plats and site plans for compliance with policy codes, ordinances, standards, etc. Answers more complex citizen questions and provide assistance. Interprets/explains/enforces City policies & procedures, building/land development codes, specifications, ordinances, etc. Attends City Council, board, and etc meetings to provide technical advice and assistance. Coordinates activities of various boards, committees, etc. Writes informational reports. Writes/draft legal documents, i.e., contracts, regulations, ordinance amendments, resolutions, etc. Develops, utilizes, and modifies complex transportation planning models. Reviews complex traffic impact analyses.    Responsibilities - Supervision and/or Leadership Exercised:    Perform as Lead Case Manager. May coordinate the activities of other planners.   Knowledge, Skills and Abilities    Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.        Knowledge of the principles of community and urban planning.   Knowledge of Federal and State laws relating to planning and urban development.   Knowledge of City practices, policies, and procedures.   Skill in oral and written communication.   Skill in handling multiple tasks and prioritizing.   Skill in data analysis and problem solving.   Skill in planning and organizing.   Skill in using computers and related software.   Ability to make formal presentations of program and/or project recommendations.   Ability to work under the pressures of rigid and/or short work cycle.   Ability to maintain confidentially.   Ability to develop and implement long-range plans.   Ability to work with frequent interruptions and changes in priorities.   Ability to establish and maintain good working relationships with other City employees and the public.    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  The City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications of this position are graduation with a Bachelor’s degree from an accredited college or university with major coursework in Planning, Geography, Social Science, Landscape Architecture, or a planning related field, plus five (5) years of planning related work. Twelve (12) semester hours of relevant graduate college course work may substitute for six (6) months of required experience with a maximum substitution of two (2) years. Experience in planning, related work may substitute for one the education up to the maximum of four (4) years. Do you meet these requirements?    Yes   No      * Please describe how you meet the minimum and preferred qualifications of this position.  (Open Ended Question)    * Do you have applicable knowledge of the principles and practices associated with transportation planning / transportation engineering?    Yes, extensive knowledge   Yes, knowledge of at least one   I am generally familiar with the principles    No       * Do you have familiarity and/or experience with transportation plans that include the Austin Strategic Mobility Plan, CAMPO plans, and other adopted long-range planning documents?    Yes, extensive experience   Yes, experience with at least two    Yes, experience with at least one    Familiarity with one or more    No      * Please choose the answer that best describes the amount of experience you have in transportation planning.    0 - 1 year   1 - 2 years   3 - 4 years   4 - 5 years   More than 5 years      * Do you have experience with GIS for mapping and data analysis?    Yes, I am proficient    Yes, I am somewhat proficient    I am familiar with the tools    No      * Are you familiar with or do you have experience with graphic design and desktop publishing tools, such as Adobe Creative Suite?    Yes, I’m proficient    Yes, I’m somewhat proficient    I’m familiar with the tools    No       * List your professional certifications and memberships in professional associations.  (Open Ended Question)    * If selected for this position, the relevant work history on your application is used to determine your rate of pay. Your submission of a complete application is critical to the pay calculation. Your overall relevant experience from your employment application will be used in this calculation, not the resume or cover letter. Do you understand these statements?    Yes   No      * How did you hear about this opportunity? Example: Job board (please specify), Career Fair (please specify), 3rd party recruiting firm, etc.  (Open Ended Question)     Optional & Required Documents  Required Documents Cover Letter Resume Optional Documents
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        Minimum Qualifications   Education and/or Equivalent Experience:     Graduation with a Bachelor’s degree from an accredited college or university with major coursework in Planning, Geography, Social Science, Landscape Architecture, or a planning related field, plus five (5) years of planning related work.   Twelve (12) semester hours of relevant graduate college course work may substitute for six (6) months of required experience with a maximum substitution of two (2) years.   Experience in planning-related work may substitute for education up to the maximum of four (4) years.     Licenses and Certifications Required:    None.   Notes to Applicants  The City of Austin’s Transportation and Public Works Department is seeking to fill a Planner Senior position to assist with local area planning activities of the Transportation Systems Development Division. Under the direction of Division team leads, the position will be responsible for performing moderately complex transportation planning work in the areas of transportation planning, policy, programming, and capital project development. Duties include:     Serve as one of three leads Local Area Planners. Responsibilities include the study, use, and operation of transportation systems, assisting in transportation projects and activities,  collaborating and developing strategic relationships with community organizations  and non-profits, and reviewing the work of junior Transportation Planners and the work performed by less experienced Transportation Planners.   Administer updates and the implementation of the City’s Austin Strategic Mobility Plan ( ASMP ). Coordinate with other departments and divisions to monitor the implementation of the ASMP including making recommendations to ensure future projects align with the ASMP .   Analyze information related to transportation, such as land use policies, environmental impacts of projects, or long-range planning needs. Assist in reviewing documents and coordinating the City’s response to stakeholders and the community related to large and/or complex development and redevelopment projects.   Respond to and monitor ASMP inbox.   Collaborate with Engineers to research, analyze, or resolve complex transportation design issues.   Generate and interpret data from traffic modeling software, geographic information systems, or associated databases.   Prepare reports and make presentations on transportation planning activities.    · Support planning efforts through educational outreach to the public and collaboration across City departments. Provide technical support to boards, commissions, and committees.  · Investigate community/public complaints to determine validity. Speak as City representative before public groups. Respond directly to community member requests and questions on planning processes.  · Analyze processes and develop standard operating procedures (SOPs).  · May assist other team members within the division and department on projects and programs as needed.   If the position you are applying for has the ability/opportunity to telework, we offer a hybrid schedule to work in an office and remotely.    To watch a video about Austin Transportation and Public Works,  click here.      Working for the City of Austin provides a number health and welfare benefits such as low-cost medical, dental, vision, paid leave time, a highly competitive retirement plan, career development opportunities and more. For more information on  City of Austin Benefits click here!       Applicant: READ THIS STATEMENT    Regarding your Application:  A detailed and complete employment application is required to help us better evaluate your qualifications and  will be used to determine your salary  if you are selected for this position. Please list your  complete employment history  (including all job duties responsibilities and employment dates) on your online application. The application is an official document; incomplete applications will not be considered (e.g., “see resume” or “see Linked In Profile”). Resumes will not be used to qualify for the position and will not be used to recommend salary.   Assessment:  This position may require a skills assessment.   Close Job Posting:   The department may close the job posting at any time after 7 days.   90-Day Provision for Additional Vacancy:   This posting may be used to fill other vacancies in other sections within the Division. Decisions on the assigned section will be made at the time of hire based on business needs.   Video Conferencing Software Technology:    Austin Transportation Department uses the communication platform, Microsoft Teams, to conduct virtual interviews.  Pay Range  $31.81 - $39.76  Hours  Monday through Friday; 8:00 a.m. to 5:00 p.m.  *Hours may vary depending on departmental needs and initiatives.  Job Close Date 04/15/2024 Type of Posting External Department Transportation & Public Works Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Professional Location 901 S. MoPac, Building 5, Suite 300 Preferred Qualifications   Preferred Qualifications:     Experience developing and/or implementing local and regional transportation plans and/or policies.   Familiarity with the National Association of City Transportation Officials ( NACTO ) Design Guides and other transportation regulatory requirements and guidelines (i.e., local code, national Manual on Uniform Transportation Devices, ITE Trip Generation tables, etc.)   Proficient with Geographic Information Systems software, Microsoft Office suite, and Adobe Creative Suite.   Ability to work in a fast-paced environment, with changing priorities.   Ability to work in a collaborative manner with Division team members and across department Divisions, and a diverse group of stakeholders from multiple city departments and outside agencies.   Excellent written and presentation skills.    Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Coordinates division/section activities with other division/sections. Researches information as requested and or needed. Reviews analyzed data to discover patterns and/or discrepancies. Assists in developing operating procedures. Assists in developing division/section budget. Assists in developing and evaluating plans, criteria, etc for a variety of projects, programs, and activities. Investigates consumer/citizen complaint to determine validity. Speaks as City representative before public groups. Reviews complex plats and site plans for compliance with policy codes, ordinances, standards, etc. Answers more complex citizen questions and provide assistance. Interprets/explains/enforces City policies & procedures, building/land development codes, specifications, ordinances, etc. Attends City Council, board, and etc meetings to provide technical advice and assistance. Coordinates activities of various boards, committees, etc. Writes informational reports. Writes/draft legal documents, i.e., contracts, regulations, ordinance amendments, resolutions, etc. Develops, utilizes, and modifies complex transportation planning models. Reviews complex traffic impact analyses.    Responsibilities - Supervision and/or Leadership Exercised:    Perform as Lead Case Manager. May coordinate the activities of other planners.   Knowledge, Skills and Abilities    Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.        Knowledge of the principles of community and urban planning.   Knowledge of Federal and State laws relating to planning and urban development.   Knowledge of City practices, policies, and procedures.   Skill in oral and written communication.   Skill in handling multiple tasks and prioritizing.   Skill in data analysis and problem solving.   Skill in planning and organizing.   Skill in using computers and related software.   Ability to make formal presentations of program and/or project recommendations.   Ability to work under the pressures of rigid and/or short work cycle.   Ability to maintain confidentially.   Ability to develop and implement long-range plans.   Ability to work with frequent interruptions and changes in priorities.   Ability to establish and maintain good working relationships with other City employees and the public.    Criminal Background Investigation This position does not require a Criminal Background Investigation EEO/ADA  The City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * The minimum qualifications of this position are graduation with a Bachelor’s degree from an accredited college or university with major coursework in Planning, Geography, Social Science, Landscape Architecture, or a planning related field, plus five (5) years of planning related work. Twelve (12) semester hours of relevant graduate college course work may substitute for six (6) months of required experience with a maximum substitution of two (2) years. Experience in planning, related work may substitute for one the education up to the maximum of four (4) years. Do you meet these requirements?    Yes   No      * Please describe how you meet the minimum and preferred qualifications of this position.  (Open Ended Question)    * Do you have applicable knowledge of the principles and practices associated with transportation planning / transportation engineering?    Yes, extensive knowledge   Yes, knowledge of at least one   I am generally familiar with the principles    No       * Do you have familiarity and/or experience with transportation plans that include the Austin Strategic Mobility Plan, CAMPO plans, and other adopted long-range planning documents?    Yes, extensive experience   Yes, experience with at least two    Yes, experience with at least one    Familiarity with one or more    No      * Please choose the answer that best describes the amount of experience you have in transportation planning.    0 - 1 year   1 - 2 years   3 - 4 years   4 - 5 years   More than 5 years      * Do you have experience with GIS for mapping and data analysis?    Yes, I am proficient    Yes, I am somewhat proficient    I am familiar with the tools    No      * Are you familiar with or do you have experience with graphic design and desktop publishing tools, such as Adobe Creative Suite?    Yes, I’m proficient    Yes, I’m somewhat proficient    I’m familiar with the tools    No       * List your professional certifications and memberships in professional associations.  (Open Ended Question)    * If selected for this position, the relevant work history on your application is used to determine your rate of pay. Your submission of a complete application is critical to the pay calculation. Your overall relevant experience from your employment application will be used in this calculation, not the resume or cover letter. Do you understand these statements?    Yes   No      * How did you hear about this opportunity? Example: Job board (please specify), Career Fair (please specify), 3rd party recruiting firm, etc.  (Open Ended Question)     Optional & Required Documents  Required Documents Cover Letter Resume Optional Documents
