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            Assistant Public Works Director/City Engineer - City of Manhattan, Kansas
        

        
            
            
                                            City of Manhattan, Kansas
                                    
            
                            
                    Manhattan, KS, USA
                
                    

        
             Manhattan’s new Assistant Director/City Engineer will need to possess exceptional skill in communication, coordination and collaboration. Joining a highly respected team known for delivering excellence, those considered most suitable for this role will also possess:  • Extensive technical knowledge in civil engineering and construction management with public infrastructure design experience and/or exposure.  • Strong interpersonal skills with the ability to empathize and communicate project scope, impacts, etc. in layman’s terms. • A true partnership approach in all that they do. Manhattan’s Assistant Director/City Engineer must be adept in building strong coalitions with project partners. “There isn’t a single thing we do that doesn’t affect another group in the City (e.g., developers, Kansas State University, KDOT, Riley County, etc.)”  • A successful track record of taking large scale initiatives from concept to deliverable and navigating all steps in between (e.g., design, funding, collaboration, public engagement, bid, and construction.)  • The ability to engage with and relate to the private sector (e.g., development community, etc.) while successfully administering public policy in what can be a politically charged environment.  • Skill in managing timelines and budgets; an individual eager to tackle new challenges and someone who thrives in a dynamic and constantly evolving environment. 
 The full salary range for this position is $109,936 to $157,393 with a hiring range of $109,936 to 131,164, dependent upon experience and qualifications.  Hybrid Work Schedule, Relocation Benefit, Retirement/Pension through Kansas Public Employees Retirement System (KPERS), Medical/Dental/Vision, 10+ Holidays/Year, 12-26 Vacation Days/Year (Based on Years of Service), 12 Sick Days/Year, Paid Parental Leave (Up to 6 Weeks), Retention Program, Education Reimbursement up to $8,000/Year, Long-Term Disability, Employer Paid Group Life Insurance, Basic Life Insurance, Employee Assistance Program and Additional Voluntary Benefit Options. 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
         Manhattan’s new Assistant Director/City Engineer will need to possess exceptional skill in communication, coordination and collaboration. Joining a highly respected team known for delivering excellence, those considered most suitable for this role will also possess:  • Extensive technical knowledge in civil engineering and construction management with public infrastructure design experience and/or exposure.  • Strong interpersonal skills with the ability to empathize and communicate project scope, impacts, etc. in layman’s terms. • A true partnership approach in all that they do. Manhattan’s Assistant Director/City Engineer must be adept in building strong coalitions with project partners. “There isn’t a single thing we do that doesn’t affect another group in the City (e.g., developers, Kansas State University, KDOT, Riley County, etc.)”  • A successful track record of taking large scale initiatives from concept to deliverable and navigating all steps in between (e.g., design, funding, collaboration, public engagement, bid, and construction.)  • The ability to engage with and relate to the private sector (e.g., development community, etc.) while successfully administering public policy in what can be a politically charged environment.  • Skill in managing timelines and budgets; an individual eager to tackle new challenges and someone who thrives in a dynamic and constantly evolving environment. 
 The full salary range for this position is $109,936 to $157,393 with a hiring range of $109,936 to 131,164, dependent upon experience and qualifications.  Hybrid Work Schedule, Relocation Benefit, Retirement/Pension through Kansas Public Employees Retirement System (KPERS), Medical/Dental/Vision, 10+ Holidays/Year, 12-26 Vacation Days/Year (Based on Years of Service), 12 Sick Days/Year, Paid Parental Leave (Up to 6 Weeks), Retention Program, Education Reimbursement up to $8,000/Year, Long-Term Disability, Employer Paid Group Life Insurance, Basic Life Insurance, Employee Assistance Program and Additional Voluntary Benefit Options. 
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            Assistant City Engineer
        

        
            
            
                                            City Of Olathe
                                    
            
                            
                    Olathe, Kansas, United States
                
                    

        
            If you are a current City of Olathe employee, please click this link to apply through your Workday account.   Employment Type Full Time  Job Summary  Ideally situated just 20 miles southwest of Kansas City and part of its 2.2 million-resident metropolitan area, the City of Olathe has set itself apart as one of the Midwest’s dominant business, economic, and cultural centers. The City’s 152,584 residents enjoy a high quality of life with excellent connectivity throughout the region, a nationally recognized school system, and one of the best-educated workforces in the nation.  Olathe’s Infrastructure Department contributes to building, managing, and operating the heart of the community and helps build the quality of life that Olatheans have come to enjoy and expect. Within the Infrastructure Department, the Engineering Division focuses on the design, construction, inspection, and major rehabilitation of facilities and infrastructure while ensuring assets are functional, durable, and cost-effective. Employees working on the Transportation team work toward maintaining a high level of mobility throughout the City; developing and maintaining efficient traffic signal timing along signalized corridors and individual intersections; improving public and responder safety through support of Incident Management and public safety agencies; supporting transportation infrastructure maintenance personnel; and bolstering regional transportation coordination efforts and initiatives.  Under the direction of the City Engineer, the Assistant City Engineer and Transportation Manager assists in the planning, management, and supervision of the activities and operations of the City’s engineering division, including construction inspection, transportation planning, and traffic engineering, operations, and asset maintenance in the areas of signal coordination, streetlights, traffic design, development review, pavement markings, signs, and traffic studies. The position works through four direct reports - a traffic operations manager, two traffic engineers, and the inspections services manager - and oversees the work of approximately 35 full-time employees as well as seasonal staff.  The City of Olathe is seeking a skilled and strategic transportation professional who will drive innovation and support the community’s short- and long-term vision for safety and connectivity. This position requires a bachelor’s degree from an accredited college or university with major coursework in civil engineering, transportation/traffic, or a related field. Candidates should also have at least five years of experience in civil engineering, traffic engineering, or a related field, including at least one year of administrative or supervisory experience. Certification as a Professional Traffic Operations Engineer is preferred, and the selected candidate must possess or be able to obtain their Kansas Professional Engineer’s license within six months of hire. A Kansas driver’s license is also required. Any combination of experience and education that would likely provide the required knowledge, skills, and abilities will be considered.  The City of Olathe is offering a salary range of $117,703 to $143,653 for this position, depending on qualifications and experience. The new full-time employee in this position will be eligible for a $4,000 signing bonus.  For more details, review the full job details and requirements below.    Supervise, prioritize, assign, train, and review the work of assigned employees.  Supervise the design and inspection of traffic related projects; provide guidance to assigned staff; ensure compliance with Federal, State and City codes and regulations.  Exercise professional engineering judgment in accordance with currently accepted practices of civil engineering and appropriate laws and codes.  Assist in the preparation and supervision of consultant and contractor service contracts.  Participate and lead a variety of special engineering studies to determine impact of various projects; prepare technical reports.  Recommend and assist in the implementation of goals and objectives; implement approved policies and procedures.  Represent the City by attending meetings and serving on subcommittees for the Metropolitan Planning Organization and others as necessary.  Prepare documentation for City Council and attend meetings to answer questions.  Perform related duties and responsibilities as assigned.    Experience & Qualification Guidelines:  Any combination of experience and education that would likely provide the required knowledge, skills and abilities is acceptable.  A typical way to obtain the knowledge, skills and abilities would be:   Experience: 8 to 10 years of engineering(i.e. civil or transportation), including 3-5 years supervisory experience.  Education: Bachelor's Degreeincivil engineering from an accredited college or universitywith major course work inTransportation Engineering or related field.  Certificates/License: Professional Engineer's License in Kansas and PTOE certification(preferred). Driver's license required.  Knowledge of: Transportation Planning principles, Travel Demand Modeling Theory and Principles, Traffic Engineering and Transportation Planning Principles and Tools, MUTCD, Advanced knowledge of TransCAD, GISDK, VBA programming, Synchro, SimTraffic and ArcMap.
        

    

    
        
            Mar 07, 2024
        

                                    Full Time
                                     
    

    
        If you are a current City of Olathe employee, please click this link to apply through your Workday account.   Employment Type Full Time  Job Summary  Ideally situated just 20 miles southwest of Kansas City and part of its 2.2 million-resident metropolitan area, the City of Olathe has set itself apart as one of the Midwest’s dominant business, economic, and cultural centers. The City’s 152,584 residents enjoy a high quality of life with excellent connectivity throughout the region, a nationally recognized school system, and one of the best-educated workforces in the nation.  Olathe’s Infrastructure Department contributes to building, managing, and operating the heart of the community and helps build the quality of life that Olatheans have come to enjoy and expect. Within the Infrastructure Department, the Engineering Division focuses on the design, construction, inspection, and major rehabilitation of facilities and infrastructure while ensuring assets are functional, durable, and cost-effective. Employees working on the Transportation team work toward maintaining a high level of mobility throughout the City; developing and maintaining efficient traffic signal timing along signalized corridors and individual intersections; improving public and responder safety through support of Incident Management and public safety agencies; supporting transportation infrastructure maintenance personnel; and bolstering regional transportation coordination efforts and initiatives.  Under the direction of the City Engineer, the Assistant City Engineer and Transportation Manager assists in the planning, management, and supervision of the activities and operations of the City’s engineering division, including construction inspection, transportation planning, and traffic engineering, operations, and asset maintenance in the areas of signal coordination, streetlights, traffic design, development review, pavement markings, signs, and traffic studies. The position works through four direct reports - a traffic operations manager, two traffic engineers, and the inspections services manager - and oversees the work of approximately 35 full-time employees as well as seasonal staff.  The City of Olathe is seeking a skilled and strategic transportation professional who will drive innovation and support the community’s short- and long-term vision for safety and connectivity. This position requires a bachelor’s degree from an accredited college or university with major coursework in civil engineering, transportation/traffic, or a related field. Candidates should also have at least five years of experience in civil engineering, traffic engineering, or a related field, including at least one year of administrative or supervisory experience. Certification as a Professional Traffic Operations Engineer is preferred, and the selected candidate must possess or be able to obtain their Kansas Professional Engineer’s license within six months of hire. A Kansas driver’s license is also required. Any combination of experience and education that would likely provide the required knowledge, skills, and abilities will be considered.  The City of Olathe is offering a salary range of $117,703 to $143,653 for this position, depending on qualifications and experience. The new full-time employee in this position will be eligible for a $4,000 signing bonus.  For more details, review the full job details and requirements below.    Supervise, prioritize, assign, train, and review the work of assigned employees.  Supervise the design and inspection of traffic related projects; provide guidance to assigned staff; ensure compliance with Federal, State and City codes and regulations.  Exercise professional engineering judgment in accordance with currently accepted practices of civil engineering and appropriate laws and codes.  Assist in the preparation and supervision of consultant and contractor service contracts.  Participate and lead a variety of special engineering studies to determine impact of various projects; prepare technical reports.  Recommend and assist in the implementation of goals and objectives; implement approved policies and procedures.  Represent the City by attending meetings and serving on subcommittees for the Metropolitan Planning Organization and others as necessary.  Prepare documentation for City Council and attend meetings to answer questions.  Perform related duties and responsibilities as assigned.    Experience & Qualification Guidelines:  Any combination of experience and education that would likely provide the required knowledge, skills and abilities is acceptable.  A typical way to obtain the knowledge, skills and abilities would be:   Experience: 8 to 10 years of engineering(i.e. civil or transportation), including 3-5 years supervisory experience.  Education: Bachelor's Degreeincivil engineering from an accredited college or universitywith major course work inTransportation Engineering or related field.  Certificates/License: Professional Engineer's License in Kansas and PTOE certification(preferred). Driver's license required.  Knowledge of: Transportation Planning principles, Travel Demand Modeling Theory and Principles, Traffic Engineering and Transportation Planning Principles and Tools, MUTCD, Advanced knowledge of TransCAD, GISDK, VBA programming, Synchro, SimTraffic and ArcMap.
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            City Engineer
        

        
            
            
                                            City of Box Elder, South Dakota
                                    
            
                            
                    Box Elder, South Dakota, USA
                
                    

        
              City Engineer  
  City of Box Elder, South Dakota  
  Salary  :    $101,073 - $123,148  
   
 Box Elder, known as the "Gateway to the Black Hills", is located along Interstate 90 in southwestern South Dakota. The city is rapidly growing and home to more than 10,000 residents. Box Elder is home to Ellsworth Air Force Base, which houses over eight thousand military members and their families. Located just east of Rapid City, Box Elder is proud to be developing its own unique identity with brand new developments and new businesses coming to town to support the region’s trade area of over 400,000 people due to its convenient location. As the region’s population continues to grow, the city is focused on building new infrastructure to support the community, including hotels, restaurants, medical centers, and retail stores. 
   
 The City of Box Elder’s Public Works Department is budgeted to operate with 32 FTEs on a total budget of $2,821,884. The department is made up of six divisions which include Engineering, Streets, Parks, Water, Sanitary Sewer and Fleet & Vehicle Maintenance. Reporting directly to the City Administrator/CFO, the City Engineer is responsible for managing city engineering services and providing professional engineering support, policy implementation, development of short- and long-range goals and objectives, development and implementation of all components of the division strategic plan. This position plans, organizes, assigns, supervises, reviews and evaluates the work of assigned staff, professional engineers, architects, technicians, contractors, subcontractors, and develops and implements goals, objectives, policies, procedures and work standards for the division. The City Engineer will also administer the division's budget and participate in long- and short-term departmental planning and policy formation. 
   
 Education & Experience: A bachelor’s degree in engineering, architecture, or a related field, and five (5) years of professional level civil engineering experience, with two (2) years in a supervisory/managerial role, or, any equivalent combination of education, training and experience that provides the necessary knowledge, skills, and abilities required to perform the job requirements. Certification as a Professional Engineer in the State of South Dakota within one (1) year of date of employment. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Box Elder is an Equal Opportunity Employer. First review of applications:  May 14, 2023  (open until filled). 
        

    

    
        
            Mar 05, 2024
        

                                    Full Time
                                     
    

    
          City Engineer  
  City of Box Elder, South Dakota  
  Salary  :    $101,073 - $123,148  
   
 Box Elder, known as the "Gateway to the Black Hills", is located along Interstate 90 in southwestern South Dakota. The city is rapidly growing and home to more than 10,000 residents. Box Elder is home to Ellsworth Air Force Base, which houses over eight thousand military members and their families. Located just east of Rapid City, Box Elder is proud to be developing its own unique identity with brand new developments and new businesses coming to town to support the region’s trade area of over 400,000 people due to its convenient location. As the region’s population continues to grow, the city is focused on building new infrastructure to support the community, including hotels, restaurants, medical centers, and retail stores. 
   
 The City of Box Elder’s Public Works Department is budgeted to operate with 32 FTEs on a total budget of $2,821,884. The department is made up of six divisions which include Engineering, Streets, Parks, Water, Sanitary Sewer and Fleet & Vehicle Maintenance. Reporting directly to the City Administrator/CFO, the City Engineer is responsible for managing city engineering services and providing professional engineering support, policy implementation, development of short- and long-range goals and objectives, development and implementation of all components of the division strategic plan. This position plans, organizes, assigns, supervises, reviews and evaluates the work of assigned staff, professional engineers, architects, technicians, contractors, subcontractors, and develops and implements goals, objectives, policies, procedures and work standards for the division. The City Engineer will also administer the division's budget and participate in long- and short-term departmental planning and policy formation. 
   
 Education & Experience: A bachelor’s degree in engineering, architecture, or a related field, and five (5) years of professional level civil engineering experience, with two (2) years in a supervisory/managerial role, or, any equivalent combination of education, training and experience that provides the necessary knowledge, skills, and abilities required to perform the job requirements. Certification as a Professional Engineer in the State of South Dakota within one (1) year of date of employment. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Box Elder is an Equal Opportunity Employer. First review of applications:  May 14, 2023  (open until filled). 
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            City Engineer
        

        
            
            
                                            City of Liberty Lake, Washington
                                    
            
                            
                    Liberty Lake, Washington, USA
                
                    

        
              City Engineer  
  City of Liberty Lake, Washington  
  Salary  :    $106,173 - $119,568  
   
 Located just over a mile west of the Washington-Idaho border in the heart of the Inland Northwest, Liberty Lake, Washington, is approximately 16 miles east of Spokane and 16 miles west of Coeur d’Alene, Idaho. Liberty Lake is home to over 13,000 residents and is experiencing rapid growth. The lake, for which the city is named, is surrounded by hills on three sides, which offer stunning panoramic views. Liberty Lake is a safe, family‐friendly and engaged community that offers great civic pride, quality recreational and educational opportunities, abundant trails and green space, and many golf courses. 
   
 The City of Liberty Lake Department of Planning, Engineering & Building Services operates with 11 FTEs on a budget of $2,281,000 and is responsible for all aspects of long-range planning, current development, building and land use permitting, and infrastructure planning, development and implementation. Major programs include permitting, land division & infrastructure development, comprehensive planning & implementation, capital facilities planning & implementation (including Transportation Planning, Development & Preservation), and GIS mapping & data management. 
   
 Under the direction of the Director of Planning & Engineering, the City Engineer manages consultants and contractors in the designing and construction of City infrastructure and parks projects, provides technical support and assistance in the planning, development, review, estimating, bidding, and award of various professional service and construction projects. This position assists in the development and implementation of civil engineering plans, permits, standards and specifications, and generates computer-aided design drawings for capital projects, including data entry, revision and correction of existing drawings, maps and records, as needed. 
   
 Education & experience: Licensure as a Professional Engineer (P.E.). A bachelor’s degree in civil engineering or a related field. A minimum of five (5) years of increasingly responsible professional management experience in civil engineering or public works administration. Experience in traffic/transportation, construction management, grant writing and administration for public works projects, and/or land development is desirable. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Liberty Lake is an Equal Opportunity Employer. Apply by  March 24, 2024.  (Applications reviewed as submitted. Open until filled.) 
        

    

    
        
            Mar 09, 2024
        

                                    Full Time
                                     
    

    
          City Engineer  
  City of Liberty Lake, Washington  
  Salary  :    $106,173 - $119,568  
   
 Located just over a mile west of the Washington-Idaho border in the heart of the Inland Northwest, Liberty Lake, Washington, is approximately 16 miles east of Spokane and 16 miles west of Coeur d’Alene, Idaho. Liberty Lake is home to over 13,000 residents and is experiencing rapid growth. The lake, for which the city is named, is surrounded by hills on three sides, which offer stunning panoramic views. Liberty Lake is a safe, family‐friendly and engaged community that offers great civic pride, quality recreational and educational opportunities, abundant trails and green space, and many golf courses. 
   
 The City of Liberty Lake Department of Planning, Engineering & Building Services operates with 11 FTEs on a budget of $2,281,000 and is responsible for all aspects of long-range planning, current development, building and land use permitting, and infrastructure planning, development and implementation. Major programs include permitting, land division & infrastructure development, comprehensive planning & implementation, capital facilities planning & implementation (including Transportation Planning, Development & Preservation), and GIS mapping & data management. 
   
 Under the direction of the Director of Planning & Engineering, the City Engineer manages consultants and contractors in the designing and construction of City infrastructure and parks projects, provides technical support and assistance in the planning, development, review, estimating, bidding, and award of various professional service and construction projects. This position assists in the development and implementation of civil engineering plans, permits, standards and specifications, and generates computer-aided design drawings for capital projects, including data entry, revision and correction of existing drawings, maps and records, as needed. 
   
 Education & experience: Licensure as a Professional Engineer (P.E.). A bachelor’s degree in civil engineering or a related field. A minimum of five (5) years of increasingly responsible professional management experience in civil engineering or public works administration. Experience in traffic/transportation, construction management, grant writing and administration for public works projects, and/or land development is desirable. 
   
