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            Description    The Department:     SVP currently provides over 600 Megawatts of power to residential and business customers within Santa Clara, of which 40 percent of comes from carbon-free renewable resources. In addition to using green energy from large-scale wind, solar, geothermal and hydroelectric projects outside of the area, SVP employs innovative ways to locally produce electricity by operating Thermal Generation facilities utilizing Simple Cycle, Combined Cycle, and Cogeneration technologies. It is the mission of Silicon Valley Power to be a progressive, service-oriented utility, offering reliable, competitively priced services for the benefit of Santa Clara and its customers. Being competitive in the marketplace with a continuous focus on customer service, SVP can provide economic value to the City of Santa Clara and its customers while maintaining low residential rates and offering competitive rates for all customers.     The Positions:     Silicon Valley Power is recruiting to fill various Electric Program Manager positions in the following specialties: Capital Project Management, Contracts, Distributed Energy Resources and Storage, Environmental, Safety, and System Operations.     Capital Project Management     The focus and priority of this position will be to perform complex professional project management work to support the successful completion of over $300 million in near-term capital improvement program projects to support electric utility load growth. The position is assigned to the customer development and project management unit which manages, plans, and oversees the development and implementation of the capital improvement program. This position will report to the Principal Electric Utility Engineer overseeing the System Expansion Program and will work collaboratively on the management of these critical projects. The individual will perform and manage the work related to planning, design, construction, operations, and maintenance of utility projects, including receiving stations, substations, electric transmission and distribution facilities, and other electrical infrastructure. The incumbent is expected to manage consultants and directly administer public works contracts. Experience in electric utility engineering, utility asset management, GIS and work order management system is desirable.      Distinguishing Characteristics/Experience:   Direct knowledge in managing, planning, and overseeing the development and implementation of Capital Improvement Program(s) (CIP).  Ability to provide extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support.  Experience in management, engineering, financial, high-level administrative planning and analysis, and/or project management experience.      Contracts Portfolio     The focus and priority of this position will be to perform complex professional work to support the development and management of SVP’s contracts portfolio. SVP’s operation requires hundreds of unique contracts including specialized services agreements, leases, agreements with customers for substation construction, funding and deposits, public works contracts, license agreements, power purchase and resource adequacy agreements, as well as other unique agreements. The position is assigned to the Business Services Division. The incumbent will both lead staff supporting contracts functions and have direct involvement in negotiating and reviewing contracts. Experience in utility contracts is desirable.      Distinguishing Characteristics/Experience:    Direct knowledge and experience in contracts review, negotiating, and management for a variety of contract types.    Ability to providing extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support    Experience in managing and assigning work to administrative and clerical staff.         Distributed Energy Resources    , Renewable Energy and Power Purchase Contracts    This position develops and implements cutting edge programs entailing distributed and renewable generation, energy storage, demand response, and microgrids. Incumbents perform professional level, individual work in project development. Duties may include supervising and participating in the conduct of studies and surveys, data interpretation, forecasting, commodity purchasing, contract negotiation, pricing/rate making, engineering studies, development of policies and procedures, evaluating regulatory and legislative initiatives, preparing, reviewing, and managing budgets and operations. Commodity purchasing and contract negotiation may include evaluation and development of strategies for electricity generation, both distributed and utility scale. Incumbents may supervise management and non-management staff and act as project team leaders and manage programs and projects. Project management responsibilities include preparing RFPs, evaluating proposals, and managing contractors and consultants.     Environmental     This position will ensure the City’s compliance with applicable federal, state, and local regulatory agency requirements and guidelines pertaining to Air Quality, Water, Wastewater, Storm water, and Industrial waste. This position will work with staff across multiple Divisions to develop, implement, and perform procedures and guidelines designed to ensure compliance and develop staff. They will compose, compile, track, and analyze information related to regulatory, program, and compliance oversight. This position will act as SVP’s Subject Matter Expert and provide technical and functional advisement to Management and Staff concerning Environmental Compliance. This position requires in-depth knowledge of Federal, State, and Local laws/regulations. This position also requires the ability to forecast and identify compliance issues and to develop mitigation strategies to correct issues. The position will also assist in the development of budgets, service contracts and training programs.     Safety    This position establishes, implements, and enforces an effective department wide safety and compliance program that prevents injury and illness. They will work to ensure that employees, both management and non-management, comply with the rules and regulations of Federal, State and Local Regulatory Agencies, and that company safety and compliance policies and procedures are consistently followed.  The position will also facilitate the development and completion of the department’s compliance and controls register, controls testing and auditing, standards development and review, horizon scanning for new and changing regulatory requirements, and serving as an OSHA subject matter for the department. The position will also assist in the development of budgets, service contracts and training programs.     System Operations     This position will administer programs for work management, maintenance monitoring and asset management focused in all areas of Utility Operations (Metering, Substations, Transmission and Distribution). This position will also be responsible for the performance, review, and implementation of improvements to these programs. The position will develop, maintain, and improve SVP’s Outage Management System. This position will work to ensure compliance with all applicable NERC standards and seek constant improvement in SVP Work and Safety standards affecting System Operations. The position will also assist in the development of budgets, service contracts and training programs.   As a member of the City's Unclassified Service, this is an "at-will" position and the incumbent serves at the discretion of the City Manager. An incumbent in this classification: demonstrates strong ethical, professional, and service-oriented leadership and interpersonal skills; sets a good example; and correctly applies the tenets of the City's Code of Ethics and values.     THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  This description may not include all the duties listed below, nor do the examples cover all duties that may be performed.  Under general direction, the incumbent will: • Plan, develop, implement, evaluate, and manage an assigned program or core department service area; Supervise subordinate supervisory, professional, technical, and/or clerical staff; participate in the selection, hiring, training, and coaching of staff; conduct performance evaluations; and implement disciplinary actions as required;  • Research and analyze program operations to ensure effective utilization of resources and increase productivity of work, provide regular reporting measures, conduct presentations, and make recommendations to management;  • Plan and implement work plans and projects for assigned area;  • Oversee daily operations of assigned program area and safety ensuring that all applicable regulatory requirements are followed;  • Develop and monitor resource models and/or programs in alignment with State, Federal and local regulations and policies;  • Deliver and manage communications to internal and external customers;  • Administer program budget, including budget preparation, forecasting, and monitoring expenses and revenue;  • Plan, implement, and monitor program or service area goals and objectives in alignment with Department goals to ensure effective programming and operations;  • Monitor and report on assigned area activities, including managing resources, tracking short and long-term work activities and provide recommendations to management staff to improve efficiency in assigned area;  • Serve as the subject matter expert in assigned specialty and provides consultation to subordinates, vendors, and management on assigned area of expertise;  • Set the standard for safety and adhere to all applicable safety and environmental standards and regulations, including City safety standards and policies;  • May act as a representative of the Department in assigned program or service area;  • Implement programs which may include such functions as scheduling, coordinating, and assigning staff to projects; • Oversee request for proposal processes, participate in the preparation of vendor contracts, negotiate contracts, and act as lead contract administrator for planned program objectives; • Prepare a variety of narrative and periodic reports to keep management informed of program/project status; • Implement program audit systems to ensure appropriate use of public funds; • Develop qualitative and quantitative measures to evaluate program/project financial status, customer satisfaction, contractor performance, and public relations; • Maintain current knowledge of external program trends and legislation to ensure necessary compliance; • May represent the Department and participate in regional and state efforts to meet compliance, legislative and societal goals; • Develop, implement and evaluate marketing and educational materials to present to internal and external customers; • Use City computer applications (including but not limited to Microsoft Suite) and databases to track program status and funds and use;  • Prepare reports, memos, and supporting documentation;  • May act as Division Manager on a temporary basis, as assigned; and • Perform other related duties as assigned.  Minimum Qualifications  EDUCATION AND EXPERIENCE  • Education and experience equivalent to graduation from an accredited college or university with a Bachelor's Degree in Engineering, Economics, Public or Business Administration, Environmental Sciences, Finance or a closely-related field; AND • Three (3) years' experience leading, supervising, managing, and coordinating work including but not limited to, customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards; OR • Generation/Substation/Transmission and Distribution/System Operations Specialties: Three (3) years of experience in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Engineer, Manager, Lead Technician, or Foreperson,    ACCEPTABLE SUBSTITUTION   • For Generation/Substation/Transmission and Distribution/System Operations Specialties: additional years of experience in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, Lineworker, or working in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Manager, Lead Technician, or Foreperson may substitute for the degree requirement on a year for year basis up to four (4) years. • For Generation/Substation/Transmission and Distribution/System Operations Specialties: Two (2) years of experience working in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, or Lineworker may be substituted for one (1) year of experience as a lead, supervisor, or senior role up to six (6) years. • Two (2) years of experience in customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards may be substituted one (1) year of experience as a lead, supervisor, manager, and coordinator experience up to six (6) years.    LICENSES/CERTIFICATIONS  Possession of a valid Class C California driver's license is required at the time of appointment and for the duration of employment.   DESIRABLE QUALIFICATIONS  • An advanced degree in Engineering, Public or Business Administration, Environmental Sciences or related field is desirable. • When assigned to Systems and Project Management, a: Project Management Professional (PMP) certification from Project Management Institute (PMI) or an equivalent certification from accredited program is desirable. • When assigned to Generation/Substation/Transmission and Distribution/System Operations Specialties, experience working in a power plant, substation, transmission & distribution, or Electric System Control Center environment is desirable. • When assigned to Safety Compliance, an in depth knowledge of OSHA and CalOSHA standards is desirable.  • When assigned to Environmental Compliance, an in-depth knowledge of Spill Prevention, Control and Countermeasures (SPCC), Air Permits, and Water Permits is desirable.    OTHER REQUIREMENTS  • Must be able to perform all of the essential functions of the job assignment. • Incumbents may be subject to initial and periodic comprehensive background checks.  • May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.  Other Requirements:     Must be able to perform all of the essential functions of the job assignment.    Incumbents may be subject to initial and periodic comprehensive background checks.    May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.     CONFLICT OF INTEREST   Incumbents in this position are required to file a Conflict of Interest statement upon assuming office, annually and upon leaving office, in accordance with City Manager Directive 100.     Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to interview.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.     Knowledge, Skills, and Abilities  Knowledge of: • Local, State and Federal Laws related to environmental, safety, health, electrical system construction, maintenance, inspection, and NERC regulations pertaining Electric Utilities; • Best practice utility maintenance and project planning strategies and methods; • Cost-benefit and return on investment analysis for proposed programs • Basic understanding of Electric Utility economics, methodologies and principles;  • Best practice utility compliance, maintenance and operations methods;  • Electric department contract methodologies; • Project management tools and methodologies, including workload planning and budgeting; • Project and workload planning; • Preparation, negotiation, and administration of contracts and fiscal planning; • Negotiation techniques and strategies; • Principles and practices of customer service; • Research methods and statistical analysis; • Principles and practices of management, employee supervision, training, and performance evaluation; • Pertinent State, Federal, and Local laws and regulations for assigned specialty area;  • Problem solving and conflict resolution practices and techniques; and • Office safety practices, procedures and standards.  Ability to: • Develop, implement, and monitor programs and projects; • Effectively problem solve with various teams and management to improve and streamline processes; • Supervise staff in compliance with applicable Memorandum of Understandings • Analyze situations, identify problems, and exercise sound independent judgment within established guidelines; • Identify, research and gather relevant information from a variety of sources; • Collect and analyze data and prepare a variety of statistical and narrative reports; • Operate standard office equipment and learn City databases and software programs;  • Develop and maintain electronic databases; • Effectively develop, negotiate, and monitor contracts; • Interpret and apply laws and regulations, policies and procedures; • Communicate clearly and effectively both orally and in writing and carry out oral and written instructions; • Prepare and present clear, concise and complex written and oral reports and presentations; • Develop and conduct effective public relations programs on assigned specialty;  • Speak effectively before large groups of people; • Establish and maintain tactful, courteous and effective working relationships with those contacted in the course of work including the general public; • Work independently with minimal supervision; • Work effectively as a member of the department to achieve common goals and be able to deliver excellent customer service to both internal and external City clients; • Work effectively in time-sensitive situations and meet deadlines; • Coordinate multiple projects and complex tasks simultaneously; • Develop creative and practical solutions to complex and difficult problems; and • Bend, stoop, reach, carry, climb, and lift as necessary to perform assigned duties.  Additional Information:   You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a   1) Cover Letter and, 2) Resume.   Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .   Applications will be reviewed on a weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed. A first review of applications will be on September 18, 2023.    The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: Continuous
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        Description    The Department:     SVP currently provides over 600 Megawatts of power to residential and business customers within Santa Clara, of which 40 percent of comes from carbon-free renewable resources. In addition to using green energy from large-scale wind, solar, geothermal and hydroelectric projects outside of the area, SVP employs innovative ways to locally produce electricity by operating Thermal Generation facilities utilizing Simple Cycle, Combined Cycle, and Cogeneration technologies. It is the mission of Silicon Valley Power to be a progressive, service-oriented utility, offering reliable, competitively priced services for the benefit of Santa Clara and its customers. Being competitive in the marketplace with a continuous focus on customer service, SVP can provide economic value to the City of Santa Clara and its customers while maintaining low residential rates and offering competitive rates for all customers.     The Positions:     Silicon Valley Power is recruiting to fill various Electric Program Manager positions in the following specialties: Capital Project Management, Contracts, Distributed Energy Resources and Storage, Environmental, Safety, and System Operations.     Capital Project Management     The focus and priority of this position will be to perform complex professional project management work to support the successful completion of over $300 million in near-term capital improvement program projects to support electric utility load growth. The position is assigned to the customer development and project management unit which manages, plans, and oversees the development and implementation of the capital improvement program. This position will report to the Principal Electric Utility Engineer overseeing the System Expansion Program and will work collaboratively on the management of these critical projects. The individual will perform and manage the work related to planning, design, construction, operations, and maintenance of utility projects, including receiving stations, substations, electric transmission and distribution facilities, and other electrical infrastructure. The incumbent is expected to manage consultants and directly administer public works contracts. Experience in electric utility engineering, utility asset management, GIS and work order management system is desirable.      Distinguishing Characteristics/Experience:   Direct knowledge in managing, planning, and overseeing the development and implementation of Capital Improvement Program(s) (CIP).  Ability to provide extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support.  Experience in management, engineering, financial, high-level administrative planning and analysis, and/or project management experience.      Contracts Portfolio     The focus and priority of this position will be to perform complex professional work to support the development and management of SVP’s contracts portfolio. SVP’s operation requires hundreds of unique contracts including specialized services agreements, leases, agreements with customers for substation construction, funding and deposits, public works contracts, license agreements, power purchase and resource adequacy agreements, as well as other unique agreements. The position is assigned to the Business Services Division. The incumbent will both lead staff supporting contracts functions and have direct involvement in negotiating and reviewing contracts. Experience in utility contracts is desirable.      Distinguishing Characteristics/Experience:    Direct knowledge and experience in contracts review, negotiating, and management for a variety of contract types.    Ability to providing extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support    Experience in managing and assigning work to administrative and clerical staff.         Distributed Energy Resources    , Renewable Energy and Power Purchase Contracts    This position develops and implements cutting edge programs entailing distributed and renewable generation, energy storage, demand response, and microgrids. Incumbents perform professional level, individual work in project development. Duties may include supervising and participating in the conduct of studies and surveys, data interpretation, forecasting, commodity purchasing, contract negotiation, pricing/rate making, engineering studies, development of policies and procedures, evaluating regulatory and legislative initiatives, preparing, reviewing, and managing budgets and operations. Commodity purchasing and contract negotiation may include evaluation and development of strategies for electricity generation, both distributed and utility scale. Incumbents may supervise management and non-management staff and act as project team leaders and manage programs and projects. Project management responsibilities include preparing RFPs, evaluating proposals, and managing contractors and consultants.     Environmental     This position will ensure the City’s compliance with applicable federal, state, and local regulatory agency requirements and guidelines pertaining to Air Quality, Water, Wastewater, Storm water, and Industrial waste. This position will work with staff across multiple Divisions to develop, implement, and perform procedures and guidelines designed to ensure compliance and develop staff. They will compose, compile, track, and analyze information related to regulatory, program, and compliance oversight. This position will act as SVP’s Subject Matter Expert and provide technical and functional advisement to Management and Staff concerning Environmental Compliance. This position requires in-depth knowledge of Federal, State, and Local laws/regulations. This position also requires the ability to forecast and identify compliance issues and to develop mitigation strategies to correct issues. The position will also assist in the development of budgets, service contracts and training programs.     Safety    This position establishes, implements, and enforces an effective department wide safety and compliance program that prevents injury and illness. They will work to ensure that employees, both management and non-management, comply with the rules and regulations of Federal, State and Local Regulatory Agencies, and that company safety and compliance policies and procedures are consistently followed.  The position will also facilitate the development and completion of the department’s compliance and controls register, controls testing and auditing, standards development and review, horizon scanning for new and changing regulatory requirements, and serving as an OSHA subject matter for the department. The position will also assist in the development of budgets, service contracts and training programs.     System Operations     This position will administer programs for work management, maintenance monitoring and asset management focused in all areas of Utility Operations (Metering, Substations, Transmission and Distribution). This position will also be responsible for the performance, review, and implementation of improvements to these programs. The position will develop, maintain, and improve SVP’s Outage Management System. This position will work to ensure compliance with all applicable NERC standards and seek constant improvement in SVP Work and Safety standards affecting System Operations. The position will also assist in the development of budgets, service contracts and training programs.   As a member of the City's Unclassified Service, this is an "at-will" position and the incumbent serves at the discretion of the City Manager. An incumbent in this classification: demonstrates strong ethical, professional, and service-oriented leadership and interpersonal skills; sets a good example; and correctly applies the tenets of the City's Code of Ethics and values.     THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  This description may not include all the duties listed below, nor do the examples cover all duties that may be performed.  Under general direction, the incumbent will: • Plan, develop, implement, evaluate, and manage an assigned program or core department service area; Supervise subordinate supervisory, professional, technical, and/or clerical staff; participate in the selection, hiring, training, and coaching of staff; conduct performance evaluations; and implement disciplinary actions as required;  • Research and analyze program operations to ensure effective utilization of resources and increase productivity of work, provide regular reporting measures, conduct presentations, and make recommendations to management;  • Plan and implement work plans and projects for assigned area;  • Oversee daily operations of assigned program area and safety ensuring that all applicable regulatory requirements are followed;  • Develop and monitor resource models and/or programs in alignment with State, Federal and local regulations and policies;  • Deliver and manage communications to internal and external customers;  • Administer program budget, including budget preparation, forecasting, and monitoring expenses and revenue;  • Plan, implement, and monitor program or service area goals and objectives in alignment with Department goals to ensure effective programming and operations;  • Monitor and report on assigned area activities, including managing resources, tracking short and long-term work activities and provide recommendations to management staff to improve efficiency in assigned area;  • Serve as the subject matter expert in assigned specialty and provides consultation to subordinates, vendors, and management on assigned area of expertise;  • Set the standard for safety and adhere to all applicable safety and environmental standards and regulations, including City safety standards and policies;  • May act as a representative of the Department in assigned program or service area;  • Implement programs which may include such functions as scheduling, coordinating, and assigning staff to projects; • Oversee request for proposal processes, participate in the preparation of vendor contracts, negotiate contracts, and act as lead contract administrator for planned program objectives; • Prepare a variety of narrative and periodic reports to keep management informed of program/project status; • Implement program audit systems to ensure appropriate use of public funds; • Develop qualitative and quantitative measures to evaluate program/project financial status, customer satisfaction, contractor performance, and public relations; • Maintain current knowledge of external program trends and legislation to ensure necessary compliance; • May represent the Department and participate in regional and state efforts to meet compliance, legislative and societal goals; • Develop, implement and evaluate marketing and educational materials to present to internal and external customers; • Use City computer applications (including but not limited to Microsoft Suite) and databases to track program status and funds and use;  • Prepare reports, memos, and supporting documentation;  • May act as Division Manager on a temporary basis, as assigned; and • Perform other related duties as assigned.  Minimum Qualifications  EDUCATION AND EXPERIENCE  • Education and experience equivalent to graduation from an accredited college or university with a Bachelor's Degree in Engineering, Economics, Public or Business Administration, Environmental Sciences, Finance or a closely-related field; AND • Three (3) years' experience leading, supervising, managing, and coordinating work including but not limited to, customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards; OR • Generation/Substation/Transmission and Distribution/System Operations Specialties: Three (3) years of experience in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Engineer, Manager, Lead Technician, or Foreperson,    ACCEPTABLE SUBSTITUTION   • For Generation/Substation/Transmission and Distribution/System Operations Specialties: additional years of experience in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, Lineworker, or working in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Manager, Lead Technician, or Foreperson may substitute for the degree requirement on a year for year basis up to four (4) years. • For Generation/Substation/Transmission and Distribution/System Operations Specialties: Two (2) years of experience working in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, or Lineworker may be substituted for one (1) year of experience as a lead, supervisor, or senior role up to six (6) years. • Two (2) years of experience in customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards may be substituted one (1) year of experience as a lead, supervisor, manager, and coordinator experience up to six (6) years.    LICENSES/CERTIFICATIONS  Possession of a valid Class C California driver's license is required at the time of appointment and for the duration of employment.   DESIRABLE QUALIFICATIONS  • An advanced degree in Engineering, Public or Business Administration, Environmental Sciences or related field is desirable. • When assigned to Systems and Project Management, a: Project Management Professional (PMP) certification from Project Management Institute (PMI) or an equivalent certification from accredited program is desirable. • When assigned to Generation/Substation/Transmission and Distribution/System Operations Specialties, experience working in a power plant, substation, transmission & distribution, or Electric System Control Center environment is desirable. • When assigned to Safety Compliance, an in depth knowledge of OSHA and CalOSHA standards is desirable.  • When assigned to Environmental Compliance, an in-depth knowledge of Spill Prevention, Control and Countermeasures (SPCC), Air Permits, and Water Permits is desirable.    OTHER REQUIREMENTS  • Must be able to perform all of the essential functions of the job assignment. • Incumbents may be subject to initial and periodic comprehensive background checks.  • May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.  Other Requirements:     Must be able to perform all of the essential functions of the job assignment.    Incumbents may be subject to initial and periodic comprehensive background checks.    May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.     CONFLICT OF INTEREST   Incumbents in this position are required to file a Conflict of Interest statement upon assuming office, annually and upon leaving office, in accordance with City Manager Directive 100.     Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to interview.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.     Knowledge, Skills, and Abilities  Knowledge of: • Local, State and Federal Laws related to environmental, safety, health, electrical system construction, maintenance, inspection, and NERC regulations pertaining Electric Utilities; • Best practice utility maintenance and project planning strategies and methods; • Cost-benefit and return on investment analysis for proposed programs • Basic understanding of Electric Utility economics, methodologies and principles;  • Best practice utility compliance, maintenance and operations methods;  • Electric department contract methodologies; • Project management tools and methodologies, including workload planning and budgeting; • Project and workload planning; • Preparation, negotiation, and administration of contracts and fiscal planning; • Negotiation techniques and strategies; • Principles and practices of customer service; • Research methods and statistical analysis; • Principles and practices of management, employee supervision, training, and performance evaluation; • Pertinent State, Federal, and Local laws and regulations for assigned specialty area;  • Problem solving and conflict resolution practices and techniques; and • Office safety practices, procedures and standards.  Ability to: • Develop, implement, and monitor programs and projects; • Effectively problem solve with various teams and management to improve and streamline processes; • Supervise staff in compliance with applicable Memorandum of Understandings • Analyze situations, identify problems, and exercise sound independent judgment within established guidelines; • Identify, research and gather relevant information from a variety of sources; • Collect and analyze data and prepare a variety of statistical and narrative reports; • Operate standard office equipment and learn City databases and software programs;  • Develop and maintain electronic databases; • Effectively develop, negotiate, and monitor contracts; • Interpret and apply laws and regulations, policies and procedures; • Communicate clearly and effectively both orally and in writing and carry out oral and written instructions; • Prepare and present clear, concise and complex written and oral reports and presentations; • Develop and conduct effective public relations programs on assigned specialty;  • Speak effectively before large groups of people; • Establish and maintain tactful, courteous and effective working relationships with those contacted in the course of work including the general public; • Work independently with minimal supervision; • Work effectively as a member of the department to achieve common goals and be able to deliver excellent customer service to both internal and external City clients; • Work effectively in time-sensitive situations and meet deadlines; • Coordinate multiple projects and complex tasks simultaneously; • Develop creative and practical solutions to complex and difficult problems; and • Bend, stoop, reach, carry, climb, and lift as necessary to perform assigned duties.  Additional Information:   You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a   1) Cover Letter and, 2) Resume.   Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .   Applications will be reviewed on a weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed. A first review of applications will be on September 18, 2023.    The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: Continuous
