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            City Administrator - Crookston, MN
        

        
            
            
                                            City of Crookston, MN
                                    
            
                            
                    Crookston, MN, USA
                
                    

        
             The City Administrator shapes and oversees policies spanning various departments, ensuring adherence to local, state, and federal policies, procedures, charters, and regulations. Collaborating with the City Council, they set goals, strategies, and programs, and foster a positive organizational climate. They proactively review and recommend adjustments to procedures, ordinances, regulations, and programs, contributing to city operations' continual improvement. Providing leadership, they administer local improvement programs and public relations initiatives. Engaging with stakeholders, they assess operational performance and align goals and objectives. The City Administrator also oversees a dynamic team, ensuring departmental objectives are achieved through continuous review and evaluation. 
  The City of Crookston offers a comprehensive benefits package along with a salary range of $125,000 to $150,000, depending on qualifications and experience.  
        

    

    
        
            Mar 11, 2024
        

                                    Full Time
                                     
    

    
         The City Administrator shapes and oversees policies spanning various departments, ensuring adherence to local, state, and federal policies, procedures, charters, and regulations. Collaborating with the City Council, they set goals, strategies, and programs, and foster a positive organizational climate. They proactively review and recommend adjustments to procedures, ordinances, regulations, and programs, contributing to city operations' continual improvement. Providing leadership, they administer local improvement programs and public relations initiatives. Engaging with stakeholders, they assess operational performance and align goals and objectives. The City Administrator also oversees a dynamic team, ensuring departmental objectives are achieved through continuous review and evaluation. 
  The City of Crookston offers a comprehensive benefits package along with a salary range of $125,000 to $150,000, depending on qualifications and experience.  
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            Neighborhood Services Coordinator
        

        
            
            
                                            CITY OF OAKLAND, CA
                                    
            
                            
                    Oakland, California, United States
                
                    

        
            The Position  The City of Oakland is an equal opportunity employer that values workforce diversity, inclusion, and equity. Oakland has a long history of activism around issues of justice and equity. Both oppression and this resistance to oppression have shaped the city’s historical roots and the lives of its residents to this day. As public servants in one of the most diverse cities in the nation, we strive to develop employees who understand the harm and impacts of systemic inequity to create lasting, meaningful outcomes for everyone. Oakland strives to establish an environment that embraces the richness of culture, community, and individualism of employees.     The City of Oakland    The City of Oakland is a dynamic, progressive, high-energy city in the heart of the Bay Area where 21st century challenges are tackled with cutting-edge approaches. We are driven to center equity in everything we do; by working together to eliminate disparities, we can create a community where everyone can thrive, regardless of their race or where they live.  Oakland is a vibrant city with 50 distinct and eclectic neighborhoods, 17 commercial districts, a progressive downtown, and exceptional cultural and recreational amenities. With an estimated population of 420,183, Oakland is the eighth largest city in California; with a $2 billion annual budget and 4,500 employees, it serves as the administrative hub of Alameda County and the center of commerce and international trade for the Bay Area region. Oakland is one of the most diverse cities in the nation, with more than 125 languages and dialects spoken.   Why join the City of Oakland Office of the City Administrator, Neighborhood Services Division (NSD)?   The City Administrator oversees the day-to-day operations of all City departments to ensure the goals and policy directives of the Mayor and City Council are implemented. Key components of that work include efforts to make our neighborhoods more resilient through the Neighborhood Services Division (NSD). Under the direction and guidance of the Neighborhood Services Division Manager, the NSD’s mission is to organize, network, and empower neighbors to partner with City and outside agencies to build healthy, safe, resilient communities with a special focus in the areas of Oakland most impacted by crime, inequity, and past disinvestment. NSD aspires to optimize interdepartmental work and increase community engagement to create sustainable, well-organized neighborhoods whose residents are deeply engaged in civic life.The Neighborhood Services Division liaises with City Departments to see that more complex problems that neighborhoods face are addressed holistically for more sustainable results. NSD also works with community partners, community-based organizations to incorporate equitable engagement strategies. NSD is hiring to fully staff their division which is comprised of 13 professional staff members including a manager, 2 Supervisors, 8 Neighborhood Services Coordinators, 2 Police Services Technicians, and an administrative staff person. Neighborhood Services Coordinators assist community stakeholders by capacity and skill building, assisting in setting attainable goals, following up on service requests, and developing outreach strategies to increase community involvement. Through this process they support community engagement, public safety, and support beautification programs. Neighborhood Services Coordinators also work on activities such as urban greening events, and participate in city wide events such as Earth Day, National Night Out and Creek to Bay Day.   Do you have a passion for public service and a calling to make a difference? Are you motivated to tackle complex problems and produce tangible results that improve the lives of real people in our community? Are you inspired to get out from behind a desk and connect with our most vulnerable communities with the services they need to thrive? Do you want to help develop neighborhood leaders to tap into the collective power of Oakland’s neighborhoods to create lasting positive change? Are you a great listener and communicator? Are you looking for a meaningful, high-paced and challenging role in local government that rewards you with great pay and benefits? If so, the City of Oakland needs you as a Neighborhood Services Coordinator.   We are looking for someone who is:     Skilled in effectively outreaching and engaging with underserved and historically disenfranchised communities.   Collaborative, creative, self-motivated, team-oriented, compassionate, and focused.  A resourceful and effective problem-solver.  Empathetic to the needs of vulnerable populations.  Ideally, fluent in Spanish, Chinese, Vietnamese, or Mamm.  Familiar with the principles of community organizing and techniques to address and improve the needs of the community.  An effective time manager who is self-guided and a reliable team player.   What you will typically be responsible for:    Capacity building of Neighborhood Council groups.   Organizing community events such as neighborhood clean-ups, safety walks, block parties, and trainings.   Performing outreach directly in frontline communities to identify needs and encourage participation in civic activities.   Referring residents and businesses to needed services and then following up with City staff to ensure the services are provided.   Uploading data into a database to track the work of the division and prove measurable outcomes.   Planning, implementing, coordinating, activating and evaluating a comprehensive community resource network in neighborhoods that directly support community policing and safety programs.   Soliciting community participation, support and input in determining crime prevention needs.   Supporting new City initiatives.    Read the complete job description by clicking this:   Neighborhood Services Coordinator - Class Specification Bulletin    * Click on the link below to see a video on what it's like to work for the City of Oakland!   Working for the City of Oakland    A few reasons you might love this job:     Your work will have a direct and tangible impact on the people who live and work in Oakland-on their health, well-being, access to services, and safety.   You will have great city colleagues.   Your work will be interesting with a balance of field work, office work, and collaboration with a great team.   You will have the opportunity to be innovative and creative in your work.   City employees are fiercely passionate about public service and community, and proud to uplift Oakland as a dynamic, innovative, vibrant city that is always on the forefront of social, economic, racial, and environmental justice.      A few challenges you might face in this job:     You will need to help set realistic expectations.  The work requires patience and commitment to our vision of an equitable, safe, and responsive city.  Reconciling problems and disagreements between competing groups and interests can be challenging.  You will be working with people that have been historically marginalized and therefore have developed a mistrust of government.  Work is fast-paced and you must be able to constantly reassess priorities.     Competencies Required:       Critical Thinking:   Analytically and logically evaluating information, propositions, and claims     Decision Making:   Choosing optimal courses of action in a timely manner     Professional & Technical Expertise:   Applying technical subject matter to the job     Action & Results Focused (Taking Initiative):   Initiating tasks and focusing on accomplishment     Adaptability:   Responding positively to change and modifying behavior as the situation requires     Attention to Detail:   Focusing on the details of work content, work steps, and final work products     Displaying Ownership and Accountability:   Holding self and others accountable for measurable high-quality, timely, and cost-effective results     Establishing Credibility:   Doing what one commits to doing and respecting the confidentiality of information and concerns shared by others     Professional Integrity & Ethics:   Displaying honesty, adherence to principles, and personal accountability     Oral Communication:   Engaging effectively in dialogue     Writing:   Communicating effectively in writing     Professional Impact:   Presenting self as a positive representative of the organization     Leadership:   Guiding and encouraging others to accomplish a common goal     Valuing Diversity:   Appreciating the benefits of varied backgrounds and cultures in the workplace     Teamwork:   Collaborating with others to achieve shared goals      Examples of Duties  Minimum Requirements for Application  This recruitment will produce two eligible lists. The restricted list will be for full-time, permanent part-time, or part-time City and Port of Oakland employees who meet the minimum qualifications. The open list will be for all other applicants who meet the minimum qualifications.  This is a public contact position. The City highly encourages all bilingual candidates to apply! Some positions may require bilingual skills in Spanish, Cantonese, or Mandarin. Under the authority of Civil Service Rules Section 5.03, if a position requires bilingual language skills, only those candidates who have indicated they are bilingual in the required language(s) will be referred. Bilingual candidates will be required to successfully pass a language proficiency test if selected for hire.   Education:   Bachelor’s degree from an accredited college or university in public administration, communications, social science, political science or a related field. Experience may be substituted for education on a year-for-year basis.    Experience:  Two (2) years of progressively responsible work experience in community-based or crime prevention programs or community organizing with a high degree of public contact. Experience identifying and developing leaders and providing training is highly desirable.    Desirable Qualifications:  Bilingual skills in Spanish, Cantonese, Mandarin and Vietnamese are highly desirable and may be required depending on assignment.    License or Certificate / Other Requirements:   Individuals who are appointed to this position will be required to maintain a valid California Driver's License throughout the tenure of employment OR demonstrate the ability to travel to various locations in a timely manner as required in the performance of duties.    Must be able to work flexible hours, which may include nights and some weekends.    Supplemental Information   The Recruitment Process:    The City of Oakland works with a Civil Service system. Applicants apply online, and HR staff reviews their experience, education, and training listed on the application against the “minimum qualifications” listed for each position.  Candidates who demonstrate that they meet the minimum qualification requirements are then invited to participate in an assessment process (or testing) to measure their knowledge, skills, and abilities in job-related areas.  Candidates who do not demonstrate that they meet the minimum qualification requirements will have an opportunity to request a final review. Candidates must request a final review within 5 business days of being notified that they did not meet the minimum qualifications.  In the final review, candidates may clarify information already provided on their application. No additional work history, education, or certifications will be accepted. Any decisions made during this review process will be final.  For this recruitment, all qualified applicants will be invited to the structured interview (sometimes referred to as an Oral Exam). The tentative date of the structured interview is the week of April 29, 2024.   For some recruitments, more than one type of assessment may be used. Depending on the number of candidates who pass the first assessment (multiple-choice test, structured interview, writing exercise, performance exam) you may be asked to complete a secondary assessment before the recruitment is finalized. If a secondary assessment is scheduled, you will be notified by email with specific details. If a secondary assessment is not scheduled, department hiring interviews will occur during this time frame.   Candidates who pass each stage in the process will be placed on an eligible list. Some candidates may receive extra points, for example, if you are a Veteran with an honorable discharge, or if you are a current City of Oakland resident. If you’re applying to a “restricted” posting and you are eligible as a current City employee, you may also receive additional points for your City service. Extra points are only applied to passing scores, so if you do not pass every element of the testing process, you cannot use extra points to pass.  The City of Oakland reserves the right to modify the selection process and date of examination as necessary to conform to administrative or business necessity. The information contained in this announcement is subject to change and does not constitute either an expressed or implied contract.    What’s in it for you?     Work/Life Balance:  37.5 hour work weeks, and a hybrid remote schedule   15 paid holidays     Vacation:  2 weeks per year minimum with the ability to accrue more depending on public sector years of service   Retirement:  CalPERS (California Public Employees’ Retirement System) with a pension formula of 2.5% @ 55 (for Classic CalPERS members) and 2% @ 62 for new CalPERS members. Classic Employees contribute 8% of pre-tax wages. The City of Oakland does not participate in Social Security   Health:  The City of Oakland pays the full cost of employee and eligible dependent coverage at the Kaiser rate. Other plans include Anthem, Blue Shield, United Health Care, and other HMO and PPO plans   Dental:  Delta Dental full premium for employees and eligible dependents   Vision:  VSP full premium for employees and eligible dependents   Sick leave:  Employees accrue 12 days per year   Deferred Compensation:  457(b) pre-tax plan and an after-tax ROTH 401(k)plan  Other benefits include a Flexible Spending Account, Wellness Program, Employee Assistance Program, Tuition Reimbursement, Life Insurance up to $200k & Employee Training.   Applicants are required to submit criminal history information upon request after receiving a conditional offer of employment. If the requested information is not furnished in a timely manner, applicants will not qualify for further consideration and will be removed from the eligible list.      Disaster Service Workers   All employees are designated Disaster Service Workers through state and local law. Employees are required to complete all Disaster Service Worker-related training as assigned and to return to work as ordered in the event of an emergency.     How to Apply   Apply prior to the closing time of the job announcement and allow at least two to three hours to submit your application if you are a new user of the system.  APPLICATIONS ARE ACCEPTED ONLINE ONLY.  You may apply and view current openings by visiting our employment opportunities webpage at: http://agency.governmentjobs.com/oaklandca/default.cfm.   If you do not have access to a computer, there are computer stations available at any City of Oakland Public Library. There are also workstations at the Human Resources Management Department, 150 Frank H. Ogawa Plaza, 2nd Floor, Oakland, CA 94612. Workstations are available during regular business hours (normally 9:00 a.m. to 5:00 p.m.).    Our online application system is provided by GovernmentJobs. If you have problems while applying online, please contact GovernmentJobs Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday. You may also call the City of Oakland Human Resources Management Department during regular business hours at (510) 238-3112 for information; however, we are unable to provide technical support for the online application system. For recruitment-specific questions, please contact Cynthia Ng at cng@oaklandca.gov.  The City of Oakland is committed to the wellbeing of its employees and offers comprehensive health and wellness services along with an array of other benefits for most positions. Benefits may include*:  • CalPERS Medical • Dental • Vision • Medical Waiver Plan - Cash-In-Lieu • Flexible Spending Accounts • Commuter Benefits • Group & Supplemental Life Insurance • Employee Assistance Program (EAP) • Guaranteed Ride Home (GRH) • Pension Benefits • Deferred Compensation  * Specific benefits may vary depending on the assignedspecific bargaining unit. Information regarding most benefits can be reviewed here: Employee Benefits Information Current MOUs may be reviewed here: City of Oakland Labor Agreements  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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        The Position  The City of Oakland is an equal opportunity employer that values workforce diversity, inclusion, and equity. Oakland has a long history of activism around issues of justice and equity. Both oppression and this resistance to oppression have shaped the city’s historical roots and the lives of its residents to this day. As public servants in one of the most diverse cities in the nation, we strive to develop employees who understand the harm and impacts of systemic inequity to create lasting, meaningful outcomes for everyone. Oakland strives to establish an environment that embraces the richness of culture, community, and individualism of employees.     The City of Oakland    The City of Oakland is a dynamic, progressive, high-energy city in the heart of the Bay Area where 21st century challenges are tackled with cutting-edge approaches. We are driven to center equity in everything we do; by working together to eliminate disparities, we can create a community where everyone can thrive, regardless of their race or where they live.  Oakland is a vibrant city with 50 distinct and eclectic neighborhoods, 17 commercial districts, a progressive downtown, and exceptional cultural and recreational amenities. With an estimated population of 420,183, Oakland is the eighth largest city in California; with a $2 billion annual budget and 4,500 employees, it serves as the administrative hub of Alameda County and the center of commerce and international trade for the Bay Area region. Oakland is one of the most diverse cities in the nation, with more than 125 languages and dialects spoken.   Why join the City of Oakland Office of the City Administrator, Neighborhood Services Division (NSD)?   The City Administrator oversees the day-to-day operations of all City departments to ensure the goals and policy directives of the Mayor and City Council are implemented. Key components of that work include efforts to make our neighborhoods more resilient through the Neighborhood Services Division (NSD). Under the direction and guidance of the Neighborhood Services Division Manager, the NSD’s mission is to organize, network, and empower neighbors to partner with City and outside agencies to build healthy, safe, resilient communities with a special focus in the areas of Oakland most impacted by crime, inequity, and past disinvestment. NSD aspires to optimize interdepartmental work and increase community engagement to create sustainable, well-organized neighborhoods whose residents are deeply engaged in civic life.The Neighborhood Services Division liaises with City Departments to see that more complex problems that neighborhoods face are addressed holistically for more sustainable results. NSD also works with community partners, community-based organizations to incorporate equitable engagement strategies. NSD is hiring to fully staff their division which is comprised of 13 professional staff members including a manager, 2 Supervisors, 8 Neighborhood Services Coordinators, 2 Police Services Technicians, and an administrative staff person. Neighborhood Services Coordinators assist community stakeholders by capacity and skill building, assisting in setting attainable goals, following up on service requests, and developing outreach strategies to increase community involvement. Through this process they support community engagement, public safety, and support beautification programs. Neighborhood Services Coordinators also work on activities such as urban greening events, and participate in city wide events such as Earth Day, National Night Out and Creek to Bay Day.   Do you have a passion for public service and a calling to make a difference? Are you motivated to tackle complex problems and produce tangible results that improve the lives of real people in our community? Are you inspired to get out from behind a desk and connect with our most vulnerable communities with the services they need to thrive? Do you want to help develop neighborhood leaders to tap into the collective power of Oakland’s neighborhoods to create lasting positive change? Are you a great listener and communicator? Are you looking for a meaningful, high-paced and challenging role in local government that rewards you with great pay and benefits? If so, the City of Oakland needs you as a Neighborhood Services Coordinator.   We are looking for someone who is:     Skilled in effectively outreaching and engaging with underserved and historically disenfranchised communities.   Collaborative, creative, self-motivated, team-oriented, compassionate, and focused.  A resourceful and effective problem-solver.  Empathetic to the needs of vulnerable populations.  Ideally, fluent in Spanish, Chinese, Vietnamese, or Mamm.  Familiar with the principles of community organizing and techniques to address and improve the needs of the community.  An effective time manager who is self-guided and a reliable team player.   What you will typically be responsible for:    Capacity building of Neighborhood Council groups.   Organizing community events such as neighborhood clean-ups, safety walks, block parties, and trainings.   Performing outreach directly in frontline communities to identify needs and encourage participation in civic activities.   Referring residents and businesses to needed services and then following up with City staff to ensure the services are provided.   Uploading data into a database to track the work of the division and prove measurable outcomes.   Planning, implementing, coordinating, activating and evaluating a comprehensive community resource network in neighborhoods that directly support community policing and safety programs.   Soliciting community participation, support and input in determining crime prevention needs.   Supporting new City initiatives.    Read the complete job description by clicking this:   Neighborhood Services Coordinator - Class Specification Bulletin    * Click on the link below to see a video on what it's like to work for the City of Oakland!   Working for the City of Oakland    A few reasons you might love this job:     Your work will have a direct and tangible impact on the people who live and work in Oakland-on their health, well-being, access to services, and safety.   You will have great city colleagues.   Your work will be interesting with a balance of field work, office work, and collaboration with a great team.   You will have the opportunity to be innovative and creative in your work.   City employees are fiercely passionate about public service and community, and proud to uplift Oakland as a dynamic, innovative, vibrant city that is always on the forefront of social, economic, racial, and environmental justice.      A few challenges you might face in this job:     You will need to help set realistic expectations.  The work requires patience and commitment to our vision of an equitable, safe, and responsive city.  Reconciling problems and disagreements between competing groups and interests can be challenging.  You will be working with people that have been historically marginalized and therefore have developed a mistrust of government.  Work is fast-paced and you must be able to constantly reassess priorities.     Competencies Required:       Critical Thinking:   Analytically and logically evaluating information, propositions, and claims     Decision Making:   Choosing optimal courses of action in a timely manner     Professional & Technical Expertise:   Applying technical subject matter to the job     Action & Results Focused (Taking Initiative):   Initiating tasks and focusing on accomplishment     Adaptability:   Responding positively to change and modifying behavior as the situation requires     Attention to Detail:   Focusing on the details of work content, work steps, and final work products     Displaying Ownership and Accountability:   Holding self and others accountable for measurable high-quality, timely, and cost-effective results     Establishing Credibility:   Doing what one commits to doing and respecting the confidentiality of information and concerns shared by others     Professional Integrity & Ethics:   Displaying honesty, adherence to principles, and personal accountability     Oral Communication:   Engaging effectively in dialogue     Writing:   Communicating effectively in writing     Professional Impact:   Presenting self as a positive representative of the organization     Leadership:   Guiding and encouraging others to accomplish a common goal     Valuing Diversity:   Appreciating the benefits of varied backgrounds and cultures in the workplace     Teamwork:   Collaborating with others to achieve shared goals      Examples of Duties  Minimum Requirements for Application  This recruitment will produce two eligible lists. The restricted list will be for full-time, permanent part-time, or part-time City and Port of Oakland employees who meet the minimum qualifications. The open list will be for all other applicants who meet the minimum qualifications.  This is a public contact position. The City highly encourages all bilingual candidates to apply! Some positions may require bilingual skills in Spanish, Cantonese, or Mandarin. Under the authority of Civil Service Rules Section 5.03, if a position requires bilingual language skills, only those candidates who have indicated they are bilingual in the required language(s) will be referred. Bilingual candidates will be required to successfully pass a language proficiency test if selected for hire.   Education:   Bachelor’s degree from an accredited college or university in public administration, communications, social science, political science or a related field. Experience may be substituted for education on a year-for-year basis.    Experience:  Two (2) years of progressively responsible work experience in community-based or crime prevention programs or community organizing with a high degree of public contact. Experience identifying and developing leaders and providing training is highly desirable.    Desirable Qualifications:  Bilingual skills in Spanish, Cantonese, Mandarin and Vietnamese are highly desirable and may be required depending on assignment.    License or Certificate / Other Requirements:   Individuals who are appointed to this position will be required to maintain a valid California Driver's License throughout the tenure of employment OR demonstrate the ability to travel to various locations in a timely manner as required in the performance of duties.    Must be able to work flexible hours, which may include nights and some weekends.    Supplemental Information   The Recruitment Process:    The City of Oakland works with a Civil Service system. Applicants apply online, and HR staff reviews their experience, education, and training listed on the application against the “minimum qualifications” listed for each position.  Candidates who demonstrate that they meet the minimum qualification requirements are then invited to participate in an assessment process (or testing) to measure their knowledge, skills, and abilities in job-related areas.  Candidates who do not demonstrate that they meet the minimum qualification requirements will have an opportunity to request a final review. Candidates must request a final review within 5 business days of being notified that they did not meet the minimum qualifications.  In the final review, candidates may clarify information already provided on their application. No additional work history, education, or certifications will be accepted. Any decisions made during this review process will be final.  For this recruitment, all qualified applicants will be invited to the structured interview (sometimes referred to as an Oral Exam). The tentative date of the structured interview is the week of April 29, 2024.   For some recruitments, more than one type of assessment may be used. Depending on the number of candidates who pass the first assessment (multiple-choice test, structured interview, writing exercise, performance exam) you may be asked to complete a secondary assessment before the recruitment is finalized. If a secondary assessment is scheduled, you will be notified by email with specific details. If a secondary assessment is not scheduled, department hiring interviews will occur during this time frame.   Candidates who pass each stage in the process will be placed on an eligible list. Some candidates may receive extra points, for example, if you are a Veteran with an honorable discharge, or if you are a current City of Oakland resident. If you’re applying to a “restricted” posting and you are eligible as a current City employee, you may also receive additional points for your City service. Extra points are only applied to passing scores, so if you do not pass every element of the testing process, you cannot use extra points to pass.  The City of Oakland reserves the right to modify the selection process and date of examination as necessary to conform to administrative or business necessity. The information contained in this announcement is subject to change and does not constitute either an expressed or implied contract.    What’s in it for you?     Work/Life Balance:  37.5 hour work weeks, and a hybrid remote schedule   15 paid holidays     Vacation:  2 weeks per year minimum with the ability to accrue more depending on public sector years of service   Retirement:  CalPERS (California Public Employees’ Retirement System) with a pension formula of 2.5% @ 55 (for Classic CalPERS members) and 2% @ 62 for new CalPERS members. Classic Employees contribute 8% of pre-tax wages. The City of Oakland does not participate in Social Security   Health:  The City of Oakland pays the full cost of employee and eligible dependent coverage at the Kaiser rate. Other plans include Anthem, Blue Shield, United Health Care, and other HMO and PPO plans   Dental:  Delta Dental full premium for employees and eligible dependents   Vision:  VSP full premium for employees and eligible dependents   Sick leave:  Employees accrue 12 days per year   Deferred Compensation:  457(b) pre-tax plan and an after-tax ROTH 401(k)plan  Other benefits include a Flexible Spending Account, Wellness Program, Employee Assistance Program, Tuition Reimbursement, Life Insurance up to $200k & Employee Training.   Applicants are required to submit criminal history information upon request after receiving a conditional offer of employment. If the requested information is not furnished in a timely manner, applicants will not qualify for further consideration and will be removed from the eligible list.      Disaster Service Workers   All employees are designated Disaster Service Workers through state and local law. Employees are required to complete all Disaster Service Worker-related training as assigned and to return to work as ordered in the event of an emergency.     How to Apply   Apply prior to the closing time of the job announcement and allow at least two to three hours to submit your application if you are a new user of the system.  APPLICATIONS ARE ACCEPTED ONLINE ONLY.  You may apply and view current openings by visiting our employment opportunities webpage at: http://agency.governmentjobs.com/oaklandca/default.cfm.   If you do not have access to a computer, there are computer stations available at any City of Oakland Public Library. There are also workstations at the Human Resources Management Department, 150 Frank H. Ogawa Plaza, 2nd Floor, Oakland, CA 94612. Workstations are available during regular business hours (normally 9:00 a.m. to 5:00 p.m.).    Our online application system is provided by GovernmentJobs. If you have problems while applying online, please contact GovernmentJobs Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday. You may also call the City of Oakland Human Resources Management Department during regular business hours at (510) 238-3112 for information; however, we are unable to provide technical support for the online application system. For recruitment-specific questions, please contact Cynthia Ng at cng@oaklandca.gov.  The City of Oakland is committed to the wellbeing of its employees and offers comprehensive health and wellness services along with an array of other benefits for most positions. Benefits may include*:  • CalPERS Medical • Dental • Vision • Medical Waiver Plan - Cash-In-Lieu • Flexible Spending Accounts • Commuter Benefits • Group & Supplemental Life Insurance • Employee Assistance Program (EAP) • Guaranteed Ride Home (GRH) • Pension Benefits • Deferred Compensation  * Specific benefits may vary depending on the assignedspecific bargaining unit. Information regarding most benefits can be reviewed here: Employee Benefits Information Current MOUs may be reviewed here: City of Oakland Labor Agreements  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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 Provides leadership, management and direction to all components of engineering; 
 Establishes vision for and leads the development of organizational goals, objectives, policies, procedures, capital and maintenance program planning aligned with City priorities; 
 Makes timely decisions in balancing Code requirements, standards and specifications; 
 Provides technical assistance to inspectors on construction material, acceptability of construction and resolution of plan errors and omissions; 
 Resolves procedural, operational, and other work-related problems such as design problems or scheduling conflicts, or contract disagreements; 
 Conducts research and analyzes data regarding the design and construction of City projects; 
 Responsible for short and long-range planning goals of the department; 
 Assist in the development of the Capital Improvement Plan and provides for the planning, coordination and execution of all major capital projects, maintenance and repair projects; 
 Assists with and/or lead the development of bids, project applications, schedules, budgets, annual work plans and 
 Reviews plans and specifications for infrastructure projects to determine whether they meet organizational requirements; 
 Works with other utilities, governmental agencies, and associations, for regional short and long-term planning; 
 Effectively communicates to elected and appointed officials, citizens and other interested parties while keeping the City Administrator informed of departmental activities, project status and any other relevant matters. 
 
   Duties, responsibilities, scheduling, shift assignments and work location, may be added, deleted or changed at any time at the discretion of management, formally or informally, either verbally or in writing.   
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 Provides leadership, management and direction to all components of engineering; 
 Establishes vision for and leads the development of organizational goals, objectives, policies, procedures, capital and maintenance program planning aligned with City priorities; 
 Makes timely decisions in balancing Code requirements, standards and specifications; 
 Provides technical assistance to inspectors on construction material, acceptability of construction and resolution of plan errors and omissions; 
 Resolves procedural, operational, and other work-related problems such as design problems or scheduling conflicts, or contract disagreements; 
 Conducts research and analyzes data regarding the design and construction of City projects; 
 Responsible for short and long-range planning goals of the department; 
 Assist in the development of the Capital Improvement Plan and provides for the planning, coordination and execution of all major capital projects, maintenance and repair projects; 
 Assists with and/or lead the development of bids, project applications, schedules, budgets, annual work plans and 
 Reviews plans and specifications for infrastructure projects to determine whether they meet organizational requirements; 
 Works with other utilities, governmental agencies, and associations, for regional short and long-term planning; 
 Effectively communicates to elected and appointed officials, citizens and other interested parties while keeping the City Administrator informed of departmental activities, project status and any other relevant matters. 
 
   Duties, responsibilities, scheduling, shift assignments and work location, may be added, deleted or changed at any time at the discretion of management, formally or informally, either verbally or in writing.   
    

