
    
    
    
        
            
                
                    
                        
                        
                        
                    
                    [image: ]
                

                
                    	
                            Find Jobs
                            	Search Jobs
	Jobs by City
	Jobs by State
	Jobs by Category
	Search Employer


                        
	
                            Products
                            	Employer Products
	Job Seeker Products
	for Non Profits


                        
	
                            Resources
                            	Job Seeker Tools
	COVID Resources
	Gov Talk
	Blog
	Tools
	Community
	Location Spotlight
	Hire Government Initiative


                        
	
                            About Us
                            	About Us
	Contact Us
	Terms of Use
	Privacy Policy


                        
	
                                                            Log in
                                	Login
	Job Seeker
	Employer


                            
                        


                

            

        

    




    
		
                            
    
        
            
                How does your Resume Score?

                See how your resume stacks up.

            

            
                Submit Now
            

        

    

            		

	


    				

    

        

            

			

		
						
	
		
			
							
						
			
				
			

							
					


				

									
				Find Jobs
			

		

	



	
		

		
			
									
						
							Sorry, that job is no longer available. Here are some results that may be similar to the job you were looking for.						

					

								
																
							98 jobs found						

																
							Email me jobs like this						
									

									
						
							Refine Search 						
						
							
											
	
		
			
							
						
			
				
			

							
					


				

									
				Find Jobs
			

		

	



	
							

								
		Current Search

																custodian
										



	

						

					

								
														
            
            
                [image: Massachusetts Trial Court]
            
        

        
        
            Custodian - Lowell
        

        
            
            
                                            MASSACHUSETTS TRIAL COURT
                                    
            
                            
                    Lowell, Massachusetts, United States
                
                    

        
             Title:  Custodian - Lowell    Pay Grade:  6    Starting Pay: $39,221.67/Yr.    Departmental Mission Statement:  The Facilities Management Department of Trial Court provides for the management and maintenance of 63 state-owned courthouses located in ten counties of the Commonwealth. The Department is committed to administering effective property management, and for ensuring the delivery of quality services necessary for the efficient and reliable operation of all of the facilities which it maintains.   FACILITES MANAGEMENT & CAPITAL PLANNING ORGANIZATIONAL PROFILE:     Notes:      The hours for this position is 2pm-10pm.    This position is designated as a union position and is covered by the Collective Bargaining Agreement with O.P.E.I.U., Local 6.     This position may be considered essential personnel in certain emergencies and may be required to work outside of regularly scheduled hours, including staying late or coming in early     Position Summary: This series is responsible for performing a variety of duties related to cleaning and the up keeping of orderly conditions of courthouse premises and is responsible for providing custodial and janitorial services. The higher level requires the performance of increasingly more responsible and varied work which requires greater knowledge of cleaning chemicals, surface types, the utilization of power/mechanized cleaning equipment, and providing direction to less senior staff. Employees are hired at the entry level position and are eligible for reclassification to the higher level position titles within this series consistent with the specifications for the higher level position titles.    ORGANIZATIONAL LEVELS:    Custodian I -   This is the entry level position title within this series. Employees at this level are expected to clean and keep courthouse premises in an orderly condition by providing custodial and janitorial services.   Custodian II -   This is the second level position title within this series. Employees at this level are expected to have a complete knowledge of cleaning chemicals, industrial cleaning methods, and the utilization of automatic cleaning equipment. Employees are also expected to function as a lead person on project work and perform small motor/equipment repairs.    SUPERVISION RECEIVED:  Receives immediate supervision in performing structured but not always routine work. Limited discretion is required.    Supervision Received:     Duties:   Custodian I Duties:   • Keeps a building in clean and orderly condition by performing a combination of activities including cleaning assigned areas.  • Maintains the cleanliness and appearance of floors by sweeping, mopping, and vacuuming.  • Washes interior surfaces of buildings such as walls, ceilings, windows, etc. using appropriate supplies and equipment.  • Empties waste receptacles and disposes of refuse.  • Dusts and polishes furniture.  • Performs related duties such as loading and unloading equipment and supplies from vehicles, moving furniture in rooms for special functions or meetings.  • Performs outside duties such as washing windows, sweeping walks, shoveling snow, and picking up trash.  • Performs related duties as required.    Custodian II Additional Duties:   • Utilizes advanced custodial equipment such as automatic cleaning equipment, snow blowers, and lawn mowers.  • Complete knowledge of cleaning chemicals, surface types, industrial cleaning methods, etc;  • Performs minor repairs to building.  • Performs small motor/equipment repairs.  • Functions as lead person on project work.  • Performs related duties as required.    Job Competencies:    •  Ethics and Values:  Communicates and demonstrates the ethics and values of the Court Facilities Department and the Trial Court.  •  Mission:  Understands, upholds, and communicates the Trial Court and Court Facilities Department missions.  •  Applied Knowledge:  Understands standard facility management methods, codes, and operational best practices.  •  Problem Solving:  Accurately assesses custodial problems of a routine nature and initiates corrective action.  •  Continuous Learning:  Demonstrates a commitment to continuously improve himself or herself through training and making use of new methods and equipment.  •  Commitment to Diversity:  Promotes an environment of diversity through understanding, respect, and positive communication with persons of varied racial, ethnic, economic, and cultural backgrounds.  •  Customer Service:  Contributes to a departmental environment emphasizing conduct that is courteous and professional toward both Trial Court employees and the public.  •  Collaboration:  Works with others cooperatively, and demonstrates teamwork, contributing to a work environment that focuses on shared goals.    Minimum Requirements:  These are the minimum requirements necessary to apply for the position of Custodian I   Custodian I Requirements:   • One to three years’ experience in basic custodial / janitorial duties.  • Ability to perform physical labor and follow oral and written instructions.  • Knowledge of methods followed in building custodial work.  • Knowledge of types and uses of materials, tools, and equipment used in building custodial work.  • Physical stamina and endurance.    Custodian II Additional Requirements:   • At least two years’ experience as at the entry level position, working with automatic cleaning equipment and industrial cleaning methods.  • Ability to perform physical labor and follow oral and written instructions.  • Knowledge of methods followed in building custodial work.  • Knowledge of types and uses of materials, tools, and equipment used in building custodial work.  • Ability to give direction and instruction to less senior staff.  Closing Date/Time: 2024-07-04
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         Title:  Custodian - Lowell    Pay Grade:  6    Starting Pay: $39,221.67/Yr.    Departmental Mission Statement:  The Facilities Management Department of Trial Court provides for the management and maintenance of 63 state-owned courthouses located in ten counties of the Commonwealth. The Department is committed to administering effective property management, and for ensuring the delivery of quality services necessary for the efficient and reliable operation of all of the facilities which it maintains.   FACILITES MANAGEMENT & CAPITAL PLANNING ORGANIZATIONAL PROFILE:     Notes:      The hours for this position is 2pm-10pm.    This position is designated as a union position and is covered by the Collective Bargaining Agreement with O.P.E.I.U., Local 6.     This position may be considered essential personnel in certain emergencies and may be required to work outside of regularly scheduled hours, including staying late or coming in early     Position Summary: This series is responsible for performing a variety of duties related to cleaning and the up keeping of orderly conditions of courthouse premises and is responsible for providing custodial and janitorial services. The higher level requires the performance of increasingly more responsible and varied work which requires greater knowledge of cleaning chemicals, surface types, the utilization of power/mechanized cleaning equipment, and providing direction to less senior staff. Employees are hired at the entry level position and are eligible for reclassification to the higher level position titles within this series consistent with the specifications for the higher level position titles.    ORGANIZATIONAL LEVELS:    Custodian I -   This is the entry level position title within this series. Employees at this level are expected to clean and keep courthouse premises in an orderly condition by providing custodial and janitorial services.   Custodian II -   This is the second level position title within this series. Employees at this level are expected to have a complete knowledge of cleaning chemicals, industrial cleaning methods, and the utilization of automatic cleaning equipment. Employees are also expected to function as a lead person on project work and perform small motor/equipment repairs.    SUPERVISION RECEIVED:  Receives immediate supervision in performing structured but not always routine work. Limited discretion is required.    Supervision Received:     Duties:   Custodian I Duties:   • Keeps a building in clean and orderly condition by performing a combination of activities including cleaning assigned areas.  • Maintains the cleanliness and appearance of floors by sweeping, mopping, and vacuuming.  • Washes interior surfaces of buildings such as walls, ceilings, windows, etc. using appropriate supplies and equipment.  • Empties waste receptacles and disposes of refuse.  • Dusts and polishes furniture.  • Performs related duties such as loading and unloading equipment and supplies from vehicles, moving furniture in rooms for special functions or meetings.  • Performs outside duties such as washing windows, sweeping walks, shoveling snow, and picking up trash.  • Performs related duties as required.    Custodian II Additional Duties:   • Utilizes advanced custodial equipment such as automatic cleaning equipment, snow blowers, and lawn mowers.  • Complete knowledge of cleaning chemicals, surface types, industrial cleaning methods, etc;  • Performs minor repairs to building.  • Performs small motor/equipment repairs.  • Functions as lead person on project work.  • Performs related duties as required.    Job Competencies:    •  Ethics and Values:  Communicates and demonstrates the ethics and values of the Court Facilities Department and the Trial Court.  •  Mission:  Understands, upholds, and communicates the Trial Court and Court Facilities Department missions.  •  Applied Knowledge:  Understands standard facility management methods, codes, and operational best practices.  •  Problem Solving:  Accurately assesses custodial problems of a routine nature and initiates corrective action.  •  Continuous Learning:  Demonstrates a commitment to continuously improve himself or herself through training and making use of new methods and equipment.  •  Commitment to Diversity:  Promotes an environment of diversity through understanding, respect, and positive communication with persons of varied racial, ethnic, economic, and cultural backgrounds.  •  Customer Service:  Contributes to a departmental environment emphasizing conduct that is courteous and professional toward both Trial Court employees and the public.  •  Collaboration:  Works with others cooperatively, and demonstrates teamwork, contributing to a work environment that focuses on shared goals.    Minimum Requirements:  These are the minimum requirements necessary to apply for the position of Custodian I   Custodian I Requirements:   • One to three years’ experience in basic custodial / janitorial duties.  • Ability to perform physical labor and follow oral and written instructions.  • Knowledge of methods followed in building custodial work.  • Knowledge of types and uses of materials, tools, and equipment used in building custodial work.  • Physical stamina and endurance.    Custodian II Additional Requirements:   • At least two years’ experience as at the entry level position, working with automatic cleaning equipment and industrial cleaning methods.  • Ability to perform physical labor and follow oral and written instructions.  • Knowledge of methods followed in building custodial work.  • Knowledge of types and uses of materials, tools, and equipment used in building custodial work.  • Ability to give direction and instruction to less senior staff.  Closing Date/Time: 2024-07-04
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                    1 Harpst Street, Arcata, CA 95521, USA
                
                    

