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                    Colton, California, United States
                
                    

        
            The Job    - Only one application is needed to be considered for both levels -      Arrowhead Regional Medical Center (ARMC)  is recruiting for  CT Technologists I/II*  who perform CT Exams. Technologists administer intravenous and oral contrast and observe patients for signs or symptoms of adverse reactions; complete all necessary paperwork; provide quality customer service and practice safety standards and radiation protection, while providing high quality images and examinations in a fast paced trauma center as part of a team of physicians and registered nurses.   * Official title:   Special Procedures Radiologic Technologist II. For more detailed information, refer to the    Special Procedures Radiologic Technologist II    job description.    *Official Title:   Special Procedures Radiologic Technologists I. For more information, refer to the    Special Procedures Radiologic Technologist I   job description.     Special Procedures Radiologic Technologist I     Annual Salary:  $63,523.20 - $85,280.00     Special Procedures Radiologic Technologist II     Annual Salary:  $76,273.60 - $105,040.00    Specialty Differential:  Special Procedures Radiologic Technologist II's who possess and maintain licenses/certifications required to provide care to patients in both MRI and CT units, and who make themselves available to work in those units, shall receive a differential of five percent above their base hourly rate for all hours actually worked.  Applications are also being accepted for  MRI Technologist II*  which requires a separate application. Applicants are encouraged to review qualifications and apply to appropriate position.  **NOTE:   This recruitment will also be used to fill Per Diem positions as needed. The below benefits do not apply to Per Diem positions. Hours vary for Per Diem positions depending on the needs of the department. Please be sure to indicate availability on the supplemental questionnaire.    Modified Benefit Option (MBO):  This benefit option provides full-time employees in    eligible classifications the opportunity to earn a higher hourly rate of pay (above base pay).    For more information, click   HERE   !      ARROWHEAD REGIONAL MEDICAL CENTER     Located on a beautiful 70-acre campus in Colton, California (50 miles east of Los Angeles), Arrowhead Regional Medical Center (ARMC) is a state-of-the-art, public/nonprofit, 456-bed, university affiliated teaching hospital licensed by the State of California Department of Public Health and accredited by The Joint Commission. The hospital houses a regional burn center serving four counties (San Bernardino, Riverside, Mono and Inyo), a comprehensive stroke center, level I trauma center and a freestanding in-patient behavioral health center. Additionally, ARMC operates five community-based, primary care clinics and over 40 specialty care outpatient services. ARMC is the primary teaching hospital for the adjacently located California University of Science and Medicine (CUSM), the Inland Empire's newest medical school.    CONDITIONS OF EMPLOYMENT     Shift Availability:  ARMC is a twenty-four hour facility;  applicants must indicate their shift availability in the Supplemental Questionnaire of the application.   Shift differentials are provided.    Pre-Employment Process:  Applicants selected for these positions must pass a background investigation, physical and verification of employment history and education.   On-call Schedule:  Incumbents scheduled to be on-call must be able to arrive to the hospital within 1 hour after receiving a call. Incumbents must indicate a willingness to accept and be able to arrive within 1 hour for assignments. Please refer to the  MOU  for additional details and compensation (Page 117).      Vaccination Requirement:    Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:   https://bit.ly/3k0RNMt     The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons.    Please note: San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Minimum Requirements   Candidates must possess all of the following:     Certification:    Must be certified by the State of California, Department of Public Health as a Radiologic Technologist  CRT/Fluoroscopy issued by the State of California, Department of Public Health  Healthcare Provider Level Basic Life Support (BLS) certification issued by the American Heart Association  Venipuncture Certification for contrast media    Registration:    Must possess registration with the American Registry of Radiologic Technologists (ARRT) in  Radiography (R)  and i n   Computerized Tomography (CT)      Experience:      Special Procedures RT I:  No experience Required (Trainee level)   Special Procedures RT II:  One (1) year of experience as a Radiologic Technologist -OR- Six (6) months of supervised Computerized Tomography (CT) clinical experience.     Desired Qualifications  Candidates with experience performing CT scans in a trauma center are highly desired.  Selection Process    Application Procedure   :   Applications will be accepted until a sufficient number of qualified applications are received. To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click  HERE  to review the Government Jobs   online application guide   , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an  Equal Employment Opportunity (EEO)  and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.     Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click  HERE  for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job    - Only one application is needed to be considered for both levels -      Arrowhead Regional Medical Center (ARMC)  is recruiting for  CT Technologists I/II*  who perform CT Exams. Technologists administer intravenous and oral contrast and observe patients for signs or symptoms of adverse reactions; complete all necessary paperwork; provide quality customer service and practice safety standards and radiation protection, while providing high quality images and examinations in a fast paced trauma center as part of a team of physicians and registered nurses.   * Official title:   Special Procedures Radiologic Technologist II. For more detailed information, refer to the    Special Procedures Radiologic Technologist II    job description.    *Official Title:   Special Procedures Radiologic Technologists I. For more information, refer to the    Special Procedures Radiologic Technologist I   job description.     Special Procedures Radiologic Technologist I     Annual Salary:  $63,523.20 - $85,280.00     Special Procedures Radiologic Technologist II     Annual Salary:  $76,273.60 - $105,040.00    Specialty Differential:  Special Procedures Radiologic Technologist II's who possess and maintain licenses/certifications required to provide care to patients in both MRI and CT units, and who make themselves available to work in those units, shall receive a differential of five percent above their base hourly rate for all hours actually worked.  Applications are also being accepted for  MRI Technologist II*  which requires a separate application. Applicants are encouraged to review qualifications and apply to appropriate position.  **NOTE:   This recruitment will also be used to fill Per Diem positions as needed. The below benefits do not apply to Per Diem positions. Hours vary for Per Diem positions depending on the needs of the department. Please be sure to indicate availability on the supplemental questionnaire.    Modified Benefit Option (MBO):  This benefit option provides full-time employees in    eligible classifications the opportunity to earn a higher hourly rate of pay (above base pay).    For more information, click   HERE   !      ARROWHEAD REGIONAL MEDICAL CENTER     Located on a beautiful 70-acre campus in Colton, California (50 miles east of Los Angeles), Arrowhead Regional Medical Center (ARMC) is a state-of-the-art, public/nonprofit, 456-bed, university affiliated teaching hospital licensed by the State of California Department of Public Health and accredited by The Joint Commission. The hospital houses a regional burn center serving four counties (San Bernardino, Riverside, Mono and Inyo), a comprehensive stroke center, level I trauma center and a freestanding in-patient behavioral health center. Additionally, ARMC operates five community-based, primary care clinics and over 40 specialty care outpatient services. ARMC is the primary teaching hospital for the adjacently located California University of Science and Medicine (CUSM), the Inland Empire's newest medical school.    CONDITIONS OF EMPLOYMENT     Shift Availability:  ARMC is a twenty-four hour facility;  applicants must indicate their shift availability in the Supplemental Questionnaire of the application.   Shift differentials are provided.    Pre-Employment Process:  Applicants selected for these positions must pass a background investigation, physical and verification of employment history and education.   On-call Schedule:  Incumbents scheduled to be on-call must be able to arrive to the hospital within 1 hour after receiving a call. Incumbents must indicate a willingness to accept and be able to arrive within 1 hour for assignments. Please refer to the  MOU  for additional details and compensation (Page 117).      Vaccination Requirement:    Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:   https://bit.ly/3k0RNMt     The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons.    Please note: San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Minimum Requirements   Candidates must possess all of the following:     Certification:    Must be certified by the State of California, Department of Public Health as a Radiologic Technologist  CRT/Fluoroscopy issued by the State of California, Department of Public Health  Healthcare Provider Level Basic Life Support (BLS) certification issued by the American Heart Association  Venipuncture Certification for contrast media    Registration:    Must possess registration with the American Registry of Radiologic Technologists (ARRT) in  Radiography (R)  and i n   Computerized Tomography (CT)      Experience:      Special Procedures RT I:  No experience Required (Trainee level)   Special Procedures RT II:  One (1) year of experience as a Radiologic Technologist -OR- Six (6) months of supervised Computerized Tomography (CT) clinical experience.     Desired Qualifications  Candidates with experience performing CT scans in a trauma center are highly desired.  Selection Process    Application Procedure   :   Applications will be accepted until a sufficient number of qualified applications are received. To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click  HERE  to review the Government Jobs   online application guide   , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an  Equal Employment Opportunity (EEO)  and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.     Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click  HERE  for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            Introduction  The Hospital   San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.  Diagnostics Imaging Department     San Joaquin General Hospital is a public hospital certified by The Joint Commission as a Primary Stroke Center. The hospital Certified Stroke Program has achieved recognition by American Heart & Stroke Association and is recipient of the Gold Plus Award. SJGH’s provides comprehensive treatment for trauma patients as the designated Level III Trauma Center for San Joaquin County .   The Diagnostics Imaging Department is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. We also sponsor a Radiologic Technology training program.Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service.The Imaging department strives to image gently, care completely, and teach effectively.   Recruitment     This examination is being given to fill one(1) full-time vacancy in theRadiology Department at San Joaquin General Hospital and to establish an eligible list to fill future vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     Promotional Opportunity       Radiologic Technologist I's have an opportunity to promote to a Radiologic Technologist II a fter the incumbent as obtained eighteen(18) months of experience performing radiographic work.   Pre-Employment Drug Screening and Background:  Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.   The following incentives and bonuses may be available for eligible new hires . Incentives and bonuses are subject to approval by Human Resources:       Vacation Accrual Rate : San Joaquin County vacation accrual rate consistent with the candidate's total years of public service.        Sick Leave : Candidates leaving other employment may receive credit for actual non-reimbursable sick leave hours (up to 160 hours) from their last agency. Hours shall be subject to San Joaquin County's minimum sick leave cash out provisions.        New Hire Retention Bonus :      $2,000 upon completion of first year equivalent employment (2,080 hours)    $1,000 upon completion of third year equivalent employment (6,240 hours)    $3,000 upon completion of sixth year equivalent employment (12,480 hours)  NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.   TYPICAL DUTIES     Prepares and positions patients for diagnostic x-ray films; determines the correct exposure factors on the basis of height, weight, portion of body involved and degree of penetration required; selects appropriate cones and screens to reduce secondary radiation and fogging; sets machine control and exposes the required number and type of film.       Learns to assist Radiologist in fluoroscopic and other minor interventional x-ray procedures; assembles equipment; measures and mixes barium and contrast media; maintains surveillance over patients, performs radiographs as necessary for the radiographic procedure.   Records patient information, patient identification numbers, and number and type of views taken in-patient log; maintains records as required.       Demonstrates procedures to students; monitors students' performance of procedures, correcting faulty technique and explaining appropriate methods.       May receive on-the-job instructions in mammography and related quality control and quality assurance documentation.       Develops exposed film using automatic processors.       MINIMUM QUALIFICATIONS   License and Certificates   :  Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California , as Radiologic Technologist.     Note    : Generally, persons who are registered by the American Registry of Radiologic Technologists may obtain certification as a Radiologic Technologists in the State of California upon application and payment of fees to the State Department of Health.    Special Requirement   :  Possession of a State of California Certificate in mammography or a State of California fluoroscopy permit may be required as condition for advancement to the Radiologic Technologist II classification.   KNOWLEDGE  Methods and techniques of diagnostic radiography; various anatomical positions used in radiography; and care and use of radiographic equipment; and safety practices to prevent overexposure to radiation.   ABILITY  Sit and/or stand for extended periods of time, manual dexterity sufficient to administer procedures and operate equipment, bend, stoop and lift patients; understand and carry out complex oral and written instructions in exact detail; demonstrate the operation of x-ray equipment in practical work situations; position patients for a variety of radiography procedures; work effectively with medical staff, patients, and co-workers; and maintain records.   PHYSICAL/MENTAL REQUIREMENTS    Mobility   -Frequent operation of a keyboard, standing for long periods of time, walking, pushing/pulling, and operation of heavy equipment; occasional sitting for long periods of time and stair climbing;  Frequency of Lifting  -Constant lifting of 5 lbs. or less; frequent restraining, lifting/turning heavy objects or people; occasional lifting of 5 to above 70 lbs.;  Visual Requirements  -Constant need for overall vision, hand/eye coordination and reading/close up work; frequent need for color perception, depth perception and field of vision;  Dexterity  -Constant holding, reaching and grasping; frequent writing;   Hearing/Talking  -Constant hearing of normal speech and talking in person; frequent hearing on the telephone/radio and talking on the radio; occasional hearing of faint sounds;   Emotional/Psychological Factors  -Constant public contact, decision making, concentration and working alone; frequent exposure to hazardous materials, trauma, grief and death; occasional weekend/night work and overtime/travel;   Environmental Conditions  -Occasional exposure to hazardous materials.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented bySEIU Local 1021 .      Health Insurance :    San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :    The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.       Life Insurance :   The County provides eligible employees with life insurance coverage as follows:      1 but less than 3 years of continuous service:  $1,000  3 but less than 5 years of continuous service:  $3,000  5 but less than 10 years of continuous service:  $5,000  10 years of continuous service or more:   $10,000      Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   :The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   :  Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals,use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of an immediate family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:    The County contributes up to $17 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Plan  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources by the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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        Introduction  The Hospital   San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.  Diagnostics Imaging Department     San Joaquin General Hospital is a public hospital certified by The Joint Commission as a Primary Stroke Center. The hospital Certified Stroke Program has achieved recognition by American Heart & Stroke Association and is recipient of the Gold Plus Award. SJGH’s provides comprehensive treatment for trauma patients as the designated Level III Trauma Center for San Joaquin County .   The Diagnostics Imaging Department is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. We also sponsor a Radiologic Technology training program.Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service.The Imaging department strives to image gently, care completely, and teach effectively.   Recruitment     This examination is being given to fill one(1) full-time vacancy in theRadiology Department at San Joaquin General Hospital and to establish an eligible list to fill future vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     Promotional Opportunity       Radiologic Technologist I's have an opportunity to promote to a Radiologic Technologist II a fter the incumbent as obtained eighteen(18) months of experience performing radiographic work.   Pre-Employment Drug Screening and Background:  Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.   The following incentives and bonuses may be available for eligible new hires . Incentives and bonuses are subject to approval by Human Resources:       Vacation Accrual Rate : San Joaquin County vacation accrual rate consistent with the candidate's total years of public service.        Sick Leave : Candidates leaving other employment may receive credit for actual non-reimbursable sick leave hours (up to 160 hours) from their last agency. Hours shall be subject to San Joaquin County's minimum sick leave cash out provisions.        New Hire Retention Bonus :      $2,000 upon completion of first year equivalent employment (2,080 hours)    $1,000 upon completion of third year equivalent employment (6,240 hours)    $3,000 upon completion of sixth year equivalent employment (12,480 hours)  NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.   TYPICAL DUTIES     Prepares and positions patients for diagnostic x-ray films; determines the correct exposure factors on the basis of height, weight, portion of body involved and degree of penetration required; selects appropriate cones and screens to reduce secondary radiation and fogging; sets machine control and exposes the required number and type of film.       Learns to assist Radiologist in fluoroscopic and other minor interventional x-ray procedures; assembles equipment; measures and mixes barium and contrast media; maintains surveillance over patients, performs radiographs as necessary for the radiographic procedure.   Records patient information, patient identification numbers, and number and type of views taken in-patient log; maintains records as required.       Demonstrates procedures to students; monitors students' performance of procedures, correcting faulty technique and explaining appropriate methods.       May receive on-the-job instructions in mammography and related quality control and quality assurance documentation.       Develops exposed film using automatic processors.       MINIMUM QUALIFICATIONS   License and Certificates   :  Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California , as Radiologic Technologist.     Note    : Generally, persons who are registered by the American Registry of Radiologic Technologists may obtain certification as a Radiologic Technologists in the State of California upon application and payment of fees to the State Department of Health.    Special Requirement   :  Possession of a State of California Certificate in mammography or a State of California fluoroscopy permit may be required as condition for advancement to the Radiologic Technologist II classification.   KNOWLEDGE  Methods and techniques of diagnostic radiography; various anatomical positions used in radiography; and care and use of radiographic equipment; and safety practices to prevent overexposure to radiation.   ABILITY  Sit and/or stand for extended periods of time, manual dexterity sufficient to administer procedures and operate equipment, bend, stoop and lift patients; understand and carry out complex oral and written instructions in exact detail; demonstrate the operation of x-ray equipment in practical work situations; position patients for a variety of radiography procedures; work effectively with medical staff, patients, and co-workers; and maintain records.   PHYSICAL/MENTAL REQUIREMENTS    Mobility   -Frequent operation of a keyboard, standing for long periods of time, walking, pushing/pulling, and operation of heavy equipment; occasional sitting for long periods of time and stair climbing;  Frequency of Lifting  -Constant lifting of 5 lbs. or less; frequent restraining, lifting/turning heavy objects or people; occasional lifting of 5 to above 70 lbs.;  Visual Requirements  -Constant need for overall vision, hand/eye coordination and reading/close up work; frequent need for color perception, depth perception and field of vision;  Dexterity  -Constant holding, reaching and grasping; frequent writing;   Hearing/Talking  -Constant hearing of normal speech and talking in person; frequent hearing on the telephone/radio and talking on the radio; occasional hearing of faint sounds;   Emotional/Psychological Factors  -Constant public contact, decision making, concentration and working alone; frequent exposure to hazardous materials, trauma, grief and death; occasional weekend/night work and overtime/travel;   Environmental Conditions  -Occasional exposure to hazardous materials.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented bySEIU Local 1021 .      Health Insurance :    San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :    The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.       Life Insurance :   The County provides eligible employees with life insurance coverage as follows:      1 but less than 3 years of continuous service:  $1,000  3 but less than 5 years of continuous service:  $3,000  5 but less than 10 years of continuous service:  $5,000  10 years of continuous service or more:   $10,000      Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   :The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   :  Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals,use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of an immediate family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:    The County contributes up to $17 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Plan  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources by the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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            Position/Program Information   DEPARTMENT OF HEALTH SERVICES  EXAM NUMBER: Y5798P  OPEN COMPETITIVE JOB OPPORTUNITY    ORIGINAL POSTING DATE: 06-19-2013  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Performs radiographic procedures employing the use of X-rays to produce images of various parts of the body for the diagnosis of pathological and traumatic disorders.  Essential Job Functions    Receives and reviews physician's request for radiographic procedure and identifies the patient.  Sets up examination room, materials and equipment including selection of appropriate film, grids, collimators, camera, cassettes, syringes, opaque media, and catheters specified in equipment and procedure manuals.  Performs a variety of orthopedic, gastrointestinal, genitourinary, obstetric, head and neck radiographic procedures, or mammography or body section radiography including delicate structures as in the inner ear.  Selects and computes machine settings to compensate for such variances as patient size, age, sex and tissue density.  Selects proper film size, positions equipment at proper distance and angle, and adjusts cones or collimators to image a specified area.  Accurately positions the patient when the patient cannot be moved, deviates from basic positioning guidelines by angulating the X-ray tube and the film to avoid re-injury, discomfort and pain, or intruding the sterile field.  Mixes and administers barium by standard dilution for upper and lower gastrointestinal and colon exams.  Produces radiographs during other contrast media studies such as gallbladder series, cholangiograms, cystograms and pyelograms. Recognizes symptoms of reaction to contrast media and reports such reaction to a physician.  Elicits the cooperation of patients by explaining procedure, attempts to comfort those who fear radiographic examination by providing assurance.  Evaluates the patient's condition and applies immobilizing devices when the patient cannot cooperate.  Uses supportive devices such as sandbags, angle boards and binders to obtain precise position.  Uses equipment and lead shields, such as gloves and aprons, in accordance with State requirements for safety.  Assists in the clinical training of radiologic technology students, and in familiarizing newly employed technologists with examination procedures by demonstrating selection of machine control settings, positioning the patient and checking for and identifying acceptable image quality.  Operates mammographic, tomographic or conventional and mobile radiographic units; pushes or operates mechanically drive mobile units and performs radiographic procedures in medical and obstetrics wards and in surgery under sterile conditions.   Process exposed film to produce quality radiographs.  Conduct classroom instruction of radiologic technology students and other personnel in basic radiologic technology.  Checks the operation of equipment daily by performing tube warm up and fluoroscopic tests, comparing a blank image with a standard image, observing a fluoroscopic image for definition, an checking switches and conduits for function.     Requirements   SELECTION REQUIREMENTS  Certification as a radiologic technologist issued by the State of California, Department of Public Health -AND- a radiologic technologist fluoroscopy permit issued by the State of California, Department of Public Health.   LICENSE:  A current, active certification as a radiologic technologist issued by the State of California, Department of Public Health -AND- A radiologic technologist fluoroscopy permit issued by the State of California, Department of Public Health.  All required licenses and certifications must be active and unrestricted or your application will not be accepted.   A current certification in accordance with the American Heart Associate's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program upon appointment.    PHYSICAL CLASS III - Moderate:  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  Please be sure to write the title of your required license, certificate, and/or permit, the number, date of issued, date of expiration and the name of the issuing agency as specified in the Selection Requirements.  Attach   a legible photocopy of the required license, certificate, and/or permit of compliance to your application at the time of filing or send the the copy of degree within 15 calendar days from the date of filing your application online.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required license, certificate, and/or permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted license will NOT be accepted.    SPECIAL INFORMATION  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    AVAILABLE SHIFT:  Any  Additional Information   EXAMINATION CONTENT  This examination will consist of an interview covering training, experience, personal fitness and general ability to perform duties of the position, weighted 100%.   