 For a complete position profile, full job description and to apply online, visit Prothman at  https://www.prothman.com  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Liberty Lake is an Equal Opportunity Employer. Apply by  March 24, 2024.  (Applications reviewed as submitted. Open until filled.) 
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            Capital Projects Manager/City Engineer
        

        
            
            
                                            CITY OF MOUNT VERNON, WA
                                    
            
                            
                    Mount Vernon, Washington, USA
                
                    

        
            Summary  Under general supervision, the Capital Projects Manager / City Engineer manages the planning, funding, and budgeting for projects. Manages the design and construction of transportation capital improvement projects in the City and other capital infrastructure involving buildings, pump stations, and stormwater facilities.   Essential Functions  Essential functions, as defined under the Americans with Disabilities Act, may include any of the following representative duties, knowledge, and skills. This list is ILLUSTRATIVE ONLY and is not a comprehensive listing of all functions and duties performed by incumbents of this class. Employees are required to be in attendance and prepared to begin work at their assigned work location on the specified days and hours. Factors such as regular attendance at the job are not routinely listed in job descriptions but are an essential function. Essential duties and responsibilities  may  include, but are not limited to, the following :       Develops requests for proposal and manages the design process for both in-house and consultants; reviews and develops project estimates; manages and balances project budgets; oversees contract development and biddings; manages grants and grant applications.   Manages the construction process including Federal Project Agency coordination; manages contractors and change orders; resolves any issues that arise.   Facilitates regional planning and coordinates with other agencies to include SCOG, WSDOT, and Skagit jurisdictions.  Coordinates and completes planning and project review tasks for of outside agencies and utilities in City right of ways; provides interpretation of codes and information regarding code compliance issues involving City facilities.  Conducts new project development and analysis to include scoping, priority planning, and feasibility study management.   Manages Local Road Safety Plans including plan development and updates.  Supervises and manages the workload of assigned employees; provides logistical support; addresses and resolves conflicts.   Provides technical support to various City departments; generates and coordinates the preparation of reports, reviews, and memos for the Public Works and Development Services departments, City Council, and outside agencies.   Conducts occasional construction inspections and final project walkthroughs; may assist with facility damage and traffic safety investigations and storm events.  Addresses citizen concerns and complaints and provides technical assistance as needed.   Performs related duties as assigned.     Qualifications   Education, Training, and Experience Guidelines  Bachelor’s degree in Engineering or related field AND five (5) years of progressively responsible engineering, design, and development review experience; OR an equivalent combination of education, training, and experience.   Knowledge, Skills and Abilities   Knowledge of:    Applicable local, State, and Federal laws, codes, regulations, and ordinances.   General office policies, procedures, and equipment.   Customer service principles, practices, and etiquette.   Records maintenance and retention policies and procedures.   Project management practices and methods.   RCWs, codes, design standards, and traffic standards.  Supervisory principles and practices.  Department of Transportation Standard Specifications.  Grant management and other project funding sources.   Design and construction management methods to control scope, budget, and constructability.   Bidding processes.    Skill in:   Maintaining accurate records and filing systems.   Interacting tactfully and professionally with City staff, outside agencies, and the public.   Organizing and prioritizing tasks to meet deadlines.   Completing multiple tasks simultaneously.  Providing effective supervision, leadership, and direction to assigned staff.   Preparing and managing budgets.   Typing and entering data with speed and accuracy.   Preparing clear and concise communications, reports, and technical documents.   Analyzing complex issues and implementing appropriate responses.  Establishing and maintaining cooperative working relationships.  Communicating effectively verbally and in writing.    LICENSE AND CERTIFICATION REQUIREMENTS    A valid State driver’s license may be required.   Must be a licensed Professional Engineer (PE) - Civil   BENEFITS:   Medical, Dental and Vision Insurances  Life Insurance Policy  Employee Assistance Program  Department of Retirement Systems Retirement Plan  Paid vacation, holidays and sick leave  Gym Membership reimbursement  Deferred Compensation (voluntary)    APPLICATION PROCESS:   Interested applicants must submit a cover letter and resume with their application. Applications must be received no later than  Sunday, April 28, 2024  at  11:59 pm . For additional information, or a complete job description, please contact Human Resources at mvhr@mountvernonwa.gov .    The City of Mount Vernon provides and enforces a drug free workplace  and maintains a smoke free work environment.  The City of Mount Vernon is an Equal Opportunity Employer.        Medical, Dental and Vision Insurances    Life Insurance policy    Employee Assistance Program    Department of Retirement Systems Retirement Plan    Paid vacation, holidays and sick leave.    Gym Membership reimbursement.    Deferred Compensation (voluntary)     Closing Date/Time: 4/28/2024 11:59 PM Pacific
        

    

    
        
            Apr 03, 2024
        

                                    Full Time
                                     
    

    
        Summary  Under general supervision, the Capital Projects Manager / City Engineer manages the planning, funding, and budgeting for projects. Manages the design and construction of transportation capital improvement projects in the City and other capital infrastructure involving buildings, pump stations, and stormwater facilities.   Essential Functions  Essential functions, as defined under the Americans with Disabilities Act, may include any of the following representative duties, knowledge, and skills. This list is ILLUSTRATIVE ONLY and is not a comprehensive listing of all functions and duties performed by incumbents of this class. Employees are required to be in attendance and prepared to begin work at their assigned work location on the specified days and hours. Factors such as regular attendance at the job are not routinely listed in job descriptions but are an essential function. Essential duties and responsibilities  may  include, but are not limited to, the following :       Develops requests for proposal and manages the design process for both in-house and consultants; reviews and develops project estimates; manages and balances project budgets; oversees contract development and biddings; manages grants and grant applications.   Manages the construction process including Federal Project Agency coordination; manages contractors and change orders; resolves any issues that arise.   Facilitates regional planning and coordinates with other agencies to include SCOG, WSDOT, and Skagit jurisdictions.  Coordinates and completes planning and project review tasks for of outside agencies and utilities in City right of ways; provides interpretation of codes and information regarding code compliance issues involving City facilities.  Conducts new project development and analysis to include scoping, priority planning, and feasibility study management.   Manages Local Road Safety Plans including plan development and updates.  Supervises and manages the workload of assigned employees; provides logistical support; addresses and resolves conflicts.   Provides technical support to various City departments; generates and coordinates the preparation of reports, reviews, and memos for the Public Works and Development Services departments, City Council, and outside agencies.   Conducts occasional construction inspections and final project walkthroughs; may assist with facility damage and traffic safety investigations and storm events.  Addresses citizen concerns and complaints and provides technical assistance as needed.   Performs related duties as assigned.     Qualifications   Education, Training, and Experience Guidelines  Bachelor’s degree in Engineering or related field AND five (5) years of progressively responsible engineering, design, and development review experience; OR an equivalent combination of education, training, and experience.   Knowledge, Skills and Abilities   Knowledge of:    Applicable local, State, and Federal laws, codes, regulations, and ordinances.   General office policies, procedures, and equipment.   Customer service principles, practices, and etiquette.   Records maintenance and retention policies and procedures.   Project management practices and methods.   RCWs, codes, design standards, and traffic standards.  Supervisory principles and practices.  Department of Transportation Standard Specifications.  Grant management and other project funding sources.   Design and construction management methods to control scope, budget, and constructability.   Bidding processes.    Skill in:   Maintaining accurate records and filing systems.   Interacting tactfully and professionally with City staff, outside agencies, and the public.   Organizing and prioritizing tasks to meet deadlines.   Completing multiple tasks simultaneously.  Providing effective supervision, leadership, and direction to assigned staff.   Preparing and managing budgets.   Typing and entering data with speed and accuracy.   Preparing clear and concise communications, reports, and technical documents.   Analyzing complex issues and implementing appropriate responses.  Establishing and maintaining cooperative working relationships.  Communicating effectively verbally and in writing.    LICENSE AND CERTIFICATION REQUIREMENTS    A valid State driver’s license may be required.   Must be a licensed Professional Engineer (PE) - Civil   BENEFITS:   Medical, Dental and Vision Insurances  Life Insurance Policy  Employee Assistance Program  Department of Retirement Systems Retirement Plan  Paid vacation, holidays and sick leave  Gym Membership reimbursement  Deferred Compensation (voluntary)    APPLICATION PROCESS:   Interested applicants must submit a cover letter and resume with their application. Applications must be received no later than  Sunday, April 28, 2024  at  11:59 pm . For additional information, or a complete job description, please contact Human Resources at mvhr@mountvernonwa.gov .    The City of Mount Vernon provides and enforces a drug free workplace  and maintains a smoke free work environment.  The City of Mount Vernon is an Equal Opportunity Employer.        Medical, Dental and Vision Insurances    Life Insurance policy    Employee Assistance Program    Department of Retirement Systems Retirement Plan    Paid vacation, holidays and sick leave.    Gym Membership reimbursement.    Deferred Compensation (voluntary)     Closing Date/Time: 4/28/2024 11:59 PM Pacific
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            Chief Assistant Public Works Director/City Engineer
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              Chief Assistant Public Works Director/City Engineer  
  City of Burbank, CA  
   
 The City of Burbank is a unique urban community nestled between the Hollywood Hills and the Verdugo Mountains in the heart of Los Angeles County. Known as the "Media Capital of the World," Burbank is home to more than 1,000 entertainment companies and 182,000 jobs. More than 3 million tourists and visitors come to Burbank annually for the area's theaters, nightlife, restaurants, office buildings, and studio backlots, or perhaps for one of the City's many arts, culture, and entertainment options. This is an exciting time to join the City of Burbank’s Public Works Department’s Engineering Design and Construction Division. The Chief Assistant Public Works Director/City Engineer is a critical position for the Department and the City; responsible for a team of approximately 60 experienced and dedicated staff in the CIP & Inspection, Land Development & Permits, and Traffic Sections. A Bachelor’s degree in Civil Engineering or closely related field is required.  Eight (8) years of professional engineering experience, and four (4) years of progressively professional administrative and supervisory management responsibility, as well as demonstrated experience in delivering complex municipal civil engineering projects OR an equivalent combination of education and experience sufficient to successfully perform the essential duties of the job.  A Professional Engineering License with the City of California in Civil Engineering is required at the time of application.  The salary range is $165,620 to $217,790 with excellent benefits. 
   
  Filing deadline is April 19, 2024.   To apply for this exciting career opportunity, please visit our website at: 
   
 Peckham & McKenney 
  www.peckhamandmckenney.com  
   
 Resumes are acknowledged within two business days.  Call Tara Schultz (626) 644-1398 for more information. A detailed brochure is available at  www.peckhamandmckenney.com . 
   
   
        

    

    
        
            Mar 26, 2024
        

                                    Full Time
                                     
    

    
          Chief Assistant Public Works Director/City Engineer  
  City of Burbank, CA  
   
 The City of Burbank is a unique urban community nestled between the Hollywood Hills and the Verdugo Mountains in the heart of Los Angeles County. Known as the "Media Capital of the World," Burbank is home to more than 1,000 entertainment companies and 182,000 jobs. More than 3 million tourists and visitors come to Burbank annually for the area's theaters, nightlife, restaurants, office buildings, and studio backlots, or perhaps for one of the City's many arts, culture, and entertainment options. This is an exciting time to join the City of Burbank’s Public Works Department’s Engineering Design and Construction Division. The Chief Assistant Public Works Director/City Engineer is a critical position for the Department and the City; responsible for a team of approximately 60 experienced and dedicated staff in the CIP & Inspection, Land Development & Permits, and Traffic Sections. A Bachelor’s degree in Civil Engineering or closely related field is required.  Eight (8) years of professional engineering experience, and four (4) years of progressively professional administrative and supervisory management responsibility, as well as demonstrated experience in delivering complex municipal civil engineering projects OR an equivalent combination of education and experience sufficient to successfully perform the essential duties of the job.  A Professional Engineering License with the City of California in Civil Engineering is required at the time of application.  The salary range is $165,620 to $217,790 with excellent benefits. 
   
  Filing deadline is April 19, 2024.   To apply for this exciting career opportunity, please visit our website at: 
   
 Peckham & McKenney 
  www.peckhamandmckenney.com  
   
 Resumes are acknowledged within two business days.  Call Tara Schultz (626) 644-1398 for more information. A detailed brochure is available at  www.peckhamandmckenney.com . 
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              THE POSITION   
  Reporting to the Community Development Director, the City Engineer is a key member of the City’s staff and is responsible for the overall leadership and performance of the City Engineering Division.   This position will coordinate directly with applicants, homeowners and the general public.  Excellent communication skills, tact and soft skills are key to this position.   The City Engineer plans, coordinates, and oversees the daily operations and activities of the Engineering Division, including the traffic/intelligent transportation system engineering, storm drainage engineering, water distribution engineering, and wastewater engineering. In addition, the City Engineer works closely with the Utilities Department to ensure development plans are consistent with all City utility requirements; reviews and updates subdivision plans and regulations, technology plans, goals, equipment needs, construction plans, and site development permits; prepares plan checks and conditions of approval for planning entitlement projects; and serves as a liaison between city officials, city departments, department personnel, local businesses, engineers, developers, the school board, home builders, contractors, utility companies, and other related agencies, boards, commissions, or groups regarding engineering issues.     
  The most successful candidate will have effective communication skills and the ability to translate and present complex concepts to governing bodies and community groups; excellent time and project management skills; experience in negotiations, and the ability to ensure outcomes align with the values and needs of the community; and developed leadership skills that can harness the contributions of the team to fulfill the City Council’s goals and the vision established in the City’s General Plan.     
  SALARY AND BENEFITS   
  The salary range for the City Engineer is   up to $163,574  , with placement salary dependent on qualifications. In addition, retirement is provided by   CalPERS.   Classic Tier 2 membership will be enrolled at the 2.0% at 60 benefit formula. New members hired after 1/1/2023 (PEPRA) will be enrolled at the 2% at 62 benefit formula.     
  Additional benefit information is detailed in the .pdf recruitment brochure at    www.mosaicpublic.com/careers   .     
        

    

    
        
            Mar 11, 2024
        

                                    Full Time
                                     
    

    
          THE POSITION   
  Reporting to the Community Development Director, the City Engineer is a key member of the City’s staff and is responsible for the overall leadership and performance of the City Engineering Division.   This position will coordinate directly with applicants, homeowners and the general public.  Excellent communication skills, tact and soft skills are key to this position.   The City Engineer plans, coordinates, and oversees the daily operations and activities of the Engineering Division, including the traffic/intelligent transportation system engineering, storm drainage engineering, water distribution engineering, and wastewater engineering. In addition, the City Engineer works closely with the Utilities Department to ensure development plans are consistent with all City utility requirements; reviews and updates subdivision plans and regulations, technology plans, goals, equipment needs, construction plans, and site development permits; prepares plan checks and conditions of approval for planning entitlement projects; and serves as a liaison between city officials, city departments, department personnel, local businesses, engineers, developers, the school board, home builders, contractors, utility companies, and other related agencies, boards, commissions, or groups regarding engineering issues.     
  The most successful candidate will have effective communication skills and the ability to translate and present complex concepts to governing bodies and community groups; excellent time and project management skills; experience in negotiations, and the ability to ensure outcomes align with the values and needs of the community; and developed leadership skills that can harness the contributions of the team to fulfill the City Council’s goals and the vision established in the City’s General Plan.     
  SALARY AND BENEFITS   
  The salary range for the City Engineer is   up to $163,574  , with placement salary dependent on qualifications. In addition, retirement is provided by   CalPERS.   Classic Tier 2 membership will be enrolled at the 2.0% at 60 benefit formula. New members hired after 1/1/2023 (PEPRA) will be enrolled at the 2% at 62 benefit formula.     
  Additional benefit information is detailed in the .pdf recruitment brochure at    www.mosaicpublic.com/careers   .     
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            Assistant City Manager/City Engineer - Brevard, North Carolina
        

        
            
            
                                            City of Brevard, NC
                                    
            
                            
                    Brevard, NC, USA
                
                    

        
             The City is seeking a strategic Assistant City Manager/City Engineer to be responsible for project management, budget management, purchasing, training, and the overall management and oversight of the departments of public works and utilities.  The Public Works department budget is over $5.6 million, which is split amongst the seven divisions, and has a total of 26 full-time personnel. The Utilities Department has four divisions with 26 full-time personnel and an approximately $7 million budget. It provides water and wastewater services for approximately 4,500 connections.  
 The salary range for this position is $95,167 to $125,500 (beginning salary will be commensurate with qualifications). The city offers a highly competitive benefits package. 
        

    

    
        
            Apr 03, 2024
        

                                    Full Time
                                     
    

    
         The City is seeking a strategic Assistant City Manager/City Engineer to be responsible for project management, budget management, purchasing, training, and the overall management and oversight of the departments of public works and utilities.  The Public Works department budget is over $5.6 million, which is split amongst the seven divisions, and has a total of 26 full-time personnel. The Utilities Department has four divisions with 26 full-time personnel and an approximately $7 million budget. It provides water and wastewater services for approximately 4,500 connections.  
 The salary range for this position is $95,167 to $125,500 (beginning salary will be commensurate with qualifications). The city offers a highly competitive benefits package. 
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                                            CITY OF KINGMAN, AZ
                                    
            
                            
                    City of Kingman, Arizona, United States
                
                    