											
            
            
                [image: City of Oakland]
            
        

        
        
            Deputy City Attorney II or III Affirmative Litigation, Innovation and Enforcement Division Housing
        

        
            
            
                                            CITY OF OAKLAND, CA
                                    
            
                            
                    Oakland, California, United States
                
                    

        
            The Position  The City of Oakland is an equal-opportunity employer that values workforce diversity, inclusion, and equity. Oakland has a long history of activism around issues of justice and equity. Both oppression and this resistance to oppression have shaped the city’s historical roots and the lives of its residents to this day. As public servants in one of the most diverse cities in the nation, we strive to develop employees who understand the harm and impacts of systemic inequity to create lasting, meaningful outcomes for everyone. Oakland strives to establish an environment that embraces the richness of culture, community, and individualism of employees.   The Office of the City Attorney ("OCA") seeks a well-qualified individual, as described below, for a Deputy City Attorney ("DCA") II or III position in the Affirmative Litigation, Innovation and Enforcement Division. The position is available in the Housing Justice Initiative Unit of the Office of the City Attorney. Litigation experience is required for this position.  The ideal candidate for this position will have experience in affirmative litigation, such as civil rights, consumer, workers’ rights, environmental justice, housing justice, tenant protection and/or racial justice cases. Desirable knowledge and experience include a background in: litigation, including complex civil cases in state and/or federal court, writs, and appeals; policy work, including drafting proposed local legislation; community engagement, including working in coalition with nonprofits and community groups; and administrative procedure, including administrative remedies and rule-making. The DCA will work with other litigators and with advice and labor and employment attorneys in the Office.  The position is currently assigned to the Housing Justice Initiative Unit of the Affirmative Litigation, Innovation and Enforcement Division. The DCA may be supervised on different projects by a Deputy City Attorney V, Special Counsel, Chief Assistant City Attorney and/or the City Attorney. The City Attorney may assign the selected attorney to new, additional or different duties or practice areas in litigation, advice, or transactional work.  Attorneys in this diverse and exciting Office frequently work collaboratively with other attorneys and other City Departments on a wide variety of issues, and DCAs in the Housing Justice Initiative Unit frequently work with other City Attorney and County Counsel offices around the Bay Area, throughout California, and across the country.    Description:    The Affirmative Litigation, Innovation and Enforcement Division includes three affirmative litigation units: (1) the Neighborhood Law Corps (“NLC”), (2) the Community Lawyering & Civil Rights Unit (“CLCR”); and (3) the Housing Justice Initiative (“HJI”).  The NLC is a longstanding community-facing unit that focuses on core life, health, and safety issues such as tenant protection, substandard housing, and public nuisance. There are five budgeted NLC attorneys; and they typically are relatively new to the practice of law. The NLC was established in 2002.  The Community Lawyering and Civil Rights Unit is dedicated to advancing systemic rights and opportunities for historically and presently marginalized communities in Oakland by enforcing, strengthening, and creating laws responsive to those communities’ needs, in furtherance of racial, economic, and environmental justice. CLCR was founded in 2016 and is typically staffed by at least two mid-level attorneys.  The HJI is dedicated to protecting marginalized Oakland tenants and preserving affordable housing in Oakland by enforcing tenants’ legal rights. HJI was founded in 2020 and typically is staffed by two mid-level attorneys.  This position requires handling a civil litigation caseload which includes, but is not limited to, case evaluation, conducting large-scale investigations, drafting complaints, engaging in motions practice, arguing motions, propounding and responding to discovery, taking and defending depositions, preparing for judicial proceedings (including settlement conferences, trials, and in appellate courts), and engaging in post-judgment or post-settlement compliance monitoring. The position may also require leading administrative enforcement of local ordinances, collaborating on or leading the drafting of ordinances and resolutions, developing strategies to engage local civil society partners, and working closely with attorneys in a variety of public law offices.   The City Attorney’s Office:    The City Attorney’s Office provides counsel to the City Council, Mayor, City Administrator, and City boards and commissions, various City-wide task forces and City agencies and departments. Incumbents perform a variety of professional legal duties involving civil municipal law issues. The City Attorney is also empowered by state law to bring certain actions on behalf of the People of the State of California.     * Click on the link below to see a video on what it's like to work for the City of Oakland!    Working for the City of Oakland   Examples of Duties    Detailed Job Description:    Duties may include, but are not limited to, the following:   Participating in or leading affirmative litigation (including case evaluation, conducting investigations, drafting complaints, engaging in motions practice, arguing motions, propounding and responding to discovery, taking and defending depositions, preparing for judicial proceedings (including settlement conferences, trials, and in appellate courts), and engaging in post-judgment or post-settlement compliance monitoring);   Communicating with, including as witnesses, City staff, community members, and stakeholders, in an intentional and trauma-informed manner, including across lines of difference;   Participating in or leading administrative hearings, including citation appeals, administrative writs, and traditional writs;   Working closely with City administrators, elected officials, and agency and department executives to develop or enforce City laws and policies;   Developing or assisting in the development of local legislation to further the Units’, Office’s, and City’s priorities, which may also include reviewing staff reports and writing City Council reports;   Creating or developing constructive, collaborative relationships with civil society groups;   Working with other attorneys in the Office and in partner offices on various matters;   Being a key player in cultivating a strong, thoughtful, cooperative, and dynamic team;   Exercising sound judgment;   Clearly explaining legal advice to attorneys and lay people; and   Attendance at some evening and late-night meetings.     Minimum Requirements for Application  Any combination of experience and education that likely would provide the required knowledge and abilities will qualify an applicant for the position. A typical way to obtain the knowledge and abilities would be:    Experience:     DCA II: Two years of increasingly responsible work experience comparable to a Deputy City Attorney I in the City of Oakland.   DCA III: Two years of increasingly responsible work experience comparable to a Deputy City Attorney II position in the City of Oakland.      Education:     Graduate of accredited school of law.      License or Certificate:     A member in good standing of the California State Bar.   DCAs in this position are required to maintain a valid California Driver’s License during City employment or demonstrate the ability to travel to required locations in a timely manner, to the extent feasible depending on disability-related accommodations.      Ability to     Investigate and litigate all aspects of a complex civil case in state and/or federal court (and, at minimum, demonstrated experience at the time of application in several key aspects of complex civil litigation);   Negotiate and draft settlement agreements;   Interpret and apply various government codes and ordinances;   Conduct research on legal problems to prepare sound legal documents, including in litigation and in other contexts (e.g., legal opinions);   Analyze and prepare a wide variety of legal documents, with demonstrated excellence in legal writing;   Present cases in court and in administrative proceedings;   Handle stressful and sensitive situations with tact and diplomacy, including across the spectrum of diversity;   Provide professional leadership, guidance, and technical expertise to the Office and to City staff;   Work independently and as part of a close-knit team;   Form or work with a multidisciplinary team and/or with partners of different backgrounds;   Manage multiple demanding programs, cases, and projects with competing deadlines;   Communicate effectively and persuasively in both oral and written form with City officials, representatives of outside agencies and the public, and in litigation;   Complete varied assignments in a well-organized fashion and with attention to detail within a narrow time frame;   Establish and maintain effective working relationships with a wide variety of audiences;   Inspire confidence and respect for legal analysis and advice; and   Skillfully and professionally present legal advice to clients, including elected and high-level appointed officials.      Other Desirable Skills     Language skills, especially in Spanish, Cantonese, and/or Mandarin;   Working knowledge of municipal, state and federal laws, ordinances and codes affecting City government;   Expert knowledge of and experience in federal and state court, administrative agency procedures, and municipal government law and procedures; and   Litigation experience that is transferable.     Supplemental Information    The Recruitment Process:     Meeting the minimum qualification requirements may not result in further consideration, only the most qualified candidates will be contacted for interviews.     What’s in it for you?    Work/Life Balance: 37.5 hour work weeks, and a flexible/hybrid remote schedule  15 paid holidays   Vacation: 2 weeks per year minimum with the ability to accrue more depending on public sector years of service  Retirement: CalPERS (California Public Employees’ Retirement System) with a pension formula of 2.5% @ 55 (for Classic CalPERS members) and 2% @ 62 for new CalPERS members. Classic Employees contribute 8% of pre-tax wages. The City of Oakland does not participate in Social Security   Health: The City of Oakland pays the full cost of employee and eligible dependent coverage at the Kaiser rate. Other plans include Anthem, Blue Shield, United Health Care, and other HMO and PPO plans   Dental: Delta Dental full premium for employees and eligible dependents   Vision: VSP full premium for employees and eligible dependents   Sick leave: Employees accrue 12 days per year  Deferred Compensation: 457(b) pre-tax plan and an after-tax ROTH 401(k)plan  Other benefits include a Flexible Spending Account, Wellness Program, Employee Assistance Program, Tuition Reimbursement, Life Insurance up to $200k & Employee Training.    The City of Oakland reserves the right to modify the selection process and date of examination as necessary to conform to administrative or business necessity. The information contained in this announcement is subject to change and does not constitute either an expressed or implied contract.   How to Apply   Apply prior to the closing time of the job announcement and allow at least two to three hours to submit your application if you are a new user on the system.   This is a continuous recruitment. This recruitment may close without notice at any time.    APPLICATIONS ARE ACCEPTED ONLINE ONLY.  You may apply and view current openings by visiting our employment opportunities webpage at:  http://agency.governmentjobs.com/oaklandca/default.cfm .  Our online application system is provided by NeoGov. If you have problems while applying online, please contact NeoGov's Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday. You may also call the City of Oakland Human Resources Management Department during regular business hours at (510) 238-3112 for information; however, we are unable to provide technical support for the online application system.   The City of Oakland is an Equal Opportunity / ADA employer   The City of Oakland is committed to the wellbeing of its employees and offers comprehensive health and wellness services along with an array of other benefits for most positions. Benefits may include*:  • CalPERS Medical • Dental • Vision • Medical Waiver Plan - Cash-In-Lieu • Flexible Spending Accounts • Commuter Benefits • Group & Supplemental Life Insurance • Employee Assistance Program (EAP) • Guaranteed Ride Home (GRH) • Pension Benefits • Deferred Compensation  * Specific benefits may vary depending on the assignedspecific bargaining unit. Information regarding most benefits can be reviewed here: Employee Benefits Information Current MOUs may be reviewed here: City of Oakland Labor Agreements
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        The Position  The City of Oakland is an equal-opportunity employer that values workforce diversity, inclusion, and equity. Oakland has a long history of activism around issues of justice and equity. Both oppression and this resistance to oppression have shaped the city’s historical roots and the lives of its residents to this day. As public servants in one of the most diverse cities in the nation, we strive to develop employees who understand the harm and impacts of systemic inequity to create lasting, meaningful outcomes for everyone. Oakland strives to establish an environment that embraces the richness of culture, community, and individualism of employees.   The Office of the City Attorney ("OCA") seeks a well-qualified individual, as described below, for a Deputy City Attorney ("DCA") II or III position in the Affirmative Litigation, Innovation and Enforcement Division. The position is available in the Housing Justice Initiative Unit of the Office of the City Attorney. Litigation experience is required for this position.  The ideal candidate for this position will have experience in affirmative litigation, such as civil rights, consumer, workers’ rights, environmental justice, housing justice, tenant protection and/or racial justice cases. Desirable knowledge and experience include a background in: litigation, including complex civil cases in state and/or federal court, writs, and appeals; policy work, including drafting proposed local legislation; community engagement, including working in coalition with nonprofits and community groups; and administrative procedure, including administrative remedies and rule-making. The DCA will work with other litigators and with advice and labor and employment attorneys in the Office.  The position is currently assigned to the Housing Justice Initiative Unit of the Affirmative Litigation, Innovation and Enforcement Division. The DCA may be supervised on different projects by a Deputy City Attorney V, Special Counsel, Chief Assistant City Attorney and/or the City Attorney. The City Attorney may assign the selected attorney to new, additional or different duties or practice areas in litigation, advice, or transactional work.  Attorneys in this diverse and exciting Office frequently work collaboratively with other attorneys and other City Departments on a wide variety of issues, and DCAs in the Housing Justice Initiative Unit frequently work with other City Attorney and County Counsel offices around the Bay Area, throughout California, and across the country.    Description:    The Affirmative Litigation, Innovation and Enforcement Division includes three affirmative litigation units: (1) the Neighborhood Law Corps (“NLC”), (2) the Community Lawyering & Civil Rights Unit (“CLCR”); and (3) the Housing Justice Initiative (“HJI”).  The NLC is a longstanding community-facing unit that focuses on core life, health, and safety issues such as tenant protection, substandard housing, and public nuisance. There are five budgeted NLC attorneys; and they typically are relatively new to the practice of law. The NLC was established in 2002.  The Community Lawyering and Civil Rights Unit is dedicated to advancing systemic rights and opportunities for historically and presently marginalized communities in Oakland by enforcing, strengthening, and creating laws responsive to those communities’ needs, in furtherance of racial, economic, and environmental justice. CLCR was founded in 2016 and is typically staffed by at least two mid-level attorneys.  The HJI is dedicated to protecting marginalized Oakland tenants and preserving affordable housing in Oakland by enforcing tenants’ legal rights. HJI was founded in 2020 and typically is staffed by two mid-level attorneys.  This position requires handling a civil litigation caseload which includes, but is not limited to, case evaluation, conducting large-scale investigations, drafting complaints, engaging in motions practice, arguing motions, propounding and responding to discovery, taking and defending depositions, preparing for judicial proceedings (including settlement conferences, trials, and in appellate courts), and engaging in post-judgment or post-settlement compliance monitoring. The position may also require leading administrative enforcement of local ordinances, collaborating on or leading the drafting of ordinances and resolutions, developing strategies to engage local civil society partners, and working closely with attorneys in a variety of public law offices.   The City Attorney’s Office:    The City Attorney’s Office provides counsel to the City Council, Mayor, City Administrator, and City boards and commissions, various City-wide task forces and City agencies and departments. Incumbents perform a variety of professional legal duties involving civil municipal law issues. The City Attorney is also empowered by state law to bring certain actions on behalf of the People of the State of California.     * Click on the link below to see a video on what it's like to work for the City of Oakland!    Working for the City of Oakland   Examples of Duties    Detailed Job Description:    Duties may include, but are not limited to, the following:   Participating in or leading affirmative litigation (including case evaluation, conducting investigations, drafting complaints, engaging in motions practice, arguing motions, propounding and responding to discovery, taking and defending depositions, preparing for judicial proceedings (including settlement conferences, trials, and in appellate courts), and engaging in post-judgment or post-settlement compliance monitoring);   Communicating with, including as witnesses, City staff, community members, and stakeholders, in an intentional and trauma-informed manner, including across lines of difference;   Participating in or leading administrative hearings, including citation appeals, administrative writs, and traditional writs;   Working closely with City administrators, elected officials, and agency and department executives to develop or enforce City laws and policies;   Developing or assisting in the development of local legislation to further the Units’, Office’s, and City’s priorities, which may also include reviewing staff reports and writing City Council reports;   Creating or developing constructive, collaborative relationships with civil society groups;   Working with other attorneys in the Office and in partner offices on various matters;   Being a key player in cultivating a strong, thoughtful, cooperative, and dynamic team;   Exercising sound judgment;   Clearly explaining legal advice to attorneys and lay people; and   Attendance at some evening and late-night meetings.     Minimum Requirements for Application  Any combination of experience and education that likely would provide the required knowledge and abilities will qualify an applicant for the position. A typical way to obtain the knowledge and abilities would be:    Experience:     DCA II: Two years of increasingly responsible work experience comparable to a Deputy City Attorney I in the City of Oakland.   DCA III: Two years of increasingly responsible work experience comparable to a Deputy City Attorney II position in the City of Oakland.      Education:     Graduate of accredited school of law.      License or Certificate:     A member in good standing of the California State Bar.   DCAs in this position are required to maintain a valid California Driver’s License during City employment or demonstrate the ability to travel to required locations in a timely manner, to the extent feasible depending on disability-related accommodations.      Ability to     Investigate and litigate all aspects of a complex civil case in state and/or federal court (and, at minimum, demonstrated experience at the time of application in several key aspects of complex civil litigation);   Negotiate and draft settlement agreements;   Interpret and apply various government codes and ordinances;   Conduct research on legal problems to prepare sound legal documents, including in litigation and in other contexts (e.g., legal opinions);   Analyze and prepare a wide variety of legal documents, with demonstrated excellence in legal writing;   Present cases in court and in administrative proceedings;   Handle stressful and sensitive situations with tact and diplomacy, including across the spectrum of diversity;   Provide professional leadership, guidance, and technical expertise to the Office and to City staff;   Work independently and as part of a close-knit team;   Form or work with a multidisciplinary team and/or with partners of different backgrounds;   Manage multiple demanding programs, cases, and projects with competing deadlines;   Communicate effectively and persuasively in both oral and written form with City officials, representatives of outside agencies and the public, and in litigation;   Complete varied assignments in a well-organized fashion and with attention to detail within a narrow time frame;   Establish and maintain effective working relationships with a wide variety of audiences;   Inspire confidence and respect for legal analysis and advice; and   Skillfully and professionally present legal advice to clients, including elected and high-level appointed officials.      Other Desirable Skills     Language skills, especially in Spanish, Cantonese, and/or Mandarin;   Working knowledge of municipal, state and federal laws, ordinances and codes affecting City government;   Expert knowledge of and experience in federal and state court, administrative agency procedures, and municipal government law and procedures; and   Litigation experience that is transferable.     Supplemental Information    The Recruitment Process:     Meeting the minimum qualification requirements may not result in further consideration, only the most qualified candidates will be contacted for interviews.     What’s in it for you?    Work/Life Balance: 37.5 hour work weeks, and a flexible/hybrid remote schedule  15 paid holidays   Vacation: 2 weeks per year minimum with the ability to accrue more depending on public sector years of service  Retirement: CalPERS (California Public Employees’ Retirement System) with a pension formula of 2.5% @ 55 (for Classic CalPERS members) and 2% @ 62 for new CalPERS members. Classic Employees contribute 8% of pre-tax wages. The City of Oakland does not participate in Social Security   Health: The City of Oakland pays the full cost of employee and eligible dependent coverage at the Kaiser rate. Other plans include Anthem, Blue Shield, United Health Care, and other HMO and PPO plans   Dental: Delta Dental full premium for employees and eligible dependents   Vision: VSP full premium for employees and eligible dependents   Sick leave: Employees accrue 12 days per year  Deferred Compensation: 457(b) pre-tax plan and an after-tax ROTH 401(k)plan  Other benefits include a Flexible Spending Account, Wellness Program, Employee Assistance Program, Tuition Reimbursement, Life Insurance up to $200k & Employee Training.    The City of Oakland reserves the right to modify the selection process and date of examination as necessary to conform to administrative or business necessity. The information contained in this announcement is subject to change and does not constitute either an expressed or implied contract.   How to Apply   Apply prior to the closing time of the job announcement and allow at least two to three hours to submit your application if you are a new user on the system.   This is a continuous recruitment. This recruitment may close without notice at any time.    APPLICATIONS ARE ACCEPTED ONLINE ONLY.  You may apply and view current openings by visiting our employment opportunities webpage at:  http://agency.governmentjobs.com/oaklandca/default.cfm .  Our online application system is provided by NeoGov. If you have problems while applying online, please contact NeoGov's Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday. You may also call the City of Oakland Human Resources Management Department during regular business hours at (510) 238-3112 for information; however, we are unable to provide technical support for the online application system.   The City of Oakland is an Equal Opportunity / ADA employer   The City of Oakland is committed to the wellbeing of its employees and offers comprehensive health and wellness services along with an array of other benefits for most positions. Benefits may include*:  • CalPERS Medical • Dental • Vision • Medical Waiver Plan - Cash-In-Lieu • Flexible Spending Accounts • Commuter Benefits • Group & Supplemental Life Insurance • Employee Assistance Program (EAP) • Guaranteed Ride Home (GRH) • Pension Benefits • Deferred Compensation  * Specific benefits may vary depending on the assignedspecific bargaining unit. Information regarding most benefits can be reviewed here: Employee Benefits Information Current MOUs may be reviewed here: City of Oakland Labor Agreements
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            County Administrator
        

        
            
            
                                            Morrow County, Oregon
                                    
            
                            
                    Heppner, OR, USA
                
                    

        
              County Administrator  
  Morrow County, Oregon  
  Salary  :    $126,256 - $174,762 DOE   (Salary effective July 1, 2023)  
   
 Located in northern Oregon along the Columbia River, Morrow County is a combination of agricultural lands, abundant recreational activities, and vast forest, mountain, and river views. With a population of roughly 12,000, Morrow County covers 2,049 acres which encompass five incorporated cities, 11 unincorporated communities, and a ghost town. In the foothills of the Blue Mountains in central Morrow County, the county seat of Heppner offers small town living, affordable housing, a mild climate, and close access to outdoor activities. The Port of Morrow, located in Boardman, serves the community with four industrial parks and is prominently known as a food processing center. The port also accommodates state-of-the-art clean energy production facilities, as well as high technology data centers. 
   
 Morrow County is governed by a three-member Board of Commissioners and employs approximately 150 FTEs and operates on a FY 22-23 budget of approximately $80 million, including a Capital Improvement Project budget of over $2 million. County departments include: Assessment & Tax, Clerk/Elections, County Administration, District Attorney, Emergency Management, Fair Office, Finance, Human Resources, Justice Court, Juvenile Department, Planning, Public Health, Public Works, Sheriff, Surveyor, Public Transit, Treasurer, and Veterans Services. 
   
 Under the direction of the Board of Commissioners, the County Administrator is responsible for implementing board policy, managing county operations, oversight of the county’s budget, and supervisory authority over department directors. This position will advise, assist and act as agent as directed by the board. The City Administrator has responsibility and authority to assure county functions are carried out efficiently and effectively, and will provide leadership and administrative guidance to all elected and appointed department directors and processes as assigned by the board. 
   
 Education & Experience: A bachelor’s degree in business administration or related field, preferably supplemented by a master’s degree in business or public administration, or a related field. Five years of professional, progressively responsible experience in an administrative, managerial or supervisory capacity, which includes experience in budget preparation, personnel administration, and program development, implementation and management. Any equivalent combination of experience, education, and training that would allow a candidate to perform the duties of this position will be considered. The selected candidate will be required to live within the county. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. Morrow County is an Equal Opportunity Employer. First review of applications:  May 28, 2023  (open until filled). 
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          County Administrator  
  Morrow County, Oregon  
  Salary  :    $126,256 - $174,762 DOE   (Salary effective July 1, 2023)  
   
 Located in northern Oregon along the Columbia River, Morrow County is a combination of agricultural lands, abundant recreational activities, and vast forest, mountain, and river views. With a population of roughly 12,000, Morrow County covers 2,049 acres which encompass five incorporated cities, 11 unincorporated communities, and a ghost town. In the foothills of the Blue Mountains in central Morrow County, the county seat of Heppner offers small town living, affordable housing, a mild climate, and close access to outdoor activities. The Port of Morrow, located in Boardman, serves the community with four industrial parks and is prominently known as a food processing center. The port also accommodates state-of-the-art clean energy production facilities, as well as high technology data centers. 
   
 Morrow County is governed by a three-member Board of Commissioners and employs approximately 150 FTEs and operates on a FY 22-23 budget of approximately $80 million, including a Capital Improvement Project budget of over $2 million. County departments include: Assessment & Tax, Clerk/Elections, County Administration, District Attorney, Emergency Management, Fair Office, Finance, Human Resources, Justice Court, Juvenile Department, Planning, Public Health, Public Works, Sheriff, Surveyor, Public Transit, Treasurer, and Veterans Services. 
   
 Under the direction of the Board of Commissioners, the County Administrator is responsible for implementing board policy, managing county operations, oversight of the county’s budget, and supervisory authority over department directors. This position will advise, assist and act as agent as directed by the board. The City Administrator has responsibility and authority to assure county functions are carried out efficiently and effectively, and will provide leadership and administrative guidance to all elected and appointed department directors and processes as assigned by the board. 
   
 Education & Experience: A bachelor’s degree in business administration or related field, preferably supplemented by a master’s degree in business or public administration, or a related field. Five years of professional, progressively responsible experience in an administrative, managerial or supervisory capacity, which includes experience in budget preparation, personnel administration, and program development, implementation and management. Any equivalent combination of experience, education, and training that would allow a candidate to perform the duties of this position will be considered. The selected candidate will be required to live within the county. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. Morrow County is an Equal Opportunity Employer. First review of applications:  May 28, 2023  (open until filled). 
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                    Box Elder, South Dakota, USA
                
                    

        
              City Engineer  
  City of Box Elder, South Dakota  
  Salary  :    $101,073 - $123,148  
   
 Box Elder, known as the "Gateway to the Black Hills", is located along Interstate 90 in southwestern South Dakota. The city is rapidly growing and home to more than 10,000 residents. Box Elder is home to Ellsworth Air Force Base, which houses over eight thousand military members and their families. Located just east of Rapid City, Box Elder is proud to be developing its own unique identity with brand new developments and new businesses coming to town to support the region’s trade area of over 400,000 people due to its convenient location. As the region’s population continues to grow, the city is focused on building new infrastructure to support the community, including hotels, restaurants, medical centers, and retail stores. 
   
 The City of Box Elder’s Public Works Department is budgeted to operate with 32 FTEs on a total budget of $2,821,884. The department is made up of six divisions which include Engineering, Streets, Parks, Water, Sanitary Sewer and Fleet & Vehicle Maintenance. Reporting directly to the City Administrator/CFO, the City Engineer is responsible for managing city engineering services and providing professional engineering support, policy implementation, development of short- and long-range goals and objectives, development and implementation of all components of the division strategic plan. This position plans, organizes, assigns, supervises, reviews and evaluates the work of assigned staff, professional engineers, architects, technicians, contractors, subcontractors, and develops and implements goals, objectives, policies, procedures and work standards for the division. The City Engineer will also administer the division's budget and participate in long- and short-term departmental planning and policy formation. 
   
 Education & Experience: A bachelor’s degree in engineering, architecture, or a related field, and five (5) years of professional level civil engineering experience, with two (2) years in a supervisory/managerial role, or, any equivalent combination of education, training and experience that provides the necessary knowledge, skills, and abilities required to perform the job requirements. Certification as a Professional Engineer in the State of South Dakota within one (1) year of date of employment. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Box Elder is an Equal Opportunity Employer. First review of applications:  May 14, 2023  (open until filled). 
        

    

    
        
            Mar 05, 2024
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          City Engineer  
  City of Box Elder, South Dakota  
  Salary  :    $101,073 - $123,148  
   
 Box Elder, known as the "Gateway to the Black Hills", is located along Interstate 90 in southwestern South Dakota. The city is rapidly growing and home to more than 10,000 residents. Box Elder is home to Ellsworth Air Force Base, which houses over eight thousand military members and their families. Located just east of Rapid City, Box Elder is proud to be developing its own unique identity with brand new developments and new businesses coming to town to support the region’s trade area of over 400,000 people due to its convenient location. As the region’s population continues to grow, the city is focused on building new infrastructure to support the community, including hotels, restaurants, medical centers, and retail stores. 
   
 The City of Box Elder’s Public Works Department is budgeted to operate with 32 FTEs on a total budget of $2,821,884. The department is made up of six divisions which include Engineering, Streets, Parks, Water, Sanitary Sewer and Fleet & Vehicle Maintenance. Reporting directly to the City Administrator/CFO, the City Engineer is responsible for managing city engineering services and providing professional engineering support, policy implementation, development of short- and long-range goals and objectives, development and implementation of all components of the division strategic plan. This position plans, organizes, assigns, supervises, reviews and evaluates the work of assigned staff, professional engineers, architects, technicians, contractors, subcontractors, and develops and implements goals, objectives, policies, procedures and work standards for the division. The City Engineer will also administer the division's budget and participate in long- and short-term departmental planning and policy formation. 
   