Candidates must achieve a score of 70% or higher on this examination to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add baguila  @dhs.lacounty.gov and    info@governmentjobs.com    to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     VACANCY INFORMATION  The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last of filing will not be accepted.     NOTE:  If you are unable to attach required documents, e-mail the documents to the exam analyst,  within 15 calendar days of filing online  . Please include the exam number and the exam title.     SOCIAL SECURITY NUMBER:  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    DEPARTMENT CONTACT NAME  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov  (213) 288-7000    ADA COORDINATOR PHONE  323-869-7124   CALIFORNIA RELAY SERVICES PHONE  800-735-2922  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF HEALTH SERVICES  EXAM NUMBER: Y5798P  OPEN COMPETITIVE JOB OPPORTUNITY    ORIGINAL POSTING DATE: 06-19-2013  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Performs radiographic procedures employing the use of X-rays to produce images of various parts of the body for the diagnosis of pathological and traumatic disorders.  Essential Job Functions    Receives and reviews physician's request for radiographic procedure and identifies the patient.  Sets up examination room, materials and equipment including selection of appropriate film, grids, collimators, camera, cassettes, syringes, opaque media, and catheters specified in equipment and procedure manuals.  Performs a variety of orthopedic, gastrointestinal, genitourinary, obstetric, head and neck radiographic procedures, or mammography or body section radiography including delicate structures as in the inner ear.  Selects and computes machine settings to compensate for such variances as patient size, age, sex and tissue density.  Selects proper film size, positions equipment at proper distance and angle, and adjusts cones or collimators to image a specified area.  Accurately positions the patient when the patient cannot be moved, deviates from basic positioning guidelines by angulating the X-ray tube and the film to avoid re-injury, discomfort and pain, or intruding the sterile field.  Mixes and administers barium by standard dilution for upper and lower gastrointestinal and colon exams.  Produces radiographs during other contrast media studies such as gallbladder series, cholangiograms, cystograms and pyelograms. Recognizes symptoms of reaction to contrast media and reports such reaction to a physician.  Elicits the cooperation of patients by explaining procedure, attempts to comfort those who fear radiographic examination by providing assurance.  Evaluates the patient's condition and applies immobilizing devices when the patient cannot cooperate.  Uses supportive devices such as sandbags, angle boards and binders to obtain precise position.  Uses equipment and lead shields, such as gloves and aprons, in accordance with State requirements for safety.  Assists in the clinical training of radiologic technology students, and in familiarizing newly employed technologists with examination procedures by demonstrating selection of machine control settings, positioning the patient and checking for and identifying acceptable image quality.  Operates mammographic, tomographic or conventional and mobile radiographic units; pushes or operates mechanically drive mobile units and performs radiographic procedures in medical and obstetrics wards and in surgery under sterile conditions.   Process exposed film to produce quality radiographs.  Conduct classroom instruction of radiologic technology students and other personnel in basic radiologic technology.  Checks the operation of equipment daily by performing tube warm up and fluoroscopic tests, comparing a blank image with a standard image, observing a fluoroscopic image for definition, an checking switches and conduits for function.     Requirements   SELECTION REQUIREMENTS  Certification as a radiologic technologist issued by the State of California, Department of Public Health -AND- a radiologic technologist fluoroscopy permit issued by the State of California, Department of Public Health.   LICENSE:  A current, active certification as a radiologic technologist issued by the State of California, Department of Public Health -AND- A radiologic technologist fluoroscopy permit issued by the State of California, Department of Public Health.  All required licenses and certifications must be active and unrestricted or your application will not be accepted.   A current certification in accordance with the American Heart Associate's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program upon appointment.    PHYSICAL CLASS III - Moderate:  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  Please be sure to write the title of your required license, certificate, and/or permit, the number, date of issued, date of expiration and the name of the issuing agency as specified in the Selection Requirements.  Attach   a legible photocopy of the required license, certificate, and/or permit of compliance to your application at the time of filing or send the the copy of degree within 15 calendar days from the date of filing your application online.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required license, certificate, and/or permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted license will NOT be accepted.    SPECIAL INFORMATION  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    AVAILABLE SHIFT:  Any  Additional Information   EXAMINATION CONTENT  This examination will consist of an interview covering training, experience, personal fitness and general ability to perform duties of the position, weighted 100%.   Candidates must achieve a score of 70% or higher on this examination to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add baguila  @dhs.lacounty.gov and    info@governmentjobs.com    to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     VACANCY INFORMATION  The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .  This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last of filing will not be accepted.     NOTE:  If you are unable to attach required documents, e-mail the documents to the exam analyst,  within 15 calendar days of filing online  . Please include the exam number and the exam title.     SOCIAL SECURITY NUMBER:  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    DEPARTMENT CONTACT NAME  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov  (213) 288-7000    ADA COORDINATOR PHONE  323-869-7124   CALIFORNIA RELAY SERVICES PHONE  800-735-2922  For detailed information, please click  here 
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            Introduction  The Hospital   San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.   Diagnostics Imaging Department      San Joaquin General Hospital is a public hospital certified by The Joint Commission as a Primary Stroke Center. The hospital Certified Stroke Program has achieved recognition by American Heart & Stroke Association and is recipient of the Gold Plus Award. SJGH’s provides comprehensive treatment for trauma patients as the designated  Level III Trauma Center for San Joaquin County  .   The Diagnostics Imaging Department is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. We also sponsor a Radiologic Technology training program.Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service.The Imaging department strives to image gently, care completely, and teach effectively.   Recruitment     This examination is being given to fill four (4) full-time vacancies in theRadiology Department at San Joaquin General Hospital and to establish an eligible list to fill future vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.   Pre-Employment Drug Screening and Background:  Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.     NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.      The following incentives and bonuses may be  available for eligible new hires  .   Incentives and bonuses are subject to approval by Human Resources:        Vacation Accrual Rate  : San Joaquin County vacation accrual rate consistent with the candidate's total years of public service.         Sick Leave  : Candidates leaving other employment may receive credit for actual non-reimbursable sick leave hours (up to 160 hours) from their last agency. Hours shall be subject to San Joaquin County's minimum sick leave cash out provisions.         New Hire Retention Bonus  :      $2,000 upon completion of first year equivalent employment (2,080 hours)    $1,000 upon completion of third year equivalent employment (6,240 hours)    $3,000 upon completion of sixth year equivalent employment (12,480 hours)  TYPICAL DUTIES     Prepares and positions patients for diagnostic x-ray films; determines the correct exposure factors on the basis of height, weight, portion of body involved and degree of penetration required; selects appropriate cones and screens to reduce secondary radiation and fogging; sets machine control and exposes the required number and type of film.         Assists Radiologist in fluoroscopic x-ray examinations; assembles equipment; measures and mixes barium and contrast media; maintains surveillance over patients, performs radiographs as necessary for the radiographic procedure.         May operate computerized tomography scanner; assists radiologist in performing special x-ray examinations such as angiography, arthrography, myelography, and other special procedures.         May prepare and position patients for sonographic imaging examinations; calibrates and adjusts equipment according to the area of body involved; takes appropriate films of each examination.         Records patient information, patient identification numbers, and number and type of views taken in-patient log; maintains records as required.         Demonstrates all procedures to students; monitors students; performance of procedures; corrects faulty techniques and explains appropriate methods.         Develops exposed film using automatic processors.         MINIMUM QUALIFICATIONS   Experience  : Eighteen months performing radiographic work.    Substitution  : Graduation from the San Joaquin General Hospital School of Radiologic Technology may be substituted for six months of the required experience.   Licenses and Certificates  : Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California, as a Radiologic Technologist.    Note  : Generally, persons who are registered by the American Registry of Radiologic Technologists may obtain certification as a Radiologic Technologist in the state of California upon applications and payment of fees to the state Department of Health.    Special Requirements  : Possession of a State of California Certification in mammography or a State of California fluoroscopy permit may be required as a condition for assignment or continued assignment as a Radiologic Technologist II.     Note: Supplemental application must be submitted with employment application.     KNOWLEDGE  Methods and techniques of diagnostic radiography; various anatomical positions used in radiography; and care and use of radiographic equipment; safety practices to prevent overexposure to radiation.   ABILITY  Sit and/or stand for extended periods of time, manual dexterity sufficient to administer procedures and operate equipment; bend, stoop and lift patients; position patients for a variety of imaging examinations; understand and carry out complex oral and written instructions in exact detail; demonstrate the operation of x-ray equipment in practical work situations; perform minor interventional x-ray procedures; maintain records; establish and maintain effective relationships with medical staff, patients and patients families.   PHYSICAL/MENTAL REQUIREMENTS    Mobility  -Frequent operation of a keyboard, standing for long periods of time, walking, pushing/pulling, and operation of heavy equipment; occasional sitting for long periods of time and stair climbing;   Frequency of Lifting  -Constant lifting of 5 lbs. or less; frequent restraining, lifting/turning heavy objects or people; occasional lifting of 5 to above 70 lbs.;   Visual Requirements  -Constant need for overall vision, hand/eye coordination and reading/close up work; frequent need for color perception, depth perception and field of vision;   Dexterity  -Constant holding, reaching and grasping; frequent writing;   Hearing/Talking  -Constant hearing of normal speech and talking in person; frequent hearing on the telephone/radio and talking on the radio; occasional hearing of faint sounds;  Emotional/Psychological Factors  -Constant public contact, decision making, concentration and working alone; frequent exposure to hazardous materials, trauma, grief and death; occasional weekend/night work and overtime/travel;   Environmental Conditions  -Occasional exposure to hazardous materials.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented bySEIU Local 1021 .      Health Insurance :    San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :    The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.       Life Insurance :   The County provides eligible employees with life insurance coverage as follows:      1 but less than 3 years of continuous service:  $1,000  3 but less than 5 years of continuous service:  $3,000  5 but less than 10 years of continuous service:  $5,000  10 years of continuous service or more:   $10,000      Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   :The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   :  Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals,use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of an immediate family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:    The County contributes up to $17 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources by the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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        Introduction  The Hospital   San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.   Diagnostics Imaging Department      San Joaquin General Hospital is a public hospital certified by The Joint Commission as a Primary Stroke Center. The hospital Certified Stroke Program has achieved recognition by American Heart & Stroke Association and is recipient of the Gold Plus Award. SJGH’s provides comprehensive treatment for trauma patients as the designated  Level III Trauma Center for San Joaquin County  .   The Diagnostics Imaging Department is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. We also sponsor a Radiologic Technology training program.Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service.The Imaging department strives to image gently, care completely, and teach effectively.   Recruitment     This examination is being given to fill four (4) full-time vacancies in theRadiology Department at San Joaquin General Hospital and to establish an eligible list to fill future vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.   Pre-Employment Drug Screening and Background:  Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.     NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.      The following incentives and bonuses may be  available for eligible new hires  .   Incentives and bonuses are subject to approval by Human Resources:        Vacation Accrual Rate  : San Joaquin County vacation accrual rate consistent with the candidate's total years of public service.         Sick Leave  : Candidates leaving other employment may receive credit for actual non-reimbursable sick leave hours (up to 160 hours) from their last agency. Hours shall be subject to San Joaquin County's minimum sick leave cash out provisions.         New Hire Retention Bonus  :      $2,000 upon completion of first year equivalent employment (2,080 hours)    $1,000 upon completion of third year equivalent employment (6,240 hours)    $3,000 upon completion of sixth year equivalent employment (12,480 hours)  TYPICAL DUTIES     Prepares and positions patients for diagnostic x-ray films; determines the correct exposure factors on the basis of height, weight, portion of body involved and degree of penetration required; selects appropriate cones and screens to reduce secondary radiation and fogging; sets machine control and exposes the required number and type of film.         Assists Radiologist in fluoroscopic x-ray examinations; assembles equipment; measures and mixes barium and contrast media; maintains surveillance over patients, performs radiographs as necessary for the radiographic procedure.         May operate computerized tomography scanner; assists radiologist in performing special x-ray examinations such as angiography, arthrography, myelography, and other special procedures.         May prepare and position patients for sonographic imaging examinations; calibrates and adjusts equipment according to the area of body involved; takes appropriate films of each examination.         Records patient information, patient identification numbers, and number and type of views taken in-patient log; maintains records as required.         Demonstrates all procedures to students; monitors students; performance of procedures; corrects faulty techniques and explains appropriate methods.         Develops exposed film using automatic processors.         MINIMUM QUALIFICATIONS   Experience  : Eighteen months performing radiographic work.    Substitution  : Graduation from the San Joaquin General Hospital School of Radiologic Technology may be substituted for six months of the required experience.   Licenses and Certificates  : Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California, as a Radiologic Technologist.    Note  : Generally, persons who are registered by the American Registry of Radiologic Technologists may obtain certification as a Radiologic Technologist in the state of California upon applications and payment of fees to the state Department of Health.    Special Requirements  : Possession of a State of California Certification in mammography or a State of California fluoroscopy permit may be required as a condition for assignment or continued assignment as a Radiologic Technologist II.     Note: Supplemental application must be submitted with employment application.     KNOWLEDGE  Methods and techniques of diagnostic radiography; various anatomical positions used in radiography; and care and use of radiographic equipment; safety practices to prevent overexposure to radiation.   ABILITY  Sit and/or stand for extended periods of time, manual dexterity sufficient to administer procedures and operate equipment; bend, stoop and lift patients; position patients for a variety of imaging examinations; understand and carry out complex oral and written instructions in exact detail; demonstrate the operation of x-ray equipment in practical work situations; perform minor interventional x-ray procedures; maintain records; establish and maintain effective relationships with medical staff, patients and patients families.   PHYSICAL/MENTAL REQUIREMENTS    Mobility  -Frequent operation of a keyboard, standing for long periods of time, walking, pushing/pulling, and operation of heavy equipment; occasional sitting for long periods of time and stair climbing;   Frequency of Lifting  -Constant lifting of 5 lbs. or less; frequent restraining, lifting/turning heavy objects or people; occasional lifting of 5 to above 70 lbs.;   Visual Requirements  -Constant need for overall vision, hand/eye coordination and reading/close up work; frequent need for color perception, depth perception and field of vision;   Dexterity  -Constant holding, reaching and grasping; frequent writing;   Hearing/Talking  -Constant hearing of normal speech and talking in person; frequent hearing on the telephone/radio and talking on the radio; occasional hearing of faint sounds;  Emotional/Psychological Factors  -Constant public contact, decision making, concentration and working alone; frequent exposure to hazardous materials, trauma, grief and death; occasional weekend/night work and overtime/travel;   Environmental Conditions  -Occasional exposure to hazardous materials.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented bySEIU Local 1021 .      Health Insurance :    San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :    The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.       Life Insurance :   The County provides eligible employees with life insurance coverage as follows:      1 but less than 3 years of continuous service:  $1,000  3 but less than 5 years of continuous service:  $3,000  5 but less than 10 years of continuous service:  $5,000  10 years of continuous service or more:   $10,000      Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   :The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   :  Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals,use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of an immediate family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:    The County contributes up to $17 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources by the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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            Introduction  The Hospital    San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.  The Diagnostics Imaging Department  is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. The department sponsors a Radiologic Technology training program. Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service. The Imaging department strives to image gently, care completely, and teach effectively.    Recruitment   This examination is being given to fill multiple vacancies in the Diagnostics Imaging Department at San Joaquin General Hospital and to establish an eligible list to fill future vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.       Pre-Employment Drug Screening and Background :     Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.   NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.    The following incentives and bonuses may be  available for eligible new hires  .   Incentives and bonuses are subject to approval by Human Resources:        Vacation Accrual Rate  : San Joaquin County vacation accrual rate consistent with the candidate's total years of public service.         Sick Leave  : Candidates leaving other employment may receive credit for actual non-reimbursable sick leave hours (up to 160 hours) from their last agency. Hours shall be subject to San Joaquin County's minimum sick leave cash out provisions.         New Hire Retention Bonus  :      $2,000 upon completion of first year equivalent employment (2,080 hours)    $1,000 upon completion of third year equivalent employment (6,240 hours)    $3,000 upon completion of sixth year equivalent employment (12,480 hours)  TYPICAL DUTIES  *Assists radiologist or other physician performing examinations; calculates, prepares, and administers dosages of pharmaceutical; prepares and positions patients for display of body area to be studied; positions machine; adjusts controls to produce products of required diagnostic quality.   *Performs fluoroscopic x-ray examinations; assembles equipment; measures and mixes barium and contrast media; maintains observes patient reaction for signs of distress; performs radiographs during and following examinations.    Prepares rooms for fluoroscopic x-ray examinations and mammography examinations.   *Conducts special complex imaging procedures such as angiography, CT scanning, cardiac catheterization and arthrography.   *Instructs and prepares patients for diagnostic imaging procedures; selects appropriate equipment and determines most suitable anatomical positions and shields patients accordingly.   *Operate a variety of special equipment, such as closed circuit television monitors, power injectors, and rapid film changers; prepares especially equipped rooms for scheduled examinations; operates mobile equipment in other areas of the hospital, and satellite clinics.   *Records patient information, patient identification numbers, and number and type of view taken in-patient log; may maintain records as required.   *Demonstrates all procedures to students and technicians; monitors trainee's performance of procedures; corrects faulty techniques and explains appropriate methods.   *May serve as lead workers; may prepare staff schedules; may assign and review the work of Radiologic technologists, students and clerical staff.   MINIMUM QUALIFICATIONS  Experience :  Two years experience performing diagnosticimaging in an acute care facility or medical clinical setting.  Must have experience and demonstrate competency in radiography, fluoroscopy, CT scanning or special procedures such as MRI, MRA and associated MR studies. Experience with imaging studies such as MRI, MRA and associated MR studies are highly preferred.   Licenses and Certificates : Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California as Radiologic Technologist.  Additionally, incumbent is required to demonstrate the ability to obtain a Fluoroscopy permit by completion of a 12 month employment probationary period. Registration  with the American Registry of Magnetic Resonance Imaging Technologists (ARMRIT) is also highly desirable and preferred.   Special Requirement : Possession of certification as an MRI Technologist may be required with the American Registry of Radiologic Technologist ARRT (MR) or American Registry of Magnetic Resonance Imaging Technologists (ARMRIT).   KNOWLEDGE  Methods and techniques used in complex and specialized diagnostic radiographic and fluoroscopic examinations; variations of anatomical positioning used in radiography; care and use of x-ray equipment; and safety practices to prevent overexposure to radiation.   ABILITY  Position requires sitting, standing, manual dexterity, bending or stooping and lifting of patients; position patients for a variety of imaging examinations including radiography, CT scanning, cardiac catheterization, mammography, fluoroscopy and special procedures; learn a variety of film making and processing equipment; independently produce images; analyze films and evaluate problems; establish and maintain effective relationships with patients, physicians and fellow workers; develop positive patient relations with patients, guests, visitors, and patients' families.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .     Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented by SEIU Local 1021 .      Health Insurance :   San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :   The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.      Life Insurance :   The County provides eligible employees with life insurance coverage as follows:     1 but less than 3 years of continuous service: $1,000  3 but less than 5 years of continuous service: $3,000  5 but less than 10 years of continuous service: $5,000 10 years of continuous service or more: $10,000     Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   : The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.  The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   : Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals, use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of an immediate family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:   The County contributes up to $17 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources by the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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        Introduction  The Hospital    San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.  The Diagnostics Imaging Department  is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. The department sponsors a Radiologic Technology training program. Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service. The Imaging department strives to image gently, care completely, and teach effectively.    Recruitment   This examination is being given to fill multiple vacancies in the Diagnostics Imaging Department at San Joaquin General Hospital and to establish an eligible list to fill future vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.       Pre-Employment Drug Screening and Background :     Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.   NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.    The following incentives and bonuses may be  available for eligible new hires  .   Incentives and bonuses are subject to approval by Human Resources:        Vacation Accrual Rate  : San Joaquin County vacation accrual rate consistent with the candidate's total years of public service.         Sick Leave  : Candidates leaving other employment may receive credit for actual non-reimbursable sick leave hours (up to 160 hours) from their last agency. Hours shall be subject to San Joaquin County's minimum sick leave cash out provisions.         New Hire Retention Bonus  :      $2,000 upon completion of first year equivalent employment (2,080 hours)    $1,000 upon completion of third year equivalent employment (6,240 hours)    $3,000 upon completion of sixth year equivalent employment (12,480 hours)  TYPICAL DUTIES  *Assists radiologist or other physician performing examinations; calculates, prepares, and administers dosages of pharmaceutical; prepares and positions patients for display of body area to be studied; positions machine; adjusts controls to produce products of required diagnostic quality.   *Performs fluoroscopic x-ray examinations; assembles equipment; measures and mixes barium and contrast media; maintains observes patient reaction for signs of distress; performs radiographs during and following examinations.    Prepares rooms for fluoroscopic x-ray examinations and mammography examinations.   *Conducts special complex imaging procedures such as angiography, CT scanning, cardiac catheterization and arthrography.   *Instructs and prepares patients for diagnostic imaging procedures; selects appropriate equipment and determines most suitable anatomical positions and shields patients accordingly.   *Operate a variety of special equipment, such as closed circuit television monitors, power injectors, and rapid film changers; prepares especially equipped rooms for scheduled examinations; operates mobile equipment in other areas of the hospital, and satellite clinics.   *Records patient information, patient identification numbers, and number and type of view taken in-patient log; may maintain records as required.   *Demonstrates all procedures to students and technicians; monitors trainee's performance of procedures; corrects faulty techniques and explains appropriate methods.   *May serve as lead workers; may prepare staff schedules; may assign and review the work of Radiologic technologists, students and clerical staff.   MINIMUM QUALIFICATIONS  Experience :  Two years experience performing diagnosticimaging in an acute care facility or medical clinical setting.  Must have experience and demonstrate competency in radiography, fluoroscopy, CT scanning or special procedures such as MRI, MRA and associated MR studies. Experience with imaging studies such as MRI, MRA and associated MR studies are highly preferred.   Licenses and Certificates : Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California as Radiologic Technologist.  Additionally, incumbent is required to demonstrate the ability to obtain a Fluoroscopy permit by completion of a 12 month employment probationary period. Registration  with the American Registry of Magnetic Resonance Imaging Technologists (ARMRIT) is also highly desirable and preferred.   Special Requirement : Possession of certification as an MRI Technologist may be required with the American Registry of Radiologic Technologist ARRT (MR) or American Registry of Magnetic Resonance Imaging Technologists (ARMRIT).   KNOWLEDGE  Methods and techniques used in complex and specialized diagnostic radiographic and fluoroscopic examinations; variations of anatomical positioning used in radiography; care and use of x-ray equipment; and safety practices to prevent overexposure to radiation.   ABILITY  Position requires sitting, standing, manual dexterity, bending or stooping and lifting of patients; position patients for a variety of imaging examinations including radiography, CT scanning, cardiac catheterization, mammography, fluoroscopy and special procedures; learn a variety of film making and processing equipment; independently produce images; analyze films and evaluate problems; establish and maintain effective relationships with patients, physicians and fellow workers; develop positive patient relations with patients, guests, visitors, and patients' families.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .     Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented by SEIU Local 1021 .      Health Insurance :   San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :   The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.      Life Insurance :   The County provides eligible employees with life insurance coverage as follows:     1 but less than 3 years of continuous service: $1,000  3 but less than 5 years of continuous service: $3,000  5 but less than 10 years of continuous service: $5,000 10 years of continuous service or more: $10,000     Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   : The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.  The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   : Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals, use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of an immediate family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:   The County contributes up to $17 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants who meet the minimum qualifications will go through the following examination process:         Written Exam  : The civil service written exam is a multiple choice format. If the written exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.        Oral Exam  : The oral exam is a structured interview process that will assess the candidate’s education, training, and experience and may include a practical exercise. The oral exam selection process is not a hiring interview. A panel of up to four people will determine the candidate’s score and rank for placement on the eligible list. Top candidates from the eligible list are referred for hiring interviews. If the oral exam is administered alone, it will be 100% of the overall score. Candidates must achieve a minimum rating of 70% in order to be placed on the eligible list.         Written & Oral Exam:   If both a written exam and an oral exam is administered, the written exam is weighted at 60% and the oral exam is weighted at 40% unless otherwise indicated on the announcement. Candidates must achieve a minimum rating of 70% on each examination in order to be placed on the eligible list.        Rate-out:   A rate-out is an examination that involves a paper rating of the candidate’s application using the following criteria: education, training, and experience. Candidates will not be scheduled for the rate-out process.         Note:   The rating of 70 referred to may be the same or other than an arithmetic 70% of the total possible points.       Testing Accommodation:   Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.       Veteran’s Points   : Eligible veterans, unmarried widows and widowers of veterans of the United States Armed Forces who have been honorably discharged and who have served during wartime shall be given veteran’s points in initial appointment to County service. Eligible veterans receive 5 points and eligible disabled veterans receive 10 points. Disabled veterans must submit a recent award letter stating a 10% service connected disability issued by the United States Veterans Administration.  Note:  A copy of your DD214 showing the discharge type must be received in the Human Resources by the date of the examination.     Acceptable wartime service dates:       September 16, 1940 to December 31, 1946       June 27, 1950 to January 31, 1955       August 5, 1964 to May 7, 1975       Persian Gulf War, August 2, 1990, through a date to be set by law or Presidential Proclamation.          Eligible Lists:    Candidates who pass the examination will be placed on an eligible list for that classification. Eligible lists are effective for nine months, but may be extended by the Human Resources Director for a period which shall not exceed a total of three years from the date established.      Certification/Referral:   Names from the eligible list will be referred to the hiring department by the following methods.        Rule of the Rank:   The top rank orranks of eligibles will be referred for hiring interviews. The minimum number of names to be referred will be equal to the number of positions plus nine, or 10% of the eligible list, whichever is higher. When fillingnine or more positions in a department at the same time, the top rank or ranks will be referred and the minimum number of names shall be two times the number of positions to be filled or 10% of the eligible list, whichever is higher. This applies only to open competitive recruitments.      Rule of Five:    The top five names will be referred for hiring interviews. This applies only to department or countywide promotional examination.      Rule of the List:  For classifications designated by the Director of Human Resources, the entire eligible list will be referred to the department.        Physical Exam:   Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-Employment Drug Screening Exam:  Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.      Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grand parent, grand child or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when;       They are related to the Appointing Authority or       The employment would result in one of them supervising the work of the other.         Department Head may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:   If you are offered a job you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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            Position/Program Information   FILING START DATE:  August 2, 2019 at 8:00 a.m., - Until the needs of the service are met and is subject to closure without notice.    EXAM NUMBER:  Y5804M    TYPE OF RECRUITMENT:  Open Competitive Job Opportunity  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Exercises direct technical and administrative supervision over a unit performing a variety of radiographic procedures.  Essential Job Functions  Counsels subordinates on overall performance.  Prepares performance evaluations of assigned subordinates for review by higher level supervising technologists, division head, and/or personnel officer.  Trains and/or supervises the training of radiologic technology students and technologists in the safe and accurate performance of specific procedures which the unit is responsible for performing.  Investigates and reports on employee relations problems to supervisor.  Plans and organizes work in an assigned unit to assure that all examinations are expeditiously processed and meet requisite standards of quality and safety.  Contacts members of teams of Radiologic Technologists, Special Procedures and ancillary personnel for emergency duty; reviews equipment preparation and operation for cardiovascular and neuroradiology examinations.  Assigns work to technologists by relating the examination work order to equipment capability; assigns technologists to operate mobile or stationary equipment.  Resolves problems for technologists with respect to positioning of patients and/or modification of machine control settings to obtain desired results.  Reads orders for radiographic examinations and schedules patients in accordance with protocol or physician's direction.  Inspects work area and equipment, and orders needed supplies and maintenance services within specified limits.  Checks machine control settings and proper use of collimators, grids, shielding and film badges for conformance with State regulations to ensure the safety of patients and health services personnel.  Compiles and reports number and type of completed X-ray examinations performed by the unit.  Requirements   MINIMUM REQUIREMENTS:  One year (1) of experience as a Certified Radiologic Technologist performing a variety of radiographic and other related examinations under the supervision of a qualified radiologist.   LICENSE:  Certification* as a radiologic technologist issued by the State of California, Department of Health Services -AND- A radiologic technologist fluoroscopy permit* issued by the State of California, Department of Health Services.   PHYSICAL CLASS III  - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION:  * Please be sure to   attach a legible photocopy of the required license, certificate, and/or permit of compliance to your application at the time of filing or within 15 calendar days from filing online.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required certificate and permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted certificate or permit will NOT be accepted.   Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of education and experience based upon application information weighted 100%.   Additional points will be awarded to applicants with additional experience beyond the Minimum Requirements.   Candidates must achieve a passing score of 70% or higher on this examination in order to be added to the eligible register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    baguila@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     SPECIAL INFORMATION:  Appointees may be required to work any shift including evening, nights, weekends, and holidays.    AVAILABLE SHIFT:  Any    VACANCY INFORMATION:  The eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION:   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" button at the right of this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.    Utilizing   VERBIAGE   from Class Specification and  Minimum Requirements  serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION AND YOU MAY BE DISQUALIFIED.     This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 PM., PT on the last date of filing will not be accepted.     NOTE:  If you are unable to attach required documents e-mail the documents to the exam analyst at baguila@dhs.lacounty.gov ,  within 15 calendar days of filing online. Please include the exam number and the exam title.     SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    FAIR CHANCE INITIATIVE:  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.   DEPARTMENT CONTACT  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov  (213) 288-7000    ADA COORDINATOR PHONE  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE  (800) 735-2922  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information   FILING START DATE:  August 2, 2019 at 8:00 a.m., - Until the needs of the service are met and is subject to closure without notice.    EXAM NUMBER:  Y5804M    TYPE OF RECRUITMENT:  Open Competitive Job Opportunity  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Exercises direct technical and administrative supervision over a unit performing a variety of radiographic procedures.  Essential Job Functions  Counsels subordinates on overall performance.  Prepares performance evaluations of assigned subordinates for review by higher level supervising technologists, division head, and/or personnel officer.  Trains and/or supervises the training of radiologic technology students and technologists in the safe and accurate performance of specific procedures which the unit is responsible for performing.  Investigates and reports on employee relations problems to supervisor.  Plans and organizes work in an assigned unit to assure that all examinations are expeditiously processed and meet requisite standards of quality and safety.  Contacts members of teams of Radiologic Technologists, Special Procedures and ancillary personnel for emergency duty; reviews equipment preparation and operation for cardiovascular and neuroradiology examinations.  Assigns work to technologists by relating the examination work order to equipment capability; assigns technologists to operate mobile or stationary equipment.  Resolves problems for technologists with respect to positioning of patients and/or modification of machine control settings to obtain desired results.  Reads orders for radiographic examinations and schedules patients in accordance with protocol or physician's direction.  Inspects work area and equipment, and orders needed supplies and maintenance services within specified limits.  Checks machine control settings and proper use of collimators, grids, shielding and film badges for conformance with State regulations to ensure the safety of patients and health services personnel.  Compiles and reports number and type of completed X-ray examinations performed by the unit.  Requirements   MINIMUM REQUIREMENTS:  One year (1) of experience as a Certified Radiologic Technologist performing a variety of radiographic and other related examinations under the supervision of a qualified radiologist.   LICENSE:  Certification* as a radiologic technologist issued by the State of California, Department of Health Services -AND- A radiologic technologist fluoroscopy permit* issued by the State of California, Department of Health Services.   PHYSICAL CLASS III  - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION:  * Please be sure to   attach a legible photocopy of the required license, certificate, and/or permit of compliance to your application at the time of filing or within 15 calendar days from filing online.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required certificate and permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted certificate or permit will NOT be accepted.   Additional Information   EXAMINATION CONTENT:  This examination will consist of an evaluation of education and experience based upon application information weighted 100%.   Additional points will be awarded to applicants with additional experience beyond the Minimum Requirements.   Candidates must achieve a passing score of 70% or higher on this examination in order to be added to the eligible register.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    baguila@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION:  Applications will be processed on an "as received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     SPECIAL INFORMATION:  Appointees may be required to work any shift including evening, nights, weekends, and holidays.    AVAILABLE SHIFT:  Any    VACANCY INFORMATION:  The eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION:   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Apply online by clicking on the green "Apply" button at the right of this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.    Utilizing   VERBIAGE   from Class Specification and  Minimum Requirements  serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION AND YOU MAY BE DISQUALIFIED.     This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week and description of work performed.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 PM., PT on the last date of filing will not be accepted.     NOTE:  If you are unable to attach required documents e-mail the documents to the exam analyst at baguila@dhs.lacounty.gov ,  within 15 calendar days of filing online. Please include the exam number and the exam title.     SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    FAIR CHANCE INITIATIVE:  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individual assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.   DEPARTMENT CONTACT  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov  (213) 288-7000    ADA COORDINATOR PHONE  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE  (800) 735-2922  For detailed information, please click  here   Closing Date/Time: Continuous
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            Position/Program Information   DEPARTMENT OF HEALTH SERVICES  FIRST FILING DATE: 04-14-17 at 8:00 A.M. PST  Until the needs of the services are met and is subject to closure without prior notice.   EXAM NUMBER: Y5810L    TYPE OF RECRUITMENT - DEPARTMENTAL PROMOTIONAL OPPORTUNITY  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.    Restricted to permanent employees of the Department of Health Services who have successfully completed their initial probationary period.   Current employee in the unclassified service who meet the following criteria also qualify to participate in this exam:    Unclassified employees who have attained permanent County status on a classified position by successful completion of the initial probationary period, with no break in service since leaving the classified service.   Full-time employees in the unclassified service with at least six months of full-time experience in the unclassified service at the time of filing or by the last day of filing.     NO WITHOLDS OR VERFICATION OF EXPERIENCE LETTERS / OUT-OF-CLASS EXPERIENCE    ARE ALLOWED FOR THIS EXAMINATION.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .    Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Exercises technical and administrative supervision over a staff of technologists performing a variety of radiologic procedures.   Essential Job Functions    Plans and organizes radiographic and related services in multiple units or a diagnostic radiology department; ensures all examinations are expeditiously processed and meets requisite standards of quality and safety.  Develops, under medical direction, and implements radiographic procedures for standard application in specialized areas.  Evaluates the work of assigned personnel and counsels them on their performance; recommends or initiates disciplinary action and the adjustment of employee grievances.  Establishes sound working relationships with other disciplines within the hospital; investigates and resolves radiography image quality and other service problems which affect other hospital functions.  Evaluates and recommends specifications for new radiographic and peripheral equipment; determines and submits equipment and personnel requirements based on operational needs and workload for budgetary review.  Schedules and assigns personnel to work stations on the basis of such factors as immediate workload, the number of employees available, and the extent of their training in the procedures involved.  Reviews equipment test results and radiographic examinations in process to ensure conformance with State regulations governing the safe use of radiographic equipment.  Investigates equipment malfunctions and verifies need for maintenance or repair; approves, within defined limits, subordinates requests for vendor services and material purchase.     Requirements   MINIMUM REQUIREMENTS:  One year's experience as a supervisor of radiologic technologists.   LICENSE:  *Certification as a radiologic technologist issued by the State of California, Department of Public Health -AND- a radiologic technologist fluoroscopy permit* issued by the State of California, Department of Public Health.  A current, active certification in accordance with the American Heart Associate's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program upon appointment.   PHYSICAL CLASS III - Moderate:  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  *In order to meet the Requirements, applicants must attach the copies of their licenses at the time of filing online or fax the copies of licenses to us within fifteen (15) calendar days from the date of filing your application online.   The required certificate and permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted certificate and permit will NOT be accepted.   DESIRABLE QUALIFICATIONS:    Two years experience in performing Computer Tomography as a Radiologic Technologist.     Additional Information   EXAMINATION CONTENT   This examination will consist of two parts:  Part I  - An evaluation of experience based on application information and desirable qualifications, weighted 60%.   Part II  - An Appraisal of Promotability which will evaluate Job Preparation, Interpersonal Skills, Communication Skills, Organization and Supervision Skills, and Work Skills, weighted 40%.   Candidates must achieve a passing score of 70% or higher on each weighted part of this examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    baguila@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    ELIGIBILITY INFORMATION  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     VACANCY INFORMATION  The eligible register for this examination will be used to fill a vacancy at the LAC+USC Medical Center.    SPECIAL INFORMATION   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    AVAILABLE SHIFT:  Any   APPLICATION AND FILING INFORMATION   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .   Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.     This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.  Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:  If you are unable to attach required documents, you must e-mail the documents to the exam analyst,  within 15 calendar days of filing online. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    DEPARTMENT CONTACT  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov   (213) 288-7000    ADA COORDINATOR PHONE  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE  (800) 735-2922  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF HEALTH SERVICES  FIRST FILING DATE: 04-14-17 at 8:00 A.M. PST  Until the needs of the services are met and is subject to closure without prior notice.   EXAM NUMBER: Y5810L    TYPE OF RECRUITMENT - DEPARTMENTAL PROMOTIONAL OPPORTUNITY  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.    Restricted to permanent employees of the Department of Health Services who have successfully completed their initial probationary period.   Current employee in the unclassified service who meet the following criteria also qualify to participate in this exam:    Unclassified employees who have attained permanent County status on a classified position by successful completion of the initial probationary period, with no break in service since leaving the classified service.   Full-time employees in the unclassified service with at least six months of full-time experience in the unclassified service at the time of filing or by the last day of filing.     NO WITHOLDS OR VERFICATION OF EXPERIENCE LETTERS / OUT-OF-CLASS EXPERIENCE    ARE ALLOWED FOR THIS EXAMINATION.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .    Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Exercises technical and administrative supervision over a staff of technologists performing a variety of radiologic procedures.   Essential Job Functions    Plans and organizes radiographic and related services in multiple units or a diagnostic radiology department; ensures all examinations are expeditiously processed and meets requisite standards of quality and safety.  Develops, under medical direction, and implements radiographic procedures for standard application in specialized areas.  Evaluates the work of assigned personnel and counsels them on their performance; recommends or initiates disciplinary action and the adjustment of employee grievances.  Establishes sound working relationships with other disciplines within the hospital; investigates and resolves radiography image quality and other service problems which affect other hospital functions.  Evaluates and recommends specifications for new radiographic and peripheral equipment; determines and submits equipment and personnel requirements based on operational needs and workload for budgetary review.  Schedules and assigns personnel to work stations on the basis of such factors as immediate workload, the number of employees available, and the extent of their training in the procedures involved.  Reviews equipment test results and radiographic examinations in process to ensure conformance with State regulations governing the safe use of radiographic equipment.  Investigates equipment malfunctions and verifies need for maintenance or repair; approves, within defined limits, subordinates requests for vendor services and material purchase.     Requirements   MINIMUM REQUIREMENTS:  One year's experience as a supervisor of radiologic technologists.   LICENSE:  *Certification as a radiologic technologist issued by the State of California, Department of Public Health -AND- a radiologic technologist fluoroscopy permit* issued by the State of California, Department of Public Health.  A current, active certification in accordance with the American Heart Associate's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program upon appointment.   PHYSICAL CLASS III - Moderate:  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  *In order to meet the Requirements, applicants must attach the copies of their licenses at the time of filing online or fax the copies of licenses to us within fifteen (15) calendar days from the date of filing your application online.   The required certificate and permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted certificate and permit will NOT be accepted.   DESIRABLE QUALIFICATIONS:    Two years experience in performing Computer Tomography as a Radiologic Technologist.     Additional Information   EXAMINATION CONTENT   This examination will consist of two parts:  Part I  - An evaluation of experience based on application information and desirable qualifications, weighted 60%.   Part II  - An Appraisal of Promotability which will evaluate Job Preparation, Interpersonal Skills, Communication Skills, Organization and Supervision Skills, and Work Skills, weighted 40%.   Candidates must achieve a passing score of 70% or higher on each weighted part of this examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    baguila@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    ELIGIBILITY INFORMATION  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     VACANCY INFORMATION  The eligible register for this examination will be used to fill a vacancy at the LAC+USC Medical Center.    SPECIAL INFORMATION   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    AVAILABLE SHIFT:  Any   APPLICATION AND FILING INFORMATION   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .   Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.     This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS.  Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:  If you are unable to attach required documents, you must e-mail the documents to the exam analyst,  within 15 calendar days of filing online. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:   All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    DEPARTMENT CONTACT  Brenda Aguila, Exam Analyst  baguila@dhs.lacounty.gov   (213) 288-7000    ADA COORDINATOR PHONE  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE  (800) 735-2922  For detailed information, please click  here 
    

