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            Town Manager - Rolesville, NC
        

        
            
            
                                            Town of Rolesville, NC
                                    
            
                            
                    Rolesville, NC, USA
                
                    

        
             Uniquely positioned in the greater Research Triangle area, the growing Town of Rolesville desires in their next  Town Manager  someone who is a visionary and compassionate leader possessing well-developed interpersonal skills and abilities to unite the Rolesville community around a cohesive vision. Candidates with experience cultivating commercial and mixed-use development in communities with a predominant residential tax base are desired. 
 Rolesville’s next  Town Manager  is knowledgeable of municipal sustainability efforts and will use sustainability as a guiding operational principle while improving the town’s sustainability and succession planning efforts. From both a micro (staff training and development) and macro level (organization-wide – systems and policy evaluation, infrastructure, etc.), the  Town Manager  will proactively position the organization to thrive and adapt in all seasons of change. 
   About the Community:   
 The Town of Rolesville is a small town in northeastern Wake County. Wake County is the largest county (by population) in the State of North Carolina and contains the state’s capital city of Raleigh. 
 Rolesville is one of NC's top three fastest-growing communities, a recurring accolade for the town every year since 2005. Rolesville, with a population of 10,661, which has grown 150% since 2010, is the second oldest town in Wake County, initially incorporated in 1837. Only the City of Raleigh is older than the Town of Rolesville. 
 Prized for being a safe, family-centric community with a high quality of life, Rolesville was ranked  #1 Safest City in North Carolina by SafeWise  last year. Rolesville’s roots began as a humble farming community. Though most of the large family farms in the heart of Rolesville have been developed into residential or commercial developments, farming is still a significant component of the community, which helps preserve its small-town atmosphere. 
 Rolesville has three beautiful parks, quality amenities for the entire family, and  3 miles of greenway  to explore. Within Wake County, Rolesville's residents have access to larger city amenities, including three major universities: UNC-Chapel Hill, N.C. State, Duke, and quality healthcare through WakeMed, UNC Healthcare, and Duke Health. 
 Wake County and its communities have received national and international rankings and accolades from publications such as  Money ,  Fortune,  and  Time  magazines as one of the best places to live and work. Its world-class healthcare, higher education, public school system (the largest in the state), and variety of entertainment provide ample opportunities for Rolesville’s residents. 
  About the Organization and Position:      
 The Town of Rolesville, operating under a Council-Manager form of government, is governed by a mayor and a five-person Board of Commissioners. Rolesville is committed to preserving the town's agricultural history while preparing for future growth and opportunity. As outlined in its current  strategic plan , Rolesville seeks to maintain its reputation as a genuine community while working towards being a walkable community with connections to parks, greenways, and gathering spaces. 
 Reporting to the Board of Commissioners, the  Town Manager  leads 56 FTEs and oversees the departments of Administration, Finance, Human Resources, Community and Economic Development, Parks and Recreation, Planning, and Police. The Assistant Town Manager oversees Public Works. The  Town Manager  is responsible for the development and management of the town’s budget (annual general and capital budgets). Rolesville’s  FY 23-24 general fund budget  of $14M is supported by a tax rate of $.046 per $100 of assessed tax value. 
 Rolesville’s next  Town Manager  is a relationship builder who effectively networks with peers in neighboring communities, municipalities throughout the state, and other intergovernmental entities. A responsive, detailed, deadline-oriented professional, the  Town Manager  continuously monitors and engages in process improvement.     
 In addition to supervising staff, the  Town Manager  must effectively secure and oversee contracted services. Rolesville offers Natural Gas via PSNC and water and sewer through the City of Raleigh. Additionally, Rolesville provides fire protection by contract with Rolesville Rural Fire and Eastern Wake EMS. The  Town Manager  is also the staff liaison with the Planning Board and Board of Adjustment.     
  Qualifications:  
 The successful candidate   must   have a minimum of a bachelor's degree and 7-10 years of progressively responsible management experience.   Preferred qualifications   include familiarity with NC municipal management, a master’s degree, ICMA credentialing, and five years of progressively responsible experience as a department head, Assistant Town Manager or Town Manager within small to midsized municipal government organizations. 
  Salary and Benefits:  The hiring range for this position is $150,900 - $217,300. Starting salary is based on experience and qualifications. The Town of Rolesville provides a  comprehensive benefits package , including medical, dental, vision, life, and short-term disability insurance; retirement benefits such as membership in the Local Government Employees' Retirement System and employer contributions to 401(K); tuition reimbursement; and more. Residency within 10 miles of Rolesville’s Town Hall within a negotiated time frame   is required .   
  To apply,  please visit: 
  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4396936/town-manager-rolesville-nc?pagetype=jobOpportunitiesJobs  
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the Rolesville’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by   March 19, 2024.      
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations on   April 11 - 12, 2024  . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct  inquiries  to  hiring@developmentalassociates.com.  
 
 The Town of Rolesville is an Equal Opportunity Employer. Developmental Associates, LLC manages the recruitment and selection process for this position .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
        

    

    
        
            Mar 11, 2024
        

                                    Full Time
                                     
    

    
         Uniquely positioned in the greater Research Triangle area, the growing Town of Rolesville desires in their next  Town Manager  someone who is a visionary and compassionate leader possessing well-developed interpersonal skills and abilities to unite the Rolesville community around a cohesive vision. Candidates with experience cultivating commercial and mixed-use development in communities with a predominant residential tax base are desired. 
 Rolesville’s next  Town Manager  is knowledgeable of municipal sustainability efforts and will use sustainability as a guiding operational principle while improving the town’s sustainability and succession planning efforts. From both a micro (staff training and development) and macro level (organization-wide – systems and policy evaluation, infrastructure, etc.), the  Town Manager  will proactively position the organization to thrive and adapt in all seasons of change. 
   About the Community:   
 The Town of Rolesville is a small town in northeastern Wake County. Wake County is the largest county (by population) in the State of North Carolina and contains the state’s capital city of Raleigh. 
 Rolesville is one of NC's top three fastest-growing communities, a recurring accolade for the town every year since 2005. Rolesville, with a population of 10,661, which has grown 150% since 2010, is the second oldest town in Wake County, initially incorporated in 1837. Only the City of Raleigh is older than the Town of Rolesville. 
 Prized for being a safe, family-centric community with a high quality of life, Rolesville was ranked  #1 Safest City in North Carolina by SafeWise  last year. Rolesville’s roots began as a humble farming community. Though most of the large family farms in the heart of Rolesville have been developed into residential or commercial developments, farming is still a significant component of the community, which helps preserve its small-town atmosphere. 
 Rolesville has three beautiful parks, quality amenities for the entire family, and  3 miles of greenway  to explore. Within Wake County, Rolesville's residents have access to larger city amenities, including three major universities: UNC-Chapel Hill, N.C. State, Duke, and quality healthcare through WakeMed, UNC Healthcare, and Duke Health. 
 Wake County and its communities have received national and international rankings and accolades from publications such as  Money ,  Fortune,  and  Time  magazines as one of the best places to live and work. Its world-class healthcare, higher education, public school system (the largest in the state), and variety of entertainment provide ample opportunities for Rolesville’s residents. 
  About the Organization and Position:      
 The Town of Rolesville, operating under a Council-Manager form of government, is governed by a mayor and a five-person Board of Commissioners. Rolesville is committed to preserving the town's agricultural history while preparing for future growth and opportunity. As outlined in its current  strategic plan , Rolesville seeks to maintain its reputation as a genuine community while working towards being a walkable community with connections to parks, greenways, and gathering spaces. 
 Reporting to the Board of Commissioners, the  Town Manager  leads 56 FTEs and oversees the departments of Administration, Finance, Human Resources, Community and Economic Development, Parks and Recreation, Planning, and Police. The Assistant Town Manager oversees Public Works. The  Town Manager  is responsible for the development and management of the town’s budget (annual general and capital budgets). Rolesville’s  FY 23-24 general fund budget  of $14M is supported by a tax rate of $.046 per $100 of assessed tax value. 
 Rolesville’s next  Town Manager  is a relationship builder who effectively networks with peers in neighboring communities, municipalities throughout the state, and other intergovernmental entities. A responsive, detailed, deadline-oriented professional, the  Town Manager  continuously monitors and engages in process improvement.     
 In addition to supervising staff, the  Town Manager  must effectively secure and oversee contracted services. Rolesville offers Natural Gas via PSNC and water and sewer through the City of Raleigh. Additionally, Rolesville provides fire protection by contract with Rolesville Rural Fire and Eastern Wake EMS. The  Town Manager  is also the staff liaison with the Planning Board and Board of Adjustment.     
  Qualifications:  
 The successful candidate   must   have a minimum of a bachelor's degree and 7-10 years of progressively responsible management experience.   Preferred qualifications   include familiarity with NC municipal management, a master’s degree, ICMA credentialing, and five years of progressively responsible experience as a department head, Assistant Town Manager or Town Manager within small to midsized municipal government organizations. 
  Salary and Benefits:  The hiring range for this position is $150,900 - $217,300. Starting salary is based on experience and qualifications. The Town of Rolesville provides a  comprehensive benefits package , including medical, dental, vision, life, and short-term disability insurance; retirement benefits such as membership in the Local Government Employees' Retirement System and employer contributions to 401(K); tuition reimbursement; and more. Residency within 10 miles of Rolesville’s Town Hall within a negotiated time frame   is required .   
  To apply,  please visit: 
  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4396936/town-manager-rolesville-nc?pagetype=jobOpportunitiesJobs  
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the Rolesville’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by   March 19, 2024.      
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations on   April 11 - 12, 2024  . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct  inquiries  to  hiring@developmentalassociates.com.  
 
 The Town of Rolesville is an Equal Opportunity Employer. Developmental Associates, LLC manages the recruitment and selection process for this position .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
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            Town Manager - Valdese, North Carolina
        

        
            
            
                                            Valdese, North Carolina
                                    
            
                            
                    Valdese, NC, USA
                
                    

        
             Valdese is seeking a Town Manager with extensive experience in public administration and a demonstrated proficiency in conservative budget management. The Town Manager is responsible for the preparation and presentation of the annual budget ($13.3M in FY2024), and the general oversight of a dedicated workforce of 72 full-time employees and 70+ part-time or seasonal employees. In addition, this position provides effective and ethical leadership while working collaboratively with the community, the Council, and Town staff and serves as the facilitator of the Town vision. 
 The starting salary range is $122,500 – $158,720 annually, based on qualifications and experience. Benefits include but are not limited to participation in the North Carolina Local Government Employees’ Retirement Plan, deferred compensation plan, vacation and sick leave, holidays, group life insurance, medical, dental and vision insurance, short and long-term disability, flexible spending accounts, and professional dues and conference expenses. The Town also provides full-time employees with free aquatic and fitness membership for the employee and their immediate family. Relocation reimbursement is negotiable. Pre-employment screenings include physical exams, drug test, criminal/credit background checks, and driver’s record checks. 
        

    

    
        
            Mar 26, 2024
        

                                    Full Time
                                     
    

    
         Valdese is seeking a Town Manager with extensive experience in public administration and a demonstrated proficiency in conservative budget management. The Town Manager is responsible for the preparation and presentation of the annual budget ($13.3M in FY2024), and the general oversight of a dedicated workforce of 72 full-time employees and 70+ part-time or seasonal employees. In addition, this position provides effective and ethical leadership while working collaboratively with the community, the Council, and Town staff and serves as the facilitator of the Town vision. 
 The starting salary range is $122,500 – $158,720 annually, based on qualifications and experience. Benefits include but are not limited to participation in the North Carolina Local Government Employees’ Retirement Plan, deferred compensation plan, vacation and sick leave, holidays, group life insurance, medical, dental and vision insurance, short and long-term disability, flexible spending accounts, and professional dues and conference expenses. The Town also provides full-time employees with free aquatic and fitness membership for the employee and their immediate family. Relocation reimbursement is negotiable. Pre-employment screenings include physical exams, drug test, criminal/credit background checks, and driver’s record checks. 
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            Town Manager
        

        
            
            
                                            Town of Mills River, NC
                                    
            
                            
                    Mills River, NC, USA
                
                    

        
             Nestled in the valley of the western NC Mountains, the  Town of Mills River, NC  seeks an experienced municipal professional to serve as its next  Town Manager.  This leader will join a close-knit community united around the values of responsible growth, community preservation, land stewardship, connectivity and access, inclusive decision-making, and health & wellness partnerships. 
 The next Mills River  Town Manager  appreciates the rural farming culture of the community and will uphold the Town’s mission to  offer exceptional quality of life and opportunities for prosperity to its residents, property owners, and businesses . Mills River desires a personable leader to lead its community – someone who: 
 
 Values time with people, is compassionate about the needs of others, and exhibits empathy and patience in interactions with others; 
 Believes in and supports open, transparent communication between a Manager and staff; 
 Has impeccable time management skills, the ability to wear many hats and navigate many moving pieces while meeting various deadlines and managing daily municipal operations; 
 Demonstrates knowledge and understanding of municipal HR practices, policies and procedures; 
 Has a high standard of integrity and holds self and staff accountable to a high standard of excellence; and, 
 Exhibits active listening skills and is articulate in communicating to various stakeholders, including Councilmembers—someone who quickly builds others' confidence in their knowledge of municipal leadership and governance. 
 
 The next  Town Manager  will preserve the rural culture of the community while uniting residents and leaders to embrace and manage growth while strategically critical needs such as farmland preservation. Experience strategically balancing budgets and navigating various opinions and perspectives is essential for this position. 
  About the Organization and Position:      
 The Town of Mills River operates under a Council-Manager form of government. The Council consists of a Mayor, a Mayor Pro-Term, and three council members. The Town’s services are broadly categorized into three service areas: General Government and Administration, Public Safety, and Parks and Recreation. 
 Mills River provides law enforcement, fire protection, and building code enforcement through contracts with the Henderson County Sheriff's Office, Mills River Fire & Rescue, and Henderson County Building Inspections. The Town’s Parks and Recreation department, its largest department, provides quality recreational facilities, parks, and programs that are safe, diverse, and enriching to the Mills River community. Town leaders envision a community with choices for housing, jobs, and recreation while being open to new ideas, supportive of community-building efforts, and focused on common goals. Learn more about the organization by viewing the full job posting via the link below. 
 The Mills River  Town Manager  manages a staff team of 11 full-time and four part-time employees with five direct reports: Finance Director, Planning Director, Deputy Clerk, Deputy Tax Collector/Administrative Assistant, and Parks Director. The  Town Manager  will oversee Mills River’s   FY 2023 – 2024   budget   of $9.1M ($6M Operating, $3.1M Capital Projects), supported by a tax rate of $.17 per $100 of assessed tax value. 
 Upon their appointment, the  Town Manager  will dive into projects or processes already in motion, such as updating the Town's codes. The Town Manager will work cohesively with the contracted consultant and necessary stakeholders to facilitate a smooth process of updating the Town’s codes. As a small municipal organization, the  Town Manager  has historically performed all HR functions and duties. In evaluating growth and expansion, the next  Town Manager  will strategically assess the structure and function of the organization and advocate for changes to best position the organization for growth and sustainability. 
  About the Community:   
 The Town of Mills River is in Henderson County, North Carolina, near the convergence of the Mills and French Broad Rivers, about 20 miles south of Asheville and 50 miles north of Greenville, South Carolina. The Town covers 22 square miles of mountains, valleys, floodplains, and various land uses, from traditional row crops to greenhouses, single-family homes, and industrial users. 
 Established in 2003, Mills River is home to 7,400 people. This family-centric community has gradually attracted entrepreneurs and major employers seeking an ideal location for their businesses. Tucked in a valley, Mills River provides a retreat from the busy city life yet is just 10 minutes from the Asheville Regional Airport and major interstates. Camping, fishing, tubing, and horseback riding are just a few activities that make life in Mills River unique. 
  Qualifications:  
 The successful candidate   must   have a minimum of a bachelor's degree and five years of progressively responsible management experience.   Preferred qualifications   include familiarity with NC municipal management, a master's degree, ICMA credentialing, and progressively responsible experience as a department head, Assistant City Manager, or City Manager within small to midsized municipal government organizations. Experience with finance, budgeting and planning are important. 
  Salary and Benefits:  The hiring range for this position is $105,000 —$125,000. The starting salary is based on experience and qualifications. Mills River provides comprehensive benefits comparable to towns of similar size. Residency is desirable and will be negotiated with the final candidate. 
  To apply,  please visit:  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4455137/town-manager-town-of-mills-river-nc?pagetype=jobOpportunitiesJobs  
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the Town’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by   May 1  ,         
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations on  May 30 - 31, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct  inquiries  to  hiring@developmentalassociates.com.  
 