 Education & Experience: A bachelor’s degree in engineering, architecture, or a related field, and five (5) years of professional level civil engineering experience, with two (2) years in a supervisory/managerial role, or, any equivalent combination of education, training and experience that provides the necessary knowledge, skills, and abilities required to perform the job requirements. Certification as a Professional Engineer in the State of South Dakota within one (1) year of date of employment. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Box Elder is an Equal Opportunity Employer. First review of applications:  May 14, 2023  (open until filled). 
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            DUTIES    ANNUAL SALARY:    $112,564 to $164,576    The salary in the Department of Water and Power is $138,058 to $171,529.      NOTES   :     Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer.   For information regarding reciprocity between the City of Los Angeles departments and LADWP, go to http://per.lacity.org/Reciprocity_CityDepts_and_DWP.pdf .     A Database Architect performs technical and administrative work in the development of standards, methods, techniques, policies, procedures, data analyses, data designs, database implementations, and data governance necessary for the productive integration, sharing, standardization, integrity, security, availability, consistency, and usability of data throughout the City’s on-premises and cloud-based databases; assists in the implementation, maintenance, operation, or overall management of and database-level integration between the on-premises and cloud-based databases; installs and configures database software and related administration tools and utilities; develops and implements production scripts for database maintenance tasks; tunes and optimizes SQL statements and database/system parameters; develops and conducts training; utilizes database tools to perform various types of database backups and recoveries; ensures database security and compliance with SB1386 or data privacy acts; researches current database issues and technologies; assists application developer to apply sound database technology to new application; may supervise other technical employees in the performance of this work; and performs related duties.   REQUIREMENT(S)/MINIMUM QUALIFICATION(S)   A bachelor’s degree from an accredited four-year college or university in information systems, software engineering, computer engineering, computer science, or a related field;   AND ONE OF THE FOLLOWING :   Two years of full-time paid experience installing, administering, tuning, and maintaining databases in a medium to large scale production environment in one of the following database platforms: Oracle, DB2, SQL Server, MySQL, MariaDB, or PostgreSQL in a position at the level of Senior Systems Analyst I, Systems Programmer I, or Programmer Analyst IV with the City of Los Angeles;   OR    Two years of full-time paid experience as a database architect or database administrator in the information technology industry installing, administering, tuning, and maintaining medium to large scale production databases in one of the following database platforms: Oracle, DB2, SQL Server, MySQL, MariaDB, or PostgreSQL;   OR    Two years of full-time paid experience designing, building, operationalizing, securing, monitoring, and maintaining Google Cloud Platform or comparable cloud computing platforms using applicable data infrastructure such as Google Cloud Storage, Google BigQuery, Google CloudSQL, and Google Cloud Run for data processing in a position at the level of Senior Systems Analyst I, Systems Programmer I, or Programmer Analyst IV with the City of Los Angeles;   OR    Two years of full-time paid experience as a database architect or database administrator in the information technology industry designing, building, operationalizing, securing, monitoring, and maintaining Google Cloud Platform or comparable cloud computing platforms using applicable data infrastructure such as Google Cloud Storage, Google BigQuery, Google CloudSQL, and Google Cloud Run for data processing.    A DBA professional certification in one of the following databases may be substituted for up to one year of the required experience:    Oracle Database, version 10g or higher - Any operating system, Oracle Certified Professional (OCP)  DB2 Universal Database, version 11 or higher - Any operating system, IBM Certified Database Administrator  Microsoft SQL Server version 2012 or higher - Microsoft Certified Database Administrator (MCDBA)  MySQL 5.7 or higher - Any operating system, MySQL Certified Database Administrator  MariaDB version 10 or higher - Any operating system, MariaDB Certified Database Administrator  PostgreSQL, version 12 - Any operating system, PostgreSQL Professional Certification  Google Certified Professional Data Engineer      PROCESS NOTES:      Applicants who lack six months or less of the required experience may file for this examination. However, they cannot be appointed until the full experience requirement is met.  Some positions may require a valid California driver’s license. Candidates may not be eligible for appointment to these positions if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).  Applicants must list their school name and location, type of degree earned and major in the Education Section of the application. Applicants who fail to provide this information on their application will not be considered further in this examination and their applications will not be processed.  Please note that qualifying education must be from a college or university accredited by a City of Los Angeles recognized agency. A list of approved accrediting agencies can be found at http://per.lacity.org/Accredited%20Institutions%2008-21-08.pdf .  Candidates completing the examination process will be contacted by the Personnel Department to provide required proof of qualifying degree. Applicants who wish to expedite this process may attach a copy of their qualifying degree to their on-line application at the time of filing in the Attachments section.  Applicants wishing to substitute a DBA professional certification for up to one year of the required experience in Requirement #2, #3, #4, or #5 must attach proof of completion of the DBA professional certification at the time of filing in the Attachments section. The copy of the document(s) must be attached to the on-line application BEFORE the application is submitted. If the document(s) is attached AFTER the on-line application has been submitted, it will not be available to the City and applicants WILL NOT be credited with having submitted the documents. The substitution will not be considered for applicants who fail to provide the information at the time of filing.  Please note that the following DBA professional certifications listed under the substitution clause may be updated in future exam bulletins to:  Oracle Database, version 19c or higher - Any operating system, Oracle Certified Professional (OCP)  DB2 Universal Database, version 12 or higher - Any operating system, IBM Certified Database Administrator  Microsoft SQL Server version 2016 or higher - Microsoft Certified Database Administrator (MCDBA)     SELECTIVE CERTIFICATION:     In accordance with Charter Section 1010 (b) and Civil Service Rule 5.31, selective certification will be used for some positions that require special skills and/or training. Only persons possessing the following specific professional certification(s) at the time of filing may be considered for appointment to fill such positions:    AWS Certified Database-Specialty Certification  Google Certified Professional Data Engineer  IBM Certified Database Administrator - DB2 8 or higher (Linux, UNIX, and Windows)  IBM Certified Database Administrator - DB2 9 or higher for z/OS  IBM Certified Database Administrator - DB2 v12 or higher for z/OS  IBM InfoSphere DataStage Badge Essentials  MariaDB Certified Database Administrator - MariaDB version 10 or higher  Microsoft Certified: Azure Database Administrator Associate  Microsoft Certified Database Administrator (MCDBA)  Microsoft Certified Solutions Associate (MCSA)  Microsoft SQL 2016 Database Administration  Microsoft Certified Solutions Expert (MCSE) - Data Management and Analytics  Microsoft Certified Solutions Associate (MCSA) - SQL Database Administration  Microsoft Certified Solutions Associate (MCSA): Data Engineering with Azure  Microsoft Certified Solutions Associate (MCSA) - SQL 2016 Database Administration  Microsoft Certified Solutions Associate (MSCA): SQL 2016 BI Development or more recent  MySQL Certified Database Administrator - MySQL 5.7 or higher  Oracle 10g Administrator Certified Associate (OCA) or higher  Oracle 10g Administrator Certified Master (OCM) or higher  Oracle 10g Administrator Certified Professional (OCP) or higher  Oracle 12c Administrator Certified Associate (OCA) or higher  Oracle 12c Administrator Certified Master (OCM) or higher  Oracle 19c Administrator Certified Professional (OCP) or higher  Oracle Data Integrator 11g or 12c (or higher) Certified Implementation Specialist  Oracle E-Business Suite R12  PostgreSQL Professional Certification - PostgreSQL version 12 or higher  PowerCenter Data Integration 10 or higher: Administrator, Specialist Certification  PowerCenter Data Integration 10 or higher: Developer, Specialist Certification      NOTE   :    Applicants must attach a copy of the certificate(s) to the on-line application at the time of filing. The certificate(s) must be attached to the on-line application BEFORE the application is submitted. If the certificate(s) is attached AFTER the on-line application has been submitted, it will not be available to the City and applicants WILL NOT be credited with having submitted the certificate(s), and will not be considered for this part of selective certification.   WHERE TO APPLY & APPLICATION DEADLINE  Applications will only be accepted on-line on the dates listed in the “Application Deadline” section of this bulletin.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the “Apply” icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity .     NOTE   :    Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.    Applications will only be accepted on-line on the dates listed below:     Friday, October 6, 2023 to Thursday, October 19, 2023      Friday, May 3, 2024 to Thursday, May 16, 2024    The examination may close without prior notice at any time after a sufficient number of applications have been received. Filing periods may change without prior notice or additional dates may be added, as needed, at a later date. For administrative purposes, filing will close periodically and reopen on the dates noted in the “Application Deadline” section of this bulletin.   In accordance with Civil Service Rule 4.2, all applicants who apply may not be tested in this examination. To meet anticipated hiring needs, only a limited number of qualified applicants will be invited to participate in the selection process in the following order: 1) Los Angeles City promotional applicants who meet the minimum requirements. You must have received a regular appointment to a City position or be on a reserve list to apply for this examination as a promotional candidate; 2) Applicants currently employed by the City of Los Angeles on a part-time or exempt basis who meet the minimum requirements; 3) Remaining applicants who meet the minimum requirements in sufficient numbers to meet hiring needs based on a random sampling of those qualified candidates. Applicants not selected to be tested may re-apply in a subsequent filing period in order to be considered for that period’s selection process.   SELECTION PROCESS    Examination Weights:      Technical Exercise: Advisory      Interview: 100%    The examination will consist entirely of an evaluation of professional and personal qualifications by interview. In the interview, the following competencies may be evaluated: Analytical Ability; Attention to Detail; Initiative; Innovation; Responsiveness and Follow-Up; Teamwork; Oral Communication; Job Knowledge, including knowledge of: high-availability, high-performance, and disaster recovery databases; data management principles, data flow, and systems design theory; database tuning methods; database design principles and conceptual modeling techniques; general query and transaction processing concepts; metadata repository concepts; data arrangement and distribution; performance trade-offs, data structures, and relative strengths and weaknesses of database management systems; programming languages; control systems software and native or third-party tools; internal systems components; various relational database management schemas; software tools and technologies necessary to move or replicate data; Google Cloud platform functionalities; and other necessary knowledge, skills, and abilities.   Additional job analysis information can be obtained by going to https://per.lacity.org/jobs/job-analyses.cfm and clicking on Competencies under Database Architect.   Prior to the interview, candidates will be required to prepare some technical, written material related to the duties and responsibilities of a Database Architect. This material will not be separately scored, but will be presented to the interview board for review and consideration, which may include discussion, in the overall evaluation of the candidate. Those who do not complete the advisory technical exercise will not be invited to the interview and will be considered to have failed the entire examination. To be considered complete, the advisory technical exercise must include a substantive response for each question or problem included in the advisory technical exercise for which a candidate is required to provide an answer. Please note that candidates must complete the advisory technical exercise and meet the minimum qualifications as stated on this bulletin in order to be considered further in the examination process.   The advisory technical exercise will be administered on-line . Candidates invited to participate in the examination will receive an e-mail from the City of Los Angeles outlining the specific steps needed to complete the on-line advisory technical exercise. Candidates who fail to complete the advisory technical exercise as instructed may be disqualified.   For candidates who apply between  FRIDAY, OCTOBER 6, 2023 and THURSDAY, OCTOBER 19, 2023 , it is anticipated that the on-line advisory technical exercise will be administered between  MONDAY, NOVEMBER 27, 2023 and MONDAY, DECEMBER 4, 2023 .   For candidates who apply between  FRIDAY, MAY 3, 2024 and THURSDAY, MAY 16, 2024 , it is anticipated that the on-line advisory technical exercise will be administered between  MONDAY, JUNE 24, 2024 and MONDAY, JULY 1, 2024 .   Candidates will be notified later by e-mail of the date, time, and location of the interview, which will be held in Los Angeles or on-line.   For candidates who apply between  FRIDAY, OCTOBER 6, 2023 and THURSDAY, OCTOBER 19, 2023 , it is anticipated that interviews will begin during the period of  DECEMBER 26, 2023 to JANUARY 5, 2024 .   For candidates who apply between  FRIDAY, MAY 3, 2024 and THURSDAY, MAY 16, 2024 , it is anticipated that interviews will begin during the period of  July 22, 2024 to August 2, 2024.      NOTES   :     This examination is based on a validation study.  As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .  Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.  In conjunction with Civil Service Rules, applicants who have received a regular appointment to a City position or are on a reserve list will be considered Promotional candidates while all other applicants will be considered Open candidates.  The promotional list will ordinarily be used ahead of the open competitive list. However, if open competitive candidates receive a higher score, without military credits, than the highest available promotional candidate, after adding 0.25 of a point seniority credit for each year of continuous classified City service, the Civil Service Commission, upon request of the appointing authority, may approve certification of such open competitive candidates ahead of the promotional candidates.  You may take the Database Architect advisory technical exercise only once every 24 months under this bulletin. If you have taken the Database Architect advisory technical exercise within the last 24 months, you may not file for this examination at this time.  Your rank on the employment list may change as scores of candidates from other administrations of this examination are merged onto one list.  Your name may be removed from the open competitive list after six (6) months.  A final average score of 70% or higher is required to be placed on the eligible list.  In accordance with Civil Service Rule, Sec. 4.24, review periods may be combined. Candidates in the examination process may file protests as provided in Sec. 4.20, 4.22, and 4.23 as applicable and within the required time frame; however, the Personnel Department may respond to and resolve protests prior to the establishment of the eligible list.  For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf .    Notice :    If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original regular appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN BOTH ON AN      INTERDEPARTMENTAL PROMOTIONAL AND OPEN COMPETITIVE BASIS    The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.    AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     For additional information and FAQs regarding the City's hiring process, please go to: https://per.lacity.org/faqs/employment-testing-process.html  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time: Continuous
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        DUTIES    ANNUAL SALARY:    $112,564 to $164,576    The salary in the Department of Water and Power is $138,058 to $171,529.      NOTES   :     Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer.   For information regarding reciprocity between the City of Los Angeles departments and LADWP, go to http://per.lacity.org/Reciprocity_CityDepts_and_DWP.pdf .     A Database Architect performs technical and administrative work in the development of standards, methods, techniques, policies, procedures, data analyses, data designs, database implementations, and data governance necessary for the productive integration, sharing, standardization, integrity, security, availability, consistency, and usability of data throughout the City’s on-premises and cloud-based databases; assists in the implementation, maintenance, operation, or overall management of and database-level integration between the on-premises and cloud-based databases; installs and configures database software and related administration tools and utilities; develops and implements production scripts for database maintenance tasks; tunes and optimizes SQL statements and database/system parameters; develops and conducts training; utilizes database tools to perform various types of database backups and recoveries; ensures database security and compliance with SB1386 or data privacy acts; researches current database issues and technologies; assists application developer to apply sound database technology to new application; may supervise other technical employees in the performance of this work; and performs related duties.   REQUIREMENT(S)/MINIMUM QUALIFICATION(S)   A bachelor’s degree from an accredited four-year college or university in information systems, software engineering, computer engineering, computer science, or a related field;   AND ONE OF THE FOLLOWING :   Two years of full-time paid experience installing, administering, tuning, and maintaining databases in a medium to large scale production environment in one of the following database platforms: Oracle, DB2, SQL Server, MySQL, MariaDB, or PostgreSQL in a position at the level of Senior Systems Analyst I, Systems Programmer I, or Programmer Analyst IV with the City of Los Angeles;   OR    Two years of full-time paid experience as a database architect or database administrator in the information technology industry installing, administering, tuning, and maintaining medium to large scale production databases in one of the following database platforms: Oracle, DB2, SQL Server, MySQL, MariaDB, or PostgreSQL;   OR    Two years of full-time paid experience designing, building, operationalizing, securing, monitoring, and maintaining Google Cloud Platform or comparable cloud computing platforms using applicable data infrastructure such as Google Cloud Storage, Google BigQuery, Google CloudSQL, and Google Cloud Run for data processing in a position at the level of Senior Systems Analyst I, Systems Programmer I, or Programmer Analyst IV with the City of Los Angeles;   OR    Two years of full-time paid experience as a database architect or database administrator in the information technology industry designing, building, operationalizing, securing, monitoring, and maintaining Google Cloud Platform or comparable cloud computing platforms using applicable data infrastructure such as Google Cloud Storage, Google BigQuery, Google CloudSQL, and Google Cloud Run for data processing.    A DBA professional certification in one of the following databases may be substituted for up to one year of the required experience:    Oracle Database, version 10g or higher - Any operating system, Oracle Certified Professional (OCP)  DB2 Universal Database, version 11 or higher - Any operating system, IBM Certified Database Administrator  Microsoft SQL Server version 2012 or higher - Microsoft Certified Database Administrator (MCDBA)  MySQL 5.7 or higher - Any operating system, MySQL Certified Database Administrator  MariaDB version 10 or higher - Any operating system, MariaDB Certified Database Administrator  PostgreSQL, version 12 - Any operating system, PostgreSQL Professional Certification  Google Certified Professional Data Engineer      PROCESS NOTES:      Applicants who lack six months or less of the required experience may file for this examination. However, they cannot be appointed until the full experience requirement is met.  Some positions may require a valid California driver’s license. Candidates may not be eligible for appointment to these positions if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).  Applicants must list their school name and location, type of degree earned and major in the Education Section of the application. Applicants who fail to provide this information on their application will not be considered further in this examination and their applications will not be processed.  Please note that qualifying education must be from a college or university accredited by a City of Los Angeles recognized agency. A list of approved accrediting agencies can be found at http://per.lacity.org/Accredited%20Institutions%2008-21-08.pdf .  Candidates completing the examination process will be contacted by the Personnel Department to provide required proof of qualifying degree. Applicants who wish to expedite this process may attach a copy of their qualifying degree to their on-line application at the time of filing in the Attachments section.  Applicants wishing to substitute a DBA professional certification for up to one year of the required experience in Requirement #2, #3, #4, or #5 must attach proof of completion of the DBA professional certification at the time of filing in the Attachments section. The copy of the document(s) must be attached to the on-line application BEFORE the application is submitted. If the document(s) is attached AFTER the on-line application has been submitted, it will not be available to the City and applicants WILL NOT be credited with having submitted the documents. The substitution will not be considered for applicants who fail to provide the information at the time of filing.  Please note that the following DBA professional certifications listed under the substitution clause may be updated in future exam bulletins to:  Oracle Database, version 19c or higher - Any operating system, Oracle Certified Professional (OCP)  DB2 Universal Database, version 12 or higher - Any operating system, IBM Certified Database Administrator  Microsoft SQL Server version 2016 or higher - Microsoft Certified Database Administrator (MCDBA)     SELECTIVE CERTIFICATION:     In accordance with Charter Section 1010 (b) and Civil Service Rule 5.31, selective certification will be used for some positions that require special skills and/or training. Only persons possessing the following specific professional certification(s) at the time of filing may be considered for appointment to fill such positions:    AWS Certified Database-Specialty Certification  Google Certified Professional Data Engineer  IBM Certified Database Administrator - DB2 8 or higher (Linux, UNIX, and Windows)  IBM Certified Database Administrator - DB2 9 or higher for z/OS  IBM Certified Database Administrator - DB2 v12 or higher for z/OS  IBM InfoSphere DataStage Badge Essentials  MariaDB Certified Database Administrator - MariaDB version 10 or higher  Microsoft Certified: Azure Database Administrator Associate  Microsoft Certified Database Administrator (MCDBA)  Microsoft Certified Solutions Associate (MCSA)  Microsoft SQL 2016 Database Administration  Microsoft Certified Solutions Expert (MCSE) - Data Management and Analytics  Microsoft Certified Solutions Associate (MCSA) - SQL Database Administration  Microsoft Certified Solutions Associate (MCSA): Data Engineering with Azure  Microsoft Certified Solutions Associate (MCSA) - SQL 2016 Database Administration  Microsoft Certified Solutions Associate (MSCA): SQL 2016 BI Development or more recent  MySQL Certified Database Administrator - MySQL 5.7 or higher  Oracle 10g Administrator Certified Associate (OCA) or higher  Oracle 10g Administrator Certified Master (OCM) or higher  Oracle 10g Administrator Certified Professional (OCP) or higher  Oracle 12c Administrator Certified Associate (OCA) or higher  Oracle 12c Administrator Certified Master (OCM) or higher  Oracle 19c Administrator Certified Professional (OCP) or higher  Oracle Data Integrator 11g or 12c (or higher) Certified Implementation Specialist  Oracle E-Business Suite R12  PostgreSQL Professional Certification - PostgreSQL version 12 or higher  PowerCenter Data Integration 10 or higher: Administrator, Specialist Certification  PowerCenter Data Integration 10 or higher: Developer, Specialist Certification      NOTE   :    Applicants must attach a copy of the certificate(s) to the on-line application at the time of filing. The certificate(s) must be attached to the on-line application BEFORE the application is submitted. If the certificate(s) is attached AFTER the on-line application has been submitted, it will not be available to the City and applicants WILL NOT be credited with having submitted the certificate(s), and will not be considered for this part of selective certification.   WHERE TO APPLY & APPLICATION DEADLINE  Applications will only be accepted on-line on the dates listed in the “Application Deadline” section of this bulletin.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the “Apply” icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity .     NOTE   :    Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.    Applications will only be accepted on-line on the dates listed below:     Friday, October 6, 2023 to Thursday, October 19, 2023      Friday, May 3, 2024 to Thursday, May 16, 2024    The examination may close without prior notice at any time after a sufficient number of applications have been received. Filing periods may change without prior notice or additional dates may be added, as needed, at a later date. For administrative purposes, filing will close periodically and reopen on the dates noted in the “Application Deadline” section of this bulletin.   In accordance with Civil Service Rule 4.2, all applicants who apply may not be tested in this examination. To meet anticipated hiring needs, only a limited number of qualified applicants will be invited to participate in the selection process in the following order: 1) Los Angeles City promotional applicants who meet the minimum requirements. You must have received a regular appointment to a City position or be on a reserve list to apply for this examination as a promotional candidate; 2) Applicants currently employed by the City of Los Angeles on a part-time or exempt basis who meet the minimum requirements; 3) Remaining applicants who meet the minimum requirements in sufficient numbers to meet hiring needs based on a random sampling of those qualified candidates. Applicants not selected to be tested may re-apply in a subsequent filing period in order to be considered for that period’s selection process.   SELECTION PROCESS    Examination Weights:      Technical Exercise: Advisory      Interview: 100%    The examination will consist entirely of an evaluation of professional and personal qualifications by interview. In the interview, the following competencies may be evaluated: Analytical Ability; Attention to Detail; Initiative; Innovation; Responsiveness and Follow-Up; Teamwork; Oral Communication; Job Knowledge, including knowledge of: high-availability, high-performance, and disaster recovery databases; data management principles, data flow, and systems design theory; database tuning methods; database design principles and conceptual modeling techniques; general query and transaction processing concepts; metadata repository concepts; data arrangement and distribution; performance trade-offs, data structures, and relative strengths and weaknesses of database management systems; programming languages; control systems software and native or third-party tools; internal systems components; various relational database management schemas; software tools and technologies necessary to move or replicate data; Google Cloud platform functionalities; and other necessary knowledge, skills, and abilities.   Additional job analysis information can be obtained by going to https://per.lacity.org/jobs/job-analyses.cfm and clicking on Competencies under Database Architect.   Prior to the interview, candidates will be required to prepare some technical, written material related to the duties and responsibilities of a Database Architect. This material will not be separately scored, but will be presented to the interview board for review and consideration, which may include discussion, in the overall evaluation of the candidate. Those who do not complete the advisory technical exercise will not be invited to the interview and will be considered to have failed the entire examination. To be considered complete, the advisory technical exercise must include a substantive response for each question or problem included in the advisory technical exercise for which a candidate is required to provide an answer. Please note that candidates must complete the advisory technical exercise and meet the minimum qualifications as stated on this bulletin in order to be considered further in the examination process.   The advisory technical exercise will be administered on-line . Candidates invited to participate in the examination will receive an e-mail from the City of Los Angeles outlining the specific steps needed to complete the on-line advisory technical exercise. Candidates who fail to complete the advisory technical exercise as instructed may be disqualified.   For candidates who apply between  FRIDAY, OCTOBER 6, 2023 and THURSDAY, OCTOBER 19, 2023 , it is anticipated that the on-line advisory technical exercise will be administered between  MONDAY, NOVEMBER 27, 2023 and MONDAY, DECEMBER 4, 2023 .   For candidates who apply between  FRIDAY, MAY 3, 2024 and THURSDAY, MAY 16, 2024 , it is anticipated that the on-line advisory technical exercise will be administered between  MONDAY, JUNE 24, 2024 and MONDAY, JULY 1, 2024 .   Candidates will be notified later by e-mail of the date, time, and location of the interview, which will be held in Los Angeles or on-line.   For candidates who apply between  FRIDAY, OCTOBER 6, 2023 and THURSDAY, OCTOBER 19, 2023 , it is anticipated that interviews will begin during the period of  DECEMBER 26, 2023 to JANUARY 5, 2024 .   For candidates who apply between  FRIDAY, MAY 3, 2024 and THURSDAY, MAY 16, 2024 , it is anticipated that interviews will begin during the period of  July 22, 2024 to August 2, 2024.      NOTES   :     This examination is based on a validation study.  As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .  Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.  In conjunction with Civil Service Rules, applicants who have received a regular appointment to a City position or are on a reserve list will be considered Promotional candidates while all other applicants will be considered Open candidates.  The promotional list will ordinarily be used ahead of the open competitive list. However, if open competitive candidates receive a higher score, without military credits, than the highest available promotional candidate, after adding 0.25 of a point seniority credit for each year of continuous classified City service, the Civil Service Commission, upon request of the appointing authority, may approve certification of such open competitive candidates ahead of the promotional candidates.  You may take the Database Architect advisory technical exercise only once every 24 months under this bulletin. If you have taken the Database Architect advisory technical exercise within the last 24 months, you may not file for this examination at this time.  Your rank on the employment list may change as scores of candidates from other administrations of this examination are merged onto one list.  Your name may be removed from the open competitive list after six (6) months.  A final average score of 70% or higher is required to be placed on the eligible list.  In accordance with Civil Service Rule, Sec. 4.24, review periods may be combined. Candidates in the examination process may file protests as provided in Sec. 4.20, 4.22, and 4.23 as applicable and within the required time frame; however, the Personnel Department may respond to and resolve protests prior to the establishment of the eligible list.  For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf .    Notice :    If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original regular appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN BOTH ON AN      INTERDEPARTMENTAL PROMOTIONAL AND OPEN COMPETITIVE BASIS    The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.    AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     For additional information and FAQs regarding the City's hiring process, please go to: https://per.lacity.org/faqs/employment-testing-process.html  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time: Continuous
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            DUTIES    ANNUAL SALARY    $80,701 to $117,992 The salary in the Department of Water and Power is $87,403 to $108,576 and $103,293 to $128,328.     NOTES  :  Candidates from the eligible list are normally appointed to vacancies in the lower pay grade positions. Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer. For information regarding reciprocity between the City of Los Angeles departments and LADWP, go to    http://per.lacity.org/Reciprocity_CityDepts_and_DWP.pdf  .  A Systems Analyst analyzes procedures, methods and operations of computer-based information systems; designs, implements, and recommends information systems to improve the efficiency and economy of City operations; performs cost benefit and feasibility analyses related to the modification of existing computer-based information systems, the maintenance and support of information systems, or the implementation of new computer-based systems; accesses and analyzes information from automated files using high-level retrieval languages.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)  1. Graduation from an accredited four-year college or university with a major in Computer Science, Information Systems, or a major in a closely related field;   or    2. Graduation from an accredited four-year college or university and two years of full-time paid experience in a class at the level of Management Assistant which provides experience in:  the development, analysis, implementation or major modification of new or existing computer-based information systems or relational databases;   or  performing cost benefit, feasibility and requirements analysis for a large-scale computer-based information system;   or  performing system implementation and support activities including software and hardware acquisition, installation, modifications to system configuration, system and application upgrade installation;   or    3. Two years of full-time paid experience as a Systems Aide with the City of Los Angeles;   and    Satisfactory completion of four courses, of at least three semester or four quarter units each, in Information Systems, Systems Analysis, or a closely related degree program, professional designation, or certificate program from an accredited college or university.At least three of the courses must be from the core courses required in the program, and one course may be from either the required core courses or the prescribed elective courses of the program. A course in systems analysis and design is especially desired, but not required.      PROCESS NOTES    Some positions may require a valid California driver's license. Candidates may not be eligible for appointment to these positions if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).Please note that qualifying education must be from a college or university accredited by a City of Los Angeles recognized agency. A list of approved accrediting agencies can be found at http://per.lacity.org/Accredited%20Institutions%2008-21-08.pdf. College students within three months of meeting the education requirements indicated under Requirement #1 may file for this examination. However, they cannot be appointed until they can provide proof that the full education requirements have been met.Applicants qualifying under Requirement #2 above must identify in the Supplemental Questions section of the application the specific projects that provide qualifying experience. The minor application, modification or use of existing systems is not considered to be qualifying experience.Four years of full-time paid experience in any of the areas noted in Requirement #2 above may be substituted for the required degree only. The two years' experience in the areas noted is still required to fully meet Requirement #2.Applicants qualifying under Requirement #3 above must list in the Supplemental Question section of the application the name of the school attended, course titles, number of units, completion dates, and grades. General education courses will not meet the education requirement outlined in Requirement #3 . A copy of the offering institution's catalog program description and course list must be attached to the on-line application and submitted to the Personnel Department at the time of filing. Failure to submit the requested documents may result in processing delays and/or disqualification.Applicants completing the exam process will be contacted by the Personnel Department to provide required proof of qualifying four-year degree. Applicants who wish to expedite this process may attach a copy of their qualifying degree in the Attachments section of the on-line application at the time of filing.     SELECTIVE CERTIFICATION    In accordance with Charter Section 1010 (b) and Civil Service Rule 5.31, selective certification will be used for some positions that require special skills and/or training. For such positions, only applicants possessing the specific professional certification(s) at the time of filing may be considered. Some positions will require a professional industry certification(s) in one or more of the following:  Adobe Dreamweaver CS6 ACEAdobe Photoshop CS5 or CS6 ACEArcGIS Desktop Developer AssociateBMC Certified AdministratorCisco Certified Entry Networking Technician (CCENT)Cisco Certified Network Associate (CCNA)Citrix Certified Associate - Virtualization (CCA-V)CompTIA A+CompTIA Security+Delphi Developer CertificationEnterprise Administration AssociateEnterprise System Design AssociateEnterprise Geodata Management AssociateEnterprise Geodata Management ProfessionalHP Service ManagerIBM Certified Solutions ExpertIBM Certified OperatorIBM Certified Systems AdministratorJAVA SE Programmer CertificationLinux Foundation Certified System Administrator (LFCS)Linux Foundation Certified Engineer (LFCE)MCTS: Administering and Deploying System Center 2012 Configuration ManagerMicrosoft Certified Solutions Associate (MCSA)Microsoft Certified Solutions Developer (MCSD)Microsoft Certified Solutions Expert (MCSE)Microsoft Certified Systems Administrator (MCSA)Microsoft Certified Systems Engineer (MCSE)Microsoft Technology Associate (MTA)Microsoft Technology Associate: IT InfrastructureMicrosoft: Core Solutions of Microsoft SharePoint Server 2013Microsoft: Programming in HTML5 with JavaScript and CSS3Microsoft: Programming in C#Microsoft: Developing ASP.NET MVC Web ApplicationsMicrosoft: Windows Server 2008 Active Directory, ConfiguringMicrosoft: Windows Server 2008, Server AdministratorMicrosoft: Windows 7, ConfiguringMicrosoft: Windows 7, Enterprise Desktop Support TechnicianMicrosoft: Installing and Configuring Windows 10Microsoft: Installation, Storage, and Compute with Windows Server 2016Microsoft: Database FundamentalsCertified Novell Administrator (CNA)Oracle E-Business Suite R12: E-Business EssentialsOracle Database SQL Certified AssociateRed Hat Certified System Administrator (RHCSA)Unix System AdministrationVMware Certified Associate 6 - Data Center VirtualizationVMware Certified Professional 6.5 - Data Center Virtualization  Applicants must attach a copy of the certificate(s) to the on-line application at the time of filing. The certificate(s) must be attached to the on-line application BEFORE the application is submitted. If the certificate(s) is attached AFTER the on-line application has been submitted, it will not be available to the City and applicants WILL NOT be credited with having submitted the certificate(s). Applicants who fail to submit the certificate(s) at the time of filing by not attaching it to the on-line application will not be considered for this part of selective certification.  WHERE TO APPLY & APPLICATION DEADLINE  Applications will only be accepted on-line on the dates listed in the "Application Deadline" section of this bulletin.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the "Apply" icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity .     NOTE :  Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.     APPLICATION DEADLINE     Applications will only be accepted on-line on the dates listed below:    Thursday, October 26, 2023 to Thursday, November 9, 2023     Thursday, January 25, 2024 to Thursday, February 8, 2024     Friday, May 31, 2024 to Thursday, June 13, 2024     Additional filing periods may be added based on the City’s hiring needs.     The examination may close without prior notice at any time after a sufficient number of applications have been received. Filing periods may change without prior notice or additional dates may be added, as needed, at a later date. For administrative purposes, filing will close periodically and reopen on the dates noted in the "Application Deadline" section of this bulletin.   In accordance with Civil Service Rule 4.2, all applicants who apply may not be tested in this examination. To meet anticipated hiring needs, only a limited number of qualified applicants will be invited to participate in the weighted multiple-choice test in the following order: 1) Los Angeles City Promotional applicants who meet the minimum requirements. You must have received a regular appointment to a City position or be on a reserve list to apply for this examination as a promotional candidate; 2) Applicants currently employed by the City of Los Angeles on a part-time or exempt basis who meet the minimum requirements; 3) Remaining applicants who meet the minimum requirements in sufficient numbers to meet hiring needs based on a random sampling of those qualified candidates. Applicants not selected to be tested may re-apply in a subsequent filing period in order to be considered for that period’s selection process.   SELECTION PROCESS   Examination Weight:  Multiple-Choice Test: 100%   The examination will consist entirely of a weighted multiple-choice test administered and proctored on-line. In the on-line multiple-choice test, the following competencies may be evaluated: Analytical Ability; Interpersonal Skills; Teamwork; Written Communication; Technology Application, including: office productivity tools and/or software; local area network (LAN) configurations and communication protocols; computer hardware and their use, networking devices, and software tools; various operating systems including their use, interoperability, capabilities, and limitations; basic principles and concepts of database design; systems development life cycle (SDLC) methodology including the associated steps and phases; cloud-based computing services and their use; disaster recovery systems, procedures, and/or best practices; Information Technology Service Management (ITSM) frameworks and methodologies; and other necessary knowledge, skills, and abilities.  Additional job analysis information can be obtained by going to https://per.lacity.org/jobs/job-analyses.cfm and clicking on Competencies under Systems Analyst.  The multiple-choice test will be proctored and administered on-line during a single session. Candidates invited to participate in the on-line multiple-choice test will be able to take the test from a remote location (i.e., their home) using a computer with a webcam and a reliable internet connection. Candidates will receive an e-mail from the City of Los Angeles outlining the dates and specific steps on how to take the multiple-choice test on-line. Candidates who do not complete and submit the multiple-choice test on-line using a computer by the specified date and time will not be considered further in this examination. Additional test dates may be added as needed.  For candidates who apply between  October 26, 2023 and November 9, 2023 , it is anticipated that the on-line multiple-choice test will be administered between  WEDNESDAY, JANUARY 3, 2024 AND TUESDAY, JANUARY 9, 2024.   For candidates who apply between  January 25, 2024 and February 8, 2024 , it is anticipated that the on-line multiple-choice test will be administered between  WEDNESDAY, MARCH 27, 2024 AND TUESDAY, APRIL 2, 2024.   For candidates who apply between  May 31, 2024 and June 13, 2024 , it is anticipated that the on-line multiple-choice test will be administered between  TUESDAY, JULY 30, 2024 AND MONDAY, AUGUST 5, 2024.   FAQs for on-line testing are available at https://per.lacity.org/faqs/employment-testing-process.html . Due to COVID-19 and social distancing requirements, only candidates who demonstrate a hardship may be offered the option to take the multiple-choice test onsite at a City facility.    NOTES   :   This examination is based on a validation study and as provided by Civil Service Commission Rule 4.20, the multiple-choice test will not be subject to candidate inspection.As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.In conjunction with Civil Service Rules, applicants who have received a regular appointment to a City position or are on a reserve list will be considered Promotional candidates while all other applicants will be considered Open candidates.The promotional list will ordinarily be used ahead of the open competitive list. However, if open competitive candidates receive a higher score, without military credits, than the highest available promotional candidate, after adding 0.25 of a point seniority credit for each year of continuous classified City service, the Civil Service Commission, upon request of the appointing authority, may approve certification of such open competitive candidates ahead of the promotional candidates.A final average score of 70% or higher is required to be placed on the eligible list.You may take the Systems Analyst multiple-choice test only once every 365 days.Your name may be removed from the open competitive list after six (6) months.Your rank on the employment list may change as scores of candidates from other administrations of the examination are merged onto one list.In accordance with Civil Service Rule, Sec. 4.24, review periods may be combined. Candidates in the examination process may file protests as provided in Sec. 4.20, 4.22, and 4.23 as applicable and within the required time frame; however, the Personnel Department may respond to and resolve protests prior to the establishment of the eligible list.For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf .   Notice :  If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original regular appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN BOTH ON AN   INTERDEPARTMENTAL PROMOTIONAL AND OPEN COMPETITIVE BASIS    The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.   AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER    For additional information and FAQs regarding the City's hiring process, please go to: https://personnel.lacity.gov/faqs/employment-testing-process.html  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time:
