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                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    TYPE OF RECRUITMENT :  OPEN COMPETITIVE - EMERGENCY      EXAM NUMBER:      b8163B-EA      FILING START DATE : November 10, 2023 at 8:00 a.m. (Pacific Time)     This examination will remain open until the need of the service are met and is subject to close without prior notice   The LA County Board of Supervisors recently declared a local state of emergency for homelessness, and the County is working to revise and expand our response to help all who are affected. We are looking for qualified and passionate individuals to help us in the mission of addressing issues like housing, mental health, and substance use. If you are looking for a new career that will directly benefit the population of LA County, this may be the opportunity for you.  The Department of Mental Health is seeking qualified candidates to fill emergency Psychiatric Technician III vacancies related to the homelessness crisis.    Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment. Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%.       Those who successfully pass the assessment will be considered for permanent appointment to    Psychiatric Technician III.    Essential Job Functions     Administers, either orally or by injection, prescribed medications to clients in acute psychiatric settings.    Interviews the clients, family members, and friends to obtain collateral information that may have bearing on the clients, treatment.    Makes program services referrals for persons identified as mentally ill.    Conducts the auditing of client records for compliance with documentation guidelines.    Participates in multidisciplinary team conferences and collaborates with other mental health staff to develop the most effective treatment plan.    Provides direct client care, completes required documentation, updates treatment team regarding client progress.    Provides client, family members and significant others with referrals and linkage to community resources.    Provides consultation to community agencies in the utilization of mental health and supportservices provided by directly operated clinics, in-patient facilities and contractors of the department.    Provides in-service training to departmental staff and volunteers in the identification and treatment of mentally disordered individuals, principles of crisis intervention and management of assaultive behavior.    Participates as a member of a Crisis Response Team in an inpatient psychiatric setting.    Coordinate the activities of a Psychiatric Mobile Response Team or similar service teamwith law enforcement, courts, schools and other agencies, to assist and evaluate clients who are deemed to be a danger to themselves or others.    Serve as a member of a Homeless Outreach and Engagement Team, providing initial assessments in the field and linking homeless mentally ill to mental health services.    Coordinate the work of Psychiatric Technicians or others in the delivery of mental health services at an in-patient or out-patient facility.    Coordinate or develop psychological rehabilitation programs for the chronically and persistently mentally ill.    Lead and provide technical supervision to lower-level psychiatric technicians and supportstaff assigned to provide mental health services at an inpatient or outpatient facility.    Serve as mental health service gatekeeper at the mental health ACCESS and Telecommunications Center, performing triage on caller requests for service, referring caller to an appropriate treatment source, and/or dispatching a psychiatric mobile response team.    Assists Psychiatrists in completing and checking for accuracy on Treatment Authorization Request (TAR) and Prior Authorization (PA) forms.    Promptly responds to phone calls / walk ins from clients regarding medication-related issues (i.e. medication side effects, pharmacy dispensing issues, refill needs) and consults with Psychiatrists and/or Register Nurses regarding those issues.    Maintains medication inventory, organization, expiration dates, room/refrigerator temperature logs in the Medication Room.    Orders supplies for Medication Room (i.e. sharps containers, syringes, needles, gloves, alcohol swabs, etc.)    Maintains a caseload of clients and facilitate routine follow up and case management services as needed.    Works in conjunction with other team members to facilitate services within Care Clinic Model.    Prepares and signs the application for immediate 72-hour detention of disturbed psychiatric clients if Lanterman-Petris-Short (LPS) designated by the Office of Medical Director.     Requirements    MINIMUM REQUIREMENTS    Two years of *experience at the level of **Psychiatric Technician II in the County of Los Angeles.   You must meet the above Minimum Requirements in order to be appointed to fill any vacancies related to this recruitment.   * Experience is evaluated based on a verifiable 40-hour workweek. Work performed part-time will be prorated on a month-for-month basis.     **   Experience at the level of Los Angeles County's class of Psychiatric Technician II is defined as: Actively participates with professional staff members in the delivery of mental health services or the delivery of indirect and direct patient care to clients who are mentally ill or emotionally disturbed.     PHYSICAL CLASS:      Physical Class IV   - Arduous: This class involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working above ground on irregular surfaces. It includes those positions that occasionally demand extraordinary physical activity such as those in Safety positions.     LICENSE(S) REQUIRED:      Possession of a current, active and unrestricted California State License to practice as a  Psychiatric Technician . A copy of a valid  California State License to practice as Psychiatric Technician  MUST be attached to the application at the time of filing. Applications submitted without the required copy of licensure will be considered as incomplete until such information is provided. Original license must be presented at the time of appointment.   Some positions in this classification, depending upon assignment, require possession of a valid California Class C Driver License to perform job-related essential functions.  Candidates offered these positions will be required to show proof of a valid driver license before appointment.   Successful applicants for this position who will be required to drive will be  required  to obtain a copy of his/her driving record from the California State Department of Motor Vehicles before being appointed. Applicant's license must not be suspended,  restricted  or revoked, or have more than four moving violations within the last two years. This information will be verified at the time of appointment.      If you are unable to attach required documents, you must e-mail the documents to Exams@dmh.lacounty.gov, within seven (7) calendar days of filing online. Please include the exam title and your full name as it appears on your application.   Additional Information    EXAMINATION CONTENT   :   Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.     Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%. Those who successfully pass the assessment will be considered for permanent appointment.      APPLICATION AND FILING INFORMATION :  Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire.  Application filing may be suspended at any time without advance notice.       INSTRUCTIONS FOR FILING ONLINE :   Applications must be filed online only. Apply online by clicking on the green "Apply" button located on this posting.     Plan to submit your online application well in advance before the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on govermmentjobs.com/careers/lacounty,gov you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add isan@dmh.lacounty.gov as well as noreply@governmentjobs.com and info@governmentjob.com to your email address and list of approved senders to prevent email notification from being filtered as span/junk/clutter mail.     You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.      SOCIAL SECURITY NUMBER LANGUAGE   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number .        COMPUTER AND INTERNET ACCESS AT LIBRARIES   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.       FAIR CHANCE EMPLOYER   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       NO SHARING USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.      DEPARTMENT CONTACT:   HR Examinations Unit:  (213) 972-7034    HR Examinations Unit Email:   exams@dmh.lacounty.gov    Analyst Contact Phone:  Irene San, (323) 705-4074    Analyst Contact Email:  isan@dmh.lacounty.gov     ADA COORDINATOR PHONE:   (323) 705 - 4074    TELETYPE PHONE : (800) 735-2922    CALIFORNIA RELAY SERVICES PHONES:   (800) 735-2922  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT :  OPEN COMPETITIVE - EMERGENCY      EXAM NUMBER:      b8163B-EA      FILING START DATE : November 10, 2023 at 8:00 a.m. (Pacific Time)     This examination will remain open until the need of the service are met and is subject to close without prior notice   The LA County Board of Supervisors recently declared a local state of emergency for homelessness, and the County is working to revise and expand our response to help all who are affected. We are looking for qualified and passionate individuals to help us in the mission of addressing issues like housing, mental health, and substance use. If you are looking for a new career that will directly benefit the population of LA County, this may be the opportunity for you.  The Department of Mental Health is seeking qualified candidates to fill emergency Psychiatric Technician III vacancies related to the homelessness crisis.    Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment. Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%.       Those who successfully pass the assessment will be considered for permanent appointment to    Psychiatric Technician III.    Essential Job Functions     Administers, either orally or by injection, prescribed medications to clients in acute psychiatric settings.    Interviews the clients, family members, and friends to obtain collateral information that may have bearing on the clients, treatment.    Makes program services referrals for persons identified as mentally ill.    Conducts the auditing of client records for compliance with documentation guidelines.    Participates in multidisciplinary team conferences and collaborates with other mental health staff to develop the most effective treatment plan.    Provides direct client care, completes required documentation, updates treatment team regarding client progress.    Provides client, family members and significant others with referrals and linkage to community resources.    Provides consultation to community agencies in the utilization of mental health and supportservices provided by directly operated clinics, in-patient facilities and contractors of the department.    Provides in-service training to departmental staff and volunteers in the identification and treatment of mentally disordered individuals, principles of crisis intervention and management of assaultive behavior.    Participates as a member of a Crisis Response Team in an inpatient psychiatric setting.    Coordinate the activities of a Psychiatric Mobile Response Team or similar service teamwith law enforcement, courts, schools and other agencies, to assist and evaluate clients who are deemed to be a danger to themselves or others.    Serve as a member of a Homeless Outreach and Engagement Team, providing initial assessments in the field and linking homeless mentally ill to mental health services.    Coordinate the work of Psychiatric Technicians or others in the delivery of mental health services at an in-patient or out-patient facility.    Coordinate or develop psychological rehabilitation programs for the chronically and persistently mentally ill.    Lead and provide technical supervision to lower-level psychiatric technicians and supportstaff assigned to provide mental health services at an inpatient or outpatient facility.    Serve as mental health service gatekeeper at the mental health ACCESS and Telecommunications Center, performing triage on caller requests for service, referring caller to an appropriate treatment source, and/or dispatching a psychiatric mobile response team.    Assists Psychiatrists in completing and checking for accuracy on Treatment Authorization Request (TAR) and Prior Authorization (PA) forms.    Promptly responds to phone calls / walk ins from clients regarding medication-related issues (i.e. medication side effects, pharmacy dispensing issues, refill needs) and consults with Psychiatrists and/or Register Nurses regarding those issues.    Maintains medication inventory, organization, expiration dates, room/refrigerator temperature logs in the Medication Room.    Orders supplies for Medication Room (i.e. sharps containers, syringes, needles, gloves, alcohol swabs, etc.)    Maintains a caseload of clients and facilitate routine follow up and case management services as needed.    Works in conjunction with other team members to facilitate services within Care Clinic Model.    Prepares and signs the application for immediate 72-hour detention of disturbed psychiatric clients if Lanterman-Petris-Short (LPS) designated by the Office of Medical Director.     Requirements    MINIMUM REQUIREMENTS    Two years of *experience at the level of **Psychiatric Technician II in the County of Los Angeles.   You must meet the above Minimum Requirements in order to be appointed to fill any vacancies related to this recruitment.   * Experience is evaluated based on a verifiable 40-hour workweek. Work performed part-time will be prorated on a month-for-month basis.     **   Experience at the level of Los Angeles County's class of Psychiatric Technician II is defined as: Actively participates with professional staff members in the delivery of mental health services or the delivery of indirect and direct patient care to clients who are mentally ill or emotionally disturbed.     PHYSICAL CLASS:      Physical Class IV   - Arduous: This class involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working above ground on irregular surfaces. It includes those positions that occasionally demand extraordinary physical activity such as those in Safety positions.     LICENSE(S) REQUIRED:      Possession of a current, active and unrestricted California State License to practice as a  Psychiatric Technician . A copy of a valid  California State License to practice as Psychiatric Technician  MUST be attached to the application at the time of filing. Applications submitted without the required copy of licensure will be considered as incomplete until such information is provided. Original license must be presented at the time of appointment.   Some positions in this classification, depending upon assignment, require possession of a valid California Class C Driver License to perform job-related essential functions.  Candidates offered these positions will be required to show proof of a valid driver license before appointment.   Successful applicants for this position who will be required to drive will be  required  to obtain a copy of his/her driving record from the California State Department of Motor Vehicles before being appointed. Applicant's license must not be suspended,  restricted  or revoked, or have more than four moving violations within the last two years. This information will be verified at the time of appointment.      If you are unable to attach required documents, you must e-mail the documents to Exams@dmh.lacounty.gov, within seven (7) calendar days of filing online. Please include the exam title and your full name as it appears on your application.   Additional Information    EXAMINATION CONTENT   :   Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.     Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%. Those who successfully pass the assessment will be considered for permanent appointment.      APPLICATION AND FILING INFORMATION :  Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire.  Application filing may be suspended at any time without advance notice.       INSTRUCTIONS FOR FILING ONLINE :   Applications must be filed online only. Apply online by clicking on the green "Apply" button located on this posting.     Plan to submit your online application well in advance before the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on govermmentjobs.com/careers/lacounty,gov you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add isan@dmh.lacounty.gov as well as noreply@governmentjobs.com and info@governmentjob.com to your email address and list of approved senders to prevent email notification from being filtered as span/junk/clutter mail.     You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.      SOCIAL SECURITY NUMBER LANGUAGE   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number .        COMPUTER AND INTERNET ACCESS AT LIBRARIES   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.       FAIR CHANCE EMPLOYER   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       NO SHARING USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.      DEPARTMENT CONTACT:   HR Examinations Unit:  (213) 972-7034    HR Examinations Unit Email:   exams@dmh.lacounty.gov    Analyst Contact Phone:  Irene San, (323) 705-4074    Analyst Contact Email:  isan@dmh.lacounty.gov     ADA COORDINATOR PHONE:   (323) 705 - 4074    TELETYPE PHONE : (800) 735-2922    CALIFORNIA RELAY SERVICES PHONES:   (800) 735-2922  For detailed information, please click  here 