        
            Job Summary    POSITION IS OPEN UNTIL FILLED      Relocation assistance and other allowances are readily available to support your seamless transition into this pivotal role.     GENERAL DESCRIPTION OF POSITION   Exercises a high degree of initiative, independence, professional expertise, and supervision. Forms and executes broad policy in the management, administration, and supervision of the City’s Engineering Department activities. Responsible for planning, developing and supervising professional engineering and administrative work for environmental, water, sewer, street, and other community development projects and programs ensuring technical competence and compliance with all current codes and criteria. Work is widely varied, involving analyzing and evaluating many complex and significant variables. City-wide policies, procedures, or precedents may be developed and/or recommended. Represents engineering matters to public, City Council, City Manager, and other departments. This is a department director level position.   SUPERVISION RECEIVED    Works independently with considerable latitude for discretion and judgment under the broad guidance and general supervision of the City Manager. Work is reviewed through conferences and reports relating to goals, objectives, and accomplishments to the City Manager on service delivery and planning.   SUPERVISION EXERCISED   Directly supervises Assistant City Engineers, City Surveyor and Administrative Assistants, provides management, direction and supervision over other managerial, professional and clerical/technician/paraprofessional personnel within the Engineering Department.   Minimum Qualifications/Special Requirements   DESIRED MINIMUM QUALIFICATIONS:    Education and experience:     Graduation from a four-year college or university with a degree in civil engineering or a closely related field; and   Master’s degree in civil engineering or related field preferred.  Considerable (minimum of 10 years) professional civil engineering experience, preferably with a public jurisdiction.  Five (5) years of supervisory experience.  Any equivalent combination of education and progressively responsible experience which provides the knowledge, skills and abilities necessary to perform the work.     SPECIAL REQUIREMENTS     Must possess a valid Arizona state driver license or have ability to obtain one prior to employment;   Registration as a Professional Engineer (PE) in the State of Arizona.  Must be physically capable of moving about on construction work sites and under adverse field conditions.     Essential Functions   ESSENTIAL DUTIES & RESPONSIBILITIES  Essential Functions are not intended to be an exhaustive list of all responsibilities, duties and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.     Manages and supervises engineering operations to achieve goals within available resources; plans and organizes workloads and staff assignments; trains, motivates and evaluates assigned staff; reviews progress and directs changes as needed. Determines work procedures, prepares work schedules, and expedites workflow; studies and standardizes procedures to improve efficiency and effectiveness of operations.  Provides leadership and direction in the development of short and long range plans associated with City streets, drainage and utility systems; gathers, interprets and prepares data for studies, reports and recommendations; coordinates department/division activities with other departments/divisions and agencies as needed.  Recruits, selects, trains, motivates and evaluates personnel; provides or coordinates staff training; appraises employees for good work and works with employees to correct deficiencies; implements discipline and termination procedures as necessary. Meets regularly with staff to discuss and resolve priorities, workload and technical issues, assures staff compliance with policies, procedures, and regulatory standards.  Assures that assigned areas of responsibility are performed within budget; performs cost control activities; monitors revenues and expenditures in assigned area to assure sound fiscal control; prepares annual budget requests; assures effective and efficient use of budgeted funds, personnel, materials, facilities and time.   Reviews private project development plans for compliance with codes, regulations, and standards, adequacy of applications for permits and compliance with approved plans.  Identifies applicable codes, regulations, and requirements for assigned projects.  Recommends policy development and implementation decisions related to City ordinances in accord to best Engineering practices.  Coordinates the preparation of, or develops, engineering plans and specifications, coordinates required advertising for bids, reviews construction bids and makes necessary recommendations based on lowest and best bids, competency of vendors, contractors and consultants, and the selection criteria.  Supervises and coordinates project management for the construction of the municipal public works projects. Oversees assigned projects to ensure contractor compliance with time and budget parameters for the project.  Oversees the preparation of sanitary sewer, water, storm drainage, and street system maps, databases, and comprehensive plans.   Maintains the engineering library and infrastructure records.  Assures as-built records of projects and documents necessary changes for the operation and maintenance programs.  Responds to public or other inquiries relative to engineering procedures on specific projects and other information.  Maintains regular contact with consulting engineers, construction project engineers, city, county, state and federal agencies, professional and technical groups and the general public regarding department activities and ensures services and the City’s interests are fully represented.  Oversees the evaluation of transportation and traffic impacts of development proposals, permits, rezones, plats, etc. Prepares traffic, utility and other studies and reports.  Provides professional engineering and utility system operations advice to supervisors and other officials; makes private and public presentations to the City Council, boards, commissions, civic groups and the general public.  Negotiates, coordinates and manages engineering consultant contracts.  Coordinates with the Public Works Department in the development of traffic control, pavement management, water and sanitary sewer systems maintenance and operations and Geographic Information Systems (GIS).  Serves as a member of various staff committees as assigned.  Works with other departments to solve engineering issues; provides interpretations of policies and procedures. Analyzes impact of existing/proposed legislation and provides recommendations to management.  Attends professional development workshops and conferences to keep abreast of trends and developments in the field of municipal engineering.  Researches, develops and maintains technologies and information systems; researches and recommends system upgrades and replacements.  Serves as member of the management team by making recommendations and providing technical expertise, providing input on city-wide issues, representing city policy to the public and conducting needs assessment and strategic planning. Provides advance administrative support to the City Council and City Manager in support of engineering and capital improvement project goals and objectives.  Facilitates, leads, and/or participates in meetings, proceedings and committees; represents the department and city at meetings and conferences, and serves as a liaison between departments, external organizations, the general public and other agencies, makes presentations as needed.  Regularly attends City Council meetings and work sessions; prepares Council agenda items relating to engineering and capital improvement projects; makes presentations for informational and decision making purposes.  Establishes and maintains effective and supportive relationships by demonstrating courteous, professional and cooperative behavior; promotes the city goals and priorities in a positive manner, and complies with all city policies and procedures. Protects privileged and/or confidential information.  Provides excellent customer service to both internal and external contacts.  Maintains regular attendance and punctuality.  May be required to work early mornings, evenings, or weekends as needed.    PERIPHERAL DUTIES:      Coordinates public works inspection, maintenance and enforcement programs.   Monitors inter-governmental actions affecting division operations.  Assists in the training of other city personnel in design and construction techniques.     Miscellaneous   Necessary Knowledge, Skills and Abilities:    Knowledge:    Thorough knowledge of civil engineering principles, practices and methods as applicable to a municipal setting; Complex public infrastructure and building projects from establishment of project scope and objectives through completion of construction and final project acceptance including related laws and regulations and environmental requirements; Considerable knowledge of applicable federal, state and city policies, laws, and regulations affecting Department activities; Procuring design and construction contracts under the Arizona Revised Statutes; Capital improvement and fiscal short and long range planning; Budget practices and procedures; General trends and current developments in municipal civil engineering and capital improvement projects and design; Considerable knowledge in leadership and management practices; and Expertise in team building methods.   Skills:    Considerable skill in arriving at cost estimates on complex projects; Skill in complex mathematical calculations; Operation of personal computers and software, and their application to engineering, constructions, drafting, mapping, CAD, GIS and other related functions; Planning, organizing, coordinating and preparing accurate and timely fiscal department budget preparation; Forecasting, project management, reviewing and analyzing complex data and systems, procedures and controls; Developing rates and fees; Supervising, evaluating and selection of personnel; Establishing and maintaining effective working relationships; and Communicating effectively both orally and in writing.    Abilities:    Ability to communicate effectively, orally and in writing, with employees, consultants, other governmental agency representatives, city officials and the general public; Conduct necessary engineering research and compile comprehensive reports; Handle multiple projects simultaneously and use good judgment in prioritizing work assignments; Interpret, apply, and ensure compliance with applicable federal, state, and local laws, rules, codes, ordinances and regulations; Analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of goals; Read and interpret construction documents and technical specifications; Maintain confidentiality; Present facts and recommendations in a clear, concise, logical manner; Deal with problems which may be controversial or sensitive in nature and create a professional and service oriented atmosphere; Traverse safely over rough, uneven, sloping, or rocky surfaces or terrain, and maneuver around unfinished construction elements.    WORK ENVIRONMENT  The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   COMMITMENT TO SAFETY AND WELLNESS   Management is accountable for preventing workplace incidents, injuries and illnesses. Management will provide top-level support of safety program and wellness initiatives. Management will consider all employee suggestions for achieving a safer, healthier workplace. Management also will keep informed about workplace safety and health hazards, and it will regularly review the company safety and wellness program.  DISCLAIMER  The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Job Summary    POSITION IS OPEN UNTIL FILLED      Relocation assistance and other allowances are readily available to support your seamless transition into this pivotal role.     GENERAL DESCRIPTION OF POSITION   Exercises a high degree of initiative, independence, professional expertise, and supervision. Forms and executes broad policy in the management, administration, and supervision of the City’s Engineering Department activities. Responsible for planning, developing and supervising professional engineering and administrative work for environmental, water, sewer, street, and other community development projects and programs ensuring technical competence and compliance with all current codes and criteria. Work is widely varied, involving analyzing and evaluating many complex and significant variables. City-wide policies, procedures, or precedents may be developed and/or recommended. Represents engineering matters to public, City Council, City Manager, and other departments. This is a department director level position.   SUPERVISION RECEIVED    Works independently with considerable latitude for discretion and judgment under the broad guidance and general supervision of the City Manager. Work is reviewed through conferences and reports relating to goals, objectives, and accomplishments to the City Manager on service delivery and planning.   SUPERVISION EXERCISED   Directly supervises Assistant City Engineers, City Surveyor and Administrative Assistants, provides management, direction and supervision over other managerial, professional and clerical/technician/paraprofessional personnel within the Engineering Department.   Minimum Qualifications/Special Requirements   DESIRED MINIMUM QUALIFICATIONS:    Education and experience:     Graduation from a four-year college or university with a degree in civil engineering or a closely related field; and   Master’s degree in civil engineering or related field preferred.  Considerable (minimum of 10 years) professional civil engineering experience, preferably with a public jurisdiction.  Five (5) years of supervisory experience.  Any equivalent combination of education and progressively responsible experience which provides the knowledge, skills and abilities necessary to perform the work.     SPECIAL REQUIREMENTS     Must possess a valid Arizona state driver license or have ability to obtain one prior to employment;   Registration as a Professional Engineer (PE) in the State of Arizona.  Must be physically capable of moving about on construction work sites and under adverse field conditions.     Essential Functions   ESSENTIAL DUTIES & RESPONSIBILITIES  Essential Functions are not intended to be an exhaustive list of all responsibilities, duties and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.     Manages and supervises engineering operations to achieve goals within available resources; plans and organizes workloads and staff assignments; trains, motivates and evaluates assigned staff; reviews progress and directs changes as needed. Determines work procedures, prepares work schedules, and expedites workflow; studies and standardizes procedures to improve efficiency and effectiveness of operations.  Provides leadership and direction in the development of short and long range plans associated with City streets, drainage and utility systems; gathers, interprets and prepares data for studies, reports and recommendations; coordinates department/division activities with other departments/divisions and agencies as needed.  Recruits, selects, trains, motivates and evaluates personnel; provides or coordinates staff training; appraises employees for good work and works with employees to correct deficiencies; implements discipline and termination procedures as necessary. Meets regularly with staff to discuss and resolve priorities, workload and technical issues, assures staff compliance with policies, procedures, and regulatory standards.  Assures that assigned areas of responsibility are performed within budget; performs cost control activities; monitors revenues and expenditures in assigned area to assure sound fiscal control; prepares annual budget requests; assures effective and efficient use of budgeted funds, personnel, materials, facilities and time.   Reviews private project development plans for compliance with codes, regulations, and standards, adequacy of applications for permits and compliance with approved plans.  Identifies applicable codes, regulations, and requirements for assigned projects.  Recommends policy development and implementation decisions related to City ordinances in accord to best Engineering practices.  Coordinates the preparation of, or develops, engineering plans and specifications, coordinates required advertising for bids, reviews construction bids and makes necessary recommendations based on lowest and best bids, competency of vendors, contractors and consultants, and the selection criteria.  Supervises and coordinates project management for the construction of the municipal public works projects. Oversees assigned projects to ensure contractor compliance with time and budget parameters for the project.  Oversees the preparation of sanitary sewer, water, storm drainage, and street system maps, databases, and comprehensive plans.   Maintains the engineering library and infrastructure records.  Assures as-built records of projects and documents necessary changes for the operation and maintenance programs.  Responds to public or other inquiries relative to engineering procedures on specific projects and other information.  Maintains regular contact with consulting engineers, construction project engineers, city, county, state and federal agencies, professional and technical groups and the general public regarding department activities and ensures services and the City’s interests are fully represented.  Oversees the evaluation of transportation and traffic impacts of development proposals, permits, rezones, plats, etc. Prepares traffic, utility and other studies and reports.  Provides professional engineering and utility system operations advice to supervisors and other officials; makes private and public presentations to the City Council, boards, commissions, civic groups and the general public.  Negotiates, coordinates and manages engineering consultant contracts.  Coordinates with the Public Works Department in the development of traffic control, pavement management, water and sanitary sewer systems maintenance and operations and Geographic Information Systems (GIS).  Serves as a member of various staff committees as assigned.  Works with other departments to solve engineering issues; provides interpretations of policies and procedures. Analyzes impact of existing/proposed legislation and provides recommendations to management.  Attends professional development workshops and conferences to keep abreast of trends and developments in the field of municipal engineering.  Researches, develops and maintains technologies and information systems; researches and recommends system upgrades and replacements.  Serves as member of the management team by making recommendations and providing technical expertise, providing input on city-wide issues, representing city policy to the public and conducting needs assessment and strategic planning. Provides advance administrative support to the City Council and City Manager in support of engineering and capital improvement project goals and objectives.  Facilitates, leads, and/or participates in meetings, proceedings and committees; represents the department and city at meetings and conferences, and serves as a liaison between departments, external organizations, the general public and other agencies, makes presentations as needed.  Regularly attends City Council meetings and work sessions; prepares Council agenda items relating to engineering and capital improvement projects; makes presentations for informational and decision making purposes.  Establishes and maintains effective and supportive relationships by demonstrating courteous, professional and cooperative behavior; promotes the city goals and priorities in a positive manner, and complies with all city policies and procedures. Protects privileged and/or confidential information.  Provides excellent customer service to both internal and external contacts.  Maintains regular attendance and punctuality.  May be required to work early mornings, evenings, or weekends as needed.    PERIPHERAL DUTIES:      Coordinates public works inspection, maintenance and enforcement programs.   Monitors inter-governmental actions affecting division operations.  Assists in the training of other city personnel in design and construction techniques.     Miscellaneous   Necessary Knowledge, Skills and Abilities:    Knowledge:    Thorough knowledge of civil engineering principles, practices and methods as applicable to a municipal setting; Complex public infrastructure and building projects from establishment of project scope and objectives through completion of construction and final project acceptance including related laws and regulations and environmental requirements; Considerable knowledge of applicable federal, state and city policies, laws, and regulations affecting Department activities; Procuring design and construction contracts under the Arizona Revised Statutes; Capital improvement and fiscal short and long range planning; Budget practices and procedures; General trends and current developments in municipal civil engineering and capital improvement projects and design; Considerable knowledge in leadership and management practices; and Expertise in team building methods.   Skills:    Considerable skill in arriving at cost estimates on complex projects; Skill in complex mathematical calculations; Operation of personal computers and software, and their application to engineering, constructions, drafting, mapping, CAD, GIS and other related functions; Planning, organizing, coordinating and preparing accurate and timely fiscal department budget preparation; Forecasting, project management, reviewing and analyzing complex data and systems, procedures and controls; Developing rates and fees; Supervising, evaluating and selection of personnel; Establishing and maintaining effective working relationships; and Communicating effectively both orally and in writing.    Abilities:    Ability to communicate effectively, orally and in writing, with employees, consultants, other governmental agency representatives, city officials and the general public; Conduct necessary engineering research and compile comprehensive reports; Handle multiple projects simultaneously and use good judgment in prioritizing work assignments; Interpret, apply, and ensure compliance with applicable federal, state, and local laws, rules, codes, ordinances and regulations; Analyze problems, identify alternative solutions, project consequences of proposed actions, and implement recommendations in support of goals; Read and interpret construction documents and technical specifications; Maintain confidentiality; Present facts and recommendations in a clear, concise, logical manner; Deal with problems which may be controversial or sensitive in nature and create a professional and service oriented atmosphere; Traverse safely over rough, uneven, sloping, or rocky surfaces or terrain, and maneuver around unfinished construction elements.    WORK ENVIRONMENT  The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.   COMMITMENT TO SAFETY AND WELLNESS   Management is accountable for preventing workplace incidents, injuries and illnesses. Management will provide top-level support of safety program and wellness initiatives. Management will consider all employee suggestions for achieving a safer, healthier workplace. Management also will keep informed about workplace safety and health hazards, and it will regularly review the company safety and wellness program.  DISCLAIMER  The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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 Provides leadership, management and direction to all components of engineering; 
 Establishes vision for and leads the development of organizational goals, objectives, policies, procedures, capital and maintenance program planning aligned with City priorities; 
 Makes timely decisions in balancing Code requirements, standards and specifications; 
 Provides technical assistance to inspectors on construction material, acceptability of construction and resolution of plan errors and omissions; 
 Resolves procedural, operational, and other work-related problems such as design problems or scheduling conflicts, or contract disagreements; 
 Conducts research and analyzes data regarding the design and construction of City projects; 
 Responsible for short and long-range planning goals of the department; 
 Assist in the development of the Capital Improvement Plan and provides for the planning, coordination and execution of all major capital projects, maintenance and repair projects; 
 Assists with and/or lead the development of bids, project applications, schedules, budgets, annual work plans and 
 Reviews plans and specifications for infrastructure projects to determine whether they meet organizational requirements; 
 Works with other utilities, governmental agencies, and associations, for regional short and long-term planning; 
 Effectively communicates to elected and appointed officials, citizens and other interested parties while keeping the City Administrator informed of departmental activities, project status and any other relevant matters. 
 
   Duties, responsibilities, scheduling, shift assignments and work location, may be added, deleted or changed at any time at the discretion of management, formally or informally, either verbally or in writing.   
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 Provides leadership, management and direction to all components of engineering; 
 Establishes vision for and leads the development of organizational goals, objectives, policies, procedures, capital and maintenance program planning aligned with City priorities; 
 Makes timely decisions in balancing Code requirements, standards and specifications; 
 Provides technical assistance to inspectors on construction material, acceptability of construction and resolution of plan errors and omissions; 
 Resolves procedural, operational, and other work-related problems such as design problems or scheduling conflicts, or contract disagreements; 
 Conducts research and analyzes data regarding the design and construction of City projects; 
 Responsible for short and long-range planning goals of the department; 
 Assist in the development of the Capital Improvement Plan and provides for the planning, coordination and execution of all major capital projects, maintenance and repair projects; 
 Assists with and/or lead the development of bids, project applications, schedules, budgets, annual work plans and 
 Reviews plans and specifications for infrastructure projects to determine whether they meet organizational requirements; 
 Works with other utilities, governmental agencies, and associations, for regional short and long-term planning; 
 Effectively communicates to elected and appointed officials, citizens and other interested parties while keeping the City Administrator informed of departmental activities, project status and any other relevant matters. 
 
   Duties, responsibilities, scheduling, shift assignments and work location, may be added, deleted or changed at any time at the discretion of management, formally or informally, either verbally or in writing.   
    

									
					  
        
            
                How does your Resume Score?

                See how your resume stacks up.

