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                    Tustin, California, United States
                
                    

        
            Description  The City of Tustin Police Department is currently seeking applicants for part-time Police Reserve Officer - Level I.  This is a part-time, at-will, non-benefitted position. Hours are limited to less than 1,000 hours per fiscal year.   This position, under general supervision, performs law enforcement and crime prevention work in the protection of life and property; writes reports; performs related duties as required.    A completed City application and a copy of your POST certificate must be submitted to be considered. This recruitment is conducted on a continuous basis to meet the needs of the City   as   vacancies   occur and may close at any time.     Class Characteristics   Level I incumbents may perform general law enforcement duties without immediate supervision; a Level I Reserve Officer is non-designated and has peace officer authority only for the duration of their specific assignment [830.6(a) (1) PC].   Selection Process   1. Physical Agility 2. Oral Interview 3. Background Investigation and Polygraph Examination 4. Police Chief's Interview 5. Psychological and Medical Examinations (upon conditional offer of employment)  Candidates successfully completing all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one year. The duration of the selection process typically lasts 6-9 months.    ***IMPORTANT***  A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical, psychological evaluation  AND  a drug screen will be conducted upon a conditional offer of employment.  Examples of Duties  Duties may include, but are not limited to, the following:   • Patrols, either in a vehicle or on foot, an assigned area during an assigned shift and looks for indicators of possible criminal activity or threats to life and property; answers calls for police services; enforces City, county, and state laws; makes field contacts and completes forms; may conduct both preliminary and follow-up investigations of disturbances, prowlers, burglaries, thefts, robberies, vehicle accidents, suspected homicides, and other criminal incidents.  • Transports prisoners and evidence as assigned.  • Makes traffic stops and issues warnings or citations; checks vehicles and observes vehicle occupants; directs traffic and arranges for the clearing of roadways, interviews drivers and witnesses and prepares reports; directs traffic at fires, special events, and other emergency or congested situations. May conduct traffic control and security at parades and/or sporting events; responds to calls related to traffic incidents and other emergencies; observes, monitors, and controls routine and unusual traffic conditions; assists and advises motorists and enforces traffic safety laws; enforces parking regulations.  • Takes information and writes reports and field notes; participates in staff development; attends briefings and training sessions; performs routine maintenance on assigned patrol vehicle, firearms, and other equipment.  • Assists the public and answers questions; administers first aid and responds to calls for medical assistance; establishes and maintains good relationships with the general public.  • Makes arrests as necessary; serves warrants and subpoenas; conducts searches and seizures involving people, vehicles and structures; interviews victims, complainants, and witnesses; interrogates suspects; investigates scenes of vehicle accidents; gathers and preserves evidence; receives, searches, fingerprints and books prisoners; testifies and presents evidence in court.  • Contacts and cooperates with other law enforcement agencies in matters relating to the investigation of crimes and the apprehension of offenders.  • As assigned, makes presentations before a variety of public groups to promote crime prevention activities and to enhance public understanding of Police Department activities; serves as liaison to neighborhood watch groups and schools.  Minimum Qualifications   Education and/or Experience:  Level I (non-designated): Equivalent to graduation from high school; successful completion of a POST certified Basic Academy; college courses are highly desirable.   Knowledge of:   Working knowledge of modern practices and techniques of law enforcement, patrol, investigation, public relations, and report writing; Vehicle and Penal Codes; legal rights of citizens; court procedures. Have a working knowledge of laws of arrest, search and seizure procedures and the rules of evidence.   Ability to:   Ability to communicate clearly and concisely, both orally and in writing; observe accurately and remember faces, numbers, incidents and places; establish and maintain effective relationships with the community; use and care of firearms and small equipment; think and act quickly in emergencies, and judge situations and people accurately; learn, understand and interpret laws and regulations; prepare accurate and grammatically correct written reports; respond to emergency and problem situations in an effective manner; understand, explain and apply policies and procedures; make clear and concise radio transmissions; understand and follow verbal and written directions; deal constructively with conflict and develop effective resolutions; establish and maintain cooperative working relationships; meet the established physical requirements; meet Police Officer requirements contained in the California State Government Code.  Special Requirements:      Age:   21 years at time of appointment.    License/Certificates:   At time of appointment, candidate must possess a valid California Driver's License and a satisfactory driving record.    Authorization to Work:    Must be legally authorized to work in the United States under federal law.    Background/Character:  Free from conviction of a felony or serious misdemeanor; demonstrates maturity, good judgment and ethical behavior; willing to perform non-traditional and innovative duties to improve the community, police relations and moral standards compatible with law enforcement.   Physical:  Must be in excellent physical condition; weight in proportion to height; normal hearing; vision 20/100 correctable to 20/20; normal color vision and physically capable of performing the duties of a Police Officer.  Working Conditions & Physical Demands  Position requires prolonged sitting, walking, reaching, twisting, turning, kneeling, bending, squatting, and stooping in the performance of daily activities. The incumbent must also be able to lift, carry, drag, pull and push objects and persons weighing at least 165 pounds; stand for extended periods of time such as in guarding a crime scene; run for extended periods of time such as in foot pursuit of suspects; distinguish colors and observe and recognize people, vehicles and environmental conditions during the day and night; recall details concerning incidents, people and occurrences to write thorough, accurate and complete reports; hear radio transmissions in noisy environments such as in a busy intersection; maintain composure and good judgment while under stress.   The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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        Description  The City of Tustin Police Department is currently seeking applicants for part-time Police Reserve Officer - Level I.  This is a part-time, at-will, non-benefitted position. Hours are limited to less than 1,000 hours per fiscal year.   This position, under general supervision, performs law enforcement and crime prevention work in the protection of life and property; writes reports; performs related duties as required.    A completed City application and a copy of your POST certificate must be submitted to be considered. This recruitment is conducted on a continuous basis to meet the needs of the City   as   vacancies   occur and may close at any time.     Class Characteristics   Level I incumbents may perform general law enforcement duties without immediate supervision; a Level I Reserve Officer is non-designated and has peace officer authority only for the duration of their specific assignment [830.6(a) (1) PC].   Selection Process   1. Physical Agility 2. Oral Interview 3. Background Investigation and Polygraph Examination 4. Police Chief's Interview 5. Psychological and Medical Examinations (upon conditional offer of employment)  Candidates successfully completing all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one year. The duration of the selection process typically lasts 6-9 months.    ***IMPORTANT***  A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical, psychological evaluation  AND  a drug screen will be conducted upon a conditional offer of employment.  Examples of Duties  Duties may include, but are not limited to, the following:   • Patrols, either in a vehicle or on foot, an assigned area during an assigned shift and looks for indicators of possible criminal activity or threats to life and property; answers calls for police services; enforces City, county, and state laws; makes field contacts and completes forms; may conduct both preliminary and follow-up investigations of disturbances, prowlers, burglaries, thefts, robberies, vehicle accidents, suspected homicides, and other criminal incidents.  • Transports prisoners and evidence as assigned.  • Makes traffic stops and issues warnings or citations; checks vehicles and observes vehicle occupants; directs traffic and arranges for the clearing of roadways, interviews drivers and witnesses and prepares reports; directs traffic at fires, special events, and other emergency or congested situations. May conduct traffic control and security at parades and/or sporting events; responds to calls related to traffic incidents and other emergencies; observes, monitors, and controls routine and unusual traffic conditions; assists and advises motorists and enforces traffic safety laws; enforces parking regulations.  • Takes information and writes reports and field notes; participates in staff development; attends briefings and training sessions; performs routine maintenance on assigned patrol vehicle, firearms, and other equipment.  • Assists the public and answers questions; administers first aid and responds to calls for medical assistance; establishes and maintains good relationships with the general public.  • Makes arrests as necessary; serves warrants and subpoenas; conducts searches and seizures involving people, vehicles and structures; interviews victims, complainants, and witnesses; interrogates suspects; investigates scenes of vehicle accidents; gathers and preserves evidence; receives, searches, fingerprints and books prisoners; testifies and presents evidence in court.  • Contacts and cooperates with other law enforcement agencies in matters relating to the investigation of crimes and the apprehension of offenders.  • As assigned, makes presentations before a variety of public groups to promote crime prevention activities and to enhance public understanding of Police Department activities; serves as liaison to neighborhood watch groups and schools.  Minimum Qualifications   Education and/or Experience:  Level I (non-designated): Equivalent to graduation from high school; successful completion of a POST certified Basic Academy; college courses are highly desirable.   Knowledge of:   Working knowledge of modern practices and techniques of law enforcement, patrol, investigation, public relations, and report writing; Vehicle and Penal Codes; legal rights of citizens; court procedures. Have a working knowledge of laws of arrest, search and seizure procedures and the rules of evidence.   Ability to:   Ability to communicate clearly and concisely, both orally and in writing; observe accurately and remember faces, numbers, incidents and places; establish and maintain effective relationships with the community; use and care of firearms and small equipment; think and act quickly in emergencies, and judge situations and people accurately; learn, understand and interpret laws and regulations; prepare accurate and grammatically correct written reports; respond to emergency and problem situations in an effective manner; understand, explain and apply policies and procedures; make clear and concise radio transmissions; understand and follow verbal and written directions; deal constructively with conflict and develop effective resolutions; establish and maintain cooperative working relationships; meet the established physical requirements; meet Police Officer requirements contained in the California State Government Code.  Special Requirements:      Age:   21 years at time of appointment.    License/Certificates:   At time of appointment, candidate must possess a valid California Driver's License and a satisfactory driving record.    Authorization to Work:    Must be legally authorized to work in the United States under federal law.    Background/Character:  Free from conviction of a felony or serious misdemeanor; demonstrates maturity, good judgment and ethical behavior; willing to perform non-traditional and innovative duties to improve the community, police relations and moral standards compatible with law enforcement.   Physical:  Must be in excellent physical condition; weight in proportion to height; normal hearing; vision 20/100 correctable to 20/20; normal color vision and physically capable of performing the duties of a Police Officer.  Working Conditions & Physical Demands  Position requires prolonged sitting, walking, reaching, twisting, turning, kneeling, bending, squatting, and stooping in the performance of daily activities. The incumbent must also be able to lift, carry, drag, pull and push objects and persons weighing at least 165 pounds; stand for extended periods of time such as in guarding a crime scene; run for extended periods of time such as in foot pursuit of suspects; distinguish colors and observe and recognize people, vehicles and environmental conditions during the day and night; recall details concerning incidents, people and occurrences to write thorough, accurate and complete reports; hear radio transmissions in noisy environments such as in a busy intersection; maintain composure and good judgment while under stress.   The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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            POSITION SUMMARY  The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.   The City of Fort Lauderdale's Police Officers are responsible for maintaining peace and safety, protecting life and property, and promoting community engagement and trust. Fort Lauderdale Police Officers serve a highly diverse multicultural community.  This job classification is included within the bargaining unit represented by the Fraternal Order of Police (FOP) and therefore is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and the FOP.   REQUIRED DOCUMENTS FOR SUBMITTING ON-LINE APPLICATION      Failure to submit ALL of the required documents will result in your application being incomplete and not processed.    1. POLICE OFFICER CERTIFICATION (FDLE; FEDERAL OR CURRENT STATE POLICE OFFICER CERTIFICATION WITH COPY OF ACADEMY CURRICULUM)   2. PRE-JOB OFFER QUESTIONNAIRE - ( CLICK HERE FOR LINK TO PJQ )  3. DD214 MILITARY RELEASE FORM - MEMBER 4 COPY (if applicable) 4. CITY OF FORT LAUDERDALE VETERAN'S PREFERENCE CLAIM FORM (if applicable) ( J-204 ) 5. PHYSICAL AGILITY TEST ( PAT )*    6. DRIVING HISTORY   *FOR OUT OF STATE APPLICANTS-   Proof of successful completion of PAT is not required with the application, however candidates must successfully complete all of these exams prior to the date of hire.     POLICE OFFICER TESTING PROCESS   In addition to the minimum requirements, each applicant will be required to successfully complete the following testing requirements:    PHYSICAL AGILITY TEST ( PAT )*    BASICS ABILITY TEST ( BAT )   Former Florida-certified or out-of-state-certified officers may qualify for an exemption from the basic abilities test and basic recruit training program by completing the Equivalency of Training process.     ORAL BOARD INTERVIEW    POLYGRAPH EXAMINATION    COMPREHENSIVE BACKGROUND CHECK    PSYCHOLOGICAL EVALUATION    MEDICAL/PHYSICAL EXAMINATION     Note : An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form  (  J-204 ) at time of application.  ESSENTIAL JOB FUNCTIONS   NOTE : The duties of this position will include all of those duties set forth in the official job description.  JOB REQUIREMENTS & WORK ENVIRONMENT    MINIMUM REQUIREMENTS TO BE A CERTIFIED POLICE OFFICER     1. Be a United States citizen (U.S. born or naturalized).  2. Have a U.S. high school education, General Education Development (GED) or equivalent, which includes United States Armed Forces Institute (USAFI) tests. Equivalence of Non-U.S. education must be approved by the State of Florida's Criminal Justice Standards and Training Commission (If a degree was acquired in a country other than the United States, evidence of equivalence from a recognized agency must be provided.)  3. Be at least 21 years of age.    4. Possess a valid Florida driver's license or obtain within 30 days of appointment.    5. Must meet one of the requirements below:    Possess a valid Florida Department of Law Enforcement (FDLE) Police Officer Certification.  Must provide copy of certification     Possess a certification from another Federal or State Law Enforcement Agency and worked as a full-time Police Officer for at least one (1) year (excluding police academy training hours) - Must provide State certification and academy training curriculum.  Completed an Equivalency of Academy Training program approved by the Florida Department of Law Enforcement. - Must provide copy of certification.    6 . Shall be non-user of tobacco products which include, but may not be limited to cigarettes, e-cigarettes or vapor cigarettes, cigars, pipes, smokeless tobacco of any kind at all times (whether on or off duty).   7. Must be able to successfully complete all City of Fort Lauderdale required pre-employment examination requirements   For more detailed information regarding our requirements, CLICK HERE     GENERAL INFORMATION FOR POLICE OFFICER APPLICANTS      WORKWEEK   Average workweek is forty (40) hours with overtime or compensatory time off (at time-and-one-half) for hours in excess of forty (40) hours in a standard workweek. After one (1) year of service with the City, a Police Officer may request preference for shift assignment once each calendar year. Such assignments are based upon departmental seniority and your preference.      EQUIPMENT   All uniforms and required equipment are furnished by the department with the exception of the service weapon, shoes, handcuffs, and whistle.     BENEFITS:    Retirement  Police Officers are eligible for normal retirement after twenty (20) years of service computed at 3.38% percent per year up to a maximum of 81%. The retirement plan is supported by the City and is contributory on the part of the employee, who is required to contribute 10 percent (10 %) of his/her (pre-tax) gross salary. Post retirement pay step benefit of 3% every three years, starting after the third year of retirement.    Vacation - Sick Leave - Hospitalization  Vacation is accrued at a rate of 120.12 hrs. per year; ten (10) paid holidays and three (3) personal holidays per year.   There is also sick leave benefit (with options to convert sick leave to vacation or cash.)   The Union will provide and administer a comprehensive group health and dental plan for all members of the Bargaining Unit.    Tuition Refund  After one (1) year of service with the City, a Police Officer may participate in the Tuition Refund program for partial or full reimbursement of tuition for job-related college course work (based on grades).  Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.     The City of Fort Lauderdale Police Department is one of the finest in the country, and as such, employs the best qualified applicants. During the examination process, emphasis is placed on a candidate's CHARACTER. Indications of your honesty and integrity begin with the submission of your application. All information provided on your application, and all other forms submitted for processing, must be true, accurate, and without omission, as well as in all other stages of the testing process. This is a critical component of the process in determining if the "Moral Character" of a candidate is appropriate for employment as a Police Officer. We will verify the information through various sources, including an intensive background investigation and a comprehensive polygraph examination.    HOW TO APPLY/ VETERAN INFORMATION  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form ( J-204 ) at time of application.  The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.  Closing Date/Time: 4/15/2024 11:59 PM Eastern
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        POSITION SUMMARY  The City of Fort Lauderdale employees possess a passion for public service demonstrated by a high degree of enthusiasm, self-reliance, and job proficiency. They effectively convey the vision and mission of the organization and provide excellent service and satisfaction to our internal and external customers.   The City of Fort Lauderdale's Police Officers are responsible for maintaining peace and safety, protecting life and property, and promoting community engagement and trust. Fort Lauderdale Police Officers serve a highly diverse multicultural community.  This job classification is included within the bargaining unit represented by the Fraternal Order of Police (FOP) and therefore is subject to the terms and conditions of the Collective Bargaining Agreement between the City of Fort Lauderdale and the FOP.   REQUIRED DOCUMENTS FOR SUBMITTING ON-LINE APPLICATION      Failure to submit ALL of the required documents will result in your application being incomplete and not processed.    1. POLICE OFFICER CERTIFICATION (FDLE; FEDERAL OR CURRENT STATE POLICE OFFICER CERTIFICATION WITH COPY OF ACADEMY CURRICULUM)   2. PRE-JOB OFFER QUESTIONNAIRE - ( CLICK HERE FOR LINK TO PJQ )  3. DD214 MILITARY RELEASE FORM - MEMBER 4 COPY (if applicable) 4. CITY OF FORT LAUDERDALE VETERAN'S PREFERENCE CLAIM FORM (if applicable) ( J-204 ) 5. PHYSICAL AGILITY TEST ( PAT )*    6. DRIVING HISTORY   *FOR OUT OF STATE APPLICANTS-   Proof of successful completion of PAT is not required with the application, however candidates must successfully complete all of these exams prior to the date of hire.     POLICE OFFICER TESTING PROCESS   In addition to the minimum requirements, each applicant will be required to successfully complete the following testing requirements:    PHYSICAL AGILITY TEST ( PAT )*    BASICS ABILITY TEST ( BAT )   Former Florida-certified or out-of-state-certified officers may qualify for an exemption from the basic abilities test and basic recruit training program by completing the Equivalency of Training process.     ORAL BOARD INTERVIEW    POLYGRAPH EXAMINATION    COMPREHENSIVE BACKGROUND CHECK    PSYCHOLOGICAL EVALUATION    MEDICAL/PHYSICAL EXAMINATION     Note : An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form  (  J-204 ) at time of application.  ESSENTIAL JOB FUNCTIONS   NOTE : The duties of this position will include all of those duties set forth in the official job description.  JOB REQUIREMENTS & WORK ENVIRONMENT    MINIMUM REQUIREMENTS TO BE A CERTIFIED POLICE OFFICER     1. Be a United States citizen (U.S. born or naturalized).  2. Have a U.S. high school education, General Education Development (GED) or equivalent, which includes United States Armed Forces Institute (USAFI) tests. Equivalence of Non-U.S. education must be approved by the State of Florida's Criminal Justice Standards and Training Commission (If a degree was acquired in a country other than the United States, evidence of equivalence from a recognized agency must be provided.)  3. Be at least 21 years of age.    4. Possess a valid Florida driver's license or obtain within 30 days of appointment.    5. Must meet one of the requirements below:    Possess a valid Florida Department of Law Enforcement (FDLE) Police Officer Certification.  Must provide copy of certification     Possess a certification from another Federal or State Law Enforcement Agency and worked as a full-time Police Officer for at least one (1) year (excluding police academy training hours) - Must provide State certification and academy training curriculum.  Completed an Equivalency of Academy Training program approved by the Florida Department of Law Enforcement. - Must provide copy of certification.    6 . Shall be non-user of tobacco products which include, but may not be limited to cigarettes, e-cigarettes or vapor cigarettes, cigars, pipes, smokeless tobacco of any kind at all times (whether on or off duty).   7. Must be able to successfully complete all City of Fort Lauderdale required pre-employment examination requirements   For more detailed information regarding our requirements, CLICK HERE     GENERAL INFORMATION FOR POLICE OFFICER APPLICANTS      WORKWEEK   Average workweek is forty (40) hours with overtime or compensatory time off (at time-and-one-half) for hours in excess of forty (40) hours in a standard workweek. After one (1) year of service with the City, a Police Officer may request preference for shift assignment once each calendar year. Such assignments are based upon departmental seniority and your preference.      EQUIPMENT   All uniforms and required equipment are furnished by the department with the exception of the service weapon, shoes, handcuffs, and whistle.     BENEFITS:    Retirement  Police Officers are eligible for normal retirement after twenty (20) years of service computed at 3.38% percent per year up to a maximum of 81%. The retirement plan is supported by the City and is contributory on the part of the employee, who is required to contribute 10 percent (10 %) of his/her (pre-tax) gross salary. Post retirement pay step benefit of 3% every three years, starting after the third year of retirement.    Vacation - Sick Leave - Hospitalization  Vacation is accrued at a rate of 120.12 hrs. per year; ten (10) paid holidays and three (3) personal holidays per year.   There is also sick leave benefit (with options to convert sick leave to vacation or cash.)   The Union will provide and administer a comprehensive group health and dental plan for all members of the Bargaining Unit.    Tuition Refund  After one (1) year of service with the City, a Police Officer may participate in the Tuition Refund program for partial or full reimbursement of tuition for job-related college course work (based on grades).  Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.     The City of Fort Lauderdale Police Department is one of the finest in the country, and as such, employs the best qualified applicants. During the examination process, emphasis is placed on a candidate's CHARACTER. Indications of your honesty and integrity begin with the submission of your application. All information provided on your application, and all other forms submitted for processing, must be true, accurate, and without omission, as well as in all other stages of the testing process. This is a critical component of the process in determining if the "Moral Character" of a candidate is appropriate for employment as a Police Officer. We will verify the information through various sources, including an intensive background investigation and a comprehensive polygraph examination.    HOW TO APPLY/ VETERAN INFORMATION  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form ( J-204 ) at time of application.  The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment information including our benefits package.  Closing Date/Time: 4/15/2024 11:59 PM Eastern
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            Description   The City of Costa Mesa is accepting applications for the position of Police Officer. Interested individuals may apply as an experienced peace officer (current or previously employed) or as a recent Academy Graduate.      SALARY      Current:  $7,568 - $10,141 monthly in addition to a 1.25% reduction in retirement contributions   July 2024:  $7,890 - $10,572 monthly      Lateral Incentive Program   - Applicants who are   currently   employed with another California law enforcement agency and have successfully passed that agency's probationary period will qualify for the City's Lateral Police Officer incentives which include:   Reduced ten (10) month probationary period.   Up to 80 hours of sick leave upon hire depending on current sick leave balance with current employer.    Entry-level candidates who do not meet the requirements of this position should apply for the Police Recruit position located on the City's Employment Opportunities page:   click here   .  For more information about the Costa Mesa Police Department,  click here  .      APPLICATION AND SELECTION PROCESS:      Applications must be received by May 13th to be considered for the Physical Agility Test scheduled tentatively for June 8th , 2024.      Applications are being accepted on a continuous basis in order to meet the needs of the City.      STEP #1: SUBMIT APPLICATION    Applications must be completed and submitted online. Candidates are required to provide specific information on their education and experience as it relates to the position by completing all fields of the application. Applications may be rejected if incomplete (resumes are not accepted). Candidate notifications are sent via email. Please make sure your email address is correct and check your email periodically during the application process. Candidates who pass an initial application screening will be invited to continue in the selection process.     Required Attachment(s):     Candidates must attach a copy of their applicable  California POST Certificate(s)  to their application as indicated below.    Academy Graduate  candidates must attach the following:   California POST Basic Police Academy certificate of graduation ( dated within the past 18 months of application date ).      Experienced Police Officer  candidates must attach the following:   Current California POST Basic certificate (or higher) or CA POST requalification Course certificate.    Out-of-State applicants: California POST Basic Course Waiver.     Do NOT attach any additional documents (i.e. resume) to the application other than what is listed above, as they will not be accepted or reviewed in the application process.     STEP #2: PHYSICAL AGILITY TEST (PAT)     Qualified applicants who submit the required certificates, as stated above, will be invited to the PAT when a test date is established . The PAT is typically scheduled several times per year.    To view a video detailing the PAT components  click here  .       STEP #3: ORAL INTERVIEW EVALUATIONS    Candidates who successfully pass the PAT will be invited to the interview evaluation.     ELIGIBILITY LIST    Candidates must pass all three (3) of the steps listed above to be placed on the City's Eligibility List. The application screening and physical agility test are all qualifying steps (pass/fail). The oral interview evaluation is weighted 100% and determines a candidates' placement on the eligibility list. Eligibility lists are valid for one (1) year from the date they are established unless it is exhausted sooner or extended for an additional period of time.    FINAL PHASES OF THE SELECTION PROCESS:    Upon being placed on the eligibility list, appointment(s) will be made after successfully passing each of the following components: polygraph examination, a comprehensive background investigation, interview with the Chief of Police, and the post-offer pre-employment psychological evaluation and medical examination. All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States.   Please call the Police Recruitment Hotline at (714) 754-4955 with any questions.     Leave a message with your question and a staff member will return your call within one business day.   *Please notify the Human Resources Division 72 hours in advance of a scheduled test date if you have a disability which requires accommodation for the testing process.    NOTE: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  Please click the following link to review the essential functions in the job description:   Police Officer    Qualification Guidelines  If you do not meet the minimum qualifications, or if any of the automatic disqualifiers pertain to you, it is recommended that you do not submit an application for this position as you will be disqualified from the selection process.    Academy Graduate Applicants      Must have graduated from a California POST Basic Police Academy within the last 18 months from the date of application.        Experienced Police Officer Applicants       Must have successfully completed a training program and probationary period at another law enforcement agency as a Peace Officer or Deputy Sheriff, and     Must possess a current California POST Basic certificate (or higher) or California POST Requalification Course certificate.      Out-of-State experienced applicants must have a California POST Basic Course Waiver by date of application. Certificate must be attached to application in order to be considered.    AUTOMATIC DISQUALIFIERS : Please be advised of the Costa Mesa Police Department automatic disqualifiers  :     click here   for a list of background disqualifiers.    EDUCATION, TRAINING AND/OR EXPERIENCE:     Must be a high school graduate, pass the General Education Development test or other high school equivalency test approved by CDE, or have attained a two-year, four-year, or advanced degree from an accredited or approved institution.   College course work with an emphasis in police science, social sciences, or related field is desirable.     LICENSE AND/OR CERTIFICATE:     Class C California Driver's License. Revocation of license during employment may result in disciplinary action or reassignment.    ADDITIONAL REQUIREMENTS PER P.O.S.T. REGULATIONS:    Vision:  20/20 each eye corrected or uncorrected. Normal color vision.   Hearing:  Normal hearing acuity.   Height/Weight:  In proportion to age and frame.   Citizenship:  Legal authorization to work in the United States under federal law.   Age:  21 years of age or older at the time of appointment.     SPECIAL NOTE:     Smoking or use of any tobacco products at any time while on duty is prohibited. Tattoos shall not be visible while on duty.     REQUISITE KNOWLEDGE, SKILLS, AND ABILITIES:   For detailed information on the specific knowledge, skills, and abilities, please click the following link to view the job description: Police Officer     Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:   In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.   PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS:   Please contact Human Resources for a summary of the physical tasks and environmental factors for these classifications. Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view the City's Benefit Summary, please click here .  To view highlights regarding salary and benefits specific to Costa Mesa Police Officers, please click here .   Police Recruits  are part-time employees appointed by and serve at the will of the Chief of Police. Police Recruits contribute 7% or 7.5% of their salary on a pre-tax basis towards the 2%@62 or 2%@60 CalPERS retirement formula depending on eligibility. Upon successful completion of the Academy, Police Recruits transition to a full-time Police Officer and begin contributing as described below.   Police Officers  are full-time employees whocontribute 14% of their salaryon a pre-tax basis towards the 3%@50 or 2.7%@57 CalPERS retirement formula depending on eligibility.A $2,119 monthly contribution is offered towards each employee's flexible benefit account. Lateral Police Officers may be eligible for up to 80 hours of sick leave credited to their Sick Leave Bank upon hire.   Police Reserve Officers  are part-time employeesappointed by and serve at the will of the Chief of Police. Police Reserve Officers participate in either the Public Agency Retirement System (PARS) or the California Public Employees Retirement System (CalPERS) depending upon eligibility.Employees enrolled in PARS contribute 3.75% of salary with a matching City contribution. Employees enrolled in CalPERS contribute11.50% or 14% of their salaryon a pre-tax basis towards the 2.7%@57 or the3%@50 depending upon eligibility.  Employees do not contribute to the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare and requires enrollment in an alternative retirement system. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Description   The City of Costa Mesa is accepting applications for the position of Police Officer. Interested individuals may apply as an experienced peace officer (current or previously employed) or as a recent Academy Graduate.      SALARY      Current:  $7,568 - $10,141 monthly in addition to a 1.25% reduction in retirement contributions   July 2024:  $7,890 - $10,572 monthly      Lateral Incentive Program   - Applicants who are   currently   employed with another California law enforcement agency and have successfully passed that agency's probationary period will qualify for the City's Lateral Police Officer incentives which include:   Reduced ten (10) month probationary period.   Up to 80 hours of sick leave upon hire depending on current sick leave balance with current employer.    Entry-level candidates who do not meet the requirements of this position should apply for the Police Recruit position located on the City's Employment Opportunities page:   click here   .  For more information about the Costa Mesa Police Department,  click here  .      APPLICATION AND SELECTION PROCESS:      Applications must be received by May 13th to be considered for the Physical Agility Test scheduled tentatively for June 8th , 2024.      Applications are being accepted on a continuous basis in order to meet the needs of the City.      STEP #1: SUBMIT APPLICATION    Applications must be completed and submitted online. Candidates are required to provide specific information on their education and experience as it relates to the position by completing all fields of the application. Applications may be rejected if incomplete (resumes are not accepted). Candidate notifications are sent via email. Please make sure your email address is correct and check your email periodically during the application process. Candidates who pass an initial application screening will be invited to continue in the selection process.     Required Attachment(s):     Candidates must attach a copy of their applicable  California POST Certificate(s)  to their application as indicated below.    Academy Graduate  candidates must attach the following:   California POST Basic Police Academy certificate of graduation ( dated within the past 18 months of application date ).      Experienced Police Officer  candidates must attach the following:   Current California POST Basic certificate (or higher) or CA POST requalification Course certificate.    Out-of-State applicants: California POST Basic Course Waiver.     Do NOT attach any additional documents (i.e. resume) to the application other than what is listed above, as they will not be accepted or reviewed in the application process.     STEP #2: PHYSICAL AGILITY TEST (PAT)     Qualified applicants who submit the required certificates, as stated above, will be invited to the PAT when a test date is established . The PAT is typically scheduled several times per year.    To view a video detailing the PAT components  click here  .       STEP #3: ORAL INTERVIEW EVALUATIONS    Candidates who successfully pass the PAT will be invited to the interview evaluation.     ELIGIBILITY LIST    Candidates must pass all three (3) of the steps listed above to be placed on the City's Eligibility List. The application screening and physical agility test are all qualifying steps (pass/fail). The oral interview evaluation is weighted 100% and determines a candidates' placement on the eligibility list. Eligibility lists are valid for one (1) year from the date they are established unless it is exhausted sooner or extended for an additional period of time.    FINAL PHASES OF THE SELECTION PROCESS:    Upon being placed on the eligibility list, appointment(s) will be made after successfully passing each of the following components: polygraph examination, a comprehensive background investigation, interview with the Chief of Police, and the post-offer pre-employment psychological evaluation and medical examination. All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States.   Please call the Police Recruitment Hotline at (714) 754-4955 with any questions.     Leave a message with your question and a staff member will return your call within one business day.   *Please notify the Human Resources Division 72 hours in advance of a scheduled test date if you have a disability which requires accommodation for the testing process.    NOTE: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  Please click the following link to review the essential functions in the job description:   Police Officer    Qualification Guidelines  If you do not meet the minimum qualifications, or if any of the automatic disqualifiers pertain to you, it is recommended that you do not submit an application for this position as you will be disqualified from the selection process.    Academy Graduate Applicants      Must have graduated from a California POST Basic Police Academy within the last 18 months from the date of application.        Experienced Police Officer Applicants       Must have successfully completed a training program and probationary period at another law enforcement agency as a Peace Officer or Deputy Sheriff, and     Must possess a current California POST Basic certificate (or higher) or California POST Requalification Course certificate.      Out-of-State experienced applicants must have a California POST Basic Course Waiver by date of application. Certificate must be attached to application in order to be considered.    AUTOMATIC DISQUALIFIERS : Please be advised of the Costa Mesa Police Department automatic disqualifiers  :     click here   for a list of background disqualifiers.    EDUCATION, TRAINING AND/OR EXPERIENCE:     Must be a high school graduate, pass the General Education Development test or other high school equivalency test approved by CDE, or have attained a two-year, four-year, or advanced degree from an accredited or approved institution.   College course work with an emphasis in police science, social sciences, or related field is desirable.     LICENSE AND/OR CERTIFICATE:     Class C California Driver's License. Revocation of license during employment may result in disciplinary action or reassignment.    ADDITIONAL REQUIREMENTS PER P.O.S.T. REGULATIONS:    Vision:  20/20 each eye corrected or uncorrected. Normal color vision.   Hearing:  Normal hearing acuity.   Height/Weight:  In proportion to age and frame.   Citizenship:  Legal authorization to work in the United States under federal law.   Age:  21 years of age or older at the time of appointment.     SPECIAL NOTE:     Smoking or use of any tobacco products at any time while on duty is prohibited. Tattoos shall not be visible while on duty.     REQUISITE KNOWLEDGE, SKILLS, AND ABILITIES:   For detailed information on the specific knowledge, skills, and abilities, please click the following link to view the job description: Police Officer     Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:   In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.   PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS:   Please contact Human Resources for a summary of the physical tasks and environmental factors for these classifications. Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view the City's Benefit Summary, please click here .  To view highlights regarding salary and benefits specific to Costa Mesa Police Officers, please click here .   Police Recruits  are part-time employees appointed by and serve at the will of the Chief of Police. Police Recruits contribute 7% or 7.5% of their salary on a pre-tax basis towards the 2%@62 or 2%@60 CalPERS retirement formula depending on eligibility. Upon successful completion of the Academy, Police Recruits transition to a full-time Police Officer and begin contributing as described below.   Police Officers  are full-time employees whocontribute 14% of their salaryon a pre-tax basis towards the 3%@50 or 2.7%@57 CalPERS retirement formula depending on eligibility.A $2,119 monthly contribution is offered towards each employee's flexible benefit account. Lateral Police Officers may be eligible for up to 80 hours of sick leave credited to their Sick Leave Bank upon hire.   Police Reserve Officers  are part-time employeesappointed by and serve at the will of the Chief of Police. Police Reserve Officers participate in either the Public Agency Retirement System (PARS) or the California Public Employees Retirement System (CalPERS) depending upon eligibility.Employees enrolled in PARS contribute 3.75% of salary with a matching City contribution. Employees enrolled in CalPERS contribute11.50% or 14% of their salaryon a pre-tax basis towards the 2.7%@57 or the3%@50 depending upon eligibility.  Employees do not contribute to the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare and requires enrollment in an alternative retirement system. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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            Description   THE TUSTIN POLICE DEPARTMENT:    The Tustin Police Department is committed to serving the community in meaningful ways and enjoys a reputation for professional excellence. The Department strives to maintain the highest standard of professional ethics and personal integrity and remains dedicated to achieving excellence in performance throughout the organization and in the community. One of the many ways they do so is through the quality of the Department’s personnel. It continues to be the Department’s mission to have employees who are ethical, dedicated and loyal to the department and the profession.    THE POSITION:   Under moderate supervision, a Detention Officer (Police Services Officer I) assists sworn personnel within the jail facility with monitoring inmates, inmate movement, maintaining order, and controlling entry and exit to jail facilities. Incumbents in this position also provide a variety of civilian police support services to assist with law enforcement and crime prevention.  Given that this is a part-time, at-will, non-benefitted position, hours will be limited to less than 1,000 hours per fiscal year. Employees may be assigned to work year-round or seasonally and hours worked may vary significantly from week to week.   THE RECRUITMENT PROCESS:   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam 2. Panel Interview 3. Background Investigation and Polygraph Examination 4. Interview with the Police Chief (or his designee) 5. Medical Examination (including a drug screen) & Psychological Examination (upon conditional offer of employment)  Candidates who successfully complete all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one (1) year. The duration of the selection process typically lasts 9-12 months.  ***IMPORTANT*** A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical examination, psychological examination AND a drug screen will be conducted upon a conditional offer of employment.   This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.   Examples of Duties  As a part-time Detention Officer (Police Services Officer I), incumbents will perform a wide variety of duties. Examples of these duties may include, but are not limited to, the following:   • Assists in supervising the conduct of inmates in a variety of custody situations within a jail facility   • Monitors inmates on a rigid time line   • Performs inmate intake processes by searching, accepting property, checking criminal history records, booking, issuing clothing, fingerprinting and photographing inmates; completes paper and computer bookings and all other related paperwork as needed   • Conducts interviews with inmates   • Secures inmate property and monies, as necessary, in compliance with Department Policy and Procedures   • Conducts safety and security checks of City facilities   • Conducts Title 15 visual compliance checks within jail facility   • Provides technical assistance to the public at the front desk and over the telephone; evaluates and processes disturbance calls, complaints, and requests for police services; gathers information, records complaints, and prepares routine crime reports; directs callers to other departmental personnel or other agencies as appropriate   • Verifies and signs citation corrections; collects and processes fees   • Assists with field investigations of traffic collisions, including injury and non-injury accidents and hit-and-run incidents; performs traffic control by directing and re-routing traffic due to traffic accidents, signal outages, and special events; administers preferred parking program   • Develops and implements community relations and public education; prepares and presents public presentations and written informational materials; assists with department tours, exhibits, and special events; serves as a liaison between the Police Department and other city departments, public agencies, and the local community   • Patrols areas of the City to enforce parking regulations and issue citations; reports and resolves observed traffic hazards; initiates impound action on vehicles in violation of codes; provides assistance to stranded motorists   • Receives, searches, fingerprints, books, photographs, supervises, and completes record checks of incoming prisoners; maintains physical control of prisoners using minimal restraint techniques; performs security, safety, and health checks of prisoners in holding facilities; releases prisoners by issuing citations, receiving bail or transporting them to the County jail   • Researches information for citizens and employees, and assists with the completion of investigations and reports; issues citations for violations of laws, codes, and ordinances   • Drives a response vehicle to and from accidents, crime scenes, the County jail, meetings, and events   • Prepares and processes a variety of reports, forms, citations, applications, and permits; types, compiles, and tabulates basic statistical and financial data; tracks status of cases and warrants; maintains related files and records   • Testifies and presents evidence in court proceedings and depositions as necessary  Minimum Qualifications  A combination of education, experience, and training that has provided the necessary knowledge, skills, and abilities is required for entry into the classification. A typical combination includes:    EDUCATION AND/OR EXPERIENCE:    Graduation from high school, supplemented by college-level course work in criminal justice, public relations, or a closely related field. One (1) year of law enforcement related experience is desirable.    LICENSES AND/OR CERTIFICATES:    Possession of a valid California Class C driver's license and an acceptable driving record. A valid California Law Enforcement Teletype Systems (CLETS) certificate is required within three (3) months of employment. Complete the Orange County Sheriff's Department Adult Corrections Core Course within one (1) year of employment.    SPECIAL REQUIREMENTS:    Satisfactory results from a background investigation, physical examination, and administrative screening. Work shifts may include evenings, weekends, and holidays. Bilingual skills are highly desirable.  To view an extensive list of the knowledge, skills, & abilities expected of the position, please follow the link   here   .  Working Conditions & Physical Demands  Information on the physical demands, mental demands, and work environment for the position can be found by following the link   here   .    The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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        Description   THE TUSTIN POLICE DEPARTMENT:    The Tustin Police Department is committed to serving the community in meaningful ways and enjoys a reputation for professional excellence. The Department strives to maintain the highest standard of professional ethics and personal integrity and remains dedicated to achieving excellence in performance throughout the organization and in the community. One of the many ways they do so is through the quality of the Department’s personnel. It continues to be the Department’s mission to have employees who are ethical, dedicated and loyal to the department and the profession.    