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            Position/Program Information    TYPE OF RECRUITMENT:     OPEN COMPETITIVE- EMERGENCY     FILING DATES    :     November 10, 2023 at 8:00 a.m. (Pacific Time)     This examination will remain open until the needs of the service are met and is subject to closure without prior notice      EXAM NUMBER:     b 8162G-EA   THIS ANNOUNCEMENT IS A REPOSTING TO ADD SPECIAL REQUIREMENTS   The LA County Board of Supervisors recently declared a local state of emergency for homelessness, and the County is working to revise and expand our response to help all who are affected. We are looking for qualified and passionate individuals to help us in the mission of addressing issues like housing, mental health, and substance use. If you are looking for a new career that will directly benefit the population of LA County, this may be the opportunity for you.  The Department of Mental Health is seeking qualified candidates to fill emergency Psychiatric Technician II vacancies related to the homelessness crisis.   Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.    Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100% .   Those who successfully pass the assessment will be considered for permanent appointment to Psychiatric Technician II.  Essential Job Functions     Observes, evaluates, records and reports to professional staff changes in client's condition.    Provides direct and indirect patient care including helping clients with personal hygiene such as bathing and personal grooming.    Takes and records measures of the client's physical condition such as pulse, temperature ,  respiration, weight, and body mass index.    Prepares appropriate forms in connection with emergency calls, evaluation of the client's condition, and maintenance of the client's records.    Implements de-escalation procedures and techniques and aids or restrains clients to prevent injury to themselves or others.    Participates in planning, executing, and documenting interventions related to the client care plan.    Participates in multi-disciplinary team conferences to share pertinent client information and collaborate with other mental health staff to develop and manage an effective treatment plan.    Within scope-of-practice guidelines, provides direct client care, completes required documentation, updates treatment team regarding client progress, and provides client, family members and significant others with referrals and linkage to community resources.    Provides and documents mental health services to mentally ill or emotionally disturbed clients as a member of a Psychiatric Mobile Response Team, Clinical Behavioral Management Response Team, Homeless Outreach and Engagement Team,crisis intervention team, or therapeutic team at an outpatient or inpatient facility.    Administers, either orally or by injection,prescribed medications to clients inacute psychiatric settings.    Serves as mental health service gatekeeper at the mental health ACCESS and Telecommunication Center, performing triage on caller requests for service, referring caller to an appropriate treatment source, and/or dispatching a mobile response team or an ambulance.    Contacts ambulance companies when ambulance transport is requested through ACCESS Center or collaboration with directly operated clinics.    Prepares and signs the application for immediate 72-hour detention of disturbed psychiatric clients if Lanterman-Petris-Short (LPS)designated by the Office of Medical Director, as needed.    Coordinates all activities of the Psychiatric Mobile Response Team and Clinical Behavioral Management Response Team, including staff coverage and coordination of team services with law enforcement agencies, as needed.     Requirements  MINIMUM REQUIREMENTS: One year of experience* assisting mental health professionals in the delivery of preventative, therapeutic and rehabilitative psychiatric services to emotionally disturbed or mentally ill clients at the level of Psychiatric Technician I .   Applicant must meet the above Minimum Requirements in order to be appointed to fill any vacancies related to this recruitment.  *Experience is evaluated based on a verifiable 40-hour workweek. Work performed part-time will be prorated on a month-for-month basis.  Experience at the level of Psychiatric Technician I in the service of Los Angeles County is defined as assisting professional staff members in the delivery of mental health services or the delivery of indirect and direct patient care to clients who are mentally ill or emotionally disturbed.   PHYSICAL CLASS IV - ARDUOUS : This class involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working above ground on irregular surfaces. It includes those positions that occasionally demand extraordinary physical activity such as those in Safety positions.    LICENSE(S) REQUIRED:      Possession of a current, active and unrestricted California State License to practice as a  Psychiatric Technician . A copy of a valid  California State License to practice as Psychiatric Technician  MUST be attached to the application at the time of filing. Applications submitted without the required copy of licensure will be considered as incomplete until such information is provided. Original license must be presented at the time of appointment.   Some positions in this classification, depending upon assignment, require possession of a valid California Class C Driver License to perform job-related essential functions.  Candidates offered these positions will be required to show proof of a valid driver license before appointment.   Successful applicants for this position who will be required to drive will be required to obtain a copy of his/her driving record from the California State Department of Motor Vehicles before being appointed. Applicant's License must not be suspended, restricted or revoked, or have more than four moving violations within the last two years. This information will be verified at the time of appointment.   If you are unable to attach required documents, you must e-mail the documents to Exams@dmh.lacounty.gov, within seven (7) calendar days of filing online. Please include the exam title and your full name as it appears on your application.  Additional Information   EXAMINATION CONTENT :   Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.     Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%. Those who successfully pass the assessment will be considered for permanent appointment.      APPLICATION AND FILING INFORMATION :  Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. Application filing may be suspended at any time without advance notice.     INSTRUCTIONS FOR FILING ONLINE :  Applications must be filed online only. Apply online by clicking on the green "Apply" button located on this posting.     Plan to submit your online application well in advance before the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on govermmentjobs.com/careers/lacounty,gov you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add isan@dmh.lacounty.gov as well as noreply@governmentjobs.com and info@governmentjob.com to your email address and list of approved senders to prevent email notification from being filtered as span/junk/clutter mail.     You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.     SOCIAL SECURITY NUMBER LANGUAGE   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number .       COMPUTER AND INTERNET ACCESS AT LIBRARIES     For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      FAIR CHANCE EMPLOYER     The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       NO SHARING USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     EPARTMENT CONTACT:   HR Examinations Unit:  (213) 972-7034    HR Examinations Unit Email:   exams@dmh.lacounty.gov   Analyst Contact Phone:  Irene San, (323) 705-4074   Analyst Contact Email:  isan@dmh.lacounty.gov     ADA COORDINATOR PHONE:   (213) 972-7034   TELETYPE PHONE : (800) 735-2922   CALIFORNIA RELAY SERVICES PHONES:   (800) 735-2922  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT:     OPEN COMPETITIVE- EMERGENCY     FILING DATES    :     November 10, 2023 at 8:00 a.m. (Pacific Time)     This examination will remain open until the needs of the service are met and is subject to closure without prior notice      EXAM NUMBER:     b 8162G-EA   THIS ANNOUNCEMENT IS A REPOSTING TO ADD SPECIAL REQUIREMENTS   The LA County Board of Supervisors recently declared a local state of emergency for homelessness, and the County is working to revise and expand our response to help all who are affected. We are looking for qualified and passionate individuals to help us in the mission of addressing issues like housing, mental health, and substance use. If you are looking for a new career that will directly benefit the population of LA County, this may be the opportunity for you.  The Department of Mental Health is seeking qualified candidates to fill emergency Psychiatric Technician II vacancies related to the homelessness crisis.   Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.    Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100% .   Those who successfully pass the assessment will be considered for permanent appointment to Psychiatric Technician II.  Essential Job Functions     Observes, evaluates, records and reports to professional staff changes in client's condition.    Provides direct and indirect patient care including helping clients with personal hygiene such as bathing and personal grooming.    Takes and records measures of the client's physical condition such as pulse, temperature ,  respiration, weight, and body mass index.    Prepares appropriate forms in connection with emergency calls, evaluation of the client's condition, and maintenance of the client's records.    Implements de-escalation procedures and techniques and aids or restrains clients to prevent injury to themselves or others.    Participates in planning, executing, and documenting interventions related to the client care plan.    Participates in multi-disciplinary team conferences to share pertinent client information and collaborate with other mental health staff to develop and manage an effective treatment plan.    Within scope-of-practice guidelines, provides direct client care, completes required documentation, updates treatment team regarding client progress, and provides client, family members and significant others with referrals and linkage to community resources.    Provides and documents mental health services to mentally ill or emotionally disturbed clients as a member of a Psychiatric Mobile Response Team, Clinical Behavioral Management Response Team, Homeless Outreach and Engagement Team,crisis intervention team, or therapeutic team at an outpatient or inpatient facility.    Administers, either orally or by injection,prescribed medications to clients inacute psychiatric settings.    Serves as mental health service gatekeeper at the mental health ACCESS and Telecommunication Center, performing triage on caller requests for service, referring caller to an appropriate treatment source, and/or dispatching a mobile response team or an ambulance.    Contacts ambulance companies when ambulance transport is requested through ACCESS Center or collaboration with directly operated clinics.    Prepares and signs the application for immediate 72-hour detention of disturbed psychiatric clients if Lanterman-Petris-Short (LPS)designated by the Office of Medical Director, as needed.    Coordinates all activities of the Psychiatric Mobile Response Team and Clinical Behavioral Management Response Team, including staff coverage and coordination of team services with law enforcement agencies, as needed.     Requirements  MINIMUM REQUIREMENTS: One year of experience* assisting mental health professionals in the delivery of preventative, therapeutic and rehabilitative psychiatric services to emotionally disturbed or mentally ill clients at the level of Psychiatric Technician I .   Applicant must meet the above Minimum Requirements in order to be appointed to fill any vacancies related to this recruitment.  *Experience is evaluated based on a verifiable 40-hour workweek. Work performed part-time will be prorated on a month-for-month basis.  Experience at the level of Psychiatric Technician I in the service of Los Angeles County is defined as assisting professional staff members in the delivery of mental health services or the delivery of indirect and direct patient care to clients who are mentally ill or emotionally disturbed.   PHYSICAL CLASS IV - ARDUOUS : This class involves frequent heavy lifting over 25 pounds, often combined with bending, twisting, or working above ground on irregular surfaces. It includes those positions that occasionally demand extraordinary physical activity such as those in Safety positions.    LICENSE(S) REQUIRED:      Possession of a current, active and unrestricted California State License to practice as a  Psychiatric Technician . A copy of a valid  California State License to practice as Psychiatric Technician  MUST be attached to the application at the time of filing. Applications submitted without the required copy of licensure will be considered as incomplete until such information is provided. Original license must be presented at the time of appointment.   Some positions in this classification, depending upon assignment, require possession of a valid California Class C Driver License to perform job-related essential functions.  Candidates offered these positions will be required to show proof of a valid driver license before appointment.   Successful applicants for this position who will be required to drive will be required to obtain a copy of his/her driving record from the California State Department of Motor Vehicles before being appointed. Applicant's License must not be suspended, restricted or revoked, or have more than four moving violations within the last two years. This information will be verified at the time of appointment.   If you are unable to attach required documents, you must e-mail the documents to Exams@dmh.lacounty.gov, within seven (7) calendar days of filing online. Please include the exam title and your full name as it appears on your application.  Additional Information   EXAMINATION CONTENT :   Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.     Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%. Those who successfully pass the assessment will be considered for permanent appointment.      APPLICATION AND FILING INFORMATION :  Applicants are required to complete and submit an online Los Angeles County Employment Application AND Supplemental Questionnaire in order to be considered for this examination. Paper applications, resumes, or any unsolicited documents will not be accepted in lieu of completing the online application and Supplemental Questionnaire. Application filing may be suspended at any time without advance notice.     INSTRUCTIONS FOR FILING ONLINE :  Applications must be filed online only. Apply online by clicking on the green "Apply" button located on this posting.     Plan to submit your online application well in advance before the deadline as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on govermmentjobs.com/careers/lacounty,gov you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add isan@dmh.lacounty.gov as well as noreply@governmentjobs.com and info@governmentjob.com to your email address and list of approved senders to prevent email notification from being filtered as span/junk/clutter mail.     You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.     SOCIAL SECURITY NUMBER LANGUAGE   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number .       COMPUTER AND INTERNET ACCESS AT LIBRARIES     For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      FAIR CHANCE EMPLOYER     The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).   If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       NO SHARING USER ID AND PASSWORD   All applicants must file their applications online using their own user ID and password. Using a family member or friend's user ID and password may erase a candidate's original application record.     EPARTMENT CONTACT:   HR Examinations Unit:  (213) 972-7034    HR Examinations Unit Email:   exams@dmh.lacounty.gov   Analyst Contact Phone:  Irene San, (323) 705-4074   Analyst Contact Email:  isan@dmh.lacounty.gov     ADA COORDINATOR PHONE:   (213) 972-7034   TELETYPE PHONE : (800) 735-2922   CALIFORNIA RELAY SERVICES PHONES:   (800) 735-2922  For detailed information, please click  here 
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                    St. Louis County, Missouri, United States
                