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            Position Description  The City of Minneapolis is seeking highly motivated, flexible and creative thinkers to join the Surface Water & Sewer and Transportation Planning & Programming Divisions of Public Works to facilitating inclusion of green infrastructure and sustainable landscaping into city transportation projects. The ideal candidate will have a strong understanding of stormwater management related to improving water quality and/or reducing flood risk, functional green infrastructure design, community engagement, grant funding opportunities, and transportation planning to support a wide range of project activities. This will include the development, evaluation, and implementation of green infrastructure in association with transportation projects, plans, programs and systems. This position will be expected to foster collaboration and partnerships across many Public Works divisions, other City departments, residents, property owners, businesses, members of the community, non-profits, elected officials, and other regional agencies.   The current vacancy is split between the Public Works Surface Water and Sewer Division and the Transportation Planning and Programming Division. The anticipated starting salary for this position will be $83,591 - $88,261.   Work Location:  This position may be eligible for flexible work arrangements, including hybrid work with some days working remotely and some days working in the office.   A resume is required, please attach your updated resume to your application.     The City of Minneapolis does not sponsor applicants for work visas.   Job Duties and Responsibilities  Collaborate across Public Works divisions to identify, prioritize, and incorporate green stormwater infrastructure and sustainable landscaping for regulatory transportation projects.Provide coordination, planning, design, engagement and process oversight for green stormwater infrastructure and sustainable landscaping for regulatory and non-regulatory capital projects.Lead in shaping and manage the City's vision and policies related to green stormwater infrastructure and sustainable landscaping.Prepare reports; make presentations and recommendations to the Department Leadership and City Council for their approval.Coordinate with Met Council, Watershed Management Organizations, other divisions within Public Works and other City Departments to facilitate the inclusion of green stormwater infrastructure and sustainable landscaping in capital improvement projects where appropriate.Serve on or lead various planning or design teams working on the development of capital improvement projects.Coordinate urban design workshops around areas of city priority or opportunity. Proactively shape, represent and manage City interests with regard to achieving high quality urbanism on identified priority opportunity sites and initiatives.Represent the City on outside boards and commissions.Evaluate capital improvement proposals affecting the City of Minneapolis' public realm, urban design quality, and long-range plan.Facilitate communication between City and its partners and stakeholders.Review, comment, and actively provide guidance on street reconstruction design plans, including cost-benefit, lessons learned, document maintenance needs and considerations, and modifications necessary for future projects.Research and advise on capital and maintenance funding sources and partnerships, identify grant funding strategies when appropriate.Clearly articulate the City's vision for green stormwater infrastructure and sustainable landscaping, how data is gathered and used in decision making, how funding is allocated, and the rationale for when and where functional green stormwater infrastructure and sustainable landscaping with a focus on racial and environmental equity measures as described in the city’s Transportation Action Plan and Racial Equity Framework for Transportation.Prepare and present annual reports to track the implementation of City greening, BMP, other storm water initiatives and/or projects.Build and maintain positive relationships with all watershed management organizations within Minneapolis or that interact with Minneapolis.Identify inter-divisional project coordination opportunities to align asset management and storm water management and flooding priorities.Identify framework for localized greening sponsorships opportunities (adopt a median; adopt a planter, planter PBW, planted traffic circles, etc.).Assist with community and stakeholder outreach in project development for capital improvement projects including graphical layouts, outreach modules, standard outreach tools, and a green stormwater infrastructure webpage.   Required Qualifications   Minimum Education:   Bachelor's Degree in Planning, Urban Design, Architecture, Landscape Architecture, Engineering, Environmental Sciences, or related field or equivalent   Minimum Experience:  Five years of professional experience in engineering, transportation planning, landscape architecture, urban design, environmental sciences, or a related field which has included exposure to the practices and procedures of the phases of urban design projects, transportation, storm water management and design, public realm design, and experience within a regulatory framework.   Equivalency:  An equivalent combination of education and experience closely related to the duties of the position MAY be considered.   Selection Process  The selection process will consist of one or more of the following steps:  a rating of relevant education and experience and/or an oral examination (100%) . It is important that your application show all the relevant education and experience you possess. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Only those candidates who attain a passing score  (70%)  on each step in the selection process will be placed on the eligible list. The City of Minneapolis Human Resources Department reserves the right to limit the number in any phase of the selection process.   Background Check  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be further considered for the position.  Union Representation  This position is represented by a collective bargaining agreement between the City of Minneapolis and the  Minneapolis Professional Employees Association (CPE)  .  For more information on the terms and conditions of this agreement please visit: https://www2.minneapolismn.gov/government/departments/hr/labor-agreements/professional-employees/    Eligible List Statement  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire  one  month after it has been established.    Interview Selection  The hiring authority reserves the right to determine the maximum number of candidates to interview from the established eligible list. If the hiring authority decides to interview other than by exam score order, they may select additional people to interview based on a candidate’s education or experience related to the field, work history, or skills uniquely related to the operational needs of the position.  Knowledge, Skills and Abilities  Well versed in innovative storm water management.Functional experience in designing and maintaining storm water BMPs.Ability to coordinate with maintenance staff and understand maintenance needs and responsibilities.Background in soil science, botany, and urban forestry.Strong technical and graphic skills on standard design, planning, and presentation software platforms, for example ArcGIS, AutoCAD, Adobe Suite, and Microsoft Office Suite.Experience designing and implementing projects in an urban setting with multi-disciplinary teams.Good negotiator and problem solver, with experience in a fast-paced work environment.Experience integrating urban design within a regulatory framework.Strong oral, written, and graphic communication skills.Strong awareness of and experience with implementation-based strategies and methods.Ability to collect, compile, analyze, and evaluate a complex set of inputs and present the findings and conclusions clearly and effectively.Ability to work in a fast-paced collaborative, team-based environment.Experience with grant applications, management, reporting, evaluation and/or administration.Ability to work across divisions, prioritize time efficiently, work independently and manage competing priorities.Provide coordination, planning, design development and process oversight for functional green infrastructure and public realm greening for capital projects.Strong awareness of and experience with implementation-based strategies and methodsSupervisory experience desirable.Ability to collect, compile, analyze and evaluate a complex set of inputs and present the findings and conclusions clearly and effectively.   Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/8/2024 11:59 PM Central
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        Position Description  The City of Minneapolis is seeking highly motivated, flexible and creative thinkers to join the Surface Water & Sewer and Transportation Planning & Programming Divisions of Public Works to facilitating inclusion of green infrastructure and sustainable landscaping into city transportation projects. The ideal candidate will have a strong understanding of stormwater management related to improving water quality and/or reducing flood risk, functional green infrastructure design, community engagement, grant funding opportunities, and transportation planning to support a wide range of project activities. This will include the development, evaluation, and implementation of green infrastructure in association with transportation projects, plans, programs and systems. This position will be expected to foster collaboration and partnerships across many Public Works divisions, other City departments, residents, property owners, businesses, members of the community, non-profits, elected officials, and other regional agencies.   The current vacancy is split between the Public Works Surface Water and Sewer Division and the Transportation Planning and Programming Division. The anticipated starting salary for this position will be $83,591 - $88,261.   Work Location:  This position may be eligible for flexible work arrangements, including hybrid work with some days working remotely and some days working in the office.   A resume is required, please attach your updated resume to your application.     The City of Minneapolis does not sponsor applicants for work visas.   Job Duties and Responsibilities  Collaborate across Public Works divisions to identify, prioritize, and incorporate green stormwater infrastructure and sustainable landscaping for regulatory transportation projects.Provide coordination, planning, design, engagement and process oversight for green stormwater infrastructure and sustainable landscaping for regulatory and non-regulatory capital projects.Lead in shaping and manage the City's vision and policies related to green stormwater infrastructure and sustainable landscaping.Prepare reports; make presentations and recommendations to the Department Leadership and City Council for their approval.Coordinate with Met Council, Watershed Management Organizations, other divisions within Public Works and other City Departments to facilitate the inclusion of green stormwater infrastructure and sustainable landscaping in capital improvement projects where appropriate.Serve on or lead various planning or design teams working on the development of capital improvement projects.Coordinate urban design workshops around areas of city priority or opportunity. Proactively shape, represent and manage City interests with regard to achieving high quality urbanism on identified priority opportunity sites and initiatives.Represent the City on outside boards and commissions.Evaluate capital improvement proposals affecting the City of Minneapolis' public realm, urban design quality, and long-range plan.Facilitate communication between City and its partners and stakeholders.Review, comment, and actively provide guidance on street reconstruction design plans, including cost-benefit, lessons learned, document maintenance needs and considerations, and modifications necessary for future projects.Research and advise on capital and maintenance funding sources and partnerships, identify grant funding strategies when appropriate.Clearly articulate the City's vision for green stormwater infrastructure and sustainable landscaping, how data is gathered and used in decision making, how funding is allocated, and the rationale for when and where functional green stormwater infrastructure and sustainable landscaping with a focus on racial and environmental equity measures as described in the city’s Transportation Action Plan and Racial Equity Framework for Transportation.Prepare and present annual reports to track the implementation of City greening, BMP, other storm water initiatives and/or projects.Build and maintain positive relationships with all watershed management organizations within Minneapolis or that interact with Minneapolis.Identify inter-divisional project coordination opportunities to align asset management and storm water management and flooding priorities.Identify framework for localized greening sponsorships opportunities (adopt a median; adopt a planter, planter PBW, planted traffic circles, etc.).Assist with community and stakeholder outreach in project development for capital improvement projects including graphical layouts, outreach modules, standard outreach tools, and a green stormwater infrastructure webpage.   Required Qualifications   Minimum Education:   Bachelor's Degree in Planning, Urban Design, Architecture, Landscape Architecture, Engineering, Environmental Sciences, or related field or equivalent   Minimum Experience:  Five years of professional experience in engineering, transportation planning, landscape architecture, urban design, environmental sciences, or a related field which has included exposure to the practices and procedures of the phases of urban design projects, transportation, storm water management and design, public realm design, and experience within a regulatory framework.   Equivalency:  An equivalent combination of education and experience closely related to the duties of the position MAY be considered.   Selection Process  The selection process will consist of one or more of the following steps:  a rating of relevant education and experience and/or an oral examination (100%) . It is important that your application show all the relevant education and experience you possess. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Only those candidates who attain a passing score  (70%)  on each step in the selection process will be placed on the eligible list. The City of Minneapolis Human Resources Department reserves the right to limit the number in any phase of the selection process.   Background Check  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be further considered for the position.  Union Representation  This position is represented by a collective bargaining agreement between the City of Minneapolis and the  Minneapolis Professional Employees Association (CPE)  .  For more information on the terms and conditions of this agreement please visit: https://www2.minneapolismn.gov/government/departments/hr/labor-agreements/professional-employees/    Eligible List Statement  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire  one  month after it has been established.    Interview Selection  The hiring authority reserves the right to determine the maximum number of candidates to interview from the established eligible list. If the hiring authority decides to interview other than by exam score order, they may select additional people to interview based on a candidate’s education or experience related to the field, work history, or skills uniquely related to the operational needs of the position.  Knowledge, Skills and Abilities  Well versed in innovative storm water management.Functional experience in designing and maintaining storm water BMPs.Ability to coordinate with maintenance staff and understand maintenance needs and responsibilities.Background in soil science, botany, and urban forestry.Strong technical and graphic skills on standard design, planning, and presentation software platforms, for example ArcGIS, AutoCAD, Adobe Suite, and Microsoft Office Suite.Experience designing and implementing projects in an urban setting with multi-disciplinary teams.Good negotiator and problem solver, with experience in a fast-paced work environment.Experience integrating urban design within a regulatory framework.Strong oral, written, and graphic communication skills.Strong awareness of and experience with implementation-based strategies and methods.Ability to collect, compile, analyze, and evaluate a complex set of inputs and present the findings and conclusions clearly and effectively.Ability to work in a fast-paced collaborative, team-based environment.Experience with grant applications, management, reporting, evaluation and/or administration.Ability to work across divisions, prioritize time efficiently, work independently and manage competing priorities.Provide coordination, planning, design development and process oversight for functional green infrastructure and public realm greening for capital projects.Strong awareness of and experience with implementation-based strategies and methodsSupervisory experience desirable.Ability to collect, compile, analyze and evaluate a complex set of inputs and present the findings and conclusions clearly and effectively.   Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/8/2024 11:59 PM Central
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             The Role:   The Digital Marketing Coordinator supports the Digital Marketing team by monitoring, editing, and acquiring destination assets for websites and databases. This position will coordinate efforts with partners and internal staff to ensure accurate data, extraordinary customer service, and open communication channels to meet the needs and objectives of marketing content management. The Digital Marketing Coordinator will also assist with key database marketing duties.   What You’ll Accomplish:    Keep in mind that this list is not all inclusive.     Digital Marketing Systems:   Responsible for coordinating and maintaining the Customer Relationship Management (CRM) and Content Management System (CMS) database systems. Assist with developing new projects and features added to the CRM and CMS database and websites.   Work with partners to coordinate access to LVCVA Partner Extranet to submit special offers, gain leads access, etc.   Develop and maintain user manuals and provide training on document editing and event listing procedures as necessary.  Record asset management including image rights, hotel facility features, show information, etc.   Complete various support tasks, including consumer and vendor correspondence, file management, etc.         Digital Content Management:   Maintain daily awareness of destination/travel updates and implement updates across all websites.   Build strong relationships with hotel and mission partners and PR agencies to ensure accurate CRM data.   Write and revise description copy that integrates optimized keywords for Search Engine Optimization (SEO).   Pull basic SEO reporting from Google Search Console and other proprietary SEO software and report findings.         Database Marketing:   Build queries/reports in ELVIS for data cleansing and streamlining our processes.  Assist with LVCVA’s contact management and updates from properties, supplier partners, and other amenities to assist with group business leads.   Serve as backup for Database Marketing Coordinator and Database Marketing Manager for non-partner-related ELVIS CRM database portions.       What We’re Looking For:     High School diploma is required, an associate’s or bachelor’s degree in Marketing, Business Administration, Computer Science, Hotel Administration, Arts - Journalism and Media Studies or a related field is preferred.  Demonstrated experience in Customer Relations Management (CRM) or Content Marketing Systems (CMS)  Basic knowledge of HTML, SEO, Email Marketing, database structures and AI prompting  Passionate and enthusiastic about the offerings of Las Vegas and its extended destinations (Laughlin, Mesquite, Boulder City)  Self-motivated with exceptional time management and organizational skills with attention to detail   Thorough in performing detail-oriented procedures, reviewing data, performing analysis  Forward-thinker with demonstrated ability for continuous process improvement  Willingness to learn and adapt to industry trends and changes in digital user behavior  Above average written and oral communication skills, providing the ability to communicate in a variety of modes effectively with vendors, management, and other Ambassadors  Proficient in Microsoft Office Suite, e.g., Word, Excel, PowerPoint, Outlook, and social media platforms, e.g., Meta, X, TikTok, YouTube, etc.  Demonstrate commitment to valuing differences among individuals and being inclusive    The Las Vegas Convention and Visitors Authority (LVCVA) provides equal employment opportunity (EEO) to all persons regardless of age, color, national origin, citizenship status, physical or mental disability, race, religion, creed, gender, sex, pregnancy, sexual orientation, gender identity and/or expression, genetic information, marital status, status with regard to public assistance, veteran status, or any other characteristic protected by federal, state or local law. In addition, the LVCVA will provide reasonable accommodations for qualified individuals with disabilities. If you are unable to submit an application because of incompatible assistive technology or a disability, please contact us at peopleconnect@lvcva.com   PROFESSIONAL-CLASS BENEFITS   Total compensation at the Authority consists not only of the salary paid, but also of the various benefits offered, such as group health and life insurance and retirement plan. Depending on the type of insurance selected, adding these benefits increases an employee's total compensation from between 30 to 40 percent.   NEVADA PERS RETIREMENT PROGRAM    100% EMPLOYER PAID    https://www.nvpers.org     NO SOCIAL SECURITY TAXES WITHHELD    INSURANCE - 100% Employer Paid    Medical/Dental/Vision/Rx Insurance (employees and dependents)   Life Insurance - $15,000plus an amount equal to your annual base salaryup to a max of $125,000   Long-Term Disability (LTD) Insurance    VOLUNTARY INSURANCE - Employee Paid    Life Insurance   Supplemental Insurance   Long-Term Care Insurance   Flexible Savings Accounts (FSA & Dependent Care FSA)   Pet Insurance    PAID HOLIDAYS    13per year, includes birthday    PERSONAL TIME OFF (PTO)    ANNUAL MERIT INCREASE - July    Ambassadors are eligible for an increase to base pay based on achievement of performance measures.    ANNUAL PERFORMANCE INCENTIVE    Ambassadors are eligible for a performance bonus based upon achievement of goals and successes.    DEFERRED COMPENSATION (IRS Section 457)    OTHER    Employee Assistance Program   NOTE: Benefits subject to change based on the discretion of management
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         The Role:   The Digital Marketing Coordinator supports the Digital Marketing team by monitoring, editing, and acquiring destination assets for websites and databases. This position will coordinate efforts with partners and internal staff to ensure accurate data, extraordinary customer service, and open communication channels to meet the needs and objectives of marketing content management. The Digital Marketing Coordinator will also assist with key database marketing duties.   What You’ll Accomplish:    Keep in mind that this list is not all inclusive.     Digital Marketing Systems:   Responsible for coordinating and maintaining the Customer Relationship Management (CRM) and Content Management System (CMS) database systems. Assist with developing new projects and features added to the CRM and CMS database and websites.   Work with partners to coordinate access to LVCVA Partner Extranet to submit special offers, gain leads access, etc.   Develop and maintain user manuals and provide training on document editing and event listing procedures as necessary.  Record asset management including image rights, hotel facility features, show information, etc.   Complete various support tasks, including consumer and vendor correspondence, file management, etc.         Digital Content Management:   Maintain daily awareness of destination/travel updates and implement updates across all websites.   Build strong relationships with hotel and mission partners and PR agencies to ensure accurate CRM data.   Write and revise description copy that integrates optimized keywords for Search Engine Optimization (SEO).   Pull basic SEO reporting from Google Search Console and other proprietary SEO software and report findings.         Database Marketing:   Build queries/reports in ELVIS for data cleansing and streamlining our processes.  Assist with LVCVA’s contact management and updates from properties, supplier partners, and other amenities to assist with group business leads.   Serve as backup for Database Marketing Coordinator and Database Marketing Manager for non-partner-related ELVIS CRM database portions.       What We’re Looking For:     High School diploma is required, an associate’s or bachelor’s degree in Marketing, Business Administration, Computer Science, Hotel Administration, Arts - Journalism and Media Studies or a related field is preferred.  Demonstrated experience in Customer Relations Management (CRM) or Content Marketing Systems (CMS)  Basic knowledge of HTML, SEO, Email Marketing, database structures and AI prompting  Passionate and enthusiastic about the offerings of Las Vegas and its extended destinations (Laughlin, Mesquite, Boulder City)  Self-motivated with exceptional time management and organizational skills with attention to detail   Thorough in performing detail-oriented procedures, reviewing data, performing analysis  Forward-thinker with demonstrated ability for continuous process improvement  Willingness to learn and adapt to industry trends and changes in digital user behavior  Above average written and oral communication skills, providing the ability to communicate in a variety of modes effectively with vendors, management, and other Ambassadors  Proficient in Microsoft Office Suite, e.g., Word, Excel, PowerPoint, Outlook, and social media platforms, e.g., Meta, X, TikTok, YouTube, etc.  Demonstrate commitment to valuing differences among individuals and being inclusive    The Las Vegas Convention and Visitors Authority (LVCVA) provides equal employment opportunity (EEO) to all persons regardless of age, color, national origin, citizenship status, physical or mental disability, race, religion, creed, gender, sex, pregnancy, sexual orientation, gender identity and/or expression, genetic information, marital status, status with regard to public assistance, veteran status, or any other characteristic protected by federal, state or local law. In addition, the LVCVA will provide reasonable accommodations for qualified individuals with disabilities. If you are unable to submit an application because of incompatible assistive technology or a disability, please contact us at peopleconnect@lvcva.com   PROFESSIONAL-CLASS BENEFITS   Total compensation at the Authority consists not only of the salary paid, but also of the various benefits offered, such as group health and life insurance and retirement plan. Depending on the type of insurance selected, adding these benefits increases an employee's total compensation from between 30 to 40 percent.   NEVADA PERS RETIREMENT PROGRAM    100% EMPLOYER PAID    https://www.nvpers.org     NO SOCIAL SECURITY TAXES WITHHELD    INSURANCE - 100% Employer Paid    Medical/Dental/Vision/Rx Insurance (employees and dependents)   Life Insurance - $15,000plus an amount equal to your annual base salaryup to a max of $125,000   Long-Term Disability (LTD) Insurance    VOLUNTARY INSURANCE - Employee Paid    Life Insurance   Supplemental Insurance   Long-Term Care Insurance   Flexible Savings Accounts (FSA & Dependent Care FSA)   Pet Insurance    PAID HOLIDAYS    13per year, includes birthday    PERSONAL TIME OFF (PTO)    ANNUAL MERIT INCREASE - July    Ambassadors are eligible for an increase to base pay based on achievement of performance measures.    ANNUAL PERFORMANCE INCENTIVE    Ambassadors are eligible for a performance bonus based upon achievement of goals and successes.    DEFERRED COMPENSATION (IRS Section 457)    OTHER    Employee Assistance Program   NOTE: Benefits subject to change based on the discretion of management