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
        DUTIES    ANNUAL SALARY    $80,701 to $117,992 The salary in the Department of Water and Power is $87,403 to $108,576 and $103,293 to $128,328.     NOTES  :  Candidates from the eligible list are normally appointed to vacancies in the lower pay grade positions. Annual salary is at the start of the pay range. The current salary range is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer. For information regarding reciprocity between the City of Los Angeles departments and LADWP, go to    http://per.lacity.org/Reciprocity_CityDepts_and_DWP.pdf  .  A Systems Analyst analyzes procedures, methods and operations of computer-based information systems; designs, implements, and recommends information systems to improve the efficiency and economy of City operations; performs cost benefit and feasibility analyses related to the modification of existing computer-based information systems, the maintenance and support of information systems, or the implementation of new computer-based systems; accesses and analyzes information from automated files using high-level retrieval languages.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)  1. Graduation from an accredited four-year college or university with a major in Computer Science, Information Systems, or a major in a closely related field;   or    2. Graduation from an accredited four-year college or university and two years of full-time paid experience in a class at the level of Management Assistant which provides experience in:  the development, analysis, implementation or major modification of new or existing computer-based information systems or relational databases;   or  performing cost benefit, feasibility and requirements analysis for a large-scale computer-based information system;   or  performing system implementation and support activities including software and hardware acquisition, installation, modifications to system configuration, system and application upgrade installation;   or    3. Two years of full-time paid experience as a Systems Aide with the City of Los Angeles;   and    Satisfactory completion of four courses, of at least three semester or four quarter units each, in Information Systems, Systems Analysis, or a closely related degree program, professional designation, or certificate program from an accredited college or university.At least three of the courses must be from the core courses required in the program, and one course may be from either the required core courses or the prescribed elective courses of the program. A course in systems analysis and design is especially desired, but not required.      PROCESS NOTES    Some positions may require a valid California driver's license. Candidates may not be eligible for appointment to these positions if their record within the last 36 months reflects three or more moving violations and/or at-fault accidents, or a conviction of a major moving violation (such as DUI).Please note that qualifying education must be from a college or university accredited by a City of Los Angeles recognized agency. A list of approved accrediting agencies can be found at http://per.lacity.org/Accredited%20Institutions%2008-21-08.pdf. College students within three months of meeting the education requirements indicated under Requirement #1 may file for this examination. However, they cannot be appointed until they can provide proof that the full education requirements have been met.Applicants qualifying under Requirement #2 above must identify in the Supplemental Questions section of the application the specific projects that provide qualifying experience. The minor application, modification or use of existing systems is not considered to be qualifying experience.Four years of full-time paid experience in any of the areas noted in Requirement #2 above may be substituted for the required degree only. The two years' experience in the areas noted is still required to fully meet Requirement #2.Applicants qualifying under Requirement #3 above must list in the Supplemental Question section of the application the name of the school attended, course titles, number of units, completion dates, and grades. General education courses will not meet the education requirement outlined in Requirement #3 . A copy of the offering institution's catalog program description and course list must be attached to the on-line application and submitted to the Personnel Department at the time of filing. Failure to submit the requested documents may result in processing delays and/or disqualification.Applicants completing the exam process will be contacted by the Personnel Department to provide required proof of qualifying four-year degree. Applicants who wish to expedite this process may attach a copy of their qualifying degree in the Attachments section of the on-line application at the time of filing.     SELECTIVE CERTIFICATION    In accordance with Charter Section 1010 (b) and Civil Service Rule 5.31, selective certification will be used for some positions that require special skills and/or training. For such positions, only applicants possessing the specific professional certification(s) at the time of filing may be considered. Some positions will require a professional industry certification(s) in one or more of the following:  Adobe Dreamweaver CS6 ACEAdobe Photoshop CS5 or CS6 ACEArcGIS Desktop Developer AssociateBMC Certified AdministratorCisco Certified Entry Networking Technician (CCENT)Cisco Certified Network Associate (CCNA)Citrix Certified Associate - Virtualization (CCA-V)CompTIA A+CompTIA Security+Delphi Developer CertificationEnterprise Administration AssociateEnterprise System Design AssociateEnterprise Geodata Management AssociateEnterprise Geodata Management ProfessionalHP Service ManagerIBM Certified Solutions ExpertIBM Certified OperatorIBM Certified Systems AdministratorJAVA SE Programmer CertificationLinux Foundation Certified System Administrator (LFCS)Linux Foundation Certified Engineer (LFCE)MCTS: Administering and Deploying System Center 2012 Configuration ManagerMicrosoft Certified Solutions Associate (MCSA)Microsoft Certified Solutions Developer (MCSD)Microsoft Certified Solutions Expert (MCSE)Microsoft Certified Systems Administrator (MCSA)Microsoft Certified Systems Engineer (MCSE)Microsoft Technology Associate (MTA)Microsoft Technology Associate: IT InfrastructureMicrosoft: Core Solutions of Microsoft SharePoint Server 2013Microsoft: Programming in HTML5 with JavaScript and CSS3Microsoft: Programming in C#Microsoft: Developing ASP.NET MVC Web ApplicationsMicrosoft: Windows Server 2008 Active Directory, ConfiguringMicrosoft: Windows Server 2008, Server AdministratorMicrosoft: Windows 7, ConfiguringMicrosoft: Windows 7, Enterprise Desktop Support TechnicianMicrosoft: Installing and Configuring Windows 10Microsoft: Installation, Storage, and Compute with Windows Server 2016Microsoft: Database FundamentalsCertified Novell Administrator (CNA)Oracle E-Business Suite R12: E-Business EssentialsOracle Database SQL Certified AssociateRed Hat Certified System Administrator (RHCSA)Unix System AdministrationVMware Certified Associate 6 - Data Center VirtualizationVMware Certified Professional 6.5 - Data Center Virtualization  Applicants must attach a copy of the certificate(s) to the on-line application at the time of filing. The certificate(s) must be attached to the on-line application BEFORE the application is submitted. If the certificate(s) is attached AFTER the on-line application has been submitted, it will not be available to the City and applicants WILL NOT be credited with having submitted the certificate(s). Applicants who fail to submit the certificate(s) at the time of filing by not attaching it to the on-line application will not be considered for this part of selective certification.  WHERE TO APPLY & APPLICATION DEADLINE  Applications will only be accepted on-line on the dates listed in the "Application Deadline" section of this bulletin.  When you are viewing the on-line job bulletin of your choice, simply scroll to the top of the page and select the "Apply" icon.  On-line job bulletins are also available at https://www.governmentjobs.com/careers/lacity .     NOTE :  Applicants are urged to apply early to ensure you have time to resolve any technical issues you may encounter.     APPLICATION DEADLINE     Applications will only be accepted on-line on the dates listed below:    Thursday, October 26, 2023 to Thursday, November 9, 2023     Thursday, January 25, 2024 to Thursday, February 8, 2024     Friday, May 31, 2024 to Thursday, June 13, 2024     Additional filing periods may be added based on the City’s hiring needs.     The examination may close without prior notice at any time after a sufficient number of applications have been received. Filing periods may change without prior notice or additional dates may be added, as needed, at a later date. For administrative purposes, filing will close periodically and reopen on the dates noted in the "Application Deadline" section of this bulletin.   In accordance with Civil Service Rule 4.2, all applicants who apply may not be tested in this examination. To meet anticipated hiring needs, only a limited number of qualified applicants will be invited to participate in the weighted multiple-choice test in the following order: 1) Los Angeles City Promotional applicants who meet the minimum requirements. You must have received a regular appointment to a City position or be on a reserve list to apply for this examination as a promotional candidate; 2) Applicants currently employed by the City of Los Angeles on a part-time or exempt basis who meet the minimum requirements; 3) Remaining applicants who meet the minimum requirements in sufficient numbers to meet hiring needs based on a random sampling of those qualified candidates. Applicants not selected to be tested may re-apply in a subsequent filing period in order to be considered for that period’s selection process.   SELECTION PROCESS   Examination Weight:  Multiple-Choice Test: 100%   The examination will consist entirely of a weighted multiple-choice test administered and proctored on-line. In the on-line multiple-choice test, the following competencies may be evaluated: Analytical Ability; Interpersonal Skills; Teamwork; Written Communication; Technology Application, including: office productivity tools and/or software; local area network (LAN) configurations and communication protocols; computer hardware and their use, networking devices, and software tools; various operating systems including their use, interoperability, capabilities, and limitations; basic principles and concepts of database design; systems development life cycle (SDLC) methodology including the associated steps and phases; cloud-based computing services and their use; disaster recovery systems, procedures, and/or best practices; Information Technology Service Management (ITSM) frameworks and methodologies; and other necessary knowledge, skills, and abilities.  Additional job analysis information can be obtained by going to https://per.lacity.org/jobs/job-analyses.cfm and clicking on Competencies under Systems Analyst.  The multiple-choice test will be proctored and administered on-line during a single session. Candidates invited to participate in the on-line multiple-choice test will be able to take the test from a remote location (i.e., their home) using a computer with a webcam and a reliable internet connection. Candidates will receive an e-mail from the City of Los Angeles outlining the dates and specific steps on how to take the multiple-choice test on-line. Candidates who do not complete and submit the multiple-choice test on-line using a computer by the specified date and time will not be considered further in this examination. Additional test dates may be added as needed.  For candidates who apply between  October 26, 2023 and November 9, 2023 , it is anticipated that the on-line multiple-choice test will be administered between  WEDNESDAY, JANUARY 3, 2024 AND TUESDAY, JANUARY 9, 2024.   For candidates who apply between  January 25, 2024 and February 8, 2024 , it is anticipated that the on-line multiple-choice test will be administered between  WEDNESDAY, MARCH 27, 2024 AND TUESDAY, APRIL 2, 2024.   For candidates who apply between  May 31, 2024 and June 13, 2024 , it is anticipated that the on-line multiple-choice test will be administered between  TUESDAY, JULY 30, 2024 AND MONDAY, AUGUST 5, 2024.   FAQs for on-line testing are available at https://per.lacity.org/faqs/employment-testing-process.html . Due to COVID-19 and social distancing requirements, only candidates who demonstrate a hardship may be offered the option to take the multiple-choice test onsite at a City facility.    NOTES   :   This examination is based on a validation study and as provided by Civil Service Commission Rule 4.20, the multiple-choice test will not be subject to candidate inspection.As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .Applications are accepted subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.In conjunction with Civil Service Rules, applicants who have received a regular appointment to a City position or are on a reserve list will be considered Promotional candidates while all other applicants will be considered Open candidates.The promotional list will ordinarily be used ahead of the open competitive list. However, if open competitive candidates receive a higher score, without military credits, than the highest available promotional candidate, after adding 0.25 of a point seniority credit for each year of continuous classified City service, the Civil Service Commission, upon request of the appointing authority, may approve certification of such open competitive candidates ahead of the promotional candidates.A final average score of 70% or higher is required to be placed on the eligible list.You may take the Systems Analyst multiple-choice test only once every 365 days.Your name may be removed from the open competitive list after six (6) months.Your rank on the employment list may change as scores of candidates from other administrations of the examination are merged onto one list.In accordance with Civil Service Rule, Sec. 4.24, review periods may be combined. Candidates in the examination process may file protests as provided in Sec. 4.20, 4.22, and 4.23 as applicable and within the required time frame; however, the Personnel Department may respond to and resolve protests prior to the establishment of the eligible list.For candidates seeking initial City employment, in accordance with Los Angeles City Ordinance 187134, information regarding COVID-19 vaccination requirements as conditions of employment may be found at: https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf .   Notice :  If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental coverage as well as life insurance) will commence approximately six weeks after your original regular appointment. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN BOTH ON AN   INTERDEPARTMENTAL PROMOTIONAL AND OPEN COMPETITIVE BASIS    The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), or Acquired Immune Deficiency Syndrome.   AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER    For additional information and FAQs regarding the City's hiring process, please go to: https://personnel.lacity.gov/faqs/employment-testing-process.html  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time:
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            Introduction  READ THIS ENTIRE BULLETIN FOR INSTRUCTIONS ON HOW TO REAPPLY FOR THIS RECRUITMENT   THIS IS A REOPENING OF A CONTINOUS EXAMINATION. If you have previously applied or started an application for the Chief Departmental Human Resources Administrator , Examination #22-0465-02 , and choose to reapply, please contact the examination analyst,Sam Gee at samson.gee @acgov.org to have your previous application released back to you.   The scores and dispositions of candidates for this examination will be merged with previous exam participants. If you have previously submitted an application and choose to reapply, your new score/disposition will replace your current disposition.    Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Applications and Supplemental Questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the Last Day for Filing. Failure to submit the Supplemental Questionnaire will result in disqualification.   Applications and Supplemental Questionnaires will only be accepted on-line.   DESCRIPTION    The Community    The County of Alameda is the geographic center of the San Francisco Bay Area, located on the east side of the Bay across from the San Francisco Peninsula. Commonly referred to as the “East Bay,” the region has been the fastest growing in the San Francisco Bay Area for more than two decades. The East Bay is popular due to its desirable location, incredible diversity, ideal climate, broad economic base, welcoming communities, and business opportunities. The County itself is one of the most culturally diverse regions in the country. Alameda County offers a variety of popular destinations including theatre, world-class symphony performances, dining, and many top-rated accommodations.     The County is also home to many popular attractions including, The Oakland Museum, Chabot Space and Science Center, the Oakland Athletics, and Livermore and the Tri-Valley Wine Country. In addition, there are numerous parks, trails, and championship golf courses to enjoy. The University of California, Berkeley and California State University, East Bay are just two of the distinguished academic institutions serving Northern California. Urban transportation options are extremely accessible including the Oakland International Airport, the Bay Area Rapid Transit (BART) system, and the San Francisco Bay ferry system. For more information on this charming county, please visit the County of Alameda’s website at https://www.acgov.org     The County    Established in 1853, Alameda County has a population of over 1.6 million residents making it the second largest county in the Bay Area and the seventh largest in the State. The County encompasses 14 cities including Alameda, Albany, Berkeley, Dublin, Emeryville, Fremont, Hayward, Livermore, Newark, Oakland, Piedmont, Pleasanton, San Leandro, and Union City as well as 6 unincorporated communities and rural areas that span a total of 738 square miles. Alameda County employs approximately 9,000 employees working in 21 different agencies and departments and has an annual budget of over $3 billion. As a major urban County, Alameda delivers a full spectrum of services, including general government and internal services, health care, social services, public works, criminal justice, and other public safety services for its community. The County celebrates the rich diversity of its workforce, which in large measure, is a reflection of the cultural and ethnic diversity of the community it serves. The County’s mission is to enrich the lives of its residents through visionary policies and accessible, responsive, and effective services. Its vision is to be recognized as one of the best counties in which to live, work, and do business.     The Social Services Agency (Current Vacancy)    The Alameda County Social Services Agency (SSA) is comprised of over 2,500 employees working collectively and in partnership with community-based organizations, neighborhood groups and policy makers to serve the needs of the community. SSA has a proposed FY22/23 Budget of over $906 million and is comprised of four operating departments: Agency Administration & Finance; Adult & Aging Services; Children & Family Services; and Workforce & Benefits Administration. The Department of Agency Administration & Finance (AAF) provides employees and operating departments with strategic direction, support and the necessary tools, resources and services to achieve the Agency’s mission.     The Department of Adult & Aging Services (AAS) provides a coordinated, consumer focused, accessible, high-quality service delivery system that protects, supports and advocates for dependent adults, particularly those with disabilities, as well as the vulnerable elderly and aging population. The Department of Children & Family Services (CFS) provides children in Alameda County with the opportunity to grow and develop in a safe, healthy, nurturing, and stable home. CFS strives to ensure children receive the support and security that a family, extended family, or alternate family can provide. The Department of Workforce & Benefits Administration (WBA) promotes self-sufficiency and provides continuing economic assistance through public and private sector partnerships while fostering a workforce development system which supports individuals and families. WBA administers mandated public assistance programs and provides the required employment and supportive services for individuals in Alameda County.     The Human Resources Division is part of the Agency’s Administration & Finance Department and is split into five service units, which include Administration, Payroll, Recruitment, Employee & Labor Relations, and Training. The Human Resources Division serves SSA, and includes payroll, recruitment, testing, consultation and leadership on employee and labor relations issues, administers civil rights programs and language access for customers as well as internal staff, and coordinates the Agency’s Health & Safety programs. The Social Services Human Resources Division works in collaboration with the Human Resource Services Medical Leaves & Accommodation Services (MLAS) to provide Reasonable Accommodations, Workers Compensation, and other medical leaves of absence to SSA employees.     Additionally the Training and Consulting Team (TACT) plans, develops, coordinates, and implements agency-wide staff training and development programs. The SSA Administration & Finance Department has a proposed FY22/23 budget of $114.4 million. The Position SSA’s Chief Departmental Human Resources Administrator (Chief Departmental HR Administrator) will lead, plan, organize, manage, and direct the Human Resources Management Program of SSA and will provide human resources expertise and workforce management consultation to agency/department executives. In addition, the Chief Departmental HR Administrator will represent and safeguard the best interests of SSA by actively participating in labor negotiations. This position requires a local government professional with experience in employee and labor relations, recruitment and selection, classifications, training and experience working with reasonable accommodations.   * This Chief Departmental Human Resources Administrator classification salary range, for the Social Services Agency, includes 8% in additional compensation. This additional compensation is called a   “footnote”   and is paid above the base salary range maximum ($152,068.80) as posted on the official Alameda County website. This additional compensation is awarded to certain positions who are expected to perform duties above and beyond the scope and duties detailed in the standard Countywide Chief Departmental Human Resources Administrator classification job specification.     The Ideal Candidate    The Social Services Agency Director seeks a strong Human Resources professional with County or City government experience and a track record of working in labor/employee relations, recruitment and benefits. The ideal candidate is politically astute, compassionate, personable, and an excellent communicator. This leader will foster a culture of respect, teamwork and collaboration. The next Chief Departmental HR Administrator will work closely with the Agency Director through a transitional period within the department and continue to build the Human Resources Division team to improve cross divisional communication and collaboration, as the staff continue to provide quality services to Agency employees.     The ideal candidate is a teambuilder and will embrace and be committed to goals and values of achieving equity, diversity, and inclusion. This ideal candidate is an exceptionally bright and straightforward collaborative leader, with the ability to establish a relationship of confidence and trust with the Director, Agency Executive Team, department staff, County colleagues and employees. The next Chief Departmental HR Administrator is a dedicated civil service professional who aspires to a position of leadership, is creative and an intuitive thinker, a proactive problem solver with the ability to detect problems and issues, identify and facilitate win-win solutions, and is an outstanding communicator, both verbal and written.     The Agency Director seeks a strategic thinker and partner who is nimble when working with Union representatives and brings innovative approaches to talent management, succession planning, and recruitment strategies to attract and retain a high-performing and diverse workforce.   MINIMUM QUALIFICATIONS  Either I     The equivalent of two years of experience in the class of Departmental Human Resources Manager in the Alameda County classified service.     Or II     The equivalent of three years of experience in the class of Departmental Human Resources Officer or in an equivalent or higher-level classification performing human resources related activities in the Alameda County classified service, one year of the experience must include professional level supervisory experience.     Completion of the Alameda County Management Academy “Management & Supervision Certificate Program” may substitute for six (6) months of the required qualifying experience for the internal patterns.     Or III    Education:     Possession of a Bachelor’s degree in a relevant field from an accredited college or university.     AND    Experience:     The equivalent of five years full time professional level human resources experience that provided a combination of the following experience: training and development, health and safety, labor relations, interpreting labor agreements, handling of employee grievances and disciplinary actions, advising employees and management on human resources and labor relations issues, developing and implementing human resources policies and procedures, classification studies, compensation studies, or participation in the selection of employees for a variety of occupational classes. Three years of the required experience must have been in a supervisory capacity.     Substitution: (A graduate degree in Human Resources Management, Public or Business Administration may be substituted for two years of the required experience)     NOTE: The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  NOTE: The level and scope of the following knowledge and abilities are related to duties listed under the "Examples of Duties" section of this specification.     Knowledge of:     Strategic Management   • Strategic planning process & implementation.   • Management functions, i.e., Planning, Organizing, Directing & Controlling.   • Organizational analysis and development and leadership competencies.   • HR policies, programs, and services with Diversity imbedded.     Recruitment & Staffing   • Public human resources administration including job analysis and position classification, conducting audits, wage and salary administration, recruitment and personnel selection, employer-employee relations, and training.   • Federal, State and local laws, rules and guidelines relating to the hiring process and other areas of human resources related activities.   • Internal workforce assessment techniques & employment policies, practices, & procedures.   • Successful recruiting strategies to attract diverse and high caliber candidates.     Training & Development   • Performance Management and Appraisal methods.   • Techniques to assess training program effectiveness, including use of applicable metrics.     Employee & Labor Relations   • Labor relations laws, practices, and trends.   • Progressive discipline.   • Grievance resolution.   • Consultative and coaching skills with managers.   • Investigative and interview techniques   • Relative Memorandums of Understanding for individual departments.     Workers’ Compensation and Long Term Leaves   • State and Federal disability laws and leave provisions and regulations   • County policies and procedures, administrative code, Civil Service Rules/Regulations   • EEO concepts and guidelines for compliance relative to employee/applicant disabilities   Health & Safety   • Federal, State and Local workplace health, safety, security & privacy laws & regulations.   • Enforcing procedures of workplace safety, health & security.   • Awareness of potential violent behavior and workplace violence conditions.     Administrative   • Computer applications and hardware and software related to the work.   • Office administrative practices and procedures, including records management and the operation of standard office equipment.   Ability to:     • Demonstrate commitment to the county’s mission, credo, and goals.   • Be visionary, strategic, and innovative, working with change.   • Collaborate with other agencies and departments to meet overall countywide needs while leveraging financial and other resources.   • Create employee programs that will demonstrate to the community the organization’s commitment to Diversity.   • Use business acumen to build a strong organization that delivers results.   • Use interpersonal skills to communicate effectively.   • Promote personal and professional growth for self and others.   • Provide the highest level of service delivery to diverse customers.   • Work effectively as a member and leader of diverse teams.   • Plan and organize.   • Exercise management control.   • Provide leadership.   • Supervise staff.   • Demonstrate interpersonal sensitivity.   • Be flexible.   EXAMINATION COMPONENTS  The examination will consist of the following steps:  A review of candidates' applications to verify possession of minimum requirements. Those candidates who possess the minimum requirements for the class will move on to the next step in the examination process; review of candidates’ work experience and background to select the best qualified applicants to continue in the process.  T hose candidates scoring highest on the screening for best qualified will move on to the next step in the examination process, an oral interview which will be weighted as 100% of the candidate's final examination score. The oral interview may contain situational exercises.   Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   CANDIDATES MUST ATTAIN A QUALIFYING RATING ON EACH PORTION OF THIS EXAMINATION.    We reserve the right to make changes to the announced examination components.  Selection Plan  Applicants will be informed via email with reasonable notice in advance of any examination process which will require their attendance. The following dates are tentative and subject to change based on the needs of the Agency:     TENTATIVE RECRUITMENT PLAN    Deadline for Filing:     4/12/24     Review of Applications for Minimum Qualifications:     4/19/24     Review of Applications for Best Qualified:     5/3/24     Oral Panel Interview/Examination:     5/17/24     *WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN*       updated 3/29/24     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statutes. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement   before the last date of     filing   . Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statutes.    For more information regarding our Reasonable Accommodation procedures, please visit our website,  www.acgov.org/hrs    BENEFITS  Alameda County offers a comprehensive and competitive benefits package that affords wide-ranging health care options to meet the different needs of a diverse workforce and their families. We also sponsor many different employee discount, fitness and health screening programs focused on overall well being. These benefits include but are not limited to*:    For your Health & Well-Being      Medical - HMO & PPO Plans   Dental - HMO & PPO Plans   Vision or Vision Reimbursement   Share the Savings   Basic Life Insurance   Supplemental Life Insurance (with optional dependent coverage for eligible employees)   Accidental Death and Dismemberment Insurance   County Allowance Credit   Flexible Spending Accounts - Health FSA, Dependent Care and Adoption Assistance   Short-Term Disability Insurance   Long-Term Disability Insurance   Voluntary Benefits - Accident Insurance, Critical Illness, Hospital Indemnity and Legal Services   Employee Assistance Program      For your Financial Future      Retirement Plan - (Defined Benefit Pension Plan)   Deferred Compensation Plan (457 Plan or Roth Plan)      For your Work/Life Balance      11 paid holidays   Floating Holidays   Vacation and sick leave accrual   Vacation purchase program   Management Paid Leave**   Catastrophic Sick Leave   Group Auto/Home Insurance   Pet Insurance   Commuter Benefits Program   Guaranteed Ride Home   Employee Wellness Program (e.g. At Work Fitness, Incentive Based Programs, Gym Membership Discounts)   Employee Discount Program (e.g. theme parks, cell phone, etc.)   Child Care Resources   1 st United Services Credit Union     *Eligibility is determined by Alameda County and offerings may vary by collective bargaining agreement. This provides a brief summary of the benefits offered and can be subject to change.   ** Non-exempt management employees are entitled to up to three days of management paid leave. Exempt management employees are entitled to up to seven days of management paid leave.  Conclusion    All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add   @jobaps.com, @acgov.org and   Noreply@jobaps.com   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the "My applications" button on the Current Job Openings page.   Please take the steps recommended above to ensure you do not miss any notices about a recruitment for which you have applied. The County of Alameda is not responsible for notices that are not read, received or accessed by any applicant for a County recruitment.   NOTE: All notices are generated through an automated email notification system. Replies to the email box    Noreply@jobaps.com    are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.     Sam Gee |   Human Resources Division Manager  Human Resource Services, County of Alameda    samson.gee@acgov.org     www.acgov.org/hrs       Disaster Service Worker:   All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.      Equal Employment Opportunity:   Alameda County has a diverse workforce, that is representative of the communities we serve, and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/12/2024 5:00:00 PM
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        Introduction  READ THIS ENTIRE BULLETIN FOR INSTRUCTIONS ON HOW TO REAPPLY FOR THIS RECRUITMENT   THIS IS A REOPENING OF A CONTINOUS EXAMINATION. If you have previously applied or started an application for the Chief Departmental Human Resources Administrator , Examination #22-0465-02 , and choose to reapply, please contact the examination analyst,Sam Gee at samson.gee @acgov.org to have your previous application released back to you.   The scores and dispositions of candidates for this examination will be merged with previous exam participants. If you have previously submitted an application and choose to reapply, your new score/disposition will replace your current disposition.    Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Applications and Supplemental Questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the Last Day for Filing. Failure to submit the Supplemental Questionnaire will result in disqualification.   Applications and Supplemental Questionnaires will only be accepted on-line.   DESCRIPTION    The Community    The County of Alameda is the geographic center of the San Francisco Bay Area, located on the east side of the Bay across from the San Francisco Peninsula. Commonly referred to as the “East Bay,” the region has been the fastest growing in the San Francisco Bay Area for more than two decades. The East Bay is popular due to its desirable location, incredible diversity, ideal climate, broad economic base, welcoming communities, and business opportunities. The County itself is one of the most culturally diverse regions in the country. Alameda County offers a variety of popular destinations including theatre, world-class symphony performances, dining, and many top-rated accommodations.     The County is also home to many popular attractions including, The Oakland Museum, Chabot Space and Science Center, the Oakland Athletics, and Livermore and the Tri-Valley Wine Country. In addition, there are numerous parks, trails, and championship golf courses to enjoy. The University of California, Berkeley and California State University, East Bay are just two of the distinguished academic institutions serving Northern California. Urban transportation options are extremely accessible including the Oakland International Airport, the Bay Area Rapid Transit (BART) system, and the San Francisco Bay ferry system. For more information on this charming county, please visit the County of Alameda’s website at https://www.acgov.org     The County    Established in 1853, Alameda County has a population of over 1.6 million residents making it the second largest county in the Bay Area and the seventh largest in the State. The County encompasses 14 cities including Alameda, Albany, Berkeley, Dublin, Emeryville, Fremont, Hayward, Livermore, Newark, Oakland, Piedmont, Pleasanton, San Leandro, and Union City as well as 6 unincorporated communities and rural areas that span a total of 738 square miles. Alameda County employs approximately 9,000 employees working in 21 different agencies and departments and has an annual budget of over $3 billion. As a major urban County, Alameda delivers a full spectrum of services, including general government and internal services, health care, social services, public works, criminal justice, and other public safety services for its community. The County celebrates the rich diversity of its workforce, which in large measure, is a reflection of the cultural and ethnic diversity of the community it serves. The County’s mission is to enrich the lives of its residents through visionary policies and accessible, responsive, and effective services. Its vision is to be recognized as one of the best counties in which to live, work, and do business.     The Social Services Agency (Current Vacancy)    The Alameda County Social Services Agency (SSA) is comprised of over 2,500 employees working collectively and in partnership with community-based organizations, neighborhood groups and policy makers to serve the needs of the community. SSA has a proposed FY22/23 Budget of over $906 million and is comprised of four operating departments: Agency Administration & Finance; Adult & Aging Services; Children & Family Services; and Workforce & Benefits Administration. The Department of Agency Administration & Finance (AAF) provides employees and operating departments with strategic direction, support and the necessary tools, resources and services to achieve the Agency’s mission.     The Department of Adult & Aging Services (AAS) provides a coordinated, consumer focused, accessible, high-quality service delivery system that protects, supports and advocates for dependent adults, particularly those with disabilities, as well as the vulnerable elderly and aging population. The Department of Children & Family Services (CFS) provides children in Alameda County with the opportunity to grow and develop in a safe, healthy, nurturing, and stable home. CFS strives to ensure children receive the support and security that a family, extended family, or alternate family can provide. The Department of Workforce & Benefits Administration (WBA) promotes self-sufficiency and provides continuing economic assistance through public and private sector partnerships while fostering a workforce development system which supports individuals and families. WBA administers mandated public assistance programs and provides the required employment and supportive services for individuals in Alameda County.     The Human Resources Division is part of the Agency’s Administration & Finance Department and is split into five service units, which include Administration, Payroll, Recruitment, Employee & Labor Relations, and Training. The Human Resources Division serves SSA, and includes payroll, recruitment, testing, consultation and leadership on employee and labor relations issues, administers civil rights programs and language access for customers as well as internal staff, and coordinates the Agency’s Health & Safety programs. The Social Services Human Resources Division works in collaboration with the Human Resource Services Medical Leaves & Accommodation Services (MLAS) to provide Reasonable Accommodations, Workers Compensation, and other medical leaves of absence to SSA employees.     Additionally the Training and Consulting Team (TACT) plans, develops, coordinates, and implements agency-wide staff training and development programs. The SSA Administration & Finance Department has a proposed FY22/23 budget of $114.4 million. The Position SSA’s Chief Departmental Human Resources Administrator (Chief Departmental HR Administrator) will lead, plan, organize, manage, and direct the Human Resources Management Program of SSA and will provide human resources expertise and workforce management consultation to agency/department executives. In addition, the Chief Departmental HR Administrator will represent and safeguard the best interests of SSA by actively participating in labor negotiations. This position requires a local government professional with experience in employee and labor relations, recruitment and selection, classifications, training and experience working with reasonable accommodations.   * This Chief Departmental Human Resources Administrator classification salary range, for the Social Services Agency, includes 8% in additional compensation. This additional compensation is called a   “footnote”   and is paid above the base salary range maximum ($152,068.80) as posted on the official Alameda County website. This additional compensation is awarded to certain positions who are expected to perform duties above and beyond the scope and duties detailed in the standard Countywide Chief Departmental Human Resources Administrator classification job specification.     The Ideal Candidate    The Social Services Agency Director seeks a strong Human Resources professional with County or City government experience and a track record of working in labor/employee relations, recruitment and benefits. The ideal candidate is politically astute, compassionate, personable, and an excellent communicator. This leader will foster a culture of respect, teamwork and collaboration. The next Chief Departmental HR Administrator will work closely with the Agency Director through a transitional period within the department and continue to build the Human Resources Division team to improve cross divisional communication and collaboration, as the staff continue to provide quality services to Agency employees.     The ideal candidate is a teambuilder and will embrace and be committed to goals and values of achieving equity, diversity, and inclusion. This ideal candidate is an exceptionally bright and straightforward collaborative leader, with the ability to establish a relationship of confidence and trust with the Director, Agency Executive Team, department staff, County colleagues and employees. The next Chief Departmental HR Administrator is a dedicated civil service professional who aspires to a position of leadership, is creative and an intuitive thinker, a proactive problem solver with the ability to detect problems and issues, identify and facilitate win-win solutions, and is an outstanding communicator, both verbal and written.     The Agency Director seeks a strategic thinker and partner who is nimble when working with Union representatives and brings innovative approaches to talent management, succession planning, and recruitment strategies to attract and retain a high-performing and diverse workforce.   MINIMUM QUALIFICATIONS  Either I     The equivalent of two years of experience in the class of Departmental Human Resources Manager in the Alameda County classified service.     Or II     The equivalent of three years of experience in the class of Departmental Human Resources Officer or in an equivalent or higher-level classification performing human resources related activities in the Alameda County classified service, one year of the experience must include professional level supervisory experience.     Completion of the Alameda County Management Academy “Management & Supervision Certificate Program” may substitute for six (6) months of the required qualifying experience for the internal patterns.     Or III    Education:     Possession of a Bachelor’s degree in a relevant field from an accredited college or university.     AND    Experience:     The equivalent of five years full time professional level human resources experience that provided a combination of the following experience: training and development, health and safety, labor relations, interpreting labor agreements, handling of employee grievances and disciplinary actions, advising employees and management on human resources and labor relations issues, developing and implementing human resources policies and procedures, classification studies, compensation studies, or participation in the selection of employees for a variety of occupational classes. Three years of the required experience must have been in a supervisory capacity.     Substitution: (A graduate degree in Human Resources Management, Public or Business Administration may be substituted for two years of the required experience)     NOTE: The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  NOTE: The level and scope of the following knowledge and abilities are related to duties listed under the "Examples of Duties" section of this specification.     Knowledge of:     Strategic Management   • Strategic planning process & implementation.   • Management functions, i.e., Planning, Organizing, Directing & Controlling.   • Organizational analysis and development and leadership competencies.   • HR policies, programs, and services with Diversity imbedded.     Recruitment & Staffing   • Public human resources administration including job analysis and position classification, conducting audits, wage and salary administration, recruitment and personnel selection, employer-employee relations, and training.   • Federal, State and local laws, rules and guidelines relating to the hiring process and other areas of human resources related activities.   • Internal workforce assessment techniques & employment policies, practices, & procedures.   • Successful recruiting strategies to attract diverse and high caliber candidates.     Training & Development   • Performance Management and Appraisal methods.   • Techniques to assess training program effectiveness, including use of applicable metrics.     Employee & Labor Relations   • Labor relations laws, practices, and trends.   • Progressive discipline.   • Grievance resolution.   • Consultative and coaching skills with managers.   • Investigative and interview techniques   • Relative Memorandums of Understanding for individual departments.     Workers’ Compensation and Long Term Leaves   • State and Federal disability laws and leave provisions and regulations   • County policies and procedures, administrative code, Civil Service Rules/Regulations   • EEO concepts and guidelines for compliance relative to employee/applicant disabilities   Health & Safety   • Federal, State and Local workplace health, safety, security & privacy laws & regulations.   • Enforcing procedures of workplace safety, health & security.   • Awareness of potential violent behavior and workplace violence conditions.     Administrative   • Computer applications and hardware and software related to the work.   • Office administrative practices and procedures, including records management and the operation of standard office equipment.   Ability to:     • Demonstrate commitment to the county’s mission, credo, and goals.   • Be visionary, strategic, and innovative, working with change.   • Collaborate with other agencies and departments to meet overall countywide needs while leveraging financial and other resources.   • Create employee programs that will demonstrate to the community the organization’s commitment to Diversity.   • Use business acumen to build a strong organization that delivers results.   • Use interpersonal skills to communicate effectively.   • Promote personal and professional growth for self and others.   • Provide the highest level of service delivery to diverse customers.   • Work effectively as a member and leader of diverse teams.   • Plan and organize.   • Exercise management control.   • Provide leadership.   • Supervise staff.   • Demonstrate interpersonal sensitivity.   • Be flexible.   EXAMINATION COMPONENTS  The examination will consist of the following steps:  A review of candidates' applications to verify possession of minimum requirements. Those candidates who possess the minimum requirements for the class will move on to the next step in the examination process; review of candidates’ work experience and background to select the best qualified applicants to continue in the process.  T hose candidates scoring highest on the screening for best qualified will move on to the next step in the examination process, an oral interview which will be weighted as 100% of the candidate's final examination score. The oral interview may contain situational exercises.   Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   CANDIDATES MUST ATTAIN A QUALIFYING RATING ON EACH PORTION OF THIS EXAMINATION.    We reserve the right to make changes to the announced examination components.  Selection Plan  Applicants will be informed via email with reasonable notice in advance of any examination process which will require their attendance. The following dates are tentative and subject to change based on the needs of the Agency:     TENTATIVE RECRUITMENT PLAN    Deadline for Filing:     4/12/24     Review of Applications for Minimum Qualifications:     4/19/24     Review of Applications for Best Qualified:     5/3/24     Oral Panel Interview/Examination:     5/17/24     *WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN*       updated 3/29/24     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statutes. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement   before the last date of     filing   . Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statutes.    For more information regarding our Reasonable Accommodation procedures, please visit our website,  www.acgov.org/hrs    BENEFITS  Alameda County offers a comprehensive and competitive benefits package that affords wide-ranging health care options to meet the different needs of a diverse workforce and their families. We also sponsor many different employee discount, fitness and health screening programs focused on overall well being. These benefits include but are not limited to*:    For your Health & Well-Being      Medical - HMO & PPO Plans   Dental - HMO & PPO Plans   Vision or Vision Reimbursement   Share the Savings   Basic Life Insurance   Supplemental Life Insurance (with optional dependent coverage for eligible employees)   Accidental Death and Dismemberment Insurance   County Allowance Credit   Flexible Spending Accounts - Health FSA, Dependent Care and Adoption Assistance   Short-Term Disability Insurance   Long-Term Disability Insurance   Voluntary Benefits - Accident Insurance, Critical Illness, Hospital Indemnity and Legal Services   Employee Assistance Program      For your Financial Future      Retirement Plan - (Defined Benefit Pension Plan)   Deferred Compensation Plan (457 Plan or Roth Plan)      For your Work/Life Balance      11 paid holidays   Floating Holidays   Vacation and sick leave accrual   Vacation purchase program   Management Paid Leave**   Catastrophic Sick Leave   Group Auto/Home Insurance   Pet Insurance   Commuter Benefits Program   Guaranteed Ride Home   Employee Wellness Program (e.g. At Work Fitness, Incentive Based Programs, Gym Membership Discounts)   Employee Discount Program (e.g. theme parks, cell phone, etc.)   Child Care Resources   1 st United Services Credit Union     *Eligibility is determined by Alameda County and offerings may vary by collective bargaining agreement. This provides a brief summary of the benefits offered and can be subject to change.   ** Non-exempt management employees are entitled to up to three days of management paid leave. Exempt management employees are entitled to up to seven days of management paid leave.  Conclusion    All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add   @jobaps.com, @acgov.org and   Noreply@jobaps.com   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the "My applications" button on the Current Job Openings page.   Please take the steps recommended above to ensure you do not miss any notices about a recruitment for which you have applied. The County of Alameda is not responsible for notices that are not read, received or accessed by any applicant for a County recruitment.   NOTE: All notices are generated through an automated email notification system. Replies to the email box    Noreply@jobaps.com    are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.     Sam Gee |   Human Resources Division Manager  Human Resource Services, County of Alameda    samson.gee@acgov.org     www.acgov.org/hrs       Disaster Service Worker:   All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.      Equal Employment Opportunity:   Alameda County has a diverse workforce, that is representative of the communities we serve, and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/12/2024 5:00:00 PM
