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            *****Ambulance Operator - Paramedic (24 hour shift)
        

        
            
            
                                            SAN BERNARDINO COUNTY, CA
                                    
            
                            
                    San Bernardino, California, United States
                
                    

        
            The Job    NO EXPERIENCE REQUIRED!     Apply by May 9th  to participate in a one day onboarding event   for qualified  Paramedics  on    May 15, 2024!    Additional onboarding events may be scheduled as needed.     Potential same day job offers!      Don't miss this opportunity to join an Elite Fire & Emergency Services Agency!    * Click here for MOU details .     All positions are full-time assignments with 56-hour workweeks,     resulting in a yearly pay of up to $80,804 including built-in overtime and MBO option, plus excellent benefits!     The  San Bernardino County Fire Protection District  is accepting applications for  Ambulance Operator (AO)-Paramedics ,  who prov ide basic and advanced medical care to the ill and injured, providing patient transport services, and may operate an ambulance responding to emergency medical aid calls. We have multiple vacancies throughout the County.    JOIN OUR TEAM!  The County Fire AO Program was established in 2014. It has grown to become home to 102 single-function ambulance operators (half of which are paramedics), making SBCoFD the largest fire department provider of ambulance transport in the country.   For a more detailed job information, review the job description for Ambulance Operator Paramedic.    SALARY AND BENEFITS      County Fire Paramedics receive full benefits and a competitive annual salary range of     $63,132.16 - $74,979.84 including built-in overtime pay.     Salary reflected includes 3% Annual Across the Board Salary Increases in February 2024**    Bi-annual step increases of 2.5% up to top step   The County also offers an alternative  Modified Benefits Option   (MBO)  that provides a wage differential of  $1.75 per hour   above the base salary  rate with modified benefits.    The MBO annual salary range for AO Paramedics is   $68,956 - $80,804   including built-in overtime pay.   Our retirement plan has reciprocity with CalPERS and '37 Act Plans.    Click the links below for additional details:     Ambulance Operator Unit MOU    Summary of Traditional Benefits    Summary of Modified Benefits Option    *Based on a max salary effective 2/24/24.  **Salary Increases are contingent upon assessed values for previous fiscal year.   Minimum Requirements   Applicants must posses    all    of the following:   Valid  California Paramedic License    OR Nationally Registered Paramedic (NRP) Certification.  A copy must be attached to your application.  Valid cardiopulmonary resuscitation  (CPR) card . Valid Advanced Cardiac Life Support  (ACLS) card .     >>NO EXPERIENCE REQUIRED<<    Note: California Paramedic Licenses and NRP Certifications must be current and in good standing. If a copy of your CA Paramedic License or NRP is not attached, your application will not move forward in the process.    CONDITIONS OF EMPLOYMENT     Health and Physical Condition:  Persons seeking appointment to this classification must meet the safety, health, and physical condition standards deemed necessary and proper for performance of the duties established by the San Bernardino County Fire District.   CPR/ACLS Certifications:  Must possess and maintain a valid CPR card and ACLS card.   State of California Paramedic License:  Must possess and maintain a valid State of California Paramedic License.   ICEMA Certification:  Must obtain ICEMA Paramedic accreditation  by the end of the academy , and maintain throughout employment. Newly hired Paramedics who are not ICEMA-accredited must successfully complete the ICEMA accreditation process by the end of the academy or may be terminated. The SBCoFD will assist with the process; however, the   candidate is responsible for obtaining ICEMA accreditation.   Information may be found at   www.ICEMA.net   regarding the requirements for accreditation. Note: If qualifying with a NRP, newly hired Paramedics will also be required to obtain a California Paramedic License.    Ambulance Driver Taskbook:  Must successfully complete the Taskbook  by the end of the academy .    Travel:  Travel within and outside of the County may be required. A valid California Class C driver license and proof of automobile liability insurance must be provided at the time of hire and maintained throughout employment.   Background:  Applicants will be fingerprinted and must pass a thorough background investigation which may include, but is not limited to, the following: fingerprinting for a Department of Justice criminal background check, DMV driving record check, military record check, reference checks, and review of prior employment history check. An applicant may be automatically disqualified for misrepresentation, falsification, or omission of pertinent facts in the screening/selection/background check process. Job offers are made contingent upon passing a medical examination. Applicant must successfully pass a pre-employment drug test. Failure to meet medical standards may result in the withdrawal of employment offer.   Work Location:  Applicants must be willing to work anywhere within San Bernardino County. Positions will primarily be located at County Fire Stations.   Dress Code:  All new employees must adhere to the provisions of the County Fire and Special Districts Dress Code, which prohibits visible tattoos.   Physical Requirements:  Must be able to perform during high stress situations. Must possess the strength and stamina sufficient to lift and carry equipment and individuals. Must be able to work in a variety of environmental conditions.   Desired Qualifications  The Fire District seeks team players with excellent communication and interpersonal skills who are able to effectively treat and show empathy for persons who are ill/injured and under duress. Candidates must be able to remain calm under pressure, work well in a team environment, and maintain a high level of integrity.   Selection Process    Testing will be on May 15, 2024 in San Bernardino.      *   Please note test dates are subject to change and availability is limited.     Scheduling will be on a first come first served basis - apply today!      Examination:   There will be a  proctored computer Medical Skills Assessment based on NREMT   to evaluate candidate's knowledge and skills in the following areas:     Trauma Assessment      Medical Assessment    Candidates must be successful in the Medical Skills Assessment in order to be placed on the eligible list and invited to participate in the one day onboarding events .    Application Procedure   :   To be considered for this excellent opportunity, please complete and submit the online employment application with completed supplemental questionnaire and copies of required documents by the deadline. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.     To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.    If you require  technical assistance , please click   HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   All communications regarding the recruitment process will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain: "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment. We recommend that you save and/or print these for your records.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.    Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Ambulance Operators Compensation Plan   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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        The Job    NO EXPERIENCE REQUIRED!     Apply by May 9th  to participate in a one day onboarding event   for qualified  Paramedics  on    May 15, 2024!    Additional onboarding events may be scheduled as needed.     Potential same day job offers!      Don't miss this opportunity to join an Elite Fire & Emergency Services Agency!    * Click here for MOU details .     All positions are full-time assignments with 56-hour workweeks,     resulting in a yearly pay of up to $80,804 including built-in overtime and MBO option, plus excellent benefits!     The  San Bernardino County Fire Protection District  is accepting applications for  Ambulance Operator (AO)-Paramedics ,  who prov ide basic and advanced medical care to the ill and injured, providing patient transport services, and may operate an ambulance responding to emergency medical aid calls. We have multiple vacancies throughout the County.    JOIN OUR TEAM!  The County Fire AO Program was established in 2014. It has grown to become home to 102 single-function ambulance operators (half of which are paramedics), making SBCoFD the largest fire department provider of ambulance transport in the country.   For a more detailed job information, review the job description for Ambulance Operator Paramedic.    SALARY AND BENEFITS      County Fire Paramedics receive full benefits and a competitive annual salary range of     $63,132.16 - $74,979.84 including built-in overtime pay.     Salary reflected includes 3% Annual Across the Board Salary Increases in February 2024**    Bi-annual step increases of 2.5% up to top step   The County also offers an alternative  Modified Benefits Option   (MBO)  that provides a wage differential of  $1.75 per hour   above the base salary  rate with modified benefits.    The MBO annual salary range for AO Paramedics is   $68,956 - $80,804   including built-in overtime pay.   Our retirement plan has reciprocity with CalPERS and '37 Act Plans.    Click the links below for additional details:     Ambulance Operator Unit MOU    Summary of Traditional Benefits    Summary of Modified Benefits Option    *Based on a max salary effective 2/24/24.  **Salary Increases are contingent upon assessed values for previous fiscal year.   Minimum Requirements   Applicants must posses    all    of the following:   Valid  California Paramedic License    OR Nationally Registered Paramedic (NRP) Certification.  A copy must be attached to your application.  Valid cardiopulmonary resuscitation  (CPR) card . Valid Advanced Cardiac Life Support  (ACLS) card .     >>NO EXPERIENCE REQUIRED<<    Note: California Paramedic Licenses and NRP Certifications must be current and in good standing. If a copy of your CA Paramedic License or NRP is not attached, your application will not move forward in the process.    CONDITIONS OF EMPLOYMENT     Health and Physical Condition:  Persons seeking appointment to this classification must meet the safety, health, and physical condition standards deemed necessary and proper for performance of the duties established by the San Bernardino County Fire District.   CPR/ACLS Certifications:  Must possess and maintain a valid CPR card and ACLS card.   State of California Paramedic License:  Must possess and maintain a valid State of California Paramedic License.   ICEMA Certification:  Must obtain ICEMA Paramedic accreditation  by the end of the academy , and maintain throughout employment. Newly hired Paramedics who are not ICEMA-accredited must successfully complete the ICEMA accreditation process by the end of the academy or may be terminated. The SBCoFD will assist with the process; however, the   candidate is responsible for obtaining ICEMA accreditation.   Information may be found at   www.ICEMA.net   regarding the requirements for accreditation. Note: If qualifying with a NRP, newly hired Paramedics will also be required to obtain a California Paramedic License.    Ambulance Driver Taskbook:  Must successfully complete the Taskbook  by the end of the academy .    Travel:  Travel within and outside of the County may be required. A valid California Class C driver license and proof of automobile liability insurance must be provided at the time of hire and maintained throughout employment.   Background:  Applicants will be fingerprinted and must pass a thorough background investigation which may include, but is not limited to, the following: fingerprinting for a Department of Justice criminal background check, DMV driving record check, military record check, reference checks, and review of prior employment history check. An applicant may be automatically disqualified for misrepresentation, falsification, or omission of pertinent facts in the screening/selection/background check process. Job offers are made contingent upon passing a medical examination. Applicant must successfully pass a pre-employment drug test. Failure to meet medical standards may result in the withdrawal of employment offer.   Work Location:  Applicants must be willing to work anywhere within San Bernardino County. Positions will primarily be located at County Fire Stations.   Dress Code:  All new employees must adhere to the provisions of the County Fire and Special Districts Dress Code, which prohibits visible tattoos.   Physical Requirements:  Must be able to perform during high stress situations. Must possess the strength and stamina sufficient to lift and carry equipment and individuals. Must be able to work in a variety of environmental conditions.   Desired Qualifications  The Fire District seeks team players with excellent communication and interpersonal skills who are able to effectively treat and show empathy for persons who are ill/injured and under duress. Candidates must be able to remain calm under pressure, work well in a team environment, and maintain a high level of integrity.   Selection Process    Testing will be on May 15, 2024 in San Bernardino.      *   Please note test dates are subject to change and availability is limited.     Scheduling will be on a first come first served basis - apply today!      Examination:   There will be a  proctored computer Medical Skills Assessment based on NREMT   to evaluate candidate's knowledge and skills in the following areas:     Trauma Assessment      Medical Assessment    Candidates must be successful in the Medical Skills Assessment in order to be placed on the eligible list and invited to participate in the one day onboarding events .    Application Procedure   :   To be considered for this excellent opportunity, please complete and submit the online employment application with completed supplemental questionnaire and copies of required documents by the deadline. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.     To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.    If you require  technical assistance , please click   HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   All communications regarding the recruitment process will be via e-mail. Applicants are encouraged to  check their e-mail frequently  to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from e-mail addresses with the following domain: "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment. We recommend that you save and/or print these for your records.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.    Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Ambulance Operators Compensation Plan   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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            Ambulance Operator / Paramedic
        

