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            Position Description   ***This position is open until filled. Applications received by March 25, 2024, will receive first consideration ***   The City of Tacoma’s Environmental Services Department has exciting opportunities for entry level and experienced civil engineers to join our Capital Delivery Team designing and delivering diverse and challenging engineering projects. We are a dynamic and fun engineering group that supports a wide variety of projects for the wastewater, stormwater, and solid waste utilities with an annual $30M average capital budget. Environmental Services currently has two openings which may be filled with Associate Civil Engineers, Senior Associate Civil Engineers, Principal Associate Civil Engineers, or Civil Engineer, PE, positions, depending on experience, certifications, and licensure.  The Capital Delivery Group provides a unique opportunity for engineers to work on a wide variety of complex projects covering the full spectrum of municipal infrastructure improvements. Our capital projects may include wastewater treatment process improvements, storm and wastewater sewer pipe improvements, pump station upgrades, building upgrades, and stormwater green infrastructure projects.  The below video links provide an overview of the award winning, exciting, and diverse engineering projects we often work on:   Central Wastewater Treatment Plant Flood Project:   https://www.youtube.com/watch?v=jp0BiB_5w_8    Process Control System Upgrade:   https://www.youtube.com/watch?v=UQPWWadONfU&list=PLHN0JO4Eyqcc9RtkqmwBT3XcZpYheNCQ7&index=48&t=14s   The applicants selected for these positions will work in the Center for Urban Waters facility located adjacent to Tacoma’s Thea Foss Waterway in downtown Tacoma with a variety of dynamic and creative engineers, scientists, and technicians.   Primary Responsibilities:    (may vary in complexity and responsibility depending on hired classification level):      Perform full cycle project management for multi-million-dollar capital projects from planning through construction.  Prepare technical specifications, calculations, engineering designs, and plans for engineering projects.  Coordinate closely with stakeholders, including public and private agencies, internal City stakeholders, and team members to ensure successful and efficient project delivery.  Monitor scope, schedule, budget and workload of team members during design and construction.  Manage the work of specialty engineering consultants as needed to supplement in-house engineering knowledge and expertise.  Perform engineering quality control reviews of work products, technical reports, letters, plans, specifications, cost estimates, and as-built drawings.    Qualifications   Associate Civil Engineer Qualifications:    Bachelor's degree in civil engineering or directly related field*       Senior Associate Civil Engineer Qualifications:    Bachelor's degree in civil engineering or directly related field*   2 years of engineering-related experience; or possession of Washington State EIT*       Principal Associate Civil Engineer Qualifications:     Bachelor's degree in civil engineering or directly related field*   4 years of progressively responsible professional level engineering experience*    Civil Engineer, PE Qualifications:     Bachelor's degree in Civil engineering or directly related field*   4 years of professional level engineering experience*   Washington State Licensed Professional Engineer       *Equivalency: 1 year of experience = 1 year of education     Desired Qualifications:    Education or experience with civil engineering design and project management, specifically in the disciplines of stormwater and wastewater collection systems, wastewater treatment plants, pump stations, green stormwater infrastructure, roadway design, and solid waste facility management.     Knowledge & Skills   Knowledge & Skills (may vary in complexity and responsibility depending on hired classification level):      Analysis : use data and information in a clear and rational process to assess and understand issues, evaluate options, form accurate conclusions, and make decisions.    Research : Effectively identify, collect, organize, and document data and information in ways that make the information most useful for subsequent assessment, analysis, and investigation using current software and techniques. Compile and maintain reports, records, and various other forms of pertinent information in an organized and professional manner.   Leadership : Establish and maintain cooperative and effective working relationships with co-workers, the general public, and other municipalities and federal agencies. Ability to lead small to large working teams. Establish, coordinate, and direct work teams to accomplish assigned tasks to a successful completion. Ability to work as a team member in a managing role. Ability to coordinate multi-disciplined project teams.   Problem Solving : Use intelligence, common sense, hard work and tenacity to solve particularly difficult or complicated challenges. Employ expertise and credibility, evaluate and resolve complex or sensitive issues and problems.   Communications Effectiveness:  Effective communication both verbal and in writing including the compilation of reports, presentations and records; and interacting respectfully and sensitively with individuals and groups to develop and maintain productive relationships and achieve results. Makes excellent customer service the standard, responding to changing customer needs, and helping customers implement complete solutions.   Professionalism:  Conduct all assignments in a professional and timely manner. Maintain strong work ethic and reliability. Maintain professional skills that apply to all aspects of field of assigned specialty through continued education and/or training. Model effective group behavior such as listening, discussing, negotiating, encouraging and motivating. Maintain current knowledge of industry by reading and interpreting applicable ordinances, rules, regulations, practices, policies and procedures.   Technical:  Proficient in engineering practices and principles within the field of expertise. Experience in complex project design and the preparation of engineering plans, technical specifications, cost estimates and bid documents. Ability to negotiate the means to attain regulatory compliance with agencies. Ability to be innovative and make independent decisions.    Selection Process & Supplemental Information    City of Tacoma Commitment to Diversity and Inclusion    Tacoma's diversity is its greatest asset. Tacoma embraces its multi-cultural and multi-ethnic character. Communities of color and immigrant communities are fundamental to Tacoma's entrepreneurial spirit, workforce, and long-term success. In Tacoma, equity and empowerment are top priorities, meaning that all Tacoma residents must have equitable opportunities to reach their full potential and share in the benefits of community progress. One of our goals is for the City of Tacoma workforce to reflect the community it serves. We actively work to eliminate racial and other disparities and welcome candidates with diverse backgrounds and/or multicultural skill sets and experiences. Our goal is for Tacoma to be an inclusive and equitable place to live, work, and play.     The City of Tacoma is an Equal Opportunity Employer and values diversity in its workplace. Applicants are considered for positions without regard to race, color, religion, sex, national origin, ancestry, age, marital or veteran status, disability, sexual orientation, gender identity, or any other basis prohibited by federal, state, and local laws.     Environmental Services   Environmental Services protects and restores natural resources, keeping our city clean, safe, and livable through garbage and recycling pickup, wastewater treatment, household hazardous waste disposal, protection from stormwater pollution and much more. We believe everything we do supports healthy neighborhoods and a thriving Puget Sound, leaving a better Tacoma for all.     Solid Waste Management   Solid Waste Management provides garbage, recycling and yard/food waste services for about 43,000 single-family homes and numerous multifamily, business, and industrial customers. The utility also operates a full-service transfer station with a recycling center, household hazardous waste collection facility, as well as a residential bulk item disposal service, Call-2-Haul.    Stormwater Management   The water that leaves our streets, yards, and driveways flows directly - untreated - to lakes, rivers, and the Puget Sound. Stormwater Management concentrates on preventing pollution before it reaches our waters and restoring sites already affected by industry and urbanization. The utility maintains more than 500 miles of public stormwater pipe, over 22,0000 storm drains (catch basins), several miles of pervious pavement roadways, four pump stations, and numerous detention ponds and structures.    Wastewater Management   The Environmental Services Department operates and maintains two wastewater treatment plants, 45 pump stations, and more than 700 miles of sewer pipe. The treatment plants clean about 10 billion gallons of wastewater each year, ensuring that only clean water is released into Commencement Bay. The utility works with Stormwater Management and property owners to reduce sewer backups and flooding. Biosolids from the treatment process are transformed into TAGRO premium soil products.   City of Tacoma’s Principles that Guide Us  Tacoma, the City of Destiny, has a workforce of dedicated, talented, and open-minded employees with unique skills and perspectives. We embrace innovation and strive for excellence and community engagement in all that we do. The Principles that Guide Us, Integrity, Service, Excellence, and Equity , speak to the values that we embody as City of Tacoma employees, and represent the core of our work in public service.   Our City  With a population over 200,000, Tacoma is the second largest city in the Puget Sound region, gracing the shores of Commencement Bay. We are a diverse, progressive, international city that serves as a gateway to the Pacific Rim and the rest of the world. Our businesses are vibrant, our parks are beautiful, our schools are exceptional.  When you work for the City of Tacoma, you’ll enjoy a healthy work/life balance, the potential for flexible schedules, continuing education programs, leadership pathways, wellness incentives, and a total rewards benefits program. We welcome you to take a look at our website and discover how the City of Tacoma can make your next career move part of our combined destiny.  http://www.cityoftacoma.org   http://www.traveltacoma.com    ***This position is open until filled. Applications received by March 25, 2024, will receive first consideration ***    Apply   Interested individuals should      apply online and attach a detailed resume and cover letter that includes job experience, major responsibilities and accomplishments related to this position.    Applications will be reviewed as they are received for interview consideration.    Reference checks will be conducted on final candidates and appointment is subject to passing a background check.    Communication from the City of Tacoma:   We primarily communicate via e-mail during the application process. E-mails from cityoftacoma.org and/or governmentjobs.com must be placed on your safe domain list to ensure that you receive notifications in a timely manner. As a precaution, you may also want to check your junk e-mail folders.    If you have any additional questions regarding this position, please contact the Human Resources Department at 253.591.5400 before 4pm on the closing date of this posting.    Agency   City of Tacoma   Address   Human Resources Department  747 Market Street  Tacoma, Washington, 98402-3764   Phone   253-591-5400   Website   http://www.cityoftacoma.org  The City of Tacoma provides excellent medical, dental and vision plans for the whole family; paid holidays and paid leave; participation in the Tacoma Public Employees' Retirement System (alternate plan for Police/Fire); continuing education and advancement opportunities and a growing variety of City-sponsored health and wellness opportunities and incentives.  Medical Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Dental Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Vision Coverage: For eligible employees and their eligible dependents.  Paid Leave: City employees are entitled to received paid holidays, sick/vacation leave or personal time off (PTO), depending upon union affiliation and appointment type.  Insurance Plans: Employees are covered by a long-term disability plan. Short-term and expanded long-term disability insurance plans are also available to employees. The State Industrial Insurance Act also covers employees.  Deferred Compensation: Income can be set aside on a pretax basis and invested for supplementation of normal retirement income.  Retirement: All employees of the City, except members of the Police and Fire services, Tacoma Rail and certain project employees, are included in the Tacoma Employees' Retirement System. Information on the Tacoma Employees' Retirement System can be found at www.cityoftacoma.org or by calling (253) 502-8200.  Other Employment Information  Direct Deposit: Employees are paid on a bi-weekly schedule by direct deposit.  Salary Increases: Based on satisfactory job performance, the City provides for a regular progression of salary increases for most classifications according to the salary schedule.  Union Affiliation: Many job classifications are covered by union security provisions which require union membership, dues, or payment of equivalent service fees.  Note: The provisions of this job announcement do not constitute an expressed or implied contract. Any provision contained herein may be modified and/or revoked without notice.  Closing Date/Time: Continuous
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        Position Description   ***This position is open until filled. Applications received by March 25, 2024, will receive first consideration ***   The City of Tacoma’s Environmental Services Department has exciting opportunities for entry level and experienced civil engineers to join our Capital Delivery Team designing and delivering diverse and challenging engineering projects. We are a dynamic and fun engineering group that supports a wide variety of projects for the wastewater, stormwater, and solid waste utilities with an annual $30M average capital budget. Environmental Services currently has two openings which may be filled with Associate Civil Engineers, Senior Associate Civil Engineers, Principal Associate Civil Engineers, or Civil Engineer, PE, positions, depending on experience, certifications, and licensure.  The Capital Delivery Group provides a unique opportunity for engineers to work on a wide variety of complex projects covering the full spectrum of municipal infrastructure improvements. Our capital projects may include wastewater treatment process improvements, storm and wastewater sewer pipe improvements, pump station upgrades, building upgrades, and stormwater green infrastructure projects.  The below video links provide an overview of the award winning, exciting, and diverse engineering projects we often work on:   Central Wastewater Treatment Plant Flood Project:   https://www.youtube.com/watch?v=jp0BiB_5w_8    Process Control System Upgrade:   https://www.youtube.com/watch?v=UQPWWadONfU&list=PLHN0JO4Eyqcc9RtkqmwBT3XcZpYheNCQ7&index=48&t=14s   The applicants selected for these positions will work in the Center for Urban Waters facility located adjacent to Tacoma’s Thea Foss Waterway in downtown Tacoma with a variety of dynamic and creative engineers, scientists, and technicians.   Primary Responsibilities:    (may vary in complexity and responsibility depending on hired classification level):      Perform full cycle project management for multi-million-dollar capital projects from planning through construction.  Prepare technical specifications, calculations, engineering designs, and plans for engineering projects.  Coordinate closely with stakeholders, including public and private agencies, internal City stakeholders, and team members to ensure successful and efficient project delivery.  Monitor scope, schedule, budget and workload of team members during design and construction.  Manage the work of specialty engineering consultants as needed to supplement in-house engineering knowledge and expertise.  Perform engineering quality control reviews of work products, technical reports, letters, plans, specifications, cost estimates, and as-built drawings.    Qualifications   Associate Civil Engineer Qualifications:    Bachelor's degree in civil engineering or directly related field*       Senior Associate Civil Engineer Qualifications:    Bachelor's degree in civil engineering or directly related field*   2 years of engineering-related experience; or possession of Washington State EIT*       Principal Associate Civil Engineer Qualifications:     Bachelor's degree in civil engineering or directly related field*   4 years of progressively responsible professional level engineering experience*    Civil Engineer, PE Qualifications:     Bachelor's degree in Civil engineering or directly related field*   4 years of professional level engineering experience*   Washington State Licensed Professional Engineer       *Equivalency: 1 year of experience = 1 year of education     Desired Qualifications:    Education or experience with civil engineering design and project management, specifically in the disciplines of stormwater and wastewater collection systems, wastewater treatment plants, pump stations, green stormwater infrastructure, roadway design, and solid waste facility management.     Knowledge & Skills   Knowledge & Skills (may vary in complexity and responsibility depending on hired classification level):      Analysis : use data and information in a clear and rational process to assess and understand issues, evaluate options, form accurate conclusions, and make decisions.    Research : Effectively identify, collect, organize, and document data and information in ways that make the information most useful for subsequent assessment, analysis, and investigation using current software and techniques. Compile and maintain reports, records, and various other forms of pertinent information in an organized and professional manner.   Leadership : Establish and maintain cooperative and effective working relationships with co-workers, the general public, and other municipalities and federal agencies. Ability to lead small to large working teams. Establish, coordinate, and direct work teams to accomplish assigned tasks to a successful completion. Ability to work as a team member in a managing role. Ability to coordinate multi-disciplined project teams.   Problem Solving : Use intelligence, common sense, hard work and tenacity to solve particularly difficult or complicated challenges. Employ expertise and credibility, evaluate and resolve complex or sensitive issues and problems.   Communications Effectiveness:  Effective communication both verbal and in writing including the compilation of reports, presentations and records; and interacting respectfully and sensitively with individuals and groups to develop and maintain productive relationships and achieve results. Makes excellent customer service the standard, responding to changing customer needs, and helping customers implement complete solutions.   Professionalism:  Conduct all assignments in a professional and timely manner. Maintain strong work ethic and reliability. Maintain professional skills that apply to all aspects of field of assigned specialty through continued education and/or training. Model effective group behavior such as listening, discussing, negotiating, encouraging and motivating. Maintain current knowledge of industry by reading and interpreting applicable ordinances, rules, regulations, practices, policies and procedures.   Technical:  Proficient in engineering practices and principles within the field of expertise. Experience in complex project design and the preparation of engineering plans, technical specifications, cost estimates and bid documents. Ability to negotiate the means to attain regulatory compliance with agencies. Ability to be innovative and make independent decisions.    Selection Process & Supplemental Information    City of Tacoma Commitment to Diversity and Inclusion    Tacoma's diversity is its greatest asset. Tacoma embraces its multi-cultural and multi-ethnic character. Communities of color and immigrant communities are fundamental to Tacoma's entrepreneurial spirit, workforce, and long-term success. In Tacoma, equity and empowerment are top priorities, meaning that all Tacoma residents must have equitable opportunities to reach their full potential and share in the benefits of community progress. One of our goals is for the City of Tacoma workforce to reflect the community it serves. We actively work to eliminate racial and other disparities and welcome candidates with diverse backgrounds and/or multicultural skill sets and experiences. Our goal is for Tacoma to be an inclusive and equitable place to live, work, and play.     The City of Tacoma is an Equal Opportunity Employer and values diversity in its workplace. Applicants are considered for positions without regard to race, color, religion, sex, national origin, ancestry, age, marital or veteran status, disability, sexual orientation, gender identity, or any other basis prohibited by federal, state, and local laws.     Environmental Services   Environmental Services protects and restores natural resources, keeping our city clean, safe, and livable through garbage and recycling pickup, wastewater treatment, household hazardous waste disposal, protection from stormwater pollution and much more. We believe everything we do supports healthy neighborhoods and a thriving Puget Sound, leaving a better Tacoma for all.     Solid Waste Management   Solid Waste Management provides garbage, recycling and yard/food waste services for about 43,000 single-family homes and numerous multifamily, business, and industrial customers. The utility also operates a full-service transfer station with a recycling center, household hazardous waste collection facility, as well as a residential bulk item disposal service, Call-2-Haul.    Stormwater Management   The water that leaves our streets, yards, and driveways flows directly - untreated - to lakes, rivers, and the Puget Sound. Stormwater Management concentrates on preventing pollution before it reaches our waters and restoring sites already affected by industry and urbanization. The utility maintains more than 500 miles of public stormwater pipe, over 22,0000 storm drains (catch basins), several miles of pervious pavement roadways, four pump stations, and numerous detention ponds and structures.    Wastewater Management   The Environmental Services Department operates and maintains two wastewater treatment plants, 45 pump stations, and more than 700 miles of sewer pipe. The treatment plants clean about 10 billion gallons of wastewater each year, ensuring that only clean water is released into Commencement Bay. The utility works with Stormwater Management and property owners to reduce sewer backups and flooding. Biosolids from the treatment process are transformed into TAGRO premium soil products.   City of Tacoma’s Principles that Guide Us  Tacoma, the City of Destiny, has a workforce of dedicated, talented, and open-minded employees with unique skills and perspectives. We embrace innovation and strive for excellence and community engagement in all that we do. The Principles that Guide Us, Integrity, Service, Excellence, and Equity , speak to the values that we embody as City of Tacoma employees, and represent the core of our work in public service.   Our City  With a population over 200,000, Tacoma is the second largest city in the Puget Sound region, gracing the shores of Commencement Bay. We are a diverse, progressive, international city that serves as a gateway to the Pacific Rim and the rest of the world. Our businesses are vibrant, our parks are beautiful, our schools are exceptional.  When you work for the City of Tacoma, you’ll enjoy a healthy work/life balance, the potential for flexible schedules, continuing education programs, leadership pathways, wellness incentives, and a total rewards benefits program. We welcome you to take a look at our website and discover how the City of Tacoma can make your next career move part of our combined destiny.  http://www.cityoftacoma.org   http://www.traveltacoma.com    ***This position is open until filled. Applications received by March 25, 2024, will receive first consideration ***    Apply   Interested individuals should      apply online and attach a detailed resume and cover letter that includes job experience, major responsibilities and accomplishments related to this position.    Applications will be reviewed as they are received for interview consideration.    Reference checks will be conducted on final candidates and appointment is subject to passing a background check.    Communication from the City of Tacoma:   We primarily communicate via e-mail during the application process. E-mails from cityoftacoma.org and/or governmentjobs.com must be placed on your safe domain list to ensure that you receive notifications in a timely manner. As a precaution, you may also want to check your junk e-mail folders.    If you have any additional questions regarding this position, please contact the Human Resources Department at 253.591.5400 before 4pm on the closing date of this posting.    Agency   City of Tacoma   Address   Human Resources Department  747 Market Street  Tacoma, Washington, 98402-3764   Phone   253-591-5400   Website   http://www.cityoftacoma.org  The City of Tacoma provides excellent medical, dental and vision plans for the whole family; paid holidays and paid leave; participation in the Tacoma Public Employees' Retirement System (alternate plan for Police/Fire); continuing education and advancement opportunities and a growing variety of City-sponsored health and wellness opportunities and incentives.  Medical Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Dental Coverage: For eligible employees and their families, including domestic partners and dependent children age 26 or younger.  Vision Coverage: For eligible employees and their eligible dependents.  Paid Leave: City employees are entitled to received paid holidays, sick/vacation leave or personal time off (PTO), depending upon union affiliation and appointment type.  Insurance Plans: Employees are covered by a long-term disability plan. Short-term and expanded long-term disability insurance plans are also available to employees. The State Industrial Insurance Act also covers employees.  Deferred Compensation: Income can be set aside on a pretax basis and invested for supplementation of normal retirement income.  Retirement: All employees of the City, except members of the Police and Fire services, Tacoma Rail and certain project employees, are included in the Tacoma Employees' Retirement System. Information on the Tacoma Employees' Retirement System can be found at www.cityoftacoma.org or by calling (253) 502-8200.  Other Employment Information  Direct Deposit: Employees are paid on a bi-weekly schedule by direct deposit.  Salary Increases: Based on satisfactory job performance, the City provides for a regular progression of salary increases for most classifications according to the salary schedule.  Union Affiliation: Many job classifications are covered by union security provisions which require union membership, dues, or payment of equivalent service fees.  Note: The provisions of this job announcement do not constitute an expressed or implied contract. Any provision contained herein may be modified and/or revoked without notice.  Closing Date/Time: Continuous
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            THE POSITION   THIS POSTING WILL BE OPEN UNTIL FILLED    Application cut - off dates are weekly, every Monday.   With supervisor approval, incumbents may be eligible for intermittent remote work; however, they must physically reside within the Sacramento region or have the ability to regularly report to a City of Sacramento physical worksite with little notice.    THE POSITION   The City of Sacramento is seeking an experienced, licensed Electrical Engineer, with extensive building and facilities power and lighting design to support the Architectural and Engineering (A&E) section in the Division of Facilities and Real Property, Department of Public Works. The A&E section provides support for the maintenance of existing buildings and the construction of new buildings.    IDEAL CANDIDATE STATEMENT      The ideal candidate will have experience designing electrical systems for a large variety of building types. Experience with police facilities, fire stations, and commercial office buildings is a plus. The ideal candidate will be able to collaborate with mechanical, structural, architectural consultants, and contractors. Technical writing skills and a strong understanding of construction are also desired.   Under general direction, the Senior Engineer participates in the conduct of complicated civil, structural, electrical, or mechanical engineering planning, design, construction, maintenance/operation, plan review, assessment, and regulatory activities; develops plans; inspects sites and assists in problem resolution; coordinates engineering related activities with other City departments and outside agencies; conducts engineering planning studies; conducts plan reviews; and prepares grant applications.    DISTINGUISHING CHARACTERISTICS   This advanced journey-level class is populated with multiple incumbents. Senior Engineers perform the most complex professional civil, structural, electrical, or mechanical engineering work requiring a substantial level of professional training. Incumbents may also lead professional and technical personnel on a team or project basis. Assignments require the exercise of independent judgment and initiative in scheduling, assigning, and coordinating work with that of other units, referring only unusual or highly-complex problems. Senior Engineer is distinguished from Supervising Engineer in that the latter manages broad professional engineering categories, such as electrical, mechanical, civil, structural, environmental, traffic, water, drainage, wastewater, or sanitation. The classification of Senior Engineer is distinguished from that of Associate Civil Engineer in that the former serves as project or team leader and performs the most complex and highly skilled engineering work while the latter is the journey level in the registered engineer series.   SUPERVISION RECEIVED AND EXERCISED   General direction is provided by higher level licensed professional staff. Incumbents may oversee a project team consisting of professional and technical personnel staff assigned to a project. Responsibilities may include direct or technical supervision of lower level personnel.   ESSENTIAL DUTIES AND RESPONSIBILITIES  The following duties are typical for this classification. Incumbents may not perform all the listed duties and/or may be required to perform related duties as needed:      Develop plans and estimates work orders for the construction of public works and capital improvement projects and programs (including public buildings, transportation infrastructure, public spaces, and public services); inspects project sites; assists in solution of difficult engineering problems; interprets specifications and City policy; makes change orders.    Participates in the selection and management of consultant engineers for the development of plans and specifications, studies and reports; reviews plans for construction prepared by private engineers.    Provides direct supervision over lower level staff including assigning, directing, training, and evaluating subordinate staff; performs evaluations; and recommends discipline.    Checks computations and specified materials for accuracy and conformance with regulations; reviews and makes recommendations on technical reports and studies.    Initiates and conducts engineering planning studies to identify public works facilities; reviews and participates in the preparation of environmental assessments and studies; prepares project status reports; and checks private building plans for compliance with City building codes and ordinances.    Serves as staff to a variety of City commissions, boards, and committees on various engineering matters; and coordinates engineering related activities with other City departments, divisions, and sections and with outside agencies.    Develops and implements environmental regulatory programs; and analyzes water quality data and prepares regulatory reports as applicable.    Prepares various applications for state and federal grants; assists in the preparation and administration of budget and capital improvement plans.    Within City guidelines, recommends and selects contractors; oversees contractor work.    Manages and/or participates in the preparation of complex engineering studies and reports related to public works and capital improvement projects.    Provides structural plan review for the most complex development projects and confirms construction documents comply with all code requirements; evaluates alternate materials, design, and methods of construction requests; and establishes schedules and methods for planning, design, construction, rehabilitation, and operation/maintenance.    Provides technical advice and assistance to City staff.    Participates in budget preparation and administration; prepares cost estimates for budget recommendations; submits justifications for services, labor, materials and related resources for public works projects and/or programs; monitors and controls expenditures.    Oversees, reviews, and participates in preparation of environmental assessments and studies related to City and private projects; meets with developers to discuss projects or to resolve design issues; and reviews new development plans.    Prepares and presents information to City Council and various commissions.    Performs other or related duties as assigned.     QUALIFICATIONS  Knowledge of:    Principles and practices of engineering.    Modern methods and techniques used in the design and construction of a wide variety of engineering projects and programs.    Modern developments, current literature, and sources of information regarding the assigned area of engineering.    Applicable laws and regulations relevant to design and construction in the area of assignment.    Methods, materials and techniques used in planning, design, construction, maintenance/operation, and rehabilitation of a variety of public works facilities and systems.    Principles, methods, and practices of budgeting.    Principles and practices of safety management.    Applicable Federal, State, and local laws, ordinances and regulations    Principles of supervision and training.     Skill in:    Use of computers, computer applications, and software.    Use of computer aided design systems.     Ability to:    Interpret and apply rules, regulations, laws, ordinances, and policies.    Make complex engineering computations.    Check, design, and supervise the construction of a wide variety of public and private facilities.    Communicate effectively, both orally and in writing.    Use a variety of drafting and engineering apparatus.    Oversee contractor work assignments or work projects.    Establish and maintain effective working relationships with others.    Plan, assign, and supervise the work of a diverse staff in the accomplishment of engineering projects and programs.      EXPERIENCE AND EDUCATION     Experience:   Four years of professional-level engineer experience.    Education:    Possession of a bachelor’s degree from an accredited college or university in an engineering discipline related to the area of assignment.   PROOF OF EDUCATION   Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service. Evaluation of education records will be due at time of appointment.    SPECIAL QUALIFICATIONS    Driver License:    Possession of a valid California Class C Driver License may be required at the time of appointment.     For positions where ability to drive is not an essential function, the employee must be able to arrange reliable and timely transportation whether through use of a private vehicle, use of government vehicle (when available) or through other private or public transportation for attendance at essential off-site meetings, events, and trainings.    Certification:    Possession of a Certificate of Registration as a professional engineer in the State of California.   PROOF OF CERTIFICATION   Proof of the required certificate and/or license should be submitted with your application and will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   THE SELECTION PROCEDURE  Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application for further consideration by the next posted cut - off date ;      Employment applications must be submitted online; paper applications will not be accepted.     Employment applications will be considered incomplete and will be disqualified:         If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position.     Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education will be required at time of appointment.     Proof of certification and/or license should be submitted online with your application. Proof of certification and/or license will be required at time of appointment.      2. Supplemental Questionnaire: (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office as part of the application process ;      Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.     Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.     A resume will not substitute for the information required in the supplemental questionnaire.     Possession of the minimum qualifications is not necessarily a guarantee for further advancement in the selection process.      3. Screening Committee: (Pass/Fail) - All applications received will be forwarded to the hiring department for review until the position is filled. The hiring department will select the most competitive applications for further consideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.     4. Interview Process: Human Resources will forward applications to the hiring department. Those determined to be the most qualified candidates will be invited to participate in an interview process.     5. Conditional Hire: Upon receipt of a conditional offer, the selected candidate must complete and pass Live Scan /fingerprinting. If applicable, candidates may also need to pass a pre-employment medical exam, controlled substance and/or alcohol test, and possess any required licensure or certification prior to receiving a start date from the Department. Failure to meet these prerequisites will be grounds for withdrawal of your conditional offer of employment.     QUESTIONS:   For questions concerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, contact Live Application Support at 855-524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;     Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.  Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information   Civil Service Rules:  https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: Continuous
        

    

    
        
            Mar 29, 2024
        

                                    Full Time
                                     
    