THE POSITION:   Under moderate supervision, a Detention Officer (Police Services Officer I) assists sworn personnel within the jail facility with monitoring inmates, inmate movement, maintaining order, and controlling entry and exit to jail facilities. Incumbents in this position also provide a variety of civilian police support services to assist with law enforcement and crime prevention.  Given that this is a part-time, at-will, non-benefitted position, hours will be limited to less than 1,000 hours per fiscal year. Employees may be assigned to work year-round or seasonally and hours worked may vary significantly from week to week.   THE RECRUITMENT PROCESS:   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam 2. Panel Interview 3. Background Investigation and Polygraph Examination 4. Interview with the Police Chief (or his designee) 5. Medical Examination (including a drug screen) & Psychological Examination (upon conditional offer of employment)  Candidates who successfully complete all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one (1) year. The duration of the selection process typically lasts 9-12 months.  ***IMPORTANT*** A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical examination, psychological examination AND a drug screen will be conducted upon a conditional offer of employment.   This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.   Examples of Duties  As a part-time Detention Officer (Police Services Officer I), incumbents will perform a wide variety of duties. Examples of these duties may include, but are not limited to, the following:   • Assists in supervising the conduct of inmates in a variety of custody situations within a jail facility   • Monitors inmates on a rigid time line   • Performs inmate intake processes by searching, accepting property, checking criminal history records, booking, issuing clothing, fingerprinting and photographing inmates; completes paper and computer bookings and all other related paperwork as needed   • Conducts interviews with inmates   • Secures inmate property and monies, as necessary, in compliance with Department Policy and Procedures   • Conducts safety and security checks of City facilities   • Conducts Title 15 visual compliance checks within jail facility   • Provides technical assistance to the public at the front desk and over the telephone; evaluates and processes disturbance calls, complaints, and requests for police services; gathers information, records complaints, and prepares routine crime reports; directs callers to other departmental personnel or other agencies as appropriate   • Verifies and signs citation corrections; collects and processes fees   • Assists with field investigations of traffic collisions, including injury and non-injury accidents and hit-and-run incidents; performs traffic control by directing and re-routing traffic due to traffic accidents, signal outages, and special events; administers preferred parking program   • Develops and implements community relations and public education; prepares and presents public presentations and written informational materials; assists with department tours, exhibits, and special events; serves as a liaison between the Police Department and other city departments, public agencies, and the local community   • Patrols areas of the City to enforce parking regulations and issue citations; reports and resolves observed traffic hazards; initiates impound action on vehicles in violation of codes; provides assistance to stranded motorists   • Receives, searches, fingerprints, books, photographs, supervises, and completes record checks of incoming prisoners; maintains physical control of prisoners using minimal restraint techniques; performs security, safety, and health checks of prisoners in holding facilities; releases prisoners by issuing citations, receiving bail or transporting them to the County jail   • Researches information for citizens and employees, and assists with the completion of investigations and reports; issues citations for violations of laws, codes, and ordinances   • Drives a response vehicle to and from accidents, crime scenes, the County jail, meetings, and events   • Prepares and processes a variety of reports, forms, citations, applications, and permits; types, compiles, and tabulates basic statistical and financial data; tracks status of cases and warrants; maintains related files and records   • Testifies and presents evidence in court proceedings and depositions as necessary  Minimum Qualifications  A combination of education, experience, and training that has provided the necessary knowledge, skills, and abilities is required for entry into the classification. A typical combination includes:    EDUCATION AND/OR EXPERIENCE:    Graduation from high school, supplemented by college-level course work in criminal justice, public relations, or a closely related field. One (1) year of law enforcement related experience is desirable.    LICENSES AND/OR CERTIFICATES:    Possession of a valid California Class C driver's license and an acceptable driving record. A valid California Law Enforcement Teletype Systems (CLETS) certificate is required within three (3) months of employment. Complete the Orange County Sheriff's Department Adult Corrections Core Course within one (1) year of employment.    SPECIAL REQUIREMENTS:    Satisfactory results from a background investigation, physical examination, and administrative screening. Work shifts may include evenings, weekends, and holidays. Bilingual skills are highly desirable.  To view an extensive list of the knowledge, skills, & abilities expected of the position, please follow the link   here   .  Working Conditions & Physical Demands  Information on the physical demands, mental demands, and work environment for the position can be found by following the link   here   .    The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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            Description  To be considered for this position, candidates must submit a  1) City of Santa Clara Employment Application and 2) Proof of completion of a Basic Peace Officer Academy certified by the California Commission on Peace Officer Standards and Training (POST) OR proof of completion of Level 1 Reserve Peace Officer POST Regular Basic Course (Reserve Police Officers Only).  Incomplete applications will not be accepted. All applicants are required to obtain authorization from their home agency Chief of Police/Sheriff authorizing them to work on a Per Diem basis for the City of Santa Clara.   For additional information regarding this position, please email Joe Oliver at jo liver@SantaClaraCA.gov .    The Department:      The men and women of the Santa Clara Police Department take tremendous pride in providing the community with outstanding service through the "Santa Clara Way" of service. In partnership with the citizens, the team provides law enforcement services with professional and dedicated staff. The team will always identify and resolve problems utilizing all available resources and perform services professionally and with a high level of integrity. To learn more visit our website .   As an as-needed employee, this is an "at-will" position and there is no guarantee of hours. Hours are limited to 999 in a fiscal year or 960 hours in a fiscal year for retired CalPERS annuitants.     THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  Duties include but are not limited to the following: • Under general supervision: patrol designated areas in, by foot, by bicycle, or other means to preserve law and order; • Direct traffic; • Enforce parking regulations, issue citations that are in violation of codes; • Observe, monitor, and control routine and unusual traffic conditions; assist and advise motorists; issue parking citations and warnings; • Discover and prevent the commission of crimes, and enforce laws and ordinances;  • Maintain awareness of and remain alert for wanted suspects, known criminals, stolen vehicles, missing persons, traffic violators, and crimes in progress;  • Conduct investigations at scenes of incidents to which summoned or incidents observed to determine what, if any, crime has been committed; • Respond to calls for the protection of life and property, the enforcement of laws and ordinances, general public service calls, and complaints including those involving automobile accidents, traffic hazards, misdemeanor and felony incidents; • Investigate complaints and take appropriate action, which may include the use of deadly or non-deadly force; • Use sound judgment under adverse, stressful conditions; • Identify, collect, preserve, process, and book evidence; • Locate and interview victims and witnesses; • Work in partnership with the Santa Clara Police Department and the District Attorney's Office to follow through on criminal complaints; • Apprehend and arrest offenders for crimes committed under federal, state, and local laws and codes; • Control and mitigate people under the influence of drugs or alcohol or other potentially hostile situations; • Establish and preserve good relationships with the general public; • Answer questions from the public concerning local and state laws, procedures, and activities of the department, apply good public relation principals; • Participate in continuous training required by POST to enhance law enforcement skills  • Attend meetings and trainings; • Prepare a variety of reports including those on activities, operations, arrests made, and unusual incidents observed; prepare investigative reports and case information; • Testify in courts and at hearings; prepare and present case evidence; • Escort prisoners to county jail, juvenile hall, or Santa Clara Police Department; and • Perform other duties as assigned.  Minimum Qualifications  EDUCATION AND EXPERIENCE   • Currently employed as a Full Time or Part Time Peace Officer with a California Law Enforcement Agency; or  • Currently working as a Level I Reserve Police Officer with a California Law Enforcement Agency; or  • Retired as a Full Time Peace Officer with a California Law Enforcement Agency; or two years experience as a Peace Officer with a California Law Enforcement Agency and possession of a valid Basic Certificate issued by the California Commission on Peace Officer Standards and Training.    LICENSES &/OR CERTIFICATES   • Possession of a valid driver's license is required;   • Proof of a current Basic or higher certificate issued by the California Commission on Peace Officer Standards and Training (POST) is required at the time of application and for the duration of employment (Not required for Reserve Police Officers, see below);  • Must have passed Field Training Program with home agency as required by POST;  • Must have passed Probationary Period with home agency;  • The minimum Peace Officer selection standards are set forth in Government Code (GC) Sections 1029, 1031, and 1031.4. Every California Peace Officer must be: Free from any disqualifications for employment, including felony convictions (GC 1029). Be legally authorized to work in the United States under federal law (GC 1031);  • and at least 21 yrs of age for specified peace officers (GC 1031.4).  • Must maintain current CPR and First Aid Certification.   Reserve Police Officers Must Also Provide : Proof of completion of Level 1 Reserve Peace Officer POST Regular Basic Course (Reserve Police Officers Only).  PHYSICAL AND OTHER REQUIREMENTS   • Must be at least 20 years of age at time of application filing and 21 years of age at time of job appointment;  • Must meet and maintain required peace officer employment standards as required by POST;  • Per the California Public Employee Retirement System (CalPERS) "Public Safety Retirees on service retirement may not work more than 960 hours in a fiscal year for all CalPERS employers:;  • Retirees who were medically retired (industrial or non-industrial) should confirm with their retirement plan that accepting employment as a Per Diem Police Officer will not jeopardize their pension;  • Must possess the strength and physical ability necessary to perform the essential functions of the position;  • Must possess hearing, speech, and mental capabilities sufficient to perform all of the essential functions of the position; and  • Must be willing to be fingerprinted and pass a departmental interview, psychological, medical, and background investigation prior to appointment.   Vision requirements:    • Must possess vision including color, night, depth, and peripheral vision sufficient to perform all of the essential functions of the position; and  • Must possess visual acuity of not less than 20/80 vision in each eye uncorrected, and corrected to 20/30 in each eye.  EXCEPTION: Applicants with correction afforded by soft contact lenses are exempt from the minimum uncorrected vision standard of 20/80, provided their corrected vision is 20/30 in each eye.  PHYSICAL DEMANDS AND WORKING ENVIRONMENT    Environment :   The employee is regularly exposed to outside weather conditions; extreme cold, extreme heat, potentially hostile environments; extensive public contact. The noise level in the work environment is usually moderate but may be very loud due to crowd noise, music, sirens, firearm training, etc. Incumbents are required to work various shifts, including evenings and weekends, and may be required to travel to attend meetings or court appearances.   Physical :   Primary functions require sufficient physical ability to work in a law enforcement setting; restrain or subdue individuals; walk, stand, sit, bike or run for prolonged periods of time;  occasionally stoop, bend, kneel, crouch, reach, and twist; occasionally climb and balance; regularly push, pull, lift, and/or carry light to moderate weights; frequently lift and/or move moderate to heavy weights; occasionally lift and/or move heavy weights; requires a sense of touch, finger dexterity, and gripping with hands and fingers;  SPECIAL CONDITIONS   • Will be required to work special events.  • Will be required to work odd and unusual hours, including evenings, weekends and holidays.  • Will be required to provide safety equipment (defined as ballistic vest, duty belt, and firearm) approved by the Santa Clara Police Department.  • Per the California Public Employee Retirement System (CalPERS) "Public Safety Retirees on service retirement may not work more than 960 hours in a fiscal year for all CalPERS employers."  Knowledge, Skills, and Abilities  Possession of the following knowledge, skills, and abilities at a level necessary to do police work:  Interest in Police Work - willingness to handle routine, repetitive tasks; enforce laws that may conflict with personal values; relate to others; work with minorities; work with fellow officers and the general public; participate in situations that require courage; function in different roles; work under hostile conditions, work under hazardous conditions over long periods of time; accept new job duties; and work weekends, holidays.  Ability to Take Orders - the ability to relate to supervisors; to maintain objectivity; to take criticism and control temper.  Ability to Take Responsibility - the ability to work without supervision; reliability; ability to participate in situations that require courage, refrain from abusing authority vested in an official role; maintain confidentiality of information; and assume a command presence in conflict situations.  Self-Control - the ability to control one's temper, maintain objectivity; take criticism, function under oral or physical stress; use authority effectively; function in different roles, work under hazardous and hostile conditions for long periods of time, and work at accident and crime scenes which involve severe personal injuries, or in situations which involve loss of life.  Ability to Communicate Effectively - the ability to testify accurately; obtain information from witnesses under normal and stressful conditions; communicate in person, in writing, and via radio.  Ability to Make Reasonable Decisions Rapidly - the ability to reason logically; apply discretion in maintaining confidentiality of information; observe and interpret what is observed; evaluate situations and people effectively; and apply good judgment.  Willingness to Arrest People - willingness to take actions which will result in imposing penalties on others, including: depriving them of their freedom; taking a life if necessary; and fighting to win and injuring another if required; use techniques and applications of self-defense and proper use of force.  Ability to Learn - the immediate potential to learn to write readable, comprehensible reports; to read and interpret relevant laws and procedural material including designated SCPD Operations Manual Sections and Stadium Security Procedures; read maps; apply regulations; communicate verbally with others under stress, analyze material and situations; and record observations from accident and crime scenes.  Emotional Stability - the ability to take verbal abuse; the possession of: honesty, integrity, maturity, tolerance, self-confidence, truthfulness and psychological stability; ability to meet the physical and psychological demands of police work.  Ability to Problem Solve - the ability to identify problems or issues that are of concern to residents of the City or Stadium attendees.    Additional Information:     You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”). To receive consideration for the screening process, candidates must submit  1) an online City of Santa Clara Employment Application and 2) Proof of completion of a Basic Peace Officer Academy certified by the California Commission on Peace Officer Standards and Training (POST) OR proof of completion of Level 1 Reserve Peace Officer POST Regular Basic Course (Reserve Police Officers Only).   Incomplete applications will not be accepted.  Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .  This position is continuous: Applications will be reviewed on a weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed.   The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .
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        Description  To be considered for this position, candidates must submit a  1) City of Santa Clara Employment Application and 2) Proof of completion of a Basic Peace Officer Academy certified by the California Commission on Peace Officer Standards and Training (POST) OR proof of completion of Level 1 Reserve Peace Officer POST Regular Basic Course (Reserve Police Officers Only).  Incomplete applications will not be accepted. All applicants are required to obtain authorization from their home agency Chief of Police/Sheriff authorizing them to work on a Per Diem basis for the City of Santa Clara.   For additional information regarding this position, please email Joe Oliver at jo liver@SantaClaraCA.gov .    The Department:      The men and women of the Santa Clara Police Department take tremendous pride in providing the community with outstanding service through the "Santa Clara Way" of service. In partnership with the citizens, the team provides law enforcement services with professional and dedicated staff. The team will always identify and resolve problems utilizing all available resources and perform services professionally and with a high level of integrity. To learn more visit our website .   As an as-needed employee, this is an "at-will" position and there is no guarantee of hours. Hours are limited to 999 in a fiscal year or 960 hours in a fiscal year for retired CalPERS annuitants.     THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  Duties include but are not limited to the following: • Under general supervision: patrol designated areas in, by foot, by bicycle, or other means to preserve law and order; • Direct traffic; • Enforce parking regulations, issue citations that are in violation of codes; • Observe, monitor, and control routine and unusual traffic conditions; assist and advise motorists; issue parking citations and warnings; • Discover and prevent the commission of crimes, and enforce laws and ordinances;  • Maintain awareness of and remain alert for wanted suspects, known criminals, stolen vehicles, missing persons, traffic violators, and crimes in progress;  • Conduct investigations at scenes of incidents to which summoned or incidents observed to determine what, if any, crime has been committed; • Respond to calls for the protection of life and property, the enforcement of laws and ordinances, general public service calls, and complaints including those involving automobile accidents, traffic hazards, misdemeanor and felony incidents; • Investigate complaints and take appropriate action, which may include the use of deadly or non-deadly force; • Use sound judgment under adverse, stressful conditions; • Identify, collect, preserve, process, and book evidence; • Locate and interview victims and witnesses; • Work in partnership with the Santa Clara Police Department and the District Attorney's Office to follow through on criminal complaints; • Apprehend and arrest offenders for crimes committed under federal, state, and local laws and codes; • Control and mitigate people under the influence of drugs or alcohol or other potentially hostile situations; • Establish and preserve good relationships with the general public; • Answer questions from the public concerning local and state laws, procedures, and activities of the department, apply good public relation principals; • Participate in continuous training required by POST to enhance law enforcement skills  • Attend meetings and trainings; • Prepare a variety of reports including those on activities, operations, arrests made, and unusual incidents observed; prepare investigative reports and case information; • Testify in courts and at hearings; prepare and present case evidence; • Escort prisoners to county jail, juvenile hall, or Santa Clara Police Department; and • Perform other duties as assigned.  Minimum Qualifications  EDUCATION AND EXPERIENCE   • Currently employed as a Full Time or Part Time Peace Officer with a California Law Enforcement Agency; or  • Currently working as a Level I Reserve Police Officer with a California Law Enforcement Agency; or  • Retired as a Full Time Peace Officer with a California Law Enforcement Agency; or two years experience as a Peace Officer with a California Law Enforcement Agency and possession of a valid Basic Certificate issued by the California Commission on Peace Officer Standards and Training.    LICENSES &/OR CERTIFICATES   • Possession of a valid driver's license is required;   • Proof of a current Basic or higher certificate issued by the California Commission on Peace Officer Standards and Training (POST) is required at the time of application and for the duration of employment (Not required for Reserve Police Officers, see below);  • Must have passed Field Training Program with home agency as required by POST;  • Must have passed Probationary Period with home agency;  • The minimum Peace Officer selection standards are set forth in Government Code (GC) Sections 1029, 1031, and 1031.4. Every California Peace Officer must be: Free from any disqualifications for employment, including felony convictions (GC 1029). Be legally authorized to work in the United States under federal law (GC 1031);  • and at least 21 yrs of age for specified peace officers (GC 1031.4).  • Must maintain current CPR and First Aid Certification.   Reserve Police Officers Must Also Provide : Proof of completion of Level 1 Reserve Peace Officer POST Regular Basic Course (Reserve Police Officers Only).  PHYSICAL AND OTHER REQUIREMENTS   • Must be at least 20 years of age at time of application filing and 21 years of age at time of job appointment;  • Must meet and maintain required peace officer employment standards as required by POST;  • Per the California Public Employee Retirement System (CalPERS) "Public Safety Retirees on service retirement may not work more than 960 hours in a fiscal year for all CalPERS employers:;  • Retirees who were medically retired (industrial or non-industrial) should confirm with their retirement plan that accepting employment as a Per Diem Police Officer will not jeopardize their pension;  • Must possess the strength and physical ability necessary to perform the essential functions of the position;  • Must possess hearing, speech, and mental capabilities sufficient to perform all of the essential functions of the position; and  • Must be willing to be fingerprinted and pass a departmental interview, psychological, medical, and background investigation prior to appointment.   Vision requirements:    • Must possess vision including color, night, depth, and peripheral vision sufficient to perform all of the essential functions of the position; and  • Must possess visual acuity of not less than 20/80 vision in each eye uncorrected, and corrected to 20/30 in each eye.  EXCEPTION: Applicants with correction afforded by soft contact lenses are exempt from the minimum uncorrected vision standard of 20/80, provided their corrected vision is 20/30 in each eye.  PHYSICAL DEMANDS AND WORKING ENVIRONMENT    Environment :   The employee is regularly exposed to outside weather conditions; extreme cold, extreme heat, potentially hostile environments; extensive public contact. The noise level in the work environment is usually moderate but may be very loud due to crowd noise, music, sirens, firearm training, etc. Incumbents are required to work various shifts, including evenings and weekends, and may be required to travel to attend meetings or court appearances.   Physical :   Primary functions require sufficient physical ability to work in a law enforcement setting; restrain or subdue individuals; walk, stand, sit, bike or run for prolonged periods of time;  occasionally stoop, bend, kneel, crouch, reach, and twist; occasionally climb and balance; regularly push, pull, lift, and/or carry light to moderate weights; frequently lift and/or move moderate to heavy weights; occasionally lift and/or move heavy weights; requires a sense of touch, finger dexterity, and gripping with hands and fingers;  SPECIAL CONDITIONS   • Will be required to work special events.  • Will be required to work odd and unusual hours, including evenings, weekends and holidays.  • Will be required to provide safety equipment (defined as ballistic vest, duty belt, and firearm) approved by the Santa Clara Police Department.  • Per the California Public Employee Retirement System (CalPERS) "Public Safety Retirees on service retirement may not work more than 960 hours in a fiscal year for all CalPERS employers."  Knowledge, Skills, and Abilities  Possession of the following knowledge, skills, and abilities at a level necessary to do police work:  Interest in Police Work - willingness to handle routine, repetitive tasks; enforce laws that may conflict with personal values; relate to others; work with minorities; work with fellow officers and the general public; participate in situations that require courage; function in different roles; work under hostile conditions, work under hazardous conditions over long periods of time; accept new job duties; and work weekends, holidays.  Ability to Take Orders - the ability to relate to supervisors; to maintain objectivity; to take criticism and control temper.  Ability to Take Responsibility - the ability to work without supervision; reliability; ability to participate in situations that require courage, refrain from abusing authority vested in an official role; maintain confidentiality of information; and assume a command presence in conflict situations.  Self-Control - the ability to control one's temper, maintain objectivity; take criticism, function under oral or physical stress; use authority effectively; function in different roles, work under hazardous and hostile conditions for long periods of time, and work at accident and crime scenes which involve severe personal injuries, or in situations which involve loss of life.  Ability to Communicate Effectively - the ability to testify accurately; obtain information from witnesses under normal and stressful conditions; communicate in person, in writing, and via radio.  Ability to Make Reasonable Decisions Rapidly - the ability to reason logically; apply discretion in maintaining confidentiality of information; observe and interpret what is observed; evaluate situations and people effectively; and apply good judgment.  Willingness to Arrest People - willingness to take actions which will result in imposing penalties on others, including: depriving them of their freedom; taking a life if necessary; and fighting to win and injuring another if required; use techniques and applications of self-defense and proper use of force.  Ability to Learn - the immediate potential to learn to write readable, comprehensible reports; to read and interpret relevant laws and procedural material including designated SCPD Operations Manual Sections and Stadium Security Procedures; read maps; apply regulations; communicate verbally with others under stress, analyze material and situations; and record observations from accident and crime scenes.  Emotional Stability - the ability to take verbal abuse; the possession of: honesty, integrity, maturity, tolerance, self-confidence, truthfulness and psychological stability; ability to meet the physical and psychological demands of police work.  Ability to Problem Solve - the ability to identify problems or issues that are of concern to residents of the City or Stadium attendees.    Additional Information:     You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”). To receive consideration for the screening process, candidates must submit  1) an online City of Santa Clara Employment Application and 2) Proof of completion of a Basic Peace Officer Academy certified by the California Commission on Peace Officer Standards and Training (POST) OR proof of completion of Level 1 Reserve Peace Officer POST Regular Basic Course (Reserve Police Officers Only).   Incomplete applications will not be accepted.  Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .  This position is continuous: Applications will be reviewed on a weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed.   The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .
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            Description   THE TUSTIN POLICE DEPARTMENT:  The Tustin Police Department is committed to serving the community in meaningful ways and enjoys a reputation for professional excellence. The Department strives to maintain the highest standard of professional ethics and personal integrity and remains dedicated to achieving excellence in performance throughout the organization and in the community. One of the many ways they do so is through the quality of the Department’s personnel. It continues to be the Department’s mission to have employees who are ethical, dedicated and loyal to the department and the profession.   THE POSITION:   The Tustin Police Department is looking to hire ambitious individuals who are eager to learn more about the various aspects of the law enforcement profession as part of an exciting and fulfilling apprenticeship program. The Police Cadet apprenticeship program is specifically designed to introduce young individuals to law enforcement and help them prepare for a future career as a Police Officer or another related position.  In accordance with well-defined policies and procedures, a Police Cadet assists full-time personnel with a variety of assignments throughout the Police Department including, but not limited to, Front Desk, Professional Standards, Communications, Investigations, Traffic, Property, Records, Crime Scene Investigation and Fleet Maintenance. Incumbents assume greater responsibilities and work with increasing independence as knowledge and experience are gained.  Individuals employed as Police Cadets  must be between the ages of 18 and 22 at the time of hire and be enrolled in an accredited two-year or four-year college or university within six (6) months of appointment.  To remain employed as a Police Cadet, the individual must be enrolled in minimum of six (6) semester units (or equivalent) and maintain a grade point average of 2.0 or better. Though the Police Cadet position is intended for current college students, an incumbent may continue to be employed in this position for up to 12 months after graduation from college.  Given that this is a part-time, at-will, non-benefitted position, hours will be limited to less than 1,000 hours per fiscal year. Employees may be assigned to work year-round or seasonally and hours worked may vary significantly from week to week.   THE RECRUITMENT PROCESS:   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam 2. Panel Interview 3. Background Investigation and Polygraph Examination 4. Interview with the Police Chief (or his designee) 5. Medical Examination (including a drug screen upon conditional offer of employment)  Candidates who successfully complete all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one (1) year. The duration of the selection process typically lasts 9-12 months.   Along with your application for employment, please submit documentation verifying that you meet the age requirement for the position (i.e. will be between the age of 18 and 22 upon appointment). Acceptable documentation may include a drivers license, government issued photo identification or birth certificate.   ***IMPORTANT*** A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical examination AND a drug screen will be conducted upon a conditional offer of employment.  This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.  Examples of Duties  As a part-time Police Cadet, incumbents will perform a wide variety of duties. Examples of these duties may include, but are not limited to, the following:  • Learns, understands and applies applicable laws, ordinances, policies and procedures  • Provides technical assistance to the public at the front desk and over the telephone; evaluates and processes disturbance calls, complaints, and requests for police services; gathers information, records complaints, and prepares routine crime reports; directs callers to other departmental personnel or other agencies as appropriate  • Prepares and processes a variety of reports, forms, citations, applications, and permits; types, compiles, and tabulates basic statistical and financial data; tracks status of cases and warrants; maintains related files and records  • Prepares and issues parking citations to vehicles parked illegally; arranges for the towing and storage or impound of abandoned vehicles, illegally parked vehicles, vehicles with expired licenses, or vehicles in violation of other related laws and ordinances  • Directs and controls traffic during special events and peak traffic conditions  • Receives emergency and non-emergency telephone calls from the public for police, fire, or other services; communicates with callers to determine the nature of the call and provide appropriate assistance; maintains composure to ensure that complete and accurate information is transmitted to public safety and medical personnel  • Receives, classifies, indexes and stores property and evidence seized and recovered by police personnel, including money, firearms, narcotics, stolen property, and hazardous materials  • Assists with field investigations of crime scenes; protects crime scenes from contamination; takes photographs, and collects other related property and evidence; examines and processes evidence on scene and at the Police Department  • Transports police vehicles to City Yard for service  • Assists sworn and civilian personnel with essential non-emergency tasks  Minimum Qualifications  A combination of education, experience, and training that has provided the necessary knowledge, skills, and abilities is required for entry into the classification. A typical combination includes:   EDUCATION AND/OR EXPERIENCE:   Graduation from high school and enrollment in an accredited two-year or four-year college or university, within six (6) months of employment, in a field applicable to law enforcement. To remain employed as a Police Cadet, the individual must be enrolled in minimum of six (6) semester units (or equivalent) and maintain a grade point average of 2.0 or better.   LICENSES AND/OR CERTIFICATES:  Possession of a valid California Class C driver's license and an acceptable driving record. A valid California Law Enforcement Teletype Systems (CLETS) certificate is required within three (3) months of employment.   SPECIAL REQUIREMENTS:   Satisfactory results from a background investigation, polygraph, physical examination (including a drug and alcohol test), and administrative screening. Required to work varying shifts which may include evenings, weekends, and holidays.   Age:  Must be between the ages of 18 and 22 upon date of hire. Individuals may continue to be employed as a Police Cadet up until reaching age 24 and for up to 12 months after graduation from college.   Background:  May not have any felony or serious misdemeanor convictions. Background investigation must confirm good moral character without a history of involvement in criminal activity or other unacceptable conduct.   Physical:  Must be physically capable of performing the duties of a Police Cadet, be in excellent physical condition, have weight in proportion to height, have normal hearing, have vision of at least 20/100 correctable to 20/20, and have normal color vision.  To view an extensive list of the knowledge, skills, & abilities expected of the position, please follow the link   here   .  Working Conditions & Physical Demands  Information on the physical demands, mental demands, and work environment for the position can be found by following the link  here  .   The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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        Description   THE TUSTIN POLICE DEPARTMENT:  The Tustin Police Department is committed to serving the community in meaningful ways and enjoys a reputation for professional excellence. The Department strives to maintain the highest standard of professional ethics and personal integrity and remains dedicated to achieving excellence in performance throughout the organization and in the community. One of the many ways they do so is through the quality of the Department’s personnel. It continues to be the Department’s mission to have employees who are ethical, dedicated and loyal to the department and the profession.   THE POSITION:   The Tustin Police Department is looking to hire ambitious individuals who are eager to learn more about the various aspects of the law enforcement profession as part of an exciting and fulfilling apprenticeship program. The Police Cadet apprenticeship program is specifically designed to introduce young individuals to law enforcement and help them prepare for a future career as a Police Officer or another related position.  In accordance with well-defined policies and procedures, a Police Cadet assists full-time personnel with a variety of assignments throughout the Police Department including, but not limited to, Front Desk, Professional Standards, Communications, Investigations, Traffic, Property, Records, Crime Scene Investigation and Fleet Maintenance. Incumbents assume greater responsibilities and work with increasing independence as knowledge and experience are gained.  Individuals employed as Police Cadets  must be between the ages of 18 and 22 at the time of hire and be enrolled in an accredited two-year or four-year college or university within six (6) months of appointment.  To remain employed as a Police Cadet, the individual must be enrolled in minimum of six (6) semester units (or equivalent) and maintain a grade point average of 2.0 or better. Though the Police Cadet position is intended for current college students, an incumbent may continue to be employed in this position for up to 12 months after graduation from college.  Given that this is a part-time, at-will, non-benefitted position, hours will be limited to less than 1,000 hours per fiscal year. Employees may be assigned to work year-round or seasonally and hours worked may vary significantly from week to week.   THE RECRUITMENT PROCESS:   Each component listed below must be passed in order to continue to the next phase. Applicants will receive written notification of their current status in the selection process.  1. Written Exam 2. Panel Interview 3. Background Investigation and Polygraph Examination 4. Interview with the Police Chief (or his designee) 5. Medical Examination (including a drug screen upon conditional offer of employment)  Candidates who successfully complete all components of the selection process will be placed on an employment eligibility list from which hires may be made. The eligible list is valid for one (1) year. The duration of the selection process typically lasts 9-12 months.   Along with your application for employment, please submit documentation verifying that you meet the age requirement for the position (i.e. will be between the age of 18 and 22 upon appointment). Acceptable documentation may include a drivers license, government issued photo identification or birth certificate.   ***IMPORTANT*** A comprehensive background investigation and polygraph will be conducted on any eligible persons considered for hire. Recent drug usage, theft or other illegal activity may be grounds for disqualification. A pre-employment medical examination AND a drug screen will be conducted upon a conditional offer of employment.  This recruitment is conducted on a continuous basis to meet the needs of the City as vacancies occur and may close at any time.  Examples of Duties  As a part-time Police Cadet, incumbents will perform a wide variety of duties. Examples of these duties may include, but are not limited to, the following:  • Learns, understands and applies applicable laws, ordinances, policies and procedures  • Provides technical assistance to the public at the front desk and over the telephone; evaluates and processes disturbance calls, complaints, and requests for police services; gathers information, records complaints, and prepares routine crime reports; directs callers to other departmental personnel or other agencies as appropriate  • Prepares and processes a variety of reports, forms, citations, applications, and permits; types, compiles, and tabulates basic statistical and financial data; tracks status of cases and warrants; maintains related files and records  • Prepares and issues parking citations to vehicles parked illegally; arranges for the towing and storage or impound of abandoned vehicles, illegally parked vehicles, vehicles with expired licenses, or vehicles in violation of other related laws and ordinances  • Directs and controls traffic during special events and peak traffic conditions  • Receives emergency and non-emergency telephone calls from the public for police, fire, or other services; communicates with callers to determine the nature of the call and provide appropriate assistance; maintains composure to ensure that complete and accurate information is transmitted to public safety and medical personnel  • Receives, classifies, indexes and stores property and evidence seized and recovered by police personnel, including money, firearms, narcotics, stolen property, and hazardous materials  • Assists with field investigations of crime scenes; protects crime scenes from contamination; takes photographs, and collects other related property and evidence; examines and processes evidence on scene and at the Police Department  • Transports police vehicles to City Yard for service  • Assists sworn and civilian personnel with essential non-emergency tasks  Minimum Qualifications  A combination of education, experience, and training that has provided the necessary knowledge, skills, and abilities is required for entry into the classification. A typical combination includes:   EDUCATION AND/OR EXPERIENCE:   Graduation from high school and enrollment in an accredited two-year or four-year college or university, within six (6) months of employment, in a field applicable to law enforcement. To remain employed as a Police Cadet, the individual must be enrolled in minimum of six (6) semester units (or equivalent) and maintain a grade point average of 2.0 or better.   LICENSES AND/OR CERTIFICATES:  Possession of a valid California Class C driver's license and an acceptable driving record. A valid California Law Enforcement Teletype Systems (CLETS) certificate is required within three (3) months of employment.   SPECIAL REQUIREMENTS:   Satisfactory results from a background investigation, polygraph, physical examination (including a drug and alcohol test), and administrative screening. Required to work varying shifts which may include evenings, weekends, and holidays.   Age:  Must be between the ages of 18 and 22 upon date of hire. Individuals may continue to be employed as a Police Cadet up until reaching age 24 and for up to 12 months after graduation from college.   Background:  May not have any felony or serious misdemeanor convictions. Background investigation must confirm good moral character without a history of involvement in criminal activity or other unacceptable conduct.   Physical:  Must be physically capable of performing the duties of a Police Cadet, be in excellent physical condition, have weight in proportion to height, have normal hearing, have vision of at least 20/100 correctable to 20/20, and have normal color vision.  To view an extensive list of the knowledge, skills, & abilities expected of the position, please follow the link   here   .  Working Conditions & Physical Demands  Information on the physical demands, mental demands, and work environment for the position can be found by following the link  here  .   The City of Tustin is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities.  Employment for this group is at-will and based on continued programmatic needs. No guarantees are made related to hours or longevity. Hours are limited to less than 1,000 hours per fiscal year.   Employees do not receive health, retirement, or any other benefits unless otherwise required by law .   DEFERRED COMPENSATION  In lieu of Social Security, e mployees are required to contribute 5.5% of salary on a pre-tax basis every pay period to an OBRA 457 deferred compensation plan. The City contributes an additional 2%, for a total combined contribution of 7.5%.  Closing Date/Time: Continuous
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            Description    HIRING INCENTIVE:    Up to  $4,500  Hiring Bonus  The application filing may close any time after ten days from the issue date of this job announcement if sufficient qualified applications have been received. Postmarks are not acceptable; therefore, it is important to submit your application as soon as possible.   The Eligibility Lists established from this continuous recruitment may be used to fill current and future vacancies within this classification.   Representative Duties  For a full job description, please click here .  Minimum Qualifications  Applications will be accepted only from those applicants who clearly and completely demonstrate on the   COMPLETED City application and supplemental questionnaire   that they have:    POLICE ACADEMY GRADUATE:     Currently enrolled in or recently graduated from an accredited California P.O.S.T. certified Basic Law Enforcement Academy;   OR    Certificate of Completion from an accredited California P.O.S.T. Certified Law Enforcement Academy awarded or renewed within the previous consecutive three (3) years at time of application.       LATERAL - POLICE OFFICER    :     A current full-time Police Officer for at least one continuous year in the State of California as a Peace Officer, as defined by California Penal Code Section 830, 830.1, and 830.2;   AND     Possess a California P.O.S.T. Basic Certificate.    Out of State Applicants:  Currently employed full-time for at least one continuous year of sworn general law enforcement experience   AND   possession of the Basic Course Waiver (BCW) from the California Commission on Peace Officers Standards and Training (P.O.S.T.).     All applicants must meet the following:    AGE: Must be 21 years of age at time of appointment date.  EDUCATION: California P.O.S.T. requires possession of U.S. high school diploma or GED.   CERTIFICATE: P.O.S.T. Certificate must be valid at time of appointment date.  LICENSE: Must possess a valid Class "C" California driver's license.  PHYSICAL CONDITION/VISION: Good physical condition. Vision and physical conditions must satisfy established P.OS.T. Medical Standards as provided on their website: P.O.S.T. - Medical Screening Manual .    CITIZENSHIP: Must be a U.S. citizen or permanent resident alien who is eligible and has applied for citizenship prior to application for employment in compliance with Government Code Section 1031.  FELONY: Record must be free from any felony convictions.      As part of the requirement to be considered for the Police Officer - Academy Graduate/Lateral position, applicants need to complete and submit a Personal History Statement (PHS) and Pre-Investigative Background Questionnaire (PIBQ) upon selection to move forward in the examination process. A copy of the PHS and PIBQ documents can be viewed and downloaded    here.    Examination (Weighted: 100%)  For more information on the recruitment process, please access the City’s website or JOINBPD.US .  Full Summary of Benefits by Bargaining Unit:    Blue & White Miscellaneous Unit    Fire Safety Unit    Police Safety Unit   General Supervisory & Management Unit (coming soon)  VACATION: Accrual rate is determined by bargaining unit. 1-4 years of service: 10 days per year. 5-13 years of service: 15 days per year. 14+ years of service: 20 days per year.  VACATION - FIRE SAFETY SHIFT PERSONNEL ONLY: 1-4 years of service: 4.68 (24-hr. duty shifts) 5-15 years of service: 7.02 (24-hr. duty shifts) 16+ years of service: 9.36 (24-hr. duty shifts)  HOLIDAYS: 13 paid holidays per year.  SICK LEAVE: Earned at the rate of one working day per month of service to a maximum of 120 days; portions therafter may be convertible.  ADMINISTRATIVE LEAVE: 10 days per year for General Supervisory and Management employees.  INSURANCE: The City and the employee share contributions for premiums for health insurance coverage. The City provides life insurance benefits based on bargaining unit. Visit the City's Employee Benefit website for detailed information (rates and plan information).  RETIREMENT: Benefits are provided by the City's participation in the Public Employee's Retirement System (PERS). 2% @ 62 for new hire Miscellaneous and 2.7% @ 57 for Safety (Fire & Police). Visit the City's Retirement websitefor additional information.  Closing Date/Time: Continuous