  The Town of Mills River, NC, is an Equal Opportunity Employer. Developmental Associates, LLC manages the recruitment and selection process for this position .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
        

    

    
        
            Apr 04, 2024
        

                                    Full Time
                                     
    

    
         Nestled in the valley of the western NC Mountains, the  Town of Mills River, NC  seeks an experienced municipal professional to serve as its next  Town Manager.  This leader will join a close-knit community united around the values of responsible growth, community preservation, land stewardship, connectivity and access, inclusive decision-making, and health & wellness partnerships. 
 The next Mills River  Town Manager  appreciates the rural farming culture of the community and will uphold the Town’s mission to  offer exceptional quality of life and opportunities for prosperity to its residents, property owners, and businesses . Mills River desires a personable leader to lead its community – someone who: 
 
 Values time with people, is compassionate about the needs of others, and exhibits empathy and patience in interactions with others; 
 Believes in and supports open, transparent communication between a Manager and staff; 
 Has impeccable time management skills, the ability to wear many hats and navigate many moving pieces while meeting various deadlines and managing daily municipal operations; 
 Demonstrates knowledge and understanding of municipal HR practices, policies and procedures; 
 Has a high standard of integrity and holds self and staff accountable to a high standard of excellence; and, 
 Exhibits active listening skills and is articulate in communicating to various stakeholders, including Councilmembers—someone who quickly builds others' confidence in their knowledge of municipal leadership and governance. 
 
 The next  Town Manager  will preserve the rural culture of the community while uniting residents and leaders to embrace and manage growth while strategically critical needs such as farmland preservation. Experience strategically balancing budgets and navigating various opinions and perspectives is essential for this position. 
  About the Organization and Position:      
 The Town of Mills River operates under a Council-Manager form of government. The Council consists of a Mayor, a Mayor Pro-Term, and three council members. The Town’s services are broadly categorized into three service areas: General Government and Administration, Public Safety, and Parks and Recreation. 
 Mills River provides law enforcement, fire protection, and building code enforcement through contracts with the Henderson County Sheriff's Office, Mills River Fire & Rescue, and Henderson County Building Inspections. The Town’s Parks and Recreation department, its largest department, provides quality recreational facilities, parks, and programs that are safe, diverse, and enriching to the Mills River community. Town leaders envision a community with choices for housing, jobs, and recreation while being open to new ideas, supportive of community-building efforts, and focused on common goals. Learn more about the organization by viewing the full job posting via the link below. 
 The Mills River  Town Manager  manages a staff team of 11 full-time and four part-time employees with five direct reports: Finance Director, Planning Director, Deputy Clerk, Deputy Tax Collector/Administrative Assistant, and Parks Director. The  Town Manager  will oversee Mills River’s   FY 2023 – 2024   budget   of $9.1M ($6M Operating, $3.1M Capital Projects), supported by a tax rate of $.17 per $100 of assessed tax value. 
 Upon their appointment, the  Town Manager  will dive into projects or processes already in motion, such as updating the Town's codes. The Town Manager will work cohesively with the contracted consultant and necessary stakeholders to facilitate a smooth process of updating the Town’s codes. As a small municipal organization, the  Town Manager  has historically performed all HR functions and duties. In evaluating growth and expansion, the next  Town Manager  will strategically assess the structure and function of the organization and advocate for changes to best position the organization for growth and sustainability. 
  About the Community:   
 The Town of Mills River is in Henderson County, North Carolina, near the convergence of the Mills and French Broad Rivers, about 20 miles south of Asheville and 50 miles north of Greenville, South Carolina. The Town covers 22 square miles of mountains, valleys, floodplains, and various land uses, from traditional row crops to greenhouses, single-family homes, and industrial users. 
 Established in 2003, Mills River is home to 7,400 people. This family-centric community has gradually attracted entrepreneurs and major employers seeking an ideal location for their businesses. Tucked in a valley, Mills River provides a retreat from the busy city life yet is just 10 minutes from the Asheville Regional Airport and major interstates. Camping, fishing, tubing, and horseback riding are just a few activities that make life in Mills River unique. 
  Qualifications:  
 The successful candidate   must   have a minimum of a bachelor's degree and five years of progressively responsible management experience.   Preferred qualifications   include familiarity with NC municipal management, a master's degree, ICMA credentialing, and progressively responsible experience as a department head, Assistant City Manager, or City Manager within small to midsized municipal government organizations. Experience with finance, budgeting and planning are important. 
  Salary and Benefits:  The hiring range for this position is $105,000 —$125,000. The starting salary is based on experience and qualifications. Mills River provides comprehensive benefits comparable to towns of similar size. Residency is desirable and will be negotiated with the final candidate. 
  To apply,  please visit:  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4455137/town-manager-town-of-mills-river-nc?pagetype=jobOpportunitiesJobs  
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the Town’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by   May 1  ,         
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluations on  May 30 - 31, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct  inquiries  to  hiring@developmentalassociates.com.  
 
  The Town of Mills River, NC, is an Equal Opportunity Employer. Developmental Associates, LLC manages the recruitment and selection process for this position .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
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            Town Clerk - Morrisville, NC
        

        
            
            
                                            Town of Morrisville, NC
                                    
            
                            
                    Morrisville, NC, USA
                
                    

        
                This  Town Clerk  position is an integral member of the Town’s support for the community and for Town Council and will be relied upon to provide support and guidance for administrative and operational responsibilities. If you have the passion and skills to join a team that is highly regarded by its community, Town Council, and peers, this position could be for you. 
 The portfolio of the  Town Clerk  in Morrisville will include essential responsibilities related to Town Council meeting organization and operations, maintenance of public records, and supporting the Town Manager and Senior Management Team; therefore, leadership and collaborative aptitude are critical. The  Town Clerk  will also supervise and mentor the Deputy Town Clerk, which will require effective leadership and communication and organizational skills to manage shared responsibilities and coordination of the overall work of the Office of the Town Clerk. 
  About the Organization:      
 The Town of Morrisville is governed by a seven-member Town Council utilizing the Council/Manager form of government. The Town Council sets the policy and direction, and the Town Manager oversees the day-to-day operations of the organization, which consists of a team of 228 employees, not including part-time and seasonal staff, across 13 departments. With AAA bond ratings from bond rating agencies and excellent stewardship of tax dollars, the Town is regarded as a fiscally responsible and well-managed government. The  FY2024 approved budget  of $49.5M is supported by a property tax rate of $.39 cents per $100 of assessed valuation. 
 The strategic focus of Morrisville is guided by the community vision established in the 2017  Connect Morrisville Strategic Plan  and renewed in the 2021 update. The six strategic goals for Morrisville are Improved transportation mobility, Thriving livable neighborhoods, Engaged, inclusive community, Public safety readiness, Operational excellence, and Economic prosperity.    A 2022 Community Survey indicates that 94% of residents think Morrisville is a good or excellent place to live. The Town also relies on its  Comprehensive Transportation Plan ,  Land Use Plan ,  Capital Investment Program , and other policies adopted by the Town Council to guide its work. 
  About the Position:   
 Reporting to the Town Manager, the  Town Clerk  serves as a key member of the Town Manager’s team. The experience and credentialing of the successful candidate are equally focused on both technical and inter-personal skills. The selected candidate will be a key part of Town Council working relationships. 
 The  Town Clerk  must be able to lead multiple complex and time-critical projects and initiatives through creative problem-solving and solutions-based outcomes. Responsibilities will include leading and/or supporting projects through various stages while ensuring collaboration across departments and community stakeholders to achieve positive results that are aligned with strategic priorities. This will also require working collaboratively with Town staff, Council Members, residents, businesses, other community partners and stakeholders, and utilizing creative thinking, problem-solving, organization and attention to details, and leadership to navigate and, whenever possible, proactively address challenges that arise. 
 The successful candidate will have a proven track record in community engagement and experience with working closely with Town Council and Town management to effectively manage Council agendas, Town records, public records requests, and other administrative, leadership, and support responsibilities and opportunities. The  Town Clerk  will embrace the opportunity to collaborate with those in the community seeking to support smart growth aligned with the Town Council’s vision and the Town’s Strategic Plan. The successful candidate will have experience as a supervisor and will directly supervise the Town’s Deputy Town Clerk. 
  Qualifications:      
 The successful   Town Clerk candidate   will have education equivalent to a minimum of an associate’s degree (public administration or political science preferred), appropriate professional certifications, and experience as a Town Clerk in North Carolina. A bachelor’s degree and certification as a North Carolina Municipal Clerk is strongly preferred. 
  Salary and Benefits : The hiring range for the position is $72,000 - $80,000 depending on qualifications. The Town of Morrisville is recognized as a high-quality employer that values and supports its employees. Information about the Town’s generous benefits (including but not limited to flexible work schedules – including up to two days of remote work per week following an orientation period, paid time off (PTO) beyond other paid leave, and contributions to a 401K) can be found  here . As a condition of employment for all positions with the Town of Morrisville, the selected candidate must successfully complete a pre-employment background check, drug screening, and motor vehicle record check. 
    To apply,  please visit: 
  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4388689/town-clerk-morrisville-nc?pagetype=jobOpportunitiesJobs  
       
   Please note the following:    
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the town’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by  March 15, 2024 . 
 Successful semi-finalists will be invited to participate in virtual interviews and skill evaluation interviews on  April 18-19, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Interviews with the leadership team will follow quickly at a subsequent time in person. 
    Direct  inquiries  to  hiring@developmentalassociates.com  
 
 The Town of Morrisville, NC is an Equal Opportunity Employer. Developmental Associates, LLC manages the recruitment and selection process for this position. To learn more about our selection process, visit https://developmentalassociates.com/client-openings/, select "Client Openings," and scroll down to "Important Information for Applicants." 
        

    

    
        
            Mar 11, 2024
        

                                    Full Time
                                     
    

    
            This  Town Clerk  position is an integral member of the Town’s support for the community and for Town Council and will be relied upon to provide support and guidance for administrative and operational responsibilities. If you have the passion and skills to join a team that is highly regarded by its community, Town Council, and peers, this position could be for you. 
 The portfolio of the  Town Clerk  in Morrisville will include essential responsibilities related to Town Council meeting organization and operations, maintenance of public records, and supporting the Town Manager and Senior Management Team; therefore, leadership and collaborative aptitude are critical. The  Town Clerk  will also supervise and mentor the Deputy Town Clerk, which will require effective leadership and communication and organizational skills to manage shared responsibilities and coordination of the overall work of the Office of the Town Clerk. 
  About the Organization:      
 The Town of Morrisville is governed by a seven-member Town Council utilizing the Council/Manager form of government. The Town Council sets the policy and direction, and the Town Manager oversees the day-to-day operations of the organization, which consists of a team of 228 employees, not including part-time and seasonal staff, across 13 departments. With AAA bond ratings from bond rating agencies and excellent stewardship of tax dollars, the Town is regarded as a fiscally responsible and well-managed government. The  FY2024 approved budget  of $49.5M is supported by a property tax rate of $.39 cents per $100 of assessed valuation. 
 The strategic focus of Morrisville is guided by the community vision established in the 2017  Connect Morrisville Strategic Plan  and renewed in the 2021 update. The six strategic goals for Morrisville are Improved transportation mobility, Thriving livable neighborhoods, Engaged, inclusive community, Public safety readiness, Operational excellence, and Economic prosperity.    A 2022 Community Survey indicates that 94% of residents think Morrisville is a good or excellent place to live. The Town also relies on its  Comprehensive Transportation Plan ,  Land Use Plan ,  Capital Investment Program , and other policies adopted by the Town Council to guide its work. 
  About the Position:   
 Reporting to the Town Manager, the  Town Clerk  serves as a key member of the Town Manager’s team. The experience and credentialing of the successful candidate are equally focused on both technical and inter-personal skills. The selected candidate will be a key part of Town Council working relationships. 
 The  Town Clerk  must be able to lead multiple complex and time-critical projects and initiatives through creative problem-solving and solutions-based outcomes. Responsibilities will include leading and/or supporting projects through various stages while ensuring collaboration across departments and community stakeholders to achieve positive results that are aligned with strategic priorities. This will also require working collaboratively with Town staff, Council Members, residents, businesses, other community partners and stakeholders, and utilizing creative thinking, problem-solving, organization and attention to details, and leadership to navigate and, whenever possible, proactively address challenges that arise. 
 The successful candidate will have a proven track record in community engagement and experience with working closely with Town Council and Town management to effectively manage Council agendas, Town records, public records requests, and other administrative, leadership, and support responsibilities and opportunities. The  Town Clerk  will embrace the opportunity to collaborate with those in the community seeking to support smart growth aligned with the Town Council’s vision and the Town’s Strategic Plan. The successful candidate will have experience as a supervisor and will directly supervise the Town’s Deputy Town Clerk. 
  Qualifications:      
 The successful   Town Clerk candidate   will have education equivalent to a minimum of an associate’s degree (public administration or political science preferred), appropriate professional certifications, and experience as a Town Clerk in North Carolina. A bachelor’s degree and certification as a North Carolina Municipal Clerk is strongly preferred. 
  Salary and Benefits : The hiring range for the position is $72,000 - $80,000 depending on qualifications. The Town of Morrisville is recognized as a high-quality employer that values and supports its employees. Information about the Town’s generous benefits (including but not limited to flexible work schedules – including up to two days of remote work per week following an orientation period, paid time off (PTO) beyond other paid leave, and contributions to a 401K) can be found  here . As a condition of employment for all positions with the Town of Morrisville, the selected candidate must successfully complete a pre-employment background check, drug screening, and motor vehicle record check. 
    To apply,  please visit: 
  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4388689/town-clerk-morrisville-nc?pagetype=jobOpportunitiesJobs  
       
   Please note the following:    
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the town’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by  March 15, 2024 . 
 Successful semi-finalists will be invited to participate in virtual interviews and skill evaluation interviews on  April 18-19, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Interviews with the leadership team will follow quickly at a subsequent time in person. 
    Direct  inquiries  to  hiring@developmentalassociates.com  
 
 The Town of Morrisville, NC is an Equal Opportunity Employer. Developmental Associates, LLC manages the recruitment and selection process for this position. To learn more about our selection process, visit https://developmentalassociates.com/client-openings/, select "Client Openings," and scroll down to "Important Information for Applicants." 
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            Administrative Specialist II - Part-Time
        

        
            
            
                                            TOWN OF PRESCOTT VALLEY
                                    
            
                            
                    Prescott Valley, Arizona, United States
                
                    

        
            Description   THE POSITION:  We invite you to join the high performing team at the Town of Prescott Valley, serving as our Administrative Specialist II for the Information Technology Department. If you have a desire to serve the community, we encourage you to apply.  Examples of Duties    Provide administrative support to the IT department, including phone coverage, budget entry, data entry and documentation, mail distribution, ordering supplies, filing and document management.      Resolve customer inquiries independently using appropriate judgement and authorized discretion within established policies and procedures.     Coordinate and schedule interviews, meetings, room reservations/set-ups, submit work order requests, and other IT related events.     Complete records retention and destruction activities in accordance with local, state and federal guidelines. Manage all incoming record requests.     Assist in routing of Helpdesk requests to appropriate staff.     Assist with ordering of IT and other department hardware and software.    Typical Qualification   Requirements:   Associate degree and a minimum of four (4) years of progressively responsible administrative and fiscal experience; or a high school diploma/equivalent with six (6) years of progressively responsible administration and fiscal experience.      Ability to pass a pre-employment background.      Ability to type/key 60 words per minute.     Compensation:   PT Employees earn general leave and participate in Arizona State Retirement System.   The hourly range is $24.84 to $34.78. The expected hiring range is $24.84 to 28.57.    Closing Date: April 15th @ 5 pm Apply online: prescottvalley-az.gov Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Part-time regular employees:    General Leave: 75 hours the first year, increasing annually up to 125 hours for hourly employees.    Holidays:  Eleven (11) paid holidays; Five (5) hours per day for PT employees.    Workers' Compensation:  Southwest Risk Insurance; Subsidizes lost wages and provides medical benefits as mandated by the state for on the job work related illness or injuries.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all volunteers and paid staff. Participation is strictly voluntary. All employees and their family members are encourage to participate in wellness activities that are of interest and may aid in their personal physical and mental wellness goals.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
        

    

    
        
            Apr 02, 2024
        

                                    Part Time
                                     
    

    
        Description   THE POSITION:  We invite you to join the high performing team at the Town of Prescott Valley, serving as our Administrative Specialist II for the Information Technology Department. If you have a desire to serve the community, we encourage you to apply.  Examples of Duties    Provide administrative support to the IT department, including phone coverage, budget entry, data entry and documentation, mail distribution, ordering supplies, filing and document management.      Resolve customer inquiries independently using appropriate judgement and authorized discretion within established policies and procedures.     Coordinate and schedule interviews, meetings, room reservations/set-ups, submit work order requests, and other IT related events.     Complete records retention and destruction activities in accordance with local, state and federal guidelines. Manage all incoming record requests.     Assist in routing of Helpdesk requests to appropriate staff.     Assist with ordering of IT and other department hardware and software.    Typical Qualification   Requirements:   Associate degree and a minimum of four (4) years of progressively responsible administrative and fiscal experience; or a high school diploma/equivalent with six (6) years of progressively responsible administration and fiscal experience.      Ability to pass a pre-employment background.      Ability to type/key 60 words per minute.     Compensation:   PT Employees earn general leave and participate in Arizona State Retirement System.   The hourly range is $24.84 to $34.78. The expected hiring range is $24.84 to 28.57.    Closing Date: April 15th @ 5 pm Apply online: prescottvalley-az.gov Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Part-time regular employees:    General Leave: 75 hours the first year, increasing annually up to 125 hours for hourly employees.    Holidays:  Eleven (11) paid holidays; Five (5) hours per day for PT employees.    Workers' Compensation:  Southwest Risk Insurance; Subsidizes lost wages and provides medical benefits as mandated by the state for on the job work related illness or injuries.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all volunteers and paid staff. Participation is strictly voluntary. All employees and their family members are encourage to participate in wellness activities that are of interest and may aid in their personal physical and mental wellness goals.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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                                            TOWN OF PRESCOTT VALLEY
                                    