    
        THE POSITION   THIS POSTING WILL BE OPEN UNTIL FILLED    Application cut - off dates are weekly, every Monday.   With supervisor approval, incumbents may be eligible for intermittent remote work; however, they must physically reside within the Sacramento region or have the ability to regularly report to a City of Sacramento physical worksite with little notice.    THE POSITION   The City of Sacramento is seeking an experienced, licensed Electrical Engineer, with extensive building and facilities power and lighting design to support the Architectural and Engineering (A&E) section in the Division of Facilities and Real Property, Department of Public Works. The A&E section provides support for the maintenance of existing buildings and the construction of new buildings.    IDEAL CANDIDATE STATEMENT      The ideal candidate will have experience designing electrical systems for a large variety of building types. Experience with police facilities, fire stations, and commercial office buildings is a plus. The ideal candidate will be able to collaborate with mechanical, structural, architectural consultants, and contractors. Technical writing skills and a strong understanding of construction are also desired.   Under general direction, the Senior Engineer participates in the conduct of complicated civil, structural, electrical, or mechanical engineering planning, design, construction, maintenance/operation, plan review, assessment, and regulatory activities; develops plans; inspects sites and assists in problem resolution; coordinates engineering related activities with other City departments and outside agencies; conducts engineering planning studies; conducts plan reviews; and prepares grant applications.    DISTINGUISHING CHARACTERISTICS   This advanced journey-level class is populated with multiple incumbents. Senior Engineers perform the most complex professional civil, structural, electrical, or mechanical engineering work requiring a substantial level of professional training. Incumbents may also lead professional and technical personnel on a team or project basis. Assignments require the exercise of independent judgment and initiative in scheduling, assigning, and coordinating work with that of other units, referring only unusual or highly-complex problems. Senior Engineer is distinguished from Supervising Engineer in that the latter manages broad professional engineering categories, such as electrical, mechanical, civil, structural, environmental, traffic, water, drainage, wastewater, or sanitation. The classification of Senior Engineer is distinguished from that of Associate Civil Engineer in that the former serves as project or team leader and performs the most complex and highly skilled engineering work while the latter is the journey level in the registered engineer series.   SUPERVISION RECEIVED AND EXERCISED   General direction is provided by higher level licensed professional staff. Incumbents may oversee a project team consisting of professional and technical personnel staff assigned to a project. Responsibilities may include direct or technical supervision of lower level personnel.   ESSENTIAL DUTIES AND RESPONSIBILITIES  The following duties are typical for this classification. Incumbents may not perform all the listed duties and/or may be required to perform related duties as needed:      Develop plans and estimates work orders for the construction of public works and capital improvement projects and programs (including public buildings, transportation infrastructure, public spaces, and public services); inspects project sites; assists in solution of difficult engineering problems; interprets specifications and City policy; makes change orders.    Participates in the selection and management of consultant engineers for the development of plans and specifications, studies and reports; reviews plans for construction prepared by private engineers.    Provides direct supervision over lower level staff including assigning, directing, training, and evaluating subordinate staff; performs evaluations; and recommends discipline.    Checks computations and specified materials for accuracy and conformance with regulations; reviews and makes recommendations on technical reports and studies.    Initiates and conducts engineering planning studies to identify public works facilities; reviews and participates in the preparation of environmental assessments and studies; prepares project status reports; and checks private building plans for compliance with City building codes and ordinances.    Serves as staff to a variety of City commissions, boards, and committees on various engineering matters; and coordinates engineering related activities with other City departments, divisions, and sections and with outside agencies.    Develops and implements environmental regulatory programs; and analyzes water quality data and prepares regulatory reports as applicable.    Prepares various applications for state and federal grants; assists in the preparation and administration of budget and capital improvement plans.    Within City guidelines, recommends and selects contractors; oversees contractor work.    Manages and/or participates in the preparation of complex engineering studies and reports related to public works and capital improvement projects.    Provides structural plan review for the most complex development projects and confirms construction documents comply with all code requirements; evaluates alternate materials, design, and methods of construction requests; and establishes schedules and methods for planning, design, construction, rehabilitation, and operation/maintenance.    Provides technical advice and assistance to City staff.    Participates in budget preparation and administration; prepares cost estimates for budget recommendations; submits justifications for services, labor, materials and related resources for public works projects and/or programs; monitors and controls expenditures.    Oversees, reviews, and participates in preparation of environmental assessments and studies related to City and private projects; meets with developers to discuss projects or to resolve design issues; and reviews new development plans.    Prepares and presents information to City Council and various commissions.    Performs other or related duties as assigned.     QUALIFICATIONS  Knowledge of:    Principles and practices of engineering.    Modern methods and techniques used in the design and construction of a wide variety of engineering projects and programs.    Modern developments, current literature, and sources of information regarding the assigned area of engineering.    Applicable laws and regulations relevant to design and construction in the area of assignment.    Methods, materials and techniques used in planning, design, construction, maintenance/operation, and rehabilitation of a variety of public works facilities and systems.    Principles, methods, and practices of budgeting.    Principles and practices of safety management.    Applicable Federal, State, and local laws, ordinances and regulations    Principles of supervision and training.     Skill in:    Use of computers, computer applications, and software.    Use of computer aided design systems.     Ability to:    Interpret and apply rules, regulations, laws, ordinances, and policies.    Make complex engineering computations.    Check, design, and supervise the construction of a wide variety of public and private facilities.    Communicate effectively, both orally and in writing.    Use a variety of drafting and engineering apparatus.    Oversee contractor work assignments or work projects.    Establish and maintain effective working relationships with others.    Plan, assign, and supervise the work of a diverse staff in the accomplishment of engineering projects and programs.      EXPERIENCE AND EDUCATION     Experience:   Four years of professional-level engineer experience.    Education:    Possession of a bachelor’s degree from an accredited college or university in an engineering discipline related to the area of assignment.   PROOF OF EDUCATION   Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted with your application and will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   An applicant with a college degree obtained outside the United States must have education records evaluated by a credentials evaluation service. Evaluation of education records will be due at time of appointment.    SPECIAL QUALIFICATIONS    Driver License:    Possession of a valid California Class C Driver License may be required at the time of appointment.     For positions where ability to drive is not an essential function, the employee must be able to arrange reliable and timely transportation whether through use of a private vehicle, use of government vehicle (when available) or through other private or public transportation for attendance at essential off-site meetings, events, and trainings.    Certification:    Possession of a Certificate of Registration as a professional engineer in the State of California.   PROOF OF CERTIFICATION   Proof of the required certificate and/or license should be submitted with your application and will be required at the time of appointment . Unofficial documents and/or copies are acceptable.   THE SELECTION PROCEDURE  Please note, the City of Sacramento's preferred method of communication with applicants is via e-mail. As such, please ensure you verify the e-mail address on your application, and check your e-mail frequently , including your spam and junk folders. All e-mail notifications can also be accessed through the governmentjobs.com applicant inbox.     1. Application: (Pass/Fail) - All applicants must complete and submit online a City of Sacramento employment application for further consideration by the next posted cut - off date ;      Employment applications must be submitted online; paper applications will not be accepted.     Employment applications will be considered incomplete and will be disqualified:         If applicants do not list current and past job-related experience in the duties area of the "Work Experience" section. Note: Qualifying experience is based on full-time experience (40 hours per week). Qualifying experience is calculated to the full-time equivalent (pro-rated if less than 40 hours/week ).     If "see resume" is noted in the "Work Experience" section; a resume will not substitute for the information required in the "Work Experience" section.         Position/job titles will not be considered in determining eligibility for meeting the minimum qualifications for this position.     Proof of education such as, but not limited to, university/college transcripts and degrees should be submitted online with your application. Proof of education will be required at time of appointment.     Proof of certification and/or license should be submitted online with your application. Proof of certification and/or license will be required at time of appointment.      2. Supplemental Questionnaire: (Pass/Fail) - In addition to the City of Sacramento employment application, all applicants must complete and submit online responses to the supplemental questionnaire to the City of Sacramento Employment Office as part of the application process ;      Responses to the supplemental questionnaire must be submitted online; paper questionnaire will not be accepted.     Incomplete supplemental questionnaire will not pass the review process; omitted information cannot be considered or assumed.     A resume will not substitute for the information required in the supplemental questionnaire.     Possession of the minimum qualifications is not necessarily a guarantee for further advancement in the selection process.      3. Screening Committee: (Pass/Fail) - All applications received will be forwarded to the hiring department for review until the position is filled. The hiring department will select the most competitive applications for further consideration. Human Resources will only evaluate employment applications for the minimum qualifications, as stated on the job announcement, for applications selected by the hiring department.     4. Interview Process: Human Resources will forward applications to the hiring department. Those determined to be the most qualified candidates will be invited to participate in an interview process.     5. Conditional Hire: Upon receipt of a conditional offer, the selected candidate must complete and pass Live Scan /fingerprinting. If applicable, candidates may also need to pass a pre-employment medical exam, controlled substance and/or alcohol test, and possess any required licensure or certification prior to receiving a start date from the Department. Failure to meet these prerequisites will be grounds for withdrawal of your conditional offer of employment.     QUESTIONS:   For questions concerning this job announcement and the application process:      Please visit https://www.governmentjobs.com/Home/ApplicationGuide for a comprehensive, step-by-step guide to the application process.     For technical support between 6 AM - 5 PM PT, contact Live Application Support at 855-524-5627.     Visit the City of Sacramento Human Resources Department website at https://www.cityofsacramento.gov/HR/employment ;     Send an email to employment@cityofsacramento.org ; or     Call the Human Resources Department at (916) 808-5726      Bilingual Pay  Did you know that the City offers bilingual pay? That's right, most labor agreements offer the option of providing employees with bilingual pay if the department deems it to be operationally necessary.   Pension Reform Act  The City of Sacramento is covered by the California Public Employees' Retirement System, and as such, must adhere to the California Public Employee's Pension Reform Act (PEPRA) of 2013. Please note that the provisions within this act may affect or impact an applicant's eligibility and/or selection for open vacancies at the City of Sacramento.  Equal Opportunity Employer  The City of Sacramento is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding and related medical conditions), and sexual orientation.   Additional Information   Civil Service Rules:  https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/CivilServiceBoardRules62012.pdf   Union Contracts: https://www.cityofsacramento.gov/HR/labor-agreements.html   Salary Schedule: https://www.cityofsacramento.gov/content/dam/portal/hr/documentlibrary/SalarySchedule.pdf  Closing Date/Time: Continuous
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            Description    INNOVATE, ENGINEER, ACHIEVE!     Join the Environmental Utilities Engineering division as a       SENIOR ENGINEER   .     For first consideration, apply by April 18, 2024. The posting will be Open Until Filled .      RECRUITMENT BROCHURE       Are you a seasoned engineer with a passion for water infrastructure projects?      We seek a dynamic  Senior Engineer  to join us as an integral member of our  Environmental Utilities (EU) Engineering  team at the City of Roseville. As a vital member of our EU Engineering team, you'll play a pivotal role in advancing our city's engineering initiatives. Working within the water utility, your efforts will be focused on ensuring the reliability of the water supply, both presently and for years to come.   Technical Responsibilities:   Dive into the core of Environmental Utilities by providing engineering and oversight support on a variety of water infrastructure and planning projects ranging from water treatment facilities to distribution systems, pipelines, wells, and water supply reliability. Your expertise will be used in designing, planning, and implementing projects to enhance and secure the City's potable water supply system.   Leadership and Project Management Responsibilities:   Develop collaborative relationships within cross-functional teams, establishing positive connections with co-workers, consultants, contractors, city employees, vendors, and public agencies. Take the lead in providing project management of planning, analysis, and construction projects, ensuring the growth and success of the entire team.  Embark on a journey with us, where your technical brilliance meets leadership excellence. We invite you to apply now for the Senior Engineer opportunity to be part of a team shaping our City's water supply and distribution future through innovative solutions!  The City of Roseville is committed to a diverse workforce. We are engaged in understanding the needs and backgrounds of our colleagues and those we serve. Our organization is unified in this commitment, as we believe this produces the best results for our community.      What the City of Roseville Offers:     $9,155 - $12,268 Monthly    Opportunities to Learn and Promote    Competitive Vacation and Sick Leave programs    10 paid holidays and 2 Floating Holidays annually    Up to 100 hours of Management Leave in addition to vacation time    Bilingual Pay opportunity    Health and welfare benefits, with City contributions of up to $2,265 per month    And much more!      The normal work schedule is Monday through Friday, 8 a.m. - 5 p.m.; a flex schedule may be available. Candidates may be eligible for a hybrid work schedule with supervisor approval and must be able to report to the City of Roseville worksites when required.    The employment list that will be established from this recruitment may be utilized to fill future regular, limited-term, and temporary vacancies. The current vacancy is regular, full-time, and benefitted.   Examples of Duties  Click  HERE  for a detailed and complete job description and minimum qualifications.  Minimum Qualifications    Experience and Training       Experience   :      Two years of responsible professional engineering work similar to that of an  Associate Engineer  with the City of Roseville, including one year of lead or supervisory responsibility.     AND    Training   :      A Bachelor’s degree from an accredited college or university, preferably with major course work in civil, environmental engineering, construction engineering technology or a closely related field.     AND    License or Certificate:      Possession of a valid California driver’s license by date of appointment.     Possession of a current certificate of registration as a Professional Civil Engineer or Professional Traffic Engineer in California by date of appointment.      Supplemental Information    ADDITIONAL INFORMATION:     Detailed information on the City of Roseville recruitment practices can be reviewed on the Frequently Asked Questions page.    The City of Roseville defines “accredited college or university” as an institution of higher learning and must be listed on the United States Department of Education Database of Accredited Post-Secondary Institutions and Programs website http://ope.ed.gov/accreditation .    Credits earned from colleges, universities, and institutions listed as accredited institutions on this website will be considered as part of the educational component of the minimum qualifications for a classification.  The following options apply to the evaluation of college degrees from countries outside the United States:     Educational background from a foreign country may be evaluated by an accredited United States college or university listed on the U.S. Department of Education Database of Accredited Post-Secondary Institutions and Programs website.     Verification of degree equivalency may be obtained from organizations that provide foreign education credential evaluation services. The City of Roseville will accept verification from any of the listed member agencies found at www.naces.org or www.aice-eval.org .     A copy of the foreign credential evaluation verification can be attached to the employment application.     If you are offered a position with the City of Roseville, as a part of the pre-employment steps, applicants must provide a foreign degree credential equivalency certificate from an approved member agency above. Applicants who do not provide verification will be eliminated from further consideration.        SELECTION PROCESS      All candidates meeting the minimum qualifications will have their application scored in a Formula Rate Examination. The applicant’s experience and education will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the Employment List. Supplemental questions will be utilized by the department hiring authority to make interview and selection determinations.     Final appointment is contingent upon a check of past employment references, passing a City-paid fingerprint check, and depending on the position applied for, a pre-employment medical exam, drug and alcohol screening test, credit check, license and/or education verification, psychological examination, and/or an extensive Police Department background check process.      THE CITY OF ROSEVILLE IS AN EQUAL-OPPORTUNITY EMPLOYER. IF YOU REQUIRE AN ACCOMMODATION DUE TO A DISABILITY, PLEASE CONTACT THE HUMAN RESOURCES DEPARTMENT AT LEAST 5 WORKING DAYS BEFORE A SCHEDULED INTERVIEW/EXAMINATION PROCESS. MEDICAL DISABILITY VERIFICATION MAY BE REQUIRED PRIOR TO ACCOMMODATION.   EMPLOYEE BENEFITS:  The City of Roseville offers competitive benefits packages to full-time employees. Regular part-time employees receive benefits on a pro-rated basis. For more information regarding the City's benefits, visit our website here . Benefits currently include:   Health, dental, and vision insurance benefits   Cafeteria plan, plus City paid Flex credit   Life insurance (City paid and optional supplemental employee paid)   Flexible spending accounts for dependent and health/medical costs   Employee assistance plan   Retirement savings plan   Deferred compensation plan(s)   Short-term and Long-term Disability employee paid plans   Educational reimbursement   Vacation leave, sick leave, personal/management leaves   Holiday pay (plus two floating holidays annually)   Bilingual pay   Longevity pay    GENERAL BENEFITS : A majority of the employee benefits are similar for all City employees. There are benefits that differ depending on which bargaining unit the job classification is assigned. Exact benefits information can be found by visiting the Benefits webpage and selecting the specific bargaining unit group.   TEMPORARY POSITIONS:  Most benefits do not apply to the City's temporary positions. Temporary employees that work 1,500 hours annually may elect medical insurance. Temporary employees contribute to a retirement plan depending on the status of total hours worked annually.
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        Description    INNOVATE, ENGINEER, ACHIEVE!     Join the Environmental Utilities Engineering division as a       SENIOR ENGINEER   .     For first consideration, apply by April 18, 2024. The posting will be Open Until Filled .      RECRUITMENT BROCHURE       Are you a seasoned engineer with a passion for water infrastructure projects?      We seek a dynamic  Senior Engineer  to join us as an integral member of our  Environmental Utilities (EU) Engineering  team at the City of Roseville. As a vital member of our EU Engineering team, you'll play a pivotal role in advancing our city's engineering initiatives. Working within the water utility, your efforts will be focused on ensuring the reliability of the water supply, both presently and for years to come.   Technical Responsibilities:   Dive into the core of Environmental Utilities by providing engineering and oversight support on a variety of water infrastructure and planning projects ranging from water treatment facilities to distribution systems, pipelines, wells, and water supply reliability. Your expertise will be used in designing, planning, and implementing projects to enhance and secure the City's potable water supply system.   Leadership and Project Management Responsibilities:   Develop collaborative relationships within cross-functional teams, establishing positive connections with co-workers, consultants, contractors, city employees, vendors, and public agencies. Take the lead in providing project management of planning, analysis, and construction projects, ensuring the growth and success of the entire team.  Embark on a journey with us, where your technical brilliance meets leadership excellence. We invite you to apply now for the Senior Engineer opportunity to be part of a team shaping our City's water supply and distribution future through innovative solutions!  The City of Roseville is committed to a diverse workforce. We are engaged in understanding the needs and backgrounds of our colleagues and those we serve. Our organization is unified in this commitment, as we believe this produces the best results for our community.      What the City of Roseville Offers:     $9,155 - $12,268 Monthly    Opportunities to Learn and Promote    Competitive Vacation and Sick Leave programs    10 paid holidays and 2 Floating Holidays annually    Up to 100 hours of Management Leave in addition to vacation time    Bilingual Pay opportunity    Health and welfare benefits, with City contributions of up to $2,265 per month    And much more!      The normal work schedule is Monday through Friday, 8 a.m. - 5 p.m.; a flex schedule may be available. Candidates may be eligible for a hybrid work schedule with supervisor approval and must be able to report to the City of Roseville worksites when required.    The employment list that will be established from this recruitment may be utilized to fill future regular, limited-term, and temporary vacancies. The current vacancy is regular, full-time, and benefitted.   Examples of Duties  Click  HERE  for a detailed and complete job description and minimum qualifications.  Minimum Qualifications    Experience and Training       Experience   :      Two years of responsible professional engineering work similar to that of an  Associate Engineer  with the City of Roseville, including one year of lead or supervisory responsibility.     AND    Training   :      A Bachelor’s degree from an accredited college or university, preferably with major course work in civil, environmental engineering, construction engineering technology or a closely related field.     AND    License or Certificate:      Possession of a valid California driver’s license by date of appointment.     Possession of a current certificate of registration as a Professional Civil Engineer or Professional Traffic Engineer in California by date of appointment.      Supplemental Information    ADDITIONAL INFORMATION:     Detailed information on the City of Roseville recruitment practices can be reviewed on the Frequently Asked Questions page.    The City of Roseville defines “accredited college or university” as an institution of higher learning and must be listed on the United States Department of Education Database of Accredited Post-Secondary Institutions and Programs website http://ope.ed.gov/accreditation .    Credits earned from colleges, universities, and institutions listed as accredited institutions on this website will be considered as part of the educational component of the minimum qualifications for a classification.  The following options apply to the evaluation of college degrees from countries outside the United States:     Educational background from a foreign country may be evaluated by an accredited United States college or university listed on the U.S. Department of Education Database of Accredited Post-Secondary Institutions and Programs website.     Verification of degree equivalency may be obtained from organizations that provide foreign education credential evaluation services. The City of Roseville will accept verification from any of the listed member agencies found at www.naces.org or www.aice-eval.org .     A copy of the foreign credential evaluation verification can be attached to the employment application.     If you are offered a position with the City of Roseville, as a part of the pre-employment steps, applicants must provide a foreign degree credential equivalency certificate from an approved member agency above. Applicants who do not provide verification will be eliminated from further consideration.        SELECTION PROCESS      All candidates meeting the minimum qualifications will have their application scored in a Formula Rate Examination. The applicant’s experience and education will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the Employment List. Supplemental questions will be utilized by the department hiring authority to make interview and selection determinations.     Final appointment is contingent upon a check of past employment references, passing a City-paid fingerprint check, and depending on the position applied for, a pre-employment medical exam, drug and alcohol screening test, credit check, license and/or education verification, psychological examination, and/or an extensive Police Department background check process.      THE CITY OF ROSEVILLE IS AN EQUAL-OPPORTUNITY EMPLOYER. IF YOU REQUIRE AN ACCOMMODATION DUE TO A DISABILITY, PLEASE CONTACT THE HUMAN RESOURCES DEPARTMENT AT LEAST 5 WORKING DAYS BEFORE A SCHEDULED INTERVIEW/EXAMINATION PROCESS. MEDICAL DISABILITY VERIFICATION MAY BE REQUIRED PRIOR TO ACCOMMODATION.   EMPLOYEE BENEFITS:  The City of Roseville offers competitive benefits packages to full-time employees. Regular part-time employees receive benefits on a pro-rated basis. For more information regarding the City's benefits, visit our website here . Benefits currently include:   Health, dental, and vision insurance benefits   Cafeteria plan, plus City paid Flex credit   Life insurance (City paid and optional supplemental employee paid)   Flexible spending accounts for dependent and health/medical costs   Employee assistance plan   Retirement savings plan   Deferred compensation plan(s)   Short-term and Long-term Disability employee paid plans   Educational reimbursement   Vacation leave, sick leave, personal/management leaves   Holiday pay (plus two floating holidays annually)   Bilingual pay   Longevity pay    GENERAL BENEFITS : A majority of the employee benefits are similar for all City employees. There are benefits that differ depending on which bargaining unit the job classification is assigned. Exact benefits information can be found by visiting the Benefits webpage and selecting the specific bargaining unit group.   TEMPORARY POSITIONS:  Most benefits do not apply to the City's temporary positions. Temporary employees that work 1,500 hours annually may elect medical insurance. Temporary employees contribute to a retirement plan depending on the status of total hours worked annually.
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            The Position:   Under general direction, the Senior Engineer will perform professional engineering activities related to the planning, design, construction, and commissioning of water and wastewater capital improvement projects and/or private development projects; manage capital projects and/or development projects through all phases of the project management life cycle and/or manage wastewater systems engineering and compliance programs; research complex engineering problems, conduct technical studies, and recommend operational, compliance, and/or policy solutions; plan, schedule, assign, review, and supervise the work of staff engaged in engineering activities; ensure assigned projects and programs comply with applicable codes and regulations and District policies, procedures, and standards.    Immediate Impact: The successful candidate will be given the following objectives upon hire:  • Within the first month, review and become familiar with major aspects of the operations of the Engineering Department, including organizational structure, workforce, and facilities.    • Within the first 3 months, review the Capital Improvement Program and demonstrate understanding of project priority, budget and funding constraints, and resource requirements.    • Within the first 6 months, proficiently prepare the appropriate RFPs and IFBs for assigned projects.   • Within the first 12 months, demonstrate the ability to properly manage project budgets and hold consultants accountable to project scope, budget, and schedule.    The Ideal Candidate:   • Possess the equivalent to a Bachelor’s degree in civil, mechanical, or environmental engineering or related field, along with five (5) years of increasingly responsible and diversified engineering experience including water and wastewater planning, water and sewer utility engineering design and construction, and project management experience.    • Possess a valid Registration as a Professional Engineer (P.E.) in the State of California.    • Have the ability to supervise and perform a variety of professional-level engineering work in the planning, design, and construction of capital improvement and development projects.    • Verifiable and highly successful career with a record of strong project management skills with a focus on capital project design.    • Significant and relevant project management skills in the design and construction of facilities for a water and wastewater agency either through direct employment or as a consultant.    • Track record of achieving goals, the delivery of projects on-time and on-budget, and be comfortable working in an active labor environment.    • Skilled project manager that is eager to contribute within a fast-paced and high volume engineering department.   • Will act with integrity and in accordance with the accepted ethical standards of the District and applicable or as a consultant. Experience in capital project design is desirable.    Compensation:     •Medical, dental, vision, accidental death and dismemberment insurance, a life insurance policy equal to two times the annual salary for the employee and a $1,000.00 policy for eligible dependents. Benefits become effective on the first of the month following a 30-day waiting period and the Authority contributes 90% of the cost of such insurance.   • CalPERS Retirement is provided using the 2.7 at age 55 formula for “Classic” Members. Retirement is provided using the 2% at age 62 formula for “New/PEPRA” Members.    • Three deferred compensation plans to which an employee may voluntarily contribute up to $19,500 per year. The Authority does not contribute to these plans.    • Twelve (12) paid holidays per year. Upon employment with WESA for one (1) year, employees also receive one (1) floating holiday annually.    • Employees accrue vacation at a rate of 3.08 hours per two-week pay period for the first 4 years of employment; 4.62 hours for years 5-8;6.16 hours for years 9-13; 6.47 hours for years 14-18; and 6.78 for 19+ years of service.    • Sick leave is accrued at a rate of 3.70 hours per bi-weekly pay period for a total of 96.20 hours per year with unlimited accumulation.    • Additional benefits available include:9/80 work schedule, Direct Deposit, Flexible Spending Accounts, Employee Assistance Program, Educational Assistance, Certification Reimbursement Program, Certification Bonus Program, Onsite Wellness Center, and two credit unions.    Our Mission: To manage our natural resources to provide reliable, cost efficient and high quality water and wastewater services for the communities we serve, while promoting conservation, environmental responsibility, educations, community interaction, ethical behavior and recognizing employees as highly valuable assets.  The Water Employee Services Authority: WESA was established as a joint powers authority between the Elsinore Valley Municipal Water District and Meeks & Daley Water Company. As a joint powers authority, WESA provides professional water and wastewater services to both agencies. WESA is committed to:   • Professionalism-Demonstrating competency while maintaining a professional demeanor and upholding a reputation for expertise, efficiency, and high quality through delivery of information, services, and products.    • Enthusiasm-Possessing a strong drive for learning, innovation, forward thinking, and the overall desire to do your job well.    • Transparency-Demonstrating high moral standards in principles, intentions and actions; conduct that encourages loyalty, integrity, and trust.    • Inclusiveness-Promoting respect and teamwork through communication and appreciation for all.    • Stewardship-Taking ownership and responsibility for assigned responsibilities, while demonstrating a proactive, positive willingness to serve.    The Application Process:  If you are interested in this opportunity, submit a completed WESA employment application online at www.wesawater.com. Resumes and certifications may be included, but will not be accepted in lieu of a completed employment application. In order to be considered, applications must be received no later than March 20, 2024.  Closing Date/Time: 2024-04-30
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        The Position:   Under general direction, the Senior Engineer will perform professional engineering activities related to the planning, design, construction, and commissioning of water and wastewater capital improvement projects and/or private development projects; manage capital projects and/or development projects through all phases of the project management life cycle and/or manage wastewater systems engineering and compliance programs; research complex engineering problems, conduct technical studies, and recommend operational, compliance, and/or policy solutions; plan, schedule, assign, review, and supervise the work of staff engaged in engineering activities; ensure assigned projects and programs comply with applicable codes and regulations and District policies, procedures, and standards.    Immediate Impact: The successful candidate will be given the following objectives upon hire:  • Within the first month, review and become familiar with major aspects of the operations of the Engineering Department, including organizational structure, workforce, and facilities.    • Within the first 3 months, review the Capital Improvement Program and demonstrate understanding of project priority, budget and funding constraints, and resource requirements.    • Within the first 6 months, proficiently prepare the appropriate RFPs and IFBs for assigned projects.   • Within the first 12 months, demonstrate the ability to properly manage project budgets and hold consultants accountable to project scope, budget, and schedule.    The Ideal Candidate:   • Possess the equivalent to a Bachelor’s degree in civil, mechanical, or environmental engineering or related field, along with five (5) years of increasingly responsible and diversified engineering experience including water and wastewater planning, water and sewer utility engineering design and construction, and project management experience.    • Possess a valid Registration as a Professional Engineer (P.E.) in the State of California.    • Have the ability to supervise and perform a variety of professional-level engineering work in the planning, design, and construction of capital improvement and development projects.    • Verifiable and highly successful career with a record of strong project management skills with a focus on capital project design.    • Significant and relevant project management skills in the design and construction of facilities for a water and wastewater agency either through direct employment or as a consultant.    • Track record of achieving goals, the delivery of projects on-time and on-budget, and be comfortable working in an active labor environment.    • Skilled project manager that is eager to contribute within a fast-paced and high volume engineering department.   • Will act with integrity and in accordance with the accepted ethical standards of the District and applicable or as a consultant. Experience in capital project design is desirable.    Compensation:     •Medical, dental, vision, accidental death and dismemberment insurance, a life insurance policy equal to two times the annual salary for the employee and a $1,000.00 policy for eligible dependents. Benefits become effective on the first of the month following a 30-day waiting period and the Authority contributes 90% of the cost of such insurance.   • CalPERS Retirement is provided using the 2.7 at age 55 formula for “Classic” Members. Retirement is provided using the 2% at age 62 formula for “New/PEPRA” Members.    • Three deferred compensation plans to which an employee may voluntarily contribute up to $19,500 per year. The Authority does not contribute to these plans.    • Twelve (12) paid holidays per year. Upon employment with WESA for one (1) year, employees also receive one (1) floating holiday annually.    • Employees accrue vacation at a rate of 3.08 hours per two-week pay period for the first 4 years of employment; 4.62 hours for years 5-8;6.16 hours for years 9-13; 6.47 hours for years 14-18; and 6.78 for 19+ years of service.    • Sick leave is accrued at a rate of 3.70 hours per bi-weekly pay period for a total of 96.20 hours per year with unlimited accumulation.    • Additional benefits available include:9/80 work schedule, Direct Deposit, Flexible Spending Accounts, Employee Assistance Program, Educational Assistance, Certification Reimbursement Program, Certification Bonus Program, Onsite Wellness Center, and two credit unions.    Our Mission: To manage our natural resources to provide reliable, cost efficient and high quality water and wastewater services for the communities we serve, while promoting conservation, environmental responsibility, educations, community interaction, ethical behavior and recognizing employees as highly valuable assets.  The Water Employee Services Authority: WESA was established as a joint powers authority between the Elsinore Valley Municipal Water District and Meeks & Daley Water Company. As a joint powers authority, WESA provides professional water and wastewater services to both agencies. WESA is committed to:   • Professionalism-Demonstrating competency while maintaining a professional demeanor and upholding a reputation for expertise, efficiency, and high quality through delivery of information, services, and products.    • Enthusiasm-Possessing a strong drive for learning, innovation, forward thinking, and the overall desire to do your job well.    • Transparency-Demonstrating high moral standards in principles, intentions and actions; conduct that encourages loyalty, integrity, and trust.    • Inclusiveness-Promoting respect and teamwork through communication and appreciation for all.    • Stewardship-Taking ownership and responsibility for assigned responsibilities, while demonstrating a proactive, positive willingness to serve.    The Application Process:  If you are interested in this opportunity, submit a completed WESA employment application online at www.wesawater.com. Resumes and certifications may be included, but will not be accepted in lieu of a completed employment application. In order to be considered, applications must be received no later than March 20, 2024.  Closing Date/Time: 2024-04-30
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            Description   SALARY RANGE:    Current : $116,988 - $156,756 annually  Effective July 2024 : $120,492 - $161,460 annually  There are currently two (2) full-time vacancies assigned to Engineering.    THE POSITION:   Under general direction, plans, organizes, supervises and performs responsible and complex professional level engineering work in the field and office associated with design, development, investigation, construction and maintenance of parks and parkway projects, public works infrastructure and City facilities; serves as resident engineer and/or project manager on assigned projects; and performs related duties as required.    CLASS CHARACTERISTICS:    Planning, organizing, supervising and reviewing the work of subordinate staff is a major function of positions in this class. Incumbents generally supervise a staff professional level engineering and/or inspection employees who perform varied and responsible field and office engineering work. Positions in this class normally supervise positions that are designated as first-level supervisors. Supervision, at this level is normally over multiple project teams. Positions in this class perform the most complex professional engineering and administrative work, frequently make difficult decisions that require interpretation and professional judgment, and communicate with departmental management to obtain direction on matters that deviate from practice, policy and/or generally accepted professional standards.   APPLICATION AND SELECTION PROCESS:     Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.      First application review date: November 27, 2023      Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application.    Applications may be rejected if incomplete . Do not include    "see attached resume"  in your responses, as they will not be accepted or reviewed in the application process.    Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include, but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list established from this recruitment may be utilized to fill other lower level vacancies which occur during the life of the list.      It is recommended you use a personal email address on your application instead of a work email address.    Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the online application process). Notifications will be sent to the email address that is listed on your online application.    All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen). Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.    Assigns, schedules, monitors, trains, checks, and corrects the work of assigned supervisory, professional, technical, and clerical staff;   Participates in the selection of personnel;   Develops standard of performance, advises subordinates of standards of performance, observes and documents performance, and prepares periodic and special evaluations of performance;   Serve as a reviewer of performance evaluations prepared by subordinate supervisory personnel;   Prepares supporting documentation and recommends employee recognition and discipline;   Processes formal and informal grievances;   Counsels employees on matters related to performance and employment status;   Makes oral and written directives;   Interprets, enforces and applies policies and regulatory requirements controlling the work of the unit;   Ensures dissemination of information and promotes effective communications within the unit.   Meets with departmental staff and contractors to resolve disputes;   Determines work items that are eligible for grant funding;   Approves expenditures from project funds and makes arrangements for additional funds for change orders;   Monitors preparation of and approves, or recommends as appropriate, changes to the scope of work of projects, justifications for change orders; and negotiates design and construction contract change orders.   Conducts studies, formulates findings, conclusions and recommendations, and implements approved changes in policies and procedures of the City Council, the Planning Commission, the Parks and Recreation Commission, and the Public Services Department.   Corresponds and interfaces with contractors, consulting engineers, developers, utility companies, other agencies and the general public as the City's representative for construction projects proposed or in progress in the City.   Monitors the maintenance of necessary records and report preparation.   Participates in the preparation of the annual budget.   Prepares and updates the long-term projects in the assigned section of the Division (Engineering or Transportation) for the City's Capital Improvement Program.   Proposes budget recommendations for capital improvement projects.    When assigned to the Engineering Division:    Advertises projects for construction, evaluates bids, oversees contract administration and inspections for capital improvement projects.   Manages the development of storm water Best Management Practices (BMP) and evaluates BMP effectiveness through monitoring and sampling programs;   Reviews Water Quality Management Plans and Storm Water Pollution Prevention Plans;   Coordinates the design and construction of Public Works projects including buildings, parks and street improvement projects with various divisions and departments of the City, developers, other governmental agencies and consulting engineering and landscape architectural firms.   Performs the duties of construction project manager/resident engineer on assigned projects.   Supervises and participates in the full range of professional field and office work of the unit;   Manages construction of buildings, parks, parkways and street improvements; visits construction work sites regularly to monitor work of staff and contractors;   Supervises materials tests; installation of plant material, and associated irrigation devices;   Prepares and supervises the preparation of parks and parkway and/or public works improvement-related correspondence.   Monitors preparation of and approves, or recommends as appropriate, changes in construction projects, justifications for change orders, and contract change orders.   Confers with the City Attorney's office regarding contract administration; prepares technical reports with recommendations regarding legal issues for review, concurrence and/or approval by the City Attorney's office; consults with City Attorneys on responses to claims and litigation.    When assigned to the Transportation Services Division:     Manages the design of transportation improvements including roadway and intersection widening, and traffic signal improvements;   Manages the City's Traffic Operations Center (TOC), traffic signals, CCTVs, radar speed feedback signs and communication hardware and software;   Develops and implements traffic signal timing and coordination plans along major arterials, and calculates Intersection Level of Services (LOS).   Prepares traffic and parking analyses; Reviews traffic sections of environmental impact reports; Manages the City's traffic impact fee program.   Coordinates the review of planning applications and represents the Transportation Services Division at Bikeway and Walkability Committee meetings.   Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:     EDUCATION, TRAINING AND/OR EXPERIENCE:    Experience at a supervisory level with responsibility for advanced journey-level professional civil engineering work that relates to municipal public works design, park development, construction, administration and contracts. Graduation from an accredited college or university with major coursework in civil engineering or a closely related field.  An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.    LICENSE AND/OR CERTIFICATE:    Possession or the ability to obtain a valid Class C California Driver's License before the date of appointment may be required. Revocation of license during employment may result in disciplinary action or reassignment.   Possession of a valid Certificate of Registration as a Registered Civil Engineer in the State of California is required when assigned to the Engineering Division.   Possession of a valid Certificate of Registration as a Registered Civil Engineer or Traffic Engineer in the State of California is required when assigned to the Transportation Services Division.    REQUISITE KNOWLEDGE AND SKILL LEVELS:    Knowledge of the advanced principles of civil engineering as they relate to public works projects in general;   Working level knowledge of engineering design;   Knowledge of the preparation, processing and monitoring of construction project contracts,   Knowledge of the preparation of specifications, estimates, plans, designs and contract agreements, and applicable laws, ordinances and codes as they specifically relate to the design and construction of public works projects.   Working knowledge of and skill in applying the principals and practices of administration and budgeting.   Thorough knowledge of principles and practices of leadership and supervision.   Thorough knowledge of laws, regulations and reporting requirements pertaining to state- and federally-funded construction projects.    When assigned to the Engineering Division:     Knowledge of principles and practices of Civil Engineering related to design, construction and inspection of building facilities, parks, streets, storm drains and grading plans;   Knowledge of investigative techniques, basic chemistry concepts and interactions;   Knowledge of storm water regulations and functions of related regulatory agencies and organizations;   Knowledge of construction and construction inspection work practices,   Knowledge of principles related to case management, reporting and record keeping.    When assigned to the Transportation Services Division:    Knowledge of principles and practices of Civil Engineering related to the design and construction of streets, signing and striping plans, and traffic signals.    REQUISITE ABILITIES:    Ability to plan, organize and supervise the work of multiple project teams of professional engineers;   Ability to secure and maintain effective work relationships with contractors, property owners, neighborhood groups, developers, consulting engineers, representatives of other governmental agencies and the general public;   Ability to plan and implement administrative policies and procedures to insure that all phases of a project are completed in a timely manner and to insure compliance to specifications, time tables and financial guidelines;   Ability to effectively negotiate the City's position on assigned projects while demonstrating good judgment, tact, discretion, persuasiveness and self-reliance;   Ability to prepare and analyze date requiring the development of conclusions to present in definitive,   Ability to be clear and concise reports on public works and parks and parkway projects; and effectively supervise and train assigned engineering, field and clerical staff members.  Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:   In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.   PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.    Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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        Description   SALARY RANGE:    Current : $116,988 - $156,756 annually  Effective July 2024 : $120,492 - $161,460 annually  There are currently two (2) full-time vacancies assigned to Engineering.    THE POSITION:   Under general direction, plans, organizes, supervises and performs responsible and complex professional level engineering work in the field and office associated with design, development, investigation, construction and maintenance of parks and parkway projects, public works infrastructure and City facilities; serves as resident engineer and/or project manager on assigned projects; and performs related duties as required.    CLASS CHARACTERISTICS:    Planning, organizing, supervising and reviewing the work of subordinate staff is a major function of positions in this class. Incumbents generally supervise a staff professional level engineering and/or inspection employees who perform varied and responsible field and office engineering work. Positions in this class normally supervise positions that are designated as first-level supervisors. Supervision, at this level is normally over multiple project teams. Positions in this class perform the most complex professional engineering and administrative work, frequently make difficult decisions that require interpretation and professional judgment, and communicate with departmental management to obtain direction on matters that deviate from practice, policy and/or generally accepted professional standards.   APPLICATION AND SELECTION PROCESS:     Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.      First application review date: November 27, 2023      Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application.    Applications may be rejected if incomplete . Do not include    "see attached resume"  in your responses, as they will not be accepted or reviewed in the application process.    Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include, but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list established from this recruitment may be utilized to fill other lower level vacancies which occur during the life of the list.      It is recommended you use a personal email address on your application instead of a work email address.    Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the online application process). Notifications will be sent to the email address that is listed on your online application.    All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen). Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.    Assigns, schedules, monitors, trains, checks, and corrects the work of assigned supervisory, professional, technical, and clerical staff;   Participates in the selection of personnel;   Develops standard of performance, advises subordinates of standards of performance, observes and documents performance, and prepares periodic and special evaluations of performance;   Serve as a reviewer of performance evaluations prepared by subordinate supervisory personnel;   Prepares supporting documentation and recommends employee recognition and discipline;   Processes formal and informal grievances;   Counsels employees on matters related to performance and employment status;   Makes oral and written directives;   Interprets, enforces and applies policies and regulatory requirements controlling the work of the unit;   Ensures dissemination of information and promotes effective communications within the unit.   Meets with departmental staff and contractors to resolve disputes;   Determines work items that are eligible for grant funding;   Approves expenditures from project funds and makes arrangements for additional funds for change orders;   Monitors preparation of and approves, or recommends as appropriate, changes to the scope of work of projects, justifications for change orders; and negotiates design and construction contract change orders.   Conducts studies, formulates findings, conclusions and recommendations, and implements approved changes in policies and procedures of the City Council, the Planning Commission, the Parks and Recreation Commission, and the Public Services Department.   Corresponds and interfaces with contractors, consulting engineers, developers, utility companies, other agencies and the general public as the City's representative for construction projects proposed or in progress in the City.   Monitors the maintenance of necessary records and report preparation.   Participates in the preparation of the annual budget.   Prepares and updates the long-term projects in the assigned section of the Division (Engineering or Transportation) for the City's Capital Improvement Program.   Proposes budget recommendations for capital improvement projects.    When assigned to the Engineering Division:    Advertises projects for construction, evaluates bids, oversees contract administration and inspections for capital improvement projects.   Manages the development of storm water Best Management Practices (BMP) and evaluates BMP effectiveness through monitoring and sampling programs;   Reviews Water Quality Management Plans and Storm Water Pollution Prevention Plans;   Coordinates the design and construction of Public Works projects including buildings, parks and street improvement projects with various divisions and departments of the City, developers, other governmental agencies and consulting engineering and landscape architectural firms.   Performs the duties of construction project manager/resident engineer on assigned projects.   Supervises and participates in the full range of professional field and office work of the unit;   Manages construction of buildings, parks, parkways and street improvements; visits construction work sites regularly to monitor work of staff and contractors;   Supervises materials tests; installation of plant material, and associated irrigation devices;   Prepares and supervises the preparation of parks and parkway and/or public works improvement-related correspondence.   Monitors preparation of and approves, or recommends as appropriate, changes in construction projects, justifications for change orders, and contract change orders.   Confers with the City Attorney's office regarding contract administration; prepares technical reports with recommendations regarding legal issues for review, concurrence and/or approval by the City Attorney's office; consults with City Attorneys on responses to claims and litigation.    When assigned to the Transportation Services Division:     Manages the design of transportation improvements including roadway and intersection widening, and traffic signal improvements;   Manages the City's Traffic Operations Center (TOC), traffic signals, CCTVs, radar speed feedback signs and communication hardware and software;   Develops and implements traffic signal timing and coordination plans along major arterials, and calculates Intersection Level of Services (LOS).   Prepares traffic and parking analyses; Reviews traffic sections of environmental impact reports; Manages the City's traffic impact fee program.   Coordinates the review of planning applications and represents the Transportation Services Division at Bikeway and Walkability Committee meetings.   Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:     EDUCATION, TRAINING AND/OR EXPERIENCE:    Experience at a supervisory level with responsibility for advanced journey-level professional civil engineering work that relates to municipal public works design, park development, construction, administration and contracts. Graduation from an accredited college or university with major coursework in civil engineering or a closely related field.  An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.    LICENSE AND/OR CERTIFICATE:    Possession or the ability to obtain a valid Class C California Driver's License before the date of appointment may be required. Revocation of license during employment may result in disciplinary action or reassignment.   Possession of a valid Certificate of Registration as a Registered Civil Engineer in the State of California is required when assigned to the Engineering Division.   Possession of a valid Certificate of Registration as a Registered Civil Engineer or Traffic Engineer in the State of California is required when assigned to the Transportation Services Division.    REQUISITE KNOWLEDGE AND SKILL LEVELS:    Knowledge of the advanced principles of civil engineering as they relate to public works projects in general;   Working level knowledge of engineering design;   Knowledge of the preparation, processing and monitoring of construction project contracts,   Knowledge of the preparation of specifications, estimates, plans, designs and contract agreements, and applicable laws, ordinances and codes as they specifically relate to the design and construction of public works projects.   Working knowledge of and skill in applying the principals and practices of administration and budgeting.   Thorough knowledge of principles and practices of leadership and supervision.   Thorough knowledge of laws, regulations and reporting requirements pertaining to state- and federally-funded construction projects.    When assigned to the Engineering Division:     Knowledge of principles and practices of Civil Engineering related to design, construction and inspection of building facilities, parks, streets, storm drains and grading plans;   Knowledge of investigative techniques, basic chemistry concepts and interactions;   Knowledge of storm water regulations and functions of related regulatory agencies and organizations;   Knowledge of construction and construction inspection work practices,   Knowledge of principles related to case management, reporting and record keeping.    When assigned to the Transportation Services Division:    Knowledge of principles and practices of Civil Engineering related to the design and construction of streets, signing and striping plans, and traffic signals.    REQUISITE ABILITIES:    Ability to plan, organize and supervise the work of multiple project teams of professional engineers;   Ability to secure and maintain effective work relationships with contractors, property owners, neighborhood groups, developers, consulting engineers, representatives of other governmental agencies and the general public;   Ability to plan and implement administrative policies and procedures to insure that all phases of a project are completed in a timely manner and to insure compliance to specifications, time tables and financial guidelines;   Ability to effectively negotiate the City's position on assigned projects while demonstrating good judgment, tact, discretion, persuasiveness and self-reliance;   Ability to prepare and analyze date requiring the development of conclusions to present in definitive,   Ability to be clear and concise reports on public works and parks and parkway projects; and effectively supervise and train assigned engineering, field and clerical staff members.  Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:   In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.   PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.    Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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              EXAMPLES OF ESSENTIAL FUNCTIONS:     (Illustrative Only):     Management reserves the right to add, modify, change or rescind the work assignments of different positions and to make reasonable accommodations so that qualified employees can perform the essential functions of the job.       Associate Engineer Job Description:   http://www.governmentjobs.com/careers/westsacramento/classspecs/1246919    Senior Engineer Job Description:   http://www.governmentjobs.com/careers/westsacramento/classspecs/1246524      Examples of additional responsibilities/duties if assigned to:    Transportation and Mobility Division   
 
