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            Watershed Director I (DWM - Office of Engineering Services)
        

        
            
            
                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
             Posting open until filled     Salary commensurate with experience      At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Manages the overall administration and management of the Engineering Support Services Division of the DWM Office of Engineering Services. This Division provides the following support services to DWM and other City Departments:, surveying, document management and archiving, land acquisition, permitting, planning, plan review of water and sewer projects and sewer capacity assessment. Areas of responsibility include the direction of around 45 staff including group supervisors and a broad range of engineering, inspectors and other support staff. The Watershed Director will provide engineering support including design input and review and provide personnel and fiscal management. This position requires a high level of strategic and operations management, reporting to a DWM Deputy Commissioner. This is NOT a routine promotional level and the specific justification for classification at this level must be documented.     Supervision Received     May work independently or part of a team of Managers that meet to discuss issues related to budgets, staff, policy, and operations. Direction received is very general and focuses on strategic objectives and is typically collaborative in nature. The Watershed Director I will report to the Deputy Commissioner of Engineering Support Services. This position would be considered "upper middle" management.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.    Oversees and manages the Engineering Support Services Division of the DWM Office of Engineering Services, currently with around 45 staff. This includes direction and management of the following groups: Survey, , Document Management, Real Estate and Permitting, Backflow Prevention, Water Availability, Sewer Availability, , Capacity Certification and other groups, which may be added.   Provides positive leadership, working harmoniously with staff within the Office of Engineering Services and other DWM Offices, and ensuring that the day-to-day activities are performed efficiently.   Provides engineering design support to the Capital Project Division of the Office of Engineering Services. This involves the assignment of Design Managers, who are responsible for design input, review and quality control of designs prepared by DWM’s various A/E Joint Ventures.    Oversee the updating and maintenance of a set of current DWM guidelines, specifications and standard details for the design and construction of water distribution, sanitary sewer and stormwater systems. Work with other DWM staff to facilitate access to the various guidelines, specifications and standard details by DWM staff and City developers and design professionals.   Assists with budget development and tracking of operational expenses, staff utilization and planning, staff recruitment and oversight of workforce development.    Collaborates with the Deputy Commissioner and other Division Directors in the day-to-day management of the Office of Engineering Services. Assists with the development of an annual budget submission for the Office of Engineering Services.   Support engineering staff by meeting with developers to assist with plan review and approval of water and sewer projects for site development and capital projects.   Provides leadership and direction to group managers and oversees project goals.     Decision Making     This position is generally required to provide input regarding decisions that impacts the Engineering Support Services Division. Such issues may be related to policy/procedure, strategy, budget, and/or technical. Provides input on organization strategy and policy within required legislative or executive limitations.     Leadership Provided     Provides guidance to a varied group of Managers and Supervisors or may directly supervise a staff of professionals and team leaders engaged in an organization-wide or policy-advisory activity. Guidance should typically be general in nature and focus on objectives, end results, and policies.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.    Experience with the design, procurement and construction of engineering projects, especially water and sewer projects. Experience with hydraulics; geotechnical testing and terminology; knowledge of contract law.  Very strong administrative and managerial skills; inter-personal and team working skills; skilled in communicating verbally and written; strong computer and software (Microsoft) skills.  Ability to develop relationships and partnerships; ability to write clear and concise technical documents; ability to read, understand, and prepare legal documents; ability to operate city vehicles: sedan, 14-passenger van, and pickup truck; ability to effectively negotiate resolutions of conflicts among citizens, neighbors, elected official, and staff, as well as efficiently manage a government office open to the public; ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations and guidelines; ability to utilize Microsoft software and project management programs.    Minimum Qualifications - Education and Experience    Bachelor’s Degree in Civil Engineering, Mechanical Engineering, Environmental Engineering, Science or Construction Management. 5-10 years of work experience in engineering consulting, contracting or municipal government sector. At least 3 years of experience as a manager, supervisor, team leader, etc.    Preferred Education & Experience    Master’s Degree in Civil Engineering, Mechanical Engineering, Environmental Engineering or Construction Management. 10-20 years of work experience in engineering consulting, contracting or municipal government sector with 5-10 years of experience as a manager, supervisor, team leader, etc.     Licensures and Certifications     P.E. License preferred.    Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.    City of Atlanta is an equal opportunity employer.
        

    

    
        
            Mar 08, 2024
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         Posting open until filled     Salary commensurate with experience      At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Manages the overall administration and management of the Engineering Support Services Division of the DWM Office of Engineering Services. This Division provides the following support services to DWM and other City Departments:, surveying, document management and archiving, land acquisition, permitting, planning, plan review of water and sewer projects and sewer capacity assessment. Areas of responsibility include the direction of around 45 staff including group supervisors and a broad range of engineering, inspectors and other support staff. The Watershed Director will provide engineering support including design input and review and provide personnel and fiscal management. This position requires a high level of strategic and operations management, reporting to a DWM Deputy Commissioner. This is NOT a routine promotional level and the specific justification for classification at this level must be documented.     Supervision Received     May work independently or part of a team of Managers that meet to discuss issues related to budgets, staff, policy, and operations. Direction received is very general and focuses on strategic objectives and is typically collaborative in nature. The Watershed Director I will report to the Deputy Commissioner of Engineering Support Services. This position would be considered "upper middle" management.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.    Oversees and manages the Engineering Support Services Division of the DWM Office of Engineering Services, currently with around 45 staff. This includes direction and management of the following groups: Survey, , Document Management, Real Estate and Permitting, Backflow Prevention, Water Availability, Sewer Availability, , Capacity Certification and other groups, which may be added.   Provides positive leadership, working harmoniously with staff within the Office of Engineering Services and other DWM Offices, and ensuring that the day-to-day activities are performed efficiently.   Provides engineering design support to the Capital Project Division of the Office of Engineering Services. This involves the assignment of Design Managers, who are responsible for design input, review and quality control of designs prepared by DWM’s various A/E Joint Ventures.    Oversee the updating and maintenance of a set of current DWM guidelines, specifications and standard details for the design and construction of water distribution, sanitary sewer and stormwater systems. Work with other DWM staff to facilitate access to the various guidelines, specifications and standard details by DWM staff and City developers and design professionals.   Assists with budget development and tracking of operational expenses, staff utilization and planning, staff recruitment and oversight of workforce development.    Collaborates with the Deputy Commissioner and other Division Directors in the day-to-day management of the Office of Engineering Services. Assists with the development of an annual budget submission for the Office of Engineering Services.   Support engineering staff by meeting with developers to assist with plan review and approval of water and sewer projects for site development and capital projects.   Provides leadership and direction to group managers and oversees project goals.     Decision Making     This position is generally required to provide input regarding decisions that impacts the Engineering Support Services Division. Such issues may be related to policy/procedure, strategy, budget, and/or technical. Provides input on organization strategy and policy within required legislative or executive limitations.     Leadership Provided     Provides guidance to a varied group of Managers and Supervisors or may directly supervise a staff of professionals and team leaders engaged in an organization-wide or policy-advisory activity. Guidance should typically be general in nature and focus on objectives, end results, and policies.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.    Experience with the design, procurement and construction of engineering projects, especially water and sewer projects. Experience with hydraulics; geotechnical testing and terminology; knowledge of contract law.  Very strong administrative and managerial skills; inter-personal and team working skills; skilled in communicating verbally and written; strong computer and software (Microsoft) skills.  Ability to develop relationships and partnerships; ability to write clear and concise technical documents; ability to read, understand, and prepare legal documents; ability to operate city vehicles: sedan, 14-passenger van, and pickup truck; ability to effectively negotiate resolutions of conflicts among citizens, neighbors, elected official, and staff, as well as efficiently manage a government office open to the public; ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations and guidelines; ability to utilize Microsoft software and project management programs.    Minimum Qualifications - Education and Experience    Bachelor’s Degree in Civil Engineering, Mechanical Engineering, Environmental Engineering, Science or Construction Management. 5-10 years of work experience in engineering consulting, contracting or municipal government sector. At least 3 years of experience as a manager, supervisor, team leader, etc.    Preferred Education & Experience    Master’s Degree in Civil Engineering, Mechanical Engineering, Environmental Engineering or Construction Management. 10-20 years of work experience in engineering consulting, contracting or municipal government sector with 5-10 years of experience as a manager, supervisor, team leader, etc.     Licensures and Certifications     P.E. License preferred.    Essential Capabilities and Work Environment     Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.    City of Atlanta is an equal opportunity employer.
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                                            HOUSTON AIRPORT SYSTEM
                                    
            
                            
                    Houston, Texas, United States
                
                    

        
              POSITION OVERVIEW       Applications accepted from: ALL PERSONS INTERESTED    Division/Section:  Terminal Management/ Supply Chain Management  Workdays & Hours*: Monday - Friday 8:00AM - 5:00PM occasional weekends and holidays  (*Subject to change)    DESCRIPTION OF DUTIES/ESSENTIAL FUNCTIONS   The purpose of the Supply Chain Management / Purchasing Section is to informally bid all goods and services requests greater than $50K for the Houston Airport System (HAS) and determine the best methodology for such procurements. The Section works with the Strategic Procurement Division (SPD) to process Interlocal and Cooperative purchasing projects, as well as emergency, sole source, and professional services agreements. The Section works with HAS business units (BU) to develop statements of work, specifications, and related documents to informally bid equipment and service projects.  The Purchasing Division Manager will have six (6) direct and four (4) indirect employees and will direct the management, coordination, implementation, administration, and operation of various systems, plans and projects. This role is responsible for procuring inventory stock, as well as complex and highly technical materials, equipment, and services on a competitive basis in accordance with City, State, and Federal laws and regulations. The position will oversee the creation of specifications and standards for supply contracts for the Houston Airport System and the procurement of HAS "rolling stock".  "Must be able to pass a criminal background check, obtain and maintain federally mandated security clearances where required."     Duties and responsibilities for the Division Manager includes but is not limited to:   Manages, trains, develops, counsels and evaluates staff performance.  Assists in the design and implementation of special systems, plans and projects.   Establishes policies, procedures, guidelines and project schedules.   Researches, reviews and evaluates new data, reports, products and other information.   Acts as liaison to other departments, government agencies and private sector.   Reviews, evaluates, selects and implements hardware and software products.   Assists departments and general public in obtaining and explaining technical and non-technical information.   Develops and interprets codes, ordinances and specifications.   Drafts and reviews proposed contracts, correspondence, letters of agreements and amendments.   Manages and negotiates procurement terms and conditions with potential vendors.   Provides technical advice, consultation and support to departments and other agencies and groups.   Coordinates the preparation, implementation and monitoring of the budget and expenditures.   Develops methodologies for creating project data.   Performs other duties as assigned.    WORKING CONDITIONS         The position is physically comfortable, the individual has discretion about walking, standing, etc. There are no major sources of discomfort, i.e., essentially normal office environment with acceptable lighting, temperature and air conditions. Requires the ability to make simple gross motor responses within large tolerances.     MINIMUM REQUIREMENTS       EDUCATIONAL REQUIREMENTS    Requires a Bachelor's degree in Business Administration, Accounting, Engineering or a field closely related to activities of the division.      EXPERIENCE REQUIREMENTS     Seven years of progressive professional experience closely related to the activities of the division are required, with at least three of the years in a supervisory capacity. A Master's degree in Business Administration, Public Administration or a field closely related to the activities of the division may be substituted for two years of experience.    Directly related professional experience may be substituted for the education requirement on a year-for-year basis.      LICENSE REQUIREMENTS    None      PREFERENCES       PREFERENCES    Preference will be given to applicants with professional procurement experience in specification development, contract terms and conditions, and procurement processes. Proficient in Microsoft Office products (Word, Excel, PowerPoint, and Outlook). Consideration will be given to applicants with previous extensive contract and procurement experience with the ability to interpret contract language and requirements. The ideal candidate will have experience in the  supervision / management of procurement processes and procedures. Professional procurement and/or contract management certification is a plus (CPPB, CPPO, CPCM, CPM etc.).   **Preference shall be given to eligible veteran applicants provided such persons possess the qualifications necessary for competent discharge of the duties involved in the position applied for, such persons are among the most qualified candidates for the position, and all other factors in accordance with Executive Order 1-6. **      GENERAL INFORMATION      SELECTION/SKILLS TESTS REQUIRE  The selection process will involve application review and/or interview. Department may administer skills assessment test.     SAFETY IMPACT POSITION  YES    If yes, this position is subject to random drug testing and if a promotional position, candidate must pass an assignment drug test.       PAY GRADE   29       SALARY INFORMATION    Factors used in determining the salary offered include the candidate's qualifications as well as the pay rates of other employees in this classification.     APPLICATION PROCEDURES   Only online applications will be accepted for this City of Houston job and must be received by the Human Resources Department during active posting period. Applications must be submitted online at: www.houstontx.gov .    To view your detailed application status, please log-in to your online profile by visiting: http://agency.governmentjobs.com/houston/default.cfm or call 281-233-1842. If you need special services or accommodations, call 281-233-1842. (TTY 7-1-1). If you need login assistance or technical support call 855-524-5627.     Due to the high volume of applications received, the Hiring Department will contact you directly, should you be selected to advance in our recruitment process.     All new and rehires must pass a pre-employment drug test and are subject to a physical examination and verification of information provided.    Applicants are encouraged to attach a cover letter and resume along with their completed application when applying. For further information pertaining to the Houston Airport System, please visit: https://www.youtube.com/watch?v=EDWLV_ sJFoM .      EEO Equal Employment Opportunity     The City of Houston is committed to recruiting and retaining a diverse workforce and providing a work environment that is free from discrimination and harassment based upon any legally protected status or protected characteristic, including but not limited to an individual's sex, race, color, ethnicity, national origin, age, religion, disability, sexual orientation, genetic information, veteran status, gender identity, or pregnancy  .   Closing Date/Time: 4/3/2024 11:59 PM Central
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          POSITION OVERVIEW       Applications accepted from: ALL PERSONS INTERESTED    Division/Section:  Terminal Management/ Supply Chain Management  Workdays & Hours*: Monday - Friday 8:00AM - 5:00PM occasional weekends and holidays  (*Subject to change)    DESCRIPTION OF DUTIES/ESSENTIAL FUNCTIONS   The purpose of the Supply Chain Management / Purchasing Section is to informally bid all goods and services requests greater than $50K for the Houston Airport System (HAS) and determine the best methodology for such procurements. The Section works with the Strategic Procurement Division (SPD) to process Interlocal and Cooperative purchasing projects, as well as emergency, sole source, and professional services agreements. The Section works with HAS business units (BU) to develop statements of work, specifications, and related documents to informally bid equipment and service projects.  The Purchasing Division Manager will have six (6) direct and four (4) indirect employees and will direct the management, coordination, implementation, administration, and operation of various systems, plans and projects. This role is responsible for procuring inventory stock, as well as complex and highly technical materials, equipment, and services on a competitive basis in accordance with City, State, and Federal laws and regulations. The position will oversee the creation of specifications and standards for supply contracts for the Houston Airport System and the procurement of HAS "rolling stock".  "Must be able to pass a criminal background check, obtain and maintain federally mandated security clearances where required."     Duties and responsibilities for the Division Manager includes but is not limited to:   Manages, trains, develops, counsels and evaluates staff performance.  Assists in the design and implementation of special systems, plans and projects.   Establishes policies, procedures, guidelines and project schedules.   Researches, reviews and evaluates new data, reports, products and other information.   Acts as liaison to other departments, government agencies and private sector.   Reviews, evaluates, selects and implements hardware and software products.   Assists departments and general public in obtaining and explaining technical and non-technical information.   Develops and interprets codes, ordinances and specifications.   Drafts and reviews proposed contracts, correspondence, letters of agreements and amendments.   Manages and negotiates procurement terms and conditions with potential vendors.   Provides technical advice, consultation and support to departments and other agencies and groups.   Coordinates the preparation, implementation and monitoring of the budget and expenditures.   Develops methodologies for creating project data.   Performs other duties as assigned.    WORKING CONDITIONS         The position is physically comfortable, the individual has discretion about walking, standing, etc. There are no major sources of discomfort, i.e., essentially normal office environment with acceptable lighting, temperature and air conditions. Requires the ability to make simple gross motor responses within large tolerances.     MINIMUM REQUIREMENTS       EDUCATIONAL REQUIREMENTS    Requires a Bachelor's degree in Business Administration, Accounting, Engineering or a field closely related to activities of the division.      EXPERIENCE REQUIREMENTS     Seven years of progressive professional experience closely related to the activities of the division are required, with at least three of the years in a supervisory capacity. A Master's degree in Business Administration, Public Administration or a field closely related to the activities of the division may be substituted for two years of experience.    Directly related professional experience may be substituted for the education requirement on a year-for-year basis.      LICENSE REQUIREMENTS    None      PREFERENCES       PREFERENCES    Preference will be given to applicants with professional procurement experience in specification development, contract terms and conditions, and procurement processes. Proficient in Microsoft Office products (Word, Excel, PowerPoint, and Outlook). Consideration will be given to applicants with previous extensive contract and procurement experience with the ability to interpret contract language and requirements. The ideal candidate will have experience in the  supervision / management of procurement processes and procedures. Professional procurement and/or contract management certification is a plus (CPPB, CPPO, CPCM, CPM etc.).   **Preference shall be given to eligible veteran applicants provided such persons possess the qualifications necessary for competent discharge of the duties involved in the position applied for, such persons are among the most qualified candidates for the position, and all other factors in accordance with Executive Order 1-6. **      GENERAL INFORMATION      SELECTION/SKILLS TESTS REQUIRE  The selection process will involve application review and/or interview. Department may administer skills assessment test.     SAFETY IMPACT POSITION  YES    If yes, this position is subject to random drug testing and if a promotional position, candidate must pass an assignment drug test.       PAY GRADE   29       SALARY INFORMATION    Factors used in determining the salary offered include the candidate's qualifications as well as the pay rates of other employees in this classification.     APPLICATION PROCEDURES   Only online applications will be accepted for this City of Houston job and must be received by the Human Resources Department during active posting period. Applications must be submitted online at: www.houstontx.gov .    To view your detailed application status, please log-in to your online profile by visiting: http://agency.governmentjobs.com/houston/default.cfm or call 281-233-1842. If you need special services or accommodations, call 281-233-1842. (TTY 7-1-1). If you need login assistance or technical support call 855-524-5627.     Due to the high volume of applications received, the Hiring Department will contact you directly, should you be selected to advance in our recruitment process.     All new and rehires must pass a pre-employment drug test and are subject to a physical examination and verification of information provided.    Applicants are encouraged to attach a cover letter and resume along with their completed application when applying. For further information pertaining to the Houston Airport System, please visit: https://www.youtube.com/watch?v=EDWLV_ sJFoM .      EEO Equal Employment Opportunity     The City of Houston is committed to recruiting and retaining a diverse workforce and providing a work environment that is free from discrimination and harassment based upon any legally protected status or protected characteristic, including but not limited to an individual's sex, race, color, ethnicity, national origin, age, religion, disability, sexual orientation, genetic information, veteran status, gender identity, or pregnancy  .   Closing Date/Time: 4/3/2024 11:59 PM Central
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            Deputy Commissioner, Watershed Management (Office of Engineering Services)
        

        
            