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            ABOUT THE POSITION  The Clark County Comprehensive Planning Department is seeking qualified candidates to apply for the Principal Planner position. Within the Department of Comprehensive Planning there are two divisions, Current Planning and Advanced Planning, which may utilize this position.   Current Planning primarily reviews "discretionary" projects for conformance with Clark County's Comprehensive Master Plan and Unified Development Code (Title 30). Discretionary projects require decision by the Zoning Administrator, the Planning Commission or the Board of County Commissioners and generally include zone changes, special use permits, waivers of development standards, major subdivisions, and design reviews. The division is also responsible for providing guidance to industry professionals, property owners and the general public regarding the land use application process and matters related to the zoning code. This position primarily reviews and prepares staff reports for the Board of County Commissioners’ and the Planning Commission’s zoning agendas and attends Planning Commission meetings to present staff reports.   Advanced Planning is primarily responsible for long range planning projects. This includes comprehensive master plan updates and amendments, zone changes, parks and trails planning, demographic and housing information, transportation plans, and other special projects. Certain projects involve consultants and project workgroups, which are managed by the Division and includes preparation and review of professional contracts and reports. This position works in close coordination with consultants and a variety of departments, and coordinates outreach with the general public, stakeholder groups, advisory boards, and citizen advisory councils. Assignments of the division may be presented to the Planning Commission and Board of County Commissioners.  This is an open and continuous recruitment, scheduling dates will vary depending on when the application was received and reviewed by Human Resources.  This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months or may be extended as needed by Human Resources.   Human Resources reserves the right to call only the most qualified applicants to the selection process.   NOTE: A resume is required in addition to the completed employment application.  Applications submitted without a copy of the candidate’s resume are incomplete and will not be considered.  MINIMUM REQUIREMENTS   Education and Experience: Bachelor's Degree with major course work in city, regional, environmental, transportation or urban planning, public or business administration, or related field AND four (4) years of full-time professional planning experience. An advanced degree in city, regional, or urban planning or another appropriate area and project or functional leadership highly desirable. Professional level experience and/or education that has provided the skills and knowledge necessary to perform all job functions at this level may be substituted on a year-for-year basis up to two (2) years.   Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.  Working Conditions:  Attend meetings outside of normal working hours.   Licensing and Certification:  Specified positions must possess a valid Nevada Class C driver's license at time of appointment. A.I.C.P. certification preferred.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.   Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.  EXAMPLES OF DUTIES  Provides direction, training and work review to professional and/or technical staff on a project or day to day basis; organizes and assigns work, sets priorities, and follows-up to ensure coordination and completion of assigned work. Provides input into selection, evaluation, disciplinary and other personnel matters; may counsel employees as required. Coordinates and performs research, administrative and technical activities necessary to achieve planning project or program objectives; has responsibility for one or more specific programmatic areas. Compiles and analyzes information such as population and economic growth estimates, demographic, housing, transportation and land use data. Interprets codes, regulations and policies related to current, long-term, transportation and other specialized planning; assists contractors, developers and others in the interpretation of zoning and related codes. Provides input into and assists in administering specific project, unit and/or program budgets. Coordinates and oversees the work of contract professionals; negotiates and administers consultant contracts. Coordinates and assists in the processing of applications submitted for subdivisions, requests for use and variance permits and other development permits or approvals; reviews plans and other information submitted. Collects and evaluates information related to the application process and recommends approval, disapproval, or alternative approaches; makes site inspections prior to the issuance of building permits. Coordinates and performs evaluations and analyses pertaining to the elements of the General Plan, area plans, transportation plans, environmental assessment reports, implementation, redevelopment, and capital improvement plans, programs, and related municipal ordinances and policies. Prepares reports and recommendations and state and federal applications and documents; confers with personnel from other departments and agencies in coordinating assigned work; meets with representatives of community organizations and other groups to encourage cooperative action or to resolve problems. Makes oral presentations before the planning commission, various boards and committees, community groups and boards of other governmental agencies; assists in compiling agenda items for meetings and follows-up as required after action is taken. Makes special investigations of a technical nature regarding planning projects; prepares reports of conclusions and recommendations. Directs the preparation of and personally prepares maps, charts, models, sketches and other graphic presentations; prepares reports, presentations, correspondence and other written materials. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. Uses standard office equipment, including a computer, in the course of the work; specified positions may drive a motor vehicle to attend meetings and inspect property sites.  PHYSICAL DEMANDS  Mobility to work in a typical office setting, use standard office equipment, and to drive a motor vehicle in order to attend meetings and inspect development sites; vision to read printed materials and a computer screen; and hearing and speech to communicate in person or over the telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: Continuous
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        ABOUT THE POSITION  The Clark County Comprehensive Planning Department is seeking qualified candidates to apply for the Principal Planner position. Within the Department of Comprehensive Planning there are two divisions, Current Planning and Advanced Planning, which may utilize this position.   Current Planning primarily reviews "discretionary" projects for conformance with Clark County's Comprehensive Master Plan and Unified Development Code (Title 30). Discretionary projects require decision by the Zoning Administrator, the Planning Commission or the Board of County Commissioners and generally include zone changes, special use permits, waivers of development standards, major subdivisions, and design reviews. The division is also responsible for providing guidance to industry professionals, property owners and the general public regarding the land use application process and matters related to the zoning code. This position primarily reviews and prepares staff reports for the Board of County Commissioners’ and the Planning Commission’s zoning agendas and attends Planning Commission meetings to present staff reports.   Advanced Planning is primarily responsible for long range planning projects. This includes comprehensive master plan updates and amendments, zone changes, parks and trails planning, demographic and housing information, transportation plans, and other special projects. Certain projects involve consultants and project workgroups, which are managed by the Division and includes preparation and review of professional contracts and reports. This position works in close coordination with consultants and a variety of departments, and coordinates outreach with the general public, stakeholder groups, advisory boards, and citizen advisory councils. Assignments of the division may be presented to the Planning Commission and Board of County Commissioners.  This is an open and continuous recruitment, scheduling dates will vary depending on when the application was received and reviewed by Human Resources.  This examination will establish an Open Competitive Eligibility list to fill current and/or future vacancies that may occur within the next six (6) months or may be extended as needed by Human Resources.   Human Resources reserves the right to call only the most qualified applicants to the selection process.   NOTE: A resume is required in addition to the completed employment application.  Applications submitted without a copy of the candidate’s resume are incomplete and will not be considered.  MINIMUM REQUIREMENTS   Education and Experience: Bachelor's Degree with major course work in city, regional, environmental, transportation or urban planning, public or business administration, or related field AND four (4) years of full-time professional planning experience. An advanced degree in city, regional, or urban planning or another appropriate area and project or functional leadership highly desirable. Professional level experience and/or education that has provided the skills and knowledge necessary to perform all job functions at this level may be substituted on a year-for-year basis up to two (2) years.   Qualifying education and experience must be clearly documented in the “Education” and “Work Experience” sections of the application. Do not substitute a resume for your application or write "see attached resume" on your application.  Working Conditions:  Attend meetings outside of normal working hours.   Licensing and Certification:  Specified positions must possess a valid Nevada Class C driver's license at time of appointment. A.I.C.P. certification preferred.   Background Investigation:  Employment is contingent upon successful completion of a background investigation. Periodically after employment background investigations may be conducted.   Pre-Employment Drug Testing:  Employment is contingent upon the results of a pre-employment drug examination.  EXAMPLES OF DUTIES  Provides direction, training and work review to professional and/or technical staff on a project or day to day basis; organizes and assigns work, sets priorities, and follows-up to ensure coordination and completion of assigned work. Provides input into selection, evaluation, disciplinary and other personnel matters; may counsel employees as required. Coordinates and performs research, administrative and technical activities necessary to achieve planning project or program objectives; has responsibility for one or more specific programmatic areas. Compiles and analyzes information such as population and economic growth estimates, demographic, housing, transportation and land use data. Interprets codes, regulations and policies related to current, long-term, transportation and other specialized planning; assists contractors, developers and others in the interpretation of zoning and related codes. Provides input into and assists in administering specific project, unit and/or program budgets. Coordinates and oversees the work of contract professionals; negotiates and administers consultant contracts. Coordinates and assists in the processing of applications submitted for subdivisions, requests for use and variance permits and other development permits or approvals; reviews plans and other information submitted. Collects and evaluates information related to the application process and recommends approval, disapproval, or alternative approaches; makes site inspections prior to the issuance of building permits. Coordinates and performs evaluations and analyses pertaining to the elements of the General Plan, area plans, transportation plans, environmental assessment reports, implementation, redevelopment, and capital improvement plans, programs, and related municipal ordinances and policies. Prepares reports and recommendations and state and federal applications and documents; confers with personnel from other departments and agencies in coordinating assigned work; meets with representatives of community organizations and other groups to encourage cooperative action or to resolve problems. Makes oral presentations before the planning commission, various boards and committees, community groups and boards of other governmental agencies; assists in compiling agenda items for meetings and follows-up as required after action is taken. Makes special investigations of a technical nature regarding planning projects; prepares reports of conclusions and recommendations. Directs the preparation of and personally prepares maps, charts, models, sketches and other graphic presentations; prepares reports, presentations, correspondence and other written materials. Contributes to the efficiency and effectiveness of the unit's service to its customers by offering suggestions and directing or participating as an active member of a work team. Uses standard office equipment, including a computer, in the course of the work; specified positions may drive a motor vehicle to attend meetings and inspect property sites.  PHYSICAL DEMANDS  Mobility to work in a typical office setting, use standard office equipment, and to drive a motor vehicle in order to attend meetings and inspect development sites; vision to read printed materials and a computer screen; and hearing and speech to communicate in person or over the telephone. Accommodation may be made for some of these physical demands for otherwise qualified individuals who require and request such accommodation.  Come Make a Difference and Join the Clark County Family where we offer a comprehensive benefits package that includes:   Flexible Schedules including 4/10 options   More Money in Your Pocket    100% Employer Paid Defined Benefit Retirement   No Social Security Deduction   No State Income Taxes      Two Employer Sponsored Health Plans Offered - Choice of PPO or EPO (hybrid of HMO)     Medical - Employer pays 90% of premium    Pharmacy Benefits (30, 90-day retail or mail order fills)   24/7 Telephone Advice Nurse - no employee cost   Teledoc, Doctoroo, and Dispatch Health       Retiree insurance - eligible after 5 years of service Dental Vision Life Insurance - Employer Paid AD&D - Employer Paid Long Term Disability - Employer Paid Generous Leave Accruals that include:    13Paid Holidays includinga Floating Birthday Holiday   Paid Vacation Leave   Paid Sick Leave   Holiday Leave    Other leave options    Catastrophic Leave   Parental Leave - Up to 90 days    Wide Variety of Voluntary Benefits that include    Guardian - Accident, Cancer, Critical Illness, Hospital Indemnity, and Short-Term Disability Insurance.   Trustmark - Permanent Life Insurance benefits and long-term care.   Sunlife Financial - Basic and Voluntary Life Insurance, AD&D, and long-term disability insurance   TASC - Flexible Spending Account - FSA & Dependent Day Care Debit Card Available   Morgan Stanley - Deferred Compensation Plan    Employee Assistance Program Onsite Fitness Center - $12/month*Benefits vary and are subject to change depending on assignment, hiring organization and bargaining unit.  Closing Date/Time: Continuous
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            OVERVIEW   *10% INCENTIVE PAY & 1 YEAR VACATION ACCRUALS ADVANCED!   Under the direction of the assigned supervisor the incumbent performs professional level planning functions to administer and coordinate complex work programs. The incumbent helps manage special projects, code development and review, and updates to the County’s Comprehensive Plan and development regulations. The selected candidate will coordinate across functional areas of the planning process and must be highly knowledgeable about principles, practices, and techniques of planning; related state and federal laws, growth management, ordinances, rules and regulations; implementation of zoning and other ordinances; application of land use, design standards, economic development, affordable housing, environmental review, and/or social concepts to the planning process. The incumbent performs research and analysis to support project development and implementation.   Work is performed at a project lead level, with a high degree of independence. Work assignments are performed with general instruction and require considerable independence in the selection of courses of action and resolution of complex or unique problems within the framework of department policies and procedures. Performance is measured more by outcomes than by outputs or tasks. Activities may include projects with a high degree of sensitivity or controversy, interpretations of law, decision-making under ambiguous circumstances, and ongoing relationships with other local governments, tribes, and state or federal agencies.   DCD focuses on enabling and assisting our Kitsap residents in building affordable, structurally sound, and environmentally conscious developments in the Kitsap Community. We provide our team the opportunity to learn and grow within our positive and innovative work environment; we empower our team to make decisions and pride ourselves on a culture of continuous improvement. Kitsap County DCD has earned national awards for the permitting system, public disclosure request system, and risk check program. It has received two Governor's Awards for comprehensive planning efforts and is recognized for its natural resources program by federal and state agencies as the "go to organization" for Puget Sound restoration efforts. The department has very engaged employees dedicated to delivering effective and efficient services to the citizens of Kitsap County. Nearly all employees are Lean Six Sigma trained and have development plans that encourage career growth at all levels.  Please learn more about the department at our County webpage .  Depending on experience and background, candidates will be brought on as a Junior Planner ($74,339.20 - $82,056.00) or a Senior Planner ($84,115.20 - $95,180.80). A Junior Planner would meet the minimum qualifications with a demonstrated work history of moderately complex professional planning. A Senior Planner would have more advanced professional planning experience of high complexity and variety, often as a lead or with greater independence and judgment.     This position is open until filled.       A first screening of applications will take place the week of April 8.     Applications will be screened weekly after that.     QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS    REQUIRED EDUCATION AND EXPERIENCE:     Bachelor Degree in Planning or closely related field from a college or university accredited by an agency recognized by the US Department of Education  AND  four years of professional level planning related to community development, urban or regional planning is required;  OR   An equivalent combination of experience and education which provides the applicant with the desired skills, knowledge, and ability required to perform the work.     PREFERRED EDUCATION, EXPERIENCE, OR QUALIFICATIONS:      Three years of professional experience in long-range planning, comprehensive planning, housing, and/or land use.      Experience with policy or code development and presenting complex or controversial issues to planning commissions, elected officials, or community groups.      Experience with the Washington State Growth Management Act and Shoreline Management Act.     AICP Certification.       Required Licenses, Certificates, Examinations/Tests and Other Requirements (Exclude if none required)     The incumbent is responsible for obtaining and maintaining all the following required licenses, certifications and other requirements.     Prior to employment, the successful candidate must:     Submit official transcripts from an accredited college or university or business school, if education is being used to meet the minimum qualifications.  Pass all job-related examinations/tests necessary to demonstrate required knowledge, skills and abilities, as determined by the hiring authority at time of job posting.    PHYSICAL REQUIREMENTS AND WORKING ENVIRONMENT    (The physical demands described are representative of those that must be met by the employee to successfully perform the essential functions of this job. Kitsap County provides reasonable accommodation to enable individuals with disabilities to perform the essential functions.)     Working primarily in an office with some field inspection work.  Attendance at meetings outside of normal working hours at various locations throughout the County and occasional travel outside the County may be required.  Walking and balancing (short and long distances)  Climbing, including property slopes and banks and uneven ground  Bending, stooping, twisting  Reaching above and/or below shoulder  Handling/grasping documents or equipment  Sitting for extended periods of time  Standing for long periods of time and the ability to walk through rough or uneven terrain may be required to conduct field inspections.   Clear speaking and adequate hearing sufficient to communicate effectively and respond appropriately in-person and/or on the telephone  Hearing audible signals, safety warning devices, phones, traffic, and equipment  Vision sufficient to read source materials, computer screen data, see detail or color, review plans, inspect field sites and discriminate color-coded safety information.  Repetitive motions for computer, tool and equipment use.  Requires exertion of force of 20 pounds occasionally, 35 pounds intermittently to lift/carry/move objects, files/documents and other materials or equipment.   Incumbents may be exposed to:   Potentially hazardous conditions on construction sites, including machinery and forklifts.  Violent or hostile individuals.  Inclement weather while conducting field inspections (temperature extremes, slippery surfaces).  Road and traffic hazards.  Nuisance dust.    ILLUSTRATIVE EXAMPLE OF DUTIES   In this role, you will have the opportunity to :    Identify and define the need for new, revised or updated legislation, ordinances, or regulations applicable to land development or demographic status and trends.   Conduct technical research studies; prepare reports and project summaries.   Draft and present proposed ordinances to supervisor and/or other hearing bodies.  Develop and/or revise comprehensive plans, subarea plans and special topic reports and action plans by compiling land use, land capacity, growth management, housing, environmental, and other planning related data from reports and field surveys, analyzing implication of background information, formulating goals, policies and alternative plan proposals.   Meet statutory, legislative and other deadlines for updated plans, reports, interim and final products and ensure citizen participation aspects of planning processes and outcomes.  Negotiate and administer agreements and contracts with consultants, contracting agencies, and other organizations as necessary.   Meet with technical advisory personnel to check results of study analysis and to verify applicability of data.  Act as a mediator and negotiator in the planning process to find equitable solutions consistent with policies, goals, and regulations of the program and of the County, balancing public and private rights and interests, sensitive to political considerations.  Work with the Prosecutor's Office for legal review and action to resolve compliance or consistency issues.   Prepare necessary documentation, present evidence, provide testimony, and recommend dispositions to hearing bodies as required.    OTHER POSITION RELATED INFORMATION      Who May Apply  : This position is open to the general public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.  This position is classified as exempt from overtime under the Fair Labor Standards Act (FLSA).  This position is covered under a collective bargaining agreement with AFSCME 1308.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.   Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.  This recruitment is being used to fill an existing open position, and may be used to fill future openings for up to six (6) months. Hybrid/remote work options and flexible work schedule may be available as approved by Manager.       *10% INCENTIVE PAY & 1 YEAR VACATION ACCRUALS ADVANCED!     Ten percent (10%) signing incentive payments will be provided in consideration for the candidate’s agreement to remain employed with the County for a minimum of two years.  Advancements equal to 12 months accrual of vacation leave or general leave for immediate use by candidates who accept these positions. Additional vacation/general leave hours will accrue beginning the 13th month of employment. All other provisions of the Personnel Manual regarding vacation/general leave will apply.    At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.    County Paid Benefits Include:   Medical - Kaiser Permanente (HMO) or Aetna (PPO)   Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA)   Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) MetLife Long Term Disability   Voya Voluntary Insurance   Transportation incentives   Employee Assistance Program   Travel Assistance Program   Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx   Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .    *Voluntary benefit options also available at the employee's expense  Retirement:   Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.    Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays   11 paid holidays and 2 additional floating holiday per year    Vacation Leave    New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:    Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month)   Upon completion of 10 years: 25 days per year (16.67 hours per month)    Sick Leave    All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Additional compensation that you may be eligible for:   Shift differential Overtime Stand by pay Call-back pay     Current County Employees    If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.    Union Membership    This position is covered under AFSCME Local 1308 Courthouse Employees collective bargaining agreement. To view the bargaining agreement please visit our website: https://www.kitsapgov.com/hr/Pages/Collective-Bargaining-Agreements.aspx   NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx  Closing Date/Time: Continuous
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        OVERVIEW   *10% INCENTIVE PAY & 1 YEAR VACATION ACCRUALS ADVANCED!   Under the direction of the assigned supervisor the incumbent performs professional level planning functions to administer and coordinate complex work programs. The incumbent helps manage special projects, code development and review, and updates to the County’s Comprehensive Plan and development regulations. The selected candidate will coordinate across functional areas of the planning process and must be highly knowledgeable about principles, practices, and techniques of planning; related state and federal laws, growth management, ordinances, rules and regulations; implementation of zoning and other ordinances; application of land use, design standards, economic development, affordable housing, environmental review, and/or social concepts to the planning process. The incumbent performs research and analysis to support project development and implementation.   Work is performed at a project lead level, with a high degree of independence. Work assignments are performed with general instruction and require considerable independence in the selection of courses of action and resolution of complex or unique problems within the framework of department policies and procedures. Performance is measured more by outcomes than by outputs or tasks. Activities may include projects with a high degree of sensitivity or controversy, interpretations of law, decision-making under ambiguous circumstances, and ongoing relationships with other local governments, tribes, and state or federal agencies.   DCD focuses on enabling and assisting our Kitsap residents in building affordable, structurally sound, and environmentally conscious developments in the Kitsap Community. We provide our team the opportunity to learn and grow within our positive and innovative work environment; we empower our team to make decisions and pride ourselves on a culture of continuous improvement. Kitsap County DCD has earned national awards for the permitting system, public disclosure request system, and risk check program. It has received two Governor's Awards for comprehensive planning efforts and is recognized for its natural resources program by federal and state agencies as the "go to organization" for Puget Sound restoration efforts. The department has very engaged employees dedicated to delivering effective and efficient services to the citizens of Kitsap County. Nearly all employees are Lean Six Sigma trained and have development plans that encourage career growth at all levels.  Please learn more about the department at our County webpage .  Depending on experience and background, candidates will be brought on as a Junior Planner ($74,339.20 - $82,056.00) or a Senior Planner ($84,115.20 - $95,180.80). A Junior Planner would meet the minimum qualifications with a demonstrated work history of moderately complex professional planning. A Senior Planner would have more advanced professional planning experience of high complexity and variety, often as a lead or with greater independence and judgment.     This position is open until filled.       A first screening of applications will take place the week of April 8.     Applications will be screened weekly after that.     QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS    REQUIRED EDUCATION AND EXPERIENCE:     Bachelor Degree in Planning or closely related field from a college or university accredited by an agency recognized by the US Department of Education  AND  four years of professional level planning related to community development, urban or regional planning is required;  OR   An equivalent combination of experience and education which provides the applicant with the desired skills, knowledge, and ability required to perform the work.     PREFERRED EDUCATION, EXPERIENCE, OR QUALIFICATIONS:      Three years of professional experience in long-range planning, comprehensive planning, housing, and/or land use.      Experience with policy or code development and presenting complex or controversial issues to planning commissions, elected officials, or community groups.      Experience with the Washington State Growth Management Act and Shoreline Management Act.     AICP Certification.       Required Licenses, Certificates, Examinations/Tests and Other Requirements (Exclude if none required)     The incumbent is responsible for obtaining and maintaining all the following required licenses, certifications and other requirements.     Prior to employment, the successful candidate must:     Submit official transcripts from an accredited college or university or business school, if education is being used to meet the minimum qualifications.  Pass all job-related examinations/tests necessary to demonstrate required knowledge, skills and abilities, as determined by the hiring authority at time of job posting.    PHYSICAL REQUIREMENTS AND WORKING ENVIRONMENT    (The physical demands described are representative of those that must be met by the employee to successfully perform the essential functions of this job. Kitsap County provides reasonable accommodation to enable individuals with disabilities to perform the essential functions.)     Working primarily in an office with some field inspection work.  Attendance at meetings outside of normal working hours at various locations throughout the County and occasional travel outside the County may be required.  Walking and balancing (short and long distances)  Climbing, including property slopes and banks and uneven ground  Bending, stooping, twisting  Reaching above and/or below shoulder  Handling/grasping documents or equipment  Sitting for extended periods of time  Standing for long periods of time and the ability to walk through rough or uneven terrain may be required to conduct field inspections.   Clear speaking and adequate hearing sufficient to communicate effectively and respond appropriately in-person and/or on the telephone  Hearing audible signals, safety warning devices, phones, traffic, and equipment  Vision sufficient to read source materials, computer screen data, see detail or color, review plans, inspect field sites and discriminate color-coded safety information.  Repetitive motions for computer, tool and equipment use.  Requires exertion of force of 20 pounds occasionally, 35 pounds intermittently to lift/carry/move objects, files/documents and other materials or equipment.   Incumbents may be exposed to:   Potentially hazardous conditions on construction sites, including machinery and forklifts.  Violent or hostile individuals.  Inclement weather while conducting field inspections (temperature extremes, slippery surfaces).  Road and traffic hazards.  Nuisance dust.    ILLUSTRATIVE EXAMPLE OF DUTIES   In this role, you will have the opportunity to :    Identify and define the need for new, revised or updated legislation, ordinances, or regulations applicable to land development or demographic status and trends.   Conduct technical research studies; prepare reports and project summaries.   Draft and present proposed ordinances to supervisor and/or other hearing bodies.  Develop and/or revise comprehensive plans, subarea plans and special topic reports and action plans by compiling land use, land capacity, growth management, housing, environmental, and other planning related data from reports and field surveys, analyzing implication of background information, formulating goals, policies and alternative plan proposals.   Meet statutory, legislative and other deadlines for updated plans, reports, interim and final products and ensure citizen participation aspects of planning processes and outcomes.  Negotiate and administer agreements and contracts with consultants, contracting agencies, and other organizations as necessary.   Meet with technical advisory personnel to check results of study analysis and to verify applicability of data.  Act as a mediator and negotiator in the planning process to find equitable solutions consistent with policies, goals, and regulations of the program and of the County, balancing public and private rights and interests, sensitive to political considerations.  Work with the Prosecutor's Office for legal review and action to resolve compliance or consistency issues.   Prepare necessary documentation, present evidence, provide testimony, and recommend dispositions to hearing bodies as required.    OTHER POSITION RELATED INFORMATION      Who May Apply  : This position is open to the general public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.  This position is classified as exempt from overtime under the Fair Labor Standards Act (FLSA).  This position is covered under a collective bargaining agreement with AFSCME 1308.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.   Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.  This recruitment is being used to fill an existing open position, and may be used to fill future openings for up to six (6) months. Hybrid/remote work options and flexible work schedule may be available as approved by Manager.       *10% INCENTIVE PAY & 1 YEAR VACATION ACCRUALS ADVANCED!     Ten percent (10%) signing incentive payments will be provided in consideration for the candidate’s agreement to remain employed with the County for a minimum of two years.  Advancements equal to 12 months accrual of vacation leave or general leave for immediate use by candidates who accept these positions. Additional vacation/general leave hours will accrue beginning the 13th month of employment. All other provisions of the Personnel Manual regarding vacation/general leave will apply.    At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.    County Paid Benefits Include:   Medical - Kaiser Permanente (HMO) or Aetna (PPO)   Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA)   Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) MetLife Long Term Disability   Voya Voluntary Insurance   Transportation incentives   Employee Assistance Program   Travel Assistance Program   Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx   Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .    *Voluntary benefit options also available at the employee's expense  Retirement:   Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.    Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays   11 paid holidays and 2 additional floating holiday per year    Vacation Leave    New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:    Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month)   Upon completion of 10 years: 25 days per year (16.67 hours per month)    Sick Leave    All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Additional compensation that you may be eligible for:   Shift differential Overtime Stand by pay Call-back pay     Current County Employees    If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.    Union Membership    This position is covered under AFSCME Local 1308 Courthouse Employees collective bargaining agreement. To view the bargaining agreement please visit our website: https://www.kitsapgov.com/hr/Pages/Collective-Bargaining-Agreements.aspx   NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx  Closing Date/Time: Continuous