        
            
            
                                            CITY OF UKIAH, CA
                                    
            
                            
                    City Hall, California, United States
                
                    

        
            DESCRIPTION    The salary listed does not include additional built-in overtime. The overtime salary for this position is $30.21 to $38.55 per hour. Ambulance Operators work approximately 800 hours of built-in overtime.    Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.   Under general supervision, this classification is responsible for operating an ambulance responding to medical aid calls; providing basic medical care to the ill and injured; and providing patient transport services. The primary responsibility of this classification is for operating an ambulance and providing basic medical care and transport of patients. This classification is distinguished from the Emergency Medical Technician (Basic)/Ambulance Operator in that the latter does not perform as advanced medical care. In addition, the Ambulance Operator/Paramedic functions in a lead capacity over the Ambulance Operator/ EMT (Basic) .  JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Operates a Fire Authority ambulance as directed, including driving to and from medical emergencies as part of the emergency response team; responsible for safe operation of vehicles and adhering to related laws, regulations, and Department policy; communicates with dispatch, emergency services staff, and hospital medical personnel.  Provides medical care and treatment, at the Advanced Life Support level, to persons in life-threatening medical situations in accordance with Coastal Valleys Emergency Medical Services (CVEMS) and State of California policies and protocols, and within the scope of Paramedic certification; performs Advanced Life Support procedures and treatment; administers CPR, defibrillation or pacing as necessary, performs basic and advanced airway management, takes and monitors vital signs, performs triage, bandages wounds, splints limbs, etc.  Lifts, carries, and pushes ambulatory and non-ambulatory patients as needed to move or transfer to wheelchairs, stretchers, ambulances, beds, etc.  Maintains state of readiness by checking assigned vehicle, supplies, and equipment at the start of each shift and as needed.  Monitors and operates related communication equipment.  Prepares and maintains a variety of records and reports such as patient care reports, equipment and station logs, and ambulance billing. Maintains confidentiality and protected health information (PHI) by following all Federal, State, County, and City laws and regulations, including the Health Insurance Portability and Accountability Act (HIPAA).  Performs station and EMS equipment cleaning and maintenance; performs preventive maintenance on applicable apparatus and equipment.  Participates in ongoing trainings and maintains knowledge and understanding of CVEMS rules, procedures, and protocols; California State EMS policies and procedures; department rules, regulations, procedures; and other training and job-related materials.  Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in EMS activities.      Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carryout oral and written directions.  Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours with little or no sleep, and overtime as required or assigned.  Perform strenuous exertion in situations that may include cramped surroundings and loud noises.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low volume noises.  Stand for extended periods of time.  Walk over rough, uneven, slippery, or rocky surfaces.  Work in extreme weather conditions.      Experience:    No prior experience necessary.    Education:    High school diploma or equivalent.   Necessary Special Requirements:     Minimum of 18 years of age.  Possession of California State Paramedic certificate.  Current Healthcare Provider CPR/BLS certification.  Current Advanced Cardiac Life Support certification.  Current Pediatric Advanced Life Support certification.  CVEMS Paramedic certificate, or ability to obtain within 60 days of hire.  Valid California driver’s license.  Valid ambulance driver’s license by start date.  Valid Medical Examiner’s certificate by start date.  Bilingual desired, but not required.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    Please contact the City of Ukiah's Human Resources office for benefits information specific to this classification.
        

    

    
        
            Mar 08, 2024
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        DESCRIPTION    The salary listed does not include additional built-in overtime. The overtime salary for this position is $30.21 to $38.55 per hour. Ambulance Operators work approximately 800 hours of built-in overtime.    Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.   Under general supervision, this classification is responsible for operating an ambulance responding to medical aid calls; providing basic medical care to the ill and injured; and providing patient transport services. The primary responsibility of this classification is for operating an ambulance and providing basic medical care and transport of patients. This classification is distinguished from the Emergency Medical Technician (Basic)/Ambulance Operator in that the latter does not perform as advanced medical care. In addition, the Ambulance Operator/Paramedic functions in a lead capacity over the Ambulance Operator/ EMT (Basic) .  JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Operates a Fire Authority ambulance as directed, including driving to and from medical emergencies as part of the emergency response team; responsible for safe operation of vehicles and adhering to related laws, regulations, and Department policy; communicates with dispatch, emergency services staff, and hospital medical personnel.  Provides medical care and treatment, at the Advanced Life Support level, to persons in life-threatening medical situations in accordance with Coastal Valleys Emergency Medical Services (CVEMS) and State of California policies and protocols, and within the scope of Paramedic certification; performs Advanced Life Support procedures and treatment; administers CPR, defibrillation or pacing as necessary, performs basic and advanced airway management, takes and monitors vital signs, performs triage, bandages wounds, splints limbs, etc.  Lifts, carries, and pushes ambulatory and non-ambulatory patients as needed to move or transfer to wheelchairs, stretchers, ambulances, beds, etc.  Maintains state of readiness by checking assigned vehicle, supplies, and equipment at the start of each shift and as needed.  Monitors and operates related communication equipment.  Prepares and maintains a variety of records and reports such as patient care reports, equipment and station logs, and ambulance billing. Maintains confidentiality and protected health information (PHI) by following all Federal, State, County, and City laws and regulations, including the Health Insurance Portability and Accountability Act (HIPAA).  Performs station and EMS equipment cleaning and maintenance; performs preventive maintenance on applicable apparatus and equipment.  Participates in ongoing trainings and maintains knowledge and understanding of CVEMS rules, procedures, and protocols; California State EMS policies and procedures; department rules, regulations, procedures; and other training and job-related materials.  Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in EMS activities.      Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carryout oral and written directions.  Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours with little or no sleep, and overtime as required or assigned.  Perform strenuous exertion in situations that may include cramped surroundings and loud noises.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low volume noises.  Stand for extended periods of time.  Walk over rough, uneven, slippery, or rocky surfaces.  Work in extreme weather conditions.      Experience:    No prior experience necessary.    Education:    High school diploma or equivalent.   Necessary Special Requirements:     Minimum of 18 years of age.  Possession of California State Paramedic certificate.  Current Healthcare Provider CPR/BLS certification.  Current Advanced Cardiac Life Support certification.  Current Pediatric Advanced Life Support certification.  CVEMS Paramedic certificate, or ability to obtain within 60 days of hire.  Valid California driver’s license.  Valid ambulance driver’s license by start date.  Valid Medical Examiner’s certificate by start date.  Bilingual desired, but not required.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    Please contact the City of Ukiah's Human Resources office for benefits information specific to this classification.
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                                            CITY OF UKIAH, CA
                                    
            
                            
                    City Hall, California, United States
                
                    