            
                            
                    Prescott Valley, Arizona, United States
                
                    

        
            Description   THE POSITION  Do you strive to provide excellent customer service? Are you grounded in integrity and respect as core values? Do you value going above and beyond to add value to your team, organization and community? Are you energized by being innovative, finding new ways to deliver excellent service? If so, we invite you to join our high performing Finance Team! Under the direction of the Finance Director, the Procurement Manager administers and manages formal, informal, and emergency procurements, while satisfying federal, state and local requirements, and ensuring transparency.  Examples of Duties    Manage and oversee day-to-day procurement operations, including the requisition, purchase order, encumbrance, bid proposal, bid review, contract award, change order, and related contract administration and management processes.  Establish and maintain processes and criteria regarding the use of alternate delivery methods, such as design build, single source or competition impracticable procurements.   Partner with departments to develop complex specifications, solicitations, bond and insurance requirements, and award criteria; identify sources of supply, and approve award selections.  Research and interpret contract provisions including explaining contract processes, penalties, and compliance terms; assist in establishing standards for contractual performance.  Respond to inquiries, in coordination with the appropriate parties, regarding contract obligations, renewals or revisions, bid protests, inquiries, complaints.  Negotiate with vendors for final pricing, as appropriate, to ensure the best possible prices and service guarantees.  Ensure internal controls related to procurement and budget authority are designed appropriately and are effective.   Manage and administer the related technology, including the requisition and purchasing modules, bid and proposal, contract administration, etc.   Oversee the Town's surplus process and auction accounts.    Typical Qualification   Requirements:   Bachelor's degree from an accredited college or university in Procurement, Finance, Accounting, Business Administration or related field with a minimum of five (5) years of experience in procurement and/or inventory management with two (2) years of supervisory experience. A combination of education and relevant professional experience may be substituted for the minimum required qualifications.  Ability to interpret and evaluate contract provisions.  Strong proficiency in the complex analyses of accounting, finance and budget data and/or conducting financial research.  Ability to compile significant data to prepare comprehensive technical reports, financial projections, and estimates.  Ability to organize, assign, and modify the work assignment of others, and (re)-establish priorities to meet deadlines.   Compensation:    The Town's complete compensation package includes salary, benefits, and a high performance culture. The Town package includes a no-cost to individual health insurance plan and a generous retirement package including participation in the Arizona State Retirement System. The salary range is $97,656 to $136,718. The expected hiring range is $97,656 to $112,299.    First Review: April 12, 2024    Closing Date: April 19 @ 5pm    Apply online: prescottvalley-az.gov    Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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        Description   THE POSITION  Do you strive to provide excellent customer service? Are you grounded in integrity and respect as core values? Do you value going above and beyond to add value to your team, organization and community? Are you energized by being innovative, finding new ways to deliver excellent service? If so, we invite you to join our high performing Finance Team! Under the direction of the Finance Director, the Procurement Manager administers and manages formal, informal, and emergency procurements, while satisfying federal, state and local requirements, and ensuring transparency.  Examples of Duties    Manage and oversee day-to-day procurement operations, including the requisition, purchase order, encumbrance, bid proposal, bid review, contract award, change order, and related contract administration and management processes.  Establish and maintain processes and criteria regarding the use of alternate delivery methods, such as design build, single source or competition impracticable procurements.   Partner with departments to develop complex specifications, solicitations, bond and insurance requirements, and award criteria; identify sources of supply, and approve award selections.  Research and interpret contract provisions including explaining contract processes, penalties, and compliance terms; assist in establishing standards for contractual performance.  Respond to inquiries, in coordination with the appropriate parties, regarding contract obligations, renewals or revisions, bid protests, inquiries, complaints.  Negotiate with vendors for final pricing, as appropriate, to ensure the best possible prices and service guarantees.  Ensure internal controls related to procurement and budget authority are designed appropriately and are effective.   Manage and administer the related technology, including the requisition and purchasing modules, bid and proposal, contract administration, etc.   Oversee the Town's surplus process and auction accounts.    Typical Qualification   Requirements:   Bachelor's degree from an accredited college or university in Procurement, Finance, Accounting, Business Administration or related field with a minimum of five (5) years of experience in procurement and/or inventory management with two (2) years of supervisory experience. A combination of education and relevant professional experience may be substituted for the minimum required qualifications.  Ability to interpret and evaluate contract provisions.  Strong proficiency in the complex analyses of accounting, finance and budget data and/or conducting financial research.  Ability to compile significant data to prepare comprehensive technical reports, financial projections, and estimates.  Ability to organize, assign, and modify the work assignment of others, and (re)-establish priorities to meet deadlines.   Compensation:    The Town's complete compensation package includes salary, benefits, and a high performance culture. The Town package includes a no-cost to individual health insurance plan and a generous retirement package including participation in the Arizona State Retirement System. The salary range is $97,656 to $136,718. The expected hiring range is $97,656 to $112,299.    First Review: April 12, 2024    Closing Date: April 19 @ 5pm    Apply online: prescottvalley-az.gov    Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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                                            LONGBOAT KEY
                                    
            
                            
                    Longboat Key, FL, United States
                
                    

        
            The Town of Longboat Key is accepting applications for a Full-Time Public Works Utilities Manager in our Public Works Department. An employment physical will be required, except for current employees who have met this requirement.    Position Title : Public Works Utilities Manager   Posted : October 30, 2023   Salary Type : Exempt - "At Will"   Closing Date : Until Filled   Salary : $80,000 - $106,000 (may be negotiable depending on experience)   Pay Grade : 221   Probation Period : Six Months  Expectations for All Employees  Supports the organization’s mission, vision and values by exhibiting the following behaviors:     Be Service Minded   Value Teamwork   Be Professional   Have the Utmost Integrity   Demonstrates Mutual Respect   Bring a Positive Attitude to Work   Embrace Continuous Improvement     The Town's values support the theme of "Premier Community, Exceptional Service."  Function  This classification performs highly responsible professional, administrative and operational duties relating to the direct oversight and management of operations, maintenance, and the Capital Improvement Program (CIP) for the Utilities Division (Water Distribution and Wastewater Collection) of the Town’s Public Works Department. The Town gets its potable water and wastewater treatment from Manatee County. This position performs work for and reports to the Public Works Director.  Essential Functions  These are intended only as illustrations of the various types of work performed. The omission of specific duties does not exclude them from the position.     Effectively supervises, plans, coordinates and evaluates work of assigned staff, which includes personnel-related matters, i.e., performance evaluations, workers compensation injuries within department, disciplinary actions, hiring/terminating, etc.   Oversees the operations and maintenance of the utility system and infrastructure, including: utility buildings, equipment and operational assets required to run daily utility operations.   Coordinates development, execution and management of utility projects for the department in the Capital Improvement Program (CIP); serves as liaison with other departments.   Prepares and supports the yearly utilities operations and capital budgets. Assists Public Works Director with presentation of utility budget and any applicable utility rate increases.   Works with outside consultants supporting utility department programs and projects, and also interacts with local, state and federal agencies as required. This includes the division fulfilling prompt and accurate reporting to state and local agencies.   Communicates clearly, effectively and tactfully, orally and in writing; establishes and maintains effective working relationships with others, including elected officials, other departmental staff, and the general public.   Assists in the development of short and long-range plans and capital outlay requirements for the utility department based on construction estimates; recommends cost effective, industry best practices, in conjunction with appropriate funding levels and budget controls.   Reviews, understands and coordinates approval of utility project construction plans, specifications and contract documents for bidding and implementation, and also performs utility related development review in coordination with the utilities team.   Ensures conformance with applicable laws, rules, regulations, policies and procedures. . Develops standard operating procedures, as needed. Ensures staff maintain proper credentials and licensing.   Performs project management and works with construction manager to ensure utility projects are technically competent, safe, and meet time, quality, and budget standards.   Develops, assists, and provides written and oral presentations to the Town Commission, other government agencies/officials, community-based organizations and the general public.   Report to work on emergency call back (including weather, system breaks and significant system issues, or other extreme emergency duties) when notified in accordance with departmental procedures. Employees finding themselves in violation of the town’s Drug Free Workplace Policy when called to report back to duty shall report that condition to their immediate Supervisor as soon as possible for purposes of obtaining another individual to be available for normal call in procedures for that instance. Employees are expected to perform all essential functions of their job, including on call duty. Employees who are unable to respond to call back duty may be subject to a performance review, including disciplinary action up to and including termination.   Report to work as required by the Longboat Key Hurricane Plan and regular attendance during normal work schedule other than excused or work-related absences.   Any other function deemed essential by the Town and communicated to the employee by his/her supervisor, department head, or Town Manager.      Other Tasks  Every incidental duty connected with this position cannot be specified in the job description and an employee, at the discretion of the Town, may be required to perform duties that are not included in this job description.  Job Performance Knowledge and Abilities      Thorough knowledge of utility operations and maintenance practices and procedures for both water and wastewater.   Ability to comprehend rules, regulations and Florida Statutes governing utilities operation, maintenance, and construction of public facilities with public funding.   Ability to effectively supervise subordinates in a positive and fair manner.   Knowledge of general and utility specific construction and engineering practices and procedures.   Knowledge of project and contract management.   Ability to prepare detailed and comprehensive reports and communicate effectively both orally and in writing.   Ability to maintain clear and accurate records.   Ability to establish and maintain effective working relationships with all other employees, the general public, and other agencies.   Skill in computer operations, including pertinent software applications (i.e., MS Word, Excel, Power Point, Outlook, Internet, etc.), as well as specialized systems used by the department/division.      Working Conditions  While performing the essential functions of this job the employee is frequently required to stand, walk, sit; use hands to handle, or feel; talk or hear; and lift and/or move up to 50 pounds.   While performing the essential functions of this position in the field, there is potential for exposure to disagreeable environmental factors, such as outside weather conditions, dampness/humidity, vehicular traffic, toxic/caustic substances, fumes, odors, and unrestrained animals. In addition to the ability to climb and descend ladders, stairs, etc. on occasion.  Minimum Qualifications  Preferred      Bachelor Degree in Business or Public Administration/Management, Construction Management, Engineering, or related field.   Public experience.   Relevant licenses, such as Professional Engineering (P.E.) license, Water Distribution / Wastewater Collection license(s), minimum Class 3, and/or others.   Water Operator License Class “C."      Required      Minimum 2-year Associate's Degree.   Minimum ten (10) years of experience in utility system operations and maintenance, and also capital project implementation.   Minimum three (3) years’ experience in supervisory capacity of personnel.   Considerable knowledge of utilities infrastructure and building construction methods, trade procedures, industry best practices, and construction practices required.     Equivalent combination of education and/or experience may be substituted.   Valid Florida Driver’s License (MVR background check).  Successful completion of an employment physical and drug screen to confirm the ability to perform the essential functions of the job and an initial Hepatitis A vaccination, or proof of the same, as a precautionary measure against exposure to raw sewage. Acknowledgement on the attached “Information to Employees” must be provided to assuming Town duties.   The Town is a Drug Free Workplace, in compliance with the Drug Free Workplace Act of 1988, in § 440.102, FS and Rules 59A-24 F.A.C (Florida Administrative Code). State and federal laws and regulations may subject certain employees to additional drug testing requirements. Any employee who violates the program is subject to disciplinary action up to and including termination.   Hepatitis A vaccination, or proof of the same, as a precautionary measure against exposure to raw sewage and a signed Acknowledgement for the attached “Information to Employees - Hepatitis A” must be provided prior to assuming Town duties.   Hepatitis B vaccination, proof of same, or signed Acknowledgement declining the vaccination (see attached Information to Employees - Hepatitis B) must be provided prior to assuming Town duties.    The Town of Longboat Key is an Equal Opportunity / Affirmative Action Employer, who provides hiring preference to eligible veterans and their family members, and has a strong drug free workplace and alcohol abuse policy. Additionally, where appropriate, the Town may waive post-secondary education requirements for certain service members and veterans.     Return to full list >>  Closing Date/Time: Open Until Filled
        

    

    
        
            Mar 13, 2024
        

                                    Full Time
                                     
    

    
        The Town of Longboat Key is accepting applications for a Full-Time Public Works Utilities Manager in our Public Works Department. An employment physical will be required, except for current employees who have met this requirement.    Position Title : Public Works Utilities Manager   Posted : October 30, 2023   Salary Type : Exempt - "At Will"   Closing Date : Until Filled   Salary : $80,000 - $106,000 (may be negotiable depending on experience)   Pay Grade : 221   Probation Period : Six Months  Expectations for All Employees  Supports the organization’s mission, vision and values by exhibiting the following behaviors:     Be Service Minded   Value Teamwork   Be Professional   Have the Utmost Integrity   Demonstrates Mutual Respect   Bring a Positive Attitude to Work   Embrace Continuous Improvement     The Town's values support the theme of "Premier Community, Exceptional Service."  Function  This classification performs highly responsible professional, administrative and operational duties relating to the direct oversight and management of operations, maintenance, and the Capital Improvement Program (CIP) for the Utilities Division (Water Distribution and Wastewater Collection) of the Town’s Public Works Department. The Town gets its potable water and wastewater treatment from Manatee County. This position performs work for and reports to the Public Works Director.  Essential Functions  These are intended only as illustrations of the various types of work performed. The omission of specific duties does not exclude them from the position.     Effectively supervises, plans, coordinates and evaluates work of assigned staff, which includes personnel-related matters, i.e., performance evaluations, workers compensation injuries within department, disciplinary actions, hiring/terminating, etc.   Oversees the operations and maintenance of the utility system and infrastructure, including: utility buildings, equipment and operational assets required to run daily utility operations.   Coordinates development, execution and management of utility projects for the department in the Capital Improvement Program (CIP); serves as liaison with other departments.   Prepares and supports the yearly utilities operations and capital budgets. Assists Public Works Director with presentation of utility budget and any applicable utility rate increases.   Works with outside consultants supporting utility department programs and projects, and also interacts with local, state and federal agencies as required. This includes the division fulfilling prompt and accurate reporting to state and local agencies.   Communicates clearly, effectively and tactfully, orally and in writing; establishes and maintains effective working relationships with others, including elected officials, other departmental staff, and the general public.   Assists in the development of short and long-range plans and capital outlay requirements for the utility department based on construction estimates; recommends cost effective, industry best practices, in conjunction with appropriate funding levels and budget controls.   Reviews, understands and coordinates approval of utility project construction plans, specifications and contract documents for bidding and implementation, and also performs utility related development review in coordination with the utilities team.   Ensures conformance with applicable laws, rules, regulations, policies and procedures. . Develops standard operating procedures, as needed. Ensures staff maintain proper credentials and licensing.   Performs project management and works with construction manager to ensure utility projects are technically competent, safe, and meet time, quality, and budget standards.   Develops, assists, and provides written and oral presentations to the Town Commission, other government agencies/officials, community-based organizations and the general public.   Report to work on emergency call back (including weather, system breaks and significant system issues, or other extreme emergency duties) when notified in accordance with departmental procedures. Employees finding themselves in violation of the town’s Drug Free Workplace Policy when called to report back to duty shall report that condition to their immediate Supervisor as soon as possible for purposes of obtaining another individual to be available for normal call in procedures for that instance. Employees are expected to perform all essential functions of their job, including on call duty. Employees who are unable to respond to call back duty may be subject to a performance review, including disciplinary action up to and including termination.   Report to work as required by the Longboat Key Hurricane Plan and regular attendance during normal work schedule other than excused or work-related absences.   Any other function deemed essential by the Town and communicated to the employee by his/her supervisor, department head, or Town Manager.      Other Tasks  Every incidental duty connected with this position cannot be specified in the job description and an employee, at the discretion of the Town, may be required to perform duties that are not included in this job description.  Job Performance Knowledge and Abilities      Thorough knowledge of utility operations and maintenance practices and procedures for both water and wastewater.   Ability to comprehend rules, regulations and Florida Statutes governing utilities operation, maintenance, and construction of public facilities with public funding.   Ability to effectively supervise subordinates in a positive and fair manner.   Knowledge of general and utility specific construction and engineering practices and procedures.   Knowledge of project and contract management.   Ability to prepare detailed and comprehensive reports and communicate effectively both orally and in writing.   Ability to maintain clear and accurate records.   Ability to establish and maintain effective working relationships with all other employees, the general public, and other agencies.   Skill in computer operations, including pertinent software applications (i.e., MS Word, Excel, Power Point, Outlook, Internet, etc.), as well as specialized systems used by the department/division.      Working Conditions  While performing the essential functions of this job the employee is frequently required to stand, walk, sit; use hands to handle, or feel; talk or hear; and lift and/or move up to 50 pounds.   While performing the essential functions of this position in the field, there is potential for exposure to disagreeable environmental factors, such as outside weather conditions, dampness/humidity, vehicular traffic, toxic/caustic substances, fumes, odors, and unrestrained animals. In addition to the ability to climb and descend ladders, stairs, etc. on occasion.  Minimum Qualifications  Preferred      Bachelor Degree in Business or Public Administration/Management, Construction Management, Engineering, or related field.   Public experience.   Relevant licenses, such as Professional Engineering (P.E.) license, Water Distribution / Wastewater Collection license(s), minimum Class 3, and/or others.   Water Operator License Class “C."      Required      Minimum 2-year Associate's Degree.   Minimum ten (10) years of experience in utility system operations and maintenance, and also capital project implementation.   Minimum three (3) years’ experience in supervisory capacity of personnel.   Considerable knowledge of utilities infrastructure and building construction methods, trade procedures, industry best practices, and construction practices required.     Equivalent combination of education and/or experience may be substituted.   Valid Florida Driver’s License (MVR background check).  Successful completion of an employment physical and drug screen to confirm the ability to perform the essential functions of the job and an initial Hepatitis A vaccination, or proof of the same, as a precautionary measure against exposure to raw sewage. Acknowledgement on the attached “Information to Employees” must be provided to assuming Town duties.   The Town is a Drug Free Workplace, in compliance with the Drug Free Workplace Act of 1988, in § 440.102, FS and Rules 59A-24 F.A.C (Florida Administrative Code). State and federal laws and regulations may subject certain employees to additional drug testing requirements. Any employee who violates the program is subject to disciplinary action up to and including termination.   Hepatitis A vaccination, or proof of the same, as a precautionary measure against exposure to raw sewage and a signed Acknowledgement for the attached “Information to Employees - Hepatitis A” must be provided prior to assuming Town duties.   Hepatitis B vaccination, proof of same, or signed Acknowledgement declining the vaccination (see attached Information to Employees - Hepatitis B) must be provided prior to assuming Town duties.    The Town of Longboat Key is an Equal Opportunity / Affirmative Action Employer, who provides hiring preference to eligible veterans and their family members, and has a strong drug free workplace and alcohol abuse policy. Additionally, where appropriate, the Town may waive post-secondary education requirements for certain service members and veterans.     Return to full list >>  Closing Date/Time: Open Until Filled
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                                            TOWN OF PRESCOTT VALLEY
                                    