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        Description    HIRING INCENTIVE:    Up to  $4,500  Hiring Bonus  The application filing may close any time after ten days from the issue date of this job announcement if sufficient qualified applications have been received. Postmarks are not acceptable; therefore, it is important to submit your application as soon as possible.   The Eligibility Lists established from this continuous recruitment may be used to fill current and future vacancies within this classification.   Representative Duties  For a full job description, please click here .  Minimum Qualifications  Applications will be accepted only from those applicants who clearly and completely demonstrate on the   COMPLETED City application and supplemental questionnaire   that they have:    POLICE ACADEMY GRADUATE:     Currently enrolled in or recently graduated from an accredited California P.O.S.T. certified Basic Law Enforcement Academy;   OR    Certificate of Completion from an accredited California P.O.S.T. Certified Law Enforcement Academy awarded or renewed within the previous consecutive three (3) years at time of application.       LATERAL - POLICE OFFICER    :     A current full-time Police Officer for at least one continuous year in the State of California as a Peace Officer, as defined by California Penal Code Section 830, 830.1, and 830.2;   AND     Possess a California P.O.S.T. Basic Certificate.    Out of State Applicants:  Currently employed full-time for at least one continuous year of sworn general law enforcement experience   AND   possession of the Basic Course Waiver (BCW) from the California Commission on Peace Officers Standards and Training (P.O.S.T.).     All applicants must meet the following:    AGE: Must be 21 years of age at time of appointment date.  EDUCATION: California P.O.S.T. requires possession of U.S. high school diploma or GED.   CERTIFICATE: P.O.S.T. Certificate must be valid at time of appointment date.  LICENSE: Must possess a valid Class "C" California driver's license.  PHYSICAL CONDITION/VISION: Good physical condition. Vision and physical conditions must satisfy established P.OS.T. Medical Standards as provided on their website: P.O.S.T. - Medical Screening Manual .    CITIZENSHIP: Must be a U.S. citizen or permanent resident alien who is eligible and has applied for citizenship prior to application for employment in compliance with Government Code Section 1031.  FELONY: Record must be free from any felony convictions.      As part of the requirement to be considered for the Police Officer - Academy Graduate/Lateral position, applicants need to complete and submit a Personal History Statement (PHS) and Pre-Investigative Background Questionnaire (PIBQ) upon selection to move forward in the examination process. A copy of the PHS and PIBQ documents can be viewed and downloaded    here.    Examination (Weighted: 100%)  For more information on the recruitment process, please access the City’s website or JOINBPD.US .  Full Summary of Benefits by Bargaining Unit:    Blue & White Miscellaneous Unit    Fire Safety Unit    Police Safety Unit   General Supervisory & Management Unit (coming soon)  VACATION: Accrual rate is determined by bargaining unit. 1-4 years of service: 10 days per year. 5-13 years of service: 15 days per year. 14+ years of service: 20 days per year.  VACATION - FIRE SAFETY SHIFT PERSONNEL ONLY: 1-4 years of service: 4.68 (24-hr. duty shifts) 5-15 years of service: 7.02 (24-hr. duty shifts) 16+ years of service: 9.36 (24-hr. duty shifts)  HOLIDAYS: 13 paid holidays per year.  SICK LEAVE: Earned at the rate of one working day per month of service to a maximum of 120 days; portions therafter may be convertible.  ADMINISTRATIVE LEAVE: 10 days per year for General Supervisory and Management employees.  INSURANCE: The City and the employee share contributions for premiums for health insurance coverage. The City provides life insurance benefits based on bargaining unit. Visit the City's Employee Benefit website for detailed information (rates and plan information).  RETIREMENT: Benefits are provided by the City's participation in the Public Employee's Retirement System (PERS). 2% @ 62 for new hire Miscellaneous and 2.7% @ 57 for Safety (Fire & Police). Visit the City's Retirement websitefor additional information.  Closing Date/Time: Continuous
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            Summary/Class Characteristics     Police Officer Trainee      Important: A minimum T-Score of 42 is required. You must attach a letter verifying the T-Score to your application. If you are unable to attach the letter to your application, you must send it as an attachment to hr @ cityofpetaluma.org.  Current applicants will be considered for the Santa Rosa Junior College Basic Intensive Police Academy which runs from July 22, 2024 - December 6, 2024.        A Police Officer Trainee is a non-sworn full-time employee of the City and is eligible for pay and benefits. Acceptance by the Academy, which includes successfully passing the POST Entry-Level Law Enforcement Test Battery with a T-Score of 42 or better, is a condition of employment for this position.       After successful completion and graduation from the Police Academy, a Police Officer Trainee who continues to meet the employment standards of the City is eligible to be sworn in as a Police Officer and begin the Petaluma Police Department's Field Training Program.    A complete copy of the job description can be found here .     The current base salary range for Police Officer is:        $94,348 - $114,753 annually      Scheduled Salary Increases:      July 2024 - 4% COLA + 0.5% Equity Adjustment - $97,656 - $118,768 annually        July 2025 - 3% COLA - $100,588 - $122,324 annually       Special Pays as a sworn Police Officer:   Uniform Pay: 1.5% of Step 5 of Police Officer annual salaryPOST Certificate Pay: 5% for POST Intermediate Certificate, 7% for POST Advanced or Supervisory Certificates.Bilingual Pay: up to $200 per monthField Training Officer, Traffic Officer, Detective, K-9 Officer: 5% as assignedSWAT: 2.5% as assignedShift Differential: 3% if assigned to swing shift, 5% if assigned to graveyard shiftLongevity Pay (eff. 1/1/2024): 2.5% after 5 years, 5% after 8 years, 7.5% after 11 years, 10% after 15 years of service with the City    Benefits as a sworn Police Officer:   CalPERS Retirement: 3% at 55 for "classic" members, 2.7% at 57 for new members. As a Trainee, will be enrolled as a Miscellaneous member of CalPERSCalPERS Health Program: City pays 95% of Bay Area Kaiser rate premium for employee and eligible dependentsCash in Lieu of Medical/Dental Benefits: receive 50% of Kaiser Bay Area premium and Dental premium as cash payment (with proof of other insurance for employee and eligible dependents)Dental/Vision/Life/LTD Insurance: paid 100% by CityHoliday Pay: 156 hours per yearSick Leave: earn 96 hours per year with unlimited accrualCompensatory Time Off Bank: earn hours at 1.5 times actual hours worked up to 240 hoursVacation Time: earn 80-200 hours per year depending on years of servicePaid Parental Leave - up to 8 weeks (or equivalent hours) of paid time for qualifying family bonding  $500 Annual Wellness Reimbursement Public Service Loan Forgiveness Program Employer   For more information regarding the benefits associated with this position, visit our website and look at the Memorandum of Understanding and Employee Benefits .      #petalumaproud  A City that Works for Everyone     Our City has an enormous amount of civic pride which celebrates multiple approaches and points of view. When we say we are a City that Works for Everyone we mean everyone. To do that well, we’re creating a workforce that is inclusive and listens to the multitude of voices and views of our employees. Diversity is an integral part of our organizational identity. Inclusion is the way we treat and perceive our differences. Equity is treating all our employees fairly and acknowledging that everyone has value. This drives our innovation, motivation and connects us even closer to our community.       About The Police Department      Petaluma Police Department is dedicated to providing the best law enforcement services to the community and it prides itself on community involved programs. Petaluma has a population of approximately 59,000 and encompasses nearly 13 square miles situated 40 miles north of San Francisco Bay Area on U.S. 101, and 30 miles east of the Pacific Ocean. The Police Department staffing includes 84.5 full time employees, including one Chief, one Deputy Chief, four Lieutenants, one Technical Services Manager, ten Sergeants, fifty Officers, and other support staff. In addition, the department has K-9 Officers, Traffic Unit, Motorcycle Patrol, SWAT Team, Investigations Unit, and Reserve Community Service Officer Program (Volunteer). The Petaluma Police Department is proactive in Community Oriented Policing Philosophy.       Application and Testing Process   To be considered for this position, you are required to complete an application online and supplemental questionnaire. All required application materials must be received for your application to be valid.       All completed application documents will be reviewed. An application submitted without complete information will not be considered. A screening committee will evaluate the qualifications of each applicant who has met the minimum requirements for the position. The highest-ranking applicants will be invited to continue in the selection process. Applicants meeting the minimum qualifications are not guaranteed advancement in the process, and the decision of the screening committee is final.     Important: A minimum T-Score of 42 is required within the last 12 months. You must attach a letter verifying the T-Score to your application. If you are unable to attach the letter to your application, you must send it as an attachment to hr @ cityofpetaluma.org.  Selection Process    The selection process includes three parts. You must successfully complete each part in order to be invited to the next.       Part I: POST Entry-Level Law Enforcement Test Battery     Further information on the POST Entry-Level Law Enforcement Test Battery is available on the POST website at https ://post.ca.gov/LE-Entry-Level-Test-Battery-Applicant-FAQs . The minimum passing test score is 42.     To be considered for this recruitment, you must have already taken the POST Law Enforcement Test Battery (PELLETB) and received a T-score of 42 or higher. If you do not already possess a valid T-score, please visit https://theacademy.ca.gov/tests to review upcoming test dates.       Part II: Review of Applications     All completed application documents will be reviewed. Applicants that meet the listed requirements, have provided a T-score of 42 or higher and are among the most highly qualified will be invited to the first round of oral interviews.       Part III: Oral Appraisal Interview     Applicants will be invited to the interview phase based on a review of their application materials and score on the PELLETB.      Hiring Requirements    Candidates being considered for selection will undergo a thorough background investigation, including but not limited to personal history, employment, education, military, State of California Department of Justice fingerprint search of records, DMV driving record, etc. A polygraph examination will be part of the background examination. Candidates may also be asked to complete and pass a  physical agility test. Prior to appointment, candidates must also successfully complete a Police Chief interview, pre-employment medical examination, a drug screen, and a psychological evaluation. All statements made on application materials must be correct and will be subject to investigation and verification.   Duties  Duties:  Ride with officers to observe and learn peace officer responsibilities and techniques; operate police information equipment including computer systems, teletypes, and telephones to enter and research information at the direction of an officer or police civilian.   Assist in processing, packaging, labeling, storing and destroying property and evidence; photocopy, file, index, and locate police records and related paperwork.   Clean and assist in maintenance of police officer equipment and firearms.   Perform errands for the department such as transporting information and paperwork to court and district attorney offices.   Issue bicycle licenses and assist in processing of recovered stolen bicycles.   Assist in a wide variety of other tasks in the department as assigned; provide traffic direction and control for special events.   Perform related duties as assigned.  Qualifications   Minimum Qualifications -   At the time of application you must :   Be at least 21 years of age at the time of graduation from the Police Academy.  Have education equivalent to completion of high school.  Possess a valid California Driver License.    Physical Demands and Working Environment  While performing the duties of this job, the employee is regularly required to sit, stand, walk, use hands to finger, handle, or feel, and talk or hear. The employee frequently is required to reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell. The employee must frequently lift and/or move weight up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. While performing the duties of this job, the employee is frequently exposed to outside weather conditions. The employee is occasionally exposed to fumes or airborne particles. The employee occasionally works with use of vehicle. The noise level in the work environment is usually moderate.  The City of Petaluma offers a wide-ranging, comprehensive benefit package including CalPERS retirement, medical, dental, vision, life, LTD, etc. For moreinformation regarding the benefits associated with this position, visit our website: https://cityofpetaluma.org/employee-benefits-information/  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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        Summary/Class Characteristics     Police Officer Trainee      Important: A minimum T-Score of 42 is required. You must attach a letter verifying the T-Score to your application. If you are unable to attach the letter to your application, you must send it as an attachment to hr @ cityofpetaluma.org.  Current applicants will be considered for the Santa Rosa Junior College Basic Intensive Police Academy which runs from July 22, 2024 - December 6, 2024.        A Police Officer Trainee is a non-sworn full-time employee of the City and is eligible for pay and benefits. Acceptance by the Academy, which includes successfully passing the POST Entry-Level Law Enforcement Test Battery with a T-Score of 42 or better, is a condition of employment for this position.       After successful completion and graduation from the Police Academy, a Police Officer Trainee who continues to meet the employment standards of the City is eligible to be sworn in as a Police Officer and begin the Petaluma Police Department's Field Training Program.    A complete copy of the job description can be found here .     The current base salary range for Police Officer is:        $94,348 - $114,753 annually      Scheduled Salary Increases:      July 2024 - 4% COLA + 0.5% Equity Adjustment - $97,656 - $118,768 annually        July 2025 - 3% COLA - $100,588 - $122,324 annually       Special Pays as a sworn Police Officer:   Uniform Pay: 1.5% of Step 5 of Police Officer annual salaryPOST Certificate Pay: 5% for POST Intermediate Certificate, 7% for POST Advanced or Supervisory Certificates.Bilingual Pay: up to $200 per monthField Training Officer, Traffic Officer, Detective, K-9 Officer: 5% as assignedSWAT: 2.5% as assignedShift Differential: 3% if assigned to swing shift, 5% if assigned to graveyard shiftLongevity Pay (eff. 1/1/2024): 2.5% after 5 years, 5% after 8 years, 7.5% after 11 years, 10% after 15 years of service with the City    Benefits as a sworn Police Officer:   CalPERS Retirement: 3% at 55 for "classic" members, 2.7% at 57 for new members. As a Trainee, will be enrolled as a Miscellaneous member of CalPERSCalPERS Health Program: City pays 95% of Bay Area Kaiser rate premium for employee and eligible dependentsCash in Lieu of Medical/Dental Benefits: receive 50% of Kaiser Bay Area premium and Dental premium as cash payment (with proof of other insurance for employee and eligible dependents)Dental/Vision/Life/LTD Insurance: paid 100% by CityHoliday Pay: 156 hours per yearSick Leave: earn 96 hours per year with unlimited accrualCompensatory Time Off Bank: earn hours at 1.5 times actual hours worked up to 240 hoursVacation Time: earn 80-200 hours per year depending on years of servicePaid Parental Leave - up to 8 weeks (or equivalent hours) of paid time for qualifying family bonding  $500 Annual Wellness Reimbursement Public Service Loan Forgiveness Program Employer   For more information regarding the benefits associated with this position, visit our website and look at the Memorandum of Understanding and Employee Benefits .      #petalumaproud  A City that Works for Everyone     Our City has an enormous amount of civic pride which celebrates multiple approaches and points of view. When we say we are a City that Works for Everyone we mean everyone. To do that well, we’re creating a workforce that is inclusive and listens to the multitude of voices and views of our employees. Diversity is an integral part of our organizational identity. Inclusion is the way we treat and perceive our differences. Equity is treating all our employees fairly and acknowledging that everyone has value. This drives our innovation, motivation and connects us even closer to our community.       About The Police Department      Petaluma Police Department is dedicated to providing the best law enforcement services to the community and it prides itself on community involved programs. Petaluma has a population of approximately 59,000 and encompasses nearly 13 square miles situated 40 miles north of San Francisco Bay Area on U.S. 101, and 30 miles east of the Pacific Ocean. The Police Department staffing includes 84.5 full time employees, including one Chief, one Deputy Chief, four Lieutenants, one Technical Services Manager, ten Sergeants, fifty Officers, and other support staff. In addition, the department has K-9 Officers, Traffic Unit, Motorcycle Patrol, SWAT Team, Investigations Unit, and Reserve Community Service Officer Program (Volunteer). The Petaluma Police Department is proactive in Community Oriented Policing Philosophy.       Application and Testing Process   To be considered for this position, you are required to complete an application online and supplemental questionnaire. All required application materials must be received for your application to be valid.       All completed application documents will be reviewed. An application submitted without complete information will not be considered. A screening committee will evaluate the qualifications of each applicant who has met the minimum requirements for the position. The highest-ranking applicants will be invited to continue in the selection process. Applicants meeting the minimum qualifications are not guaranteed advancement in the process, and the decision of the screening committee is final.     Important: A minimum T-Score of 42 is required within the last 12 months. You must attach a letter verifying the T-Score to your application. If you are unable to attach the letter to your application, you must send it as an attachment to hr @ cityofpetaluma.org.  Selection Process    The selection process includes three parts. You must successfully complete each part in order to be invited to the next.       Part I: POST Entry-Level Law Enforcement Test Battery     Further information on the POST Entry-Level Law Enforcement Test Battery is available on the POST website at https ://post.ca.gov/LE-Entry-Level-Test-Battery-Applicant-FAQs . The minimum passing test score is 42.     To be considered for this recruitment, you must have already taken the POST Law Enforcement Test Battery (PELLETB) and received a T-score of 42 or higher. If you do not already possess a valid T-score, please visit https://theacademy.ca.gov/tests to review upcoming test dates.       Part II: Review of Applications     All completed application documents will be reviewed. Applicants that meet the listed requirements, have provided a T-score of 42 or higher and are among the most highly qualified will be invited to the first round of oral interviews.       Part III: Oral Appraisal Interview     Applicants will be invited to the interview phase based on a review of their application materials and score on the PELLETB.      Hiring Requirements    Candidates being considered for selection will undergo a thorough background investigation, including but not limited to personal history, employment, education, military, State of California Department of Justice fingerprint search of records, DMV driving record, etc. A polygraph examination will be part of the background examination. Candidates may also be asked to complete and pass a  physical agility test. Prior to appointment, candidates must also successfully complete a Police Chief interview, pre-employment medical examination, a drug screen, and a psychological evaluation. All statements made on application materials must be correct and will be subject to investigation and verification.   Duties  Duties:  Ride with officers to observe and learn peace officer responsibilities and techniques; operate police information equipment including computer systems, teletypes, and telephones to enter and research information at the direction of an officer or police civilian.   Assist in processing, packaging, labeling, storing and destroying property and evidence; photocopy, file, index, and locate police records and related paperwork.   Clean and assist in maintenance of police officer equipment and firearms.   Perform errands for the department such as transporting information and paperwork to court and district attorney offices.   Issue bicycle licenses and assist in processing of recovered stolen bicycles.   Assist in a wide variety of other tasks in the department as assigned; provide traffic direction and control for special events.   Perform related duties as assigned.  Qualifications   Minimum Qualifications -   At the time of application you must :   Be at least 21 years of age at the time of graduation from the Police Academy.  Have education equivalent to completion of high school.  Possess a valid California Driver License.    Physical Demands and Working Environment  While performing the duties of this job, the employee is regularly required to sit, stand, walk, use hands to finger, handle, or feel, and talk or hear. The employee frequently is required to reach with hands and arms; climb or balance; stoop, kneel, crouch, or crawl; and taste or smell. The employee must frequently lift and/or move weight up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus. While performing the duties of this job, the employee is frequently exposed to outside weather conditions. The employee is occasionally exposed to fumes or airborne particles. The employee occasionally works with use of vehicle. The noise level in the work environment is usually moderate.  The City of Petaluma offers a wide-ranging, comprehensive benefit package including CalPERS retirement, medical, dental, vision, life, LTD, etc. For moreinformation regarding the benefits associated with this position, visit our website: https://cityofpetaluma.org/employee-benefits-information/  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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            Description   Click Here  for the job announcement.  Trainees are initially hired in a non-sworn civilian classification and earning $38.85 per hour with benefits while attending the Police Academy. Upon graduation and at swearing in, the Trainee becomes a Police Officer. Monthly salary for police officers including holiday-in-lieu (HIL) pay start at $9,936.75 with excellent benefits. For more detailed benefits, please refer to the "Benefits" tab of this job posting.   APPLICATION INSTRUCTIONS:  As part of the application process, Police Officer Trainee applicants are required to complete the POST Entry Level Law Enforcement Test Battery (PELLETB - written test) and the Work Sample Test Battery (WSTB - physical agility test) . Select police academies will administer these specific written and physical agility tests. Contact Human Resources at HR@LivermoreCA.gov with further inquiries regarding this requirement or test location recommendations. The following two scores must be submitted for your application to be complete:     A passing score of 50 or higher on the POST Entry-Level Law Enforcement Test Battery (PELLETB) written test dated within the last six months from the date of application submission.  A passing score of 320 or higher on the Work Sample Test Battery (WSTB) Physical Agility Test dated within the last six months from the date of application submission   You may attach copies of your scores when submitting your online application. If you do not attach the documents at the time you submit your application, you must email them to HR@LivermoreCA.gov or fax to (925) 960-4105 in order for your application to be complete. (Note: After submitting your application, you are not able to edit your application after you have submitted it and therefore you must email or fax the required documents.) You must submit a complete application package in order to be considered and invited to an interview.   *******************************************************************************************************************************  The below description is for the classification of Police Officer.     DEFINITION    Under direction, a Police Officer patrols an assigned area to protect life and property, prevent crime, maintain order, and enforce laws, ordinances and constitutional mandates; performs investigative work in detection of crime; performs public service tasks; and other duties as assigned.    DISTINGUISHING CHARACTERISTICS     This is the entry level class in the sworn law enforcement series. Persons in this classification work within the framework of established law enforcement procedures and are expected to exercise independent judgment in dealing tactfully with the public in emotional situations and to react effectively in emergency situations.    SUPERVISION RECEIVED     Direction is provided by a Police Sergeant or a higher sworn management position.    SUPERVISION EXERCISED     May provide direction to Police Cadets, Community Service Specialists, Reserve Police Officers, volunteers, temporary employees and other employees, as assigned.  Examples of Important and Essential Functions  Field Functions  Patrols an assigned area of the City by vehicle, foot, or as designated by the supervisor; maintains law and order; responds to emergencies as directed over the radio and telephone; conducts investigations of complaints and crime reports to determine if a crime has been committed; investigates traffic accidents; administers first aid and gives assistance to the injured; makes arrests; serves subpoenas and warrants; guards prisoners; questions suspects; notes and reports unsafe conditions; prepares evidence and appears in court; searches for stolen property and lost persons; provides directions and information to the public regarding laws, ordinances, traffic safety, and available public services and resources; issues citations of traffic violators; analyzes facts, clues, and evidence and makes investigations to determine the identity of law violators and to locate their whereabouts; maintains effective working relationships with other law enforcement agencies, employees, and the public; operates radio and other communication equipment; protects life, property, public order, and the constitutional rights of all citizens; and takes notes from verbal communication.  Administrative Functions  Writes and prepares reports and completes forms at a rapid rate of speed; collects and gathers data and information using electronic and other resources; and uses computers to perform various functions.  Job Related and Essential Qualifications  Demonstrated Knowledge of : Basic English grammar, composition, spelling, punctuation, and report writing techniques; basic mathematics; effective communication and public speaking techniques; problem solving techniques; effective interpersonal relations; computer operating systems and software applications.  Demonstrated Skills to :  Communicate effectively, both orally and in writing; read, understand, explain, implement, and enforce technical material consisting of laws, policies, regulations, guidelines and orders concerning the protection of life, property, and the maintenance of law, order, and the peace; observe and accurately recall names, faces, numbers, incidents and places; think and act quickly in emergencies; analyze situations and adopt effective courses of action; use good judgment in making decisions, often under pressure; understand and carry out written and oral directions; speak clearly and concisely; write at a fast rate of speed to prepare accurate and factual written reports; perform basic math computations; safely operate motor vehicles; establish cooperative relationships with co-workers, supervisors, public officials, employees of other agencies; be mentally alert to make observations; relate effectively to the general public; utilize computers and computer software, as required; adhere to the California Peace Officer Standards and Training (P.O.S.T) Code of Ethics.    Ability to : Work as a member of a team or autonomously with minimal supervision; learn and apply City and departmental rules, regulations, policies, and orders; and work effectively with the public, co-workers, non-sworn personnel, supervisors, and other local, state and federal government and law enforcement agencies.  Experience, Education and Training Guidelines  Any combination of experience, education and training that would provide the best qualified candidates. A typical way to obtain the knowledge, skills and abilities would be:  Experience : Experience working in a police program or police department is desirable.  Education : Equivalent to graduation from high school. College courses related to law enforcement are desirable.  Training : Any recent training such as academic courses and certification programs which are relevant to this job classification.  License : Possession of a valid California Driver's license and a satisfactory driving record as determined by the City.  Age : Minimum 21 years old.  Other Requirements : Willingness and ability to work any shift; work holidays, weekends, scheduled and emergency overtime; be available on call, as required; work under potentially hazardous conditions taking all necessary safety precautions; learn and retain a great deal of factual material; attend training classes during work and non-work hours, as required; wear a uniform; comply with department's grooming standards; maintain high moral character and integrity; and demonstrate a high desire for self-improvement.  Special Requirements : Essential duties require the mental and/or physical ability to: lift, drag, and transport objects/individuals weighing up to 150 pounds; see well enough to drive vehicles, read small print, detect subtle shades of color with no color deficiencies and vision no less than 20/100 uncorrected in either eye and 20/30 corrected in either eye; hear well enough to detect unusual sounds, distinguish voices over background noise; speak and hear well enough to communicate over the telephone, radio, and in person at distances of up to 50 feet; voice volume and speech clarity to command during an emergency; use of hands and fingers to write, operate equipment, drive a vehicle, discharge various weapons, operate a personal computer keyboard; sit and/or stand for long periods of time; other physical requirements as in the P.O.S.T. Medical Screening Manual   CITY OF LIVERMORE BENEFITS SUMMARY Livermore Police Officers Association FLSA Non-Exempt Positions   The information contained here is a summary of benefits for Police Officers and Police Sergeants. Click   here   for a copy of the current Livermore Police Officers Association Memorandum of Understanding (MOU). For more a more detailed summary of benefits for all employee groups, click  here  . Any errors or omissions do not constitute either an expressed or implied contract.Updated: 1/2024   MOU TERM  5/1/2021 - 4/30/2025   SCHEDULED INCREASES  5/10/21    2.5% increase 5/9/22     3.5% increase 5/8/23     3.5% increase 5/6/24     3.5% increase   CAFETERIA PLAN (MEDICAL, DENTAL, & VISION INSURANCES)   ER max =$1,950/month towards medical, dental & vision; unused balance paid in cash.   BASIC LIFE INSURANCE& ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE (AD & D)  $80,000 EE coverage, ER paid $1,000 dependent coverage, ER paid EE option to purchase $25,000 additional life insurance& supplemental life to $500,000   LONG TERM DISABILITY (LTD)  66 2/3% of base monthly earnings to $7,000/month max. Cost per month: $29.70; ER pays $29.70 (Amount added to base pay and EE pays deduction) 30 day waiting period (60 if WC)   CalPERS  New City of Livermore EEs are enrolled in the 3% at 55 formula or 2.7% at 57 formula, depending on eligibility, as per AB 340.   Classic CalPERS Safety Member - 3% at 55   Member Rate = 9% EE paid   Employer Rate = 34.43%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    New CalPERS Safety Member - 2.7% at 57   Member Rate = 13.75%EE paid   Employee Rate = 45.75%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    MEDICARE (Hired after 3/31/86)  EE paid 1.45% ER paid 1.45%   RETIREMENT HEALTH SAVINGS (RHS)   ER contribution of 5% of base pay into RHS account, with a mandatory EE pre-tax contribution of 1% of EE base pay.   VACATION ACCRUAL   Years of Service/Total Accrual Per Year 1-4/102.96 hrs 5-11/137.28 hrs 12-14/171.60 hrs 15-16/188.50 hrs 17+/205.66 hrs Maximum accrual: 315 hours   HOLIDAY-IN-LIEU PAY  7.5% of base hourly pay (paid per pay period)   SICK LEAVE ACCRUAL  96.2 hrs/year   SICK LEAVE USAGE     FAMILY SICK LEAVE - Immediate Family Illness: ½ Annual Sick Leave Accrual.    PARENTAL LEAVE - Non-birthing parentbecomesa parent by adoption or birth of a child - 44 hrs    BEREAVEMENT LEAVE - 3 work shifts max to be used for sister-in-law, brother-in-law, spouse's grandparents.    BEREAVEMENT LEAVE  3 work shifts max for immediate family   PERSONAL LEAVE   16 hrs per year.   PREGNANCY LEAVE & FMLA/CFRA  EE may use accrued leaves in compliance with City Rules and Regulations. Benefit provided as per regulations: Federal Family and Medical Leave Act, CA Family Rights Act, and California Pregnancy Disability Act   DEFERRED COMPENSATION 457(b)   2024 Maximum : Normal = $23,000 Age 50+ = $7,500 Catchup Limits = $46,000 Voluntary EE Participation/ No ER contribution   SECTION 125 PLAN  No ER contribution  2024 Maximum  DependentCare*: Up to $5,000/year;*See IRS Pub #503 Unreimbursed Medical: Up to $3,200/year   Pre-tax Health Care Premiums   FSA's for Dependent Care   Unreimbursed Medical Expenses   Other options offered by plan administrator    UNIFORM ALLOWANCE  $1,250 per year (equivalent to $48.08 per pay period) (New officers will receive a lump sum payment of $1,250 at time of hire for Uniform Allowance and will not receive the per pay period benefit for the first year.)   STANDBY PAY  Employees assigned to CID get 2.75 hrs/day assigned and will be provided a take home vehicle for assignment. Specific positions assigned: CIB (1 Sgt, 2 Detectives), Traffic (2 Officers), and Crime Scene (1 Officer). Unused leave paid out at end of calendar year   CALL BACK PAY  3 hr min @ OT rate   CANINE PAY  $800 per month for canine assignment to handle, train, board, and provide care relating to the canine. Officer provided a take home vehicle as part of canine duties.   COURT PAY/COURT CANCELLATION PAY   Court Pay:  3 hr min @ OT rate 4 hr min @ MOU OT rate for graveyard shift or normal day off   Court Cancellation Pay : If court appearance is cancelled within 24 hrs prior to event, 2 hrs @ OT rate.   FIELD TRAINING OFFICER (FTO) PAY  $140 pay period while assigned as FTO   BILINGUAL PAY  $80.77/pay period. Must be certified by Chief of Police as meeting court interpreter standards Conversational bilingual pay: $45/pay period   TELEPHONE PAY  $0.25 hr pay @ OT rate   CELL PHONE ALLOWANCE (If authorized) - See Administrative Regulation #36 for details  Standard = $40/month   LONGEVITY PAY  5-10 yrs. service: 3% 11+ yrs. service: 6%   POST CERTIFICATION PAY    Police Officers:  POST Intermediate:$350/month POST Advanced: $450/month   Police Sergeants :  POST Intermediate, Advanced & Supervisory Certificates + 60 college credits: $600/month   OT COMP & COMP TIME OFF  7K exemption, establishing a 28 day FLSA work cycle. Accrued Comp Time in excess of 200 hours is paid out.   TUITION REIMBURSEMENT   75% reimbursement for tuition & books For undergraduatestudies, $4,000 FY max; $16,000 lifetime max For graduate studies, $5,000 FY max; $10,000 lifetime max   EMPLOYEE ASSISTANCE PROGRAM  Three (3) sessions per incident per family member.Unlimited telephonic consultations.   FLSA WORK PERIOD  28 consecutive calendar day period. Beginning Monday at 6:00 a.m., ending 28 days later on Monday at 5:59 am.   PAY PERIODS  26 pay periods per year  The benefits listed are for full-time employees. Part-time employees receive pro-rated benefits.  ER = Employer EE = Employee FT = Full-time PT = Part-time  Closing Date/Time: Continuous
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        Description   Click Here  for the job announcement.  Trainees are initially hired in a non-sworn civilian classification and earning $38.85 per hour with benefits while attending the Police Academy. Upon graduation and at swearing in, the Trainee becomes a Police Officer. Monthly salary for police officers including holiday-in-lieu (HIL) pay start at $9,936.75 with excellent benefits. For more detailed benefits, please refer to the "Benefits" tab of this job posting.   APPLICATION INSTRUCTIONS:  As part of the application process, Police Officer Trainee applicants are required to complete the POST Entry Level Law Enforcement Test Battery (PELLETB - written test) and the Work Sample Test Battery (WSTB - physical agility test) . Select police academies will administer these specific written and physical agility tests. Contact Human Resources at HR@LivermoreCA.gov with further inquiries regarding this requirement or test location recommendations. The following two scores must be submitted for your application to be complete:     A passing score of 50 or higher on the POST Entry-Level Law Enforcement Test Battery (PELLETB) written test dated within the last six months from the date of application submission.  A passing score of 320 or higher on the Work Sample Test Battery (WSTB) Physical Agility Test dated within the last six months from the date of application submission   You may attach copies of your scores when submitting your online application. If you do not attach the documents at the time you submit your application, you must email them to HR@LivermoreCA.gov or fax to (925) 960-4105 in order for your application to be complete. (Note: After submitting your application, you are not able to edit your application after you have submitted it and therefore you must email or fax the required documents.) You must submit a complete application package in order to be considered and invited to an interview.   *******************************************************************************************************************************  The below description is for the classification of Police Officer.     DEFINITION    Under direction, a Police Officer patrols an assigned area to protect life and property, prevent crime, maintain order, and enforce laws, ordinances and constitutional mandates; performs investigative work in detection of crime; performs public service tasks; and other duties as assigned.    DISTINGUISHING CHARACTERISTICS     This is the entry level class in the sworn law enforcement series. Persons in this classification work within the framework of established law enforcement procedures and are expected to exercise independent judgment in dealing tactfully with the public in emotional situations and to react effectively in emergency situations.    SUPERVISION RECEIVED     Direction is provided by a Police Sergeant or a higher sworn management position.    SUPERVISION EXERCISED     May provide direction to Police Cadets, Community Service Specialists, Reserve Police Officers, volunteers, temporary employees and other employees, as assigned.  Examples of Important and Essential Functions  Field Functions  Patrols an assigned area of the City by vehicle, foot, or as designated by the supervisor; maintains law and order; responds to emergencies as directed over the radio and telephone; conducts investigations of complaints and crime reports to determine if a crime has been committed; investigates traffic accidents; administers first aid and gives assistance to the injured; makes arrests; serves subpoenas and warrants; guards prisoners; questions suspects; notes and reports unsafe conditions; prepares evidence and appears in court; searches for stolen property and lost persons; provides directions and information to the public regarding laws, ordinances, traffic safety, and available public services and resources; issues citations of traffic violators; analyzes facts, clues, and evidence and makes investigations to determine the identity of law violators and to locate their whereabouts; maintains effective working relationships with other law enforcement agencies, employees, and the public; operates radio and other communication equipment; protects life, property, public order, and the constitutional rights of all citizens; and takes notes from verbal communication.  Administrative Functions  Writes and prepares reports and completes forms at a rapid rate of speed; collects and gathers data and information using electronic and other resources; and uses computers to perform various functions.  Job Related and Essential Qualifications  Demonstrated Knowledge of : Basic English grammar, composition, spelling, punctuation, and report writing techniques; basic mathematics; effective communication and public speaking techniques; problem solving techniques; effective interpersonal relations; computer operating systems and software applications.  Demonstrated Skills to :  Communicate effectively, both orally and in writing; read, understand, explain, implement, and enforce technical material consisting of laws, policies, regulations, guidelines and orders concerning the protection of life, property, and the maintenance of law, order, and the peace; observe and accurately recall names, faces, numbers, incidents and places; think and act quickly in emergencies; analyze situations and adopt effective courses of action; use good judgment in making decisions, often under pressure; understand and carry out written and oral directions; speak clearly and concisely; write at a fast rate of speed to prepare accurate and factual written reports; perform basic math computations; safely operate motor vehicles; establish cooperative relationships with co-workers, supervisors, public officials, employees of other agencies; be mentally alert to make observations; relate effectively to the general public; utilize computers and computer software, as required; adhere to the California Peace Officer Standards and Training (P.O.S.T) Code of Ethics.    Ability to : Work as a member of a team or autonomously with minimal supervision; learn and apply City and departmental rules, regulations, policies, and orders; and work effectively with the public, co-workers, non-sworn personnel, supervisors, and other local, state and federal government and law enforcement agencies.  Experience, Education and Training Guidelines  Any combination of experience, education and training that would provide the best qualified candidates. A typical way to obtain the knowledge, skills and abilities would be:  Experience : Experience working in a police program or police department is desirable.  Education : Equivalent to graduation from high school. College courses related to law enforcement are desirable.  Training : Any recent training such as academic courses and certification programs which are relevant to this job classification.  License : Possession of a valid California Driver's license and a satisfactory driving record as determined by the City.  Age : Minimum 21 years old.  Other Requirements : Willingness and ability to work any shift; work holidays, weekends, scheduled and emergency overtime; be available on call, as required; work under potentially hazardous conditions taking all necessary safety precautions; learn and retain a great deal of factual material; attend training classes during work and non-work hours, as required; wear a uniform; comply with department's grooming standards; maintain high moral character and integrity; and demonstrate a high desire for self-improvement.  Special Requirements : Essential duties require the mental and/or physical ability to: lift, drag, and transport objects/individuals weighing up to 150 pounds; see well enough to drive vehicles, read small print, detect subtle shades of color with no color deficiencies and vision no less than 20/100 uncorrected in either eye and 20/30 corrected in either eye; hear well enough to detect unusual sounds, distinguish voices over background noise; speak and hear well enough to communicate over the telephone, radio, and in person at distances of up to 50 feet; voice volume and speech clarity to command during an emergency; use of hands and fingers to write, operate equipment, drive a vehicle, discharge various weapons, operate a personal computer keyboard; sit and/or stand for long periods of time; other physical requirements as in the P.O.S.T. Medical Screening Manual   CITY OF LIVERMORE BENEFITS SUMMARY Livermore Police Officers Association FLSA Non-Exempt Positions   The information contained here is a summary of benefits for Police Officers and Police Sergeants. Click   here   for a copy of the current Livermore Police Officers Association Memorandum of Understanding (MOU). For more a more detailed summary of benefits for all employee groups, click  here  . Any errors or omissions do not constitute either an expressed or implied contract.Updated: 1/2024   MOU TERM  5/1/2021 - 4/30/2025   SCHEDULED INCREASES  5/10/21    2.5% increase 5/9/22     3.5% increase 5/8/23     3.5% increase 5/6/24     3.5% increase   CAFETERIA PLAN (MEDICAL, DENTAL, & VISION INSURANCES)   ER max =$1,950/month towards medical, dental & vision; unused balance paid in cash.   BASIC LIFE INSURANCE& ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE (AD & D)  $80,000 EE coverage, ER paid $1,000 dependent coverage, ER paid EE option to purchase $25,000 additional life insurance& supplemental life to $500,000   LONG TERM DISABILITY (LTD)  66 2/3% of base monthly earnings to $7,000/month max. Cost per month: $29.70; ER pays $29.70 (Amount added to base pay and EE pays deduction) 30 day waiting period (60 if WC)   CalPERS  New City of Livermore EEs are enrolled in the 3% at 55 formula or 2.7% at 57 formula, depending on eligibility, as per AB 340.   Classic CalPERS Safety Member - 3% at 55   Member Rate = 9% EE paid   Employer Rate = 34.43%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    New CalPERS Safety Member - 2.7% at 57   Member Rate = 13.75%EE paid   Employee Rate = 45.75%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    MEDICARE (Hired after 3/31/86)  EE paid 1.45% ER paid 1.45%   RETIREMENT HEALTH SAVINGS (RHS)   ER contribution of 5% of base pay into RHS account, with a mandatory EE pre-tax contribution of 1% of EE base pay.   VACATION ACCRUAL   Years of Service/Total Accrual Per Year 1-4/102.96 hrs 5-11/137.28 hrs 12-14/171.60 hrs 15-16/188.50 hrs 17+/205.66 hrs Maximum accrual: 315 hours   HOLIDAY-IN-LIEU PAY  7.5% of base hourly pay (paid per pay period)   SICK LEAVE ACCRUAL  96.2 hrs/year   SICK LEAVE USAGE     FAMILY SICK LEAVE - Immediate Family Illness: ½ Annual Sick Leave Accrual.    PARENTAL LEAVE - Non-birthing parentbecomesa parent by adoption or birth of a child - 44 hrs    BEREAVEMENT LEAVE - 3 work shifts max to be used for sister-in-law, brother-in-law, spouse's grandparents.    BEREAVEMENT LEAVE  3 work shifts max for immediate family   PERSONAL LEAVE   16 hrs per year.   PREGNANCY LEAVE & FMLA/CFRA  EE may use accrued leaves in compliance with City Rules and Regulations. Benefit provided as per regulations: Federal Family and Medical Leave Act, CA Family Rights Act, and California Pregnancy Disability Act   DEFERRED COMPENSATION 457(b)   2024 Maximum : Normal = $23,000 Age 50+ = $7,500 Catchup Limits = $46,000 Voluntary EE Participation/ No ER contribution   SECTION 125 PLAN  No ER contribution  2024 Maximum  DependentCare*: Up to $5,000/year;*See IRS Pub #503 Unreimbursed Medical: Up to $3,200/year   Pre-tax Health Care Premiums   FSA's for Dependent Care   Unreimbursed Medical Expenses   Other options offered by plan administrator    UNIFORM ALLOWANCE  $1,250 per year (equivalent to $48.08 per pay period) (New officers will receive a lump sum payment of $1,250 at time of hire for Uniform Allowance and will not receive the per pay period benefit for the first year.)   STANDBY PAY  Employees assigned to CID get 2.75 hrs/day assigned and will be provided a take home vehicle for assignment. Specific positions assigned: CIB (1 Sgt, 2 Detectives), Traffic (2 Officers), and Crime Scene (1 Officer). Unused leave paid out at end of calendar year   CALL BACK PAY  3 hr min @ OT rate   CANINE PAY  $800 per month for canine assignment to handle, train, board, and provide care relating to the canine. Officer provided a take home vehicle as part of canine duties.   COURT PAY/COURT CANCELLATION PAY   Court Pay:  3 hr min @ OT rate 4 hr min @ MOU OT rate for graveyard shift or normal day off   Court Cancellation Pay : If court appearance is cancelled within 24 hrs prior to event, 2 hrs @ OT rate.   FIELD TRAINING OFFICER (FTO) PAY  $140 pay period while assigned as FTO   BILINGUAL PAY  $80.77/pay period. Must be certified by Chief of Police as meeting court interpreter standards Conversational bilingual pay: $45/pay period   TELEPHONE PAY  $0.25 hr pay @ OT rate   CELL PHONE ALLOWANCE (If authorized) - See Administrative Regulation #36 for details  Standard = $40/month   LONGEVITY PAY  5-10 yrs. service: 3% 11+ yrs. service: 6%   POST CERTIFICATION PAY    Police Officers:  POST Intermediate:$350/month POST Advanced: $450/month   Police Sergeants :  POST Intermediate, Advanced & Supervisory Certificates + 60 college credits: $600/month   OT COMP & COMP TIME OFF  7K exemption, establishing a 28 day FLSA work cycle. Accrued Comp Time in excess of 200 hours is paid out.   TUITION REIMBURSEMENT   75% reimbursement for tuition & books For undergraduatestudies, $4,000 FY max; $16,000 lifetime max For graduate studies, $5,000 FY max; $10,000 lifetime max   EMPLOYEE ASSISTANCE PROGRAM  Three (3) sessions per incident per family member.Unlimited telephonic consultations.   FLSA WORK PERIOD  28 consecutive calendar day period. Beginning Monday at 6:00 a.m., ending 28 days later on Monday at 5:59 am.   PAY PERIODS  26 pay periods per year  The benefits listed are for full-time employees. Part-time employees receive pro-rated benefits.  ER = Employer EE = Employee FT = Full-time PT = Part-time  Closing Date/Time: Continuous