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             Senior Planner II   Please note: this position has the possibility of being underfilled as a Senior Planner I or Planner. Preference is for demonstrated experience in natural resource, environmental and rural planning, GIS, and land conservation program management.     Department of Community Development   Full-Time, 12 Months  Exempt, Pay Grade 34  VRS-Eligible, Benefits-Eligible    Job Summary/ Objective:     Performs work of moderate to high complexity in one or more functional areas (i.e. development review, long-range planning, transportation planning, zoning, natural and cultural resource program management, and/or historic preservation). Position requires frequent contact with the public, developers, officials, assessment holders and other internal customers including divisions within Community Development, other governmental & quasi-governmental agencies. Manages or assists projects of significant scale and visibility in collaboration with other County departments, including policy and code updates.     Essential Functions:      Coordinates, reviews, or manages applications and projects of moderate to high complexity; Lead reviewer and contact for site development plans, subdivision plats, special use permits, zoning map amendments, special exceptions, wireless communication towers, and other application types.   Coordinates application review across the department and with several partner agencies.   Prepares and delivers technical reports and presentations to the public and elected officials  Leads or assists with County policy updates, including the Zoning Ordinance, Comprehensive Plan, and Master Plans  Provides support to staff leadership with appointed committees, boards, and authorities;   Interprets applicable zoning and subdivision regulations in order to provide accurate feedback to applicants   Researches and analyzes the physical, social and economic impacts of proposed development projects and develops appropriate recommendations  Analyzes demographic information; summarizes and presents information and trends; updates databases; Creates graphic representations of data, plans, diagrams, maps, design concepts, and processes; and creates graphic layout and text for templates, reports, presentations, and other related work products   Represents the County in various public meetings, ranging from neighborhood meetings to Board and Commission meetings  Coordinates meetings with developers, the public, and Staff to begin the development review process.   Assists with or designs, coordinates, and presents information and activities for community engagement events, both in-person and virtual  Assists in development of policies for functional areas (including but not limited to Master Plan updates, Housing, Transportation Planning, Historic Preservation, and Natural Resources)  Provides technical assistance, guidance, and information to the public, land developers, design professionals, associates, boards/commissions and other governmental agencies regarding the development review process, County regulations, long-range planning, application procedures and processing, and related issues  Researches and analyzes information from the following sources to develop appropriate recommendations and guidance on applications and other project initiatives:       Input from community members,   Input from internal and external reviewing authorities,   Demographics, physical, social, and economic impacts,   Urban and rural land-use patterns,   Geographic data using GIS software such as ArcPro,   Comprehensive plan recommendations,   Impacts on cultural, historic, and natural resources,   Urban design; and   Infrastructure impacts and considerations.        Competency: Knowledge/ Skills/Abilities:      Knowledge of the principles and practices of urban and rural planning   Comprehensive knowledge of pertinent local, Federal and State laws and related regulations   Proficient with independent research, analysis and formulation of recommendations   Strong leadership, problem-solving and decision-making skills required   Coordinate the review of complex projects and ability to clearly and thoroughly present the results effectively in oral, written and graphic form, even under adversarial conditions   Establish and maintain effective working relationships with associates, subordinates, County officials, representatives of other agencies and members of the general public   Independently manage complex projects and/or provide support to project managers   Review subdivision plats and site plans for compliance with subdivision and zoning ordinance/regulations.      Required Education and Experience:      Master’s degree with a major in planning, architecture, landscape architecture, natural resources management or a related field   Four (4) years of relevant professional planning work and project management experience   OR any equivalent combination of experience and training which provides the required knowledge, skills, and abilities   Computer experience necessary:       Proficiency with Microsoft office suite   ESRI products and/or navigating GIS web   Some experience and ability to use spreadsheets and databases.        Preferred Qualifications/Certifications:      Possession of a valid appropriate driver's license issued by the Commonwealth of Virginia preferred.   AICP preferred.      Physical and Mental Requirements:      Typically involves walking/standing in an office environment to meet public, give presentations, work with other departments, and retrieving files.   Site visits may involve walking in fairly rugged terrain.   Site visits may be required during adverse weather conditions.   Field work and site visits require spatial interpretation, judging heights, distances, slopes and the like.   Involves light lifting up to 30 pounds.   Other physical activities including use of computers and motor vehicle operation.   Frequent and regular contacts made at all levels of county staff and the general public.   Communication may require diplomacy, persuasion and tact, including conflict resolution under adversarial conditions.   Attend and present at meetings both during and outside of normal business hours.   Communication may require diplomacy, persuasion and tact, including conflict resolution and building consensus under stressful and adversarial conditions.      Remote Work:     This position is eligible for a hybrid remote work schedule that is in compliance with the County’s Remote Work Policy and meets the operational and service needs for the position. All County staff must maintain residence within the Commonwealth of Virginia.     Salary Range:    The hiring range for this position is $36.70 - $40.56 per hour (approx. $76,336 - $84,372 per year). Starting offer is based on applicable education beyond minimum requirements and internal equity. The position also provides excellent benefits including 12 paid holidays, paid vacation and sick leave, health insurance options with employer contribution, employer-paid life insurance, VRS retirement, and continuing education/training opportunities. This is a full time, FLSA exempt position. Internal candidates will receive pay adjustments in accordance with Local Government Personnel Policy, §P-60.   DEADLINE FOR APPLICATIONS:  Position open until filled.   Virginia Values Veterans:   Albemarle County is a certified V3 organization.    EOE/EEO:   Albemarle County is an equal employment opportunity employer, and does not discriminate against any group or individual on the basis of race, color, religion, sex, sexual orientation, national origin, age or disability in regards to any aspect of employment policy and practice: recruitment, testing, selection, assignment, pay, conditions of work, training, leave, overtime, promotion, discipline, demotion, and separation.
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         Senior Planner II   Please note: this position has the possibility of being underfilled as a Senior Planner I or Planner. Preference is for demonstrated experience in natural resource, environmental and rural planning, GIS, and land conservation program management.     Department of Community Development   Full-Time, 12 Months  Exempt, Pay Grade 34  VRS-Eligible, Benefits-Eligible    Job Summary/ Objective:     Performs work of moderate to high complexity in one or more functional areas (i.e. development review, long-range planning, transportation planning, zoning, natural and cultural resource program management, and/or historic preservation). Position requires frequent contact with the public, developers, officials, assessment holders and other internal customers including divisions within Community Development, other governmental & quasi-governmental agencies. Manages or assists projects of significant scale and visibility in collaboration with other County departments, including policy and code updates.     Essential Functions:      Coordinates, reviews, or manages applications and projects of moderate to high complexity; Lead reviewer and contact for site development plans, subdivision plats, special use permits, zoning map amendments, special exceptions, wireless communication towers, and other application types.   Coordinates application review across the department and with several partner agencies.   Prepares and delivers technical reports and presentations to the public and elected officials  Leads or assists with County policy updates, including the Zoning Ordinance, Comprehensive Plan, and Master Plans  Provides support to staff leadership with appointed committees, boards, and authorities;   Interprets applicable zoning and subdivision regulations in order to provide accurate feedback to applicants   Researches and analyzes the physical, social and economic impacts of proposed development projects and develops appropriate recommendations  Analyzes demographic information; summarizes and presents information and trends; updates databases; Creates graphic representations of data, plans, diagrams, maps, design concepts, and processes; and creates graphic layout and text for templates, reports, presentations, and other related work products   Represents the County in various public meetings, ranging from neighborhood meetings to Board and Commission meetings  Coordinates meetings with developers, the public, and Staff to begin the development review process.   Assists with or designs, coordinates, and presents information and activities for community engagement events, both in-person and virtual  Assists in development of policies for functional areas (including but not limited to Master Plan updates, Housing, Transportation Planning, Historic Preservation, and Natural Resources)  Provides technical assistance, guidance, and information to the public, land developers, design professionals, associates, boards/commissions and other governmental agencies regarding the development review process, County regulations, long-range planning, application procedures and processing, and related issues  Researches and analyzes information from the following sources to develop appropriate recommendations and guidance on applications and other project initiatives:       Input from community members,   Input from internal and external reviewing authorities,   Demographics, physical, social, and economic impacts,   Urban and rural land-use patterns,   Geographic data using GIS software such as ArcPro,   Comprehensive plan recommendations,   Impacts on cultural, historic, and natural resources,   Urban design; and   Infrastructure impacts and considerations.        Competency: Knowledge/ Skills/Abilities:      Knowledge of the principles and practices of urban and rural planning   Comprehensive knowledge of pertinent local, Federal and State laws and related regulations   Proficient with independent research, analysis and formulation of recommendations   Strong leadership, problem-solving and decision-making skills required   Coordinate the review of complex projects and ability to clearly and thoroughly present the results effectively in oral, written and graphic form, even under adversarial conditions   Establish and maintain effective working relationships with associates, subordinates, County officials, representatives of other agencies and members of the general public   Independently manage complex projects and/or provide support to project managers   Review subdivision plats and site plans for compliance with subdivision and zoning ordinance/regulations.      Required Education and Experience:      Master’s degree with a major in planning, architecture, landscape architecture, natural resources management or a related field   Four (4) years of relevant professional planning work and project management experience   OR any equivalent combination of experience and training which provides the required knowledge, skills, and abilities   Computer experience necessary:       Proficiency with Microsoft office suite   ESRI products and/or navigating GIS web   Some experience and ability to use spreadsheets and databases.        Preferred Qualifications/Certifications:      Possession of a valid appropriate driver's license issued by the Commonwealth of Virginia preferred.   AICP preferred.      Physical and Mental Requirements:      Typically involves walking/standing in an office environment to meet public, give presentations, work with other departments, and retrieving files.   Site visits may involve walking in fairly rugged terrain.   Site visits may be required during adverse weather conditions.   Field work and site visits require spatial interpretation, judging heights, distances, slopes and the like.   Involves light lifting up to 30 pounds.   Other physical activities including use of computers and motor vehicle operation.   Frequent and regular contacts made at all levels of county staff and the general public.   Communication may require diplomacy, persuasion and tact, including conflict resolution under adversarial conditions.   Attend and present at meetings both during and outside of normal business hours.   Communication may require diplomacy, persuasion and tact, including conflict resolution and building consensus under stressful and adversarial conditions.      Remote Work:     This position is eligible for a hybrid remote work schedule that is in compliance with the County’s Remote Work Policy and meets the operational and service needs for the position. All County staff must maintain residence within the Commonwealth of Virginia.     Salary Range:    The hiring range for this position is $36.70 - $40.56 per hour (approx. $76,336 - $84,372 per year). Starting offer is based on applicable education beyond minimum requirements and internal equity. The position also provides excellent benefits including 12 paid holidays, paid vacation and sick leave, health insurance options with employer contribution, employer-paid life insurance, VRS retirement, and continuing education/training opportunities. This is a full time, FLSA exempt position. Internal candidates will receive pay adjustments in accordance with Local Government Personnel Policy, §P-60.   DEADLINE FOR APPLICATIONS:  Position open until filled.   Virginia Values Veterans:   Albemarle County is a certified V3 organization.    EOE/EEO:   Albemarle County is an equal employment opportunity employer, and does not discriminate against any group or individual on the basis of race, color, religion, sex, sexual orientation, national origin, age or disability in regards to any aspect of employment policy and practice: recruitment, testing, selection, assignment, pay, conditions of work, training, leave, overtime, promotion, discipline, demotion, and separation.