            
                            
                    Prescott Valley, Arizona, United States
                
                    

        
            Description   THE POSITION  We invite you to join the high performing team at the Town of Prescott Valley, performing professional legal work of limited scope requiring use of professional and legal knowledge to prosecute cases in the Town of Prescott Valley Municipal Court. If you have a desire to serve the community in which you live, we encourage you to apply.  Examples of Duties   In this position you will:     Be responsible for fostering a work culture that aligns with the values of the Town. Provide leadership in the delivery of superior services to Town residents and businesses.  Research, recommend, develop and implement policy and procedures for operational effectiveness, sustainability, and safety. Monitors operations for efficient and effective application of department policies, procedures and standards.  Develops strategies for prosecution of Town and State civil and criminal traffic and misdemeanor cases in consultation with the Town Attorney, Town Manager, and/or Town Council.  Reviews and prosecute all Town code violations.  Interviews complainants, victims and witnesses to determine facts relative to the prosecution of cases in Magistrate Court.  Works with victims, attorneys, and victim advocates in ensuring the victims' rights requirements under Arizona law are followed during prosecution of each case.  Prepares for litigation, including legal research, drafting motions and briefs, filing documents, participating in discovery and appearing in Magistrate Court (as well as Superior Court on appeal).  Drafts and reviews legally related correspondence.  Handles traffic enforcement cases where defendants are represented.  Assists in orienting and training new police officers and coordinating with officers and their command staff regarding prosecution of cases in Magistrate Court (and, occasionally, in Superior Court).  Assists in addressing issues involving Brady disclosures with regard to police officers and prosecution of cases in the Magistrate Court.  Other duties as assigned.    Typical Qualification   Requirements:   Juris doctorate degree from an accredited law school with a minimum of three (3) years of responsible professional legal counsel experience in criminal law.  Must be licensed to practice in the State of Arizona.  Must possess, or have the ability to obtain upon hire, a valid Arizona driver's license.   The successful candidate will be required to pass a pre-employment background investigation.   Compensation:   The Town's high performance culture includes a complete compensation package includes salary and benefits. The compensation package includes a no-cost to individual health insurance plan and participation in the Arizona State Retirement System. The salary range is $118,164 to $165,422. The expected hiring range is $118,164 to $135,886.    Closing Date: May 5th @ 5 pm  Apply online: prescottvalley-az.gov  Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona    The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)   Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community!  Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.   A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.    Town Values    Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.   Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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        Description   THE POSITION  We invite you to join the high performing team at the Town of Prescott Valley, performing professional legal work of limited scope requiring use of professional and legal knowledge to prosecute cases in the Town of Prescott Valley Municipal Court. If you have a desire to serve the community in which you live, we encourage you to apply.  Examples of Duties   In this position you will:     Be responsible for fostering a work culture that aligns with the values of the Town. Provide leadership in the delivery of superior services to Town residents and businesses.  Research, recommend, develop and implement policy and procedures for operational effectiveness, sustainability, and safety. Monitors operations for efficient and effective application of department policies, procedures and standards.  Develops strategies for prosecution of Town and State civil and criminal traffic and misdemeanor cases in consultation with the Town Attorney, Town Manager, and/or Town Council.  Reviews and prosecute all Town code violations.  Interviews complainants, victims and witnesses to determine facts relative to the prosecution of cases in Magistrate Court.  Works with victims, attorneys, and victim advocates in ensuring the victims' rights requirements under Arizona law are followed during prosecution of each case.  Prepares for litigation, including legal research, drafting motions and briefs, filing documents, participating in discovery and appearing in Magistrate Court (as well as Superior Court on appeal).  Drafts and reviews legally related correspondence.  Handles traffic enforcement cases where defendants are represented.  Assists in orienting and training new police officers and coordinating with officers and their command staff regarding prosecution of cases in Magistrate Court (and, occasionally, in Superior Court).  Assists in addressing issues involving Brady disclosures with regard to police officers and prosecution of cases in the Magistrate Court.  Other duties as assigned.    Typical Qualification   Requirements:   Juris doctorate degree from an accredited law school with a minimum of three (3) years of responsible professional legal counsel experience in criminal law.  Must be licensed to practice in the State of Arizona.  Must possess, or have the ability to obtain upon hire, a valid Arizona driver's license.   The successful candidate will be required to pass a pre-employment background investigation.   Compensation:   The Town's high performance culture includes a complete compensation package includes salary and benefits. The compensation package includes a no-cost to individual health insurance plan and participation in the Arizona State Retirement System. The salary range is $118,164 to $165,422. The expected hiring range is $118,164 to $135,886.    Closing Date: May 5th @ 5 pm  Apply online: prescottvalley-az.gov  Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona    The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)   Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community!  Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.   A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.    Town Values    Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.   Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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                                            TOWN OF PRESCOTT VALLEY
                                    
            
                            
                    Prescott Valley, Arizona, United States
                
                    

        
            Description   THE POSITION  We invite you to join the high performing team at the Town of Prescott Valley, serving as our Deputy Public Works Director. This position is responsible for the management, administrative, and supervisory duties associated with the day-to-day operations of programs in assigned divisions. If you have a desire to serve the community, we encourage you to apply.  Examples of Duties   In this position you will:    Assist in the planning, assignment, and coordination of daily operations of the Public Works Divisions, including Fleet Services, Facilities Maintenance, and Streets & Stormwater.     Develop operational work plans and strategies to meet Department needs-both short term and long term; develop and direct the implementation of goals, objectives, policies, procedures and work standards to ensure success.      Champions a high-performance work culture that encourages and embraces new ideas, develops individuals and welcomes and encourages diverse perspectives.     Articulate strategic and innovative thinking and provides clarity to deliver exceptional services.      Collaborate with all team members in a way that builds upon ideas and takes personal accountability and ownership of projects, roles, and assignments.     Anticipate needs for new or modified systems and proactively seeks facility and fleet solutions that will benefit the Town's ability to safety provide services in the most efficient, cost effective, sustainable and responsive manner.      Typical Qualification   Requirements:    Bachelor's degree in Engineering, Public Administration, Business Administration or related field. Seven (7) years of professional experience in public works operations, administration and five (5) years of progressively responsible supervisory experience.     Ability to pass a pre-employment background including driving record.      Directly related experience and knowledge of overseeing the operations of fleet services, facilities maintenance, and streets and stormwater operations.    Desired Qualifications:   Registration as a Professional Engineer in the State of Arizona or the ability to obtain registration in the State of Arizona.     Certified Floodplain Manager (CFM) or ability to obtain in timeframe specified by the Town.      Compensation:   The Town's complete compensation package includes salary, benefits, and a high performance culture. The Town package includes a no-cost to individual health insurance plan and a generous retirement package, including participation in the Arizona State Retirement System. The salary range for this position is $119,579 to $179,379.  The expected hiring range is $119,579 to $149,468. .   Closing Date: April 19th @ 5 pm    Apply online: prescottvalley-az.gov    Equal Opportunity Employer    Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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        Description   THE POSITION  We invite you to join the high performing team at the Town of Prescott Valley, serving as our Deputy Public Works Director. This position is responsible for the management, administrative, and supervisory duties associated with the day-to-day operations of programs in assigned divisions. If you have a desire to serve the community, we encourage you to apply.  Examples of Duties   In this position you will:    Assist in the planning, assignment, and coordination of daily operations of the Public Works Divisions, including Fleet Services, Facilities Maintenance, and Streets & Stormwater.     Develop operational work plans and strategies to meet Department needs-both short term and long term; develop and direct the implementation of goals, objectives, policies, procedures and work standards to ensure success.      Champions a high-performance work culture that encourages and embraces new ideas, develops individuals and welcomes and encourages diverse perspectives.     Articulate strategic and innovative thinking and provides clarity to deliver exceptional services.      Collaborate with all team members in a way that builds upon ideas and takes personal accountability and ownership of projects, roles, and assignments.     Anticipate needs for new or modified systems and proactively seeks facility and fleet solutions that will benefit the Town's ability to safety provide services in the most efficient, cost effective, sustainable and responsive manner.      Typical Qualification   Requirements:    Bachelor's degree in Engineering, Public Administration, Business Administration or related field. Seven (7) years of professional experience in public works operations, administration and five (5) years of progressively responsible supervisory experience.     Ability to pass a pre-employment background including driving record.      Directly related experience and knowledge of overseeing the operations of fleet services, facilities maintenance, and streets and stormwater operations.    Desired Qualifications:   Registration as a Professional Engineer in the State of Arizona or the ability to obtain registration in the State of Arizona.     Certified Floodplain Manager (CFM) or ability to obtain in timeframe specified by the Town.      Compensation:   The Town's complete compensation package includes salary, benefits, and a high performance culture. The Town package includes a no-cost to individual health insurance plan and a generous retirement package, including participation in the Arizona State Retirement System. The salary range for this position is $119,579 to $179,379.  The expected hiring range is $119,579 to $149,468. .   Closing Date: April 19th @ 5 pm    Apply online: prescottvalley-az.gov    Equal Opportunity Employer    Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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             The  EDD  will first and foremost be committed to upholding Chapel Hill’s  Complete Community Vision . This strategic, collaborative, organization-wide initiative clarifies where and how to build new development and housing to be an inclusive, sustainable, and economically competitive community. 
 The next Town of Chapel Hill  Economic Development Director  has an entrepreneurial spirit and: 
 
 thrives in building relationships with others – connecting diverse stakeholders and uniting a community with differing opinions and perspectives around a shared vision; 
 strategically navigates the local environment across various stakeholders (elected officials, Town staff, community, business owners, developers); 
 is a highly effective project manager who has a successful system for managing multiple high-end projects with excellence and ease; 
 has a history of successfully assessing economic impact, a demonstrated commitment to and understanding of the Town’s DEI values, and uses economic development best practices from around the country; 
 is adept in policy development and can understand and quickly learn local policies from multiple entities (Town/University/County/State); 
 advocates confidently and proactively and conducts thorough research to advocate for the best solutions even when resistance is present; 
 proactively seeks opportunities for desirable development, can forecast needs, and uses metrics to communicate with stakeholders; 
 is a visionary, strategic, big-picture thinker who trains, equips, and delegates successfully to team members; 
 
 
 has development-related finance experience and expertise, including analysis of proformas; and, 
 
 
 has demonstrated experience working with colleagues and stakeholders to achieve community priorities through the municipal planning process.    
 
  About the Organization:  
 The Town operates under a Council-Manager form of government, with the Town Manager reporting to the Mayor and eight at-large Council members. The Town has an approved  $150 million budget  for FY 23 – 24 with 715 benefitted full-time positions and 200 non-benefited positions. 
 The Town’s mission is  Learning, Serving, and Working Together to Build a Community Where People Thrive.  The Town’s RESPECT  values  ( Responsibility, Equity, Safety, Professionalism, Ethics, Communication, and Teamwork ) are a compass for accomplishing that mission. 
 The Town’s strategic focus areas include Environmental Stewardship, Economic and Financial Stewardship, Affordable Housing, Connected Community, Healthy and Inclusive Community, Safe Community, and Employee Recruitment and Retention. Find more information about the Town  here . 
  About the Economic Development Department and Position:  
 Chapel Hill’s Economic Development Department is united around a shared vision to maintain Chapel Hill's place on the map as a world-class center for research and development. The department’s staff is dedicated to supporting opportunities to  put Chapel Hill’s people to work and create economic prosperity for all, now and in the future . 
 Reporting to the Town Manager, this position manages a highly skilled staff team of 3 employees. The  EDD  will work strategically and collaboratively to attract new businesses and the Director will work collaboratively with staff to implement creative solutions, best practices, and strategies. 
  Qualifications:  
 Bachelor's degree (master’s degree  preferred ) in Public Administration, Business Administration, Planning, Engineering, or Economic Development supplemented with five (5) years of responsible management experience in a public agency   is required  , or an equivalent combination of education and experience. 
  Salary and Benefits : The   hiring range   for this position is $126,267 to $164,331. Compensation is negotiable based on experience and qualifications. View the Town’s excellent benefits package  here . 
  To apply,  please visit: 
  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4412769/economic-development-director-town-of-chapel-hill-nc?pagetype=jobOpportunitiesJobs  
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the town’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by  April 1 ,   2024  . 
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluation on  April 30 – May 1, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct  inquiries  to  hiring@developmentalassociates.com.  
 
 The Town of Chapel Hill is an Equal Opportunity Employer. Developmental Associates, LLC manages this position's recruitment and selection process .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
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         The  EDD  will first and foremost be committed to upholding Chapel Hill’s  Complete Community Vision . This strategic, collaborative, organization-wide initiative clarifies where and how to build new development and housing to be an inclusive, sustainable, and economically competitive community. 
 The next Town of Chapel Hill  Economic Development Director  has an entrepreneurial spirit and: 
 
 thrives in building relationships with others – connecting diverse stakeholders and uniting a community with differing opinions and perspectives around a shared vision; 
 strategically navigates the local environment across various stakeholders (elected officials, Town staff, community, business owners, developers); 
 is a highly effective project manager who has a successful system for managing multiple high-end projects with excellence and ease; 
 has a history of successfully assessing economic impact, a demonstrated commitment to and understanding of the Town’s DEI values, and uses economic development best practices from around the country; 
 is adept in policy development and can understand and quickly learn local policies from multiple entities (Town/University/County/State); 
 advocates confidently and proactively and conducts thorough research to advocate for the best solutions even when resistance is present; 
 proactively seeks opportunities for desirable development, can forecast needs, and uses metrics to communicate with stakeholders; 
 is a visionary, strategic, big-picture thinker who trains, equips, and delegates successfully to team members; 
 
 
 has development-related finance experience and expertise, including analysis of proformas; and, 
 
 
 has demonstrated experience working with colleagues and stakeholders to achieve community priorities through the municipal planning process.    
 
  About the Organization:  
 The Town operates under a Council-Manager form of government, with the Town Manager reporting to the Mayor and eight at-large Council members. The Town has an approved  $150 million budget  for FY 23 – 24 with 715 benefitted full-time positions and 200 non-benefited positions. 
 The Town’s mission is  Learning, Serving, and Working Together to Build a Community Where People Thrive.  The Town’s RESPECT  values  ( Responsibility, Equity, Safety, Professionalism, Ethics, Communication, and Teamwork ) are a compass for accomplishing that mission. 
 The Town’s strategic focus areas include Environmental Stewardship, Economic and Financial Stewardship, Affordable Housing, Connected Community, Healthy and Inclusive Community, Safe Community, and Employee Recruitment and Retention. Find more information about the Town  here . 
  About the Economic Development Department and Position:  
 Chapel Hill’s Economic Development Department is united around a shared vision to maintain Chapel Hill's place on the map as a world-class center for research and development. The department’s staff is dedicated to supporting opportunities to  put Chapel Hill’s people to work and create economic prosperity for all, now and in the future . 
 Reporting to the Town Manager, this position manages a highly skilled staff team of 3 employees. The  EDD  will work strategically and collaboratively to attract new businesses and the Director will work collaboratively with staff to implement creative solutions, best practices, and strategies. 
  Qualifications:  
 Bachelor's degree (master’s degree  preferred ) in Public Administration, Business Administration, Planning, Engineering, or Economic Development supplemented with five (5) years of responsible management experience in a public agency   is required  , or an equivalent combination of education and experience. 
  Salary and Benefits : The   hiring range   for this position is $126,267 to $164,331. Compensation is negotiable based on experience and qualifications. View the Town’s excellent benefits package  here . 
  To apply,  please visit: 
  https://www.governmentjobs.com/careers/developmentalassociates/jobs/4412769/economic-development-director-town-of-chapel-hill-nc?pagetype=jobOpportunitiesJobs  
   Please note the following:   
 
 All applications must be submitted online via the Developmental Associates application portal (link above) – NOT the town’s employment application portal or any other external website. 
 Resumes and cover letters must be uploaded with the application. 
 Applicants should apply by  April 1 ,   2024  . 
 The hiring team will invite successful semi-finalists to participate in virtual interviews and skill evaluation on  April 30 – May 1, 2024 . Candidates are encouraged to reserve these dates for virtual meetings should they be invited to participate. 
 Direct  inquiries  to  hiring@developmentalassociates.com.  
 