        
            DESCRIPTION    Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.     Under general supervision, this part-time classification is responsible for operating an ambulance responding to medical aid calls; providing basic medical care to the ill and injured; and providing patient transport services. This is a non-safety/non-Firefighter classification with primary responsibility for operating an ambulance and providing basic medical care and transport of patients. This classification is distinguished from the Ambulance Operator/EMT (Basic) in that the latter does not perform as advanced medical care. In addition, the Ambulance Operator/Paramedic functions in a lead capacity over the Ambulance Operator/ EMT (Basic). This position may work 8, 10, 12, or 24-hour shifts as determined by the Fire Authority.  Employees hired into this classification are part-time, temporary employees. They are at-will with no benefits.   JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Operates a Fire Authority ambulance as directed, including driving to and from medical emergencies as part of the emergency response team; responsible for safe operation of vehicles and adhering to related laws, regulations, and Department policy; communicates with dispatch, emergency services staff, and hospital medical personnel.  Provides medical care and treatment, at the Advanced Life Support level, to persons in life-threatening medical situations in accordance with Coastal Valleys Emergency Medical Services (CVEMS) and State of California policies and protocols, and within the scope of Paramedic certification; performs Advanced Life Support procedures and treatment; administers CPR, defibrillation or pacing as necessary, performs basic and advanced airway management, takes and monitors vital signs, performs triage, bandages wounds, splints limbs, etc.  Lifts, carries, and pushes ambulatory and non-ambulatory patients as needed to move or transfer to wheelchairs, stretchers, ambulances, beds, etc.  Maintains state of readiness by checking assigned vehicle, supplies, and equipment at the start of each shift and as needed.  Monitors and operates related communication equipment.  Prepares and maintains a variety of records and reports such as patient care reports, equipment and station logs, and ambulance billing. Maintains confidentiality and protected health information (PHI) by following all Federal, State, County, and City laws and regulations, including the Health Insurance Portability and Accountability Act (HIPAA).  Performs station and EMS equipment cleaning and maintenance; performs preventive maintenance on applicable apparatus and equipment.  Participates in ongoing trainings and maintains knowledge and understanding of CVEMS rules, procedures, and protocols; California State EMS policies and procedures; department rules, regulations, procedures; and other training and job-related materials.  Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in EMS activities.      Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carryout oral and written directions.  Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours with little or no sleep, and overtime as required or assigned.  Perform strenuous exertion in situations that may include cramped surroundings and loud noises.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low volume noises.  Stand for extended periods of time.  Walk over rough, uneven, slippery, or rocky surfaces.  Work in extreme weather conditions.      Experience:    No prior experience necessary.    Education:    High school diploma or equivalent.   Necessary Special Requirements:     Minimum of 18 years of age.  Possession of California State Paramedic certificate.  Current Healthcare Provider CPR/BLS certification.  Current Advanced Cardiac Life Support certification.  Current Pediatric Advanced Life Support certification.  CVEMS Paramedic certificate, or ability to obtain within 60 days of hire.  Valid California driver’s license.  Valid ambulance driver’s license by start date.  Valid Medical Examiner’s certificate by start date.  Bilingual desired, but not required.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    Please contact the City of Ukiah's Human Resources office for benefits information specific to this classification.
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        DESCRIPTION    Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.     Under general supervision, this part-time classification is responsible for operating an ambulance responding to medical aid calls; providing basic medical care to the ill and injured; and providing patient transport services. This is a non-safety/non-Firefighter classification with primary responsibility for operating an ambulance and providing basic medical care and transport of patients. This classification is distinguished from the Ambulance Operator/EMT (Basic) in that the latter does not perform as advanced medical care. In addition, the Ambulance Operator/Paramedic functions in a lead capacity over the Ambulance Operator/ EMT (Basic). This position may work 8, 10, 12, or 24-hour shifts as determined by the Fire Authority.  Employees hired into this classification are part-time, temporary employees. They are at-will with no benefits.   JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Operates a Fire Authority ambulance as directed, including driving to and from medical emergencies as part of the emergency response team; responsible for safe operation of vehicles and adhering to related laws, regulations, and Department policy; communicates with dispatch, emergency services staff, and hospital medical personnel.  Provides medical care and treatment, at the Advanced Life Support level, to persons in life-threatening medical situations in accordance with Coastal Valleys Emergency Medical Services (CVEMS) and State of California policies and protocols, and within the scope of Paramedic certification; performs Advanced Life Support procedures and treatment; administers CPR, defibrillation or pacing as necessary, performs basic and advanced airway management, takes and monitors vital signs, performs triage, bandages wounds, splints limbs, etc.  Lifts, carries, and pushes ambulatory and non-ambulatory patients as needed to move or transfer to wheelchairs, stretchers, ambulances, beds, etc.  Maintains state of readiness by checking assigned vehicle, supplies, and equipment at the start of each shift and as needed.  Monitors and operates related communication equipment.  Prepares and maintains a variety of records and reports such as patient care reports, equipment and station logs, and ambulance billing. Maintains confidentiality and protected health information (PHI) by following all Federal, State, County, and City laws and regulations, including the Health Insurance Portability and Accountability Act (HIPAA).  Performs station and EMS equipment cleaning and maintenance; performs preventive maintenance on applicable apparatus and equipment.  Participates in ongoing trainings and maintains knowledge and understanding of CVEMS rules, procedures, and protocols; California State EMS policies and procedures; department rules, regulations, procedures; and other training and job-related materials.  Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in EMS activities.      Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carryout oral and written directions.  Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours with little or no sleep, and overtime as required or assigned.  Perform strenuous exertion in situations that may include cramped surroundings and loud noises.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low volume noises.  Stand for extended periods of time.  Walk over rough, uneven, slippery, or rocky surfaces.  Work in extreme weather conditions.      Experience:    No prior experience necessary.    Education:    High school diploma or equivalent.   Necessary Special Requirements:     Minimum of 18 years of age.  Possession of California State Paramedic certificate.  Current Healthcare Provider CPR/BLS certification.  Current Advanced Cardiac Life Support certification.  Current Pediatric Advanced Life Support certification.  CVEMS Paramedic certificate, or ability to obtain within 60 days of hire.  Valid California driver’s license.  Valid ambulance driver’s license by start date.  Valid Medical Examiner’s certificate by start date.  Bilingual desired, but not required.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    Please contact the City of Ukiah's Human Resources office for benefits information specific to this classification.
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            DESCRIPTION    Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.     Under general supervision, this classification is responsible for operating an ambulance responding to medical aid calls; providing basic medical care to the ill and injured; and providing patient transport services. The primary responsibility of this classification is operating an ambulance and providing basic medical care and transport of patients. This classification is distinguished from the Ambulance Operator/Paramedic classification in that the latter performs more advanced medical care and functions in a lead capacity.  Employees hired into this classification are part-time, temporary employees. They are at-will with no benefits.   JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Operates a Fire Authority ambulance as directed, including driving to and from medical emergencies as part of the emergency response team; responsible for safe operation of vehicles and adhering to related laws, regulations, and Department policy; communicates with dispatch, emergency services staff, and hospital medical personnel.  Provides basic medical care and treatment to persons in life-threatening medical situations utilizing emergency medical technician (EMT) level skills in accordance with Coastal Valleys Emergency Medical Services (CVEMS) and State of California policies and protocols, and within the scope of EMT certification; assists Paramedics with procedures and treatment; administers CPR, performs basic airway management, takes vitals, performs basic triage, bandages wounds, splints limbs, etc.  Lifts, carries, and pushes ambulatory and non-ambulatory patients as needed to move or transfer to wheelchairs, stretchers, ambulances, beds, etc.  Maintains state of readiness by checking assigned vehicle, supplies, and equipment at the start of each shift and as needed.  Monitors and operates related communication equipment.  Prepares and maintains a variety of records and reports such as patient care reports, equipment and station logs, and ambulance billing. Maintains confidentiality and protected health information (PHI) by following all Federal, State, County, and City laws and regulations, including the Health Insurance Portability and Accountability Act (HIPAA).  Performs station and EMS equipment cleaning and maintenance; performs preventive maintenance on applicable apparatus and equipment.  Participates in ongoing trainings and maintains knowledge and understanding of CVEMS rules, procedures, and protocols; California State EMS policies and procedures; department rules, regulations, procedures; and other training and job-related materials.  Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in EMS activities.      Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carryout oral and written directions.  Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours with little or no sleep, and overtime as required or assigned.  Perform strenuous exertion in situations that may include cramped surroundings, extreme temperature, and loud noises.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low volume noises.  Stand for extended periods of time.  Walk over rough, uneven, slippery, or rocky surfaces.  Work in extreme weather conditions.      Experience:    No prior experience necessary.    Education:    High school diploma or equivalent.   Necessary Special Requirements:     Minimum of 18 years of age.  Possession of California State EMT certificate.  Current Healthcare Provider CPR/BLS certification.  CVEMS EMT certificate, or ability to obtain within 60 days of hire.  Valid California driver’s license.  Valid ambulance driver’s license by start date.  Valid Medical Examiner’s certificate by start date.  Bilingual desired, but not required.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    The City of Ukiah offers a competative benefits package to all full-time employees, including health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, long-term disability, holidays, vacation, and sick leave.  Part-time employees may receive benefits on a pro-rated basis.  To learn more details, contact us at personnel@cityofukiah.com.
