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            Pharmacist I
        

        
            
            
                                            Contra Costa County, CA
                                    
            
                            
                    Contra Costa County, California, United States
                
                    

        
            The Position   Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is recruiting individuals interested in the field of pharmacy services for the position of Pharmacist I.  Under supervision, Pharmacists I perform professional pharmaceutical work in the compounding and dispensing of prescriptions and drugs at pharmacies located County-wide throughout the Health Services Department and keeps records of drugs, poisons, and narcotics as required by Federal and State law.  Typical Tasks    Screens drug orders for drug interactions and Incompatibilities  Screens outpatient prescriptions for billing information and whether or not the prescription can be filled depending upon the patient's financial category  Consults with physicians as necessary to clarify medication orders  Instructs patients on proper use of their medications  Prepares and dispenses drugs and pharmaceutical preparations  Fills prescriptions  Assists in ward inspections  Checks the work of Pharmacy Technician as required  Updates reference books, treatment authorization requests and non-formulary drug lists  Bills medication administration records  Assists with chart reviews and audits  Coordinates medication borrowing procedures from other hospitals on weekends and holidays  Notifies appropriate persons when stock levels become low  Completes daily I.V. rounds, checks patient profiles, keeps/updates I.V. admixture patient profile records and compounds, chemotherapy I.V.'s  Keeps records of drugs, poisons and narcotics as required by federal and state law  Accompanies physicians on medical and surgical rounds as time permits  Maintains and keeps in clean and orderly condition the drug and chemical supplies of the Pharmacy  Coordinates the activities of the pharmacy in the absence of a Pharmacist II    Minimum Qualifications   License Required:  Possession of a Valid License to practice Pharmacy in California.    Applicants must attach a copy of their license to the application.     Other Requirements:  Completion of training or experience either concurrent with or subsequent to formal education leading to licensure which would have provided knowledge of unit dose and I.V. Additive Concepts.  Selection Process   1. Application Filing  and Evaluation:   Applicants will be required to complete a supplemental questionnaire at the time of application. Applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.   2.   Training & Experience Evaluation:  Candidates who clearly demonstrate that they possess the minimum qualifications will have their training and experience evaluated. The responses to the supplemental questions, at the time of filing, will be evaluated to determine each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire. (Weighted 100%)   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position   Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is recruiting individuals interested in the field of pharmacy services for the position of Pharmacist I.  Under supervision, Pharmacists I perform professional pharmaceutical work in the compounding and dispensing of prescriptions and drugs at pharmacies located County-wide throughout the Health Services Department and keeps records of drugs, poisons, and narcotics as required by Federal and State law.  Typical Tasks    Screens drug orders for drug interactions and Incompatibilities  Screens outpatient prescriptions for billing information and whether or not the prescription can be filled depending upon the patient's financial category  Consults with physicians as necessary to clarify medication orders  Instructs patients on proper use of their medications  Prepares and dispenses drugs and pharmaceutical preparations  Fills prescriptions  Assists in ward inspections  Checks the work of Pharmacy Technician as required  Updates reference books, treatment authorization requests and non-formulary drug lists  Bills medication administration records  Assists with chart reviews and audits  Coordinates medication borrowing procedures from other hospitals on weekends and holidays  Notifies appropriate persons when stock levels become low  Completes daily I.V. rounds, checks patient profiles, keeps/updates I.V. admixture patient profile records and compounds, chemotherapy I.V.'s  Keeps records of drugs, poisons and narcotics as required by federal and state law  Accompanies physicians on medical and surgical rounds as time permits  Maintains and keeps in clean and orderly condition the drug and chemical supplies of the Pharmacy  Coordinates the activities of the pharmacy in the absence of a Pharmacist II    Minimum Qualifications   License Required:  Possession of a Valid License to practice Pharmacy in California.    Applicants must attach a copy of their license to the application.     Other Requirements:  Completion of training or experience either concurrent with or subsequent to formal education leading to licensure which would have provided knowledge of unit dose and I.V. Additive Concepts.  Selection Process   1. Application Filing  and Evaluation:   Applicants will be required to complete a supplemental questionnaire at the time of application. Applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.   2.   Training & Experience Evaluation:  Candidates who clearly demonstrate that they possess the minimum qualifications will have their training and experience evaluated. The responses to the supplemental questions, at the time of filing, will be evaluated to determine each candidate's relevant education, training, and/or experience as presented on the application and supplemental questionnaire. (Weighted 100%)   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            PHARMACY SUPERVISOR I
        

        
            
            
                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information   ORIGINAL POSTING DATE:   06/01/2011   Until the needs of the service are met and is subject to closure without prior notice   EXAM NUMBER:   Y5516K   TYPE OF RECRUITMENT:  Open Competitive Job Opportunity   WITHHOLD INFORMATION:    Applicants who do not possess a California State Pharmacist License at the time of filing may compete in this examination, however, the names of such candidates will be withheld from certification for employment until the required license is presented.  At the time of appointment, successful candidates must have a license to practice as a Pharmacist issued by the California Board of Pharmacy.      ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:       The Los Angeles County Department of Health Services (DHS) is the second largest health system in the nation, providing compassionate, quality care through its integrated system of hospitals and community-based clinics. DHS annually cares for about 600,000 unique patients, employs over 22,000 staff and has an annual operating budget of $6.5 billion. DHS leads the county's effort to provide health services to the resident of Los Angeles County, of which approximately two million are uninsured. DHS hospitals also conduct post-graduate medical education through university affiliations for interns, residents and fellows to train the physician workforce for tomorrow.    Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:      To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Supervises professional and support pharmacy personnel in the provision of pharmacy services in a hospital, clinic, or other health care setting, and may perform direct pharmacy services.  Essential Job Functions  Provides first line administrative and technical supervision to professional and support pharmacy personnel in the provision of pharmacy services which includes ordering, compounding, dispensing, manufacturing, packaging, storing, distribution and control of drugs and other pharmaceutical products.  Supervises staff in the provision of expert information and consultation on drugs and drug usage in a dispensing, clinical or manufacturing setting.  Evaluates the work of professional and technical staff and takes corrective action when necessary.  Establishes, maintains, revises and implements unit pharmacy procedures, work standards, and quality control measures within the general framework of pharmacy and hospital procedures.  Manages pharmacy information systems focused on medication safety and inventory control.  Participates in planning and implementing information systems for recording and maintaining data on drug usage, including costs.  Designs and maintains internal controls on the receipt, storage, dispensing, and disposition of narcotics and other controlled or restricted drugs and enforces appropriate security measures.  Interviews and selects or recommends the selection of professional and other pharmacy personnel.  Orients and trains new employees.  Schedules and assigns staff to provide pharmacy services on one or more shifts and adjusts assignments in accordance to workload.  Coordinates the work of pharmacy staff with the work of medical, nursing and other patient care staff.  Requirements   Minimum Requirements  One year of experience as a Registered Pharmacist.   License:  *A current license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy.   A valid California Class C Driver License or the ability to utilize an alternative method of transportation may be required when needed to carry out job-related essential functions.   Physical Class II - Light:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   Special Requirement Information: * All required licenses and certifications must be active and unrestricted or your application will not be accepted.      Desirable Qualifications:  Master's or Doctorate degree in Pharmacy from an accredited university.  Additional Information   Examination Content:  This examination will consist of an interview covering training, experience, personal fitness and general ability to perform the duties of the position, weighted 100%.   Candidates must achieve a passing score of 70% or higher in order to be placed on the eligible register.    Eligibility Information:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   No person may compete in this examination more than once every twelve (12) months.    Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.   Vacancy Information:  The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Available Shift:  Any shift   Application and Filing Information: APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.  Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.   If you are unable to attach documents to your application, you must e-mail the required documents to the Exam Analyst, Hilary Hocking at hhocking@dhs.lacounty.gov  within 15 calendar days of filing online.  Please include the exam number and the exam title in your email.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    SOCIAL SECURITY NUMBER:  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA Coordinator Phone:  (323) 914-7111   California Relay Services Phone:  800-735-2922   Department Contact:  Hilary Hocking, Exam Analyst (213) 288-7000 hhocking@dhs.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information   ORIGINAL POSTING DATE:   06/01/2011   Until the needs of the service are met and is subject to closure without prior notice   EXAM NUMBER:   Y5516K   TYPE OF RECRUITMENT:  Open Competitive Job Opportunity   WITHHOLD INFORMATION:    Applicants who do not possess a California State Pharmacist License at the time of filing may compete in this examination, however, the names of such candidates will be withheld from certification for employment until the required license is presented.  At the time of appointment, successful candidates must have a license to practice as a Pharmacist issued by the California Board of Pharmacy.      ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:       The Los Angeles County Department of Health Services (DHS) is the second largest health system in the nation, providing compassionate, quality care through its integrated system of hospitals and community-based clinics. DHS annually cares for about 600,000 unique patients, employs over 22,000 staff and has an annual operating budget of $6.5 billion. DHS leads the county's effort to provide health services to the resident of Los Angeles County, of which approximately two million are uninsured. DHS hospitals also conduct post-graduate medical education through university affiliations for interns, residents and fellows to train the physician workforce for tomorrow.    Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.    For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:      To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Supervises professional and support pharmacy personnel in the provision of pharmacy services in a hospital, clinic, or other health care setting, and may perform direct pharmacy services.  Essential Job Functions  Provides first line administrative and technical supervision to professional and support pharmacy personnel in the provision of pharmacy services which includes ordering, compounding, dispensing, manufacturing, packaging, storing, distribution and control of drugs and other pharmaceutical products.  Supervises staff in the provision of expert information and consultation on drugs and drug usage in a dispensing, clinical or manufacturing setting.  Evaluates the work of professional and technical staff and takes corrective action when necessary.  Establishes, maintains, revises and implements unit pharmacy procedures, work standards, and quality control measures within the general framework of pharmacy and hospital procedures.  Manages pharmacy information systems focused on medication safety and inventory control.  Participates in planning and implementing information systems for recording and maintaining data on drug usage, including costs.  Designs and maintains internal controls on the receipt, storage, dispensing, and disposition of narcotics and other controlled or restricted drugs and enforces appropriate security measures.  Interviews and selects or recommends the selection of professional and other pharmacy personnel.  Orients and trains new employees.  Schedules and assigns staff to provide pharmacy services on one or more shifts and adjusts assignments in accordance to workload.  Coordinates the work of pharmacy staff with the work of medical, nursing and other patient care staff.  Requirements   Minimum Requirements  One year of experience as a Registered Pharmacist.   License:  *A current license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy.   A valid California Class C Driver License or the ability to utilize an alternative method of transportation may be required when needed to carry out job-related essential functions.   Physical Class II - Light:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   Special Requirement Information: * All required licenses and certifications must be active and unrestricted or your application will not be accepted.      Desirable Qualifications:  Master's or Doctorate degree in Pharmacy from an accredited university.  Additional Information   Examination Content:  This examination will consist of an interview covering training, experience, personal fitness and general ability to perform the duties of the position, weighted 100%.   Candidates must achieve a passing score of 70% or higher in order to be placed on the eligible register.    Eligibility Information:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   No person may compete in this examination more than once every twelve (12) months.    Special Information:  Appointees may be required to work any shift, including evenings, nights, weekends and holidays.   Vacancy Information:  The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Available Shift:  Any shift   Application and Filing Information: APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing   VERBIAGE   from the Class Specification and Minimum Requirements serving as your description of duties   WILL NOT BE   sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED  .  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.  Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.   If you are unable to attach documents to your application, you must e-mail the required documents to the Exam Analyst, Hilary Hocking at hhocking@dhs.lacounty.gov  within 15 calendar days of filing online.  Please include the exam number and the exam title in your email.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    SOCIAL SECURITY NUMBER:  All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   ADA Coordinator Phone:  (323) 914-7111   California Relay Services Phone:  800-735-2922   Department Contact:  Hilary Hocking, Exam Analyst (213) 288-7000 hhocking@dhs.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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            CAREER DESCRIPTION   Pharmacist  Correctional Health Services  In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay    In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:    Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional forty $0.40 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Jail Supplement pay:  An employee in this classification who is permanently assigned to the Central Jail/Intake/Release Center (including Correctional Medical Services), Theo Lacy Branch Jail or James Musick Facility shall receive an additional $1.50 per hour for all paid hours.      Other Additional Premium Pays     This recruitment is being held to establish an openeligible list to fill current and future vacancies within the Health Care Agency. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.      This recruitment is    open to the public and will remain open on a continuous basis for a minimum of five (5) business days, until the needs of the Department are met. Qualified applicants are encouraged to apply immediately.    The  County of Orange     Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the direction of the Agency Director, a new and dynamic executive team with an organizational structure comprised of six service areas - Administrative and Financial, Behavioral Health Services, Correctional Health Services, Regulatory & Medical Services, Public Health, and Office of Care Coordination - is committed to meeting the health needs of the diverse Orange County community.     Correctional Health Services (CHS)    The pharmacy is located in the Main Jail Facility in Santa Ana that provides medications to Adult inmates in the five County jail facilities, for juveniles housed at Juvenile Hall and the Juvenile Hall Camp sites and provides medications for patients treated by the Pulmonary Disease Services within the County's Public Health Department. In addition, the pharmacy oversees the ordering of medications for the Orangewood Children and Family Center (OCFC).   THE OPPORTUNITY   The County of Orange, HCA is seeking a dynamic leader to join the Correctional Health Service (CHS) team as a Pharmacist to provide medications to patients as ordered by the prescribers in a safe and effective manner. The Pharmacist will report to the Director of Pharmacy Services.  