											
            
            
                [image: San Joaquin County]
            
        

        
        
            Radiologic Technologist II - Per Diem
        

        
            
            
                                            San Joaquin County, CA
                                    
            
                            
                    Stockton, California, usa
                
                    

        
            Introduction  The Hospital   San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.  Diagnostics Imaging Department     San Joaquin General Hospital is a public hospital certified by The Joint Commission as a Primary Stroke Center. The hospital Certified Stroke Program has achieved recognition by American Heart & Stroke Association and is recipient of the Gold Plus Award. SJGH’s provides comprehensive treatment for trauma patients as the designated Level III Trauma Center for San Joaquin County .   The Diagnostics Imaging Department is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. We also sponsor a Radiologic Technology training program.Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service.The Imaging department strives to image gently, care completely, and teach effectively.   Recruitment     Thisrecruitment is beingconducted to fillmultipleper diem vacancies in San Joaquin General Hospital's Radiology Department and tocreate areferral poolto fill future per diem vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     ** Per Diem positions receive an additional 15% salary supplement in lieu of benefits.    Pre-Employment Drug Screening and Background:  Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.     NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.     TYPICAL DUTIES  *Prepares and positions patients for diagnostic x-ray films; determines the correct exposure factors on the basis of height, weight, portion of body involved and degree of penetration required; selects appropriate cones and screens to reduce secondary radiation and fogging; sets machine control and exposes the required number and type of film.   *Assists Radiologist in fluoroscopic x-ray examinations; assembles equipment; measures and mixes barium and contrast media; maintains surveillance over patients, performs radiographs as necessary for the radiographic procedure.   *May operate computerized tomography scanner; assists radiologist in performing special x-ray examinations such as angiography, arthrography, myelography, and other special procedures.   *May prepare and position patients for sonographic imaging examinations; calibrates and adjusts equipment according to the area of body involved; takes appropriate films of each examination.   *Records patient information, patient identification numbers, and number and type of views taken in-patient log; maintains records as required.   *Demonstrates all procedures to students; monitors students; performance of procedures; corrects faulty techniques and explains appropriate methods.   *Develops exposed film using automatic processors.   MINIMUM QUALIFICATIONS   Experience   :  Eighteen months performing radiographic work.    Substitution   :  Graduation from the San Joaquin General Hospital School of Radiologic Technology may be substituted for six months of the required experience.    Licenses and Certificates   :  Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California , as a Radiologic Technologist.     Note    :  Generally, persons who are registered by the American Registry of Radiologic Technologists may obtain certification as a Radiologic Technologist in the state of California upon applications and payment of fees to the state Department of Health.    Special Requirements   :  Possession of a State of California Certification in mammography or a State of California fluoroscopy permit may be required as a condition for assignment or continued assignment as a Radiologic Technologist II.   KNOWLEDGE  Methods and techniques of diagnostic radiography; various anatomical positions used in radiography; and care and use of radiographic equipment; safety practices to prevent overexposure to radiation.   ABILITY  Sit and/or stand for extended periods of time, manual dexterity sufficient to administer procedures and operate equipment; bend, stoop and lift patients; position patients for a variety of imaging examinations; understand and carry out complex oral and written instructions in exact detail; demonstrate the operation of x-ray equipment in practical work situations; perform minor interventional x-ray procedures; maintain records; establish and maintain effective relationships with medical staff, patients and patients families.   PHYSICAL/MENTAL REQUIREMENTS    Mobility   -Frequent operation of a keyboard, standing for long periods of time, walking, pushing/pulling, and operation of heavy equipment; occasional sitting for long periods of time and stair climbing;   Frequency of Lifting  -Constant lifting of 5 lbs. or less; frequent restraining, lifting/turning heavy objects or people; occasional lifting of 5 to above 70 lbs.;   Visual Requirements  -Constant need for overall vision, hand/eye coordination and reading/close up work; frequent need for color perception, depth perception and field of vision;   Dexterity  -Constant holding, reaching and grasping; frequent writing;   Hearing/Talking  -Constant hearing of normal speech and talking in person; frequent hearing on the telephone/radio and talking on the radio; occasional hearing of faint sounds;  Emotional/Psychological Factors  -Constant public contact, decision making, concentration and working alone; frequent exposure to hazardous materials, trauma, grief and death; occasional weekend/night work and overtime/travel;   Environmental Conditions  -Occasional exposure to hazardous materials.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .     Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  Selection Procedures  Applicants for part-time and temporary recruitments who meet the minimum qualifications are either referred to the hiring department for further selection or they may be required to take a written examination. If a written examination is given, the top candidates may be referred to the hiring department for further selection.      Testing Accommodation:  Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.      Physical Exam   : Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-employment Drug Screening Exam : Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.     Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grandparent, grandchild or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when:       They are related to the Appointing Authority, or       The employment would result in one of them supervising the work of the other         Department Heads may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:    If you are offered a job, you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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        Introduction  The Hospital   San Joaquin General Hospital (SJGH), originally established in 1857, is a general acute care facility providing a full range of inpatient services including General Medical/Surgical Care, High-Risk Obstetrics and Neonatal Intensive Care, Pediatrics and Intensive Care. In addition to the 196-bed hospital, the medical campus includes multiple facilities dedicated to comprehensive outpatient services including Primary Care and Specialty Clinics. The Hospital's Ambulatory Care sites, including offices located at French Camp and Stockton provide over 1,340,000 outpatient clinic visits a year.  In addition to providing direct medical services, the hospital is active in providing education for health professionals through post-graduate residency programs in General Surgery, Internal Medicine and Family Practice and has trained over 3,000 physicians since the residency programs were established in 1932. The hospital also participates in clinical affiliation agreements for training programs in a variety of health professions including Registered and Licensed Vocational nurses, Pharmacists, Radiology Technologies, Social Workers and Respiratory Therapists.  Diagnostics Imaging Department     San Joaquin General Hospital is a public hospital certified by The Joint Commission as a Primary Stroke Center. The hospital Certified Stroke Program has achieved recognition by American Heart & Stroke Association and is recipient of the Gold Plus Award. SJGH’s provides comprehensive treatment for trauma patients as the designated Level III Trauma Center for San Joaquin County .   The Diagnostics Imaging Department is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. We also sponsor a Radiologic Technology training program.Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service.The Imaging department strives to image gently, care completely, and teach effectively.   Recruitment     Thisrecruitment is beingconducted to fillmultipleper diem vacancies in San Joaquin General Hospital's Radiology Department and tocreate areferral poolto fill future per diem vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.     ** Per Diem positions receive an additional 15% salary supplement in lieu of benefits.    Pre-Employment Drug Screening and Background:  Potential new hires into this classification are required to successfully pass a pre-employment drug screen and background as a condition of employment. Final appointment cannot be made unless the eligible has passed all pre-employment processes. The County pays for the initial drug screen.     NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.     TYPICAL DUTIES  *Prepares and positions patients for diagnostic x-ray films; determines the correct exposure factors on the basis of height, weight, portion of body involved and degree of penetration required; selects appropriate cones and screens to reduce secondary radiation and fogging; sets machine control and exposes the required number and type of film.   *Assists Radiologist in fluoroscopic x-ray examinations; assembles equipment; measures and mixes barium and contrast media; maintains surveillance over patients, performs radiographs as necessary for the radiographic procedure.   *May operate computerized tomography scanner; assists radiologist in performing special x-ray examinations such as angiography, arthrography, myelography, and other special procedures.   *May prepare and position patients for sonographic imaging examinations; calibrates and adjusts equipment according to the area of body involved; takes appropriate films of each examination.   *Records patient information, patient identification numbers, and number and type of views taken in-patient log; maintains records as required.   *Demonstrates all procedures to students; monitors students; performance of procedures; corrects faulty techniques and explains appropriate methods.   *Develops exposed film using automatic processors.   MINIMUM QUALIFICATIONS   Experience   :  Eighteen months performing radiographic work.    Substitution   :  Graduation from the San Joaquin General Hospital School of Radiologic Technology may be substituted for six months of the required experience.    Licenses and Certificates   :  Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California , as a Radiologic Technologist.     Note    :  Generally, persons who are registered by the American Registry of Radiologic Technologists may obtain certification as a Radiologic Technologist in the state of California upon applications and payment of fees to the state Department of Health.    Special Requirements   :  Possession of a State of California Certification in mammography or a State of California fluoroscopy permit may be required as a condition for assignment or continued assignment as a Radiologic Technologist II.   KNOWLEDGE  Methods and techniques of diagnostic radiography; various anatomical positions used in radiography; and care and use of radiographic equipment; safety practices to prevent overexposure to radiation.   ABILITY  Sit and/or stand for extended periods of time, manual dexterity sufficient to administer procedures and operate equipment; bend, stoop and lift patients; position patients for a variety of imaging examinations; understand and carry out complex oral and written instructions in exact detail; demonstrate the operation of x-ray equipment in practical work situations; perform minor interventional x-ray procedures; maintain records; establish and maintain effective relationships with medical staff, patients and patients families.   PHYSICAL/MENTAL REQUIREMENTS    Mobility   -Frequent operation of a keyboard, standing for long periods of time, walking, pushing/pulling, and operation of heavy equipment; occasional sitting for long periods of time and stair climbing;   Frequency of Lifting  -Constant lifting of 5 lbs. or less; frequent restraining, lifting/turning heavy objects or people; occasional lifting of 5 to above 70 lbs.;   Visual Requirements  -Constant need for overall vision, hand/eye coordination and reading/close up work; frequent need for color perception, depth perception and field of vision;   Dexterity  -Constant holding, reaching and grasping; frequent writing;   Hearing/Talking  -Constant hearing of normal speech and talking in person; frequent hearing on the telephone/radio and talking on the radio; occasional hearing of faint sounds;  Emotional/Psychological Factors  -Constant public contact, decision making, concentration and working alone; frequent exposure to hazardous materials, trauma, grief and death; occasional weekend/night work and overtime/travel;   Environmental Conditions  -Occasional exposure to hazardous materials.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .     Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  Selection Procedures  Applicants for part-time and temporary recruitments who meet the minimum qualifications are either referred to the hiring department for further selection or they may be required to take a written examination. If a written examination is given, the top candidates may be referred to the hiring department for further selection.      Testing Accommodation:  Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.      Physical Exam   : Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-employment Drug Screening Exam : Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.     Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grandparent, grandchild or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when:       They are related to the Appointing Authority, or       The employment would result in one of them supervising the work of the other         Department Heads may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:    If you are offered a job, you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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            Introduction  Thisrecruitment is beingconducted to fillone per diem vacancy in San Joaquin General Hospital's Radiology Department and tocreate areferral poolto fill future per diem vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.   San Joaquin County General Hospital is seeking dynamic, highly motivated and team oriented Radiologic Technologists to become part of the hospital’s Diagnostic Imaging Department.   San Joaquin General Hospital is a community hospital over 1,700 employees who are dedicated to a philosophy of excellence in providing health services, education and professional training in an integrated system that values qualify of life, family interaction, and respect for both clients and employees.   The Diagnostics Imaging Department is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. We also sponsor a Radiologic Technology training program.Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service.The Imaging department strives to image gently, care completely, and teach effectively.   ** Per Diem positions receive an additional 15% salary supplement in lieu of benefits.   Pre-Employment Physical, Drug Screen and Background Potential new hires into this classification are required to successfully pass a pre-employment physical examination, a pre-employment drug screen and a background investigation as a condition of employment. Final appointment cannot be made unless theeligible candidate has passed the drug screen, physical and successfully completed the background process. The County pays for the initial drug screen and physical.   NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.   TYPICAL DUTIES     Prepares and positions patients for diagnostic x-ray films; determines the correct exposure factors on the basis of height, weight, portion of body involved and degree of penetration required; selects appropriate cones and screens to reduce secondary radiation and fogging; sets machine control and exposes the required number and type of film.         Learns to assist Radiologist in fluoroscopic and other minor interventional x-ray procedures; assembles equipment; measures and mixes barium and contrast media; maintains surveillance over patients, performs radiographs as necessary for the radiographic procedure.         Records patient information, patient identification numbers, and number and type of views taken in-patient log; maintains records as required.         Demonstrates procedures to students; monitors students' performance of procedures, correcting faulty technique and explaining appropriate methods.         May receive on-the-job instructions in mammography and related quality control and quality assurance documentation.         Develops exposed film using automatic processors.         MINIMUM QUALIFICATIONS   License and Certificates   :  Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California , as Radiologic Technologist.     Note    : Generally, persons who are registered by the American Registry of Radiologic Technologists may obtain certification as a Radiologic Technologists in the State of California upon application and payment of fees to the State Department of Health.    Special Requirement   :  Possession of a State of California Certificate in mammography or a State of California fluoroscopy permit may be required as condition for advancement to the Radiologic Technologist II classification.   KNOWLEDGE  Methods and techniques of diagnostic radiography; various anatomical positions used in radiography; and care and use of radiographic equipment; and safety practices to prevent overexposure to radiation.   ABILITY  Sit and/or stand for extended periods of time, manual dexterity sufficient to administer procedures and operate equipment, bend, stoop and lift patients; understand and carry out complex oral and written instructions in exact detail; demonstrate the operation of x-ray equipment in practical work situations; position patients for a variety of radiography procedures; work effectively with medical staff, patients, and co-workers; and maintain records.   PHYSICAL/MENTAL REQUIREMENTS    Mobility   -Frequent operation of a keyboard, standing for long periods of time, walking, pushing/pulling, and operation of heavy equipment; occasional sitting for long periods of time and stair climbing;  Frequency of Lifting  -Constant lifting of 5 lbs. or less; frequent restraining, lifting/turning heavy objects or people; occasional lifting of 5 to above 70 lbs.;  Visual Requirements  -Constant need for overall vision, hand/eye coordination and reading/close up work; frequent need for color perception, depth perception and field of vision;  Dexterity  -Constant holding, reaching and grasping; frequent writing;   Hearing/Talking  -Constant hearing of normal speech and talking in person; frequent hearing on the telephone/radio and talking on the radio; occasional hearing of faint sounds;   Emotional/Psychological Factors  -Constant public contact, decision making, concentration and working alone; frequent exposure to hazardous materials, trauma, grief and death; occasional weekend/night work and overtime/travel;   Environmental Conditions  -Occasional exposure to hazardous materials.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented bySEIU Local 1021 .      Health Insurance :    San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :    The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.       Life Insurance :   The County provides eligible employees with life insurance coverage as follows:      1 but less than 3 years of continuous service:  $1,000  3 but less than 5 years of continuous service:  $3,000  5 but less than 10 years of continuous service:  $5,000  10 years of continuous service or more:   $10,000      Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   :The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   :  Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals,use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of qualifying family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:    The County contributes up to $20 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants for part-time and temporary recruitments who meet the minimum qualifications are either referred to the hiring department for further selection or they may be required to take a written examination. If a written examination is given, the top candidates may be referred to the hiring department for further selection.      Testing Accommodation:  Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.      Physical Exam   : Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-employment Drug Screening Exam : Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.     Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grandparent, grandchild or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when:       They are related to the Appointing Authority, or       The employment would result in one of them supervising the work of the other         Department Heads may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:    If you are offered a job, you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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        Introduction  Thisrecruitment is beingconducted to fillone per diem vacancy in San Joaquin General Hospital's Radiology Department and tocreate areferral poolto fill future per diem vacancies. Resumes will not be accepted in lieu of an application. A completed application must be postmarked or received online by the final filing deadline.   San Joaquin County General Hospital is seeking dynamic, highly motivated and team oriented Radiologic Technologists to become part of the hospital’s Diagnostic Imaging Department.   San Joaquin General Hospital is a community hospital over 1,700 employees who are dedicated to a philosophy of excellence in providing health services, education and professional training in an integrated system that values qualify of life, family interaction, and respect for both clients and employees.   The Diagnostics Imaging Department is comprised of seven specialties: Radiography, CT Scan, MRI, Ultrasound, Nuclear Medicine, Mammography and Interventional Radiology. We also sponsor a Radiologic Technology training program.Services are provided in a culturally sensitive, community-oriented, caring manner with the highest regard for patient confidentiality and customer service.The Imaging department strives to image gently, care completely, and teach effectively.   ** Per Diem positions receive an additional 15% salary supplement in lieu of benefits.   Pre-Employment Physical, Drug Screen and Background Potential new hires into this classification are required to successfully pass a pre-employment physical examination, a pre-employment drug screen and a background investigation as a condition of employment. Final appointment cannot be made unless theeligible candidate has passed the drug screen, physical and successfully completed the background process. The County pays for the initial drug screen and physical.   NOTE: All correspondences relating to this recruitment will be delivered via e-mail. The e-mail account used will be the one provided on your employment application during time of submittal. Please be sure to check your e-mail often for updates. If you do not have an e-mail account on file, Human Resources will send you correspondences via US Mail.   TYPICAL DUTIES     Prepares and positions patients for diagnostic x-ray films; determines the correct exposure factors on the basis of height, weight, portion of body involved and degree of penetration required; selects appropriate cones and screens to reduce secondary radiation and fogging; sets machine control and exposes the required number and type of film.         Learns to assist Radiologist in fluoroscopic and other minor interventional x-ray procedures; assembles equipment; measures and mixes barium and contrast media; maintains surveillance over patients, performs radiographs as necessary for the radiographic procedure.         Records patient information, patient identification numbers, and number and type of views taken in-patient log; maintains records as required.         Demonstrates procedures to students; monitors students' performance of procedures, correcting faulty technique and explaining appropriate methods.         May receive on-the-job instructions in mammography and related quality control and quality assurance documentation.         Develops exposed film using automatic processors.         MINIMUM QUALIFICATIONS   License and Certificates   :  Registration with the American Registry of Radiologic Technologists, and certification by the Department of Health, State of California , as Radiologic Technologist.     Note    : Generally, persons who are registered by the American Registry of Radiologic Technologists may obtain certification as a Radiologic Technologists in the State of California upon application and payment of fees to the State Department of Health.    Special Requirement   :  Possession of a State of California Certificate in mammography or a State of California fluoroscopy permit may be required as condition for advancement to the Radiologic Technologist II classification.   KNOWLEDGE  Methods and techniques of diagnostic radiography; various anatomical positions used in radiography; and care and use of radiographic equipment; and safety practices to prevent overexposure to radiation.   ABILITY  Sit and/or stand for extended periods of time, manual dexterity sufficient to administer procedures and operate equipment, bend, stoop and lift patients; understand and carry out complex oral and written instructions in exact detail; demonstrate the operation of x-ray equipment in practical work situations; position patients for a variety of radiography procedures; work effectively with medical staff, patients, and co-workers; and maintain records.   PHYSICAL/MENTAL REQUIREMENTS    Mobility   -Frequent operation of a keyboard, standing for long periods of time, walking, pushing/pulling, and operation of heavy equipment; occasional sitting for long periods of time and stair climbing;  Frequency of Lifting  -Constant lifting of 5 lbs. or less; frequent restraining, lifting/turning heavy objects or people; occasional lifting of 5 to above 70 lbs.;  Visual Requirements  -Constant need for overall vision, hand/eye coordination and reading/close up work; frequent need for color perception, depth perception and field of vision;  Dexterity  -Constant holding, reaching and grasping; frequent writing;   Hearing/Talking  -Constant hearing of normal speech and talking in person; frequent hearing on the telephone/radio and talking on the radio; occasional hearing of faint sounds;   Emotional/Psychological Factors  -Constant public contact, decision making, concentration and working alone; frequent exposure to hazardous materials, trauma, grief and death; occasional weekend/night work and overtime/travel;   Environmental Conditions  -Occasional exposure to hazardous materials.   Equal Opportunity Employer  San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to  Equal Employment Opportunity Division (sjgov.org) .    Accommodations for those covered by the Americans with Disabilities Act (ADA):    San Joaquin County complies with the Americans with Disabilities Act and, upon request, will consider reasonable accommodations to enable individuals with disabilities to perform essential job functions.  BENEFITS  Employees hired into this classification are members of a bargaining unit which is represented bySEIU Local 1021 .      Health Insurance :    San Joaquin County provides employees with a choice of three health plans: a Kaiser Plan, a Select Plan, and a Premier Plan. Employees pay a portion of the cost of the premium. Dependent coverage is also available.      Dental Insurance :   The County provides employees with a choice of two dental plans: Delta Dental and United Health Care-Select Managed Care Direct Compensation Plan. There is no cost for employee only coverage in either plan; dependent coverage is available at the employee’s expense.      Vision Insurance :    The County provides vision coverage through Vision Service Plan (VSP). There is no cost for employee only coverage; dependent coverage is available at the employee’s expense.     For more detailed information on the County’s benefits program, visit our website at  www.sjgov.org  under Human Resources/Employee Benefits.       Life Insurance :   The County provides eligible employees with life insurance coverage as follows:      1 but less than 3 years of continuous service:  $1,000  3 but less than 5 years of continuous service:  $3,000  5 but less than 10 years of continuous service:  $5,000  10 years of continuous service or more:   $10,000      Employee may purchase additional term life insurance at the group rate.      125 Flexible Benefits Plan :   This is a voluntary program that allows employees to use pre-tax dollars to pay for health-related expenses that are not paid by a medical, dental or vision plan (Health Flexible Spending Account $2550 annual limit with a $500 carry over); and dependent care costs (Dependent Care Assistance Plan $5000 annual limit).      Retirement Plan   : Employees of the County are covered by the County Retirement Law of 1937. Please visit the San Joaquin County Employees’ Retirement Association (SJCERA) at  www.sjcera.org  for more information. NOTE: If you are receiving a retirement allowance from another California county covered by the County Employees’ Retirement Act of 1937 or from any governmental agency covered by the California Public Employees’ Retirement System (PERS), you are advised to contact the Retirement Officer of the Retirement Plan from which you retired to determine what effect employment in San Joaquin County would have on your retirement allowance.      Deferred Compensation   :The County maintains a deferred compensation plan under Section 457 of the IRS code. You may annually contribute $18,000 or 100% of your includible compensation, whichever is less. Individuals age 50 or older may contribute to their plan, up to $24,000.The Roth IRA (after tax) is also now available.      