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        DESCRIPTION    Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.     Under general supervision, this classification is responsible for operating an ambulance responding to medical aid calls; providing basic medical care to the ill and injured; and providing patient transport services. The primary responsibility of this classification is operating an ambulance and providing basic medical care and transport of patients. This classification is distinguished from the Ambulance Operator/Paramedic classification in that the latter performs more advanced medical care and functions in a lead capacity.  Employees hired into this classification are part-time, temporary employees. They are at-will with no benefits.   JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Operates a Fire Authority ambulance as directed, including driving to and from medical emergencies as part of the emergency response team; responsible for safe operation of vehicles and adhering to related laws, regulations, and Department policy; communicates with dispatch, emergency services staff, and hospital medical personnel.  Provides basic medical care and treatment to persons in life-threatening medical situations utilizing emergency medical technician (EMT) level skills in accordance with Coastal Valleys Emergency Medical Services (CVEMS) and State of California policies and protocols, and within the scope of EMT certification; assists Paramedics with procedures and treatment; administers CPR, performs basic airway management, takes vitals, performs basic triage, bandages wounds, splints limbs, etc.  Lifts, carries, and pushes ambulatory and non-ambulatory patients as needed to move or transfer to wheelchairs, stretchers, ambulances, beds, etc.  Maintains state of readiness by checking assigned vehicle, supplies, and equipment at the start of each shift and as needed.  Monitors and operates related communication equipment.  Prepares and maintains a variety of records and reports such as patient care reports, equipment and station logs, and ambulance billing. Maintains confidentiality and protected health information (PHI) by following all Federal, State, County, and City laws and regulations, including the Health Insurance Portability and Accountability Act (HIPAA).  Performs station and EMS equipment cleaning and maintenance; performs preventive maintenance on applicable apparatus and equipment.  Participates in ongoing trainings and maintains knowledge and understanding of CVEMS rules, procedures, and protocols; California State EMS policies and procedures; department rules, regulations, procedures; and other training and job-related materials.  Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in EMS activities.      Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carryout oral and written directions.  Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours with little or no sleep, and overtime as required or assigned.  Perform strenuous exertion in situations that may include cramped surroundings, extreme temperature, and loud noises.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low volume noises.  Stand for extended periods of time.  Walk over rough, uneven, slippery, or rocky surfaces.  Work in extreme weather conditions.      Experience:    No prior experience necessary.    Education:    High school diploma or equivalent.   Necessary Special Requirements:     Minimum of 18 years of age.  Possession of California State EMT certificate.  Current Healthcare Provider CPR/BLS certification.  CVEMS EMT certificate, or ability to obtain within 60 days of hire.  Valid California driver’s license.  Valid ambulance driver’s license by start date.  Valid Medical Examiner’s certificate by start date.  Bilingual desired, but not required.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    The City of Ukiah offers a competative benefits package to all full-time employees, including health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, long-term disability, holidays, vacation, and sick leave.  Part-time employees may receive benefits on a pro-rated basis.  To learn more details, contact us at personnel@cityofukiah.com.
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            Introduction  THIS IS A NEW ASSEMBLED EXAMINATION. The eligible list resulting from this examination will cancel any existing list and may last approximately one year butcan be extended.     Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Supplemental Questionnaire will result in disqualification.     Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the last day for filing.   Applications and Supplemental Questionnaires will only be accepted on-line.    STOP       PLEASE READ THIS JOB BULLETIN IN ITS ENTIRETY AND FOLLOW THE INSTRUCTIONS BELOW       DO NOT    upload copies of the below certifications/licenses with your Alameda County application.      YOU MUST UPLOAD COPIES OF THESE CERTIFICATIONS/LICENSES TO YOUR FIREFIGHTER CANDIDATE TESTING CENTER (FCTC) PROFILE ONLY.      Alameda County will be receiving FCTC’s Statewide Eligibility List which will have confirmation of the following candidate information:       Has a high school diploma, GED or a higher level degree;     Applicant must be 18 years old by the last day for filing of the application;     Possess a valid California driver’s license;     Possess a valid Candidate Physical Ability Test (CPAT)certificate within the last twelve months from the last day for filing;     Receive a passing score of 70% or above on the FCTC Written Test;     California Paramedic License or National Registry Paramedic (NRP); or     If you possess a California paramedic license you   MUST   upload to your FCTC profile     Candidate MUST be active on the FCTC State Eligibility List by the last day for filing.        For questions regarding the FCTC Statewide eligibility list, please call 1-877-648-2728        To upload your required documents for this recruitment and for more information regarding test dates and times for FCTC exams, please visit      www.fctconline.org   .   DESCRIPTION  ABOUT THE DEPARTMENT     THE ALAMEDA COUNTY FIRE DEPARTMENT (ACFD) provides all-risk emergency services to the unincorporated areas of Alameda County (excluding Fairview), the cities of San Leandro, Dublin, Newark, Union City and Emeryville, the Lawrence Berkeley National Laboratory and the Lawrence Livermore National Laboratory. With 28 fire stations and 34 companies serving a population of 394,000, the ACFD serves densely populated urban areas, waterways, industrialized centers, extensive urban interface, agricultural and wildland regions. Over 400 personnel and 100 Reserve Firefighters provide a wide variety of services to an ever expanding, dynamic and diverse community of roughly 508 square miles. These services include:       Advanced Life Support       Fire Suppression       Hazardous Materials Response       Urban Search & Rescue       Water Rescue       Community Outreach & Education       Disaster Preparedness       Fire Prevention and Code Compliance       Regional Dispatch         The Alameda County Fire Department (ACFD) was formed on July 1, 1993 as a dependent special district with the Alameda County Board of Supervisors as its governing body. This consolidation brought together into a single jurisdiction the Castro Valley Fire Department, Eden Consolidated Fire Protection District and County Fire Patrol. Subsequently, the following communities have contracted with the ACFD:       July 1, 1995 City of San Leandro       July 1, 1997 City of Dublin       August 1, 2002 Lawrence Berkeley National Laboratory       October 1, 2007 Lawrence Livermore National Laboratory       May 1, 2010 City of Newark       July 1, 2010 City of Union City       July 1, 2012 City of Emeryville         On January 20, 2008, the ACFD became responsible for the administration and operation of the Alameda County Regional Emergency Communications Center (ACRECC). The dispatch center provides dispatch and regional communication center services for the ACFD, the Alameda County Emergency Medical Services Agency, Camp Parks Combat Support Training Center, and the cities of Alameda, Fremont, Livermore and Pleasanton. ACRECC is also the Dispatch/System Status Management Center for Falck ambulance service.     For more information about the agency, please visit:   Alameda County Fire Department   .     THE POSITION     Firefighter Recruit - Paramedic is the entry-level fire suppression, prevention and emergency response paramedic position for the Alameda County Fire Department. This classification exists solely for those paramedics who are completing their initial fire department training in the Alameda County Fire Department Training Academy.     DISTINGUISHING FEATURES     Firefighter Recruit Paramedic is a safety classification in the Alameda County Fire Department. This classification is characterized by assignment to the Fire Recruit Academy and subsequent training assignments prior to appointment to a fire suppression position. Under close supervision during this academy, the Recruit must gain understanding of lifesaving and firefighting methods through intensive academic instruction and specialized training. This class is distinguished from the classification of Firefighter in that incumbents are in training to effectively function in the position of Firefighter upon promotion. This classification is further distinguished from the classification of Firefighter Recruit - EMT in that incumbents in this classification are required to maintain a California paramedic license.   Upon successful completion of the training requirements and obtainment of Alameda County Paramedic accreditation, it is expected that incumbents promote to the class of Firefighter. Incumbents will serve a combined probationary period of eighteen (18) months in the Firefighter Recruit Paramedic and the Firefighter classifications; by the completion of that combined probationary period, it is expected that incumbents be recognized as an Advanced Paramedic (Policy 2000) with Alameda County.   For more detailed information regarding the classification, please visit:  Firefighter Recruit - Paramedic (#8129) .   MINIMUM QUALIFICATIONS  Education :     Graduation from high school, possession of an acceptable equivalency certificate, such as the General Educational Development Certificate (State of California), or any higher level degree from an accredited college or university.   AND   Active placement on the Firefighter Candidate Testing Center (FCTC) State Eligibility List on or before the last day for filing of the application. For more information, please visit:  www.fctconline.org .   AND   License :      Valid California Paramedic License or National Registry Paramedic (NRP); active and unrestricted by the last day for filing of the application.   Valid California Paramedic License active and unrestricted 90 days after receipt of the conditional job offer.   Possession of a Candidate Physical Ability Test (CPAT) certificate issued within the last twelve months from the last day of filing.   Possession of a valid California State Motor Vehicle Operator’s License.    The following are desirable :       Successful completion of a California State Fire Marshal approved Firefighter I course.     Current experience in the Alameda County Fire Department Reserve program or in a similar program sponsored by a municipal fire agency.       Special Requirements :    Minimum, 18 years of age.   Being able to successfully pass a thorough background investigation, medical examination (NFPA 1582) and psychological examinations.   Must be eligible to obtain a Department of Energy security clearance (requires U.S. citizenship).   Must be able to successfully obtain Alameda County Paramedic accreditation (EMSA Policy 2000).    NOTE : The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  The most suitably qualified candidates will possess the following competencies:    Ability to :         Comprehend, remember, interpret and apply written materials which may be of a complex and technical nature.     Follow oral and written instructions.     Communicate clearly both orally and in writing.     Work effectively and cooperatively with the public.     Work as a member of an organized team.     Use good judgment in emergency or critical situations.     Remain calm and work effectively in stressful situations.     Adapt to changes in work assignments and duties.     Perform physical tasks that require coordination, strength, dexterity and stamina.     Work at various heights, confined areas and low visibility conditions.     Climb ladders.     Learn the use of specialized tools and equipment.       EXAMINATION COMPONENTS  The examination will consist of the following steps:   1. A review and verification to determine if applicants meet the minimum qualifications for the class and move on to the next step in the examination process.     i. A review of the applicant's application and supplemental questionnaire;     ii. Verification from FCTC that the applicant has uploaded all of the required documents to their FCTC  PROFILE; and     iii.  A review of the FCTC Statewide Eligibility List for those who have a passing score.     2. A review of candidates' written examination scores from the FCTC Statewide Eligibility List to determine a passing point. Candidates scoring at or above the passing point will move     on to the next step in the examination process.     3. An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.    Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   To learn more about our recruitment and selection process, please visit the “What You Need to Know” section of our website, www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  The County will inform applicants, via email and with reasonable notice in advance, of any examination process that will require their attendance. The following dates are tentative and subject to change based on operational needs.     RECRUITMENT PLAN    Tentative FCTC Written Examination Dates:  (Refer to FCTC website - www.fctconline.org ) Sunday, March 24, 2024  Saturday, April 13, 2024  Thursday, April 18, 2024  Tuesday, April 23, 2024 Tentative FCTC CPAT Dates:   (Refer to FCTC website -  www.fctconline.org ) Friday, March 22, 2024   Thursday, April 11, 2024   Friday, April 19, 2024     Deadline for Filing:     5:00 p.m., Tuesday, April 23, 2024     Review of Applications for Minimum Qualifications:     Week of April 29, 2024     Civil Service Oral Examination:     Week of June 10, 2024     Notification of Results:     By the week of June 24, 2024      SELECTION PLAN    Departmental Hiring Interviews:     To Be Determined by Department   WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statues. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statues.   For more information regarding our Reasonable Accommodation procedures, please visit our website,   www.acgov.org/hrs   .   BENEFITS  *** For benefit information, please contact Fire Administration at  allbenefits@acgov.org ***        Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  @acgov.org , @jobaps.com ,  NoReply@jobaps.com ,  and  NoReplyAlamedaCountyHR@acgov.org   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.   NOTE: All notices are generated through an automated email notification system. Replies to the email boxes  Noreply@acgov.org  and  NoReplyAlamedaCountyHR@acgov.org  are routed to unmonitored mailboxes. All notices are generated through an automated email notification system. Replies to the email box are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Maria Tabora | Human Resources Analyst     Human Resource Services, County of Alameda     (510) 272-6463 |   Maria.Tabora@acgov.org       www.acgov.org/hrs   DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/23/2024 5:00:00 PM
