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              Nurse Practitioner    (Nurse Practitioner)     Compensation and Benefits    Anticipated Hiring Salary Range: $8,000 - $9,167 per month    Full CSU Classification Salary Range: $6,088 - $11,748 per month     This is a full-time, probationary, exempt position.     The CSU system provides a comprehensive benefit package that includes medical, dental and vision plans, membership in the California Public Employees Retirement System (CalPERS), sick and vacation time, and 15 paid holidays a year. Eligible employees are also able to participate in the fee waiver education program. A summary of benefit information can be found here .   Job Summary    The Nurse Practitioner is an advanced practice nurse who works as a primary care provider in ambulatory care clinics in accordance with State and Federal rules and regulations and nursing standards of care assessment of health status, diagnosis, develops/implements plan of care/treatment, and evaluates patient outcomes. They provide general and preventive health care, conduct check-ups, support sexual health education and medication abortion services, treat illnesses/minor injuries, order lab/x-ray tests, and make referrals to health providers in the community and to specialty services within the health center. This position serves the students of California State University, Fresno. This position reports to the Director of Medical Services in the Student Health & Counseling Center.   Key Qualifications      Knowledge to work as a Nurse Practitioner including, but not limited to, a comprehensive knowledge of advanced nursing and primary care principles, methods and procedures.   A thorough knowledge of medical theories, practices and protocols relative to the scope of practice; and the ability to employ them ethically.   A thorough knowledge of the applicable state and federal laws and regulations pertaining to practice as a Nurse Practitioner.   General knowledge of effective supervisory principles and practices, if assigned lead work direction.   Ability to:    Work independently in assigned areas of practice established by the supervising physician; demonstrate clinical competence in eliciting patient histories, conducting examinations, diagnosing, and treating acute and chronic illnesses and injuries, assessing patient needs and making appropriate referrals.   Use clinical techniques/examinations, and diagnostic tools.   Interpret laboratory, drug interactions, and all other study results.   Keep current with developments in the medical field pertinent to the incumbent's scope of practice.   Establish and maintain effective professional working relationships with other health center staff.   Be sensitive to and communicate effectively with diverse patients.   Work with a diverse population of students including LGBTQ +, faculty and staff.   Communicate effectively both orally and in writing.          To view the full list of qualifications and job responsibilities, please click the  Position Description  button above.   Education and Experience      Nurse Practitioners must possess an academic degree or certificate from an approved college or university based Nurse Practitioner program or possess equivalent training and experience as outlined by the California Board of Registered Nursing (BRN). Incumbents must be clinically competent in a medical specialty applicable to their position and must possess sufficient experience to independently perform the duties of a Nurse Practitioner within that specialty.   Two or more years of experience as a nurse practitioner.   Experience as a nurse practitioner in an ambulatory health care setting.   Incumbents must possess and maintain a valid California license as a Registered Nurse and a BRN Certificate evidencing that the individual is qualified to use the title of Nurse Practitioner, as required by the California Board of Registered Nursing. National certification is preferred, but not required. In addition, the incumbent must possess and maintain a valid BRN Furnishing Certificate and maintain a valid DEA number and certificate, as well as BLS certification.      Preferred Skills:    Five or more years as a nurse practitioner.   MSN preferred.   Experience as a nurse practitioner providing sexual health, family planning, and legally mandated abortion services.   Experience in a college/university student health center.   Experience working with a range of professional categories such as physicians, other nurse practitioners, registered nurses, psychiatrists, and other mental health professionals.   Preference will be given to those with additional skills or certification to perform special procedures, such as IUC Insertion/removal, Nexplanon insertion and removal, colposcopy, suturing, skin biopsies, etc.   Possess a working knowledge of Electronic Medical Record Systems (EMR).   National certification is preferred.               Department Summary    The Student Health and Counseling Center will be an organization that is recognized for its commitment to providing leadership for health services on campus, and contributing to the success of students and the university community by promoting lifelong healthy behaviors, and creating healthy environments.    Deadline & Application Instructions    This position will be open until filled with an initial application review date of  December 15, 2023  .   Please click “Apply Now” to complete the employment application for California State University, Fresno. Interested applicants must complete the application and attach the following: 1) their most recent resumé/vitae, 2) a cover letter that addresses their specific qualifications and interest, and 3) contact information for three professional references.   Fresno State    California State University, Fresno is one of 23 campuses in the California State University System. The University's mission is to boldly educate and empower students for success through our values of Discovery, Diversity and Distinction. The current student population is more than 25,000, including a large percentage of students with diverse and culturally rich backgrounds. The University serves the San Joaquin Valley while maintaining deep involvement with the state, nation, and across the globe.   Metropolitan Fresno, with a multi-ethnic population of over 527,000, is located in the heart of the San Joaquin Valley. The campus is within driving distance of Yosemite, Kings Canyon and Sequoia National Parks, San Francisco, Los Angeles, the Monterey Peninsula, beaches, sailing, lakes, and numerous ski resorts. Fresno boasts one of the most reasonable housing markets in California and offers a wide array of locally grown fruits and produce.   Equal Employment Opportunity Information    California State University, Fresno is committed to maintaining and implementing employment policies and procedures in compliance with applicable state and federal equal employment opportunity laws and regulations. Executive Orders 1096 and 1097 prohibit discrimination, harassment, and retaliation on the basis of a protected status: race, color, religion, national origin, ancestry, age, sex (including gender identity), sexual orientation, marital status, pregnancy, mental disability, physical disability, medical condition and covered veteran status. Fresno State's commitment to diversity informs our efforts in recruitment, hiring, and retention. We are proud to be an affirmative action and equal opportunity employer.   COVID19 Vaccination Policy    Per the CSU COVID-19 Vaccination Policy , it is strongly recommended that all employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications. Questions may be sent to hr@csufresno.edu .   Supplemental Information    Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with California State University, Fresno. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Fresno State has identified as sensitive.   The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   This position may be a "designated position" under the California State University's Conflict of Interest Code. This will require the filing of a Statement of Economic Interest on an annual basis and the completion of training within six (6) months of assuming office and every two (2) years thereafter.   Fresno State is a tobacco-free, smoke-free and vapor-free campus.   Fresno State is not a sponsoring agency for staff or management positions. (e.g. H1-B Visas)  Advertised: Nov 29 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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          Nurse Practitioner    (Nurse Practitioner)     Compensation and Benefits    Anticipated Hiring Salary Range: $8,000 - $9,167 per month    Full CSU Classification Salary Range: $6,088 - $11,748 per month     This is a full-time, probationary, exempt position.     The CSU system provides a comprehensive benefit package that includes medical, dental and vision plans, membership in the California Public Employees Retirement System (CalPERS), sick and vacation time, and 15 paid holidays a year. Eligible employees are also able to participate in the fee waiver education program. A summary of benefit information can be found here .   Job Summary    The Nurse Practitioner is an advanced practice nurse who works as a primary care provider in ambulatory care clinics in accordance with State and Federal rules and regulations and nursing standards of care assessment of health status, diagnosis, develops/implements plan of care/treatment, and evaluates patient outcomes. They provide general and preventive health care, conduct check-ups, support sexual health education and medication abortion services, treat illnesses/minor injuries, order lab/x-ray tests, and make referrals to health providers in the community and to specialty services within the health center. This position serves the students of California State University, Fresno. This position reports to the Director of Medical Services in the Student Health & Counseling Center.   Key Qualifications      Knowledge to work as a Nurse Practitioner including, but not limited to, a comprehensive knowledge of advanced nursing and primary care principles, methods and procedures.   A thorough knowledge of medical theories, practices and protocols relative to the scope of practice; and the ability to employ them ethically.   A thorough knowledge of the applicable state and federal laws and regulations pertaining to practice as a Nurse Practitioner.   General knowledge of effective supervisory principles and practices, if assigned lead work direction.   Ability to:    Work independently in assigned areas of practice established by the supervising physician; demonstrate clinical competence in eliciting patient histories, conducting examinations, diagnosing, and treating acute and chronic illnesses and injuries, assessing patient needs and making appropriate referrals.   Use clinical techniques/examinations, and diagnostic tools.   Interpret laboratory, drug interactions, and all other study results.   Keep current with developments in the medical field pertinent to the incumbent's scope of practice.   Establish and maintain effective professional working relationships with other health center staff.   Be sensitive to and communicate effectively with diverse patients.   Work with a diverse population of students including LGBTQ +, faculty and staff.   Communicate effectively both orally and in writing.          To view the full list of qualifications and job responsibilities, please click the  Position Description  button above.   Education and Experience      Nurse Practitioners must possess an academic degree or certificate from an approved college or university based Nurse Practitioner program or possess equivalent training and experience as outlined by the California Board of Registered Nursing (BRN). Incumbents must be clinically competent in a medical specialty applicable to their position and must possess sufficient experience to independently perform the duties of a Nurse Practitioner within that specialty.   Two or more years of experience as a nurse practitioner.   Experience as a nurse practitioner in an ambulatory health care setting.   Incumbents must possess and maintain a valid California license as a Registered Nurse and a BRN Certificate evidencing that the individual is qualified to use the title of Nurse Practitioner, as required by the California Board of Registered Nursing. National certification is preferred, but not required. In addition, the incumbent must possess and maintain a valid BRN Furnishing Certificate and maintain a valid DEA number and certificate, as well as BLS certification.      Preferred Skills:    Five or more years as a nurse practitioner.   MSN preferred.   Experience as a nurse practitioner providing sexual health, family planning, and legally mandated abortion services.   Experience in a college/university student health center.   Experience working with a range of professional categories such as physicians, other nurse practitioners, registered nurses, psychiatrists, and other mental health professionals.   Preference will be given to those with additional skills or certification to perform special procedures, such as IUC Insertion/removal, Nexplanon insertion and removal, colposcopy, suturing, skin biopsies, etc.   Possess a working knowledge of Electronic Medical Record Systems (EMR).   National certification is preferred.               Department Summary    The Student Health and Counseling Center will be an organization that is recognized for its commitment to providing leadership for health services on campus, and contributing to the success of students and the university community by promoting lifelong healthy behaviors, and creating healthy environments.    Deadline & Application Instructions    This position will be open until filled with an initial application review date of  December 15, 2023  .   Please click “Apply Now” to complete the employment application for California State University, Fresno. Interested applicants must complete the application and attach the following: 1) their most recent resumé/vitae, 2) a cover letter that addresses their specific qualifications and interest, and 3) contact information for three professional references.   Fresno State    California State University, Fresno is one of 23 campuses in the California State University System. The University's mission is to boldly educate and empower students for success through our values of Discovery, Diversity and Distinction. The current student population is more than 25,000, including a large percentage of students with diverse and culturally rich backgrounds. The University serves the San Joaquin Valley while maintaining deep involvement with the state, nation, and across the globe.   Metropolitan Fresno, with a multi-ethnic population of over 527,000, is located in the heart of the San Joaquin Valley. The campus is within driving distance of Yosemite, Kings Canyon and Sequoia National Parks, San Francisco, Los Angeles, the Monterey Peninsula, beaches, sailing, lakes, and numerous ski resorts. Fresno boasts one of the most reasonable housing markets in California and offers a wide array of locally grown fruits and produce.   Equal Employment Opportunity Information    California State University, Fresno is committed to maintaining and implementing employment policies and procedures in compliance with applicable state and federal equal employment opportunity laws and regulations. Executive Orders 1096 and 1097 prohibit discrimination, harassment, and retaliation on the basis of a protected status: race, color, religion, national origin, ancestry, age, sex (including gender identity), sexual orientation, marital status, pregnancy, mental disability, physical disability, medical condition and covered veteran status. Fresno State's commitment to diversity informs our efforts in recruitment, hiring, and retention. We are proud to be an affirmative action and equal opportunity employer.   COVID19 Vaccination Policy    Per the CSU COVID-19 Vaccination Policy , it is strongly recommended that all employees who are accessing office and campus facilities follow COVID-19 vaccine recommendations adopted by the U.S. Centers for Disease Control and Prevention (CDC) and the California Department of Public Health (CDPH) applicable to their age, medical condition, and other relevant indications. Questions may be sent to hr@csufresno.edu .   Supplemental Information    Following a conditional offer of employment, a background check (including a criminal records check) must be completed satisfactorily before any candidate may start work with California State University, Fresno. Failure to satisfactorily complete the background check may result in the withdrawal of the offer of employment. Current employees who are offered positions on campus will be required to undergo a background check for any position where a background check is required by law or that Fresno State has identified as sensitive.   The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   This position may be a "designated position" under the California State University's Conflict of Interest Code. This will require the filing of a Statement of Economic Interest on an annual basis and the completion of training within six (6) months of assuming office and every two (2) years thereafter.   Fresno State is a tobacco-free, smoke-free and vapor-free campus.   Fresno State is not a sponsoring agency for staff or management positions. (e.g. H1-B Visas)  Advertised: Nov 29 2023 Pacific Standard Time  Applications close:  Closing Date/Time:
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            The Position    Come join one of Forbes Magazine's Best Employers !     This is a continuous filing exam. Next filing cut-offs are at 5:00 pm on:     *1/19/24, 2/16/24, 3/15/24, 4/12/24   Nurse Practitioners provide a range of health care services involving diagnosis, assessment, treatment, and clinical management of patients in a public health center or a public health/field services program; such services include physical examinations, laboratory and screening tests, therapeutic treatments, education, counseling, referral, and clinical duties customarily performed by physicians.    *Current recruitment includes, but is not limited to, positions at Adult Correctional Health which include a 25% differential. Click here for more information on this exciting opportunity.*    Examples of Knowledge and Abilities   Knowledge of   Professional principles, procedures, and techniques of nurse practitioners  State of California laws and regulations on nursing, and nurse practitioner practices  Symptoms and normal course of acute and chronic illnesses, and their treatment  Family planning methods  Medical and health care for pregnant women  Normal growth and development, and common illnesses of infants and children  Standard medical record-keeping  Procedures, techniques, and tests for conducting comprehensive physical examinations  Techniques and interpretations of standard laboratory tests, X-rays, and basic diagnostic procedures  Substance abuse symptoms and intervention techniques  Mental and emotional illness symptoms and intervention techniques  Medications commonly used for a wide variety of medical conditions, and their effects and contraindications  Symptoms, prevention, reporting requirements, and treatment of child and adult abuse and neglect  Normal and abnormal family dynamics  Community resources for medical care, mental health care, and social services  Differing cultural, religious, social, and economic factors affecting community medical care clients  Proper handling and administering of medications  Proper handling of laboratory samples and contaminated items  Causes, control, detection, prevention, and treatment of common communicable diseases including sexually transmitted diseases  Techniques of patient and family counseling   Desirable Knowledge   Techniques of interviewing  Techniques of conducting training sessions   Ability to   Effectively communicate with clients of various social, cultural, economic, and education backgrounds  Work cooperatively with other medical care providers  Effectively intervene in cases of mental illness, substance abuse, and adult/child abuse and neglect  Effectively train others  Gain cooperation of patients in treating communicable and environmentally-based illnesses  Maintain patient confidentiality  Accurately evaluate and diagnose medical conditions, including obtaining and assessing medical histories  Work independently and apply sound medical judgement and department protocols in treatment, treatment planning, and referrals to physicians  Recognize and take immediate action in emergency and immediate need cases  Communicate clearly and concisely orally and in writing    Employment Qualifications   Minimum Qualifications   Possession of a current valid license as a registered nurse   and   a Nurse Practitioner certification issued by the State of California. Failure to maintain such a license and certification may be cause for disciplinary actions accordance with Civil Service Commission Rules.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   Special Requirements   Some positions in this class may require possession of a current California driver's license, Class III (now C) or higher. Failure to maintain such a license may be cause for disciplinary actions accordance with Civil Service Commission Rules.  Some positions in this class may require a nurse practitioner certification with specialization as a Family Nurse Practitioner, Pediatrics Nurse Practitioner, Adult Nurse Practitioner, or Obstetrical-gynecological Nurse Practitioner.  The Civil Service Commission approved the use of selective certification for Nurse Practitioner specialties May 12, 1989.   Probationary Period   The probationary period for this classification is  six (6)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667  www.SacCountyJobs.net    Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.   SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.   FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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        The Position    Come join one of Forbes Magazine's Best Employers !     This is a continuous filing exam. Next filing cut-offs are at 5:00 pm on:     *1/19/24, 2/16/24, 3/15/24, 4/12/24   Nurse Practitioners provide a range of health care services involving diagnosis, assessment, treatment, and clinical management of patients in a public health center or a public health/field services program; such services include physical examinations, laboratory and screening tests, therapeutic treatments, education, counseling, referral, and clinical duties customarily performed by physicians.    *Current recruitment includes, but is not limited to, positions at Adult Correctional Health which include a 25% differential. Click here for more information on this exciting opportunity.*    Examples of Knowledge and Abilities   Knowledge of   Professional principles, procedures, and techniques of nurse practitioners  State of California laws and regulations on nursing, and nurse practitioner practices  Symptoms and normal course of acute and chronic illnesses, and their treatment  Family planning methods  Medical and health care for pregnant women  Normal growth and development, and common illnesses of infants and children  Standard medical record-keeping  Procedures, techniques, and tests for conducting comprehensive physical examinations  Techniques and interpretations of standard laboratory tests, X-rays, and basic diagnostic procedures  Substance abuse symptoms and intervention techniques  Mental and emotional illness symptoms and intervention techniques  Medications commonly used for a wide variety of medical conditions, and their effects and contraindications  Symptoms, prevention, reporting requirements, and treatment of child and adult abuse and neglect  Normal and abnormal family dynamics  Community resources for medical care, mental health care, and social services  Differing cultural, religious, social, and economic factors affecting community medical care clients  Proper handling and administering of medications  Proper handling of laboratory samples and contaminated items  Causes, control, detection, prevention, and treatment of common communicable diseases including sexually transmitted diseases  Techniques of patient and family counseling   Desirable Knowledge   Techniques of interviewing  Techniques of conducting training sessions   Ability to   Effectively communicate with clients of various social, cultural, economic, and education backgrounds  Work cooperatively with other medical care providers  Effectively intervene in cases of mental illness, substance abuse, and adult/child abuse and neglect  Effectively train others  Gain cooperation of patients in treating communicable and environmentally-based illnesses  Maintain patient confidentiality  Accurately evaluate and diagnose medical conditions, including obtaining and assessing medical histories  Work independently and apply sound medical judgement and department protocols in treatment, treatment planning, and referrals to physicians  Recognize and take immediate action in emergency and immediate need cases  Communicate clearly and concisely orally and in writing    Employment Qualifications   Minimum Qualifications   Possession of a current valid license as a registered nurse   and   a Nurse Practitioner certification issued by the State of California. Failure to maintain such a license and certification may be cause for disciplinary actions accordance with Civil Service Commission Rules.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   Special Requirements   Some positions in this class may require possession of a current California driver's license, Class III (now C) or higher. Failure to maintain such a license may be cause for disciplinary actions accordance with Civil Service Commission Rules.  Some positions in this class may require a nurse practitioner certification with specialization as a Family Nurse Practitioner, Pediatrics Nurse Practitioner, Adult Nurse Practitioner, or Obstetrical-gynecological Nurse Practitioner.  The Civil Service Commission approved the use of selective certification for Nurse Practitioner specialties May 12, 1989.   Probationary Period   The probationary period for this classification is  six (6)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667  www.SacCountyJobs.net    Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.   SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.   FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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            Position Description  Join our School Based Clinic Team and improve the lives of adolescents. We are looking for an experienced pediatric, family nurse practitioner or physician assistant to help in our School Based Clinics. This role is in a Minneapolis high school clinic and the scheduled hours are Monday to Fridays. No weekends, holidays or on call schedule.   The Nurse Practitioner/Physician Assistant (NP/PA) provides clinical services and overall coordination of clinic operations at individual clinic sites for the School Based Clinic (SBC) Program. The position is responsible for providing primary medical care to adolescents, within the scope of the MN Nurse Practice Act and MN Board of Nursing regulations or medical practice board and physician delegation agreement. The NP/PA provider consults with the medical director and refers clients as needed for further assessment or care.   For over 40 years, the Minneapolis Health department has continued to pride itself in operating in a multi-disciplinary clinics in 8 Minneapolis High schools to improve and promote the health and well-being of adolescents.  This position collaborates with a multi-disciplinary team of other professionals (mental health, health educator, dietician, MA, MD) who all contribute to restoring, maintaining and promoting the health and wellbeing of our adolescent population.   There is one full-time exempt vacancy in the Minneapolis Health Department. This position reports to the Manager of School Health Services for the School Based Clinic program, with medical supervision provided by the program's Medical Director.   SBC is a current National Health Service Corp (NHSC) site which qualified candidates are eligible for loan repayment for the SBC employment.    Work Location -  This position currently works on-site only.  Job Duties and Responsibilities  Provision of Clinical Services   The provider is responsible for assessing physical status of SBC clients by taking and evaluating health histories, performing complete and partial physical exams, assessing acute illnesses or injuries; assessing current or potential chronic diseases; ordering laboratory testing, evaluation results and recommending treatment; and reviewing and administering immunizations.  The provider is responsible for the appropriate diagnosis, treatment, counseling, and follow-up of clients based on their assessment.  Document the health history and medical care provided in electronic health record (EHR). Treat illness and other abnormal clinical findings according to best practices and protocols established in collaboration with the medical director.  Write prescriptions and dispensing over the counter and stock medications from the clinic according to clinic guidelines.  Refer clients for further evaluation/treatment to primary care provider or to other health care provider  Counsel clients and families regarding their health status, and provide necessary support, client education, and referrals when appropriate.  Review client electronic health record documentation and billing encounter forms for accuracy; provide direction on scheduling client visits, health screenings, chart management, lab testing and follow-up.  Promote employee and client safety.   Clinic Coordination   Oversee general operations of the clinic and facilitate clinic team meetings for the purpose of coordinating care and projects within the clinic.  Ensure that confidentiality of client private information is maintained per SBC HIPAA policies and procedures.  Participate in client case management and projects within the school.  Delegate and ensure the ordering of supplies & medications, the ordering and tracking of; vaccines, and proper maintenance of laboratory and clinical equipment.  Take responsibility for SBC quality and outcome achievements by participating in projects related to continuous quality improving of SBC services  Assist with consultation and in-service education for other staff in SBC and Minneapolis Public School and respond to school and public requests for teaching materials and education on a variety of health issues.   Participate in Public Health Emergency Preparedness planning, training and response as needed and assigned playing a key role in the operations response to emergencies, giving injections, dispensing medications, providing first aid and doing health assessments.    Working Conditions:  Medical clinic setting.  Required Qualifications   Minimum Qualifications:   Master's degree from Nurse Practitioner or Physician Assistant program, public health, nursing, or a related field.   A   Nurse Practitioner  must be a Registered Nurse licensed for Advanced Practice Registered Nurse (APRN) in the State of Minnesota and be a graduate of an accredited Nurse Practitioner program in Pediatrics or Family Practice who can provide comprehensive adolescence healthcare. Must also have Nurse Practitioner certification through the appropriate certifying board for the specialty represented, AND prescription writing privileges.   A   Ph y sician Assistant  must be currently licensed with the Minnesota Board of Medical Practice and certified by the National Commission on Certification of Physician Assistants.    Minimum Experience:   Five years of experience providing direct health care, which includes work in adolescent health, maternal, reproductive health, or pediatrics, and have worked as a Nurse Practitioner or a Physician Assistant for one year within those five years of direct health care experience.     Licenses/Certifications:    Valid CPR Certificate within 6 months of hire  For Nurse Practitioner -  Licensed Registered Nurse for Advanced Practice Registered Nurse (APRN) Nurse Practitioner Certificate with prescription writing privileges in the State of Minnesota or the proven ability to be licensed in the state of Minnesota by the start of employment.    For Physician Assistant -   Licensed with the Minnesota Board of Medical Practice in the state of Minnesota by the start of employment and certified by the National Commission on Certification of Physician Assistants.      Equivalency:  An equivalent combination of education and experience may be considered.    Cultural Competency:  Ability to relate and work effectively with people from diverse cultural, economic and ethnic backgrounds.    Language:  Bilingual skills in Spanish, Somali, Oromo, or Hmong is desirable.   An up to date resume is a strongly encouraged attachment at the time of application.     Selection Process:  The selection process will consist of one or more of the following steps: a rating of relevant education and experience and/or an oral examination (100%). It is important that your application show all the relevant education and experience you possess. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Only those candidates who attain a passing score (70%) on each step in the selection process will be placed on the eligible list. The City of Minneapolis Human Resources Department reserves the right to limit the number in any phase of the selection process.   Interview Selection:  The hiring authority reserves the right to determine the maximum number of candidates to interview from the established eligible list. If the hiring authority decides to interview other than by exam score order, they may select additional people to interview based on a candidate’s education or experience related to the field, work history, or skills uniquely related to the operational needs of the position.    Background Check:  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be further considered for the position.    Drug and Alcohol Testing:  All job applicants must pass a pre-employment drug and alcohol test once a conditional offer of employment has been made. Applicants will be required to sign a notification and consent form prior to undergoing drug and alcohol testing. Applicants who do not consent to undergo drug and alcohol testing will not be required to do so and the City will withdraw the conditional job offer, resulting in the job applicant no longer being considered for the position.    Union Representation:  This position is represented by a collective bargaining agreement between the City of Minneapolis and the Minneapolis Public Employees Association (MPEA). For more information on the terms and conditions of this agreement please visit: Professional Employees - City of Minneapolis (minneapolismn.gov)     Eligible List Statement:  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire two months after it has been established.  Knowledge, Skills and Abilities    Strong knowledge in adolescent health, current treatments and best practices, emotional development, nutrition, growth and development, gynecology and reproductive health, , injury assessment, acute and chronic disease management.   Strong knowledge of health issues related to youth.  Significant clinical experience in conducting physical examinations, evaluating information from exams, laboratory tests and client histories to identify deviations from normal and following best practices for treatment.   Ability to counsel parents and clients on health care issues. Ability to teach clients in a one-on-one situation and in group settings with regard to various adolescent health issues.   Ability to establish rapport and establish effective communications with adolescent clients.  Demonstrated ability to work with diverse and special needs populations.  Ability to work in a collaborative environment with multiple agencies and providers.   Continuing education to maintain Licensure and CPR Certification      Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/15/2024 11:59 PM Central