Vacation   : Maximum earned vacation is 10 days each year up to 3 years; 15 days after 3 years; 20 days after 10 years; and 23 days after 20 years.      Holidays   :  Effective July 1, 2017, all civil service status employees earn 14 paid holidays each year. Please see the appopriate MOU for details regarding holidays, accruals,use, and cashability of accrued time.      Sick Leave   : 12 working days of sick leave annually with unlimited accumulation. Sick leave incentive : An employee is eligible to receive eight hours administrative leave if the leave balance equals at least one- half of the cumulative amount that the employee is eligible to accrue. The employee must also be on payroll during the entire calendar year.      Bereavement Leave   : 3 days of paid leave for the death of qualifying family member, 2 additional days of accrued leave for death of employee’s spouse, domestic partner, parent or child.      Merit Salary Increase   : New employees will receive the starting salary, which is the first step of the salary range. After employees serve 52 weeks (2080 hours) on each step of the range, they are eligible for a merit increase to the next step.      Job Sharing   : Employees may agree to job-share a position, subject to approval by a Department Head and the Director of Human Resources.      Educational Reimbursement Program   : Eligible employees may be reimbursed for career-related course work up to a maximum of $850 per fiscal year. Eligible employees enrolled in an approved four (4) year College or University academic program may be reimbursed up to $800 per semester for a maximum of $1600 per fiscal year.      Parking Supplemental Downtown Stockton:    The County contributes up to $20 per pay period for employees who pay for parking and are assigned to work in the Downtown Core Area.      School Activities   : Employees may take up to 40 hours per year, but not more than eight (8) hours per month, to participate in their children’s school activities.   Selection Procedures  Applicants for part-time and temporary recruitments who meet the minimum qualifications are either referred to the hiring department for further selection or they may be required to take a written examination. If a written examination is given, the top candidates may be referred to the hiring department for further selection.      Testing Accommodation:  Candidates who require testing accommodation under the Americans with Disabilities Act (ADA) must call Human Resources Division at (209) 468-3370 prior to the examination date.      Physical Exam   : Some classifications require physical examinations. Final appointment cannot be made until the eligible has passed the physical examination. The County pays for physical examinations administered in its medical facilities.      Pre-employment Drug Screening Exam : Some classifications require a new employee successfully pass a pre-employment drug screen as a condition of employment. Final appointment cannot be made until the eligible has passed the drug screen. The County pays for the initial drug screen.     Employment of Relatives:   Applicants who are relatives of employees in a department within the 3rd degree of relationship, (parent, child, grandparent, grandchild or sibling) either by blood or marriage, may not be appointed, promoted, transferred into or within the department when:       They are related to the Appointing Authority, or       The employment would result in one of them supervising the work of the other         Department Heads may establish additional limitations on the hiring of relatives by departmental rule.      Proof of Eligibility:    If you are offered a job, you will be required to provide proof of U.S. citizenship or other documents that establish your eligibility to be employed in the U.S.   HOW TO APPLY    Apply Online:       www.sjgov.org/department/hr      By mail or in person:       San Joaquin County Human Resources     44 N. San Joaquin Street Suite 330     Stockton, CA 95202     Office hours:     Monday - Friday 8:00 am to 5:00 pm; excluding holidays.     Phone: (209) 468-3370     Job Line:      For currentemployment opportunitiesplease callour 24-hour job line at (209) 468-3377.       When a final filing date is indicated, applications must be filed with the Human Resources Division before 5:00 p.m. or postmarked by the final filing date. Resumes will not be accepted in lieu of an application. Applications sent through county inter-office mail, which are not received by the final filing date, will not be accepted. ( The County assumes no responsibility for mailed applications which are not received by the Human Resources Division) .       San Joaquin County Substance Abuse Policy:   San Joaquin County has adopted a Substance Abuse Policy in compliance with the Federal Drug Free Workplace Act of 1988. This policy is enforced by all San Joaquin County Departments and applies to all San Joaquin County employees.       Equal Opportunity Employer  : San Joaquin County is an Equal Employment Opportunity (EEO) Employer and is committed to providing equal employment to all without regard to age, ancestry, color, creed, marital status, medical condition, national origin, physical or mental disability, political affiliation or belief, pregnancy, race, religion, sex, or sexual orientation. For more information go to   www.sjgov.org/department/hr/eeo   .       Click on a link below to apply for this position:   Fill out the Supplemental Questionnaire and Application NOW using the Internet.  Apply Online  View and print the Supplemental Questionnaire.  This recruitment requires completion of a supplemental questionnaire. You may view and print the  supplemental questionnaire here .  View and print the official application form as an Acrobat pdf file.      A San Joaquin County application form is required for this recruitment. You may print this Acrobat PDF document and then fill it in. Contact us via conventional means. You may contact us by phone at (209) 468-3370, or by  email , or apply for a job in person at the San Joaquin County Human Resources Division.  Closing Date/Time: Continuous
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            CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do, and enjoy the unique value the CSUN community can offer. If this sounds like you, you’ve come to the right place. Learn more: https://www.csun.edu/about-csun .   Major Duties    Under general supervision, the Radiologic Technologist prepares patients before taking radiographs. The incumbent processes the radiology orders in Point and Click, takes the ordered X-rays via CR equipment, electronically submits the filed/stored images to the consulting Radiologist for evaluation, and processes the Radiology reports for inclusion in the EHR.     Operates diagnostic X-ray equipment, such as the General Electric DDX 250II, to provide radiographic images of diagnostic quality to the consulting radiologist as ordered by the patient's attending physician.   Takes X-rays which includes positioning, obtaining cooperation for the requested procedure, and reassuring the patient.   Prepares duplicate X-ray images for release to the patient's personal off-campus physician as needed.   Performs other duties as assigned.       Qualifications      Possession of a high school diploma or equivalent; Bachelor’s degree preferred.   Must possess and maintain a Certificate of Radiologic Technology as a certified radiologic technologist issued by the Radiologic Health Branch of the California Department of Health Services.   Must also possess a license issued by the American Registry of Radiological Technologists.       Knowledge, Skills, & Abilities      Thorough knowledge of CR X-ray equipment and techniques; regional and gross anatomy of the human body; standardized radiological clinical procedures; and hazards of radiologic materials and the safety precautions required; industry standards and ethics pertaining to radiologic technology; and federal and state laws and regulations pertaining to radiography.   Ability and Specialized Skills to: perform general diagnostic radiographic procedures and effectively assess the quality of images taken; operate applicable diagnostic equipment including X-ray and digital imaging equipment; produce quality radiographs and images using applicable systems to manipulate and enhance images.   Performs simple maintenance on applicable equipment; effectively use computerized systems associated with producing and manipulating digital images; maintain records and use applicable computerized systems; and recognize patient emergencies and alert practitioners.   Ability to file X-ray images correctly; compile reports; read and write at a level required for successful job performance and follow oral and written directions; maintain patient confidentiality in compliance with applicable federal and state laws and regulations; and maintain effective working relationships with practitioners and other health center support staff; and be sensitive to and communicate effectively with diverse patients.       Pay, Benefits, & Work Schedule      The anticipated HIRING RANGE: $23.22 - $35.00 per hour, dependent upon qualifications and experience. The salary range for this classification is: $23.22 - $90.79 per hour.   HOURS: Intermittent, on-call; hours and schedule vary.   TEMP: This is a Temporary-renewable position; end date: June 30, 2024.      General Information      The Student Health Center is accredited by the Accreditation Association for Ambulatory Health Care, Inc. and as such, will recommend certain vaccinations or screenings free of charge for the successful candidate.   Applications are currently being accepted to establish a per Diem Non-Exempt Healthcare Pool. Applications for these on-call positions will be accepted on a continuing basis through June 30, 2024 or until an adequate amount of applications have been received.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The selected candidate must pass a fingerprint clearance (LiveScan).   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU-related work outside of California.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    The CSU recommends that faculty, staff, and students who are accessing campus facilities at any university location be immunized against SARS-CoV-2, the virus that causes COVID-19, and that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus.       Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, ancestry, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, covered military and veteran status, and disability. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Oct 02 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do, and enjoy the unique value the CSUN community can offer. If this sounds like you, you’ve come to the right place. Learn more: https://www.csun.edu/about-csun .   Major Duties    Under general supervision, the Radiologic Technologist prepares patients before taking radiographs. The incumbent processes the radiology orders in Point and Click, takes the ordered X-rays via CR equipment, electronically submits the filed/stored images to the consulting Radiologist for evaluation, and processes the Radiology reports for inclusion in the EHR.     Operates diagnostic X-ray equipment, such as the General Electric DDX 250II, to provide radiographic images of diagnostic quality to the consulting radiologist as ordered by the patient's attending physician.   Takes X-rays which includes positioning, obtaining cooperation for the requested procedure, and reassuring the patient.   Prepares duplicate X-ray images for release to the patient's personal off-campus physician as needed.   Performs other duties as assigned.       Qualifications      Possession of a high school diploma or equivalent; Bachelor’s degree preferred.   Must possess and maintain a Certificate of Radiologic Technology as a certified radiologic technologist issued by the Radiologic Health Branch of the California Department of Health Services.   Must also possess a license issued by the American Registry of Radiological Technologists.       Knowledge, Skills, & Abilities      Thorough knowledge of CR X-ray equipment and techniques; regional and gross anatomy of the human body; standardized radiological clinical procedures; and hazards of radiologic materials and the safety precautions required; industry standards and ethics pertaining to radiologic technology; and federal and state laws and regulations pertaining to radiography.   Ability and Specialized Skills to: perform general diagnostic radiographic procedures and effectively assess the quality of images taken; operate applicable diagnostic equipment including X-ray and digital imaging equipment; produce quality radiographs and images using applicable systems to manipulate and enhance images.   Performs simple maintenance on applicable equipment; effectively use computerized systems associated with producing and manipulating digital images; maintain records and use applicable computerized systems; and recognize patient emergencies and alert practitioners.   Ability to file X-ray images correctly; compile reports; read and write at a level required for successful job performance and follow oral and written directions; maintain patient confidentiality in compliance with applicable federal and state laws and regulations; and maintain effective working relationships with practitioners and other health center support staff; and be sensitive to and communicate effectively with diverse patients.       Pay, Benefits, & Work Schedule      The anticipated HIRING RANGE: $23.22 - $35.00 per hour, dependent upon qualifications and experience. The salary range for this classification is: $23.22 - $90.79 per hour.   HOURS: Intermittent, on-call; hours and schedule vary.   TEMP: This is a Temporary-renewable position; end date: June 30, 2024.      General Information      The Student Health Center is accredited by the Accreditation Association for Ambulatory Health Care, Inc. and as such, will recommend certain vaccinations or screenings free of charge for the successful candidate.   Applications are currently being accepted to establish a per Diem Non-Exempt Healthcare Pool. Applications for these on-call positions will be accepted on a continuing basis through June 30, 2024 or until an adequate amount of applications have been received.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The selected candidate must pass a fingerprint clearance (LiveScan).   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU-related work outside of California.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    The CSU recommends that faculty, staff, and students who are accessing campus facilities at any university location be immunized against SARS-CoV-2, the virus that causes COVID-19, and that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus.       Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, ancestry, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, covered military and veteran status, and disability. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Oct 02 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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               Radiologic Technologist Amarillo 32244BR  Position Description This position is responsible for performing essential radiological procedures and for handling the necessary details associated with those procedures; i.e. preparing patients for procedures, processing film, and maintaining records and reports. Work is performed under general supervision. Work is performed independently within established guidelines and procedures. Work is performed in usual clinic conditions; requires a high degree of contact with patients and physicians.  Major/Essential Functions   Complies with TDCJ and TTUHSC Policies and Procedures.  Prepares patients for procedures: positions patients, operates appropriate equipment to perform x-ray procedures and then transfers the film digitally.  Verifies billing as submitted by consultants.  Orders and maintains supplies and coordinates preventive maintenance on equipment.  Assists in Medical Records.  Maintains records and reports on patients; maintains a daily count of patients for monthly reports.  Ensure data is current and accurate for state inspections.  Perform all other duties as assigned.   About Managed Care:  Since 1989, TTUHSC Managed Care has been providing clinical and operational support to correctional facilities throughout West Texas and other regional areas.  We serve approximately 30,000 patients utilizing a broad range of comprehensive medical and health services.  TTUHSC Managed Care strives to positively impact the lives of our patients, to include many who had no previous access to quality health care.  Learn more about TTUHSC Managed Care  HERE    This valuable team member shall perform work in a manner that reflects the   Values of TTUHSC  :   ONE TEAM unite and include diverse perspectives to achieve our mission  KINDHEARTED exceed expectations with a kind heart, helping hands, and a positive attitude  INTEGRITY be honorable and trustworthy even when no one is looking  VISIONARY nurture innovative ideas, bold explorations, and a pioneering spirit  BEYOND SERVICE create and deliver positive defining moments   Take care of yourself and your family, Enjoy some of the best  benefits  in the state of Texas:   Comprehensive Benefits Package  Training provided  Continuing education  Loan Forgiveness Program  Retiree Insurance  Paid Leave  Leadership Program  State Pension    Required Qualifications +Education:+ * A minimum of a high School diploma or equivalent. * Completion of approved two year program in radiological technology. +License/Certification:+ Registered with the American Registry of Radiological Technology.  +Experience:+ At least two years of experience in radiology. Related education may be substituted for the required experience.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=779382   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.   The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-bc9fc7af483c324487e823797322e74d
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           Radiologic Technologist Amarillo 32244BR  Position Description This position is responsible for performing essential radiological procedures and for handling the necessary details associated with those procedures; i.e. preparing patients for procedures, processing film, and maintaining records and reports. Work is performed under general supervision. Work is performed independently within established guidelines and procedures. Work is performed in usual clinic conditions; requires a high degree of contact with patients and physicians.  Major/Essential Functions   Complies with TDCJ and TTUHSC Policies and Procedures.  Prepares patients for procedures: positions patients, operates appropriate equipment to perform x-ray procedures and then transfers the film digitally.  Verifies billing as submitted by consultants.  Orders and maintains supplies and coordinates preventive maintenance on equipment.  Assists in Medical Records.  Maintains records and reports on patients; maintains a daily count of patients for monthly reports.  Ensure data is current and accurate for state inspections.  Perform all other duties as assigned.   About Managed Care:  Since 1989, TTUHSC Managed Care has been providing clinical and operational support to correctional facilities throughout West Texas and other regional areas.  We serve approximately 30,000 patients utilizing a broad range of comprehensive medical and health services.  TTUHSC Managed Care strives to positively impact the lives of our patients, to include many who had no previous access to quality health care.  Learn more about TTUHSC Managed Care  HERE    This valuable team member shall perform work in a manner that reflects the   Values of TTUHSC  :   ONE TEAM unite and include diverse perspectives to achieve our mission  KINDHEARTED exceed expectations with a kind heart, helping hands, and a positive attitude  INTEGRITY be honorable and trustworthy even when no one is looking  VISIONARY nurture innovative ideas, bold explorations, and a pioneering spirit  BEYOND SERVICE create and deliver positive defining moments   Take care of yourself and your family, Enjoy some of the best  benefits  in the state of Texas:   Comprehensive Benefits Package  Training provided  Continuing education  Loan Forgiveness Program  Retiree Insurance  Paid Leave  Leadership Program  State Pension    Required Qualifications +Education:+ * A minimum of a high School diploma or equivalent. * Completion of approved two year program in radiological technology. +License/Certification:+ Registered with the American Registry of Radiological Technology.  +Experience:+ At least two years of experience in radiology. Related education may be substituted for the required experience.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=779382   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.   The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-bc9fc7af483c324487e823797322e74d
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               Radiologic Technologist Lubbock 37169BR  Position Description This position is responsible for performing essential radiological procedures and for handling the necessary details associated with those procedures; i.e. preparing patients for procedures, processing film, and maintaining records and reports. Work is performed under general supervision. Work is performed independently within established guidelines and procedures. Work is performed in usual clinic conditions; requires a high degree of contact with patients and physicians.    Major/Essential Functions   Prepares patients for radiological procedures; positions patients, administers drugs or chemical mixtures to patients, regulates controls to expose films, operates appropriate equipment to perform x-rays and CT scans.  Process films.  Maintains records and reports on patients; maintains a daily count of patients for monthly reports.  Provides contract oversite for on-call radiology technicians.  Prepares statistical reports and budgets.  Other duties as assigned by supervisor.   About Managed Care:  Since 1989 TTUHSC Managed Care has been providing clinical and operational support to correctional facilities throughout West Texas and other regional areas. We serve approximately 30,000 patients utilizing a broad range of comprehensive medical and health services. TTUHSC Managed Care strives to positively impacts the lives of our patients, to include many who had no previous access to quality health care. Learn more about us  HERE .  This valuable team member shall perform work in a manner that reflects the  Values of TTUHSC :  ONE TEAM unite and include diverse perspectives to achieve our mission  KINDHEARTED exceed expectations with a kind heart, helping hands, and a positive attitude  INTEGRITY be honorable and trustworthy even when no one is looking  VISIONARY nurture innovative ideas, bold explorations, and a pioneering spirit  BEYOND SERVICE create and deliver positive defining moments   Take care of yourself and your family, Enjoy some of the best  benefits  in the state of Texas:  Comprehensive Benefits Package  Training provided  Continuing education  Loan Forgiveness Program  Retiree Insurance  Paid Leave  Leadership Program  State Pension    Required Qualifications  Education:   A minimum of a high School diploma or equivalent.  Completion of approved two year program in radiological technology.    License/Certification : Registered with the American Registry of Radiological Technology.  Experience : At least two years of experience in radiology. Related education may be substituted for the required experience.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=859778   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-dd48bfe99613144cb40941352e941f0c
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           Radiologic Technologist Lubbock 37169BR  Position Description This position is responsible for performing essential radiological procedures and for handling the necessary details associated with those procedures; i.e. preparing patients for procedures, processing film, and maintaining records and reports. Work is performed under general supervision. Work is performed independently within established guidelines and procedures. Work is performed in usual clinic conditions; requires a high degree of contact with patients and physicians.    Major/Essential Functions   Prepares patients for radiological procedures; positions patients, administers drugs or chemical mixtures to patients, regulates controls to expose films, operates appropriate equipment to perform x-rays and CT scans.  Process films.  Maintains records and reports on patients; maintains a daily count of patients for monthly reports.  Provides contract oversite for on-call radiology technicians.  Prepares statistical reports and budgets.  Other duties as assigned by supervisor.   About Managed Care:  Since 1989 TTUHSC Managed Care has been providing clinical and operational support to correctional facilities throughout West Texas and other regional areas. We serve approximately 30,000 patients utilizing a broad range of comprehensive medical and health services. TTUHSC Managed Care strives to positively impacts the lives of our patients, to include many who had no previous access to quality health care. Learn more about us  HERE .  This valuable team member shall perform work in a manner that reflects the  Values of TTUHSC :  ONE TEAM unite and include diverse perspectives to achieve our mission  KINDHEARTED exceed expectations with a kind heart, helping hands, and a positive attitude  INTEGRITY be honorable and trustworthy even when no one is looking  VISIONARY nurture innovative ideas, bold explorations, and a pioneering spirit  BEYOND SERVICE create and deliver positive defining moments   Take care of yourself and your family, Enjoy some of the best  benefits  in the state of Texas:  Comprehensive Benefits Package  Training provided  Continuing education  Loan Forgiveness Program  Retiree Insurance  Paid Leave  Leadership Program  State Pension    Required Qualifications  Education:   A minimum of a high School diploma or equivalent.  Completion of approved two year program in radiological technology.    License/Certification : Registered with the American Registry of Radiological Technology.  Experience : At least two years of experience in radiology. Related education may be substituted for the required experience.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=859778   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-dd48bfe99613144cb40941352e941f0c
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            Position/Program Information    DEPARTMENT OF HEALTH SERVICES   OPEN COMPETITIVE JOB OPPORTUNITY    EXAM NUMBER :   Y5799L   ORIGINAL POSTING DATE: 08-01-2013  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   To produce imaging for diagnosis and/or interventional procedures during the conduct of specialized systems in Computer Tomography and/or Interventional Radiology.   Essential Job Functions    Receives request from physician for special radiographic procedure.  Based on the physician's tentative diagnosis, determines equipment requirements for the procedure and scout films necessary for physician's preliminary viewing.  Tests special equipment such as contrast media injectors, program selectors, and film changers for function prior to examination to ensure that equipment elements are timed and synchronized to operate at desired intervals.  Loads cut or roll film changers and cine cameras, making certain of correct sequencing and film transport, and/or digital imaging.  Sets program selector in accordance with protocol, and uses independent judgment to reset program selector in accordance with physician's desired examination results.  Positions the patient with care to avoid discomfort; attempts to decrease anxiety of the critically ill by giving assurance and describing the function of the equipment and expected cooperation of the patient.  Takes scout films for physician's preliminary view, using kilovoltage, milliamperage and distance settings specified by protocol and refined by the technologist's evaluation of the patient's ability to cooperate, and his physical characteristics such as density and thickness.  Maintains the desired image on the monitor of the progress of arterial and heart catheterization by adjusting the overhead image intensifier, the patient or the special procedure table.  Selects injector, catheter and contrast media in accordance with specified exam, draws contrast media into the injector by sterile procedure, sets injector controls at specified pressure and activates the injector and related equipment at the appropriate time.  Works closely with the physician and the special procedure team during and after the critical injection interval, repositions the patient, changes from one examination mode to another, and alternates from fluoroscopy and cine equipment to radiographic tube and film changers, and/or digital imaging.  Makes radiographs on roll film, cut film and cine film.  Maintains critical positioning of the patient during flow of the contrast media, such as in the encephalogram procedure, to ensure safety of the patient and success of examination results.  Assume the basic functions of another member of the team, such as the nurse or cardiovascular technician, when that member is unavailable.  Exercises a knowledge of needles, catheters, sterile techniques and drugs needed in each examination.  Works with Picture Archiving Systems (PACS) and/or Radiology Imagining System (RIS).     Requirements   MINIMUM REQUIREMENTS:  One year's experience at the level of a Certified Radiologic Technologist* under the direction of a radiologist.   LICENSE:  Certification as a radiologic technologist issued by the State of California, Department of Public Health -AND- a radiologic technologist fluoroscopy permit issued by the State of California, Department of Public Health.  A current, active certification in accordance with the American Heart Associate's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program upon appointment.   PHYSICAL CLASS III - Moderate:  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  *Experience at the level of Radiologic Technologist in the County of Los Angeles is defined as: Performs radiographic procedures employing the use of X-ray to produce images of various parts of the body for the diagnosis of pathological and traumatic disorders.  Please be sure to write the tile of your required license, certificate, and/or permit, the number, date of issue, date of expiration and the name of the issuing agency as specified in the Minimum Requirements.  Attached a legible photocopy of the required license, certificate, and/or permit of compliance to your application AT THE TIME OF FILING.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required license, certificate and/or permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted license will NOT be accepted.    Additional Information    EXAMINATION CONTENT   This examination will consist of an evaluation of experience based on application information, weighted 100%.   Candidates must achieve a score of 70% or higher on this examination to be added to the eligible register.     ELIGIBILITY INFORMATION   Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     AVAILABLE SHIFT :  Any    SPECIAL INFORMATION   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    mrivas2@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.      VACANCY INFORMATION   The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   APPLICATION AND FILING INFORMATION   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last of filing will not be accepted.     NOTE:  If you are unable to attach required documents, you must e-mail the documents to the exam analyst,  within 15 calendar days of filing online  . Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER LANGUAGE :  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT LIBRARIES :  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING USER ID AND PASSWORD :  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   DEPARTMENT CONTACT NAME  Michelle Rivas, Exam Analyst  mrivas2@dhs.lacounty.gov  (213) 288-7000    ADA COORDINATOR PHONE  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE  800-735-2922  For detailed information, please click  here 