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            DESCRIPTION   Applications are available online beginning Friday, March 29, 2024, through 4:30 pm, Friday, April 12, 2024.     VACANCY INFORMATION :    The current vacancies are Grade V positions, which require a four-year college degree with major coursework in computer science or related fields and two years of related experience. Six years of related experience may be substituted for the education and experience requirement. Information on the grade level distinguished characteristics is detailed in the Business Systems Specialist I-VI Classification Specification .     Business Systems Specialist V (Cybersecurity Analyst) $    3,670.72 -    $    5,000.48    Bi-Weekly  .    This Technology & Innovation Department (TID) Grade V position will work with staff at the Long Beach Airport, the cybersecurity team, and external partners (vendors, TSA, etc.) to research and implement industry best practices for technology and security. Please see the desirable qualifications section below for additional details.     Business Systems Specialist V (Database Administrator)    $    3,670.72 -    $    5,000.48    Bi-Weekly      This TID Grade V position will actively lead and manage the City’s database clusters and stay current with cloud-based database hosting options and administration tasks. Please see the desirable qualifications section below for additional details     Business Systems Specialist V (Police Technology Project Manager)    $    3,670.72 -    $    5,000.48    Bi-Weekly      This TID Grade V position will actively research and manage the implementation of technologies within the Police Department (PD) and contribute to large-scale technology projects and upgrades currently underway. Please see the desirable qualifications section below for additional details.    SALARY INFORMATION:      Grade I - $2,454.72 - $3,333.52 Bi-Weekly    Grade II - $2,713.60 - $3,688.48 Bi-Weekly    Grade III - $3,000.40 - $4,082.48 Bi-Weekly    Grade IV - $3,319.36 - $4,520.80 Bi-Weekly    Grade V - $3,670.72 - $5,000.48 Bi-Weekly    Grade VI - $4,065.36 - $5,536.72 Bi-Weekly    Grade VII - $4,671.44 - $6,287.12 Bi-Weekly   EXAMPLES OF DUTIES  Under supervision, performs specialized technical work pertaining to applications programming and analysis, system software/hardware analysis and design, and system administration and support activities; prepares or codes programs from specifications; tests and debugs programs; updates and modifies existing programs from detailed specifications; develops, maintain and/or updates system procedures and documentation; performs hardware and software maintenance on complex installations and data communications equipment; interfaces with end users to plan, define and implement systems modifications; accurately interprets end user needs and requirements and modifies or designs programs or systems to meet those needs; prepares detailed technical specifications for programmers to follow in program development and modification; provides timely, accurate and effective customer service; recommends options to end users by considering various solutions to business needs; may act in a lead or supervisory capacity; may prepare or evaluate training materials and manuals; and performs other related duties as required.   REQUIREMENTS TO FILE  Applicants must meet one of the following options:    Option A . Bachelor's degree from an accredited college or university in science, technology, engineering, math, business systems, accounting systems, or related field with major coursework in computer science or closely related field  (proof required) *       AND  one year of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.     OR      Option B.  Associate's degree from an accredited college or university in science, technology, engineering, math, business systems, accounting systems, or related field with major coursework in computer science or closely related field  (proof required) *       AND  three years of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.     OR      Option C.  Completion of a certificate program or technical school in Computer Science or related field  (proof required) *       AND  four years of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.     OR       Opportunities for Substitution of Education or Experience      Additional experience may be substituted for the required education on a year-for-year basis to the extent that the experience has prepared the individual to perform the duties of the classification.    *Proof of required documents, such as degree or transcripts, must be uploaded to the online application at the time of filing. Any proofs submitted must contain either the applicant's name or other identifying characteristics on the form. Degrees must indicate the field of study and transcripts must indicate the field of study and degree conferred date. Candidates who possess degrees from colleges or universities from outside the United States must attach proof of educational equivalence at the time of filing.     KNOWLEDGE, SKILLS, AND ABILITIES:       Knowledge of the principles, techniques, and methods used in acquiring, developing, implementing, and/or enhancing computer hardware and software;    Ability to work with co-workers and members of the public through effective interpersonal, written, and oral communication skills.     Willingness to work occasional nights, weekends, holidays, and/or overtime as required.   A valid driver's license is required and a current DMV driving record must be submitted to the hiring department at time of selection interview.    DESIRABLE QUALIFICATIONS:       Business Systems Specialist V (Cybersecurity Analyst)    -  Cybersecurity certification(s); Prior experience working in a Cybersecurity Analyst role or similar position; Experience working in an Airport setting or other high-security transportation setting; Knowledge of cybersecurity concepts and principles; Knowledge of Transportation Security Administration (TSA) directives and standards; Knowledge of the intersection and integration of traditional IT systems and operational technology systems; Knowledge of Federal Aviation Association (FAA) practices and terminology; Ability to obtain a DOD Secret level clearance if necessary.     Business Systems Specialist V (Database Administrator)    -  At least three (3) years of experience in database administration in an enterprise setting; Expert knowledge of the SQL Server stack; Knowledge of cloud-based database management options; Knowledge of open source RDMS, e.g. PostgreSQL; Knowledge of or exposure to Extract-Transform-Load (ETL) and Extract-Load-Transform (ELT) and data lakes/warehouses; Knowledge of cloud-based database administration a plus.     Business Systems Specialist V (Police Technology Project Manager)    -  Prior experience implementing Technology Solutions in a Public Safety Setting; Knowledge of project management principles and frameworks; Knowledge of technology concepts, particularly cybersecurity considerations, common to Police Departments; Ability to cultivate strong working relationships with stakeholders in a public safety setting. Project management or Cybersecurity certification is a plus.   SELECTION PROCEDURE    EXAMINATION WEIGHTS:    Application and Supplemental Application......................................................Qualifying  Screening of applicants will be conducted on the basis of application and required supplemental application submitted. This selection procedure will be conducted using a continuous non-competitive process, which means applications are evaluated solely on training, experience, education, or certification. All applicants meeting the minimum qualifications will be placed on an eligible list. Applicants receiving Veteran’s Credit will be placed on the eligible list first and then in the order in which applications were filed.   This is a continuous eligible list, which means eligible lists may be established periodically and may expire six months from their effective date. Applicants may apply only once during a four-month period.  Applications received by Friday, April 12, 2024, will be included in the exam process for Test # 01.     If you have not received notification within two weeks of filing, please contact the Civil Service Department at (562) 570-6202.      EQUITY AND INCLUSION      The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act   In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, and/or Tagalog) are desirable for positions interacting with the public.    This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638. An Equal Opportunity Employer.   J.O.B. H674AN-24A SB:BSS 03/27/2024   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/12/2024 4:30 PM Pacific
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        DESCRIPTION   Applications are available online beginning Friday, March 29, 2024, through 4:30 pm, Friday, April 12, 2024.     VACANCY INFORMATION :    The current vacancies are Grade V positions, which require a four-year college degree with major coursework in computer science or related fields and two years of related experience. Six years of related experience may be substituted for the education and experience requirement. Information on the grade level distinguished characteristics is detailed in the Business Systems Specialist I-VI Classification Specification .     Business Systems Specialist V (Cybersecurity Analyst) $    3,670.72 -    $    5,000.48    Bi-Weekly  .    This Technology & Innovation Department (TID) Grade V position will work with staff at the Long Beach Airport, the cybersecurity team, and external partners (vendors, TSA, etc.) to research and implement industry best practices for technology and security. Please see the desirable qualifications section below for additional details.     Business Systems Specialist V (Database Administrator)    $    3,670.72 -    $    5,000.48    Bi-Weekly      This TID Grade V position will actively lead and manage the City’s database clusters and stay current with cloud-based database hosting options and administration tasks. Please see the desirable qualifications section below for additional details     Business Systems Specialist V (Police Technology Project Manager)    $    3,670.72 -    $    5,000.48    Bi-Weekly      This TID Grade V position will actively research and manage the implementation of technologies within the Police Department (PD) and contribute to large-scale technology projects and upgrades currently underway. Please see the desirable qualifications section below for additional details.    SALARY INFORMATION:      Grade I - $2,454.72 - $3,333.52 Bi-Weekly    Grade II - $2,713.60 - $3,688.48 Bi-Weekly    Grade III - $3,000.40 - $4,082.48 Bi-Weekly    Grade IV - $3,319.36 - $4,520.80 Bi-Weekly    Grade V - $3,670.72 - $5,000.48 Bi-Weekly    Grade VI - $4,065.36 - $5,536.72 Bi-Weekly    Grade VII - $4,671.44 - $6,287.12 Bi-Weekly   EXAMPLES OF DUTIES  Under supervision, performs specialized technical work pertaining to applications programming and analysis, system software/hardware analysis and design, and system administration and support activities; prepares or codes programs from specifications; tests and debugs programs; updates and modifies existing programs from detailed specifications; develops, maintain and/or updates system procedures and documentation; performs hardware and software maintenance on complex installations and data communications equipment; interfaces with end users to plan, define and implement systems modifications; accurately interprets end user needs and requirements and modifies or designs programs or systems to meet those needs; prepares detailed technical specifications for programmers to follow in program development and modification; provides timely, accurate and effective customer service; recommends options to end users by considering various solutions to business needs; may act in a lead or supervisory capacity; may prepare or evaluate training materials and manuals; and performs other related duties as required.   REQUIREMENTS TO FILE  Applicants must meet one of the following options:    Option A . Bachelor's degree from an accredited college or university in science, technology, engineering, math, business systems, accounting systems, or related field with major coursework in computer science or closely related field  (proof required) *       AND  one year of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.     OR      Option B.  Associate's degree from an accredited college or university in science, technology, engineering, math, business systems, accounting systems, or related field with major coursework in computer science or closely related field  (proof required) *       AND  three years of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.     OR      Option C.  Completion of a certificate program or technical school in Computer Science or related field  (proof required) *       AND  four years of paid, full-time experience equivalent to a Systems Technician (or higher) with the City of Long Beach or a related field such as Information Systems Management, Information Systems Support, IT Security Manager, or Database Systems Management.     OR       Opportunities for Substitution of Education or Experience      Additional experience may be substituted for the required education on a year-for-year basis to the extent that the experience has prepared the individual to perform the duties of the classification.    *Proof of required documents, such as degree or transcripts, must be uploaded to the online application at the time of filing. Any proofs submitted must contain either the applicant's name or other identifying characteristics on the form. Degrees must indicate the field of study and transcripts must indicate the field of study and degree conferred date. Candidates who possess degrees from colleges or universities from outside the United States must attach proof of educational equivalence at the time of filing.     KNOWLEDGE, SKILLS, AND ABILITIES:       Knowledge of the principles, techniques, and methods used in acquiring, developing, implementing, and/or enhancing computer hardware and software;    Ability to work with co-workers and members of the public through effective interpersonal, written, and oral communication skills.     Willingness to work occasional nights, weekends, holidays, and/or overtime as required.   A valid driver's license is required and a current DMV driving record must be submitted to the hiring department at time of selection interview.    DESIRABLE QUALIFICATIONS:       Business Systems Specialist V (Cybersecurity Analyst)    -  Cybersecurity certification(s); Prior experience working in a Cybersecurity Analyst role or similar position; Experience working in an Airport setting or other high-security transportation setting; Knowledge of cybersecurity concepts and principles; Knowledge of Transportation Security Administration (TSA) directives and standards; Knowledge of the intersection and integration of traditional IT systems and operational technology systems; Knowledge of Federal Aviation Association (FAA) practices and terminology; Ability to obtain a DOD Secret level clearance if necessary.     Business Systems Specialist V (Database Administrator)    -  At least three (3) years of experience in database administration in an enterprise setting; Expert knowledge of the SQL Server stack; Knowledge of cloud-based database management options; Knowledge of open source RDMS, e.g. PostgreSQL; Knowledge of or exposure to Extract-Transform-Load (ETL) and Extract-Load-Transform (ELT) and data lakes/warehouses; Knowledge of cloud-based database administration a plus.     Business Systems Specialist V (Police Technology Project Manager)    -  Prior experience implementing Technology Solutions in a Public Safety Setting; Knowledge of project management principles and frameworks; Knowledge of technology concepts, particularly cybersecurity considerations, common to Police Departments; Ability to cultivate strong working relationships with stakeholders in a public safety setting. Project management or Cybersecurity certification is a plus.   SELECTION PROCEDURE    EXAMINATION WEIGHTS:    Application and Supplemental Application......................................................Qualifying  Screening of applicants will be conducted on the basis of application and required supplemental application submitted. This selection procedure will be conducted using a continuous non-competitive process, which means applications are evaluated solely on training, experience, education, or certification. All applicants meeting the minimum qualifications will be placed on an eligible list. Applicants receiving Veteran’s Credit will be placed on the eligible list first and then in the order in which applications were filed.   This is a continuous eligible list, which means eligible lists may be established periodically and may expire six months from their effective date. Applicants may apply only once during a four-month period.  Applications received by Friday, April 12, 2024, will be included in the exam process for Test # 01.     If you have not received notification within two weeks of filing, please contact the Civil Service Department at (562) 570-6202.      EQUITY AND INCLUSION      The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act   In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, and/or Tagalog) are desirable for positions interacting with the public.    This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638. An Equal Opportunity Employer.   J.O.B. H674AN-24A SB:BSS 03/27/2024   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/12/2024 4:30 PM Pacific
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            Summary  RESUME IS REQUIRED AS PART OF THE APPLICATION PROCESS.    WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high-performance organization (HPO).    SUMMARY OF POSITION   The Asset Management Analyst Oversees the methods for collecting, analyzing, and interpreting data. Creates and maintains complex statistical reports, dashboards, and maps using various software including ESRI and Cityworks to effectively support decision-making; develops and coordinates data collection related to the Public Works strategic plan, work prioritization, and the day-to-day operations including water, wastewater, streets, environmental services, facilities maintenance, drainage, and other public works functions.      When assigned to Asset Management Analyst II   The position is differentiated from the Asset Management Analyst, Level One position through the use of Cityworks including the development of Cityworks dashboards and resolving issues within the Cityworks platform.     When assigned to Asset Management Analyst III   This position is differentiated from the Asset Management Analyst, Level Two position through the use of software such as Wincan and ArcGIS Insights and Business Analyst as well as the ability to work as a Cityworks Domain Administrator.    When assigned to Asset Management Analyst IV   This position is differentiated from the Asset Management Analyst, Level Three position through the use of ArcGIS Pro for advanced modeling and analysis.     GENERAL EXPECTATIONS FOR ALL EMPLOYEES   In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.    Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Maintain regular and reliable attendance.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.  Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.    Essential Functions/Knowledge, Skills, & Abilities    ESSENTIAL DUTIES AND RESPONSIBILITIES      When Assigned to Asset Management Analyst I     Performs editing, updating, and output of GIS data into various formats (maps, reports, and graphs) utilizing ESRI ArcGIS Enterprise applications.  Assists in data gathering, performs and completes routine quality checks to identify any disparities or missing data/metadata.  Assists in updating as-built sheet hyperlinks when needed.  Evaluates and provides assessments of Public Works assets throughout their lifecycle by transforming and integrating new and existing data, develop data collection plans using various methods, new technology, documenting processes, and performing change management when needed to support departments strategic goals.   Develops procedures for data visualization to standardize processes and workflows, aid in decision-making, and support asset management strategies.  Assists with strategic planning, research, studies, and special projects of varying duration, size, and complexity.  Collects, objectively analyzes, and interprets statistical data.  Provides Public Works with the appropriate tools to monitor assets and provides necessary data and information to support data-driven decision making.  Interfaces effectively with all levels of the organization; responds to requests from end users, managers, and team members to define and improve business processes.   Works with teams during all phases of a project life cycle including the collection of data and analysis, design, build, test, train, deploy, and provide continuous support thorough the use of ESRI ArcGIS Enterprise applications; ArcGIS Desktop and ArcGIS Pro analysis tools and extensions, Cityworks asset management software, and Crystal reports or other business intelligence reporting tools.   Remains up to date on new technology and best practices by attending trainings and conferences.   Serves as backup to System Administrator.      When Assigned to Asset Management Analyst II   Duties of Asset Management Analyst I carry over, in addition to:   Creates, edits and updates dashboards/queries within Cityworks (Dashboard Management).   Analyzes, troubleshoots, and resolves Cityworks application problems and assists in resolving technical issues as domain administrator.  Assists in developing functional system workflows by creating service request, work order, and Inspection templates to assist in proper data collection as a domain administrator.      When Assigned to Asset Management Analyst III   Duties of Asset Management Analyst II carry over, in addition to:   Exports Wincan data as a shapefile to ArcGIS with the ability to identify any disparities between both data sets and makes corrections when needed.  Designs dashboards utilizing ArcGIS Insights, Business Analyst and other ESRI software.  Trains others how to edit attributes in Cityworks.   Uses multiple ESRI modules to develop informative data visualizations.  Uses ArcGIS Pro Basic license.      When Assigned to Asset Management Analyst IV   Duties of Asset Management Analyst III carry over, in addition to:   Uses ArcGIS Pro Basic and Advanced License.       OTHER JOB FUNCTIONS:     Ability to embrace and embody the city’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).       KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Ability to exercise judgment, decisiveness and creativity in situations involving evaluation of information against measurable or verifiable criteria.   Understands emerging concepts and maintaining data with accuracy and precision, with the ability to identify errors, and inaccuracies.    Must possess the initiative to manage multiple tasks independently with little direct supervision    Required Qualifications    MINIMUM QUALIFICATIONS     Any work related experience resulting in acceptable proficiency levels in the below Minimum Qualifications may be an acceptable substitute for the below specified education and experience requirements.       When Assigned to Asset Management Analyst I   Bachelor’s Degreein geography or GIS supplemented by 1 year experience and/or training utilizing ESRI ArcGIS applications. Proficient in the use of ESRI ArcGIS and related extensions and Microsoft Office Products, business intelligence software, and asset management software.     When Assigned to Asset Management Analyst II   Bachelor’s Degreein geography or GIS supplemented by 3 years’ experience and/or training utilizing ESRI ArcGIS applications and 1 year experience with Cityworks troubleshooting technical issues as an administrator. Proficient in the use of ESRI ArcGIS and related extensions and Microsoft Office Products, business intelligence software, and asset management software.     When Assigned to Asset Management Analyst III   Bachelor’s Degreein geography or GIS supplemented by 5 years’ experience and/or training utilizing ESRI ArcGIS applications; 2 years Wincan or Cityworks Domain Administrator experience and 1 year experience with Cityworks troubleshooting technical issues as an administrator.    Proficient in the use of ESRI ArcGIS and related extensions and Microsoft Office Products, business intelligence software, and asset management software.   NASSCO certification or ArcGIS Pro basic training course required.     When Assigned to Asset Management Analyst IV   Bachelor’s Degreein geography or GIS supplemented by 7 years’ experience and/or training utilizing ESRI ArcGIS applications; 2 years Wincan or Cityworks Domain Administrator experience and 1 year experience with Cityworks troubleshooting technical issues as an administrator.    Proficient in the use of ESRI ArcGIS and related extensions and Microsoft Office Products, business intelligence software, and asset management software.   NASSCO certification or intermediate and advanced ArcGIS Pro training courses required.   2 years’ experience utilizing two of the following ArcGIS Pro advanced analysis tools.   ESRI ArcGIS Pro and other ESRI analysis tools to create 2D, 3D, and 4D modeling (including utility modeling).  ArcGIS Pro to design and display live feeds.  ArcGIS IPS to enhance dispatching.   ArcGIS Indoors floor plan modeling.      CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License.    Physical Demands/Supplemental    PHYSICAL    DEMANDS   Tasks involve the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing, and/or pulling of objects and materials of light weight (25 pounds). Tasks may involve extended periods of time at a keyboard or workstation. Some tasks require visual and sound perception and discrimination and oral communications ability.    WORK ENVIRONMENT   There is limited exposure to environmental conditions.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: Continuous
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        Summary  RESUME IS REQUIRED AS PART OF THE APPLICATION PROCESS.    WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high-performance organization (HPO).    SUMMARY OF POSITION   The Asset Management Analyst Oversees the methods for collecting, analyzing, and interpreting data. Creates and maintains complex statistical reports, dashboards, and maps using various software including ESRI and Cityworks to effectively support decision-making; develops and coordinates data collection related to the Public Works strategic plan, work prioritization, and the day-to-day operations including water, wastewater, streets, environmental services, facilities maintenance, drainage, and other public works functions.      When assigned to Asset Management Analyst II   The position is differentiated from the Asset Management Analyst, Level One position through the use of Cityworks including the development of Cityworks dashboards and resolving issues within the Cityworks platform.     When assigned to Asset Management Analyst III   This position is differentiated from the Asset Management Analyst, Level Two position through the use of software such as Wincan and ArcGIS Insights and Business Analyst as well as the ability to work as a Cityworks Domain Administrator.    When assigned to Asset Management Analyst IV   This position is differentiated from the Asset Management Analyst, Level Three position through the use of ArcGIS Pro for advanced modeling and analysis.     GENERAL EXPECTATIONS FOR ALL EMPLOYEES   In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.    Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Maintain regular and reliable attendance.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.  Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.    Essential Functions/Knowledge, Skills, & Abilities    ESSENTIAL DUTIES AND RESPONSIBILITIES      When Assigned to Asset Management Analyst I     Performs editing, updating, and output of GIS data into various formats (maps, reports, and graphs) utilizing ESRI ArcGIS Enterprise applications.  Assists in data gathering, performs and completes routine quality checks to identify any disparities or missing data/metadata.  Assists in updating as-built sheet hyperlinks when needed.  Evaluates and provides assessments of Public Works assets throughout their lifecycle by transforming and integrating new and existing data, develop data collection plans using various methods, new technology, documenting processes, and performing change management when needed to support departments strategic goals.   Develops procedures for data visualization to standardize processes and workflows, aid in decision-making, and support asset management strategies.  Assists with strategic planning, research, studies, and special projects of varying duration, size, and complexity.  Collects, objectively analyzes, and interprets statistical data.  Provides Public Works with the appropriate tools to monitor assets and provides necessary data and information to support data-driven decision making.  Interfaces effectively with all levels of the organization; responds to requests from end users, managers, and team members to define and improve business processes.   Works with teams during all phases of a project life cycle including the collection of data and analysis, design, build, test, train, deploy, and provide continuous support thorough the use of ESRI ArcGIS Enterprise applications; ArcGIS Desktop and ArcGIS Pro analysis tools and extensions, Cityworks asset management software, and Crystal reports or other business intelligence reporting tools.   Remains up to date on new technology and best practices by attending trainings and conferences.   Serves as backup to System Administrator.      When Assigned to Asset Management Analyst II   Duties of Asset Management Analyst I carry over, in addition to:   Creates, edits and updates dashboards/queries within Cityworks (Dashboard Management).   Analyzes, troubleshoots, and resolves Cityworks application problems and assists in resolving technical issues as domain administrator.  Assists in developing functional system workflows by creating service request, work order, and Inspection templates to assist in proper data collection as a domain administrator.      When Assigned to Asset Management Analyst III   Duties of Asset Management Analyst II carry over, in addition to:   Exports Wincan data as a shapefile to ArcGIS with the ability to identify any disparities between both data sets and makes corrections when needed.  Designs dashboards utilizing ArcGIS Insights, Business Analyst and other ESRI software.  Trains others how to edit attributes in Cityworks.   Uses multiple ESRI modules to develop informative data visualizations.  Uses ArcGIS Pro Basic license.      When Assigned to Asset Management Analyst IV   Duties of Asset Management Analyst III carry over, in addition to:   Uses ArcGIS Pro Basic and Advanced License.       OTHER JOB FUNCTIONS:     Ability to embrace and embody the city’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).       KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Ability to exercise judgment, decisiveness and creativity in situations involving evaluation of information against measurable or verifiable criteria.   Understands emerging concepts and maintaining data with accuracy and precision, with the ability to identify errors, and inaccuracies.    Must possess the initiative to manage multiple tasks independently with little direct supervision    Required Qualifications    MINIMUM QUALIFICATIONS     Any work related experience resulting in acceptable proficiency levels in the below Minimum Qualifications may be an acceptable substitute for the below specified education and experience requirements.       When Assigned to Asset Management Analyst I   Bachelor’s Degreein geography or GIS supplemented by 1 year experience and/or training utilizing ESRI ArcGIS applications. Proficient in the use of ESRI ArcGIS and related extensions and Microsoft Office Products, business intelligence software, and asset management software.     When Assigned to Asset Management Analyst II   Bachelor’s Degreein geography or GIS supplemented by 3 years’ experience and/or training utilizing ESRI ArcGIS applications and 1 year experience with Cityworks troubleshooting technical issues as an administrator. Proficient in the use of ESRI ArcGIS and related extensions and Microsoft Office Products, business intelligence software, and asset management software.     When Assigned to Asset Management Analyst III   Bachelor’s Degreein geography or GIS supplemented by 5 years’ experience and/or training utilizing ESRI ArcGIS applications; 2 years Wincan or Cityworks Domain Administrator experience and 1 year experience with Cityworks troubleshooting technical issues as an administrator.    Proficient in the use of ESRI ArcGIS and related extensions and Microsoft Office Products, business intelligence software, and asset management software.   NASSCO certification or ArcGIS Pro basic training course required.     When Assigned to Asset Management Analyst IV   Bachelor’s Degreein geography or GIS supplemented by 7 years’ experience and/or training utilizing ESRI ArcGIS applications; 2 years Wincan or Cityworks Domain Administrator experience and 1 year experience with Cityworks troubleshooting technical issues as an administrator.    Proficient in the use of ESRI ArcGIS and related extensions and Microsoft Office Products, business intelligence software, and asset management software.   NASSCO certification or intermediate and advanced ArcGIS Pro training courses required.   2 years’ experience utilizing two of the following ArcGIS Pro advanced analysis tools.   ESRI ArcGIS Pro and other ESRI analysis tools to create 2D, 3D, and 4D modeling (including utility modeling).  ArcGIS Pro to design and display live feeds.  ArcGIS IPS to enhance dispatching.   ArcGIS Indoors floor plan modeling.      CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License.    Physical Demands/Supplemental    PHYSICAL    DEMANDS   Tasks involve the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing, and/or pulling of objects and materials of light weight (25 pounds). Tasks may involve extended periods of time at a keyboard or workstation. Some tasks require visual and sound perception and discrimination and oral communications ability.    WORK ENVIRONMENT   There is limited exposure to environmental conditions.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: Continuous
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            Position Description     The City of Fresno is looking for an individual to take over the administration of their broadband program. The Project Liaison/Program Administrator will work with local carriers, community-based organizations, other agencies (The State, County, neighboring Cities, etc.) and other City Departments on 5G technology, broadband, digital divide, and broadband offerings for the community. The City is seeking to continue the implementation of 5G with carriers as well as addressing the digital divide (unserved and underserved residents) within the City. The ideal candidate will need to have a good knowledgebase of broadband technologies including fiber, wireless and networking. Understanding of planning, permitting and construction surrounding broadband is advantageous. Knowing the City of Fresno's coverage, unserved/underserved areas as well as understanding offerings (carrier plans, opportunities, etc.) within the City is a plus, or showing an aptitude to acquire the skillset would be desirable. Understanding the grant application and grant administration process is beneficial. The ideal candidate should be able to work independently and take the lead on the City's broadband stance and may act as a liaison between the City's Information Services Department and other entities.  One vacancy currently exists in the Information Services Department. The Project Liaison/Program Administrator classification serves as a facilitator and liaison to all stakeholders in providing updates on key City projects and program initiative schedules and timelines. Reporting to the Director or designee, this classification works closely with department management staff in ensuring quality assurance and quality control on project and program schedules and timelines and communicating status updates to stakeholders including Council District offices, community organizations and the public. The incumbent exercises supervision and/or serves as staff lead over professional, paraprofessional, technical and administrative support staff as assigned.   The ideal candidate would possess strong leadership and management skills, have skills in project management, strong communication skills, and the ability to lead collaborative work projects involving multiple departments within the organization.  This is an unclassified position in which the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     UNIT 2 Classification : Management Confidential - Unrepresented  HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes up to $75 per month.  HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. MANAGEMENT LEAVE: 60 hours per fiscal year for exempt employees. BILINGUAL PREMIUM PAY: $100 per month. ANNUAL LEAVE: Accrue (15.5) hour per month of Annual Leave, with cash out provisions.  SUPPLEMENTAL SICK: 40 hours per fiscal year. 80 hours lifetime maximum. LIFE INSURANCE: Benefit equal to annual salary; premium paid by the City. LONG-TERM DISABILITY: Benefit equal to 66.66% of monthly salary up to $7,500 per month after 30 days of disability; premium paid by the City. HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other CA public agencies. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     The ideal candidate will possess the following:  Education: Possession of a bachelor's degree that is acceptable within the United States accredited college or university system.   Experience: Four (4) years of professional experience in media communications, public relations, project management, planning and development, housing, public works programs or a related field.   Substitution: Additional qualifying experience may be substituted for the required education on a year-for-year basis.  IF QUALIFYING WITH A DEGREE OR ACCREDITED COLLEGE OR UNIVERSITY CREDITS, PLEASE ATTACH A COPY OF THE DEGREE OR TRANSCRIPTS TO YOUR APPLICANT PROFILE. APPLICATIONS LACKING THIS DOCUMENTATION MAY BE REJECTED.     Additional Requirements     Possession of a valid California driver's license may be required at the time of appointment.   Recruitment may be limited to a specific area of expertise as required by operational needs.   Depending upon assignment, some positions may require one or more licenses or certifications.  Possession of a valid California Driver's License is required at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.   Eligibles certified for consideration for this position will be required to successfully pass a department interview and a Department of Justice fingerprint process prior to employment with the City of Fresno.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT WWW.FRESNO.GOV/JOBS TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.   It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the junk mail or spam folders. It is the applicant's responsibility to check these folders.   Applications must be submitted by midnight on the filing deadline, or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.  HOW TO ATTACH DOCUMENTS TO YOUR ONLINE APPLICATION  1. Your document must be scanned and saved to your computer or thumb drive (save as Degree or Transcripts).  2. Go to www.fresno.gov/jobs > Job Postings > Select Job> Enter Applicant Login Information> choose My Career Tools (located at the top of the page).  3. Choose Cover Letters and Attachments.  4. Select Add Attachments.  5. For Attachment Type: choose Reference Attachment, then select Add Attachment link  6. Select the Browse button; you will then be able to attach the saved Degree from your computer. Select Upload.  7. Click Save and Return.     Selection Process     Interested and qualified applicants must submit an official City of Fresno application on-line at www.fresno.gov/jobs. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance.   After the final filing date, the completed applications will be reviewed, and a select group of candidates will be invited to interview.     Equal Opportunity Employer     We welcome applicants of any race, gender, religion, ancestry, or disability. For more information please refer to our Career Opportunities web page on the City of Fresno website.  Closing Date/Time: 04/19/2024
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        Position Description     The City of Fresno is looking for an individual to take over the administration of their broadband program. The Project Liaison/Program Administrator will work with local carriers, community-based organizations, other agencies (The State, County, neighboring Cities, etc.) and other City Departments on 5G technology, broadband, digital divide, and broadband offerings for the community. The City is seeking to continue the implementation of 5G with carriers as well as addressing the digital divide (unserved and underserved residents) within the City. The ideal candidate will need to have a good knowledgebase of broadband technologies including fiber, wireless and networking. Understanding of planning, permitting and construction surrounding broadband is advantageous. Knowing the City of Fresno's coverage, unserved/underserved areas as well as understanding offerings (carrier plans, opportunities, etc.) within the City is a plus, or showing an aptitude to acquire the skillset would be desirable. Understanding the grant application and grant administration process is beneficial. The ideal candidate should be able to work independently and take the lead on the City's broadband stance and may act as a liaison between the City's Information Services Department and other entities.  One vacancy currently exists in the Information Services Department. The Project Liaison/Program Administrator classification serves as a facilitator and liaison to all stakeholders in providing updates on key City projects and program initiative schedules and timelines. Reporting to the Director or designee, this classification works closely with department management staff in ensuring quality assurance and quality control on project and program schedules and timelines and communicating status updates to stakeholders including Council District offices, community organizations and the public. The incumbent exercises supervision and/or serves as staff lead over professional, paraprofessional, technical and administrative support staff as assigned.   The ideal candidate would possess strong leadership and management skills, have skills in project management, strong communication skills, and the ability to lead collaborative work projects involving multiple departments within the organization.  This is an unclassified position in which the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     UNIT 2 Classification : Management Confidential - Unrepresented  HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes up to $75 per month.  HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. MANAGEMENT LEAVE: 60 hours per fiscal year for exempt employees. BILINGUAL PREMIUM PAY: $100 per month. ANNUAL LEAVE: Accrue (15.5) hour per month of Annual Leave, with cash out provisions.  SUPPLEMENTAL SICK: 40 hours per fiscal year. 80 hours lifetime maximum. LIFE INSURANCE: Benefit equal to annual salary; premium paid by the City. LONG-TERM DISABILITY: Benefit equal to 66.66% of monthly salary up to $7,500 per month after 30 days of disability; premium paid by the City. HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other CA public agencies. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     The ideal candidate will possess the following:  Education: Possession of a bachelor's degree that is acceptable within the United States accredited college or university system.   Experience: Four (4) years of professional experience in media communications, public relations, project management, planning and development, housing, public works programs or a related field.   Substitution: Additional qualifying experience may be substituted for the required education on a year-for-year basis.  IF QUALIFYING WITH A DEGREE OR ACCREDITED COLLEGE OR UNIVERSITY CREDITS, PLEASE ATTACH A COPY OF THE DEGREE OR TRANSCRIPTS TO YOUR APPLICANT PROFILE. APPLICATIONS LACKING THIS DOCUMENTATION MAY BE REJECTED.     Additional Requirements     Possession of a valid California driver's license may be required at the time of appointment.   Recruitment may be limited to a specific area of expertise as required by operational needs.   Depending upon assignment, some positions may require one or more licenses or certifications.  Possession of a valid California Driver's License is required at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.   Eligibles certified for consideration for this position will be required to successfully pass a department interview and a Department of Justice fingerprint process prior to employment with the City of Fresno.     How To Apply     APPLICANTS MUST COMPLETE AN ON-LINE APPLICATION. PLEASE VISIT WWW.FRESNO.GOV/JOBS TO APPLY. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   ALL CORRESPONDENCE regarding this recruitment and exam process will be sent via e-mail. All applicants will acknowledge such understanding when they complete their on-line application. Verify we have your correct e-mail address before you submit your application. It is an applicant's responsibility to check their email frequently to ensure they receive all pertinent communication from the Personnel Services Department on a timely basis. Applicants will receive an automatically generated confirmation e-mail upon a successful application submittal. The e-mail is the only proof of submittal.   It is an applicant's responsibility to check their email account and to ensure it is set up to accept emails from the City of Fresno. Dependent upon your settings, notices from the City of Fresno may be directed to the junk mail or spam folders. It is the applicant's responsibility to check these folders.   Applications must be submitted by midnight on the filing deadline, or they will not be accepted for any reason. FOR THIS RECRUITMENT, IT IS RECOMMENDED THAT PERMANENT FRESNO CITY EMPLOYEES APPLY THROUGH PEOPLESOFT SELF SERVICE.  HOW TO ATTACH DOCUMENTS TO YOUR ONLINE APPLICATION  1. Your document must be scanned and saved to your computer or thumb drive (save as Degree or Transcripts).  2. Go to www.fresno.gov/jobs > Job Postings > Select Job> Enter Applicant Login Information> choose My Career Tools (located at the top of the page).  3. Choose Cover Letters and Attachments.  4. Select Add Attachments.  5. For Attachment Type: choose Reference Attachment, then select Add Attachment link  6. Select the Browse button; you will then be able to attach the saved Degree from your computer. Select Upload.  7. Click Save and Return.     Selection Process     Interested and qualified applicants must submit an official City of Fresno application on-line at www.fresno.gov/jobs. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance.   After the final filing date, the completed applications will be reviewed, and a select group of candidates will be invited to interview.     Equal Opportunity Employer     We welcome applicants of any race, gender, religion, ancestry, or disability. For more information please refer to our Career Opportunities web page on the City of Fresno website.  Closing Date/Time: 04/19/2024
