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            NURSING INSTRUCTOR (EMERGENCY MEDICAL SYSTEMS PROGRAMS)
        

        
            
            
                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    TYPE OF RECRUITMENT  : OPEN COMPETITIVE JOB OPPORTUNITY     EXAM NUMBER  : Y5214T     FILING START DATE  : 12/04/2017 AT 8 AM This examination will remain open until the needs of the service are met and is subject to close without prior notice.     REBULLETIN INFORMATION  :   THIS ANNOUNCEMENT IS A REBULLETIN TO RE-OPEN THE FILING PERIOD, UPDATE POSITION/PROGRAM, SUPPLEMENTAL QUESTIONNAIRE, SALARY INFORMATION, AND UPDATE THE EXAMINATION CONTENT INFORMATION REGARDING NOTIFICATION OF EXAM RESULTS. PERSONS WHO HAVE APPLIED WITHIN THE LAST TWELVE (12) MONTHS NEED NOT REAPPLY, BUT MAY CONTACT THE EXAM ANALYST TO SUBMIT ADDITIONAL INFORMATION. THE INFORMATION MUST INCLUDE YOUR NAME, THE EXAMINATION NUMBER AND EXAMINATION TITLE.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov   THE MISSION:  “To advance the health of our patients and our communities by providing extraordinary care.”     POSITION/PROGRAM INFORMATION  :  The Nursing Instructor (EMS) develops specialized training programs or educational course content for a group of employees, presents this content in a formal learning situation, supervises its application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision. In an Emergency Medical Services System Program, Nursing Instructors may be assigned to the Paramedic Training Institute, Medical Monitoring of Prehospital Care, Hospital Programs, EMS System Data Management, Prehospital Continuing Education and EMT Program Approvals, and Ambulance Licensing and Disaster Programs.  Essential Job Functions    Identifies and analyzes, on an ongoing basis, the training needs and problems of one or more categories of nursing personnel usually with reference to a specific type of training program (general orientation, basic skills training, paramedic training program.)  Plans and develops course or training program content and structures individual sessions, incorporating teaching methodology designed to meet identified needs and established course objectives.  Conducts formal didactic training.  Plans and supervises staff performance in making application in a clinical setting of the principles and techniques of patient care taught them in didactic training.  Plans, develops and implements, with supervisory approval, the use of evaluative tools to measure the effectiveness of the training, modifying course or program content or methodology as indicated.  Participates in studies and projects to improve course or curriculum content or interaction of trainees and patients, and drafts reports of findings.  Performs review and makes recommendations regarding approval of pre-hospital care training and education programs, and monitors approved programs.  Conducts site visits, and monitors paramedic base hospitals and provider agencies for compliance with County agreements and policies and procedures established by the local EMS agency.  Participates in development, implementation and monitoring of the collection and evaluation of pre-hospital care medical data for the EMS system.  Serves as a member of committees related to nursing training and education.    Requirements    SELECTION REQUIREMENTS  : To qualify, applicants must meet all of the requirements under one of the following options:     OPTION I   Three years' experience, within the last five years, in the practice of professional nursing in an acute care setting, one year of which must have been in an emergency department and included certification as a Mobile Intensive Care Nurse (MICN) in Los Angeles County or eligibility for certification as an MICN Nurse in Los Angeles County.*    -OR-      OPTION II   One year's experience as a registered nurse monitoring and evaluating special services of Basic and Comprehensive Emergency Medical Services (EMS) regulated under California Administrative Code, Title XXII.     LICENSE  : A license to practice as a Registered Nurse issued by the California Board of Registered Nursing. A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS III  : Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.     SPECIAL REQUIREMENT INFORMATION  : *To qualify under Option I, applicants must have certification as a MICN in Los Angeles County or be eligible for certification as an MICN in Los Angeles County.   Applicants certified as an MICN must provide proof of certification at the time of filing or within 15 calendar days from the application filing date. Applicants not certified as an MICN but eligible for certification, must provide a copy of their American Heart Association certification as an Advanced Cardiac Life Support provider or instructor at the time of filing or within 15 calendar days from the application filing date and meet the following qualifications:   To be eligible for an MICN certification, an applicant shall:  1. Be employed and sponsored by one of the following agencies approved to utilize MICNs in Los Angeles County:  a. Base hospital b. EMS Agency c. Paramedic training program d. Paramedic provider agency  2. Meet the following professional licensure and experience requirements:  a. Licensed as a registered nurse in the United States for a period of not less than one (1) year and currently licensed in California. b. Employment equivalent to one (1) year full-time (36-40 hrs/week) within the last three (3) years as a Registered Nurse in a critical care area; six (6) months of which must be in the emergency department of an acute care hospital. c. Current American Heart Association (AHA) certification as an Advanced Cardiac Life Support (ACLS) provider or instructor.  Please ensure the License and Certification Section of the application is completed. Provide the title of your required license and certification, number, date of issue, date of expiration and the name of the issuing agency as specified in the Selection Requirements.   Applicants claiming experience in a state other than California must attach a copy of their registered nurse license from that state to the application at the time of filing or within 15 calendar days from the application filing date. Applications submitted without the required evidence of licensure will be considered incomplete and will be denied.   Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .       DESIRABLE QUALIFICATIONS  :  Additional credit will be given to applicants who have the following desirable qualifications:  A Bachelor's degree **  in a healthcare related field from an accredited institution.  Experience developing, implementing and monitoring the collection and evaluation of medical data for an EMS system.     ** In order to receive credit for a college degree, such as a Bachelor's or Master's degree, you must include a legible photocopy of the official diploma(s), official transcripts, or official letter(s) from the accredited institution which shows the area of specialization with your application, at the time of filing or within 15 calendar days of filing application.  Additional Information    EXAMINATION CONTENT  : An evaluation of training and experience based upon application information and desirable qualifications, weighted at 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be placed on the eligible register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add gmargosian@dhs.lacounty.gov and   info@governmentjobs.com   to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION  : Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.     SPECIAL INFORMATION  : Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.     VACANCY INFORMATION  : The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services as they occur.     APPLICATION AND FILING INFORMATION  : APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL   NOT   BE ACCEPTED.   Applications electronically received after 5:00 p.m., PST on the last day of filing will   NOT   be accepted.   Apply online by clicking the "APPLY" button for this posting. You can also track the status of your application using this website.   Falsification of any information may result in disqualification or rescind appointment.    Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned. If your application is incomplete, it will be rejected.      NOTE  : If you are unable to attach required documents to your application, you must email the Exam Analyst, Germine Margosian at gmargosian@dhs.lacounty.gov at the time of filing, or within 15 calendar days of filing online.   Please include your Name, the Exam Number, and the Exam Title  .    SOCIAL SECURITY NUMBER LANGUAGE  : All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  : For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING USER ID AND PASSWORD  : All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR: (323) 914-6365    CALIFORNIA RELAY SERVICES PHONE: (800) 735-2922   DEPARTMENT CONTACT:   Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT  : OPEN COMPETITIVE JOB OPPORTUNITY     EXAM NUMBER  : Y5214T     FILING START DATE  : 12/04/2017 AT 8 AM This examination will remain open until the needs of the service are met and is subject to close without prior notice.     REBULLETIN INFORMATION  :   THIS ANNOUNCEMENT IS A REBULLETIN TO RE-OPEN THE FILING PERIOD, UPDATE POSITION/PROGRAM, SUPPLEMENTAL QUESTIONNAIRE, SALARY INFORMATION, AND UPDATE THE EXAMINATION CONTENT INFORMATION REGARDING NOTIFICATION OF EXAM RESULTS. PERSONS WHO HAVE APPLIED WITHIN THE LAST TWELVE (12) MONTHS NEED NOT REAPPLY, BUT MAY CONTACT THE EXAM ANALYST TO SUBMIT ADDITIONAL INFORMATION. THE INFORMATION MUST INCLUDE YOUR NAME, THE EXAMINATION NUMBER AND EXAMINATION TITLE.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov   THE MISSION:  “To advance the health of our patients and our communities by providing extraordinary care.”     POSITION/PROGRAM INFORMATION  :  The Nursing Instructor (EMS) develops specialized training programs or educational course content for a group of employees, presents this content in a formal learning situation, supervises its application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision. In an Emergency Medical Services System Program, Nursing Instructors may be assigned to the Paramedic Training Institute, Medical Monitoring of Prehospital Care, Hospital Programs, EMS System Data Management, Prehospital Continuing Education and EMT Program Approvals, and Ambulance Licensing and Disaster Programs.  Essential Job Functions    Identifies and analyzes, on an ongoing basis, the training needs and problems of one or more categories of nursing personnel usually with reference to a specific type of training program (general orientation, basic skills training, paramedic training program.)  Plans and develops course or training program content and structures individual sessions, incorporating teaching methodology designed to meet identified needs and established course objectives.  Conducts formal didactic training.  Plans and supervises staff performance in making application in a clinical setting of the principles and techniques of patient care taught them in didactic training.  Plans, develops and implements, with supervisory approval, the use of evaluative tools to measure the effectiveness of the training, modifying course or program content or methodology as indicated.  Participates in studies and projects to improve course or curriculum content or interaction of trainees and patients, and drafts reports of findings.  Performs review and makes recommendations regarding approval of pre-hospital care training and education programs, and monitors approved programs.  Conducts site visits, and monitors paramedic base hospitals and provider agencies for compliance with County agreements and policies and procedures established by the local EMS agency.  Participates in development, implementation and monitoring of the collection and evaluation of pre-hospital care medical data for the EMS system.  Serves as a member of committees related to nursing training and education.    Requirements    SELECTION REQUIREMENTS  : To qualify, applicants must meet all of the requirements under one of the following options:     OPTION I   Three years' experience, within the last five years, in the practice of professional nursing in an acute care setting, one year of which must have been in an emergency department and included certification as a Mobile Intensive Care Nurse (MICN) in Los Angeles County or eligibility for certification as an MICN Nurse in Los Angeles County.*    -OR-      OPTION II   One year's experience as a registered nurse monitoring and evaluating special services of Basic and Comprehensive Emergency Medical Services (EMS) regulated under California Administrative Code, Title XXII.     LICENSE  : A license to practice as a Registered Nurse issued by the California Board of Registered Nursing. A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS III  : Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.     SPECIAL REQUIREMENT INFORMATION  : *To qualify under Option I, applicants must have certification as a MICN in Los Angeles County or be eligible for certification as an MICN in Los Angeles County.   Applicants certified as an MICN must provide proof of certification at the time of filing or within 15 calendar days from the application filing date. Applicants not certified as an MICN but eligible for certification, must provide a copy of their American Heart Association certification as an Advanced Cardiac Life Support provider or instructor at the time of filing or within 15 calendar days from the application filing date and meet the following qualifications:   To be eligible for an MICN certification, an applicant shall:  1. Be employed and sponsored by one of the following agencies approved to utilize MICNs in Los Angeles County:  a. Base hospital b. EMS Agency c. Paramedic training program d. Paramedic provider agency  2. Meet the following professional licensure and experience requirements:  a. Licensed as a registered nurse in the United States for a period of not less than one (1) year and currently licensed in California. b. Employment equivalent to one (1) year full-time (36-40 hrs/week) within the last three (3) years as a Registered Nurse in a critical care area; six (6) months of which must be in the emergency department of an acute care hospital. c. Current American Heart Association (AHA) certification as an Advanced Cardiac Life Support (ACLS) provider or instructor.  Please ensure the License and Certification Section of the application is completed. Provide the title of your required license and certification, number, date of issue, date of expiration and the name of the issuing agency as specified in the Selection Requirements.   Applicants claiming experience in a state other than California must attach a copy of their registered nurse license from that state to the application at the time of filing or within 15 calendar days from the application filing date. Applications submitted without the required evidence of licensure will be considered incomplete and will be denied.   Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .       DESIRABLE QUALIFICATIONS  :  Additional credit will be given to applicants who have the following desirable qualifications:  A Bachelor's degree **  in a healthcare related field from an accredited institution.  Experience developing, implementing and monitoring the collection and evaluation of medical data for an EMS system.     ** In order to receive credit for a college degree, such as a Bachelor's or Master's degree, you must include a legible photocopy of the official diploma(s), official transcripts, or official letter(s) from the accredited institution which shows the area of specialization with your application, at the time of filing or within 15 calendar days of filing application.  Additional Information    EXAMINATION CONTENT  : An evaluation of training and experience based upon application information and desirable qualifications, weighted at 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be placed on the eligible register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add gmargosian@dhs.lacounty.gov and   info@governmentjobs.com   to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION  : Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.     SPECIAL INFORMATION  : Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.     VACANCY INFORMATION  : The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services as they occur.     APPLICATION AND FILING INFORMATION  : APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL   NOT   BE ACCEPTED.   Applications electronically received after 5:00 p.m., PST on the last day of filing will   NOT   be accepted.   Apply online by clicking the "APPLY" button for this posting. You can also track the status of your application using this website.   Falsification of any information may result in disqualification or rescind appointment.    Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned. If your application is incomplete, it will be rejected.      NOTE  : If you are unable to attach required documents to your application, you must email the Exam Analyst, Germine Margosian at gmargosian@dhs.lacounty.gov at the time of filing, or within 15 calendar days of filing online.   Please include your Name, the Exam Number, and the Exam Title  .    SOCIAL SECURITY NUMBER LANGUAGE  : All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  : For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING USER ID AND PASSWORD  : All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR: (323) 914-6365    CALIFORNIA RELAY SERVICES PHONE: (800) 735-2922   DEPARTMENT CONTACT:   Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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            SENIOR NURSING INSTRUCTOR, SCHOOL OF NURSING
        

        
            