 Develops, administers, and enforces mobility goals, policies, and procedures related to traffic engineering and transportation planning in coordination and cooperation with City staff.  
 Reviews City codes and ordinances and recommends appropriate modifications, additions, or deletions concerning traffic engineering issues and 
 Develops and implements strategies for improving the efficiency and performance of the existing city transportation system including signalization and signal timing improvements, congestion management, traffic calming, installation of traffic signs and pavement markings, traffic islands, roundabouts, and related traffic control devices and features as specified under the Manual on Uniform Traffic Control Devices (MUTCD).  
 Conducts and oversees the preparation of speed surveys, travel time, and delay surveys; performs site distance studies, stop and signal warrants, accident analysis, transportation safety studies, reviews and make recommendations pertaining to the geometric design of streets and interchanges, street lighting systems, and other related transportation studies; Conducts field surveys and supervises and participates in the work of collecting, tabulating, and analyzing transportation-related data including vehicle miles traveled (VMT), trip generation, traffic congestion, intersection flow and service levels, and analysis of street network and traffic improvements to improve mobility and equity. 
 Directs and/or participates in the preparation of complex statistical and narrative reports; reviews and approves all traffic investigation reports, and recommends mitigation measures; supervises, trains, directs, mentors and evaluates assigned staff; serves as staff to the City Transportation, Mobility and Infrastructure Commission, and/or Traffic Committee, and staff to various boards, commissions, and committees relative to assigned area of responsibility; responds to traffic and transportation related citizen inquiries and complaints; identifies and illustrates traffic problems to City officials, community groups, and individuals and offers appropriate solutions as necessary. 
 Researches, plans, develops, and implements innovative or “Smart” mobility solutions in coordination with Division staff to improve transportation information systems, road safety strategies including “Vision Zero” implementation, traffic monitoring and congestion regulating technologies, and intersection technology improvements; and oversees the development and implementation of the City Traffic Operations and Management Plan and development and management of the Traffic Operations Center. 
 Prepares contract specifications, estimates and reports pertaining to the construction, maintenance, and operation of traffic engineering facilities; prepares requests for proposals and contracts for consulting services; writes agenda reports for bidding and award of contracts and other related transportation planning and     engineering activities.  
 Reviews and checks plans of consulting engineers and private contractors; coordinates and performs the construction inspection of assigned projects; ensures conformance with contract plans, specifications, and applicable codes; and coordinates with both staff-level and on-call consulting traffic signal maintenance staff.  
 Monitors legislation and assures City compliance with traffic-related laws, regulations, statutes and codes; monitors grant programs and manages pursuit of federal, State and regional funding sources.  
 Independently plans, studies, analyzes, interprets, and solves complex traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements, projected traffic loads, parking facilities, and traffic aspects of land use plans.  
 Uses involved traffic engineering principles, devises new techniques and approaches and applies existing criteria, and draws conclusions from comparative data in developing new and innovative solutions to traffic safety and congestion.  
 Directs and performs investigations of complaints and analyses of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  
 Involved in frequent intra-organizational, inter-organizational, and citizen group contacts.  
 May represent the City and provide consultative expertise in traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information.  
 Participates in the development of solutions to multiple jurisdiction traffic problems in boundary regions.  
 Works closely with various City Divisions and Departments including Transportation and Mobility, Planning, Capital Projects Department, City Attorney’s Office, City Manager’s Office, and members of the Transportation, Mobility and Infrastructure Commission, Planning Commission and City Council in special studies which involve transportation and traffic issues. 
 Assists in developing recommendations for changes to City ordinances and regulations pertaining to traffic issues.  
 Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; reviews bids for contractor installation of traffic control devices; acts as project leader supervising work performed by outside contractors.  
 Reviews plans and reports submitted by outside consultants related to traffic system design issues.  
 Reviews traffic signal system design including communications, timing plans, controller functions and interconnect system design; and performs signal operations analysis using signal optimization software such as SYNCHRO, SIMTRAFFIC, VISSIM, HCS, for the analysis of traffic operations,  
 Plans and performs transportation activities, such as preparing and reviewing plan lines; grant applications; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; Traffic Impact Mitigation Fee Study; and transportation system management programs. 
 Performs other related administrative duties such as preparing work requests, initiating purchase orders, and processing and maintaining records. 
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          EXAMPLES OF ESSENTIAL FUNCTIONS:     (Illustrative Only):     Management reserves the right to add, modify, change or rescind the work assignments of different positions and to make reasonable accommodations so that qualified employees can perform the essential functions of the job.       Associate Engineer Job Description:   http://www.governmentjobs.com/careers/westsacramento/classspecs/1246919    Senior Engineer Job Description:   http://www.governmentjobs.com/careers/westsacramento/classspecs/1246524      Examples of additional responsibilities/duties if assigned to:    Transportation and Mobility Division   
 