        
             Custodian       Facilities Custodial Services Job #532048     First Review:   Tuesday, March 12, 2024       Open Until Filled     At Cal Poly Humboldt, bold hearts and open minds shape the future.     Founded in 1913, Cal Poly Humboldt began as a small college for teachers. Today Humboldt has grown into a comprehensive university with rigorous science and liberal arts programs. Designated a polytechnic in 2022, Cal Poly Humboldt provides hands-on, impactful educational opportunities that lead to meaningful, measurable outcomes for the individual, for the state, and the world.   Cal Poly Humboldt is proud to have nearly 6,000 students of all backgrounds spread across 61 majors, 13 graduate programs, and 4 credential programs - all of whom contribute passion and creativity within their fields and set the stage for a future grounded in equity and sustainability. Hands-on learning, inspired teaching, ground-breaking research, and thought-provoking creative activity happen daily at Humboldt.   Cal Poly Humboldt is a Hispanic-Serving Institution that strives to foster an inclusive and equitable community to support our students of diverse backgrounds. We are committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality committed to working in a multicultural and multiracial community that reflects the diversity of the state.   Finding a better future is a task for the bold and open, the down-to-earth and visionary. Cal Poly Humboldt strives to cultivate these qualities in leaders, innovators, and scholars in every field.    (Job #532048) Custodian, Salary Range: $3,338 - $4,490 monthly. Hiring Range: $3,338 - $3,505 monthly.  This is a full-time, benefited, non-exempt, 12-month pay plan permanent position with a one-year probationary period in Facilities Management Custodial Services Department. This position comes with a premium benefits package that includes outstanding vacation, medical, dental, and vision plans, life insurance, voluntary pre-tax health and dependent care reimbursement accounts, a fee waiver education program, membership in the California Public Employees Retirement System (PERS), and 14 paid holidays per year. Additional benefits information can be found at https://hraps.humboldt.edu/employee-benefits .    Position Summary:     Under general supervision of the Custodial Services Manager and/or Custodial Supervisor with direction provided by the Lead Custodians where appropriate, Custodians perform a wide range of daily, weekly, monthly, semi-annual and annual general care, custodial cleaning and support for assigned campus buildings, facilities, structures and adjacent areas and/or portions thereof, which may include but are not limited to: residence halls, campus offices, classrooms, science laboratories, art rooms, auditoriums, gymnasiums, locker rooms, health and child care centers, patios, entryways and walkways, and workshops. Custodial staff may work independently or as part of a custodial team.    Key Responsibilities:       Duties include but are not limited to: detail cleaning of floor, walls and ceilings; scrub, mop, wax and polish floors; detail cleaning and sanitizing of lavatories, locker rooms, shower rooms, kitchens and laundry rooms; detail cleaning of offices, lounges, stairwells, entryways, corridors; during university break periods detail cleaning of student rooms, classrooms, whiteboards, chalkboards, windows and floors; clean curtains, interior and exterior windows, blinds and other window treatments; replenish lavatory supplies, empty wastebaskets and remove trash and recyclables; routine floor maintenance including auto scrubbing, vinyl and carpet floor care and cleaning. This includes working with custodial student assistants and community service students (where appropriate) as part of a custodial team; communicate with lead custodian and/or supervisor on a daily basis; work as a team member with other custodians.       Deep clean areas during winter and summer breaks at all facilities; clean kitchens, bathrooms, common areas, furniture; wash and wax all linoleum floors; extract carpets; clean all fixtures; restock custodial closets as needed.   Provide event support   Furniture moving; ability to move heavy furniture such as tables, chairs and other furniture and equipment; assist in setting up and preparing for events.   Work with custodial student assistants and community service students as part of a custodial team; communicate with lead custodian and/or supervisor on a daily basis; work as a team member with other custodians.   Monitor individual custodial bases and storage areas and report to the lead custodian the supply needs; ensure that equipment is in good repair, supplies are in adequate supply and stored in a safe manner and that the work area is kept clean and free from safety hazards. Safeguarding assigned areas from unauthorized use and access by locking and unlocking doors and windows; watching for and where appropriate, reporting unauthorized persons and/or use of facilities.   Work on special assignments as necessary. Attend and participate in departmental meetings and trainings   Other Duties as Assigned      Knowledge, Skills, and Abilities Associated with this Position Include:       Knowledge and ability to safely operate and maintain appropriate hand and powered equipment and tools, supplies and materials to perform assigned duties   Knowledge, skills, and ability to effectively clean and maintain assigned areas including restrooms, all surfaces and materials, floors and stairs, ceilings, doors and windows, furniture and upholstery, and any other facilities or facilities components as assigned   Knowledge and understanding of the safe use, storage and transport of cleaning chemicals   Ability to transport equipment, materials, supplies in a safe and appropriate manner   Ability to observe safety requirements and safe work practices and methods   Ability to understand the Globally Harmonized System of Classification and Labeling of Chemicals (GHS) and interpret Safety Data Sheets (SDS) as appropriate   Ability to work independently or as part of a collaborative Custodial and larger Facilities Management team   Ability to follow established policy and procedure   Ability to communicate effectively and work harmoniously with a wide variety of individuals from diverse backgrounds   Ability to perform the strenuous work required to complete the duties required of the position, including climbing stairs, bend and lift move objects up to 50 pounds routinely.   Ability to use custodial systems such as those used to track work orders and two-way radios for communication and obtain warehouse supplies   Ability to recognize and accommodate changing priorities; meet short and long term deadlines/goals; and complete routine tasks despite intermittent interruptions   Ability to operationalize sustainability concepts (economy, society, environment) into all aspects of performing job duties   Ability to communicate effectively and work harmoniously with a wide variety of individuals.      Minimum Qualifications:       Ability to read and write at a level appropriate to the duties of the position and follow verbal and written instructions to ensure safety.   Ability and knowledge to operate and care for custodial equipment and supplies properly.   Ability to perform work involving regular physical activity including moving up to 50 pounds; and establish and maintain cooperative work relationships.   Possession of a valid driver’s license is required.      Preferred Qualifications:      Previous custodial position in an institutional or university setting.      Application Procedure:  To apply, qualified candidates must electronically submit the following materials by clicking the  Apply Now  button:     Letter of Interest   Resume or Curriculum Vitae   Contact information for at least three professional references      Application Deadline:  The deadline to submit application materials for first review is Tuesday, March 12, 2024. This position is open until filled.   Any inquiries about this recruitment can be directed to careers@humboldt.edu or Cal Poly Humboldt’s Human Resources Office at (707) 826-3626.   We acknowledge that Cal Poly Humboldt is located on the unceded lands of the Wiyot people, where they have resided from time immemorial. We encourage all to gain a deeper understanding of their history and thriving culture. As an expression of our gratitude we are genuinely committed to developing trusting, reciprocal, and long lasting partnerships with the Wiyot people as well as all of our neighboring tribes. Cal Poly Humboldt was the first campus in the California State University system to offer a stand-alone major in Native American Studies.   Cal Poly Humboldt is committed to enriching its educational environment and its culture through the diversity of its staff, faculty, and administration. Persons with interest and experience in helping organizations set and achieve goals relative to diversity and inclusion are especially encouraged to apply.   Working in the state of California is a condition of employment for this position. Even if part or all of an employee's assignment can be performed remotely, the employee must maintain a permanent residence in the state of California. The employee must be able to accept on-campus work assignment, as assigned, and come to campus when needed.   CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measure established by each campus. The systemwide policy can be found at CSU Vaccination Policy and any questions you have may be submitted to hr@humboldt.edu .   Cal Poly Humboldt hires only individuals lawfully authorized to work in the United States. This position may be considered a “Campus Security Authority”, pursuant to the Clery Act, and is required to comply with the requirements set forth in CSU Executive Order 1107 a condition of employment.   CAL POLY HUMBOLDT IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS (e.g. H1-B VISAS)   Evidence of required degree(s), certification(s), or license(s) is required prior to the appointment date. Satisfactory completion of a background check (including a criminal records check, employment verification, and education verification) is required for employment. Cal Poly Humboldt will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or if it is discovered that the candidate knowingly withheld or falsified information. Certain positions may also require a credit check, motor vehicle report, and/or fingerprinting through Live Scan service. Failure to satisfactorily complete or adverse findings from a background check may affect the employment status of candidates or continued employment of current CSU employees who are being considered for the position.   Cal Poly Humboldt is committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality reflecting the ethnic and cultural diversity of the state. Additional information about Cal Poly Humboldt can be found at www.humboldt.edu.   Cal Poly Humboldt is a Title IX/Affirmative Action/Equal Opportunity employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, protected veteran status, or any other legally protected status. Mandated Reporting: This position may be considered a “mandated reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Additionally, all CSU staff and faculty receive training annually on their obligations in responding to and reporting incidents of sexual harassment and sexual violence. You will be notified by email when you are required to take this mandated training.   Class Code: 2010 Publication Date: October 6, 2023     Advertised: Oct 06 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Custodian       Facilities Custodial Services Job #532048     First Review:   Tuesday, March 12, 2024       Open Until Filled     At Cal Poly Humboldt, bold hearts and open minds shape the future.     Founded in 1913, Cal Poly Humboldt began as a small college for teachers. Today Humboldt has grown into a comprehensive university with rigorous science and liberal arts programs. Designated a polytechnic in 2022, Cal Poly Humboldt provides hands-on, impactful educational opportunities that lead to meaningful, measurable outcomes for the individual, for the state, and the world.   Cal Poly Humboldt is proud to have nearly 6,000 students of all backgrounds spread across 61 majors, 13 graduate programs, and 4 credential programs - all of whom contribute passion and creativity within their fields and set the stage for a future grounded in equity and sustainability. Hands-on learning, inspired teaching, ground-breaking research, and thought-provoking creative activity happen daily at Humboldt.   Cal Poly Humboldt is a Hispanic-Serving Institution that strives to foster an inclusive and equitable community to support our students of diverse backgrounds. We are committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality committed to working in a multicultural and multiracial community that reflects the diversity of the state.   Finding a better future is a task for the bold and open, the down-to-earth and visionary. Cal Poly Humboldt strives to cultivate these qualities in leaders, innovators, and scholars in every field.    (Job #532048) Custodian, Salary Range: $3,338 - $4,490 monthly. Hiring Range: $3,338 - $3,505 monthly.  This is a full-time, benefited, non-exempt, 12-month pay plan permanent position with a one-year probationary period in Facilities Management Custodial Services Department. This position comes with a premium benefits package that includes outstanding vacation, medical, dental, and vision plans, life insurance, voluntary pre-tax health and dependent care reimbursement accounts, a fee waiver education program, membership in the California Public Employees Retirement System (PERS), and 14 paid holidays per year. Additional benefits information can be found at https://hraps.humboldt.edu/employee-benefits .    Position Summary:     Under general supervision of the Custodial Services Manager and/or Custodial Supervisor with direction provided by the Lead Custodians where appropriate, Custodians perform a wide range of daily, weekly, monthly, semi-annual and annual general care, custodial cleaning and support for assigned campus buildings, facilities, structures and adjacent areas and/or portions thereof, which may include but are not limited to: residence halls, campus offices, classrooms, science laboratories, art rooms, auditoriums, gymnasiums, locker rooms, health and child care centers, patios, entryways and walkways, and workshops. Custodial staff may work independently or as part of a custodial team.    Key Responsibilities:       Duties include but are not limited to: detail cleaning of floor, walls and ceilings; scrub, mop, wax and polish floors; detail cleaning and sanitizing of lavatories, locker rooms, shower rooms, kitchens and laundry rooms; detail cleaning of offices, lounges, stairwells, entryways, corridors; during university break periods detail cleaning of student rooms, classrooms, whiteboards, chalkboards, windows and floors; clean curtains, interior and exterior windows, blinds and other window treatments; replenish lavatory supplies, empty wastebaskets and remove trash and recyclables; routine floor maintenance including auto scrubbing, vinyl and carpet floor care and cleaning. This includes working with custodial student assistants and community service students (where appropriate) as part of a custodial team; communicate with lead custodian and/or supervisor on a daily basis; work as a team member with other custodians.       Deep clean areas during winter and summer breaks at all facilities; clean kitchens, bathrooms, common areas, furniture; wash and wax all linoleum floors; extract carpets; clean all fixtures; restock custodial closets as needed.   Provide event support   Furniture moving; ability to move heavy furniture such as tables, chairs and other furniture and equipment; assist in setting up and preparing for events.   Work with custodial student assistants and community service students as part of a custodial team; communicate with lead custodian and/or supervisor on a daily basis; work as a team member with other custodians.   Monitor individual custodial bases and storage areas and report to the lead custodian the supply needs; ensure that equipment is in good repair, supplies are in adequate supply and stored in a safe manner and that the work area is kept clean and free from safety hazards. Safeguarding assigned areas from unauthorized use and access by locking and unlocking doors and windows; watching for and where appropriate, reporting unauthorized persons and/or use of facilities.   Work on special assignments as necessary. Attend and participate in departmental meetings and trainings   Other Duties as Assigned      Knowledge, Skills, and Abilities Associated with this Position Include:       Knowledge and ability to safely operate and maintain appropriate hand and powered equipment and tools, supplies and materials to perform assigned duties   Knowledge, skills, and ability to effectively clean and maintain assigned areas including restrooms, all surfaces and materials, floors and stairs, ceilings, doors and windows, furniture and upholstery, and any other facilities or facilities components as assigned   Knowledge and understanding of the safe use, storage and transport of cleaning chemicals   Ability to transport equipment, materials, supplies in a safe and appropriate manner   Ability to observe safety requirements and safe work practices and methods   Ability to understand the Globally Harmonized System of Classification and Labeling of Chemicals (GHS) and interpret Safety Data Sheets (SDS) as appropriate   Ability to work independently or as part of a collaborative Custodial and larger Facilities Management team   Ability to follow established policy and procedure   Ability to communicate effectively and work harmoniously with a wide variety of individuals from diverse backgrounds   Ability to perform the strenuous work required to complete the duties required of the position, including climbing stairs, bend and lift move objects up to 50 pounds routinely.   Ability to use custodial systems such as those used to track work orders and two-way radios for communication and obtain warehouse supplies   Ability to recognize and accommodate changing priorities; meet short and long term deadlines/goals; and complete routine tasks despite intermittent interruptions   Ability to operationalize sustainability concepts (economy, society, environment) into all aspects of performing job duties   Ability to communicate effectively and work harmoniously with a wide variety of individuals.      Minimum Qualifications:       Ability to read and write at a level appropriate to the duties of the position and follow verbal and written instructions to ensure safety.   Ability and knowledge to operate and care for custodial equipment and supplies properly.   Ability to perform work involving regular physical activity including moving up to 50 pounds; and establish and maintain cooperative work relationships.   Possession of a valid driver’s license is required.      Preferred Qualifications:      Previous custodial position in an institutional or university setting.      Application Procedure:  To apply, qualified candidates must electronically submit the following materials by clicking the  Apply Now  button:     Letter of Interest   Resume or Curriculum Vitae   Contact information for at least three professional references      Application Deadline:  The deadline to submit application materials for first review is Tuesday, March 12, 2024. This position is open until filled.   Any inquiries about this recruitment can be directed to careers@humboldt.edu or Cal Poly Humboldt’s Human Resources Office at (707) 826-3626.   We acknowledge that Cal Poly Humboldt is located on the unceded lands of the Wiyot people, where they have resided from time immemorial. We encourage all to gain a deeper understanding of their history and thriving culture. As an expression of our gratitude we are genuinely committed to developing trusting, reciprocal, and long lasting partnerships with the Wiyot people as well as all of our neighboring tribes. Cal Poly Humboldt was the first campus in the California State University system to offer a stand-alone major in Native American Studies.   Cal Poly Humboldt is committed to enriching its educational environment and its culture through the diversity of its staff, faculty, and administration. Persons with interest and experience in helping organizations set and achieve goals relative to diversity and inclusion are especially encouraged to apply.   Working in the state of California is a condition of employment for this position. Even if part or all of an employee's assignment can be performed remotely, the employee must maintain a permanent residence in the state of California. The employee must be able to accept on-campus work assignment, as assigned, and come to campus when needed.   CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measure established by each campus. The systemwide policy can be found at CSU Vaccination Policy and any questions you have may be submitted to hr@humboldt.edu .   Cal Poly Humboldt hires only individuals lawfully authorized to work in the United States. This position may be considered a “Campus Security Authority”, pursuant to the Clery Act, and is required to comply with the requirements set forth in CSU Executive Order 1107 a condition of employment.   CAL POLY HUMBOLDT IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS (e.g. H1-B VISAS)   Evidence of required degree(s), certification(s), or license(s) is required prior to the appointment date. Satisfactory completion of a background check (including a criminal records check, employment verification, and education verification) is required for employment. Cal Poly Humboldt will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or if it is discovered that the candidate knowingly withheld or falsified information. Certain positions may also require a credit check, motor vehicle report, and/or fingerprinting through Live Scan service. Failure to satisfactorily complete or adverse findings from a background check may affect the employment status of candidates or continued employment of current CSU employees who are being considered for the position.   Cal Poly Humboldt is committed to achieving the goals of equal opportunity and endeavors to employ faculty and staff of the highest quality reflecting the ethnic and cultural diversity of the state. Additional information about Cal Poly Humboldt can be found at www.humboldt.edu.   Cal Poly Humboldt is a Title IX/Affirmative Action/Equal Opportunity employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, protected veteran status, or any other legally protected status. Mandated Reporting: This position may be considered a “mandated reporter” under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Additionally, all CSU staff and faculty receive training annually on their obligations in responding to and reporting incidents of sexual harassment and sexual violence. You will be notified by email when you are required to take this mandated training.   Class Code: 2010 Publication Date: October 6, 2023     Advertised: Oct 06 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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             Job Summary    Under the direct supervision of the Assistant Director for Custodial Operations and the general supervision of the Associate Director for Facilities Operations, the Lead Custodian works independently to mentor, provide guidance, train and instruct a group of custodians in proper use of equipment, supply materials, chemicals, and accepted custodial techniques. The incumbent performs all duties in specifically assigned work area and is responsible for performing duties in other work areas as needed. Work areas are located within residential facilities and/or administrative offices and include the Classics residence halls, the Campus Village residential facilities and/or the trash/recycling rooms. Incumbent is responsible for maintaining the appearance and cleanliness of the work areas assigned and assisting Custodians in the performance of their duties. The Lead Custodian is required to use safe, approved methods and frequencies, which have been approved by University Housing Services. This position will be assigned to work weekends.   Key Responsibilities      Coordinate Residential Facilities Trash and Recycling Needs   Provides daily custodial service during summer season to ensure quick turnaround of facilities as needed   Maintain Appearance and Cleanliness of Residential Facilities    Motorized Equipment Usage   Perform Housekeeping Duties   Clean Common Area Bathrooms   Provides training in use of equipment, supplies and accepted custodial practices and techniques, and the safe use of equipment and materials   Responsible for coordinating the major aspects of the University Housing recycling/trash program   Assigns, review and inspect the work of assigned staff, including completing inspections forms   Assists in maintaining employee time records and reporting absences and providing input to employee evaluations   Plans, schedules and coordinates personnel and work assignments using computer or manual methods   Uses computer for communications, research of tools and supplies, documentation of job-specific details and creation of reports   Mentors and provides guidance to custodians for coordination of responsibilities, proper techniques and proper completion of work   Serves on-call emergencies when needed       Knowledge, Skills & Abilities      Ability to lead the work of others including the ability to provide on-the-job training, and feedback on work performance   Demonstrated working knowledge of the methods, materials, chemicals, and equipment used in custodial work   Prior knowledge of custodial safety and sanitation   Ability to measure methods appropriate to custodial operations   Ability to use different types of custodial equipment including vacuum, high speed floor buffing machine, regular floor buffer, and standard carpet extractor, portable upholstery cleaner and wet/dry vacuum   Excellent oral and written communication skills   Ability to work in 3 story low-rise double corridor residence halls without elevators, a 12-story high-rise tower residence hall with elevators, a 7-story mid-rise residential suite building with elevator, a 15-story high- rise residential apartment complex with elevator and a 8-story high-rise staff and faculty residential apartment complex with elevators located on campus   Ability to lift and carry heavy equipment, trash and recycle up to 45 pounds for up to 4 hours; move objects up to 50 pounds if necessary ; walk and stand up to 7 hours; work both inside and outside of buildings   Ability to work at a computer terminal and desk for long periods of time on projects; understand, interpret and apply policies and regulations in specific situations; observe rules, regulations and expectations to ensure a safe working environment   Ability to work alternative work schedule including weekends and some holidays       Required Qualifications      Equivalent to one to two years of related custodial experience and providing on-the-job training and leadership to others. Requires the possession of a valid California Driver's License for the operation of any vehicle or equipment required for position and in any emergency situation.       License     A valid driver's license is required for this position. Out of state candidates selected for the position must obtain a State of California driver's license within 10 days of hire in accordance with the California Department of Motor Vehicles regulations.   Once hired the employee must successfully complete the Defensive Driver Training Program provided by the State of California for California State University campuses.   Preferred Qualifications      3 years of experience as a custodian or lead custodian   Training experience   Experience working in a residential or university environment   Experience working with custodial cleaning equipment   Basic computer skills and knowledge       Compensation    Classification: Lead Custodian Anticipated Hiring Range: $3,500/month - $4,072/month Salary Range: $3,347/month - $5,498/month  San José State University offers employees a comprehensive benefits package typically worth 30-35% of your base salary. For more information on programs available, please see the Employee Benefits Summary .   Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     Resume   Letter of Interest     All applicants must apply within the specified application period:  February 6, 2023 through February 21, 2023 . This position is open until filled; however, applications received after screening has begun will be considered at the discretion of the university.   Contact Information    University Personnel  jobs@sjsu.edu  408-924-2252   CSU Vaccination Policy    The CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement as a condition of employment. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to jobs@sjsu.edu .   Additional Information    Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was offered the position on a contingent basis.  The standard background check includes: criminal check, employment and education verification. Depending on the position, a motor vehicle and/or credit check may be required. All background checks are conducted through the university's third party vendor, Accurate Background. Some positions may also require fingerprinting. SJSU will pay all costs associated with this procedure. Evidence of required degree(s) or certification(s) will be required at time of hire.  SJSU IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (e.g. H1-B VISAS)  All San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Equal Employment Statement    San José State University (SJSU) is an Equal Opportunity/Affirmative Action employer committed to nondiscrimination on the basis of age, ancestry, citizenship status, color, creed, disability, ethnicity, gender, genetic information, marital status, medical condition, national origin, race, religion or lack thereof, sex, sexual orientation, transgender, or protected veteran status consistent with applicable federal and state laws. This policy applies to all SJSU students, faculty and staff programs and activities. Title IX of the Education Amendments of 1972, and certain other federal and state laws, prohibit discrimination on the basis of sex in all education programs and activities operated by the university (both on and off campus).  Advertised: Feb 06 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Job Summary    Under the direct supervision of the Assistant Director for Custodial Operations and the general supervision of the Associate Director for Facilities Operations, the Lead Custodian works independently to mentor, provide guidance, train and instruct a group of custodians in proper use of equipment, supply materials, chemicals, and accepted custodial techniques. The incumbent performs all duties in specifically assigned work area and is responsible for performing duties in other work areas as needed. Work areas are located within residential facilities and/or administrative offices and include the Classics residence halls, the Campus Village residential facilities and/or the trash/recycling rooms. Incumbent is responsible for maintaining the appearance and cleanliness of the work areas assigned and assisting Custodians in the performance of their duties. The Lead Custodian is required to use safe, approved methods and frequencies, which have been approved by University Housing Services. This position will be assigned to work weekends.   Key Responsibilities      Coordinate Residential Facilities Trash and Recycling Needs   Provides daily custodial service during summer season to ensure quick turnaround of facilities as needed   Maintain Appearance and Cleanliness of Residential Facilities    Motorized Equipment Usage   Perform Housekeeping Duties   Clean Common Area Bathrooms   Provides training in use of equipment, supplies and accepted custodial practices and techniques, and the safe use of equipment and materials   Responsible for coordinating the major aspects of the University Housing recycling/trash program   Assigns, review and inspect the work of assigned staff, including completing inspections forms   Assists in maintaining employee time records and reporting absences and providing input to employee evaluations   Plans, schedules and coordinates personnel and work assignments using computer or manual methods   Uses computer for communications, research of tools and supplies, documentation of job-specific details and creation of reports   Mentors and provides guidance to custodians for coordination of responsibilities, proper techniques and proper completion of work   Serves on-call emergencies when needed       Knowledge, Skills & Abilities      Ability to lead the work of others including the ability to provide on-the-job training, and feedback on work performance   Demonstrated working knowledge of the methods, materials, chemicals, and equipment used in custodial work   Prior knowledge of custodial safety and sanitation   Ability to measure methods appropriate to custodial operations   Ability to use different types of custodial equipment including vacuum, high speed floor buffing machine, regular floor buffer, and standard carpet extractor, portable upholstery cleaner and wet/dry vacuum   Excellent oral and written communication skills   Ability to work in 3 story low-rise double corridor residence halls without elevators, a 12-story high-rise tower residence hall with elevators, a 7-story mid-rise residential suite building with elevator, a 15-story high- rise residential apartment complex with elevator and a 8-story high-rise staff and faculty residential apartment complex with elevators located on campus   Ability to lift and carry heavy equipment, trash and recycle up to 45 pounds for up to 4 hours; move objects up to 50 pounds if necessary ; walk and stand up to 7 hours; work both inside and outside of buildings   Ability to work at a computer terminal and desk for long periods of time on projects; understand, interpret and apply policies and regulations in specific situations; observe rules, regulations and expectations to ensure a safe working environment   Ability to work alternative work schedule including weekends and some holidays       Required Qualifications      Equivalent to one to two years of related custodial experience and providing on-the-job training and leadership to others. Requires the possession of a valid California Driver's License for the operation of any vehicle or equipment required for position and in any emergency situation.       License     A valid driver's license is required for this position. Out of state candidates selected for the position must obtain a State of California driver's license within 10 days of hire in accordance with the California Department of Motor Vehicles regulations.   Once hired the employee must successfully complete the Defensive Driver Training Program provided by the State of California for California State University campuses.   Preferred Qualifications      3 years of experience as a custodian or lead custodian   Training experience   Experience working in a residential or university environment   Experience working with custodial cleaning equipment   Basic computer skills and knowledge       Compensation    Classification: Lead Custodian Anticipated Hiring Range: $3,500/month - $4,072/month Salary Range: $3,347/month - $5,498/month  San José State University offers employees a comprehensive benefits package typically worth 30-35% of your base salary. For more information on programs available, please see the Employee Benefits Summary .   Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     Resume   Letter of Interest     All applicants must apply within the specified application period:  February 6, 2023 through February 21, 2023 . This position is open until filled; however, applications received after screening has begun will be considered at the discretion of the university.   Contact Information    University Personnel  jobs@sjsu.edu  408-924-2252   CSU Vaccination Policy    The CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement as a condition of employment. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to jobs@sjsu.edu .   Additional Information    Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was offered the position on a contingent basis.  The standard background check includes: criminal check, employment and education verification. Depending on the position, a motor vehicle and/or credit check may be required. All background checks are conducted through the university's third party vendor, Accurate Background. Some positions may also require fingerprinting. SJSU will pay all costs associated with this procedure. Evidence of required degree(s) or certification(s) will be required at time of hire.  SJSU IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (e.g. H1-B VISAS)  All San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Equal Employment Statement    San José State University (SJSU) is an Equal Opportunity/Affirmative Action employer committed to nondiscrimination on the basis of age, ancestry, citizenship status, color, creed, disability, ethnicity, gender, genetic information, marital status, medical condition, national origin, race, religion or lack thereof, sex, sexual orientation, transgender, or protected veteran status consistent with applicable federal and state laws. This policy applies to all SJSU students, faculty and staff programs and activities. Title IX of the Education Amendments of 1972, and certain other federal and state laws, prohibit discrimination on the basis of sex in all education programs and activities operated by the university (both on and off campus).  Advertised: Feb 06 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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               TPWD MISSION      To manage and conserve the natural and cultural resources of Texas and to provide hunting, fishing and outdoor recreation opportunities for the use and enjoyment of present and future generations.  PLEASE NOTE:     All applications must contain complete job histories, which includes job title, dates of employment (month/year) and hours worked per week, name of employer, supervisor's name and phone number and a description of duties performed.   Job history and volunteer experience should be listed in the work history section of the application to receive credit towards meeting the minimum requirements. Part-time experience credit is prorated based on the duration and hours worked per week. Please indicate hours worked for part-time/temporary/seasonal experience. If this information is not submitted, your application will be considered incomplete.   Applications with "See attached" or "See resume"  will not be accepted in lieu of a completed application. Omission of data can be the basis for disqualification; you may state 'unknown' for any incomplete fields. If education is used to meet the minimum requirements of the job posting, a copy of a college transcript(s) issued from the registrar must be provided if you are selected for an interview.    WATCH OUR     VIDEO ON HOW TO APPLY FOR JOBS               APPLICATIONS SUBMITTED THROUGH WORK IN TEXAS: Work In Texas (WIT) applicants must complete the supplemental questions to be considered for the posting. To complete the supplemental questions, go to CAPPS Recruit to register or login. CAPPS Recruit,   https://capps.taleo.net/careersection/ex/jobsearch.ftl?lang=en      MILITARY OCCUPATIONAL SPECIALTY CODES:       Job Classification        Service        Military Specialty       Custodian I-III     Army     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Navy     BM, SN     Custodian I-III     Coast Guard     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Marine Corps     8000     Custodian I-III     Air Force     No Military Crosswalk. Qualified veterans are encouraged to apply.     *More information on military occupational specialty codes can be found below:      https://www.onetonline.org/crosswalk/MOC/   https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MilitaryCrosswalkGuide.pdf      MILITARY EMPLOYMENT PREFERENCE: If you choose to claim military employment preference as outlined by the State of Texas, you must complete the   Military Employment Preference Survey    and attach this form and required documentation referenced on this form at the time your application is submitted . If you have questions regarding this requirement, please visit our Military Employment Reference page at   https://tpwd.texas.gov/jobs/veterans/       Required forms that will need to be attached with application for Military Employment Preference:     Veteran-  DD214 showing honorable discharge.   Surviving spouse of a veteran who has not remarried-  Marriage Certificate and DD Form 1300 or appropriate documentation.   Orphan of a veteran killed while on active duty-  Birth Certificate and DD Form 1300 or appropriate documentation.   Spouse of a member of the US Armed Forces/Texas National Guard serving on Active Duty-  Marriage Certificate and copy of spouses active duty military orders.   Spouse of a veteran with disability and is the primary income for household-  Marriage Certificate, Veterans DD214, and VA Benefits Summary Letter showing disability rating.     Documentation must be attached to the application before military preference can be granted.     BENEFITS:      Texas Parks and Wildlife offers a variety of benefits for employees such as generous paid time off, group insurance, retirement and pension, and frequent training and staff development opportunities. Other benefits include longevity pay, merit pay, deferred compensation, flexible benefit plans, 401K/457 retirement plans, direct deposit, telework, staggered work hours, Employee Assistance Program and a Return to Work Program. For new employees or rehires, health insurance is available the 1st of the following month after a 60-day waiting period.   Click    HERE    to view our Benefits page.    HIRING CONTACT: Jared Procter, (830) 834-0715  PHYSICAL WORK ADDRESS: Garner State Park, 234 FM 1050 Concan, TX 78838    GENERAL DESCRIPTION :     Under the supervision of the Maintenance Supervisor and daily direction of the Custodial Manager, this position performs moderately complex (journey-level) custodial work including cleaning and sanitizing State facilities, public restrooms, rental facilities and cabins. Work involves conducting inspections of buildings and equipment. Performs general custodial functions such as sweeping, mopping, dusting and cleaning windows and light fixtures. Cleans furniture, walls and floors and empties trash. Responsible for restroom maintenance, replenishing supplies and applying cleaning chemicals as appropriate. Performs minor building repairs. Performs moving of furniture and other items. Performs minor maintenance and repair work on custodial equipment. Inspects buildings for cleanliness, completed work and needed repairs. Maintains inventory records of custodial equipment, materials, and supplies. May supervise the work of others. Assists with visitor services including providing customer service and information to park visitors. Works under general supervision, with moderate latitude for the use of initiative and independent judgment. Performs additional duties as assigned. Complies with all Agency, Division and Branch rules, regulations and procedures.    Qualifications:   MINIMUM QUALIFICATIONS :      Education :     Completion of 8th grade.      Experience :     Six months experience in areas such as general cleaning, housekeeping or custodial work.      Licensure :     Must possess or be able to obtain, within 30 days of employment, a valid class "C" Texas driver's license.     NOTE: Retention of position contingent upon obtaining and maintaining required license.    PREFERRED QUALIFICATIONS :      Education :     Graduation from High School or GED.      Experience :     Experience working with the public;     Experience performing custodial duties in a park setting.    KNOWLEDGE, SKILLS AND ABILITIES :     Knowledge of cleaning techniques and procedures;     Knowledge of inventory control principles and methods;     Knowledge of general work site safety;     Knowledge of basic mathematics;     Skill in using MS Word, Excel and Outlook;     Skill in effective verbal and written communication;     Skill in providing quality customer service in a courteous and professional manner;     Skill in cleaning and sanitation of bathrooms using chemicals in accordance with directions on labels;     Skill in using custodial tools and equipment;     Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts;     Skill in making independent, sound and timely decisions;     Ability to maintain flexibility and work with frequent interruptions and multiple changing priorities;     Ability to work effectively as a team member in a fast-paced environment;     Ability to follow park rules and regulations;     Ability to produce electronic reports;     Ability to perform manual labor, including lifting supplies and materials up to 50 lbs.;     Ability to conduct work activities in accordance with TPWD safety program.    WORKING CONDITIONS :     Required to work at a public park with overnight camping and day use;     Required to work 10 to 40 hours per week, includes various schedules with hours other than 8:00 am to 5:00 pm, and days off other than Saturdays, Sundays, and holidays;     Required to perform work outdoors, occasionally in adverse weather conditions;     Required to perform manual labor, including lifting supplies and materials up to 50 lbs.;     Required to operate a State vehicle;     Required to travel 5% with possible overnight stays;     Must conform to TPWD dress and grooming standards, work rules and safety procedures;     Non-smoking environment in State buildings and vehicles.   TPWD IS AN EQUAL OPPORTUNITY EMPLOYER     Closing Date:  Apr 15, 2024, 11:59:00 PM
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           TPWD MISSION      To manage and conserve the natural and cultural resources of Texas and to provide hunting, fishing and outdoor recreation opportunities for the use and enjoyment of present and future generations.  PLEASE NOTE:     All applications must contain complete job histories, which includes job title, dates of employment (month/year) and hours worked per week, name of employer, supervisor's name and phone number and a description of duties performed.   Job history and volunteer experience should be listed in the work history section of the application to receive credit towards meeting the minimum requirements. Part-time experience credit is prorated based on the duration and hours worked per week. Please indicate hours worked for part-time/temporary/seasonal experience. If this information is not submitted, your application will be considered incomplete.   Applications with "See attached" or "See resume"  will not be accepted in lieu of a completed application. Omission of data can be the basis for disqualification; you may state 'unknown' for any incomplete fields. If education is used to meet the minimum requirements of the job posting, a copy of a college transcript(s) issued from the registrar must be provided if you are selected for an interview.    WATCH OUR     VIDEO ON HOW TO APPLY FOR JOBS               APPLICATIONS SUBMITTED THROUGH WORK IN TEXAS: Work In Texas (WIT) applicants must complete the supplemental questions to be considered for the posting. To complete the supplemental questions, go to CAPPS Recruit to register or login. CAPPS Recruit,   https://capps.taleo.net/careersection/ex/jobsearch.ftl?lang=en      MILITARY OCCUPATIONAL SPECIALTY CODES:       Job Classification        Service        Military Specialty       Custodian I-III     Army     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Navy     BM, SN     Custodian I-III     Coast Guard     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Marine Corps     8000     Custodian I-III     Air Force     No Military Crosswalk. Qualified veterans are encouraged to apply.     *More information on military occupational specialty codes can be found below:      https://www.onetonline.org/crosswalk/MOC/   https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MilitaryCrosswalkGuide.pdf      MILITARY EMPLOYMENT PREFERENCE: If you choose to claim military employment preference as outlined by the State of Texas, you must complete the   Military Employment Preference Survey    and attach this form and required documentation referenced on this form at the time your application is submitted . If you have questions regarding this requirement, please visit our Military Employment Reference page at   https://tpwd.texas.gov/jobs/veterans/       Required forms that will need to be attached with application for Military Employment Preference:     Veteran-  DD214 showing honorable discharge.   Surviving spouse of a veteran who has not remarried-  Marriage Certificate and DD Form 1300 or appropriate documentation.   Orphan of a veteran killed while on active duty-  Birth Certificate and DD Form 1300 or appropriate documentation.   Spouse of a member of the US Armed Forces/Texas National Guard serving on Active Duty-  Marriage Certificate and copy of spouses active duty military orders.   Spouse of a veteran with disability and is the primary income for household-  Marriage Certificate, Veterans DD214, and VA Benefits Summary Letter showing disability rating.     Documentation must be attached to the application before military preference can be granted.     BENEFITS:      Texas Parks and Wildlife offers a variety of benefits for employees such as generous paid time off, group insurance, retirement and pension, and frequent training and staff development opportunities. Other benefits include longevity pay, merit pay, deferred compensation, flexible benefit plans, 401K/457 retirement plans, direct deposit, telework, staggered work hours, Employee Assistance Program and a Return to Work Program. For new employees or rehires, health insurance is available the 1st of the following month after a 60-day waiting period.   Click    HERE    to view our Benefits page.    HIRING CONTACT: Jared Procter, (830) 834-0715  PHYSICAL WORK ADDRESS: Garner State Park, 234 FM 1050 Concan, TX 78838    GENERAL DESCRIPTION :     Under the supervision of the Maintenance Supervisor and daily direction of the Custodial Manager, this position performs moderately complex (journey-level) custodial work including cleaning and sanitizing State facilities, public restrooms, rental facilities and cabins. Work involves conducting inspections of buildings and equipment. Performs general custodial functions such as sweeping, mopping, dusting and cleaning windows and light fixtures. Cleans furniture, walls and floors and empties trash. Responsible for restroom maintenance, replenishing supplies and applying cleaning chemicals as appropriate. Performs minor building repairs. Performs moving of furniture and other items. Performs minor maintenance and repair work on custodial equipment. Inspects buildings for cleanliness, completed work and needed repairs. Maintains inventory records of custodial equipment, materials, and supplies. May supervise the work of others. Assists with visitor services including providing customer service and information to park visitors. Works under general supervision, with moderate latitude for the use of initiative and independent judgment. Performs additional duties as assigned. Complies with all Agency, Division and Branch rules, regulations and procedures.    Qualifications:   MINIMUM QUALIFICATIONS :      Education :     Completion of 8th grade.      Experience :     Six months experience in areas such as general cleaning, housekeeping or custodial work.      Licensure :     Must possess or be able to obtain, within 30 days of employment, a valid class "C" Texas driver's license.     NOTE: Retention of position contingent upon obtaining and maintaining required license.    PREFERRED QUALIFICATIONS :      Education :     Graduation from High School or GED.      Experience :     Experience working with the public;     Experience performing custodial duties in a park setting.    KNOWLEDGE, SKILLS AND ABILITIES :     Knowledge of cleaning techniques and procedures;     Knowledge of inventory control principles and methods;     Knowledge of general work site safety;     Knowledge of basic mathematics;     Skill in using MS Word, Excel and Outlook;     Skill in effective verbal and written communication;     Skill in providing quality customer service in a courteous and professional manner;     Skill in cleaning and sanitation of bathrooms using chemicals in accordance with directions on labels;     Skill in using custodial tools and equipment;     Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts;     Skill in making independent, sound and timely decisions;     Ability to maintain flexibility and work with frequent interruptions and multiple changing priorities;     Ability to work effectively as a team member in a fast-paced environment;     Ability to follow park rules and regulations;     Ability to produce electronic reports;     Ability to perform manual labor, including lifting supplies and materials up to 50 lbs.;     Ability to conduct work activities in accordance with TPWD safety program.    WORKING CONDITIONS :     Required to work at a public park with overnight camping and day use;     Required to work 10 to 40 hours per week, includes various schedules with hours other than 8:00 am to 5:00 pm, and days off other than Saturdays, Sundays, and holidays;     Required to perform work outdoors, occasionally in adverse weather conditions;     Required to perform manual labor, including lifting supplies and materials up to 50 lbs.;     Required to operate a State vehicle;     Required to travel 5% with possible overnight stays;     Must conform to TPWD dress and grooming standards, work rules and safety procedures;     Non-smoking environment in State buildings and vehicles.   TPWD IS AN EQUAL OPPORTUNITY EMPLOYER     Closing Date:  Apr 15, 2024, 11:59:00 PM
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               TPWD MISSION      To manage and conserve the natural and cultural resources of Texas and to provide hunting, fishing and outdoor recreation opportunities for the use and enjoyment of present and future generations.  PLEASE NOTE:     All applications must contain complete job histories, which includes job title, dates of employment (month/year) and hours worked per week, name of employer, supervisor's name and phone number and a description of duties performed.   Job history and volunteer experience should be listed in the work history section of the application to receive credit towards meeting the minimum requirements. Part-time experience credit is prorated based on the duration and hours worked per week. Please indicate hours worked for part-time/temporary/seasonal experience. If this information is not submitted, your application will be considered incomplete.   Applications with "See attached" or "See resume"  will not be accepted in lieu of a completed application. Omission of data can be the basis for disqualification; you may state 'unknown' for any incomplete fields. If education is used to meet the minimum requirements of the job posting, a copy of a college transcript(s) issued from the registrar must be provided if you are selected for an interview.    WATCH OUR     VIDEO ON HOW TO APPLY FOR JOBS               APPLICATIONS SUBMITTED THROUGH WORK IN TEXAS: Work In Texas (WIT) applicants must complete the supplemental questions to be considered for the posting. To complete the supplemental questions, go to CAPPS Recruit to register or login. CAPPS Recruit,   https://capps.taleo.net/careersection/ex/jobsearch.ftl?lang=en      MILITARY OCCUPATIONAL SPECIALTY CODES:      Job Classification      Service      Military Specialty      Custodian I-III     Army     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Navy     BM, SN     Custodian I-III     Coast Guard     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Marine Corps     8000     Custodian I-III     Air Force     No Military Crosswalk. Qualified veterans are encouraged to apply.     *More information on military occupational specialty codes can be found below:      https://www.onetonline.org/crosswalk/MOC/   https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MilitaryCrosswalkGuide.pdf      MILITARY EMPLOYMENT PREFERENCE: If you choose to claim military employment preference as outlined by the State of Texas, you must complete the   Military Employment Preference Survey    and attach this form and required documentation referenced on this form at the time your application is submitted . If you have questions regarding this requirement, please visit our Military Employment Reference page at   https://tpwd.texas.gov/jobs/veterans/       Required forms that will need to be attached with application for Military Employment Preference:     Veteran-  DD214 showing honorable discharge.   Surviving spouse of a veteran who has not remarried-  Marriage Certificate and DD Form 1300 or appropriate documentation.   Orphan of a veteran killed while on active duty-  Birth Certificate and DD Form 1300 or appropriate documentation.   Spouse of a member of the US Armed Forces/Texas National Guard serving on Active Duty-  Marriage Certificate and copy of spouses active duty military orders.   Spouse of a veteran with disability and is the primary income for household-  Marriage Certificate, Veterans DD214, and VA Benefits Summary Letter showing disability rating.     Documentation must be attached to the application before military preference can be granted.     BENEFITS:      Texas Parks and Wildlife offers a variety of benefits for employees such as generous paid time off, group insurance, retirement and pension, and frequent training and staff development opportunities. Other benefits include longevity pay, merit pay, deferred compensation, flexible benefit plans, 401K/457 retirement plans, direct deposit, telework, staggered work hours, Employee Assistance Program and a Return to Work Program. For new employees or rehires, health insurance is available the 1st of the following month after a 60-day waiting period.   Click    HERE    to view our Benefits page.    HIRING CONTACT: Jared Procter, (830) 834-0715  PHYSICAL WORK ADDRESS: Garner State Park, 234 FM 1050 Concan, TX 78838    GENERAL DESCRIPTION :     Under the supervision of the Park Superintendent and daily direction of the Lead Maintenance Supervisor, this position is responsible for performing entry-level custodial work. Work involves the cleaning and sanitation of State facilities, including, public restrooms, rental facilities and cabins. Work involves conducting inspections of buildings and equipment. Performs general custodial functions such as sweeping, mopping, dusting and cleaning windows and light fixtures. Cleans furniture, walls and floors and empties trash. Responsible for restroom maintenance, replenishing supplies and applying cleaning chemicals as appropriate. Performs minor building repairs. Performs moving of furniture and other items. Performs minor maintenance and repair work on custodial equipment. Inspects buildings for cleanliness, completed work and needed repairs. Maintains inventory records of custodial equipment, materials, and supplies. Assists with visitor services including providing customer service and information to park visitors. Works under close supervision, with minimal latitude for the use of initiative and independent judgment. Performs additional duties as assigned. Complies with all Agency, Division and Branch rules, regulations and procedures.    Qualifications:   MINIMUM QUALIFICATIONS :      Education :     8th Grade Education.      Experience :     Experience in areas such as general cleaning, housekeeping or custodial work.    PREFERRED QUALIFICATIONS :      Education :     Graduation from High School or GED.      Experience :     Experience working with the public;     Experience performing custodial duties in a park setting.    KNOWLEDGE, SKILLS AND ABILITIES :     Knowledge of cleaning techniques and procedures;     Knowledge of inventory control principles and methods;     Knowledge of historic preservation techniques;     Knowledge of general work site safety;     Knowledge of basic mathematics;     Skill in using MS Word, Excel and Outlook;     Skill in effective verbal and written communication;     Skill in providing quality customer service in a courteous and professional manner;     Skill in cleaning and sanitation of bathrooms using chemicals in accordance with directions on labels;     Skill in using custodial tools and equipment;     Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts;     Skill in operation of commercial washer and dryer, vacuum cleaner, carpet shampooer;     Skill in making independent, sound and timely decisions;     Ability to maintain flexibility and work with frequent interruptions and multiple changing priorities;     Ability to work effectively as a team member in a fast-paced environment;     Ability to follow park rules and regulations;     Ability to produce electronic reports;     Ability to perform manual labor, including lifting supplies and materials up to 50 lbs.;     Ability to conduct work activities in accordance with TPWD safety program.    WORKING CONDITIONS :     Required to work at a public park with overnight camping and day use;     Required to work 40 hours per week, includes various schedules with hours other than 8:00 am to 5:00 pm, and days off other than Saturdays, Sundays, and holidays;     Required to perform work outdoors, occasionally in adverse weather conditions;     Required to perform manual labor, including lifting supplies and materials up to 50 lbs.;     May be required to operate a State vehicle;     Required to travel 5% with possible overnight stays;     Must conform to TPWD dress and grooming standards, work rules and safety procedures;     Non-smoking environment in State buildings and vehicles.    TPWD IS AN EQUAL OPPORTUNITY EMPLOYER     Closing Date:  Apr 9, 2024, 11:59:00 PM
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           TPWD MISSION      To manage and conserve the natural and cultural resources of Texas and to provide hunting, fishing and outdoor recreation opportunities for the use and enjoyment of present and future generations.  PLEASE NOTE:     All applications must contain complete job histories, which includes job title, dates of employment (month/year) and hours worked per week, name of employer, supervisor's name and phone number and a description of duties performed.   Job history and volunteer experience should be listed in the work history section of the application to receive credit towards meeting the minimum requirements. Part-time experience credit is prorated based on the duration and hours worked per week. Please indicate hours worked for part-time/temporary/seasonal experience. If this information is not submitted, your application will be considered incomplete.   Applications with "See attached" or "See resume"  will not be accepted in lieu of a completed application. Omission of data can be the basis for disqualification; you may state 'unknown' for any incomplete fields. If education is used to meet the minimum requirements of the job posting, a copy of a college transcript(s) issued from the registrar must be provided if you are selected for an interview.    WATCH OUR     VIDEO ON HOW TO APPLY FOR JOBS               APPLICATIONS SUBMITTED THROUGH WORK IN TEXAS: Work In Texas (WIT) applicants must complete the supplemental questions to be considered for the posting. To complete the supplemental questions, go to CAPPS Recruit to register or login. CAPPS Recruit,   https://capps.taleo.net/careersection/ex/jobsearch.ftl?lang=en      MILITARY OCCUPATIONAL SPECIALTY CODES:      Job Classification      Service      Military Specialty      Custodian I-III     Army     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Navy     BM, SN     Custodian I-III     Coast Guard     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Marine Corps     8000     Custodian I-III     Air Force     No Military Crosswalk. Qualified veterans are encouraged to apply.     *More information on military occupational specialty codes can be found below:      https://www.onetonline.org/crosswalk/MOC/   https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MilitaryCrosswalkGuide.pdf      MILITARY EMPLOYMENT PREFERENCE: If you choose to claim military employment preference as outlined by the State of Texas, you must complete the   Military Employment Preference Survey    and attach this form and required documentation referenced on this form at the time your application is submitted . If you have questions regarding this requirement, please visit our Military Employment Reference page at   https://tpwd.texas.gov/jobs/veterans/       Required forms that will need to be attached with application for Military Employment Preference:     Veteran-  DD214 showing honorable discharge.   Surviving spouse of a veteran who has not remarried-  Marriage Certificate and DD Form 1300 or appropriate documentation.   Orphan of a veteran killed while on active duty-  Birth Certificate and DD Form 1300 or appropriate documentation.   Spouse of a member of the US Armed Forces/Texas National Guard serving on Active Duty-  Marriage Certificate and copy of spouses active duty military orders.   Spouse of a veteran with disability and is the primary income for household-  Marriage Certificate, Veterans DD214, and VA Benefits Summary Letter showing disability rating.     Documentation must be attached to the application before military preference can be granted.     BENEFITS:      Texas Parks and Wildlife offers a variety of benefits for employees such as generous paid time off, group insurance, retirement and pension, and frequent training and staff development opportunities. Other benefits include longevity pay, merit pay, deferred compensation, flexible benefit plans, 401K/457 retirement plans, direct deposit, telework, staggered work hours, Employee Assistance Program and a Return to Work Program. For new employees or rehires, health insurance is available the 1st of the following month after a 60-day waiting period.   Click    HERE    to view our Benefits page.    HIRING CONTACT: Jared Procter, (830) 834-0715  PHYSICAL WORK ADDRESS: Garner State Park, 234 FM 1050 Concan, TX 78838    GENERAL DESCRIPTION :     Under the supervision of the Park Superintendent and daily direction of the Lead Maintenance Supervisor, this position is responsible for performing entry-level custodial work. Work involves the cleaning and sanitation of State facilities, including, public restrooms, rental facilities and cabins. Work involves conducting inspections of buildings and equipment. Performs general custodial functions such as sweeping, mopping, dusting and cleaning windows and light fixtures. Cleans furniture, walls and floors and empties trash. Responsible for restroom maintenance, replenishing supplies and applying cleaning chemicals as appropriate. Performs minor building repairs. Performs moving of furniture and other items. Performs minor maintenance and repair work on custodial equipment. Inspects buildings for cleanliness, completed work and needed repairs. Maintains inventory records of custodial equipment, materials, and supplies. Assists with visitor services including providing customer service and information to park visitors. Works under close supervision, with minimal latitude for the use of initiative and independent judgment. Performs additional duties as assigned. Complies with all Agency, Division and Branch rules, regulations and procedures.    Qualifications:   MINIMUM QUALIFICATIONS :      Education :     8th Grade Education.      Experience :     Experience in areas such as general cleaning, housekeeping or custodial work.    PREFERRED QUALIFICATIONS :      Education :     Graduation from High School or GED.      Experience :     Experience working with the public;     Experience performing custodial duties in a park setting.    KNOWLEDGE, SKILLS AND ABILITIES :     Knowledge of cleaning techniques and procedures;     Knowledge of inventory control principles and methods;     Knowledge of historic preservation techniques;     Knowledge of general work site safety;     Knowledge of basic mathematics;     Skill in using MS Word, Excel and Outlook;     Skill in effective verbal and written communication;     Skill in providing quality customer service in a courteous and professional manner;     Skill in cleaning and sanitation of bathrooms using chemicals in accordance with directions on labels;     Skill in using custodial tools and equipment;     Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts;     Skill in operation of commercial washer and dryer, vacuum cleaner, carpet shampooer;     Skill in making independent, sound and timely decisions;     Ability to maintain flexibility and work with frequent interruptions and multiple changing priorities;     Ability to work effectively as a team member in a fast-paced environment;     Ability to follow park rules and regulations;     Ability to produce electronic reports;     Ability to perform manual labor, including lifting supplies and materials up to 50 lbs.;     Ability to conduct work activities in accordance with TPWD safety program.    WORKING CONDITIONS :     Required to work at a public park with overnight camping and day use;     Required to work 40 hours per week, includes various schedules with hours other than 8:00 am to 5:00 pm, and days off other than Saturdays, Sundays, and holidays;     Required to perform work outdoors, occasionally in adverse weather conditions;     Required to perform manual labor, including lifting supplies and materials up to 50 lbs.;     May be required to operate a State vehicle;     Required to travel 5% with possible overnight stays;     Must conform to TPWD dress and grooming standards, work rules and safety procedures;     Non-smoking environment in State buildings and vehicles.    TPWD IS AN EQUAL OPPORTUNITY EMPLOYER     Closing Date:  Apr 9, 2024, 11:59:00 PM
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                    5151 State University Drive, Los Angeles, CA 90032, USA
                