 The Town of Chapel Hill is an Equal Opportunity Employer. Developmental Associates, LLC manages this position's recruitment and selection process .  To learn more about our selection process, visit  https://developmentalassociates.com/client-openings/ , select “Client Openings," and scroll down to “Important Information for Applicants.” 
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                    Prescott Valley, Arizona, United States
                
                    

        
            Description  We invite you to join the high performing team at the Town of Prescott Valley, serving as our Grants Coordinator with the Prescott Valley Neighborhood Services Department research, develop and support grant opportunities. If you have a desire to serve the community in which you live, we encourage you to apply.  Examples of Duties   In this position you will:     Manage, advise, and consult with all appropriate Town staff and partners regarding grants specifications, program descriptions, work plans and timelines; work with department directors and staff to evaluate grants that align with Town of Prescott Valley's mission.         Prepare documents for grant applications and grant progress reports, including reimbursement requests, tracking, and audit reconciliation.         Monitor use of grant funds to ensure proper documentation and adherence with grant contract(s).         Maintain current and thorough working knowledge of State and Federal legislation and regulations related to grants and purchasing.         Research and apply for funding opportunities from private/nonprofit organizations, as well as federal and state agencies to assist in meeting the Town's strategic plan.         Ensure timely and accurate reporting on all Town grants.     Typical Qualification   Requirements   :     Bachelor's degree from an accredited college or university in Business Administration, Public Policy, Political Science, Journalism, Finance, Accounting or related field with a minimum of five (5) years experience in contract management, grant writing, compliance, budgeting, technical writing or related field.        Ability to pass a pre-employment background.        Skill in analyzing program and accounting/finance details, and/or conducting financial research, compliance and performance monitoring, identify and apply significant data in preparing comprehensive technical reports, financial projections, and estimates.      Preferred Qualifications:   Grant Writing/Developer Certification  Experience with Community Development Block Grants (CDBG) and Safe Streets for All (SS4A) and federal funding programs related to community development, public safety and revitalization.     Compensation:   The Town's complete compensation package includes salary, benefits, and a high performance culture. The Town package includes a no-cost to individual health insurance plan and a generous retirement package including participation in the Arizona State Retirement System.  The salary range is $77,542 to $108,555.   The expected hiring range is $77,542 to $89,169.    Closing Date: April 15th @ 5 pm    Apply online: prescottvalley-az.gov    Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)   Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community!  Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.   A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.    Town Values    Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.   Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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        Description  We invite you to join the high performing team at the Town of Prescott Valley, serving as our Grants Coordinator with the Prescott Valley Neighborhood Services Department research, develop and support grant opportunities. If you have a desire to serve the community in which you live, we encourage you to apply.  Examples of Duties   In this position you will:     Manage, advise, and consult with all appropriate Town staff and partners regarding grants specifications, program descriptions, work plans and timelines; work with department directors and staff to evaluate grants that align with Town of Prescott Valley's mission.         Prepare documents for grant applications and grant progress reports, including reimbursement requests, tracking, and audit reconciliation.         Monitor use of grant funds to ensure proper documentation and adherence with grant contract(s).         Maintain current and thorough working knowledge of State and Federal legislation and regulations related to grants and purchasing.         Research and apply for funding opportunities from private/nonprofit organizations, as well as federal and state agencies to assist in meeting the Town's strategic plan.         Ensure timely and accurate reporting on all Town grants.     Typical Qualification   Requirements   :     Bachelor's degree from an accredited college or university in Business Administration, Public Policy, Political Science, Journalism, Finance, Accounting or related field with a minimum of five (5) years experience in contract management, grant writing, compliance, budgeting, technical writing or related field.        Ability to pass a pre-employment background.        Skill in analyzing program and accounting/finance details, and/or conducting financial research, compliance and performance monitoring, identify and apply significant data in preparing comprehensive technical reports, financial projections, and estimates.      Preferred Qualifications:   Grant Writing/Developer Certification  Experience with Community Development Block Grants (CDBG) and Safe Streets for All (SS4A) and federal funding programs related to community development, public safety and revitalization.     Compensation:   The Town's complete compensation package includes salary, benefits, and a high performance culture. The Town package includes a no-cost to individual health insurance plan and a generous retirement package including participation in the Arizona State Retirement System.  The salary range is $77,542 to $108,555.   The expected hiring range is $77,542 to $89,169.    Closing Date: April 15th @ 5 pm    Apply online: prescottvalley-az.gov    Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)   Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community!  Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.   A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.    Town Values    Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.   Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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            Description  We invite you to join the high performing team at the Town of Prescott Valley, performing civil engineering work and related duties for the Town. Work assignments may include engineering for roads, drainage, floodplain and stormwater, water or wastewater systems, private development and/or town capital improvements.  If you have a desire to serve the community in which you live, we encourage you to apply.  Examples of Duties   In this position you will:    · Review plans, specifications, and engineering reports, ensure the documents meet Town Standards, comply with standard details and specifications, and meet applicable engineering standards and code requirements.  · Manages or guides design consultants and other professionals in conducting engineering or related work or projects for the Town.  · Manages construction contracts, including bid award, pay requests, change orders, field reviews, requests for information, and project close-out.  · Review work performed by contractors to ensure that approved plans, scope and specifications are being followed.  · Prepares, procurement of engineering or construction services, including Requests for Statements of Qualifications, Requests for Quotes, Bid Packets, and associated documents.  · Prepares, maintains and updates project files and records in order to document significant activities; prepares weekly and monthly progress reports of on-going activities.  · Participates in designs, studies and cost estimates and prepares reports for future and proposed projects.  · Serves as a liaison to other Town departments, regulatory agencies and contractors related to projects.  · Performs quality control field inspections and manages inspectors and approves inspector daily reports; performs field engineering as required; coordinates the work of survey crews as needed.  Typical Qualification   Requirements:  · Requires a Bachelor's in Civil or Environmental Engineering or closely related engineering field with four (4) years of progressively responsible experience in engineering.  · Registration as a Professional engineer in the State of Arizona.  · Must possess, or have the ability to obtain upon hire, a valid Arizona driver's license.  · The successful candidate will be required to pass a pre-employment background investigation.  · 4 years of project management experience in planning, design and construction phases.   Compensation:    The Town's complete compensation package includes salary, benefits, and a high performance culture. The Town package includes a no-cost to individual health insurance plan and a generous retirement package including participation in the Arizona State Retirement System. The salary range for this position is $97,656 to $136,718.  The salary range is $97,656 to $136,718    Closing Date: April 19th @ 5 pm    Apply online: prescottvalley-az.gov      Equal Opportunity Employer    Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)   Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community!  Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.   A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.    Town Values    Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.   Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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        Description  We invite you to join the high performing team at the Town of Prescott Valley, performing civil engineering work and related duties for the Town. Work assignments may include engineering for roads, drainage, floodplain and stormwater, water or wastewater systems, private development and/or town capital improvements.  If you have a desire to serve the community in which you live, we encourage you to apply.  Examples of Duties   In this position you will:    · Review plans, specifications, and engineering reports, ensure the documents meet Town Standards, comply with standard details and specifications, and meet applicable engineering standards and code requirements.  · Manages or guides design consultants and other professionals in conducting engineering or related work or projects for the Town.  · Manages construction contracts, including bid award, pay requests, change orders, field reviews, requests for information, and project close-out.  · Review work performed by contractors to ensure that approved plans, scope and specifications are being followed.  · Prepares, procurement of engineering or construction services, including Requests for Statements of Qualifications, Requests for Quotes, Bid Packets, and associated documents.  · Prepares, maintains and updates project files and records in order to document significant activities; prepares weekly and monthly progress reports of on-going activities.  · Participates in designs, studies and cost estimates and prepares reports for future and proposed projects.  · Serves as a liaison to other Town departments, regulatory agencies and contractors related to projects.  · Performs quality control field inspections and manages inspectors and approves inspector daily reports; performs field engineering as required; coordinates the work of survey crews as needed.  Typical Qualification   Requirements:  · Requires a Bachelor's in Civil or Environmental Engineering or closely related engineering field with four (4) years of progressively responsible experience in engineering.  · Registration as a Professional engineer in the State of Arizona.  · Must possess, or have the ability to obtain upon hire, a valid Arizona driver's license.  · The successful candidate will be required to pass a pre-employment background investigation.  · 4 years of project management experience in planning, design and construction phases.   Compensation:    The Town's complete compensation package includes salary, benefits, and a high performance culture. The Town package includes a no-cost to individual health insurance plan and a generous retirement package including participation in the Arizona State Retirement System. The salary range for this position is $97,656 to $136,718.  The salary range is $97,656 to $136,718    Closing Date: April 19th @ 5 pm    Apply online: prescottvalley-az.gov      Equal Opportunity Employer    Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)   Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community!  Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.   A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.    Town Values    Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.   Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Benefits  Major benefits for a full-time regular, employee:    Medical:  United Healthcare; Employeecoverage paid at 100% by Town. Family coverage optional at $341.55/month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02/month.    Vision : VSP Network or Eyemed Vision Care, Employee coverage paid at 100%. Family coverage optional at $5.50/month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans: ASRS Arizona State Retirement effective January 1, 2023.     MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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             We are accepting applications for the position of:     Police Communication Dispatcher     $46.67 - $60.14 Hourly    $97,073 - $125,091 Annually    Plus excellent benefits.     This recruitment will be used to fill one (1) vacancy and create an eligibility list.    The Los Gatos Monte Sereno (LGMS) Police Department is dedicated to serving and protecting the community with professionalism, integrity, and compassion. We seek a  Police   Communication Dispatcher  who is equally committed to providing the highest quality of service to our community, can work independently with minimal supervision, multitask, and thrive in a fast-paced work environment.  The Police Communication Dispatcher classification series offers career growth opportunities for both new professionals and those with more work experience.      ABOUT THE POSITION      Communication Dispatchers receive and prioritize emergency and non-emergency calls from the public, operate various communications equipment, dispatch police units, refer calls to the appropriate jurisdiction, and perform other related work as required.   Communication Dispatchers receive on-the-job training to become fully proficient in working a solo shift without assistance. Within the established guidelines, the Communications Dispatcher exercises independent judgment on the potential loss of life or property under emergency conditions.   Communication Dispatchers must work various shifts associated with 24-hour, 365-day operations, including weekends and holidays.   This position is a non-exempt classification represented by the Town Employee Association (T.E.A.). The full job description for the Police Communication Dispatcher is available here .     THE IDEAL CANDIDATE   The ideal candidate will have the ability to:   Provide exceptional customer service, interact effectively and sensitively with individuals from diverse backgrounds, and communicate clearly and effectively.    Work well under pressure, exercise good judgment, and make sound emergency decisions.    Quickly obtain critical information, assess the urgency of calls, prioritize calls, and provide communications support to units in the field.    Operate emergency dispatch and communication equipment, including radio, telephone, and computers.    Enter, update, and monitor information such as time assignment, en-route time, arrival, clearance, and other related information for each emergency and non-emergency event.    Interpret, explain, and enforce policies and procedures.    Maintain confidentiality and security of sensitive information.    Understand and follow oral and written instructions.    Learn the town's geography, including streets, public buildings, landmarks, businesses, and medical facilities.    Answer non-emergency questions and provide information to the public.     ABOUT THE DEPARTMENT   The Town of Los Gatos and the City of Monte Sereno have a combined population of about 34,000 residents who enjoy a high quality of life with a low crime rate. The LGMS Police Department is budgeted for 39 police officers and 21 civilian personnel and has over 50 community volunteers. The members of the LGMS Police Department work hard to provide a full range of services. They are committed to providing residents, businesses, and visitors with the highest quality of service, and are proud of the relationships with the community. Members of the LGMS Police Department solidify those relationships through partnerships, collaboration, and individual contacts.     ABOUT THE TOWN     The Town of Los Gatos is a general law city operating under the Council/Manager form of government. The Town Manager and Town Attorney are appointed and directly report to the Town Council. The Town’s 150 full- and part-time employees are organized into the following departments: Parks & Public Works, Community Development, Police, Library; and Administrative Services. The Town’s fiscal year 2023/2024 General Fund budget is $52.9 million.   ESSENTIAL DUTIES AND RESPONSIBILTIES   Essential responsibilities and duties may include but are not limited to the list below. Each of these essential tasks must be performed individually and unassisted by other persons since this employment requires an ability to work alone.    Answers calls to the Police Department’s emergency and non-emergency lines.  Operates telephone, radio, and telecommunications equipment.  Obtains essential information from reporting parties about the nature of the emergency.  Determines response requirements and priorities of situations.  Determines closest available and most appropriate company and dispatches police fire, medical aid, rescue, and hazardous material calls.  Provides communications support to units in the field.  Enters, updates and monitors information such as time assignment, en-route time, arrival, clearance, and other related information for each emergency and non-emergency event.  Enters information into computer terminals; enters control codes and searches files to research and provide information.  Monitors location and verifies safe status of public safety and other specified Town personnel.  Answers non-emergency questions, provides information to the public and refers nonemergency calls to other resources.  Maintains access to and the security of highly sensitive materials.  Performs related duties and responsibilities as required.    KNOWLEDGE, SKILLS, AND ABILITIES     Knowledge of:    Telecommunications: Knowledge of transmission and operation of telecommunications systems.  Communications: Knowledge of communication and dissemination techniques and methods.  Public Safety and Security: Knowledge of relevant equipment, policies, procedures, and strategies to promote effective public safety operations for the protection of people, property, and data.  Language: Knowledge of the structure and content of the English language, including the meaning and spelling of words, rules of composition and grammar.  Customer Service: Knowledge of principles and processes for providing customer service. This includes customer needs assessment, meeting service standards and evaluating customer satisfaction.  Clerical: Knowledge of administrative and clerical procedures and systems, such as word processing, managing files and records, transcription, use of forms and other office procedures and terminology.  Law and Government: Knowledge of laws, legal codes, court procedures, precedents, government regulations, executive orders, and agency rules.  Geography: Knowledge of principles and methods for describing the features of lands, sea, and air, including their physical characteristics, locations and interrelationships.   Skills:    Active Listening: Giving full attention to what others are saying, taking time to understand the points being made, asking questions as appropriate and avoiding inappropriate interruptions.  Speaking: Talking to others to convey information effectively.  Coordination: Adjusting actions in relation to others’ actions.  Critical Thinking: Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions, or approaches to problems.  Service Orientation: Actively looking for ways to help people.  Social Perceptiveness: Being aware of others’ reactions and understanding why they react as they do.  Monitoring: Assessing performance of self and others to make improvements or take corrective actions.  Reading Comprehension: Understanding written sentences and paragraphs in work-related documents.  Complex Problem Solving: Identifying complex problems and reviewing related information to develop and evaluate options and implement solutions.  Judgment and Decision Making: Considering the impacts of potential actions to make the most appropriate choices.  Active Learning: Understanding the implications of new information for both current and future problem-solving and decision-making.   Ability to:     Use good judgment and clear thinking during stressful situation.  Operate police radio console and receive radio calls from mobile units and other agencies.  Receive telephone calls from the public; relay emergency ambulance and fire calls to County dispatch center; make telephone calls for field units.  Operate telecommunications terminals to access County, State, and National law enforcement data systems; interpret responses for field units.  Maintain effective and efficient radio communications with officers in the field and other law enforcement agencies.  Dispatch Town personnel from other departments (e.g., Parks and Public Works, Community Development), as needed.  Maintain written logs and files; enter calls for service into Police Department computer. Maintain street maps, address, and business files.  Recall detail, including the ability to accurately recreate events, conversations, or readings and to record those recreations in written and/or oral form.  Interpret and apply oral or written material/instructions, including the ability to listen to or read abstract or directive instructional material and to apply that data correctly to practical circumstances.  Remain alert and engaged for long periods of time.  Take action or to decide between alternative courses of action under routine, highly stressful difficult conditions.  Remain alert at varying hours after scheduled rest or to remain alert during extended periods of an emergency or unanticipated nature.     WORKING CONDITIONS / PHYSICAL REQUIREMENTS   Employees must be able to maintain physical condition necessary for sitting for prolonged periods of time; repetitively use fingers and/or wrists while twisting or applying pressure; maintain concentration and the capability to make sound decisions; maintain effective audio/visual discrimination and perception to the degree necessary for the successful completion of assigned duties.     WORK ENVIRONMENT     Employees work indoors in a computerized office environment 100% of the time, in direct contact with members of the Department and other Town staff, outside agency personnel and the public.    REQUIRED EDUCATION, EXPERIENCE AND TRAINING     Any combination of experience and training that would provide the required knowledge, skills, and abilities is qualifying.      Graduation from high school or equivalent.    Two years of general office experience.    Availability to work irregular hours and to report to duty on short notice.    Ability to pass a full Police Administrative Background clearance, including fingerprinting, polygraph, and post-offer medical exam.     Work Experience Substitution:  Successful completion of the California Commission on POST 120-hour dispatcher academy may be substituted for the two years of general office experience.   POST Dispatcher OR CritiCall Pre-Employment Test Requirement  To be considered for this career opportunity, applicants must submit with their application an official POST Dispatcher Test or CritiCall Pre-Employment Skills test score that demonstrates verbal, reasoning, memory, and perceptual abilities. View Critical test information and upcoming test dates in the South Bay here . Applicants are responsible for any associated test fees, and must contact the testing agency directly to schedule.    APPLICATION AND SELECTION PROCESS    To be considered for this career opportunity,   click the "Apply" button to complete the online application form and answer the supplemental questions and upload the test results. All application materials must be submitted online and received by April 28, 2024 (11:59 p.m. PST).   Resumes may be attached but not accepted in place of a complete online application. Only complete applications and supplemental questionnaires will be accepted. Applications will be screened in relation to the criteria in this job announcement. Applicants with the most relevant qualifications will be invited to interview. The information in this announcement may be modified or revoked without notice and does not constitute an express or implied contract. For technical questions, visit  GovernmentJobs Support.     TESTING PROCESS   The testing process may include, but is not limited to, a phone interview, a personal history questionnaire, an oral panel interview, and an interview with the Chief of Police.  The Town of Los Gatos is an equal-opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status, or any other consideration made unlawful under any federal, state or local laws. The Town of Los Gatos is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, contact us at (408) 399-5743 or at HR@losgatosca.gov.  This classification is represented by the Town Employees' Association (T.E.A.).  Please refer to the Benefit Summaries postedon theTown of Los Gatos Human Resources Department Webpage.  Closing Date/Time: 4/28/2024 11:59 PM Pacific
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         We are accepting applications for the position of:     Police Communication Dispatcher     $46.67 - $60.14 Hourly    $97,073 - $125,091 Annually    Plus excellent benefits.     This recruitment will be used to fill one (1) vacancy and create an eligibility list.    The Los Gatos Monte Sereno (LGMS) Police Department is dedicated to serving and protecting the community with professionalism, integrity, and compassion. We seek a  Police   Communication Dispatcher  who is equally committed to providing the highest quality of service to our community, can work independently with minimal supervision, multitask, and thrive in a fast-paced work environment.  The Police Communication Dispatcher classification series offers career growth opportunities for both new professionals and those with more work experience.      ABOUT THE POSITION      Communication Dispatchers receive and prioritize emergency and non-emergency calls from the public, operate various communications equipment, dispatch police units, refer calls to the appropriate jurisdiction, and perform other related work as required.   Communication Dispatchers receive on-the-job training to become fully proficient in working a solo shift without assistance. Within the established guidelines, the Communications Dispatcher exercises independent judgment on the potential loss of life or property under emergency conditions.   Communication Dispatchers must work various shifts associated with 24-hour, 365-day operations, including weekends and holidays.   This position is a non-exempt classification represented by the Town Employee Association (T.E.A.). The full job description for the Police Communication Dispatcher is available here .     THE IDEAL CANDIDATE   The ideal candidate will have the ability to:   Provide exceptional customer service, interact effectively and sensitively with individuals from diverse backgrounds, and communicate clearly and effectively.    Work well under pressure, exercise good judgment, and make sound emergency decisions.    Quickly obtain critical information, assess the urgency of calls, prioritize calls, and provide communications support to units in the field.    Operate emergency dispatch and communication equipment, including radio, telephone, and computers.    Enter, update, and monitor information such as time assignment, en-route time, arrival, clearance, and other related information for each emergency and non-emergency event.    Interpret, explain, and enforce policies and procedures.    Maintain confidentiality and security of sensitive information.    Understand and follow oral and written instructions.    Learn the town's geography, including streets, public buildings, landmarks, businesses, and medical facilities.    Answer non-emergency questions and provide information to the public.     ABOUT THE DEPARTMENT   The Town of Los Gatos and the City of Monte Sereno have a combined population of about 34,000 residents who enjoy a high quality of life with a low crime rate. The LGMS Police Department is budgeted for 39 police officers and 21 civilian personnel and has over 50 community volunteers. The members of the LGMS Police Department work hard to provide a full range of services. They are committed to providing residents, businesses, and visitors with the highest quality of service, and are proud of the relationships with the community. Members of the LGMS Police Department solidify those relationships through partnerships, collaboration, and individual contacts.     ABOUT THE TOWN     The Town of Los Gatos is a general law city operating under the Council/Manager form of government. The Town Manager and Town Attorney are appointed and directly report to the Town Council. The Town’s 150 full- and part-time employees are organized into the following departments: Parks & Public Works, Community Development, Police, Library; and Administrative Services. The Town’s fiscal year 2023/2024 General Fund budget is $52.9 million.   ESSENTIAL DUTIES AND RESPONSIBILTIES   Essential responsibilities and duties may include but are not limited to the list below. Each of these essential tasks must be performed individually and unassisted by other persons since this employment requires an ability to work alone.    Answers calls to the Police Department’s emergency and non-emergency lines.  Operates telephone, radio, and telecommunications equipment.  Obtains essential information from reporting parties about the nature of the emergency.  Determines response requirements and priorities of situations.  Determines closest available and most appropriate company and dispatches police fire, medical aid, rescue, and hazardous material calls.  Provides communications support to units in the field.  Enters, updates and monitors information such as time assignment, en-route time, arrival, clearance, and other related information for each emergency and non-emergency event.  Enters information into computer terminals; enters control codes and searches files to research and provide information.  Monitors location and verifies safe status of public safety and other specified Town personnel.  Answers non-emergency questions, provides information to the public and refers nonemergency calls to other resources.  Maintains access to and the security of highly sensitive materials.  Performs related duties and responsibilities as required.    KNOWLEDGE, SKILLS, AND ABILITIES     Knowledge of:    Telecommunications: Knowledge of transmission and operation of telecommunications systems.  Communications: Knowledge of communication and dissemination techniques and methods.  Public Safety and Security: Knowledge of relevant equipment, policies, procedures, and strategies to promote effective public safety operations for the protection of people, property, and data.  Language: Knowledge of the structure and content of the English language, including the meaning and spelling of words, rules of composition and grammar.  Customer Service: Knowledge of principles and processes for providing customer service. This includes customer needs assessment, meeting service standards and evaluating customer satisfaction.  Clerical: Knowledge of administrative and clerical procedures and systems, such as word processing, managing files and records, transcription, use of forms and other office procedures and terminology.  Law and Government: Knowledge of laws, legal codes, court procedures, precedents, government regulations, executive orders, and agency rules.  Geography: Knowledge of principles and methods for describing the features of lands, sea, and air, including their physical characteristics, locations and interrelationships.   Skills:    Active Listening: Giving full attention to what others are saying, taking time to understand the points being made, asking questions as appropriate and avoiding inappropriate interruptions.  Speaking: Talking to others to convey information effectively.  Coordination: Adjusting actions in relation to others’ actions.  Critical Thinking: Using logic and reasoning to identify the strengths and weaknesses of alternative solutions, conclusions, or approaches to problems.  Service Orientation: Actively looking for ways to help people.  Social Perceptiveness: Being aware of others’ reactions and understanding why they react as they do.  Monitoring: Assessing performance of self and others to make improvements or take corrective actions.  Reading Comprehension: Understanding written sentences and paragraphs in work-related documents.  Complex Problem Solving: Identifying complex problems and reviewing related information to develop and evaluate options and implement solutions.  Judgment and Decision Making: Considering the impacts of potential actions to make the most appropriate choices.  Active Learning: Understanding the implications of new information for both current and future problem-solving and decision-making.   Ability to:     Use good judgment and clear thinking during stressful situation.  Operate police radio console and receive radio calls from mobile units and other agencies.  Receive telephone calls from the public; relay emergency ambulance and fire calls to County dispatch center; make telephone calls for field units.  Operate telecommunications terminals to access County, State, and National law enforcement data systems; interpret responses for field units.  Maintain effective and efficient radio communications with officers in the field and other law enforcement agencies.  Dispatch Town personnel from other departments (e.g., Parks and Public Works, Community Development), as needed.  Maintain written logs and files; enter calls for service into Police Department computer. Maintain street maps, address, and business files.  Recall detail, including the ability to accurately recreate events, conversations, or readings and to record those recreations in written and/or oral form.  Interpret and apply oral or written material/instructions, including the ability to listen to or read abstract or directive instructional material and to apply that data correctly to practical circumstances.  Remain alert and engaged for long periods of time.  Take action or to decide between alternative courses of action under routine, highly stressful difficult conditions.  Remain alert at varying hours after scheduled rest or to remain alert during extended periods of an emergency or unanticipated nature.     WORKING CONDITIONS / PHYSICAL REQUIREMENTS   Employees must be able to maintain physical condition necessary for sitting for prolonged periods of time; repetitively use fingers and/or wrists while twisting or applying pressure; maintain concentration and the capability to make sound decisions; maintain effective audio/visual discrimination and perception to the degree necessary for the successful completion of assigned duties.     WORK ENVIRONMENT     Employees work indoors in a computerized office environment 100% of the time, in direct contact with members of the Department and other Town staff, outside agency personnel and the public.    REQUIRED EDUCATION, EXPERIENCE AND TRAINING     Any combination of experience and training that would provide the required knowledge, skills, and abilities is qualifying.      Graduation from high school or equivalent.    Two years of general office experience.    Availability to work irregular hours and to report to duty on short notice.    Ability to pass a full Police Administrative Background clearance, including fingerprinting, polygraph, and post-offer medical exam.     Work Experience Substitution:  Successful completion of the California Commission on POST 120-hour dispatcher academy may be substituted for the two years of general office experience.   POST Dispatcher OR CritiCall Pre-Employment Test Requirement  To be considered for this career opportunity, applicants must submit with their application an official POST Dispatcher Test or CritiCall Pre-Employment Skills test score that demonstrates verbal, reasoning, memory, and perceptual abilities. View Critical test information and upcoming test dates in the South Bay here . Applicants are responsible for any associated test fees, and must contact the testing agency directly to schedule.    APPLICATION AND SELECTION PROCESS    To be considered for this career opportunity,   click the "Apply" button to complete the online application form and answer the supplemental questions and upload the test results. All application materials must be submitted online and received by April 28, 2024 (11:59 p.m. PST).   Resumes may be attached but not accepted in place of a complete online application. Only complete applications and supplemental questionnaires will be accepted. Applications will be screened in relation to the criteria in this job announcement. Applicants with the most relevant qualifications will be invited to interview. The information in this announcement may be modified or revoked without notice and does not constitute an express or implied contract. For technical questions, visit  GovernmentJobs Support.     TESTING PROCESS   The testing process may include, but is not limited to, a phone interview, a personal history questionnaire, an oral panel interview, and an interview with the Chief of Police.  The Town of Los Gatos is an equal-opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status, or any other consideration made unlawful under any federal, state or local laws. The Town of Los Gatos is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, contact us at (408) 399-5743 or at HR@losgatosca.gov.  This classification is represented by the Town Employees' Association (T.E.A.).  Please refer to the Benefit Summaries postedon theTown of Los Gatos Human Resources Department Webpage.  Closing Date/Time: 4/28/2024 11:59 PM Pacific
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            Description   THE POSITION  Come be a part of the Town of Prescott Valley Police Department where our mission is to protect and preserve the rights of all people through impartial, courteous, and compassionate law enforcement. It is the vision of the Prescott Valley Police Department to evolve with our dynamic community, provide the highest level of service and safety to our deserving citizens, and collaborate with our community and regional partners to identify areas of needed improvement. We will accomplish this vision by providing our members with the tools and knowledge to meet the present and future needs of Prescott Valley within the scope of police services. If you feel that you want to be a part of a team that helps protect and preserve the rights of all people we encourage you to apply!   Examples of Duties   Responsibilities include:     Provide public safety by patrolling the streets protecting the lives and property of the residents  Uphold and enforce the law  Respond to criminal and non-criminal calls  Write reports of activities and conduct traffic stops as needed  Investigate criminal activity and assist other officers with arrests; process detainees through booking  Arrest law violators when applicable and investigate auto accidents    Typical Qualification   Needs to have/ be :  AZPOST certification     Must possess a valid Arizona driver's license & be able to pass an extensive background screening.    Compensation:   The salary is $26.45 for Police Officer Trainees (until graduated from the academy). The town provides a full range of benefits including no-cost to you health coverage, a generous retirement package, tuition reimbursement. *The schedule is 4/10-hour days.    Open Until Filled    Apply online: prescottvalley-az.gov    Equal Opportunity Employer   Supplemental Information    The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Police Officer Benefits  Major benefits for full-time sworn personnel:    Medical:  Blue Cross Blue Shield of AZ; Employeecoverage paid at 100% by Town. Family coverage optional at $439.56month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02per month.    Vision : Ameritas; Employee coverage paid at 100% by Town. Family coverage optional at $5.50 per month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans:  Town contributes 2% of employee's earnings in a Retirement Health Savings (RHS) Plan and 13% of employee's earning into a 401a defined contribution plan. Employees contribute 1% and 8% respectively. Optional 457 plan also available .  The Town does not participate in AZASRS.    MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Description   THE POSITION  Come be a part of the Town of Prescott Valley Police Department where our mission is to protect and preserve the rights of all people through impartial, courteous, and compassionate law enforcement. It is the vision of the Prescott Valley Police Department to evolve with our dynamic community, provide the highest level of service and safety to our deserving citizens, and collaborate with our community and regional partners to identify areas of needed improvement. We will accomplish this vision by providing our members with the tools and knowledge to meet the present and future needs of Prescott Valley within the scope of police services. If you feel that you want to be a part of a team that helps protect and preserve the rights of all people we encourage you to apply!   Examples of Duties   Responsibilities include:     Provide public safety by patrolling the streets protecting the lives and property of the residents  Uphold and enforce the law  Respond to criminal and non-criminal calls  Write reports of activities and conduct traffic stops as needed  Investigate criminal activity and assist other officers with arrests; process detainees through booking  Arrest law violators when applicable and investigate auto accidents    Typical Qualification   Needs to have/ be :  AZPOST certification     Must possess a valid Arizona driver's license & be able to pass an extensive background screening.    Compensation:   The salary is $26.45 for Police Officer Trainees (until graduated from the academy). The town provides a full range of benefits including no-cost to you health coverage, a generous retirement package, tuition reimbursement. *The schedule is 4/10-hour days.    Open Until Filled    Apply online: prescottvalley-az.gov    Equal Opportunity Employer   Supplemental Information    The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Police Officer Benefits  Major benefits for full-time sworn personnel:    Medical:  Blue Cross Blue Shield of AZ; Employeecoverage paid at 100% by Town. Family coverage optional at $439.56month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02per month.    Vision : Ameritas; Employee coverage paid at 100% by Town. Family coverage optional at $5.50 per month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans:  Town contributes 2% of employee's earnings in a Retirement Health Savings (RHS) Plan and 13% of employee's earning into a 401a defined contribution plan. Employees contribute 1% and 8% respectively. Optional 457 plan also available .  The Town does not participate in AZASRS.    MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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            Planning/Permitting Internship
        