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            OVERVIEW  The HEART (Homeless Encampment Action Response and Transitions) Program was launched in April 2022. The program is designed to ensure that the county government has a consistent, coordinated, and compassionate response to unauthorized homeless encampments on Kitsap County property.  The HEART Program is governed by the Unauthorized Encampment Response Policy on County Property , which was approved by the Board of County Commissioners in November 2021. The policy provides clear, consistent, and uniform guidelines regarding responses to encampments on Kitsap County property.   The HEART Program’s goal is to lead with compassion , and to provide a person-centered approach by focusing on connecting individuals with resources while mitigating the impacts of unauthorized encampments on our community. The Homeless Encampment Action Response Team (HEART) Coordinator will coordinate the County's encampment response on County property, oversee County personnel assigned to the response and ensure compliance with legal and environmental standards and regulations to include property collection and storage protocols.   The ideal candidate will have a knowledge of project management and public contract administration; fiscal and records management including budget analysis and expenditure monitoring; and local, state, and federal laws, codes, policy and procedure relating to housing and dealing with individuals experiencing homelessness, mental health, and addiction issues. The incumbent must have the ability to establish and maintain effective working relationships with County staff, agency staff, service and resource providers, and the public. The successful candidate will demonstrate strong organizational and time management abilities, and the ability to make appropriate decisions.  Read more about our program here: HH-Homeless-Encampment-Response (kitsap.gov)   QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS   REQUIRED EDUCATION AND EXPERIENCE    Bachelor's degree in any field, but especially social or human services, criminal justice, non-profit management, business, math, or public administration AND  Two years of experience with human services program management or similar program management experience OR  Any equivalent combination of education and experience that provides the applicant with the desired knowledge, skills, and ability to perform the essential functions of the job.    PREFERRED EDUCATION, EXPERIENCE, OR QUALIFICATIONS    Project management experience  Experience with special needs populations, especially people experiencing homelessness  Experience with community stakeholder outreach and response    Driving Requirements     The successful incumbent must meet the driving requirements of this position. The successful incumbent must obtain a valid Washington State Driver’s License or have reliable transportation prior to hire and maintain a satisfactory driving record as outlined in the Kitsap County Vehicle Use Policy.   This position is categorized as:     Category 2 : Driver may operate a personal vehicle as an essential function for official County business. Any employee using a personal vehicle on official County business shall be required to maintain auto liability insurance, in addition to having a valid driver’s license. If driving on county business the incumbent must meet and follow the Fleet Risk Control Policies to operate a motor vehicle on County Business.   Criminal Conviction Standards:      The successful incumbent will or may have unsupervised access to children under 18 years of age, a vulnerable adult, or a vulnerable person, or access to a secured/confidential facility or computer system(s). As a result, Kitsap County will be conducting an extensive criminal background check by law enforcement agencies, which may include fingerprinting.   Please review the following list of disqualifying crimes and negative actions to determine if you meet our standard for this position: https://www.dshs.wa.gov/ffa/disqualifying-list-crimes-and-negative-actions     PHYSICAL REQUIREMENTS AND WORKING ENVIRONMENT   (The physical demands described are representative of those that must be met by the employee to successfully perform the essential functions of this job. Kitsap County provides reasonable accommodation to enable individuals with disabilities to perform the essential functions.)     The primary office location is at the Norm Dicks Government Center (Bremerton) with occasional in-person meeting at satellite locations at the Kitsap County Campus (Port Orchard), partner agencies (county-wide) and field work. Remote/hybrid work may be available upon successful conclusion of probationary period.  Work includes field work which often includes rough or uneven terrain in undeveloped areas and can occur in all weather conditions.  Incumbents may be exposed to hostile or emotional individuals while performing the essential functions of this job. May encounter hostile, offensive language or interactions with angry, volatile or mentally ill individuals.  Work involves moderate risks involved in working with the public and a variety of situation specific conditions with may include exposure to toxic materials.  Must be able to operate standard office equipment and communicate effectively both verbally and in writing.    ILLUSTRATIVE EXAMPLE OF DUTIES    Plans, schedules, and coordinates county response and cleanup operations at designated sites, including site identification, prioritization, public notification, coordination with the Homeless Encampment Action Response Team (HEART), oversight of outreach and cleanup work performed by County employees and contract laborers and ensuring compliance with quality, quantity, environmental and safety standards and regulations.  Administers contract for environmental cleanup services.   Interfaces with contractor and various County departments and reviews work to ensure compliance with contract documents and appropriate guidelines, laws, and regulations.   Monitors contractor billing to ensure expenditures are appropriate and within approved budget.  Identifies, in accordance with County policy, which abandoned materials qualify as personal valuables and oversees proper collection and storage protocols.  Maintains appropriate records and provides required reports and documentation, in compliance with county retention policies.  Assesses and responds to safety concerns as they arise and engages with law enforcement and public health representatives as appropriate.  Serves as a resource to the Human Services Department, Board of County Commissioners, Kitsap County Sheriff’s Department, and other County departments on complex and sensitive homeless encampment response operations.   Makes recommendations regarding best options to resolve difficult problems at encampment sites.   Responds to public complaints and reports about encampments.  Conducts encampment site visits, develops needs assessments and meets with County personnel to assure needs are being met by current encampment response operations.   Assures effective communication between stakeholders.   Develops and maintains effective relationships with other local government officials and the public.   Represents the County on various committees or before local government bodies and community organizations.  Organizes and facilitates HEART Team meetings    OTHER POSITION RELATED INFORMATION     Who May Apply : This position is open to the general public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.  This position is classified as exempt from overtime under the Fair Labor Standards Act (FLSA)  This position is non-represented and covered under the Kitsap County Personnel Manual.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.   This position is grant funded.  Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.   This recruitment is being used to fill an existing open position, and may be used to fill future openings for up to six (6) months.  Work hours for this position flexible, typically between 8 a.m. - 7 p.m. (8 hrs/day), Monday - Friday     At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.  County Paid Benefits Include: Medical - Kaiser Permanente (HMO) or Aetna (PPO) Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA) Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) Disability - Short-term disability & Long-term disability Voya Voluntary Insurance Transportation incentives Employee Assistance Program Travel Assistance Program Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx  Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .  *Voluntary benefit options also available at the employee's expense  Retirement: Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.  Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays 11 paid holidays and 2 additional floating holiday per year  Vacation Leave  New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:  Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month) Upon completion of 10 years: 25 days per year (16.67 hours per month) Sick Leave All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Current County Employees If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.  NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx  Closing Date/Time: 4/21/2024 12:00 AM Pacific
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        OVERVIEW  The HEART (Homeless Encampment Action Response and Transitions) Program was launched in April 2022. The program is designed to ensure that the county government has a consistent, coordinated, and compassionate response to unauthorized homeless encampments on Kitsap County property.  The HEART Program is governed by the Unauthorized Encampment Response Policy on County Property , which was approved by the Board of County Commissioners in November 2021. The policy provides clear, consistent, and uniform guidelines regarding responses to encampments on Kitsap County property.   The HEART Program’s goal is to lead with compassion , and to provide a person-centered approach by focusing on connecting individuals with resources while mitigating the impacts of unauthorized encampments on our community. The Homeless Encampment Action Response Team (HEART) Coordinator will coordinate the County's encampment response on County property, oversee County personnel assigned to the response and ensure compliance with legal and environmental standards and regulations to include property collection and storage protocols.   The ideal candidate will have a knowledge of project management and public contract administration; fiscal and records management including budget analysis and expenditure monitoring; and local, state, and federal laws, codes, policy and procedure relating to housing and dealing with individuals experiencing homelessness, mental health, and addiction issues. The incumbent must have the ability to establish and maintain effective working relationships with County staff, agency staff, service and resource providers, and the public. The successful candidate will demonstrate strong organizational and time management abilities, and the ability to make appropriate decisions.  Read more about our program here: HH-Homeless-Encampment-Response (kitsap.gov)   QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS   REQUIRED EDUCATION AND EXPERIENCE    Bachelor's degree in any field, but especially social or human services, criminal justice, non-profit management, business, math, or public administration AND  Two years of experience with human services program management or similar program management experience OR  Any equivalent combination of education and experience that provides the applicant with the desired knowledge, skills, and ability to perform the essential functions of the job.    PREFERRED EDUCATION, EXPERIENCE, OR QUALIFICATIONS    Project management experience  Experience with special needs populations, especially people experiencing homelessness  Experience with community stakeholder outreach and response    Driving Requirements     The successful incumbent must meet the driving requirements of this position. The successful incumbent must obtain a valid Washington State Driver’s License or have reliable transportation prior to hire and maintain a satisfactory driving record as outlined in the Kitsap County Vehicle Use Policy.   This position is categorized as:     Category 2 : Driver may operate a personal vehicle as an essential function for official County business. Any employee using a personal vehicle on official County business shall be required to maintain auto liability insurance, in addition to having a valid driver’s license. If driving on county business the incumbent must meet and follow the Fleet Risk Control Policies to operate a motor vehicle on County Business.   Criminal Conviction Standards:      The successful incumbent will or may have unsupervised access to children under 18 years of age, a vulnerable adult, or a vulnerable person, or access to a secured/confidential facility or computer system(s). As a result, Kitsap County will be conducting an extensive criminal background check by law enforcement agencies, which may include fingerprinting.   Please review the following list of disqualifying crimes and negative actions to determine if you meet our standard for this position: https://www.dshs.wa.gov/ffa/disqualifying-list-crimes-and-negative-actions     PHYSICAL REQUIREMENTS AND WORKING ENVIRONMENT   (The physical demands described are representative of those that must be met by the employee to successfully perform the essential functions of this job. Kitsap County provides reasonable accommodation to enable individuals with disabilities to perform the essential functions.)     The primary office location is at the Norm Dicks Government Center (Bremerton) with occasional in-person meeting at satellite locations at the Kitsap County Campus (Port Orchard), partner agencies (county-wide) and field work. Remote/hybrid work may be available upon successful conclusion of probationary period.  Work includes field work which often includes rough or uneven terrain in undeveloped areas and can occur in all weather conditions.  Incumbents may be exposed to hostile or emotional individuals while performing the essential functions of this job. May encounter hostile, offensive language or interactions with angry, volatile or mentally ill individuals.  Work involves moderate risks involved in working with the public and a variety of situation specific conditions with may include exposure to toxic materials.  Must be able to operate standard office equipment and communicate effectively both verbally and in writing.    ILLUSTRATIVE EXAMPLE OF DUTIES    Plans, schedules, and coordinates county response and cleanup operations at designated sites, including site identification, prioritization, public notification, coordination with the Homeless Encampment Action Response Team (HEART), oversight of outreach and cleanup work performed by County employees and contract laborers and ensuring compliance with quality, quantity, environmental and safety standards and regulations.  Administers contract for environmental cleanup services.   Interfaces with contractor and various County departments and reviews work to ensure compliance with contract documents and appropriate guidelines, laws, and regulations.   Monitors contractor billing to ensure expenditures are appropriate and within approved budget.  Identifies, in accordance with County policy, which abandoned materials qualify as personal valuables and oversees proper collection and storage protocols.  Maintains appropriate records and provides required reports and documentation, in compliance with county retention policies.  Assesses and responds to safety concerns as they arise and engages with law enforcement and public health representatives as appropriate.  Serves as a resource to the Human Services Department, Board of County Commissioners, Kitsap County Sheriff’s Department, and other County departments on complex and sensitive homeless encampment response operations.   Makes recommendations regarding best options to resolve difficult problems at encampment sites.   Responds to public complaints and reports about encampments.  Conducts encampment site visits, develops needs assessments and meets with County personnel to assure needs are being met by current encampment response operations.   Assures effective communication between stakeholders.   Develops and maintains effective relationships with other local government officials and the public.   Represents the County on various committees or before local government bodies and community organizations.  Organizes and facilitates HEART Team meetings    OTHER POSITION RELATED INFORMATION     Who May Apply : This position is open to the general public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.  This position is classified as exempt from overtime under the Fair Labor Standards Act (FLSA)  This position is non-represented and covered under the Kitsap County Personnel Manual.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.   This position is grant funded.  Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.   This recruitment is being used to fill an existing open position, and may be used to fill future openings for up to six (6) months.  Work hours for this position flexible, typically between 8 a.m. - 7 p.m. (8 hrs/day), Monday - Friday     At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.  County Paid Benefits Include: Medical - Kaiser Permanente (HMO) or Aetna (PPO) Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA) Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) Disability - Short-term disability & Long-term disability Voya Voluntary Insurance Transportation incentives Employee Assistance Program Travel Assistance Program Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx  Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .  *Voluntary benefit options also available at the employee's expense  Retirement: Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.  Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays 11 paid holidays and 2 additional floating holiday per year  Vacation Leave  New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:  Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month) Upon completion of 10 years: 25 days per year (16.67 hours per month) Sick Leave All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Current County Employees If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.  NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx  Closing Date/Time: 4/21/2024 12:00 AM Pacific
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            OVERVIEW    Kitsap County Department of Human Services and Salish Behavioral Health    The Salish Behavioral Health Administrative Services Organization (SBH- ASO) Division of Human Services has an exciting opportunity for a Children's Care Manager and Systems Coordinator to join our team. Our new team member will perform advanced level professional human services planning to assist with the administration of regional behavioral health programming across the 3-county region, with a focus on youth programming and child serving systems.   This team member’s duties will include: ensuring the quality of behavioral health services within our community to include coordination with youth and families, treatment providers/facilities, and participation in statewide planning initiatives; assisting with behavioral health systems coordination; serving as a liaison for provider agencies and subcontractors by providing technical assistance and clinical consultation; and assisting in the development and implementation of new behavioral health programming.  The successful candidate will have knowledge of Washington State behavioral health regulations and behavioral health diagnosis, treatment techniques and practices. Must have experience with program development and implementation to include monitoring grant requirements and subcontractor compliance, and the ability to administer plans based on identified community priorities.   The SBH-ASO was formed through an Interlocal Agreement between Kitsap, Jefferson, and Clallam Counties. This consortium of counties provides planning, contracting and administration for the regional crisis system and limited behavioral health programs and services to low-income/uninsured individuals in the three-county region. Kitsap County serves as the Administrative Entity for SBH-ASO. The SBH-ASO Division of the Human Services Department administers an annual operating budget in excess of $17 million, including State Funding, Federal Grants and Apple Health Medicaid.   QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS    REQUIRED EDUCATION AND EXPERIENCE:     Master's Degree in the social sciences or closely related field and   Four years of program related experience and  One year of lead or supervisory experience  Any equivalent combination of experience and education that provides the applicant with the desired knowledge, skills and ability required to perform the work    PREFERRED EDUCATION, EXPERIENCE, OR QUALIFICATIONS:     Experience working in the community behavioral health system  Active licensure as a Mental Health Counselor (LMHC), Marriage and Family Therapy (LMFT), or Social Work (LICSW)  If you use education to meet the requirements for the position, a copy of your official transcripts must be submitted prior to your first day of employment.     Driving Requirements     The successful incumbent must meet the driving requirements of this position and submit a copy a current driving record/abstract (from state of residency) to review for eligibility to drive for Kitsap County prior to employment. The successful incumbent must obtain a valid Washington State Driver’s License prior to hire and maintain a satisfactory driving record as outlined in the Kitsap County Vehicle Use Policy.   This position is categorized as:     Category 2 : Driver may operate a personal vehicle as an essential function for official County business. Any employee using a personal vehicle on official County business shall be required to maintain auto liability insurance, in addition to having a valid driver’s license. If driving on county business the incumbent must meet and follow the Fleet Risk Control Policies to operate a motor vehicle on County Business.   Criminal Conviction Standards:      The successful incumbent will or may have unsupervised access to children under 18 years of age, a vulnerable adult, or a vulnerable person, or access to a secured/confidential facility or computer system(s). As a result, Kitsap County will be conducting an extensive criminal background check by law enforcement agencies, which may include fingerprinting.   Please review the following list of disqualifying crimes and negative actions to determine if you meet our standard for this position: https://www.dshs.wa.gov/ffa/disqualifying-list-crimes-and-negative-actions     PHYSICAL REQUIREMENTS AND WORKING ENVIRONMENT   (The physical demands described are representative of those that must be met by the employee to successfully perform the essential functions of this job. Kitsap County provides reasonable accommodation to enable individuals with disabilities to perform the essential functions.)    The duties in this position are performed in an office setting utilizing standard office equipment.  Travel will be required for offsite meetings with local, regional, and statewide groups as needed.    ILLUSTRATIVE EXAMPLE OF DUTIES  In this role, you will have the opportunity to:   Act as clinical treatment liaison between the SBH-ASO and providers, state hospitals, inpatient facilities, and residential treatment facilities.  Participate in the resolution of sensitive or complex inquiries, problems, complaints, or emergencies affecting the availability or quality of behavioral health services.  Conduct utilization management reviews  Address over and under-utilization through clinical consultation with providers and through review of utilization management data.  Represent the SBH-ASO in local, regional, and statewide meetings as needed.  Direct on-going comprehensive needs assessment, audits, and program evaluation.  Audit program for compliance with federal, state, and SBH-ASO requirements.  Analyze programs for effectiveness and recommend improvements to existing services and system operations.  Provide planning leadership and direction and develop short and long-range plans, goals, and objectives for the behavioral health system.  Work with provider agencies, consumers, and other stakeholders to plan and implement changes across the region.  Serve as a liaison for provider agencies and subcontractors, providing technical assistance, consultation, and training    OTHER POSITION RELATED INFORMATION     Who May Apply : This position is open to the general public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.  This position is classified as exempt from overtime under the Fair Labor Standards Act (FLSA)  This position is non-represented and covered under the Kitsap County Personnel Manual.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.   Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.   This recruitment is being used to fill an existing open position and may be used to fill future openings for up to six (6) months.  Work hours for this position are Monday - Friday, 8 a.m. - 4:30 p.m. Flexible hours are available, as approved by management.    This position is open until filled, but interested applicants are encouraged to apply as soon as possible.     This position will be screened weekly beginning the week of February 19, 2024.   At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.  County Paid Benefits Include: Medical - Kaiser Permanente (HMO) or Aetna (PPO) Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA) Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) Disability - Short-term disability & Long-term disability Voya Voluntary Insurance Transportation incentives Employee Assistance Program Travel Assistance Program Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx  Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .  *Voluntary benefit options also available at the employee's expense  Retirement: Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.  Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays 11 paid holidays and 2 additional floating holiday per year  Vacation Leave  New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:  Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month) Upon completion of 10 years: 25 days per year (16.67 hours per month) Sick Leave All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Current County Employees If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.  NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx  Closing Date/Time: Continuous
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        OVERVIEW    Kitsap County Department of Human Services and Salish Behavioral Health    The Salish Behavioral Health Administrative Services Organization (SBH- ASO) Division of Human Services has an exciting opportunity for a Children's Care Manager and Systems Coordinator to join our team. Our new team member will perform advanced level professional human services planning to assist with the administration of regional behavioral health programming across the 3-county region, with a focus on youth programming and child serving systems.   This team member’s duties will include: ensuring the quality of behavioral health services within our community to include coordination with youth and families, treatment providers/facilities, and participation in statewide planning initiatives; assisting with behavioral health systems coordination; serving as a liaison for provider agencies and subcontractors by providing technical assistance and clinical consultation; and assisting in the development and implementation of new behavioral health programming.  The successful candidate will have knowledge of Washington State behavioral health regulations and behavioral health diagnosis, treatment techniques and practices. Must have experience with program development and implementation to include monitoring grant requirements and subcontractor compliance, and the ability to administer plans based on identified community priorities.   The SBH-ASO was formed through an Interlocal Agreement between Kitsap, Jefferson, and Clallam Counties. This consortium of counties provides planning, contracting and administration for the regional crisis system and limited behavioral health programs and services to low-income/uninsured individuals in the three-county region. Kitsap County serves as the Administrative Entity for SBH-ASO. The SBH-ASO Division of the Human Services Department administers an annual operating budget in excess of $17 million, including State Funding, Federal Grants and Apple Health Medicaid.   QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS    REQUIRED EDUCATION AND EXPERIENCE:     Master's Degree in the social sciences or closely related field and   Four years of program related experience and  One year of lead or supervisory experience  Any equivalent combination of experience and education that provides the applicant with the desired knowledge, skills and ability required to perform the work    PREFERRED EDUCATION, EXPERIENCE, OR QUALIFICATIONS:     Experience working in the community behavioral health system  Active licensure as a Mental Health Counselor (LMHC), Marriage and Family Therapy (LMFT), or Social Work (LICSW)  If you use education to meet the requirements for the position, a copy of your official transcripts must be submitted prior to your first day of employment.     Driving Requirements     The successful incumbent must meet the driving requirements of this position and submit a copy a current driving record/abstract (from state of residency) to review for eligibility to drive for Kitsap County prior to employment. The successful incumbent must obtain a valid Washington State Driver’s License prior to hire and maintain a satisfactory driving record as outlined in the Kitsap County Vehicle Use Policy.   This position is categorized as:     Category 2 : Driver may operate a personal vehicle as an essential function for official County business. Any employee using a personal vehicle on official County business shall be required to maintain auto liability insurance, in addition to having a valid driver’s license. If driving on county business the incumbent must meet and follow the Fleet Risk Control Policies to operate a motor vehicle on County Business.   Criminal Conviction Standards:      The successful incumbent will or may have unsupervised access to children under 18 years of age, a vulnerable adult, or a vulnerable person, or access to a secured/confidential facility or computer system(s). As a result, Kitsap County will be conducting an extensive criminal background check by law enforcement agencies, which may include fingerprinting.   Please review the following list of disqualifying crimes and negative actions to determine if you meet our standard for this position: https://www.dshs.wa.gov/ffa/disqualifying-list-crimes-and-negative-actions     PHYSICAL REQUIREMENTS AND WORKING ENVIRONMENT   (The physical demands described are representative of those that must be met by the employee to successfully perform the essential functions of this job. Kitsap County provides reasonable accommodation to enable individuals with disabilities to perform the essential functions.)    The duties in this position are performed in an office setting utilizing standard office equipment.  Travel will be required for offsite meetings with local, regional, and statewide groups as needed.    ILLUSTRATIVE EXAMPLE OF DUTIES  In this role, you will have the opportunity to:   Act as clinical treatment liaison between the SBH-ASO and providers, state hospitals, inpatient facilities, and residential treatment facilities.  Participate in the resolution of sensitive or complex inquiries, problems, complaints, or emergencies affecting the availability or quality of behavioral health services.  Conduct utilization management reviews  Address over and under-utilization through clinical consultation with providers and through review of utilization management data.  Represent the SBH-ASO in local, regional, and statewide meetings as needed.  Direct on-going comprehensive needs assessment, audits, and program evaluation.  Audit program for compliance with federal, state, and SBH-ASO requirements.  Analyze programs for effectiveness and recommend improvements to existing services and system operations.  Provide planning leadership and direction and develop short and long-range plans, goals, and objectives for the behavioral health system.  Work with provider agencies, consumers, and other stakeholders to plan and implement changes across the region.  Serve as a liaison for provider agencies and subcontractors, providing technical assistance, consultation, and training    OTHER POSITION RELATED INFORMATION     Who May Apply : This position is open to the general public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.  This position is classified as exempt from overtime under the Fair Labor Standards Act (FLSA)  This position is non-represented and covered under the Kitsap County Personnel Manual.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.   Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.   This recruitment is being used to fill an existing open position and may be used to fill future openings for up to six (6) months.  Work hours for this position are Monday - Friday, 8 a.m. - 4:30 p.m. Flexible hours are available, as approved by management.    This position is open until filled, but interested applicants are encouraged to apply as soon as possible.     This position will be screened weekly beginning the week of February 19, 2024.   At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.  County Paid Benefits Include: Medical - Kaiser Permanente (HMO) or Aetna (PPO) Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA) Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) Disability - Short-term disability & Long-term disability Voya Voluntary Insurance Transportation incentives Employee Assistance Program Travel Assistance Program Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx  Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .  *Voluntary benefit options also available at the employee's expense  Retirement: Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.  Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays 11 paid holidays and 2 additional floating holiday per year  Vacation Leave  New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:  Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month) Upon completion of 10 years: 25 days per year (16.67 hours per month) Sick Leave All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Current County Employees If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.  NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx  Closing Date/Time: Continuous