The responsibilities of the Pharmacist include but are not limited to:  Supervision of Pharmacy Technicians  Review of all medication orders from prescribers utilizing two computer systems: TechCare and Correctional Institution Pharmacy Software (CIPS)  Fill orders with correct medication and assures prescription labels are processed accurately  Handle and maintain all controlled substances records  Review Pharmacy Technician's prepared orders  Prioritize prescription order filling according to urgency or in order of importance  Clinical dosing and/or monitoring of patients on warfarin and clozapine  Report Pharmacist interventions and Quality Management (QM) activities  Provide consultation with prescribers regarding drug therapy of patients  Visual checking of all medications dispensed by the automated machine for accuracy     DESIRABLE QUALIFICATIONS & CORE COMPETENCIES    The ideal candidate will have two (2) or more years of experience working in an acute care or correctional healthcare setting as a registered pharmacist and experience in supervising Pharmacy Technicians or similar classifications.  A Doctorate degree in Pharmacy is preferred.  Additionally, the ideal candidate will possess the knowledge, skills and abilities that demonstrate the following competencies:     Technical Expertise | Knowledge of:     Health Insurance Portability and Accountability Act (HIPAA)  Principle standards, laws and regulations associated with business and pharmacy operation  Operation of a contemporary correctional and/or institutional pharmacy  Medication Therapy Management  Knowledge about disease and pharmacotherapeutic principles to effectively assess patients  Proficient using computer databases such as TechCare, CIPS systems, Electronic Health Records (EHR) and Microsoft Office Suite programs     Clinical Problem Solving | Critical Thinking Skills    Monitoring and evaluating patients' drug therapy  Interpreting and analyzing patient specific medical data  Ability to make competent decisions and solve problems efficiently  Exercising professional judgment in imparting therapeutic and drug information to prescribers, especially when patient is allergic to drug prescribed or drug-drug interactions  Identifying and determining which drug on the current formulary could be recommended to patients or purchasing Non-formulary drug  Dispensing drugs appropriately to prevent potential harm/risk of injury to patient  Developing improvement pharmacy processes and services to meet client's needs     Patient Centered Care    Ensuring patient's safety  Being a patient advocate to ensure care is rendered appropriately  Understanding incarcerated patient's right to receive safe and high quality care  Maintaining a high standard of care     Communication & Interpersonal Skills    Communicating accurately to convey both substance and intent, and adeptly communicating sensitive matters  Presenting, advocating, facts, ideas and complex material clearly, concisely, logically and persuasively both in person and in writing  Using diplomacy when dealing with challenging situations and/or people in stressful environments  Maintaining regular communication with Director to keep him/her apprised of staff work, status of ongoing projects, policy changes or any issues that may impart work productivity  Establishing and maintaining effective relationships with internal departments, external agencies and community organization  Maintaining security of the Pharmacy and safety of pharmacy staff by ensuring that staff understand and follow all safety protocols     Special Qualifications    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment. Incumbents must maintain Sheriff's Department or Probation Department security clearance for the facilities where they work.  Applicants must have  no  felony convictions or be on any form of probation.  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.).  The Correctional facilities is a 24-hour, 7 day a week facility, incumbents  may be asked to work on weekends, evenings or night shift and holidays      Minimum Qualifications   Click  here  to view the minimum qualifications for  Pharmacist  as well as the physical, mental and environmental conditions.    RECRUITMENT PROCESS   Human Resource Services (HRS) screens all applications to identify the qualified applicants for the position based on the minimum and desirable knowledge, skills and abilities. After the initial screening, the qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.   Application Screening  (Refer/Non Refer): Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applications exhibiting qualifications as listed in the job bulletin will be referred to the next step.   Online Assessment  (Weighted 100%): Candidates who closely match the ideal candidate profile based on the bulletin requirements will be invited to participate in an online assessment. Candidates will be notified of their test date and access code, if applicable. The most successful candidates will be placed on an eligible list.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List:  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.  ADDITIONAL INFORMATION   Please see below for important information regarding COVID 19 related requirements.     Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     Email Notification:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.  Applicants will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    Frequently Asked Questions:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, please contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION   Pharmacist  Correctional Health Services  In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay    In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:    Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional forty $0.40 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).    Jail Supplement pay:  An employee in this classification who is permanently assigned to the Central Jail/Intake/Release Center (including Correctional Medical Services), Theo Lacy Branch Jail or James Musick Facility shall receive an additional $1.50 per hour for all paid hours.      Other Additional Premium Pays     This recruitment is being held to establish an openeligible list to fill current and future vacancies within the Health Care Agency. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.      This recruitment is    open to the public and will remain open on a continuous basis for a minimum of five (5) business days, until the needs of the Department are met. Qualified applicants are encouraged to apply immediately.    The  County of Orange     Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the direction of the Agency Director, a new and dynamic executive team with an organizational structure comprised of six service areas - Administrative and Financial, Behavioral Health Services, Correctional Health Services, Regulatory & Medical Services, Public Health, and Office of Care Coordination - is committed to meeting the health needs of the diverse Orange County community.     Correctional Health Services (CHS)    The pharmacy is located in the Main Jail Facility in Santa Ana that provides medications to Adult inmates in the five County jail facilities, for juveniles housed at Juvenile Hall and the Juvenile Hall Camp sites and provides medications for patients treated by the Pulmonary Disease Services within the County's Public Health Department. In addition, the pharmacy oversees the ordering of medications for the Orangewood Children and Family Center (OCFC).   THE OPPORTUNITY   The County of Orange, HCA is seeking a dynamic leader to join the Correctional Health Service (CHS) team as a Pharmacist to provide medications to patients as ordered by the prescribers in a safe and effective manner. The Pharmacist will report to the Director of Pharmacy Services.  The responsibilities of the Pharmacist include but are not limited to:  Supervision of Pharmacy Technicians  Review of all medication orders from prescribers utilizing two computer systems: TechCare and Correctional Institution Pharmacy Software (CIPS)  Fill orders with correct medication and assures prescription labels are processed accurately  Handle and maintain all controlled substances records  Review Pharmacy Technician's prepared orders  Prioritize prescription order filling according to urgency or in order of importance  Clinical dosing and/or monitoring of patients on warfarin and clozapine  Report Pharmacist interventions and Quality Management (QM) activities  Provide consultation with prescribers regarding drug therapy of patients  Visual checking of all medications dispensed by the automated machine for accuracy     DESIRABLE QUALIFICATIONS & CORE COMPETENCIES    The ideal candidate will have two (2) or more years of experience working in an acute care or correctional healthcare setting as a registered pharmacist and experience in supervising Pharmacy Technicians or similar classifications.  A Doctorate degree in Pharmacy is preferred.  Additionally, the ideal candidate will possess the knowledge, skills and abilities that demonstrate the following competencies:     Technical Expertise | Knowledge of:     Health Insurance Portability and Accountability Act (HIPAA)  Principle standards, laws and regulations associated with business and pharmacy operation  Operation of a contemporary correctional and/or institutional pharmacy  Medication Therapy Management  Knowledge about disease and pharmacotherapeutic principles to effectively assess patients  Proficient using computer databases such as TechCare, CIPS systems, Electronic Health Records (EHR) and Microsoft Office Suite programs     Clinical Problem Solving | Critical Thinking Skills    Monitoring and evaluating patients' drug therapy  Interpreting and analyzing patient specific medical data  Ability to make competent decisions and solve problems efficiently  Exercising professional judgment in imparting therapeutic and drug information to prescribers, especially when patient is allergic to drug prescribed or drug-drug interactions  Identifying and determining which drug on the current formulary could be recommended to patients or purchasing Non-formulary drug  Dispensing drugs appropriately to prevent potential harm/risk of injury to patient  Developing improvement pharmacy processes and services to meet client's needs     Patient Centered Care    Ensuring patient's safety  Being a patient advocate to ensure care is rendered appropriately  Understanding incarcerated patient's right to receive safe and high quality care  Maintaining a high standard of care     Communication & Interpersonal Skills    Communicating accurately to convey both substance and intent, and adeptly communicating sensitive matters  Presenting, advocating, facts, ideas and complex material clearly, concisely, logically and persuasively both in person and in writing  Using diplomacy when dealing with challenging situations and/or people in stressful environments  Maintaining regular communication with Director to keep him/her apprised of staff work, status of ongoing projects, policy changes or any issues that may impart work productivity  Establishing and maintaining effective relationships with internal departments, external agencies and community organization  Maintaining security of the Pharmacy and safety of pharmacy staff by ensuring that staff understand and follow all safety protocols     Special Qualifications    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment. Incumbents must maintain Sheriff's Department or Probation Department security clearance for the facilities where they work.  Applicants must have  no  felony convictions or be on any form of probation.  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes; completing of a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e. degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.).  The Correctional facilities is a 24-hour, 7 day a week facility, incumbents  may be asked to work on weekends, evenings or night shift and holidays      Minimum Qualifications   Click  here  to view the minimum qualifications for  Pharmacist  as well as the physical, mental and environmental conditions.    RECRUITMENT PROCESS   Human Resource Services (HRS) screens all applications to identify the qualified applicants for the position based on the minimum and desirable knowledge, skills and abilities. After the initial screening, the qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.   Application Screening  (Refer/Non Refer): Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applications exhibiting qualifications as listed in the job bulletin will be referred to the next step.   Online Assessment  (Weighted 100%): Candidates who closely match the ideal candidate profile based on the bulletin requirements will be invited to participate in an online assessment. Candidates will be notified of their test date and access code, if applicable. The most successful candidates will be placed on an eligible list.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List:  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here to review the policy.  ADDITIONAL INFORMATION   Please see below for important information regarding COVID 19 related requirements.     Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     Email Notification:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.  Applicants will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    Frequently Asked Questions:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, please contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            Position/Program Information   FILING DATE: 07/10/2019 at 8:00 a.m., PST  Until the needs of the service are met and is subject to closure without prior notice     EXAM NUMBER:   Y5512Q     TYPE OF RECRUITMENT:   OPEN COMPETITIVE JOB OPPORTUNITY   REBULLETIN INFORMATION:    THIS ANNOUNCEMENT IS A REBULLETIN TO RE-OPEN THE FILING PERIOD, UPDATE SPECIAL REQUIREMENT INFORMATION AND APPLICATION AND FILING INFORMATION. PERSONS WHO HAVE ALREADY APPLIED WITHIN THE LAST TWELVE MONTHS NEED NOT REAPPLY, BUT MAY SUBMIT ADDITIONAL INFORMATION BY THE LAST DAY OF FILING. THE INFORMATION MUST INCLUDE YOUR NAME, THE CORRECT EXAMINATION TITLE AND NUMBER.    Correctional Health Services - 20% Recruitment and Retention Bonus   The County of Los Angeles is currently offering up to 20% bonus for Pharmacist positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.2 billion.     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov    THE MISSION:  To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION : Provides professional pharmacy services in a hospital, clinic, correctional facility, or other health care setting, and provides technical supervision to support personnel performing pharmacy duties.  Essential Job Functions  Provides expert information tohealthcare staff, patients, and others about drugs and other pharmaceuticals with respect to such factors as the appropriateness of drugs in relation to the patient's condition and drug history; the choice of drugs including dosage form, quantity, methods of administration, and alternative therapy for drugs having undesirable side effects; the pharmacological characteristics of drugs including their effects on the human system ,  the condition being treated ,  and ,  their chemical interaction with other substances in the patient's system; and ,  their physical characteristics such as compatibility with other drugs, forms in which they are or can be manufactured, and expected shelf life.  Screens prescriptions and medication orders for completeness, proper authorization, dosage and quantity, therapeutic compatibility, drug interactions ,  and allergies ;  and clarifies possible problems with appropriate medical staff.  Monitors the condition of patients through observation of physical or laboratory reactions to drug therapy and reports findings to attending physician, suggesting changes in drug therapy as indicated; may be assignedto the ongoing management of chronic disease patients ,  subject to periodic review of medical staff.  Supervises or performs the preparation of drug labels and the affixing of labels to the proper containers; ensures the inclusion of appropriate directions for the timing, methods, and precautions to be observed in taking the medication; personally instructs patients in the use of medications when indicated.  Takes drug histories and participates as drug consultant with the medical staff and patients in the selection of drug therapy for individual patients, including choice of medications, dosage, strength, frequency and method of administration.  Provides technical supervision to Pharmacy Technicians and Intern Pharmacists in the prepacking of pharmaceuticals.  Develops, maintains, and supervises the operation of drug distribution systems including the maintenance of appropriate controls; notes and reports quality deficiencies of drug products; and,ensures that pharmaceuticals are properly ordered, stored, kept up-to-date, and protected from deterioration.  Selects, compounds, and dispenses drugs and other pharmaceutical products ordered by physicians, dentists, and other licensed medical practitioners, including the calculation and preparation of solutions for oral, external, intramuscular, and intravenous administration.  Utilizes pharmacy and other medication-related computerized information systems.  Provides replenishment of drugs along with support and maintenance of pharmacy automation to ensure proper functioning and operation.  Requirements   SELECTION REQUIREMENTS:    Option I:  One year of work experience as a Registered Pharmacist.   Option II:  Successful completion of a residency program* in pharmacy.   LICENSE:   A current license to practice as a Registered Pharmacist** issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS II - Light:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:   *Applicants MUST attach a legible copy of their certificate confirming successful completion of a one year pharmacy residency program with their application at the time of filing or within 15 calendar days of filing online. Applications submitted without a certificate will be rejected as incomplete.  In order to receive credit for any college course work, any type of college degree, or completion of a residency program, you must include a legible copy of the official letter or official certificate with your application  at the time of filing or within 15 calendar days of filing online.     ** All required licenses and certifications must be active and unrestricted or your application will not be accepted.     Applicants must ensure the certificates and licenses section of the application is completed. Provide the type(s), license number(s) and names(s) of the issuing agency for the required license(s) or attach a legible photocopy of their license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy to the application  at the time of filing or within 15 calendar days from filing online . Original license MUST be presented during the selection process and prior to appointment.  Additional Information   EXAMINATION CONTENT:   This examination will consist of an interview covering training, experience, knowledge and skills and general ability to perform the duties of the position weighted 100%.   Candidates must achieve a passing score of 70% or higher on this examination in order to be added to the eligible register.     ELIGIBILITY INFORMATION:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    SPECIAL INFORMATION:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   AVAILABLE SHIFT:  Any   VACANCY INFORMATION:  The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.   Apply online by clicking the green "APPLY" button for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or recession of appointment.   Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    NOTE : If you are unable to attach the required documents to your application, you must email them to the Exam Analyst, Hilary Hocking at HHocking@dhs.lacounty.gov  within fifteen (15) calendar days of filing online . Please include the exam number and exam title.