                Submit Now				
            


        

    

				

									
            
            
                [image: City of Galveston]
            
        

        
        
            Assistant City Engineer
        

        
            
            
                                            City of Galveston, TX
                                    
            
                            
                    Galveston, Texas, United States
                
                    

        
              Closing Date/Time: July 31, 2024 at 11:59 PM CST
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                                    Full Time
                                     
    

    
          Closing Date/Time: July 31, 2024 at 11:59 PM CST
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              View the full position profile and job description at    gmphr.com   .     
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          View the full position profile and job description at    gmphr.com   .     
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              View the full position profile and job description at    gmphr.com   .      
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            JOB BULLETIN    Revised 11/26/2023:   Applications will be accepted on a  CONTINUOUS BASIS  until positions are filled.  Apply early!    This position may close at any time without notice .  Interested parties are strongly encouraged to submit application materials as soon as possible.    SEEKING PRINCIPAL ENGINEER ASSIGNED TO ENGINEERING SERVICES   Effective 6/24/2023: $9,792 - $11,863 Monthly  Effective 6/22/2024: $10,280 - $12,456 Monthly   The City of Buena Park is seeking a highly motivated, energetic and experienced Principal Engineer to manage the Engineering Services within the Public Works Department. The ideal candidate must possess strong written and oral communication skills, be a team player, have effective supervisory and mentoring skills, project management skills and be willing to be trained and train others. The ideal candidate will have extensive experience in Civil Engineering, be familiar with Federal, State, County and Local Codes, have experience in budget preparation, and have experience managing capital improvement projects. If you are the ideal candidate with the education, training, and experience described below   APPLY TODAY!     GENERAL PURPOSE    Under general direction, plans, organizes, supervises, assigns, reviews, and participates in the work of staff responsible for providing civil, traffic and transportation, and development engineering services; ensures work quality and adherence to established policies and procedures; performs highly technical and complex tasks relative to assigned area of responsibility; and performs related work as required.    DISTINGUISHING CHARACTERISTICS    The Principal Engineer manages the Engineering Services or Traffic Services Unit within the Public Works Department. This position exercises supervision of engineering staff, performs complex engineering tasks requiring a high degree of related knowledge, and oversees day-to-day activities and operations of an assigned Unit. This position is distinguished from the Associate Engineer given its management responsibilities and duties providing professional-level support to the Associate and Assistant Engineer.     ESSENTIAL FUNCTIONS     The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.     Manages, oversees, and participates in the development of the Traffic Services or Engineering Services Unit's work; assigns work activities, projects, and programs; monitors work flow; review and evaluates work products, methods, and procedures. Manages professional and technical engineering staff; participates in recommending personnel appointments; provides and/or coordinates staff training; assists with and prepares performance evaluations; works with employees to correct deficiencies; implements disciplinary procedures.Serves as a project manager on more complex tasks, and oversees staff assigned to less complex work assignments. Oversees preparation and review of plans, specifications, and estimates; reviews and coordinates inter/intra-agency and public/private improvement and development plans.Participates in the development and implementation of goals and objectives as well as policies and procedures; makes recommendations for changes and improvements to existing standards, policies, and procedures; monitors work activities to ensure compliance with established policies and procedures.Participates in the preparation and administration of the Traffic Services or Engineering Services Unit's budget; submits budget recommendations; monitors expenditures ensure adequate funds for the assigned unit.Serves as a liaison for various interagency coordination activities and negotiations; prepares, submits, and administers grants as necessary.Solicits for and administers professional services, maintenance, and other necessary contract services.Monitors, maintains, operates, and evaluates the City's infrastructure and systems to uphold safety and integrity.Answers questions and provides information to the public; investigates complaints and recommends corrective action as necessary to resolve complaints.Prepares documents for processing claims against the City; testifies before commissions, courts, and the City Council.Attends and participates in professional group meetings; maintains awareness of new trends and developments; incorporates new developments as appropriate into programs.Represents Public Works in preparing and presenting reports, and other necessary correspondence to City Council, Boards, Commissions, Committees, outside agencies, and related governmental bodies.Provides safe and efficient traffic management center and traffic operations system operations, including troubleshooting traffic control systems, devices, and communications equipment; coordinates signal timing and events communications with other departments and jurisdictions; analyzes and documents information requirements for computer based traffic control systems.Represents the City in the absence of the Assistant City Engineer or Director of Public Works/City Engineer.   QUALIFICATIONS GUIDELINES      Knowledge o f :    Modern and complex services, activities, procedures, methods, practices, operations, maintenance, technology, and techniques of civil, traffic and transportation, and development engineering services; effective principles and practices of employee supervision, training, and performance evaluation techniques; principles and practices of project management; principles and practices of budget preparation and administration; financial planning and monitoring principles; procedures of record keeping; principles of professional oral and written communication; office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, and databases; pertinent federal, state, and local laws, codes, and regulations; effective customer service techniques.     Ability to :    Plan, organize, and manage civil, traffic and transportation, and development engineering services programs; participate in the supervise, organize, and review the work of assigned staff; train and evaluate staff; recommend and implement goals, objectives, policies, and procedures for providing civil, traffic and transportation, and/or development engineering services; understand the organization and operations; understand, interpret, and apply general and specific administrative and departmental policies and procedures, as well as applicable federal, state, and local law, policies, and regulations; prepare and present clear and concise reports; participate in the preparation and administration of assigned budgets; design, plan, and maintain City infrastructure; apply for grants and other funding sources; organize, direct, and implement a comprehensive projects; plan and organize work to meet changing priorities and deadlines; effectively represent the City to outside individuals and agencies to accomplish the City's goals and objectives; respond tactfully, clearly, concisely, and appropriately to inquiries from the public, City staff, and other agencies on sensitive issues in area of responsibility; communicate efficiently and effectively both orally and in writing; establish and maintain effective working relationships with employees, management, contractors, consultants, government officials, public and private representatives, general public, and others in the course of work.    PHYSICAL AND MENTAL DEMANDS   The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.     Physical Demands     While performing the duties of this class, the employee is required to sit, stand, and walk. The employee is required to talk and hear; handle, feel or operate computer hardware and standard office equipment; and reach with hands and arms above and below shoulder level. The employee occasionally lifts and carries records and documents weighing more than 20 pounds.   Specific vision abilities required by this class include close vision and the ability to adjust focus.     Mental Demands     While performing the duties of this class, the employee is regularly required to use oral and written communication skills; read and interpret data, thoroughly analyze and solve problems; exercise sound judgment in the absence of specific guidelines, use math and mathematical reasoning; establish priorities and work on multiple assignments and projects concurrently; meet project schedules and changing deadlines given work interruptions; and interact appropriately with staff, management, contractors, consultants, public and private representatives, and others in the course of work.    WORK ENVIRONMENT    The employee frequently works in office conditions where the noise level is usually moderate, at and below 85 decibels. The employee will attend meetings, conventions, City events, and other functions on behalf of the City. Incumbent may be required to work extended hours including evening and weekend hours. The employee frequently drives to various city sites for site reconnaissance, work/project inspections, and will encounter variable weather conditions, traffic, dust, moisture, debris, and occasional loud construction noise.  EDUCATION/TRAINING/EXPERIENCE  Bachelor's Degree from an accredited four-year college or university in Civil Engineering, or a closely related field   AND  five (5) years of professional engineering experience    is required.    LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS  A valid Class C California driver's license, acceptable driving record, and evidence of insurance   are required.     Ability to work extended hours in order to complete projects, attends meetings, and accommodates City needs.   Registration in the State of California by the Board of Professional Engineers, Land Surveyors and Geologists as a Civil Engineer   is required.    APPLICANT INFORMATION/EXAM WEIGHT  Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department webpage at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education and training in relation to the requirements of the position, however resumes will not be accepted in lieu of a City employment application.    All applications will be reviewed and only those candidates determined to be  most   qualified  on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include, but is not limited to, oral interview and/or written exams and oral presentations. Successful candidates will be placed on the employment eligible list from which hires may be made. The list is valid for up to one year, unless exhausted sooner.    The City of Buena Park is an Equal Opportunity employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status or disability.  Below is a list of key benefits offered to employees of the City of Buena Park and is only a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE:  Composed of six (6) steps - Entry step through E step (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT:  Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION:  Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE:  Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year.   MEDICAL INSURANCE:  Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE:  Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according at bargaining unit agreement and this benefit is voluntary.   VISION INSURANCE:  One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE:  Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY:  Fully paid by the City. Police sworn personnel are not eligible.   EMPLOYEE ASSISTANCE PROGRAM:  Available to all City employees and their immediate families.   DEFERRED COMPENSATION PLAN:  The City offersone (1) plan administered by Nationwide Retirement Solutions. This is a voluntary benefit with no City contribution.   WORK SCHEDULE:  9/80, 4/10 or 3/12 alternative work schedule depending upon the work location.   OC CREDIT UNION:  Available to all City employees and their families.  Closing Date/Time: Continuous
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        JOB BULLETIN    Revised 11/26/2023:   Applications will be accepted on a  CONTINUOUS BASIS  until positions are filled.  Apply early!    This position may close at any time without notice .  Interested parties are strongly encouraged to submit application materials as soon as possible.    SEEKING PRINCIPAL ENGINEER ASSIGNED TO ENGINEERING SERVICES   Effective 6/24/2023: $9,792 - $11,863 Monthly  Effective 6/22/2024: $10,280 - $12,456 Monthly   The City of Buena Park is seeking a highly motivated, energetic and experienced Principal Engineer to manage the Engineering Services within the Public Works Department. The ideal candidate must possess strong written and oral communication skills, be a team player, have effective supervisory and mentoring skills, project management skills and be willing to be trained and train others. The ideal candidate will have extensive experience in Civil Engineering, be familiar with Federal, State, County and Local Codes, have experience in budget preparation, and have experience managing capital improvement projects. If you are the ideal candidate with the education, training, and experience described below   APPLY TODAY!     GENERAL PURPOSE    Under general direction, plans, organizes, supervises, assigns, reviews, and participates in the work of staff responsible for providing civil, traffic and transportation, and development engineering services; ensures work quality and adherence to established policies and procedures; performs highly technical and complex tasks relative to assigned area of responsibility; and performs related work as required.    DISTINGUISHING CHARACTERISTICS    The Principal Engineer manages the Engineering Services or Traffic Services Unit within the Public Works Department. This position exercises supervision of engineering staff, performs complex engineering tasks requiring a high degree of related knowledge, and oversees day-to-day activities and operations of an assigned Unit. This position is distinguished from the Associate Engineer given its management responsibilities and duties providing professional-level support to the Associate and Assistant Engineer.     ESSENTIAL FUNCTIONS     The duties listed below are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related, or a logical assignment to the class.     Manages, oversees, and participates in the development of the Traffic Services or Engineering Services Unit's work; assigns work activities, projects, and programs; monitors work flow; review and evaluates work products, methods, and procedures. Manages professional and technical engineering staff; participates in recommending personnel appointments; provides and/or coordinates staff training; assists with and prepares performance evaluations; works with employees to correct deficiencies; implements disciplinary procedures.Serves as a project manager on more complex tasks, and oversees staff assigned to less complex work assignments. Oversees preparation and review of plans, specifications, and estimates; reviews and coordinates inter/intra-agency and public/private improvement and development plans.Participates in the development and implementation of goals and objectives as well as policies and procedures; makes recommendations for changes and improvements to existing standards, policies, and procedures; monitors work activities to ensure compliance with established policies and procedures.Participates in the preparation and administration of the Traffic Services or Engineering Services Unit's budget; submits budget recommendations; monitors expenditures ensure adequate funds for the assigned unit.Serves as a liaison for various interagency coordination activities and negotiations; prepares, submits, and administers grants as necessary.Solicits for and administers professional services, maintenance, and other necessary contract services.Monitors, maintains, operates, and evaluates the City's infrastructure and systems to uphold safety and integrity.Answers questions and provides information to the public; investigates complaints and recommends corrective action as necessary to resolve complaints.Prepares documents for processing claims against the City; testifies before commissions, courts, and the City Council.Attends and participates in professional group meetings; maintains awareness of new trends and developments; incorporates new developments as appropriate into programs.Represents Public Works in preparing and presenting reports, and other necessary correspondence to City Council, Boards, Commissions, Committees, outside agencies, and related governmental bodies.Provides safe and efficient traffic management center and traffic operations system operations, including troubleshooting traffic control systems, devices, and communications equipment; coordinates signal timing and events communications with other departments and jurisdictions; analyzes and documents information requirements for computer based traffic control systems.Represents the City in the absence of the Assistant City Engineer or Director of Public Works/City Engineer.   QUALIFICATIONS GUIDELINES      Knowledge o f :    Modern and complex services, activities, procedures, methods, practices, operations, maintenance, technology, and techniques of civil, traffic and transportation, and development engineering services; effective principles and practices of employee supervision, training, and performance evaluation techniques; principles and practices of project management; principles and practices of budget preparation and administration; financial planning and monitoring principles; procedures of record keeping; principles of professional oral and written communication; office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, and databases; pertinent federal, state, and local laws, codes, and regulations; effective customer service techniques.     Ability to :    Plan, organize, and manage civil, traffic and transportation, and development engineering services programs; participate in the supervise, organize, and review the work of assigned staff; train and evaluate staff; recommend and implement goals, objectives, policies, and procedures for providing civil, traffic and transportation, and/or development engineering services; understand the organization and operations; understand, interpret, and apply general and specific administrative and departmental policies and procedures, as well as applicable federal, state, and local law, policies, and regulations; prepare and present clear and concise reports; participate in the preparation and administration of assigned budgets; design, plan, and maintain City infrastructure; apply for grants and other funding sources; organize, direct, and implement a comprehensive projects; plan and organize work to meet changing priorities and deadlines; effectively represent the City to outside individuals and agencies to accomplish the City's goals and objectives; respond tactfully, clearly, concisely, and appropriately to inquiries from the public, City staff, and other agencies on sensitive issues in area of responsibility; communicate efficiently and effectively both orally and in writing; establish and maintain effective working relationships with employees, management, contractors, consultants, government officials, public and private representatives, general public, and others in the course of work.    PHYSICAL AND MENTAL DEMANDS   The physical and mental demands described here are representative of those that must be met by employees to successfully perform the essential functions of this class. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.     Physical Demands     While performing the duties of this class, the employee is required to sit, stand, and walk. The employee is required to talk and hear; handle, feel or operate computer hardware and standard office equipment; and reach with hands and arms above and below shoulder level. The employee occasionally lifts and carries records and documents weighing more than 20 pounds.   Specific vision abilities required by this class include close vision and the ability to adjust focus.     Mental Demands     While performing the duties of this class, the employee is regularly required to use oral and written communication skills; read and interpret data, thoroughly analyze and solve problems; exercise sound judgment in the absence of specific guidelines, use math and mathematical reasoning; establish priorities and work on multiple assignments and projects concurrently; meet project schedules and changing deadlines given work interruptions; and interact appropriately with staff, management, contractors, consultants, public and private representatives, and others in the course of work.    WORK ENVIRONMENT    The employee frequently works in office conditions where the noise level is usually moderate, at and below 85 decibels. The employee will attend meetings, conventions, City events, and other functions on behalf of the City. Incumbent may be required to work extended hours including evening and weekend hours. The employee frequently drives to various city sites for site reconnaissance, work/project inspections, and will encounter variable weather conditions, traffic, dust, moisture, debris, and occasional loud construction noise.  EDUCATION/TRAINING/EXPERIENCE  Bachelor's Degree from an accredited four-year college or university in Civil Engineering, or a closely related field   AND  five (5) years of professional engineering experience    is required.    LICENSES/CERTIFICATES/SPECIAL REQUIREMENTS  A valid Class C California driver's license, acceptable driving record, and evidence of insurance   are required.     Ability to work extended hours in order to complete projects, attends meetings, and accommodates City needs.   Registration in the State of California by the Board of Professional Engineers, Land Surveyors and Geologists as a Civil Engineer   is required.    APPLICANT INFORMATION/EXAM WEIGHT  Applicants must file a concise and complete City application regarding their qualifications for the position online through the Human Resources Department webpage at www.buenapark.com/hr as soon as possible. Applications may be accompanied by a resume describing experience, education and training in relation to the requirements of the position, however resumes will not be accepted in lieu of a City employment application.    All applications will be reviewed and only those candidates determined to be  most   qualified  on the basis of experience and education, as submitted, will be invited to participate in the selection process. The selection process may include, but is not limited to, oral interview and/or written exams and oral presentations. Successful candidates will be placed on the employment eligible list from which hires may be made. The list is valid for up to one year, unless exhausted sooner.    The City of Buena Park is an Equal Opportunity employer and does not discriminate on the basis of race, color, creed, ancestry, national origin, gender, marital status, sexual orientation, religion, age, veteran status or disability.  Below is a list of key benefits offered to employees of the City of Buena Park and is only a summary of benefits. They are not intended to replace or modify the legal plan documents on file in the Human Resources Department.   SALARY RANGE:  Composed of six (6) steps - Entry step through E step (Except management positions). Each step represents an increase of approximately five (5) percent.   RETIREMENT:  Provided through California Public Employees' Retirement System (CalPERS). Employee pays member contribution.   VACATION:  Earned at the rate of ten (10) working days per year for the first five (5) years of service. Public safety employees receive a different but equivalent benefit. Additional vacation may be earned by employees after five (5) years of service.   SICK LEAVE:  Accumulated on the basis of eight (8) hours per month with no maximum accumulation.   HOLIDAYS: An average of eleven (11) holidays per year.   MEDICAL INSURANCE:  Several plans (indemnity and HMO's) are available. The City pays a flat rate portion of the premium according to the bargaining unit agreement.   DENTAL INSURANCE:  Three (3) plans are available. The City pays a flat rate portion of the premium. The Employee may pay a portion of the insurance premium according at bargaining unit agreement and this benefit is voluntary.   VISION INSURANCE:  One plan is available. The Employee pays the insurance premium and this benefit is voluntary.   LIFE INSURANCE:  Amount of coverage is based on the employee bargaining unit. Premiums are fully paid by the City.   LONG TERM DISABILITY:  Fully paid by the City. Police sworn personnel are not eligible.   EMPLOYEE ASSISTANCE PROGRAM:  Available to all City employees and their immediate families.   DEFERRED COMPENSATION PLAN:  The City offersone (1) plan administered by Nationwide Retirement Solutions. This is a voluntary benefit with no City contribution.   WORK SCHEDULE:  9/80, 4/10 or 3/12 alternative work schedule depending upon the work location.   OC CREDIT UNION:  Available to all City employees and their families.  Closing Date/Time: Continuous