            
                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
              Posted until filled       Salary commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Positions in this class are the top level of technical and operational department direction, reporting to the Commissioner of Watershed Management. Each position directs a major aspect of the overall program, including Engineering Services; Water Water Treatment and Reclamation; Infrastructure Operations; Customer and Business Services; and Watershed Protection through a staff of seasoned, subordinate directors and other leadership staff.   The deputy Position implements operating policies and procedures, plans and manages budgets, directs operations, develops leadership and technical talent, develops and implements capital projects, and monitors and measures performance of the operations of the Office to ensure efficiency and effectiveness.     Supervision Received     Positions are members of senior leadership in very large and critical City Department. As such, guidance received is largely strategic in nature, and feedback is collaborative among the Commissioner and the various Deputy Commissioners.     Essential Duties & Responsibilities     These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.   Provides strategic and operating direction to a major division of the Department of Watershed Management. Defines objectives and activities of each division under the Office for the purpose of achieving the goals of the Department and assigns responsibilities to each work group.   Reviews and approves operating plans and procedures developed by each functional group. Operates under the priorities of the Department, Customer Service, Workplace Safety, Environmental Compliance, and Operational Efficiency.   Develops annual operating plans and collaborates with other senior department leadership to develop and propose budgets for the Office.   Establishes performance and productivity expectations for each division of the Office; implements reporting systems and processes as necessary to monitor performance in accordance with key performance indicators a to maps progress against objectives.   Reviews and verifies technical data and reports. Serves as an active member of the senior leadership team for the Department to develop and implement broad strategic initiatives and long-term operating plans.   Works hours beyond 40 hours/week on occasion.   Plans for the skill development of the Office to include leadership, technical professional, and skilled workers.   Collaborates with subordinate directors and managers to plan essential training and development that will build, improve, or maintain appropriate job skills as well as emergency preparedness.   As needed, presents technical information to the Mayor, Council, business groups, or the public. Builds cooperative relationships with other Deputy Commissioners, with other City department staff, with counterparts in other water systems, and with appropriate regulatory officials.   Maintains up-to-date knowledge of water resource technology, changes to appropriate state and federal water quality and environmental regulations, and tools of the trade.   Decision-Making High-level decision making that impacts the Department and City water customers.   Reviews, interprets, and applies departmental policies. Establishes responsibilities, organizational structure, work methods, timetables, performance standards, etc. for an Office of the Department.     Leadership Provided     Provides leadership and guidance to a group of experienced functional directors and managers. Guidance should typically be general in nature and focus on objectives, end results, and coaching.     Knowledge, Skills & Abilities     This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list. Overall knowledge of water supply, water treatment, distribution system, collection system, wastewater treatment, stormwater systems, water quality and stream protection, master planning, civil design, construction, maintenance, and repair for large water systems; in-depth knowledge of one or more specialized aspects of Watershed operations (e.g. Engineering, construction, water treatment, etc.); knowledge of the regulatory environment for water supply and water treatment operations (including EPD, EPA, etc.).   Skill in building cooperative teams of highly skilled personnel; in gaining employee commitment to improved productivity and quality; to instill in employees a sense of obligation to provide the City with a safe and reliable water supply.   Skill in developing managerial and leadership skills in subordinate technical and operating staff.   Ability to build productive working relationships with leadership and employees across departmental lines within the City, and across local jurisdictions; ability to present assigned group's operating priorities and plans to internal audiences, budget managers, the Mayor and City Council, and citizens as required    Minimum Qualifications       Education and Experience    Bachelor's degree in civil, mechanical, or chemical engineering, chemistry, hydrology, biology or related area. Positions in this class will typically be expected to have academic background that is related to the broad area of responsibility.  Minimum of 10 years of leadership experience at the manager level or above in watershed operations, planning, design, or related function. Positions in this class will typically be expected to have demonstrated experience and accomplishments specifically related to the broad area of responsibility.    Preferred Education & Experience    In addition to the minimum qualifications, a Master's Degree in a related or complementary area is preferred (for example, a Bachelor's degree in engineering plus an MBA/MPA or a Bachelor's Degree in chemistry with a Master's in engineering).  Leadership experience in a large urban water system is also preferred.    Licensures and Certifications    Depending on the area of assignment, incumbent may be required to be a  Registered Professional Engineer,  or to be certified in plant operations or other functions by the EPA, FEMA or other state or federal agencies.    Essential Capabilities and Work Environment Required    Physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.
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          Posted until filled       Salary commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Positions in this class are the top level of technical and operational department direction, reporting to the Commissioner of Watershed Management. Each position directs a major aspect of the overall program, including Engineering Services; Water Water Treatment and Reclamation; Infrastructure Operations; Customer and Business Services; and Watershed Protection through a staff of seasoned, subordinate directors and other leadership staff.   The deputy Position implements operating policies and procedures, plans and manages budgets, directs operations, develops leadership and technical talent, develops and implements capital projects, and monitors and measures performance of the operations of the Office to ensure efficiency and effectiveness.     Supervision Received     Positions are members of senior leadership in very large and critical City Department. As such, guidance received is largely strategic in nature, and feedback is collaborative among the Commissioner and the various Deputy Commissioners.     Essential Duties & Responsibilities     These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.   Provides strategic and operating direction to a major division of the Department of Watershed Management. Defines objectives and activities of each division under the Office for the purpose of achieving the goals of the Department and assigns responsibilities to each work group.   Reviews and approves operating plans and procedures developed by each functional group. Operates under the priorities of the Department, Customer Service, Workplace Safety, Environmental Compliance, and Operational Efficiency.   Develops annual operating plans and collaborates with other senior department leadership to develop and propose budgets for the Office.   Establishes performance and productivity expectations for each division of the Office; implements reporting systems and processes as necessary to monitor performance in accordance with key performance indicators a to maps progress against objectives.   Reviews and verifies technical data and reports. Serves as an active member of the senior leadership team for the Department to develop and implement broad strategic initiatives and long-term operating plans.   Works hours beyond 40 hours/week on occasion.   Plans for the skill development of the Office to include leadership, technical professional, and skilled workers.   Collaborates with subordinate directors and managers to plan essential training and development that will build, improve, or maintain appropriate job skills as well as emergency preparedness.   As needed, presents technical information to the Mayor, Council, business groups, or the public. Builds cooperative relationships with other Deputy Commissioners, with other City department staff, with counterparts in other water systems, and with appropriate regulatory officials.   Maintains up-to-date knowledge of water resource technology, changes to appropriate state and federal water quality and environmental regulations, and tools of the trade.   Decision-Making High-level decision making that impacts the Department and City water customers.   Reviews, interprets, and applies departmental policies. Establishes responsibilities, organizational structure, work methods, timetables, performance standards, etc. for an Office of the Department.     Leadership Provided     Provides leadership and guidance to a group of experienced functional directors and managers. Guidance should typically be general in nature and focus on objectives, end results, and coaching.     Knowledge, Skills & Abilities     This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list. Overall knowledge of water supply, water treatment, distribution system, collection system, wastewater treatment, stormwater systems, water quality and stream protection, master planning, civil design, construction, maintenance, and repair for large water systems; in-depth knowledge of one or more specialized aspects of Watershed operations (e.g. Engineering, construction, water treatment, etc.); knowledge of the regulatory environment for water supply and water treatment operations (including EPD, EPA, etc.).   Skill in building cooperative teams of highly skilled personnel; in gaining employee commitment to improved productivity and quality; to instill in employees a sense of obligation to provide the City with a safe and reliable water supply.   Skill in developing managerial and leadership skills in subordinate technical and operating staff.   Ability to build productive working relationships with leadership and employees across departmental lines within the City, and across local jurisdictions; ability to present assigned group's operating priorities and plans to internal audiences, budget managers, the Mayor and City Council, and citizens as required    Minimum Qualifications       Education and Experience    Bachelor's degree in civil, mechanical, or chemical engineering, chemistry, hydrology, biology or related area. Positions in this class will typically be expected to have academic background that is related to the broad area of responsibility.  Minimum of 10 years of leadership experience at the manager level or above in watershed operations, planning, design, or related function. Positions in this class will typically be expected to have demonstrated experience and accomplishments specifically related to the broad area of responsibility.    Preferred Education & Experience    In addition to the minimum qualifications, a Master's Degree in a related or complementary area is preferred (for example, a Bachelor's degree in engineering plus an MBA/MPA or a Bachelor's Degree in chemistry with a Master's in engineering).  Leadership experience in a large urban water system is also preferred.    Licensures and Certifications    Depending on the area of assignment, incumbent may be required to be a  Registered Professional Engineer,  or to be certified in plant operations or other functions by the EPA, FEMA or other state or federal agencies.    Essential Capabilities and Work Environment Required    Physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with job.
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            The Job    Priority Review Date: March 1, 2024     The  Department of Public Works - Special Districts,    Water and Sanitation Division  is recruiting for  Division   Manager , to manage division staff and direct operations relating to Water/Wastewater collection, treatment and distribution systems for the Water and Sanitation Division. This position reports to the Deputy Director, Special Districts, and assists in the planning, development, and administration of all activities of the Water and Sanitation Division. This position is in the Unclassified Service and serves at the pleasure of the Appointing Authority.    For more detailed information, refer to the Division Manager, Water and Sanitation job description.    EXCELLENT BENEFITS!     Minimum Requirements   Experience:  Five (5) years progressively responsible experience in the operation, maintenance, construction and regulations of water and wastewater systems. Qualifying experience must include: two (2) years of supervisory or management experience in a water distribution system classified as a D4 system or higher by the California Department of Public Health (CDPH)   OR   two years of supervisory or management experience in a Class 4 wastewater treatment plant facility or higher.   License:  Must possess a valid driver license.  Desired Qualifications  A Bachelor's Degree in Business or Public Administration, Civil or Mechanical Engineering or other related discipline, or possession of an Engineer (PE) License in Civil Engineering in the State of California is ideal for this position. Experience leading multifunctional, multi-disciplinary teams, overseeing projects and developing and directing the implementation of policies, procedures, methods and standards for continuous improvement are also highly desired.  Additionally, the highly qualified candidate will possess a CDPH Water Treatment Operator Grade T2 certificate, a current CDPH Water Distribution Operator Grade D4 certificate, or a current California State Water Resources Control Board Grade 4 Wastewater Treatment Plan Operator certificate.  Selection Process    Application Procedure:    To receive priority consideration, apply by March 1, 2024. The most highly qualified candidates will be referred to the appointing authority for further consideration  . Applications received after this date will be processed as needed; recruitment may close at any time once a sufficient number of qualified applications are received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application as soon as possible. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted, you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.   If you require  technical assistance, please click   HERE to review the Government Jobs online application guide or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.    Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.   For important information on employment processes and submitting job applications, see links below:     Guide to Completing a County Job Application        Applicant Information and the County Employment Process     Exempt Unit-Group C   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        The Job    Priority Review Date: March 1, 2024     The  Department of Public Works - Special Districts,    Water and Sanitation Division  is recruiting for  Division   Manager , to manage division staff and direct operations relating to Water/Wastewater collection, treatment and distribution systems for the Water and Sanitation Division. This position reports to the Deputy Director, Special Districts, and assists in the planning, development, and administration of all activities of the Water and Sanitation Division. This position is in the Unclassified Service and serves at the pleasure of the Appointing Authority.    For more detailed information, refer to the Division Manager, Water and Sanitation job description.    EXCELLENT BENEFITS!     Minimum Requirements   Experience:  Five (5) years progressively responsible experience in the operation, maintenance, construction and regulations of water and wastewater systems. Qualifying experience must include: two (2) years of supervisory or management experience in a water distribution system classified as a D4 system or higher by the California Department of Public Health (CDPH)   OR   two years of supervisory or management experience in a Class 4 wastewater treatment plant facility or higher.   License:  Must possess a valid driver license.  Desired Qualifications  A Bachelor's Degree in Business or Public Administration, Civil or Mechanical Engineering or other related discipline, or possession of an Engineer (PE) License in Civil Engineering in the State of California is ideal for this position. Experience leading multifunctional, multi-disciplinary teams, overseeing projects and developing and directing the implementation of policies, procedures, methods and standards for continuous improvement are also highly desired.  Additionally, the highly qualified candidate will possess a CDPH Water Treatment Operator Grade T2 certificate, a current CDPH Water Distribution Operator Grade D4 certificate, or a current California State Water Resources Control Board Grade 4 Wastewater Treatment Plan Operator certificate.  Selection Process    Application Procedure:    To receive priority consideration, apply by March 1, 2024. The most highly qualified candidates will be referred to the appointing authority for further consideration  . Applications received after this date will be processed as needed; recruitment may close at any time once a sufficient number of qualified applications are received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application as soon as possible. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted, you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.   If you require  technical assistance, please click   HERE to review the Government Jobs online application guide or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.   EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.    Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.   For important information on employment processes and submitting job applications, see links below:     Guide to Completing a County Job Application        Applicant Information and the County Employment Process     Exempt Unit-Group C   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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            Description    The Department:     As a community owned, not for profit municipal electric utility, Silicon Valley Power (SVP) has provided dependable electric service for over 125 years. SVP is the only full service, vertically integrated publicly owned utility in Silicon Valley owning generation, transmission and distribution assets. As a Public Electric Utility, Santa Clara’s Silicon Valley Power is not driven by profits, as reflected in its significantly lower utility rates when compared to other private sector utilities. Silicon Valley Power is community and policy driven, which is reflected in the many green policies that it promotes, reduced rates and its strategic plan. Silicon Valley Power is one of few public electric utilities in California with an upward trajectory of growth.   Today, SVP owns, operates and participates in more than 1,200 MW of electric generating resources and serves a peak load of approximately 700 MW. SVP's expansion plan will double our system capacity over the next ten years. This includes over 30 strategic initiatives in four distinct areas: Utility Performance Excellence, Customer Engagement and Satisfaction, Progress and Innovation Focus, and Community and Environmental Stewardship. High-profile customers include large corporations such as Intel, Applied Materials, Amazon Web Services (AWS), and NVIDIA.     The Position:     This is a professional position in the unclassified service, responsible for managing the one or more of the Engineering Divisions of the Electric Department relating to transmission planning, distribution engineering, capital improvement project delivery (design & construction), system expansion program, and environmental compliance. The position requires a demonstrated ability to work well with management, professional and administrative support employees in the Department and with customers, professionals, managers and all City Departments.      MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    As a member of the City's Unclassified Service, this is an "at-will" position and the incumbent serves at the discretion of the City Manager. An incumbent in this classification: demonstrates strong ethical, professional, and service-oriented leadership and interpersonal skills; sets a good example; and correctly applies the tenets of the City's Code of Ethics and values.  Typical Duties  Duties include but are not limited to the following:  Under general direction:  • Plan, develop, coordinate, perform, and direct the activities of the Engineering Division of the Electric Utility Department; • Provide management and supervision for all activities of Engineering in the planning, engineering and design of individual system extensions, revisions and improvements; • Provide recommendations on a broad spectrum of division-related issues; • Manage assigned staff, provide technical instructions and assistance as necessary; develop, perform and manage the implementation of utility plans based upon applicable State and Federal laws; • May be responsible for directing the activities of consultants and contractors; • Attend meetings and work with engineers, contractors, specialists and City staff to ensure that City guidelines are met in the determination of requirements of projects; • Represent the City at industry meetings, management groups, professional organizations, and other meetings; • Make periodic and special reports, which describe the current Engineering Division activities and conduct special studies and prepare reports, including findings and recommendations, as required; • Direct or conduct studies and analysis related to the reliability of the electric system to ensure compliance with appropriate Federal Energy Regulatory Commission/North American Electric Reliability Corporation (FERC/NERC) and industry reliability standards; • Prepare or direct the preparation of purchase specifications required to implement Electric Utility Department purchases in connection with system expansion and improvements; • Conduct review and analysis of new equipment, methods and materials pertinent to the design, construction, operation and maintenance of the electric system, and make recommendations to appropriate Managers; • Confer with and assist the Director of Electric Utility in the development of long-range plans, goals and objectives, and budgets; • Manage, schedule and evaluate the work of Engineering Division staff, and develop processes designed to support a continuous learning environment; • Analyze Engineering Division operations to determine the most efficient and effective assignment of staff; • Prepare the Engineering Division budget, recommend allocation of division funds within guidelines; monitor expenditures to ensure adherence to the approved budget, manage contractual services; • Administer and assist in the staffing, administrative and financial matters of the Engineering Division; and • Perform other related duties as assigned.   Minimum Qualifications    EDUCATION AND EXPERIENCE     • Education or experience equivalent to graduation from an accredited college or university with a bachelor's degree in electrical engineering or closely related field; and • Four (4) years experience at a responsible level in engineering in the electric utility industry or closely related field is required.     DESIRABLE EXPERIENCE   • One (1) year of experience managing staff, and with responsibility for division budget planning and administration is desirable.    DESIRABLE QUALIFICATIONS   • Possession of a certificate of registration as a Professional Engineer in the State of California is desirable.    POSSIBLE SUBSTITUTION   • Possession of a valid certificate of registration as an Electrical Engineer issued by the California State Board of Registration for Civil and Professional Engineers may be substituted in lieu of a bachelor’s degree in electrical engineering or closely related field.   CONFLICT OF INTEREST   Incumbents in this position are required to file a Conflict of Interest statement upon assuming office, annually and upon leaving office, in accordance with City Manager Directive 100.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.     Knowledge, Skills, and Abilities  Knowledge of: • Principles of electrical utility planning and engineering involved in the development, construction, production, operational methods in interconnected utility areas, principles of program evaluation, forecasting and planning, probability and energy analysis and formulation; customer service; telecommunications and controls; and information technology; • Principles of engineering economics, statistical analysis and forecasting; • Principles of management, supervision, personnel administration, training and performance evaluation; • Principles of organization and management, effective leadership and municipal budgeting and administration; • Regulatory laws, standards and requirements including FERC/NERC Reliability Standards; • Research methods and statistical analysis; • Problem solving and conflict resolution practices and techniques; • Complex spreadsheets and database applications; • Preparation and administration of contracts and fiscal planning; • Project and workload planning; and • Environmental and safety practices, procedures and standards.  Ability to: • Analyze complex data; resolve applicable problems; evaluate alternatives and recommend an appropriate course of action; • Effectively negotiate contracts and customer business relations; • Manage contractor activities; • Manage project development and operations management; • Identify, research and gather relevant information from a variety of sources; • Exercise sound and independent judgment, conduct independent analyses and make recommendations on difficult and sensitive issues; • Anticipate potential problems, develop contingency plans when needed and solve concurrent problems; • Provide the leadership and management of the division through coaching, empowering and facilitating employees working in a team environment; • Create a culture that is conducive to change and one that is able to select, recruit, retain, develop and motivate a skilled and talented workforce where everyone knows their mission, role, and job expectations; • Establish clear goals and objectives in order to create an organization that delivers excellent customer service through ethical leadership standards, and establishes an atmosphere of respect for employees consistent with the City’s Code of Ethics and Values; • Build constructive relationships by promoting collaborative partnerships with department peers, bargaining units, employees, citizens, and others contacted in the course of work; • Represent and speak for the department and its work, e.g., presenting, explaining, promoting, defining, and negotiating to those within and outside the department by making clear and convincing oral presentations to individuals and groups, by listening effectively and clarifying information and by facilitating an open exchange of ideas; • Prepare and present highly technical and complex written and oral reports using multi-media to large groups and City staff; • Work effectively as a member of the department’s management team to achieve common goals and be able to deliver excellent customer service to both internal and external City clients; • Plan, organize, direct, and coordinate organization activities and effectively manage the work of Engineering Division staff; • Work effectively and coordinate multiple projects and complex tasks simultaneously in time-sensitive situations and meet deadlines; • Communicate logically and clearly, both orally and in writing; follow oral and written instructions; • Understand and carry out highly complex technical tasks; • Use computer applications to prepare memos and procedural documentation; • Create, manage and maintain complex filing and record systems; • Walk or stand for extended periods of time and bend, stoop, crawl, climb, lift or any other physical requirement as necessitated by the position to perform assigned duties.   Additional Information:   You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a  1) Cover Letter and, 2) Resume.  Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .     This position is open until filled: Applications will be reviewed on a bi-weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed. A first review of applications will be on Friday, February 23, 2024 .     The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: Continuous
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        Description    The Department:     As a community owned, not for profit municipal electric utility, Silicon Valley Power (SVP) has provided dependable electric service for over 125 years. SVP is the only full service, vertically integrated publicly owned utility in Silicon Valley owning generation, transmission and distribution assets. As a Public Electric Utility, Santa Clara’s Silicon Valley Power is not driven by profits, as reflected in its significantly lower utility rates when compared to other private sector utilities. Silicon Valley Power is community and policy driven, which is reflected in the many green policies that it promotes, reduced rates and its strategic plan. Silicon Valley Power is one of few public electric utilities in California with an upward trajectory of growth.   Today, SVP owns, operates and participates in more than 1,200 MW of electric generating resources and serves a peak load of approximately 700 MW. SVP's expansion plan will double our system capacity over the next ten years. This includes over 30 strategic initiatives in four distinct areas: Utility Performance Excellence, Customer Engagement and Satisfaction, Progress and Innovation Focus, and Community and Environmental Stewardship. High-profile customers include large corporations such as Intel, Applied Materials, Amazon Web Services (AWS), and NVIDIA.     The Position:     This is a professional position in the unclassified service, responsible for managing the one or more of the Engineering Divisions of the Electric Department relating to transmission planning, distribution engineering, capital improvement project delivery (design & construction), system expansion program, and environmental compliance. The position requires a demonstrated ability to work well with management, professional and administrative support employees in the Department and with customers, professionals, managers and all City Departments.      MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    As a member of the City's Unclassified Service, this is an "at-will" position and the incumbent serves at the discretion of the City Manager. An incumbent in this classification: demonstrates strong ethical, professional, and service-oriented leadership and interpersonal skills; sets a good example; and correctly applies the tenets of the City's Code of Ethics and values.  Typical Duties  Duties include but are not limited to the following:  Under general direction:  • Plan, develop, coordinate, perform, and direct the activities of the Engineering Division of the Electric Utility Department; • Provide management and supervision for all activities of Engineering in the planning, engineering and design of individual system extensions, revisions and improvements; • Provide recommendations on a broad spectrum of division-related issues; • Manage assigned staff, provide technical instructions and assistance as necessary; develop, perform and manage the implementation of utility plans based upon applicable State and Federal laws; • May be responsible for directing the activities of consultants and contractors; • Attend meetings and work with engineers, contractors, specialists and City staff to ensure that City guidelines are met in the determination of requirements of projects; • Represent the City at industry meetings, management groups, professional organizations, and other meetings; • Make periodic and special reports, which describe the current Engineering Division activities and conduct special studies and prepare reports, including findings and recommendations, as required; • Direct or conduct studies and analysis related to the reliability of the electric system to ensure compliance with appropriate Federal Energy Regulatory Commission/North American Electric Reliability Corporation (FERC/NERC) and industry reliability standards; • Prepare or direct the preparation of purchase specifications required to implement Electric Utility Department purchases in connection with system expansion and improvements; • Conduct review and analysis of new equipment, methods and materials pertinent to the design, construction, operation and maintenance of the electric system, and make recommendations to appropriate Managers; • Confer with and assist the Director of Electric Utility in the development of long-range plans, goals and objectives, and budgets; • Manage, schedule and evaluate the work of Engineering Division staff, and develop processes designed to support a continuous learning environment; • Analyze Engineering Division operations to determine the most efficient and effective assignment of staff; • Prepare the Engineering Division budget, recommend allocation of division funds within guidelines; monitor expenditures to ensure adherence to the approved budget, manage contractual services; • Administer and assist in the staffing, administrative and financial matters of the Engineering Division; and • Perform other related duties as assigned.   Minimum Qualifications    EDUCATION AND EXPERIENCE     • Education or experience equivalent to graduation from an accredited college or university with a bachelor's degree in electrical engineering or closely related field; and • Four (4) years experience at a responsible level in engineering in the electric utility industry or closely related field is required.     DESIRABLE EXPERIENCE   • One (1) year of experience managing staff, and with responsibility for division budget planning and administration is desirable.    DESIRABLE QUALIFICATIONS   • Possession of a certificate of registration as a Professional Engineer in the State of California is desirable.    POSSIBLE SUBSTITUTION   • Possession of a valid certificate of registration as an Electrical Engineer issued by the California State Board of Registration for Civil and Professional Engineers may be substituted in lieu of a bachelor’s degree in electrical engineering or closely related field.   CONFLICT OF INTEREST   Incumbents in this position are required to file a Conflict of Interest statement upon assuming office, annually and upon leaving office, in accordance with City Manager Directive 100.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.     Knowledge, Skills, and Abilities  Knowledge of: • Principles of electrical utility planning and engineering involved in the development, construction, production, operational methods in interconnected utility areas, principles of program evaluation, forecasting and planning, probability and energy analysis and formulation; customer service; telecommunications and controls; and information technology; • Principles of engineering economics, statistical analysis and forecasting; • Principles of management, supervision, personnel administration, training and performance evaluation; • Principles of organization and management, effective leadership and municipal budgeting and administration; • Regulatory laws, standards and requirements including FERC/NERC Reliability Standards; • Research methods and statistical analysis; • Problem solving and conflict resolution practices and techniques; • Complex spreadsheets and database applications; • Preparation and administration of contracts and fiscal planning; • Project and workload planning; and • Environmental and safety practices, procedures and standards.  Ability to: • Analyze complex data; resolve applicable problems; evaluate alternatives and recommend an appropriate course of action; • Effectively negotiate contracts and customer business relations; • Manage contractor activities; • Manage project development and operations management; • Identify, research and gather relevant information from a variety of sources; • Exercise sound and independent judgment, conduct independent analyses and make recommendations on difficult and sensitive issues; • Anticipate potential problems, develop contingency plans when needed and solve concurrent problems; • Provide the leadership and management of the division through coaching, empowering and facilitating employees working in a team environment; • Create a culture that is conducive to change and one that is able to select, recruit, retain, develop and motivate a skilled and talented workforce where everyone knows their mission, role, and job expectations; • Establish clear goals and objectives in order to create an organization that delivers excellent customer service through ethical leadership standards, and establishes an atmosphere of respect for employees consistent with the City’s Code of Ethics and Values; • Build constructive relationships by promoting collaborative partnerships with department peers, bargaining units, employees, citizens, and others contacted in the course of work; • Represent and speak for the department and its work, e.g., presenting, explaining, promoting, defining, and negotiating to those within and outside the department by making clear and convincing oral presentations to individuals and groups, by listening effectively and clarifying information and by facilitating an open exchange of ideas; • Prepare and present highly technical and complex written and oral reports using multi-media to large groups and City staff; • Work effectively as a member of the department’s management team to achieve common goals and be able to deliver excellent customer service to both internal and external City clients; • Plan, organize, direct, and coordinate organization activities and effectively manage the work of Engineering Division staff; • Work effectively and coordinate multiple projects and complex tasks simultaneously in time-sensitive situations and meet deadlines; • Communicate logically and clearly, both orally and in writing; follow oral and written instructions; • Understand and carry out highly complex technical tasks; • Use computer applications to prepare memos and procedural documentation; • Create, manage and maintain complex filing and record systems; • Walk or stand for extended periods of time and bend, stoop, crawl, climb, lift or any other physical requirement as necessitated by the position to perform assigned duties.   Additional Information:   You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a  1) Cover Letter and, 2) Resume.  Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .     This position is open until filled: Applications will be reviewed on a bi-weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed. A first review of applications will be on Friday, February 23, 2024 .     The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: Continuous
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            The Position   Job Appointment:  Full-Time  Work Schedule:  Mon-Fri. 8-5, alternate schedule may be available after probation.  Work Location:  Hybrid/work location:The Portland Building1120 SW 5th Avenue, Portland OR 97204. Remote work must be performed within Oregon or Washington. For more information, click here .   Benefit:  Please check our benefits tab for an overview of benefits for this position  Language Pay Premium Eligible:  This position is or may be eligible for Language Pay Differential for qualifying employees.  Application Material:  Please click APPLY to submit your application via the City of Portland’s online portal. You will need to attach a resume and cover letter.   Our hiring process is designed to ensure that we find the best fit for each role, and one crucial aspect of this is ensuring that candidates meet the basic requirements for the position. Therefore,   it is essential that your cover letter clearly demonstrates how you meet each of the minimum qualifications listed in the job posting.   Position Summary:  The Assets & Development Engineering and Construction Team provides construction management and administration for large, often complex, multidisciplinary, capital improvement projects ranging from $1M to $100M. The program also provide project management for Bureau-wide engineering and major maintenance projects, manages a broad range of emergency projects, supports our Professional Repair and Maintenance Services Team, and Park's Land Stewardship Division when called upon to evaluate and scope projects, complete costs estimates, develop designs, bid, and construct projects.  As a Capital Project Manager IV, you will supervise a team of construction project managers, engineers, capital project managers, an environmental compliance professional, project inspectors, and administrative support staff. manage capital projects, budgets, and ensure timely project delivery. Your role will also involve defining project scope, developing plans, and evaluating project outcomes to meet organizational goals.   What you'll get to do:    Recruit , hire, schedule, and supervise assigned staff, providing guidance and support for their professional development.   Lead  and provide assistance to the organizational unit, fostering a positive work environment that values diversity and equity.   Establish  standard practices, policies, and procedures for day-to-day operations, communicating expectations clearly to staff.   Manage  capital construction and facility renovation projects, ensuring compliance with professional standards and practices.   Develop  concise and comprehensive project plans for both short and long-term goals, engage in budgeting procedures, and proficiently oversee team project finances. Utilize a variety of computer software including Outlook, Word, Excel, Microsoft Project, and PowerPoint to facilitate these tasks effectively.    Consult  with stakeholders and research relevant laws and regulations to define project scope and requirements.   Prepare  and review design and construction cost estimates, monitoring project progress and budget adherence.   Manage  risks associated with complex construction projects, ensuring the prudent expenditure of public resources.   Procure  architectural, engineering, and construction contracts, overseeing the bidding process and contract negotiations.   Participate  in City-wide policy initiatives and provide technical expertise on facility and infrastructure development.   Offer  professional and technical guidance to Staff/City Bureaus/Offices, interpreting, explaining, and problem-solving issues pertaining to pertinent policies and regulations.     About the Bureau:  Portland Parks & Recreation (PP&R) is committed to the overall Citywide vision that race will have no detrimental effect on people of color, refugee and immigrant communities in accessing our parks and natural areas, or from the benefit of our services. We recognize, understand, and encourage celebration of the differences that surround us. Diversity and equity are vital to PP&R’s ideals and values. The City of Portland, Oregon is a growing and diverse city of 650,000 residents, nearly 20% of whom speak languages other than English at home. PP&R values a diverse workforce and seeks ways to promote equity and inclusion within the organization and with the public.  PP&R encourages applications from candidates with knowledge, ability and experience working with a broad range of individuals and communities with diverse racial, ethnic, and socio-economic backgrounds.  Although not required, PP&R encourages candidates that can fluently speak another language to include that information in their application materials. Multilingual candidates are encouraged to apply.   Virtual Zoom Meet & Greet Opportunity    Come meet the hiring manager and the senior recruiter! We'll be talking about the position duties and responsibilities, day to day life in the role, review the announcement, discuss how to apply, and answer questions you may have about the position.  View the Recording   Passcode: F^hJ7gXv   Have a question?  Contact Information:  TroyLynn Craft  Senior Recruiter  troylynn.craft@portlandoregon.gov   To Qualify   The following minimum qualifications are required for this position:    Experience in effective people management and supervision of construction project t ea ms , consultant teams , and extensive experience work ing with general contractors , with a proven t rack record of developing work plans, promoting a diverse w orkforce and cultivating an inclusive workplace environment.       Experience in construction program management, successfully contra cting, communicating about and coordinating multiple complex c apital projects while meeting critical scopes, schedules, cost estimating, and budgets, both independently and within team settings.       Experience collecting, evaluating, and disseminating financial or project management data, utilizing project tracking systems and ensuring timely reporting, while managing budget s , maintaining accurate records and documentation.       Experience in Capital Project planning and management including specifications , drawings, and procurement processes such as design/bid/build, design build, and Construction Manager General Contractor , showcasing comprehensive knowledge of capital project lifecycle processes and methodologies.       Ability to establish and maintain working relationships with diverse internal and external stakeholders, including managers, staff, elected officials, representatives of governmental agencies, and community members.    Experience  communicating information verbally and in written form, regarding the assigned Capital Projects with Senior Management, elected officials, internal Bureaus and Staff, external partners, committees, and public agencies, and the community.     The Recruitment Process   STEP 1: Apply online between March 18 - April 8, 2024       Required Application Materials:     Resume  Cover Letter    Optional Application Materials:     If you would like to request Veteran's Preference, please submit your Veteran documents (ex, DD214-Member 4, VA Benefit Letter, etc.) by the closing date of the recruitment.    Application Tips:      When crafting your cover letter, please take the time to specifically address how your skills, experiences, and qualifications align with the "To Qualify" section of this announcement. Providing concrete examples and emphasizing relevant achievements will help us better understand why you are a strong candidate for the role.  Remember, addressing the minimum qualifications not only showcases your suitability for the position but also demonstrates your attention to detail and commitment to the application process.  Your résumé should support the details described in your cover letter.    Salary Range/Equity Pay Analysis   :  Please note per the Oregon State Pay Equity Law your salary is determined based on the experience and education listed in your resume/application. It is strongly encouraged to include any transferable experience (paid or unpaid regardless of how recent) to ensure your offer is reflective of all directly related and equivalent experience.   Do not attach any additional documents.    Please note,  all completed applications for this position must be submitted no later than on the closing date and time of this recruitment.     Step 2: Minimum Qualification Evaluation: Week of April 8, 2024     An evaluation of each applicant's training, paid and unpaid experience, as demonstrated in their cover letter, and resume, weighted 100%.  Your cover letter and résumé will be the basis for our evaluation of your qualifications for this position. Incomplete or inappropriate information may result in disqualification.  You have 14 days from the notice of the minimum qualification evaluation results to let us know if you would like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.  Additional evaluation may be required prior to establishment of the eligible list and/or final selection.   Step 3: Establishment of Eligible List: Week of April 15, 2024     Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.  Please note, the selection process may take up to 90 days from the notification of being placed on the eligible list.   Step 4: Selection (Interview): Late April/ Early May     Hiring bureau will review and select candidates for an interview.  Please note, the selection process may take up to 90 days from the notification of being placed on the eligible list.   Step 5: Offer of Employment: Late May      Step 6: Start Date:    A start date will be determined after all conditions of employment have been met.   *Timeline is approximate and subject to change.   Additional Information   Click here    for additional information regarding the following:    City of Portland Core Values    Recruitment Process - Work Status    Equal Employment Opportunity    Veteran Preference    ADA, Pregnancy, and Religious Accommodations     An Equal Opportunity / Affirmative Action Employer    A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 4/8/2024 11:59 PM Pacific