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR:  (323) 914-7124   CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922   DEPARTMENT CONTACT:  Hilary Hocking, Exam Analyst (213) 288-7000 hhocking@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information   FILING DATE: 07/10/2019 at 8:00 a.m., PST  Until the needs of the service are met and is subject to closure without prior notice     EXAM NUMBER:   Y5512Q     TYPE OF RECRUITMENT:   OPEN COMPETITIVE JOB OPPORTUNITY   REBULLETIN INFORMATION:    THIS ANNOUNCEMENT IS A REBULLETIN TO RE-OPEN THE FILING PERIOD, UPDATE SPECIAL REQUIREMENT INFORMATION AND APPLICATION AND FILING INFORMATION. PERSONS WHO HAVE ALREADY APPLIED WITHIN THE LAST TWELVE MONTHS NEED NOT REAPPLY, BUT MAY SUBMIT ADDITIONAL INFORMATION BY THE LAST DAY OF FILING. THE INFORMATION MUST INCLUDE YOUR NAME, THE CORRECT EXAMINATION TITLE AND NUMBER.    Correctional Health Services - 20% Recruitment and Retention Bonus   The County of Los Angeles is currently offering up to 20% bonus for Pharmacist positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four hospitals and expanded network of community partner clinics - DHS annually provides direct care for 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.2 billion.     Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.   For additional information regarding DHS please visit www.dhs.lacounty.gov    THE MISSION:  To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION : Provides professional pharmacy services in a hospital, clinic, correctional facility, or other health care setting, and provides technical supervision to support personnel performing pharmacy duties.  Essential Job Functions  Provides expert information tohealthcare staff, patients, and others about drugs and other pharmaceuticals with respect to such factors as the appropriateness of drugs in relation to the patient's condition and drug history; the choice of drugs including dosage form, quantity, methods of administration, and alternative therapy for drugs having undesirable side effects; the pharmacological characteristics of drugs including their effects on the human system ,  the condition being treated ,  and ,  their chemical interaction with other substances in the patient's system; and ,  their physical characteristics such as compatibility with other drugs, forms in which they are or can be manufactured, and expected shelf life.  Screens prescriptions and medication orders for completeness, proper authorization, dosage and quantity, therapeutic compatibility, drug interactions ,  and allergies ;  and clarifies possible problems with appropriate medical staff.  Monitors the condition of patients through observation of physical or laboratory reactions to drug therapy and reports findings to attending physician, suggesting changes in drug therapy as indicated; may be assignedto the ongoing management of chronic disease patients ,  subject to periodic review of medical staff.  Supervises or performs the preparation of drug labels and the affixing of labels to the proper containers; ensures the inclusion of appropriate directions for the timing, methods, and precautions to be observed in taking the medication; personally instructs patients in the use of medications when indicated.  Takes drug histories and participates as drug consultant with the medical staff and patients in the selection of drug therapy for individual patients, including choice of medications, dosage, strength, frequency and method of administration.  Provides technical supervision to Pharmacy Technicians and Intern Pharmacists in the prepacking of pharmaceuticals.  Develops, maintains, and supervises the operation of drug distribution systems including the maintenance of appropriate controls; notes and reports quality deficiencies of drug products; and,ensures that pharmaceuticals are properly ordered, stored, kept up-to-date, and protected from deterioration.  Selects, compounds, and dispenses drugs and other pharmaceutical products ordered by physicians, dentists, and other licensed medical practitioners, including the calculation and preparation of solutions for oral, external, intramuscular, and intravenous administration.  Utilizes pharmacy and other medication-related computerized information systems.  Provides replenishment of drugs along with support and maintenance of pharmacy automation to ensure proper functioning and operation.  Requirements   SELECTION REQUIREMENTS:    Option I:  One year of work experience as a Registered Pharmacist.   Option II:  Successful completion of a residency program* in pharmacy.   LICENSE:   A current license to practice as a Registered Pharmacist** issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.   PHYSICAL CLASS II - Light:  Light physical effort which may include occasional light lifting to a 10 pound limit, and some bending, stooping or squatting. Considerable walking may be involved.   SPECIAL REQUIREMENT INFORMATION:   *Applicants MUST attach a legible copy of their certificate confirming successful completion of a one year pharmacy residency program with their application at the time of filing or within 15 calendar days of filing online. Applications submitted without a certificate will be rejected as incomplete.  In order to receive credit for any college course work, any type of college degree, or completion of a residency program, you must include a legible copy of the official letter or official certificate with your application  at the time of filing or within 15 calendar days of filing online.     ** All required licenses and certifications must be active and unrestricted or your application will not be accepted.     Applicants must ensure the certificates and licenses section of the application is completed. Provide the type(s), license number(s) and names(s) of the issuing agency for the required license(s) or attach a legible photocopy of their license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy to the application  at the time of filing or within 15 calendar days from filing online . Original license MUST be presented during the selection process and prior to appointment.  Additional Information   EXAMINATION CONTENT:   This examination will consist of an interview covering training, experience, knowledge and skills and general ability to perform the duties of the position weighted 100%.   Candidates must achieve a passing score of 70% or higher on this examination in order to be added to the eligible register.     ELIGIBILITY INFORMATION:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.    SPECIAL INFORMATION:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   AVAILABLE SHIFT:  Any   VACANCY INFORMATION:  The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.   Apply online by clicking the green "APPLY" button for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made. Falsification of any information may result in disqualification or recession of appointment.   Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    NOTE : If you are unable to attach the required documents to your application, you must email them to the Exam Analyst, Hilary Hocking at HHocking@dhs.lacounty.gov  within fifteen (15) calendar days of filing online . Please include the exam number and exam title.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA COORDINATOR:  (323) 914-7124   CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922   DEPARTMENT CONTACT:  Hilary Hocking, Exam Analyst (213) 288-7000 hhocking@dhs.lacounty.gov  For detailed information, please click  here 
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            Position/Program Information      FILING DATE: 05/01/2019 at 8:00 a.m., PST  Until the needs of the service are met and is subject to closure without prior notice   EXAM NUMBER:  Y5513I   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   REBULLETIN INFORMATION:   THIS ANNOUNCEMENT IS A REBULLETIN TO RE-OPEN THE FILING PERIOD, UPDATE SPECIAL REQUIREMENT INFORMATION AND APPLICATION AND FILING INFORMATION. PERSONS WHO HAVE ALREADY APPLIED WITHIN THE LAST TWELVE MONTHS NEED NOT REAPPLY, BUT MAY SUBMIT ADDITIONAL INFORMATION BY THE LAST DAY OF FILING. THE INFORMATION MUST INCLUDE YOUR NAME, THE CORRECT EXAMINATION TITLE AND NUMBER.     Correctional Health Services - 20% Recruitment and Retention Bonus  The County of Los Angeles is currently offering up to 20% bonus for full-time Clinical Pharmacist positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four acute hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.    Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings to supportive housing.    For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:   To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Provides specialized clinical pharmacy services in the delivery of pharmacotherapeutics or pharmacokinetics in specialized medical care areas; designs, implements and conducts medication usage evaluations; delivers drug information and drug education services.  Essential Job Functions  Participates in the development and continual monitoring of patient drug therapy treatment plans and patient outcomes in clinical specialty programs.   Performs patient assessments and monitors the effects of drug therapy using clinical symptoms, evaluating laboratory data, and other relevant clinical diagnostic techniques.   Attends daily rounds and medical conferences with physicians in specialty medical areas to evaluate patient drug therapy regimens.   Interviews patients to obtain information regarding drug use, drug allergies and sensitivities, andmedication histories; assesses compliance and counsels patients on appropriate drug use.   Participates in ongoing medication usage evaluation programs by assisting in the establishment of criteria for cost effectiveness/control utilization use, process indicators, and monitoring parameters; conducts evaluations to determine compliance to the established medication use evaluation criteria; summarizes results and submits recommendations to the Pharmacy Chief or the Pharmacy and Therapeutics Committee and assists in establishing drug monographs.   Participates in the establishment of critical pathways to ensure optimal medication usage.   Provides comprehensive drug information services for healthcare providers and patients ,  including developing pharmaceutical newsletters, patient education materials, and assessment and evaluation of formulary requests to the Pharmacy and Therapeutics Committee.   Designs and conducts in-service and educational programs regarding drug therapy for healthcare providers, pharmacists ,  and students on a variety of health related services.   Critically analyzes, evaluates ,  and prepares recommendations of medical literature in relation to medication therapy.   Interprets and applies pharmacokinetic drug data in recommendations for patient-specific drug dosage regimen; formulates individualized drug regimens based on patient specific parameters, patient diagnosis, concurrent disease states, pharmacokinetics, pharmacoeconomics, and the patient's condition.   Advises and assists in implementing cost containment strategies for the usage of pharmaceutical products.   Reviews journals and periodicals and meets with pharmaceutical product specialists to discuss current market conditions, managed care implications, disease state management, and obtain information to implement cost containment strategies and develop therapeutic outcome studies.   Participates in performance improvement activities to ensureoptimal pharmaceutical care.   Dispenses medication as necessary.  Requirements   SELECTION REQUIREMENTS:   OPTION I:  One year ofspecialized clinical pharmacy experience*.   OPTION II:  Successful completion of a pharmacy residency program** in clinical pharmacy.  LICENSE:  A current license to practice as a Registered Pharmacist*** issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    PHYSICAL CLASS III  - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION:  *Specialized clinical pharmacy experience in the County of Los Angeles is defined as: an in-depth knowledge of a particular field of work or discipline in such areas as Critical Care Units (MICU, SICU, NICU, Burn ICU), Oncology, Parenteral Nutrition, Ambulatory Care, Drug Utilization Review, Anti-Coagulation, Purchasing Consultant, Drug Information, Pharmacokinetics and Pharmacoeconomics or other specialized pharmacy areas. Applicants MUST describe in detail their specialized clinical pharmacy experience.  **Applicants MUST attach a legible copy of their certificate confirming successful completion of a one-year pharmacy residency program with their application at the time of filing or within 15 calendar days of filing online. Applications submitted without a certificate will be rejected as incomplete.  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's, or Master's degree, or for completion of a residency program, you must include a legible copy of the official diploma, official transcripts or official letter from the accredited institution which shows the area of specialization; or official certificates with your application  at the time of filing or within 15 calendar days of filing online.    *** All required licenses and certifications must be active and unrestricted or your application will not be accepted.     Applicants must ensure the certificates and licenses section of the application is completed. Provide the type(s), license number(s) and names(s) of the issuing agency for the required license(s) or attach a legible photocopy of their license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy to the application  at the time of filing or within 15 calendar days from filing online . Original license MUST be presented during the selection process and prior to appointment.   DESIRABLE QUALIFICATIONS:    Doctorate degree from an accredited college or university in Pharmacy.    Additional Information   EXAMINATION CONTENT:  This examination will consist of an interview covering training, experience, personal fitness and general ability to perform the duties of the position, weighted 100%.   ELIGIBILITY INFORMATION:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   No person may compete in this examination more than once every twelve (12) months.    SPECIAL INFORMATION:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   AVAILABLE SHIFT:  Any   VACANCY INFORMATION:  The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications electronically received after 5:00 p.m., PST on the last day of filing will not be accepted.   Apply online by clicking the green "APPLY" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.   Falsification of any information may result in disqualification or recession of appointment.   Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    NOTE : If you are unable to attach documents to your application, you must email the Exam Analyst, Hilary Hocking at HHocking@dhs.lacounty.gov  within fifteen (15) calendar days of filing online . Please include the exam number and exam title.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA Coordinator Phone:  (323) 914-7124   California Relay Services Phone : (800) 735-2922   Department Contact:  Hilary Hocking, Exam Analyst (213) 288-7000 hhocking@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information      FILING DATE: 05/01/2019 at 8:00 a.m., PST  Until the needs of the service are met and is subject to closure without prior notice   EXAM NUMBER:  Y5513I   TYPE OF RECRUITMENT:  OPEN COMPETITIVE JOB OPPORTUNITY   REBULLETIN INFORMATION:   THIS ANNOUNCEMENT IS A REBULLETIN TO RE-OPEN THE FILING PERIOD, UPDATE SPECIAL REQUIREMENT INFORMATION AND APPLICATION AND FILING INFORMATION. PERSONS WHO HAVE ALREADY APPLIED WITHIN THE LAST TWELVE MONTHS NEED NOT REAPPLY, BUT MAY SUBMIT ADDITIONAL INFORMATION BY THE LAST DAY OF FILING. THE INFORMATION MUST INCLUDE YOUR NAME, THE CORRECT EXAMINATION TITLE AND NUMBER.     Correctional Health Services - 20% Recruitment and Retention Bonus  The County of Los Angeles is currently offering up to 20% bonus for full-time Clinical Pharmacist positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.    ABOUT LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. Through its integrated system of 25 health centers and four acute hospitals - and expanded network of community partner clinics - DHS annually provides direct care for over 600,000 unique patients, employs over 23,000 staff, and has an annual budget of over $6.9 billion.    Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings to supportive housing.    For additional information regarding DHS please visit www.dhs.lacounty.gov     THE MISSION:   To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:  Provides specialized clinical pharmacy services in the delivery of pharmacotherapeutics or pharmacokinetics in specialized medical care areas; designs, implements and conducts medication usage evaluations; delivers drug information and drug education services.  Essential Job Functions  Participates in the development and continual monitoring of patient drug therapy treatment plans and patient outcomes in clinical specialty programs.   Performs patient assessments and monitors the effects of drug therapy using clinical symptoms, evaluating laboratory data, and other relevant clinical diagnostic techniques.   Attends daily rounds and medical conferences with physicians in specialty medical areas to evaluate patient drug therapy regimens.   Interviews patients to obtain information regarding drug use, drug allergies and sensitivities, andmedication histories; assesses compliance and counsels patients on appropriate drug use.   Participates in ongoing medication usage evaluation programs by assisting in the establishment of criteria for cost effectiveness/control utilization use, process indicators, and monitoring parameters; conducts evaluations to determine compliance to the established medication use evaluation criteria; summarizes results and submits recommendations to the Pharmacy Chief or the Pharmacy and Therapeutics Committee and assists in establishing drug monographs.   Participates in the establishment of critical pathways to ensure optimal medication usage.   Provides comprehensive drug information services for healthcare providers and patients ,  including developing pharmaceutical newsletters, patient education materials, and assessment and evaluation of formulary requests to the Pharmacy and Therapeutics Committee.   Designs and conducts in-service and educational programs regarding drug therapy for healthcare providers, pharmacists ,  and students on a variety of health related services.   Critically analyzes, evaluates ,  and prepares recommendations of medical literature in relation to medication therapy.   Interprets and applies pharmacokinetic drug data in recommendations for patient-specific drug dosage regimen; formulates individualized drug regimens based on patient specific parameters, patient diagnosis, concurrent disease states, pharmacokinetics, pharmacoeconomics, and the patient's condition.   Advises and assists in implementing cost containment strategies for the usage of pharmaceutical products.   Reviews journals and periodicals and meets with pharmaceutical product specialists to discuss current market conditions, managed care implications, disease state management, and obtain information to implement cost containment strategies and develop therapeutic outcome studies.   Participates in performance improvement activities to ensureoptimal pharmaceutical care.   Dispenses medication as necessary.  Requirements   SELECTION REQUIREMENTS:   OPTION I:  One year ofspecialized clinical pharmacy experience*.   OPTION II:  Successful completion of a pharmacy residency program** in clinical pharmacy.  