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            JOB BULLETIN    As of June 24, 2023       Police Officer Recruit       Police Officer      $4,928 - $6,290 monthly     $7,422 - $9,757 monthly     As of June 22, 2024       Police Officer Recruit       Police Officer      $5,176 - $6,604 monthly     $7,793 - $10,244 monthly    ***$10,000 SIGNING BONUS***    (Plus Academy Costs/Expenses while a recruit)    Successful Lateral Candidates will be paid the signing bonus in three installments:     1. $3,334 will be paid on the first paycheck following the employee’s date of hire.  2. $3,333 will be paid after the successful completion of a Field Training Program and    18-Month Probationary Period.  3. $3,333 will be paid at the completion of the employee's second year of service as a Police Officer.     Currently Enrolled in a Police Academy? Become a BUENA PARK POLICE OFFICER!    You've made the decision to become a Police Officer. But what agency do you want to begin your law enforcement career at? Look no further than the City of Buena Park.  Law Enforcement is at its finest here at the City of Buena Park Police Department. With new state-of-the-art facilities and a community-oriented proactive approach on crime, the City of Buena Park Police Department offers a work environment unmatched in Orange County.   Would you like to be part of a team that believes in investing in partnerships with the community, proactive crime prevention, community education, and overall effective police work?   If so, the City of Buena Park Police Department features:     Patrol Services, Traffic Services/Enforcement, K9 Unit, and SWAT     Youth Explorer Program, School Resource Officer Program, and the Citizens Assisting Police (CAP) Volunteer Program     Crime Prevention, Investigative Services Bureau, and Forensics     Regional Narcotics Suppression Program, Gang Unit, Community Impact Team (CIT), and Gang Reduction and Intervention Partnership (G.R.I.P.)     Crimes: Persons Unit/Property Unit, and the Orange County Auto Theft Task Force (OCATT)        Our Philosophy   The philosophy of Community Oriented Policing is practiced by all Buena Park Police Personnel. The Buena Park Police Department believes in investing in partnerships with the community and actively pursues opportunities for community education. Through the development of unique teams such as the Neighborhood Improvement Task Force (NITF), Community Impact Team (CIT), as well as teams of officers working in specific problem areas, the Buena Park Police Department has been able to have a significant impact on crime and build strong community trust.      State-of-the-Art Facilities and Equipment       The Buena Park Police Department is proud of its state-of-the-art facility (built in 2009). Our facilities were built with the future of police work in mind.      24/7 Expansive Employee Gym with impressive locker room facilities for both men and women    Large patrol equipment storage lockers located near police cars    On-site weapons training facility    State-of-the-art tactical equipment    High Tech Dispatch Center    The latest computer technology with a focus on paperless processes    Dictation Services available for report writing      Working Environment Encourages Career Growth    Education and advancement are encouraged and rewarded through generous training opportunities and robust promotional opportunities. Proactive police work is encouraged through opportunities for advanced investigation and collaborative relationships with detectives as a regular course of business for Buena Park Police Officers. Alternative work schedules, such as a 3/12 work week, and Special Event overtime opportunities, such as Knott's Berry Farm and Community Events are also available.    Finish Your Training as a City of Buena Park Employee      Qualifying candidates currently enrolled in a California P.O.S.T. Certified Basic Police Academy, having completed a minimum of five (5) weeks may be appointed in a non-sworn capacity under the sponsorship of the Buena Park Police Department. After meeting all state-mandated academy requirements, including graduation from the Police Academy, incumbents will be considered for promotion to Police Officer.     APPLICATIONS WILL ONLY BE ACCEPTED FOR THIS POSITION UPON RECOMMENDATION OF THE POLICE OFFICER RECRUITMENT TEAM.     AFTER COMPLETION OF THE POLICE ACADEMY, THESE ESSENTIAL FUNCTIONS ARE TYPICAL WORK PERFORMED BY A POLICE OFFICER:   The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.    Enforces federal and state laws and regulations, and local ordinances related to public safety and law enforcement.   Patrols an assigned area of the city, in a motor vehicle or on foot in order to detect and prevent crime and maintain law and order; may operate a motorcycle or bicycle as part of special assignment detail.   Prepares citations, arrest reports, crime reports, daily observation reports, vehicular incident, and pursuit forms, injury reports, collision reports, and impounded property reports.   Responds to radio messages and citizen requests for protection of life, property, and public assistance; appears at crimes and scenes of disorder and determines the proper course of action; investigates suspicious vehicles or persons; observes situations related to stolen cars, traffic violations, and proper flow of traffic.   Gives verbal warnings and issues citations; inspects premises; assists in the investigation of crimes; conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths, or other types of incidents involving possible violations of public safety laws and codes.   Questions suspects, interviews victims and witnesses; books property and evidence; performs basic crime scene investigation; testifies in court regarding facts, circumstances, and violations; completes field and follow-up investigations.   Takes written statements; examines conditions of accident scenes; clears scene of obstructions and damaged vehicles; notes and reports traffic hazards; provides first aid for injured persons or requests medical attention in accordance with departmental procedures.   Reports abandoned or damaged vehicles; inspects establishments providing alcoholic beverages and entertainment, and other public gatherings and assures that proper licenses and permits are in effect.   Intervenes in private or public disputes to protect the public and maintain order; monitors the status of parolees and individuals on probation status, including court orders.   Develops and maintains positive relations with citizens, business owners, and other members of the community.   Participates in police briefings, exercises, training courses, and programs.   Receives, searches, books, fingerprints, and takes custody of prisoners; guards and transports prisoners; provides meals and completes daily records.   When assigned to Reserves details, tracks and coordinates the scheduling and training of Reserve Police Officers.   When assigned to Traffic detail, enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with the Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.   When assigned to Field Training Officer detail, organizes, coordinates, and provides officer training in the field related to proper law enforcement surveillance, handling of traffic stops, preparation of departmental reports, and related tasks; completes training records and employee progress reports at regular intervals.   When assigned to K-9 detail, assists in searches of suspects and properties; trains animals and conducts exercises in proper pursuit and control methods; feeds and maintains animals in accordance with health and safety standards, and prepares related activity records.   When assigned to Detective detail, conducts crime scene investigations and pursues cases involving the collection of additional evidence, identification, and interviewing of victims and suspects, and prosecution of cases within the court system; conducts covert patrol; writes and executes search warrants; coordinates property and evidence collection with police support staff; testifies in cases.   When assigned to SWAT detail, responds to emergency calls involving hostages, barricaded suspects, suicide threats, bomb threats, deadly use of force, high-risk search and arrest warrant service, and related incidents involving public safety.   When assigned to Gang detail, monitors and investigates associations of individuals who belong to known gangs; determines means of gaining access and information from informants related to actual or planned crimes; testifies in cases.   When assigned to School Resource detail, visits public schools, prepares and makes educational presentations, maintains communications with school officials, works with District staff on attendance and truancy issues, and counsel's students related to lawful conduct and community standards and expectations.   Provides escorts or guard services for parades, various public activities, or meetings.      Knowledge of:    Police science principles, practices and professional standards; Federal Constitution rights governing search and seizure and Miranda applications; state laws, Penal Codes, Traffic Codes, and Civil Codes, statutes, court decisions, and case law; local codes and ordinances, departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and custody of prisoners or contraband; criminal investigation methods, identification methods; crime prevention principles, use of police records, and law enforcement practices; self-defense methods and physical restraint techniques; radio codes, transmission procedures and communication techniques; principles of human behavior; professional standards; contemporary patrol, traffic enforcement, criminal investigation, and related police services, including specialty assignments; communicable disease control methods and techniques; proper care and maintenance of property and equipment; effective customer service techniques.     Ability to:    Operate police motor vehicles, radio communications equipment, computer equipment, firearms and weapons; interpret and apply state public safety laws, codes, and local ordinances; prepare and present clear, accurate, and concise police reports and statistical records; analyze solutions to law enforcement problems; convey clear instructions or execute commands; establish and maintain effective working relationships with other divisions, police management, city departments, public and private agencies, community groups and the general public; communicate effectively, both orally or in writing; accurately recall circumstances regarding traffic incidents or crime reports; exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations; think logically and maintain alertness in emergency situations; relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.    PHYSICAL AND MENTAL DEMANDS    The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of the position.    Physical Demands    While performing the duties of this class, the employee is frequently required to use hands to finger, handle, feel, or operate objects, tools, or controls; and reach with hands and arms above and below shoulder level. The employee is expected to climb or scale walls, ladders, or steps, carry police safety gear; stoop, bend, kneel, crouch, squat, or crawl, as well as walk, sit, and run. Sensory demands include talking, hearing, and using smell. This position must be able to pull and carry persons in emergency situations, administer first aid, and fight in self-defense. Employees are expected to grasp and carry power and hand tools, lift, carry, and move persons, and equipment, and push, pull, or drag objects weighing up to 100 pounds or more.    Mental Demands    While performing the duties of this class, employees are regularly required to use written and oral communication skills; read and interpret data, information, and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; remain calm and use effective judgment in dangerous situations; and interact with citizens, business representatives, city staff, other organizations, police safety personnel, school representatives, and the public, and other interfaces depending upon the position assignment.    WORK ENVIRONMENT    The employee frequently works in outside weather conditions, and in a patrol unit and may operate specialized equipment when assigned to patrol. The work involves exposure to extreme heat, smoke, dust, fumes, and inclement weather, as well as loud noises such as, but not limited to, sirens, alarms, and diesel engines.     These positions require the use of safety helmets, armored vests, earplugs, utility belts, and other specialized equipment as well as certification in protective and life-saving equipment. These positions are subject to the threat of injury and life-threatening hazards as part of police safety operations.   EDUCATION/TRAINING/EXPERIENCE    AGE     :  21 years of age at time of appointment.      EDUCATION   :   Graduation from High school or equivalent. Completion of 60 semester level units related to general education or police science is highly desirable.      VISION   :   20/100, correctable to 20/20; with normal color vision and depth perception.      PHYSICAL   :   Height and weight in correct proportion to meet City standards.      CITIZENSHIP   :   U.S. citizenship is required prior to enrollment in the Academy.     DRIVER LICENSE   :   A valid Class C California driver's license, acceptable driving record, and evidence of insurance are required.      EXPERIENCE   :   No law enforcement experience required.   LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS  Employees who become department employees on or after January 1, 1987, shall, as a condition of their continued employment, refrain from smoking tobacco or any other non-tobacco substance at any time on or off duty. Violation of this condition of employment shall be deemed good cause for dismissal.            Psychological:   Applicants must undergo a psychological assessment by a qualified professional to determine their suitability for the position.            Polygraph Examination:   Applicants will be administered an integrity test, and a polygraph examination.            Background Investigation :  Applicants will undergo a complete, comprehensive, P.O.S.T. approved background Investigation.     Character:   Applicants must be of good character and reputation. Applicants will be fingerprinted and records checked in both state and federal bureaus. Applicants must not have a record of conviction of a serious offense, or numerous convictions of minor offenses. Credit rating, if established, must be satisfactory .    APPLICANT INFORMATION/EXAM WEIGHT  Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department webpage at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education, and training in relation to the requirements of the position, however, resumes will not be accepted in lieu of a City employment application.   All applications will be reviewed and only those candidates determined to be most qualified on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include but is not limited to oral interviews and/or written exams and oral presentations. Successful candidates will be placed on the employment-eligible list from which hires may be made. The list is valid for up to one year unless exhausted sooner.   The City of Buena Park is an Equal Opportunity employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status, or disability.   The City of Buena Park Alcohol and Drug Abuse Policy requires that all applicants undergo drug and alcohol testing prior to employment.  Below is a list of key benefits offered to Police Non-Sworn employees of the City of Buena Park and is only a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE:  Composed of six (6) steps - Entry step through E step (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT:  Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION:  Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE:  Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year.   EDUCATION REIMBURSEMENT:   $5000 per calendar year beginning January 1, 2024    plus    the cost of books.     MEDICAL INSURANCE:  Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE: Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according to their bargaining unit agreement. This benefit is voluntary.   VISION INSURANCE:  One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE:  Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY:  Fully paid by the City. Police sworn personnel are not eligible.   OC CREDIT UNION:  Available to all City employees and their families.   OTHER BENEFITS:     3/12 and 4/10 work schedules available. Hours and days off will vary based on assignment.   Employee Gym   Employee Assistance Program – Available to all City employees and their immediate families.    OPTIONAL BENEFITS:      Option to participate in Deferred Compensation 457 Plan and Scholar Share 529 College Savings Plan.   Option to purchase other insurance such as Accident Insurance, Cancel Insurance, Short-term Disability Insurance, and more.    Closing Date/Time:
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        JOB BULLETIN    As of June 24, 2023       Police Officer Recruit       Police Officer      $4,928 - $6,290 monthly     $7,422 - $9,757 monthly     As of June 22, 2024       Police Officer Recruit       Police Officer      $5,176 - $6,604 monthly     $7,793 - $10,244 monthly    ***$10,000 SIGNING BONUS***    (Plus Academy Costs/Expenses while a recruit)    Successful Lateral Candidates will be paid the signing bonus in three installments:     1. $3,334 will be paid on the first paycheck following the employee’s date of hire.  2. $3,333 will be paid after the successful completion of a Field Training Program and    18-Month Probationary Period.  3. $3,333 will be paid at the completion of the employee's second year of service as a Police Officer.     Currently Enrolled in a Police Academy? Become a BUENA PARK POLICE OFFICER!    You've made the decision to become a Police Officer. But what agency do you want to begin your law enforcement career at? Look no further than the City of Buena Park.  Law Enforcement is at its finest here at the City of Buena Park Police Department. With new state-of-the-art facilities and a community-oriented proactive approach on crime, the City of Buena Park Police Department offers a work environment unmatched in Orange County.   Would you like to be part of a team that believes in investing in partnerships with the community, proactive crime prevention, community education, and overall effective police work?   If so, the City of Buena Park Police Department features:     Patrol Services, Traffic Services/Enforcement, K9 Unit, and SWAT     Youth Explorer Program, School Resource Officer Program, and the Citizens Assisting Police (CAP) Volunteer Program     Crime Prevention, Investigative Services Bureau, and Forensics     Regional Narcotics Suppression Program, Gang Unit, Community Impact Team (CIT), and Gang Reduction and Intervention Partnership (G.R.I.P.)     Crimes: Persons Unit/Property Unit, and the Orange County Auto Theft Task Force (OCATT)        Our Philosophy   The philosophy of Community Oriented Policing is practiced by all Buena Park Police Personnel. The Buena Park Police Department believes in investing in partnerships with the community and actively pursues opportunities for community education. Through the development of unique teams such as the Neighborhood Improvement Task Force (NITF), Community Impact Team (CIT), as well as teams of officers working in specific problem areas, the Buena Park Police Department has been able to have a significant impact on crime and build strong community trust.      State-of-the-Art Facilities and Equipment       The Buena Park Police Department is proud of its state-of-the-art facility (built in 2009). Our facilities were built with the future of police work in mind.      24/7 Expansive Employee Gym with impressive locker room facilities for both men and women    Large patrol equipment storage lockers located near police cars    On-site weapons training facility    State-of-the-art tactical equipment    High Tech Dispatch Center    The latest computer technology with a focus on paperless processes    Dictation Services available for report writing      Working Environment Encourages Career Growth    Education and advancement are encouraged and rewarded through generous training opportunities and robust promotional opportunities. Proactive police work is encouraged through opportunities for advanced investigation and collaborative relationships with detectives as a regular course of business for Buena Park Police Officers. Alternative work schedules, such as a 3/12 work week, and Special Event overtime opportunities, such as Knott's Berry Farm and Community Events are also available.    Finish Your Training as a City of Buena Park Employee      Qualifying candidates currently enrolled in a California P.O.S.T. Certified Basic Police Academy, having completed a minimum of five (5) weeks may be appointed in a non-sworn capacity under the sponsorship of the Buena Park Police Department. After meeting all state-mandated academy requirements, including graduation from the Police Academy, incumbents will be considered for promotion to Police Officer.     APPLICATIONS WILL ONLY BE ACCEPTED FOR THIS POSITION UPON RECOMMENDATION OF THE POLICE OFFICER RECRUITMENT TEAM.     AFTER COMPLETION OF THE POLICE ACADEMY, THESE ESSENTIAL FUNCTIONS ARE TYPICAL WORK PERFORMED BY A POLICE OFFICER:   The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.    Enforces federal and state laws and regulations, and local ordinances related to public safety and law enforcement.   Patrols an assigned area of the city, in a motor vehicle or on foot in order to detect and prevent crime and maintain law and order; may operate a motorcycle or bicycle as part of special assignment detail.   Prepares citations, arrest reports, crime reports, daily observation reports, vehicular incident, and pursuit forms, injury reports, collision reports, and impounded property reports.   Responds to radio messages and citizen requests for protection of life, property, and public assistance; appears at crimes and scenes of disorder and determines the proper course of action; investigates suspicious vehicles or persons; observes situations related to stolen cars, traffic violations, and proper flow of traffic.   Gives verbal warnings and issues citations; inspects premises; assists in the investigation of crimes; conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths, or other types of incidents involving possible violations of public safety laws and codes.   Questions suspects, interviews victims and witnesses; books property and evidence; performs basic crime scene investigation; testifies in court regarding facts, circumstances, and violations; completes field and follow-up investigations.   Takes written statements; examines conditions of accident scenes; clears scene of obstructions and damaged vehicles; notes and reports traffic hazards; provides first aid for injured persons or requests medical attention in accordance with departmental procedures.   Reports abandoned or damaged vehicles; inspects establishments providing alcoholic beverages and entertainment, and other public gatherings and assures that proper licenses and permits are in effect.   Intervenes in private or public disputes to protect the public and maintain order; monitors the status of parolees and individuals on probation status, including court orders.   Develops and maintains positive relations with citizens, business owners, and other members of the community.   Participates in police briefings, exercises, training courses, and programs.   Receives, searches, books, fingerprints, and takes custody of prisoners; guards and transports prisoners; provides meals and completes daily records.   When assigned to Reserves details, tracks and coordinates the scheduling and training of Reserve Police Officers.   When assigned to Traffic detail, enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with the Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.   When assigned to Field Training Officer detail, organizes, coordinates, and provides officer training in the field related to proper law enforcement surveillance, handling of traffic stops, preparation of departmental reports, and related tasks; completes training records and employee progress reports at regular intervals.   When assigned to K-9 detail, assists in searches of suspects and properties; trains animals and conducts exercises in proper pursuit and control methods; feeds and maintains animals in accordance with health and safety standards, and prepares related activity records.   When assigned to Detective detail, conducts crime scene investigations and pursues cases involving the collection of additional evidence, identification, and interviewing of victims and suspects, and prosecution of cases within the court system; conducts covert patrol; writes and executes search warrants; coordinates property and evidence collection with police support staff; testifies in cases.   When assigned to SWAT detail, responds to emergency calls involving hostages, barricaded suspects, suicide threats, bomb threats, deadly use of force, high-risk search and arrest warrant service, and related incidents involving public safety.   When assigned to Gang detail, monitors and investigates associations of individuals who belong to known gangs; determines means of gaining access and information from informants related to actual or planned crimes; testifies in cases.   When assigned to School Resource detail, visits public schools, prepares and makes educational presentations, maintains communications with school officials, works with District staff on attendance and truancy issues, and counsel's students related to lawful conduct and community standards and expectations.   Provides escorts or guard services for parades, various public activities, or meetings.      Knowledge of:    Police science principles, practices and professional standards; Federal Constitution rights governing search and seizure and Miranda applications; state laws, Penal Codes, Traffic Codes, and Civil Codes, statutes, court decisions, and case law; local codes and ordinances, departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and custody of prisoners or contraband; criminal investigation methods, identification methods; crime prevention principles, use of police records, and law enforcement practices; self-defense methods and physical restraint techniques; radio codes, transmission procedures and communication techniques; principles of human behavior; professional standards; contemporary patrol, traffic enforcement, criminal investigation, and related police services, including specialty assignments; communicable disease control methods and techniques; proper care and maintenance of property and equipment; effective customer service techniques.     Ability to:    Operate police motor vehicles, radio communications equipment, computer equipment, firearms and weapons; interpret and apply state public safety laws, codes, and local ordinances; prepare and present clear, accurate, and concise police reports and statistical records; analyze solutions to law enforcement problems; convey clear instructions or execute commands; establish and maintain effective working relationships with other divisions, police management, city departments, public and private agencies, community groups and the general public; communicate effectively, both orally or in writing; accurately recall circumstances regarding traffic incidents or crime reports; exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations; think logically and maintain alertness in emergency situations; relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.    PHYSICAL AND MENTAL DEMANDS    The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of the position.    Physical Demands    While performing the duties of this class, the employee is frequently required to use hands to finger, handle, feel, or operate objects, tools, or controls; and reach with hands and arms above and below shoulder level. The employee is expected to climb or scale walls, ladders, or steps, carry police safety gear; stoop, bend, kneel, crouch, squat, or crawl, as well as walk, sit, and run. Sensory demands include talking, hearing, and using smell. This position must be able to pull and carry persons in emergency situations, administer first aid, and fight in self-defense. Employees are expected to grasp and carry power and hand tools, lift, carry, and move persons, and equipment, and push, pull, or drag objects weighing up to 100 pounds or more.    Mental Demands    While performing the duties of this class, employees are regularly required to use written and oral communication skills; read and interpret data, information, and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; remain calm and use effective judgment in dangerous situations; and interact with citizens, business representatives, city staff, other organizations, police safety personnel, school representatives, and the public, and other interfaces depending upon the position assignment.    WORK ENVIRONMENT    The employee frequently works in outside weather conditions, and in a patrol unit and may operate specialized equipment when assigned to patrol. The work involves exposure to extreme heat, smoke, dust, fumes, and inclement weather, as well as loud noises such as, but not limited to, sirens, alarms, and diesel engines.     These positions require the use of safety helmets, armored vests, earplugs, utility belts, and other specialized equipment as well as certification in protective and life-saving equipment. These positions are subject to the threat of injury and life-threatening hazards as part of police safety operations.   EDUCATION/TRAINING/EXPERIENCE    AGE     :  21 years of age at time of appointment.      EDUCATION   :   Graduation from High school or equivalent. Completion of 60 semester level units related to general education or police science is highly desirable.      VISION   :   20/100, correctable to 20/20; with normal color vision and depth perception.      PHYSICAL   :   Height and weight in correct proportion to meet City standards.      CITIZENSHIP   :   U.S. citizenship is required prior to enrollment in the Academy.     DRIVER LICENSE   :   A valid Class C California driver's license, acceptable driving record, and evidence of insurance are required.      EXPERIENCE   :   No law enforcement experience required.   LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS  Employees who become department employees on or after January 1, 1987, shall, as a condition of their continued employment, refrain from smoking tobacco or any other non-tobacco substance at any time on or off duty. Violation of this condition of employment shall be deemed good cause for dismissal.            Psychological:   Applicants must undergo a psychological assessment by a qualified professional to determine their suitability for the position.            Polygraph Examination:   Applicants will be administered an integrity test, and a polygraph examination.            Background Investigation :  Applicants will undergo a complete, comprehensive, P.O.S.T. approved background Investigation.     Character:   Applicants must be of good character and reputation. Applicants will be fingerprinted and records checked in both state and federal bureaus. Applicants must not have a record of conviction of a serious offense, or numerous convictions of minor offenses. Credit rating, if established, must be satisfactory .    APPLICANT INFORMATION/EXAM WEIGHT  Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department webpage at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education, and training in relation to the requirements of the position, however, resumes will not be accepted in lieu of a City employment application.   All applications will be reviewed and only those candidates determined to be most qualified on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include but is not limited to oral interviews and/or written exams and oral presentations. Successful candidates will be placed on the employment-eligible list from which hires may be made. The list is valid for up to one year unless exhausted sooner.   The City of Buena Park is an Equal Opportunity employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status, or disability.   The City of Buena Park Alcohol and Drug Abuse Policy requires that all applicants undergo drug and alcohol testing prior to employment.  Below is a list of key benefits offered to Police Non-Sworn employees of the City of Buena Park and is only a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE:  Composed of six (6) steps - Entry step through E step (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT:  Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION:  Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE:  Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year.   EDUCATION REIMBURSEMENT:   $5000 per calendar year beginning January 1, 2024    plus    the cost of books.     MEDICAL INSURANCE:  Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE: Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according to their bargaining unit agreement. This benefit is voluntary.   VISION INSURANCE:  One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE:  Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY:  Fully paid by the City. Police sworn personnel are not eligible.   OC CREDIT UNION:  Available to all City employees and their families.   OTHER BENEFITS:     3/12 and 4/10 work schedules available. Hours and days off will vary based on assignment.   Employee Gym   Employee Assistance Program – Available to all City employees and their immediate families.    OPTIONAL BENEFITS:      Option to participate in Deferred Compensation 457 Plan and Scholar Share 529 College Savings Plan.   Option to purchase other insurance such as Accident Insurance, Cancel Insurance, Short-term Disability Insurance, and more.    Closing Date/Time:
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            JOB BULLETIN    As of June 24, 2023       Police Officer Recruit   Police Officer     $4,928 - $6,290 monthly $7,422 - $9,757 monthly     As of June 22, 2024        Police Officer Recruit Police Officer     $5,176 - $6,604 monthly $7,793 - $10,244 monthly   (Plus Academy Costs/expenses while a recruit)     ***$10,000 SIGNING BONUS***   Successful Candidates will be paid $3,334 of the Signing Bonus at the time of hire, $3,333 after completion of a Field Training Program and 18-Month Probationary Period, and $3,333 at the completion of the second year of  service.    Applications will be accepted on a  CONTINUOUS BASIS  until positions are filled.  Apply early!   This position may close at any time without notice.  Interested parties are strongly encouraged to submit application materials as soon as possible.     Were you born for this?    Law Enforcement is at its finest here at the City of Buena Park Police Department. With new state-of-the-art facilities and a community-oriented proactive approach on crime, the City of Buena Park Police Department offers a work environment unmatched in Orange County.   Would you like to be part of a team that believes in investing in partnerships with the community, proactive crime prevention, community education, and overall effective police work?   If so, the City of Buena Park Police Department features: Patrol Services, Traffic Services/Enforcement, K9 Unit, and SWAT * Youth Explorer Program, School Resource Officer Program, and the Citizens Assisting Police (CAP) Volunteer Program * Crime Prevention, Investigative Services Bureau, and Forensics * Regional Narcotics Suppression Program, Gang Unit, Community Impact Team (CIT), and Gang Reduction and Intervention Partnership (G.R.I.P.) Crimes: Persons Unit/Property Unit and the Orange County Auto Theft Task Force (OCATT)     Our Philosophy   The philosophy of Community Oriented Policing is practiced by all Buena Park Police Personnel. The Buena Park Police Department believes in investing in partnerships with the community and actively pursues opportunities for community education. Through the development of unique teams, such as the Neighborhood Improvement Task Force (NITF), Community Impact Team (CIT), as well as teams of officers working in specific problem areas, the Buena Park Police Department has been able to have a significant impact on crime and build strong community trust.     State-of-the-Art Facilities and Equipment      The Buena Park Police Department is proud of its state-of-the-art facility built in 2009. Our facilities were built with the future of police work in mind.    24/7 Expansive Employee Gym with impressive locker room facilities for both men and women    Large patrol equipment storage lockers located near police cars    On site weapons training facility    State-of-the-art tactical equipment    High Tech Dispatch Center    The latest computer technology with the focus on paperless processes    Dictation Services available for report writing       Working Environment Encourages Career Growth      Education and advancement are encouraged and rewarded through generous training opportunities and robust promotional opportunities. Proactive police work is encouraged through opportunities for advanced investigation and collaborative relationships with detectives as a regular course of business for Buena Park Police Officers. Alternative work schedules, such as a 3/12 work week and Special Event overtime opportunities, such as Knott's Berry Farm and Community Events, are also available.     Training Provided - Police Academy   Career-minded individuals will be enrolled in a California P.O.S.T. Certified Basic Police Academy in a non-sworn capacity under the sponsorship of the Buena Park Police Department. After meeting all state mandated academy requirements, including graduation from the Police Academy, incumbents will be considered for promotion to Police Officer.  If you are ready to meet the challenge and meet the qualifications described below  APPLY TODAY!     AFTER COMPLETION OF THE POLICE ACADEMY, THESE ESSENTIAL FUNCTIONS ARE TYPICAL WORK PERFORMED BY A POLICE OFFICER:     The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.   1. Enforces federal and state laws and regulations, and local ordinances related to public safety and law enforcement.   2. Patrols an assigned area of the city, in a motor vehicle or on foot in order to detect and prevent crime and maintain law and order; may operate a motorcycle or bicycle as part of special assignment detail.   3. Prepares citations, arrest reports, crime reports, daily observation reports, vehicular incident, and pursuit forms, injury reports, collision reports, and impounded property reports.     4. Responds to radio messages and citizen requests for protection of life, property, and public assistance; appears at crimes and scenes of disorder and determines the proper course of action; investigates suspicious vehicles or persons; observes situations related to stolen cars, traffic violations, and proper flow of traffic.   5. Gives verbal warnings and issues citations; inspects premises; assists in the investigation of crimes; conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths or other types of incidents involving possible violation of public safety laws and codes.   6. Questions suspects, interviews victims and witnesses; books property and evidence; performs basic crime scene investigation; testifies in court regarding facts, circumstances, and violations; completes field and follow-up investigations.     7. Takes written statements; examines conditions of accident scenes; clears scene of obstructions and damaged vehicles; notes and reports traffic hazards; provides first aid for injured persons or requests medical attention in accordance with departmental procedures.     8. Reports abandoned or damaged vehicles; inspects establishments providing alcoholic beverages and entertainment, and other public gatherings and assures that proper licenses and permits are in effect.     9. Intervenes in private or public disputes to protect the public and maintain order; monitors the status of parolees and individuals on probation status, including court orders.   10. Develops and maintains positive relations with citizens, business owners, and other members of the community.   11. Participates in police briefings, exercises, training courses, and programs.   12. Receives, searches, books, fingerprints, and takes custody of prisoners; guards and transports prisoners; provides meals and completes daily records.   13. When assigned to Reserves details, tracks and coordinates the scheduling and training of Reserve Police Officers.   14. When assigned to Traffic detail, enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with the Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.   15. When assigned to Field Training Officer detail, organizes, coordinates, and provides officer training in the field related to proper law enforcement surveillance, handling of traffic stops, preparation of departmental reports, and related tasks; completes training records and employee progress reports at regular intervals.   16. When assigned to K-9 detail, assists in searches of suspects and properties; trains animals and conducts exercises in proper pursuit and control methods; feeds and maintains animals in accordance with health and safety standards, and prepares related activity records.   17. When assigned to Detective detail, conducts crime scene investigations and pursues cases involving the collection of additional evidence, identification, and interviewing of victims and suspects, and prosecution of cases within the court system; conducts covert patrol; writes and executes search warrants; coordinates property and evidence collection with police support staff; testifies in cases.   18. When assigned to SWAT detail, responds to emergency calls involving hostages, barricaded suspects, suicide threats, bomb threats, deadly use of force, high-risk search and arrest warrant service, and related incidents involving public safety.   19. When assigned to Gang detail, monitors and investigates associations of individuals who belong to known gangs; determines means of gaining access and information from informants related to actual or planned crimes; testifies in cases.   20. When assigned to School Resource detail, visits public schools, prepares and makes educational presentations, maintains communications with school officials, works with District staff on attendance and truancy issues, and counsels students related to lawful conduct and community standards and expectations.     21. Provides escorts or guard services for parades, various public activities, or meetings.    QUALIFICATIONS GUIDELINES       Knowledge of :   Police science principles, practices and professional standards; Federal Constitution rights governing search and seizure and Miranda applications; state laws, Penal Codes, Traffic Codes, and Civil Codes, statutes, court decisions, and case law; local codes and ordinances, departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and custody of prisoners or contraband; criminal investigation methods, identification methods; crime prevention principles, use of police records, and law enforcement practices; self-defense methods and physical restraint techniques; radio codes, transmission procedures and communication techniques; principles of human behavior; professional standards; contemporary patrol, traffic enforcement, criminal investigation, and related police services, including specialty assignments; communicable disease control methods and techniques; proper care and maintenance of property and equipment; effective customer service techniques.    Ability to :    Operate police motor vehicles, radio communications equipment, computer equipment, firearms, and weapons; interpret and apply state public safety laws, codes, and local ordinances; prepare and present clear, accurate, and concise police reports and statistical records; analyze solutions to law enforcement problems; convey clear instructions or execute commands; establish and maintain effective working relationships with other divisions, police management, city departments, public and private agencies, community groups and the general public; communicate effectively, both orally or in writing; accurately recall circumstances regarding traffic incidents or crime reports; exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations; think logically and maintain alertness in emergency situations; relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.    PHYSICAL AND MENTAL DEMANDS  The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.      Physical Demands     While performing the duties of this class, the employee is frequently required to use hands to finger, handle, feel or operate objects, tools, or controls; and reach with hands and arms above and below shoulder level. The employee is expected to climb or scale walls, ladders, or steps, carry police safety gear; stoop, bend, kneel, crouch, squat, or crawl, as well as walk, sit, and run. Sensory demands include talking, hearing, and using smell. This position must be able to pull and carry persons in emergency situations, administer first aid, and fight in self-defense. Employees are expected to grasp and carry power and hand tools, lift, carry, and move persons and/or equipment, and push, pull, or drag objects weighing up to 100 pounds or more.     Mental Demands     While performing the duties of this class, employees are regularly required to use written and oral communication skills; read and interpret data, information, and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; remain calm and use effective judgment in dangerous situations; and interact with citizens, business representatives, city staff, other organizations, police safety personnel, school representatives, and the public, and other interfaces depending upon the position assignment.    WORK ENVIRONMENT     The employee frequently works in outside weather conditions, and in a patrol unit and may operate specialized equipment when assigned to patrol. The work involves exposure to extreme heat, smoke, dust, fumes, and inclement weather, as well as loud noises such as, but not limited to, sirens, alarms, and diesel engines.   These positions require the use of safety helmets, armored vest, earplugs, utility belts, and other specialized equipment as well as certification in protective and life-saving equipment. These positions are subject to the threat of injury and life-threatening hazards as part of police safety operations.   EDUCATION/TRAINING/EXPERIENCE  High School graduation or G.E.D. is required. Completion of up to 60 semester level units related to general education and police science is highly desirable. For specialty assignments, completion of all required training and certification related to the special position assignment   LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS     A valid Class C California driver's license, acceptable driving record, and evidence of insurance are required.    Satisfactory completion of Basic, Intermediate, and Advanced Peace Officer Standards & Training (P.O.S.T.) certification is required within three years of assignment to this classification.     Ability to work extended hours in order to meet shift needs, complete reports, attend meetings, or conduct police business.     Employees who become department employees on or after January 1, 1987, shall, as a condition of their continued employment, refrain from smoking tobacco or any other non-tobacco substance at any time on or off duty. Violation of this condition of employment shall be deemed good cause for dismissal.       Vision:   No more than 20/100 uncorrected and 20/30 corrected and freedom from uncorrectable color blindness. Specific vision abilities required by this job include close vision, peripheral vision, color vision, and the ability to adjust focus.    Age : Must be 21 years of age or older at time of appointment.    Citizenship:  Must be a citizen of the United States OR permanent resident alien who is eligible for and has already applied for citizenship.    Psychological:  Applicants must undergo a psychological assessment by a qualified professional to determine their suitability for the position.    Polygraph Examination:  Applicants will be administered an integrity test, and a polygraph examination.    Background Investigation : Applicants will undergo a complete, comprehensive, P.O.S.T. approved background Investigation.    Character:  Applicants must be of good character and reputation. Applicants will be fingerprinted and records checked in both state and federal bureaus. Applicants must not have a record of conviction of a serious offense, or numerous convictions of minor offenses. Credit rating, if established, must be satisfactory.   APPLICANT INFORMATION/EXAM WEIGHT    Tentative Testing Schedule (dates subject to change):     MANDATORY INFORMATIONAL MEETING:  Thursday,April 18, 2024, 5:30 PM   at Buena Park Community Center, Ball Room, 6688 Beach Blvd., Buena Park, CA 90621     AGILITY TESTING/WRITTEN EXAM:  Friday, April 26, 2024, 10:00 AM Orange County Sheriff's Academy, Tustin     ORAL INTERVIEWS:  Week of May 13, 2024   Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department web page at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education, and training in relation to the requirements of the position, however, resumes will not be accepted in lieu of a City employment application.  All applications will be reviewed and only those candidates determined to be  most qualified  on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include but is not limited to oral interview and/or written exams, physical agility testing, and oral presentations. Successful candidates will be placed on the employment eligible list from which hires may be made. The list is valid for up to one year unless exhausted sooner.  The City of Buena Park is an Equal Opportunity Employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status or disability.   The City of Buena Park Alcohol and Drug Abuse Policy requires that all applicants undergo drug and alcohol testing prior to employment.  Below is a list of key benefits offered to Police Sworn employees of the City of Buena Park. This list is a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE: Composed of seven (7) steps - Entry step through step seven (7) (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT: Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION: Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE: Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year, plus one (1) floating holiday.   EDUCATION REIMBURSEMENT:   $5000 per calendar year beginning January 1, 2024    plus    the cost of books.     ADDITIONAL PAYS:      Bilingual Pay - $300.00 per month   Longevity Pay    Employees with 20-24 years of service receive a 3% base salary adjustment annually   Employees with 25 years of more of service receive a 5% base salary adjustment annually      Shift Differential - $175.00 per month Uniform Allowance - $800.00 annually  MEDICAL INSURANCE: Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE: Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according to their bargaining unit agreement. This benefit is voluntary.   VISION INSURANCE: One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE: Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY: Fully paid by the City. Police sworn personnel are not eligible.   OC CREDIT UNION: Available to all City employees and their families.   OTHER BENEFITS:     3/12 and 4/10 work schedules available. Hours and days off will vary based on assignment.   Full Flexible Cafeteria Plan   Employee Gym   Employee Assistance Program – Available to all City employees and their immediate families.    OPTIONAL BENEFITS:      Option to participate in Deferred Compensation 457 Plan and Scholar Share 529 College Savings Plan.   Option to purchase other insurance such as Accident Insurance, Cancel Insurance, Short-term Disability Insurance, and more.    Closing Date/Time: Continuous