                    

        
              Support Care Assistant      Hawthorn Children's Psychiatric Hospital     1901 Pennsylvania Avenue, St. Louis, MO 63133     Semi Annual Salary: $1,444.19 * Annual Salary: $34,660.56     Additional $2.00 per hour shift differential for Evening/Night Shifts     Scheduled Hours: Day/Evening/Night (Rotating Days Off Off) Work Area: Varies    Hawthorn Children's Psychiatric Hospital provides specialized care for children and adolescents diagnosed with mental illness. We are looking for a positive and energetic Psychiatric Technician who has an interest in helping children with mental illness maximize their potential.   Hawthorn Children's Psychiatric Hospital uses the Sanctuary Model to guide our interactions with our teammates and the care we provide to our consumers in order to promote healing, safety, and nonviolence. This is accomplished by following the Foundation of Sanctuary - The Four Pillars of (1) Trauma Theory, (2) Seven Commitments, (3) S.E.L.F. (Safety, Emotion, Loss, and Future), (4) Sanctuary Tool Kit.     Responsibilities   :    Performs basic non-professional psychiatric and general nursing work.   Work involves establishing effective interpersonal relationships with residents, co-workers and other members of the health care team.   Contributing to the maintenance of a therapeutic environment.   Rendering basic nursing care.     Eligibility   :      Able to lift 45lbs vertically from floor to shoulder height   Run, walk or jog a distance of 400 yards   Pull 45lbs at least 20 feet   Kneel on floor to perform CPR   Implement crisis intervention techniques and emergency treatment procedures.   Demonstrate strong leadership and team building abilities.    One or more years of work experience or self-employment.   Possession of a high school diploma or proof of high school equivalency.    Excellent State of Missouri Benefit Package Including:      Affordable Health, Vision, Dental Insurance       Paid Basic Life Insurance (amount equivalent to annual salary)   Cafeteria Plan   Deferred Compensation   MOSERS Retirement (Members contribute 4% of pay, to MOSERS plan and 1% towards Deferred Compensation)   13 paid holidays per year   10 hours of annual leave accrued per month   10 hours of sick leave accrued per month     To Apply:     Apply online at https://mocareers.mo.gov by selecting the Psychiatric Technician position located in St. Louis, MO.   For questions contact the Human Resources Office at: Kelly.Christman@dmh.mo.gov      WHY DMH?     The Missouri Department of Mental Health is dedicated to the prevention, treatment, and public understanding of mental illness and developmental disabilities. By joining our team, YOU can make a difference in the lives of those impacted by a mental illness or developmental disability so they have the opportunity to pursue their dreams, live their lives to the fullest, and be a valued member of their communities.     More reasons to love this job      The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .     An Equal Opportunity Employer; services provided on a nondiscriminatory basis
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          Support Care Assistant      Hawthorn Children's Psychiatric Hospital     1901 Pennsylvania Avenue, St. Louis, MO 63133     Semi Annual Salary: $1,444.19 * Annual Salary: $34,660.56     Additional $2.00 per hour shift differential for Evening/Night Shifts     Scheduled Hours: Day/Evening/Night (Rotating Days Off Off) Work Area: Varies    Hawthorn Children's Psychiatric Hospital provides specialized care for children and adolescents diagnosed with mental illness. We are looking for a positive and energetic Psychiatric Technician who has an interest in helping children with mental illness maximize their potential.   Hawthorn Children's Psychiatric Hospital uses the Sanctuary Model to guide our interactions with our teammates and the care we provide to our consumers in order to promote healing, safety, and nonviolence. This is accomplished by following the Foundation of Sanctuary - The Four Pillars of (1) Trauma Theory, (2) Seven Commitments, (3) S.E.L.F. (Safety, Emotion, Loss, and Future), (4) Sanctuary Tool Kit.     Responsibilities   :    Performs basic non-professional psychiatric and general nursing work.   Work involves establishing effective interpersonal relationships with residents, co-workers and other members of the health care team.   Contributing to the maintenance of a therapeutic environment.   Rendering basic nursing care.     Eligibility   :      Able to lift 45lbs vertically from floor to shoulder height   Run, walk or jog a distance of 400 yards   Pull 45lbs at least 20 feet   Kneel on floor to perform CPR   Implement crisis intervention techniques and emergency treatment procedures.   Demonstrate strong leadership and team building abilities.    One or more years of work experience or self-employment.   Possession of a high school diploma or proof of high school equivalency.    Excellent State of Missouri Benefit Package Including:      Affordable Health, Vision, Dental Insurance       Paid Basic Life Insurance (amount equivalent to annual salary)   Cafeteria Plan   Deferred Compensation   MOSERS Retirement (Members contribute 4% of pay, to MOSERS plan and 1% towards Deferred Compensation)   13 paid holidays per year   10 hours of annual leave accrued per month   10 hours of sick leave accrued per month     To Apply:     Apply online at https://mocareers.mo.gov by selecting the Psychiatric Technician position located in St. Louis, MO.   For questions contact the Human Resources Office at: Kelly.Christman@dmh.mo.gov      WHY DMH?     The Missouri Department of Mental Health is dedicated to the prevention, treatment, and public understanding of mental illness and developmental disabilities. By joining our team, YOU can make a difference in the lives of those impacted by a mental illness or developmental disability so they have the opportunity to pursue their dreams, live their lives to the fullest, and be a valued member of their communities.     More reasons to love this job      The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .     An Equal Opportunity Employer; services provided on a nondiscriminatory basis
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                    Reno, Nevada, United States
                
                    