LICENSE:  A current license to practice as a Registered Pharmacist*** issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    PHYSICAL CLASS III  - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION:  *Specialized clinical pharmacy experience in the County of Los Angeles is defined as: an in-depth knowledge of a particular field of work or discipline in such areas as Critical Care Units (MICU, SICU, NICU, Burn ICU), Oncology, Parenteral Nutrition, Ambulatory Care, Drug Utilization Review, Anti-Coagulation, Purchasing Consultant, Drug Information, Pharmacokinetics and Pharmacoeconomics or other specialized pharmacy areas. Applicants MUST describe in detail their specialized clinical pharmacy experience.  **Applicants MUST attach a legible copy of their certificate confirming successful completion of a one-year pharmacy residency program with their application at the time of filing or within 15 calendar days of filing online. Applications submitted without a certificate will be rejected as incomplete.  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's, or Master's degree, or for completion of a residency program, you must include a legible copy of the official diploma, official transcripts or official letter from the accredited institution which shows the area of specialization; or official certificates with your application  at the time of filing or within 15 calendar days of filing online.    *** All required licenses and certifications must be active and unrestricted or your application will not be accepted.     Applicants must ensure the certificates and licenses section of the application is completed. Provide the type(s), license number(s) and names(s) of the issuing agency for the required license(s) or attach a legible photocopy of their license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy to the application  at the time of filing or within 15 calendar days from filing online . Original license MUST be presented during the selection process and prior to appointment.   DESIRABLE QUALIFICATIONS:    Doctorate degree from an accredited college or university in Pharmacy.    Additional Information   EXAMINATION CONTENT:  This examination will consist of an interview covering training, experience, personal fitness and general ability to perform the duties of the position, weighted 100%.   ELIGIBILITY INFORMATION:  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   No person may compete in this examination more than once every twelve (12) months.    SPECIAL INFORMATION:  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   AVAILABLE SHIFT:  Any   VACANCY INFORMATION:  The eligible register resulting from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    APPLICATION AND FILING INFORMATION:    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.    Applications electronically received after 5:00 p.m., PST on the last day of filing will not be accepted.   Apply online by clicking the green "APPLY" tab for this posting. You can also track the status of your application using this website.   All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.   Falsification of any information may result in disqualification or recession of appointment.   Utilizing   VERBIAGE   from Class Specification and Minimum Requirements serving as your description of duties   WILL NOT   be sufficient to demonstrate that you meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION   and you may be   DISQUALIFIED.   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time with or without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the  REQUIREMENTS . Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.    NOTE : If you are unable to attach documents to your application, you must email the Exam Analyst, Hilary Hocking at HHocking@dhs.lacounty.gov  within fifteen (15) calendar days of filing online . Please include the exam number and exam title.   Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add    hhocking@dhs.lacounty.gov    and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING USER ID AND PASSWORD:  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.   ADA Coordinator Phone:  (323) 914-7124   California Relay Services Phone : (800) 735-2922   Department Contact:  Hilary Hocking, Exam Analyst (213) 288-7000 hhocking@dhs.lacounty.gov  For detailed information, please click  here 
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            Job Summary  Under the general direction of the Assistant Director, Budget & Facilities Manager, the incumbent provides professional pharmaceutical services to students at CSULB Health Services. The pharmacist performs the full range of general licensed pharmacist duties, including consulting with the prescriber and patient; identifying, evaluating, and interpreting prescriptions; and dispensing of medications, vaccines, and other therapeutic agents; and ensuring pharmacy programs and operations and the delivery of pharmacy services follow established professional standards and applicable federal and state regulations. Incumbents may be responsible for some or all aspects of pharmacy administration, which may include serving as the Pharmacist-in-Charge, as defined, and required by the California Board of Pharmacy.   Furthermore, the incumbent provides services that are equitable, inclusive, and culturally sensitive to enhance the quality of campus life. This position uses a student-centered and equity-minded approach in all communication and service efforts.  Key Responsibilities      Process, fill & consult on prescription and OTC's (Over the Counter Medication).   Maintain detailed prescription records.   Keep current on pharmacy advances.   Provide SHS support in the following areas: Developing formularies, inventory control and staffing needs; ensure the pharmacy follows all state and federal licensing and regulatory requirements.      Knowledge Skills and Abilities  Comply with HIPAA Health Care Privacy and Security Law. Comply with SHS policies, procedures, and guidelines. Ability to communicate effectively both orally and in writing. General computer literacy for health promotion and research. Ability to interact in an effectively and sensitively culturally and ethnically diverse university community. Ability to work as part of a team through close collaboration with colleagues and coordinate with others. Ability to establish and maintain cooperative working relationships and maintain a positive and respectful attitude. Ability to work effectively and productively as part of a team. Ability to consistently report to work on time prepared to perform the duties of the position. Ability to consistently be present at job/work.   Ability to communicate with an ethnically and culturally diverse campus community. Ability to follow all university policies, procedures, and guidelines including but not limited to safety, civility, information security, and non-discrimination policies and procedures. Ability to contribute to a positive university experience for each and every student and assist in achieving the university's commitment to a "vision of excellence."  Education and Experience  Equivalent to a bachelor's degree from a recognized and accredited college of pharmacy program as defined by the California Board of Pharmacy required one year of experience working in a pharmacy setting required.  Physical Summary      Light work - Job involves some lifting of medium weight objects (10-20 pounds) and/or 10% - 20% of the job involves standing or walking.      Licenses / Certificates  Possession of valid license to practice as a registered pharmacist, as defined and required by the California State Board of Pharmacy required. State of California Pharmacy License, current & active status.  Division  Division Student Affairs (DSA)   ACPA’s 2024 Most Promising Places to Work in Student Affairs  Compensation  The salary range for this classification is $78.00 to $81.00 per hour.  Time Base  Hourly/intermittent on call temporary position. Successful candidates may be appointed for a few days and up to one (1) year depending on the assignment. Temporary assignments may expire prior to the ending date.  Classification  Per Diem Non-Exempt Healthcare  Application Procedures  Click Apply Now to complete the CSULB Online Employment Application.    PLEASE FILL OUT THE APPLICATION COMPLETELY     It is important that all sections of the on-line application are filled out completely and accurately. Please include all relevant education and experience. Your application will be used to determine whether you meet the minimum qualifications for this position  Additional Information  The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 21, 2017 as a condition of employment.   A background check (including a criminal records check) must be completed satisfactorily and is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   Due to the nature of this position, current CSULB employees are subject to a criminal record check unless they have successfully completed a criminal background check through CSULB within the past 12 months.   CSULB is not a sponsoring agency for staff and management positions (i.e. H-1B Visas).   California State University Long Beach expects respectful, professional behavior from its employees in all situations. Acts of harassment or abusive conduct are prohibited. Demonstrated appropriate professional behavior, treating others with civility and respect, and refusing to tolerate abusive conduct is expected of all employees.  Equal Employment Statement  California State University Long Beach is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.  Accommodations  We provide reasonable accommodations to applicants and employees with disabilities. Applicants with questions about access or requiring a reasonable accommodation for any part of the application or hiring process should contact StaffHR-Accommodations@csulb.edu .  Out of State Employment Policy  California State University, Long Beach, as part of the CSU system, is a State of California Employer. As such, the University requires all employees upon date of hire to reside in the State of California.   As of January 1, 2022 the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.  Advertised: Feb 27 2024 Pacific Standard Time  Applications close: Feb 26 2025 Pacific Standard Time  Closing Date/Time:
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        Job Summary  Under the general direction of the Assistant Director, Budget & Facilities Manager, the incumbent provides professional pharmaceutical services to students at CSULB Health Services. The pharmacist performs the full range of general licensed pharmacist duties, including consulting with the prescriber and patient; identifying, evaluating, and interpreting prescriptions; and dispensing of medications, vaccines, and other therapeutic agents; and ensuring pharmacy programs and operations and the delivery of pharmacy services follow established professional standards and applicable federal and state regulations. Incumbents may be responsible for some or all aspects of pharmacy administration, which may include serving as the Pharmacist-in-Charge, as defined, and required by the California Board of Pharmacy.   Furthermore, the incumbent provides services that are equitable, inclusive, and culturally sensitive to enhance the quality of campus life. This position uses a student-centered and equity-minded approach in all communication and service efforts.  Key Responsibilities      Process, fill & consult on prescription and OTC's (Over the Counter Medication).   Maintain detailed prescription records.   Keep current on pharmacy advances.   Provide SHS support in the following areas: Developing formularies, inventory control and staffing needs; ensure the pharmacy follows all state and federal licensing and regulatory requirements.      Knowledge Skills and Abilities  Comply with HIPAA Health Care Privacy and Security Law. Comply with SHS policies, procedures, and guidelines. Ability to communicate effectively both orally and in writing. General computer literacy for health promotion and research. Ability to interact in an effectively and sensitively culturally and ethnically diverse university community. Ability to work as part of a team through close collaboration with colleagues and coordinate with others. Ability to establish and maintain cooperative working relationships and maintain a positive and respectful attitude. Ability to work effectively and productively as part of a team. Ability to consistently report to work on time prepared to perform the duties of the position. Ability to consistently be present at job/work.   Ability to communicate with an ethnically and culturally diverse campus community. Ability to follow all university policies, procedures, and guidelines including but not limited to safety, civility, information security, and non-discrimination policies and procedures. Ability to contribute to a positive university experience for each and every student and assist in achieving the university's commitment to a "vision of excellence."  Education and Experience  Equivalent to a bachelor's degree from a recognized and accredited college of pharmacy program as defined by the California Board of Pharmacy required one year of experience working in a pharmacy setting required.  Physical Summary      Light work - Job involves some lifting of medium weight objects (10-20 pounds) and/or 10% - 20% of the job involves standing or walking.      Licenses / Certificates  Possession of valid license to practice as a registered pharmacist, as defined and required by the California State Board of Pharmacy required. State of California Pharmacy License, current & active status.  Division  Division Student Affairs (DSA)   ACPA’s 2024 Most Promising Places to Work in Student Affairs  Compensation  The salary range for this classification is $78.00 to $81.00 per hour.  Time Base  Hourly/intermittent on call temporary position. Successful candidates may be appointed for a few days and up to one (1) year depending on the assignment. Temporary assignments may expire prior to the ending date.  Classification  Per Diem Non-Exempt Healthcare  Application Procedures  Click Apply Now to complete the CSULB Online Employment Application.    PLEASE FILL OUT THE APPLICATION COMPLETELY     It is important that all sections of the on-line application are filled out completely and accurately. Please include all relevant education and experience. Your application will be used to determine whether you meet the minimum qualifications for this position  Additional Information  The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 21, 2017 as a condition of employment.   A background check (including a criminal records check) must be completed satisfactorily and is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   Due to the nature of this position, current CSULB employees are subject to a criminal record check unless they have successfully completed a criminal background check through CSULB within the past 12 months.   CSULB is not a sponsoring agency for staff and management positions (i.e. H-1B Visas).   California State University Long Beach expects respectful, professional behavior from its employees in all situations. Acts of harassment or abusive conduct are prohibited. Demonstrated appropriate professional behavior, treating others with civility and respect, and refusing to tolerate abusive conduct is expected of all employees.  Equal Employment Statement  California State University Long Beach is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.  Accommodations  We provide reasonable accommodations to applicants and employees with disabilities. Applicants with questions about access or requiring a reasonable accommodation for any part of the application or hiring process should contact StaffHR-Accommodations@csulb.edu .  Out of State Employment Policy  California State University, Long Beach, as part of the CSU system, is a State of California Employer. As such, the University requires all employees upon date of hire to reside in the State of California.   As of January 1, 2022 the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.  Advertised: Feb 27 2024 Pacific Standard Time  Applications close: Feb 26 2025 Pacific Standard Time  Closing Date/Time:
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            Position/Program Information     EXAM NUMBER   b5513A    TYPE OF RECRUITMENT    OPEN COMPETITIVE      FILING START DATE     June 1, 2023 at 8:00 a.m. (Pacific Time).      This examination will   remain open until the needs of the service are met. Application filling may be suspend at any time with or without advance notice.     THIS ANNOUNCEMENT IS BEING REPOSTED TO REOPEN THE FILING PERIOD, UPDATE SPECIAL REQUIREMENT INFORMATION, AND REMOVE THE COVID-19 LANGUAGE.     OUT-OF-CLASS EXPERIENCE WILL NOT BE ACCEPTED FOR THIS EXAMINATION. REQUIRED EXPERIENCE MUST BE FULLY MET AND INDICATED ON THE APPLICATION BY THE LAST DAY OF FILING.    DEFINITION: Provides specialized clinical pharmacy services in the delivery of pharmacotherapeutics or pharmacokinetics in specialized medical care areas; designs, implements and conducts medication usage evaluations; delivers drug information and drug education services.   CLASSIFICATION STANDARDS:  Positions allocable to this class receive administrative and technical direction from a Pharmacy Supervisor or Pharmacy Services Chief. These positions are characterized by their full-time clinical responsibility in the delivery of patient-specific pharmacotherapeutic or pharmacokinetic services in specialized medical care areas. Clinical Pharmacists work closely with healthcare providers and other medical personnel in monitoring, developing, recommending ,  and establishing drug therapy treatment plans which is an integral part of the medical treatment and medical needs of the patients. Incumbents serve as key resource specialists to professional and non-professional staff and provide drug consultation and advice on drug interactions, contra-interactions, incompatible drug combinations, adverse reactions, andchanges in drug therapy or appropriate usage.   Positions in this class may perform other specialized clinical pharmacy services on a full-time basis, such as medication usage evaluation and cost containment analysis, development of quality control indicators and monitoring of adverse drug reaction programs, development and dissemination of drug information services, clinical laboratory evaluations and patient physical assessment as a mid-level provider, and development and implementation of educational services for patients/families and/or healthcare providers. Incumbents must independently exercise an advanced, expert level of knowledge and skill in pharmaceutical care to provide the most specialized clinical pharmacy services, characteristically gained through advanced education and training in a complex area of specialization.  Essential Job Functions  Participates in the development and continual monitoring of patient drug therapy treatment plans and patient outcomes in clinical specialty programs.  Performs patient assessments and monitors the effects of drug therapy using clinical symptoms, evaluating laboratory data, performance of point-of-care tests and other relevant clinical diagnostic techniques.  Attends rounds and medical case conferences with physicians to evaluate patient drug therapy regimens.  Interviews patients to obtain information regarding drug use, drug allergies and sensitivities, andmedication histories; assesses compliance and counsels patients on appropriate drug use.  Participates in ongoing medication usage evaluation programs by assisting in the establishment of criteria for cost effectiveness/control utilization use, process indicators, and monitoring parameters; conducts evaluations to determine compliance to the established medication use evaluation criteria; summarizes results and submits recommendations to the Pharmacy Chief or the Pharmacy and Therapeutics Committee and assists in establishing drug monographs.  Participates in the establishment of critical pathways to ensure optimal medication usage.  