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            Minimum Qualifications   Education and/or Equivalent Experience:     Bachelor’s degree in related field plus one (1) year of experience related to the development and implementation of the assigned programs.   One (1) year of additional experience may substitute for one (1) year of college, up to a maximum of four (4) years.     Licenses or Certifications:      May require certification in CPR , First Aid, Water Safety Instruction, or other areas as specified for the assigned class.   Appropriate certifications as specified for the assignment.   Texas Class “C” Driver or Commercial Driver license if required for the assignment.     Notes to Applicants   The City of Austin  Parks and Recreation Department ( PARD )  provides, protects and preserves a park system that promotes quality recreational, cultural and outdoor experiences for the Austin community. Working with the City of Austin provides a number of health and welfare benefits, such as medical, paid leave time, a great retirement plan, training opportunities and more! Click   HERE   for more information.    The purpose of the  Culture & Arts Education Coordinator  position is to, under general supervision, coordinate, assign, direct, and perform tasks in the development and implementation of cultural arts programs and activities of assigned areas at the O. Henry Museum; including the day-to-day management and care of assigned collections, exhibits, records, material assets, and other City-owned, loaned, or borrowed property. Other relevant duties may include:    Manage, plan, develop, coordinate, and evaluate collections related budgets.   Supervise museum personnel, volunteers, and students.   Help plan and implement relevant programs, exhibits, and events.   Develop collaborative relationships with a wide variety of Austin area stakeholders.       Application Instructions/Job Requirements:        Application:  A detailed, complete application is required, and applicants must include on their Employment Record all experience (work and/or volunteer) related to this job posting - up to 10 years or more; this will be used to determine your base compensation. Employment Record dates must include month and year. Verification of employment history dates on resume should match online Employment Application. Statements such as “See Resume” will not be accepted and a resume alone will not be accepted in lieu of a complete online application.     Skills Assessments:  Skills assessment(s) will be required as part of the recruitment process.     Virtual Interviews:  PARD may conduct virtual interviews.     Military/Veteran:  An applicant claiming Military/Veteran status must provide a copy of his or her DD-214(s), or valid comparable document, at the time of interview.     Driving Requirement:  This position requires a valid Texas Class “C” Operator’s License or the ability to acquire one by your hire date. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE ) requisite  . To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months.     Physical Requirements:  Tasks may involve bending, lifting, walking, carrying or using a force equal to lifting up to twenty (20) pounds. Work environment includes prolonged periods of sitting at a desk and working on a computer. Must be physically and mentally able to communicate, respond and work with participant’s needs and safety issues.       Other Information:        Travel:  If you are selected for this position and meet the Driver Safety Standards in the City of Austin Driver Safety Program, you may drive when necessary to multiple locations as part of your regular job duties. Otherwise, you are responsible for getting to and from these locations.     90 Day Provision for Additional Vacancy:  This posting may be used to fill other vacancies in other divisions/work locations within the City of Austin Parks and Recreation Department. Decisions on assigned selection will be made at the time of hire based on the business needs of the department.     Tobacco and Vape-Free Workplace:  All PARD work site locations are tobacco-free. Use of tobacco products and/or e-cigarettes is not permitted on any PARD work site - including construction sites, parking lots, garages, or in any personal vehicles located on the premises.    Pay Range  $25.40 - $30.10 per hour.  Hours   Work/Location Schedule Notes:     Monday to Friday, 8:00 am - 5:00 pm.   May be required to work during special events, evenings, weekends, and holidays.   Work schedule and location is subject to change based on department needs and programs.   May be required to work curing City emergencies such as extreme weather events.    Job Close Date 04/09/2024 Type of Posting External Department Parks and Recreation Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Professional Location Brush Square Museums, 409 E. 5th St., Austin, TX 78701 Preferred Qualifications   Preferred Education:     Bachelor’s Degree in Museum Studies, Public History, Anthropology, or a related field.     Preferred Experience:      Experience working with museum collections including acquisition, loan documentation, storage, preservation, disposition, and maintenance of all museum related materials.   Experience supervising and training museum temporary employees and/or volunteers/docents.   Experience with interpreting historic subject matter through exhibits, public programs, or online outlets.   Experience in conducting living history programs for the public.       Preferred Skills:      Experience working with Museum Collections Management Software such as PastPerfect.   Intermediate proficiency in Adobe Creative Suite.   Experience in marketing outreach using social media.       Other:     Ability to travel to more than one work location.   Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Leads employees, contractors, or volunteers to accomplish assigned educational programs, activities, and events in the assigned areas of cultural arts. Recruits, supervises, and trains staff and volunteers. Develops and monitors assigned budgets. Conducts and reviews needs assessments and establishes short- and long-range plans for assigned areas. Prepares and reviews reports. Plans, develops, coordinates, evaluates, and improves education programs, activities, and events for assigned areas. Oversees the use, care of, and resource allocations of assigned facilities, collections, grounds, and equipment and recommends facility improvements and asset acquisition and deaccessions. Coordinates assigned City-wide events and ensures timely development, resource allocation, and scheduling of activities and events. Assigns job duties, work schedules, and monitors task completion. Reviews work of others for completeness and quality. Coordinates the design and creation of necessary materials to market and promote programs. Maintains relationships with professional colleagues, organizations, and community groups to ensure quality of cultural education programs. Represents the City and department with the public regarding assigned areas of responsibility. Applies for, obtains, and monitors funds from grants, foundations, and donations.    Responsibilities- Supervision and/or Leadership Exercised:    May be responsible for the full range of supervisory activities including selection, training, evaluation, counseling, and recommendation for dismissal.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.     Knowledge of Federal, State, and Local laws.   Knowledge of principles, best practices, and methods for development, design, and coordination of cultural programs, activities, and events.   Knowledge of City practices, policies, and procedures.   Knowledge of supervisory and managerial techniques and principles.   Knowledge of fiscal planning and budget preparation.   Skill in handling conflict and uncertain situations.   Skill in handling multiple tasks and prioritizing.   Skill in using computers and related software applications.   Skill in data analysis and problem solving.   Skill in oral and written communication   Skill in conducting presentations on behalf of a public entity.   Ability to establish and maintain effective communication and working relationships with City employees and the public.   Ability to work with frequent interruptions and changes in priorities.   Ability to train others.    Criminal Background Investigation This position has been approved for a Criminal Background Investigation. EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * This position requires a bachelor’s degree in related field plus one (1) year of experience related to the development and implementation of the assigned programs. One (1) year of additional experience may substitute for one (1) year of college, up to a maximum of four (4) years substitution.    Yes   No      * In reviewing the preferred qualifications section of this job posting, please describe in 500 words or less how you meet those preferred qualifications.  (Open Ended Question)    * Describe your experience with interpreting historic subject matter through exhibits, public programs, and/or online outlets.  (Open Ended Question)    * Do you have experience working with PastPerfect museum collections management software?    Yes   No      * Which of the following best describes your proficiency in desktop publishing with Adobe Creative Suite?    No experience.    Basic: Create / edit basic graphic design elements and desktop publishing documents, such as fonts, colors, headings, margins, etc.; applies designs in a consistent manner in keeping with identity guidelines.   Intermediate: Create / edit a variety of graphic design elements, such as advertisements, brochures, collateral, etc.; develop formatting and layout options to incorporate graphics, photos, tables, sidebars, etc. in a visually pleasing manner.   Advanced: Creates identity programs, logos, and other graphic elements to support overarching communications objectives with professional visual solutions.       * This position requires a valid Texas Class C Driver License. Do you have a valid Texas Class C Driver license or, if selected for this position, do you the ability to acquire a valid Texas Class C Driver license by your hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that External New Hires meet the City’s Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No      * This position requires a criminal background investigation (CBI). By selecting the following, you are acknowledging that you understand if you are selected as a top candidate for this position, you will need a successful CBI to be hired.    I acknowledge and understand this position requires a Criminal Background Investigation.      * Do you have the ability to travel to multiple sites as part of the regular job duties?    Yes   No       Optional & Required Documents  Required Documents Cover Letter Resume Optional Documents
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        Minimum Qualifications   Education and/or Equivalent Experience:     Bachelor’s degree in related field plus one (1) year of experience related to the development and implementation of the assigned programs.   One (1) year of additional experience may substitute for one (1) year of college, up to a maximum of four (4) years.     Licenses or Certifications:      May require certification in CPR , First Aid, Water Safety Instruction, or other areas as specified for the assigned class.   Appropriate certifications as specified for the assignment.   Texas Class “C” Driver or Commercial Driver license if required for the assignment.     Notes to Applicants   The City of Austin  Parks and Recreation Department ( PARD )  provides, protects and preserves a park system that promotes quality recreational, cultural and outdoor experiences for the Austin community. Working with the City of Austin provides a number of health and welfare benefits, such as medical, paid leave time, a great retirement plan, training opportunities and more! Click   HERE   for more information.    The purpose of the  Culture & Arts Education Coordinator  position is to, under general supervision, coordinate, assign, direct, and perform tasks in the development and implementation of cultural arts programs and activities of assigned areas at the O. Henry Museum; including the day-to-day management and care of assigned collections, exhibits, records, material assets, and other City-owned, loaned, or borrowed property. Other relevant duties may include:    Manage, plan, develop, coordinate, and evaluate collections related budgets.   Supervise museum personnel, volunteers, and students.   Help plan and implement relevant programs, exhibits, and events.   Develop collaborative relationships with a wide variety of Austin area stakeholders.       Application Instructions/Job Requirements:        Application:  A detailed, complete application is required, and applicants must include on their Employment Record all experience (work and/or volunteer) related to this job posting - up to 10 years or more; this will be used to determine your base compensation. Employment Record dates must include month and year. Verification of employment history dates on resume should match online Employment Application. Statements such as “See Resume” will not be accepted and a resume alone will not be accepted in lieu of a complete online application.     Skills Assessments:  Skills assessment(s) will be required as part of the recruitment process.     Virtual Interviews:  PARD may conduct virtual interviews.     Military/Veteran:  An applicant claiming Military/Veteran status must provide a copy of his or her DD-214(s), or valid comparable document, at the time of interview.     Driving Requirement:  This position requires a valid Texas Class “C” Operator’s License or the ability to acquire one by your hire date. External New Hires must meet the  City of Austin’s Driver Record Evaluation ( DRE ) requisite  . To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months.     Physical Requirements:  Tasks may involve bending, lifting, walking, carrying or using a force equal to lifting up to twenty (20) pounds. Work environment includes prolonged periods of sitting at a desk and working on a computer. Must be physically and mentally able to communicate, respond and work with participant’s needs and safety issues.       Other Information:        Travel:  If you are selected for this position and meet the Driver Safety Standards in the City of Austin Driver Safety Program, you may drive when necessary to multiple locations as part of your regular job duties. Otherwise, you are responsible for getting to and from these locations.     90 Day Provision for Additional Vacancy:  This posting may be used to fill other vacancies in other divisions/work locations within the City of Austin Parks and Recreation Department. Decisions on assigned selection will be made at the time of hire based on the business needs of the department.     Tobacco and Vape-Free Workplace:  All PARD work site locations are tobacco-free. Use of tobacco products and/or e-cigarettes is not permitted on any PARD work site - including construction sites, parking lots, garages, or in any personal vehicles located on the premises.    Pay Range  $25.40 - $30.10 per hour.  Hours   Work/Location Schedule Notes:     Monday to Friday, 8:00 am - 5:00 pm.   May be required to work during special events, evenings, weekends, and holidays.   Work schedule and location is subject to change based on department needs and programs.   May be required to work curing City emergencies such as extreme weather events.    Job Close Date 04/09/2024 Type of Posting External Department Parks and Recreation Regular/Temporary Regular Grant Funded or Pooled Position Not Applicable Category Professional Location Brush Square Museums, 409 E. 5th St., Austin, TX 78701 Preferred Qualifications   Preferred Education:     Bachelor’s Degree in Museum Studies, Public History, Anthropology, or a related field.     Preferred Experience:      Experience working with museum collections including acquisition, loan documentation, storage, preservation, disposition, and maintenance of all museum related materials.   Experience supervising and training museum temporary employees and/or volunteers/docents.   Experience with interpreting historic subject matter through exhibits, public programs, or online outlets.   Experience in conducting living history programs for the public.       Preferred Skills:      Experience working with Museum Collections Management Software such as PastPerfect.   Intermediate proficiency in Adobe Creative Suite.   Experience in marketing outreach using social media.       Other:     Ability to travel to more than one work location.   Duties, Functions and Responsibilities   Essential duties and functions, pursuant to the Americans with Disabilities Act, may include the following. Other related duties may be assigned.   Leads employees, contractors, or volunteers to accomplish assigned educational programs, activities, and events in the assigned areas of cultural arts. Recruits, supervises, and trains staff and volunteers. Develops and monitors assigned budgets. Conducts and reviews needs assessments and establishes short- and long-range plans for assigned areas. Prepares and reviews reports. Plans, develops, coordinates, evaluates, and improves education programs, activities, and events for assigned areas. Oversees the use, care of, and resource allocations of assigned facilities, collections, grounds, and equipment and recommends facility improvements and asset acquisition and deaccessions. Coordinates assigned City-wide events and ensures timely development, resource allocation, and scheduling of activities and events. Assigns job duties, work schedules, and monitors task completion. Reviews work of others for completeness and quality. Coordinates the design and creation of necessary materials to market and promote programs. Maintains relationships with professional colleagues, organizations, and community groups to ensure quality of cultural education programs. Represents the City and department with the public regarding assigned areas of responsibility. Applies for, obtains, and monitors funds from grants, foundations, and donations.    Responsibilities- Supervision and/or Leadership Exercised:    May be responsible for the full range of supervisory activities including selection, training, evaluation, counseling, and recommendation for dismissal.   Knowledge, Skills and Abilities   Must possess required knowledge, skills, abilities, and experience and be able to explain and demonstrate, with or without reasonable accommodations, that the essential functions of the job can be performed.     Knowledge of Federal, State, and Local laws.   Knowledge of principles, best practices, and methods for development, design, and coordination of cultural programs, activities, and events.   Knowledge of City practices, policies, and procedures.   Knowledge of supervisory and managerial techniques and principles.   Knowledge of fiscal planning and budget preparation.   Skill in handling conflict and uncertain situations.   Skill in handling multiple tasks and prioritizing.   Skill in using computers and related software applications.   Skill in data analysis and problem solving.   Skill in oral and written communication   Skill in conducting presentations on behalf of a public entity.   Ability to establish and maintain effective communication and working relationships with City employees and the public.   Ability to work with frequent interruptions and changes in priorities.   Ability to train others.    Criminal Background Investigation This position has been approved for a Criminal Background Investigation. EEO/ADA  City of Austin is committed to compliance with the Americans with Disabilities Act. If you require reasonable accommodation during the application process or have a question regarding an essential job function, please call (512) 974-3210 or Texas Relay by dialing 7-1-1.  The City of Austin will not discriminate against any applicant or employee based on race, creed, color, national origin, sex, gender identity, age, religion, veteran status, disability, or sexual orientation. In addition, the City will not discriminate in employment decisions on the basis of an individual’s AIDS , AIDS Related Complex, or HIV status; nor will the City discriminate against individuals who are perceived to be at risk of HIV infection, or who associate with individuals who are believed to be at risk.  Information For City Employees: If you are an employee within the department, are in good standing and meet both the minimum and preferred qualifications, then you will receive an initial interview.   Supplemental Questions  Required fields are indicated with an asterisk (*).    * This position requires a bachelor’s degree in related field plus one (1) year of experience related to the development and implementation of the assigned programs. One (1) year of additional experience may substitute for one (1) year of college, up to a maximum of four (4) years substitution.    Yes   No      * In reviewing the preferred qualifications section of this job posting, please describe in 500 words or less how you meet those preferred qualifications.  (Open Ended Question)    * Describe your experience with interpreting historic subject matter through exhibits, public programs, and/or online outlets.  (Open Ended Question)    * Do you have experience working with PastPerfect museum collections management software?    Yes   No      * Which of the following best describes your proficiency in desktop publishing with Adobe Creative Suite?    No experience.    Basic: Create / edit basic graphic design elements and desktop publishing documents, such as fonts, colors, headings, margins, etc.; applies designs in a consistent manner in keeping with identity guidelines.   Intermediate: Create / edit a variety of graphic design elements, such as advertisements, brochures, collateral, etc.; develop formatting and layout options to incorporate graphics, photos, tables, sidebars, etc. in a visually pleasing manner.   Advanced: Creates identity programs, logos, and other graphic elements to support overarching communications objectives with professional visual solutions.       * This position requires a valid Texas Class C Driver License. Do you have a valid Texas Class C Driver license or, if selected for this position, do you the ability to acquire a valid Texas Class C Driver license by your hire date?    Yes   No      * The City of Austin Driver Eligibility Standards require that External New Hires meet the City’s Driver Record Evaluation (DRE) requisite. To be considered for a driving position, applicants cannot have more than three moving violations or a total of six Driver Record Evaluation points within a period of thirty-six (36) months. Do you meet this requirement?    Yes   No      * This position requires a criminal background investigation (CBI). By selecting the following, you are acknowledging that you understand if you are selected as a top candidate for this position, you will need a successful CBI to be hired.    I acknowledge and understand this position requires a Criminal Background Investigation.      * Do you have the ability to travel to multiple sites as part of the regular job duties?    Yes   No       Optional & Required Documents  Required Documents Cover Letter Resume Optional Documents
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            OVERVIEW   Position Information   The M&O Coordinator is responsible for coordinating and maintaining a safety, training and compliance program, in accordance with state regulations, the Occupational Safety and Health Act, and the Washington Industrial Safety and Health Act, for the Department of Public Works, Road Maintenance or Sewer, Stormwater and Solid Waste ("Utilities") division. Duties include performing varied and responsible technical field and office work, including identifying training needs, researching applicable training standards and regulations, developing and implementing training programs, scheduling and performing employee training, issuing employee training certifications, and tracking employee training. The M&O Coordinator is expected to exercise initiative and judgment in independently carrying out assignments according to established standards, policies and procedures. Work is reviewed and evaluated in progress and upon completion for timeliness, thoroughness, adherence to standards and codes, and overall quality.  QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS   Required Education and Experience   Four years of experience planning and implementing training and/or safety programs;  OR    Four years of progressively responsible experience planning a in road construction and maintenance activities to include two years of experience planning and implementing training and/or safety programs; OR  Any equivalent combination of experience and education that provides the applicant with the desired knowledge, skills and ability required to perform the work.    Please note:  Two years of college level training in education, business administration, industrial hygiene, occupational safety, communications or closely related field may substitute for up two years of required experience.    Driving Requirements    The successful incumbent must meet the driving requirements of this position and submit a copy a current driving record/abstract (from state of residency) to review for eligibility to drive for Kitsap County prior to employment. The successful incumbent must obtain a valid Washington State Driver’s License prior to hire and maintain a satisfactory driving record as outlined in the Kitsap County Vehicle Use Policy. This position is categorized as:    Category 1:  Driver operates County-owned vehicle.     Required Licenses, Certificates, Examinations/Tests and Other Requirements   Please note: The incumbent is responsible for obtaining and maintaining all of the following required licenses, certifications and other requirements.      Prior to employment, the successful candidate must:     Submit official transcripts from an accredited college or university or business school, if education is being used to meet the minimum qualifications.  Pass all job-related examinations/tests necessary to demonstrate required knowledge, skills and abilities, as determined by the hiring authority at time of job posting.  Pass a medical evaluation that includes a physical and audiometric testing  Authorize and complete a criminal background check. Information received is reviewed on a case-by-case basis and will not necessarily remove a candidate from consideration.    Within twelve months of employment the successful candidate must:   Washington State Industrial First Aid certification  Washington State Traffic Flagging Certification and obtain certification as a Flagger Instructor  Erosion and Sediment Control certification and become a Construction Erosion Control Lead Trainer   (Utilities) Become certified as a Forklift Operator    (Utilities) Become certified on Confined Space Entry Trainer    (Utilities) Certified Chain Inspector (Rigging Gear) Trainer    Required Knowledge, Skills and Abilities   Knowledge of:   Means and methods of developing and conducting effective educational or training presentations.  Principles and practices of employee and public safety and health, including safety and health education and training, accident and incident investigation, record keeping, and safety committee operation.  Computerized database, spreadsheet, graphics and word processing applications.  Road Maintenance division specific materials, tools, equipment and processes.  Federal, state and local safety laws, rules, regulations, safety devices, and protective equipment.   Skills and/or Ability to:   Appear for scheduled work and complete assigned tasks within a reasonable period of time.  Schedule and prioritize workflow to complete tasks and meet deadlines.  Work independently without regular direction, and troubleshoot problems in assigned area of responsibility.  Establish and maintain effective working relationships with others using tact, courtesy and good judgment.  Maintain a professional demeanor under heavy workload and stressful situations.  Maintain confidentiality and adhere to policy and procedures of the department.  To interpreting safety policies, rules and regulations.  To resolve a variety of safety and health problems.  To plan, implement employee training and safety programs.  To establish and maintain effective working relationships with employees, Departments, the general public and other governmental agencies.  To understand and follow written and verbal instructions.  To communicate effectively verbally and in writing to audiences of various social, cultural, ethnic, educational and economic backgrounds.  To effectively coordinate, perform and complete multiple duties and assignments concurrently and in a timely manner.  To establish and maintain a variety of recordkeeping tasks quickly and accurately.  To compile, prepare and tabulate statistical data, reports, statements and summaries.  Physically perform assigned duties and essential functions of the position:  Work is primarily performed in both the office and field  Sitting (when driving or in office) or standing for long periods of time.  Bending, reaching, handling and grasping various items such as: documents, materials, manuals, regulations, hand tools, shovels debris.  Walking, balancing over rough, uneven or undeveloped terrain.  Visual acuity sufficient to drive, view computer data, read written materials and road signs, see detail of maps, gauges and discriminate color.  Clear speaking and adequate hearing sufficient to communicate effectively and respond appropriately when conveying or receiving information or instruction.  Exertion of force of 50 pounds occasionally and/or 35 pounds frequently to lift/carry/move objects, files, and other materials.  Exposed to unfavorable working conditions such as in inclement weather.  Exposed to heavy traffic conditions and vehicle exhaust fumes.  Subject to call-out during non-working hours.   To climb ladders, climb into large construction vehicles and equipment, enter confined space, to work around traffic, loud noises.  Work various shifts, weekends, holidays and overtime as required, including on-call duty.  