        
            Announcement Number: 43608 Open to all qualified persons. Posted 08/14/2023 Recruiter:   NICOLE PEEK   Phone: (775)684-0129   Email: nicole.p@admin.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Psychiatric Nurses provide professional nursing care to individuals with developmental delays, developmental disabilities, intellectual disabilities or social, emotional and/or behavioral disorders, in an institution or out-patient setting in accordance with the authorized scope of practice specified in the Nurse Practice Act.   Incumbents function as first-line supervisors who train, supervise and evaluate the performance of assigned staff; assign and review work; and initiate disciplinary action.   This position is located within Northern Nevada Adult Mental Health Services (NNAMHS) at Dini Townsend Hospital in Sparks, Nevada. The incumbent will provide education and leadership while supervising the daily activities, group presentations, and therapeutic interactions of front line Registered Nurse and Mental Health Technician staff to ensure a comprehensive treatment program for adults with severe mental illness in an inpatient setting; collaborate with community referral sources to ensure timely acceptance of patients for care; provide direct nursing care as needed; and perform first-line hospital administrative duties during after-hours periods and/or when senior administrative staff are not present. This position may require working evenings, weekends, and holidays. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-10_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Current license to practice as a Registered Nurse and three years of professional nursing experience, two of which included working in a facility or institution with individuals with mental illness, developmental disabilities or intellectual disabilities; OR one year of experience as a Psychiatric Nurse II in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes A bachelor's degree in nursing is equivalent to a diploma or associate's degree in nursing and one year of experience. Out of state applicants must have a temporary license as a Registered Nurse issued by the Nevada State Board of Nursing at the time of appointment and must obtain permanent licensure as a Registered Nurse issued by the Nevada State Board of Nursing as a condition of continuing employment. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. CPR certification is required at the time of appointment and as a condition of continuing employment. A valid driver's license is required at the time of appointment and as a condition of continuing employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 43608 Open to all qualified persons. Posted 08/14/2023 Recruiter:   NICOLE PEEK   Phone: (775)684-0129   Email: nicole.p@admin.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Psychiatric Nurses provide professional nursing care to individuals with developmental delays, developmental disabilities, intellectual disabilities or social, emotional and/or behavioral disorders, in an institution or out-patient setting in accordance with the authorized scope of practice specified in the Nurse Practice Act.   Incumbents function as first-line supervisors who train, supervise and evaluate the performance of assigned staff; assign and review work; and initiate disciplinary action.   This position is located within Northern Nevada Adult Mental Health Services (NNAMHS) at Dini Townsend Hospital in Sparks, Nevada. The incumbent will provide education and leadership while supervising the daily activities, group presentations, and therapeutic interactions of front line Registered Nurse and Mental Health Technician staff to ensure a comprehensive treatment program for adults with severe mental illness in an inpatient setting; collaborate with community referral sources to ensure timely acceptance of patients for care; provide direct nursing care as needed; and perform first-line hospital administrative duties during after-hours periods and/or when senior administrative staff are not present. This position may require working evenings, weekends, and holidays. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-10_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Current license to practice as a Registered Nurse and three years of professional nursing experience, two of which included working in a facility or institution with individuals with mental illness, developmental disabilities or intellectual disabilities; OR one year of experience as a Psychiatric Nurse II in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes A bachelor's degree in nursing is equivalent to a diploma or associate's degree in nursing and one year of experience. Out of state applicants must have a temporary license as a Registered Nurse issued by the Nevada State Board of Nursing at the time of appointment and must obtain permanent licensure as a Registered Nurse issued by the Nevada State Board of Nursing as a condition of continuing employment. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. CPR certification is required at the time of appointment and as a condition of continuing employment. A valid driver's license is required at the time of appointment and as a condition of continuing employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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                    Sparks, Nevada, United States
                
                    

        
            Announcement Number: 43608 Open to all qualified persons. Posted 08/14/2023 Recruiter:   NICOLE PEEK   Phone: (775)684-0129   Email: nicole.p@admin.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Psychiatric Nurses provide professional nursing care to individuals with developmental delays, developmental disabilities, intellectual disabilities or social, emotional and/or behavioral disorders, in an institution or out-patient setting in accordance with the authorized scope of practice specified in the Nurse Practice Act.   Incumbents function as first-line supervisors who train, supervise and evaluate the performance of assigned staff; assign and review work; and initiate disciplinary action.   This position is located within Northern Nevada Adult Mental Health Services (NNAMHS) at Dini Townsend Hospital in Sparks, Nevada. The incumbent will provide education and leadership while supervising the daily activities, group presentations, and therapeutic interactions of front line Registered Nurse and Mental Health Technician staff to ensure a comprehensive treatment program for adults with severe mental illness in an inpatient setting; collaborate with community referral sources to ensure timely acceptance of patients for care; provide direct nursing care as needed; and perform first-line hospital administrative duties during after-hours periods and/or when senior administrative staff are not present. This position may require working evenings, weekends, and holidays. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-10_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Current license to practice as a Registered Nurse and three years of professional nursing experience, two of which included working in a facility or institution with individuals with mental illness, developmental disabilities or intellectual disabilities; OR one year of experience as a Psychiatric Nurse II in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes A bachelor's degree in nursing is equivalent to a diploma or associate's degree in nursing and one year of experience. Out of state applicants must have a temporary license as a Registered Nurse issued by the Nevada State Board of Nursing at the time of appointment and must obtain permanent licensure as a Registered Nurse issued by the Nevada State Board of Nursing as a condition of continuing employment. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. CPR certification is required at the time of appointment and as a condition of continuing employment. A valid driver's license is required at the time of appointment and as a condition of continuing employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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        Announcement Number: 43608 Open to all qualified persons. Posted 08/14/2023 Recruiter:   NICOLE PEEK   Phone: (775)684-0129   Email: nicole.p@admin.nv.gov Applications accepted until recruitment needs are satisfied    ** Qualified individuals are encouraged to apply immediately. Lists of eligible candidates will be established and hiring may occur early in the recruiting process. Recruitment will close without notice when a sufficient number of applications are received or a hiring decision has been made.  The Position   Psychiatric Nurses provide professional nursing care to individuals with developmental delays, developmental disabilities, intellectual disabilities or social, emotional and/or behavioral disorders, in an institution or out-patient setting in accordance with the authorized scope of practice specified in the Nurse Practice Act.   Incumbents function as first-line supervisors who train, supervise and evaluate the performance of assigned staff; assign and review work; and initiate disciplinary action.   This position is located within Northern Nevada Adult Mental Health Services (NNAMHS) at Dini Townsend Hospital in Sparks, Nevada. The incumbent will provide education and leadership while supervising the daily activities, group presentations, and therapeutic interactions of front line Registered Nurse and Mental Health Technician staff to ensure a comprehensive treatment program for adults with severe mental illness in an inpatient setting; collaborate with community referral sources to ensure timely acceptance of patients for care; provide direct nursing care as needed; and perform first-line hospital administrative duties during after-hours periods and/or when senior administrative staff are not present. This position may require working evenings, weekends, and holidays. The State of Nevada is an equal opportunity employer dedicated to building diverse, inclusive, and innovative work environments with employees who reflect our communities and enthusiastically serve them. All applicants are considered without regard to race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic information (GINA), or compensation and/or wages. *** THIS RECRUITMENT MAY CLOSE WITHOUT FURTHER NOTICE DEPENDING ON THE NUMBER OF APPLICATIONS RECEIVED. APPLICANTS ARE ENCOURAGED TO APPLY AS SOON AS POSSIBLE***    To see full Class Specifications visit: http://hr.nv.gov/Resources/ClassSpecs/Class_Specifications-10_0/   To Qualify:   In order to be qualified, you must meet the following requirements:  Education and Experience (Minimum Qualifications) Current license to practice as a Registered Nurse and three years of professional nursing experience, two of which included working in a facility or institution with individuals with mental illness, developmental disabilities or intellectual disabilities; OR one year of experience as a Psychiatric Nurse II in Nevada State service; OR an equivalent combination of education and experience as described above. Special Notes A bachelor's degree in nursing is equivalent to a diploma or associate's degree in nursing and one year of experience. Out of state applicants must have a temporary license as a Registered Nurse issued by the Nevada State Board of Nursing at the time of appointment and must obtain permanent licensure as a Registered Nurse issued by the Nevada State Board of Nursing as a condition of continuing employment. Special Requirements A pre-employment criminal history check and fingerprinting are required. Persons offered employment in this position will be required to pay for these items. Pursuant to NRS 284.4066, this position has been identified as affecting public safety. Persons offered employment in this position must submit to a pre-employment screening for controlled substances. CPR certification is required at the time of appointment and as a condition of continuing employment. A valid driver's license is required at the time of appointment and as a condition of continuing employment. The Examination Application Evaluation Exam The exam will consist of an application evaluation. It is essential that applications include detailed information with time frames regarding education and experience. The most qualified applicants will be contacted by the hiring agency for interview. The hiring agency may require specific skills related testing as part of the interviewing process. INFORMATIONAL LINKS For more information about state employment, visit the following:  Division of Human Resource Management: http://hr.nv.gov   Public Employees Retirement System: http://www.nvpers.org   Public Employees Benefits Program: http://pebp.state.nv.us   More Benefits Information: http://nvjobs.nv.gov/Applicants/EB   REFER A FRIEND Help us reach qualified candidates! Refer a friend by clicking here:  Email Direct Inquiries or Correspondence to: Division of Human Resource Management  Northern Nevada  515 East Musser Street,  First Floor  Carson City, Nevada 89701-4204  
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             SALARY RANGE 
 $11,769.35- $16,478.71          $141,232.26- $197,744.53 
 Monthly          Annually 
 This posting is for the Ventura County Health Care Agency; vacancy location is Oxnard, and may be required to travel throughout Ventura County. 
  POSITION INFORMATION  
 SALARY: $141.232.26- $197.744. 53 ANNUALLY 
 Under general direction of the Deputy Director or Director Behavioral Health, plans, coordinates, and directs County-wide management operations in Quality Care/Managed Care Operations. In this role, the Division Manager oversees quality improvement, quality assurance, and utilization management activities of the Division, including service authorization functions, provider credentialing, management of behavioral health managed care contracts, and assessment of organizational performance related to access, timeliness, quality, and outcomes. The Division Manager also oversees staff, which is responsible for managing the Behavioral Health electronic health record team and may provide leadership in planning, procuring, and implementing a new electronic health record system. 
 This position also assists in Department and Division efforts to develop and ensure that policies and procedures comply with applicable Federal and State regulations and standards. The Division Manager evaluates and ensures proper trainings and working structures to ensure compliance with practice guidelines, as well as State and Federal regulations and policies. In addition, this position closely coordinates with all VCBH Division Managers, Health Care Agency (HCA) Fiscal and Compliance teams, and contracted providers, as well as serves as a member of the VCBH senior management team. Incumbent plans, formulates policy, and makes administrative decisions in collaboration with the management team and County interagency representatives, and community groups. Incumbents may also represent the Behavioral Health Director and/or Assistant Director in County and State committees and meetings and perform special projects and studies as assigned. 
 WHAT WE OFFER 
 
 Educational Bilingual incentive: Incumbents may be eligible for an educational incentive of 2.5%, 3.5%, or 5% based on completion of an Associate's, Bachelor's, or Master's degree that is not required for the classification [GL11. Incumbents may also be eligible for bilingual incentive depending upon operational need and certification of skill. 
 Pension Plan: Both you and the County contribute to the County's Retirement Plan and to Social Security. If you are eligible, you may establish reciprocity with other public retirement systems, such as CaiPERS. 
 Holidays: 11 paid days per year which includes a scheduled floating holiday. 
 Annual Leave: Accrues at a rate of 208 hours per year, increasing to 288 hours after 5 years of service. 
 Annual Leave Redemption: The ability to "cash redeem up to 100 hours of 
 
 Annual Leave per year after using 80 hours of annual leave within the previous 12 months (Management Resolution ,§ 1205). 
 