            
                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information        TYPE OF RECRUITMENT      OPEN COMPETITIVE JOB OPPORTUNITY        EXAM NUMBER    Y5212B      APPLICATION FILING PERIOD    October 08, 2021 at 8:00 a.m. (PT)  This examination will remain open until the needs of the service are met and is subject to closure without prior notice.   REBULLETIN INFORMATION  :  THIS ANNOUNCEMENT IS A REBULLETIN TO REOPEN THE FILING PERIOD, UPDATE SALARY INFORMATION, SPECIAL REQUIREMENT INFORMATION, EXAM CONTENT, AND S UPPLEMENTAL QUESTIONNAIRE.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four (4) acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    THE MISSION:  To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION    Leads the development, presentation, and evaluation of related nursing courses at the Los Angeles County Medical Center School of Nursing.  Essential Job Functions    Identifies and analyzes, on an on-going basis, the training needs of nursing students assigned to the unit of study for which the Senior Instructor is responsible.  Formulates and develops plans, procedures, and program content designed to meet specifically identified learning needs or objectives of an established curriculum.  Leads a group of Nursing Instructors, School of Nursing and Clinical Instructors, R.N. in the development of course content.  Selection of teaching methods designed to achieve established educational objectives.  Conducts audits of formal classroom and clinical instruction and evaluates their effectiveness.  Conducts formal classroom instruction in the more difficult or complex areas of nursing technology requiring knowledge and understanding of the underlying specific scientific principles and the theoretical concepts underlying specific nursing procedures or techniques, or in a broad range of subjects which may include not only nursing theory but supervisory principles and practices.  Plans and supervises student performance in making application in a clinical setting of the principles and techniques taught in the classroom.  Plans, develops, and implements the use of evaluation tools to measure the effectiveness of teaching effort, and modifies content and/or methodology as needed.  As an adjunct to performing work described above, conducts studies to improve curriculum development, course content and learning activities, and reports findings to colleagues.  Serves as a member or leader of faculty or other committees related to nursing training or education.    Requirements   SELECTION REQUIREMENTS:   A Master's degree from an accredited college or university in Nursing, Education, or a Clinical Nursing Specialty. *     -AND-    Two (2) years' teaching experience in a State accredited school of nursing as a Nursing Instructor or its equivalent ** .   If approved as an Instructor by the California Board of Registered Nursing prior to 1-1-77 and have remained employed continuously in the capacity of Nursing Instructor or Senior Nursing Instructor, this will satisfy the educational requirement only.   -AND-   A license to practice as a Registered Nurse issued by the California Board of Registered Nursing. ***     LICENSE AND CERTIFICATION INFORMATION  :   Avalid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     *** To compete in this examination process, applicants must have a license to practice as a Registered Nurse issued by the California Board of Registered Nursing. Applications submitted without the required evidence of licensure will be considered incomplete.   Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted.    Please ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements. Applications submitted without this information may be considered incomplete.    Applicants claiming experience in a state other than California must attach a copy of their registered nurse license from that state to the application at the time of filing or within 15 calendar days of filing.    The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing must be presented during the selection process and/or prior to the appointment.     SPECIAL REQUIREMENT INFORMATION  :  * In order to receive credit for any college course work, or any type of college degree, such as Bachelor's or Master's degree, you must include a legible copy of the "official" diploma, "official" transcripts, or "official" letter from the accredited institution/program which shows the area of specialization with your application,  at the time of filing or within 15 calendar days of filing.     ** Nursing Instructor experience is defined as developing specialized training programs or educational course content for a group of employees, presents this content in a formal learning situation, supervises its application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision. Equivalent non-county titles may include Adjunct Professor, Nursing Educator, Adult-Education teacher, etc.     PHYSICAL CLASS  :  III  -  Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information    EXAMINATION CONTENT  : This examination will consist of an evaluation of education and experience based upon application information, and supplemental questionnaire weighted 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be added to the Eligible Register.  Credit will be given to applicants who possess additional experience in excess of the Selection Requirements.    ELIGIBILITY INFORMATION :  Applications will be processed on an "as-received" basis and those receiving a passing score will be added to the eligible register accordingly.  The names of candidates receiving a passing score in the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.  No person may compete in this examination more than once every twelve (12) months.    SPECIAL INFORMATION  :    FAIR CHANCE INITIATIVE  :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history  unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    AVAILABLE SHIFT  : Appointees may be required to work any shift, including evenings, nights, weekends and holidays.     VACANCY INFORMATION  : The resulting eligible register for this examination will be used to fill vacancies in the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION  : APPLICATIONS MUST BE FILED ONLINE ONLY. HARDCOPY/PAPER APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.  Applications electronically received after 5:00 p.m., PT, on the last day of filing will not be accepted.  Apply online by clicking the green "APPLY" button at the top right of this posting. You can also track the status of your application using this website. The acceptance of your application depends on whether you have clearly shown that you meet the Requirements.  Fill out your application completely and supplemental questionnaire correctly to receive full credit for relevant education and/or experience in the spaces provided so we can evaluate your qualifications for the position. Please do not group your experience . For each position held, give the name and address of your employer, your position title, beginning and ending dates, number of hours worked per week, and detail description of work performed. If your application and supplemental questionnaire are incomplete, including responses in the supplemental questionnaire, your application will be rejected.   IMPORTANT NOTES :   All information and documents provided by applicants is subject to verification .  We may reject your application at any time during the examination and hiring process, including after appointment has been made.   FALSIFICATION of any information  may result in  disqualification  or  rescission of appointment .  Utilizing  verbiage  from the Classification Specification and/or Minimum/Selection Requirements serving as your description of duties  will not  be sufficient to demonstrate that you meet the Requirements. Comments such as  "See Résumé"  or  referencing other unsolicited materials/documents  will not be considered as response;  in doing so, your application will be rejected .   Please note that the Department requires applicants to show that they perform the specified duties listed on the posted Requirements as their principal work activity. It is recommended that you provide your work experience using statements that provide the following three components:  ACTION/S  you took, the  CONTEXT  in which you took that/those action/s, and the  BENEFIT  that was realized from that/those actions. Include specific reference to the impact you made in the positions you have held.   NOTE : If you are unable to attach documents to your application, you may email the documents to Germine Margosian at gmargosian@dhs.lacounty.gov within fifteen (15) calendar days of filing online.  Please include the exam number and the exam title .   SOCIAL SECURITY NUMBER :  Please include your Social Security number for record control purposes only. Federal law requires that all employed persons have a social security number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES :  For candidates who may not have regular access to a computer or the internet, applications can be completed using computers at public libraries throughout Los Angeles County.  L. A. County Public Library has announced they are reopening some libraries with limited hours access throughout L. A. County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.   NO SHARING OF USER ID AND PASSWORD : All applicants must file their applications online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR  : (323) 914-6365    CALIFORNIA RELAY SERVICES PHONE  : (800) 735-2922    DEPARTMENT CONTACT  :   Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information        TYPE OF RECRUITMENT      OPEN COMPETITIVE JOB OPPORTUNITY        EXAM NUMBER    Y5212B      APPLICATION FILING PERIOD    October 08, 2021 at 8:00 a.m. (PT)  This examination will remain open until the needs of the service are met and is subject to closure without prior notice.   REBULLETIN INFORMATION  :  THIS ANNOUNCEMENT IS A REBULLETIN TO REOPEN THE FILING PERIOD, UPDATE SALARY INFORMATION, SPECIAL REQUIREMENT INFORMATION, EXAM CONTENT, AND S UPPLEMENTAL QUESTIONNAIRE.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four (4) acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    THE MISSION:  To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION    Leads the development, presentation, and evaluation of related nursing courses at the Los Angeles County Medical Center School of Nursing.  Essential Job Functions    Identifies and analyzes, on an on-going basis, the training needs of nursing students assigned to the unit of study for which the Senior Instructor is responsible.  Formulates and develops plans, procedures, and program content designed to meet specifically identified learning needs or objectives of an established curriculum.  Leads a group of Nursing Instructors, School of Nursing and Clinical Instructors, R.N. in the development of course content.  Selection of teaching methods designed to achieve established educational objectives.  Conducts audits of formal classroom and clinical instruction and evaluates their effectiveness.  Conducts formal classroom instruction in the more difficult or complex areas of nursing technology requiring knowledge and understanding of the underlying specific scientific principles and the theoretical concepts underlying specific nursing procedures or techniques, or in a broad range of subjects which may include not only nursing theory but supervisory principles and practices.  Plans and supervises student performance in making application in a clinical setting of the principles and techniques taught in the classroom.  Plans, develops, and implements the use of evaluation tools to measure the effectiveness of teaching effort, and modifies content and/or methodology as needed.  As an adjunct to performing work described above, conducts studies to improve curriculum development, course content and learning activities, and reports findings to colleagues.  Serves as a member or leader of faculty or other committees related to nursing training or education.    Requirements   SELECTION REQUIREMENTS:   A Master's degree from an accredited college or university in Nursing, Education, or a Clinical Nursing Specialty. *     -AND-    Two (2) years' teaching experience in a State accredited school of nursing as a Nursing Instructor or its equivalent ** .   If approved as an Instructor by the California Board of Registered Nursing prior to 1-1-77 and have remained employed continuously in the capacity of Nursing Instructor or Senior Nursing Instructor, this will satisfy the educational requirement only.   -AND-   A license to practice as a Registered Nurse issued by the California Board of Registered Nursing. ***     LICENSE AND CERTIFICATION INFORMATION  :   Avalid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     *** To compete in this examination process, applicants must have a license to practice as a Registered Nurse issued by the California Board of Registered Nursing. Applications submitted without the required evidence of licensure will be considered incomplete.   Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted.    Please ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements. Applications submitted without this information may be considered incomplete.    Applicants claiming experience in a state other than California must attach a copy of their registered nurse license from that state to the application at the time of filing or within 15 calendar days of filing.    The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing must be presented during the selection process and/or prior to the appointment.     SPECIAL REQUIREMENT INFORMATION  :  * In order to receive credit for any college course work, or any type of college degree, such as Bachelor's or Master's degree, you must include a legible copy of the "official" diploma, "official" transcripts, or "official" letter from the accredited institution/program which shows the area of specialization with your application,  at the time of filing or within 15 calendar days of filing.     ** Nursing Instructor experience is defined as developing specialized training programs or educational course content for a group of employees, presents this content in a formal learning situation, supervises its application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision. Equivalent non-county titles may include Adjunct Professor, Nursing Educator, Adult-Education teacher, etc.     PHYSICAL CLASS  :  III  -  Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information    EXAMINATION CONTENT  : This examination will consist of an evaluation of education and experience based upon application information, and supplemental questionnaire weighted 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be added to the Eligible Register.  Credit will be given to applicants who possess additional experience in excess of the Selection Requirements.    ELIGIBILITY INFORMATION :  Applications will be processed on an "as-received" basis and those receiving a passing score will be added to the eligible register accordingly.  The names of candidates receiving a passing score in the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.  No person may compete in this examination more than once every twelve (12) months.    SPECIAL INFORMATION  :    FAIR CHANCE INITIATIVE  :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history  unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    AVAILABLE SHIFT  : Appointees may be required to work any shift, including evenings, nights, weekends and holidays.     VACANCY INFORMATION  : The resulting eligible register for this examination will be used to fill vacancies in the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION  : APPLICATIONS MUST BE FILED ONLINE ONLY. HARDCOPY/PAPER APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.  Applications electronically received after 5:00 p.m., PT, on the last day of filing will not be accepted.  Apply online by clicking the green "APPLY" button at the top right of this posting. You can also track the status of your application using this website. The acceptance of your application depends on whether you have clearly shown that you meet the Requirements.  Fill out your application completely and supplemental questionnaire correctly to receive full credit for relevant education and/or experience in the spaces provided so we can evaluate your qualifications for the position. Please do not group your experience . For each position held, give the name and address of your employer, your position title, beginning and ending dates, number of hours worked per week, and detail description of work performed. If your application and supplemental questionnaire are incomplete, including responses in the supplemental questionnaire, your application will be rejected.   IMPORTANT NOTES :   All information and documents provided by applicants is subject to verification .  We may reject your application at any time during the examination and hiring process, including after appointment has been made.   FALSIFICATION of any information  may result in  disqualification  or  rescission of appointment .  Utilizing  verbiage  from the Classification Specification and/or Minimum/Selection Requirements serving as your description of duties  will not  be sufficient to demonstrate that you meet the Requirements. Comments such as  "See Résumé"  or  referencing other unsolicited materials/documents  will not be considered as response;  in doing so, your application will be rejected .   Please note that the Department requires applicants to show that they perform the specified duties listed on the posted Requirements as their principal work activity. It is recommended that you provide your work experience using statements that provide the following three components:  ACTION/S  you took, the  CONTEXT  in which you took that/those action/s, and the  BENEFIT  that was realized from that/those actions. Include specific reference to the impact you made in the positions you have held.   NOTE : If you are unable to attach documents to your application, you may email the documents to Germine Margosian at gmargosian@dhs.lacounty.gov within fifteen (15) calendar days of filing online.  Please include the exam number and the exam title .   SOCIAL SECURITY NUMBER :  Please include your Social Security number for record control purposes only. Federal law requires that all employed persons have a social security number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES :  For candidates who may not have regular access to a computer or the internet, applications can be completed using computers at public libraries throughout Los Angeles County.  L. A. County Public Library has announced they are reopening some libraries with limited hours access throughout L. A. County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.   NO SHARING OF USER ID AND PASSWORD : All applicants must file their applications online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR  : (323) 914-6365    CALIFORNIA RELAY SERVICES PHONE  : (800) 735-2922    DEPARTMENT CONTACT  :   Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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            Position/Program Information    TYPE OF RECRUITMENT    OPEN COMPETITIVE JOB OPPORTUNITY    EXAM NUMBER    Y5216R    FILING START DATE    September 9, 2022 at 8:00 a.m. (PT)  Until the needs of the service are met and is subject to closure without notice.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES : The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov    THE MISSION:  “To advance the health of our patients and our communities by providing extraordinary care.”   DEFINITION:  Provides comprehensive in-service education services to a nursing organization.  Essential Job Functions    Leads clinical system optimization efforts by developing, planning, and recommending strategy related to improvements of the Electronic Health Record (EHR) system and promotes consistency in implementation by regularly referencing enterprise, site and department policies and expected practices at each step of a project including proposal, design, build, and launch.       Collaborates with enterprise business leaders and/or groups to discuss and understand changes needed to meet practice, regulatory, and enterprise objectives to be made to the EHR system that will help meet business priorities and strategizes how to get those changes implemented and functional in the EHR system.       Identifies current workflows and develops or proposes future state workflows to support standardized clinical operations utilizing existing resources and technology.       Formulates and develops plans, procedures, and program content designed to meet specifically identified training needs and change management challenges for the EHR System.       Conducts formal instruction in the more difficult or complex EHR system areas of nursing technology requiring knowledge and understanding of the scientific principles and the theoretical concepts underlying specific nursing procedures or techniques, or in a broad range of subjects which may include not only nursing theory, but supervisory principles and practices.       Identifies and analyzes on an ongoing basis, the training needs and problems of varied levels and categories of nursing personnel for the EHR system.       Plans, develops, and implements the use of evaluation tools to measure the effectiveness of training effort and modifies training content and/or methodology for the EHR system.       Develops EHR system related course content and the selection of teaching methods designed to achieve established education objectives, the conduct of formal classroom and clinical instruction, and evaluates their effectiveness.       Provides go-live support and assists end users with new technology and workflow processes to improve use and adoption based on project/optimization needs.       Communicates to the local implementation support structure at various facilities and coordinates with resources to achieve organizational change management goals.    Requirements    SELECTION REQUIREMENTS:     A License to practice as a Registered Nurse issued by the California Board of Registered Nursing.  A current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program certificate issued by the American Heart Association.     Two (2) years of nursing education experience as a nursing instructor* or its equivalent, in the field of informatics.**       CERTIFICATE(S) AND LICENSE(S) INFORMATION;      A current active license to practice as a Registered Nurse issued by the California Board of Registered Nursing.      Please ensure the Certification and License Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.    The required license to practice as a Registered Nurse issued by the Department of Consumer Affairs, California Board of Registered Nursing will be verified at the following website: https://search.dca.ca.gov .  Applicants claiming experience in a state other than California  must  provide their Registered Nurse License Number from that state on the application without the required license number will not be considered.    A current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program certification issued by the American Heart Association.    Applicants  must  attach a legible photocopy of their BLS certification to their application at the time of filing or within 15 calendar days from the application date. Applications submitted without the required evidence of BLS certification will be rejected.     Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted.      NOTE   : If you are unable to attach documents to your application, you may email the documents to Germine Margosian at gmargosian@dhs.lacounty.gov within fifteen (15) calendar days of filing online or you will be rejected.  Please include your full name (as it appears on your application), the exam number, and the exam title in the email message .   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS III -    Moderate:    Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.     SPECIAL REQUIREMENT INFORMATION:     * Experience as a nursing instructor is defined in Los Angeles County as: Develops specialized training programs or educational course content for a group of employees and students, presents this content in a formal learning situation, supervises the clinical use of an application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision.   **Informatics experience involves the support of an Electronic Health Record (EHR)/Electronic Medical Record (EMR) system including, but not limited to, Oracle Cerner, Epic, Meditech, Allscripts or Athenahealth.   County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the online application and Supplemental Questionnaire. Applicants are also encouraged to submit any supporting documentation such as out-of-class/additional responsibility bonuses, verification of experience documents, and/or performance evaluations in order to assist staff’s review of applicants' qualifications.   The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing and the BLS Certification must be presented during the selection process and/or prior to the appointment.    DESIRABLE QUALIFICATIONS:     Additional credit will be given to applicants who possess the following desirable qualifications in excess of the Selection Requirements:     A Bachelor of Science degree*** from an accredited college/university in Nursing or Health Care Administration, Nursing Informatics, or related field.    A Master of Science degree*** from an accredited college/university in Nursing or Health Care Administration, Nursing Informatics, or related field.    Hands-on experience in EHR/EMR implementation.    Additional year(s) of experience beyond the Selection Requirements.     ***In order to receive credit for a college degree on this examination, you must include a legible photocopy of your “official” Diploma(s), “official” transcripts, or “official” letter(s) from an accredited institution which shows the area of specialization, at the time of filing or  within fifteen (15) calendar days of filing online.    Additional Information    EXAMINATION CONTENT:   This examination will consist of two (2) parts:   Part I : An evaluation of education and experience based upon application information, desirable qualifications, and supplemental questionnaire, weighted 50%.   Part II:  An oral interview designed to evaluate interpersonal and verbal communication skills, job preparation, leadership skills and general knowledge and abilities to perform the duties of the position, weighted 50%.    Candidates must achieve a passing score of 70% or higher on each weighted part of this examination in order to be added to the eligible register.     ELIGIBILITY INFORMATION:   Applications will be processed on an  "as received"  basis and those receiving a passing score will be added to the eligible register accordingly.   The names of candidates receiving a passing score on the examination will be placed on the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.      VACANCY INFORMATION:   The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     AVAILABLE SHIFT:   Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.     APPLICATION AND FILING INFORMATION:     APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the green  "Apply"  button at the top right of this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .   Utilizing the   VERBIAGE   from Class Specification and/or Selection Requirements to serve as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the Requirements. Comments such as  "See Résumé"  or  referencing other unsolicited materials/documents  will not be considered as response;  in doing so, your application will be rejected .   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.  Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job.  Do not group your experience.  For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed . If your application is incomplete, it will be rejected.   Please note that the Department of Health Services requires applicants to show that they perform the specified duties listed in the posted  Requirements  as their  principal work activity . It is recommended that you provide your work experience using statements that provide the following three components:  ACTION/S  you took, the  CONTEXT  in which you took that/those action/s, and the  BENEFIT  that was realized from that/those actions. Include specific reference to the impact you made in the positions you have held.   Applications electronically received after 5:00 p.m., PT, on the last day of filing will not be accepted.      SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES    :    LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      FAIR CHANCE INITIATIVE:    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .   ADA COORDINATOR PHONE:  (323) 914-6365   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922      DEPARTMENT CONTACT    Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT    OPEN COMPETITIVE JOB OPPORTUNITY    EXAM NUMBER    Y5216R    FILING START DATE    September 9, 2022 at 8:00 a.m. (PT)  Until the needs of the service are met and is subject to closure without notice.