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        The Position   Job Appointment:  Full-Time  Work Schedule:  Mon-Fri. 8-5, alternate schedule may be available after probation.  Work Location:  Hybrid/work location:The Portland Building1120 SW 5th Avenue, Portland OR 97204. Remote work must be performed within Oregon or Washington. For more information, click here .   Benefit:  Please check our benefits tab for an overview of benefits for this position  Language Pay Premium Eligible:  This position is or may be eligible for Language Pay Differential for qualifying employees.  Application Material:  Please click APPLY to submit your application via the City of Portland’s online portal. You will need to attach a resume and cover letter.   Our hiring process is designed to ensure that we find the best fit for each role, and one crucial aspect of this is ensuring that candidates meet the basic requirements for the position. Therefore,   it is essential that your cover letter clearly demonstrates how you meet each of the minimum qualifications listed in the job posting.   Position Summary:  The Assets & Development Engineering and Construction Team provides construction management and administration for large, often complex, multidisciplinary, capital improvement projects ranging from $1M to $100M. The program also provide project management for Bureau-wide engineering and major maintenance projects, manages a broad range of emergency projects, supports our Professional Repair and Maintenance Services Team, and Park's Land Stewardship Division when called upon to evaluate and scope projects, complete costs estimates, develop designs, bid, and construct projects.  As a Capital Project Manager IV, you will supervise a team of construction project managers, engineers, capital project managers, an environmental compliance professional, project inspectors, and administrative support staff. manage capital projects, budgets, and ensure timely project delivery. Your role will also involve defining project scope, developing plans, and evaluating project outcomes to meet organizational goals.   What you'll get to do:    Recruit , hire, schedule, and supervise assigned staff, providing guidance and support for their professional development.   Lead  and provide assistance to the organizational unit, fostering a positive work environment that values diversity and equity.   Establish  standard practices, policies, and procedures for day-to-day operations, communicating expectations clearly to staff.   Manage  capital construction and facility renovation projects, ensuring compliance with professional standards and practices.   Develop  concise and comprehensive project plans for both short and long-term goals, engage in budgeting procedures, and proficiently oversee team project finances. Utilize a variety of computer software including Outlook, Word, Excel, Microsoft Project, and PowerPoint to facilitate these tasks effectively.    Consult  with stakeholders and research relevant laws and regulations to define project scope and requirements.   Prepare  and review design and construction cost estimates, monitoring project progress and budget adherence.   Manage  risks associated with complex construction projects, ensuring the prudent expenditure of public resources.   Procure  architectural, engineering, and construction contracts, overseeing the bidding process and contract negotiations.   Participate  in City-wide policy initiatives and provide technical expertise on facility and infrastructure development.   Offer  professional and technical guidance to Staff/City Bureaus/Offices, interpreting, explaining, and problem-solving issues pertaining to pertinent policies and regulations.     About the Bureau:  Portland Parks & Recreation (PP&R) is committed to the overall Citywide vision that race will have no detrimental effect on people of color, refugee and immigrant communities in accessing our parks and natural areas, or from the benefit of our services. We recognize, understand, and encourage celebration of the differences that surround us. Diversity and equity are vital to PP&R’s ideals and values. The City of Portland, Oregon is a growing and diverse city of 650,000 residents, nearly 20% of whom speak languages other than English at home. PP&R values a diverse workforce and seeks ways to promote equity and inclusion within the organization and with the public.  PP&R encourages applications from candidates with knowledge, ability and experience working with a broad range of individuals and communities with diverse racial, ethnic, and socio-economic backgrounds.  Although not required, PP&R encourages candidates that can fluently speak another language to include that information in their application materials. Multilingual candidates are encouraged to apply.   Virtual Zoom Meet & Greet Opportunity    Come meet the hiring manager and the senior recruiter! We'll be talking about the position duties and responsibilities, day to day life in the role, review the announcement, discuss how to apply, and answer questions you may have about the position.  View the Recording   Passcode: F^hJ7gXv   Have a question?  Contact Information:  TroyLynn Craft  Senior Recruiter  troylynn.craft@portlandoregon.gov   To Qualify   The following minimum qualifications are required for this position:    Experience in effective people management and supervision of construction project t ea ms , consultant teams , and extensive experience work ing with general contractors , with a proven t rack record of developing work plans, promoting a diverse w orkforce and cultivating an inclusive workplace environment.       Experience in construction program management, successfully contra cting, communicating about and coordinating multiple complex c apital projects while meeting critical scopes, schedules, cost estimating, and budgets, both independently and within team settings.       Experience collecting, evaluating, and disseminating financial or project management data, utilizing project tracking systems and ensuring timely reporting, while managing budget s , maintaining accurate records and documentation.       Experience in Capital Project planning and management including specifications , drawings, and procurement processes such as design/bid/build, design build, and Construction Manager General Contractor , showcasing comprehensive knowledge of capital project lifecycle processes and methodologies.       Ability to establish and maintain working relationships with diverse internal and external stakeholders, including managers, staff, elected officials, representatives of governmental agencies, and community members.    Experience  communicating information verbally and in written form, regarding the assigned Capital Projects with Senior Management, elected officials, internal Bureaus and Staff, external partners, committees, and public agencies, and the community.     The Recruitment Process   STEP 1: Apply online between March 18 - April 8, 2024       Required Application Materials:     Resume  Cover Letter    Optional Application Materials:     If you would like to request Veteran's Preference, please submit your Veteran documents (ex, DD214-Member 4, VA Benefit Letter, etc.) by the closing date of the recruitment.    Application Tips:      When crafting your cover letter, please take the time to specifically address how your skills, experiences, and qualifications align with the "To Qualify" section of this announcement. Providing concrete examples and emphasizing relevant achievements will help us better understand why you are a strong candidate for the role.  Remember, addressing the minimum qualifications not only showcases your suitability for the position but also demonstrates your attention to detail and commitment to the application process.  Your résumé should support the details described in your cover letter.    Salary Range/Equity Pay Analysis   :  Please note per the Oregon State Pay Equity Law your salary is determined based on the experience and education listed in your resume/application. It is strongly encouraged to include any transferable experience (paid or unpaid regardless of how recent) to ensure your offer is reflective of all directly related and equivalent experience.   Do not attach any additional documents.    Please note,  all completed applications for this position must be submitted no later than on the closing date and time of this recruitment.     Step 2: Minimum Qualification Evaluation: Week of April 8, 2024     An evaluation of each applicant's training, paid and unpaid experience, as demonstrated in their cover letter, and resume, weighted 100%.  Your cover letter and résumé will be the basis for our evaluation of your qualifications for this position. Incomplete or inappropriate information may result in disqualification.  You have 14 days from the notice of the minimum qualification evaluation results to let us know if you would like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.  Additional evaluation may be required prior to establishment of the eligible list and/or final selection.   Step 3: Establishment of Eligible List: Week of April 15, 2024     Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.  Please note, the selection process may take up to 90 days from the notification of being placed on the eligible list.   Step 4: Selection (Interview): Late April/ Early May     Hiring bureau will review and select candidates for an interview.  Please note, the selection process may take up to 90 days from the notification of being placed on the eligible list.   Step 5: Offer of Employment: Late May      Step 6: Start Date:    A start date will be determined after all conditions of employment have been met.   *Timeline is approximate and subject to change.   Additional Information   Click here    for additional information regarding the following:    City of Portland Core Values    Recruitment Process - Work Status    Equal Employment Opportunity    Veteran Preference    ADA, Pregnancy, and Religious Accommodations     An Equal Opportunity / Affirmative Action Employer    A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 4/8/2024 11:59 PM Pacific
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              Posting expiers: September 13, 2022       Salary commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Division of Strategic Asset Management requires a Senior Pipeline Design Manager with extensive knowledge of water & sewer pipeline design, construction, linear asset management, asset life cycles, and materials used in the water utility industry. Must have detailed design, construction management and operations experience for water, sewer and stormwater infrastructure. This manager will direct junior staff in the collection, organization, analysis, and prioritization of asset renewals and replacements in support of operational and regulatory objectives.   The purpose of this job is to assist the Director of Strategic Asset Management Division with evaluating, coordinating and managing the asset management activities for the water and sewer linear infrastructure.   This is a fully seasoned managerial level position charged with responsibility for a significant specialized function within a department. Position manages a small group of employees, typically with intermediate supervisors, or a smaller group of specialized professional employees. Areas of responsibility are typically unique within the department.     Supervision Received     • Works independently and reports to the supervisor when necessary approval or other direction is required.   • Direction received is general and focuses more on long-term and short-term operating objectives, managerial effectiveness, and operating results.   • This level would be considered "middle" management.     Essential Duties & Responsibilities     These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.   • Develop standards and procedures for asset management plan, strategy development and ongoing maintenance for all of water and sewer mains.   • Identify and implement asset management tools and technologies with respect to asset management plan and strategy development, leveraging tools already in place.   • By using performance data and analytical support from asset management tools, develop Capital Improvement Projects for water and sewer linear infrastructure.   • Guide and facilitate asset risk or criticality assessments.   • Research and study asset management best practices.   • Manage a small team of city employees and consultants, working as a team to implement the asset management plan.   Decision Making Establishes work methods, timetables, performance standards, etc. May commit department to action.   Leadership Provided Has managerial authority over a group of professional employees and/or a group of   professional, technical, or administrative employees with multiple intermediate supervisors and/or team leaders.     Knowledge, Skills & Abilities     This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.   • Skilled in communicating verbally and in writing; Good interpersonal skills; Good leadership skills.   • Ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations and guidelines; ability to utilize Microsoft suites and project management programs; ability to establish and maintain effective working relationships with professional colleagues, employees and representatives of other public agencies.    Minimum Qualifications - Education and Experience    • Bachelor’s degree in Civil/ Environmental Engineering/ Water Resources, or a related field  • 10 year design experience in the water & sewer mains.  • 5 or more years of management experience working in an asset management related field.  • Proven record of engineering design work in municipal water and sewer, similar roles for industrial will also be considered; knowledge of linear asset management, including maintenance and operations is helpful; experience with data mining, analysis and the ability to research and investigate new tools and best practices and in turn implement changes where required.  • Computer maintenance management system experience is a benefit; experience with developing plans and strategies; understanding of asset management concepts, frameworks and technologies applicable to asset management in the linear environment.    Preferred Education & Experience    • Masters degree with a major in civil or environmental engineering, water resources  • 15 years of design experience in the water & sewer mains.  Licensures and Certifications  • Georgia Professional Engineer License or ability to acquire it by reciprocity is required.
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          Posting expiers: September 13, 2022       Salary commensurate with experience       At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     Division of Strategic Asset Management requires a Senior Pipeline Design Manager with extensive knowledge of water & sewer pipeline design, construction, linear asset management, asset life cycles, and materials used in the water utility industry. Must have detailed design, construction management and operations experience for water, sewer and stormwater infrastructure. This manager will direct junior staff in the collection, organization, analysis, and prioritization of asset renewals and replacements in support of operational and regulatory objectives.   The purpose of this job is to assist the Director of Strategic Asset Management Division with evaluating, coordinating and managing the asset management activities for the water and sewer linear infrastructure.   This is a fully seasoned managerial level position charged with responsibility for a significant specialized function within a department. Position manages a small group of employees, typically with intermediate supervisors, or a smaller group of specialized professional employees. Areas of responsibility are typically unique within the department.     Supervision Received     • Works independently and reports to the supervisor when necessary approval or other direction is required.   • Direction received is general and focuses more on long-term and short-term operating objectives, managerial effectiveness, and operating results.   • This level would be considered "middle" management.     Essential Duties & Responsibilities     These are typical responsibilities for this position and should not be construed as exclusive or all inclusive. May perform other duties as assigned.   • Develop standards and procedures for asset management plan, strategy development and ongoing maintenance for all of water and sewer mains.   • Identify and implement asset management tools and technologies with respect to asset management plan and strategy development, leveraging tools already in place.   • By using performance data and analytical support from asset management tools, develop Capital Improvement Projects for water and sewer linear infrastructure.   • Guide and facilitate asset risk or criticality assessments.   • Research and study asset management best practices.   • Manage a small team of city employees and consultants, working as a team to implement the asset management plan.   Decision Making Establishes work methods, timetables, performance standards, etc. May commit department to action.   Leadership Provided Has managerial authority over a group of professional employees and/or a group of   professional, technical, or administrative employees with multiple intermediate supervisors and/or team leaders.     Knowledge, Skills & Abilities     This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.   • Skilled in communicating verbally and in writing; Good interpersonal skills; Good leadership skills.   • Ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations and guidelines; ability to utilize Microsoft suites and project management programs; ability to establish and maintain effective working relationships with professional colleagues, employees and representatives of other public agencies.    Minimum Qualifications - Education and Experience    • Bachelor’s degree in Civil/ Environmental Engineering/ Water Resources, or a related field  • 10 year design experience in the water & sewer mains.  • 5 or more years of management experience working in an asset management related field.  • Proven record of engineering design work in municipal water and sewer, similar roles for industrial will also be considered; knowledge of linear asset management, including maintenance and operations is helpful; experience with data mining, analysis and the ability to research and investigate new tools and best practices and in turn implement changes where required.  • Computer maintenance management system experience is a benefit; experience with developing plans and strategies; understanding of asset management concepts, frameworks and technologies applicable to asset management in the linear environment.    Preferred Education & Experience    • Masters degree with a major in civil or environmental engineering, water resources  • 15 years of design experience in the water & sewer mains.  Licensures and Certifications  • Georgia Professional Engineer License or ability to acquire it by reciprocity is required.
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            Position Description     The Public Works/Public Utilities Manager is responsible for planning, organizing, and managing the activities of Public Works or Public Utilities. Reporting to the Director or Assistant Director, the Public Works Manager coordinates assigned activities with other divisions, departments, and outside agencies. The incumbent exercises independent judgment relating to the performance, coordination, and evaluation of staff, and participates in the development and implementation of goals, objectives, policies, and priorities for assigned programs.   One position currently exists in the Public Works Department / Traffic & Engineering Services Division. The incumbent will be responsible for overseeing the day-to-day activities including plan reviews and approvals, ensuring timelines are met, researching, and managing staff. This position requires a results-oriented leader who is highly organized, responsive and able to communicate with the development community, other departments and agencies.   In this unclassified position, the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     The City of Fresno offers an attractive and competitive salary and benefits package. The salary for Public Utilities Manager is dependent upon qualifications. The employee benefits package, as noted below, is subject to change and includes:   HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes $75 per month.  SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum MANAGEMENT LEAVE: 60 hours per fiscal year. BILINGUAL PREMIUM: PAY: $100 per month ANNUAL LEAVE: Accrue 15.55 hours per month with cash out provisions. HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. LIFE INSURANCE: Benefit equal to annual salary; premium paid by The City. LONG-TERM DISABILITY: Benefit equal to 66.66% of monthly salary up to $7,500 per month after 30 days of disability; premium paid by The City. HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. BILINGUAL PREMIUM: PAY: $100 per month RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other CA public agencies. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline.   Graduation from an accredited college or university with a Bachelor's Degree in engineering, construction, public administration, or a closely related field;   -AND-  Four (4) years of experience supervising utilities planning, technical engineering, transportation, construction management, property management, building maintenance, facilities management, landscape maintenance or street operations activities.   Additional qualifying experience may be substituted for the education on a year-for-year basis, up to a maximum of two years. Additional qualifying experience may be substituted for the education on a year-for-year basis, up to a maximum of two years.  APPLICANTS MUST ATTACH A COPY OF THEIR BACHELOR'S DEGREE OR COLLEGE TRANSCRIPTS FOR VERIFICATION OF REQUIRED UNITS. Applications lacking these documents will be rejected.   Registration as a professional engineer by the State of California at time of appointment may be required depending upon assignment.   Possess a valid California Driver's License at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.     Selection Process     Interested and qualified applicants must submit an official City of Fresno application on-line. Applications may be submitted at www.fresno.gov/jobs. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   Completed applications will be reviewed and a select group of candidates will be invited to interview.   Inquiries should be directed to:  Le'Shea Tarver, Senior Human Resources Analyst  (559) 621-6950  Leshea.Tarver@fresno.gov  2600 Fresno Street  Fresno, California 93721-3614  Applicants must complete the Supplemental Questions prior to application submittal. This will assist in determining the most qualified applicants for further consideration.     Additional Information     The Community  As the only California city located amongst three National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing prices are typically lower than California's other large metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various social, cultural, and athletic activities in an affordable community environment.  Our Organization The City of Fresno is the fifth-largest city in the state of California and is a full-service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large and does not serve on the Council but has veto power over certain actions taken by the City Council. The City Manager, who is appointed by the Mayor, is responsible for appointing all department heads in the City. There are seven Council Members. The Council appoints the City Attorney and the City Clerk.     Equal Opportunity Employer     They City of Fresno is an Equal Opportunity Employer. For more information please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 04/09/2024
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        Position Description     The Public Works/Public Utilities Manager is responsible for planning, organizing, and managing the activities of Public Works or Public Utilities. Reporting to the Director or Assistant Director, the Public Works Manager coordinates assigned activities with other divisions, departments, and outside agencies. The incumbent exercises independent judgment relating to the performance, coordination, and evaluation of staff, and participates in the development and implementation of goals, objectives, policies, and priorities for assigned programs.   One position currently exists in the Public Works Department / Traffic & Engineering Services Division. The incumbent will be responsible for overseeing the day-to-day activities including plan reviews and approvals, ensuring timelines are met, researching, and managing staff. This position requires a results-oriented leader who is highly organized, responsive and able to communicate with the development community, other departments and agencies.   In this unclassified position, the incumbent serves at the will of the Department Director.     Pay,Benefits, & Work Schedule     The City of Fresno offers an attractive and competitive salary and benefits package. The salary for Public Utilities Manager is dependent upon qualifications. The employee benefits package, as noted below, is subject to change and includes:   HEALTH INSURANCE: The City contributes toward monthly premiums for PPO medical, dental and vision for employee and dependents. FLEXIBLE SPENDING ACCOUNT: IRS 125 Plan for health and dependent care expenses. DEFERRED COMPENSATION: Voluntary 457 plan with Fidelity Investments to increase your retirement savings. City contributes $75 per month.  SUPPLEMENTAL SICK- 40 hours per fiscal year. 80 hours lifetime maximum MANAGEMENT LEAVE: 60 hours per fiscal year. BILINGUAL PREMIUM: PAY: $100 per month ANNUAL LEAVE: Accrue 15.55 hours per month with cash out provisions. HOLIDAYS: Ten (10) City-observed annual holidays plus birthday and two (2) personal days. LIFE INSURANCE: Benefit equal to annual salary; premium paid by The City. LONG-TERM DISABILITY: Benefit equal to 66.66% of monthly salary up to $7,500 per month after 30 days of disability; premium paid by The City. HEALTH REIMBURSEMENT ARRANGEMENT: Eligible retirees can use remaining Sick Leave balance at 80% of hourly rate and other leave balances, if applicable, to reimburse medical insurance and qualified medical expenses, tax free. BILINGUAL PREMIUM: PAY: $100 per month RETIREMENT: City of Fresno Retirement Systems, one of the best funded public systems in the state. Reciprocity with other CA public agencies. Vested in Retirement benefits after 5 years of service. City employees do not participate in Social Security.  DROP (Deferred Retirement Option Program): an optional, voluntary program that allows an employee to deposit retirement benefits in a special savings account within the Retirement System while continuing to work for the City of Fresno for up to 10 years. Participation minimum is age 50 and vested. Benefits includes ownership of accumulated funds, compound interest earnings, and alternative distribution options.  Additional information regarding the City of Fresno benefits is available at  https://www.fresno.gov/personnel/human-resources-support/#tab-1     The Requirements     Applicants must meet the minimum qualifications on or before the posted filing deadline.   Graduation from an accredited college or university with a Bachelor's Degree in engineering, construction, public administration, or a closely related field;   -AND-  Four (4) years of experience supervising utilities planning, technical engineering, transportation, construction management, property management, building maintenance, facilities management, landscape maintenance or street operations activities.   Additional qualifying experience may be substituted for the education on a year-for-year basis, up to a maximum of two years. Additional qualifying experience may be substituted for the education on a year-for-year basis, up to a maximum of two years.  APPLICANTS MUST ATTACH A COPY OF THEIR BACHELOR'S DEGREE OR COLLEGE TRANSCRIPTS FOR VERIFICATION OF REQUIRED UNITS. Applications lacking these documents will be rejected.   Registration as a professional engineer by the State of California at time of appointment may be required depending upon assignment.   Possess a valid California Driver's License at time of appointment. Candidates considered for hire must provide proof of a valid driver's license and current copy of their driving record.     Selection Process     Interested and qualified applicants must submit an official City of Fresno application on-line. Applications may be submitted at www.fresno.gov/jobs. For information on how to complete an on-line application, please view "Instruction Guide" on the City's website, Personnel Services Career Opportunities page, or call (559) 621-6950 for assistance. Resumes will not be accepted in lieu of a completed employment application.   Completed applications will be reviewed and a select group of candidates will be invited to interview.   Inquiries should be directed to:  Le'Shea Tarver, Senior Human Resources Analyst  (559) 621-6950  Leshea.Tarver@fresno.gov  2600 Fresno Street  Fresno, California 93721-3614  Applicants must complete the Supplemental Questions prior to application submittal. This will assist in determining the most qualified applicants for further consideration.     Additional Information     The Community  As the only California city located amongst three National Parks, residents and visitors enjoy Fresno's proximity to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of sunshine each year, the Mediterranean climate allows for year-round recreational activities, including sailing, snow and water skiing, fishing, backpacking, and golfing.   Living in Fresno has the benefit of urban amenities and the unique charm of a suburban atmosphere. Housing prices are typically lower than California's other large metropolitan areas. There are four large school districts in Fresno, including Fresno Unified, Central Unified, Sanger Unified, Clovis Unified, and a variety of private educational institutions.   The city is also home to colleges and universities, most notably California State University, Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various social, cultural, and athletic activities in an affordable community environment.  Our Organization The City of Fresno is the fifth-largest city in the state of California and is a full-service charter city that operates under a "strong mayor" form of government. The Mayor is elected at large and does not serve on the Council but has veto power over certain actions taken by the City Council. The City Manager, who is appointed by the Mayor, is responsible for appointing all department heads in the City. There are seven Council Members. The Council appoints the City Attorney and the City Clerk.     Equal Opportunity Employer     They City of Fresno is an Equal Opportunity Employer. For more information please refer to our Career Opportunities web page on the City of Fresno web site.  Closing Date/Time: 04/09/2024
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            Description   ENVIRONMENTAL ENGINEERING COORDINATOR - SOLID WASTE Regular Full-Time Employment Opportunity    The City of Sunnyvale is recruiting for one Environmental Engineering Coordinator position for the Environmental Services Department. The department provides comprehensive and innovative utility services for Sunnyvale's residents and businesses and facilitates initiatives to achieve the City's sustainability objectives. The department brings together technical, operational, and administrative professional disciplines to form its dedicated and dynamic team.    For the Solid Waste Division , we are seeking a highly motivated, organized, and creative individual with strong quantitative and analytical skills, impeccable written and verbal communication skills, and a solid understanding of environmental science and policies to manage  Sunnyvale's closed landfill .  This position works with environmental consultants and contractors, a diverse team of City's Wastewater Treatment Plant operations and maintenance staff, and regulators including the Water Board, CalRecycle and the Air District to ensure closed landfills and compliance with solid waste, air and water quality regulations.  We are looking for an ideal candidate who can ensures compliance with applicable Permit requirements; reviews, analyzes, and interprets operational and monitoring data; and prepares technical memoranda and reports; has experience with designing, implementing, and maintaining solutions related to various aspects of postclosure maintenance of the landfill and performs related work as required.   Candidate's experience in reviewing plans and specifications of public and private projects proposed on or near the landfill for potential impacts, informing developers/designers of impacts of landfill-related regulations and proposes necessary changes to projects is highly desirable.  Under general direction of an Environmental Services Department Division Manager, Senior Environmental Engineer, or Environmental Programs Manager, performs professional environmental management duties in the office and field for the Department of Environmental Services; prepares technical reports related to areas of stormwater, wastewater, landfill gas and landfill monitoring, regulatory compliance, financial assurance mechanisms, inspection and repair for a variety of City, local, State and Federal agencies; and performs related work as required.    DISTINGUISHING CHARACTERISTICS  The position of Environmental Engineering Coordinator is a fully qualified journey-level professional classification. This classification is distinguished from the higher-level Division Manager classifications in that the latter have overall responsibility for management of various services or programs. This classification is distinguished from the Senior Environmental Engineer and Environmental Programs Manager in that the higher classifications have broader programmatic responsibility.  Essential Job Functions  (May include, but are not limited to, the following):    Verifies and ensures City compliance with environmental regulations and permits.  Evaluates regulations and makes recommendations for City response.  Prepares and provides technical analysis and impact reports to a variety of local, State and Federal agencies; works closely with other agencies on program related activities.  Coordinates the development, design, and construction of a variety of environmental services projects.  Develops cost estimates; provides input to budget; tracks revenues and expenses.  Coordinates projects and provides project management of budget, compliance and scheduling.  Coordinates work performed by consultants and contractors, reviews billings and recommends approval of payments.  Assists department managers in the preparation of City Capital Project plans and specifications.  Represents the City in negotiations, formal testimony, and other contacts with regulatory agencies, governmental jurisdictions, contractors, leaseholders, and the general public.  Develops and submits reports and other correspondence to regulatory agencies.  Prepares requests for proposals and contract specifications and makes recommendations on acceptance of proposals.  Facilitates collaboration among internal and external partners  Prepares briefings, and establishes internal work plans to address impending requirements.  Researches, develops, and coordinates implementation of new programs.  Evaluates and coordinates revisions to ordinance and municipal code, City policies and operational procedures to ensure conformance and compliance with new and revised requirements.  Develops and writes grant applications  In addition to the above, if assigned to the Solid Waste Division, duties may include but are not limited to the following:    Designs, implements, and maintains solutions related to various aspects of postclosure maintenance of the landfill, including the management of landfill gas, landfill gas condensate, leachate, groundwater, stormwater and postclosure uses of the landfill.  Acts on behalf of the Solid Waste Programs Division Manager in his/her absence.  Reviews plans and specifications of public and private projects proposed on or near the landfill for potential impacts, informs developers/designers of impacts of landfill-related regulations and proposes necessary changes to projects.  In addition to the above, if assigned to the Solid Waste Division, SMaRT Station Program duties may include but are not limited to the following:    Analyze equipment repair/replacement options and costs  Prepare and maintain 20-year capital equipment repair/replacement schedule  Evaluate reports, evaluations and designs prepared by consultants regarding equipment and operational process changes and make recommendations  Prepare technical specifications and work scopes for major equipment and facility repairs, and/or upgrades  Ensure proper operation and maintenance of City facility and equipment through inspections, operator interviews and maintenance records review  Monitor and analyze recycling and waste disposal market trends and recommend policies, practices and technologies that best match current and anticipated market prices and quality requirements   WORKING CONDITIONS    Position requires prolonged sitting, standing, walking, and occasional reaching, twisting, turning kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. Additionally, the position requires near and far vision in reading reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag and push files, documents and equipment weighing up to 75 pounds is also required. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodation.  Minimum Qualifications   Education and Experience:   The minimum qualifications for education and experience can be met in the following way: A Bachelor's degree from an accredited college or university in engineering, natural sciences, environmental studies, chemistry, biology, geology or a related field; AND Three years of project management experience involving solid waste management or landfill engineering, water quality management, environmental regulatory compliance or a related environmental field.  Knowledge of:      Environmental regulations and permits related to solid waste, wastewater, stormwater, hazardous waste, groundwater contamination, air quality, landfill gas, landfills, electricity generation and management, greenhouse gas emissions, and energy conservation.  Principles and practices related to the preparation of plans and specifications for a wide variety of landfill and solid waste projects.  Principles and practices related to water quality management, including wastewater treatment and stormwater management.  Principles and practices related to energy conservation, energy management, renewable energy generation, and evaluating and tracking greenhouse gas emissions.  Basic principles and practices of geology and environmental science relative to the migration of contaminants and slope stability and differential settlement.  Waste management laws and regulations in the State of California.  Water and air quality regulations in the State of California including NPDES requirements.  Electricity generation and greenhouse gas emission management laws and regulations in the State of California including CPUC requirements.  Public works construction and maintenance methods and practices and construction materials, designs and specifications.  Environmental or civil engineering, land surveying and drafting.  Office methods, procedures, software and equipment.   Ability to:      Instruct personnel in proper work methods and standards.  Analyze complex issues and problems.  Design and implement practical solutions to a variety of technical problems.  Effectively manage and communicate technical data.  Move about the assigned program operational area to evaluate operations and condition of machinery and environmental control systems.  Safely use tools and power equipment during technical repairs of systems and equipment.  Operate a computer using word processing, data management, and business software and other office equipment.  Communicate effectively, both orally and in writing.  Establish and maintain and promote positive and effective working relationships with employees, other agencies, public officials and the public.  Demonstrate initiative and exercise good judgment in the performance of duties.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.   Willingness to:    Travel to various locations in the Bay Area and Sacramento. Work around landfill gas, landfill gas condensate, leachate, wastewater, stormwater, biosolids, and hazardous materials, including dust and fumes.    Licenses/Certificates:   Possession and continued maintenance of a valid class C California driver's license and a safe driving record.   DESIRABLE QUALIFICATIONS   Possession of a certificate to practice as a Licensed Professional Civil Engineer, Certified Engineering Geologist, or Certified Hydrogeologist issued by the State of California, depending on the assigned work section.  Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources no later than   5:00 p.m. on Monday, April 15, 2024 (postmarks or faxes are not accepted).       Candidates are asked to fully describe any training, education, experience or skills relevant to this position.      Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click Jobs. Late or incomplete applications will not be accepted.     EXAM PROCESS   Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process scheduled for Tu esday, April 30,     2024 . (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).      SELECTION PROCESS   Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies. Top candidates on the eligibility list will be invited to participate in a selection interview with the department    tentatively scheduled on the week of May 6,        2024 .    Any candidate that is selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a background history check, as well as a medical exam(s) administered by a City selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination. Positions which are covered by the Department of Transportation regulations are required to submit to a pre-employment drug test and to random drug and alcohol testing.     INFORMATION ABOUT PROOF OF EDUCATION  Please note:    Any successful candidate, selected by the hiring department will be required to submit proof of education (i.e. original copy of the diploma or college/university transcripts).      Positions in this job classification are represented by the Sunnyvale Employees' Association (SEA).     The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: 4/15/2024 5:00 PM Pacific
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        Description   ENVIRONMENTAL ENGINEERING COORDINATOR - SOLID WASTE Regular Full-Time Employment Opportunity    The City of Sunnyvale is recruiting for one Environmental Engineering Coordinator position for the Environmental Services Department. The department provides comprehensive and innovative utility services for Sunnyvale's residents and businesses and facilitates initiatives to achieve the City's sustainability objectives. The department brings together technical, operational, and administrative professional disciplines to form its dedicated and dynamic team.    For the Solid Waste Division , we are seeking a highly motivated, organized, and creative individual with strong quantitative and analytical skills, impeccable written and verbal communication skills, and a solid understanding of environmental science and policies to manage  Sunnyvale's closed landfill .  This position works with environmental consultants and contractors, a diverse team of City's Wastewater Treatment Plant operations and maintenance staff, and regulators including the Water Board, CalRecycle and the Air District to ensure closed landfills and compliance with solid waste, air and water quality regulations.  We are looking for an ideal candidate who can ensures compliance with applicable Permit requirements; reviews, analyzes, and interprets operational and monitoring data; and prepares technical memoranda and reports; has experience with designing, implementing, and maintaining solutions related to various aspects of postclosure maintenance of the landfill and performs related work as required.   Candidate's experience in reviewing plans and specifications of public and private projects proposed on or near the landfill for potential impacts, informing developers/designers of impacts of landfill-related regulations and proposes necessary changes to projects is highly desirable.  Under general direction of an Environmental Services Department Division Manager, Senior Environmental Engineer, or Environmental Programs Manager, performs professional environmental management duties in the office and field for the Department of Environmental Services; prepares technical reports related to areas of stormwater, wastewater, landfill gas and landfill monitoring, regulatory compliance, financial assurance mechanisms, inspection and repair for a variety of City, local, State and Federal agencies; and performs related work as required.    DISTINGUISHING CHARACTERISTICS  The position of Environmental Engineering Coordinator is a fully qualified journey-level professional classification. This classification is distinguished from the higher-level Division Manager classifications in that the latter have overall responsibility for management of various services or programs. This classification is distinguished from the Senior Environmental Engineer and Environmental Programs Manager in that the higher classifications have broader programmatic responsibility.  Essential Job Functions  (May include, but are not limited to, the following):    Verifies and ensures City compliance with environmental regulations and permits.  Evaluates regulations and makes recommendations for City response.  Prepares and provides technical analysis and impact reports to a variety of local, State and Federal agencies; works closely with other agencies on program related activities.  Coordinates the development, design, and construction of a variety of environmental services projects.  Develops cost estimates; provides input to budget; tracks revenues and expenses.  Coordinates projects and provides project management of budget, compliance and scheduling.  Coordinates work performed by consultants and contractors, reviews billings and recommends approval of payments.  Assists department managers in the preparation of City Capital Project plans and specifications.  Represents the City in negotiations, formal testimony, and other contacts with regulatory agencies, governmental jurisdictions, contractors, leaseholders, and the general public.  Develops and submits reports and other correspondence to regulatory agencies.  Prepares requests for proposals and contract specifications and makes recommendations on acceptance of proposals.  Facilitates collaboration among internal and external partners  Prepares briefings, and establishes internal work plans to address impending requirements.  Researches, develops, and coordinates implementation of new programs.  Evaluates and coordinates revisions to ordinance and municipal code, City policies and operational procedures to ensure conformance and compliance with new and revised requirements.  Develops and writes grant applications  In addition to the above, if assigned to the Solid Waste Division, duties may include but are not limited to the following:    Designs, implements, and maintains solutions related to various aspects of postclosure maintenance of the landfill, including the management of landfill gas, landfill gas condensate, leachate, groundwater, stormwater and postclosure uses of the landfill.  Acts on behalf of the Solid Waste Programs Division Manager in his/her absence.  Reviews plans and specifications of public and private projects proposed on or near the landfill for potential impacts, informs developers/designers of impacts of landfill-related regulations and proposes necessary changes to projects.  In addition to the above, if assigned to the Solid Waste Division, SMaRT Station Program duties may include but are not limited to the following:    Analyze equipment repair/replacement options and costs  Prepare and maintain 20-year capital equipment repair/replacement schedule  Evaluate reports, evaluations and designs prepared by consultants regarding equipment and operational process changes and make recommendations  Prepare technical specifications and work scopes for major equipment and facility repairs, and/or upgrades  Ensure proper operation and maintenance of City facility and equipment through inspections, operator interviews and maintenance records review  Monitor and analyze recycling and waste disposal market trends and recommend policies, practices and technologies that best match current and anticipated market prices and quality requirements   WORKING CONDITIONS    Position requires prolonged sitting, standing, walking, and occasional reaching, twisting, turning kneeling, bending, squatting and stooping in the performance of daily activities. The position also requires grasping, repetitive hand movement and fine coordination in using a computer keyboard. Additionally, the position requires near and far vision in reading reports and work related documents and using a computer. Acute hearing is required when providing phone and personal customer service. The need to lift, drag and push files, documents and equipment weighing up to 75 pounds is also required. Some of these requirements may be accommodated for otherwise qualified individuals requiring and requesting such accommodation.  Minimum Qualifications   Education and Experience:   The minimum qualifications for education and experience can be met in the following way: A Bachelor's degree from an accredited college or university in engineering, natural sciences, environmental studies, chemistry, biology, geology or a related field; AND Three years of project management experience involving solid waste management or landfill engineering, water quality management, environmental regulatory compliance or a related environmental field.  Knowledge of:      Environmental regulations and permits related to solid waste, wastewater, stormwater, hazardous waste, groundwater contamination, air quality, landfill gas, landfills, electricity generation and management, greenhouse gas emissions, and energy conservation.  Principles and practices related to the preparation of plans and specifications for a wide variety of landfill and solid waste projects.  Principles and practices related to water quality management, including wastewater treatment and stormwater management.  Principles and practices related to energy conservation, energy management, renewable energy generation, and evaluating and tracking greenhouse gas emissions.  Basic principles and practices of geology and environmental science relative to the migration of contaminants and slope stability and differential settlement.  Waste management laws and regulations in the State of California.  Water and air quality regulations in the State of California including NPDES requirements.  Electricity generation and greenhouse gas emission management laws and regulations in the State of California including CPUC requirements.  Public works construction and maintenance methods and practices and construction materials, designs and specifications.  Environmental or civil engineering, land surveying and drafting.  Office methods, procedures, software and equipment.   Ability to:      Instruct personnel in proper work methods and standards.  Analyze complex issues and problems.  Design and implement practical solutions to a variety of technical problems.  Effectively manage and communicate technical data.  Move about the assigned program operational area to evaluate operations and condition of machinery and environmental control systems.  Safely use tools and power equipment during technical repairs of systems and equipment.  Operate a computer using word processing, data management, and business software and other office equipment.  Communicate effectively, both orally and in writing.  Establish and maintain and promote positive and effective working relationships with employees, other agencies, public officials and the public.  Demonstrate initiative and exercise good judgment in the performance of duties.  Work independently and as a team member; recognize and set priorities and meet deadlines.  Observe safety principles and work in a safe manner.   Willingness to:    Travel to various locations in the Bay Area and Sacramento. Work around landfill gas, landfill gas condensate, leachate, wastewater, stormwater, biosolids, and hazardous materials, including dust and fumes.    Licenses/Certificates:   Possession and continued maintenance of a valid class C California driver's license and a safe driving record.   DESIRABLE QUALIFICATIONS   Possession of a certificate to practice as a Licensed Professional Civil Engineer, Certified Engineering Geologist, or Certified Hydrogeologist issued by the State of California, depending on the assigned work section.  Application and Selection Process  If you are interested in this opportunity, please submit a City of Sunnyvale employment application and responses to the supplemental questions to the Department of Human Resources no later than   5:00 p.m. on Monday, April 15, 2024 (postmarks or faxes are not accepted).       Candidates are asked to fully describe any training, education, experience or skills relevant to this position.      Electronic applications may be submitted on-line through the City's employment page at Sunnyvale.ca.gov and click Jobs. Late or incomplete applications will not be accepted.     EXAM PROCESS   Applications will be competitively screened based on the minimum qualifications of this position. Based upon a review of the application materials, the most qualified candidates will be invited to participate in the examination process scheduled for Tu esday, April 30,     2024 . (Note: The examination process may be changed as deemed necessary by the Director of Human Resources).      SELECTION PROCESS   Those candidates that receive a passing score on the examination will be placed on an eligibility list for up to one year, in accordance with the City's Civil Service Rules and Administrative Policies. Top candidates on the eligibility list will be invited to participate in a selection interview with the department    tentatively scheduled on the week of May 6,        2024 .    Any candidate that is selected by the hiring department will be required to successfully complete a pre-employment process, which may consist of a background history check, as well as a medical exam(s) administered by a City selected physician(s) before hire. Prior to starting work, all newly-hired employees will be fingerprinted to check conviction history. A conviction history will not necessarily disqualify an applicant from appointment; however, failure to disclose conviction history will result in refusal of employment or termination. Positions which are covered by the Department of Transportation regulations are required to submit to a pre-employment drug test and to random drug and alcohol testing.     INFORMATION ABOUT PROOF OF EDUCATION  Please note:    Any successful candidate, selected by the hiring department will be required to submit proof of education (i.e. original copy of the diploma or college/university transcripts).      Positions in this job classification are represented by the Sunnyvale Employees' Association (SEA).     The information contained within this announcement may be modified or revoked without notice and does not constitute either an expressed or implied contract.   The City of Sunnyvale is an Equal Opportunity Employer. It is the policy of the City of Sunnyvale not to discriminate against all qualified applicants or employees on the basis of actual or perceived race, religion (including religious dress or grooming practice), color, sex (includes gender, pregnancy, childbirth, medical conditions related to pregnancy or childbirth, breastfeeding or medical conditions related to breastfeeding), gender identity and/or gender expression, sexual orientation (including heterosexuality, homosexuality and bisexuality), ethnic or national origin, ancestry, citizenship status, uniformed service member status, marital status, family relationship, age, cancer or HIV/AIDS related medical condition, genetic characteristics and/or genetic information, and physical or mental disability. Applicants needing special accommodations for testing should submit a request to the Department of Human Resources at time of application.  Summary of Sunnyvale's Employees Association SEA    Notice of CFRA (California Family Rights Act) Rights and Obligations  Closing Date/Time: 4/15/2024 5:00 PM Pacific