 Develops, administers, and enforces mobility goals, policies, and procedures related to traffic engineering and transportation planning in coordination and cooperation with City staff.  
 Reviews City codes and ordinances and recommends appropriate modifications, additions, or deletions concerning traffic engineering issues and 
 Develops and implements strategies for improving the efficiency and performance of the existing city transportation system including signalization and signal timing improvements, congestion management, traffic calming, installation of traffic signs and pavement markings, traffic islands, roundabouts, and related traffic control devices and features as specified under the Manual on Uniform Traffic Control Devices (MUTCD).  
 Conducts and oversees the preparation of speed surveys, travel time, and delay surveys; performs site distance studies, stop and signal warrants, accident analysis, transportation safety studies, reviews and make recommendations pertaining to the geometric design of streets and interchanges, street lighting systems, and other related transportation studies; Conducts field surveys and supervises and participates in the work of collecting, tabulating, and analyzing transportation-related data including vehicle miles traveled (VMT), trip generation, traffic congestion, intersection flow and service levels, and analysis of street network and traffic improvements to improve mobility and equity. 
 Directs and/or participates in the preparation of complex statistical and narrative reports; reviews and approves all traffic investigation reports, and recommends mitigation measures; supervises, trains, directs, mentors and evaluates assigned staff; serves as staff to the City Transportation, Mobility and Infrastructure Commission, and/or Traffic Committee, and staff to various boards, commissions, and committees relative to assigned area of responsibility; responds to traffic and transportation related citizen inquiries and complaints; identifies and illustrates traffic problems to City officials, community groups, and individuals and offers appropriate solutions as necessary. 
 Researches, plans, develops, and implements innovative or “Smart” mobility solutions in coordination with Division staff to improve transportation information systems, road safety strategies including “Vision Zero” implementation, traffic monitoring and congestion regulating technologies, and intersection technology improvements; and oversees the development and implementation of the City Traffic Operations and Management Plan and development and management of the Traffic Operations Center. 
 Prepares contract specifications, estimates and reports pertaining to the construction, maintenance, and operation of traffic engineering facilities; prepares requests for proposals and contracts for consulting services; writes agenda reports for bidding and award of contracts and other related transportation planning and     engineering activities.  
 Reviews and checks plans of consulting engineers and private contractors; coordinates and performs the construction inspection of assigned projects; ensures conformance with contract plans, specifications, and applicable codes; and coordinates with both staff-level and on-call consulting traffic signal maintenance staff.  
 Monitors legislation and assures City compliance with traffic-related laws, regulations, statutes and codes; monitors grant programs and manages pursuit of federal, State and regional funding sources.  
 Independently plans, studies, analyzes, interprets, and solves complex traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements, projected traffic loads, parking facilities, and traffic aspects of land use plans.  
 Uses involved traffic engineering principles, devises new techniques and approaches and applies existing criteria, and draws conclusions from comparative data in developing new and innovative solutions to traffic safety and congestion.  
 Directs and performs investigations of complaints and analyses of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  
 Involved in frequent intra-organizational, inter-organizational, and citizen group contacts.  
 May represent the City and provide consultative expertise in traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information.  
 Participates in the development of solutions to multiple jurisdiction traffic problems in boundary regions.  
 Works closely with various City Divisions and Departments including Transportation and Mobility, Planning, Capital Projects Department, City Attorney’s Office, City Manager’s Office, and members of the Transportation, Mobility and Infrastructure Commission, Planning Commission and City Council in special studies which involve transportation and traffic issues. 
 Assists in developing recommendations for changes to City ordinances and regulations pertaining to traffic issues.  
 Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; reviews bids for contractor installation of traffic control devices; acts as project leader supervising work performed by outside contractors.  
 Reviews plans and reports submitted by outside consultants related to traffic system design issues.  
 Reviews traffic signal system design including communications, timing plans, controller functions and interconnect system design; and performs signal operations analysis using signal optimization software such as SYNCHRO, SIMTRAFFIC, VISSIM, HCS, for the analysis of traffic operations,  
 Plans and performs transportation activities, such as preparing and reviewing plan lines; grant applications; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; Traffic Impact Mitigation Fee Study; and transportation system management programs. 
 Performs other related administrative duties such as preparing work requests, initiating purchase orders, and processing and maintaining records. 
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             Working Title      Building Service Engineer     Positions Available    1 Position Available     SF State    University      San Francisco State is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager.  Applicants may visit titleix.sfsu.edu for more information on SF State's policy prohibiting discrimination, and how to file an online report using the procedures under Executive Order 1096 Revised. Inquiries can be directed to the campus Title IX Coordinator and Discrimination, Harassment, and Retaliation Administrator by calling (415) 338-2032 or emailing vpsaem@sfsu.edu.  San Francisco State is a 100% Smoke/Vapor-Free Campus. Smoking or Vaping of any tobacco/plant-based substance is not permitted on any University properties.  The person holding this position may be considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  This position may be a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.     Department       Facilities Services    Appointment Type      This is a one-year probationary position.    Time Base      Full-Time (1.0 FTE)    Work Schedule      Monday - Friday; 7:00am - 3:30pm    Anticipated Hiring Range      $6151.00 per month ($73,812.00 annually)     Salary is commensurate with experience.    Position Summary    The Building Service Engineer is distinguished by the independent and ongoing performance of maintenance and repair work on a wide range of heating, ventilating, plumbing, electrical, mechanical, refrigeration, air conditioning, and water systems. The Building Service Engineer performs work on complex heating, refrigeration, air-conditioning and other mechanical systems. Position makes decisions based upon sound maintenance practice.   Rotates through various shift assignments at stations either in a central plant or in the utilities centers     of individual buildings or campus centers.    Position Information          Performs heating, ventilation and air conditioning preventive maintenance including:     Tests, adjusts, and calibrates boiler and air conditioning machinery and mechanical, electrical, pneumatic, and microprocessor control instruments.     Tests and chemically treats boiler, condenser, and cooling tower water and water from other systems.     Lubricates, cleans, prepares and paints mechanical systems, machinery and piping as part of corrosion control for preventive maintenance.     Maintains swimming pools mechanical pumping, filtering equipment and chemical balancing.     Repairs and replaces bearings, shafts, seals, rings, and electrical wiring and installs central system parts, gauges, valves and pipes which requires the application of journey-level skills in one or more of the applicable trades.                 Completes scheduled maintenance tasks of cleaning/replacing filters, calibration of controls, and functional task to ensure continuous operation of equipment including:     Regularly uses features of building automation systems to diagnose and troubleshoot problems in the HVAC systems while optimizing energy usage.     Operates, maintains, repairs and inspects heating, ventilating, air conditioning, refrigeration and water systems and equipment     Monitors building automation systems data and adjusts system accordingly.     Responds to service requests to adjust airflow, temperature and humidity balance for individual rooms, building areas or buildings. Interacts with customers at all levels of the University using tact and diplomacy.     Completes necessary repairs to heating ventilation and air conditioning related equipment as requested by work orders.         Maintains logs of maintenance and repairs using manual and computerized record-keeping systems.     Reports problems and needed repairs to supervisor to be documented and scheduled     Responds promptly to, and assists with, urgent needs in order to prevent injury, damage or further incident.     Maintains clean work areas, tools, equipment and associated structures     Uses protective equipment as required for personal safety            Other duties as assigned      All of the above functions are performed to provide an operationally sound and safe instructional environment for learning using a variety of power and hand tools, equipment and materials.     A) NATURE AND SCOPE OF DECISIONS:    This position receives specific direction and supervision. This position may instruct and lead semiskilled or unskilled assistants and is expected to make decisions directly related to the functional operation, maintenance, and repair tasks described herein.     B) PROJECT COORDINATION/LEAD RESPONSIBILITIES:    This position may instruct and lead semi-skilled, or unskilled assistants in the performance of projects related to the functional operation, maintenance, and repair tasks described herein.     C) CONTACTS ON AND OFF CAMPUS:    Interfaces with all members of the university community as required carrying out assigned duties and responsibilities. May interact with vendors supplying products and services related to the functional operation, maintenance, and repair tasks described herein.    Minimum Qualifications      Knowledge :   Work requires thorough knowledge of high and low pressure boilers, and heating, pneumatic, ventilating, air-conditioning, refrigeration and other mechanical equipment; thorough knowledge of the methods, tools and materials used in the operation, maintenance and repair of such equipment; general knowledge of ventilation principles, thermal dynamics, and closed water systems; working knowledge of energy management systems including the ability to understand and use system features; and a general knowledge of the applicable state and federal safety codes and regulations pertaining to mechanical and HVAC systems.   Abilities :   Must be able to install, operate and repair HVAC equipment and systems; demonstrate a high degree of mechanical skill equivalent to journey-level in one or more related trades such as plumbing, pipe fitting, electrical, or air conditioning; read, interpret and work from blueprints, plans, drawings and specifications; make rough sketches; estimate cost, time and materials of mechanical work; maintain     records and retrieve data related to work performed using manual and/or computerized record-keeping systems; prepare standard reports; provide instruction to unskilled and semi-skilled assistants; analyze and respond appropriately to emergency situations; read and write at a level appropriate to the position; and perform arithmetic calculations as required by the position.   Experience :   These abilities normally would be acquired through two years of journey-level experience in the operation, maintenance and repair of boilers, heating, ventilating, refrigeration and air conditioning equipment and systems or the equivalent combination of formal course work in mechanical technology and hands-on experience.    Preferred Qualifications     Five years of journey-level experience in the operation, maintenance and repair of boilers, heating, ventilating, refrigeration and air conditioning equipment and systems.   Achievement of journey-level skills acquired through completion of an applicable apprenticeship program.   Ability to proficiently use computerized building automation systems to diagnose overall building performance and troubleshoot problems.   Provide instruction to unskilled and semi-skilled assistants; analyze and respond appropriately to emergency situations.   Ability to operate various motorized vehicles, and forklifts; Use scaffolds, ladders, compressors and pneumatic tools; Use a variety of power, hand and machine tools and test instruments; computer and office equipment, precision tools and measuring instruments.   Required License/Certification      Posses a valid non-restricted Valid California Driver's License; comply with the Defensive Driver’s Training program requirements if a vehicle is used on official business.     The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 21, 2017 as a condition of employment.”    Environmental/Physical/Special      Considerable physical effort and intermittent exposure to inclement weather/working conditions; must be able to lift, carry, push, and pull up to 50 pounds; exposure to work environments that include; lack of adequate ventilation, cramped quarters, and toxic conditions; superior hand/eye coordination for manipulation tools; utilizes powerful hand, power, and machine tools.   Wears distinctive clothing, safety shoes, and personal protective equipment provided by the University at all times when in pay status.   Incumbent is considered essential personnel during a campus Emergency (a sudden, unexpected happening; an unforeseen occurrence or condition requiring immediate action).     Article 2.11 of the Teamsters CBA    Pre-Employment Requirements      This position requires the successful completion of a background check.    Eligibility to Work    Applicants must be able to provide proof of US Citizenship or authorization to work in the United States, within three business days from their date of hire.   Benefits    Threaded through our Total Compensation package is a commitment to Bridging Life's Transitions. SF State is committed to providing our employees with a comprehensive program that rewards efforts that are appreciated by your colleagues, students and the customers we serve.  We offer a competitive compensation package that includes Medical, Dental, Vision, Pension, 401k, Healthcare Savings Account, Life Insurance, Disability Insurance, Vacation and Sick Leave as well as State Holidays and a dynamic Fee Waiver program, all geared towards the University's commitment to attract, motivate and retain our employee.   Employment Requirement     CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hr@campus.edu .    CSUEU Position (For CSUEU Positions Only)    Eligible and qualified on-campus applicants, currently in bargaining units 2, 5, 7, and 9 are given hiring preference.   Additional Information      SF STATE IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (i.e. H1-B VISAS).     Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.   Please note that this position, position requirements, application deadline and/or any other component of this position is subject to change or cancellation at any time.  Advertised: Mar 15 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Working Title      Building Service Engineer     Positions Available    1 Position Available     SF State    University      San Francisco State is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. Reasonable accommodations will be provided for qualified applicants with disabilities who self-disclose by contacting the Senior Human Resources Manager.  Applicants may visit titleix.sfsu.edu for more information on SF State's policy prohibiting discrimination, and how to file an online report using the procedures under Executive Order 1096 Revised. Inquiries can be directed to the campus Title IX Coordinator and Discrimination, Harassment, and Retaliation Administrator by calling (415) 338-2032 or emailing vpsaem@sfsu.edu.  San Francisco State is a 100% Smoke/Vapor-Free Campus. Smoking or Vaping of any tobacco/plant-based substance is not permitted on any University properties.  The person holding this position may be considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.  This position may be a "designated position" in the California State University's Conflict of Interest Code. The successful candidate accepting this position may be required to file Conflict of Interest forms subject to the regulations of the Fair Political Practices Commission.     Department       Facilities Services    Appointment Type      This is a one-year probationary position.    Time Base      Full-Time (1.0 FTE)    Work Schedule      Monday - Friday; 7:00am - 3:30pm    Anticipated Hiring Range      $6151.00 per month ($73,812.00 annually)     Salary is commensurate with experience.    Position Summary    The Building Service Engineer is distinguished by the independent and ongoing performance of maintenance and repair work on a wide range of heating, ventilating, plumbing, electrical, mechanical, refrigeration, air conditioning, and water systems. The Building Service Engineer performs work on complex heating, refrigeration, air-conditioning and other mechanical systems. Position makes decisions based upon sound maintenance practice.   Rotates through various shift assignments at stations either in a central plant or in the utilities centers     of individual buildings or campus centers.    Position Information          Performs heating, ventilation and air conditioning preventive maintenance including:     Tests, adjusts, and calibrates boiler and air conditioning machinery and mechanical, electrical, pneumatic, and microprocessor control instruments.     Tests and chemically treats boiler, condenser, and cooling tower water and water from other systems.     Lubricates, cleans, prepares and paints mechanical systems, machinery and piping as part of corrosion control for preventive maintenance.     Maintains swimming pools mechanical pumping, filtering equipment and chemical balancing.     Repairs and replaces bearings, shafts, seals, rings, and electrical wiring and installs central system parts, gauges, valves and pipes which requires the application of journey-level skills in one or more of the applicable trades.                 Completes scheduled maintenance tasks of cleaning/replacing filters, calibration of controls, and functional task to ensure continuous operation of equipment including:     Regularly uses features of building automation systems to diagnose and troubleshoot problems in the HVAC systems while optimizing energy usage.     Operates, maintains, repairs and inspects heating, ventilating, air conditioning, refrigeration and water systems and equipment     Monitors building automation systems data and adjusts system accordingly.     Responds to service requests to adjust airflow, temperature and humidity balance for individual rooms, building areas or buildings. Interacts with customers at all levels of the University using tact and diplomacy.     Completes necessary repairs to heating ventilation and air conditioning related equipment as requested by work orders.         Maintains logs of maintenance and repairs using manual and computerized record-keeping systems.     Reports problems and needed repairs to supervisor to be documented and scheduled     Responds promptly to, and assists with, urgent needs in order to prevent injury, damage or further incident.     Maintains clean work areas, tools, equipment and associated structures     Uses protective equipment as required for personal safety            Other duties as assigned      All of the above functions are performed to provide an operationally sound and safe instructional environment for learning using a variety of power and hand tools, equipment and materials.     A) NATURE AND SCOPE OF DECISIONS:    This position receives specific direction and supervision. This position may instruct and lead semiskilled or unskilled assistants and is expected to make decisions directly related to the functional operation, maintenance, and repair tasks described herein.     B) PROJECT COORDINATION/LEAD RESPONSIBILITIES:    This position may instruct and lead semi-skilled, or unskilled assistants in the performance of projects related to the functional operation, maintenance, and repair tasks described herein.     C) CONTACTS ON AND OFF CAMPUS:    Interfaces with all members of the university community as required carrying out assigned duties and responsibilities. May interact with vendors supplying products and services related to the functional operation, maintenance, and repair tasks described herein.    Minimum Qualifications      Knowledge :   Work requires thorough knowledge of high and low pressure boilers, and heating, pneumatic, ventilating, air-conditioning, refrigeration and other mechanical equipment; thorough knowledge of the methods, tools and materials used in the operation, maintenance and repair of such equipment; general knowledge of ventilation principles, thermal dynamics, and closed water systems; working knowledge of energy management systems including the ability to understand and use system features; and a general knowledge of the applicable state and federal safety codes and regulations pertaining to mechanical and HVAC systems.   Abilities :   Must be able to install, operate and repair HVAC equipment and systems; demonstrate a high degree of mechanical skill equivalent to journey-level in one or more related trades such as plumbing, pipe fitting, electrical, or air conditioning; read, interpret and work from blueprints, plans, drawings and specifications; make rough sketches; estimate cost, time and materials of mechanical work; maintain     records and retrieve data related to work performed using manual and/or computerized record-keeping systems; prepare standard reports; provide instruction to unskilled and semi-skilled assistants; analyze and respond appropriately to emergency situations; read and write at a level appropriate to the position; and perform arithmetic calculations as required by the position.   Experience :   These abilities normally would be acquired through two years of journey-level experience in the operation, maintenance and repair of boilers, heating, ventilating, refrigeration and air conditioning equipment and systems or the equivalent combination of formal course work in mechanical technology and hands-on experience.    Preferred Qualifications     Five years of journey-level experience in the operation, maintenance and repair of boilers, heating, ventilating, refrigeration and air conditioning equipment and systems.   Achievement of journey-level skills acquired through completion of an applicable apprenticeship program.   Ability to proficiently use computerized building automation systems to diagnose overall building performance and troubleshoot problems.   Provide instruction to unskilled and semi-skilled assistants; analyze and respond appropriately to emergency situations.   Ability to operate various motorized vehicles, and forklifts; Use scaffolds, ladders, compressors and pneumatic tools; Use a variety of power, hand and machine tools and test instruments; computer and office equipment, precision tools and measuring instruments.   Required License/Certification      Posses a valid non-restricted Valid California Driver's License; comply with the Defensive Driver’s Training program requirements if a vehicle is used on official business.     The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised July 21, 2017 as a condition of employment.”    Environmental/Physical/Special      Considerable physical effort and intermittent exposure to inclement weather/working conditions; must be able to lift, carry, push, and pull up to 50 pounds; exposure to work environments that include; lack of adequate ventilation, cramped quarters, and toxic conditions; superior hand/eye coordination for manipulation tools; utilizes powerful hand, power, and machine tools.   Wears distinctive clothing, safety shoes, and personal protective equipment provided by the University at all times when in pay status.   Incumbent is considered essential personnel during a campus Emergency (a sudden, unexpected happening; an unforeseen occurrence or condition requiring immediate action).     Article 2.11 of the Teamsters CBA    Pre-Employment Requirements      This position requires the successful completion of a background check.    Eligibility to Work    Applicants must be able to provide proof of US Citizenship or authorization to work in the United States, within three business days from their date of hire.   Benefits    Threaded through our Total Compensation package is a commitment to Bridging Life's Transitions. SF State is committed to providing our employees with a comprehensive program that rewards efforts that are appreciated by your colleagues, students and the customers we serve.  We offer a competitive compensation package that includes Medical, Dental, Vision, Pension, 401k, Healthcare Savings Account, Life Insurance, Disability Insurance, Vacation and Sick Leave as well as State Holidays and a dynamic Fee Waiver program, all geared towards the University's commitment to attract, motivate and retain our employee.   Employment Requirement     CSU strongly encourages faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process are encouraged to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ and questions may be sent to hr@campus.edu .    CSUEU Position (For CSUEU Positions Only)    Eligible and qualified on-campus applicants, currently in bargaining units 2, 5, 7, and 9 are given hiring preference.   Additional Information      SF STATE IS NOT A SPONSORING AGENCY FOR STAFF OR MANAGEMENT POSITIONS. (i.e. H1-B VISAS).     Thank you for your interest in employment with California State University (CSU). CSU is a state entity whose business operations reside within the State of California. Because of this, CSU prohibits hiring employees to perform CSU-related work outside of California with very limited exception. While this position may be eligible for occasional telework, all work is expected to be performed in the state of California, and this position is assigned to on-campus operations.   The Human Resources office is open Mondays through Fridays from 8 a.m. to 5 p.m., and can be reached at (415) 338-1872.   Please note that this position, position requirements, application deadline and/or any other component of this position is subject to change or cancellation at any time.  Advertised: Mar 15 2024 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            Description   ENVIRONMENTAL ENGINEERING COORDINATOR - SOLID WASTE Regular Full-Time Employment Opportunity    The City of Sunnyvale is recruiting for one Environmental Engineering Coordinator position for the Environmental Services Department. The department provides comprehensive and innovative utility services for Sunnyvale's residents and businesses and facilitates initiatives to achieve the City's sustainability objectives. The department brings together technical, operational, and administrative professional disciplines to form its dedicated and dynamic team.    For the Solid Waste Division , we are seeking a highly motivated, organized, and creative individual with strong quantitative and analytical skills, impeccable written and verbal communication skills, and a solid understanding of environmental science and policies to manage  Sunnyvale's closed landfill .  This position works with environmental consultants and contractors, a diverse team of City's Wastewater Treatment Plant operations and maintenance staff, and regulators including the Water Board, CalRecycle and the Air District to ensure closed landfills and compliance with solid waste, air and water quality regulations.  We are looking for an ideal candidate who can ensures compliance with applicable Permit requirements; reviews, analyzes, and interprets operational and monitoring data; and prepares technical memoranda and reports; has experience with designing, implementing, and maintaining solutions related to various aspects of postclosure maintenance of the landfill and performs related work as required.   Candidate's experience in reviewing plans and specifications of public and private projects proposed on or near the landfill for potential impacts, informing developers/designers of impacts of landfill-related regulations and proposes necessary changes to projects is highly desirable.  Under general direction of an Environmental Services Department Division Manager, Senior Environmental Engineer, or Environmental Programs Manager, performs professional environmental management duties in the office and field for the Department of Environmental Services; prepares technical reports related to areas of stormwater, wastewater, landfill gas and landfill monitoring, regulatory compliance, financial assurance mechanisms, inspection and repair for a variety of City, local, State and Federal agencies; and performs related work as required.    DISTINGUISHING CHARACTERISTICS  The position of Environmental Engineering Coordinator is a fully qualified journey-level professional classification. This classification is distinguished from the higher-level Division Manager classifications in that the latter have overall responsibility for management of various services or programs. This classification is distinguished from the Senior Environmental Engineer and Environmental Programs Manager in that the higher classifications have broader programmatic responsibility.  Essential Job Functions  (May include, but are not limited to, the following):    Verifies and ensures City compliance with environmental regulations and permits.  Evaluates regulations and makes recommendations for City response.  Prepares and provides technical analysis and impact reports to a variety of local, State and Federal agencies; works closely with other agencies on program related activities.  Coordinates the development, design, and construction of a variety of environmental services projects.  Develops cost estimates; provides input to budget; tracks revenues and expenses.  Coordinates projects and provides project management of budget, compliance and scheduling.  Coordinates work performed by consultants and contractors, reviews billings and recommends approval of payments.  Assists department managers in the preparation of City Capital Project plans and specifications.  Represents the City in negotiations, formal testimony, and other contacts with regulatory agencies, governmental jurisdictions, contractors, leaseholders, and the general public.  Develops and submits reports and other correspondence to regulatory agencies.  Prepares requests for proposals and contract specifications and makes recommendations on acceptance of proposals.  Facilitates collaboration among internal and external partners  Prepares briefings, and establishes internal work plans to address impending requirements.  Researches, develops, and coordinates implementation of new programs.  Evaluates and coordinates revisions to ordinance and municipal code, City policies and operational procedures to ensure conformance and compliance with new and revised requirements.  Develops and writes grant applications  In addition to the above, if assigned to the Solid Waste Division, duties may include but are not limited to the following:    Designs, implements, and maintains solutions related to various aspects of postclosure maintenance of the landfill, including the management of landfill gas, landfill gas condensate, leachate, groundwater, stormwater and postclosure uses of the landfill.  Acts on behalf of the Solid Waste Programs Division Manager in his/her absence.  Reviews plans and specifications of public and private projects proposed on or near the landfill for potential impacts, informs developers/designers of impacts of landfill-related regulations and proposes necessary changes to projects.  In addition to the above, if assigned to the Solid Waste Division, SMaRT Station Program duties may include but are not limited to the following:    Analyze equipment repair/replacement options and costs  Prepare and maintain 20-year capital equipment repair/replacement schedule  Evaluate reports, evaluations and designs prepared by consultants regarding equipment and operational process changes and make recommendations  Prepare technical specifications and work scopes for major equipment and facility repairs, and/or upgrades  Ensure proper operation and maintenance of City facility and equipment through inspections, operator interviews and maintenance records review  Monitor and analyze recycling and waste disposal market trends and recommend policies, practices and technologies that best match current and anticipated market prices and quality requirements   WORKING CONDITIONS    Position requires prolonged sitting, standing, walking, and occasional reaching, twisting, turning kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. Additionally, the position requires near and far vision in reading reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag and push files, documents and equipment weighing up to 75 pounds is also required. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodation.  Minimum Qualifications   Education and Experience:   The minimum qualifications for education and experience can be met in the following way: A Bachelor's degree from an accredited college or university in engineering, natural sciences, environmental studies, chemistry, biology, geology or a related field; AND Three years of project management experience involving solid waste management or landfill engineering, water quality management, environmental regulatory compliance or a related environmental field.  Knowledge of:      Environmental regulations and permits related to solid waste, wastewater, stormwater, hazardous waste, groundwater contamination, air quality, landfill gas, landfills, electricity generation and management, greenhouse gas emissions, and energy conservation.  Principles and practices related to the preparation of plans and specifications for a wide variety of landfill and solid waste projects.  Principles and practices related to water quality management, including wastewater treatment and stormwater management.  Principles and practices related to energy conservation, energy management, renewable energy generation, and evaluating and tracking greenhouse gas emissions.  Basic principles and practices of geology and environmental science relative to the migration of contaminants and slope stability and differential settlement.  Waste management laws and regulations in the State of California.  Water and air quality regulations in the State of California including NPDES requirements.  Electricity generation and greenhouse gas emission management laws and regulations in the State of California including CPUC requirements.  Public works construction and maintenance methods and practices and construction materials, designs and specifications.  Environmental or civil engineering, land surveying and drafting.  Office methods, procedures, software and equipment.   Ability to:      Instruct personnel in proper work methods and standards.  Analyze complex issues and problems.  Design and implement practical solutions to a variety of technical problems.  Effectively manage and communicate technical data.  Move about the assigned program operational area to evaluate operations and condition of machinery and environmental control systems.  Safely use tools and power equipment during technical repairs of systems and equipment.  Operate a computer using word processing, data management, and business software and other office equipment.  Communicate effectively, both orally and in writing.  Establish and maintain and promote positive and effective working relationships with employees, other agencies, public officials and the public.  Demonstrate initiative and exercise good judgment in the performance of duties.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.   Willingness to:    Travel to various locations in the Bay Area and Sacramento. Work around landfill gas, landfill gas condensate, leachate, wastewater, stormwater, biosolids, and hazardous materials, including dust and fumes.    Licenses/Certificates:   Possession and continued maintenance of a valid class C California driver's license and a safe driving record.   DESIRABLE QUALIFICATIONS   Possession of a certificate to practice as a Licensed Professional Civil Engineer, Certified Engineering Geologist, or Certified Hydrogeologist issued by the State of California, depending on the assigned work section.  Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources no later than   5:00 p.m. on Monday, April 15, 2024 (postmarks or faxes are not accepted).       Candidates are asked to fully describe any training, education, experience or skills relevant to this position.      Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click Jobs. Late or incomplete applications will not be accepted.     EXAM PROCESS   Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process scheduled for Tu esday, April 30,     2024 . (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).      SELECTION PROCESS   Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies. Top candidates on the eligibility list will be invited to participate in a selection interview with the department    tentatively scheduled on the week of May 6,        2024 .    Any candidate that is selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a background history check, as well as a medical exam(s) administered by a City selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination. Positions which are covered by the Department of Transportation regulations are required to submit to a pre-employment drug test and to random drug and alcohol testing.     INFORMATION ABOUT PROOF OF EDUCATION  Please note:    Any successful candidate, selected by the hiring department will be required to submit proof of education (i.e. original copy of the diploma or college/university transcripts).      Positions in this job classification are represented by the Sunnyvale Employees' Association (SEA).     The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: 4/15/2024 5:00 PM Pacific
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        Description   ENVIRONMENTAL ENGINEERING COORDINATOR - SOLID WASTE Regular Full-Time Employment Opportunity    The City of Sunnyvale is recruiting for one Environmental Engineering Coordinator position for the Environmental Services Department. The department provides comprehensive and innovative utility services for Sunnyvale's residents and businesses and facilitates initiatives to achieve the City's sustainability objectives. The department brings together technical, operational, and administrative professional disciplines to form its dedicated and dynamic team.    For the Solid Waste Division , we are seeking a highly motivated, organized, and creative individual with strong quantitative and analytical skills, impeccable written and verbal communication skills, and a solid understanding of environmental science and policies to manage  Sunnyvale's closed landfill .  This position works with environmental consultants and contractors, a diverse team of City's Wastewater Treatment Plant operations and maintenance staff, and regulators including the Water Board, CalRecycle and the Air District to ensure closed landfills and compliance with solid waste, air and water quality regulations.  We are looking for an ideal candidate who can ensures compliance with applicable Permit requirements; reviews, analyzes, and interprets operational and monitoring data; and prepares technical memoranda and reports; has experience with designing, implementing, and maintaining solutions related to various aspects of postclosure maintenance of the landfill and performs related work as required.   Candidate's experience in reviewing plans and specifications of public and private projects proposed on or near the landfill for potential impacts, informing developers/designers of impacts of landfill-related regulations and proposes necessary changes to projects is highly desirable.  Under general direction of an Environmental Services Department Division Manager, Senior Environmental Engineer, or Environmental Programs Manager, performs professional environmental management duties in the office and field for the Department of Environmental Services; prepares technical reports related to areas of stormwater, wastewater, landfill gas and landfill monitoring, regulatory compliance, financial assurance mechanisms, inspection and repair for a variety of City, local, State and Federal agencies; and performs related work as required.    DISTINGUISHING CHARACTERISTICS  The position of Environmental Engineering Coordinator is a fully qualified journey-level professional classification. This classification is distinguished from the higher-level Division Manager classifications in that the latter have overall responsibility for management of various services or programs. This classification is distinguished from the Senior Environmental Engineer and Environmental Programs Manager in that the higher classifications have broader programmatic responsibility.  Essential Job Functions  (May include, but are not limited to, the following):    Verifies and ensures City compliance with environmental regulations and permits.  Evaluates regulations and makes recommendations for City response.  Prepares and provides technical analysis and impact reports to a variety of local, State and Federal agencies; works closely with other agencies on program related activities.  Coordinates the development, design, and construction of a variety of environmental services projects.  Develops cost estimates; provides input to budget; tracks revenues and expenses.  Coordinates projects and provides project management of budget, compliance and scheduling.  Coordinates work performed by consultants and contractors, reviews billings and recommends approval of payments.  Assists department managers in the preparation of City Capital Project plans and specifications.  Represents the City in negotiations, formal testimony, and other contacts with regulatory agencies, governmental jurisdictions, contractors, leaseholders, and the general public.  Develops and submits reports and other correspondence to regulatory agencies.  Prepares requests for proposals and contract specifications and makes recommendations on acceptance of proposals.  Facilitates collaboration among internal and external partners  Prepares briefings, and establishes internal work plans to address impending requirements.  Researches, develops, and coordinates implementation of new programs.  Evaluates and coordinates revisions to ordinance and municipal code, City policies and operational procedures to ensure conformance and compliance with new and revised requirements.  Develops and writes grant applications  In addition to the above, if assigned to the Solid Waste Division, duties may include but are not limited to the following:    Designs, implements, and maintains solutions related to various aspects of postclosure maintenance of the landfill, including the management of landfill gas, landfill gas condensate, leachate, groundwater, stormwater and postclosure uses of the landfill.  Acts on behalf of the Solid Waste Programs Division Manager in his/her absence.  Reviews plans and specifications of public and private projects proposed on or near the landfill for potential impacts, informs developers/designers of impacts of landfill-related regulations and proposes necessary changes to projects.  In addition to the above, if assigned to the Solid Waste Division, SMaRT Station Program duties may include but are not limited to the following:    Analyze equipment repair/replacement options and costs  Prepare and maintain 20-year capital equipment repair/replacement schedule  Evaluate reports, evaluations and designs prepared by consultants regarding equipment and operational process changes and make recommendations  Prepare technical specifications and work scopes for major equipment and facility repairs, and/or upgrades  Ensure proper operation and maintenance of City facility and equipment through inspections, operator interviews and maintenance records review  Monitor and analyze recycling and waste disposal market trends and recommend policies, practices and technologies that best match current and anticipated market prices and quality requirements   WORKING CONDITIONS    Position requires prolonged sitting, standing, walking, and occasional reaching, twisting, turning kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. Additionally, the position requires near and far vision in reading reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag and push files, documents and equipment weighing up to 75 pounds is also required. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodation.  Minimum Qualifications   Education and Experience:   The minimum qualifications for education and experience can be met in the following way: A Bachelor's degree from an accredited college or university in engineering, natural sciences, environmental studies, chemistry, biology, geology or a related field; AND Three years of project management experience involving solid waste management or landfill engineering, water quality management, environmental regulatory compliance or a related environmental field.  Knowledge of:      Environmental regulations and permits related to solid waste, wastewater, stormwater, hazardous waste, groundwater contamination, air quality, landfill gas, landfills, electricity generation and management, greenhouse gas emissions, and energy conservation.  Principles and practices related to the preparation of plans and specifications for a wide variety of landfill and solid waste projects.  Principles and practices related to water quality management, including wastewater treatment and stormwater management.  Principles and practices related to energy conservation, energy management, renewable energy generation, and evaluating and tracking greenhouse gas emissions.  Basic principles and practices of geology and environmental science relative to the migration of contaminants and slope stability and differential settlement.  Waste management laws and regulations in the State of California.  Water and air quality regulations in the State of California including NPDES requirements.  Electricity generation and greenhouse gas emission management laws and regulations in the State of California including CPUC requirements.  Public works construction and maintenance methods and practices and construction materials, designs and specifications.  Environmental or civil engineering, land surveying and drafting.  Office methods, procedures, software and equipment.   Ability to:      Instruct personnel in proper work methods and standards.  Analyze complex issues and problems.  Design and implement practical solutions to a variety of technical problems.  Effectively manage and communicate technical data.  Move about the assigned program operational area to evaluate operations and condition of machinery and environmental control systems.  Safely use tools and power equipment during technical repairs of systems and equipment.  Operate a computer using word processing, data management, and business software and other office equipment.  Communicate effectively, both orally and in writing.  Establish and maintain and promote positive and effective working relationships with employees, other agencies, public officials and the public.  Demonstrate initiative and exercise good judgment in the performance of duties.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.   Willingness to:    Travel to various locations in the Bay Area and Sacramento. Work around landfill gas, landfill gas condensate, leachate, wastewater, stormwater, biosolids, and hazardous materials, including dust and fumes.    Licenses/Certificates:   Possession and continued maintenance of a valid class C California driver's license and a safe driving record.   DESIRABLE QUALIFICATIONS   Possession of a certificate to practice as a Licensed Professional Civil Engineer, Certified Engineering Geologist, or Certified Hydrogeologist issued by the State of California, depending on the assigned work section.  Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources no later than   5:00 p.m. on Monday, April 15, 2024 (postmarks or faxes are not accepted).       Candidates are asked to fully describe any training, education, experience or skills relevant to this position.      Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click Jobs. Late or incomplete applications will not be accepted.     EXAM PROCESS   Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process scheduled for Tu esday, April 30,     2024 . (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).      SELECTION PROCESS   Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies. Top candidates on the eligibility list will be invited to participate in a selection interview with the department    tentatively scheduled on the week of May 6,        2024 .    Any candidate that is selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a background history check, as well as a medical exam(s) administered by a City selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination. Positions which are covered by the Department of Transportation regulations are required to submit to a pre-employment drug test and to random drug and alcohol testing.     INFORMATION ABOUT PROOF OF EDUCATION  Please note:    Any successful candidate, selected by the hiring department will be required to submit proof of education (i.e. original copy of the diploma or college/university transcripts).      Positions in this job classification are represented by the Sunnyvale Employees' Association (SEA).     The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: 4/15/2024 5:00 PM Pacific
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            Summary    Will be placed on salary schedule based on qualifications and experience. The following is a listing of the job classifications as Drainage Engineer:        GRADUATE ENGINEER I - SALARY RANGE (E6)    $63,728.50 - $92,406.70/Annually       $30.63 - 44.42/Hourly       CIVIL ENGINEER I - SALARY RANGE (E11)    $79,352.00 - $115,060.40/Annually       $38.15 - 55.31/Hourly       CIVIL ENGINEER II - SALARY RANGE (E12)    $85,402.51 - $123,834.70/Annually       $41.05 - 59.53/Hourly       SENIOR ENGINEER I - SALARY RANGE (E13)    $89,673.17 - $130,025.60/Annually      $43.11- 62.51/Hourly       SENIOR ENGINEER I - SALARY RANGE (E14)    $96,397- $139,777.50/Annually      $46.34- 67.20/Hourly     WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   Under the direction of the Senior Engineer II - Drainage, performs or assists with managing tasks associated with drainage, including but not limited to: investigation of drainage complaints and concerns from residents, engineers, property owners, and consultants; reviewing drainage related civil engineering plans; assisting with, or performing the management of drainage related capital improvement projects; review and redevelopment of drainage policies and ordinances; and performing other tasks relating to drainage, stormwater, hydrology, and hydraulics, and other duties as assigned.     GENERAL EXPECTATIONS FOR ALL EMPLOYEES   In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.   Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.   Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.    Essential Functions/Knowledge, Skills, & Abilities    ESSENTIAL DUTIES AND RESPONSIBILITIES      When Assigned to Graduate Engineer I     Assists with review of civil engineering plans for both public and private development that may include grading, drainage, roadways, water, sewer, storm drains, detention, creeks, erosion control, stormwater quality measures, etc.  Assists with reviews of flood studies, typically including hydrology and hydraulics modeling, and detention basin design.  Investigates drainage complaints and concerns received from both public and private entities related to flooding, erosion, and stormwater quality that may involve creeks, storm drains, detention basins, pollutants, standing water, etc.  Assists with site inspections during all construction stages of drainage infrastructure.   Utilizes a variety of technological equipment and software applications in the performance of functions such as computers, technical software, plotters, and survey equipment.  Utilizes software such as Microsoft Office (Outlook, Word, Excel, PowerPoint, SharePoint, OneDrive, Teams), ArcMap, ArcGIS Pro, Bluebeam Revu, AutoCAD, HEC-HMS, HEC-RAS, PondPack, StormCAD, FlowMaster, and CulvertMaster.  Contributes to updates of City ordinances, design manuals, standard details, and construction specifications.  Performs research and routine clerical functions.     When Assigned to Civil Engineer I   Duties of Graduate Engineer I carry over and are performed with minimal assistance, in addition to:   Reviews drainage grading/infrastructure plans for both private and CIP development projects with minimal assistance.  Provides technical direction and support to other department personnel and other City departments.  Prepares ordinances and resolutions for City Council action.  Coordinates with other agencies including Collin County, the Collin County Soil and Water Conservation District (CCSWCD), the Texas Commission on Environmental Quality (TCEQ), the Texas State Soil and Water Conservation Board (TSSWCB), the Texas Department of Transportation (TxDOT), the Federal Emergency Management Agency (FEMA), and the US Army Corps of Engineers (USACE.      When Assigned to Civil Engineer II   Duties of Civil Engineer I carry over and are performed independently, in addition to:   Serves as a city project manager for assigned drainage capital improvement projects with minimal assistance including supervision and oversight of contractors and/or consultants, schedule management, and budget management.  Develops, reviews, and/or coordinates plans, specifications, cost estimates, and contracts for capital improvement projects in a timely manner based on design standards, construction details, and specifications to meet established standards and engineering practices.  Presents information and provides recommendations to City Council and other leadership with respect to drainage-related projects.      When Assigned to Senior Engineer I   Duties of Civil Engineer I & II carry over and are performed independently, in addition to:   Assists the Senior Engineer II - Drainage in the supervision and guidance of other drainage team members, including work assignments, time management, and professional development.  Serves as a subject matter expert for drainage.  Monitors industry trends and offers recommendations for implementation of innovative technical advancements.  Performs supervisory activities in the absence of the Senior Engineer II Drainage.     When Assigned to Senior Engineer II   Duties of Civil Engineer I & II and Senior Engineer I carry over, in addition to:   Independently guides and mentors other drainage team members, including work assignments, time management, and professional development.   Assists the Engineering Environmental Manager with workload planning and adherence to the plan.  Develops and implements citywide strategies for drainage analyses and improvements.  May supervise other Drainage Engineering staff.      KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Know the principles and practices of civil engineering as related to the preparation of plans and specifications of various projects with emphasis on drainage engineering.  Knowledge of and/or experience with hydrology and hydraulics including drainage area delineation, the Rational Method, the Modified Rational Method, weir flow, orifice flow, open channel flow, pipe flow, hydraulic grade line calculations, and inlet calculations.  Knowledge of and/or experience with computer programs such as HEC-HMS, HEC-RAS, PondPack, StormCAD, FlowMaster, CulvertMaster, XPSWMM, InfoWorks, AutoCAD, ArcMap, ArcGIS Pro, and Bluebeam Revu.  Familiarity with FEMA floodplain management regulations.  Ability to research methods, analyze situations accurately and adopt an effective course of action.  Ability to know, interpret and explain the applicable laws, codes, regulations, standards, policies, and procedures as they relate to Civil Engineering and Drainage Engineering.  Ability to know and use engineering and legal professional language.  Ability to prepare and control the budget.  Communicate effectively both orally and in writing.  Able to effectively use interpersonal skills in a tactful, patient, and courteous manner.  Exercise judgment, decisiveness and creativity required in situations involving the evaluation of information against sensory, judgmental, or subjective criteria, as opposed to that which is clearly measurable or verifiable.  Ability to mentor, train, and motivate others.  Supervise and perform complex and technical engineering duties in the coordination and direction of civil engineering projects.  Prepare plans and specifications and review engineering project cost estimates.  Adapt approved engineering methods and standards to the design and construction of a variety of projects.  Utilize a variety of advisory and design data and information, such as technical study reports, engineering drawings, budget printouts, zoning and subdivision codes, planning maps, engineering designs and city ordinances.  Ability to work from construction plans, shop drawings, and sketches, perform data entry, maintain records, and prepare reports.  Able to work independently with minimum supervision and meet schedules and timelines.  The ability to work in a team environment; contribute as a team member and treat co-workers, subordinates, and customers with respect.  Build professional relationships with internal staff and customers.  Offer flexibility and adaptability, especially during times of change.    Required Qualifications    MINIMUM QUALIFICATIONS     Any work-related experience resulting in acceptable proficiency levels in the below Minimum Qualifications is an acceptable substitute for the below specified education and experience requirement.       When Assigned to Graduate Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Engineer-in-Training certificate (or Engineer Intern certificate) from any state.     When Assigned to Civil Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Four (4) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management.      When Assigned to Civil Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Seven (7) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.      When Assigned to Senior Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Ten (10) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.     When Assigned to Senior Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Thirteen (13) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.      CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License    Physical Demands/Supplemental    PHYSICAL    DEMANDS   Tasks involve the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (5-10 pounds). Tasks may involve extended periods of time at a keyboard or workstation. Some tasks require visual and sound perception and discrimination and oral communications ability.     WORK ENVIRONMENT   Tasks are regularly performed without exposure to adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents, traffic hazards, toxic agents, violence, disease, or pathogenic substances.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/18/2024 12:00 AM Central
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        Summary    Will be placed on salary schedule based on qualifications and experience. The following is a listing of the job classifications as Drainage Engineer:        GRADUATE ENGINEER I - SALARY RANGE (E6)    $63,728.50 - $92,406.70/Annually       $30.63 - 44.42/Hourly       CIVIL ENGINEER I - SALARY RANGE (E11)    $79,352.00 - $115,060.40/Annually       $38.15 - 55.31/Hourly       CIVIL ENGINEER II - SALARY RANGE (E12)    $85,402.51 - $123,834.70/Annually       $41.05 - 59.53/Hourly       SENIOR ENGINEER I - SALARY RANGE (E13)    $89,673.17 - $130,025.60/Annually      $43.11- 62.51/Hourly       SENIOR ENGINEER I - SALARY RANGE (E14)    $96,397- $139,777.50/Annually      $46.34- 67.20/Hourly     WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   Under the direction of the Senior Engineer II - Drainage, performs or assists with managing tasks associated with drainage, including but not limited to: investigation of drainage complaints and concerns from residents, engineers, property owners, and consultants; reviewing drainage related civil engineering plans; assisting with, or performing the management of drainage related capital improvement projects; review and redevelopment of drainage policies and ordinances; and performing other tasks relating to drainage, stormwater, hydrology, and hydraulics, and other duties as assigned.     GENERAL EXPECTATIONS FOR ALL EMPLOYEES   In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.   Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.   Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.    Essential Functions/Knowledge, Skills, & Abilities    ESSENTIAL DUTIES AND RESPONSIBILITIES      When Assigned to Graduate Engineer I     Assists with review of civil engineering plans for both public and private development that may include grading, drainage, roadways, water, sewer, storm drains, detention, creeks, erosion control, stormwater quality measures, etc.  Assists with reviews of flood studies, typically including hydrology and hydraulics modeling, and detention basin design.  Investigates drainage complaints and concerns received from both public and private entities related to flooding, erosion, and stormwater quality that may involve creeks, storm drains, detention basins, pollutants, standing water, etc.  Assists with site inspections during all construction stages of drainage infrastructure.   Utilizes a variety of technological equipment and software applications in the performance of functions such as computers, technical software, plotters, and survey equipment.  Utilizes software such as Microsoft Office (Outlook, Word, Excel, PowerPoint, SharePoint, OneDrive, Teams), ArcMap, ArcGIS Pro, Bluebeam Revu, AutoCAD, HEC-HMS, HEC-RAS, PondPack, StormCAD, FlowMaster, and CulvertMaster.  Contributes to updates of City ordinances, design manuals, standard details, and construction specifications.  Performs research and routine clerical functions.     When Assigned to Civil Engineer I   Duties of Graduate Engineer I carry over and are performed with minimal assistance, in addition to:   Reviews drainage grading/infrastructure plans for both private and CIP development projects with minimal assistance.  Provides technical direction and support to other department personnel and other City departments.  Prepares ordinances and resolutions for City Council action.  Coordinates with other agencies including Collin County, the Collin County Soil and Water Conservation District (CCSWCD), the Texas Commission on Environmental Quality (TCEQ), the Texas State Soil and Water Conservation Board (TSSWCB), the Texas Department of Transportation (TxDOT), the Federal Emergency Management Agency (FEMA), and the US Army Corps of Engineers (USACE.      When Assigned to Civil Engineer II   Duties of Civil Engineer I carry over and are performed independently, in addition to:   Serves as a city project manager for assigned drainage capital improvement projects with minimal assistance including supervision and oversight of contractors and/or consultants, schedule management, and budget management.  Develops, reviews, and/or coordinates plans, specifications, cost estimates, and contracts for capital improvement projects in a timely manner based on design standards, construction details, and specifications to meet established standards and engineering practices.  Presents information and provides recommendations to City Council and other leadership with respect to drainage-related projects.      When Assigned to Senior Engineer I   Duties of Civil Engineer I & II carry over and are performed independently, in addition to:   Assists the Senior Engineer II - Drainage in the supervision and guidance of other drainage team members, including work assignments, time management, and professional development.  Serves as a subject matter expert for drainage.  Monitors industry trends and offers recommendations for implementation of innovative technical advancements.  Performs supervisory activities in the absence of the Senior Engineer II Drainage.     When Assigned to Senior Engineer II   Duties of Civil Engineer I & II and Senior Engineer I carry over, in addition to:   Independently guides and mentors other drainage team members, including work assignments, time management, and professional development.   Assists the Engineering Environmental Manager with workload planning and adherence to the plan.  Develops and implements citywide strategies for drainage analyses and improvements.  May supervise other Drainage Engineering staff.      KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Know the principles and practices of civil engineering as related to the preparation of plans and specifications of various projects with emphasis on drainage engineering.  Knowledge of and/or experience with hydrology and hydraulics including drainage area delineation, the Rational Method, the Modified Rational Method, weir flow, orifice flow, open channel flow, pipe flow, hydraulic grade line calculations, and inlet calculations.  Knowledge of and/or experience with computer programs such as HEC-HMS, HEC-RAS, PondPack, StormCAD, FlowMaster, CulvertMaster, XPSWMM, InfoWorks, AutoCAD, ArcMap, ArcGIS Pro, and Bluebeam Revu.  Familiarity with FEMA floodplain management regulations.  Ability to research methods, analyze situations accurately and adopt an effective course of action.  Ability to know, interpret and explain the applicable laws, codes, regulations, standards, policies, and procedures as they relate to Civil Engineering and Drainage Engineering.  Ability to know and use engineering and legal professional language.  Ability to prepare and control the budget.  Communicate effectively both orally and in writing.  Able to effectively use interpersonal skills in a tactful, patient, and courteous manner.  Exercise judgment, decisiveness and creativity required in situations involving the evaluation of information against sensory, judgmental, or subjective criteria, as opposed to that which is clearly measurable or verifiable.  Ability to mentor, train, and motivate others.  Supervise and perform complex and technical engineering duties in the coordination and direction of civil engineering projects.  Prepare plans and specifications and review engineering project cost estimates.  Adapt approved engineering methods and standards to the design and construction of a variety of projects.  Utilize a variety of advisory and design data and information, such as technical study reports, engineering drawings, budget printouts, zoning and subdivision codes, planning maps, engineering designs and city ordinances.  Ability to work from construction plans, shop drawings, and sketches, perform data entry, maintain records, and prepare reports.  Able to work independently with minimum supervision and meet schedules and timelines.  The ability to work in a team environment; contribute as a team member and treat co-workers, subordinates, and customers with respect.  Build professional relationships with internal staff and customers.  Offer flexibility and adaptability, especially during times of change.    Required Qualifications    MINIMUM QUALIFICATIONS     Any work-related experience resulting in acceptable proficiency levels in the below Minimum Qualifications is an acceptable substitute for the below specified education and experience requirement.       When Assigned to Graduate Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Engineer-in-Training certificate (or Engineer Intern certificate) from any state.     When Assigned to Civil Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Four (4) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management.      When Assigned to Civil Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Seven (7) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.      When Assigned to Senior Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Ten (10) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.     When Assigned to Senior Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Thirteen (13) years Civil Engineering experience in drainage, hydrology, hydraulics, and/or stormwater management; or an equivalent combination of education, training, and experience.      CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License    Physical Demands/Supplemental    PHYSICAL    DEMANDS   Tasks involve the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (5-10 pounds). Tasks may involve extended periods of time at a keyboard or workstation. Some tasks require visual and sound perception and discrimination and oral communications ability.     WORK ENVIRONMENT   Tasks are regularly performed without exposure to adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents, traffic hazards, toxic agents, violence, disease, or pathogenic substances.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/18/2024 12:00 AM Central
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            Summary    Will be placed on salary schedule based on qualifications and experience. The following is a listing of the job classifications as Land Development Engineer:        GRADUATE ENGINEER I - SALARY RANGE (E6)    $63,728.50 - $92,406.70/Annually       $30.63 - 44.42/Hourly       CIVIL ENGINEER I - SALARY RANGE (E11)    $79,352.00 - $115,060.40/Annually       $38.15 - 55.31/Hourly       CIVIL ENGINEER II - SALARY RANGE (E12)    $85,402.51 - $123,834.70/Annually       $41.05 - 59.53/Hourly       SENIOR ENGINEER I - SALARY RANGE (E13)    $89,673.17 - $130,025.60/Annually      $43.11- 62.51/Hourly       SENIOR ENGINEER I - SALARY RANGE (E14)    $96,397- $139,777.50/Annually      $46.34- 67.20/Hourly     WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   Under the direction of the Development Engineering Manager, performs or assists with managing tasks associated with development review including but not limited to: engineering plan review for residential subdivision and commercial site development; attending Development Review Committee meetings; conducting meetings with consultants, engineers, property owners, and residents; planning public infrastructure systems, including streets, drainage, water, and sewer systems; and project management tasks including cost estimates, easement acquisition, schedule management, and construction observation.     GENERAL EXPECTATIONS FOR ALL EMPLOYEES   In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.   Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.   Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.    Essential Functions/Knowledge, Skills, & Abilities    ESSENTIAL DUTIES AND RESPONSIBILITIES      When Assigned to Graduate Engineer I     Assists with review of civil engineering plans, site plans, and plats for residential, commercial, and public land development projects that may include grading, drainage, paving, water, sewer, and other similar systems; verifies right-of-way and easement dedications, drainage requirements, parking, paving, and other improvements are in compliance with local, state and federal standards and codes.  Acts as a liaison with consultants and external engineers.  Responds to public inquiries and inter-departmental inquiries relating to land development functions.  Confers with the supervisor and other departmental professionals and composes various forms of written documentation in acquiring information for accurately performing essential functions such as civil engineering drawings, plats, standard construction specifications and details, and design standards.  Assists with site inspections during all stages of construction projects.  Coordinates with other agencies including Collin County, the Texas Department of Transportation (TxDOT), North Texas Municipal Water District (NTMWD), and others.  Contributes to updates of City ordinances, design manuals, standard details, and construction specifications.  Performs research and routine clerical functions.     When Assigned to Civil Engineer I   Duties of Graduate Engineer I carry over and are performed with minimal assistance, in addition to:   Reviews and manages offsite infrastructure and master plan infrastructure projects with minimal assistance.  Reviews and manages developments within the City’s Extra-Territorial Jurisdiction (ETJ) with minimal assistance.  Provides technical direction and support to other department personnel and other City departments.  Represents the Engineering Department at Pre-Development Meetings with developers.  Assists with the preparation, review, and execution of easements, agreements, ordinances, and other similar legal documents.      When Assigned to Civil Engineer II   Duties of Civil Engineer I carry over and are performed independently, in addition to:   Reviews and manages high priority and large planned developments with minimal assistance.  Serves as Team Lead on the Engineering Design Manual or Engineering Standard Details Committees.  Assists with the review of engineering studies, including Traffic Impact Analyses, Water and Sewer Studies, and Flood Studies.  Presents information and recommendations to City Council and other leadership with respect to land development projects.     When Assigned to Senior Engineer I   Duties of Civil Engineer I & II carry over and are performed independently, in addition to:   Assists the Development Engineering Manager in the supervision and guidance of other land development team members, including work assignments, time management, and professional development.  Serves as a subject matter expert for land development or a specific civil engineering discipline.  Monitors industry trends and offers recommendations for implementation of innovative technical advancements.  Performs supervisory activities in the absence of the Development Engineering Manager.     When Assigned to Senior Engineer II   Duties of Civil Engineer I & II and Senior Engineer I carry over, in addition to:   Independently guides and mentors other land development team members, including work assignments, time management, and professional development.   Assists the Development Engineering Manager with workload planning and adherence to the plan.  Develops and implements citywide strategies for the development process and development standards.  May supervise other Development Engineering staff.     KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Know the principles and practices of civil engineering as related to the preparation of plans and specifications of various projects with emphasis on traffic and transportation engineering.  Know the principles of logical or synthesis functions and working with several concrete and abstract variables as necessary to analyze major problems.  Ability to keep up with current trends, developments, and legislation pertinent to civil, traffic, and transportation engineering.  Know the materials, techniques, and equipment applicable to the area of specialization and the technical aspects of the field. Perform skilled coordinated movements, such as drafting on AutoCAD, utilizing drafting and engineering instruments and equipment.  Ability to research methods, analyze situations accurately and adopt an effective course of action.  Ability to know, interpret and explain the applicable laws, codes, regulations, standards, policies, and procedures as they relate to Civil Engineering and Traffic Engineering.  Ability to know and use engineering and legal professional language.  Ability to prepare and control the budget.  Communicate effectively both orally and in writing.  Able to effectively use interpersonal skills in a tactful, patient, and courteous manner.  Exercise judgment, decisiveness and creativity required in situations involving the evaluation of information against sensory, judgmental, or subjective criteria, as opposed to that which is clearly measurable or verifiable.  Ability to mentor, train, and motivate others.  Supervise and perform complex and technical engineering duties in the coordination and direction of civil engineering projects.  Prepare plans and specifications and review engineering project cost estimates.  Adapt approved engineering methods and standards to the design and construction of a variety of projects.  Utilize a variety of advisory and design data and information, such as technical study reports, engineering drawings, budget printouts, zoning and subdivision codes, planning maps, engineering designs and city ordinances.  Ability to work from construction plans, shop drawings, and sketches, perform data entry, maintain records, and prepare reports.  Able to work independently with minimum supervision and meet schedules and timelines.  The ability to work in a team environment; contribute as a team member and treat co-workers, subordinates, and customers with respect.  Build professional relationships with internal staff and customers.  Offer flexibility and adaptability, especially during times of change.    Required Qualifications    MINIMUM QUALIFICATIONS     Any work-related experience resulting in acceptable proficiency levels in the below Minimum Qualifications is an acceptable substitute for the below specified education and experience requirement.       When Assigned to Graduate Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Engineer-in-Training certificate (or Engineer Intern certificate) from any state.     When Assigned to Civil Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Four (4) years Civil Engineering experience in municipal and/or land development engineering; or an equivalent combination of education, training, and experience.      When Assigned to Civil Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Seven (7) years Civil Engineering experience in municipal and/or land development engineering; or an equivalent combination of education, training, and experience.      When Assigned to Senior Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Ten (10) years Civil Engineering experience in municipal and/or land development engineering; or an equivalent combination of education, training, and experience.      When Assigned to Senior Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Thirteen (13) years Civil Engineering experience in municipal and/or land development engineering; or an equivalent combination of education, training, and experience.      CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License    Physical Demands/Supplemental    PHYSICAL    DEMANDS   Tasks involve the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (5-10 pounds). Tasks may involve extended periods of time at a keyboard or workstation. Some tasks require visual and sound perception and discrimination and oral communications ability.     WORK ENVIRONMENT   Tasks are regularly performed without exposure to adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents, traffic hazards, toxic agents, violence, disease, or pathogenic substances.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/16/2024 12:00 AM Central
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        Summary    Will be placed on salary schedule based on qualifications and experience. The following is a listing of the job classifications as Land Development Engineer:        GRADUATE ENGINEER I - SALARY RANGE (E6)    $63,728.50 - $92,406.70/Annually       $30.63 - 44.42/Hourly       CIVIL ENGINEER I - SALARY RANGE (E11)    $79,352.00 - $115,060.40/Annually       $38.15 - 55.31/Hourly       CIVIL ENGINEER II - SALARY RANGE (E12)    $85,402.51 - $123,834.70/Annually       $41.05 - 59.53/Hourly       SENIOR ENGINEER I - SALARY RANGE (E13)    $89,673.17 - $130,025.60/Annually      $43.11- 62.51/Hourly       SENIOR ENGINEER I - SALARY RANGE (E14)    $96,397- $139,777.50/Annually      $46.34- 67.20/Hourly     WORKING FOR THE CITY OF MCKINNEY   Working for the City of McKinney is more than a job. It is an opportunity to make a meaningful difference in the lives of others. It is also an opportunity to have a hand in the development of one of the fastest growing communities in the nation. In 2014, our community was named “The #1 Best Place to Live in America.” Although proud of that honor, everyone on our team is committed to making McKinney an even better place to live, work and raise a family. That’s why we exist.     OUR CORE VALUES   City of McKinney employees work hard and at a very fast pace. However, we also look after and support one another. All of us are guided by four employee-inspired values - Respect, Integrity, Service, and Excellence (RISE). We are also supported by servant-based leaders who foster and support a healthy, family-oriented culture. All new employees are expected to embrace and live by our core values and commit to helping us sustain our exceptional work environment as a high performance organization.    SUMMARY OF POSITION   Under the direction of the Development Engineering Manager, performs or assists with managing tasks associated with development review including but not limited to: engineering plan review for residential subdivision and commercial site development; attending Development Review Committee meetings; conducting meetings with consultants, engineers, property owners, and residents; planning public infrastructure systems, including streets, drainage, water, and sewer systems; and project management tasks including cost estimates, easement acquisition, schedule management, and construction observation.     GENERAL EXPECTATIONS FOR ALL EMPLOYEES   In order for us to continue to achieve our primary function of making McKinney a better place to live, work, and raise a family, we hold these expectations for all employees.   Learn and demonstrate an understanding of how team, department, and City goals are interconnected.  Contribute to a positive work culture.  Ability to assess his/her work performance or the work performance of the team.  Contribute to the development of others and/or the working unit or overall organization.  Ability and willingness to work as part of a team, to demonstrate team skills, and to perform a fair share of team responsibilities.   Ability to continuously learn and develop through a mix of internal and external training opportunities, and if applicable, encourage subordinates to do the same.    Essential Functions/Knowledge, Skills, & Abilities    ESSENTIAL DUTIES AND RESPONSIBILITIES      When Assigned to Graduate Engineer I     Assists with review of civil engineering plans, site plans, and plats for residential, commercial, and public land development projects that may include grading, drainage, paving, water, sewer, and other similar systems; verifies right-of-way and easement dedications, drainage requirements, parking, paving, and other improvements are in compliance with local, state and federal standards and codes.  Acts as a liaison with consultants and external engineers.  Responds to public inquiries and inter-departmental inquiries relating to land development functions.  Confers with the supervisor and other departmental professionals and composes various forms of written documentation in acquiring information for accurately performing essential functions such as civil engineering drawings, plats, standard construction specifications and details, and design standards.  Assists with site inspections during all stages of construction projects.  Coordinates with other agencies including Collin County, the Texas Department of Transportation (TxDOT), North Texas Municipal Water District (NTMWD), and others.  Contributes to updates of City ordinances, design manuals, standard details, and construction specifications.  Performs research and routine clerical functions.     When Assigned to Civil Engineer I   Duties of Graduate Engineer I carry over and are performed with minimal assistance, in addition to:   Reviews and manages offsite infrastructure and master plan infrastructure projects with minimal assistance.  Reviews and manages developments within the City’s Extra-Territorial Jurisdiction (ETJ) with minimal assistance.  Provides technical direction and support to other department personnel and other City departments.  Represents the Engineering Department at Pre-Development Meetings with developers.  Assists with the preparation, review, and execution of easements, agreements, ordinances, and other similar legal documents.      When Assigned to Civil Engineer II   Duties of Civil Engineer I carry over and are performed independently, in addition to:   Reviews and manages high priority and large planned developments with minimal assistance.  Serves as Team Lead on the Engineering Design Manual or Engineering Standard Details Committees.  Assists with the review of engineering studies, including Traffic Impact Analyses, Water and Sewer Studies, and Flood Studies.  Presents information and recommendations to City Council and other leadership with respect to land development projects.     When Assigned to Senior Engineer I   Duties of Civil Engineer I & II carry over and are performed independently, in addition to:   Assists the Development Engineering Manager in the supervision and guidance of other land development team members, including work assignments, time management, and professional development.  Serves as a subject matter expert for land development or a specific civil engineering discipline.  Monitors industry trends and offers recommendations for implementation of innovative technical advancements.  Performs supervisory activities in the absence of the Development Engineering Manager.     When Assigned to Senior Engineer II   Duties of Civil Engineer I & II and Senior Engineer I carry over, in addition to:   Independently guides and mentors other land development team members, including work assignments, time management, and professional development.   Assists the Development Engineering Manager with workload planning and adherence to the plan.  Develops and implements citywide strategies for the development process and development standards.  May supervise other Development Engineering staff.     KNOWLEDGE, SKILLS, ABILITIES, AND BEHAVIORS     Ability to embrace and embody the City’s core values of Respect, Integrity, Service, and Excellence (R.I.S.E.).  Ability to communicate effectively with peers, supervisors, subordinates, and people to whom service is provided.   Ability to produce desired work outcomes, including quality, quantity, and timeliness.  Ability to plan and organize work, time, and resources, and if applicable, that of subordinates.  Know the principles and practices of civil engineering as related to the preparation of plans and specifications of various projects with emphasis on traffic and transportation engineering.  Know the principles of logical or synthesis functions and working with several concrete and abstract variables as necessary to analyze major problems.  Ability to keep up with current trends, developments, and legislation pertinent to civil, traffic, and transportation engineering.  Know the materials, techniques, and equipment applicable to the area of specialization and the technical aspects of the field. Perform skilled coordinated movements, such as drafting on AutoCAD, utilizing drafting and engineering instruments and equipment.  Ability to research methods, analyze situations accurately and adopt an effective course of action.  Ability to know, interpret and explain the applicable laws, codes, regulations, standards, policies, and procedures as they relate to Civil Engineering and Traffic Engineering.  Ability to know and use engineering and legal professional language.  Ability to prepare and control the budget.  Communicate effectively both orally and in writing.  Able to effectively use interpersonal skills in a tactful, patient, and courteous manner.  Exercise judgment, decisiveness and creativity required in situations involving the evaluation of information against sensory, judgmental, or subjective criteria, as opposed to that which is clearly measurable or verifiable.  Ability to mentor, train, and motivate others.  Supervise and perform complex and technical engineering duties in the coordination and direction of civil engineering projects.  Prepare plans and specifications and review engineering project cost estimates.  Adapt approved engineering methods and standards to the design and construction of a variety of projects.  Utilize a variety of advisory and design data and information, such as technical study reports, engineering drawings, budget printouts, zoning and subdivision codes, planning maps, engineering designs and city ordinances.  Ability to work from construction plans, shop drawings, and sketches, perform data entry, maintain records, and prepare reports.  Able to work independently with minimum supervision and meet schedules and timelines.  The ability to work in a team environment; contribute as a team member and treat co-workers, subordinates, and customers with respect.  Build professional relationships with internal staff and customers.  Offer flexibility and adaptability, especially during times of change.    Required Qualifications    MINIMUM QUALIFICATIONS     Any work-related experience resulting in acceptable proficiency levels in the below Minimum Qualifications is an acceptable substitute for the below specified education and experience requirement.       When Assigned to Graduate Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Engineer-in-Training certificate (or Engineer Intern certificate) from any state.     When Assigned to Civil Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Four (4) years Civil Engineering experience in municipal and/or land development engineering; or an equivalent combination of education, training, and experience.      When Assigned to Civil Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Seven (7) years Civil Engineering experience in municipal and/or land development engineering; or an equivalent combination of education, training, and experience.      When Assigned to Senior Engineer I     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Ten (10) years Civil Engineering experience in municipal and/or land development engineering; or an equivalent combination of education, training, and experience.      When Assigned to Senior Engineer II     Bachelor of Science degree in Civil Engineering or related field.  Texas Professional Engineering (PE) License, or the ability to obtain within six (6) months.  Thirteen (13) years Civil Engineering experience in municipal and/or land development engineering; or an equivalent combination of education, training, and experience.      CONDITIONS OF EMPLOYMENT     Must pass a drug screen and background check.  Must have Class C Texas Driver’s License    Physical Demands/Supplemental    PHYSICAL    DEMANDS   Tasks involve the ability to exert light physical effort in sedentary to light work, but which may involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (5-10 pounds). Tasks may involve extended periods of time at a keyboard or workstation. Some tasks require visual and sound perception and discrimination and oral communications ability.     WORK ENVIRONMENT   Tasks are regularly performed without exposure to adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents, traffic hazards, toxic agents, violence, disease, or pathogenic substances.  The above statements describe the general nature and level of work being performed as of the date of preparation and approval. They are not to be construed as an exhaustive list of all responsibilities, duties, and skills required of the position. Employees holding this position will be required to perform any other job-related duties as requested by management. The job description does not constitute an employment agreement between the employer and employee, and all requirements are subject to possible modification to reasonably accommodate individuals with disabilities.     The City of McKinney is an equal opportunity employer (EOE) committed to an alcohol / drug free workplace and to providing equal opportunities regardless of age, race, color, gender, religion, national origin, marital status, veteran status, disability or any other legally protected status.  The City offers a full complement of benefits:   Health Insurance    Medical, Dental, Vision Insurance   Health Savings Account (HSA), Flexible Spending Medical and Childcare Account (FSA)   Mental Health Care and Employee Assistance Program (EAP)   City-paid and VoluntaryLifeInsurance   City-paid and VoluntaryLong Term Disability Insurance   Supplemental Insurance through Aflac   Additional Benefits    Legal Services through Legal Shield   Tuition Reimbursement (up to $10,000 per year)   Wellness Program (earn up to $600 per year)   Retirement    Texas Municipal Retirement System (TMRS)    Mandatory 7% employee contribution   City match 2:1   5 year vesting   Retire after 20 years of service, or age 60 with 5 years of service      457(b) Deferred Compensation Plans Paid Time Off (PTO)    Paid Vacation (80 hours per year for new hires; tieredincreases after 2 yrs)   Sick Leave (135 hours per year for yourself and immediate family)   Paid Parental Leave (80 hours for birth, adoption, or placement of a child in foser care)   Ten Paid Holidays   Personal Day   Optional compensatory time for hourly employees   Compensatory time for salaried employees   For more detailed information, please see the City of McKinney's summary of benefits .  Closing Date/Time: 4/16/2024 12:00 AM Central
    

									
					  
        
            
                How does your Resume Score?

                See how your resume stacks up.