                    

        
            Job No: 526722; 04/10/2023  Custodian (6 Positions)   Custodian   Facilities Services     Salary Range   :  $3,505 - $4,715/Monthly     Work Schedule   :  Full-Time, Monday - Friday, 3:00 a.m. to 11:30 a.m.; temporary position, ends on or before one year from the date of hire; may be extended; may become permanent; non-exempt classification.     Essential Functions   :  The incumbent sweeps, scrubs, mops, waxes and polishes floors; cleans classrooms, laboratories, shops, lavatories, locker rooms, blackboards, windows, Venetian blinds, replenish lavatory supplies, empties wastebaskets and removes trash, replaces lamps and light fixtures, unlocks and locks doors and windows, cooperates with faculty and students in moving tables, chairs, and other furniture and equipment as well as in making minor building maintenance repairs and adjustments in laboratories, classrooms, auditoriums, and in assisting them in setting up and preparing for athletic events, assemblies and graduation exercises.     Required Qualifications & Experience   :  Incumbent must possess: a valid California driver's license; the equivalent to one year of experience as a Custodian or Janitor; and basic knowledge of the methods, materials, and equipment used in custodial work. Incumbent must have the ability to: read and write at a level appropriate for the duties of the position; follow verbal and written instructions to ensure safety; operate and care for custodial equipment and supplies applicable to the position; use custodial systems such as those used to track work orders and two-way radios for communication; observe safety requirements and safe work practices and methods as required; perform work involving regular physical activity; establish and maintain cooperative work relationships; and move up to 50 pounds safely. Incumbent must demonstrate an interest or ability in working in a multicultural/multiethnic environment. A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who may apply for the position.  CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to OfficeHRM@calstatela.edu .  California State University, Los Angeles, as part of the CSU system, is a State of California Employer. As such, the University requires all employees upon date of hire to reside in the State of California. As of January 1, 2022 the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.     Closing Date   :  Review of applications will begin on 4/24/2023 and will continue until the position is filled; however, the position may close when an adequate number of qualified applications are received. A COMPLETED ON-LINE CAL STATE LA EMPLOYMENT APPLICATION IS REQUIRED. RESUMES WILL NOT BE ACCEPTED IN LIEU OF A COMPLETED APPLICATION.   The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.  In addition to meeting fully its obligations under federal and state law, California State University, Los Angeles is committed to creating a community in which a diverse population can live and work in an atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual. To that end, all qualified individuals will receive equal consideration without regard to economic status, race, ethnicity, color, religion, disability, national origin or cultural background, political views, sex or sexual orientation, gender, or other personal characteristics or beliefs.  Candidates must demonstrate ability and/or interest in working in a multicultural/multiethnic environment. Certain positions require fingerprinting. The University actively encourages qualified minorities, women and persons with a disability to apply. Upon request, reasonable accommodation will be provided to individuals with protected disabilities to (a) complete the employment process and (b) perform essential job functions when this does not cause an undue hardship. We are an Equal Opportunity/Title IX Employer.  To obtain employment information for the impaired call: TDD Line (323) 343-3670 24-hour Dial-A-Job Line (323) 343-3678  Advertised: Apr 10 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        Job No: 526722; 04/10/2023  Custodian (6 Positions)   Custodian   Facilities Services     Salary Range   :  $3,505 - $4,715/Monthly     Work Schedule   :  Full-Time, Monday - Friday, 3:00 a.m. to 11:30 a.m.; temporary position, ends on or before one year from the date of hire; may be extended; may become permanent; non-exempt classification.     Essential Functions   :  The incumbent sweeps, scrubs, mops, waxes and polishes floors; cleans classrooms, laboratories, shops, lavatories, locker rooms, blackboards, windows, Venetian blinds, replenish lavatory supplies, empties wastebaskets and removes trash, replaces lamps and light fixtures, unlocks and locks doors and windows, cooperates with faculty and students in moving tables, chairs, and other furniture and equipment as well as in making minor building maintenance repairs and adjustments in laboratories, classrooms, auditoriums, and in assisting them in setting up and preparing for athletic events, assemblies and graduation exercises.     Required Qualifications & Experience   :  Incumbent must possess: a valid California driver's license; the equivalent to one year of experience as a Custodian or Janitor; and basic knowledge of the methods, materials, and equipment used in custodial work. Incumbent must have the ability to: read and write at a level appropriate for the duties of the position; follow verbal and written instructions to ensure safety; operate and care for custodial equipment and supplies applicable to the position; use custodial systems such as those used to track work orders and two-way radios for communication; observe safety requirements and safe work practices and methods as required; perform work involving regular physical activity; establish and maintain cooperative work relationships; and move up to 50 pounds safely. Incumbent must demonstrate an interest or ability in working in a multicultural/multiethnic environment. A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who may apply for the position.  CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to OfficeHRM@calstatela.edu .  California State University, Los Angeles, as part of the CSU system, is a State of California Employer. As such, the University requires all employees upon date of hire to reside in the State of California. As of January 1, 2022 the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.     Closing Date   :  Review of applications will begin on 4/24/2023 and will continue until the position is filled; however, the position may close when an adequate number of qualified applications are received. A COMPLETED ON-LINE CAL STATE LA EMPLOYMENT APPLICATION IS REQUIRED. RESUMES WILL NOT BE ACCEPTED IN LIEU OF A COMPLETED APPLICATION.   The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 revised July 21, 2017, as a condition of employment.  In addition to meeting fully its obligations under federal and state law, California State University, Los Angeles is committed to creating a community in which a diverse population can live and work in an atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual. To that end, all qualified individuals will receive equal consideration without regard to economic status, race, ethnicity, color, religion, disability, national origin or cultural background, political views, sex or sexual orientation, gender, or other personal characteristics or beliefs.  Candidates must demonstrate ability and/or interest in working in a multicultural/multiethnic environment. Certain positions require fingerprinting. The University actively encourages qualified minorities, women and persons with a disability to apply. Upon request, reasonable accommodation will be provided to individuals with protected disabilities to (a) complete the employment process and (b) perform essential job functions when this does not cause an undue hardship. We are an Equal Opportunity/Title IX Employer.  To obtain employment information for the impaired call: TDD Line (323) 343-3670 24-hour Dial-A-Job Line (323) 343-3678  Advertised: Apr 10 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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                    Toyahvale, Texas, United States
                
                    

        
                  TPWD MISSION      To manage and conserve the natural and cultural resources of Texas and to provide hunting, fishing and outdoor recreation opportunities for the use and enjoyment of present and future generations.  PLEASE NOTE:     All applications must contain complete job histories, which includes job title, dates of employment (month/year) and hours worked per week, name of employer, supervisor's name and phone number and a description of duties performed.    Job history and volunteer experience  should be listed in the work history section of the application to receive credit towards meeting the minimum requirements. Part-time experience credit is prorated based on the duration and hours worked per week. Please indicate hours worked for part-time/temporary/seasonal experience. If this information is not submitted, your application will be considered incomplete.    Applications with "See attached" or "See resume"  will not be accepted in lieu of a completed application. Omission of data can be the basis for disqualification; you may state 'unknown' for any incomplete fields. If education is used to meet the minimum requirements of the job posting, a copy of a college transcript(s) issued from the registrar must be provided if you are selected for an interview.    WATCH OUR     VIDEO ON HOW TO APPLY FOR JOBS                 APPLICATIONS SUBMITTED THROUGH WORK IN TEXAS:  Work In Texas (WIT) applicants must complete the supplemental questions to be considered for the posting. To complete the supplemental questions, go to CAPPS Recruit to register or login. CAPPS Recruit,   https://capps.taleo.net/careersection/ex/jobsearch.ftl?lang=en      MILITARY OCCUPATIONAL SPECIALTY CODES:       Job Classification       Service       Military Specialty      Custodian I-III     Army     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Navy     BM, SN     Custodian I-III     Coast Guard     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Marine Corps     8000     Custodian I-III     Air Force     No Military Crosswalk. Qualified veterans are encouraged to apply.   *More information on military occupational specialty codes can be found below:       https://www.onetonline.org/crosswalk/MOC/     https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MilitaryCrosswalkGuide.pdf     MILITARY EMPLOYMENT PREFERENCE: If you choose to claim military employment preference as outlined by the State of Texas, you must complete the   Military Employment Preference Survey    and attach this form and required documentation referenced on this form at the time your application is submitted . If you have questions regarding this requirement, please visit our Military Employment Reference page at   https://tpwd.texas.gov/jobs/veterans/      Required forms that will need to be attached with application for Military Employment Preference:       1.   Veteran-  DD214 showing honorable discharge.      2.   Surviving spouse of a veteran who has not remarried-  Marriage Certificate and DD Form 1300 or appropriate documentation.      3.   Orphan of a veteran killed while on active duty-  Birth Certificate and DD Form 1300 or appropriate documentation.      4.   Spouse of a member of the US Armed Forces/Texas National Guard serving on Active Duty-  Marriage Certificate and copy of spouses active duty military orders.      5.   Spouse of a veteran with disability and is the primary income for household-  Marriage Certificate, Veterans DD214, and VA Benefits Summary Letter showing disability rating.      Documentation must be attached to the application before military preference can be granted.     BENEFITS:      Texas Parks and Wildlife offers a variety of benefits for employees such as generous paid time off, group insurance, retirement and pension, and frequent training and staff development opportunities. Other benefits include longevity pay, merit pay, deferred compensation, flexible benefit plans, 401K/457 retirement plans, direct deposit, telework, staggered work hours, Employee Assistance Program and a Return to Work Program. For new employees or rehires, health insurance is available the 1st of the following month after a 60-day waiting period. Click     HERE     to view our Benefits page.    HIRING CONTACT: Tara Fattouh, (432) 755-1186   PHYSICAL WORK ADDRESS:  Balmorhea State Park, 9207 TX-17S, Toyahvale, TX 79786    GENERAL DESCRIPTION      Park is a highly seasonal visitation park where staff works shifts other than 8-5. During the busy season, staff will be expected to work 8 hours shifts, ranging from early morning to late at night. Days off are generally scheduled to be back-to-back but are not guaranteed to be on Saturday and Sunday.       Under the direction of the Lead Ranger, this position performs moderately complex (journey-level) custodial work and assists with the operation and maintenance of Balmorhea SP. Duties include, but are not limited to: cleaning, maintenance and repairs to facilities, equipment and grounds. Performs mopping, sweeping, vacuuming, dusting and trash disposal. Monitors and maintains grounds and public uses areas for litter. Prepares various reports. Provides assistance and information to visitors concerning park rules and regulations. Works under general supervision, with moderate latitude for the use of initiative and independent judgment. Performs additional duties as assigned. Complies with all Agency, Division and Branch rules, regulations and procedures.    Qualifications:   MINIMUM QUALIFICATIONS:     Education:     Completion of 8th grade.    Experience:     Six months experience in areas such as general cleaning, housekeeping or custodial work.    Licensure:     If driving is required, applicant must possess a valid State driver's license.    KNOWLEDGE, SKILLS AND ABILITIES:     Knowledge of grounds maintenance;     Knowledge of supply inventory control principles and methods;     Knowledge of methods, materials and equipment used in the care and cleaning of buildings, appliances and furnishings;     Knowledge of basic mathematics;     Skill in using a personal computer;     Skill in effective verbal and written communication;     Skill in the use of custodial equipment;     Skill in providing quality customer service in a courteous and professional manner;     Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts;     Skill in making independent, sound and timely decisions;     Skill in cleaning and sanitation of bathrooms using chemicals in accordance with directions on labels;     Ability to safely operate mowers and weedeaters:     Ability to accurately follow instructions;     Ability to work as a member of a team:     Ability to work independently with little or no supervision:     Ability to maintain written inventory of cleaning supplies, linen supplies, furniture and appliance items and repair requests;     Ability to safely mix, use and dispose of cleaning chemicals;     Ability to work under general supervision, with moderate latitude for the use of initiative and independent judgment;     Ability to perform manual labor including, lifting supplies and materials up to 50 lbs.;     Ability to conduct work activities in accordance with TPWD safety program.    WORKING CONDITIONS:     Position contingent upon funding;     Required to work 10 to 40 hours per week with hours other than 8:00 a.m. to 5:00 p.m. and days off other than Saturdays, Sundays and holidays;     Applicants ages 16 or 17 may be considered for positions in compliance with Texas Child Labor Laws;     Hours may be reduced or extended as needed through primary peak season from March to September;     Required to adjust to changing schedules;     Required to perform work outdoors, occasionally in adverse weather conditions;     Required to perform manual labor including, lifting supplies and materials up to 50 lbs.;     This position will fluctuate between part-time and full-time status throughout the term of employment. Changing from part-time to full-time and vice versa may impact the amount of leave accrued and health insurance rates;     May be required to operate a State vehicle;     May be required to travel 5%;     Must conform to TPWD dress and grooming standards, work rules and safety procedures;     Non-smoking work environment in State buildings and vehicles.    TPWD IS AN EQUAL OPPORTUNITY     Closing Date:  Jun 28, 2024, 11:59:00 PM
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              TPWD MISSION      To manage and conserve the natural and cultural resources of Texas and to provide hunting, fishing and outdoor recreation opportunities for the use and enjoyment of present and future generations.  PLEASE NOTE:     All applications must contain complete job histories, which includes job title, dates of employment (month/year) and hours worked per week, name of employer, supervisor's name and phone number and a description of duties performed.    Job history and volunteer experience  should be listed in the work history section of the application to receive credit towards meeting the minimum requirements. Part-time experience credit is prorated based on the duration and hours worked per week. Please indicate hours worked for part-time/temporary/seasonal experience. If this information is not submitted, your application will be considered incomplete.    Applications with "See attached" or "See resume"  will not be accepted in lieu of a completed application. Omission of data can be the basis for disqualification; you may state 'unknown' for any incomplete fields. If education is used to meet the minimum requirements of the job posting, a copy of a college transcript(s) issued from the registrar must be provided if you are selected for an interview.    WATCH OUR     VIDEO ON HOW TO APPLY FOR JOBS                 APPLICATIONS SUBMITTED THROUGH WORK IN TEXAS:  Work In Texas (WIT) applicants must complete the supplemental questions to be considered for the posting. To complete the supplemental questions, go to CAPPS Recruit to register or login. CAPPS Recruit,   https://capps.taleo.net/careersection/ex/jobsearch.ftl?lang=en      MILITARY OCCUPATIONAL SPECIALTY CODES:       Job Classification       Service       Military Specialty      Custodian I-III     Army     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Navy     BM, SN     Custodian I-III     Coast Guard     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Marine Corps     8000     Custodian I-III     Air Force     No Military Crosswalk. Qualified veterans are encouraged to apply.   *More information on military occupational specialty codes can be found below:       https://www.onetonline.org/crosswalk/MOC/     https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MilitaryCrosswalkGuide.pdf     MILITARY EMPLOYMENT PREFERENCE: If you choose to claim military employment preference as outlined by the State of Texas, you must complete the   Military Employment Preference Survey    and attach this form and required documentation referenced on this form at the time your application is submitted . If you have questions regarding this requirement, please visit our Military Employment Reference page at   https://tpwd.texas.gov/jobs/veterans/      Required forms that will need to be attached with application for Military Employment Preference:       1.   Veteran-  DD214 showing honorable discharge.      2.   Surviving spouse of a veteran who has not remarried-  Marriage Certificate and DD Form 1300 or appropriate documentation.      3.   Orphan of a veteran killed while on active duty-  Birth Certificate and DD Form 1300 or appropriate documentation.      4.   Spouse of a member of the US Armed Forces/Texas National Guard serving on Active Duty-  Marriage Certificate and copy of spouses active duty military orders.      5.   Spouse of a veteran with disability and is the primary income for household-  Marriage Certificate, Veterans DD214, and VA Benefits Summary Letter showing disability rating.      Documentation must be attached to the application before military preference can be granted.     BENEFITS:      Texas Parks and Wildlife offers a variety of benefits for employees such as generous paid time off, group insurance, retirement and pension, and frequent training and staff development opportunities. Other benefits include longevity pay, merit pay, deferred compensation, flexible benefit plans, 401K/457 retirement plans, direct deposit, telework, staggered work hours, Employee Assistance Program and a Return to Work Program. For new employees or rehires, health insurance is available the 1st of the following month after a 60-day waiting period. Click     HERE     to view our Benefits page.    HIRING CONTACT: Tara Fattouh, (432) 755-1186   PHYSICAL WORK ADDRESS:  Balmorhea State Park, 9207 TX-17S, Toyahvale, TX 79786    GENERAL DESCRIPTION      Park is a highly seasonal visitation park where staff works shifts other than 8-5. During the busy season, staff will be expected to work 8 hours shifts, ranging from early morning to late at night. Days off are generally scheduled to be back-to-back but are not guaranteed to be on Saturday and Sunday.       Under the direction of the Lead Ranger, this position performs moderately complex (journey-level) custodial work and assists with the operation and maintenance of Balmorhea SP. Duties include, but are not limited to: cleaning, maintenance and repairs to facilities, equipment and grounds. Performs mopping, sweeping, vacuuming, dusting and trash disposal. Monitors and maintains grounds and public uses areas for litter. Prepares various reports. Provides assistance and information to visitors concerning park rules and regulations. Works under general supervision, with moderate latitude for the use of initiative and independent judgment. Performs additional duties as assigned. Complies with all Agency, Division and Branch rules, regulations and procedures.    Qualifications:   MINIMUM QUALIFICATIONS:     Education:     Completion of 8th grade.    Experience:     Six months experience in areas such as general cleaning, housekeeping or custodial work.    Licensure:     If driving is required, applicant must possess a valid State driver's license.    KNOWLEDGE, SKILLS AND ABILITIES:     Knowledge of grounds maintenance;     Knowledge of supply inventory control principles and methods;     Knowledge of methods, materials and equipment used in the care and cleaning of buildings, appliances and furnishings;     Knowledge of basic mathematics;     Skill in using a personal computer;     Skill in effective verbal and written communication;     Skill in the use of custodial equipment;     Skill in providing quality customer service in a courteous and professional manner;     Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts;     Skill in making independent, sound and timely decisions;     Skill in cleaning and sanitation of bathrooms using chemicals in accordance with directions on labels;     Ability to safely operate mowers and weedeaters:     Ability to accurately follow instructions;     Ability to work as a member of a team:     Ability to work independently with little or no supervision:     Ability to maintain written inventory of cleaning supplies, linen supplies, furniture and appliance items and repair requests;     Ability to safely mix, use and dispose of cleaning chemicals;     Ability to work under general supervision, with moderate latitude for the use of initiative and independent judgment;     Ability to perform manual labor including, lifting supplies and materials up to 50 lbs.;     Ability to conduct work activities in accordance with TPWD safety program.    WORKING CONDITIONS:     Position contingent upon funding;     Required to work 10 to 40 hours per week with hours other than 8:00 a.m. to 5:00 p.m. and days off other than Saturdays, Sundays and holidays;     Applicants ages 16 or 17 may be considered for positions in compliance with Texas Child Labor Laws;     Hours may be reduced or extended as needed through primary peak season from March to September;     Required to adjust to changing schedules;     Required to perform work outdoors, occasionally in adverse weather conditions;     Required to perform manual labor including, lifting supplies and materials up to 50 lbs.;     This position will fluctuate between part-time and full-time status throughout the term of employment. Changing from part-time to full-time and vice versa may impact the amount of leave accrued and health insurance rates;     May be required to operate a State vehicle;     May be required to travel 5%;     Must conform to TPWD dress and grooming standards, work rules and safety procedures;     Non-smoking work environment in State buildings and vehicles.    TPWD IS AN EQUAL OPPORTUNITY     Closing Date:  Jun 28, 2024, 11:59:00 PM
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                    Fort Davis, Texas, United States
                
                    