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            Description    The Department:     SVP currently provides over 600 Megawatts of power to residential and business customers within Santa Clara, of which 40 percent of comes from carbon-free renewable resources. In addition to using green energy from large-scale wind, solar, geothermal and hydroelectric projects outside of the area, SVP employs innovative ways to locally produce electricity by operating Thermal Generation facilities utilizing Simple Cycle, Combined Cycle, and Cogeneration technologies. It is the mission of Silicon Valley Power to be a progressive, service-oriented utility, offering reliable, competitively priced services for the benefit of Santa Clara and its customers. Being competitive in the marketplace with a continuous focus on customer service, SVP can provide economic value to the City of Santa Clara and its customers while maintaining low residential rates and offering competitive rates for all customers.     The Positions:     Silicon Valley Power is recruiting to fill various Electric Program Manager positions in the following specialties: Capital Project Management, Contracts, Distributed Energy Resources and Storage, Environmental, Safety, and System Operations.     Capital Project Management     The focus and priority of this position will be to perform complex professional project management work to support the successful completion of over $300 million in near-term capital improvement program projects to support electric utility load growth. The position is assigned to the customer development and project management unit which manages, plans, and oversees the development and implementation of the capital improvement program. This position will report to the Principal Electric Utility Engineer overseeing the System Expansion Program and will work collaboratively on the management of these critical projects. The individual will perform and manage the work related to planning, design, construction, operations, and maintenance of utility projects, including receiving stations, substations, electric transmission and distribution facilities, and other electrical infrastructure. The incumbent is expected to manage consultants and directly administer public works contracts. Experience in electric utility engineering, utility asset management, GIS and work order management system is desirable.      Distinguishing Characteristics/Experience:   Direct knowledge in managing, planning, and overseeing the development and implementation of Capital Improvement Program(s) (CIP).  Ability to provide extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support.  Experience in management, engineering, financial, high-level administrative planning and analysis, and/or project management experience.      Contracts Portfolio     The focus and priority of this position will be to perform complex professional work to support the development and management of SVP’s contracts portfolio. SVP’s operation requires hundreds of unique contracts including specialized services agreements, leases, agreements with customers for substation construction, funding and deposits, public works contracts, license agreements, power purchase and resource adequacy agreements, as well as other unique agreements. The position is assigned to the Business Services Division. The incumbent will both lead staff supporting contracts functions and have direct involvement in negotiating and reviewing contracts. Experience in utility contracts is desirable.      Distinguishing Characteristics/Experience:    Direct knowledge and experience in contracts review, negotiating, and management for a variety of contract types.    Ability to providing extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support    Experience in managing and assigning work to administrative and clerical staff.         Distributed Energy Resources    , Renewable Energy and Power Purchase Contracts    This position develops and implements cutting edge programs entailing distributed and renewable generation, energy storage, demand response, and microgrids. Incumbents perform professional level, individual work in project development. Duties may include supervising and participating in the conduct of studies and surveys, data interpretation, forecasting, commodity purchasing, contract negotiation, pricing/rate making, engineering studies, development of policies and procedures, evaluating regulatory and legislative initiatives, preparing, reviewing, and managing budgets and operations. Commodity purchasing and contract negotiation may include evaluation and development of strategies for electricity generation, both distributed and utility scale. Incumbents may supervise management and non-management staff and act as project team leaders and manage programs and projects. Project management responsibilities include preparing RFPs, evaluating proposals, and managing contractors and consultants.     Environmental     This position will ensure the City’s compliance with applicable federal, state, and local regulatory agency requirements and guidelines pertaining to Air Quality, Water, Wastewater, Storm water, and Industrial waste. This position will work with staff across multiple Divisions to develop, implement, and perform procedures and guidelines designed to ensure compliance and develop staff. They will compose, compile, track, and analyze information related to regulatory, program, and compliance oversight. This position will act as SVP’s Subject Matter Expert and provide technical and functional advisement to Management and Staff concerning Environmental Compliance. This position requires in-depth knowledge of Federal, State, and Local laws/regulations. This position also requires the ability to forecast and identify compliance issues and to develop mitigation strategies to correct issues. The position will also assist in the development of budgets, service contracts and training programs.     Safety    This position establishes, implements, and enforces an effective department wide safety and compliance program that prevents injury and illness. They will work to ensure that employees, both management and non-management, comply with the rules and regulations of Federal, State and Local Regulatory Agencies, and that company safety and compliance policies and procedures are consistently followed.  The position will also facilitate the development and completion of the department’s compliance and controls register, controls testing and auditing, standards development and review, horizon scanning for new and changing regulatory requirements, and serving as an OSHA subject matter for the department. The position will also assist in the development of budgets, service contracts and training programs.     System Operations     This position will administer programs for work management, maintenance monitoring and asset management focused in all areas of Utility Operations (Metering, Substations, Transmission and Distribution). This position will also be responsible for the performance, review, and implementation of improvements to these programs. The position will develop, maintain, and improve SVP’s Outage Management System. This position will work to ensure compliance with all applicable NERC standards and seek constant improvement in SVP Work and Safety standards affecting System Operations. The position will also assist in the development of budgets, service contracts and training programs.   As a member of the City's Unclassified Service, this is an "at-will" position and the incumbent serves at the discretion of the City Manager. An incumbent in this classification: demonstrates strong ethical, professional, and service-oriented leadership and interpersonal skills; sets a good example; and correctly applies the tenets of the City's Code of Ethics and values.     THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  This description may not include all the duties listed below, nor do the examples cover all duties that may be performed.  Under general direction, the incumbent will: • Plan, develop, implement, evaluate, and manage an assigned program or core department service area; Supervise subordinate supervisory, professional, technical, and/or clerical staff; participate in the selection, hiring, training, and coaching of staff; conduct performance evaluations; and implement disciplinary actions as required;  • Research and analyze program operations to ensure effective utilization of resources and increase productivity of work, provide regular reporting measures, conduct presentations, and make recommendations to management;  • Plan and implement work plans and projects for assigned area;  • Oversee daily operations of assigned program area and safety ensuring that all applicable regulatory requirements are followed;  • Develop and monitor resource models and/or programs in alignment with State, Federal and local regulations and policies;  • Deliver and manage communications to internal and external customers;  • Administer program budget, including budget preparation, forecasting, and monitoring expenses and revenue;  • Plan, implement, and monitor program or service area goals and objectives in alignment with Department goals to ensure effective programming and operations;  • Monitor and report on assigned area activities, including managing resources, tracking short and long-term work activities and provide recommendations to management staff to improve efficiency in assigned area;  • Serve as the subject matter expert in assigned specialty and provides consultation to subordinates, vendors, and management on assigned area of expertise;  • Set the standard for safety and adhere to all applicable safety and environmental standards and regulations, including City safety standards and policies;  • May act as a representative of the Department in assigned program or service area;  • Implement programs which may include such functions as scheduling, coordinating, and assigning staff to projects; • Oversee request for proposal processes, participate in the preparation of vendor contracts, negotiate contracts, and act as lead contract administrator for planned program objectives; • Prepare a variety of narrative and periodic reports to keep management informed of program/project status; • Implement program audit systems to ensure appropriate use of public funds; • Develop qualitative and quantitative measures to evaluate program/project financial status, customer satisfaction, contractor performance, and public relations; • Maintain current knowledge of external program trends and legislation to ensure necessary compliance; • May represent the Department and participate in regional and state efforts to meet compliance, legislative and societal goals; • Develop, implement and evaluate marketing and educational materials to present to internal and external customers; • Use City computer applications (including but not limited to Microsoft Suite) and databases to track program status and funds and use;  • Prepare reports, memos, and supporting documentation;  • May act as Division Manager on a temporary basis, as assigned; and • Perform other related duties as assigned.  Minimum Qualifications  EDUCATION AND EXPERIENCE  • Education and experience equivalent to graduation from an accredited college or university with a Bachelor's Degree in Engineering, Economics, Public or Business Administration, Environmental Sciences, Finance or a closely-related field; AND • Three (3) years' experience leading, supervising, managing, and coordinating work including but not limited to, customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards; OR • Generation/Substation/Transmission and Distribution/System Operations Specialties: Three (3) years of experience in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Engineer, Manager, Lead Technician, or Foreperson,    ACCEPTABLE SUBSTITUTION   • For Generation/Substation/Transmission and Distribution/System Operations Specialties: additional years of experience in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, Lineworker, or working in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Manager, Lead Technician, or Foreperson may substitute for the degree requirement on a year for year basis up to four (4) years. • For Generation/Substation/Transmission and Distribution/System Operations Specialties: Two (2) years of experience working in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, or Lineworker may be substituted for one (1) year of experience as a lead, supervisor, or senior role up to six (6) years. • Two (2) years of experience in customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards may be substituted one (1) year of experience as a lead, supervisor, manager, and coordinator experience up to six (6) years.    LICENSES/CERTIFICATIONS  Possession of a valid Class C California driver's license is required at the time of appointment and for the duration of employment.   DESIRABLE QUALIFICATIONS  • An advanced degree in Engineering, Public or Business Administration, Environmental Sciences or related field is desirable. • When assigned to Systems and Project Management, a: Project Management Professional (PMP) certification from Project Management Institute (PMI) or an equivalent certification from accredited program is desirable. • When assigned to Generation/Substation/Transmission and Distribution/System Operations Specialties, experience working in a power plant, substation, transmission & distribution, or Electric System Control Center environment is desirable. • When assigned to Safety Compliance, an in depth knowledge of OSHA and CalOSHA standards is desirable.  • When assigned to Environmental Compliance, an in-depth knowledge of Spill Prevention, Control and Countermeasures (SPCC), Air Permits, and Water Permits is desirable.    OTHER REQUIREMENTS  • Must be able to perform all of the essential functions of the job assignment. • Incumbents may be subject to initial and periodic comprehensive background checks.  • May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.  Other Requirements:     Must be able to perform all of the essential functions of the job assignment.    Incumbents may be subject to initial and periodic comprehensive background checks.    May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.     CONFLICT OF INTEREST   Incumbents in this position are required to file a Conflict of Interest statement upon assuming office, annually and upon leaving office, in accordance with City Manager Directive 100.     Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to interview.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.     Knowledge, Skills, and Abilities  Knowledge of: • Local, State and Federal Laws related to environmental, safety, health, electrical system construction, maintenance, inspection, and NERC regulations pertaining Electric Utilities; • Best practice utility maintenance and project planning strategies and methods; • Cost-benefit and return on investment analysis for proposed programs • Basic understanding of Electric Utility economics, methodologies and principles;  • Best practice utility compliance, maintenance and operations methods;  • Electric department contract methodologies; • Project management tools and methodologies, including workload planning and budgeting; • Project and workload planning; • Preparation, negotiation, and administration of contracts and fiscal planning; • Negotiation techniques and strategies; • Principles and practices of customer service; • Research methods and statistical analysis; • Principles and practices of management, employee supervision, training, and performance evaluation; • Pertinent State, Federal, and Local laws and regulations for assigned specialty area;  • Problem solving and conflict resolution practices and techniques; and • Office safety practices, procedures and standards.  Ability to: • Develop, implement, and monitor programs and projects; • Effectively problem solve with various teams and management to improve and streamline processes; • Supervise staff in compliance with applicable Memorandum of Understandings • Analyze situations, identify problems, and exercise sound independent judgment within established guidelines; • Identify, research and gather relevant information from a variety of sources; • Collect and analyze data and prepare a variety of statistical and narrative reports; • Operate standard office equipment and learn City databases and software programs;  • Develop and maintain electronic databases; • Effectively develop, negotiate, and monitor contracts; • Interpret and apply laws and regulations, policies and procedures; • Communicate clearly and effectively both orally and in writing and carry out oral and written instructions; • Prepare and present clear, concise and complex written and oral reports and presentations; • Develop and conduct effective public relations programs on assigned specialty;  • Speak effectively before large groups of people; • Establish and maintain tactful, courteous and effective working relationships with those contacted in the course of work including the general public; • Work independently with minimal supervision; • Work effectively as a member of the department to achieve common goals and be able to deliver excellent customer service to both internal and external City clients; • Work effectively in time-sensitive situations and meet deadlines; • Coordinate multiple projects and complex tasks simultaneously; • Develop creative and practical solutions to complex and difficult problems; and • Bend, stoop, reach, carry, climb, and lift as necessary to perform assigned duties.  Additional Information:   You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a   1) Cover Letter and, 2) Resume.   Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .   Applications will be reviewed on a weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed. A first review of applications will be on September 18, 2023.    The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: Continuous
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        Description    The Department:     SVP currently provides over 600 Megawatts of power to residential and business customers within Santa Clara, of which 40 percent of comes from carbon-free renewable resources. In addition to using green energy from large-scale wind, solar, geothermal and hydroelectric projects outside of the area, SVP employs innovative ways to locally produce electricity by operating Thermal Generation facilities utilizing Simple Cycle, Combined Cycle, and Cogeneration technologies. It is the mission of Silicon Valley Power to be a progressive, service-oriented utility, offering reliable, competitively priced services for the benefit of Santa Clara and its customers. Being competitive in the marketplace with a continuous focus on customer service, SVP can provide economic value to the City of Santa Clara and its customers while maintaining low residential rates and offering competitive rates for all customers.     The Positions:     Silicon Valley Power is recruiting to fill various Electric Program Manager positions in the following specialties: Capital Project Management, Contracts, Distributed Energy Resources and Storage, Environmental, Safety, and System Operations.     Capital Project Management     The focus and priority of this position will be to perform complex professional project management work to support the successful completion of over $300 million in near-term capital improvement program projects to support electric utility load growth. The position is assigned to the customer development and project management unit which manages, plans, and oversees the development and implementation of the capital improvement program. This position will report to the Principal Electric Utility Engineer overseeing the System Expansion Program and will work collaboratively on the management of these critical projects. The individual will perform and manage the work related to planning, design, construction, operations, and maintenance of utility projects, including receiving stations, substations, electric transmission and distribution facilities, and other electrical infrastructure. The incumbent is expected to manage consultants and directly administer public works contracts. Experience in electric utility engineering, utility asset management, GIS and work order management system is desirable.      Distinguishing Characteristics/Experience:   Direct knowledge in managing, planning, and overseeing the development and implementation of Capital Improvement Program(s) (CIP).  Ability to provide extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support.  Experience in management, engineering, financial, high-level administrative planning and analysis, and/or project management experience.      Contracts Portfolio     The focus and priority of this position will be to perform complex professional work to support the development and management of SVP’s contracts portfolio. SVP’s operation requires hundreds of unique contracts including specialized services agreements, leases, agreements with customers for substation construction, funding and deposits, public works contracts, license agreements, power purchase and resource adequacy agreements, as well as other unique agreements. The position is assigned to the Business Services Division. The incumbent will both lead staff supporting contracts functions and have direct involvement in negotiating and reviewing contracts. Experience in utility contracts is desirable.      Distinguishing Characteristics/Experience:    Direct knowledge and experience in contracts review, negotiating, and management for a variety of contract types.    Ability to providing extensive, in-depth, and specialized administrative, budgetary, financial, and compliance research, analysis, and support    Experience in managing and assigning work to administrative and clerical staff.         Distributed Energy Resources    , Renewable Energy and Power Purchase Contracts    This position develops and implements cutting edge programs entailing distributed and renewable generation, energy storage, demand response, and microgrids. Incumbents perform professional level, individual work in project development. Duties may include supervising and participating in the conduct of studies and surveys, data interpretation, forecasting, commodity purchasing, contract negotiation, pricing/rate making, engineering studies, development of policies and procedures, evaluating regulatory and legislative initiatives, preparing, reviewing, and managing budgets and operations. Commodity purchasing and contract negotiation may include evaluation and development of strategies for electricity generation, both distributed and utility scale. Incumbents may supervise management and non-management staff and act as project team leaders and manage programs and projects. Project management responsibilities include preparing RFPs, evaluating proposals, and managing contractors and consultants.     Environmental     This position will ensure the City’s compliance with applicable federal, state, and local regulatory agency requirements and guidelines pertaining to Air Quality, Water, Wastewater, Storm water, and Industrial waste. This position will work with staff across multiple Divisions to develop, implement, and perform procedures and guidelines designed to ensure compliance and develop staff. They will compose, compile, track, and analyze information related to regulatory, program, and compliance oversight. This position will act as SVP’s Subject Matter Expert and provide technical and functional advisement to Management and Staff concerning Environmental Compliance. This position requires in-depth knowledge of Federal, State, and Local laws/regulations. This position also requires the ability to forecast and identify compliance issues and to develop mitigation strategies to correct issues. The position will also assist in the development of budgets, service contracts and training programs.     Safety    This position establishes, implements, and enforces an effective department wide safety and compliance program that prevents injury and illness. They will work to ensure that employees, both management and non-management, comply with the rules and regulations of Federal, State and Local Regulatory Agencies, and that company safety and compliance policies and procedures are consistently followed.  The position will also facilitate the development and completion of the department’s compliance and controls register, controls testing and auditing, standards development and review, horizon scanning for new and changing regulatory requirements, and serving as an OSHA subject matter for the department. The position will also assist in the development of budgets, service contracts and training programs.     System Operations     This position will administer programs for work management, maintenance monitoring and asset management focused in all areas of Utility Operations (Metering, Substations, Transmission and Distribution). This position will also be responsible for the performance, review, and implementation of improvements to these programs. The position will develop, maintain, and improve SVP’s Outage Management System. This position will work to ensure compliance with all applicable NERC standards and seek constant improvement in SVP Work and Safety standards affecting System Operations. The position will also assist in the development of budgets, service contracts and training programs.   As a member of the City's Unclassified Service, this is an "at-will" position and the incumbent serves at the discretion of the City Manager. An incumbent in this classification: demonstrates strong ethical, professional, and service-oriented leadership and interpersonal skills; sets a good example; and correctly applies the tenets of the City's Code of Ethics and values.     THIS RECRUITMENT MAY BE USED TO FILL MULTIPLE POSITIONS IN THIS, OR OTHER DIVISIONS OR DEPARTMENTS BESIDES THE POSITIONS LISTED BELOW. IF YOU ARE INTERESTED IN EMPLOYMENT IN THIS CLASSIFICATION, YOU SHOULD APPLY TO ENSURE YOU ARE CONSIDERED FOR ADDITIONAL OPPORTUNITIES THAT MAY UTILIZE THE APPLICANTS FROM THIS RECRUITMENT.    MEETING THE MINIMUM QUALIFICATIONS DOES NOT GUARANTEE ADMITTANCE INTO THE EXAMINATION PROCESS. ONLY THE MOST QUALIFIED CANDIDATES WHO DEMONSTRATE THE BEST COMBINATION OF QUALIFICATIONS IN RELATION TO THE REQUIREMENTS AND DUTIES OF THE POSITION WILL BE INVITED TO TEST OR INTERVIEW.    Typical Duties  This description may not include all the duties listed below, nor do the examples cover all duties that may be performed.  Under general direction, the incumbent will: • Plan, develop, implement, evaluate, and manage an assigned program or core department service area; Supervise subordinate supervisory, professional, technical, and/or clerical staff; participate in the selection, hiring, training, and coaching of staff; conduct performance evaluations; and implement disciplinary actions as required;  • Research and analyze program operations to ensure effective utilization of resources and increase productivity of work, provide regular reporting measures, conduct presentations, and make recommendations to management;  • Plan and implement work plans and projects for assigned area;  • Oversee daily operations of assigned program area and safety ensuring that all applicable regulatory requirements are followed;  • Develop and monitor resource models and/or programs in alignment with State, Federal and local regulations and policies;  • Deliver and manage communications to internal and external customers;  • Administer program budget, including budget preparation, forecasting, and monitoring expenses and revenue;  • Plan, implement, and monitor program or service area goals and objectives in alignment with Department goals to ensure effective programming and operations;  • Monitor and report on assigned area activities, including managing resources, tracking short and long-term work activities and provide recommendations to management staff to improve efficiency in assigned area;  • Serve as the subject matter expert in assigned specialty and provides consultation to subordinates, vendors, and management on assigned area of expertise;  • Set the standard for safety and adhere to all applicable safety and environmental standards and regulations, including City safety standards and policies;  • May act as a representative of the Department in assigned program or service area;  • Implement programs which may include such functions as scheduling, coordinating, and assigning staff to projects; • Oversee request for proposal processes, participate in the preparation of vendor contracts, negotiate contracts, and act as lead contract administrator for planned program objectives; • Prepare a variety of narrative and periodic reports to keep management informed of program/project status; • Implement program audit systems to ensure appropriate use of public funds; • Develop qualitative and quantitative measures to evaluate program/project financial status, customer satisfaction, contractor performance, and public relations; • Maintain current knowledge of external program trends and legislation to ensure necessary compliance; • May represent the Department and participate in regional and state efforts to meet compliance, legislative and societal goals; • Develop, implement and evaluate marketing and educational materials to present to internal and external customers; • Use City computer applications (including but not limited to Microsoft Suite) and databases to track program status and funds and use;  • Prepare reports, memos, and supporting documentation;  • May act as Division Manager on a temporary basis, as assigned; and • Perform other related duties as assigned.  Minimum Qualifications  EDUCATION AND EXPERIENCE  • Education and experience equivalent to graduation from an accredited college or university with a Bachelor's Degree in Engineering, Economics, Public or Business Administration, Environmental Sciences, Finance or a closely-related field; AND • Three (3) years' experience leading, supervising, managing, and coordinating work including but not limited to, customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards; OR • Generation/Substation/Transmission and Distribution/System Operations Specialties: Three (3) years of experience in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Engineer, Manager, Lead Technician, or Foreperson,    ACCEPTABLE SUBSTITUTION   • For Generation/Substation/Transmission and Distribution/System Operations Specialties: additional years of experience in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, Lineworker, or working in a lead, supervisory, or senior role performing work, including but not limited to a Supervisor, Manager, Lead Technician, or Foreperson may substitute for the degree requirement on a year for year basis up to four (4) years. • For Generation/Substation/Transmission and Distribution/System Operations Specialties: Two (2) years of experience working in a role equivalent to, but not limited to a Control Room Operator, Electric Utility Technician, Engineer, or Lineworker may be substituted for one (1) year of experience as a lead, supervisor, or senior role up to six (6) years. • Two (2) years of experience in customer related programs, project management, building facilities management, or writing, developing or administering safety or environmental compliance standards may be substituted one (1) year of experience as a lead, supervisor, manager, and coordinator experience up to six (6) years.    LICENSES/CERTIFICATIONS  Possession of a valid Class C California driver's license is required at the time of appointment and for the duration of employment.   DESIRABLE QUALIFICATIONS  • An advanced degree in Engineering, Public or Business Administration, Environmental Sciences or related field is desirable. • When assigned to Systems and Project Management, a: Project Management Professional (PMP) certification from Project Management Institute (PMI) or an equivalent certification from accredited program is desirable. • When assigned to Generation/Substation/Transmission and Distribution/System Operations Specialties, experience working in a power plant, substation, transmission & distribution, or Electric System Control Center environment is desirable. • When assigned to Safety Compliance, an in depth knowledge of OSHA and CalOSHA standards is desirable.  • When assigned to Environmental Compliance, an in-depth knowledge of Spill Prevention, Control and Countermeasures (SPCC), Air Permits, and Water Permits is desirable.    OTHER REQUIREMENTS  • Must be able to perform all of the essential functions of the job assignment. • Incumbents may be subject to initial and periodic comprehensive background checks.  • May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.  Other Requirements:     Must be able to perform all of the essential functions of the job assignment.    Incumbents may be subject to initial and periodic comprehensive background checks.    May be required to work unusual hours and weekends in performance of their duties and be available on an "on call" basis.     CONFLICT OF INTEREST   Incumbents in this position are required to file a Conflict of Interest statement upon assuming office, annually and upon leaving office, in accordance with City Manager Directive 100.     Meeting the minimum qualifications does not guarantee admittance into the examination process. Only the most qualified candidates who demonstrate the best combination of qualifications in relation to the requirements and duties of the position will be invited to interview.      Federal law requires all employees to provide verification of their eligibility to work in this country. Please be informed that the City of Santa Clara will not sponsor, represent, or sign documents related to visa applications/transfers for H1B or any other type of visa which requires an employer application.     Knowledge, Skills, and Abilities  Knowledge of: • Local, State and Federal Laws related to environmental, safety, health, electrical system construction, maintenance, inspection, and NERC regulations pertaining Electric Utilities; • Best practice utility maintenance and project planning strategies and methods; • Cost-benefit and return on investment analysis for proposed programs • Basic understanding of Electric Utility economics, methodologies and principles;  • Best practice utility compliance, maintenance and operations methods;  • Electric department contract methodologies; • Project management tools and methodologies, including workload planning and budgeting; • Project and workload planning; • Preparation, negotiation, and administration of contracts and fiscal planning; • Negotiation techniques and strategies; • Principles and practices of customer service; • Research methods and statistical analysis; • Principles and practices of management, employee supervision, training, and performance evaluation; • Pertinent State, Federal, and Local laws and regulations for assigned specialty area;  • Problem solving and conflict resolution practices and techniques; and • Office safety practices, procedures and standards.  Ability to: • Develop, implement, and monitor programs and projects; • Effectively problem solve with various teams and management to improve and streamline processes; • Supervise staff in compliance with applicable Memorandum of Understandings • Analyze situations, identify problems, and exercise sound independent judgment within established guidelines; • Identify, research and gather relevant information from a variety of sources; • Collect and analyze data and prepare a variety of statistical and narrative reports; • Operate standard office equipment and learn City databases and software programs;  • Develop and maintain electronic databases; • Effectively develop, negotiate, and monitor contracts; • Interpret and apply laws and regulations, policies and procedures; • Communicate clearly and effectively both orally and in writing and carry out oral and written instructions; • Prepare and present clear, concise and complex written and oral reports and presentations; • Develop and conduct effective public relations programs on assigned specialty;  • Speak effectively before large groups of people; • Establish and maintain tactful, courteous and effective working relationships with those contacted in the course of work including the general public; • Work independently with minimal supervision; • Work effectively as a member of the department to achieve common goals and be able to deliver excellent customer service to both internal and external City clients; • Work effectively in time-sensitive situations and meet deadlines; • Coordinate multiple projects and complex tasks simultaneously; • Develop creative and practical solutions to complex and difficult problems; and • Bend, stoop, reach, carry, climb, and lift as necessary to perform assigned duties.  Additional Information:   You must answer all job-specific questions in order to be considered for this vacancy or your application will be deemed incomplete and withheld from further consideration. Applications must be filled out completely (i.e. do not write “see resume or personnel file.”) To receive consideration for the screening process, candidates must submit a   1) Cover Letter and, 2) Resume.   Incomplete applications will not be accepted. Application packets may be submitted online through the “Apply Now” feature on the job announcement at www.santaclaraca.gov .   Applications will be reviewed on a weekly basis for consideration to the position. If you are interested in applying you are encouraged to apply as soon as possible, before the position is closed. A first review of applications will be on September 18, 2023.    The City of Santa Clara is an equal opportunity employer. Applicants for all job openings will be considered without regard to age, race, color, religion, sex, national origin, sexual orientation, disability, veteran status or any other consideration made unlawful under any federal, state or local laws. The City of Santa Clara is committed to offering reasonable accommodations to job applicants with disabilities. If you need assistance or an accommodation due to a disability, please contact us at (408) 615-2080 or HumanResources@santaclaraca.gov .   City of Santa Clara Benefit Summary Overview for Bargaining Unit #9   Miscellaneous Unclassified Management   This summary provides a brief overview of the City of Santa Clara’s benefits available to Bargaining Unit #9 employees in 2024. In the event of any conflict between the information in this summary and the applicable official plan documents, City Manager’s Directives (CMDs), Personnel and Salary Resolution, or Memorandum of Understanding (MOU), the applicable official plan documents, CMDs, Personnel and Salary Resolution, or MOU will prevail over this summary. Benefits are subject to change.   Retirement:    Membership in the California Public Employees Retirement System (CalPERS)    Classic Employees: 2.7% @ age 55 formula -employee pays 8.00% of gross pay, minus $61 bi-weekly   New Employees: 2.0% @ age 62 formula - employee pays 7.00% of gross pay      Medicare and Social Security (FICA)    Employee pays 6.20% up to $10,397.40(Social Security) and 1.45% (Medicare) of gross pay     Health Insurance:    City contribution up to $2042.82/month, based on enrollment in a CalPERS health plan   Employees electing health coverage with premiums above the City health contribution will pay additional premium costs from salary on a pre-tax basis   Coverage is effective as early asthe first day of the monthafter date of hire   If an employee enrolls in a plan with a premium that is less than $946.86/month, they will be paid the difference in cash   Employees hired on or after 1/1/2023who opt-out of City-offered health insurance and provide annual attestation and  acceptableproof of alternative required coverage for themselves and their tax family, if applicable, are eligible for a cash-in-lieu amount of $250/month. Contact Human Resources for more details   Dental Insurance:    Choice of two Delta Dental plans; enrollment is mandatory   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Vision Insurance:    Choice of two VSP plans   City pays lowest cost employee only plan; additional cost is paid by employee   Coverage is effective as early asthe first day of the monthafter date of hire   Voluntary Employee Beneficiary Association (VEBA):    City contributes $50.00 a month toward employee’s VEBA account   Account funds may be used to pay for qualified medical expenses after separation from the City and after age 50 (pre-tax)   Life Insurance:    City pays for $50,000 of Basic Life Insurance coverage   Coverage is effective the first of the month after one calendar month of employment   Additional optional insurance may be purchased by the employee for the employee, spouse, domestic partner, and/or dependent children   State Disability Insurance (SDI):    Employee pays 1.1% of gross pay (includes Paid Family Leave)   7 day waiting period. Weekly paid leave for absences due to non-work related injuries/illnesses. Benefit is based on past earnings. Refer to edd.ca.gov for more information   Paid Family Leave (PFL):    Up to 8 weeks of benefits within a 12-month period to care for a family member or to bond with a new child   No waiting period. Weekly paid leave benefit. Benefit is based on past earnings. Refer to edd.ca.gov for more information     Long Term Disability (LTD) Insurance:    Benefit is 60% of basic wage up to $13,333; max $8,000/month   City paid benefit. City pays $.207/$100 of insured earnings   60 calendar day waiting period   Coverage is effective the first of the month after one calendar month of employment   Deferred Compensation:    Voluntary plan through Nationwide Retirement Solutions   Employee may contribute up to the lesser of the IRS maximum or100% of gross compensation into a pre-tax 457(b) account or a post-tax Roth 457(b) account (or a combination of the two accounts) subject to IRS rules   Flexible Spending Account (IRS Section 125 Plan):    Employee may contribute up to $3,200per year in pre-tax dollars to a health care spending account   Employee may contribute up to $5,000 per year in pre-tax dollars to a dependent care spending account   Employee may contribute up to $315per month in pre-tax dollars to a commuter benefit plan   Vacation:    Vacation is accrued bi-weekly, cannot use vacation during first 6 months of City service    For 1 -4 years of service: 10 days (80 hours)/year   For 5 -9 years of service: 15 days (120 hours)/year   For 10 - 15 years of service: 21 days (168 hours)/year   For 16 - 20 years of service: 22 days (176 hours)/year   For 21+ years of service: 24 days (192 hours)/year      Maximum accrual is 480 hours Once per year, employees can elect to convert up to 80 hours of accrued vacation to cash to be paid out in up to two cash-outs the following calendar year Sick Leave:    Sick leave is accrued bi-weekly for equivalent of 96 hours per calendar year with no maximum accrual    Up to 48 hours/year of accumulated sick leave may be used for family illness   Up to 32 hours/year of accumulated sick leave may be used for personal leave      Employee may convert sick leave to vacation once per calendar year (annual maximum conversion is 96 hours sick to 48 hours vacation) Partial sick leave payoff provision on retirement depending on years of service Management Leave:    120 hours of management leave credited to employees each January 1st    New employees hired between January 1st and June 30th receive 120 hours of management leave their first year   New employees hired between July 1st and December 31st receive 60 hours of management leave their first year      Unused management leave may be carried over from one calendar year to the next; however, an employee may never have more than 240 hours (calendar years 2021 through 2024) of “banked” management leave Holidays:    Seventeen paid eight-hour holidays per year (13 & 4 holidays between 12/25 to 1/1 of following year)   Mobile Communication Device Allowance:    $80/month in lieu of carrying a City-issued cell phone   Auto Allowance (an alternative to mileage reimbursement or use of a City vehicle):    Department Heads receive $320/month (up to $520, with City Manager approval). Assistant Department Heads and Division Managers can receive $200/month (Up to $500 with City Manager approval)    Tuition Reimbursement Program:    Up to $2,000 per fiscal year for tuition reimbursement   Employee Assistance Program:    Confidential counseling to employees and dependents. Up to maximum of five (5) consultations per family member per incident per year   City paid benefit   Retiree Medical Reimbursement Program:    Employees who retire from the City with at least ten (10) years of service shall receive reimbursement to help cover retiree single health insurance premiums. The reimbursement maximum includes the PEMHCA minimum.   Up to age 65, retirees are eligible for reimbursement up to$416/month in 2024(amount adjusted annually)   After age 65, retirees are eligible for reimbursement up to $249/month in 2024(amount adjusted annually)   Alternate Work Schedule:    An employee shall be eligible to work a 9/80 alternate work schedule according to the conditions, criteria, and requirements set forth in City Manager's Directive 71. Requests to work a 9/80 schedule shall be made through or by the Department Head to the City Manager. The City Manager must approve the schedule and the City Manager or Department Head (for employees other than Department Heads) may terminate the schedule at anytime.    Closing Date/Time: Continuous
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            The Job    This recruitment is only open to current San Bernardino County, Fire District, or Special Districts employees who hold a regular, contract, extra-help, recurrent, Public Service Employee, Work Experience Program (WEX), or intern position.  Former PSE, WEX, or interns are eligible to apply up to 6 months from the end of their assignment.         Your  San Bernardino C  ounty employment must be clearly listed in your work experience.      The   Innovation and Technology Department  is recruiting for   Telecommunications Enterprise Network Support Manager*   for the Telecommunication Services Division. The Telecommunications Enterprise Network Support Manager position(s) will be responsible to manage a specialized unit in support of the County's Enterprise Voice Network. These specialized positions focus on and deliver technological services in the Telecommunication Services Division with experience in providing management, oversight, and direction; conferring with staff on operation matters; serving as a technical advisor; resolving personnel issues; assisting in the development and implementation of policies and procedures for long range network plans and daily operations; reviewing system integrity, security, and efficiency; evaluating and making recommendations to management for improvements or enhancements; and assisting in annual budget status and review: manages multiple projects simultaneously that support VoIP and Infrastructure services that will be used countywide; leads staff in proposing network technology solutions that take into consideration scalability for use by multiple departments; assists in the creation of new and the maintenance of existing countywide and department specific technology policies, standard practices and procedures.  Qualified candidates will also have the responsibility to assist in research and cost-benefit analysis of new technologies and telephony services; making recommendations for acquisition of new hardware and software; recommending training courses for staff; assisting in coordination with County department or other customers; and interfacing with customers regarding service issues in order to maintain a high level of customer satisfaction. These positions may require incumbents make presentations as needed; stay abreast on technological changes; and assist in the development of the annual Division budget and periodic review of budget status.   This position class is characterized by responsibility to supervise staff assigned to one of several specialty areas of the Telecommunication Services Division  *Official job title: Enterprise Network Support Manager. For a more comprehensive listing of job duties for this classification, please refer to the Enterprise Network Support Manage r job description.     ABOUT THE DEPARTMENT    The Innovation and Technology Department is County of San Bernardino's primary technology service provider entrusted with managing and safeguarding the County's enterprise mission critical systems and infrastructure. It is our goal to empower the County through innovation and enterprise solutions that promote progress through technology and provide transparency and mobility that enable staff to focus on addressing and resolving issues toward the progress of the County's mission, ensuring continued success. Learn more about our initiatives in IT's Strate g ic Plan.     IMPRESSIVE BENEFITS     Click the image below to learn more about our outstanding traditional benefits!    CONDITIONS OF EMPLOYMENT          Pre-Employment Process:  Applicants must successfully pass a background check and a job-related physical exam, including a drug test, prior to employment.    Availability:   Incumbents must be willing to work different shifts, including nights, weekends, and holidays in support of a 24/7 operation. Positions are subject to on call and emergency call backs and may be assigned to various work locations throughout the County without advance notice.    Physical Requirements:  Duties may involve lifting up to fifty (50) pounds; bending, stooping, and kneeling.    Travel:   Travel throughout the County may be required. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced for the individual providing the transportation.       Sponsorship:     Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements    Qualifying candidates must meet the requirements in ALL of the following categories:       EXPERIENCE:    Four (4) years of full-time equivalent work experience in an enterprise network management environment architecting, engineering, and integrating solutions.  Experience must include architecting and/or implementing enterprise solutions in a large organization setting with at least two (2) of the following technologies:   Telephony and Data Infrastructures  Cisco UCS Servers  UCM and Unity Connection  Avaya PBX and Call Pilot  VoIP Installation and Repair  Datacenter Network Infrastructure Platforms  Network Enterprise Equipment: Routers, Data Switches, Voice Gateways, Cisco VoIP Platforms  Telephony Dialing Plans/North America Dialing Plans      LEADERSHIP:    Three (3) years providing full-scope supervision or acting as a project lead to a team performing network management in an enterprise environment related to VoIP, Telephony, or Voice Infrastructures.    EDUCATION:    Sixty (60) semester (90 quarter) units of completed college-level courses in information systems, computer science, software engineering, or a related field.  Education Substitution: One (1)additional year of qualifying work experience may substitute for the education requirement.   Desired Qualifications  Experience in Telephony and Data Infrastructures, engineering, VoIP installation and repair, Cisco UCS servers, VMWare, UCM and Unity Connection, Networking, strong leadership, problem solving, and analytic skills are highly desirable. The ideal candidate will demonstrate strong interpersonal and communication skills, a team player with the ability to achieve goals through influence, collaboration, and cooperation.  Selection Process    Application Procedure:   Please complete and submit the online employment application and supplemental questionnaire by the filing deadline .   There will be a   competitive evaluation   of qualifications based on the information provided in your Application and the Supplemental Questionnaire; resumes   will not   be reviewed. The most highly qualified candidates, based on the evaluation results, may be referred for interview.  Be sure to include in your application and Supplemental Questionnaire any relevant experience and education that demonstrates that you meet the minimum requirements as it will be used to competitively evaluate your qualifications.    All communications regarding the remainder of the selection process will be   via email  .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk, and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require   technical assistance  , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.     EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.     Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click  here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Management Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: 4/5/2024 5:00 PM Pacific