                Submit Now				
            


        

    

				

									
            
            
                [image: City of Costa Mesa]
            
        

        
        
            Associate Engineer (Transportation)
        

        
            
            
                                            City of Costa Mesa, CA
                                    
            
                            
                    Costa Mesa, California, United States
                
                    

        
            Description   SALARY RANGE:    Current:  $106,344 - $142,512 Annually ($51.13 - $68.52 per hour)  Effective July 2024:  3% salary increase  There is currently one (1) full-time vacancy assigned to the Transportation Services Division. To view and apply for the current vacancies in the Engineering Division, please click here .    THE POSITION:    Under general supervision, the Associate Engineer performs a variety of responsible and complex professional level civil engineering work in the field and office associated with the design, development, investigation, construction, and maintenance of public works projects. Incumbents may be assigned to work in any of the following assignments: Construction Management, Design, Park Development, Environmental Compliance, or Transportation Services.     CLASS CHARACTERISTICS:    This is a journey level professional classification in the professional engineering series. Work involves the application of complex engineering principles, practices, and techniques to a variety of public works engineering projects. Assignments are usually broad in scope and require the use of considerable judgment in making complex technical decisions. It differs from the Assistant Engineer class by its responsibility for independent analysis and project management responsibilities. Work is reviewed by the Senior Engineer, Principal Civil Engineer, City Engineer, or Transportation Services Manager through conferences and reports. Supervises subordinate engineering, field and clerical staff members.    APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.    First application review date: February 29, 2024.    Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application. Do not include "see attached resume" in your responses, as they will not be accepted or reviewed in the application process. Applications may be rejected if incomplete . Additional documents will not be reviewed during the application evaluation process. If selected to proceed further in the recruitment process, an opportunity to provide work samples, letters of recommendation, etc. will be appropriate during the interview process.   Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.  It is recommended you use a personal email address on your application instead of a work email address .  Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your online application.  All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).   Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.     Depending upon the major area of assignment, typical tasks may include:     Supervises the preparation of plans, specifications, estimates and final contracts for public works and maintenance projects.     Supervises and assists with the preparation of long-range programs, estimates, and recommendations for major street alignments and construction and storm drain projects; reviews improvement plans prior to approval; plans, develops and recommends street and highway financing programs.     Designs and reviews construction plans for Capital Improvement Projects.     Reviews and comments on development plans, traffic studies, and Environmental Impact Reports (EIRs) and develops necessary mitigation measures.     Prepares a variety of written materials, including staff and engineering reports.     Prepares, applies for, and manages grant funding from Federal, State, and local sources for projects.     Prepares Requests for Proposals and administers consultant selection process for the design of assigned capital projects; and administers constructions contracts during the constructions phase.     Negotiates contracts, change orders, and amendments.     Prepares and monitors project schedules.     Coordinates project activities with businesses, utilities, special districts and other City departments.     Serves as the City representative at meetings and promotes department and/or City objectives.     Responds to complaints and assists in solving problems related to public works projects, programs and services; interprets plans and policies; confers with and provides information to property owners, contractors, engineers, consultants and the general public on conformance to standards, plans, specifications and codes.     Maintains accurate records and files.     Studies, recommends, and implements changes in policies and procedures of the Public Services Department.     Assign and supervises the activities of subordinate engineering, field and clerical staff members.     When assigned to the Transportation Services Division:      Manages the City's Traffic Operations Center (TOC), traffic signals, CCTVs, radar speed feedback signs and communication hardware and software;     Develops and implements traffic signal timing and coordination plans along major arterials, and calculates Intersection Level of Services (LOS);     Prepares traffic and parking analyses.    To view the complete list of Associate Engineer's essential functions, please click here  .    Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:      EDUCATION, TRAINING AND/OR EXPERIENCE:      Considerable and progressively responsible professional experience in the field of civil engineering, which includes a minimum of two (2) years of full-time experience in public works engineering or project management, and supervision of technical/professional personnel.     Graduation from a four-year college or university with major coursework in Civil Engineering or a related field.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.     LICENSE AND/OR CERTIFICATE:      Possession of, or the ability to obtain a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Certification as a Registered Civil Engineer in the State of California is highly desirable.     Certification as a Traffic Engineer in the State of California is highly desirable if assigned to the Transportation Services Division.     When assigned to the Environmental Compliance Section, P.C. 832 Training in arrest, search and seizure (required within six months of employment).      REQUISITE KNOWLEDGE AND SKILL LEVELS:      Knowledge of modern office methods, procedures, practices, and equipment including computers and standard business software (i.e. Microsoft Office applications).     Knowledge of the principles and practices of civil engineering as related to the field of municipal public works including: Planning and development, design, surveying, construction, operation and maintenance and methods and practices of acquisition of real property.     Knowledge of procedures in preparation of specifications, estimates, plans, designs, and contract agreements.     Knowledge of applicable laws, ordinances, and codes, as they relate to the design and construction of Public Works projects.     Knowledge of and skill in applying the principles and practices of public works administration, budgeting, management, and supervision.        When assigned to the Transportation Services Division:          Knowledge of principles and practices of Civil Engineering related to the design and construction of streets, signing and striping plans, and traffic signals.     To view the complete list of Associate Engineer's knowledge and skill levels, please click here  .       REQUISITE ABILITIES:      Ability to establish design procedures.     Ability to collect, research, compile, and analyze information and data.     Ability to accurately analyze and evaluate design calculations, and specifications for capital improvement projects.     Ability to work effectively with contractors, property owners, developers, consulting engineers, representatives of other governmental agencies, and the general public.     Ability to prepare clear and definitive reports on a wide scale of engineering activities.     Ability to interpret, explain, and apply departmental policies and procedures, and pertinent federal, state, and local laws, codes, and regulations.   Ability to understand and follow oral and written instructions.     Ability to maintain professionalism at all times, in person and over the phone, including stressful situations and when handling disputes or complaints.     Ability to understand and implement principals, practices, methods, and techniques of inspection, code violation investigation, enforcement, water sampling and testing; and ability to identify common storm water pollutants and possible sources when assigned to Environmental Compliance.   Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:     In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.    PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.    Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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        Description   SALARY RANGE:    Current:  $106,344 - $142,512 Annually ($51.13 - $68.52 per hour)  Effective July 2024:  3% salary increase  There is currently one (1) full-time vacancy assigned to the Transportation Services Division. To view and apply for the current vacancies in the Engineering Division, please click here .    THE POSITION:    Under general supervision, the Associate Engineer performs a variety of responsible and complex professional level civil engineering work in the field and office associated with the design, development, investigation, construction, and maintenance of public works projects. Incumbents may be assigned to work in any of the following assignments: Construction Management, Design, Park Development, Environmental Compliance, or Transportation Services.     CLASS CHARACTERISTICS:    This is a journey level professional classification in the professional engineering series. Work involves the application of complex engineering principles, practices, and techniques to a variety of public works engineering projects. Assignments are usually broad in scope and require the use of considerable judgment in making complex technical decisions. It differs from the Assistant Engineer class by its responsibility for independent analysis and project management responsibilities. Work is reviewed by the Senior Engineer, Principal Civil Engineer, City Engineer, or Transportation Services Manager through conferences and reports. Supervises subordinate engineering, field and clerical staff members.    APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.    First application review date: February 29, 2024.    Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application. Do not include "see attached resume" in your responses, as they will not be accepted or reviewed in the application process. Applications may be rejected if incomplete . Additional documents will not be reviewed during the application evaluation process. If selected to proceed further in the recruitment process, an opportunity to provide work samples, letters of recommendation, etc. will be appropriate during the interview process.   Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.  It is recommended you use a personal email address on your application instead of a work email address .  Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your online application.  All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).   Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  These functions may not be present in all positions in this class. When a position is to be filled, the essential functions will be noted in the announcement of position availability. Management reserves the right to add, modify, change or rescind work assignments as needed.     Depending upon the major area of assignment, typical tasks may include:     Supervises the preparation of plans, specifications, estimates and final contracts for public works and maintenance projects.     Supervises and assists with the preparation of long-range programs, estimates, and recommendations for major street alignments and construction and storm drain projects; reviews improvement plans prior to approval; plans, develops and recommends street and highway financing programs.     Designs and reviews construction plans for Capital Improvement Projects.     Reviews and comments on development plans, traffic studies, and Environmental Impact Reports (EIRs) and develops necessary mitigation measures.     Prepares a variety of written materials, including staff and engineering reports.     Prepares, applies for, and manages grant funding from Federal, State, and local sources for projects.     Prepares Requests for Proposals and administers consultant selection process for the design of assigned capital projects; and administers constructions contracts during the constructions phase.     Negotiates contracts, change orders, and amendments.     Prepares and monitors project schedules.     Coordinates project activities with businesses, utilities, special districts and other City departments.     Serves as the City representative at meetings and promotes department and/or City objectives.     Responds to complaints and assists in solving problems related to public works projects, programs and services; interprets plans and policies; confers with and provides information to property owners, contractors, engineers, consultants and the general public on conformance to standards, plans, specifications and codes.     Maintains accurate records and files.     Studies, recommends, and implements changes in policies and procedures of the Public Services Department.     Assign and supervises the activities of subordinate engineering, field and clerical staff members.     When assigned to the Transportation Services Division:      Manages the City's Traffic Operations Center (TOC), traffic signals, CCTVs, radar speed feedback signs and communication hardware and software;     Develops and implements traffic signal timing and coordination plans along major arterials, and calculates Intersection Level of Services (LOS);     Prepares traffic and parking analyses.    To view the complete list of Associate Engineer's essential functions, please click here  .    Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:      EDUCATION, TRAINING AND/OR EXPERIENCE:      Considerable and progressively responsible professional experience in the field of civil engineering, which includes a minimum of two (2) years of full-time experience in public works engineering or project management, and supervision of technical/professional personnel.     Graduation from a four-year college or university with major coursework in Civil Engineering or a related field.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.     LICENSE AND/OR CERTIFICATE:      Possession of, or the ability to obtain a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Certification as a Registered Civil Engineer in the State of California is highly desirable.     Certification as a Traffic Engineer in the State of California is highly desirable if assigned to the Transportation Services Division.     When assigned to the Environmental Compliance Section, P.C. 832 Training in arrest, search and seizure (required within six months of employment).      REQUISITE KNOWLEDGE AND SKILL LEVELS:      Knowledge of modern office methods, procedures, practices, and equipment including computers and standard business software (i.e. Microsoft Office applications).     Knowledge of the principles and practices of civil engineering as related to the field of municipal public works including: Planning and development, design, surveying, construction, operation and maintenance and methods and practices of acquisition of real property.     Knowledge of procedures in preparation of specifications, estimates, plans, designs, and contract agreements.     Knowledge of applicable laws, ordinances, and codes, as they relate to the design and construction of Public Works projects.     Knowledge of and skill in applying the principles and practices of public works administration, budgeting, management, and supervision.        When assigned to the Transportation Services Division:          Knowledge of principles and practices of Civil Engineering related to the design and construction of streets, signing and striping plans, and traffic signals.     To view the complete list of Associate Engineer's knowledge and skill levels, please click here  .       REQUISITE ABILITIES:      Ability to establish design procedures.     Ability to collect, research, compile, and analyze information and data.     Ability to accurately analyze and evaluate design calculations, and specifications for capital improvement projects.     Ability to work effectively with contractors, property owners, developers, consulting engineers, representatives of other governmental agencies, and the general public.     Ability to prepare clear and definitive reports on a wide scale of engineering activities.     Ability to interpret, explain, and apply departmental policies and procedures, and pertinent federal, state, and local laws, codes, and regulations.   Ability to understand and follow oral and written instructions.     Ability to maintain professionalism at all times, in person and over the phone, including stressful situations and when handling disputes or complaints.     Ability to understand and implement principals, practices, methods, and techniques of inspection, code violation investigation, enforcement, water sampling and testing; and ability to identify common storm water pollutants and possible sources when assigned to Environmental Compliance.   Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:     In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.    PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.    Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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            Description    THE POSITION      The Human Resources Department is accepting applications for the position of Junior/Assistant/Associate Engineer in the Development Services Department.  This position is for a plan review engineer whose daily duties may practice various aspects of civil engineering including, but not limited to, traffic engineering, land surveying, and roadway and utility design.   The normal work schedule is Monday through Friday, 8:00am - 5:00 pm; a flex schedule may be available.   The City of Roseville promotes a no smoking atmosphere.    The City of Roseville is committed to a diverse workforce. We are engaged in understanding the needs and backgrounds of our colleagues and those we serve. Our organization is unified in this commitment, as we believe this produces the best results for our community.       DEFINITION    To perform professional engineering work in the investigation, planning, design, construction, and maintenance/operation of a variety of public works facilities, systems, projects, traffic, floodplain and/or private development projects. Positions will be assigned a functional area. Periodically employees may be temporarily assigned duties of other functional areas or rotated based on operational needs.   DISTINGUISING CHARACTERICS     Junior Engineer  - This is the trainee level in the professional engineering series. Positions in this class possess the applicable educational background required of classes in the professional engineering series, yet typically lack practical professional engineering experience. Incumbents learn and perform less complex office and field engineering work in preparation for advancement to the Assistant Engineer level. Assignments are generally limited in scope and are performed within a procedural framework established by higher level staff. Employees work under immediate supervision while learning job tasks.   Assistant Engineer  - This is the entry level in the professional engineering series. This class is distinguished from the Junior Engineer by the performance of the more routine tasks and duties assigned to positions within this class. Employees at this level are not expected to perform with the same level of independence of direction and judgment on matters allocated to the Associate Engineer. Since this class is typically used as a training class, employees have only limited professional engineering work experience. Employees work under general supervision while learning job tasks.   Associate Engineer (PE)  - This is the journey level class within the professional engineering series. This class is distinguished from the Assistant Engineer by assignment of the full range of professional engineering duties. Employees at this level receive only occasional instruction or assistance as new or unusual situations arise and are fully aware of the operating procedures and policies within the work unit. Incumbents may exercise direct supervision over technical engineering staff.  This class is distinguished from that of the Senior Engineer in that the latter is an advanced journey level class responsible for complex and difficult engineering projects and programs and exercises direct supervision over professional engineering staff.   SUPERVISION RECEIVED AND EXERCISED      Junior Engineer     Receives immediate supervision from higher level engineering staff.      Assistant Engineer     Receives general supervision from higher level engineering staff.      Associate Engineer (PE)     Receives direction from higher level engineering staff.   May exercise direct supervision over technical engineering staff, as assigned.     Examples of Duties  For a complete and detailed job description, click HERE .  Minimum Qualifications    Junior Engineer     Experience and Training    Experience :   No professional experience is required; one year of technical engineering experience is desirable.    AND   Training :   A Bachelor's degree, at the time of appointment, from an accredited college or university, preferably with major course work in civil, environmental engineering or a closely related field.     License or Certificate    Possession of a valid California driver’s license by date of appointment.       Assistant Engineer     Experience and Training    Experience :   One year of responsible professional engineering work similar to that of a Junior Engineer with the City of Roseville.    AND    Training :   A Bachelor's degree from an accredited college or university, preferably with major course work in civil, environmental engineering or a closely related field.     License or Certificate    Possession of a valid California driver’s license by date of appointment.       Associate Engineer (PE)     Experience and Training    Experience:    Two years of responsible professional engineering work similar to that of an Assistant Engineer with the City of Roseville.    AND    Training:    A Bachelor’s degree from an accredited college or university, preferably with major course work in civil, environmental engineering or a closely related field.     License or Certificate    Possession of a valid California driver’s license by date of appointment.   Possession of a current certificate of registration as a Professional Civil Engineer or a Professional Traffic Engineer in California by date of appointment.     Supplemental Information    ADDITIONAL INFORMATION:     Detailed information on the City of Roseville recruitment practices can be reviewed on the Frequently Asked Questions page.    The City of Roseville defines “accredited college or university” as an institution of higher learning and must be listed on the United States Department of Education Database of Accredited Post-Secondary Institutions and Programs website http://ope.ed.gov/accreditation .    Credits earned from colleges, universities, and institutions listed as accredited institutions on this website will be considered as part of the educational component of the minimum qualifications for a classification.  The following options apply to the evaluation of college degrees from countries outside the United States:     Educational background from a foreign country may be evaluated by an accredited United States college or university listed on the U.S. Department of Education Database of Accredited Post-Secondary Institutions and Programs website.     Verification of degree equivalency may be obtained from organizations that provide foreign education credential evaluation services. The City of Roseville will accept verification from any of the listed member agencies found at www.naces.org or www.aice-eval.org .     A copy of the foreign credential evaluation verification can be attached to the employment application.     If you are offered a position with the City of Roseville, as a part of the pre-employment steps, applicants must provide a foreign degree credential equivalency certificate from an approved member agency above. Applicants who do not provide verification will be eliminated from further consideration.        SELECTION PROCESS      All candidates meeting the minimum qualifications will have their application scored in a Formula Rate Examination. The applicant’s experience and education will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the Employment List. Supplemental questions will be utilized by the department hiring authority to make interview and selection determinations.        Final appointment is contingent upon a check of past employment references, passing a City-paid fingerprint check, and depending on the position applied for, a pre-employment medical exam, drug and alcohol screening test, credit check, license and/or education verification, psychological examination, and/or an extensive Police Department background check process.          THE CITY OF ROSEVILLE IS AN EQUAL-OPPORTUNITY EMPLOYER. IF YOU REQUIRE AN ACCOMMODATION DUE TO A DISABILITY, PLEASE CONTACT THE HUMAN RESOURCES DEPARTMENT AT LEAST 5 WORKING DAYS BEFORE A SCHEDULED INTERVIEW/EXAMINATION PROCESS. MEDICAL DISABILITY VERIFICATION MAY BE REQUIRED PRIOR TO ACCOMMODATION.   EMPLOYEE BENEFITS:  The City of Roseville offers competitive benefits packages to full-time employees. Regular part-time employees receive benefits on a pro-rated basis. For more information regarding the City's benefits, visit our website here . Benefits currently include:   Health, dental, and vision insurance benefits   Cafeteria plan, plus City paid Flex credit   Life insurance (City paid and optional supplemental employee paid)   Flexible spending accounts for dependent and health/medical costs   Employee assistance plan   Retirement savings plan   Deferred compensation plan(s)   Short-term and Long-term Disability employee paid plans   Educational reimbursement   Vacation leave, sick leave, personal/management leaves   Holiday pay (plus two floating holidays annually)   Bilingual pay   Longevity pay    GENERAL BENEFITS : A majority of the employee benefits are similar for all City employees. There are benefits that differ depending on which bargaining unit the job classification is assigned. Exact benefits information can be found by visiting the Benefits webpage and selecting the specific bargaining unit group.   TEMPORARY POSITIONS:  Most benefits do not apply to the City's temporary positions. Temporary employees that work 1,500 hours annually may elect medical insurance. Temporary employees contribute to a retirement plan depending on the status of total hours worked annually.  Closing Date/Time: 4/25/2024 11:59 PM Pacific
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        Description    THE POSITION      The Human Resources Department is accepting applications for the position of Junior/Assistant/Associate Engineer in the Development Services Department.  This position is for a plan review engineer whose daily duties may practice various aspects of civil engineering including, but not limited to, traffic engineering, land surveying, and roadway and utility design.   The normal work schedule is Monday through Friday, 8:00am - 5:00 pm; a flex schedule may be available.   The City of Roseville promotes a no smoking atmosphere.    The City of Roseville is committed to a diverse workforce. We are engaged in understanding the needs and backgrounds of our colleagues and those we serve. Our organization is unified in this commitment, as we believe this produces the best results for our community.       DEFINITION    To perform professional engineering work in the investigation, planning, design, construction, and maintenance/operation of a variety of public works facilities, systems, projects, traffic, floodplain and/or private development projects. Positions will be assigned a functional area. Periodically employees may be temporarily assigned duties of other functional areas or rotated based on operational needs.   DISTINGUISING CHARACTERICS     Junior Engineer  - This is the trainee level in the professional engineering series. Positions in this class possess the applicable educational background required of classes in the professional engineering series, yet typically lack practical professional engineering experience. Incumbents learn and perform less complex office and field engineering work in preparation for advancement to the Assistant Engineer level. Assignments are generally limited in scope and are performed within a procedural framework established by higher level staff. Employees work under immediate supervision while learning job tasks.   Assistant Engineer  - This is the entry level in the professional engineering series. This class is distinguished from the Junior Engineer by the performance of the more routine tasks and duties assigned to positions within this class. Employees at this level are not expected to perform with the same level of independence of direction and judgment on matters allocated to the Associate Engineer. Since this class is typically used as a training class, employees have only limited professional engineering work experience. Employees work under general supervision while learning job tasks.   Associate Engineer (PE)  - This is the journey level class within the professional engineering series. This class is distinguished from the Assistant Engineer by assignment of the full range of professional engineering duties. Employees at this level receive only occasional instruction or assistance as new or unusual situations arise and are fully aware of the operating procedures and policies within the work unit. Incumbents may exercise direct supervision over technical engineering staff.  This class is distinguished from that of the Senior Engineer in that the latter is an advanced journey level class responsible for complex and difficult engineering projects and programs and exercises direct supervision over professional engineering staff.   SUPERVISION RECEIVED AND EXERCISED      Junior Engineer     Receives immediate supervision from higher level engineering staff.      Assistant Engineer     Receives general supervision from higher level engineering staff.      Associate Engineer (PE)     Receives direction from higher level engineering staff.   May exercise direct supervision over technical engineering staff, as assigned.     Examples of Duties  For a complete and detailed job description, click HERE .  Minimum Qualifications    Junior Engineer     Experience and Training    Experience :   No professional experience is required; one year of technical engineering experience is desirable.    AND   Training :   A Bachelor's degree, at the time of appointment, from an accredited college or university, preferably with major course work in civil, environmental engineering or a closely related field.     License or Certificate    Possession of a valid California driver’s license by date of appointment.       Assistant Engineer     Experience and Training    Experience :   One year of responsible professional engineering work similar to that of a Junior Engineer with the City of Roseville.    AND    Training :   A Bachelor's degree from an accredited college or university, preferably with major course work in civil, environmental engineering or a closely related field.     License or Certificate    Possession of a valid California driver’s license by date of appointment.       Associate Engineer (PE)     Experience and Training    Experience:    Two years of responsible professional engineering work similar to that of an Assistant Engineer with the City of Roseville.    AND    Training:    A Bachelor’s degree from an accredited college or university, preferably with major course work in civil, environmental engineering or a closely related field.     License or Certificate    Possession of a valid California driver’s license by date of appointment.   Possession of a current certificate of registration as a Professional Civil Engineer or a Professional Traffic Engineer in California by date of appointment.     Supplemental Information    ADDITIONAL INFORMATION:     Detailed information on the City of Roseville recruitment practices can be reviewed on the Frequently Asked Questions page.    The City of Roseville defines “accredited college or university” as an institution of higher learning and must be listed on the United States Department of Education Database of Accredited Post-Secondary Institutions and Programs website http://ope.ed.gov/accreditation .    Credits earned from colleges, universities, and institutions listed as accredited institutions on this website will be considered as part of the educational component of the minimum qualifications for a classification.  The following options apply to the evaluation of college degrees from countries outside the United States:     Educational background from a foreign country may be evaluated by an accredited United States college or university listed on the U.S. Department of Education Database of Accredited Post-Secondary Institutions and Programs website.     Verification of degree equivalency may be obtained from organizations that provide foreign education credential evaluation services. The City of Roseville will accept verification from any of the listed member agencies found at www.naces.org or www.aice-eval.org .     A copy of the foreign credential evaluation verification can be attached to the employment application.     If you are offered a position with the City of Roseville, as a part of the pre-employment steps, applicants must provide a foreign degree credential equivalency certificate from an approved member agency above. Applicants who do not provide verification will be eliminated from further consideration.        SELECTION PROCESS      All candidates meeting the minimum qualifications will have their application scored in a Formula Rate Examination. The applicant’s experience and education will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the Employment List. Supplemental questions will be utilized by the department hiring authority to make interview and selection determinations.        Final appointment is contingent upon a check of past employment references, passing a City-paid fingerprint check, and depending on the position applied for, a pre-employment medical exam, drug and alcohol screening test, credit check, license and/or education verification, psychological examination, and/or an extensive Police Department background check process.          THE CITY OF ROSEVILLE IS AN EQUAL-OPPORTUNITY EMPLOYER. IF YOU REQUIRE AN ACCOMMODATION DUE TO A DISABILITY, PLEASE CONTACT THE HUMAN RESOURCES DEPARTMENT AT LEAST 5 WORKING DAYS BEFORE A SCHEDULED INTERVIEW/EXAMINATION PROCESS. MEDICAL DISABILITY VERIFICATION MAY BE REQUIRED PRIOR TO ACCOMMODATION.   EMPLOYEE BENEFITS:  The City of Roseville offers competitive benefits packages to full-time employees. Regular part-time employees receive benefits on a pro-rated basis. For more information regarding the City's benefits, visit our website here . Benefits currently include:   Health, dental, and vision insurance benefits   Cafeteria plan, plus City paid Flex credit   Life insurance (City paid and optional supplemental employee paid)   Flexible spending accounts for dependent and health/medical costs   Employee assistance plan   Retirement savings plan   Deferred compensation plan(s)   Short-term and Long-term Disability employee paid plans   Educational reimbursement   Vacation leave, sick leave, personal/management leaves   Holiday pay (plus two floating holidays annually)   Bilingual pay   Longevity pay    GENERAL BENEFITS : A majority of the employee benefits are similar for all City employees. There are benefits that differ depending on which bargaining unit the job classification is assigned. Exact benefits information can be found by visiting the Benefits webpage and selecting the specific bargaining unit group.   TEMPORARY POSITIONS:  Most benefits do not apply to the City's temporary positions. Temporary employees that work 1,500 hours annually may elect medical insurance. Temporary employees contribute to a retirement plan depending on the status of total hours worked annually.  Closing Date/Time: 4/25/2024 11:59 PM Pacific
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            Description   CURRENT SALARY RANGE:    Assistant Engineer Salary Range:  $84,840 - $113,700 Annually  Associate Engineer Salary Range:  $106,344 - $142,512 Annually  Effective July 2024:  3% salary increase  Currently accepting applications for the following vacancies in the Engineering Division:    Two (2) full-time Assistant Engineer vacancies    Two (2) full-time Associate Engineer vacancies    To view and apply for the current vacancy in the Transportation Services Division, please click here .    THE POSITIONS:  Under general supervision, performs a variety of technical and/or professional level civil engineering work.    CLASS CHARACTERISTICS:    ASSISTANT ENGINEER:     This is a sub-professional classification in the professional engineering series. Work involves the application of basic and technical engineering practices and principles to a variety of public works engineering projects. Assignments are broad in scope and require the use of good judgment in making technical decisions. Work is reviewed by an Associate Engineer or Senior Engineer regularly to determine general progress. An incumbent may train and functionally lead entry-level engineering and clerical staff members.    ASSOCIATE ENGINEER:    This is a journey level professional classification in the professional engineering series. Work involves the application of complex engineering principles, practices, and techniques to a variety of public works engineering projects. Assignments are usually broad in scope and require the use of considerable judgment in making complex technical decisions. It differs from the Assistant Engineer class by its responsibility for independent analysis and project management responsibilities. Work is reviewed by the Senior Engineer, Principal Civil Engineer, City Engineer, or Transportation Services Manager through conferences and reports. Supervises subordinate engineering, field and clerical staff members.    APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.    First application review date: January 16, 2024.    Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application. Do not include "see attached resume" in your responses, as they will not be accepted or reviewed in the application process. Applications may be rejected if incomplete . Additional documents will not be reviewed during the application evaluation process. If selected to proceed further in the recruitment process, an opportunity to provide work samples, letters of recommendation, etc. will be appropriate during the interview process.   Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.  It is recommended you use a personal email address on your application instead of a work email address .  Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your on-line application.  All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).   Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  For a detailed list of essential functions for each position, please click on the links below:   Assistant Engineer    Associate Engineer   Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    ASSISTANT ENGINEER      Education , Training and/or Experience:     Considerable work experience which relates to the planning, design and/or construction of public works projects.     Graduation from an accredited college or university with major coursework in Civil Engineering or a related field. Additional experience directly related to this position may be substituted for the required education on a year-for-year basis.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.       License and/or Certificate       Possession of, or the ability to obtain, a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Possession of a State of California Engineer-In-Training (E.I.T.) or Land Surveyor-In-Training (L.S.I.T.) is desirable.   To view the complete list of Knowledge, Skills and Requisite Abilities for Assistant Engineer, please click here .     ASSOCIATE ENGINEER      Education, Training and/or Experience:      Considerable and progressively responsible professional experience in the field of civil engineering, which includes a minimum of two years of full-time experience in public works engineering or project management, and supervision of technical/professional personnel.     Graduation from a four-year college or university with major coursework in Civil Engineering or a related field.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.     LICENSE AND/OR CERTIFICATE:      Possession of, or the ability to obtain a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Certification as a Registered Civil Engineer in the State of California is highly desirable.     Certification as a Traffic Engineer in the State of California is highly desirable if assigned to the Transportation Services Division.     When assigned to the Environmental Compliance Section, P.C. 832 Training in arrest, search and seizure (required within six months of employment).   To view the complete list of Knowledge, Skills and Requisite Abilities for Associate Engineer, please click here .   Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:     In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.    PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.    Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.   Updated: 2/8/2024  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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        Description   CURRENT SALARY RANGE:    Assistant Engineer Salary Range:  $84,840 - $113,700 Annually  Associate Engineer Salary Range:  $106,344 - $142,512 Annually  Effective July 2024:  3% salary increase  Currently accepting applications for the following vacancies in the Engineering Division:    Two (2) full-time Assistant Engineer vacancies    Two (2) full-time Associate Engineer vacancies    To view and apply for the current vacancy in the Transportation Services Division, please click here .    THE POSITIONS:  Under general supervision, performs a variety of technical and/or professional level civil engineering work.    CLASS CHARACTERISTICS:    ASSISTANT ENGINEER:     This is a sub-professional classification in the professional engineering series. Work involves the application of basic and technical engineering practices and principles to a variety of public works engineering projects. Assignments are broad in scope and require the use of good judgment in making technical decisions. Work is reviewed by an Associate Engineer or Senior Engineer regularly to determine general progress. An incumbent may train and functionally lead entry-level engineering and clerical staff members.    ASSOCIATE ENGINEER:    This is a journey level professional classification in the professional engineering series. Work involves the application of complex engineering principles, practices, and techniques to a variety of public works engineering projects. Assignments are usually broad in scope and require the use of considerable judgment in making complex technical decisions. It differs from the Assistant Engineer class by its responsibility for independent analysis and project management responsibilities. Work is reviewed by the Senior Engineer, Principal Civil Engineer, City Engineer, or Transportation Services Manager through conferences and reports. Supervises subordinate engineering, field and clerical staff members.    APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.    First application review date: January 16, 2024.    Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application. Do not include "see attached resume" in your responses, as they will not be accepted or reviewed in the application process. Applications may be rejected if incomplete . Additional documents will not be reviewed during the application evaluation process. If selected to proceed further in the recruitment process, an opportunity to provide work samples, letters of recommendation, etc. will be appropriate during the interview process.   Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.  It is recommended you use a personal email address on your application instead of a work email address .  Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your on-line application.  All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).   Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  For a detailed list of essential functions for each position, please click on the links below:   Assistant Engineer    Associate Engineer   Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    ASSISTANT ENGINEER      Education , Training and/or Experience:     Considerable work experience which relates to the planning, design and/or construction of public works projects.     Graduation from an accredited college or university with major coursework in Civil Engineering or a related field. Additional experience directly related to this position may be substituted for the required education on a year-for-year basis.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.       License and/or Certificate       Possession of, or the ability to obtain, a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Possession of a State of California Engineer-In-Training (E.I.T.) or Land Surveyor-In-Training (L.S.I.T.) is desirable.   To view the complete list of Knowledge, Skills and Requisite Abilities for Assistant Engineer, please click here .     ASSOCIATE ENGINEER      Education, Training and/or Experience:      Considerable and progressively responsible professional experience in the field of civil engineering, which includes a minimum of two years of full-time experience in public works engineering or project management, and supervision of technical/professional personnel.     Graduation from a four-year college or university with major coursework in Civil Engineering or a related field.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.     LICENSE AND/OR CERTIFICATE:      Possession of, or the ability to obtain a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Certification as a Registered Civil Engineer in the State of California is highly desirable.     Certification as a Traffic Engineer in the State of California is highly desirable if assigned to the Transportation Services Division.     When assigned to the Environmental Compliance Section, P.C. 832 Training in arrest, search and seizure (required within six months of employment).   To view the complete list of Knowledge, Skills and Requisite Abilities for Associate Engineer, please click here .   Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:     In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.    PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.    Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.   Updated: 2/8/2024  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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            Description:  Reports To:Various reporting relationshipsSupervises:Non-supervisory position, may provide direction to other engineering and technical personnel  Purpose of Classification   Under minimal supervision the Engineer develops engineering designs, specifications, cost estimates; prepares written reports for municipal maintenance and construction programs associated with various projects and facilities. Works with the public and consultants providing direction and information on specific programs and projects.   Distinguishing Characteristics   Engineer is a classification found in various City Departments. Incumbents in this classification perform advanced engineering assignments on a wide range of municipal projects of a complex nature and may serve in Project Manager capacity as required. This class differs from the higher class of Senior Engineer in that the incumbents of the latter class have direct supervisory responsibilities.  Essential Duties:  Essential and other important responsibilities and duties may include, but are not limited to, the following:    Positions allocated to this level in the Utilities/Water, Gas, Wastewater Engineering Section may perform the following duties:       Prepares plans, specifications and cost estimates for assigned projects requiring engineering capability in the water, gas, wastewater.  Manages utility construction projects, taking responsibility for contract administration, schedule coordination, political liaison, public relations, inter-utility coordination, and quality control. Field decisions and supervision of any and all tests may be required to assure specified results.  Works with and provides guidance for the utilities' customers in establishing utilities' service requirements and efficient usage.  Develops utilities materials standards, equipment specifications, and operating procedures   Essential Functions:     Assists in the preparation of the utilities' annual budget, capital improvement programs, and quarterly financial and performance reports.  Provides guidance and work supervision for engineering aides as required by projects, as well as outside consultants on major projects.  Assists in managing utility construction projects including contract administration, scheduling, interacting with consultants and the public and quality control. Positions allocated to this level in Public Works/Operations Division or Public Works/Engineering Division may perform the following duties:  Acts as technical advisor to other departments on engineering matters.  Provides technical liaison to management on providing a scope and cost estimate for the five-year Capital Improvement Program.  Provides technical engineering support for the Operations Division such as landfill operation including regulatory requirements, street and sidewalk maintenance program, and solid waste management  Works with Principal Water Utility Engineer and WGW Engineering Manager to develop to completion complex and difficult projects, including schedules, cost estimates, contracts, and presentation material, for approval by department, City Manager, and/or Council boards and commissions.  Writes, reviews, and edits Staff Reports to City Council and engineering reports.  Reviews development and building plans, deeds, easements, maintenance agreements, subdivision agreements, certificates of compliance, lot line adjustments, and all permits issued by the City for conformance with water system standards and rules and regulations.  Handles citizens' complaints and/or inquiries about projects.  Consults with and utilizes data from specialized consultants such as hydraulic engineers, soils engineers, structural engineers, environmental engineers, and from other City departments.  Assembles construction contract package including bid, contract and technical documents and final cost estimate as well as provides technical liaison to Purchasing Department during invitation and receipt of bids.    Other Essential Functions:    Utilizes computers and software in administering construction contracts, prepares monthly progress payments, contract change orders, interprets plans and specifications, coordinates final inspection, and job closeout.  Utilizes computer in monitoring the project budget including revisions, budget allocations, and assures full value received.  Acts as liaison with and controls professional services of consultants on conceptual design, working drawings and specifications.  Participates in consultant selection and fee negotiation.  Provides project direction to private consultants retained to assist the Division of WGW Engineering in conducting special studies and/or in the execution and implementation of special projects.  Works with public groups and individuals to resolve community concerns regarding the potable water system.  Assures that solutions to potable water problems and deficiencies are formulated and developed in a professional and cost- effective manner.  Assures that the efforts and activities of private consultants are utilized efficiently and effectively.  Assists in review or in preparation of comments on potable water utility infrastructure needs and requirements for Environmental Impact Assessments (EIAs) or Reports (EIRs).  Reviews and evaluates pressure zone changes, new developments and site water demands and fire flows from the perspective of water system hydraulics and hydraulic operating conditions.  Implements potable water CIP projects and other safety improvements, working with contractors, consultants, other City departments, and State agencies.  Performs field checks on in-progress and completed in-house and contract construction work to assure results.    Related Functions:     When assigned, oversees the work of assistant or associate engineers and technicians and reviews and approves their work upon completion.  Serves as technical advisor to other departments.  Perform related duties and responsibilities as required.   Ideal Candidate:   B.S. & M.S. in Civil & Environmental Engineering with concentration in Water Resources; EIT; 5+ years of experience in water utility engineering; strong critical thinking and problem-solving skills; knowledge of water distribution network engineering and modeling; knowledge of construction management best practices; possesses fundamental drafting skills and knowledge of established drafting tools and techniques in an AutoCAD environment; excellent oral and written communication skills  Minimum Qualifications:  Sufficient education, training and/or work experience to demonstrate possession of the following knowledge, skills and abilities, which would typically be acquired through:    Bachelor of Science degree in civil, mechanical, or other approved engineering curriculum depending upon assigned area, 4 years of experience and  Equivalent to four years increasingly responsible engineering experience. (Note: PE Certificate or Master’s Degree in Engineering may be considered in lieu of one year’s experience.     The City of Palo Alto is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodation to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with the employer.   The City of Palo Alto offers its employees a generous benefit package, featuring family medical coverage, retirement, life insurance, plus 12 paid holidays per year.      Participation in a Governmental 457 Deferred Compensation Plan   Fully paid employee and dependent Dental Plan   Fully paid employee and dependent Vision Plan   Fully paid Life and AD&D insurance equal to annual salary   Flat Rate City paid medical contribution which may allow employees to select a fully paid health plan   Fully paid Life Insurance equal to one-times annual salary   Voluntary Supplemental Life Insurance   Long Term Disability plan   12 annual paid holidays   Two to five weeks vacation annually depending on years of service per MOA   96 hours annual sick leave   Direct Deposit   Flexible Spending Account for Healthcare and Childcare expenses    Public Employees' Retirement System (PERS)    2% at60 formula for Classic Employees   One-year final compensation for 2% at 60 employees   2% at 62 formula for New CalPers Members   Three-year final compensation for 2% at 62 employees only   Retiree Medical benefits for employee and dependents after 10 years of service    Please note: The City does not participate in CA State Disability Insurance (SDI) or Social Security.Since they City does not participate in SDI, City employees are not eligible to claim against the State's Pregnancy Disability Leave or Paid Family Leave programs.  Closing Date/Time: 4/23/2024 11:59 PM Pacific