        
            TPWD MISSION     To manage and conserve the natural and cultural resources of Texas and to provide hunting, fishing and outdoor recreation opportunities for the use and enjoyment of present and future generations.  PLEASE NOTE:     All applications must contain complete job histories, which includes job title, dates of employment (month/year) and hours worked per week, name of employer, supervisor's name and phone number and a description of duties performed.    Job history and volunteer experience  should be listed in the work history section of the application to receive credit towards meeting the minimum requirements. Part-time experience credit is prorated based on the duration and hours worked per week. Please indicate hours worked for part-time/temporary/seasonal experience. If this information is not submitted, your application will be considered incomplete.    Applications with "See attached" or "See resume"  will not be accepted in lieu of a completed application. Omission of data can be the basis for disqualification; you may state 'unknown' for any incomplete fields. If education is used to meet the minimum requirements of the job posting, a copy of a college transcript(s) issued from the registrar must be provided if you are selected for an interview.    WATCH OUR   INFORMATION VIDEO ON HOW TO APPLY FOR JOBS           APPLICATIONS SUBMITTED THROUGH WORK IN TEXAS:  Work In Texas (WIT) applicants must complete the supplemental questions to be considered for the posting. To complete the supplemental questions, go to CAPPS Recruit to register or login. CAPPS Recruit,   https://capps.taleo.net/careersection/ex/jobsearch.ftl?lang=en      MILITARY OCCUPATIONAL SPECIALTY CODES:     Job Classification     Service     Military Specialty     Custodian I-III     Army     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Navy     BM, SN     Custodian I-III     Coast Guard     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Marine Corps     8000     Custodian I-III     Air Force     No Military Crosswalk. Qualified veterans are encouraged to apply.   *More information on military occupational specialty codes can be found below:      https://www.onetonline.org/crosswalk/MOC/     https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MilitaryCrosswalkGuide.pdf     MILITARY EMPLOYMENT PREFERENCE: If you choose to claim military employment preference as outlined by the State of Texas, you must complete the   TPWD Military Employment Preference Survey    and attach this form and required documentation referenced on this form at the time your application is submitted . If you have questions regarding this requirement, please visit our Military Employment Reference page at   https://tpwd.texas.gov/jobs/veterans/      Required forms that will need to be attached with application for Military Employment Preference:      1.   Veteran-  DD214 showing honorable discharge.      2.   Surviving spouse of a veteran who has not remarried-  Marriage Certificate and DD Form 1300 or appropriate documentation.      3.   Orphan of a veteran killed while on active duty-  Birth Certificate and DD Form 1300 or appropriate documentation.      4.   Spouse of a member of the US Armed Forces/Texas National Guard serving on Active Duty-  Marriage Certificate and copy of spouses active duty military orders.      5.   Spouse of a veteran with disability and is the primary income for household-  Marriage Certificate, Veterans DD214, and VA Benefits Summary Letter showing disability rating.     Documentation must be attached before military preference can be granted.     BENEFITS:      Texas Parks and Wildlife offers a variety of benefits for employees such as generous paid time off, group insurance, retirement and pension, and frequent training and staff development opportunities. Other benefits include longevity pay, merit pay, deferred compensation, flexible benefit plans, 401K/457 retirement plans, direct deposit, telework, staggered work hours, Employee Assistance Program and a Return to Work Program. For new employees or rehires, health insurance is available the 1st of the following month after a 60-day waiting period. Click    HERE   to view our Benefits page.    HIRING CONTACT: Stephanie Rubio, (432) 426-3254, ext., 3173   PHYSICAL WORK ADDRESS: TPWD Indian Lodge State Park, Hwy 118 North Park Rd 3, Fort Davis, Texas 79734    GENERAL DESCRIPTION (LOCATED ON FJD):     Under the direction of the Custodial Manager, this position performs highly complex (senior-level) custodial work including daily cleaning and housekeeping duties related to Indian Lodge. Duties include, but not limited to, cleaning of guest rooms, restaurant, public use areas and storage areas. Performs laundry duties as assigned. Monitors and maintains grounds for litter control. Prepares lodge for seasonal holidays and special events. Monitors and maintains inventory to ensure adequate supplies are available. Assists with facilities and grounds maintenance duties. Works under limited supervision, with considerable latitude for the use of initiative and independent judgment. Performs additional duties as assigned. Complies with all Agency, Division and Branch rules, regulations and procedures.    Qualifications:   MINIMUM QUALIFICATIONS     Education:     High School Graduate or GED.    Experience:     One year experience in areas such as general cleaning, housekeeping or custodial work.    Licensure:     If driving is required, applicant must possess a valid State driver's license.    KNOWLEDGE, SKILLS AND ABILITIES     Knowledge of general facility, building and grounds cleaning techniques;   Knowledge of methods, materials and equipment used in the care and cleaning of buildings, appliances and furnishings;   Knowledge of cleaning techniques and procedures;   Knowledge of inventory control principles and methods;   Knowledge of basic mathematics;   Skill in effective verbal and written communication;   Skill in providing quality customer service in a courteous and professional manner;   Skill in use of custodial materials and chemicals;   Skill in cleaning and sanitation of bathrooms using chemicals in accordance with directions on labels;   Skill in the operation of custodial equipment;   Skill in the use and maintenance of building maintenance tools and equipment;   Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts;   Ability to follow instructions;   Ability to work as a member of a team;   Ability to work independently with little or no supervision;   Ability to regularly inspect area of responsibility, evaluate and perform cleaning needs;   Ability to complete required forms and documents;   Ability to assist other housekeeping staff and perform duties in the absence of other staff members;   Ability to perform light maintenance duties;   Ability to perform manual labor including, lifting supplies and materials up to 50 lbs.;   Ability to conduct work activities in accordance with TPWD safety program.    WORKING CONDITIONS     Required to work in a public hotel-type facility;   Required to 40 hours per week, includes various schedules with hours other than 8:00 a.m. to 5:00 p.m. and days off other than Saturdays, Sundays, and holidays;   Required to adjust to changing schedules;   Required to perform work outdoors, occasionally in adverse weather conditions;   Required to perform manual labor including, lifting supplies and materials up to 50 lbs.;   May be required to operate a State vehicle;   Required to travel 5% with possible overnight stays;   Must conform to TPWD dress and grooming standards; work rules and safety procedures;   Non-smoking work environment in State buildings and vehicles.    TPWD IS AN EQUAL OPPORTUNITY EMPLOYER    WATCH OUR   INFORMATION VIDEO ON HOW TO APPLY FOR JOBS       Closing Date:  Ongoing
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        TPWD MISSION     To manage and conserve the natural and cultural resources of Texas and to provide hunting, fishing and outdoor recreation opportunities for the use and enjoyment of present and future generations.  PLEASE NOTE:     All applications must contain complete job histories, which includes job title, dates of employment (month/year) and hours worked per week, name of employer, supervisor's name and phone number and a description of duties performed.    Job history and volunteer experience  should be listed in the work history section of the application to receive credit towards meeting the minimum requirements. Part-time experience credit is prorated based on the duration and hours worked per week. Please indicate hours worked for part-time/temporary/seasonal experience. If this information is not submitted, your application will be considered incomplete.    Applications with "See attached" or "See resume"  will not be accepted in lieu of a completed application. Omission of data can be the basis for disqualification; you may state 'unknown' for any incomplete fields. If education is used to meet the minimum requirements of the job posting, a copy of a college transcript(s) issued from the registrar must be provided if you are selected for an interview.    WATCH OUR   INFORMATION VIDEO ON HOW TO APPLY FOR JOBS           APPLICATIONS SUBMITTED THROUGH WORK IN TEXAS:  Work In Texas (WIT) applicants must complete the supplemental questions to be considered for the posting. To complete the supplemental questions, go to CAPPS Recruit to register or login. CAPPS Recruit,   https://capps.taleo.net/careersection/ex/jobsearch.ftl?lang=en      MILITARY OCCUPATIONAL SPECIALTY CODES:     Job Classification     Service     Military Specialty     Custodian I-III     Army     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Navy     BM, SN     Custodian I-III     Coast Guard     No Military Crosswalk. Qualified veterans are encouraged to apply.     Custodian I-III     Marine Corps     8000     Custodian I-III     Air Force     No Military Crosswalk. Qualified veterans are encouraged to apply.   *More information on military occupational specialty codes can be found below:      https://www.onetonline.org/crosswalk/MOC/     https://hr.sao.texas.gov/Compensation/MilitaryCrosswalk/MilitaryCrosswalkGuide.pdf     MILITARY EMPLOYMENT PREFERENCE: If you choose to claim military employment preference as outlined by the State of Texas, you must complete the   TPWD Military Employment Preference Survey    and attach this form and required documentation referenced on this form at the time your application is submitted . If you have questions regarding this requirement, please visit our Military Employment Reference page at   https://tpwd.texas.gov/jobs/veterans/      Required forms that will need to be attached with application for Military Employment Preference:      1.   Veteran-  DD214 showing honorable discharge.      2.   Surviving spouse of a veteran who has not remarried-  Marriage Certificate and DD Form 1300 or appropriate documentation.      3.   Orphan of a veteran killed while on active duty-  Birth Certificate and DD Form 1300 or appropriate documentation.      4.   Spouse of a member of the US Armed Forces/Texas National Guard serving on Active Duty-  Marriage Certificate and copy of spouses active duty military orders.      5.   Spouse of a veteran with disability and is the primary income for household-  Marriage Certificate, Veterans DD214, and VA Benefits Summary Letter showing disability rating.     Documentation must be attached before military preference can be granted.     BENEFITS:      Texas Parks and Wildlife offers a variety of benefits for employees such as generous paid time off, group insurance, retirement and pension, and frequent training and staff development opportunities. Other benefits include longevity pay, merit pay, deferred compensation, flexible benefit plans, 401K/457 retirement plans, direct deposit, telework, staggered work hours, Employee Assistance Program and a Return to Work Program. For new employees or rehires, health insurance is available the 1st of the following month after a 60-day waiting period. Click    HERE   to view our Benefits page.    HIRING CONTACT: Stephanie Rubio, (432) 426-3254, ext., 3173   PHYSICAL WORK ADDRESS: TPWD Indian Lodge State Park, Hwy 118 North Park Rd 3, Fort Davis, Texas 79734    GENERAL DESCRIPTION (LOCATED ON FJD):     Under the direction of the Custodial Manager, this position performs highly complex (senior-level) custodial work including daily cleaning and housekeeping duties related to Indian Lodge. Duties include, but not limited to, cleaning of guest rooms, restaurant, public use areas and storage areas. Performs laundry duties as assigned. Monitors and maintains grounds for litter control. Prepares lodge for seasonal holidays and special events. Monitors and maintains inventory to ensure adequate supplies are available. Assists with facilities and grounds maintenance duties. Works under limited supervision, with considerable latitude for the use of initiative and independent judgment. Performs additional duties as assigned. Complies with all Agency, Division and Branch rules, regulations and procedures.    Qualifications:   MINIMUM QUALIFICATIONS     Education:     High School Graduate or GED.    Experience:     One year experience in areas such as general cleaning, housekeeping or custodial work.    Licensure:     If driving is required, applicant must possess a valid State driver's license.    KNOWLEDGE, SKILLS AND ABILITIES     Knowledge of general facility, building and grounds cleaning techniques;   Knowledge of methods, materials and equipment used in the care and cleaning of buildings, appliances and furnishings;   Knowledge of cleaning techniques and procedures;   Knowledge of inventory control principles and methods;   Knowledge of basic mathematics;   Skill in effective verbal and written communication;   Skill in providing quality customer service in a courteous and professional manner;   Skill in use of custodial materials and chemicals;   Skill in cleaning and sanitation of bathrooms using chemicals in accordance with directions on labels;   Skill in the operation of custodial equipment;   Skill in the use and maintenance of building maintenance tools and equipment;   Skill in establishing and maintaining effective work relationships with co-workers and work-related contacts;   Ability to follow instructions;   Ability to work as a member of a team;   Ability to work independently with little or no supervision;   Ability to regularly inspect area of responsibility, evaluate and perform cleaning needs;   Ability to complete required forms and documents;   Ability to assist other housekeeping staff and perform duties in the absence of other staff members;   Ability to perform light maintenance duties;   Ability to perform manual labor including, lifting supplies and materials up to 50 lbs.;   Ability to conduct work activities in accordance with TPWD safety program.    WORKING CONDITIONS     Required to work in a public hotel-type facility;   Required to 40 hours per week, includes various schedules with hours other than 8:00 a.m. to 5:00 p.m. and days off other than Saturdays, Sundays, and holidays;   Required to adjust to changing schedules;   Required to perform work outdoors, occasionally in adverse weather conditions;   Required to perform manual labor including, lifting supplies and materials up to 50 lbs.;   May be required to operate a State vehicle;   Required to travel 5% with possible overnight stays;   Must conform to TPWD dress and grooming standards; work rules and safety procedures;   Non-smoking work environment in State buildings and vehicles.    TPWD IS AN EQUAL OPPORTUNITY EMPLOYER    WATCH OUR   INFORMATION VIDEO ON HOW TO APPLY FOR JOBS       Closing Date:  Ongoing
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             *Housing, Dining & Conference Services and Human Resources will not be accepting paper applications for this position*        Working Title      Custodian      Positions Available      25 Positions Available      SF State    University      San Francisco State is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager.  Applicants may visit titleix.sfsu.edu for more information on SF State's policy prohibiting discrimination, and how to file an online report using the procedures under Executive Order 1096 Revised. Inquiries can be directed to the campus Title IX Coordinator and Discrimination, Harassment, and Retaliation Administrator by calling (415) 338-2032 or emailing vpsaem@sfsu.edu.  San Francisco State is a 100% Smoke/Vapor-Free Campus. Smoking or Vaping of any tobacco/plant-based substance is not permitted on any University properties.  The person holding this position may be considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  This position may be a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.       Department       Housing, Dining & Conference Services (HDCS)- Facilities Custodians   Appointment Type      Temporary: Position will begin on or before May 1, 2024 and end on or before August 29, 2024. Permanent status cannot be earned in this position.      Time Base      This is a hourly, intermittent, position with an anticipated 40 hour work week.      Work Schedule      To be Determined at time of Hire      Anticipated Hiring Range      $20.22 per hour     Salary is commensurate with experience.      Position Summary      Under direct s upervision , it is the primary responsibility of the Custodian to clean and sanitize assigned areas, including both public and private locations of the properties managed by Housing, Dining & Conference Services. The Custodian will clean restrooms facilities, shower areas, common spac es, prepare rooms, apartments and conference areas. The Custodian will also clean and maintain public areas of the housing facilities which includes shampooing carpets, sweeping, mopping, waxing and polishing floors. In addition, the incumbent will vacuu m carpets on a regular basis, clean windows and glass surfaces as needed, remove trash from buildings and re-arrange furniture to provide a clean, polished and complete look.     Temporary: Position will end on or before August 29, 2024, permanent status cannot be earned in this position.      Position Information      Clean and sanitize interior areas of the properties managed by Housing, Dining & Conference Services  1. Identify and organize necessary work materials and equipment     2. Operate and maintain appropriate hand and powered equipment and tools, supplies, and materials     3. Sweep, scrub, mop, wax and polish floors. Window washing in designated areas.   Other duties as assigned    Minimum Qualifications      Ability to read and write at a level appropriate to the duties of the position; follow verbal and written instructions to ensure safety; operate and care for custodial equipment and supplies applicable to the position; use custodial systems such as those used to track work orders and two-way radios for communication; observe safety requirements and safe work practices and methods as required; perform work involving regular physical activity; and establish and maintain cooperative work relationships. Some positions may require ability to move up to 50 pounds.      Preferred Qualifications      Must have a general knowledge of the methods, material s, chemicals and equipment used in custodial housekeeping services. Minimum of two years demonstrated custodial or housekeeping experience is required .     - Experience in hotel housekeeping positions.      Environmental/Physical/Special      Able to move up to 50 pounds is required. Position is required to wear uniform provide d by the department and the ability to carry a department provided mobile phone and answer calls during the work schedule. May be required to work on weekends and/or holidays. Work schedule may change depending on the needs of the organization.      Pre-Employment Requirements      This position requires the successful completion of a background check.      Eligibility to Work      Applicants must be able to provide proof of US Citizenship or authorization to work in the United States, within three business days from their date of hire.     Additional Information      SF STATE IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (i.e. H1-B VISAS).     Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hrwww@campus.edu.   The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.   Please note that this position, position requirements, application deadline and/or any other component of this position is subject to change or cancellation at any time.    The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.      *Housing, Dining & Conference Services and Human Resources will not be accepting paper applications for this position.*     Advertised: Mar 18 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         *Housing, Dining & Conference Services and Human Resources will not be accepting paper applications for this position*        Working Title      Custodian      Positions Available      25 Positions Available      SF State    University      San Francisco State is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager.  Applicants may visit titleix.sfsu.edu for more information on SF State's policy prohibiting discrimination, and how to file an online report using the procedures under Executive Order 1096 Revised. Inquiries can be directed to the campus Title IX Coordinator and Discrimination, Harassment, and Retaliation Administrator by calling (415) 338-2032 or emailing vpsaem@sfsu.edu.  San Francisco State is a 100% Smoke/Vapor-Free Campus. Smoking or Vaping of any tobacco/plant-based substance is not permitted on any University properties.  The person holding this position may be considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  This position may be a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.       Department       Housing, Dining & Conference Services (HDCS)- Facilities Custodians   Appointment Type      Temporary: Position will begin on or before May 1, 2024 and end on or before August 29, 2024. Permanent status cannot be earned in this position.      Time Base      This is a hourly, intermittent, position with an anticipated 40 hour work week.      Work Schedule      To be Determined at time of Hire      Anticipated Hiring Range      $20.22 per hour     Salary is commensurate with experience.      Position Summary      Under direct s upervision , it is the primary responsibility of the Custodian to clean and sanitize assigned areas, including both public and private locations of the properties managed by Housing, Dining & Conference Services. The Custodian will clean restrooms facilities, shower areas, common spac es, prepare rooms, apartments and conference areas. The Custodian will also clean and maintain public areas of the housing facilities which includes shampooing carpets, sweeping, mopping, waxing and polishing floors. In addition, the incumbent will vacuu m carpets on a regular basis, clean windows and glass surfaces as needed, remove trash from buildings and re-arrange furniture to provide a clean, polished and complete look.     Temporary: Position will end on or before August 29, 2024, permanent status cannot be earned in this position.      Position Information      Clean and sanitize interior areas of the properties managed by Housing, Dining & Conference Services  1. Identify and organize necessary work materials and equipment     2. Operate and maintain appropriate hand and powered equipment and tools, supplies, and materials     3. Sweep, scrub, mop, wax and polish floors. Window washing in designated areas.   Other duties as assigned    Minimum Qualifications      Ability to read and write at a level appropriate to the duties of the position; follow verbal and written instructions to ensure safety; operate and care for custodial equipment and supplies applicable to the position; use custodial systems such as those used to track work orders and two-way radios for communication; observe safety requirements and safe work practices and methods as required; perform work involving regular physical activity; and establish and maintain cooperative work relationships. Some positions may require ability to move up to 50 pounds.      Preferred Qualifications      Must have a general knowledge of the methods, material s, chemicals and equipment used in custodial housekeeping services. Minimum of two years demonstrated custodial or housekeeping experience is required .     - Experience in hotel housekeeping positions.      Environmental/Physical/Special      Able to move up to 50 pounds is required. Position is required to wear uniform provide d by the department and the ability to carry a department provided mobile phone and answer calls during the work schedule. May be required to work on weekends and/or holidays. Work schedule may change depending on the needs of the organization.      Pre-Employment Requirements      This position requires the successful completion of a background check.      Eligibility to Work      Applicants must be able to provide proof of US Citizenship or authorization to work in the United States, within three business days from their date of hire.     Additional Information      SF STATE IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (i.e. H1-B VISAS).     Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hrwww@campus.edu.   The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.   Please note that this position, position requirements, application deadline and/or any other component of this position is subject to change or cancellation at any time.    The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.      *Housing, Dining & Conference Services and Human Resources will not be accepting paper applications for this position.*     Advertised: Mar 18 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            CAREER DESCRIPTION   CUSTODIAN LEADWORKER     SALARY INFORMATION    In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase     Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     OPEN TO THE PUBLIC   This recruitment is being held to establish an open eligible list to fill current and future Custodian Leadworker vacancies within OC Public Works. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.      DEADLINE TO APPLY     Qualified applicants are encouraged to apply immediately, as the recruitment will close on     Wednesday, April 10, 2024, at 11:59 PM (PST).      OC PUBLIC WORKS   OC Public Works provides services on a regional basis to unincorporated areas, to cities, and to other County agencies and departments. The primary mission of the department is to protect and enrich the community through the sustainable delivery of projects and services. OC Public Works’ guiding principles are safety, integrity, quality, teamwork, and adaptability.   OC Public Works is a unique County department comprised of ten service areas: OC Development Services; OC Fleet Services; OC Administrative Services; OC Facilities Design & Construction; OC Facilities Maintenance & Central Utilities; OC Environmental Resources; OC Operations & Maintenance; OC Construction; OC Infrastructure Programs; and OC Survey.   For more information on OC Public Works click here . For more information on the County of Orange click here .    THE OPPORTUNITY   OC Facilities Maintenance has an immediate vacancy for a  Custodian Leadworker . This position guides, checks, corrects, and reports on the work of a team of custodial personnel who perform janitorial services and floor maintenance of indoor and outdoor facilities. Custodial Services are critical for the maintenance, health, and safety of County facilities.    Special Note: This position will be assigned to work Monday through Friday, 5:00 pm to 1:30 am.     DESIRABLE QUALIFICATIONS AND CORE COMPETENCIES   In addition to the minimum qualifications, the ideal candidate will possess three (3) years of direct experience in the following desirable qualifications and core competencies:  Three (3) years of full-time paid custodial experience or hotel housekeeping experience  In depth knowledge of all custodial related duties including, but not limited to; waxing, sealing and overall maintenance of all types of floors, bonnet buffing and extracting stains/dirt from all types of carpets  Ability to guide, check, correct, and report on the work of a group of Custodians while working alongside them  Ensures that the dusting, scrubbing, waxing, and other assignments are accomplished through efficient use of personnel  Monitors work in progress and upon completion, refers problems to supervisor  Assists in training and working with employees and evaluating their performance  Ability to prepare simple records  Assists in testing and evaluating new custodial products and materials  Ability to perform minor repair work on facilities or equipment, as needed  Demonstrates the initiative to fill in and perform basic custodial work as necessary   Leadership Skills    Knowledge of the elements of supervision such as leading and working with employees in all phases of their custodial duties  Knowledge of conflict resolution techniques to resolve any disagreements that may arise   Communication Skills     Ability to establish and maintain effective working relationships with personnel at all levels.  Ability to read and write simple messages in English  Ability to read signs, labels, work schedules and simple instructions in English and enter simple information on time cards, check off sheets and other records  Ability to accurately document incidents and receive documentation from other staff    Technical Knowledge   Knowledge of the methods, materials and equipment used in cleaning and caring for floors, walls, fixtures and furniture  Ability to count, add and subtract small numbers for recording information on time cards  Ability to ensure that daily tasks and assignments are accomplished efficiently  Ability to problem solve issues and implement solutions to resolve unexpected situations  Basic knowledge of MS Outlook and Excel     MINIMUM QUALIFICATIONS   Please click here to view the minimum qualifications for  Custodian Leadworker .     RECRUITMENT PROCESS    Human Resource Services (HRS) screens all application materials for minimum and/or desirable qualifications. After screening, applicants who meet the minimum and/or desirable qualifications will be referred to the next step in the recruitment process. All applicants will be notified via email of their status in the process.   In-Person, Proctored Online Examination (Weighted 100%):  Candidates whose experience and education appear to best meet the needs of the department will be invited to participate in an examination(s) covering job-related items. Only the candidates who receive the highest score on the assessment(s) will be placed on an eligible list.   Based on the Department's needs, the selection procedures above may be modified.  Candidates will be notified of any changes in the selection procedures.    Eligible List  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here (Download PDF reader) to review the policy.  ADDITIONAL INFORMATION    PLEASE SEE BELOW FOR IMPORTANT INFORMATION REGARDING COVID-19 RELATED REQUIREMENTS    Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION   Email is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .     FREQUENTLY ASKED QUESTIONS    Click here for additional Frequently Asked Questions.    For specific information pertaining to this recruitment, please contact  Brian Quinlan  at  714-667-9750  or  Brian.Quinlan@ocpw.ocgov.com  .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.      Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: 4/10/2024 11:59 PM Pacific
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        CAREER DESCRIPTION   CUSTODIAN LEADWORKER     SALARY INFORMATION    In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase     Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.     OPEN TO THE PUBLIC   This recruitment is being held to establish an open eligible list to fill current and future Custodian Leadworker vacancies within OC Public Works. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.      DEADLINE TO APPLY     Qualified applicants are encouraged to apply immediately, as the recruitment will close on     Wednesday, April 10, 2024, at 11:59 PM (PST).      OC PUBLIC WORKS   OC Public Works provides services on a regional basis to unincorporated areas, to cities, and to other County agencies and departments. The primary mission of the department is to protect and enrich the community through the sustainable delivery of projects and services. OC Public Works’ guiding principles are safety, integrity, quality, teamwork, and adaptability.   OC Public Works is a unique County department comprised of ten service areas: OC Development Services; OC Fleet Services; OC Administrative Services; OC Facilities Design & Construction; OC Facilities Maintenance & Central Utilities; OC Environmental Resources; OC Operations & Maintenance; OC Construction; OC Infrastructure Programs; and OC Survey.   For more information on OC Public Works click here . For more information on the County of Orange click here .    THE OPPORTUNITY   OC Facilities Maintenance has an immediate vacancy for a  Custodian Leadworker . This position guides, checks, corrects, and reports on the work of a team of custodial personnel who perform janitorial services and floor maintenance of indoor and outdoor facilities. Custodial Services are critical for the maintenance, health, and safety of County facilities.    Special Note: This position will be assigned to work Monday through Friday, 5:00 pm to 1:30 am.     DESIRABLE QUALIFICATIONS AND CORE COMPETENCIES   In addition to the minimum qualifications, the ideal candidate will possess three (3) years of direct experience in the following desirable qualifications and core competencies:  Three (3) years of full-time paid custodial experience or hotel housekeeping experience  In depth knowledge of all custodial related duties including, but not limited to; waxing, sealing and overall maintenance of all types of floors, bonnet buffing and extracting stains/dirt from all types of carpets  Ability to guide, check, correct, and report on the work of a group of Custodians while working alongside them  Ensures that the dusting, scrubbing, waxing, and other assignments are accomplished through efficient use of personnel  Monitors work in progress and upon completion, refers problems to supervisor  Assists in training and working with employees and evaluating their performance  Ability to prepare simple records  Assists in testing and evaluating new custodial products and materials  Ability to perform minor repair work on facilities or equipment, as needed  Demonstrates the initiative to fill in and perform basic custodial work as necessary   Leadership Skills    Knowledge of the elements of supervision such as leading and working with employees in all phases of their custodial duties  Knowledge of conflict resolution techniques to resolve any disagreements that may arise   Communication Skills     Ability to establish and maintain effective working relationships with personnel at all levels.  Ability to read and write simple messages in English  Ability to read signs, labels, work schedules and simple instructions in English and enter simple information on time cards, check off sheets and other records  Ability to accurately document incidents and receive documentation from other staff    Technical Knowledge   Knowledge of the methods, materials and equipment used in cleaning and caring for floors, walls, fixtures and furniture  Ability to count, add and subtract small numbers for recording information on time cards  Ability to ensure that daily tasks and assignments are accomplished efficiently  Ability to problem solve issues and implement solutions to resolve unexpected situations  Basic knowledge of MS Outlook and Excel     MINIMUM QUALIFICATIONS   Please click here to view the minimum qualifications for  Custodian Leadworker .     RECRUITMENT PROCESS    Human Resource Services (HRS) screens all application materials for minimum and/or desirable qualifications. After screening, applicants who meet the minimum and/or desirable qualifications will be referred to the next step in the recruitment process. All applicants will be notified via email of their status in the process.   In-Person, Proctored Online Examination (Weighted 100%):  Candidates whose experience and education appear to best meet the needs of the department will be invited to participate in an examination(s) covering job-related items. Only the candidates who receive the highest score on the assessment(s) will be placed on an eligible list.   Based on the Department's needs, the selection procedures above may be modified.  Candidates will be notified of any changes in the selection procedures.    Eligible List  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click here (Download PDF reader) to review the policy.  ADDITIONAL INFORMATION    PLEASE SEE BELOW FOR IMPORTANT INFORMATION REGARDING COVID-19 RELATED REQUIREMENTS    Effective April 3, 2023, it is strongly recommended that County employees working in health care settings and correctional facilities follow vaccination and booster guidelines provided by the California Department of Public Health (CDPH) and the Centers for Disease Control and Prevention (CDC). Please click here to see the latest guidance for more details.     EMAIL NOTIFICATION   Email is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.    NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .     FREQUENTLY ASKED QUESTIONS    Click here for additional Frequently Asked Questions.    For specific information pertaining to this recruitment, please contact  Brian Quinlan  at  714-667-9750  or  Brian.Quinlan@ocpw.ocgov.com  .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.      Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: 4/10/2024 11:59 PM Pacific
    

									
					  
        
            
                How does your Resume Score?

                See how your resume stacks up.