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        Introduction  THIS IS A NEW ASSEMBLED EXAMINATION. The eligible list resulting from this examination will cancel any existing list and may last approximately one year butcan be extended.     Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Supplemental Questionnaire will result in disqualification.     Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the last day for filing.   Applications and Supplemental Questionnaires will only be accepted on-line.    STOP       PLEASE READ THIS JOB BULLETIN IN ITS ENTIRETY AND FOLLOW THE INSTRUCTIONS BELOW       DO NOT    upload copies of the below certifications/licenses with your Alameda County application.      YOU MUST UPLOAD COPIES OF THESE CERTIFICATIONS/LICENSES TO YOUR FIREFIGHTER CANDIDATE TESTING CENTER (FCTC) PROFILE ONLY.      Alameda County will be receiving FCTC’s Statewide Eligibility List which will have confirmation of the following candidate information:       Has a high school diploma, GED or a higher level degree;     Applicant must be 18 years old by the last day for filing of the application;     Possess a valid California driver’s license;     Possess a valid Candidate Physical Ability Test (CPAT)certificate within the last twelve months from the last day for filing;     Receive a passing score of 70% or above on the FCTC Written Test;     California Paramedic License or National Registry Paramedic (NRP); or     If you possess a California paramedic license you   MUST   upload to your FCTC profile     Candidate MUST be active on the FCTC State Eligibility List by the last day for filing.        For questions regarding the FCTC Statewide eligibility list, please call 1-877-648-2728        To upload your required documents for this recruitment and for more information regarding test dates and times for FCTC exams, please visit      www.fctconline.org   .   DESCRIPTION  ABOUT THE DEPARTMENT     THE ALAMEDA COUNTY FIRE DEPARTMENT (ACFD) provides all-risk emergency services to the unincorporated areas of Alameda County (excluding Fairview), the cities of San Leandro, Dublin, Newark, Union City and Emeryville, the Lawrence Berkeley National Laboratory and the Lawrence Livermore National Laboratory. With 28 fire stations and 34 companies serving a population of 394,000, the ACFD serves densely populated urban areas, waterways, industrialized centers, extensive urban interface, agricultural and wildland regions. Over 400 personnel and 100 Reserve Firefighters provide a wide variety of services to an ever expanding, dynamic and diverse community of roughly 508 square miles. These services include:       Advanced Life Support       Fire Suppression       Hazardous Materials Response       Urban Search & Rescue       Water Rescue       Community Outreach & Education       Disaster Preparedness       Fire Prevention and Code Compliance       Regional Dispatch         The Alameda County Fire Department (ACFD) was formed on July 1, 1993 as a dependent special district with the Alameda County Board of Supervisors as its governing body. This consolidation brought together into a single jurisdiction the Castro Valley Fire Department, Eden Consolidated Fire Protection District and County Fire Patrol. Subsequently, the following communities have contracted with the ACFD:       July 1, 1995 City of San Leandro       July 1, 1997 City of Dublin       August 1, 2002 Lawrence Berkeley National Laboratory       October 1, 2007 Lawrence Livermore National Laboratory       May 1, 2010 City of Newark       July 1, 2010 City of Union City       July 1, 2012 City of Emeryville         On January 20, 2008, the ACFD became responsible for the administration and operation of the Alameda County Regional Emergency Communications Center (ACRECC). The dispatch center provides dispatch and regional communication center services for the ACFD, the Alameda County Emergency Medical Services Agency, Camp Parks Combat Support Training Center, and the cities of Alameda, Fremont, Livermore and Pleasanton. ACRECC is also the Dispatch/System Status Management Center for Falck ambulance service.     For more information about the agency, please visit:   Alameda County Fire Department   .     THE POSITION     Firefighter Recruit - Paramedic is the entry-level fire suppression, prevention and emergency response paramedic position for the Alameda County Fire Department. This classification exists solely for those paramedics who are completing their initial fire department training in the Alameda County Fire Department Training Academy.     DISTINGUISHING FEATURES     Firefighter Recruit Paramedic is a safety classification in the Alameda County Fire Department. This classification is characterized by assignment to the Fire Recruit Academy and subsequent training assignments prior to appointment to a fire suppression position. Under close supervision during this academy, the Recruit must gain understanding of lifesaving and firefighting methods through intensive academic instruction and specialized training. This class is distinguished from the classification of Firefighter in that incumbents are in training to effectively function in the position of Firefighter upon promotion. This classification is further distinguished from the classification of Firefighter Recruit - EMT in that incumbents in this classification are required to maintain a California paramedic license.   Upon successful completion of the training requirements and obtainment of Alameda County Paramedic accreditation, it is expected that incumbents promote to the class of Firefighter. Incumbents will serve a combined probationary period of eighteen (18) months in the Firefighter Recruit Paramedic and the Firefighter classifications; by the completion of that combined probationary period, it is expected that incumbents be recognized as an Advanced Paramedic (Policy 2000) with Alameda County.   For more detailed information regarding the classification, please visit:  Firefighter Recruit - Paramedic (#8129) .   MINIMUM QUALIFICATIONS  Education :     Graduation from high school, possession of an acceptable equivalency certificate, such as the General Educational Development Certificate (State of California), or any higher level degree from an accredited college or university.   AND   Active placement on the Firefighter Candidate Testing Center (FCTC) State Eligibility List on or before the last day for filing of the application. For more information, please visit:  www.fctconline.org .   AND   License :      Valid California Paramedic License or National Registry Paramedic (NRP); active and unrestricted by the last day for filing of the application.   Valid California Paramedic License active and unrestricted 90 days after receipt of the conditional job offer.   Possession of a Candidate Physical Ability Test (CPAT) certificate issued within the last twelve months from the last day of filing.   Possession of a valid California State Motor Vehicle Operator’s License.    The following are desirable :       Successful completion of a California State Fire Marshal approved Firefighter I course.     Current experience in the Alameda County Fire Department Reserve program or in a similar program sponsored by a municipal fire agency.       Special Requirements :    Minimum, 18 years of age.   Being able to successfully pass a thorough background investigation, medical examination (NFPA 1582) and psychological examinations.   Must be eligible to obtain a Department of Energy security clearance (requires U.S. citizenship).   Must be able to successfully obtain Alameda County Paramedic accreditation (EMSA Policy 2000).    NOTE : The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  The most suitably qualified candidates will possess the following competencies:    Ability to :         Comprehend, remember, interpret and apply written materials which may be of a complex and technical nature.     Follow oral and written instructions.     Communicate clearly both orally and in writing.     Work effectively and cooperatively with the public.     Work as a member of an organized team.     Use good judgment in emergency or critical situations.     Remain calm and work effectively in stressful situations.     Adapt to changes in work assignments and duties.     Perform physical tasks that require coordination, strength, dexterity and stamina.     Work at various heights, confined areas and low visibility conditions.     Climb ladders.     Learn the use of specialized tools and equipment.       EXAMINATION COMPONENTS  The examination will consist of the following steps:   1. A review and verification to determine if applicants meet the minimum qualifications for the class and move on to the next step in the examination process.     i. A review of the applicant's application and supplemental questionnaire;     ii. Verification from FCTC that the applicant has uploaded all of the required documents to their FCTC  PROFILE; and     iii.  A review of the FCTC Statewide Eligibility List for those who have a passing score.     2. A review of candidates' written examination scores from the FCTC Statewide Eligibility List to determine a passing point. Candidates scoring at or above the passing point will move     on to the next step in the examination process.     3. An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.    Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   To learn more about our recruitment and selection process, please visit the “What You Need to Know” section of our website, www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  The County will inform applicants, via email and with reasonable notice in advance, of any examination process that will require their attendance. The following dates are tentative and subject to change based on operational needs.     RECRUITMENT PLAN    Tentative FCTC Written Examination Dates:  (Refer to FCTC website - www.fctconline.org ) Sunday, March 24, 2024  Saturday, April 13, 2024  Thursday, April 18, 2024  Tuesday, April 23, 2024 Tentative FCTC CPAT Dates:   (Refer to FCTC website -  www.fctconline.org ) Friday, March 22, 2024   Thursday, April 11, 2024   Friday, April 19, 2024     Deadline for Filing:     5:00 p.m., Tuesday, April 23, 2024     Review of Applications for Minimum Qualifications:     Week of April 29, 2024     Civil Service Oral Examination:     Week of June 10, 2024     Notification of Results:     By the week of June 24, 2024      SELECTION PLAN    Departmental Hiring Interviews:     To Be Determined by Department   WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statues. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statues.   For more information regarding our Reasonable Accommodation procedures, please visit our website,   www.acgov.org/hrs   .   BENEFITS  *** For benefit information, please contact Fire Administration at  allbenefits@acgov.org ***        Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  @acgov.org , @jobaps.com ,  NoReply@jobaps.com ,  and  NoReplyAlamedaCountyHR@acgov.org   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.   NOTE: All notices are generated through an automated email notification system. Replies to the email boxes  Noreply@acgov.org  and  NoReplyAlamedaCountyHR@acgov.org  are routed to unmonitored mailboxes. All notices are generated through an automated email notification system. Replies to the email box are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Maria Tabora | Human Resources Analyst     Human Resource Services, County of Alameda     (510) 272-6463 |   Maria.Tabora@acgov.org       www.acgov.org/hrs   DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/23/2024 5:00:00 PM
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            DESCRIPTION        $10,000 Lateral Bonus            $8,000       Relocation Benefit              Additional 2.5% Educational Incentive Premium            Additional Pay for Specialty Assignments (Bilingual, HazMat, Etc.)          Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.     Under supervision of a Fire Captain, fights fires, performs rescue and emergency medical care; participates in fire prevention activities; operates and maintains firefighting, EMS, and rescue equipment; performs fire station and grounds maintenance, and does related work as assigned.   JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Serves as hose operator in firefighting situations, including pulling working lines and directing fire streams; raise, lower, and climb ladders; and assist in overhaul and salvage operations.  Responds to rescue and medical aid calls, provides emergency medical care, and transports patients to the hospital.   Cleans and inspects equipment; makes minor and major mechanical repairs and adjustments.   Cleans and tests fire hose.   Operates radio, telephone, and computer equipment.   Cleans station quarters and equipment.   Maintains knowledge and proficiency related to Ukiah Fire Department Rules and Regulations, fire hazards, firefighting techniques, and related subjects.   Assists and/or conducts fire prevention inspections, and other related activities.   Participates in fire drills and training exercises.   Responds to emergency calls during non-duty hours.   Participates in continuous training in fire prevention inspection and suppression through both simulated and on-the-job exercises.   Works 48-hour shifts and overtime as required and assigned.   Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS, firefighting, and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in modern firefighting activities.  Practices of emergency medical care and rescue operations.       Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carry out oral and written directions.  Operate apparatus and equipment used in modern firefighting activities.   Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours. Work 48-hour (or more) shifts with little or no sleep or administrative assignment to a 40-hour schedule, and overtime as required or assigned.  Perform strenuous exertion under handicaps such as smoke, cramped surroundings, extreme temperature, loud noises, and high places.  Work in hazardous situations with possible exposure to toxic particulate substances, explosive and electrical hazards, and radiation.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Demonstrate a high degree of mechanical aptitude.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low-volume noises.  Wear protective clothing and equipment which weighs over 50 pounds.  Stand for extended periods of time.  Climb ladders, fences, or walls that require lifting arms above shoulder level and working at heights greater than 10 feet.  