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            Introduction  Placer County is comprised of over 1,400 square miles of beautiful and diverse geography, ranging from the residential and commercial areas of South Placer, through the historic foothill areas of Auburn, Foresthill, and Colfax, and to the County's jewel of the North Lake Tahoe basin. Placer is a great place to live, work, play, and learn! For more information about Placer County, please visit  www.placer.ca.gov .  POSITION INFORMATION   This classification is scheduled to receive a general wage increase of 4.0% in July 2024.    Placer County is currently accepting applications for Senior Planner in Tahoe. There is currently one permanent/full-time vacancy in the  Community Resource Development Agency  's Tahoe City office.  To view the recruitment brochure for this exciting career opportunity, please   click here  .    Community Development Resource Agency - Tahoe Administration and Planning Services:   Planners within this division are responsible for the preparation, development, review, and processing of land use, housing, economic and environmental programs, projects, and activities for the eastern slope of Placer County. This division manages the processing of land use entitlement permits, including Tahoe Regional Planning Agency (TRPA) permits, and is also responsible for assisting the public in understanding and complying with adopted plans and regulations; coordinating with partner agencies and stakeholders on land use, housing, economic, and environmental policy, programs, projects, and activities; and overseeing compliance with CEQA, NEPA, and other state and federal regulations. To learn more about this division, please   click here  .   The eligible list established as a result of this recruitment may be used to fill additional vacancies as they arise, subject to position-specific requirements.  *Salary plus up to an additional $1,000 per month Tahoe Branch Assignment Premium for employees who are permanently assigned to a position located in the North Lake Tahoe Area.  BENEFITS  Placer County offers a comprehensive benefits package to employees, including:     Holidays: 14 paid holidays per year, 2 of which are floating holidays*   Vacation leave: 10 days/year with ability to accrue 25 days/year   Sick leave: 12 days/year*   Cafeteria plan: 6% of employee’s salary will be contributed towards employee to use towards 401(k), dependent care, medical co-insurance, or cash   Medical, dental, and vision insurance available for employees and dependents   $50,000 life insurance policy at no cost to employee   CalPERS retirement plans   Retiree medical insurance   Deferred compensation   Education allowance: up to $1,200 per year   Bilingual incentive: incumbents may be eligible for bilingual incentive pay depending upon operational needs and certification of proficiency.     *Amounts will be prorated for part-time employees and employees hired after the first of the year.   The information above represents benefits currently available to permanent Placer County employees and may be subject to change. Applicants should inquire about the most current benefit package during hiring interviews or by contacting the Human Resources Department. For a detailed listing of benefits, please  click here to view General benefits .   For more information regarding the benefits Placer County has to offer, please visit Placer County's  Human Resources website.   DEFINITION  Perform a variety of highly responsible complex professional planning duties in the field of current and advance planning; assume a lead role over less experienced professional and technical staff; provide information and assistance to developers and the public on complex planning matters.   DISTINGUISHING CHARACTERISTICS  This is the advanced journey level class in the professional Planner series.  Positions at this level are able to work independently and receive minimal supervision and assistance from management staff.     Positions at this level are distinguished from other positions within the professional planning series by the performance of the full range of duties as assigned including overseeing the activities associated with a variety of complex planning projects and related assignments.   SUPERVISION RECEIVED AND EXERCISED  Receives direction from supervisory or management staff as assigned.     May exercise direct supervision over less experienced professional, technical and clerical personnel.  EXAMPLES OF ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:      Trains and leads subordinate staff in planning duties.      Researches, analyzes and interprets social, economic and population and land use data and trends.      Researches planning information and concepts, land use and legal issues relating to current and long range planning matters and policy issues.      Analyzes and recommend long range comprehensive planning policy documents; collects, records and summarizes statistical and demographic information; establishes and maintains a comprehensive database.      Reviews and checks commercial, industrial and residential development plans and applications for projects approval and compliance with applicable County or Air Pollution Control District policies and procedures; performs site reviews; confers with and advises architects, builders, attorneys, contractors and engineers regarding planning issues; negotiates and develops binding contracts and development agreements relative to County development policies and standards.     Reviews, investigates and enforces zoning and sign regulations or, when assigned to Air Pollution Control, reviews and prepares air quality rules and regulations.      Prepares and reviews environmental analysis of projects and ensures compliance with Federal, State and local laws, ordinances and regulations.     Prepares initial studies and assists in preparation and review of environmental impact reports, Zoning and Design review requirements; compiles information and makes recommendations on special studies.     Prepares staff reports for the Planning Commission, Zoning Administrator, and Design Review Committee, various local and State regulatory agencies and advisory boards and the Board of Supervisors as directed.     Prepares correspondence to project applicants, violators and other agencies regarding compliance issues.      Prepares and provides planning presentations to community groups; responds to community groups regarding impact and/or effects of projects.      Prepares advanced planning studies for the County General Plan including element preparation, community plan preparation, policy formulation, program implementation and public presentation of findings and recommendations.      Assists in production of major planning documents such as the County General Plan, environmental documents and specialized plans such as area specific plans, air and water quality plans, environmental compliance plans and related topics.      Conducts current planning reviews of large and/or complex land development projects including subdivisions, conditional use permits, design reviews, development agreements, rezoning and General Plan amendments.      Reviews the plans of other public jurisdictions for compatibility with County or Air Pollution Control District plans.      Performs environmental analysis for current and advanced planning projects, especially those of a difficult or complex nature; review environmental impact reports.      Assists the public by providing information and explaining particularly complex land use, environmental compliance, development and related regulations and procedures; meet with applicants as necessary and correspond with applicants and/or their representatives regarding project status; write staff reports; and make presentations of findings and recommendations at public hearings and to public agencies; conducts and participates in public hearings.      When assigned, administer public education and public service programs through assigned employees or by contact.      Coordinates with other County Departments and public agencies as needed; coordinates, directs and participates in interdepartmental land use development committees.      Prepares and administers contracts with independent contractors or consultants who provide planning, or environmental services to the County or Air Pollution Control District.      Recommend the appointment of personnel; provide or coordinate staff training; provide standards and operating guidelines, provide timely input to performance evaluations; recommend disciplinary measures, when necessary; implement discipline procedures as directed; maintain discipline and high standards necessary for the efficient and professional operation of the assigned functional area of responsibility.      Builds and maintains positive working relationships with co-workers, other County employees and the public using principles of good customer service.      Performs related duties as assigned.         In addition to the above, when assigned to Air Pollution Control:       Promotes, directs and administers annual clean air grant programs.      Oversees development and updating of state and federal air quality plans, including regional State Implementation Plan (SIP) updates, and maintains/validates/updates jurisdiction emission inventory.     Oversees development and implementation of transportation control measures and land use development mitigation measures.      When assigned to the Air Pollution Control District, performs the most difficult and highly complex or politically sensitive air quality planning assignments.           MINIMUM QUALIFICATIONS   It is the responsibility of applicants to identify in their application materials how they meet the minimum qualifications listed below.     Experience:  Three years of increasingly responsible planning experience performing duties similar to those of an  Associate Planner .     Training:  Equivalent to a Bachelor's degree from an accredited college or university with major course work in urban, regional or environmental planning, or a closely related field.    Note: Relevant, equivalent experience (performing the same or similar job requiring similar knowledge, skills, and abilities) may be substituted for the required education as determined by the Human Resources Department. Applicants receiving their degree outside the United States must submit proof of accreditation by a recognized evaluation agency.     License or Certificate:    May need to possess a valid driver's license as required by the position.  Proof of adequate vehicle insurance and medical clearance may also be required.  KNOWLEDGE, SKILLS, AND ABILITIES   Knowledge of:       Principles and practices of land use planning and development.      Principles and practices of environmental planning and administration of environmental policies.      All applicable local ordinances and State and Federal statutes.      Operation, policies and procedures of the assigned functional area of responsibility.       Principles of supervision, training and performance evaluations.      English usage, spelling, grammar and punctuation.      Arithmetic, basic statistics and mathematical calculations.       Modern office procedures, methods and computer equipment.      Planning related software applications.         In addition to the above, when assigned to Air Pollution Control:       Principles and practices of governmental air quality planning trends and statistics affecting air quality planning.      Operation, policies and procedures of the Placer County Air Pollution Control District.      State and federal air quality statutes and legislation, and air district rules and regulations.      Air monitoring devices, siting requirements, data reporting requirements, maintenance and calibration procedures.      Dispersion modeling techniques and applications.     Point and area emission source inventory determinations and reporting procedures.         Ability to:       On a continuous basis sit at desk or in meetings for long periods of time; intermittently stand at counter for long periods of time; twist and reach office equipment; see and hear with sufficient acuity to successfully perform all aspects of the job; perform simple grasping and fine hand manipulation; use telephone and write and/or use keyboard to communicate through written means; and occasionally lift moderate weight.     On a continuous basis, know and understand all aspects of the job and assigned functional area of responsibility activities; analyze, interpret and evaluate technical  reports and special projects; know laws, regulations, codes and operational procedures;  problem solve operational issues related to assigned functional area of responsibility;  understand, interpret and explain applicable ordinances and statutes and policies and procedures; visually differentiate between colors on land use maps.      Compile, analyze and evaluate technical, statistical and economic information of a difficult and complex nature; read and interpret maps and legal property descriptions; read and interpret applicable laws and regulations.      Interpret, explain and apply a wide variety of Federal, State and local policies, procedures, laws and regulations.      Interpret and explain complex planning and zoning programs to the general public.      Coordinate multiple projects and meet required deadlines; problem solve complex planning issues; negotiate and develop contracts and agreements.      Analyze and compile complex technical and statistical information and prepare appropriate reports.      Plan, supervise, train and evaluate the work activities of supervisory and/or professional, technical and clerical staff; act as a positive and effective team member.      Obtain information through interview and dialogue, and deal fairly and courteously with the public; work effectively with interruption.      Analyze situations quickly and objectively and determine proper course of action.      Communicate clearly and concisely, both orally and in writing.      Establish and maintain effective working relationships with those contacted in the course of work.         In addition to the above, when assigned to Air Pollution Control:       Supervise the collection, analysis and interpretation of data pertaining to air quality planning.      Review land use permit applications and identify potential emission sources and environmental review requirements.      Analyze test data reports and monitor data for accuracy and compliance.      Enforce applicable laws, rules and standards.      Determine compliance of facilities with state and federal law, District Rules, and air quality plans.        SELECTION PROCEDURE    Training & Experience Rating (100%)     Based upon responses to the supplemental questionnaire, the applicant’s education, training, and experience will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the eligible list.  CONDITION OF EMPLOYMENT  Prior to the date of hire, applicants must undergo a fingerprint test by the Department of Justice, pass a medical examination (which may include a drug screening and possibly a psychological evaluation), sign a constitutional oath, and submit proof of U.S. citizenship or legal right to remain and work in the U.S.  For some positions, applicants may also be required to submit proof of age, undergo a background investigation (which may include a voice stress analysis and/or a polygraph), and/or be bonded. Additionally, positions in law enforcement classifications and those supporting law enforcement functions will be required to complete a conviction history questionnaire prior to or during the interview process. Applicants for positions with access to Medi-Cal billing software or who are licensed providers must clear the Federal Exclusion List, credentialing, and social security verification. Failure to clear these requirements may result in an employment offer being withdrawn.  SUBSTITUTE LISTS  The eligible list resulting from this recruitment may be certified as a substitute list for a substantially similar classification. For this purpose, a substantially similar classification is one at a lower level in the same classification (example: entry level vs. journey level) and/or a similar classification (similar work performed, similar training and experience qualifications required). If you are contacted for an interview by a County department, you will be informed of the classification and other relevant information. If you choose not to interview for a substantially similar classification, you will remain on the eligible list for which you originally applied.  EMPLOYEES OF OTHER PUBLIC AGENCIES  Placer County offers an expedited process for qualifying certain applicants for interviews. Candidates currently employed, or employed within the last year, by a public agency operating under a personnel civil service or merit system may be eligible to be placed on a Public Agency Eligible List and certified as eligible for appointment to a similar job assignment without going through the examination process. For more information on the Public Agency Eligible List, to download forms, or to apply, please click  here .  EQUAL OPPORTUNITY EMPLOYER  Thank you for your interest in employment with Placer County. Placer County is an equal opportunity employer and is committed to an active nondiscrimination program. It is the stated policy of Placer County that harassment, discrimination, and retaliation are prohibited and that all employees, applicants, agents, contractors, and interns/volunteers shall receive equal consideration and treatment. All terms and conditions of employment, including but not limited to recruitment, hiring, transfer, and promotion will be based on the qualifications of the individual for the positions being filled regardless of gender (including gender identity and expression), sexual orientation, race (including traits historically associated with race, including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists), color, ancestry, religion (including creed and belief), national origin, citizenship, physical disability (including HIV and AIDS), mental disability, medical condition (including cancer or genetic characteristics/information), age (40 or over),  marital status, military and/or veteran status, sex (including parental status, pregnancy, childbirth, breastfeeding, and related medical conditions), political orientation, or any other classification protected by federal, state, or local law. Please contact the Human Resources Department at least 5 working days before a scheduled examination if you require accommodation in the examination process. Medical disability verification may be required prior to accommodation.  Closing Date/Time: Open Until Filled