                Submit Now				
            


        

    

				

									
            
            
                [image: Cal State University (CSU) San Jose]
            
        

        
        
            Custodian
        

        
            
            
                                            Cal State University (CSU) San Jose
                                    
            
                            
                    1 Washington Street, San Jose, CA 95192, USA
                
                    

        
             Job Summary     The position will have one of two different work schedules: Monday-Friday 8:00am-4:30pm or Thursday-Monday 8:00am-4:30pm.     Under the work lead direction of the Lead Custodians and the direct supervision of the Assistant Director for Custodial Operations, the Custodian performs all duties in their specific assigned work area and is responsible for performing duties in other work areas as needed. Work areas are located within residential facilities and/or administrative offices and include the Classics residence halls, the Campus Village residential facilities and/or the trash/recycling rooms. Incumbents are responsible for maintaining the appearance and cleanliness of their work areas. The Custodian is required to use safe, approved methods and frequencies, which have been approved by University Housing Services.   Key Responsibilities      Clean community and common area bathroom   Perform housekeeping duties   Maintain appearance and cleanliness of residential facilities   Coordinate residential facilities trash and recycling needs       Knowledge, Skills & Abilities      Ability to read and write at a level appropriate to the duties of the position    Ability to exercise care and follow instructions when using janitorial supplies or equipment as well as follow simple oral and written instructions   Ability to multi-task to support the “One Stop Shop” model of Higher Education Customer Service and coordinate deadlines   Ability to use proper equipment including vacuum, high speed floor buffing machine, regular floor buffer, standard carpet extractor, portable upholstery cleaner and wet/dry vacuum   Ability to perform complex tasks involving independent judgment, accuracy and speed   Ability to understand, interpret and apply policies and regulations in specific situations   Ability to observe rules, regulations and expectations to ensure a safe working environment   Ability to work alone as well as with other staff when assigned to do so   Must be able to handle a high degree of customer contact   Ability to be fingerprinted-must not have been convicted of a crime in which punishment could have been imprisonment in a federal or state prison   Ability to maintain confidentiality and appropriately handle sensitive communications with employees and external agencies   Must be able to work alternative work schedule including weekdays, weekends and some holidays       Required Qualifications      Ability to communicate verbally at a level appropriate to the duties of the position   Ability to follow simple oral and written directions   Ability to understand chemical/product mixing ratios and ability to label containers accordingly       Preferred Qualifications      High School Diploma and/or equivalent training   Two years of experience as a custodian   Experience working in a residential or university environment   Experience working with custodial cleaning equipment       Compensation    Classification: Custodian Anticipated Hiring Range: $3,338/month CSU Salary Range: $3,338/month - $4,490/month   San José State University offers employees a comprehensive benefits package typically worth 30-35% of your base salary. For more information on programs available, please see the Employee Benefits Summary .   Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     Resume   Letter of Interest     All applicants must apply within the specified application period:  November 22, 2022 through February 15, 2023 . This position is open until filled; however, applications received after screening has begun will be considered at the discretion of the university.   Work Schedule     Selected candidates will be placed in one of the following shifts based on operational needs.  Monday-Friday 8:00am-4:30pm   Thursday-Monday 8:00am-4:30pm   Contact Information    University Personnel  jobs@sjsu.edu  408-924-2252   CSU Vaccination Policy    The CSU requires faculty, staff, and students who are accessing campus facilities to be fully vaccinated against the COVID-19 virus (including all booster doses of an approved vaccine for which an individual is eligible per current CDC recommendations) or declare a medical or religious exemption from doing so. As a condition of employment, any candidates advanced in a currently open search process should be prepared to comply with this requirement as well as with other safety measures established on the campus. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to jobs@sjsu.edu .   Additional Information    Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was offered the position on a contingent basis.  The standard background check includes: criminal check, employment and education verification. Depending on the position, a motor vehicle and/or credit check may be required. All background checks are conducted through the university's third party vendor, Accurate Background. Some positions may also require fingerprinting. SJSU will pay all costs associated with this procedure. Evidence of required degree(s) or certification(s) will be required at time of hire.  SJSU IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (e.g. H1-B VISAS)  All San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. Incumbent is also required to promptly report any knowledge of a possible Title IX related incident to the Title IX Office or report any discrimination, harassment, and/or retaliation to the Office of Equal Opportunity.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification:     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu .   Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu .   Equal Employment Statement    San José State University (SJSU) is an Equal Opportunity/Affirmative Action employer committed to nondiscrimination on the basis of age, ancestry, citizenship status, color, creed, disability, ethnicity, gender, genetic information, marital status, medical condition, national origin, race, religion or lack thereof, sex, sexual orientation, transgender, or protected veteran status consistent with applicable federal and state laws. This policy applies to all SJSU students, faculty and staff programs and activities. Title IX of the Education Amendments of 1972, and certain other federal and state laws, prohibit discrimination on the basis of sex in all education programs and activities operated by the university (both on and off campus).  Advertised: Nov 22 2022 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Job Summary     The position will have one of two different work schedules: Monday-Friday 8:00am-4:30pm or Thursday-Monday 8:00am-4:30pm.     Under the work lead direction of the Lead Custodians and the direct supervision of the Assistant Director for Custodial Operations, the Custodian performs all duties in their specific assigned work area and is responsible for performing duties in other work areas as needed. Work areas are located within residential facilities and/or administrative offices and include the Classics residence halls, the Campus Village residential facilities and/or the trash/recycling rooms. Incumbents are responsible for maintaining the appearance and cleanliness of their work areas. The Custodian is required to use safe, approved methods and frequencies, which have been approved by University Housing Services.   Key Responsibilities      Clean community and common area bathroom   Perform housekeeping duties   Maintain appearance and cleanliness of residential facilities   Coordinate residential facilities trash and recycling needs       Knowledge, Skills & Abilities      Ability to read and write at a level appropriate to the duties of the position    Ability to exercise care and follow instructions when using janitorial supplies or equipment as well as follow simple oral and written instructions   Ability to multi-task to support the “One Stop Shop” model of Higher Education Customer Service and coordinate deadlines   Ability to use proper equipment including vacuum, high speed floor buffing machine, regular floor buffer, standard carpet extractor, portable upholstery cleaner and wet/dry vacuum   Ability to perform complex tasks involving independent judgment, accuracy and speed   Ability to understand, interpret and apply policies and regulations in specific situations   Ability to observe rules, regulations and expectations to ensure a safe working environment   Ability to work alone as well as with other staff when assigned to do so   Must be able to handle a high degree of customer contact   Ability to be fingerprinted-must not have been convicted of a crime in which punishment could have been imprisonment in a federal or state prison   Ability to maintain confidentiality and appropriately handle sensitive communications with employees and external agencies   Must be able to work alternative work schedule including weekdays, weekends and some holidays       Required Qualifications      Ability to communicate verbally at a level appropriate to the duties of the position   Ability to follow simple oral and written directions   Ability to understand chemical/product mixing ratios and ability to label containers accordingly       Preferred Qualifications      High School Diploma and/or equivalent training   Two years of experience as a custodian   Experience working in a residential or university environment   Experience working with custodial cleaning equipment       Compensation    Classification: Custodian Anticipated Hiring Range: $3,338/month CSU Salary Range: $3,338/month - $4,490/month   San José State University offers employees a comprehensive benefits package typically worth 30-35% of your base salary. For more information on programs available, please see the Employee Benefits Summary .   Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     Resume   Letter of Interest     All applicants must apply within the specified application period:  November 22, 2022 through February 15, 2023 . This position is open until filled; however, applications received after screening has begun will be considered at the discretion of the university.   Work Schedule     Selected candidates will be placed in one of the following shifts based on operational needs.  Monday-Friday 8:00am-4:30pm   Thursday-Monday 8:00am-4:30pm   Contact Information    University Personnel  jobs@sjsu.edu  408-924-2252   CSU Vaccination Policy    The CSU requires faculty, staff, and students who are accessing campus facilities to be fully vaccinated against the COVID-19 virus (including all booster doses of an approved vaccine for which an individual is eligible per current CDC recommendations) or declare a medical or religious exemption from doing so. As a condition of employment, any candidates advanced in a currently open search process should be prepared to comply with this requirement as well as with other safety measures established on the campus. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to jobs@sjsu.edu .   Additional Information    Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was offered the position on a contingent basis.  The standard background check includes: criminal check, employment and education verification. Depending on the position, a motor vehicle and/or credit check may be required. All background checks are conducted through the university's third party vendor, Accurate Background. Some positions may also require fingerprinting. SJSU will pay all costs associated with this procedure. Evidence of required degree(s) or certification(s) will be required at time of hire.  SJSU IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (e.g. H1-B VISAS)  All San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. Incumbent is also required to promptly report any knowledge of a possible Title IX related incident to the Title IX Office or report any discrimination, harassment, and/or retaliation to the Office of Equal Opportunity.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification:     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu .   Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu .   Equal Employment Statement    San José State University (SJSU) is an Equal Opportunity/Affirmative Action employer committed to nondiscrimination on the basis of age, ancestry, citizenship status, color, creed, disability, ethnicity, gender, genetic information, marital status, medical condition, national origin, race, religion or lack thereof, sex, sexual orientation, transgender, or protected veteran status consistent with applicable federal and state laws. This policy applies to all SJSU students, faculty and staff programs and activities. Title IX of the Education Amendments of 1972, and certain other federal and state laws, prohibit discrimination on the basis of sex in all education programs and activities operated by the university (both on and off campus).  Advertised: Nov 22 2022 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Job Title   Custodian   Classification   Custodian   AutoReqId   536077   Department   Housing-Custodial Services   Sub-Division   Student Engagement   Salary Range   Classification Range $3,505 - $4,715 per month   (Hiring range depending on qualifications, not anticipated to exceed $3,505 - $4,196 per month)   Appointment Type   Ongoing   Time Base   Full Time   Work Schedule   Monday - Friday, 8:00 AM - 5:00 PM   About CSUF   Standing on 241 acres at the heart of Southern California, the university was founded in 1957 and has grown into a population of over 39,000 students. As Titans, we believe that diverse perspectives deepen our understanding. We are committed to giving students the support they need to graduate, while responding to California’s revolving work force needs. At California State University, Fullerton we strive for continual improvement of students, staff, faculty and administrators through orientations, training programs and professional development opportunities. As part of the Titan Community, you have access to many campus facilities and services including but not limited to the Grand Central Art Center in Santa Ana, Fullerton Arboretum, cultural events and performances in the Clayes Performing Arts Center, Cal State Fullerton Athletics sports events, Titan Recreation Center, and the Employee Wellness Program.   Job Summary   It is an exciting time to join Cal State Fullerton as we are an in demand comprehensive University that is driven to shape the future of education and foster a vibrant community of diverse students, faculty, staff and administrators who uphold values of inclusive excellence, free speech, and an environment free from discrimination. We are continuously seeking individuals from a variety of career disciplines that share in the University’s mission and core values. We warmly welcome you to consider joining the Titan Community where minds expand and opportunities flourish.    About the Position:     Housing and Residential Engagement provides residence hall and apartment style living for approximately 2,000 students that is safe, clean and very convenient. We are seeking an exceptional individual to join our team as the Custodian. The ideal candidate in this role should have a positive attitude and an active, energetic mind that is characterized by highly ethical practices and a commitment to diversity, openness, flexibility, integrity, and kindness.   Under the direction of the assigned supervisor, the Custodian provides custodial duties in and around assigned buildings or portions thereof within the housing community. Works with chemicals and safety equipment. Cleans and disinfects drinking fountains, restrooms, sinks, fixtures, toilets, urinals, showers and bath tubs. Replenishes all supplies. Cleans dispensers, mirrors, tile, walls, doors, glass, whiteboards, windows/sills, blinds and drains. Removes trash and debris to outside dumpsters. Removes decorations and flyers. Cleans kitchens, stoves, ovens, refrigerators, microwaves, dishwashers, offices, breakrooms, hallways, conference rooms and stairs. Dusts and mops tile and cleans all horizontal and vertical surfaces. Cleans upholstery, furniture, desks, tables, chairs, cabinets and counters. Sweeps, scrubs floors, mops, scrubs tile grout, waxes, buff floors, strips tile, polishes floors and concrete. Vacuums, spot cleans and clean carpets. Power washes, removes graffiti, gum, cob webs. Performs minor maintenance and repairs, changes lights, and cleans equipment. Completes special projects including event set up, moves furniture, completes laundry and linens. Uses computer to complete work assignments, training and leave requests. Other duties as assigned.   Essential Qualifications   Basic knowledge of the methods, materials, and equipment used in custodial work. Ability to read and write at a level appropriate for the duties of the position. Ability to follow verbal and written instructions to ensure safety. Ability to operate and care for custodial equipment and supplies applicable to the position. Ability to use custodial systems such as those used to track work orders and two-way radios for communication. Ability to perform work involving regular physical activity, observe safety requirements, and adhere to safe work practices and methods. Ability to establish and maintain cooperative work relationships. Position may require the ability to safely move up to 50 pounds and/or possession of a valid California driver’s license.   A background check (including a criminal records check) must be completed satisfactorily and is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   Preferred Qualifications   Previous commercial custodial experience in an educational environment.   License/Certifications   Valid California Driver's License.   Special Working Conditions    Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator    Extended periods of walking, bending, stooping and reaching overhead, kneeling, climbing ladder and pushing or pulling custodial cart; sweeping, pushing vacuum cleaner, exposure to chemicals, dust, etc. Employment is contingent on successful completion of a back evaluation and background check. Will carry a Master key. All Employees will be subject to fingerprinting and a criminal records check.   Additional Information   California State University, Fullerton celebrates all forms of diversity and is deeply committed to fostering an inclusive environment within which students, staff, administrators and faculty thrive. Individuals interested in advancing the University’s strategic diversity goals are strongly encouraged to apply. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose.   As of January 1, 2022, the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.   Multiple positions may be hired from this recruitment based on the strength of the applicant pool.    If you are applying for a staff position, please note that you are not eligible to work concurrently in a staff position and an Academic Student position such as Graduate Assistant, Teaching Associate, Instructional Student Assistant or a Student Assistant position.    Regular attendance is considered an essential job function; the inability to meet attendance requirements may preclude the employee from retaining employment.   Employee/applicant who submits an application for a position may be required to successfully complete job related performance test(s) as part of the selection process.  Online application/resume must be received by electronic submission on the final filing date by 9:00 PM (Pacific Standard Time)/midnight (Eastern Standard Time). Applicants who fail to complete all sections of the online application form will be disqualified from consideration.    California State University, Fullerton is not a sponsoring agency for staff or management positions (i.e. H1-B Visas).   Hiring Preference   On-Campus CSUEU Employees  Advertised: Feb 15 2024 Pacific Standard Time  Applications close: Apr 18 2024 Pacific Daylight Time  Closing Date/Time:
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        Job Title   Custodian   Classification   Custodian   AutoReqId   536077   Department   Housing-Custodial Services   Sub-Division   Student Engagement   Salary Range   Classification Range $3,505 - $4,715 per month   (Hiring range depending on qualifications, not anticipated to exceed $3,505 - $4,196 per month)   Appointment Type   Ongoing   Time Base   Full Time   Work Schedule   Monday - Friday, 8:00 AM - 5:00 PM   About CSUF   Standing on 241 acres at the heart of Southern California, the university was founded in 1957 and has grown into a population of over 39,000 students. As Titans, we believe that diverse perspectives deepen our understanding. We are committed to giving students the support they need to graduate, while responding to California’s revolving work force needs. At California State University, Fullerton we strive for continual improvement of students, staff, faculty and administrators through orientations, training programs and professional development opportunities. As part of the Titan Community, you have access to many campus facilities and services including but not limited to the Grand Central Art Center in Santa Ana, Fullerton Arboretum, cultural events and performances in the Clayes Performing Arts Center, Cal State Fullerton Athletics sports events, Titan Recreation Center, and the Employee Wellness Program.   Job Summary   It is an exciting time to join Cal State Fullerton as we are an in demand comprehensive University that is driven to shape the future of education and foster a vibrant community of diverse students, faculty, staff and administrators who uphold values of inclusive excellence, free speech, and an environment free from discrimination. We are continuously seeking individuals from a variety of career disciplines that share in the University’s mission and core values. We warmly welcome you to consider joining the Titan Community where minds expand and opportunities flourish.    About the Position:     Housing and Residential Engagement provides residence hall and apartment style living for approximately 2,000 students that is safe, clean and very convenient. We are seeking an exceptional individual to join our team as the Custodian. The ideal candidate in this role should have a positive attitude and an active, energetic mind that is characterized by highly ethical practices and a commitment to diversity, openness, flexibility, integrity, and kindness.   Under the direction of the assigned supervisor, the Custodian provides custodial duties in and around assigned buildings or portions thereof within the housing community. Works with chemicals and safety equipment. Cleans and disinfects drinking fountains, restrooms, sinks, fixtures, toilets, urinals, showers and bath tubs. Replenishes all supplies. Cleans dispensers, mirrors, tile, walls, doors, glass, whiteboards, windows/sills, blinds and drains. Removes trash and debris to outside dumpsters. Removes decorations and flyers. Cleans kitchens, stoves, ovens, refrigerators, microwaves, dishwashers, offices, breakrooms, hallways, conference rooms and stairs. Dusts and mops tile and cleans all horizontal and vertical surfaces. Cleans upholstery, furniture, desks, tables, chairs, cabinets and counters. Sweeps, scrubs floors, mops, scrubs tile grout, waxes, buff floors, strips tile, polishes floors and concrete. Vacuums, spot cleans and clean carpets. Power washes, removes graffiti, gum, cob webs. Performs minor maintenance and repairs, changes lights, and cleans equipment. Completes special projects including event set up, moves furniture, completes laundry and linens. Uses computer to complete work assignments, training and leave requests. Other duties as assigned.   Essential Qualifications   Basic knowledge of the methods, materials, and equipment used in custodial work. Ability to read and write at a level appropriate for the duties of the position. Ability to follow verbal and written instructions to ensure safety. Ability to operate and care for custodial equipment and supplies applicable to the position. Ability to use custodial systems such as those used to track work orders and two-way radios for communication. Ability to perform work involving regular physical activity, observe safety requirements, and adhere to safe work practices and methods. Ability to establish and maintain cooperative work relationships. Position may require the ability to safely move up to 50 pounds and/or possession of a valid California driver’s license.   A background check (including a criminal records check) must be completed satisfactorily and is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   Preferred Qualifications   Previous commercial custodial experience in an educational environment.   License/Certifications   Valid California Driver's License.   Special Working Conditions    Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator    Extended periods of walking, bending, stooping and reaching overhead, kneeling, climbing ladder and pushing or pulling custodial cart; sweeping, pushing vacuum cleaner, exposure to chemicals, dust, etc. Employment is contingent on successful completion of a back evaluation and background check. Will carry a Master key. All Employees will be subject to fingerprinting and a criminal records check.   Additional Information   California State University, Fullerton celebrates all forms of diversity and is deeply committed to fostering an inclusive environment within which students, staff, administrators and faculty thrive. Individuals interested in advancing the University’s strategic diversity goals are strongly encouraged to apply. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose.   As of January 1, 2022, the CSU Out-of-State Employment Policy prohibits the hiring of employees to perform CSU-related work outside the state of California.   Multiple positions may be hired from this recruitment based on the strength of the applicant pool.    If you are applying for a staff position, please note that you are not eligible to work concurrently in a staff position and an Academic Student position such as Graduate Assistant, Teaching Associate, Instructional Student Assistant or a Student Assistant position.    Regular attendance is considered an essential job function; the inability to meet attendance requirements may preclude the employee from retaining employment.   Employee/applicant who submits an application for a position may be required to successfully complete job related performance test(s) as part of the selection process.  Online application/resume must be received by electronic submission on the final filing date by 9:00 PM (Pacific Standard Time)/midnight (Eastern Standard Time). Applicants who fail to complete all sections of the online application form will be disqualified from consideration.    California State University, Fullerton is not a sponsoring agency for staff or management positions (i.e. H1-B Visas).   Hiring Preference   On-Campus CSUEU Employees  Advertised: Feb 15 2024 Pacific Standard Time  Applications close: Apr 18 2024 Pacific Daylight Time  Closing Date/Time:
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            Title:  Custodian (Substitute)   Job Category:  NBU   Job Opening Date:  August 17, 2023   Job Closing Date:  June 30, 2024   Locations:  Saddleback College   Department:    Pay Grade, for more information click on this link:     https://www.socccd.edu/departments/human-resources/contracts-and-salary-schedules    Pay Type:  Hourly   Hours Per Week:  0   Job Description:   Class specifications are intended to present a descriptive list of the range of duties performed by employees in the class. Specifications are not intended to reflect all duties performed within the job.  SUMMARY DESCRIPTION  Under general supervision from higher level supervisory and/or management staff, performs a full range of custodial duties related to the care, maintenance, and cleaning of assigned buildings and facilities; sets up and removes tables, chairs and equipment for meetings; and performs a variety of general tasks relative to assigned areas of responsibility.  May receive functional supervision, technical training and work direction from a higher-level custodian.  DISTINGUISHING CHARACTERISTICS  This is the journey level class within the Custodian series. Employees within this class are distinguished from the Lead Custodian in that the latter position serves as a lead worker over lower-level custodial staff. Employees at this level are fully aware of the operating procedures and policies of the work unit.  REPRESENTATIVE DUTIES  The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.  Clean and sanitize restroom facilities and fixtures including sinks, urinals and toilets; wash windows, mirrors and walls; clean and sanitize showers; replenish supplies in restrooms; clear minor drain blockages as necessary.  Sweep, vacuum, mop, wax, strip, and polish floors; vacuum and shampoo carpets.  Dust and polish furniture, woodwork, fixtures, and equipment; remove cob webs; clean desks and counter tops; clean chalk boards and white boards; replenish chalk; clean erasers.  Empty, clean and sanitize waste receptacles; pick up papers and other debris; empty pencil sharpeners.  Move and arrange furniture and equipment and set up rooms for conferences and meetings; operate District vehicle to pick up or deliver supplies as requested.  Lock and unlock buildings and facilities as required; disarm and secure alarms; ensure buildings are locked and safeguarded against unauthorized use.  Replace lights and adjust shades and blinds.  Regulate ventilation and temperature; clean air vents as required.  Identify and report building maintenance needs in assigned buildings and facilities.  Remove graffiti from surfaces as necessary.  Assist in maintaining custodial closet; receive, stock, organize and maintain supplies and equipment as necessary.  Perform related duties as required.  QUALIFICATIONS  The following generally describes the knowledge and ability required to enter the job and/or be learned within a short period of time in order to successfully perform the assigned duties.  Knowledge of:  Methods, materials, and equipment used in custodial work.  Safe work practices.  Methods and techniques of cleaning and preserving floors, furniture, walls and fixtures.  Operational characteristics of cleaning equipment and materials.  Proper methods of storing equipment, materials and supplies.  Occupational hazards and standard safety practices.  Ability to:  Perform the full range of custodial tasks.  Clean and care for assigned areas and equipment.  Learn to use a variety of custodial equipment, supplies and materials.  Operate and use a variety of custodial equipment, supplies and materials in a safe and effective manner.  Perform minor maintenance repairs on assigned equipment.  Use and monitor the need for a variety of custodial equipment and materials.  Work independently in the absence of supervision.  Understand and follow oral and written directions.  Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual orientation, academic, socio-economic, and disabled populations of community college students.  Communicate clearly and concisely, both orally and in writing.  Establish and maintain effective working relationships with those contacted in the course of work.  EDUCATION AND EXPERIENCE GUIDELINES  Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:  Education/Training:  Equivalent to the completion of the twelfth grade.  Experience:  Six months of custodial experience is desirable.  License or Certificate:  A valid California driver's license and proof of insurability may be required for some positions.  PHYSICAL DEMANDS AND WORKING ENVIRONMENT  The conditions herein are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.  Environment: Work is performed in both indoor and outdoor environments; travel from site to site; exposure to noise, dust, grease, smoke, fumes, noxious odors and gases; work and/or walk on various types of surfaces including slippery or uneven surfaces. Occasional exposure to risks controlled by safety precautions. Positions may be required to work evenings and weekends.  Physical: Primary functions require sufficient physical ability and mobility to perform moderately strenuous manual labor; to stoop, bend, kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; operate assigned equipment; and to verbally communicate to exchange information. Vision: See in the normal visual range with or without correction. Hearing: Hear in the normal audio range with or without correction.  Additional Information:  $23.08/hr  Up to 25 hours per week  Schedule TBD  On-site only  This position is a short-term, temporary, hourly, Non-Bargaining Unit (NBU) assignment, not to exceed 160 days per fiscal year (July 1-June 30). The assignment is on an as needed basis, and may be shortened or extended at any time, due to departmental needs, with little to no notice. This recruitment will remain open until filled or withdrawn. Once you have submitted an application electronically, the current status of your application will be available to view at any time upon signing in under your personal username and password. Please do not call the Human Resources Office regarding the status of your application.  Employment with the South Orange County Community College District is contingent upon successful completion of the Human Resources pre-employment ("onboarding") process. The Human Resources onboarding process may include, but is not limited to, successful completion of Live Scan fingerprinting (approx.. $70), I-9 completion, background checks, reference checks, TB testing, as well as completion of the online onboarding process. Failure to successfully complete any portion of the onboarding process will invalidate any conditional job offer received. Falsification of, or omission on, any SOCCCD pre-employment information may result in withdrawal of any conditional job offer or termination of employment.  Short term, non-bargaining unit (NBU) positions may only be used on an intermittent/seasonal basis. Ed. Code sect. 88003 states "Short-term employee means any person who is employed to perform a service for the district, upon the completion of which, the service required or similar services will not be extended or needed on a continuing basis."   The Immigration Reform and Control Act of 1986, Public Law 99-603, requires that employers obtain documentation from every new employee which authorizes that individual to accept employment in this country.  Documentation according to USCIS I-9 guidelines (i.e. ID card and Social Security card) must be presented at the time of hire. Per IRS regulations, a Social Security card must be presented at the time of hire.   Inclusion, Diversity, and Equity:    The South Orange County Community College District is committed to creating an academic and work environment that fosters diversity, equity and inclusion and equal opportunity for all, and ensures that students, faculty, management and staff of all backgrounds feel welcome, included, supported, and safe. Our culture of belonging, openness, and inclusion, makes our district a unique and special place for individuals of all backgrounds.   Our District and our colleges are looking for equity and inclusion-minded applicants who represent the full diversity of California and who demonstrate a sensitivity to the understanding of diverse academic, socioeconomic, cultural, disability, gender identity, sexual orientation, and ethnic backgrounds present within our community. When you join our District, you can expect to be part of an exciting, thriving, equity-focused, and inclusive community that approaches higher education with the lens of social justice and collaboration among students, faculty, staff, administration, and community partners. In deciding whether to apply for a position with our District, you are strongly encouraged to consider whether your values align with our District's mission and goals for EEO, Diversity, Equity, and Inclusion.   Disability Accommodations:  If you require special accommodations in the application and/or selection process, please notify District Human Resources (DHR) at least two (2) business days prior to the Job Close Date/Initial Screening Date, by either calling (949) 582-4850 or sending an e-mail to  hrinfodesk@socccd.edu .   NBU at-will employment:  After successful completion of the onboarding requirements, an individual may be employed by the South Orange County Community College District as a short-term, temporary NBU employee. Employment will be on an "if and as needed" basis, as determined by the District. NBU employment is at-will, and either party may terminate this working relationship at any time. Neither party shall be required to provide any reason for the separation. NBU employees shall not have reemployment rights or recourse to petition to be reinstated.   Worksite: NBU employees are limited to working in a single position in one department/site   Work schedules:  Department/Division managers, administrators, and/or supervisors shall determine the work schedule of NBU employees to include the number of days and hours worked per week and the start and stop times.   160-day restriction:  NBU employees will not work more than 160 days (in any combination of NBU positions) no matter how many hours per day they work.   Payroll reporting period:  The payroll reporting period is from the 15th of the first month to the 14th of the next month.  NBU employees are paid on the 10th of the following month. Ex: Pay Period 01/15/23 through 02/14/23 will be paid on March 10th.   California Sick leave : NBU employees are eligible for California Sick leave per AB1522.  Information regarding AB1522 is provided to all NBU new hires during the onboarding process.   Retirement information:  NBU employees may not work more than 960 hours from July 1st-June 30th. NBU employees who work more than 1000 hours per fiscal year are required to contribute to the California Public Employees' Retirement System (CalPERS), through payroll deduction of about 7-9%. The District does not intend to employ NBU employees for more than 1,000 hours during any fiscal year.   Sexual Harassment/Discrimination:  The District is committed to providing an environment that respects the dignity of individuals and groups; is free of sexual harassment, exploitation, intimidation, violence, and other unlawful discrimination, preferential treatment, and harassment, including that which is based on any legally protected characteristic.     Equal Employment Opportunity:  It is the intent of the Board to establish and maintain within the District and all of its programs and activities a policy of equal opportunity in employment for all persons, and to prohibit discrimination, preferential treatment, or harassment based on sex, age, gender identity, gender expression, race, color, ethnic group identification, national origin, ancestry, religion, mental or physical disability, medical condition, genetic information, pregnancy, marital status or sexual orientation or because an individual is perceived as having one or more of the above characteristics.   Confidentiality:  Confidentiality of student and staff information is protected under federal law. Any information regarding students or staff that might be accessed in the course of a work assignment through a computer, student file, or other documentation, is to be used strictly to perform my job duties and may only be shared with those who are authorized to have such information.   Mandated reporter:  Child Abuse and Neglect Reporting: The South Orange County Community College District recognizes the responsibility of its staff to report to the appropriate agency when there is a reasonable suspicion that an abuse or neglect of a child may have occurred.  Elder and Dependent Adult Abuse Reporting: It is the policy of the South Orange County Community College District to treat reports of violence against elderly persons or dependent adults as high priority criminal activity that is to be fully investigated regardless of the relationship between the victim and the suspect(s).   Campus Crime and Safety Awareness : Information regarding campus crime and safety awareness can be found at www.saddleback.edu or www.ivc.edu.  Paper copies are available in Human Resources upon request.   Drug-Free Environment:   The District shall be free from all unlawful possession, use, or distribution of illicit drugs and alcohol by students and employees. The unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is prohibited in all facilities under the control and use of the District. Any student or employee who violates this policy will be subject to disciplinary action, consistent with local, state, or federal law, which may include the referral to an appropriate rehabilitation program, suspension, demotion, expulsion, or dismissal.   Smoke Free District:  It is the intent of the South Orange County Community College District to maintain an educational and workplace environment that is conductive to the health and safety of our students and employees. Realizing the health hazards posed by smoking and by second-hand smoke, it is policy of the South Orange County Community College District to maintain a smoke free environment for all district sites.  SPECIAL COVID-19 NOTICE:  Interviews may be held in-person (following all necessary precautions) or in a virtual format. Employees must reside in California while employed with the South Orange County Community College District (SOCCCD), even during remote work. Thank you for your continued interest in working at the SOCCCD.  The SOCCCD is committed to protecting the health and wellbeing of students, faculty, staff, administrators, and the communities it serves. More information can be found on our District website by visiting https://www.socccd.edu/communications/covid-19-information .  NOTICE TO ALL CANDIDATES FOR EMPLOYMENT:   The Immigration Reform and Control Act of 1986, Public Law 99-603, requires that employers obtain documentation from every new employee which authorizes that individual to accept employment in this country. SOCCCD will not sponsor any visa applications.  DISABILITY ACCOMMODATIONS:   If you require special accommodations in the application and/or selection process, please notify District Human Resources (DHR) at least two (2) business days prior to the Job Close Date/Initial Screening Date, by either calling (949) 582-4850 or sending an e-mail to hrinfodesk@socccd.edu .   CAMPUS CRIME AND SAFETY AWARENESS:   Information regarding campus crime and safety awareness can be found at www.saddleback.edu or www.ivc.edu. Paper copies are available in the District Human Resources (DHR) office upon request.  PLEASE NOTE:   A California Public Employees Retirement System (CalPERS) retiree may not accept employment until after the first 180 days of retirement. Anyone retired from CalPERS accepting permanent employment with this District will be required to reinstate as an active CalPERS member. Please contact CalPERS for additional information regarding your retirement status.  Any active vested member of California State Teachers Retirement System (CalSTRS), who accepts employment with the District to perform service that requires membership in CalPERS, is eligible to elect to continue retirement system coverage under CalSTRS.  DIVERSITY, EQUITY, INCLUSION, AND EQUAL EMPLOYMENT OPPORTUNITY:   The South Orange County Community College District is committed to creating an academic and work environment that fosters diversity, equity and inclusion and equal opportunity for all, and ensures that students, faculty, management and staff of all backgrounds feel welcome, included, supported, and safe. Our culture of belonging, openness, and inclusion, makes our district a unique and special place for individuals of all backgrounds.    Our District and our colleges are looking for equity and inclusion-minded applicants who represent the full diversity of California and who demonstrate a sensitivity to the understanding of diverse academic, socioeconomic, cultural, disability, gender identity, sexual orientation, and ethnic backgrounds present within our community. When you join our District, you can expect to be part of an exciting, thriving, equity-focused, and inclusive community that approaches higher education with the lens of social justice and collaboration among students, faculty, staff, administration, and community partners. In deciding whether to apply for a position with our District, you are strongly encouraged to consider whether your values align with our District's mission and goals for EEO, Diversity, Equity, and Inclusion.   SOCCCD IS AN EQUAL OPPORTUNITY EMPLOYER  Important:  You must make sure that you have completed your  application  for a  posting  by 11:59  p.m. , Pacific Time, on the posting's Job Close Date, along with any  required documents , in order to be considered for the position.