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        Description:  Reports To:Various reporting relationshipsSupervises:Non-supervisory position, may provide direction to other engineering and technical personnel  Purpose of Classification   Under minimal supervision the Engineer develops engineering designs, specifications, cost estimates; prepares written reports for municipal maintenance and construction programs associated with various projects and facilities. Works with the public and consultants providing direction and information on specific programs and projects.   Distinguishing Characteristics   Engineer is a classification found in various City Departments. Incumbents in this classification perform advanced engineering assignments on a wide range of municipal projects of a complex nature and may serve in Project Manager capacity as required. This class differs from the higher class of Senior Engineer in that the incumbents of the latter class have direct supervisory responsibilities.  Essential Duties:  Essential and other important responsibilities and duties may include, but are not limited to, the following:    Positions allocated to this level in the Utilities/Water, Gas, Wastewater Engineering Section may perform the following duties:       Prepares plans, specifications and cost estimates for assigned projects requiring engineering capability in the water, gas, wastewater.  Manages utility construction projects, taking responsibility for contract administration, schedule coordination, political liaison, public relations, inter-utility coordination, and quality control. Field decisions and supervision of any and all tests may be required to assure specified results.  Works with and provides guidance for the utilities' customers in establishing utilities' service requirements and efficient usage.  Develops utilities materials standards, equipment specifications, and operating procedures   Essential Functions:     Assists in the preparation of the utilities' annual budget, capital improvement programs, and quarterly financial and performance reports.  Provides guidance and work supervision for engineering aides as required by projects, as well as outside consultants on major projects.  Assists in managing utility construction projects including contract administration, scheduling, interacting with consultants and the public and quality control. Positions allocated to this level in Public Works/Operations Division or Public Works/Engineering Division may perform the following duties:  Acts as technical advisor to other departments on engineering matters.  Provides technical liaison to management on providing a scope and cost estimate for the five-year Capital Improvement Program.  Provides technical engineering support for the Operations Division such as landfill operation including regulatory requirements, street and sidewalk maintenance program, and solid waste management  Works with Principal Water Utility Engineer and WGW Engineering Manager to develop to completion complex and difficult projects, including schedules, cost estimates, contracts, and presentation material, for approval by department, City Manager, and/or Council boards and commissions.  Writes, reviews, and edits Staff Reports to City Council and engineering reports.  Reviews development and building plans, deeds, easements, maintenance agreements, subdivision agreements, certificates of compliance, lot line adjustments, and all permits issued by the City for conformance with water system standards and rules and regulations.  Handles citizens' complaints and/or inquiries about projects.  Consults with and utilizes data from specialized consultants such as hydraulic engineers, soils engineers, structural engineers, environmental engineers, and from other City departments.  Assembles construction contract package including bid, contract and technical documents and final cost estimate as well as provides technical liaison to Purchasing Department during invitation and receipt of bids.    Other Essential Functions:    Utilizes computers and software in administering construction contracts, prepares monthly progress payments, contract change orders, interprets plans and specifications, coordinates final inspection, and job closeout.  Utilizes computer in monitoring the project budget including revisions, budget allocations, and assures full value received.  Acts as liaison with and controls professional services of consultants on conceptual design, working drawings and specifications.  Participates in consultant selection and fee negotiation.  Provides project direction to private consultants retained to assist the Division of WGW Engineering in conducting special studies and/or in the execution and implementation of special projects.  Works with public groups and individuals to resolve community concerns regarding the potable water system.  Assures that solutions to potable water problems and deficiencies are formulated and developed in a professional and cost- effective manner.  Assures that the efforts and activities of private consultants are utilized efficiently and effectively.  Assists in review or in preparation of comments on potable water utility infrastructure needs and requirements for Environmental Impact Assessments (EIAs) or Reports (EIRs).  Reviews and evaluates pressure zone changes, new developments and site water demands and fire flows from the perspective of water system hydraulics and hydraulic operating conditions.  Implements potable water CIP projects and other safety improvements, working with contractors, consultants, other City departments, and State agencies.  Performs field checks on in-progress and completed in-house and contract construction work to assure results.    Related Functions:     When assigned, oversees the work of assistant or associate engineers and technicians and reviews and approves their work upon completion.  Serves as technical advisor to other departments.  Perform related duties and responsibilities as required.   Ideal Candidate:   B.S. & M.S. in Civil & Environmental Engineering with concentration in Water Resources; EIT; 5+ years of experience in water utility engineering; strong critical thinking and problem-solving skills; knowledge of water distribution network engineering and modeling; knowledge of construction management best practices; possesses fundamental drafting skills and knowledge of established drafting tools and techniques in an AutoCAD environment; excellent oral and written communication skills  Minimum Qualifications:  Sufficient education, training and/or work experience to demonstrate possession of the following knowledge, skills and abilities, which would typically be acquired through:    Bachelor of Science degree in civil, mechanical, or other approved engineering curriculum depending upon assigned area, 4 years of experience and  Equivalent to four years increasingly responsible engineering experience. (Note: PE Certificate or Master’s Degree in Engineering may be considered in lieu of one year’s experience.     The City of Palo Alto is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodation to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with the employer.   The City of Palo Alto offers its employees a generous benefit package, featuring family medical coverage, retirement, life insurance, plus 12 paid holidays per year.      Participation in a Governmental 457 Deferred Compensation Plan   Fully paid employee and dependent Dental Plan   Fully paid employee and dependent Vision Plan   Fully paid Life and AD&D insurance equal to annual salary   Flat Rate City paid medical contribution which may allow employees to select a fully paid health plan   Fully paid Life Insurance equal to one-times annual salary   Voluntary Supplemental Life Insurance   Long Term Disability plan   12 annual paid holidays   Two to five weeks vacation annually depending on years of service per MOA   96 hours annual sick leave   Direct Deposit   Flexible Spending Account for Healthcare and Childcare expenses    Public Employees' Retirement System (PERS)    2% at60 formula for Classic Employees   One-year final compensation for 2% at 60 employees   2% at 62 formula for New CalPers Members   Three-year final compensation for 2% at 62 employees only   Retiree Medical benefits for employee and dependents after 10 years of service    Please note: The City does not participate in CA State Disability Insurance (SDI) or Social Security.Since they City does not participate in SDI, City employees are not eligible to claim against the State's Pregnancy Disability Leave or Paid Family Leave programs.  Closing Date/Time: 4/23/2024 11:59 PM Pacific
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            Description    The Position    This announcement is for two (2) positions as described below:    Department of Public Works  The City of Santa Clara's Department of Public Works seeks a results-oriented and innovative engineer to serve out the Department's mission to provide the highest quality public works services to the residents of Santa Clara, the development community, and our customers in a responsible and efficient manner. The Department has focus areas that include Engineering Services and Operations and Maintenance. Engineering Services is comprised of five divisions: Administration, Traffic, Design, Land and Property Development, and Field Services. Operations and Maintenance include public roadways, parkways and boulevards, City trees, street sweeping, environmental programs, storm drain systems, fleet, solid and mixed waste/recyclables, and City facilities. For more information about the Department of Public Works please visit the department website .  The  Traffic Engineering Division  provides traffic engineering (lead and support for the design and construction of both City and private development projects), traffic impact analysis reviews for private development projects and transportation projects, bicycle and pedestrian improvement planning, grant administration, and traffic signal maintenance and operation services for the City. The division receives and investigates resident/business inquiries related to street parking, traffic calming, intersection control (i.e., signals, warning beacons, regulatory signage, and crosswalks), and bicycling and pedestrian travel on public streets. The investigations may involve interaction with the residents, field review, traffic data collection, and evaluation of collected information with established city policies to prepare engineering recommendations for possible improvements.   The division also focuses on multi-modal planning and implementation related explicitly to the goals and projects included with the City’s Bicycle Plan, Pedestrian Masterplan, and the City’s Complete Streets policy. Finally, this division coordinates with other agencies such as the Valley Transportation Authority, County of Santa Clara Roads and Airports, Caltrans, and the cities of San Jose, Cupertino, and Sunnyvale related to projects, programs, and grant opportunities. Experience in customer service, traffic design and construction, transportation planning, traffic control device operations, and project management and delivery is essential to success in this position.  Under direct supervision of the Transportation Manager, the Senior Civil Engineer performs the following duties:   Prepare and manage the preparation of preliminary, final design, and contract documents (plans, specifications, and cost estimates)  Implementation of transportation plans and programs (i.e. Bicycle Master Plan, Pedestrian Master Plan, Complete Streets Policy, and Vision Zero);  Conduct studies and analyses of traffic engineering projects or problems, and prepares technical reports;   Coordinate engineering activities with other City departments and other public agencies in the transportation related matters;  Track and manage project budgets;   Manage operation of City traffic signals, intelligent transportation systems, and traffic control devices.  Develop and review traffic signal timing parameters and coordination timing plans;  Supervise, train, and support associate engineers;   Check plans submitted by private engineers and other public agencies for compliance with City standards related to public transportation facilities and infrastructure;  Prepare and administer grant funding applications and reports   Conduct field and office work,   Supports the City’s Bicycle and Pedestrian Advisory Committee; and  Work with the public and consultants on various projects and transportation related inquiries.     Water and Sewer Utilities De   p artment   Santa Clara Water & Sewer Utilities' mission is to provide customers a dependable supply of safe, potable water, environmentally-sound wastewater collection, treatment, and disposal. Furthermore, recycled water is offered for approved uses including irrigation and industrial processes, where available. Programs and services are designed and implemented with economic and environmental benefits in mind. For more information about the Water & Sewer Utilities Department, please visit the department website .   The City of Santa Clara's  Water and Sewer Utilities Department  seeks an experienced Senior Civil Engineer with excellent project management skills; strong oral and written communication skills; and a proven track record of designing and delivering utility projects and administering consultant and construction contracts. The qualified candidate will have experience working in a team environment on major construction projects, including working collaboratively with contractors, technicians, utility operations staff, outside agency staff, and the public. The Senior Civil Engineer delivers projects with widely varied scopes, from small, customer-focused, residential projects, to large, high-profile capital improvements with City and Region-wide implications for the delivery of services well into the future.   Under direct supervision, the Senior Civil Engineer performs the following duties:   Perform high-level, fast paced engineering work relating to the permitting, design and construction of water, sewer, and other utilities projects within the City.  Review proposed public and/or commercial utilities projects for compliance with City, County, State and Federal government construction and environmental standards, design criteria, rules and regulations.  Be a part of a dynamic small team of engineering professionals, working on delivering projects in the Water, Sewer, and Recycled Water Utilities through their entire project life cycle, including research and design, plan review, construction, operation and maintenance.  Assist the Principal Engineer in the planning, organizing and management of the work of the Utilities Engineering Division.  Perform technical and administrative tasks and exercise a high degree of independent judgment and decision making in resolving problems.    THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED IN THIS JOB ANNOUNCEMENT. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.     The annual salary range for this position is $154,897.80 - $197,793.60. This position will be filled at or near the bottom of the salary range.    Additional Information:    You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”). To receive consideration for the screening process, candidates must submit a  1) Cover Letter and, 2) Resume. Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at   www.santaclaraca.gov .    The job posting for this position is continuous: Applications will be reviewed on a bi-weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed.     The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   Typical Duties  Duties include, but are not limited to the following:  Under general supervision: • Conduct studies and analyses of engineering projects or problems, and prepares technical reports on matters of public interest, including City infrastructure and transportation planning activities, public works maintenance programs, public works projects and other municipal or public facilities (e.g., storm drains and sanitary sewer systems, urban roadways, bridges, traffic and transportation system, and public buildings) • Prepare and manage the preparation of preliminary, final design, and contract documents (plans, specifications, and cost estimates) for a wide variety of municipal public works projects such as those described above • May assist with the department’s annual and five-year capital improvement budgets and the operating budget • Update the City Standard Specifications, Standard Details, and Design Criteria • Supervise the management and maintenance of engineering records and drawings • Prepare and administer grant funding applications and reports • Oversee inspection and testing of public works projects and Encroachment Permit projects • May manage the City’s Federal Emergency Management Agency (FEMA) Community Rating System (CRS) Program • May manage operation of City traffic signals and transportation systems • Provide construction management, construction contract administration, and consultant contract administration for public works projects • May prepare or review for adequacy work necessary to accomplish assessment districts • Check plans submitted by private engineers and other public agencies for compliance with City standards related to public facilities and infrastructure • Prepare and administer request for proposals and consultant contracts for various projects including, but not limited to, public works projects, public buildings, environmental issues and studies • Coordinate engineering activities with other City departments and other public agencies having interest in the public work • Prepare and supervise preparation of plans, maps, plats, land descriptions, charts, diagrams, specifications, and reports • Supervise and train other professional or paraprofessional engineering personnel • Direct and coordinate land surveying activities • Write, review and edit City Council agenda reports and engineering reports • Prepare and check subdivision maps, easement documents, and other title documents • Calculate and collect development fees • Manage the City’s Encroachment Permits Program • Review and write conditions of approval for proposed development • Provide technical information to other City departments and to the general public • Represent the Department in community, other public agency and professional meetings • Act as a Principal Engineer or Traffic Engineer in his/her absence • Perform other related duties as assigned  Minimum Qualifications  EDUCATION AND EXPERIENCE  Minimum Qualifications • A Bachelor's Degree in Civil Engineering from a college or university that is accredited by the Accreditation Board of Engineering and Technology (ABET) • Five (5) years of progressively responsible experience in civil engineering office and field work performing professional level engineering work, and  Possible Substitutions • A Master's Degree in any branch of Civil Engineering from an accredited college or university may be substituted for one (1) year of experience   LICENSES& CERTIFICATION  • Possession of a valid California Class C driver's license is required at time of appointment and for duration of employment • Registration as a Civil Engineer in the State of California is required at time of appointment and for duration of employment • Other licenses and certificates directly related to the Civil Engineering field (e.g. Geotechnical Engineer, Traffic Engineer, Structural Engineer, Land Surveyor, Qualified Storm Water Pollution Prevention Plan Developer (QSD), Qualified Storm Water Pollution Prevention Plan Practitioner (QSP))is desirable • Current city employees appointed to Senior Civil Engineer prior to September 1, 2015 are waived of the required Registration as a Civil Engineer in the State of California   OTHER REQUIRMENTS  • Must be able to perform all of the essential functions of the job assignment • May be required to work shifts, weekends, and odd and unusual hours in the performance of duties and emergency situations   Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to test. Candidates must attain a passing score on the examination process to qualify for the Eligible List. A department interview will be required prior to appointment.      Candidates must attain a passing score on each phase of the examination process to qualify for the Eligible List. A department interview will be required prior to appointment.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.        PERMANENT CITY EMPLOYEES PREFERENCE POINTS:  Current permanent employee candidates who receive a passing score on the examination will have an additional five (5) points added to their final score.  Knowledge, Skills, and Abilities  Knowledge of:  • Principles, practices, methods, and techniques of civil engineering as applied to the planning, design, construction, repair, maintenance, and operation of urban roadways, storm drain and sanitary sewer systems, bridges, traffic and transportation systems including, but not limited to land surveying, grading and drainage, hydraulics of open channel and pipe flow, highway engineering, traffic and transportation engineering, economic analysis, construction testing and inspection, strengths, properties and uses of material for public works projects, soil investigation, structural analysis, drafting, report writing, mapping, and project technical specification writing • Federal, State and local laws, codes, ordinances, regulations, and policies pertaining to public works projects and transportation infrastructure operation • Approved construction and field safety standards, practices, and procedures related to public works projects • Hydrology • Transportation planning and traffic signal operation • Project and construction management • Consultant and construction contract administration • Means, methods, materials and equipment used in construction of public works projects • Project cost estimating and project plan preparation • Principles of supervision and training • Computer applications (e.g., Microsoft Office Suite, project management software, scheduling tools, computer-aided design (CAD) with civil engineering modules and geographic information system (GIS)) • Environmental and safety practices, procedures and standards   Ability to:  • Comprehend, carry out and issue oral and written technical instructions; • Prepare, review, interpret and evaluate plans, specifications, cost estimates, proposals, land surveys and engineering reports for public works projects; • Read, interpret and apply laws, codes, ordinances, regulations, and policies governing public works projects and transportation infrastructure operation • Maintain records, logs and databases • Prepare comprehensive engineering and administrative staff reports • Perform quantity take-off work from construction plans • Compile and analyze data, prepare reports and make recommendations • Make accurate mathematical calculations and engineering computations and drawings • Effectively communicate both orally and in writing • Prepare and make public presentations • Write clear, concise reports, using correct composition, English grammar and spelling • Supervise and train other professional or paraprofessional engineering personnel • Analyze facts and to exercise independent judgment • Grasp new ideas and concepts • Understand and use administrative and engineering computer applications and software (e.g., project management software, Access, Excel, PowerPoint, Outlook and Word, computer-aided design and drafting (CADD) with civil engineering modules, and GIS) • Use drafting and survey instruments, and other engineering aids • Operate personal computer, plotter, and other standard office equipment • Interact, establish, and maintain effective working relationships with those contacted in the course of work including the public, other agencies and coworkers • Work in a team based environment to resolve problems, achieve common goals, and successfully deliver projects • Deal tactfully and courteously with others • Focus on the important matters, effectively handle multiple priorities, organize workload and meet deadlines • Make sound decisions in a manner consistent with the essential job functions • Bend, stoop, reach, carry, crawl, climb and lift as necessary to perform assigned duties   City of Santa Clara Benefit Summary Overview for Bargaining Unit #4   Professional Engineers   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #4 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula - employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40 (Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    The City contributes up to 100% of the premium of the Kaiser (Region 1) plan for Employee Only and Employee + 1 Dependent plans, and up to 90% of the premium of the Kaiser (Region 1) plan of the Employee + 2 or More Dependents plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   No cash difference is paid if an employee elects a plan cheaper than the max City contribution   To be eligible for the City’s contribution toward health, employees must be on a paid status for at least 80 hoursin the month prior to the month of coverage   Coverage is effective as early asthe first day of the monthafter date of hire   Employees hired on or after 1/1/2024who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Additionally, the City contributes $166.00 a month toward the 457(b) plan for employees in classifications not in SVP. The City contributes $330.00 a month toward the 457(b) plan for employees in classifications in SVP. This dollar amount will factor into the above mentioned IRS rules and limits     Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 - 4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum vacation accrual is 400 hours Once per year, employees can elect to convert up to 60 hours of accrued vacation to cash to be paid out thefollowing calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Compensatory Time Off (CTO):    Employees may accrue CTO in lieu of overtime hours up to a maximum of 240 hours   16 hours of PCTO is credited to employees each January 1st (prorated if hired after January 1st)   Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year and an additional 32 hours of floating holiday for calendar year 2024   Personal Safety Equipment Reimbursement:    Reimbursement up to $200/calendar year toward the purchase or repair of specified protective personal safety equipment (per MOU)   Professional Registration:    The City will pay cost of Professional Engineer registration fee. Employees eligible for $3,600 per year in premium pay for attaining and continued maintenance and possession of Professional Engineering Certification   Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee, subject to the conditions of the employee’s job assignment, may propose an alternate work schedule as described in City Manager’s Directive #71. Proposal must be made to the Department Head through the immediate supervisor    Resident Status:    Engineers will be permitted to pay the “resident” rate rather than the non-resident rate for City programs andactivities so long as the employee’s sign-up or participation will not interfere with a resident’s access to or ability to participate in the applicable program or activity  
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        Description    The Position    This announcement is for two (2) positions as described below:    Department of Public Works  The City of Santa Clara's Department of Public Works seeks a results-oriented and innovative engineer to serve out the Department's mission to provide the highest quality public works services to the residents of Santa Clara, the development community, and our customers in a responsible and efficient manner. The Department has focus areas that include Engineering Services and Operations and Maintenance. Engineering Services is comprised of five divisions: Administration, Traffic, Design, Land and Property Development, and Field Services. Operations and Maintenance include public roadways, parkways and boulevards, City trees, street sweeping, environmental programs, storm drain systems, fleet, solid and mixed waste/recyclables, and City facilities. For more information about the Department of Public Works please visit the department website .  The  Traffic Engineering Division  provides traffic engineering (lead and support for the design and construction of both City and private development projects), traffic impact analysis reviews for private development projects and transportation projects, bicycle and pedestrian improvement planning, grant administration, and traffic signal maintenance and operation services for the City. The division receives and investigates resident/business inquiries related to street parking, traffic calming, intersection control (i.e., signals, warning beacons, regulatory signage, and crosswalks), and bicycling and pedestrian travel on public streets. The investigations may involve interaction with the residents, field review, traffic data collection, and evaluation of collected information with established city policies to prepare engineering recommendations for possible improvements.   The division also focuses on multi-modal planning and implementation related explicitly to the goals and projects included with the City’s Bicycle Plan, Pedestrian Masterplan, and the City’s Complete Streets policy. Finally, this division coordinates with other agencies such as the Valley Transportation Authority, County of Santa Clara Roads and Airports, Caltrans, and the cities of San Jose, Cupertino, and Sunnyvale related to projects, programs, and grant opportunities. Experience in customer service, traffic design and construction, transportation planning, traffic control device operations, and project management and delivery is essential to success in this position.  Under direct supervision of the Transportation Manager, the Senior Civil Engineer performs the following duties:   Prepare and manage the preparation of preliminary, final design, and contract documents (plans, specifications, and cost estimates)  Implementation of transportation plans and programs (i.e. Bicycle Master Plan, Pedestrian Master Plan, Complete Streets Policy, and Vision Zero);  Conduct studies and analyses of traffic engineering projects or problems, and prepares technical reports;   Coordinate engineering activities with other City departments and other public agencies in the transportation related matters;  Track and manage project budgets;   Manage operation of City traffic signals, intelligent transportation systems, and traffic control devices.  Develop and review traffic signal timing parameters and coordination timing plans;  Supervise, train, and support associate engineers;   Check plans submitted by private engineers and other public agencies for compliance with City standards related to public transportation facilities and infrastructure;  Prepare and administer grant funding applications and reports   Conduct field and office work,   Supports the City’s Bicycle and Pedestrian Advisory Committee; and  Work with the public and consultants on various projects and transportation related inquiries.     Water and Sewer Utilities De   p artment   Santa Clara Water & Sewer Utilities' mission is to provide customers a dependable supply of safe, potable water, environmentally-sound wastewater collection, treatment, and disposal. Furthermore, recycled water is offered for approved uses including irrigation and industrial processes, where available. Programs and services are designed and implemented with economic and environmental benefits in mind. For more information about the Water & Sewer Utilities Department, please visit the department website .   The City of Santa Clara's  Water and Sewer Utilities Department  seeks an experienced Senior Civil Engineer with excellent project management skills; strong oral and written communication skills; and a proven track record of designing and delivering utility projects and administering consultant and construction contracts. The qualified candidate will have experience working in a team environment on major construction projects, including working collaboratively with contractors, technicians, utility operations staff, outside agency staff, and the public. The Senior Civil Engineer delivers projects with widely varied scopes, from small, customer-focused, residential projects, to large, high-profile capital improvements with City and Region-wide implications for the delivery of services well into the future.   Under direct supervision, the Senior Civil Engineer performs the following duties:   Perform high-level, fast paced engineering work relating to the permitting, design and construction of water, sewer, and other utilities projects within the City.  Review proposed public and/or commercial utilities projects for compliance with City, County, State and Federal government construction and environmental standards, design criteria, rules and regulations.  Be a part of a dynamic small team of engineering professionals, working on delivering projects in the Water, Sewer, and Recycled Water Utilities through their entire project life cycle, including research and design, plan review, construction, operation and maintenance.  Assist the Principal Engineer in the planning, organizing and management of the work of the Utilities Engineering Division.  Perform technical and administrative tasks and exercise a high degree of independent judgment and decision making in resolving problems.    THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED IN THIS JOB ANNOUNCEMENT. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.     The annual salary range for this position is $154,897.80 - $197,793.60. This position will be filled at or near the bottom of the salary range.    Additional Information:    You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”). To receive consideration for the screening process, candidates must submit a  1) Cover Letter and, 2) Resume. Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at   www.santaclaraca.gov .    The job posting for this position is continuous: Applications will be reviewed on a bi-weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed.     The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   Typical Duties  Duties include, but are not limited to the following:  Under general supervision: • Conduct studies and analyses of engineering projects or problems, and prepares technical reports on matters of public interest, including City infrastructure and transportation planning activities, public works maintenance programs, public works projects and other municipal or public facilities (e.g., storm drains and sanitary sewer systems, urban roadways, bridges, traffic and transportation system, and public buildings) • Prepare and manage the preparation of preliminary, final design, and contract documents (plans, specifications, and cost estimates) for a wide variety of municipal public works projects such as those described above • May assist with the department’s annual and five-year capital improvement budgets and the operating budget • Update the City Standard Specifications, Standard Details, and Design Criteria • Supervise the management and maintenance of engineering records and drawings • Prepare and administer grant funding applications and reports • Oversee inspection and testing of public works projects and Encroachment Permit projects • May manage the City’s Federal Emergency Management Agency (FEMA) Community Rating System (CRS) Program • May manage operation of City traffic signals and transportation systems • Provide construction management, construction contract administration, and consultant contract administration for public works projects • May prepare or review for adequacy work necessary to accomplish assessment districts • Check plans submitted by private engineers and other public agencies for compliance with City standards related to public facilities and infrastructure • Prepare and administer request for proposals and consultant contracts for various projects including, but not limited to, public works projects, public buildings, environmental issues and studies • Coordinate engineering activities with other City departments and other public agencies having interest in the public work • Prepare and supervise preparation of plans, maps, plats, land descriptions, charts, diagrams, specifications, and reports • Supervise and train other professional or paraprofessional engineering personnel • Direct and coordinate land surveying activities • Write, review and edit City Council agenda reports and engineering reports • Prepare and check subdivision maps, easement documents, and other title documents • Calculate and collect development fees • Manage the City’s Encroachment Permits Program • Review and write conditions of approval for proposed development • Provide technical information to other City departments and to the general public • Represent the Department in community, other public agency and professional meetings • Act as a Principal Engineer or Traffic Engineer in his/her absence • Perform other related duties as assigned  Minimum Qualifications  EDUCATION AND EXPERIENCE  Minimum Qualifications • A Bachelor's Degree in Civil Engineering from a college or university that is accredited by the Accreditation Board of Engineering and Technology (ABET) • Five (5) years of progressively responsible experience in civil engineering office and field work performing professional level engineering work, and  Possible Substitutions • A Master's Degree in any branch of Civil Engineering from an accredited college or university may be substituted for one (1) year of experience   LICENSES& CERTIFICATION  • Possession of a valid California Class C driver's license is required at time of appointment and for duration of employment • Registration as a Civil Engineer in the State of California is required at time of appointment and for duration of employment • Other licenses and certificates directly related to the Civil Engineering field (e.g. Geotechnical Engineer, Traffic Engineer, Structural Engineer, Land Surveyor, Qualified Storm Water Pollution Prevention Plan Developer (QSD), Qualified Storm Water Pollution Prevention Plan Practitioner (QSP))is desirable • Current city employees appointed to Senior Civil Engineer prior to September 1, 2015 are waived of the required Registration as a Civil Engineer in the State of California   OTHER REQUIRMENTS  • Must be able to perform all of the essential functions of the job assignment • May be required to work shifts, weekends, and odd and unusual hours in the performance of duties and emergency situations   Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to test. Candidates must attain a passing score on the examination process to qualify for the Eligible List. A department interview will be required prior to appointment.      Candidates must attain a passing score on each phase of the examination process to qualify for the Eligible List. A department interview will be required prior to appointment.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.        PERMANENT CITY EMPLOYEES PREFERENCE POINTS:  Current permanent employee candidates who receive a passing score on the examination will have an additional five (5) points added to their final score.  Knowledge, Skills, and Abilities  Knowledge of:  • Principles, practices, methods, and techniques of civil engineering as applied to the planning, design, construction, repair, maintenance, and operation of urban roadways, storm drain and sanitary sewer systems, bridges, traffic and transportation systems including, but not limited to land surveying, grading and drainage, hydraulics of open channel and pipe flow, highway engineering, traffic and transportation engineering, economic analysis, construction testing and inspection, strengths, properties and uses of material for public works projects, soil investigation, structural analysis, drafting, report writing, mapping, and project technical specification writing • Federal, State and local laws, codes, ordinances, regulations, and policies pertaining to public works projects and transportation infrastructure operation • Approved construction and field safety standards, practices, and procedures related to public works projects • Hydrology • Transportation planning and traffic signal operation • Project and construction management • Consultant and construction contract administration • Means, methods, materials and equipment used in construction of public works projects • Project cost estimating and project plan preparation • Principles of supervision and training • Computer applications (e.g., Microsoft Office Suite, project management software, scheduling tools, computer-aided design (CAD) with civil engineering modules and geographic information system (GIS)) • Environmental and safety practices, procedures and standards   Ability to:  • Comprehend, carry out and issue oral and written technical instructions; • Prepare, review, interpret and evaluate plans, specifications, cost estimates, proposals, land surveys and engineering reports for public works projects; • Read, interpret and apply laws, codes, ordinances, regulations, and policies governing public works projects and transportation infrastructure operation • Maintain records, logs and databases • Prepare comprehensive engineering and administrative staff reports • Perform quantity take-off work from construction plans • Compile and analyze data, prepare reports and make recommendations • Make accurate mathematical calculations and engineering computations and drawings • Effectively communicate both orally and in writing • Prepare and make public presentations • Write clear, concise reports, using correct composition, English grammar and spelling • Supervise and train other professional or paraprofessional engineering personnel • Analyze facts and to exercise independent judgment • Grasp new ideas and concepts • Understand and use administrative and engineering computer applications and software (e.g., project management software, Access, Excel, PowerPoint, Outlook and Word, computer-aided design and drafting (CADD) with civil engineering modules, and GIS) • Use drafting and survey instruments, and other engineering aids • Operate personal computer, plotter, and other standard office equipment • Interact, establish, and maintain effective working relationships with those contacted in the course of work including the public, other agencies and coworkers • Work in a team based environment to resolve problems, achieve common goals, and successfully deliver projects • Deal tactfully and courteously with others • Focus on the important matters, effectively handle multiple priorities, organize workload and meet deadlines • Make sound decisions in a manner consistent with the essential job functions • Bend, stoop, reach, carry, crawl, climb and lift as necessary to perform assigned duties   City of Santa Clara Benefit Summary Overview for Bargaining Unit #4   Professional Engineers   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #4 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula - employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40 (Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    The City contributes up to 100% of the premium of the Kaiser (Region 1) plan for Employee Only and Employee + 1 Dependent plans, and up to 90% of the premium of the Kaiser (Region 1) plan of the Employee + 2 or More Dependents plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   No cash difference is paid if an employee elects a plan cheaper than the max City contribution   To be eligible for the City’s contribution toward health, employees must be on a paid status for at least 80 hoursin the month prior to the month of coverage   Coverage is effective as early asthe first day of the monthafter date of hire   Employees hired on or after 1/1/2024who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Additionally, the City contributes $166.00 a month toward the 457(b) plan for employees in classifications not in SVP. The City contributes $330.00 a month toward the 457(b) plan for employees in classifications in SVP. This dollar amount will factor into the above mentioned IRS rules and limits     Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 - 4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum vacation accrual is 400 hours Once per year, employees can elect to convert up to 60 hours of accrued vacation to cash to be paid out thefollowing calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Compensatory Time Off (CTO):    Employees may accrue CTO in lieu of overtime hours up to a maximum of 240 hours   16 hours of PCTO is credited to employees each January 1st (prorated if hired after January 1st)   Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year and an additional 32 hours of floating holiday for calendar year 2024   Personal Safety Equipment Reimbursement:    Reimbursement up to $200/calendar year toward the purchase or repair of specified protective personal safety equipment (per MOU)   Professional Registration:    The City will pay cost of Professional Engineer registration fee. Employees eligible for $3,600 per year in premium pay for attaining and continued maintenance and possession of Professional Engineering Certification   Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee, subject to the conditions of the employee’s job assignment, may propose an alternate work schedule as described in City Manager’s Directive #71. Proposal must be made to the Department Head through the immediate supervisor    Resident Status:    Engineers will be permitted to pay the “resident” rate rather than the non-resident rate for City programs andactivities so long as the employee’s sign-up or participation will not interfere with a resident’s access to or ability to participate in the applicable program or activity  
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            Job Characteristics    ***OPEN & PROMOTIONAL JOB ANNOUNCEMENT***      ASSOCIATE/SENIOR TRANSPORTATION ENGINEER   The City of Concord's Public Works Department is recruiting for two full time Associate/Senior Transportation Engineers. The positions may be filled at either the Associate Transportation Engineer or Senior Transportation Engineer level, depending on experience and education. This position is open until filled and may close at any time so you are encouraged to apply as soon as possible.    The Senior Transportation Engineer is distinguished from the Associate Transportation Engineer in that the Senior performs more complex work and works more independently.    Associate Transportation Engineer: $9,536.12 - $13,111.45 monthly*   Senior Transportation Engineer: $10,374.00 - $14,263.60 monthly*    *A 5% wage increase is scheduled for July 8, 2024.     What you will be doing:    Associate and Senior Transportation Engineers supervise major, large scale transportation engineering projects for the Transportation Division. Incumbents will be responsible to manage and prepare various transportation studies and programs, review new development applications and assess impacts on the transportation system and make recommendations on signal timing and other operational improvements for the City's 150 signalized intersections.    In addition to the work specific to traffic operations and safety, Associate and Senior Transportation Engineers will keep apprised of new transportation technology, prepare grant applications and make public presentations on traffic and transportation issues to citizens, City Council and the Planning Commission. These positions receive direction from the Deputy Director of Public Works Transportation, and Senior Transportation Engineers may supervise and direct the work of Traffic Signal Technicians and on-call consultants.     The Public Works Department:    The Public Works Department strives to develop and provide a variety of customer driven maintenance services and programs to protect the City’s investment of infrastructure, public facilities, and equipment; and ensure the health and safety of Concord’s community in the most efficient and cost-effective manner. The Department is comprised of 89 full time staff across multiple divisions: Administration, Facilities Maintenance, Infrastructure Maintenance, and Parks Services, and Transportation.    The Transportation Division functions within the Public Works Department and works to keep drivers and pedestrians safe by monitoring traffic signals, signs and street markings. The Division has a team of 6 full time staff dedicated to Transportation Engineering, Transportation Planning and Signal/Streetlight Maintenance. The division as a whole performs a wide range of functions including but not limited to:  Reviewing traffic studies for current development  Reviewing and providing input in current CIP projects  Conducting traffic operations analysis including signal timing  Performing traffic safety analysis and presenting recommendations  Updating various long range transportation plans and studies  Implementing transportation technology projects  Pursuing federal, state, regional and local grant funding  Supervising signals and streetlights maintenance  Coordinating with regional agencies on policies and projects  Responding to residents and the community at large with respect to transportation issues     We are looking for someone who:       Is registered as a Traffic Engineer or Civil Engineer by the State of California    Is passionate about transportation and has strong experience in transportation programs    Has strong customer service skills and enjoys interacting with the public    Is able to prioritize workload and multitask with multiple interruptions    Embraces, promotes and is guided by the City's Mission, Vision and Values      What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:    Participation in CalPERS pension, tiered based on date of hire    A variety of health care plans or a cash-in-lieu benefit of $200 if waiving coverage    City-paid dental insurance; employee-paid vision insurance    Vacation accruals starting at 15 days per year, 12 days of sick leave per year, 11 paid holidays per year, plus 80 hours of administrative leave per year available upon completion of probation    Generous tuition reimbursement program    401(k) and 457 deferred compensation plans, including an employer paid contribution of 3% plus $2000 annually    Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs    Life insurance in the amount of twice the annual salary (up to $400,000 max) and disability insurance    A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well as a variety of mental health resources    *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.   The Community:  Nestled in the foothills of Mt. Diablo, Concord is a major East Bay community located 29 miles east of San Francisco and 58miles north of San Jose. With a population of almost 130,000 residents occupying an area of 31 square miles, Concord is the largest city in Contra Costa County. The City’s central location offers easy access to the entire Bay Area including Oakland, San Francisco, and the Silicon Valley. Concord has much to offer; its local lifestyle reflects a careful blending of the City’s early California heritage, along with modern planned development. It is a harmonious community of quiet neighborhoods, an excellent park system, convenient shopping centers, large preserves of open space, a state-of-the-art hospital, and a wide variety of restaurants. Additionally, diverse public and private educational opportunities for students of all ages are available in Concord. Concord residents enjoy a Mediterranean climate with warm, dry summers and mild winters. The ideal weather and natural beauty of Concord make the area ideal for visitors and locals seeking active outdoor activities. In Concord, where “Families Come First,” one is never far from a park or an open green space for active play or just relaxing. Todos Santos Plaza, the heart of downtown Concord, features a year-round Farmer’s Market, several seasonal and community celebrations, as well as serving as a wonderful outdoor space for all to enjoy.    SELECTION PROCESS     1. Submit a completed City of Concord application and the required supplemental question responses online at www.cityofconcord.org . Only application materials submitted online during the filing period will be accepted.   2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be invited to participate in a panel interview. If you are selected to participate in the panel interview and are unavailable, we regret that we will not be able to reschedule you.    Conviction History:  If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.   Examples of duties include, but are not limited to    Associate Transportation Engineer:       Plans, performs, and reviews studies of traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements; projected traffic loads, parking facilities, and traffic operations aspects of land use plans.  Directs and performs investigations of complaints and analysis of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  Plans and performs transportation activities, such as preparing and reviewing plan lines; cost estimates; grant applications for Federal Aid; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; developer's street fee obligations; and transportation system management programs.  Using discretion in the interpretation of established engineering standards and practices; prepares and presents a variety of plans and reports for the purpose of ensuring safe and uncongested traffic conditions; assists with developing recommendations for the change of traffic ordinances and regulations. Reviews plans submitted by consultants.  Answers interrogatories, gives depositions and prepares other background information including accident reconstruction for attorneys to defend the City in actions arising from traffic accidents on City streets.  Confers with other departments, citizen groups, consultants, and agencies regarding traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information; assists with the coordination of City traffic programs by boundary areas and agencies.  Coordinates transportation studies with various City work units including Planning, Redevelopment, City Attorney, City Manager, consultants and individual members of the City Council and Planning Commission.  Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; review bids for contractor installation of traffic signals.  Performs related administrative duties including assisting the Division Head in budget development, preparing work requests, initiating purchase orders, and processing and maintaining records.  Supervises professional and technical engineering staff. Applies City and departmental policies, procedures, rules, and regulations pertaining to the work and to the work group; prepares work appraisals and discusses performance evaluations, initiates official disciplinary actions as necessary; identifies and/or resolves subordinate complaints.  Carries out and participates in a variety of information collection activities, such as interviewing prospective employees, and fact finding pertinent to budget needs, disciplinary actions, performance evaluations, subordinate complaints, and operating problems.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.      Senior Transportation Engineer:     Independently plans, studies, analyzes, interprets, and solves complex traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements, projected traffic loads, parking facilities, and traffic aspects of land use plans. Uses involved traffic engineering principles, devises new techniques and approaches and applies existing criteria, and draws conclusions from comparative data in developing new and innovative solutions to traffic safety and congestion.  Directs and performs investigations of complaints and analyses of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  Frequent intra-organizational, inter-organizational, and citizen group contacts. May represent the City and provide consultative expertise in traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information. Participates in the development of solutions to multiple jurisdiction traffic problems in boundary regions.  Works closely with various City work units including Planning, Redevelopment, City Attorney, City Manager, and members of the Planning Commission and City Council in special studies which involve transportation and traffic issues. Assists in developing recommendations for changes to City ordinances and regulations pertaining to traffic issues.  Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; reviews bids for contractor installation of traffic control devices; acts as project leader supervising work performed by outside contractors. Reviews plans and reports submitted by outside consultants related to traffic system design issues.  Reviews traffic signal system design including communications, timing plans, controller functions and interconnect system design; and performs signal operations analysis using signal optimization software such as SYNCHRO, SIMTRAFFIC, VISSIM, HCS, for the analysis of traffic operations,  Plans and performs transportation activities, such as preparing and reviewing plan lines; grant applications; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; developers' street fee obligations; and transportation system management programs.  Supervises professional, technical, maintenance, and administrative personnel in transportation and traffic engineering activities. Determines priorities and work sequences necessary to achieve objectives and, through lead workers, assigns technical and/or field personnel in accordance with priority and need. Applies City and department policies and regulations pertaining to the work, the work group, and individual subordinates; prepares and/or reviews work appraisals and discusses performance evaluations; initiates official disciplinary action; and identifies and/or resolves subordinate complaints.  Prepares annual budget for the section including justification for changes in personnel, financial, material, and other resources, and assures the control of expenditures by applying policies relevant to purchases, vacation and overtime usage, and sick leave. Responsible for achieving annual performance based budget program and project outcomes.  Performs other related administrative duties such as preparing work requests, initiating purchase orders, and processing and maintaining records.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.   To view the full class specification for the positions of Transportation Program Manager I (working title: Associate Transportation Engineer) and Transportation Program Manager II (working title: Senior Transportation Engineer), please visit www.governmentjobs.com/careers/concord/classspecs .   Qualifications    Knowledge and Abilities     Associate Transportation Engineer     Considerable working knowledge of the basic principles and practices of traffic engineering and transportation planning, including street and highway design; of the laws and regulations relating to traffic engineering; of engineering mathematics and economics; of computer control traffic systems; of equipment and materials used in street construction and traffic control; of environmental laws and regulations; of the technical literature, research studies, and current developments in the field of traffic engineering and transportation planning; and of supervision and training. Ability to effectively exercise supervisory control over complex professional and technical activities; to plan, perform, and coordinate professional and technical traffic engineering studies, research projects, and surveys including the use of computers; to analyze traffic problems and develop effective alternatives for their solution; to prepare comprehensive technical reports, and detailed illustrations, plans and specifications; to communicate effectively orally and in writing; and to establish and maintain cooperative and effective relationships with those contact in the course of work.    Senior Transportation Engineer     Requires knowledge of advanced principles, theories, concepts and practices of traffic engineering and transportation planning, including street and highway design; of the laws and regulations relating to traffic engineering; of computer control traffic systems; of equipment and materials used in street construction and traffic control; of environmental laws and regulations; of the technical literature, research studies, and current developments in the field of traffic engineering and transportation planning; and of supervision and training.   Requires the ability to effectively apply engineering principles; prepare and present clear and concise written and verbal reports and the ability to deal effectively with engineers, developers, contractors, property owners and the general public; to plan, perform, and coordinate professional and technical traffic engineering studies, research projects, and surveys; to analyze traffic problems and develop effective alternatives for their solution; to prepare comprehensive technical reports with detailed illustrations, plans, and specifications.   Minimum Qualifications     Associate Transportation Engineer     Education  : A Bachelor's or a Master's Degree in a related Engineering curriculum such as traffic engineering.    Experience   :  Four years of employment in the traffic engineering profession.   Other : Must possess California Engineer-In-Training (EIT) certificate. Registration as a Traffic Engineer or Civil Engineer by the California State Board of Registration is highly desirable.    Senior Transportation Engineer      Education:  A Bachelor's or Master's Degree in a related Engineering curriculum such as traffic engineering.  Experience:  Six years or four years of employment in the traffic engineering profession with a Bachelor's or Master's Degree, respectively.     Other : Registration as a Traffic Engineer or Civil Engineer by the California State Board of Registration is required.   Other  A valid California Driver's License and a satisfactory driving record are conditions of initial and continued employment.    EEO/ADA: The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.  If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: Continuous