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        JOB BULLETIN    As of June 24, 2023       Police Officer Recruit   Police Officer     $4,928 - $6,290 monthly $7,422 - $9,757 monthly     As of June 22, 2024        Police Officer Recruit Police Officer     $5,176 - $6,604 monthly $7,793 - $10,244 monthly   (Plus Academy Costs/expenses while a recruit)     ***$10,000 SIGNING BONUS***   Successful Candidates will be paid $3,334 of the Signing Bonus at the time of hire, $3,333 after completion of a Field Training Program and 18-Month Probationary Period, and $3,333 at the completion of the second year of  service.    Applications will be accepted on a  CONTINUOUS BASIS  until positions are filled.  Apply early!   This position may close at any time without notice.  Interested parties are strongly encouraged to submit application materials as soon as possible.     Were you born for this?    Law Enforcement is at its finest here at the City of Buena Park Police Department. With new state-of-the-art facilities and a community-oriented proactive approach on crime, the City of Buena Park Police Department offers a work environment unmatched in Orange County.   Would you like to be part of a team that believes in investing in partnerships with the community, proactive crime prevention, community education, and overall effective police work?   If so, the City of Buena Park Police Department features: Patrol Services, Traffic Services/Enforcement, K9 Unit, and SWAT * Youth Explorer Program, School Resource Officer Program, and the Citizens Assisting Police (CAP) Volunteer Program * Crime Prevention, Investigative Services Bureau, and Forensics * Regional Narcotics Suppression Program, Gang Unit, Community Impact Team (CIT), and Gang Reduction and Intervention Partnership (G.R.I.P.) Crimes: Persons Unit/Property Unit and the Orange County Auto Theft Task Force (OCATT)     Our Philosophy   The philosophy of Community Oriented Policing is practiced by all Buena Park Police Personnel. The Buena Park Police Department believes in investing in partnerships with the community and actively pursues opportunities for community education. Through the development of unique teams, such as the Neighborhood Improvement Task Force (NITF), Community Impact Team (CIT), as well as teams of officers working in specific problem areas, the Buena Park Police Department has been able to have a significant impact on crime and build strong community trust.     State-of-the-Art Facilities and Equipment      The Buena Park Police Department is proud of its state-of-the-art facility built in 2009. Our facilities were built with the future of police work in mind.    24/7 Expansive Employee Gym with impressive locker room facilities for both men and women    Large patrol equipment storage lockers located near police cars    On site weapons training facility    State-of-the-art tactical equipment    High Tech Dispatch Center    The latest computer technology with the focus on paperless processes    Dictation Services available for report writing       Working Environment Encourages Career Growth      Education and advancement are encouraged and rewarded through generous training opportunities and robust promotional opportunities. Proactive police work is encouraged through opportunities for advanced investigation and collaborative relationships with detectives as a regular course of business for Buena Park Police Officers. Alternative work schedules, such as a 3/12 work week and Special Event overtime opportunities, such as Knott's Berry Farm and Community Events, are also available.     Training Provided - Police Academy   Career-minded individuals will be enrolled in a California P.O.S.T. Certified Basic Police Academy in a non-sworn capacity under the sponsorship of the Buena Park Police Department. After meeting all state mandated academy requirements, including graduation from the Police Academy, incumbents will be considered for promotion to Police Officer.  If you are ready to meet the challenge and meet the qualifications described below  APPLY TODAY!     AFTER COMPLETION OF THE POLICE ACADEMY, THESE ESSENTIAL FUNCTIONS ARE TYPICAL WORK PERFORMED BY A POLICE OFFICER:     The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.   1. Enforces federal and state laws and regulations, and local ordinances related to public safety and law enforcement.   2. Patrols an assigned area of the city, in a motor vehicle or on foot in order to detect and prevent crime and maintain law and order; may operate a motorcycle or bicycle as part of special assignment detail.   3. Prepares citations, arrest reports, crime reports, daily observation reports, vehicular incident, and pursuit forms, injury reports, collision reports, and impounded property reports.     4. Responds to radio messages and citizen requests for protection of life, property, and public assistance; appears at crimes and scenes of disorder and determines the proper course of action; investigates suspicious vehicles or persons; observes situations related to stolen cars, traffic violations, and proper flow of traffic.   5. Gives verbal warnings and issues citations; inspects premises; assists in the investigation of crimes; conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths or other types of incidents involving possible violation of public safety laws and codes.   6. Questions suspects, interviews victims and witnesses; books property and evidence; performs basic crime scene investigation; testifies in court regarding facts, circumstances, and violations; completes field and follow-up investigations.     7. Takes written statements; examines conditions of accident scenes; clears scene of obstructions and damaged vehicles; notes and reports traffic hazards; provides first aid for injured persons or requests medical attention in accordance with departmental procedures.     8. Reports abandoned or damaged vehicles; inspects establishments providing alcoholic beverages and entertainment, and other public gatherings and assures that proper licenses and permits are in effect.     9. Intervenes in private or public disputes to protect the public and maintain order; monitors the status of parolees and individuals on probation status, including court orders.   10. Develops and maintains positive relations with citizens, business owners, and other members of the community.   11. Participates in police briefings, exercises, training courses, and programs.   12. Receives, searches, books, fingerprints, and takes custody of prisoners; guards and transports prisoners; provides meals and completes daily records.   13. When assigned to Reserves details, tracks and coordinates the scheduling and training of Reserve Police Officers.   14. When assigned to Traffic detail, enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with the Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.   15. When assigned to Field Training Officer detail, organizes, coordinates, and provides officer training in the field related to proper law enforcement surveillance, handling of traffic stops, preparation of departmental reports, and related tasks; completes training records and employee progress reports at regular intervals.   16. When assigned to K-9 detail, assists in searches of suspects and properties; trains animals and conducts exercises in proper pursuit and control methods; feeds and maintains animals in accordance with health and safety standards, and prepares related activity records.   17. When assigned to Detective detail, conducts crime scene investigations and pursues cases involving the collection of additional evidence, identification, and interviewing of victims and suspects, and prosecution of cases within the court system; conducts covert patrol; writes and executes search warrants; coordinates property and evidence collection with police support staff; testifies in cases.   18. When assigned to SWAT detail, responds to emergency calls involving hostages, barricaded suspects, suicide threats, bomb threats, deadly use of force, high-risk search and arrest warrant service, and related incidents involving public safety.   19. When assigned to Gang detail, monitors and investigates associations of individuals who belong to known gangs; determines means of gaining access and information from informants related to actual or planned crimes; testifies in cases.   20. When assigned to School Resource detail, visits public schools, prepares and makes educational presentations, maintains communications with school officials, works with District staff on attendance and truancy issues, and counsels students related to lawful conduct and community standards and expectations.     21. Provides escorts or guard services for parades, various public activities, or meetings.    QUALIFICATIONS GUIDELINES       Knowledge of :   Police science principles, practices and professional standards; Federal Constitution rights governing search and seizure and Miranda applications; state laws, Penal Codes, Traffic Codes, and Civil Codes, statutes, court decisions, and case law; local codes and ordinances, departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and custody of prisoners or contraband; criminal investigation methods, identification methods; crime prevention principles, use of police records, and law enforcement practices; self-defense methods and physical restraint techniques; radio codes, transmission procedures and communication techniques; principles of human behavior; professional standards; contemporary patrol, traffic enforcement, criminal investigation, and related police services, including specialty assignments; communicable disease control methods and techniques; proper care and maintenance of property and equipment; effective customer service techniques.    Ability to :    Operate police motor vehicles, radio communications equipment, computer equipment, firearms, and weapons; interpret and apply state public safety laws, codes, and local ordinances; prepare and present clear, accurate, and concise police reports and statistical records; analyze solutions to law enforcement problems; convey clear instructions or execute commands; establish and maintain effective working relationships with other divisions, police management, city departments, public and private agencies, community groups and the general public; communicate effectively, both orally or in writing; accurately recall circumstances regarding traffic incidents or crime reports; exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations; think logically and maintain alertness in emergency situations; relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.    PHYSICAL AND MENTAL DEMANDS  The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.      Physical Demands     While performing the duties of this class, the employee is frequently required to use hands to finger, handle, feel or operate objects, tools, or controls; and reach with hands and arms above and below shoulder level. The employee is expected to climb or scale walls, ladders, or steps, carry police safety gear; stoop, bend, kneel, crouch, squat, or crawl, as well as walk, sit, and run. Sensory demands include talking, hearing, and using smell. This position must be able to pull and carry persons in emergency situations, administer first aid, and fight in self-defense. Employees are expected to grasp and carry power and hand tools, lift, carry, and move persons and/or equipment, and push, pull, or drag objects weighing up to 100 pounds or more.     Mental Demands     While performing the duties of this class, employees are regularly required to use written and oral communication skills; read and interpret data, information, and documents; analyze and solve problems; use math and mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; remain calm and use effective judgment in dangerous situations; and interact with citizens, business representatives, city staff, other organizations, police safety personnel, school representatives, and the public, and other interfaces depending upon the position assignment.    WORK ENVIRONMENT     The employee frequently works in outside weather conditions, and in a patrol unit and may operate specialized equipment when assigned to patrol. The work involves exposure to extreme heat, smoke, dust, fumes, and inclement weather, as well as loud noises such as, but not limited to, sirens, alarms, and diesel engines.   These positions require the use of safety helmets, armored vest, earplugs, utility belts, and other specialized equipment as well as certification in protective and life-saving equipment. These positions are subject to the threat of injury and life-threatening hazards as part of police safety operations.   EDUCATION/TRAINING/EXPERIENCE  High School graduation or G.E.D. is required. Completion of up to 60 semester level units related to general education and police science is highly desirable. For specialty assignments, completion of all required training and certification related to the special position assignment   LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS     A valid Class C California driver's license, acceptable driving record, and evidence of insurance are required.    Satisfactory completion of Basic, Intermediate, and Advanced Peace Officer Standards & Training (P.O.S.T.) certification is required within three years of assignment to this classification.     Ability to work extended hours in order to meet shift needs, complete reports, attend meetings, or conduct police business.     Employees who become department employees on or after January 1, 1987, shall, as a condition of their continued employment, refrain from smoking tobacco or any other non-tobacco substance at any time on or off duty. Violation of this condition of employment shall be deemed good cause for dismissal.       Vision:   No more than 20/100 uncorrected and 20/30 corrected and freedom from uncorrectable color blindness. Specific vision abilities required by this job include close vision, peripheral vision, color vision, and the ability to adjust focus.    Age : Must be 21 years of age or older at time of appointment.    Citizenship:  Must be a citizen of the United States OR permanent resident alien who is eligible for and has already applied for citizenship.    Psychological:  Applicants must undergo a psychological assessment by a qualified professional to determine their suitability for the position.    Polygraph Examination:  Applicants will be administered an integrity test, and a polygraph examination.    Background Investigation : Applicants will undergo a complete, comprehensive, P.O.S.T. approved background Investigation.    Character:  Applicants must be of good character and reputation. Applicants will be fingerprinted and records checked in both state and federal bureaus. Applicants must not have a record of conviction of a serious offense, or numerous convictions of minor offenses. Credit rating, if established, must be satisfactory.   APPLICANT INFORMATION/EXAM WEIGHT    Tentative Testing Schedule (dates subject to change):     MANDATORY INFORMATIONAL MEETING:  Thursday,April 18, 2024, 5:30 PM   at Buena Park Community Center, Ball Room, 6688 Beach Blvd., Buena Park, CA 90621     AGILITY TESTING/WRITTEN EXAM:  Friday, April 26, 2024, 10:00 AM Orange County Sheriff's Academy, Tustin     ORAL INTERVIEWS:  Week of May 13, 2024   Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department web page at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education, and training in relation to the requirements of the position, however, resumes will not be accepted in lieu of a City employment application.  All applications will be reviewed and only those candidates determined to be  most qualified  on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include but is not limited to oral interview and/or written exams, physical agility testing, and oral presentations. Successful candidates will be placed on the employment eligible list from which hires may be made. The list is valid for up to one year unless exhausted sooner.  The City of Buena Park is an Equal Opportunity Employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status or disability.   The City of Buena Park Alcohol and Drug Abuse Policy requires that all applicants undergo drug and alcohol testing prior to employment.  Below is a list of key benefits offered to Police Sworn employees of the City of Buena Park. This list is a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE: Composed of seven (7) steps - Entry step through step seven (7) (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT: Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION: Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE: Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year, plus one (1) floating holiday.   EDUCATION REIMBURSEMENT:   $5000 per calendar year beginning January 1, 2024    plus    the cost of books.     ADDITIONAL PAYS:      Bilingual Pay - $300.00 per month   Longevity Pay    Employees with 20-24 years of service receive a 3% base salary adjustment annually   Employees with 25 years of more of service receive a 5% base salary adjustment annually      Shift Differential - $175.00 per month Uniform Allowance - $800.00 annually  MEDICAL INSURANCE: Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE: Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according to their bargaining unit agreement. This benefit is voluntary.   VISION INSURANCE: One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE: Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY: Fully paid by the City. Police sworn personnel are not eligible.   OC CREDIT UNION: Available to all City employees and their families.   OTHER BENEFITS:     3/12 and 4/10 work schedules available. Hours and days off will vary based on assignment.   Full Flexible Cafeteria Plan   Employee Gym   Employee Assistance Program – Available to all City employees and their immediate families.    OPTIONAL BENEFITS:      Option to participate in Deferred Compensation 457 Plan and Scholar Share 529 College Savings Plan.   Option to purchase other insurance such as Accident Insurance, Cancel Insurance, Short-term Disability Insurance, and more.    Closing Date/Time: Continuous
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            Job Summary   Join Santa Monica PD - We Hire for Character & Train for Skill   Are you ready to embark on an exciting journey towards a rewarding career in law enforcement? The Santa Monica Police Department is actively seeking passionate and dedicated individuals to join our team as Police Officer Trainees. We believe in hiring for character and training for skill. Join us, and you'll not only be part of a community-focused force but also receive great pay and benefits.  This non-sworn classification participates in a formal academic and physical police training program and is expected to successfully complete the basic training courses as prescribed by the California Commission on Peace Officer Standards and Training (P.O.S.T.). During the 22-weeks academy, the salary is  $7,211  per month. Upon successful completion of the academy, the candidate will advance to the classification of Police Officer and will serve a one-year probationary period.    Police Officer - Annual Salary      Step 1: $109,392      Step 2: $114,792      Step 3: $121,548      Step 4: $128,292      Step 5: $135,048      Visit Santa Monica Police Department’s website for more      information:        https://www.santamonica.gov/process-explainers/how-to-become-a-police-officer        Representative Duties  Participates in a rigorous academic and physical training program mandated by P.O.S.T.  Participates in firearm training and defensive tactics.  Learns basic principles of patrol procedures and criminal investigation.  Drives a variety of police vehicles under various training conditions.  Accompanies sworn police officers on ride-alongs as an observer.  Analyzes recurring patrol and specialized problems/hazards in collaboration with supervisors, peers, and service clientele. Participates in developing long-term resolutions to law enforcement related problems and issues.  Responds to multiple calls, major traffic accidents, and other emergencies.  Completes reports in a timely manner.  Performs a variety of clerical support duties including, but not limited to, typing, filing, photocopying, and assisting the public on the telephone or in person.  Performs other duties, as assigned.  Requirements    KNOWLEDGE, SKILLS, AND ABILITIES     Knowledge of:   Grammar and composition Effective customer service techniques   Ability to:   Follow written and oral instructions Communicate effectively, both orally and in writing Respond to inquiries from the public in a tactful manner Be sensitive to issues impacting the quality of life of the residents, guests, and visitors to the City Provide effective customer service Establish and maintain effective and cooperative working relationships with City employees and the general public Interact and communicate tactfully and effectively with culturally diverse populations   Skill in:   Reading, writing, and communicating at an appropriate level Dealing with a variety of culturally sensitive issues    REQUIREMENTS      Minimum Qualifications  :  Education : Graduation from high school or the equivalent.   Experience : Military experience and/or related public contact experience is desirable.   Licenses and Certificates:   Possession of a valid Class C driver license. Must be able to obtain a regular Basic California P.O.S.T. Certificate within 18 months from date of hire.   Other Requirements : Police Officer Trainees must be 20 years and 6 months of age at time of appointment.  Applicants must be U.S. citizens or permanent resident aliens who are eligible for and have applied for U.S. citizenship. Non-citizens must obtain citizenship within three (3) years from date of application.  Upon hire, police officers must be non-users of tobacco products.  Applicants for Police Officer Trainee must pass a background investigation and must not have been convicted of a misdemeanor involving domestic violence or a felony.  Effective May 27, 2021, all incoming Santa Monica Police Officer Trainees must maintain California residency and live within a 95-mile radius from the Santa Monica Police Department.  Supplemental Information   HOW TO APPLY  : All applicants will be reviewed and only those candidates determined to be  most qualified  for the position on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process. Resumes, CVs and cover letters are not reviewed as part of the application screening process.   Applicants selected to participate in the Police Department's testing process will partake in the following  :     Written Examination: to measure job-related knowledge and abilities. (Qualifying);  Performance Test: to evaluate ability to physically perform the duties of position (Qualifying);  Oral Interview: to evaluate training, experience, and personal qualifications. (100%);  Psychological Examination: Candidates will be evaluated for their suitability for employment as a Santa Monica Police Officer.     BACKGROUND INVESTIGATIONS  : Candidates who have successfully completed all prior phases of the selection process will be subject to a thorough background investigation. The investigation is used to determine a candidate's moral character and suitability for employment in law enforcement. The investigation shall include, but is not limited to, the following checks: criminal record, polygraph, driving history, credit history, military record, previous employer(s), and references.   Medical Examination  : Prior to appointment, candidates must successfully complete a thorough medical examination, including a drug screen, to determine if they meet the City's medical standards for the position of Police Officer.    EMPLOYEE BENEFITS FOR POLICE OFFICER      SALARY RANGE:   Composed of 5 steps-Step 1 through Step 5. Each step represents an increase of approximately 5% per year during the first five years of service.       MEDICAL INSURANCE   : Choice of 12 CalPERS medical plans. City pays 89% of medical insurance premium for employee and eligible dependents. Employee contributes 11% toward premium and admin fees.     CASH-IN-LIEU:   Employees who elect to waive medical coverage due to spouse’s medical coverage are entitled to a payment equal to the cost of the current employee only premium rate under the PORAC plan per month. Payment is provided bi-weekly.     DENTAL INSURANCE:   An HMO and PPO plan are available. Premiums fully paid by the city for employee and eligible dependents.       VISION INSURANCE:   One plan available. Premiums fully paid by the city for employee and eligible dependents.     FLEXIBLE SPENDING ACCOUNT:   Employees may elect to contribute pre-tax dollars towards a Flexible Spending Account to pay for qualifying health and dependent care.     EMPLOYEE ASSISTANCE PROGRAM:   Premiums fully paid by the city for employee and household members.     CalPERS RETIREMENT:   Retirement formula and employee contributions are based on appointment date and membership status with CalPERS. City employees are vested after 5 years and do not participate in Social Security. Employees pay a 1.45% contribution towards Medicare.     SUPPLEMENTAL RETIREMENT PLAN:   457(b) plan is available for voluntary participation.     PREMIUM REIMBURSEMENT PLAN:   The City makes a monthly contribution of $142 into a retiree trust to allow eligible separated employees to reimburse healthcare premiums. Employees contribute $257 monthly.     VACATION:   60 hours following the completion of the first six months of continuous service. Thereafter, up to and including five completed years of continuous service, 10 hours for each completed calendar month of service.    Accrued vacation leave can be cashed out based on years of service on two occasions each calendar year.      SICK LEAVE:   One sick leave day per month (96 hours per year).    Sick leave accrued but not used can be cashed out at the end of the fiscal year based on the formula outlined in the POA MOU.     SICK LEAVE BONUS:   Employees (except probationary Police Officers) receive a $250 bonus if sick leave usage in a contract year is less than the average sick leave usage for all employees covered in the POA MOU (except probationary Police Officers).     HOLIDAYS:   14 holidays per year. Since employees are required to work holidays, each employee shall be paid additional compensation equal to 10 hours at employee’s regular rate, paid on a quarterly basis each fiscal year.     EDUCATIONAL INCENTIVE PAY:      City pays 6% of the applicable base salary after attainment of an Intermediate Certificate from the State Commission on Peace Officers Standards and Training (POST) or attainment of an AA or AS degree, or the equivalent in terms of numbers of units and courses taken, in a field that is relevant to the profession of a sworn law enforcement officer from an accredited college or university.   City pays 12.8% of the applicable base salary after attainment of an Advanced Certificate from POST or attainment of a Bachelor's degree in a field that is relevant to the profession of a sworn law enforcement officer from an accredited college or university.      WELLNESS HOUR:   Employees are entitled to one wellness period (60 minutes) during their regularly scheduled work week.     TUITION REIMBURSEMENT:   Full-time employees who have passed probation will be reimbursed for the cost of tuition and study materials for career improvement or job enhancement courses that meet the policy guidelines.     The maximum amount shall not exceed $2500 per fiscal year.       UNIFORM ALLOWANCE:  Employees shall receive a bi-weekly uniform maintenance allowance of $46.15.    BILINGUAL SKILL PAY:  Qualified employees who meet all criteria shall receive a bilingual skill pay of $100 per month. An employee who qualifies for bilingual pay because of Spanish language skills shall receive an additional $50 per month, for a total of $150 per month.     LONGIVITY PAY:   Each employee shall receive additional monthly compensation at rates based on years of continuous service.    Diversity & Inclusion Statement   The City of Santa Monica is a progressive, inclusive and culturally-rich community. As leaders in public service, we strive to be an employer of choice by attracting and retaining a highly-talented workforce where people of diverse races, religions, cultures and lifestyles thrive. Our goal is to create a welcoming and inclusive environment where our staff are empowered to perform at their highest level and where their differences make a positive impact.  The City is an equal opportunity employer and strives to build balanced teams from all walks of life without regard to race, color ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, marital status, ancestry, disability, genetic information, veteran status, or any other status protected under federal, state and/or local law. We aim to create a workplace that celebrates and embraces the diversity of our employees. Join us!  Special assistance with the application and examination process is available, upon request, for persons with disabilities. Call (310) 458-8245, TDD (310) 458-8696 (Hearing Impaired Only).   Please note the request for reasonable accommodations must be made to Human Resources at least three work days prior to the examination.   Police Officer Benefits      CalPERS Retirement*   Paid Medical for Officer and Family - Emp. pays 10% of monthly prem.   Dental and Vision Coverage - City paid   Paid Vacation -10 hours (1.5 years) / 12 hours (5-10 years / 14 hours (10+ years)per month   Personal Leave - 40 hours per year (10+ years)   Paid Floating Holidays - 120 hours/year   Overtime - Paid as Cash for Comp Time Off (Accruable up to 80 banked hours at a time)   Sick Leave - 8 hours per month   Sick Leave Buy Back - 48-96 hours per year available to convert to pay or leave after 22 sick days accrued   Annual Sick Leave Bonus - $250.00   Lateral Vacation Bonus - 40 hours   Lateral Sick Bonus - 40 hours available immediately   3/12 Patrol Work Schedule   4/10 Detective Work Schedule   Paid Lunch Breaks   Education Incentive - 6% Associates Degree or Intermediate POST Certificate / 12.8% for Bachelors or Advanced POST Certificate   Bilingual Pay - $100 - $150   Call Back Pay - 4 hour min.   Court Appearance and Stand-By Pay   Long Term Disability   Uniform Allowance - $960 per year   Deferred compensation plan available for voluntary employee contributions   Medical Retirement Fund - Emp and City contributions   *The City has a 2-tier retirement plan and full-time SWORN new hires are eligible for the latter :   Classic PERS Members: 3%@50 and pay 15.5% of Employee Member Contribution. Lateral transferring w/ 3%@50 retain this retirement rate.    Closing Date/Time: 4/18/2024 5:30 PM Pacific
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        Job Summary   Join Santa Monica PD - We Hire for Character & Train for Skill   Are you ready to embark on an exciting journey towards a rewarding career in law enforcement? The Santa Monica Police Department is actively seeking passionate and dedicated individuals to join our team as Police Officer Trainees. We believe in hiring for character and training for skill. Join us, and you'll not only be part of a community-focused force but also receive great pay and benefits.  This non-sworn classification participates in a formal academic and physical police training program and is expected to successfully complete the basic training courses as prescribed by the California Commission on Peace Officer Standards and Training (P.O.S.T.). During the 22-weeks academy, the salary is  $7,211  per month. Upon successful completion of the academy, the candidate will advance to the classification of Police Officer and will serve a one-year probationary period.    Police Officer - Annual Salary      Step 1: $109,392      Step 2: $114,792      Step 3: $121,548      Step 4: $128,292      Step 5: $135,048      Visit Santa Monica Police Department’s website for more      information:        https://www.santamonica.gov/process-explainers/how-to-become-a-police-officer        Representative Duties  Participates in a rigorous academic and physical training program mandated by P.O.S.T.  Participates in firearm training and defensive tactics.  Learns basic principles of patrol procedures and criminal investigation.  Drives a variety of police vehicles under various training conditions.  Accompanies sworn police officers on ride-alongs as an observer.  Analyzes recurring patrol and specialized problems/hazards in collaboration with supervisors, peers, and service clientele. Participates in developing long-term resolutions to law enforcement related problems and issues.  Responds to multiple calls, major traffic accidents, and other emergencies.  Completes reports in a timely manner.  Performs a variety of clerical support duties including, but not limited to, typing, filing, photocopying, and assisting the public on the telephone or in person.  Performs other duties, as assigned.  Requirements    KNOWLEDGE, SKILLS, AND ABILITIES     Knowledge of:   Grammar and composition Effective customer service techniques   Ability to:   Follow written and oral instructions Communicate effectively, both orally and in writing Respond to inquiries from the public in a tactful manner Be sensitive to issues impacting the quality of life of the residents, guests, and visitors to the City Provide effective customer service Establish and maintain effective and cooperative working relationships with City employees and the general public Interact and communicate tactfully and effectively with culturally diverse populations   Skill in:   Reading, writing, and communicating at an appropriate level Dealing with a variety of culturally sensitive issues    REQUIREMENTS      Minimum Qualifications  :  Education : Graduation from high school or the equivalent.   Experience : Military experience and/or related public contact experience is desirable.   Licenses and Certificates:   Possession of a valid Class C driver license. Must be able to obtain a regular Basic California P.O.S.T. Certificate within 18 months from date of hire.   Other Requirements : Police Officer Trainees must be 20 years and 6 months of age at time of appointment.  Applicants must be U.S. citizens or permanent resident aliens who are eligible for and have applied for U.S. citizenship. Non-citizens must obtain citizenship within three (3) years from date of application.  Upon hire, police officers must be non-users of tobacco products.  Applicants for Police Officer Trainee must pass a background investigation and must not have been convicted of a misdemeanor involving domestic violence or a felony.  Effective May 27, 2021, all incoming Santa Monica Police Officer Trainees must maintain California residency and live within a 95-mile radius from the Santa Monica Police Department.  Supplemental Information   HOW TO APPLY  : All applicants will be reviewed and only those candidates determined to be  most qualified  for the position on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process. Resumes, CVs and cover letters are not reviewed as part of the application screening process.   Applicants selected to participate in the Police Department's testing process will partake in the following  :     Written Examination: to measure job-related knowledge and abilities. (Qualifying);  Performance Test: to evaluate ability to physically perform the duties of position (Qualifying);  Oral Interview: to evaluate training, experience, and personal qualifications. (100%);  Psychological Examination: Candidates will be evaluated for their suitability for employment as a Santa Monica Police Officer.     BACKGROUND INVESTIGATIONS  : Candidates who have successfully completed all prior phases of the selection process will be subject to a thorough background investigation. The investigation is used to determine a candidate's moral character and suitability for employment in law enforcement. The investigation shall include, but is not limited to, the following checks: criminal record, polygraph, driving history, credit history, military record, previous employer(s), and references.   Medical Examination  : Prior to appointment, candidates must successfully complete a thorough medical examination, including a drug screen, to determine if they meet the City's medical standards for the position of Police Officer.    EMPLOYEE BENEFITS FOR POLICE OFFICER      SALARY RANGE:   Composed of 5 steps-Step 1 through Step 5. Each step represents an increase of approximately 5% per year during the first five years of service.       MEDICAL INSURANCE   : Choice of 12 CalPERS medical plans. City pays 89% of medical insurance premium for employee and eligible dependents. Employee contributes 11% toward premium and admin fees.     CASH-IN-LIEU:   Employees who elect to waive medical coverage due to spouse’s medical coverage are entitled to a payment equal to the cost of the current employee only premium rate under the PORAC plan per month. Payment is provided bi-weekly.     DENTAL INSURANCE:   An HMO and PPO plan are available. Premiums fully paid by the city for employee and eligible dependents.       VISION INSURANCE:   One plan available. Premiums fully paid by the city for employee and eligible dependents.     FLEXIBLE SPENDING ACCOUNT:   Employees may elect to contribute pre-tax dollars towards a Flexible Spending Account to pay for qualifying health and dependent care.     EMPLOYEE ASSISTANCE PROGRAM:   Premiums fully paid by the city for employee and household members.     CalPERS RETIREMENT:   Retirement formula and employee contributions are based on appointment date and membership status with CalPERS. City employees are vested after 5 years and do not participate in Social Security. Employees pay a 1.45% contribution towards Medicare.     SUPPLEMENTAL RETIREMENT PLAN:   457(b) plan is available for voluntary participation.     PREMIUM REIMBURSEMENT PLAN:   The City makes a monthly contribution of $142 into a retiree trust to allow eligible separated employees to reimburse healthcare premiums. Employees contribute $257 monthly.     VACATION:   60 hours following the completion of the first six months of continuous service. Thereafter, up to and including five completed years of continuous service, 10 hours for each completed calendar month of service.    Accrued vacation leave can be cashed out based on years of service on two occasions each calendar year.      SICK LEAVE:   One sick leave day per month (96 hours per year).    Sick leave accrued but not used can be cashed out at the end of the fiscal year based on the formula outlined in the POA MOU.     SICK LEAVE BONUS:   Employees (except probationary Police Officers) receive a $250 bonus if sick leave usage in a contract year is less than the average sick leave usage for all employees covered in the POA MOU (except probationary Police Officers).     HOLIDAYS:   14 holidays per year. Since employees are required to work holidays, each employee shall be paid additional compensation equal to 10 hours at employee’s regular rate, paid on a quarterly basis each fiscal year.     EDUCATIONAL INCENTIVE PAY:      City pays 6% of the applicable base salary after attainment of an Intermediate Certificate from the State Commission on Peace Officers Standards and Training (POST) or attainment of an AA or AS degree, or the equivalent in terms of numbers of units and courses taken, in a field that is relevant to the profession of a sworn law enforcement officer from an accredited college or university.   City pays 12.8% of the applicable base salary after attainment of an Advanced Certificate from POST or attainment of a Bachelor's degree in a field that is relevant to the profession of a sworn law enforcement officer from an accredited college or university.      WELLNESS HOUR:   Employees are entitled to one wellness period (60 minutes) during their regularly scheduled work week.     TUITION REIMBURSEMENT:   Full-time employees who have passed probation will be reimbursed for the cost of tuition and study materials for career improvement or job enhancement courses that meet the policy guidelines.     The maximum amount shall not exceed $2500 per fiscal year.       UNIFORM ALLOWANCE:  Employees shall receive a bi-weekly uniform maintenance allowance of $46.15.    BILINGUAL SKILL PAY:  Qualified employees who meet all criteria shall receive a bilingual skill pay of $100 per month. An employee who qualifies for bilingual pay because of Spanish language skills shall receive an additional $50 per month, for a total of $150 per month.     LONGIVITY PAY:   Each employee shall receive additional monthly compensation at rates based on years of continuous service.    Diversity & Inclusion Statement   The City of Santa Monica is a progressive, inclusive and culturally-rich community. As leaders in public service, we strive to be an employer of choice by attracting and retaining a highly-talented workforce where people of diverse races, religions, cultures and lifestyles thrive. Our goal is to create a welcoming and inclusive environment where our staff are empowered to perform at their highest level and where their differences make a positive impact.  The City is an equal opportunity employer and strives to build balanced teams from all walks of life without regard to race, color ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, marital status, ancestry, disability, genetic information, veteran status, or any other status protected under federal, state and/or local law. We aim to create a workplace that celebrates and embraces the diversity of our employees. Join us!  Special assistance with the application and examination process is available, upon request, for persons with disabilities. Call (310) 458-8245, TDD (310) 458-8696 (Hearing Impaired Only).   Please note the request for reasonable accommodations must be made to Human Resources at least three work days prior to the examination.   Police Officer Benefits      CalPERS Retirement*   Paid Medical for Officer and Family - Emp. pays 10% of monthly prem.   Dental and Vision Coverage - City paid   Paid Vacation -10 hours (1.5 years) / 12 hours (5-10 years / 14 hours (10+ years)per month   Personal Leave - 40 hours per year (10+ years)   Paid Floating Holidays - 120 hours/year   Overtime - Paid as Cash for Comp Time Off (Accruable up to 80 banked hours at a time)   Sick Leave - 8 hours per month   Sick Leave Buy Back - 48-96 hours per year available to convert to pay or leave after 22 sick days accrued   Annual Sick Leave Bonus - $250.00   Lateral Vacation Bonus - 40 hours   Lateral Sick Bonus - 40 hours available immediately   3/12 Patrol Work Schedule   4/10 Detective Work Schedule   Paid Lunch Breaks   Education Incentive - 6% Associates Degree or Intermediate POST Certificate / 12.8% for Bachelors or Advanced POST Certificate   Bilingual Pay - $100 - $150   Call Back Pay - 4 hour min.   Court Appearance and Stand-By Pay   Long Term Disability   Uniform Allowance - $960 per year   Deferred compensation plan available for voluntary employee contributions   Medical Retirement Fund - Emp and City contributions   *The City has a 2-tier retirement plan and full-time SWORN new hires are eligible for the latter :   Classic PERS Members: 3%@50 and pay 15.5% of Employee Member Contribution. Lateral transferring w/ 3%@50 retain this retirement rate.    Closing Date/Time: 4/18/2024 5:30 PM Pacific
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              Introduction      Located in the beautiful Sonoran Desert, Scottsdale, Arizona is bordered by Phoenix to the west and the McDowell Mountains on the east. Scottsdale is annually rated among the nation's most desirable communities to live in, visit and do business in. Check out more about  Scottsdale  .    C ity of Scottsdale Police Officers are responsible for protecting life and property, preventing, deterring and investigating crime, enforcing laws and responding to citizen requests through the use of community policing strategies to engage and educate the community.    A Police Officer Recruit is an entry-level position prior to becoming a certified Police Officer. Participates in formal, structured training at a police academy as well as customized departmental training classes and field training program arranged by in-service trainers.     IMPORTANT:   Please review the current  Scottsdale Police Grooming Standards  before submitting your application .    Applications will be reviewed bi-monthly.   There will be both a written and physical assessment included in the selection process for this position. The assessments will be conducted on various dates throughout the recruitment process. For more information on the selection process, please check the Scottsdale Police Department's website at  http://www.scottsdaleaz.gov/police/join-scottsdale-pd/police-officer .    The application and supplemental questions are an integral part of the selection process, and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See resume" in lieu of answering. Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.     For more information on the selection process, please check   here   to be taken to the Scottsdale Police Department's website.      Minimum Qualifications      Education and Experience:    A high school diploma or General Educational Development (GED) equivalent.  Must be 20 years and 6 months of age at the time of application.  Must be a United States Citizen.    Licensing, Certifications and Other Requirements :   Must possess and maintain a valid, unrestricted driver's license with no major citations within the past 39 months prior to the start date. The Arizona Department of Motor Vehicles requires that out-of-state driver's licenses must be surrendered within 10 days of relocating to the State of Arizona.  Obtain and maintain AZPOST Certification.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.       Essential Functions      Performs duties and responsibilities commensurate with assigned functional area within a department(s) which may include, but are not limited to, any combination of the following:   Performs law enforcement patrol activities.  Operates a motor vehicle and observes and monitors the public to determine compliance/noncompliance with prescribed operating or safety standards and laws. Pursues and stops offenders, subdues resisting offenders using necessary force where appropriate, including deadly force.  Issues citations and makes arrests; searches persons, places, and things; seizes and impounds property and evidence; transports arrested persons and property.  Mediates disputes; performs crowd and riot control activities.  Conducts law enforcement investigations.  Protects crime and traffic accident scenes; conducts face to face and phone interviews; observes, gathers, records, processes, and preserves evidence; measures and diagrams crime and traffic accident scenes; prepares detailed written reports of investigative findings; performs data entry of various police activity into computerized records management system, seizes and processes evidence; presents testimony and evidence in court.  Responds to citizen requests for assistance to fires, accidents, and crime scenes; administers first aid to sick and injured citizens for a wide variety of illnesses and injuries; assists distressed motorists and crime scene individuals; directs traffic; moves persons, vehicles, and other property.   PRE-EMPLOYMENT REQUIREMENTS:    This is a safety-sensitive position that requires candidates to successfully pass a post-offer drug screen prior to start date.  As part of the medical examination, candidates must successfully pass an Audiogram Test prior to start date.  As part of the medical examination, candidates must successfully pass a Visual/Ishihara Screening Test prior to start date.  As part of the conditional job offer, candidates must successfully pass an Arizona Peace Officer Standards and Training (AZPOST) Medical Exam prior to start date.       Work Environment/Physical Demands      The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform the essential functions of this position or that an employee encounters while performing the essential functions of this position. Reasonable accommodations may be made to enable qualified individuals with disabilities to perform the essential functions.    Perform a multitude of tasks simultaneously or in logical and efficient succession.  Sit for extended periods of time while driving a City vehicle.  Physical agility to pursue offenders on foot; stop and subdue resisting offenders using necessary force where appropriate, including deadly force.  Access paved, gravel, rough, or turf areas; climb elevations.  Exposure to dirt, dust, pollen, inclement weather, temperature extremes, traffic hazards, body fluids, hazardous chemical, firearms, various evidence, firearms, and unpleasant odors.  Lift and move up to 160 pounds for long distances with or without assistance.  Physically move persons, vehicles, and other property.  Visually distinguish full range of color spectrum.  Use and maintain proficiency with a variety of law enforcement tools, including handguns, batons, and other weapons.  Visual and muscular dexterity to operate a motor vehicle, computer equipment, and two-way radio maintaining constant vigilance to the surrounding area.  Use appropriate Personal Protection Equipment (PPE) when needed/required.  Travel to/from various locations.  Work overtime as required.  Work a variety of scheduled shifts, including weekends and holidays.    To view the full job description, work environment, and physical demands, click     here   .     BENEFITS HIGHLIGHTS:  The City of Scottsdale offers a comprehensive benefits package including:  12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Public Safety Personnel Retirement System (PSPRS)  Supplemental Retirement Plans through Nationwide; 457  Pet Insurance   Bilingual (English/Spanish) pay compensation    Please visit the      Benefits Information   page for more information.      Selection Process:    Applicants whose education, training and experience most closely meet the needs of this position may be invited to participate in a selection process to include a background investigation, physical and written assessments, and an oral board interview. Final selection is contingent upon a background check which includes:   Fingerprinting  Criminal background screening  Motor Vehicle Department Records Check  Polygraph   Successful candidates will receive a post-offer, pre-employment drug test, pre-employment Arizona POST medical exam and psychological evaluation. The timeframe for reapplication with the Police Department varies based on the position and the needs of the organization.    The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.    PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.   EQUAL EMPLOYMENT OPPORTUNITY : It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR Receptionist at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR Receptionist at (480) 312-2491.   This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: 4/15/2024 11:59 PM Arizona