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            Job Summary   CITY OF KINGMAN    CIVIL ENGINEER    ENGINEERING DEPARTMENT    $73,902.00 - $103,459.00/ANNUALLY    POSITION IS FLSA EXEMPT    TYPICAL SCHEDULE - 5 DAYS/WEEK     MONDAY TO FRIDAY | 8  AM to 5PM   Learn more about our Benefits & Wellness Incentives .       POSITION OPEN UNTIL FILLED         Overview   The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes and the Colorado River.    With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.    For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page and our Go Kingman tourism page for more information.    GENERAL DESCRIPTION OF POSITION   Under general supervision, applies professional engineering knowledge and skills to a variety of engineering projects and work assignments. Work is performed under the supervision and guidance of a registered engineer, who instructs in practices of project management, engineering methodologies, and engineering principles. The Civil Engineer classification is the entry-level class within the professional engineering career ladder. Assignments provide opportunity for the application of independent judgement and initiative in the design, management and review of projects. Performs related duties as required.     SUPERVISION RECEIVED   Work is performed independently under the guidance and direction of the City Engineer and/or Assistant City Engineer who reviews work through meetings, conferences, inspections and the evaluation of overall results achieved.    SUPERVISION EXERCISED   No supervision of personnel exercised. May oversee the work performed by technical or paraprofessional Engineering staff.  Minimum Qualifications/Special Requirements   DESIRED MINIMUM QUALIFICATIONS    EDUCATION AND EXPERIENCE     Graduation from an accredited college or university with a Bachelor’s degree in civil engineering or closely related field required; and  Some (6 months - 1 year) civil engineering experienced preferred; or  Any equivalent combination of education, experience, and training which provides the knowledge, skills and abilities necessary to perform the work.    SPECIAL REQUIREMENTS    Certification as an Engineer-in-Training (EIT) or ability to pass EIT/FE exam within 6 months of hire preferred.  Must possess a valid Arizona State driver’s license or have the ability to obtain one prior to employment.  Must be physically capable of moving about on construction work sites and under adverse field conditions.     Essential Functions   ESSENTIAL DUTIES & RESPONSIBILITIES     Essential Functions are not intended to be an exhaustive list of all responsibilities, duties and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.     Designs, drafts, and prepares engineering plans and specifications, related to public works improvements for water, sanitary sewer, drainage, streets, parks & recreation facilities, etc.,   Reviews a variety of plans, such as water, sewer, paving, grading and drainage, site plans, preliminary plats and final plats as well as water, sewer, drainage and transportation reports; ensures compliance with requirements, governing uniform guidelines and industry standard practice.   Interprets, applies and enforces the provisions of the City standards, policies and codes along with all other applicable federal, state and local codes, laws rules, specifications, standards and procedures.  Oversees projects for the design and construction of the City’s capital projects and serves as a City representative on these projects.  Inspects, monitors, and evaluates work-related information to determine compliance with prescribed operating and safety standards.   May plan, organize, and direct the activities of technical or paraprofessional staff. May supervise and evaluate the work of staff, which may include: drafting, design calculations, technical reports, customer contacts, and fieldwork requests.   Resolves procedural, operational, and other work-related problems that are design-related by discussing the problem and finding alternatives.   Conducts research and analyzes service and operation data, design standards, and regulations in order to perform assigned duties.   Performs mathematical calculations, statistical computations, and financial and/or cost analyses. Prepares cost estimates for specific projects and assists in preparing the division budget. Estimates labor and material costs from blueprints. Enters data or information into a personal computer in order to prepare reports, perform calculations, and prepare drawings.   Comprehends and makes inferences from written material such as memos, letters, plans, specifications, and standards to perform duties.   Prepares letters, memos, specifications, and reports with clearly-organized thoughts and using the proper sentence structure, punctuation, and grammar to communicate technical and controversial issues.   Understands and/or interprets blueprints, schematic drawings, layouts, and other visual aids such as redesigning or models to perform design and design review.   Communicates with the general public, other City, state, and federal employees, vendors, management, consultants, contractors, and public officials in order to perform assigned work.   Learns job-related material through on-the-job training, and in a classroom setting regarding design of a particular project, or new regulations regarding design.  Researches and stays current in Civil Engineering industry best practices and information technology trends.  Recognizes the need for change and makes recommendations to City Engineer on new or revised programs and technology systems that support the department’s goals and can add sustainable value.  Operates a City vehicle requiring a standard Arizona Driver's License to perform field reviews of projects as well as to meet with outside agencies and utility companies.   Operates a variety of standard office equipment.   Provides excellent customer service to both internal and external contacts.   Responds to inquiries and complaints and makes necessary arrangements to resolve any problems as needed.  Maintains regular attendance and punctuality.  Maintains confidentiality of work-related information.  Works in a safe manner and reports unsafe activity and conditions.   This position is subject to emergency recall during non-working hours due to staff shortage, to interact with staff on various shifts and/or operational needs.  Performs related work as required.     Miscellaneous   NECESSARY KNOWLEDGE, SKILLS AND ABILITIES    KNOWLEDGE   Knowledge of public works design, standards, materials, and construction applicable to a municipal setting; The principles and practices of civil engineering and the methods and techniques used in the design of public water, sanitary sewer, storm sewer, underground utility lines, retention basins, pump stations, water storage tank sites, and public street improvements; Federal, state, and local regulations and codes, and the engineering standards pertaining to the design of the projects assigned; and symbols and terminology used in engineering drawings. Knowledge of applicable City policies, laws and regulations affecting Department activities; Personal computers and software (word processing, spreadsheets, project and scheduling - Trakit, etc.); Occupational hazards, related Federal and State OSHA regulations and standard safety precautions.    SKILLS   Preparing accurate plans and specifications, cost estimates, Requests for Proposals, and engineering reports; Use and care of surveying instruments and equipment, and computer-aided design equipment including GPS, AutoCAD Civil 3d and related software;Reading, interpreting and applying project plans, maps, diagrams, legal descriptions, and technical specifications; Operating a personal computer utilizing standard and specialized software, including GIS, GPS, and other specialized engineering and general office software applications; Working in a team environment; Providing customer service; Communication, interpersonal skills as applied to interaction with City officials, coworkers, supervisor, consultants, contractors, the general public, etc. sufficient to exchange or convey information and to provide work direction, guidance and supervision of assigned staff.    ABILITIES   Ability to determine, upon receipt of a design project, the approach to be taken for completion, including elements assigned to subordinate personnel; Direct the research and compilation of data necessary for the fulfillment of design objectives; Coordinate related work flow, both within the City and with outside agencies; Supervise an engineering design team by assigning work, selecting work methods, answering questions, and reviewing design and other work performed by paraprofessional/technical team members for compliance to instructions given and conformity to sound engineering principles; Assist team members in the resolution of design problems; Review construction plans by checking for such factors as proper sewer and water line slopes, sizes, and depths to ensure adequate flows and capacities; and standard civil engineering practices for sewer line design and correct manhole spacing and location of cleanouts; Review construction plans by checking for such factors as proper street and right-of way widths; Alignment and grades of curbs, gutters, and pavement sections; and compatibility with existing improvements within the adjacent areas already developed; Coordinate the design of City projects with consulting engineers; Review outside design work for aspects identical or similar to those of work performed in-house; Provide general engineering advice to other City divisions and to the general public; Prepare oral and written reports of a technical nature; Establish and maintain effective working relationships with City officials, other professionals, contractors, coworkers, and the general public; Determine adherence to civil specifications on a variety of construction jobs and communicate effectively and persuasively with contractors, consultants, and developers in securing compliance with specifications, plans, and ordinances; Apply fractions, percentages, ratios and proportions, mensuration, logarithms, algebra, geometric constructions, and the essentials of trigonometry; Work quickly and accurately under pressure to meet deadlines for project completion or issuing an addendum; Write project special conditions and construction notes precisely so there is little possibility of misinterpretation by contractors; Read and interpret construction drawings; Compute quantities and make cost estimates; and conduct engineering research work. Communicate in a clear, organized and non-technical manner; Effectively deliver presentations to a variety of groups and in public settings; Make complex engineering computations and drawings quickly and accurately; Perform higher level mathematical calculations such as calculus, algebra, and trigonometry using a calculator/computer; Review or check the work product of others for conformance with standards; Follow and maintain safety standards and identify safety problems; Promote and adhere to safe work practices; Carry out assigned projects to their completion; Use appropriate tact and consideration in dealing with complaints and questions; Adapt to changing work priorities, accept changes in project schedules and meet deadlines; Work independently, and as a team, to complete daily activities according to work schedule; Use equipment and tools properly and safely; Perform in adverse weather conditions; Traverse safely over rough, uneven, sloping, or rocky surfaces or terrain, and maneuver around unfinished construction elements.     WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. See Physical Demands.    COMMITMENT TO SAFETY & WELLNESS   It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness. All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.   DISCLAIMER   The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
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        Job Summary   CITY OF KINGMAN    CIVIL ENGINEER    ENGINEERING DEPARTMENT    $73,902.00 - $103,459.00/ANNUALLY    POSITION IS FLSA EXEMPT    TYPICAL SCHEDULE - 5 DAYS/WEEK     MONDAY TO FRIDAY | 8  AM to 5PM   Learn more about our Benefits & Wellness Incentives .       POSITION OPEN UNTIL FILLED         Overview   The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes and the Colorado River.    With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.    For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page and our Go Kingman tourism page for more information.    GENERAL DESCRIPTION OF POSITION   Under general supervision, applies professional engineering knowledge and skills to a variety of engineering projects and work assignments. Work is performed under the supervision and guidance of a registered engineer, who instructs in practices of project management, engineering methodologies, and engineering principles. The Civil Engineer classification is the entry-level class within the professional engineering career ladder. Assignments provide opportunity for the application of independent judgement and initiative in the design, management and review of projects. Performs related duties as required.     SUPERVISION RECEIVED   Work is performed independently under the guidance and direction of the City Engineer and/or Assistant City Engineer who reviews work through meetings, conferences, inspections and the evaluation of overall results achieved.    SUPERVISION EXERCISED   No supervision of personnel exercised. May oversee the work performed by technical or paraprofessional Engineering staff.  Minimum Qualifications/Special Requirements   DESIRED MINIMUM QUALIFICATIONS    EDUCATION AND EXPERIENCE     Graduation from an accredited college or university with a Bachelor’s degree in civil engineering or closely related field required; and  Some (6 months - 1 year) civil engineering experienced preferred; or  Any equivalent combination of education, experience, and training which provides the knowledge, skills and abilities necessary to perform the work.    SPECIAL REQUIREMENTS    Certification as an Engineer-in-Training (EIT) or ability to pass EIT/FE exam within 6 months of hire preferred.  Must possess a valid Arizona State driver’s license or have the ability to obtain one prior to employment.  Must be physically capable of moving about on construction work sites and under adverse field conditions.     Essential Functions   ESSENTIAL DUTIES & RESPONSIBILITIES     Essential Functions are not intended to be an exhaustive list of all responsibilities, duties and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.     Designs, drafts, and prepares engineering plans and specifications, related to public works improvements for water, sanitary sewer, drainage, streets, parks & recreation facilities, etc.,   Reviews a variety of plans, such as water, sewer, paving, grading and drainage, site plans, preliminary plats and final plats as well as water, sewer, drainage and transportation reports; ensures compliance with requirements, governing uniform guidelines and industry standard practice.   Interprets, applies and enforces the provisions of the City standards, policies and codes along with all other applicable federal, state and local codes, laws rules, specifications, standards and procedures.  Oversees projects for the design and construction of the City’s capital projects and serves as a City representative on these projects.  Inspects, monitors, and evaluates work-related information to determine compliance with prescribed operating and safety standards.   May plan, organize, and direct the activities of technical or paraprofessional staff. May supervise and evaluate the work of staff, which may include: drafting, design calculations, technical reports, customer contacts, and fieldwork requests.   Resolves procedural, operational, and other work-related problems that are design-related by discussing the problem and finding alternatives.   Conducts research and analyzes service and operation data, design standards, and regulations in order to perform assigned duties.   Performs mathematical calculations, statistical computations, and financial and/or cost analyses. Prepares cost estimates for specific projects and assists in preparing the division budget. Estimates labor and material costs from blueprints. Enters data or information into a personal computer in order to prepare reports, perform calculations, and prepare drawings.   Comprehends and makes inferences from written material such as memos, letters, plans, specifications, and standards to perform duties.   Prepares letters, memos, specifications, and reports with clearly-organized thoughts and using the proper sentence structure, punctuation, and grammar to communicate technical and controversial issues.   Understands and/or interprets blueprints, schematic drawings, layouts, and other visual aids such as redesigning or models to perform design and design review.   Communicates with the general public, other City, state, and federal employees, vendors, management, consultants, contractors, and public officials in order to perform assigned work.   Learns job-related material through on-the-job training, and in a classroom setting regarding design of a particular project, or new regulations regarding design.  Researches and stays current in Civil Engineering industry best practices and information technology trends.  Recognizes the need for change and makes recommendations to City Engineer on new or revised programs and technology systems that support the department’s goals and can add sustainable value.  Operates a City vehicle requiring a standard Arizona Driver's License to perform field reviews of projects as well as to meet with outside agencies and utility companies.   Operates a variety of standard office equipment.   Provides excellent customer service to both internal and external contacts.   Responds to inquiries and complaints and makes necessary arrangements to resolve any problems as needed.  Maintains regular attendance and punctuality.  Maintains confidentiality of work-related information.  Works in a safe manner and reports unsafe activity and conditions.   This position is subject to emergency recall during non-working hours due to staff shortage, to interact with staff on various shifts and/or operational needs.  Performs related work as required.     Miscellaneous   NECESSARY KNOWLEDGE, SKILLS AND ABILITIES    KNOWLEDGE   Knowledge of public works design, standards, materials, and construction applicable to a municipal setting; The principles and practices of civil engineering and the methods and techniques used in the design of public water, sanitary sewer, storm sewer, underground utility lines, retention basins, pump stations, water storage tank sites, and public street improvements; Federal, state, and local regulations and codes, and the engineering standards pertaining to the design of the projects assigned; and symbols and terminology used in engineering drawings. Knowledge of applicable City policies, laws and regulations affecting Department activities; Personal computers and software (word processing, spreadsheets, project and scheduling - Trakit, etc.); Occupational hazards, related Federal and State OSHA regulations and standard safety precautions.    SKILLS   Preparing accurate plans and specifications, cost estimates, Requests for Proposals, and engineering reports; Use and care of surveying instruments and equipment, and computer-aided design equipment including GPS, AutoCAD Civil 3d and related software;Reading, interpreting and applying project plans, maps, diagrams, legal descriptions, and technical specifications; Operating a personal computer utilizing standard and specialized software, including GIS, GPS, and other specialized engineering and general office software applications; Working in a team environment; Providing customer service; Communication, interpersonal skills as applied to interaction with City officials, coworkers, supervisor, consultants, contractors, the general public, etc. sufficient to exchange or convey information and to provide work direction, guidance and supervision of assigned staff.    ABILITIES   Ability to determine, upon receipt of a design project, the approach to be taken for completion, including elements assigned to subordinate personnel; Direct the research and compilation of data necessary for the fulfillment of design objectives; Coordinate related work flow, both within the City and with outside agencies; Supervise an engineering design team by assigning work, selecting work methods, answering questions, and reviewing design and other work performed by paraprofessional/technical team members for compliance to instructions given and conformity to sound engineering principles; Assist team members in the resolution of design problems; Review construction plans by checking for such factors as proper sewer and water line slopes, sizes, and depths to ensure adequate flows and capacities; and standard civil engineering practices for sewer line design and correct manhole spacing and location of cleanouts; Review construction plans by checking for such factors as proper street and right-of way widths; Alignment and grades of curbs, gutters, and pavement sections; and compatibility with existing improvements within the adjacent areas already developed; Coordinate the design of City projects with consulting engineers; Review outside design work for aspects identical or similar to those of work performed in-house; Provide general engineering advice to other City divisions and to the general public; Prepare oral and written reports of a technical nature; Establish and maintain effective working relationships with City officials, other professionals, contractors, coworkers, and the general public; Determine adherence to civil specifications on a variety of construction jobs and communicate effectively and persuasively with contractors, consultants, and developers in securing compliance with specifications, plans, and ordinances; Apply fractions, percentages, ratios and proportions, mensuration, logarithms, algebra, geometric constructions, and the essentials of trigonometry; Work quickly and accurately under pressure to meet deadlines for project completion or issuing an addendum; Write project special conditions and construction notes precisely so there is little possibility of misinterpretation by contractors; Read and interpret construction drawings; Compute quantities and make cost estimates; and conduct engineering research work. Communicate in a clear, organized and non-technical manner; Effectively deliver presentations to a variety of groups and in public settings; Make complex engineering computations and drawings quickly and accurately; Perform higher level mathematical calculations such as calculus, algebra, and trigonometry using a calculator/computer; Review or check the work product of others for conformance with standards; Follow and maintain safety standards and identify safety problems; Promote and adhere to safe work practices; Carry out assigned projects to their completion; Use appropriate tact and consideration in dealing with complaints and questions; Adapt to changing work priorities, accept changes in project schedules and meet deadlines; Work independently, and as a team, to complete daily activities according to work schedule; Use equipment and tools properly and safely; Perform in adverse weather conditions; Traverse safely over rough, uneven, sloping, or rocky surfaces or terrain, and maneuver around unfinished construction elements.     WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. See Physical Demands.    COMMITMENT TO SAFETY & WELLNESS   It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness. All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.   DISCLAIMER   The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: Continuous
    

