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             Program:  Health Science    Rank:  Assistant Professor, Tenure Track    Title:  Assistant Professor in Public Health    Effective Date of Appointment:   August 20, 2024    About the University:    California State University Channel Islands (CSUCI) opened in 2002 as the newest campus in the California State University system. Since that time, the University has grown and developed into one of the premier public universities, not only in the California State University system, but also in the nation. Indeed, U.S. News & World Report listed CSUCI as 29th among “Regional Universities West” in its 2023 edition of Best Colleges Rankings. In 2023, CollegeNET ranked CSUCI 71st out of over 1,400 schools in its “Social Mobility Index.” In 2020, Money Magazine rated CSUCI as the 15th “Most Transformative College” in the nation.   CSUCI is a public comprehensive university that engages students in critical inquiry and is dedicated to educating leaders for a global society. The University is located in Ventura County and is home to 4,959 undergraduate and 168 graduate students. Approximately 48% of CSUCI’s students are Pell Grant eligible, and approximately 60% are first-generation college students. CSUCI is also proud to be designated as a Hispanic-Serving Institution (HSI), with 61% of its undergraduate students self-identifying as Latinx, 23% as White, 6% as Asian/Asian American, 4% as multiracial, and 2% as Black/African American. In 2022, CSUCI was among the first institutions to be recertified with Excelencia in Education’s "Seal of Excelencia” for its facilitation of Latina/o student success.   CSUCI is committed to diversifying its faculty in order to address students’ ever-changing needs in the 21st century. The University is also taking steps to confront racism and to advocate for social justice. To this end, CSUCI encourages applicants who are motivated to serve and contribute to the university’s tenure-track body, which self-identifies as 54% White, 24% Latinx, 11% Asian/Asian American, and 4% Black/African American.    Diversity Statement:      CSUCI is committed to recruiting individuals who are dedicated to furthering inclusive excellence in our campus community. We seek to enhance our diverse University population by welcoming people from all backgrounds, and by working to sustain an environment where colleagues can not only work and learn, but also create and thrive.   CSUCI Mission Statement:    Placing students at the center of the educational experience, California State University Channel Islands provides undergraduate and graduate education that facilitates learning within and across disciplines through integrative approaches, emphasizes experiential and service learning, and graduates students with multicultural and international perspectives.   CSUCI’s Commitment to You :  CSUCI is committed to helping newly hired faculty develop a sense of belonging in a collaborative and supportive community dedicated to providing resources and opportunities for establishing and sustaining a research agenda and engaging in continuous improvement in equitable teaching and learning.   About the Program:     The mission of the Health Science Program at CSUCI is to prepare future health professionals who are competent, compassionate, creative, critical thinkers, to address health disparities in our diverse communities. Our vision is to create a just and equitable world of physically, mentally, and socially healthy people and communities.   Our interdisciplinary degree program is designed to prepare students for professional careers in private and public sectors through rigorous training in health sciences. The curriculum includes a set of core courses and several elective courses that each student chooses from in consultation with an advisor.   About the Position:     The Health Science Department at California State University Channel Islands (CSUCI) invites applications for a tenure-track faculty position in public health at the Assistant Professor level. Area of focus within public health is open, but we are especially interested in applicants whose research, teaching, and service demonstrates expertise in health equity, health disparities, and/or epidemiology. Applicants’ work examining public health issues may do so from a population health, community health, institutional health, health administration, healthcare organization, and/or health management perspective. The Health Science BS program is one of the largest undergraduate degree programs at CSUCI and offers a curriculum designed to provide students a broad overview of health and healthcare, preparing them both for direct entrance into health-related careers or for graduate training in health professions. We are looking for candidates who are passionate about working with interdisciplinary colleagues to prepare tomorrow’s health professionals with exemplary education, and with the ability to contribute through research, teaching, and public engagement to the diversity and excellence of the department and university. We are a growing department and are developing new master’s programs including an MHA (with a Certificate in Gerontology option) and MPH, with anticipated start dates of Fall 2025 and 2027.   The successful candidate will join a dynamic and collaborative group of faculty engaged in interdisciplinary and multidisciplinary projects across the university as well as with healthcare providers and community-based organizations in the region. Faculty in our department are expected to teach and/or develop introductory and upper-level undergraduate courses in the curriculum (e.g., Public Health Administration), as well as electives in their area of expertise; mentor and advise students from diverse backgrounds and from historically underrepresented and/or marginalized groups; assist with curriculum design; maintain an active scholarly agenda; and contribute to the growth and expansion of the department and the university through meaningful service activities.   Our department values the unique contributions of every individual and strives to promote the success of students, faculty, and community stakeholders. We value diverse backgrounds, experiences, and perspectives central to the mission of CSUCI and which promote community engagement, integrative approaches, and international and multicultural perspectives. Applicants from historically underrepresented groups are encouraged to apply.   Minimum Degree Requirements:    An earned doctorate in public health, population health, or a closely related field with a specialization in public health or population health, including but not limited to, epidemiology, healthcare management, healthcare administration, health policy, health services, health economics, public administration with a public health focus, social work, community health, global health, or environmental health. Applicants completing doctoral coursework and exams (ABD) will be considered but must have completed their degree by August 1, 2024.   Required Qualifications:      An earned doctorate in public health, population health, or a closely related field with a specialization in public health or population health, including but not limited to, epidemiology, healthcare management, healthcare administration, health policy, health services, health economics, public administration with a public health focus, social work, community health, global health, or environmental health. Applicants completing doctoral coursework and exams (ABD) will be considered but must have completed their degree by August 1, 2024.   Demonstrated potential to teach at the undergraduate level and engage a diverse population of students that are largely first-generation, Pell Grant-eligible, and Hispanic/Latino. CSUCI is a Hispanic Serving Institution (HSI) and a Primarily Undergraduate Institution (PUI), with an anticipated teaching load of 4 courses per semester (3-3 during the first 2 years of appointment).   Record of scholarly publication or progress towards publication in the area of public health with the potential to involve undergraduate students in mentored research.       Preferred Qualifications:      Strong record of teaching as instructor of record, particularly in areas related to public health.   Record of scholarly publications in public health with emphasis on health equity, health disparities, and/or epidemiology.   A well-developed plan for pursuing externally funded research grants.   Demonstrated ability or potential to integrate diverse experiences into instructional methods and research tools.   Ability or potential to provide leadership in developing pedagogical techniques designed to meet the needs of diverse populations and intellectual interests.   Ability or potential to teach across the existing Health Science curriculum.   Ability to help grow and develop curricula in the areas of public health, population health, health equity, health disparities, and/or epidemiology.   Experience engaging with local communities through research and/or service (or ability to do so).   Record of scholarly publication in public health with emphasis on health equity, health disparities, and/or epidemiology.   Experience incorporating undergraduate students in research (or ability to do so).         Responsibilities:       Focus on excellence in teaching across the curriculum in Health Sciences.   Conduct scholarship and/or creative activities in public health, establishing a productive research portfolio that results in published work.   Provide service to the Health Science Program, University, profession, and broader community.       Application Deadline:    Screening of applications will begin on  December 15, 2023 . Priority will be given to applicants who meet the screening deadline; however, the position will remain open until filled.   Applicants must submit the following materials:      Cover letter addressing graduate education and other experience relevant to the position and research interests   CV   Names and email addresses of three professional references. No need to submit letters of recommendation at this time; letters may be requested at a later date.   Example of scholarly writing, such as a recent publication or manuscript   A sample syllabus and, if available, student ratings of teaching   Transcripts for all earned post-secondary degrees. Unofficial transcripts are acceptable, but official transcripts will be required at the time of appointment.   A mentorship statement describing your experience mentoring and/or working with underrepresented an/or marginalized students with a special focus on students with disabilities, Hispanic/Latinx, Black/African American, or American Indian students, and   A teaching philosophy statement reflecting on approaches to meet the needs of the CSUCI student body.    A research plan including approaches to pursue external funding.       In later phases of the search process, applicants may be requested to provide verification of terminal degrees, licenses and certificates.  Questions about this position should be directed to the Department Chair, Dr. Sonsoles de Lacalle, sonsoles.delacalle@csuci.edu .  Submit all required materials to the CSUCI Careers application web address below:  http://jobs.csuci.edu    Compensation:    The California State University maintains a systemwide Salary Schedule for Assistant Professor (Academic Year) faculty. The anticipated, equity-minded starting salary for this position is $6,700 - $7,500 (monthly). The University offers excellent fringe benefits.   General Information:    Evidence of degree(s) required at time of hire.   At time of appointment, the successful candidate, if not a U.S. citizen, must have authorization from the Bureau of Citizenship and Immigration Services to work in the United States.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   CSUCI is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Executive Order 1096 .   Per CSU-wide policy (HR2021-04), all faculty who will begin initial employment (or return from a 12-month break in service) on or after January 1, 2022 are required to perform their work from within the State of California. Faculty hired prior to January 1, 2022 must be available to perform work in the State of California if their assignment is in-person.    Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Faculty Affairs at academicpersonnel@csuci.edu .   Advertised: Oct 16 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Program:  Health Science    Rank:  Assistant Professor, Tenure Track    Title:  Assistant Professor in Public Health    Effective Date of Appointment:   August 20, 2024    About the University:    California State University Channel Islands (CSUCI) opened in 2002 as the newest campus in the California State University system. Since that time, the University has grown and developed into one of the premier public universities, not only in the California State University system, but also in the nation. Indeed, U.S. News & World Report listed CSUCI as 29th among “Regional Universities West” in its 2023 edition of Best Colleges Rankings. In 2023, CollegeNET ranked CSUCI 71st out of over 1,400 schools in its “Social Mobility Index.” In 2020, Money Magazine rated CSUCI as the 15th “Most Transformative College” in the nation.   CSUCI is a public comprehensive university that engages students in critical inquiry and is dedicated to educating leaders for a global society. The University is located in Ventura County and is home to 4,959 undergraduate and 168 graduate students. Approximately 48% of CSUCI’s students are Pell Grant eligible, and approximately 60% are first-generation college students. CSUCI is also proud to be designated as a Hispanic-Serving Institution (HSI), with 61% of its undergraduate students self-identifying as Latinx, 23% as White, 6% as Asian/Asian American, 4% as multiracial, and 2% as Black/African American. In 2022, CSUCI was among the first institutions to be recertified with Excelencia in Education’s "Seal of Excelencia” for its facilitation of Latina/o student success.   CSUCI is committed to diversifying its faculty in order to address students’ ever-changing needs in the 21st century. The University is also taking steps to confront racism and to advocate for social justice. To this end, CSUCI encourages applicants who are motivated to serve and contribute to the university’s tenure-track body, which self-identifies as 54% White, 24% Latinx, 11% Asian/Asian American, and 4% Black/African American.    Diversity Statement:      CSUCI is committed to recruiting individuals who are dedicated to furthering inclusive excellence in our campus community. We seek to enhance our diverse University population by welcoming people from all backgrounds, and by working to sustain an environment where colleagues can not only work and learn, but also create and thrive.   CSUCI Mission Statement:    Placing students at the center of the educational experience, California State University Channel Islands provides undergraduate and graduate education that facilitates learning within and across disciplines through integrative approaches, emphasizes experiential and service learning, and graduates students with multicultural and international perspectives.   CSUCI’s Commitment to You :  CSUCI is committed to helping newly hired faculty develop a sense of belonging in a collaborative and supportive community dedicated to providing resources and opportunities for establishing and sustaining a research agenda and engaging in continuous improvement in equitable teaching and learning.   About the Program:     The mission of the Health Science Program at CSUCI is to prepare future health professionals who are competent, compassionate, creative, critical thinkers, to address health disparities in our diverse communities. Our vision is to create a just and equitable world of physically, mentally, and socially healthy people and communities.   Our interdisciplinary degree program is designed to prepare students for professional careers in private and public sectors through rigorous training in health sciences. The curriculum includes a set of core courses and several elective courses that each student chooses from in consultation with an advisor.   About the Position:     The Health Science Department at California State University Channel Islands (CSUCI) invites applications for a tenure-track faculty position in public health at the Assistant Professor level. Area of focus within public health is open, but we are especially interested in applicants whose research, teaching, and service demonstrates expertise in health equity, health disparities, and/or epidemiology. Applicants’ work examining public health issues may do so from a population health, community health, institutional health, health administration, healthcare organization, and/or health management perspective. The Health Science BS program is one of the largest undergraduate degree programs at CSUCI and offers a curriculum designed to provide students a broad overview of health and healthcare, preparing them both for direct entrance into health-related careers or for graduate training in health professions. We are looking for candidates who are passionate about working with interdisciplinary colleagues to prepare tomorrow’s health professionals with exemplary education, and with the ability to contribute through research, teaching, and public engagement to the diversity and excellence of the department and university. We are a growing department and are developing new master’s programs including an MHA (with a Certificate in Gerontology option) and MPH, with anticipated start dates of Fall 2025 and 2027.   The successful candidate will join a dynamic and collaborative group of faculty engaged in interdisciplinary and multidisciplinary projects across the university as well as with healthcare providers and community-based organizations in the region. Faculty in our department are expected to teach and/or develop introductory and upper-level undergraduate courses in the curriculum (e.g., Public Health Administration), as well as electives in their area of expertise; mentor and advise students from diverse backgrounds and from historically underrepresented and/or marginalized groups; assist with curriculum design; maintain an active scholarly agenda; and contribute to the growth and expansion of the department and the university through meaningful service activities.   Our department values the unique contributions of every individual and strives to promote the success of students, faculty, and community stakeholders. We value diverse backgrounds, experiences, and perspectives central to the mission of CSUCI and which promote community engagement, integrative approaches, and international and multicultural perspectives. Applicants from historically underrepresented groups are encouraged to apply.   Minimum Degree Requirements:    An earned doctorate in public health, population health, or a closely related field with a specialization in public health or population health, including but not limited to, epidemiology, healthcare management, healthcare administration, health policy, health services, health economics, public administration with a public health focus, social work, community health, global health, or environmental health. Applicants completing doctoral coursework and exams (ABD) will be considered but must have completed their degree by August 1, 2024.   Required Qualifications:      An earned doctorate in public health, population health, or a closely related field with a specialization in public health or population health, including but not limited to, epidemiology, healthcare management, healthcare administration, health policy, health services, health economics, public administration with a public health focus, social work, community health, global health, or environmental health. Applicants completing doctoral coursework and exams (ABD) will be considered but must have completed their degree by August 1, 2024.   Demonstrated potential to teach at the undergraduate level and engage a diverse population of students that are largely first-generation, Pell Grant-eligible, and Hispanic/Latino. CSUCI is a Hispanic Serving Institution (HSI) and a Primarily Undergraduate Institution (PUI), with an anticipated teaching load of 4 courses per semester (3-3 during the first 2 years of appointment).   Record of scholarly publication or progress towards publication in the area of public health with the potential to involve undergraduate students in mentored research.       Preferred Qualifications:      Strong record of teaching as instructor of record, particularly in areas related to public health.   Record of scholarly publications in public health with emphasis on health equity, health disparities, and/or epidemiology.   A well-developed plan for pursuing externally funded research grants.   Demonstrated ability or potential to integrate diverse experiences into instructional methods and research tools.   Ability or potential to provide leadership in developing pedagogical techniques designed to meet the needs of diverse populations and intellectual interests.   Ability or potential to teach across the existing Health Science curriculum.   Ability to help grow and develop curricula in the areas of public health, population health, health equity, health disparities, and/or epidemiology.   Experience engaging with local communities through research and/or service (or ability to do so).   Record of scholarly publication in public health with emphasis on health equity, health disparities, and/or epidemiology.   Experience incorporating undergraduate students in research (or ability to do so).         Responsibilities:       Focus on excellence in teaching across the curriculum in Health Sciences.   Conduct scholarship and/or creative activities in public health, establishing a productive research portfolio that results in published work.   Provide service to the Health Science Program, University, profession, and broader community.       Application Deadline:    Screening of applications will begin on  December 15, 2023 . Priority will be given to applicants who meet the screening deadline; however, the position will remain open until filled.   Applicants must submit the following materials:      Cover letter addressing graduate education and other experience relevant to the position and research interests   CV   Names and email addresses of three professional references. No need to submit letters of recommendation at this time; letters may be requested at a later date.   Example of scholarly writing, such as a recent publication or manuscript   A sample syllabus and, if available, student ratings of teaching   Transcripts for all earned post-secondary degrees. Unofficial transcripts are acceptable, but official transcripts will be required at the time of appointment.   A mentorship statement describing your experience mentoring and/or working with underrepresented an/or marginalized students with a special focus on students with disabilities, Hispanic/Latinx, Black/African American, or American Indian students, and   A teaching philosophy statement reflecting on approaches to meet the needs of the CSUCI student body.    A research plan including approaches to pursue external funding.       In later phases of the search process, applicants may be requested to provide verification of terminal degrees, licenses and certificates.  Questions about this position should be directed to the Department Chair, Dr. Sonsoles de Lacalle, sonsoles.delacalle@csuci.edu .  Submit all required materials to the CSUCI Careers application web address below:  http://jobs.csuci.edu    Compensation:    The California State University maintains a systemwide Salary Schedule for Assistant Professor (Academic Year) faculty. The anticipated, equity-minded starting salary for this position is $6,700 - $7,500 (monthly). The University offers excellent fringe benefits.   General Information:    Evidence of degree(s) required at time of hire.   At time of appointment, the successful candidate, if not a U.S. citizen, must have authorization from the Bureau of Citizenship and Immigration Services to work in the United States.   The person holding this position may be considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   CSUCI is an Equal Opportunity Employer and prohibits discrimination on the basis of race, color, ethnicity, religion, national origin, age, gender, gender identity/expression, sexual orientation, genetic information, medical condition, marital status, veteran status, and disability. Our nondiscrimination policy is set forth in CSU Executive Order 1096 .   Per CSU-wide policy (HR2021-04), all faculty who will begin initial employment (or return from a 12-month break in service) on or after January 1, 2022 are required to perform their work from within the State of California. Faculty hired prior to January 1, 2022 must be available to perform work in the State of California if their assignment is in-person.    Reasonable accommodations will be provided for applicants with disabilities who self-disclose by contacting Faculty Affairs at academicpersonnel@csuci.edu .   Advertised: Oct 16 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            (2) Assistant Professors (Healthcare Management)     Public Health & Health Sciences     College of Health, Human Services, & Nursing    Position Description      The School of Public Health and Health Sciences at California State University, Dominguez Hills (CSUDH) invites applications for two (2) Tenure-track positions at the rank of Assistant Professor (Academic Year) with the appointment starting in Fall 2024.     At CSUDH, we celebrate and respect diversity in all forms that include every race, religion, gender, ethnicity, veterans, people with varied abilities, and members of the LGBTQ+ community. CSUDH is seeking applications from candidates who can demonstrate experience in teaching and working with individuals from diverse backgrounds and contribute to the University’s mission, vision, and core values.     For more information: Mission, Vision, and Core Values .    The Position      There are two open positions that are academic year tenure-track at the rank of Assistant Professor of Public Health and Health Sciences beginning August 2024. Candidates are sought with a doctorate in health administration or a closely-related field.     Job duties include the following:       Teaching, supporting, and developing a wide range of courses in healthcare management (typically up to 12 units per semester), which includes interest and excellence in fostering inclusive and equitable learning experiences as well as sound assessment practices that reflect course learning outcomes and promote student success.       Teaching duties may consist of day, evening, weekend, and/or online classes in both the current undergraduate and planned graduate programs. Teaching areas can include but are not limited to healthcare operations / process management, human resources management, healthcare information systems, health law, health policy, healthcare economics, healthcare financial management, healthcare marketing, quality and performance management, quantitative analysis and decision making, health analytics, GIS, long-term and post-acute care, and project management.     Providing academic advising and career mentoring to a diverse population of students.       Developing and maintaining a productive agenda in research, scholarly, and creative activities.     Seeking internal and/or external funding to support research, teaching, or laboratory development.     Taking an active role on school, college, and university committees.     Participating in diverse professional and community service activities.        Qualifications      Required Qualifications       Applicants must have experience in working with students from diverse age, socioeconomic, cultural, and academic backgrounds.     Primary consideration will be given to candidates with an earned doctorate in health administration. Consideration will also be given to candidates with a doctorate in a closely-related field to health administration (e.g., business administration, public administration, public health administration, medical sociology) and with expertise in health administration. If the doctorate is in progress, it must be completed before the start date of employment.     Applicants must provide evidence of teaching potential in healthcare management.     Applicants must provide evidence of scholarly potential in healthcare management through peer-reviewed publications, presentations, grants, or creative works.       Preferred Qualifications       Current or recent engagement in the field of healthcare management;     Experience in one or more of the following teaching areas: developing curriculum, developing course materials, creating / adapting educational technology applications, developing pedagogical innovations and inquiries;     Experience in one or more of the following scholarship areas: grant-writing, mentorship of students engaged in research.        How to Apply      A completed on-line application must be received by electronic submission to be considered. To apply, please visit CSUDH career-opportunities .    Application Deadline Date:       The position is open until filled. Review of applications will begin in December, 2023. For full consideration, please submit your completed application with the required materials no later than January 16, 2024:       Current Curriculum Vitae with contact information     Cover letter     Statement on Diversity, Equity, and Inclusion (2 pages maximum)*     List of 3 references with contact information **      Unofficial transcripts (an official transcript will be required for the finalist) ***      A Statement on Teaching (2 pages maximum)     A Statement on Research (2 pages maximum)     1-3 Sample Publications or Evidence of Creative/Scholarly Activity Pertaining to Healthcare Management     Teaching Evaluations (if available)       *Given CSUDH’s commitment to diversity and inclusion for all students, faculty, staff, and administrators, describe your individual commitment and experiences in advancing diversity and inclusion and how they relate to your future teaching and research.     **This position requires three letters of recommendation (LORs). Please do not upload your LORs with your application. Your list of references will be notified at the appropriate time during the search process. They will receive a request via email along with information on uploading the LOR. You will be able to verify that each letter has been received by CSUDH by logging back into your applicant portal.     ***For finalist with International transcripts, a United States Equivalency certification will be required.     A United States (US) Equivalency certification is required for earned/awarded/conferred foreign terminal degrees, which is from a foreign Academic Institution for foreign studies. The US Equivalency certification is used to validate foreign studies from an academic credential evaluation agency and is evaluated on foreign studies and deemed to be equivalent to degrees from the United States. The certification must translate the information in English, and confirm that your highest terminal degree is US Equivalent to a US terminal degree (i.e., Bachelor’s, Master’s, Doctorate’s, Doctor’s of Philosophy). The certification can be emailed to facultyaffairs@csudh.edu or mailed directly to the office of Faculty Affairs and Development, 1000 East Victoria Street, WH-368, Carson, CA 90747.   If you have questions regarding the position, please contact:     Dr. Abel Arvizú Whittemore     aawhittemore@csudh.edu     Search Committee Chair     School of Public Health and Health Sciences      The School of Public Health and Health Sciences has over 500 majors and is housed within the College of Health, Human Services, and Nursing. This dynamic and rapidly growing program offers a B.S. degree in Health Science with concentrations in community health, healthcare management, and radiologic technology. A master’s degree program is currently under development for implementation within the next few years.     The mission of the School of Public Health and Health Sciences is to:     Strengthen students’ intellectual capacities and abilities to develop and mobilize human and institutional resources and services to meet the health needs of diverse individuals and populations, as well as the communities in which they reside.     Educate students in developing and implementing evidence-based assessment and intervention models that improve the biopsychosocial health of diverse individuals and populations, as well as the communities in which they reside.     Prepare scholar-practitioners to engage in multidisciplinary scientific inquiry that advances the knowledge base of research and practice in the health disciplines.     Prepare graduates who will be leaders in their fields and professions to inform and influence professional dialogues on key health issues affecting diverse individuals and populations, as well as the communities in which they reside.     Prepare scholar-activists who -- with a global consciousness and ecosystemic perspective -- are committed to attaining health equity and collective well-being through the promotion of human development, universal human rights, and social justice.     For more information: https://www.csudh.edu/health-sciences/health-science/    Additional Information      The Assistant Professor (Academic Year) classification salary range is $5,405 to $11,994 per month (12 monthly payments per academic year); The anticipated hiring salary is $6,900 to $7,125. This position will be commensurate with experience and current CSUDH faculty salaries in the academic department/discipline. Faculty salaries are subject to budgetary authorization and any California State University System faculty contract increases. Summer research grants, moving expenses, start-up funds, and a reduced teaching load may be available.     An excellent comprehensive benefits package is available that includes: health/vision/dental plans; spouse, domestic partner and dependent fee-waiver; access to campus child-care; and a defined-benefit retirement through the state system along with optional tax sheltering opportunities. For a detailed description of benefits, please visit: https://www.csudh.edu/hr/benefits/ .   Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   CSU COVID-19 Vaccination Policy     The California State University (CSU) is committed to safeguarding the health and well-being of our students, faculty, staff, administrators, and the communities we serve, as well as maintaining higher education access and attainment for our students, as such, we embrace a comprehensive strategy designed to reduce the likelihood of transmission of the COVID-19 virus. The CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus. The systemwide policy can be found at CSU Vaccination Policy and any questions you have may be submitted to hrm@csudh.edu .   Mandated Reporter Per CANRA     The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act (CANRA) and is required to comply with the requirements set forth in CSU Executive Order 1083 , revised July 21, 2017, as a condition of employment.   Closing Statement     CSUDH is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.     For more information: U.S. Equal Employment Opportunity Commission     Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources’ Office (310) 243-3771.     Clery Act crime statistics for CSUDH are available at Campus Security Report (Clery), or by calling University Police at (310) 243-3639.     Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.     The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9.     For more information see: Smoke & Tobacco-Free   Advertised: Oct 30 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        (2) Assistant Professors (Healthcare Management)     Public Health & Health Sciences     College of Health, Human Services, & Nursing    Position Description      The School of Public Health and Health Sciences at California State University, Dominguez Hills (CSUDH) invites applications for two (2) Tenure-track positions at the rank of Assistant Professor (Academic Year) with the appointment starting in Fall 2024.     At CSUDH, we celebrate and respect diversity in all forms that include every race, religion, gender, ethnicity, veterans, people with varied abilities, and members of the LGBTQ+ community. CSUDH is seeking applications from candidates who can demonstrate experience in teaching and working with individuals from diverse backgrounds and contribute to the University’s mission, vision, and core values.     For more information: Mission, Vision, and Core Values .    The Position      There are two open positions that are academic year tenure-track at the rank of Assistant Professor of Public Health and Health Sciences beginning August 2024. Candidates are sought with a doctorate in health administration or a closely-related field.     Job duties include the following:       Teaching, supporting, and developing a wide range of courses in healthcare management (typically up to 12 units per semester), which includes interest and excellence in fostering inclusive and equitable learning experiences as well as sound assessment practices that reflect course learning outcomes and promote student success.       Teaching duties may consist of day, evening, weekend, and/or online classes in both the current undergraduate and planned graduate programs. Teaching areas can include but are not limited to healthcare operations / process management, human resources management, healthcare information systems, health law, health policy, healthcare economics, healthcare financial management, healthcare marketing, quality and performance management, quantitative analysis and decision making, health analytics, GIS, long-term and post-acute care, and project management.     Providing academic advising and career mentoring to a diverse population of students.       Developing and maintaining a productive agenda in research, scholarly, and creative activities.     Seeking internal and/or external funding to support research, teaching, or laboratory development.     Taking an active role on school, college, and university committees.     Participating in diverse professional and community service activities.        Qualifications      Required Qualifications       Applicants must have experience in working with students from diverse age, socioeconomic, cultural, and academic backgrounds.     Primary consideration will be given to candidates with an earned doctorate in health administration. Consideration will also be given to candidates with a doctorate in a closely-related field to health administration (e.g., business administration, public administration, public health administration, medical sociology) and with expertise in health administration. If the doctorate is in progress, it must be completed before the start date of employment.     Applicants must provide evidence of teaching potential in healthcare management.     Applicants must provide evidence of scholarly potential in healthcare management through peer-reviewed publications, presentations, grants, or creative works.       Preferred Qualifications       Current or recent engagement in the field of healthcare management;     Experience in one or more of the following teaching areas: developing curriculum, developing course materials, creating / adapting educational technology applications, developing pedagogical innovations and inquiries;     Experience in one or more of the following scholarship areas: grant-writing, mentorship of students engaged in research.        How to Apply      A completed on-line application must be received by electronic submission to be considered. To apply, please visit CSUDH career-opportunities .    Application Deadline Date:       The position is open until filled. Review of applications will begin in December, 2023. For full consideration, please submit your completed application with the required materials no later than January 16, 2024:       Current Curriculum Vitae with contact information     Cover letter     Statement on Diversity, Equity, and Inclusion (2 pages maximum)*     List of 3 references with contact information **      Unofficial transcripts (an official transcript will be required for the finalist) ***      A Statement on Teaching (2 pages maximum)     A Statement on Research (2 pages maximum)     1-3 Sample Publications or Evidence of Creative/Scholarly Activity Pertaining to Healthcare Management     Teaching Evaluations (if available)       *Given CSUDH’s commitment to diversity and inclusion for all students, faculty, staff, and administrators, describe your individual commitment and experiences in advancing diversity and inclusion and how they relate to your future teaching and research.     **This position requires three letters of recommendation (LORs). Please do not upload your LORs with your application. Your list of references will be notified at the appropriate time during the search process. They will receive a request via email along with information on uploading the LOR. You will be able to verify that each letter has been received by CSUDH by logging back into your applicant portal.     ***For finalist with International transcripts, a United States Equivalency certification will be required.     A United States (US) Equivalency certification is required for earned/awarded/conferred foreign terminal degrees, which is from a foreign Academic Institution for foreign studies. The US Equivalency certification is used to validate foreign studies from an academic credential evaluation agency and is evaluated on foreign studies and deemed to be equivalent to degrees from the United States. The certification must translate the information in English, and confirm that your highest terminal degree is US Equivalent to a US terminal degree (i.e., Bachelor’s, Master’s, Doctorate’s, Doctor’s of Philosophy). The certification can be emailed to facultyaffairs@csudh.edu or mailed directly to the office of Faculty Affairs and Development, 1000 East Victoria Street, WH-368, Carson, CA 90747.   If you have questions regarding the position, please contact:     Dr. Abel Arvizú Whittemore     aawhittemore@csudh.edu     Search Committee Chair     School of Public Health and Health Sciences      The School of Public Health and Health Sciences has over 500 majors and is housed within the College of Health, Human Services, and Nursing. This dynamic and rapidly growing program offers a B.S. degree in Health Science with concentrations in community health, healthcare management, and radiologic technology. A master’s degree program is currently under development for implementation within the next few years.     