 Health Plans: Medical, dental, and vision plans for you and your dependents. A flexible 
 
 credit allowance of up to $21,450 annually. 
 
 Flexible Spending Accounts: Increase your spending power by reimbursement with pre-taxed dollars for IRS-approved dependent care and health care expenses. 
 Deferred Compensation: Eligible to participate in the County's 401(k) Shared Savings 
 
 Plan and/or the Section 457 Plan. This position is eligible for up to a 3% match on 
 401(k) contributions. 
 
 Other Benefits: Professional Memberships, Disability Plans, Employee Assistance Program, Life Insurance, Tuition Reimbursement, Benefit Reimbursement Program, and a Wellness Program. 
 
 AGENCY/DEPARTMENT: Health Care Agency - Behavioral Health 
 PAYROLL TITLE:  Behavioral Health Division Manager 
 Behavioral Health Division Manager is a Management position and is exempt from overtime. This classification is eligible for benefits at the MB3 level. 
 The eligible list established from this recruitment will be used to fill current and future Regular (including Temporary and Fixed-term), Intermittent, and Extra Help vacancies in HCA Behavioral Health.  There is currently one (1) Regular vacancy in Quality Care. 
 TENTATIVE SCHEDULE OPENING DATE:  2/7/23 
 CLOSING DATE:  Continuous and may close at any time; therefore, the schedule for the remainder of the process will depend upon when we receive a sufficient number of qualified applications to meet business needs. It is to your advantage to apply as soon as possible. 
 EXAMPLES OF DUTIES 
 Duties may include, but are not limited to the following: 
 
 Analyzes population data and utilization trends, adjusting utilization management strategies based on these analyses; 
 Responsible for managing, directing, supervising, and evaluating division services and functions; 
 Provides direction in resolving unusual or complex interdepartmental problems as they relate to the delivery of quality patient care; 
 Assures quality management activities regarding patient care delivery systems, policy 
 
 and procedures, as well as performance and outcomes; Chairs or participates in divisional/departmental or agency-wide committees related to quality improvement, care standards, and/or safety/risk management; 
 
 Assures ongoing appropriate utilization of services through continuous measurement 
 
 and evaluation; 
 
 Collaborates with internal and external stakeholders including collaboration with consumers and community-based organizations in quality management, data collection, and data governance; 
 Collaborates with the community, County agencies, and department staff, facilitates and manages the planning, implementation, and evaluation of administrative issues and/or behavioral health service programs, client care needs, policies, and practices; 
 Oversees quality and utilization monitoring activities and care coordination; 
 Oversees collaboration with inpatient rehabilitation & behavioral health quality 
 
 assurance/utilization management; 
 
 Directs a systematic process for monitoring, evaluating, and improving administrative operational processes and performance outcomes; 
 Evaluates the effectiveness of the quality and utilization management programs consistent with standards; 
 Develops, organizes, and prepares special studies and reports; 
 Oversees referral management, resource management and medical necessity review of services; 
 Develops and evaluates criteria for case management which defines criteria and monitors effectiveness for cost avoidance and utilization activities; 
 Fosters positive collaborative relationships with public and private hospitals, County departments, community groups and organizations, physicians, and other providers; 
 Assess responses to interventions and revise plans as needed; 
 Recommends policies to the Director Behavioral Health or designee; 
 Responsible for planning, developing, implementing, and monitoring an annual operational budget for appropriate staffing to ensure division service objectives are met; 
 Responsible for staff recruitment, development, performance, retention, and evaluation consistent with County policies and labor relations agreements; 
 Represents the Department at community, County, and State committee meetings and functions; 
 Provides input on labor relations issues as requested; and 
 Performs other related duties as required. 
 
 TYPICAL QUALIFICATIONS 
 These are entrance requirements to the exam process and assure neither continuance in the process nor placement on an eligible list. 
 EDUCATION, TRAINING, and EXPERIENCE 
 Any combination of education, training, and experience equivalent to a Bachelor's degree in a health, business, or related field AND a minimum of four (4) years of highly-responsible and comprehensive experience leading, managing, developing, providing, and evaluating behavioral health services for persons with serious mental illness and/or substance use disorders in a highly-complex  Civil Service environment  OR four (4) years of comparable experience in a large, community-based organization working collaboratively through formal interagency relationships with public sector behavioral health programs. 
 NECESSARY SPECIAL REQUIREMENTS 
 
 Must possess and maintain a valid California driver license at the time of hire. 
 
 DESIRED 
 
 Strong background in data governance and eagerness to promote a data driven culture. Strong organizational and analytical skills, including demonstrated experience 
 
 in continuous quality improvement and embedding an equity lens and metrics into their work. 
 
 Licensed Psychiatric Technician, Licensed Social Worker, Licensed Psychologist, 
 
 Registered Nurse, or Licensed Marriage and Family Therapist. 
 
 Comprehensive understanding of behavioral health legislation and funding issues. 
 Demonstrated experience in consistently interpreting, communicating, and implementing applicable laws, codes, regulations, policies, and procedures. The ideal candidate will have experience in information and healthcare technology, including electronic medical records. 
 
 Knowledge, Skills, and Abilities: 
 Considerable knowledge of: California State and County Mental Health or Alcohol and Drug 
 Treatment funding, service systems and practices; knowledge of evidence-based clinical practices; Mental Health financial management, budget analysis and preparation; program design, operations and evaluation; financial management in a mental health service organization, and knowledge in data governance and data driven culture. Strong organizational and analytical skills, including demonstrated experience in continuous quality improvement and embedding an equity lens and metrics into their work. 
 Comprehensive ability to: interpret and communicate policies, resources and services to the staff and public; conduct legislative/regulatory analysis; comprehend Mental Health/ 
 Substance Use Services (SUS) legislation and address implementation issues; ability to apply advanced strategic planning and management concepts; principles of organizational leadership and change; program design, operations, and evaluation; and financial management in a behavioral health service organization; ability to recruit, hire, train, 
 supervise, develop, and evaluate staff consistent with established  County Personnel Rules and Regulations and labor relations agreements; ability to establish and maintain effective collaborative working relationships with County interagency partners, behavioral health stakeholders, and underserved communities; ability to organize and direct divisional activities at multiple sites; ability to effectively exercise full range of supervisory  responsibilities consistent with established County Personnel Rules and Regulations and Labor Relations agreements; communicates effectively both verbally and in writing. 
 RECRUITMENT PROCESS 
 FINAL FILING DATE:  This is a continuous recruitment and may close at any time; therefore, apply as soon as possible if you are interested in it.  Your application must be received by County of Ventura Human Resources in Ventura, California, no later than 5:00 p.m. on the closing date. 
 To apply online, please refer to our web site at www.ventura.orgaobs.  If you prefer to fill out a paper application form, please call (805) 654-5129 for application materials and submit them to County of Ventura Human Resources, 800 South Victoria Avenue, L-1970, Ventura, CA 
 93009. 
 Note to Applicants:   It is essential that you complete all sections of your application and supplemental questionnaire thoroughly and accurately to demonstrate your qualifications.  A resume and/or other related documents may be attached to supplement the information in your application; however, it/they may not be submitted in lieu of the application and supplemental questionnaire. 
 NOTE: If presently permanently employed in another "merit" or "civil servicer public agency/entity in the same or substantively similar position as is advertised, and if appointed to that position by successful performance in a "merit" or "civil service" style examination. then appointment by "Lateral Transfer" may be possible.   If interested, please click here for additional information. 
 SUPPLEMENTAL QUESTIONNAIRE- qualifying:  All applicants are required to complete and submit the questionnaire for this examination at the time of filing.  The supplemental questionnaire may be used throughout the examination process to assist in determining each applicant's qualifications and acceptability for the position. Failure to complete and submit the questionnaire will result in the application being removed from consideration. 
 APPLICATION EVALUATION - qualifying:  All applications will be reviewed to determine whether or not the stated requirements are met. Those individuals meeting the stated requirements will be invited to continue to the next step in the screening and selection process. 
 TRAINING & EXPERIENCE EVALUATION: 
 A Training and Experience Evaluation (T&E) is a structured evaluation of the job application 
 materials submitted by a candidate, including the written responses to the supplemental questionnaire. The T&E is NOT a determination of whether the candidate meets the stated requirements; rather, the T&E is one method for determining who are the better qualified among those who have shown that they meet the stated requirements. In a T&E, applications are either scored or rank ordered according to criteria that most closely meet the business needs of the department. Candidates are typically scored/ranked in relation to one another; consequently, when the pool of candidates is exceptionally strong, many qualified candidates may receive a score or rank which is moderate or even low resulting in them not being advanced in the process. 
 ORAL EXAMINATION -100%: A job-related oral examination will be conducted to evaluate and compare participating examinees' knowledge, skills, and abilities in relation to those factors which job analysis has determined to be essential for successful performance of the job. Examinees must earn a score of seventy percent (70%) or higher to qualify for placement on the eligible list. 
 NOTE: The selection process will likely consist of an Oral Exam, which may be preceded or replaced with the score from a Training and Experience Evaluation (T&E), contingent upon the size and quality of the candidate pool. In a typical T&E, your training and experience are 
 evaluated in relation to the background, experience and factors identified for successful job 
 performance during a job analysis. For this reason, it is recommended that your application materials clearly show your relevant background and specialized knowledge, skills, and abilities. It is also highly recommended that the supplemental 
 questions within the application are completed with care and diligence. Responses such as "See Resume" or "Refer to Resume" are not acceptable and may disqualify an applicant from further evaluation. 
 If there are three (3) or fewer qualified applicants, a T&E or an Oral Examination will not be conducted. Instead, a score of seventy percent (70%) will be assigned to each application, and each applicant will be placed on the eligible list. 
 Applicants successfully completing the exam process may be placed on an eligible list for a period of one (1) year. 
 BACKGROUND INVESTIGATION: A thorough pre-employment, post offer background investigation which may include inquiry into past employment, education, criminal background information and driving record may be required for this position. 
 For further information about this recruitment, please contact Nathan Wood by e-mail at nathan.wood@ventura.org or by telephone at (805) 677-5232. 
 EQUAL EMPLOYMENT OPPORTUNITY 
 The County of Ventura is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding, and related medical conditions), and sexual orientation. 
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         SALARY RANGE 
 $11,769.35- $16,478.71          $141,232.26- $197,744.53 
 Monthly          Annually 
 This posting is for the Ventura County Health Care Agency; vacancy location is Oxnard, and may be required to travel throughout Ventura County. 
  POSITION INFORMATION  
 SALARY: $141.232.26- $197.744. 53 ANNUALLY 
 Under general direction of the Deputy Director or Director Behavioral Health, plans, coordinates, and directs County-wide management operations in Quality Care/Managed Care Operations. In this role, the Division Manager oversees quality improvement, quality assurance, and utilization management activities of the Division, including service authorization functions, provider credentialing, management of behavioral health managed care contracts, and assessment of organizational performance related to access, timeliness, quality, and outcomes. The Division Manager also oversees staff, which is responsible for managing the Behavioral Health electronic health record team and may provide leadership in planning, procuring, and implementing a new electronic health record system. 
 This position also assists in Department and Division efforts to develop and ensure that policies and procedures comply with applicable Federal and State regulations and standards. The Division Manager evaluates and ensures proper trainings and working structures to ensure compliance with practice guidelines, as well as State and Federal regulations and policies. In addition, this position closely coordinates with all VCBH Division Managers, Health Care Agency (HCA) Fiscal and Compliance teams, and contracted providers, as well as serves as a member of the VCBH senior management team. Incumbent plans, formulates policy, and makes administrative decisions in collaboration with the management team and County interagency representatives, and community groups. Incumbents may also represent the Behavioral Health Director and/or Assistant Director in County and State committees and meetings and perform special projects and studies as assigned. 
 WHAT WE OFFER 
 