Report for duty on time and remain at work until the end of their scheduled shift even if an inclement weather event or emergency is declared as an "Essential Employee" under the Public Works Inclement Weather/Emergency Response policy.    ILLUSTRATIVE EXAMPLE OF DUTIES    Develop, coordinate and/or conduct training, or secure outside training, for Road Maintenance staff in a variety of subjects/topics, including but not limited to monthly shop safety meetings, quarterly Department safety committee meetings, Certified Erosion & Sediment Control Lead (CESCL) and CESCL trainer requirements and Best Management Practices (BMP’s) as defined by the Department of Ecology, best practices as defined by the Regional Road Maintenance Program (RRMP), Mine Safety and Health Administration (MSHA) regulations, Department of Natural Resources regulations, Traffic Control and Flagger certifications, Personal Protective Equipment, Commercial Driver Licenses (CDL), safe tool, equipment and vehicle operation, Daily equipment safety/condition inspections, Safety Data Sheets (SDS), etc. Appropriately track all employee training.  Utilities Division will also include: Hazardous Waste Operations and Emergency Response ( HAZWOPER) requirements, trenching and confined spa ce, el ectrical safety, hoist and crane operations.     Research current safety rules and regulations. Attend required and pertinent training classes and seminars to maintain current knowledge of federal, state and County policies, procedures, rules and regulations. Work closely with the Risk Manager to ensure compliance with the most current Labor and Industries rules and regulations. Develop new training curriculum, including graphs, charts, videos, and other multi-media.  Investigate and report on all equipment accidents and incidents. Complete all required documentation and report to Department administration, Risk Management division, Department of Labor and Industries, and other applicable agencies.  Perform periodic and routine inspections for safety compliance, including facility conditions, equipment condition and safe operation, proper work zone safety compliance, proper traffic control signage, proper employee safety, including PPE usage and lifting gear inspections. Appropriately track and report all safety/complaince .    Develop and a dminister a f ire e xtinguisher i nspection p rogram, h oist and c rane i nspection p rogram , confined space procedures, electrical safety procedures , hauling safety procedures in accordance with WSDOT requirements , forklift operations, herbicide applications, s tormwater site SWPPPs , IDDE training program, and equipment replacement schedule.    Other Job Functions:   Perform other division or department related work, as assigned.    OTHER POSITION RELATED INFORMATION     Who May Apply : This position is open to the general public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.  This position is classified as non-exempt and is eligible to earn overtime under the Fair Labor Standards Act (FLSA)  This position is covered under a collective bargaining agreement with Council ( Collective Bargaining Agreements and the Kitsap County Personnel Manual ( Personnel Manual ) Membership in the union is optional.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.   Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.    This posting maybe used to fill future openings.   Only authorized employees and hiring authorities have access to the application materials submitted. Per RCW 42.56.250, all applications for public employment, including the names of applicants, resumes, and other related materials submitted with respect to an applicant are exempt from public inspection.    At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.  County Paid Benefits Include: Medical - Kaiser Permanente (HMO) or Aetna (PPO) Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA) Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) Disability - Short-term disability & Long-term disability Voya Voluntary Insurance Transportation incentives Employee Assistance Program Travel Assistance Program Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx  Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .  *Voluntary benefit options also available at the employee's expense  Retirement: Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.  Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays 11 paid holidays and 2 additional floating holiday per year  Vacation Leave  New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:  Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month) Upon completion of 10 years: 25 days per year (16.67 hours per month) Sick Leave All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 10 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Current County Employees If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.  Union Membership This position is covered under Council collective bargaining agreement. To view the bargaining agreement please visit our website: https://www.kitsapgov.com/hr/Pages/Collective-Bargaining-Agreements.aspx   NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx  Closing Date/Time: Continuous
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        OVERVIEW   Position Information   The M&O Coordinator is responsible for coordinating and maintaining a safety, training and compliance program, in accordance with state regulations, the Occupational Safety and Health Act, and the Washington Industrial Safety and Health Act, for the Department of Public Works, Road Maintenance or Sewer, Stormwater and Solid Waste ("Utilities") division. Duties include performing varied and responsible technical field and office work, including identifying training needs, researching applicable training standards and regulations, developing and implementing training programs, scheduling and performing employee training, issuing employee training certifications, and tracking employee training. The M&O Coordinator is expected to exercise initiative and judgment in independently carrying out assignments according to established standards, policies and procedures. Work is reviewed and evaluated in progress and upon completion for timeliness, thoroughness, adherence to standards and codes, and overall quality.  QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS   Required Education and Experience   Four years of experience planning and implementing training and/or safety programs;  OR    Four years of progressively responsible experience planning a in road construction and maintenance activities to include two years of experience planning and implementing training and/or safety programs; OR  Any equivalent combination of experience and education that provides the applicant with the desired knowledge, skills and ability required to perform the work.    Please note:  Two years of college level training in education, business administration, industrial hygiene, occupational safety, communications or closely related field may substitute for up two years of required experience.    Driving Requirements    The successful incumbent must meet the driving requirements of this position and submit a copy a current driving record/abstract (from state of residency) to review for eligibility to drive for Kitsap County prior to employment. The successful incumbent must obtain a valid Washington State Driver’s License prior to hire and maintain a satisfactory driving record as outlined in the Kitsap County Vehicle Use Policy. This position is categorized as:    Category 1:  Driver operates County-owned vehicle.     Required Licenses, Certificates, Examinations/Tests and Other Requirements   Please note: The incumbent is responsible for obtaining and maintaining all of the following required licenses, certifications and other requirements.      Prior to employment, the successful candidate must:     Submit official transcripts from an accredited college or university or business school, if education is being used to meet the minimum qualifications.  Pass all job-related examinations/tests necessary to demonstrate required knowledge, skills and abilities, as determined by the hiring authority at time of job posting.  Pass a medical evaluation that includes a physical and audiometric testing  Authorize and complete a criminal background check. Information received is reviewed on a case-by-case basis and will not necessarily remove a candidate from consideration.    Within twelve months of employment the successful candidate must:   Washington State Industrial First Aid certification  Washington State Traffic Flagging Certification and obtain certification as a Flagger Instructor  Erosion and Sediment Control certification and become a Construction Erosion Control Lead Trainer   (Utilities) Become certified as a Forklift Operator    (Utilities) Become certified on Confined Space Entry Trainer    (Utilities) Certified Chain Inspector (Rigging Gear) Trainer    Required Knowledge, Skills and Abilities   Knowledge of:   Means and methods of developing and conducting effective educational or training presentations.  Principles and practices of employee and public safety and health, including safety and health education and training, accident and incident investigation, record keeping, and safety committee operation.  Computerized database, spreadsheet, graphics and word processing applications.  Road Maintenance division specific materials, tools, equipment and processes.  Federal, state and local safety laws, rules, regulations, safety devices, and protective equipment.   Skills and/or Ability to:   Appear for scheduled work and complete assigned tasks within a reasonable period of time.  Schedule and prioritize workflow to complete tasks and meet deadlines.  Work independently without regular direction, and troubleshoot problems in assigned area of responsibility.  Establish and maintain effective working relationships with others using tact, courtesy and good judgment.  Maintain a professional demeanor under heavy workload and stressful situations.  Maintain confidentiality and adhere to policy and procedures of the department.  To interpreting safety policies, rules and regulations.  To resolve a variety of safety and health problems.  To plan, implement employee training and safety programs.  To establish and maintain effective working relationships with employees, Departments, the general public and other governmental agencies.  To understand and follow written and verbal instructions.  To communicate effectively verbally and in writing to audiences of various social, cultural, ethnic, educational and economic backgrounds.  To effectively coordinate, perform and complete multiple duties and assignments concurrently and in a timely manner.  To establish and maintain a variety of recordkeeping tasks quickly and accurately.  To compile, prepare and tabulate statistical data, reports, statements and summaries.  Physically perform assigned duties and essential functions of the position:  Work is primarily performed in both the office and field  Sitting (when driving or in office) or standing for long periods of time.  Bending, reaching, handling and grasping various items such as: documents, materials, manuals, regulations, hand tools, shovels debris.  Walking, balancing over rough, uneven or undeveloped terrain.  Visual acuity sufficient to drive, view computer data, read written materials and road signs, see detail of maps, gauges and discriminate color.  Clear speaking and adequate hearing sufficient to communicate effectively and respond appropriately when conveying or receiving information or instruction.  Exertion of force of 50 pounds occasionally and/or 35 pounds frequently to lift/carry/move objects, files, and other materials.  Exposed to unfavorable working conditions such as in inclement weather.  Exposed to heavy traffic conditions and vehicle exhaust fumes.  Subject to call-out during non-working hours.   To climb ladders, climb into large construction vehicles and equipment, enter confined space, to work around traffic, loud noises.  Work various shifts, weekends, holidays and overtime as required, including on-call duty.  Report for duty on time and remain at work until the end of their scheduled shift even if an inclement weather event or emergency is declared as an "Essential Employee" under the Public Works Inclement Weather/Emergency Response policy.    ILLUSTRATIVE EXAMPLE OF DUTIES    Develop, coordinate and/or conduct training, or secure outside training, for Road Maintenance staff in a variety of subjects/topics, including but not limited to monthly shop safety meetings, quarterly Department safety committee meetings, Certified Erosion & Sediment Control Lead (CESCL) and CESCL trainer requirements and Best Management Practices (BMP’s) as defined by the Department of Ecology, best practices as defined by the Regional Road Maintenance Program (RRMP), Mine Safety and Health Administration (MSHA) regulations, Department of Natural Resources regulations, Traffic Control and Flagger certifications, Personal Protective Equipment, Commercial Driver Licenses (CDL), safe tool, equipment and vehicle operation, Daily equipment safety/condition inspections, Safety Data Sheets (SDS), etc. Appropriately track all employee training.  Utilities Division will also include: Hazardous Waste Operations and Emergency Response ( HAZWOPER) requirements, trenching and confined spa ce, el ectrical safety, hoist and crane operations.     Research current safety rules and regulations. Attend required and pertinent training classes and seminars to maintain current knowledge of federal, state and County policies, procedures, rules and regulations. Work closely with the Risk Manager to ensure compliance with the most current Labor and Industries rules and regulations. Develop new training curriculum, including graphs, charts, videos, and other multi-media.  Investigate and report on all equipment accidents and incidents. Complete all required documentation and report to Department administration, Risk Management division, Department of Labor and Industries, and other applicable agencies.  Perform periodic and routine inspections for safety compliance, including facility conditions, equipment condition and safe operation, proper work zone safety compliance, proper traffic control signage, proper employee safety, including PPE usage and lifting gear inspections. Appropriately track and report all safety/complaince .    Develop and a dminister a f ire e xtinguisher i nspection p rogram, h oist and c rane i nspection p rogram , confined space procedures, electrical safety procedures , hauling safety procedures in accordance with WSDOT requirements , forklift operations, herbicide applications, s tormwater site SWPPPs , IDDE training program, and equipment replacement schedule.    Other Job Functions:   Perform other division or department related work, as assigned.    OTHER POSITION RELATED INFORMATION     Who May Apply : This position is open to the general public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.  This position is classified as non-exempt and is eligible to earn overtime under the Fair Labor Standards Act (FLSA)  This position is covered under a collective bargaining agreement with Council ( Collective Bargaining Agreements and the Kitsap County Personnel Manual ( Personnel Manual ) Membership in the union is optional.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.   Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.    This posting maybe used to fill future openings.   Only authorized employees and hiring authorities have access to the application materials submitted. Per RCW 42.56.250, all applications for public employment, including the names of applicants, resumes, and other related materials submitted with respect to an applicant are exempt from public inspection.    At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.  County Paid Benefits Include: Medical - Kaiser Permanente (HMO) or Aetna (PPO) Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA) Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) Disability - Short-term disability & Long-term disability Voya Voluntary Insurance Transportation incentives Employee Assistance Program Travel Assistance Program Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx  Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .  *Voluntary benefit options also available at the employee's expense  Retirement: Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.  Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays 11 paid holidays and 2 additional floating holiday per year  Vacation Leave  New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:  Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month) Upon completion of 10 years: 25 days per year (16.67 hours per month) Sick Leave All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 10 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Current County Employees If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.  Union Membership This position is covered under Council collective bargaining agreement. To view the bargaining agreement please visit our website: https://www.kitsapgov.com/hr/Pages/Collective-Bargaining-Agreements.aspx   NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx  Closing Date/Time: Continuous
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                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information   TYPE OF RECRUITMENT   Open Competitive Job Opportunity    EXAM NUMBER   M0830X-R    FILING DATES    APPLICATIONS WILL BE ACCEPTED STARTING OCTOBER 28, 2020 AT 8:00 A.M.  The first review of applications will take place on  November 6, 2020.   This examination will remain open until the needs of the service are met and is subject to closure without prior notice.   This announcement is being reposted to update the Transfer of Test Components Information.   _______________________________________________   BENEFIT INFORMATION:   The County of Los Angeles offers an excellent benefits package which includes a Cafeteria Benefit Plan, Contributory Defined Benefit Retirement Plan, matched 401(k) Savings and Deferred Compensation & Thrift Plans, 12 paid Holidays, 10 paid leave days and an option to buy one to 20 more, and flexible work schedules.   POSITION INFORMATION:  Under the general direction of the Executive Director, Racial Equity (UC), assists the CEO in overseeing the County’s Anti-Racism, Diversity and Inclusion Initiative.    CLASSIFICATION STANDARDS:  Positions in this class provide expert professional staff support to the CEO in the planning, coordination, direction and control of specialized County functions such as the County budget, finance, operations, capital projects, legislative analysis, organization and management studies, employee relations, classification and compensation policy, risk management, marketing, asset management, unincorporated area services functions and environmental/sustainability policy and programs. Employees in this position may provide supervision to a team of analysts or serve in a lead, project manager or consultant role for any assignment in one or more of the above fields of specialization. The employee must know and expertly apply a comprehensive knowledge of concepts, practices and procedures to complete complex assignments or know and proficiently apply a broad knowledge of concepts, practices and procedures to complete difficult assignments and apply a basic knowledge of the concepts, practices and procedures of other field(s) of specialization to complete interdisciplinary assignments. The employee plans, conducts and supervises major assignments and reviews and evaluates results, on own initiative recommends new policies or programs to meet unforeseen or unmet needs, operates with substantial latitude for unreviewed action or decision, and performs administrative tasks for the organization on behalf of the unit manager.  Essential Job Functions    Assists the Executive Director, Racial Equity (UC), in the development and implementation of a Countywide strategic plan in support of the Board’s vision of eliminating systemic and structural racism.  Assists in the design and implementation of awareness training in the areas of racism-prevention, anti-racism, equity, diversity and inclusion..  Analyzes and evaluates County policies, practices, and operations that may systemically prevent African-Americans and people or communities of color from accessing, receiving, or maintaining generally available County services and recommends changes in order to reduce racial stigma, inequality, and implicit bias within the County.  Analyzes information and data gathered from County and non-County sources to identify best practices related anti-racism, diversity, and inclusion, and to make recommendations for the implementation of anti-racism initiatives in the County.  Develops detailed action or project plans for the Anti-Racism, Inclusion and Diversity Initiative in order to support Board and department strategic initiatives, priorities, and/or County programs.  Develops metrics and conducts studies to measure progress in reducing racism and promoting equality throughout the County.  Coordinates building strategic partnerships with elected officials, government agencies and other County departments to determine potential joint initiatives for collaboration.  Represents the division and/or the department at various events related to the promotion of racial equality, inclusion, and diversity.  Supervises or leads a team of analysts assigned to Anti-Racism, Inclusion and Diversity Initiative in covering all day-to-day operations, (e.g., prioritizing assignments, evaluating workloads, reviewing and assessing work performance).  Prepares reports, presentations, and correspondence (e.g. Board letters, internal briefing memoranda, fact sheets) to address, support and respond to needs of the Board Offices, CEO and others as needed.    Requirements   SELECTION REQUIREMENTS:  Three years of experience at the level of Senior Analyst, CEO* analyzing, developing and implementing awareness training and policy recommendations in the areas of racism-prevention, anti-racism, equity, diversity and inclusion.   *Experience at the level of Senior Analyst, CEO is defined as working independently providing professional staff support to the head of an organization in the development, planning, facilitation, coordination, direction and control execution of Racial Equity-related policies or programs.    LICENSE:  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS:  2- Light. Involves light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.  Additional Information    EXAMINATION CONTENT   :  This examination will consist of three (3) parts:   Part I:  A multiple choice test weighted at 50% covering:  Deductive Reasoning  Professional Potential  Achievement  Coping with Uncertainty  Responsibility  Working to High Quality Standards  Willingness to Learn  Maintaining Good Working Relationships  Analyzing Information  Learning Quickly  Generating New Ideas  Using Time Efficiently  Adapting to Change  Applicants must achieve a passing score of 70% or higher on Part I - multiple choice test in order to proceed to Part II - writing assessment.   MULTIPLE CHOICE TESTS ARE NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19.    Part II:  A writing assessment weighted 25% measuring English Structure and Content, Written Expression, and Prioritizing Information.  Applicants must achieve a passing score of 70% or higher on Part II - writing assessment in order to proceed to Part III - evaluation of training and experience.   Part III:  An evaluation of training and experience weighted at 25% covering Professional Technical Knowledge, and Work Habits.  Applicants must meet the Selection Requirements and achieve a combined passing score of 70% or higher on the examination in order to be placed on the register.  All test invitations and other correspondences (non-acceptance and final result) will be sent electronically to the email address provided on the application. It is important that candidates provide a valid e-mail address in their application. Please add estranger@hr.lacounty.gov and info@governmentjobs.com to your e-mail address book and to the list of approved senders to prevent e-mail notifications from being filtered as spam/junk mail. It is the responsibility of the applicant to ensure they receive our email.   TRANSFER OF TEST COMPONENTS:      Applicants who have taken identical components recently for o ther exams may have their scores automatically transferred to this examination.    This examination contains test components that may be used in the future for new examinations and your test scores may be transferred.       TEST PREPARATION   :  Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.  An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.  Additional practice tests are available at http://www.shldirect.com/practice_tests.html .     ELIGIBILITY INFORMATION   :  The names of candidates receiving a passing grade in the examination will be placed on the eligible register for a period of six (6) months following the date of promulgation.    VACANCY INFORMATION   :  The resulting eligible register will be used to fill vacancies at the Chief Executive Office as they occur.    AVAILABLE SHIFT :   Any   APPLICATION AND FILING INFORMATION:    Applications must be filed online only. We must receive your application by 5:00 p.m., PT on the last day of filing. Applications submitted by U.S. Mail, Fax, or in person will not be accepted. All related documents,   IF ANY  , must be received at the time of filing or within 15 calendar days from application submission.    Note  : If you are unable to attach documentation to your online application, you may email to estranger@hr.lacounty.gov . Please ensure to reference your attachment by writing your full name, Neogov Applicant ID, Examination Title, and Examination Number on the subject of your email.  Apply online by clicking the green " Apply " button at the top right of this posting. You can also track the status of your application using this website.  Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add estranger@hr.lacounty.gov and   info@governmentjobs.com  to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.  Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County.  Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile Inbox, which saves a copy of all emailed notices.  It is your responsibility to take the above steps to view correspondence. Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.    IMPORTANT NOTES:       ALL  information included in the application materials is subject to   VERIFICATION  . We may reject your application at any point during the examination and hiring process, including after an appointment has been made.    FALSIFICATION  of any information may result in   DISQUALIFICATION  .  Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be  DISQUALIFIED .  Test scores cannot be given over the telephone.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   Fair Chance Initiative   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed   .    Anti-Racism, Diversity, and Inclusion (ARDI)   The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.  COVID-19 Vaccination  All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.  TESTING ACCOMMODATION:  If you require an accommodation to fairly compete in any part of the assessment process, you will be given the opportunity to make a request when completing your application. Please note, you may be required to submit documentation from a qualified medical provider or other qualified professional to support your request for a testing accommodation. _____________________________________________________________________________   Testing Accommodations Coordinator:   TestingAccommodations@hr.lacounty.gov   Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077  California Relay Services Phone:  (800) 735-2922   Department Contact Name:  Emily Stranger  Department Contact Phone:  (213) 866-7280  Department Contact Email:   estranger@hr.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information   TYPE OF RECRUITMENT   Open Competitive Job Opportunity    EXAM NUMBER   M0830X-R    FILING DATES    APPLICATIONS WILL BE ACCEPTED STARTING OCTOBER 28, 2020 AT 8:00 A.M.  The first review of applications will take place on  November 6, 2020.   This examination will remain open until the needs of the service are met and is subject to closure without prior notice.   This announcement is being reposted to update the Transfer of Test Components Information.   _______________________________________________   BENEFIT INFORMATION:   The County of Los Angeles offers an excellent benefits package which includes a Cafeteria Benefit Plan, Contributory Defined Benefit Retirement Plan, matched 401(k) Savings and Deferred Compensation & Thrift Plans, 12 paid Holidays, 10 paid leave days and an option to buy one to 20 more, and flexible work schedules.   POSITION INFORMATION:  Under the general direction of the Executive Director, Racial Equity (UC), assists the CEO in overseeing the County’s Anti-Racism, Diversity and Inclusion Initiative.    CLASSIFICATION STANDARDS:  Positions in this class provide expert professional staff support to the CEO in the planning, coordination, direction and control of specialized County functions such as the County budget, finance, operations, capital projects, legislative analysis, organization and management studies, employee relations, classification and compensation policy, risk management, marketing, asset management, unincorporated area services functions and environmental/sustainability policy and programs. Employees in this position may provide supervision to a team of analysts or serve in a lead, project manager or consultant role for any assignment in one or more of the above fields of specialization. The employee must know and expertly apply a comprehensive knowledge of concepts, practices and procedures to complete complex assignments or know and proficiently apply a broad knowledge of concepts, practices and procedures to complete difficult assignments and apply a basic knowledge of the concepts, practices and procedures of other field(s) of specialization to complete interdisciplinary assignments. The employee plans, conducts and supervises major assignments and reviews and evaluates results, on own initiative recommends new policies or programs to meet unforeseen or unmet needs, operates with substantial latitude for unreviewed action or decision, and performs administrative tasks for the organization on behalf of the unit manager.  Essential Job Functions    Assists the Executive Director, Racial Equity (UC), in the development and implementation of a Countywide strategic plan in support of the Board’s vision of eliminating systemic and structural racism.  Assists in the design and implementation of awareness training in the areas of racism-prevention, anti-racism, equity, diversity and inclusion..  Analyzes and evaluates County policies, practices, and operations that may systemically prevent African-Americans and people or communities of color from accessing, receiving, or maintaining generally available County services and recommends changes in order to reduce racial stigma, inequality, and implicit bias within the County.  Analyzes information and data gathered from County and non-County sources to identify best practices related anti-racism, diversity, and inclusion, and to make recommendations for the implementation of anti-racism initiatives in the County.  Develops detailed action or project plans for the Anti-Racism, Inclusion and Diversity Initiative in order to support Board and department strategic initiatives, priorities, and/or County programs.  Develops metrics and conducts studies to measure progress in reducing racism and promoting equality throughout the County.  Coordinates building strategic partnerships with elected officials, government agencies and other County departments to determine potential joint initiatives for collaboration.  Represents the division and/or the department at various events related to the promotion of racial equality, inclusion, and diversity.  Supervises or leads a team of analysts assigned to Anti-Racism, Inclusion and Diversity Initiative in covering all day-to-day operations, (e.g., prioritizing assignments, evaluating workloads, reviewing and assessing work performance).  Prepares reports, presentations, and correspondence (e.g. Board letters, internal briefing memoranda, fact sheets) to address, support and respond to needs of the Board Offices, CEO and others as needed.    