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            Announcement Number: 1618022334   Capitol Police  •   Highway Patrol  •   Investigations  •   Parole and Probation  •   State Fire Marshal  •   Training Division  •    Office of Traffic Safety  •   Office of Professional Responsibility  •   Office of Criminal Justice Assistance   •    Records, Communications and Compliance  •   Office of Cyber Defense Coordination  •  Emergency Response Commission   Joe Lombardo                 Governor   George Togliatti  Director   Sheri Brueggemann  Deputy Director  UNCLASSIFIED JOB ANNOUNCEMENT   Division Administrator, Nevada Investigation Division  Carson City, Nevada     Recruitment Open To:  The Nevada Department of Public Safety is conducting a national search for an experienced, innovative and  committed law enforcement professional to lead the Nevada Investigations Division. Ideal candidates must have  strong leadership and interpersonal skills to provide innovative and dynamic approaches in public safety services  that contribute to the quality of life for the residents and visitors of the State of Nevada. The ideal candidate will  value ethics, community, teamwork, communication, timeliness, results, and accountability; be able to break  down organizational silos and barriers; and be resilient and committed to the success of the organization and  employees. Finally, the ideal candidate will have significant experience with criminal investigations.   AGENCY  RESPONSIBILITIES:   The Investigation Division provides criminal and administrative investigatory response to local, state, and federal  law enforcement and criminal justice agencies throughout the State of Nevada.  These investigative responses  include such crimes or incidents as homicide and questionable deaths, in-custody deaths, officer-involved  shootings, threats against public officials and state employees, sex crimes, crimes against children, auto theft,  financial crimes, election fraud, public misconduct, administrative investigations, technology crimes, and  polygraph examinations.   The Investigation Division also conducts a variety of narcotic investigations which focus on the illegal use, sales,  distribution, trafficking, cultivation, or manufacture of controlled substances such as Methamphetamine, Cocaine,  Heroin, and Marijuana, as well as the abuse or diversion of prescription and pharmaceutical drugs.   As part of its  narcotics enforcement efforts, the Investigation Division oversees five multijurisdictional task forces throughout  Nevada, which operate in partnership with the impacted local law enforcement agencies.  The Investigation  Division further works collaboratively with federal drug task forces throughout the state. The Investigation  Division also participates in multijurisdictional efforts to identify and eradicate illegal Marijuana growing in  Nevada.    The Investigation Division houses the Nevada Threat Analysis Center (NTAC)-Nevada's state fusion  center.  The NTAC is one of 80 federally recognized fusion centers in the United States, and is tasked to receive,  analyze, and disseminate public safety information to local partners in effort to deter, detect, prevent and respond  to terrorism, criminal activity, and other public safety hazards.  In support of that effort, the Investigation Division  has a detective assigned to the Southern Nevada Counter Terrorism Center (SNCTC), the state's other fusion  center located in Clark County, to help ensure that information sharing efforts across the state are fully integrated.     SALARY AND Benefits:   Annual compensation for this position is up to $149.027 on the employer/employee paid retirement along with a  benefits package that includes health, dental and vision insurance, Public Employees Retirement Plan, three weeks  paid vacation, three weeks sick leave, and thirteen paid holidays. An employer-paid retirement plan is also  available with a reduced gross salary. State employees do not contribute to Social Security.   POSITION DESCRIPTION:  The Division Administrator is at-will and is appointed by the Director of the Department of Public Safety.   The Division Administrator will provide executive leadership to the Nevada Investigations Division. The Division  Administrator is responsible for administrative, fiscal, and operational functions of the division. The Division  Administrator will exercise all power and authority vested by law to carry out the mission of the division by  planning, organizing, directing, and controlling division resources. The Division Administrator will be expected  to demonstrate and promote the highest standards of personal and professional conduct and will be expected to  work collaboratively with members of the Department to foster a working environment that encourages  individuals to excel in their areas of responsibility. The Division Administrator shall be well-versed in all  operational and administrative aspects of comprehensive public safety operations.     Qualifications:   Bachelor's degree in public administration, business administration, criminal justice, or related field.  Qualified  candidates shall possess at least four years of increasingly responsible law enforcement management experience,  one year of which included responsibility for managing a law enforcement operation, coordinating resources,  staff, and developing a state budget. Candidates must meet minimum standards of appointment as a Nevada peace  officer as established by Nevada Revised Statues and Nevada Administrative Code.  The selected candidate must  meet firearm qualifications/certifications standards and proficiency requirements as established by department  policy.  Successful completion of an extensive background investigation is required prior to appointment.   TO APPLY: (Recruitment will be opened until needs are satisfied)  Please submit a cover letter and detailed résumé that includes a description of employment history to include  name and addresses of employers, scope of responsibility, how you learned of the position along with professional  references to:   Mary Gordon, HR Manager, Department of Public Safety  555 Wright Way  Carson City, NV 89701  Phone: 775-684-4703  Email: mgordon@dps.state.nv.us   The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its  employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability,  sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information  (GINA), or compensation and/or wages.   THE DEPARTMENT OF PUBLIC SAFETY IS AN EQUAL OPPORTUNITY EMPLOYER.  Closing Date/Time: Until recruitment needs are satisfied
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        Announcement Number: 1618022334   Capitol Police  •   Highway Patrol  •   Investigations  •   Parole and Probation  •   State Fire Marshal  •   Training Division  •    Office of Traffic Safety  •   Office of Professional Responsibility  •   Office of Criminal Justice Assistance   •    Records, Communications and Compliance  •   Office of Cyber Defense Coordination  •  Emergency Response Commission   Joe Lombardo                 Governor   George Togliatti  Director   Sheri Brueggemann  Deputy Director  UNCLASSIFIED JOB ANNOUNCEMENT   Division Administrator, Nevada Investigation Division  Carson City, Nevada     Recruitment Open To:  The Nevada Department of Public Safety is conducting a national search for an experienced, innovative and  committed law enforcement professional to lead the Nevada Investigations Division. Ideal candidates must have  strong leadership and interpersonal skills to provide innovative and dynamic approaches in public safety services  that contribute to the quality of life for the residents and visitors of the State of Nevada. The ideal candidate will  value ethics, community, teamwork, communication, timeliness, results, and accountability; be able to break  down organizational silos and barriers; and be resilient and committed to the success of the organization and  employees. Finally, the ideal candidate will have significant experience with criminal investigations.   AGENCY  RESPONSIBILITIES:   The Investigation Division provides criminal and administrative investigatory response to local, state, and federal  law enforcement and criminal justice agencies throughout the State of Nevada.  These investigative responses  include such crimes or incidents as homicide and questionable deaths, in-custody deaths, officer-involved  shootings, threats against public officials and state employees, sex crimes, crimes against children, auto theft,  financial crimes, election fraud, public misconduct, administrative investigations, technology crimes, and  polygraph examinations.   The Investigation Division also conducts a variety of narcotic investigations which focus on the illegal use, sales,  distribution, trafficking, cultivation, or manufacture of controlled substances such as Methamphetamine, Cocaine,  Heroin, and Marijuana, as well as the abuse or diversion of prescription and pharmaceutical drugs.   As part of its  narcotics enforcement efforts, the Investigation Division oversees five multijurisdictional task forces throughout  Nevada, which operate in partnership with the impacted local law enforcement agencies.  The Investigation  Division further works collaboratively with federal drug task forces throughout the state. The Investigation  Division also participates in multijurisdictional efforts to identify and eradicate illegal Marijuana growing in  Nevada.    The Investigation Division houses the Nevada Threat Analysis Center (NTAC)-Nevada's state fusion  center.  The NTAC is one of 80 federally recognized fusion centers in the United States, and is tasked to receive,  analyze, and disseminate public safety information to local partners in effort to deter, detect, prevent and respond  to terrorism, criminal activity, and other public safety hazards.  In support of that effort, the Investigation Division  has a detective assigned to the Southern Nevada Counter Terrorism Center (SNCTC), the state's other fusion  center located in Clark County, to help ensure that information sharing efforts across the state are fully integrated.     SALARY AND Benefits:   Annual compensation for this position is up to $149.027 on the employer/employee paid retirement along with a  benefits package that includes health, dental and vision insurance, Public Employees Retirement Plan, three weeks  paid vacation, three weeks sick leave, and thirteen paid holidays. An employer-paid retirement plan is also  available with a reduced gross salary. State employees do not contribute to Social Security.   POSITION DESCRIPTION:  The Division Administrator is at-will and is appointed by the Director of the Department of Public Safety.   The Division Administrator will provide executive leadership to the Nevada Investigations Division. The Division  Administrator is responsible for administrative, fiscal, and operational functions of the division. The Division  Administrator will exercise all power and authority vested by law to carry out the mission of the division by  planning, organizing, directing, and controlling division resources. The Division Administrator will be expected  to demonstrate and promote the highest standards of personal and professional conduct and will be expected to  work collaboratively with members of the Department to foster a working environment that encourages  individuals to excel in their areas of responsibility. The Division Administrator shall be well-versed in all  operational and administrative aspects of comprehensive public safety operations.     Qualifications:   Bachelor's degree in public administration, business administration, criminal justice, or related field.  Qualified  candidates shall possess at least four years of increasingly responsible law enforcement management experience,  one year of which included responsibility for managing a law enforcement operation, coordinating resources,  staff, and developing a state budget. Candidates must meet minimum standards of appointment as a Nevada peace  officer as established by Nevada Revised Statues and Nevada Administrative Code.  The selected candidate must  meet firearm qualifications/certifications standards and proficiency requirements as established by department  policy.  Successful completion of an extensive background investigation is required prior to appointment.   TO APPLY: (Recruitment will be opened until needs are satisfied)  Please submit a cover letter and detailed résumé that includes a description of employment history to include  name and addresses of employers, scope of responsibility, how you learned of the position along with professional  references to:   Mary Gordon, HR Manager, Department of Public Safety  555 Wright Way  Carson City, NV 89701  Phone: 775-684-4703  Email: mgordon@dps.state.nv.us   The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its  employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability,  sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information  (GINA), or compensation and/or wages.   THE DEPARTMENT OF PUBLIC SAFETY IS AN EQUAL OPPORTUNITY EMPLOYER.  Closing Date/Time: Until recruitment needs are satisfied
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            ABOUT THE POSITION   YOUR FUTURE BEGINS HERE!    As the Court Administrator, you will:    Assist the Magistrate in managing and directing the Municipal Court as assigned.  Assist in developing, planning, and implementing Court goals and objectives; develop and implement long and short-term strategic plans; recommend and administer policies and procedures.  Plan, organize and direct the Court activities, and lead the Court's efforts in personnel matters, such as investigations, hiring and training procedures.  Coordinate Court activities with those of other departments and outside agencies and organizations; prepare and present staff reports and other necessary correspondence.  Direct, oversee, and participate in the development of the Court annual work plan; assign work activities, project, and program; monitor work flow; review and evaluate work products, methods, and procedures.  Assist in the development and administration of the Court budget; direct the forecast of additional funds needed for staffing, equipment, materials, and supplies; monitor and approve expenditures.  Select, train, motivate, and evaluate personnel; provide a high level of leadership; provide or coordinate staff training; conduct performance evaluations; implement discipline procedures; maintain discipline and high standards as necessary for efficient and professional operations of the Department.  Represent the Court to outside groups and organizations; participate in outside community and professional groups and committees; provide technical assistance as necessary.  Research and prepare technical and administrative reports and studies; prepare written correspondence as necessary.  Establish collection payments for civil and criminal fines and set up payment schedules; coordinate with other agencies including collection services, tax intercept programs, Motor Vehicle Division, San Luis Police Department and Administrative Offices of the Courts for collection of monies.  Ensure that all active and inactive case files are properly created, processed, maintained, and secured according to Arizona State Supreme Court Processing Standards.  Oversee preparation of court docket and related documents for daily court operations; review the preparation of subpoenas, summons and warrants  May act in the absence of the Magistrate in non-judicial matters.    IDEAL CANDIDATE   Will have the ability to :     Plan, direct, and control the administration and daily operations of the Court.    Prepare and manage department budget.    Develop and implement department policies and procedures.    Supervise, train, and evaluate assigned personnel.    Establish and maintain cooperative working relationships with City employees, officials, and representatives from other local, state, and Federal agencies.    Assess and prioritize multiple tasks, projects and demands.    Gain cooperation through discussion and persuasion.    Analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of goals.    Interpret and apply federal, state, local, and department policies, procedures, laws, and regulations.    Research, analyze, interpret, and make case determinations in accordance with judicial procedures and practices.    Identify and respond to public and City Council issues and concerns.    Communicate clearly and concisely, both orally and in writing.    Establish and maintain cooperative working relationships with those contacted in the course of work.     Possess knowledge of:    Principles and practices of leadership, motivation, team building, and conflict resolution.  Pertinent local, state, and federal laws, rules, and regulations.  Organizational and management practices as applied to the analysis and evaluation of programs.  Principles and practices of organization, administration, and human resource management.  Principles and practices of budget preparation and administration.  Legal terminology and court administration practices and procedures.  State, City and Supreme Court rules, statutes, and ordinances.    MINIMUM REQUIREMENTS   REQUIRED:    Residency in the United States and within 25 miles of the City of San Luis, Arizona   Education, Training, and Experience:    Bachelor’s Degree in Business Administration, Public Administration, Administration of Justice, or closely related field;  AND    Three (3) years of administrative or professional experience in a Court setting.  OR   Job-related experience may substitute for the required education on a year-for-year basis.   Licenses and Certifications:  must be maintained throughout employment.   A valid Arizona driver's license is required at the time of appointment  A yearly accreditation from Arizona Committee of Judicial Education and Training (COJET)     DESIRED/PREFERRED:    Bilingual in Spanish   Experience in a Lead or Supervisory capacity.  San Luis, Az Residency    SUPPLEMENTAL INFORMATION   The City of San Luis is committed to Professional Growth and Career Development     Applications received will be reviewed every Friday until filled.          Candidates deemed to have the most relevant backgrounds will be invited to participate in the interview/assessme      nt process.                    Current employees may be given preferred consideration if they meet the position's minimum requirements.   The City of San Luis offers the following benefits to all full-time City employees:     MEDICAL/ DENTAL/ VISION INSURANCE  - The City of San Luis is proud to provide medical, dental and vision insurance for it's employees which is administered by 90Degree Benefits. Dependent premiums are paid one month in advance and are pre-taxed. Additional information regarding medical, dental and vision benefits may be requested from the Human Resources Department.    ARIZONA STATE RETIREMENT SYSTEM (ASRS)    -  City employees are required to enroll in the Arizona State Retirement System.     Employee Contribution - 12.03%    Employer Contribution - 12.03%    ARIZONA STATE RETIREMENT SYSTEM (ASRS) - LONG TERM DISABILITY (LTD)      Employee Contribution - .014%    Employer Contribution - .014%     SOCIAL SECURITY AND MEDICARE-     FICA (Social Security Tax)  - Employee Contribution - 6.20%  Medicare  - Employee Contribution - 1.4500%.    PAID TIME OFF (PTO) -     Vacation Leave Accruals  (Based on years of service and accrued on bi-weekly basis)  Less than 6 years - 3.08 hrs. 6 - 11 years - 4.62 hrs. 11 years or more- 6.16 hrs.  Sick Leave  - 3.69 hrs.    LIFE INSURANCE  - The City provides eligible employees with a Life Insurance and Accidental Death and Dismemberment (AD&D) benefit. This plan is administered by Standard.   Basic Life Benefit - $50,000.00 AD&D Benefit - $50,000.00     DISABILITY INSURANCE  - Disability insurance is available to all employees who work 30 or more hours per week.   Short-Term Disability -  Coverage begins on the 15th day of injury or sickness. Duration of Benefits - 180 days Benefits Percentage- 66.67% Waiting Period - 14 days Maximum Weekly Benefit: $2,000.00   WORKER'S COMP -  Insurance coverage for medical expenses and loss of income due to an on-the-job injury is provided by the City of San Luis for all employees.
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        ABOUT THE POSITION   YOUR FUTURE BEGINS HERE!    As the Court Administrator, you will:    Assist the Magistrate in managing and directing the Municipal Court as assigned.  Assist in developing, planning, and implementing Court goals and objectives; develop and implement long and short-term strategic plans; recommend and administer policies and procedures.  Plan, organize and direct the Court activities, and lead the Court's efforts in personnel matters, such as investigations, hiring and training procedures.  Coordinate Court activities with those of other departments and outside agencies and organizations; prepare and present staff reports and other necessary correspondence.  Direct, oversee, and participate in the development of the Court annual work plan; assign work activities, project, and program; monitor work flow; review and evaluate work products, methods, and procedures.  Assist in the development and administration of the Court budget; direct the forecast of additional funds needed for staffing, equipment, materials, and supplies; monitor and approve expenditures.  Select, train, motivate, and evaluate personnel; provide a high level of leadership; provide or coordinate staff training; conduct performance evaluations; implement discipline procedures; maintain discipline and high standards as necessary for efficient and professional operations of the Department.  Represent the Court to outside groups and organizations; participate in outside community and professional groups and committees; provide technical assistance as necessary.  Research and prepare technical and administrative reports and studies; prepare written correspondence as necessary.  Establish collection payments for civil and criminal fines and set up payment schedules; coordinate with other agencies including collection services, tax intercept programs, Motor Vehicle Division, San Luis Police Department and Administrative Offices of the Courts for collection of monies.  Ensure that all active and inactive case files are properly created, processed, maintained, and secured according to Arizona State Supreme Court Processing Standards.  Oversee preparation of court docket and related documents for daily court operations; review the preparation of subpoenas, summons and warrants  May act in the absence of the Magistrate in non-judicial matters.    IDEAL CANDIDATE   Will have the ability to :     Plan, direct, and control the administration and daily operations of the Court.    Prepare and manage department budget.    Develop and implement department policies and procedures.    Supervise, train, and evaluate assigned personnel.    Establish and maintain cooperative working relationships with City employees, officials, and representatives from other local, state, and Federal agencies.    Assess and prioritize multiple tasks, projects and demands.    Gain cooperation through discussion and persuasion.    Analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of goals.    Interpret and apply federal, state, local, and department policies, procedures, laws, and regulations.    Research, analyze, interpret, and make case determinations in accordance with judicial procedures and practices.    Identify and respond to public and City Council issues and concerns.    Communicate clearly and concisely, both orally and in writing.    Establish and maintain cooperative working relationships with those contacted in the course of work.     Possess knowledge of:    Principles and practices of leadership, motivation, team building, and conflict resolution.  Pertinent local, state, and federal laws, rules, and regulations.  Organizational and management practices as applied to the analysis and evaluation of programs.  Principles and practices of organization, administration, and human resource management.  Principles and practices of budget preparation and administration.  Legal terminology and court administration practices and procedures.  State, City and Supreme Court rules, statutes, and ordinances.    MINIMUM REQUIREMENTS   REQUIRED:    Residency in the United States and within 25 miles of the City of San Luis, Arizona   Education, Training, and Experience:    Bachelor’s Degree in Business Administration, Public Administration, Administration of Justice, or closely related field;  AND    Three (3) years of administrative or professional experience in a Court setting.  OR   Job-related experience may substitute for the required education on a year-for-year basis.   Licenses and Certifications:  must be maintained throughout employment.   A valid Arizona driver's license is required at the time of appointment  A yearly accreditation from Arizona Committee of Judicial Education and Training (COJET)     DESIRED/PREFERRED:    Bilingual in Spanish   Experience in a Lead or Supervisory capacity.  San Luis, Az Residency    SUPPLEMENTAL INFORMATION   The City of San Luis is committed to Professional Growth and Career Development     Applications received will be reviewed every Friday until filled.          Candidates deemed to have the most relevant backgrounds will be invited to participate in the interview/assessme      nt process.                    Current employees may be given preferred consideration if they meet the position's minimum requirements.   The City of San Luis offers the following benefits to all full-time City employees:     MEDICAL/ DENTAL/ VISION INSURANCE  - The City of San Luis is proud to provide medical, dental and vision insurance for it's employees which is administered by 90Degree Benefits. Dependent premiums are paid one month in advance and are pre-taxed. Additional information regarding medical, dental and vision benefits may be requested from the Human Resources Department.    ARIZONA STATE RETIREMENT SYSTEM (ASRS)    -  City employees are required to enroll in the Arizona State Retirement System.     Employee Contribution - 12.03%    Employer Contribution - 12.03%    ARIZONA STATE RETIREMENT SYSTEM (ASRS) - LONG TERM DISABILITY (LTD)      Employee Contribution - .014%    Employer Contribution - .014%     SOCIAL SECURITY AND MEDICARE-     FICA (Social Security Tax)  - Employee Contribution - 6.20%  Medicare  - Employee Contribution - 1.4500%.    PAID TIME OFF (PTO) -     Vacation Leave Accruals  (Based on years of service and accrued on bi-weekly basis)  Less than 6 years - 3.08 hrs. 6 - 11 years - 4.62 hrs. 11 years or more- 6.16 hrs.  Sick Leave  - 3.69 hrs.    LIFE INSURANCE  - The City provides eligible employees with a Life Insurance and Accidental Death and Dismemberment (AD&D) benefit. This plan is administered by Standard.   Basic Life Benefit - $50,000.00 AD&D Benefit - $50,000.00     DISABILITY INSURANCE  - Disability insurance is available to all employees who work 30 or more hours per week.   Short-Term Disability -  Coverage begins on the 15th day of injury or sickness. Duration of Benefits - 180 days Benefits Percentage- 66.67% Waiting Period - 14 days Maximum Weekly Benefit: $2,000.00   WORKER'S COMP -  Insurance coverage for medical expenses and loss of income due to an on-the-job injury is provided by the City of San Luis for all employees.
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            Announcement Number: 880979524   JOE LOMBARDO STATE OF NEVADA J.J. GOICOECHEA, DVM  Governor Director  Las Vegas Office: Elko Office:  2300 East St. Louis Ave. 4780 East Idaho Street  Las Vegas, NV 89104-4211 Elko, NV 89801-4672  (702) 668-4590 (775) 753-1360 Fax (702) 668-4567 Fax (775) 738-2639  DEPARTMENT OF AGRICULTURE  405 South 21st  Street  Sparks, Nevada 89431-5557  Telephone (775) 353-3601   Fax (775) 353-3661  Website: http://www.agri.nv.gov  UNCLASSIFIED JOB ANNOUNCEMENT  Posted - February 12, 2024  DEPUTY ADMINISTRATOR  DIVISION OF PLANT HEALTH AND COMPLIANCE, NEVADA DEPARTMENT  OF AGRICULTURE   Recruitment Open To:  This is an open competitive recruitment, open to all qualified applicants. This position is appointed by and serves  at the pleasure of the Director of the Nevada Department of Agriculture.  DEPARTMENT DESCRIPTION:  The mission of the Nevada Department of Agriculture (NDA) is to preserve, protect and promote Nevada  agriculture. The NDA has five divisions - Administrative Services, Animal Industry, Measurement Standards,  Food and Nutrition, and Plant Health and Compliance, with a $288 million annual budget. The NDA's 225  dedicated employees provide regulatory and administrative support to the agriculture and food manufacturing  industries; protect public and environmental health and worker safety; provide oversight for the United States  Department of Agriculture's school and community nutrition programs; and partner with food security  organizations for food distribution. The NDA has offices in Sparks, Las Vegas, and Elko.  THE  POSITION:   This position serves under the direction of the Division of Plant Health and Compliance Division Administrator  and is responsible for assisting in the management of the Division of Plant Health and Compliance operations. The  Division of Plant Health and Compliance programs include plant pathology, entomology, pesticide compliance,  chemistry, noxious weeds, and crops. Duties of the Deputy Administrator position include, but are not limited to,  all Division personnel related tasks; aiding in regulatory program oversight, management, and budgeting; progress  tracking and updates; and supervision and direction of staff performing regulatory, testing, inspection, enforcement,  evaluation, and certification responsibilities statewide. The incumbent will be engaged in policy development,  ensuring compliance with state and federal statutes and regulations, and work with representatives from local, state  and federal government agencies, community organizations, businesses and the public.   This position is the highest management position under the Administrator for the Division, overseeing the Sparks  headquarters office. It will be responsible for working collaboratively with other department management and staff,  representatives of other state agencies, federal and local jurisdictions, vendors, industry representatives and others  in the community to coordinate program activities, provide and obtain information, and resolve problems. Program  coordination at the federal level will include: USDA APHIS SITC (Smuggling Interdiction and Trade Compliance),  USDA AMS COOL (Country of Origin Labeling), USDA APHIS Cooperative Agriculture Pest Survey grants, and  Pest Detection and exclusion Farm Bill projects.   LOCATION: This position is located in Sparks, Nevada, and travel will be required across the state to engage with industry  stakeholders and attend meetings, including visits to Elko and Las Vegas NDA offices.    Sparks/Reno is located at the foothills of the Sierra Nevada Mountains, is home to a university, community college,  and offers a thriving arts scene, big-name entertainment, and a wide variety of recreational activities. Lake Tahoe,  historic Virginia City, and the state capitol in Carson City are all within a half-hour drive. The climate is seasonal;  summers are warm and dry with cool evenings; winters are cold and dry with moderate snowfall. Low taxes and  no state income tax.   APPROXIMATE  Annual  Salary:    Up to $111,773 plus benefits. *This salary range reflects retirement through the Public Employees' Retirement  System of Nevada (NVPERS), with contributions by both the employee/employer. An employer paid contribution  plan is also available with a reduced gross salary.    Benefits:   Medical, dental, vision care, life and disability insurance programs are available; twelve paid holidays per year;  three weeks of annual leave; three weeks of sick leave; state defined benefit retirement plan; tax-sheltered deferred  compensation plan available. State employees do not contribute to Social Security; however, a Medicare deduction  is required. Long-term employees enjoy additional benefits. For additional information, please visit the Department  of Administration's Division of Human Resource Management, the Nevada Public Employees' Benefits Program,  and NVPERS.   TO QUALIFY:  Preference will be given to candidates with a bachelor's degree from an accredited college in one of the agricultural  sciences or directly related field AND at least five years of experience in the regulatory oversight or management  of agriculture. Experience in production agriculture, animal science, biology, natural resource management, range  management, supervision of personnel, familiarity and experience in state administrative, legislative, and budgeting  procedures is preferred, OR an equivalent combination of education and experience as described above and deemed  acceptable by the Director. Successful candidates will demonstrate the following:  •    Ability to collaborate and lead through example, self-awareness, motivation, empathy, and social and  interpersonal skills.  •    Knowledge and application of current management trends and principles.  •    Ability to direct multiple programs involving multi-disciplinary staff.  •    Effective communication of ideas and principles through public speaking and concise written documents.  •    Application of a code of ethics in the business environment.  •    Ability to form and maintain positive working relationships with employees, industry, local government,  state, and federal organizations.  •    Knowledge of agriculture and plant industry related industries and their economic importance.  •    Application of fiscal policy.  •    Ability to review and streamline processes and make changes for efficiency and paperless work.  •    Ability to solve problems and address and resolve conflict.  •    Knowledge of legislative processes.   LICENSE:  Requires a valid Nevada Driver's License at the time of appointment or obtained within 30 days of appointment. ADDITIONAL REQUIREMENTS:  Please respond to the following questions in a clear and concise manner. Read the questions carefully and respond  in detail, including timeframes, size of budgets and/or teams, funding types, references to specific regulations or  statutes when applicable, and level of responsibility in each position as it relates to experience in the question.  1. Describe your experience with agriculture industry regulations.  2. Describe your experience and strengths relative to resource management, both human and equipment.  3. Describe your experience bringing individuals together to arrive at a consensus.  4. Describe your experience in fiscal management, including developing and managing a budget.  5. Describe your supervisory experience leading a team, including number and types of positions  supervised.  6. Describe your experience developing presentations, reports, etc., for diverse groups and needs.   SELECTION PROCESS:  Applications will be reviewed to determine those with the most appropriate qualifications. Those individuals will  be invited for an interview. Initial interviews will be in-person, with virtual options at the discretion of the Director.  Subsequent interviews will be in person at the Sparks, Nevada, headquarters at the applicant's expense.  Final selection will be made by the NDA hiring panel and Director.   APPLICATION SUBMITTALS WILL BE ACCEPTED UNTIL POSITION IS FILLED:  All applications will be accepted on a first-come, first-served basis. Hiring may occur at any time during the  recruitment process.    To be considered, all submitted applications shall include a cover letter, response to the above Additional  Requirements' questions, a resume/curriculum vitae, and the name, email address, and telephone number  for three professional references and their connection to you, e.g., former supervisor, co- worker, etc. The  successful applicant will be required to undergo a background investigation and fingerprinting at their own expense.   TO APPLY, SUBMIT APPLICATIONS TO:  Meghan Brown, Administrator  Department of Agriculture, Division of Plant Health and Compliance  4780 Idaho St.  Elko, Nevada, 89801  m.brown@agri.nv.gov   PLEASE REFERENCE THE FOLLOWING IN YOUR EMAIL SUBJECT LINE:  Last Name/Division of Plant Health and Compliance Deputy Administrator/How you heard about this position.   The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its  employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability,  sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information  (GINA), or compensation and/or wages.  Closing Date/Time: Until recruitment needs are satisfied
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        Announcement Number: 880979524   JOE LOMBARDO STATE OF NEVADA J.J. GOICOECHEA, DVM  Governor Director  Las Vegas Office: Elko Office:  2300 East St. Louis Ave. 4780 East Idaho Street  Las Vegas, NV 89104-4211 Elko, NV 89801-4672  (702) 668-4590 (775) 753-1360 Fax (702) 668-4567 Fax (775) 738-2639  DEPARTMENT OF AGRICULTURE  405 South 21st  Street  Sparks, Nevada 89431-5557  Telephone (775) 353-3601   Fax (775) 353-3661  Website: http://www.agri.nv.gov  UNCLASSIFIED JOB ANNOUNCEMENT  Posted - February 12, 2024  DEPUTY ADMINISTRATOR  DIVISION OF PLANT HEALTH AND COMPLIANCE, NEVADA DEPARTMENT  OF AGRICULTURE   Recruitment Open To:  This is an open competitive recruitment, open to all qualified applicants. This position is appointed by and serves  at the pleasure of the Director of the Nevada Department of Agriculture.  DEPARTMENT DESCRIPTION:  The mission of the Nevada Department of Agriculture (NDA) is to preserve, protect and promote Nevada  agriculture. The NDA has five divisions - Administrative Services, Animal Industry, Measurement Standards,  Food and Nutrition, and Plant Health and Compliance, with a $288 million annual budget. The NDA's 225  dedicated employees provide regulatory and administrative support to the agriculture and food manufacturing  industries; protect public and environmental health and worker safety; provide oversight for the United States  Department of Agriculture's school and community nutrition programs; and partner with food security  organizations for food distribution. The NDA has offices in Sparks, Las Vegas, and Elko.  THE  POSITION:   This position serves under the direction of the Division of Plant Health and Compliance Division Administrator  and is responsible for assisting in the management of the Division of Plant Health and Compliance operations. The  Division of Plant Health and Compliance programs include plant pathology, entomology, pesticide compliance,  chemistry, noxious weeds, and crops. Duties of the Deputy Administrator position include, but are not limited to,  all Division personnel related tasks; aiding in regulatory program oversight, management, and budgeting; progress  tracking and updates; and supervision and direction of staff performing regulatory, testing, inspection, enforcement,  evaluation, and certification responsibilities statewide. The incumbent will be engaged in policy development,  ensuring compliance with state and federal statutes and regulations, and work with representatives from local, state  and federal government agencies, community organizations, businesses and the public.   This position is the highest management position under the Administrator for the Division, overseeing the Sparks  headquarters office. It will be responsible for working collaboratively with other department management and staff,  representatives of other state agencies, federal and local jurisdictions, vendors, industry representatives and others  in the community to coordinate program activities, provide and obtain information, and resolve problems. Program  coordination at the federal level will include: USDA APHIS SITC (Smuggling Interdiction and Trade Compliance),  USDA AMS COOL (Country of Origin Labeling), USDA APHIS Cooperative Agriculture Pest Survey grants, and  Pest Detection and exclusion Farm Bill projects.   LOCATION: This position is located in Sparks, Nevada, and travel will be required across the state to engage with industry  stakeholders and attend meetings, including visits to Elko and Las Vegas NDA offices.    Sparks/Reno is located at the foothills of the Sierra Nevada Mountains, is home to a university, community college,  and offers a thriving arts scene, big-name entertainment, and a wide variety of recreational activities. Lake Tahoe,  historic Virginia City, and the state capitol in Carson City are all within a half-hour drive. The climate is seasonal;  summers are warm and dry with cool evenings; winters are cold and dry with moderate snowfall. Low taxes and  no state income tax.   APPROXIMATE  Annual  Salary:    Up to $111,773 plus benefits. *This salary range reflects retirement through the Public Employees' Retirement  System of Nevada (NVPERS), with contributions by both the employee/employer. An employer paid contribution  plan is also available with a reduced gross salary.    Benefits:   Medical, dental, vision care, life and disability insurance programs are available; twelve paid holidays per year;  three weeks of annual leave; three weeks of sick leave; state defined benefit retirement plan; tax-sheltered deferred  compensation plan available. State employees do not contribute to Social Security; however, a Medicare deduction  is required. Long-term employees enjoy additional benefits. For additional information, please visit the Department  of Administration's Division of Human Resource Management, the Nevada Public Employees' Benefits Program,  and NVPERS.   TO QUALIFY:  Preference will be given to candidates with a bachelor's degree from an accredited college in one of the agricultural  sciences or directly related field AND at least five years of experience in the regulatory oversight or management  of agriculture. Experience in production agriculture, animal science, biology, natural resource management, range  management, supervision of personnel, familiarity and experience in state administrative, legislative, and budgeting  procedures is preferred, OR an equivalent combination of education and experience as described above and deemed  acceptable by the Director. Successful candidates will demonstrate the following:  •    Ability to collaborate and lead through example, self-awareness, motivation, empathy, and social and  interpersonal skills.  •    Knowledge and application of current management trends and principles.  •    Ability to direct multiple programs involving multi-disciplinary staff.  •    Effective communication of ideas and principles through public speaking and concise written documents.  •    Application of a code of ethics in the business environment.  •    Ability to form and maintain positive working relationships with employees, industry, local government,  state, and federal organizations.  •    Knowledge of agriculture and plant industry related industries and their economic importance.  •    Application of fiscal policy.  •    Ability to review and streamline processes and make changes for efficiency and paperless work.  •    Ability to solve problems and address and resolve conflict.  •    Knowledge of legislative processes.   LICENSE:  Requires a valid Nevada Driver's License at the time of appointment or obtained within 30 days of appointment. ADDITIONAL REQUIREMENTS:  Please respond to the following questions in a clear and concise manner. Read the questions carefully and respond  in detail, including timeframes, size of budgets and/or teams, funding types, references to specific regulations or  statutes when applicable, and level of responsibility in each position as it relates to experience in the question.  1. Describe your experience with agriculture industry regulations.  2. Describe your experience and strengths relative to resource management, both human and equipment.  3. Describe your experience bringing individuals together to arrive at a consensus.  4. Describe your experience in fiscal management, including developing and managing a budget.  5. Describe your supervisory experience leading a team, including number and types of positions  supervised.  6. Describe your experience developing presentations, reports, etc., for diverse groups and needs.   SELECTION PROCESS:  Applications will be reviewed to determine those with the most appropriate qualifications. Those individuals will  be invited for an interview. Initial interviews will be in-person, with virtual options at the discretion of the Director.  Subsequent interviews will be in person at the Sparks, Nevada, headquarters at the applicant's expense.  Final selection will be made by the NDA hiring panel and Director.   APPLICATION SUBMITTALS WILL BE ACCEPTED UNTIL POSITION IS FILLED:  All applications will be accepted on a first-come, first-served basis. Hiring may occur at any time during the  recruitment process.    To be considered, all submitted applications shall include a cover letter, response to the above Additional  Requirements' questions, a resume/curriculum vitae, and the name, email address, and telephone number  for three professional references and their connection to you, e.g., former supervisor, co- worker, etc. The  successful applicant will be required to undergo a background investigation and fingerprinting at their own expense.   TO APPLY, SUBMIT APPLICATIONS TO:  Meghan Brown, Administrator  Department of Agriculture, Division of Plant Health and Compliance  4780 Idaho St.  Elko, Nevada, 89801  m.brown@agri.nv.gov   PLEASE REFERENCE THE FOLLOWING IN YOUR EMAIL SUBJECT LINE:  Last Name/Division of Plant Health and Compliance Deputy Administrator/How you heard about this position.   The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its  employees and does not discriminate on the basis of race, color, national origin, religion or belief, age, disability,  sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information  (GINA), or compensation and/or wages.  Closing Date/Time: Until recruitment needs are satisfied
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                                            CITY OF ORLANDO, FL
                                    