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        Title:  Custodian (Substitute)   Job Category:  NBU   Job Opening Date:  August 17, 2023   Job Closing Date:  June 30, 2024   Locations:  Saddleback College   Department:    Pay Grade, for more information click on this link:     https://www.socccd.edu/departments/human-resources/contracts-and-salary-schedules    Pay Type:  Hourly   Hours Per Week:  0   Job Description:   Class specifications are intended to present a descriptive list of the range of duties performed by employees in the class. Specifications are not intended to reflect all duties performed within the job.  SUMMARY DESCRIPTION  Under general supervision from higher level supervisory and/or management staff, performs a full range of custodial duties related to the care, maintenance, and cleaning of assigned buildings and facilities; sets up and removes tables, chairs and equipment for meetings; and performs a variety of general tasks relative to assigned areas of responsibility.  May receive functional supervision, technical training and work direction from a higher-level custodian.  DISTINGUISHING CHARACTERISTICS  This is the journey level class within the Custodian series. Employees within this class are distinguished from the Lead Custodian in that the latter position serves as a lead worker over lower-level custodial staff. Employees at this level are fully aware of the operating procedures and policies of the work unit.  REPRESENTATIVE DUTIES  The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.  Clean and sanitize restroom facilities and fixtures including sinks, urinals and toilets; wash windows, mirrors and walls; clean and sanitize showers; replenish supplies in restrooms; clear minor drain blockages as necessary.  Sweep, vacuum, mop, wax, strip, and polish floors; vacuum and shampoo carpets.  Dust and polish furniture, woodwork, fixtures, and equipment; remove cob webs; clean desks and counter tops; clean chalk boards and white boards; replenish chalk; clean erasers.  Empty, clean and sanitize waste receptacles; pick up papers and other debris; empty pencil sharpeners.  Move and arrange furniture and equipment and set up rooms for conferences and meetings; operate District vehicle to pick up or deliver supplies as requested.  Lock and unlock buildings and facilities as required; disarm and secure alarms; ensure buildings are locked and safeguarded against unauthorized use.  Replace lights and adjust shades and blinds.  Regulate ventilation and temperature; clean air vents as required.  Identify and report building maintenance needs in assigned buildings and facilities.  Remove graffiti from surfaces as necessary.  Assist in maintaining custodial closet; receive, stock, organize and maintain supplies and equipment as necessary.  Perform related duties as required.  QUALIFICATIONS  The following generally describes the knowledge and ability required to enter the job and/or be learned within a short period of time in order to successfully perform the assigned duties.  Knowledge of:  Methods, materials, and equipment used in custodial work.  Safe work practices.  Methods and techniques of cleaning and preserving floors, furniture, walls and fixtures.  Operational characteristics of cleaning equipment and materials.  Proper methods of storing equipment, materials and supplies.  Occupational hazards and standard safety practices.  Ability to:  Perform the full range of custodial tasks.  Clean and care for assigned areas and equipment.  Learn to use a variety of custodial equipment, supplies and materials.  Operate and use a variety of custodial equipment, supplies and materials in a safe and effective manner.  Perform minor maintenance repairs on assigned equipment.  Use and monitor the need for a variety of custodial equipment and materials.  Work independently in the absence of supervision.  Understand and follow oral and written directions.  Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual orientation, academic, socio-economic, and disabled populations of community college students.  Communicate clearly and concisely, both orally and in writing.  Establish and maintain effective working relationships with those contacted in the course of work.  EDUCATION AND EXPERIENCE GUIDELINES  Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:  Education/Training:  Equivalent to the completion of the twelfth grade.  Experience:  Six months of custodial experience is desirable.  License or Certificate:  A valid California driver's license and proof of insurability may be required for some positions.  PHYSICAL DEMANDS AND WORKING ENVIRONMENT  The conditions herein are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.  Environment: Work is performed in both indoor and outdoor environments; travel from site to site; exposure to noise, dust, grease, smoke, fumes, noxious odors and gases; work and/or walk on various types of surfaces including slippery or uneven surfaces. Occasional exposure to risks controlled by safety precautions. Positions may be required to work evenings and weekends.  Physical: Primary functions require sufficient physical ability and mobility to perform moderately strenuous manual labor; to stoop, bend, kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; operate assigned equipment; and to verbally communicate to exchange information. Vision: See in the normal visual range with or without correction. Hearing: Hear in the normal audio range with or without correction.  Additional Information:  $23.08/hr  Up to 25 hours per week  Schedule TBD  On-site only  This position is a short-term, temporary, hourly, Non-Bargaining Unit (NBU) assignment, not to exceed 160 days per fiscal year (July 1-June 30). The assignment is on an as needed basis, and may be shortened or extended at any time, due to departmental needs, with little to no notice. This recruitment will remain open until filled or withdrawn. Once you have submitted an application electronically, the current status of your application will be available to view at any time upon signing in under your personal username and password. Please do not call the Human Resources Office regarding the status of your application.  Employment with the South Orange County Community College District is contingent upon successful completion of the Human Resources pre-employment ("onboarding") process. The Human Resources onboarding process may include, but is not limited to, successful completion of Live Scan fingerprinting (approx.. $70), I-9 completion, background checks, reference checks, TB testing, as well as completion of the online onboarding process. Failure to successfully complete any portion of the onboarding process will invalidate any conditional job offer received. Falsification of, or omission on, any SOCCCD pre-employment information may result in withdrawal of any conditional job offer or termination of employment.  Short term, non-bargaining unit (NBU) positions may only be used on an intermittent/seasonal basis. Ed. Code sect. 88003 states "Short-term employee means any person who is employed to perform a service for the district, upon the completion of which, the service required or similar services will not be extended or needed on a continuing basis."   The Immigration Reform and Control Act of 1986, Public Law 99-603, requires that employers obtain documentation from every new employee which authorizes that individual to accept employment in this country.  Documentation according to USCIS I-9 guidelines (i.e. ID card and Social Security card) must be presented at the time of hire. Per IRS regulations, a Social Security card must be presented at the time of hire.   Inclusion, Diversity, and Equity:    The South Orange County Community College District is committed to creating an academic and work environment that fosters diversity, equity and inclusion and equal opportunity for all, and ensures that students, faculty, management and staff of all backgrounds feel welcome, included, supported, and safe. Our culture of belonging, openness, and inclusion, makes our district a unique and special place for individuals of all backgrounds.   Our District and our colleges are looking for equity and inclusion-minded applicants who represent the full diversity of California and who demonstrate a sensitivity to the understanding of diverse academic, socioeconomic, cultural, disability, gender identity, sexual orientation, and ethnic backgrounds present within our community. When you join our District, you can expect to be part of an exciting, thriving, equity-focused, and inclusive community that approaches higher education with the lens of social justice and collaboration among students, faculty, staff, administration, and community partners. In deciding whether to apply for a position with our District, you are strongly encouraged to consider whether your values align with our District's mission and goals for EEO, Diversity, Equity, and Inclusion.   Disability Accommodations:  If you require special accommodations in the application and/or selection process, please notify District Human Resources (DHR) at least two (2) business days prior to the Job Close Date/Initial Screening Date, by either calling (949) 582-4850 or sending an e-mail to  hrinfodesk@socccd.edu .   NBU at-will employment:  After successful completion of the onboarding requirements, an individual may be employed by the South Orange County Community College District as a short-term, temporary NBU employee. Employment will be on an "if and as needed" basis, as determined by the District. NBU employment is at-will, and either party may terminate this working relationship at any time. Neither party shall be required to provide any reason for the separation. NBU employees shall not have reemployment rights or recourse to petition to be reinstated.   Worksite: NBU employees are limited to working in a single position in one department/site   Work schedules:  Department/Division managers, administrators, and/or supervisors shall determine the work schedule of NBU employees to include the number of days and hours worked per week and the start and stop times.   160-day restriction:  NBU employees will not work more than 160 days (in any combination of NBU positions) no matter how many hours per day they work.   Payroll reporting period:  The payroll reporting period is from the 15th of the first month to the 14th of the next month.  NBU employees are paid on the 10th of the following month. Ex: Pay Period 01/15/23 through 02/14/23 will be paid on March 10th.   California Sick leave : NBU employees are eligible for California Sick leave per AB1522.  Information regarding AB1522 is provided to all NBU new hires during the onboarding process.   Retirement information:  NBU employees may not work more than 960 hours from July 1st-June 30th. NBU employees who work more than 1000 hours per fiscal year are required to contribute to the California Public Employees' Retirement System (CalPERS), through payroll deduction of about 7-9%. The District does not intend to employ NBU employees for more than 1,000 hours during any fiscal year.   Sexual Harassment/Discrimination:  The District is committed to providing an environment that respects the dignity of individuals and groups; is free of sexual harassment, exploitation, intimidation, violence, and other unlawful discrimination, preferential treatment, and harassment, including that which is based on any legally protected characteristic.     Equal Employment Opportunity:  It is the intent of the Board to establish and maintain within the District and all of its programs and activities a policy of equal opportunity in employment for all persons, and to prohibit discrimination, preferential treatment, or harassment based on sex, age, gender identity, gender expression, race, color, ethnic group identification, national origin, ancestry, religion, mental or physical disability, medical condition, genetic information, pregnancy, marital status or sexual orientation or because an individual is perceived as having one or more of the above characteristics.   Confidentiality:  Confidentiality of student and staff information is protected under federal law. Any information regarding students or staff that might be accessed in the course of a work assignment through a computer, student file, or other documentation, is to be used strictly to perform my job duties and may only be shared with those who are authorized to have such information.   Mandated reporter:  Child Abuse and Neglect Reporting: The South Orange County Community College District recognizes the responsibility of its staff to report to the appropriate agency when there is a reasonable suspicion that an abuse or neglect of a child may have occurred.  Elder and Dependent Adult Abuse Reporting: It is the policy of the South Orange County Community College District to treat reports of violence against elderly persons or dependent adults as high priority criminal activity that is to be fully investigated regardless of the relationship between the victim and the suspect(s).   Campus Crime and Safety Awareness : Information regarding campus crime and safety awareness can be found at www.saddleback.edu or www.ivc.edu.  Paper copies are available in Human Resources upon request.   Drug-Free Environment:   The District shall be free from all unlawful possession, use, or distribution of illicit drugs and alcohol by students and employees. The unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is prohibited in all facilities under the control and use of the District. Any student or employee who violates this policy will be subject to disciplinary action, consistent with local, state, or federal law, which may include the referral to an appropriate rehabilitation program, suspension, demotion, expulsion, or dismissal.   Smoke Free District:  It is the intent of the South Orange County Community College District to maintain an educational and workplace environment that is conductive to the health and safety of our students and employees. Realizing the health hazards posed by smoking and by second-hand smoke, it is policy of the South Orange County Community College District to maintain a smoke free environment for all district sites.  SPECIAL COVID-19 NOTICE:  Interviews may be held in-person (following all necessary precautions) or in a virtual format. Employees must reside in California while employed with the South Orange County Community College District (SOCCCD), even during remote work. Thank you for your continued interest in working at the SOCCCD.  The SOCCCD is committed to protecting the health and wellbeing of students, faculty, staff, administrators, and the communities it serves. More information can be found on our District website by visiting https://www.socccd.edu/communications/covid-19-information .  NOTICE TO ALL CANDIDATES FOR EMPLOYMENT:   The Immigration Reform and Control Act of 1986, Public Law 99-603, requires that employers obtain documentation from every new employee which authorizes that individual to accept employment in this country. SOCCCD will not sponsor any visa applications.  DISABILITY ACCOMMODATIONS:   If you require special accommodations in the application and/or selection process, please notify District Human Resources (DHR) at least two (2) business days prior to the Job Close Date/Initial Screening Date, by either calling (949) 582-4850 or sending an e-mail to hrinfodesk@socccd.edu .   CAMPUS CRIME AND SAFETY AWARENESS:   Information regarding campus crime and safety awareness can be found at www.saddleback.edu or www.ivc.edu. Paper copies are available in the District Human Resources (DHR) office upon request.  PLEASE NOTE:   A California Public Employees Retirement System (CalPERS) retiree may not accept employment until after the first 180 days of retirement. Anyone retired from CalPERS accepting permanent employment with this District will be required to reinstate as an active CalPERS member. Please contact CalPERS for additional information regarding your retirement status.  Any active vested member of California State Teachers Retirement System (CalSTRS), who accepts employment with the District to perform service that requires membership in CalPERS, is eligible to elect to continue retirement system coverage under CalSTRS.  DIVERSITY, EQUITY, INCLUSION, AND EQUAL EMPLOYMENT OPPORTUNITY:   The South Orange County Community College District is committed to creating an academic and work environment that fosters diversity, equity and inclusion and equal opportunity for all, and ensures that students, faculty, management and staff of all backgrounds feel welcome, included, supported, and safe. Our culture of belonging, openness, and inclusion, makes our district a unique and special place for individuals of all backgrounds.    Our District and our colleges are looking for equity and inclusion-minded applicants who represent the full diversity of California and who demonstrate a sensitivity to the understanding of diverse academic, socioeconomic, cultural, disability, gender identity, sexual orientation, and ethnic backgrounds present within our community. When you join our District, you can expect to be part of an exciting, thriving, equity-focused, and inclusive community that approaches higher education with the lens of social justice and collaboration among students, faculty, staff, administration, and community partners. In deciding whether to apply for a position with our District, you are strongly encouraged to consider whether your values align with our District's mission and goals for EEO, Diversity, Equity, and Inclusion.   SOCCCD IS AN EQUAL OPPORTUNITY EMPLOYER  Important:  You must make sure that you have completed your  application  for a  posting  by 11:59  p.m. , Pacific Time, on the posting's Job Close Date, along with any  required documents , in order to be considered for the position.
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             Job Summary    *These positions will work weekends. Please see work schedule below.*   The custodian will sweep, vacuum, spot carpets, clean carpets, scrub, mop, wax, and polish floors; clean classrooms, laboratories, lavatories, locker rooms, blackboards, white boards, windows, venetian style blinds; replenish lavatory supplies, empty wastebaskets and recycling bins and remove trash/recycling from campus buildings, replace lamps in light fixtures; lock and unlock doors and windows as required; safeguard building or equipment; and other duties listed in the Classification and Qualification Standards of the CSU system and the Department Standards Guideline may be assigned in order to meet customer and campus needs. Different shift operational needs may vary to some degree and individual assignments on a given date are determined by available staffing, campus customer needs, and customer expectations.   Key Responsibilities      Removes and replenishes all dispenser supplies and materials   Dusts, sweeps, mops, and scrubs floors with department approved chemicals   Cleans walls, mirrors, partitions, fixtures, and ventilation coverings   Cleans toilets, urinals, and sinks with department approved chemicals   Removes and empties all trash/recycling containers daily to appropriate locations   Transports materials between buildings and utilizes vehicles   Sweeps, dust mops, mops, and vacuums daily; spots carpets, strips, waxes, and polishes floors weekly   Cleans and maintains door and entry glass daily   Organizes and moves tables and chairs to campus standard   Checks and changes light bulbs/tubes daily in all areas   Utilizes personal protective equipment       Knowledge, Skills & Abilities      Must be able to successfully complete the Defensive Driver Training Program provided by the State of California for CSU campuses and pass the course exam   May be required to lift 50 pounds   Ability to use and care for custodial supplies and equipment   Ability to read and write at a level appropriate to the duties of the position   Ability to implement a customer service approach, with a commitment to high ethical standards   Ability to take initiative and independently plan, organize, coordinate and perform work in various situations       Required Qualifications      Ability to communicate verbally at a level appropriate to the duties of the position   Ability to follow simple oral and written directions   Ability to understand chemical/product mixing ratios and ability to label containers accordingly   Requires the possession of a valid California Driver’s License for the operation of any vehicle or equipment required for position and in any emergency situation       License     A valid driver's license is required for this position. Out of state candidates selected for the position must obtain a State of California driver's license within 10 days of hire in accordance with the California Department of Motor Vehicles regulations.   Once hired the employee must successfully complete the Defensive Driver Training Program provided by the State of California for California State University campuses.   Preferred Qualifications      Six months of full time custodial or service industry experience in an institutional or commercial setting   Six months of full-time experience with industrial commercial equipment       Compensation    Classification: Custodian Anticipated Hiring Range: up to $3,338/month CSU Salary Range: $3,338/month - $4,490/month   San José State University offers employees a comprehensive benefits package typically worth 30-35% of your base salary. For more information on programs available, please see the Employee Benefits Summary .   Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     Resume   Driver's License     This position is open until filled.   Work Schedule     Selected candidates will be placed in one of the following shifts based on operational needs.     Sunday through Thursday 10:30 p.m. to 7:00 a.m.   Tuesday-Saturday 10:30 p.m. -7:00 a.m.       Contact Information    University Personnel  jobs@sjsu.edu  408-924-2252   CSU Vaccination Policy    The CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement as a condition of employment. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to jobs@sjsu.edu .   Additional Information    Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was offered the position on a contingent basis.  The standard background check includes: criminal check, employment and education verification. Depending on the position, a motor vehicle and/or credit check may be required. All background checks are conducted through the university's third party vendor, Accurate Background. Some positions may also require fingerprinting. SJSU will pay all costs associated with this procedure. Evidence of required degree(s) or certification(s) will be required at time of hire.  SJSU IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (e.g. H1-B VISAS)  All San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. Incumbent is also required to promptly report any knowledge of a possible Title IX related incident to the Title IX Office or report any discrimination, harassment, and/or retaliation to the Office of Equal Opportunity.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification:     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu .   Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu .   Equal Employment Statement    San José State University (SJSU) is an Equal Opportunity/Affirmative Action employer committed to nondiscrimination on the basis of age, ancestry, citizenship status, color, creed, disability, ethnicity, gender, genetic information, marital status, medical condition, national origin, race, religion or lack thereof, sex, sexual orientation, transgender, or protected veteran status consistent with applicable federal and state laws. This policy applies to all SJSU students, faculty and staff programs and activities. Title IX of the Education Amendments of 1972, and certain other federal and state laws, prohibit discrimination on the basis of sex in all education programs and activities operated by the university (both on and off campus).  Advertised: Feb 29 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Job Summary    *These positions will work weekends. Please see work schedule below.*   The custodian will sweep, vacuum, spot carpets, clean carpets, scrub, mop, wax, and polish floors; clean classrooms, laboratories, lavatories, locker rooms, blackboards, white boards, windows, venetian style blinds; replenish lavatory supplies, empty wastebaskets and recycling bins and remove trash/recycling from campus buildings, replace lamps in light fixtures; lock and unlock doors and windows as required; safeguard building or equipment; and other duties listed in the Classification and Qualification Standards of the CSU system and the Department Standards Guideline may be assigned in order to meet customer and campus needs. Different shift operational needs may vary to some degree and individual assignments on a given date are determined by available staffing, campus customer needs, and customer expectations.   Key Responsibilities      Removes and replenishes all dispenser supplies and materials   Dusts, sweeps, mops, and scrubs floors with department approved chemicals   Cleans walls, mirrors, partitions, fixtures, and ventilation coverings   Cleans toilets, urinals, and sinks with department approved chemicals   Removes and empties all trash/recycling containers daily to appropriate locations   Transports materials between buildings and utilizes vehicles   Sweeps, dust mops, mops, and vacuums daily; spots carpets, strips, waxes, and polishes floors weekly   Cleans and maintains door and entry glass daily   Organizes and moves tables and chairs to campus standard   Checks and changes light bulbs/tubes daily in all areas   Utilizes personal protective equipment       Knowledge, Skills & Abilities      Must be able to successfully complete the Defensive Driver Training Program provided by the State of California for CSU campuses and pass the course exam   May be required to lift 50 pounds   Ability to use and care for custodial supplies and equipment   Ability to read and write at a level appropriate to the duties of the position   Ability to implement a customer service approach, with a commitment to high ethical standards   Ability to take initiative and independently plan, organize, coordinate and perform work in various situations       Required Qualifications      Ability to communicate verbally at a level appropriate to the duties of the position   Ability to follow simple oral and written directions   Ability to understand chemical/product mixing ratios and ability to label containers accordingly   Requires the possession of a valid California Driver’s License for the operation of any vehicle or equipment required for position and in any emergency situation       License     A valid driver's license is required for this position. Out of state candidates selected for the position must obtain a State of California driver's license within 10 days of hire in accordance with the California Department of Motor Vehicles regulations.   Once hired the employee must successfully complete the Defensive Driver Training Program provided by the State of California for California State University campuses.   Preferred Qualifications      Six months of full time custodial or service industry experience in an institutional or commercial setting   Six months of full-time experience with industrial commercial equipment       Compensation    Classification: Custodian Anticipated Hiring Range: up to $3,338/month CSU Salary Range: $3,338/month - $4,490/month   San José State University offers employees a comprehensive benefits package typically worth 30-35% of your base salary. For more information on programs available, please see the Employee Benefits Summary .   Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     Resume   Driver's License     This position is open until filled.   Work Schedule     Selected candidates will be placed in one of the following shifts based on operational needs.     Sunday through Thursday 10:30 p.m. to 7:00 a.m.   Tuesday-Saturday 10:30 p.m. -7:00 a.m.       Contact Information    University Personnel  jobs@sjsu.edu  408-924-2252   CSU Vaccination Policy    The CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement as a condition of employment. The system wide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to jobs@sjsu.edu .   Additional Information    Satisfactory completion of a background check (including a criminal records check) is required for employment. SJSU will issue a contingent offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was offered the position on a contingent basis.  The standard background check includes: criminal check, employment and education verification. Depending on the position, a motor vehicle and/or credit check may be required. All background checks are conducted through the university's third party vendor, Accurate Background. Some positions may also require fingerprinting. SJSU will pay all costs associated with this procedure. Evidence of required degree(s) or certification(s) will be required at time of hire.  SJSU IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (e.g. H1-B VISAS)  All San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. Incumbent is also required to promptly report any knowledge of a possible Title IX related incident to the Title IX Office or report any discrimination, harassment, and/or retaliation to the Office of Equal Opportunity.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification:     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu .   Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu .   Equal Employment Statement    San José State University (SJSU) is an Equal Opportunity/Affirmative Action employer committed to nondiscrimination on the basis of age, ancestry, citizenship status, color, creed, disability, ethnicity, gender, genetic information, marital status, medical condition, national origin, race, religion or lack thereof, sex, sexual orientation, transgender, or protected veteran status consistent with applicable federal and state laws. This policy applies to all SJSU students, faculty and staff programs and activities. Title IX of the Education Amendments of 1972, and certain other federal and state laws, prohibit discrimination on the basis of sex in all education programs and activities operated by the university (both on and off campus).  Advertised: Feb 29 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do, and enjoy the unique value the CSUN community can offer. If this sounds like you, you’ve come to the right place. Learn more: https://www.csun.edu/about-csun .   Major Duties    Under general supervision, the Lead Custodian performs the full range of custodial work of the Custodian and leads a group of custodians. The incumbent assists custodial staff in performing their duties and provides support during absences.     Trains and instructs others in the performance of their duties, including appropriate custodial practices and techniques, and the safe use of equipment and materials.   Assigns, reviews, and inspects the work of assigned staff, including completing inspection forms and assists in maintaining employee time records and reporting absences.   Provides input to employee evaluations; coordinates custodial support for campus events; and identifies and reports equipment, supply, and repair needs.   Performs other duties as assigned.      *NOTE: To view the full position description including all of the required qualifications copy and paste this link into your browser: https://bit.ly/3PyrmLw    Qualifications      Two years of custodial or janitorial experience which has provided the knowledge, skills, and abilities listed.   LICENSE: CANDIDATE MUST POSSESS A VALID CALIFORNIA DRIVER’S LICENSE       Knowledge, Skills, & Abilities      Working knowledge of effective lead/supervisory practices and techniques; methods, materials, chemicals, and equipment used in custodial work, such as floor machines, buffers, and extractors; and safety and sanitation measures appropriate for custodial work.   Ability and specialized skills to: provide lead work direction, including training others in proper work methods and safety and providing feedback on work performance; use computers to track work orders and order supplies and materials; analyze situations and take appropriate action; follow verbal and written instructions; read and write at a level appropriate to the duties of the position.   Ability to perform work involving regular physical activity; and establish and maintain cooperative working relationships with staff, faculty, students, and other employees. Demonstrated ability to use sound judgment, exercise discretion, maintain confidences, and act in an honest, ethical, and professional manner.   Exercise good communication, behave with the highest degree of integrity, be able to maintain a confidential trust with others, and demonstrate good customer service skills.       Pay, Benefits, & Work Schedule      The university offers an excellent benefits package, including but not limited to: medical, dental, vision, retirement & savings, tuition waiver and more.   Classification / grade: 2015 / Lead Custodian / 1   The anticipated HIRING RANGE: $3514 - $4007, dependent upon qualifications and experience. The salary range for this classification is: $3514 - $5773 per month.   HOURS: Full Time; 40 hours per week; 4pm - 12:30 am; Monday through Friday.   REG: This is a Regular position with a one-year probationary period.        General Information      This position is a sensitive position as designated by the CSU.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. To learn more visit our Matadors Forward site: https://www.csun.edu/matadors-forward/faculty-and-staff-fall-guidelines        Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, ancestry, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, covered military and veteran status, and disability. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Jun 22 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do, and enjoy the unique value the CSUN community can offer. If this sounds like you, you’ve come to the right place. Learn more: https://www.csun.edu/about-csun .   Major Duties    Under general supervision, the Lead Custodian performs the full range of custodial work of the Custodian and leads a group of custodians. The incumbent assists custodial staff in performing their duties and provides support during absences.     Trains and instructs others in the performance of their duties, including appropriate custodial practices and techniques, and the safe use of equipment and materials.   Assigns, reviews, and inspects the work of assigned staff, including completing inspection forms and assists in maintaining employee time records and reporting absences.   