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        Position Description  Join our School Based Clinic Team and improve the lives of adolescents. We are looking for an experienced pediatric, family nurse practitioner or physician assistant to help in our School Based Clinics. This role is in a Minneapolis high school clinic and the scheduled hours are Monday to Fridays. No weekends, holidays or on call schedule.   The Nurse Practitioner/Physician Assistant (NP/PA) provides clinical services and overall coordination of clinic operations at individual clinic sites for the School Based Clinic (SBC) Program. The position is responsible for providing primary medical care to adolescents, within the scope of the MN Nurse Practice Act and MN Board of Nursing regulations or medical practice board and physician delegation agreement. The NP/PA provider consults with the medical director and refers clients as needed for further assessment or care.   For over 40 years, the Minneapolis Health department has continued to pride itself in operating in a multi-disciplinary clinics in 8 Minneapolis High schools to improve and promote the health and well-being of adolescents.  This position collaborates with a multi-disciplinary team of other professionals (mental health, health educator, dietician, MA, MD) who all contribute to restoring, maintaining and promoting the health and wellbeing of our adolescent population.   There is one full-time exempt vacancy in the Minneapolis Health Department. This position reports to the Manager of School Health Services for the School Based Clinic program, with medical supervision provided by the program's Medical Director.   SBC is a current National Health Service Corp (NHSC) site which qualified candidates are eligible for loan repayment for the SBC employment.    Work Location -  This position currently works on-site only.  Job Duties and Responsibilities  Provision of Clinical Services   The provider is responsible for assessing physical status of SBC clients by taking and evaluating health histories, performing complete and partial physical exams, assessing acute illnesses or injuries; assessing current or potential chronic diseases; ordering laboratory testing, evaluation results and recommending treatment; and reviewing and administering immunizations.  The provider is responsible for the appropriate diagnosis, treatment, counseling, and follow-up of clients based on their assessment.  Document the health history and medical care provided in electronic health record (EHR). Treat illness and other abnormal clinical findings according to best practices and protocols established in collaboration with the medical director.  Write prescriptions and dispensing over the counter and stock medications from the clinic according to clinic guidelines.  Refer clients for further evaluation/treatment to primary care provider or to other health care provider  Counsel clients and families regarding their health status, and provide necessary support, client education, and referrals when appropriate.  Review client electronic health record documentation and billing encounter forms for accuracy; provide direction on scheduling client visits, health screenings, chart management, lab testing and follow-up.  Promote employee and client safety.   Clinic Coordination   Oversee general operations of the clinic and facilitate clinic team meetings for the purpose of coordinating care and projects within the clinic.  Ensure that confidentiality of client private information is maintained per SBC HIPAA policies and procedures.  Participate in client case management and projects within the school.  Delegate and ensure the ordering of supplies & medications, the ordering and tracking of; vaccines, and proper maintenance of laboratory and clinical equipment.  Take responsibility for SBC quality and outcome achievements by participating in projects related to continuous quality improving of SBC services  Assist with consultation and in-service education for other staff in SBC and Minneapolis Public School and respond to school and public requests for teaching materials and education on a variety of health issues.   Participate in Public Health Emergency Preparedness planning, training and response as needed and assigned playing a key role in the operations response to emergencies, giving injections, dispensing medications, providing first aid and doing health assessments.    Working Conditions:  Medical clinic setting.  Required Qualifications   Minimum Qualifications:   Master's degree from Nurse Practitioner or Physician Assistant program, public health, nursing, or a related field.   A   Nurse Practitioner  must be a Registered Nurse licensed for Advanced Practice Registered Nurse (APRN) in the State of Minnesota and be a graduate of an accredited Nurse Practitioner program in Pediatrics or Family Practice who can provide comprehensive adolescence healthcare. Must also have Nurse Practitioner certification through the appropriate certifying board for the specialty represented, AND prescription writing privileges.   A   Ph y sician Assistant  must be currently licensed with the Minnesota Board of Medical Practice and certified by the National Commission on Certification of Physician Assistants.    Minimum Experience:   Five years of experience providing direct health care, which includes work in adolescent health, maternal, reproductive health, or pediatrics, and have worked as a Nurse Practitioner or a Physician Assistant for one year within those five years of direct health care experience.     Licenses/Certifications:    Valid CPR Certificate within 6 months of hire  For Nurse Practitioner -  Licensed Registered Nurse for Advanced Practice Registered Nurse (APRN) Nurse Practitioner Certificate with prescription writing privileges in the State of Minnesota or the proven ability to be licensed in the state of Minnesota by the start of employment.    For Physician Assistant -   Licensed with the Minnesota Board of Medical Practice in the state of Minnesota by the start of employment and certified by the National Commission on Certification of Physician Assistants.      Equivalency:  An equivalent combination of education and experience may be considered.    Cultural Competency:  Ability to relate and work effectively with people from diverse cultural, economic and ethnic backgrounds.    Language:  Bilingual skills in Spanish, Somali, Oromo, or Hmong is desirable.   An up to date resume is a strongly encouraged attachment at the time of application.     Selection Process:  The selection process will consist of one or more of the following steps: a rating of relevant education and experience and/or an oral examination (100%). It is important that your application show all the relevant education and experience you possess. This information will be used to determine which candidates will proceed in the selection process. A submitted application is also used to verify the answers to any supplemental questions. Only those candidates who attain a passing score (70%) on each step in the selection process will be placed on the eligible list. The City of Minneapolis Human Resources Department reserves the right to limit the number in any phase of the selection process.   Interview Selection:  The hiring authority reserves the right to determine the maximum number of candidates to interview from the established eligible list. If the hiring authority decides to interview other than by exam score order, they may select additional people to interview based on a candidate’s education or experience related to the field, work history, or skills uniquely related to the operational needs of the position.    Background Check:  The City has determined that a criminal background check and/or qualifications check may be necessary for certain positions with this job title. Applicants may be required to sign an informed consent form allowing the City to obtain their criminal history and/or verify their qualifications in connection with the position sought. Applicants who do not sign the informed consent form will not be further considered for the position.    Drug and Alcohol Testing:  All job applicants must pass a pre-employment drug and alcohol test once a conditional offer of employment has been made. Applicants will be required to sign a notification and consent form prior to undergoing drug and alcohol testing. Applicants who do not consent to undergo drug and alcohol testing will not be required to do so and the City will withdraw the conditional job offer, resulting in the job applicant no longer being considered for the position.    Union Representation:  This position is represented by a collective bargaining agreement between the City of Minneapolis and the Minneapolis Public Employees Association (MPEA). For more information on the terms and conditions of this agreement please visit: Professional Employees - City of Minneapolis (minneapolismn.gov)     Eligible List Statement:  The names of applicants who meet minimum qualification and who pass the screening process shall be placed on the eligible list for employment consideration. This list will be certified to the hiring manager who may use the list to fill a vacancy of the same job title. This eligible list will expire two months after it has been established.  Knowledge, Skills and Abilities    Strong knowledge in adolescent health, current treatments and best practices, emotional development, nutrition, growth and development, gynecology and reproductive health, , injury assessment, acute and chronic disease management.   Strong knowledge of health issues related to youth.  Significant clinical experience in conducting physical examinations, evaluating information from exams, laboratory tests and client histories to identify deviations from normal and following best practices for treatment.   Ability to counsel parents and clients on health care issues. Ability to teach clients in a one-on-one situation and in group settings with regard to various adolescent health issues.   Ability to establish rapport and establish effective communications with adolescent clients.  Demonstrated ability to work with diverse and special needs populations.  Ability to work in a collaborative environment with multiple agencies and providers.   Continuing education to maintain Licensure and CPR Certification      Benefits Summary  Our employees enjoy competitive salaries and generous benefits. We pride ourselves on a comprehensive benefits program that supports employees' health and financial well-being. Programs, resources, and benefit eligibility varies based on position, average hours worked, location and length of service. For detailed benefits information, pleasevisit the benefits page .   New12 weeks of paid parental leave  City employees are eligible for up to 12 weeks of paid parental leave in the event of a birth or placement for adoption of a child.   Insurance   Health insurance  Eligibility for benefits begins the first of the month following employment date. The City of Minneapolis offers eligible employees one plan design with a choice of six provider networks, allowing you to select the best option for you. Available plans include Medica Choice Passport, Medica Elect, VantagePlus with Medica, Park Nicollet and HealthPartners Medical Group First with Medica, Ridgeview Community Network powered by Medica, and Clear Value with Medica.   Dental insurance  The City of Minneapolis offers dental insurance through Delta Dental of Minnesota and pays 100% of the monthly premium for eligible employees.   Benefits   Paid time off  Our generous leave package includes vacation, holidays and paid sick leave, which gives employees the opportunity to enhance their quality of life outside work. Amounts and accrual rates are based on years of experience and collective bargaining agreements .   Retirement  City employees earn a pension and may choose to participate in additional retirement savings programs.    Pension: The City of Minneapolis participates in the Public Employees Retirement Association (PERA). Employees and the City both contribute a percentage of your pay to fund future benefits.    Deferred compensation : Employees may choose to participate in pre-tax or after-tax savings plans through the Minnesota State Retirement System (MSRS).   Transportation  Eligible City employees may choose to participate in the following transportation programs:    Metropass: The Metropass program allows eligible employees to enroll in a pass for unlimited bus or light rail rides at a discounted price.    Parking or Van Pool:  The City of Minneapolis Transportation Benefits Plan gives you options to pay certain commuting costs, such as qualified parking and van pool expenses, with pre-tax dollars.    Learning and development  To engage and develop employees, the City of Minneapolis offers classes in leadership, cultural agility, change management and more. Additionally, educational discounts at Augsburg University, Hamline University, St. Catherine’s, and St. Mary's University of Minnesota are available to City employees.   Other perks  Employees can also take advantage of optional life insurance, flexible spending accounts, the Employee Assistance Program , health club discounts and more.  Closing Date/Time: 4/15/2024 11:59 PM Central
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            The Job    Be an agent of change and make a difference in delivering health and wellness to millions of residents.       Join a team that is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.     The  Department of Behavioral Health  is currently accepting applications for  Psychiatric Mental Health Nurse Practitioners II*  who provide patient care services in mental health outpatient clinics. Incumbents work under established protocols and close supervision of a physician. Duties include obtaining patient health history; performing physical examinations; furnishing medications, including controlled substances; identifying abnormal conditions and developing treatment plans; recording findings, assessments, treatment plans, follow-up examinations, and subsequent evaluations; and managing a patient caseload in consultation with a physician.   *Official Title:  Nurse Practitioner II  For more detailed information, refer to the Nurse Practitioner II job description.  The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The  Department of Behavioral Health  is also accepting applications for Psychiatric Mental Health Nurse Practitioner I* . It is to your advantage to apply for both levels, as appropriate.  The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the the Department of Behavioral Health.     CONDITIONS OF EMPLOYMENT     Background Investigation:   Applicants must pass a background investigation prior to appointment, which includes fingerprinting, medical exam, and credit check (if applicable).   Travel:  Travel throughout the County will be required. Employees may be required to make provision for transportation. At the time of hire, a valid California Class C driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Licensure   /Certification:  All required licensure (CA NP and CA RN) and certifications (BLS and DEA Authorization/Registration) must be obtained prior to employment start/hire date, and must be maintained through the duration of employment as a Nurse Practitioner I or Nurse Practitioner II.     Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements    Applicants must meet ALL of the requirements below :    License:  Must possess and maintain a curr ent Nurse Practitioner license   and   a current Registered Nurse license. Both must be in good standing and have been issued by the California Board of Registered Nursing.    National Certification:  Must possess and maintain certification as a Psychiatric-Mental Health Nurse Practitioner issued by the American Nurses Credentialing Center (ANCC).   Furnishing Number:  Must possess and maintain a current furnishing number issued by the California Board of Registered Nursing. Indicate furnishing number in the Licenses and Certificates section of the application.    Certification : Must possess and maintain a valid Drug Enforcement Administration (DEA) certificate. A copy of the DEA certificate must be submitted with the application.      Experience:   Six (6) months of experience as a Psychiatric Mental Health Nurse Practitioner.   Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Nursing experience in a public sector mental health agency is desired.  Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Nurses Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        The Job    Be an agent of change and make a difference in delivering health and wellness to millions of residents.       Join a team that is passionate about the services they provide and is committed to making a difference throughout San Bernardino County.     The  Department of Behavioral Health  is currently accepting applications for  Psychiatric Mental Health Nurse Practitioners II*  who provide patient care services in mental health outpatient clinics. Incumbents work under established protocols and close supervision of a physician. Duties include obtaining patient health history; performing physical examinations; furnishing medications, including controlled substances; identifying abnormal conditions and developing treatment plans; recording findings, assessments, treatment plans, follow-up examinations, and subsequent evaluations; and managing a patient caseload in consultation with a physician.   *Official Title:  Nurse Practitioner II  For more detailed information, refer to the Nurse Practitioner II job description.  The  Department of Behavioral Health (DBH)  is responsible for providing mental health and substance use disorder services to county residents who are experiencing major mental illness or substance abuse related issues. DBH provides mental health and substance use disorder prevention and treatment services to all age groups, with a primary emphasis on treating children/youth who may be seriously emotionally disturbed, adults who are experiencing a serious and persistent mental illness, and individuals who are experiencing substance use disorders. DBH also provides an array of outreach/engagement, prevention, and early intervention services. DBH's core values are  service ,  integrity ,  accountability , and  trust .  DBH is a unique County Department comprised of six (6) service areas: Outpatient Clinics and Youth Services; Substance Use Disorder and Recovery Services; 24-Hour and Emergency Services; Forensic and Homeless Services; Administrative Services; and Program Support Services. The Department currently has a workforce in excess of 1000 positions and an approximate $700 million-dollar annual budget.   Click     HERE    to learn more about the Department of Behavioral Health      Click     HERE     to learn more about San Bernardino County    The  Department of Behavioral Health  is also accepting applications for Psychiatric Mental Health Nurse Practitioner I* . It is to your advantage to apply for both levels, as appropriate.  The list established from this recruitment may be used to fill current and future vacancies as they occur throughout the the Department of Behavioral Health.     CONDITIONS OF EMPLOYMENT     Background Investigation:   Applicants must pass a background investigation prior to appointment, which includes fingerprinting, medical exam, and credit check (if applicable).   Travel:  Travel throughout the County will be required. Employees may be required to make provision for transportation. At the time of hire, a valid California Class C driver license and proof of automobile liability insurance must be produced and maintained for the individual providing the transportation.   Licensure   /Certification:  All required licensure (CA NP and CA RN) and certifications (BLS and DEA Authorization/Registration) must be obtained prior to employment start/hire date, and must be maintained through the duration of employment as a Nurse Practitioner I or Nurse Practitioner II.     Sponsorship:   Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Minimum Requirements    Applicants must meet ALL of the requirements below :    License:  Must possess and maintain a curr ent Nurse Practitioner license   and   a current Registered Nurse license. Both must be in good standing and have been issued by the California Board of Registered Nursing.    National Certification:  Must possess and maintain certification as a Psychiatric-Mental Health Nurse Practitioner issued by the American Nurses Credentialing Center (ANCC).   Furnishing Number:  Must possess and maintain a current furnishing number issued by the California Board of Registered Nursing. Indicate furnishing number in the Licenses and Certificates section of the application.    Certification : Must possess and maintain a valid Drug Enforcement Administration (DEA) certificate. A copy of the DEA certificate must be submitted with the application.      Experience:   Six (6) months of experience as a Psychiatric Mental Health Nurse Practitioner.   Desired Qualifications  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish, Tagalog, and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.  Nursing experience in a public sector mental health agency is desired.  Selection Process  There will be a    competitive evaluation     of qualifications based on the information provided in the Application and the Supplemental Questionnaire. You are encouraged to include   detailed descriptions of your qualifying experience  ,   as only the most highly qualified applicants will be referred to the Department. Please ensure all relevant experience is indicated in the Application and responses to the Supplemental Questionnaire, as resumes and other attachments will not be reviewed for the competitive evaluation.   Completing your application with statements such as "see/refer to resume" or "see attached" rather than completing your work history may affect your eligibility or competitive evaluation score. Be sure to clearly describe your experience in meeting the minimum requirements.   If you require technical assistance, please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by computer or browser used to submit the application.     EEO/ADA:    S an Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:    If you have a disability and require accommodations in the testing process, submit the  Special Testing Accommodations Request Form (Download PDF reader) within one week of a recruitment filing deadline.     Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click HERE for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process   .   Nurses Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.  Closing Date/Time: Continuous
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            The Job    Working in partnership to promote and improve health, wellness, safety, and quality of life in San Bernardino County.    The  Department of Public Health (DPH)  is recruiting for  Nurse Practitioner I (NP I) and NP II  who provide patient care services in primary care clinics with behavioral health integration using the collaborative care model. Duties include obtaining patient health history; performing physical examinations; identifying abnormal conditions and developing treatment plans; recording findings, assessment, treatment plans, follow-up examinations, and subsequent evaluations; engaging mental health screenings and providing interventions with support from a clinical therapist and Psychiatrist.   For more detailed information, refer to the Nurse Practitioner I and Nurse Practitioner II job descriptions.   Immediate vacancies exist in the Federally Qualified Health Centers (Hesperia, Adelanto, San Bernardino, and Ontario).   The list established from this recruitment may be used to fill future vacancies throughout the County as they occur.   DEPARMENT OF PUBLIC HEALTH - FEDERALLY QUALIFIED HEALTH CENTERS     Our health centers provide a wide range of low-cost, confidential health services. Our mission is to protect health, prevent disease, and promote health and well-being. We are here to give San Bernardino County residents health care in a friendly atmosphere. To learn more, click here .    Nurse Practitioner I   (Trainee)  Nurses Group 3: $89,107 -$120,494 Annually    Nurse Practitioner II   Nurses Group 1: $104,832 - $156,353 Annually*  *Annual salary includes longevity pay, please refer to CNA- MOU for longevity pay eligibility      Refer to the    Nurse BbOU    to learn more           CONDITIONS OF EMPLOYMENT       Travel/Driver License:    Travel throughout the County is required. Employees will be required to make provision for transportation. At the time of hire, a valid California Class C driver license and proof of automobile liability insurance must be produced for the individual providing the transportation.      Pre-Employment Process:    Prior to appointment, applicants must pass a background investigation which includes verification of employment history and education, fingerprinting, physical exam, and drug screening.      Visa Sponsorship:     Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Continued Education:   Additional training/coursework may be required.     Licensure   /Certification:  All required licensure (CA NP and CA RN) and certifications (BLS and DEA Authorization/Registration) must be obtained prior to employment start/hire date, and must be maintained through the duration of employment as an NP I and NP II.  Trainee:  NP I are eligible to promoted to journey-level classification, NP II, upon successful completion of the trainee period (e.g., preceptorship, orientation, and/or certification, as applicable) and receipt of a satisfactory work performance evaluation or be terminated. Refer to the MOU for additional information.   Minimum Requirements  All NP I and NP II* applicants  must   possess   all   of the following education and licensure/certification requirements:  Education   Master's degree, or higher, in Nursing from an accredited college or university    Licensure/Certification  Applicants  must  possess and maintain all of the following items:  Valid Nurse Practitioner license issued by the California Board of Registered Nursing (CA BRN) for a Family Nurse Practitioner (FNP),  Valid Registered Nurse license issued by the CA BRN,   Valid Healthcare Provider level Basic Life Support (BLS) certificate (Course Completion Card) issued by the American Heart Association.      Valid Drug Enforcement Agency (DEA) registration certificate for authorization to prescribe all necessary medication and verification as a legitimate handler of controlled substances.    Experience     NP II candidates must also possess:    six (6) months of full-time equivalent  paid   experience as a journey-level licensed Family Nurse Practitioner.  NOTE: NP I is a Trainee-level classification, and is  not  considered qualifying experience. The licensed NP experience must be in a journey-level, NP II or higher, classification to be considered qualifying.   Desired Qualifications   Experience:  Applicants with  paid   mental health nursing experience in a mental health environment and/or at least one (1) year of  paid  experience as a journey-level licensed Family Nurse Practitioner are encouraged to apply.     Bilingual Skills:  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.    Computer Skills:  Candidates possessing computer skills in Microsoft applications and electronic medical records are preferred.  Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the application and supplemental questionnaire. It is to your advantage to be explicit in your responses on the application and supplemental questionnaire.    Application Procedure   :  Applications will be accepted until a sufficient number of qualified applications are received. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.      Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process    .    Nurses Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.
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        The Job    Working in partnership to promote and improve health, wellness, safety, and quality of life in San Bernardino County.    The  Department of Public Health (DPH)  is recruiting for  Nurse Practitioner I (NP I) and NP II  who provide patient care services in primary care clinics with behavioral health integration using the collaborative care model. Duties include obtaining patient health history; performing physical examinations; identifying abnormal conditions and developing treatment plans; recording findings, assessment, treatment plans, follow-up examinations, and subsequent evaluations; engaging mental health screenings and providing interventions with support from a clinical therapist and Psychiatrist.   For more detailed information, refer to the Nurse Practitioner I and Nurse Practitioner II job descriptions.   Immediate vacancies exist in the Federally Qualified Health Centers (Hesperia, Adelanto, San Bernardino, and Ontario).   The list established from this recruitment may be used to fill future vacancies throughout the County as they occur.   DEPARMENT OF PUBLIC HEALTH - FEDERALLY QUALIFIED HEALTH CENTERS     Our health centers provide a wide range of low-cost, confidential health services. Our mission is to protect health, prevent disease, and promote health and well-being. We are here to give San Bernardino County residents health care in a friendly atmosphere. To learn more, click here .    Nurse Practitioner I   (Trainee)  Nurses Group 3: $89,107 -$120,494 Annually    Nurse Practitioner II   Nurses Group 1: $104,832 - $156,353 Annually*  *Annual salary includes longevity pay, please refer to CNA- MOU for longevity pay eligibility      Refer to the    Nurse BbOU    to learn more           CONDITIONS OF EMPLOYMENT       Travel/Driver License:    Travel throughout the County is required. Employees will be required to make provision for transportation. At the time of hire, a valid California Class C driver license and proof of automobile liability insurance must be produced for the individual providing the transportation.      Pre-Employment Process:    Prior to appointment, applicants must pass a background investigation which includes verification of employment history and education, fingerprinting, physical exam, and drug screening.      Visa Sponsorship:     Please note San Bernardino County is not able to consider candidates who will require visa sponsorship at the time of application or in the future.   Continued Education:   Additional training/coursework may be required.     Licensure   /Certification:  All required licensure (CA NP and CA RN) and certifications (BLS and DEA Authorization/Registration) must be obtained prior to employment start/hire date, and must be maintained through the duration of employment as an NP I and NP II.  Trainee:  NP I are eligible to promoted to journey-level classification, NP II, upon successful completion of the trainee period (e.g., preceptorship, orientation, and/or certification, as applicable) and receipt of a satisfactory work performance evaluation or be terminated. Refer to the MOU for additional information.   Minimum Requirements  All NP I and NP II* applicants  must   possess   all   of the following education and licensure/certification requirements:  Education   Master's degree, or higher, in Nursing from an accredited college or university    Licensure/Certification  Applicants  must  possess and maintain all of the following items:  Valid Nurse Practitioner license issued by the California Board of Registered Nursing (CA BRN) for a Family Nurse Practitioner (FNP),  Valid Registered Nurse license issued by the CA BRN,   Valid Healthcare Provider level Basic Life Support (BLS) certificate (Course Completion Card) issued by the American Heart Association.      Valid Drug Enforcement Agency (DEA) registration certificate for authorization to prescribe all necessary medication and verification as a legitimate handler of controlled substances.    Experience     NP II candidates must also possess:    six (6) months of full-time equivalent  paid   experience as a journey-level licensed Family Nurse Practitioner.  NOTE: NP I is a Trainee-level classification, and is  not  considered qualifying experience. The licensed NP experience must be in a journey-level, NP II or higher, classification to be considered qualifying.   Desired Qualifications   Experience:  Applicants with  paid   mental health nursing experience in a mental health environment and/or at least one (1) year of  paid  experience as a journey-level licensed Family Nurse Practitioner are encouraged to apply.     Bilingual Skills:  Applicants fluent in American Sign Language, Arabic, Korean, Mandarin, Spanish and/or Vietnamese are strongly encouraged to apply. Additional compensation is associated with positions requiring the use of bilingual skills. Testing of bilingual skills may be required to receive additional compensation.    Computer Skills:  Candidates possessing computer skills in Microsoft applications and electronic medical records are preferred.  Selection Process  There will be a  competitive evaluation  of qualifications based on a review of the application and supplemental questionnaire. It is to your advantage to be explicit in your responses on the application and supplemental questionnaire.    Application Procedure   :  Applications will be accepted until a sufficient number of qualified applications are received. Interested applicants are encouraged to apply as soon as possible as this recruitment may close at any time. Resumes will not be accepted in lieu of the application and/or supplemental questionnaire.   To ensure timely and successful submission of your online application, please allow ample time to complete and submit your application before the posted filing deadline. Applicants will be automatically logged-out if they have not submitted the application and all required materials prior to the posted deadline. Once your application has been successfully submitted you will receive an onscreen confirmation and an email. We recommend that you save and/or print these for your records. Please note, if you do not receive an onscreen confirmation and an email acknowledging our receipt of your application we have not received your application.   If you require  technical assistance , please click HERE to review the Government Jobs online application guide , or contact their Toll-Free Applicant Support line at (855) 524-5627. Please note that Human Resources is not responsible for any issues or delays caused by the internet connection, computer or browser used to submit the application.    EEO/ADA:  San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant employer, committed to providing equal employment opportunity to all employees and applicants.     ADA Accommodation:   If you have a disability and require accommodations in the testing process, submit the Special Testing Accommodations Request Form within one week of a recruitment filing deadline.      Veterans’ Preference:    Eligible veterans and their spouse or widow(er) who are not current County employees may be awarded additional Veterans’ Preference points. Click here for information and instructions to request Veteran's Preference points.     Please click HERE for important Applicant Information and the County Employment Process    .    Nurses Unit   The County of San Bernardino offers a range of benefit programs for employees and their eligible dependents. These include health, dental, vision, and life insurance, as well as a variety of voluntary benefits. Programs and benefit amounts vary and are based on bargaining unit, family size, hire date, plan selection, and number of hours worked.  For a summary of benefits,* please click here .  Refer to the appropriate MOU, contact the County's Employee Benefits and Services Division at (909) 387-5787 or visit the Benefits website for more detailed information at hr.sbcounty.gov/employee-benefits/ .   *Retirement benefits subject to change.