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        Job Characteristics    ***OPEN & PROMOTIONAL JOB ANNOUNCEMENT***      ASSOCIATE/SENIOR TRANSPORTATION ENGINEER   The City of Concord's Public Works Department is recruiting for two full time Associate/Senior Transportation Engineers. The positions may be filled at either the Associate Transportation Engineer or Senior Transportation Engineer level, depending on experience and education. This position is open until filled and may close at any time so you are encouraged to apply as soon as possible.    The Senior Transportation Engineer is distinguished from the Associate Transportation Engineer in that the Senior performs more complex work and works more independently.    Associate Transportation Engineer: $9,536.12 - $13,111.45 monthly*   Senior Transportation Engineer: $10,374.00 - $14,263.60 monthly*    *A 5% wage increase is scheduled for July 8, 2024.     What you will be doing:    Associate and Senior Transportation Engineers supervise major, large scale transportation engineering projects for the Transportation Division. Incumbents will be responsible to manage and prepare various transportation studies and programs, review new development applications and assess impacts on the transportation system and make recommendations on signal timing and other operational improvements for the City's 150 signalized intersections.    In addition to the work specific to traffic operations and safety, Associate and Senior Transportation Engineers will keep apprised of new transportation technology, prepare grant applications and make public presentations on traffic and transportation issues to citizens, City Council and the Planning Commission. These positions receive direction from the Deputy Director of Public Works Transportation, and Senior Transportation Engineers may supervise and direct the work of Traffic Signal Technicians and on-call consultants.     The Public Works Department:    The Public Works Department strives to develop and provide a variety of customer driven maintenance services and programs to protect the City’s investment of infrastructure, public facilities, and equipment; and ensure the health and safety of Concord’s community in the most efficient and cost-effective manner. The Department is comprised of 89 full time staff across multiple divisions: Administration, Facilities Maintenance, Infrastructure Maintenance, and Parks Services, and Transportation.    The Transportation Division functions within the Public Works Department and works to keep drivers and pedestrians safe by monitoring traffic signals, signs and street markings. The Division has a team of 6 full time staff dedicated to Transportation Engineering, Transportation Planning and Signal/Streetlight Maintenance. The division as a whole performs a wide range of functions including but not limited to:  Reviewing traffic studies for current development  Reviewing and providing input in current CIP projects  Conducting traffic operations analysis including signal timing  Performing traffic safety analysis and presenting recommendations  Updating various long range transportation plans and studies  Implementing transportation technology projects  Pursuing federal, state, regional and local grant funding  Supervising signals and streetlights maintenance  Coordinating with regional agencies on policies and projects  Responding to residents and the community at large with respect to transportation issues     We are looking for someone who:       Is registered as a Traffic Engineer or Civil Engineer by the State of California    Is passionate about transportation and has strong experience in transportation programs    Has strong customer service skills and enjoys interacting with the public    Is able to prioritize workload and multitask with multiple interruptions    Embraces, promotes and is guided by the City's Mission, Vision and Values      What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:    Participation in CalPERS pension, tiered based on date of hire    A variety of health care plans or a cash-in-lieu benefit of $200 if waiving coverage    City-paid dental insurance; employee-paid vision insurance    Vacation accruals starting at 15 days per year, 12 days of sick leave per year, 11 paid holidays per year, plus 80 hours of administrative leave per year available upon completion of probation    Generous tuition reimbursement program    401(k) and 457 deferred compensation plans, including an employer paid contribution of 3% plus $2000 annually    Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs    Life insurance in the amount of twice the annual salary (up to $400,000 max) and disability insurance    A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well as a variety of mental health resources    *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.   The Community:  Nestled in the foothills of Mt. Diablo, Concord is a major East Bay community located 29 miles east of San Francisco and 58miles north of San Jose. With a population of almost 130,000 residents occupying an area of 31 square miles, Concord is the largest city in Contra Costa County. The City’s central location offers easy access to the entire Bay Area including Oakland, San Francisco, and the Silicon Valley. Concord has much to offer; its local lifestyle reflects a careful blending of the City’s early California heritage, along with modern planned development. It is a harmonious community of quiet neighborhoods, an excellent park system, convenient shopping centers, large preserves of open space, a state-of-the-art hospital, and a wide variety of restaurants. Additionally, diverse public and private educational opportunities for students of all ages are available in Concord. Concord residents enjoy a Mediterranean climate with warm, dry summers and mild winters. The ideal weather and natural beauty of Concord make the area ideal for visitors and locals seeking active outdoor activities. In Concord, where “Families Come First,” one is never far from a park or an open green space for active play or just relaxing. Todos Santos Plaza, the heart of downtown Concord, features a year-round Farmer’s Market, several seasonal and community celebrations, as well as serving as a wonderful outdoor space for all to enjoy.    SELECTION PROCESS     1. Submit a completed City of Concord application and the required supplemental question responses online at www.cityofconcord.org . Only application materials submitted online during the filing period will be accepted.   2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be invited to participate in a panel interview. If you are selected to participate in the panel interview and are unavailable, we regret that we will not be able to reschedule you.    Conviction History:  If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.   Examples of duties include, but are not limited to    Associate Transportation Engineer:       Plans, performs, and reviews studies of traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements; projected traffic loads, parking facilities, and traffic operations aspects of land use plans.  Directs and performs investigations of complaints and analysis of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  Plans and performs transportation activities, such as preparing and reviewing plan lines; cost estimates; grant applications for Federal Aid; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; developer's street fee obligations; and transportation system management programs.  Using discretion in the interpretation of established engineering standards and practices; prepares and presents a variety of plans and reports for the purpose of ensuring safe and uncongested traffic conditions; assists with developing recommendations for the change of traffic ordinances and regulations. Reviews plans submitted by consultants.  Answers interrogatories, gives depositions and prepares other background information including accident reconstruction for attorneys to defend the City in actions arising from traffic accidents on City streets.  Confers with other departments, citizen groups, consultants, and agencies regarding traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information; assists with the coordination of City traffic programs by boundary areas and agencies.  Coordinates transportation studies with various City work units including Planning, Redevelopment, City Attorney, City Manager, consultants and individual members of the City Council and Planning Commission.  Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; review bids for contractor installation of traffic signals.  Performs related administrative duties including assisting the Division Head in budget development, preparing work requests, initiating purchase orders, and processing and maintaining records.  Supervises professional and technical engineering staff. Applies City and departmental policies, procedures, rules, and regulations pertaining to the work and to the work group; prepares work appraisals and discusses performance evaluations, initiates official disciplinary actions as necessary; identifies and/or resolves subordinate complaints.  Carries out and participates in a variety of information collection activities, such as interviewing prospective employees, and fact finding pertinent to budget needs, disciplinary actions, performance evaluations, subordinate complaints, and operating problems.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.      Senior Transportation Engineer:     Independently plans, studies, analyzes, interprets, and solves complex traffic conditions; evaluates statistical and physical data, such as that pertaining to traffic flow and volume, circulation patterns, roadway capacity, feasibility of improvements, projected traffic loads, parking facilities, and traffic aspects of land use plans. Uses involved traffic engineering principles, devises new techniques and approaches and applies existing criteria, and draws conclusions from comparative data in developing new and innovative solutions to traffic safety and congestion.  Directs and performs investigations of complaints and analyses of traffic accident reports and hazards; conducts experiments with alternative plans including modifications in signal or control devices and traffic direction and speed; evaluates results and makes appropriate recommendations.  Frequent intra-organizational, inter-organizational, and citizen group contacts. May represent the City and provide consultative expertise in traffic matters such as accident prevention, speed control, transit routes and stops, equipment alternatives, and public information. Participates in the development of solutions to multiple jurisdiction traffic problems in boundary regions.  Works closely with various City work units including Planning, Redevelopment, City Attorney, City Manager, and members of the Planning Commission and City Council in special studies which involve transportation and traffic issues. Assists in developing recommendations for changes to City ordinances and regulations pertaining to traffic issues.  Prepares plans and specifications for traffic channelization and the placement of traffic signs, signals, or other control devices; reviews bids for contractor installation of traffic control devices; acts as project leader supervising work performed by outside contractors. Reviews plans and reports submitted by outside consultants related to traffic system design issues.  Reviews traffic signal system design including communications, timing plans, controller functions and interconnect system design; and performs signal operations analysis using signal optimization software such as SYNCHRO, SIMTRAFFIC, VISSIM, HCS, for the analysis of traffic operations,  Plans and performs transportation activities, such as preparing and reviewing plan lines; grant applications; street improvement programs; freeway access studies; environmental impact reports; general plans for streets, pedestrians, and bicycles; developers' street fee obligations; and transportation system management programs.  Supervises professional, technical, maintenance, and administrative personnel in transportation and traffic engineering activities. Determines priorities and work sequences necessary to achieve objectives and, through lead workers, assigns technical and/or field personnel in accordance with priority and need. Applies City and department policies and regulations pertaining to the work, the work group, and individual subordinates; prepares and/or reviews work appraisals and discusses performance evaluations; initiates official disciplinary action; and identifies and/or resolves subordinate complaints.  Prepares annual budget for the section including justification for changes in personnel, financial, material, and other resources, and assures the control of expenditures by applying policies relevant to purchases, vacation and overtime usage, and sick leave. Responsible for achieving annual performance based budget program and project outcomes.  Performs other related administrative duties such as preparing work requests, initiating purchase orders, and processing and maintaining records.  Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.  Performs other work as assigned.   To view the full class specification for the positions of Transportation Program Manager I (working title: Associate Transportation Engineer) and Transportation Program Manager II (working title: Senior Transportation Engineer), please visit www.governmentjobs.com/careers/concord/classspecs .   Qualifications    Knowledge and Abilities     Associate Transportation Engineer     Considerable working knowledge of the basic principles and practices of traffic engineering and transportation planning, including street and highway design; of the laws and regulations relating to traffic engineering; of engineering mathematics and economics; of computer control traffic systems; of equipment and materials used in street construction and traffic control; of environmental laws and regulations; of the technical literature, research studies, and current developments in the field of traffic engineering and transportation planning; and of supervision and training. Ability to effectively exercise supervisory control over complex professional and technical activities; to plan, perform, and coordinate professional and technical traffic engineering studies, research projects, and surveys including the use of computers; to analyze traffic problems and develop effective alternatives for their solution; to prepare comprehensive technical reports, and detailed illustrations, plans and specifications; to communicate effectively orally and in writing; and to establish and maintain cooperative and effective relationships with those contact in the course of work.    Senior Transportation Engineer     Requires knowledge of advanced principles, theories, concepts and practices of traffic engineering and transportation planning, including street and highway design; of the laws and regulations relating to traffic engineering; of computer control traffic systems; of equipment and materials used in street construction and traffic control; of environmental laws and regulations; of the technical literature, research studies, and current developments in the field of traffic engineering and transportation planning; and of supervision and training.   Requires the ability to effectively apply engineering principles; prepare and present clear and concise written and verbal reports and the ability to deal effectively with engineers, developers, contractors, property owners and the general public; to plan, perform, and coordinate professional and technical traffic engineering studies, research projects, and surveys; to analyze traffic problems and develop effective alternatives for their solution; to prepare comprehensive technical reports with detailed illustrations, plans, and specifications.   Minimum Qualifications     Associate Transportation Engineer     Education  : A Bachelor's or a Master's Degree in a related Engineering curriculum such as traffic engineering.    Experience   :  Four years of employment in the traffic engineering profession.   Other : Must possess California Engineer-In-Training (EIT) certificate. Registration as a Traffic Engineer or Civil Engineer by the California State Board of Registration is highly desirable.    Senior Transportation Engineer      Education:  A Bachelor's or Master's Degree in a related Engineering curriculum such as traffic engineering.  Experience:  Six years or four years of employment in the traffic engineering profession with a Bachelor's or Master's Degree, respectively.     Other : Registration as a Traffic Engineer or Civil Engineer by the California State Board of Registration is required.   Other  A valid California Driver's License and a satisfactory driving record are conditions of initial and continued employment.    EEO/ADA: The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.  If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: Continuous
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            Description    Delivering Solutions for a Safe Community     The Department of Resource Management is a comprehensive agency comprised of the Public Works, Building and Safety, Planning Services, Environmental Health Services, Parks, and Administrative Services Divisions. The department provides for the well-being of Solano County's present and future residents and the public at-large through administration and enforcement of Federal, State, and Local laws and policies pertaining to transportation, building construction, land use planning environmental health, and recreation.  The Public Works-Engineering & Surveying Division is committed to providing a safe, well maintained and efficient roadway system. Additionally, the division designs and performs contract construction of road and bridge improvements, issues multiple permits, and performs traffic counts and speed surveys on County roads.      Click here to learn more about the Department of Resources Management            THE POSITION        Civil Engineer (Senior) participates in and provides technical oversight of professional and technical engineering staff in the performance of advanced level professional and technical engineering work including planning, scheduling, designing, organizing, evaluating and reviewing public works projects; to enforce Federal, State, and local regulations and codes.     The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur or the need arises.        EDUCATION AND EXPERIENCE REQUIREMENTS     Experience:  Five (5) years of increasingly responsible professional civil engineering experience that includes, traffic, structure, hydraulic, and/or utility system design and/or construction responsibilities.    Education/Training:  Bachelor’s degree from an accredited college or university in Civil Engineering is required.     SPECIAL REQUIREMENTS       Possession of a valid license as a Registered Civil Engineer issued by the California State Board of Registration for Professional Engineers is required.     Possession of or ability to obtain a valid Class C California driver’s license is required.        Click here for the 'Civil Engineer (Senior)' Job Description        SELECTION PROCESS (THIS RECRUTMENT IS OPEN UNTIL FILLED)      04/15/2024 -  Deadline to submit application and required documents for first application review.    Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule.   All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination   . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced.    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.    RETIREES - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.    HOW TO APPLY    Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted  by the application review deadline.       Previously submitted application materials (e.g., copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment     .   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA    Please note that all dates/times listed in the job announcement are Pacific Time.    DOCUMENT SUBMITTAL REQUIREMENTS    A   Bachelor's Degree  in Civil Engineering and possession of a   Registered Civil Engineer License  from the State of California is   required  for this position. Additional application materials as requested in the job announcement are   due by the application review deadline  . All candidates must submit a copy of their college diploma (verifying the degree, date earned and area of specialization) or official/unofficial transcripts (verifying the date and degree conferred)   AND  proof of their Registered Civil Engineer License from the State of California   by the application review deadline  . Candidates who fail to submit their diploma or transcripts and license   by the application review deadline  will be disqualified from the recruitment.       PLEASE NOTE THE FOLLOWING: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.     How to Submit Your Documents      In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to recruitment@solanocounty.com. Be sure to include the recruitment title (Civil Engineer (Senior)) and the recruitment number (24-374010-01) in your email or fax.     VETERAN'S PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service-connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service-connected reasons.     Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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        Description    Delivering Solutions for a Safe Community     The Department of Resource Management is a comprehensive agency comprised of the Public Works, Building and Safety, Planning Services, Environmental Health Services, Parks, and Administrative Services Divisions. The department provides for the well-being of Solano County's present and future residents and the public at-large through administration and enforcement of Federal, State, and Local laws and policies pertaining to transportation, building construction, land use planning environmental health, and recreation.  The Public Works-Engineering & Surveying Division is committed to providing a safe, well maintained and efficient roadway system. Additionally, the division designs and performs contract construction of road and bridge improvements, issues multiple permits, and performs traffic counts and speed surveys on County roads.      Click here to learn more about the Department of Resources Management            THE POSITION        Civil Engineer (Senior) participates in and provides technical oversight of professional and technical engineering staff in the performance of advanced level professional and technical engineering work including planning, scheduling, designing, organizing, evaluating and reviewing public works projects; to enforce Federal, State, and local regulations and codes.     The eligible list created as a result of this recruitment will be used to fill full-time and part-time regular, limited-term or extra-help positions as vacancies occur or the need arises.        EDUCATION AND EXPERIENCE REQUIREMENTS     Experience:  Five (5) years of increasingly responsible professional civil engineering experience that includes, traffic, structure, hydraulic, and/or utility system design and/or construction responsibilities.    Education/Training:  Bachelor’s degree from an accredited college or university in Civil Engineering is required.     SPECIAL REQUIREMENTS       Possession of a valid license as a Registered Civil Engineer issued by the California State Board of Registration for Professional Engineers is required.     Possession of or ability to obtain a valid Class C California driver’s license is required.        Click here for the 'Civil Engineer (Senior)' Job Description        SELECTION PROCESS (THIS RECRUTMENT IS OPEN UNTIL FILLED)      04/15/2024 -  Deadline to submit application and required documents for first application review.    Based on the information provided in the application documents, the qualified applicants may be invited for further examination and will either be pre-scheduled by the Department of Human Resources or be invited to self-schedule.   All applicants meeting the minimum qualifications are not guaranteed advancement through any subsequent phase of the examination   . Depending upon the number of applications received, the selection process may consist of an initial application screening, a mandatory information meeting, a supplemental questionnaire assessment, a written and/or practical exam, an oral board exam, or any combination listed. Responses to supplemental questions may be used as screening and testing mechanisms and will be used to assess an applicant’s ability to advance in the process; as such, responses to supplemental questions should be treated as test examination responses. Information contained herein does not constitute either an expressed or implied contract.    A minimum score of 70% is required to continue in the selection process, unless otherwise announced.    All potential new hires and employees considered for promotion to management, confidential positions or unrepresented positions will be subject to a background and reference check after contingent job offer is accepted. These provisions are subject to change.    RETIREES - Solano County invites all qualified candidates to apply for positions; however pursuant to Government Code Section 21221(h) and 21224, hiring restrictions may apply to California Public Sector Pension Plan Retirees.    HOW TO APPLY    Applications must be submitted through the NEOGOV system. Paper copies of applications are not accepted. All additional application materials as requested in the job announcement (degree/transcripts, certificates, DD-214 if applicable, ADA Accommodation Request) must be submitted  by the application review deadline.       Previously submitted application materials (e.g., copies of diploma and/or transcripts, etc.) for prior recruitments will not be applied for this recruitment but must be re-submitted for this recruitment     .   Any further questions can be directed to the Department of Human Resources at (707) 784-6170, business hours are Monday-Friday, 8:00 a.m.-5:00 p.m. EOE/AA    Please note that all dates/times listed in the job announcement are Pacific Time.    DOCUMENT SUBMITTAL REQUIREMENTS    A   Bachelor's Degree  in Civil Engineering and possession of a   Registered Civil Engineer License  from the State of California is   required  for this position. Additional application materials as requested in the job announcement are   due by the application review deadline  . All candidates must submit a copy of their college diploma (verifying the degree, date earned and area of specialization) or official/unofficial transcripts (verifying the date and degree conferred)   AND  proof of their Registered Civil Engineer License from the State of California   by the application review deadline  . Candidates who fail to submit their diploma or transcripts and license   by the application review deadline  will be disqualified from the recruitment.       PLEASE NOTE THE FOLLOWING: Candidates who attended a college or university that is accredited by a foreign or non-U.S. accrediting agency must have their educational units evaluated by an educational evaluation service. The result must be submitted to the Human Resources Department no later than the close of the recruitment. Please contact the local college or university to learn where this service can be obtained.     How to Submit Your Documents      In addition to uploading attachments when applying online, candidates may submit documents by fax to (707) 784-3424, or by email to recruitment@solanocounty.com. Be sure to include the recruitment title (Civil Engineer (Senior)) and the recruitment number (24-374010-01) in your email or fax.     VETERAN'S PREFERENCE POINTS      To be eligible, applicant must have served at least 181 consecutive days of active duty in the Armed Forces of the United States and have received either an honorable discharge or a general discharge under honorable conditions. A COPY OF THE DD 214, SHOWING DISCHARGE TYPE (GENERALLY COPY 4), MUST BE RECEIVED IN THE HUMAN RESOURCES DEPARTMENT BY THE APPLICATION REVIEW DEADLINE. Applicants who have a service-connected disability must also submit a recent award letter from the VA stating they are receiving disability benefits for service-connected reasons.     Veteran applicants for initial County employment with an honorable or general under conditions discharge shall receive five (5) points added to their combined score. Disabled veterans rated at not less than 30% disability shall have ten (10) points added to their combined score. Veteran’s preference points will only be added to passing scores in competitive open examinations.  We offer a benefits package to employees which includes health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, holidays, vacation, and sick leave.  To learn more, view our benefits summary .  Closing Date/Time: Continuous
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            The Position   The City of Riverside is recruiting for a dynamic and experienced  Utilities Senior Water Engineer to perform supervisory and/or professional water engineering work in the design, investigation and construction of water utility projects; and do related work as required within the Water Delivery division. There is currently one (1) vacancy in the Water Engineering Division and the eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   Riverside is unique in that its engineering staff performs the design of many of its capital improvement projects. The successful candidate will join a talented team of designers and engineers responsible for the design of water utility capital improvement projects that include water distribution and transmission pipelines, booster stations, groundwater wells and other related facilities. This position offers the opportunity to excel within a team while providing a direct benefit to the community. Riverside has a track record of providing a stable and rewarding work environment, with many staff remaining in the workforce for decades.   Recruitment Brochure    Utilities Senior Water Engineer Salary Range*: $123,588.00 - $150,216.00 Annually       *Positions in this classification may be eligible to have salary increased to a maximum of fifteen percent beyond the regularly assigned top of the salary range for "outstanding performance", subject to City Manager approval.    Work Performed  Duties may include, but are not limited to, the following:  Performs studies of technical, environmental, and economic feasibility, engineering field studies, and related studies pertaining to proposed and existing municipal facilities.   Prepares contracts and specifications for engineering and construction services.  Plans and performs their own work and completes special projects requiring engineering and technical ability as assigned.   Provides background information and documentation for management consideration on various projects.  Makes sound decisions on minor problems related to the work being performed based on established guidelines and principles and supervisor guidance.  Complete special projects requiring advanced engineering and technical ability.  Develop and update written directives for the department and for use by other employees to include engineering guidelines, standard material lists, standard specifications, and other technical and administrative policies and procedures as applicable.  Research activities pertaining to water materials and engineering practices.  Prepare and review economic, hydraulic and hydrogeologic analyses and project justification reports.  Develop major engineering projects and other engineering projects with unique problems which have an important effect on major public works projects.  Provide background information and documentation for management consideration on major projects and technical matters involving advanced engineering theories, concepts and principles.  Perform complex studies of technical, environmental, and economic feasibility, engineering field studies, and related studies pertaining to proposed and existing system facility improvements.   Plan own work and the work of others.  Complete special projects that are frequently of long duration and complexity.  Work with other engineering personnel with limited experience in an advisory or supervisory capacity.  Make decisions independently on technical problems and methods related to the work being performed.    Qualifications    Option I:   Education: A Bachelor's degree in civil or mechanical engineering from an accredited college or university.  Experience: Four years of experience in professional water engineering work comparable to that of an  Utilities Assistant / Utilities Associate  Engineer in the City of Riverside.   Option 2:   Education: A Bachelor's degree in a closely related area from an accredited college or university.  Experience: Five years of experience performing professional water utility or related engineering work comparable to that of an  Utilities Assistant / Utilities Associate  Engineer in the City of Riverside.   Necessary Special Requirements   Possession of an appropriate, valid class "C" California Motor Vehicle Operator's License.  Registered in California as a Professional Engineer.   Highly Desired Qualifications:   Registered in California as a Professional Engineer in Civil Engineering.  Ability to take conceptual planning level designs to bid-ready construction plans and specifications.  Knowledge of industry standards and best practices in the design of water distribution pipelines and pumping stations.  Knowledge of AutoCAD and Civil 3D/AEC.    Selection Process     DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:     1)  Completed Employment Application  2)  Completed Supplemental Questionnaire    FOR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (      Application Guide).         The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.     IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:     If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.    Positions that require, or may require, a   California Commercial Driver's License   are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.    It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.    Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/ physical examination .     NOTE   : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.     EDUCATIONAL REQUIREMENTS:     Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.    Education obtained outside the United States (US) require one of the following options:     An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at   http://www.naces.org/members.html   or the Association of International Credential Evaluators Inc. (AICE) at   http://aice-eval.org/members/   .    An advanced-level degree from an accredited US college or university.       All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.      THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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        The Position   The City of Riverside is recruiting for a dynamic and experienced  Utilities Senior Water Engineer to perform supervisory and/or professional water engineering work in the design, investigation and construction of water utility projects; and do related work as required within the Water Delivery division. There is currently one (1) vacancy in the Water Engineering Division and the eligibility list established may be used to fill the current and/or upcoming vacancies within this classification for up to six (6) months.   Riverside is unique in that its engineering staff performs the design of many of its capital improvement projects. The successful candidate will join a talented team of designers and engineers responsible for the design of water utility capital improvement projects that include water distribution and transmission pipelines, booster stations, groundwater wells and other related facilities. This position offers the opportunity to excel within a team while providing a direct benefit to the community. Riverside has a track record of providing a stable and rewarding work environment, with many staff remaining in the workforce for decades.   Recruitment Brochure    Utilities Senior Water Engineer Salary Range*: $123,588.00 - $150,216.00 Annually       *Positions in this classification may be eligible to have salary increased to a maximum of fifteen percent beyond the regularly assigned top of the salary range for "outstanding performance", subject to City Manager approval.    Work Performed  Duties may include, but are not limited to, the following:  Performs studies of technical, environmental, and economic feasibility, engineering field studies, and related studies pertaining to proposed and existing municipal facilities.   Prepares contracts and specifications for engineering and construction services.  Plans and performs their own work and completes special projects requiring engineering and technical ability as assigned.   Provides background information and documentation for management consideration on various projects.  Makes sound decisions on minor problems related to the work being performed based on established guidelines and principles and supervisor guidance.  Complete special projects requiring advanced engineering and technical ability.  Develop and update written directives for the department and for use by other employees to include engineering guidelines, standard material lists, standard specifications, and other technical and administrative policies and procedures as applicable.  Research activities pertaining to water materials and engineering practices.  Prepare and review economic, hydraulic and hydrogeologic analyses and project justification reports.  Develop major engineering projects and other engineering projects with unique problems which have an important effect on major public works projects.  Provide background information and documentation for management consideration on major projects and technical matters involving advanced engineering theories, concepts and principles.  Perform complex studies of technical, environmental, and economic feasibility, engineering field studies, and related studies pertaining to proposed and existing system facility improvements.   Plan own work and the work of others.  Complete special projects that are frequently of long duration and complexity.  Work with other engineering personnel with limited experience in an advisory or supervisory capacity.  Make decisions independently on technical problems and methods related to the work being performed.    Qualifications    Option I:   Education: A Bachelor's degree in civil or mechanical engineering from an accredited college or university.  Experience: Four years of experience in professional water engineering work comparable to that of an  Utilities Assistant / Utilities Associate  Engineer in the City of Riverside.   Option 2:   Education: A Bachelor's degree in a closely related area from an accredited college or university.  Experience: Five years of experience performing professional water utility or related engineering work comparable to that of an  Utilities Assistant / Utilities Associate  Engineer in the City of Riverside.   Necessary Special Requirements   Possession of an appropriate, valid class "C" California Motor Vehicle Operator's License.  Registered in California as a Professional Engineer.   Highly Desired Qualifications:   Registered in California as a Professional Engineer in Civil Engineering.  Ability to take conceptual planning level designs to bid-ready construction plans and specifications.  Knowledge of industry standards and best practices in the design of water distribution pipelines and pumping stations.  Knowledge of AutoCAD and Civil 3D/AEC.    Selection Process     DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:     1)  Completed Employment Application  2)  Completed Supplemental Questionnaire    FOR GENERAL INFORMATION ON COMPLETING YOUR ON-LINE APPLICATION, CLICK HERE: (      Application Guide).         The selection process will begin with an employment application package screening, with the best qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. Those who successfully complete the selection process will be placed on the eligibility list for this classification.     IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:     If you are selected to move forward in the assessment process, you may be required to self-schedule your appointment. You will be notified via email of your status and provided with self-scheduling instructions. Please check your email regularly following the closing date of this recruitment.    Positions that require, or may require, a   California Commercial Driver's License   are considered Safety Sensitive and are monitored by the U.S. Department of Transportation. Any candidate being considered for a Safety Sensitive position must submit authorization forms to the City immediately upon request to begin the pre-employment process.    It is the responsibility of candidates with a disability requiring accommodation in the assessment process to contact the Human Resources Department in writing to request such accommodation prior to the closing date of this recruitment.    Appointment may be subject to the successful completion of a pre-employment background investigation, drug screen, and/or medical/ physical examination .     NOTE   : The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards. Candidates may reapply when there is a posting to establish an eligibility list.     EDUCATIONAL REQUIREMENTS:     Proof of education listed in your application will be requested at the time of conditional offer. Acceptable documentation consists of transcripts or degree, if applicable, by the accredited U.S. college or university.    Education obtained outside the United States (US) require one of the following options:     An equivalency statement from an evaluation company certified by the National Association of Credential Evaluation Services (NACES) at   http://www.naces.org/members.html   or the Association of International Credential Evaluators Inc. (AICE) at   http://aice-eval.org/members/   .    An advanced-level degree from an accredited US college or university.       All applicants will be notified via e-mail or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.      THE PROVISIONS OF THIS JOB ANNOUNCEMENT DO NOT CONSTITUTE AN EXPRESSED OR IMPLIED CONTRACT.  
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             Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Pay Rate   Civil Engineer: $106,187.00 - $160,874.00 Annually (Non-Rep Payband E06)   Sr. Civil Engineer : $113,621.00 - $172,136.00 Annually (Non-Rep Payband E07)    Salary commensurate with experience and depending on position level which will be filled . Negotiable i nitial salary will be between the minimum to the midpoint range.    Reports To   As assigned in the Office of Infrastructure Delivery (OID) Civil Engineering Department    Current Assignment   San Francisco Bay Area Rapid Transit (BART) is seeking to fill a Civil Engineer and a Senior Civil Engineer position in the Civil Engineering Division within the Office of Infrastructure Delivery .   The scope of the O ffice of I nfrastructure D elivery (OID) Civil Engineering Division includes initiation and support of maintenance and capital projects; Ownership and periodic revision of BART Civil Engineering design criteria, standard drawing s and standard specifications; Asset Management of Civil Engineering related assets.   Specific requirements include:   Civil Engineering Asset Management encompasses the following District assets      Parking lot pavement, related sidewalks and access roads     Stormwater systems (bioretention, inlets, permeable pavers)     Stairs and railings, doors (stations and facilities)     Roofs and gutters (stations and facilities)     Fences and gates     Permanent physical barriers     Fall protection on buildings     Signage (regulatory and wayside)     Underground utilities (gas, storm water, water and sewer)         Landscaping and irrigation      Support of Maintenance      Respond to requests for engineering     Support requests for maintenance     Field assistance to Grounds and Facilities maintenance works      Code & Regulation Compliance      California Building Code (CBC)     FTA requirements     CEQA (environmental) requirements     San Francisco Bay RWQCB (water board) requirements (NPDES, MS4 permits)     BFS      Projects & Permits      Planning and engineering studies     Preparation of plans, specifications and cost estimates for maintenance and capital projects     Technical reviews of Consultant project designs for conformance to BART standards     Plan check and Quality Control/Assurance reviews     Permit reviews for compliance with BART regulations      Support of other Departments and Divisions      System Safety     Planning Development and construction         OID Divisions: Mechanical/Electrical systems     Executive Management      Civil Engineers are expected to work independently on smaller, self-contained, well - defined projects. Engineers are expected to have detailed subject matter expertise in certain areas, and to act as consultants to others in their areas of expertise.   Ideal incumbents will demonstrate the following skills beyond the minimum qualifications:      Experience in field reliability, process improvement, design, and maintenance.     Strong Engineering skills and experience.     Excellent problem-solving ability.     Excellent communication skills, including the ability to make clear presentations, produce concise technical reports, and translate technical issues to business and operational perspectives     Experience in the development of Preventative/Predictive Maintenance processes and procedures to improve and sustain overall equipment reliability     Experience with data collection and analysis to document system and equipment performance and reliability testing     Ability to work successfully with multidisciplinary teams.     Willingness to be on call 24 hours a day, 7 days at a time (in rotation with others), to work occasionally during overnight and weekend maintenance windows, and to work occasionally in noisy and dirty environments or in foul weather and in close proximity to moving trains.      Sr. Civil Engineers will be responsible for all of the above including the following:      Ability to Independently develop high quality civil engineering products including, but not limited to construction drawings, specifications, narratives/reports, and calculations.     Lead and/or perform technical reviews of projects to ensure code and BART Facility Standard compliance, assess constructability, improve maintainability, mitigate impact to revenue service operations, and examine cost and schedule.     Experience in leading civil engineering design and construction in areas of transportation (railway and roadway), grading, pavement, sewer, storm drainage, water, erosion and sediment control, stormwater retention, traffic control, utilities, and building and site development.     Experience in stormwater management documents, ie . Stormwater Pollution Prevention Plans (SWPPP), Spill Prevention, Control and Countermeasure regulations (SPCC), and slope stabilization.       Selection Process  Initial screening of applications will begin on April 25, 2024.  Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes.   The selection process for this position may include a skills/performance demonstration, a written examination, and a panel and/or individual interview.   The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S; pass a pre-employment medical examination which may include a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include a background check. (Does not apply to current full-time District employees unless specific job requires additional evaluations).   Examples of Duties   Civil Engineer   Performs a variety of professional civil engineering duties in the design, development and maintenance of the District's trackage, access roads, parking lots, drainage and other system facilities.  Prepares engineering drawings, sketches, equipment specifications, calculations and analyses for new or proposed projects; develops design details.  Prepares preliminary engineering design cost estimates and other information for management and project board review.  Reviews approved project criteria for existing facilities; compiles, researches and analyzes data for modifications or extensions to existing facilities.  Assists in the establishment of schedules and methods for providing design support during construction; prepares construction and installation cost estimates.  Monitors project work procedures to ensure compliance with established policies and procedures; evaluates proposed changes to approved plans and specifications.  Prepares a variety of drawings, reports and correspondence on assigned construction projects including field and design engineering changes, cost estimates, as?built drawings and related documentation.  Provides engineering design support to other divisions, District departments and outside agencies, and during construction projects.  As assigned, reviews construction in progress; performs a variety of field-testing duties; submits reports.  Utilizes a variety of engineering software programs and applications including CADD.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of civil engineering.   Sr. Civil Engineer   Performs advanced civil engineering duties in the preparation of engineering design plans and specifications for the District's trackage, access roads, parking lots, drainage and other.  Performs engineering design calculations; prepares engineering design drawings and specifications, calculations, and construction cost estimates; provides design support during construction.  Inspects equipment or facility; analyzes and provides recommendations for engineering solutions, repairs, modifications or maintenance.  Reviews and responds to engineering submittals, drawings and specifications prepared by outside agencies for construction projects adjacent to District facilities.  Prepares and coordinates the preparation of construction feasibility studies and cost estimates; defines scope and develops conceptual plans; prepares civil engineering design project proposals for management review and approval.  Provides assistance in obtaining outside consultant services; schedules consultant proposal submissions; participates in evaluation of consultant proposals.  Reviews contractor submittals for conformance to drawings and specifications; interprets plans and specifications for construction staff; prepares and directs design contract revisions and change orders.  Initiates and evaluates design and field environment changes during construction; takes field measurements of completed work; inspects construction at substantial and final completion stages.  Prepares engineering reports, manuals, and other correspondence related to work activities.  As assigned, may participate in the selection of engineering staff; provides engineering guidance to lower level staff in their areas of work including civil engineering design methods, procedures and techniques.  Participates in the preparation and administration of the engineering construction program budget; submits budget recommendations; monitors expenditures.  Prepares analytical and statistical reports on operations and activities.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of civil engineering.  As assigned, conducts field inspections, site investigations and field materials testing duties.   Minimum Qualifications  Education:   Bachelor’s degree in civil engineering or a closely related field from an accredited college or university.     Experience:   Civil Engineer: Two (2) years of (full-time verifiable) professional experience in civil engineering or related experience.    Sr. Civil Engineer: Three (3) years of (full-time equivalent) verifiable professional civil engineering experience. Transportation industry or public agency experience is desirable.     License or Certificate:  Registration as a professional engineer in the State of California.    Substitution:  Additional professional experience as outlined above may be substituted for the education on a year-for- year basis. A college degree is preferred.   Other Requirements:   Must be physically able to conduct field inspections and testing as assigned.   Must possess a valid California driver’s license and have a satisfactory driving record.   Knowledge and Skills   Civil Engineer      Knowledge of :      Operations, services and activities of a comprehensive civil engineering design program     Principles and practices of civil engineering design     Materials and construction methods utilized in civil engineering projects     Methods and techniques of field measuring and testing related to civil engineering construction         Terminology, methods, practices, and techniques used in technical engineering report preparation     Advanced mathematical principles     Construction methods and practices     Current office procedures, methods, and equipment including computers     Specialized computer programs or systems utilized in engineering project design including CADD     Related building codes, regulations and provisions     Related Federal, State and local laws, codes and regulations      Skill/Ability in :      Performing a variety of professional civil engineering duties     Applying principles and practices of civil engineering in assigned projects     Interpreting and explaining District policies and procedures     Preparing engineering designs, specifications and plans     As assigned, conducting field tests     Performing accurate engineering calculations     Preparing clear and concise reports     Understanding and following oral and written instructions     Communicating clearly and concisely, both orally and in writing     Establishing and maintaining effective working relationships with those contacted in the course work       Sr. Civil Engineer      Knowledge of:      Operations, services and activities of a comprehensive civil engineering design and construction program     Principles and practices of civil engineering design and construction     Principles and practices of project scheduling and management     Principles and practices of project budgeting     Methods and techniques of field measuring and testing     Terminology, methods, practices, and techniques used in civil engineering report preparation     Principles of lead supervision and training     Advanced mathematical principles     Principles and practices of contract administration and management     Current office procedures, methods, and equipment including computers     Specialized computer programs or systems utilized in construction engineering project design, including CADD and C ivil 3D.     Related building codes, regulations and provisions     Related Federal, State and local laws, codes and regulations      Skill/Ability in:      Developing, reviewing, and modifying complex civil construction engineering plans, design, and specifications     Leading, organizing and reviewing the work of lower level engineering staff     Independently performing difficult engineering design work         Preparing and reviewing complex engineering drawings, specifications, and plans     Developing and preparing engineering project work scopes, criteria, budgets and schedules     Performing field inspections and taking measurements     Preparing clear and concise reports     Analyzing civil engineering problems, evaluating alternatives, and recommending solutions     Interpreting, explaining District policies and procedures     Understanding and following oral and written instructions     Communicating clearly and concisely, both orally and in writing     Establishing and maintaining effective working relationships with those contacted in the course of work        Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   3% at 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 9 observed holidays and 5 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: Continuous
        