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        The Job    This recruitment is only open to current San Bernardino County, Fire District, or Special Districts employees who hold a regular, contract, extra-help, recurrent, Public Service Employee, Work Experience Program (WEX), or intern position.  Former PSE, WEX, or interns are eligible to apply up to 6 months from the end of their assignment.         Your  San Bernardino C  ounty employment must be clearly listed in your work experience.      The   Innovation and Technology Department  is recruiting for   Telecommunications Enterprise Network Support Manager*   for the Telecommunication Services Division. The Telecommunications Enterprise Network Support Manager position(s) will be responsible to manage a specialized unit in support of the County's Enterprise Voice Network. These specialized positions focus on and deliver technological services in the Telecommunication Services Division with experience in providing management, oversight, and direction; conferring with staff on operation matters; serving as a technical advisor; resolving personnel issues; assisting in the development and implementation of policies and procedures for long range network plans and daily operations; reviewing system integrity, security, and efficiency; evaluating and making recommendations to management for improvements or enhancements; and assisting in annual budget status and review: manages multiple projects simultaneously that support VoIP and Infrastructure services that will be used countywide; leads staff in proposing network technology solutions that take into consideration scalability for use by multiple departments; assists in the creation of new and the maintenance of existing countywide and department specific technology policies, standard practices and procedures.  Qualified candidates will also have the responsibility to assist in research and cost-benefit analysis of new technologies and telephony services; making recommendations for acquisition of new hardware and software; recommending training courses for staff; assisting in coordination with County department or other customers; and interfacing with customers regarding service issues in order to maintain a high level of customer satisfaction. These positions may require incumbents make presentations as needed; stay abreast on technological changes; and assist in the development of the annual Division budget and periodic review of budget status.   This position class is characterized by responsibility to supervise staff assigned to one of several specialty areas of the Telecommunication Services Division  *Official job title: Enterprise Network Support Manager. For a more comprehensive listing of job duties for this classification, please refer to the Enterprise Network Support Manage r job description.     ABOUT THE DEPARTMENT    The Innovation and Technology Department is County of San Bernardino's primary technology service provider entrusted with managing and safeguarding the County's enterprise mission critical systems and infrastructure. It is our goal to empower the County through innovation and enterprise solutions that promote progress through technology and provide transparency and mobility that enable staff to focus on addressing and resolving issues toward the progress of the County's mission, ensuring continued success. Learn more about our initiatives in IT's Strate g ic Plan.     IMPRESSIVE BENEFITS     Click the image below to learn more about our outstanding traditional benefits!    CONDITIONS OF EMPLOYMENT          Pre-Employment Process:  Applicants must successfully pass a background check and a job-related physical exam, including a drug test, prior to employment.    Availability:   Incumbents must be willing to work different shifts, including nights, weekends, and holidays in support of a 24/7 operation. Positions are subject to on call and emergency call backs and may be assigned to various work locations throughout the County without advance notice.    Physical Requirements:  Duties may involve lifting up to fifty (50) pounds; bending, stooping, and kneeling.    Travel:   Travel throughout the County may be required. Employees will be required to make provision for transportation. At the time of hire, a valid California driver license and proof of automobile liability insurance must be produced for the individual providing the transportation.       Sponsorship:     Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements    Qualifying candidates must meet the requirements in ALL of the following categories:       EXPERIENCE:    Four (4) years of full-time equivalent work experience in an enterprise network management environment architecting, engineering, and integrating solutions.  Experience must include architecting and/or implementing enterprise solutions in a large organization setting with at least two (2) of the following technologies:   Telephony and Data Infrastructures  Cisco UCS Servers  UCM and Unity Connection  Avaya PBX and Call Pilot  VoIP Installation and Repair  Datacenter Network Infrastructure Platforms  Network Enterprise Equipment: Routers, Data Switches, Voice Gateways, Cisco VoIP Platforms  Telephony Dialing Plans/North America Dialing Plans      LEADERSHIP:    Three (3) years providing full-scope supervision or acting as a project lead to a team performing network management in an enterprise environment related to VoIP, Telephony, or Voice Infrastructures.    EDUCATION:    Sixty (60) semester (90 quarter) units of completed college-level courses in information systems, computer science, software engineering, or a related field.  Education Substitution: One (1)additional year of qualifying work experience may substitute for the education requirement.   Desired Qualifications  Experience in Telephony and Data Infrastructures, engineering, VoIP installation and repair, Cisco UCS servers, VMWare, UCM and Unity Connection, Networking, strong leadership, problem solving, and analytic skills are highly desirable. The ideal candidate will demonstrate strong interpersonal and communication skills, a team player with the ability to achieve goals through influence, collaboration, and cooperation.  Selection Process    Application Procedure:   Please complete and submit the online employment application and supplemental questionnaire by the filing deadline .   There will be a   competitive evaluation   of qualifications based on the information provided in your Application and the Supplemental Questionnaire; resumes   will not   be reviewed. The most highly qualified candidates, based on the evaluation results, may be referred for interview.  Be sure to include in your application and Supplemental Questionnaire any relevant experience and education that demonstrates that you meet the minimum requirements as it will be used to competitively evaluate your qualifications.    All communications regarding the remainder of the selection process will be   via email  .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk, and Firewall settings as needed to ensure that you receive all information pertaining to this recruitment.  To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require   technical assistance  , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.     EEO/ADA:   San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.     Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click  here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Management Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: 4/5/2024 5:00 PM Pacific
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            Introduction   Living in Placer County  from  Placer County Video Portal   Placer County is comprised of over 1,400 square miles of beautiful and diverse geography, ranging from the residential and commercial areas of South Placer, through the historic foothill areas of Auburn, Foresthill, and Colfax, and to the County's jewel of the North Lake Tahoe basin. Placer is a great place to live, work, play, and learn! For more information about Placer County, please visit  www.placer.ca.gov  .   POSITION INFORMATION  The Placer County  Community Development Resource Agency  is accepting applications for Building Services Manager to fill one permanent/full-time vacancy in Tahoe. The eligible list established as a result of this recruitment may be used to fill additional vacancies as they arise, subject to position-specific requirements.  *This classification is scheduled to receive a general wage increase of 4.0% in June 2024.   *Salary plus up to an additional $1,000 per month Tahoe Branch Assignment Premium for employees who are permanently assigned to a position located in the North Lake Tahoe Area.  BENEFITS  Placer County offers a comprehensive benefits package to employees. The following information represents benefits currently available to permanent Placer County employees and may be subject to change. Applicants should inquire as to the most current benefit package during hiring interviews or by contacting the Human Resources Department.    Click here to view Management benefits  .    For more information regarding the benefits Placer County has to offer please visit Placer County's  Human Resources website.   DEFINITION  To assist the Deputy Director of the Building Services Division in planning, organizing, directing, managing, and administering various program areas of responsibility within the Building Services Division; to plan, direct, and supervise the work of assigned division staff; to participate in the development and implementation of the division’s goals and objectives; to serve as acting Deputy Director of Building Services in the absence of the Deputy Director;  to provide highly complex staff assistance to the Deputy Director and to perform a variety of duties relative to assigned areas of responsibility.  DISTINGUISHING CHARACTERISTICS  This classification functions at the manager level and as such recognizes a position that exercises full line and functional management responsibility for employees within a division; incumbents also assume substantive and significant responsibility for operations and services within the assigned areas of responsibility of the Building Services Division.  SUPERVISION RECEIVED AND EXERCISED  Receives general direction from the Deputy Director of CDRA (Tahoe).    Exercises direct supervision over supervisory, professional, technical, and clerical personnel.  EXAMPLES OF ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:      Direct, manage, monitor, and evaluate assigned Building Services Division programs and operations in both the Tahoe and Auburn/South Placer areas, including building design, construction, and inspection; plans examination; permit application, review and approval; code compliance and enforcement; cannabis regulation; and the overall provision of quality customer service to County clients.    Serve as acting Deputy Director of the Building Services Division and represent the division in the absence of the Deputy Director.    Assist in the development and implementation of division’s work plan, goals, objectives, policies and procedures; assign work activities projects, and programs; monitor timelines and work flow; review and evaluate work products, methods, and procedures.    Serve as technical advisor to internal County staff, management, and external organizations in the interpretation and application of applicable codes, laws, and regulations; monitor the application of policies and procedures to ensure proper interpretation, enforcement, and compliance with all applicable codes, laws and regulations.     Perform or assist in the more complex applications and projects; provide technical assistance to agency personnel, other staff and the public; develop materials explaining permit regulations and procedures; provide pre-construction design consultation, and fee estimates for a variety of proposed projects; interpret and apply laws, codes and regulations to approve or reject plans; notify involved parties regarding plan status; review and analyze permit requests for compliance and applicable laws, codes and regulations.    Serve as County liaison with other regulatory agencies such as the Tahoe Regional Planning Agency, Special Districts and Fire Departments to ensure compliance with all applicable regulatory requirements in the permitting process.    Research and prepare technical and administrative reports and studies; prepare written correspondence as necessary.    Manage, direct, evaluate, monitor, and supervise the work of assigned staff; act as a resource to staff; advise staff on the more complex issues; provide direction, guidance, and leadership to staff.    Investigate, respond to and resolve customer service complaints; interview customers and assist all parties to reach an acceptable solution; take corrective action as necessary.      Assist in developing and overseeing the implementation of the customer service policies and procedures related to building services; ensure update and improvement of processes and programs; coordinate the consistency and improvement of the delivery of services provided in order to improve and streamline processes.    Coordinate activities with other County departments, outside agencies, other divisions, and the community as applicable to ensure the efficient and effective administration of Countywide Building, Code Compliance, and Cannabis regulation enforcement services.      Participate in the development and administration of the division budget; forecast funding needs, staffing, equipment, materials and supplies; assist in budget implementation; monitor approved expenditures.     Recommend the appointment of personnel; provide or coordinate staff training; conduct performance evaluations; recommend discipline; implement discipline procedures as directed; maintain discipline and high standards necessary for the efficient and professional operation of the assigned areas of responsibility.      Build and maintain positive working relationships with co-workers, other County employees and managers, and the community utilizing accepted principles of effective customer service.      Maintain awareness of, and participate in, the external professional environment and resources to ensure the highest level of professional standards are applied to service delivery.     Attend meetings on land development permits, information technology, contract and permit issues.      Administer citations; conduct, coordinate and attend administrative hearings pertaining to code compliance, enforcement, and cannabis regulations.     Testify and make presentations in court; respond to subpoenas.     Represent the division to the public, stakeholders, and to other agencies in a professional, positive and productive manner; participate in outside community and professional groups and committees     Serve as a positive and motivational team leader as well as a positive and effective member of a peer group.      Act quickly and calmly in a variety of situations;     Perform related duties as required.        MINIMUM QUALIFICATIONS   It is the responsibility of applicants to identify in their application materials how they meet the minimum qualifications listed below.     Experience:  Five years of increasingly responsible experience in building code inspection and enforcement, planning, engineering and surveying, or code compliance, including one year of supervisory responsibility.    Training:  Equivalent to a Bachelor’s degree from an accredited college or university with major course work in construction technology, civil engineering, architecture, planning or a related field. Occupational experience and related certificates of achievement may be accepted as evidence of required training.  Additional training in management is highly desirable.    Note: Relevant, equivalent experience (performing the same or similar job requiring similar knowledge, skills, and abilities) may be substituted for the required education as determined by the Human Resources Department.  Applicants receiving their degree outside the United States must submit proof of accreditation by a recognized evaluation agency.      Required License or Certificate:      Possession of a valid Certificate of Registration as an Inspector issued by the International Code Council    Possession of California Building Official license is desirable.     May need to possess a valid driver's license as required by the position.  Proof of adequate vehicle insurance and medical clearance may also be required.      KNOWLEDGE, SKILLS, AND ABILITIES   Knowledge of:       Operations, services and activities of a comprehensive building inspection and plans examination program.     Elements of planning and zoning as related to ordinances governing building, land use and zoning.      Principles and practices of building design, construction and inspection.      Principles and practices of building plans examination.      Pertinent local, state, and federal laws, guidelines, and regulations.     Permit process and procedures specific to all regions in the County.     Principles and practices of policy and procedure development and implementation.     Automated systems used in land use.     Applicable codes, ordinances, laws, and regulations pertaining to real property, building, housing, and public health and safety.     Principles and practices of process improvement and streamlining of processes.     Principles and practices of business correspondence and report writing.      Principles and practices of leadership, motivation, team building and conflict resolution.       Principles and practices of organizational analysis and management.     Principles of budget preparation and monitoring.      Principles and practices of safety management.      Principles and practices of supervision, training, and personnel management.      Standard and accepted usage of the English language including spelling, punctuation, and grammar.      Modern office procedures, methods and computer equipment and related spreadsheet and word processing applications.         Ability to:       Develop, revise and administer policies and procedures for the operations and services of a comprehensive building inspection, permitting operations code enforcement/compliance, and plans examination program.    On a continuous basis, know and understand all aspects of assigned job; intermittently analyze work papers, reports and special projects; explain and interpret policies, procedures, and programs; know laws, regulations and codes; observe performance and evaluate staff; problem solve divisional issues.     Analyze problems, identify alternative solutions, project consequences of proposed actions and implement recommendations in support of goals.      Review documents related to Agency operations; observe; identify and problem solve office operations and procedures; understand, interpret and explain Agency policies and procedures; explain operations and problem solve office issues for the public and with personnel.     Interpret and apply pertinent local, state and federal laws, guidelines, and regulations.      Prepare and administer a budget.      Supervise, train and evaluate personnel.     Perform field inspections on complex projects when necessary.     Communicate clearly and concisely, both orally and in writing.     Function as a productive and positive team member and effective team leader.     On a continuous basis, sit at desk and in meetings for long periods of time.  Intermittently twist to reach equipment surrounding desk; perform simple grasping and fine manipulation; use telephone and communicate through written means, lift light weights.     Prepare reports, correspondence and technical documentation.      Work with various cultural and ethnic groups in a tactful and effective manner.      Gain cooperation through discussion and persuasion.     Establish and maintain effective working relationships with those contacted in the performance of required duties.        SELECTION PROCEDURE    Training & Experience Rating (100%)     Based upon responses to the supplemental questionnaire, the applicant’s education, training, and experience will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the eligible list.  CONDITION OF EMPLOYMENT  Prior to the date of hire, applicants must undergo a fingerprint test by the Department of Justice, pass a medical examination (which may include a drug screening and possibly a psychological evaluation), sign a constitutional oath, and submit proof of U.S. citizenship or legal right to remain and work in the U.S.  For some positions, applicants may also be required to submit proof of age, undergo a background investigation (which may include a voice stress analysis and/or a polygraph), and/or be bonded. Additionally, positions in law enforcement classifications and those supporting law enforcement functions will be required to complete a conviction history questionnaire prior to or during the interview process. Applicants for positions with access to Medi-Cal billing software or who are licensed providers must clear the Federal Exclusion List, credentialing, and social security verification. Failure to clear these requirements may result in an employment offer being withdrawn.  SUBSTITUTE LISTS  The eligible list resulting from this recruitment may be certified as a substitute list for a substantially similar classification. For this purpose, a substantially similar classification is one at a lower level in the same classification (example: entry level vs. journey level) and/or a similar classification (similar work performed, similar training and experience qualifications required). If you are contacted for an interview by a County department, you will be informed of the classification and other relevant information. If you choose not to interview for a substantially similar classification, you will remain on the eligible list for which you originally applied.  EMPLOYEES OF OTHER PUBLIC AGENCIES  Placer County offers an expedited process for qualifying certain applicants for interviews. Candidates currently employed, or employed within the last year, by a public agency operating under a personnel civil service or merit system may be eligible to be placed on a Public Agency Eligible List and certified as eligible for appointment to a similar job assignment without going through the examination process. For more information on the Public Agency Eligible List, to download forms, or to apply, please click  here .  EQUAL OPPORTUNITY EMPLOYER  Thank you for your interest in employment with Placer County. Placer County is an equal opportunity employer and is committed to an active nondiscrimination program. It is the stated policy of Placer County that harassment, discrimination, and retaliation are prohibited and that all employees, applicants, agents, contractors, and interns/volunteers shall receive equal consideration and treatment. All terms and conditions of employment, including but not limited to recruitment, hiring, transfer, and promotion will be based on the qualifications of the individual for the positions being filled regardless of gender (including gender identity and expression), sexual orientation, race (including traits historically associated with race, including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists), color, ancestry, religion (including creed and belief), national origin, citizenship, physical disability (including HIV and AIDS), mental disability, medical condition (including cancer or genetic characteristics/information), age (40 or over),  marital status, military and/or veteran status, sex (including parental status, pregnancy, childbirth, breastfeeding, and related medical conditions), reproductive health decision making, political orientation, or any other classification protected by federal, state, or local law. Please contact the Human Resources Department at least 5 working days before a scheduled examination if you require accommodation in the examination process. Medical disability verification may be required prior to accommodation.  Conclusion   For questions regarding this recruitment, please contact Kristen Cannon, Administrative Technician, at kcannon@placer.ca.gov or (530) 886-4661.   Closing Date/Time: Open Until Filled
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        Introduction   Living in Placer County  from  Placer County Video Portal   Placer County is comprised of over 1,400 square miles of beautiful and diverse geography, ranging from the residential and commercial areas of South Placer, through the historic foothill areas of Auburn, Foresthill, and Colfax, and to the County's jewel of the North Lake Tahoe basin. Placer is a great place to live, work, play, and learn! For more information about Placer County, please visit  www.placer.ca.gov  .   POSITION INFORMATION  The Placer County  Community Development Resource Agency  is accepting applications for Building Services Manager to fill one permanent/full-time vacancy in Tahoe. The eligible list established as a result of this recruitment may be used to fill additional vacancies as they arise, subject to position-specific requirements.  *This classification is scheduled to receive a general wage increase of 4.0% in June 2024.   *Salary plus up to an additional $1,000 per month Tahoe Branch Assignment Premium for employees who are permanently assigned to a position located in the North Lake Tahoe Area.  BENEFITS  Placer County offers a comprehensive benefits package to employees. The following information represents benefits currently available to permanent Placer County employees and may be subject to change. Applicants should inquire as to the most current benefit package during hiring interviews or by contacting the Human Resources Department.    Click here to view Management benefits  .    For more information regarding the benefits Placer County has to offer please visit Placer County's  Human Resources website.   DEFINITION  To assist the Deputy Director of the Building Services Division in planning, organizing, directing, managing, and administering various program areas of responsibility within the Building Services Division; to plan, direct, and supervise the work of assigned division staff; to participate in the development and implementation of the division’s goals and objectives; to serve as acting Deputy Director of Building Services in the absence of the Deputy Director;  to provide highly complex staff assistance to the Deputy Director and to perform a variety of duties relative to assigned areas of responsibility.  DISTINGUISHING CHARACTERISTICS  This classification functions at the manager level and as such recognizes a position that exercises full line and functional management responsibility for employees within a division; incumbents also assume substantive and significant responsibility for operations and services within the assigned areas of responsibility of the Building Services Division.  SUPERVISION RECEIVED AND EXERCISED  Receives general direction from the Deputy Director of CDRA (Tahoe).    Exercises direct supervision over supervisory, professional, technical, and clerical personnel.  EXAMPLES OF ESSENTIAL DUTIES  Duties may include, but are not limited to, the following:      Direct, manage, monitor, and evaluate assigned Building Services Division programs and operations in both the Tahoe and Auburn/South Placer areas, including building design, construction, and inspection; plans examination; permit application, review and approval; code compliance and enforcement; cannabis regulation; and the overall provision of quality customer service to County clients.    Serve as acting Deputy Director of the Building Services Division and represent the division in the absence of the Deputy Director.    Assist in the development and implementation of division’s work plan, goals, objectives, policies and procedures; assign work activities projects, and programs; monitor timelines and work flow; review and evaluate work products, methods, and procedures.    Serve as technical advisor to internal County staff, management, and external organizations in the interpretation and application of applicable codes, laws, and regulations; monitor the application of policies and procedures to ensure proper interpretation, enforcement, and compliance with all applicable codes, laws and regulations.     Perform or assist in the more complex applications and projects; provide technical assistance to agency personnel, other staff and the public; develop materials explaining permit regulations and procedures; provide pre-construction design consultation, and fee estimates for a variety of proposed projects; interpret and apply laws, codes and regulations to approve or reject plans; notify involved parties regarding plan status; review and analyze permit requests for compliance and applicable laws, codes and regulations.    Serve as County liaison with other regulatory agencies such as the Tahoe Regional Planning Agency, Special Districts and Fire Departments to ensure compliance with all applicable regulatory requirements in the permitting process.    Research and prepare technical and administrative reports and studies; prepare written correspondence as necessary.    Manage, direct, evaluate, monitor, and supervise the work of assigned staff; act as a resource to staff; advise staff on the more complex issues; provide direction, guidance, and leadership to staff.    Investigate, respond to and resolve customer service complaints; interview customers and assist all parties to reach an acceptable solution; take corrective action as necessary.      Assist in developing and overseeing the implementation of the customer service policies and procedures related to building services; ensure update and improvement of processes and programs; coordinate the consistency and improvement of the delivery of services provided in order to improve and streamline processes.    Coordinate activities with other County departments, outside agencies, other divisions, and the community as applicable to ensure the efficient and effective administration of Countywide Building, Code Compliance, and Cannabis regulation enforcement services.      Participate in the development and administration of the division budget; forecast funding needs, staffing, equipment, materials and supplies; assist in budget implementation; monitor approved expenditures.     Recommend the appointment of personnel; provide or coordinate staff training; conduct performance evaluations; recommend discipline; implement discipline procedures as directed; maintain discipline and high standards necessary for the efficient and professional operation of the assigned areas of responsibility.      Build and maintain positive working relationships with co-workers, other County employees and managers, and the community utilizing accepted principles of effective customer service.      Maintain awareness of, and participate in, the external professional environment and resources to ensure the highest level of professional standards are applied to service delivery.     Attend meetings on land development permits, information technology, contract and permit issues.      Administer citations; conduct, coordinate and attend administrative hearings pertaining to code compliance, enforcement, and cannabis regulations.     Testify and make presentations in court; respond to subpoenas.     Represent the division to the public, stakeholders, and to other agencies in a professional, positive and productive manner; participate in outside community and professional groups and committees     Serve as a positive and motivational team leader as well as a positive and effective member of a peer group.      Act quickly and calmly in a variety of situations;     Perform related duties as required.        MINIMUM QUALIFICATIONS   It is the responsibility of applicants to identify in their application materials how they meet the minimum qualifications listed below.     Experience:  Five years of increasingly responsible experience in building code inspection and enforcement, planning, engineering and surveying, or code compliance, including one year of supervisory responsibility.    Training:  Equivalent to a Bachelor’s degree from an accredited college or university with major course work in construction technology, civil engineering, architecture, planning or a related field. Occupational experience and related certificates of achievement may be accepted as evidence of required training.  Additional training in management is highly desirable.    Note: Relevant, equivalent experience (performing the same or similar job requiring similar knowledge, skills, and abilities) may be substituted for the required education as determined by the Human Resources Department.  Applicants receiving their degree outside the United States must submit proof of accreditation by a recognized evaluation agency.      Required License or Certificate:      Possession of a valid Certificate of Registration as an Inspector issued by the International Code Council    Possession of California Building Official license is desirable.     May need to possess a valid driver's license as required by the position.  Proof of adequate vehicle insurance and medical clearance may also be required.      KNOWLEDGE, SKILLS, AND ABILITIES   Knowledge of:       Operations, services and activities of a comprehensive building inspection and plans examination program.     Elements of planning and zoning as related to ordinances governing building, land use and zoning.      Principles and practices of building design, construction and inspection.      Principles and practices of building plans examination.      Pertinent local, state, and federal laws, guidelines, and regulations.     Permit process and procedures specific to all regions in the County.     Principles and practices of policy and procedure development and implementation.     Automated systems used in land use.     Applicable codes, ordinances, laws, and regulations pertaining to real property, building, housing, and public health and safety.     Principles and practices of process improvement and streamlining of processes.     Principles and practices of business correspondence and report writing.      Principles and practices of leadership, motivation, team building and conflict resolution.       Principles and practices of organizational analysis and management.     Principles of budget preparation and monitoring.      Principles and practices of safety management.      Principles and practices of supervision, training, and personnel management.      Standard and accepted usage of the English language including spelling, punctuation, and grammar.      Modern office procedures, methods and computer equipment and related spreadsheet and word processing applications.         Ability to:       Develop, revise and administer policies and procedures for the operations and services of a comprehensive building inspection, permitting operations code enforcement/compliance, and plans examination program.    On a continuous basis, know and understand all aspects of assigned job; intermittently analyze work papers, reports and special projects; explain and interpret policies, procedures, and programs; know laws, regulations and codes; observe performance and evaluate staff; problem solve divisional issues.     Analyze problems, identify alternative solutions, project consequences of proposed actions and implement recommendations in support of goals.      Review documents related to Agency operations; observe; identify and problem solve office operations and procedures; understand, interpret and explain Agency policies and procedures; explain operations and problem solve office issues for the public and with personnel.     Interpret and apply pertinent local, state and federal laws, guidelines, and regulations.      Prepare and administer a budget.      Supervise, train and evaluate personnel.     Perform field inspections on complex projects when necessary.     Communicate clearly and concisely, both orally and in writing.     Function as a productive and positive team member and effective team leader.     On a continuous basis, sit at desk and in meetings for long periods of time.  Intermittently twist to reach equipment surrounding desk; perform simple grasping and fine manipulation; use telephone and communicate through written means, lift light weights.     Prepare reports, correspondence and technical documentation.      Work with various cultural and ethnic groups in a tactful and effective manner.      Gain cooperation through discussion and persuasion.     Establish and maintain effective working relationships with those contacted in the performance of required duties.        SELECTION PROCEDURE    Training & Experience Rating (100%)     Based upon responses to the supplemental questionnaire, the applicant’s education, training, and experience will be evaluated using a pre-determined formula. Scores from this evaluation will determine applicant ranking and placement on the eligible list.  CONDITION OF EMPLOYMENT  Prior to the date of hire, applicants must undergo a fingerprint test by the Department of Justice, pass a medical examination (which may include a drug screening and possibly a psychological evaluation), sign a constitutional oath, and submit proof of U.S. citizenship or legal right to remain and work in the U.S.  For some positions, applicants may also be required to submit proof of age, undergo a background investigation (which may include a voice stress analysis and/or a polygraph), and/or be bonded. Additionally, positions in law enforcement classifications and those supporting law enforcement functions will be required to complete a conviction history questionnaire prior to or during the interview process. Applicants for positions with access to Medi-Cal billing software or who are licensed providers must clear the Federal Exclusion List, credentialing, and social security verification. Failure to clear these requirements may result in an employment offer being withdrawn.  SUBSTITUTE LISTS  The eligible list resulting from this recruitment may be certified as a substitute list for a substantially similar classification. For this purpose, a substantially similar classification is one at a lower level in the same classification (example: entry level vs. journey level) and/or a similar classification (similar work performed, similar training and experience qualifications required). If you are contacted for an interview by a County department, you will be informed of the classification and other relevant information. If you choose not to interview for a substantially similar classification, you will remain on the eligible list for which you originally applied.  EMPLOYEES OF OTHER PUBLIC AGENCIES  Placer County offers an expedited process for qualifying certain applicants for interviews. Candidates currently employed, or employed within the last year, by a public agency operating under a personnel civil service or merit system may be eligible to be placed on a Public Agency Eligible List and certified as eligible for appointment to a similar job assignment without going through the examination process. For more information on the Public Agency Eligible List, to download forms, or to apply, please click  here .  EQUAL OPPORTUNITY EMPLOYER  Thank you for your interest in employment with Placer County. Placer County is an equal opportunity employer and is committed to an active nondiscrimination program. It is the stated policy of Placer County that harassment, discrimination, and retaliation are prohibited and that all employees, applicants, agents, contractors, and interns/volunteers shall receive equal consideration and treatment. All terms and conditions of employment, including but not limited to recruitment, hiring, transfer, and promotion will be based on the qualifications of the individual for the positions being filled regardless of gender (including gender identity and expression), sexual orientation, race (including traits historically associated with race, including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists), color, ancestry, religion (including creed and belief), national origin, citizenship, physical disability (including HIV and AIDS), mental disability, medical condition (including cancer or genetic characteristics/information), age (40 or over),  marital status, military and/or veteran status, sex (including parental status, pregnancy, childbirth, breastfeeding, and related medical conditions), reproductive health decision making, political orientation, or any other classification protected by federal, state, or local law. Please contact the Human Resources Department at least 5 working days before a scheduled examination if you require accommodation in the examination process. Medical disability verification may be required prior to accommodation.  Conclusion   For questions regarding this recruitment, please contact Kristen Cannon, Administrative Technician, at kcannon@placer.ca.gov or (530) 886-4661.   Closing Date/Time: Open Until Filled
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            The Job   The County of San Bernardino Wants You To Join Our Team!      We offer a competitive salary with bi-annual step increases of approximately 2.5% up to top salary step of $164,507.20      annually.     The  County of San Bernardino  invites qualified applicants to apply for an excellent career opportunity in leadership as an  Engineering Manager . These positions are responsible for managing a functional engineering division through subordinates and supervising the work of professional and technical engineering staff in the  Department of Public Works (DPW)   .  Essential functions include, but are not limited to, the following:planning,organizing,directing, and reviewing the work of engineers, planners, and technicians; receiving and reviewing plans for proposed improvements and land development projects; engaging in all phases of complex engineering studies and projects; preparing and administering annual division budget; overseeing the preparation of special reports, studies, engineering drawings, plans, and other documents; and coordinating engineering projects with other County departments, divisions, governmental agencies, regulatory agencies, consultants, engineering firms, private organizations, and public utility companies.  For more detailed information, refer to the Engineering Manager job description.    CONDITIONS OF EMPLOYMENT     Background:  Incumbent must successfully complete a background check prior to appointment.   Travel:  Travel to various sites throughout the County and the State is required; a valid California Class C driver license and proof of automobile liability insurance must be provided at time of hire. Out-of-State travel is also required.   Physical:  This position includes the following demands: frequent sitting, occasional walking, standing, bending, and squatting; fine manipulation in both hands; continuously reaching or working below the shoulder level; must frequently demonstrate near vision and occasionally demonstrate far vision; occasionally lift or carry ten (10) pounds or less; occasionally works near equipment and machinery on rough, uneven, rocky, or slippery surfaces; occasionally exposed to dust, gas, toxic materials, noise, and extremes in temperature and/or humidity; occasionally uses protective equipment or clothing.      Sponsorship:     Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements    Candidates must meet the following requirements:     License:  All applicants must hold current status as a registered Professional Civil Engineer with the State of California Department of Consumer Affairs   in addition to meeting one of the following options:      Option 1:     Education : Bachelor's degree in Civil Engineering or a closely related field.**   AND    Experience : One year of experience comparable to a Supervising Engineer, directing and supervising engineers, planners, technicians, and overseeing public works or building and safety related projects from the planning phase through the design and construction phases.   Option 2:     Education : Forty-five semester (68 quarter) units in civil engineering or a closely related field. Candidates must provide a list of completed coursework. **     AND    Experience : Three years of experience comparable to a Supervising Engineer, directing and supervising engineers, planners, technicians, and overseeing public works or building and safety related projects from the planning phase through the design and construction phases.   Candidates should ensure work history provided on the application includes any experience performing supervision, budget, project management, flood control, planning, contracts, environmental management and NPDES compliance, building and safety, transportation, sanitary landfill, and traffic.     **Note:  Qualifying degrees or coursework must be completed at a college or university accredited by any accrediting association recognized by the United States Department of Education  Degree Equivalency Evaluation : Degrees or coursework completed outside the U.S. must be accompanied with an evaluation report from a reputable credential evaluation service showing equivalency to degrees or coursework completed at a college or university accredited by any accrediting association recognized by the United States Department of Education.  Desired Qualifications  A Bachelor's degree from an ABET accredited school in Civil Engineering is highly desirable.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department.  All communications regarding the selection process will be via email. Applicants are encouraged to check their e-mail frequently to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from email addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.    Application Procedure :   Applications will be accepted until a sufficient number of qualified applications are received. To receive consideration for this excellent opportunity, please complete and submit the online employment application and supplemental application. Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.     Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process    .    Management Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.
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        The Job   The County of San Bernardino Wants You To Join Our Team!      We offer a competitive salary with bi-annual step increases of approximately 2.5% up to top salary step of $164,507.20      annually.     The  County of San Bernardino  invites qualified applicants to apply for an excellent career opportunity in leadership as an  Engineering Manager . These positions are responsible for managing a functional engineering division through subordinates and supervising the work of professional and technical engineering staff in the  Department of Public Works (DPW)   .  Essential functions include, but are not limited to, the following:planning,organizing,directing, and reviewing the work of engineers, planners, and technicians; receiving and reviewing plans for proposed improvements and land development projects; engaging in all phases of complex engineering studies and projects; preparing and administering annual division budget; overseeing the preparation of special reports, studies, engineering drawings, plans, and other documents; and coordinating engineering projects with other County departments, divisions, governmental agencies, regulatory agencies, consultants, engineering firms, private organizations, and public utility companies.  For more detailed information, refer to the Engineering Manager job description.    CONDITIONS OF EMPLOYMENT     Background:  Incumbent must successfully complete a background check prior to appointment.   Travel:  Travel to various sites throughout the County and the State is required; a valid California Class C driver license and proof of automobile liability insurance must be provided at time of hire. Out-of-State travel is also required.   Physical:  This position includes the following demands: frequent sitting, occasional walking, standing, bending, and squatting; fine manipulation in both hands; continuously reaching or working below the shoulder level; must frequently demonstrate near vision and occasionally demonstrate far vision; occasionally lift or carry ten (10) pounds or less; occasionally works near equipment and machinery on rough, uneven, rocky, or slippery surfaces; occasionally exposed to dust, gas, toxic materials, noise, and extremes in temperature and/or humidity; occasionally uses protective equipment or clothing.      Sponsorship:     Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements    Candidates must meet the following requirements:     License:  All applicants must hold current status as a registered Professional Civil Engineer with the State of California Department of Consumer Affairs   in addition to meeting one of the following options:      Option 1:     Education : Bachelor's degree in Civil Engineering or a closely related field.**   AND    Experience : One year of experience comparable to a Supervising Engineer, directing and supervising engineers, planners, technicians, and overseeing public works or building and safety related projects from the planning phase through the design and construction phases.   Option 2:     Education : Forty-five semester (68 quarter) units in civil engineering or a closely related field. Candidates must provide a list of completed coursework. **     AND    Experience : Three years of experience comparable to a Supervising Engineer, directing and supervising engineers, planners, technicians, and overseeing public works or building and safety related projects from the planning phase through the design and construction phases.   Candidates should ensure work history provided on the application includes any experience performing supervision, budget, project management, flood control, planning, contracts, environmental management and NPDES compliance, building and safety, transportation, sanitary landfill, and traffic.     **Note:  Qualifying degrees or coursework must be completed at a college or university accredited by any accrediting association recognized by the United States Department of Education  Degree Equivalency Evaluation : Degrees or coursework completed outside the U.S. must be accompanied with an evaluation report from a reputable credential evaluation service showing equivalency to degrees or coursework completed at a college or university accredited by any accrediting association recognized by the United States Department of Education.  Desired Qualifications  A Bachelor's degree from an ABET accredited school in Civil Engineering is highly desirable.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department.  All communications regarding the selection process will be via email. Applicants are encouraged to check their e-mail frequently to learn additional information regarding this recruitment. Check your GovernmentJobs account for notifications. Update your firewalls to allow e-mails from San Bernardino County through governmentjobs.com. Update your Spam, Junk, and Bulk settings to ensure it will not spam/block/filter communications from email addresses with the following domain "@hr.sbcounty.gov". Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.    Application Procedure :   Applications will be accepted until a sufficient number of qualified applications are received. To receive consideration for this excellent opportunity, please complete and submit the online employment application and supplemental application. Resumes will not be accepted in lieu of the application and/or supplemental questionnaires.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note: if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application, we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.     Veterans’ Preference:   Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process    .    Management Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.