											
            
            
                [image: City of Kingman]
            
        

        
        
            Construction Inspector Supervisor
        

        
            
            
                                            CITY OF KINGMAN, AZ
                                    
            
                            
                    City of Kingman, Arizona, United States
                
                    

        
            Job Summary   CITY OF KINGMAN    CONSTRUCTION INSPECTOR SUPERVISOR    ENGINEERING    $29.23 - $35.08 /HOURLY    $60,798-72,966/ANNUALLY     (HIRE IN RANGE; DOQ)      TYPICAL SCHEDULE - 5 DAYS/WEEK       MONDAY TO FRIDAY | 7  AM to 4PM      Learn more about our   Benefits & Wellness Incentives     APPLICATIONS MUST BE SUBMITTED BY 4/25/24 5:00PM      OVERVIEW    The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes and the Colorado River.    With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.    For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page and our Go Kingman tourism page for more information.    GENERAL DESCRIPTION OF POSITION    Responsible for the general administration of the Inspection Division of the Engineering Department. Performs field and technical construction inspection work for environmental, water, sewer, street, and other public works projects and programs. Assures compliance with Federal, State and local codes and standards and contractual provisions. Along with providing direction, supervision, and evaluation of inspection staff, employees of this class are expected to perform highly skilled technical duties associated with inspections, and guiding staff through the inspections of capital improvements projects or private development.    SUPERVISION RECEIVED   Works under the general guidance and direction of Assistant City Engineer and/or City Engineer.    SUPERVISION EXERCISED   Exercises supervision over staff assigned to the Inspection Division of the Engineering Department.   Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE    Graduation from high school diploma or GED equivalent;  Minimum of seven (7) years of public works improvement inspections or related experience; and  Minimum of three (3) years of supervisory experience;  Supplemented by one (1) year of related technical or college coursework in algebra trigonometry, physics, land surveying, civil engineering a closely related field; and  Ability to obtain at least four (4) of the following within one year of hire:     ATTI (Arizona Technical Testing Institute) field technician certification  ATTSA (American Traffic Safety Services Association) traffic control supervisor certification  ACI (American Concrete Institute) concrete field testing certification  ADEQ (Arizona Department of Environmental Quality) water distribution or sewer collection Operator II Certification  NICET (National Institute for Certification in Engineering Technologies) Level III certification in a civil engineering technology program  APWA (American Public Works Association)public infrastructure inspector certification; or    Any equivalent combination of education, experience and training which demonstrates the knowledge and experience to perform the work.     SPECIAL REQUIREMENTS     Valid Arizona Driver's license or ability to obtain one within six (6) months.     Essential Functions  Essential Functions are not intended to be an exhaustive list of all responsibilities, duties and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.    Manages and supervises assigned operations; Plans and organizes workloads and staff assignments; Trains, motivates and evaluates assigned staff; Reviews progress and directs changes as needed.  Inspects and approves all phases of public and private construction and installation of streets, curbs, gutter, sidewalk, storm drains, sewers, water lines, water meters, hydrants, service lines, fire lines, cross connection control devices and related utilities and structures as assigned to assure that the appropriate construction is completed in compliance with the plans, standards, specifications, special requirements, codes and regulations; issues correction notices or approvals as required.  Inspects and assesses damage from oil, gas and water leaks to public and private property and facilities as required. Oil and/or gas leaks are reported to the Fire Department Hazardous Materials Team.  Inspects construction work under excavation, clearing and grading permits.  Coordinates activities and schedules with utility companies, contractors, property owners and other City departments. Resolves conflicts within scope of authority, and/or refers conflicts to Assistant City Engineer or City Engineer.   Inspects to assure compliance with local, State and Federal standards for any right-of-way, street use, and other permits issued to private utilities or contractors.  Checks for proper use and placement of traffic control devices to assure compliance with the Manual on Uniform Traffic Control Devices (MUTCD).  Provides information and responds to inquiries from contractors, property owners, staff, and the general public regarding assigned public works projects.  Maintains a variety of logs and records related to employees, work assignments and inspection activities.   Performs work in accordance with safety policies and procedures.   Ensures that department management is informed of critical issues.   Represents the Engineering Department in meetings, with contractors, engineers, developers, and other public agencies as required.   Demonstrates continuous efforts to improve operations, decrease turnaround times and streamline the inspection work processes.   Provides guidance, training and supervision to inspection staff on policies, practices and procedures, design and inspection within the public right of way.  Compiles information and prepares construction reports as required. Assists in facilitating resolution of construction related conflicts.   Handles complex technical problems, customer inquiries and complaints.   Exercises considerable independent judgment during inspection of engineering projects with several jobs occurring at the same time.  Ensures good workmanship, structural soundness, and aesthetics of engineering projects.  Provides adequate documentation for ADEQ for testing of all water lines and sewer lines.  Ensures safety of self while performing inspection on sites to include traversing, entering and exiting sites. Recognizes appropriate OSHA requirements and traffic control protocols are in place prior to placing self into the area of inspection.   Ensures that construction projects create no hazards, avoidable nuisances, or damages to private or public property.  Accurately read and interpret maps, specifications, drawings, and blueprints.   Performs all duties in conformance to appropriate safety and security standards.  Communicates and acts in a professional manner with the public, assigned employees, co-workers, and work contacts.  Provides excellent customer service to all contacts.   Regular attendance is an essential function of this job to ensure continuity.  Performs all work duties and activities in accordance with City policies and procedures; follows safety policies and practices, works in a safe manner, and immediately reports unsafe activity and conditions to supervisor(s).      PERIPHERAL DUTIES    Reviews field staking and makes revisions within scope of authority; or refers matter to Assistant City Engineer or City Engineer for final interpretation and resolution.   May serve on various employee or other committees as assigned.  Serves as a member of survey crew or flagging as needed.   Performs related duties as assigned.   Performs special assignments as requested.    Miscellaneous   KNOWLEDGE    Considerable knowledge of civil engineering principles, practices and methods as applicable to a municipal setting; Public works inspection methods; Applicable laws, standards and regulations relating to construction, inspection, safety and traffic control; Working knowledge of personal computers and software (word processing, spreadsheets, project and scheduling - Trakit, etc.); Occupational hazards, related Federal and State OSHA regulations and standard safety precautions.    SKILLS   Skill in reading and interpreting construction drawings, plans and specifications; Operating listed tools and equipment; Applying material testing and procedures; Preparing and maintaining clear, concise and accurate records and reports; Using computers and job-related software applications; Troubleshooting problems; Working in a team environment; Providing customer service; and Communication, interpersonal skills as applied to interaction with coworkers, supervisor, the general public, etc. sufficient to exchange or convey information and to provide work direction, guidance and supervision of assigned staff; Read and interpret basic maps and blueprints.    ABILITIES   Ability to: Accurately read and comprehend construction plans; Prepare, organize and maintain inspection field and office data, reports and systems; Perform required mathematical computations; Prepare accurate quantity and cost estimates; Work effectively with multiple inspections on a variety of capital improvement projects; Effectively communicate complex technical information, orally and in writing, to contractors, developers, property owners, employees, consultants, other governmental agency representatives, City officials, and the general public; Coordinate and organize work activities for division and staff; Detect poor workmanship, inferior materials, and potential hazards and recommend or stipulate appropriate remedial measure; Establish and maintain effective working relationships with assigned employees, coworkers, supervisor, other departments and the public; Understand and carry out written and oral instructions; Follow and maintain safety standards, and identify safety problems; Promote and adhere to safe work practices; Carry out assigned projects to their completion; Use appropriate tact and consideration in dealing with customer complaints and questions; Adapt to changing work priorities, accept changes in project schedules and meet deadlines; Work independently, and as a team, to complete daily activities according to work schedule; Supervise, guide and evaluate others in the work they are performing; Use equipment and tools properly and safely; Perform in adverse weather conditions; Wear OSHA required personal protective equipment; Bend or stoop repeatedly or continually while performing inspections; Traverse safely over rough, uneven, sloping, or rocky surfaces or terrain, and maneuver around scaffolding, bracing, or unfinished construction elements.    WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. See Physical Demands.   COMMITMENT TO SAFETY & WELLNESS   It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness. All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.   DISCLAIMER    The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: 4/25/2024 5:00 PM Arizona
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        Job Summary   CITY OF KINGMAN    CONSTRUCTION INSPECTOR SUPERVISOR    ENGINEERING    $29.23 - $35.08 /HOURLY    $60,798-72,966/ANNUALLY     (HIRE IN RANGE; DOQ)      TYPICAL SCHEDULE - 5 DAYS/WEEK       MONDAY TO FRIDAY | 7  AM to 4PM      Learn more about our   Benefits & Wellness Incentives     APPLICATIONS MUST BE SUBMITTED BY 4/25/24 5:00PM      OVERVIEW    The City of Kingman is located in Mohave County approximately 100 miles southeast of Las Vegas and 195 miles northwest of Phoenix nestled between the beautiful Cerbat and Hualapai mountain ranges along historic Route 66. In 2019, Reader’s Digest named Kingman one of the “Nicest Places in Arizona” for its thoughtful residents and spirit of generosity. In addition to its small-town look and feel, the area also offers a wide range of recreational activities that include hiking, bike and ATV trails, camping, golf, beautiful parks, historical attractions, nearby lakes and the Colorado River.    With more than 400 full and part-time employees across 30 divisions, the City of Kingman provides exceptional public services to over 30,000 residents. Our focus on high-quality customer service, safety and teamwork underpins our efforts to foster an atmosphere where citizens and businesses can thrive.    For more information about the City of Kingman, please see our Open Finance Portal , Choose Kingman Economic Development page and our Go Kingman tourism page for more information.    GENERAL DESCRIPTION OF POSITION    Responsible for the general administration of the Inspection Division of the Engineering Department. Performs field and technical construction inspection work for environmental, water, sewer, street, and other public works projects and programs. Assures compliance with Federal, State and local codes and standards and contractual provisions. Along with providing direction, supervision, and evaluation of inspection staff, employees of this class are expected to perform highly skilled technical duties associated with inspections, and guiding staff through the inspections of capital improvements projects or private development.    SUPERVISION RECEIVED   Works under the general guidance and direction of Assistant City Engineer and/or City Engineer.    SUPERVISION EXERCISED   Exercises supervision over staff assigned to the Inspection Division of the Engineering Department.   Minimum Qualifications/Special Requirements   EDUCATION AND EXPERIENCE    Graduation from high school diploma or GED equivalent;  Minimum of seven (7) years of public works improvement inspections or related experience; and  Minimum of three (3) years of supervisory experience;  Supplemented by one (1) year of related technical or college coursework in algebra trigonometry, physics, land surveying, civil engineering a closely related field; and  Ability to obtain at least four (4) of the following within one year of hire:     ATTI (Arizona Technical Testing Institute) field technician certification  ATTSA (American Traffic Safety Services Association) traffic control supervisor certification  ACI (American Concrete Institute) concrete field testing certification  ADEQ (Arizona Department of Environmental Quality) water distribution or sewer collection Operator II Certification  NICET (National Institute for Certification in Engineering Technologies) Level III certification in a civil engineering technology program  APWA (American Public Works Association)public infrastructure inspector certification; or    Any equivalent combination of education, experience and training which demonstrates the knowledge and experience to perform the work.     SPECIAL REQUIREMENTS     Valid Arizona Driver's license or ability to obtain one within six (6) months.     Essential Functions  Essential Functions are not intended to be an exhaustive list of all responsibilities, duties and skills. They are intended to be accurate summaries of what the job classification involves and what is required to perform it.    Manages and supervises assigned operations; Plans and organizes workloads and staff assignments; Trains, motivates and evaluates assigned staff; Reviews progress and directs changes as needed.  Inspects and approves all phases of public and private construction and installation of streets, curbs, gutter, sidewalk, storm drains, sewers, water lines, water meters, hydrants, service lines, fire lines, cross connection control devices and related utilities and structures as assigned to assure that the appropriate construction is completed in compliance with the plans, standards, specifications, special requirements, codes and regulations; issues correction notices or approvals as required.  Inspects and assesses damage from oil, gas and water leaks to public and private property and facilities as required. Oil and/or gas leaks are reported to the Fire Department Hazardous Materials Team.  Inspects construction work under excavation, clearing and grading permits.  Coordinates activities and schedules with utility companies, contractors, property owners and other City departments. Resolves conflicts within scope of authority, and/or refers conflicts to Assistant City Engineer or City Engineer.   Inspects to assure compliance with local, State and Federal standards for any right-of-way, street use, and other permits issued to private utilities or contractors.  Checks for proper use and placement of traffic control devices to assure compliance with the Manual on Uniform Traffic Control Devices (MUTCD).  Provides information and responds to inquiries from contractors, property owners, staff, and the general public regarding assigned public works projects.  Maintains a variety of logs and records related to employees, work assignments and inspection activities.   Performs work in accordance with safety policies and procedures.   Ensures that department management is informed of critical issues.   Represents the Engineering Department in meetings, with contractors, engineers, developers, and other public agencies as required.   Demonstrates continuous efforts to improve operations, decrease turnaround times and streamline the inspection work processes.   Provides guidance, training and supervision to inspection staff on policies, practices and procedures, design and inspection within the public right of way.  Compiles information and prepares construction reports as required. Assists in facilitating resolution of construction related conflicts.   Handles complex technical problems, customer inquiries and complaints.   Exercises considerable independent judgment during inspection of engineering projects with several jobs occurring at the same time.  Ensures good workmanship, structural soundness, and aesthetics of engineering projects.  Provides adequate documentation for ADEQ for testing of all water lines and sewer lines.  Ensures safety of self while performing inspection on sites to include traversing, entering and exiting sites. Recognizes appropriate OSHA requirements and traffic control protocols are in place prior to placing self into the area of inspection.   Ensures that construction projects create no hazards, avoidable nuisances, or damages to private or public property.  Accurately read and interpret maps, specifications, drawings, and blueprints.   Performs all duties in conformance to appropriate safety and security standards.  Communicates and acts in a professional manner with the public, assigned employees, co-workers, and work contacts.  Provides excellent customer service to all contacts.   Regular attendance is an essential function of this job to ensure continuity.  Performs all work duties and activities in accordance with City policies and procedures; follows safety policies and practices, works in a safe manner, and immediately reports unsafe activity and conditions to supervisor(s).      PERIPHERAL DUTIES    Reviews field staking and makes revisions within scope of authority; or refers matter to Assistant City Engineer or City Engineer for final interpretation and resolution.   May serve on various employee or other committees as assigned.  Serves as a member of survey crew or flagging as needed.   Performs related duties as assigned.   Performs special assignments as requested.    Miscellaneous   KNOWLEDGE    Considerable knowledge of civil engineering principles, practices and methods as applicable to a municipal setting; Public works inspection methods; Applicable laws, standards and regulations relating to construction, inspection, safety and traffic control; Working knowledge of personal computers and software (word processing, spreadsheets, project and scheduling - Trakit, etc.); Occupational hazards, related Federal and State OSHA regulations and standard safety precautions.    SKILLS   Skill in reading and interpreting construction drawings, plans and specifications; Operating listed tools and equipment; Applying material testing and procedures; Preparing and maintaining clear, concise and accurate records and reports; Using computers and job-related software applications; Troubleshooting problems; Working in a team environment; Providing customer service; and Communication, interpersonal skills as applied to interaction with coworkers, supervisor, the general public, etc. sufficient to exchange or convey information and to provide work direction, guidance and supervision of assigned staff; Read and interpret basic maps and blueprints.    ABILITIES   Ability to: Accurately read and comprehend construction plans; Prepare, organize and maintain inspection field and office data, reports and systems; Perform required mathematical computations; Prepare accurate quantity and cost estimates; Work effectively with multiple inspections on a variety of capital improvement projects; Effectively communicate complex technical information, orally and in writing, to contractors, developers, property owners, employees, consultants, other governmental agency representatives, City officials, and the general public; Coordinate and organize work activities for division and staff; Detect poor workmanship, inferior materials, and potential hazards and recommend or stipulate appropriate remedial measure; Establish and maintain effective working relationships with assigned employees, coworkers, supervisor, other departments and the public; Understand and carry out written and oral instructions; Follow and maintain safety standards, and identify safety problems; Promote and adhere to safe work practices; Carry out assigned projects to their completion; Use appropriate tact and consideration in dealing with customer complaints and questions; Adapt to changing work priorities, accept changes in project schedules and meet deadlines; Work independently, and as a team, to complete daily activities according to work schedule; Supervise, guide and evaluate others in the work they are performing; Use equipment and tools properly and safely; Perform in adverse weather conditions; Wear OSHA required personal protective equipment; Bend or stoop repeatedly or continually while performing inspections; Traverse safely over rough, uneven, sloping, or rocky surfaces or terrain, and maneuver around scaffolding, bracing, or unfinished construction elements.    WORK ENVIRONMENT   The work environment characteristics attached to the job description are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. See Physical Demands.   COMMITMENT TO SAFETY & WELLNESS   It is the policy of the City of Kingman to ensure a safe, healthful workplace for all its employees. It requires that every person in the organization assumes the responsibility of individual and organizational safety. Injury and illness losses from incidents are costly and preventable. The City of Kingman will employ an effective accident and illness prevention program and a comprehensive wellness program that involves all its employees in the effort to eliminate workplace hazards and promote employee health and wellness. All employees are expected and encouraged to participate in safety and wellness program activities including the following: reporting hazards, unsafe work practices and accidents immediately to their supervisors or a safety committee representative; wearing required personal protective equipment; and participating in and supporting safety committee activities.   DISCLAIMER    The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this position. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel in this position. This job description is subject to change as the needs and requirements of the position changes.   FIND YOUR REWARDING CAREER WITH US!   Personal Growth Opportunities ~ Meaningful and Challenging Work ~ Public Service Community Spirit ~ Training and Development     2023-2024 Benefit Guide (PDF)        Health      Excellent medical, dental and vision insurance.    Telemedicine available through BlueCare Anywhere for general medical and behavioral health.      Flexible spending (FSA) or health savings accounts (HSA).    Employer contribution to HSA equivalent to 50% of plan-year deductible. This is currently $750 for Single Coverage and $1,500 for Family Coverage.      Employer-paid group basic life insurance coverage for employee and dependents on medical plan.    Supplemental group insurance and third-party options available.      Virgin Pulse, our comprehensive well-being platform designed to push you towardsgood health in mind, body and spirit.    Participation incentives with up to $300 redeemable annually.      Work/Life support services through the SupportLincEmployee Assistance Program (EAP).    Six free counseling visits annually.          Leave       12 paid holidays , including a floating birthday holiday each year.   16-35 paid vacation days per year.     6.15 hrs. 1-5 years; 7.69 hrs. 5-10 yrs.; 9.23 hrs. 10-15 yrs.; 10.77 hrs. 15+ yrs.   Shift fire personnel accrue leave at 1/3 more per pay period.          3.69 sick hrs per pay period (approx. 9-12 sick days per year).    Shift fire personnel accrue leave at 1/3 more per pay period.   Part-time/seasonal employees earn 1 hours of sick time for every 30 hours worked.      Other leave types available, including:    10 hours of Volunteer Time Off (VTO).   Up to 5 days for bereavement.   Jury Duty.   Military Training, and more.    Leave donation program.   Financial      Tuition reimbursement up to $4,500 annually.   Shift differential pay (2nd & 3rd shift).   Bonus Programs.   Skill-based, Certification & Bilingual Pay.   Clothing Allowance for Uniformed Personnel.     Recognition & Appreciation      Quarterly Performance Conversations (TrakStar).   Mission, Vision, Values (MVV) Excellence Awards.   Safety Awards.   Service Awards at 5, 10, 15, 20+ years of service.   Biannual All-Employee BBQ Lunch.   Annual Employee Pool Party.     Retirement      City matching to AZ State Retirement System & Long Term Disability (ASRS).   Additional retirement solutions available through optional third-party on pre-tax basis, including457-deferred compensation and Roth IRA.    Closing Date/Time: 4/25/2024 5:00 PM Arizona
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            Position Overview  The City of Henderson announces an examination to create an eligibility list and to fill one (1) vacancy for the classification of Project Engineer III in the Department of Public Works. The eligibility list may be utilized to fill vacancies for this classification for up to one (1) year.  Under general supervision, provides administrative and managerial assistance to the City Engineer; oversees and directs the work of technical and professional staff responsible for the design and management of City Capital Improvement Projects (CIP), land development/flood control projects, and Local Improvement Districts (LID); and performs related duties as assigned.    Position Information:  This position will be responsible for managing a large and complex workload of engineering projects and dealing with various budgets.   Click here to familiarize yourself with the job and its physical requirements.    Click here to learn more about the department of Public Works.    Click here to see what it's like to live in/visit Henderson .    Note:  Salary placement for non-represented positions is based on a comprehensive compensation review and takes into consideration the candidate's qualifications as well as internal equity.   Minimum Qualifications    Bachelor's degree from an accredited college or university in Civil Engineering, or a closely related field  Five (5) years of experience in public works engineering design, including two (2) years professional (post-license) civil engineering experience at the supervisory level  Note: An equivalent combination of related training and experience may be considered  Possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483  Valid registration as a Professional Civil Engineer with the State of Nevada or the ability to obtain through reciprocity within one (1) year  Must obtain and maintain a valid completion card for an OSHA-30 course within 15 calendar days of appointment, as a condition of continued employment    Required Documents/Assessment Information   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:  1) Completed Employment Application 2) Resume* 3) Supplemental Questionnaire*  *Please attach your documents to the "Attachments" section of your application, click here for attachment instructions.   ASSESSMENT DATES:  Scored Supplemental Question Assessment* (Weighted 100%) (Candidates who meet the minimum qualifications for this classification)   *The Scored Supplemental Question Assessment will be the only scored examination and is weighed 100% for placement on an eligibility list. Candidates must receive at least 70% (or higher) on their Scored Supplemental Question Assessment in order to be considered for the position. Additional information will not be accepted after the closing date.    Selection Interview - Monday, May 6, 2024 (Top-Scoring Candidates)   All applicants will be notified by email or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.    IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:  If you are invited to participate in the assessment process, you will be required to self-schedule through the City of Henderson online application system. Please check your email and/or text messages on a regular basis after submitting your application for complete instructions, which include where and when to report.  Selection Process   The selection process will entail Subject Matter Experts reading and scoring your responses to supplemental questions 11-15 and your answers will be the sole determining factor for placement on the eligibility list for this classification.  Subject Matter Experts will NOT have access to any information besides the answers to questions 11-15. This means that they will not have access to applications, resumes or any other identifying information when scoring. Candidates who have been placed on the eligibility list will be invited to participate in a selection interview.   The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring accommodation to contact the Human Resources Department (preferably in writing) at the time of application.  Appointment may be subject to the successful and timely completion of a post offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   Non-Represented: Professional, Management, Executive Employees Benefits Summary     HEALTHCARE AND INSURANCE     Health Insurance: Medical, Prescription, Dental, Vision   Employer paid Long Term Disability - Up to 60% of Base Wage, if approved   Employer paid Term Life Insurance / AD&D - $50,000 or1X annual salary, whichever is greater   Employee Assistance Program - 6 Free Visits Per Issue Per Year for Employee and Family Members in the Household, and Access to Work/Life Wellness Resources   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program   Service based retiree health insurance premium subsidy after 15 years participating in this program   Employer paid Match on Pre-Tax 457(b) contributions    Professional Staff - $1,500 annually   Management Staff - $2,000 annually   Executive Staff - $2,500 annually        PAID TIME OFF (PTO)     Employees may carry over up to 988 hours of PTO each year   From date of hire, new employee are credited with a minimum of 18 days* of PTO. After their first anniversary, employees will begin accruing PTO monthly as follows:    Second year through fifth calendar years of service - 17.42 hours per month   Sixth year through twelfth calendar years of service - 20.59 hours per month   Thirteenth calendar year of service and beyond - 23.75 hours per month         *Actual number of days and hours of PTO granted may vary by position      BEREAVEMENT LEAVE    Four (4) workdays of leave, with pay, per occurrence      HOLIDAYS    13 paid holidays per year   Two (2) floating holidays per year (one in first year if hired on or after July 1st)   The ability to bank holidays, up to 152 hours, that fall on an employee’s regularly scheduled day off    WORK WEEK     Four-day, 9.5-hour workday, 38-hour work week   Four-day, 10-hour workday, 40-hour work week for Police PERS positions    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance    NOTE:  Benefits subject to change based on future administrative policy changes, changes to any applicable legislation, changes to elements of the City’s voluntary benefits program, and at the discretion of the City Manager or City Council  Revised 03/24  Closing Date/Time: 4/23/2024 3:00 PM Pacific
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        Position Overview  The City of Henderson announces an examination to create an eligibility list and to fill one (1) vacancy for the classification of Project Engineer III in the Department of Public Works. The eligibility list may be utilized to fill vacancies for this classification for up to one (1) year.  Under general supervision, provides administrative and managerial assistance to the City Engineer; oversees and directs the work of technical and professional staff responsible for the design and management of City Capital Improvement Projects (CIP), land development/flood control projects, and Local Improvement Districts (LID); and performs related duties as assigned.    Position Information:  This position will be responsible for managing a large and complex workload of engineering projects and dealing with various budgets.   Click here to familiarize yourself with the job and its physical requirements.    Click here to learn more about the department of Public Works.    Click here to see what it's like to live in/visit Henderson .    Note:  Salary placement for non-represented positions is based on a comprehensive compensation review and takes into consideration the candidate's qualifications as well as internal equity.   Minimum Qualifications    Bachelor's degree from an accredited college or university in Civil Engineering, or a closely related field  Five (5) years of experience in public works engineering design, including two (2) years professional (post-license) civil engineering experience at the supervisory level  Note: An equivalent combination of related training and experience may be considered  Possess and maintain a valid Nevada or "border state" driver's license, as defined by NRS 483  Valid registration as a Professional Civil Engineer with the State of Nevada or the ability to obtain through reciprocity within one (1) year  Must obtain and maintain a valid completion card for an OSHA-30 course within 15 calendar days of appointment, as a condition of continued employment    Required Documents/Assessment Information   DOCUMENTS REQUIRED AT THE TIME OF APPLICATION:  1) Completed Employment Application 2) Resume* 3) Supplemental Questionnaire*  *Please attach your documents to the "Attachments" section of your application, click here for attachment instructions.   ASSESSMENT DATES:  Scored Supplemental Question Assessment* (Weighted 100%) (Candidates who meet the minimum qualifications for this classification)   *The Scored Supplemental Question Assessment will be the only scored examination and is weighed 100% for placement on an eligibility list. Candidates must receive at least 70% (or higher) on their Scored Supplemental Question Assessment in order to be considered for the position. Additional information will not be accepted after the closing date.    Selection Interview - Monday, May 6, 2024 (Top-Scoring Candidates)   All applicants will be notified by email or telephone of their application status and the assessment dates/times/locations after the closing date of this announcement.    IMPORTANT INFORMATION ON SCHEDULING ASSESSMENTS:  If you are invited to participate in the assessment process, you will be required to self-schedule through the City of Henderson online application system. Please check your email and/or text messages on a regular basis after submitting your application for complete instructions, which include where and when to report.  Selection Process   The selection process will entail Subject Matter Experts reading and scoring your responses to supplemental questions 11-15 and your answers will be the sole determining factor for placement on the eligibility list for this classification.  Subject Matter Experts will NOT have access to any information besides the answers to questions 11-15. This means that they will not have access to applications, resumes or any other identifying information when scoring. Candidates who have been placed on the eligibility list will be invited to participate in a selection interview.   The selection process will begin with an employment application package screening, with the best-qualified candidates being invited to participate further in the assessment process. This process may include any combination of written, performance, and oral assessments to evaluate job-related education, experience, knowledge, skills, and abilities. The City will provide reasonable accommodation to qualified individuals with disabilities. It is the responsibility of the candidate requiring accommodation to contact the Human Resources Department (preferably in writing) at the time of application.  Appointment may be subject to the successful and timely completion of a post offer pre-employment background investigation and medical/physical examination, including a drug/alcohol test. Please see the job description to view the physical requirements. The City reserves the right to modify selection devices and test instruments in accordance with accepted legal, ethical, and professional standards.   City of Henderson, Nevada   Non-Represented: Professional, Management, Executive Employees Benefits Summary     HEALTHCARE AND INSURANCE     Health Insurance: Medical, Prescription, Dental, Vision   Employer paid Long Term Disability - Up to 60% of Base Wage, if approved   Employer paid Term Life Insurance / AD&D - $50,000 or1X annual salary, whichever is greater   Employee Assistance Program - 6 Free Visits Per Issue Per Year for Employee and Family Members in the Household, and Access to Work/Life Wellness Resources   Medicare - Employee and City each pay 1.45%    RETIREMENT     Employer paid membership in the Nevada Public Employees Retirement System (PERS)   No Social Security tax on employee's wages   Retirement Health Savings (RHS) program   Service based retiree health insurance premium subsidy after 15 years participating in this program   Employer paid Match on Pre-Tax 457(b) contributions    Professional Staff - $1,500 annually   Management Staff - $2,000 annually   Executive Staff - $2,500 annually        PAID TIME OFF (PTO)     Employees may carry over up to 988 hours of PTO each year   From date of hire, new employee are credited with a minimum of 18 days* of PTO. After their first anniversary, employees will begin accruing PTO monthly as follows:    Second year through fifth calendar years of service - 17.42 hours per month   Sixth year through twelfth calendar years of service - 20.59 hours per month   Thirteenth calendar year of service and beyond - 23.75 hours per month         *Actual number of days and hours of PTO granted may vary by position      BEREAVEMENT LEAVE    Four (4) workdays of leave, with pay, per occurrence      HOLIDAYS    13 paid holidays per year   Two (2) floating holidays per year (one in first year if hired on or after July 1st)   The ability to bank holidays, up to 152 hours, that fall on an employee’s regularly scheduled day off    WORK WEEK     Four-day, 9.5-hour workday, 38-hour work week   Four-day, 10-hour workday, 40-hour work week for Police PERS positions    VOLUNTARY BENEFITS     IRC 457 Deferred Compensation Plan   IRC 401aDeferred Compensation Plan - new/hireemployees only   IRC125 Flexible Spending Arrangement (FSA) - Medical and Dependent Care   Supplemental Insurance: Cancer/Catastrophic Illness, Accident, Short Term Disability, and Hospital Indemnity   Auto and Home Insurance   529 College Savings Plan   Supplemental Term Life Insurance   Legal Insurance   Pet Insurance   Identity and Credit Protection   PerkSpot Employee Discounts Program   Long Term Care + Life Insurance    NOTE:  Benefits subject to change based on future administrative policy changes, changes to any applicable legislation, changes to elements of the City’s voluntary benefits program, and at the discretion of the City Manager or City Council  Revised 03/24  Closing Date/Time: 4/23/2024 3:00 PM Pacific
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              Managing Engineer – Transportation Capital  
  City of Bremerton, Washington  
  Salary  :  $115,894 - $141,205  
   Plus excellent benefits, including: $10,000 hiring bonus, negotiated relocation expenses, and employer also contributes 4% of salary to deferred compensation   
   