The mission of the School of Public Health and Health Sciences is to:     Strengthen students’ intellectual capacities and abilities to develop and mobilize human and institutional resources and services to meet the health needs of diverse individuals and populations, as well as the communities in which they reside.     Educate students in developing and implementing evidence-based assessment and intervention models that improve the biopsychosocial health of diverse individuals and populations, as well as the communities in which they reside.     Prepare scholar-practitioners to engage in multidisciplinary scientific inquiry that advances the knowledge base of research and practice in the health disciplines.     Prepare graduates who will be leaders in their fields and professions to inform and influence professional dialogues on key health issues affecting diverse individuals and populations, as well as the communities in which they reside.     Prepare scholar-activists who -- with a global consciousness and ecosystemic perspective -- are committed to attaining health equity and collective well-being through the promotion of human development, universal human rights, and social justice.     For more information: https://www.csudh.edu/health-sciences/health-science/    Additional Information      The Assistant Professor (Academic Year) classification salary range is $5,405 to $11,994 per month (12 monthly payments per academic year); The anticipated hiring salary is $6,900 to $7,125. This position will be commensurate with experience and current CSUDH faculty salaries in the academic department/discipline. Faculty salaries are subject to budgetary authorization and any California State University System faculty contract increases. Summer research grants, moving expenses, start-up funds, and a reduced teaching load may be available.     An excellent comprehensive benefits package is available that includes: health/vision/dental plans; spouse, domestic partner and dependent fee-waiver; access to campus child-care; and a defined-benefit retirement through the state system along with optional tax sheltering opportunities. For a detailed description of benefits, please visit: https://www.csudh.edu/hr/benefits/ .   Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   CSU COVID-19 Vaccination Policy     The California State University (CSU) is committed to safeguarding the health and well-being of our students, faculty, staff, administrators, and the communities we serve, as well as maintaining higher education access and attainment for our students, as such, we embrace a comprehensive strategy designed to reduce the likelihood of transmission of the COVID-19 virus. The CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus. The systemwide policy can be found at CSU Vaccination Policy and any questions you have may be submitted to hrm@csudh.edu .   Mandated Reporter Per CANRA     The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act (CANRA) and is required to comply with the requirements set forth in CSU Executive Order 1083 , revised July 21, 2017, as a condition of employment.   Closing Statement     CSUDH is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.     For more information: U.S. Equal Employment Opportunity Commission     Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources’ Office (310) 243-3771.     Clery Act crime statistics for CSUDH are available at Campus Security Report (Clery), or by calling University Police at (310) 243-3639.     Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.     The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9.     For more information see: Smoke & Tobacco-Free   Advertised: Oct 30 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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             Rank:  Assistant Professor  Department:  Public Health  Starting Date:  Fall 2024    Minimum Qualifications       An earned doctorate (e.g., PhD, DrPH, ScD, MD, etc.) in Public Health or a closely related field is required. ABD applicants will be accepted; Ph.D. must be completed before employment start date.   The candidate should have a demonstrated record of success in teaching and research commensurate with the qualifications for Assistant Professor at CSUSM.   Experience in teaching, research, or other creative activities, and the ability to communicate effectively and work cooperatively with colleagues on an ethnically and culturally diverse campus is required.   Candidate must have experience working with college-level students and practical experience in preparing manuscripts and grant proposals.      Preferred Qualifications       Demonstrated ability to teach and apply public health practice and research toward one of our offered concentrations in Health Promotion or Global Health.   The ability to collaborate with other faculty to develop, implement, and evaluate community-engaged research and service learning projects is highly preferable.   Preference is given to applicants with demonstrated multicultural intelligence and commitment to diversity, equity, and inclusion in teaching, research, and/or service.      RESPONSIBILITIES:  Key tasks may include (but are not limited to):     Serves as classroom faculty and teaches graduate core and concentration courses, including those with a focus in health promotion and/or global health.   Works with faculty and staff to assist in the development of overall plans and strategies for the public health department.   Serves as chair or member of theses or graduate capstone project committees.   Collaborates with faculty in academic advisement, mentoring, and counseling of students and in the coordination of practicum and integrative learning experiences.   Facilitates faculty and student exchanges in public health research including grant applications for external funding.   Participates in communications with community partners/collaborators, community leaders, and scholars.   Serves on program, school, college and/or university committees at CSUSM.     Anticipated Hiring Salary Range: $6,667 - $7,084 per month   CSU Classification Salary Range: $5,405 - $11,994 per month    Application Procedure    Click Apply Now to complete the CSUSM Online Employment Application and attach the following documents:     Cover letter that addresses the above qualifications, including statements of teaching expertise and research interests   Curriculum vitae   Up to two (2) samples of written work (e.g. representative publications)   Up to two (2) samples of teaching artifacts (e.g. syllabi, assignments, rubrics, etc.)   Course Evaluations from students for previously taught courses   Contact information for 3 professional references. Letters of recommendation may be requested at a later date.     Review of applications will begin on October 24, 2023, and will continue until the position is filled.   The University is particularly interested in applicants who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was recently named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .    This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act or Clery Act Notification can be found at Clery Act Notification .  Advertised: Oct 09 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Rank:  Assistant Professor  Department:  Public Health  Starting Date:  Fall 2024    Minimum Qualifications       An earned doctorate (e.g., PhD, DrPH, ScD, MD, etc.) in Public Health or a closely related field is required. ABD applicants will be accepted; Ph.D. must be completed before employment start date.   The candidate should have a demonstrated record of success in teaching and research commensurate with the qualifications for Assistant Professor at CSUSM.   Experience in teaching, research, or other creative activities, and the ability to communicate effectively and work cooperatively with colleagues on an ethnically and culturally diverse campus is required.   Candidate must have experience working with college-level students and practical experience in preparing manuscripts and grant proposals.      Preferred Qualifications       Demonstrated ability to teach and apply public health practice and research toward one of our offered concentrations in Health Promotion or Global Health.   The ability to collaborate with other faculty to develop, implement, and evaluate community-engaged research and service learning projects is highly preferable.   Preference is given to applicants with demonstrated multicultural intelligence and commitment to diversity, equity, and inclusion in teaching, research, and/or service.      RESPONSIBILITIES:  Key tasks may include (but are not limited to):     Serves as classroom faculty and teaches graduate core and concentration courses, including those with a focus in health promotion and/or global health.   Works with faculty and staff to assist in the development of overall plans and strategies for the public health department.   Serves as chair or member of theses or graduate capstone project committees.   Collaborates with faculty in academic advisement, mentoring, and counseling of students and in the coordination of practicum and integrative learning experiences.   Facilitates faculty and student exchanges in public health research including grant applications for external funding.   Participates in communications with community partners/collaborators, community leaders, and scholars.   Serves on program, school, college and/or university committees at CSUSM.     Anticipated Hiring Salary Range: $6,667 - $7,084 per month   CSU Classification Salary Range: $5,405 - $11,994 per month    Application Procedure    Click Apply Now to complete the CSUSM Online Employment Application and attach the following documents:     Cover letter that addresses the above qualifications, including statements of teaching expertise and research interests   Curriculum vitae   Up to two (2) samples of written work (e.g. representative publications)   Up to two (2) samples of teaching artifacts (e.g. syllabi, assignments, rubrics, etc.)   Course Evaluations from students for previously taught courses   Contact information for 3 professional references. Letters of recommendation may be requested at a later date.     Review of applications will begin on October 24, 2023, and will continue until the position is filled.   The University is particularly interested in applicants who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was recently named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .    This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act or Clery Act Notification can be found at Clery Act Notification .  Advertised: Oct 09 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            CAREER DESCRIPTION   COMMUNITY HEALTH ASSISTANT III   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.   This recruitment is  open to the public  for a minimum of five (5) business days and will remain open on a continuous basis until  11:59 p.m. (PST)  on the day the needs of the County are met. Applicants are encouraged to apply immediately.   This recruitment is being held to establish an  o  pen  eligible list to fill current and future Community Health Assistant III vacancies within the Health Care Agency. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.     THE AGENCY   The  County of Orange    Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the direction of the Agency Director, a new and dynamic executive team with an organizational structure comprised of five (5) service areas - Administrative and Financial, Behavioral Health, Correctional Health, Regulatory & Medical Services, and Public Health - is committed to meeting the health needs of the diverse Orange County community.    THE DEPARTMENT   Through assessment, policy development and assurance,  Public Health Services  provides a wide range of services aimed at reducing death and disability by reducing the transmission of communicable diseases, preventing and lessening the impact of chronic diseases, and ensuring healthy and safe environments.    THE OPPORTUNITY   The Community Health Assistant III is responsible for the implementation of outreach and breastfeeding promotion and support per Federal and State requirements. This position is primarily funded by the Women, Infants & Children (WIC) Supplemental Nutrition Program. Job duties include, but are not limited to:  Determine eligibility for the WIC Program by screening and enrolling applicants and re-certifying clients using prescribed protocols  Prepare and provide direct education individually, nutrition/breastfeeding classes to WIC participants in small or large groups, as well as promote online education classes  Prescribe food packages and issue benefits to WIC participants  Provide referrals to other health and social services, and develop care plans for low-risk participants  Develop care plans for low-risk participants which includes, reviewing immunizations for up-to-date status, taking hemoglobin readings using non-invasive screening methods  Assist Nutritionists with interpretation of WIC regulations to clients and to other clinic staff  Provide breastfeeding education, support and promotion to group education and individualized breastfeeding counseling to WIC participants experiencing breastfeeding problems , issue manual and electric breast pumps and conducting follow-ups  Conduct WIC outreach and breastfeeding education and promotion to local health providers, community organizations, worksites and other venues to enhance awareness of WIC breastfeeding support services  Implement strategies as defined by California Department of Public Health (CDPH) WIC’s requirements and responsibilities of the Local Agency Regional Breastfeeding Liaison (RBL) and Action Plan to meet statewide goals and objectives. These include but are not limited to:  Narrow breastfeeding support gaps by working with hospitals, health care providers, breastfeeding coalitions, employers, community stakeholders and WIC  Focus on strategies for improving WIC breastfeeding initiation and duration rates  Increase referrals from community health care organizations and partners to WIC and WIC breastfeeding services throughout Orange County       DESIRABLE QUALIFICATIONS & CORE COMPETENCIES   The ideal candidate will possess three (3) or more years of experience working with adults, women, infants and children. The ideal candidate may also possess a WIC Nutrition Assistant (WNA) Certification and be a Certified Lactation Educator. An equivalent Community Health Education certificate is also acceptable. Bilingual skill in Spanish or Vietnamese is highly desirable for this position. In addition to the above, the ideal candidate will possess the following competencies:   WIC and Breastfeeding Knowledge | Experience   Determining client eligibility for the WIC program by enrolling or recertifying clients  Staying apprised of changes in Federal and State WIC and State Nutrition Assistance Program-Ed (SNAP-Ed) regulations in order to maintain compliance for WIC and SNAP-Ed eligible participants  Entering participant information into the WIC data system using a computer with accuracy  Knowledge of and the ability to educate on the basics and health benefits of breastfeeding  Ability to address and provide guidance to resolve common issues experienced by breastfeeding parents to support continuation of breastfeeding   Relationship Building | Interpersonal Skills   Forming and maintaining a positive & professional image of the HCA - WIC Program by establishing a strong trust and creating a positive rapport with the WIC participants, partners, and community  Providing customer service to clients/customers  Establishing and cultivating effective working and relationships with various staff members, community agencies, and resources  Exhibiting diplomacy and skills in community organization and collaboration   Oral | Written Communication Skills   Communicating effectively and professionally both verbally and in writing with individuals who may be facing medical, socioeconomic challenges, as well as, external and internal partners within the Agency  Presenting nutrition and breastfeeding information that actively engages the audience in WIC clinics, health care provider offices, community centers and other venues  Catering presentations and information that are culturally appropriate to various communities of socioeconomic and cultural backgrounds  Utilizing a variety of computer programs to disseminate information, develop presentations and promote key breastfeeding messages      MINIMUM QUALIFICATIONS   Click  here  to learn more about the minimum qualifications for the  Community Health Assistant II I classification as well as the physical and mental requirements and the environmental and working conditions.    PHYSICAL & MENTAL REQUIREMENT, ENVIRONMENTAL AND WORKING CONDITIONS    Physical Requirements  The County of Orange is committed to providing a means for applicants who may have a disability to identify areas in which they may request a reasonable accommodation. The following is a description of the physical and mental abilities, which are customarily required to perform the essential job functions of this position. Applicants are encouraged to contact the Recruiter for any questions or to request an accommodation during the testing/selection process.   Possess vision sufficient to read standard text, blueprints and a computer monitor and to drive a vehicle; speak and hear well enough to communicate clearly and understandably in person to individuals and groups and over the telephone; possess body mobility sufficient to frequently walk over uneven terrain and to stand, sit, bend, stoop, twist at the waist and frequently turn the neck up and down and side to side; possess manual dexterity to operate keyboards and write. Some assignments require ability to lift 30 lbs.   Possess the ability to independently reason logically to analyze data, reach conclusions and make recommendations and decisions; possess the ability to remain calm and appropriately focused in difficult interpersonal situations involving diverse interests, conflict and firm deadlines.   Environmental Conditions  Will be required to: work in an office and field environment, where a high level of noise is present; drive to community sites and to meetings; work some evenings, weekends; some sites are fixed and others require set-up. Must be able to work at different sites with little advance notice. Must be flexible to work collaboratively outside of normal business hours, including early morning and evening and some weekends.    Recruitment Process   Human Resource Services (HRS) will screen all application materials to identify qualified applicants. After screening, qualified applicants will be referred to the next step and notified of all further procedures applicable to their status in the competition.   Application Screening  (Refer/Non-Refer)   Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applicants that meet the qualifications as listed in the job bulletin will be referred to the next step.    Online Assessments (Weighted 100%)  Applicants who meet desirable qualifications will be invited to participate in a series of online examinations related to the essential job functions. The most successful candidates will be placed on an eligible list.    Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.        Eligible List    Once the assessment process has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference Policy (VEPP)  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here  to review the policy .    ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.    The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination and boosting as follows:    Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted in accordance with applicable state orders . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason)    In addition, depending on assignment and COVID-19 Community Level, workers in certain high-risk settings may be required to wear masks regardless of vaccination status.   The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.    Email Notification    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at  www.governmentjobs.com  .   Frequently Asked Questions    Click  here  for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, please contact John Duckson at (714) 834-3119 or  jduckson@ochca.com  .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION   COMMUNITY HEALTH ASSISTANT III   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.   This recruitment is  open to the public  for a minimum of five (5) business days and will remain open on a continuous basis until  11:59 p.m. (PST)  on the day the needs of the County are met. Applicants are encouraged to apply immediately.   This recruitment is being held to establish an  o  pen  eligible list to fill current and future Community Health Assistant III vacancies within the Health Care Agency. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.     THE AGENCY   The  County of Orange    Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the direction of the Agency Director, a new and dynamic executive team with an organizational structure comprised of five (5) service areas - Administrative and Financial, Behavioral Health, Correctional Health, Regulatory & Medical Services, and Public Health - is committed to meeting the health needs of the diverse Orange County community.    THE DEPARTMENT   Through assessment, policy development and assurance,  Public Health Services  provides a wide range of services aimed at reducing death and disability by reducing the transmission of communicable diseases, preventing and lessening the impact of chronic diseases, and ensuring healthy and safe environments.    THE OPPORTUNITY   The Community Health Assistant III is responsible for the implementation of outreach and breastfeeding promotion and support per Federal and State requirements. This position is primarily funded by the Women, Infants & Children (WIC) Supplemental Nutrition Program. Job duties include, but are not limited to:  Determine eligibility for the WIC Program by screening and enrolling applicants and re-certifying clients using prescribed protocols  Prepare and provide direct education individually, nutrition/breastfeeding classes to WIC participants in small or large groups, as well as promote online education classes  Prescribe food packages and issue benefits to WIC participants  Provide referrals to other health and social services, and develop care plans for low-risk participants  Develop care plans for low-risk participants which includes, reviewing immunizations for up-to-date status, taking hemoglobin readings using non-invasive screening methods  Assist Nutritionists with interpretation of WIC regulations to clients and to other clinic staff  Provide breastfeeding education, support and promotion to group education and individualized breastfeeding counseling to WIC participants experiencing breastfeeding problems , issue manual and electric breast pumps and conducting follow-ups  Conduct WIC outreach and breastfeeding education and promotion to local health providers, community organizations, worksites and other venues to enhance awareness of WIC breastfeeding support services  Implement strategies as defined by California Department of Public Health (CDPH) WIC’s requirements and responsibilities of the Local Agency Regional Breastfeeding Liaison (RBL) and Action Plan to meet statewide goals and objectives. These include but are not limited to:  Narrow breastfeeding support gaps by working with hospitals, health care providers, breastfeeding coalitions, employers, community stakeholders and WIC  Focus on strategies for improving WIC breastfeeding initiation and duration rates  Increase referrals from community health care organizations and partners to WIC and WIC breastfeeding services throughout Orange County       DESIRABLE QUALIFICATIONS & CORE COMPETENCIES   The ideal candidate will possess three (3) or more years of experience working with adults, women, infants and children. The ideal candidate may also possess a WIC Nutrition Assistant (WNA) Certification and be a Certified Lactation Educator. An equivalent Community Health Education certificate is also acceptable. Bilingual skill in Spanish or Vietnamese is highly desirable for this position. In addition to the above, the ideal candidate will possess the following competencies:   WIC and Breastfeeding Knowledge | Experience   Determining client eligibility for the WIC program by enrolling or recertifying clients  Staying apprised of changes in Federal and State WIC and State Nutrition Assistance Program-Ed (SNAP-Ed) regulations in order to maintain compliance for WIC and SNAP-Ed eligible participants  Entering participant information into the WIC data system using a computer with accuracy  Knowledge of and the ability to educate on the basics and health benefits of breastfeeding  Ability to address and provide guidance to resolve common issues experienced by breastfeeding parents to support continuation of breastfeeding   Relationship Building | Interpersonal Skills   Forming and maintaining a positive & professional image of the HCA - WIC Program by establishing a strong trust and creating a positive rapport with the WIC participants, partners, and community  Providing customer service to clients/customers  Establishing and cultivating effective working and relationships with various staff members, community agencies, and resources  Exhibiting diplomacy and skills in community organization and collaboration   Oral | Written Communication Skills   Communicating effectively and professionally both verbally and in writing with individuals who may be facing medical, socioeconomic challenges, as well as, external and internal partners within the Agency  Presenting nutrition and breastfeeding information that actively engages the audience in WIC clinics, health care provider offices, community centers and other venues  Catering presentations and information that are culturally appropriate to various communities of socioeconomic and cultural backgrounds  Utilizing a variety of computer programs to disseminate information, develop presentations and promote key breastfeeding messages      MINIMUM QUALIFICATIONS   Click  here  to learn more about the minimum qualifications for the  Community Health Assistant II I classification as well as the physical and mental requirements and the environmental and working conditions.    PHYSICAL & MENTAL REQUIREMENT, ENVIRONMENTAL AND WORKING CONDITIONS    Physical Requirements  The County of Orange is committed to providing a means for applicants who may have a disability to identify areas in which they may request a reasonable accommodation. The following is a description of the physical and mental abilities, which are customarily required to perform the essential job functions of this position. Applicants are encouraged to contact the Recruiter for any questions or to request an accommodation during the testing/selection process.   Possess vision sufficient to read standard text, blueprints and a computer monitor and to drive a vehicle; speak and hear well enough to communicate clearly and understandably in person to individuals and groups and over the telephone; possess body mobility sufficient to frequently walk over uneven terrain and to stand, sit, bend, stoop, twist at the waist and frequently turn the neck up and down and side to side; possess manual dexterity to operate keyboards and write. Some assignments require ability to lift 30 lbs.   Possess the ability to independently reason logically to analyze data, reach conclusions and make recommendations and decisions; possess the ability to remain calm and appropriately focused in difficult interpersonal situations involving diverse interests, conflict and firm deadlines.   Environmental Conditions  Will be required to: work in an office and field environment, where a high level of noise is present; drive to community sites and to meetings; work some evenings, weekends; some sites are fixed and others require set-up. Must be able to work at different sites with little advance notice. Must be flexible to work collaboratively outside of normal business hours, including early morning and evening and some weekends.    Recruitment Process   Human Resource Services (HRS) will screen all application materials to identify qualified applicants. After screening, qualified applicants will be referred to the next step and notified of all further procedures applicable to their status in the competition.   Application Screening  (Refer/Non-Refer)   Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applicants that meet the qualifications as listed in the job bulletin will be referred to the next step.    Online Assessments (Weighted 100%)  Applicants who meet desirable qualifications will be invited to participate in a series of online examinations related to the essential job functions. The most successful candidates will be placed on an eligible list.    Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedures.        Eligible List    Once the assessment process has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference Policy (VEPP)  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here  to review the policy .    ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.    The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination and boosting as follows:    Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted in accordance with applicable state orders . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason)    In addition, depending on assignment and COVID-19 Community Level, workers in certain high-risk settings may be required to wear masks regardless of vaccination status.   The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.    Email Notification    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at  www.governmentjobs.com  .   Frequently Asked Questions    Click  here  for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, please contact John Duckson at (714) 834-3119 or  jduckson@ochca.com  .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            Job Posting Title Public Health Laboratory Assistant Director  Agency 340 OKLAHOMA STATE DEPARTMENT OF HEALTH  Supervisory Organization 340 Public Health Lab Service  Job Posting End Date (Continuous if Blank)   Note: Applications will be accepted until 11:59 PM on the day prior to the posting end date above.  Estimated Appointment End Date (Continuous if Blank)  Full/Part-Time Full time  Job Type Regular  Compensation P104032  Job Description  Location: 4615 W Lakeview, Stillwater  Salary: Is up to $140,000 based on education and experience.  Full Time /Part Time: Full Time  Work Schedule: Monday-Friday  Primary Hours: 8:00 am - 5:00 pm  Why you’ll love it here!  RESPECT. COLLABORATION. SERVICE. The Oklahoma State Department of Health (OSDH) is committed to leading Oklahoma to prosperity through health. Our mission is to protect and promote health, prevent disease and injury, and cultivate conditions by which Oklahomans can thrive. Check out why we are passionate about public health and believe it is the career for you!!! What is Public Health?   Oh yeah, did we mention perks? We know that benefits matter and that is why we offer a competitive benefits package for all eligible employees.   Generous state paid benefit allowance to help cover insurance premiums.  A wide choice of insurance plans with no pre-existing condition exclusions or limitations.  Flexible spending accounts for health care expenses and/or dependent care.   Retirement Savings Plan with a generous match.  15 days of vacation and 15 days of sick leave the first year for full time employees.  11 paid holidays a year.  Student Loan repayment options & tuition reimbursement.  Employee discounts with a variety of companies and venders.  Longevity Bonus for years of service    Position Description:   The Public Health Lab (PHL) Assistant Director is responsible for professional and administrative work assisting in directing the PHL by supporting the clinical and test result administration of the laboratory to ensure performance quality of laboratory services. At the direction of PHL Director, the Assistant Director will demonstrate leadership and team qualities to include providing educational direction for laboratory staff, and leading laboratory data management. Will assist in the interpretation and correlation of laboratory data for public health applications and assist with short- and long-term goals and resources in accordance with OSDH guidelines.  Duties:    Assists in planning, organizing, and directing laboratory operations and in the administration and implementation of laboratory objectives, policies, and procedures to ensure effective and efficient services and compliance with established standards, rules, and regulations.  Assists the Public Health Laboratory Director in the development, implementation, and assessment of long-range and short-term goals; conducts studies and analyzes reports and makes recommendations concerning laboratory staffing, organization, budget, and work flow.  Plans, organizes, directs and evaluates the work of supervisory staffs of major laboratory sections and determines operational priorities.  Directs the development and preparation of grant/contract applications and progress reports and monitors and controls related expenditures.  Plans and implements policies and procedures to ensure compliance with local, State and Federal regulations; ensures that laboratory testing meets the State and Federal mandated protocols.  Conducts validation and verification studies of new methodologies and instrumentations, analyzes results and prepares reports and recommendations.  Manages special projects or assignments as directed by the Public Health Laboratory Director, as needed.    Other Duties  Demonstrates knowledge of and supports mission, vision, value statements, standards, policies and procedures, operating instructions, confidentiality standards, and the code of ethical behavior.  Works effectively in team environment, participating and assisting their peers.  This job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change at any time with or without notice.  Minimum Qualifications:    Bachelor’s degree from an accredited four-year college or university in clinical laboratory science, microbiology, immunology, or closely related field. Advanced degree preferred.    Five to ten years of experience in a clinical or environmental laboratory including minimum of two years of technical supervisory experience over high complexity testing department.   Hold ASCP,AMT, or equivalent certification to perform the full range of clinical laboratory testing in a CLIA laboratory.    Application Requirements:   If education, certification or licensure is required to meet qualifications, applicants must provide documentation at the time of application.  All applicants are subject to a background check and must be legally authorized to work in the United States without visa sponsorship.    Physical Demands and Work Environment:  Laboratory environment. Able to lift forty pounds and stand for long periods of time as well working with infectious or hazardous material. Medical evaluation for respiratory fitness is an Occupational Safety and Health Administration (OSHA) requirement for all persons required to wear a respirator to perform their job duties. This respirator usage requires use for long periods of time in isolation rooms. Repetitive motion while pipetting that could cause issues with hands. Eye strain could be hazard with all work done on computers. This requires persons to look at different paperwork and transfer different data to the computer over long period of time.   Telework:  This position is not eligible for Telework and is subject to OSDH policy and supervisor’s discretion.  Equal Opportunity Employment  The State of Oklahoma is an equal opportunity employer and does not discriminate on the basis of genetic information, race, religion, color, sex, age, national origin, or disability.  Current State of Oklahoma employees must apply for open positions through their Workday account. Go to Careers app on WD home screen>Click on 'Find Jobs-Internal State of Oklahoma'.
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        Job Posting Title Public Health Laboratory Assistant Director  Agency 340 OKLAHOMA STATE DEPARTMENT OF HEALTH  Supervisory Organization 340 Public Health Lab Service  Job Posting End Date (Continuous if Blank)   Note: Applications will be accepted until 11:59 PM on the day prior to the posting end date above.  Estimated Appointment End Date (Continuous if Blank)  Full/Part-Time Full time  Job Type Regular  Compensation P104032  Job Description  Location: 4615 W Lakeview, Stillwater  Salary: Is up to $140,000 based on education and experience.  Full Time /Part Time: Full Time  Work Schedule: Monday-Friday  Primary Hours: 8:00 am - 5:00 pm  Why you’ll love it here!  RESPECT. COLLABORATION. SERVICE. The Oklahoma State Department of Health (OSDH) is committed to leading Oklahoma to prosperity through health. Our mission is to protect and promote health, prevent disease and injury, and cultivate conditions by which Oklahomans can thrive. Check out why we are passionate about public health and believe it is the career for you!!! What is Public Health?   Oh yeah, did we mention perks? We know that benefits matter and that is why we offer a competitive benefits package for all eligible employees.   Generous state paid benefit allowance to help cover insurance premiums.  A wide choice of insurance plans with no pre-existing condition exclusions or limitations.  Flexible spending accounts for health care expenses and/or dependent care.   Retirement Savings Plan with a generous match.  15 days of vacation and 15 days of sick leave the first year for full time employees.  11 paid holidays a year.  Student Loan repayment options & tuition reimbursement.  Employee discounts with a variety of companies and venders.  Longevity Bonus for years of service    Position Description:   The Public Health Lab (PHL) Assistant Director is responsible for professional and administrative work assisting in directing the PHL by supporting the clinical and test result administration of the laboratory to ensure performance quality of laboratory services. At the direction of PHL Director, the Assistant Director will demonstrate leadership and team qualities to include providing educational direction for laboratory staff, and leading laboratory data management. Will assist in the interpretation and correlation of laboratory data for public health applications and assist with short- and long-term goals and resources in accordance with OSDH guidelines.  Duties:    Assists in planning, organizing, and directing laboratory operations and in the administration and implementation of laboratory objectives, policies, and procedures to ensure effective and efficient services and compliance with established standards, rules, and regulations.  Assists the Public Health Laboratory Director in the development, implementation, and assessment of long-range and short-term goals; conducts studies and analyzes reports and makes recommendations concerning laboratory staffing, organization, budget, and work flow.  Plans, organizes, directs and evaluates the work of supervisory staffs of major laboratory sections and determines operational priorities.  Directs the development and preparation of grant/contract applications and progress reports and monitors and controls related expenditures.  Plans and implements policies and procedures to ensure compliance with local, State and Federal regulations; ensures that laboratory testing meets the State and Federal mandated protocols.  Conducts validation and verification studies of new methodologies and instrumentations, analyzes results and prepares reports and recommendations.  Manages special projects or assignments as directed by the Public Health Laboratory Director, as needed.    Other Duties  Demonstrates knowledge of and supports mission, vision, value statements, standards, policies and procedures, operating instructions, confidentiality standards, and the code of ethical behavior.  Works effectively in team environment, participating and assisting their peers.  This job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities that are required of the employee for this job. Duties, responsibilities and activities may change at any time with or without notice.  Minimum Qualifications:    Bachelor’s degree from an accredited four-year college or university in clinical laboratory science, microbiology, immunology, or closely related field. Advanced degree preferred.    Five to ten years of experience in a clinical or environmental laboratory including minimum of two years of technical supervisory experience over high complexity testing department.   Hold ASCP,AMT, or equivalent certification to perform the full range of clinical laboratory testing in a CLIA laboratory.    Application Requirements:   If education, certification or licensure is required to meet qualifications, applicants must provide documentation at the time of application.  All applicants are subject to a background check and must be legally authorized to work in the United States without visa sponsorship.    Physical Demands and Work Environment:  Laboratory environment. Able to lift forty pounds and stand for long periods of time as well working with infectious or hazardous material. Medical evaluation for respiratory fitness is an Occupational Safety and Health Administration (OSHA) requirement for all persons required to wear a respirator to perform their job duties. This respirator usage requires use for long periods of time in isolation rooms. Repetitive motion while pipetting that could cause issues with hands. Eye strain could be hazard with all work done on computers. This requires persons to look at different paperwork and transfer different data to the computer over long period of time.   Telework:  This position is not eligible for Telework and is subject to OSDH policy and supervisor’s discretion.  Equal Opportunity Employment  The State of Oklahoma is an equal opportunity employer and does not discriminate on the basis of genetic information, race, religion, color, sex, age, national origin, or disability.  Current State of Oklahoma employees must apply for open positions through their Workday account. Go to Careers app on WD home screen>Click on 'Find Jobs-Internal State of Oklahoma'.