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            The Position   Job Appointment:  Regular Fulltime.  Work Schedule:  Five8-hour shifts Monday - Friday OrFour ten-hour shifts Monday-Thursday or Tuesday - Friday; Depends on the bureau and the position.  Work Location:  Varies. Most positions are hybrid. In-person work to be conducted at locations listed below. Remote work must be performed within Oregon or Washington. For more information, click here .   Benefit:  Please check our benefits tab for an overview of benefits for this position  Union Representation:  This classification is represented by PROTEC 17. If you are a PTE17 represented employee, see labor agreement for additional information or talk to your union representative.  Number of Vacancies:  See information below.    Application Material: Please click APPLY to submit your application via the City of Portland’s online portal. You will need to complete a work history form and submit responses to Supplemental Questions.    Are you an engineering professional looking to go to the next level or a change of scenery? Continue your engineering career as a Senior Engineering Associate with the City of Portland! Enjoy the ability to have work life balance while also being challenged to perform intermediate to complex engineering and project management work.    Senior Engineering Associates work involves applying advanced technical engineering knowledge to the solution of municipal engineering challenges in the planning, design, construction management and maintenance, and review of impacts to the City's infrastructure. Be a part of improving and making our city better!     What you’ll get to do:     Plan , design, construction, design review or permitting plan review for water infrastructure projects ranging from valve replacements, regulators, mains, tanks, reservoirs, and pump stations.      Lead  and work on the design of street, sidewalk, ADA ramps, and pedestrian crossing improvement projects including the preparation of plans, specifications, and estimate (PS&E).   Collaborate  with project partners to resolve design and construction issues through innovative and equitable solutions to benefit the communities we serve.   Review  design, construction, and utility plans for conformance with City standards, policy, and service rules   Respond  to constituents and property owners’ inquiries relating to design and construction of CIP projects.   Monitor  and review progress of development Capital Improvement Plans (CIP), Local Improvement District (LID), and Federal-aid projects.   Assist  with development and review of design standards and participate in technical review committees.   Investigate  requests and explain findings to community members, property owners, State and developers, other local jurisdictions.    Provide  technical guidance, assistance, and training to professional and technical staff   Apply  advanced technical engineering knowledge to the solution of municipal engineering problems in the planning, design, construction, and maintenance of the City's infrastructure   Manage  several projects that may have competing deadlines and varying priorities with available support and resources.   Perform  tasks independently but under the supervision of a professional engineer    Who you are:    Innovative : You have an aptitude for continuous improvement and can excel in working in changing work environments. You’ve demonstrated the ability to remain flexible, agile, and calm in a high paced environment that relies on quick and stable decision making   Problem Solver : You can identify problems early and value collaboration. You utilize active listening and effective communication and facilitation skills in working with others to find resolutions   Project Manager : You have knowledge of project management principles and can support, lead, and review various operational projects that support the Group Director’s and bureau initiatives. These projects may vary greatly in scope but are centered on public improvements   Authentic : Effective in a professional, diverse, multi-cultural environment. You treat customers, co-workers and employees with respect and are accountable    Results Driven : This position is high paced, dynamic and requires a candidate who can take charge, bring focus, and finish tasks in a timely, accurate and professional manner   Dedicated : Have a passion for public service and hold a high level of pride in making sure that projects, tasks, and emergencies are effectively and efficiently completed   Organized : Able to work on a multitude of tasks and understand/respond to various situations in a fast-paced, dynamic work environment     Position Summary:   The following bureaus and departments have immediate hiring needs:    Portland Water Bureau vacancy #1   Work Location: 1120 SW 5th Ave, Portland, OR 97204   The Senior Engineering Associate (SEA) position will work in the Engineering Services Group doing a variety of tasks. Work includes project planning, design, construction, design review or permitting plan review for water infrastructure projects ranging from valve replacements, regulators, mains, tanks, reservoirs, and pump stations. A Senior Engineering Associate works closely with profession engineers’ complete projects. SEA positions support the other work groups including M&C, Operations, and Resource Protection. The ideal candidate will have prior experience with water systems and be a strong communicator.    This position plays key roles in the engineering section completing capital projects to maintain and improve the City’s drinking water system. There is opportunity for interesting and challenging work and in helping to develop and evolve the culture and direction of the section.    Portland Water Bureau Vacancy #2   Work Location: 1900 SW 4th Ave, Portland, OR 97201   The Senior Engineering Associate (SEA) position will represent the Portland Water Bureau within the City of Portland’s permit review program for development permit applications to connect property development to Portland’s potable water system. The candidate will work closely with applicants, professional engineers, other City bureaus, such as Development Services, Transportation, Parks, and Environmental services to ensure the City can serve developing properties with potable water. The ideal candidate will have prior experience with potable water systems, development plan review and be a strong communicator.     Portland Bureau Of Transportation Vacancy #1   Work Location: 1120 SW Fifth Avenue, Portland, OR 97204  This position will be within the Engineering Services Group of PBOT and will work within the Civil Engineering and Drafting Division. The position will be responsible for completing the design, review, and construction of capital improvement projects. The primary duties include working on a capital improvement project team under the supervision of the engineer of record during the design stage and will be responsible for completion of the civil engineering components and preparation of the Plans, Specifications, and Estimates. We have an immediate need for talent on our QuickBuild project team, which is responsible for addressing critical safety needs with total project schedules of approximately nine months. Secondary responsibilities include functioning as the Owner’s Representative during the construction stage.    Portland Bureau Of Transportation Vacancy #2   Work Location: 1120 SW Fifth Avenue, Portland, OR 97204  The Senior Engineering Associate (SEA) position will work in the ADA Ramp Crew (ARC) Group doing a variety of task including project planning, design, construction management, design review consultant designs. A Senior Engineering Associate works mostly independently but closely with professional engineers. The ideal candidate will have prior experience in ADA ramp design and be a strong communicator.   The following bureau is not hiring currently, but may hire in the near future:     Bureau of Environmental Services    The Bureau of Environmental Services hires Senior Engineering Associate - Civil positions in a variety of divisions, including Treatment and Pumping Systems and Risk Assessment. Some of their programs include Pumping System Improvement Program, Wastewater Treatment Design program. While this bureau is not currently hiring for this role, they may be hiring in the future.   About the bureaus:   The Portland Water Bureau's 600 employees work together to serve almost a million people in the Portland area. The Water Bureau values a diverse workforce and seeks ways to promote equity and inclusion within the organization and with the public.  Our mission:  We serve excellent water every minute of every day.  Our vision:  The water our community loves is safe and abundant for generations to come.  Our equity commitment:  We work to uproot systemic inequities and their impacts on our employees and the people we serve. We commit to the difficult-and essential-work of transforming Water Bureau policies, practices, and culture to better serve historically and currently oppressed communities. Our values: Honor our responsibility . We take part in a long legacy of careful stewardship of natural resources, infrastructure, and public trust. We never forget that water is essential.  Serve our community.  We know people depend on us. We are dedicated to listening, communicating, and acting with compassion.  Work well.  Our strength lies in the skills, expertise, and creativity our employees bring to work every day. We work hard, we work safely, and we adapt.  Use money wisely.  We work to control costs while maintaining high standards. We invest to make our water system stronger, more flexible, and better prepared for challenges ahead.  Build relationships.  We recognize the power of collaboration--with customers, coworkers, and partner organizations. Our relationships guide our work.  The Portland Bureau of Transportation is a community partner in shaping a livable city. We plan, build, manage, and maintain an effective and safe transportation system that provides people and businesses access and mobility. We keep Portland moving. For more information about the Portland Bureau of Transportation, please visit Transportation | Portland.gov . The Portland Bureau of Transportation embraces diversity, models inclusivity, and promotes equity through its service delivery, internal operations, organizational culture, and in its work with partners and the community.  The Bureau of Environmental Services (BES) is re-imagining the work we do to ensure it aligns with Our Values:   We implement equity in our workplace, business practices, and service delivery.  We value our customers and partners.  We carefully manage our watersheds, wastewater and stormwater infrastructure, and financial resources.  We encourage leadership among our employees in our City and community.  We support a diverse, collaborative, healthy, and engaged workforce.  We urge respectful communication and transparency.  We advance innovative, sustainable, and resilient solutions.  BES is now hiring talented individuals from diverse backgrounds seeking opportunities to collaborate, innovate and invest in their futures.     To learn more about the work we do at BES, click on the link: www.portlandoregon.gov/bes/     Our BES 10-Year Strategic Plan can be found here: https://www.portlandoregon.gov/bes/75720      Questions?   Anna Morgan, Senior Recruiter Anna.Morgan@portlandoregon.gov  To Qualify  Applicants should specifically address and demonstrate in their resume and answers to supplemental questions how their education, training, and/or experience meet each of the following minimum qualifications:  1.  Experience  designing or reviewing civil improvements and managing or supporting construction including reviewing plans. 2.  Experience  in project management, construction management, utility coordination, or surveying. 3.  Knowledge  of project planning, organization principles, budgeting, scheduling, and cost control. 4.  Knowledge  of local, state, and or federal permitting processes, how to use, interpret, and follow code requirements. 5.  Ability  to interact effectively on diverse project teams and with stakeholders. 6.  Ability  to effectively communicate technical information both verbally and in writing.    Applicant must also possess:     An Engineer-In-Training Certification: passed the State Fundamentals of Engineering (FE) examination at time of hire.    A valid state driver's license and acceptable driving record at the time of hire      The Recruitment Process   STEP 1: Apply online between   March 25, 2024 - April 15, 2024       Required Application Materials:    Resume  Answer the Supplemental Questions (click on the Questions tab to preview the questions)    Optional Application Materials:    Veteran documents to request for Veteran Preference (ex, DD214-Member 4, VA Benefit Letter, etc.)    Application Tips:     The City of Portland has How to Apply Videos and offers How to Apply Classes once per month. If you have questions after watching the videos you are invited to contact the recruiter listed on the announcement.  Your responses to the supplemental questions should include details describing your education, training, and/or experience, and where obtained, which clearly reflects your qualifications for each of the numbered items in the "To Qualify" section of this announcement.  Your resume should support the details described in your responses to the supplemental questions.    Salary Range/Equity Pay Analysis   : Please note per the   Oregon State Pay Equity Law your salary is determined based on the experience and education listed in your resume/application. It is strongly encouraged to include any transferable experience (paid or unpaid regardless of how recent) to ensure your offer is reflective of all directly related and equivalent experience.   Do not attach materials not requested.    All completed applications for this position must be submitted no later than the closing date and time of this recruitment.   All applications must be submitted via the City's online application process. E-mailed and/or faxed applications will not be accepted.       Step 2: Minimum Qualification Evaluation:    Week of April 15, 2024     -     Week of April 29, 2024      An evaluation of each applicant's training and paid and unpaid experience, as demonstrated in their resume and supplemental questions, weighted 100%.  Your resume and responses to the supplemental questions will be the basis for our evaluation of your qualifications for this position. Incomplete or inappropriate information may result in disqualification.  You have 14 days from the notice of the minimum qualification evaluation results to let us know if you like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.  Additional evaluation may be required before the establishment of the eligible list and/or final selection.     Step 3: Establishment of Eligible List:    Early May, 2024    Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.   Step 4: Selection (Interview):    Mid May 2024      The hiring bureau will review and select candidates to interview.  Please note, the selection process may take up to 90 days from the notification of being placed on the eligible list.   Step 5: Offer of Employment:    June 2024     Step 6: Start Date:    June 2024    A start date will be determined after all conditions of employment have been met.     *Timeline is approximate and subject to change*    Additional Information   Click here   for additional information regarding the following:     Veteran Preference  ADA, Pregnancy, and Religious Accommodations   Work Status  Equal Employment Opportunity        An Equal Opportunity / Affirmative Action Employer     A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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        The Position   Job Appointment:  Regular Fulltime.  Work Schedule:  Five8-hour shifts Monday - Friday OrFour ten-hour shifts Monday-Thursday or Tuesday - Friday; Depends on the bureau and the position.  Work Location:  Varies. Most positions are hybrid. In-person work to be conducted at locations listed below. Remote work must be performed within Oregon or Washington. For more information, click here .   Benefit:  Please check our benefits tab for an overview of benefits for this position  Union Representation:  This classification is represented by PROTEC 17. If you are a PTE17 represented employee, see labor agreement for additional information or talk to your union representative.  Number of Vacancies:  See information below.    Application Material: Please click APPLY to submit your application via the City of Portland’s online portal. You will need to complete a work history form and submit responses to Supplemental Questions.    Are you an engineering professional looking to go to the next level or a change of scenery? Continue your engineering career as a Senior Engineering Associate with the City of Portland! Enjoy the ability to have work life balance while also being challenged to perform intermediate to complex engineering and project management work.    Senior Engineering Associates work involves applying advanced technical engineering knowledge to the solution of municipal engineering challenges in the planning, design, construction management and maintenance, and review of impacts to the City's infrastructure. Be a part of improving and making our city better!     What you’ll get to do:     Plan , design, construction, design review or permitting plan review for water infrastructure projects ranging from valve replacements, regulators, mains, tanks, reservoirs, and pump stations.      Lead  and work on the design of street, sidewalk, ADA ramps, and pedestrian crossing improvement projects including the preparation of plans, specifications, and estimate (PS&E).   Collaborate  with project partners to resolve design and construction issues through innovative and equitable solutions to benefit the communities we serve.   Review  design, construction, and utility plans for conformance with City standards, policy, and service rules   Respond  to constituents and property owners’ inquiries relating to design and construction of CIP projects.   Monitor  and review progress of development Capital Improvement Plans (CIP), Local Improvement District (LID), and Federal-aid projects.   Assist  with development and review of design standards and participate in technical review committees.   Investigate  requests and explain findings to community members, property owners, State and developers, other local jurisdictions.    Provide  technical guidance, assistance, and training to professional and technical staff   Apply  advanced technical engineering knowledge to the solution of municipal engineering problems in the planning, design, construction, and maintenance of the City's infrastructure   Manage  several projects that may have competing deadlines and varying priorities with available support and resources.   Perform  tasks independently but under the supervision of a professional engineer    Who you are:    Innovative : You have an aptitude for continuous improvement and can excel in working in changing work environments. You’ve demonstrated the ability to remain flexible, agile, and calm in a high paced environment that relies on quick and stable decision making   Problem Solver : You can identify problems early and value collaboration. You utilize active listening and effective communication and facilitation skills in working with others to find resolutions   Project Manager : You have knowledge of project management principles and can support, lead, and review various operational projects that support the Group Director’s and bureau initiatives. These projects may vary greatly in scope but are centered on public improvements   Authentic : Effective in a professional, diverse, multi-cultural environment. You treat customers, co-workers and employees with respect and are accountable    Results Driven : This position is high paced, dynamic and requires a candidate who can take charge, bring focus, and finish tasks in a timely, accurate and professional manner   Dedicated : Have a passion for public service and hold a high level of pride in making sure that projects, tasks, and emergencies are effectively and efficiently completed   Organized : Able to work on a multitude of tasks and understand/respond to various situations in a fast-paced, dynamic work environment     Position Summary:   The following bureaus and departments have immediate hiring needs:    Portland Water Bureau vacancy #1   Work Location: 1120 SW 5th Ave, Portland, OR 97204   The Senior Engineering Associate (SEA) position will work in the Engineering Services Group doing a variety of tasks. Work includes project planning, design, construction, design review or permitting plan review for water infrastructure projects ranging from valve replacements, regulators, mains, tanks, reservoirs, and pump stations. A Senior Engineering Associate works closely with profession engineers’ complete projects. SEA positions support the other work groups including M&C, Operations, and Resource Protection. The ideal candidate will have prior experience with water systems and be a strong communicator.    This position plays key roles in the engineering section completing capital projects to maintain and improve the City’s drinking water system. There is opportunity for interesting and challenging work and in helping to develop and evolve the culture and direction of the section.    Portland Water Bureau Vacancy #2   Work Location: 1900 SW 4th Ave, Portland, OR 97201   The Senior Engineering Associate (SEA) position will represent the Portland Water Bureau within the City of Portland’s permit review program for development permit applications to connect property development to Portland’s potable water system. The candidate will work closely with applicants, professional engineers, other City bureaus, such as Development Services, Transportation, Parks, and Environmental services to ensure the City can serve developing properties with potable water. The ideal candidate will have prior experience with potable water systems, development plan review and be a strong communicator.     Portland Bureau Of Transportation Vacancy #1   Work Location: 1120 SW Fifth Avenue, Portland, OR 97204  This position will be within the Engineering Services Group of PBOT and will work within the Civil Engineering and Drafting Division. The position will be responsible for completing the design, review, and construction of capital improvement projects. The primary duties include working on a capital improvement project team under the supervision of the engineer of record during the design stage and will be responsible for completion of the civil engineering components and preparation of the Plans, Specifications, and Estimates. We have an immediate need for talent on our QuickBuild project team, which is responsible for addressing critical safety needs with total project schedules of approximately nine months. Secondary responsibilities include functioning as the Owner’s Representative during the construction stage.    Portland Bureau Of Transportation Vacancy #2   Work Location: 1120 SW Fifth Avenue, Portland, OR 97204  The Senior Engineering Associate (SEA) position will work in the ADA Ramp Crew (ARC) Group doing a variety of task including project planning, design, construction management, design review consultant designs. A Senior Engineering Associate works mostly independently but closely with professional engineers. The ideal candidate will have prior experience in ADA ramp design and be a strong communicator.   The following bureau is not hiring currently, but may hire in the near future:     Bureau of Environmental Services    The Bureau of Environmental Services hires Senior Engineering Associate - Civil positions in a variety of divisions, including Treatment and Pumping Systems and Risk Assessment. Some of their programs include Pumping System Improvement Program, Wastewater Treatment Design program. While this bureau is not currently hiring for this role, they may be hiring in the future.   About the bureaus:   The Portland Water Bureau's 600 employees work together to serve almost a million people in the Portland area. The Water Bureau values a diverse workforce and seeks ways to promote equity and inclusion within the organization and with the public.  Our mission:  We serve excellent water every minute of every day.  Our vision:  The water our community loves is safe and abundant for generations to come.  Our equity commitment:  We work to uproot systemic inequities and their impacts on our employees and the people we serve. We commit to the difficult-and essential-work of transforming Water Bureau policies, practices, and culture to better serve historically and currently oppressed communities. Our values: Honor our responsibility . We take part in a long legacy of careful stewardship of natural resources, infrastructure, and public trust. We never forget that water is essential.  Serve our community.  We know people depend on us. We are dedicated to listening, communicating, and acting with compassion.  Work well.  Our strength lies in the skills, expertise, and creativity our employees bring to work every day. We work hard, we work safely, and we adapt.  Use money wisely.  We work to control costs while maintaining high standards. We invest to make our water system stronger, more flexible, and better prepared for challenges ahead.  Build relationships.  We recognize the power of collaboration--with customers, coworkers, and partner organizations. Our relationships guide our work.  The Portland Bureau of Transportation is a community partner in shaping a livable city. We plan, build, manage, and maintain an effective and safe transportation system that provides people and businesses access and mobility. We keep Portland moving. For more information about the Portland Bureau of Transportation, please visit Transportation | Portland.gov . The Portland Bureau of Transportation embraces diversity, models inclusivity, and promotes equity through its service delivery, internal operations, organizational culture, and in its work with partners and the community.  The Bureau of Environmental Services (BES) is re-imagining the work we do to ensure it aligns with Our Values:   We implement equity in our workplace, business practices, and service delivery.  We value our customers and partners.  We carefully manage our watersheds, wastewater and stormwater infrastructure, and financial resources.  We encourage leadership among our employees in our City and community.  We support a diverse, collaborative, healthy, and engaged workforce.  We urge respectful communication and transparency.  We advance innovative, sustainable, and resilient solutions.  BES is now hiring talented individuals from diverse backgrounds seeking opportunities to collaborate, innovate and invest in their futures.     To learn more about the work we do at BES, click on the link: www.portlandoregon.gov/bes/     Our BES 10-Year Strategic Plan can be found here: https://www.portlandoregon.gov/bes/75720      Questions?   Anna Morgan, Senior Recruiter Anna.Morgan@portlandoregon.gov  To Qualify  Applicants should specifically address and demonstrate in their resume and answers to supplemental questions how their education, training, and/or experience meet each of the following minimum qualifications:  1.  Experience  designing or reviewing civil improvements and managing or supporting construction including reviewing plans. 2.  Experience  in project management, construction management, utility coordination, or surveying. 3.  Knowledge  of project planning, organization principles, budgeting, scheduling, and cost control. 4.  Knowledge  of local, state, and or federal permitting processes, how to use, interpret, and follow code requirements. 5.  Ability  to interact effectively on diverse project teams and with stakeholders. 6.  Ability  to effectively communicate technical information both verbally and in writing.    Applicant must also possess:     An Engineer-In-Training Certification: passed the State Fundamentals of Engineering (FE) examination at time of hire.    A valid state driver's license and acceptable driving record at the time of hire      The Recruitment Process   STEP 1: Apply online between   March 25, 2024 - April 15, 2024       Required Application Materials:    Resume  Answer the Supplemental Questions (click on the Questions tab to preview the questions)    Optional Application Materials:    Veteran documents to request for Veteran Preference (ex, DD214-Member 4, VA Benefit Letter, etc.)    Application Tips:     The City of Portland has How to Apply Videos and offers How to Apply Classes once per month. If you have questions after watching the videos you are invited to contact the recruiter listed on the announcement.  Your responses to the supplemental questions should include details describing your education, training, and/or experience, and where obtained, which clearly reflects your qualifications for each of the numbered items in the "To Qualify" section of this announcement.  Your resume should support the details described in your responses to the supplemental questions.    Salary Range/Equity Pay Analysis   : Please note per the   Oregon State Pay Equity Law your salary is determined based on the experience and education listed in your resume/application. It is strongly encouraged to include any transferable experience (paid or unpaid regardless of how recent) to ensure your offer is reflective of all directly related and equivalent experience.   Do not attach materials not requested.    All completed applications for this position must be submitted no later than the closing date and time of this recruitment.   All applications must be submitted via the City's online application process. E-mailed and/or faxed applications will not be accepted.       Step 2: Minimum Qualification Evaluation:    Week of April 15, 2024     -     Week of April 29, 2024      An evaluation of each applicant's training and paid and unpaid experience, as demonstrated in their resume and supplemental questions, weighted 100%.  Your resume and responses to the supplemental questions will be the basis for our evaluation of your qualifications for this position. Incomplete or inappropriate information may result in disqualification.  You have 14 days from the notice of the minimum qualification evaluation results to let us know if you like to review and discuss your evaluation result. Please read the City of Portland Administrative Rule 3.01 for complete information.  Additional evaluation may be required before the establishment of the eligible list and/or final selection.     Step 3: Establishment of Eligible List:    Early May, 2024    Candidates who meet the minimum qualifications will be placed on the equally ranked eligible list.   Step 4: Selection (Interview):    Mid May 2024      The hiring bureau will review and select candidates to interview.  Please note, the selection process may take up to 90 days from the notification of being placed on the eligible list.   Step 5: Offer of Employment:    June 2024     Step 6: Start Date:    June 2024    A start date will be determined after all conditions of employment have been met.     *Timeline is approximate and subject to change*    Additional Information   Click here   for additional information regarding the following:     Veteran Preference  ADA, Pregnancy, and Religious Accommodations   Work Status  Equal Employment Opportunity        An Equal Opportunity / Affirmative Action Employer     A Career with the City of Portland offers many Employee Benefits   We offer a comprehensive benefits package, including but not limited to    Health Care (Medical, Vision and Dental)   Carrot Fertility   Wellness Benefits   Life Insurance   Short- and Long-term disability coverage to eligible employees and their families.    Employee Assistance Plan   Flexible Spending Accounts   Retirement   Oregon Public Employees Retirement System (PERS), including contributions to the PERS IAP plan paid by employer    Family Medical Leave   City Paid Parental Leave   AND SO MANY MORE!   Benefits may vary depending on bargaining unit and employment status. Click here to review the many different benefits the City of Portland offers .  Closing Date/Time: 4/15/2024 11:59 PM Pacific
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            POSITION SUMMARY  Looking for a  GREAT PLACE TO WORK???  Well look no further than the Engineering Division within the Department of Public Works at the City of Fort Lauderdale!!! We would like to welcome a  P   ROJECT MANAGER II   to join our TEAM!!! We think it's you?!  Apply now!   This is advanced professional and administrative work of more than average difficulty, which will involve  project management, design, permitting, contract negotiations, and construction engineering services for various stormwater and seawall projects  .    This specific position deals with regulations, modeling, and design   in addition to   project   design/construction management  .   Employees in this class manage, review, and authorize the engineering design and construction of complex municipal utility projects with a specific focus on stormwater, wastewater, and water improvements, as well as city-wide master planning/modeling. A major emphasis of work is monitoring and directing the work of engineering consultants and contractors engaged in the design, permitting, and construction of City utilities and various other infrastructure projects.   Work requires advanced project management and technical skills and the ability to effectively communicate with consulting firms, contractors, and city property owners. Responsibilities include the management of numerous projects, simultaneously, in various stages of development including planning, consultant selection, design, construction management, inspection and warranty administration.  Familiarity with National Pollutant Discharge Elimination System (NPDES), Broward County Environmental Protection Department, and South Florida Water Management District regulations is highly desirable.   This employment class is distinguished from the Project Manager I position by the larger scope and complexity of assigned projects, the additional experience and licensing requirements, and the level of independent decision-making required. Employees in this class perform a broad range of work assignments requiring the exercise of considerable initiative and independent judgment in assuring that activities meet high standards of service, are performed with the maximum effective use of resources, and that work is accomplished in accordance with accepted technical standards and in compliance with applicable rules, regulations and laws.  The employee in this class may supervise subordinate professional and paraprofessional staff and inspectors. Work is reviewed by a Senior Project Manager via conferences with the employee, through study of reports submitted, by direct observation, and by the degree of achievement of established goals, objectives, timeliness of project completion, and work plans.   Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.     The City offers a wide variety of benefits to employees. In addition to the competitive benefits package and salary, the City participates in the Florida Retirement System (FRS) which offers an investment option and a pension option, and requires a 3% contribution from employees. New hires are automatically enrolled in FRS.       NOTE:   The duties of this position will include all of those duties set forth in the official job description.  ESSENTIAL JOB FUNCTIONS    Prepares required engineering designs, calculations, specifications, estimates, and technical reports for in-house design projects.  Prepares reports, memorandums, and related correspondence pertaining to contract and regulatory compliance.  Reviews permit applications, specifications, shop drawings, and engineering plans developed by engineering consultants for city infrastructure projects to ascertain that the design meets city standards.  Coordinates with other City departments, external agencies, and project stakeholders on City projects.  Provides capacity analyses for water and wastewater using modeling software.  Provides technical information and guidance, addresses design issues pertaining to land development, water and wastewater utility construction, surface water management, roadway improvements and other public/private improvements.  Prepares required designs, specifications, estimates and technical reports for special projects; prepares reports, memorandums, and related correspondence pertaining to contract and regulatory compliance.  Provides input for developing/modifying City code provisions, engineering standard details, standard specifications.  Proposes solutions for problems of design, construction, or maintenance of municipal public facilities, prepares reports and makes recommendations relating to the project and construction activities.  Provides direction to consultants, contractors, departments, stakeholders, and other appropriate staff to ensure communication with all parties from design of a project through construction and completion.  Works with inspectors to ensure that construction work is performed on schedule and in accordance with permit requirements and in compliance with established design, specifications, and contract agreements.  Prepares reports for upper management and stakeholder information.  Responds to inquiries from the public concerning drainage, utilities, and other engineering-related matters.  Performs CADD and some manual drafting work for special projects.  Performs related work as required.    JOB REQUIREMENTS & WORK ENVIRONMENT   THE REQUIREMENTS:   1. Have graduated from an accredited college or university with a  Bachelor's degree  in Civil Engineering, Construction Management or other appropriate technical field.  2. Have at least  three (3) years of progressively responsible post-graduate experience  in one or more of the following areas: planning, design and construction of public works projects; planning,  design  and construction of utility projects; planning, design and construction of private development projects; or other closely related project or construction experience.   Highly Preferred:   3. At least one (1) - three (3) years of experience in Public Works Engineering in the areas of  water and wastewater infrastructure and drainage; especially design experience!   4. Possession of a current license as a  registered Professional Engineer (PE) in Florida (or EIT) . 5. Possession of a current certification as a Certified Construction Manager (CCM)  6. Possession of a current license as a General Contractor or certification as a Project Management Professional (PMP)  HOW TO APPLY/ VETERAN INFORMATION  Depending on the number of applications and the quality of their education and experience, the examination may consist of one or more of the following tests: Evaluation of Training & Experience, Oral Interview, Written Examination, or other assessment method. Applicants must attain a minimum score of 70 in each part of the examination in order to qualify. All successful applicants will be required to pass a medical examination, including drug screening , prior to appointment. Open until sufficient applicants have applied.  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form ( J204 ).  The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment informationincluding our benefits package and click here for additional Federation of Public Employees managementbenefits.
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        POSITION SUMMARY  Looking for a  GREAT PLACE TO WORK???  Well look no further than the Engineering Division within the Department of Public Works at the City of Fort Lauderdale!!! We would like to welcome a  P   ROJECT MANAGER II   to join our TEAM!!! We think it's you?!  Apply now!   This is advanced professional and administrative work of more than average difficulty, which will involve  project management, design, permitting, contract negotiations, and construction engineering services for various stormwater and seawall projects  .    This specific position deals with regulations, modeling, and design   in addition to   project   design/construction management  .   Employees in this class manage, review, and authorize the engineering design and construction of complex municipal utility projects with a specific focus on stormwater, wastewater, and water improvements, as well as city-wide master planning/modeling. A major emphasis of work is monitoring and directing the work of engineering consultants and contractors engaged in the design, permitting, and construction of City utilities and various other infrastructure projects.   Work requires advanced project management and technical skills and the ability to effectively communicate with consulting firms, contractors, and city property owners. Responsibilities include the management of numerous projects, simultaneously, in various stages of development including planning, consultant selection, design, construction management, inspection and warranty administration.  Familiarity with National Pollutant Discharge Elimination System (NPDES), Broward County Environmental Protection Department, and South Florida Water Management District regulations is highly desirable.   This employment class is distinguished from the Project Manager I position by the larger scope and complexity of assigned projects, the additional experience and licensing requirements, and the level of independent decision-making required. Employees in this class perform a broad range of work assignments requiring the exercise of considerable initiative and independent judgment in assuring that activities meet high standards of service, are performed with the maximum effective use of resources, and that work is accomplished in accordance with accepted technical standards and in compliance with applicable rules, regulations and laws.  The employee in this class may supervise subordinate professional and paraprofessional staff and inspectors. Work is reviewed by a Senior Project Manager via conferences with the employee, through study of reports submitted, by direct observation, and by the degree of achievement of established goals, objectives, timeliness of project completion, and work plans.   Say "Hello" to the City of Fort Lauderdale and Say "Goodbye" to Your Student Loan!   That's right! Under the U.S. Department of Education's Public Service Loan Forgiveness (PSLF) program, the remaining balance on your student loan may be forgiven after you have made 120 qualifying monthly payments while working full-time at the City of Fort Lauderdale! Please visit www.fortlauderdale.gov/PublicServiceLoanForgiveness for more information or to see if you qualify.     The City offers a wide variety of benefits to employees. In addition to the competitive benefits package and salary, the City participates in the Florida Retirement System (FRS) which offers an investment option and a pension option, and requires a 3% contribution from employees. New hires are automatically enrolled in FRS.       NOTE:   The duties of this position will include all of those duties set forth in the official job description.  ESSENTIAL JOB FUNCTIONS    Prepares required engineering designs, calculations, specifications, estimates, and technical reports for in-house design projects.  Prepares reports, memorandums, and related correspondence pertaining to contract and regulatory compliance.  Reviews permit applications, specifications, shop drawings, and engineering plans developed by engineering consultants for city infrastructure projects to ascertain that the design meets city standards.  Coordinates with other City departments, external agencies, and project stakeholders on City projects.  Provides capacity analyses for water and wastewater using modeling software.  Provides technical information and guidance, addresses design issues pertaining to land development, water and wastewater utility construction, surface water management, roadway improvements and other public/private improvements.  Prepares required designs, specifications, estimates and technical reports for special projects; prepares reports, memorandums, and related correspondence pertaining to contract and regulatory compliance.  Provides input for developing/modifying City code provisions, engineering standard details, standard specifications.  Proposes solutions for problems of design, construction, or maintenance of municipal public facilities, prepares reports and makes recommendations relating to the project and construction activities.  Provides direction to consultants, contractors, departments, stakeholders, and other appropriate staff to ensure communication with all parties from design of a project through construction and completion.  Works with inspectors to ensure that construction work is performed on schedule and in accordance with permit requirements and in compliance with established design, specifications, and contract agreements.  Prepares reports for upper management and stakeholder information.  Responds to inquiries from the public concerning drainage, utilities, and other engineering-related matters.  Performs CADD and some manual drafting work for special projects.  Performs related work as required.    JOB REQUIREMENTS & WORK ENVIRONMENT   THE REQUIREMENTS:   1. Have graduated from an accredited college or university with a  Bachelor's degree  in Civil Engineering, Construction Management or other appropriate technical field.  2. Have at least  three (3) years of progressively responsible post-graduate experience  in one or more of the following areas: planning, design and construction of public works projects; planning,  design  and construction of utility projects; planning, design and construction of private development projects; or other closely related project or construction experience.   Highly Preferred:   3. At least one (1) - three (3) years of experience in Public Works Engineering in the areas of  water and wastewater infrastructure and drainage; especially design experience!   4. Possession of a current license as a  registered Professional Engineer (PE) in Florida (or EIT) . 5. Possession of a current certification as a Certified Construction Manager (CCM)  6. Possession of a current license as a General Contractor or certification as a Project Management Professional (PMP)  HOW TO APPLY/ VETERAN INFORMATION  Depending on the number of applications and the quality of their education and experience, the examination may consist of one or more of the following tests: Evaluation of Training & Experience, Oral Interview, Written Examination, or other assessment method. Applicants must attain a minimum score of 70 in each part of the examination in order to qualify. All successful applicants will be required to pass a medical examination, including drug screening , prior to appointment. Open until sufficient applicants have applied.  An eligible veteran who enters an open-competitive examination shall receive preference points added to the total passing score earned in the examination as provided for in the Florida Statutes. To obtain veteran's preference, candidates MUST submit a copy of separation papers and the City of Fort Lauderdale's veteran's preference claim form ( J204 ).  The City of Fort Lauderdale offers a comprehensive benefits package to all regular full-time employees including vacation, holiday, and sick leave as well as medical, dental, vision, life and short-term disability insurance.  Click here for an overview of employment informationincluding our benefits package and click here for additional Federation of Public Employees managementbenefits.
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            The Job    Join Our Team And Receive A Recruitment Bonus!     $1,000 upon hire and $1,000 upon completion of 2080 service hours .     Priority Review Date: February 28, 2024     We offer a competitive salary with bi-annual step increases of approximately 2.5% up to top salary step of $135,096* annually.   The  Department of Public Works,   Special Districts -   Project Management Division  has a rare opportunity for an experienced  Senior Project Manager who manageshigh-value and complex construction projects needing hands-on oversight of improvements, upgrades, and new construction of related road, water and wastewater systems and facilities. Responsibilities include supervising and overseeing other Project Managers that are engaged in preparing, reviewing, and approving structural, architectural and engineering design plans and specifications for water/sewer and power systems, including piping, pumps, pump stations, wells, motors, and meters, as well as district buildings, roads, and parks, and a variety of related capital improvement projects. This position administers and manages construction contracts, including requests for proposals, estimating expenses, determining/adhering to schedules, negotiating agreements and change orders, assuring compliance with building codes and inspections, and acting as technical advisor to ensure projects are completed safely, timely, and within contract specifications.  For more detailed information, review the Senior Project Manager job description.    Applications will be accepted until a sufficient number of qualified applications have been received. Applicants are encouraged to apply as soon as possible as this recruitment may close at any time without notice.    Applications are also being accepted for   Special Districts Project Manager   . A separate application must be submitted for each recruitment of interest. Applicants are encouraged to review the announcements and apply as appropriate.    OUTSTANDING BENEFITS PACKAGE: Reti  rement, Health, Vacation, & so much more!         Click here for more information       CONDITIONS OF EMPLOYMENT     Physical:  Frequent sitting, walking, standing, bending, and squatting. Requires fine manipulation in both hands. Occasionally lift and carry 10 to 50 pounds.   Travel:  Travel throughout the County may be required. Employees may be required to make provisions for transportation. Department vehicle will be provided as needed and when available. At the time of hire, the individual providing the transportation must provide a valid California driver license and proof of automobile liability insurance.   Background:  Applicants must successfully pass a background check prior to appointment.  *Salary effective 2/24/24   Minimum Requirements   Education : Bachelor's Degree or equivalent in engineering, construction management, or a closely related field.   ---AND---   Experience:  Four (4) years of professional experience with responsibility for managing medium-large capital improvement projects, and which involved design, procurement and construction of infrastructure facilities/buildings/equipment.   Substitutions:   Two (2) additional years of experience may be substitute for the degree requirement. Education must include 30 semester (45 quarter) units of coursework directly related to engineering, or construction management. (Relevant coursework must be included on supplemental question #3).   OR  Four (4) additional years of directly related experience may substitute for the education requirement.  Desired Qualifications  Possession of a Mechanical, Structural, or Civil Engineering degree along with CA registration as a Professional Engineer, with an understanding of the varied environments and conditions common to San Bernardino County, is ideal. The prepared candidate will possess related experience with municipal agencies which manage water, sewer, road, and other similar services. Related experience with California Public Contract Code (PCC) and possession of a Project Management Professional (PMP) certification are also desired.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in the Application, as well as the information provided as a response to the Supplemental Questionnaire. You are encouraged to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department.     Application Procedure  : To receive  priority consideration, apply by February 28, 2024.  Applications received after this date will be processed as needed; recruitment may close at any time once a sufficient number of qualified applications are received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline . Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.    All communications regarding the remainder of the selection process will be via email .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings to allow e-mails from San Bernardino County through governmentjobs.com and from email addresses with the following domain "@hr.sbcounty.gov". Applicants are encouraged to check their e-mail frequently to learn of any additional information regarding this recruitment. Also, check your GovernmentJobs account for notifications. Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  If you require  technical assistance , please click HERE to review the Government Jobs online application guide, or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.   Please click HERE for important Applicant Information and the County Employment Process    Non-Represented Compensation Plan   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
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        The Job    Join Our Team And Receive A Recruitment Bonus!     $1,000 upon hire and $1,000 upon completion of 2080 service hours .     Priority Review Date: February 28, 2024     We offer a competitive salary with bi-annual step increases of approximately 2.5% up to top salary step of $135,096* annually.   The  Department of Public Works,   Special Districts -   Project Management Division  has a rare opportunity for an experienced  Senior Project Manager who manageshigh-value and complex construction projects needing hands-on oversight of improvements, upgrades, and new construction of related road, water and wastewater systems and facilities. Responsibilities include supervising and overseeing other Project Managers that are engaged in preparing, reviewing, and approving structural, architectural and engineering design plans and specifications for water/sewer and power systems, including piping, pumps, pump stations, wells, motors, and meters, as well as district buildings, roads, and parks, and a variety of related capital improvement projects. This position administers and manages construction contracts, including requests for proposals, estimating expenses, determining/adhering to schedules, negotiating agreements and change orders, assuring compliance with building codes and inspections, and acting as technical advisor to ensure projects are completed safely, timely, and within contract specifications.  For more detailed information, review the Senior Project Manager job description.    Applications will be accepted until a sufficient number of qualified applications have been received. Applicants are encouraged to apply as soon as possible as this recruitment may close at any time without notice.    Applications are also being accepted for   Special Districts Project Manager   . A separate application must be submitted for each recruitment of interest. Applicants are encouraged to review the announcements and apply as appropriate.    OUTSTANDING BENEFITS PACKAGE: Reti  rement, Health, Vacation, & so much more!         Click here for more information       CONDITIONS OF EMPLOYMENT     Physical:  Frequent sitting, walking, standing, bending, and squatting. Requires fine manipulation in both hands. Occasionally lift and carry 10 to 50 pounds.   Travel:  Travel throughout the County may be required. Employees may be required to make provisions for transportation. Department vehicle will be provided as needed and when available. At the time of hire, the individual providing the transportation must provide a valid California driver license and proof of automobile liability insurance.   Background:  Applicants must successfully pass a background check prior to appointment.  *Salary effective 2/24/24   Minimum Requirements   Education : Bachelor's Degree or equivalent in engineering, construction management, or a closely related field.   ---AND---   Experience:  Four (4) years of professional experience with responsibility for managing medium-large capital improvement projects, and which involved design, procurement and construction of infrastructure facilities/buildings/equipment.   Substitutions:   Two (2) additional years of experience may be substitute for the degree requirement. Education must include 30 semester (45 quarter) units of coursework directly related to engineering, or construction management. (Relevant coursework must be included on supplemental question #3).   OR  Four (4) additional years of directly related experience may substitute for the education requirement.  Desired Qualifications  Possession of a Mechanical, Structural, or Civil Engineering degree along with CA registration as a Professional Engineer, with an understanding of the varied environments and conditions common to San Bernardino County, is ideal. The prepared candidate will possess related experience with municipal agencies which manage water, sewer, road, and other similar services. Related experience with California Public Contract Code (PCC) and possession of a Project Management Professional (PMP) certification are also desired.  Selection Process  There will be a  competitive evaluation  of qualifications based on the information provided in the Application, as well as the information provided as a response to the Supplemental Questionnaire. You are encouraged to include detailed descriptions of your qualifying experience and skills, as only the most highly qualified applicants will be referred to the Department.     Application Procedure  : To receive  priority consideration, apply by February 28, 2024.  Applications received after this date will be processed as needed; recruitment may close at any time once a sufficient number of qualified applications are received. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline . Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.    All communications regarding the remainder of the selection process will be via email .  Please be sure the email provided on this application is always current; it is your responsibility to update your personal information. Update your Spam, Junk, Bulk and Firewall settings to allow e-mails from San Bernardino County through governmentjobs.com and from email addresses with the following domain "@hr.sbcounty.gov". Applicants are encouraged to check their e-mail frequently to learn of any additional information regarding this recruitment. Also, check your GovernmentJobs account for notifications. Finally, be sure to keep your personal information updated. Taking these steps now will help ensure you receive all communications regarding this recruitment.  If you require  technical assistance , please click HERE to review the Government Jobs online application guide, or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:  If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.   Veterans’ Preference:  Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.   Please click HERE for important Applicant Information and the County Employment Process    Non-Represented Compensation Plan   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits, please click here .  A summary of benefits is provided below. Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .  Closing Date/Time: Continuous
    