    

    
        
            Mar 26, 2024
        

                                    Full Time
                                     
    

    
         Marketing Statement    Ride BART to a satisfying career that lets you both: 1) make a difference to Bay Area residents, and 2) enjoy excellent pay, benefits, and employment stability. BART is looking for people who like to be challenged, work in a fast-paced environment, and have a passion for connecting riders to work, school and other places they need to go. BART offers a competitive salary, comprehensive health benefits, paid time off, and the CalPERS retirement program.  Job Summary   Pay Rate   Civil Engineer: $106,187.00 - $160,874.00 Annually (Non-Rep Payband E06)   Sr. Civil Engineer : $113,621.00 - $172,136.00 Annually (Non-Rep Payband E07)    Salary commensurate with experience and depending on position level which will be filled . Negotiable i nitial salary will be between the minimum to the midpoint range.    Reports To   As assigned in the Office of Infrastructure Delivery (OID) Civil Engineering Department    Current Assignment   San Francisco Bay Area Rapid Transit (BART) is seeking to fill a Civil Engineer and a Senior Civil Engineer position in the Civil Engineering Division within the Office of Infrastructure Delivery .   The scope of the O ffice of I nfrastructure D elivery (OID) Civil Engineering Division includes initiation and support of maintenance and capital projects; Ownership and periodic revision of BART Civil Engineering design criteria, standard drawing s and standard specifications; Asset Management of Civil Engineering related assets.   Specific requirements include:   Civil Engineering Asset Management encompasses the following District assets      Parking lot pavement, related sidewalks and access roads     Stormwater systems (bioretention, inlets, permeable pavers)     Stairs and railings, doors (stations and facilities)     Roofs and gutters (stations and facilities)     Fences and gates     Permanent physical barriers     Fall protection on buildings     Signage (regulatory and wayside)     Underground utilities (gas, storm water, water and sewer)         Landscaping and irrigation      Support of Maintenance      Respond to requests for engineering     Support requests for maintenance     Field assistance to Grounds and Facilities maintenance works      Code & Regulation Compliance      California Building Code (CBC)     FTA requirements     CEQA (environmental) requirements     San Francisco Bay RWQCB (water board) requirements (NPDES, MS4 permits)     BFS      Projects & Permits      Planning and engineering studies     Preparation of plans, specifications and cost estimates for maintenance and capital projects     Technical reviews of Consultant project designs for conformance to BART standards     Plan check and Quality Control/Assurance reviews     Permit reviews for compliance with BART regulations      Support of other Departments and Divisions      System Safety     Planning Development and construction         OID Divisions: Mechanical/Electrical systems     Executive Management      Civil Engineers are expected to work independently on smaller, self-contained, well - defined projects. Engineers are expected to have detailed subject matter expertise in certain areas, and to act as consultants to others in their areas of expertise.   Ideal incumbents will demonstrate the following skills beyond the minimum qualifications:      Experience in field reliability, process improvement, design, and maintenance.     Strong Engineering skills and experience.     Excellent problem-solving ability.     Excellent communication skills, including the ability to make clear presentations, produce concise technical reports, and translate technical issues to business and operational perspectives     Experience in the development of Preventative/Predictive Maintenance processes and procedures to improve and sustain overall equipment reliability     Experience with data collection and analysis to document system and equipment performance and reliability testing     Ability to work successfully with multidisciplinary teams.     Willingness to be on call 24 hours a day, 7 days at a time (in rotation with others), to work occasionally during overnight and weekend maintenance windows, and to work occasionally in noisy and dirty environments or in foul weather and in close proximity to moving trains.      Sr. Civil Engineers will be responsible for all of the above including the following:      Ability to Independently develop high quality civil engineering products including, but not limited to construction drawings, specifications, narratives/reports, and calculations.     Lead and/or perform technical reviews of projects to ensure code and BART Facility Standard compliance, assess constructability, improve maintainability, mitigate impact to revenue service operations, and examine cost and schedule.     Experience in leading civil engineering design and construction in areas of transportation (railway and roadway), grading, pavement, sewer, storm drainage, water, erosion and sediment control, stormwater retention, traffic control, utilities, and building and site development.     Experience in stormwater management documents, ie . Stormwater Pollution Prevention Plans (SWPPP), Spill Prevention, Control and Countermeasure regulations (SPCC), and slope stabilization.       Selection Process  Initial screening of applications will begin on April 25, 2024.  Applications will be screened to assure that minimum qualifications are met. Those applicants who meet minimum qualifications will then be referred to the hiring department for the completion of further selection processes.   The selection process for this position may include a skills/performance demonstration, a written examination, and a panel and/or individual interview.   The successful candidate must have an employment history demonstrating reliability and dependability; provide copies of certificates, diplomas or other documents as required by law, including those establishing his/her right to work in the U. S; pass a pre-employment medical examination which may include a drug and alcohol screen, and which is specific to the essential job functions and requirements. Pre-employment processing will also include a background check. (Does not apply to current full-time District employees unless specific job requires additional evaluations).   Examples of Duties   Civil Engineer   Performs a variety of professional civil engineering duties in the design, development and maintenance of the District's trackage, access roads, parking lots, drainage and other system facilities.  Prepares engineering drawings, sketches, equipment specifications, calculations and analyses for new or proposed projects; develops design details.  Prepares preliminary engineering design cost estimates and other information for management and project board review.  Reviews approved project criteria for existing facilities; compiles, researches and analyzes data for modifications or extensions to existing facilities.  Assists in the establishment of schedules and methods for providing design support during construction; prepares construction and installation cost estimates.  Monitors project work procedures to ensure compliance with established policies and procedures; evaluates proposed changes to approved plans and specifications.  Prepares a variety of drawings, reports and correspondence on assigned construction projects including field and design engineering changes, cost estimates, as?built drawings and related documentation.  Provides engineering design support to other divisions, District departments and outside agencies, and during construction projects.  As assigned, reviews construction in progress; performs a variety of field-testing duties; submits reports.  Utilizes a variety of engineering software programs and applications including CADD.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of civil engineering.   Sr. Civil Engineer   Performs advanced civil engineering duties in the preparation of engineering design plans and specifications for the District's trackage, access roads, parking lots, drainage and other.  Performs engineering design calculations; prepares engineering design drawings and specifications, calculations, and construction cost estimates; provides design support during construction.  Inspects equipment or facility; analyzes and provides recommendations for engineering solutions, repairs, modifications or maintenance.  Reviews and responds to engineering submittals, drawings and specifications prepared by outside agencies for construction projects adjacent to District facilities.  Prepares and coordinates the preparation of construction feasibility studies and cost estimates; defines scope and develops conceptual plans; prepares civil engineering design project proposals for management review and approval.  Provides assistance in obtaining outside consultant services; schedules consultant proposal submissions; participates in evaluation of consultant proposals.  Reviews contractor submittals for conformance to drawings and specifications; interprets plans and specifications for construction staff; prepares and directs design contract revisions and change orders.  Initiates and evaluates design and field environment changes during construction; takes field measurements of completed work; inspects construction at substantial and final completion stages.  Prepares engineering reports, manuals, and other correspondence related to work activities.  As assigned, may participate in the selection of engineering staff; provides engineering guidance to lower level staff in their areas of work including civil engineering design methods, procedures and techniques.  Participates in the preparation and administration of the engineering construction program budget; submits budget recommendations; monitors expenditures.  Prepares analytical and statistical reports on operations and activities.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of civil engineering.  As assigned, conducts field inspections, site investigations and field materials testing duties.   Minimum Qualifications  Education:   Bachelor’s degree in civil engineering or a closely related field from an accredited college or university.     Experience:   Civil Engineer: Two (2) years of (full-time verifiable) professional experience in civil engineering or related experience.    Sr. Civil Engineer: Three (3) years of (full-time equivalent) verifiable professional civil engineering experience. Transportation industry or public agency experience is desirable.     License or Certificate:  Registration as a professional engineer in the State of California.    Substitution:  Additional professional experience as outlined above may be substituted for the education on a year-for- year basis. A college degree is preferred.   Other Requirements:   Must be physically able to conduct field inspections and testing as assigned.   Must possess a valid California driver’s license and have a satisfactory driving record.   Knowledge and Skills   Civil Engineer      Knowledge of :      Operations, services and activities of a comprehensive civil engineering design program     Principles and practices of civil engineering design     Materials and construction methods utilized in civil engineering projects     Methods and techniques of field measuring and testing related to civil engineering construction         Terminology, methods, practices, and techniques used in technical engineering report preparation     Advanced mathematical principles     Construction methods and practices     Current office procedures, methods, and equipment including computers     Specialized computer programs or systems utilized in engineering project design including CADD     Related building codes, regulations and provisions     Related Federal, State and local laws, codes and regulations      Skill/Ability in :      Performing a variety of professional civil engineering duties     Applying principles and practices of civil engineering in assigned projects     Interpreting and explaining District policies and procedures     Preparing engineering designs, specifications and plans     As assigned, conducting field tests     Performing accurate engineering calculations     Preparing clear and concise reports     Understanding and following oral and written instructions     Communicating clearly and concisely, both orally and in writing     Establishing and maintaining effective working relationships with those contacted in the course work       Sr. Civil Engineer      Knowledge of:      Operations, services and activities of a comprehensive civil engineering design and construction program     Principles and practices of civil engineering design and construction     Principles and practices of project scheduling and management     Principles and practices of project budgeting     Methods and techniques of field measuring and testing     Terminology, methods, practices, and techniques used in civil engineering report preparation     Principles of lead supervision and training     Advanced mathematical principles     Principles and practices of contract administration and management     Current office procedures, methods, and equipment including computers     Specialized computer programs or systems utilized in construction engineering project design, including CADD and C ivil 3D.     Related building codes, regulations and provisions     Related Federal, State and local laws, codes and regulations      Skill/Ability in:      Developing, reviewing, and modifying complex civil construction engineering plans, design, and specifications     Leading, organizing and reviewing the work of lower level engineering staff     Independently performing difficult engineering design work         Preparing and reviewing complex engineering drawings, specifications, and plans     Developing and preparing engineering project work scopes, criteria, budgets and schedules     Performing field inspections and taking measurements     Preparing clear and concise reports     Analyzing civil engineering problems, evaluating alternatives, and recommending solutions     Interpreting, explaining District policies and procedures     Understanding and following oral and written instructions     Communicating clearly and concisely, both orally and in writing     Establishing and maintaining effective working relationships with those contacted in the course of work        Equal Employment Opportunity   GroupBox1     The San Francisco Bay Area Rapid Transit District is an equal opportunity employer. Applicants shall not be discriminated against because of race, color, sex, sexual orientation, gender identity, gender expression, age (40 and above), religion, national origin (including language use restrictions), disability (mental and physical, including HIV and AIDS), ancestry, marital status, military status, veteran status, medical condition (cancer/genetic characteristics and information), or any protected category prohibited by local, state or federal laws.    The BART Human Resources Department will make reasonable efforts in the examination process to accommodate persons with disabilities or for religious reasons. Please advise the Human Resources Department of any special needs in advance of the examination by emailing at least 5 days before your examination date at employment@bart.gov .    Qualified veterans may be eligible to obtain additional veteran's credit in the selection process for this recruitment (effective Jan. 1, 2013). To obtain the credit, veterans must attach to the application a DD214 discharge document or proof of disability and complete/submit the Veteran's Preference Application no later than the closing date of the posting. For more information about this credit please go to the Veteran's Preference Policy and Application link at www.bart.gov/jobs .  The San Francisco Bay Area Rapid Transit District (BART) prides itself in offering best in class benefits packages to employees of the District. Currently, the following benefits may be available to employees in this job classification.   Highlights    Medical Coverage (or $350/month if opted out)   Dental Coverage   Vision Insurance (Basic and Enhanced Plans Available)   Retirement Plan through the CA Public Employees’ Retirement System (CalPERS)    2% @ 55 (Classic Members)   2% @ 62 (PEPRA Members)   3% at 50 (Safety Members - Classic)   2.7% @ 57 (Safety Members - PEPRA)   Reciprocity available for existing members of many other public retirement systems (see BART website and/or CalPERS website for details)      Money Purchase Pension Plan (in-lieu of participating in Social Security tax)    6.65% employer contribution up to annual maximum of $1,868.65    Deferred Compensation & Roth 457 Sick Leave Accruals (12 days per year) Vacation Accruals (3-6 weeks based on time worked w/ the District) Holidays: 9 observed holidays and 5 floating holidays Life Insurance w/ ability to obtain additional coverage Accidental Death and Dismemberment (AD&D) Insurance Survivor Benefits through BART Short-Term Disability Insurance Long-Term Disability Insurance Flexible Spending Accounts: Health and Dependent Care Commuter Benefits Free BART Passes for BART employees and eligible family members.  Closing Date/Time: Continuous
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            Job Characteristics    ***OPEN & PROMOTIONAL JOB OPPORTUNITY***     Associate Civil Engineer -    Three Year Limited Term      This position is open until filled and may close at any time.    Are you an experienced, licensed engineer looking to enhance the beautification, functionality, and safety of a local community? Do you enjoy collaborating with other professionals on exciting projects? If so, the City of Concord is looking for you to join its Engineering Division Team! The Community Development Department (CDD) is currently seeking to fill one limited-term Associate Civil Engineer vacancy. This position will f ocus on facility remodeling projects and broader civil works City-wide; term to end 6/30/2026.      What you will be doing in this role:   The Associate Civil Engineer plays an integral part of the Capital Improvement Program within the Engineering Division. This position will collaborate with different City departments including Public Works, Transportation, and Recreation Services; as well as the Current Development, Planning, and Building divisions of Community Development; with the end goal of completing critical Capital Improvement Projects as programmed in the City's two year Capital Budget.   The future Associate Civil Engineer will, under general direction, provide engineering project control on a variety of capital construction or maintenance projects related to the City's buildings, structures, and facilities. Associate Civil Engineers are responsible for the total development of major, complex, high-cost projects and/or programs from schematic drawings through final acceptance of construction and warranty period.  In addition to managing projects, this essential position will be a key contributor to the innovations and improvements made to the Capital Improvement Program, which align with the Mission, Vision, and Values of the City of Concord.     We are looking someone who:     Has considerable knowledge of the materials, methods and techniques in the design and construction of civil engineering projects    Has knowledge of applicable laws, regulations, ordinances, codes and engineering standards pertaining to the design and construction of public works projects    Can review and analyze architectural and engineering work of consulting firms and provide architectural and/or engineering design or related services    Has the ability to effectively utilize computer applications, including the latest version of AutoCAD Civil3D    Can effectively negotiate contracts, obtain permits, establish budget and maintain schedules      Communicates effectively both verbally and in writing with others    Can represent the City in meetings and presentations to various groups, including community groups, other governmental agencies, and the public.    Has skill in applying engineering knowledge to solve problems and can carry through assignments with independence.    Thrives in a team environment that encourages cooperation, communication, and mutual sharing of risk, responsibility, and reward.     What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:   A variety of health care plans or a cash-in-lieu benefit if waiving coverage   City-paid dental insurance; vision insurance (City-paid for select employee groups)   Vacation with tiered accrual increases, sick leave and 11 paid holidays per year   Option for alternative work schedules   Tuition reimbursement   A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well a variety of mental health resources   Both 401(k) and 457 deferred compensation plans, including an employer-paid contribution for management   Participation in CalPERS pension   Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs   Life and disability insurance    *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.   The Community:  Nestled in the foothills of Mt. Diablo, Concord is a major East Bay community located 29 miles east of San Francisco and 58 miles north of San Jose. With a population of almost 130,000residents occupying an area of 31 square miles, Concord is the largest city in Contra Costa County. The City’s central location offers easy access to the entire Bay Area including Oakland, San Francisco, and the Silicon Valley.  Concord has much to offer; its local lifestyle reflects a careful blending of the City’s early California heritage, along with modern planned development. It is a harmonious community of quiet neighborhoods, an excellent park system, convenient shopping centers, large preserves of open space, a state-of-the-art hospital, and a wide variety of restaurants. Additionally, diverse public and private educational opportunities for students of all ages are available in Concord.  Concord residents enjoy a Mediterranean climate with warm, dry summers and mild winters. The ideal weather and natural beauty of Concord make the area ideal for visitors and locals seeking active outdoor activities. In Concord, where “Families Come First,” one is never far from a park or an open green space for active play or just relaxing. Todos Santos Plaza, the heart of downtown Concord, features a year-round Farmer’s Market, several seasonal and community celebrations, as well as serving as a wonderful outdoor space for all to enjoy.    SELECTION PROCESS     1. Submit a completed City of Concord application, resume, and the required supplemental question responses online at www.cityofconcord.org .  2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be invited to participate in a panel interview. If you are selected to participate in the panel interview and are unavailable, we regret that we will not be able to reschedule you.     Conviction History:   If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.   Examples of duties include, but are not limited to     Prepares engineering plans and related calculations; prepares bid advertisements; reviews and analyzes information submitted by contractors in connection with bids; makes recommendations regarding the awarding of bids; and directs and coordinates the work of engineering consultants.    Reviews plans submitted by developers to ensure conformity with established standards and recommends permit conditions to the Planning Commission and the Zoning Administrator.    Conducts on-site administration of contracts and inspection of construction work.    Provides lead direction to professional and technical personnel by determining priorities and work sequences necessary to achieve objectives and working with supervising Senior Civil Engineer in the assignment of personnel in accordance with priority and need.    Confers and coordinates with other City work units, outside agencies, developers, and consultants on municipal engineering problems, alternatives, and solutions; exercises judgment in the selection and adaptation of standard techniques and procedures.      Performs "construction" activities such as acting as Resident Engineer for municipal construction projects, reviewing final plans, specifications, special conditions, and agreements; providing detailed interpretation of plan specifications, conditions, and agreements to contractor staff; coordinating the work of contractors and other activities such as those carried out by other public agencies and utilities; maintaining work record data; writing change orders; and monitoring safety and labor compliance activities.      Confers and coordinates with staff and individuals within or outside the City and provides written and oral responses to a variety of inquiries and problems regarding matters such as municipal engineering policies, procedures, standards, and environmental impact reporting requirements; appeals to engineering requirements; and other communications necessary in the coordination of project activities.    Provides lead direction to interdisciplinary design teams of staff or consultants in the preparation of project documents and completing related requirements, such as environmental reports.    Performs or coordinates the more complex field inspections and testing and informs contractors and others when and why work does not conform to plans and specifications or is not properly authorized; and stops or rejects work or issues citations for violations.      Personally performs more complex professional engineering activities.    Maintains a budget track of projects in process and initiates corrective action as necessary.    Directs the preparation of studies, reports, and recommendations on engineering matters for review and approval.    Prepares recommendations regarding the modifications of engineering policies, procedures, or standards pertaining to assigned areas of activities.    Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.       When assigned to Current Development activities:        Reviews plans submitted by private developers for conformity with laws, ordinances, and accepted professional standards for grading of land, placement and size of storm drains and sanitary sewer lines, street widths, drainage, soils requirements, relative elevations of plots, special considerations associated with floodplain areas and earthquake zones; and land division.        When assigned to Design and Construction activities:        Acts as Project/Resident Engineer in the preparation of engineering plans, designs, and specifications for various Public Works projects including street construction and improvements, traffic signals and channelizing striping, sidewalks, curbs, gutters, culverts, sewer lines, drainage facilities, sound walls, underground utility construction, buildings and other structures and facilities; preparing profiles and cross-sections; establishing grades; establishing horizontal and vertical curve alignments and computations; estimating quantities of materials, cut and fill; calculating hydraulic runoff, capacity of drains, structural stresses, areas, and survey closures; performing right-of-way calculations; writing legal property descriptions.     Qualifications    Knowledge and Abilities     Considerable working knowledge of the concepts, precedents, principles, laws, practices, methods, standards, procedures, and techniques pertinent to municipal engineering, including the mechanics of solids (particularly of soils), hydraulics, theory of structure, strength of materials, engineering geology, and surveying; of engineering economics and cost estimating. Working knowledge of basic supervisory and safety principles, techniques, and alternatives; and the use of computers for engineering studies and analyses.    Ability to maintain full knowledge and control over assigned areas of responsibility; to independently perform difficult and complex professional engineering work; to effectively analyze, identify, and recommend engineering alternatives; to effectively communicate and apply related ordinances, policies, regulations, standards, and procedures pertaining to the work; to effectively lead others in the performance of complex professional and technical activities; to communicate effectively orally and in writing; and to establish and maintain cooperative and effective relationships with those contacted in the course of work.     Education:  Equivalent to a Bachelor's degree from an accredited college or university in civil engineering or a related engineering field, or a California Engineer in Training (E.I.T.) Certificate.    Experience:  Four (4) years of professional engineering design, plan review, and project administration experience, preferably in a public agency setting.    License:  Possession of a valid registration as a Professional Civil Engineer issued by the California State Board of Registration. Registration as a Professional Engineer by other state Boards will be considered.   Other  Possession of a valid California Driver's License, by time of employment, and maintenance of a satisfactory driving record is required.     EEO/ADA:   The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.   If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: Continuous
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        Job Characteristics    ***OPEN & PROMOTIONAL JOB OPPORTUNITY***     Associate Civil Engineer -    Three Year Limited Term      This position is open until filled and may close at any time.    Are you an experienced, licensed engineer looking to enhance the beautification, functionality, and safety of a local community? Do you enjoy collaborating with other professionals on exciting projects? If so, the City of Concord is looking for you to join its Engineering Division Team! The Community Development Department (CDD) is currently seeking to fill one limited-term Associate Civil Engineer vacancy. This position will f ocus on facility remodeling projects and broader civil works City-wide; term to end 6/30/2026.      What you will be doing in this role:   The Associate Civil Engineer plays an integral part of the Capital Improvement Program within the Engineering Division. This position will collaborate with different City departments including Public Works, Transportation, and Recreation Services; as well as the Current Development, Planning, and Building divisions of Community Development; with the end goal of completing critical Capital Improvement Projects as programmed in the City's two year Capital Budget.   The future Associate Civil Engineer will, under general direction, provide engineering project control on a variety of capital construction or maintenance projects related to the City's buildings, structures, and facilities. Associate Civil Engineers are responsible for the total development of major, complex, high-cost projects and/or programs from schematic drawings through final acceptance of construction and warranty period.  In addition to managing projects, this essential position will be a key contributor to the innovations and improvements made to the Capital Improvement Program, which align with the Mission, Vision, and Values of the City of Concord.     We are looking someone who:     Has considerable knowledge of the materials, methods and techniques in the design and construction of civil engineering projects    Has knowledge of applicable laws, regulations, ordinances, codes and engineering standards pertaining to the design and construction of public works projects    Can review and analyze architectural and engineering work of consulting firms and provide architectural and/or engineering design or related services    Has the ability to effectively utilize computer applications, including the latest version of AutoCAD Civil3D    Can effectively negotiate contracts, obtain permits, establish budget and maintain schedules      Communicates effectively both verbally and in writing with others    Can represent the City in meetings and presentations to various groups, including community groups, other governmental agencies, and the public.    Has skill in applying engineering knowledge to solve problems and can carry through assignments with independence.    Thrives in a team environment that encourages cooperation, communication, and mutual sharing of risk, responsibility, and reward.     What we offer:  The City of Concord offers the opportunity to take part in a collaborative and exciting work experience, where you can grow in your career while working alongside the community to make Concord a city of the highest quality. The City is an employer that invests in its employees’ professional and personal development, values work-life balance, is dedicated to employee wellness and provides numerous benefit and retirement options, to include the following:   A variety of health care plans or a cash-in-lieu benefit if waiving coverage   City-paid dental insurance; vision insurance (City-paid for select employee groups)   Vacation with tiered accrual increases, sick leave and 11 paid holidays per year   Option for alternative work schedules   Tuition reimbursement   A wellness program that offers yoga and fitness classes, annual health expos, health and nutrition education, as well a variety of mental health resources   Both 401(k) and 457 deferred compensation plans, including an employer-paid contribution for management   Participation in CalPERS pension   Flexible spending accounts (FSAs) for healthcare, dependent care and commuting costs   Life and disability insurance    *Salary is negotiable within the advertised range. Benefits described herein do not represent a contract and may be changed without notice. Additional information can be found at www.cityofconcord.org.   The Community:  Nestled in the foothills of Mt. Diablo, Concord is a major East Bay community located 29 miles east of San Francisco and 58 miles north of San Jose. With a population of almost 130,000residents occupying an area of 31 square miles, Concord is the largest city in Contra Costa County. The City’s central location offers easy access to the entire Bay Area including Oakland, San Francisco, and the Silicon Valley.  Concord has much to offer; its local lifestyle reflects a careful blending of the City’s early California heritage, along with modern planned development. It is a harmonious community of quiet neighborhoods, an excellent park system, convenient shopping centers, large preserves of open space, a state-of-the-art hospital, and a wide variety of restaurants. Additionally, diverse public and private educational opportunities for students of all ages are available in Concord.  Concord residents enjoy a Mediterranean climate with warm, dry summers and mild winters. The ideal weather and natural beauty of Concord make the area ideal for visitors and locals seeking active outdoor activities. In Concord, where “Families Come First,” one is never far from a park or an open green space for active play or just relaxing. Todos Santos Plaza, the heart of downtown Concord, features a year-round Farmer’s Market, several seasonal and community celebrations, as well as serving as a wonderful outdoor space for all to enjoy.    SELECTION PROCESS     1. Submit a completed City of Concord application, resume, and the required supplemental question responses online at www.cityofconcord.org .  2. All qualified applications and supplemental responses will be competitively evaluated, and those candidates demonstrating the strongest qualifications for the position will be invited to participate in a panel interview. If you are selected to participate in the panel interview and are unavailable, we regret that we will not be able to reschedule you.     Conviction History:   If you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with the City of Concord.   Examples of duties include, but are not limited to     Prepares engineering plans and related calculations; prepares bid advertisements; reviews and analyzes information submitted by contractors in connection with bids; makes recommendations regarding the awarding of bids; and directs and coordinates the work of engineering consultants.    Reviews plans submitted by developers to ensure conformity with established standards and recommends permit conditions to the Planning Commission and the Zoning Administrator.    Conducts on-site administration of contracts and inspection of construction work.    Provides lead direction to professional and technical personnel by determining priorities and work sequences necessary to achieve objectives and working with supervising Senior Civil Engineer in the assignment of personnel in accordance with priority and need.    Confers and coordinates with other City work units, outside agencies, developers, and consultants on municipal engineering problems, alternatives, and solutions; exercises judgment in the selection and adaptation of standard techniques and procedures.      Performs "construction" activities such as acting as Resident Engineer for municipal construction projects, reviewing final plans, specifications, special conditions, and agreements; providing detailed interpretation of plan specifications, conditions, and agreements to contractor staff; coordinating the work of contractors and other activities such as those carried out by other public agencies and utilities; maintaining work record data; writing change orders; and monitoring safety and labor compliance activities.      Confers and coordinates with staff and individuals within or outside the City and provides written and oral responses to a variety of inquiries and problems regarding matters such as municipal engineering policies, procedures, standards, and environmental impact reporting requirements; appeals to engineering requirements; and other communications necessary in the coordination of project activities.    Provides lead direction to interdisciplinary design teams of staff or consultants in the preparation of project documents and completing related requirements, such as environmental reports.    Performs or coordinates the more complex field inspections and testing and informs contractors and others when and why work does not conform to plans and specifications or is not properly authorized; and stops or rejects work or issues citations for violations.      Personally performs more complex professional engineering activities.    Maintains a budget track of projects in process and initiates corrective action as necessary.    Directs the preparation of studies, reports, and recommendations on engineering matters for review and approval.    Prepares recommendations regarding the modifications of engineering policies, procedures, or standards pertaining to assigned areas of activities.    Promotes the City's Mission to make Concord a city of the highest quality by providing responsive, cost-effective, and innovative government services; understands and subscribes to the Vision and Values Statement adopted by the City.       When assigned to Current Development activities:        Reviews plans submitted by private developers for conformity with laws, ordinances, and accepted professional standards for grading of land, placement and size of storm drains and sanitary sewer lines, street widths, drainage, soils requirements, relative elevations of plots, special considerations associated with floodplain areas and earthquake zones; and land division.        When assigned to Design and Construction activities:        Acts as Project/Resident Engineer in the preparation of engineering plans, designs, and specifications for various Public Works projects including street construction and improvements, traffic signals and channelizing striping, sidewalks, curbs, gutters, culverts, sewer lines, drainage facilities, sound walls, underground utility construction, buildings and other structures and facilities; preparing profiles and cross-sections; establishing grades; establishing horizontal and vertical curve alignments and computations; estimating quantities of materials, cut and fill; calculating hydraulic runoff, capacity of drains, structural stresses, areas, and survey closures; performing right-of-way calculations; writing legal property descriptions.     Qualifications    Knowledge and Abilities     Considerable working knowledge of the concepts, precedents, principles, laws, practices, methods, standards, procedures, and techniques pertinent to municipal engineering, including the mechanics of solids (particularly of soils), hydraulics, theory of structure, strength of materials, engineering geology, and surveying; of engineering economics and cost estimating. Working knowledge of basic supervisory and safety principles, techniques, and alternatives; and the use of computers for engineering studies and analyses.    Ability to maintain full knowledge and control over assigned areas of responsibility; to independently perform difficult and complex professional engineering work; to effectively analyze, identify, and recommend engineering alternatives; to effectively communicate and apply related ordinances, policies, regulations, standards, and procedures pertaining to the work; to effectively lead others in the performance of complex professional and technical activities; to communicate effectively orally and in writing; and to establish and maintain cooperative and effective relationships with those contacted in the course of work.     Education:  Equivalent to a Bachelor's degree from an accredited college or university in civil engineering or a related engineering field, or a California Engineer in Training (E.I.T.) Certificate.    Experience:  Four (4) years of professional engineering design, plan review, and project administration experience, preferably in a public agency setting.    License:  Possession of a valid registration as a Professional Civil Engineer issued by the California State Board of Registration. Registration as a Professional Engineer by other state Boards will be considered.   Other  Possession of a valid California Driver's License, by time of employment, and maintenance of a satisfactory driving record is required.     EEO/ADA:   The City of Concord is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.   If you have a disability and require accommodations in the testing process, please contact Human Resources at 925-671-3308 or hrdept@cityofconcord.org prior to the final filing date.  The City of Concord takes pride in offering a generous benefits program that provides flexibility for the diverse and changing needs of our qualifying employees.  For a complete overview, click here . Below is a brief listing of what the City offers:   Dental & Vision Insurance   Employee Assistance Program   Health Insurance   Holidays   Life Insurance   Pre-tax Savings Benefits   Retiree Medical (3 levels based on date of hire)   Retirement Program   Short-term Disability*and Long-term Disability   Social Security/Medicare   Vacation & Sick Leave  *Not available for sworn personnel.  Closing Date/Time: Continuous
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