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          Introduction      Located in the beautiful Sonoran Desert, Scottsdale, Arizona is bordered by Phoenix to the west and the McDowell Mountains on the east. Scottsdale is annually rated among the nation's most desirable communities to live in, visit and do business in. Check out more about  Scottsdale  .    C ity of Scottsdale Police Officers are responsible for protecting life and property, preventing, deterring and investigating crime, enforcing laws and responding to citizen requests through the use of community policing strategies to engage and educate the community.    A Police Officer Recruit is an entry-level position prior to becoming a certified Police Officer. Participates in formal, structured training at a police academy as well as customized departmental training classes and field training program arranged by in-service trainers.     IMPORTANT:   Please review the current  Scottsdale Police Grooming Standards  before submitting your application .    Applications will be reviewed bi-monthly.   There will be both a written and physical assessment included in the selection process for this position. The assessments will be conducted on various dates throughout the recruitment process. For more information on the selection process, please check the Scottsdale Police Department's website at  http://www.scottsdaleaz.gov/police/join-scottsdale-pd/police-officer .    The application and supplemental questions are an integral part of the selection process, and must be completed in full in order for you to be considered as a candidate. Please complete each section and answer all questions as thoroughly as possible.  DO NOT state "See resume" in lieu of answering. Unanswered questions, incomplete responses, omissions, or partial information may result in disqualification from the selection process.     For more information on the selection process, please check   here   to be taken to the Scottsdale Police Department's website.      Minimum Qualifications      Education and Experience:    A high school diploma or General Educational Development (GED) equivalent.  Must be 20 years and 6 months of age at the time of application.  Must be a United States Citizen.    Licensing, Certifications and Other Requirements :   Must possess and maintain a valid, unrestricted driver's license with no major citations within the past 39 months prior to the start date. The Arizona Department of Motor Vehicles requires that out-of-state driver's licenses must be surrendered within 10 days of relocating to the State of Arizona.  Obtain and maintain AZPOST Certification.  Every person employed by the City of Scottsdale shall reside in the State of Arizona during his or her active employment by the City, regardless of whether the employee is approved to remote work.       Essential Functions      Performs duties and responsibilities commensurate with assigned functional area within a department(s) which may include, but are not limited to, any combination of the following:   Performs law enforcement patrol activities.  Operates a motor vehicle and observes and monitors the public to determine compliance/noncompliance with prescribed operating or safety standards and laws. Pursues and stops offenders, subdues resisting offenders using necessary force where appropriate, including deadly force.  Issues citations and makes arrests; searches persons, places, and things; seizes and impounds property and evidence; transports arrested persons and property.  Mediates disputes; performs crowd and riot control activities.  Conducts law enforcement investigations.  Protects crime and traffic accident scenes; conducts face to face and phone interviews; observes, gathers, records, processes, and preserves evidence; measures and diagrams crime and traffic accident scenes; prepares detailed written reports of investigative findings; performs data entry of various police activity into computerized records management system, seizes and processes evidence; presents testimony and evidence in court.  Responds to citizen requests for assistance to fires, accidents, and crime scenes; administers first aid to sick and injured citizens for a wide variety of illnesses and injuries; assists distressed motorists and crime scene individuals; directs traffic; moves persons, vehicles, and other property.   PRE-EMPLOYMENT REQUIREMENTS:    This is a safety-sensitive position that requires candidates to successfully pass a post-offer drug screen prior to start date.  As part of the medical examination, candidates must successfully pass an Audiogram Test prior to start date.  As part of the medical examination, candidates must successfully pass a Visual/Ishihara Screening Test prior to start date.  As part of the conditional job offer, candidates must successfully pass an Arizona Peace Officer Standards and Training (AZPOST) Medical Exam prior to start date.       Work Environment/Physical Demands      The physical demands and work environment characteristics described here are representative of those that must be met by an employee to successfully perform the essential functions of this position or that an employee encounters while performing the essential functions of this position. Reasonable accommodations may be made to enable qualified individuals with disabilities to perform the essential functions.    Perform a multitude of tasks simultaneously or in logical and efficient succession.  Sit for extended periods of time while driving a City vehicle.  Physical agility to pursue offenders on foot; stop and subdue resisting offenders using necessary force where appropriate, including deadly force.  Access paved, gravel, rough, or turf areas; climb elevations.  Exposure to dirt, dust, pollen, inclement weather, temperature extremes, traffic hazards, body fluids, hazardous chemical, firearms, various evidence, firearms, and unpleasant odors.  Lift and move up to 160 pounds for long distances with or without assistance.  Physically move persons, vehicles, and other property.  Visually distinguish full range of color spectrum.  Use and maintain proficiency with a variety of law enforcement tools, including handguns, batons, and other weapons.  Visual and muscular dexterity to operate a motor vehicle, computer equipment, and two-way radio maintaining constant vigilance to the surrounding area.  Use appropriate Personal Protection Equipment (PPE) when needed/required.  Travel to/from various locations.  Work overtime as required.  Work a variety of scheduled shifts, including weekends and holidays.    To view the full job description, work environment, and physical demands, click     here   .     BENEFITS HIGHLIGHTS:  The City of Scottsdale offers a comprehensive benefits package including:  12 Paid Holidays, which includes 1 Floating Holiday  Vacation Accrual; starts at 10.3 hours/month  Sick Leave Accrual; 8 hours/month  Medical (which includes behavioral health coverage), Dental and Vision Benefits  City Paid Basic Life Insurance (equal to one times employee annual salary); option of Supplemental Life Insurance  Tuition Reimbursement; $2,500/year  Participation in the Public Safety Personnel Retirement System (PSPRS)  Supplemental Retirement Plans through Nationwide; 457  Pet Insurance   Bilingual (English/Spanish) pay compensation    Please visit the      Benefits Information   page for more information.      Selection Process:    Applicants whose education, training and experience most closely meet the needs of this position may be invited to participate in a selection process to include a background investigation, physical and written assessments, and an oral board interview. Final selection is contingent upon a background check which includes:   Fingerprinting  Criminal background screening  Motor Vehicle Department Records Check  Polygraph   Successful candidates will receive a post-offer, pre-employment drug test, pre-employment Arizona POST medical exam and psychological evaluation. The timeframe for reapplication with the Police Department varies based on the position and the needs of the organization.    The City of Scottsdale reserves the right to change this process at any time, potentially without advance notice.    PLEASE NOTE:  Years of experience are based on a work schedule of 2,080 hours per year for full-time positions and 1,040 hours per year for part-time positions, and while work experience may substitute for education on a year-for-year basis, depending upon the job classification, education may not be substituted for work experience.   EQUAL EMPLOYMENT OPPORTUNITY : It is the policy of the city to provide employment opportunities to all persons based solely on ability, regardless of race, color, religion, sex, national origin, age, sexual orientation, gender identity or disability. When advised, reasonable accommodations will be made in order for an "otherwise qualified applicant" with a disability to participate in any phase of the recruitment process. Please contact Human Resources to request an accommodation. Persons with a disability may request a reasonable accommodation by contacting HR Receptionist at (480) 312-2491. Requests should be made 24 hours in advance or as early as possible to allow time to arrange the accommodation. For TTY users, the Arizona Relay Service (1-800-367-8939) may contact HR Receptionist at (480) 312-2491.   This position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the position change. Closing Date/Time: 4/15/2024 11:59 PM Arizona
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            Job Summary   Unlock new opportunities and elevate your law enforcement career by joining the Santa Monica Police Department as a Police Officer through lateral transfer! If you are an experienced and committed peace officer with at least one year of full-time, paid experience as a sworn peace officer within a well-organized local government agency, and you are currently serving as a sworn peace officer in the State of California, we welcome you to explore an exciting opportunity with SMPD. Join our esteemed team and be a part of a dynamic and fulfilling law enforcement environment.  At SMPD, we live by the motto "We Hire for Character. We Train for Skill." Join us, and you'll not only be part of a community-focused force but also receive great pay and benefits. Take the next step in your career, bring your experience to Santa Monica, and be a part of a department that values character, skills, and dedication. Apply now for a fulfilling and rewarding journey with SMPD!    DEFINITION    Enforces laws and maintains order; protects life and property; prevents crime, and actively contributes to the welfare of the community.   SUPERVISION   Receives technical supervision from a Police Sergeant or higher-level sworn classification. May provide technical supervision over non-sworn personnel.  Representative Duties   REPRESENTATIVE DUTIES   Patrols an assigned area in marked/unmarked vehicles, bicycles, motorcycles, horses, and all terrain/beach vehicles and on foot for the prevention of crime and enforcement of laws and ordinances.  Maintains law and order; answers inquiries and assists the public; responds to requests for police services and takes appropriate actions.  Investigates and prepares reports on offenses, collisions, and other incidents.  Makes arrests, transports arrestees/prisoners, issues citations, and serves warrants and subpoenas.   Directs traffic.  Appears and testifies in court, both on and off duty.   Observes and reports hazards, abandoned or damaged vehicles or property, and malfunctions of city-owned equipment such as streetlights and traffic control devices.  Practices and maintains proficiency in the use of firearms and other police weapons and equipment.  Attends training courses as required by P.O.S.T and the Chief of Police.  Analyzes recurring patrol and specialized problems/hazards in collaboration with supervisors, peers, and service clientele. Participates in developing long-term resolutions to law enforcement related problems and issues.  Responds to calls for police service, major traffic collisions, and other emergencies.   Performs other duties, as assigned.  Requirements    KNOWLEDGE, SKILLS AND ABILIITIES     Knowledge of:   Law enforcement codes, crime prevention methods, rules of evidence, laws of arrest, investigation and identification techniques and traffic and crowd control Principles of grammar and composition Effective customer service techniques   Ability to:   Follow written and oral instructions Follow applicable safety rules and regulations Make decisions under pressure, including life threatening situations  Communicate effectively both orally and in writing  Respond to inquiries from the public in a tactful manner Be sensitive to issues impacting the quality of life of residents, guests, and visitors to the City Provide effective customer service  Establish and maintain effective and cooperative working relationships with City employees and the general public  Maintain a qualifying score, at the shooting range, as established by the Santa Monica Police Department Interact and communicate tactfully with culturally diverse populations  Skill in:   Reading, writing, and communicating at an appropriate level  Assessing situations and determining the proper course of action    REQUIREMENTS     Minimum Requirements:     Education :  Graduation from high school or the equivalent.  Completion of a California P.O.S.T. approved police academy.   Experience :  One year of full-time, paid experience as a sworn peace officer with an organized, local government agency.  Applicants must be currently employed as a sworn peace officer in State of California.   Licenses and Certificates :  Possession of a valid Class C driver license.  Possession of a regular Basic California P.O.S.T. Certificate.   Other Requirements :  Applicants must be U.S. citizens or permanent resident aliens who are eligible for and have applied for U.S. citizenship. Resident aliens must obtain citizenship within three (3) years from date of application.   Upon hire, police officers must be non-users of tobacco products.    Applicants for Police Officer-Lateral Transfer must pass an extensive background investigation and must not have been convicted of a misdemeanor involving domestic violence or a felony.   Effective September 23, 2021, all incoming Santa Monica Police Officer/Lateral Transfers must maintain California residency and live within a 95-mile radius from the Santa Monica Police Department.       Supplemental Information    HOW TO APPLY:   Applicants must file a clear, concise, completed on-line City application with the Human Resources Department by the filing deadline.   An on-line City application and required supplemental questions must be completed to be considered for this position. All applicants will be reviewed and only those candidates considered to be  most qualified   f or the position on the basis of experience, training and education as submitted, will be invited to participate further in the selection process. Resumes, CVs and cover letters are not reviewed as part of the application screening process.   Candidates invited to participate in the Police Department's testing process will participate in the following:   Oral Interview: 100%     Background Investigations  :  Candidates who have successfully completed all prior phases of the selection process will be subject to a thorough background investigation. The investigation is used to determine a candidate's moral character and suitability for employment in law enforcement. The investigation shall include but is not limited to, the following checks: criminal record, polygraph, driving history, credit history, military record, previous record(s); and references.     Medical Examination  :  Prior to appointment, candidates must successfully complete a thorough medical examination, including a treadmill stress test and drug screen to determine if they meet the City's medical standards for the position of Police Officer/Lateral Transfer.    EMPLOYEE BENEFITS      SALARY RANGE:   Composed of 5 steps-Step 1 through Step 5. Each step represents an increase of approximately 5%.      MEDICAL INSURANCE   : Choice of 12 CalPERS medical plans. City pays 89% of medical insurance premium for employee and eligible dependents. Employee contributes 11% toward premium and admin fees.     CASH-IN-LIEU:   Employees who elect to waive medical coverage due to spouse’s medical coverage are entitled to a payment equal to the cost of the current employee only premium rate under the PORAC plan per month. Payment is provided bi-weekly.     DENTAL INSURANCE:   An HMO and PPO plan are available. Premiums fully paid by the city for employee and eligible dependents.      VISION INSURANCE:   One plan available. Premiums fully paid by the city for employee and eligible dependents.    FLEXIBLE SPENDING ACCOUNT:  Employees may elect to contribute pre-tax dollars towards a Flexible Spending Account to pay for qualifying health and dependent care.     EMPLOYEE ASSISTANCE PROGRAM:   Premiums fully paid by the city for employee and household members.    CalPERS RETIREMENT:  Retirement formula and employee contributions are based on appointment date and membership status with CalPERS. City employees are vested after 5 years and do not participate in Social Security. Employees pay a 1.45% contribution towards Medicare.    SUPPLEMENTAL RETIREMENT PLAN:   457(b) plan is available for voluntary participation.    PREMIUM REIMBURSEMENT PLAN:  The City makes a monthly contribution of $142 into a retiree trust to allow eligible separated employees to reimburse healthcare premiums. Employees contribute $257 monthly.    VACATION:   60 hours following the completion of the first six months of continuous service. Thereafter, up to and including five completed years of continuous service, 10 hours for each completed calendar month of service.     Accrued vacation leave can be cashed out based on years of service on two occasions each calendar year.      SICK LEAVE:  One sick leave day per month (96 hours per year).    Sick leave accrued but not used can be cashed out at the end of the fiscal year based on the formula outlined in the POA MOU.     SICK LEAVE BONUS:  Employees (except probationary Police Officers) receive a $250 bonus if sick leave usage in a contract year is less than the average sick leave usage for all employees covered in the POA MOU (except probationary Police Officers).    HOLIDAYS:  14 holidays per year. Since employees are required to work holidays, each employee shall be paid additional compensation equal to 10 hours at employee’s regular rate, paid on a quarterly basis each fiscal year.   EDUCATIONAL INCENTIVE PAY:     City pays 6% of the applicable base salary after attainment of an Intermediate Certificate from the State Commission on Peace Officers Standards and Training (POST) or attainment of an AA or AS degree, or the equivalent in terms of numbers of units and courses taken, in a field that is relevant to the profession of a sworn law enforcement officer from an accredited college or university.   City pays 12.8% of the applicable base salary after attainment of an Advanced Certificate from POST or attainment of a Bachelor's degree in a field that is relevant to the profession of a sworn law enforcement officer from an accredited college or university.    WELLNESS HOUR:  Employees are entitled to one wellness period (60 minutes) during their regularly scheduled work week.    TUITION REIMBURSEMENT:   Full-time employees who have passed probation will be reimbursed for the cost of tuition and study materials for career improvement or job enhancement courses that meet the policy guidelines.     The maximum amount shall not exceed $2500 per fiscal year.       UNIFORM ALLOWANCE:  Employees shall receive a bi-weekly uniform maintenance allowance of $46.15.   BILINGUAL SKILL PAY:  Qualified employees who meet all criteria shall receive a bilingual skill pay of $100 per month. An employee who qualifies for bilingual pay because of Spanish language skills shall receive an additional $50 per month, for a total of $150 per month.   LONGIVITY PAY:  Each employee shall receive additional monthly compensation at rates based on years of continuous service.  Diversity & Inclusion Statement    The City of Santa Monica is a progressive, inclusive and culturally-rich community. As leaders in public service, we strive to be an employer of choice by attracting and retaining a highly-talented workforce where people of diverse races, religions, cultures and lifestyles thrive. Our goal is to create a welcoming and inclusive environment where our staff are empowered to perform at their highest level and where their differences make a positive impact.    The City is an equal opportunity employer and strives to build balanced teams from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, marital status, ancestry, disability, genetic information, veteran status, or any other status protected under federal, state and/or local law. We aim to create a workplace that celebrates and embraces the diversity of our employees. Join us!    REQUESTS FOR ACCOMMODATIONS:   Special assistance with the application and examination process is available, upon request, for persons with disabilities. Call (310) 458-8246 (Hearing Impaired Only).  Please note the request for reasonable accommodations must be made to Human Resources at least three work days prior to the examination   WORKING CONDITIONS:     Work is performed both inside and outside in seasonal climate and weather conditions. Slippery surfaces, oily conditions, dust, dirt, and odors are conditions frequently encountered. Must constantly work with noise from vehicular traffic and police radio. Position requires availability to work weekends, evenings, holidays, on-call, and overtime. Physical demands include constant arm and leg movements, driving, standing, and sitting for long periods of time. Bending, stooping, lifting, running, squatting, and climbing is also required. For more comprehensive information, click HERE to access the Essential Functions Job Analysis for this job classification.  The City's liberal fringe benefits for full-time employment include sick leave, holiday and vacation pay, the Public Employees Retirement System, medical, dental and vision insurance, credit union, deferred compensation, tuition reimbursement, Dependent Care Assistance Plan and Marine Park Childcare Center.
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        Job Summary   Unlock new opportunities and elevate your law enforcement career by joining the Santa Monica Police Department as a Police Officer through lateral transfer! If you are an experienced and committed peace officer with at least one year of full-time, paid experience as a sworn peace officer within a well-organized local government agency, and you are currently serving as a sworn peace officer in the State of California, we welcome you to explore an exciting opportunity with SMPD. Join our esteemed team and be a part of a dynamic and fulfilling law enforcement environment.  At SMPD, we live by the motto "We Hire for Character. We Train for Skill." Join us, and you'll not only be part of a community-focused force but also receive great pay and benefits. Take the next step in your career, bring your experience to Santa Monica, and be a part of a department that values character, skills, and dedication. Apply now for a fulfilling and rewarding journey with SMPD!    DEFINITION    Enforces laws and maintains order; protects life and property; prevents crime, and actively contributes to the welfare of the community.   SUPERVISION   Receives technical supervision from a Police Sergeant or higher-level sworn classification. May provide technical supervision over non-sworn personnel.  Representative Duties   REPRESENTATIVE DUTIES   Patrols an assigned area in marked/unmarked vehicles, bicycles, motorcycles, horses, and all terrain/beach vehicles and on foot for the prevention of crime and enforcement of laws and ordinances.  Maintains law and order; answers inquiries and assists the public; responds to requests for police services and takes appropriate actions.  Investigates and prepares reports on offenses, collisions, and other incidents.  Makes arrests, transports arrestees/prisoners, issues citations, and serves warrants and subpoenas.   Directs traffic.  Appears and testifies in court, both on and off duty.   Observes and reports hazards, abandoned or damaged vehicles or property, and malfunctions of city-owned equipment such as streetlights and traffic control devices.  Practices and maintains proficiency in the use of firearms and other police weapons and equipment.  Attends training courses as required by P.O.S.T and the Chief of Police.  Analyzes recurring patrol and specialized problems/hazards in collaboration with supervisors, peers, and service clientele. Participates in developing long-term resolutions to law enforcement related problems and issues.  Responds to calls for police service, major traffic collisions, and other emergencies.   Performs other duties, as assigned.  Requirements    KNOWLEDGE, SKILLS AND ABILIITIES     Knowledge of:   Law enforcement codes, crime prevention methods, rules of evidence, laws of arrest, investigation and identification techniques and traffic and crowd control Principles of grammar and composition Effective customer service techniques   Ability to:   Follow written and oral instructions Follow applicable safety rules and regulations Make decisions under pressure, including life threatening situations  Communicate effectively both orally and in writing  Respond to inquiries from the public in a tactful manner Be sensitive to issues impacting the quality of life of residents, guests, and visitors to the City Provide effective customer service  Establish and maintain effective and cooperative working relationships with City employees and the general public  Maintain a qualifying score, at the shooting range, as established by the Santa Monica Police Department Interact and communicate tactfully with culturally diverse populations  Skill in:   Reading, writing, and communicating at an appropriate level  Assessing situations and determining the proper course of action    REQUIREMENTS     Minimum Requirements:     Education :  Graduation from high school or the equivalent.  Completion of a California P.O.S.T. approved police academy.   Experience :  One year of full-time, paid experience as a sworn peace officer with an organized, local government agency.  Applicants must be currently employed as a sworn peace officer in State of California.   Licenses and Certificates :  Possession of a valid Class C driver license.  Possession of a regular Basic California P.O.S.T. Certificate.   Other Requirements :  Applicants must be U.S. citizens or permanent resident aliens who are eligible for and have applied for U.S. citizenship. Resident aliens must obtain citizenship within three (3) years from date of application.   Upon hire, police officers must be non-users of tobacco products.    Applicants for Police Officer-Lateral Transfer must pass an extensive background investigation and must not have been convicted of a misdemeanor involving domestic violence or a felony.   Effective September 23, 2021, all incoming Santa Monica Police Officer/Lateral Transfers must maintain California residency and live within a 95-mile radius from the Santa Monica Police Department.       Supplemental Information    HOW TO APPLY:   Applicants must file a clear, concise, completed on-line City application with the Human Resources Department by the filing deadline.   An on-line City application and required supplemental questions must be completed to be considered for this position. All applicants will be reviewed and only those candidates considered to be  most qualified   f or the position on the basis of experience, training and education as submitted, will be invited to participate further in the selection process. Resumes, CVs and cover letters are not reviewed as part of the application screening process.   Candidates invited to participate in the Police Department's testing process will participate in the following:   Oral Interview: 100%     Background Investigations  :  Candidates who have successfully completed all prior phases of the selection process will be subject to a thorough background investigation. The investigation is used to determine a candidate's moral character and suitability for employment in law enforcement. The investigation shall include but is not limited to, the following checks: criminal record, polygraph, driving history, credit history, military record, previous record(s); and references.     Medical Examination  :  Prior to appointment, candidates must successfully complete a thorough medical examination, including a treadmill stress test and drug screen to determine if they meet the City's medical standards for the position of Police Officer/Lateral Transfer.    EMPLOYEE BENEFITS      SALARY RANGE:   Composed of 5 steps-Step 1 through Step 5. Each step represents an increase of approximately 5%.      MEDICAL INSURANCE   : Choice of 12 CalPERS medical plans. City pays 89% of medical insurance premium for employee and eligible dependents. Employee contributes 11% toward premium and admin fees.     CASH-IN-LIEU:   Employees who elect to waive medical coverage due to spouse’s medical coverage are entitled to a payment equal to the cost of the current employee only premium rate under the PORAC plan per month. Payment is provided bi-weekly.     DENTAL INSURANCE:   An HMO and PPO plan are available. Premiums fully paid by the city for employee and eligible dependents.      VISION INSURANCE:   One plan available. Premiums fully paid by the city for employee and eligible dependents.    FLEXIBLE SPENDING ACCOUNT:  Employees may elect to contribute pre-tax dollars towards a Flexible Spending Account to pay for qualifying health and dependent care.     EMPLOYEE ASSISTANCE PROGRAM:   Premiums fully paid by the city for employee and household members.    CalPERS RETIREMENT:  Retirement formula and employee contributions are based on appointment date and membership status with CalPERS. City employees are vested after 5 years and do not participate in Social Security. Employees pay a 1.45% contribution towards Medicare.    SUPPLEMENTAL RETIREMENT PLAN:   457(b) plan is available for voluntary participation.    PREMIUM REIMBURSEMENT PLAN:  The City makes a monthly contribution of $142 into a retiree trust to allow eligible separated employees to reimburse healthcare premiums. Employees contribute $257 monthly.    VACATION:   60 hours following the completion of the first six months of continuous service. Thereafter, up to and including five completed years of continuous service, 10 hours for each completed calendar month of service.     Accrued vacation leave can be cashed out based on years of service on two occasions each calendar year.      SICK LEAVE:  One sick leave day per month (96 hours per year).    Sick leave accrued but not used can be cashed out at the end of the fiscal year based on the formula outlined in the POA MOU.     SICK LEAVE BONUS:  Employees (except probationary Police Officers) receive a $250 bonus if sick leave usage in a contract year is less than the average sick leave usage for all employees covered in the POA MOU (except probationary Police Officers).    HOLIDAYS:  14 holidays per year. Since employees are required to work holidays, each employee shall be paid additional compensation equal to 10 hours at employee’s regular rate, paid on a quarterly basis each fiscal year.   EDUCATIONAL INCENTIVE PAY:     City pays 6% of the applicable base salary after attainment of an Intermediate Certificate from the State Commission on Peace Officers Standards and Training (POST) or attainment of an AA or AS degree, or the equivalent in terms of numbers of units and courses taken, in a field that is relevant to the profession of a sworn law enforcement officer from an accredited college or university.   City pays 12.8% of the applicable base salary after attainment of an Advanced Certificate from POST or attainment of a Bachelor's degree in a field that is relevant to the profession of a sworn law enforcement officer from an accredited college or university.    WELLNESS HOUR:  Employees are entitled to one wellness period (60 minutes) during their regularly scheduled work week.    TUITION REIMBURSEMENT:   Full-time employees who have passed probation will be reimbursed for the cost of tuition and study materials for career improvement or job enhancement courses that meet the policy guidelines.     The maximum amount shall not exceed $2500 per fiscal year.       UNIFORM ALLOWANCE:  Employees shall receive a bi-weekly uniform maintenance allowance of $46.15.   BILINGUAL SKILL PAY:  Qualified employees who meet all criteria shall receive a bilingual skill pay of $100 per month. An employee who qualifies for bilingual pay because of Spanish language skills shall receive an additional $50 per month, for a total of $150 per month.   LONGIVITY PAY:  Each employee shall receive additional monthly compensation at rates based on years of continuous service.  Diversity & Inclusion Statement    The City of Santa Monica is a progressive, inclusive and culturally-rich community. As leaders in public service, we strive to be an employer of choice by attracting and retaining a highly-talented workforce where people of diverse races, religions, cultures and lifestyles thrive. Our goal is to create a welcoming and inclusive environment where our staff are empowered to perform at their highest level and where their differences make a positive impact.    The City is an equal opportunity employer and strives to build balanced teams from all walks of life without regard to race, color, ethnicity, religion, national origin, age, sex, sexual orientation, gender identity, marital status, ancestry, disability, genetic information, veteran status, or any other status protected under federal, state and/or local law. We aim to create a workplace that celebrates and embraces the diversity of our employees. Join us!    REQUESTS FOR ACCOMMODATIONS:   Special assistance with the application and examination process is available, upon request, for persons with disabilities. Call (310) 458-8246 (Hearing Impaired Only).  Please note the request for reasonable accommodations must be made to Human Resources at least three work days prior to the examination   WORKING CONDITIONS:     Work is performed both inside and outside in seasonal climate and weather conditions. Slippery surfaces, oily conditions, dust, dirt, and odors are conditions frequently encountered. Must constantly work with noise from vehicular traffic and police radio. Position requires availability to work weekends, evenings, holidays, on-call, and overtime. Physical demands include constant arm and leg movements, driving, standing, and sitting for long periods of time. Bending, stooping, lifting, running, squatting, and climbing is also required. For more comprehensive information, click HERE to access the Essential Functions Job Analysis for this job classification.  The City's liberal fringe benefits for full-time employment include sick leave, holiday and vacation pay, the Public Employees Retirement System, medical, dental and vision insurance, credit union, deferred compensation, tuition reimbursement, Dependent Care Assistance Plan and Marine Park Childcare Center.
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            Job Summary   CITY OF KINGMAN    POLICE OFFICER (LATERAL)    KINGMAN POLICE DEPARTMENT   Are you looking for a beautiful place to work within a tight-knit community? Kingman, AZ is your place! We are currently looking for team members to join our full-service and community-supported accredited Police Department!        $27.56/HR - $37.59/HR DOQ (Hire in conjunction with experience)      POSITION IS FLSA NON-EXEMPT    The City of Kingman now has one of the highest base wages in the Tri-City area!  Learn more about our Benefits & Wellness Incentives    Step (Police Officer) Annual Hourly 1 $ 57,324.80 $ 27.56 2 $ 59,342.40 $ 28.53 3 $ 61,422.40 $ 29.53 4 $ 63,564.80 $ 30.56 5 $ 65,790.40 $ 31.63 6 $ 68,099.20 $ 32.74 7 $ 70,491.20 $ 33.89 8 $ 72,966.40 $ 35.08 9 $ 75,524.80 $ 36.31 10 $ 78,187.20 $ 37.59   The City of Kingman Police Department is currently accepting applications on a continual basis to employ individuals who are interested in laterally transferring to Kingman as a Police Officer. Do you like to train? We take pride in being able to train our own, whether it be during in-service in-house training sessions or at our regional academy. We have a robust training budget and seek specialized training for our staff.    We offer great benefits such as every other weekend off, take-home vehicles, fully paid gear and uniforms, paid training, an outstanding paid time off benefit, and specialized assignment opportunities. These are a few of the benefits that make the Kingman Police Department the choice for those wishing to continue their law enforcement career.    The City of Kingman Police Department strives for excellence and delivers efficient and effective police service. Because of this, the Kingman Police Department is one of the first agencies to have become accredited by the Arizona Law Enforcement Accreditation Program!   Lateral / Certified Officers:  AZPOST-certified peace officers may, only upon the recommendation and approval of the Chief of Police, waive one or more of the following: written examination, POPAT, and/or assessment center. Police Officer applications who are certified as a peace officer in a state outside of Arizona are eligible to seek employment with the department. The out - of - state applicant may waive certain portions of the Arizona peace officer certification process as allowed by AZPOST rules and therefore may waive attendance at an Arizona basic training academy.   For specific details regarding the application, supplemental questions, testing process and dates, you are highly encouraged to monitor your email for communications.     OVERVIEW   The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes and the Colorado River. With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.   For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page, and our Go Kingman tourism page for more information.   Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE   High school diploma or GED equivalent.   College coursework in criminal justice and/or equivalent education and/or experience is preferred.   OR any equivalent combination of education, experience, and training which provides the knowledge, skills, and abilities necessary to perform the work.    SPECIAL REQUIREMENTS   Valid Arizona State Driver's License   Arizona State Certification as a Police Officer   Ability to become and maintain TOC Level C Certified.   Ability to pass an extensive law enforcement background investigation, including    Fingerprinting, polygraph, psychological, and other related employment testing.       Essential Functions  Performs general police work in the protection of life and property through the enforcement of laws and ordinances. Works in a 24/7 operational environment, and is subject to call in/call back to support the operational needs of the department.   This position encompasses the following levels:   Department Assignments - As further experience, training, competencies, knowledge, skills and abilities are obtained and recognized, Police Officers may be assigned and qualified to perform in the following capacities: Detective, School Resource Officer, Bomb Squad, MAGNET/GIITEM, K-9, Field Training Officer, Recruit Training Officer, Traffic/Motor Officer, Flex, Honor Guard and other specialties     SUPERVISION RECEIVED  Work assignments and instructions are received in general terms from an Officer in Charge (OIC), Sergeant or higher level of authority. Incumbents are required to perform without direct supervision and to exercise independent judgment in meeting both routine and complex emergency situations. Work is reviewed through observation, discussions, activity reports, and results obtained.     SUPERVISION EXERCISED  May work as shift supervisor in the absence of Sergeant. As a Field Training Officer, provides instruction, training, direction and evaluation to new employees of this class as assigned.   Miscellaneous   WORK ENVIRONMENT  The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. See Physical Demands.    COMMITMENT TO SAFETY & WELLNESS  It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness. All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.     DISCLAIMER  The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!    Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)      Highlights for Police/Fire      May qualify for a take home vehicle.   Uniforms/Equipment Provided.   Free On-site Fitness Center.   Nightshift Differential Pay.   Overtime Opportunities.       Health      Excellentmedical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.         Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ Public Safety Retirement System (PSPRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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        Job Summary   CITY OF KINGMAN    POLICE OFFICER (LATERAL)    KINGMAN POLICE DEPARTMENT   Are you looking for a beautiful place to work within a tight-knit community? Kingman, AZ is your place! We are currently looking for team members to join our full-service and community-supported accredited Police Department!        $27.56/HR - $37.59/HR DOQ (Hire in conjunction with experience)      POSITION IS FLSA NON-EXEMPT    The City of Kingman now has one of the highest base wages in the Tri-City area!  Learn more about our Benefits & Wellness Incentives    Step (Police Officer) Annual Hourly 1 $ 57,324.80 $ 27.56 2 $ 59,342.40 $ 28.53 3 $ 61,422.40 $ 29.53 4 $ 63,564.80 $ 30.56 5 $ 65,790.40 $ 31.63 6 $ 68,099.20 $ 32.74 7 $ 70,491.20 $ 33.89 8 $ 72,966.40 $ 35.08 9 $ 75,524.80 $ 36.31 10 $ 78,187.20 $ 37.59   The City of Kingman Police Department is currently accepting applications on a continual basis to employ individuals who are interested in laterally transferring to Kingman as a Police Officer. Do you like to train? We take pride in being able to train our own, whether it be during in-service in-house training sessions or at our regional academy. We have a robust training budget and seek specialized training for our staff.    We offer great benefits such as every other weekend off, take-home vehicles, fully paid gear and uniforms, paid training, an outstanding paid time off benefit, and specialized assignment opportunities. These are a few of the benefits that make the Kingman Police Department the choice for those wishing to continue their law enforcement career.    The City of Kingman Police Department strives for excellence and delivers efficient and effective police service. Because of this, the Kingman Police Department is one of the first agencies to have become accredited by the Arizona Law Enforcement Accreditation Program!   Lateral / Certified Officers:  AZPOST-certified peace officers may, only upon the recommendation and approval of the Chief of Police, waive one or more of the following: written examination, POPAT, and/or assessment center. Police Officer applications who are certified as a peace officer in a state outside of Arizona are eligible to seek employment with the department. The out - of - state applicant may waive certain portions of the Arizona peace officer certification process as allowed by AZPOST rules and therefore may waive attendance at an Arizona basic training academy.   For specific details regarding the application, supplemental questions, testing process and dates, you are highly encouraged to monitor your email for communications.     OVERVIEW   The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes and the Colorado River. With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.   For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page, and our Go Kingman tourism page for more information.   Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE   High school diploma or GED equivalent.   College coursework in criminal justice and/or equivalent education and/or experience is preferred.   OR any equivalent combination of education, experience, and training which provides the knowledge, skills, and abilities necessary to perform the work.    SPECIAL REQUIREMENTS   Valid Arizona State Driver's License   Arizona State Certification as a Police Officer   Ability to become and maintain TOC Level C Certified.   Ability to pass an extensive law enforcement background investigation, including    Fingerprinting, polygraph, psychological, and other related employment testing.       Essential Functions  Performs general police work in the protection of life and property through the enforcement of laws and ordinances. Works in a 24/7 operational environment, and is subject to call in/call back to support the operational needs of the department.   This position encompasses the following levels:   Department Assignments - As further experience, training, competencies, knowledge, skills and abilities are obtained and recognized, Police Officers may be assigned and qualified to perform in the following capacities: Detective, School Resource Officer, Bomb Squad, MAGNET/GIITEM, K-9, Field Training Officer, Recruit Training Officer, Traffic/Motor Officer, Flex, Honor Guard and other specialties     SUPERVISION RECEIVED  Work assignments and instructions are received in general terms from an Officer in Charge (OIC), Sergeant or higher level of authority. Incumbents are required to perform without direct supervision and to exercise independent judgment in meeting both routine and complex emergency situations. Work is reviewed through observation, discussions, activity reports, and results obtained.     SUPERVISION EXERCISED  May work as shift supervisor in the absence of Sergeant. As a Field Training Officer, provides instruction, training, direction and evaluation to new employees of this class as assigned.   Miscellaneous   WORK ENVIRONMENT  The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. See Physical Demands.    COMMITMENT TO SAFETY & WELLNESS  It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness. All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.     DISCLAIMER  The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!    Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)      Highlights for Police/Fire      May qualify for a take home vehicle.   Uniforms/Equipment Provided.   Free On-site Fitness Center.   Nightshift Differential Pay.   Overtime Opportunities.       Health      Excellentmedical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.         Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ Public Safety Retirement System (PSPRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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              Job Announcement     The City of Chandler Police Department is currently seeking qualified individuals interested in joining our team as a  Lateral Police Officer . This is a regular, full-time, non-exempt position with benefits. The position is scheduled to wide variety of shifts (i.e., day shift, swing shift, night shift, weekends, and holidays).    Police Officer Lateral Pay Program    • Less than 1 year experience starts out at $32.24 per hour • 1 year of experience starts out at $33.85 per hour • 2 years of experience starts out at $35.56 per hour • 3 years of experience starts out at $37.33 per hour • 4 years of experience starts out at $39.19 per hour • 5 years of experience starts out at $41.17 per hour • 6 years of experience starts out at $43.22 per hour • 7 or more years of experience starts out at $45.39 per hour    IMPORTANT NOTICE : Regardless of verified years of experience, lateral police officer hourly rates are capped at $45.39 per hour.   IMPORTANT NOTICE : Under Senate Bill 1369, the State of Arizona now permits any law enforcement agency within the state the ability to seek reimbursement for the costs of training and certifying a peace officer within the state. The reimbursement may include the costs of training and certification, travel, housing, and salary during the training and certification period. The following reimbursement scheduled is applied:   1 - 12 months, 100% reimbursement    12 - 24 months, 75% reimbursement    24 - 36 months, 50% reimbursement    36 months or more, 0% reimbursement   Most importantly, lateral police officer applicants are not responsible for the reimbursements. The hiring agency is responsible for the training and certification reimbursement. To read more about Senate Bill 1369, click here .    *Lateral Police Officer Hiring Incentive: $5,000 paid in two installments, $2,500 paid upon hire with first paycheck and $2,500 paid upon successful completion of Probation. More details will follow once you are placed under a conditional offer.     Why work for Chandler?   • Diverse and inclusive environment  • Up to 8 hours paid time off annually to volunteer in the community • Dress code is business casual, with jeans on Fridays • 3 medical plans to choose from along with dental and vision coverage • Accrue 122 hours paid vacation in your first year, eligible for use immediately following accrual • Accrue 96 hours paid sick leave in your first year, eligible for use immediately following accrual • 12 paid holidays per year, plus Winter Break at the end of the year • Become part of the Arizona State Retirement System with a 100% city contribution match • City contributions of 1% gross wages per pay period to deferred compensation  • Robust Employee Wellness program with $350 incentive • Professional development opportunities • Tuition reimbursement up to $5,250 annually, $3,200 for part time employees • Free Tumbleweed Recreation Center membership • Flexible schedule/remote work options (when available)    Who we are    The City of Chandler Police Department, consisting of 362 sworn officers and 177 civilians, serves a growing population of close to 287,945 residents. The organization is divided into three main divisions, one bureau, and many sections/units. The Patrol Operations Division consisting of three precincts, 1) Main Station - Downtown & North Chandler, 2) Desert Breeze - West Chandler, and 3) Chandler Heights - South Chandler, work in concert with the Criminal Investigations Division, Operational Support Division, and Professional Services Division to meet the needs of the community. The members of the Chandler Police Department are dedicated to the advancement of community policing and the development of a partnership with our citizens. Our mission is to provide a safe community where people can live, work, and thrive. We are committed to being a world-class leader in law enforcement. We will pursue and engage the best trained, equipped, and committed professionals who demonstrate the highest standards of performance and best policing practices in partnership with the community.     Who we are looking for   Are you passionate about serving the community? Do you remain calm under high stress situations? Are you a problem solver that can make quick decisions? We are seeking a passionate and motivated customer-service oriented individual to join our Police Department team as a  Lateral Police Officer.     Minimum Qualifications   • High school diploma or GED equivalency; and • Arizona State Certified Applicant: Police Officers certified in Arizona, must have completed an AZPOST approved academy program and have successfully been certified by AZPOST as a peace officer and currently be in good standing; OR Out-of-State Certified Applicant: Police officers certified in a state other than Arizona or certified by a federal law enforcement agency, must have 1 year of experience and currently employed as a peace officer or have resigned in good standing from an agency within 30 months of application. In addition, peace officers with certifications other than from Arizona will need to meet all AZPOST requirements for the waiver process to gain Arizona peace officer certification without attending a formal academy; and • Must be 21 years of age; and • Meet or exceed the physical standards established by the Arizona Peace Officer Standards and Training Board (AZPOST); and • Be a citizen of the United States of America; and • Valid Arizona Driver's License with acceptable driving record.    Hiring Process   • NeoGov Application • AZ POST Personal History Form Submission & Review • Oral Board Interview • Background Interview • Polygraph Examination • Psychological Testing • Medical Examination • Drug Screen • Interview with Chief of Police   For additional information, please visit the Chandler Police Department Career website.   All applicants must attain a favorable score in each of the examination phases to qualify for the next phase. Human Resources reserves the right to change the process without notification if deemed necessary. This process will take a minimum of two months to complete. Job offers will only be made when positions become available. Any applicant not permanently disqualified may reapply at the next open recruitment. A register of qualified applicants will be kept for six (6) months should additional vacancies occur.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.    The City of Chandler is committed to Equal Opportunity and Reasonable Accommodation.    CITY OF CHANDLER    POLICE DEPARTMENT DISQUALIFIERS    The following will disqualify you from consideration as a City of Chandler Police Officer applicant: * If you are not a United States Citizen. * If you have not received your high school diploma or GED equivalent. * If you will not be at least 21 years old at the time of academy graduation. * If you have any felony conviction in Arizona, or violation in another state that would be considered a felony if committed in Arizona. * If you have been dishonorably discharged from the United States Armed Forces. * If you have been previously denied certified peace officer status or had your certified peace officer status revoked or your current certified peace officer status is suspended. * If you have illegally sold, produced, cultivated, or transported for sale marijuana or other dangerous drugs. * If you have used (or "tried") any dangerous drug or illegal narcotic, other than marijuana, in any combination in the past seven (7) years, or exceeds a total of five (5) times in your lifetime or more than one (1) time since the age of 21. * Conviction of or adjudged to have violated traffic regulations governing the movement of vehicles with such frequency so as to indicate a disrespect for traffic law and a disregard for the safety of other persons on the highway within the past (3) three years. Acceptable frequency level to be determined by Police Chief or his designee.  *Applicants must meet prescribed vision, color vision, hearing, and other AZPOST medical standards.  FALSIFICATION, OMISSION, MISREPRESENTATION, OR DECEPTION IN ANY STAGE OF THIS PROCESS WILL RESULT IN YOUR IMMEDIATE REMOVAL FROM CONSIDERATION.    #PoliceOfficerLateral Closing Date/Time: 12/31/2024 11:59 PM Arizona