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        Position/Program Information    DEPARTMENT OF HEALTH SERVICES   OPEN COMPETITIVE JOB OPPORTUNITY    EXAM NUMBER :   Y5799L   ORIGINAL POSTING DATE: 08-01-2013  THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    THE MISSION:     To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   To produce imaging for diagnosis and/or interventional procedures during the conduct of specialized systems in Computer Tomography and/or Interventional Radiology.   Essential Job Functions    Receives request from physician for special radiographic procedure.  Based on the physician's tentative diagnosis, determines equipment requirements for the procedure and scout films necessary for physician's preliminary viewing.  Tests special equipment such as contrast media injectors, program selectors, and film changers for function prior to examination to ensure that equipment elements are timed and synchronized to operate at desired intervals.  Loads cut or roll film changers and cine cameras, making certain of correct sequencing and film transport, and/or digital imaging.  Sets program selector in accordance with protocol, and uses independent judgment to reset program selector in accordance with physician's desired examination results.  Positions the patient with care to avoid discomfort; attempts to decrease anxiety of the critically ill by giving assurance and describing the function of the equipment and expected cooperation of the patient.  Takes scout films for physician's preliminary view, using kilovoltage, milliamperage and distance settings specified by protocol and refined by the technologist's evaluation of the patient's ability to cooperate, and his physical characteristics such as density and thickness.  Maintains the desired image on the monitor of the progress of arterial and heart catheterization by adjusting the overhead image intensifier, the patient or the special procedure table.  Selects injector, catheter and contrast media in accordance with specified exam, draws contrast media into the injector by sterile procedure, sets injector controls at specified pressure and activates the injector and related equipment at the appropriate time.  Works closely with the physician and the special procedure team during and after the critical injection interval, repositions the patient, changes from one examination mode to another, and alternates from fluoroscopy and cine equipment to radiographic tube and film changers, and/or digital imaging.  Makes radiographs on roll film, cut film and cine film.  Maintains critical positioning of the patient during flow of the contrast media, such as in the encephalogram procedure, to ensure safety of the patient and success of examination results.  Assume the basic functions of another member of the team, such as the nurse or cardiovascular technician, when that member is unavailable.  Exercises a knowledge of needles, catheters, sterile techniques and drugs needed in each examination.  Works with Picture Archiving Systems (PACS) and/or Radiology Imagining System (RIS).     Requirements   MINIMUM REQUIREMENTS:  One year's experience at the level of a Certified Radiologic Technologist* under the direction of a radiologist.   LICENSE:  Certification as a radiologic technologist issued by the State of California, Department of Public Health -AND- a radiologic technologist fluoroscopy permit issued by the State of California, Department of Public Health.  A current, active certification in accordance with the American Heart Associate's Basic Life Support (BLS) for Healthcare Providers (CPR & AED) Program upon appointment.   PHYSICAL CLASS III - Moderate:  Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  *Experience at the level of Radiologic Technologist in the County of Los Angeles is defined as: Performs radiographic procedures employing the use of X-ray to produce images of various parts of the body for the diagnosis of pathological and traumatic disorders.  Please be sure to write the tile of your required license, certificate, and/or permit, the number, date of issue, date of expiration and the name of the issuing agency as specified in the Minimum Requirements.  Attached a legible photocopy of the required license, certificate, and/or permit of compliance to your application AT THE TIME OF FILING.  Applications submitted without the required license, certificate, and/or permit will be considered incomplete until such information is provided. The original license, certificate, and/or permit must be presented during the selection process and prior to appointment.   The required license, certificate and/or permit MUST be current and unrestricted; a conditional, provisional, probationary or restricted license will NOT be accepted.    Additional Information    EXAMINATION CONTENT   This examination will consist of an evaluation of experience based on application information, weighted 100%.   Candidates must achieve a score of 70% or higher on this examination to be added to the eligible register.     ELIGIBILITY INFORMATION   Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     AVAILABLE SHIFT :  Any    SPECIAL INFORMATION   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.    Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    mrivas2@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.      VACANCY INFORMATION   The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   APPLICATION AND FILING INFORMATION   APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.     Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment .   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.   Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned . If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last of filing will not be accepted.     NOTE:  If you are unable to attach required documents, you must e-mail the documents to the exam analyst,  within 15 calendar days of filing online  . Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER LANGUAGE :  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT LIBRARIES :  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING USER ID AND PASSWORD :  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   DEPARTMENT CONTACT NAME  Michelle Rivas, Exam Analyst  mrivas2@dhs.lacounty.gov  (213) 288-7000    ADA COORDINATOR PHONE  (323) 914-7111   CALIFORNIA RELAY SERVICES PHONE  800-735-2922  For detailed information, please click  here 
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            The Job    - ONLY ONE APPLICATION NEEDED TO BE CONSIDERED FOR ALL LEVELS -     San Bernardino County  is recruiting for Radiologic Technologists who, depending on qualifications, perform a variety of radiologic procedures employing the use of  x-rays . These positions offer access to state-of-the-art technology and the opportunity to work as part of a dedicated team of physicians and registered nurses within a fast-paced trauma center.  Vacancies currently exist within:   Arrowhead Regional Medical Center  (ARMC), located in Colton.   San Bernardino County  Sheriff's Department , located in Victorville and Rancho Cucamonga.      We are hiring for all the levels listed below:   You only need to submit  one application to be considered for all levels for which you meet minimum qualifications.  Click on the job title for a detailed job description.   POSITION     ANNUAL SALARY    Radiologic Technologist I    $55,016.00 - $73,860.80   Radiologic Technologist II   $62,212.80 - $85,508.80   Radiologic Technologist III   $68,515.20 - $94,244.80   Per Diem - Radiologic Technologist  Hours vary, up to  $  47.88/hr    Indicate your availability for Per Diem vacancies by completing the Supplemental Questionnaire.    Modified Benefit Option (MBO):  This benefit option provides full-time employees in    eligible classifications the opportunity to earn a higher hourly rate of pay (above base pay).    For more information, click   HERE   !      WE ARE ALSO ACCEPTING APPLICATIONS FOR:    Angiography/Interventional Radiologic Technologist    MRI Radiologic Technologist   CT Radiologic Technologist    ***The above specialty positions require a separate application - Please click on the position title to apply***        ARROWHEAD REGIONAL MEDICAL CENTER     ARMC,   which is owned and operated by San Bernardino County, is a state-of-the-art 456 bed university-affiliated teaching medical center featuring the newest in technology in the field of patient care. ARMC is host to a 24-hour Emergency Department providing more than 90,000 annual visits, a Level I Trauma Center verified by the American College of Surgeons, a Regional Burn Center, Behavioral Health Services, Outpatient Specialty Clinics and four Primary Care Family Health Centers (FHC). The FHCs offer comprehensive primary care medical services to individuals and families of all age groups. The FHCs are staffed with experienced attending physicians and resident physicians from the Medical Center. ARMC is a Primary Stroke Center and has a Baby Friendly designation from Baby-Friendly USA with over 2800 births per year. The Neonatal Intensive Care is a 30 bed Community California Children's Services certified unit.   For information regarding  ARMC's Radiologic Technology Program  visit:   https://www.arrowheadmedcenter.org/mpRadWelcome.aspx   .         SAN BERNARDINO COUNTY SHERIFF'S DEPARTMENT      The    San Bernardino County Sheriff’s Department    is the law enforcement agency for the largest geographical county in the nation. The Detentions and Corrections Bureau is responsible for the housing, feeding, health maintenance, and provision of vocational programs for over 100,000 inmates .  For more information regarding the San Bernardino County Sheriff's  Detentions and Corrections Bureau  visit:  https://wp.sbcounty.gov/sheriff/corrections/   .     CONDITIONS OF EMPLOYMENT      Background:   Applicants selected for these positions must pass a background investigation and verification of employment history and education.     Licensed/Certifications:   Incumbents must posses and maintain all licenses required by their classification per the minimum requirements below and per regulations applicable to their classifications and specialty assignments (Click   here   to review job descriptions). Must obtain a State Fluro license within 6 months of hire date.    Trainee Level:  Incumbents in the Radiologic Technologist I classification are eligible for promotion to Radiologic Technologist II upon receipt of a satisfactory work progress report. Incumbents must be promoted within 12 months or be terminated.      Vaccination Requirement:    Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:   https://bit.ly/3k0RNMt     The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons.  Minimum Requirements    REQUIRED CERTIFICATIONS, REGISTRATIONS & LICENSES      All Positions      State of California, Department of Public Health as a Radiologic Technologist Certification  Healthcare Provider Level Basic Life Support certification issued by the American Health Association  Registration with the American Registry of Radiologic Technologists (ARRT).      REQUIRED EXPERIENCE   (RT = Radiologic Technologist)    RT I     No Experience required (Trainee level)     RT II     Two (2) years of experience in a hospital or medical institution as a registered x-ray technologist.  -OR-   Completion of the ARMC Radiologic Technology Program and one (1) year of experience in a hospital or medical institution as a registered x-ray technologist (post certificate).     RT III     Three (3) years of experience as a Radiologic Technologist in an acute care setting.  -OR-   Completion of the ARMC Radiologic Technology Program and two (2) years of experience in a hospital or medical institution as a registered x-ray technologist (post certificate).     ARMC STUDENTS/GRADUATES   (RT I Only)   Applications will be accepted for RT I from students enrolled in or graduated from ARMC’s Radiologic Technology program who have passed the ARRT National Board examination  OR  who have registered to take the ARRT National Board examination; examination date must be within one month of application . Job offers may be made contingent upon obtaining all the required certifications as stated above.    Applicants  must  provide the following in their application:    Proof of enrollment or graduation from the ARMC Radiologic Technology Program (attach degree, current transcript, or student ID card/number).    Proof that you passed the ARRT National Board examination OR proof that you have signed up to take the examination (attach an email confirmation or screenshot of confirmation).      Selection Process   Application Procedure   :  To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. Resumes will  not  be accepted in lieu of the application and/or supplemental questionnaire.   There will be a  competitive evaluation  based on a review of the Application and Supplemental Questionnaire. It is to your advantage to include as much relevant and detailed work experience as possible.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records.  If you require  technical assistance , please click   HERE   to review the Government Jobs   online application guide   , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an   Equal Employment Opportunity (EEO  ) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form   within one week of a recruitment filing deadline.     Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click  here  for information and instructions to request Veteran's Preference points.       Please click HERE for important Applicant Information and the County Employment Process    .    Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job    - ONLY ONE APPLICATION NEEDED TO BE CONSIDERED FOR ALL LEVELS -     San Bernardino County  is recruiting for Radiologic Technologists who, depending on qualifications, perform a variety of radiologic procedures employing the use of  x-rays . These positions offer access to state-of-the-art technology and the opportunity to work as part of a dedicated team of physicians and registered nurses within a fast-paced trauma center.  Vacancies currently exist within:   Arrowhead Regional Medical Center  (ARMC), located in Colton.   San Bernardino County  Sheriff's Department , located in Victorville and Rancho Cucamonga.      We are hiring for all the levels listed below:   You only need to submit  one application to be considered for all levels for which you meet minimum qualifications.  Click on the job title for a detailed job description.   POSITION     ANNUAL SALARY    Radiologic Technologist I    $55,016.00 - $73,860.80   Radiologic Technologist II   $62,212.80 - $85,508.80   Radiologic Technologist III   $68,515.20 - $94,244.80   Per Diem - Radiologic Technologist  Hours vary, up to  $  47.88/hr    Indicate your availability for Per Diem vacancies by completing the Supplemental Questionnaire.    Modified Benefit Option (MBO):  This benefit option provides full-time employees in    eligible classifications the opportunity to earn a higher hourly rate of pay (above base pay).    For more information, click   HERE   !      WE ARE ALSO ACCEPTING APPLICATIONS FOR:    Angiography/Interventional Radiologic Technologist    MRI Radiologic Technologist   CT Radiologic Technologist    ***The above specialty positions require a separate application - Please click on the position title to apply***        ARROWHEAD REGIONAL MEDICAL CENTER     ARMC,   which is owned and operated by San Bernardino County, is a state-of-the-art 456 bed university-affiliated teaching medical center featuring the newest in technology in the field of patient care. ARMC is host to a 24-hour Emergency Department providing more than 90,000 annual visits, a Level I Trauma Center verified by the American College of Surgeons, a Regional Burn Center, Behavioral Health Services, Outpatient Specialty Clinics and four Primary Care Family Health Centers (FHC). The FHCs offer comprehensive primary care medical services to individuals and families of all age groups. The FHCs are staffed with experienced attending physicians and resident physicians from the Medical Center. ARMC is a Primary Stroke Center and has a Baby Friendly designation from Baby-Friendly USA with over 2800 births per year. The Neonatal Intensive Care is a 30 bed Community California Children's Services certified unit.   For information regarding  ARMC's Radiologic Technology Program  visit:   https://www.arrowheadmedcenter.org/mpRadWelcome.aspx   .         SAN BERNARDINO COUNTY SHERIFF'S DEPARTMENT      The    San Bernardino County Sheriff’s Department    is the law enforcement agency for the largest geographical county in the nation. The Detentions and Corrections Bureau is responsible for the housing, feeding, health maintenance, and provision of vocational programs for over 100,000 inmates .  For more information regarding the San Bernardino County Sheriff's  Detentions and Corrections Bureau  visit:  https://wp.sbcounty.gov/sheriff/corrections/   .     CONDITIONS OF EMPLOYMENT      Background:   Applicants selected for these positions must pass a background investigation and verification of employment history and education.     Licensed/Certifications:   Incumbents must posses and maintain all licenses required by their classification per the minimum requirements below and per regulations applicable to their classifications and specialty assignments (Click   here   to review job descriptions). Must obtain a State Fluro license within 6 months of hire date.    Trainee Level:  Incumbents in the Radiologic Technologist I classification are eligible for promotion to Radiologic Technologist II upon receipt of a satisfactory work progress report. Incumbents must be promoted within 12 months or be terminated.      Vaccination Requirement:    Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:   https://bit.ly/3k0RNMt     The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons.  Minimum Requirements    REQUIRED CERTIFICATIONS, REGISTRATIONS & LICENSES      All Positions      State of California, Department of Public Health as a Radiologic Technologist Certification  Healthcare Provider Level Basic Life Support certification issued by the American Health Association  Registration with the American Registry of Radiologic Technologists (ARRT).      REQUIRED EXPERIENCE   (RT = Radiologic Technologist)    RT I     No Experience required (Trainee level)     RT II     Two (2) years of experience in a hospital or medical institution as a registered x-ray technologist.  -OR-   Completion of the ARMC Radiologic Technology Program and one (1) year of experience in a hospital or medical institution as a registered x-ray technologist (post certificate).     RT III     Three (3) years of experience as a Radiologic Technologist in an acute care setting.  -OR-   Completion of the ARMC Radiologic Technology Program and two (2) years of experience in a hospital or medical institution as a registered x-ray technologist (post certificate).     ARMC STUDENTS/GRADUATES   (RT I Only)   Applications will be accepted for RT I from students enrolled in or graduated from ARMC’s Radiologic Technology program who have passed the ARRT National Board examination  OR  who have registered to take the ARRT National Board examination; examination date must be within one month of application . Job offers may be made contingent upon obtaining all the required certifications as stated above.    Applicants  must  provide the following in their application:    Proof of enrollment or graduation from the ARMC Radiologic Technology Program (attach degree, current transcript, or student ID card/number).    Proof that you passed the ARRT National Board examination OR proof that you have signed up to take the examination (attach an email confirmation or screenshot of confirmation).      Selection Process   Application Procedure   :  To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. Resumes will  not  be accepted in lieu of the application and/or supplemental questionnaire.   There will be a  competitive evaluation  based on a review of the Application and Supplemental Questionnaire. It is to your advantage to include as much relevant and detailed work experience as possible.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records.  If you require  technical assistance , please click   HERE   to review the Government Jobs   online application guide   , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an   Equal Employment Opportunity (EEO  ) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form   within one week of a recruitment filing deadline.     Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click  here  for information and instructions to request Veteran's Preference points.       Please click HERE for important Applicant Information and the County Employment Process    .    Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            The Job    Apply Today for Priority Consideration!     Arrowhead Regional Medical Center's (ARMC)  is recruiting for a  Mammography Technologist  who prepares and performs mammographic specialized procedures for the diagnosis of breast conditions. Duties include explaining procedures to patients; preparing and positioning patients for exams; determining equipment requirements for the procedures and imaging or film necessary for physician's preliminary viewing; and assisting the physicians or nurses during procedures.    *Official Title:   Special Procedures Radiologic Technologist I (Trainee Level). For more detailed information, refer to the    Special Procedures Radiologic Technologist I    job description.    *  Official Title:   Special Procedures Radiologic Technologist II (Journey Level). For more detailed information, refer to the    Special Procedures Radiologic Technologist II   job description.    Only one application is needed to be considered for both levels     Special Procedures Radiologic Technologist I     Annual Salary:  $61,672.00 - $82,763.20   Special Procedures Radiologic Technologist II     Annual Salary:  $74,048.00 - $101,940.80     Modified Benefit Option (MBO):  This benefit option provides full-time employees in    eligible classifications the opportunity to earn a higher hourly rate of pay (above base pay).    For more information, click    HERE    !     ARROWHEAD REGIONAL MEDICAL CENTER    ARMC, which is owned and operated by San Bernardino County, is a state-of-the-art 456 bed university-affiliated teaching medical center featuring the newest in technology in the field of patient care. ARMC is host to a 24-hour Emergency Department providing more than 90,000 annual visits, a Level I Trauma Center verified by the American College of Surgeons, a Regional Burn Center, Behavioral Health Services, Outpatient Specialty Clinics and four Primary Care Family Health Centers (FHC). The FHCs offer comprehensive primary care medical services to individuals and families of all age groups. The FHCs are staffed with experienced attending physicians and resident physicians from the Medical Center. ARMC is a Primary Stroke Center and has a Baby Friendly designation from Baby-Friendly USA with over 2800 births per year. The Neonatal Intensive Care is a 30 bed Community California Children's Services certified unit. To learn more about our hospital, click  HERE  .     CONDITIONS OF EMPLOYMENT      Shift Availability:   ARMC is a twenty-four hour facility; applicants must indicate their shift availability in the Supplemental Questionnaire of the application. Shift differentials are provided.    Pre-Employment Process:  Applicants selected for these positions must pass a background investigation, physical and verification of employment history and education.   Promotion:  Special Procedures Radiologic Technologist I are eligible for promotion to Special Procedures Radiologic Technologist II upon meeting the minimum requirements for said higher level classification and receiving a satisfactory work progress report. Incumbents must promote within twenty-four (24) months or be terminated.   Certifications:  Candidates must obtain certification in Fluoroscopy with the State of California, Department of Public Health within six (6) months of hire or be terminated. Must possess a Healthcare Provider level Basic Life Support (BLS) certification upon hire.      Vaccination Requirement:     Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:    https://bit.ly/3k0RNMt .      The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons  Minimum Requirements   Candidates must possess each of the following:    Certification:    Must possess and maintain current certifications with the State of California, Department of Public Health as a Radiologic Technologist   and  Mammographic Radiologic Technologist.  CRT/Fluoroscopy issued by the State of California, Department of Public Health (must obtain within the first six (6) months of hire or be terminated) .  Healthcare Provider Level Basic Life Support (BLS) certification issued by the American Heart Association.    Registration:    Must possess and maintain registration with the American Registry of Radiologic Technologist (ARRT) and possess a California State Mammography certificate  OR  the ARRT (M) credential.    Experience:     Special Procedures RT I:  No experience Required (Trainee level)   Special Procedures RT II:  One (1) year of experience as a Radiologic Technologist -OR- six (6) months of supervised Mammography clinical experience.     Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in your Application and the Supplemental Questionnaire. The most highly qualified candidates, based on the evaluation results, will be referred for an interview.    Application Procedure   :   Applications will be accepted until a sufficient number of qualified applications are received. To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require   technical assistance, please click   HERE      to review the Government Jobs   online application guide     ,   or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    All communications regarding the remainder of the selection process will be via email.  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.     EEO/ADA: San Bernardino County is an Equal Employment Opportunity (EEO)    and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.    Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click    HERE     for information and instructions to request Veteran's Preference points.    Please click HERE for important Applicant Information and the County Employment Process   .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job    Apply Today for Priority Consideration!     Arrowhead Regional Medical Center's (ARMC)  is recruiting for a  Mammography Technologist  who prepares and performs mammographic specialized procedures for the diagnosis of breast conditions. Duties include explaining procedures to patients; preparing and positioning patients for exams; determining equipment requirements for the procedures and imaging or film necessary for physician's preliminary viewing; and assisting the physicians or nurses during procedures.    *Official Title:   Special Procedures Radiologic Technologist I (Trainee Level). For more detailed information, refer to the    Special Procedures Radiologic Technologist I    job description.    *  Official Title:   Special Procedures Radiologic Technologist II (Journey Level). For more detailed information, refer to the    Special Procedures Radiologic Technologist II   job description.    Only one application is needed to be considered for both levels     Special Procedures Radiologic Technologist I     Annual Salary:  $61,672.00 - $82,763.20   Special Procedures Radiologic Technologist II     Annual Salary:  $74,048.00 - $101,940.80     Modified Benefit Option (MBO):  This benefit option provides full-time employees in    eligible classifications the opportunity to earn a higher hourly rate of pay (above base pay).    For more information, click    HERE    !     ARROWHEAD REGIONAL MEDICAL CENTER    ARMC, which is owned and operated by San Bernardino County, is a state-of-the-art 456 bed university-affiliated teaching medical center featuring the newest in technology in the field of patient care. ARMC is host to a 24-hour Emergency Department providing more than 90,000 annual visits, a Level I Trauma Center verified by the American College of Surgeons, a Regional Burn Center, Behavioral Health Services, Outpatient Specialty Clinics and four Primary Care Family Health Centers (FHC). The FHCs offer comprehensive primary care medical services to individuals and families of all age groups. The FHCs are staffed with experienced attending physicians and resident physicians from the Medical Center. ARMC is a Primary Stroke Center and has a Baby Friendly designation from Baby-Friendly USA with over 2800 births per year. The Neonatal Intensive Care is a 30 bed Community California Children's Services certified unit. To learn more about our hospital, click  HERE  .     CONDITIONS OF EMPLOYMENT      Shift Availability:   ARMC is a twenty-four hour facility; applicants must indicate their shift availability in the Supplemental Questionnaire of the application. Shift differentials are provided.    Pre-Employment Process:  Applicants selected for these positions must pass a background investigation, physical and verification of employment history and education.   