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            The Job    Future Salary Increase      3.00% across the board salary increase effective February 22, 2025 & 2026*     *Salary increases contingent upon Property Related Revenue and/or statewide Realignment Sales Tax Collections performance.   The  Department of Public Health  is recruiting for  Public Health   Dental Assistants  who provide technical assistance to dental professionals in the treatment of patients. Duties include maintaining and updating dental records, supplies, and equipment; assist the dentist at chair side; take and develop dental x-rays for diagnostic purposes; instruct patients in proper practices of dental hygiene and prophylaxis; sterilize, care for and arrange dental instruments, equipment, and accessories and make appointments for patients.    These positions will be expected to travel and work in all three Federally Qualified Health Centers located in San Bernardino, Ontario, and Hesperia.    For more detailed information, refer to the Public Health Dental Assistant job description.    CONDITIONS OF EMPLOYMENT       Basic Life Support Certification:  Incumbents must possess and maintain a current Basic Life Support certification.   Pre-Employment Process : Incumbents selected for these positions must pass a background check which includes verification of employment history and education as well as a physical exam and drug screening.    Physical Conditions:  Must be able to balance, bend, climb, crawl, knee, sit, squat, stand, stoop, turn, twist and, walk long distances both indoors and outdoors in various weather conditions; hand and finger dexterity in both hands; ability to manipulate heavy duty security locks and doors; reaching or working above and below shoulder level; normal vision, including color discrimination; normal hearing; and carrying up to 10 pounds.   Travel:  Travel throughout the County will be required as the incumbent will be expected to travel and work in all three health center locations in San Bernardino, Ontario, and Hesperia. At the time of hire, a valid California Class C driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.    Minimum Requirements   License*:  Possession of a current license as a Registered Dental Assistant issued by the State of California Board of Dental Examiners.   -AND-    Certifications*:  Possession of a Coronal Polishing certification AND current Basic Life Support (BLS) certification.   -AND-    Experience:  One (1) year of experience (full-time equivalent) performing clinical dental assistant duties which includes oral health education, charting of decayed, missing and/or filled teeth, and instructing patients on proper oral hygiene and proper nutritional habits.   * NOTE:  Must attach legible copies of the following   required   documents:    Current license as a Registered Dental Assistant by the State of California Board of Dental Examiners.   Coronal Polishing certification.   Basic Life Support (BLS) certification.     Desired Qualifications  The ideal candidate will possess three (3) or more years of experience as a licensed Dental Assistant and computer experience with the following applications:  1) Microsoft Outlook  2) Microsoft Word  3) Microsoft Excel  4) Microsoft Access  5) Microsoft Access.  Experience with internet/intranet usage and an Electronic Health Record (EHR) system (e.g. Dentrix; EPIC ) is highly desirable.  Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the Application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the Application and Supplemental Questionnaire.  Please complete and submit the online employment application and supplemental questionnaire by  5 pm, Friday, April 12, 2024.  Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.        Veterans’ Preference:      Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.                  Please click HERE for important Applicant Information and the County Employment Process        .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: 4/12/2024 5:00 PM Pacific
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        The Job    Future Salary Increase      3.00% across the board salary increase effective February 22, 2025 & 2026*     *Salary increases contingent upon Property Related Revenue and/or statewide Realignment Sales Tax Collections performance.   The  Department of Public Health  is recruiting for  Public Health   Dental Assistants  who provide technical assistance to dental professionals in the treatment of patients. Duties include maintaining and updating dental records, supplies, and equipment; assist the dentist at chair side; take and develop dental x-rays for diagnostic purposes; instruct patients in proper practices of dental hygiene and prophylaxis; sterilize, care for and arrange dental instruments, equipment, and accessories and make appointments for patients.    These positions will be expected to travel and work in all three Federally Qualified Health Centers located in San Bernardino, Ontario, and Hesperia.    For more detailed information, refer to the Public Health Dental Assistant job description.    CONDITIONS OF EMPLOYMENT       Basic Life Support Certification:  Incumbents must possess and maintain a current Basic Life Support certification.   Pre-Employment Process : Incumbents selected for these positions must pass a background check which includes verification of employment history and education as well as a physical exam and drug screening.    Physical Conditions:  Must be able to balance, bend, climb, crawl, knee, sit, squat, stand, stoop, turn, twist and, walk long distances both indoors and outdoors in various weather conditions; hand and finger dexterity in both hands; ability to manipulate heavy duty security locks and doors; reaching or working above and below shoulder level; normal vision, including color discrimination; normal hearing; and carrying up to 10 pounds.   Travel:  Travel throughout the County will be required as the incumbent will be expected to travel and work in all three health center locations in San Bernardino, Ontario, and Hesperia. At the time of hire, a valid California Class C driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.    Minimum Requirements   License*:  Possession of a current license as a Registered Dental Assistant issued by the State of California Board of Dental Examiners.   -AND-    Certifications*:  Possession of a Coronal Polishing certification AND current Basic Life Support (BLS) certification.   -AND-    Experience:  One (1) year of experience (full-time equivalent) performing clinical dental assistant duties which includes oral health education, charting of decayed, missing and/or filled teeth, and instructing patients on proper oral hygiene and proper nutritional habits.   * NOTE:  Must attach legible copies of the following   required   documents:    Current license as a Registered Dental Assistant by the State of California Board of Dental Examiners.   Coronal Polishing certification.   Basic Life Support (BLS) certification.     Desired Qualifications  The ideal candidate will possess three (3) or more years of experience as a licensed Dental Assistant and computer experience with the following applications:  1) Microsoft Outlook  2) Microsoft Word  3) Microsoft Excel  4) Microsoft Access  5) Microsoft Access.  Experience with internet/intranet usage and an Electronic Health Record (EHR) system (e.g. Dentrix; EPIC ) is highly desirable.  Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the Application and Supplemental Questionnaire. It is to your advantage to be explicit in your responses on the Application and Supplemental Questionnaire.  Please complete and submit the online employment application and supplemental questionnaire by  5 pm, Friday, April 12, 2024.  Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.        Veterans’ Preference:      Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.                  Please click HERE for important Applicant Information and the County Employment Process        .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: 4/12/2024 5:00 PM Pacific
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            CAREER DESCRIPTION     COMMUNITY HEALTH ASSISTANT II   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization .   This recruitment is  open to the public  for a minimum of five (5) business days and will remain open on a continuous basis until  11:59 p.m. (PST)  on the day the needs of the County are met. Applicants are encouraged to apply immediately.     This recruitment is being held to establish an open eligible list to fill current and future Community Health Assistant II vacancies within the Health Care Agency. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.     THE AGENCY   The  County of Orange   Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a new and dynamic executive team with an organizational structure comprised of seven service areas - Administrative and Financial, Strategy and Special Projects, Behavioral Health Services, Correctional Health, Office of Care Coordination, Medical Health and Public Health - is committed to meeting the health needs of the diverse Orange County community.    THE DEPARTMENT   Through assessment, policy development and assurance,  Public Health Services  provides a wide range of services aimed at reducing death and disability by reducing the transmission of communicable diseases, preventing and lessening the impact of chronic diseases, and ensuring healthy and safe environments.    THE OPPORTUNITIES   Public Health Services currently has two (2) immediate vacancies. The Community Health Assistant (CHA) II within the Nutrition Services Program is responsible for the implementation of nutrition programs and regulations per Federal and State requirements. These positions are primarily funded by the Women, Infants & Children (WIC) Supplemental Nutrition and the CalFresh Healthy Living (CFHL) programs. The CHA II is needed to determine eligibility and provide more in-depth nutrition counseling in addition to data entry, checking in participants and printing food vouchers. Local programs are required to divide the eligibility determination into two steps. The CHA II supports compliance with this process. The incumbent will support the clinic needs by having a position that can do expanded tasks, thus improving clinic flow and client customer service. The WIC program offers services in Santa Ana, Buena Park, Anaheim and Westminster and the location of this position will be based on business needs. The schedule is Tuesday through Friday from 8:30AM - 5:00PM and Saturdays from 7:30AM - 4:00PM. The employee may be asked to work at different sites on occasion and will be reimbursed accordingly for the use of their personal vehicle. Proficiency in Spanish is highly desirable.    The second vacancy is within the Clinical Services Division, Pulmonary Disease Services (PDS) Tuberculosis (TB) Program. The TB Clinic provides diagnosis, treatment, health education, and prevention services for individuals with active or suspected TB disease. To ensure adherence to the TB treatment regimen lasting at least six-months, patients are placed on Directly Observed Therapy (DOT). The primary responsibility of this position is to provide in-person (field) DOT services to TB patients by travelling within Orange County. The position is critical to TB control to help ensure that patients complete treatment, reduce TB transmission in the community and prevent the development of drug resistance. The schedule for this position is Monday through Friday, 8:00AM - 5:00PM. The employee will travel within Orange County and will be reimbursed accordingly for the use of their personal vehicle. Proficiency in Spanish or Vietnamese is highly desirable.    DESIRABLE QUALIFICATIONS & CORE COMPETENCIES   The ideal candidate will possess two (2) or more years of experience working with adults, women, infants and children in a related field. Proficiency in Vietnamese or Spanish is highly desirable. In addition to the above, the ideal candidate will also possess the following core competencies:   Technical Knowledge | Experience    Experience with data entry and managing databases  Delivering services through telephone counseling or telehealth  Implementing best practices including, but not limited to, delivering client/patient-centered care and performing comprehensive services  Proficiency in Microsoft Office, including Word, Excel, PowerPoint, and Outlook  Knowledge of State mandates, laws and County regulations related to Public Health and communicable disease control  Counseling individuals and conducting group presentations    Relationship Building | Interpersonal Skills    Establishing trust and creating a positive rapport with participants, partners, and the community  Establishing and cultivating effective working relationships with various staff members, community agencies, and resources  Participating in projects as a member of the team, and work on assigned tasks independently    Oral | Written Communication Skills    Communicating effectively and professionally both verbally and in writing with individuals who may be facing medical, socioeconomic challenges, as well as external and internal partners within the Agency  Presenting information that actively engages the audience in community centers and health fairs  Catering presentations and information that is culturally appropriate to various communities of socioeconomic and cultural backgrounds      MINIMUM QUALIFICATIONS   Click  here   to learn more about the minimum qualifications for the  Community Health Assistant II  classification.    PHYSICAL & MENTAL REQUIREMENT, ENVIRONMENTAL AND WORKING CONDITIONS    Physical Requirements  The County of Orange is committed to providing a means for applicants who may have a disability to identify areas in which they may request a reasonable accommodation. The following is a description of the physical and mental abilities, which are customarily required to perform the essential job functions of this position. Applicants are encouraged to contact the Recruiter for any questions or to request an accommodation during the testing/selection process.   Possess vision sufficient to read standard text, blueprints and a computer monitor and to drive a vehicle; speak and hear well enough to communicate clearly and understandably in person to individuals and groups and over the telephone; possess body mobility sufficient to frequently walk over uneven terrain and to stand, sit, bend, stoop, twist at the waist and frequently turn the neck up and down and side to side; possess manual dexterity to operate keyboards and write. Some assignments require ability to lift 30 lbs.   Possess the ability to independently reason logically to analyze data, reach conclusions and make recommendations and decisions; possess the ability to remain calm and appropriately focused in difficult interpersonal situations involving diverse interests, conflict and firm deadlines.   Environmental Conditions  Will be required to: work in an office and field environment, where a high level of noise is present; drive to community sites and to meetings; work some evenings, weekends; some sites are fixed and others require set-up. Must be able to work at different sites with little advance notice.     RECRUITMENT PROCESS   Human Resource Services (HRS) will screen all applications to identify qualified candidates. After screening, only those candidates that meet the minimum qualifications will be referred to the next step in the selection procedures. Candidates will receive notification via e-mail of further procedures applicable to their status in the competition.    Veterans Employment Preference Policy (VEPP)  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here  to review the policy .      Application Screening | Application Rating (Refer/Non-Refer)  Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applicants that meet the qualifications as listed in the job bulletin will be referred to the next step.    Online Assessment (Weighted 100%)  Applicants who meet desirable qualifications will be invited to participate in a series of online examinations related to the essential job functions. The most successful candidates will be placed on an eligible list.   Based on the Agency/Department's needs, the selection procedures listed above may be modified. Candidates will be notified via e-mail of any changes in the selection procedures.      Eligible List  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.  ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.    The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination and boosting as follows:    Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted in accordance with applicable state orders . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason)    In addition, depending on assignment and COVID-19 Community Level, workers in certain high-risk settings may be required to wear masks regardless of vaccination status.   The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.    Email Notification    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at  www.governmentjobs.com  .   Frequently Asked Questions   Click  here  for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, please contact John Duckson at (714) 834-3119 or  jduckson@ochca.com  .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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        CAREER DESCRIPTION     COMMUNITY HEALTH ASSISTANT II   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase   Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization .   This recruitment is  open to the public  for a minimum of five (5) business days and will remain open on a continuous basis until  11:59 p.m. (PST)  on the day the needs of the County are met. Applicants are encouraged to apply immediately.     This recruitment is being held to establish an open eligible list to fill current and future Community Health Assistant II vacancies within the Health Care Agency. This recruitment may also be used to fill positions in similar and/or lower classifications throughout the County of Orange.     THE AGENCY   The  County of Orange   Health Care Agency (HCA)   is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a new and dynamic executive team with an organizational structure comprised of seven service areas - Administrative and Financial, Strategy and Special Projects, Behavioral Health Services, Correctional Health, Office of Care Coordination, Medical Health and Public Health - is committed to meeting the health needs of the diverse Orange County community.    THE DEPARTMENT   Through assessment, policy development and assurance,  Public Health Services  provides a wide range of services aimed at reducing death and disability by reducing the transmission of communicable diseases, preventing and lessening the impact of chronic diseases, and ensuring healthy and safe environments.    THE OPPORTUNITIES   Public Health Services currently has two (2) immediate vacancies. The Community Health Assistant (CHA) II within the Nutrition Services Program is responsible for the implementation of nutrition programs and regulations per Federal and State requirements. These positions are primarily funded by the Women, Infants & Children (WIC) Supplemental Nutrition and the CalFresh Healthy Living (CFHL) programs. The CHA II is needed to determine eligibility and provide more in-depth nutrition counseling in addition to data entry, checking in participants and printing food vouchers. Local programs are required to divide the eligibility determination into two steps. The CHA II supports compliance with this process. The incumbent will support the clinic needs by having a position that can do expanded tasks, thus improving clinic flow and client customer service. The WIC program offers services in Santa Ana, Buena Park, Anaheim and Westminster and the location of this position will be based on business needs. The schedule is Tuesday through Friday from 8:30AM - 5:00PM and Saturdays from 7:30AM - 4:00PM. The employee may be asked to work at different sites on occasion and will be reimbursed accordingly for the use of their personal vehicle. Proficiency in Spanish is highly desirable.    The second vacancy is within the Clinical Services Division, Pulmonary Disease Services (PDS) Tuberculosis (TB) Program. The TB Clinic provides diagnosis, treatment, health education, and prevention services for individuals with active or suspected TB disease. To ensure adherence to the TB treatment regimen lasting at least six-months, patients are placed on Directly Observed Therapy (DOT). The primary responsibility of this position is to provide in-person (field) DOT services to TB patients by travelling within Orange County. The position is critical to TB control to help ensure that patients complete treatment, reduce TB transmission in the community and prevent the development of drug resistance. The schedule for this position is Monday through Friday, 8:00AM - 5:00PM. The employee will travel within Orange County and will be reimbursed accordingly for the use of their personal vehicle. Proficiency in Spanish or Vietnamese is highly desirable.    DESIRABLE QUALIFICATIONS & CORE COMPETENCIES   The ideal candidate will possess two (2) or more years of experience working with adults, women, infants and children in a related field. Proficiency in Vietnamese or Spanish is highly desirable. In addition to the above, the ideal candidate will also possess the following core competencies:   Technical Knowledge | Experience    Experience with data entry and managing databases  Delivering services through telephone counseling or telehealth  Implementing best practices including, but not limited to, delivering client/patient-centered care and performing comprehensive services  Proficiency in Microsoft Office, including Word, Excel, PowerPoint, and Outlook  Knowledge of State mandates, laws and County regulations related to Public Health and communicable disease control  Counseling individuals and conducting group presentations    Relationship Building | Interpersonal Skills    Establishing trust and creating a positive rapport with participants, partners, and the community  Establishing and cultivating effective working relationships with various staff members, community agencies, and resources  Participating in projects as a member of the team, and work on assigned tasks independently    Oral | Written Communication Skills    Communicating effectively and professionally both verbally and in writing with individuals who may be facing medical, socioeconomic challenges, as well as external and internal partners within the Agency  Presenting information that actively engages the audience in community centers and health fairs  Catering presentations and information that is culturally appropriate to various communities of socioeconomic and cultural backgrounds      MINIMUM QUALIFICATIONS   Click  here   to learn more about the minimum qualifications for the  Community Health Assistant II  classification.    PHYSICAL & MENTAL REQUIREMENT, ENVIRONMENTAL AND WORKING CONDITIONS    Physical Requirements  The County of Orange is committed to providing a means for applicants who may have a disability to identify areas in which they may request a reasonable accommodation. The following is a description of the physical and mental abilities, which are customarily required to perform the essential job functions of this position. Applicants are encouraged to contact the Recruiter for any questions or to request an accommodation during the testing/selection process.   Possess vision sufficient to read standard text, blueprints and a computer monitor and to drive a vehicle; speak and hear well enough to communicate clearly and understandably in person to individuals and groups and over the telephone; possess body mobility sufficient to frequently walk over uneven terrain and to stand, sit, bend, stoop, twist at the waist and frequently turn the neck up and down and side to side; possess manual dexterity to operate keyboards and write. Some assignments require ability to lift 30 lbs.   Possess the ability to independently reason logically to analyze data, reach conclusions and make recommendations and decisions; possess the ability to remain calm and appropriately focused in difficult interpersonal situations involving diverse interests, conflict and firm deadlines.   Environmental Conditions  Will be required to: work in an office and field environment, where a high level of noise is present; drive to community sites and to meetings; work some evenings, weekends; some sites are fixed and others require set-up. Must be able to work at different sites with little advance notice.     RECRUITMENT PROCESS   Human Resource Services (HRS) will screen all applications to identify qualified candidates. After screening, only those candidates that meet the minimum qualifications will be referred to the next step in the selection procedures. Candidates will receive notification via e-mail of further procedures applicable to their status in the competition.    Veterans Employment Preference Policy (VEPP)  The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here  to review the policy .      Application Screening | Application Rating (Refer/Non-Refer)  Applications and supplemental responses will be screened for qualifications that are highly desirable and most needed to successfully perform the duties of this job. Only those applicants that meet the qualifications as listed in the job bulletin will be referred to the next step.    Online Assessment (Weighted 100%)  Applicants who meet desirable qualifications will be invited to participate in a series of online examinations related to the essential job functions. The most successful candidates will be placed on an eligible list.   Based on the Agency/Department's needs, the selection procedures listed above may be modified. Candidates will be notified via e-mail of any changes in the selection procedures.      Eligible List  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.  ADDITIONAL INFORMATION   Please see below for important information regarding COVID-19 related requirements.    The COVID-19 pandemic continues to evolve, and laws, regulations, and policies regarding COVID-19 are subject to change. The County of Orange is required to comply with all applicable State or County Public Health Orders, some of which require vaccination and boosting as follows:    Workers, who provide services in certain Health Care Facilities or in a correctional facility or detention center where health care is provided, will be required to provide proof that they are fully vaccinated and boosted in accordance with applicable state orders . (Workers may be exempt from this requirement based on religious beliefs or a qualifying medical reason)    In addition, depending on assignment and COVID-19 Community Level, workers in certain high-risk settings may be required to wear masks regardless of vaccination status.   The position for which you are applying may be required to adhere to any applicable State or County Public Health Orders. You will receive notification of any requirement as it applies to a position.    Email Notification    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.    Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at  www.governmentjobs.com  .   Frequently Asked Questions   Click  here  for additional Frequently Asked Questions.   For specific information pertaining to this recruitment, please contact John Duckson at (714) 834-3119 or  jduckson@ochca.com  .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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            Position/Program Information    EXAMINATION NUMBER:     PH5005E    FIRST DAY OF FILING:      Monday, August 7, 2023 at 8:30 a.m. Pacific Time (PT)    This examination will remain open until the needs of the service are met and is subject to closure without prior notice.     TYPE OF RECRUITMENT:     Open Competitive Job Opportunity    No out of class experience will be accepted.      SPECIAL SALARY INFORMATION:    This position is subject to the provisions of the Management Appraisal of Performance Plan (MAPP). Initial salary placement and subsequent salary adjustments will be made in accordance with MAPP guidelines and regulations.   DEFINITION:     Assists in the planning, direction, coordination, and evaluation of Public Health Laboratory technical and administrative operations and services in the Department of Public Health.    CLASSIFICATION STANDARDS:   The one position allocable to this class reports to the Public Health Laboratory Director and, under general direction and guidance, assists in the planning, direction, and evaluation of public health laboratory operations, activities, and services. This responsibility includes planning, directing, assigning, and evaluating the work of major technical laboratory sections including Bacteriology/Parasitology, Mycobacteriology, Virology, and Immunology; and providing supervision and guidance to public health microbiologist supervisors. The Public Health Laboratory Assistant Director also assists in the development and formulation of public health laboratory policies, procedures, and objectives in support of various clinical, medical, and environmental health programs and the prevention of communicable disease and other public health-related illnesses. In addition, this position assists in the management and control of the laboratory's budget, personnel, and other administrative functions.   Essential Job Functions    Assists in planning, organizing, and directing laboratory operations and in the administration and implementation of laboratory objectives, policies, and procedures to ensure effective and efficient services and compliance with established standards, rules, and regulations.  Assists the Public Health Laboratory Director in the development, implementation, and assessment of long-range and short-term goals; conducts studies and analyzes reports and makes recommendations concerning laboratory staffing, organization, budget, and work flow.  Coordinates Public Health Laboratory operations and services with the operations of other local, state, Public Health and personal health programs.  Plans, organizes, directs and evaluates the work of supervisory staffs of major laboratory sections including Bacteriology/Parasitology, Mycobacteriology, Virology, and Immunology and determines operational priorities.  Directs the development and preparation of grant/contract applications and progress reports and monitors and controls related expenditures.  Plans and implements policies and procedures to ensure compliance with local, State and Federal regulations; ensures that laboratory testing meets the State and Federal mandated protocols.  Conducts validation and verification studies of new methodologies and instrumentations, analyzes results and prepares reports and recommendations.  Manages special projects or assignments as directed by the Public Health Laboratory Director, as needed.    Requirements    MINIMUM REQUIREMENTS:     A Doctoral degree* from an accredited college or university in chemical, physical, biological science, or related field -or- Graduation from an approved** medical school.    -AND-     Three years of relevant*** laboratory work experience in a CLIA 88 certified or accredited**** clinical or public health laboratory, two years of which must have been in a supervisory capacity***** -or- One year of experience at the level of the Los Angeles County class of Public Health Microbiology Supervisor II, d irecting through subordinate supervising microbiologists the technical and administrative activities of several public health laboratory units.     LICENSE(S) AND CERTIFICATE(S) REQUIRED:     1. A Public Health Microbiologist's certificate ****** issued by the California State Department of Public Health.       Applicants must ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license and certificate, the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.     The required license and/or certificate must be active and unrestricted or your application will not be accepted.      2. A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS:     Physical Class II - Light:   This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.     SPECIAL REQUIREMENT INFORMATION:     *In order to receive credit for your Doctorate degree, you must include a legible copy of the Official Diploma, Official Transcript(s), or Official Letter from the accredited institution which shows the area of specialization and the date the degree was awarded, with Registrar's signature and/or school seal with your online application at the time of filing or within fifteen (15) calendar days from application submission to hrexams@ph.lacounty.gov .      Foreign degrees must be evaluated for equivalency to United States accredited institutions standards by an academic credential evaluation agency recognized by The National Association of Credential Evaluation Services or the Association of International Credential Evaluators, Inc. (AICE) . See Employment Information under Accreditation Information .      **An approved Medical School is a medical school accredited by the Liaison Committee on Medical Education (LCME). For a full list of accredited programs, click here .   ***Relevant laboratory experience is defined as clinical diagnostic or public health surveillance work or closely related experience.   ****Accredited by the Clinical Laboratory Improvement Amendment (CLIA) or the College of American Pathologists (CAP).   *****Supervisory capacity is defined as plans, organizes, directs, and evaluates the work of subordinate staff.    ******Prior to appointment, applicants must be certified as a California Public Health Microbiologist or have been issued a temporary certificate by the California State Department of Public Health for those applicants who meet the requirements for admission to the next scheduled examination. Certification must be obtained within twelve (12) months from appointment.    DESIRABLE QUALIFICATIONS:      Additional points will be awarded  for additional supervisory capacity experience in relevant laboratory work experience in a CLIA 88 certified or accredited clinical or public health laboratory or for additional experience at the level of the Los Angeles County class of Public Health Microbiology Supervisor II.   Additional Information   EXAMINATION CONTENT:    Once we have determined that you meet our minimum requirements the examination process will consist of an evaluation of experience based on application information, desirable qualifications, and supplemental questionnaire information submitted at the time of filing  weighted 100%.     Applicants must meet the Minimum Requirements and achieve a passing score of 70% or higher on the examination (evaluation of experience) to be added to the Eligible Register (hiring list).    Passing this examination and being added to the Eligible Register does not guarantee an offer of employment.     SPECIAL INFORMATION      ELIGIBILITY INFORMATION:    The names of candidates receiving a passing score in the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     Complete applications will be processed on an as received basis and promulgated to the Eligible Register accordingly.     VACANCY INFORMATION:    The Eligible Register resulting from this examination will be used to fill vacancies in the Department of Public Health as they occur.     AVAILABLE SHIFT:    Any shift, including evenings, nights, weekends and holidays.    APPLICATION AND FILING INFORMATION      How to Apply   Applications must be submitted  ONLINE ONLY . Applications submitted by U.S. Mail, Fax, or in person will not be accepted.      Plan to submit your online application well in advance of the 5:00 pm deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    Apply online by clicking on the green  "Apply"  button located on this posting. You can also track the status of your application using this website.    Any required documents and/or additional information, if any, must be received with your application at the time of filing online or within fifteen (15) calendar days from application submission to HRExams@ph.lacounty.gov.    The acceptance of your application depends on whether you have  clearly shown that you meet the Minimum Requirements. Fill out your application and supplemental questionnaire completely  and correctly to receive full credit for any relevant education, training, and job experience you include. In the space provided for education, include the names and addresses of schools attended, dates attended, degree received, and degree major. For each job held, give the name and address of your employer, your job/position title, beginning and ending dates, number of hours worked per week, and detailed description of work and duties performed.  If the application and/or Supplemental Questionnaire is/are incomplete, the application will be REJECTED.     IMPORTANT NOTES:      Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION   at any point during the examination and hiring process, including after an appointment has been made.    Applications may be rejected at any stage of the examination and selection process.     FALSIFICATION  of any information may result in  DISQUALIFICATION or RESCISSION OF APPOINTMENT  .    Utilizing  VERBIAGE  from Class Specification(s) and/or Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so your application will be dispositioned as  INCOMPLETE  and will not be accepted.    Comments such as  "SEE RESUME"  or  "SEE APPLICATION"  will not be considered a valid response; therefore, using such statements will also result in your application being rejected as  INCOMPLETE  .       ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the in equalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.     FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the County of Los Angeles to provide equal employment opportunity for all qualified persons, regardless of race, religion, sex, national origin, age, sexual orientation, or disability or any other characteristic protected by State or Federal law. All positions are open to qualified men and women pursuant to the Americans with Disabilities Act of 1990 and the California Fair Employment and Housing Act. The County will follow all of its obligations under State and Federal laws regarding the provision of reasonable accommodations to applicants.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. Check the website for updated information at https://lacountylibrary.org.    NO SHARING OF USER ID, E-MAIL AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (323) 659-6546  Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077    Department Contact Name:  Exam Analyst     Exam Number:  PH5005E   Department Contact Phone:  (323) 659-6546  Department Contact E-mail:  HRExams@ph.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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        Position/Program Information    EXAMINATION NUMBER:     PH5005E    FIRST DAY OF FILING:      Monday, August 7, 2023 at 8:30 a.m. Pacific Time (PT)    This examination will remain open until the needs of the service are met and is subject to closure without prior notice.     TYPE OF RECRUITMENT:     Open Competitive Job Opportunity    No out of class experience will be accepted.      SPECIAL SALARY INFORMATION:    This position is subject to the provisions of the Management Appraisal of Performance Plan (MAPP). Initial salary placement and subsequent salary adjustments will be made in accordance with MAPP guidelines and regulations.   DEFINITION:     Assists in the planning, direction, coordination, and evaluation of Public Health Laboratory technical and administrative operations and services in the Department of Public Health.    CLASSIFICATION STANDARDS:   The one position allocable to this class reports to the Public Health Laboratory Director and, under general direction and guidance, assists in the planning, direction, and evaluation of public health laboratory operations, activities, and services. This responsibility includes planning, directing, assigning, and evaluating the work of major technical laboratory sections including Bacteriology/Parasitology, Mycobacteriology, Virology, and Immunology; and providing supervision and guidance to public health microbiologist supervisors. The Public Health Laboratory Assistant Director also assists in the development and formulation of public health laboratory policies, procedures, and objectives in support of various clinical, medical, and environmental health programs and the prevention of communicable disease and other public health-related illnesses. In addition, this position assists in the management and control of the laboratory's budget, personnel, and other administrative functions.   Essential Job Functions    Assists in planning, organizing, and directing laboratory operations and in the administration and implementation of laboratory objectives, policies, and procedures to ensure effective and efficient services and compliance with established standards, rules, and regulations.  Assists the Public Health Laboratory Director in the development, implementation, and assessment of long-range and short-term goals; conducts studies and analyzes reports and makes recommendations concerning laboratory staffing, organization, budget, and work flow.  Coordinates Public Health Laboratory operations and services with the operations of other local, state, Public Health and personal health programs.  Plans, organizes, directs and evaluates the work of supervisory staffs of major laboratory sections including Bacteriology/Parasitology, Mycobacteriology, Virology, and Immunology and determines operational priorities.  Directs the development and preparation of grant/contract applications and progress reports and monitors and controls related expenditures.  Plans and implements policies and procedures to ensure compliance with local, State and Federal regulations; ensures that laboratory testing meets the State and Federal mandated protocols.  Conducts validation and verification studies of new methodologies and instrumentations, analyzes results and prepares reports and recommendations.  Manages special projects or assignments as directed by the Public Health Laboratory Director, as needed.    Requirements    MINIMUM REQUIREMENTS:     A Doctoral degree* from an accredited college or university in chemical, physical, biological science, or related field -or- Graduation from an approved** medical school.    -AND-     Three years of relevant*** laboratory work experience in a CLIA 88 certified or accredited**** clinical or public health laboratory, two years of which must have been in a supervisory capacity***** -or- One year of experience at the level of the Los Angeles County class of Public Health Microbiology Supervisor II, d irecting through subordinate supervising microbiologists the technical and administrative activities of several public health laboratory units.     LICENSE(S) AND CERTIFICATE(S) REQUIRED:     1. A Public Health Microbiologist's certificate ****** issued by the California State Department of Public Health.       Applicants must ensure the License and Certification Section of the application is completed. Provide the title(s) of your required license and certificate, the number(s), date(s) of issue, date(s) of expiration and the name(s) of the issuing agency for the required license as specified in the Selection Requirements.     The required license and/or certificate must be active and unrestricted or your application will not be accepted.      2. A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.     PHYSICAL CLASS:     Physical Class II - Light:   This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.     SPECIAL REQUIREMENT INFORMATION:     *In order to receive credit for your Doctorate degree, you must include a legible copy of the Official Diploma, Official Transcript(s), or Official Letter from the accredited institution which shows the area of specialization and the date the degree was awarded, with Registrar's signature and/or school seal with your online application at the time of filing or within fifteen (15) calendar days from application submission to hrexams@ph.lacounty.gov .      Foreign degrees must be evaluated for equivalency to United States accredited institutions standards by an academic credential evaluation agency recognized by The National Association of Credential Evaluation Services or the Association of International Credential Evaluators, Inc. (AICE) . See Employment Information under Accreditation Information .      **An approved Medical School is a medical school accredited by the Liaison Committee on Medical Education (LCME). For a full list of accredited programs, click here .   ***Relevant laboratory experience is defined as clinical diagnostic or public health surveillance work or closely related experience.   ****Accredited by the Clinical Laboratory Improvement Amendment (CLIA) or the College of American Pathologists (CAP).   *****Supervisory capacity is defined as plans, organizes, directs, and evaluates the work of subordinate staff.    ******Prior to appointment, applicants must be certified as a California Public Health Microbiologist or have been issued a temporary certificate by the California State Department of Public Health for those applicants who meet the requirements for admission to the next scheduled examination. Certification must be obtained within twelve (12) months from appointment.    DESIRABLE QUALIFICATIONS:      Additional points will be awarded  for additional supervisory capacity experience in relevant laboratory work experience in a CLIA 88 certified or accredited clinical or public health laboratory or for additional experience at the level of the Los Angeles County class of Public Health Microbiology Supervisor II.   Additional Information   EXAMINATION CONTENT:    Once we have determined that you meet our minimum requirements the examination process will consist of an evaluation of experience based on application information, desirable qualifications, and supplemental questionnaire information submitted at the time of filing  weighted 100%.     Applicants must meet the Minimum Requirements and achieve a passing score of 70% or higher on the examination (evaluation of experience) to be added to the Eligible Register (hiring list).    Passing this examination and being added to the Eligible Register does not guarantee an offer of employment.     SPECIAL INFORMATION      ELIGIBILITY INFORMATION:    The names of candidates receiving a passing score in the examination will be added to the Eligible Register in the order of their score group for a period of twelve (12) months following the date of eligibility.    NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.     Complete applications will be processed on an as received basis and promulgated to the Eligible Register accordingly.     VACANCY INFORMATION:    The Eligible Register resulting from this examination will be used to fill vacancies in the Department of Public Health as they occur.     AVAILABLE SHIFT:    Any shift, including evenings, nights, weekends and holidays.    APPLICATION AND FILING INFORMATION      How to Apply   Applications must be submitted  ONLINE ONLY . Applications submitted by U.S. Mail, Fax, or in person will not be accepted.      Plan to submit your online application well in advance of the 5:00 pm deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.    Apply online by clicking on the green  "Apply"  button located on this posting. You can also track the status of your application using this website.    Any required documents and/or additional information, if any, must be received with your application at the time of filing online or within fifteen (15) calendar days from application submission to HRExams@ph.lacounty.gov.    The acceptance of your application depends on whether you have  clearly shown that you meet the Minimum Requirements. Fill out your application and supplemental questionnaire completely  and correctly to receive full credit for any relevant education, training, and job experience you include. In the space provided for education, include the names and addresses of schools attended, dates attended, degree received, and degree major. For each job held, give the name and address of your employer, your job/position title, beginning and ending dates, number of hours worked per week, and detailed description of work and duties performed.  If the application and/or Supplemental Questionnaire is/are incomplete, the application will be REJECTED.     IMPORTANT NOTES:      Please note that  ALL  information supplied by applicants and included in the application materials is subject to  VERIFICATION   at any point during the examination and hiring process, including after an appointment has been made.    Applications may be rejected at any stage of the examination and selection process.     FALSIFICATION  of any information may result in  DISQUALIFICATION or RESCISSION OF APPOINTMENT  .    Utilizing  VERBIAGE  from Class Specification(s) and/or Selection Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you meet the requirements. In doing so your application will be dispositioned as  INCOMPLETE  and will not be accepted.    Comments such as  "SEE RESUME"  or  "SEE APPLICATION"  will not be considered a valid response; therefore, using such statements will also result in your application being rejected as  INCOMPLETE  .       ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the in equalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.     FAIR CHANCE INITIATIVE:   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment. The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s). If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.     EQUAL EMPLOYMENT OPPORTUNITY:  It is the policy of the County of Los Angeles to provide equal employment opportunity for all qualified persons, regardless of race, religion, sex, national origin, age, sexual orientation, or disability or any other characteristic protected by State or Federal law. All positions are open to qualified men and women pursuant to the Americans with Disabilities Act of 1990 and the California Fair Employment and Housing Act. The County will follow all of its obligations under State and Federal laws regarding the provision of reasonable accommodations to applicants.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County. Check the website for updated information at https://lacountylibrary.org.    NO SHARING OF USER ID, E-MAIL AND PASSWORD:   All applicants must file their application online using their OWN user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.   California Relay Services Phone:  (800) 735-2922  ADA Coordinator Phone:  (323) 659-6546  Teletype Phone:  (800) 899-4099  Alternate Teletype Phone:  (800) 897-0077    Department Contact Name:  Exam Analyst     Exam Number:  PH5005E   Department Contact Phone:  (323) 659-6546  Department Contact E-mail:  HRExams@ph.lacounty.gov  For detailed information, please click  here   Closing Date/Time: Continuous