        
            
            
                                            TOWN OF PRESCOTT VALLEY
                                    
            
                            
                    Prescott Valley, Arizona, United States
                
                    

        
            Description  Are you interested in a career in city/town municipal government and looking for your first opportunity to experience how that may look? This is a paid position and offers the opportunity to gain practical work experience in planning, organizing, evaluating and participating in various Town meetings, events and field work in the appropriate department.  If you have a desire to serve the community of Prescott Valley, apply now.  Examples of Duties   In this position you will:     · Review and organize physical records of planning folders. · Index Archive Records in storage room. · Organize and update applications, checklists and handouts. · Input all setback requirements into spreadsheets for import to Accela · Input final permits · Process record requests · Input residential C of O's  Typical Qualification   Needs to have/ be:    · Currently enrolled in accredited under-graduate or graduate student seeking to serve in local government or related work. · Available for onsite completion of work. Flexible scheduling is a possibility.  · A passion for serving the community and making a difference and a genuine interest in the government operations/public service field.  · A critical thinker with strong organizational and technology skills, able to operate a variety of different platforms. · Ability to pass a complete background. · Ability to demonstrate our core values including Integrity, Respect, Service Excellence, Teamwork and Fun.   Compensation:    The salary is $17/hour. This Internship will be determined and defined based on the needs of the department. Collaboration with the Intern's post-secondary institution will determine start/end dates.   Closing Date: TBD    Apply online: prescottvalley-az.gov    Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)   Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community!  Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.   A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.    Town Values    Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.   Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Seasonal employees are entitled to earn paid time off and accrue a minimum of 1 hour of earned general leave for every 30 hours worked and can accrue to a maximum of 40 hours per year.
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                                    Seasonal
                                     
    