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          Job Announcement     The City of Chandler Police Department is currently seeking qualified individuals interested in joining our team as a  Lateral Police Officer . This is a regular, full-time, non-exempt position with benefits. The position is scheduled to wide variety of shifts (i.e., day shift, swing shift, night shift, weekends, and holidays).    Police Officer Lateral Pay Program    • Less than 1 year experience starts out at $32.24 per hour • 1 year of experience starts out at $33.85 per hour • 2 years of experience starts out at $35.56 per hour • 3 years of experience starts out at $37.33 per hour • 4 years of experience starts out at $39.19 per hour • 5 years of experience starts out at $41.17 per hour • 6 years of experience starts out at $43.22 per hour • 7 or more years of experience starts out at $45.39 per hour    IMPORTANT NOTICE : Regardless of verified years of experience, lateral police officer hourly rates are capped at $45.39 per hour.   IMPORTANT NOTICE : Under Senate Bill 1369, the State of Arizona now permits any law enforcement agency within the state the ability to seek reimbursement for the costs of training and certifying a peace officer within the state. The reimbursement may include the costs of training and certification, travel, housing, and salary during the training and certification period. The following reimbursement scheduled is applied:   1 - 12 months, 100% reimbursement    12 - 24 months, 75% reimbursement    24 - 36 months, 50% reimbursement    36 months or more, 0% reimbursement   Most importantly, lateral police officer applicants are not responsible for the reimbursements. The hiring agency is responsible for the training and certification reimbursement. To read more about Senate Bill 1369, click here .    *Lateral Police Officer Hiring Incentive: $5,000 paid in two installments, $2,500 paid upon hire with first paycheck and $2,500 paid upon successful completion of Probation. More details will follow once you are placed under a conditional offer.     Why work for Chandler?   • Diverse and inclusive environment  • Up to 8 hours paid time off annually to volunteer in the community • Dress code is business casual, with jeans on Fridays • 3 medical plans to choose from along with dental and vision coverage • Accrue 122 hours paid vacation in your first year, eligible for use immediately following accrual • Accrue 96 hours paid sick leave in your first year, eligible for use immediately following accrual • 12 paid holidays per year, plus Winter Break at the end of the year • Become part of the Arizona State Retirement System with a 100% city contribution match • City contributions of 1% gross wages per pay period to deferred compensation  • Robust Employee Wellness program with $350 incentive • Professional development opportunities • Tuition reimbursement up to $5,250 annually, $3,200 for part time employees • Free Tumbleweed Recreation Center membership • Flexible schedule/remote work options (when available)    Who we are    The City of Chandler Police Department, consisting of 362 sworn officers and 177 civilians, serves a growing population of close to 287,945 residents. The organization is divided into three main divisions, one bureau, and many sections/units. The Patrol Operations Division consisting of three precincts, 1) Main Station - Downtown & North Chandler, 2) Desert Breeze - West Chandler, and 3) Chandler Heights - South Chandler, work in concert with the Criminal Investigations Division, Operational Support Division, and Professional Services Division to meet the needs of the community. The members of the Chandler Police Department are dedicated to the advancement of community policing and the development of a partnership with our citizens. Our mission is to provide a safe community where people can live, work, and thrive. We are committed to being a world-class leader in law enforcement. We will pursue and engage the best trained, equipped, and committed professionals who demonstrate the highest standards of performance and best policing practices in partnership with the community.     Who we are looking for   Are you passionate about serving the community? Do you remain calm under high stress situations? Are you a problem solver that can make quick decisions? We are seeking a passionate and motivated customer-service oriented individual to join our Police Department team as a  Lateral Police Officer.     Minimum Qualifications   • High school diploma or GED equivalency; and • Arizona State Certified Applicant: Police Officers certified in Arizona, must have completed an AZPOST approved academy program and have successfully been certified by AZPOST as a peace officer and currently be in good standing; OR Out-of-State Certified Applicant: Police officers certified in a state other than Arizona or certified by a federal law enforcement agency, must have 1 year of experience and currently employed as a peace officer or have resigned in good standing from an agency within 30 months of application. In addition, peace officers with certifications other than from Arizona will need to meet all AZPOST requirements for the waiver process to gain Arizona peace officer certification without attending a formal academy; and • Must be 21 years of age; and • Meet or exceed the physical standards established by the Arizona Peace Officer Standards and Training Board (AZPOST); and • Be a citizen of the United States of America; and • Valid Arizona Driver's License with acceptable driving record.    Hiring Process   • NeoGov Application • AZ POST Personal History Form Submission & Review • Oral Board Interview • Background Interview • Polygraph Examination • Psychological Testing • Medical Examination • Drug Screen • Interview with Chief of Police   For additional information, please visit the Chandler Police Department Career website.   All applicants must attain a favorable score in each of the examination phases to qualify for the next phase. Human Resources reserves the right to change the process without notification if deemed necessary. This process will take a minimum of two months to complete. Job offers will only be made when positions become available. Any applicant not permanently disqualified may reapply at the next open recruitment. A register of qualified applicants will be kept for six (6) months should additional vacancies occur.  Applicants for employment and volunteer opportunities should be aware of the City of Chandler's policies concerning the use of drugs and alcohol. These policies have not been altered by the passage of Proposition 207. The use of recreational marijuana is a violation of the city's Drug Free Workplace Policy. Certain positions within the city are required to submit to a pre-employment drug test. A positive result for drugs tested under the policy, including recreational marijuana, may be grounds for withdrawal of an offer of employment or volunteer opportunity. The examination process may vary if determined necessary.    The City of Chandler is committed to Equal Opportunity and Reasonable Accommodation.    CITY OF CHANDLER    POLICE DEPARTMENT DISQUALIFIERS    The following will disqualify you from consideration as a City of Chandler Police Officer applicant: * If you are not a United States Citizen. * If you have not received your high school diploma or GED equivalent. * If you will not be at least 21 years old at the time of academy graduation. * If you have any felony conviction in Arizona, or violation in another state that would be considered a felony if committed in Arizona. * If you have been dishonorably discharged from the United States Armed Forces. * If you have been previously denied certified peace officer status or had your certified peace officer status revoked or your current certified peace officer status is suspended. * If you have illegally sold, produced, cultivated, or transported for sale marijuana or other dangerous drugs. * If you have used (or "tried") any dangerous drug or illegal narcotic, other than marijuana, in any combination in the past seven (7) years, or exceeds a total of five (5) times in your lifetime or more than one (1) time since the age of 21. * Conviction of or adjudged to have violated traffic regulations governing the movement of vehicles with such frequency so as to indicate a disrespect for traffic law and a disregard for the safety of other persons on the highway within the past (3) three years. Acceptable frequency level to be determined by Police Chief or his designee.  *Applicants must meet prescribed vision, color vision, hearing, and other AZPOST medical standards.  FALSIFICATION, OMISSION, MISREPRESENTATION, OR DECEPTION IN ANY STAGE OF THIS PROCESS WILL RESULT IN YOUR IMMEDIATE REMOVAL FROM CONSIDERATION.    #PoliceOfficerLateral Closing Date/Time: 12/31/2024 11:59 PM Arizona
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            Description   CLICK HERE FOR THE JOB ANNOUNCEMENT   You must be currently employed, or within the last six months, as a peace officer with a California Police or Sheriff's Department in order to be considered for this lateral recruitment.    Scheduled Increases:   5/6/24 4%    DEFINITION    Under direction, patrols an assigned area to protect life and property, prevent crime, maintain order, and enforce laws, ordinances and constitutional mandates; performs investigative work in detection of crime; performs public service tasks; and other duties as assigned.    DISTINGUISHING CHARACTERISTICS    This is the entry level class in the sworn law enforcement series. Persons in this classification work within the framework of established law enforcement procedures and are expected to exercise independent judgment in dealing tactfully with the public in emotional situations and to react effectively in emergency situations.    SUPERVISION RECEIVED    Direction is provided by a Police Sergeant or a higher sworn management position.    SUPERVISION EXERCISED    May provide direction to Police Cadets, Community Service Specialists, Reserve Police Officers, volunteers, temporary employees and other employees, as assigned.  Examples of Important and Essential Functions  Field Functions   Patrols an assigned area of the City by vehicle, foot, or as designated by the supervisor; maintains law and order; responds to emergencies as directed over the radio and telephone; conducts investigations of complaints and crime reports to determine if a crime has been committed; investigates traffic accidents; administers first aid and gives assistance to the injured; makes arrests; serves subpoenas and warrants; guards prisoners; questions suspects; notes and reports unsafe conditions; prepares evidence and appears in court; searches for stolen property and lost persons; provides directions and information to the public regarding laws, ordinances, traffic safety, and available public services and resources; issues citations of traffic violators; analyzes facts, clues, and evidence and makes investigations to determine the identity of law violators and to locate their whereabouts; maintains effective working relationships with other law enforcement agencies, employees, and the public; operates radio and other communication equipment; protects life, property, public order, and the constitutional rights of all citizens; and takes notes from verbal communication.  Administrative Functions  Writes and prepares reports and completes forms at a rapid rate of speed; collects and gathers data and information using electronic and other resources; and uses computers to perform various functions.  Job Related and Essential Qualifications  Demonstrated Knowledge of :  Basic English grammar, composition, spelling, punctuation, and report writing techniques; basic mathematics; effective communication and public speaking techniques; problem solving techniques; effective interpersonal relations; computer operating systems and software applications.  Demonstrated Skills to :   Communicate effectively, both orally and in writing; read, understand, explain, implement, and enforce technical material consisting of laws, policies, regulations, guidelines and orders concerning the protection of life, property, and the maintenance of law, order, and the peace; observe and accurately recall names, faces, numbers, incidents and places; think and act quickly in emergencies; analyze situations and adopt effective courses of action; use good judgment in making decisions, often under pressure; understand and carry out written and oral directions; speak clearly and concisely; write at a fast rate of speed to prepare accurate and factual written reports; perform basic math computations; safely operate motor vehicles; establish cooperative relationships with co-workers, supervisors, public officials, employees of other agencies; be mentally alert to make observations; relate effectively to the general public; utilize computers and computer software, as required; adhere to the California Peace Officer Standards and Training (P.O.S.T) Code of Ethics.  Ability to :  Work as a member of a team or autonomously with minimal supervision; learn and apply City and departmental rules, regulations, policies, and orders; and work effectively with the public, co-workers, non-sworn personnel, supervisors, and other local, state and federal government and law enforcement agencies.    Experience, Education and Training Guidelines    Any combination of experience, education and training that would provide the best qualified candidates. A typical way to obtain the knowledge, skills and abilities would be:  Experience : Experience working in a police program or police department is desirable.  Education : Equivalent to graduation from high school. College courses related to law enforcement are desirable.  Training : Any recent training such as academic courses and certification programs which are relevant to this job classification.  License : Possession of a valid California Driver's license and a satisfactory driving record as determined by the City.  Age : Minimum 20 years old.  Other Requirements : Willingness and ability to work any shift; work holidays, weekends, scheduled and emergency overtime; be available on call, as required; work under potentially hazardous conditions taking all necessary safety precautions; learn and retain a great deal of factual material; attend training classes during work and non-work hours, as required; wear a uniform; comply with department's grooming standards; maintain high moral character and integrity; and demonstrate a high desire for self-improvement.  Special Requirements : Essential duties require the mental and/or physical ability to: lift, drag, and transport objects/individuals weighing up to 150 pounds; see well enough to drive vehicles, read small print, detect subtle shades of color with no color deficiencies and vision no less than 20/100 uncorrected in either eye and 20/30 corrected in either eye; hear well enough to detect unusual sounds, distinguish voices over background noise; speak and hear well enough to communicate over the telephone, radio, and in person at distances of up to 50 feet; voice volume and speech clarity to command during an emergency; use of hands and fingers to write, operate equipment, drive a vehicle, discharge various weapons, operate a personal computer keyboard; sit and/or stand for long periods of time; other physical requirements as in the P.O.S.T. Medical Screening Manual  Additional Information  Non-Exempt.   CITY OF LIVERMORE BENEFITS SUMMARY Livermore Police Officers Association FLSA Non-Exempt Positions   The information contained here is a summary of benefits for Police Officers and Police Sergeants. Click   here   for a copy of the current Livermore Police Officers Association Memorandum of Understanding (MOU). For more a more detailed summary of benefits for all employee groups, click  here  . Any errors or omissions do not constitute either an expressed or implied contract.Updated: 1/2024   MOU TERM  5/1/2021 - 4/30/2025   SCHEDULED INCREASES  5/10/21    2.5% increase 5/9/22     3.5% increase 5/8/23     3.5% increase 5/6/24     3.5% increase   CAFETERIA PLAN (MEDICAL, DENTAL, & VISION INSURANCES)   ER max =$1,950/month towards medical, dental & vision; unused balance paid in cash.   BASIC LIFE INSURANCE& ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE (AD & D)  $80,000 EE coverage, ER paid $1,000 dependent coverage, ER paid EE option to purchase $25,000 additional life insurance& supplemental life to $500,000   LONG TERM DISABILITY (LTD)  66 2/3% of base monthly earnings to $7,000/month max. Cost per month: $29.70; ER pays $29.70 (Amount added to base pay and EE pays deduction) 30 day waiting period (60 if WC)   CalPERS  New City of Livermore EEs are enrolled in the 3% at 55 formula or 2.7% at 57 formula, depending on eligibility, as per AB 340.   Classic CalPERS Safety Member - 3% at 55   Member Rate = 9% EE paid   Employer Rate = 34.43%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    New CalPERS Safety Member - 2.7% at 57   Member Rate = 13.75%EE paid   Employee Rate = 45.75%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    MEDICARE (Hired after 3/31/86)  EE paid 1.45% ER paid 1.45%   RETIREMENT HEALTH SAVINGS (RHS)   ER contribution of 5% of base pay into RHS account, with a mandatory EE pre-tax contribution of 1% of EE base pay.   VACATION ACCRUAL   Years of Service/Total Accrual Per Year 1-4/102.96 hrs 5-11/137.28 hrs 12-14/171.60 hrs 15-16/188.50 hrs 17+/205.66 hrs Maximum accrual: 315 hours   HOLIDAY-IN-LIEU PAY  7.5% of base hourly pay (paid per pay period)   SICK LEAVE ACCRUAL  96.2 hrs/year   SICK LEAVE USAGE     FAMILY SICK LEAVE - Immediate Family Illness: ½ Annual Sick Leave Accrual.    PARENTAL LEAVE - Non-birthing parentbecomesa parent by adoption or birth of a child - 44 hrs    BEREAVEMENT LEAVE - 3 work shifts max to be used for sister-in-law, brother-in-law, spouse's grandparents.    BEREAVEMENT LEAVE  3 work shifts max for immediate family   PERSONAL LEAVE   16 hrs per year.   PREGNANCY LEAVE & FMLA/CFRA  EE may use accrued leaves in compliance with City Rules and Regulations. Benefit provided as per regulations: Federal Family and Medical Leave Act, CA Family Rights Act, and California Pregnancy Disability Act   DEFERRED COMPENSATION 457(b)   2024 Maximum : Normal = $23,000 Age 50+ = $7,500 Catchup Limits = $46,000 Voluntary EE Participation/ No ER contribution   SECTION 125 PLAN  No ER contribution  2024 Maximum  DependentCare*: Up to $5,000/year;*See IRS Pub #503 Unreimbursed Medical: Up to $3,200/year   Pre-tax Health Care Premiums   FSA's for Dependent Care   Unreimbursed Medical Expenses   Other options offered by plan administrator    UNIFORM ALLOWANCE  $1,250 per year (equivalent to $48.08 per pay period) (New officers will receive a lump sum payment of $1,250 at time of hire for Uniform Allowance and will not receive the per pay period benefit for the first year.)   STANDBY PAY  Employees assigned to CID get 2.75 hrs/day assigned and will be provided a take home vehicle for assignment. Specific positions assigned: CIB (1 Sgt, 2 Detectives), Traffic (2 Officers), and Crime Scene (1 Officer). Unused leave paid out at end of calendar year   CALL BACK PAY  3 hr min @ OT rate   CANINE PAY  $800 per month for canine assignment to handle, train, board, and provide care relating to the canine. Officer provided a take home vehicle as part of canine duties.   COURT PAY/COURT CANCELLATION PAY   Court Pay:  3 hr min @ OT rate 4 hr min @ MOU OT rate for graveyard shift or normal day off   Court Cancellation Pay : If court appearance is cancelled within 24 hrs prior to event, 2 hrs @ OT rate.   FIELD TRAINING OFFICER (FTO) PAY  $140 pay period while assigned as FTO   BILINGUAL PAY  $80.77/pay period. Must be certified by Chief of Police as meeting court interpreter standards Conversational bilingual pay: $45/pay period   TELEPHONE PAY  $0.25 hr pay @ OT rate   CELL PHONE ALLOWANCE (If authorized) - See Administrative Regulation #36 for details  Standard = $40/month   LONGEVITY PAY  5-10 yrs. service: 3% 11+ yrs. service: 6%   POST CERTIFICATION PAY    Police Officers:  POST Intermediate:$350/month POST Advanced: $450/month   Police Sergeants :  POST Intermediate, Advanced & Supervisory Certificates + 60 college credits: $600/month   OT COMP & COMP TIME OFF  7K exemption, establishing a 28 day FLSA work cycle. Accrued Comp Time in excess of 200 hours is paid out.   TUITION REIMBURSEMENT   75% reimbursement for tuition & books For undergraduatestudies, $4,000 FY max; $16,000 lifetime max For graduate studies, $5,000 FY max; $10,000 lifetime max   EMPLOYEE ASSISTANCE PROGRAM  Three (3) sessions per incident per family member.Unlimited telephonic consultations.   FLSA WORK PERIOD  28 consecutive calendar day period. Beginning Monday at 6:00 a.m., ending 28 days later on Monday at 5:59 am.   PAY PERIODS  26 pay periods per year  The benefits listed are for full-time employees. Part-time employees receive pro-rated benefits.  ER = Employer EE = Employee FT = Full-time PT = Part-time  Closing Date/Time: Continuous
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        Description   CLICK HERE FOR THE JOB ANNOUNCEMENT   You must be currently employed, or within the last six months, as a peace officer with a California Police or Sheriff's Department in order to be considered for this lateral recruitment.    Scheduled Increases:   5/6/24 4%    DEFINITION    Under direction, patrols an assigned area to protect life and property, prevent crime, maintain order, and enforce laws, ordinances and constitutional mandates; performs investigative work in detection of crime; performs public service tasks; and other duties as assigned.    DISTINGUISHING CHARACTERISTICS    This is the entry level class in the sworn law enforcement series. Persons in this classification work within the framework of established law enforcement procedures and are expected to exercise independent judgment in dealing tactfully with the public in emotional situations and to react effectively in emergency situations.    SUPERVISION RECEIVED    Direction is provided by a Police Sergeant or a higher sworn management position.    SUPERVISION EXERCISED    May provide direction to Police Cadets, Community Service Specialists, Reserve Police Officers, volunteers, temporary employees and other employees, as assigned.  Examples of Important and Essential Functions  Field Functions   Patrols an assigned area of the City by vehicle, foot, or as designated by the supervisor; maintains law and order; responds to emergencies as directed over the radio and telephone; conducts investigations of complaints and crime reports to determine if a crime has been committed; investigates traffic accidents; administers first aid and gives assistance to the injured; makes arrests; serves subpoenas and warrants; guards prisoners; questions suspects; notes and reports unsafe conditions; prepares evidence and appears in court; searches for stolen property and lost persons; provides directions and information to the public regarding laws, ordinances, traffic safety, and available public services and resources; issues citations of traffic violators; analyzes facts, clues, and evidence and makes investigations to determine the identity of law violators and to locate their whereabouts; maintains effective working relationships with other law enforcement agencies, employees, and the public; operates radio and other communication equipment; protects life, property, public order, and the constitutional rights of all citizens; and takes notes from verbal communication.  Administrative Functions  Writes and prepares reports and completes forms at a rapid rate of speed; collects and gathers data and information using electronic and other resources; and uses computers to perform various functions.  Job Related and Essential Qualifications  Demonstrated Knowledge of :  Basic English grammar, composition, spelling, punctuation, and report writing techniques; basic mathematics; effective communication and public speaking techniques; problem solving techniques; effective interpersonal relations; computer operating systems and software applications.  Demonstrated Skills to :   Communicate effectively, both orally and in writing; read, understand, explain, implement, and enforce technical material consisting of laws, policies, regulations, guidelines and orders concerning the protection of life, property, and the maintenance of law, order, and the peace; observe and accurately recall names, faces, numbers, incidents and places; think and act quickly in emergencies; analyze situations and adopt effective courses of action; use good judgment in making decisions, often under pressure; understand and carry out written and oral directions; speak clearly and concisely; write at a fast rate of speed to prepare accurate and factual written reports; perform basic math computations; safely operate motor vehicles; establish cooperative relationships with co-workers, supervisors, public officials, employees of other agencies; be mentally alert to make observations; relate effectively to the general public; utilize computers and computer software, as required; adhere to the California Peace Officer Standards and Training (P.O.S.T) Code of Ethics.  Ability to :  Work as a member of a team or autonomously with minimal supervision; learn and apply City and departmental rules, regulations, policies, and orders; and work effectively with the public, co-workers, non-sworn personnel, supervisors, and other local, state and federal government and law enforcement agencies.    Experience, Education and Training Guidelines    Any combination of experience, education and training that would provide the best qualified candidates. A typical way to obtain the knowledge, skills and abilities would be:  Experience : Experience working in a police program or police department is desirable.  Education : Equivalent to graduation from high school. College courses related to law enforcement are desirable.  Training : Any recent training such as academic courses and certification programs which are relevant to this job classification.  License : Possession of a valid California Driver's license and a satisfactory driving record as determined by the City.  Age : Minimum 20 years old.  Other Requirements : Willingness and ability to work any shift; work holidays, weekends, scheduled and emergency overtime; be available on call, as required; work under potentially hazardous conditions taking all necessary safety precautions; learn and retain a great deal of factual material; attend training classes during work and non-work hours, as required; wear a uniform; comply with department's grooming standards; maintain high moral character and integrity; and demonstrate a high desire for self-improvement.  Special Requirements : Essential duties require the mental and/or physical ability to: lift, drag, and transport objects/individuals weighing up to 150 pounds; see well enough to drive vehicles, read small print, detect subtle shades of color with no color deficiencies and vision no less than 20/100 uncorrected in either eye and 20/30 corrected in either eye; hear well enough to detect unusual sounds, distinguish voices over background noise; speak and hear well enough to communicate over the telephone, radio, and in person at distances of up to 50 feet; voice volume and speech clarity to command during an emergency; use of hands and fingers to write, operate equipment, drive a vehicle, discharge various weapons, operate a personal computer keyboard; sit and/or stand for long periods of time; other physical requirements as in the P.O.S.T. Medical Screening Manual  Additional Information  Non-Exempt.   CITY OF LIVERMORE BENEFITS SUMMARY Livermore Police Officers Association FLSA Non-Exempt Positions   The information contained here is a summary of benefits for Police Officers and Police Sergeants. Click   here   for a copy of the current Livermore Police Officers Association Memorandum of Understanding (MOU). For more a more detailed summary of benefits for all employee groups, click  here  . Any errors or omissions do not constitute either an expressed or implied contract.Updated: 1/2024   MOU TERM  5/1/2021 - 4/30/2025   SCHEDULED INCREASES  5/10/21    2.5% increase 5/9/22     3.5% increase 5/8/23     3.5% increase 5/6/24     3.5% increase   CAFETERIA PLAN (MEDICAL, DENTAL, & VISION INSURANCES)   ER max =$1,950/month towards medical, dental & vision; unused balance paid in cash.   BASIC LIFE INSURANCE& ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE (AD & D)  $80,000 EE coverage, ER paid $1,000 dependent coverage, ER paid EE option to purchase $25,000 additional life insurance& supplemental life to $500,000   LONG TERM DISABILITY (LTD)  66 2/3% of base monthly earnings to $7,000/month max. Cost per month: $29.70; ER pays $29.70 (Amount added to base pay and EE pays deduction) 30 day waiting period (60 if WC)   CalPERS  New City of Livermore EEs are enrolled in the 3% at 55 formula or 2.7% at 57 formula, depending on eligibility, as per AB 340.   Classic CalPERS Safety Member - 3% at 55   Member Rate = 9% EE paid   Employer Rate = 34.43%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    New CalPERS Safety Member - 2.7% at 57   Member Rate = 13.75%EE paid   Employee Rate = 45.75%ER paid (includes unfunded liability; FY23/24)   36 consecutive months Final Comp   Sick Leave Credit   4th Level 59 Survivor Ben.   Military Service Credit    MEDICARE (Hired after 3/31/86)  EE paid 1.45% ER paid 1.45%   RETIREMENT HEALTH SAVINGS (RHS)   ER contribution of 5% of base pay into RHS account, with a mandatory EE pre-tax contribution of 1% of EE base pay.   VACATION ACCRUAL   Years of Service/Total Accrual Per Year 1-4/102.96 hrs 5-11/137.28 hrs 12-14/171.60 hrs 15-16/188.50 hrs 17+/205.66 hrs Maximum accrual: 315 hours   HOLIDAY-IN-LIEU PAY  7.5% of base hourly pay (paid per pay period)   SICK LEAVE ACCRUAL  96.2 hrs/year   SICK LEAVE USAGE     FAMILY SICK LEAVE - Immediate Family Illness: ½ Annual Sick Leave Accrual.    PARENTAL LEAVE - Non-birthing parentbecomesa parent by adoption or birth of a child - 44 hrs    BEREAVEMENT LEAVE - 3 work shifts max to be used for sister-in-law, brother-in-law, spouse's grandparents.    BEREAVEMENT LEAVE  3 work shifts max for immediate family   PERSONAL LEAVE   16 hrs per year.   PREGNANCY LEAVE & FMLA/CFRA  EE may use accrued leaves in compliance with City Rules and Regulations. Benefit provided as per regulations: Federal Family and Medical Leave Act, CA Family Rights Act, and California Pregnancy Disability Act   DEFERRED COMPENSATION 457(b)   2024 Maximum : Normal = $23,000 Age 50+ = $7,500 Catchup Limits = $46,000 Voluntary EE Participation/ No ER contribution   SECTION 125 PLAN  No ER contribution  2024 Maximum  DependentCare*: Up to $5,000/year;*See IRS Pub #503 Unreimbursed Medical: Up to $3,200/year   Pre-tax Health Care Premiums   FSA's for Dependent Care   Unreimbursed Medical Expenses   Other options offered by plan administrator    UNIFORM ALLOWANCE  $1,250 per year (equivalent to $48.08 per pay period) (New officers will receive a lump sum payment of $1,250 at time of hire for Uniform Allowance and will not receive the per pay period benefit for the first year.)   STANDBY PAY  Employees assigned to CID get 2.75 hrs/day assigned and will be provided a take home vehicle for assignment. Specific positions assigned: CIB (1 Sgt, 2 Detectives), Traffic (2 Officers), and Crime Scene (1 Officer). Unused leave paid out at end of calendar year   CALL BACK PAY  3 hr min @ OT rate   CANINE PAY  $800 per month for canine assignment to handle, train, board, and provide care relating to the canine. Officer provided a take home vehicle as part of canine duties.   COURT PAY/COURT CANCELLATION PAY   Court Pay:  3 hr min @ OT rate 4 hr min @ MOU OT rate for graveyard shift or normal day off   Court Cancellation Pay : If court appearance is cancelled within 24 hrs prior to event, 2 hrs @ OT rate.   FIELD TRAINING OFFICER (FTO) PAY  $140 pay period while assigned as FTO   BILINGUAL PAY  $80.77/pay period. Must be certified by Chief of Police as meeting court interpreter standards Conversational bilingual pay: $45/pay period   TELEPHONE PAY  $0.25 hr pay @ OT rate   CELL PHONE ALLOWANCE (If authorized) - See Administrative Regulation #36 for details  Standard = $40/month   LONGEVITY PAY  5-10 yrs. service: 3% 11+ yrs. service: 6%   POST CERTIFICATION PAY    Police Officers:  POST Intermediate:$350/month POST Advanced: $450/month   Police Sergeants :  POST Intermediate, Advanced & Supervisory Certificates + 60 college credits: $600/month   OT COMP & COMP TIME OFF  7K exemption, establishing a 28 day FLSA work cycle. Accrued Comp Time in excess of 200 hours is paid out.   TUITION REIMBURSEMENT   75% reimbursement for tuition & books For undergraduatestudies, $4,000 FY max; $16,000 lifetime max For graduate studies, $5,000 FY max; $10,000 lifetime max   EMPLOYEE ASSISTANCE PROGRAM  Three (3) sessions per incident per family member.Unlimited telephonic consultations.   FLSA WORK PERIOD  28 consecutive calendar day period. Beginning Monday at 6:00 a.m., ending 28 days later on Monday at 5:59 am.   PAY PERIODS  26 pay periods per year  The benefits listed are for full-time employees. Part-time employees receive pro-rated benefits.  ER = Employer EE = Employee FT = Full-time PT = Part-time  Closing Date/Time: Continuous
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            DUTIES   ANNUAL SALARY   $70,219 to $101,560  Salary range applies to Airport Police Officer I & II. The current starting salary is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer.   DUTIES   An Airport Police Officer is a sworn peace officer, authorized to carry a firearm who enforces federal and state regulations, City of Los Angeles ordinances, and security, traffic, and safety rules and regulations; engages in law enforcement activities, including uniformed foot, vehicle, motorcycle, bicycle patrol and plainclothes assignments, arrest, and report writing at Los Angeles World Airports; provides information to the public regarding locations and operations of the Department; and does related work.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)   REQUIREMENTS/MINIMUM QUALIFICATIONS   At least 20 years of age at the time of application and 21 years of age by police academy graduation.Graduation from a U.S. high school, G.E.D. or equivalent from a U.S. institution, or a California High School Proficiency Examination (CHSPE) certificate is required. A two or four year college degree from an accredited U.S. or foreign institution may be substituted for the high school requirements. Documentation demonstrating that the institution is accredited must be submitted prior to taking the written test.Legally authorized to work in the United States under federal law.   WHERE TO APPLY & APPLICATION DEADLINE   WHERE TO APPLY    THE SELECTION PROCESS IS STARTED  by completing the  Public Safety On-line application , available at https://mypd.joinlapd.com/ .    NOTE   :   If you should apply for an entry-level, sworn public safety examination with test part(s) deemed by the City of Los Angeles Personnel Department to be the same as this examination, the test scores, test dates, test re-take allowances, and test expiration dates you receive in the common test part will be applied to the other examination. Those who wish to apply for more than one public safety classification may indicate this at the written test or during the selection process by calling (213) 473-9060.  SELECTION PROCESS   SELECTION PROCESS   1.  MULTIPLE-CHOICE TEST:  The multiple-choice test will evaluate factors including spelling, reading comprehension, vocabulary, and clarity. You may take the multiple-choice test once every 60 days. Your passing score does not expire.  2.  BACKGROUND INVESTIGATION:  The investigation begins with completion of a Personal History Statement, which requires compilation of extensive biographical information, fingerprinting, and a background interview. The investigation includes checks of employment, police, financial, education, and military records and interviews with family members, neighbors, supervisors, co-workers, and friends. Findings are valid for 12 months. A polygraph examination will be conducted prior to your medical evaluation to confirm information obtained during the selection process.  3.  INTERVIEW:  You will be interviewed to determine your qualifications for this position. Passing the interview requires a score of 70% or higher. The score you receive will determine your rank on the eligible list. Your passing score will expire after 2 years.  4.  PHYSICAL FITNESS QUALIFIER:  In order to better prepare for the exam and the physical demands of the academy, you are   required to attend   the Airport Physical Fitness Assessment   and   complete the Physical Fitness Qualifier (PFQ). Your score on the PFQ is advisory. You must complete the PFQ at least once prior to your medical evaluation. You are welcome to retake the PFQ as many times as you like, and the score is valid for 12 months . If you score less than a 50 on the PFQ, you are strongly encouraged to attend the Airport Physical Fitness Assessment more regularly and retake the PFQ. Being a part of the Airport Physical Fitness Assessment will significantly increase your success in the selection process and in the academy. The Airport Physical Fitness Assessment will also make transitioning to Academy life much easier. If you currently live more than 150 miles away from the Los Angeles area, you should contact your mentor to arrange a PFQ while you are in town completing other test parts.  Information regarding the Airport Physical Fitness Assessment can be found on-line at https://www.lawa.org/en/groups-and-divisions/airport-police/airport-police-recruitment/physical-fitness/physical-fitness-qualification .  5.  MEDICAL EVALUATION:  Consists of a thorough evaluation by a City physician. It is essential that you be in excellent health, with no conditions that would restrict your ability to safely perform the work of an Airport Police Officer. A cardiac stress test may be required. To remain medically qualified, you must maintain your good health during the period following the medical examination. Medical examination results are valid for up to 12 months, at the discretion of the City’s medical staff. Part of the medical evaluation includes a  PSYCHOLOGICAL EVALUATION  by a City psychologist. This evaluation consists of written tests and an individual oral interview. You will be evaluated on the psychological factors related to successful job performance to determine if you are suited for the difficult and stressful occupation of Airport Police Officer. The results of the oral psychological evaluation are valid for 12 months your written psychological tests are valid for up to 24 months, at the discretion of the City’s psychological staff.  6.  CERTIFICATION AND APPOINTMENT:  Before you can be hired as an Airport Police Officer, you must successfully complete steps 1 through 5 above. Candidates may be subject to COVID-19 testing prior to the Academy class start date and throughout their Academy tenure. Academy admission may be delayed for any candidate who tests positive and may be conditioned upon obtaining the necessary medical clearance(s).   ADDITIONAL JOB INFORMATION    HEALTH/PHYSICAL CONDITION:  You must be in excellent health, with no conditions that would restrict your ability to safely complete Academy training and perform police work for the Airports Department. Your weight (body fat content) must be appropriate for height and build and you should be in excellent physical condition.   VISION:  Your uncorrected distance vision must not exceed 20/70 in either eye and the best eye must be at least 20/40 and wearing eyeglasses you must have corrected vision to 20/30 in each eye. If soft contact lenses are worn, they must have been worn for at least three months and vision must be at least 20/30 in each eye tested wearing the contact lenses and there is no uncorrected distant vision requirement. If a LASIK procedure (refractive surgery) was performed, vision must be at least 20/30 in each eye. In addition, candidates must be able to accurately and quickly name colors, and must be free from other visual impairments that would restrict the ability to perform law enforcement duties.   BACKGROUND:  Any conviction by a state, the federal government, or a foreign government of a crime, the punishment for which would have been imprisonment in a federal penitentiary or the state prison (felony) will result in a disqualification. Note : Federal law prohibits anyone who has been convicted of a misdemeanor involving domestic violence from carrying a firearm.   PRE-EMPLOYMENT SUBSTANCE SCREENING:  Because this class has been designated as safety sensitive, in accordance with City Policy, substance-screening tests may be required prior to appointment.   ACADEMY TRAINING:  You will be required to attend a six-month, 40-hour per week training and orientation program, during which you will receive full pay.   ASSIGNMENTS:  Employees will receive regular appointments to the class of Airport Police Officer and will begin an eighteen-month probationary period, during which time employees must successfully complete a comprehensive training program including a basic police recruit school approved by POST; a Field Training Program; and any other training required by law or the Department.   JOB BENEFITS:  Among the excellent benefits provided are annual paid vacations, holidays, medical and dental plans, sick leave, and a retirement system.    NOTES   :   1. This examination is based on a validation study and, as provided by Civil Service Commission Rule 4.20, the written test will not be subject to candidate inspection.  2. Appointment is subject to possession of a valid California driver's license.  3. As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .  4. Applications accepted are subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.  5. A final average score of 70% in the interview portion of the examination is required to be placed on the eligible list. This score will be based on each candidate's performance on the interview.   6. In accordance with Los Angeles City Ordinance 187134, candidates must meet the minimum requirement of being fully vaccinated against COVID -19 or receive an exemption and report their vaccination status prior to appointment by the hiring authority.  The ordinance is available at     https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf    .    7. You may waive the Multiple-Choice Test for this Police Officer examination if you satisfy any of the following conditions: you are currently employed as an Associate Community Officer; you have successfully completed the California POST Regular Basic Course; you possess a current Basic Course Waiver; you have received a passing score on the FrontLine National Law Enforcement Examination administered by the National Testing Network (NTN) based on the criteria set by the City of Los Angeles; or y ou have taken the California P.O.S.T. Pellet-B test and earned an overall T-score of 42 or higher. If you wish to waive the Multiple-Choice Test, contact the Personnel Department at (213) 473-9060.   If you need additional information, you may go to http://per.lacity.org/psb_Safety.htm , call (213) 473-9060, or visit the Public Safety Bureau’s Recruitment and Selection Division, 700 East Temple Street, Room 150, Los Angeles, CA 90012.   Notice :   If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental as well as life insurance) will commence approximately six weeks after your original regular appointment date. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN ONLY    ON AN OPEN COMPETITIVE BASIS    The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), and Acquired Immune Deficiency Syndrome.  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time: Continuous
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        DUTIES   ANNUAL SALARY   $70,219 to $101,560  Salary range applies to Airport Police Officer I & II. The current starting salary is subject to change. Please confirm the starting salary with the hiring department before accepting a job offer.   DUTIES   An Airport Police Officer is a sworn peace officer, authorized to carry a firearm who enforces federal and state regulations, City of Los Angeles ordinances, and security, traffic, and safety rules and regulations; engages in law enforcement activities, including uniformed foot, vehicle, motorcycle, bicycle patrol and plainclothes assignments, arrest, and report writing at Los Angeles World Airports; provides information to the public regarding locations and operations of the Department; and does related work.  REQUIREMENT(S)/MINIMUM QUALIFICATION(S)   REQUIREMENTS/MINIMUM QUALIFICATIONS   At least 20 years of age at the time of application and 21 years of age by police academy graduation.Graduation from a U.S. high school, G.E.D. or equivalent from a U.S. institution, or a California High School Proficiency Examination (CHSPE) certificate is required. A two or four year college degree from an accredited U.S. or foreign institution may be substituted for the high school requirements. Documentation demonstrating that the institution is accredited must be submitted prior to taking the written test.Legally authorized to work in the United States under federal law.   WHERE TO APPLY & APPLICATION DEADLINE   WHERE TO APPLY    THE SELECTION PROCESS IS STARTED  by completing the  Public Safety On-line application , available at https://mypd.joinlapd.com/ .    NOTE   :   If you should apply for an entry-level, sworn public safety examination with test part(s) deemed by the City of Los Angeles Personnel Department to be the same as this examination, the test scores, test dates, test re-take allowances, and test expiration dates you receive in the common test part will be applied to the other examination. Those who wish to apply for more than one public safety classification may indicate this at the written test or during the selection process by calling (213) 473-9060.  SELECTION PROCESS   SELECTION PROCESS   1.  MULTIPLE-CHOICE TEST:  The multiple-choice test will evaluate factors including spelling, reading comprehension, vocabulary, and clarity. You may take the multiple-choice test once every 60 days. Your passing score does not expire.  2.  BACKGROUND INVESTIGATION:  The investigation begins with completion of a Personal History Statement, which requires compilation of extensive biographical information, fingerprinting, and a background interview. The investigation includes checks of employment, police, financial, education, and military records and interviews with family members, neighbors, supervisors, co-workers, and friends. Findings are valid for 12 months. A polygraph examination will be conducted prior to your medical evaluation to confirm information obtained during the selection process.  3.  INTERVIEW:  You will be interviewed to determine your qualifications for this position. Passing the interview requires a score of 70% or higher. The score you receive will determine your rank on the eligible list. Your passing score will expire after 2 years.  4.  PHYSICAL FITNESS QUALIFIER:  In order to better prepare for the exam and the physical demands of the academy, you are   required to attend   the Airport Physical Fitness Assessment   and   complete the Physical Fitness Qualifier (PFQ). Your score on the PFQ is advisory. You must complete the PFQ at least once prior to your medical evaluation. You are welcome to retake the PFQ as many times as you like, and the score is valid for 12 months . If you score less than a 50 on the PFQ, you are strongly encouraged to attend the Airport Physical Fitness Assessment more regularly and retake the PFQ. Being a part of the Airport Physical Fitness Assessment will significantly increase your success in the selection process and in the academy. The Airport Physical Fitness Assessment will also make transitioning to Academy life much easier. If you currently live more than 150 miles away from the Los Angeles area, you should contact your mentor to arrange a PFQ while you are in town completing other test parts.  Information regarding the Airport Physical Fitness Assessment can be found on-line at https://www.lawa.org/en/groups-and-divisions/airport-police/airport-police-recruitment/physical-fitness/physical-fitness-qualification .  5.  MEDICAL EVALUATION:  Consists of a thorough evaluation by a City physician. It is essential that you be in excellent health, with no conditions that would restrict your ability to safely perform the work of an Airport Police Officer. A cardiac stress test may be required. To remain medically qualified, you must maintain your good health during the period following the medical examination. Medical examination results are valid for up to 12 months, at the discretion of the City’s medical staff. Part of the medical evaluation includes a  PSYCHOLOGICAL EVALUATION  by a City psychologist. This evaluation consists of written tests and an individual oral interview. You will be evaluated on the psychological factors related to successful job performance to determine if you are suited for the difficult and stressful occupation of Airport Police Officer. The results of the oral psychological evaluation are valid for 12 months your written psychological tests are valid for up to 24 months, at the discretion of the City’s psychological staff.  6.  CERTIFICATION AND APPOINTMENT:  Before you can be hired as an Airport Police Officer, you must successfully complete steps 1 through 5 above. Candidates may be subject to COVID-19 testing prior to the Academy class start date and throughout their Academy tenure. Academy admission may be delayed for any candidate who tests positive and may be conditioned upon obtaining the necessary medical clearance(s).   ADDITIONAL JOB INFORMATION    HEALTH/PHYSICAL CONDITION:  You must be in excellent health, with no conditions that would restrict your ability to safely complete Academy training and perform police work for the Airports Department. Your weight (body fat content) must be appropriate for height and build and you should be in excellent physical condition.   VISION:  Your uncorrected distance vision must not exceed 20/70 in either eye and the best eye must be at least 20/40 and wearing eyeglasses you must have corrected vision to 20/30 in each eye. If soft contact lenses are worn, they must have been worn for at least three months and vision must be at least 20/30 in each eye tested wearing the contact lenses and there is no uncorrected distant vision requirement. If a LASIK procedure (refractive surgery) was performed, vision must be at least 20/30 in each eye. In addition, candidates must be able to accurately and quickly name colors, and must be free from other visual impairments that would restrict the ability to perform law enforcement duties.   BACKGROUND:  Any conviction by a state, the federal government, or a foreign government of a crime, the punishment for which would have been imprisonment in a federal penitentiary or the state prison (felony) will result in a disqualification. Note : Federal law prohibits anyone who has been convicted of a misdemeanor involving domestic violence from carrying a firearm.   PRE-EMPLOYMENT SUBSTANCE SCREENING:  Because this class has been designated as safety sensitive, in accordance with City Policy, substance-screening tests may be required prior to appointment.   ACADEMY TRAINING:  You will be required to attend a six-month, 40-hour per week training and orientation program, during which you will receive full pay.   ASSIGNMENTS:  Employees will receive regular appointments to the class of Airport Police Officer and will begin an eighteen-month probationary period, during which time employees must successfully complete a comprehensive training program including a basic police recruit school approved by POST; a Field Training Program; and any other training required by law or the Department.   JOB BENEFITS:  Among the excellent benefits provided are annual paid vacations, holidays, medical and dental plans, sick leave, and a retirement system.    NOTES   :   1. This examination is based on a validation study and, as provided by Civil Service Commission Rule 4.20, the written test will not be subject to candidate inspection.  2. Appointment is subject to possession of a valid California driver's license.  3. As a covered entity under the Fair Employment and Housing Act and Title II of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and upon request, will provide reasonable accommodations to ensure equal access to its programs, services, and activities. To request a disability accommodation, please complete the Disability Accommodation Form within 14 calendar days of the submittal of the City application. The Disability Accommodation Form can be obtained at http://per.lacity.org/exams/verify_disability.pdf .  4. Applications accepted are subject to review to ensure that minimum qualifications are met. Candidates may be disqualified at any time if it is determined that they do not possess the minimum qualifications stated on this bulletin.  5. A final average score of 70% in the interview portion of the examination is required to be placed on the eligible list. This score will be based on each candidate's performance on the interview.   6. In accordance with Los Angeles City Ordinance 187134, candidates must meet the minimum requirement of being fully vaccinated against COVID -19 or receive an exemption and report their vaccination status prior to appointment by the hiring authority.  The ordinance is available at     https://clkrep.lacity.org/onlinedocs/2021/21-0921_ord_187134_8-24-21.pdf    .    7. You may waive the Multiple-Choice Test for this Police Officer examination if you satisfy any of the following conditions: you are currently employed as an Associate Community Officer; you have successfully completed the California POST Regular Basic Course; you possess a current Basic Course Waiver; you have received a passing score on the FrontLine National Law Enforcement Examination administered by the National Testing Network (NTN) based on the criteria set by the City of Los Angeles; or y ou have taken the California P.O.S.T. Pellet-B test and earned an overall T-score of 42 or higher. If you wish to waive the Multiple-Choice Test, contact the Personnel Department at (213) 473-9060.   If you need additional information, you may go to http://per.lacity.org/psb_Safety.htm , call (213) 473-9060, or visit the Public Safety Bureau’s Recruitment and Selection Division, 700 East Temple Street, Room 150, Los Angeles, CA 90012.   Notice :   If you receive and accept an offer of employment to a regular position with the City of Los Angeles, your employee benefit coverage (including health and dental as well as life insurance) will commence approximately six weeks after your original regular appointment date. Not all positions in the City receive benefit coverage; you should inquire regarding the availability of employee benefits prior to accepting a position. All City employees are required to be Disaster Service Workers.    THIS EXAMINATION IS TO BE GIVEN ONLY    ON AN OPEN COMPETITIVE BASIS    The City of Los Angeles does not discriminate on the basis of race, religion, national origin, sex, age, marital status, sexual orientation, gender identity, gender expression, disability, creed, color, ancestry, medical condition (cancer), and Acquired Immune Deficiency Syndrome.  There are many things to consider in a new employer. Visit the following webpage to view benefits the City of Los Angeles offers its employees:   http://per.lacity.org/bens/index.html  Closing Date/Time: Continuous