Provides input to employee evaluations; coordinates custodial support for campus events; and identifies and reports equipment, supply, and repair needs.   Performs other duties as assigned.      *NOTE: To view the full position description including all of the required qualifications copy and paste this link into your browser: https://bit.ly/3PyrmLw    Qualifications      Two years of custodial or janitorial experience which has provided the knowledge, skills, and abilities listed.   LICENSE: CANDIDATE MUST POSSESS A VALID CALIFORNIA DRIVER’S LICENSE       Knowledge, Skills, & Abilities      Working knowledge of effective lead/supervisory practices and techniques; methods, materials, chemicals, and equipment used in custodial work, such as floor machines, buffers, and extractors; and safety and sanitation measures appropriate for custodial work.   Ability and specialized skills to: provide lead work direction, including training others in proper work methods and safety and providing feedback on work performance; use computers to track work orders and order supplies and materials; analyze situations and take appropriate action; follow verbal and written instructions; read and write at a level appropriate to the duties of the position.   Ability to perform work involving regular physical activity; and establish and maintain cooperative working relationships with staff, faculty, students, and other employees. Demonstrated ability to use sound judgment, exercise discretion, maintain confidences, and act in an honest, ethical, and professional manner.   Exercise good communication, behave with the highest degree of integrity, be able to maintain a confidential trust with others, and demonstrate good customer service skills.       Pay, Benefits, & Work Schedule      The university offers an excellent benefits package, including but not limited to: medical, dental, vision, retirement & savings, tuition waiver and more.   Classification / grade: 2015 / Lead Custodian / 1   The anticipated HIRING RANGE: $3514 - $4007, dependent upon qualifications and experience. The salary range for this classification is: $3514 - $5773 per month.   HOURS: Full Time; 40 hours per week; 4pm - 12:30 am; Monday through Friday.   REG: This is a Regular position with a one-year probationary period.        General Information      This position is a sensitive position as designated by the CSU.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. To learn more visit our Matadors Forward site: https://www.csun.edu/matadors-forward/faculty-and-staff-fall-guidelines        Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, ancestry, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, covered military and veteran status, and disability. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Jun 22 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            ABOUT THE POSITION   YOUR FUTURE BEGINS HERE!    As a Custodian, you will:   Open and inspect assigned facilities in the morning.  Perform basic building maintenance tasks (changing light bulbs, minor plumbing repairs, fixing doors, etc.).  Set up and arrange meeting rooms as required.  Sweep/mop/scrub/polish floors and vacuums/steam cleans carpets.  Clean, dust, polish, and disinfect offices, buildings, furnishings, fixtures, and equipment.  Wash and disinfect fixtures and equipment with detergents and germicides.  Clean and disinfect restrooms including floors, sinks, tile, countertops, toilets, mirrors, and other fixtures and stocks with lavatory supplies (toilet paper, paper towels, hand soap, etc.).  Wash windows, screens, sills, woodwork, walls, and ceilings.  Empty and clean trash receptacles and picks up trash.  Respond to request from City department for assistance as needed.  Report the need for major repairs or supplies to Supervisor.  May transport, lift, and distribute supplies and equipment as required.     IDEAL CANDIDATE   Possess the knowledge of:    Practices and methods of cleaning equipment, rooms, and fixtures.  Sanitary standards and disease/infection control techniques.  Use and maintenance of cleaning equipment and materials.  Basic building and grounds maintenance techniques and procedures.  Safety practices and procedures.     Have the ability to   Use cleaning tools, equipment, and supplies.  Perform manual cleaning and maintenance tasks which may include heavy lifting.  Understand and follow oral and written instructions.  Perform task that involve using a ladder at high levels.  Be able to move heavy objects as part of their duties (furniture, equipment, supplies)    MINIMUM REQUIREMENTS   REQUIRED:    Residency in the United States and within 25 miles of the City of San Luis, Arizona     Education, Training and Experience     High school diploma or GED equivalent  One year of experience and training in Facility/Building Maintenance     Licenses and Certificates:  must be maintained throughout employment.    A valid Arizona drivers’ license at the time of appointment     DESIRED/PREFFERED:    Bilingual in Spanish   San Luis residency     SUPPLEMENTAL INFORMATION    - OPEN UNTIL FILLED -     The City of San Luis is committed to Professional Growth and Career Development     Applications received by February 9th, 2024 will be reviewed.             Candidates deemed to have the most relevant backgrounds will be invited to participate in the interview/assessme      nt process.                       Current employees may be given preferred consideration if they meet the position's minimum requirements.   The City of San Luis offers the following benefits to all full-time City employees:     MEDICAL/ DENTAL/ VISION INSURANCE  - The City of San Luis is proud to provide medical, dental and vision insurance for it's employees which is administered by 90Degree Benefits. Dependent premiums are paid one month in advance and are pre-taxed. Additional information regarding medical, dental and vision benefits may be requested from the Human Resources Department.    ARIZONA STATE RETIREMENT SYSTEM (ASRS)    -  City employees are required to enroll in the Arizona State Retirement System.     Employee Contribution - 12.03%    Employer Contribution - 12.03%    ARIZONA STATE RETIREMENT SYSTEM (ASRS) - LONG TERM DISABILITY (LTD)      Employee Contribution - .014%    Employer Contribution - .014%     SOCIAL SECURITY AND MEDICARE-     FICA (Social Security Tax)  - Employee Contribution - 6.20%  Medicare  - Employee Contribution - 1.4500%.    PAID TIME OFF (PTO) -     Vacation Leave Accruals  (Based on years of service and accrued on bi-weekly basis)  Less than 6 years - 3.08 hrs. 6 - 11 years - 4.62 hrs. 11 years or more- 6.16 hrs.  Sick Leave  - 3.69 hrs.    LIFE INSURANCE  - The City provides eligible employees with a Life Insurance and Accidental Death and Dismemberment (AD&D) benefit. This plan is administered by Standard.   Basic Life Benefit - $50,000.00 AD&D Benefit - $50,000.00     DISABILITY INSURANCE  - Disability insurance is available to all employees who work 30 or more hours per week.   Short-Term Disability -  Coverage begins on the 15th day of injury or sickness. Duration of Benefits - 180 days Benefits Percentage- 66.67% Waiting Period - 14 days Maximum Weekly Benefit: $2,000.00   WORKER'S COMP -  Insurance coverage for medical expenses and loss of income due to an on-the-job injury is provided by the City of San Luis for all employees.
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        ABOUT THE POSITION   YOUR FUTURE BEGINS HERE!    As a Custodian, you will:   Open and inspect assigned facilities in the morning.  Perform basic building maintenance tasks (changing light bulbs, minor plumbing repairs, fixing doors, etc.).  Set up and arrange meeting rooms as required.  Sweep/mop/scrub/polish floors and vacuums/steam cleans carpets.  Clean, dust, polish, and disinfect offices, buildings, furnishings, fixtures, and equipment.  Wash and disinfect fixtures and equipment with detergents and germicides.  Clean and disinfect restrooms including floors, sinks, tile, countertops, toilets, mirrors, and other fixtures and stocks with lavatory supplies (toilet paper, paper towels, hand soap, etc.).  Wash windows, screens, sills, woodwork, walls, and ceilings.  Empty and clean trash receptacles and picks up trash.  Respond to request from City department for assistance as needed.  Report the need for major repairs or supplies to Supervisor.  May transport, lift, and distribute supplies and equipment as required.     IDEAL CANDIDATE   Possess the knowledge of:    Practices and methods of cleaning equipment, rooms, and fixtures.  Sanitary standards and disease/infection control techniques.  Use and maintenance of cleaning equipment and materials.  Basic building and grounds maintenance techniques and procedures.  Safety practices and procedures.     Have the ability to   Use cleaning tools, equipment, and supplies.  Perform manual cleaning and maintenance tasks which may include heavy lifting.  Understand and follow oral and written instructions.  Perform task that involve using a ladder at high levels.  Be able to move heavy objects as part of their duties (furniture, equipment, supplies)    MINIMUM REQUIREMENTS   REQUIRED:    Residency in the United States and within 25 miles of the City of San Luis, Arizona     Education, Training and Experience     High school diploma or GED equivalent  One year of experience and training in Facility/Building Maintenance     Licenses and Certificates:  must be maintained throughout employment.    A valid Arizona drivers’ license at the time of appointment     DESIRED/PREFFERED:    Bilingual in Spanish   San Luis residency     SUPPLEMENTAL INFORMATION    - OPEN UNTIL FILLED -     The City of San Luis is committed to Professional Growth and Career Development     Applications received by February 9th, 2024 will be reviewed.             Candidates deemed to have the most relevant backgrounds will be invited to participate in the interview/assessme      nt process.                       Current employees may be given preferred consideration if they meet the position's minimum requirements.   The City of San Luis offers the following benefits to all full-time City employees:     MEDICAL/ DENTAL/ VISION INSURANCE  - The City of San Luis is proud to provide medical, dental and vision insurance for it's employees which is administered by 90Degree Benefits. Dependent premiums are paid one month in advance and are pre-taxed. Additional information regarding medical, dental and vision benefits may be requested from the Human Resources Department.    ARIZONA STATE RETIREMENT SYSTEM (ASRS)    -  City employees are required to enroll in the Arizona State Retirement System.     Employee Contribution - 12.03%    Employer Contribution - 12.03%    ARIZONA STATE RETIREMENT SYSTEM (ASRS) - LONG TERM DISABILITY (LTD)      Employee Contribution - .014%    Employer Contribution - .014%     SOCIAL SECURITY AND MEDICARE-     FICA (Social Security Tax)  - Employee Contribution - 6.20%  Medicare  - Employee Contribution - 1.4500%.    PAID TIME OFF (PTO) -     Vacation Leave Accruals  (Based on years of service and accrued on bi-weekly basis)  Less than 6 years - 3.08 hrs. 6 - 11 years - 4.62 hrs. 11 years or more- 6.16 hrs.  Sick Leave  - 3.69 hrs.    LIFE INSURANCE  - The City provides eligible employees with a Life Insurance and Accidental Death and Dismemberment (AD&D) benefit. This plan is administered by Standard.   Basic Life Benefit - $50,000.00 AD&D Benefit - $50,000.00     DISABILITY INSURANCE  - Disability insurance is available to all employees who work 30 or more hours per week.   Short-Term Disability -  Coverage begins on the 15th day of injury or sickness. Duration of Benefits - 180 days Benefits Percentage- 66.67% Waiting Period - 14 days Maximum Weekly Benefit: $2,000.00   WORKER'S COMP -  Insurance coverage for medical expenses and loss of income due to an on-the-job injury is provided by the City of San Luis for all employees.
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            About us  York County is located in the Piedmont region, between the Broad River and the Catawba River. Its diverse landscape is home to family-friendly towns/cities, a progressive urban region and lakefront communities. We are excited that you want to join our team and recognize that our employees are the foundation for our success.     Mission Statement  - York County provides quality public services in an open, efficient, and responsive manner.     Vision Statement  - York County provides an environment where all citizens and businesses can thrive and succeed.     About the Department : The Public Works Department is comprised of eight divisions that fall under the direction of the Public Works Director and Assistant Director. Of those eight divisions, Building Maintenance provides custodial maintenance of County facilities. We believe that by working together, we become empowered and are able to meet the goals set for our department.   About our opportunity  We invite you to apply to join our team as a full-time (40 hours per week), non-exempt Custodian with the Public Works Department, Building Maintenance division. The purpose of this position is to provide custodial maintenance of County facilities to ensure a clean and safe environment for staff and visitors.    Work Schedule:  Must be able to work the hours of 5:00am-2:00pm and or 8:00am-5:00pm.    Our Total Compensation Package:     Comprehensive State Medical Insurance, Dental and Vision Insurance   Life Insurance  Long-term disability  Deferred Compensation 401K Plans  Health Savings Account (HSA)  Public Loan Forgiveness Program (Student Loan Forgiveness Program)   11 Paid Holidays + 3 Optional Holidays   Longevity Pay  SC State Retirement Plan Pension   Paid Vacation and Sick Time  Sick Bank  Critical Care and Cancer Insurance  Wellness Screenings   Employee Assistance Programs   Professional Development / Trainings / Conferences      Projected Hiring Range:  $15.59 - $19.48 per hour. Salary is dependent on qualifications.     Duties and Responsibilities:     Provides general custodial maintenance in assigned County facilities.  Maintains accurate and complete records of work performed.  Performs all work in compliance with County policies, procedures and standards.  Receives and responds to inquiries, and complaints from County staff and the public.  Orders and stocks cleaning supplies.  Coordinates the locking and unlocking of doors and sets or disarms security systems.  Ensures walkways and parking areas are swept.  Maintains cleanliness, and accurate supplies in restrooms.  Collects and distributes inter-office mail and deliver outgoing mail to external mailboxes.  Removes and replaces liners in trash receptacles as needed.  Dusts and cleans surfaces including doors, walls, showers, refrigerators, microwaves and other appliances, and telephones.  Moves furniture as required for cleaning and preparing for events and meetings.    About you   Education and Experience Requirements:     High School Diploma or GED equivalent.  Two (2) years of custodial, maintenance or related experience preferred or an equivalent combination of education, training and experience.     Special Certifications and Licenses:    May be required depending on location and provided to you by York County:  Certification in CJIS (Criminal Justice Information System Certificate).  Blood Borne Pathogens  PREA (Prison Rape Elimination Act) course.       Applicants with equivalent experience and/or education may be considered.    Physical Demands / Work Environment / Disclaimer   Physical Demands:    Physical demands refer to the requirements for physical exertion and coordination of limb and body movement.  Performs light to medium work that involves walking or standing virtually all of the time and also involves exerting between 20 and 50 pounds of force on a regular and recurring basis or considerable skill, adeptness and speed in the use of the fingers, hands or limbs in tasks involving close tolerances or limits of accuracy.   Unavoidable Work Hazards (Work Environment):    Unavoidable hazards refer to the job conditions that may lead to injury or health hazards even though precautions have been taken.    Involves routine and frequent exposure to:   Bright/dim light; dusts and pollen.   Extreme heat and/or cold; Wet or humid conditions.   Extreme noise levels   Vibration; Fumes and/or noxious odors.    Americans with Disabilities Act Compliance:  York County is an Equal Opportunity Employer. ADA requires the County to provide reasonable accommodation to qualified persons with disabilities. Prospective and current employees are encouraged to discuss ADA accommodations with management.    Standard Clauses:  May be required to work nights, weekends, holidays, and emergencies (man-made or natural) to meet the business needs of the County. This job description is not designed to cover or contain a comprehensive listing of essential functions and responsibilities that are required of an employee for this job. Other duties, responsibilities, and activities may change or be assigned at any time with or without notice.   Essential Safety Functions:  It is the responsibility of each employee to comply with established policies, procedures and safe work practices. Each employee must follow safety training and instructions provided by their supervisor. Each employee must also properly wear and maintain all personal protective equipment required for their job. Finally, each employee must immediately report any unsafe work practices or unsafe conditions as well as any on-the-job injury or illnesses. Every manager/supervisor is responsible for enforcing all safety rules and regulations. In addition, they are responsible for ensuring that a safe work environment is maintained, safe work practices are followed and employees are properly trained.  Full-time employees are allowed to participate in group medical, dental, vision, life and disability insurance programs offered by York County Government. If employees elect to secure dependent coverage, the employee should pay the additional costs for such coverage. All statements of insurance coverage are subject to the terms, conditions, restrictions and other eligibility requirements that are set forth in various insurance plan documents.  Our full-time benefits through PEBA (South Carolina Retirement Systems and State Health Plan) include health insurance, prescription benefits, dental, vision, life insurance, MoneyPlus, Health Savings Accounts, retirement (Membership in the South Carolina Retirement System is mandatory for county employees), and deferred compensation.Making decisions about your insurance and retirement benefits can sometimes be complicated and difficult. The Navigating Your Benefits seriesprovides common-language explanations and can help you find your way in the world of your insurance and retirement benefits: Navigating Your Benefits | S.C. PEBA (sc.gov)   Other full-time benefits include longevity allowance, annual leave, sick leave, holiday pay, Sick Leave Bank, wellness benefits, Employee Assistance Program, etc. Please contact Human Resources at Human.Resources@yorkcountygov.com if you would like more information.   Longevity Allowance  Full-time regular county employees, elected officials, appointed officials, and judges with ten or more years of full time continuous governmental service are eligible to receive a monthly longevity allowance in addition to their regular compensation. Continuous service transferred from employment with another county, municipality, state or a political entity created by the State may contribute toward eligibility for the longevity allowance. Longevity allowances are paid according to the following schedule.   Longevity Allowance   Years of Continuous Service  Monthly Longevity Amount   10-14 Years  $20.00   15-19 Years  $25.00   20-24 Years  $30.00   25-29 Years  $35.00   30-34 Years  $40.00   35-39 Years  $45.00   40+ Years  $50.00    Annual Leave  Probationary and regular full-time county employees that work at least twenty (20) hours per week accrue annual leave with pay. Employees in their new hire six (6) month probationary period shall not be able to use annual leave until they become regular county employees. Employees who are separating from county service shall be paid for all accrued, unused annual leave up to 360 hours provided they give York County as the employer the proper notice as required. Employees in their six (6) month New Hire probationary period who are terminated or separated from employment shall not be paid for accrued annual leave. The maximum amount of annual leave carried into each calendar year is 360 hours.   Earning Rate for Full-Time Employees  Full-time employees with less than ten years of continuous service earn at the rate of eight hours of paid annual leave for each month of service during a twelve months period. Full-time employees with at least ten years, but less than twenty years of continuous service will earn at the rate of ten (10) hours of paid annual leave for each month of service during a twelve month period. Full-time employees with twenty or more years of service will earn at the rate of twelve (12) hours of paid annual leave for each month of service during a twelve (12) months period.   Sick Leave  Full-time county employees may be entitled to earn sick leave with pay. Employees may accrue up to 1,440 hours of sick leave. Upon termination of employment with the County, employees may not be reimbursed for any unused sick leave. When a paid holiday occurs while an employee is on sick leave with pay, the day may not be charged as sick leave.   Earning Rate of Sick Leave  Full time employees will earn eight hours of sick leave per month of service during a twelve month period.   Paid Holiday’s    The following days may be observed as paid holidays for York County Employees:    January - December:3 Optional Holidays per Calendar Year   January: New Year’s Day andMartin Luther King Day  May: Memorial Day  June: Juneteenth Day  July: Independence Day  September: Labor Day  November: Veteran’s Day,Thanksgiving Day, andFriday after Thanksgiving  December: Christmas Eve,Christmas Day   Training:  Quality training and educational programs are available at various times for county employees in order to support workforce development that is consistent with organizational objectives. Training topics may include driver training, CPR/first aid, communication, supervisor training, workplace violence, substance abuse, and various computer related classes.  Closing Date/Time: 4/24/2024 5:00 PM Eastern
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        About us  York County is located in the Piedmont region, between the Broad River and the Catawba River. Its diverse landscape is home to family-friendly towns/cities, a progressive urban region and lakefront communities. We are excited that you want to join our team and recognize that our employees are the foundation for our success.     Mission Statement  - York County provides quality public services in an open, efficient, and responsive manner.     Vision Statement  - York County provides an environment where all citizens and businesses can thrive and succeed.     About the Department : The Public Works Department is comprised of eight divisions that fall under the direction of the Public Works Director and Assistant Director. Of those eight divisions, Building Maintenance provides custodial maintenance of County facilities. We believe that by working together, we become empowered and are able to meet the goals set for our department.   About our opportunity  We invite you to apply to join our team as a full-time (40 hours per week), non-exempt Custodian with the Public Works Department, Building Maintenance division. The purpose of this position is to provide custodial maintenance of County facilities to ensure a clean and safe environment for staff and visitors.    Work Schedule:  Must be able to work the hours of 5:00am-2:00pm and or 8:00am-5:00pm.    Our Total Compensation Package:     Comprehensive State Medical Insurance, Dental and Vision Insurance   Life Insurance  Long-term disability  Deferred Compensation 401K Plans  Health Savings Account (HSA)  Public Loan Forgiveness Program (Student Loan Forgiveness Program)   11 Paid Holidays + 3 Optional Holidays   Longevity Pay  SC State Retirement Plan Pension   Paid Vacation and Sick Time  Sick Bank  Critical Care and Cancer Insurance  Wellness Screenings   Employee Assistance Programs   Professional Development / Trainings / Conferences      Projected Hiring Range:  $15.59 - $19.48 per hour. Salary is dependent on qualifications.     Duties and Responsibilities:     Provides general custodial maintenance in assigned County facilities.  Maintains accurate and complete records of work performed.  Performs all work in compliance with County policies, procedures and standards.  Receives and responds to inquiries, and complaints from County staff and the public.  Orders and stocks cleaning supplies.  Coordinates the locking and unlocking of doors and sets or disarms security systems.  Ensures walkways and parking areas are swept.  Maintains cleanliness, and accurate supplies in restrooms.  Collects and distributes inter-office mail and deliver outgoing mail to external mailboxes.  Removes and replaces liners in trash receptacles as needed.  Dusts and cleans surfaces including doors, walls, showers, refrigerators, microwaves and other appliances, and telephones.  Moves furniture as required for cleaning and preparing for events and meetings.    About you   Education and Experience Requirements:     High School Diploma or GED equivalent.  Two (2) years of custodial, maintenance or related experience preferred or an equivalent combination of education, training and experience.     Special Certifications and Licenses:    May be required depending on location and provided to you by York County:  Certification in CJIS (Criminal Justice Information System Certificate).  Blood Borne Pathogens  PREA (Prison Rape Elimination Act) course.       Applicants with equivalent experience and/or education may be considered.    Physical Demands / Work Environment / Disclaimer   Physical Demands:    Physical demands refer to the requirements for physical exertion and coordination of limb and body movement.  Performs light to medium work that involves walking or standing virtually all of the time and also involves exerting between 20 and 50 pounds of force on a regular and recurring basis or considerable skill, adeptness and speed in the use of the fingers, hands or limbs in tasks involving close tolerances or limits of accuracy.   Unavoidable Work Hazards (Work Environment):    Unavoidable hazards refer to the job conditions that may lead to injury or health hazards even though precautions have been taken.    Involves routine and frequent exposure to:   Bright/dim light; dusts and pollen.   Extreme heat and/or cold; Wet or humid conditions.   Extreme noise levels   Vibration; Fumes and/or noxious odors.    Americans with Disabilities Act Compliance:  York County is an Equal Opportunity Employer. ADA requires the County to provide reasonable accommodation to qualified persons with disabilities. Prospective and current employees are encouraged to discuss ADA accommodations with management.    Standard Clauses:  May be required to work nights, weekends, holidays, and emergencies (man-made or natural) to meet the business needs of the County. This job description is not designed to cover or contain a comprehensive listing of essential functions and responsibilities that are required of an employee for this job. Other duties, responsibilities, and activities may change or be assigned at any time with or without notice.   Essential Safety Functions:  It is the responsibility of each employee to comply with established policies, procedures and safe work practices. Each employee must follow safety training and instructions provided by their supervisor. Each employee must also properly wear and maintain all personal protective equipment required for their job. Finally, each employee must immediately report any unsafe work practices or unsafe conditions as well as any on-the-job injury or illnesses. Every manager/supervisor is responsible for enforcing all safety rules and regulations. In addition, they are responsible for ensuring that a safe work environment is maintained, safe work practices are followed and employees are properly trained.  Full-time employees are allowed to participate in group medical, dental, vision, life and disability insurance programs offered by York County Government. If employees elect to secure dependent coverage, the employee should pay the additional costs for such coverage. All statements of insurance coverage are subject to the terms, conditions, restrictions and other eligibility requirements that are set forth in various insurance plan documents.  Our full-time benefits through PEBA (South Carolina Retirement Systems and State Health Plan) include health insurance, prescription benefits, dental, vision, life insurance, MoneyPlus, Health Savings Accounts, retirement (Membership in the South Carolina Retirement System is mandatory for county employees), and deferred compensation.Making decisions about your insurance and retirement benefits can sometimes be complicated and difficult. The Navigating Your Benefits seriesprovides common-language explanations and can help you find your way in the world of your insurance and retirement benefits: Navigating Your Benefits | S.C. PEBA (sc.gov)   Other full-time benefits include longevity allowance, annual leave, sick leave, holiday pay, Sick Leave Bank, wellness benefits, Employee Assistance Program, etc. Please contact Human Resources at Human.Resources@yorkcountygov.com if you would like more information.   Longevity Allowance  Full-time regular county employees, elected officials, appointed officials, and judges with ten or more years of full time continuous governmental service are eligible to receive a monthly longevity allowance in addition to their regular compensation. Continuous service transferred from employment with another county, municipality, state or a political entity created by the State may contribute toward eligibility for the longevity allowance. Longevity allowances are paid according to the following schedule.   Longevity Allowance   Years of Continuous Service  Monthly Longevity Amount   10-14 Years  $20.00   15-19 Years  $25.00   20-24 Years  $30.00   25-29 Years  $35.00   30-34 Years  $40.00   35-39 Years  $45.00   40+ Years  $50.00    Annual Leave  Probationary and regular full-time county employees that work at least twenty (20) hours per week accrue annual leave with pay. Employees in their new hire six (6) month probationary period shall not be able to use annual leave until they become regular county employees. Employees who are separating from county service shall be paid for all accrued, unused annual leave up to 360 hours provided they give York County as the employer the proper notice as required. Employees in their six (6) month New Hire probationary period who are terminated or separated from employment shall not be paid for accrued annual leave. The maximum amount of annual leave carried into each calendar year is 360 hours.   Earning Rate for Full-Time Employees  Full-time employees with less than ten years of continuous service earn at the rate of eight hours of paid annual leave for each month of service during a twelve months period. Full-time employees with at least ten years, but less than twenty years of continuous service will earn at the rate of ten (10) hours of paid annual leave for each month of service during a twelve month period. Full-time employees with twenty or more years of service will earn at the rate of twelve (12) hours of paid annual leave for each month of service during a twelve (12) months period.   Sick Leave  Full-time county employees may be entitled to earn sick leave with pay. Employees may accrue up to 1,440 hours of sick leave. Upon termination of employment with the County, employees may not be reimbursed for any unused sick leave. When a paid holiday occurs while an employee is on sick leave with pay, the day may not be charged as sick leave.   Earning Rate of Sick Leave  Full time employees will earn eight hours of sick leave per month of service during a twelve month period.   Paid Holiday’s    The following days may be observed as paid holidays for York County Employees:    January - December:3 Optional Holidays per Calendar Year   January: New Year’s Day andMartin Luther King Day  May: Memorial Day  June: Juneteenth Day  July: Independence Day  September: Labor Day  November: Veteran’s Day,Thanksgiving Day, andFriday after Thanksgiving  December: Christmas Eve,Christmas Day   Training:  Quality training and educational programs are available at various times for county employees in order to support workforce development that is consistent with organizational objectives. Training topics may include driver training, CPR/first aid, communication, supervisor training, workplace violence, substance abuse, and various computer related classes.  Closing Date/Time: 4/24/2024 5:00 PM Eastern
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            CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do, and enjoy the unique value the CSUN community can offer. If this sounds like you, you’ve come to the right place. Learn more: https://www.csun.edu/about-csun .   Major Duties      Under immediate supervision, the Custodian may work independently or as part of a custodial team to provide general cleaning and custodial care and support for assigned campus buildings, facilities, structures, and adjacent areas. This includes residential buildings, office, and common areas.   Responsible for cleaning the common areas of the building, apartment cleaning, kitchen includes the stove, refrigerators, cupboards, sink, floors, vents. Patio includes the glass and screen doors and all blinds bedrooms includes all furniture be cleaned and dusted or shampooed.   Completes cleaning of the bathroom. Prepares and cleans Guest Housing units this includes bed making, laundering the linens and complete cleaning. Supporting the cleaning efforts and staff across the student housing portfolio as instructed by operations management.   Performs other duties as assigned.       Knowledge, Skills, & Abilities      A basic knowledge of the methods, materials, and equipment used in custodial work is preferred. Must be familiar with all cleaning solutions and chemicals and the proper usage for cleaning purposes and safety. Ability to read and write at a level appropriate for the duties of the position.   Ability to follow verbal and written instructions to ensure safety; operate and care for custodial equipment and supplies applicable to the position.   Ability to use custodial systems such as those used to track work orders and two-way radios for communication; observe safety requirements and safe work practices and methods as required; perform work involving regular physical activity; and establish and maintain cooperative work relationships.   Some positions may require the ability to safely move up to 50 pounds. Possession of a valid California Driver's license is preferred.       Pay, Benefits, & Work Schedule      The university offers medical benefits.   Classification 2010 / Custodian / 1   The anticipated HIRING RATE is $3505 per month. The salary range for this classification is: $3505 - $4715 per month.   HOURS: Full Time; 40 hours per week; Monday through Friday; may require overtime.   TEMP: This is a temporary appointment, up to 90 days, with possible extension.       General Information      Applications received through April 5, 2024, will be considered in the initial review and review of applications will continue until position is filled.   This position is a sensitive position as designated by the CSU.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. To learn more visit our Matadors Forward site: https://www.csun.edu/matadors-forward/faculty-and-staff-fall-guidelines        Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Executive Order 1096. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Mar 25 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        CSUN strives to be a destination workplace, where everyone understands that they belong to a community that is vital in advancing student success and providing exemplary service to all stakeholders. We foster an environment of success, both for our students and our employees. We have a relentless passion for celebrating diversity, equity, and inclusion as well as being an employer of choice. You will also have the opportunity to realize your own personal goals and be recognized for the work you do, and enjoy the unique value the CSUN community can offer. If this sounds like you, you’ve come to the right place. Learn more: https://www.csun.edu/about-csun .   Major Duties      Under immediate supervision, the Custodian may work independently or as part of a custodial team to provide general cleaning and custodial care and support for assigned campus buildings, facilities, structures, and adjacent areas. This includes residential buildings, office, and common areas.   Responsible for cleaning the common areas of the building, apartment cleaning, kitchen includes the stove, refrigerators, cupboards, sink, floors, vents. Patio includes the glass and screen doors and all blinds bedrooms includes all furniture be cleaned and dusted or shampooed.   Completes cleaning of the bathroom. Prepares and cleans Guest Housing units this includes bed making, laundering the linens and complete cleaning. Supporting the cleaning efforts and staff across the student housing portfolio as instructed by operations management.   Performs other duties as assigned.       Knowledge, Skills, & Abilities      A basic knowledge of the methods, materials, and equipment used in custodial work is preferred. Must be familiar with all cleaning solutions and chemicals and the proper usage for cleaning purposes and safety. Ability to read and write at a level appropriate for the duties of the position.   Ability to follow verbal and written instructions to ensure safety; operate and care for custodial equipment and supplies applicable to the position.   Ability to use custodial systems such as those used to track work orders and two-way radios for communication; observe safety requirements and safe work practices and methods as required; perform work involving regular physical activity; and establish and maintain cooperative work relationships.   Some positions may require the ability to safely move up to 50 pounds. Possession of a valid California Driver's license is preferred.       Pay, Benefits, & Work Schedule      The university offers medical benefits.   Classification 2010 / Custodian / 1   The anticipated HIRING RATE is $3505 per month. The salary range for this classification is: $3505 - $4715 per month.   HOURS: Full Time; 40 hours per week; Monday through Friday; may require overtime.   TEMP: This is a temporary appointment, up to 90 days, with possible extension.       General Information      Applications received through April 5, 2024, will be considered in the initial review and review of applications will continue until position is filled.   This position is a sensitive position as designated by the CSU.   A background check (including a criminal records check) must be completed satisfactorily. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Candidates should apply by completing the CSUN on-line application. To submit an application and for more detailed information on the application and hiring process, please visit this link: www.csun.edu/careers    CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. To learn more visit our Matadors Forward site: https://www.csun.edu/matadors-forward/faculty-and-staff-fall-guidelines        Equal Employment Opportunity    CSUN is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Executive Order 1096. Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Recruitment Services at 818-677-2101.  Advertised: Mar 25 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Custodian (Day Shift)
        