Promotion:  Special Procedures Radiologic Technologist I are eligible for promotion to Special Procedures Radiologic Technologist II upon meeting the minimum requirements for said higher level classification and receiving a satisfactory work progress report. Incumbents must promote within twenty-four (24) months or be terminated.   Certifications:  Candidates must obtain certification in Fluoroscopy with the State of California, Department of Public Health within six (6) months of hire or be terminated. Must possess a Healthcare Provider level Basic Life Support (BLS) certification upon hire.      Vaccination Requirement:     Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:    https://bit.ly/3k0RNMt .      The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons  Minimum Requirements   Candidates must possess each of the following:    Certification:    Must possess and maintain current certifications with the State of California, Department of Public Health as a Radiologic Technologist   and  Mammographic Radiologic Technologist.  CRT/Fluoroscopy issued by the State of California, Department of Public Health (must obtain within the first six (6) months of hire or be terminated) .  Healthcare Provider Level Basic Life Support (BLS) certification issued by the American Heart Association.    Registration:    Must possess and maintain registration with the American Registry of Radiologic Technologist (ARRT) and possess a California State Mammography certificate  OR  the ARRT (M) credential.    Experience:     Special Procedures RT I:  No experience Required (Trainee level)   Special Procedures RT II:  One (1) year of experience as a Radiologic Technologist -OR- six (6) months of supervised Mammography clinical experience.     Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in your Application and the Supplemental Questionnaire. The most highly qualified candidates, based on the evaluation results, will be referred for an interview.    Application Procedure   :   Applications will be accepted until a sufficient number of qualified applications are received. To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require   technical assistance, please click   HERE      to review the Government Jobs   online application guide     ,   or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    All communications regarding the remainder of the selection process will be via email.  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.     EEO/ADA: San Bernardino County is an Equal Employment Opportunity (EEO)    and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.    Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click    HERE     for information and instructions to request Veteran's Preference points.    Please click HERE for important Applicant Information and the County Employment Process   .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            The Job    - Only one application is needed to be considered for both levels -      Arrowhead Regional Medical Center (ARMC)  is recruiting for  Cardiology   Technologists I/II  who assist with inpatients, outpatients and emergency department patients receiving all procedures and processes relating to the many service lines such as, ANGIO, IR, Vascular, Trauma, Cardiac, Neurology, Urology, and Hematology.    *Official Title:   Special Procedures Radiologic Technologists II. For more information, refer to the   Special Procedures Radiologic Technologist II   job description.    *Official Title:   Special Procedures Radiologic Technologists I. For more information, refer to the   Special Procedures Radiologic Technologist I   job description.    Special Procedures Radiologic Technologist I     Annual Salary:  $63,523.20 - $85,280.00   Special Procedures Radiologic Technologist II     Annual Salary:  $76,273.60 - $105,040.00    **NOTE:  This recruitment will also be used to fill Per Diem positions as needed. The below benefits do not apply to Per Diem positions. Hours vary for Per Diem positions depending on the needs of the department. Please be sure to indicate availability on the supplemental questionnaire.    Modified Benefit Option (MBO):  This benefit option provides full-time employees in    eligible classifications the opportunity to earn a higher hourly rate of pay (above base pay).    For more information, click   HERE   !     ARROWHEAD REGIONAL MEDICAL CENTER    Located on a beautiful 70-acre campus in Colton, California (50 miles east of Los Angeles),  Arrowhead Regional Medical Center (ARMC)  is a state-of-the-art, public/nonprofit, 456-bed, university affiliated teaching hospital licensed by the State of California Department of Public Health and accredited by The Joint Commission. The hospital houses a regional burn center serving four counties (San Bernardino, Riverside, Mono and Inyo), a comprehensive stroke center, level I trauma center and a freestanding in-patient behavioral health center. Additionally, ARMC operates five community-based, primary care clinics and over 40 specialty care outpatient services. ARMC is the primary teaching hospital for the adjacently located California University of Science and Medicine (CUSM), the Inland Empire's newest medical school. To learn more, watch our video at   this link   !   CONDITIONS OF EMPLOYMENT     Shift Availability:  ARMC is a twenty-four hour facility; applicants must indicate their shift availability in the Supplemental Questionnaire of the application. Shift differentials are provided.    Pre-Employment Process : Applicants selected for these positions must pass a background investigation, physical and verification of employment history and education.   On-call Schedule:  Employees assigned to ARMC Critical On-call duty shall be required to (1) leave a telephone number where they can be reached or wear a communicating device; (2) return a call or text as soon as practicable but not to exceed five (5) minutes; and, (3) after being told to report to work, the employee shall arrive at his/her work station as practicable, but not to exceed thirty (30) minutes. Employees assigned to ARMC Critical On-Call shall receive compensation at the rate of $5.15 for each full hour of critical on-call duty. Critical On-call time shall not count as hours worked. Please refer to the   MOU   for additional details and compensation (Page 119-120).    Certification :   Applicants chosen for this position must possess a valid Healthcare Provider level Basic Life Support (BLS) certification at the time of hire.      Vaccination Requirement:    Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:   https://bit.ly/3k0RNMt .     The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons    Please note: San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Minimum Requirements   Candidates must possess each of the following:    Certification:    Must be certified by the State of California, Department of Public Health as a Radiologic Technologist  CRT/Fluoroscopy issued by the State of California, Department of Public Health    Registration:    Must possess registration with the American Registry of Radiologic Technologists (ARRT) in Radiography (R)    Experience:     Special Procedures RT I:  No experience Required (Trainee level)   Special Procedures RT II:  One (1) year of experience as a Radiologic Technologist -OR- six (6) months of supervised Angiography clinical experience.     Selection Process    Application Procedure   :   Applications will be accepted until a sufficient number of qualified applications are received. To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance, please click   HERE     to review the Government Jobs   online application guide    ,  or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    All communications regarding the remainder of the selection process will be via email.  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.    EEO/ADA: San Bernardino County is an Equal Employment Opportunity (EEO)   and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click   HERE   for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.
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        The Job    - Only one application is needed to be considered for both levels -      Arrowhead Regional Medical Center (ARMC)  is recruiting for  Cardiology   Technologists I/II  who assist with inpatients, outpatients and emergency department patients receiving all procedures and processes relating to the many service lines such as, ANGIO, IR, Vascular, Trauma, Cardiac, Neurology, Urology, and Hematology.    *Official Title:   Special Procedures Radiologic Technologists II. For more information, refer to the   Special Procedures Radiologic Technologist II   job description.    *Official Title:   Special Procedures Radiologic Technologists I. For more information, refer to the   Special Procedures Radiologic Technologist I   job description.    Special Procedures Radiologic Technologist I     Annual Salary:  $63,523.20 - $85,280.00   Special Procedures Radiologic Technologist II     Annual Salary:  $76,273.60 - $105,040.00    **NOTE:  This recruitment will also be used to fill Per Diem positions as needed. The below benefits do not apply to Per Diem positions. Hours vary for Per Diem positions depending on the needs of the department. Please be sure to indicate availability on the supplemental questionnaire.    Modified Benefit Option (MBO):  This benefit option provides full-time employees in    eligible classifications the opportunity to earn a higher hourly rate of pay (above base pay).    For more information, click   HERE   !     ARROWHEAD REGIONAL MEDICAL CENTER    Located on a beautiful 70-acre campus in Colton, California (50 miles east of Los Angeles),  Arrowhead Regional Medical Center (ARMC)  is a state-of-the-art, public/nonprofit, 456-bed, university affiliated teaching hospital licensed by the State of California Department of Public Health and accredited by The Joint Commission. The hospital houses a regional burn center serving four counties (San Bernardino, Riverside, Mono and Inyo), a comprehensive stroke center, level I trauma center and a freestanding in-patient behavioral health center. Additionally, ARMC operates five community-based, primary care clinics and over 40 specialty care outpatient services. ARMC is the primary teaching hospital for the adjacently located California University of Science and Medicine (CUSM), the Inland Empire's newest medical school. To learn more, watch our video at   this link   !   CONDITIONS OF EMPLOYMENT     Shift Availability:  ARMC is a twenty-four hour facility; applicants must indicate their shift availability in the Supplemental Questionnaire of the application. Shift differentials are provided.    Pre-Employment Process : Applicants selected for these positions must pass a background investigation, physical and verification of employment history and education.   On-call Schedule:  Employees assigned to ARMC Critical On-call duty shall be required to (1) leave a telephone number where they can be reached or wear a communicating device; (2) return a call or text as soon as practicable but not to exceed five (5) minutes; and, (3) after being told to report to work, the employee shall arrive at his/her work station as practicable, but not to exceed thirty (30) minutes. Employees assigned to ARMC Critical On-Call shall receive compensation at the rate of $5.15 for each full hour of critical on-call duty. Critical On-call time shall not count as hours worked. Please refer to the   MOU   for additional details and compensation (Page 119-120).    Certification :   Applicants chosen for this position must possess a valid Healthcare Provider level Basic Life Support (BLS) certification at the time of hire.      Vaccination Requirement:    Per the December 24, 2021 updated CA State Public Health Officer Order, all workers who provide services or work in facilities described in subdivision (a) of the order, including clinics and doctor offices, must be fully vaccinated for COVID-19. In addition, CDPH Public Health Officer Orders updated on February 22, 2022 requires all workers in health care settings currently eligible for boosters, who provide services or work in the impacted facilities must be “fully vaccinated and boosted” for COVID-19 by March 1, 2022. Workers may be exempt from the vaccination requirements under section (1). View the full order here:   https://bit.ly/3k0RNMt .     The entire All Facilities Letter notifying of updates to the Public Health Order is available at the following link:   AFL 21-34.3 Coronavirus Disease 2019 (COVID-19) Vaccine Requirement for Healthcare Personnel (HCP) .     Vaccination Exemptions:  Upon hire, candidates will be required to submit proof of vaccination including the booster dose or request an exemption from the vaccination and booster requirements based on either religious belief or medical reasons    Please note: San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.    Minimum Requirements   Candidates must possess each of the following:    Certification:    Must be certified by the State of California, Department of Public Health as a Radiologic Technologist  CRT/Fluoroscopy issued by the State of California, Department of Public Health    Registration:    Must possess registration with the American Registry of Radiologic Technologists (ARRT) in Radiography (R)    Experience:     Special Procedures RT I:  No experience Required (Trainee level)   Special Procedures RT II:  One (1) year of experience as a Radiologic Technologist -OR- six (6) months of supervised Angiography clinical experience.     Selection Process    Application Procedure   :   Applications will be accepted until a sufficient number of qualified applications are received. To receive priority consideration for this excellent opportunity, please complete and submit the online employment application and supplemental questionnaire as soon as possible. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance, please click   HERE     to review the Government Jobs   online application guide    ,  or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    All communications regarding the remainder of the selection process will be via email.  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.    EEO/ADA: San Bernardino County is an Equal Employment Opportunity (EEO)   and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form  within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click   HERE   for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.
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            Position/Program Information    TYPE OF RECRUITMENT     Open Competitive Job Opportunity    EXAM NUMBER    Y5795A   FILING START DATE  June 7, 2023 at 8:00 a.m. (PT) Until the needs of the service are met and is subject to closure without notice.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     THE MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION : Under general direction, performs general screenings and produces basic radiographs of breast disorders on all age groups for patients in a clinic and performs other related work as required.    CLASSIFICATION STANDARDS : Positions allocable to this class produce images of the breast by accurately positioning patient, breast, and armpit for screenings and basic radiographs of breast disorders using DBT machines. Positions operate mobile and stationary equipment within safe parameters specified by State law. They produce quality breast images and communicate with the patient to obtain cooperation and relieve patient anxiety, and properly position patients to obtain optimal images of the breast. The Mammography Technologists report to a Supervising Mammography Technologist or a Supervising Radiologic Technologist II.  Essential Job Functions  Depending on assignment, duties may include but are not limited to the following:  Receives and reviews physician's request for mammography procedure and identifies the patient per department policy.   Reviews brief breast health history and confirms correct study is ordered and performed.  Performs screening and diagnostic mammography.  Checks the operation of equipment daily and reports malfunction to a supervisor immediately.  Sets up examination room, materials, and equipment including selection of appropriate grids, collimators, and compression paddles specified in equipment and procedure manuals.  Operates mammographic and tomographic units.  Selects and computes machine settings to compensate for such variances as patient size, age, sex, implants, and tissue density.  Selects proper compression paddle, positions equipment at proper angle, and applies appropriate compression to breast.  Positions the patient accurately when the patient cannot be moved, deviates from basic positioning guidelines by angulating the X-ray tube and the detector to avoid injury, discomfort, pain, or intruding the sterile field.  Elicits the cooperation of patients by explaining the procedure and attempts to comfort those who fear mammographic examinations by providing assurance.  Evaluates patient's condition and applies immobilizing devices when the patient is unable to cooperate for proper positioning.  Uses equipment and lead shields, such as thyroid shields and aprons, in accordance with State requirements for radiation protection purposes.  Assists in the clinical training of new mammography technologists and students.  Orient new personnel to the mammography department as needed.  Processes and completes procedures in the electronic health record and the mammography reporting system.  Assists with patient tracking.  Verifies and confirms proper archiving of images in the Picture Archiving and Communication System.  Performs and documents quality control per Mammography Quality Standards Act requirements on a weekly, monthly, and quarterly basis and reports any malfunction or variation to the mammography manager, maintenance, or service provider.    Requirements   MINIMUM REQUIREMENTS :     LICENSE/CERTIFICATION  : Certification as a Radiologic Technologist (CRT) issued by the State of California, Department of Public Health.*  -AND-  Mammographic Radiologic Technology Certificate issued by the State of California Department of Public Health/Radiologic Health Branch.*  -AND-  A current certification in accordance with the American Heart Associate's Basic Life Support(BLS) for Healthcare Providers (CPR & AED) Program.*  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    PHYSICAL CLASS III - Moderate  : This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  : *Please ensure the Certification and License Section of the application is completed. Provide the title(s) of your required license(s) and/or certification(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license(s) and certificate(s) as specified in the Minimum Requirements.    DESIRABLE QUALIFICATIONS  : Additional credit will be awarded for experience as a Certified Radiologic Technologist (CRT).  Additional Information    EXAMINATION CONTENT :  This examination will consist of an evaluation of training and experience based upon application information, desirable qualifications and supplemental questionnaire, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.    ELIGIBILITY INFORMATION  :     Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.      The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.     No person may compete in this examination more than once every twelve (12) months .   VACANCY INFORMATION  :  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services.      AVAILABLE SHIFT  :  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.      APPLICATION AND FILING INFORMATION  : APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.  Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or rescission of appointment.  Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION    and you may be DISQUALIFIED .  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected .   For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add   baguila@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.  Please note, if you opt out of receiving emails, you can visit governmentjobs.com , log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records.  Note: If you are unable to attach required documents, you must e-mail the documents to the exam analyst, Brenda Aguila at baguila@dhs.lacounty.gov within 7 calendar days of filing online. Please include the exam number and exam title when emailing the required documents.    SOCIAL SECURITY NUMBER  : Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD  :  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record .    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  : For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. Please refer to their website for more information: https://lacountylibrary.org/reopening  .      FAIR CHANCE INITIATIVE  :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history  unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI) :   The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.  ADA COORDINATOR PHONE:  (323) 914-7111  CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:  Brenda G. Aguila  (213) 288-7000   baguila@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT     Open Competitive Job Opportunity    EXAM NUMBER    Y5795A   FILING START DATE  June 7, 2023 at 8:00 a.m. (PT) Until the needs of the service are met and is subject to closure without notice.   ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:  The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .  Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     THE MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION : Under general direction, performs general screenings and produces basic radiographs of breast disorders on all age groups for patients in a clinic and performs other related work as required.    CLASSIFICATION STANDARDS : Positions allocable to this class produce images of the breast by accurately positioning patient, breast, and armpit for screenings and basic radiographs of breast disorders using DBT machines. Positions operate mobile and stationary equipment within safe parameters specified by State law. They produce quality breast images and communicate with the patient to obtain cooperation and relieve patient anxiety, and properly position patients to obtain optimal images of the breast. The Mammography Technologists report to a Supervising Mammography Technologist or a Supervising Radiologic Technologist II.  Essential Job Functions  Depending on assignment, duties may include but are not limited to the following:  Receives and reviews physician's request for mammography procedure and identifies the patient per department policy.   Reviews brief breast health history and confirms correct study is ordered and performed.  Performs screening and diagnostic mammography.  Checks the operation of equipment daily and reports malfunction to a supervisor immediately.  Sets up examination room, materials, and equipment including selection of appropriate grids, collimators, and compression paddles specified in equipment and procedure manuals.  Operates mammographic and tomographic units.  Selects and computes machine settings to compensate for such variances as patient size, age, sex, implants, and tissue density.  Selects proper compression paddle, positions equipment at proper angle, and applies appropriate compression to breast.  Positions the patient accurately when the patient cannot be moved, deviates from basic positioning guidelines by angulating the X-ray tube and the detector to avoid injury, discomfort, pain, or intruding the sterile field.  Elicits the cooperation of patients by explaining the procedure and attempts to comfort those who fear mammographic examinations by providing assurance.  Evaluates patient's condition and applies immobilizing devices when the patient is unable to cooperate for proper positioning.  Uses equipment and lead shields, such as thyroid shields and aprons, in accordance with State requirements for radiation protection purposes.  Assists in the clinical training of new mammography technologists and students.  Orient new personnel to the mammography department as needed.  Processes and completes procedures in the electronic health record and the mammography reporting system.  Assists with patient tracking.  Verifies and confirms proper archiving of images in the Picture Archiving and Communication System.  Performs and documents quality control per Mammography Quality Standards Act requirements on a weekly, monthly, and quarterly basis and reports any malfunction or variation to the mammography manager, maintenance, or service provider.    Requirements   MINIMUM REQUIREMENTS :     LICENSE/CERTIFICATION  : Certification as a Radiologic Technologist (CRT) issued by the State of California, Department of Public Health.*  -AND-  Mammographic Radiologic Technology Certificate issued by the State of California Department of Public Health/Radiologic Health Branch.*  -AND-  A current certification in accordance with the American Heart Associate's Basic Life Support(BLS) for Healthcare Providers (CPR & AED) Program.*  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    PHYSICAL CLASS III - Moderate  : This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION  : *Please ensure the Certification and License Section of the application is completed. Provide the title(s) of your required license(s) and/or certification(s), the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license(s) and certificate(s) as specified in the Minimum Requirements.    DESIRABLE QUALIFICATIONS  : Additional credit will be awarded for experience as a Certified Radiologic Technologist (CRT).  Additional Information    EXAMINATION CONTENT :  This examination will consist of an evaluation of training and experience based upon application information, desirable qualifications and supplemental questionnaire, weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.    ELIGIBILITY INFORMATION  :     Applications will be processed on an "as-received" basis and those receiving a passing score will be promulgated to the eligible register accordingly.      The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.     No person may compete in this examination more than once every twelve (12) months .   VACANCY INFORMATION  :  The resulting eligible register for this examination will be used to fill vacancies within the Department of Health Services.      AVAILABLE SHIFT  :  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.      APPLICATION AND FILING INFORMATION  : APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX, OR IN PERSON WILL NOT BE ACCEPTED.  Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or rescission of appointment.  Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION    and you may be DISQUALIFIED .  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected .   For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add   baguila@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.  Please note, if you opt out of receiving emails, you can visit governmentjobs.com , log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records.  Note: If you are unable to attach required documents, you must e-mail the documents to the exam analyst, Brenda Aguila at baguila@dhs.lacounty.gov within 7 calendar days of filing online. Please include the exam number and exam title when emailing the required documents.    SOCIAL SECURITY NUMBER  : Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.    NO SHARING OF USER ID AND PASSWORD  :  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record .    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES  : For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. Please refer to their website for more information: https://lacountylibrary.org/reopening  .      FAIR CHANCE INITIATIVE  :  The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history  unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI) :   The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.  ADA COORDINATOR PHONE:  (323) 914-7111  CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922   DEPARTMENT CONTACT:  Brenda G. Aguila  (213) 288-7000   baguila@dhs.lacounty.gov  For detailed information, please click  here 