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES : The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov    THE MISSION:  “To advance the health of our patients and our communities by providing extraordinary care.”   DEFINITION:  Provides comprehensive in-service education services to a nursing organization.  Essential Job Functions    Leads clinical system optimization efforts by developing, planning, and recommending strategy related to improvements of the Electronic Health Record (EHR) system and promotes consistency in implementation by regularly referencing enterprise, site and department policies and expected practices at each step of a project including proposal, design, build, and launch.       Collaborates with enterprise business leaders and/or groups to discuss and understand changes needed to meet practice, regulatory, and enterprise objectives to be made to the EHR system that will help meet business priorities and strategizes how to get those changes implemented and functional in the EHR system.       Identifies current workflows and develops or proposes future state workflows to support standardized clinical operations utilizing existing resources and technology.       Formulates and develops plans, procedures, and program content designed to meet specifically identified training needs and change management challenges for the EHR System.       Conducts formal instruction in the more difficult or complex EHR system areas of nursing technology requiring knowledge and understanding of the scientific principles and the theoretical concepts underlying specific nursing procedures or techniques, or in a broad range of subjects which may include not only nursing theory, but supervisory principles and practices.       Identifies and analyzes on an ongoing basis, the training needs and problems of varied levels and categories of nursing personnel for the EHR system.       Plans, develops, and implements the use of evaluation tools to measure the effectiveness of training effort and modifies training content and/or methodology for the EHR system.       Develops EHR system related course content and the selection of teaching methods designed to achieve established education objectives, the conduct of formal classroom and clinical instruction, and evaluates their effectiveness.       Provides go-live support and assists end users with new technology and workflow processes to improve use and adoption based on project/optimization needs.       Communicates to the local implementation support structure at various facilities and coordinates with resources to achieve organizational change management goals.    Requirements    SELECTION REQUIREMENTS:     A License to practice as a Registered Nurse issued by the California Board of Registered Nursing.  A current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program certificate issued by the American Heart Association.     Two (2) years of nursing education experience as a nursing instructor* or its equivalent, in the field of informatics.**       CERTIFICATE(S) AND LICENSE(S) INFORMATION;      A current active license to practice as a Registered Nurse issued by the California Board of Registered Nursing.      Please ensure the Certification and License Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.    The required license to practice as a Registered Nurse issued by the Department of Consumer Affairs, California Board of Registered Nursing will be verified at the following website: https://search.dca.ca.gov .  Applicants claiming experience in a state other than California  must  provide their Registered Nurse License Number from that state on the application without the required license number will not be considered.    A current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program certification issued by the American Heart Association.    Applicants  must  attach a legible photocopy of their BLS certification to their application at the time of filing or within 15 calendar days from the application date. Applications submitted without the required evidence of BLS certification will be rejected.     Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted.      NOTE   : If you are unable to attach documents to your application, you may email the documents to Germine Margosian at gmargosian@dhs.lacounty.gov within fifteen (15) calendar days of filing online or you will be rejected.  Please include your full name (as it appears on your application), the exam number, and the exam title in the email message .   A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS III -    Moderate:    Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.     SPECIAL REQUIREMENT INFORMATION:     * Experience as a nursing instructor is defined in Los Angeles County as: Develops specialized training programs or educational course content for a group of employees and students, presents this content in a formal learning situation, supervises the clinical use of an application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision.   **Informatics experience involves the support of an Electronic Health Record (EHR)/Electronic Medical Record (EMR) system including, but not limited to, Oracle Cerner, Epic, Meditech, Allscripts or Athenahealth.   County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the online application and Supplemental Questionnaire. Applicants are also encouraged to submit any supporting documentation such as out-of-class/additional responsibility bonuses, verification of experience documents, and/or performance evaluations in order to assist staff’s review of applicants' qualifications.   The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing and the BLS Certification must be presented during the selection process and/or prior to the appointment.    DESIRABLE QUALIFICATIONS:     Additional credit will be given to applicants who possess the following desirable qualifications in excess of the Selection Requirements:     A Bachelor of Science degree*** from an accredited college/university in Nursing or Health Care Administration, Nursing Informatics, or related field.    A Master of Science degree*** from an accredited college/university in Nursing or Health Care Administration, Nursing Informatics, or related field.    Hands-on experience in EHR/EMR implementation.    Additional year(s) of experience beyond the Selection Requirements.     ***In order to receive credit for a college degree on this examination, you must include a legible photocopy of your “official” Diploma(s), “official” transcripts, or “official” letter(s) from an accredited institution which shows the area of specialization, at the time of filing or  within fifteen (15) calendar days of filing online.    Additional Information    EXAMINATION CONTENT:   This examination will consist of two (2) parts:   Part I : An evaluation of education and experience based upon application information, desirable qualifications, and supplemental questionnaire, weighted 50%.   Part II:  An oral interview designed to evaluate interpersonal and verbal communication skills, job preparation, leadership skills and general knowledge and abilities to perform the duties of the position, weighted 50%.    Candidates must achieve a passing score of 70% or higher on each weighted part of this examination in order to be added to the eligible register.     ELIGIBILITY INFORMATION:   Applications will be processed on an  "as received"  basis and those receiving a passing score will be added to the eligible register accordingly.   The names of candidates receiving a passing score on the examination will be placed on the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.      VACANCY INFORMATION:   The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     AVAILABLE SHIFT:   Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.     APPLICATION AND FILING INFORMATION:     APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the green  "Apply"  button at the top right of this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .   Utilizing the   VERBIAGE   from Class Specification and/or Selection Requirements to serve as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the Requirements. Comments such as  "See Résumé"  or  referencing other unsolicited materials/documents  will not be considered as response;  in doing so, your application will be rejected .   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.  Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job.  Do not group your experience.  For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed . If your application is incomplete, it will be rejected.   Please note that the Department of Health Services requires applicants to show that they perform the specified duties listed in the posted  Requirements  as their  principal work activity . It is recommended that you provide your work experience using statements that provide the following three components:  ACTION/S  you took, the  CONTEXT  in which you took that/those action/s, and the  BENEFIT  that was realized from that/those actions. Include specific reference to the impact you made in the positions you have held.   Applications electronically received after 5:00 p.m., PT, on the last day of filing will not be accepted.      SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES    :    LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      FAIR CHANCE INITIATIVE:    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .   ADA COORDINATOR PHONE:  (323) 914-6365   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922      DEPARTMENT CONTACT    Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    TYPE OF RECRUITMENT    OPEN COMPETITIVE      EXAM NUMBER    Y5216Q      APPLICATION FILING PERIOD    03/23/2022 AT 8:00 A.M. (PT)     This examination will remain open until the needs of the service are met and is subject to closure without prior notice.      ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:     The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four (4) acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For more information about DHS, please visit www.dhs.lacounty     THE MISSION   :    To advance the health of our patients and our communities by providing extraordinary care .     DEFINITION   :   Provides comprehensive in-service education services to a nursing organization.   Essential Job Functions     Identifies and analyzes on an on-going basis the training needs and problems of varied levels and categories of nursing personnel in one area of a large organization or of single levels or categories of nursing personnel throughout an entire organization.    Formulates and develops plans, procedures, and program content designed to meet specifically identified training needs and problems, or the objectives of an established curriculum.    Leads a group of Nursing Instructors and Clinical Instructors in the development of course contents the selection of teaching methods designed to achieve established educational objectives, the conduct of formal classroom and clinical instruction and evaluates their effectiveness.    Conducts formal classroom instruction in the more difficult or complex areas of nursing technology requiring a knowledge and understanding of the scientific principles and the theoretical concepts underlying specific nursing procedures or techniques, or in a broad range of subjects which may include not only nursing theory but supervisory principles and practices.    Plans and supervises student performance in making application in a clinical setting of the principles and techniques taught in the classroom.    Plans, develops and implements the use of evaluation tools to measure the effectiveness of training effort and modifies training content and/or methodology as indicated.    As an adjunct to performing work described above, conducts studies to improve curriculum development, training program or course content and learning activities, and reports findings to colleagues.    Serves as a member or leader of committees related to nursing training or education.      Requirements    SELECTION REQUIREMENTS   :   Two (2) years of nursing education experience as a nursing instructor* or its equivalent. A current license to practice as a Registered Nurse issued by the California Board of Registered Nursing. Current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program certification issued by the American Heart Association.     LICENSE AND CERTIFICATION INFORMATION   :    To compete in this examination process, applicants must have a license to practice as a Registered Nurse issued by the California Board of Registered Nursing. Applications submitted without the required evidence of licensure will be considered incomplete.   Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .     Please ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements. Applications submitted without this information may be considered incomplete.    Applicants claiming experience in a state other than California must attach a copy of their registered nurse license from that state to the application at the time of filing or within 15 calendar days of filing.    The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing must be presented during the selection process and/or prior to the appointment.    Possession of a valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     A current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program certificate issued by the American Heart Association.     Applicants  MUST  attach a legible photocopy of the required BLS certification to their application  at the time of filing or within 15 calendar days of filing your application online.  Applications submitted without the required evidence of BLS certification will be rejected.     PHYSICAL CLASS    : III   -  Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.      SPECIAL REQUIREMENT INFORMATION  :    *Experience as a nursing instructor is defined as: Develops specialized training programs or educational course content for a group of employees, presents this content in a formal learning situation, supervises its application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision.   County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the Work Experience and Supplemental Questions sections of their application. Applicants are also encouraged to submit any supporting documentation such as out of class/additional responsibility bonuses, verification of experience documents, and performance evaluations in order to assist staff’s review of applicants' qualifications.     DESIRABLE QUALIFICATIONS  :    Credit will be given to applicants who possess additional nursing education experience as a nursing instructor* or its equivalent, in excess of the Selection Requirements.   Additional Information    EXAMINATION CONTENT   :    This examination consists of an evaluation of training and experience based upon application information, desirable qualifications, and supplemental questionnaire, weighted 100%.    Candidates must achieve a passing score of 70% or higher on this examination in order to be added to the Eligible Register.     ELIGIBILITY INFORMATION     Applications will be processed on an "as-received" basis and those receiving a passing score will be added to the eligible register accordingly.   The names of candidates receiving a passing score in the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.     SPECIAL INFORMATION   :    FAIR CHANCE INITIATIVE :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history  unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    AVAILABLE SHIFT :    Appointees may be required to work any shift, including evenings, nights, weekends and holidays.     VACANCY INFORMATION :    The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     APPLICATION AND FILING INFORMATION  :  Applications must be filed online only. Applications submitted by U.S. Mail, fax, or in person will not be accepted. Applications electronically received after 5:00 p.m., PT, on the last day of filing will not be accepted.  Apply online by clicking the green "APPLY" button at the top right of this posting. You can also track the status of your application using this website.  Applicants may be required/prompted to verify their email address when logging on to file an application. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com.careers/lacounty, you can verify at any time by logging in and following the prompts. This feature is to enhance the security of your online application and to ensure you do not enter an incorrect email address.  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advanced notice.  Fill out your application completely. The acceptance of your application depends on whether you have  clearly shown that you meet the REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job.  DO NOT GROUP YOUR EXPERIENCE . For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    IMPORTANT NOTES :     All information and documents provided by applicants is subject to verification .   We may reject your application at any time during the examination and hiring process, including after appointment has been made.     FALSIFICATION of any information   may result in  disqualification  or  rescission of appointment.     Utilizing  verbiage  from the Classification Specification and/or Minimum/Selection Requirements serving as your description of duties  will not  be sufficient to demonstrate that you meet the Requirements. Comments such as  "See Résumé"  or  referencing other unsolicited materials/documents  will not be considered as response;  in doing so, your application will be rejected .      Please note that the Department requires applicants to show that they perform the specified duties listed on the posted Requirements as their principal work activity. It is recommended that you provide your work experience using statements that provide the following three components:  ACTION/S  you took, the  CONTEXT  in which you took that/those action/s, and the  BENEFIT  that was realized from that/those actions. Include specific reference to the impact you made in the positions you have held.     NOTE   : If you are unable to attach documents to your application, you may email the documents to Germine Margosian at gmargosian@dhs.lacounty.gov within fifteen (15) calendar days of filing online.  Please include the exam number and the exam title .     SOCIAL SECURITY NUMBER:     Please include your Social Security number for record control purposes only. Federal law requires that all employed persons have a social security number.      COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES   :    For candidates who may not have regular access to a computer or the internet, applications can be completed using computers at public libraries throughout Los Angeles County.    L. A. County Public Library has announced they are reopening some libraries with limited hours access throughout L. A. County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.     NO SHARING OF USER ID AND PASSWORD   :    All applicants must file their applications online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     ADA COORDINATOR     (323) 914-6365      CALIFORNIA RELAY SERVICES PHONE  :  (800) 735-2922      DEPARTMENT CONTACT  :  Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT    OPEN COMPETITIVE      EXAM NUMBER    Y5216Q      APPLICATION FILING PERIOD    03/23/2022 AT 8:00 A.M. (PT)     This examination will remain open until the needs of the service are met and is subject to closure without prior notice.      ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:     The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four (4) acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For more information about DHS, please visit www.dhs.lacounty     THE MISSION   :    To advance the health of our patients and our communities by providing extraordinary care .     DEFINITION   :   Provides comprehensive in-service education services to a nursing organization.   Essential Job Functions     Identifies and analyzes on an on-going basis the training needs and problems of varied levels and categories of nursing personnel in one area of a large organization or of single levels or categories of nursing personnel throughout an entire organization.    Formulates and develops plans, procedures, and program content designed to meet specifically identified training needs and problems, or the objectives of an established curriculum.    Leads a group of Nursing Instructors and Clinical Instructors in the development of course contents the selection of teaching methods designed to achieve established educational objectives, the conduct of formal classroom and clinical instruction and evaluates their effectiveness.    Conducts formal classroom instruction in the more difficult or complex areas of nursing technology requiring a knowledge and understanding of the scientific principles and the theoretical concepts underlying specific nursing procedures or techniques, or in a broad range of subjects which may include not only nursing theory but supervisory principles and practices.    Plans and supervises student performance in making application in a clinical setting of the principles and techniques taught in the classroom.    Plans, develops and implements the use of evaluation tools to measure the effectiveness of training effort and modifies training content and/or methodology as indicated.    As an adjunct to performing work described above, conducts studies to improve curriculum development, training program or course content and learning activities, and reports findings to colleagues.    Serves as a member or leader of committees related to nursing training or education.      Requirements    SELECTION REQUIREMENTS   :   Two (2) years of nursing education experience as a nursing instructor* or its equivalent. A current license to practice as a Registered Nurse issued by the California Board of Registered Nursing. Current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program certification issued by the American Heart Association.     LICENSE AND CERTIFICATION INFORMATION   :    To compete in this examination process, applicants must have a license to practice as a Registered Nurse issued by the California Board of Registered Nursing. Applications submitted without the required evidence of licensure will be considered incomplete.   Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .     Please ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements. Applications submitted without this information may be considered incomplete.    Applicants claiming experience in a state other than California must attach a copy of their registered nurse license from that state to the application at the time of filing or within 15 calendar days of filing.    The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing must be presented during the selection process and/or prior to the appointment.    Possession of a valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     A current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program certificate issued by the American Heart Association.     Applicants  MUST  attach a legible photocopy of the required BLS certification to their application  at the time of filing or within 15 calendar days of filing your application online.  Applications submitted without the required evidence of BLS certification will be rejected.     PHYSICAL CLASS    : III   -  Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.      SPECIAL REQUIREMENT INFORMATION  :    *Experience as a nursing instructor is defined as: Develops specialized training programs or educational course content for a group of employees, presents this content in a formal learning situation, supervises its application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision.   County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the Work Experience and Supplemental Questions sections of their application. Applicants are also encouraged to submit any supporting documentation such as out of class/additional responsibility bonuses, verification of experience documents, and performance evaluations in order to assist staff’s review of applicants' qualifications.     DESIRABLE QUALIFICATIONS  :    Credit will be given to applicants who possess additional nursing education experience as a nursing instructor* or its equivalent, in excess of the Selection Requirements.   Additional Information    EXAMINATION CONTENT   :    This examination consists of an evaluation of training and experience based upon application information, desirable qualifications, and supplemental questionnaire, weighted 100%.    Candidates must achieve a passing score of 70% or higher on this examination in order to be added to the Eligible Register.     ELIGIBILITY INFORMATION     Applications will be processed on an "as-received" basis and those receiving a passing score will be added to the eligible register accordingly.   The names of candidates receiving a passing score in the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.     SPECIAL INFORMATION   :    FAIR CHANCE INITIATIVE :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history  unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    AVAILABLE SHIFT :    Appointees may be required to work any shift, including evenings, nights, weekends and holidays.     VACANCY INFORMATION :    The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.     APPLICATION AND FILING INFORMATION  :  Applications must be filed online only. Applications submitted by U.S. Mail, fax, or in person will not be accepted. Applications electronically received after 5:00 p.m., PT, on the last day of filing will not be accepted.  Apply online by clicking the green "APPLY" button at the top right of this posting. You can also track the status of your application using this website.  Applicants may be required/prompted to verify their email address when logging on to file an application. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com.careers/lacounty, you can verify at any time by logging in and following the prompts. This feature is to enhance the security of your online application and to ensure you do not enter an incorrect email address.  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advanced notice.  Fill out your application completely. The acceptance of your application depends on whether you have  clearly shown that you meet the REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job.  DO NOT GROUP YOUR EXPERIENCE . For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    IMPORTANT NOTES :     All information and documents provided by applicants is subject to verification .   We may reject your application at any time during the examination and hiring process, including after appointment has been made.     FALSIFICATION of any information   may result in  disqualification  or  rescission of appointment.     Utilizing  verbiage  from the Classification Specification and/or Minimum/Selection Requirements serving as your description of duties  will not  be sufficient to demonstrate that you meet the Requirements. Comments such as  "See Résumé"  or  referencing other unsolicited materials/documents  will not be considered as response;  in doing so, your application will be rejected .      Please note that the Department requires applicants to show that they perform the specified duties listed on the posted Requirements as their principal work activity. It is recommended that you provide your work experience using statements that provide the following three components:  ACTION/S  you took, the  CONTEXT  in which you took that/those action/s, and the  BENEFIT  that was realized from that/those actions. Include specific reference to the impact you made in the positions you have held.     NOTE   : If you are unable to attach documents to your application, you may email the documents to Germine Margosian at gmargosian@dhs.lacounty.gov within fifteen (15) calendar days of filing online.  Please include the exam number and the exam title .     SOCIAL SECURITY NUMBER:     Please include your Social Security number for record control purposes only. Federal law requires that all employed persons have a social security number.      COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES   :    For candidates who may not have regular access to a computer or the internet, applications can be completed using computers at public libraries throughout Los Angeles County.    L. A. County Public Library has announced they are reopening some libraries with limited hours access throughout L. A. County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.     NO SHARING OF USER ID AND PASSWORD   :    All applicants must file their applications online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     ADA COORDINATOR     (323) 914-6365      CALIFORNIA RELAY SERVICES PHONE  :  (800) 735-2922      DEPARTMENT CONTACT  :  Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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                    Colton, California, United States
                