Walk over rough, uneven, slippery, or rocky surfaces, and possibly walk for extended periods of time.  Drag a victim weighing more than 160 pounds out of a building unassisted while wearing full firefighting PPE, including SCBA.  Perform physically demanding tasks under extreme fluctuations in temperature.  Ability to put on full firefighting PPE within a period not to exceed 60 seconds.  Ability to feel changes in temperature in zero-visibility conditions.  Enter and crawl on hands and knees through zero-visibility buildings/rooms with a fully charged hose in hand wearing full firefighting PPE and SCBA.  While on aerial ladder, maintain balance and a secure position while directing water through a charged hose line at fire.  Drag charged 1½ or 1¾ inch hose weighing over 75 pounds for 150 feet unassisted.  Carry 150 foot hose bundle weighing over 40 pounds up 2 flights of stairs while wearing full firefighting PPE and SCBA.  Using heavy hand tools (axe, sledgehammer, etc.), repeatedly strike solid surfaces (such as doorjambs) to make forcible entry into buildings.  Remove a 24-foot extension ladder weighing approximately 60 pounds from fire apparatus unassisted, position the ladder, and raise the halyard.  Wearing firefighting PPE and using hydraulic tools weighing in excess of 30 pounds that are prone to multi-directional torque, cut roof posts on an automobile and extricate people weighing over 160 pounds.  Climb an aerial ladder to a height of 50 to 75 feet (5-7 stories) wearing full firefighting PPE, including SCBA.  Wearing full firefighting PPE, pull 200 feet of uncharged 5 inch hose weighing 200 pounds from shoulder height off a pumper and drag to a hydrant. Essential Environmental Conditions/Functions.  In zero-visibility conditions and wearing full firefighting PPE plus SCBA, crawl on hands and knees over uneven surfaces carrying forcible entry tools (axe) for 50 feet while systematically searching for trapped person(s).  Withstand up to 60 pounds of pressure for periods up to an hour while operating water hoses.  Work in extreme weather conditions.  Bilingual desired, but not required.      Experience:     Entry-Level:  One year of career (or 2 years of volunteer) Firefighter experience in a recognized, organized Fire Department is required.    Lateral:  Must be currently employed in an organized fire agency and have 2 years full-time paid experience as a firefighter. Extensive experience in the provision of emergency medical care must be documented.    Education:     High school diploma or equivalent, with associated reading, writing, and speaking skills. Must have completed Paramedic program from accredited school or college at time of hire.    Necessary Special Requirements:     If hired as a Firefighter/Paramedic, and currently a California licensed Paramedic, must obtain Coastal Valley EMS accreditation within 60 days of hire.  If currently NREMT Paramedic, must obtain California Paramedic within 90 days of hire.  If currently enrolled in a Paramedic program, must complete program by time of hire and must obtain NREMT, California Paramedic license, and Coastal Valleys EMS accreditation within 180 days of completion of program.  Possession of a valid Class C California Driver License.   Possession of a California State, IFSAC, or Pro Board Firefighter I Certification, or successful completion of an accredited Firefighter 1 or CAL Fire Basic Academy.  Hazardous Materials First Responder Operational Level Certification.  Certificates and licenses must be maintained as a condition of continued employment.  Must be current on the Firefighter Candidate Testing Center (FCTC) Statewide Eligibility List (SEL) at the time of application. (For more information on how to be placed on the FCTC SEL, visit www.FCTConline.org ).  Must have valid Cal-JAC CPAT card (within 6 months) at time of appointment.  Must pass a pre-employment physical exam in accordance with NFPA 1582.  A person employed in this classification after June 1, 1985, as a condition of employment, must be a non-user of tobacco products in any form, and shall refrain from smoking tobacco or any other substances.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    The City of Ukiah offers a competative benefits package to all full-time employees, including health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, long-term disability, holidays, vacation, and sick leave.  Part-time employees may receive benefits on a pro-rated basis.  To learn more details, contact us at personnel@cityofukiah.com.
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        DESCRIPTION        $10,000 Lateral Bonus            $8,000       Relocation Benefit              Additional 2.5% Educational Incentive Premium            Additional Pay for Specialty Assignments (Bilingual, HazMat, Etc.)          Recruitments posted as "Continuous" are subject to close at any time following an initial two-week posting period. Upon closing, the applications received will be screened and notices will be sent to the applicants regarding the status of their application.     Under supervision of a Fire Captain, fights fires, performs rescue and emergency medical care; participates in fire prevention activities; operates and maintains firefighting, EMS, and rescue equipment; performs fire station and grounds maintenance, and does related work as assigned.   JOB REQUIREMENTS  These examples are intended only as illustrations of the various types of work performed. The examples of work performed are neither restricted to nor all-encompassing of the duties to be performed under this job title.    Serves as hose operator in firefighting situations, including pulling working lines and directing fire streams; raise, lower, and climb ladders; and assist in overhaul and salvage operations.  Responds to rescue and medical aid calls, provides emergency medical care, and transports patients to the hospital.   Cleans and inspects equipment; makes minor and major mechanical repairs and adjustments.   Cleans and tests fire hose.   Operates radio, telephone, and computer equipment.   Cleans station quarters and equipment.   Maintains knowledge and proficiency related to Ukiah Fire Department Rules and Regulations, fire hazards, firefighting techniques, and related subjects.   Assists and/or conducts fire prevention inspections, and other related activities.   Participates in fire drills and training exercises.   Responds to emergency calls during non-duty hours.   Participates in continuous training in fire prevention inspection and suppression through both simulated and on-the-job exercises.   Works 48-hour shifts and overtime as required and assigned.   Performs other duties as assigned.    MINIMUM QUALIFICATIONS    Knowledge of   :    Principles, practices, and procedures of modern EMS, firefighting, and ambulance operations as they relate to the protection of lives and property.  Operation and maintenance of the type of apparatus, tools, and equipment used in modern firefighting activities.  Practices of emergency medical care and rescue operations.       Ability to   :    Communicate clearly and concisely, both orally and in writing.  Utilize modern office technology including, but not limited to, operation of a computer (PC) and use of basic database and Word programs.  Deal effectively and courteously with the general public.  Understand and carry out oral and written directions.  Operate apparatus and equipment used in modern firefighting activities.   Establish and maintain cooperative working relationships with fellow employees and those contacted in the course of work.  Work flexible hours. Work 48-hour (or more) shifts with little or no sleep or administrative assignment to a 40-hour schedule, and overtime as required or assigned.  Perform strenuous exertion under handicaps such as smoke, cramped surroundings, extreme temperature, loud noises, and high places.  Work in hazardous situations with possible exposure to toxic particulate substances, explosive and electrical hazards, and radiation.  Think and react quickly in order to make informed decisions in extremely stressful situations.  Demonstrate a high degree of mechanical aptitude.  Have visual acuity and color perception in both emergency and non-emergency activities which includes near vision, far vision, and night vision.  Hear at levels that allow the incumbent to perceive and interpret low-volume noises.  Wear protective clothing and equipment which weighs over 50 pounds.  Stand for extended periods of time.  Climb ladders, fences, or walls that require lifting arms above shoulder level and working at heights greater than 10 feet.  Walk over rough, uneven, slippery, or rocky surfaces, and possibly walk for extended periods of time.  Drag a victim weighing more than 160 pounds out of a building unassisted while wearing full firefighting PPE, including SCBA.  Perform physically demanding tasks under extreme fluctuations in temperature.  Ability to put on full firefighting PPE within a period not to exceed 60 seconds.  Ability to feel changes in temperature in zero-visibility conditions.  Enter and crawl on hands and knees through zero-visibility buildings/rooms with a fully charged hose in hand wearing full firefighting PPE and SCBA.  While on aerial ladder, maintain balance and a secure position while directing water through a charged hose line at fire.  Drag charged 1½ or 1¾ inch hose weighing over 75 pounds for 150 feet unassisted.  Carry 150 foot hose bundle weighing over 40 pounds up 2 flights of stairs while wearing full firefighting PPE and SCBA.  Using heavy hand tools (axe, sledgehammer, etc.), repeatedly strike solid surfaces (such as doorjambs) to make forcible entry into buildings.  Remove a 24-foot extension ladder weighing approximately 60 pounds from fire apparatus unassisted, position the ladder, and raise the halyard.  Wearing firefighting PPE and using hydraulic tools weighing in excess of 30 pounds that are prone to multi-directional torque, cut roof posts on an automobile and extricate people weighing over 160 pounds.  Climb an aerial ladder to a height of 50 to 75 feet (5-7 stories) wearing full firefighting PPE, including SCBA.  Wearing full firefighting PPE, pull 200 feet of uncharged 5 inch hose weighing 200 pounds from shoulder height off a pumper and drag to a hydrant. Essential Environmental Conditions/Functions.  In zero-visibility conditions and wearing full firefighting PPE plus SCBA, crawl on hands and knees over uneven surfaces carrying forcible entry tools (axe) for 50 feet while systematically searching for trapped person(s).  Withstand up to 60 pounds of pressure for periods up to an hour while operating water hoses.  Work in extreme weather conditions.  Bilingual desired, but not required.      Experience:     Entry-Level:  One year of career (or 2 years of volunteer) Firefighter experience in a recognized, organized Fire Department is required.    Lateral:  Must be currently employed in an organized fire agency and have 2 years full-time paid experience as a firefighter. Extensive experience in the provision of emergency medical care must be documented.    Education:     High school diploma or equivalent, with associated reading, writing, and speaking skills. Must have completed Paramedic program from accredited school or college at time of hire.    Necessary Special Requirements:     If hired as a Firefighter/Paramedic, and currently a California licensed Paramedic, must obtain Coastal Valley EMS accreditation within 60 days of hire.  If currently NREMT Paramedic, must obtain California Paramedic within 90 days of hire.  If currently enrolled in a Paramedic program, must complete program by time of hire and must obtain NREMT, California Paramedic license, and Coastal Valleys EMS accreditation within 180 days of completion of program.  Possession of a valid Class C California Driver License.   Possession of a California State, IFSAC, or Pro Board Firefighter I Certification, or successful completion of an accredited Firefighter 1 or CAL Fire Basic Academy.  Hazardous Materials First Responder Operational Level Certification.  Certificates and licenses must be maintained as a condition of continued employment.  Must be current on the Firefighter Candidate Testing Center (FCTC) Statewide Eligibility List (SEL) at the time of application. (For more information on how to be placed on the FCTC SEL, visit www.FCTConline.org ).  Must have valid Cal-JAC CPAT card (within 6 months) at time of appointment.  Must pass a pre-employment physical exam in accordance with NFPA 1582.  A person employed in this classification after June 1, 1985, as a condition of employment, must be a non-user of tobacco products in any form, and shall refrain from smoking tobacco or any other substances.    SELECTION PROCEDURE  Applications must be filled out completely. Applications will be reviewed by a screening committee and those applicants who appear to be among the best qualified will be selected for the examination process. This process may include a variety of techniques designed to test applicants’ knowledge, skills, and abilities to perform the duties and responsibilities of the job. An eligibility list will be established by ranking candidates by their overall score and a selection will be made from the candidates on this list. All employment offers are subject to a City-paid physical examination and a thorough reference and background check.  In accordance with the Immigration Reform Act of 1986, the City must verify, once an employment offer has been made, that all persons have written proof of their right to work in the United States.  In accordance with the Americans with Disabilities Act (ADA), if special accommodations are necessary at any stage of the testing process, please notify the Human Resources Department in advance at (707) 463-6244 so your request may be reviewed prior to the occurrence of the test.    The City of Ukiah is an Equal Opportunity Employer committed to building a diverse workforce.      Continually working to promote diversity, equity, transparency, and justice through the adoption and implementation of City practices, policies, and procedures.    The City of Ukiah offers a competative benefits package to all full-time employees, including health care, dental, vision, retirement, deferred compensation plans, flexible spending accounts, life insurance, long-term disability, holidays, vacation, and sick leave.  Part-time employees may receive benefits on a pro-rated basis.  To learn more details, contact us at personnel@cityofukiah.com.
    