 Educational Bilingual incentive: Incumbents may be eligible for an educational incentive of 2.5%, 3.5%, or 5% based on completion of an Associate's, Bachelor's, or Master's degree that is not required for the classification [GL11. Incumbents may also be eligible for bilingual incentive depending upon operational need and certification of skill. 
 Pension Plan: Both you and the County contribute to the County's Retirement Plan and to Social Security. If you are eligible, you may establish reciprocity with other public retirement systems, such as CaiPERS. 
 Holidays: 11 paid days per year which includes a scheduled floating holiday. 
 Annual Leave: Accrues at a rate of 208 hours per year, increasing to 288 hours after 5 years of service. 
 Annual Leave Redemption: The ability to "cash redeem up to 100 hours of 
 
 Annual Leave per year after using 80 hours of annual leave within the previous 12 months (Management Resolution ,§ 1205). 
 
 Health Plans: Medical, dental, and vision plans for you and your dependents. A flexible 
 
 credit allowance of up to $21,450 annually. 
 
 Flexible Spending Accounts: Increase your spending power by reimbursement with pre-taxed dollars for IRS-approved dependent care and health care expenses. 
 Deferred Compensation: Eligible to participate in the County's 401(k) Shared Savings 
 
 Plan and/or the Section 457 Plan. This position is eligible for up to a 3% match on 
 401(k) contributions. 
 
 Other Benefits: Professional Memberships, Disability Plans, Employee Assistance Program, Life Insurance, Tuition Reimbursement, Benefit Reimbursement Program, and a Wellness Program. 
 
 AGENCY/DEPARTMENT: Health Care Agency - Behavioral Health 
 PAYROLL TITLE:  Behavioral Health Division Manager 
 Behavioral Health Division Manager is a Management position and is exempt from overtime. This classification is eligible for benefits at the MB3 level. 
 The eligible list established from this recruitment will be used to fill current and future Regular (including Temporary and Fixed-term), Intermittent, and Extra Help vacancies in HCA Behavioral Health.  There is currently one (1) Regular vacancy in Quality Care. 
 TENTATIVE SCHEDULE OPENING DATE:  2/7/23 
 CLOSING DATE:  Continuous and may close at any time; therefore, the schedule for the remainder of the process will depend upon when we receive a sufficient number of qualified applications to meet business needs. It is to your advantage to apply as soon as possible. 
 EXAMPLES OF DUTIES 
 Duties may include, but are not limited to the following: 
 
 Analyzes population data and utilization trends, adjusting utilization management strategies based on these analyses; 
 Responsible for managing, directing, supervising, and evaluating division services and functions; 
 Provides direction in resolving unusual or complex interdepartmental problems as they relate to the delivery of quality patient care; 
 Assures quality management activities regarding patient care delivery systems, policy 
 
 and procedures, as well as performance and outcomes; Chairs or participates in divisional/departmental or agency-wide committees related to quality improvement, care standards, and/or safety/risk management; 
 
 Assures ongoing appropriate utilization of services through continuous measurement 
 
 and evaluation; 
 
 Collaborates with internal and external stakeholders including collaboration with consumers and community-based organizations in quality management, data collection, and data governance; 
 Collaborates with the community, County agencies, and department staff, facilitates and manages the planning, implementation, and evaluation of administrative issues and/or behavioral health service programs, client care needs, policies, and practices; 
 Oversees quality and utilization monitoring activities and care coordination; 
 Oversees collaboration with inpatient rehabilitation & behavioral health quality 
 
 assurance/utilization management; 
 
 Directs a systematic process for monitoring, evaluating, and improving administrative operational processes and performance outcomes; 
 Evaluates the effectiveness of the quality and utilization management programs consistent with standards; 
 Develops, organizes, and prepares special studies and reports; 
 Oversees referral management, resource management and medical necessity review of services; 
 Develops and evaluates criteria for case management which defines criteria and monitors effectiveness for cost avoidance and utilization activities; 
 Fosters positive collaborative relationships with public and private hospitals, County departments, community groups and organizations, physicians, and other providers; 
 Assess responses to interventions and revise plans as needed; 
 Recommends policies to the Director Behavioral Health or designee; 
 Responsible for planning, developing, implementing, and monitoring an annual operational budget for appropriate staffing to ensure division service objectives are met; 
 Responsible for staff recruitment, development, performance, retention, and evaluation consistent with County policies and labor relations agreements; 
 Represents the Department at community, County, and State committee meetings and functions; 
 Provides input on labor relations issues as requested; and 
 Performs other related duties as required. 
 
 TYPICAL QUALIFICATIONS 
 These are entrance requirements to the exam process and assure neither continuance in the process nor placement on an eligible list. 
 EDUCATION, TRAINING, and EXPERIENCE 
 Any combination of education, training, and experience equivalent to a Bachelor's degree in a health, business, or related field AND a minimum of four (4) years of highly-responsible and comprehensive experience leading, managing, developing, providing, and evaluating behavioral health services for persons with serious mental illness and/or substance use disorders in a highly-complex  Civil Service environment  OR four (4) years of comparable experience in a large, community-based organization working collaboratively through formal interagency relationships with public sector behavioral health programs. 
 NECESSARY SPECIAL REQUIREMENTS 
 
 Must possess and maintain a valid California driver license at the time of hire. 
 
 DESIRED 
 
 Strong background in data governance and eagerness to promote a data driven culture. Strong organizational and analytical skills, including demonstrated experience 
 
 in continuous quality improvement and embedding an equity lens and metrics into their work. 
 
 Licensed Psychiatric Technician, Licensed Social Worker, Licensed Psychologist, 
 
 Registered Nurse, or Licensed Marriage and Family Therapist. 
 
 Comprehensive understanding of behavioral health legislation and funding issues. 
 Demonstrated experience in consistently interpreting, communicating, and implementing applicable laws, codes, regulations, policies, and procedures. The ideal candidate will have experience in information and healthcare technology, including electronic medical records. 
 