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                Psychiatric/Mental Health for Nurse Practitioner Field Study Poo     l         Position:  Lecturer - AY    Academic Year:  2023/2024    Day/Time:  Varies    Modality:  In-person    College:  CEHHS - College of Education, Health and Human Services    Department:  School of Nursing     This is a Psych/Mental Health Nurse Practitioner Field Study Instructor Pool Ad for the following courses: NURS 583, NURS 533C, NURS 535C, and NURS 539C.   The School of Nursing at California State University San Marcos seeks a part-time lecturer to teach the Psych/Mental Health Nurse Practitioner Field Study courses: NURS 583, NURS 533C, NURS 535C, and NURS 539C. These are supervisory courses; each student is placed with a clinical preceptor. The faculty in this position will provide 10-15 hours of supervision per course, inclusive of four (4) face-to-face group supervisory sessions per semester, led by the PHMNP Program Coordinator. Faculty also conduct a minimum of two (2) on site visits with the student and the preceptor.   Applicants will use effective face-to-face instruction and assessment techniques to promote students’ successful achievement of course student learning outcomes, based on the Nurse Practitioner program learning outcomes. Specific student learning outcomes are listed in each syllabus.    Responsibilities of the Clinical Supervisory Faculty    Duties include but are not limited to:  Provide instruction, as directed by the PMHNP Program Coordinator, and consistent with the syllabus, in a clear and engaging manner that is appropriate to student experience and expertise, to assist them in meeting course learning outcomes and completing required clinical hours. Model professional nursing behavior and communication at all times. Provide contact information to preceptor. Ensure that the preceptor has received and understands the Graduate Preceptor Guidelines Handbook, Graduate Program Preceptor Profile, course syllabus, and the Preceptor Clinical Evaluation Form. Attend a minimum of two clinical site visits/semester. These visits are on-site and should include time with the student and preceptor for evaluation purposes. Attend and contribute to the four (4) group supervisory sessions. Use clinical objectives as outlined on the syllabus and Faculty Evaluation of Student Performance to document the students’ progress and successful completion of clinical competencies. Communicate with the student’s preceptor to assess student progress. Provide immediate consultation and/or support of the preceptor when needed or when problems are reported Collect mid-term and final Preceptor Evaluation of Student Performance from each student. Collaborate with the student to complete the Student Evaluation of Preceptor online survey at the end of the semester. Notify the PMHNP Program Coordinator if a student is not progressing as needed. Utilize computer and application-based technologies as required to complete instructional and assessment duties. Includes using the assigned Cougar Course. Assign grades and maintain course/student records in accord with the university and school requirements and deadlines. Communicate effectively with the PMHNP Program Coordinator to resolve issues or concerns; work effectively as part of the overall faculty team demonstrating positive and collaborative interpersonal relations to meet student needs. Attend faculty meetings. Complete all SoN orientation requirements and respond to administrative requests and inservice requirements in a timely manner.  Maintain professional practice knowledge base and skills needed to instruct learners in contemporary nursing practice for assigned course. Other duties may include assisting the SoN with course and/or program revision/development, assisting with research, and participating in committees as an active member of the faculty.    Minimum qualifications:       MSN   Recent work experience as a Psych/Mental Health Advanced Practice Nurse.    State licensure by California Board of Registered Nursing.   Meet the School of Nursing ’ s requirements regarding background checks, immunizations, and CPR.   Per California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.      Preferred qualifications:      DNP or Ph.D. in Nursing   Certified as a Psych/Mental Health Nurse Practitioner   Experience teaching psych/mental health nurse practitioner students .    Preference will be given to applicants with demonstrated commitment to diversity and/or intercultural competence with diverse groups in relation to teaching.      Salary commensurate with degree level and experience       Anticipated Hiring Salary Range:  $4,530 - $6,056 per full-time month     The salary schedule information for the Lecturer - Academic Year Classification is available based on the following ranges:      CSU Classification Salary Range Lecturer A - AY:  $4,530 - $6,056 per full-time month    CSU Classification Salary Range Lecturer B - AY:  $5,405 - $11,994 per full-time month     The anticipated hiring range is generally at or near the minimum of the appropriate range, commensurate with education and experience.    Application:    To apply, please prepare to submit the following:     Your completed faculty application   Curriculum Vitae (uploaded)   Contact information for three current references   Letter of interest (uploaded)      Timeline:  Applications are accepted and reviewed as needed, on an ongoing basis throughout 2023/2024 Academic Year.    Applications in this pool ad will only be good for the current academic year.  This pool will be closed effective May 31st. If you wish to be considered for the next academic year, you will need to apply to the new pool as it becomes available by June 15th.   The University is particularly interested in candidates who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment   This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment. An offer of employment is contingent upon execution of an Acknowledgement of Mandated Reporter Status and Legal Duty to Report Child Abuse and Neglect form. Signing the form is a prerequisite to employment and failure to sign will result in any offer of employment being withdrawn.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .  Advertised: Jun 15 2023 Pacific Daylight Time  Applications close: May 31 2024 Pacific Daylight Time  Closing Date/Time:
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            Psychiatric/Mental Health for Nurse Practitioner Field Study Poo     l         Position:  Lecturer - AY    Academic Year:  2023/2024    Day/Time:  Varies    Modality:  In-person    College:  CEHHS - College of Education, Health and Human Services    Department:  School of Nursing     This is a Psych/Mental Health Nurse Practitioner Field Study Instructor Pool Ad for the following courses: NURS 583, NURS 533C, NURS 535C, and NURS 539C.   The School of Nursing at California State University San Marcos seeks a part-time lecturer to teach the Psych/Mental Health Nurse Practitioner Field Study courses: NURS 583, NURS 533C, NURS 535C, and NURS 539C. These are supervisory courses; each student is placed with a clinical preceptor. The faculty in this position will provide 10-15 hours of supervision per course, inclusive of four (4) face-to-face group supervisory sessions per semester, led by the PHMNP Program Coordinator. Faculty also conduct a minimum of two (2) on site visits with the student and the preceptor.   Applicants will use effective face-to-face instruction and assessment techniques to promote students’ successful achievement of course student learning outcomes, based on the Nurse Practitioner program learning outcomes. Specific student learning outcomes are listed in each syllabus.    Responsibilities of the Clinical Supervisory Faculty    Duties include but are not limited to:  Provide instruction, as directed by the PMHNP Program Coordinator, and consistent with the syllabus, in a clear and engaging manner that is appropriate to student experience and expertise, to assist them in meeting course learning outcomes and completing required clinical hours. Model professional nursing behavior and communication at all times. Provide contact information to preceptor. Ensure that the preceptor has received and understands the Graduate Preceptor Guidelines Handbook, Graduate Program Preceptor Profile, course syllabus, and the Preceptor Clinical Evaluation Form. Attend a minimum of two clinical site visits/semester. These visits are on-site and should include time with the student and preceptor for evaluation purposes. Attend and contribute to the four (4) group supervisory sessions. Use clinical objectives as outlined on the syllabus and Faculty Evaluation of Student Performance to document the students’ progress and successful completion of clinical competencies. Communicate with the student’s preceptor to assess student progress. Provide immediate consultation and/or support of the preceptor when needed or when problems are reported Collect mid-term and final Preceptor Evaluation of Student Performance from each student. Collaborate with the student to complete the Student Evaluation of Preceptor online survey at the end of the semester. Notify the PMHNP Program Coordinator if a student is not progressing as needed. Utilize computer and application-based technologies as required to complete instructional and assessment duties. Includes using the assigned Cougar Course. Assign grades and maintain course/student records in accord with the university and school requirements and deadlines. Communicate effectively with the PMHNP Program Coordinator to resolve issues or concerns; work effectively as part of the overall faculty team demonstrating positive and collaborative interpersonal relations to meet student needs. Attend faculty meetings. Complete all SoN orientation requirements and respond to administrative requests and inservice requirements in a timely manner.  Maintain professional practice knowledge base and skills needed to instruct learners in contemporary nursing practice for assigned course. Other duties may include assisting the SoN with course and/or program revision/development, assisting with research, and participating in committees as an active member of the faculty.    Minimum qualifications:       MSN   Recent work experience as a Psych/Mental Health Advanced Practice Nurse.    State licensure by California Board of Registered Nursing.   Meet the School of Nursing ’ s requirements regarding background checks, immunizations, and CPR.   Per California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.      Preferred qualifications:      DNP or Ph.D. in Nursing   Certified as a Psych/Mental Health Nurse Practitioner   Experience teaching psych/mental health nurse practitioner students .    Preference will be given to applicants with demonstrated commitment to diversity and/or intercultural competence with diverse groups in relation to teaching.      Salary commensurate with degree level and experience       Anticipated Hiring Salary Range:  $4,530 - $6,056 per full-time month     The salary schedule information for the Lecturer - Academic Year Classification is available based on the following ranges:      CSU Classification Salary Range Lecturer A - AY:  $4,530 - $6,056 per full-time month    CSU Classification Salary Range Lecturer B - AY:  $5,405 - $11,994 per full-time month     The anticipated hiring range is generally at or near the minimum of the appropriate range, commensurate with education and experience.    Application:    To apply, please prepare to submit the following:     Your completed faculty application   Curriculum Vitae (uploaded)   Contact information for three current references   Letter of interest (uploaded)      Timeline:  Applications are accepted and reviewed as needed, on an ongoing basis throughout 2023/2024 Academic Year.    Applications in this pool ad will only be good for the current academic year.  This pool will be closed effective May 31st. If you wish to be considered for the next academic year, you will need to apply to the new pool as it becomes available by June 15th.   The University is particularly interested in candidates who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment   This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment. An offer of employment is contingent upon execution of an Acknowledgement of Mandated Reporter Status and Legal Duty to Report Child Abuse and Neglect form. Signing the form is a prerequisite to employment and failure to sign will result in any offer of employment being withdrawn.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .  Advertised: Jun 15 2023 Pacific Daylight Time  Applications close: May 31 2024 Pacific Daylight Time  Closing Date/Time:
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            The Position  /    CONTINUOUS     Bargaining Unit: CNA - Registered Nurses Unit    The Contra Costa County Health Services Department is recruiting individuals to fill Family Nurse Practitioner vacancies. Incumbents provide medical care to individuals and families within the Contra Costa Regional Medical Center's Hospital and Ambulatory Health Centers, Inpatient Psychiatric Services, Public Health Clinic Services, Mental Health Outpatient Services and Detention Facilities, and may also make home and skilled nursing facilities visits.   Family Nurse Practitioners enjoy a collegial and collaborative practice with physicians and other members of the multi-disciplinary treatment team. Depending on assignments, Family Nurse Practitioners provide primary care and case management to individuals and families with various health problems or provide mental and behavioral health care and case management to individuals and families.   Upon request, incumbents may be required to develop, implement, and evaluate education and training sessions. Additionally, participates on various committees that focus on quality improvement and will be involved with committees that ensure compliance with state and federal regulations.   To read the complete job description, please visit the website www.cccounty.us/hr    The employment list established as a result of this examination may remain in effect for six (6) months.  Minimum Qualifications   License Required:  Possession of a valid license as a Registered Nurse, Nurse Practitioner certificate and a Nurse Practitioner Furnishing license issued by the State of California Board of Registered Nursing. Possession of a valid California motor vehicle operator's license. Out-of-state valid motor vehicle operator's license will be accepted during the application process.    Education:  Possession of a Master's degree in nursing, or Master's degree in a clinical field related to nursing or a Graduate degree in nursing from an accredited college or university program.    Experience:  Two (2) years of full-time or its equivalent experience as a Registered Nurse in a hospital, clinic or other medical facility  or  two (2) years of full-time or its equivalent experience as a Public Health Nurse.    Other Requirements:   Prior to appointment, candidates must obtain a Drug Enforcement Agency license issued by U.S Department of Justice and a National Provider Identifier (NPI) issued by the Centers for Medicare & Medicaid Services (CMS). A background investigation/fingerprint and/or physical exam may be required prior to the start of employment.   A COMPLETED SUPPLEMENTAL QUESTIONNAIRE IS REQUIRED. THE REGISTERED NURSE LICENSE, PUBLIC PRACTITIONER, AND NURSE PRACTITIONER FURNISHING LICENSE NUMBERS MUST BE LISTED IN THE “CERTIFICATES AND LICENSES” SECTION OF THE APPLICATION.   Selection Process   1. Application Filing and Evaluation:   Applicants will be required to complete a supplemental questionnaire at the time of application, applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.    2. Training and Experience Evaluation:   At the time of filing, within the supplemental questionnaire, candidates will be required to complete a training and experience questionnaire. Candidates that clearly meet the minimum qualifications, as described above, will have their training and experience responses evaluated. The training and experience questionnaire is designed to measure candidate’s relevant education, training, and/or experience as it relates to the Family Nurse Practitioner classification.  (   Weighted 100% ).       TENTATIVE EXAM DATES   Supplemental questions will be evaluated on a monthly basis. Responses to the supplemental questions are submitted at the time of application filing.   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.     For recruitment questions, please contact Health Services Personnel, Recruitment Team at Exams@cchealth.org . For any technical issues, please contact the GovernmentJobs’ applicant support team for assistance at +1 855-524-5627.     CONVICTION HISTORY   After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER   All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.    EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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        The Position  /    CONTINUOUS     Bargaining Unit: CNA - Registered Nurses Unit    The Contra Costa County Health Services Department is recruiting individuals to fill Family Nurse Practitioner vacancies. Incumbents provide medical care to individuals and families within the Contra Costa Regional Medical Center's Hospital and Ambulatory Health Centers, Inpatient Psychiatric Services, Public Health Clinic Services, Mental Health Outpatient Services and Detention Facilities, and may also make home and skilled nursing facilities visits.   Family Nurse Practitioners enjoy a collegial and collaborative practice with physicians and other members of the multi-disciplinary treatment team. Depending on assignments, Family Nurse Practitioners provide primary care and case management to individuals and families with various health problems or provide mental and behavioral health care and case management to individuals and families.   Upon request, incumbents may be required to develop, implement, and evaluate education and training sessions. Additionally, participates on various committees that focus on quality improvement and will be involved with committees that ensure compliance with state and federal regulations.   To read the complete job description, please visit the website www.cccounty.us/hr    The employment list established as a result of this examination may remain in effect for six (6) months.  Minimum Qualifications   License Required:  Possession of a valid license as a Registered Nurse, Nurse Practitioner certificate and a Nurse Practitioner Furnishing license issued by the State of California Board of Registered Nursing. Possession of a valid California motor vehicle operator's license. Out-of-state valid motor vehicle operator's license will be accepted during the application process.    Education:  Possession of a Master's degree in nursing, or Master's degree in a clinical field related to nursing or a Graduate degree in nursing from an accredited college or university program.    Experience:  Two (2) years of full-time or its equivalent experience as a Registered Nurse in a hospital, clinic or other medical facility  or  two (2) years of full-time or its equivalent experience as a Public Health Nurse.    Other Requirements:   Prior to appointment, candidates must obtain a Drug Enforcement Agency license issued by U.S Department of Justice and a National Provider Identifier (NPI) issued by the Centers for Medicare & Medicaid Services (CMS). A background investigation/fingerprint and/or physical exam may be required prior to the start of employment.   A COMPLETED SUPPLEMENTAL QUESTIONNAIRE IS REQUIRED. THE REGISTERED NURSE LICENSE, PUBLIC PRACTITIONER, AND NURSE PRACTITIONER FURNISHING LICENSE NUMBERS MUST BE LISTED IN THE “CERTIFICATES AND LICENSES” SECTION OF THE APPLICATION.   Selection Process   1. Application Filing and Evaluation:   Applicants will be required to complete a supplemental questionnaire at the time of application, applications will be evaluated to determine which candidates will move forward in the next phase of the recruitment process.    2. Training and Experience Evaluation:   At the time of filing, within the supplemental questionnaire, candidates will be required to complete a training and experience questionnaire. Candidates that clearly meet the minimum qualifications, as described above, will have their training and experience responses evaluated. The training and experience questionnaire is designed to measure candidate’s relevant education, training, and/or experience as it relates to the Family Nurse Practitioner classification.  (   Weighted 100% ).       TENTATIVE EXAM DATES   Supplemental questions will be evaluated on a monthly basis. Responses to the supplemental questions are submitted at the time of application filing.   The Human Resources Department may change the examination steps noted above in accordance with the Personnel Management Regulations and accepted selection practices.     For recruitment questions, please contact Health Services Personnel, Recruitment Team at Exams@cchealth.org . For any technical issues, please contact the GovernmentJobs’ applicant support team for assistance at +1 855-524-5627.     CONVICTION HISTORY   After you receive a conditional job offer, you will be fingerprinted, and your fingerprints will be sent to the California Department of Justice (DOJ) and the Federal Bureau of Investigation (FBI). The resulting report of your conviction history (if any) will be used to determine whether the nature of your conviction conflicts with the specific duties and responsibilities of the job for which you have received a conditional job offer. If a conflict exists, you will be asked to present any evidence of rehabilitation that may mitigate the conflict, except when federal or state regulations bar employment in specific circumstances. Having a conviction history does not automatically preclude you from a job with Contra Costa County. If you accept a conditional job offer, the Human Resources department will contact you to schedule a fingerprinting appointment.    DISASTER SERVICE WORKER   All Contra Costa County employees are designated Disaster Service Workers through state and local law. Employment with the County requires the affirmation of a loyalty oath to this effect. Employees are required to complete all Disaster Service Worker-related training as assigned, and to return to work as ordered in the event of an emergency.    EQUAL EMPLOYMENT OPPORTUNITY   It is the policy of Contra Costa County to consider all applicants for employment without regard to race, color, religion, sex, national origin, ethnicity, age, disability, sexual orientation, gender, gender identify, gender expression, marital status, ancestry, medical condition, genetic information, military or veteran status, or other protected category under the law.  To find more information on Benefits offered by Contra Costa County, please go to https://www.contracosta.ca.gov/1343/Employee-Benefits  Closing Date/Time: Continuous
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                Psychiatric/Mental Health for Nurse Practitioner Didactic Courses Poo     l         Position:  Lecturer - AY    Academic Year:  2023/2024    Modality:  In-person    College:  CEHHS - College of Education, Health and Human Service    Department:  School of Nursing     This is a Psych/Mental Health Nurse Practitioner Pool Ad for the following didactic courses:     NURS 580: Advanced Concepts in Mental Health Nursing   NURS 582: Advanced Mental Health Assessment   NURS 584: Advanced Psychopharmacology   NURS 532B: Advanced Practice Management of Individuals Across the Life Span I   NURS 534B: Advanced Mental Health Management of Groups and Families Across the Life Span   NURS 538: Advanced Mental Health Management of Vulnerable Groups and Populations Across the Life Span     The School of Nursing at California State University San Marcos seeks a part-time lecturer to teach in the Psych/Mental Health Nurse Practitioner program didactic courses.    As a member of this collaborative professional nursing faculty, applicants will use effective multiple instruction and assessment modalities to promote students’ successful achievement academic success.   The didactic course instructor is responsible to prepare for and teach the didactic course according to the School of Nursing curriculum map. Duties include but are not limited to:  Teaching Prepare the course syllabus in accordance with university policy, using the master course syllabus. Provide didactic instruction, according to the syllabus, in a clear and engaging manner that is appropriate to students academic level, to assist them in achieving competence according to the student learning outcomes.  Utilize multiple instruction modalities to deliver course content to meet a variety of student learning styles. Utilize multiple learning assessment modalities to meet a variety of student learning styles. Utilize computer and application-based technologies as required to complete instruction and assessment of student learning. This includes the Learning Management System and all academic support programs adopted by the School of Nursing. Provide written student feedback in a timely manner to facilitate students’ learning progression through the semester. Assign grades and maintain course/student records in accordance with the university and school requirements and deadlines. Assist students to master course material by being available through weekly posted office hours and by helping them to access university academic support services. Notify the program Associate Director if a student is not progressing as needed and utilize SoN resources to promote student success.  Professional Role Communicate effectively with colleagues, to resolve issues or concerns; work effectively as part of the overall faculty team demonstrating positive and collaborative interpersonal relations to meet student learning needs Model professional nursing behavior and communication at all times. Uphold the ANA Nursing Code of Ethics. Complete all SoN orientation requirements and respond to administrative requests and inservice responsibilities in a timely manner.  Maintain professional practice knowledge base and skills needed to instruct learners in contemporary nursing practice for the assigned course. Accountable for the information presented in monthly faculty meetings.  Other duties Other duties may include assisting the SoN with the course and/or program revision/development, assisting with research, and participating in committees as an active member of the faculty.     Minimum qualifications:       MSN    Recent work experience as a Psych/Mental Health Advanced Practice Nurse.    State licensure by the California Board of Registered Nursing.    Certified as a Psych/Mental Health Nurse Practitioner.    Meet the School of Nursing’s requirements regarding background checks, immunizations, and CPR.    Per California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.      Preferred qualifications:       DNP or Ph.D. in Nursing    Experience teaching psych/mental health nurse practitioner students.    Preference will be given to applicants with a demonstrated commitment to diversity and/or intercultural competence with diverse groups in relation to teaching.       Salary commensurate with degree level and experience       Anticipated Hiring Salary Range:  $4,530 - $6,056 per full-time month     The salary schedule information for the Lecturer - Academic Year Classification is available based on the following ranges:      CSU Classification Salary Range Lecturer A - AY:  $4,530 - $6,056 per full-time month    CSU Classification Salary Range Lecturer B - AY:  $5,405 - $11,994 per full-time month     The anticipated hiring range is generally at or near the minimum of the appropriate range, commensurate with education and experience.    Application    To apply, please submit the following:     Your completed faculty application   Curriculum Vitae (uploaded)   Contact information for three current references   Letter of interest (uploaded)   Documentation of teaching effectiveness and sample course syllabi are strongly encouraged when available.      Timeline:  Applications are accepted and reviewed as needed, on an ongoing basis throughout 2023/2024 Academic Year.    Applications in this pool ad will only be good for the current academic year.  This pool will be closed effective May 31st. If you wish to be considered for the next academic year, you will need to apply to the new pool as it becomes available by June 15th.   The University is particularly interested in candidates who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment   This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment. An offer of employment is contingent upon execution of an Acknowledgement of Mandated Reporter Status and Legal Duty to Report Child Abuse and Neglect form. Signing the form is a prerequisite to employment and failure to sign will result in any offer of employment being withdrawn.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .  Advertised: Jun 15 2023 Pacific Daylight Time  Applications close: May 31 2024 Pacific Daylight Time  Closing Date/Time:
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            Psychiatric/Mental Health for Nurse Practitioner Didactic Courses Poo     l         Position:  Lecturer - AY    Academic Year:  2023/2024    Modality:  In-person    College:  CEHHS - College of Education, Health and Human Service    Department:  School of Nursing     This is a Psych/Mental Health Nurse Practitioner Pool Ad for the following didactic courses:     NURS 580: Advanced Concepts in Mental Health Nursing   NURS 582: Advanced Mental Health Assessment   NURS 584: Advanced Psychopharmacology   NURS 532B: Advanced Practice Management of Individuals Across the Life Span I   NURS 534B: Advanced Mental Health Management of Groups and Families Across the Life Span   NURS 538: Advanced Mental Health Management of Vulnerable Groups and Populations Across the Life Span     The School of Nursing at California State University San Marcos seeks a part-time lecturer to teach in the Psych/Mental Health Nurse Practitioner program didactic courses.    As a member of this collaborative professional nursing faculty, applicants will use effective multiple instruction and assessment modalities to promote students’ successful achievement academic success.   The didactic course instructor is responsible to prepare for and teach the didactic course according to the School of Nursing curriculum map. Duties include but are not limited to:  Teaching Prepare the course syllabus in accordance with university policy, using the master course syllabus. Provide didactic instruction, according to the syllabus, in a clear and engaging manner that is appropriate to students academic level, to assist them in achieving competence according to the student learning outcomes.  Utilize multiple instruction modalities to deliver course content to meet a variety of student learning styles. Utilize multiple learning assessment modalities to meet a variety of student learning styles. Utilize computer and application-based technologies as required to complete instruction and assessment of student learning. This includes the Learning Management System and all academic support programs adopted by the School of Nursing. Provide written student feedback in a timely manner to facilitate students’ learning progression through the semester. Assign grades and maintain course/student records in accordance with the university and school requirements and deadlines. Assist students to master course material by being available through weekly posted office hours and by helping them to access university academic support services. Notify the program Associate Director if a student is not progressing as needed and utilize SoN resources to promote student success.  Professional Role Communicate effectively with colleagues, to resolve issues or concerns; work effectively as part of the overall faculty team demonstrating positive and collaborative interpersonal relations to meet student learning needs Model professional nursing behavior and communication at all times. Uphold the ANA Nursing Code of Ethics. Complete all SoN orientation requirements and respond to administrative requests and inservice responsibilities in a timely manner.  Maintain professional practice knowledge base and skills needed to instruct learners in contemporary nursing practice for the assigned course. Accountable for the information presented in monthly faculty meetings.  Other duties Other duties may include assisting the SoN with the course and/or program revision/development, assisting with research, and participating in committees as an active member of the faculty.     Minimum qualifications:       MSN    Recent work experience as a Psych/Mental Health Advanced Practice Nurse.    State licensure by the California Board of Registered Nursing.    Certified as a Psych/Mental Health Nurse Practitioner.    Meet the School of Nursing’s requirements regarding background checks, immunizations, and CPR.    Per California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment.      Preferred qualifications:       DNP or Ph.D. in Nursing    Experience teaching psych/mental health nurse practitioner students.    Preference will be given to applicants with a demonstrated commitment to diversity and/or intercultural competence with diverse groups in relation to teaching.       Salary commensurate with degree level and experience       Anticipated Hiring Salary Range:  $4,530 - $6,056 per full-time month     The salary schedule information for the Lecturer - Academic Year Classification is available based on the following ranges:      CSU Classification Salary Range Lecturer A - AY:  $4,530 - $6,056 per full-time month    CSU Classification Salary Range Lecturer B - AY:  $5,405 - $11,994 per full-time month     The anticipated hiring range is generally at or near the minimum of the appropriate range, commensurate with education and experience.    Application    To apply, please submit the following:     Your completed faculty application   Curriculum Vitae (uploaded)   Contact information for three current references   Letter of interest (uploaded)   Documentation of teaching effectiveness and sample course syllabi are strongly encouraged when available.      Timeline:  Applications are accepted and reviewed as needed, on an ongoing basis throughout 2023/2024 Academic Year.    Applications in this pool ad will only be good for the current academic year.  This pool will be closed effective May 31st. If you wish to be considered for the next academic year, you will need to apply to the new pool as it becomes available by June 15th.   The University is particularly interested in candidates who have experience working with students from diverse backgrounds and a demonstrated commitment to improving access to higher education for under-represented groups.   CSUSM has been designated as a Hispanic Serving Institution (HSI) and was named one of the top 32 Colleges most friendly to junior faculty by the Collaborative on Academic Careers in Higher Education. Visit Faculty Opportunities for more information.   California State University San Marcos is an Affirmative Action/Equal Opportunity Employer that is strongly committed to promoting diversity in all areas of the campus community. We consider qualified applicants for employment without regard to age, physical or mental disability, gender or sex, genetic information, gender identity, gender expression, marital status, medical condition, nationality, race or ethnicity, religion or religious creed, sexual orientation, and veteran or military status.   Per the California State University’s Out-of-State Employment Policy, the CSU is prohibited from hiring employees to perform CSU-related work outside California. Working in the State of California is a condition of employment   This position is subject to employment verification, education verification, reference checks and criminal record checks. An offer of appointment is contingent upon successful completion of a background check, including a criminal records check, and may be rescinded if the background check reveals disqualifying information and/or it is discovered that the candidate knowingly withheld or falsified information.   The person holding this position is considered a mandated reporter under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in in CSU Executive Order 1083 Revised December 22, 2020 as a condition of employment. An offer of employment is contingent upon execution of an Acknowledgement of Mandated Reporter Status and Legal Duty to Report Child Abuse and Neglect form. Signing the form is a prerequisite to employment and failure to sign will result in any offer of employment being withdrawn.   CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy, can be found at CSU Covid Policy . Questions should be sent to the Office of Human Resources at hr@csusm.edu .  Advertised: Jun 15 2023 Pacific Daylight Time  Applications close: May 31 2024 Pacific Daylight Time  Closing Date/Time:
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             This is a continuous recruitment and can be closed at any time without notice.   Are you looking to practice medicine and maintain a positive work-life balance? A career with the Health & Human Services Agency (HHSA) allows you to focus on providing quality care without the burdens of maintaining an unrealistic patient load and schedule. Here, in a supportive, collaborative environment, and in conjunction with a dedicated physician, you will deliver primary care to our diverse patient population. HHSA is currently recruiting for multiple vacancies for Nurse Practitioners in the Public Health Branch, which includes the Tulare County Health Centers and the Prevention Service Programs, and the Mental Health Branch. Incumbents will provide services to persons with a variety of social and economic backgrounds (a variety of ages, different cultures, etc.). This recruitment will establish an employment list to fill immediate and future vacancies throughout Tulare County's Health and Mental Health Care centers.  The Tulare County Health Care Centers offer a progressive and innovative working environment for employees while providing comprehensive health care in the community. Services offered to the community include family and internal medicine, pediatrics, and women's health. Nurse Practitioners are responsible for performing physical screening assessments, accurately diagnosing common medical problems, and initiating treatment or making referrals to a physician, as indicated. Incumbents working at VHC may also perform prenatal services and uncomplicated deliveries, basic gynecological examinations, take pap smears, and fit contraceptive devices. The successful candidate will work collectively and collaboratively in a multi-disciplinary team setting, acting as a liaison between the Health Center and other organizations. Incumbents are expected to provide input and support regulatory compliance initiatives, including HRSA designation and Patient-Centered Medical Home. The Visalia and Farmersville Health Care Centers are Federally Qualified Health Care (FQHC) look-alike clinics and authorized National Health Service Corp (NHSC) sites. Mid-level providers accepting a position at these sites may qualify to apply for a loan repayment through the National Health Service Corp (NHSC) of up to $50,000 for a two-year work commitment. For more information on the loan repayment program, visit http://nhsc.hrsa.gov/loanrepayment/ .  The Tulare County Public Health Branch also offers opportunities in its Prevention Service programs. Incumbents may assist and consult with outside community partners in the development and delivery of policy guidance and presentations concerning relevant varietal public health concerns, including but not limited to Homeless Program Initiatives, reviewing California Children's Services case management activities and service authorizations, and providing clinical services in the Tuberculosis and Communicable Disease clinics. Other duties may include case management and authorization activities, infection prevention consultation and services, policy development and review, and acting in a lead capacity over programs or initiatives. Public Health programs include California Children’s Services; the Child Health and Disability Program; Immunizations and Communicable Disease Programs; Public Health Nursing Community Health; Maternal, Child, and Adolescent Health; and Tuberculosis programs. Duties will include interaction with medical and mental health service providers on behalf of clients and HHSA staff.  Tulare County Mental Health has two adult mental health clinics, located in Visalia and Porterville, that work with community-based providers to ensure mental health services are available throughout the county. The Mental Health Branch is seeking a highly motivated Nurse Practitioner to practice medicine with physician supervision. The successful candidate will respond to crisis situations, make assessments, provide triage, and follow through with appropriate treatments, which may include ordering referrals as well as voluntary or involuntary hospitalizations. The successful candidate will conduct physicals and order diagnostic studies that may require interpretation. Candidates accepting a position at these sites may qualify to apply for a loan repayment through California’s Office of Statewide Health Planning and Development (OSHPD) of up to $25,000 for a two-year work commitment. For more information on the loan repayment program, visit https:// www.oshpd.ca.gov/HPEF/Programs/APHLRP.html.  Typical Duties   Key Responsibilities      Ability to accurately diagnose common medical problems and initiate treatment or make referral to physician, as indicated    Skills to recognize and evaluate situations that call for a physician's immediate attention and, when necessary, initiate treatment procedures    Experience with accurately documenting findings, notes, and results in an Electronic Health Records system    Ability to maintain effective working relationships with patients, public, staff, and other departments and agencies    Demonstrated interpersonal and written communication skills    Team-oriented; dedicated to collaborative and collective accomplishments consistent with the Agency's priorities and goals    Responsive, with a public service and project-delivery focus    Committed to cultural competency in theory and practice     Employment Standards  Candidates must meet the qualifications listed below by the application deadline .     Graduation from an accredited school of nursing    Possession of a valid Registered Nurse certificate issued by the State of California and a certificate of completion as a Family Nurse Practitioner    One year of experience as a registered nurse     Additional Information    Desirable Qualifications for the Health Care Setting      Knowledge of:      Obstetrical services and labor and delivery      Skill/Ability to:      Perform labor and delivery examinations and oversight  Deliver newborns via normal vaginal delivery  Promptly recognize complications and know when to contact physician for assistance      Education   :     Graduation from an accredited nurse practitioner program with certification as a nurse midwife.      Experience:      One year of experience as a women’s health nurse practitioner or nurse midwife      License or Certificate:      Certification as a nurse midwife by the American College of Nurse Midwives     About the Community     Tulare County offers a superior quality of life, complete with the friendly neighborhood small town feel, that offers shopping, dining, and movie and live theater experiences for the whole family. Stretching from the mountainous Sequoia National Park to the fertile Central Valley, Tulare County is just two and a half hours from the Central Coast and midway between Los Angeles and San Francisco.    Tulare County has something for everyone, from cities like Visalia, Tulare, and Porterville, to rural communities like Orosi and Pixley, and mountain areas such as Three Rivers and Springville and the Tule River Reservation. Working in Visalia doesn’t involve much of a commute from the many nearby communities.    Tulare County’s geographic location makes it an ideal place to lead an active lifestyle. Here you can find a wide variety of easily accessible outdoor activities, including hiking, camping, river rafting, boating, fishing, skiing, and biking. Tulare County has a multitude of county and city parks, and an array of special events such as car shows, parades, and cultural festivals that make it easy and fun to spend quality time with family and friends.    One of the top two agriculture-producing counties in the U.S., Tulare County has eight incorporated cities and over forty towns and communities. It offers a range of housing and schools to meet residents’ unique needs. There are a handful of colleges and universities within just a short drive, including College of the Sequoias (in Visalia), CSU Bakersfield, CSU Fresno, and Fresno Pacific University.    Benefits     Ability to earn up to $25,000 per year as a participant in our Incentive Plan. I ncentive pay is specific for direct care services within the Tulare County Health Care Centers.    Monday-Friday schedule (half a Saturday once a month)    Voluntary participation in deferred compensation plans (457K plan) employer match up to $1,500 annually    Relocation allowance up to $3,500    And much more...please refer to the Benefits tab     Conditions of Employment     Possession of, or ability to obtain, an appropriate, valid California driver's license. The selected candidate will be required to pass a pre-employment drug and alcohol screening; furthermore, a background investigation may be conducted. Some job classes may also require a physical examination.     Student Loan Forgiveness     This is a qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information, you are encouraged to speak with your student loan servicer or visit: http://studentaid.ed.gov/repay-loans/forgiveness-cancellation .      **PLEASE NOTE: ONLY COMPLETE APPLICATIONS WILL BE CONSIDERED**    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.    Closing Date/Time: Continuous
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         This is a continuous recruitment and can be closed at any time without notice.   Are you looking to practice medicine and maintain a positive work-life balance? A career with the Health & Human Services Agency (HHSA) allows you to focus on providing quality care without the burdens of maintaining an unrealistic patient load and schedule. Here, in a supportive, collaborative environment, and in conjunction with a dedicated physician, you will deliver primary care to our diverse patient population. HHSA is currently recruiting for multiple vacancies for Nurse Practitioners in the Public Health Branch, which includes the Tulare County Health Centers and the Prevention Service Programs, and the Mental Health Branch. Incumbents will provide services to persons with a variety of social and economic backgrounds (a variety of ages, different cultures, etc.). This recruitment will establish an employment list to fill immediate and future vacancies throughout Tulare County's Health and Mental Health Care centers.  The Tulare County Health Care Centers offer a progressive and innovative working environment for employees while providing comprehensive health care in the community. Services offered to the community include family and internal medicine, pediatrics, and women's health. Nurse Practitioners are responsible for performing physical screening assessments, accurately diagnosing common medical problems, and initiating treatment or making referrals to a physician, as indicated. Incumbents working at VHC may also perform prenatal services and uncomplicated deliveries, basic gynecological examinations, take pap smears, and fit contraceptive devices. The successful candidate will work collectively and collaboratively in a multi-disciplinary team setting, acting as a liaison between the Health Center and other organizations. Incumbents are expected to provide input and support regulatory compliance initiatives, including HRSA designation and Patient-Centered Medical Home. The Visalia and Farmersville Health Care Centers are Federally Qualified Health Care (FQHC) look-alike clinics and authorized National Health Service Corp (NHSC) sites. Mid-level providers accepting a position at these sites may qualify to apply for a loan repayment through the National Health Service Corp (NHSC) of up to $50,000 for a two-year work commitment. For more information on the loan repayment program, visit http://nhsc.hrsa.gov/loanrepayment/ .  The Tulare County Public Health Branch also offers opportunities in its Prevention Service programs. Incumbents may assist and consult with outside community partners in the development and delivery of policy guidance and presentations concerning relevant varietal public health concerns, including but not limited to Homeless Program Initiatives, reviewing California Children's Services case management activities and service authorizations, and providing clinical services in the Tuberculosis and Communicable Disease clinics. Other duties may include case management and authorization activities, infection prevention consultation and services, policy development and review, and acting in a lead capacity over programs or initiatives. Public Health programs include California Children’s Services; the Child Health and Disability Program; Immunizations and Communicable Disease Programs; Public Health Nursing Community Health; Maternal, Child, and Adolescent Health; and Tuberculosis programs. Duties will include interaction with medical and mental health service providers on behalf of clients and HHSA staff.  Tulare County Mental Health has two adult mental health clinics, located in Visalia and Porterville, that work with community-based providers to ensure mental health services are available throughout the county. The Mental Health Branch is seeking a highly motivated Nurse Practitioner to practice medicine with physician supervision. The successful candidate will respond to crisis situations, make assessments, provide triage, and follow through with appropriate treatments, which may include ordering referrals as well as voluntary or involuntary hospitalizations. The successful candidate will conduct physicals and order diagnostic studies that may require interpretation. Candidates accepting a position at these sites may qualify to apply for a loan repayment through California’s Office of Statewide Health Planning and Development (OSHPD) of up to $25,000 for a two-year work commitment. For more information on the loan repayment program, visit https:// www.oshpd.ca.gov/HPEF/Programs/APHLRP.html.  Typical Duties   Key Responsibilities      Ability to accurately diagnose common medical problems and initiate treatment or make referral to physician, as indicated    Skills to recognize and evaluate situations that call for a physician's immediate attention and, when necessary, initiate treatment procedures    Experience with accurately documenting findings, notes, and results in an Electronic Health Records system    Ability to maintain effective working relationships with patients, public, staff, and other departments and agencies    Demonstrated interpersonal and written communication skills    Team-oriented; dedicated to collaborative and collective accomplishments consistent with the Agency's priorities and goals    Responsive, with a public service and project-delivery focus    Committed to cultural competency in theory and practice     Employment Standards  Candidates must meet the qualifications listed below by the application deadline .     Graduation from an accredited school of nursing    Possession of a valid Registered Nurse certificate issued by the State of California and a certificate of completion as a Family Nurse Practitioner    One year of experience as a registered nurse     Additional Information    Desirable Qualifications for the Health Care Setting      Knowledge of:      Obstetrical services and labor and delivery      Skill/Ability to:      Perform labor and delivery examinations and oversight  Deliver newborns via normal vaginal delivery  Promptly recognize complications and know when to contact physician for assistance      Education   :     Graduation from an accredited nurse practitioner program with certification as a nurse midwife.      Experience:      One year of experience as a women’s health nurse practitioner or nurse midwife      License or Certificate:      Certification as a nurse midwife by the American College of Nurse Midwives     About the Community     Tulare County offers a superior quality of life, complete with the friendly neighborhood small town feel, that offers shopping, dining, and movie and live theater experiences for the whole family. Stretching from the mountainous Sequoia National Park to the fertile Central Valley, Tulare County is just two and a half hours from the Central Coast and midway between Los Angeles and San Francisco.    Tulare County has something for everyone, from cities like Visalia, Tulare, and Porterville, to rural communities like Orosi and Pixley, and mountain areas such as Three Rivers and Springville and the Tule River Reservation. Working in Visalia doesn’t involve much of a commute from the many nearby communities.    Tulare County’s geographic location makes it an ideal place to lead an active lifestyle. Here you can find a wide variety of easily accessible outdoor activities, including hiking, camping, river rafting, boating, fishing, skiing, and biking. Tulare County has a multitude of county and city parks, and an array of special events such as car shows, parades, and cultural festivals that make it easy and fun to spend quality time with family and friends.    One of the top two agriculture-producing counties in the U.S., Tulare County has eight incorporated cities and over forty towns and communities. It offers a range of housing and schools to meet residents’ unique needs. There are a handful of colleges and universities within just a short drive, including College of the Sequoias (in Visalia), CSU Bakersfield, CSU Fresno, and Fresno Pacific University.    Benefits     Ability to earn up to $25,000 per year as a participant in our Incentive Plan. I ncentive pay is specific for direct care services within the Tulare County Health Care Centers.    Monday-Friday schedule (half a Saturday once a month)    Voluntary participation in deferred compensation plans (457K plan) employer match up to $1,500 annually    Relocation allowance up to $3,500    And much more...please refer to the Benefits tab     Conditions of Employment     Possession of, or ability to obtain, an appropriate, valid California driver's license. The selected candidate will be required to pass a pre-employment drug and alcohol screening; furthermore, a background investigation may be conducted. Some job classes may also require a physical examination.     Student Loan Forgiveness     This is a qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information, you are encouraged to speak with your student loan servicer or visit: http://studentaid.ed.gov/repay-loans/forgiveness-cancellation .      **PLEASE NOTE: ONLY COMPLETE APPLICATIONS WILL BE CONSIDERED**    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.    Closing Date/Time: Continuous
    

											
            
            
                [image: Tulare County Health and Human Services]
            
        

        
        
            Nurse Practitioner
        

        
            
            
                                            TULARE COUNTY HHSA
                                    
            
                            
                    Visalia, California, United States
                
                    

        
             This is a continuous recruitment and can be closed at any time without notice.   Are you looking to practice medicine and maintain a positive work-life balance? A career with the Health & Human Services Agency (HHSA) allows you to focus on providing quality care without the burdens of maintaining an unrealistic patient load and schedule. Here, in a supportive, collaborative environment, and in conjunction with a dedicated physician, you will deliver primary care to our diverse patient population. HHSA is currently recruiting for multiple vacancies for Nurse Practitioners in the Public Health Branch, which includes the Tulare County Health Centers and the Prevention Service Programs, and the Mental Health Branch. Incumbents will provide services to persons with a variety of social and economic backgrounds (a variety of ages, different cultures, etc.). This recruitment will establish an employment list to fill immediate and future vacancies throughout Tulare County's Health and Mental Health Care centers.  The Tulare County Health Care Centers offer a progressive and innovative working environment for employees while providing comprehensive health care in the community. Services offered to the community include family and internal medicine, pediatrics, and women's health. Nurse Practitioners are responsible for performing physical screening assessments, accurately diagnosing common medical problems, and initiating treatment or making referrals to a physician, as indicated. Incumbents working at VHC may also perform prenatal services and uncomplicated deliveries, basic gynecological examinations, take pap smears, and fit contraceptive devices. The successful candidate will work collectively and collaboratively in a multi-disciplinary team setting, acting as a liaison between the Health Center and other organizations. Incumbents are expected to provide input and support regulatory compliance initiatives, including HRSA designation and Patient-Centered Medical Home. The Visalia and Farmersville Health Care Centers are Federally Qualified Health Care (FQHC) look-alike clinics and authorized National Health Service Corp (NHSC) sites. Mid-level providers accepting a position at these sites may qualify to apply for a loan repayment through the National Health Service Corp (NHSC) of up to $50,000 for a two-year work commitment. For more information on the loan repayment program, visit http://nhsc.hrsa.gov/loanrepayment/ .  The Tulare County Public Health Branch also offers opportunities in its Prevention Service programs. Incumbents may assist and consult with outside community partners in the development and delivery of policy guidance and presentations concerning relevant varietal public health concerns, including but not limited to Homeless Program Initiatives, reviewing California Children's Services case management activities and service authorizations, and providing clinical services in the Tuberculosis and Communicable Disease clinics. Other duties may include case management and authorization activities, infection prevention consultation and services, policy development and review, and acting in a lead capacity over programs or initiatives. Public Health programs include California Children’s Services; the Child Health and Disability Program; Immunizations and Communicable Disease Programs; Public Health Nursing Community Health; Maternal, Child, and Adolescent Health; and Tuberculosis programs. Duties will include interaction with medical and mental health service providers on behalf of clients and HHSA staff.  Tulare County Mental Health has two adult mental health clinics, located in Visalia and Porterville, that work with community-based providers to ensure mental health services are available throughout the county. The Mental Health Branch is seeking a highly motivated Nurse Practitioner to practice medicine with physician supervision. The successful candidate will respond to crisis situations, make assessments, provide triage, and follow through with appropriate treatments, which may include ordering referrals as well as voluntary or involuntary hospitalizations. The successful candidate will conduct physicals and order diagnostic studies that may require interpretation. Candidates accepting a position at these sites may qualify to apply for a loan repayment through California’s Office of Statewide Health Planning and Development (OSHPD) of up to $25,000 for a two-year work commitment. For more information on the loan repayment program, visit https:// www.oshpd.ca.gov/HPEF/Programs/APHLRP.html.  Typical Duties   Key Responsibilities      Ability to accurately diagnose common medical problems and initiate treatment or make referral to physician, as indicated    Skills to recognize and evaluate situations that call for a physician's immediate attention and, when necessary, initiate treatment procedures    Experience with accurately documenting findings, notes, and results in an Electronic Health Records system    Ability to maintain effective working relationships with patients, public, staff, and other departments and agencies    Demonstrated interpersonal and written communication skills    Team-oriented; dedicated to collaborative and collective accomplishments consistent with the Agency's priorities and goals    Responsive, with a public service and project-delivery focus    Committed to cultural competency in theory and practice     Employment Standards  Candidates must meet the qualifications listed below by the application deadline .     Graduation from an accredited school of nursing    Possession of a valid Registered Nurse certificate issued by the State of California and a certificate of completion as a Family Nurse Practitioner    One year of experience as a registered nurse     Additional Information    Desirable Qualifications for the Health Care Setting      Knowledge of:      Obstetrical services and labor and delivery      Skill/Ability to:      Perform labor and delivery examinations and oversight  Deliver newborns via normal vaginal delivery  Promptly recognize complications and know when to contact physician for assistance      Education   :     Graduation from an accredited nurse practitioner program with certification as a nurse midwife.      Experience:      One year of experience as a women’s health nurse practitioner or nurse midwife      License or Certificate:      Certification as a nurse midwife by the American College of Nurse Midwives     About the Community     Tulare County offers a superior quality of life, complete with the friendly neighborhood small town feel, that offers shopping, dining, and movie and live theater experiences for the whole family. Stretching from the mountainous Sequoia National Park to the fertile Central Valley, Tulare County is just two and a half hours from the Central Coast and midway between Los Angeles and San Francisco.    Tulare County has something for everyone, from cities like Visalia, Tulare, and Porterville, to rural communities like Orosi and Pixley, and mountain areas such as Three Rivers and Springville and the Tule River Reservation. Working in Visalia doesn’t involve much of a commute from the many nearby communities.    Tulare County’s geographic location makes it an ideal place to lead an active lifestyle. Here you can find a wide variety of easily accessible outdoor activities, including hiking, camping, river rafting, boating, fishing, skiing, and biking. Tulare County has a multitude of county and city parks, and an array of special events such as car shows, parades, and cultural festivals that make it easy and fun to spend quality time with family and friends.    One of the top two agriculture-producing counties in the U.S., Tulare County has eight incorporated cities and over forty towns and communities. It offers a range of housing and schools to meet residents’ unique needs. There are a handful of colleges and universities within just a short drive, including College of the Sequoias (in Visalia), CSU Bakersfield, CSU Fresno, and Fresno Pacific University.    Benefits     Ability to earn up to $25,000 per year as a participant in our Incentive Plan. I ncentive pay is specific for direct care services within the Tulare County Health Care Centers.    Monday-Friday schedule (half a Saturday once a month)    Voluntary participation in deferred compensation plans (457K plan) employer match up to $1,500 annually    Relocation allowance up to $3,500    And much more...please refer to the Benefits tab     Conditions of Employment     Possession of, or ability to obtain, an appropriate, valid California driver's license. The selected candidate will be required to pass a pre-employment drug and alcohol screening; furthermore, a background investigation may be conducted. Some job classes may also require a physical examination.     Student Loan Forgiveness     This is a qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information, you are encouraged to speak with your student loan servicer or visit: http://studentaid.ed.gov/repay-loans/forgiveness-cancellation .      **PLEASE NOTE: ONLY COMPLETE APPLICATIONS WILL BE CONSIDERED**    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.    Closing Date/Time: Continuous
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         This is a continuous recruitment and can be closed at any time without notice.   Are you looking to practice medicine and maintain a positive work-life balance? A career with the Health & Human Services Agency (HHSA) allows you to focus on providing quality care without the burdens of maintaining an unrealistic patient load and schedule. Here, in a supportive, collaborative environment, and in conjunction with a dedicated physician, you will deliver primary care to our diverse patient population. HHSA is currently recruiting for multiple vacancies for Nurse Practitioners in the Public Health Branch, which includes the Tulare County Health Centers and the Prevention Service Programs, and the Mental Health Branch. Incumbents will provide services to persons with a variety of social and economic backgrounds (a variety of ages, different cultures, etc.). This recruitment will establish an employment list to fill immediate and future vacancies throughout Tulare County's Health and Mental Health Care centers.  The Tulare County Health Care Centers offer a progressive and innovative working environment for employees while providing comprehensive health care in the community. Services offered to the community include family and internal medicine, pediatrics, and women's health. Nurse Practitioners are responsible for performing physical screening assessments, accurately diagnosing common medical problems, and initiating treatment or making referrals to a physician, as indicated. Incumbents working at VHC may also perform prenatal services and uncomplicated deliveries, basic gynecological examinations, take pap smears, and fit contraceptive devices. The successful candidate will work collectively and collaboratively in a multi-disciplinary team setting, acting as a liaison between the Health Center and other organizations. Incumbents are expected to provide input and support regulatory compliance initiatives, including HRSA designation and Patient-Centered Medical Home. The Visalia and Farmersville Health Care Centers are Federally Qualified Health Care (FQHC) look-alike clinics and authorized National Health Service Corp (NHSC) sites. Mid-level providers accepting a position at these sites may qualify to apply for a loan repayment through the National Health Service Corp (NHSC) of up to $50,000 for a two-year work commitment. For more information on the loan repayment program, visit http://nhsc.hrsa.gov/loanrepayment/ .  The Tulare County Public Health Branch also offers opportunities in its Prevention Service programs. Incumbents may assist and consult with outside community partners in the development and delivery of policy guidance and presentations concerning relevant varietal public health concerns, including but not limited to Homeless Program Initiatives, reviewing California Children's Services case management activities and service authorizations, and providing clinical services in the Tuberculosis and Communicable Disease clinics. Other duties may include case management and authorization activities, infection prevention consultation and services, policy development and review, and acting in a lead capacity over programs or initiatives. Public Health programs include California Children’s Services; the Child Health and Disability Program; Immunizations and Communicable Disease Programs; Public Health Nursing Community Health; Maternal, Child, and Adolescent Health; and Tuberculosis programs. Duties will include interaction with medical and mental health service providers on behalf of clients and HHSA staff.  Tulare County Mental Health has two adult mental health clinics, located in Visalia and Porterville, that work with community-based providers to ensure mental health services are available throughout the county. The Mental Health Branch is seeking a highly motivated Nurse Practitioner to practice medicine with physician supervision. The successful candidate will respond to crisis situations, make assessments, provide triage, and follow through with appropriate treatments, which may include ordering referrals as well as voluntary or involuntary hospitalizations. The successful candidate will conduct physicals and order diagnostic studies that may require interpretation. Candidates accepting a position at these sites may qualify to apply for a loan repayment through California’s Office of Statewide Health Planning and Development (OSHPD) of up to $25,000 for a two-year work commitment. For more information on the loan repayment program, visit https:// www.oshpd.ca.gov/HPEF/Programs/APHLRP.html.  Typical Duties   Key Responsibilities      Ability to accurately diagnose common medical problems and initiate treatment or make referral to physician, as indicated    Skills to recognize and evaluate situations that call for a physician's immediate attention and, when necessary, initiate treatment procedures    Experience with accurately documenting findings, notes, and results in an Electronic Health Records system    Ability to maintain effective working relationships with patients, public, staff, and other departments and agencies    Demonstrated interpersonal and written communication skills    Team-oriented; dedicated to collaborative and collective accomplishments consistent with the Agency's priorities and goals    Responsive, with a public service and project-delivery focus    Committed to cultural competency in theory and practice     Employment Standards  Candidates must meet the qualifications listed below by the application deadline .     Graduation from an accredited school of nursing    Possession of a valid Registered Nurse certificate issued by the State of California and a certificate of completion as a Family Nurse Practitioner    One year of experience as a registered nurse     Additional Information    Desirable Qualifications for the Health Care Setting      Knowledge of:      Obstetrical services and labor and delivery      Skill/Ability to:      Perform labor and delivery examinations and oversight  Deliver newborns via normal vaginal delivery  Promptly recognize complications and know when to contact physician for assistance      Education   :     Graduation from an accredited nurse practitioner program with certification as a nurse midwife.      Experience:      One year of experience as a women’s health nurse practitioner or nurse midwife      License or Certificate:      Certification as a nurse midwife by the American College of Nurse Midwives     About the Community     Tulare County offers a superior quality of life, complete with the friendly neighborhood small town feel, that offers shopping, dining, and movie and live theater experiences for the whole family. Stretching from the mountainous Sequoia National Park to the fertile Central Valley, Tulare County is just two and a half hours from the Central Coast and midway between Los Angeles and San Francisco.    Tulare County has something for everyone, from cities like Visalia, Tulare, and Porterville, to rural communities like Orosi and Pixley, and mountain areas such as Three Rivers and Springville and the Tule River Reservation. Working in Visalia doesn’t involve much of a commute from the many nearby communities.    Tulare County’s geographic location makes it an ideal place to lead an active lifestyle. Here you can find a wide variety of easily accessible outdoor activities, including hiking, camping, river rafting, boating, fishing, skiing, and biking. Tulare County has a multitude of county and city parks, and an array of special events such as car shows, parades, and cultural festivals that make it easy and fun to spend quality time with family and friends.    One of the top two agriculture-producing counties in the U.S., Tulare County has eight incorporated cities and over forty towns and communities. It offers a range of housing and schools to meet residents’ unique needs. There are a handful of colleges and universities within just a short drive, including College of the Sequoias (in Visalia), CSU Bakersfield, CSU Fresno, and Fresno Pacific University.    Benefits     Ability to earn up to $25,000 per year as a participant in our Incentive Plan. I ncentive pay is specific for direct care services within the Tulare County Health Care Centers.    Monday-Friday schedule (half a Saturday once a month)    Voluntary participation in deferred compensation plans (457K plan) employer match up to $1,500 annually    Relocation allowance up to $3,500    And much more...please refer to the Benefits tab     Conditions of Employment     Possession of, or ability to obtain, an appropriate, valid California driver's license. The selected candidate will be required to pass a pre-employment drug and alcohol screening; furthermore, a background investigation may be conducted. Some job classes may also require a physical examination.     Student Loan Forgiveness     This is a qualifying position for student loan forgiveness through the College Cost Reduction and Access Act (CCRAA). Only student loan payments made after October 1, 2007, and in a qualified repayment plan are eligible. For more information, you are encouraged to speak with your student loan servicer or visit: http://studentaid.ed.gov/repay-loans/forgiveness-cancellation .      **PLEASE NOTE: ONLY COMPLETE APPLICATIONS WILL BE CONSIDERED**    EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER     Bargaining Unit 6    The information listed is a general summary of benefits. These provisions do not constitute an expressed or implied contract and are subject to change.     Benefit Amount:   An annualbenefit amountis provided and may be applied towards health insurance premiums (medical, dental, vision andlife).This benefit is pro-rated and paid on a pay period basis (24 pay periods).     Health Insurance:   A choice of PPO and HMOmedical plans which include PPOand HMO dental plans andinclude dentalandvision coverage. Dependent coverage is available. Providers include Anthem Blue Cross, Kaiser Permanente, Delta Dental, andVision Services Plan (VSP) .    Retirement:   The retirement plan is a defined benefit plan administered pursuant to the 1937 Act County Employees Retirement Act and integrated with Social Security. In addition to ordinary retirement benefits, the plan provides disability and death benefits. Retirement contributions are made by both the County and the employee. The County has reciprocity with the State of California, contracting PERS agencies, and all County 1937 Act Retirement Systems.     Paid Holiday Leave:   12 set days and 1 personal holiday .    Vacation Accrual:    2 weeks per year (0-3 years of service) 3 weeks per year (3-7 years of service) 4 weeks per year (7-11 years of service) 5 weeks per year (11+ years of service) Limit of 300 hours.     Sick Leave Accrual:   12 days per year with unlimited accumulation, 50 hours of which may be used toward family sick leave.     Group Term Life Insurance and AD&D:    $10,000; Provided by Standard Insurance Company .    Disability Insurance:   Employees are covered by State Disability Insurance. The premium is paid by the employee.     Deferred Compensation:   A voluntary deferred compensation plan is available.  To view more detailed descriptions of Tulare County's benefits, please view the Benefits section of our Web site at https://tularecounty.ca.gov/hrd/benefits-wellness/health-plans-active-employees/     The Provisions Of This Bulletin Do Not Constitute An Expressed Or Implied Contract And Are Subject To Change.    Closing Date/Time: Continuous