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        Introduction  Placer County is comprised of over 1,400 square miles of beautiful and diverse geography, ranging from the residential and commercial areas of South Placer, through the historic foothill areas of Auburn, Foresthill, and Colfax, and to the County's jewel of the North Lake Tahoe basin. Placer is a great place to live, work, play, and learn! For more information about Placer County, please visit  www.placer.ca.gov .  POSITION INFORMATION   This classification is scheduled to receive a general wage increase of 4.0% in July 2024.    Placer County is currently accepting applications for Senior Planner in Tahoe. There is currently one permanent/full-time vacancy in the  Community Resource Development Agency  's Tahoe City office.  To view the recruitment brochure for this exciting career opportunity, please   click here  .    Community Development Resource Agency - Tahoe Administration and Planning Services:   Planners within this division are responsible for the preparation, development, review, and processing of land use, housing, economic and environmental programs, projects, and activities for the eastern slope of Placer County. This division manages the processing of land use entitlement permits, including Tahoe Regional Planning Agency (TRPA) permits, and is also responsible for assisting the public in understanding and complying with adopted plans and regulations; coordinating with partner agencies and stakeholders on land use, housing, economic, and environmental policy, programs, projects, and activities; and overseeing compliance with CEQA, NEPA, and other state and federal regulations. To learn more about this division, please   click here  .   The eligible list established as a result of this recruitment may be used to fill additional vacancies as they arise, subject to position-specific requirements.  *Salary plus up to an additional $1,000 per month Tahoe Branch Assignment Premium for employees who are permanently assigned to a position located in the North Lake Tahoe Area.  BENEFITS  Placer County offers a comprehensive benefits package to employees, including:     Holidays: 14 paid holidays per year, 2 of which are floating holidays*   Vacation leave: 10 days/year with ability to accrue 25 days/year   Sick leave: 12 days/year*   Cafeteria plan: 6% of employee’s salary will be contributed towards employee to use towards 401(k), dependent care, medical co-insurance, or cash   Medical, dental, and vision insurance available for employees and dependents   $50,000 life insurance policy at no cost to employee   CalPERS retirement plans   Retiree medical insurance   Deferred compensation   Education allowance: up to $1,200 per year   Bilingual incentive: incumbents may be eligible for bilingual incentive pay depending upon operational needs and certification of proficiency.     *Amounts will be prorated for part-time employees and employees hired after the first of the year.   The information above represents benefits currently available to permanent Placer County employees and may be subject to change. Applicants should inquire about the most current benefit package during hiring interviews or by contacting the Human Resources Department. For a detailed listing of benefits, please  click here to view General benefits .   For more information regarding the benefits Placer County has to offer, please visit Placer County's  Human Resources website.   DEFINITION  Perform a variety of highly responsible complex professional planning duties in the field of current and advance planning; assume a lead role over less experienced professional and technical staff; provide information and assistance to developers and the public on complex planning matters.   DISTINGUISHING CHARACTERISTICS  This is the advanced journey level class in the professional Planner series.  Positions at this level are able to work independently and receive minimal supervision and assistance from management staff.     Positions at this level are distinguished from other positions within the professional planning series by the performance of the full range of duties as assigned including overseeing the activities associated with a variety of complex planning projects and related assignments.   SUPERVISION RECEIVED AND EXERCISED  Receives direction from supervisory or management staff as assigned.     May exercise direct supervision over less experienced professional, technical and clerical personnel.  EXAMPLES OF ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:      Trains and leads subordinate staff in planning duties.      Researches, analyzes and interprets social, economic and population and land use data and trends.      Researches planning information and concepts, land use and legal issues relating to current and long range planning matters and policy issues.      Analyzes and recommend long range comprehensive planning policy documents; collects, records and summarizes statistical and demographic information; establishes and maintains a comprehensive database.      Reviews and checks commercial, industrial and residential development plans and applications for projects approval and compliance with applicable County or Air Pollution Control District policies and procedures; performs site reviews; confers with and advises architects, builders, attorneys, contractors and engineers regarding planning issues; negotiates and develops binding contracts and development agreements relative to County development policies and standards.     Reviews, investigates and enforces zoning and sign regulations or, when assigned to Air Pollution Control, reviews and prepares air quality rules and regulations.      Prepares and reviews environmental analysis of projects and ensures compliance with Federal, State and local laws, ordinances and regulations.     Prepares initial studies and assists in preparation and review of environmental impact reports, Zoning and Design review requirements; compiles information and makes recommendations on special studies.     Prepares staff reports for the Planning Commission, Zoning Administrator, and Design Review Committee, various local and State regulatory agencies and advisory boards and the Board of Supervisors as directed.     Prepares correspondence to project applicants, violators and other agencies regarding compliance issues.      Prepares and provides planning presentations to community groups; responds to community groups regarding impact and/or effects of projects.      Prepares advanced planning studies for the County General Plan including element preparation, community plan preparation, policy formulation, program implementation and public presentation of findings and recommendations.      Assists in production of major planning documents such as the County General Plan, environmental documents and specialized plans such as area specific plans, air and water quality plans, environmental compliance plans and related topics.      Conducts current planning reviews of large and/or complex land development projects including subdivisions, conditional use permits, design reviews, development agreements, rezoning and General Plan amendments.      Reviews the plans of other public jurisdictions for compatibility with County or Air Pollution Control District plans.      Performs environmental analysis for current and advanced planning projects, especially those of a difficult or complex nature; review environmental impact reports.      Assists the public by providing information and explaining particularly complex land use, environmental compliance, development and related regulations and procedures; meet with applicants as necessary and correspond with applicants and/or their representatives regarding project status; write staff reports; and make presentations of findings and recommendations at public hearings and to public agencies; conducts and participates in public hearings.      When assigned, administer public education and public service programs through assigned employees or by contact.      Coordinates with other County Departments and public agencies as needed; coordinates, directs and participates in interdepartmental land use development committees.      Prepares and administers contracts with independent contractors or consultants who provide planning, or environmental services to the County or Air Pollution Control District.      Recommend the appointment of personnel; provide or coordinate staff training; provide standards and operating guidelines, provide timely input to performance evaluations; recommend disciplinary measures, when necessary; implement discipline procedures as directed; maintain discipline and high standards necessary for the efficient and professional operation of the assigned functional area of responsibility.      Builds and maintains positive working relationships with co-workers, other County employees and the public using principles of good customer service.      Performs related duties as assigned.         In addition to the above, when assigned to Air Pollution Control:       Promotes, directs and administers annual clean air grant programs.      Oversees development and updating of state and federal air quality plans, including regional State Implementation Plan (SIP) updates, and maintains/validates/updates jurisdiction emission inventory.     Oversees development and implementation of transportation control measures and land use development mitigation measures.      When assigned to the Air Pollution Control District, performs the most difficult and highly complex or politically sensitive air quality planning assignments.           MINIMUM QUALIFICATIONS   It is the responsibility of applicants to identify in their application materials how they meet the minimum qualifications listed below.     Experience:  Three years of increasingly responsible planning experience performing duties similar to those of an  Associate Planner .     Training:  Equivalent to a Bachelor's degree from an accredited college or university with major course work in urban, regional or environmental planning, or a closely related field.    Note: Relevant, equivalent experience (performing the same or similar job requiring similar knowledge, skills, and abilities) may be substituted for the required education as determined by the Human Resources Department. Applicants receiving their degree outside the United States must submit proof of accreditation by a recognized evaluation agency.     License or Certificate:    May need to possess a valid driver's license as required by the position.  Proof of adequate vehicle insurance and medical clearance may also be required.  KNOWLEDGE, SKILLS, AND ABILITIES   Knowledge of:       Principles and practices of land use planning and development.      Principles and practices of environmental planning and administration of environmental policies.      All applicable local ordinances and State and Federal statutes.      Operation, policies and procedures of the assigned functional area of responsibility.       Principles of supervision, training and performance evaluations.      English usage, spelling, grammar and punctuation.      Arithmetic, basic statistics and mathematical calculations.       Modern office procedures, methods and computer equipment.      Planning related software applications.         In addition to the above, when assigned to Air Pollution Control:       Principles and practices of governmental air quality planning trends and statistics affecting air quality planning.      Operation, policies and procedures of the Placer County Air Pollution Control District.      State and federal air quality statutes and legislation, and air district rules and regulations.      Air monitoring devices, siting requirements, data reporting requirements, maintenance and calibration procedures.      Dispersion modeling techniques and applications.     Point and area emission source inventory determinations and reporting procedures.         Ability to:       On a continuous basis sit at desk or in meetings for long periods of time; intermittently stand at counter for long periods of time; twist and reach office equipment; see and hear with sufficient acuity to successfully perform all aspects of the job; perform simple grasping and fine hand manipulation; use telephone and write and/or use keyboard to communicate through written means; and occasionally lift moderate weight.     On a continuous basis, know and understand all aspects of the job and assigned functional area of responsibility activities; analyze, interpret and evaluate technical  reports and special projects; know laws, regulations, codes and operational procedures;  problem solve operational issues related to assigned functional area of responsibility;  understand, interpret and explain applicable ordinances and statutes and policies and procedures; visually differentiate between colors on land use maps.      Compile, analyze and evaluate technical, statistical and economic information of a difficult and complex nature; read and interpret maps and legal property descriptions; read and interpret applicable laws and regulations.      Interpret, explain and apply a wide variety of Federal, State and local policies, procedures, laws and regulations.      Interpret and explain complex planning and zoning programs to the general public.      Coordinate multiple projects and meet required deadlines; problem solve complex planning issues; negotiate and develop contracts and agreements.      Analyze and compile complex technical and statistical information and prepare appropriate reports.      Plan, supervise, train and evaluate the work activities of supervisory and/or professional, technical and clerical staff; act as a positive and effective team member.      Obtain information through interview and dialogue, and deal fairly and courteously with the public; work effectively with interruption.      Analyze situations quickly and objectively and determine proper course of action.      Communicate clearly and concisely, both orally and in writing.      Establish and maintain effective working relationships with those contacted in the course of work.         In addition to the above, when assigned to Air Pollution Control:       Supervise the collection, analysis and interpretation of data pertaining to air quality planning.      Review land use permit applications and identify potential emission sources and environmental review requirements.      Analyze test data reports and monitor data for accuracy and compliance.      Enforce applicable laws, rules and standards.      Determine compliance of facilities with state and federal law, District Rules, and air quality plans.        SELECTION PROCEDURE    Training & Experience Rating (100%)     Based upon responses to the supplemental questionnaire, the applicant’s education, training, and experience will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the eligible list.  CONDITION OF EMPLOYMENT  Prior to the date of hire, applicants must undergo a fingerprint test by the Department of Justice, pass a medical examination (which may include a drug screening and possibly a psychological evaluation), sign a constitutional oath, and submit proof of U.S. citizenship or legal right to remain and work in the U.S.  For some positions, applicants may also be required to submit proof of age, undergo a background investigation (which may include a voice stress analysis and/or a polygraph), and/or be bonded. Additionally, positions in law enforcement classifications and those supporting law enforcement functions will be required to complete a conviction history questionnaire prior to or during the interview process. Applicants for positions with access to Medi-Cal billing software or who are licensed providers must clear the Federal Exclusion List, credentialing, and social security verification. Failure to clear these requirements may result in an employment offer being withdrawn.  SUBSTITUTE LISTS  The eligible list resulting from this recruitment may be certified as a substitute list for a substantially similar classification. For this purpose, a substantially similar classification is one at a lower level in the same classification (example: entry level vs. journey level) and/or a similar classification (similar work performed, similar training and experience qualifications required). If you are contacted for an interview by a County department, you will be informed of the classification and other relevant information. If you choose not to interview for a substantially similar classification, you will remain on the eligible list for which you originally applied.  EMPLOYEES OF OTHER PUBLIC AGENCIES  Placer County offers an expedited process for qualifying certain applicants for interviews. Candidates currently employed, or employed within the last year, by a public agency operating under a personnel civil service or merit system may be eligible to be placed on a Public Agency Eligible List and certified as eligible for appointment to a similar job assignment without going through the examination process. For more information on the Public Agency Eligible List, to download forms, or to apply, please click  here .  EQUAL OPPORTUNITY EMPLOYER  Thank you for your interest in employment with Placer County. Placer County is an equal opportunity employer and is committed to an active nondiscrimination program. It is the stated policy of Placer County that harassment, discrimination, and retaliation are prohibited and that all employees, applicants, agents, contractors, and interns/volunteers shall receive equal consideration and treatment. All terms and conditions of employment, including but not limited to recruitment, hiring, transfer, and promotion will be based on the qualifications of the individual for the positions being filled regardless of gender (including gender identity and expression), sexual orientation, race (including traits historically associated with race, including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists), color, ancestry, religion (including creed and belief), national origin, citizenship, physical disability (including HIV and AIDS), mental disability, medical condition (including cancer or genetic characteristics/information), age (40 or over),  marital status, military and/or veteran status, sex (including parental status, pregnancy, childbirth, breastfeeding, and related medical conditions), political orientation, or any other classification protected by federal, state, or local law. Please contact the Human Resources Department at least 5 working days before a scheduled examination if you require accommodation in the examination process. Medical disability verification may be required prior to accommodation.  Closing Date/Time: Open Until Filled