        
            
            
                                            San Diego State University
                                    
            
                            
                    5500 Campanile Drive, San Diego, CA 92182, USA
                
                    

        
             Position Summary    Under general supervision, the Custodian cleans and cares for classrooms, offices, laboratories, restrooms, common areas (hallways, lobbies) and athletic facilities (including locker rooms) in support of the academic mission; cleans and cares for individual student rooms, offices, study rooms, hallways, restrooms (including showers), trash areas, stairways, elevators, and lobby areas in support of residential life. The Custodian also maintains campus facilities and residence hall facilities in a clean and sanitary condition.   This is a full-time (1.0 time-base), benefits eligible, permanent/probationary position. This position is designated non-exempt under FLSA and is eligible for overtime compensation. Standard SDSU work hours are Monday - Friday, 3:30 a.m. to 12:00 p.m., duties include some evening or weekend work but may vary based on operational needs.   The individual hired into this role will work on campus at SDSU in San Diego.    Department Summary    SDSU Facilities Services is a customer service-based organization providing facility maintenance activities through a transparent and deliberate process. It is responsible for the operation, maintenance, repair, renovation, remodel, and alteration activities in support of the academic and research mission of the university. Facilities Services employs over 250 employees (full time and students) and supports approximately eight million square feet of buildings (including residence halls and parking structures) and 280 acres of improved and unimproved land.   For more information regarding Facilities Services click here .    Education and Experience    Prior experience not required.    Licenses and/or Certifications    Valid California Driver's License or have the ability to obtain one within 10 days of hire.    Key Qualifications      A working knowledge of the common methods, practices, equipment, and materials used in custodial work; general knowledge of cleaning chemicals and methods of use is preferred.   Ability to make repairs to equipment to ensure good operating order is preferred.   Prior experience in custodial services, maintenance services, or similar environment within the previous three years is preferred.   Prior experience using custodial floor equipment (ride on Zambonis or walk - behind floor machines, carpet extractors, buffers, floor sweepers and restroom equipment) within the previous two years is preferred.      Compensation and Benefits     Starting salary upon appointment is not expected to exceed $3,338 per month.     Salary placement is determined by the education, experience, and qualifications the candidate brings to the position, internal equity, and the hiring department’s fiscal resources.   San Diego State University offers a rich benefits package that constitutes a major portion of total compensation. For more information regarding SDSU benefits, please click here .   CSU Classification Salary Range: $3,338 - $4,490 per month.     Diversity and Community at SDSU    At SDSU, our diversity gives us power and benefits every single member of our community.    Through our commitment to equity and inclusion, we encourage all members of our community to purposefully learn from one another through open and respectful dialogue and responsible engagement. For more information, click here .    Principles of Community    At San Diego State University, we are a community of diverse individuals who have and represent many perspectives, beliefs and identities. This diversity lends our community strength, and we commit to creating and sustaining an inclusive and intellectually vibrant environment that benefits all members of our university.    SDSU’s Principles of Community is an aspirational statement that is intended to evolve over time. The statement reflects the ideals we are encouraged to uphold in our interactions with one another.     Supplemental Information    Initial review of the required application materials, including cover letters and resumes, will begin on November 14, 2023. To receive full consideration, apply by November 13, 2023. The position will remain open until filled.   The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    San Diego State University is not a sponsoring agency for staff or management positions (e.g., H-1B visa). Applicants must currently be authorized to work in the United States on a full-time basis. Offers of employment are contingent upon the presentation of documents that demonstrate a person's identity and authorization to work in the United States, which are consistent with the provisions of the Immigration Reform and Control Act.    A background check (including a criminal records check) must be completed satisfactorily and is required for employment. SDSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current SDSU employee who was conditionally offered the position.   SDSU is a smoke-free campus. For more information, please click here .   SDSU is an Equal Opportunity Employer that considers all qualified candidates for employment and does not discriminate on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, national origin, sex, sexual orientation, covered military and veteran status, or any other protected characteristic or status. Reasonable accommodations will be provided for qualified applicants with disabilities who request an accommodation by contacting Michelle Puentes at mpuentes2@sdsu.edu .  Advertised: Oct 31 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Position Summary    Under general supervision, the Custodian cleans and cares for classrooms, offices, laboratories, restrooms, common areas (hallways, lobbies) and athletic facilities (including locker rooms) in support of the academic mission; cleans and cares for individual student rooms, offices, study rooms, hallways, restrooms (including showers), trash areas, stairways, elevators, and lobby areas in support of residential life. The Custodian also maintains campus facilities and residence hall facilities in a clean and sanitary condition.   This is a full-time (1.0 time-base), benefits eligible, permanent/probationary position. This position is designated non-exempt under FLSA and is eligible for overtime compensation. Standard SDSU work hours are Monday - Friday, 3:30 a.m. to 12:00 p.m., duties include some evening or weekend work but may vary based on operational needs.   The individual hired into this role will work on campus at SDSU in San Diego.    Department Summary    SDSU Facilities Services is a customer service-based organization providing facility maintenance activities through a transparent and deliberate process. It is responsible for the operation, maintenance, repair, renovation, remodel, and alteration activities in support of the academic and research mission of the university. Facilities Services employs over 250 employees (full time and students) and supports approximately eight million square feet of buildings (including residence halls and parking structures) and 280 acres of improved and unimproved land.   For more information regarding Facilities Services click here .    Education and Experience    Prior experience not required.    Licenses and/or Certifications    Valid California Driver's License or have the ability to obtain one within 10 days of hire.    Key Qualifications      A working knowledge of the common methods, practices, equipment, and materials used in custodial work; general knowledge of cleaning chemicals and methods of use is preferred.   Ability to make repairs to equipment to ensure good operating order is preferred.   Prior experience in custodial services, maintenance services, or similar environment within the previous three years is preferred.   Prior experience using custodial floor equipment (ride on Zambonis or walk - behind floor machines, carpet extractors, buffers, floor sweepers and restroom equipment) within the previous two years is preferred.      Compensation and Benefits     Starting salary upon appointment is not expected to exceed $3,338 per month.     Salary placement is determined by the education, experience, and qualifications the candidate brings to the position, internal equity, and the hiring department’s fiscal resources.   San Diego State University offers a rich benefits package that constitutes a major portion of total compensation. For more information regarding SDSU benefits, please click here .   CSU Classification Salary Range: $3,338 - $4,490 per month.     Diversity and Community at SDSU    At SDSU, our diversity gives us power and benefits every single member of our community.    Through our commitment to equity and inclusion, we encourage all members of our community to purposefully learn from one another through open and respectful dialogue and responsible engagement. For more information, click here .    Principles of Community    At San Diego State University, we are a community of diverse individuals who have and represent many perspectives, beliefs and identities. This diversity lends our community strength, and we commit to creating and sustaining an inclusive and intellectually vibrant environment that benefits all members of our university.    SDSU’s Principles of Community is an aspirational statement that is intended to evolve over time. The statement reflects the ideals we are encouraged to uphold in our interactions with one another.     Supplemental Information    Initial review of the required application materials, including cover letters and resumes, will begin on November 14, 2023. To receive full consideration, apply by November 13, 2023. The position will remain open until filled.   The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    San Diego State University is not a sponsoring agency for staff or management positions (e.g., H-1B visa). Applicants must currently be authorized to work in the United States on a full-time basis. Offers of employment are contingent upon the presentation of documents that demonstrate a person's identity and authorization to work in the United States, which are consistent with the provisions of the Immigration Reform and Control Act.    A background check (including a criminal records check) must be completed satisfactorily and is required for employment. SDSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current SDSU employee who was conditionally offered the position.   SDSU is a smoke-free campus. For more information, please click here .   SDSU is an Equal Opportunity Employer that considers all qualified candidates for employment and does not discriminate on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, national origin, sex, sexual orientation, covered military and veteran status, or any other protected characteristic or status. Reasonable accommodations will be provided for qualified applicants with disabilities who request an accommodation by contacting Michelle Puentes at mpuentes2@sdsu.edu .  Advertised: Oct 31 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Custodian (Temporary, Part-Time)
        

        
            
            
                                            Cal State University (CSU) East Bay
                                    
            
                            
                    25800 Carlos Bee Boulevard, Hayward, CA 94542, USA
                
                    

        
             Salary and Benefits      PLEASE NOTE:  The starting salary placement depends on qualifications and experience and is anticipated to be $2,503.00 per month.   Cal State East Bay offers a broad range of benefits that includes medical, dental, vision, retirement (CalPERS), 401k, 457, 403(b), dependent and health care reimbursement accounts, life insurance, vacation and sick, 14 paid holidays, one personal holiday and tuition fee waiver.  For more information on the benefits program, please visit our benefits website. The CSU Total Compensation Calculator demonstrates the significance of our benefits package.     Classification      Custodian     About Cal State East Bay    Cal State East Bay's beautiful main campus is located in the Hayward hills with panoramic views of the San Francisco Bay shoreline. Situated above the city of Hayward, the campus offers an ideal setting for teaching and learning and yet easy access to the many cities along the bay. The University has a satellite campus in Concord, a professional development center in Oakland and a significant presence online. Founded in 1957, Cal State East Bay is one of 23 universities of the California State University system (CSU). Cal State East Bay is recognized as a regionally engaged and globally oriented university with a strong commitment to academic innovation, student success, engaged and service learning, diversity, and sustainability.    About the Position      This is a temporary, part-time (0.75 time-base), position through December 31, 2024, with the possibility of re-appointment.      The Custodial Department provides general maintenance and cleaning services for the three university campuses. Work assignments typically include cleaning and maintaining assigned areas including such activities as cleaning and dusting all surfaces, removing trash and recyclables, cleaning and disinfecting restrooms and replenishing supplies; cleaning glass doors and windows, and blinds; cleaning stairwells, walkways and elevators, and performing general housekeeping; clean and maintain floors including sweeping, dry and/or wet mopping; stripping, sealing, waxing, and polishing floors, vacuuming, spot and full cleaning of carpets. The Custodial Department also assists with special event set-up/takedown and minor furniture moving projects. The department is tasked with securing buildings and equipment from unauthorized entry and usage. The University operates out of three locations; Hayward; Oakland center; and Concord. We operate 24/7 round the clock shifts in some capacity. All incumbents must understand they may be assigned to other shifts or campuses as dictated by operational need.    Responsibilities     Cleaning and Custodial Duties:      Sweep, vacuum, scrub, mop, wax and polish floors   Clean classrooms, laboratories, shops, restrooms, locker rooms, blackboards, whiteboards, windows and blinds   Replenish restroom supplies, empty wastebaskets and remove trash   Unlock and lock doors and windows to safeguard buildings and equipment from unauthorized use   Cooperate with faculty, staff, and students in moving tables, chairs, and other furniture and equipment when needed for cleaning as well as assisting them in setting up and preparing for athletic events, assemblies and graduation regulations   Adhere to departmental policies   Operate and maintain all equipment necessary to complete project cleaning-auto scrubber, slow speed buffer, high speed buffer, wet/dry vacuum and carpet cleaning machines   Use proper equipment and materials for a specific project   Perform duties in a safe manner, observing all applicable safety rules and regulations   Demonstrate sufficient knowledge of floor preparation and finishing techniques   Follow simple oral and/or written directions   Use and care for janitorial supplies and equipment   Monitor cleaning needs of assigned areas and plan work accordingly   Operate all equipment under safe working conditions   Follow departmental guidelines and procedures   Maintain a cooperative attitude with co-workers, custodial coordinators and management to facilitate a positive work environment      Provide General Custodial Maintenance to Campus Facilities:      Provide the services listed above in a timely and satisfactory manner   Eliminate any deficiencies noted on the monthly station inspections performed by the lead custodian, custodial coordinator and/or manager   Ensure that all equipment is secured in a locked locker or in sight at all times   Cars or other equipment are not to be left unattended   When requested to do so, assist in the set-up of special events, the moving of furniture and with graduation exercises   Complete other duties as assigned by the lead custodians, custodial coordinators and/or manager      Project Cleaning:      Perform these duties in a safe manner, observing all applicable safety rules and regulations   Perform these duties at a satisfactory quality level and within time frame allowed   Follow direction and operate in a safe manner, adhering to training and departmental procedures   Follow direction given by the lead custodians, custodial coordinators, and/or manager   Comply with all departmental guidelines, policies and bargaining unit articles      Minimum Qualifications     Experience:      Equivalent to one to two (1-2) years of related custodial experience and providing on-the-job training and leadership to others      Knowledge:      Working knowledge of the methods, chemicals and equipment used in custodial work and of the safety and sanitation practices and measures   Effective lead/supervisory practices and techniques      Abilities:      Ability to provide lead work direction, including training others in proper work methods and safety and providing feedback on work performance   Read and write English at a level appropriate to the duties of the position   Use computers to track work orders and order supplies and materials   Establish, promote and maintain cooperative work relationships with others   Analyze situations and take appropriate action      Required Qualifications     Knowledge, Special Skills and Abilities Required:      Demonstrate the ability to understand and respond clearly in written and oral language   Demonstrate understanding and comply with the current CSUEU unit 5 bargaining agreement   General knowledge of the methods, materials, tools and equipment use.    Effectively listen and understand sensitivity and awareness in relating to individuals of diverse backgrounds, ability to secure trust and respect, and ability to manage conflict constructively.   Ability to anticipate conditions/plan ahead   Ability to establish priorities and meet deadlines   Ability to deal with internal or external constraints; such as lack of funds or personnel, conflicting priorities, etc.    Ability to anticipate conditions/plan ahead   Ability to establish priorities and meet deadlines   Must possess excellent customer service skills   Willingness to take on new projects/methods, willing      Equipment Use in the Performance of the Assignment:       Electric and propane burnishers     Floor scrubber     Auto scrubber     Vacuum-upright and backpack     Wet/Dry vacuum     Carpet cleaning machines, Extractor and bonnet     Restroom cleaning machine     Ladder        Physical Requirements        Ability to lift twenty-five (25) pounds or more on a regular and consistent basis and up to fifty (50) pounds occasionally     Occasional contact with hazardous waste materials     Ability to lift and move tables, chairs and small furniture     Continuous walking, bending, squatting, and twisting        Certificates/Licenses Required        Must possess a valid California Driver’s License and will be required to obtain a State of California Defensive Driving Permit        Preferred Skills and Knowledge        Experience working in an academic setting or at a large organization       Condition(s) of Employment    Satisfactory completion of a background check (including LiveScan, as appropriate), that may include, but is not limited to: criminal records check, verification of academic credentials, licenses, certificates, credit history, professional references and/or verification of work history is required for employment. Cal State East Bay will issue a conditional offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Unsatisfactory results may also affect the continued employment of current Cal State East Bay employees who were conditionally offered the position.  All background checks are conducted through the university's third party vendor, Accurate. LiveScan is conducted through the University Police Department.    EEO Statement    As an Equal Opportunity Employer, Cal State East Bay does not discriminate on the basis of any protected categories: age, ancestry, citizenship, color, disability, gender, immigration status, marital status, national origin, race, religion, sexual orientation, or veteran's status. The University is committed to the principles of diversity in employment and to creating a stimulating learning environment for its diverse student body.    Other Information    All California State University campuses, including Cal State East Bay, are smoke and tobacco-free. For more information, please visit our website here.   In compliance with state and federal crime awareness and campus security legislation, including The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, the Cal State East Bay Annual Campus Security Report is available here.     Sponsorship    Cal State East Bay is not a sponsoring agency for Staff or Management positions and we are not an E-Verify employer.    Mandated Reporter    The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 21, 2017 as a condition of employment.  Advertised: Jan 26 2024 Pacific Standard Time  Applications close: May 27 2024 Pacific Daylight Time  Closing Date/Time:
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         Salary and Benefits      PLEASE NOTE:  The starting salary placement depends on qualifications and experience and is anticipated to be $2,503.00 per month.   Cal State East Bay offers a broad range of benefits that includes medical, dental, vision, retirement (CalPERS), 401k, 457, 403(b), dependent and health care reimbursement accounts, life insurance, vacation and sick, 14 paid holidays, one personal holiday and tuition fee waiver.  For more information on the benefits program, please visit our benefits website. The CSU Total Compensation Calculator demonstrates the significance of our benefits package.     Classification      Custodian     About Cal State East Bay    Cal State East Bay's beautiful main campus is located in the Hayward hills with panoramic views of the San Francisco Bay shoreline. Situated above the city of Hayward, the campus offers an ideal setting for teaching and learning and yet easy access to the many cities along the bay. The University has a satellite campus in Concord, a professional development center in Oakland and a significant presence online. Founded in 1957, Cal State East Bay is one of 23 universities of the California State University system (CSU). Cal State East Bay is recognized as a regionally engaged and globally oriented university with a strong commitment to academic innovation, student success, engaged and service learning, diversity, and sustainability.    About the Position      This is a temporary, part-time (0.75 time-base), position through December 31, 2024, with the possibility of re-appointment.      The Custodial Department provides general maintenance and cleaning services for the three university campuses. Work assignments typically include cleaning and maintaining assigned areas including such activities as cleaning and dusting all surfaces, removing trash and recyclables, cleaning and disinfecting restrooms and replenishing supplies; cleaning glass doors and windows, and blinds; cleaning stairwells, walkways and elevators, and performing general housekeeping; clean and maintain floors including sweeping, dry and/or wet mopping; stripping, sealing, waxing, and polishing floors, vacuuming, spot and full cleaning of carpets. The Custodial Department also assists with special event set-up/takedown and minor furniture moving projects. The department is tasked with securing buildings and equipment from unauthorized entry and usage. The University operates out of three locations; Hayward; Oakland center; and Concord. We operate 24/7 round the clock shifts in some capacity. All incumbents must understand they may be assigned to other shifts or campuses as dictated by operational need.    Responsibilities     Cleaning and Custodial Duties:      Sweep, vacuum, scrub, mop, wax and polish floors   Clean classrooms, laboratories, shops, restrooms, locker rooms, blackboards, whiteboards, windows and blinds   Replenish restroom supplies, empty wastebaskets and remove trash   Unlock and lock doors and windows to safeguard buildings and equipment from unauthorized use   Cooperate with faculty, staff, and students in moving tables, chairs, and other furniture and equipment when needed for cleaning as well as assisting them in setting up and preparing for athletic events, assemblies and graduation regulations   Adhere to departmental policies   Operate and maintain all equipment necessary to complete project cleaning-auto scrubber, slow speed buffer, high speed buffer, wet/dry vacuum and carpet cleaning machines   Use proper equipment and materials for a specific project   Perform duties in a safe manner, observing all applicable safety rules and regulations   Demonstrate sufficient knowledge of floor preparation and finishing techniques   Follow simple oral and/or written directions   Use and care for janitorial supplies and equipment   Monitor cleaning needs of assigned areas and plan work accordingly   Operate all equipment under safe working conditions   Follow departmental guidelines and procedures   Maintain a cooperative attitude with co-workers, custodial coordinators and management to facilitate a positive work environment      Provide General Custodial Maintenance to Campus Facilities:      Provide the services listed above in a timely and satisfactory manner   Eliminate any deficiencies noted on the monthly station inspections performed by the lead custodian, custodial coordinator and/or manager   Ensure that all equipment is secured in a locked locker or in sight at all times   Cars or other equipment are not to be left unattended   When requested to do so, assist in the set-up of special events, the moving of furniture and with graduation exercises   Complete other duties as assigned by the lead custodians, custodial coordinators and/or manager      Project Cleaning:      Perform these duties in a safe manner, observing all applicable safety rules and regulations   Perform these duties at a satisfactory quality level and within time frame allowed   Follow direction and operate in a safe manner, adhering to training and departmental procedures   Follow direction given by the lead custodians, custodial coordinators, and/or manager   Comply with all departmental guidelines, policies and bargaining unit articles      Minimum Qualifications     Experience:      Equivalent to one to two (1-2) years of related custodial experience and providing on-the-job training and leadership to others      Knowledge:      Working knowledge of the methods, chemicals and equipment used in custodial work and of the safety and sanitation practices and measures   Effective lead/supervisory practices and techniques      Abilities:      Ability to provide lead work direction, including training others in proper work methods and safety and providing feedback on work performance   Read and write English at a level appropriate to the duties of the position   Use computers to track work orders and order supplies and materials   Establish, promote and maintain cooperative work relationships with others   Analyze situations and take appropriate action      Required Qualifications     Knowledge, Special Skills and Abilities Required:      Demonstrate the ability to understand and respond clearly in written and oral language   Demonstrate understanding and comply with the current CSUEU unit 5 bargaining agreement   General knowledge of the methods, materials, tools and equipment use.    Effectively listen and understand sensitivity and awareness in relating to individuals of diverse backgrounds, ability to secure trust and respect, and ability to manage conflict constructively.   Ability to anticipate conditions/plan ahead   Ability to establish priorities and meet deadlines   Ability to deal with internal or external constraints; such as lack of funds or personnel, conflicting priorities, etc.    Ability to anticipate conditions/plan ahead   Ability to establish priorities and meet deadlines   Must possess excellent customer service skills   Willingness to take on new projects/methods, willing      Equipment Use in the Performance of the Assignment:       Electric and propane burnishers     Floor scrubber     Auto scrubber     Vacuum-upright and backpack     Wet/Dry vacuum     Carpet cleaning machines, Extractor and bonnet     Restroom cleaning machine     Ladder        Physical Requirements        Ability to lift twenty-five (25) pounds or more on a regular and consistent basis and up to fifty (50) pounds occasionally     Occasional contact with hazardous waste materials     Ability to lift and move tables, chairs and small furniture     Continuous walking, bending, squatting, and twisting        Certificates/Licenses Required        Must possess a valid California Driver’s License and will be required to obtain a State of California Defensive Driving Permit        Preferred Skills and Knowledge        Experience working in an academic setting or at a large organization       Condition(s) of Employment    Satisfactory completion of a background check (including LiveScan, as appropriate), that may include, but is not limited to: criminal records check, verification of academic credentials, licenses, certificates, credit history, professional references and/or verification of work history is required for employment. Cal State East Bay will issue a conditional offer of employment to the selected candidate, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Unsatisfactory results may also affect the continued employment of current Cal State East Bay employees who were conditionally offered the position.  All background checks are conducted through the university's third party vendor, Accurate. LiveScan is conducted through the University Police Department.    EEO Statement    As an Equal Opportunity Employer, Cal State East Bay does not discriminate on the basis of any protected categories: age, ancestry, citizenship, color, disability, gender, immigration status, marital status, national origin, race, religion, sexual orientation, or veteran's status. The University is committed to the principles of diversity in employment and to creating a stimulating learning environment for its diverse student body.    Other Information    All California State University campuses, including Cal State East Bay, are smoke and tobacco-free. For more information, please visit our website here.   In compliance with state and federal crime awareness and campus security legislation, including The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, the Cal State East Bay Annual Campus Security Report is available here.     Sponsorship    Cal State East Bay is not a sponsoring agency for Staff or Management positions and we are not an E-Verify employer.    Mandated Reporter    The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 21, 2017 as a condition of employment.  Advertised: Jan 26 2024 Pacific Standard Time  Applications close: May 27 2024 Pacific Daylight Time  Closing Date/Time:
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