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            Position Description     An Equal Opportunity Employer and a Drug-Free Workplace    Invites your interest for the position of       Clinic Nurse Practitioner      $11,045 - $15,078 Monthly      Open Date: September 21, 2022   Final Filing Date: Continuous    Exam: 22/52A97/09RUT      SUMMARY OF POSITION   The Monterey County Health Department, Clinic Services Bureau is seeking to fill Clinic Nurse Practitioner positions.  The Clinic Services Bureauoperates ten clinicsand provides care to the medically underserved population in Monterey County. The mission of the Bureau is to provide quality primary medical care services for all residents of Monterey County regardless of the ability to pay and assures that high quality services are provided at the lowest possible cost. Monterey County Health Department clinics are located in Salinas, Seaside and Marina and provide family practice, women's health, internal medicine, pediatric, behavioral health, and specialty services.   The Clinic Nurse Practitioner will provide primary care services in an ambulatory outpatient clinic setting. Incumbent will perform comprehensive medical assessment of patients and establish medical diagnosis for patients, both independently and in collaboration with physicians and other health care professionals. Clinic Nurse Practitioner may indirectly supervise Medical Assistants, and address action items according to medical standards and clinic policies and procedures.    The Eligible List established by this recruitment process may be used to fill current and future vacancies on a regular full-time, part-time, or temporary basis.   Examples of Duties    Under the supervision of a licensed physician, performs comprehensive medical assessment of patients with real or potential acute and/or chronic health issues to determine their physical, emotional and social status; by taking a complete medical history, performing physical exams, and initiating screening and diagnostic procedures; evaluate results of clinical findings and laboratory tests; establishes a medical diagnosis; report any abnormalities to a physician.  Identifies and manages, common illnesses and/or other health problems in an outpatient clinical setting; refers problems or illnesses that require immediate medical attention to the appropriate practicing physician; assumes on-going responsibility for follow-ups.  Plans a program of care, in collaboration with physicians and/or other medical professionals, as needed; orders appropriate treatments and prescribes/regulates medications per physician-agreed standards;   Furnish medication under the supervision of a physician and in accordance with standardized procedures; monitors individual response(s) to medication; and educates individuals and their families as needed.  Orders, evaluates, and interprets findings of a variety of diagnostic and laboratory tests which may include: x-rays, blood counts, chemistry panels, lipid panels, liver function tests, medical levels, EKG, etc.  Teaches and counsels patients, parents or other family members regarding health maintenance in the area of specialization; teaches individuals and families information and skills necessary to maintain and improve health; advocates for the promotion of good physical health and disease prevention.  Reviews patient charts; records, documents, and maintains accurate records of assessments, evaluations, nursing/medical care administered, patient responses, and follow-up accurately and timely; utilizes the electronic health record system according to protocol and procedures established by the appropriate agency.  Collaborates with multidisciplinary teams to deliver coordinated patient care; coordinates and facilitates referrals to other health or social agencies.  Performs and monitors therapeutic procedures  Maintain confidentiality in accordance with legal standards and County regulations.    THE SUCCESSFUL CANDIDATE:     Will have a proven track record demonstrating the following knowledge, skills, and abilities:      Thorough Knowledge of:     Laws and regulations governing Nurse Practitioners;  Laws and regulations and ethical standards governing medical treatment and medical records;  Medicare and Medi-cal regulations;  Principles, practices and procedures used in the causes, diagnosis and treatment of common health problems related to the area of practice in an outpatient or clinic setting;  Scope of responsibilities applicable under incumbent’s licensure.   Provisions of the Nurse Practice Act.  Medical laws and regulations and the ethics of patient care  Principles of health maintenance and communicable disease prevention and management.  Quality assurance and infection control practices and procedures.  Medical terminology, human anatomy and physiology;  Medications commonly used in family practice or clinical specialty including appropriate doses, indications, contraindications, side effects and adverse reactions.  Diagnostic protocols; sterile techniques; and infection control; clinical significance of laboratory test results.  Operations and care of medical equipment and instruments used in the area of specialty.  Ethics and laws, including the Nurse Practice Act, under which medicine is practiced and governed and roles and responsibilities of allied health professions.  Health care delivery systems, community resources and referral systems.    Skill and Ability to:     Perform physical assessments, including ordering, interpreting, and evaluating complex diagnostic tests and examination;   Provide health care services, which include taking a complete medical history and performing a physical examination, and other related clinical procedures; including multi-generational family assessments as needed.  Identify and manage health problems common to the area of practice.  Use common medical instruments.  Develop and implement treatment plans for patients according to prescribed policies, protocols, and scope of licensure  Analyze, interpret, evaluate and apply appropriate procedures and protocols and determine situations requiring consultation or referral of case to a physician.  Recognize social problems, which effect health and assist in securing adjustments.  Safely administer medication; monitor and record patient’s medication usage and results;  Prepare and maintain accurate medical records, medical reports, and case histories, as needed.  Educate patients and family members about health and medical conditions, preventative health measures, medications or treatment plans;  Remain knowledgeable and proficient in medical health practices common to the area of practice;  Communicate effectively in both oral and written forms for the purpose of gathering information, explaining procedures or a variety of other matters to individuals with varying degrees of knowledge.  Establish and maintain effective professional relationships with those contacted in the course of work.  Perform duties effectively under pressure and in stressful situations.  Adapt quickly and appropriately to a variety of situations and personalities;  Establish and maintain effective professional relationships with those contacted in the course of work at all organizational levels including patients and health care personnel, and the public.  Demonstrate a high degree of maturity, tact, diplomacy, compassion, integrity, initiative, and independent judgment.    Examples of Experience/Education/Training  Any combination of training, education, and/or experience which provides the knowledge, skills, and abilities and required conditions of employment is qualifying. An example of a way these requirements might be acquired is:     Education  : Successful completion of an approved Nurse Practitioner training program leading to licensure as a Nurse Practitioner by California Board of Nursing with any required specialty area and demonstrated ability to provide the full scope of patient care.     Experience:    Three to five years of experience as a Nurse Practitioner with demonstrated ability to provide the full scope of care for higher acuity patients, in the area of specialty, with little supervision.  Additional Information    MINIMUM QUALIFICATIONS   :  Pursuant to Section 2835 of the Business and Professions Code hold a valid and active California license as a Registered Nurse and Nurse Practitioner and possess training, experience and certification as set forth in the health system’s Practice Prerogative’s to practice in fields of Family and Adult Medicine, OB-GYN, Pediatrics, and other primary care services as may be determined by the Clinics.Pursuant to Business and Professions Code Section 2836 must possess a “furnishing number to furnish drugs and/or devices.”Pursuant to Business and Professions Code Section 2831.1 must possess a valid DEA number and certificate.   DESIRABLE QUALIFICATION   Ability to communicate effectively in English and Spanish is desirable for this position. Bilingual (English/Spanish) candidates must complete and receive a passing score on the bilingual oral and written exam upon hire in order to receive the bilingual pay stipend.    CONDITIONS OF EMPLOYMENT   :   The required conditions of employment include, but are not limited to the following:  The Health Department will conduct a thorough background and reference check process which includes a Department of Justice fingerprint check.  Possess and maintain a valid California Class C driver’s license or the ability to provide suitable transportation that is approved by the appointing authority.  Be available to work a flexible schedule, including evenings, weekends, holidays, and during times of disaster and/or emergency.    BENEFITS:   Monterey County offers an excellent benefits package. To view the S Unit Benefit Summary please visit our website Benefits Summary Sheet . This information is not legally binding, nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.    COVID-19: On July 30, 2021 the County of Monterey Board of Supervisors took action to mandate COVID-19 vaccination for all employees to include new hires. The vaccination requirement is in accordance with Section 25 of the County of Monterey Emergency Response Manual and COVID-19 Prevention Program Link . Applicants who accept employment with the County of Monterey, will be required to be fully vaccinated. However, individuals may request medical or religious exemptions and will be required to complete the appropriate request and certification forms for review and approval no later than their start date. Medical / Religion .     NOTES: As a condition of employment, prospective employees may be required to submit to a background review which may include a review of information concerning present and/or prior employment, driving record, and record of any criminal convictions. Employment is contingent upon acceptable documentation verifying identity and authorization for employment in the U.S.; a list of acceptable documents is available on the USCIS Form I-9. If you are hired into this classification in a temporary position, your rate of pay will be hourly, and you will not be eligible for the benefits listed in the summary    Application and Selection Procedures     Apply on-line at:  https://www.governmentjobs.com/careers/montereycounty    or    Hard copy applications may be obtained from and submitted during normal business hours,  Monday - Friday, 8:00 AM - 5:00 PM by contacting:  Monterey County Health Department  Attn: Human Resources  1270 Natividad Road  Salinas, CA 93906  Phone: (831) 755-4618 Fax: (831) 775-8084   The selection process is tentative, and applicants will be notified if changes are made. To assess applicants’ possession of required qualifications, the examination process may include an oral examination, pre-examination exercises, performance examination, and/or written examination. The competitive examination process includes submittal of required application materials. A complete application package will include:     Monterey County Employment Application    Response to the Supplemental Questions    Valid and active following licensures at the time of hire:     Valid and active California Registered Nurse License    Valid and active California Nurse Practitioner Certificate     Applicants who fail to provide all required materials by the final filing deadline will not be considered. Resumes, cover letters, letters of interest, and other correspondence will not be accepted as a substitute for required application materials. All required application materials will be competitively evaluated. Those applicants that are determined to be the most appropriately qualified will be invited to participate further in the selection process.    EQUAL OPPORTUNITY AND REASONABLE ACCOMMODATION  Monterey County is a drug-free workplace and an equal opportunity employer. The County seeks candidates who can make contributions in an environment of cultural and ethnic diversity. Monterey County is committed to providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its services, programs, and activities. To request reasonable accommodation, contact Rachelle Uganiza-Truong, Human Resources Analyst at (831) 755-4618 or uganiza-truongr@co.monterey.ca.us    Exam: 22/52A97/09RUT     An Equal Opportunity Employer and a Drug-Free Workplace    http://www.co.monterey.ca.us/government/departments-a-h/human-resources/human-resources/benefits/benefit-summary-sheet  Closing Date/Time: Continuous
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        Position Description     An Equal Opportunity Employer and a Drug-Free Workplace    Invites your interest for the position of       Clinic Nurse Practitioner      $11,045 - $15,078 Monthly      Open Date: September 21, 2022   Final Filing Date: Continuous    Exam: 22/52A97/09RUT      SUMMARY OF POSITION   The Monterey County Health Department, Clinic Services Bureau is seeking to fill Clinic Nurse Practitioner positions.  The Clinic Services Bureauoperates ten clinicsand provides care to the medically underserved population in Monterey County. The mission of the Bureau is to provide quality primary medical care services for all residents of Monterey County regardless of the ability to pay and assures that high quality services are provided at the lowest possible cost. Monterey County Health Department clinics are located in Salinas, Seaside and Marina and provide family practice, women's health, internal medicine, pediatric, behavioral health, and specialty services.   The Clinic Nurse Practitioner will provide primary care services in an ambulatory outpatient clinic setting. Incumbent will perform comprehensive medical assessment of patients and establish medical diagnosis for patients, both independently and in collaboration with physicians and other health care professionals. Clinic Nurse Practitioner may indirectly supervise Medical Assistants, and address action items according to medical standards and clinic policies and procedures.    The Eligible List established by this recruitment process may be used to fill current and future vacancies on a regular full-time, part-time, or temporary basis.   Examples of Duties    Under the supervision of a licensed physician, performs comprehensive medical assessment of patients with real or potential acute and/or chronic health issues to determine their physical, emotional and social status; by taking a complete medical history, performing physical exams, and initiating screening and diagnostic procedures; evaluate results of clinical findings and laboratory tests; establishes a medical diagnosis; report any abnormalities to a physician.  Identifies and manages, common illnesses and/or other health problems in an outpatient clinical setting; refers problems or illnesses that require immediate medical attention to the appropriate practicing physician; assumes on-going responsibility for follow-ups.  Plans a program of care, in collaboration with physicians and/or other medical professionals, as needed; orders appropriate treatments and prescribes/regulates medications per physician-agreed standards;   Furnish medication under the supervision of a physician and in accordance with standardized procedures; monitors individual response(s) to medication; and educates individuals and their families as needed.  Orders, evaluates, and interprets findings of a variety of diagnostic and laboratory tests which may include: x-rays, blood counts, chemistry panels, lipid panels, liver function tests, medical levels, EKG, etc.  Teaches and counsels patients, parents or other family members regarding health maintenance in the area of specialization; teaches individuals and families information and skills necessary to maintain and improve health; advocates for the promotion of good physical health and disease prevention.  Reviews patient charts; records, documents, and maintains accurate records of assessments, evaluations, nursing/medical care administered, patient responses, and follow-up accurately and timely; utilizes the electronic health record system according to protocol and procedures established by the appropriate agency.  Collaborates with multidisciplinary teams to deliver coordinated patient care; coordinates and facilitates referrals to other health or social agencies.  Performs and monitors therapeutic procedures  Maintain confidentiality in accordance with legal standards and County regulations.    THE SUCCESSFUL CANDIDATE:     Will have a proven track record demonstrating the following knowledge, skills, and abilities:      Thorough Knowledge of:     Laws and regulations governing Nurse Practitioners;  Laws and regulations and ethical standards governing medical treatment and medical records;  Medicare and Medi-cal regulations;  Principles, practices and procedures used in the causes, diagnosis and treatment of common health problems related to the area of practice in an outpatient or clinic setting;  Scope of responsibilities applicable under incumbent’s licensure.   Provisions of the Nurse Practice Act.  Medical laws and regulations and the ethics of patient care  Principles of health maintenance and communicable disease prevention and management.  Quality assurance and infection control practices and procedures.  Medical terminology, human anatomy and physiology;  Medications commonly used in family practice or clinical specialty including appropriate doses, indications, contraindications, side effects and adverse reactions.  Diagnostic protocols; sterile techniques; and infection control; clinical significance of laboratory test results.  Operations and care of medical equipment and instruments used in the area of specialty.  Ethics and laws, including the Nurse Practice Act, under which medicine is practiced and governed and roles and responsibilities of allied health professions.  Health care delivery systems, community resources and referral systems.    Skill and Ability to:     Perform physical assessments, including ordering, interpreting, and evaluating complex diagnostic tests and examination;   Provide health care services, which include taking a complete medical history and performing a physical examination, and other related clinical procedures; including multi-generational family assessments as needed.  Identify and manage health problems common to the area of practice.  Use common medical instruments.  Develop and implement treatment plans for patients according to prescribed policies, protocols, and scope of licensure  Analyze, interpret, evaluate and apply appropriate procedures and protocols and determine situations requiring consultation or referral of case to a physician.  Recognize social problems, which effect health and assist in securing adjustments.  Safely administer medication; monitor and record patient’s medication usage and results;  Prepare and maintain accurate medical records, medical reports, and case histories, as needed.  Educate patients and family members about health and medical conditions, preventative health measures, medications or treatment plans;  Remain knowledgeable and proficient in medical health practices common to the area of practice;  Communicate effectively in both oral and written forms for the purpose of gathering information, explaining procedures or a variety of other matters to individuals with varying degrees of knowledge.  Establish and maintain effective professional relationships with those contacted in the course of work.  Perform duties effectively under pressure and in stressful situations.  Adapt quickly and appropriately to a variety of situations and personalities;  Establish and maintain effective professional relationships with those contacted in the course of work at all organizational levels including patients and health care personnel, and the public.  Demonstrate a high degree of maturity, tact, diplomacy, compassion, integrity, initiative, and independent judgment.    Examples of Experience/Education/Training  Any combination of training, education, and/or experience which provides the knowledge, skills, and abilities and required conditions of employment is qualifying. An example of a way these requirements might be acquired is:     Education  : Successful completion of an approved Nurse Practitioner training program leading to licensure as a Nurse Practitioner by California Board of Nursing with any required specialty area and demonstrated ability to provide the full scope of patient care.     Experience:    Three to five years of experience as a Nurse Practitioner with demonstrated ability to provide the full scope of care for higher acuity patients, in the area of specialty, with little supervision.  Additional Information    MINIMUM QUALIFICATIONS   :  Pursuant to Section 2835 of the Business and Professions Code hold a valid and active California license as a Registered Nurse and Nurse Practitioner and possess training, experience and certification as set forth in the health system’s Practice Prerogative’s to practice in fields of Family and Adult Medicine, OB-GYN, Pediatrics, and other primary care services as may be determined by the Clinics.Pursuant to Business and Professions Code Section 2836 must possess a “furnishing number to furnish drugs and/or devices.”Pursuant to Business and Professions Code Section 2831.1 must possess a valid DEA number and certificate.   DESIRABLE QUALIFICATION   Ability to communicate effectively in English and Spanish is desirable for this position. Bilingual (English/Spanish) candidates must complete and receive a passing score on the bilingual oral and written exam upon hire in order to receive the bilingual pay stipend.    CONDITIONS OF EMPLOYMENT   :   The required conditions of employment include, but are not limited to the following:  The Health Department will conduct a thorough background and reference check process which includes a Department of Justice fingerprint check.  Possess and maintain a valid California Class C driver’s license or the ability to provide suitable transportation that is approved by the appointing authority.  Be available to work a flexible schedule, including evenings, weekends, holidays, and during times of disaster and/or emergency.    BENEFITS:   Monterey County offers an excellent benefits package. To view the S Unit Benefit Summary please visit our website Benefits Summary Sheet . This information is not legally binding, nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.    COVID-19: On July 30, 2021 the County of Monterey Board of Supervisors took action to mandate COVID-19 vaccination for all employees to include new hires. The vaccination requirement is in accordance with Section 25 of the County of Monterey Emergency Response Manual and COVID-19 Prevention Program Link . Applicants who accept employment with the County of Monterey, will be required to be fully vaccinated. However, individuals may request medical or religious exemptions and will be required to complete the appropriate request and certification forms for review and approval no later than their start date. Medical / Religion .     NOTES: As a condition of employment, prospective employees may be required to submit to a background review which may include a review of information concerning present and/or prior employment, driving record, and record of any criminal convictions. Employment is contingent upon acceptable documentation verifying identity and authorization for employment in the U.S.; a list of acceptable documents is available on the USCIS Form I-9. If you are hired into this classification in a temporary position, your rate of pay will be hourly, and you will not be eligible for the benefits listed in the summary    Application and Selection Procedures     Apply on-line at:  https://www.governmentjobs.com/careers/montereycounty    or    Hard copy applications may be obtained from and submitted during normal business hours,  Monday - Friday, 8:00 AM - 5:00 PM by contacting:  Monterey County Health Department  Attn: Human Resources  1270 Natividad Road  Salinas, CA 93906  Phone: (831) 755-4618 Fax: (831) 775-8084   The selection process is tentative, and applicants will be notified if changes are made. To assess applicants’ possession of required qualifications, the examination process may include an oral examination, pre-examination exercises, performance examination, and/or written examination. The competitive examination process includes submittal of required application materials. A complete application package will include:     Monterey County Employment Application    Response to the Supplemental Questions    Valid and active following licensures at the time of hire:     Valid and active California Registered Nurse License    Valid and active California Nurse Practitioner Certificate     Applicants who fail to provide all required materials by the final filing deadline will not be considered. Resumes, cover letters, letters of interest, and other correspondence will not be accepted as a substitute for required application materials. All required application materials will be competitively evaluated. Those applicants that are determined to be the most appropriately qualified will be invited to participate further in the selection process.    EQUAL OPPORTUNITY AND REASONABLE ACCOMMODATION  Monterey County is a drug-free workplace and an equal opportunity employer. The County seeks candidates who can make contributions in an environment of cultural and ethnic diversity. Monterey County is committed to providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its services, programs, and activities. To request reasonable accommodation, contact Rachelle Uganiza-Truong, Human Resources Analyst at (831) 755-4618 or uganiza-truongr@co.monterey.ca.us    Exam: 22/52A97/09RUT     An Equal Opportunity Employer and a Drug-Free Workplace    http://www.co.monterey.ca.us/government/departments-a-h/human-resources/human-resources/benefits/benefit-summary-sheet  Closing Date/Time: Continuous