Requirements   SELECTION REQUIREMENTS:  Three years of experience at the level of Senior Analyst, CEO* analyzing, developing and implementing awareness training and policy recommendations in the areas of racism-prevention, anti-racism, equity, diversity and inclusion.   *Experience at the level of Senior Analyst, CEO is defined as working independently providing professional staff support to the head of an organization in the development, planning, facilitation, coordination, direction and control execution of Racial Equity-related policies or programs.    LICENSE:  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS:  2- Light. Involves light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.  Additional Information    EXAMINATION CONTENT   :  This examination will consist of three (3) parts:   Part I:  A multiple choice test weighted at 50% covering:  Deductive Reasoning  Professional Potential  Achievement  Coping with Uncertainty  Responsibility  Working to High Quality Standards  Willingness to Learn  Maintaining Good Working Relationships  Analyzing Information  Learning Quickly  Generating New Ideas  Using Time Efficiently  Adapting to Change  Applicants must achieve a passing score of 70% or higher on Part I - multiple choice test in order to proceed to Part II - writing assessment.   MULTIPLE CHOICE TESTS ARE NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19.    Part II:  A writing assessment weighted 25% measuring English Structure and Content, Written Expression, and Prioritizing Information.  Applicants must achieve a passing score of 70% or higher on Part II - writing assessment in order to proceed to Part III - evaluation of training and experience.   Part III:  An evaluation of training and experience weighted at 25% covering Professional Technical Knowledge, and Work Habits.  Applicants must meet the Selection Requirements and achieve a combined passing score of 70% or higher on the examination in order to be placed on the register.  All test invitations and other correspondences (non-acceptance and final result) will be sent electronically to the email address provided on the application. It is important that candidates provide a valid e-mail address in their application. Please add estranger@hr.lacounty.gov and info@governmentjobs.com to your e-mail address book and to the list of approved senders to prevent e-mail notifications from being filtered as spam/junk mail. It is the responsibility of the applicant to ensure they receive our email.   TRANSFER OF TEST COMPONENTS:      Applicants who have taken identical components recently for o ther exams may have their scores automatically transferred to this examination.    This examination contains test components that may be used in the future for new examinations and your test scores may be transferred.       TEST PREPARATION   :  Study guides and other test preparation resources are available to help candidates prepare for employment tests. While the guides will help in preparing for the test, we advise you to review all related materials that you deem necessary.  An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.  Additional practice tests are available at http://www.shldirect.com/practice_tests.html .     ELIGIBILITY INFORMATION   :  The names of candidates receiving a passing grade in the examination will be placed on the eligible register for a period of six (6) months following the date of promulgation.    VACANCY INFORMATION   :  The resulting eligible register will be used to fill vacancies at the Chief Executive Office as they occur.    AVAILABLE SHIFT :   Any   APPLICATION AND FILING INFORMATION:    Applications must be filed online only. We must receive your application by 5:00 p.m., PT on the last day of filing. Applications submitted by U.S. Mail, Fax, or in person will not be accepted. All related documents,   IF ANY  , must be received at the time of filing or within 15 calendar days from application submission.    Note  : If you are unable to attach documentation to your online application, you may email to estranger@hr.lacounty.gov . Please ensure to reference your attachment by writing your full name, Neogov Applicant ID, Examination Title, and Examination Number on the subject of your email.  Apply online by clicking the green " Apply " button at the top right of this posting. You can also track the status of your application using this website.  Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add estranger@hr.lacounty.gov and   info@governmentjobs.com  to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.  Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County.  Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile Inbox, which saves a copy of all emailed notices.  It is your responsibility to take the above steps to view correspondence. Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.    IMPORTANT NOTES:       ALL  information included in the application materials is subject to   VERIFICATION  . We may reject your application at any point during the examination and hiring process, including after an appointment has been made.    FALSIFICATION  of any information may result in   DISQUALIFICATION  .  Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be  DISQUALIFIED .  Test scores cannot be given over the telephone.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   Fair Chance Initiative   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed   .    Anti-Racism, Diversity, and Inclusion (ARDI)   The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.  COVID-19 Vaccination  All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.  TESTING ACCOMMODATION:  If you require an accommodation to fairly compete in any part of the assessment process, you will be given the opportunity to make a request when completing your application. Please note, you may be required to submit documentation from a qualified medical provider or other qualified professional to support your request for a testing accommodation. _____________________________________________________________________________   Testing Accommodations Coordinator:   TestingAccommodations@hr.lacounty.gov   Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077  California Relay Services Phone:  (800) 735-2922   Department Contact Name:  Emily Stranger  Department Contact Phone:  (213) 866-7280  Department Contact Email:   estranger@hr.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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             Working Title    Director of Campus Recreation    Administrator Level     This position is an MPP Level II in the California State University Management Personnel Plan (MPP), reporting to the MPP IV.    SF State   University    San Francisco State is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager.  Applicants may visit titleix.sfsu.edu for more information on SF State's policy prohibiting discrimination, and how to file an online report using the procedures under Executive Order 1096 Revised. Inquiries can be directed to the campus Title IX Coordinator and Discrimination, Harassment, and Retaliation Administrator by calling (415) 338-2032 or emailing vpsaem@sfsu.edu.  San Francisco State is a 100% Smoke/Vapor-Free Campus. Smoking or Vaping of any tobacco/plant-based substance is not permitted on any University properties.  The person holding this position may be considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  This position may be a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Department    Campus Recreation    Appointment Type    At-Will    Time Base    Full-time - 1.0    Work Schedule    Monday through Friday; from 8:00am to 5:00pm    Anticipated Hiring Range    $8,500 - $9,166 Per Month ($102,000- $110,000 Annually)   Salary is commensurate with experience.    Position Summary    Reporting to the Associate Vice President for Student Life & Dean of Students, the Director of Campus Recreation is responsible for recreation and wellness programming, services, and operation of the Mashouf Wellness Center, which is a LEED Platinum certified, 118,000 square-foot state of the art facility that opened in 2017, leading to the enhancement of campus life and student engagement. The Director is responsible for the strategic direction and oversight of the department and its integration into student life and university goals supporting student access, learning, success, and graduation. The Director leads the Campus Recreation administrative leadership team in supervising a department with programming responsibilities in areas including fitness, wellness, outdoor recreation, leadership development, safety programs, aquatics, intramural sports, sport clubs, youth programs, special events, and inclusive and accessible programming. The Director is also responsible for the leadership and day-to-day operations, which include management of facilities, budget, and financials, supervision of professional, part-time, and student staff, and risk and asset management.    The Director serves as an integral member of the Student Affairs & Enrollment Management (SAEM) Leadership Council and a core leadership team member in the Division of Student Life sub-cabinet area, and serves on university committees and task forces, as appropriate.    Position Information     Leadership & Collaboration      Develop and implement long-range vision, short and long-term strategic planning and goals for department.   Contribute to university’s mission of creating and maintaining an environment of access, learning, success, and graduation.   Establish and continually assess standards and structure for maximum efficiency and effectiveness in meeting student and institutional needs and goals.   Work collaboratively with internal and external partners to support and enhance delivery of programs and services to students.      Program & Services Delivery      Oversee development and administration of Campus Recreation programs and services supporting recreation, wellness, fitness, and community building.   Deliver high quality programs and services for the campus community with goals of enhancing student success.   Ensure periodic assessment is performed to ensure effectiveness of programs and services.   Respond to CSU and University policies and procedures concerning collegiate recreation services.      Departmental Operations & Supervision      Recruit, hire, and develop staff within a supportive work environment directed strategically towards common goals.   Ensure position descriptions are accurate and up to date.   Oversee the unit’s budget and short- and long-term financial planning.   Ensure facilities are in compliance with codes and regulations.   Oversee the development, growth, and successful upkeep of departmental facilities and operations.      Professional Behavior      Fosters and promotes the Principles of Conduct for a Multi-Cultural University and User-Friendly Principles.   Promotes and ensures the application of human resources professional responsibilities and ethical standards.      Other Duties as Assigned     EMBODY THE SIX ROLES OF LEADER       Structuring Work : effectively manage and direct workflow, create clear position descriptions, clarify roles and expectations and delegate work.    Managing Talent : hire, coach, support employees.    Inspiring Performance : empower, appreciate, communicate constructive feedback.    Building Teams : build trust and collaborate    Using & Sharing Information : open communication, transparency    Facilitating Change :encourage other to seek opportunities for different innovative approaches to addressing problems and opportunities; facilitating the implementation and acceptance of change within the workplace.      EMBODY THE CORE COMPETENCIES      Bias toward collaboration and teamwork.   Effective oral, written, and nonverbal communication skills.   Customer/Client Focus with an emphasis in problem solving and resolution.   Personal effectiveness and credibility as demonstrated by interpersonal and professional confidence.   Diversity and inclusion.      Minimum Qualifications      An earned Doctorate in a relevant discipline, such as recreation, kinesiology, sports management, higher education administration, student affairs or a related field.   Familiarity working in a collective bargaining environment.   Demonstrated record of effectively managing complex budget portfolios, including revenue-generating enterprises.   Demonstrated ability to articulate the role student life plays in recruitment, student success, retention, and graduation, and a commitment to college student development and student leadership.   Knowledge of the Leadership in Energy and Environmental Design (LEED) rating system and demonstrated commitment to sustainable business operations.   Prior experience managing collegiate recreation and wellness programming.   Direct personnel management experience (hiring, training, and evaluating) of full-time/career staff.   Professional membership and involvement with the NIRSA.   Certification in American Red Cross Adult First Aid/CPR/AED or equivalent.      Required Qualifications    The successful candidate must possess a Master's Degree in recreation, kinesiology, sports management, higher education administration, student affairs or a related field and at least eight (8) years of progressively responsible and relevant experience in student affairs and/or student life, preferably in collegiate recreation.   Additional required qualifications include:     Possession of a working knowledge of National Intramural-Recreational Sports Association (NIRSA) Strategic Values and Core Competencies and application within the collegiate recreation setting.   Demonstrated knowledge of recreation and wellness programming and risk management in a college setting with a commitment to student development.   Demonstrated record of successfully planning, leading, implementing, supervising, and evaluating programs, projects, or initiatives in accordance with applicable guidelines, regulations, and policies and utilization of effective change management.   Excellent ability to establish metrics for department and employee goals which measure effectiveness of contributions to efficient operations of the department.   Proven ability to work effectively and respectfully in a culturally diverse and ethnically rich environment.   Proven ability in the effective supervision, management, and evaluation of personnel, including the ability to inspire, influence and lead others towards achieving and maintaining high rates of participant and employee satisfaction.   Demonstrated success in supervising staff, and managing facilities and equipment, and evidence of successful financial and budget management skills.   Strong commitment to the responsible stewardship of student funds.      Pre-Employment Requirements    This position requires the successful completion of a background check.    Eligibility to Work    Applicants must be able to provide proof of US Citizenship or authorization to work in the United States, within three business days from their date of hire.    Benefits    Threaded through our Total Compensation package is a commitment to Bridging Life's Transitions. SF State is committed to providing our employees with a comprehensive program that rewards efforts that are appreciated by your colleagues, students and the customers we serve.  We offer a competitive compensation package that includes Medical, Dental, Vision, Pension, 401k, Healthcare Savings Account, Life Insurance, Disability Insurance, Vacation and Sick Leave as well as State Holidays and a dynamic Fee Waiver program, all geared towards the University's commitment to attract, motivate and retain our employee.    CSUEU Position (For CSUEU Positions Only)    Eligible and qualified on-campus applicants, currently in bargaining units 2, 5, 7, and 9 are given hiring preference.    Additional Information     SF STATE IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (i.e. H1-B VISAS).    Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hrwww@campus.edu.   The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.   Please note that this position, position requirements, application deadline and/or any other component of this position is subject to change or cancellation at any time.  Advertised: Jan 30 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Working Title    Director of Campus Recreation    Administrator Level     This position is an MPP Level II in the California State University Management Personnel Plan (MPP), reporting to the MPP IV.    SF State   University    San Francisco State is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager.  Applicants may visit titleix.sfsu.edu for more information on SF State's policy prohibiting discrimination, and how to file an online report using the procedures under Executive Order 1096 Revised. Inquiries can be directed to the campus Title IX Coordinator and Discrimination, Harassment, and Retaliation Administrator by calling (415) 338-2032 or emailing vpsaem@sfsu.edu.  San Francisco State is a 100% Smoke/Vapor-Free Campus. Smoking or Vaping of any tobacco/plant-based substance is not permitted on any University properties.  The person holding this position may be considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  This position may be a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.    Department    Campus Recreation    Appointment Type    At-Will    Time Base    Full-time - 1.0    Work Schedule    Monday through Friday; from 8:00am to 5:00pm    Anticipated Hiring Range    $8,500 - $9,166 Per Month ($102,000- $110,000 Annually)   Salary is commensurate with experience.    Position Summary    Reporting to the Associate Vice President for Student Life & Dean of Students, the Director of Campus Recreation is responsible for recreation and wellness programming, services, and operation of the Mashouf Wellness Center, which is a LEED Platinum certified, 118,000 square-foot state of the art facility that opened in 2017, leading to the enhancement of campus life and student engagement. The Director is responsible for the strategic direction and oversight of the department and its integration into student life and university goals supporting student access, learning, success, and graduation. The Director leads the Campus Recreation administrative leadership team in supervising a department with programming responsibilities in areas including fitness, wellness, outdoor recreation, leadership development, safety programs, aquatics, intramural sports, sport clubs, youth programs, special events, and inclusive and accessible programming. The Director is also responsible for the leadership and day-to-day operations, which include management of facilities, budget, and financials, supervision of professional, part-time, and student staff, and risk and asset management.    The Director serves as an integral member of the Student Affairs & Enrollment Management (SAEM) Leadership Council and a core leadership team member in the Division of Student Life sub-cabinet area, and serves on university committees and task forces, as appropriate.    Position Information     Leadership & Collaboration      Develop and implement long-range vision, short and long-term strategic planning and goals for department.   Contribute to university’s mission of creating and maintaining an environment of access, learning, success, and graduation.   Establish and continually assess standards and structure for maximum efficiency and effectiveness in meeting student and institutional needs and goals.   Work collaboratively with internal and external partners to support and enhance delivery of programs and services to students.      Program & Services Delivery      Oversee development and administration of Campus Recreation programs and services supporting recreation, wellness, fitness, and community building.   Deliver high quality programs and services for the campus community with goals of enhancing student success.   Ensure periodic assessment is performed to ensure effectiveness of programs and services.   Respond to CSU and University policies and procedures concerning collegiate recreation services.      Departmental Operations & Supervision      Recruit, hire, and develop staff within a supportive work environment directed strategically towards common goals.   Ensure position descriptions are accurate and up to date.   Oversee the unit’s budget and short- and long-term financial planning.   Ensure facilities are in compliance with codes and regulations.   Oversee the development, growth, and successful upkeep of departmental facilities and operations.      Professional Behavior      Fosters and promotes the Principles of Conduct for a Multi-Cultural University and User-Friendly Principles.   Promotes and ensures the application of human resources professional responsibilities and ethical standards.      Other Duties as Assigned     EMBODY THE SIX ROLES OF LEADER       Structuring Work : effectively manage and direct workflow, create clear position descriptions, clarify roles and expectations and delegate work.    Managing Talent : hire, coach, support employees.    Inspiring Performance : empower, appreciate, communicate constructive feedback.    Building Teams : build trust and collaborate    Using & Sharing Information : open communication, transparency    Facilitating Change :encourage other to seek opportunities for different innovative approaches to addressing problems and opportunities; facilitating the implementation and acceptance of change within the workplace.      EMBODY THE CORE COMPETENCIES      Bias toward collaboration and teamwork.   Effective oral, written, and nonverbal communication skills.   Customer/Client Focus with an emphasis in problem solving and resolution.   Personal effectiveness and credibility as demonstrated by interpersonal and professional confidence.   Diversity and inclusion.      Minimum Qualifications      An earned Doctorate in a relevant discipline, such as recreation, kinesiology, sports management, higher education administration, student affairs or a related field.   Familiarity working in a collective bargaining environment.   Demonstrated record of effectively managing complex budget portfolios, including revenue-generating enterprises.   Demonstrated ability to articulate the role student life plays in recruitment, student success, retention, and graduation, and a commitment to college student development and student leadership.   Knowledge of the Leadership in Energy and Environmental Design (LEED) rating system and demonstrated commitment to sustainable business operations.   Prior experience managing collegiate recreation and wellness programming.   Direct personnel management experience (hiring, training, and evaluating) of full-time/career staff.   Professional membership and involvement with the NIRSA.   Certification in American Red Cross Adult First Aid/CPR/AED or equivalent.      Required Qualifications    The successful candidate must possess a Master's Degree in recreation, kinesiology, sports management, higher education administration, student affairs or a related field and at least eight (8) years of progressively responsible and relevant experience in student affairs and/or student life, preferably in collegiate recreation.   Additional required qualifications include:     Possession of a working knowledge of National Intramural-Recreational Sports Association (NIRSA) Strategic Values and Core Competencies and application within the collegiate recreation setting.   Demonstrated knowledge of recreation and wellness programming and risk management in a college setting with a commitment to student development.   Demonstrated record of successfully planning, leading, implementing, supervising, and evaluating programs, projects, or initiatives in accordance with applicable guidelines, regulations, and policies and utilization of effective change management.   Excellent ability to establish metrics for department and employee goals which measure effectiveness of contributions to efficient operations of the department.   Proven ability to work effectively and respectfully in a culturally diverse and ethnically rich environment.   Proven ability in the effective supervision, management, and evaluation of personnel, including the ability to inspire, influence and lead others towards achieving and maintaining high rates of participant and employee satisfaction.   Demonstrated success in supervising staff, and managing facilities and equipment, and evidence of successful financial and budget management skills.   Strong commitment to the responsible stewardship of student funds.      Pre-Employment Requirements    This position requires the successful completion of a background check.    Eligibility to Work    Applicants must be able to provide proof of US Citizenship or authorization to work in the United States, within three business days from their date of hire.    Benefits    Threaded through our Total Compensation package is a commitment to Bridging Life's Transitions. SF State is committed to providing our employees with a comprehensive program that rewards efforts that are appreciated by your colleagues, students and the customers we serve.  We offer a competitive compensation package that includes Medical, Dental, Vision, Pension, 401k, Healthcare Savings Account, Life Insurance, Disability Insurance, Vacation and Sick Leave as well as State Holidays and a dynamic Fee Waiver program, all geared towards the University's commitment to attract, motivate and retain our employee.    CSUEU Position (For CSUEU Positions Only)    Eligible and qualified on-campus applicants, currently in bargaining units 2, 5, 7, and 9 are given hiring preference.    Additional Information     SF STATE IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (i.e. H1-B VISAS).    Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hrwww@campus.edu.   The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.   Please note that this position, position requirements, application deadline and/or any other component of this position is subject to change or cancellation at any time.  Advertised: Jan 30 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            SENIOR ANALYST, CEO - RACIAL EQUITY
        

        
            
            
                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information   COUNTY OF LOS ANGELES - CHIEF EXECUTIVE OFFICE     EXAM NUMBER   M0829X-R    TYPE OF RECRUITMENT   Open Competitive Job Opportunity    FILING DATES   Applications will be accepted starting January 25, 2021 at 8:00 a.m. (PT).  The first review of applications will take place on  February 8, 2021.   The exam will remain open until the needs of the service are met and is   subject to closure without prior notice.   This announcement is being reposted to update the Transfer of Test Components information.   ___________________________________________________________________________   DEFINITION:   Under the general direction of the Executive Director, Racial Equity (UC), assists the CEO in overseeing the County’s Anti-Racism, Diversity and Inclusion Initiative.    CLASSIFICATION STANDARDS:  Positions in this class provide professional staff support to the CEO in the planning, coordination, direction and control of such specialized County functions as the County budget, finance, operations, capital projects, legislative analysis, organization and management studies, employee relations, compensation policy, risk management, marketing, asset management, and unincorporated area services functions. At this level the employee specializes in one of the above fields of specialization and knows and proficiently applies a broad knowledge of concepts, practices and procedures to solve difficult problems in that field. Work in the field of specialization is varied and difficult, assignments are broad requiring evaluation, originality or ingenuity, the employee has latitude for unreviewed action or decision and works with minimum supervision, conferring with a supervisor on unusual matters. Some assignments are of such broad scope as to require that the employee lead the work of one or more analysts  Essential Job Functions    Assists in the design and implementation of awareness training for County departments in the areas of racism-prevention, anti-racism, equity, diversity and inclusion in support of the Board’s vision of eliminating systemic and structural racism.  Team with County department staff to assist in conducting organization reviews, as directed by the CEO and the Board of Supervisors.  Assists in conducting evaluations of County policies, practices, and operations that may systemically prevent African Americans and people or communities of color from accessing, receiving, or maintaining generally available County services.  Acts as a representative of the Chief Executive Officer (CEO).  Leads a team assigned to Anti-Racism, Inclusion and Diversity Initiative.  Assists in the preparation and presentation of project progress and reports.  Assists in the development and implementation of anti-racism initiatives.  Performs other assignments as required.    Requirements   SELECTION REQUIREMENTS:   Three years of experience at the level of Analyst, CEO* analyzing, developing and implementing awareness training and policy recommendations in the areas of racism-prevention, anti-racism, equity, diversity and inclusion.    LICENSE:  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.  PHYSICAL CLASS:  2 - Light. Involves light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:  * For this examination, experience at the level of Analyst, CEO in the service of Los Angeles County is gained working in a central agency or corporate headquarter, providing professional staff support to the head of an organization in the planning, coordination, direction and control of Racial Equity-related policies or programs under general supervision.   Additional Information    EXAMINATION CONTENT    :    This examination will consist of three (3) parts:     Part I:  A multiple choice test weighted at 50% covering:     Deductive Reasoning  Professional Potential  Achievement  Coping with Uncertainty  Responsibility  Working to High Quality Standards  Willingness to Learn  Maintaining Good Working Relationships  Analyzing Information  Learning Quickly  Generating New Ideas  Using Time Efficiently  Adapting to Change    Applicants must achieve a passing score of 70% or higher on Part I - multiple choice test in order to proceed to Part II - writing assessment.    MULTIPLE CHOICE TESTS ARE NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19.     Part II:  A writing assessment weighted 25% measuring English Structure and Content, Written Expression, and Prioritizing Information.   Applicants must achieve a passing score of 70% or higher on Part II - writing assessment in order to proceed to Part III - evaluation of training and experience.    Part III:  An evaluation of training and experience weighted at 25% covering Professional Technical Knowledge and Work Habits.   Applicants must meet the Selection Requirements and achieve a combined passing score of 70% or higher on the examination in order to be placed on the register.   Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add estranger@hr.lacounty.gov , info@governmentjobs.com , talentcentral@shl.com , no-reply@proctoru.com , and donot-reply@amcatmail.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.   Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.    Test scores cannot be given over the telephone.    TRANSFER OF TEST COMPONENTS       Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination.    This examination contains test components that may be used in the future for new examinations and your test scores may be transferred.      TEST PREPARATION   Test preparation resources are available to help candidates prepare for written employment tests:  Study guides and other test preparation resources are available to help candidates prepare for employment tests. An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.  You can also access test preparation for the computerized portion of the test by going to http://www.shldirect.com/practice_tests.html .   While these practice materials will help in preparing for the test, we advise you to review ALL related materials that you deem necessary.    ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in the examination will be placed on the eligible register for a period of six (6) months following the date of promulgation.  Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.     FAIR CHANCE INITIATIVE      The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.        VACANCY INFORMATION   The eligible register resulting from this examination will be used to fill vacancies in the Chief Executive Office as they occur.    AVAILABLE SHIFT :  Any    APPLICATION AND FILING INFORMATION:    Applications must be filed online only. Applications submitted by U.S. Mail, Fax, or in person will not be accepted. Any required documents must be submitted within fifteen (15) calendar days from application submission.   Note:   If you are unable to attach documentation to your online application, you may email to estranger@hr.lacounty.gov . Please ensure to reference your attachment by writing your full name, Neogov Applicant ID, Examination Title, and Examination Number on the subject of your email.   Apply online by clicking on the "Apply" button for this posting. You can also track the status of your application using this website. Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the SELECTION REQUIREMENTS . Provide any relevant job experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed. If your application and/or supplemental questionnaire is incomplete, it will be rejected.    IMPORTANT NOTES:        ALL   information included in the application materials is subject to   VERIFICATION .  We may reject your application at any point during the examination and hiring process, including after an appointment has been made.    FALSIFICATION  of any information may result in   DISQUALIFICATION  .  Utilizing   VERBIAGE   from Class Specification and Selection Requirements serving as your description of duties   WILL NOT   be sufficient to meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .    ____________________________________________________________________________    SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA Coordinator Email:  adarequests@hr.lacounty.gov  Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077  California Relay Services Phone:  (800) 735-2922  Department Contact Name:  Emily Stranger  Department Contact Phone:  (213) 866-7280  Department Contact Email:  estranger@hr.lacounty.gov  For detailed information, please click  here 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