            
                            
                    Orlando, Florida, United States
                
                    

        
            Description    Who We Are     Orlando, The City Beautiful    For most of Orlando’s history we’ve been the place everyone wants to visit. Today, we’re also the place where everyone wants to live and do business. List after list has Orlando as one of the fastest growing cities in America. We’re transitioning from our role as the young upstart to a more mature, global city.    This didn’t happen by accident. Together as a community, we developed a shared vision for our city focused on creating partnerships and we’ve transformed Orlando from a place that was packed with potential into a city on the rise.    Our vision ensures we are an inclusive, compassionate community that is generating jobs, becoming the most sustainable city in the nation, keeping our community safe, making it easier to get around, and increasing the quality of life. Together, we can continue realizing all our city’s potential.   Come be part of our community with the City of Orlando!   Nature of Work:   Perform professional and technical work in the delivery of support to end users in the organization about how to use various types of software programs efficiently and effectively in fulfilling business objectives. This position focuses on Public Safety software support for Police and Fire including dispatching/field reporting, records, and applications/integrations/interfaces such as crash reports, web-based incident reporting, caller interrogation and electronic health records.  Maintain and enhance performance of all new and existing Public Safety software and applications across the organization. Handle problem tickets from end users to troubleshoot/resolve complex application and software issues within servers, databases, and other mission-critical systems during and outside of normal business hours. Record, track and document the problem-solving process, including all successful and unsuccessful decisions made, and actions taken, through to final resolution. Communicate application problems and issues to key stakeholders, including management, development teams, end users and vendors.   This position is also responsible for creating and deploying feedback mechanisms for end users, analyze results, make recommendations for support process improvement, and implement changes. Enterprise Application Administrator must be able to work independently or in a team to troubleshoot, perform root cause analysis, identify, and isolate technical issues. Work is performed under limited supervision of the Public Safety Administrator and is evaluated while in progress and upon completion through direct observation, discussion, review of established procedures, and achievement of desired results.  Minimum Requirements  Bachelor's degree in Computer Science, Information Systems, Business/Public Administration or related field and two (2) years’ experience in supporting complex enterprise packaged (vendor) software solutions, in the Microsoft Windows operating environment; interpreting and writing SQL queries and supporting integrations utilizing APIs, or an equivalent combination of education, training, and experience in an applicable technical environment.   VALID DRIVER LICENSE FROM ANY STATE MUST BE PRESENTED AT TIME OF INTERVIEW. VALID FLORIDA DRIVER LICENSE MUST BE PRESENTED WITHIN 30 DAYS OF HIRE.    IMPORTANT:   To be eligible to proceed forward in the application process, applicants   must   meet the minimum qualifications listed in the position description. Please ensure your application provides details of all relevant experience related to the position. If you have questions or need clarification concerning the position or application process, please contact Human Resources at jobs@orlando.gov or 407.246.2062.   Supplemental Information    City of Orlando Benefits     If this posting indicates a degree is required, the following experience will apply in lieu of any degree as follows:     Two (2) years of direct experience for an associate degree.  Four (4) years of direct experience for a bachelor's degree;  Six (6) years of direct experience for a master's degree; or   Nine (9) years of direct experience for a doctoral degree    Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Description    Who We Are     Orlando, The City Beautiful    For most of Orlando’s history we’ve been the place everyone wants to visit. Today, we’re also the place where everyone wants to live and do business. List after list has Orlando as one of the fastest growing cities in America. We’re transitioning from our role as the young upstart to a more mature, global city.    This didn’t happen by accident. Together as a community, we developed a shared vision for our city focused on creating partnerships and we’ve transformed Orlando from a place that was packed with potential into a city on the rise.    Our vision ensures we are an inclusive, compassionate community that is generating jobs, becoming the most sustainable city in the nation, keeping our community safe, making it easier to get around, and increasing the quality of life. Together, we can continue realizing all our city’s potential.   Come be part of our community with the City of Orlando!   Nature of Work:   Perform professional and technical work in the delivery of support to end users in the organization about how to use various types of software programs efficiently and effectively in fulfilling business objectives. This position focuses on Public Safety software support for Police and Fire including dispatching/field reporting, records, and applications/integrations/interfaces such as crash reports, web-based incident reporting, caller interrogation and electronic health records.  Maintain and enhance performance of all new and existing Public Safety software and applications across the organization. Handle problem tickets from end users to troubleshoot/resolve complex application and software issues within servers, databases, and other mission-critical systems during and outside of normal business hours. Record, track and document the problem-solving process, including all successful and unsuccessful decisions made, and actions taken, through to final resolution. Communicate application problems and issues to key stakeholders, including management, development teams, end users and vendors.   This position is also responsible for creating and deploying feedback mechanisms for end users, analyze results, make recommendations for support process improvement, and implement changes. Enterprise Application Administrator must be able to work independently or in a team to troubleshoot, perform root cause analysis, identify, and isolate technical issues. Work is performed under limited supervision of the Public Safety Administrator and is evaluated while in progress and upon completion through direct observation, discussion, review of established procedures, and achievement of desired results.  Minimum Requirements  Bachelor's degree in Computer Science, Information Systems, Business/Public Administration or related field and two (2) years’ experience in supporting complex enterprise packaged (vendor) software solutions, in the Microsoft Windows operating environment; interpreting and writing SQL queries and supporting integrations utilizing APIs, or an equivalent combination of education, training, and experience in an applicable technical environment.   VALID DRIVER LICENSE FROM ANY STATE MUST BE PRESENTED AT TIME OF INTERVIEW. VALID FLORIDA DRIVER LICENSE MUST BE PRESENTED WITHIN 30 DAYS OF HIRE.    IMPORTANT:   To be eligible to proceed forward in the application process, applicants   must   meet the minimum qualifications listed in the position description. Please ensure your application provides details of all relevant experience related to the position. If you have questions or need clarification concerning the position or application process, please contact Human Resources at jobs@orlando.gov or 407.246.2062.   Supplemental Information    City of Orlando Benefits     If this posting indicates a degree is required, the following experience will apply in lieu of any degree as follows:     Two (2) years of direct experience for an associate degree.  Four (4) years of direct experience for a bachelor's degree;  Six (6) years of direct experience for a master's degree; or   Nine (9) years of direct experience for a doctoral degree    Closing Date/Time: Continuous
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                                            State of Nevada
                                    
            
                            
                    Carson City, Nevada, United States
                
                    