											
            
            
                [image: County of Alameda]
            
        

        
        
            Firefighter Recruit - EMT
        

        
            
            
                                            Alameda County
                                    
            
                            
                    Dublin, California, United States
                
                    

        
            Introduction  THIS IS A NEW ASSEMBLED EXAMINATION. The eligible list resulting from this examination will cancel any existing list and may last approximately one year butcan be extended.     Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Supplemental Questionnaire will result in disqualification.     Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the last day for filing.   Applications and Supplemental Questionnaires will only be accepted on-line.    STOP       >>PLEASE READ THIS JOB BULLETIN IN ITS ENTIRETY AND FOLLOW THE INSTRUCTIONS BELOW<<       DO NOT    upload copies of the below certifications/licenses with your Alameda County application.      YOU MUST UPLOAD COPIES OF THESE CERTIFICATIONS/LICENSES TO YOUR FIREFIGHTER CANDIDATE TESTING CENTER (FCTC) PROFILE ONLY.      Alameda County will be receiving FCTC’s Statewide Eligibility List which will have confirmation of the following candidate information:       Has a high school diploma, GED or a higher level degree;     Applicant must be 18 years old by the last day for filing of the application;     Possess a valid California driver’s license;     Possess a valid Cal-JAC Candidate Physical Ability Test (CPAT)certificate within the last twelve months from the last day for filing;     Receive a passing score of 70% or above on the FCTC Written Test     California EMT or AEMT certification;     National Registry EMT (NREMT);     California Paramedic License;     National Registry Paramedic (NRP); and     If you possess a California paramedic license you   MUST   upload to your FCTC profile         Candidate MUST be active on the FCTC State Eligibility List by the last day for filing.        For questions regarding the FCTC Statewide eligibility list, please call 1-877-648-2728        To upload your required documents for this recruitment and for more information regarding test dates and times for FCTC exams, please visit      www.fctconline.org   .   DESCRIPTION  ABOUT THE DEPARTMENT     THE ALAMEDA COUNTY FIRE DEPARTMENT (ACFD) provides all-risk emergency services to the unincorporated areas of Alameda County (excluding Fairview), the cities of San Leandro, Dublin, Newark, Union City and Emeryville, the Lawrence Berkeley National Laboratory and the Lawrence Livermore National Laboratory. With 28 fire stations and 34 companies serving a population of 394,000, the ACFD serves densely populated urban areas, waterways, industrialized centers, extensive urban interface, agricultural and wildland regions. Over 400 personnel and 100 Reserve Firefighters provide a wide variety of services to an ever expanding, dynamic and diverse community of roughly 508 square miles. These services include:       Advanced Life Support       Fire Suppression       Hazardous Materials Response       Urban Search & Rescue       Water Rescue       Community Outreach & Education       Disaster Preparedness       Fire Prevention and Code Compliance       Regional Dispatch         The Alameda County Fire Department (ACFD) was formed on July 1, 1993 as a dependent special district with the Alameda County Board of Supervisors as its governing body. This consolidation brought together into a single jurisdiction the Castro Valley Fire Department, Eden Consolidated Fire Protection District and County Fire Patrol. Subsequently, the following communities have contracted with the ACFD:       July 1, 1995 City of San Leandro       July 1, 1997 City of Dublin       August 1, 2002 Lawrence Berkeley National Laboratory       October 1, 2007 Lawrence Livermore National Laboratory       May 1, 2010 City of Newark       July 1, 2010 City of Union City       July 1, 2012 City of Emeryville         On January 20, 2008, the ACFD became responsible for the administration and operation of the Alameda County Regional Emergency Communications Center (ACRECC). The dispatch center provides dispatch and regional communication center services for the ACFD, the Alameda County Emergency Medical Services Agency, Camp Parks Combat Support Training Center, and the cities of Alameda, Fremont, Livermore and Pleasanton. ACRECC is also the Dispatch/System Status Management Center for Falck ambulance service.     For more information about the agency, please visit:   Alameda County Fire Department   .   THE POSITION   Firefighter Recruit - Emergency Medical Technician (EMT) is the entry-level fire suppression, prevention, and emergency response EMT position for the Alameda County Fire Department. This classification exists solely for those EMT’s who are completing their initial fire department training in the Alameda County Fire Department Training Academy.     DISTINGUISHING FEATURES     Firefighter Recruit - EMT is a safety classification in the Alameda County Fire Department. This classification is characterized by assignment to the Fire Recruit Academy and subsequent training assignments prior to appointment to a fire suppression position. Under close supervision during this Academy, the Recruit must gain understanding of lifesaving and firefighting methods through intensive academic instruction and specialized training. This class is distinguished from the classification of Firefighter in that incumbents are in training to effectively function in the position of Firefighter upon promotion. This classification is further distinguished from the classification of Firefight Recruit - Paramedic in that the latter classification is required to maintain a California paramedic license.     Upon successful completion of the training requirements, it is expected that incumbents promote to the class of Firefighter. Incumbents will serve a combined probationary period of eighteen (18) months in the Firefighter Recruit - EMT and the Firefighter classifications.     For detailed information about the classification, please visit:  (    #8137) Firefigher Recruit - EMT   .   MINIMUM QUALIFICATIONS  Education :     Graduation from high school, possession of an acceptable equivalency certificate, such as the General Educational Development Certificate (State of California), or any higher-level degree from an accredited college or university.   AND   Active placement on the Firefighter Candidate Testing Center (FCTC) State Eligibility List on or before the last day for filing of the application. For more information, please visit:  www.fctconline.org  .   AND   License :      One of the following, active and unrestricted by the last day for filing of the application:       Valid California Emergency Medical Technician (EMT or AEMT) Certificate;     National Registry EMT (NREMT) and California EMT (within 90-calendar days after receipt of a conditional job offer);     California Paramedic License; or     National Registry Paramedic (NRP) and California EMT License (within 90-calendar days after receipt of a conditional job offer).       Possession of a Candidate Physical Ability Test (CPAT) certificate issued within the last twelve (12) months from the last day of filing.   Possession of a valid California State Motor Vehicle Operator’s License.    The following are desirable :       Successful completion of a California State Fire Marshal approved Firefighter I course.     Current experience in the Alameda County Fire Department Reserve program or in a similar program sponsored by a municipal fire agency.       Special Requirements :    Minimum, 18 years of age.   Being able to successfully pass a thorough background investigation, medical examination (NFPA 1582) and psychological examinations.   Must be eligible to obtain a Department of Energy security clearance (requires U.S. citizenship).    NOTE : The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  The most suitably qualified candidates will possess the following competencies:    Ability to :         Comprehend, remember, interpret, and apply written materials which may be of a complex and technical nature.     Follow oral and written instructions.     Communicate clearly both orally and in writing.     Work effectively and cooperatively with the public.     Work as a member of an organized team.     Use good judgment in emergency or critical situations.     Remain calm and work effectively in stressful situations.     Adapt to changes in work assignments and duties.     Perform physical tasks that require coordination, strength, dexterity, and stamina.     Work at various heights, confined areas and low visibility conditions.     Climb ladders.     Learn the use of specialized tools and equipment.          EXAMINATION COMPONENTS  The examination will consist of the following steps:   1. A review and verification to determine if applicants meet the minimum qualifications for the class and move on to the next step in the examination process.     i. A review of the applicant's application and supplemental questionnaire;     ii. Verification from FCTC that the applicant has uploaded all of the required documents to their FCTC  PROFILE; and     iii.  A review of the FCTC Statewide Eligibility List for those who have a passing score.     2. A review of candidates' written examination scores from the FCTC Statewide Eligibility List to determine a passing point. Candidates scoring at or above the passing point will move     on to the next step in the examination process.     3. An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.    Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   To learn more about our recruitment and selection process, please visit the “What You Need to Know” section of our website, www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  The County will inform applicants, via email and with reasonable notice in advance, of any examination process that will require their attendance. The following dates are tentative and subject to change based on operational needs.     RECRUITMENT PLAN    Tentative FCTC Written Examination Dates:  (Refer to FCTC website -  www.fctconline.org ) Sunday, March 24, 2024  Saturday, April 13, 2024  Thursday, April 18, 2024  Tuesday, April 23, 2024 Tentative FCTC CPAT Dates:   (Refer to FCTC website -  www.fctconline.org ) Friday, March 22, 2024   Thursday, April 11, 2024   Friday, April 19, 2024     Deadline for Filing:     5:00 p.m., Tuesday, April 23, 2024     Review of Applications for Minimum Qualifications:     Week of April 29, 2024     Civil Service Oral Examination:     Week of June 10, 2024     Notification of Results:     By the week of June 24, 2024      SELECTION PLAN    Departmental Hiring Interviews:     To Be Determined by Department   WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statues. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statues.   For more information regarding our Reasonable Accommodation procedures, please visit our website,   www.acgov.org/hrs   .   BENEFITS  *** For benefit information, please contact Fire Administration at  allbenefits@acgov.org  .***   Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  @acgov.org , @jobaps.com ,  NoReply@jobaps.com ,  and  NoReplyAlamedaCountyHR@acgov.org   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.   NOTE: All notices are generated through an automated email notification system. Replies to the email boxes  Noreply@acgov.org  and  NoReplyAlamedaCountyHR@acgov.org  are routed to unmonitored mailboxes. All notices are generated through an automated email notification system. Replies to the email box are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Maria Tabora | Human Resources Analyst     Human Resource Services, County of Alameda     (510) 272-6463 |   Maria.Tabora@acgov.org        www.acgov.org/hrs    DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/23/2024 5:00:00 PM
        

    

    
        
            Mar 23, 2024
        

                                    Full Time
                                     
    