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            THE POSITION    THIS POSTING IS FOR POLICE OFFICER LATERAL ONLY     Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, psychological test, credit check, and a drug use history to be considered for this position.      You must have experience as a Police Officer with a law enforcement agency or be in p ossession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California received within three (3) years of the date of appointment as well as meet the educational requirements as applicable  to qualify for this position.     DEFINITION To provide services through the enforcement of laws and ordinances.   DISTINGUISHING CHARACTERISTICS The classification of Police Officer is a journey level classification assigned full arrest and citation powers under the California Penal Code. Police Officer is distinguished from the Police Officer Recruit classification in that it has full police authority to carry out the enforcement of laws and ordinances while the Police Officer Recruit is a recruiting and training-level classification with no police authority. Police Officer is distinguished from the Police Sergeant classification in that it is a journey level classification which has no supervisory responsibilities except for training new employees while the Police Sergeant has supervisory responsibility and directs work of subordinate personnel on a continual basis. Police Officers receive assignments and special instruction from higher ranking officers who also review the Police Officer's work.   SUPERVISION RECEIVED AND EXERCISED General supervision is provided by higher level sworn personnel.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignments, duties may include, but are not limited to the following:  Patrol a designated area of the city on foot, on a motorcycle, or in a patrol car, jeep or van to preserve order, prevent crime discover criminal acts, and make arrests.  Answer radio dispatched or citizens' request for police services at accident scenes, domestic disputes, law violations, and peace disturbances.  Conduct investigations, gather evidence, interview witnesses, take statements, make arrests, write citations and/or make written reports at crime or accident scenes.  Promote and ensure a community-based policing philosophy and strategy, in which collaborative problem solving with citizens and other stakeholders is coveted.  Attend, participate, and represent the department at a variety of community events; participate in community engagement activities; build and maintain relationships with community members.  Provide first aid to injured or sick subjects.  Testify in court at criminal hearings and trials.  Provide traffic control at accident scenes, fires, and congested areas.  May work in plain clothes to conduct follow-up investigations, and to suppress vice or narcotics activities.  Conduct line-ups for identification of suspects.  Attend community meetings to discuss crime problems.  Evaluate and control violent situations and persons; emphasize de-escalation tactics when appropriate.  Order and direct emergency equipment at accident and disaster scenes. Search for missing persons.  Drive vehicles under hazardous and emergency conditions. Train new employees in proper police procedures.  Perform related duties as assigned.    QUALIFICATIONS   Knowledge of:   Federal, state, and city codes and ordinances relating to law enforcement.   Modern approved principles and procedures of police work.  Department rules and regulations.  General Orders and directives.  City streets and principal locations.  Court and evidence procedures.  Court decisions affecting police practices.  Radio procedures.  Crisis intervention and de-escalation tools.     Ability to:   Communicate in English in a clear, distinct, and understandable manner when speaking to individuals, to people of different socio-economic levels, before various public and community groups, and when testifying in court.  Write clearly, accurately, concisely, and legibly using correct English, grammatical construction, and spelling.  Read and interpret complex technical documents in English.   Understand and carry out oral and written instructions.  Observe, assimilate, remember, record, and recall pertinent facts and details.   Read maps and mapped information.  Apply selected knowledge (i.e., laws, statutes, court decisions, department policies, criminal investigation theories, etc.) in collecting, organizing, and analyzing a variety of information to decide on an appropriate and reasonable course of action.  Effectively work with, serve, and communicate impartially with individuals of a variety of culturally diverse and socioeconomic backgrounds.  Analyze problems and rationally and calmly take effective action in emergency and stressful situations.  Evaluate and de-escalate stressful and volatile situations.  Plan and effectively present material orally to diverse groups.   Deal courteously but firmly with the general public.  Establish and maintain cooperative working relationships with co-workers and other City employees.  Use firearms safely and accurately.  Climb barriers, jump obstacles, and perform strenuous physical activities.   Control resisting subjects with a minimum of force necessary to effect an arrest.  Use modern computer equipment including but not limited to in car mobile data computers, in car video and audio recording devices, body cameras, electronic mapping and GPS equipment, and specialized tracking equipment.    Skill in:   Driving a vehicle under hazardous conditions.  The use of ancillary police weaponry and weaponless defense.  The use of first aid, including but not limited to Cardio-Pulmonary Resuscitation techniques.     Experience and Education:    I. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Police Officer Recruit; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As outlined in the Police Officer Recruit classification specification and Civil Service Board Rules and Regulations).   -OR-  II. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Community Service Officer; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As part of the Employee Development Program identified in the City Charter).  -OR -  III. BASIC ACADEMY GRADUATE - (1) Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California and received within three (3) years of the date of appointment.  -OR -   IV. LATERAL ENTRY - Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T. Basic Certificate issued by the State of California; and (3) Current employment as a full- time sworn peace officer in a California P.O.S.T. participating law enforcement department or agency; and two (2) years as a full-time sworn peace officer in a California P.O.S.T participating law enforcement department or agency.   -AND-   Be a high school graduate, have passed the General Education Development (GED) Test or other high school equivalency test approved by the State Department of Education that indicates high school graduation level, pass the California High School Proficiency Examination, or have attained a two-year, four-year, or advanced degree from an accredited college or university.  Substitution:   Four (4) years of honorable military service can substitute for the sixty (60) semester units, or ninety (90) quarter units educational requirement.   *Twenty-six (26) semester college units are earned upon graduation from the Sacramento Police Academy and applied to the sixty (60) semester unit requirement.   PROOF OF EDUCATION     Should education be used to qualify for this position, then proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and  will be required at the time of appointment . Unofficial documents and/or copies are acceptable.    An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service.  Evaluation of education records will be due at time of appointment.     PROOF OF CERTIFICATION    Proof of the required certificate and/or license should be submitted with your application and  will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   SPECIAL QUALIFICATIONS   Age: Must be at least 21 years of age by the date of appointment.   Driver License: Possession of a valid California Class C Driver license at the time of appointment. Loss of the license is cause for discipline.   Respiratory Protective Equipment: Work in this class requires wearing respiratory protective equipment at times. When assigned to such work, facial hair must be shaven when it interferes with the safe fitting of respiratory protective equipment.   Felony Convictions: Free of felony convictions under California Government Code Section 1029.   PROBATIONARY PERIOD Employees hired as a lateral entry must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status. All other employees must complete eighteen (18) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE   Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently, including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application:  (Pass/Fail) - All applicants must complete and submit  online  a City of Sacramento employment application for further consideration.  Employment applications must be submitted online; paper applications will not be accepted.  Employment applications will be considered incomplete and will be disqualified:   If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section.  Note: Qualifying experience is based on 40 hours per week (pro-rated if less than 40 hours/week).   If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.    Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position. Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education  will be required at time of appointment.  Proof of certification and/or license should be submitted online with your application. Proof of certification and/or license  will be required at time of appointment.   2. Supplemental Questionnaire:  (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office as part of the application process ;   Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.  Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.   A resume will not substitute for the information required in the supplemental questionnaire.   Possession of the minimum qualifications is not necessarily a guarantee for further advancement in the selection process.   3.   Screening Committee (Pass/Fail) : Human Resources will evaluate employment applications for the minimum qualifications stated on the job announcement. Candidates who meet the minimum qualifications will be referred to the department after the last day of the month.    4.   Oral Interview: (100%) -  The oral interview will consist of job-related questions. The Oral Interview is administered by the Sacramento Police Department.    5.   Physical Agility Test: (Pass/Fail)   -  Applicants who pass the oral interview test may be required to pass the physical agility test. The Physical Agility Test is administered by the Sacramento Police Department.    6. Background Process:  If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, psychological test, credit check, and drug use history.    QUESTIONS   If you have specific questions regarding the Police Officer Recruit position, hiring process, Police Academy, etc.:  Go to the Sacramento Police Department website at http ://www.sacpd.org/   Send an email to police_recruiting@pd.cityofsacramento.org   Call the Police Recruiting Office at (916) 808-0880.   For questions concerning this job announcement and the application process:  Visit the City of Sacramento Human Resources Department website at http://www.cityofsacramento.org/HR/Career-Opportunities .  Send an email to employment@cityofsacramento.org   Call the Human Resources Department at (916) 808-5726.    Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: 4/30/2024 11:59 PM Pacific
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        THE POSITION    THIS POSTING IS FOR POLICE OFFICER LATERAL ONLY     Please Note: a candidate must successfully pass a thorough background investigation, including a criminal history check for job-related convictions, fingerprinting, polygraph test, psychological test, credit check, and a drug use history to be considered for this position.      You must have experience as a Police Officer with a law enforcement agency or be in p ossession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California received within three (3) years of the date of appointment as well as meet the educational requirements as applicable  to qualify for this position.     DEFINITION To provide services through the enforcement of laws and ordinances.   DISTINGUISHING CHARACTERISTICS The classification of Police Officer is a journey level classification assigned full arrest and citation powers under the California Penal Code. Police Officer is distinguished from the Police Officer Recruit classification in that it has full police authority to carry out the enforcement of laws and ordinances while the Police Officer Recruit is a recruiting and training-level classification with no police authority. Police Officer is distinguished from the Police Sergeant classification in that it is a journey level classification which has no supervisory responsibilities except for training new employees while the Police Sergeant has supervisory responsibility and directs work of subordinate personnel on a continual basis. Police Officers receive assignments and special instruction from higher ranking officers who also review the Police Officer's work.   SUPERVISION RECEIVED AND EXERCISED General supervision is provided by higher level sworn personnel.  ESSENTIAL DUTIES AND RESPONSIBILITIES  Depending upon assignments, duties may include, but are not limited to the following:  Patrol a designated area of the city on foot, on a motorcycle, or in a patrol car, jeep or van to preserve order, prevent crime discover criminal acts, and make arrests.  Answer radio dispatched or citizens' request for police services at accident scenes, domestic disputes, law violations, and peace disturbances.  Conduct investigations, gather evidence, interview witnesses, take statements, make arrests, write citations and/or make written reports at crime or accident scenes.  Promote and ensure a community-based policing philosophy and strategy, in which collaborative problem solving with citizens and other stakeholders is coveted.  Attend, participate, and represent the department at a variety of community events; participate in community engagement activities; build and maintain relationships with community members.  Provide first aid to injured or sick subjects.  Testify in court at criminal hearings and trials.  Provide traffic control at accident scenes, fires, and congested areas.  May work in plain clothes to conduct follow-up investigations, and to suppress vice or narcotics activities.  Conduct line-ups for identification of suspects.  Attend community meetings to discuss crime problems.  Evaluate and control violent situations and persons; emphasize de-escalation tactics when appropriate.  Order and direct emergency equipment at accident and disaster scenes. Search for missing persons.  Drive vehicles under hazardous and emergency conditions. Train new employees in proper police procedures.  Perform related duties as assigned.    QUALIFICATIONS   Knowledge of:   Federal, state, and city codes and ordinances relating to law enforcement.   Modern approved principles and procedures of police work.  Department rules and regulations.  General Orders and directives.  City streets and principal locations.  Court and evidence procedures.  Court decisions affecting police practices.  Radio procedures.  Crisis intervention and de-escalation tools.     Ability to:   Communicate in English in a clear, distinct, and understandable manner when speaking to individuals, to people of different socio-economic levels, before various public and community groups, and when testifying in court.  Write clearly, accurately, concisely, and legibly using correct English, grammatical construction, and spelling.  Read and interpret complex technical documents in English.   Understand and carry out oral and written instructions.  Observe, assimilate, remember, record, and recall pertinent facts and details.   Read maps and mapped information.  Apply selected knowledge (i.e., laws, statutes, court decisions, department policies, criminal investigation theories, etc.) in collecting, organizing, and analyzing a variety of information to decide on an appropriate and reasonable course of action.  Effectively work with, serve, and communicate impartially with individuals of a variety of culturally diverse and socioeconomic backgrounds.  Analyze problems and rationally and calmly take effective action in emergency and stressful situations.  Evaluate and de-escalate stressful and volatile situations.  Plan and effectively present material orally to diverse groups.   Deal courteously but firmly with the general public.  Establish and maintain cooperative working relationships with co-workers and other City employees.  Use firearms safely and accurately.  Climb barriers, jump obstacles, and perform strenuous physical activities.   Control resisting subjects with a minimum of force necessary to effect an arrest.  Use modern computer equipment including but not limited to in car mobile data computers, in car video and audio recording devices, body cameras, electronic mapping and GPS equipment, and specialized tracking equipment.    Skill in:   Driving a vehicle under hazardous conditions.  The use of ancillary police weaponry and weaponless defense.  The use of first aid, including but not limited to Cardio-Pulmonary Resuscitation techniques.     Experience and Education:    I. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Police Officer Recruit; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As outlined in the Police Officer Recruit classification specification and Civil Service Board Rules and Regulations).   -OR-  II. (1) Successful completion of the Sacramento Police Academy as a City of Sacramento Community Service Officer; and (2) Completion of sixty (60)* semester units, or ninety (90) quarter units, from an accredited college or university. (As part of the Employee Development Program identified in the City Charter).  -OR -  III. BASIC ACADEMY GRADUATE - (1) Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T Basic Certificate or Basic Course Waiver issued by the State of California and received within three (3) years of the date of appointment.  -OR -   IV. LATERAL ENTRY - Completion of sixty (60) semester units, or ninety (90) quarter units from an accredited college or university; and (2) Possession of a valid P.O.S.T. Basic Certificate issued by the State of California; and (3) Current employment as a full- time sworn peace officer in a California P.O.S.T. participating law enforcement department or agency; and two (2) years as a full-time sworn peace officer in a California P.O.S.T participating law enforcement department or agency.   -AND-   Be a high school graduate, have passed the General Education Development (GED) Test or other high school equivalency test approved by the State Department of Education that indicates high school graduation level, pass the California High School Proficiency Examination, or have attained a two-year, four-year, or advanced degree from an accredited college or university.  Substitution:   Four (4) years of honorable military service can substitute for the sixty (60) semester units, or ninety (90) quarter units educational requirement.   *Twenty-six (26) semester college units are earned upon graduation from the Sacramento Police Academy and applied to the sixty (60) semester unit requirement.   PROOF OF EDUCATION     Should education be used to qualify for this position, then proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and  will be required at the time of appointment . Unofficial documents and/or copies are acceptable.    An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service.  Evaluation of education records will be due at time of appointment.     PROOF OF CERTIFICATION    Proof of the required certificate and/or license should be submitted with your application and  will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   SPECIAL QUALIFICATIONS   Age: Must be at least 21 years of age by the date of appointment.   Driver License: Possession of a valid California Class C Driver license at the time of appointment. Loss of the license is cause for discipline.   Respiratory Protective Equipment: Work in this class requires wearing respiratory protective equipment at times. When assigned to such work, facial hair must be shaven when it interferes with the safe fitting of respiratory protective equipment.   Felony Convictions: Free of felony convictions under California Government Code Section 1029.   PROBATIONARY PERIOD Employees hired as a lateral entry must complete twelve (12) months of probation at a satisfactory performance level prior to gaining permanent status. All other employees must complete eighteen (18) months of probation at a satisfactory performance level prior to gaining permanent status.  THE SELECTION PROCEDURE   Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently, including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application:  (Pass/Fail) - All applicants must complete and submit  online  a City of Sacramento employment application for further consideration.  Employment applications must be submitted online; paper applications will not be accepted.  Employment applications will be considered incomplete and will be disqualified:   If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section.  Note: Qualifying experience is based on 40 hours per week (pro-rated if less than 40 hours/week).   If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.    Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position. Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education  will be required at time of appointment.  Proof of certification and/or license should be submitted online with your application. Proof of certification and/or license  will be required at time of appointment.   2. Supplemental Questionnaire:  (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office as part of the application process ;   Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.  Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.   A resume will not substitute for the information required in the supplemental questionnaire.   Possession of the minimum qualifications is not necessarily a guarantee for further advancement in the selection process.   3.   Screening Committee (Pass/Fail) : Human Resources will evaluate employment applications for the minimum qualifications stated on the job announcement. Candidates who meet the minimum qualifications will be referred to the department after the last day of the month.    4.   Oral Interview: (100%) -  The oral interview will consist of job-related questions. The Oral Interview is administered by the Sacramento Police Department.    5.   Physical Agility Test: (Pass/Fail)   -  Applicants who pass the oral interview test may be required to pass the physical agility test. The Physical Agility Test is administered by the Sacramento Police Department.    6. Background Process:  If considered for appointment, candidates must pass a background investigation, which includes a criminal history check, fingerprinting, polygraph test, psychological test, credit check, and drug use history.    QUESTIONS   If you have specific questions regarding the Police Officer Recruit position, hiring process, Police Academy, etc.:  Go to the Sacramento Police Department website at http ://www.sacpd.org/   Send an email to police_recruiting@pd.cityofsacramento.org   Call the Police Recruiting Office at (916) 808-0880.   For questions concerning this job announcement and the application process:  Visit the City of Sacramento Human Resources Department website at http://www.cityofsacramento.org/HR/Career-Opportunities .  Send an email to employment@cityofsacramento.org   Call the Human Resources Department at (916) 808-5726.    Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.   Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information  Civil Service Rules: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: 4/30/2024 11:59 PM Pacific
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            JOB SUMMARY   JOIN THE MBPD TEAM   Are you a recent Police Academy Graduate looking for a team to join? The City of Manhattan Beach Police Department welcomes motivated, qualified candidates who share our values to our MBPD team. Work by the beach and enjoy working at a state-of-the-art Police and Fire Safety Facility, housing the latest in public safety technology. MBPD employs approximately 65 sworn and 43 civilian full-time employees, and operates under two Bureaus - Administration/Investigations and Field Operations.      *A recruitment bonus of 3% - 10% of starting base salary is available to new hires at the time of appointment to Police Officer        OUR VALUES   Trust, Honesty, Integrity, Professionalism, Teamwork, Loyalty, Pride   We will strive to always exceed the expectations of those we serve, focus on being positive and optimistic, and treat everyone with the highest level of professionalism.    ABOUT THE CITY  Manhattan Beach, the city of “Sun, Sand, and Sea” is an exciting and beautiful beach community located in the South Bay area of Los Angeles County. Incorporated in 1912, the City’s population is approximately 35,000.   Encompassing over two miles of beachfront, Manhattan Beach is an active and vibrant city serving as host to nationally renowned volleyball tournaments, festivals, and events year around. It is also home to movie studios and a number of fine dining and shopping establishments.   SUMMARY  Under general supervision, patrols an assigned area and enforces public safety laws, codes, and regulations; engages in crime prevention activities; responds to calls for assistance including completing records and reports; carries out special collateral assignments in the protection of life and property; and performs other related duties as assigned.    Distinguishing Characteristics:   The Police Officer is distinguished from the Police Sergeant, who serves as the first line supervisor, and has responsibility for the development, coordination, and evaluation of sworn personnel that are part of a work shift, division, or bureau. Police Officers may work special assignments, such as S.W.A.T., K-9, and Field Training Officer.  Academy Graduate/ Police Officer is an apprentice level specification in which incumbent has graduated from a California Peace Officer Standards and Training (P.O.S.T.) Certified Basic Academy training program, but have not received a P.O.S.T. Basic Certificate with a comparable agency. Incumbent performs under direct supervision and generally do not perform police officer duties independently until the successful completion of field training.  Police Officer is a journey level specification. Positions at this level are flexibly staffed and are normally filled by advancement from Academy Graduate/Police Officer, or when filled from the outside, require current employment as a peace officer as specified in California State Penal Code Section 830.1, or Section 830.0 (a) - (d). Appointment to Police Officer requires that the employee perform the full range of duties and meet the qualification standards for the specification.  ESSENTIAL DUTIES  The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.    Patrols an assigned area on foot or by vehicle and enforces Federal and State laws, and local ordinances and regulations pertaining to public safety and law enforcement; observes designated areas in which significant crime has been reported.  Responds to radio calls and citizen requests for protection of life, property and public assistance.  Appears at scenes of crime and public disorder and determines proper course of action; provides first aid or CPR as first responder for persons in need of medical assistance; investigates suspicious vehicles or persons; and restores proper flow of traffic.  Gives verbal warnings and prepares citations, crime reports, arrest reports, patrol reports, vehicular incident and pursuit forms, injury reports, collision reports, impounded, and property reports.  Conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths, or other types of incidents involving possible violation of public safety statutes.  Assists with crime scene investigations and the handling and preservation of evidence; arrests suspects and completes booking reports.  Questions suspects and interviews victims and witnesses; examines conditions of accident and crime scenes; notes and reports traffic hazards; takes written statements; completes police field reports and writes supplementary reports; and testifies in Court regarding facts, circumstances, and violations.  Completes follow-up investigations and monitors status of parolees and individuals on probation status, including Court orders.  Intervenes in private or public disputes to protect the public and maintain order; and assists other law enforcement agencies and public safety personnel in responding to calls.  Develops and maintains positive relations with citizens, business owners, schools, other community members, and attends public meetings; provides safety or traffic control services for parades, various public activities and events.  Participates in daily police briefings, exercises, training courses, and programs; demonstrates proficiency at shooting range.  When assigned to Detective section, conducts criminal and civil case investigations; interviews victims, witnesses, suspects, and other parties to obtain leads; and establishes the nature and causes of potential crimes and violations of statutes.  When assigned to Traffic detail, also enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.  When assigned to S.W.A.T. Team, responds to emergency calls involving hostages, barricaded suspects, bomb threats, deadly use of force, high risk search and arrest warrant service, and related incidents involving public safety.  May perform other collateral duties as assigned, such as Field Training Officer and K-9 and serve as special instructors.    MINIMUM QUALIFICATION GUIDELINES    Education/Training/Experience:     High school graduation or G.E.D. is required. Completion of up to 60 semester level units related to general education and police science is desirable.  Academy Graduate/Police Officer candidates must have graduated from a P.O.S.T. Certified Basic Academy at the time of appointment.     Licenses/Certificates:     A valid Class C California driver’s license and acceptable driving record is required at time of appointment.  For specialty assignments, completion of all required training and certification related to the special position assignment within one (1) year of assignment.     Knowledge of:     Police science principles, practices and professional standards.  Federal Constitution rights governing search and seizure and Miranda applications.   State Penal Codes, Traffic Codes, Civil Codes, and other statutes, Court decisions, and case law.   Local codes and ordinances.   Departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and control techniques, and handling of contraband.   Crime prevention principles.   Basic criminal investigation methods.   Self-defense methods and physical restraint techniques.   Radio codes and proper field communication techniques.   Principles of human behavior.   Professional standards.   Contemporary patrol, traffic enforcement, and related police services, including specialty assignments.  Communicable disease control methods and techniques.   Proper care and maintenance of property and equipment.   Public relations techniques.     Ability to:     Operate police motor vehicles, radio communications equipment, computer equipment, and firearms and non-lethal weapons.   Interpret and apply federal and State public safety laws and regulations as well as local codes and ordinances.   Prepare and present clear, accurate and concise police reports and statistical records; convey clear instructions or execute commands.   Establish and maintain effective working relationships with other staff, police management, City departments, public and private agencies, community groups, and the general public.   Communicate effectively, both orally and in writing.   Accurately recall circumstances regarding traffic incidents or crime reports.   Exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations.   Think logically and maintain alertness in emergency situations.   Relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.  Obtain a POST certificate of eligibility and maintain a POST basic certificate once issued.     Special Requirements:     Ability to work extended hours in order to meet shift needs, complete reports, attend meetings, or conduct police business.  Employees hired after September 3, 1988, shall refrain from smoking tobacco or using any other tobacco substance at any time, on or off duty.     Age:      Must be at least 21 years of age or older at the time of appointment.     Citizenship:      Must be legally authorized to work in the United States under federal law.      Psychological:     Applicants will undergo a psychological assessment by a qualified professional to determine their suitability for the position.     Background Investigation:      Applicants will undergo a complete, comprehensive, P.O.S.T. approved, background investigation.    APPLICATION & SELECTION PROCESS   Applications are accepted on a continuous basis.    All applicants will be screened in relation to the criteria outlined in this job announcement. Candidates will be reviewed and only those candidates determined to be most qualified on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process. Meeting the minimum requirements listed in this job announcement does not guarantee advancement in subsequent phases of the selection process. The selection process may be changed as deemed necessary by the City Human Resources Department.     The selection process will consist of the following component and weight:   Oral Interview (100%)          * Final appointment in the Police Department is contingent upon the satisfactory completion of an extensive background investigation and a polygraph examination.        If you need special assistance in the recruitment process please contact the Human Resources Department at (310) 802-5258.    NOTE: A drug test may be administered as part of the pre-employment medical exam. The provisions of this brochure do not constitute a contract, express or implied, and any provisions contained in this bulletin may be modified or revoked without notice.  The City of Manhattan Beach offers a generous benefits package to full-time and eligible employees including PERS medical plans, dental, vision, long-term and short-term disability, tuition reimbursement, and many more. _______________________________________________________________________ To see detailed information about  Police Officers Association (  MBPOA)  bargaining unit benefits, please visit our   benefit page   on City's official website.  _______________________________________________________________________ Part-time employees are enrolled in PARS (Public Alternate Retirement System). All part-time and seasonal employees contribute 7.5% each pay period on a pre-tax basis. If an employee reaches 1,000 hours within a fiscal year (July 1st to June 30th) or is already a CalPERS member, then they are enrolled in CalPERS (Public Employees Retirement System).  The City complies with  California Labor Code 245-249  by providing paid sick leave for part-time hourly employees accordingly.  The City of Manhattan Beach does not provide medical/dental/vision benefits to part-time employees. Eligible employees enrolled in CalPERS may opt into a CalPERS medical plan.  Closing Date/Time: Continuous
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        JOB SUMMARY   JOIN THE MBPD TEAM   Are you a recent Police Academy Graduate looking for a team to join? The City of Manhattan Beach Police Department welcomes motivated, qualified candidates who share our values to our MBPD team. Work by the beach and enjoy working at a state-of-the-art Police and Fire Safety Facility, housing the latest in public safety technology. MBPD employs approximately 65 sworn and 43 civilian full-time employees, and operates under two Bureaus - Administration/Investigations and Field Operations.      *A recruitment bonus of 3% - 10% of starting base salary is available to new hires at the time of appointment to Police Officer        OUR VALUES   Trust, Honesty, Integrity, Professionalism, Teamwork, Loyalty, Pride   We will strive to always exceed the expectations of those we serve, focus on being positive and optimistic, and treat everyone with the highest level of professionalism.    ABOUT THE CITY  Manhattan Beach, the city of “Sun, Sand, and Sea” is an exciting and beautiful beach community located in the South Bay area of Los Angeles County. Incorporated in 1912, the City’s population is approximately 35,000.   Encompassing over two miles of beachfront, Manhattan Beach is an active and vibrant city serving as host to nationally renowned volleyball tournaments, festivals, and events year around. It is also home to movie studios and a number of fine dining and shopping establishments.   SUMMARY  Under general supervision, patrols an assigned area and enforces public safety laws, codes, and regulations; engages in crime prevention activities; responds to calls for assistance including completing records and reports; carries out special collateral assignments in the protection of life and property; and performs other related duties as assigned.    Distinguishing Characteristics:   The Police Officer is distinguished from the Police Sergeant, who serves as the first line supervisor, and has responsibility for the development, coordination, and evaluation of sworn personnel that are part of a work shift, division, or bureau. Police Officers may work special assignments, such as S.W.A.T., K-9, and Field Training Officer.  Academy Graduate/ Police Officer is an apprentice level specification in which incumbent has graduated from a California Peace Officer Standards and Training (P.O.S.T.) Certified Basic Academy training program, but have not received a P.O.S.T. Basic Certificate with a comparable agency. Incumbent performs under direct supervision and generally do not perform police officer duties independently until the successful completion of field training.  Police Officer is a journey level specification. Positions at this level are flexibly staffed and are normally filled by advancement from Academy Graduate/Police Officer, or when filled from the outside, require current employment as a peace officer as specified in California State Penal Code Section 830.1, or Section 830.0 (a) - (d). Appointment to Police Officer requires that the employee perform the full range of duties and meet the qualification standards for the specification.  ESSENTIAL DUTIES  The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.    Patrols an assigned area on foot or by vehicle and enforces Federal and State laws, and local ordinances and regulations pertaining to public safety and law enforcement; observes designated areas in which significant crime has been reported.  Responds to radio calls and citizen requests for protection of life, property and public assistance.  Appears at scenes of crime and public disorder and determines proper course of action; provides first aid or CPR as first responder for persons in need of medical assistance; investigates suspicious vehicles or persons; and restores proper flow of traffic.  Gives verbal warnings and prepares citations, crime reports, arrest reports, patrol reports, vehicular incident and pursuit forms, injury reports, collision reports, impounded, and property reports.  Conducts preliminary investigations of disturbances, burglaries, thefts, armed robberies, vehicle accidents, deaths, or other types of incidents involving possible violation of public safety statutes.  Assists with crime scene investigations and the handling and preservation of evidence; arrests suspects and completes booking reports.  Questions suspects and interviews victims and witnesses; examines conditions of accident and crime scenes; notes and reports traffic hazards; takes written statements; completes police field reports and writes supplementary reports; and testifies in Court regarding facts, circumstances, and violations.  Completes follow-up investigations and monitors status of parolees and individuals on probation status, including Court orders.  Intervenes in private or public disputes to protect the public and maintain order; and assists other law enforcement agencies and public safety personnel in responding to calls.  Develops and maintains positive relations with citizens, business owners, schools, other community members, and attends public meetings; provides safety or traffic control services for parades, various public activities and events.  Participates in daily police briefings, exercises, training courses, and programs; demonstrates proficiency at shooting range.  When assigned to Detective section, conducts criminal and civil case investigations; interviews victims, witnesses, suspects, and other parties to obtain leads; and establishes the nature and causes of potential crimes and violations of statutes.  When assigned to Traffic detail, also enforces specialized Traffic and Motor Vehicle Codes and prepares traffic and collision reports and investigation records; sets up DUI monitoring; coordinates work with Department of Motor Vehicles and Courts; attends meetings, prepares logs, and makes presentations.  When assigned to S.W.A.T. Team, responds to emergency calls involving hostages, barricaded suspects, bomb threats, deadly use of force, high risk search and arrest warrant service, and related incidents involving public safety.  May perform other collateral duties as assigned, such as Field Training Officer and K-9 and serve as special instructors.    MINIMUM QUALIFICATION GUIDELINES    Education/Training/Experience:     High school graduation or G.E.D. is required. Completion of up to 60 semester level units related to general education and police science is desirable.  Academy Graduate/Police Officer candidates must have graduated from a P.O.S.T. Certified Basic Academy at the time of appointment.     Licenses/Certificates:     A valid Class C California driver’s license and acceptable driving record is required at time of appointment.  For specialty assignments, completion of all required training and certification related to the special position assignment within one (1) year of assignment.     Knowledge of:     Police science principles, practices and professional standards.  Federal Constitution rights governing search and seizure and Miranda applications.   State Penal Codes, Traffic Codes, Civil Codes, and other statutes, Court decisions, and case law.   Local codes and ordinances.   Departmental policies and practices, and rules governing criminal evidence, criminal acts, arrest and control techniques, and handling of contraband.   Crime prevention principles.   Basic criminal investigation methods.   Self-defense methods and physical restraint techniques.   Radio codes and proper field communication techniques.   Principles of human behavior.   Professional standards.   Contemporary patrol, traffic enforcement, and related police services, including specialty assignments.  Communicable disease control methods and techniques.   Proper care and maintenance of property and equipment.   Public relations techniques.     Ability to:     Operate police motor vehicles, radio communications equipment, computer equipment, and firearms and non-lethal weapons.   Interpret and apply federal and State public safety laws and regulations as well as local codes and ordinances.   Prepare and present clear, accurate and concise police reports and statistical records; convey clear instructions or execute commands.   Establish and maintain effective working relationships with other staff, police management, City departments, public and private agencies, community groups, and the general public.   Communicate effectively, both orally and in writing.   Accurately recall circumstances regarding traffic incidents or crime reports.   Exercise tact and diplomacy in maintaining self-control in provocative or confrontational situations.   Think logically and maintain alertness in emergency situations.   Relate effectively with persons from diverse social, ethnic, political and racial backgrounds and age groups.  Obtain a POST certificate of eligibility and maintain a POST basic certificate once issued.     Special Requirements:     Ability to work extended hours in order to meet shift needs, complete reports, attend meetings, or conduct police business.  Employees hired after September 3, 1988, shall refrain from smoking tobacco or using any other tobacco substance at any time, on or off duty.     Age:      Must be at least 21 years of age or older at the time of appointment.     Citizenship:      Must be legally authorized to work in the United States under federal law.      Psychological:     Applicants will undergo a psychological assessment by a qualified professional to determine their suitability for the position.     Background Investigation:      Applicants will undergo a complete, comprehensive, P.O.S.T. approved, background investigation.    APPLICATION & SELECTION PROCESS   Applications are accepted on a continuous basis.    All applicants will be screened in relation to the criteria outlined in this job announcement. Candidates will be reviewed and only those candidates determined to be most qualified on the basis of experience, training and education, as submitted, will be invited to participate further in the selection process. Meeting the minimum requirements listed in this job announcement does not guarantee advancement in subsequent phases of the selection process. The selection process may be changed as deemed necessary by the City Human Resources Department.     The selection process will consist of the following component and weight:   Oral Interview (100%)          * Final appointment in the Police Department is contingent upon the satisfactory completion of an extensive background investigation and a polygraph examination.        If you need special assistance in the recruitment process please contact the Human Resources Department at (310) 802-5258.    NOTE: A drug test may be administered as part of the pre-employment medical exam. The provisions of this brochure do not constitute a contract, express or implied, and any provisions contained in this bulletin may be modified or revoked without notice.  The City of Manhattan Beach offers a generous benefits package to full-time and eligible employees including PERS medical plans, dental, vision, long-term and short-term disability, tuition reimbursement, and many more. _______________________________________________________________________ To see detailed information about  Police Officers Association (  MBPOA)  bargaining unit benefits, please visit our   benefit page   on City's official website.  _______________________________________________________________________ Part-time employees are enrolled in PARS (Public Alternate Retirement System). All part-time and seasonal employees contribute 7.5% each pay period on a pre-tax basis. If an employee reaches 1,000 hours within a fiscal year (July 1st to June 30th) or is already a CalPERS member, then they are enrolled in CalPERS (Public Employees Retirement System).  The City complies with  California Labor Code 245-249  by providing paid sick leave for part-time hourly employees accordingly.  The City of Manhattan Beach does not provide medical/dental/vision benefits to part-time employees. Eligible employees enrolled in CalPERS may opt into a CalPERS medical plan.  Closing Date/Time: Continuous
    

														
							Load more						
									

			

					

	



            

                

                    

                        

                            

                            Modal Window


                        


                        



                        


                    


                


            


        


    



	
		
									
				
						
							Employer Tools

						
	Post a Job
	Request Information
	Employer Registration
	Employer Resources
	Employers FAQ
	Leveraging Your Online Presence
	Health and Wellness Empowerment


				

				
						
							Career Tools

						
	Job Seeker Tools
	Search for Jobs
	Post a Resume
	Location Spotlight
	Community Listings
	Questions and Answers
	Hire Government Initiative


				

				
						
							Gov Talk

						
	COVID Resources
	Education/Training
	Eligibility/Hiring Issues
	Job Descriptions/Glossary
	Overview
	Trends
	Public Sector News
	Our Authors


				

				
						
							Career Advice

						
	Networking/Interviewing
	On the Job
	Personality Assessment
	Resumes/Cover Letters
	Innovations
	Social Media


									
					EN
ES


				

			
				

			

			© 2000-2024 by Careers in Government  | Privacy Policy | Accessibility Statement
					 
	 
	 
	 


			

		

	





    

    

    

    



    



    

    

    

    

    


    

    

    

    



    



         
 	
 	
	
 	
 	