        
            Announcement Number: 1992420113     4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.   DEPUTY ADMINISTRATOR, CLINICAL SERVICES  Division of Public and Behavioral Health  Salary up to $106,365 (employer-paid retirement)   $122,187 (employee/employer-paid retirement schedule)   Under the general direction of the Division Administrator, the incumbent provides leadership and  oversight over the behavioral health services in the Division including Northern Nevada Adult Mental  Health Services, Southern Adult Mental Health Services, Lake's Crossing Center, rural clinical services  and community health nursing. The successful applicant will demonstrate the ability to ensure  compliance with Federal and State laws, regulations and policies; monitor Division operations through  review of reports and on-site visits; monitor the implementation of corrective action plans and lead the  development of policy and implementation of program initiatives.  This position requires testimony  before committees, boards and the legislature.  Participation in the development and monitoring of  operating budgets is required. The position supervises and provides guidance to agency managers  regarding operational and human resource issues.  The Deputy represents the Division's interests to a  variety of public and private agencies, advisory boards, committees and stakeholders.  Experience with  behavioral health services is required.    The Division has a biennial budget of approximately $718 million and employs 1,713 staff.  Mental  health services are provided in two large urban centers as well as the State's 15 rural counties.  Programs  operated include two Joint Commission accredited psychiatric hospitals, outpatient counseling,  medication clinics, mental health court programs and a facility for offenders with mental disorders.   This is an unclassified position and serves at the pleasure of the Division Administrator, Division of  Public and Behavioral Health.  Statewide travel is required.      Qualifications:   A Bachelor's degree or Master's degree with major course work in public health,  health services administration, psychology, social work, business administration, public administration,  or a related field and a minimum of four years of managerial experience which included experience in  planning, administering and evaluating a comprehensive human services program collaborating with  governmental and private entities and stakeholders; representing agency interests before a variety of  entities; supervision and training of supervisory and professional staff; developing and administering a  complex budget; interpreting Federal and State laws and regulations; OR an equivalent combination of  education and experience.   LOCATION:  The position may be located in Carson City or Las Vegas, depending on the candidate  pool.    4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.    Benefits:   Benefits include:  medical, dental, life and disability insurance programs; participation in  the Public Employee's Retirement plan (PERS); 11 paid holidays each year; accrual of three weeks  annual leave and three weeks of sick leave each year.   TO APPLY:   Submit resume to:   Melissa Cronan, Personnel Officer      Division of Public and Behavioral Health, Human Resources     4150 Technology Way, Suite 300     Carson City, NV  89706      Telephone:   775-684-5980      E-mail:   mcronan@health.nv.gov   Resume must include a detailed description of employment history to include name and addresses of  employers, scope of responsibility, reasons for leaving, salary history and professional references.   Please complete attached supplemental questionnaire. A criminal history background check is required  as a condition of employment.   Announcement will remain open until recruitment needs are satisfied.   4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.  SUPPLEMENTAL QUESTIONNAIRE   DEPUTY ADMINISTRATOR, CLINICAL SERVICES  Division of Public and Behavioral Health   YOUR NAME:  ___________________________________________________    YOUR CURRENT OR MOST SIGNIFICANT EMPLOYER RELATED TO MANAGERIAL EXPERIENCE  WITH STRATEGIC PLANNING, PROJECTS AND PROGRAMS, BUDGETS, LEGISLATION, POLICY  DEVELOPMENT, AND RESOURCES:  _________________________________________________________________________________________   _________________________________________________________________________________________   YOUR JOB TITLE:  ________________________________________________    THE TITLE OF THE PERSON YOU REPORT TO:  ______________________________________________   APPROX. POPULATION OF THE AREA SERVED BY THE ORGANIZATION:  _____________________    APPROX. NUMBER OF INDIVIDUALS SERVED BY THE ORGANIZATION:  ______________________   YOUR ANNUAL BASE  Salary:   _______________________   TOTAL NUMBER OF STAFF IN THE ORGANIZATION:  _______________________    TOTAL NUMBER OF STAFF THAT REPORT DIRECTLY TO YOU:  _______________________    INDIRECTLY TO YOU:  _______________________    JOB TITLES OF STAFF THAT REPORT TO YOU:    DOLLAR AMOUNT OF ORGANIZATIONAL BUDGET FOR WHICH YOU ARE RESPONSIBLE, IF  ANY: $ _______________________   FUNDING SOURCES FOR THE BUDGET:  _______________________   FUNCTIONAL AREAS OF THE ORGANIZATION FOR WHICH YOU ARE RESPONSIBLE TO  ADMINISTER:  ________________________________________________________________________________________    WHY DO YOU BELIEVE YOU ARE QUALIFIED TO LEAD THE DIVISION OF PUBLIC AND  BEHAVIORAL HEALTH'S CLINICAL SERVICES BRANCH?     Closing Date/Time: Until recruitment needs are satisfied
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        Announcement Number: 1992420113     4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.   DEPUTY ADMINISTRATOR, CLINICAL SERVICES  Division of Public and Behavioral Health  Salary up to $106,365 (employer-paid retirement)   $122,187 (employee/employer-paid retirement schedule)   Under the general direction of the Division Administrator, the incumbent provides leadership and  oversight over the behavioral health services in the Division including Northern Nevada Adult Mental  Health Services, Southern Adult Mental Health Services, Lake's Crossing Center, rural clinical services  and community health nursing. The successful applicant will demonstrate the ability to ensure  compliance with Federal and State laws, regulations and policies; monitor Division operations through  review of reports and on-site visits; monitor the implementation of corrective action plans and lead the  development of policy and implementation of program initiatives.  This position requires testimony  before committees, boards and the legislature.  Participation in the development and monitoring of  operating budgets is required. The position supervises and provides guidance to agency managers  regarding operational and human resource issues.  The Deputy represents the Division's interests to a  variety of public and private agencies, advisory boards, committees and stakeholders.  Experience with  behavioral health services is required.    The Division has a biennial budget of approximately $718 million and employs 1,713 staff.  Mental  health services are provided in two large urban centers as well as the State's 15 rural counties.  Programs  operated include two Joint Commission accredited psychiatric hospitals, outpatient counseling,  medication clinics, mental health court programs and a facility for offenders with mental disorders.   This is an unclassified position and serves at the pleasure of the Division Administrator, Division of  Public and Behavioral Health.  Statewide travel is required.      Qualifications:   A Bachelor's degree or Master's degree with major course work in public health,  health services administration, psychology, social work, business administration, public administration,  or a related field and a minimum of four years of managerial experience which included experience in  planning, administering and evaluating a comprehensive human services program collaborating with  governmental and private entities and stakeholders; representing agency interests before a variety of  entities; supervision and training of supervisory and professional staff; developing and administering a  complex budget; interpreting Federal and State laws and regulations; OR an equivalent combination of  education and experience.   LOCATION:  The position may be located in Carson City or Las Vegas, depending on the candidate  pool.    4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.    Benefits:   Benefits include:  medical, dental, life and disability insurance programs; participation in  the Public Employee's Retirement plan (PERS); 11 paid holidays each year; accrual of three weeks  annual leave and three weeks of sick leave each year.   TO APPLY:   Submit resume to:   Melissa Cronan, Personnel Officer      Division of Public and Behavioral Health, Human Resources     4150 Technology Way, Suite 300     Carson City, NV  89706      Telephone:   775-684-5980      E-mail:   mcronan@health.nv.gov   Resume must include a detailed description of employment history to include name and addresses of  employers, scope of responsibility, reasons for leaving, salary history and professional references.   Please complete attached supplemental questionnaire. A criminal history background check is required  as a condition of employment.   Announcement will remain open until recruitment needs are satisfied.   4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.  SUPPLEMENTAL QUESTIONNAIRE   DEPUTY ADMINISTRATOR, CLINICAL SERVICES  Division of Public and Behavioral Health   YOUR NAME:  ___________________________________________________    YOUR CURRENT OR MOST SIGNIFICANT EMPLOYER RELATED TO MANAGERIAL EXPERIENCE  WITH STRATEGIC PLANNING, PROJECTS AND PROGRAMS, BUDGETS, LEGISLATION, POLICY  DEVELOPMENT, AND RESOURCES:  _________________________________________________________________________________________   _________________________________________________________________________________________   YOUR JOB TITLE:  ________________________________________________    THE TITLE OF THE PERSON YOU REPORT TO:  ______________________________________________   APPROX. POPULATION OF THE AREA SERVED BY THE ORGANIZATION:  _____________________    APPROX. NUMBER OF INDIVIDUALS SERVED BY THE ORGANIZATION:  ______________________   YOUR ANNUAL BASE  Salary:   _______________________   TOTAL NUMBER OF STAFF IN THE ORGANIZATION:  _______________________    TOTAL NUMBER OF STAFF THAT REPORT DIRECTLY TO YOU:  _______________________    INDIRECTLY TO YOU:  _______________________    JOB TITLES OF STAFF THAT REPORT TO YOU:    DOLLAR AMOUNT OF ORGANIZATIONAL BUDGET FOR WHICH YOU ARE RESPONSIBLE, IF  ANY: $ _______________________   FUNDING SOURCES FOR THE BUDGET:  _______________________   FUNCTIONAL AREAS OF THE ORGANIZATION FOR WHICH YOU ARE RESPONSIBLE TO  ADMINISTER:  ________________________________________________________________________________________    WHY DO YOU BELIEVE YOU ARE QUALIFIED TO LEAD THE DIVISION OF PUBLIC AND  BEHAVIORAL HEALTH'S CLINICAL SERVICES BRANCH?     Closing Date/Time: Until recruitment needs are satisfied
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            Announcement Number: 941810033     4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.   DEPUTY ADMINISTRATOR, CLINICAL SERVICES  Division of Public and Behavioral Health  Salary up to $106,365 (employer-paid retirement)   $122,187 (employee/employer-paid retirement schedule)   Under the general direction of the Division Administrator, the incumbent provides leadership and  oversight over the behavioral health services in the Division including Northern Nevada Adult Mental  Health Services, Southern Adult Mental Health Services, Lake's Crossing Center, rural clinical services  and community health nursing. The successful applicant will demonstrate the ability to ensure  compliance with Federal and State laws, regulations and policies; monitor Division operations through  review of reports and on-site visits; monitor the implementation of corrective action plans and lead the  development of policy and implementation of program initiatives.  This position requires testimony  before committees, boards and the legislature.  Participation in the development and monitoring of  operating budgets is required. The position supervises and provides guidance to agency managers  regarding operational and human resource issues.  The Deputy represents the Division's interests to a  variety of public and private agencies, advisory boards, committees and stakeholders.  Experience with  behavioral health services is required.    The Division has a biennial budget of approximately $718 million and employs 1,713 staff.  Mental  health services are provided in two large urban centers as well as the State's 15 rural counties.  Programs  operated include two Joint Commission accredited psychiatric hospitals, outpatient counseling,  medication clinics, mental health court programs and a facility for offenders with mental disorders.   This is an unclassified position and serves at the pleasure of the Division Administrator, Division of  Public and Behavioral Health.  Statewide travel is required.      Qualifications:   A Bachelor's degree or Master's degree with major course work in public health,  health services administration, psychology, social work, business administration, public administration,  or a related field and a minimum of four years of managerial experience which included experience in  planning, administering and evaluating a comprehensive human services program collaborating with  governmental and private entities and stakeholders; representing agency interests before a variety of  entities; supervision and training of supervisory and professional staff; developing and administering a  complex budget; interpreting Federal and State laws and regulations; OR an equivalent combination of  education and experience.   LOCATION:  The position may be located in Carson City or Las Vegas, depending on the candidate  pool.    4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.    Benefits:   Benefits include:  medical, dental, life and disability insurance programs; participation in  the Public Employee's Retirement plan (PERS); 11 paid holidays each year; accrual of three weeks  annual leave and three weeks of sick leave each year.   TO APPLY:   Submit resume to:   Melissa Cronan, Personnel Officer      Division of Public and Behavioral Health, Human Resources     4150 Technology Way, Suite 300     Carson City, NV  89706      Telephone:   775-684-5980      E-mail:   mcronan@health.nv.gov   Resume must include a detailed description of employment history to include name and addresses of  employers, scope of responsibility, reasons for leaving, salary history and professional references.   Please complete attached supplemental questionnaire. A criminal history background check is required  as a condition of employment.   Announcement will remain open until recruitment needs are satisfied.   4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.  SUPPLEMENTAL QUESTIONNAIRE   DEPUTY ADMINISTRATOR, CLINICAL SERVICES  Division of Public and Behavioral Health   YOUR NAME:  ___________________________________________________    YOUR CURRENT OR MOST SIGNIFICANT EMPLOYER RELATED TO MANAGERIAL EXPERIENCE  WITH STRATEGIC PLANNING, PROJECTS AND PROGRAMS, BUDGETS, LEGISLATION, POLICY  DEVELOPMENT, AND RESOURCES:  _________________________________________________________________________________________   _________________________________________________________________________________________   YOUR JOB TITLE:  ________________________________________________    THE TITLE OF THE PERSON YOU REPORT TO:  ______________________________________________   APPROX. POPULATION OF THE AREA SERVED BY THE ORGANIZATION:  _____________________    APPROX. NUMBER OF INDIVIDUALS SERVED BY THE ORGANIZATION:  ______________________   YOUR ANNUAL BASE  Salary:   _______________________   TOTAL NUMBER OF STAFF IN THE ORGANIZATION:  _______________________    TOTAL NUMBER OF STAFF THAT REPORT DIRECTLY TO YOU:  _______________________    INDIRECTLY TO YOU:  _______________________    JOB TITLES OF STAFF THAT REPORT TO YOU:    DOLLAR AMOUNT OF ORGANIZATIONAL BUDGET FOR WHICH YOU ARE RESPONSIBLE, IF  ANY: $ _______________________   FUNDING SOURCES FOR THE BUDGET:  _______________________   FUNCTIONAL AREAS OF THE ORGANIZATION FOR WHICH YOU ARE RESPONSIBLE TO  ADMINISTER:  ________________________________________________________________________________________    WHY DO YOU BELIEVE YOU ARE QUALIFIED TO LEAD THE DIVISION OF PUBLIC AND  BEHAVIORAL HEALTH'S CLINICAL SERVICES BRANCH?     Closing Date/Time: Until recruitment needs are satisfied
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Announcement Number: 941810033     4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.   DEPUTY ADMINISTRATOR, CLINICAL SERVICES  Division of Public and Behavioral Health  Salary up to $106,365 (employer-paid retirement)   $122,187 (employee/employer-paid retirement schedule)   Under the general direction of the Division Administrator, the incumbent provides leadership and  oversight over the behavioral health services in the Division including Northern Nevada Adult Mental  Health Services, Southern Adult Mental Health Services, Lake's Crossing Center, rural clinical services  and community health nursing. The successful applicant will demonstrate the ability to ensure  compliance with Federal and State laws, regulations and policies; monitor Division operations through  review of reports and on-site visits; monitor the implementation of corrective action plans and lead the  development of policy and implementation of program initiatives.  This position requires testimony  before committees, boards and the legislature.  Participation in the development and monitoring of  operating budgets is required. The position supervises and provides guidance to agency managers  regarding operational and human resource issues.  The Deputy represents the Division's interests to a  variety of public and private agencies, advisory boards, committees and stakeholders.  Experience with  behavioral health services is required.    The Division has a biennial budget of approximately $718 million and employs 1,713 staff.  Mental  health services are provided in two large urban centers as well as the State's 15 rural counties.  Programs  operated include two Joint Commission accredited psychiatric hospitals, outpatient counseling,  medication clinics, mental health court programs and a facility for offenders with mental disorders.   This is an unclassified position and serves at the pleasure of the Division Administrator, Division of  Public and Behavioral Health.  Statewide travel is required.      Qualifications:   A Bachelor's degree or Master's degree with major course work in public health,  health services administration, psychology, social work, business administration, public administration,  or a related field and a minimum of four years of managerial experience which included experience in  planning, administering and evaluating a comprehensive human services program collaborating with  governmental and private entities and stakeholders; representing agency interests before a variety of  entities; supervision and training of supervisory and professional staff; developing and administering a  complex budget; interpreting Federal and State laws and regulations; OR an equivalent combination of  education and experience.   LOCATION:  The position may be located in Carson City or Las Vegas, depending on the candidate  pool.    4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.    Benefits:   Benefits include:  medical, dental, life and disability insurance programs; participation in  the Public Employee's Retirement plan (PERS); 11 paid holidays each year; accrual of three weeks  annual leave and three weeks of sick leave each year.   TO APPLY:   Submit resume to:   Melissa Cronan, Personnel Officer      Division of Public and Behavioral Health, Human Resources     4150 Technology Way, Suite 300     Carson City, NV  89706      Telephone:   775-684-5980      E-mail:   mcronan@health.nv.gov   Resume must include a detailed description of employment history to include name and addresses of  employers, scope of responsibility, reasons for leaving, salary history and professional references.   Please complete attached supplemental questionnaire. A criminal history background check is required  as a condition of employment.   Announcement will remain open until recruitment needs are satisfied.   4150 Technology Way, Suite 300  •   Carson City, NV 89706  •   (775) 684-4200  •   Fax  (775) 687-7570  •   dpbh.nv.gov  ALL IN GOOD  HEALTH.  SUPPLEMENTAL QUESTIONNAIRE   DEPUTY ADMINISTRATOR, CLINICAL SERVICES  Division of Public and Behavioral Health   YOUR NAME:  ___________________________________________________    YOUR CURRENT OR MOST SIGNIFICANT EMPLOYER RELATED TO MANAGERIAL EXPERIENCE  WITH STRATEGIC PLANNING, PROJECTS AND PROGRAMS, BUDGETS, LEGISLATION, POLICY  DEVELOPMENT, AND RESOURCES:  _________________________________________________________________________________________   _________________________________________________________________________________________   YOUR JOB TITLE:  ________________________________________________    THE TITLE OF THE PERSON YOU REPORT TO:  ______________________________________________   APPROX. POPULATION OF THE AREA SERVED BY THE ORGANIZATION:  _____________________    APPROX. NUMBER OF INDIVIDUALS SERVED BY THE ORGANIZATION:  ______________________   YOUR ANNUAL BASE  Salary:   _______________________   TOTAL NUMBER OF STAFF IN THE ORGANIZATION:  _______________________    TOTAL NUMBER OF STAFF THAT REPORT DIRECTLY TO YOU:  _______________________    INDIRECTLY TO YOU:  _______________________    JOB TITLES OF STAFF THAT REPORT TO YOU:    DOLLAR AMOUNT OF ORGANIZATIONAL BUDGET FOR WHICH YOU ARE RESPONSIBLE, IF  ANY: $ _______________________   FUNDING SOURCES FOR THE BUDGET:  _______________________   FUNCTIONAL AREAS OF THE ORGANIZATION FOR WHICH YOU ARE RESPONSIBLE TO  ADMINISTER:  ________________________________________________________________________________________    WHY DO YOU BELIEVE YOU ARE QUALIFIED TO LEAD THE DIVISION OF PUBLIC AND  BEHAVIORAL HEALTH'S CLINICAL SERVICES BRANCH?     Closing Date/Time: Until recruitment needs are satisfied
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            Announcement Number: 1903274418   JOE LOMBARDO  Governor  DR. KRISTOPHER SANCHEZ Director  STATE OF NEVADA  VICTORIA CARREÓN  Administrator  PERRY FAIGIN  Deputy Director 1  DEPARTMENT OF BUSINESS AND INDUSTRY  DIVISION OF INDUSTRIAL RELATIONS  UNCLASSIFIED JOB ANNOUNCEMENT  Posted - -DQXDU22 DEPUTY DIVISION ADMINISTRATOR, MINE SAFETY AND TRAINING  The Nevada Division of Industrial Relations (DIR) is seeking qualified applicants for the position  of Deputy Division Administrator to oversee its Mine Safety and Training Section (MSATS).     Recruitment Open To:   This is an open competitive recruitment, open to all qualified applicants. This is a full-time,  unclassified position that is appointed by and serves at the pleasure of the Division Administrator.   RESPONSIBILITIES:   Under the direction of the Division Administrator, the Deputy Division Administrator of Mine  Safety and Training, also referred to as the Chief Administrative Officer (CAO), is charged with  the administration of statutory programs and policies pursuant to the Nevada Revised Statutes,  Chapter 512. The incumbent manages Mine Safety and Training statewide, with a goal of  continuing to reduce the frequency and severity of mine accidents, injuries, occupational illnesses,  and fatalities to the greatest extent possible by performing statutory requirements.  APPROXIMATE  Annual  Salary:    Up to $103,890 plus benefits. Salary range reflects retirement (PERS) contributions by both the  employee and employer. An employer paid contribution plan is also available with a reduced gross  salary. *Salary does not reflect an  increase which will Jo into effect -uly     Benefits:   The State benefits package includes a retirement system, paid health, vision, dental, life and  disability insurance; 12 paid holidays, and paid sick and annual leave. Other employee paid benefits such as deferred compensation plans are available.  POSITION DESCRIPTION:   The Deputy Administrator (CAO) is responsible for daily oversight of Mine Safety and Training,  Industrial Hygiene, and Boiler/Pressure Vessel Services as follows:  •    Mine Safety Services: Consultation and technical assistance, inspections, investigation of accidents and complaints, explosive storage, and transportation. •    Training Services: New miner training, annual refresher training, underground training, instructor training, specialty mining. •    Industrial Hygiene Services: Air sampling, noise evaluations, ventilation and gas surveys, hazardous chemicals, respirator training, PPE recommendations, heat stress, soil2  sampling, and workplace health.  •    Boiler/Pressure Vessel Services: Boiler inspections, pressure vessel inspections, technical assistance. The CAO:  •    Conducts biweekly executive, and regular MSATS staff meetings and training. •    Oversees the development and monitoring of the annual MSATS state budget. •    Ensures compliance with grant application and reporting requirements from the federal Mine Safety and Health Administration (MSHA). •    Attends Mine Oversight and Accountability Commission (MOAC) meetings and makes presentations as requested. •    Oversees preparation of the annual report to the Governor and MOAC required under NRS 512.040. •    Coordinates mine safety activities with MSHA, state agencies, local governments, and other stakeholders and represents the Division at meetings and conferences. •    Collaborates activities with other sections within the Division of Industrial Relations as needed and directed by the Division Administrator. •    Is responsible for the indirect supervision of 13 staff and direct supervision of 3 staff members. TO QUALIFY:  •    Completion of or enrollment in a bachelor's or master's degree program in public administration, human resources, business administration, environmental health, biology or related field; 7 years of technical, operational or management experience in at least 2 of the following areas: mines, mills, beneficiation plants or smelters; and at least 3 years of experience in underground mining (NRS 512.020). Work experience should include management of a safety and health function in a private sector or public agency to encompass hazard identification, evaluation in relation to existing standards, control, design, and verification as related to mining operations. •    Thorough working knowledge and understanding of 30 CFR and NRS 512 and experience in compliance/enforcement of regulations. •    Excellent oral and written communication, management, and organizational skills. •    Excellent human relations skills with demonstrated ability to build effective working relationships inside and outside state government and resolve personnel matters as they arise. •    Ability to work with the media. •    Knowledge of software programs including all components of the Microsoft Office suite, Adobe Acrobat Professional, and web-based applications. •    Practical experience and a demonstrated ability to design, develop, and implement concepts and programs related to mine safety and training. •    Excellent ability to provide effective administrative oversight to each MSATS office.  Position Location:   Carson City, Nevada. 3  LETTERS OF INTEREST AND RESUMES WILL BE ACCEPTED UNTIL POSITION IS  FILLED  All letters of interest and resumes will be accepted on a first come, first served basis.  Hiring may  occur at any time during the recruitment process. Resume must include a detailed description of  employment history to include name and addresses of employers including reasons for leaving,  scope of responsibility, and three professional references.  TO APPLY:  SUBMIT LETTERS OF INTEREST/RESUMES/DIRECT INQUIRIES TO  Marisa Santizo  at msantizo@dir.nv.gov.   Subject line: DEPUTY DIVISION ADMINISTRATOR, MINE SAFETY AND TRAINING CAO  The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in  recruitment of its employees and does not discriminate on the basis of race, color, national  origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression,  pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages.  Closing Date/Time: Until recruitment needs are satisfied
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        Announcement Number: 1903274418   JOE LOMBARDO  Governor  DR. KRISTOPHER SANCHEZ Director  STATE OF NEVADA  VICTORIA CARREÓN  Administrator  PERRY FAIGIN  Deputy Director 1  DEPARTMENT OF BUSINESS AND INDUSTRY  DIVISION OF INDUSTRIAL RELATIONS  UNCLASSIFIED JOB ANNOUNCEMENT  Posted - -DQXDU22 DEPUTY DIVISION ADMINISTRATOR, MINE SAFETY AND TRAINING  The Nevada Division of Industrial Relations (DIR) is seeking qualified applicants for the position  of Deputy Division Administrator to oversee its Mine Safety and Training Section (MSATS).     Recruitment Open To:   This is an open competitive recruitment, open to all qualified applicants. This is a full-time,  unclassified position that is appointed by and serves at the pleasure of the Division Administrator.   RESPONSIBILITIES:   Under the direction of the Division Administrator, the Deputy Division Administrator of Mine  Safety and Training, also referred to as the Chief Administrative Officer (CAO), is charged with  the administration of statutory programs and policies pursuant to the Nevada Revised Statutes,  Chapter 512. The incumbent manages Mine Safety and Training statewide, with a goal of  continuing to reduce the frequency and severity of mine accidents, injuries, occupational illnesses,  and fatalities to the greatest extent possible by performing statutory requirements.  APPROXIMATE  Annual  Salary:    Up to $103,890 plus benefits. Salary range reflects retirement (PERS) contributions by both the  employee and employer. An employer paid contribution plan is also available with a reduced gross  salary. *Salary does not reflect an  increase which will Jo into effect -uly     Benefits:   The State benefits package includes a retirement system, paid health, vision, dental, life and  disability insurance; 12 paid holidays, and paid sick and annual leave. Other employee paid benefits such as deferred compensation plans are available.  POSITION DESCRIPTION:   The Deputy Administrator (CAO) is responsible for daily oversight of Mine Safety and Training,  Industrial Hygiene, and Boiler/Pressure Vessel Services as follows:  •    Mine Safety Services: Consultation and technical assistance, inspections, investigation of accidents and complaints, explosive storage, and transportation. •    Training Services: New miner training, annual refresher training, underground training, instructor training, specialty mining. •    Industrial Hygiene Services: Air sampling, noise evaluations, ventilation and gas surveys, hazardous chemicals, respirator training, PPE recommendations, heat stress, soil2  sampling, and workplace health.  •    Boiler/Pressure Vessel Services: Boiler inspections, pressure vessel inspections, technical assistance. The CAO:  •    Conducts biweekly executive, and regular MSATS staff meetings and training. •    Oversees the development and monitoring of the annual MSATS state budget. •    Ensures compliance with grant application and reporting requirements from the federal Mine Safety and Health Administration (MSHA). •    Attends Mine Oversight and Accountability Commission (MOAC) meetings and makes presentations as requested. •    Oversees preparation of the annual report to the Governor and MOAC required under NRS 512.040. •    Coordinates mine safety activities with MSHA, state agencies, local governments, and other stakeholders and represents the Division at meetings and conferences. •    Collaborates activities with other sections within the Division of Industrial Relations as needed and directed by the Division Administrator. •    Is responsible for the indirect supervision of 13 staff and direct supervision of 3 staff members. TO QUALIFY:  •    Completion of or enrollment in a bachelor's or master's degree program in public administration, human resources, business administration, environmental health, biology or related field; 7 years of technical, operational or management experience in at least 2 of the following areas: mines, mills, beneficiation plants or smelters; and at least 3 years of experience in underground mining (NRS 512.020). Work experience should include management of a safety and health function in a private sector or public agency to encompass hazard identification, evaluation in relation to existing standards, control, design, and verification as related to mining operations. •    Thorough working knowledge and understanding of 30 CFR and NRS 512 and experience in compliance/enforcement of regulations. •    Excellent oral and written communication, management, and organizational skills. •    Excellent human relations skills with demonstrated ability to build effective working relationships inside and outside state government and resolve personnel matters as they arise. •    Ability to work with the media. •    Knowledge of software programs including all components of the Microsoft Office suite, Adobe Acrobat Professional, and web-based applications. •    Practical experience and a demonstrated ability to design, develop, and implement concepts and programs related to mine safety and training. •    Excellent ability to provide effective administrative oversight to each MSATS office.  Position Location:   Carson City, Nevada. 3  LETTERS OF INTEREST AND RESUMES WILL BE ACCEPTED UNTIL POSITION IS  FILLED  All letters of interest and resumes will be accepted on a first come, first served basis.  Hiring may  occur at any time during the recruitment process. Resume must include a detailed description of  employment history to include name and addresses of employers including reasons for leaving,  scope of responsibility, and three professional references.  TO APPLY:  SUBMIT LETTERS OF INTEREST/RESUMES/DIRECT INQUIRIES TO  Marisa Santizo  at msantizo@dir.nv.gov.   Subject line: DEPUTY DIVISION ADMINISTRATOR, MINE SAFETY AND TRAINING CAO  The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in  recruitment of its employees and does not discriminate on the basis of race, color, national  origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression,  pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages.  Closing Date/Time: Until recruitment needs are satisfied
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            Announcement Number: 1075025677   Joe Lombardo  Governor  Richard Whitley, MS  Director  DEPARTMENT OF  HEALTH AND HUMAN SERVICES  DIVISION OF CHILD AND FAMILY SERVICES  Helping people. It's who we are and what we do.  Marla McDade  Williams, MPA  Administrator  DEPUTY DIVISION ADMINISTRATOR CHILD WELFARE SERVICES  UNCLASSIFIED   Recruitment Open To: All qualified persons.  RECRUITING FOR:   The Division of Child and Family Services (DCFS) is seeking qualified candidates for the position of Deputy  Administrator, Child Welfare. Nevada operates a state-administered, county-run child welfare system in  the urban counties and a state-administered, state-run child welfare system in the rural counties. The  Deputy Administrator for Child Welfare is responsible for the leadership, administration and oversight for  all Child Welfare programs and services statewide. This includes leading the state central office which  oversees child welfare services in the large urban areas of the state, along with establishing necessary  standards for program oversight, quality assurance, and creating a statewide comprehensive and  coordinated child welfare system. Is also responsible for direct management of the child welfare system in  rural Nevada.  The rural system includes child protective services, child welfare services, and clinical and  case management services. The child welfare programs offered respond to caregiver maltreatment/neglect  of children and address children's needs to achieve permanency and well-being through provision of foster  care services, adoption services, independent living services, and clinical services. This is an unclassified  position within Nevada State Government and is appointed by and serves at the pleasure of the  Administrator of the Division of Child and Family Services.   EDUCATION AND EXPERIENCE:    A bachelor's degree or master's degree with major course work in social work, psychology, criminal justice,  business administration, public administration or other field related to child welfare. The preferred  candidate will have a minimum of 3 years successful management and leadership experience  administering a comprehensive child welfare system; demonstrated knowledge and experience in the law,  theories and principles related to child abuse and neglect, and child welfare; program planning,  development and evaluation; public administration to include policy development and administration of a  complex budget; the legislative process to include working cooperatively with legislators and supporting  legislation, programs and budgets before legislative committees; collaborating with governmental and  private entities and families to develop and implement programs and services; OR an equivalent  combination of education and experience.   SALARY AND Benefits:    This position is compensated up to $136,849 employer/employee paid retirement. Excellent benefits  package including health, dental, and vision insurance, Public Employees Retirement Plan, three weeks  paid vacation, three weeks sick leave, twelve paid holidays, and no state, county, city, or social security  tax!  In addition, relocation assistance may be available.  4126 Technology Way, Suite 300  •   Carson City, Nevada 89706  775-684-4400  •   Fax 775-684-4455  •   dcfs.nv.gov   DCFS in genuine partnership with families, communities, and other governmental agencies provides  support and services to assist Nevada's children and families in reaching their full human potential. We  recognize that Nevada's families are our future and children, youth, and families thrive when they live in  safe permanent settings, experience a sense of sustainable emotional and physical wellbeing, and receive  support to consistently make positive choices for their family and the common good. DCFS is an  extremely complex organization with incredibly dedicated and professional staff committed to serving  Nevada's youth and families!  TO APPLY:  Please submit a cover letter and detailed resume that includes a description of employment history to  include name and addresses of employers, scope of responsibility, reasons for leaving, and professional  references to:  Division of Child and Family Services  Attn:  Recruitment Manager  4126 Technology Way, Suite 102  Carson City, NV 89706  Email to: dcfsrecruiting@dcfs.nv.gov  A criminal history check is required as a condition of employment. Open until recruitment needs are satisfied.  4126 Technology Way, Suite 300  •   Carson City, Nevada 89706  775-684-4400  •   Fax 775-684-4455  •   dcfs.nv.gov    Closing Date/Time: Until recruitment needs are satisfied
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Announcement Number: 1075025677   Joe Lombardo  Governor  Richard Whitley, MS  Director  DEPARTMENT OF  HEALTH AND HUMAN SERVICES  DIVISION OF CHILD AND FAMILY SERVICES  Helping people. It's who we are and what we do.  Marla McDade  Williams, MPA  Administrator  DEPUTY DIVISION ADMINISTRATOR CHILD WELFARE SERVICES  UNCLASSIFIED   Recruitment Open To: All qualified persons.  RECRUITING FOR:   The Division of Child and Family Services (DCFS) is seeking qualified candidates for the position of Deputy  Administrator, Child Welfare. Nevada operates a state-administered, county-run child welfare system in  the urban counties and a state-administered, state-run child welfare system in the rural counties. The  Deputy Administrator for Child Welfare is responsible for the leadership, administration and oversight for  all Child Welfare programs and services statewide. This includes leading the state central office which  oversees child welfare services in the large urban areas of the state, along with establishing necessary  standards for program oversight, quality assurance, and creating a statewide comprehensive and  coordinated child welfare system. Is also responsible for direct management of the child welfare system in  rural Nevada.  The rural system includes child protective services, child welfare services, and clinical and  case management services. The child welfare programs offered respond to caregiver maltreatment/neglect  of children and address children's needs to achieve permanency and well-being through provision of foster  care services, adoption services, independent living services, and clinical services. This is an unclassified  position within Nevada State Government and is appointed by and serves at the pleasure of the  Administrator of the Division of Child and Family Services.   EDUCATION AND EXPERIENCE:    A bachelor's degree or master's degree with major course work in social work, psychology, criminal justice,  business administration, public administration or other field related to child welfare. The preferred  candidate will have a minimum of 3 years successful management and leadership experience  administering a comprehensive child welfare system; demonstrated knowledge and experience in the law,  theories and principles related to child abuse and neglect, and child welfare; program planning,  development and evaluation; public administration to include policy development and administration of a  complex budget; the legislative process to include working cooperatively with legislators and supporting  legislation, programs and budgets before legislative committees; collaborating with governmental and  private entities and families to develop and implement programs and services; OR an equivalent  combination of education and experience.   SALARY AND Benefits:    This position is compensated up to $136,849 employer/employee paid retirement. Excellent benefits  package including health, dental, and vision insurance, Public Employees Retirement Plan, three weeks  paid vacation, three weeks sick leave, twelve paid holidays, and no state, county, city, or social security  tax!  In addition, relocation assistance may be available.  4126 Technology Way, Suite 300  •   Carson City, Nevada 89706  775-684-4400  •   Fax 775-684-4455  •   dcfs.nv.gov   DCFS in genuine partnership with families, communities, and other governmental agencies provides  support and services to assist Nevada's children and families in reaching their full human potential. We  recognize that Nevada's families are our future and children, youth, and families thrive when they live in  safe permanent settings, experience a sense of sustainable emotional and physical wellbeing, and receive  support to consistently make positive choices for their family and the common good. DCFS is an  extremely complex organization with incredibly dedicated and professional staff committed to serving  Nevada's youth and families!  TO APPLY:  Please submit a cover letter and detailed resume that includes a description of employment history to  include name and addresses of employers, scope of responsibility, reasons for leaving, and professional  references to:  Division of Child and Family Services  Attn:  Recruitment Manager  4126 Technology Way, Suite 102  Carson City, NV 89706  Email to: dcfsrecruiting@dcfs.nv.gov  A criminal history check is required as a condition of employment. Open until recruitment needs are satisfied.  4126 Technology Way, Suite 300  •   Carson City, Nevada 89706  775-684-4400  •   Fax 775-684-4455  •   dcfs.nv.gov    Closing Date/Time: Until recruitment needs are satisfied
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