    
        Introduction  THIS IS A NEW ASSEMBLED EXAMINATION. The eligible list resulting from this examination will cancel any existing list and may last approximately one year butcan be extended.     Supplemental Questionnaire: A properly completed Supplemental Questionnaire must be submitted with each application. Failure to submit the Supplemental Questionnaire will result in disqualification.     Applications and supplemental questionnaires must be in the possession of the Human Resource Services Department by 5:00 p.m. on the last day for filing.   Applications and Supplemental Questionnaires will only be accepted on-line.    STOP       >>PLEASE READ THIS JOB BULLETIN IN ITS ENTIRETY AND FOLLOW THE INSTRUCTIONS BELOW<<       DO NOT    upload copies of the below certifications/licenses with your Alameda County application.      YOU MUST UPLOAD COPIES OF THESE CERTIFICATIONS/LICENSES TO YOUR FIREFIGHTER CANDIDATE TESTING CENTER (FCTC) PROFILE ONLY.      Alameda County will be receiving FCTC’s Statewide Eligibility List which will have confirmation of the following candidate information:       Has a high school diploma, GED or a higher level degree;     Applicant must be 18 years old by the last day for filing of the application;     Possess a valid California driver’s license;     Possess a valid Cal-JAC Candidate Physical Ability Test (CPAT)certificate within the last twelve months from the last day for filing;     Receive a passing score of 70% or above on the FCTC Written Test     California EMT or AEMT certification;     National Registry EMT (NREMT);     California Paramedic License;     National Registry Paramedic (NRP); and     If you possess a California paramedic license you   MUST   upload to your FCTC profile         Candidate MUST be active on the FCTC State Eligibility List by the last day for filing.        For questions regarding the FCTC Statewide eligibility list, please call 1-877-648-2728        To upload your required documents for this recruitment and for more information regarding test dates and times for FCTC exams, please visit      www.fctconline.org   .   DESCRIPTION  ABOUT THE DEPARTMENT     THE ALAMEDA COUNTY FIRE DEPARTMENT (ACFD) provides all-risk emergency services to the unincorporated areas of Alameda County (excluding Fairview), the cities of San Leandro, Dublin, Newark, Union City and Emeryville, the Lawrence Berkeley National Laboratory and the Lawrence Livermore National Laboratory. With 28 fire stations and 34 companies serving a population of 394,000, the ACFD serves densely populated urban areas, waterways, industrialized centers, extensive urban interface, agricultural and wildland regions. Over 400 personnel and 100 Reserve Firefighters provide a wide variety of services to an ever expanding, dynamic and diverse community of roughly 508 square miles. These services include:       Advanced Life Support       Fire Suppression       Hazardous Materials Response       Urban Search & Rescue       Water Rescue       Community Outreach & Education       Disaster Preparedness       Fire Prevention and Code Compliance       Regional Dispatch         The Alameda County Fire Department (ACFD) was formed on July 1, 1993 as a dependent special district with the Alameda County Board of Supervisors as its governing body. This consolidation brought together into a single jurisdiction the Castro Valley Fire Department, Eden Consolidated Fire Protection District and County Fire Patrol. Subsequently, the following communities have contracted with the ACFD:       July 1, 1995 City of San Leandro       July 1, 1997 City of Dublin       August 1, 2002 Lawrence Berkeley National Laboratory       October 1, 2007 Lawrence Livermore National Laboratory       May 1, 2010 City of Newark       July 1, 2010 City of Union City       July 1, 2012 City of Emeryville         On January 20, 2008, the ACFD became responsible for the administration and operation of the Alameda County Regional Emergency Communications Center (ACRECC). The dispatch center provides dispatch and regional communication center services for the ACFD, the Alameda County Emergency Medical Services Agency, Camp Parks Combat Support Training Center, and the cities of Alameda, Fremont, Livermore and Pleasanton. ACRECC is also the Dispatch/System Status Management Center for Falck ambulance service.     For more information about the agency, please visit:   Alameda County Fire Department   .   THE POSITION   Firefighter Recruit - Emergency Medical Technician (EMT) is the entry-level fire suppression, prevention, and emergency response EMT position for the Alameda County Fire Department. This classification exists solely for those EMT’s who are completing their initial fire department training in the Alameda County Fire Department Training Academy.     DISTINGUISHING FEATURES     Firefighter Recruit - EMT is a safety classification in the Alameda County Fire Department. This classification is characterized by assignment to the Fire Recruit Academy and subsequent training assignments prior to appointment to a fire suppression position. Under close supervision during this Academy, the Recruit must gain understanding of lifesaving and firefighting methods through intensive academic instruction and specialized training. This class is distinguished from the classification of Firefighter in that incumbents are in training to effectively function in the position of Firefighter upon promotion. This classification is further distinguished from the classification of Firefight Recruit - Paramedic in that the latter classification is required to maintain a California paramedic license.     Upon successful completion of the training requirements, it is expected that incumbents promote to the class of Firefighter. Incumbents will serve a combined probationary period of eighteen (18) months in the Firefighter Recruit - EMT and the Firefighter classifications.     For detailed information about the classification, please visit:  (    #8137) Firefigher Recruit - EMT   .   MINIMUM QUALIFICATIONS  Education :     Graduation from high school, possession of an acceptable equivalency certificate, such as the General Educational Development Certificate (State of California), or any higher-level degree from an accredited college or university.   AND   Active placement on the Firefighter Candidate Testing Center (FCTC) State Eligibility List on or before the last day for filing of the application. For more information, please visit:  www.fctconline.org  .   AND   License :      One of the following, active and unrestricted by the last day for filing of the application:       Valid California Emergency Medical Technician (EMT or AEMT) Certificate;     National Registry EMT (NREMT) and California EMT (within 90-calendar days after receipt of a conditional job offer);     California Paramedic License; or     National Registry Paramedic (NRP) and California EMT License (within 90-calendar days after receipt of a conditional job offer).       Possession of a Candidate Physical Ability Test (CPAT) certificate issued within the last twelve (12) months from the last day of filing.   Possession of a valid California State Motor Vehicle Operator’s License.    The following are desirable :       Successful completion of a California State Fire Marshal approved Firefighter I course.     Current experience in the Alameda County Fire Department Reserve program or in a similar program sponsored by a municipal fire agency.       Special Requirements :    Minimum, 18 years of age.   Being able to successfully pass a thorough background investigation, medical examination (NFPA 1582) and psychological examinations.   Must be eligible to obtain a Department of Energy security clearance (requires U.S. citizenship).    NOTE : The Civil Service Commission may modify the above Minimum Qualifications in the announcement of an examination.   KNOWLEDGE AND SKILLS  The most suitably qualified candidates will possess the following competencies:    Ability to :         Comprehend, remember, interpret, and apply written materials which may be of a complex and technical nature.     Follow oral and written instructions.     Communicate clearly both orally and in writing.     Work effectively and cooperatively with the public.     Work as a member of an organized team.     Use good judgment in emergency or critical situations.     Remain calm and work effectively in stressful situations.     Adapt to changes in work assignments and duties.     Perform physical tasks that require coordination, strength, dexterity, and stamina.     Work at various heights, confined areas and low visibility conditions.     Climb ladders.     Learn the use of specialized tools and equipment.          EXAMINATION COMPONENTS  The examination will consist of the following steps:   1. A review and verification to determine if applicants meet the minimum qualifications for the class and move on to the next step in the examination process.     i. A review of the applicant's application and supplemental questionnaire;     ii. Verification from FCTC that the applicant has uploaded all of the required documents to their FCTC  PROFILE; and     iii.  A review of the FCTC Statewide Eligibility List for those who have a passing score.     2. A review of candidates' written examination scores from the FCTC Statewide Eligibility List to determine a passing point. Candidates scoring at or above the passing point will move     on to the next step in the examination process.     3. An oral interview which will be weighted as 100% of the candidates' final examination score. The oral interview may contain situational exercises.    Candidates must attain a qualifying rating on each portion of this recruitment.     WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED EXAMINATION STEPS.    Alameda County utilizes a Civil Service Selection System founded on merit. Such a system is competitive and based on broad recruitment efforts and equal opportunity for qualified applicants to test in an examination process designed to determine the qualifications, fitness and ability of competitors to perform duties of the vacant position. Many of our recruitments are targeted and specific to the needs of a current vacant position, in which case, the eligible list may be exclusively used for that current vacant position. Other recruitments may be more broadly used for both current and future vacancies, or for other alternate jobs with comparable scopes of work.   To learn more about our recruitment and selection process, please visit the “What You Need to Know” section of our website, www.acgov.org/hrs .   RECRUITMENT AND SELECTION PLAN  The County will inform applicants, via email and with reasonable notice in advance, of any examination process that will require their attendance. The following dates are tentative and subject to change based on operational needs.     RECRUITMENT PLAN    Tentative FCTC Written Examination Dates:  (Refer to FCTC website -  www.fctconline.org ) Sunday, March 24, 2024  Saturday, April 13, 2024  Thursday, April 18, 2024  Tuesday, April 23, 2024 Tentative FCTC CPAT Dates:   (Refer to FCTC website -  www.fctconline.org ) Friday, March 22, 2024   Thursday, April 11, 2024   Friday, April 19, 2024     Deadline for Filing:     5:00 p.m., Tuesday, April 23, 2024     Review of Applications for Minimum Qualifications:     Week of April 29, 2024     Civil Service Oral Examination:     Week of June 10, 2024     Notification of Results:     By the week of June 24, 2024      SELECTION PLAN    Departmental Hiring Interviews:     To Be Determined by Department   WE RESERVE THE RIGHT TO MAKE CHANGES TO THE ANNOUNCED RECRUITMENT & SELECTION PLAN     Alameda County and the Human Resource Services Department will make reasonable efforts in the examination and/or selection process to accommodate qualified individuals with disabilities and/or medical conditions in accordance/compliance with the State Fair Employment and Housing Act (FEHA), Federal Americans with Disabilities Act (ADA) Alameda County’s Reasonable Accommodation Policy and applicable statues. To request an accommodation due to a disability/medical condition during this or other phases of the examination/selection process, please contact the assigned Human Resources Representative listed on the job announcement before the last date of filing. Alameda County requires applicants to provide supporting documentation to substantiate a request for reasonable accommodation. In order to qualify for a reasonable accommodation, applicants must have a disability/medical condition pursuant to the ADA, FEHA and applicable statues.   For more information regarding our Reasonable Accommodation procedures, please visit our website,   www.acgov.org/hrs   .   BENEFITS  *** For benefit information, please contact Fire Administration at  allbenefits@acgov.org  .***   Conclusion  All notices related to County recruitments for which you have applied will be sent/delivered via email. Please add  @acgov.org , @jobaps.com ,  NoReply@jobaps.com ,  and  NoReplyAlamedaCountyHR@acgov.org   as accepted addresses to any email blocking or spam filtering program you may use. If you do not do this, your email blocking or spam filtering program may block receipt of the notices regarding your application for recruitments. You are also strongly advised to regularly log into your County of Alameda online application account to check for notices that may have been sent to you. All email notices that will be sent to you will also be kept in your personal online application account. You will be able to view all of your notices in your online application account by clicking on the 'My applications' button on the Current Job Openings page.   NOTE: All notices are generated through an automated email notification system. Replies to the email boxes  Noreply@acgov.org  and  NoReplyAlamedaCountyHR@acgov.org  are routed to unmonitored mailboxes. All notices are generated through an automated email notification system. Replies to the email box are routed to an unmonitored mailbox. If you have questions, please go to our website at   www.acgov.org/hrs   . You may also contact the Human Resources Analyst listed on the job announcement for the recruitment for which you have applied.   Maria Tabora | Human Resources Analyst     Human Resource Services, County of Alameda     (510) 272-6463 |   Maria.Tabora@acgov.org        www.acgov.org/hrs    DISASTER SERVICE WORKER     All Alameda County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to report to work as ordered in the event of an emergency.   EQUAL EMPLOYMENT OPPORTUNITY   Alameda County has a diverse workforce, that is representative of the communities we serve and is proud to be an equal opportunity employer. All aspects of employment are based on merit, competence, performance and business need. Alameda County does not discriminate in employment on the basis of, race, color, religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability, genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non-merit factors protected under federal, state and local law. Alameda County celebrates diversity and is committed to creating an inclusive, and welcoming workplace environment.  Closing Date/Time: 4/23/2024 5:00:00 PM
    

									
					  
        
            
                How does your Resume Score?

                See how your resume stacks up.

                Submit Now				
            


        

    

				

												
							Load more						
									

			

					

	



            

                

                    

                        

                            

                            Modal Window


                        


                        



                        


                    


                


            


        


    



	
		
									
				
						
							Employer Tools

						
	Post a Job
	Request Information
	Employer Registration
	Employer Resources
	Employers FAQ
	Leveraging Your Online Presence
	Health and Wellness Empowerment


				

				
						
							Career Tools

						
	Job Seeker Tools
	Search for Jobs
	Post a Resume
	Location Spotlight
	Community Listings
	Questions and Answers
	Hire Government Initiative


				

				
						
							Gov Talk

						
	COVID Resources
	Education/Training
	Eligibility/Hiring Issues
	Job Descriptions/Glossary
	Overview
	Trends
	Public Sector News
	Our Authors


				

				
						
							Career Advice

						
	Networking/Interviewing
	On the Job
	Personality Assessment
	Resumes/Cover Letters
	Innovations
	Social Media


									
					EN
ES


				

			
				

			

			© 2000-2024 by Careers in Government  | Privacy Policy | Accessibility Statement
					 
	 
	 
	 


			

		

	





    

    

    

    



    



    

    

    

    

    


    

    

    

    



    



         
 	
 	
	
 	
 	