                    

        
            The Job   Arrowhead Regional Medical Center (ARMC)  is accepting applications for the position of  Nurse Supervisor  in theEmergency Department. The Nurse Supervisor will coordinate and supervise professional, and support staff in support of various programs. Duties include scheduling, monitoring productivity and performance; training, evaluating, and discipline; and coordinating services within a designated area of Arrowhead Regional Medical Center. This position serves as the hospital's  Paramedic Liaison Nurse (PLN).     Duties and Responsibilities:    Assess, monitor, and evaluate direct and indirect patient care activities related to base hospital operations:   Oversee Base Station operations in compliance with ICEMA regulations, including staffing the base station.  Assist with development and implementation of departmental policies, procedures, and protocols as related to base station operations.  Provide direct supervision of MICN/EMT-P students during extern time, or arranges for supervision by a qualified preceptor.  Communicates with the Emergency Department Manager regarding department and base station needs.    Coordinate and implement performance improvement program related to Base Station operations:    Coordinates all pre-hospital quality improvement activities as outlined by ICEMA policy.   Maintains pre-hospital care manuals.  Schedules and participates in monthly field care audits for the paramedics/MICN’s.  Maintains and provides ICEMA with all required records.  Monitors performance of pre-hospital providers and MICN’s to ensure compliance with all ICEMA protocols, policies, and procedures.  Reviews and tracks all ICEMA incident reports.   Coordinate and implement educational programs related to base station operations:   Identifies and coordinates continuing education and training needs for pre-hospital providers, MICN’s, and base station physicians.  Maintains all records related to continuing education and training.  Schedules and participates in paramedic skills training.  Functions as liaison with pre-hospital training programs.  Functions as an instructor in new and existing emergency treatment and modalities as needed.     For more information, refer to the   Nurse Supervisor   job description.    This positions offers excellent and competitive benefits for the employee and their dependents!      Click below for more information on the benefits offered at San Bernardino County!      TRADITIONAL BENEFITS OPTION       MODIFIED BENEFITS OPTION       ARROWHEAD REGIONAL MEDICAL CENTER    Located on a beautiful 70-acre campus in Colton, California (50 miles east of Los Angeles),  Arrowhead Regional Medical Center (ARMC)  is a state-of-the-art, public/nonprofit,  456-bed, university affiliated teaching hospital  licensed by the State of California Department of Public Health and accredited by The Joint Commission. The hospital houses a regional burn center serving four counties (San Bernardino, Riverside, Mono and Inyo), a comprehensive stroke center, level I trauma center and a freestanding in-patient behavioral health center. Additionally, ARMC operates five community-based, primary care clinics and over 40 specialty care outpatient services. ARMC is the primary teaching hospital for the adjacently located California University of Science and Medicine (CUSM), the Inland Empire's newest medical school.   T   o learn more about our hospital click   HERE      .       CONDITIONS OF EMPLOYMENT      Pre-Employment Process:    Candidate must successfully pass a background investigation.    Travel Requirement:  Travel throughout the County may be required. A valid California Class C driver license is required at time of appointment.   Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   Candidates must possess ALL of the following:      License:     Must possess and maintain Registered Nurse licensure with the State of California Board of Registered Nursing.    Certification:     Must possess and maintain the current certifications:     Healthcare Provider level Basic Life Support (BLS) certification     Advanced Cardiovascular Life Support (ACLS) certification    Pediatric Advanced Life Support (PALS) certification    Mobile Intensive Care Nurse (MICN) certification       Experience:     Two (2) years, within the past five (5) years, of experience as a licensed Registered Nurse in an acute care emergency department setting   AND   one (1) year, within the past five (5) years, of experience as a Mobile Intensive Care Nurse in an emergency department setting. Experience may be concurrent.   Desired Qualifications  The ideal candidate will possess the following:    Bachelor’s Degree in Nursing  Supervisory or management experience as a Licensed Registered Nurse  Experience in pre-hospital care activities  Basic Life Support (BLS) Instructor certification   Advanced Cardiovascular Life Support (ACLS) instructor certification    Selection Process   Application Procedure   :   To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. The recruitment may close at any time once a sufficient number of qualified applications are received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.   There will be a  competitive evaluation  based on a review of the Application and Supplemental Questionnaire. It is to your advantage to include as much relevant and detailed work experience as possible.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records.  If you require  technical assistance , please click   HERE   to review the Government Jobs   online application guide   , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an  Equal Employment Opportunity (EEO)  and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.    ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click   HERE   for information and instructions to request Veteran's Preference points.    Please click HERE for important Applicant Information and the County Employment Process    .    Supervisory Nurses Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job   Arrowhead Regional Medical Center (ARMC)  is accepting applications for the position of  Nurse Supervisor  in theEmergency Department. The Nurse Supervisor will coordinate and supervise professional, and support staff in support of various programs. Duties include scheduling, monitoring productivity and performance; training, evaluating, and discipline; and coordinating services within a designated area of Arrowhead Regional Medical Center. This position serves as the hospital's  Paramedic Liaison Nurse (PLN).     Duties and Responsibilities:    Assess, monitor, and evaluate direct and indirect patient care activities related to base hospital operations:   Oversee Base Station operations in compliance with ICEMA regulations, including staffing the base station.  Assist with development and implementation of departmental policies, procedures, and protocols as related to base station operations.  Provide direct supervision of MICN/EMT-P students during extern time, or arranges for supervision by a qualified preceptor.  Communicates with the Emergency Department Manager regarding department and base station needs.    Coordinate and implement performance improvement program related to Base Station operations:    Coordinates all pre-hospital quality improvement activities as outlined by ICEMA policy.   Maintains pre-hospital care manuals.  Schedules and participates in monthly field care audits for the paramedics/MICN’s.  Maintains and provides ICEMA with all required records.  Monitors performance of pre-hospital providers and MICN’s to ensure compliance with all ICEMA protocols, policies, and procedures.  Reviews and tracks all ICEMA incident reports.   Coordinate and implement educational programs related to base station operations:   Identifies and coordinates continuing education and training needs for pre-hospital providers, MICN’s, and base station physicians.  Maintains all records related to continuing education and training.  Schedules and participates in paramedic skills training.  Functions as liaison with pre-hospital training programs.  Functions as an instructor in new and existing emergency treatment and modalities as needed.     For more information, refer to the   Nurse Supervisor   job description.    This positions offers excellent and competitive benefits for the employee and their dependents!      Click below for more information on the benefits offered at San Bernardino County!      TRADITIONAL BENEFITS OPTION       MODIFIED BENEFITS OPTION       ARROWHEAD REGIONAL MEDICAL CENTER    Located on a beautiful 70-acre campus in Colton, California (50 miles east of Los Angeles),  Arrowhead Regional Medical Center (ARMC)  is a state-of-the-art, public/nonprofit,  456-bed, university affiliated teaching hospital  licensed by the State of California Department of Public Health and accredited by The Joint Commission. The hospital houses a regional burn center serving four counties (San Bernardino, Riverside, Mono and Inyo), a comprehensive stroke center, level I trauma center and a freestanding in-patient behavioral health center. Additionally, ARMC operates five community-based, primary care clinics and over 40 specialty care outpatient services. ARMC is the primary teaching hospital for the adjacently located California University of Science and Medicine (CUSM), the Inland Empire's newest medical school.   T   o learn more about our hospital click   HERE      .       CONDITIONS OF EMPLOYMENT      Pre-Employment Process:    Candidate must successfully pass a background investigation.    Travel Requirement:  Travel throughout the County may be required. A valid California Class C driver license is required at time of appointment.   Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   Candidates must possess ALL of the following:      License:     Must possess and maintain Registered Nurse licensure with the State of California Board of Registered Nursing.    Certification:     Must possess and maintain the current certifications:     Healthcare Provider level Basic Life Support (BLS) certification     Advanced Cardiovascular Life Support (ACLS) certification    Pediatric Advanced Life Support (PALS) certification    Mobile Intensive Care Nurse (MICN) certification       Experience:     Two (2) years, within the past five (5) years, of experience as a licensed Registered Nurse in an acute care emergency department setting   AND   one (1) year, within the past five (5) years, of experience as a Mobile Intensive Care Nurse in an emergency department setting. Experience may be concurrent.   Desired Qualifications  The ideal candidate will possess the following:    Bachelor’s Degree in Nursing  Supervisory or management experience as a Licensed Registered Nurse  Experience in pre-hospital care activities  Basic Life Support (BLS) Instructor certification   Advanced Cardiovascular Life Support (ACLS) instructor certification    Selection Process   Application Procedure   :   To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. The recruitment may close at any time once a sufficient number of qualified applications are received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.   There will be a  competitive evaluation  based on a review of the Application and Supplemental Questionnaire. It is to your advantage to include as much relevant and detailed work experience as possible.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records.  If you require  technical assistance , please click   HERE   to review the Government Jobs   online application guide   , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an  Equal Employment Opportunity (EEO)  and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.    ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click   HERE   for information and instructions to request Veteran's Preference points.    Please click HERE for important Applicant Information and the County Employment Process    .    Supervisory Nurses Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            Position/Program Information    EXAM NUMBER   Y5208K    FIRST DAY OF FILING    October 26, 2017 at 8:00 A.M. (PST)     This examination will remain open until the needs of the service are met and is subject to closure without prior notice.     TYPE OF RECRUITMENT   Open Competitive Job Opportunity    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION REGARDING NOTIFICATION OF EXAM RESULTS.   PERSONS WHO HAVE ALREADY APPLIED NEED NOT REAPPLY, BUT MAY CONTACT THE EXAM ANALYST IF THEY WOULD LIKE TO SUBMIT ADDITIONAL INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES : The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:    “To advance the health of our patients and our communities by providing extraordinary care.”    DEFINITION:   Plans and supervises the clinical practice activities of an assigned group of student nurses and performs related teaching functions at the Los Angeles County Medical Center School of Nursing -OR- in connection with a hospital's education program for nursing employees adapts standard lesson plan content to the needs of the individual trainee group, presents this content in a formal classroom situation, and supervises its application in a clinical setting.   CLASSIFICATION STANDARDS:  Positions allocable to this class may be assigned to either the LAC Medical Canter School of Nursing or an in-service education program.   At the LAC Medical Center School of Nursing:  Clinical Instructors - R.N. function as members of an instructional team under the leadership of a Senior Nursing Instructor, but, like other team members, work under the administrative and technical supervision of an Assistant Director of the School. Clinical Instructors - R.N. plan and supervise the clinical laboratory practice of an assigned group of student nurses assuring that each student is exposed to a prescribed number and variety of learning situations which are appropriate for his level of achievement and which meet specific course objectives; they meet with students individually and in groups to facilitate the sharing of experiences and help them relate these experiences to the nursing theory taught in the classroom. Incumbents observe and prepare anecdotal records on student performance and, as instructional team members, contribute to the overall planning, conduct and evaluation of the course for which the team is responsible.   In a hospital nursing education assignment : Clinical Instructors - R.N. work under the technical and administrative guidance of a higher level nursing instructor. Typically, they have responsibility for the implementation of standardized and repetitive ongoing training programs. Whatever their individual assignment, Clinical Instructors - R.N. are concerned with basic subject matter which is thoroughly familiar to those registered nurses who have had clinical experience in the subject matter they are assigned to teach. Although they are expected to have complete knowledge of this subject matter, Clinical Instructors - R.N. will not necessarily have had experience in the conduct of formal training programs; hence they require considerable guidance and direction from higher level nursing instructors in the application of training techniques and methodology.  Essential Job Functions    Acts as a Clinical Resource in areas of expertise; Conducts group conferences to help students or trainees to share and relate personal clinical experiences to nursing material taught in didactic training.  Develops and presents formal classroom instruction to learners by performing such activities as: readying needed teaching materials, operating audio-visual equipment, monitoring examinations, maintaining attendance and other records and similar tasks.  Develops teaching tools to evaluate and measure nursing competency and skills.  Responsible for researching content, developing presentations and lesson plans. Coordinating training dates and times to meet the educational needs of areas as assigned for staff development, training and evaluation.  Participates in or conducts formal education programs adapting standard lesson plan content to the needs of the specific trainee group.  Evaluates learner's proficiency in making application of classroom training in clinical practice and remediate on strengths and weaknesses.  Evaluates nurse competency and skills as new equipment and technology is available for use in the patient care areas, and determines if additional education and training is needed.  Conducts demonstration and supervises clinical practice of selected technical procedures.  Collaborates with other instructors to determine if issues within the clinical practice is system wide or isolated to one area/unit; Collaborates with other health team members to ensure staff education is coordinated to accomplish desirable clinical outcome efficiently and effectively ensuring evidence-based practice standards are met.   Orients new work force members to the unit assigned for clinical practice and selects appropriate learning experiences for the group which meet course objectives.  Participates in initial and annual nursing competency development, training and evaluation.  Ensures appropriate documentation of all education programs according to regulatory standards.  Creates flyers and sends information to potential nursing participants.     Requirements   SELECTION REQUIREMENTS:    1. A license to practice as a Registered Nurse issued by the California Board of Registered Nursing.   -AND-    2. Three (3) years' of clinical experience as a registered nurse within the last five (5) years.  One (1) year of clinical teaching* experience in an accredited college of nursing or an acute care or Rehabilitation hospital may be substituted for each year of the required clinical nursing experience.    -AND-   3. A current Basic Life Support (BLS) for Healthcare Provider (CPR & AED) certification from the American Heart Association.    LICENSE(S) AND CERTIFICATE(S) REQUIRED   A license to practice as a Registered Nurse issued by the California Board of Registered Nursing. Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .   Please ensure the Certification/License Section is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for each license as specified in the Selection Requirements.  A current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) certification from the American Heart Association. Applicants  MUST  attach a legible photocopy of the BLS certificate to the application at the time of filing or within 15 calendar days from the application filing date.  Applications submitted without the required evidence of BLS certification will be rejected .  A valid California Class C Driver's License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS   Physical Class III - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  :     TRAINING AND EXPERIENCE REQUIREMENTS   *Clinical teaching experience is defined as: Planning and instructing the clinical laboratory practice of an assigned group of student nurses in a registered nursing program assuring that each student is exposed to a prescribed number and variety of learning situations which are appropriate for his/her level of achievement and meet specific course objectives.     DESIRABLE QUALIFICATIONS    Credit will be given to applicants who possess the following desirable qualifications:   Bachelor's degree or higher in Nursing from an accredited program.  At least one of the following certifications: CCRN (Critical Care), CNRN (Neuroscience), CRRN (Rehabilitation), CNOR (Perioperative)  Any additional experience in excess of the selection requirements.    Additional Information    EXAMINATION CONTENT   This examination will consist of an evaluation of experience, education and desirable qualifications weighted at 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be placed on the eligible register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add gmargosian@dhs.lacounty.gov    and    info@governmentjobs.com    to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.      ELIGIBILITY INFORMATION   Applications will be processed on an "as-received" basis and those earning a passing score in the examination will be promulgated to the eligible register accordingly. The names of the candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of eligibility. No person may compete in this examination more than once every twelve (12) months.    SPECIAL INFORMATION   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    AVAILABLE SHIFT   Any     VACANCY INFORMATION   The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION  Applications must be filed online only. Applications submitted by U.S. Mail, fax or in person will not be accepted.  Any required documents or additional information must be submitted with your application online or within fifteen (15) calendar days from application submission to gmargosian@dhs.lacounty.gov.  Apply online by clicking on the "APPLY" button for this posting. You can also track the status of your application using this website.  Applicants must submit their completed applications by 5:00 p.m., PST, on the last day of filing.    The acceptance of your application depends on whether you have  clearly  shown that you meet the  SELECTION REQUIREMENTS . Fill out your application and supplemental questionnaire completely and correctly to receive full credit for related education and/or experience. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.    In order to receive credit for a college degree on this examination, you must include a legible photocopy of your official diploma(s), official transcripts, or official letter(s) from an accredited institution which shows the area of specialization, at the time of filing or within fifteen (15) calendar days of filing your application online.    NOTE   If you are unable to attach the required documents as attachments during your application submission, you may email the documents to Germine Margosian at gmargosian@dhs.lacounty.gov within 15 calendar days of filing online. Please include the exam number and exam title.   IMPORTANT NOTES:    Please note that  ALL  information included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.  FALSIFICATION of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT .  Utilizing  VERBIAGE  from Class Specification and Selection Requirements serving as your description of duties WILL NOT be sufficient to demonstrate that you meet the requirement. Doing so may result in an  INCOMPLETE APPLICATION  and your application may be  DISQUALIFIED .      SOCIAL SECURITY NUMBER    All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR PHONE  323-914-6365   CALIFORNIA RELAY SERVICES PHONE  800-735-2922   DEPARTMENT CONTACT    Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    EXAM NUMBER   Y5208K    FIRST DAY OF FILING    October 26, 2017 at 8:00 A.M. (PST)     This examination will remain open until the needs of the service are met and is subject to closure without prior notice.     TYPE OF RECRUITMENT   Open Competitive Job Opportunity    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION REGARDING NOTIFICATION OF EXAM RESULTS.   PERSONS WHO HAVE ALREADY APPLIED NEED NOT REAPPLY, BUT MAY CONTACT THE EXAM ANALYST IF THEY WOULD LIKE TO SUBMIT ADDITIONAL INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES : The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:    “To advance the health of our patients and our communities by providing extraordinary care.”    DEFINITION:   Plans and supervises the clinical practice activities of an assigned group of student nurses and performs related teaching functions at the Los Angeles County Medical Center School of Nursing -OR- in connection with a hospital's education program for nursing employees adapts standard lesson plan content to the needs of the individual trainee group, presents this content in a formal classroom situation, and supervises its application in a clinical setting.   CLASSIFICATION STANDARDS:  Positions allocable to this class may be assigned to either the LAC Medical Canter School of Nursing or an in-service education program.   At the LAC Medical Center School of Nursing:  Clinical Instructors - R.N. function as members of an instructional team under the leadership of a Senior Nursing Instructor, but, like other team members, work under the administrative and technical supervision of an Assistant Director of the School. Clinical Instructors - R.N. plan and supervise the clinical laboratory practice of an assigned group of student nurses assuring that each student is exposed to a prescribed number and variety of learning situations which are appropriate for his level of achievement and which meet specific course objectives; they meet with students individually and in groups to facilitate the sharing of experiences and help them relate these experiences to the nursing theory taught in the classroom. Incumbents observe and prepare anecdotal records on student performance and, as instructional team members, contribute to the overall planning, conduct and evaluation of the course for which the team is responsible.   In a hospital nursing education assignment : Clinical Instructors - R.N. work under the technical and administrative guidance of a higher level nursing instructor. Typically, they have responsibility for the implementation of standardized and repetitive ongoing training programs. Whatever their individual assignment, Clinical Instructors - R.N. are concerned with basic subject matter which is thoroughly familiar to those registered nurses who have had clinical experience in the subject matter they are assigned to teach. Although they are expected to have complete knowledge of this subject matter, Clinical Instructors - R.N. will not necessarily have had experience in the conduct of formal training programs; hence they require considerable guidance and direction from higher level nursing instructors in the application of training techniques and methodology.  Essential Job Functions    Acts as a Clinical Resource in areas of expertise; Conducts group conferences to help students or trainees to share and relate personal clinical experiences to nursing material taught in didactic training.  Develops and presents formal classroom instruction to learners by performing such activities as: readying needed teaching materials, operating audio-visual equipment, monitoring examinations, maintaining attendance and other records and similar tasks.  Develops teaching tools to evaluate and measure nursing competency and skills.  Responsible for researching content, developing presentations and lesson plans. Coordinating training dates and times to meet the educational needs of areas as assigned for staff development, training and evaluation.  Participates in or conducts formal education programs adapting standard lesson plan content to the needs of the specific trainee group.  Evaluates learner's proficiency in making application of classroom training in clinical practice and remediate on strengths and weaknesses.  Evaluates nurse competency and skills as new equipment and technology is available for use in the patient care areas, and determines if additional education and training is needed.  Conducts demonstration and supervises clinical practice of selected technical procedures.  Collaborates with other instructors to determine if issues within the clinical practice is system wide or isolated to one area/unit; Collaborates with other health team members to ensure staff education is coordinated to accomplish desirable clinical outcome efficiently and effectively ensuring evidence-based practice standards are met.   Orients new work force members to the unit assigned for clinical practice and selects appropriate learning experiences for the group which meet course objectives.  Participates in initial and annual nursing competency development, training and evaluation.  Ensures appropriate documentation of all education programs according to regulatory standards.  Creates flyers and sends information to potential nursing participants.     Requirements   SELECTION REQUIREMENTS:    1. A license to practice as a Registered Nurse issued by the California Board of Registered Nursing.   -AND-    2. Three (3) years' of clinical experience as a registered nurse within the last five (5) years.  One (1) year of clinical teaching* experience in an accredited college of nursing or an acute care or Rehabilitation hospital may be substituted for each year of the required clinical nursing experience.    -AND-   3. A current Basic Life Support (BLS) for Healthcare Provider (CPR & AED) certification from the American Heart Association.    LICENSE(S) AND CERTIFICATE(S) REQUIRED   A license to practice as a Registered Nurse issued by the California Board of Registered Nursing. Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .   Please ensure the Certification/License Section is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for each license as specified in the Selection Requirements.  A current Basic Life Support (BLS) for Healthcare Providers (CPR & AED) certification from the American Heart Association. Applicants  MUST  attach a legible photocopy of the BLS certificate to the application at the time of filing or within 15 calendar days from the application filing date.  Applications submitted without the required evidence of BLS certification will be rejected .  A valid California Class C Driver's License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS   Physical Class III - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  :     TRAINING AND EXPERIENCE REQUIREMENTS   *Clinical teaching experience is defined as: Planning and instructing the clinical laboratory practice of an assigned group of student nurses in a registered nursing program assuring that each student is exposed to a prescribed number and variety of learning situations which are appropriate for his/her level of achievement and meet specific course objectives.     DESIRABLE QUALIFICATIONS    Credit will be given to applicants who possess the following desirable qualifications:   Bachelor's degree or higher in Nursing from an accredited program.  At least one of the following certifications: CCRN (Critical Care), CNRN (Neuroscience), CRRN (Rehabilitation), CNOR (Perioperative)  Any additional experience in excess of the selection requirements.    Additional Information    EXAMINATION CONTENT   This examination will consist of an evaluation of experience, education and desirable qualifications weighted at 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be placed on the eligible register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add gmargosian@dhs.lacounty.gov    and    info@governmentjobs.com    to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.      ELIGIBILITY INFORMATION   Applications will be processed on an "as-received" basis and those earning a passing score in the examination will be promulgated to the eligible register accordingly. The names of the candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of eligibility. No person may compete in this examination more than once every twelve (12) months.    SPECIAL INFORMATION   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    AVAILABLE SHIFT   Any     VACANCY INFORMATION   The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION  Applications must be filed online only. Applications submitted by U.S. Mail, fax or in person will not be accepted.  Any required documents or additional information must be submitted with your application online or within fifteen (15) calendar days from application submission to gmargosian@dhs.lacounty.gov.  Apply online by clicking on the "APPLY" button for this posting. You can also track the status of your application using this website.  Applicants must submit their completed applications by 5:00 p.m., PST, on the last day of filing.    The acceptance of your application depends on whether you have  clearly  shown that you meet the  SELECTION REQUIREMENTS . Fill out your application and supplemental questionnaire completely and correctly to receive full credit for related education and/or experience. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.    In order to receive credit for a college degree on this examination, you must include a legible photocopy of your official diploma(s), official transcripts, or official letter(s) from an accredited institution which shows the area of specialization, at the time of filing or within fifteen (15) calendar days of filing your application online.    NOTE   If you are unable to attach the required documents as attachments during your application submission, you may email the documents to Germine Margosian at gmargosian@dhs.lacounty.gov within 15 calendar days of filing online. Please include the exam number and exam title.   IMPORTANT NOTES:    Please note that  ALL  information included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made.  FALSIFICATION of any information may result in  DISQUALIFICATION  or  RESCISSION OF APPOINTMENT .  Utilizing  VERBIAGE  from Class Specification and Selection Requirements serving as your description of duties WILL NOT be sufficient to demonstrate that you meet the requirement. Doing so may result in an  INCOMPLETE APPLICATION  and your application may be  DISQUALIFIED .      SOCIAL SECURITY NUMBER    All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR PHONE  323-914-6365   CALIFORNIA RELAY SERVICES PHONE  800-735-2922   DEPARTMENT CONTACT    Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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            Position/Program Information      EXAM NUMBER :    Y5210C     FILING START DATE :   June 20, 2017 at 8:00 A.M. (PST)  The examination will remain open until the needs of the service are met and is subject to closure without prior notice.    TYPE OF RECRUITMENT  : OPEN COMPETITIVE JOB OPPORTUNITY     REBULLETIN    INFORMATION  :   THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION REGARDING NOTIFICATION OF EXAM RESULTS. PERSONS WHO HAVE ALREADY APPLIED NEED NOT REAPPLY, BUT MAY CONTACT THE EXAM ANALYST IF THEY WOULD LIKE TO SUBMIT ADDITIONAL INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov   THE MISSION:  “To advance the health of our patients and our communities by providing extraordinary care.”     DEFINITION :    The Nursing Instructor, School of Nursing, plans and develops large group courses or training programs, or structures individual sessions as needed, incorporating teaching methodology designed to meet identified needs of the Ambulatory Care Network (ACN) and each of the Primary Care Medical Homes (PCMH).   Essential Job Functions    Collaborates with medical providers, patient care staff, and unit management in the design, delivery, and evaluation of educational curricula and field-based training protocols in patient-centered medical home (PCMH) -based care coordination, population health, panel management, and complex care management. Students will include ALL members of the PCMH team including providers, RN I, RN II, RN III, CMAs, LVNs, and clerical support staff.  Delivers clinical skills development programs within the parameters of established protocols and provides on-site coaching to PCMH care teams incorporating teaching methodology designed to meet identified needs and established course objectives.  Plans, supervises, and monitors learning and practice trends and implements continuous quality improvement strategies to ensure high performance of all care teams and compliance with quality standards and metrics of didactic training.  Trains and supports site nurse managers to enable the work of PCMH care team members as they conduct high quality care coordination activities in an evaluative, proactive and efficient manner.  Helps facilitate cross-county PCMH learning collaborates in team-based care coordination and population health. Assists nurse managers in collecting, analyzing and reporting process and outcomes metrics.  Collaborates with DHS health information technology experts in training nursing and patient care staff in the use of electronic health data registries and care management platforms.  Participates in other quality improvement initiatives shepherded by the Primary Care Resource Center including enhanced integration of behavioral health and social support services; achievement of PRIME and meaningful use metrics; and reduced out of network utilization.    Requirements   SELECTION REQUIREMENTS :  1. A Master's degree* in nursing, education, or a clinical nursing specialty**.   -AND-   2. Two years of experience at the level of LA County classification of Registered Nurse II***.   -AND-   3. One year of professional teaching**** experience.    -AND-   4. A license***** to practice as a Registered Nurse issued by the California Board of Registered Nursing.   PHYSICAL CLASS III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION : *In order to receive credit for any college course work, or any type of college degree, such as a Master's degree, you must include a legible copy of the official diploma, official transcripts, or official letter from the accredited institution which shows the area of specialization with your application,  at the time of filing or within 15 calendar days of filing . **Clinical nursing specialty degrees may include: Medicine, Surgery, Pediatrics, Obstetrics/Gynecology, Emergency Care, Rehabilitation, Mental Health or Gerontology.  ***Experience at the level of Registered Nurse II is defined as serving as a professional role model, may provide direction, and act as an effective resource person for others. This includes coaching, precepting, and leading other nursing and non-nursing staff.   ****Professional teaching experience is defined as conducting formal didactic training, planning, and supervising the clinical laboratory practice of an assigned group of student nurses assuring that each student is exposed to a prescribed number and variety of learning situations which are appropriate for his/her level of achievement and which meet specific course objectives.  *****LICENSE AND CERTIFICATION INFORMATION : To compete in this examination process, applicants must have a license to practice as a Registered Nurse issued by the California Board of Registered Nursing -OR- have a license to practice as a Registered Nurse issued by a State Government Board of Registered Nursing, within the United States of America.  Applicants who have a license to practice as a Registered Nurse issued by a State Government Board of Registered Nursing, within the United States of America, may compete in this examination. However, the names of such candidates will be withheld from the certification list pending receipt of the required license authorized by the California Board of Registered Nursing.  Please ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.  Applicants claiming experience in a state other than California must attach a copy of their registered nurse license from that state to the application at the time of filing or within 15 calendar days of filing. Applications submitted without the required evidence of licensure will be considered incomplete.  The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing must be presented during the selection process and/or prior to the appointment.  Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .    Applicants  MUST  attach a legible photocopy of the required license to their application at the time of filing or within 15 calendar days from the application filing date. Applications submitted without the required evidence will be rejected.  Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of education and experience based upon application information, weighted at 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be placed on the Eligible Register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add gmargosian@dhs.lacounty.gov and   info@governmentjobs.com   to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.      ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of qualified candidates will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.     Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.    AVAILABLE SHIFT:    Any   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION  :   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Your application must be received by 5:00 p.m., PST, on the last day of filing.   Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .  Utilizing   VERBIAGE   from the Class Specification and Selection Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you met the requirements. Doing so may result in an INCOMPLETE APPLICATION and you may be   DISQUALIFIED  .  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  SELECTION REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.    NOTE:  If you are unable to attach the required documents, you must e-mail the documents to the exam analyst Germine Margosian at gmargosian@dhs.lacounty.gov,  within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER  : Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  : For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD  : All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR : (323) 914-6365   CALIFORNIA RELAY SERVICES PHONE : (800) 735-2922  DEPARTMENT CONTACT :  Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information      EXAM NUMBER :    Y5210C     FILING START DATE :   June 20, 2017 at 8:00 A.M. (PST)  The examination will remain open until the needs of the service are met and is subject to closure without prior notice.    TYPE OF RECRUITMENT  : OPEN COMPETITIVE JOB OPPORTUNITY     REBULLETIN    INFORMATION  :   THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION REGARDING NOTIFICATION OF EXAM RESULTS. PERSONS WHO HAVE ALREADY APPLIED NEED NOT REAPPLY, BUT MAY CONTACT THE EXAM ANALYST IF THEY WOULD LIKE TO SUBMIT ADDITIONAL INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov   THE MISSION:  “To advance the health of our patients and our communities by providing extraordinary care.”     DEFINITION :    The Nursing Instructor, School of Nursing, plans and develops large group courses or training programs, or structures individual sessions as needed, incorporating teaching methodology designed to meet identified needs of the Ambulatory Care Network (ACN) and each of the Primary Care Medical Homes (PCMH).   Essential Job Functions    Collaborates with medical providers, patient care staff, and unit management in the design, delivery, and evaluation of educational curricula and field-based training protocols in patient-centered medical home (PCMH) -based care coordination, population health, panel management, and complex care management. Students will include ALL members of the PCMH team including providers, RN I, RN II, RN III, CMAs, LVNs, and clerical support staff.  Delivers clinical skills development programs within the parameters of established protocols and provides on-site coaching to PCMH care teams incorporating teaching methodology designed to meet identified needs and established course objectives.  Plans, supervises, and monitors learning and practice trends and implements continuous quality improvement strategies to ensure high performance of all care teams and compliance with quality standards and metrics of didactic training.  Trains and supports site nurse managers to enable the work of PCMH care team members as they conduct high quality care coordination activities in an evaluative, proactive and efficient manner.  Helps facilitate cross-county PCMH learning collaborates in team-based care coordination and population health. Assists nurse managers in collecting, analyzing and reporting process and outcomes metrics.  Collaborates with DHS health information technology experts in training nursing and patient care staff in the use of electronic health data registries and care management platforms.  Participates in other quality improvement initiatives shepherded by the Primary Care Resource Center including enhanced integration of behavioral health and social support services; achievement of PRIME and meaningful use metrics; and reduced out of network utilization.    Requirements   SELECTION REQUIREMENTS :  1. A Master's degree* in nursing, education, or a clinical nursing specialty**.   -AND-   2. Two years of experience at the level of LA County classification of Registered Nurse II***.   -AND-   3. One year of professional teaching**** experience.    -AND-   4. A license***** to practice as a Registered Nurse issued by the California Board of Registered Nursing.   PHYSICAL CLASS III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION : *In order to receive credit for any college course work, or any type of college degree, such as a Master's degree, you must include a legible copy of the official diploma, official transcripts, or official letter from the accredited institution which shows the area of specialization with your application,  at the time of filing or within 15 calendar days of filing . **Clinical nursing specialty degrees may include: Medicine, Surgery, Pediatrics, Obstetrics/Gynecology, Emergency Care, Rehabilitation, Mental Health or Gerontology.  ***Experience at the level of Registered Nurse II is defined as serving as a professional role model, may provide direction, and act as an effective resource person for others. This includes coaching, precepting, and leading other nursing and non-nursing staff.   ****Professional teaching experience is defined as conducting formal didactic training, planning, and supervising the clinical laboratory practice of an assigned group of student nurses assuring that each student is exposed to a prescribed number and variety of learning situations which are appropriate for his/her level of achievement and which meet specific course objectives.  *****LICENSE AND CERTIFICATION INFORMATION : To compete in this examination process, applicants must have a license to practice as a Registered Nurse issued by the California Board of Registered Nursing -OR- have a license to practice as a Registered Nurse issued by a State Government Board of Registered Nursing, within the United States of America.  Applicants who have a license to practice as a Registered Nurse issued by a State Government Board of Registered Nursing, within the United States of America, may compete in this examination. However, the names of such candidates will be withheld from the certification list pending receipt of the required license authorized by the California Board of Registered Nursing.  Please ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.  Applicants claiming experience in a state other than California must attach a copy of their registered nurse license from that state to the application at the time of filing or within 15 calendar days of filing. Applications submitted without the required evidence of licensure will be considered incomplete.  The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing must be presented during the selection process and/or prior to the appointment.  Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .    Applicants  MUST  attach a legible photocopy of the required license to their application at the time of filing or within 15 calendar days from the application filing date. Applications submitted without the required evidence will be rejected.  Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of education and experience based upon application information, weighted at 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be placed on the Eligible Register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add gmargosian@dhs.lacounty.gov and   info@governmentjobs.com   to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.      ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of qualified candidates will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.     Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.    AVAILABLE SHIFT:    Any   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION  :   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Your application must be received by 5:00 p.m., PST, on the last day of filing.   Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .  Utilizing   VERBIAGE   from the Class Specification and Selection Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you met the requirements. Doing so may result in an INCOMPLETE APPLICATION and you may be   DISQUALIFIED  .  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  SELECTION REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.    NOTE:  If you are unable to attach the required documents, you must e-mail the documents to the exam analyst Germine Margosian at gmargosian@dhs.lacounty.gov,  within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER  : Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  : For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD  : All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR : (323) 914-6365   CALIFORNIA RELAY SERVICES PHONE : (800) 735-2922  DEPARTMENT CONTACT :  Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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            Position/Program Information    EXAM NUMBER :  Y5214U    FILING START DATE :  December 30, 2016 at 8:00 A.M.  The examination will remain open until the needs of the service are met and is subject to closure without prior notice.    TYPE OF RECRUITMENT  : OPEN COMPETITIVE JOB OPPORTUNITY    REBULLETIN INFORMATION :     THIS ANNOUNCEMENT IS A REBULLETIN TO RE-OPEN THE EXAM, AND UPDATE THE SALARY INFORMATION AND EXAMINATION CONTENT INFORMATION REGARDING NOTIFICATION OF EXAM RESULTS. PERSONS WHO HAVE APPLIED WITHIN THE LAST TWELVE (12) MONTHS NEED NOT REAPPLY, BUT MAY CONTACT THE EXAM ANALYST TO SUBMIT ADDITIONAL INFORMATION. THE INFORMATION MUST INCLUDE YOUR NAME, THE EXAMINATION NUMBER, AND EXAMINATION TITLE.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov   THE MISSION:  “To advance the health of our patients and our communities by providing extraordinary care.”    DEFINITION:  Develops specialized training programs or educational course content for a group of employees, presents this content in a formal learning situation, supervises its application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision.  Essential Job Functions    Identifies and analyzes, on an ongoing basis, the training needs and problems of one or more categories of nursing personnel usually with reference to a specific type of training program (general orientation, basic skills training, paramedic training program.)   Plans and develops course or training program content and structures individual sessions, incorporating teaching methodology designed to meet identified needs and established course objectives.  Conducts formal didactic training. Plans and supervises staff performance in making application in a clinical setting of the principles and techniques of patient care taught in didactic training.  Plans, develops and implements, with supervisory approval, the use of evaluative tools to measure the effectiveness of the training, modifying course or program content or methodology as indicated.  Participates in studies and projects to improve course or curriculum content or interaction of trainees and patients, and drafts reports of findings Performs review and makes recommendations regarding approval of pre-hospital care training and education programs, and monitors approved programs.  Conducts site visits, and monitors paramedic base hospitals and provider agencies for compliance with County agreements and policies and procedures established by the local EMS agency.  Participates in development, implementation and monitoring of the collection and evaluation of pre-hospital care medical data for the EMS system. Serves as a member of committees related to nursing training and education.    Requirements   SELECTION REQUIREMENTS    1. Six years of experience, within the last ten years, as a registered nurse, two years of which may have been as a Clinical Instructor, and completion of 12 semester units, or their equivalent, of appropriate basic education courses* from an accredited college or university.  2. A license to practice as a Registered Nurse issued by the California Board of Registered Nursing.  3. Current certification issued by the American Heart Association's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program.    (SEE SPECIAL REQUIREMENT INFORMATION)   License(s) and Certificate(s) Required:    A current active license to practice as a Registered Nurse issued by the California Board of Registered Nursing - OR - have a license to practice as a Registered Nurse issued by a State Government Board of Registered Nursing, within the United States of America.    PLEASE NOTE  : Applicants, who have completed the exam process with a passing score, will not be added to the Eligible Register of certified candidates until they have obtained a license to practice as a Registered Nurse from the State of California.  Current certification issued by the American Heart Associations' Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   Physical Class III  - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION:   *Completion of appropriate basic education courses is defined as: courses specific to the discipline of education, such as Adult Education, Curriculum Development, Development of Training Objectives, Needs Assessment or other relevant course work. Additionally, Twelve (12) semester units are equivalent to sixteen (16) quarter units.  Applicants must provide legible copies of their official transcripts or grade reports from an accredited college or university to verify successful completion of the required courses at the time of filing or within 15 calendar days from the application filing date.   Please ensure the License and Certification Section of the required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required licensed as specified in the Selection Requirements.  Applicants MUST attach a legible photocopy of the required license/BLS certification to their application at the time of filing or within 15 calendar days from the application filing date. Applications submitted without the required evidence of BLS certification will be rejected.   Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .    The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing and BLS certification must be present during the selection process and/or prior to appointment.    DESIRABLE QUALIFICATIONS   Additional credit will be given to applicants who possess the following desirable qualification:  Bachelor's Degree** or higher in Nursing from an accredited college or university.  **In order to receive credit for a college degree, such as a Bachelor's or Master's degree, you must include a legible photocopy of the official diploma(s), official transcripts, or official letter(s) from the accredited institution which shows the area of specialization with your application,  at the time of filing or within 15 calendar days of filing application.    Additional Information   EXAMINATION CONTENT:  An evaluation of training and experience based upon application information and desirable qualifications, weighted at 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be placed on the Eligible Register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add gmargosian@dhs.lacounty.gov and   info@governmentjobs.com   to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.     SPECIAL INFORMATION:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   AVAILABLE SHIFT:   Any   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies in the Department of Health Services as they occur.   APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications electronically received after 5:00 p.m., PST on the last day of filing will not be accepted.    Apply online by clicking the "APPLY" tab for this posting. You can also track the status of your application using this website.   Falsification of any information may result in disqualification or recession of appointment.   Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.   If your application is incomplete, it will be rejected.    NOTE:  If you are unable to attach required documents to your application, you must email the Exam Analyst, Germine Margosian at gmargosian@dhs.lacounty.gov  at the time of filing, or   within 15 calendar days of filing online .  Please include your Name, the Exam Number, and the Exam Title.    SOCIAL SECURITY NUMBER LANGUAGE:  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR:  (323) 914-6365   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:    Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    EXAM NUMBER :  Y5214U    FILING START DATE :  December 30, 2016 at 8:00 A.M.  The examination will remain open until the needs of the service are met and is subject to closure without prior notice.    TYPE OF RECRUITMENT  : OPEN COMPETITIVE JOB OPPORTUNITY    REBULLETIN INFORMATION :     THIS ANNOUNCEMENT IS A REBULLETIN TO RE-OPEN THE EXAM, AND UPDATE THE SALARY INFORMATION AND EXAMINATION CONTENT INFORMATION REGARDING NOTIFICATION OF EXAM RESULTS. PERSONS WHO HAVE APPLIED WITHIN THE LAST TWELVE (12) MONTHS NEED NOT REAPPLY, BUT MAY CONTACT THE EXAM ANALYST TO SUBMIT ADDITIONAL INFORMATION. THE INFORMATION MUST INCLUDE YOUR NAME, THE EXAMINATION NUMBER, AND EXAMINATION TITLE.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four (4) hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov   THE MISSION:  “To advance the health of our patients and our communities by providing extraordinary care.”    