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              Description      THIS POSTION MAY CLOSE AT ANY TIME ONCE A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED.    The Assistant Program Coordinator provides professional and technical public health support. This position coordinates with internal and external stakeholders throughout the local public health system to carry out essential public health services.     Examples of Duties     Regular and punctual attendance is required. Distribute culturally and linguistically appropriate messages that focus on the importance and benefits of vaccination in the community. Assists with the development and maintenance of toolkits, checklists, quick guides, and other health promotion materials to increase vaccine education.  Provide training and education for local trusted messengers to deliver messages regarding vaccine hesitancy and misinformation.  Develop localized testimonial campaigns.  Assist with clerical and organizational tasks during and after outreach and vaccination events. Events may occur during regular work hours, or during nights and weekends, and work time may be flexed accordingly.  Conduct accurate and timely data entry as requested.  Create, maintain, and archive records and documents in accordance with program requirements, department retention schedules, and laws.  Respond to queries and data analysis requests by internal and external stakeholders by specified deadlines. Create and maintain one pagers, presentations, visualizations, and reports to display community data and metrics and illustrate trends.  Perform research and compile data for special projects, reports, or other publications, by specified deadlines and in accordance with the department's goals and objectives.  Monitor and document program activities for required reporting.    Perform project-related clerical and administrative tasks.    Serve as a liaison between the community, health professionals, and health and human service organizations specific to community health.   Performs other related duties as required.     Minimum Qualifications      High School Diploma or GED, completion of some college course work, and a minimum one year of experience in a related field; or an equivalent combination of education and related experience required.      Supplemental Information      This is a grant-funded position that is anticipated to end June 30, 2025.    To ensure the proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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          Description      THIS POSTION MAY CLOSE AT ANY TIME ONCE A SUFFICIENT NUMBER OF APPLICATIONS HAVE BEEN RECEIVED.    The Assistant Program Coordinator provides professional and technical public health support. This position coordinates with internal and external stakeholders throughout the local public health system to carry out essential public health services.     Examples of Duties     Regular and punctual attendance is required. Distribute culturally and linguistically appropriate messages that focus on the importance and benefits of vaccination in the community. Assists with the development and maintenance of toolkits, checklists, quick guides, and other health promotion materials to increase vaccine education.  Provide training and education for local trusted messengers to deliver messages regarding vaccine hesitancy and misinformation.  Develop localized testimonial campaigns.  Assist with clerical and organizational tasks during and after outreach and vaccination events. Events may occur during regular work hours, or during nights and weekends, and work time may be flexed accordingly.  Conduct accurate and timely data entry as requested.  Create, maintain, and archive records and documents in accordance with program requirements, department retention schedules, and laws.  Respond to queries and data analysis requests by internal and external stakeholders by specified deadlines. Create and maintain one pagers, presentations, visualizations, and reports to display community data and metrics and illustrate trends.  Perform research and compile data for special projects, reports, or other publications, by specified deadlines and in accordance with the department's goals and objectives.  Monitor and document program activities for required reporting.    Perform project-related clerical and administrative tasks.    Serve as a liaison between the community, health professionals, and health and human service organizations specific to community health.   Performs other related duties as required.     Minimum Qualifications      High School Diploma or GED, completion of some college course work, and a minimum one year of experience in a related field; or an equivalent combination of education and related experience required.      Supplemental Information      This is a grant-funded position that is anticipated to end June 30, 2025.    To ensure the proper delivery of emails please add jobs@dentoncounty.gov to your email safe list.  Closing Date/Time: Continuous
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            The Napa Valley  NapaCounty is home to 140,000 residents who share a strong sense of community and a legacy of preserving and protecting our rich agricultural heritage.   Located in the heart of California's preeminent wine region, the Napa Valley is also part of the dynamic San Francisco Bay Metropolitan Area. With its sunny Mediterranean climate and proximity to the mountains and ocean, the Valley offers residents easy access to virtually unlimited shopping, dining, cultural and recreational opportunities.   The Napa Valley's strategic location, natural and cultural resources, history of responsible land use planning and attractive quality of life provide the ideal mix of small town living and big city amenities.  Napa County as an Employer  As an organization, the County is dedicated to improving the lives of our citizens and reflecting the best of the community's values: Respect, Accountability, Dedication, Integrity and Innovation. Learn more HERE.   The Position  We are seeking a licensed Mental Health counselor to work at the Therapeutic Childcare Center (TCCC). The only of its kind in our County, this program offers children early care, education and therapeutic services through a partnership between Napa County Health and Human Services and Child Start Inc. The Mental Health Counselor would work on the therapeutic team with another Mental Health Counselor and office assistant-parent liaison. The role would be to assess and monitor enrolled children’s social-emotional and mental health status, determine appropriate therapeutic modalities, interventions and strategies to optimize social-emotional and mental health functioning. In addition, they would train and mentor parents and staff in using appropriate therapeutic interventions and strategies with the children. The Mental Health Counselor is expected to work individually with TCCC children and parents and in a multidisciplinary approach with children, parents and teachers as primary caregivers in the classroom.   The ideal candidate would be a licensed Mental Health Clinician with experience in infant-parent mental health, working with high-risk or at-risk infants/children and with a multi-disciplinary team.  There is currently 1 (one) extra help vacancy, which may be filled at either Registered Intern or Licensed Level depending on qualifications. The list established by this recruitment may also be used to fill future extra help vacancies for up to one year.    POSITION REQUIREMENTS     Experience and Education:   Any combination of education and experience that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:   Mental Health Counselor - Unlicensed Registered Associate   ( $45.18 - $ 53.87/ Hour)    Experience:   Two years experience in the provision of mental health counseling services.   Education:   Possession of a master's degree from an accredited college or university in social work, Marriage and Family Counseling, clinical psychology, counseling, or a closely related field and registration by the State of California Board of Behavioral Science Examiners.      License or Certificate:*  T his position is expected to operate automotive vehicles in the performance of assigned duties. Due to assignments and hours worked, public transportation may not be an efficient method for traveling to required locations. Individuals appointed will be required to maintain a valid California Driver's License while employed.   *Any license, certification, or registration required for this position shall be maintained (i.e. active and in good standing) at all times during employment with Napa County. For continued employment with Napa County, you must maintain such license, certification, or registration to meet the minimum qualifications of this position. Loss of the required State licensure may result in termination or reassignment.  Mental Health Counselor - Licensed (   $46.79 - $55.89/Hour)        Experience:  Two years supervised experience in a mental health setting providing direct services to mentally or emotionally disabled persons, including dual diagnosis and addiction concerns for those assigned to the substance abuse setting.  Education:  Possession of a master's degree from an accredited college or university in Marriage and Family Therapy, Social Work, clinical or counseling psychology, or a closely related field.    Required License :  Current license by the State of California Board of Behavioral Science Examiners as either a Marriage and Family Therapist (MFT), Licensed Clinical Social Worker (LCSW), or **Licensed Professional Clinical Counselor (LPCC); OR Current license by the State of California as a Licensed Psychologist.    Additional License or Certificate:*   Incumbent in this position is expected to operate automotive vehicles in the performance of assigned duties. Due to assignments and hours worked, public transportation may not be an efficient method for traveling to required locations. Individuals appointed will be required to maintain a valid California Driver's License while employed.   **Licensed Professional Clinical Counselor (LPCC) must include the additional training and education to treat couples or families, as required under BPC section 4999.20(a)(3)(A).***  *Any license, certification, or registration required for this position shall be maintained (i.e. active and in good standing) at all times during employment with Napa County. For continued employment with Napa County, you must maintain such license, certification, or registration to meet the minimum qualifications of this position. Loss of the required State licensure may result in termination or reassignment.  THE RECRUITMENT PROCESS    1. Applications will be accepted on-line until the current vacancy is filled.  2. Applications will be reviewed for verification of possession of one of the required licenses and supplemental questions reviewed as they are received until the current vacancy is filled.  3. The most qualified candidates from the scoring of the supplemental questions will be invited for an Oral Panel Interview on a continuous basis until the current vacancy is filled. The most qualified candidates from the oral panel interview will be placed on the eligibility list for up to twelve months.    The Human Resources Department reserves the right to make changes to the recruitment process and schedule at any time.   Example of Duties  View the  FULL JOB DESCRIPTION  including the example of duties for  Mental Health Counselor (Registered) , and Mental Health Counselor (Licensed) .   Class specifications are intended to present a descriptive list of the range of duties performed by employees in the class. Specifications are not intended to reflect all duties performed within the job.    ADA ACCOMMODATION   Applicants requiring accommodation during the application and/or selection process pursuant to the Americans with Disabilities (ADA) Act should contact County of Napa Human Resources at (707) 253-4303.  Napa County employees automatically become Disaster Service Workers. This means that when Napa County experiences emergencies (earthquake, wildfire, power outage, etc.) you may be asked to pivot from your regular duties to provide critical services to those affected by the emergency (CA Govt Code § 3102).  Napa County is an Equal Opportunity Employer.   PUBLIC SERVICES EMPLOYEES BENEFITS INFORMATION    SALARY -  Salaries are based on a five-step range. Appointments are usually made at the beginning step with advances occurring at six months and the completion of each year thereafter. Salary rates are reviewed annually.   ADDITIONAL BENEFITS INFO -   Click here for additional benefits information forPublic ServicesEmployees:  https://www.countyofnapa.org/DocumentCenter/View/25886/Benefits-Summary---Public-Service-Employee-PSE    THESE BENEFITS DO NOT APPLY TO EXTRA HELP POSITIONS    EMPLOYMENT INFORMATION    PHYSICAL STANDARDS -  Certain designated County positions require a candidate to pass a physical examination prior to appointment. Offers of employment are conditional upon successful completion of this examination.   FINGERPRINTING -  All employees hired into allocated positions or extra help positions will be fingerprinted.   SELECTION PROCESS -    FOR POSITIONS IN THE DEPARTMENT OF CORRECTIONS AND THE PROBATION DEPARTMENT -  The selection process will include an oral board interview, psychological assessment, background investigation, and a pre-employment physical exam.  Closing Date/Time: Continuous
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        The Napa Valley  NapaCounty is home to 140,000 residents who share a strong sense of community and a legacy of preserving and protecting our rich agricultural heritage.   Located in the heart of California's preeminent wine region, the Napa Valley is also part of the dynamic San Francisco Bay Metropolitan Area. With its sunny Mediterranean climate and proximity to the mountains and ocean, the Valley offers residents easy access to virtually unlimited shopping, dining, cultural and recreational opportunities.   The Napa Valley's strategic location, natural and cultural resources, history of responsible land use planning and attractive quality of life provide the ideal mix of small town living and big city amenities.  Napa County as an Employer  As an organization, the County is dedicated to improving the lives of our citizens and reflecting the best of the community's values: Respect, Accountability, Dedication, Integrity and Innovation. Learn more HERE.   The Position  We are seeking a licensed Mental Health counselor to work at the Therapeutic Childcare Center (TCCC). The only of its kind in our County, this program offers children early care, education and therapeutic services through a partnership between Napa County Health and Human Services and Child Start Inc. The Mental Health Counselor would work on the therapeutic team with another Mental Health Counselor and office assistant-parent liaison. The role would be to assess and monitor enrolled children’s social-emotional and mental health status, determine appropriate therapeutic modalities, interventions and strategies to optimize social-emotional and mental health functioning. In addition, they would train and mentor parents and staff in using appropriate therapeutic interventions and strategies with the children. The Mental Health Counselor is expected to work individually with TCCC children and parents and in a multidisciplinary approach with children, parents and teachers as primary caregivers in the classroom.   The ideal candidate would be a licensed Mental Health Clinician with experience in infant-parent mental health, working with high-risk or at-risk infants/children and with a multi-disciplinary team.  There is currently 1 (one) extra help vacancy, which may be filled at either Registered Intern or Licensed Level depending on qualifications. The list established by this recruitment may also be used to fill future extra help vacancies for up to one year.    POSITION REQUIREMENTS     Experience and Education:   Any combination of education and experience that would likely provide the required knowledge, skills, and abilities is qualifying. A typical way to obtain the knowledge, skills, and abilities would be:   Mental Health Counselor - Unlicensed Registered Associate   ( $45.18 - $ 53.87/ Hour)    Experience:   Two years experience in the provision of mental health counseling services.   Education:   Possession of a master's degree from an accredited college or university in social work, Marriage and Family Counseling, clinical psychology, counseling, or a closely related field and registration by the State of California Board of Behavioral Science Examiners.      License or Certificate:*  T his position is expected to operate automotive vehicles in the performance of assigned duties. Due to assignments and hours worked, public transportation may not be an efficient method for traveling to required locations. Individuals appointed will be required to maintain a valid California Driver's License while employed.   *Any license, certification, or registration required for this position shall be maintained (i.e. active and in good standing) at all times during employment with Napa County. For continued employment with Napa County, you must maintain such license, certification, or registration to meet the minimum qualifications of this position. Loss of the required State licensure may result in termination or reassignment.  Mental Health Counselor - Licensed (   $46.79 - $55.89/Hour)        Experience:  Two years supervised experience in a mental health setting providing direct services to mentally or emotionally disabled persons, including dual diagnosis and addiction concerns for those assigned to the substance abuse setting.  Education:  Possession of a master's degree from an accredited college or university in Marriage and Family Therapy, Social Work, clinical or counseling psychology, or a closely related field.    Required License :  Current license by the State of California Board of Behavioral Science Examiners as either a Marriage and Family Therapist (MFT), Licensed Clinical Social Worker (LCSW), or **Licensed Professional Clinical Counselor (LPCC); OR Current license by the State of California as a Licensed Psychologist.    Additional License or Certificate:*   Incumbent in this position is expected to operate automotive vehicles in the performance of assigned duties. Due to assignments and hours worked, public transportation may not be an efficient method for traveling to required locations. Individuals appointed will be required to maintain a valid California Driver's License while employed.   **Licensed Professional Clinical Counselor (LPCC) must include the additional training and education to treat couples or families, as required under BPC section 4999.20(a)(3)(A).***  *Any license, certification, or registration required for this position shall be maintained (i.e. active and in good standing) at all times during employment with Napa County. For continued employment with Napa County, you must maintain such license, certification, or registration to meet the minimum qualifications of this position. Loss of the required State licensure may result in termination or reassignment.  THE RECRUITMENT PROCESS    1. Applications will be accepted on-line until the current vacancy is filled.  2. Applications will be reviewed for verification of possession of one of the required licenses and supplemental questions reviewed as they are received until the current vacancy is filled.  3. The most qualified candidates from the scoring of the supplemental questions will be invited for an Oral Panel Interview on a continuous basis until the current vacancy is filled. The most qualified candidates from the oral panel interview will be placed on the eligibility list for up to twelve months.    The Human Resources Department reserves the right to make changes to the recruitment process and schedule at any time.   Example of Duties  View the  FULL JOB DESCRIPTION  including the example of duties for  Mental Health Counselor (Registered) , and Mental Health Counselor (Licensed) .   Class specifications are intended to present a descriptive list of the range of duties performed by employees in the class. Specifications are not intended to reflect all duties performed within the job.    ADA ACCOMMODATION   Applicants requiring accommodation during the application and/or selection process pursuant to the Americans with Disabilities (ADA) Act should contact County of Napa Human Resources at (707) 253-4303.  Napa County employees automatically become Disaster Service Workers. This means that when Napa County experiences emergencies (earthquake, wildfire, power outage, etc.) you may be asked to pivot from your regular duties to provide critical services to those affected by the emergency (CA Govt Code § 3102).  Napa County is an Equal Opportunity Employer.   PUBLIC SERVICES EMPLOYEES BENEFITS INFORMATION    SALARY -  Salaries are based on a five-step range. Appointments are usually made at the beginning step with advances occurring at six months and the completion of each year thereafter. Salary rates are reviewed annually.   ADDITIONAL BENEFITS INFO -   Click here for additional benefits information forPublic ServicesEmployees:  https://www.countyofnapa.org/DocumentCenter/View/25886/Benefits-Summary---Public-Service-Employee-PSE    THESE BENEFITS DO NOT APPLY TO EXTRA HELP POSITIONS    EMPLOYMENT INFORMATION    PHYSICAL STANDARDS -  Certain designated County positions require a candidate to pass a physical examination prior to appointment. Offers of employment are conditional upon successful completion of this examination.   FINGERPRINTING -  All employees hired into allocated positions or extra help positions will be fingerprinted.   SELECTION PROCESS -    FOR POSITIONS IN THE DEPARTMENT OF CORRECTIONS AND THE PROBATION DEPARTMENT -  The selection process will include an oral board interview, psychological assessment, background investigation, and a pre-employment physical exam.  Closing Date/Time: Continuous
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                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
             At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting Expires: Open Until Filled        Salary: $75,000 - $103,000/annually       General Description and Classification Standards     The purpose of this position is to provide legal representation for indigent clients charged with city ordinance and misdemeanor traffic violations in the Atlanta Municipal Court. Primary duties include holistic representation that focuses both on the criminal allegations and any underlying human conditions that can drive unlawful behaviors. Attorneys work with an interdisciplinary team of advocates to identify issues such as addictions, mental illness, homelessness and unemployment in order to link clients with needed social services and civil/legal needs.      Supervision Received     Attorneys work in teams supervised by a senior attorney that consults with junior attorneys and guides the development of case strategy and case management plans.     Essential Duties & Responsibilities        These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.       Thorough communications with the client, to include meetings to review facts of the case, explain the law, court process and options for addressing the case. Attorneys are required to identify all collateral consequences and inform each client of the impact. When underlying needs are identified, the attorney will insure linkage to community services through county, state and federal resources and non-profit service providers. Attorneys work with clients who are incarcerated and must be able to work in a jail environment on a daily basis.           Development of case management plans, to include identification of investigatory needs, motions and research needs, collateral legal and personal consequences, and linkage to social services. The attorney is required to work within the interdisciplinary team, collaborating with investigators, social workers, and client advocates to achieve zealous and comprehensive representation for all clients.            Attorneys represent clients in court on a daily basis, managing first appearance, reset cases, plea negotiations, alternative sentencing and treatment referrals, and bench trails.            Administrative tasks include documenting case files and maintaining a master calendar that reflects court dates and status of all cases assigned. Attorneys are required to provide daily docket details to data entry support staff for electronic case management and workload tracking. Attorneys are also required to track hours spent on each case.           Attorneys must develop expert knowledge of city ordinance violations and traffic misdemeanors. A command of both subject matters must be demonstrated within six months of employment.        Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Working knowledge of criminal law and procedure as demonstrated by education and experience   Excellent oral advocacy skills required   Excellent research and writing skills required   Experience with the following civil practice areas a plus: family law, real estate, estates and wills, social security and other public benefits, elder law, immigration   Experience in fields of mental health, drug addictions, homelessness, and unemployment desired   Dual degrees in social work and/or social work and psychology classes/training desired   Spanish speaking skills a plus   Ability to manage heavy client caseload in a demanding and challenging courtroom and jail environment   Ability to compile, organize, prepare, and maintain an assortment of records, reports, and information in an effective manner and according to departmental and/or governmental regulations.    Ability to use independent judgment in routine and non-routine situations.   Ability to utilize and understand computer applications and techniques as necessary in the completion of daily assignments.   Ability to plan, organize and prioritize daily assignments and work activities.    Ability to comprehend and apply regulations and procedures of the department.    Capable of working under stress related to duties that require constant attention to detail, tight deadlines and advocacy in the courtroom.       Minimum Qualifications - Education and Experience    Juris Doctorate required. Must be a member of the Georgia Bar Association.    Preferred Education & Experience    2 to 3 years of direct experience is preferred  Trial experience (jury or bench) is preferred  Practice area experience, in any (Criminal Law, Appeals, DUI, Code Enforcement, Probate, Real Estate, Immigration, Veteran’s Rights, Indigent Defense Research, Social Work, Mental Health Advocacy, or Homeless Rights)    Licensures and Certifications    Georgia license to practice law is required    Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.   The City of Atlanta an Equal Opportunity Employer
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         At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting Expires: Open Until Filled        Salary: $75,000 - $103,000/annually       General Description and Classification Standards     The purpose of this position is to provide legal representation for indigent clients charged with city ordinance and misdemeanor traffic violations in the Atlanta Municipal Court. Primary duties include holistic representation that focuses both on the criminal allegations and any underlying human conditions that can drive unlawful behaviors. Attorneys work with an interdisciplinary team of advocates to identify issues such as addictions, mental illness, homelessness and unemployment in order to link clients with needed social services and civil/legal needs.      Supervision Received     Attorneys work in teams supervised by a senior attorney that consults with junior attorneys and guides the development of case strategy and case management plans.     Essential Duties & Responsibilities        These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.       Thorough communications with the client, to include meetings to review facts of the case, explain the law, court process and options for addressing the case. Attorneys are required to identify all collateral consequences and inform each client of the impact. When underlying needs are identified, the attorney will insure linkage to community services through county, state and federal resources and non-profit service providers. Attorneys work with clients who are incarcerated and must be able to work in a jail environment on a daily basis.           Development of case management plans, to include identification of investigatory needs, motions and research needs, collateral legal and personal consequences, and linkage to social services. The attorney is required to work within the interdisciplinary team, collaborating with investigators, social workers, and client advocates to achieve zealous and comprehensive representation for all clients.            Attorneys represent clients in court on a daily basis, managing first appearance, reset cases, plea negotiations, alternative sentencing and treatment referrals, and bench trails.            Administrative tasks include documenting case files and maintaining a master calendar that reflects court dates and status of all cases assigned. Attorneys are required to provide daily docket details to data entry support staff for electronic case management and workload tracking. Attorneys are also required to track hours spent on each case.           Attorneys must develop expert knowledge of city ordinance violations and traffic misdemeanors. A command of both subject matters must be demonstrated within six months of employment.        Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.      Working knowledge of criminal law and procedure as demonstrated by education and experience   Excellent oral advocacy skills required   Excellent research and writing skills required   Experience with the following civil practice areas a plus: family law, real estate, estates and wills, social security and other public benefits, elder law, immigration   Experience in fields of mental health, drug addictions, homelessness, and unemployment desired   Dual degrees in social work and/or social work and psychology classes/training desired   Spanish speaking skills a plus   Ability to manage heavy client caseload in a demanding and challenging courtroom and jail environment   Ability to compile, organize, prepare, and maintain an assortment of records, reports, and information in an effective manner and according to departmental and/or governmental regulations.    Ability to use independent judgment in routine and non-routine situations.   Ability to utilize and understand computer applications and techniques as necessary in the completion of daily assignments.   Ability to plan, organize and prioritize daily assignments and work activities.    Ability to comprehend and apply regulations and procedures of the department.    Capable of working under stress related to duties that require constant attention to detail, tight deadlines and advocacy in the courtroom.       Minimum Qualifications - Education and Experience    Juris Doctorate required. Must be a member of the Georgia Bar Association.    Preferred Education & Experience    2 to 3 years of direct experience is preferred  Trial experience (jury or bench) is preferred  Practice area experience, in any (Criminal Law, Appeals, DUI, Code Enforcement, Probate, Real Estate, Immigration, Veteran’s Rights, Indigent Defense Research, Social Work, Mental Health Advocacy, or Homeless Rights)    Licensures and Certifications    Georgia license to practice law is required    Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.   The City of Atlanta an Equal Opportunity Employer
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                    Atlanta, Georgia, United States
                
                    

        
             At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting Expires: Open Until Filled        Salary: $75,000 - $103,000/annually       General Description and Classification Standards      The purpose of this position is to provide legal representation for indigent clients charged with city ordinance and misdemeanor traffic violations in the Atlanta Municipal Court. Primary duties include holistic representation that focuses both on the criminal allegations and any underlying human conditions that can drive unlawful behaviors. Attorneys work with an interdisciplinary team of advocates to identify issues such as addictions, mental illness, homelessness and unemployment in order to link clients with needed social services and civil/legal needs.      Supervision Received     Attorneys work in teams supervised by a senior attorney that consults with junior attorneys and guides the development of case strategy and case management plans.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.    • Thorough communications with the client, to include meetings to review facts of the case, explain the law, court process and options for addressing the case. Attorneys are required to identify all collateral consequences and inform each client of the impact. When underlying needs are identified, the attorney will insure linkage to community services through county, state and federal resources and non-profit service providers. Attorneys work with clients who are incarcerated and must be able to work in a jail environment on a daily basis.    • Development of case management plans, to include identification of investigatory needs, motions and research needs, collateral legal and personal consequences and linkage to social services. The attorney is required to work within the interdisciplinary team, collaborating with investigators, social workers and client advocates to achieve zealous and comprehensive representation for all clients.    • Attorneys represent clients in court on a daily basis, managing first appearance, reset cases, plea negotiations, alternative sentencing and treatment referrals, and bench trails.    • Administrative tasks include documenting case files and maintaining a master calendar that reflects court dates and status of all cases assigned. Attorneys are required to provide daily docket details to data entry support staff for electronic case management and workload tracking. Attorneys are also required to track hours spent on each case.   • Attorneys must develop expert knowledge of city ordinance violations and traffic misdemeanors. A command of both subject matters must be demonstrated within six months of employment.      Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.    • Working knowledge of criminal law and procedure as demonstrated by education and experience   • Excellent oral advocacy skills required   • Excellent research and writing skills required   • Experience with the following civil practice areas a plus: family law, real estate, estates and wills, social security and other public benefits, elder law, immigration   • Experience in fields of mental health, drug addictions, homelessness, and unemployment desired   • Dual degrees in social work and/or social work and psychology classes/training desired   • Spanish speaking skills a plus   • Ability to manage heavy client caseload in a demanding and challenging courtroom and jail environment   • Ability to compile, organize, prepare and maintain an assortment of records, reports and information in an effective manner and according to departmental and/or governmental regulations.    • Ability to use independent judgment in routine and non-routine situations.   • Ability to utilize and understand computer applications and techniques as necessary in the completion of daily assignments.   • Ability to plan, organize and prioritize daily assignments and work activities.    • Ability to comprehend and apply regulations and procedures of the department.    • Capable of working under stress related to duties that require constant attention to detail, tight deadlines and advocacy in the courtroom.    Minimum Qualifications - Education and Experience    Juris Doctorate required. Must be a member of the Georgia Bar Association.    Preferred Education & Experience    One to three 3 years of direct experience is preferred    Licensures and Certifications    Georgia license to practice law is required    Essential Capabilities and Work Environment    Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.   The City of Atlanta an Equal Opportunity Employer 
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         At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       Posting Expires: Open Until Filled        Salary: $75,000 - $103,000/annually       General Description and Classification Standards      The purpose of this position is to provide legal representation for indigent clients charged with city ordinance and misdemeanor traffic violations in the Atlanta Municipal Court. Primary duties include holistic representation that focuses both on the criminal allegations and any underlying human conditions that can drive unlawful behaviors. Attorneys work with an interdisciplinary team of advocates to identify issues such as addictions, mental illness, homelessness and unemployment in order to link clients with needed social services and civil/legal needs.      Supervision Received     Attorneys work in teams supervised by a senior attorney that consults with junior attorneys and guides the development of case strategy and case management plans.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.    • Thorough communications with the client, to include meetings to review facts of the case, explain the law, court process and options for addressing the case. Attorneys are required to identify all collateral consequences and inform each client of the impact. When underlying needs are identified, the attorney will insure linkage to community services through county, state and federal resources and non-profit service providers. Attorneys work with clients who are incarcerated and must be able to work in a jail environment on a daily basis.    • Development of case management plans, to include identification of investigatory needs, motions and research needs, collateral legal and personal consequences and linkage to social services. The attorney is required to work within the interdisciplinary team, collaborating with investigators, social workers and client advocates to achieve zealous and comprehensive representation for all clients.    • Attorneys represent clients in court on a daily basis, managing first appearance, reset cases, plea negotiations, alternative sentencing and treatment referrals, and bench trails.    • Administrative tasks include documenting case files and maintaining a master calendar that reflects court dates and status of all cases assigned. Attorneys are required to provide daily docket details to data entry support staff for electronic case management and workload tracking. Attorneys are also required to track hours spent on each case.   • Attorneys must develop expert knowledge of city ordinance violations and traffic misdemeanors. A command of both subject matters must be demonstrated within six months of employment.      Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.    • Working knowledge of criminal law and procedure as demonstrated by education and experience   • Excellent oral advocacy skills required   • Excellent research and writing skills required   • Experience with the following civil practice areas a plus: family law, real estate, estates and wills, social security and other public benefits, elder law, immigration   • Experience in fields of mental health, drug addictions, homelessness, and unemployment desired   • Dual degrees in social work and/or social work and psychology classes/training desired   • Spanish speaking skills a plus   • Ability to manage heavy client caseload in a demanding and challenging courtroom and jail environment   • Ability to compile, organize, prepare and maintain an assortment of records, reports and information in an effective manner and according to departmental and/or governmental regulations.    • Ability to use independent judgment in routine and non-routine situations.   • Ability to utilize and understand computer applications and techniques as necessary in the completion of daily assignments.   • Ability to plan, organize and prioritize daily assignments and work activities.    • Ability to comprehend and apply regulations and procedures of the department.    • Capable of working under stress related to duties that require constant attention to detail, tight deadlines and advocacy in the courtroom.    Minimum Qualifications - Education and Experience    Juris Doctorate required. Must be a member of the Georgia Bar Association.    Preferred Education & Experience    One to three 3 years of direct experience is preferred    Licensures and Certifications    Georgia license to practice law is required    Essential Capabilities and Work Environment    Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.   The City of Atlanta an Equal Opportunity Employer 