 The City of Bremerton, Washington, offers affordable, quality living in a spectacular water and mountain setting. Located on the Kitsap Peninsula, Bremerton lies east of the Olympic Mountains and directly across Puget Sound from Seattle. With a population of 43,500, Bremerton is the largest city in Kitsap County and serves as the urban center for the Bremerton-Silverdale Metropolitan Area. Bremerton is a great place to live and offers quality schools, vast recreation opportunities, a clean environment, 35 beautiful parks, cultural programs, convenient shopping and excellent medical facilities. 
   
 The City of Bremerton’s Engineering Division provides a full range of service to the community, including Transportation Planning, Water, Wastewater, and Stormwater planning, capital project delivery, and Development Services. The $3.5 million budget for Engineering supports 27 FTEs. Under the direction of the City Engineer, the Managing Engineer – Transportation Capital is a senior level management classification with responsibility for planning and managing street capital improvement projects, or other special projects, and will include both administrative and technical oversight. The City’s project delivery model allows engagement on a project from the planning phase, through design, to construction completion. This position may include in-house design delivery, consultant management during design, construction management, and communication with outside agencies, project partners, and the public. This position is responsible for the team leadership and supervision for the capital delivery group and manages the design and construction of transportation capital projects and manages the City’s Transportation Capital Improvement Program. 
   
 Education and experience: Any combination equivalent to a bachelor’s degree in Civil Engineering, three (3) years of supervisory experience, and six (6) years of full-time experience practicing as a licensed civil Professional Engineer. A Washington State Professional Engineer’s License and a Washington State Driver’s License or the ability to obtain by time of hire. Experience in transportation planning, capital project delivery, construction management, and team leadership. 
   
 For a complete position profile and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Bremerton is an Equal Opportunity Employer. Apply by  March 26, 2023  (Open until filled. Applications will be reviewed as submitted.) 
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          Managing Engineer – Transportation Capital  
  City of Bremerton, Washington  
  Salary  :  $115,894 - $141,205  
   Plus excellent benefits, including: $10,000 hiring bonus, negotiated relocation expenses, and employer also contributes 4% of salary to deferred compensation   
   
 The City of Bremerton, Washington, offers affordable, quality living in a spectacular water and mountain setting. Located on the Kitsap Peninsula, Bremerton lies east of the Olympic Mountains and directly across Puget Sound from Seattle. With a population of 43,500, Bremerton is the largest city in Kitsap County and serves as the urban center for the Bremerton-Silverdale Metropolitan Area. Bremerton is a great place to live and offers quality schools, vast recreation opportunities, a clean environment, 35 beautiful parks, cultural programs, convenient shopping and excellent medical facilities. 
   
 The City of Bremerton’s Engineering Division provides a full range of service to the community, including Transportation Planning, Water, Wastewater, and Stormwater planning, capital project delivery, and Development Services. The $3.5 million budget for Engineering supports 27 FTEs. Under the direction of the City Engineer, the Managing Engineer – Transportation Capital is a senior level management classification with responsibility for planning and managing street capital improvement projects, or other special projects, and will include both administrative and technical oversight. The City’s project delivery model allows engagement on a project from the planning phase, through design, to construction completion. This position may include in-house design delivery, consultant management during design, construction management, and communication with outside agencies, project partners, and the public. This position is responsible for the team leadership and supervision for the capital delivery group and manages the design and construction of transportation capital projects and manages the City’s Transportation Capital Improvement Program. 
   
 Education and experience: Any combination equivalent to a bachelor’s degree in Civil Engineering, three (3) years of supervisory experience, and six (6) years of full-time experience practicing as a licensed civil Professional Engineer. A Washington State Professional Engineer’s License and a Washington State Driver’s License or the ability to obtain by time of hire. Experience in transportation planning, capital project delivery, construction management, and team leadership. 
   