    
        Description  Are you interested in a career in city/town municipal government and looking for your first opportunity to experience how that may look? This is a paid position and offers the opportunity to gain practical work experience in planning, organizing, evaluating and participating in various Town meetings, events and field work in the appropriate department.  If you have a desire to serve the community of Prescott Valley, apply now.  Examples of Duties   In this position you will:     · Review and organize physical records of planning folders. · Index Archive Records in storage room. · Organize and update applications, checklists and handouts. · Input all setback requirements into spreadsheets for import to Accela · Input final permits · Process record requests · Input residential C of O's  Typical Qualification   Needs to have/ be:    · Currently enrolled in accredited under-graduate or graduate student seeking to serve in local government or related work. · Available for onsite completion of work. Flexible scheduling is a possibility.  · A passion for serving the community and making a difference and a genuine interest in the government operations/public service field.  · A critical thinker with strong organizational and technology skills, able to operate a variety of different platforms. · Ability to pass a complete background. · Ability to demonstrate our core values including Integrity, Respect, Service Excellence, Teamwork and Fun.   Compensation:    The salary is $17/hour. This Internship will be determined and defined based on the needs of the department. Collaboration with the Intern's post-secondary institution will determine start/end dates.   Closing Date: TBD    Apply online: prescottvalley-az.gov    Equal Opportunity Employer   Supplemental Information   The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)   Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community!  Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.   A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.    Town Values    Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.   Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Seasonal employees are entitled to earn paid time off and accrue a minimum of 1 hour of earned general leave for every 30 hours worked and can accrue to a maximum of 40 hours per year.
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            Police Officer
        

        
            
            
                                            TOWN OF PRESCOTT VALLEY
                                    
            
                            
                    Prescott Valley, Arizona, United States
                
                    

        
            Description   THE POSITION  Come be a part of the Town of Prescott Valley Police Department where our mission is to protect and preserve the rights of all people through impartial, courteous, and compassionate law enforcement. It is the vision of the Prescott Valley Police Department to evolve with our dynamic community, provide the highest level of service and safety to our deserving citizens, and collaborate with our community and regional partners to identify areas of needed improvement. We will accomplish this vision by providing our members with the tools and knowledge to meet the present and future needs of Prescott Valley within the scope of police services. If you feel that you want to be a part of a team that helps protect and preserve the rights of all people we encourage you to apply!   Examples of Duties   Responsibilities include:     Provide public safety by patrolling the streets protecting the lives and property of the residents.   Uphold and enforce the law.   Respond to criminal and non-criminal calls.   Write reports of activities and conduct traffic stops as needed.   Investigate criminal activity and assist other officers with arrests; process detainees through booking.   Arrest law violators when applicable and investigate auto accidents.    Typical Qualification   Needs to have/be:   Applicants must currently possess AZPOST certification or qualify to apply for a waiver through AZPOST.     1 year as a sworn officer after graduation from the policy academy     Must possess a valid Arizona driver's license on or before date of hire & be able to pass an extensive background screening.   **You must register and complete the Person History Form at https://my.azpost.gov. You will be assigned a Form ID # that you will have to provide when you are contacted by Recruiting. Compensation:  The salary range is $61,942—$83,990 and depends on years of previous service per step plan. Starting salary depends on qualification and experience. The town provides a full range of benefits including no-cost to you health coverage, a generous retirement package, tuition reimbursement. *The schedule is 4/10-hour days. Arizona Legislature (.gov) https://www.azleg.gov > legtext > bills > sb1369s    Open Until Filled  Apply online: prescottvalley-az.gov  Equal Opportunity Employer   Supplemental Information    The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Police Officer Benefits  Major benefits for full-time sworn personnel:    Medical:  Blue Cross Blue Shield of AZ; Employeecoverage paid at 100% by Town. Family coverage optional at $439.56month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02per month.    Vision : Ameritas; Employee coverage paid at 100% by Town. Family coverage optional at $5.50 per month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans:  Town contributes 2% of employee's earnings in a Retirement Health Savings (RHS) Plan and 13% of employee's earning into a 401a defined contribution plan. Employees contribute 1% and 8% respectively. Optional 457 plan also available .  The Town does not participate in AZASRS.    MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Description   THE POSITION  Come be a part of the Town of Prescott Valley Police Department where our mission is to protect and preserve the rights of all people through impartial, courteous, and compassionate law enforcement. It is the vision of the Prescott Valley Police Department to evolve with our dynamic community, provide the highest level of service and safety to our deserving citizens, and collaborate with our community and regional partners to identify areas of needed improvement. We will accomplish this vision by providing our members with the tools and knowledge to meet the present and future needs of Prescott Valley within the scope of police services. If you feel that you want to be a part of a team that helps protect and preserve the rights of all people we encourage you to apply!   Examples of Duties   Responsibilities include:     Provide public safety by patrolling the streets protecting the lives and property of the residents.   Uphold and enforce the law.   Respond to criminal and non-criminal calls.   Write reports of activities and conduct traffic stops as needed.   Investigate criminal activity and assist other officers with arrests; process detainees through booking.   Arrest law violators when applicable and investigate auto accidents.    Typical Qualification   Needs to have/be:   Applicants must currently possess AZPOST certification or qualify to apply for a waiver through AZPOST.     1 year as a sworn officer after graduation from the policy academy     Must possess a valid Arizona driver's license on or before date of hire & be able to pass an extensive background screening.   **You must register and complete the Person History Form at https://my.azpost.gov. You will be assigned a Form ID # that you will have to provide when you are contacted by Recruiting. Compensation:  The salary range is $61,942—$83,990 and depends on years of previous service per step plan. Starting salary depends on qualification and experience. The town provides a full range of benefits including no-cost to you health coverage, a generous retirement package, tuition reimbursement. *The schedule is 4/10-hour days. Arizona Legislature (.gov) https://www.azleg.gov > legtext > bills > sb1369s    Open Until Filled  Apply online: prescottvalley-az.gov  Equal Opportunity Employer   Supplemental Information    The Town of Prescott Valley—The Cooler Side of Arizona   The Town of Prescott Valley is located in beautiful central Arizona, set between the scenic Mingus and Bradshaw mountain ranges in the heart of Yavapai County. Our high desert elevation of 5,100 feet affords us four seasons with mild temperatures year-round. Prescott Valley is the largest and fastest-growing municipality in the county. (est. 50,000 pop.)  Founded in 1966, Prescott Valley offers a small-town, rural atmosphere filled with rich natural beauty and modern amenities. Three national forests are nearby, and the South Rim of the Grand Canyon is a short two-hour drive away. The Prescott Valley lifestyle is for someone who enjoys a relaxed pace of life, but also wants the excitement of being part of a growing, evolving community! Known as a diverse, welcoming community, Prescott Valley boasts excellent cultural, recreational and educational activities and superior public services. The Town's downtown area is anchored by a 5,000 seat, town-owned event center that hosts concerts, sporting events, and shows.  A carefully created General Plan serves to protect the quality of life that has been the reason that many have moved to Prescott Valley. The town has an excellent K-12 school system, local access to higher education, and offers a variety of shopping and restaurant options in and around its inviting central business district.   Town Values   Incorporated in 1978, the Town operates under the council-manager form of government. We believe our greatest resource in fulfilling our mission is our employees! Our signature count-on-me SERVICE culture means together, we roll up our sleeves and get the job done quickly and effectively. We value INTEGRITY, holding ourselves to the highest standards; we are responsible, honest and transparent. RESPECT, we treat others with dignity. We genuinely welcome differences in people, cultures, ideas and experiences for a more inclusive workplace. TEAMWORK, honoring our commitments. FUN, our energizing force to create and innovate finding a new way to pioneer public services. When we have fun doing what we love our citizens love their experiences with us! With a sense of humility we give our time, attention and action in service to others.  Under the leadership of our Town Manager and Council, the Town of Prescott Valley is a proactive, visionary, and solution-oriented organization. Fiscally conservative, the Town is financially sound with little debt and healthy reserves, positioning us to move forward in continued smart and sustainable growth for years to come.  Police Officer Benefits  Major benefits for full-time sworn personnel:    Medical:  Blue Cross Blue Shield of AZ; Employeecoverage paid at 100% by Town. Family coverage optional at $439.56month.    Dental:  Ameritas;Employee coverage paid at 100% by Town. Family coverage optional at $28.02per month.    Vision : Ameritas; Employee coverage paid at 100% by Town. Family coverage optional at $5.50 per month.    Life Insurance: Town provided supplemental life insurance at one times the employee'sbase payup to$100,000.    Voluntary Individual and Family Term Life Insurance:  Additional term life insurance coverage available for employee, spouse and children.    General Leave:  120 hours the first year, increasing annually up to 200 hours for hourly employees.Thatis increased by 40hours for salaried employees.    Holidays:  Eleven (11) paid holidays; Eight (8) hours per day for FT employees.    Flexible Spending Account (FSA):  Pre-tax pay deductions to use for eligible medical or dependent daycare costs.    Disability Insurance:  Town provided personal illness or injury short and long term disability benefits with 50% and 60% lost wages replacement respectively.    Workers' Compensation:  Provides 100% lost wages and related medical benefits as for on the job work related illness or injuries.    Retirement Plans:  Town contributes 2% of employee's earnings in a Retirement Health Savings (RHS) Plan and 13% of employee's earning into a 401a defined contribution plan. Employees contribute 1% and 8% respectively. Optional 457 plan also available .  The Town does not participate in AZASRS.    MediCare: While the Town provides the required contributions towards MediCare we do not participate in Social Security.    State Unemployment:  State mandated coverage is provided.    Employee Assistance Program (EAP):  Free counseling and referral services for employees and their immediate families is provided for financial planning, legal services, depression, substance abuse, family/marital and other relationship issues.    Fit for Life Wellness Program:  The Town is dedicated to providing a safe and healthy workplace for all employees. Participation is strictly voluntary and offers $200 participation incentive.    Direct Deposit:  Paychecks are deposited directly into the employee's bank account(s) on a bi-weekly schedule.  
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            GIS Analyst-II
        

        
            
            
                                            TOWN OF PROSPER, TEXAS
                                    
            
                            
                    Prosper, TX, USA
                
                    

        
              JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     GIS Analyst-II.     Hiring Salary Range: $66,691.30 - $78,460.36     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits    Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits   Training & Continuing Education Opportunities      Qualifications:    Bachelor's Degree from an accredited college or university in Geographic Information Systems (GIS), Geography, Computer Science, Data Analytics, STEM, or related field.  Two (2) to Five (5) years of experience as a GIS Technician, GIS Analyst or similar position. Documented experience using ArcGIS products, SQL, Python, and Microsoft Office.   Must be able to obtain Criminal Justice Information Services (CJIS) certification within 60 days of hire.    This position is in the Information Technology Department with the Town of Prosper, Texas, and is under the general direction of the Data and GIS Manager. The GIS Analyst II oversees a variety of databases, functions, and data; works within an enterprise GIS environment to develop, maintain, and provide support for web mapping applications; manage GPS data for Town development, and conducts geospatial analysis using the ArcGIS suite. Has ability to develop complex web mapping and analytic products using programming, templates, and APIs and write complex queries and scripts designed to automate processes and integrate with business data. Provides documentation and training for the use of GIS products.  As a fully trained practitioner, the GIS Analyst II provides administrative support, functions independently, and prioritizes core GIS department functions to ensure service level agreements are met, delivering excellent customer service organization-wide while supporting the implementation of spatial infrastructure and promoting GIS use throughout the organization as part of the Data and GIS team. This position does not currently exercise supervision of direct reports.     EXAMPLES OF DUTIES      Duties and responsibilities include, but are not limited to, the following:    Conducts data gathering and analysis and creates products that help the town decipher data significance for intelligent decision-making.  Experience using ArcGIS Pro, and server ArcGIS products with a strong working knowledge of customization, SQL scripting, SQL Server, and database integration.  Experience with editing tools, topology rules, geocoding, and geoprocessing tools within the ArcGIS platform.  Creates, monitors, and maintains Data and GIS systems, ArcGIS Online (AGO), ArcGIS Enterprise (Portal), configurable applications [Web App Builder (WAB), Experience Builder (ExB)], ArcGIS Dashboards and other applications.  Generates web map services specific to business solutions with map service, feature service, print service, geocoding service, and/or geoprocessing service requirements.  Regularly processes, converts, transforms, and loads data, geospatial data, vector and raster datasets for distributed access, and conducts geospatial analysis using ArcGIS software and a combination of tools.  Provides application support for web maps, dashboards, and analytic solutions, which may include issue resolution, training, and/or issue escalation.  Reads, interprets, and validates information from Construction and As Built Plans provided by surveyors and engineers to integrate them into The Town's systems.   Configures and uses apps for field data collection with different GPS equipment: FieldMaps, Survey123, Collector, and others.  Provides training to other Town staff regarding the use of GIS applications and software, data security and data management. Also, transfer knowledge and mentoring to team members.  Communicate effectively to senior, managerial, and technical levels and clearly present technical approaches related to resolving business issues with technology.  Experience in automating tasks writing Python code. Creates SQL queries, SQL Spatial Views,expression languages (ex. Arcade), and data models to establish automation and/or integration with business applications.  Experience using graphical programming like ArcGIS ModelBuilder, QGIS Graphical Modeler, FME Workbench and others.  Produces appealing cartographic and analytics products as requested.  Experience using ESRI ArcGIS software and extensions with a strong working knowledge of Traverses, Conversion Tools, ArcSDE, and database integration.  Prepares written and oral reports on programs, analyses, and studies, as needed.  Maintains familiarity with line-of-business software used and supported by the organization and provides integrations as needed (Ex. Tyler Technologies, CityWorks, and others).  Follows standards of data quality and integrity requirements while evaluating, editing, and processing data.  Occasionally assists on designing, developing, maintaining, supporting, and administering Town-wide Enterprise GIS architecture.  Provides explanation of technical matters to individuals with little or no background in the area under discussion.  All other duties as assigned.       ADDITIONAL QUALIFICATIONS       Preferred:     Experience using Tyler Technologies and CityWorks.      License or Certification:     Geographic Information System Professional (GISP) Certification preferred.     Physical Demands:   The physical demands are representative of those that must be met by an employee to successfully perform the essential functions of this job.     Regularly required to sit, use hands to finger, handle, or feel objects, tools, or controls; reach with hands and arms; talk or hear.    Must be able to walk, stand, stretch, bend, twist, stoop, and kneel.    Frequently required to lift and/or move up to 30 pounds.      Work Environment:   The work environment characteristics described here are representative of those that an employee encounters while performing the essential function of this job     Regularly required to sit, use hands to finger, handle, or feel objects, tools, or controls; reach with hands and arms; talk or hear.    Must be able to walk, stand, stretch, bend, twist, stoop, and kneel.    Frequently required to lift and/or move up to 30 pounds.      The salary listed on this job posting is the starting salary range; the amount offered will depend upon qualifications.      The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and/or the Town Manager.   PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS  
        

    

    
        
            Mar 13, 2024
        

                                    Full Time
                                     
    

    
          JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     GIS Analyst-II.     Hiring Salary Range: $66,691.30 - $78,460.36     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits    Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits   Training & Continuing Education Opportunities      Qualifications:    Bachelor's Degree from an accredited college or university in Geographic Information Systems (GIS), Geography, Computer Science, Data Analytics, STEM, or related field.  Two (2) to Five (5) years of experience as a GIS Technician, GIS Analyst or similar position. Documented experience using ArcGIS products, SQL, Python, and Microsoft Office.   Must be able to obtain Criminal Justice Information Services (CJIS) certification within 60 days of hire.    This position is in the Information Technology Department with the Town of Prosper, Texas, and is under the general direction of the Data and GIS Manager. The GIS Analyst II oversees a variety of databases, functions, and data; works within an enterprise GIS environment to develop, maintain, and provide support for web mapping applications; manage GPS data for Town development, and conducts geospatial analysis using the ArcGIS suite. Has ability to develop complex web mapping and analytic products using programming, templates, and APIs and write complex queries and scripts designed to automate processes and integrate with business data. Provides documentation and training for the use of GIS products.  As a fully trained practitioner, the GIS Analyst II provides administrative support, functions independently, and prioritizes core GIS department functions to ensure service level agreements are met, delivering excellent customer service organization-wide while supporting the implementation of spatial infrastructure and promoting GIS use throughout the organization as part of the Data and GIS team. This position does not currently exercise supervision of direct reports.     EXAMPLES OF DUTIES      Duties and responsibilities include, but are not limited to, the following:    Conducts data gathering and analysis and creates products that help the town decipher data significance for intelligent decision-making.  Experience using ArcGIS Pro, and server ArcGIS products with a strong working knowledge of customization, SQL scripting, SQL Server, and database integration.  Experience with editing tools, topology rules, geocoding, and geoprocessing tools within the ArcGIS platform.  Creates, monitors, and maintains Data and GIS systems, ArcGIS Online (AGO), ArcGIS Enterprise (Portal), configurable applications [Web App Builder (WAB), Experience Builder (ExB)], ArcGIS Dashboards and other applications.  Generates web map services specific to business solutions with map service, feature service, print service, geocoding service, and/or geoprocessing service requirements.  Regularly processes, converts, transforms, and loads data, geospatial data, vector and raster datasets for distributed access, and conducts geospatial analysis using ArcGIS software and a combination of tools.  Provides application support for web maps, dashboards, and analytic solutions, which may include issue resolution, training, and/or issue escalation.  Reads, interprets, and validates information from Construction and As Built Plans provided by surveyors and engineers to integrate them into The Town's systems.   Configures and uses apps for field data collection with different GPS equipment: FieldMaps, Survey123, Collector, and others.  Provides training to other Town staff regarding the use of GIS applications and software, data security and data management. Also, transfer knowledge and mentoring to team members.  Communicate effectively to senior, managerial, and technical levels and clearly present technical approaches related to resolving business issues with technology.  Experience in automating tasks writing Python code. Creates SQL queries, SQL Spatial Views,expression languages (ex. Arcade), and data models to establish automation and/or integration with business applications.  Experience using graphical programming like ArcGIS ModelBuilder, QGIS Graphical Modeler, FME Workbench and others.  Produces appealing cartographic and analytics products as requested.  Experience using ESRI ArcGIS software and extensions with a strong working knowledge of Traverses, Conversion Tools, ArcSDE, and database integration.  Prepares written and oral reports on programs, analyses, and studies, as needed.  Maintains familiarity with line-of-business software used and supported by the organization and provides integrations as needed (Ex. Tyler Technologies, CityWorks, and others).  Follows standards of data quality and integrity requirements while evaluating, editing, and processing data.  Occasionally assists on designing, developing, maintaining, supporting, and administering Town-wide Enterprise GIS architecture.  Provides explanation of technical matters to individuals with little or no background in the area under discussion.  All other duties as assigned.       ADDITIONAL QUALIFICATIONS       Preferred:     Experience using Tyler Technologies and CityWorks.      License or Certification:     Geographic Information System Professional (GISP) Certification preferred.     Physical Demands:   The physical demands are representative of those that must be met by an employee to successfully perform the essential functions of this job.     Regularly required to sit, use hands to finger, handle, or feel objects, tools, or controls; reach with hands and arms; talk or hear.    Must be able to walk, stand, stretch, bend, twist, stoop, and kneel.    Frequently required to lift and/or move up to 30 pounds.      Work Environment:   The work environment characteristics described here are representative of those that an employee encounters while performing the essential function of this job     Regularly required to sit, use hands to finger, handle, or feel objects, tools, or controls; reach with hands and arms; talk or hear.    Must be able to walk, stand, stretch, bend, twist, stoop, and kneel.    Frequently required to lift and/or move up to 30 pounds.      The salary listed on this job posting is the starting salary range; the amount offered will depend upon qualifications.      The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and/or the Town Manager.   PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS  
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            Communications Supervisor-Dispatch
        