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            Position Description  Join our School Based Clinic Team and improve the lives of adolescents. We are looking for an experienced pediatric, family nurse practitioner or physician assistant to help in our School Based Clinics. This role is in a Minneapolis high school clinic and the scheduled hours are Monday to Fridays. No weekends, holidays or on call schedule.   The Nurse Practitioner/Physician Assistant (NP/PA) provides clinical services and overall coordination of clinic operations at individual clinic sites for the School Based Clinic (SBC) Program. The position is responsible for providing primary medical care to adolescents, within the scope of the MN Nurse Practice Act and MN Board of Nursing regulations or medical practice board and physician delegation agreement. The NP/PA provider consults with the medical director and refers clients as needed for further assessment or care.   For over 40 years, the Minneapolis Health department has continued to pride itself in operating in a multi-disciplinary clinics in 8 Minneapolis High schools to improve and promote the health and well-being of adolescents.  This position collaborates with a multi-disciplinary team of other professionals (mental health, health educator, dietician, MA, MD) who all contribute to restoring, maintaining and promoting the health and wellbeing of our adolescent population.   There is one full-time exempt vacancy in the Minneapolis Health Department. This position reports to the Manager of School Health Services for the School Based Clinic program, with medical supervision provided by the program's Medical Director.   SBC is a current National Health Service Corp (NHSC) site which qualified candidates are eligible for loan repayment for the SBC employment.    Work Location -  This position currently works on-site only.  Job Duties and Responsibilities  Provision of Clinical Services   The provider is responsible for assessing physical status of SBC clients by taking and evaluating health histories, performing complete and partial physical exams, assessing acute illnesses or injuries; assessing current or potential chronic diseases; ordering laboratory testing, evaluation results and recommending treatment; and reviewing and administering immunizations.  The provider is responsible for the appropriate diagnosis, treatment, counseling, and follow-up of clients based on their assessment.  Document the health history and medical care provided in electronic health record (EHR). Treat illness and other abnormal clinical findings according to best practices and protocols established in collaboration with the medical director.  Write prescriptions and dispensing over the counter and stock medications from the clinic according to clinic guidelines.  Refer clients for further evaluation/treatment to primary care provider or to other health care provider  Counsel clients and families regarding their health status, and provide necessary support, client education, and referrals when appropriate.  Review client electronic health record documentation and billing encounter forms for accuracy; provide direction on scheduling client visits, health screenings, chart management, lab testing and follow-up.  Promote employee and client safety.   Clinic Coordination   Oversee general operations of the clinic and facilitate clinic team meetings for the purpose of coordinating care and projects within the clinic.  Ensure that confidentiality of client private information is maintained per SBC HIPAA policies and procedures.  Participate in client case management and projects within the school.  Delegate and ensure the ordering of supplies & medications, the ordering and tracking of; vaccines, and proper maintenance of laboratory and clinical equipment.  Take responsibility for SBC quality and outcome achievements by participating in projects related to continuous quality improving of SBC services  Assist with consultation and in-service education for other staff in SBC and Minneapolis Public School and respond to school and public requests for teaching materials and education on a variety of health issues.   Participate in Public Health Emergency Preparedness planning, training and response as needed and assigned playing a key role in the operations response to emergencies, giving injections, dispensing medications, providing first aid and doing health assessments.    Working Conditions:  Medical clinic setting.  Required Qualifications   Minimum Qualifications:   Master's degree from Nurse Practitioner or Physician Assistant program, public health, nursing, or a related field.   A   Nurse Practitioner  must be a Registered Nurse licensed for Advanced Practice Registered Nurse (APRN) in the State of Minnesota and be a graduate of an accredited Nurse Practitioner program in Pediatrics or Family Practice who can provide comprehensive adolescence healthcare. Must also have Nurse Practitioner certification through the appropriate certifying board for the specialty represented, AND prescription writing privileges.   A   Ph y sician Assistant  must be currently licensed with the Minnesota Board of Medical Practice and certified by the National Commission on Certification of Physician Assistants.    Minimum Experience:   Five years of experience providing direct health care, which includes work in adolescent health, maternal, reproductive health, or pediatrics, and have worked as a Nurse Practitioner or a Physician Assistant for one year within those five years of direct health care experience.     Licenses/Certifications:    Valid CPR Certificate within 6 months of hire  For Nurse Practitioner -  Licensed Registered Nurse for Advanced Practice Registered Nurse (APRN) Nurse Practitioner Certificate with prescription writing privileges in the State of Minnesota or the proven ability to be licensed in the state of Minnesota by the start of employment.    For Physician Assistant -   Licensed with the Minnesota Board of Medical Practice in the state of Minnesota by the start of employment and certified by the National Commission on Certification of Physician Assistants.      Equivalency:  An equivalent combination of education and experience may be considered.    Cultural Competency:  Ability to relate and work effectively with people from diverse cultural, economic and ethnic backgrounds.    Language:  Bilingual skills in Spanish, Somali, Oromo, or Hmong is desirable.   An up to date resume is a strongly encouraged attachment at the time of application.     Selection Process:  The selection process will consist of one or more of the following steps: a rating of relevant education and experience and/or an oral examination (100%). It is important that your application show all the relevant education and experience you possess. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Only those candidates who attain a passing score (70%) on each step in the selection process will be placed on the eligible list. The City of Minneapolis Human Resources Department reserves the right to limit the number in any phase of the selection process.   Interview Selection:  The hiring authority reserves the right to determine the maximum number of candidates to interview from the established eligible list. If the hiring authority decides to interview other than by exam score order, they may select additional people to interview based on a candidate’s education or experience related to the field, work history, or skills uniquely related to the operational needs of the position.    Background Check:  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be further considered for the position.    Drug and Alcohol Testing:  All job applicants must pass a pre-employment drug and alcohol test once a conditional offer of employment has been made. Applicants will be required to sign a notification and consent form prior to undergoing drug and alcohol testing. Applicants who do not consent to undergo drug and alcohol testing will not be required to do so and the City will withdraw the conditional job offer, resulting in the job applicant no longer being considered for the position.    Union Representation:  This position is represented by a collective bargaining agreement between the City of Minneapolis and the Minneapolis Public Employees Association (MPEA). For more information on the terms and conditions of this agreement please visit: Professional Employees - City of Minneapolis (minneapolismn.gov)     Eligible List Statement:  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire two months after it has been established.  Knowledge, Skills and Abilities    Strong knowledge in adolescent health, current treatments and best practices, emotional development, nutrition, growth and development, gynecology and reproductive health, , injury assessment, acute and chronic disease management.   Strong knowledge of health issues related to youth.  Significant clinical experience in conducting physical examinations, evaluating information from exams, laboratory tests and client histories to identify deviations from normal and following best practices for treatment.   Ability to counsel parents and clients on health care issues. Ability to teach clients in a one-on-one situation and in group settings with regard to various adolescent health issues.   Ability to establish rapport and establish effective communications with adolescent clients.  Demonstrated ability to work with diverse and special needs populations.  Ability to work in a collaborative environment with multiple agencies and providers.   Continuing education to maintain Licensure and CPR Certification      Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/8/2024 11:59 PM Central
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        Position Description  Join our School Based Clinic Team and improve the lives of adolescents. We are looking for an experienced pediatric, family nurse practitioner or physician assistant to help in our School Based Clinics. This role is in a Minneapolis high school clinic and the scheduled hours are Monday to Fridays. No weekends, holidays or on call schedule.   The Nurse Practitioner/Physician Assistant (NP/PA) provides clinical services and overall coordination of clinic operations at individual clinic sites for the School Based Clinic (SBC) Program. The position is responsible for providing primary medical care to adolescents, within the scope of the MN Nurse Practice Act and MN Board of Nursing regulations or medical practice board and physician delegation agreement. The NP/PA provider consults with the medical director and refers clients as needed for further assessment or care.   For over 40 years, the Minneapolis Health department has continued to pride itself in operating in a multi-disciplinary clinics in 8 Minneapolis High schools to improve and promote the health and well-being of adolescents.  This position collaborates with a multi-disciplinary team of other professionals (mental health, health educator, dietician, MA, MD) who all contribute to restoring, maintaining and promoting the health and wellbeing of our adolescent population.   There is one full-time exempt vacancy in the Minneapolis Health Department. This position reports to the Manager of School Health Services for the School Based Clinic program, with medical supervision provided by the program's Medical Director.   SBC is a current National Health Service Corp (NHSC) site which qualified candidates are eligible for loan repayment for the SBC employment.    Work Location -  This position currently works on-site only.  Job Duties and Responsibilities  Provision of Clinical Services   The provider is responsible for assessing physical status of SBC clients by taking and evaluating health histories, performing complete and partial physical exams, assessing acute illnesses or injuries; assessing current or potential chronic diseases; ordering laboratory testing, evaluation results and recommending treatment; and reviewing and administering immunizations.  The provider is responsible for the appropriate diagnosis, treatment, counseling, and follow-up of clients based on their assessment.  Document the health history and medical care provided in electronic health record (EHR). Treat illness and other abnormal clinical findings according to best practices and protocols established in collaboration with the medical director.  Write prescriptions and dispensing over the counter and stock medications from the clinic according to clinic guidelines.  Refer clients for further evaluation/treatment to primary care provider or to other health care provider  Counsel clients and families regarding their health status, and provide necessary support, client education, and referrals when appropriate.  Review client electronic health record documentation and billing encounter forms for accuracy; provide direction on scheduling client visits, health screenings, chart management, lab testing and follow-up.  Promote employee and client safety.   Clinic Coordination   Oversee general operations of the clinic and facilitate clinic team meetings for the purpose of coordinating care and projects within the clinic.  Ensure that confidentiality of client private information is maintained per SBC HIPAA policies and procedures.  Participate in client case management and projects within the school.  Delegate and ensure the ordering of supplies & medications, the ordering and tracking of; vaccines, and proper maintenance of laboratory and clinical equipment.  Take responsibility for SBC quality and outcome achievements by participating in projects related to continuous quality improving of SBC services  Assist with consultation and in-service education for other staff in SBC and Minneapolis Public School and respond to school and public requests for teaching materials and education on a variety of health issues.   Participate in Public Health Emergency Preparedness planning, training and response as needed and assigned playing a key role in the operations response to emergencies, giving injections, dispensing medications, providing first aid and doing health assessments.    Working Conditions:  Medical clinic setting.  Required Qualifications   Minimum Qualifications:   Master's degree from Nurse Practitioner or Physician Assistant program, public health, nursing, or a related field.   A   Nurse Practitioner  must be a Registered Nurse licensed for Advanced Practice Registered Nurse (APRN) in the State of Minnesota and be a graduate of an accredited Nurse Practitioner program in Pediatrics or Family Practice who can provide comprehensive adolescence healthcare. Must also have Nurse Practitioner certification through the appropriate certifying board for the specialty represented, AND prescription writing privileges.   A   Ph y sician Assistant  must be currently licensed with the Minnesota Board of Medical Practice and certified by the National Commission on Certification of Physician Assistants.    Minimum Experience:   Five years of experience providing direct health care, which includes work in adolescent health, maternal, reproductive health, or pediatrics, and have worked as a Nurse Practitioner or a Physician Assistant for one year within those five years of direct health care experience.     Licenses/Certifications:    Valid CPR Certificate within 6 months of hire  For Nurse Practitioner -  Licensed Registered Nurse for Advanced Practice Registered Nurse (APRN) Nurse Practitioner Certificate with prescription writing privileges in the State of Minnesota or the proven ability to be licensed in the state of Minnesota by the start of employment.    For Physician Assistant -   Licensed with the Minnesota Board of Medical Practice in the state of Minnesota by the start of employment and certified by the National Commission on Certification of Physician Assistants.      Equivalency:  An equivalent combination of education and experience may be considered.    Cultural Competency:  Ability to relate and work effectively with people from diverse cultural, economic and ethnic backgrounds.    Language:  Bilingual skills in Spanish, Somali, Oromo, or Hmong is desirable.   An up to date resume is a strongly encouraged attachment at the time of application.     Selection Process:  The selection process will consist of one or more of the following steps: a rating of relevant education and experience and/or an oral examination (100%). It is important that your application show all the relevant education and experience you possess. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Only those candidates who attain a passing score (70%) on each step in the selection process will be placed on the eligible list. The City of Minneapolis Human Resources Department reserves the right to limit the number in any phase of the selection process.   Interview Selection:  The hiring authority reserves the right to determine the maximum number of candidates to interview from the established eligible list. If the hiring authority decides to interview other than by exam score order, they may select additional people to interview based on a candidate’s education or experience related to the field, work history, or skills uniquely related to the operational needs of the position.    Background Check:  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be further considered for the position.    Drug and Alcohol Testing:  All job applicants must pass a pre-employment drug and alcohol test once a conditional offer of employment has been made. Applicants will be required to sign a notification and consent form prior to undergoing drug and alcohol testing. Applicants who do not consent to undergo drug and alcohol testing will not be required to do so and the City will withdraw the conditional job offer, resulting in the job applicant no longer being considered for the position.    Union Representation:  This position is represented by a collective bargaining agreement between the City of Minneapolis and the Minneapolis Public Employees Association (MPEA). For more information on the terms and conditions of this agreement please visit: Professional Employees - City of Minneapolis (minneapolismn.gov)     Eligible List Statement:  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire two months after it has been established.  Knowledge, Skills and Abilities    Strong knowledge in adolescent health, current treatments and best practices, emotional development, nutrition, growth and development, gynecology and reproductive health, , injury assessment, acute and chronic disease management.   Strong knowledge of health issues related to youth.  Significant clinical experience in conducting physical examinations, evaluating information from exams, laboratory tests and client histories to identify deviations from normal and following best practices for treatment.   Ability to counsel parents and clients on health care issues. Ability to teach clients in a one-on-one situation and in group settings with regard to various adolescent health issues.   Ability to establish rapport and establish effective communications with adolescent clients.  Demonstrated ability to work with diverse and special needs populations.  Ability to work in a collaborative environment with multiple agencies and providers.   Continuing education to maintain Licensure and CPR Certification      Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/8/2024 11:59 PM Central
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            Introduction  Are you passionate about protecting public health and the environment? Searching for a rewarding career working in the community and one-on-one with residents and businesses? Want an opportunity to work outside of an office in an area known for its natural beauty? If you have an interest in science, problem solving, and having a positive impact in the lives of others, working for Placer County Health and Human Services Department - Environmental Health Division might be right for you. We are actively seeking highly motivated individuals to join our skilled team of Registered Environmental Health Specialists.    Under supervision, the Associate Registered Environmental Health Specialist performs scientific and professional level office and field work to ensure compliance with environmental laws and regulations.      Staff will be assigned to one of the following programs:       Consumer Protection:   Ensures compliance with regulated food facilities, body art facilities, swimming pools, public drinking water systems, and campgrounds.      Hazardous Materials (CUPA) and Solid Waste:   Ensures compliance with laws and regulations pertaining to business facilities that handle hazardous material or hazardous waste, operate underground storage tanks, operate above ground storage tanks, emergency response to incidents involving hazardous chemical releases, and site mitigation. Conducts compliance inspections and supports solid waste disposal facilities and resource recovery and recycling programs, waste tire management, and nonhazardous waste recycling and management programs.       Land Use and Water Use:  Ensures compliance with state and local regulations pertaining to septic systems and water wells.         This recruitment will remain open until filled.  T o be included in the first round of application   screening, submit   your   application   by  5:00 PM   on Tuesday, January 23, 2024.  Following this date, applications will be screened on a bi-weekly basis  until the positions are filled.      POSITION INFORMATION  The current vacancies are for positions based in the Auburn, CA office. The eligible list from this recruitment may also be used to fill future positions in the Auburn or Tahoe City, CA office.   Tahoe Branch Assignment Premium  - Employees permanently assigned to a position located in the North Lake Tahoe area qualify for the $1,000 per month Tahoe Branch Assignment Premium.  BENEFITS  Placer County offers a comprehensive benefits package to employees. The following information represents benefits currently available to permanent Placer County employees and may be subject to change. Applicants should inquire as to the most current benefit package during hiring interviews or by contacting the Human Resources Department.    Click here to view Professional benefits    For more information regarding the benefits Placer County has to offer please visit Placer County's  Human Resources website.   DEFINITION  To administer and enforce federal, state and local statutes, ordinances and regulations related to public health and sanitation; to encourage sound sanitary and environmental health practices; and to protect the environment and the public.  DISTINGUISHING CHARACTERISTICS  This is the second level class in the Registered Environmental Health Specialist series. This class is distinguished from the Assistant Registered Environmental Health Specialist by the assignment of more complex duties. Employees at this level receive only occasional instruction or assistance as new or unusual situations arise, are fully aware of the operating procedures and policies within the work unit and are often assigned special projects requiring advanced knowledge of statues, ordinances, and regulations related to public health and sanitation. Positions in this class are flexibly staffed and are normally filled by advancement from the Assistant level upon demonstration of competency and knowledge involving the administration and enforcement of statutes, ordinances, and regulations related to public health and sanitation. In some cases, depending on the complexity of duties and job performance, an employee may remain classified as an Assistant Registered Environmental Health Specialist indefinitely.     The Associate Registered Environmental Health Specialist is distinguished from the Senior Registered Environmental Health Specialist in that the latter is an advanced journey level where incumbents perform the most complex and specialized work in environmental health and act in a lead capacity assigning, directing, and reviewing the work of an environmental health team.   SUPERVISION RECEIVED AND EXERCISED  Receives direction from the Supervising Environmental Health Specialist and may receive technical and functional supervision from the Senior Registered Environmental Health Specialist. May exercise technical and functional supervision over assigned technical, clerical, and less experienced professional staff.   EXAMPLES OF ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:      Inspect and evaluate restaurants and other retail food establishments, public bathing, spa, and other recreational and institutional facilities that are of a more complex nature; provide food handling education and other relevant public health and sanitation information; and participate in state-mandated food recalls.    Conduct plan checks of new or remodel construction plans for restaurant, pool and spa facilities, and hazardous materials storage and monitoring systems relative to regulatory compliance; investigate complaints about sewage and various public health nuisances; conduct epidemiological investigations; handle housing and vector complaints; and investigate food borne illnesses.    Conduct site evaluations of proposed developments, including soils testing, to determine site capability for sewage disposal; evaluate submitted designs and proposed septic systems relative to site conditions; evaluate feasibility of proposed subdivisions and set conditions for approval; and recommend approval or denial of variances and appeals.      Evaluate existing sewage disposal and water treatment installations and facilities for regulatory compliance; evaluate need for expansion or replacement of treatment systems; evaluate well sites and well construction for code compliance and acceptance as domestic water supply; and test and assess public drinking water potability.      Conduct compliance inspections of public drinking water systems and evaluate laboratory testing data related to state and federal safe drinking water standards.     Evaluate solid waste handling and disposal facilities; review and recommend approval of or note exceptions to engineering reports regarding construction, operation, monitoring, and closure/post closure maintenance and use; and respond to complaints and inquiries from the public regarding solid waste handling and disposal.      Participate in environmental review process of assigned projects; identify and evaluate concerns regarding discretionary entitlement applications; process environmental assessment questionnaires and environmental impact reports; provide information regarding public health and sanitation issues involved in projects to proponents, the public, and public hearing bodies.      Conduct site assessments as part of environmental review process; develop recommendations for approval or denial; make environmental health findings to County Planning Department and draft comments as opinion from Environmental Health Division; and represent the Division in public hearings as directed.      Inspect and evaluate facilities that handle hazardous materials and hazardous wastes; review hazardous materials business plans for regulatory compliance; inspect above ground containers and underground storage tanks; and approve plans for and monitor underground storage tank removal and installation.      Conduct investigations and assessments and respond to complaints involving issues of environmental health and sanitation; work with affected parties in resolution of problems and issues; prepare cases for referral to the District Attorney or conduct immediate enforcement actions; and coordinate with other County divisions and departments and other public agencies and jurisdictions to protect the public health.      Provide information to the public regarding more complex environmental health and sanitation issues and respond to questions and inquiries in the office, by telephone, in person at field sites, or through educational presentations; prepare staff and regulatory reports and correspondences; and establish and maintains appropriate and accurate files and records.     Provide collection and information services for household hazardous waste; respond to hazardous materials release/threatened release and provide technical assistance as part of an emergency response team; and respond to complaints or requests for service from public regarding hazardous materials/waste storage, use, or disposal in business, institutional, or private residential settings.      Build and maintain positive working relationships with co-workers, other County employees, and the public using principles of good customer service.      Perform related duties as assigned.        WORKING CONDITIONS  Work is performed in both an indoor office environment and in the field requiring travel to various locations throughout the County in a variety of outdoor weather conditions.   MINIMUM QUALIFICATIONS  It is the responsibility of applicants to identify in their application materials how they meet the minimum qualifications listed below. A typical way to obtain the required knowledge and abilities would be:       Experience:  Two (2) years of responsible environmental health administration and enforcement experience performing duties similar to an  Assistant Registered Environmental Health Specialist  with Placer County.    Training:  Equivalent to a bachelor's degree from an accredited college or university with major course work in any of the biological or physical sciences, environmental health science, engineering, or a related field.    Required License or Certificate:       Possession of registration as an Environmental Health Specialist issued by the State of California Department of Public Health.   Within six (6) months of assignment to hazardous materials enforcement, Certificate of Completion of Training of forty (40) Hour OSHA Hazardous Waste and Hazardous Materials Categorization, Advanced Class.    May need to possess a valid driver’s license as required by the position. Proof of adequate vehicle insurance and medical clearance may also be required.      KNOWLEDGE, SKILLS, AND ABILITIES   Knowledge of:       Principles of environmental sanitation and the sanitation sciences.    Public health methods and procedures used in inspection and correction of unsanitary conditions and in prevention and control of diseases.    Sanitation provisions of the California Health and Safety Code.    Physical and biological sciences, including biology, chemistry, physics, geology, hydrology, and soils science. Principles of higher mathematics, engineering, and hydraulics.    Principles and practices of scientific research and statistical methodology.    Computer software, including word processing, spreadsheet, data base, and various statistical analysis applications.    Modern office procedures, methods, and computer equipment.    Principles and practices of work safety.    English usage, spelling, punctuation, and grammar.    California Penal Code as related to public nuisances.    Other pertinent statutes and regulations related to activities of the Environmental Health Division.   Investigative techniques and principles of evidence.    General concepts of civil and case law related to environmental health regulation.    Agencies and resources involved in the field of environmental health.    Operation, policies, and procedures of the Environmental Health Division.      Ability to:        Simultaneously conduct multiple inspections and investigations and accurately document findings and maintain appropriate records.      On a continuous basis, know and understand all aspects of the job.      Intermittently observe, identify, and analyze public health and sanitation problems and develop solutions; analyze work papers, reports, and special projects; identify and interpret technical and numerical information; interpret, enforce, and explain statutes, regulations, policies, and procedures; and maintain awareness of safety at all times.      On a continuous basis, sit at desk or in vehicle for long periods of time; intermittently walk, stand, kneel, climb, bend, stoop, squat, crouch, twist, balance, crawl, feel, and reach while conducting field inspections and investigations, or making various tests; see to observe field conditions; differentiate colors on charts, maps, or identification shields, in soil or food, or as part of testing; hear to evaluate proper functioning of various kinds of equipment; use a telephone; write or use a keyboard to communicate; perform simple and power grasping, pushing, pulling, and fine manipulation; and lift moderate weight.      Compile, analyze, and evaluate technical information and prepare recommendations regarding further action.      Perform mathematical computations and statistical analysis.      Interpret plans, drawings, and specifications.      Use various test sampling, monitoring, measuring, and laboratory supplies and equipment and specialized protective gear as needed.      Work with various cultural and ethnic groups in a tactful and effective manner.      Act quickly and calmly in emergency situations.      Obtain information through interview and work firmly and courteously with the public.      Analyze situations quickly and objectively and to determine proper course of action.      Work unusual and prolonged work schedules in the event of an environmental or public health emergency.     Use a computer, calculator, telephone, two-way radio, camera, facsimile machine, and photocopy machine.     Communicate clearly and concisely, both orally and in writing.      Establish and maintain effective working relationships with those contacted in the course of work.     Independently apply public health concepts to daily situations.      Independently assess degree of environmental health risk and take appropriate action.       SELECTION PROCEDURE    Training & Experience Rating (100%)     Based upon responses to the supplemental questionnaire, the applicant’s education, training, and experience will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the eligible list.  MISCELLANEOUS INFORMATION   Length of Probation:       All permanent appointments to this classification shall serve a probationary period of twelve (12) calendar months or two thousand eighty (2,080) hours, whichever is more.       Bargaining Unit:       Professional       CONDITION OF EMPLOYMENT  Prior to the date of hire, applicants must undergo a fingerprint test by the Department of Justice, pass a medical examination (which may include a drug screening and possibly a psychological evaluation), sign a constitutional oath, and submit proof of U.S. citizenship or legal right to remain and work in the U.S.  For some positions, applicants may also be required to submit proof of age, undergo a background investigation (which may include a voice stress analysis and/or a polygraph), and/or be bonded. Additionally, positions in law enforcement classifications and those supporting law enforcement functions will be required to complete a conviction history questionnaire prior to or during the interview process. Applicants for positions with access to Medi-Cal billing software or who are licensed providers must clear the Federal Exclusion List, credentialing, and social security verification. Failure to clear these requirements may result in an employment offer being withdrawn.  EMPLOYEES OF OTHER PUBLIC AGENCIES  Placer County offers an expedited process for qualifying certain applicants for interviews. Candidates currently employed, or employed within the last year, by a public agency operating under a personnel civil service or merit system may be eligible to be placed on a Public Agency Eligible List and certified as eligible for appointment to a similar job assignment without going through the examination process. For more information on the Public Agency Eligible List, to download forms, or to apply, please click  here .  EQUAL OPPORTUNITY EMPLOYER  Thank you for your interest in employment with Placer County. Placer County is an equal opportunity employer and is committed to an active nondiscrimination program. It is the stated policy of Placer County that harassment, discrimination, and retaliation are prohibited and that all employees, applicants, agents, contractors, and interns/volunteers shall receive equal consideration and treatment. All terms and conditions of employment, including but not limited to recruitment, hiring, transfer, and promotion will be based on the qualifications of the individual for the positions being filled regardless of gender (including gender identity and expression), sexual orientation, race (including traits historically associated with race, including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists), color, ancestry, religion (including creed and belief), national origin, citizenship, physical disability (including HIV and AIDS), mental disability, medical condition (including cancer or genetic characteristics/information), age (40 or over),  marital status, military and/or veteran status, sex (including parental status, pregnancy, childbirth, breastfeeding, and related medical conditions), political orientation, or any other classification protected by federal, state, or local law. Please contact the Human Resources Department at least 5 working days before a scheduled examination if you require accommodation in the examination process. Medical disability verification may be required prior to accommodation.  Closing Date/Time: Open Until Filled