											
            
            
                [image: City of Auburn]
            
        

        
        
            Engineering Manager
        

        
            
            
                                            City of Auburn, AL
                                    
            
                            
                    Auburn, Alabama, United States
                
                    

        
            To perform this job successfully, an individual must be able to perform the essential job functions satisfactorily. Reasonable accommodations may be made to enable individuals with disabilities to perform the primary job functions herein described. Since every duty associated with this position may not be described herein, employees may be required to perform duties not specifically spelled out in the job description, but which may be reasonably considered to be incidental in the performing of their duties just as though they were actually written out in this job description.    ENGINEERING MANAGER    Department: Engineering Services    Pay Grade:   123    FLSA Status:    Exempt     Personnel Status: Regular Full-Time     JOB SUMMARY    This position is responsible for managing the operations of the Engineering Division. This position reports to the Engineering Services Director/City Engineer.    ESSENTIAL JOB FUNCTIONS     Develops and manages City capital projects.  Supervises the day-to-day activities of the Engineering Division.  Designs capital improvement projects, including roadway and intersection improvements, drainage improvements, sidewalks and bicycle facilities, water and sewer line improvements, and parks and recreation improvements.  Provides project management for City capital projects.  Conducts plan reviews and reviews and analyzes Planning Commission cases.  Exercises direct supervision over assigned personnel.  Performs other related job duties as assigned.      AGENCY-WIDE COMPETENCIES      Professional Excellence    Sense of responsibility and commitment; ability to meet expectations; quality of work output; willingness to admit and correct mistakes.    Communication    Ability to express oneself clearly, credibly, and respectfully in an appropriate tone; quality of judgment exercised in what information should be communicated; ability to adjust to different communication styles.    Teamwork    Commitment to team activities; placing value of team success over personal recognition; altruism; impact on team success; willingness to fulfill a variety of roles.    Engagement    Initiative exercised in solving problems; willingness to take on new responsibilities; acting on opportunities and presenting ideas; modeling a positive attitude and resilience; volunteering for group work; praising work of the City and coworkers; demonstrating pride in public service.    Public Service    Views citizens as a priority; demonstrates ethical, trustworthy behavior, stands as an example of servant leadership; maintains trust of the Auburn citizens.    QUALIFICATIONS      Education and Experience:     Bachelor’s degree in civil engineering or equivalent and three (3) to five (5) years’ experience; or an equivalent combination of education and experience.     Special Qualifications:     Certification as a Professional Engineer in the State of Alabama.  Possession of or ability to readily obtain a valid driver’s license for the type of vehicle or equipment operated. Requirement exists at the time of hire and as a condition of continued employment.      Knowledge, Skills, and Abilities:     Knowledge of civil engineering principles, practices, techniques, and design.  Knowledge of construction methods, materials, and equipment.  Knowledge of ALDOT standards, specifications, and guidelines.  Knowledge of the principles and practices of land surveying, easements, and public rights-of-way.  Knowledge of supervisory principles and practices.  Knowledge of Federal Emergency Management Agency operating procedures and reimbursement procedures.  Knowledge of Americans with Disabilities Act design guidelines.  Knowledge of local government operations, policies and plans, and modern office practices and procedures.  Skill in the training and supervision of personnel.  Skill in the operation of computers and job-related software programs.  Skill in performing mathematical calculations.  Skill in decision-making and problem-solving.  Skill in effective communication, both orally and in writing.  Ability to meet and deal with employees and the public in an effective and courteous manner.  Ability to get along with others, and work effectively with the public and co-workers.  Ability to deal with confidential and sensitive matters.  Ability to use computers for data entry, word processing, and/or accounting purposes.  Ability to work independently, work well with others, and manage time effectively.      PHYSICAL DEMANDS    The work is light work, which requires exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force to move objects. Work is typically performed while intermittently sitting, standing, stooping, crouching, or walking. The employee uses tools or equipment requiring a high degree of dexterity, distinguishes between shades of color, and utilizes the sense of smell.    WORK ENVIRONMENT    The work is typically performed in various indoor and outdoor environments, occasionally in cold or inclement weather. The employee may be exposed to noise, dust, dirt, and grease. Work requires the use of protective devices such as masks, goggles, gloves, etc.  Please click on the link to view the current benefits for the City of Auburn.  https://www.auburnalabama.org/human-resources/  Closing Date/Time: Continuous
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                                    Full Time
                                     
    

    
        To perform this job successfully, an individual must be able to perform the essential job functions satisfactorily. Reasonable accommodations may be made to enable individuals with disabilities to perform the primary job functions herein described. Since every duty associated with this position may not be described herein, employees may be required to perform duties not specifically spelled out in the job description, but which may be reasonably considered to be incidental in the performing of their duties just as though they were actually written out in this job description.    ENGINEERING MANAGER    Department: Engineering Services    Pay Grade:   123    FLSA Status:    Exempt     Personnel Status: Regular Full-Time     JOB SUMMARY    This position is responsible for managing the operations of the Engineering Division. This position reports to the Engineering Services Director/City Engineer.    ESSENTIAL JOB FUNCTIONS     Develops and manages City capital projects.  Supervises the day-to-day activities of the Engineering Division.  Designs capital improvement projects, including roadway and intersection improvements, drainage improvements, sidewalks and bicycle facilities, water and sewer line improvements, and parks and recreation improvements.  Provides project management for City capital projects.  Conducts plan reviews and reviews and analyzes Planning Commission cases.  Exercises direct supervision over assigned personnel.  Performs other related job duties as assigned.      AGENCY-WIDE COMPETENCIES      Professional Excellence    Sense of responsibility and commitment; ability to meet expectations; quality of work output; willingness to admit and correct mistakes.    Communication    Ability to express oneself clearly, credibly, and respectfully in an appropriate tone; quality of judgment exercised in what information should be communicated; ability to adjust to different communication styles.    Teamwork    Commitment to team activities; placing value of team success over personal recognition; altruism; impact on team success; willingness to fulfill a variety of roles.    Engagement    Initiative exercised in solving problems; willingness to take on new responsibilities; acting on opportunities and presenting ideas; modeling a positive attitude and resilience; volunteering for group work; praising work of the City and coworkers; demonstrating pride in public service.    Public Service    Views citizens as a priority; demonstrates ethical, trustworthy behavior, stands as an example of servant leadership; maintains trust of the Auburn citizens.    QUALIFICATIONS      Education and Experience:     Bachelor’s degree in civil engineering or equivalent and three (3) to five (5) years’ experience; or an equivalent combination of education and experience.     Special Qualifications:     Certification as a Professional Engineer in the State of Alabama.  Possession of or ability to readily obtain a valid driver’s license for the type of vehicle or equipment operated. Requirement exists at the time of hire and as a condition of continued employment.      Knowledge, Skills, and Abilities:     Knowledge of civil engineering principles, practices, techniques, and design.  Knowledge of construction methods, materials, and equipment.  Knowledge of ALDOT standards, specifications, and guidelines.  Knowledge of the principles and practices of land surveying, easements, and public rights-of-way.  Knowledge of supervisory principles and practices.  Knowledge of Federal Emergency Management Agency operating procedures and reimbursement procedures.  Knowledge of Americans with Disabilities Act design guidelines.  Knowledge of local government operations, policies and plans, and modern office practices and procedures.  Skill in the training and supervision of personnel.  Skill in the operation of computers and job-related software programs.  Skill in performing mathematical calculations.  Skill in decision-making and problem-solving.  Skill in effective communication, both orally and in writing.  Ability to meet and deal with employees and the public in an effective and courteous manner.  Ability to get along with others, and work effectively with the public and co-workers.  Ability to deal with confidential and sensitive matters.  Ability to use computers for data entry, word processing, and/or accounting purposes.  Ability to work independently, work well with others, and manage time effectively.      PHYSICAL DEMANDS    The work is light work, which requires exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force to move objects. Work is typically performed while intermittently sitting, standing, stooping, crouching, or walking. The employee uses tools or equipment requiring a high degree of dexterity, distinguishes between shades of color, and utilizes the sense of smell.    WORK ENVIRONMENT    The work is typically performed in various indoor and outdoor environments, occasionally in cold or inclement weather. The employee may be exposed to noise, dust, dirt, and grease. Work requires the use of protective devices such as masks, goggles, gloves, etc.  Please click on the link to view the current benefits for the City of Auburn.  https://www.auburnalabama.org/human-resources/  Closing Date/Time: Continuous
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            Senior Engineering Technician
        

        
            
            
                                            City of Kansas City, MO
                                    
            
                            
                    Kansas City, Missouri, United States
                
                    

        
            One full-time position available with the Water Department, Engineering-Field Services Division located at 1001 Harrison Street and one full-time position with the Public Works Department, Public Inpections Division located at 4721 Coal Mine Road Salary Range: $27.25-$40.88/hour Normal Work Days/Hours:  Water:  Monday-Friday, 7:30 a.m.-4:00 p.m.,  Public Works:  Monday-Friday, 7:30 a.m.-3:30 p.m. Application Deadline Date: April 08, 2024     Responsibilities    Water:    • Performs field and office work in all aspects of construction inspection of all water main and sewer main projects and other construction related projects with contractors. • Reviews submittals and shop drawings to ensure that the contractor is installing the proper materials and equipment as required by the contract documents for the project. • Receives contractor's Request for Information (RFI) and works with the Project Manager to address the contractor's questions. • Observes construction work of the contractor to ensure work is performed in accordance with the project plans and specifications. • Attends all progress meetings or special meetings related to the project. • Reviews contractor's progress pay estimates for payments. • Reviews contractor's schedule for the project and keeps the Project Manager and others informed of deviations from the schedule. • Works with survey crew(s) to locate all valves, manholes and other important points on the work so a record can be made. • Keeps a record of all deviations from the contract documents. • Sets up Substantial Completion and Final Completion inspections and generates a punch list of deficient items from both inspections. • Prepares a set of Field Marked record drawings for submittal at the conclusion of the project.   Public Works:     Oversees and manages daily operations of large capital projects.   Manages engineering technician leads on large projects for inspection coverage.   Performs as senior construction inspector on several Capital projects.   Ensures construction work is completed according to City standards and specifications.   Ensures warrant inspections are performed before expiration; and work areas are safe for public providing input to 3-1-1 Action Center requests.   Performs snow removal on residential snow routes during winter on residential snow routes during winter months.       Qualifications   REQUIRES high school graduation and 7 years of experience in engineering drawing, mapping, automated mapping, geographical information systems (GIS) and equipment or computer aided drafting and design (CADD), engineering, land survey, or construction inspection or an acceptable combination of education and experience; OR high school graduation and 5 years of experience in engineering drawing, mapping, automated mapping, geographical information systems (GIS) and equipment or computer aided drafting and design (CADD), engineering, land survey, construction inspection and possession of a Level II Engineering Technology Certification in any Civil, Electrical or Mechanical discipline as issued by the National Institute for Certification in Engineering Technologies (NICET) or "Land Surveyor in Training" as issued by the Missouri Board for Architects, Professional Engineers, Professional Land Surveyors, and Professional Landscape Architect; OR high school graduation and possession of the Level III Certification as "Engineering Technician (ET)" as issued by the National Institute for Certification in Engineering Technologies (NICET) or a Registered Land Surveyor's License as issued by the Missouri Board for Architects, Professional Engineers, Professional Land Surveyors, and Professional Landscape Architects. Must possess a valid state-issued driver's license in accordance with the City of KCMO policies. Must pass a preemployment drug screen and post-offer physical examination as prescribed by the City.      Other Information    URGENT!!! CRITICAL RECRUITMENT INFORMATION     Applications and/or resumes are evaluated on the information received by the application deadline. Please ensure that your application or resume clearly demonstrates how you meet the minimum qualifications for the position for which you are applying, this includes providing all relevant educational dates and a detailed description of relevant work experience, including months/years of employment. Applications and/or resumes may not be considered if information is incomplete.    In order for a resume to be used in lieu of an application the resume must have been submitted online via the City's Applicant Tracking System.    Positions requiring a high school diploma/GED certificate must be obtained from a school/program accredited by the Department of Education and recognized by the U.S. Secretary of Education.    The minimum education requirement for positions that allow for experience equivalency for an accredited degree is a high school diploma. Unless otherwise specified, an accredited degree must be obtained from a college or university listed with the U.S. Department of Education and recognized by the U.S. Secretary of Education.   For positions with a salary grade of EX6 or higher that require an accredited degree, qualifying professional experience must be obtained AFTER the accredited degree is obtained.   Successful completion of a pre-employment criminal history/background check is required for all positions. Some positions require a post offer drug screen and/or physical.    If appointed, non-residents must obtain residency inside Kansas City, Missouri's city limits within nine months.    The City of KCMO is an equal opportunity employer that values diversity and inclusion in the workplace. The City is committed to providing a workplace environment for its employees and citizens free from discrimination based on race, color, sex (including pregnancy), national origin, religion, age, disability, marital status, genetic information, sexual orientation, or gender identity. For more information, please see our   EEO Policy      The City of KCMO is committed to working with and providing reasonable accommodations to individuals with disabilities. If you need a reasonable accommodation because of a disability for any part of the employment process, please call 816-513-1908 or send an e-mail to  accommodations@kcmo.org  .      If claiming military veterans' preference points, you must attach a copy of your DD-214 or a DD-256 (for reservists).   To claim veterans' points you must have served 180 days of regular active duty service and be discharged or released under honorable conditions during peacetimes or 90 days of active duty service, one (1) day during "wartime" and a last discharge or release under honorable conditions.  (DOD) 38 U.S. Code • 4211).     
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        One full-time position available with the Water Department, Engineering-Field Services Division located at 1001 Harrison Street and one full-time position with the Public Works Department, Public Inpections Division located at 4721 Coal Mine Road Salary Range: $27.25-$40.88/hour Normal Work Days/Hours:  Water:  Monday-Friday, 7:30 a.m.-4:00 p.m.,  Public Works:  Monday-Friday, 7:30 a.m.-3:30 p.m. Application Deadline Date: April 08, 2024     Responsibilities    Water:    • Performs field and office work in all aspects of construction inspection of all water main and sewer main projects and other construction related projects with contractors. • Reviews submittals and shop drawings to ensure that the contractor is installing the proper materials and equipment as required by the contract documents for the project. • Receives contractor's Request for Information (RFI) and works with the Project Manager to address the contractor's questions. • Observes construction work of the contractor to ensure work is performed in accordance with the project plans and specifications. • Attends all progress meetings or special meetings related to the project. • Reviews contractor's progress pay estimates for payments. • Reviews contractor's schedule for the project and keeps the Project Manager and others informed of deviations from the schedule. • Works with survey crew(s) to locate all valves, manholes and other important points on the work so a record can be made. • Keeps a record of all deviations from the contract documents. • Sets up Substantial Completion and Final Completion inspections and generates a punch list of deficient items from both inspections. • Prepares a set of Field Marked record drawings for submittal at the conclusion of the project.   Public Works:     Oversees and manages daily operations of large capital projects.   Manages engineering technician leads on large projects for inspection coverage.   Performs as senior construction inspector on several Capital projects.   Ensures construction work is completed according to City standards and specifications.   Ensures warrant inspections are performed before expiration; and work areas are safe for public providing input to 3-1-1 Action Center requests.   Performs snow removal on residential snow routes during winter on residential snow routes during winter months.       Qualifications   REQUIRES high school graduation and 7 years of experience in engineering drawing, mapping, automated mapping, geographical information systems (GIS) and equipment or computer aided drafting and design (CADD), engineering, land survey, or construction inspection or an acceptable combination of education and experience; OR high school graduation and 5 years of experience in engineering drawing, mapping, automated mapping, geographical information systems (GIS) and equipment or computer aided drafting and design (CADD), engineering, land survey, construction inspection and possession of a Level II Engineering Technology Certification in any Civil, Electrical or Mechanical discipline as issued by the National Institute for Certification in Engineering Technologies (NICET) or "Land Surveyor in Training" as issued by the Missouri Board for Architects, Professional Engineers, Professional Land Surveyors, and Professional Landscape Architect; OR high school graduation and possession of the Level III Certification as "Engineering Technician (ET)" as issued by the National Institute for Certification in Engineering Technologies (NICET) or a Registered Land Surveyor's License as issued by the Missouri Board for Architects, Professional Engineers, Professional Land Surveyors, and Professional Landscape Architects. Must possess a valid state-issued driver's license in accordance with the City of KCMO policies. Must pass a preemployment drug screen and post-offer physical examination as prescribed by the City.      Other Information    URGENT!!! CRITICAL RECRUITMENT INFORMATION     Applications and/or resumes are evaluated on the information received by the application deadline. Please ensure that your application or resume clearly demonstrates how you meet the minimum qualifications for the position for which you are applying, this includes providing all relevant educational dates and a detailed description of relevant work experience, including months/years of employment. Applications and/or resumes may not be considered if information is incomplete.    In order for a resume to be used in lieu of an application the resume must have been submitted online via the City's Applicant Tracking System.    Positions requiring a high school diploma/GED certificate must be obtained from a school/program accredited by the Department of Education and recognized by the U.S. Secretary of Education.    The minimum education requirement for positions that allow for experience equivalency for an accredited degree is a high school diploma. Unless otherwise specified, an accredited degree must be obtained from a college or university listed with the U.S. Department of Education and recognized by the U.S. Secretary of Education.   For positions with a salary grade of EX6 or higher that require an accredited degree, qualifying professional experience must be obtained AFTER the accredited degree is obtained.   Successful completion of a pre-employment criminal history/background check is required for all positions. Some positions require a post offer drug screen and/or physical.    If appointed, non-residents must obtain residency inside Kansas City, Missouri's city limits within nine months.    The City of KCMO is an equal opportunity employer that values diversity and inclusion in the workplace. The City is committed to providing a workplace environment for its employees and citizens free from discrimination based on race, color, sex (including pregnancy), national origin, religion, age, disability, marital status, genetic information, sexual orientation, or gender identity. For more information, please see our   EEO Policy      The City of KCMO is committed to working with and providing reasonable accommodations to individuals with disabilities. If you need a reasonable accommodation because of a disability for any part of the employment process, please call 816-513-1908 or send an e-mail to  accommodations@kcmo.org  .      If claiming military veterans' preference points, you must attach a copy of your DD-214 or a DD-256 (for reservists).   To claim veterans' points you must have served 180 days of regular active duty service and be discharged or released under honorable conditions during peacetimes or 90 days of active duty service, one (1) day during "wartime" and a last discharge or release under honorable conditions.  (DOD) 38 U.S. Code • 4211).     
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            Watershed Director II- Engineering Service( Stratgetic Asset)
        