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            Position/Program Information    Examination Number:    D4112F    Type Of Recruitment:    Open Competitive Job Opportunity    Filing Type:    Permanent Position    Application Filing Period:    We will begin accepting applications on Wednesday, April 3, 2024, at 8:00 a.m. Pacific Time (PT). Until the needs of the service are met and is subject to closure without prior notice.   About Us:  At our Planning and Development (P&D) Agency we play a meaningful role in ensuring that County parks, trails, and buildings are well planned, designed, constructed, and preserved; socially and culturally relevant; appropriately and equitably located in all neighborhoods; physically accessible; and safe and secure. We serve the needs of communities in the County of Los Angeles by developing policies and implementing projects that support park expansion and environmental stewardship of County lands and trails. We are part of an award-winning department that offers room for career growth!  Be a part of something great!   OUT-OF-CLASS EXPERIENCE WILL NOT BE ACCEPTED. REQUIRED EXPERIENCE MUST BE FULLY MET BY THE LAST DAY OF FILING.   Essential Job Functions  A Departmental Facilities Planner II is responsible for performing a combination of the following essential job functions:    Confers with administrative and operating personnel regarding function, scope, and operational requirements of proposed buildings space utilization needed to prepare program statements, justifications, and space layouts.  Conducts surveys and makes recommendations as to site requirements for new facilities and the suitability of available buildings or sites.   Prepares or supervises the preparation of requests for proposed capital projects and other construction or alteration projects, including leased properties.   Coordinates capital projects and other building or alteration projects and represents the department's interests in contacts with the Chief Executive Office, City, State and Federal officials, community planning agencies, County and contract architects and engineers, contractors, lessors, equipment manufacturers, and personnel of involved agencies.   Determines or supervises the determination of space needs in terms of anticipated operational requirements, making projections and recommendations for intermediate and long-range building expansion or alteration programs.   Approves plans and specifications prior to the start of construction, having ascertained that they are in conformity with the expressed needs of the department and in accordance with standards imposed by local, State or Federal agencies which participate financially.   Inspects or supervises the inspection of capital projects and other building or alteration projects during and after construction to ensure compliance with department's needs; evaluates proposed changes and makes recommendations.   Prepares and supervises the preparation of drawings, specifications, and estimates for building alterations and equipment installations which are to be carried out by County building craftsmen.   Makes preliminary cost estimates for major construction projects and ascertains that projects are kept within budgetary limitations; approves change orders for additional work.   Prepares or supervises the preparation of applications to agencies which may participate financially in building projects and provides those agencies with technical or such other information and periodic reports as may be required.   Prepares or supervises the preparation of specifications for purchase of building equipment and evaluates bids received.   Expedites and coordinates delivery and installation of building equipment and ascertains that deficiencies are corrected during the warranty period.   Coordinates building and equipment maintenance, telephone moving, and miscellaneous related services incidental to primary responsibilities.   Represent special fund agencies to negotiate and recommend contract architects' fees and architectural services agreements and related documents outlining scope of projects and budget, which are submitted for approval to the Board of Supervisors.   Supervise a staff which participates in facilities planning and related services.     Requirements    MINIMUM REQUIREMENTS:   Option 1: Two years' experience as a Departmental Facilities Planner I* planning and executing major** capital projects.***  Option 2: Graduation from an accredited four-year college -AND- four years' experience at the architectural associate level**** in connection with the planning, development, design or coordination of major** architectural building and alteration projects.  Option 3: Four years' experience at the architectural associate level in connection with the planning, development, design or coordination of major architectural building and alteration projects or four years in responsible staff capacity analyzing and making recommendations for the solution of problems of major building projects.   One additional year of the required experience may be substituted for each year of college in options 2 and 3.    LICENSE:   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions.     PHYSICAL EXPECTATIONS:    Physical Class II - Light: Light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:    *To qualify, applicants must have County status in the class, as evidenced by holding or having held such payroll title.  NO OUT OF CLASS EXPERIENCE WILL BE ACCEPTED UNDER THIS OPTION.     ** Major/large projects are defined as projects with a budget of at least $1 million.  ***Capital projects are defined as construction of or improvements to buildings, structures, trails, roads, or utilities such as power or pumping stations.  ****Experience at the level of an Architectural Associate level includes architect associate, job captain, project manager, and other positions of similar responsibility on major capital projects. Including providing technical direction to architectural design drafting personnel; coordinating and preparing master plans, and schematic, preliminary, and complete working drawings for large** complex projects.    DESIRABLE QUALIFICATIONS:    Additional points will be given to qualified applicants who possess the following desirable qualifications:    Experience as a project lead in designing, development or coordinating a major building project. (i.e., Job Captain, Project Lead, Project Director).   Experience in Public Speaking at community and/or departmental meetings, presenting at conferences, or symposiums.    Supervising staff by providing input on work products, assigning tasks, training staff, scheduling projects and conducting performance evaluations.    Experience with management and oversight of a project related to parks, trails, and other park related facilities or amenities and have a budget of $1,000,000 or more.   In order to receive credit for the required degree, you must include a legible copy of the official diploma, official transcripts or official letter from the accredited institution which shows the area of specialization at the time of filing or within five (5) calendar days from the date of filing application. Unofficial transcripts are acceptable; however, official transcripts will be required at the time of appointment.  A  pplications submitted without the required documents will be rejected as incomplete.  Please submit documentation to rcruz2@parks.lacounty.gov and indicate your name, the exam name, and the exam number.  Additional Information    OUR ASSESSMENT PROCESS:    An evaluation of a training and experience covering project management, supervision, and knowledge of laws and regulations related to land use and development, weighted 100%.  Applicants must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible list.    ELIGIBILITY INFORMATION:    The names of candidates receiving a passing grade in the examination will be placed on the eligible list in the order of their score group for a period of twelve (12) months following the date of promulgation.    Notice of Non-Acceptance and Final Result letters will be sent electronically to your e-mail address. Scores cannot be given over the telephone.     SPECIAL INFORMATION:    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       VACANCY INFORMATION:     The resulting eligible list for this examination will be used to fill vacancies within the Department of Parks and Recreation throughout Los Angeles County.     A vailable Shift:   Any     APPLICATION AND FILING INFORMATION:     Fill out your application completely. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, and description of work performed. All  information included in the application, supplemental questionnaire, and resumes are subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.     IMPORTANT NOTES:       FALSIFICATION  of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT.   Utilizing  VERBIAGE  from Class Specification and/or Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to meet the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED .      APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.     Go to http://governmentjobs.com/careers/lacounty and search for "Departmental Facilities Planner II". Apply online by clicking on the green “Apply” button. You can also track the status of your application using this website.    Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:     Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     NO SHARING OF USER ID, E-MAIL, AND PASSWORD:    All applicants must file their application using their own user ID and password. Using a family member or friend’s user ID and password may erase a candidate’s original application record.     ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.    CLICK HERE   FOR ADDITIONAL EMPLOYMENT INFORMATION!      CONTACT INFORMATION:    Department Contact Name:  Ramon Cruz   Department Contact Phone:  (626) 588-5112   Department Contact Email: rcruz2@parks.lacounty.gov    ADA Coordinator Phone:   (626) 588-5109   Teletype Phone:  (626) 588-5112   California Relay Services:  (800) 735-2922  For detailed information, please click  here 
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        Position/Program Information    Examination Number:    D4112F    Type Of Recruitment:    Open Competitive Job Opportunity    Filing Type:    Permanent Position    Application Filing Period:    We will begin accepting applications on Wednesday, April 3, 2024, at 8:00 a.m. Pacific Time (PT). Until the needs of the service are met and is subject to closure without prior notice.   About Us:  At our Planning and Development (P&D) Agency we play a meaningful role in ensuring that County parks, trails, and buildings are well planned, designed, constructed, and preserved; socially and culturally relevant; appropriately and equitably located in all neighborhoods; physically accessible; and safe and secure. We serve the needs of communities in the County of Los Angeles by developing policies and implementing projects that support park expansion and environmental stewardship of County lands and trails. We are part of an award-winning department that offers room for career growth!  Be a part of something great!   OUT-OF-CLASS EXPERIENCE WILL NOT BE ACCEPTED. REQUIRED EXPERIENCE MUST BE FULLY MET BY THE LAST DAY OF FILING.   Essential Job Functions  A Departmental Facilities Planner II is responsible for performing a combination of the following essential job functions:    Confers with administrative and operating personnel regarding function, scope, and operational requirements of proposed buildings space utilization needed to prepare program statements, justifications, and space layouts.  Conducts surveys and makes recommendations as to site requirements for new facilities and the suitability of available buildings or sites.   Prepares or supervises the preparation of requests for proposed capital projects and other construction or alteration projects, including leased properties.   Coordinates capital projects and other building or alteration projects and represents the department's interests in contacts with the Chief Executive Office, City, State and Federal officials, community planning agencies, County and contract architects and engineers, contractors, lessors, equipment manufacturers, and personnel of involved agencies.   Determines or supervises the determination of space needs in terms of anticipated operational requirements, making projections and recommendations for intermediate and long-range building expansion or alteration programs.   Approves plans and specifications prior to the start of construction, having ascertained that they are in conformity with the expressed needs of the department and in accordance with standards imposed by local, State or Federal agencies which participate financially.   Inspects or supervises the inspection of capital projects and other building or alteration projects during and after construction to ensure compliance with department's needs; evaluates proposed changes and makes recommendations.   Prepares and supervises the preparation of drawings, specifications, and estimates for building alterations and equipment installations which are to be carried out by County building craftsmen.   Makes preliminary cost estimates for major construction projects and ascertains that projects are kept within budgetary limitations; approves change orders for additional work.   Prepares or supervises the preparation of applications to agencies which may participate financially in building projects and provides those agencies with technical or such other information and periodic reports as may be required.   Prepares or supervises the preparation of specifications for purchase of building equipment and evaluates bids received.   Expedites and coordinates delivery and installation of building equipment and ascertains that deficiencies are corrected during the warranty period.   Coordinates building and equipment maintenance, telephone moving, and miscellaneous related services incidental to primary responsibilities.   Represent special fund agencies to negotiate and recommend contract architects' fees and architectural services agreements and related documents outlining scope of projects and budget, which are submitted for approval to the Board of Supervisors.   Supervise a staff which participates in facilities planning and related services.     Requirements    MINIMUM REQUIREMENTS:   Option 1: Two years' experience as a Departmental Facilities Planner I* planning and executing major** capital projects.***  Option 2: Graduation from an accredited four-year college -AND- four years' experience at the architectural associate level**** in connection with the planning, development, design or coordination of major** architectural building and alteration projects.  Option 3: Four years' experience at the architectural associate level in connection with the planning, development, design or coordination of major architectural building and alteration projects or four years in responsible staff capacity analyzing and making recommendations for the solution of problems of major building projects.   One additional year of the required experience may be substituted for each year of college in options 2 and 3.    