        
            
            
                                            TOWN OF PROSPER, TEXAS
                                    
            
                            
                    Prosper, TX, USA
                
                    

        
              JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     Emergency Communications Supervisor (Dispatch).    Hiring Range:   Lateral Transfer Available Up to Step #7 - $78,791 - DOQ   Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits Effective Within the First 35 days of Employment Flex Scheduling Opportunities Tuition Reimbursement Wellness Benefits Training & Continuing Education Opportunities   Certification Pay:     Intermediate Certification Pay - $600 per year.    Advanced Certification Pay - $960 per year.    Master Certification Pay - $1,500 per year.    Shift Differential pay of $100 per month for any full-time (FTE) that works an overnight shift.    Hiring Incentives:    $3,000 total hiring bonus paid out in the following:   $500 paid upon hire.  $1,000 paid upon completion of a successful initial probationary period.   $1,500 paid upon completion of a successful 1 -year evaluation period.   All paid within a 12-month period.       Compensation Pay Plan      QUALIFICATIONS   High School Diploma or G.E.D and a minimum of eight (8) years public safety dispatch experience including three (3) years related supervisory experience.   or Associate's Degree in a related field and four (4) years dispatch experience including two (2) years related supervisory experience.   Must possess and maintain Texas Law Enforcement Dispatch Certification, TCIC/NCIC, NLETS/TLETS, Vesta 9-1-1 Equipment, and TTY certifications.  Any combination of education, training, or experience equivalency will be considered.    Under general supervision of the 9-1-1 Communications Manager, oversees and supervises the employees of the Communications Center. Monitors procedural adherence for responses to calls for Police, Fire or Emergency Medical Services (EMS). Supervises and assists assigned dispatcher staff. Will also provide administrative support to the police department as needed.     EXAMPLES OF DUTIES       Oversees and monitors dispatch responses, data entry, reports, citations, and alarm permits.  Supervises assigned Dispatchers for the Communications Section.  Researches, retrieves and analyzes statistical information from the Computer Assisted Dispatch, TCIC/NCIC (Texas Criminal Information Center and National Criminal Information Center) and TLETS/NLETS (Texas Law Enforcement Telecommunications System/National Law Enforcement Telecommunications System) databases.   Prepares audio tapes for the Criminal Investigation Division (CID).  Assists with responding to and dispatching emergency services.  Maintains, updates, backs up and provides disaster recovery procedures for Communications databases.  Orders section supplies, equipment and maintenance as needed.  Develops and monitors section's annual budget.  Acts as police department custodian of records, and responsible for filling Public Information requests in accordance with Town and State guidelines.  Must be able to work any shift, as needed, including nights, weekends, and holidays, to meet the needs of the Department, with or without reasonable accommodation.  Other Important Duties:  Must be available to work rotating shifts.  Ensures proper monitoring and maintenance of Telecommunications Device for the Deaf (TDD).  Researches and meets with equipment vendors to determine updates for communications systems software or other equipment.  Travels to meetings, conferences and training.  Performs other related duties as assigned.  Regular and consistent attendance for the assigned work hours is essential.       ADDITIONAL QUALIFICATIONS       Must pass a pre-employment drug screening and/or post-offer physical exam.  Must possess State of Texas Driver's License.       ADDITIONAL DETAILS     Environmental Factors and Conditions/Physical Requirements: Work is performed in a police department dispatching section setting. May be required to work various shifts, including weekends and holidays to support dispatch operations.  May be subject to repetitive motion such as typing, data entry and vision to monitor.  May be subject to occasional bending, reaching, kneeling and lifting such as retrieving or replacing video or audio tapes, retrieving and replacing files and records.  May be exposed to extended periods of sitting, viewing monitors and/or talking on the telephone or radio.  May be exposed to prisoners, irate and hostile individuals, emergency situations, and a high stress environment.   Equipment and Tools Utilized: Equipment utilized includes personal computer, copier, calculator, fax machine, other standard office equipment, video equipment, tape recorders, and police radios.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this job.     The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and or the Town Manager.    PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS  
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
          JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     Emergency Communications Supervisor (Dispatch).    Hiring Range:   Lateral Transfer Available Up to Step #7 - $78,791 - DOQ   Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits Effective Within the First 35 days of Employment Flex Scheduling Opportunities Tuition Reimbursement Wellness Benefits Training & Continuing Education Opportunities   Certification Pay:     Intermediate Certification Pay - $600 per year.    Advanced Certification Pay - $960 per year.    Master Certification Pay - $1,500 per year.    Shift Differential pay of $100 per month for any full-time (FTE) that works an overnight shift.    Hiring Incentives:    $3,000 total hiring bonus paid out in the following:   $500 paid upon hire.  $1,000 paid upon completion of a successful initial probationary period.   $1,500 paid upon completion of a successful 1 -year evaluation period.   All paid within a 12-month period.       Compensation Pay Plan      QUALIFICATIONS   High School Diploma or G.E.D and a minimum of eight (8) years public safety dispatch experience including three (3) years related supervisory experience.   or Associate's Degree in a related field and four (4) years dispatch experience including two (2) years related supervisory experience.   Must possess and maintain Texas Law Enforcement Dispatch Certification, TCIC/NCIC, NLETS/TLETS, Vesta 9-1-1 Equipment, and TTY certifications.  Any combination of education, training, or experience equivalency will be considered.    Under general supervision of the 9-1-1 Communications Manager, oversees and supervises the employees of the Communications Center. Monitors procedural adherence for responses to calls for Police, Fire or Emergency Medical Services (EMS). Supervises and assists assigned dispatcher staff. Will also provide administrative support to the police department as needed.     EXAMPLES OF DUTIES       Oversees and monitors dispatch responses, data entry, reports, citations, and alarm permits.  Supervises assigned Dispatchers for the Communications Section.  Researches, retrieves and analyzes statistical information from the Computer Assisted Dispatch, TCIC/NCIC (Texas Criminal Information Center and National Criminal Information Center) and TLETS/NLETS (Texas Law Enforcement Telecommunications System/National Law Enforcement Telecommunications System) databases.   Prepares audio tapes for the Criminal Investigation Division (CID).  Assists with responding to and dispatching emergency services.  Maintains, updates, backs up and provides disaster recovery procedures for Communications databases.  Orders section supplies, equipment and maintenance as needed.  Develops and monitors section's annual budget.  Acts as police department custodian of records, and responsible for filling Public Information requests in accordance with Town and State guidelines.  Must be able to work any shift, as needed, including nights, weekends, and holidays, to meet the needs of the Department, with or without reasonable accommodation.  Other Important Duties:  Must be available to work rotating shifts.  Ensures proper monitoring and maintenance of Telecommunications Device for the Deaf (TDD).  Researches and meets with equipment vendors to determine updates for communications systems software or other equipment.  Travels to meetings, conferences and training.  Performs other related duties as assigned.  Regular and consistent attendance for the assigned work hours is essential.       ADDITIONAL QUALIFICATIONS       Must pass a pre-employment drug screening and/or post-offer physical exam.  Must possess State of Texas Driver's License.       ADDITIONAL DETAILS     Environmental Factors and Conditions/Physical Requirements: Work is performed in a police department dispatching section setting. May be required to work various shifts, including weekends and holidays to support dispatch operations.  May be subject to repetitive motion such as typing, data entry and vision to monitor.  May be subject to occasional bending, reaching, kneeling and lifting such as retrieving or replacing video or audio tapes, retrieving and replacing files and records.  May be exposed to extended periods of sitting, viewing monitors and/or talking on the telephone or radio.  May be exposed to prisoners, irate and hostile individuals, emergency situations, and a high stress environment.   Equipment and Tools Utilized: Equipment utilized includes personal computer, copier, calculator, fax machine, other standard office equipment, video equipment, tape recorders, and police radios.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this job.     The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and or the Town Manager.    PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS  
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            Recreation Attendant - Seasonal
        

        
            
            
                                            TOWN OF PROSPER, TEXAS
                                    
            
                            
                    Prosper, TX, USA
                
                    

        
              JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual   for the position of:     Seasonal (Six Month) -    Recreation Attendant.         Hiring Range: $17.73 - $20.86 Per Hour      Flex Scheduling Opportunities      Qualifications:    High School Diploma or GED  18 years of age  One year of customer service   One year of recreational programming  CPR/AED/First Aid Certified   Must possess a valid Texas Class C Driver's License   Under the general supervision of the Recreation Coordinator, works in partnership with other employees, departments/divisions, external entities, and the public to deliver effective and innovative recreation services. The Employee assists in supervision of recreational, social, educational programs and activities for citizens, assisting with events, and monitoring Town owned athletic fields.      EXAMPLES OF DUTIES       Duties and responsibilities include, but are not limited to, the following:  Provide public information about the Town of Prosper activities and events.   Registers people for classes and events and assists in the maintaining registration filing system.  Assists in resolving participant complaints by recording complaints and referring to the appropriate source, settling disputes if any.   Aide Coordinator as directed by entering classes, running reports.   Monitoring of assigned athletic fields.   Assists in setting up, operation and tearing down of events.     Performs other functions as assigned.       ADDITIONAL DETAILS      PHYSICAL DEMANDS  The Town of Prosper has reviewed the jobs at its various office and operating sites and determined that many of these jobs require employees to perform essential job functions that pose a direct threat to the safety or health of the employees performing these tasks or others. Accordingly, the Town has designated the following positions as safety-sensitive:    Medium physical demands - Exerting 20-25 lbs. occasionally, 10-25 lbs. frequently, or up to 10 lbs. constantly.  Work is typically performed in both standard office and outdoor environments, with potential exposure to adverse weather conditions.     The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and or the Town Manager.    PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS  
        

    

    
        
            Mar 08, 2024
        

                                    Part Time
                                     
    

    
          JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual   for the position of:     Seasonal (Six Month) -    Recreation Attendant.         Hiring Range: $17.73 - $20.86 Per Hour      Flex Scheduling Opportunities      Qualifications:    High School Diploma or GED  18 years of age  One year of customer service   One year of recreational programming  CPR/AED/First Aid Certified   Must possess a valid Texas Class C Driver's License   Under the general supervision of the Recreation Coordinator, works in partnership with other employees, departments/divisions, external entities, and the public to deliver effective and innovative recreation services. The Employee assists in supervision of recreational, social, educational programs and activities for citizens, assisting with events, and monitoring Town owned athletic fields.      EXAMPLES OF DUTIES       Duties and responsibilities include, but are not limited to, the following:  Provide public information about the Town of Prosper activities and events.   Registers people for classes and events and assists in the maintaining registration filing system.  Assists in resolving participant complaints by recording complaints and referring to the appropriate source, settling disputes if any.   Aide Coordinator as directed by entering classes, running reports.   Monitoring of assigned athletic fields.   Assists in setting up, operation and tearing down of events.     Performs other functions as assigned.       ADDITIONAL DETAILS      PHYSICAL DEMANDS  The Town of Prosper has reviewed the jobs at its various office and operating sites and determined that many of these jobs require employees to perform essential job functions that pose a direct threat to the safety or health of the employees performing these tasks or others. Accordingly, the Town has designated the following positions as safety-sensitive:    Medium physical demands - Exerting 20-25 lbs. occasionally, 10-25 lbs. frequently, or up to 10 lbs. constantly.  Work is typically performed in both standard office and outdoor environments, with potential exposure to adverse weather conditions.     The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and or the Town Manager.    PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS  
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            Heavy Equipment Operator
        

        
            
            
                                            TOWN OF PROSPER, TEXAS
                                    
            
                            
                    Prosper, TX, USA
                
                    

        
              JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     Heavy Equipment Operator.     Hiring Range: $47,199.25 - $55,212.40     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits Effective Within the First 35 days of Employment   Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits     Qualifications:     Two years of experience in water/wastewater system maintenance, repair and/or construction.  High School Diploma or completion of a GED.  Possession of a valid driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.  Possession of a Class II Wastewater Collection license and/or obtain license within one year.  Possession of a Class C Water Distribution license and/or obtain license within one year.   Under general direction and supervision, the Heavy Equipment Operator performs semi-skilled and skilled tasks in the construction, maintenance and repair of the Town water and wastewater lines and related facilities. Operates and safely uses heavy equipment in the performance of various assigned tasks.    SUPERVISION RECEIVED AND EXERCISED   Receives direction and supervision from the Water/Wastewater Crew Leader. May exercise limited functional and technical supervision over subordinate maintenance staff.      EXAMPLES OF DUTIES        Please follow this link to review the COMPLETE JOB DESCRIPTION.      WORK ENVIRONMENT    The work environment characteristics described here are representative of those that an employee encounters while performing the essential function of this job.     Regularly works in outside weather conditions and is regularly exposed to extreme cold and extreme heat.  Regularly works near moving mechanical parts.  Regularly exposed to vibration.  Occasionally works in high, precarious places and with explosives.  Frequently exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and risk of radiation.  Noise level is from moderate to very loud.     Reasonable accommodation may be made to enable individuals with disabilities to perform the essential functions of this job.     This job description is not an employment agreement or contract. Town Council has exclusive right to alter this job description at any time without notice.     The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas, is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and/or the Town Manager.    PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS 
        

    

    
        
            Mar 27, 2024
        

                                    Full Time
                                     
    

    
          JOB SUMMARY    The Town of Prosper is currently seeking qualified and dedicated individual  for the position of:     Heavy Equipment Operator.     Hiring Range: $47,199.25 - $55,212.40     Retirement Benefits (TMRS), 2-to-1 Match  Medical, Dental, and Vision Benefits Effective Within the First 35 days of Employment   Flex Scheduling Opportunities   Tuition Reimbursement   Wellness Benefits     Qualifications:     Two years of experience in water/wastewater system maintenance, repair and/or construction.  High School Diploma or completion of a GED.  Possession of a valid driver's license.  Possession of a valid Class A CDL license and/or obtain within six months of employment.  Possession of a Class II Wastewater Collection license and/or obtain license within one year.  Possession of a Class C Water Distribution license and/or obtain license within one year.   Under general direction and supervision, the Heavy Equipment Operator performs semi-skilled and skilled tasks in the construction, maintenance and repair of the Town water and wastewater lines and related facilities. Operates and safely uses heavy equipment in the performance of various assigned tasks.    SUPERVISION RECEIVED AND EXERCISED   Receives direction and supervision from the Water/Wastewater Crew Leader. May exercise limited functional and technical supervision over subordinate maintenance staff.      EXAMPLES OF DUTIES        Please follow this link to review the COMPLETE JOB DESCRIPTION.      WORK ENVIRONMENT    The work environment characteristics described here are representative of those that an employee encounters while performing the essential function of this job.     Regularly works in outside weather conditions and is regularly exposed to extreme cold and extreme heat.  Regularly works near moving mechanical parts.  Regularly exposed to vibration.  Occasionally works in high, precarious places and with explosives.  Frequently exposed to wet and/or humid conditions, fumes or airborne particles, toxic or caustic chemicals, risk of electrical shock, and risk of radiation.  Noise level is from moderate to very loud.     Reasonable accommodation may be made to enable individuals with disabilities to perform the essential functions of this job.     This job description is not an employment agreement or contract. Town Council has exclusive right to alter this job description at any time without notice.     The intent of this position description is to provide a representative summary of the major duties and responsibilities performed by incumbent(s) in this position. Incumbent(s) may not be required to perform all duties in this description and incumbent(s) may be required to perform position-related tasks other than those specifically listed in this description.     The Town of Prosper, Texas, is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with Human Resources and/or the Town Manager.    PROSPER'S PURPOSE - PROSPER IS A PLACE WHERE EVERYONE MATTERS 
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