        
            
            
                                            CITY OF ATLANTA, GA
                                    
            
                            
                    Atlanta, Georgia, United States
                
                    

        
             Posting Open Until Filled     Salary: Commensurate with experience      At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     The Strategic Asset Management Director administers and manages all activities associated with the Department of Watershed Management's Strategic Asset Management Division. Responsibilities include developing Strategic Asset Management’s policy and overall direction for the development and implementation of Strategic Asset Management. Works with all departments and consultants to direct and oversee tasks to effectively address infrastructure needs to maintain acceptable levels of service, and to review and conduct the implementation of asset management business improvement activities.   Under the supervision of the Deputy Commissioner of Engineering Services, the Strategic Asset Management Director performs technical duties relating to the Strategic Asset Management Program development, data collection and management, performance analysis, capital prioritization, and condition assessment for water/wastewater/ and stormwater infrastructure. The Strategic Asset Management Director manages, coordinates, and interfaces with all Department of Watershed Management’s offices and provides assistance in the development of a 3 to 5-year Strategic Asset Management Program to include progress reporting, benefits tracking, and benchmarking of asset management practices and concepts. The Strategic Asset Management Director will also assist with change management activities related to the Strategic Asset Management Division.   This level would be expected to manage either a varied array of professionals and managers or a group of professionals in a City-wide administrative or operations function. This is NOT a routine promotional level and the specific justification for classification at this level must be documented.     Supervision Received     May work independently or as part of a team of managers that meet to discuss issues related to budgets, staff, policy, and operations. The direction received is very general and focuses on strategic objectives and is typically collaborative in nature. This is a policy-making level of management and would be considered "upper middle" management.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all-inclusive. May perform other duties as assigned.    • Oversees and guides the development, integration, and coordination of the corporate strategic asset management program: strategies, policies and procedures, and best management practices;   • Ensures accuracy, validity, and integrity of asset data.   • Creates custom reports, maps, and other deliverables.   • Performs research, data collection, analysis, calculations, and document preparation for technical reports and studies related to strategic asset management projects.   • Researches, evaluates, recommends, and implements technical and administrative solutions to achieve strategic asset management objectives.   • Resolves problems related to the strategic asset management system environment and implements solutions that will prevent a recurrence.   • Works with internal DWM offices/groups such as Finance, AIM, Sewer Collection,   Water Distribution, Water Treatment, Wastewater Treatment, Pumping Stations, and other key internal stakeholders to support the strategic asset management program and coordinate technical support and training on software and workflows, as needed.   • Monitors asset criteria such as enumeration scheme, database nomenclature, asset classes and categories, and condition monitoring methodology   • Assists with the provision of project management duties related to asset management projects including project planning, quality control, and reporting.   • Assists with the preparation of presentations regarding program projects, proposals, and concepts to departmental directors, upper management, municipal officials, other professionals, and community groups.   • Establishes risk-based and fact-based methodologies for managing infrastructure needs.   • Develops a comprehensive inventory of assets, condition assessment of those assets, improve coordination and communication within the utility's operations, and improve the decision-making process for asset management based on quantifiable risks.   • Develops life-cycle costing and long-term strategic asset management plans for utility infrastructure improvement projects.   • Conducts asset planning and strategic planning processes including coordination with offices for infrastructure condition assessment programs.   • Develops and documents processes and procedures for infrastructure condition assessments.   • Develops infrastructure rehabilitation and replacement strategies and programs in consultation with staff.   • Coordinates and/or develops cross-functional teams as required, to execute strategic asset management research and investigations designed to determine appropriate asset strategies as needed.   • Responsible for condition assessment reporting and benchmarking.   • Maintains and assists in the monitoring of the asset registry, major asset classes, and the location of assets.   • Works with subject matter experts and maintenance planners to support the strategic asset management program.   • Assure that completed projects meet established program goals and standards defined within the strategic asset management program.   • Provide project management duties related to asset management projects including project planning, quality control, and reporting.   • Perform research, data collection, analysis, and document preparation for technical reports and studies relating to asset management projects and topics.   • Assist in the preparation of an annual infrastructure status report including an update on the condition of the utility's assets, a report on asset performance, and a report on the strategic asset management program's effectiveness.   • Keep current on the latest trends in the water utility industry strategic asset management principles, practices, procedures, and technology; and make recommendations for implementation.   • Modify programs and procedures to solve complex problems and assist in developing operational priorities, goals, and objectives as a key leader of the Strategic Asset Management Team.   • Provides leadership and direction to group managers and oversees project goals. Develops project strategies, implementation plan, project scope and milestones.     Decision Making     This position is generally required to provide input regarding decisions that impact any area within the watershed's divisions and offices. Such issues may be related to policy/procedure, strategy, budget, and/or technical. May commit department to action. Establishes organization strategy and policy within required legislative or executive limitations.     Leadership Provided     Provides guidance to a varied group of Managers and Supervisors or may directly supervise a staff of professionals and team leaders engaged in an organization-wide or policy-advisory activity. Guidance should typically be general in nature and focus on objectives, end results, and policies.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.    Extensive knowledge of technical terminology; extensive knowledge of construction projects - administrative or field; knowledge of engineering, water and sewage, procurement, hydraulics, and geotechnical processes and terminology; knowledge of legal requirements of water conservation laws & ordinances; thorough knowledge of the principles and practices of water resource management and watershed science; knowledge of grant writing and grant management. Strong Computer and Software (Microsoft) Skills; very strong administrative and managerial skills; interpersonal and team working skills; skilled in communicating verbally and written. Ability to develop relationships and partnerships; ability to write clear and concise technical documents; ability to read, understand, and prepare legal documents; ability to operate city vehicles: sedan, 14-passenger van, and pickup truck; ability to effectively negotiate resolutions of conflicts among citizens, neighbors, elected official, and staff, as well as efficiently manage a government office open to the public; ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations, and guidelines; ability to utilize Microsoft suites and project management programs.    Minimum Qualifications - Education and Experience    Bachelor's Degree in computer science, engineering, business, or a related field is required, along with eight (8) years of experience in the delivery of strategic asset management programs or the equivalent program or project management experience. Comprehensive knowledge of the water industry as related to strategic asset management with at least five (5) years of experience as a manager, supervisor, team leader, etc.    Preferred Education & Experience    Master's degree in computer science, engineering, business, or a related field, along with ten (10) years of experience in the delivery of strategic asset management programs or the equivalent program or project management experience. (Equivalent professional experience may be considered for substitution for the master’s degree on an exceptional basis). Comprehensive knowledge of the water industry as related to strategic asset management with at least eight (8) years of experience as a manager, supervisor, team leader, etc.    Licensures and Certifications    P.E. License is ideal.    Essential Capabilities and Work Environment    Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with the job.   The City of Atlanta is an equal opportunity employer.
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         Posting Open Until Filled     Salary: Commensurate with experience      At the City of Atlanta, we are passionate about building and improving our community. Our police officers, firefighters and building inspectors keep our citizens safe. Our Public Works staff keeps our City clean and helps maintain, build and improve our City’s infrastructure. Our City planners help envision and shape future City growth. Our Parks & Recreation professionals enhance our quality of life.       Our engineers help keep our drinking water clean, the largest airport in the world (by passenger volume) operating and our buildings maintained. Along with the host of Finance, Procurement, and Human Resources professionals whose support is vital, we are the City of Atlanta! If you are seeking a meaningful role where you can make a real difference improving and growing our City, we welcome you to explore the job opportunities we have to offer.       General Description and Classification Standards     The Strategic Asset Management Director administers and manages all activities associated with the Department of Watershed Management's Strategic Asset Management Division. Responsibilities include developing Strategic Asset Management’s policy and overall direction for the development and implementation of Strategic Asset Management. Works with all departments and consultants to direct and oversee tasks to effectively address infrastructure needs to maintain acceptable levels of service, and to review and conduct the implementation of asset management business improvement activities.   Under the supervision of the Deputy Commissioner of Engineering Services, the Strategic Asset Management Director performs technical duties relating to the Strategic Asset Management Program development, data collection and management, performance analysis, capital prioritization, and condition assessment for water/wastewater/ and stormwater infrastructure. The Strategic Asset Management Director manages, coordinates, and interfaces with all Department of Watershed Management’s offices and provides assistance in the development of a 3 to 5-year Strategic Asset Management Program to include progress reporting, benefits tracking, and benchmarking of asset management practices and concepts. The Strategic Asset Management Director will also assist with change management activities related to the Strategic Asset Management Division.   This level would be expected to manage either a varied array of professionals and managers or a group of professionals in a City-wide administrative or operations function. This is NOT a routine promotional level and the specific justification for classification at this level must be documented.     Supervision Received     May work independently or as part of a team of managers that meet to discuss issues related to budgets, staff, policy, and operations. The direction received is very general and focuses on strategic objectives and is typically collaborative in nature. This is a policy-making level of management and would be considered "upper middle" management.     Essential Duties & Responsibilities   These are typical responsibilities for this position and should not be construed as exclusive or all-inclusive. May perform other duties as assigned.    • Oversees and guides the development, integration, and coordination of the corporate strategic asset management program: strategies, policies and procedures, and best management practices;   • Ensures accuracy, validity, and integrity of asset data.   • Creates custom reports, maps, and other deliverables.   • Performs research, data collection, analysis, calculations, and document preparation for technical reports and studies related to strategic asset management projects.   • Researches, evaluates, recommends, and implements technical and administrative solutions to achieve strategic asset management objectives.   • Resolves problems related to the strategic asset management system environment and implements solutions that will prevent a recurrence.   • Works with internal DWM offices/groups such as Finance, AIM, Sewer Collection,   Water Distribution, Water Treatment, Wastewater Treatment, Pumping Stations, and other key internal stakeholders to support the strategic asset management program and coordinate technical support and training on software and workflows, as needed.   • Monitors asset criteria such as enumeration scheme, database nomenclature, asset classes and categories, and condition monitoring methodology   • Assists with the provision of project management duties related to asset management projects including project planning, quality control, and reporting.   • Assists with the preparation of presentations regarding program projects, proposals, and concepts to departmental directors, upper management, municipal officials, other professionals, and community groups.   • Establishes risk-based and fact-based methodologies for managing infrastructure needs.   • Develops a comprehensive inventory of assets, condition assessment of those assets, improve coordination and communication within the utility's operations, and improve the decision-making process for asset management based on quantifiable risks.   • Develops life-cycle costing and long-term strategic asset management plans for utility infrastructure improvement projects.   • Conducts asset planning and strategic planning processes including coordination with offices for infrastructure condition assessment programs.   • Develops and documents processes and procedures for infrastructure condition assessments.   • Develops infrastructure rehabilitation and replacement strategies and programs in consultation with staff.   • Coordinates and/or develops cross-functional teams as required, to execute strategic asset management research and investigations designed to determine appropriate asset strategies as needed.   • Responsible for condition assessment reporting and benchmarking.   • Maintains and assists in the monitoring of the asset registry, major asset classes, and the location of assets.   • Works with subject matter experts and maintenance planners to support the strategic asset management program.   • Assure that completed projects meet established program goals and standards defined within the strategic asset management program.   • Provide project management duties related to asset management projects including project planning, quality control, and reporting.   • Perform research, data collection, analysis, and document preparation for technical reports and studies relating to asset management projects and topics.   • Assist in the preparation of an annual infrastructure status report including an update on the condition of the utility's assets, a report on asset performance, and a report on the strategic asset management program's effectiveness.   • Keep current on the latest trends in the water utility industry strategic asset management principles, practices, procedures, and technology; and make recommendations for implementation.   • Modify programs and procedures to solve complex problems and assist in developing operational priorities, goals, and objectives as a key leader of the Strategic Asset Management Team.   • Provides leadership and direction to group managers and oversees project goals. Develops project strategies, implementation plan, project scope and milestones.     Decision Making     This position is generally required to provide input regarding decisions that impact any area within the watershed's divisions and offices. Such issues may be related to policy/procedure, strategy, budget, and/or technical. May commit department to action. Establishes organization strategy and policy within required legislative or executive limitations.     Leadership Provided     Provides guidance to a varied group of Managers and Supervisors or may directly supervise a staff of professionals and team leaders engaged in an organization-wide or policy-advisory activity. Guidance should typically be general in nature and focus on objectives, end results, and policies.     Knowledge, Skills & Abilities   This is a partial listing of necessary knowledge, skills, and abilities required to perform the job successfully. It is not an exhaustive list.    Extensive knowledge of technical terminology; extensive knowledge of construction projects - administrative or field; knowledge of engineering, water and sewage, procurement, hydraulics, and geotechnical processes and terminology; knowledge of legal requirements of water conservation laws & ordinances; thorough knowledge of the principles and practices of water resource management and watershed science; knowledge of grant writing and grant management. Strong Computer and Software (Microsoft) Skills; very strong administrative and managerial skills; interpersonal and team working skills; skilled in communicating verbally and written. Ability to develop relationships and partnerships; ability to write clear and concise technical documents; ability to read, understand, and prepare legal documents; ability to operate city vehicles: sedan, 14-passenger van, and pickup truck; ability to effectively negotiate resolutions of conflicts among citizens, neighbors, elected official, and staff, as well as efficiently manage a government office open to the public; ability to interact effectively with various personality styles and with upper departmental management or elected officials; ability to read and interpret construction drawings; ability to interpret laws, regulations, and guidelines; ability to utilize Microsoft suites and project management programs.    Minimum Qualifications - Education and Experience    Bachelor's Degree in computer science, engineering, business, or a related field is required, along with eight (8) years of experience in the delivery of strategic asset management programs or the equivalent program or project management experience. Comprehensive knowledge of the water industry as related to strategic asset management with at least five (5) years of experience as a manager, supervisor, team leader, etc.    Preferred Education & Experience    Master's degree in computer science, engineering, business, or a related field, along with ten (10) years of experience in the delivery of strategic asset management programs or the equivalent program or project management experience. (Equivalent professional experience may be considered for substitution for the master’s degree on an exceptional basis). Comprehensive knowledge of the water industry as related to strategic asset management with at least eight (8) years of experience as a manager, supervisor, team leader, etc.    Licensures and Certifications    P.E. License is ideal.    Essential Capabilities and Work Environment    Required physical, lifting, and sensory capabilities are requirements to perform the job successfully. Typical environmental conditions associated with the job.   The City of Atlanta is an equal opportunity employer.
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            Description:   The City of Palo Alto’s Watershed Protection Group has an exciting opportunity   for a     Project Manager on its Public Education and Policy Team!     Watershed Protection Team Overview:   Public Works- Watershed Protection is part of the City of Palo Alto Public Works Department-Environmental Services Division. The team is charged with protecting water quality in local creeks and the San Francisco Bay by working with industry, businesses, residents, and City operations to reduce pollutants entering surface waters by way of the sanitary sewer and storm drain systems. Public Works-Watershed Protection creates and implements innovative watershed protection projects and programs, develops policies, ordinances and public education, and ensures compliance with the Municipal Regional Stormwater Permit. In addition, the Watershed Protection team oversees the City’s programs for industrial wastewater pretreatment, recycled water, and maintains regulatory compliance for the Regional Water Quality Control Plant which serves Palo Alto, Mountain View, Los Altos, Los Altos Hills, East Palo Alto Sanitary District, and Stanford University.   The Opportunity:   The City seeks an energetic and resourceful individual with proven project management experience, a strong knowledge of water pollution prevention and the environment, and experience in science-based public education and outreach.   Key Responsibilities:     Project management:  Develops and implements projects aimed at reducing environmental pollutants to creeks and San Francisco Bay. This includes public education initiatives, policy development and assisting with capital improvement or multi-agency project management. Prepares scopes-of-work and related materials for contract solicitations and vendor selection. Manages consultants and contract deadlines.     Public Engagement:  Outreach, education and public engagement for the Watershed Protection Team programs and projects including those related to pollution prevention for stormwater and wastewater, recycled water, and sea level rise planning efforts.Represents the team at internal, regional and stakeholder meetings, public events, training sessions, and assists or leads on technical and program-development committees and working groups.    Classroom Education Program:  The Project Manager will hire and oversee a consultant to implement established curricula for the Watershed Protection School Outreach program, which historically reached more than 3,000 students in the Regional Water Quality Control Plant service area each year.    Develop and Implement City Policy:  Coordinates the development and implementation of City Policy in the areas of sea level rise, pollution prevention, integrated pest management, green purchasing initiatives, and others.     The Ideal Candidate    The ideal candidate for our Watershed Protection Program is a dedicated environmental steward with a strong background in project implementation. A collaborative communicator, who excels in engaging diverse stakeholders and fostering partnerships to achieve goals. Has a passion for public education, with a creative and inclusive approach to outreach. Additionally, is committed to continuous learning and stays informed about emerging trends and best practices in watershed protection, contributing to the sustainable management of our precious natural resources.    Other ideal preferred candidate traits:   Excellent written and verbal communication skills.   Extensive background in public education, including planning outreach campaigns, creating multimedia outreach materials, and fostering community partnerships to promote environmental awareness.    In-depth knowledge of stormwater pollution prevention, wastewater treatment, recycled water, and sea-level rise, and ability to interpret the importance of technical environmental concepts to diverse audiences.    Experience in policy and procedure development, with a track record of successfully implementing and enforcing effective policies.   Proven capability of driving a project forward while maintaining positive communication and interpersonal relations.  Ability to work independently and collaboratively within a team environment to achieve project goals.   Subject matter expert who identifies issues and proposes innovative solutions to address challenges.   Collaborates effectively with others within the organization, other agencies, and with the public.      Benefits:   Fantastic benefits package! To learn more, click HERE .    Compensation (Management):  Comprehensive compensation plan. To learn more, click HERE .    Schedule:   Enjoy the option of a 9/80 work schedule (with e very other Friday off) or a 5/40 work schedule. T his position is also eligible for a Hybrid work schedule (up to 2 remote days per week).   Essential Duties:   Please note:  While t his position description applies to multiple project manager positions city-wide; this recruitment is specifically for the Project Manager in the Watershed Protection Group, Public Works Department.     Essential and other important responsibilities and duties may include, but are not limited to, the following:     Coordinate the development, implementation, and supervision of program goals, activities, and strategic initiatives, and evaluate outcomes.  Serve as a technical resource for City information in assigned areas of responsibility.  Serve as lead participant in preparing requests for proposals for outside contractors.  Draft scopes of work, manage contracts and related processes for consultants.  Coordinate with partner agencies and attend public meetings representing the City of Palo Alto to communicate and relay technical program information.  May assist with budget preparation, administration, and cost estimates.  Make presentations to the public, stakeholders, partner cities, Council and committees.  Prepare and lead project meetings.  Address citizen's complaints.  Performs other duties of a similar nature or level.    Specific to Watershed Protection Group:    Administer consultant contracts, writing scopes of work, preparing RFPs, evaluate and select consultants, review consultant work, monitor associated budgets, and ensure compliance with established schedules.  Coordinate with various departments, public groups and agencies on Watershed Protection and pollution prevention topics.  Outreach and public education.    For the full job description , click HERE .   Minimum Qualifications:   Sufficient education, training and/or work experience to demonstrate possession of the following knowledge and skills, which would typically be acquired through:    Two (2) years of college with emphasis on civil, mechanical and/or electrical engineering, general construction and space planning and four (4) years of experience in civil engineering or facilities maintenance, at least two of which have been in coordinating and monitoring work of contractors or in a lead/supervisory capacity.   Licensing Requirements:    Valid California Driver's License   Desired Qualifications:    Bachelor's degree in a relevant field.   Minimum of four (4) years project management experience including defining project scopes, managing contracts, overseeing consultants, coordinating with project stakeholders, prioritizing tasks, assigning work, overseeing project timelines, and budgeting funds.    Supplemental Information:  The Selection Process:    Applicants will receive recruitment status notifications via email (governmentjobs.com account also has notification status updates).  Applicants will be screened throughout the posting process and highly qualified candidates may be invited to interview at any time.  The screening process for this position typically may include a virtual recorded interview and/or panel interviews preceding final interviews with the hiring manager or their designee.    Technical Support:    Our online application system is provided by NeoGov. If you have problems while applying online, please contact NeoGov's Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday.   The City of Palo Alto is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodation to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with the employer.   The City of Palo Alto offers its employees a generous benefit package, featuring family medical coverage, retirement, life insurance, plus 12 paid holidays per year.      Participation in a Governmental 457 Deferred Compensation Plan   Fully paid employee and dependent Dental Plan   Fully paid employee and dependent Vision Plan   Fully paid Life and AD&D insurance equal to annual salary   CalPERs sponsored medical plan with City flat rate contribution   Fully paid Life Insurance equal to one-times annual salary   Voluntary Supplemental Life Insurance   Long Term Disability plan   12 annual paid holidays   Two to five weeks vacation annually depending on years of service per MOA   96 hours annual sick leave   Direct Deposit   Flexible Spending Account for Healthcare and Childcare expenses   Paid Parental Leave- Six weeks of Parental Leave at 100% of salary, for the first twelve-month period, immediately following the birth, adoption or placement of a child with the employee.    Some Management classifications may qualify for     80 hours of Management Leave   Professional development reimbursement    Public Employees' Retirement System (PERS)    2% at60 formula for Classic Misc Employees, one-year calculation for final compensation   2% at 62 formula for New Misc CalPers Members, three yearcalculationfor final compensation   3% at 50 formula for Classic Safety Employees, one-yearcalculationforfinal compensation   3% at 55 formula for New Safety CalPersMembers, threeyearcalculationfor final compensation   Retiree Medical benefits for employee and dependents according to Retiree Medical Group   Please note: The City does not participate in CA State Disability Insurance (SDI) or Social Security.Since they City does not participate in SDI, City employees are not eligible to claim against the State's Pregnancy Disability Leave or Paid Family Leave programs.  Closing Date/Time: 4/25/2024 11:59 PM Pacific
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        Description:   The City of Palo Alto’s Watershed Protection Group has an exciting opportunity   for a     Project Manager on its Public Education and Policy Team!     Watershed Protection Team Overview:   Public Works- Watershed Protection is part of the City of Palo Alto Public Works Department-Environmental Services Division. The team is charged with protecting water quality in local creeks and the San Francisco Bay by working with industry, businesses, residents, and City operations to reduce pollutants entering surface waters by way of the sanitary sewer and storm drain systems. Public Works-Watershed Protection creates and implements innovative watershed protection projects and programs, develops policies, ordinances and public education, and ensures compliance with the Municipal Regional Stormwater Permit. In addition, the Watershed Protection team oversees the City’s programs for industrial wastewater pretreatment, recycled water, and maintains regulatory compliance for the Regional Water Quality Control Plant which serves Palo Alto, Mountain View, Los Altos, Los Altos Hills, East Palo Alto Sanitary District, and Stanford University.   The Opportunity:   The City seeks an energetic and resourceful individual with proven project management experience, a strong knowledge of water pollution prevention and the environment, and experience in science-based public education and outreach.   Key Responsibilities:     Project management:  Develops and implements projects aimed at reducing environmental pollutants to creeks and San Francisco Bay. This includes public education initiatives, policy development and assisting with capital improvement or multi-agency project management. Prepares scopes-of-work and related materials for contract solicitations and vendor selection. Manages consultants and contract deadlines.     Public Engagement:  Outreach, education and public engagement for the Watershed Protection Team programs and projects including those related to pollution prevention for stormwater and wastewater, recycled water, and sea level rise planning efforts.Represents the team at internal, regional and stakeholder meetings, public events, training sessions, and assists or leads on technical and program-development committees and working groups.    Classroom Education Program:  The Project Manager will hire and oversee a consultant to implement established curricula for the Watershed Protection School Outreach program, which historically reached more than 3,000 students in the Regional Water Quality Control Plant service area each year.    Develop and Implement City Policy:  Coordinates the development and implementation of City Policy in the areas of sea level rise, pollution prevention, integrated pest management, green purchasing initiatives, and others.     The Ideal Candidate    The ideal candidate for our Watershed Protection Program is a dedicated environmental steward with a strong background in project implementation. A collaborative communicator, who excels in engaging diverse stakeholders and fostering partnerships to achieve goals. Has a passion for public education, with a creative and inclusive approach to outreach. Additionally, is committed to continuous learning and stays informed about emerging trends and best practices in watershed protection, contributing to the sustainable management of our precious natural resources.    Other ideal preferred candidate traits:   Excellent written and verbal communication skills.   Extensive background in public education, including planning outreach campaigns, creating multimedia outreach materials, and fostering community partnerships to promote environmental awareness.    In-depth knowledge of stormwater pollution prevention, wastewater treatment, recycled water, and sea-level rise, and ability to interpret the importance of technical environmental concepts to diverse audiences.    Experience in policy and procedure development, with a track record of successfully implementing and enforcing effective policies.   Proven capability of driving a project forward while maintaining positive communication and interpersonal relations.  Ability to work independently and collaboratively within a team environment to achieve project goals.   Subject matter expert who identifies issues and proposes innovative solutions to address challenges.   Collaborates effectively with others within the organization, other agencies, and with the public.      Benefits:   Fantastic benefits package! To learn more, click HERE .    Compensation (Management):  Comprehensive compensation plan. To learn more, click HERE .    Schedule:   Enjoy the option of a 9/80 work schedule (with e very other Friday off) or a 5/40 work schedule. T his position is also eligible for a Hybrid work schedule (up to 2 remote days per week).   Essential Duties:   Please note:  While t his position description applies to multiple project manager positions city-wide; this recruitment is specifically for the Project Manager in the Watershed Protection Group, Public Works Department.     Essential and other important responsibilities and duties may include, but are not limited to, the following:     Coordinate the development, implementation, and supervision of program goals, activities, and strategic initiatives, and evaluate outcomes.  Serve as a technical resource for City information in assigned areas of responsibility.  Serve as lead participant in preparing requests for proposals for outside contractors.  Draft scopes of work, manage contracts and related processes for consultants.  Coordinate with partner agencies and attend public meetings representing the City of Palo Alto to communicate and relay technical program information.  May assist with budget preparation, administration, and cost estimates.  Make presentations to the public, stakeholders, partner cities, Council and committees.  Prepare and lead project meetings.  Address citizen's complaints.  Performs other duties of a similar nature or level.    Specific to Watershed Protection Group:    Administer consultant contracts, writing scopes of work, preparing RFPs, evaluate and select consultants, review consultant work, monitor associated budgets, and ensure compliance with established schedules.  Coordinate with various departments, public groups and agencies on Watershed Protection and pollution prevention topics.  Outreach and public education.    For the full job description , click HERE .   Minimum Qualifications:   Sufficient education, training and/or work experience to demonstrate possession of the following knowledge and skills, which would typically be acquired through:    Two (2) years of college with emphasis on civil, mechanical and/or electrical engineering, general construction and space planning and four (4) years of experience in civil engineering or facilities maintenance, at least two of which have been in coordinating and monitoring work of contractors or in a lead/supervisory capacity.   Licensing Requirements:    Valid California Driver's License   Desired Qualifications:    Bachelor's degree in a relevant field.   Minimum of four (4) years project management experience including defining project scopes, managing contracts, overseeing consultants, coordinating with project stakeholders, prioritizing tasks, assigning work, overseeing project timelines, and budgeting funds.    Supplemental Information:  The Selection Process:    Applicants will receive recruitment status notifications via email (governmentjobs.com account also has notification status updates).  Applicants will be screened throughout the posting process and highly qualified candidates may be invited to interview at any time.  The screening process for this position typically may include a virtual recorded interview and/or panel interviews preceding final interviews with the hiring manager or their designee.    Technical Support:    Our online application system is provided by NeoGov. If you have problems while applying online, please contact NeoGov's Live Applicant Support at (855) 524-5627 between 6:00 AM and 5:00 PM Pacific Time, Monday - Friday.   The City of Palo Alto is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the City will provide reasonable accommodation to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with the employer.   The City of Palo Alto offers its employees a generous benefit package, featuring family medical coverage, retirement, life insurance, plus 12 paid holidays per year.      Participation in a Governmental 457 Deferred Compensation Plan   Fully paid employee and dependent Dental Plan   Fully paid employee and dependent Vision Plan   Fully paid Life and AD&D insurance equal to annual salary   CalPERs sponsored medical plan with City flat rate contribution   Fully paid Life Insurance equal to one-times annual salary   Voluntary Supplemental Life Insurance   Long Term Disability plan   12 annual paid holidays   Two to five weeks vacation annually depending on years of service per MOA   96 hours annual sick leave   Direct Deposit   Flexible Spending Account for Healthcare and Childcare expenses   Paid Parental Leave- Six weeks of Parental Leave at 100% of salary, for the first twelve-month period, immediately following the birth, adoption or placement of a child with the employee.    Some Management classifications may qualify for     80 hours of Management Leave   Professional development reimbursement    Public Employees' Retirement System (PERS)    2% at60 formula for Classic Misc Employees, one-year calculation for final compensation   2% at 62 formula for New Misc CalPers Members, three yearcalculationfor final compensation   3% at 50 formula for Classic Safety Employees, one-yearcalculationforfinal compensation   3% at 55 formula for New Safety CalPersMembers, threeyearcalculationfor final compensation   Retiree Medical benefits for employee and dependents according to Retiree Medical Group   Please note: The City does not participate in CA State Disability Insurance (SDI) or Social Security.Since they City does not participate in SDI, City employees are not eligible to claim against the State's Pregnancy Disability Leave or Paid Family Leave programs.  Closing Date/Time: 4/25/2024 11:59 PM Pacific
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