 Knowledge, Skills, and Abilities: 
 Considerable knowledge of: California State and County Mental Health or Alcohol and Drug 
 Treatment funding, service systems and practices; knowledge of evidence-based clinical practices; Mental Health financial management, budget analysis and preparation; program design, operations and evaluation; financial management in a mental health service organization, and knowledge in data governance and data driven culture. Strong organizational and analytical skills, including demonstrated experience in continuous quality improvement and embedding an equity lens and metrics into their work. 
 Comprehensive ability to: interpret and communicate policies, resources and services to the staff and public; conduct legislative/regulatory analysis; comprehend Mental Health/ 
 Substance Use Services (SUS) legislation and address implementation issues; ability to apply advanced strategic planning and management concepts; principles of organizational leadership and change; program design, operations, and evaluation; and financial management in a behavioral health service organization; ability to recruit, hire, train, 
 supervise, develop, and evaluate staff consistent with established  County Personnel Rules and Regulations and labor relations agreements; ability to establish and maintain effective collaborative working relationships with County interagency partners, behavioral health stakeholders, and underserved communities; ability to organize and direct divisional activities at multiple sites; ability to effectively exercise full range of supervisory  responsibilities consistent with established County Personnel Rules and Regulations and Labor Relations agreements; communicates effectively both verbally and in writing. 
 RECRUITMENT PROCESS 
 FINAL FILING DATE:  This is a continuous recruitment and may close at any time; therefore, apply as soon as possible if you are interested in it.  Your application must be received by County of Ventura Human Resources in Ventura, California, no later than 5:00 p.m. on the closing date. 
 To apply online, please refer to our web site at www.ventura.orgaobs.  If you prefer to fill out a paper application form, please call (805) 654-5129 for application materials and submit them to County of Ventura Human Resources, 800 South Victoria Avenue, L-1970, Ventura, CA 
 93009. 
 Note to Applicants:   It is essential that you complete all sections of your application and supplemental questionnaire thoroughly and accurately to demonstrate your qualifications.  A resume and/or other related documents may be attached to supplement the information in your application; however, it/they may not be submitted in lieu of the application and supplemental questionnaire. 
 NOTE: If presently permanently employed in another "merit" or "civil servicer public agency/entity in the same or substantively similar position as is advertised, and if appointed to that position by successful performance in a "merit" or "civil service" style examination. then appointment by "Lateral Transfer" may be possible.   If interested, please click here for additional information. 
 SUPPLEMENTAL QUESTIONNAIRE- qualifying:  All applicants are required to complete and submit the questionnaire for this examination at the time of filing.  The supplemental questionnaire may be used throughout the examination process to assist in determining each applicant's qualifications and acceptability for the position. Failure to complete and submit the questionnaire will result in the application being removed from consideration. 
 APPLICATION EVALUATION - qualifying:  All applications will be reviewed to determine whether or not the stated requirements are met. Those individuals meeting the stated requirements will be invited to continue to the next step in the screening and selection process. 
 TRAINING & EXPERIENCE EVALUATION: 
 A Training and Experience Evaluation (T&E) is a structured evaluation of the job application 
 materials submitted by a candidate, including the written responses to the supplemental questionnaire. The T&E is NOT a determination of whether the candidate meets the stated requirements; rather, the T&E is one method for determining who are the better qualified among those who have shown that they meet the stated requirements. In a T&E, applications are either scored or rank ordered according to criteria that most closely meet the business needs of the department. Candidates are typically scored/ranked in relation to one another; consequently, when the pool of candidates is exceptionally strong, many qualified candidates may receive a score or rank which is moderate or even low resulting in them not being advanced in the process. 
 ORAL EXAMINATION -100%: A job-related oral examination will be conducted to evaluate and compare participating examinees' knowledge, skills, and abilities in relation to those factors which job analysis has determined to be essential for successful performance of the job. Examinees must earn a score of seventy percent (70%) or higher to qualify for placement on the eligible list. 
 NOTE: The selection process will likely consist of an Oral Exam, which may be preceded or replaced with the score from a Training and Experience Evaluation (T&E), contingent upon the size and quality of the candidate pool. In a typical T&E, your training and experience are 
 evaluated in relation to the background, experience and factors identified for successful job 
 performance during a job analysis. For this reason, it is recommended that your application materials clearly show your relevant background and specialized knowledge, skills, and abilities. It is also highly recommended that the supplemental 
 questions within the application are completed with care and diligence. Responses such as "See Resume" or "Refer to Resume" are not acceptable and may disqualify an applicant from further evaluation. 
 If there are three (3) or fewer qualified applicants, a T&E or an Oral Examination will not be conducted. Instead, a score of seventy percent (70%) will be assigned to each application, and each applicant will be placed on the eligible list. 
 Applicants successfully completing the exam process may be placed on an eligible list for a period of one (1) year. 
 BACKGROUND INVESTIGATION: A thorough pre-employment, post offer background investigation which may include inquiry into past employment, education, criminal background information and driving record may be required for this position. 
 For further information about this recruitment, please contact Nathan Wood by e-mail at nathan.wood@ventura.org or by telephone at (805) 677-5232. 
 EQUAL EMPLOYMENT OPPORTUNITY 
 The County of Ventura is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious creed, sex (includes pregnancy, childbirth, breastfeeding, and related medical conditions), and sexual orientation. 
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            OVERVIEW    Make a difference in your community.      Become a part of the Kitsap County team!      Do what you love while serving the citizens where you live.      KITSAP COUNTY COMMUNITY DEVELOPMENT (DCD) - Building and Fire Safety - Fire Marshal      DCD focuses on enabling and assisting our Kitsap residents in building quality, affordable, structurally, and environmentally safe developments in the Kitsap Community. We provide our team the opportunity to learn and grow within our positive and innovative work environment; we empower our team to make decisions and pride ourselves on a culture of continuous improvement. Please learn more about the department at: https://spf.kitsapgov.com/dcd .    Whether you want to join our team for just a few years or make a career with Kitsap County, we will provide the training and education to move you through an auto-progression program within the Construction Inspector series.    We are currently recruiting to fill two vacant Deputy Fire Marshal 1 positions to accomplish reoccurring occupancy inspections in support of the Fire Marshal’s “Risk Check” fire and occupancy inspection, and other programs. This is an exciting opportunity for those interested in joining the Fire Marshal team within Community Development's Building and Fire Safety division regardless of your level of experience.  The positions may be filled as a Fire Technician, Fire Inspector 1, or a Deputy Fire Marshal 1 depending on qualifications. Community Development provides development and training through an approved automatic progression process, enabling employees to automatically promote from a Technician to a Deputy Fire Marshal after meeting progression requirements.     Depending on qualifications, we will bring you on at one of the following levels in the Deputy Fire Marshal series:        FIRE TECHNICIAN - GENERAL OVERVIEW   This category is designed as an entry level, trainee/apprentice position to progress through the Deputy Fire Marshal series. An employee in the Fire Technician classification develops skills and assists in performing fire prevention and life safety inspections of commercial uses, and or reviewing plans and issuing permits for special uses and assisting with code compliance activities. Fire Technicians may assist in performing new construction or fire protection system inspections, and / or plan reviews of less complicated occupancies or protection systems. Upon obtaining the ICC Fire Inspector II certification, satisfying in-grade experience requirements, and completing an in-house training and skill competency development program, Fire Technicians auto-promote to the Fire Inspector classification. ($24.35/HR - $34.41/HR)     FIRE INSPECTOR - GENERAL OVERVIEW    This classification is for applicants who have their initial fire code certification and some experience doing fire inspections in all classifications of existing occupancies, or a combination of experience in existing occupancy, new construction, or fire protection system inspection and plan review. n employee in the Fire Inspector classification performs basic general, discipline specific on-site inspection work or plan reviews in support of the team’s Risk Check existing occupancy inspection, new construction review and inspection, permitting, or code compliance programs. Upon receiving additional approved certifications, satisfying in-grade experience requirements, and completing an in-house training and skill competency development program the Fire Inspector auto-promotes to the Deputy Fire Marshal 1 classification. ($26.25/HR - $37.08/HR)     DEPUTY FIRE MARSHAL 1 - GENERAL OVERVIEW   This classification is for applicants who have multiple fire code or related certifications and substantial experience, skill, and competency in performing inspection, plan review, permitting, or code compliance functions in support of the division’s programs. In addition to performing journey level work in all program areas, Employees in the Deputy Fire Marshal 1 classification may develop and present educational or informational programs, and receive training, develop skills, and assist with accomplishing origin and cause fire investigations throughout the county. ($28.14/HR - $39.78/HR)    This position will be posted continuously until filled.     The first review of applications will occur the week of April 1, 2024.    QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS    Fire Technician      REQUIRED EDUCATION AND EXPERIENCE:      High School diploma or GED;  AND     One (1) year of related experience in accomplishing reoccurring fire and life safety inspections, fire plans review, new construction or fire protection system inspections, fire prevention education, or investigation,  OR      Equivalent combination of experience and education that provides the applicant with the desired knowledge, skills and abilities required.      PREFERED EDUCATION AND EXPERIENCE:      Associate or higher degree or technical certificate in fire science/administration, fire protection engineering, building construction or related field.    Reoccurring fire and life safety occupancy inspection experience in a City or County jurisdiction.    Higher education levels may be substituted for required experience.      Fire Inspector 1      REQUIRED EDUCATION AND EXPERIENCE:      High school diploma or GED;  AND     Two (2) years of combined related experience accomplishing fire and life safety inspections of existing occupancies, accomplishing plan review, new construction or fire protection system inspections, permitting, or code compliance activities related to the division’s programs including 1-year of experience equivalent to the Fire Technician;  OR      An equivalent combination of experience, certification, and education that provides the applicant with the desired knowledge, skills and ability required to perform the work.    Current ICC (International Codes Council) certification as a Fire Inspector II is required at the time of appointment.      PREFERED EDUATION AND EXPERIENCE:      Associate or higher Degree or technical certificate in fire science/administration, fire protection engineering, building construction or related field.    Additional related experience.    Additional related ICC, NFPA, or State certifications.    Reoccurring fire and life safety occupancy inspection experience in a County of City jurisdiction.    Higher education levels may be substituted for one year of the required experience.      Deputy Fire Marshal 1      REQUIRED EDUCATION AND EXPERIENCE:      High school diploma;   AND      Four (3) years of combined related experience accomplishing fire and life safety inspections of existing occupancies, plan review, new construction or fire protection system inspections, permitting, or code compliance activities related to the division’s programs including 1-year of experience equivalent to the Fire Inspector 1;   OR      An equivalent combination of experience and education that provides the applicant with the desired knowledge, skills and ability required to perform the work.    Current ICC certification as a Fire Inspector II and one additional related ICC or other approved certification is required at the time of appointment.      PREFERED EDUCATION AND EXPERIENCE:      Supervisory or lead worker experience.    Associate or higher Degree or technical certificate in fire science/administration, fire protection engineering, building construction or related field.    Fire Plan Review, Certification issued by International Code Council (ICC).    Additional related ICC, NFPA, or State certifications.    Experience in reoccurring fire and life safety occupancy inspection in a County or City jurisdiction.      Driving Requirements     The successful incumbent must meet the driving requirements of this position and submit a copy a current driving record/abstract (from state of residency) to review for eligibility to drive for Kitsap County prior to employment. The successful incumbent must obtain a valid Washington State Driver's License prior to hire and maintain a satisfactory driving record as outlined in the Kitsap County Vehicle Use Policy.      This position is categorized as:   Category 1  : Driver operates County-owned vehicle, depending on assignment.       Required Licenses, Certificates, Examinations/Tests and Other Requirements     (Please note: The incumbent is responsible for obtaining and maintaining all of the following required licenses, certifications, and other requirements. The County will reimburse (upon a successful passing score) for additional required certification and renewals.)    