Provides comprehensive drug information services for healthcare providers and patients ,  including developing pharmaceutical newsletters, patient education materials, and assessment and evaluation of formulary requests to the Pharmacy and Therapeutics Committee.  Designs and conducts in-service and educational programs regarding drug therapy for healthcare providers, pharmacists ,  and students on a variety of health related services.  Critically analyzes, evaluates ,  and prepares recommendations of medical literature in relation to medication therapy and derive treatment protocols or treatment guidelines.  Interprets and applies pharmacokinetic drug data in recommendations for patient-specific drug dosage regimen; formulates individualized drug regimens based on patient specific parameters, patient diagnosis, concurrent disease states, pharmacokinetics, pharmacoeconomics, and the patient's condition.  Advises and assists in implementing cost containment strategies for the usage of pharmaceutical products.  Reviews journals and periodicals and meets with pharmaceutical product specialists to discuss current market conditions, managed care implications, disease state management, and obtain information to implement cost containment strategies and develop therapeutic outcome studies.  Participates in quality improvement, quality assurance and performance improvement activities to ensureoptimal pharmaceutical care.  Perform root-cause-analysis for medication errors and derive prevention plan through the use of function in EHR system, technologies and medication of behaviors and workflows.  Review, analyze, synthesize, present and publish pharmacy formulary decisions and information.  Generates and analyze clinical dashboard and screen appropriate patients for clinical pharmacist referrals.  Derives and manage medication treatment therapy for patients through prescribing, modifying and discontinuing medications.   Provides pharmacy informatics and technology input and assist with various pharmacy or medication process system testing.  Dispense medication as necessary.  Perform inspections of medication storage rooms or areas.   Requirements   SELECTION REQUIREMENTS:   Option I:  One year ofspecialized clinical pharmacy experience*.  Option II:  Successful completion of a pharmacy residency program** in clinical pharmacy.   LICENSE:  A current license to practice as a Registered Pharmacist*** issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    PHYSICAL CLASS III  - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION:  *Specialized clinical pharmacy experience in the County of Los Angeles is defined as: an in-depth knowledge of a particular field of work or discipline in such areas as Critical Care Units (MICU, SICU, NICU, Burn ICU), Oncology, Parenteral Nutrition, Ambulatory Care, Drug Utilization Review, Anti-Coagulation, Purchasing Consultant, Drug Information, Pharmacokinetics and Pharmacoeconomics, Psychiatry, Treatment of Co-occuring Disorders or other specialized pharmacy areas. Applicants MUST describe in detail their specialized clinical pharmacy experience.  **Applicants MUST attach a legible copy of their certificate confirming successful completion of a one-year pharmacy residency program with their application at the time of filing or within 7 calendar days of filing online. Applications submitted without a certificate will be rejected as incomplete.    ***All required licenses and certifications must be active and unrestricted or your application will not be accepted.     In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree or higher, or for completion of a residency program, you must include a legible copy of the official diploma, official transcripts or official letter from the accredited institution which shows the area of specialization; or official certificates with your application  at the time of filing or within 7 calendar days of filing online.     Foreign degrees must be evaluated for equivalency to United States accredited institutions standards by an academic credential evaluation agency recognized by The National Association of Credential Evaluation Services  or  the Association of International Credential Evaluators, Inc. (AICE). See Employment Information under Accreditation Information.     Official Transcript   is defined as a transcript that bears the college seal and states "official and/or copy" issued by the school's Registrar Office. A  printout  of the transcript from the school's website is NOT considered official and; therefore, will NOT be accepted and may result in your application being incomplete or rejected.  Applicants must ensure the certificates and licenses section of the application is completed. Provide the type(s), license number(s) and names(s) of the issuing agency for the required license(s) or attach a legible photocopy of their license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy to the application  at the time of filing or within 7 calendar days from filing online . Original license MUST be presented during the selection process and prior to appointment.   DESIRABLE QUALIFICATIONS:  Doctorate degree from an accredited college or university in Pharmacy.  Additional Information    EXAMINATION CONTENT    An evaluation of training and experience based upon application, desirable qualifications, and supplemental questionnaire information weighted 100%. Additional credit will be given for desirable qualifications.     Candidates must achieve a passing score of 70% or higher in order to be placed on the eligible register.       Notice of non-acceptance and final results will be sent via email.       ELIGIBILITY INFORMATION  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   Applications will be processed on as as-received basis and promulgated to the eligible register accordingly.  Retake: No person may compete for this examination more than once in a twelve (12) month period.    SPECIAL INFORMATION    Past and present mental health clients, parents, and family members are encouraged to apply.    FAIR CHANCE EMPLOYER    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      VACANCY INFORMATION    The eligible register for this examination will be used to fill vacancies in the Department of Mental Health, Pharmacy Services.     AVAILABLE SHIFT    Appointees may be required to work any shift, including evenings, nights, weekends or holidays.     APPLICATION AND FILING INFORMATION    Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. We must receive your application before 5:00 pm, PT, on the last day of filing. Application filing may be suspended at any time without advance notice.     INSTRUCTIONS FOR FILING ONLINE    Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.   Applicants must complete and submit their online applications and upload required documents (e.g. license, transcripts, resume, etc.,) as attachment(s) during application submission or send by email to exams@dmh.lacounty.gov within 7 calendar days from date of application submission.  Please be sure to reference your full name and examination title on the subject line of your email.    The acceptance of your application will depend on whether you have  clearly  shown that you meet the  Selection Requirements . Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. LIST separately each job experience to be evaluated. All information supplied by applicants is subject to verification. We may reject your application at any time during the examination or selection process.     IMPORTANT NOTES    • Please note that   ALL   information included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made. •   FALSIFICATION   of any information may result in   DISQUALIFICATION   or   RESCISSION OF APPOINTMENT  . • Utilizing   VERBIAGE   from Class Specification and/or Selection Requirements serving as your description of duties   WILL NOT  be sufficient to meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION  and you may be   DISQUALIFIED  .   For the time being, all notifications, including results letters and notices of non-acceptance, will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add hsacks@dmh.lacounty.gov as well as noreply@governmentjobs.com and info@governmentjob.com to your email address and list of approved senders to prevent email notification from being filtered as span/junk/clutter mail.   Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.     SOCIAL SECURITY NUMBER LANGUAGE    Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number .     COMPUTER AND INTERNET ACCESS AT LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING USER ID AND PASSWORD  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    DEPARTMENT CONTACT    Department Contact Name:  Heleodora "Lola" Sacks, Exam Analyst  Department Contact Phone:  (323) 705-4072 or (213) 972-7034  Department Contact Email:  exams@dmh.lacounty.gov     ADA Coordinator Phone ( 323) 705-4072  Teletype Phone  800-735-2922  California Relay Services Phone  800-735-2922  For detailed information, please click  here 
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        Position/Program Information     EXAM NUMBER   b5513A    TYPE OF RECRUITMENT    OPEN COMPETITIVE      FILING START DATE     June 1, 2023 at 8:00 a.m. (Pacific Time).      This examination will   remain open until the needs of the service are met. Application filling may be suspend at any time with or without advance notice.     THIS ANNOUNCEMENT IS BEING REPOSTED TO REOPEN THE FILING PERIOD, UPDATE SPECIAL REQUIREMENT INFORMATION, AND REMOVE THE COVID-19 LANGUAGE.     OUT-OF-CLASS EXPERIENCE WILL NOT BE ACCEPTED FOR THIS EXAMINATION. REQUIRED EXPERIENCE MUST BE FULLY MET AND INDICATED ON THE APPLICATION BY THE LAST DAY OF FILING.    DEFINITION: Provides specialized clinical pharmacy services in the delivery of pharmacotherapeutics or pharmacokinetics in specialized medical care areas; designs, implements and conducts medication usage evaluations; delivers drug information and drug education services.   CLASSIFICATION STANDARDS:  Positions allocable to this class receive administrative and technical direction from a Pharmacy Supervisor or Pharmacy Services Chief. These positions are characterized by their full-time clinical responsibility in the delivery of patient-specific pharmacotherapeutic or pharmacokinetic services in specialized medical care areas. Clinical Pharmacists work closely with healthcare providers and other medical personnel in monitoring, developing, recommending ,  and establishing drug therapy treatment plans which is an integral part of the medical treatment and medical needs of the patients. Incumbents serve as key resource specialists to professional and non-professional staff and provide drug consultation and advice on drug interactions, contra-interactions, incompatible drug combinations, adverse reactions, andchanges in drug therapy or appropriate usage.   Positions in this class may perform other specialized clinical pharmacy services on a full-time basis, such as medication usage evaluation and cost containment analysis, development of quality control indicators and monitoring of adverse drug reaction programs, development and dissemination of drug information services, clinical laboratory evaluations and patient physical assessment as a mid-level provider, and development and implementation of educational services for patients/families and/or healthcare providers. Incumbents must independently exercise an advanced, expert level of knowledge and skill in pharmaceutical care to provide the most specialized clinical pharmacy services, characteristically gained through advanced education and training in a complex area of specialization.  Essential Job Functions  Participates in the development and continual monitoring of patient drug therapy treatment plans and patient outcomes in clinical specialty programs.  Performs patient assessments and monitors the effects of drug therapy using clinical symptoms, evaluating laboratory data, performance of point-of-care tests and other relevant clinical diagnostic techniques.  Attends rounds and medical case conferences with physicians to evaluate patient drug therapy regimens.  Interviews patients to obtain information regarding drug use, drug allergies and sensitivities, andmedication histories; assesses compliance and counsels patients on appropriate drug use.  Participates in ongoing medication usage evaluation programs by assisting in the establishment of criteria for cost effectiveness/control utilization use, process indicators, and monitoring parameters; conducts evaluations to determine compliance to the established medication use evaluation criteria; summarizes results and submits recommendations to the Pharmacy Chief or the Pharmacy and Therapeutics Committee and assists in establishing drug monographs.  Participates in the establishment of critical pathways to ensure optimal medication usage.  Provides comprehensive drug information services for healthcare providers and patients ,  including developing pharmaceutical newsletters, patient education materials, and assessment and evaluation of formulary requests to the Pharmacy and Therapeutics Committee.  Designs and conducts in-service and educational programs regarding drug therapy for healthcare providers, pharmacists ,  and students on a variety of health related services.  Critically analyzes, evaluates ,  and prepares recommendations of medical literature in relation to medication therapy and derive treatment protocols or treatment guidelines.  Interprets and applies pharmacokinetic drug data in recommendations for patient-specific drug dosage regimen; formulates individualized drug regimens based on patient specific parameters, patient diagnosis, concurrent disease states, pharmacokinetics, pharmacoeconomics, and the patient's condition.  Advises and assists in implementing cost containment strategies for the usage of pharmaceutical products.  Reviews journals and periodicals and meets with pharmaceutical product specialists to discuss current market conditions, managed care implications, disease state management, and obtain information to implement cost containment strategies and develop therapeutic outcome studies.  Participates in quality improvement, quality assurance and performance improvement activities to ensureoptimal pharmaceutical care.  Perform root-cause-analysis for medication errors and derive prevention plan through the use of function in EHR system, technologies and medication of behaviors and workflows.  Review, analyze, synthesize, present and publish pharmacy formulary decisions and information.  Generates and analyze clinical dashboard and screen appropriate patients for clinical pharmacist referrals.  Derives and manage medication treatment therapy for patients through prescribing, modifying and discontinuing medications.   Provides pharmacy informatics and technology input and assist with various pharmacy or medication process system testing.  Dispense medication as necessary.  Perform inspections of medication storage rooms or areas.   Requirements   SELECTION REQUIREMENTS:   Option I:  One year ofspecialized clinical pharmacy experience*.  Option II:  Successful completion of a pharmacy residency program** in clinical pharmacy.   LICENSE:  A current license to practice as a Registered Pharmacist*** issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    PHYSICAL CLASS III  - Moderate: Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.   SPECIAL REQUIREMENT INFORMATION:  *Specialized clinical pharmacy experience in the County of Los Angeles is defined as: an in-depth knowledge of a particular field of work or discipline in such areas as Critical Care Units (MICU, SICU, NICU, Burn ICU), Oncology, Parenteral Nutrition, Ambulatory Care, Drug Utilization Review, Anti-Coagulation, Purchasing Consultant, Drug Information, Pharmacokinetics and Pharmacoeconomics, Psychiatry, Treatment of Co-occuring Disorders or other specialized pharmacy areas. Applicants MUST describe in detail their specialized clinical pharmacy experience.  **Applicants MUST attach a legible copy of their certificate confirming successful completion of a one-year pharmacy residency program with their application at the time of filing or within 7 calendar days of filing online. Applications submitted without a certificate will be rejected as incomplete.    ***All required licenses and certifications must be active and unrestricted or your application will not be accepted.     In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree or higher, or for completion of a residency program, you must include a legible copy of the official diploma, official transcripts or official letter from the accredited institution which shows the area of specialization; or official certificates with your application  at the time of filing or within 7 calendar days of filing online.     Foreign degrees must be evaluated for equivalency to United States accredited institutions standards by an academic credential evaluation agency recognized by The National Association of Credential Evaluation Services  or  the Association of International Credential Evaluators, Inc. (AICE). See Employment Information under Accreditation Information.     Official Transcript   is defined as a transcript that bears the college seal and states "official and/or copy" issued by the school's Registrar Office. A  printout  of the transcript from the school's website is NOT considered official and; therefore, will NOT be accepted and may result in your application being incomplete or rejected.  Applicants must ensure the certificates and licenses section of the application is completed. Provide the type(s), license number(s) and names(s) of the issuing agency for the required license(s) or attach a legible photocopy of their license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy to the application  at the time of filing or within 7 calendar days from filing online . Original license MUST be presented during the selection process and prior to appointment.   DESIRABLE QUALIFICATIONS:  Doctorate degree from an accredited college or university in Pharmacy.  Additional Information    EXAMINATION CONTENT    An evaluation of training and experience based upon application, desirable qualifications, and supplemental questionnaire information weighted 100%. Additional credit will be given for desirable qualifications.     Candidates must achieve a passing score of 70% or higher in order to be placed on the eligible register.       Notice of non-acceptance and final results will be sent via email.       ELIGIBILITY INFORMATION  The names of candidates receiving a passing grade in the examination will be placed on the eligible register in the order of their score group for a period of twelve (12) months following the date of promulgation.   Applications will be processed on as as-received basis and promulgated to the eligible register accordingly.  Retake: No person may compete for this examination more than once in a twelve (12) month period.    SPECIAL INFORMATION    Past and present mental health clients, parents, and family members are encouraged to apply.    FAIR CHANCE EMPLOYER    The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.      VACANCY INFORMATION    The eligible register for this examination will be used to fill vacancies in the Department of Mental Health, Pharmacy Services.     AVAILABLE SHIFT    Appointees may be required to work any shift, including evenings, nights, weekends or holidays.     APPLICATION AND FILING INFORMATION    Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. We must receive your application before 5:00 pm, PT, on the last day of filing. Application filing may be suspended at any time without advance notice.     INSTRUCTIONS FOR FILING ONLINE    Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.   Applicants must complete and submit their online applications and upload required documents (e.g. license, transcripts, resume, etc.,) as attachment(s) during application submission or send by email to exams@dmh.lacounty.gov within 7 calendar days from date of application submission.  Please be sure to reference your full name and examination title on the subject line of your email.    The acceptance of your application will depend on whether you have  clearly  shown that you meet the  Selection Requirements . Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete and detailed description of related job duties. If range of hours is provided, experience will be prorated based on the lowest number of hours worked per week. LIST separately each job experience to be evaluated. All information supplied by applicants is subject to verification. We may reject your application at any time during the examination or selection process.     IMPORTANT NOTES    • Please note that   ALL   information included in the application materials is subject to  VERIFICATION  at any point during the examination and hiring process, including after an appointment has been made. •   FALSIFICATION   of any information may result in   DISQUALIFICATION   or   RESCISSION OF APPOINTMENT  . • Utilizing   VERBIAGE   from Class Specification and/or Selection Requirements serving as your description of duties   WILL NOT  be sufficient to meet the requirements. Doing so may result in an   INCOMPLETE APPLICATION  and you may be   DISQUALIFIED  .   For the time being, all notifications, including results letters and notices of non-acceptance, will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add hsacks@dmh.lacounty.gov as well as noreply@governmentjobs.com and info@governmentjob.com to your email address and list of approved senders to prevent email notification from being filtered as span/junk/clutter mail.   Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.     SOCIAL SECURITY NUMBER LANGUAGE    Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number .     COMPUTER AND INTERNET ACCESS AT LIBRARIES  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING USER ID AND PASSWORD  All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.    DEPARTMENT CONTACT    Department Contact Name:  Heleodora "Lola" Sacks, Exam Analyst  Department Contact Phone:  (323) 705-4072 or (213) 972-7034  Department Contact Email:  exams@dmh.lacounty.gov     ADA Coordinator Phone ( 323) 705-4072  Teletype Phone  800-735-2922  California Relay Services Phone  800-735-2922  For detailed information, please click  here 