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        Introduction  Are you passionate about protecting public health and the environment? Searching for a rewarding career working in the community and one-on-one with residents and businesses? Want an opportunity to work outside of an office in an area known for its natural beauty? If you have an interest in science, problem solving, and having a positive impact in the lives of others, working for Placer County Health and Human Services Department - Environmental Health Division might be right for you. We are actively seeking highly motivated individuals to join our skilled team of Registered Environmental Health Specialists.    Under supervision, the Associate Registered Environmental Health Specialist performs scientific and professional level office and field work to ensure compliance with environmental laws and regulations.      Staff will be assigned to one of the following programs:       Consumer Protection:   Ensures compliance with regulated food facilities, body art facilities, swimming pools, public drinking water systems, and campgrounds.      Hazardous Materials (CUPA) and Solid Waste:   Ensures compliance with laws and regulations pertaining to business facilities that handle hazardous material or hazardous waste, operate underground storage tanks, operate above ground storage tanks, emergency response to incidents involving hazardous chemical releases, and site mitigation. Conducts compliance inspections and supports solid waste disposal facilities and resource recovery and recycling programs, waste tire management, and nonhazardous waste recycling and management programs.       Land Use and Water Use:  Ensures compliance with state and local regulations pertaining to septic systems and water wells.         This recruitment will remain open until filled.  T o be included in the first round of application   screening, submit   your   application   by  5:00 PM   on Tuesday, January 23, 2024.  Following this date, applications will be screened on a bi-weekly basis  until the positions are filled.      POSITION INFORMATION  The current vacancies are for positions based in the Auburn, CA office. The eligible list from this recruitment may also be used to fill future positions in the Auburn or Tahoe City, CA office.   Tahoe Branch Assignment Premium  - Employees permanently assigned to a position located in the North Lake Tahoe area qualify for the $1,000 per month Tahoe Branch Assignment Premium.  BENEFITS  Placer County offers a comprehensive benefits package to employees. The following information represents benefits currently available to permanent Placer County employees and may be subject to change. Applicants should inquire as to the most current benefit package during hiring interviews or by contacting the Human Resources Department.    Click here to view Professional benefits    For more information regarding the benefits Placer County has to offer please visit Placer County's  Human Resources website.   DEFINITION  To administer and enforce federal, state and local statutes, ordinances and regulations related to public health and sanitation; to encourage sound sanitary and environmental health practices; and to protect the environment and the public.  DISTINGUISHING CHARACTERISTICS  This is the second level class in the Registered Environmental Health Specialist series. This class is distinguished from the Assistant Registered Environmental Health Specialist by the assignment of more complex duties. Employees at this level receive only occasional instruction or assistance as new or unusual situations arise, are fully aware of the operating procedures and policies within the work unit and are often assigned special projects requiring advanced knowledge of statues, ordinances, and regulations related to public health and sanitation. Positions in this class are flexibly staffed and are normally filled by advancement from the Assistant level upon demonstration of competency and knowledge involving the administration and enforcement of statutes, ordinances, and regulations related to public health and sanitation. In some cases, depending on the complexity of duties and job performance, an employee may remain classified as an Assistant Registered Environmental Health Specialist indefinitely.     The Associate Registered Environmental Health Specialist is distinguished from the Senior Registered Environmental Health Specialist in that the latter is an advanced journey level where incumbents perform the most complex and specialized work in environmental health and act in a lead capacity assigning, directing, and reviewing the work of an environmental health team.   SUPERVISION RECEIVED AND EXERCISED  Receives direction from the Supervising Environmental Health Specialist and may receive technical and functional supervision from the Senior Registered Environmental Health Specialist. May exercise technical and functional supervision over assigned technical, clerical, and less experienced professional staff.   EXAMPLES OF ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:      Inspect and evaluate restaurants and other retail food establishments, public bathing, spa, and other recreational and institutional facilities that are of a more complex nature; provide food handling education and other relevant public health and sanitation information; and participate in state-mandated food recalls.    Conduct plan checks of new or remodel construction plans for restaurant, pool and spa facilities, and hazardous materials storage and monitoring systems relative to regulatory compliance; investigate complaints about sewage and various public health nuisances; conduct epidemiological investigations; handle housing and vector complaints; and investigate food borne illnesses.    Conduct site evaluations of proposed developments, including soils testing, to determine site capability for sewage disposal; evaluate submitted designs and proposed septic systems relative to site conditions; evaluate feasibility of proposed subdivisions and set conditions for approval; and recommend approval or denial of variances and appeals.      Evaluate existing sewage disposal and water treatment installations and facilities for regulatory compliance; evaluate need for expansion or replacement of treatment systems; evaluate well sites and well construction for code compliance and acceptance as domestic water supply; and test and assess public drinking water potability.      Conduct compliance inspections of public drinking water systems and evaluate laboratory testing data related to state and federal safe drinking water standards.     Evaluate solid waste handling and disposal facilities; review and recommend approval of or note exceptions to engineering reports regarding construction, operation, monitoring, and closure/post closure maintenance and use; and respond to complaints and inquiries from the public regarding solid waste handling and disposal.      Participate in environmental review process of assigned projects; identify and evaluate concerns regarding discretionary entitlement applications; process environmental assessment questionnaires and environmental impact reports; provide information regarding public health and sanitation issues involved in projects to proponents, the public, and public hearing bodies.      Conduct site assessments as part of environmental review process; develop recommendations for approval or denial; make environmental health findings to County Planning Department and draft comments as opinion from Environmental Health Division; and represent the Division in public hearings as directed.      Inspect and evaluate facilities that handle hazardous materials and hazardous wastes; review hazardous materials business plans for regulatory compliance; inspect above ground containers and underground storage tanks; and approve plans for and monitor underground storage tank removal and installation.      Conduct investigations and assessments and respond to complaints involving issues of environmental health and sanitation; work with affected parties in resolution of problems and issues; prepare cases for referral to the District Attorney or conduct immediate enforcement actions; and coordinate with other County divisions and departments and other public agencies and jurisdictions to protect the public health.      Provide information to the public regarding more complex environmental health and sanitation issues and respond to questions and inquiries in the office, by telephone, in person at field sites, or through educational presentations; prepare staff and regulatory reports and correspondences; and establish and maintains appropriate and accurate files and records.     Provide collection and information services for household hazardous waste; respond to hazardous materials release/threatened release and provide technical assistance as part of an emergency response team; and respond to complaints or requests for service from public regarding hazardous materials/waste storage, use, or disposal in business, institutional, or private residential settings.      Build and maintain positive working relationships with co-workers, other County employees, and the public using principles of good customer service.      Perform related duties as assigned.        WORKING CONDITIONS  Work is performed in both an indoor office environment and in the field requiring travel to various locations throughout the County in a variety of outdoor weather conditions.   MINIMUM QUALIFICATIONS  It is the responsibility of applicants to identify in their application materials how they meet the minimum qualifications listed below. A typical way to obtain the required knowledge and abilities would be:       Experience:  Two (2) years of responsible environmental health administration and enforcement experience performing duties similar to an  Assistant Registered Environmental Health Specialist  with Placer County.    Training:  Equivalent to a bachelor's degree from an accredited college or university with major course work in any of the biological or physical sciences, environmental health science, engineering, or a related field.    Required License or Certificate:       Possession of registration as an Environmental Health Specialist issued by the State of California Department of Public Health.   Within six (6) months of assignment to hazardous materials enforcement, Certificate of Completion of Training of forty (40) Hour OSHA Hazardous Waste and Hazardous Materials Categorization, Advanced Class.    May need to possess a valid driver’s license as required by the position. Proof of adequate vehicle insurance and medical clearance may also be required.      KNOWLEDGE, SKILLS, AND ABILITIES   Knowledge of:       Principles of environmental sanitation and the sanitation sciences.    Public health methods and procedures used in inspection and correction of unsanitary conditions and in prevention and control of diseases.    Sanitation provisions of the California Health and Safety Code.    Physical and biological sciences, including biology, chemistry, physics, geology, hydrology, and soils science. Principles of higher mathematics, engineering, and hydraulics.    Principles and practices of scientific research and statistical methodology.    Computer software, including word processing, spreadsheet, data base, and various statistical analysis applications.    Modern office procedures, methods, and computer equipment.    Principles and practices of work safety.    English usage, spelling, punctuation, and grammar.    California Penal Code as related to public nuisances.    Other pertinent statutes and regulations related to activities of the Environmental Health Division.   Investigative techniques and principles of evidence.    General concepts of civil and case law related to environmental health regulation.    Agencies and resources involved in the field of environmental health.    Operation, policies, and procedures of the Environmental Health Division.      Ability to:        Simultaneously conduct multiple inspections and investigations and accurately document findings and maintain appropriate records.      On a continuous basis, know and understand all aspects of the job.      Intermittently observe, identify, and analyze public health and sanitation problems and develop solutions; analyze work papers, reports, and special projects; identify and interpret technical and numerical information; interpret, enforce, and explain statutes, regulations, policies, and procedures; and maintain awareness of safety at all times.      On a continuous basis, sit at desk or in vehicle for long periods of time; intermittently walk, stand, kneel, climb, bend, stoop, squat, crouch, twist, balance, crawl, feel, and reach while conducting field inspections and investigations, or making various tests; see to observe field conditions; differentiate colors on charts, maps, or identification shields, in soil or food, or as part of testing; hear to evaluate proper functioning of various kinds of equipment; use a telephone; write or use a keyboard to communicate; perform simple and power grasping, pushing, pulling, and fine manipulation; and lift moderate weight.      Compile, analyze, and evaluate technical information and prepare recommendations regarding further action.      Perform mathematical computations and statistical analysis.      Interpret plans, drawings, and specifications.      Use various test sampling, monitoring, measuring, and laboratory supplies and equipment and specialized protective gear as needed.      Work with various cultural and ethnic groups in a tactful and effective manner.      Act quickly and calmly in emergency situations.      Obtain information through interview and work firmly and courteously with the public.      Analyze situations quickly and objectively and to determine proper course of action.      Work unusual and prolonged work schedules in the event of an environmental or public health emergency.     Use a computer, calculator, telephone, two-way radio, camera, facsimile machine, and photocopy machine.     Communicate clearly and concisely, both orally and in writing.      Establish and maintain effective working relationships with those contacted in the course of work.     Independently apply public health concepts to daily situations.      Independently assess degree of environmental health risk and take appropriate action.       SELECTION PROCEDURE    Training & Experience Rating (100%)     Based upon responses to the supplemental questionnaire, the applicant’s education, training, and experience will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the eligible list.  MISCELLANEOUS INFORMATION   Length of Probation:       All permanent appointments to this classification shall serve a probationary period of twelve (12) calendar months or two thousand eighty (2,080) hours, whichever is more.       Bargaining Unit:       Professional       CONDITION OF EMPLOYMENT  Prior to the date of hire, applicants must undergo a fingerprint test by the Department of Justice, pass a medical examination (which may include a drug screening and possibly a psychological evaluation), sign a constitutional oath, and submit proof of U.S. citizenship or legal right to remain and work in the U.S.  For some positions, applicants may also be required to submit proof of age, undergo a background investigation (which may include a voice stress analysis and/or a polygraph), and/or be bonded. Additionally, positions in law enforcement classifications and those supporting law enforcement functions will be required to complete a conviction history questionnaire prior to or during the interview process. Applicants for positions with access to Medi-Cal billing software or who are licensed providers must clear the Federal Exclusion List, credentialing, and social security verification. Failure to clear these requirements may result in an employment offer being withdrawn.  EMPLOYEES OF OTHER PUBLIC AGENCIES  Placer County offers an expedited process for qualifying certain applicants for interviews. Candidates currently employed, or employed within the last year, by a public agency operating under a personnel civil service or merit system may be eligible to be placed on a Public Agency Eligible List and certified as eligible for appointment to a similar job assignment without going through the examination process. For more information on the Public Agency Eligible List, to download forms, or to apply, please click  here .  EQUAL OPPORTUNITY EMPLOYER  Thank you for your interest in employment with Placer County. Placer County is an equal opportunity employer and is committed to an active nondiscrimination program. It is the stated policy of Placer County that harassment, discrimination, and retaliation are prohibited and that all employees, applicants, agents, contractors, and interns/volunteers shall receive equal consideration and treatment. All terms and conditions of employment, including but not limited to recruitment, hiring, transfer, and promotion will be based on the qualifications of the individual for the positions being filled regardless of gender (including gender identity and expression), sexual orientation, race (including traits historically associated with race, including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists), color, ancestry, religion (including creed and belief), national origin, citizenship, physical disability (including HIV and AIDS), mental disability, medical condition (including cancer or genetic characteristics/information), age (40 or over),  marital status, military and/or veteran status, sex (including parental status, pregnancy, childbirth, breastfeeding, and related medical conditions), political orientation, or any other classification protected by federal, state, or local law. Please contact the Human Resources Department at least 5 working days before a scheduled examination if you require accommodation in the examination process. Medical disability verification may be required prior to accommodation.  Closing Date/Time: Open Until Filled
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            Senior Assistant or Associate Librarian (Health, Human Services & Nursing)     Department of Reference, Instruction, and Outreach Services     University Library      Position Description      The University Library at California State University, Dominguez Hills (CSUDH) invites applications for a Tenure-track position at the rank of Senior Assistant or Associate Librarian (12-month) with the appointment starting in Summer 2024.     At CSUDH, we celebrate and respect diversity in all forms that include every race, religion, gender, ethnicity, veterans, people with varied abilities, and members of the LGBTQ+ community. CSUDH is seeking applications from candidates who can demonstrate experience in teaching and working with individuals from diverse backgrounds and contribute to the University’s mission, vision, and core values.     For more information: Mission, Vision, and Core Values .       The Position      The University Library at California State University, Dominguez Hills seeks a collaborative, knowledgeable, user-centered Health Sciences & Human Services Librarian to join the Reference, Instruction, and Outreach Services (RIOS) team. The College of Health, Human Services, and Nursing provides bachelor, master, and doctoral degree programs, some of which include nursing, social work, occupational therapy, public health, child development, and clinical science and health science programs. [visit https://www.csudh.edu/chhsn/ for additional information].     The successful candidate will serve as a liaison librarian to students and faculty in the College of Health, Human Services, and Nursing, with the following core responsibilities:       Teach in liaison areas within the library’s information literacy program, in-person and online.     Participate in departmental efforts in information literacy, including student learning outcomes assessment and teaching occasionally in the general education program     Develop lesson plans and instructional materials for information literacy instruction in the health, human services, and nursing disciplines     Effectively provide research help through general reference services that include instant message chat, phone, email, in-person, and individual research consultations     Provide advanced research help through email and individual research consultations for faculty and students in the liaison disciplines     Develop and maintain research guides in the health, human services, and nursing disciplines     Create and maintain online tools and guides on evidence-based medicine, systematic reviews, and other disciplinary topics in the health sciences     Perform collection development and management for health, human services, and nursing disciplines     Participate in department outreach to new students and other university community populations as part of the RIOS team     Develop library partnerships and initiatives with departments in the College of Health, Human Services, and Nursing     Promote and advocate for Open Access scholarship and data in liaison disciplines     Collaborate with the Office of Research to provide library support for funded projects in the College of Health, Human Services, and Nursing     Engage in scholarship and service to the university and profession.        Qualifications      Required Qualifications       Applicants must have experience in working with colleagues and students from diverse age, socioeconomic, cultural, and academic backgrounds.     Master’s degree in Library and Information Science from an ALA-accredited institution, or international equivalent, by the time of appointment     Excellent oral, written, and interpersonal communication skills     Applied knowledge of the ACRL Framework for Information Literacy for Higher Education     Knowledge and familiarity with Health Science, Human Services, or Nursing disciplines     Experience providing research help, reference services, and instruction services in at least one of the disciplines or program options within the College of Health, Human Services, and Nursing.       Preferred Qualifications       Educational background in Health Science, Human Services, or Nursing     Knowledge of pedagogical strategies used to engage learners (e.g. active learning, assessment, flipped classroom, scaffolding, etc.     Demonstrated knowledge of Springshare products such as LibGuides, LibChat, and LibWizard        How to Apply      A completed on-line application must be received by electronic submission to be considered. To apply, please visit CSUDH career-opportunities      Application Deadline Date      The position is open until filled. Review of applications will begin in June 2023. For full consideration, please submit your completed application no later than March 8, 2024.       Current Curriculum Vitae with contact information     Cover letter     Statement on Diversity, Equity, and Inclusion (2 pages maximum)*     List of 3 references with contact information**     Unofficial transcripts (an official transcript will be required for the finalist)***       *Given CSUDH’s commitment to diversity and inclusion for all students, faculty, staff, and administrators, describe your individual commitment and experiences in advancing diversity and inclusion and how they relate to your future teaching and research.     * *This position requires three letters of recommendation (LORs). Please do not upload your LORs with your application. Your list of references will be notified at the appropriate time during the search process. They will receive a request via email along with information on uploading the LOR. You will be able to verify that each letter has been received by CSUDH by logging back into your applicant portal.     ***For finalist with international transcripts, a United States Equivalency certification will be required.     A United States (US) Equivalency certification is required for earned/awarded/conferred foreign terminal degrees, which is from a foreign Academic Institution for foreign studies. The US Equivalency certification is used to validate foreign studies from an academic credential evaluation agency and is evaluated on foreign studies and deemed to be equivalent to degrees from the United States. The certification must translate the information in English, and confirm that your highest terminal degree is US Equivalent to a US terminal degree (i.e., Bachelor’s, Master’s, Doctorate’s, Doctor’s of Philosophy). The certification can be emailed to facultyaffairs@csudh.edu or mailed directly to the office of Faculty Affairs and Development, 1000 East Victoria Street, WH-368, Carson, CA 90747.     If you have questions regarding the position, please contact:     Thomas Philo     Search Committee Chair     tphilo@csudh.edu      The University Library      In beautifully designed facilities, the CSUDH University Library fosters student success, scholarly research, and academic excellence through the provision of information resources, primary resources, learner-centered assistance and experiences, support of undergraduate research, and welcoming, technology-enhanced environments that facilitate lifelong learning, collaboration, and innovation. The University Library is comprised of a talented and synergistic team of 12 library faculty and 22 staff members who are committed to the academic success for all users.     As a Hispanic-Serving Institution (HSI), our University Library is committed to facilitating thriving students and educators through a comprehensive suite of services that include 24/7 reference and research support; curricular-driven information literacy instruction; robust archival and general, physical and digital collections; student-centered course reserves; Inter-Library Loan services; and an engaging learning environment. Contributions to the popular Affordable Learning Solutions program are a point of pride; the partnerships with faculty, the Bookstore, and Academic Technology save students more than $1 million annually.     The University Library is committed to fostering equity and creating and sustaining a diverse and inclusive environment. We have taken recent action to examine our practices, policies and procedures through a diversity, equity, inclusion , and social justice lens , with the intent of revising these to reflect our commitment. In 2021, the University Library completed a Diversity, Equity, and Inclusion Audit which identified our strengths and opportunities with respect to our DEI J imprint. The resulting report has provided us a roadmap to guide us forward in operationalizing and deepening our commitment to Diversity, Equity, Inclusion and Justice in all we do. In addition, Library faculty and management have developed statements in response to the Black Lives Matter movement to articulate our Library’s commitment to addressing issues of discrimination, racism, bias, and inequities.     For more information see: https://www.csudh.edu/library/      Additional Information:      The  Senior Assistant Librarian  (12-Month) classification salary range is $6,190 to $13,797 per month; anticipated hiring salary is $6,650 to $6,750.     The  Associate Librarian  (12-Month) classification range is $7,102 to $15,145 per month; anticipated hiring salary is $8,431 to $8,531.     Salary for this position will be commensurate with experience and current CSUDH faculty salaries in the University Library. Faculty salaries are subject to budgetary authorization and any California State University System faculty contract increases. Moving expenses may be available.     An excellent comprehensive benefits package is available that includes: health/vision/dental plans; spouse, domestic partner and dependent fee-waiver; access to campus child-care; and a defined-benefit retirement through the state system along with optional tax sheltering opportunities. For a detailed description of benefits, please visit: https://www.csudh.edu/hr/benefits/ .     Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.      CSU COVID-19 Vaccination Policy     The California State University (CSU) is committed to safeguarding the health and well-being of our students, faculty, staff, administrators, and the communities we serve, as well as maintaining higher education access and attainment for our students, as such, we embrace a comprehensive strategy designed to reduce the likelihood of transmission of the COVID-19 virus. The CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus. The systemwide policy can be found at CSU Vaccination Policy and any questions you have may be submitted to hrm@csudh.edu .     Mandated Reporter Per CANRA     The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act (CANRA) and is required to comply with the requirements set forth in CSU Executive Order 1083 , revised December 24, 2021, as a condition of employment.      Closing Statement      CSUDH is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.     For more information: U.S. Equal Employment Opportunity Commission     Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources’ Office (310) 243-3771.     Clery Act crime statistics for CSUDH are available at Campus Security Report (Clery) , or by calling University Police at (310) 243-3639.     Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.     The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9.     For more information see: Smoke & Tobacco-Free   Advertised: May 31 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        Senior Assistant or Associate Librarian (Health, Human Services & Nursing)     Department of Reference, Instruction, and Outreach Services     University Library      Position Description      The University Library at California State University, Dominguez Hills (CSUDH) invites applications for a Tenure-track position at the rank of Senior Assistant or Associate Librarian (12-month) with the appointment starting in Summer 2024.     At CSUDH, we celebrate and respect diversity in all forms that include every race, religion, gender, ethnicity, veterans, people with varied abilities, and members of the LGBTQ+ community. CSUDH is seeking applications from candidates who can demonstrate experience in teaching and working with individuals from diverse backgrounds and contribute to the University’s mission, vision, and core values.     For more information: Mission, Vision, and Core Values .       The Position      The University Library at California State University, Dominguez Hills seeks a collaborative, knowledgeable, user-centered Health Sciences & Human Services Librarian to join the Reference, Instruction, and Outreach Services (RIOS) team. The College of Health, Human Services, and Nursing provides bachelor, master, and doctoral degree programs, some of which include nursing, social work, occupational therapy, public health, child development, and clinical science and health science programs. [visit https://www.csudh.edu/chhsn/ for additional information].     The successful candidate will serve as a liaison librarian to students and faculty in the College of Health, Human Services, and Nursing, with the following core responsibilities:       Teach in liaison areas within the library’s information literacy program, in-person and online.     Participate in departmental efforts in information literacy, including student learning outcomes assessment and teaching occasionally in the general education program     Develop lesson plans and instructional materials for information literacy instruction in the health, human services, and nursing disciplines     Effectively provide research help through general reference services that include instant message chat, phone, email, in-person, and individual research consultations     Provide advanced research help through email and individual research consultations for faculty and students in the liaison disciplines     Develop and maintain research guides in the health, human services, and nursing disciplines     Create and maintain online tools and guides on evidence-based medicine, systematic reviews, and other disciplinary topics in the health sciences     Perform collection development and management for health, human services, and nursing disciplines     Participate in department outreach to new students and other university community populations as part of the RIOS team     Develop library partnerships and initiatives with departments in the College of Health, Human Services, and Nursing     Promote and advocate for Open Access scholarship and data in liaison disciplines     Collaborate with the Office of Research to provide library support for funded projects in the College of Health, Human Services, and Nursing     Engage in scholarship and service to the university and profession.        Qualifications      Required Qualifications       Applicants must have experience in working with colleagues and students from diverse age, socioeconomic, cultural, and academic backgrounds.     Master’s degree in Library and Information Science from an ALA-accredited institution, or international equivalent, by the time of appointment     Excellent oral, written, and interpersonal communication skills     Applied knowledge of the ACRL Framework for Information Literacy for Higher Education     Knowledge and familiarity with Health Science, Human Services, or Nursing disciplines     Experience providing research help, reference services, and instruction services in at least one of the disciplines or program options within the College of Health, Human Services, and Nursing.       Preferred Qualifications       Educational background in Health Science, Human Services, or Nursing     Knowledge of pedagogical strategies used to engage learners (e.g. active learning, assessment, flipped classroom, scaffolding, etc.     Demonstrated knowledge of Springshare products such as LibGuides, LibChat, and LibWizard        How to Apply      A completed on-line application must be received by electronic submission to be considered. To apply, please visit CSUDH career-opportunities      Application Deadline Date      The position is open until filled. Review of applications will begin in June 2023. For full consideration, please submit your completed application no later than March 8, 2024.       Current Curriculum Vitae with contact information     Cover letter     Statement on Diversity, Equity, and Inclusion (2 pages maximum)*     List of 3 references with contact information**     Unofficial transcripts (an official transcript will be required for the finalist)***       *Given CSUDH’s commitment to diversity and inclusion for all students, faculty, staff, and administrators, describe your individual commitment and experiences in advancing diversity and inclusion and how they relate to your future teaching and research.     * *This position requires three letters of recommendation (LORs). Please do not upload your LORs with your application. Your list of references will be notified at the appropriate time during the search process. They will receive a request via email along with information on uploading the LOR. You will be able to verify that each letter has been received by CSUDH by logging back into your applicant portal.     ***For finalist with international transcripts, a United States Equivalency certification will be required.     A United States (US) Equivalency certification is required for earned/awarded/conferred foreign terminal degrees, which is from a foreign Academic Institution for foreign studies. The US Equivalency certification is used to validate foreign studies from an academic credential evaluation agency and is evaluated on foreign studies and deemed to be equivalent to degrees from the United States. The certification must translate the information in English, and confirm that your highest terminal degree is US Equivalent to a US terminal degree (i.e., Bachelor’s, Master’s, Doctorate’s, Doctor’s of Philosophy). The certification can be emailed to facultyaffairs@csudh.edu or mailed directly to the office of Faculty Affairs and Development, 1000 East Victoria Street, WH-368, Carson, CA 90747.     If you have questions regarding the position, please contact:     Thomas Philo     Search Committee Chair     tphilo@csudh.edu      The University Library      In beautifully designed facilities, the CSUDH University Library fosters student success, scholarly research, and academic excellence through the provision of information resources, primary resources, learner-centered assistance and experiences, support of undergraduate research, and welcoming, technology-enhanced environments that facilitate lifelong learning, collaboration, and innovation. The University Library is comprised of a talented and synergistic team of 12 library faculty and 22 staff members who are committed to the academic success for all users.     As a Hispanic-Serving Institution (HSI), our University Library is committed to facilitating thriving students and educators through a comprehensive suite of services that include 24/7 reference and research support; curricular-driven information literacy instruction; robust archival and general, physical and digital collections; student-centered course reserves; Inter-Library Loan services; and an engaging learning environment. Contributions to the popular Affordable Learning Solutions program are a point of pride; the partnerships with faculty, the Bookstore, and Academic Technology save students more than $1 million annually.     The University Library is committed to fostering equity and creating and sustaining a diverse and inclusive environment. We have taken recent action to examine our practices, policies and procedures through a diversity, equity, inclusion , and social justice lens , with the intent of revising these to reflect our commitment. In 2021, the University Library completed a Diversity, Equity, and Inclusion Audit which identified our strengths and opportunities with respect to our DEI J imprint. The resulting report has provided us a roadmap to guide us forward in operationalizing and deepening our commitment to Diversity, Equity, Inclusion and Justice in all we do. In addition, Library faculty and management have developed statements in response to the Black Lives Matter movement to articulate our Library’s commitment to addressing issues of discrimination, racism, bias, and inequities.     For more information see: https://www.csudh.edu/library/      Additional Information:      The  Senior Assistant Librarian  (12-Month) classification salary range is $6,190 to $13,797 per month; anticipated hiring salary is $6,650 to $6,750.     The  Associate Librarian  (12-Month) classification range is $7,102 to $15,145 per month; anticipated hiring salary is $8,431 to $8,531.     Salary for this position will be commensurate with experience and current CSUDH faculty salaries in the University Library. Faculty salaries are subject to budgetary authorization and any California State University System faculty contract increases. Moving expenses may be available.     An excellent comprehensive benefits package is available that includes: health/vision/dental plans; spouse, domestic partner and dependent fee-waiver; access to campus child-care; and a defined-benefit retirement through the state system along with optional tax sheltering opportunities. For a detailed description of benefits, please visit: https://www.csudh.edu/hr/benefits/ .     Background Check     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.      CSU COVID-19 Vaccination Policy     The California State University (CSU) is committed to safeguarding the health and well-being of our students, faculty, staff, administrators, and the communities we serve, as well as maintaining higher education access and attainment for our students, as such, we embrace a comprehensive strategy designed to reduce the likelihood of transmission of the COVID-19 virus. The CSU strongly recommends that all individuals who access any in-person program or activity (on- or off-campus) operated or controlled by the University follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications and comply with other safety measures established by each campus. The systemwide policy can be found at CSU Vaccination Policy and any questions you have may be submitted to hrm@csudh.edu .     Mandated Reporter Per CANRA     The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse and Neglect Reporting Act (CANRA) and is required to comply with the requirements set forth in CSU Executive Order 1083 , revised December 24, 2021, as a condition of employment.      Closing Statement      CSUDH is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status.     For more information: U.S. Equal Employment Opportunity Commission     Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources’ Office (310) 243-3771.     Clery Act crime statistics for CSUDH are available at Campus Security Report (Clery) , or by calling University Police at (310) 243-3639.     Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.     The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9.     For more information see: Smoke & Tobacco-Free   Advertised: May 31 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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            California State University, San Bernardino (CSUSB) is located in San Bernardino in the Inland Empire, 60 miles east of Los Angeles and operates a satellite campus in Palm Desert located in Coachella Valley. CSUSB serves approximately 20,000 students, of which 81% are first-generation college students and graduates about 5,000 students annually. As a designated Hispanic Serving Institution, CSUSB reflects the dynamic diversity of the region and has one of the most diverse student populations of any university in the Inland Empire, and the second highest Hispanic enrollment of all public universities in California. CSUSB employs 467 full-time faculty and offers 48 undergraduate, 35 graduate, and one doctoral degree programs and 14 academic programs with national accreditation.   At CSUSB, diversity, equity and inclusion are values central to our mission. We recognize that diversity and inclusion in all its forms are necessary for our institutional success. By fully leveraging our diverse experiences, backgrounds and insights, we inspire innovation, challenge the status quo and create better outcomes for our students and community. As part of CSUSB’s commitment to hire, develop and retain a diverse faculty, we offer a variety of networking, mentoring and development programs for our junior faculty. We are committed to building and sustaining a CSUSB community that is supportive and inclusive of all individuals. Qualified applicants with experience in ethnically diverse settings and/or who demonstrate a commitment to serving diverse student populations are strongly encouraged to apply. CSUSB has received the Carnegie Community Engagement Classification, which recognizes CSUSB’s ongoing commitment to service-learning, a high-impact practice that combines classroom instruction with meaningful volunteer service and correlates strongly to student success.    JOB SUMMARY    The Department of Health Science & Human Ecology at California State University, San Bernardino invites applications from a diverse group of qualified applicants for a tenure track position at the rank of Assistant Professor to begin August 2024.    Teaching responsibilities would include undergraduate and/or graduate courses in the Nutritional Science and Dietetics Program and/or related undergraduate and graduate courses in the department. The faculty are expected to provide academic and professional/career advising, supervise research projects, theses, and senior projects for undergraduate and graduate students. Faculty may also serve as a coordinator of one of our undergraduate or graduate programs in the department and participate in maintaining programs accreditation. The successful candidate will be expected to demonstrate excellence in teaching, develop an externally funded research program, involve student participation in their research, and participate in service activities both within and beyond the campus community as well as involvement in professional organizations.    The candidate should have an established research interest in nutrition science, dietetics or related fields and develop a plan for continuation of research.    TYPICAL ACTIVITIES    CSUSB's normal teaching load per academic year is 4-4 under the semester system. This is equivalent to 15 Weighted Teaching Units (WTUs) including 3 WTUs of service and 12 WTUs (equivalent to 4 undergraduate courses) teaching load per semester. For a list of NSCD courses and their descriptions, please refer to this website: https://www.csusb.edu/health-science-human-ecology/nutritional-science-and-dietetics/nscd/course-descriptions    Per Collective Bargaining Agreement (CBA), a new tenure track faculty member will receive one three-unit course of reassigned time each semester in the first two academic years of their employment. Faculty can also apply for additional reassigned time to conduct research or to participate in various service or teaching-related activities.   Qualified candidates must demonstrate a commitment to excellence in teaching and mentoring a diverse student population and to working effectively with faculty, staff and students across a wide range of disciplines.    REQUIRED QUALIFICATIONS    Candidates should have a PhD or other relevant doctorate degree by the time of an appointment and the ability to teach undergraduate and master’s-level courses within the nutrition science and dietetic program specifically. (A list of program-specific courses can be found here: ( https://catalog.csusb.edu/colleges-schools-departments/natural-sciences/health-science-human-ecology/nutrition-food-sciences-bs/ ).   Qualifications for the position include Doctoral Degree in Nutrition or Dietetics or closely related field.    PREFERRED QUALIFICATIONS    Preference will be given to candidates with Registered Dietitian Nutritionist (RDN) credential, in-patient clinical work experience, and/or nutrition-focused research experience, and/or food science experience.     SPECIAL CONDITIONS    The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with CSUSB. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Note: CSUSB cannot deny an applicant a position solely or in part due to a criminal conviction history until it has performed an individualized assessment and linked the relevant conviction history with specific job duties in the position being sought.   Please note: Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that CSUSB has designated as sensitive. Sensitive positions are those requiring heightened scrutiny of individuals holding the position based on potential for harm to children, concerns for the safety and security of people, animals, or property, or heightened risk of financial loss to CSUSB or individuals in the university community.   For health and well-being, CSUSB is a smoke & tobacco-free campus. The university is committed to promoting a healthy environment for all members of our community.    ABOUT THE DEPARTMENT    The Department of Health Science and Human Ecology consist of four undergraduate programs: Environmental Health Science, Health Services Administration, Nutritional Science and Dietetics, and Public Health; and three graduate programs: Master of Science in Nutrition Science, Master of Science in Health Services Administration, and Master’s in Public health. Many of our programs are externally accredited or in the process of accreditation. The Health Sciences and Human Ecology Department serves a diverse student body, including many first-generation college students.   The department faculty consists of 13 full-time tenure track and numerous part-time faculty members who are experts in their respective fields. Many of our part-time faculty members work in various organizations, allowing our students to benefit from their firsthand experiences. We are proud of our faculty's commitment to diversity, equity, and inclusion, which is evident in their publications, research endeavors, and service to the community and professional organizations. Their dedication has garnered awards and national and international recognitions.   For additional information about the Department of Health Science and Human Ecology, please visit our website: https://www.csusb.edu/health-science-human-ecology    For more information regarding the position, please contact:    Committee Chair    Dr. Dorothy Chen-Maynard     dchen@csusb.edu     Department Chair    Dr. Terezie Tolar-Peterson    terezie.tolar-peterson@csusb.edu    HOW TO APPLY    Please submit  Curriculum Vitae Cover Letter that includes:    a. A statement of your teaching interest/philosophy    b. A statement of your research experience/plans   If available, evidence of teaching effectiveness such as teaching portfolios, reports on teaching observations reports, and/or student evaluations of teaching effectiveness (optional).  Unofficial copies of all postsecondary degree transcripts (official transcripts may be required prior to appointment). Reference List - names, telephone numbers, and email addresses of three (3) referees whom we may contact to obtain letters of recommendation. Confidential letters of recommendation may be solicited from those listed as references on the application if the applicant is moved forward in the recruitment process. Non-confidential letters of recommendation can be uploaded by the applicant during the application process. Diversity Statement, which may include your interpretation of diversity, equity and inclusion, and must include specific examples of how your background and your educational and/or professional experiences have prepared you for this role at California State University, San Bernardino (maximum 1,000 words).  Formal review of applications will begin  November 6, 2023  and continue until the position is filled.   If you are interested in this opportunity, we invite you to apply by using this CSU Hyperlink at:    https://secure.dc4.pageuppeople.com/apply/873/gateway/Default.aspx?c=apply&sJobIDs=529940&SourceTypeID=803&sLanguage=en-us&lApplicationSubSourceID=11243    Salary is commensurate with experience.   Assistant Professor (Range 3) - $5,405 - $11,994   Associate Professor (Range 4) - $6,190 - $13,172   Professor (Range 5) - $7,794 - $13,797   CSU Salary Schedule: https://www.calstate.edu/csu-system/careers/compensation/Pages/salary-schedule.aspx     A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.     The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.     