LICENSE:   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions.     PHYSICAL EXPECTATIONS:    Physical Class II - Light: Light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:    *To qualify, applicants must have County status in the class, as evidenced by holding or having held such payroll title.  NO OUT OF CLASS EXPERIENCE WILL BE ACCEPTED UNDER THIS OPTION.     ** Major/large projects are defined as projects with a budget of at least $1 million.  ***Capital projects are defined as construction of or improvements to buildings, structures, trails, roads, or utilities such as power or pumping stations.  ****Experience at the level of an Architectural Associate level includes architect associate, job captain, project manager, and other positions of similar responsibility on major capital projects. Including providing technical direction to architectural design drafting personnel; coordinating and preparing master plans, and schematic, preliminary, and complete working drawings for large** complex projects.    DESIRABLE QUALIFICATIONS:    Additional points will be given to qualified applicants who possess the following desirable qualifications:    Experience as a project lead in designing, development or coordinating a major building project. (i.e., Job Captain, Project Lead, Project Director).   Experience in Public Speaking at community and/or departmental meetings, presenting at conferences, or symposiums.    Supervising staff by providing input on work products, assigning tasks, training staff, scheduling projects and conducting performance evaluations.    Experience with management and oversight of a project related to parks, trails, and other park related facilities or amenities and have a budget of $1,000,000 or more.   In order to receive credit for the required degree, you must include a legible copy of the official diploma, official transcripts or official letter from the accredited institution which shows the area of specialization at the time of filing or within five (5) calendar days from the date of filing application. Unofficial transcripts are acceptable; however, official transcripts will be required at the time of appointment.  A  pplications submitted without the required documents will be rejected as incomplete.  Please submit documentation to rcruz2@parks.lacounty.gov and indicate your name, the exam name, and the exam number.  Additional Information    OUR ASSESSMENT PROCESS:    An evaluation of a training and experience covering project management, supervision, and knowledge of laws and regulations related to land use and development, weighted 100%.  Applicants must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible list.    ELIGIBILITY INFORMATION:    The names of candidates receiving a passing grade in the examination will be placed on the eligible list in the order of their score group for a period of twelve (12) months following the date of promulgation.    Notice of Non-Acceptance and Final Result letters will be sent electronically to your e-mail address. Scores cannot be given over the telephone.     SPECIAL INFORMATION:    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       VACANCY INFORMATION:     The resulting eligible list for this examination will be used to fill vacancies within the Department of Parks and Recreation throughout Los Angeles County.     A vailable Shift:   Any     APPLICATION AND FILING INFORMATION:     Fill out your application completely. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, and description of work performed. All  information included in the application, supplemental questionnaire, and resumes are subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.     IMPORTANT NOTES:       FALSIFICATION  of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT.   Utilizing  VERBIAGE  from Class Specification and/or Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to meet the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED .      APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.     Go to http://governmentjobs.com/careers/lacounty and search for "Departmental Facilities Planner II". Apply online by clicking on the green “Apply” button. You can also track the status of your application using this website.    Plan to submit your online application well in advance of the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:     Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     NO SHARING OF USER ID, E-MAIL, AND PASSWORD:    All applicants must file their application using their own user ID and password. Using a family member or friend’s user ID and password may erase a candidate’s original application record.     ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.    CLICK HERE   FOR ADDITIONAL EMPLOYMENT INFORMATION!      CONTACT INFORMATION:    Department Contact Name:  Ramon Cruz   Department Contact Phone:  (626) 588-5112   Department Contact Email: rcruz2@parks.lacounty.gov    ADA Coordinator Phone:   (626) 588-5109   Teletype Phone:  (626) 588-5112   California Relay Services:  (800) 735-2922  For detailed information, please click  here 
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                                            CITY OF RIVERSIDE, CA
                                    
            
                            
                    Riverside, CA, United States
                
                    

        
            The Position    The City of Riverside's  Community and Economic Development Department   is accepting applications for a limited term  Senior Planner to support the  Planning Division.  This recruitment will be used to fill the current vacancy and establish an eligibility list for future vacancies.   This position is in support of Phase II of the City's new Cannabis Program for Storefront Retail Commercial Cannabis Businesses. This includes the application final review process: verification of site locations for businesses, zoning verification clearance, site submittal and plan review, business plan, operational plan, safety and security plan review, and all final permit approvals needed to commence any site improvements to begin operations, and to secure a Certificate of Occupancy.   *This is a limited-term, grant-funded position of approximately 18 months supported by the Cannabis Retail Access Grant.   Work Performed  Duties may include, but are not limited to, the following:  Reviews and processes comprehensive plan amendments, re-zonings, annexations, site plans and development applications associated with a project.  Prepares and/or supervises the preparation of environmental assessments and staff reports related to legislative applications and land use entitlements requiring discretionary approval.  Makes recommendations on development permits and presents them to the Development Review Committee, Planning Commission, and City Council.  Review construction and grading plans for compliance with the City's Municipal Code and, if applicable, project specific conditions of approval.  Conducts research and prepares statistical reports on land use, social, and economic issues.  Supervises and provides guidance to junior level planners on the review of development entitlements.  Supervises and participates in special planning, zoning, and environmental studies.  Monitors state and federal legislation for changes to planning, environmental, and transportation laws.  Develops requests for proposals; manages consultant contracts associated with assigned planning projects; develops work programs and methodologies; oversees consultants' budgets; and establishes project schedules.  Reviews and comments on planning proposals of outside jurisdictions that may impact the City.  Advises and assists City and management officials on community planning issues and problems, pending cases, and application of established City policies and ordinances.  Coordinates planning and development activities with other City departments and outside entities.  Meets and advises developers, residents, business and property owners regarding development applications and processes.  Represents the Community & Economic Development Department at public meetings and works with various groups and individuals regarding a variety of planning and zoning matters.  Coordinates planning related activities with other City departments, divisions, and with outside agencies.  May supervise, train and evaluate professional, para-professional, technical and clerical personnel.  Performs field inspections to gather data relevant to the development applications and to verify compliance with approved plans.  May attend evening and weekend meetings.  May act as Principal Planner in his/her absence.    Qualifications   Recruitment Guidelines:     Option I    Education : Master's degree from an accredited college or university with major coursework in planning or a closely related field.   Experience : Three years of professional planning experience.   Option II    Education : Equivalent to a bachelor's degree from an accredited college or university with major coursework in planning or a closely related field.   Experience : Four years of professional planning experience.  Selection Process    DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)  Completed Employment Application  2)  Completed Supplemental Questionnaire    IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS :    If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.  The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.  Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.    NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.    EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:   An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.     All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.    THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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        The Position    The City of Riverside's  Community and Economic Development Department   is accepting applications for a limited term  Senior Planner to support the  Planning Division.  This recruitment will be used to fill the current vacancy and establish an eligibility list for future vacancies.   This position is in support of Phase II of the City's new Cannabis Program for Storefront Retail Commercial Cannabis Businesses. This includes the application final review process: verification of site locations for businesses, zoning verification clearance, site submittal and plan review, business plan, operational plan, safety and security plan review, and all final permit approvals needed to commence any site improvements to begin operations, and to secure a Certificate of Occupancy.   *This is a limited-term, grant-funded position of approximately 18 months supported by the Cannabis Retail Access Grant.   Work Performed  Duties may include, but are not limited to, the following:  Reviews and processes comprehensive plan amendments, re-zonings, annexations, site plans and development applications associated with a project.  Prepares and/or supervises the preparation of environmental assessments and staff reports related to legislative applications and land use entitlements requiring discretionary approval.  Makes recommendations on development permits and presents them to the Development Review Committee, Planning Commission, and City Council.  Review construction and grading plans for compliance with the City's Municipal Code and, if applicable, project specific conditions of approval.  Conducts research and prepares statistical reports on land use, social, and economic issues.  Supervises and provides guidance to junior level planners on the review of development entitlements.  Supervises and participates in special planning, zoning, and environmental studies.  Monitors state and federal legislation for changes to planning, environmental, and transportation laws.  Develops requests for proposals; manages consultant contracts associated with assigned planning projects; develops work programs and methodologies; oversees consultants' budgets; and establishes project schedules.  Reviews and comments on planning proposals of outside jurisdictions that may impact the City.  Advises and assists City and management officials on community planning issues and problems, pending cases, and application of established City policies and ordinances.  Coordinates planning and development activities with other City departments and outside entities.  Meets and advises developers, residents, business and property owners regarding development applications and processes.  Represents the Community & Economic Development Department at public meetings and works with various groups and individuals regarding a variety of planning and zoning matters.  Coordinates planning related activities with other City departments, divisions, and with outside agencies.  May supervise, train and evaluate professional, para-professional, technical and clerical personnel.  Performs field inspections to gather data relevant to the development applications and to verify compliance with approved plans.  May attend evening and weekend meetings.  May act as Principal Planner in his/her absence.    Qualifications   Recruitment Guidelines:     Option I    Education : Master's degree from an accredited college or university with major coursework in planning or a closely related field.   Experience : Three years of professional planning experience.   Option II    Education : Equivalent to a bachelor's degree from an accredited college or university with major coursework in planning or a closely related field.   Experience : Four years of professional planning experience.  Selection Process    DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:   1)  Completed Employment Application  2)  Completed Supplemental Questionnaire    IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS :    If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.  The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.  It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.  Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/physical examination.    NOTE  : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.    EDUCATIONAL REQUIREMENTS:   Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.  Education obtained outside the United States (US) require one of the following options:   An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at  http://www.naces.org/members.html  or the Association of International Credential Evaluators Inc. (AICE) at  http://aice-eval.org/members/ .  An advanced-level degree from an accredited US college or university.     All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.    THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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                                            CITY OF WEATHERFORD TEXAS
                                    
            
                            
                    Weatherford, Texas, United States
                
                    

        
            The City of Weatherford’s Development and Neighborhood Services Department is looking to hire a Planner. This position Performs a variety of entry-level to mid-level professional and technical level planning work on difficult, complex and/or sensitive planning projects and programs involving the administration, research analysis, data assembly, prepares and develops technical reports, special studies, draft regulations, grants and related documents and field work in support of the Department program for The City of Weatherford. This position will be involved in all facets of city planning, including land use, zoning, transportation, neighborhood, historical and public facility planning, maps, and presentation graphics for long range and current planning projects. If you think you’d be a good fit, we would like to hear from you.     Roles & Responsibilities Include:    Performs studies and surveys to collect data for changes or modifications to the City’s Comprehensive Plan. Prepares reports and charts in support of the data for the Director for presentation to various boards, councils, commissions, committees, and the public.  Performs detailed research and review to determine compliance with all technical and prescribed City regulations.  Assists in administering zoning ordinances/regulations, writes staff reports on re-zoning and conditional use requests, conducts site reviews and evaluations of proposed projects, interprets zoning regulations, meets with the public, conducts research on zoning ordinance/regulation changes.   Administers sign code regulations, meets with business owners and sign company officials to review sign code regulations.  Prepares variance and appeal cases at the direction of the Director for submission to the Planning Commission and Zoning Board of Adjustment.     Qualifications  • A bachelor’s degree in planning, geography, or related field. • Experience in community or urban planning is a plus; or any combination of experience, education or training that may produce the desired qualifications. • Must have valid Texas Driver’s License and driving record must meet or surpass guidelines as set forth by the City of Weatherford.   Miscellaneous Information  The City of Weatherford is a strong, progressive community of over 38,000 citizens, enjoying our small town feel with our big city amenities just outside of the Fort Worth Metroplex. We are expanding our team to continue our commitment and pride in our Strong Community philosophy as well as our inclusiveness and diversity.  Closing Date/Time: Open Until Filled
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