 For a complete position profile and to apply online, visit Prothman at  https://www.prothman.com/  and click on "Open Recruitments". For questions, call 206-368-0050. The City of Bremerton is an Equal Opportunity Employer. Apply by  March 26, 2023  (Open until filled. Applications will be reviewed as submitted.) 
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            Summary  If you want to join a hard-working team that shares a commitment to keep the City of Escondido safe, clean and efficiently run, consider a career with the City of Escondido. We have an opening for the position of City Traffic Engineer in our Development Services Department/Engineering Division. For a complete listing of job duties and qualifications, please refer to the corresponding job description, which can be obtained from the Human Resources Department or downloaded from the City's website.   Under administrative direction, oversees, supervises, and coordinates the activities and operations of the Transportation Section within the Engineering Services Division; assists the City Engineer in the management of other sections, work groups, and/or service areas of the Engineering Division; coordinates assigned activities with other units, divisions, outside agencies, and the general public; and provides highly responsible and complex staff assistance to the City Engineer.  Key Responsibilities  The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.   Assumes responsibility for the services and activities of the Transportation Section within the Engineering Services Division including the review of transportation impact analyses and transportation design of private development projects and the customer service counter.  Assists the City Engineer in the management of other sections, work groups, and/or service areas of the Engineering Division including the City’s design section, land development section, field engineering section, real property section, landscape maintenance district section and related operations, functions, and program areas; assumes responsibility for the Engineering Division in the absence of the City Engineer.  Coordinates the preparation of the Engineering Conditions of Approval for all types of private developments; coordinates and supervises plan checking of private developments’ engineering plans and maps.  Coordinates the organization, staffing, and operational activities for the Transportation Section including to supervise the Traffic Engineering Division’s Customer Service request line and mailbox.  Designs and reviews the design of such engineering structures as streets, parking lots, traffic signals, lighting, medians, and turning lanes.   Evaluates transportation system, including traffic striping, signage and signals, and prepares design plans to improve safety and optimize traffic flow, including traffic signal synchronization and signal timing plans, and pedestrian and bicycle safety projects.  Participates in the development and implementation of goals, objectives, policies, and priorities; recommends and implements resulting policies and procedures.  Ensures that the activities and operations of the Transportation Section are responsive to the needs of the citizens of Escondido; identifies opportunities for improving service delivery methods and procedures; identifies resource needs; reviews with appropriate management staff; implements improvements.  Directs, coordinates, and reviews the work plan for Transportation Sections services and activities; assigns work activities and projects; monitors work flow; reviews and evaluates work products, methods, and procedures; meets with staff to identify and resolve problems.  Selects, trains, motivates, and evaluates assigned personnel; provides or coordinates staff training; works with employees to correct deficiencies; implements discipline and termination procedures.  Oversees safety programs for assigned sections and work groups; assists with action planning for safety programs; responds to workers’ compensation issues.  Participates in the development and administration of assigned section budget; forecasts funds needed for staffing, equipment, materials, and supplies; monitors and approves expenditures; recommends adjustments as necessary.  Provides staff assistance to the City Engineer; conducts a variety of studies and investigations; develops and recommends modifications to engineering programs, policies, and procedures as appropriate.  Directs the development and implementation of plans and programs to improve the efficiency of engineering operations including cost control programs, staff utilization studies, and work method improvements.  Oversees and participates in the maintenance of records and related documentation; prepares performance and other reports detailing engineering workload and activities.  Coordinates assigned activities with those of other divisions and outside agencies and organizations; resolves sensitive and controversial issues.  Serves as staff on a variety of boards, commissions, and committees; represents the City Engineer at Transportation Commission meetings; prepares and presents staff reports and other necessary correspondence.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of engineering.  Responds to and resolves citizen and staff inquiries, concerns, and complaints in a timely and effective manner.  Performs related duties as required.   QUALIFICATIONS  Knowledge of:    Operational characteristics, services, and activities of a traffic engineering program.   Traffic signal controller hardware and software operation   Traffic signal level of service evaluation methodology and software programs   Civil engineering principles and practices.   Principles and practices of program development and administration.   Principles and practices of municipal budget preparation and administration.   Principles of supervision, training, and performance evaluation.   Pertinent federal, state, and local laws, codes, and regulations.   Principles and practices of project management, administration, and coordination.   Local, regional, and state transportation regulations and standards.   Principles of business letter writing and report preparation.   Occupational hazards and standard safety precautions.   Office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, and databases.   Customer service principles and techniques.      Ability to:     Oversee and participate in the management of an engineering Land Development and Transportation Sections.   Supervise, direct, and coordinate the work of lower level staff.   Select, train, and evaluate staff.   Participate in the development and administration of section goals, objectives, and procedures.   Research, analyze, and evaluate new service delivery methods and techniques.   Prepare and administer program budgets.   Analyze problems, identify alternative solutions, project consequences of proposed actions and implement recommendations in support of goals.   Interpret and apply federal, state, and local policies, laws, and regulations.   Read and interpret engineering and construction plans and specifications and interpret them to others.   Prioritize multiple, complex projects and programs within specific time frames.   Compile data, maintain records and files, and participate in the preparation of clear and concise reports.   Oversee and participate in the providing a high level of customer service to internal and external customers.   Respond to requests and inquiries from the general public; tactfully and courteously represent the Engineering Services Department during public contacts.   Operate office equipment including computers and supporting word processing, spreadsheet, and database applications.   Demonstrate an awareness and appreciation of the cultural diversity of the community.   Communicate clearly and concisely, both orally and in writing.   Establish and maintain effective working relationships with those contacted in the course of work.   Minimum Requirements    Education/Training:   A Bachelor’s degree from an accredited college or university with major course work in civil engineering or a closely related field.    Experience:   Seven years (full-time equivalent) of responsible civil engineering experience including two years of project management, administrative, and/or supervisory responsibility. Additional qualifying experience may be substituted for the required education on a year-for-year basis.    License or Certificate:   Possession of a valid California Certificate of Registration as a Professional Civil Engineer or as a Traffic Engineer. Possession of an appropriate, valid driver’s license.  Supplemental Information   NOTE:  For a complete listing of job duties and qualifications, please refer to the corresponding job description, which can be obtained from the Human Resources Department or downloaded from the City's web site. The City of Escondido is committed to a drug and alcohol free workplace. All applicants will be subject to fingerprint investigation before a conditional offer of employment is extended. A pre-employment medical examination will be conducted following a conditional offer of employment for all positions. Safety sensitive positions will include a pre-employment drug screen. Positions subject to the Department of Transportation (DOT) regulations will be subject to DOT pre-employment drug testing and random drug and alcohol testing.   SELECTION PROCEDURE   Applications will be screened and the most qualified candidates will be invited to appear for testing. All positions require the ability to read, write and speak English. Types of tests may include written and/or oral examination, physical agility, practical exam or other appropriate job-related selection process. When testing is completed, candidates will be ranked on an eligibility list in the order of their test score. Selection for appointments is made from names certified on the eligibility list.  All appointments are subject to the successful completion of background investigation including LIVESCAN fingerprinting, and will be required to submit verification of the legal right to work in the United States. Qualification by a medical examination will be required at the time of appointment. After appointment, classified employees must satisfactorily complete a probationary period to be eligible for regular status. In accordance with the Immigration Reform and Control Act of 1986, all new employees must produce proof of eligibility to work in the United States within the first three days of their employment. The City of Escondido participates in E-Verify®.  The Loyalty Oath will be administered to all new employees on their first day of hire. New employees hired into positions that require a driver's license must provide proof of a valid California Driver's License of the appropriate class level on their first day of employment.  Additional information regarding the essential functions and physical, environmental and communication demands of the position may be obtained from the Human Resources Department. If you require reasonable accommodation in the testing process, such as an alternate means of testing, you must contact the Human Resources Department by the final filing date to complete a Request for Reasonable Accommodation form. The provisions of this bulletin do not constitute an express or implied contract. Any provision contained in this bulletin may be modified or revoked without notice.   Note: Pursuant to California Civil Code section 1786.53, the City of Escondido shall provide to all job candidates a copy of any records of arrest, indictment, conviction, civil judicial action, tax lien or outstanding judgment which was obtained in the course of conducting an evaluation for employment, assignment, and/or promotion. A copy of this information, if received by the City, will be given to candidates within seven days of the City's receipt.    VETERANS' PREFERENCE   Eligible individuals are those who meet the following criteria:   Served in the U.S. armed forces  Received an honorable discharge  Did not retire from military service  Seeking employment with the City of Escondido for the first time.   Guard and Reserve active duty for training purposes   does not  qualify for veterans' preference. Proof of eligibility (copy of DD-214) must be submitted at time of application, or later if the promulgation of the eligibility list will not be delayed. Veterans' preference credit will only be applied to eligible applicants who attained a passing grade (total score exclusive of credit) on the final open examination.   ABOUT OUR CITY   The City of Escondido is a prominent agricultural, commercial hub and residential center of North San Diego County. Located a short 30-minute drive from the beach, the mountains or downtown San Diego, Escondido residents enjoy the pleasure of a rural lifestyle with all the benefits of suburban living. Escondido is a diverse, vibrant community with many amenities. The city offers attractive homes in a wide range of prices, two lakes, several parks, a sports center, golf courses, restaurants, wineries, shopping centers, a variety of art galleries, entertainment venues, and a state of the art hospital. Established in 1888, the city's rich past brings charm and stability to the community; yet integrated with Escondido's treasured heritage is a progressive future, bright and brimming with promise.   EOE  The City of Escondido does not discriminate on the basis of race, color, religion, disability, sex, age, national origin, or sexual orientation. We will attempt to reasonably accommodate applicants with disabilities upon request.  The City of Escondido offers a comprehensive benefit package including vacation, holiday, and sick leave as well as medical, dental, vision, and life insurance.  The Benefits of Choice program offers you a range of benefits. You choose the coverage that is right for you, your family and your budget. Read this e-Guide for an overview of your options, with links to additional details and forms.  For a more detailed overview of this benefits package, please visit the  Management Benefit Summary.
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        Summary  If you want to join a hard-working team that shares a commitment to keep the City of Escondido safe, clean and efficiently run, consider a career with the City of Escondido. We have an opening for the position of City Traffic Engineer in our Development Services Department/Engineering Division. For a complete listing of job duties and qualifications, please refer to the corresponding job description, which can be obtained from the Human Resources Department or downloaded from the City's website.   Under administrative direction, oversees, supervises, and coordinates the activities and operations of the Transportation Section within the Engineering Services Division; assists the City Engineer in the management of other sections, work groups, and/or service areas of the Engineering Division; coordinates assigned activities with other units, divisions, outside agencies, and the general public; and provides highly responsible and complex staff assistance to the City Engineer.  Key Responsibilities  The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or may be required to perform additional or different duties from those set forth below to address business needs and changing business practices.   Assumes responsibility for the services and activities of the Transportation Section within the Engineering Services Division including the review of transportation impact analyses and transportation design of private development projects and the customer service counter.  Assists the City Engineer in the management of other sections, work groups, and/or service areas of the Engineering Division including the City’s design section, land development section, field engineering section, real property section, landscape maintenance district section and related operations, functions, and program areas; assumes responsibility for the Engineering Division in the absence of the City Engineer.  Coordinates the preparation of the Engineering Conditions of Approval for all types of private developments; coordinates and supervises plan checking of private developments’ engineering plans and maps.  Coordinates the organization, staffing, and operational activities for the Transportation Section including to supervise the Traffic Engineering Division’s Customer Service request line and mailbox.  Designs and reviews the design of such engineering structures as streets, parking lots, traffic signals, lighting, medians, and turning lanes.   Evaluates transportation system, including traffic striping, signage and signals, and prepares design plans to improve safety and optimize traffic flow, including traffic signal synchronization and signal timing plans, and pedestrian and bicycle safety projects.  Participates in the development and implementation of goals, objectives, policies, and priorities; recommends and implements resulting policies and procedures.  Ensures that the activities and operations of the Transportation Section are responsive to the needs of the citizens of Escondido; identifies opportunities for improving service delivery methods and procedures; identifies resource needs; reviews with appropriate management staff; implements improvements.  Directs, coordinates, and reviews the work plan for Transportation Sections services and activities; assigns work activities and projects; monitors work flow; reviews and evaluates work products, methods, and procedures; meets with staff to identify and resolve problems.  Selects, trains, motivates, and evaluates assigned personnel; provides or coordinates staff training; works with employees to correct deficiencies; implements discipline and termination procedures.  Oversees safety programs for assigned sections and work groups; assists with action planning for safety programs; responds to workers’ compensation issues.  Participates in the development and administration of assigned section budget; forecasts funds needed for staffing, equipment, materials, and supplies; monitors and approves expenditures; recommends adjustments as necessary.  Provides staff assistance to the City Engineer; conducts a variety of studies and investigations; develops and recommends modifications to engineering programs, policies, and procedures as appropriate.  Directs the development and implementation of plans and programs to improve the efficiency of engineering operations including cost control programs, staff utilization studies, and work method improvements.  Oversees and participates in the maintenance of records and related documentation; prepares performance and other reports detailing engineering workload and activities.  Coordinates assigned activities with those of other divisions and outside agencies and organizations; resolves sensitive and controversial issues.  Serves as staff on a variety of boards, commissions, and committees; represents the City Engineer at Transportation Commission meetings; prepares and presents staff reports and other necessary correspondence.  Attends and participates in professional group meetings; stays abreast of new trends and innovations in the field of engineering.  Responds to and resolves citizen and staff inquiries, concerns, and complaints in a timely and effective manner.  Performs related duties as required.   QUALIFICATIONS  Knowledge of:    Operational characteristics, services, and activities of a traffic engineering program.   Traffic signal controller hardware and software operation   Traffic signal level of service evaluation methodology and software programs   Civil engineering principles and practices.   Principles and practices of program development and administration.   Principles and practices of municipal budget preparation and administration.   Principles of supervision, training, and performance evaluation.   Pertinent federal, state, and local laws, codes, and regulations.   Principles and practices of project management, administration, and coordination.   Local, regional, and state transportation regulations and standards.   Principles of business letter writing and report preparation.   Occupational hazards and standard safety precautions.   Office procedures, methods, and equipment including computers and applicable software applications such as word processing, spreadsheets, and databases.   Customer service principles and techniques.      Ability to:     Oversee and participate in the management of an engineering Land Development and Transportation Sections.   Supervise, direct, and coordinate the work of lower level staff.   Select, train, and evaluate staff.   Participate in the development and administration of section goals, objectives, and procedures.   Research, analyze, and evaluate new service delivery methods and techniques.   Prepare and administer program budgets.   Analyze problems, identify alternative solutions, project consequences of proposed actions and implement recommendations in support of goals.   Interpret and apply federal, state, and local policies, laws, and regulations.   Read and interpret engineering and construction plans and specifications and interpret them to others.   Prioritize multiple, complex projects and programs within specific time frames.   Compile data, maintain records and files, and participate in the preparation of clear and concise reports.   Oversee and participate in the providing a high level of customer service to internal and external customers.   Respond to requests and inquiries from the general public; tactfully and courteously represent the Engineering Services Department during public contacts.   Operate office equipment including computers and supporting word processing, spreadsheet, and database applications.   Demonstrate an awareness and appreciation of the cultural diversity of the community.   Communicate clearly and concisely, both orally and in writing.   Establish and maintain effective working relationships with those contacted in the course of work.   Minimum Requirements    Education/Training:   A Bachelor’s degree from an accredited college or university with major course work in civil engineering or a closely related field.    Experience:   Seven years (full-time equivalent) of responsible civil engineering experience including two years of project management, administrative, and/or supervisory responsibility. Additional qualifying experience may be substituted for the required education on a year-for-year basis.    License or Certificate:   Possession of a valid California Certificate of Registration as a Professional Civil Engineer or as a Traffic Engineer. Possession of an appropriate, valid driver’s license.  Supplemental Information   NOTE:  For a complete listing of job duties and qualifications, please refer to the corresponding job description, which can be obtained from the Human Resources Department or downloaded from the City's web site. The City of Escondido is committed to a drug and alcohol free workplace. All applicants will be subject to fingerprint investigation before a conditional offer of employment is extended. A pre-employment medical examination will be conducted following a conditional offer of employment for all positions. Safety sensitive positions will include a pre-employment drug screen. Positions subject to the Department of Transportation (DOT) regulations will be subject to DOT pre-employment drug testing and random drug and alcohol testing.   SELECTION PROCEDURE   Applications will be screened and the most qualified candidates will be invited to appear for testing. All positions require the ability to read, write and speak English. Types of tests may include written and/or oral examination, physical agility, practical exam or other appropriate job-related selection process. When testing is completed, candidates will be ranked on an eligibility list in the order of their test score. Selection for appointments is made from names certified on the eligibility list.  All appointments are subject to the successful completion of background investigation including LIVESCAN fingerprinting, and will be required to submit verification of the legal right to work in the United States. Qualification by a medical examination will be required at the time of appointment. After appointment, classified employees must satisfactorily complete a probationary period to be eligible for regular status. In accordance with the Immigration Reform and Control Act of 1986, all new employees must produce proof of eligibility to work in the United States within the first three days of their employment. The City of Escondido participates in E-Verify®.  The Loyalty Oath will be administered to all new employees on their first day of hire. New employees hired into positions that require a driver's license must provide proof of a valid California Driver's License of the appropriate class level on their first day of employment.  Additional information regarding the essential functions and physical, environmental and communication demands of the position may be obtained from the Human Resources Department. If you require reasonable accommodation in the testing process, such as an alternate means of testing, you must contact the Human Resources Department by the final filing date to complete a Request for Reasonable Accommodation form. The provisions of this bulletin do not constitute an express or implied contract. Any provision contained in this bulletin may be modified or revoked without notice.   Note: Pursuant to California Civil Code section 1786.53, the City of Escondido shall provide to all job candidates a copy of any records of arrest, indictment, conviction, civil judicial action, tax lien or outstanding judgment which was obtained in the course of conducting an evaluation for employment, assignment, and/or promotion. A copy of this information, if received by the City, will be given to candidates within seven days of the City's receipt.    VETERANS' PREFERENCE   Eligible individuals are those who meet the following criteria:   Served in the U.S. armed forces  Received an honorable discharge  Did not retire from military service  Seeking employment with the City of Escondido for the first time.   Guard and Reserve active duty for training purposes   does not  qualify for veterans' preference. Proof of eligibility (copy of DD-214) must be submitted at time of application, or later if the promulgation of the eligibility list will not be delayed. Veterans' preference credit will only be applied to eligible applicants who attained a passing grade (total score exclusive of credit) on the final open examination.   ABOUT OUR CITY   The City of Escondido is a prominent agricultural, commercial hub and residential center of North San Diego County. Located a short 30-minute drive from the beach, the mountains or downtown San Diego, Escondido residents enjoy the pleasure of a rural lifestyle with all the benefits of suburban living. Escondido is a diverse, vibrant community with many amenities. The city offers attractive homes in a wide range of prices, two lakes, several parks, a sports center, golf courses, restaurants, wineries, shopping centers, a variety of art galleries, entertainment venues, and a state of the art hospital. Established in 1888, the city's rich past brings charm and stability to the community; yet integrated with Escondido's treasured heritage is a progressive future, bright and brimming with promise.   EOE  The City of Escondido does not discriminate on the basis of race, color, religion, disability, sex, age, national origin, or sexual orientation. We will attempt to reasonably accommodate applicants with disabilities upon request.  The City of Escondido offers a comprehensive benefit package including vacation, holiday, and sick leave as well as medical, dental, vision, and life insurance.  The Benefits of Choice program offers you a range of benefits. You choose the coverage that is right for you, your family and your budget. Read this e-Guide for an overview of your options, with links to additional details and forms.  For a more detailed overview of this benefits package, please visit the  Management Benefit Summary.
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            Description   CURRENT SALARY RANGE:    Assistant Engineer Salary Range:  $84,840 - $113,700 Annually  Associate Engineer Salary Range:  $106,344 - $142,512 Annually  Effective July 2024:  3% salary increase  Currently accepting applications for the following vacancies in the Engineering Division:    Two (2) full-time Assistant Engineer vacancies    Two (2) full-time Associate Engineer vacancies    To view and apply for the current vacancy in the Transportation Services Division, please click here .    THE POSITIONS:  Under general supervision, performs a variety of technical and/or professional level civil engineering work.    CLASS CHARACTERISTICS:    ASSISTANT ENGINEER:     This is a sub-professional classification in the professional engineering series. Work involves the application of basic and technical engineering practices and principles to a variety of public works engineering projects. Assignments are broad in scope and require the use of good judgment in making technical decisions. Work is reviewed by an Associate Engineer or Senior Engineer regularly to determine general progress. An incumbent may train and functionally lead entry-level engineering and clerical staff members.    ASSOCIATE ENGINEER:    This is a journey level professional classification in the professional engineering series. Work involves the application of complex engineering principles, practices, and techniques to a variety of public works engineering projects. Assignments are usually broad in scope and require the use of considerable judgment in making complex technical decisions. It differs from the Assistant Engineer class by its responsibility for independent analysis and project management responsibilities. Work is reviewed by the Senior Engineer, Principal Civil Engineer, City Engineer, or Transportation Services Manager through conferences and reports. Supervises subordinate engineering, field and clerical staff members.    APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.    First application review date: January 16, 2024.    Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application. Do not include "see attached resume" in your responses, as they will not be accepted or reviewed in the application process. Applications may be rejected if incomplete . Additional documents will not be reviewed during the application evaluation process. If selected to proceed further in the recruitment process, an opportunity to provide work samples, letters of recommendation, etc. will be appropriate during the interview process.   Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.  It is recommended you use a personal email address on your application instead of a work email address .  Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your on-line application.  All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).   Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  For a detailed list of essential functions for each position, please click on the links below:   Assistant Engineer    Associate Engineer   Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    ASSISTANT ENGINEER      Education , Training and/or Experience:     Considerable work experience which relates to the planning, design and/or construction of public works projects.     Graduation from an accredited college or university with major coursework in Civil Engineering or a related field. Additional experience directly related to this position may be substituted for the required education on a year-for-year basis.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.       License and/or Certificate       Possession of, or the ability to obtain, a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Possession of a State of California Engineer-In-Training (E.I.T.) or Land Surveyor-In-Training (L.S.I.T.) is desirable.   To view the complete list of Knowledge, Skills and Requisite Abilities for Assistant Engineer, please click here .     ASSOCIATE ENGINEER      Education, Training and/or Experience:      Considerable and progressively responsible professional experience in the field of civil engineering, which includes a minimum of two years of full-time experience in public works engineering or project management, and supervision of technical/professional personnel.     Graduation from a four-year college or university with major coursework in Civil Engineering or a related field.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.     LICENSE AND/OR CERTIFICATE:      Possession of, or the ability to obtain a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Certification as a Registered Civil Engineer in the State of California is highly desirable.     Certification as a Traffic Engineer in the State of California is highly desirable if assigned to the Transportation Services Division.     When assigned to the Environmental Compliance Section, P.C. 832 Training in arrest, search and seizure (required within six months of employment).   To view the complete list of Knowledge, Skills and Requisite Abilities for Associate Engineer, please click here .   Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:     In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.    PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.    Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.   Updated: 2/8/2024  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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        Description   CURRENT SALARY RANGE:    Assistant Engineer Salary Range:  $84,840 - $113,700 Annually  Associate Engineer Salary Range:  $106,344 - $142,512 Annually  Effective July 2024:  3% salary increase  Currently accepting applications for the following vacancies in the Engineering Division:    Two (2) full-time Assistant Engineer vacancies    Two (2) full-time Associate Engineer vacancies    To view and apply for the current vacancy in the Transportation Services Division, please click here .    THE POSITIONS:  Under general supervision, performs a variety of technical and/or professional level civil engineering work.    CLASS CHARACTERISTICS:    ASSISTANT ENGINEER:     This is a sub-professional classification in the professional engineering series. Work involves the application of basic and technical engineering practices and principles to a variety of public works engineering projects. Assignments are broad in scope and require the use of good judgment in making technical decisions. Work is reviewed by an Associate Engineer or Senior Engineer regularly to determine general progress. An incumbent may train and functionally lead entry-level engineering and clerical staff members.    ASSOCIATE ENGINEER:    This is a journey level professional classification in the professional engineering series. Work involves the application of complex engineering principles, practices, and techniques to a variety of public works engineering projects. Assignments are usually broad in scope and require the use of considerable judgment in making complex technical decisions. It differs from the Assistant Engineer class by its responsibility for independent analysis and project management responsibilities. Work is reviewed by the Senior Engineer, Principal Civil Engineer, City Engineer, or Transportation Services Manager through conferences and reports. Supervises subordinate engineering, field and clerical staff members.    APPLICATION AND SELECTION PROCESS:    Applications must be completed and submitted online. This recruitment will remain open until filled and may close without prior notice, therefore prompt application is encouraged.    First application review date: January 16, 2024.    Candidates are requested to provide specific information regarding their education and experience as it relates to the position by completing all fields of the application. Do not include "see attached resume" in your responses, as they will not be accepted or reviewed in the application process. Applications may be rejected if incomplete . Additional documents will not be reviewed during the application evaluation process. If selected to proceed further in the recruitment process, an opportunity to provide work samples, letters of recommendation, etc. will be appropriate during the interview process.   Based upon the information presented on the application, a limited number of candidates who possess qualifications most pertinent to the position will be invited to participate in the selection process. The selection process may include but is not limited to the following components: application review and evaluation, written examination or exercise, physical examination, practical exercise and interview evaluation. Please notify the Human Resources Division 72 hours in advance of the test date if you have a disability which requires accommodation for the testing process. The eligibility list will be in effect for one (1) year, unless exhausted sooner. The eligibility list from this recruitment may be utilized to fill lower-level vacancies which occur during the life of the list.  It is recommended you use a personal email address on your application instead of a work email address .  Notifications during this recruitment will be sent by email only (regardless of the notification preference selected during the on-line application process). Notifications will be sent to the email address that is listed on your on-line application.  All employment offers made by the City are contingent upon establishing proof of a prospective candidate's legal authorization to work in the United States and successfully passing all components of the pre-employment process which may include, but is not limited to: comprehensive background check, criminal history check (Live Scan fingerprint check), polygraph examination, post-offer psychological evaluation and post-offer medical evaluation (may include drug screen).   Based upon current and/or future assignments, an employee may be subject to pre-employment, random, reasonable and post-accident drug and alcohol testing pursuant to the Department of Transportation Regulations.    Note: The provisions of this job bulletin do not constitute an expressed or implied contract. Any provisions contained within may be modified or revoked without notice.   Essential Functions  For a detailed list of essential functions for each position, please click on the links below:   Assistant Engineer    Associate Engineer   Qualification Guidelines  A typical way to obtain the requisite knowledge and abilities to perform the duties and responsibilities of this classification is as follows:    ASSISTANT ENGINEER      Education , Training and/or Experience:     Considerable work experience which relates to the planning, design and/or construction of public works projects.     Graduation from an accredited college or university with major coursework in Civil Engineering or a related field. Additional experience directly related to this position may be substituted for the required education on a year-for-year basis.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.       License and/or Certificate       Possession of, or the ability to obtain, a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Possession of a State of California Engineer-In-Training (E.I.T.) or Land Surveyor-In-Training (L.S.I.T.) is desirable.   To view the complete list of Knowledge, Skills and Requisite Abilities for Assistant Engineer, please click here .     ASSOCIATE ENGINEER      Education, Training and/or Experience:      Considerable and progressively responsible professional experience in the field of civil engineering, which includes a minimum of two years of full-time experience in public works engineering or project management, and supervision of technical/professional personnel.     Graduation from a four-year college or university with major coursework in Civil Engineering or a related field.    An equivalent combination of education and relevant experience that provides the desired knowledge, skills and abilities to successfully perform essential functions may also be considered.     LICENSE AND/OR CERTIFICATE:      Possession of, or the ability to obtain a valid Class C California Driver's License, or higher, before date of appointment is required. Revocation of license during employment may result in disciplinary action or reassignment.     Certification as a Registered Civil Engineer in the State of California is highly desirable.     Certification as a Traffic Engineer in the State of California is highly desirable if assigned to the Transportation Services Division.     When assigned to the Environmental Compliance Section, P.C. 832 Training in arrest, search and seizure (required within six months of employment).   To view the complete list of Knowledge, Skills and Requisite Abilities for Associate Engineer, please click here .   Supplemental Information   PUBLIC EMPLOYEE DISASTER SERVICE WORKER:     In accordance with Government Code Section 3100 - all City of Costa Mesa employees are required to perform assigned disaster service worker duties in the event of an emergency or a disaster.    PHYSICAL TASKS AND ENVIRONMENTAL CONDITIONS :   Please contact Human Resources for a summary of the essential tasks and environmental factors for this classification.    Employee accommodations for physical or mental disabilities will be considered on a case-by-case basis.   Updated: 2/8/2024  To view benefit information for all groups, Click Here   New employees contribute 9% of their salary on a pre-tax basis towards the 2%@60 or 2%@62 CalPERS retirement formula depending on eligibility.  Salary Increases:    Effective July 2024: 3% increase   Employees receive the following health insurance flexible benefits contribution:   Current: $1,600monthly   Effective January 2025: $1,650monthly    The City does not participate in the Social Security system; however, federal mandate requires new employees to contribute 1.45% of wages to Medicare. As a condition of employment, all new employees are required to enroll and participate in the direct deposit program.  Closing Date/Time: Continuous
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