        Position/Program Information   COUNTY OF LOS ANGELES - CHIEF EXECUTIVE OFFICE     EXAM NUMBER   M0829X-R    TYPE OF RECRUITMENT   Open Competitive Job Opportunity    FILING DATES   Applications will be accepted starting January 25, 2021 at 8:00 a.m. (PT).  The first review of applications will take place on  February 8, 2021.   The exam will remain open until the needs of the service are met and is   subject to closure without prior notice.   This announcement is being reposted to update the Transfer of Test Components information.   ___________________________________________________________________________   DEFINITION:   Under the general direction of the Executive Director, Racial Equity (UC), assists the CEO in overseeing the County’s Anti-Racism, Diversity and Inclusion Initiative.    CLASSIFICATION STANDARDS:  Positions in this class provide professional staff support to the CEO in the planning, coordination, direction and control of such specialized County functions as the County budget, finance, operations, capital projects, legislative analysis, organization and management studies, employee relations, compensation policy, risk management, marketing, asset management, and unincorporated area services functions. At this level the employee specializes in one of the above fields of specialization and knows and proficiently applies a broad knowledge of concepts, practices and procedures to solve difficult problems in that field. Work in the field of specialization is varied and difficult, assignments are broad requiring evaluation, originality or ingenuity, the employee has latitude for unreviewed action or decision and works with minimum supervision, conferring with a supervisor on unusual matters. Some assignments are of such broad scope as to require that the employee lead the work of one or more analysts  Essential Job Functions    Assists in the design and implementation of awareness training for County departments in the areas of racism-prevention, anti-racism, equity, diversity and inclusion in support of the Board’s vision of eliminating systemic and structural racism.  Team with County department staff to assist in conducting organization reviews, as directed by the CEO and the Board of Supervisors.  Assists in conducting evaluations of County policies, practices, and operations that may systemically prevent African Americans and people or communities of color from accessing, receiving, or maintaining generally available County services.  Acts as a representative of the Chief Executive Officer (CEO).  Leads a team assigned to Anti-Racism, Inclusion and Diversity Initiative.  Assists in the preparation and presentation of project progress and reports.  Assists in the development and implementation of anti-racism initiatives.  Performs other assignments as required.    Requirements   SELECTION REQUIREMENTS:   Three years of experience at the level of Analyst, CEO* analyzing, developing and implementing awareness training and policy recommendations in the areas of racism-prevention, anti-racism, equity, diversity and inclusion.    LICENSE:  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.  PHYSICAL CLASS:  2 - Light. Involves light physical effort which may include occasional light lifting to a 10-pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:  * For this examination, experience at the level of Analyst, CEO in the service of Los Angeles County is gained working in a central agency or corporate headquarter, providing professional staff support to the head of an organization in the planning, coordination, direction and control of Racial Equity-related policies or programs under general supervision.   Additional Information    EXAMINATION CONTENT    :    This examination will consist of three (3) parts:     Part I:  A multiple choice test weighted at 50% covering:     Deductive Reasoning  Professional Potential  Achievement  Coping with Uncertainty  Responsibility  Working to High Quality Standards  Willingness to Learn  Maintaining Good Working Relationships  Analyzing Information  Learning Quickly  Generating New Ideas  Using Time Efficiently  Adapting to Change    Applicants must achieve a passing score of 70% or higher on Part I - multiple choice test in order to proceed to Part II - writing assessment.    MULTIPLE CHOICE TESTS ARE NOT REVIEWABLE BY CANDIDATES PER CIVIL SERVICE RULE 7.19.     Part II:  A writing assessment weighted 25% measuring English Structure and Content, Written Expression, and Prioritizing Information.   Applicants must achieve a passing score of 70% or higher on Part II - writing assessment in order to proceed to Part III - evaluation of training and experience.    Part III:  An evaluation of training and experience weighted at 25% covering Professional Technical Knowledge and Work Habits.   Applicants must meet the Selection Requirements and achieve a combined passing score of 70% or higher on the examination in order to be placed on the register.   Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add estranger@hr.lacounty.gov , info@governmentjobs.com , talentcentral@shl.com , no-reply@proctoru.com , and donot-reply@amcatmail.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail.   Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.    Test scores cannot be given over the telephone.    TRANSFER OF TEST COMPONENTS       Applicants who have taken identical components recently for other exams may have their scores automatically transferred to this examination.    This examination contains test components that may be used in the future for new examinations and your test scores may be transferred.      TEST PREPARATION   Test preparation resources are available to help candidates prepare for written employment tests:  Study guides and other test preparation resources are available to help candidates prepare for employment tests. An interactive, Online Test Preparation System for taking practice tests may be accessed on the Department of Human Resources website at http://hr.lacounty.gov/ . Please click on "Find a Job" and then "Job Search Toolkit." Test Preparation Information is located under the "Employment Test Assistance" section.  You can also access test preparation for the computerized portion of the test by going to http://www.shldirect.com/practice_tests.html .   While these practice materials will help in preparing for the test, we advise you to review ALL related materials that you deem necessary.    ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in the examination will be placed on the eligible register for a period of six (6) months following the date of promulgation.  Applications will be processed on an as-received basis and promulgated to the eligible register accordingly.     FAIR CHANCE INITIATIVE      The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.        VACANCY INFORMATION   The eligible register resulting from this examination will be used to fill vacancies in the Chief Executive Office as they occur.    AVAILABLE SHIFT :  Any    APPLICATION AND FILING INFORMATION:    Applications must be filed online only. Applications submitted by U.S. Mail, Fax, or in person will not be accepted. Any required documents must be submitted within fifteen (15) calendar days from application submission.   Note:   If you are unable to attach documentation to your online application, you may email to estranger@hr.lacounty.gov . Please ensure to reference your attachment by writing your full name, Neogov Applicant ID, Examination Title, and Examination Number on the subject of your email.   Apply online by clicking on the "Apply" button for this posting. You can also track the status of your application using this website. Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the SELECTION REQUIREMENTS . Provide any relevant job experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed. If your application and/or supplemental questionnaire is incomplete, it will be rejected.    IMPORTANT NOTES:        ALL   information included in the application materials is subject to   VERIFICATION .  We may reject your application at any point during the examination and hiring process, including after an appointment has been made.    FALSIFICATION  of any information may result in   DISQUALIFICATION  .  Utilizing   VERBIAGE   from Class Specification and Selection Requirements serving as your description of duties   WILL NOT   be sufficient to meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .    ____________________________________________________________________________    SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA Coordinator Email:  adarequests@hr.lacounty.gov  Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077  California Relay Services Phone:  (800) 735-2922  Department Contact Name:  Emily Stranger  Department Contact Phone:  (213) 866-7280  Department Contact Email:  estranger@hr.lacounty.gov  For detailed information, please click  here 
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                    San Andreas, California, United States
                
                    

        
            Position Description  Under limited supervision and direction, plans, organizes and coordinates the service and maintenance of the Sheriff's Office fleet, including but not limited to patrol vehicles, unmarked cars/trucks, special use vehicles, mobile incident command centers, motorcycles and all-terrain vehicles; makes recommendations regarding the purchase of new vehicles and equipment; and performs related work as required.    DISTINGUISHING CHARACTERISTICS:    This is the journey-level classification and is distinguished from the Mechanic's series by its department specificity. Incumbents in this class will perform all facets of routine to complex repairs to insure the availability of properly serviced and maintained Sheriff's Office vehicles and equipment; receive and prepare new vehicles and equipment for service; and coordinate with vendors on installation of safety equipment, radios and graphics.  Example of Duties    Plans, prioritizes, organizes and conducts the service, repair, and preventative maintenance of the Sheriff's Office fleet of vehicles and equipment including squad cars, trucks, trailers, special use vehicles and an equipment, mobile command centers, and other equipment used;  Diagnose and perform maintenance and repair work on gasoline engines, transmissions, differentials and 4x4 drive units;  Participates in the fabrication of equipment and accessory components needed to facilitate the activities of the Sheriff's Office.  Diagnoses and solves complex and non-routine maintenance and repair problems on law enforcement lights, sirens and radios and industry specific equipment;  Coordinates with vehicle dealerships and vendors on warranty maintenance work;  Reviews vehicles and equipment returned from dealers and vendors to ensure requested work has been completed and vehicles and equipment are safe to return to user;  Coordinates the salvage or sale of old vehicles and equipment;  Repairs or coordinates repair of missing or damaged decals/graphics from marked vehicles;  Picks up vehicles and equipment from internal and external locations and delivers to garage for repairs;  Conducts and manages the Agency's fleet/equipment asset inventory process;  Prepares fleet status reports for Sheriff's Office management staff;  Removes equipment such as deputy gear bags, personal belongings, before releasing vehicle to outside vendor for repair or maintenance.  Researches new developments in law enforcement vehicles and equipment;  Coordinates the processing of all required Department of Motor Vehicle paperwork, registration stickers and license plates including preparing and submitting paperwork, and maintaining a filing system for DMV records and documentation;  Ensures vehicles are clean, presentable and reports all damage to Sheriff's management staff; and  Operates a variety of vehicles and equipment related to fleet services;  Maintain files for vehicle maintenance and repair and monthly billing reports;  Maintains stock and inventory; and  Performs other duties as assigned       Minimum Qualifications    Knowledge of:    Principles and techniques of training; methods, tools, and equipment used in repairing, maintaining and servicing automobiles and gasoline powered equipment; automotive preventative maintenance; automotive and diesel powered equipment repair cost estimates; operation and principles of gasoline and diesel powered internal combustion engines; research methodology used in the automotive field; automotive emission control standards; State General Safety Orders and Construction Safety Orders relating to equipment maintenance and repair shops; Federal Motor Carrier Safety Regulations; Operation and principles of law enforcement vehicles and equipment; methods, tools, equipment, and materials used in the maintenance and repair of various specialize use vehicles and mobile command centers;    Ability to:    Perform maintenance and repair work on automotive, truck and Sheriff's Office related equipment, read and interpret manuals and specifications; troubleshoot, test and repair mechanical problems of gasoline and diesel powered equipment; evaluate equipment condition and determine course of action; safely trucks and heavy construction equipment; maintain supplies and parts inventory; acetylene and arc weld; keep accurate records and prepare shop reports; read and understand parts books and automotive and equipment shop manuals; read and interpret hydraulic and electrical schematics and fabrication blueprints; understand and apply shop mathematics; make minor mechanical repairs to a variety of County owned power equipment and vehicles; maintain accurate records, understand and carry out oral and written instructions; operate and maintain an variety of hand, power and shop tools and electrical/electronic instruments; assist higher level mechanics in the performance of complex or emergency duties as necessary or as a learning opportunity; operate modern office equipment, including personal computers and related programs; and follow County safety practices.    Education, Training, and Experience:     Any combination of training and experience that would provide the required knowledge, skills and abilities is qualifying unless specific state and federal education, certification and licensure is required.   Five (5) years of journey-level experience in the maintenance and repair of automotive vehicles and light duty trucks. Successful completion of an accredited college or trade school automotive or heavy equipment repair program may substitute the 1 year of the required experience. Law Enforcement vehicle maintenance highly preferred.  Special Requirements    Possession of a valid Class C California driver's license.   Will be required to participate in and pass an extensive law enforcement background.   May be required to be on-call and to work various shifts or emergencies on evenings, weekends, and holidays as needed.         Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Temporary
                                     
    

    
        Position Description  Under limited supervision and direction, plans, organizes and coordinates the service and maintenance of the Sheriff's Office fleet, including but not limited to patrol vehicles, unmarked cars/trucks, special use vehicles, mobile incident command centers, motorcycles and all-terrain vehicles; makes recommendations regarding the purchase of new vehicles and equipment; and performs related work as required.    DISTINGUISHING CHARACTERISTICS:    This is the journey-level classification and is distinguished from the Mechanic's series by its department specificity. Incumbents in this class will perform all facets of routine to complex repairs to insure the availability of properly serviced and maintained Sheriff's Office vehicles and equipment; receive and prepare new vehicles and equipment for service; and coordinate with vendors on installation of safety equipment, radios and graphics.  Example of Duties    Plans, prioritizes, organizes and conducts the service, repair, and preventative maintenance of the Sheriff's Office fleet of vehicles and equipment including squad cars, trucks, trailers, special use vehicles and an equipment, mobile command centers, and other equipment used;  Diagnose and perform maintenance and repair work on gasoline engines, transmissions, differentials and 4x4 drive units;  Participates in the fabrication of equipment and accessory components needed to facilitate the activities of the Sheriff's Office.  Diagnoses and solves complex and non-routine maintenance and repair problems on law enforcement lights, sirens and radios and industry specific equipment;  Coordinates with vehicle dealerships and vendors on warranty maintenance work;  Reviews vehicles and equipment returned from dealers and vendors to ensure requested work has been completed and vehicles and equipment are safe to return to user;  Coordinates the salvage or sale of old vehicles and equipment;  Repairs or coordinates repair of missing or damaged decals/graphics from marked vehicles;  Picks up vehicles and equipment from internal and external locations and delivers to garage for repairs;  Conducts and manages the Agency's fleet/equipment asset inventory process;  Prepares fleet status reports for Sheriff's Office management staff;  Removes equipment such as deputy gear bags, personal belongings, before releasing vehicle to outside vendor for repair or maintenance.  Researches new developments in law enforcement vehicles and equipment;  Coordinates the processing of all required Department of Motor Vehicle paperwork, registration stickers and license plates including preparing and submitting paperwork, and maintaining a filing system for DMV records and documentation;  Ensures vehicles are clean, presentable and reports all damage to Sheriff's management staff; and  Operates a variety of vehicles and equipment related to fleet services;  Maintain files for vehicle maintenance and repair and monthly billing reports;  Maintains stock and inventory; and  Performs other duties as assigned       Minimum Qualifications    Knowledge of:    Principles and techniques of training; methods, tools, and equipment used in repairing, maintaining and servicing automobiles and gasoline powered equipment; automotive preventative maintenance; automotive and diesel powered equipment repair cost estimates; operation and principles of gasoline and diesel powered internal combustion engines; research methodology used in the automotive field; automotive emission control standards; State General Safety Orders and Construction Safety Orders relating to equipment maintenance and repair shops; Federal Motor Carrier Safety Regulations; Operation and principles of law enforcement vehicles and equipment; methods, tools, equipment, and materials used in the maintenance and repair of various specialize use vehicles and mobile command centers;    Ability to:    Perform maintenance and repair work on automotive, truck and Sheriff's Office related equipment, read and interpret manuals and specifications; troubleshoot, test and repair mechanical problems of gasoline and diesel powered equipment; evaluate equipment condition and determine course of action; safely trucks and heavy construction equipment; maintain supplies and parts inventory; acetylene and arc weld; keep accurate records and prepare shop reports; read and understand parts books and automotive and equipment shop manuals; read and interpret hydraulic and electrical schematics and fabrication blueprints; understand and apply shop mathematics; make minor mechanical repairs to a variety of County owned power equipment and vehicles; maintain accurate records, understand and carry out oral and written instructions; operate and maintain an variety of hand, power and shop tools and electrical/electronic instruments; assist higher level mechanics in the performance of complex or emergency duties as necessary or as a learning opportunity; operate modern office equipment, including personal computers and related programs; and follow County safety practices.    Education, Training, and Experience:     Any combination of training and experience that would provide the required knowledge, skills and abilities is qualifying unless specific state and federal education, certification and licensure is required.   Five (5) years of journey-level experience in the maintenance and repair of automotive vehicles and light duty trucks. Successful completion of an accredited college or trade school automotive or heavy equipment repair program may substitute the 1 year of the required experience. Law Enforcement vehicle maintenance highly preferred.  Special Requirements    Possession of a valid Class C California driver's license.   Will be required to participate in and pass an extensive law enforcement background.   May be required to be on-call and to work various shifts or emergencies on evenings, weekends, and holidays as needed.         Bargaining Unit 7 - Service Employees International Union Local 1021      For available Health/Dental/Vision insurance please visit the County BENEFITS WEBPAGE. Please note that Extra-hire positions that are benefitted, are only offered our CORE medical plan and are not offered dental or vision.   NEW * Assist-To-Own program to help Couny employees purchase a home.      Program Highlights:   Down Payment Assistance, up to 5.5% of the Total Mortgage Loan.   Available with purchase of a primary residence.   Variety of Mortgage Loan options (FHA, VA, USDA and Conventional Mortgage Loans).   No first-time homebuyer requirement to qualify.   Flexible guidelines: Minimum FICO 640; Maximum DTI 50%.   Flexible income limits, up to moderate income levels; no income limits for FHA and VA.  For more information, vists Calaveras County Assist-to-Own    Boot Allowance:  $150 per year and is distributed once a year, in the first full pay period in the month of December. Qualifying Classifications:  Registered EH Specialists, EH Techs, OSS Engineers, Fleet Manager, Junior Engineer, Mechanic series, Sheriff's Mechanic, Public Works Inspector, Road Maintenance Worker series, Integrated Waste Worker series, AG Techs, and AG Biologists, and Recycling Program Coordinator I/II, Permit Tech I/II, Engineering Tech I/II assigned to the Rock Creek Landfill facility, and Air Pollution Control Tech.   Uniform Allowance: $600 per calendar year split into monthly payments.Payments will be made monthly on the second pay check. Qualifying classifications : Custodian series, facility maintenance worker series, facilities maintenance engineer.   Extra-Hire:  Extra-hire employees are not eligible for step advances, vacation, seniority rights, holiday pay or other certain employee benefits. They are entitled to 24 hours of sick leave per year and eligilbe for the county's CORE Medical plan but not eligible for dental or vision insurance.   Vacation days:   0 - 3 complete years = 80 hours per year.  After 6 months you can take your first week.  3 - 10 complete years = 120 hours per year  10 years+ = 160 per year   Holidays :13 paid holidays per year.   Life Insurance:  $50,000.00 County paid   Sick Leave:  12 days annual sick leave accrual with unlimited accumulation.  Sick leave is accrued at 3.69 hours for each full 80 hours of payroll period.  60 hours of sick leave can be used for immediate family, parent spouse, child or sibling.   Merit:  After successfully completing twenty-six (26) pay periods, a 5% merit increase may be granted.Merit increases may be granted annually thereafter to the top step.    Probation Period:  New employees remain in a probationary status for 26 pay periods..   Longevity Incentives @ 2.5% for each of the following:     5.5 years (if hired before March 28, 2005)   6 years   10 years   15 years   20 years    25 years     Bi-Lingual pay :$75 per month for specific approved job classifications.   Flexible Spending:  Pre-Tax Medical Reimbursement - Max contribution of $2,500 annually   Flexible Spending: Pre-Tax Dependent Care Account - Max contribution of $5,000 annually   Section 125 Plan :Additional insurance is available through the Section 125 plan and may be purchased from a representative during open enrollment or by appointment when they are on-site.  AFLAC  Heart & Stroke Insurance  Cancer Insurance  Accident Insurance  Universal Life Insurance  Short Term Disability Insurance  ?LEGALSHIELD    CALPERS RETIREMENT INFORMATION:     CalPERS:  CLASSIC MEMBERS: 2% at 55 PEPRA MEMBERS: 2% at 62   Extra-Hire's will be enrolled into Public Agency Retirement System (PARS) unless you are already a member of CalPERS.    Additional Retirement Plan:   The County offers a 457 Government plan. Employees can contribute u to this deferred compensation plan ( Pre or Post Tax options ).The County utilizes VALIC.   Participating employees will receive a County paid match of up to $50 a month.   Closing Date/Time: Continuous
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                    Fairfield, California, United States
                
                    

        
            Description  To supervise, plan and coordinate the day to day activities and operations of the County’s fleet and stationary maintenance and repair program; oversees activities at a large maintenance and fueling site; serves as a member of the department's supervisory team.  This is first-line supervisory class that is responsible for directing repair and maintenance tasks on a variety of light and heavy vehicles and equipment. This position assigns work and provides complex technical advice and assistance to Equipment Mechanics assigned to Fleet Operations. The positions assigned to this class, carry out necessary activities without direction except as new or unusual circumstances arise. This class is distinguished from Fleet Manager by the latter's overall responsibility for managing the County’s fleet of vehicles and equipment.  Essential Duties  Duties may include but are not limited to the following:   Supervises, assigns and oversees work of mechanics to ensure the safe repair and diagnosis of equipment used by the County; dispatches mechanics verbally and through work orders to perform specific repairs; monitors and inspects completed work; conducts performance evaluations on assigned staff.  Manages the maintenance and repair of refueling facility; places fuel orders.  Coordinates repair shop activities; seeks most effective methods to have maximum number of vehicles in service at all times; issues rental vehicles; uses Fleet Management System to generate repair information, making entries for labor charged, commercial shops used, and parts inventory movement; processes invoices from vendors and performs computer data entry.  Performs various administrative tasks to facilitate the service function of the department; answers telephones and greet customers; maintains parts and supply inventory as needed to ensure equipment repair and maintenance can be performed in a timely manner and distributes parts and supplies to maintenance personnel; special orders parts, hand tools and small equipment; coordinates repair and maintenance activities with various groups involved in the process;  Performs diagnoses to determine defects on vehicles and equipment coming into the County Garage for service; advises and assists subordinates in major repairs and difficult mechanical diagnoses; consults with superiors on difficult or major repair issues.  Prepares repair schedules and determines priority of work to be performed; maintains service records for mobile equipment; issues service reminder notices to using departments; develops and schedules preventative maintenance programs.  Monitors and directs the use of proper personal safety gear; ensures a safe work environment including handling of hazardous materials and recycling.  Recommends fixed asset purchases for the shop to the Fleet Manager.  Maintains professional knowledge in applicable areas and keeps abreast of changes in job-related rules, statutes, laws and new business trends; makes recommendations for the implementation of changes; reads and interprets professional literature; attends training programs, workshops and seminars as appropriate; stays abreast of changes in manufacturers specifications; informs mechanics of changes in maintenance and repair procedures; serves as safety coordinator and facilitator for the repair facility.    Position Requirements   Experience : Three (3) years of journey level equipment mechanic experience of which one year included includes scheduling and prioritizing servicing.   Education/Training : Vocational or technical school training in automotive and heavy equipment repair and maintenance.   Selection Process  -  Review will be on a 3 week cycle with a 5:00pm deadline to submit application and required documents.    Deadline to apply for first review - 03/08/2024  TBD - Exam Date  Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced.    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.    RETIREES - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.   Supplemental Information   Special Requirements     Incumbents must be able to work in a noisy environment and deal with multiple requests for services from user departments.  Possession of or the ability to obtain a valid Class B California Drivers License with endorsement for airbrakes or additional endorsements as required, within six months of appointment.    Additional Information     Incumbents and candidates applying for positions in this class may be subject to, depending on job assignment, drug and alcohol testing as required under the Federal Omnibus Transportation Employee testing Act of 1991. Testing includes post-accident and pre-employment, as well as random and reasonable suspicion testing as required by law.  Independent travel is required.    ADA Compliance     Physical Ability: Tasks involve the ability to exert a large amount of physical effort to stoop, crouch, climb, and lift, carry, push and/or pulling objects and materials (up to 100 pounds) in performance of assigned duties.  Sensory Requirements: Some tasks require visual perception and discrimination. Some tasks require oral communications ability.  Environmental Factors: Tasks may risk exposure to adverse environmental conditions, such as exposure to dust, noise, heat, cold, outdoors, vibration, confining work space, chemicals, mechanical hazards, and electrical hazards.    