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            Position/Program Information    Department of Mental Health      Exam Number: b5516A      Open Competitive Job Opportunity      FILING START DATE: 06/30/2023 AT 9:00 A.M. PT      This announcement is being reposted to extend the filing period.            This examination will remain open until the needs of the service are met and is subject to closure without prior notice.           DEFINITION:  Supervises professional and support personnel in the provision of pharmacy services in a hospital, clinic, correctional facility, or other health care setting.   CLASSIFICATION STANDARDS:  Positions allocable to this class receive general supervision from higher-level professional pharmacy staff, and are distinguished by their responsibility to provide first-leveladministrative and technical supervision over professional and support pharmacy personnel in the provision of pharmacy services, which include ordering, compounding, dispensing, packaging, storing, and distributionand control of drugs and other pharmaceutical products. Positions also supervise licensed personnel providing expert information and consultation on drugs and drug usage to staff and patients in a dispensing or clinical setting. Incumbents plan and implement pharmacy operations and procedures within the general framework of established facility procedures and professional standards, resolve day-to-day issues related to appropriate use of drugs, coordinate pharmacy services with other patient care activities, and ensure compliance with all regulatory requirements. Incumbents must exercise knowledge of the principles of supervision governing personnel administration to plan, direct, and review work of staff.  Essential Job Functions  Establishes, maintains, and revises unit pharmacy procedures, work standards, and quality control measures within the general framework of pharmacy and hospital procedures and established professional standards; monitors quality and quantity of production and takes corrective action as necessary. Interviews and selects or recommends the selection of professional and other pharmacy personnel; orients and trains new employees;plans, assigns, and evaluates the work of subordinates; handles first-level grievances; counsels employees regarding work performance, and recommends disciplinary action when indicated; and,interprets and applies personnel and other administrative policies in supervising pharmacy operations.  Schedules and assigns staff to provide pharmacy services on one or more shifts and adjusts assignments in accordance with workload demands, availability, and capabilities of staff.  Provides technical guidance and administrative support to staff in the interpretation and enforcement of policies and procedures designed to promote appropriate use of pharmaceutical products; evaluates and makes recommendations on proposed changes to the facility's drug formulary.  Coordinates the work of the pharmacy staff with the work of medical, nursing, corrections,and other patient care staff through meetings, conferences and development of procedures designed to enhance cooperation in the provision of pharmacy-related patient care services; conducts studies and recommends improvements in methods of ordering, compounding, dispensing, packaging, storing, or distributing drugs and other pharmaceuticals; recommends solutions to problems of staffing, space, security, equipment, and service levels.  Supervises or performs the ordering of drugs, supplies and equipment to maintain the ongoing operation of a dispensing or clinical pharmacy unit; consults withmanufacturers' representatives regarding new drugs or equipment.  Participates in planning and implementing information systems for recording and maintaining data on drug usage and costs.  Designs and maintains internal controls to meet all regulatory requirements for the receipt, storage, dispensing, and disposition of narcotics and other controlled or restricted drugs and enforces appropriate security and accountability measures; drafts related policies, procedures, and protocols.  Supervises and participates in the orientation and training of pharmacy students, pharmacy interns, clerks, support personnel, pharmacy technician trainees, and other professional and technical staff in pharmaceutical principles, practices, operations, and regulatory standards.  Performs direct pharmacy services on an ongoing or relief basis, as needed.  Prepares budget requests for the unit, as needed.  Requirements   MINIMUM REQUIREMENTS:   One year of experience as a Registered Pharmacist.   LICENSE:  A current license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation may be required when needed to carry out job-related essential functions.   PHYSICAL CLASS:   Physical Class II - Light: This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.    DESIRABLE QUALIFICATIONS:  Experience as a clinical pharmacist  Experience in pharmacy administration.   Completion of a pharmacy residency or fellowship program.  Additional Information   EXAMINATION CONTENT  : This examination will consist of an evaluation of experience weighted 100%. The evaluation of experience will be based on application information and desirable qualifications submitted on the supplemental application form at the time of filing.         CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER IN   ORDER TO BE PLACED ON THE ELIGIBLE LIST.      Notice of non-acceptance and final results will be sent via email.     ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in this examination will be placed on the eligible list in the order of their score group for a period of twelve (12) months following the date of promulgation.         SPECIAL INFORMATION:  Past and present mental health clients and family members are encouraged to apply.    All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.         VACANCY INFORMATION:  The resulting eligible list for this examination will be used to fill vacancies within the Department of Mental Health.         Appointees may be required to work any shift, including evenings, nights, weekends and holidays.         APPLICATION AND FILING INFORMATION:   All applicants are required to submit a Standard County of Los Angeles Employment Application online only. Resumes cannot be accepted in lieu of applications, although resumes may be uploaded as attachments to the applications.         INSTRUCTIONS FOR FILING ONLINE   Apply online by clicking on the green "Apply" tab for this posting.     Applicants must complete and submit their online applications and upload required documents (e.g. License, Resume, Official Transcripts, etc.) as attachment(s) during application submission, or send by email to        exams@dmh.lacounty.gov   within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.          Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add “najordan@dmh.lacounty.gov,” as well as noreply@governmentjobs.com, and info@governmentjobs.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail. Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices. It is your responsibility to take the above steps to view correspondence. Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.          Applications must be submitted online only. We must receive your application from the first day of filing at 9:00 a.m. (PT) to the last day of filing before 5:00 PM. (PT). Applications submitted by U.S. Mail, Fax, or in person will not be accepted. Plan to submit your online application well in advance of the 5 p.m. deadline on the last day of filing to ensure you have sufficient time to verify your email address. You may be required to verify your email address before the application can be submitted. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.         The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete detailed description of related job duties. List separately each job experience to be evaluated.         IMPORTANT NOTES:           All information is subject to verification. Applications may be rejected at any stage of the selection process.Utilizing  VERBIAGE  from class specifications and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED . The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history       unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).       If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.         COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.         NO SHARING OF USER ID, E-MAIL AND PASSWORD:  All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.         DEPARTMENT CONTACT:   HR Examinations Unit: (213) 972-7034   HR Examinations Unit Email: exams@dmh.lacounty.gov   Analyst Contact Phone: Nicholas Jordan, (323) 705-3925   Analyst Contact Email: najordan@dmh.lacounty.gov         ADA COORDINATOR PHONE:   (213) 972-7034        TELETYPE PHONE  : (800) 735-2922        CALIFORNIA RELAY SERVICES PHONES  : (800) 735-2922        For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information    Department of Mental Health      Exam Number: b5516A      Open Competitive Job Opportunity      FILING START DATE: 06/30/2023 AT 9:00 A.M. PT      This announcement is being reposted to extend the filing period.            This examination will remain open until the needs of the service are met and is subject to closure without prior notice.           DEFINITION:  Supervises professional and support personnel in the provision of pharmacy services in a hospital, clinic, correctional facility, or other health care setting.   CLASSIFICATION STANDARDS:  Positions allocable to this class receive general supervision from higher-level professional pharmacy staff, and are distinguished by their responsibility to provide first-leveladministrative and technical supervision over professional and support pharmacy personnel in the provision of pharmacy services, which include ordering, compounding, dispensing, packaging, storing, and distributionand control of drugs and other pharmaceutical products. Positions also supervise licensed personnel providing expert information and consultation on drugs and drug usage to staff and patients in a dispensing or clinical setting. Incumbents plan and implement pharmacy operations and procedures within the general framework of established facility procedures and professional standards, resolve day-to-day issues related to appropriate use of drugs, coordinate pharmacy services with other patient care activities, and ensure compliance with all regulatory requirements. Incumbents must exercise knowledge of the principles of supervision governing personnel administration to plan, direct, and review work of staff.  Essential Job Functions  Establishes, maintains, and revises unit pharmacy procedures, work standards, and quality control measures within the general framework of pharmacy and hospital procedures and established professional standards; monitors quality and quantity of production and takes corrective action as necessary. Interviews and selects or recommends the selection of professional and other pharmacy personnel; orients and trains new employees;plans, assigns, and evaluates the work of subordinates; handles first-level grievances; counsels employees regarding work performance, and recommends disciplinary action when indicated; and,interprets and applies personnel and other administrative policies in supervising pharmacy operations.  Schedules and assigns staff to provide pharmacy services on one or more shifts and adjusts assignments in accordance with workload demands, availability, and capabilities of staff.  Provides technical guidance and administrative support to staff in the interpretation and enforcement of policies and procedures designed to promote appropriate use of pharmaceutical products; evaluates and makes recommendations on proposed changes to the facility's drug formulary.  Coordinates the work of the pharmacy staff with the work of medical, nursing, corrections,and other patient care staff through meetings, conferences and development of procedures designed to enhance cooperation in the provision of pharmacy-related patient care services; conducts studies and recommends improvements in methods of ordering, compounding, dispensing, packaging, storing, or distributing drugs and other pharmaceuticals; recommends solutions to problems of staffing, space, security, equipment, and service levels.  Supervises or performs the ordering of drugs, supplies and equipment to maintain the ongoing operation of a dispensing or clinical pharmacy unit; consults withmanufacturers' representatives regarding new drugs or equipment.  Participates in planning and implementing information systems for recording and maintaining data on drug usage and costs.  Designs and maintains internal controls to meet all regulatory requirements for the receipt, storage, dispensing, and disposition of narcotics and other controlled or restricted drugs and enforces appropriate security and accountability measures; drafts related policies, procedures, and protocols.  Supervises and participates in the orientation and training of pharmacy students, pharmacy interns, clerks, support personnel, pharmacy technician trainees, and other professional and technical staff in pharmaceutical principles, practices, operations, and regulatory standards.  Performs direct pharmacy services on an ongoing or relief basis, as needed.  Prepares budget requests for the unit, as needed.  Requirements   MINIMUM REQUIREMENTS:   One year of experience as a Registered Pharmacist.   LICENSE:  A current license to practice as a Registered Pharmacist issued by the California State Board of Pharmacy.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation may be required when needed to carry out job-related essential functions.   PHYSICAL CLASS:   Physical Class II - Light: This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.    DESIRABLE QUALIFICATIONS:  Experience as a clinical pharmacist  Experience in pharmacy administration.   Completion of a pharmacy residency or fellowship program.  Additional Information   EXAMINATION CONTENT  : This examination will consist of an evaluation of experience weighted 100%. The evaluation of experience will be based on application information and desirable qualifications submitted on the supplemental application form at the time of filing.         CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER IN   ORDER TO BE PLACED ON THE ELIGIBLE LIST.      Notice of non-acceptance and final results will be sent via email.     ELIGIBILITY INFORMATION:   The names of candidates receiving a passing score in this examination will be placed on the eligible list in the order of their score group for a period of twelve (12) months following the date of promulgation.         SPECIAL INFORMATION:  Past and present mental health clients and family members are encouraged to apply.    All County workforce members must be fully vaccinated against COVID-19 as a condition of employment. Successful candidates for this position will be required to submit proof of vaccination against COVID-19 or request an exemption for qualifying medical or religious reasons during the onboarding process. Candidates should not present proof of vaccination until instructed to do so by the hiring department.         VACANCY INFORMATION:  The resulting eligible list for this examination will be used to fill vacancies within the Department of Mental Health.         Appointees may be required to work any shift, including evenings, nights, weekends and holidays.         APPLICATION AND FILING INFORMATION:   All applicants are required to submit a Standard County of Los Angeles Employment Application online only. Resumes cannot be accepted in lieu of applications, although resumes may be uploaded as attachments to the applications.         INSTRUCTIONS FOR FILING ONLINE   Apply online by clicking on the green "Apply" tab for this posting.     Applicants must complete and submit their online applications and upload required documents (e.g. License, Resume, Official Transcripts, etc.) as attachment(s) during application submission, or send by email to        exams@dmh.lacounty.gov   within 15 calendar days from date of application submission. Indicate the Exam Title on the subject line when sending required documents by email.          Many important notifications including invitation letters will be sent electronically to the email address provided on the application. It is important that you provide a valid email address. Please add “najordan@dmh.lacounty.gov,” as well as noreply@governmentjobs.com, and info@governmentjobs.com to your email address and list of approved senders to prevent email notifications from being filtered as spam/junk/clutter mail. Applicants have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices. It is your responsibility to take the above steps to view correspondence. Los Angeles County will not consider claims of not viewing or receiving notification to be a valid reason for late test administration or rescheduling of a test component.          Applications must be submitted online only. We must receive your application from the first day of filing at 9:00 a.m. (PT) to the last day of filing before 5:00 PM. (PT). Applications submitted by U.S. Mail, Fax, or in person will not be accepted. Plan to submit your online application well in advance of the 5 p.m. deadline on the last day of filing to ensure you have sufficient time to verify your email address. You may be required to verify your email address before the application can be submitted. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.         The acceptance of your application will depend on whether you have clearly shown that you meet the Minimum Requirements. Your online application must show complete license, education and work experience information necessary to evaluate your qualifications. License information section must show title of license, license number, original date of issue, and expiration date. Education information section must include name and address of school attended, complete dates attended, name of course/s taken, number of units earned, and degree/s earned. Work experience section must include job title, employer name and address, name of work area/facility, actual payroll title held and not the working and/or functional titles, from/to dates of employment including month, day and year, total number of months, total number of hours worked per week - not a range of hours (full or part-time), and complete detailed description of related job duties. List separately each job experience to be evaluated.         IMPORTANT NOTES:           All information is subject to verification. Applications may be rejected at any stage of the selection process.Utilizing  VERBIAGE  from class specifications and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED . The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history       unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).       If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.    SOCIAL SECURITY NUMBER:  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.         COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.         NO SHARING OF USER ID, E-MAIL AND PASSWORD:  All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.         DEPARTMENT CONTACT:   HR Examinations Unit: (213) 972-7034   HR Examinations Unit Email: exams@dmh.lacounty.gov   Analyst Contact Phone: Nicholas Jordan, (323) 705-3925   Analyst Contact Email: najordan@dmh.lacounty.gov         ADA COORDINATOR PHONE:   (213) 972-7034        TELETYPE PHONE  : (800) 735-2922        CALIFORNIA RELAY SERVICES PHONES  : (800) 735-2922        For detailed information, please click  here   Closing Date/Time: Continuous