California State University, San Bernardino is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. This position adheres to CSU policies against Sex Discrimination, Sexual Harassment, and Sexual Violence, including Domestic Violence, Dating Violence, and Stalking. This requires completion of Sexual Violence Prevention Training within 6 months of assuming employment and on a two-year basis thereafter. (Executive Order 1096)     This position may be “Designated” under California State University's Conflict of Interest Code. This would require the filing of a Statement of Economic Interest on an annual basis and the completion of training within 6 months of assuming office and every 2 years thereafter. Visit the Human Resources Conflict of Interest webpage link for additional information:   https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest   Advertised: Jul 17 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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        California State University, San Bernardino (CSUSB) is located in San Bernardino in the Inland Empire, 60 miles east of Los Angeles and operates a satellite campus in Palm Desert located in Coachella Valley. CSUSB serves approximately 20,000 students, of which 81% are first-generation college students and graduates about 5,000 students annually. As a designated Hispanic Serving Institution, CSUSB reflects the dynamic diversity of the region and has one of the most diverse student populations of any university in the Inland Empire, and the second highest Hispanic enrollment of all public universities in California. CSUSB employs 467 full-time faculty and offers 48 undergraduate, 35 graduate, and one doctoral degree programs and 14 academic programs with national accreditation.   At CSUSB, diversity, equity and inclusion are values central to our mission. We recognize that diversity and inclusion in all its forms are necessary for our institutional success. By fully leveraging our diverse experiences, backgrounds and insights, we inspire innovation, challenge the status quo and create better outcomes for our students and community. As part of CSUSB’s commitment to hire, develop and retain a diverse faculty, we offer a variety of networking, mentoring and development programs for our junior faculty. We are committed to building and sustaining a CSUSB community that is supportive and inclusive of all individuals. Qualified applicants with experience in ethnically diverse settings and/or who demonstrate a commitment to serving diverse student populations are strongly encouraged to apply. CSUSB has received the Carnegie Community Engagement Classification, which recognizes CSUSB’s ongoing commitment to service-learning, a high-impact practice that combines classroom instruction with meaningful volunteer service and correlates strongly to student success.    JOB SUMMARY    The Department of Health Science & Human Ecology at California State University, San Bernardino invites applications from a diverse group of qualified applicants for a tenure track position at the rank of Assistant Professor to begin August 2024.    Teaching responsibilities would include undergraduate and/or graduate courses in the Nutritional Science and Dietetics Program and/or related undergraduate and graduate courses in the department. The faculty are expected to provide academic and professional/career advising, supervise research projects, theses, and senior projects for undergraduate and graduate students. Faculty may also serve as a coordinator of one of our undergraduate or graduate programs in the department and participate in maintaining programs accreditation. The successful candidate will be expected to demonstrate excellence in teaching, develop an externally funded research program, involve student participation in their research, and participate in service activities both within and beyond the campus community as well as involvement in professional organizations.    The candidate should have an established research interest in nutrition science, dietetics or related fields and develop a plan for continuation of research.    TYPICAL ACTIVITIES    CSUSB's normal teaching load per academic year is 4-4 under the semester system. This is equivalent to 15 Weighted Teaching Units (WTUs) including 3 WTUs of service and 12 WTUs (equivalent to 4 undergraduate courses) teaching load per semester. For a list of NSCD courses and their descriptions, please refer to this website: https://www.csusb.edu/health-science-human-ecology/nutritional-science-and-dietetics/nscd/course-descriptions    Per Collective Bargaining Agreement (CBA), a new tenure track faculty member will receive one three-unit course of reassigned time each semester in the first two academic years of their employment. Faculty can also apply for additional reassigned time to conduct research or to participate in various service or teaching-related activities.   Qualified candidates must demonstrate a commitment to excellence in teaching and mentoring a diverse student population and to working effectively with faculty, staff and students across a wide range of disciplines.    REQUIRED QUALIFICATIONS    Candidates should have a PhD or other relevant doctorate degree by the time of an appointment and the ability to teach undergraduate and master’s-level courses within the nutrition science and dietetic program specifically. (A list of program-specific courses can be found here: ( https://catalog.csusb.edu/colleges-schools-departments/natural-sciences/health-science-human-ecology/nutrition-food-sciences-bs/ ).   Qualifications for the position include Doctoral Degree in Nutrition or Dietetics or closely related field.    PREFERRED QUALIFICATIONS    Preference will be given to candidates with Registered Dietitian Nutritionist (RDN) credential, in-patient clinical work experience, and/or nutrition-focused research experience, and/or food science experience.     SPECIAL CONDITIONS    The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with CSUSB. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Note: CSUSB cannot deny an applicant a position solely or in part due to a criminal conviction history until it has performed an individualized assessment and linked the relevant conviction history with specific job duties in the position being sought.   Please note: Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that CSUSB has designated as sensitive. Sensitive positions are those requiring heightened scrutiny of individuals holding the position based on potential for harm to children, concerns for the safety and security of people, animals, or property, or heightened risk of financial loss to CSUSB or individuals in the university community.   For health and well-being, CSUSB is a smoke & tobacco-free campus. The university is committed to promoting a healthy environment for all members of our community.    ABOUT THE DEPARTMENT    The Department of Health Science and Human Ecology consist of four undergraduate programs: Environmental Health Science, Health Services Administration, Nutritional Science and Dietetics, and Public Health; and three graduate programs: Master of Science in Nutrition Science, Master of Science in Health Services Administration, and Master’s in Public health. Many of our programs are externally accredited or in the process of accreditation. The Health Sciences and Human Ecology Department serves a diverse student body, including many first-generation college students.   The department faculty consists of 13 full-time tenure track and numerous part-time faculty members who are experts in their respective fields. Many of our part-time faculty members work in various organizations, allowing our students to benefit from their firsthand experiences. We are proud of our faculty's commitment to diversity, equity, and inclusion, which is evident in their publications, research endeavors, and service to the community and professional organizations. Their dedication has garnered awards and national and international recognitions.   For additional information about the Department of Health Science and Human Ecology, please visit our website: https://www.csusb.edu/health-science-human-ecology    For more information regarding the position, please contact:    Committee Chair    Dr. Dorothy Chen-Maynard     dchen@csusb.edu     Department Chair    Dr. Terezie Tolar-Peterson    terezie.tolar-peterson@csusb.edu    HOW TO APPLY    Please submit  Curriculum Vitae Cover Letter that includes:    a. A statement of your teaching interest/philosophy    b. A statement of your research experience/plans   If available, evidence of teaching effectiveness such as teaching portfolios, reports on teaching observations reports, and/or student evaluations of teaching effectiveness (optional).  Unofficial copies of all postsecondary degree transcripts (official transcripts may be required prior to appointment). Reference List - names, telephone numbers, and email addresses of three (3) referees whom we may contact to obtain letters of recommendation. Confidential letters of recommendation may be solicited from those listed as references on the application if the applicant is moved forward in the recruitment process. Non-confidential letters of recommendation can be uploaded by the applicant during the application process. Diversity Statement, which may include your interpretation of diversity, equity and inclusion, and must include specific examples of how your background and your educational and/or professional experiences have prepared you for this role at California State University, San Bernardino (maximum 1,000 words).  Formal review of applications will begin  November 6, 2023  and continue until the position is filled.   If you are interested in this opportunity, we invite you to apply by using this CSU Hyperlink at:    https://secure.dc4.pageuppeople.com/apply/873/gateway/Default.aspx?c=apply&sJobIDs=529940&SourceTypeID=803&sLanguage=en-us&lApplicationSubSourceID=11243    Salary is commensurate with experience.   Assistant Professor (Range 3) - $5,405 - $11,994   Associate Professor (Range 4) - $6,190 - $13,172   Professor (Range 5) - $7,794 - $13,797   CSU Salary Schedule: https://www.calstate.edu/csu-system/careers/compensation/Pages/salary-schedule.aspx     A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.     The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.     California State University, San Bernardino is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. This position adheres to CSU policies against Sex Discrimination, Sexual Harassment, and Sexual Violence, including Domestic Violence, Dating Violence, and Stalking. This requires completion of Sexual Violence Prevention Training within 6 months of assuming employment and on a two-year basis thereafter. (Executive Order 1096)     This position may be “Designated” under California State University's Conflict of Interest Code. This would require the filing of a Statement of Economic Interest on an annual basis and the completion of training within 6 months of assuming office and every 2 years thereafter. Visit the Human Resources Conflict of Interest webpage link for additional information:   https://www.csusb.edu/human-resources/current-employees/employee-relations/conflict-interest   Advertised: Jul 17 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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                    San Bernardino, California, United States
                
                    

        
            The Job  The  Department of Behavioral Health (DBH) and Public Health (DPH)  are seeking  Care Assistants  for their Outpatient Mental Health Clinics and Federally Qualified Health Centers (FQHC)to assist healthcare providers and professional staff with the care of patients utilizing the population health management model in a public health care setting. This includes performing a variety of activities within the scope of a Medical Assistant Certificate. This position will utilize an Electronic Health Record (EHR) system to document collected data, perform patient intake and obtain information relating to examinations and tests; update records and actively conduct outreach to patients; provide education and information to facilitate patient compliance with appointments, tests, treatment plans and goals to support patients with self-management of disease and behavior modification; care coordination referral management and tracking; monitor established treatment plan, assist with medication management, tests and examinations; advise healthcare professionals of status and participate in the adjustment of patient-centered self-management goals as needed and will utilize chronic disease registry reports to identify disease trends and desired outcomes while understanding the Chronic Care Model. Performs front and back office duties as assigned.    The eligible list established will be used to fill current and future vacancies within DBH and DPH as they occur.  Applicants will be asked to indicate their availability and preference for referral to multiple departments and locations on the supplemental questionnaire.   For more detailed information, refer to the Care Assistant job description.   *Official Job Title: Care Assistant    DEPARMENT OF PUBLIC HEALTH - FQHC    Our Federally Qualified Health Centers provide a wide range of low-cost, confidential health services. Our mission is to protect health, prevent disease, and promote health and well-being. We are here to give San Bernardino County residents health care in a friendly atmosphere. To learn more, click here .     CONDITIONS OF EMPLOYMENT      Certification:  Must possess a Healthcare Provider level Basic Life Support (BLS) certification upon hire and maintain the certification throughout employment.   Work Conditions:  Working conditions may involve exposure to infectious materials.   Pre-employment Process:   Applicants must successfully pass a background check and a job-related physical exam, including a drug test, prior to employment.     Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   Must possess all the following:     Certification   Must possess and maintain Provider level Basic Life Support (BLS) certification. Only American Heart Association BLS certifications will be accepted.     Education  Successful completion of a Medical Assistant program.     Note:  Required proof of a Medical Assistant program such as certificate or transcript is required and  MUST be submitted with the application by the filing deadline.  You may attach an electronic copy to your online application -OR- email an electronic copy to employment@hr.sbcounty.gov .    Experience    Six (6) months of full-time work experience, within the past two (2) years, assisting medical professionals with dressings, biopsies, treatments, procedures and performing screening tests in a medical environment.   Desired Qualifications   If you possess the following skills we encourage you to apply!       Clerical experience  to include performing a variety of office clerical tasks such as public contact, computer usage, data entry and answering the telephone.   Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply.        Bilingual Compensation:   Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.   Selection Process  Applications will be accepted continuously and reviewed on a regular basis. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.     Examination:   There will be a  competitive evaluation  based on a review of the Application and Supplemental Questionnaire. It is to your advantage to include as much relevant and detailed work experience as possible.    All communications regarding the remainder of the selection process will be    via email    .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk, and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.     EEO/ADA:     San Bernardino County is an        Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.        ADA Accommodation:     If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form within one week of a recruitment filing deadline.        Veterans’ Preference:       Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click      here for information and instructions to request Veteran's Preference points.      Please click HERE for important Applicant Information and the County Employment Process    .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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        The Job  The  Department of Behavioral Health (DBH) and Public Health (DPH)  are seeking  Care Assistants  for their Outpatient Mental Health Clinics and Federally Qualified Health Centers (FQHC)to assist healthcare providers and professional staff with the care of patients utilizing the population health management model in a public health care setting. This includes performing a variety of activities within the scope of a Medical Assistant Certificate. This position will utilize an Electronic Health Record (EHR) system to document collected data, perform patient intake and obtain information relating to examinations and tests; update records and actively conduct outreach to patients; provide education and information to facilitate patient compliance with appointments, tests, treatment plans and goals to support patients with self-management of disease and behavior modification; care coordination referral management and tracking; monitor established treatment plan, assist with medication management, tests and examinations; advise healthcare professionals of status and participate in the adjustment of patient-centered self-management goals as needed and will utilize chronic disease registry reports to identify disease trends and desired outcomes while understanding the Chronic Care Model. Performs front and back office duties as assigned.    The eligible list established will be used to fill current and future vacancies within DBH and DPH as they occur.  Applicants will be asked to indicate their availability and preference for referral to multiple departments and locations on the supplemental questionnaire.   For more detailed information, refer to the Care Assistant job description.   *Official Job Title: Care Assistant    DEPARMENT OF PUBLIC HEALTH - FQHC    Our Federally Qualified Health Centers provide a wide range of low-cost, confidential health services. Our mission is to protect health, prevent disease, and promote health and well-being. We are here to give San Bernardino County residents health care in a friendly atmosphere. To learn more, click here .     CONDITIONS OF EMPLOYMENT      Certification:  Must possess a Healthcare Provider level Basic Life Support (BLS) certification upon hire and maintain the certification throughout employment.   Work Conditions:  Working conditions may involve exposure to infectious materials.   Pre-employment Process:   Applicants must successfully pass a background check and a job-related physical exam, including a drug test, prior to employment.     Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements   Must possess all the following:     Certification   Must possess and maintain Provider level Basic Life Support (BLS) certification. Only American Heart Association BLS certifications will be accepted.     Education  Successful completion of a Medical Assistant program.     Note:  Required proof of a Medical Assistant program such as certificate or transcript is required and  MUST be submitted with the application by the filing deadline.  You may attach an electronic copy to your online application -OR- email an electronic copy to employment@hr.sbcounty.gov .    Experience    Six (6) months of full-time work experience, within the past two (2) years, assisting medical professionals with dressings, biopsies, treatments, procedures and performing screening tests in a medical environment.   Desired Qualifications   If you possess the following skills we encourage you to apply!       Clerical experience  to include performing a variety of office clerical tasks such as public contact, computer usage, data entry and answering the telephone.   Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply.        Bilingual Compensation:   Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.   Selection Process  Applications will be accepted continuously and reviewed on a regular basis. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.     Examination:   There will be a  competitive evaluation  based on a review of the Application and Supplemental Questionnaire. It is to your advantage to include as much relevant and detailed work experience as possible.    All communications regarding the remainder of the selection process will be    via email    .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk, and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.     EEO/ADA:     San Bernardino County is an        Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.        ADA Accommodation:     If you have a disability and require accommodations in the testing process, submit the   Special Testing Accommodations Request Form within one week of a recruitment filing deadline.        Veterans’ Preference:       Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click      here for information and instructions to request Veteran's Preference points.      Please click HERE for important Applicant Information and the County Employment Process    .   Technical & Inspection Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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                                            SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT (SOCCC)
                                    
            
                            
                    Mission Viejo, California, United States
                
                    

        
            Title:  Medical Assistant, Categorical   Job Category:  CSEA   Job Opening Date:  April 05, 2024   Job Closing Date:  April 26, 2024   Location:  Saddleback College  Work Location:  Mission Viejo, CA  Department:  Student Health Center   Pay Grade, for more information click on this link:     https://www.socccd.edu/departments/human-resources/contracts-and-salary-schedules    Pay Rate Type:  Monthly   Work Days:  Monday - Thursday   Work Hours:  9:00am - 3:30pm (Schedule and Shift are subject to change in accordance with the departments needs.)   Hours Per Week:  24   Percentage of Employment:  62.5%   Months of Employment:  12   Salary:  Starting at $2,901 per month   Required Documents:  Resume, Medical Assistant Certification, Basic Life Support (American Heart Association) certification. Optional - Cover letter   Job Description:   C.S.E.A. Classified Bargaining Unit Salary Range 119  Application materials must be received by 11:59pm 04/25/2024   Please note, the following license(s) and/or certificate(s) are required for employment in this position, and must be included with your application package:   Current, valid Medical Assistant Certification from a medical assistant certifying organization approved by the Medical Board of California or acceptable national board certification.    A valid certificate in Basic Life Support issued by the American Heart Association.   Required Document: Resume, Medical Assistant Certification, Basic Life Support (American Heart Association) Certification  Optional Document: Cover Letter  Applications missing the required documents will not be considered.  PLEASE NOTE: Employment in this position is contingent upon funding by Health Fee Services  Class specifications are intended to present a descriptive list of the range of duties performed by employees in the class. Specifications are not intended to reflect all duties performed within the job.    SUMMARY DESCRIPTION    Under direction from the appropriate level manager or administrator, perform specialized front office and back-office functions in support of the Student Health and Wellness Center (SHWC) at Saddleback College; screens callers and visitors; schedules appointments; maintains patient records; assists medical staff with health-related programs, exams, back-office duties, and medical inventory; and utilize computerized information systems to perform job duties. Perform medical tasks and procedures that are typical for a Medical Assistant. May receive functional and technical direction from higher level staff, as well as Physicians, Nurse Practitioners, Physician Assistants, and Registered Nurses.    DISTINGUISHING CHARACTERISTICS    This is the journey level class within the Medical Assistant series. Employees within this class are distinguished from the Senior Medical Assistant in that the latter assumes responsibility for coordinating and overseeing the front and back-office activities of the SHWC, serving as the office lead, and serving as the primary contact person for problems and issues related to office activities and functions. Employees at the Medical Assistant level are fully aware of the operating procedures and policies of the work unit.    REPRESENTATIVE DUTIES    The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.    Provide medical assistance to registered nurses, nurse practitioners, physician assistants and medical doctors using universally accepted procedures; administer basic comfort measures to injured and ill persons, assist in performing medical observations and screening tests; reinforce RN/NP/PA/MD teaching and instructions; prepare and maintain examination rooms and other areas by cleaning and setting up equipment, keeping rooms stocked with supplies, and preparing examination tables; obtain patient vital signs such as temperature, weight, blood pressure, and pulse; assist with physicals; provide medications and injections as directed; sterilize instruments and other medical equipment; draw blood for completion of ordered tests; collect specimens; clean and dress wounds; assist medical personnel with emergency care and equipment, administer first aid, CPR and AED, when necessary; contact/print laboratory and/or diagnostic imaging services for patient test results; implement policies and procedures for disinfection and handling of contaminated waste or equipment; follow standardized precautions when handling hazardous waste.    Communicate information where judgment, knowledge and interpretation of policies and procedures are required; acknowledge and greet students and other individuals visiting the SHWC; determine nature of visit and initiate appropriate course of action; determine the status of patients and their eligibility for health services; assist in establishing and implementing procedures for the reception and flow of students, including screening and prioritizing student needs in both routine and urgent situations; explain appropriate office and clinic procedures; review Notice of Privacy Policy with all health center visitors; provide accurate health services information and ensure a positive frontline experience. Screen calls, visitors, students, staff, and patients for medical needs and requests; respond to difficult and sensitive needs and requests including those of individuals with disabilities; provide information and interpret and apply SHWC policies and procedures; schedule appointments with medical staff based on information provided by the patient; collect and account for fees and other monies received.    Alert clinical staff of patient's arrival or other patient needs as appropriate; address student crisis situations by following pre-established clinical procedures; assist in coordinating communication and activities with other departments and entities to exchange legally permissible health, safety and well-being information.    Inspect documents, forms and records for accuracy and completeness; process a variety of forms and documents according to established procedures; ensure conformance to established guidelines and standards; assist patients in accurately completing appropriate medical forms and documents for the required information; accurately scan various medical records to patient charts; assist in completing documentation, filing, recording, and reporting of results; verify and update information in the electronic system and on patient forms; maintain, upload, add, and complete the current EMR system within the SHWC for each patient.    Monitor radio/phone transmission to maintain contact with safety personnel and medical staff.    Operate a variety of office equipment and machines; learn to use new technology as necessary to perform duties; utilize electronic technology to correspond with others and to maintain assigned calendars, schedules, and appointments; coordinate and arrange meetings; utilize various computer applications and software packages.    Maintain student accident insurance records; provide claim forms and other necessary incident report forms; assist with processing forms to the appropriate entities within established guidelines; assist students with inquiries regarding insurance billing concerns; coordinate with the appropriate offices to expedite claims and resolve problems; initiate and process student insurance claims, including the completion and filing of required forms, notifying medical providers of patient needs, and assisting with the referral of injuries; assist students with obtaining follow up care with private physicians, dentists, clinics, and other community resources.    Abide by all confidentiality practices required by department, state, and federal policies, laws, rules, and regulations; adhere to all HIPAA guidelines/regulations.    Assist with SHWC education and promotion programs; assist with providing health education information to students and staff; maintain supplies of health information packets, pamphlets, health insurance information, and other materials; participate in health education programs including substance abuse program, health fairs, and other related projects.    Assist with office and medical supplies inventory, maintenance, and ordering of supplies, equipment, and pharmaceuticals when needed, according to established procedures.    Monitor, maintain, and ensure proper maintenance, cleanliness, and sanitation of front office, examination rooms, medication/lab rooms and other SHWC areas; ensure an orderly work environment.    Attend a variety of meetings and training sessions as required; maintain compliance with online coursework and other mandatory trainings and certifications (i.e., FERPA, HIPAA, CPR/First Aid, etc.) as directed by supervisor; attend and participate in diversity, equity and inclusion trainings and events.    Routes and distributes incoming mail and other materials; prepares outgoing mail and packages; and assists with daily activities to assure efficient operations.    May provide training and guidance to lower-level staff and student workers.    Establish and maintain cooperative working relationships with students, staff, and faculty, as well as various outside groups associated with or servicing the program to ensure efficient, effective, and correct implementation of departmental objectives; serve as liaison, and assist with the coordination of services, functions, and activities with other College/District departments, including those at off-site locations and strategic partners; facilitate communications between assigned supervisor, other administrators, students, academic and classified staff, other offices, educational institutions, public agencies, and the general public; interact and relay information, questions, and decisions regarding area of assignment.    Perform related duties as required.    QUALIFICATIONS    The following generally describes the knowledge and ability required to enter the job and/or be learned within a short period of time in order to successfully perform the assigned duties.    Knowledge of:    Standard medical assistant principles, procedures, techniques, and practices, including procedures for injection administration and phlebotomy; First Aid, CPR, and AED procedures; emergency procedures and proper radio communication; Emergency Medical System (EMS) activation procedures.    Philosophy, operational characteristics, services, activities, goals, and objectives of the SHWC; eligibility requirements; specialized functions, activities, operations, rules, regulations, requirements, and restrictions related to the SHWC; terminology, techniques, equipment, materials, principles, theories, practices, and procedures related to the SHWC.    Information and research resources available related to health and wellness centers.    Work organization and current medical office practices, procedures, terminology, methods, and equipment, including computer hardware and peripherals, devices, and applications; applicable software applications such as word processing, desktop publishing, spreadsheets, inventory tracking, and databases; principles and procedures of business letter writing.    Principles, practices, and procedures of safety and sanitation requirements related to health care facilities and equipment; sterilization techniques and medical waste disposal procedures.    Use, care, and storage of equipment, materials, and supplies used in a medical facility.    Principles and techniques used in providing a high level of customer service and public relations including methods and techniques of proper telephone etiquette.    Techniques to facilitate effective interaction with people on an individual or group basis; interpersonal skills using tact, patience, and courtesy.    Effective written and oral communication skills including correct English usage, grammar, spelling, punctuation, and vocabulary.    Pertinent federal, state, and local laws, codes, and regulations, including FERPA, HIPAA, and the Americans with Disabilities Act; confidentiality requirements when dealing with personal and sensitive student information; confidentiality requirements applicable to patient health reports and records.    Diverse academic, socioeconomic, cultural, disability, and ethnic backgrounds; institutional and community resources available to assist a diverse student population; needs of students with disabilities or requiring special services,    Basic mathematical, data collection, and research concepts, principles, and practices.    Principles, practices, requirements, and procedures of records management, including those related to maintaining filing systems and charting.    Occupational hazards, health, and standard safety policies and procedures applicable to a health and wellness center, including applicable OSHA rules and regulations.    Principles and practices of providing training, work direction, and guidance to lower-level office staff and student workers.    District and College organization, services, programs, operations, policies, and objectives.    Ability to:    Perform front and back-office functions and procedures of a general and specialized nature involving the use of independent judgment and personal initiative in support of the HWC/SHC, including screening callers and visitors, scheduling appointments, and maintaining health records and information.    Operate a variety of medical equipment such as stethoscope, sphygmomanometer, microscope, autoclave, centrifuge, scales, and a variety of diagnostic test kits.    Conduct various medical screening tests; perform phlebotomy and administer injections.    Remain calm and appropriately respond to emergency situations; administer First Aid, CPR, and AED.    Communicate clearly and concisely, both orally and in writing in English; use correct English usage, grammar, spelling, punctuation, and vocabulary; understand and follow oral and written directions in English; listen actively and effectively.    Interact extensively with and respond to requests and inquiries from students, faculty, staff, and public; respond appropriately to the health needs and requests and inquiries; effectively present information in person, electronically, or on the telephone to students, staff, or the public; provide excellent customer service.    Develop, maintain, and foster effective working relationships involving interactions and communications personally, by phone, and in writing with a variety of individuals and/or groups from diverse backgrounds on a regular, ongoing basis.    Exercise good judgment, discretion, and personal initiative in resolving confidential, difficult, and sensitive situations, according to established policies and procedures; use sound judgment in recognizing scope of authority; maintain critical and sensitive information, records, and reports confidentially.    Operate office equipment including hardware, software, and devices supporting word processing, database management, and spreadsheets; type or enter data at a speed necessary for successful job performance; maintain accurate filing, record keeping, and tracking systems; apply excellent organization skills and attention to detail; compose and prepare correspondence and memoranda; maintain filing systems; prepare documentation, reports, and other written materials.    Learn and understand the organization and operation of the assigned department as necessary to assume assigned responsibilities; understand, interpret, explain, and apply administrative and office policies and procedures as well as pertinent laws, regulations, and ordinances; work within the policies, functions, and requirements of area of assignment.    Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual orientation, academic, socio-economic, and disabled populations of community college students.    Work effectively under pressure with frequent interruptions and a high degree of public contact on a variety of tasks concurrently while meeting established deadlines and changing priorities; concentrate on detailed tasks for extended periods of time; work confidentially, independently, and collaboratively.    Assess situations, analyze problems, identify alternative solutions, project consequences of proposed actions, and adopt effective courses of action.    Operate and ensure proper functioning of two-way radio equipment used to communicate with staff and campus safety.    Maintain the cleanliness, sanitation, safety, and organization of assigned area; ensure adherence to safe work practices and procedures; monitor activities in assigned area and enforce policies for proper use and behavior.    Perform arithmetic calculations quickly and accurately.    Take and transcribe dictation, if required by the position, at a speed necessary for successful job performance.    Effectively utilize technology and equipment in the performance of duties; adapt to changing technologies and learn functionality of new equipment and systems.    Maintain an adequate inventory of materials for assigned program.    Provide training, functional and technical work direction, and guidance to assigned staff and student workers.    Assist others in locating appropriate resources; provide assistance to others on matters related to assigned area.    Participate in trainings and meetings on-site and off-site as required.    Report to work on a regular and consistent basis, as scheduled, to assigned job.    Work evening/weekend shifts, as required.    EDUCATION AND EXPERIENCE GUIDELINES    Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:   Education/Training:    Graduation from high school or equivalent and completion of an accredited Medical Assistant Training Program.   Experience:    One year experience as a Medical Assistant, including both front and back-office duties in a medical office, clinic, or hospital setting. Experience in a public health agency, school health, or equivalent preferred.   Licenses, Certificates, and/or Other Requirements:    Current, valid Medical Assistant Certification from a medical assistant certifying organization approved by the Medical Board of California or acceptable national board certification.    A valid certificate in Basic Life Support issued by the American Heart Association.    A valid California driver's license and proof of insurability is required to drive a District or personal vehicle to attend meetings or pick up/deliver documents or other materials.    WORK ENVIRONMENT AND PHYSICAL DEMANDS    The conditions herein are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.   Work Environment:    Work is performed primarily in a health clinic. Occasional response to any on-campus site during clear or inclement weather. Exposure to communicable diseases and other illnesses; subject to noise from office equipment operation; frequent interruptions and contact in person and on the telephone with students, academic and classified staff, and others. At least minimal environmental controls are in place to assure health and comfort.   Physical Demands:    Primary functions require sufficient physical ability and mobility to work in a clinical setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to assist in lifting or moving patients; to operate office equipment requiring repetitive hand movement and fine coordination including use of a computer keyboard; and to verbally communicate to exchange information. Vision: See in the normal visual range with or without correction. Hearing: Hear in the normal audio range with or without correction.   SPECIAL COVID-19 NOTICE:  Interviews may be held in-person (following all necessary precautions) or in a virtual format. Employees must reside in California while employed with the South Orange County Community College District (SOCCCD), even during remote work. Thank you for your continued interest in working at the SOCCCD.  The SOCCCD is committed to protecting the health and wellbeing of students, faculty, staff, administrators, and the communities it serves. More information can be found on our District website by visiting https://www.socccd.edu/communications/covid-19-information .  NOTICE TO ALL CANDIDATES FOR EMPLOYMENT:  The Immigration Reform and Control Act of 1986, Public Law 99-603, requires that employers obtain documentation from every new employee which authorizes that individual to accept employment in this country. SOCCCD will not sponsor any visa applications.  PLEASE NOTE:  A California Public Employees Retirement System (CalPERS) retiree may not accept employment until after the first 180 days of retirement. Anyone retired from CalPERS accepting permanent employment with this District will be required to reinstate as an active CalPERS member. Please contact CalPERS for additional information regarding your retirement status.  Any active vested member of California State Teachers Retirement System (CalSTRS), who accepts employment with the District to perform service that requires membership in CalPERS, is eligible to elect to continue retirement system coverage under CalSTRS  DISABILITY ACCOMODATIONS:  If you require special accommodations in the application and/or selection process, please notify District Human Resources at least two (2) business days prior to the Job Close Date/Initial Screening Date, by either calling (949) 582-4850 or sending an e-mail to hrinfodesk@socccd.edu.  ATTENDANCE REQUIREMENT:  Report to work on a regular and consistent basis, as scheduled, to assigned job.  CAMPUS CRIME AND SAFETY AWARENESS:  Information regarding campus crime and safety awareness can be found at www.saddleback.edu or www.ivc.edu. Paper copies are available in the District Human Resources office upon request.  DIVERSITY, EQUITY, INCLUSION, AND EQUAL EMPLOYMENT OPPORTUNITY (EEO):  The South Orange County Community College District is committed to creating an academic and work environment that fosters diversity, equity and inclusion and equal opportunity for all, and ensures that students, faculty, management and staff of all backgrounds feel welcome, included, supported, and safe. Our culture of belonging, openness, and inclusion, makes our district a unique and special place for individuals of all backgrounds.  Our District and our colleges are looking for equity and inclusion-minded applicants who represent the full diversity of California and who demonstrate a sensitivity to the understanding of diverse academic, socioeconomic, cultural, disability, gender identity, sexual orientation, and ethnic backgrounds present within our community. When you join our District, you can expect to be part of an exciting, thriving, equity-focused, and inclusive community that approaches higher education with the lens of social justice and collaboration among students, faculty, staff, administration, and community partners. In deciding whether to apply for a position with our District, you are strongly encouraged to consider whether your values align with our District's mission and goals for EEO, Diversity, Equity, and Inclusion.  SOCCCD IS AN EQUAL OPPORTUNITY EMPLOYER  Important:  You must complete your  application  for a  posting  by 11:59  p.m. , Pacific Standard Time, by the deadline, along with any  required documents , in order to be considered for the position.   Applicants must complete all fields/sections on the application. Do not type "See Resume" or leave any fields blank. Applicants must enter their work experience, education, etc. on the District application. Applications reflecting "See Resume" will be considered incomplete and will not be considered for recruitment.