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            Position Description   Open Until Filled    Priority Screening Date: Thursday, April 11, 2024    Exam # 24/52A94/03MH     SUMMARY OF POSITION    Monterey County Health Department's  Behavioral Health Bureau  is seeking a psychiatric nurse practitioner to fill a vacancy for the position of  Psychiatric Nurse Practitioner  that can see patients in our  Adults or Access System of Care .  Psychiatric services include diagnostic evaluations, ongoing assessments, recommending treatments, being part of a multi-disciplinary treatment team, promoting health and wellness, managing side effects of medications, and prescribing psychiatric medications. The Psychiatric Nurse Practitioner will work as an essential part of a multi-disciplinary treatment team that is composed of psychiatrists, master’s level therapists, bachelor level social workers, and behavioral health aids. The program provides an array of mental health services to adults with mental illness. Services include assessment, diagnosis, treatment planning, psycho-educational groups, group therapy, rehabilitation services, psychiatric services, wrap around services. Monterey County Behavioral Health has developed a robust system of care that provides a range of services to patients including housing, residential care, inpatient care, and community supports. Monterey County Behavioral Health places and emphasis on a recovery model that promotes increasing independence and community integration matching treatment interventions to the patient’s need and clinical complexity. The Psychiatric Nurse Practitioner will play an integral role in helping to manage each patient’s treatment course.   Candidates hired into regular full-time positions for this classification at the Health Department may be eligible for a signing bonus up to $10,000. For more information regarding the Signing Bonus, please refer to     Admin Procedures A.49.1 Employment Bonus     .    The Eligible List established by this recruitment process will be used to fill current and future vacancies, both regular and temporary, as they arise.    Examples of Duties:      Furnishes psychotropic medications under the supervision of a staff psychiatrist and in accordance with standardized procedures; monitors individuals’ response(s) to medication; and educates individuals and members of their support system.    Under the supervision of a psychiatrist, performs comprehensive psychiatric and physical evaluations including mental health status examinations, assesses current and past history of violence, suicidal, or self-harm behavior, substance use/abuse, level of functioning, health behaviors, trauma, sexual behaviors, multigenerational family assessment and social and developmental history to identify the nature of the individuals’ illness and establish diagnosis.    Performs mental health services, including crisis intervention, and coordinates mental and physical health services for clients with serious mental illness and/or co-occurring physical disorder.     Collaborates with multidisciplinary teams to deliver coordinated patient care.     Reviews patient charts: records, documents, and maintains accurate records of assessments, evaluations, nursing/medical care administered, patience responses, and follow-up accurately and timely; utilizes the electronic health record system according to protocol and procedures established by the appropriate agency.     Plans a program of care, in collaboration with physicians, other medical professionals, clients and families; recommends and facilitates hospital admission of individuals, coordinates and facilitates referrals of patients to appropriate health care facilities, agencies, and resources; assumes ongoing responsibility for follow-up care.     Provides direct and indirect clinical services to patients.     Analyzes the relationship between normal physiology and specific system alterations associated with mental health/psychiatric disorders.    Teaches and counsels patients and families regarding matters pertaining to their physical and mental health; teaches individuals and families information and skills necessary to maintain or improve mental health; advocates for the promotion of good physical and mental health.    Maintain confidentiality in accordance with legal standards and County regulations.    Orders, evaluates, and interprets findings of a variety of mental health diagnostic and laboratory tests which may include blood counts, chemistry panels, lipid panels, liver function tests, medication levels, EKG, etc.    Coordinates care with primary care physician, is aware of medical health problem list and medications, incorporates health goals and problems into treatment, reconciles medication list, incorporates health goals and problems into treatment, reconciles medication list, and avoids adverse drug events and interactions.     Examples of Duties    THE SUCCESSFUL CANDIDATE   Will have a proven track record demonstrating the following knowledge, skills and abilities:   Thorough Knowledge of:    Laws and regulations governing Nurse Practitioners.  Laws, regulations and ethical standards governing behavioral health treatment and medical records.  Medicare and Medi-cal regulations.  Causes and treatment of mental and emotional illness including environmental, sociological, psychological and physical factors of mental and emotional disorders.  Principles and methods of psychiatry including diagnostic and treatment techniques used in practicing psychiatry.  Advanced principles and practices of psychiatric assessment, diagnosis and treatment, documentation and follow-up of emotional and mental disorders and other related medical issues.  Scope of responsibilities applicable under incumbent’s licensure.  Reporting laws on domestic violence, child and elder abuse, and neglect.  Medical laws and regulations and the ethics of patient care.  Medical aspects of psychological problems; psychosocial behaviors in illness.  Principles and applications of clinical psychology, psychiatric work and various rehabilitative services.  Psychopharmacological use and effects of medications including medication and drugs commonly prescribed, including medications therapeutic effect, side effects, reactions, and contraindications.  Diagnostic protocols; sterile techniques and infection control; clinical significance of laboratory test results.  Principles and practices of behavioral health education, community organizations and allied behavioral health services and resources.   Skill and Ability to:    Perform mental health and physical assessments including ordering, interpreting and evaluating complex diagnostic tests and examinations.  Work effectively as a team member in the delivery of mental health care services; perform collaboration consultation with staff psychiatrists for more complicated psychiatric problems.  Identify and evaluate medical conditions and psychiatric disorders; develop and implement treatment plans according to prescribed policies and protocols.  Recognize social problems which affect health and assist in securing adjustments.  Prepare and maintain accurate medical records, medical reports, and case histories as needed.  Educate patients and family members about mental health and medical conditions, preventive health measures, medications or treatment plans.  Remain knowledgeable and proficient in mental health practices through readings, research, professional organizations, academic training, and participation in direct patient services.  Communicate effectively in both oral and written forms to behavioral health staff, patients, their family members and other interested community members.  Establish and maintain effective professional relationships with those contacted in the course of work at all organizational levels including patients, health care personnel, and the public.  Perform job duties effectively under pressure and in stressful situations.  Adapt quickly and appropriately to a variety of situations and personalities.  Demonstrate a high degree of maturity, tact, diplomacy, compassion, integrity, initiative, and independent judgment.   Desirable Qualifications:  • Ability to speak, read and write in English and Spanish  Examples of Experience/Education/Training    EXAMPLES OF EXPERIENCE/EDUCATION/TRAINING   The skills necessary may be acquired through various types of education, training, and/or experience, typically:    Education:  Successful completion of an approved Nurse Practitioner training program leading to licensure as a Nurse Practitioner by California Board of Nursing, in the required specialty area and demonstrated ability to provide the full scope of patient care.  OR   Experience:  Typically, three to five years of experience as a Nurse Practitioner with demonstrated ability to provide the full scope of care for higher acuity patients, in the area of specialty, with limited supervision.    REQUIRED CONDITIONS OF EMPLOYMENT:     The Health Department will conduct a thorough background and reference check process which includes a Department of Justice fingerprint check.  Possess and maintain a valid California Class C driver’s license or the ability to provide suitable transportation that is approved by the appointing authority.  Pursuant to Section 2835 of the Business and Professions Code hold a valid and active California license as a Registered Nurse and Nurse Practitioner and possess training, experience and certification as set forth in the hospital’s Practice Prerogative’s to practice in Inpatient Psychiatric Services, and other acute care services as may be determined by the hospital.  Be available to work a flexible schedule, including evenings, weekends, holidays, and during times of disaster and/or emergency, travel out of County to attend meetings.  Pursuant to Business and Professions Code Section 2836 and Section 2831.1 must possess a furnishing number to furnish drugs and/or devices and a valid DEA number and certificate.    Additional Information  BENEFITS:  The County of Monterey offers an excellent benefits package. Please visit our website to view the Bargaining Unit S Benefit Summary Sheet . This information is not legally binding, nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.  NOTES:  As a condition of employment, prospective employees may be required to submit to a background review which may include a review of information concerning present and/or prior employment, driving record, and record of any criminal convictions. Employment is contingent upon acceptable documentation verifying identity and authorization for employment in the U.S.; a list of acceptable documents is available on the USCIS Form I-9. If you are hired into this classification in a temporary position, your rate of pay will be hourly, and you will not be eligible for the benefits listed in the summary.   APPLICATION & SELECTION PROCEDURES    Apply    on-line at  https://www.governmentjobs.com/careers/montereycounty    by the   priority screening date of   Thursday, April 11, 2024 at 11:59 PM (PST)     or    Hard copy applications  may be obtained from and submitted during normal business hours,   Monday - Friday, 8:00 AM - 5:00 PM by contacting:   Monterey County Health Department  Attn: Human Resources Division  1270 Natividad Road  Salinas, CA 93906.  Phone: (831) 755 - 4519 Fax: (831) 796 - 8682   The selection process is tentative, and applicants will be notified if changes are made. To assess applicants' possession of required qualifications, the examination process may include an oral examination, pre-examination exercises, performance examination, and/or written examination. The competitive examination process includes submittal of required application materials. A complete application package will include:   A completed County of Monterey Employment Application  Responses to the Supplemental Questions.     All application materials must be received by the priority screen date for a guaranteed review. Applicants who fail to provide all required materials by the final filing deadline will not be considered. Resumes, cover letters, letters of interest, and other correspondence will not be accepted as a substitute for required application materials. All required application materials will be competitively evaluated. Those applicants that are determined to be the most appropriately qualified will be invited to participate further in the selection process.  EQUAL OPPORTUNITY AND REASONABLE ACCOMMODATION:  Monterey County is a drug-free workplace and an equal opportunity employer. The County seeks candidates who can make contributions in an environment of cultural and ethnic diversity. Monterey County is committed to providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its services, programs, and activities. To request reasonable accommodation, contact Martha Hernandez, Personnel Analyst, at (831) 755 - 4632 or hernandezm7@co.monterey.ca.us .  http://www.co.monterey.ca.us/government/departments-a-h/human-resources/human-resources/benefits/benefit-summary-sheet  Closing Date/Time: 4/11/2024 11:59 PM Pacific
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        Position Description   Open Until Filled    Priority Screening Date: Thursday, April 11, 2024    Exam # 24/52A94/03MH     SUMMARY OF POSITION    Monterey County Health Department's  Behavioral Health Bureau  is seeking a psychiatric nurse practitioner to fill a vacancy for the position of  Psychiatric Nurse Practitioner  that can see patients in our  Adults or Access System of Care .  Psychiatric services include diagnostic evaluations, ongoing assessments, recommending treatments, being part of a multi-disciplinary treatment team, promoting health and wellness, managing side effects of medications, and prescribing psychiatric medications. The Psychiatric Nurse Practitioner will work as an essential part of a multi-disciplinary treatment team that is composed of psychiatrists, master’s level therapists, bachelor level social workers, and behavioral health aids. The program provides an array of mental health services to adults with mental illness. Services include assessment, diagnosis, treatment planning, psycho-educational groups, group therapy, rehabilitation services, psychiatric services, wrap around services. Monterey County Behavioral Health has developed a robust system of care that provides a range of services to patients including housing, residential care, inpatient care, and community supports. Monterey County Behavioral Health places and emphasis on a recovery model that promotes increasing independence and community integration matching treatment interventions to the patient’s need and clinical complexity. The Psychiatric Nurse Practitioner will play an integral role in helping to manage each patient’s treatment course.   Candidates hired into regular full-time positions for this classification at the Health Department may be eligible for a signing bonus up to $10,000. For more information regarding the Signing Bonus, please refer to     Admin Procedures A.49.1 Employment Bonus     .    The Eligible List established by this recruitment process will be used to fill current and future vacancies, both regular and temporary, as they arise.    Examples of Duties:      Furnishes psychotropic medications under the supervision of a staff psychiatrist and in accordance with standardized procedures; monitors individuals’ response(s) to medication; and educates individuals and members of their support system.    Under the supervision of a psychiatrist, performs comprehensive psychiatric and physical evaluations including mental health status examinations, assesses current and past history of violence, suicidal, or self-harm behavior, substance use/abuse, level of functioning, health behaviors, trauma, sexual behaviors, multigenerational family assessment and social and developmental history to identify the nature of the individuals’ illness and establish diagnosis.    Performs mental health services, including crisis intervention, and coordinates mental and physical health services for clients with serious mental illness and/or co-occurring physical disorder.     Collaborates with multidisciplinary teams to deliver coordinated patient care.     Reviews patient charts: records, documents, and maintains accurate records of assessments, evaluations, nursing/medical care administered, patience responses, and follow-up accurately and timely; utilizes the electronic health record system according to protocol and procedures established by the appropriate agency.     Plans a program of care, in collaboration with physicians, other medical professionals, clients and families; recommends and facilitates hospital admission of individuals, coordinates and facilitates referrals of patients to appropriate health care facilities, agencies, and resources; assumes ongoing responsibility for follow-up care.     Provides direct and indirect clinical services to patients.     Analyzes the relationship between normal physiology and specific system alterations associated with mental health/psychiatric disorders.    Teaches and counsels patients and families regarding matters pertaining to their physical and mental health; teaches individuals and families information and skills necessary to maintain or improve mental health; advocates for the promotion of good physical and mental health.    Maintain confidentiality in accordance with legal standards and County regulations.    Orders, evaluates, and interprets findings of a variety of mental health diagnostic and laboratory tests which may include blood counts, chemistry panels, lipid panels, liver function tests, medication levels, EKG, etc.    Coordinates care with primary care physician, is aware of medical health problem list and medications, incorporates health goals and problems into treatment, reconciles medication list, incorporates health goals and problems into treatment, reconciles medication list, and avoids adverse drug events and interactions.     Examples of Duties    THE SUCCESSFUL CANDIDATE   Will have a proven track record demonstrating the following knowledge, skills and abilities:   Thorough Knowledge of:    Laws and regulations governing Nurse Practitioners.  Laws, regulations and ethical standards governing behavioral health treatment and medical records.  Medicare and Medi-cal regulations.  Causes and treatment of mental and emotional illness including environmental, sociological, psychological and physical factors of mental and emotional disorders.  Principles and methods of psychiatry including diagnostic and treatment techniques used in practicing psychiatry.  Advanced principles and practices of psychiatric assessment, diagnosis and treatment, documentation and follow-up of emotional and mental disorders and other related medical issues.  Scope of responsibilities applicable under incumbent’s licensure.  Reporting laws on domestic violence, child and elder abuse, and neglect.  Medical laws and regulations and the ethics of patient care.  Medical aspects of psychological problems; psychosocial behaviors in illness.  Principles and applications of clinical psychology, psychiatric work and various rehabilitative services.  Psychopharmacological use and effects of medications including medication and drugs commonly prescribed, including medications therapeutic effect, side effects, reactions, and contraindications.  Diagnostic protocols; sterile techniques and infection control; clinical significance of laboratory test results.  Principles and practices of behavioral health education, community organizations and allied behavioral health services and resources.   Skill and Ability to:    Perform mental health and physical assessments including ordering, interpreting and evaluating complex diagnostic tests and examinations.  Work effectively as a team member in the delivery of mental health care services; perform collaboration consultation with staff psychiatrists for more complicated psychiatric problems.  Identify and evaluate medical conditions and psychiatric disorders; develop and implement treatment plans according to prescribed policies and protocols.  Recognize social problems which affect health and assist in securing adjustments.  Prepare and maintain accurate medical records, medical reports, and case histories as needed.  Educate patients and family members about mental health and medical conditions, preventive health measures, medications or treatment plans.  Remain knowledgeable and proficient in mental health practices through readings, research, professional organizations, academic training, and participation in direct patient services.  Communicate effectively in both oral and written forms to behavioral health staff, patients, their family members and other interested community members.  Establish and maintain effective professional relationships with those contacted in the course of work at all organizational levels including patients, health care personnel, and the public.  Perform job duties effectively under pressure and in stressful situations.  Adapt quickly and appropriately to a variety of situations and personalities.  Demonstrate a high degree of maturity, tact, diplomacy, compassion, integrity, initiative, and independent judgment.   Desirable Qualifications:  • Ability to speak, read and write in English and Spanish  Examples of Experience/Education/Training    EXAMPLES OF EXPERIENCE/EDUCATION/TRAINING   The skills necessary may be acquired through various types of education, training, and/or experience, typically:    Education:  Successful completion of an approved Nurse Practitioner training program leading to licensure as a Nurse Practitioner by California Board of Nursing, in the required specialty area and demonstrated ability to provide the full scope of patient care.  OR   Experience:  Typically, three to five years of experience as a Nurse Practitioner with demonstrated ability to provide the full scope of care for higher acuity patients, in the area of specialty, with limited supervision.    REQUIRED CONDITIONS OF EMPLOYMENT:     The Health Department will conduct a thorough background and reference check process which includes a Department of Justice fingerprint check.  Possess and maintain a valid California Class C driver’s license or the ability to provide suitable transportation that is approved by the appointing authority.  Pursuant to Section 2835 of the Business and Professions Code hold a valid and active California license as a Registered Nurse and Nurse Practitioner and possess training, experience and certification as set forth in the hospital’s Practice Prerogative’s to practice in Inpatient Psychiatric Services, and other acute care services as may be determined by the hospital.  Be available to work a flexible schedule, including evenings, weekends, holidays, and during times of disaster and/or emergency, travel out of County to attend meetings.  Pursuant to Business and Professions Code Section 2836 and Section 2831.1 must possess a furnishing number to furnish drugs and/or devices and a valid DEA number and certificate.    Additional Information  BENEFITS:  The County of Monterey offers an excellent benefits package. Please visit our website to view the Bargaining Unit S Benefit Summary Sheet . This information is not legally binding, nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum of Understanding (MOU) prevail over this listing.  NOTES:  As a condition of employment, prospective employees may be required to submit to a background review which may include a review of information concerning present and/or prior employment, driving record, and record of any criminal convictions. Employment is contingent upon acceptable documentation verifying identity and authorization for employment in the U.S.; a list of acceptable documents is available on the USCIS Form I-9. If you are hired into this classification in a temporary position, your rate of pay will be hourly, and you will not be eligible for the benefits listed in the summary.   APPLICATION & SELECTION PROCEDURES    Apply    on-line at  https://www.governmentjobs.com/careers/montereycounty    by the   priority screening date of   Thursday, April 11, 2024 at 11:59 PM (PST)     or    Hard copy applications  may be obtained from and submitted during normal business hours,   Monday - Friday, 8:00 AM - 5:00 PM by contacting:   Monterey County Health Department  Attn: Human Resources Division  1270 Natividad Road  Salinas, CA 93906.  Phone: (831) 755 - 4519 Fax: (831) 796 - 8682   The selection process is tentative, and applicants will be notified if changes are made. To assess applicants' possession of required qualifications, the examination process may include an oral examination, pre-examination exercises, performance examination, and/or written examination. The competitive examination process includes submittal of required application materials. A complete application package will include:   A completed County of Monterey Employment Application  Responses to the Supplemental Questions.     All application materials must be received by the priority screen date for a guaranteed review. Applicants who fail to provide all required materials by the final filing deadline will not be considered. Resumes, cover letters, letters of interest, and other correspondence will not be accepted as a substitute for required application materials. All required application materials will be competitively evaluated. Those applicants that are determined to be the most appropriately qualified will be invited to participate further in the selection process.  EQUAL OPPORTUNITY AND REASONABLE ACCOMMODATION:  Monterey County is a drug-free workplace and an equal opportunity employer. The County seeks candidates who can make contributions in an environment of cultural and ethnic diversity. Monterey County is committed to providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its services, programs, and activities. To request reasonable accommodation, contact Martha Hernandez, Personnel Analyst, at (831) 755 - 4632 or hernandezm7@co.monterey.ca.us .  http://www.co.monterey.ca.us/government/departments-a-h/human-resources/human-resources/benefits/benefit-summary-sheet  Closing Date/Time: 4/11/2024 11:59 PM Pacific
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            CAREER DESCRIPTION      COMPREHENSIVE CARE NURSE PRACTITIONER II Specialty in Medical Services   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.    Premium Pay    In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:    Bilingual pay:  Qualified employees who meet the criteria found here ( page 16 ) shall receive an additional seventy $0.70 per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 14).    Nurse Hiring Incentive:  Upon completion of new employee probation, eligible employees shall receive a one-time lump sum incentive of $1,000, within 2 pay periods.   Nurse Retention:  Upon completion of 10,400 service hours (approximately 5 years of service) in a Nurse classification, you will receive 3% of your annual base salary as a one-time lump sum payment.   Jail Supplement pay:  An employee in this classification who is assigned to work in an adult or juvenile correctional or institutional facility shall receive an additional $1.50 per hour for all paid hours.   Call-Back pay:  An employee in this classification who returns to work because of an agency/department request shall be eligible for Call-Back pay as detailed here (page 15)    Other Additional Premium Pays          OPEN TO THE PUBLIC    This recruitment is being held to establish an open eligible list to fill current and future  Comprehensive Care Nurse Practitioner II - Medical Service  s  vacancies within Health Care Agency, Correctional Health Services. The eligible list established may also be used to fill similar and/or lower classifications throughout the County of Orange.    DEADLINE TO APPLY    This recruitment is  open to the public  and will remain open for a minimum of five (5) business days. This recruitment will be open on a continuous basis and will close at  11:59 p.m. (PST)  on the day the County's needs are met. Applicants are encouraged to apply immediately.       THE AGENCY      The  OC    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services, and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.     THE PROGRAM     Correctional Health Services (CHS)  is comprised of two separate entities. Adult Correctional Health Services (ACHS) provides medical, dental, nursing, infection control, health education, and pharmaceutical services at a community standard of care, and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. Juvenile Health Services (JHS) provides medical, nursing, dental, and pharmaceutical services at a community standard of care for youth who reside in the County’s four residential facilities operated by County of Orange Probation (OC Probation) and Social Services Agency (SSA) Departments.     THE OPPORTUNITY   Under direction of the Adult CHS Administrative Nurse Practitioner and Medical Director, the Comprehensive Care Nurse Practitioner II - Medical Services general duties are as follows:   Provide chronic and urgent care to patients (including suture, incision and drainage, and toenail removal)   Provide case management for chronic diseases  Provide Medicated Assisted Treatment to Substance Use Disorder patients  Collaborate closely with the following:  Onsite physicians to assess and manage difficult cases  Onsite RNs to ensure appropriate levels of care delivery  Mental Health providers to ensure appropriate treatment of complex patients    Order and perform diagnostic tests required by Agency policy and patient needsPerform complete physical examinations, analyze data, and determine diagnosisWeekend coverage may be requiredOther work as assigned  The Comprehensive Care Nurse Practitioner II - Medical Services incumbents are required to pass a comprehensive background investigation prior to offer and acceptance of employment.     DESIRABLE QUALIFICATIONS AND CORE COMPETENCIES:   The ideal candidate will demonstrate knowledge and experience in the following core competencies:    Technical Knowledge:    Providing Medicated Assisted Treatment to Substance Use Disorder patients  Providing the full spectrum of health care services to include health promotion, disease prevention, health protection and disease management, including urgent care services  Using advanced health assessment skills to differentiate between normal and abnormal findings  Prescribing medications within scope of practice  Directing and establishing clear directions to nursing staff for continuity of care   Service Oriented:    Creating a climate of patient-centered care to include confidentiality, privacy, comfort, emotional support, mutual trust, and respect  Providing genuine and compassionate nursing care towards incarcerated clients  Making sound decisions by applying medical and treatment analysis and nursing experience  Relaying essential medical information efficiently to nursing staff for client's continuity of care  Work collaboratively with other CHS staff and processes, including OC Sheriff personnel   Adaptability and Safety Focus:    Working effectively in a changing and stressful environment, and making adjustments as necessary  Reducing jail-related liability risks by being compliant with Federal and State laws and mandated standards  Being aware of any environmental hazards while working inside the facility  Being alert and aware of personal safety and security while providing care and/or treatment to unstable or unpredictable clients    SPECIAL QUALIFICATIONS/REQUIREMENTS:    Applicants must  NOT  have felony convictions or be on any form of probation  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes: completing of a Personal History Form, interview with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e., degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Services (N.A.C.E.S.)  The Correctional facilities is a 24-hour, 7 day a week facility, incumbents must be able to work on weekends, evenings or night shift and holidays    MINIMUM QUALIFICATIONS:   For detailed information on  Comprehensive Care Nurse Practitioner II  minimum qualifications, including Physical and Mental Requirements, Environmental and Working Conditions  click here.      RECRUITMENT PROCESS    Human Resource Services (HRS) will screen all application materials to identify qualified candidates. After screening, qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.   Application Screening (Refer/Non-Refer): Applications and supplemental responses will be screened for qualifications that are needed to successfully perform the duties of this job. Only those applicants that meet the qualifications as listed in the job bulletin will be referred to the next step.    Application Appraisal Panel   | Application Rating  (Weighted 100%): An Application Appraisal Panel (AAP) of job knowledge experts will thoroughly screen and evaluate all application materials for job knowledge, competencies, and related experience described above. Only the most qualified candidates will be placed on the eligible list.   Note:  The information you provide will be used as a scoring device, so please be descriptive in your response. "See Resume" is not a qualifying response and will not be scored in lieu of the required information.  Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.   Eligible List:  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference   The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here to review the policy.   ADDITIONAL INFORMATION   EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.   Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Gazala Yerunkar at (714) 834-3205 or GYerunkar@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        CAREER DESCRIPTION      COMPREHENSIVE CARE NURSE PRACTITIONER II Specialty in Medical Services   In addition to performance-based merit increases, this position is scheduled to receive salary range increases on the following dates:   Effective June 28, 2024 - 4.25% increase Effective June 27, 2025 - 4.00% increase  Salary may be negotiable within the range listed above, based on position requirements and successful candidate's qualifications, subject to appropriate authorization.    Premium Pay    In addition to the hourly salary, eligible applicants may receive premium pay for the items listed below:    Bilingual pay:  Qualified employees who meet the criteria found here ( page 16 ) shall receive an additional seventy $0.70 per hour for all hours paid.   Night Shift Differential pay:  Employees assigned to a night shift shall be paid a night shift differential for each hour actually worked on the assigned night shift. Pay rate is determined by assigned shift hours found here (page 14).    Nurse Hiring Incentive:  Upon completion of new employee probation, eligible employees shall receive a one-time lump sum incentive of $1,000, within 2 pay periods.   Nurse Retention:  Upon completion of 10,400 service hours (approximately 5 years of service) in a Nurse classification, you will receive 3% of your annual base salary as a one-time lump sum payment.   Jail Supplement pay:  An employee in this classification who is assigned to work in an adult or juvenile correctional or institutional facility shall receive an additional $1.50 per hour for all paid hours.   Call-Back pay:  An employee in this classification who returns to work because of an agency/department request shall be eligible for Call-Back pay as detailed here (page 15)    Other Additional Premium Pays          OPEN TO THE PUBLIC    This recruitment is being held to establish an open eligible list to fill current and future  Comprehensive Care Nurse Practitioner II - Medical Service  s  vacancies within Health Care Agency, Correctional Health Services. The eligible list established may also be used to fill similar and/or lower classifications throughout the County of Orange.    DEADLINE TO APPLY    This recruitment is  open to the public  and will remain open for a minimum of five (5) business days. This recruitment will be open on a continuous basis and will close at  11:59 p.m. (PST)  on the day the County's needs are met. Applicants are encouraged to apply immediately.       THE AGENCY      The  OC    Health Care Agency (HCA)  is a dynamic organization dedicated to creating and supporting an environment that promotes the achievement of optimal individual, family and community health. Under the leadership of the Agency Director, a dynamic executive team with an organizational structure comprised of five (5) service areas - Strategy and Special Projects, Mental Health and Recovery Services, Correctional Health Services, Medical Health Services, and Public Health Services - is committed to meeting the health needs of the diverse Orange County community.     THE PROGRAM     Correctional Health Services (CHS)  is comprised of two separate entities. Adult Correctional Health Services (ACHS) provides medical, dental, nursing, infection control, health education, and pharmaceutical services at a community standard of care, and provides mental health services including 24-hour emergency triage and crisis intervention, suicide prevention, treatment beds, individual and group therapy, substance use counseling, medication assessment and discharge planning to all adult inmates in the County's five (5) correctional facilities. Juvenile Health Services (JHS) provides medical, nursing, dental, and pharmaceutical services at a community standard of care for youth who reside in the County’s four residential facilities operated by County of Orange Probation (OC Probation) and Social Services Agency (SSA) Departments.     THE OPPORTUNITY   Under direction of the Adult CHS Administrative Nurse Practitioner and Medical Director, the Comprehensive Care Nurse Practitioner II - Medical Services general duties are as follows:   Provide chronic and urgent care to patients (including suture, incision and drainage, and toenail removal)   Provide case management for chronic diseases  Provide Medicated Assisted Treatment to Substance Use Disorder patients  Collaborate closely with the following:  Onsite physicians to assess and manage difficult cases  Onsite RNs to ensure appropriate levels of care delivery  Mental Health providers to ensure appropriate treatment of complex patients    Order and perform diagnostic tests required by Agency policy and patient needsPerform complete physical examinations, analyze data, and determine diagnosisWeekend coverage may be requiredOther work as assigned  The Comprehensive Care Nurse Practitioner II - Medical Services incumbents are required to pass a comprehensive background investigation prior to offer and acceptance of employment.     