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            The Position   CONTINUOUS    The Board of Supervisors have authorized the following future salary increases for this classification:   5% on July 1, 2023 | 5% on July 1, 2024 | 5% on July 1, 2025       Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is offering an excellent opportunity for qualified individuals interested in the Pharmacy Technician position. The department currently has six (6) vacancies in Detention Pharmacy located in Martinez, CA and multiple vacancies in Inpatient Pharmacy located at the Contra Costa County Regional Medical Center (CCRMC) in Martinez, CA. Appointees will be required to work weekends and travel to various locations within Contra Costa County.   Pharmacy Technicians assist Pharmacists in the preparation, packaging and distribution of medications and sterile parenteral products. Additional duties include storage and issuance of pharmaceutics material, supplies and equipment. Individual(s) appointed would either be assigned to the general Pharmacy Service program or to the I.V. Additive Program. In the general Pharmacy Services Program, Pharmacy Technicians order, receive, unpack, verify prices, prepare pricing labels and shelve incoming merchandise. They also fill orders and keep records of stock dispensed, deliver drugs and narcotics to the nurse's stations and deliver and pick-up medication orders to the pharmacy. In the I.V. Additive Program, Pharmacy Technicians prepare sterile parenteral preparations, update the computer profile, assist pharmacists in filling prescriptions and perform other tasks as required.   Contra Costa Health Services’ mission is to care for and improve the health of all people in Contra Costa County with special attention to those who are most vulnerable to health problems.   We are looking for someone who:   Communicates effectively, both verbally and in writing  Demonstrates a strong ability to work in a team environment and be a team player  Welcomes constructive feedback  Possesses excellent interpersonal skills   What you will typically be responsible for:    Assisting Pharmacists in compounding and filling prescriptions for patients  Answering phone calls from nurses and providers; resolving problems under the direction of Pharmacist  Assisting with maintaining accurate stock levels of drugs and supplies  Restocking and troubleshooting medications in all automated dispensing cabinets, and Omnicells   Performing mathematical calculations for special dose preparation and compounding  Repackaging medications and maintaining accurate records   A few reasons you might love this job:   You will be essential to providing patients with safe and effective medication therapy  There will be opportunities for growth  You will be performing vital functions to support the patient care efforts of the pharmacy department  It will be rewarding to be making a difference in the community   A few challenges you might face in this job:   Not accurately dispensing the correct prescriptions can pose health risks to patients  You will face multiple deadlines, multi-tasking, and time management  You will be working with hazardous medications   Competencies Required:   Attention to Detail: Focusing on the details of work content, work steps, and final work products  Professional Integrity & Ethics: Displaying honesty, adherence to principles, and personal accountability  Establishing Credibility: Doing what he/she commits to doing and respecting the confidentiality of information and concerns shared by others  Building & Maintaining Relationships: Establishing rapport and maintaining mutually productive relationships  Decision Making: Choosing optimal courses of action in a timely manner  Oral Communication: Engaging effectively in dialogue  Reading Comprehension: Understanding and using written information  Customer Focus: Attending to the needs and expectations of customers  Mathematical Facility: Performing computations and solving mathematical problems  To read the complete job description, please visit the website: https://www.cccounty.us/hr .  The eligible list established from this recruitment may remain in effect for six (6) months.    Minimum Qualifications   License Required:  Candidates must possess a valid California motor vehicle operator's license. Out of state valid motor vehicle operator's license will be accepted during the application process.   Certificate:  Candidates must possess and maintain throughout the duration of employment a valid Pharmacy Technician Registration issued by the California Department of Consumer Affairs Board of Pharmacy.   Substitution:  Proof of application for a Pharmacy Technician Registration submitted to the California State Board of Pharmacy may be substituted for the required certificate. Applicants must possess a Pharmacy Technician Registration at time of appointment.   Special Requirements when assigned to Detention Facilities:  must possess and maintain a Sheriff's Department background clearance.    A COMPLETED SUPPLEMENTAL QUESTIONNAIRE IS REQUIRED   AND YOU MUST ATTACH COPIES OF CERTIFICATIONS TO YOUR APPLICATION.    Selection Process   1. Application Filing and Evaluation:  Applicants will be required to complete a supplemental questionnaire at the time of application, applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.    2. Training and Experience Evaluation:  At the time of filing, within the supplemental questionnaire, candidates will be required to complete a training and experience questionnaire. Candidates that clearly meet the minimum qualifications, as described above, will have their training and experience responses evaluated. The training and experience questionnaire is designed to measure candidate’s relevant education, training, and/or experience as it relates to the Pharmacy Technician classification. ( Weighted 100% ).    The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.   DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY  It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position   CONTINUOUS    The Board of Supervisors have authorized the following future salary increases for this classification:   5% on July 1, 2023 | 5% on July 1, 2024 | 5% on July 1, 2025       Bargaining Unit: Local 856 - Health Services Unit   The Contra Costa County Health Services Department is offering an excellent opportunity for qualified individuals interested in the Pharmacy Technician position. The department currently has six (6) vacancies in Detention Pharmacy located in Martinez, CA and multiple vacancies in Inpatient Pharmacy located at the Contra Costa County Regional Medical Center (CCRMC) in Martinez, CA. Appointees will be required to work weekends and travel to various locations within Contra Costa County.   Pharmacy Technicians assist Pharmacists in the preparation, packaging and distribution of medications and sterile parenteral products. Additional duties include storage and issuance of pharmaceutics material, supplies and equipment. Individual(s) appointed would either be assigned to the general Pharmacy Service program or to the I.V. Additive Program. In the general Pharmacy Services Program, Pharmacy Technicians order, receive, unpack, verify prices, prepare pricing labels and shelve incoming merchandise. They also fill orders and keep records of stock dispensed, deliver drugs and narcotics to the nurse's stations and deliver and pick-up medication orders to the pharmacy. In the I.V. Additive Program, Pharmacy Technicians prepare sterile parenteral preparations, update the computer profile, assist pharmacists in filling prescriptions and perform other tasks as required.   Contra Costa Health Services’ mission is to care for and improve the health of all people in Contra Costa County with special attention to those who are most vulnerable to health problems.   We are looking for someone who:   Communicates effectively, both verbally and in writing  Demonstrates a strong ability to work in a team environment and be a team player  Welcomes constructive feedback  Possesses excellent interpersonal skills   What you will typically be responsible for:    Assisting Pharmacists in compounding and filling prescriptions for patients  Answering phone calls from nurses and providers; resolving problems under the direction of Pharmacist  Assisting with maintaining accurate stock levels of drugs and supplies  Restocking and troubleshooting medications in all automated dispensing cabinets, and Omnicells   Performing mathematical calculations for special dose preparation and compounding  Repackaging medications and maintaining accurate records   A few reasons you might love this job:   You will be essential to providing patients with safe and effective medication therapy  There will be opportunities for growth  You will be performing vital functions to support the patient care efforts of the pharmacy department  It will be rewarding to be making a difference in the community   A few challenges you might face in this job:   Not accurately dispensing the correct prescriptions can pose health risks to patients  You will face multiple deadlines, multi-tasking, and time management  You will be working with hazardous medications   Competencies Required:   Attention to Detail: Focusing on the details of work content, work steps, and final work products  Professional Integrity & Ethics: Displaying honesty, adherence to principles, and personal accountability  Establishing Credibility: Doing what he/she commits to doing and respecting the confidentiality of information and concerns shared by others  Building & Maintaining Relationships: Establishing rapport and maintaining mutually productive relationships  Decision Making: Choosing optimal courses of action in a timely manner  Oral Communication: Engaging effectively in dialogue  Reading Comprehension: Understanding and using written information  Customer Focus: Attending to the needs and expectations of customers  Mathematical Facility: Performing computations and solving mathematical problems  To read the complete job description, please visit the website: https://www.cccounty.us/hr .  The eligible list established from this recruitment may remain in effect for six (6) months.    Minimum Qualifications   License Required:  Candidates must possess a valid California motor vehicle operator's license. Out of state valid motor vehicle operator's license will be accepted during the application process.   Certificate:  Candidates must possess and maintain throughout the duration of employment a valid Pharmacy Technician Registration issued by the California Department of Consumer Affairs Board of Pharmacy.   Substitution:  Proof of application for a Pharmacy Technician Registration submitted to the California State Board of Pharmacy may be substituted for the required certificate. Applicants must possess a Pharmacy Technician Registration at time of appointment.   Special Requirements when assigned to Detention Facilities:  must possess and maintain a Sheriff's Department background clearance.    A COMPLETED SUPPLEMENTAL QUESTIONNAIRE IS REQUIRED   AND YOU MUST ATTACH COPIES OF CERTIFICATIONS TO YOUR APPLICATION.    Selection Process   1. Application Filing and Evaluation:  Applicants will be required to complete a supplemental questionnaire at the time of application, applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.    2. Training and Experience Evaluation:  At the time of filing, within the supplemental questionnaire, candidates will be required to complete a training and experience questionnaire. Candidates that clearly meet the minimum qualifications, as described above, will have their training and experience responses evaluated. The training and experience questionnaire is designed to measure candidate’s relevant education, training, and/or experience as it relates to the Pharmacy Technician classification. ( Weighted 100% ).    The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.    CONVICTION HISTORY  After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.   DISASTER SERVICE WORKER  All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY  It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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            Position Summary   EMPLOYER-PAID PENSION PLAN (NEVADA PERS) COMPETITIVE SALARY & BENEFITS PACKAGE    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    ***THIS JOB ANNOUNCEMENT IS POSTED TO FILL THE IMMEDIATE NEED OF FULL-TIME BUT MAY BE USED TO FILL PART-TIME OR PER DIEM WHEN NEEDS ARISE**    Position Summary:  Assists the pharmacist in the preparation, control and dispensing of medications by receiving, stocking, recording, compounding, filling, labeling and transporting medications. Assists in the retrieval, retention and processing of information, reports and clerical functions.  Job Requirement   Education/Experience:  Equivalent to graduation from high school and one (1) year of experience as a pharmacy technician or completion of a formalized pharmacy technician training program that is recognized by the Nevada State Board of Pharmacy.   Licensing/Certification Requirements:  Valid State of Nevada Certification as a Pharmacy Technician. Some positions may require a valid State of Nevada Drivers License.  Additional and/or Preferred Position Requirements      CPhT Certification. A minimum of one year inpatient Pharmacy Technician.       Available to work graveyard shift when required      Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Federal, state and/or county guidelines, rules and regulations associated with the distribution of medications; pharmacy standards of practice; basics of drug indications and drug interactions; medical terminology; trade and generic drug names; basic compounding techniques; aseptic compounding technique; personal and mainframe computers; routes of administration for standard medications; storage requirements for standard medications; department and hospital safety practices and procedures; patient rights; age specific patient care practices; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures.  Skill in:  Applying basic knowledge of appropriate dosage and frequency for standard medications; utilizing equipment associated with area of responsibility; utilizing a computer and specific application software; performing pharmaceutical calculations; preparing and maintaining accurate counts and records; organizing and prioritizing work; applying aseptic technique to compounding medications; communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting and use standard equipment, stamina to remain standing and/or walk for extended periods of time, vision to read printed materials and VDT screens, hearing and speech to communicate effectively in-person and over the telephone. Strength and agility to exert up to 50 pounds of force occasionally, and/or up to 20 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. The work requires handling medications classified as hazardous materials.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: Continuous
        

    

    
        
            Mar 28, 2024
        

                                    Full Time
                                     
    

    
        Position Summary   EMPLOYER-PAID PENSION PLAN (NEVADA PERS) COMPETITIVE SALARY & BENEFITS PACKAGE    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    ***THIS JOB ANNOUNCEMENT IS POSTED TO FILL THE IMMEDIATE NEED OF FULL-TIME BUT MAY BE USED TO FILL PART-TIME OR PER DIEM WHEN NEEDS ARISE**    Position Summary:  Assists the pharmacist in the preparation, control and dispensing of medications by receiving, stocking, recording, compounding, filling, labeling and transporting medications. Assists in the retrieval, retention and processing of information, reports and clerical functions.  Job Requirement   Education/Experience:  Equivalent to graduation from high school and one (1) year of experience as a pharmacy technician or completion of a formalized pharmacy technician training program that is recognized by the Nevada State Board of Pharmacy.   Licensing/Certification Requirements:  Valid State of Nevada Certification as a Pharmacy Technician. Some positions may require a valid State of Nevada Drivers License.  Additional and/or Preferred Position Requirements      CPhT Certification. A minimum of one year inpatient Pharmacy Technician.       Available to work graveyard shift when required      Knowledge, Skills, Abilities, and Physical Requirements   Knowledge of:  Federal, state and/or county guidelines, rules and regulations associated with the distribution of medications; pharmacy standards of practice; basics of drug indications and drug interactions; medical terminology; trade and generic drug names; basic compounding techniques; aseptic compounding technique; personal and mainframe computers; routes of administration for standard medications; storage requirements for standard medications; department and hospital safety practices and procedures; patient rights; age specific patient care practices; infection control policies and practices; handling, storage, use and disposal of hazardous materials; department and hospital emergency response policies and procedures.  Skill in:  Applying basic knowledge of appropriate dosage and frequency for standard medications; utilizing equipment associated with area of responsibility; utilizing a computer and specific application software; performing pharmaceutical calculations; preparing and maintaining accurate counts and records; organizing and prioritizing work; applying aseptic technique to compounding medications; communicating with a wide variety of people from diverse socio-economic and ethnic backgrounds; establishing and maintaining effective working relationships with all personnel contacted in the course of duties; efficient, effective and safe use of equipment.   Physical Requirements and Working Conditions:  Mobility to work in a typical clinical setting and use standard equipment, stamina to remain standing and/or walk for extended periods of time, vision to read printed materials and VDT screens, hearing and speech to communicate effectively in-person and over the telephone. Strength and agility to exert up to 50 pounds of force occasionally, and/or up to 20 pounds of force frequently, and/or up to 10 pounds of force constantly to move objects. The work requires handling medications classified as hazardous materials.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions of this classification.  The University Medical Center of Southern Nevada offers a comprehensive & competitive benefits package:     Employer Paid Pension Plan  through Nevada Public Employees' Retirement System "PERS"!https://www.nvpers.org/front    Vestingin the pension plan after 5 years of qualifying employment!      Health/Dental/Vision Insurance - Less than $20 per paycheck for employee-only coverage   Consolidated Annual Leave (CAL) - CAL is used for personal leave, holidays (eleven scheduled holidays per year), doctor appointments, vacation, and sick days up to 16 consecutive scheduled work hours (short-term sick leave), etc.   Extended Illness Bank (a/k/a Sick Bank)   457 Deferred Compensation Plan   Comprehensive Group Health Insurance Plan   Nevada has no State Income Tax   No Social Security (FICA) Deduction    As an academic medical center with a rich history of providing life-saving treatment in Southern Nevada, UMC serves as the anchor hospital of the Las Vegas Medical District, offering Nevada’s highest level of care to promote successful medical outcomes for patients.   We are home to Nevada's ONLY Level I Trauma Center, Designated Pediatric Trauma Center, Burn Care Center, and Transplant Center. We are a Pathway Designated facility by ANCC, and we are on our journey to Magnet status.    THE UNIVERSITY MEDICAL CENTER OF SOUTHERN NEVADA IS AN AFFIRMATIVE ACTION/ EQUAL OPPORTUNITY EMPLOYER    Closing Date/Time: Continuous