DEFINITION:  Develops specialized training programs or educational course content for a group of employees, presents this content in a formal learning situation, supervises its application in a clinical setting, and evaluates effectiveness of the training in achieving predetermined training objectives under technical supervision.  Essential Job Functions    Identifies and analyzes, on an ongoing basis, the training needs and problems of one or more categories of nursing personnel usually with reference to a specific type of training program (general orientation, basic skills training, paramedic training program.)   Plans and develops course or training program content and structures individual sessions, incorporating teaching methodology designed to meet identified needs and established course objectives.  Conducts formal didactic training. Plans and supervises staff performance in making application in a clinical setting of the principles and techniques of patient care taught in didactic training.  Plans, develops and implements, with supervisory approval, the use of evaluative tools to measure the effectiveness of the training, modifying course or program content or methodology as indicated.  Participates in studies and projects to improve course or curriculum content or interaction of trainees and patients, and drafts reports of findings Performs review and makes recommendations regarding approval of pre-hospital care training and education programs, and monitors approved programs.  Conducts site visits, and monitors paramedic base hospitals and provider agencies for compliance with County agreements and policies and procedures established by the local EMS agency.  Participates in development, implementation and monitoring of the collection and evaluation of pre-hospital care medical data for the EMS system. Serves as a member of committees related to nursing training and education.    Requirements   SELECTION REQUIREMENTS    1. Six years of experience, within the last ten years, as a registered nurse, two years of which may have been as a Clinical Instructor, and completion of 12 semester units, or their equivalent, of appropriate basic education courses* from an accredited college or university.  2. A license to practice as a Registered Nurse issued by the California Board of Registered Nursing.  3. Current certification issued by the American Heart Association's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program.    (SEE SPECIAL REQUIREMENT INFORMATION)   License(s) and Certificate(s) Required:    A current active license to practice as a Registered Nurse issued by the California Board of Registered Nursing - OR - have a license to practice as a Registered Nurse issued by a State Government Board of Registered Nursing, within the United States of America.    PLEASE NOTE  : Applicants, who have completed the exam process with a passing score, will not be added to the Eligible Register of certified candidates until they have obtained a license to practice as a Registered Nurse from the State of California.  Current certification issued by the American Heart Associations' Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   Physical Class III  - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION:   *Completion of appropriate basic education courses is defined as: courses specific to the discipline of education, such as Adult Education, Curriculum Development, Development of Training Objectives, Needs Assessment or other relevant course work. Additionally, Twelve (12) semester units are equivalent to sixteen (16) quarter units.  Applicants must provide legible copies of their official transcripts or grade reports from an accredited college or university to verify successful completion of the required courses at the time of filing or within 15 calendar days from the application filing date.   Please ensure the License and Certification Section of the required license(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required licensed as specified in the Selection Requirements.  Applicants MUST attach a legible photocopy of the required license/BLS certification to their application at the time of filing or within 15 calendar days from the application filing date. Applications submitted without the required evidence of BLS certification will be rejected.   Required license(s) and/or certification(s) must be active and unrestricted, or your application will not be accepted. Additionally, in order to receive credit for license(s) and/or certification(s) in relation to any desirable qualifications, the license(s) and/or certification(s) must be active and unrestricted   .    The original license to practice as a Registered Nurse issued by the California Board of Registered Nursing and BLS certification must be present during the selection process and/or prior to appointment.    DESIRABLE QUALIFICATIONS   Additional credit will be given to applicants who possess the following desirable qualification:  Bachelor's Degree** or higher in Nursing from an accredited college or university.  **In order to receive credit for a college degree, such as a Bachelor's or Master's degree, you must include a legible photocopy of the official diploma(s), official transcripts, or official letter(s) from the accredited institution which shows the area of specialization with your application,  at the time of filing or within 15 calendar days of filing application.    Additional Information   EXAMINATION CONTENT:  An evaluation of training and experience based upon application information and desirable qualifications, weighted at 100%.  Candidates must achieve a passing score of 70% or higher on this examination in order to be placed on the Eligible Register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add gmargosian@dhs.lacounty.gov and   info@governmentjobs.com   to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.     SPECIAL INFORMATION:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   AVAILABLE SHIFT:   Any   VACANCY INFORMATION:  The resulting eligible register for this examination will be used to fill vacancies in the Department of Health Services as they occur.   APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications electronically received after 5:00 p.m., PST on the last day of filing will not be accepted.    Apply online by clicking the "APPLY" tab for this posting. You can also track the status of your application using this website.   Falsification of any information may result in disqualification or recession of appointment.   Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.   If your application is incomplete, it will be rejected.    NOTE:  If you are unable to attach required documents to your application, you must email the Exam Analyst, Germine Margosian at gmargosian@dhs.lacounty.gov  at the time of filing, or   within 15 calendar days of filing online .  Please include your Name, the Exam Number, and the Exam Title.    SOCIAL SECURITY NUMBER LANGUAGE:  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR:  (323) 914-6365   CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:    Germine Margosian, Exam Analyst    (213) 288-7000   Gmargosian@dhs.lacounty.gov  For detailed information, please click  here 
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            The Job    UP TO $3,000 IN HIRING BONUS!**       Do you enjoy having nights, weekends, and holidays off?  JOIN OUR NURSING TEAM AT THE DEPARTMENT OF PUBLIC HEALTH! Our nurses work Monday through Friday, day shifts, with weekends and holidays off!     The  Department of Public Health (DPH)  is recruiting for  Registered Nurses (RN) II - Clinic  who provide direct patient care in Public Health Clinics. Duties include assisting physicians, nurse practitioners, and other medical/nursing staff by performing a variety of activities such as taking patient histories; providing patient follow up; performing screening tests; drawing blood; administering prescribed treatment and medication; auditing services of licensed and unlicensed personnel; assessing the need for and providing immunization injections; and instructing, educating, and counseling patients on a variety of health care and medical topics.   For more detailed information, refer to the Registered Nurses (RN) II - Clinic job description.    The list established from this recruitment will be used to fill the current DPH Clinic vacancy in Needles. Applicants who do not indicate a willingness to work in Needles will be disqualified.       Needles lies on the western banks of the Colorado River in the Mohave Valley subregion of the Mojave Desert, near the borders of Arizona and Nevada.    Needles is located approximately 215 miles/3.5 hours east of San Bernardino.      DEPARMENT OF PUBLIC HEALTH - NEEDLES PUBLIC HEALTH CLINIC     Our Public Health clinics provide a wide range of low-cost, confidential health services. Our mission is to protect health, prevent disease, and promote health and well-being. We are here to give San Bernardino County residents health care in a friendly atmosphere. To learn more, click here .     Vested in Retirement after only 5 years!!    As an alternative to the traditional benefits package, you may also be eligible to elect the Modified Benefit Option (MBO) that provides an increased base rate of pay (  $2.00 per hour above the base rate of pay  ) with modified benefits. For more detailed information on the MBO for Nurses Unit, refer to the MBO - Nurses BbOU - Benefits Summary Guide .    Needles Subsidy:  For employees assigned to work in the Needles, Trona, and Baker work locations, the County has established a Needles subsidy. Please refer to the Employee Benefits Guide for details.     **Hiring Bonus   : Eligible employees hired into a regular classified position from this recruitment may be eligible to received $3,000 bonus in total compensation. Please see CNA MOU for details.      CONDITIONS OF EMPLOYMENT     Assignment Location:  Incumbent hire for this position will be assigned to work in Needles, CA. Applicants who do not indicate a willingness to work in Needles will be disqualified.    Travel/Driver License:  Travel throughout the County may be required. Employees will be required to make provision for transportation (mileage reimbursement is available). At the time of hire, a valid California Class C driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.  Background Check:  Applicants selected for these positions must pass a background investigation and verification of employment history and education including a physical exam and drug screening.  Continued Education:  Additional training/coursework may be required.   BLS Certification:   Valid Healthcare Provider level Basic Life Support (BLS) certificate (Course Completion Card) issued by the American Heart Association (AHA) must be provided prior to employment start/hire date, and must be maintained through the duration of the RN I/II - Clinic employment. Contingent job offers may be made to candidates who have indicated that they have successfully completed the required Healthcare Provider level Basic Life Support (BLS) course, and are currently pending receipt of their AHA BLS Course Completion Card. Per AHA FAQ, AHA Training Centers must issue Course Completion Cards within 20 days of successful course completion. Please contact your AHA Instructor or Training Center Coordinator if you have any questions about your card. If you can't remember your Training Center or Instructor's information, visit the Lost Your AHA Completion Card page for more information.   Minimum Requirements  Applicants  must  meet  all  of the following   licensure/certificatio      n    requirements:    Licensure/Certification:   Applicants   must   possess and maintain   both   of the following items:   Valid Registered Nurse (RN) license issued by the California Board of Registered Nursing (CA BRN) ,   -and-     Valid Healthcare Provider level Basic Life Support (BLS) certificate (Course Completion Card) issued by the American Heart Association.       **Experience:    In addition to the   licensure/certification   requirements listed above,  RN II - Clinic  applicants  must  possess  six (6)  months of full-time equivalent experience performing duties as a licensed RN.  Desired Qualifications  If you possess a Master's degree in Nursing and experience with Microsoft Office and electronic medical records programs we strongly encourage you to apply!   Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.   Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the Application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the Application and Supplemental Questionnaire.    Application Procedure   :  Applications will be accepted until a sufficient number of qualified applications are received. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.          Veterans’ Preference:        Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.                       Please click HERE for important Applicant Information and the County Employment Process         .   Nurses Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.
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        The Job    UP TO $3,000 IN HIRING BONUS!**       Do you enjoy having nights, weekends, and holidays off?  JOIN OUR NURSING TEAM AT THE DEPARTMENT OF PUBLIC HEALTH! Our nurses work Monday through Friday, day shifts, with weekends and holidays off!     The  Department of Public Health (DPH)  is recruiting for  Registered Nurses (RN) II - Clinic  who provide direct patient care in Public Health Clinics. Duties include assisting physicians, nurse practitioners, and other medical/nursing staff by performing a variety of activities such as taking patient histories; providing patient follow up; performing screening tests; drawing blood; administering prescribed treatment and medication; auditing services of licensed and unlicensed personnel; assessing the need for and providing immunization injections; and instructing, educating, and counseling patients on a variety of health care and medical topics.   For more detailed information, refer to the Registered Nurses (RN) II - Clinic job description.    The list established from this recruitment will be used to fill the current DPH Clinic vacancy in Needles. Applicants who do not indicate a willingness to work in Needles will be disqualified.       Needles lies on the western banks of the Colorado River in the Mohave Valley subregion of the Mojave Desert, near the borders of Arizona and Nevada.    Needles is located approximately 215 miles/3.5 hours east of San Bernardino.      DEPARMENT OF PUBLIC HEALTH - NEEDLES PUBLIC HEALTH CLINIC     Our Public Health clinics provide a wide range of low-cost, confidential health services. Our mission is to protect health, prevent disease, and promote health and well-being. We are here to give San Bernardino County residents health care in a friendly atmosphere. To learn more, click here .     Vested in Retirement after only 5 years!!    As an alternative to the traditional benefits package, you may also be eligible to elect the Modified Benefit Option (MBO) that provides an increased base rate of pay (  $2.00 per hour above the base rate of pay  ) with modified benefits. For more detailed information on the MBO for Nurses Unit, refer to the MBO - Nurses BbOU - Benefits Summary Guide .    Needles Subsidy:  For employees assigned to work in the Needles, Trona, and Baker work locations, the County has established a Needles subsidy. Please refer to the Employee Benefits Guide for details.     **Hiring Bonus   : Eligible employees hired into a regular classified position from this recruitment may be eligible to received $3,000 bonus in total compensation. Please see CNA MOU for details.      CONDITIONS OF EMPLOYMENT     Assignment Location:  Incumbent hire for this position will be assigned to work in Needles, CA. Applicants who do not indicate a willingness to work in Needles will be disqualified.    Travel/Driver License:  Travel throughout the County may be required. Employees will be required to make provision for transportation (mileage reimbursement is available). At the time of hire, a valid California Class C driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.  Background Check:  Applicants selected for these positions must pass a background investigation and verification of employment history and education including a physical exam and drug screening.  Continued Education:  Additional training/coursework may be required.   BLS Certification:   Valid Healthcare Provider level Basic Life Support (BLS) certificate (Course Completion Card) issued by the American Heart Association (AHA) must be provided prior to employment start/hire date, and must be maintained through the duration of the RN I/II - Clinic employment. Contingent job offers may be made to candidates who have indicated that they have successfully completed the required Healthcare Provider level Basic Life Support (BLS) course, and are currently pending receipt of their AHA BLS Course Completion Card. Per AHA FAQ, AHA Training Centers must issue Course Completion Cards within 20 days of successful course completion. Please contact your AHA Instructor or Training Center Coordinator if you have any questions about your card. If you can't remember your Training Center or Instructor's information, visit the Lost Your AHA Completion Card page for more information.   Minimum Requirements  Applicants  must  meet  all  of the following   licensure/certificatio      n    requirements:    Licensure/Certification:   Applicants   must   possess and maintain   both   of the following items:   Valid Registered Nurse (RN) license issued by the California Board of Registered Nursing (CA BRN) ,   -and-     Valid Healthcare Provider level Basic Life Support (BLS) certificate (Course Completion Card) issued by the American Heart Association.       **Experience:    In addition to the   licensure/certification   requirements listed above,  RN II - Clinic  applicants  must  possess  six (6)  months of full-time equivalent experience performing duties as a licensed RN.  Desired Qualifications  If you possess a Master's degree in Nursing and experience with Microsoft Office and electronic medical records programs we strongly encourage you to apply!   Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.   Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the Application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the Application and Supplemental Questionnaire.    Application Procedure   :  Applications will be accepted until a sufficient number of qualified applications are received. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.          Veterans’ Preference:        Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.                       Please click HERE for important Applicant Information and the County Employment Process         .   Nurses Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.
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                Psychiatric/Mental Health for Nurse Practitioner Field Study Poo     l         Position:  Lecturer - AY    Academic Year:  2023/2024    Day/Time:  Varies    Modality:  In-person    College:  CEHHS - College of Education, Health and Human Services    Department:  School of Nursing     This is a Psych/Mental Health Nurse Practitioner Field Study Instructor Pool Ad for the following courses: NURS 583, NURS 533C, NURS 535C, and NURS 539C.   The School of Nursing at California State University San Marcos seeks a part-time lecturer to teach the Psych/Mental Health Nurse Practitioner Field Study courses: NURS 583, NURS 533C, NURS 535C, and NURS 539C. These are supervisory courses; each student is placed with a clinical preceptor. The faculty in this position will provide 10-15 hours of supervision per course, inclusive of four (4) face-to-face group supervisory sessions per semester, led by the PHMNP Program Coordinator. Faculty also conduct a minimum of two (2) on site visits with the student and the preceptor.   Applicants will use effective face-to-face instruction and assessment techniques to promote students’ successful achievement of course student learning outcomes, based on the Nurse Practitioner program learning outcomes. Specific student learning outcomes are listed in each syllabus.    Responsibilities of the Clinical Supervisory Faculty    Duties include but are not limited to:  Provide instruction, as directed by the PMHNP Program Coordinator, and consistent with the syllabus, in a clear and engaging manner that is appropriate to student experience and expertise, to assist them in meeting course learning outcomes and completing required clinical hours. Model professional nursing behavior and communication at all times. Provide contact information to preceptor. Ensure that the preceptor has received and understands the Graduate Preceptor Guidelines Handbook, Graduate Program Preceptor Profile, course syllabus, and the Preceptor Clinical Evaluation Form. Attend a minimum of two clinical site visits/semester. These visits are on-site and should include time with the student and preceptor for evaluation purposes. Attend and contribute to the four (4) group supervisory sessions. Use clinical objectives as outlined on the syllabus and Faculty Evaluation of Student Performance to document the students’ progress and successful completion of clinical competencies. Communicate with the student’s preceptor to assess student progress. Provide immediate consultation and/or support of the preceptor when needed or when problems are reported Collect mid-term and final Preceptor Evaluation of Student Performance from each student. Collaborate with the student to complete the Student Evaluation of Preceptor online survey at the end of the semester. Notify the PMHNP Program Coordinator if a student is not progressing as needed. Utilize computer and application-based technologies as required to complete instructional and assessment duties. Includes using the assigned Cougar Course. Assign grades and maintain course/student records in accord with the university and school requirements and deadlines. Communicate effectively with the PMHNP Program Coordinator to resolve issues or concerns; work effectively as part of the overall faculty team demonstrating positive and collaborative interpersonal relations to meet student needs. Attend faculty meetings. Complete all SoN orientation requirements and respond to administrative requests and inservice requirements in a timely manner.  Maintain professional practice knowledge base and skills needed to instruct learners in contemporary nursing practice for assigned course. Other duties may include assisting the SoN with course and/or program revision/development, assisting with research, and participating in committees as an active member of the faculty.    Minimum qualifications:       MSN   Recent work experience as a Psych/Mental Health Advanced Practice Nurse.    State licensure by California Board of Registered Nursing.   Meet the School of Nursing ’ s requirements regarding background checks, immunizations, and CPR.   Per California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.      Preferred qualifications:      DNP or Ph.D. in Nursing   Certified as a Psych/Mental Health Nurse Practitioner   Experience teaching psych/mental health nurse practitioner students .    Preference will be given to applicants with demonstrated commitment to diversity and/or intercultural competence with diverse groups in relation to teaching.      Salary commensurate with degree level and experience       Anticipated Hiring Salary Range:  $4,530 - $6,056 per full-time month     The salary schedule information for the Lecturer - Academic Year Classification is available based on the following ranges:      CSU Classification Salary Range Lecturer A - AY:  $4,530 - $6,056 per full-time month    CSU Classification Salary Range Lecturer B - AY:  $5,405 - $11,994 per full-time month     The anticipated hiring range is generally at or near the minimum of the appropriate range, commensurate with education and experience.    Application:    To apply, please prepare to submit the following:     Your completed faculty application   Curriculum Vitae (uploaded)   Contact information for three current references   Letter of interest (uploaded)      Timeline:  Applications are accepted and reviewed as needed, on an ongoing basis throughout 2023/2024 Academic Year.    Applications in this pool ad will only be good for the current academic year.  This pool will be closed effective May 31st. If you wish to be considered for the next academic year, you will need to apply to the new pool as it becomes available by June 15th.   The University is particularly interested in candidates who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment   This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment. An offer of employment is contingent upon execution of an Acknowledgement of Mandated Reporter Status and Legal Duty to Report Child Abuse and Neglect form. Signing the form is a prerequisite to employment and failure to sign will result in any offer of employment being withdrawn.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .  Advertised: Jun 15 2023 Pacific Daylight Time  Applications close: May 31 2024 Pacific Daylight Time  Closing Date/Time:
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            Psychiatric/Mental Health for Nurse Practitioner Field Study Poo     l         Position:  Lecturer - AY    Academic Year:  2023/2024    Day/Time:  Varies    Modality:  In-person    College:  CEHHS - College of Education, Health and Human Services    Department:  School of Nursing     This is a Psych/Mental Health Nurse Practitioner Field Study Instructor Pool Ad for the following courses: NURS 583, NURS 533C, NURS 535C, and NURS 539C.   The School of Nursing at California State University San Marcos seeks a part-time lecturer to teach the Psych/Mental Health Nurse Practitioner Field Study courses: NURS 583, NURS 533C, NURS 535C, and NURS 539C. These are supervisory courses; each student is placed with a clinical preceptor. The faculty in this position will provide 10-15 hours of supervision per course, inclusive of four (4) face-to-face group supervisory sessions per semester, led by the PHMNP Program Coordinator. Faculty also conduct a minimum of two (2) on site visits with the student and the preceptor.   Applicants will use effective face-to-face instruction and assessment techniques to promote students’ successful achievement of course student learning outcomes, based on the Nurse Practitioner program learning outcomes. Specific student learning outcomes are listed in each syllabus.    Responsibilities of the Clinical Supervisory Faculty    Duties include but are not limited to:  Provide instruction, as directed by the PMHNP Program Coordinator, and consistent with the syllabus, in a clear and engaging manner that is appropriate to student experience and expertise, to assist them in meeting course learning outcomes and completing required clinical hours. Model professional nursing behavior and communication at all times. Provide contact information to preceptor. Ensure that the preceptor has received and understands the Graduate Preceptor Guidelines Handbook, Graduate Program Preceptor Profile, course syllabus, and the Preceptor Clinical Evaluation Form. Attend a minimum of two clinical site visits/semester. These visits are on-site and should include time with the student and preceptor for evaluation purposes. Attend and contribute to the four (4) group supervisory sessions. Use clinical objectives as outlined on the syllabus and Faculty Evaluation of Student Performance to document the students’ progress and successful completion of clinical competencies. Communicate with the student’s preceptor to assess student progress. Provide immediate consultation and/or support of the preceptor when needed or when problems are reported Collect mid-term and final Preceptor Evaluation of Student Performance from each student. Collaborate with the student to complete the Student Evaluation of Preceptor online survey at the end of the semester. Notify the PMHNP Program Coordinator if a student is not progressing as needed. Utilize computer and application-based technologies as required to complete instructional and assessment duties. Includes using the assigned Cougar Course. Assign grades and maintain course/student records in accord with the university and school requirements and deadlines. Communicate effectively with the PMHNP Program Coordinator to resolve issues or concerns; work effectively as part of the overall faculty team demonstrating positive and collaborative interpersonal relations to meet student needs. Attend faculty meetings. Complete all SoN orientation requirements and respond to administrative requests and inservice requirements in a timely manner.  Maintain professional practice knowledge base and skills needed to instruct learners in contemporary nursing practice for assigned course. Other duties may include assisting the SoN with course and/or program revision/development, assisting with research, and participating in committees as an active member of the faculty.    Minimum qualifications:       MSN   Recent work experience as a Psych/Mental Health Advanced Practice Nurse.    State licensure by California Board of Registered Nursing.   Meet the School of Nursing ’ s requirements regarding background checks, immunizations, and CPR.   Per California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.      Preferred qualifications:      DNP or Ph.D. in Nursing   Certified as a Psych/Mental Health Nurse Practitioner   Experience teaching psych/mental health nurse practitioner students .    Preference will be given to applicants with demonstrated commitment to diversity and/or intercultural competence with diverse groups in relation to teaching.      Salary commensurate with degree level and experience       Anticipated Hiring Salary Range:  $4,530 - $6,056 per full-time month     The salary schedule information for the Lecturer - Academic Year Classification is available based on the following ranges:      CSU Classification Salary Range Lecturer A - AY:  $4,530 - $6,056 per full-time month    CSU Classification Salary Range Lecturer B - AY:  $5,405 - $11,994 per full-time month     The anticipated hiring range is generally at or near the minimum of the appropriate range, commensurate with education and experience.    Application:    To apply, please prepare to submit the following:     Your completed faculty application   Curriculum Vitae (uploaded)   Contact information for three current references   Letter of interest (uploaded)      Timeline:  Applications are accepted and reviewed as needed, on an ongoing basis throughout 2023/2024 Academic Year.    Applications in this pool ad will only be good for the current academic year.  This pool will be closed effective May 31st. If you wish to be considered for the next academic year, you will need to apply to the new pool as it becomes available by June 15th.   The University is particularly interested in candidates who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment   This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment. An offer of employment is contingent upon execution of an Acknowledgement of Mandated Reporter Status and Legal Duty to Report Child Abuse and Neglect form. Signing the form is a prerequisite to employment and failure to sign will result in any offer of employment being withdrawn.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .  Advertised: Jun 15 2023 Pacific Daylight Time  Applications close: May 31 2024 Pacific Daylight Time  Closing Date/Time:
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                Psychiatric/Mental Health for Nurse Practitioner Didactic Courses Poo     l         Position:  Lecturer - AY    Academic Year:  2023/2024    Modality:  In-person    College:  CEHHS - College of Education, Health and Human Service    Department:  School of Nursing     This is a Psych/Mental Health Nurse Practitioner Pool Ad for the following didactic courses:     NURS 580: Advanced Concepts in Mental Health Nursing   NURS 582: Advanced Mental Health Assessment   NURS 584: Advanced Psychopharmacology   NURS 532B: Advanced Practice Management of Individuals Across the Life Span I   NURS 534B: Advanced Mental Health Management of Groups and Families Across the Life Span   NURS 538: Advanced Mental Health Management of Vulnerable Groups and Populations Across the Life Span     The School of Nursing at California State University San Marcos seeks a part-time lecturer to teach in the Psych/Mental Health Nurse Practitioner program didactic courses.    As a member of this collaborative professional nursing faculty, applicants will use effective multiple instruction and assessment modalities to promote students’ successful achievement academic success.   The didactic course instructor is responsible to prepare for and teach the didactic course according to the School of Nursing curriculum map. Duties include but are not limited to:  Teaching Prepare the course syllabus in accordance with university policy, using the master course syllabus. Provide didactic instruction, according to the syllabus, in a clear and engaging manner that is appropriate to students academic level, to assist them in achieving competence according to the student learning outcomes.  Utilize multiple instruction modalities to deliver course content to meet a variety of student learning styles. Utilize multiple learning assessment modalities to meet a variety of student learning styles. Utilize computer and application-based technologies as required to complete instruction and assessment of student learning. This includes the Learning Management System and all academic support programs adopted by the School of Nursing. Provide written student feedback in a timely manner to facilitate students’ learning progression through the semester. Assign grades and maintain course/student records in accordance with the university and school requirements and deadlines. Assist students to master course material by being available through weekly posted office hours and by helping them to access university academic support services. Notify the program Associate Director if a student is not progressing as needed and utilize SoN resources to promote student success.  Professional Role Communicate effectively with colleagues, to resolve issues or concerns; work effectively as part of the overall faculty team demonstrating positive and collaborative interpersonal relations to meet student learning needs Model professional nursing behavior and communication at all times. Uphold the ANA Nursing Code of Ethics. Complete all SoN orientation requirements and respond to administrative requests and inservice responsibilities in a timely manner.  Maintain professional practice knowledge base and skills needed to instruct learners in contemporary nursing practice for the assigned course. Accountable for the information presented in monthly faculty meetings.  Other duties Other duties may include assisting the SoN with the course and/or program revision/development, assisting with research, and participating in committees as an active member of the faculty.     Minimum qualifications:       MSN    Recent work experience as a Psych/Mental Health Advanced Practice Nurse.    State licensure by the California Board of Registered Nursing.    Certified as a Psych/Mental Health Nurse Practitioner.    Meet the School of Nursing’s requirements regarding background checks, immunizations, and CPR.    Per California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.      Preferred qualifications:       DNP or Ph.D. in Nursing    Experience teaching psych/mental health nurse practitioner students.    Preference will be given to applicants with a demonstrated commitment to diversity and/or intercultural competence with diverse groups in relation to teaching.       Salary commensurate with degree level and experience       Anticipated Hiring Salary Range:  $4,530 - $6,056 per full-time month     The salary schedule information for the Lecturer - Academic Year Classification is available based on the following ranges:      CSU Classification Salary Range Lecturer A - AY:  $4,530 - $6,056 per full-time month    CSU Classification Salary Range Lecturer B - AY:  $5,405 - $11,994 per full-time month     The anticipated hiring range is generally at or near the minimum of the appropriate range, commensurate with education and experience.    Application    To apply, please submit the following:     Your completed faculty application   Curriculum Vitae (uploaded)   Contact information for three current references   Letter of interest (uploaded)   Documentation of teaching effectiveness and sample course syllabi are strongly encouraged when available.      Timeline:  Applications are accepted and reviewed as needed, on an ongoing basis throughout 2023/2024 Academic Year.    Applications in this pool ad will only be good for the current academic year.  This pool will be closed effective May 31st. If you wish to be considered for the next academic year, you will need to apply to the new pool as it becomes available by June 15th.   The University is particularly interested in candidates who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment   This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment. An offer of employment is contingent upon execution of an Acknowledgement of Mandated Reporter Status and Legal Duty to Report Child Abuse and Neglect form. Signing the form is a prerequisite to employment and failure to sign will result in any offer of employment being withdrawn.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .  Advertised: Jun 15 2023 Pacific Daylight Time  Applications close: May 31 2024 Pacific Daylight Time  Closing Date/Time:
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            Psychiatric/Mental Health for Nurse Practitioner Didactic Courses Poo     l         Position:  Lecturer - AY    Academic Year:  2023/2024    Modality:  In-person    College:  CEHHS - College of Education, Health and Human Service    Department:  School of Nursing     This is a Psych/Mental Health Nurse Practitioner Pool Ad for the following didactic courses:     NURS 580: Advanced Concepts in Mental Health Nursing   NURS 582: Advanced Mental Health Assessment   NURS 584: Advanced Psychopharmacology   NURS 532B: Advanced Practice Management of Individuals Across the Life Span I   NURS 534B: Advanced Mental Health Management of Groups and Families Across the Life Span   NURS 538: Advanced Mental Health Management of Vulnerable Groups and Populations Across the Life Span     The School of Nursing at California State University San Marcos seeks a part-time lecturer to teach in the Psych/Mental Health Nurse Practitioner program didactic courses.    As a member of this collaborative professional nursing faculty, applicants will use effective multiple instruction and assessment modalities to promote students’ successful achievement academic success.   The didactic course instructor is responsible to prepare for and teach the didactic course according to the School of Nursing curriculum map. Duties include but are not limited to:  Teaching Prepare the course syllabus in accordance with university policy, using the master course syllabus. Provide didactic instruction, according to the syllabus, in a clear and engaging manner that is appropriate to students academic level, to assist them in achieving competence according to the student learning outcomes.  Utilize multiple instruction modalities to deliver course content to meet a variety of student learning styles. Utilize multiple learning assessment modalities to meet a variety of student learning styles. Utilize computer and application-based technologies as required to complete instruction and assessment of student learning. This includes the Learning Management System and all academic support programs adopted by the School of Nursing. Provide written student feedback in a timely manner to facilitate students’ learning progression through the semester. Assign grades and maintain course/student records in accordance with the university and school requirements and deadlines. Assist students to master course material by being available through weekly posted office hours and by helping them to access university academic support services. Notify the program Associate Director if a student is not progressing as needed and utilize SoN resources to promote student success.  Professional Role Communicate effectively with colleagues, to resolve issues or concerns; work effectively as part of the overall faculty team demonstrating positive and collaborative interpersonal relations to meet student learning needs Model professional nursing behavior and communication at all times. Uphold the ANA Nursing Code of Ethics. Complete all SoN orientation requirements and respond to administrative requests and inservice responsibilities in a timely manner.  Maintain professional practice knowledge base and skills needed to instruct learners in contemporary nursing practice for the assigned course. Accountable for the information presented in monthly faculty meetings.  Other duties Other duties may include assisting the SoN with the course and/or program revision/development, assisting with research, and participating in committees as an active member of the faculty.     Minimum qualifications:       MSN    Recent work experience as a Psych/Mental Health Advanced Practice Nurse.    State licensure by the California Board of Registered Nursing.    Certified as a Psych/Mental Health Nurse Practitioner.    Meet the School of Nursing’s requirements regarding background checks, immunizations, and CPR.    Per California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.      Preferred qualifications:       DNP or Ph.D. in Nursing    Experience teaching psych/mental health nurse practitioner students.    Preference will be given to applicants with a demonstrated commitment to diversity and/or intercultural competence with diverse groups in relation to teaching.       Salary commensurate with degree level and experience       Anticipated Hiring Salary Range:  $4,530 - $6,056 per full-time month     The salary schedule information for the Lecturer - Academic Year Classification is available based on the following ranges:      CSU Classification Salary Range Lecturer A - AY:  $4,530 - $6,056 per full-time month    CSU Classification Salary Range Lecturer B - AY:  $5,405 - $11,994 per full-time month     The anticipated hiring range is generally at or near the minimum of the appropriate range, commensurate with education and experience.    Application    To apply, please submit the following:     Your completed faculty application   Curriculum Vitae (uploaded)   Contact information for three current references   Letter of interest (uploaded)   Documentation of teaching effectiveness and sample course syllabi are strongly encouraged when available.      Timeline:  Applications are accepted and reviewed as needed, on an ongoing basis throughout 2023/2024 Academic Year.    Applications in this pool ad will only be good for the current academic year.  This pool will be closed effective May 31st. If you wish to be considered for the next academic year, you will need to apply to the new pool as it becomes available by June 15th.   The University is particularly interested in candidates who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment   This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment. An offer of employment is contingent upon execution of an Acknowledgement of Mandated Reporter Status and Legal Duty to Report Child Abuse and Neglect form. Signing the form is a prerequisite to employment and failure to sign will result in any offer of employment being withdrawn.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .  Advertised: Jun 15 2023 Pacific Daylight Time  Applications close: May 31 2024 Pacific Daylight Time  Closing Date/Time:
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             Department Summary     The Valley Foundation School of Nursing offers a Master’s degree, in the concentration of Family Nurse Practitioner. This is one of two graduate programs offered in the School of Nursing. The program will eventually be integrated into the Doctor of Nursing Practice program for a terminal degree. The program is 2.5 years (including summer).    Brief Description of Duties      Teaches Family Nurse Practitioner Course Content   Collaborates in maintaining Program and Course Outcomes   Participates in program level meetings   Collaborates to design or modify course content and teaching strategies   Follows the syllabus as the basis for instruction   Conducts face-to-face teaching on onsite days   Follows minimal teaching expectations of faculty (grading, office hours, etc.)   Faculty evaluator for site supervision of clinical students   Organize classes within the  Canvas Learning Management System (LMS) .   Conduct all classes as scheduled throughout the entire semester or term, in the mode assigned and listed in the schedule of classes (i.e., asynchronous, synchronous, bichronous, in-person, or hybrid).   Demonstrate awareness and experience understanding the needs of a student population of great diversity - in age, abilities, cultural background, ethnicity, religion, economic background, primary language, sexual orientation, gender identity, and academic preparation - through inclusive course materials, teaching strategies and advisement.       Administrative Role      Updates course requirements according to National Guidelines   Coordinate with healthcare practitioners and preceptors   Assists with locating clinical sites for student practicum   Documents, organize and gather accreditation data        Required Qualifications      A graduate degree in nursing or a related field.   National Board certification as a nurse practitioner or advanced practice nurse.   California RN Licensure and a California Nurse Practitioner licenses (NP) or APRN, recognized by the California Board of Registered Nursing.   Five years of nursing experience.   Effective interpersonal skills and cultural competence.   Applicants should demonstrate an awareness of and sensitivity to the educational goals of a multicultural population as might have been gained in cross-cultural study, training, teaching and other comparable experience.      Preferred Qualifications      Course candidate /faculty should have experience in didactic and clinical instruction beyond patient education/preceptor roles.   Family Nurse Practitioner certification        Campus Security Authority    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) and CSU systemwide policy, the faculty coach member in this position is subject to ongoing review for designation as a Campus Security Authority (CSA). Individuals designated as Campus Security Authorities are required to immediately report Clery incidents to the institution and to complete Clery Act training as determined by the University Clery Director. Questions regarding CSA designation and training can be sent to the Clery Director at clerycompliance@sjsu.edu .   Salary Range  - Commensurate with experience within ranks established by the CSU Salary Schedule .    Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     CV   Cover Letter   List of at least three (3) or as many as five (5) references       Conditional Offer    The work for this faculty position is located in the State of California. Employment is contingent upon proof of eligibility to work in the United States. Proof of immunization against COVID-19 or proof of a medical or religious exemption and compliance with testing protocols is required for employment. Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   This appointment is governed by the appropriate rules of the University, by the applicable Collective Bargaining Agreement (CBA), specifically CBA Article 21 or Article 40, and by the rules and regulations of the Trustees of the California State University (CSU). The University reserves the right to cancel or modify appointments based on department and student needs. This appointment is for special sessions or summer employment, not for state supported academic year (AY) employment. This appointment carries no guarantee of reappointment.    San José State University: Silicon Valley's Public University     Located in the heart of Silicon Valley - one of the most innovative and diverse regions in the world - San José State University is the founding campus of the 23-campus California State University (CSU) system and the first public university in the West. The 2020 #1 Most Transformative University in the nation according to Money Magazine, San José State is an essential partner in the economic, cultural, and social development of Silicon Valley, the Bay Area, and California. SJSU is a top-200 school nationally in research funding and second highest in research productivity in the CSU system. Cutting-edge research, combined with world-class scholarship, student-centered learning opportunities, and experiential and interdisciplinary programs, allows SJSU to provide transformative opportunities that advance the public good locally and globally.   San José State enrolls more than 36,000 students - many are historically underserved, and around 45% are first-generation and 38% are Pell-recipients. SJSU is a Hispanic Serving Institution (HSI) and an Asian American and Native American Pacific Islander (AANAPISI) Serving Institution. The university’s commitment to social justice extends from its vibrant, inclusive campus to an international network of over 275,000 alumni. As such, San José State is committed to increasing the diversity of its faculty so our disciplines, students, and community can benefit from different and divergent cultural and identity perspectives.    Equal Employment Statement     San José State University prohibits discrimination on the basis of Age, Ancestry, Caste, Color, Disability, Ethnicity, Gender, Gender Expression, Gender Identity, Genetic Information, Marital Status, Medical Condition, Military Status, Nationality, Race, Religion, Religious Creed, Sex, Sexual Orientation, Sex Stereotype, and Veteran Status. This policy applies to all San José State University students, faculty, and staff as well as University programs and activities. Reasonable accommodations are made for applicants with disabilities who self-disclose. Note that all San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu.  Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu.  Advertised: Jul 22 2022 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Department Summary     The Valley Foundation School of Nursing offers a Master’s degree, in the concentration of Family Nurse Practitioner. This is one of two graduate programs offered in the School of Nursing. The program will eventually be integrated into the Doctor of Nursing Practice program for a terminal degree. The program is 2.5 years (including summer).    Brief Description of Duties      Teaches Family Nurse Practitioner Course Content   Collaborates in maintaining Program and Course Outcomes   Participates in program level meetings   Collaborates to design or modify course content and teaching strategies   Follows the syllabus as the basis for instruction   Conducts face-to-face teaching on onsite days   Follows minimal teaching expectations of faculty (grading, office hours, etc.)   Faculty evaluator for site supervision of clinical students   Organize classes within the  Canvas Learning Management System (LMS) .   Conduct all classes as scheduled throughout the entire semester or term, in the mode assigned and listed in the schedule of classes (i.e., asynchronous, synchronous, bichronous, in-person, or hybrid).   Demonstrate awareness and experience understanding the needs of a student population of great diversity - in age, abilities, cultural background, ethnicity, religion, economic background, primary language, sexual orientation, gender identity, and academic preparation - through inclusive course materials, teaching strategies and advisement.       Administrative Role      Updates course requirements according to National Guidelines   Coordinate with healthcare practitioners and preceptors   Assists with locating clinical sites for student practicum   Documents, organize and gather accreditation data        Required Qualifications      A graduate degree in nursing or a related field.   National Board certification as a nurse practitioner or advanced practice nurse.   California RN Licensure and a California Nurse Practitioner licenses (NP) or APRN, recognized by the California Board of Registered Nursing.   Five years of nursing experience.   Effective interpersonal skills and cultural competence.   Applicants should demonstrate an awareness of and sensitivity to the educational goals of a multicultural population as might have been gained in cross-cultural study, training, teaching and other comparable experience.      Preferred Qualifications      Course candidate /faculty should have experience in didactic and clinical instruction beyond patient education/preceptor roles.   Family Nurse Practitioner certification        Campus Security Authority    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) and CSU systemwide policy, the faculty coach member in this position is subject to ongoing review for designation as a Campus Security Authority (CSA). Individuals designated as Campus Security Authorities are required to immediately report Clery incidents to the institution and to complete Clery Act training as determined by the University Clery Director. Questions regarding CSA designation and training can be sent to the Clery Director at clerycompliance@sjsu.edu .   Salary Range  - Commensurate with experience within ranks established by the CSU Salary Schedule .    Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     CV   Cover Letter   List of at least three (3) or as many as five (5) references       Conditional Offer    The work for this faculty position is located in the State of California. Employment is contingent upon proof of eligibility to work in the United States. Proof of immunization against COVID-19 or proof of a medical or religious exemption and compliance with testing protocols is required for employment. Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   This appointment is governed by the appropriate rules of the University, by the applicable Collective Bargaining Agreement (CBA), specifically CBA Article 21 or Article 40, and by the rules and regulations of the Trustees of the California State University (CSU). The University reserves the right to cancel or modify appointments based on department and student needs. This appointment is for special sessions or summer employment, not for state supported academic year (AY) employment. This appointment carries no guarantee of reappointment.    San José State University: Silicon Valley's Public University     Located in the heart of Silicon Valley - one of the most innovative and diverse regions in the world - San José State University is the founding campus of the 23-campus California State University (CSU) system and the first public university in the West. The 2020 #1 Most Transformative University in the nation according to Money Magazine, San José State is an essential partner in the economic, cultural, and social development of Silicon Valley, the Bay Area, and California. SJSU is a top-200 school nationally in research funding and second highest in research productivity in the CSU system. Cutting-edge research, combined with world-class scholarship, student-centered learning opportunities, and experiential and interdisciplinary programs, allows SJSU to provide transformative opportunities that advance the public good locally and globally.   San José State enrolls more than 36,000 students - many are historically underserved, and around 45% are first-generation and 38% are Pell-recipients. SJSU is a Hispanic Serving Institution (HSI) and an Asian American and Native American Pacific Islander (AANAPISI) Serving Institution. The university’s commitment to social justice extends from its vibrant, inclusive campus to an international network of over 275,000 alumni. As such, San José State is committed to increasing the diversity of its faculty so our disciplines, students, and community can benefit from different and divergent cultural and identity perspectives.    Equal Employment Statement     San José State University prohibits discrimination on the basis of Age, Ancestry, Caste, Color, Disability, Ethnicity, Gender, Gender Expression, Gender Identity, Genetic Information, Marital Status, Medical Condition, Military Status, Nationality, Race, Religion, Religious Creed, Sex, Sexual Orientation, Sex Stereotype, and Veteran Status. This policy applies to all San José State University students, faculty, and staff as well as University programs and activities. Reasonable accommodations are made for applicants with disabilities who self-disclose. Note that all San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu.  Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu.  Advertised: Jul 22 2022 Pacific Daylight Time  Applications close:  Closing Date/Time:
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             Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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         Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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             Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
         Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
    