DESIRABLE QUALIFICATIONS AND CORE COMPETENCIES:   The ideal candidate will demonstrate knowledge and experience in the following core competencies:    Technical Knowledge:    Providing Medicated Assisted Treatment to Substance Use Disorder patients  Providing the full spectrum of health care services to include health promotion, disease prevention, health protection and disease management, including urgent care services  Using advanced health assessment skills to differentiate between normal and abnormal findings  Prescribing medications within scope of practice  Directing and establishing clear directions to nursing staff for continuity of care   Service Oriented:    Creating a climate of patient-centered care to include confidentiality, privacy, comfort, emotional support, mutual trust, and respect  Providing genuine and compassionate nursing care towards incarcerated clients  Making sound decisions by applying medical and treatment analysis and nursing experience  Relaying essential medical information efficiently to nursing staff for client's continuity of care  Work collaboratively with other CHS staff and processes, including OC Sheriff personnel   Adaptability and Safety Focus:    Working effectively in a changing and stressful environment, and making adjustments as necessary  Reducing jail-related liability risks by being compliant with Federal and State laws and mandated standards  Being aware of any environmental hazards while working inside the facility  Being alert and aware of personal safety and security while providing care and/or treatment to unstable or unpredictable clients    SPECIAL QUALIFICATIONS/REQUIREMENTS:    Applicants must  NOT  have felony convictions or be on any form of probation  Must be able to pass and maintain background investigation to the satisfaction of the Orange County Sheriff-Coroner. Background screening includes: completing of a Personal History Form, interview with a background investigator, fingerprinting and may include a polygraph test. Some of the areas considered in the background screening include prior convictions, traffic violations, drug use and credit problems, employment history, professional references and education verification (i.e., degree, license, or official transcripts. Foreign degrees require an evaluation of U.S. equivalency by an agency that is a member of the National Association of Credential Services (N.A.C.E.S.)  The Correctional facilities is a 24-hour, 7 day a week facility, incumbents must be able to work on weekends, evenings or night shift and holidays    MINIMUM QUALIFICATIONS:   For detailed information on  Comprehensive Care Nurse Practitioner II  minimum qualifications, including Physical and Mental Requirements, Environmental and Working Conditions  click here.      RECRUITMENT PROCESS    Human Resource Services (HRS) will screen all application materials to identify qualified candidates. After screening, qualified candidates will be referred to the next step and notified of all further procedures applicable to their status in the competition.   Application Screening (Refer/Non-Refer): Applications and supplemental responses will be screened for qualifications that are needed to successfully perform the duties of this job. Only those applicants that meet the qualifications as listed in the job bulletin will be referred to the next step.    Application Appraisal Panel   | Application Rating  (Weighted 100%): An Application Appraisal Panel (AAP) of job knowledge experts will thoroughly screen and evaluate all application materials for job knowledge, competencies, and related experience described above. Only the most qualified candidates will be placed on the eligible list.   Note:  The information you provide will be used as a scoring device, so please be descriptive in your response. "See Resume" is not a qualifying response and will not be scored in lieu of the required information.  Based on the Department's needs, the selection procedures listed above may be modified. All candidates will be notified of any changes in the selection procedure.   Eligible List:  Once the assessment has been completed, HRS will establish an eligible list of candidates. Candidates placed on the eligible list may be referred to a selection interview to be considered for present and future vacancies.   Veterans Employment Preference   The County is committed to providing a mechanism to give preferential consideration in the employment process to veterans and their eligible spouses and will provide eligible participants the opportunity to receive interviews in the selection process for employment and paid internship openings. Please click  here to review the policy.   ADDITIONAL INFORMATION   EMAIL NOTIFICATION:    Email  is the primary form of notification during the recruitment process. Please ensure your correct email address is included in our application and use only one email account.   NOTE: User accounts are established for one person only and should not be shared with another person. Multiple applications with multiple users may jeopardize your status in the recruitment process for any positions for which you apply.   Candidates will be notified regarding their status as the recruitment proceeds via email through the GovernmentJobs.com site. Please check your email folders, including spam/junk folders, and/or accept emails ending with "governmentjobs.com" and "ocgov.com." If your email address should change, please update your profile at www.governmentjobs.com .    FREQUENTLY ASKED QUESTIONS:   Click here for additional Frequently Asked Questions.  For specific information pertaining to this recruitment, contact Gazala Yerunkar at (714) 834-3205 or GYerunkar@ochca.com .  EEO INFORMATION   Orange County, as an equal employment opportunity employer, encourages applicants from diverse backgrounds to apply.   Non-Management Benefits  In addition to the County's standard suite of benefits, such as a variety of health plan options, annual leave and paid holidays--we also offer an excellent array of benefits such as a Health Care Reimbursement Account, 457 Defined Contribution Plan and Annual Education and Professional Reimbursement. Employees are provided a Retirement Plan through the Orange County Employees Retirement System (OCERS).   Please go to the following link to find out more about Defined Benefit Pensions and OCERS Plan Types/Benefits.  http://www.ocers.org/active-member-information   Click here for information about benefits offered to County of Orange employees.  Closing Date/Time: Continuous
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             Faculty Employment Opportunity     POSITION:     POST MASTERS PSYCH-MENTAL HEALTH NURSE PRACTITIONER PROGRAM DIRECTOR (50-100% POSITION):     The School of Nursing invites applications for a 50-100% appointment for the Post Masters Psych-Mental Health Nurse Program Director. Candidates must have a doctoral degree. The position requires oversight of the certificate program; applicants will be expected to teach. This position is contingent upon the availability of authorized funding. This is a calendar year appointment through University Extended Education. The Program Director's responsibility for the Post Masters Psych-Mental Health Nurse Practitioner certificate includes daily management of program operations, assist faculty and staff, approve curriculum, review program data, assist with national accreditation requirements (CCNE) and compliance with CA BRN regulations, teaching and department service. The applicant is also responsible for providing leadership and fostering positive collegial relationships with internal and external stakeholders. The Program Director works closely with the School of Nursing Program Directors, Director for the School of Nursing, College of Science Dean, Extended Education Dean, and Dean of the Stockton campus.    MINIMUM QUALIFICATIONS:    Doctoral degree, and a current and unobstructed California RN/FNP license is required. Other minimum qualifications include: a current and unobstructed California Nurse Practitioner Furnishing License, a current national Nurse Practitioner Certification, A current national Psychiatric Mental Health Advanced Practice RN (PMHRN) Certification, American Heart Association Basic Life Support Health Provider Certification, and a minimum of two years of nursing instruction and simulation experience.    REQUIRED QUALIFICATIONS:    In addition to the minimum qualifications, a minimum of two years of full-time practice as a nurse practitioner. Knowledge and skills related to teaching adults, teaching methodology, curriculum development, evaluations, or willingness to plan for acquisition of these skills no later than the first year of teaching.    PREFERRED QUALIFICATIONS:    In addition to required qualifications, leadership experience, organizational and strong interpersonal and communication skills. Technologic and computer skills sufficient to participate and direct classroom and virtual learning activities with IT support. Analytic writing skills with grant writing experience desirable.    HOW TO APPLY & DEADLINE:    A complete application must include an application letter qualifying your interest and preferences for courses to teach. Applications must include names, addresses and telephone numbers of references, a current vita and unofficial copies of college transcripts.  To apply for this position, please click the "Apply Now" button on this page.  If you have any questions regarding this recruitment, please contact:  Dr. Marla Seacrist, Search Committee Chair School of Nursing College of Sciences California State University, Stanislaus One University Circle Turlock, CA 95382 Email: mseacrist@csustan.edu   Screening of completed application files will begin on November 14, 2023. The position will remain open until filled. This appointment begins on January 24, 2024.   SPECIAL CONDITIONS:    CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ .    COMPENSATION:    Commensurate with qualifications and experience. As a member of the 23-campus CSU System, we offer an extremely competitive benefits package.   Newly hired lecturers with terminal degrees are placed in Range 3 of the salary schedule and others are normally placed in Range 2. Starting salaries are usually at or near the minimum of the range. The full-time (15 units per semester) monthly base salaries indicated in the schedules are prorated based on the number of units assigned and are paid in six monthly payments for each full semester. Salary rates for California State University Lecturers (Academic Year) can be found in the schedules linked below.      Range 2     Range 3       ABOUT THE DEPARTMENT and THE COLLEGE:     We invite you to become a part of a challenging and fast growing nursing program which includes undergraduate BSN programs with a pre-licensure, an accelerated second bachelors, and an ADN-BSN track, and a graduate program with a focus on Education, Administration, and Family Nurse Practitioner nursing. In May 2017, we received the maximum reaccreditation for 10 years by the Commission on Collegiate Nursing Education (CCNE). We successfully underwent BRN accreditation in February 2014, without any areas of non-compliance. To learn more about us, visit our website at: http://www.web.csustan.edu/Nursing/index.html     CAMPUS & AREA:    California State University, Stanislaus serves the San Joaquin Valley and is a critical educational resource for a six-county region of approximately 1.5 million people. The University is fully committed to creating a culture of diversity and inclusion - one in which every person in the University community feels safe to express their views without fear of reprisal. Widely recognized for its quality academic programs, the University has 10 nationally accredited programs and 662 faculty members. 94 percent of full-time faculty holds doctorates or terminal degrees in their fields. The University offers 43 undergraduate majors, 16 master's programs, 7 post-graduate credentials, a doctorate in education and serves more than 10,000 students. New instructional facilities have been built for the unique pedagogy of professional programs, laboratory sciences and performing arts.   Stanislaus State continues to receive national recognition with its ranking as one of the best 384 colleges in the nation by The Princeton Review. The University was one of 12 public universities in the nation to be recognized by the American Association of State Colleges and Universities for demonstrating exceptional performance in retention and graduation rates. In addition, U.S. News and World Report ranks Stanislaus State in its top 10 among public universities in the West, while Washington Monthly honored Stanislaus State as the West’s No. 1 university for the money. Stanislaus State also is recognized as a Hispanic-Serving Institution (HSI) by the U.S. Department of Education.   CSU Stanislaus values shared governance: Handbook statement on shared governance     EQUAL EMPLOYMENT OPPORTUNITY   The university is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. You can learn more about federal equal employment opportunity protections by accessing the Department of Labor’s notices: http://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf and http://www.dol.gov/ofccp/regs/compliance/posters/pdf/Supplement_English.pdf .   Individuals with disabling conditions who require accommodation during the recruitment process may contact the ADA Coordinator at (209) 667-3159.   In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification document form upon hire.    MANDATED REPORTER PER CANRA   The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse And Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083, revised July 21, 2017, as a condition of employment.    CLERY ACT DISCLOSURE   In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, Stanislaus State annually posts the Campus Security Report. The annual report includes statistics for the previous three years concerning reported crimes that occurred on campus; in certain off-campus buildings or property owned or controlled by Stanislaus State; and on public property within, or immediately adjacent to and accessible from the campus. The report also includes institutional policies concerning campus security, such as alcohol and drug use, crime prevention, the reporting of crimes, and sexual assault. You can obtain a copy of this report at: https://www.csustan.edu/annual-campus-security-report .    Or you may request a printed copy by calling: (209) 667-3572; fax: (209) 664-7011; or email: compliance@csustan.edu .   Information regarding campus security reports at other locations can be found at: https://ope.ed.gov/campussafety/#/     CRIMINAL BACKGROUND CLEARANCE NOTICE   The university requires a criminal and/or child abuse background check to be completed for many of its new employees, current employees seeking promotional or transfer opportunities, and current employees assigned new duties. Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position. Failure to consent to any background check will disqualify an applicant from further consideration. Additionally, an applicant who fails to provide the necessary information or who provides false or misleading information may also be disqualified from further consideration. Later discovery of false or misleading information related to the background check may result in the offer of employment being withdrawn or subject the employee to disciplinary action, up to and including termination.  Advertised: Oct 31 2022 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Faculty Employment Opportunity     POSITION:     POST MASTERS PSYCH-MENTAL HEALTH NURSE PRACTITIONER PROGRAM DIRECTOR (50-100% POSITION):     The School of Nursing invites applications for a 50-100% appointment for the Post Masters Psych-Mental Health Nurse Program Director. Candidates must have a doctoral degree. The position requires oversight of the certificate program; applicants will be expected to teach. This position is contingent upon the availability of authorized funding. This is a calendar year appointment through University Extended Education. The Program Director's responsibility for the Post Masters Psych-Mental Health Nurse Practitioner certificate includes daily management of program operations, assist faculty and staff, approve curriculum, review program data, assist with national accreditation requirements (CCNE) and compliance with CA BRN regulations, teaching and department service. The applicant is also responsible for providing leadership and fostering positive collegial relationships with internal and external stakeholders. The Program Director works closely with the School of Nursing Program Directors, Director for the School of Nursing, College of Science Dean, Extended Education Dean, and Dean of the Stockton campus.    MINIMUM QUALIFICATIONS:    Doctoral degree, and a current and unobstructed California RN/FNP license is required. Other minimum qualifications include: a current and unobstructed California Nurse Practitioner Furnishing License, a current national Nurse Practitioner Certification, A current national Psychiatric Mental Health Advanced Practice RN (PMHRN) Certification, American Heart Association Basic Life Support Health Provider Certification, and a minimum of two years of nursing instruction and simulation experience.    REQUIRED QUALIFICATIONS:    In addition to the minimum qualifications, a minimum of two years of full-time practice as a nurse practitioner. Knowledge and skills related to teaching adults, teaching methodology, curriculum development, evaluations, or willingness to plan for acquisition of these skills no later than the first year of teaching.    PREFERRED QUALIFICATIONS:    In addition to required qualifications, leadership experience, organizational and strong interpersonal and communication skills. Technologic and computer skills sufficient to participate and direct classroom and virtual learning activities with IT support. Analytic writing skills with grant writing experience desirable.    HOW TO APPLY & DEADLINE:    A complete application must include an application letter qualifying your interest and preferences for courses to teach. Applications must include names, addresses and telephone numbers of references, a current vita and unofficial copies of college transcripts.  To apply for this position, please click the "Apply Now" button on this page.  If you have any questions regarding this recruitment, please contact:  Dr. Marla Seacrist, Search Committee Chair School of Nursing College of Sciences California State University, Stanislaus One University Circle Turlock, CA 95382 Email: mseacrist@csustan.edu   Screening of completed application files will begin on November 14, 2023. The position will remain open until filled. This appointment begins on January 24, 2024.   SPECIAL CONDITIONS:    CSU requires faculty, staff, and students who are accessing campus facilities to be immunized against COVID-19 or declare a medical or religious exemption from doing so. Any candidates advanced in a currently open search process should be prepared to comply with this requirement. The systemwide policy can be found at https://calstate.policystat.com/policy/9779821/latest/ .    COMPENSATION:    Commensurate with qualifications and experience. As a member of the 23-campus CSU System, we offer an extremely competitive benefits package.   Newly hired lecturers with terminal degrees are placed in Range 3 of the salary schedule and others are normally placed in Range 2. Starting salaries are usually at or near the minimum of the range. The full-time (15 units per semester) monthly base salaries indicated in the schedules are prorated based on the number of units assigned and are paid in six monthly payments for each full semester. Salary rates for California State University Lecturers (Academic Year) can be found in the schedules linked below.      Range 2     Range 3       ABOUT THE DEPARTMENT and THE COLLEGE:     We invite you to become a part of a challenging and fast growing nursing program which includes undergraduate BSN programs with a pre-licensure, an accelerated second bachelors, and an ADN-BSN track, and a graduate program with a focus on Education, Administration, and Family Nurse Practitioner nursing. In May 2017, we received the maximum reaccreditation for 10 years by the Commission on Collegiate Nursing Education (CCNE). We successfully underwent BRN accreditation in February 2014, without any areas of non-compliance. To learn more about us, visit our website at: http://www.web.csustan.edu/Nursing/index.html     CAMPUS & AREA:    California State University, Stanislaus serves the San Joaquin Valley and is a critical educational resource for a six-county region of approximately 1.5 million people. The University is fully committed to creating a culture of diversity and inclusion - one in which every person in the University community feels safe to express their views without fear of reprisal. Widely recognized for its quality academic programs, the University has 10 nationally accredited programs and 662 faculty members. 94 percent of full-time faculty holds doctorates or terminal degrees in their fields. The University offers 43 undergraduate majors, 16 master's programs, 7 post-graduate credentials, a doctorate in education and serves more than 10,000 students. New instructional facilities have been built for the unique pedagogy of professional programs, laboratory sciences and performing arts.   Stanislaus State continues to receive national recognition with its ranking as one of the best 384 colleges in the nation by The Princeton Review. The University was one of 12 public universities in the nation to be recognized by the American Association of State Colleges and Universities for demonstrating exceptional performance in retention and graduation rates. In addition, U.S. News and World Report ranks Stanislaus State in its top 10 among public universities in the West, while Washington Monthly honored Stanislaus State as the West’s No. 1 university for the money. Stanislaus State also is recognized as a Hispanic-Serving Institution (HSI) by the U.S. Department of Education.   CSU Stanislaus values shared governance: Handbook statement on shared governance     EQUAL EMPLOYMENT OPPORTUNITY   The university is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status. You can learn more about federal equal employment opportunity protections by accessing the Department of Labor’s notices: http://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf and http://www.dol.gov/ofccp/regs/compliance/posters/pdf/Supplement_English.pdf .   Individuals with disabling conditions who require accommodation during the recruitment process may contact the ADA Coordinator at (209) 667-3159.   In compliance with federal law, all persons hired will be required to verify identity and eligibility to work in the United States and to complete the required employment eligibility verification document form upon hire.    MANDATED REPORTER PER CANRA   The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse And Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083, revised July 21, 2017, as a condition of employment.    CLERY ACT DISCLOSURE   In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, Stanislaus State annually posts the Campus Security Report. The annual report includes statistics for the previous three years concerning reported crimes that occurred on campus; in certain off-campus buildings or property owned or controlled by Stanislaus State; and on public property within, or immediately adjacent to and accessible from the campus. The report also includes institutional policies concerning campus security, such as alcohol and drug use, crime prevention, the reporting of crimes, and sexual assault. You can obtain a copy of this report at: https://www.csustan.edu/annual-campus-security-report .    Or you may request a printed copy by calling: (209) 667-3572; fax: (209) 664-7011; or email: compliance@csustan.edu .   Information regarding campus security reports at other locations can be found at: https://ope.ed.gov/campussafety/#/     CRIMINAL BACKGROUND CLEARANCE NOTICE   The university requires a criminal and/or child abuse background check to be completed for many of its new employees, current employees seeking promotional or transfer opportunities, and current employees assigned new duties. Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position. Failure to consent to any background check will disqualify an applicant from further consideration. Additionally, an applicant who fails to provide the necessary information or who provides false or misleading information may also be disqualified from further consideration. Later discovery of false or misleading information related to the background check may result in the offer of employment being withdrawn or subject the employee to disciplinary action, up to and including termination.  Advertised: Oct 31 2022 Pacific Daylight Time  Applications close:  Closing Date/Time:
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             Position Information    Temporary appointments may be cancelled or extended at any time. Successful candidates may be appointed from a few days up to one year depending on the assignment. For additional information regarding the Temporary Pool recruitments, please contact HR (310) 243-3771.   This is a Temporary and/or hourly intermittent appointment. No probationary period. No permanent status is granted.    Conditions of Employment     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    Application Deadline & Salary Information     The salary range for this classification is $5,690 - $10,979 monthly.    Position Summary     This is a part-time (approximately 20 hours per week), temporary Nurse Practitioner position in the Student Health Center, part of the Student Health and Psychological Services unit within the Student Affairs division. Work schedule to be arranged according to current needs.    Qualifications     Minimum qualifications for Nurse Practitioner include current California RN license, current California or ANA Nurse Practitioner Certification, current CPR certification, required continuing education units for California license.   Three years of progressively responsible experience as a registered nurse which has demonstrated that the applicant can adequately perform the duties shown above.   Graduation from a four-year college or university in nursing may be substituted for up to two years of experience.   Abilities: Knowledge, sensitivity and ability to work with students from diverse ethnic, cultural and socio-economic backgrounds. Ability to communicate effectively with all members of the campus community. Possession of clinical skills necessary to assess and treat common illnesses and injuries. Demonstrated ability to assume ongoing care for a patient from discovery to recovery. Knowledge of normal and abnormal variations when determining a diagnosis. Willingness to consult with and/or refer patients to physician as indicated. Possession of broadly adaptable skills to accommodate the many variable situations and projects related to the physical and emotional health of students.   Preferred qualifications: Current possession of a CA Nurse Practitioner Furnishing Number and 1 year of experience in an outpatient facility, college health or ER experience working as a Nurse Practitioner.    Closing Statement    California State University, Dominguez Hills, is strongly committed to achieving excellence through a diverse workforce.   California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition of these terms, please visit:    https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf     https://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office at (310) 243-3771.   Clery Act crime statistics for CSUDH are available at https://www.csudh.edu/dhpd/clery/crime-stats/ , or by calling University Police at (310) 243-3639. Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.   The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9  Advertised: Mar 05 2020 Pacific Standard Time  Applications close:  Closing Date/Time:
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         Position Information    Temporary appointments may be cancelled or extended at any time. Successful candidates may be appointed from a few days up to one year depending on the assignment. For additional information regarding the Temporary Pool recruitments, please contact HR (310) 243-3771.   This is a Temporary and/or hourly intermittent appointment. No probationary period. No permanent status is granted.    Conditions of Employment     Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   The person holding this position is considered a `mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.    Application Deadline & Salary Information     The salary range for this classification is $5,690 - $10,979 monthly.    Position Summary     This is a part-time (approximately 20 hours per week), temporary Nurse Practitioner position in the Student Health Center, part of the Student Health and Psychological Services unit within the Student Affairs division. Work schedule to be arranged according to current needs.    Qualifications     Minimum qualifications for Nurse Practitioner include current California RN license, current California or ANA Nurse Practitioner Certification, current CPR certification, required continuing education units for California license.   Three years of progressively responsible experience as a registered nurse which has demonstrated that the applicant can adequately perform the duties shown above.   Graduation from a four-year college or university in nursing may be substituted for up to two years of experience.   Abilities: Knowledge, sensitivity and ability to work with students from diverse ethnic, cultural and socio-economic backgrounds. Ability to communicate effectively with all members of the campus community. Possession of clinical skills necessary to assess and treat common illnesses and injuries. Demonstrated ability to assume ongoing care for a patient from discovery to recovery. Knowledge of normal and abnormal variations when determining a diagnosis. Willingness to consult with and/or refer patients to physician as indicated. Possession of broadly adaptable skills to accommodate the many variable situations and projects related to the physical and emotional health of students.   Preferred qualifications: Current possession of a CA Nurse Practitioner Furnishing Number and 1 year of experience in an outpatient facility, college health or ER experience working as a Nurse Practitioner.    Closing Statement    California State University, Dominguez Hills, is strongly committed to achieving excellence through a diverse workforce.   California State University Dominguez Hills is an Affirmative Action/Equal Opportunity Employer. We consider qualified applicants for employment without regard to race, religion, color, national origin, ancestry, age, sex, gender, gender identity, gender expression, sexual orientation, genetic information, medical condition, disability, marital status, or protected veteran status. For more information or definition of these terms, please visit:    https://www.dol.gov/ofccp/regs/compliance/posters/pdf/eeopost.pdf     https://www.dol.gov/ofccp/regs/compliance/posters/pdf/OFCCP_EEO_Supplement_Final_JRF_QA_508c.pdf    Individuals with disabilities requesting accommodations under the Americans with Disabilities Act (ADA) may call the Human Resources Office at (310) 243-3771.   Clery Act crime statistics for CSUDH are available at https://www.csudh.edu/dhpd/clery/crime-stats/ , or by calling University Police at (310) 243-3639. Upon appointment, all candidates must furnish proof of eligibility to work in the U.S.   The California State University is Smoke and Tobacco Free. Smoking, Vaping and other Tobacco use are Not Permitted anywhere on University property. Education Code 42356, CCR Title 5, Article 9  Advertised: Mar 05 2020 Pacific Standard Time  Applications close:  Closing Date/Time:
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             Department Summary     The Valley Foundation School of Nursing offers a Master’s degree, in the concentration of Family Nurse Practitioner. This is one of two graduate programs offered in the School of Nursing. The program will eventually be integrated into the Doctor of Nursing Practice program for a terminal degree. The program is 2.5 years (including summer).    Brief Description of Duties      Teaches Family Nurse Practitioner Course Content   Collaborates in maintaining Program and Course Outcomes   Participates in program level meetings   Collaborates to design or modify course content and teaching strategies   Follows the syllabus as the basis for instruction   Conducts face-to-face teaching on onsite days   Follows minimal teaching expectations of faculty (grading, office hours, etc.)   Faculty evaluator for site supervision of clinical students   Organize classes within the  Canvas Learning Management System (LMS) .   Conduct all classes as scheduled throughout the entire semester or term, in the mode assigned and listed in the schedule of classes (i.e., asynchronous, synchronous, bichronous, in-person, or hybrid).   Demonstrate awareness and experience understanding the needs of a student population of great diversity - in age, abilities, cultural background, ethnicity, religion, economic background, primary language, sexual orientation, gender identity, and academic preparation - through inclusive course materials, teaching strategies and advisement.       Administrative Role      Updates course requirements according to National Guidelines   Coordinate with healthcare practitioners and preceptors   Assists with locating clinical sites for student practicum   Documents, organize and gather accreditation data        Required Qualifications      A graduate degree in nursing or a related field.   National Board certification as a nurse practitioner or advanced practice nurse.   California RN Licensure and a California Nurse Practitioner licenses (NP) or APRN, recognized by the California Board of Registered Nursing.   Five years of nursing experience.   Effective interpersonal skills and cultural competence.   Applicants should demonstrate an awareness of and sensitivity to the educational goals of a multicultural population as might have been gained in cross-cultural study, training, teaching and other comparable experience.      Preferred Qualifications      Course candidate /faculty should have experience in didactic and clinical instruction beyond patient education/preceptor roles.   Family Nurse Practitioner certification        Campus Security Authority    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) and CSU systemwide policy, the faculty coach member in this position is subject to ongoing review for designation as a Campus Security Authority (CSA). Individuals designated as Campus Security Authorities are required to immediately report Clery incidents to the institution and to complete Clery Act training as determined by the University Clery Director. Questions regarding CSA designation and training can be sent to the Clery Director at clerycompliance@sjsu.edu .   Salary Range  - Commensurate with experience within ranks established by the CSU Salary Schedule .    Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     CV   Cover Letter   List of at least three (3) or as many as five (5) references       Conditional Offer    The work for this faculty position is located in the State of California. Employment is contingent upon proof of eligibility to work in the United States. Proof of immunization against COVID-19 or proof of a medical or religious exemption and compliance with testing protocols is required for employment. Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   This appointment is governed by the appropriate rules of the University, by the applicable Collective Bargaining Agreement (CBA), specifically CBA Article 21 or Article 40, and by the rules and regulations of the Trustees of the California State University (CSU). The University reserves the right to cancel or modify appointments based on department and student needs. This appointment is for special sessions or summer employment, not for state supported academic year (AY) employment. This appointment carries no guarantee of reappointment.    San José State University: Silicon Valley's Public University     Located in the heart of Silicon Valley - one of the most innovative and diverse regions in the world - San José State University is the founding campus of the 23-campus California State University (CSU) system and the first public university in the West. The 2020 #1 Most Transformative University in the nation according to Money Magazine, San José State is an essential partner in the economic, cultural, and social development of Silicon Valley, the Bay Area, and California. SJSU is a top-200 school nationally in research funding and second highest in research productivity in the CSU system. Cutting-edge research, combined with world-class scholarship, student-centered learning opportunities, and experiential and interdisciplinary programs, allows SJSU to provide transformative opportunities that advance the public good locally and globally.   San José State enrolls more than 36,000 students - many are historically underserved, and around 45% are first-generation and 38% are Pell-recipients. SJSU is a Hispanic Serving Institution (HSI) and an Asian American and Native American Pacific Islander (AANAPISI) Serving Institution. The university’s commitment to social justice extends from its vibrant, inclusive campus to an international network of over 275,000 alumni. As such, San José State is committed to increasing the diversity of its faculty so our disciplines, students, and community can benefit from different and divergent cultural and identity perspectives.    Equal Employment Statement     San José State University prohibits discrimination on the basis of Age, Ancestry, Caste, Color, Disability, Ethnicity, Gender, Gender Expression, Gender Identity, Genetic Information, Marital Status, Medical Condition, Military Status, Nationality, Race, Religion, Religious Creed, Sex, Sexual Orientation, Sex Stereotype, and Veteran Status. This policy applies to all San José State University students, faculty, and staff as well as University programs and activities. Reasonable accommodations are made for applicants with disabilities who self-disclose. Note that all San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu.  Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu.  Advertised: Jul 22 2022 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Department Summary     The Valley Foundation School of Nursing offers a Master’s degree, in the concentration of Family Nurse Practitioner. This is one of two graduate programs offered in the School of Nursing. The program will eventually be integrated into the Doctor of Nursing Practice program for a terminal degree. The program is 2.5 years (including summer).    Brief Description of Duties      Teaches Family Nurse Practitioner Course Content   Collaborates in maintaining Program and Course Outcomes   Participates in program level meetings   Collaborates to design or modify course content and teaching strategies   Follows the syllabus as the basis for instruction   Conducts face-to-face teaching on onsite days   Follows minimal teaching expectations of faculty (grading, office hours, etc.)   Faculty evaluator for site supervision of clinical students   Organize classes within the  Canvas Learning Management System (LMS) .   Conduct all classes as scheduled throughout the entire semester or term, in the mode assigned and listed in the schedule of classes (i.e., asynchronous, synchronous, bichronous, in-person, or hybrid).   Demonstrate awareness and experience understanding the needs of a student population of great diversity - in age, abilities, cultural background, ethnicity, religion, economic background, primary language, sexual orientation, gender identity, and academic preparation - through inclusive course materials, teaching strategies and advisement.       Administrative Role      Updates course requirements according to National Guidelines   Coordinate with healthcare practitioners and preceptors   Assists with locating clinical sites for student practicum   Documents, organize and gather accreditation data        Required Qualifications      A graduate degree in nursing or a related field.   National Board certification as a nurse practitioner or advanced practice nurse.   California RN Licensure and a California Nurse Practitioner licenses (NP) or APRN, recognized by the California Board of Registered Nursing.   Five years of nursing experience.   Effective interpersonal skills and cultural competence.   Applicants should demonstrate an awareness of and sensitivity to the educational goals of a multicultural population as might have been gained in cross-cultural study, training, teaching and other comparable experience.      Preferred Qualifications      Course candidate /faculty should have experience in didactic and clinical instruction beyond patient education/preceptor roles.   Family Nurse Practitioner certification        Campus Security Authority    Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act) and CSU systemwide policy, the faculty coach member in this position is subject to ongoing review for designation as a Campus Security Authority (CSA). Individuals designated as Campus Security Authorities are required to immediately report Clery incidents to the institution and to complete Clery Act training as determined by the University Clery Director. Questions regarding CSA designation and training can be sent to the Clery Director at clerycompliance@sjsu.edu .   Salary Range  - Commensurate with experience within ranks established by the CSU Salary Schedule .    Application Procedure    Click Apply Now to complete the SJSU Online Employment Application and attach the following documents:     CV   Cover Letter   List of at least three (3) or as many as five (5) references       Conditional Offer    The work for this faculty position is located in the State of California. Employment is contingent upon proof of eligibility to work in the United States. Proof of immunization against COVID-19 or proof of a medical or religious exemption and compliance with testing protocols is required for employment. Satisfactory completion of a background check (including a criminal records check) is required for employment. CSU will make a conditional offer of employment, which may be rescinded if the background check reveals disqualifying information, and/or it is discovered that the candidate knowingly withheld or falsified information. Failure to satisfactorily complete the background check may affect the continued employment of a current CSU employee who was conditionally offered the position.   This appointment is governed by the appropriate rules of the University, by the applicable Collective Bargaining Agreement (CBA), specifically CBA Article 21 or Article 40, and by the rules and regulations of the Trustees of the California State University (CSU). The University reserves the right to cancel or modify appointments based on department and student needs. This appointment is for special sessions or summer employment, not for state supported academic year (AY) employment. This appointment carries no guarantee of reappointment.    San José State University: Silicon Valley's Public University     Located in the heart of Silicon Valley - one of the most innovative and diverse regions in the world - San José State University is the founding campus of the 23-campus California State University (CSU) system and the first public university in the West. The 2020 #1 Most Transformative University in the nation according to Money Magazine, San José State is an essential partner in the economic, cultural, and social development of Silicon Valley, the Bay Area, and California. SJSU is a top-200 school nationally in research funding and second highest in research productivity in the CSU system. Cutting-edge research, combined with world-class scholarship, student-centered learning opportunities, and experiential and interdisciplinary programs, allows SJSU to provide transformative opportunities that advance the public good locally and globally.   San José State enrolls more than 36,000 students - many are historically underserved, and around 45% are first-generation and 38% are Pell-recipients. SJSU is a Hispanic Serving Institution (HSI) and an Asian American and Native American Pacific Islander (AANAPISI) Serving Institution. The university’s commitment to social justice extends from its vibrant, inclusive campus to an international network of over 275,000 alumni. As such, San José State is committed to increasing the diversity of its faculty so our disciplines, students, and community can benefit from different and divergent cultural and identity perspectives.    Equal Employment Statement     San José State University prohibits discrimination on the basis of Age, Ancestry, Caste, Color, Disability, Ethnicity, Gender, Gender Expression, Gender Identity, Genetic Information, Marital Status, Medical Condition, Military Status, Nationality, Race, Religion, Religious Creed, Sex, Sexual Orientation, Sex Stereotype, and Veteran Status. This policy applies to all San José State University students, faculty, and staff as well as University programs and activities. Reasonable accommodations are made for applicants with disabilities who self-disclose. Note that all San José State University employees are considered mandated reporters under the California Child Abuse and Neglect Reporting Act and are required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and Campus Housing Fire Safety Notification     Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, the Annual Security Report (ASR) is also now available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Security-Report.pdf. The ASR contains the current security and safety-related policy statements, emergency preparedness and evacuation information, crime prevention and Sexual Assault prevention information, and information about drug and alcohol prevention programming. The ASR also contains statistics of Clery crimes for San José State University locations for the three most recent calendar years. A paper copy of the ASR is available upon request by contacting the Office of the Clery Director by phone at 408-924-1501 or by email at clerycompliance@sjsu.edu.  Pursuant to the Higher Education Opportunity Act, the Annual Fire Safety Report (AFSR) is also available for viewing at https://www.sjsu.edu/clery/docs/SJSU-Annual-Fire-Safety-Report.pdf . The purpose of this report is to disclose statistics for fires that occurred within SJSU on-campus housing facilities for the three most recent calendar years, and to distribute fire safety policies and procedures intended to promote safety on Campus. A paper copy of the AFSR is available upon request by contacting the Housing Office by phone at 408-795-5600 or by email at uhs-frontdesk@sjsu.edu.  Advertised: Jul 22 2022 Pacific Daylight Time  Applications close:  Closing Date/Time:
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               Nurse Practitioner  SON Combest Central Community Health Center LB Lubbock 37109BR  Position Description Provides primary care as part of a health care team in an ambulatory setting in a particular discipline. Provides patient education and counseling as well as physical assessment. May participate in teaching programs for students and other student residents. Work is performed under usual clinic conditions and requires a high degree of contact with patients, families, and other clinic personnel and outside professionals. Some positions in the classification require travel to outreach clinics and home visits, and participation in educational efforts and special programs that occur outside of normal working hours.  Major/Essential Functions This is an Advanced Nurse Practitioner in the TTUHSC SON Combest Central Community Health Center (CCCHC). Exciting opportunity to implement a comprehensive, evidence-based practice and to work with an interdisciplinary team for educational and research development in primary care.  Provide primary care as a part of a healthcare team in an ambulatory setting.  Provide patient education and counseling.  Conduct patient health and physical assessments.  May participate in teaching programs and serve as a preceptor for teaching programs for students as identified by the department and supervisor.  May require travel to outreach clinics and home visits.  Required to participate in educational efforts and special programs that may occur outside an of normal working hours.  Ability to communicate effectively with a diverse patient population.  Required to complete all training required by the institution and department by deadlines identified.  Required to complete patient charts and enter data into the Electronic Health Records (EHR) meeting deadlines identified by the department.  Required to attend departmental meetings such as monthly provider meeting in addition to other meetings as assigned.  Demonstrates the TTUHSC Values-Based Culture.  This position is subject to the CMS vaccination mandate.    Required Qualifications   Education: Graduated from an approved accredited nursing program.  License/Certification: Current RN license in the State of Texas or have the ability to transfer your license to Texas. Certification as a Nurse Practitioner in the appropriate nursing specialty from an approved certification program as recognized by the Texas State Board of Nurse Examiners. Recognition by the Texas Board of Nurse Examiners as an Advance Practitioner.    To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=859024   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.   The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-94dd54fa722db34d84550f4aca9452bd
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           Nurse Practitioner  SON Combest Central Community Health Center LB Lubbock 37109BR  Position Description Provides primary care as part of a health care team in an ambulatory setting in a particular discipline. Provides patient education and counseling as well as physical assessment. May participate in teaching programs for students and other student residents. Work is performed under usual clinic conditions and requires a high degree of contact with patients, families, and other clinic personnel and outside professionals. Some positions in the classification require travel to outreach clinics and home visits, and participation in educational efforts and special programs that occur outside of normal working hours.  Major/Essential Functions This is an Advanced Nurse Practitioner in the TTUHSC SON Combest Central Community Health Center (CCCHC). Exciting opportunity to implement a comprehensive, evidence-based practice and to work with an interdisciplinary team for educational and research development in primary care.  Provide primary care as a part of a healthcare team in an ambulatory setting.  Provide patient education and counseling.  Conduct patient health and physical assessments.  May participate in teaching programs and serve as a preceptor for teaching programs for students as identified by the department and supervisor.  May require travel to outreach clinics and home visits.  Required to participate in educational efforts and special programs that may occur outside an of normal working hours.  Ability to communicate effectively with a diverse patient population.  Required to complete all training required by the institution and department by deadlines identified.  Required to complete patient charts and enter data into the Electronic Health Records (EHR) meeting deadlines identified by the department.  Required to attend departmental meetings such as monthly provider meeting in addition to other meetings as assigned.  Demonstrates the TTUHSC Values-Based Culture.  This position is subject to the CMS vaccination mandate.    Required Qualifications   Education: Graduated from an approved accredited nursing program.  License/Certification: Current RN license in the State of Texas or have the ability to transfer your license to Texas. Certification as a Nurse Practitioner in the appropriate nursing specialty from an approved certification program as recognized by the Texas State Board of Nurse Examiners. Recognition by the Texas Board of Nurse Examiners as an Advance Practitioner.    To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=859024   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.   The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-94dd54fa722db34d84550f4aca9452bd
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            DESCRIPTION   Applications are available online beginning Friday, February 16, 2024 through 4:30 pm, Friday, April 12, 2024. Extended.    EXAMPLES OF DUTIES  Under general supervision and within the scope of practice, provides independent direct clinical services for patients in the public health setting involving the application of skills acquired in specialized training to provide primary health care to adults, children or the elderly; provides care for a selected caseload of patients in a family-centered out-patient facility; performs physical examinations following standardized medical procedures; conducts tests and administers immunizations; provides clinical management of illnesses within the scope of practice defined by medical and nursing protocols; coordinates care with internal and external agencies; counsels patients regarding care, nutrition and medication; may supervise and train staff; and performs other related duties as required.  REQUIREMENTS TO FILE  A current (valid) California license to practice as a Registered Nurse  (proof required) *   AND    A current (valid) Nurse Practitioner certificate issued by the California Board of Registered Nursing  (proof required) *   AND   A current (valid) Nurse Practitioner furnishing number issued by the California Board of Registered Nursing  (proof required) *   AND    A current (valid) Cardiopulmonary Resuscitation (C.P.R.) certificate  (proof required) *     Additional Requirements to File:   May be required to work weekends and evenings to deal with clients or emergencies.  A valid motor vehicle operator's license and a current DMV driving record must be submitted to the hiring department at the time of the selection interview.      *Proof of required documents, such as degree or transcripts, must be uploaded to the online application at the time of filing. Any proofs submitted must contain either the applicant's name or other identifying characteristics on the form. Degrees must indicate the field of study and transcripts must indicate a field of study and degree conferred date. Candidates who possess degrees from colleges or universities outside the United States must attach proof of educational equivalence at the time of filing.   SELECTION PROCEDURE   E  XAMINATION WEIGHTS:  Application and Supplemental Application.........................................................................Qualifying   Screening of applicants will be conducted on the basis of application and required supplemental application submitted. This selection procedure will be conducted using a continuous non-competitive process, which means applications are evaluated solely on training, experience, education, or certification. All applicants meeting the minimum qualifications will be placed on an eligible list. Applicants receiving Veteran’s Credit will be placed on the eligible list first and then in the order in which applications were filed.  This is a continuous eligible list, which means eligible lists may be established periodically and may expire six months from their effective date. Applicants may apply only once during a four-month period.  Applications received by March 1, 2024, from candidates meeting the qualifications will be placed on Test #01 established eligible list.  This examination will be conducted using the continuous, non-competitive procedure. All applicants meeting the minimum requirements to file will be placed on the eligible list, with those receiving Veteran's Credit first and then in the order in which applications were filed. Eligible lists may be established periodically.   If you do not receive notification within two weeks of application filing, please contact the Civil Service Department at (562) 570-6202.     EQUITY AND INCLUSION    The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act   In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, or Tagalog) are desirable for some positions interacting with the public.   This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638. An Equal Opportunity Employer.  J.O.B. G12NN-24 DR:NP 02/14/2024   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/12/2024 4:30 PM Pacific
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        DESCRIPTION   Applications are available online beginning Friday, February 16, 2024 through 4:30 pm, Friday, April 12, 2024. Extended.    EXAMPLES OF DUTIES  Under general supervision and within the scope of practice, provides independent direct clinical services for patients in the public health setting involving the application of skills acquired in specialized training to provide primary health care to adults, children or the elderly; provides care for a selected caseload of patients in a family-centered out-patient facility; performs physical examinations following standardized medical procedures; conducts tests and administers immunizations; provides clinical management of illnesses within the scope of practice defined by medical and nursing protocols; coordinates care with internal and external agencies; counsels patients regarding care, nutrition and medication; may supervise and train staff; and performs other related duties as required.  REQUIREMENTS TO FILE  A current (valid) California license to practice as a Registered Nurse  (proof required) *   AND    A current (valid) Nurse Practitioner certificate issued by the California Board of Registered Nursing  (proof required) *   AND   A current (valid) Nurse Practitioner furnishing number issued by the California Board of Registered Nursing  (proof required) *   AND    A current (valid) Cardiopulmonary Resuscitation (C.P.R.) certificate  (proof required) *     Additional Requirements to File:   May be required to work weekends and evenings to deal with clients or emergencies.  A valid motor vehicle operator's license and a current DMV driving record must be submitted to the hiring department at the time of the selection interview.      *Proof of required documents, such as degree or transcripts, must be uploaded to the online application at the time of filing. Any proofs submitted must contain either the applicant's name or other identifying characteristics on the form. Degrees must indicate the field of study and transcripts must indicate a field of study and degree conferred date. Candidates who possess degrees from colleges or universities outside the United States must attach proof of educational equivalence at the time of filing.   SELECTION PROCEDURE   E  XAMINATION WEIGHTS:  Application and Supplemental Application.........................................................................Qualifying   Screening of applicants will be conducted on the basis of application and required supplemental application submitted. This selection procedure will be conducted using a continuous non-competitive process, which means applications are evaluated solely on training, experience, education, or certification. All applicants meeting the minimum qualifications will be placed on an eligible list. Applicants receiving Veteran’s Credit will be placed on the eligible list first and then in the order in which applications were filed.  This is a continuous eligible list, which means eligible lists may be established periodically and may expire six months from their effective date. Applicants may apply only once during a four-month period.  Applications received by March 1, 2024, from candidates meeting the qualifications will be placed on Test #01 established eligible list.  This examination will be conducted using the continuous, non-competitive procedure. All applicants meeting the minimum requirements to file will be placed on the eligible list, with those receiving Veteran's Credit first and then in the order in which applications were filed. Eligible lists may be established periodically.   If you do not receive notification within two weeks of application filing, please contact the Civil Service Department at (562) 570-6202.     EQUITY AND INCLUSION    The City of Long Beach is committed to creating a workplace where every employee is valued for who they are. Having our workforce reflect the diversity of our community at various levels of the organization is a continuous goal embraced by our departments, management staff, and policymakers. To support efforts of fairness and diversity, City Leadership is committed to incorporating equity and inclusion into our work by supporting staff and community partners. We are committed to promoting transparency by publishing updated demographic information for employees, including workforce diversity data and pay by race and gender.   The City of Long Beach will consider qualified applicants with a criminal history pursuant to the California Fair Chance Act. You are not required to disclose your criminal history or participate in a background check until you receive a conditional job offer. If the City of Long Beach has concerns about a conviction that is directly related to the job after making a conditional job offer and conducting a background check, you will have the opportunity to explain the circumstances surrounding the conviction, provide evidence to mitigate concerns, or challenge the accuracy of the background report. Find out more about the Fair Chance Act by visiting https://calcivilrights.ca.gov/fair-chance-act   In support of the City's Language Access Policy, bilingual skills (Spanish, Khmer, or Tagalog) are desirable for some positions interacting with the public.   This information is available in an alternative format by request at (562) 570-6202. If special accommodation is desired, please contact the Civil Service Department two (2) business days prior to the test at (562) 570-6202. For the hearing impaired, call (562) 570-6638. An Equal Opportunity Employer.  J.O.B. G12NN-24 DR:NP 02/14/2024   Employee Benefits   The City of Long Beach offers its employees opportunities to grow personally and professionally.As a permanent employee, you are eligible to receive fringe benefits that include:  •  Medical and Dental Insurance   •  Life Insurance   •  Retirement Plan (P.E.R.S.)   •  Paid Vacation, Personal Holidays and Sick Leave   •  Deferred Compensation   •  Credit Union Membership   •  Free Bus Transportation (Long Beach Transit)   •  Flexible Spending Accounts   •  Free Employee Parking  •  Paid Parental Leave*   *Paid Parental Leave - after six (6) months of City employment; up to 30 calendar days (160 hours/192 hours for sworn platoon) of PPL, taken in full-day increments, in connection with the birth, adoption, or foster placement of a child, up to the age of seventeen (17).  Closing Date/Time: 4/12/2024 4:30 PM Pacific
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               Nurse Practitioner - OBGYN Lubbock 36932BR  Position Description Provides primary care as part of a health care team in an ambulatory setting in a particular discipline. Provides patient education and counseling as well as physical assessment. May participate in teaching programs for students and other student residents. Work is performed under usual clinic conditions and requires a high degree of contact with patients, families, and other clinic personnel and outside professionals. Some positions in the classification require travel to outreach clinics and home visits, and participation in educational efforts and special programs that occur outside of normal working hours.  Major/Essential Functions   Provides obstetrical care to low and high-risk patients.   Completes physical examinations, routine prenatal examinations and teaching, evaluation of disease processes, and referral to specialists as needed.   Prescribes and/or issues medications and supplements as appropriate by protocol and certification   Provides routine well woman and low risk gynecological care, evaluation of disease processes, and referral to specialists as needed.   Prescribes and/or issues medications and supplements as appropriate by protocol and certification    Records and reviews patient record via electronic system.   Completes charge sheet entries accurately and timely to facilitate charge reimbursement.   Abides by billing and coding directives as provided by management.   Provides education and counsel appropriate to the medical needs of the patient.    Maintains current licensure and continuing medical education credits as required by Texas State Law.   Performs other duties as assigned.   Required Qualifications Graduated from an approved accredited nursing program; current RN license in the State of Texas or have the ability to transfer your license to Texas. Certification as a Nurse Practitioner in the appropriate nursing specialty from an approved certification program as recognized by the Texas State Board of Nurse Examiners. Recognition by the Texas Board of Nurse Examiners as an Advance Practitioner.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=856796   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.   The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-dbbf436762c99f4398381bed5523ef9d
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           Nurse Practitioner - OBGYN Lubbock 36932BR  Position Description Provides primary care as part of a health care team in an ambulatory setting in a particular discipline. Provides patient education and counseling as well as physical assessment. May participate in teaching programs for students and other student residents. Work is performed under usual clinic conditions and requires a high degree of contact with patients, families, and other clinic personnel and outside professionals. Some positions in the classification require travel to outreach clinics and home visits, and participation in educational efforts and special programs that occur outside of normal working hours.  Major/Essential Functions   Provides obstetrical care to low and high-risk patients.   Completes physical examinations, routine prenatal examinations and teaching, evaluation of disease processes, and referral to specialists as needed.   Prescribes and/or issues medications and supplements as appropriate by protocol and certification   Provides routine well woman and low risk gynecological care, evaluation of disease processes, and referral to specialists as needed.   Prescribes and/or issues medications and supplements as appropriate by protocol and certification    Records and reviews patient record via electronic system.   Completes charge sheet entries accurately and timely to facilitate charge reimbursement.   Abides by billing and coding directives as provided by management.   Provides education and counsel appropriate to the medical needs of the patient.    Maintains current licensure and continuing medical education credits as required by Texas State Law.   Performs other duties as assigned.   Required Qualifications Graduated from an approved accredited nursing program; current RN license in the State of Texas or have the ability to transfer your license to Texas. Certification as a Nurse Practitioner in the appropriate nursing specialty from an approved certification program as recognized by the Texas State Board of Nurse Examiners. Recognition by the Texas Board of Nurse Examiners as an Advance Practitioner.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=856796   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.   The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-dbbf436762c99f4398381bed5523ef9d
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               Pediatric Nurse Practitioner Lubbock 35861BR  Position Description Provides primary care as part of a health care team in an ambulatory setting in a particular discipline. Provides patient education and counseling as well as physical assessment. May participate in teaching programs for students and other student residents. Work is performed under usual clinic conditions and requires a high degree of contact with patients, families, and other clinic personnel and outside professionals. Some positions in the classification require travel to outreach clinics and home visits, and participation in educational efforts and special programs that occur outside of normal working hours.  Major/Essential Functions Develops implements, and evaluates health maintenance and health promotion services for the child/family by including teaching, counseling, advising, and anticipatory guidance. Develops and implements patient management plans, records progress notes, and assists in the provision of continuity of care. Performs therapeutic procedures such as infectious, immunizations, suturing and wound care, and managing infectious. Employs screening and diagnostic strategies in the development of diagnosis.  Required Qualifications Graduated from an approved accredited nursing program; current RN license in the State of Texas or have the ability to transfer your license to Texas. Certification as a Nurse Practitioner in the appropriate nursing specialty from an approved certification program as recognized by the Texas State Board of Nurse Examiners. Recognition by the Texas Board of Nurse Examiners as an Advance Practitioner.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=835877   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-71ded5a8723ff848932307e2fe93b374
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           Pediatric Nurse Practitioner Lubbock 35861BR  Position Description Provides primary care as part of a health care team in an ambulatory setting in a particular discipline. Provides patient education and counseling as well as physical assessment. May participate in teaching programs for students and other student residents. Work is performed under usual clinic conditions and requires a high degree of contact with patients, families, and other clinic personnel and outside professionals. Some positions in the classification require travel to outreach clinics and home visits, and participation in educational efforts and special programs that occur outside of normal working hours.  Major/Essential Functions Develops implements, and evaluates health maintenance and health promotion services for the child/family by including teaching, counseling, advising, and anticipatory guidance. Develops and implements patient management plans, records progress notes, and assists in the provision of continuity of care. Performs therapeutic procedures such as infectious, immunizations, suturing and wound care, and managing infectious. Employs screening and diagnostic strategies in the development of diagnosis.  Required Qualifications Graduated from an approved accredited nursing program; current RN license in the State of Texas or have the ability to transfer your license to Texas. Certification as a Nurse Practitioner in the appropriate nursing specialty from an approved certification program as recognized by the Texas State Board of Nurse Examiners. Recognition by the Texas Board of Nurse Examiners as an Advance Practitioner.  To apply, please visit:  https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25898&siteid=5283&PageType=JobDetails&jobid=835877   All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, age, disability, genetic information or status as a protected veteran.  The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act is a federal statute requiring colleges and universities participating in federal financial aid programs to maintain and disclose campus crime statistics and security information. By October 1 of each year, institutions must publish and distribute their Annual Campus Security Policy & Crime Statistics Report (ASR) to current and prospective students and employees. You can locate this report through our website at: https://www.ttuhsc.edu/emergency/clery-report.aspx.           Copyright 2022 Jobelephant.com Inc. All rights reserved.   Posted by the FREE value-added recruitment advertising agency       jeid-71ded5a8723ff848932307e2fe93b374
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