Verification of Education Required   All candidates must submit a verification v ocational or technical school training in automotive and heavy equipment repair and maintenance ( copy of their official/unofficial transcripts, certifications, degree, etc.) verifying institution, student, date, degree and area of specialization conferred) by the final filing date. Candidates who fail to submit their transcripts by the final filing date will be disqualified from the recruitment.  PLEASE NOTE THE FOLLOWING: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.   How to Submit Your Documents    In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com . Be sure to include the recruitment title and the recruitment number in your email or fax.    Veteran’s Preference Points   To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE FINAL FILING DATE (or APPLICATION REVIEW DEADLINE).  Applicants who have a service connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service connected reasons.  Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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        Description  To supervise, plan and coordinate the day to day activities and operations of the County’s fleet and stationary maintenance and repair program; oversees activities at a large maintenance and fueling site; serves as a member of the department's supervisory team.  This is first-line supervisory class that is responsible for directing repair and maintenance tasks on a variety of light and heavy vehicles and equipment. This position assigns work and provides complex technical advice and assistance to Equipment Mechanics assigned to Fleet Operations. The positions assigned to this class, carry out necessary activities without direction except as new or unusual circumstances arise. This class is distinguished from Fleet Manager by the latter's overall responsibility for managing the County’s fleet of vehicles and equipment.  Essential Duties  Duties may include but are not limited to the following:   Supervises, assigns and oversees work of mechanics to ensure the safe repair and diagnosis of equipment used by the County; dispatches mechanics verbally and through work orders to perform specific repairs; monitors and inspects completed work; conducts performance evaluations on assigned staff.  Manages the maintenance and repair of refueling facility; places fuel orders.  Coordinates repair shop activities; seeks most effective methods to have maximum number of vehicles in service at all times; issues rental vehicles; uses Fleet Management System to generate repair information, making entries for labor charged, commercial shops used, and parts inventory movement; processes invoices from vendors and performs computer data entry.  Performs various administrative tasks to facilitate the service function of the department; answers telephones and greet customers; maintains parts and supply inventory as needed to ensure equipment repair and maintenance can be performed in a timely manner and distributes parts and supplies to maintenance personnel; special orders parts, hand tools and small equipment; coordinates repair and maintenance activities with various groups involved in the process;  Performs diagnoses to determine defects on vehicles and equipment coming into the County Garage for service; advises and assists subordinates in major repairs and difficult mechanical diagnoses; consults with superiors on difficult or major repair issues.  Prepares repair schedules and determines priority of work to be performed; maintains service records for mobile equipment; issues service reminder notices to using departments; develops and schedules preventative maintenance programs.  Monitors and directs the use of proper personal safety gear; ensures a safe work environment including handling of hazardous materials and recycling.  Recommends fixed asset purchases for the shop to the Fleet Manager.  Maintains professional knowledge in applicable areas and keeps abreast of changes in job-related rules, statutes, laws and new business trends; makes recommendations for the implementation of changes; reads and interprets professional literature; attends training programs, workshops and seminars as appropriate; stays abreast of changes in manufacturers specifications; informs mechanics of changes in maintenance and repair procedures; serves as safety coordinator and facilitator for the repair facility.    Position Requirements   Experience : Three (3) years of journey level equipment mechanic experience of which one year included includes scheduling and prioritizing servicing.   Education/Training : Vocational or technical school training in automotive and heavy equipment repair and maintenance.   Selection Process  -  Review will be on a 3 week cycle with a 5:00pm deadline to submit application and required documents.    Deadline to apply for first review - 03/08/2024  TBD - Exam Date  Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule. All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced.    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.    RETIREES - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.   Supplemental Information   Special Requirements     Incumbents must be able to work in a noisy environment and deal with multiple requests for services from user departments.  Possession of or the ability to obtain a valid Class B California Drivers License with endorsement for airbrakes or additional endorsements as required, within six months of appointment.    Additional Information     Incumbents and candidates applying for positions in this class may be subject to, depending on job assignment, drug and alcohol testing as required under the Federal Omnibus Transportation Employee testing Act of 1991. Testing includes post-accident and pre-employment, as well as random and reasonable suspicion testing as required by law.  Independent travel is required.    ADA Compliance     Physical Ability: Tasks involve the ability to exert a large amount of physical effort to stoop, crouch, climb, and lift, carry, push and/or pulling objects and materials (up to 100 pounds) in performance of assigned duties.  Sensory Requirements: Some tasks require visual perception and discrimination. Some tasks require oral communications ability.  Environmental Factors: Tasks may risk exposure to adverse environmental conditions, such as exposure to dust, noise, heat, cold, outdoors, vibration, confining work space, chemicals, mechanical hazards, and electrical hazards.    Verification of Education Required   All candidates must submit a verification v ocational or technical school training in automotive and heavy equipment repair and maintenance ( copy of their official/unofficial transcripts, certifications, degree, etc.) verifying institution, student, date, degree and area of specialization conferred) by the final filing date. Candidates who fail to submit their transcripts by the final filing date will be disqualified from the recruitment.  PLEASE NOTE THE FOLLOWING: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.   How to Submit Your Documents    In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to  recruitment@solanocounty.com . Be sure to include the recruitment title and the recruitment number in your email or fax.    Veteran’s Preference Points   To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE FINAL FILING DATE (or APPLICATION REVIEW DEADLINE).  Applicants who have a service connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service connected reasons.  Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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            Electric and Water System Operator
        

        
            
            
                                            City of Santa Clara, CA
                                    
            
                            
                    Santa Clara, California, United States
                
                    

        
            Description    The Department - Silicon Valley Power (SVP)    SVP currently provides over 40 percent of Santa Clara’s electricity from carbon-free renewable resources. In addition to using green energy from large-scale wind, solar, geothermal and hydroelectric projects outside of the area, SVP employs innovative ways to locally produce electricity by capturing and burning methane gas from a closed city landfill and using power from solar generating systems on city-owned garages and vacant, unusable land. It is the mission of Silicon Valley Power to be a progressive, service-oriented utility, offering reliable, competitively priced services for the benefit of Santa Clara and its customers. Being competitive in the marketplace with a continuous focus on customer service, SVP can provide economic value to the City of Santa Clara and its customers while maintaining low residential rates and offering competitive rates for all customers.     The Position:   Electric and Water System Operators ensure that all Electric, Water and Storm sewer systems are operated reliably, efficiently and effectively in a safe manner and restoring service in a timely way to all customers. Has responsibility for operation of the City's municipal electric power and water, production, transmission and distribution systems for planned and unplanned outages. As a Transmission Operator, operating personnel in this position have the responsibility to comply with NERC reliability standards and the authority to implement real-time actions to ensure the stable and reliable operation of the Bulk Electric System; these efforts to be coordinated with the appropriate Reliability Coordinator (RC), affected Transmission Operator(s) (TO) and affected Balancing Authorities (BA).    Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.       PERMANENT CITY EMPLOYEES PREFERENCE POINTS:  Current permanent employee candidates who receive a passing score on the examination will have an additional five (5) points added to their final score.    THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARENTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  Each position in this classification may not include all the duties listed below, nor do the examples cover all duties that may be performed.  Under general direction of the Senior Electric and Water System Operators: • Initiates, issues and validates switching orders and electrical clearances for planned and unplanned work including work carried out on protection schemes with the goal of restoring power to all impacted customers, or facilitating work to be carried on the 12kV System and above in a safe, reliable and efficient manner in accordance with the department procedures • Receives, troubleshoots, prioritizes and dispatches appropriate personnel and equipment for all non 911 emergency and non emergency calls for the electric system during business hours and for the electric, water, storm sewer, streets, traffic lights and any other City services during non business hours • Monitors Water & Sewer (SCADA) to detect abnormal conditions; performs operations or adjustments to correct such abnormalities or refers the problem to specialized maintenance personnel • Monitors the Electric System including prescribed off-site facilities using real-time or near real-time tools; uses these tools to make adjustments, perform operations or perform analysis to use as a basis in the direction of operations on the Electric System as necessary to maintain system requirements and reliability • Maintains logs and other electric and water system reports. Updates all prescribed electric databases and mapping systems with real-time changes including updated asset data that affect the operation and troubleshooting of the Electric Network. All changes are to be validated by operators on subsequent shifts based on departmental standards and established practices • Interacts courteously and calmly with the key customer stakeholders, including contractors, the general public, key business customers, City departmental supervisory and journey level personnel to address requests for non 911 emergency and non emergency service • Maintains the work area and all records in a neat and orderly manner • Performs duties involving basic arithmetic and algebraic calculations • Assists in the training of new electric and water system operators as needed • Performs related work as required  Minimum Qualifications  EDUCATION AND EXPERIENCE   Minimum Requirements : • Graduation from high school or possession of a GED and • 1) Two (2) years of experience in an electric utility performing complex load dispatching and switching or  • 2) Four (4) years of experience in an electric utility as a generating plant or substation operator with sub-dispatching responsibility or  • 3) Four (4) years of experience with the City of Santa Clara Electric Department, including at least one (1) year as an journey-level or higher, electrician or lineman/linewoman or  • Completion of a recognized State of California Electric System Operator apprentice program   Desirable Qualification : A valid Transmission Operator Certificate issued by the North American Electric Reliability Corporation (NERC)   LICENSE  Possession of a valid California Class C driver's license is required at time of appointment and for the duration of employment.   CERTIFICATES  Possession of the following certificate is required within one year of hire date and for the duration of appointment: • A valid Water Distribution System Operator Certificate (Grade D-1 or above) issued by the California Department of Health Services (DHS). • A valid Transmission Operator Certificate issued by the North American Electric Reliability Corporation (NERC). Incumbents will be required to obtain and maintain any other license or certification mandated by NERC for the position of Transmission Operator and necessary for the performance of duties under the current scope of responsibilities pertaining to the SVP Transmission System.   OTHER REQUIREMENTS  • Prior to hire, candidates will be required to successfully pass a pre-employment background check, which may include employment verification, a DMV record check, a criminal history check and Department of Justice (DOJ) and Federal Bureau of Investigations (FBI) fingerprinting. Any information obtained will be used to determine eligibility for employment in accordance with the law. A conviction history will not necessarily disqualify an applicant from appointment, however failure to disclose a conviction when required will result in disqualification from the recruitment process. • Incumbents may be assigned to work on a rotating 12-hour shift schedule • Incumbents must have the ability to work, as assigned, to schedules that may include weekends, holidays, and non-traditional work hours; and a willingness to work overtime as required • Incumbents may have to pass an initial and periodic comprehensive background checks, which may include fingerprinting, to meet Federal, State and/or industry security requirements • Must be able to perform all of the essential functions of the job assignment  Knowledge, Skills, and Abilities  Knowledge of : • Potential hazards involved to life and property resulting from switching operations • Fundamentals of electricity theory regarding power flow in the operation of electric power systems • Electric power system equipment such as transformers, circuit breakers, air switches, capacitors, motors, generators, pumps, instruments, prime movers, bridge mains and taps, vacuum and oil switches; water pumps and storage tanks; and vaults, manholes and pull boxes • The operation of electric and water production, transmission, and distribution systems • Occupational hazards and standard safety precautions • Environmental and safety practices, procedures and standards   Ability to : • Understand and follow written and oral instructions and read and interpret maps • Communicate effectively and exercise tact and maintain poise in addressing service requests, disputes and differences arising from customer, inter-divisional, inter-departmental, contractor, general public and outside regulatory agency interactions • Maintain accurate records • Perform simple single and three phase electrical calculations and arithmetic and algebraic calculations • Work collaboratively in a team based environment to achieve common goals • Establish and maintain a cooperative working relationship with those contacted in the course of work, including the general public • Work under pressure with accuracy and speed in a complex work environment • Effectively handle multiple priorities, organize workload and meet strict deadlines • Operate a personal computer and related programs such as Microsoft Office and technical systems such as Geographic Information System (GIS) and Supervisory Control and Data Acquisition (SCADA) • Read and interpret measuring devices such as charts, and computer displays; monitoring water and electricity flows as loads are changed; recognize and correct unsatisfactory conditions when tolerance parameters are exceeded • Learn and effectively utilize the SCADA, Distribution Management, Outage Management and Mapping systems • Learn and understand protection scheme philosophy, logic, interdependencies and vulnerabilities within the SVP System • Bend, stoop, reach, carry, crawl, climb and lift as necessary to perform assigned duties   Additional Information: You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a  1) Cover Letter and, 2) Resume.  Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov . This is a continuous recruitment and applications will be reviewed on a periodic basis. Candidates are encouraged to apply as soon as possible.   The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #3    International Brotherhood of Electrical Workers Local #1245 (IBEW)   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #3 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.  Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula - employee pays 8.00% of gross pay, minus $61 bi- weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40 (Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2655.67/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   If an employee enrolls in an employee only plan with a premium that is less than the Kaiser (Region 1) plan for Employee Only, they will be paid the difference in cash   If an employee enrolls in an employee plus one plan with a premium that is less than the Kaiser (Region 1) plan for Employee + 1 Dependent, they will be paid the difference in cash   If an employee enrolls in a family plan with a premium that is less than the Kaiser (Region 1) plan for Employee + 2 or More Dependents, they will be paid the difference in cash   Coverage is effective as early asthe first day of the monthafter date of hire   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $100.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $25,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children     State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 - 4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 20 days (160 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum vacation accrual is 400 hours Once per year, employees can elect to convert up to 40 hours of accrued vacation to cash to be paid out thefollowing calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Compensatory Time Off (CTO):    Employees may accrue CTO in lieu of overtime hours up to a maximum of 240 hours   16 hours of PCTO is credited to employees each January 1st (prorated if hired after January 1st)   Holidays:    Fourteen (14) paid eight-hour holidays per year (including Lincoln’s Birthday)   Footwear, Safety Clothing, and Tools:    Reimbursement up to $280/fiscal year for eligible classifications (per MOU)   Night Shift Premium:    5% night differential is available for Electric and Water System Operators and staff at the DVR Power Plant, depending on shift, assignment, and/or other requirements   Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement    Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to $416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)    Closing Date/Time: Continuous
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        Description    The Department - Silicon Valley Power (SVP)    SVP currently provides over 40 percent of Santa Clara’s electricity from carbon-free renewable resources. In addition to using green energy from large-scale wind, solar, geothermal and hydroelectric projects outside of the area, SVP employs innovative ways to locally produce electricity by capturing and burning methane gas from a closed city landfill and using power from solar generating systems on city-owned garages and vacant, unusable land. It is the mission of Silicon Valley Power to be a progressive, service-oriented utility, offering reliable, competitively priced services for the benefit of Santa Clara and its customers. Being competitive in the marketplace with a continuous focus on customer service, SVP can provide economic value to the City of Santa Clara and its customers while maintaining low residential rates and offering competitive rates for all customers.     The Position:   Electric and Water System Operators ensure that all Electric, Water and Storm sewer systems are operated reliably, efficiently and effectively in a safe manner and restoring service in a timely way to all customers. Has responsibility for operation of the City's municipal electric power and water, production, transmission and distribution systems for planned and unplanned outages. As a Transmission Operator, operating personnel in this position have the responsibility to comply with NERC reliability standards and the authority to implement real-time actions to ensure the stable and reliable operation of the Bulk Electric System; these efforts to be coordinated with the appropriate Reliability Coordinator (RC), affected Transmission Operator(s) (TO) and affected Balancing Authorities (BA).    Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.       PERMANENT CITY EMPLOYEES PREFERENCE POINTS:  Current permanent employee candidates who receive a passing score on the examination will have an additional five (5) points added to their final score.    THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARENTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  Each position in this classification may not include all the duties listed below, nor do the examples cover all duties that may be performed.  Under general direction of the Senior Electric and Water System Operators: • Initiates, issues and validates switching orders and electrical clearances for planned and unplanned work including work carried out on protection schemes with the goal of restoring power to all impacted customers, or facilitating work to be carried on the 12kV System and above in a safe, reliable and efficient manner in accordance with the department procedures • Receives, troubleshoots, prioritizes and dispatches appropriate personnel and equipment for all non 911 emergency and non emergency calls for the electric system during business hours and for the electric, water, storm sewer, streets, traffic lights and any other City services during non business hours • Monitors Water & Sewer (SCADA) to detect abnormal conditions; performs operations or adjustments to correct such abnormalities or refers the problem to specialized maintenance personnel • Monitors the Electric System including prescribed off-site facilities using real-time or near real-time tools; uses these tools to make adjustments, perform operations or perform analysis to use as a basis in the direction of operations on the Electric System as necessary to maintain system requirements and reliability • Maintains logs and other electric and water system reports. Updates all prescribed electric databases and mapping systems with real-time changes including updated asset data that affect the operation and troubleshooting of the Electric Network. All changes are to be validated by operators on subsequent shifts based on departmental standards and established practices • Interacts courteously and calmly with the key customer stakeholders, including contractors, the general public, key business customers, City departmental supervisory and journey level personnel to address requests for non 911 emergency and non emergency service • Maintains the work area and all records in a neat and orderly manner • Performs duties involving basic arithmetic and algebraic calculations • Assists in the training of new electric and water system operators as needed • Performs related work as required  Minimum Qualifications  EDUCATION AND EXPERIENCE   Minimum Requirements : • Graduation from high school or possession of a GED and • 1) Two (2) years of experience in an electric utility performing complex load dispatching and switching or  • 2) Four (4) years of experience in an electric utility as a generating plant or substation operator with sub-dispatching responsibility or  • 3) Four (4) years of experience with the City of Santa Clara Electric Department, including at least one (1) year as an journey-level or higher, electrician or lineman/linewoman or  • Completion of a recognized State of California Electric System Operator apprentice program   Desirable Qualification : A valid Transmission Operator Certificate issued by the North American Electric Reliability Corporation (NERC)   LICENSE  Possession of a valid California Class C driver's license is required at time of appointment and for the duration of employment.   CERTIFICATES  Possession of the following certificate is required within one year of hire date and for the duration of appointment: • A valid Water Distribution System Operator Certificate (Grade D-1 or above) issued by the California Department of Health Services (DHS). • A valid Transmission Operator Certificate issued by the North American Electric Reliability Corporation (NERC). Incumbents will be required to obtain and maintain any other license or certification mandated by NERC for the position of Transmission Operator and necessary for the performance of duties under the current scope of responsibilities pertaining to the SVP Transmission System.   OTHER REQUIREMENTS  • Prior to hire, candidates will be required to successfully pass a pre-employment background check, which may include employment verification, a DMV record check, a criminal history check and Department of Justice (DOJ) and Federal Bureau of Investigations (FBI) fingerprinting. Any information obtained will be used to determine eligibility for employment in accordance with the law. A conviction history will not necessarily disqualify an applicant from appointment, however failure to disclose a conviction when required will result in disqualification from the recruitment process. • Incumbents may be assigned to work on a rotating 12-hour shift schedule • Incumbents must have the ability to work, as assigned, to schedules that may include weekends, holidays, and non-traditional work hours; and a willingness to work overtime as required • Incumbents may have to pass an initial and periodic comprehensive background checks, which may include fingerprinting, to meet Federal, State and/or industry security requirements • Must be able to perform all of the essential functions of the job assignment  Knowledge, Skills, and Abilities  Knowledge of : • Potential hazards involved to life and property resulting from switching operations • Fundamentals of electricity theory regarding power flow in the operation of electric power systems • Electric power system equipment such as transformers, circuit breakers, air switches, capacitors, motors, generators, pumps, instruments, prime movers, bridge mains and taps, vacuum and oil switches; water pumps and storage tanks; and vaults, manholes and pull boxes • The operation of electric and water production, transmission, and distribution systems • Occupational hazards and standard safety precautions • Environmental and safety practices, procedures and standards   Ability to : • Understand and follow written and oral instructions and read and interpret maps • Communicate effectively and exercise tact and maintain poise in addressing service requests, disputes and differences arising from customer, inter-divisional, inter-departmental, contractor, general public and outside regulatory agency interactions • Maintain accurate records • Perform simple single and three phase electrical calculations and arithmetic and algebraic calculations • Work collaboratively in a team based environment to achieve common goals • Establish and maintain a cooperative working relationship with those contacted in the course of work, including the general public • Work under pressure with accuracy and speed in a complex work environment • Effectively handle multiple priorities, organize workload and meet strict deadlines • Operate a personal computer and related programs such as Microsoft Office and technical systems such as Geographic Information System (GIS) and Supervisory Control and Data Acquisition (SCADA) • Read and interpret measuring devices such as charts, and computer displays; monitoring water and electricity flows as loads are changed; recognize and correct unsatisfactory conditions when tolerance parameters are exceeded • Learn and effectively utilize the SCADA, Distribution Management, Outage Management and Mapping systems • Learn and understand protection scheme philosophy, logic, interdependencies and vulnerabilities within the SVP System • Bend, stoop, reach, carry, crawl, climb and lift as necessary to perform assigned duties   Additional Information: You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a  1) Cover Letter and, 2) Resume.  Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov . This is a continuous recruitment and applications will be reviewed on a periodic basis. Candidates are encouraged to apply as soon as possible.   The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #3    International Brotherhood of Electrical Workers Local #1245 (IBEW)   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #3 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.  Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula - employee pays 8.00% of gross pay, minus $61 bi- weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40 (Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2655.67/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   If an employee enrolls in an employee only plan with a premium that is less than the Kaiser (Region 1) plan for Employee Only, they will be paid the difference in cash   If an employee enrolls in an employee plus one plan with a premium that is less than the Kaiser (Region 1) plan for Employee + 1 Dependent, they will be paid the difference in cash   If an employee enrolls in a family plan with a premium that is less than the Kaiser (Region 1) plan for Employee + 2 or More Dependents, they will be paid the difference in cash   Coverage is effective as early asthe first day of the monthafter date of hire   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $100.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $25,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children     State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 - 4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 20 days (160 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum vacation accrual is 400 hours Once per year, employees can elect to convert up to 40 hours of accrued vacation to cash to be paid out thefollowing calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Compensatory Time Off (CTO):    Employees may accrue CTO in lieu of overtime hours up to a maximum of 240 hours   16 hours of PCTO is credited to employees each January 1st (prorated if hired after January 1st)   Holidays:    Fourteen (14) paid eight-hour holidays per year (including Lincoln’s Birthday)   Footwear, Safety Clothing, and Tools:    Reimbursement up to $280/fiscal year for eligible classifications (per MOU)   Night Shift Premium:    5% night differential is available for Electric and Water System Operators and staff at the DVR Power Plant, depending on shift, assignment, and/or other requirements   Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement    Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to $416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)    Closing Date/Time: Continuous
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