											
            
            
                [image: State of Missouri]
            
        

        
        
            Licensed  Practical Nurse - Lakeview Woods School
        

        
            
            
                     
                        State of Missouri
                                    
            
                            
                    Lee's Summit, Missouri, United States
                
                    

        
             Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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         Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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             Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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         Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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             Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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         Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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                        State of Missouri
                                    
            
                            
                    Kansas City, Missouri, United States
                
                    

        
             Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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         Missouri Department of Elementary and Secondary Education     Missouri Schools for the Severely Disabled     Licensed Practical Nurse   Hourly Rate: $23.48   Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled under supervision of a Registered Nurse.    ESSENTIAL FUNCTIONS:    The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations under supervision of a Registered Nurse.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection control procedures, administering medication, CPR and other in-service as needed. Administer medication and other health care procedures according to physician orders. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively in both oral and written forms, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, clean environment. Maintain CPR training instructor certification and basic CPR certification Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed. Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Participate in staff development activities to keep nursing skills updated and current. Infrequent travel for training and staff meetings. Perform other duties as assigned.   *QUALIFICATIONS REQUIRED/PREFERRED:     Licensed as a Licensed Practical Nurse in Missouri.     Experience with pediatrics and/or individuals with disabilities preferred.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)     Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov.   To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.   Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.
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              Missouri Department of Elementary and Secondary Education       Missouri Schools for the Severely Disabled      Substitute Nurse      Hourly: $28.45     Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled.      ESSENTIAL FUNCTIONS:     The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection-control procedures, dispensing medication, CPR and other in-service as needed. Administer medication and other health care procedures. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively both orally and in written form, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, and clean environment. Maintain CPR training instructor certification. Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Itinerant travel may be assigned as needed. Participate in staff development activities to keep nursing skills updated and current.  Infrequent travel for training and staff meetings. Perform other duties as assigned.   *Education Required/Preferred:    Licensed as a registered nurse in Missouri.   Experience with pediatrics and/or individuals with disabilities.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)      Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov .    To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.    Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.  Closing Date/Time: 2024-05-07
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          Missouri Department of Elementary and Secondary Education       Missouri Schools for the Severely Disabled      Substitute Nurse      Hourly: $28.45     Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled.      ESSENTIAL FUNCTIONS:     The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection-control procedures, dispensing medication, CPR and other in-service as needed. Administer medication and other health care procedures. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively both orally and in written form, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, and clean environment. Maintain CPR training instructor certification. Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Itinerant travel may be assigned as needed. Participate in staff development activities to keep nursing skills updated and current.  Infrequent travel for training and staff meetings. Perform other duties as assigned.   *Education Required/Preferred:    Licensed as a registered nurse in Missouri.   Experience with pediatrics and/or individuals with disabilities.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)      Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov .    To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.    Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.  Closing Date/Time: 2024-05-07
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                    Potosi, Missouri, United States
                
                    

        
              Missouri Department of Elementary and Secondary Education       Missouri Schools for the Severely Disabled      Substitute Nurse      Hourly: $28.45     Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled.      ESSENTIAL FUNCTIONS:     The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection-control procedures, dispensing medication, CPR and other in-service as needed. Administer medication and other health care procedures. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively both orally and in written form, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, and clean environment. Maintain CPR training instructor certification. Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Itinerant travel may be assigned as needed. Participate in staff development activities to keep nursing skills updated and current.  Infrequent travel for training and staff meetings. Perform other duties as assigned.   *Education Required/Preferred:    Licensed as a registered nurse in Missouri.   Experience with pediatrics and/or individuals with disabilities.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)      Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov .    To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.    Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.  Closing Date/Time: 2024-05-06
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          Missouri Department of Elementary and Secondary Education       Missouri Schools for the Severely Disabled      Substitute Nurse      Hourly: $28.45     Primarily responsible for the school health services to students attending the Missouri Schools for the Severely Disabled.      ESSENTIAL FUNCTIONS:     The incumbent must have the ability to perform the essential functions below either with or without reasonable accommodations.  Coordinate and implement a plan for health screenings. Coordinate, design and implement special health care procedures. Provide training on lifting techniques, basic first aid, infection-control procedures, dispensing medication, CPR and other in-service as needed. Administer medication and other health care procedures. Follow proper nursing procedures and maintain appropriate documentation. Seek out and use community health service resources. Participate in staffing and IEP conferences to provide information on the student's physical and health needs when requested. Oversee all SHCP. Make sure they are completed correctly and all necessary supplies are available. Notify parents if additional supplies are needed. Utilize each student's individual communication system. Take a leadership role in developing and implementing a comprehensive school health plan. Accurately complete required reports on or before established deadlines. Communicate effectively both orally and in written form, using correct grammar, punctuation, clarity and consistency of thought. Collaborate with building administrator to maintain an orderly, attractive, safe, and clean environment. Maintain CPR training instructor certification. Maintain confidentiality of parent, student and staff personally identifiable information. Ability to use Microsoft Word, Outlook and access information via the internet. Itinerant travel may be assigned as needed Perform the daily self-care of students as needed and assigned (e.g., diapering, feeding, hand washing, tooth brushing, etc.) Lift and move 50 pounds to include assisting in changing positions of students. Itinerant travel may be assigned as needed. Participate in staff development activities to keep nursing skills updated and current.  Infrequent travel for training and staff meetings. Perform other duties as assigned.   *Education Required/Preferred:    Licensed as a registered nurse in Missouri.   Experience with pediatrics and/or individuals with disabilities.   *The position requires a professional license pursuant to state law.    (Other qualifications and experience which in the opinion of the Commissioner of Education meet the requirements of the position may be accepted in lieu of the above.)      Equal Opportunity and Affirmative Action Employer:  Missouri Department of Elementary and Secondary Education is an Equal Opportunity Employer. If you have special needs addressed by the Americans with Disabilities Act (ADA), please contact Human Resources at (573) 751-9619, through Missouri Relay System at (800) 735-2966, or via email at hr@dese.mo.gov .    To Our Applicants with Disabilities:  For assistance with any phase of the Department process, please notify the Director of Human Resources at (573) 751-9619. Reasonable attempts will be made to accommodate special needs. TTY/TDD Relay Missouri service (800) 735-2966.    Notice to Applicants:  The Missouri Department of Elementary and Secondary Education is unable to sponsor applicants in their application for work visas through INS. If you have questions, please contact Human Resources.  Closing Date/Time: 2024-05-06
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