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            The Position   Bargaining Unit: Local 856     Why Join Contra Costa Health?      The Contra Costa County Health Services Department is offering an excellent career opportunity to fill one (1) Permanent Intermittent and one (1) Permanent Full-time Diagnostic Imaging Technologist III - B (Mammo & IR) positions located in the Health Services - Contra Costa Regional Medical Center (CCRMC) in Martinez, CA.     The Contra Costa Health Services CCRMC houses the Diagnostic Imaging Department which provides diagnostic services (routine and specialized) and interpretation for inpatients, outpatients, and emergency patients of all ages.     We are looking for someone who will be able to perform general and complex diagnostic imaging and therapeutic procedures in mammography or interventional radiology. If you are looking for a challenging role that will allow you to enhance your current knowledge and skills, as well as grow in your career, apply today!       We are looking for someone who is:       Responsible.  You will be positioning and transitioning patients.   Knowledgeable.  You will need to apply principles of radiation safety in compliance with federal, state, and departmental standards.   Organized.  You will be scheduling procedures and patients.   A team player!  You will need to be able to work and collaborate well with others.   What you will typically be responsible for:     Assessing general patient condition  Documenting procedures and events in the patient’s medical records and departmental logs  Performing diagnostic imaging procedures      A few reasons why you might love this job:      You will work with a great team of highly motivated professionals  You will get to work with advanced imaging modalities including Mammography and Interventional Radiology  You will be assisting customers and patients   A few challenges you might face in this job:     You may have a heavy workload of tasks to accomplish  You will be planning the schedule of other staff members      Competencies Required:        Decision Making:  Choosing optimal courses of action in a timely manner   Critical Thinking:  Analytically and logically evaluating information, propositions, and claims   Legal & Regulatory Navigation:  Understanding, interpreting, and ensuring compliance with laws and regulations   General Physical Ability:  Using strength, endurance, flexibility, balance, and coordination   Professional & Technical Expertise:  Applying technical subject matter to the job   Safety Focus:  Showing vigilance and care in identifying and addressing health risks and safety hazards   Using Technology:  Working with electronic hardware and software applications   Adaptability:  Responding positively to change and modifying behavior as the situation requires   Professional Integrity & Ethics:  Displaying honesty, adherence to principles, and personal accountability   Attention to Detail:  Focusing on the details of work content, work steps, and final work products   Self-Management:  Showing personal organization, self-discipline, and dependability   Informing:  Proactively obtaining and sharing information   Listening:  Fully comprehending spoken communication   Handling & Resolving Conflict:  Managing interpersonally strained situations   Interpersonal Savvy:  Considering and responding appropriately to the needs and feelings of others in different situations   Teamwork:  Collaborating with others to achieve shared goals   Valuing Diversity:  Appreciating the benefits of varied backgrounds and cultures in the workplace     To read the complete job description, please visit the website at:   https://www.governmentjobs.com/careers/contracosta/classspecs/1207592?keywords=diagnostic%20imaging%20technologist&pagetype=classSpecifications       The eligible list established from this recruitment may remain in effect for six (6) months.     Minimum Qualifications   Certification Required:  Possession and maintenance of a valid certificate as a Certified Radiologic Technologist (CRT) issued by the California Department of Public Health;   AND    current certification and registration with the American Registry of Radiologic Technologists (ARRT);  AND   possession of a valid Radiologic Technologist Fluoroscopy (RTF) Permit issued by the California Department of Public Health;   AND   c ertification in Basic Life Support (BLS) issued by the American Heart Association or Cardiopulmonary Resuscitation (CPR) certification issued by the American Red Cross.      Mammography Assignment:      Certification:  Possession of a current Mammographic Radiologic Technology certification issued by the California Department of Public Health.      Experience:    Two (2) years of full-time, or its equivalent, experience performing diagnostic imaging procedures with at least six (6) months performing Mammography procedures in an acute care hospital.      Interventional Radiography Assignment:      Experience:  Two (2) years of full-time, or its equivalent, experience performing diagnostic imaging procedures with at least six (6) months performing Interventional Radiography diagnostic procedures in an acute care hospital.      Desirable Certification:    Possession of a valid Cardiac Interventional (CI) Radiography or Vascular Interventional (VI) Radiography certificate issued by ARRT.   Selection Process   Application Filing and Evaluation : All applicants must apply online at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date. Applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process. Training and Experience Evaluation:  Consists of an evaluation of each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire. (Weighted 100%)         The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.           CONVICTION HISTORY   After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY  It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position   Bargaining Unit: Local 856     Why Join Contra Costa Health?      The Contra Costa County Health Services Department is offering an excellent career opportunity to fill one (1) Permanent Intermittent and one (1) Permanent Full-time Diagnostic Imaging Technologist III - B (Mammo & IR) positions located in the Health Services - Contra Costa Regional Medical Center (CCRMC) in Martinez, CA.     The Contra Costa Health Services CCRMC houses the Diagnostic Imaging Department which provides diagnostic services (routine and specialized) and interpretation for inpatients, outpatients, and emergency patients of all ages.     We are looking for someone who will be able to perform general and complex diagnostic imaging and therapeutic procedures in mammography or interventional radiology. If you are looking for a challenging role that will allow you to enhance your current knowledge and skills, as well as grow in your career, apply today!       We are looking for someone who is:       Responsible.  You will be positioning and transitioning patients.   Knowledgeable.  You will need to apply principles of radiation safety in compliance with federal, state, and departmental standards.   Organized.  You will be scheduling procedures and patients.   A team player!  You will need to be able to work and collaborate well with others.   What you will typically be responsible for:     Assessing general patient condition  Documenting procedures and events in the patient’s medical records and departmental logs  Performing diagnostic imaging procedures      A few reasons why you might love this job:      You will work with a great team of highly motivated professionals  You will get to work with advanced imaging modalities including Mammography and Interventional Radiology  You will be assisting customers and patients   A few challenges you might face in this job:     You may have a heavy workload of tasks to accomplish  You will be planning the schedule of other staff members      Competencies Required:        Decision Making:  Choosing optimal courses of action in a timely manner   Critical Thinking:  Analytically and logically evaluating information, propositions, and claims   Legal & Regulatory Navigation:  Understanding, interpreting, and ensuring compliance with laws and regulations   General Physical Ability:  Using strength, endurance, flexibility, balance, and coordination   Professional & Technical Expertise:  Applying technical subject matter to the job   Safety Focus:  Showing vigilance and care in identifying and addressing health risks and safety hazards   Using Technology:  Working with electronic hardware and software applications   Adaptability:  Responding positively to change and modifying behavior as the situation requires   Professional Integrity & Ethics:  Displaying honesty, adherence to principles, and personal accountability   Attention to Detail:  Focusing on the details of work content, work steps, and final work products   Self-Management:  Showing personal organization, self-discipline, and dependability   Informing:  Proactively obtaining and sharing information   Listening:  Fully comprehending spoken communication   Handling & Resolving Conflict:  Managing interpersonally strained situations   Interpersonal Savvy:  Considering and responding appropriately to the needs and feelings of others in different situations   Teamwork:  Collaborating with others to achieve shared goals   Valuing Diversity:  Appreciating the benefits of varied backgrounds and cultures in the workplace     To read the complete job description, please visit the website at:   https://www.governmentjobs.com/careers/contracosta/classspecs/1207592?keywords=diagnostic%20imaging%20technologist&pagetype=classSpecifications       The eligible list established from this recruitment may remain in effect for six (6) months.     Minimum Qualifications   Certification Required:  Possession and maintenance of a valid certificate as a Certified Radiologic Technologist (CRT) issued by the California Department of Public Health;   AND    current certification and registration with the American Registry of Radiologic Technologists (ARRT);  AND   possession of a valid Radiologic Technologist Fluoroscopy (RTF) Permit issued by the California Department of Public Health;   AND   c ertification in Basic Life Support (BLS) issued by the American Heart Association or Cardiopulmonary Resuscitation (CPR) certification issued by the American Red Cross.      Mammography Assignment:      Certification:  Possession of a current Mammographic Radiologic Technology certification issued by the California Department of Public Health.      Experience:    Two (2) years of full-time, or its equivalent, experience performing diagnostic imaging procedures with at least six (6) months performing Mammography procedures in an acute care hospital.      Interventional Radiography Assignment:      Experience:  Two (2) years of full-time, or its equivalent, experience performing diagnostic imaging procedures with at least six (6) months performing Interventional Radiography diagnostic procedures in an acute care hospital.      Desirable Certification:    Possession of a valid Cardiac Interventional (CI) Radiography or Vascular Interventional (VI) Radiography certificate issued by ARRT.   Selection Process   Application Filing and Evaluation : All applicants must apply online at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date. Applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process. Training and Experience Evaluation:  Consists of an evaluation of each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire. (Weighted 100%)         The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.           CONVICTION HISTORY   After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY  It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identity, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            The Position   Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is seeking to fill Diagnostic Imaging Technologist II positions located in the Diagnostic Imaging department at Contra Costa Regional Medical Center and Health Centers in Contra Costa County.   The Diagnostic Imaging Technologist II is responsible for performing general diagnostic imaging and therapeutic procedures for outpatient, inpatient and emergency/trauma patients. Other responsibilities include positioning and transferring patients and providing immobilization devices; performing portable x-rays and C-Arms; administering opaque media to patients under direction of physician; and practicing sterile techniques and preventing cross-contamination. In addition, may assist in use of a variety of equipment or imaging procedures; and independently perform mammography and specialized examinations such as arthography, lumbar puncture, tomography, venography and surgical or trauma radiology.   The ideal candidate will have a proven track record demonstrating the following:    Experience using fixed or portable, computed radiography, digital radiology, and fluoroscopic diagnostic imaging equipment  Ability to assess general patient condition and take action consistent with standards  Skilled in the appropriate filters, cones, protective clothing and devices to obtain high-quality images  Self-reliance and the ability to work independently   Characteristics of the ideal candidate:   Critical thinking skills  Attention to detail  Excellent interpersonal and patient care skills  Ability to train in the practice of diagnostic imaging  Ability to be a team player, to collaborate well with others and work towards the same goal  Read the complete job description at https://www.cccounty.us/hr . The eligible list may remain in effect for six (6) months.   TENTATIVE EXAM DATE    Training and Experience:  Periodically  Typical Tasks    Performs general diagnostic imaging procedures using fixed or portable, general, digital, fluoroscopic or other diagnostic equipment; lifts and carries magazines to and from imaging equipment; identifies patients with two identifiers; positions patients and selects technical factors based on knowledge of radiologic science, specific equipment and patient assessment; processes diagnostic images  Applies principles of radiation safety in compliance with federal, state and departmental standards; uses appropriate filters, cones, protective clothing and devices to obtain high-quality images with radiation exposure levels as low as reasonably achievable to patients, others and self; wears and exchanges radiation monitoring devices  Assesses general patient condition, and takes action consistent with standards; monitors medical equipment and promptly adjusts or reports problems; observes and documents patient physical and procedural restraints  Documents procedures and events in the patient's medical record and departmental logs in accordance with regulatory, hospital and departmental standards, using electronic and hand-written methods; identifies images and documents with patient, technologist, date/time and laterality information  Transports patients to and from the exam table with assistance as necessary  Schedules procedures and patients, transfers paper orders into an electronic order entry system; records information; produces, processes and collates images and paperwork, and submits them for interpretation; may be assigned to coordinate patient flow  May perform venipuncture and CPR; assists physicians in preparing and/or administrating contrast media, setting up sterile and non-sterile trays, and providing instruments, medical devices and supplies as requested  Assists in training student technologists (interns) in the science and practice of diagnostic imaging  Participates in departmental Quality Improvement efforts including conducting various quality control and assurance procedures  Cleans instruments, imaging equipment, supplies and procedure rooms; reports failures and problems with equipment  Maintains patient medical records and date integrity using Electronic Medical Record Systems Assists physicians in resolving imaging questions or issues  Adheres to all applicable Federal, State and local regulations including the Joint Commission (TJC) and Health Insurance Portability and Accountability Act (HIPAA)  Performs other related duties as required    Minimum Qualifications   Certificate Required:  Possession and maintenance of a valid certificate as a Certified Radiologic Technologist (CRT) issued by the California Department of Public Health  AND  current certification and registration with the American Registry of Radiologic Technologists (ARRT);  AND  possession of a valid Fluoroscopy Permit issued by the California Department of Public Health;  AND c ertification in Basic Life Support (BLS) issued by the American Heart Association or Cardiopulmonary Resuscitation (CPR) certification issued by the American Red Cross.    Experience:  One (1) year of full-time, or its equivalent, experience performing diagnostic imaging procedures with at least six (6) months in an acute care hospital.    Other Requirements: A background investigation/fingerprint and/or physical exam may be required prior to the start of employment.   A COMPLETED SUPPLEMENTAL QUESTIONNAIRE AND CERTIFICATION IS REQUIRED.    Selection Process   1. Application Filing:   All applicants must apply on-line at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date.  2. Application Evaluation:  Depending on the number of applications received, an Application Evaluation Board may be convened to evaluate and select the best-qualified candidates for invitation to the next phase of the examination.  3. Training   and Experience Evaluation:  Consists of an evaluation of each candidate's relevant education, training and/or experience as presented on the application and supplemental questionnaire. (Weighted 100%) 4. Candidates must receive a score of at least 70, which may be an adjusted score in order to be ranked on the employment list.  The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices. As part of the application process, an applicant may be required to complete a Conviction History form. The Conviction History form should only be submitted when requested.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits
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        The Position   Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is seeking to fill Diagnostic Imaging Technologist II positions located in the Diagnostic Imaging department at Contra Costa Regional Medical Center and Health Centers in Contra Costa County.   The Diagnostic Imaging Technologist II is responsible for performing general diagnostic imaging and therapeutic procedures for outpatient, inpatient and emergency/trauma patients. Other responsibilities include positioning and transferring patients and providing immobilization devices; performing portable x-rays and C-Arms; administering opaque media to patients under direction of physician; and practicing sterile techniques and preventing cross-contamination. In addition, may assist in use of a variety of equipment or imaging procedures; and independently perform mammography and specialized examinations such as arthography, lumbar puncture, tomography, venography and surgical or trauma radiology.   The ideal candidate will have a proven track record demonstrating the following:    Experience using fixed or portable, computed radiography, digital radiology, and fluoroscopic diagnostic imaging equipment  Ability to assess general patient condition and take action consistent with standards  Skilled in the appropriate filters, cones, protective clothing and devices to obtain high-quality images  Self-reliance and the ability to work independently   Characteristics of the ideal candidate:   Critical thinking skills  Attention to detail  Excellent interpersonal and patient care skills  Ability to train in the practice of diagnostic imaging  Ability to be a team player, to collaborate well with others and work towards the same goal  Read the complete job description at https://www.cccounty.us/hr . The eligible list may remain in effect for six (6) months.   TENTATIVE EXAM DATE    Training and Experience:  Periodically  Typical Tasks    Performs general diagnostic imaging procedures using fixed or portable, general, digital, fluoroscopic or other diagnostic equipment; lifts and carries magazines to and from imaging equipment; identifies patients with two identifiers; positions patients and selects technical factors based on knowledge of radiologic science, specific equipment and patient assessment; processes diagnostic images  Applies principles of radiation safety in compliance with federal, state and departmental standards; uses appropriate filters, cones, protective clothing and devices to obtain high-quality images with radiation exposure levels as low as reasonably achievable to patients, others and self; wears and exchanges radiation monitoring devices  Assesses general patient condition, and takes action consistent with standards; monitors medical equipment and promptly adjusts or reports problems; observes and documents patient physical and procedural restraints  Documents procedures and events in the patient's medical record and departmental logs in accordance with regulatory, hospital and departmental standards, using electronic and hand-written methods; identifies images and documents with patient, technologist, date/time and laterality information  Transports patients to and from the exam table with assistance as necessary  Schedules procedures and patients, transfers paper orders into an electronic order entry system; records information; produces, processes and collates images and paperwork, and submits them for interpretation; may be assigned to coordinate patient flow  May perform venipuncture and CPR; assists physicians in preparing and/or administrating contrast media, setting up sterile and non-sterile trays, and providing instruments, medical devices and supplies as requested  Assists in training student technologists (interns) in the science and practice of diagnostic imaging  Participates in departmental Quality Improvement efforts including conducting various quality control and assurance procedures  Cleans instruments, imaging equipment, supplies and procedure rooms; reports failures and problems with equipment  Maintains patient medical records and date integrity using Electronic Medical Record Systems Assists physicians in resolving imaging questions or issues  Adheres to all applicable Federal, State and local regulations including the Joint Commission (TJC) and Health Insurance Portability and Accountability Act (HIPAA)  Performs other related duties as required    Minimum Qualifications   Certificate Required:  Possession and maintenance of a valid certificate as a Certified Radiologic Technologist (CRT) issued by the California Department of Public Health  AND  current certification and registration with the American Registry of Radiologic Technologists (ARRT);  AND  possession of a valid Fluoroscopy Permit issued by the California Department of Public Health;  AND c ertification in Basic Life Support (BLS) issued by the American Heart Association or Cardiopulmonary Resuscitation (CPR) certification issued by the American Red Cross.    Experience:  One (1) year of full-time, or its equivalent, experience performing diagnostic imaging procedures with at least six (6) months in an acute care hospital.    Other Requirements: A background investigation/fingerprint and/or physical exam may be required prior to the start of employment.   A COMPLETED SUPPLEMENTAL QUESTIONNAIRE AND CERTIFICATION IS REQUIRED.    Selection Process   1. Application Filing:   All applicants must apply on-line at www.cccounty.us/hr and submit the information as indicated on the job announcement by the final filing date.  2. Application Evaluation:  Depending on the number of applications received, an Application Evaluation Board may be convened to evaluate and select the best-qualified candidates for invitation to the next phase of the examination.  3. Training   and Experience Evaluation:  Consists of an evaluation of each candidate's relevant education, training and/or experience as presented on the application and supplemental questionnaire. (Weighted 100%) 4. Candidates must receive a score of at least 70, which may be an adjusted score in order to be ranked on the employment list.  The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices. As part of the application process, an applicant may be required to complete a Conviction History form. The Conviction History form should only be submitted when requested.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits
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            Tenure-Track Faculty Position Announcement    Department:   Health Sciences    Faculty Hire Number:  #24-19    Rank:  Assistant Professor    Effective Date of Appointment:  August 21, 2024  (Subject to Budgetary Approval)     Salary Scale:  $82,000 - $95,000  (Dependent upon qualifications)     CSUN’s Commitment to You:    CSUN is committed to achieving excellence through teaching, scholarship, learning and inclusion. Our values include a respect for all people, building partnerships with the community and the encouragement of innovation, experimentation and creativity. CSUN strives to cultivate a community in which a diverse population can learn and work in an atmosphere of civility and respect. CSUN is especially interested in candidates who make contributions to equity and inclusion in the pursuit of excellence for all members of the university community.   For more information about the University, visit: http://www.csun.edu     About the College:    The College of Health and Human Development (HHD) at California State University, Northridge (CSUN) is committed to student success. We are proud of our diverse faculty and staff. We have 50 staff members and a faculty of over 350 full- and part-time academic professionals who provide and support education, advising and mentorship opportunities to over 6,500 students enrolled in courses on campus and online. This number includes over a hundred doctoral students as of the fall 2020 semester.   Through nine academic departments, we offer 11 undergraduate and 12 graduate degree programs, as well as self-supporting programs through the Tseng College of Graduate, International and Midcareer Education and two credentials in partnership with the Michael D. Eisner College of Education.   Our academic disciplines share the common objective of improving the quality of human life throughout the lifespan. Our graduates manage services and work directly with the community. Study programs are enriched through internships, service-learning experiences, multiple touchpoints for advising, and a campus environment that is inclusive and active. CSUN HHD attracts and engages students from around the corner and around the world.   We are the College of Life. For more information about the College of Health and Human Development, see: https://www.csun.edu/health-human-development     About the Department:    The Health Sciences (HSCI) Department is multidisciplinary. Our students learn the ways that various factors affect the health of individuals and communities. Our professional programs are founded in the liberal arts as well as the physical and behavioral sciences. With over 1,200 students, we offer accredited degrees in Health Administration, Public Health, and Radiologic Sciences; and graduate-degree and certificate programs through the Tseng College. Our department is committed to teaching, scholarship, and student-centered active learning. We value equity and diversity, and foster the encouragement of innovation and community alliances. Each undergraduate degree program provides curriculum on the basic knowledge and training required for professional careers in the field, and is also excellent preparation for a career in medicine, dentistry, nursing, and other health-related professional graduate degrees.    For more information about the Department of Health Sciences, and Radiologic Sciences program see: https://www.csun.edu/health-human-development/health-sciences     Position:    The Department of Health Sciences at California State University, Northridge (CSUN) is seeking a tenure-track faculty member in the Radiologic Sciences Program at the rank of Assistant or Associate Professor.   The successful candidate, depending on individual expertise, will be expected to teach full-time. Topics may include but are not limited to: Cross Sectional Anatomy, Imaging Physics, Pathology, Computed Tomography, Magnetic Resonance Imaging, and other related courses taught in the program. In addition to teaching, the position requires weekly office hours, attending faculty meetings, and service to the department, college, and university. The successful candidate will be held to the standards and requirements of the college and department in which he/she/they is/are housed for recommending tenure and promotion. https://www.csun.edu/sites/default/files/SEC600%20Manual_2020_FINAL.pdf    The position also requires that the applicant will be able to provide students with appropriate learning resources and mentoring to facilitate student success in achieving course, program, and University student-learning outcomes; demonstrate multicultural competence including an awareness and understanding of historically disadvantaged populations, and creating an educational environment that affirms commitment to diversity, equity and inclusion.    Required Qualifications:     As a Hispanic-serving Institution (HSI), inclusiveness and diversity are integral to CSUN’s commitment to excellence in teaching, research, and engagement. As of Fall 2020, CSUN enrolls ~40,000 students, where 56% are Latinx, 20.8% are White, 9.3% are Asian American, 4.8% are Black/African American, 0.1% are Native American, and 0.1% are Native Hawaiian or Pacific Islander. The successful candidate will help the Department achieve equitable outcomes for all students through teaching, student mentorship, scholarship, and service.     Bachelor’s degree in Radiologic Sciences or equivalent degree from a regionally accredited university or college.    Current American Registry of Radiologic Technologists (ARRT) (R) certification and registration, and licensed or eligible to be licensed by the State of California as a Certified Radiologic Technologist.   Minimum of two years clinical experience as a Radiologic Technologist.   Minimum of one-year experience as an educator in Radiologic Technology in a JRCERT accredited program.      Preferred Qualifications:     (Candidates are highly encouraged to provide evidence with multiple examples of the following in the application material)      Master’s degree, or higher, in Radiologic Sciences or a closely related field from a regionally accredited University or College. If Master’s degree in progress, completed within two years of the appointment.   Experience creating a student-centered learning environment that leads to equitable outcomes in a bachelors-level program   Clinical experience/lab that includes supervising students from diverse backgrounds in clinical sites.    Experience teaching topics such as: Cross-Sectional Anatomy, Imaging Physics, Pathology, Computed Tomography, Magnetic Resonance Imaging, and other related courses taught in the program.   Experience adopting inclusive approaches to mentoring and advising    Positive student evaluations as evidence of effective teaching   Scholarship and research in a Radiologic Sciences related topic   Publication in a Radiologic Sciences peer- reviewed journal   Professional speaking experience at local, state, and/or national level   Professional organization participation      Application Deadline:     Screening of applications will begin  October 30, 2023 . Priority will be given to applicants who meet the screening deadline; however, the position will remain open until filled.    How to Apply:    Candidates should apply by completing the CSUN online application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    Applicants must submit the following to the website indicated above:  Cover letter Degree documentation or Diploma Curriculum Vitae Evidence of current ARRT(R) Evidence of current degree progress (if MS degree is in progress) Student evaluations as evidence of teaching effectiveness Names and contact information of three references who can address the candidate’s teaching, research, and service qualifications (references will not be contacted unless an interview is scheduled)  At time of appointment, the successful candidate, if not a U.S. citizen, must have authorization from the United States Citizenship and Immigration Services (USCIS) to work in the United States.    General Information:    In compliance with the Annual Security Report & Fire Safety Report of Campus Security Policy and Campus Crime Statistics Act, California State University, Northridge has made crime-reporting statistics available on-line here . Print copies are available by request from the Department of Police Services, the Office for Faculty Affairs, and the Office of Equity and Diversity.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.    As a condition of employment, all employees need to certify vaccination status by attesting they are fully vaccinated, need a medical exemption, need a religious exemption, or are not working on campus. You can obtain more information about or access the full vaccination policy here .     In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and prohibits hiring employees to perform CSU-related work outside of California.    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Nondiscrimination Policy . Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting the  Department of Health Sciences at 818-677-4081.   Advertised: Oct 05 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
        

    

    
        
            Mar 07, 2024
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