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        Title:  Medical Assistant, Categorical   Job Category:  CSEA   Job Opening Date:  April 05, 2024   Job Closing Date:  April 26, 2024   Location:  Saddleback College  Work Location:  Mission Viejo, CA  Department:  Student Health Center   Pay Grade, for more information click on this link:     https://www.socccd.edu/departments/human-resources/contracts-and-salary-schedules    Pay Rate Type:  Monthly   Work Days:  Monday - Thursday   Work Hours:  9:00am - 3:30pm (Schedule and Shift are subject to change in accordance with the departments needs.)   Hours Per Week:  24   Percentage of Employment:  62.5%   Months of Employment:  12   Salary:  Starting at $2,901 per month   Required Documents:  Resume, Medical Assistant Certification, Basic Life Support (American Heart Association) certification. Optional - Cover letter   Job Description:   C.S.E.A. Classified Bargaining Unit Salary Range 119  Application materials must be received by 11:59pm 04/25/2024   Please note, the following license(s) and/or certificate(s) are required for employment in this position, and must be included with your application package:   Current, valid Medical Assistant Certification from a medical assistant certifying organization approved by the Medical Board of California or acceptable national board certification.    A valid certificate in Basic Life Support issued by the American Heart Association.   Required Document: Resume, Medical Assistant Certification, Basic Life Support (American Heart Association) Certification  Optional Document: Cover Letter  Applications missing the required documents will not be considered.  PLEASE NOTE: Employment in this position is contingent upon funding by Health Fee Services  Class specifications are intended to present a descriptive list of the range of duties performed by employees in the class. Specifications are not intended to reflect all duties performed within the job.    SUMMARY DESCRIPTION    Under direction from the appropriate level manager or administrator, perform specialized front office and back-office functions in support of the Student Health and Wellness Center (SHWC) at Saddleback College; screens callers and visitors; schedules appointments; maintains patient records; assists medical staff with health-related programs, exams, back-office duties, and medical inventory; and utilize computerized information systems to perform job duties. Perform medical tasks and procedures that are typical for a Medical Assistant. May receive functional and technical direction from higher level staff, as well as Physicians, Nurse Practitioners, Physician Assistants, and Registered Nurses.    DISTINGUISHING CHARACTERISTICS    This is the journey level class within the Medical Assistant series. Employees within this class are distinguished from the Senior Medical Assistant in that the latter assumes responsibility for coordinating and overseeing the front and back-office activities of the SHWC, serving as the office lead, and serving as the primary contact person for problems and issues related to office activities and functions. Employees at the Medical Assistant level are fully aware of the operating procedures and policies of the work unit.    REPRESENTATIVE DUTIES    The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.    Provide medical assistance to registered nurses, nurse practitioners, physician assistants and medical doctors using universally accepted procedures; administer basic comfort measures to injured and ill persons, assist in performing medical observations and screening tests; reinforce RN/NP/PA/MD teaching and instructions; prepare and maintain examination rooms and other areas by cleaning and setting up equipment, keeping rooms stocked with supplies, and preparing examination tables; obtain patient vital signs such as temperature, weight, blood pressure, and pulse; assist with physicals; provide medications and injections as directed; sterilize instruments and other medical equipment; draw blood for completion of ordered tests; collect specimens; clean and dress wounds; assist medical personnel with emergency care and equipment, administer first aid, CPR and AED, when necessary; contact/print laboratory and/or diagnostic imaging services for patient test results; implement policies and procedures for disinfection and handling of contaminated waste or equipment; follow standardized precautions when handling hazardous waste.    Communicate information where judgment, knowledge and interpretation of policies and procedures are required; acknowledge and greet students and other individuals visiting the SHWC; determine nature of visit and initiate appropriate course of action; determine the status of patients and their eligibility for health services; assist in establishing and implementing procedures for the reception and flow of students, including screening and prioritizing student needs in both routine and urgent situations; explain appropriate office and clinic procedures; review Notice of Privacy Policy with all health center visitors; provide accurate health services information and ensure a positive frontline experience. Screen calls, visitors, students, staff, and patients for medical needs and requests; respond to difficult and sensitive needs and requests including those of individuals with disabilities; provide information and interpret and apply SHWC policies and procedures; schedule appointments with medical staff based on information provided by the patient; collect and account for fees and other monies received.    Alert clinical staff of patient's arrival or other patient needs as appropriate; address student crisis situations by following pre-established clinical procedures; assist in coordinating communication and activities with other departments and entities to exchange legally permissible health, safety and well-being information.    Inspect documents, forms and records for accuracy and completeness; process a variety of forms and documents according to established procedures; ensure conformance to established guidelines and standards; assist patients in accurately completing appropriate medical forms and documents for the required information; accurately scan various medical records to patient charts; assist in completing documentation, filing, recording, and reporting of results; verify and update information in the electronic system and on patient forms; maintain, upload, add, and complete the current EMR system within the SHWC for each patient.    Monitor radio/phone transmission to maintain contact with safety personnel and medical staff.    Operate a variety of office equipment and machines; learn to use new technology as necessary to perform duties; utilize electronic technology to correspond with others and to maintain assigned calendars, schedules, and appointments; coordinate and arrange meetings; utilize various computer applications and software packages.    Maintain student accident insurance records; provide claim forms and other necessary incident report forms; assist with processing forms to the appropriate entities within established guidelines; assist students with inquiries regarding insurance billing concerns; coordinate with the appropriate offices to expedite claims and resolve problems; initiate and process student insurance claims, including the completion and filing of required forms, notifying medical providers of patient needs, and assisting with the referral of injuries; assist students with obtaining follow up care with private physicians, dentists, clinics, and other community resources.    Abide by all confidentiality practices required by department, state, and federal policies, laws, rules, and regulations; adhere to all HIPAA guidelines/regulations.    Assist with SHWC education and promotion programs; assist with providing health education information to students and staff; maintain supplies of health information packets, pamphlets, health insurance information, and other materials; participate in health education programs including substance abuse program, health fairs, and other related projects.    Assist with office and medical supplies inventory, maintenance, and ordering of supplies, equipment, and pharmaceuticals when needed, according to established procedures.    Monitor, maintain, and ensure proper maintenance, cleanliness, and sanitation of front office, examination rooms, medication/lab rooms and other SHWC areas; ensure an orderly work environment.    Attend a variety of meetings and training sessions as required; maintain compliance with online coursework and other mandatory trainings and certifications (i.e., FERPA, HIPAA, CPR/First Aid, etc.) as directed by supervisor; attend and participate in diversity, equity and inclusion trainings and events.    Routes and distributes incoming mail and other materials; prepares outgoing mail and packages; and assists with daily activities to assure efficient operations.    May provide training and guidance to lower-level staff and student workers.    Establish and maintain cooperative working relationships with students, staff, and faculty, as well as various outside groups associated with or servicing the program to ensure efficient, effective, and correct implementation of departmental objectives; serve as liaison, and assist with the coordination of services, functions, and activities with other College/District departments, including those at off-site locations and strategic partners; facilitate communications between assigned supervisor, other administrators, students, academic and classified staff, other offices, educational institutions, public agencies, and the general public; interact and relay information, questions, and decisions regarding area of assignment.    Perform related duties as required.    QUALIFICATIONS    The following generally describes the knowledge and ability required to enter the job and/or be learned within a short period of time in order to successfully perform the assigned duties.    Knowledge of:    Standard medical assistant principles, procedures, techniques, and practices, including procedures for injection administration and phlebotomy; First Aid, CPR, and AED procedures; emergency procedures and proper radio communication; Emergency Medical System (EMS) activation procedures.    Philosophy, operational characteristics, services, activities, goals, and objectives of the SHWC; eligibility requirements; specialized functions, activities, operations, rules, regulations, requirements, and restrictions related to the SHWC; terminology, techniques, equipment, materials, principles, theories, practices, and procedures related to the SHWC.    Information and research resources available related to health and wellness centers.    Work organization and current medical office practices, procedures, terminology, methods, and equipment, including computer hardware and peripherals, devices, and applications; applicable software applications such as word processing, desktop publishing, spreadsheets, inventory tracking, and databases; principles and procedures of business letter writing.    Principles, practices, and procedures of safety and sanitation requirements related to health care facilities and equipment; sterilization techniques and medical waste disposal procedures.    Use, care, and storage of equipment, materials, and supplies used in a medical facility.    Principles and techniques used in providing a high level of customer service and public relations including methods and techniques of proper telephone etiquette.    Techniques to facilitate effective interaction with people on an individual or group basis; interpersonal skills using tact, patience, and courtesy.    Effective written and oral communication skills including correct English usage, grammar, spelling, punctuation, and vocabulary.    Pertinent federal, state, and local laws, codes, and regulations, including FERPA, HIPAA, and the Americans with Disabilities Act; confidentiality requirements when dealing with personal and sensitive student information; confidentiality requirements applicable to patient health reports and records.    Diverse academic, socioeconomic, cultural, disability, and ethnic backgrounds; institutional and community resources available to assist a diverse student population; needs of students with disabilities or requiring special services,    Basic mathematical, data collection, and research concepts, principles, and practices.    Principles, practices, requirements, and procedures of records management, including those related to maintaining filing systems and charting.    Occupational hazards, health, and standard safety policies and procedures applicable to a health and wellness center, including applicable OSHA rules and regulations.    Principles and practices of providing training, work direction, and guidance to lower-level office staff and student workers.    District and College organization, services, programs, operations, policies, and objectives.    Ability to:    Perform front and back-office functions and procedures of a general and specialized nature involving the use of independent judgment and personal initiative in support of the HWC/SHC, including screening callers and visitors, scheduling appointments, and maintaining health records and information.    Operate a variety of medical equipment such as stethoscope, sphygmomanometer, microscope, autoclave, centrifuge, scales, and a variety of diagnostic test kits.    Conduct various medical screening tests; perform phlebotomy and administer injections.    Remain calm and appropriately respond to emergency situations; administer First Aid, CPR, and AED.    Communicate clearly and concisely, both orally and in writing in English; use correct English usage, grammar, spelling, punctuation, and vocabulary; understand and follow oral and written directions in English; listen actively and effectively.    Interact extensively with and respond to requests and inquiries from students, faculty, staff, and public; respond appropriately to the health needs and requests and inquiries; effectively present information in person, electronically, or on the telephone to students, staff, or the public; provide excellent customer service.    Develop, maintain, and foster effective working relationships involving interactions and communications personally, by phone, and in writing with a variety of individuals and/or groups from diverse backgrounds on a regular, ongoing basis.    Exercise good judgment, discretion, and personal initiative in resolving confidential, difficult, and sensitive situations, according to established policies and procedures; use sound judgment in recognizing scope of authority; maintain critical and sensitive information, records, and reports confidentially.    Operate office equipment including hardware, software, and devices supporting word processing, database management, and spreadsheets; type or enter data at a speed necessary for successful job performance; maintain accurate filing, record keeping, and tracking systems; apply excellent organization skills and attention to detail; compose and prepare correspondence and memoranda; maintain filing systems; prepare documentation, reports, and other written materials.    Learn and understand the organization and operation of the assigned department as necessary to assume assigned responsibilities; understand, interpret, explain, and apply administrative and office policies and procedures as well as pertinent laws, regulations, and ordinances; work within the policies, functions, and requirements of area of assignment.    Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual orientation, academic, socio-economic, and disabled populations of community college students.    Work effectively under pressure with frequent interruptions and a high degree of public contact on a variety of tasks concurrently while meeting established deadlines and changing priorities; concentrate on detailed tasks for extended periods of time; work confidentially, independently, and collaboratively.    Assess situations, analyze problems, identify alternative solutions, project consequences of proposed actions, and adopt effective courses of action.    Operate and ensure proper functioning of two-way radio equipment used to communicate with staff and campus safety.    Maintain the cleanliness, sanitation, safety, and organization of assigned area; ensure adherence to safe work practices and procedures; monitor activities in assigned area and enforce policies for proper use and behavior.    Perform arithmetic calculations quickly and accurately.    Take and transcribe dictation, if required by the position, at a speed necessary for successful job performance.    Effectively utilize technology and equipment in the performance of duties; adapt to changing technologies and learn functionality of new equipment and systems.    Maintain an adequate inventory of materials for assigned program.    Provide training, functional and technical work direction, and guidance to assigned staff and student workers.    Assist others in locating appropriate resources; provide assistance to others on matters related to assigned area.    Participate in trainings and meetings on-site and off-site as required.    Report to work on a regular and consistent basis, as scheduled, to assigned job.    Work evening/weekend shifts, as required.    EDUCATION AND EXPERIENCE GUIDELINES    Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and abilities would be:   Education/Training:    Graduation from high school or equivalent and completion of an accredited Medical Assistant Training Program.   Experience:    One year experience as a Medical Assistant, including both front and back-office duties in a medical office, clinic, or hospital setting. Experience in a public health agency, school health, or equivalent preferred.   Licenses, Certificates, and/or Other Requirements:    Current, valid Medical Assistant Certification from a medical assistant certifying organization approved by the Medical Board of California or acceptable national board certification.    A valid certificate in Basic Life Support issued by the American Heart Association.    A valid California driver's license and proof of insurability is required to drive a District or personal vehicle to attend meetings or pick up/deliver documents or other materials.    WORK ENVIRONMENT AND PHYSICAL DEMANDS    The conditions herein are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential job functions.   Work Environment:    Work is performed primarily in a health clinic. Occasional response to any on-campus site during clear or inclement weather. Exposure to communicable diseases and other illnesses; subject to noise from office equipment operation; frequent interruptions and contact in person and on the telephone with students, academic and classified staff, and others. At least minimal environmental controls are in place to assure health and comfort.   Physical Demands:    Primary functions require sufficient physical ability and mobility to work in a clinical setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to assist in lifting or moving patients; to operate office equipment requiring repetitive hand movement and fine coordination including use of a computer keyboard; and to verbally communicate to exchange information. Vision: See in the normal visual range with or without correction. Hearing: Hear in the normal audio range with or without correction.   SPECIAL COVID-19 NOTICE:  Interviews may be held in-person (following all necessary precautions) or in a virtual format. Employees must reside in California while employed with the South Orange County Community College District (SOCCCD), even during remote work. Thank you for your continued interest in working at the SOCCCD.  The SOCCCD is committed to protecting the health and wellbeing of students, faculty, staff, administrators, and the communities it serves. More information can be found on our District website by visiting https://www.socccd.edu/communications/covid-19-information .  NOTICE TO ALL CANDIDATES FOR EMPLOYMENT:  The Immigration Reform and Control Act of 1986, Public Law 99-603, requires that employers obtain documentation from every new employee which authorizes that individual to accept employment in this country. SOCCCD will not sponsor any visa applications.  PLEASE NOTE:  A California Public Employees Retirement System (CalPERS) retiree may not accept employment until after the first 180 days of retirement. Anyone retired from CalPERS accepting permanent employment with this District will be required to reinstate as an active CalPERS member. Please contact CalPERS for additional information regarding your retirement status.  Any active vested member of California State Teachers Retirement System (CalSTRS), who accepts employment with the District to perform service that requires membership in CalPERS, is eligible to elect to continue retirement system coverage under CalSTRS  DISABILITY ACCOMODATIONS:  If you require special accommodations in the application and/or selection process, please notify District Human Resources at least two (2) business days prior to the Job Close Date/Initial Screening Date, by either calling (949) 582-4850 or sending an e-mail to hrinfodesk@socccd.edu.  ATTENDANCE REQUIREMENT:  Report to work on a regular and consistent basis, as scheduled, to assigned job.  CAMPUS CRIME AND SAFETY AWARENESS:  Information regarding campus crime and safety awareness can be found at www.saddleback.edu or www.ivc.edu. Paper copies are available in the District Human Resources office upon request.  DIVERSITY, EQUITY, INCLUSION, AND EQUAL EMPLOYMENT OPPORTUNITY (EEO):  The South Orange County Community College District is committed to creating an academic and work environment that fosters diversity, equity and inclusion and equal opportunity for all, and ensures that students, faculty, management and staff of all backgrounds feel welcome, included, supported, and safe. Our culture of belonging, openness, and inclusion, makes our district a unique and special place for individuals of all backgrounds.  Our District and our colleges are looking for equity and inclusion-minded applicants who represent the full diversity of California and who demonstrate a sensitivity to the understanding of diverse academic, socioeconomic, cultural, disability, gender identity, sexual orientation, and ethnic backgrounds present within our community. When you join our District, you can expect to be part of an exciting, thriving, equity-focused, and inclusive community that approaches higher education with the lens of social justice and collaboration among students, faculty, staff, administration, and community partners. In deciding whether to apply for a position with our District, you are strongly encouraged to consider whether your values align with our District's mission and goals for EEO, Diversity, Equity, and Inclusion.  SOCCCD IS AN EQUAL OPPORTUNITY EMPLOYER  Important:  You must complete your  application  for a  posting  by 11:59  p.m. , Pacific Standard Time, by the deadline, along with any  required documents , in order to be considered for the position.   Applicants must complete all fields/sections on the application. Do not type "See Resume" or leave any fields blank. Applicants must enter their work experience, education, etc. on the District application. Applications reflecting "See Resume" will be considered incomplete and will not be considered for recruitment.
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             This is a continuous recruitment and can be closed at any time without notice.     Are you looking topractice medicine and maintain a positive work-life balance? A career with theHealth & Human Services Agency (HHSA) allows you to focus on providingquality care without the burdens of maintaining an unrealistic patient load andschedule. Here, in a supportive, collaborative environment, and in conjunctionwith a dedicated physician, you will deliver primary care to our diversepatient population. HHSA is currently recruiting for multiple vacancies for PhysicianAssistants in the Public Health Branch. This recruitment will establish anemployment list to fill immediate and future vacancies throughout TulareCounty's Visalia Health Care Center.    The Tulare County PublicHealth Care Centers offer a progressive and innovative working environment forour employees while providing comprehensive health care in the community.Services offered to the community include family and internal medicine,pediatrics, and women's health. These positions are responsible for performingphysical screening assessments, accurately diagnosing common medical problems,and initiating treatment or making referrals to a physician as indicated. Thesuccessful candidate will work collectively and collaboratively in amulti-disciplinary team setting, acting as a liaison between the Public Health Branchand other organizations. Visalia and Farmersville Health Care Centers areFederally Qualified Health Care (FQHC) look-alike clinics and authorizedNational Health Service Corp (NHSC) sites. Mid-level providers accepting a positionin these sites may qualify to apply for a loan repayment of up to $50,000 for atwo-year work commitment. For more information on the loan repayment program,visit http://nhsc.hrsa.gov/loanrepayment/ .   Typical Duties   Key Responsibilities     Ability to accurately diagnose common medical problems and initiate treatment or make referral to physician as indicated   Skill to recognize and evaluate situations that call for a physician's immediate attention and, when necessary, initiate treatment procedures  Experience with accurately documenting findings, notes, and results in an Electronic Health Records system   Maintaining effective working relationships with patients, public, staff, and other departments and agencies   Demonstrated interpersonal and written communication skills   Team oriented; dedicated to collaborative and collective accomplishments consistent with the Agency's priorities and goals   Responsive, with a public service and project-delivery focus   Committed to cultural competency in theory and practice     Employment Standards   Required Qualifications    Candidates must meet the qualifications listed below by the application deadline .    Graduation from an accredited college or university Physician Assistant program   Possession of a Certificate or Letter of Approval to practice as a Physician Assistant issued by the California Board of Medical Examiners     Additional Information   Benefits    Ability to earn up to $25,000 per year as a participant of our Incentive Plan   Monday-Friday schedule (half a Saturday once a month)   Voluntary participation in deferred compensation plans (457K plan) employer match up to $1,500 annually   Relocation allowance up to $3,500   And much more...please refer to the Benefits tab  For more information about this position and Tulare County, please review the Physician Assistant flyer .   Conditions of Employment    Possession of, or ability to obtain, an appropriate, valid California driver's license. The selected candidate will be required to pass a pre-employment drug and alcohol screening; furthermore, a background investigation may be conducted. Some job classes may also require a physical examination.   Student Loan Forgiveness    This position may qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information you are encouraged to speak with your student loan servicer or visit: http://studentaid.ed.gov/repay-loans/forgiveness-cancellation .      Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.    Closing Date/Time: Continuous
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         This is a continuous recruitment and can be closed at any time without notice.     Are you looking topractice medicine and maintain a positive work-life balance? A career with theHealth & Human Services Agency (HHSA) allows you to focus on providingquality care without the burdens of maintaining an unrealistic patient load andschedule. Here, in a supportive, collaborative environment, and in conjunctionwith a dedicated physician, you will deliver primary care to our diversepatient population. HHSA is currently recruiting for multiple vacancies for PhysicianAssistants in the Public Health Branch. This recruitment will establish anemployment list to fill immediate and future vacancies throughout TulareCounty's Visalia Health Care Center.    The Tulare County PublicHealth Care Centers offer a progressive and innovative working environment forour employees while providing comprehensive health care in the community.Services offered to the community include family and internal medicine,pediatrics, and women's health. These positions are responsible for performingphysical screening assessments, accurately diagnosing common medical problems,and initiating treatment or making referrals to a physician as indicated. Thesuccessful candidate will work collectively and collaboratively in amulti-disciplinary team setting, acting as a liaison between the Public Health Branchand other organizations. Visalia and Farmersville Health Care Centers areFederally Qualified Health Care (FQHC) look-alike clinics and authorizedNational Health Service Corp (NHSC) sites. Mid-level providers accepting a positionin these sites may qualify to apply for a loan repayment of up to $50,000 for atwo-year work commitment. For more information on the loan repayment program,visit http://nhsc.hrsa.gov/loanrepayment/ .   Typical Duties   Key Responsibilities     Ability to accurately diagnose common medical problems and initiate treatment or make referral to physician as indicated   Skill to recognize and evaluate situations that call for a physician's immediate attention and, when necessary, initiate treatment procedures  Experience with accurately documenting findings, notes, and results in an Electronic Health Records system   Maintaining effective working relationships with patients, public, staff, and other departments and agencies   Demonstrated interpersonal and written communication skills   Team oriented; dedicated to collaborative and collective accomplishments consistent with the Agency's priorities and goals   Responsive, with a public service and project-delivery focus   Committed to cultural competency in theory and practice     Employment Standards   Required Qualifications    Candidates must meet the qualifications listed below by the application deadline .    Graduation from an accredited college or university Physician Assistant program   Possession of a Certificate or Letter of Approval to practice as a Physician Assistant issued by the California Board of Medical Examiners     Additional Information   Benefits    Ability to earn up to $25,000 per year as a participant of our Incentive Plan   Monday-Friday schedule (half a Saturday once a month)   Voluntary participation in deferred compensation plans (457K plan) employer match up to $1,500 annually   Relocation allowance up to $3,500   And much more...please refer to the Benefits tab  For more information about this position and Tulare County, please review the Physician Assistant flyer .   Conditions of Employment    Possession of, or ability to obtain, an appropriate, valid California driver's license. The selected candidate will be required to pass a pre-employment drug and alcohol screening; furthermore, a background investigation may be conducted. Some job classes may also require a physical examination.   Student Loan Forgiveness    This position may qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information you are encouraged to speak with your student loan servicer or visit: http://studentaid.ed.gov/repay-loans/forgiveness-cancellation .      Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.    Closing Date/Time: Continuous
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            What You'll Be Doing  Wake County Health & Human Services Dental Clinic is an exceptional oral health care provider with a team-centered atmosphere that is seeking a flexible, high energy, patient-focused  Dental Assistant  to join our team and help us achieve our clinic goals. If you thrive on teamwork and helping provide the highest quality patient care to an underserved population, possess excellent communication skills and have a positive attitude, this position is for you!   Wake County Health & Human Services (WCHHS) Dental Clinic  provides prevention services for children ages birth to twenty years and restorative treatment for children ages three to twenty years. It averages approximately 6,500 patient visits per year. The patient population served includes those with Medicaid and uninsured low income children for which a sliding fee is available based on household income. The dental clinic is involved with the annual Give Kids A Smile program each February as well as community outreach including dental screenings of North Carolina Pre-K children in Wake County to facilitate early detection of childhood caries. Wake County Dental Clinic is a recipient of the Delta Dental Foundation Smiles for Kids Program Grant which provided more than 325 sealants for over 100 children in 2023. The Dental Clinic was also a recipient of the Community Health Medical Access Program grant from the NC DHHS since October 2017 that allows children ages 0 to 20 years to receive preventative dental services (i.e. exam, cleanings, x-rays & Fluoride varnish) at no cost. To date nearly 4,000 preventative dental visits have been provided through this grant opportunity.    The Dental Assistant position:    Will assist in providing comprehensive and emergency dental treatment to qualified citizens of Wake County  Will provide chair-side dental assisting with a dentist and to assist with additional functions such as coronal polishing   General workload is determined by patient appointment schedule  Is involved with providing guidance to dental students, dental assisting students and dental hygiene students  Will directly report to the Dental Assistant Supervisor    About Our Team  Wake County Health and Human Services (WCHHS) is the consolidation of programs and services that include social services, public health, job search assistance, child support, and transportation. Our mission, in partnership with the community, is to facilitate full access to high quality and effective health and human services for Wake County residents. In addition to our numerous standard programs, Wake County Health and Human Services (WCHHS) is engaged in a number of special initiatives that are impacting services and programs throughout our entire agency. Whether legislated down from the changing regulations on the Federal or State level or bubbling up from the entrepreneurial spirit of our staff, you can always look forward to Wake County Health and Human Services implementing new and exciting enhancements to our services and programs.  The Basics (Required Education and Experience)     High school diploma or GED  Graduate of an ADA accredited dental assisting program, or DANB certification   Six months of experience as a dental assistant   CPR, Dental X-ray certification   Coronal Polishing certification   Equivalent education and experience are accepted     Beyond the Basics (Preferred Education and Experience)     Experience with Dentrix Patient Management Software  Spanish Language Skills preferred but not required  At least 1 year experience in a pediatric dental setting     How Will We Know You're 'The One'?     Direct patient care responsibilities in WCHHS Dental Clinic involving appropriate management of treatment needs and patient behavior which include but are not limited to: being proficient in four-handed dentistry; exposing, developing, and mounting radiographs; seating and readying patient for dental provider (dentist, hygienist or dental student); dismissing patient and providing post-operative instructions as directed by the dentist; proper infection control/sterilization protocols related to the dental setting; application of dental sealants; performing coronal polishing and applying Fluoride varnish; familiarity with use and handling of different dental materials implemented during restorative dental procedures  Responsible for providing educational opportunities for rotating dental students, dental hygiene students and dental assisting students  Responsible for maintaining and developing a good working relationship with entire WCHHS Dental Clinic conducive of establishing a team centered working environment  Participation and involvement with community outreach events such as Give Kids A Smile in efforts to promote public relations  Responsible for staying abreast on latest dental techniques and materials as well as infection control standards for the dental setting as specified by the CDC, OSHA and other regulation entities  Ability to complete necessary encounters and charts accurately to document services rendered to patients  Coronal polishing certification     About This Position  Location: Human Services Center Sunnybrook Raleigh, NC 27610     Employment Type: Regular     Work Schedule: M-Th: 7:30am-5:15pm; Fri: 7:30am-12:00pm     Hiring Range: $19.64-$23.75     Market Range: 17.59 - 29.91     Posting Closing Date: 7:00 pm on 5/9/2024  What Makes Wake Great  Home to the State Capital, Wake County is one of the fastest growing areas in the nation and the most populous county in the state, with more than 1.1 million residents. The County has received national and international rankings and accolades from publications such as Money, Fortune, and Time magazines as being one of the best places to live, work and play. The central location of the County allows for a short drive to the spectacular mountains or coast. Wake County Government is governed by a seven-member Board of Commissioners, who are elected at-large to serve two-year terms. Wake County Government has a general operating budget of $1.874 billion, employs over 4400 employees, experiences minimal turnover, and is an award-winning leader in wellness and technology initiatives; such as offering employees and covered spouses free access to the Employee Health Center. Wake County Government offers a wide range of training and development opportunities, a stable career in public service with a balance of work and family life, flexible work schedules and a competitive salary and benefits package.   Equal Opportunity Statement  Wake County provides equal employment opportunities (EEO) to all employees and applicants for employment without regard to race, color, religion, sex, national origin, age, disability or genetics.   Background Check Statement  Position may require a background check that may include: criminal, credit, motor vehicle, education, and sexual offender registry or others based on job requirements. Unless required by state law, a record of conviction will not automatically exclude you from consideration for employment. Wake County Government is an Equal Opportunity Employer.   Emergency Service Worker Statement  In the event of an emergency, as determined by the County Manager or designee, participation in preparedness and response operations should be expected. Employee may be required to fill a temporary assignment in a role different from standard duties, work hours and/or work location in preparation for, during and after the emergency. Employee may also be required to participate in relevant exercises and regular preparedness training.
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        What You'll Be Doing  Wake County Health & Human Services Dental Clinic is an exceptional oral health care provider with a team-centered atmosphere that is seeking a flexible, high energy, patient-focused  Dental Assistant  to join our team and help us achieve our clinic goals. If you thrive on teamwork and helping provide the highest quality patient care to an underserved population, possess excellent communication skills and have a positive attitude, this position is for you!   Wake County Health & Human Services (WCHHS) Dental Clinic  provides prevention services for children ages birth to twenty years and restorative treatment for children ages three to twenty years. It averages approximately 6,500 patient visits per year. The patient population served includes those with Medicaid and uninsured low income children for which a sliding fee is available based on household income. The dental clinic is involved with the annual Give Kids A Smile program each February as well as community outreach including dental screenings of North Carolina Pre-K children in Wake County to facilitate early detection of childhood caries. Wake County Dental Clinic is a recipient of the Delta Dental Foundation Smiles for Kids Program Grant which provided more than 325 sealants for over 100 children in 2023. The Dental Clinic was also a recipient of the Community Health Medical Access Program grant from the NC DHHS since October 2017 that allows children ages 0 to 20 years to receive preventative dental services (i.e. exam, cleanings, x-rays & Fluoride varnish) at no cost. To date nearly 4,000 preventative dental visits have been provided through this grant opportunity.    The Dental Assistant position:    Will assist in providing comprehensive and emergency dental treatment to qualified citizens of Wake County  Will provide chair-side dental assisting with a dentist and to assist with additional functions such as coronal polishing   General workload is determined by patient appointment schedule  Is involved with providing guidance to dental students, dental assisting students and dental hygiene students  Will directly report to the Dental Assistant Supervisor    About Our Team  Wake County Health and Human Services (WCHHS) is the consolidation of programs and services that include social services, public health, job search assistance, child support, and transportation. Our mission, in partnership with the community, is to facilitate full access to high quality and effective health and human services for Wake County residents. In addition to our numerous standard programs, Wake County Health and Human Services (WCHHS) is engaged in a number of special initiatives that are impacting services and programs throughout our entire agency. Whether legislated down from the changing regulations on the Federal or State level or bubbling up from the entrepreneurial spirit of our staff, you can always look forward to Wake County Health and Human Services implementing new and exciting enhancements to our services and programs.  The Basics (Required Education and Experience)     High school diploma or GED  Graduate of an ADA accredited dental assisting program, or DANB certification   Six months of experience as a dental assistant   CPR, Dental X-ray certification   Coronal Polishing certification   Equivalent education and experience are accepted     Beyond the Basics (Preferred Education and Experience)     Experience with Dentrix Patient Management Software  Spanish Language Skills preferred but not required  At least 1 year experience in a pediatric dental setting     How Will We Know You're 'The One'?     Direct patient care responsibilities in WCHHS Dental Clinic involving appropriate management of treatment needs and patient behavior which include but are not limited to: being proficient in four-handed dentistry; exposing, developing, and mounting radiographs; seating and readying patient for dental provider (dentist, hygienist or dental student); dismissing patient and providing post-operative instructions as directed by the dentist; proper infection control/sterilization protocols related to the dental setting; application of dental sealants; performing coronal polishing and applying Fluoride varnish; familiarity with use and handling of different dental materials implemented during restorative dental procedures  Responsible for providing educational opportunities for rotating dental students, dental hygiene students and dental assisting students  Responsible for maintaining and developing a good working relationship with entire WCHHS Dental Clinic conducive of establishing a team centered working environment  Participation and involvement with community outreach events such as Give Kids A Smile in efforts to promote public relations  Responsible for staying abreast on latest dental techniques and materials as well as infection control standards for the dental setting as specified by the CDC, OSHA and other regulation entities  Ability to complete necessary encounters and charts accurately to document services rendered to patients  Coronal polishing certification     About This Position  Location: Human Services Center Sunnybrook Raleigh, NC 27610     Employment Type: Regular     Work Schedule: M-Th: 7:30am-5:15pm; Fri: 7:30am-12:00pm     Hiring Range: $19.64-$23.75     Market Range: 17.59 - 29.91     Posting Closing Date: 7:00 pm on 5/9/2024  What Makes Wake Great  Home to the State Capital, Wake County is one of the fastest growing areas in the nation and the most populous county in the state, with more than 1.1 million residents. The County has received national and international rankings and accolades from publications such as Money, Fortune, and Time magazines as being one of the best places to live, work and play. The central location of the County allows for a short drive to the spectacular mountains or coast. Wake County Government is governed by a seven-member Board of Commissioners, who are elected at-large to serve two-year terms. Wake County Government has a general operating budget of $1.874 billion, employs over 4400 employees, experiences minimal turnover, and is an award-winning leader in wellness and technology initiatives; such as offering employees and covered spouses free access to the Employee Health Center. Wake County Government offers a wide range of training and development opportunities, a stable career in public service with a balance of work and family life, flexible work schedules and a competitive salary and benefits package.   Equal Opportunity Statement  Wake County provides equal employment opportunities (EEO) to all employees and applicants for employment without regard to race, color, religion, sex, national origin, age, disability or genetics.   Background Check Statement  Position may require a background check that may include: criminal, credit, motor vehicle, education, and sexual offender registry or others based on job requirements. Unless required by state law, a record of conviction will not automatically exclude you from consideration for employment. Wake County Government is an Equal Opportunity Employer.   Emergency Service Worker Statement  In the event of an emergency, as determined by the County Manager or designee, participation in preparedness and response operations should be expected. Employee may be required to fill a temporary assignment in a role different from standard duties, work hours and/or work location in preparation for, during and after the emergency. Employee may also be required to participate in relevant exercises and regular preparedness training.
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