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            CAREER DESCRIPTION    PHARMACY TECHNICIAN  Correctional Health Services  In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase    Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay   In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:   Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional forty $0.40 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).       Other Additional Premium Pays       OPEN TO THE PUBLIC    This recruitment is being held to establish an Open Eligible List to fill current and future  Pharmacy Technician  vacancies within Health Care Agency, Correctional Health Services. The eligible list established may also be used to fill similar classifications throughout the County of Orange.    DEADLINE TO APPLY    This recruitment will remain open on a continuous basis for a minimum of five (5) business days and will remain open on a continuous basis until 11:59 p.m. (PST) on the day the needs of the County are met. Applicants are encouraged to apply immediately.       THE AGENCY      The   Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family, and community health. Under the leadership of the Agency Director, a new and dynamic executive team with an organizational structure comprised of seven service areas - Administrative and Financial, Strategy and Special Projects, Behavioral Health Services , Correctional Health, Office of Care Coordination, Medical Health and Public Health - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES    The   Correctional Health Services    (CHS)   program is comprised of two separate entities. One is for the adult inmates and the other is for the juveniles. The CHS program provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. The Juvenile Health Services program has two clinics-Juvenile Hall Health Clinic and Orangewood Family Health Clinic.     JUVENILE HEALTH SERVICES      Juvenile Health Services   (JHS)  is a division of CHS. It provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care to youth who reside in the County's four residential facilities operated by Probation and Social Services Departments and contracts with hospitals for inpatient and specialty care.    THE OPPORTUNITY   The Pharmacy Technician will assist the on-site registered Pharmacist with dispensing prescription medications to customers or health professionals as ordered by the prescribers. The pharmacy is in the Main Jail facility in Santa provides medications to adult inmates in the five County jail facilities and to juveniles housed at Juvenile Hall and the Juvenile Camp sites. In addition, the pharmacy oversees the ordering of medications for the Orangewood Children and Family Center (OCFC).  Responsibilities of the Pharmacy Technician include, but are not limited to:   Prepare daily patient medications utilizing the automated packaging machine  Accurately fill prescriptions  Fill and maintain nursing station automated dispensing cabinets  Conduct monthly nursing unit medication inspections  Maintain pharmacy inventory and order cost effective medication utilizing the Cardinal Health online system  Maintain vaccine inventory for the Vaccines for Children program  Maintain and coordinate the delivery and pick-up of medications with an outside courier transporting between facilities  Prepare and submit purchase requisitions  Prepare and submit service request forms to Storeroom for supplies and deliveries  Prepare and submit monthly billing for United States Federal Marshal prisoners  Maintain and update monthly pharmacy records and statistics  Securely transport medications     DESIRABLE QUALIFICATIONS   The ideal candidate will have two (2) or more years of experience as a Pharmacy Technician in a hospital and/or retail pharmacy setting and will be certified through the Pharmacy Technician Certification Board (PTCB). Additionally, the ideal candidate will possess the knowledge, skills and abilities that demonstrate the following competencies:   Technical Knowledge | Technical Experience   Thorough knowledge of policies and procedures in compliance with California State Board of Pharmacy  Thorough knowledge of medication dosage forms, and ability to prepare, release and distribute medications and utilize the drug distribution system to ensure the safety, accuracy, and quality of supplied medications  Thorough knowledge of trade and generic name of medications  Knowledge of HIPAA guidelines to protect confidential and sensitive client healthcare information  Knowledge of and ability to manage and control pharmaceutical supplies, stock, and related records, reports or files to ensure the safety, accuracy, quality, integrity and timeliness of medications and client's safety  Expertise in filling prescriptions, processing, and billing of medications  Expertise in inspection/inventory management systems or procedures to maintain proper storage and security conditions of medications  Expertise in auditing to assess and resolve issues from the inventory shortage problems as they arise, and order medications from wholesalers such as Cardinal Health online system  Proficiency utilizing Microsoft Office Suite and other computer applications to prepare billing documents, record and retrieve pharmacy data    Communication Skills | Oral, Written, and Interpersonal    Communicating effectively both in person and in writing  Experience preparing clear and concise pharmacy records and statistics  Ability to review patient records and collaborate with Pharmacist for medication selection decisions  Ability to communicate clearly and thoroughly in discussing pharmacy decisions to other healthcare staff  Thorough knowledge of grammar, spelling and pharmaceutical terminology  Ability to maintain a calm and professional manner in stressful situations    Critical Thinking | Problem Solving /Decision Making    Ability to evaluate quality control precautions and prevent occurrences of faulty medication dispensation   Ability to identify systematic problems in medication misuse  Ability to assess basic pharmacy situations, apply policies and procedures and take appropriate action  Ability to navigate general jail systems, policies, and procedures  Ability to respond quickly to emergencies throughout all jail facilities  Ability to learn and apply jail security policies and seek consultations with supervisor in unexpected or unfamiliar situations    SPECIAL QUALIFICATIONS/REQUIREMENTS    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment. Incumbents must maintain Sheriff's Department or Probation Department security clearance for the facilities where they work.  Applicants must have  no  felony convictions or be on any form of probation.  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes completing of a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references, and education verification (i.e., degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.).  The Correctional and Probation facilities operate 24 hour, 7 days a week, incumbents may be asked to work on weekends, evenings or night shift and holidays    MINIMUM QUALIFICATIONS   Please click  here  for the minimum qualifications for the Pharmacy Technician classification as well as the physical characteristics and mental requirements, environmental and working conditions. .    RECRUITMENT PROCESS:   Human Resource Services (HRS) screens all application materials for minimum and desirable qualifications. After screening, candidates who meet the minimum and desirable qualifications will be referred to the next step in the recruitment process.   Application Screening  | (Refer/Non-Refer):  Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those candidates that meet the qualifications as listed in the job bulletin will be referred to the next step.   Online Assessment | Technical Skill Assessment (Weighted 100%):  Qualified candidates will be invited to participate in a job-related assessment. Candidates will be notified of their date and access code, if applicable. Only the more qualified candidates will be placed on the eligible list.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List  |  Score Groups : Once all assessments have been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.    Veterans Employment Preference    The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here to review the policy.   ADDITIONAL INFORMATION    Please see below for important information regarding COVID 19 related requirements.             Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.   Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION    PHARMACY TECHNICIAN  Correctional Health Services  In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase    Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     Premium Pay   In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:   Bilingual pay:  Qualified employees who meet the criteria found ( page 18 ) shall receive an additional forty $0.40 cents per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 15).       Other Additional Premium Pays       OPEN TO THE PUBLIC    This recruitment is being held to establish an Open Eligible List to fill current and future  Pharmacy Technician  vacancies within Health Care Agency, Correctional Health Services. The eligible list established may also be used to fill similar classifications throughout the County of Orange.    DEADLINE TO APPLY    This recruitment will remain open on a continuous basis for a minimum of five (5) business days and will remain open on a continuous basis until 11:59 p.m. (PST) on the day the needs of the County are met. Applicants are encouraged to apply immediately.       THE AGENCY      The   Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family, and community health. Under the leadership of the Agency Director, a new and dynamic executive team with an organizational structure comprised of seven service areas - Administrative and Financial, Strategy and Special Projects, Behavioral Health Services , Correctional Health, Office of Care Coordination, Medical Health and Public Health - is committed to meeting the health needs of the diverse Orange County community.     CORRECTIONAL HEALTH SERVICES    The   Correctional Health Services    (CHS)   program is comprised of two separate entities. One is for the adult inmates and the other is for the juveniles. The CHS program provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. The Juvenile Health Services program has two clinics-Juvenile Hall Health Clinic and Orangewood Family Health Clinic.     JUVENILE HEALTH SERVICES      Juvenile Health Services   (JHS)  is a division of CHS. It provides medical, dental, nursing, infection control, health education and pharmaceutical services at a community standard of care to youth who reside in the County's four residential facilities operated by Probation and Social Services Departments and contracts with hospitals for inpatient and specialty care.    THE OPPORTUNITY   The Pharmacy Technician will assist the on-site registered Pharmacist with dispensing prescription medications to customers or health professionals as ordered by the prescribers. The pharmacy is in the Main Jail facility in Santa provides medications to adult inmates in the five County jail facilities and to juveniles housed at Juvenile Hall and the Juvenile Camp sites. In addition, the pharmacy oversees the ordering of medications for the Orangewood Children and Family Center (OCFC).  Responsibilities of the Pharmacy Technician include, but are not limited to:   Prepare daily patient medications utilizing the automated packaging machine  Accurately fill prescriptions  Fill and maintain nursing station automated dispensing cabinets  Conduct monthly nursing unit medication inspections  Maintain pharmacy inventory and order cost effective medication utilizing the Cardinal Health online system  Maintain vaccine inventory for the Vaccines for Children program  Maintain and coordinate the delivery and pick-up of medications with an outside courier transporting between facilities  Prepare and submit purchase requisitions  Prepare and submit service request forms to Storeroom for supplies and deliveries  Prepare and submit monthly billing for United States Federal Marshal prisoners  Maintain and update monthly pharmacy records and statistics  Securely transport medications     DESIRABLE QUALIFICATIONS   The ideal candidate will have two (2) or more years of experience as a Pharmacy Technician in a hospital and/or retail pharmacy setting and will be certified through the Pharmacy Technician Certification Board (PTCB). Additionally, the ideal candidate will possess the knowledge, skills and abilities that demonstrate the following competencies:   Technical Knowledge | Technical Experience   Thorough knowledge of policies and procedures in compliance with California State Board of Pharmacy  Thorough knowledge of medication dosage forms, and ability to prepare, release and distribute medications and utilize the drug distribution system to ensure the safety, accuracy, and quality of supplied medications  Thorough knowledge of trade and generic name of medications  Knowledge of HIPAA guidelines to protect confidential and sensitive client healthcare information  Knowledge of and ability to manage and control pharmaceutical supplies, stock, and related records, reports or files to ensure the safety, accuracy, quality, integrity and timeliness of medications and client's safety  Expertise in filling prescriptions, processing, and billing of medications  Expertise in inspection/inventory management systems or procedures to maintain proper storage and security conditions of medications  Expertise in auditing to assess and resolve issues from the inventory shortage problems as they arise, and order medications from wholesalers such as Cardinal Health online system  Proficiency utilizing Microsoft Office Suite and other computer applications to prepare billing documents, record and retrieve pharmacy data    Communication Skills | Oral, Written, and Interpersonal    Communicating effectively both in person and in writing  Experience preparing clear and concise pharmacy records and statistics  Ability to review patient records and collaborate with Pharmacist for medication selection decisions  Ability to communicate clearly and thoroughly in discussing pharmacy decisions to other healthcare staff  Thorough knowledge of grammar, spelling and pharmaceutical terminology  Ability to maintain a calm and professional manner in stressful situations    Critical Thinking | Problem Solving /Decision Making    Ability to evaluate quality control precautions and prevent occurrences of faulty medication dispensation   Ability to identify systematic problems in medication misuse  Ability to assess basic pharmacy situations, apply policies and procedures and take appropriate action  Ability to navigate general jail systems, policies, and procedures  Ability to respond quickly to emergencies throughout all jail facilities  Ability to learn and apply jail security policies and seek consultations with supervisor in unexpected or unfamiliar situations    SPECIAL QUALIFICATIONS/REQUIREMENTS    Incumbents are required to pass a comprehensive background investigation prior to a formal offer and acceptance of employment. Incumbents must maintain Sheriff's Department or Probation Department security clearance for the facilities where they work.  Applicants must have  no  felony convictions or be on any form of probation.  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes completing of a Personal History Form, interviewing with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references, and education verification (i.e., degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Evaluation Services (N.A.C.E.S.).  The Correctional and Probation facilities operate 24 hour, 7 days a week, incumbents may be asked to work on weekends, evenings or night shift and holidays    MINIMUM QUALIFICATIONS   Please click  here  for the minimum qualifications for the Pharmacy Technician classification as well as the physical characteristics and mental requirements, environmental and working conditions. .    RECRUITMENT PROCESS:   Human Resource Services (HRS) screens all application materials for minimum and desirable qualifications. After screening, candidates who meet the minimum and desirable qualifications will be referred to the next step in the recruitment process.   Application Screening  | (Refer/Non-Refer):  Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those candidates that meet the qualifications as listed in the job bulletin will be referred to the next step.   Online Assessment | Technical Skill Assessment (Weighted 100%):  Qualified candidates will be invited to participate in a job-related assessment. Candidates will be notified of their date and access code, if applicable. Only the more qualified candidates will be placed on the eligible list.   Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.    Eligible List  |  Score Groups : Once all assessments have been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.    Veterans Employment Preference    The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here to review the policy.   ADDITIONAL INFORMATION    Please see below for important information regarding COVID 19 related requirements.             Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.   Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Claudia Curiel at(714) 834-2335 or CCuriel@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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