Prior to employment, the successful candidate must:      Submit a copy of required ICC Fire Inspector 2 or other related certifications.    Submit official transcripts from an accredited college or university or business school if education is being used to meet the minimum qualifications.    Pass a medical evaluation that includes a physical, fitness, and audiometric testing.    Pass a psychiatric evaluation and additional physical evaluation including certifying the applicant’s ability to perform required functions while wearing air purifying respirators and self-contained breathing apparatus is required for Deputy Fire Marshal 1 positions assisting with fire investigation.    Pass a background check.      Within twelve months of employment, the successful candidate must:      Technician . Satisfactorily complete an in-house training and skill competency demonstration program and obtain the ICC Fire Inspector II certification.   Fire Inspector 1 . Satisfactorily complete an in-house training and skill competency demonstration program and obtain one additional approved ICC or related certification.   Deputy Fire Marshal 1. Satisfactorily complete an in-house training and skill competency demonstration program.     Working Conditions/Physical Activities   (Kitsap County provides reasonable accommodation to enable individuals with disabilities to perform the essential functions.) Work is performed in an office environment and in the field at construction sites.    Positions in this class typically require:     Walking, bending, stooping, and twisting.    Reaching above and/or below shoulders.    Handling/grasping documents for equipment.    Sitting and/or standing for short or extended periods of time.    Clear speaking and adequate hearing sufficient to communicate effectively and respond appropriately in-person, on the telephone, or using other electronic media.    Hearing audible signals, traffic, equipment, warnings.    Vision sufficient to drive a vehicle during daylight and nighttime hours, read source materials, plans and drawings, to read computer and similar screens and see detail or color.    Repetitive motions for computer/tool/equipment use.    Requires exertion of force of 50 pounds occasionally, 10 pounds frequently, and/or 5 pounds continuously to lift/carry/move objects, files/documents, and field equipment necessary to conduct inspections.    May occasionally be exposed to physical hazards from obstacles, heavy equipment, construction materials, locations at, above or below grade, various airborne pollutants, chemicals, heavy metals, spray paints, loud noises, and domestic animals on construction sites.    May be required to don and accomplish work wearing air purifying respirators or self-contained breathing apparatus when assisting with or perform fire investigation functions.     ILLUSTRATIVE EXAMPLE OF DUTIES    In this role, you will have the opportunity to:      Fire Technician      Assist in evaluating plans and specifications for compliance with fire and building codes.    Assist in inspecting new or existing structures or uses for compliance with fire and building codes.    Perform mathematical calculations such as fire flow availability, allowable building height, number of stories occupant load, and exiting sufficiency.    Prepare a list of corrections or clarifications needed for reviewed plans or applications and communicate same to applicant, contractor and/or engineers orally or in writing as required.    Prepare a post-inspection list for owners and applicants regarding corrections required.    Respond to public inquiries in person, in writing, and on the phone as needed.    Maintain regular office hours and meet with applicants and the public during office hours.    Perform limited building, and code compliance inspections or plan reviews.    Use the department's record-keeping and permit management system to track permit activities, building inspection results, permit files, permit status, and related records.    Keep current on changing codes and building practices through continuing education (seminars, classes, meetings) and reading of applicable journals.    Maintain required certifications.      Fire Inspector      Perform detailed review of plans and specifications for compliance with fire and building codes and ordinances and resolve conflicts within the scope of specific disciple and individual authority.    Inspect existing occupancies, new construction and special or operational uses to assure compliance with applicable fire and building codes.    Perform mathematical calculations such as fire flow availability, allowable building height, number of stories, heat loss, stress compliance factors, composition of structural components, occupant load, and load bearing capacity.    Authorize issuance or denial of permits.    Prepare a list of corrections or clarifications needed for reviewed plans and communicate this to applicant, contractor and/or engineers orally or in writing as required.    Prepare a post-inspection list for owners and applicants regarding corrections required.    Respond to public inquiries in person, in writing, and on the phone, regarding fire safety or inspection related matters and permit process procedures, translating technical and building code information and available alternatives.    Participate in staff consultations advising applicants of code requirements and trouble-shooting potential construction problems.    Maintain regular office hours and meet with applicants and the public during office hours.    Provide code interpretations, research questionable issues, providing necessary office and field support as needed.    Perform site evaluations as required to determine adequacy of submittals.    Use the department's record-keeping and permit management system to track permit activities, building inspection results, permit files, permit status, and related records.    Keep current on changing codes and building practices through continuing education (seminars, classes, meetings) and reading of applicable journals. Maintain required certifications.      Deputy Fire Marshal 1      Perform Journey level review of plans and specifications submitted for all manner of fire or building permits for compliance with applicable codes and ordinances and resolve conflicts within the scope of discipline and individual authority.    Perform Journey level inspections of all manner of new and existing residential and commercial uses and structures for compliance with fire and building codes and ordinances and resolve conflicts within the scope of individual authority.    Issue or deny construction or operational permits.    May assign, delegate, coach, develop and train subordinate staff.    Investigate complaints by verifying that site conditions or usages comply with County ordinances; and determines if proper permits have been obtained.    Prepare lists of corrections or clarifications needed for reviewed plans and communicate this to applicant, contractor and/or engineers orally or in writing as required.    Notify property owners of deficiencies and safety hazards resulting from inspection; issue final notices of non-compliance; set forth time limitations; and write follow-up letters.    Initiate code enforcement actions and recommend abatement or condemnation where public health, safety and welfare may be in jeopardy; direct contractors on abatement and clean up procedures and actions and determine final abatement compliance.    Assists technicians with difficult assignments.    Resolves conflicts with applicants, contractors, building owners or operators, business owners and coordinates activities with other enforcement agencies.    May contribute to performance appraisals to evaluate subordinates; assist and/or give input regarding employee selection and discipline.    Participate in or lead process improvement efforts applicable to the mission, goals, and objectives of the department.    Participate in staff consultations on site or as needed to support applications or other actions.    Respond to public inquiries in person, in writing, and on the phone, regarding fire safety or inspection related matters and permit process procedures, translating technical and building code information and available alternatives, and resolve issues.    Deliver targeted education programs.    Assist with fire investigation as needed.    Perform site evaluations as required to determine adequacy of submittals.    Use the department's record-keeping and permit management system to evaluate work assignments and process improvements, track permit activities, building inspection results, permit files, permit status, and related records.    Keep current on changing codes and building practices through continuing education (seminars, classes, meetings) and reading of applicable journals. Maintain required certifications.     OTHER POSITION RELATED INFORMATION      Who May Apply  : This position is open to the public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.   This position is classified as eligible for overtime under the Fair Labor Standards Act (FLSA)    This position is covered under a collective bargaining agreement with AFSCME 1308.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.     Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations, and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.    Applicants from this posting can be used to fill other vacant positions for up to 6 months.    Work hours for this position are Monday - Friday, 8 a.m. - 4:30 p.m.     This position will be posted continuously until filled.     The first review of applications will occur the week of April 1, 2024.    At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.    County Paid Benefits Include:   Medical - Kaiser Permanente (HMO) or Aetna (PPO)   Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA)   Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) MetLife Long Term Disability   Voya Voluntary Insurance   Transportation incentives   Employee Assistance Program   Travel Assistance Program   Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx   Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .    *Voluntary benefit options also available at the employee's expense  Retirement:   Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.    Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays   11 paid holidays and 2 additional floating holiday per year    Vacation Leave    New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:    Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month)   Upon completion of 10 years: 25 days per year (16.67 hours per month)    Sick Leave    All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Additional compensation that you may be eligible for:   Shift differential Overtime Stand by pay Call-back pay     Current County Employees    If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.    Union Membership    This position is covered under AFSCME Local 1308 Courthouse Employees collective bargaining agreement. To view the bargaining agreement please visit our website: https://www.kitsapgov.com/hr/Pages/Collective-Bargaining-Agreements.aspx   NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx
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        OVERVIEW    Make a difference in your community.      Become a part of the Kitsap County team!      Do what you love while serving the citizens where you live.      KITSAP COUNTY COMMUNITY DEVELOPMENT (DCD) - Building and Fire Safety - Fire Marshal      DCD focuses on enabling and assisting our Kitsap residents in building quality, affordable, structurally, and environmentally safe developments in the Kitsap Community. We provide our team the opportunity to learn and grow within our positive and innovative work environment; we empower our team to make decisions and pride ourselves on a culture of continuous improvement. Please learn more about the department at: https://spf.kitsapgov.com/dcd .    Whether you want to join our team for just a few years or make a career with Kitsap County, we will provide the training and education to move you through an auto-progression program within the Construction Inspector series.    We are currently recruiting to fill two vacant Deputy Fire Marshal 1 positions to accomplish reoccurring occupancy inspections in support of the Fire Marshal’s “Risk Check” fire and occupancy inspection, and other programs. This is an exciting opportunity for those interested in joining the Fire Marshal team within Community Development's Building and Fire Safety division regardless of your level of experience.  The positions may be filled as a Fire Technician, Fire Inspector 1, or a Deputy Fire Marshal 1 depending on qualifications. Community Development provides development and training through an approved automatic progression process, enabling employees to automatically promote from a Technician to a Deputy Fire Marshal after meeting progression requirements.     Depending on qualifications, we will bring you on at one of the following levels in the Deputy Fire Marshal series:        FIRE TECHNICIAN - GENERAL OVERVIEW   This category is designed as an entry level, trainee/apprentice position to progress through the Deputy Fire Marshal series. An employee in the Fire Technician classification develops skills and assists in performing fire prevention and life safety inspections of commercial uses, and or reviewing plans and issuing permits for special uses and assisting with code compliance activities. Fire Technicians may assist in performing new construction or fire protection system inspections, and / or plan reviews of less complicated occupancies or protection systems. Upon obtaining the ICC Fire Inspector II certification, satisfying in-grade experience requirements, and completing an in-house training and skill competency development program, Fire Technicians auto-promote to the Fire Inspector classification. ($24.35/HR - $34.41/HR)     FIRE INSPECTOR - GENERAL OVERVIEW    This classification is for applicants who have their initial fire code certification and some experience doing fire inspections in all classifications of existing occupancies, or a combination of experience in existing occupancy, new construction, or fire protection system inspection and plan review. n employee in the Fire Inspector classification performs basic general, discipline specific on-site inspection work or plan reviews in support of the team’s Risk Check existing occupancy inspection, new construction review and inspection, permitting, or code compliance programs. Upon receiving additional approved certifications, satisfying in-grade experience requirements, and completing an in-house training and skill competency development program the Fire Inspector auto-promotes to the Deputy Fire Marshal 1 classification. ($26.25/HR - $37.08/HR)     DEPUTY FIRE MARSHAL 1 - GENERAL OVERVIEW   This classification is for applicants who have multiple fire code or related certifications and substantial experience, skill, and competency in performing inspection, plan review, permitting, or code compliance functions in support of the division’s programs. In addition to performing journey level work in all program areas, Employees in the Deputy Fire Marshal 1 classification may develop and present educational or informational programs, and receive training, develop skills, and assist with accomplishing origin and cause fire investigations throughout the county. ($28.14/HR - $39.78/HR)    This position will be posted continuously until filled.     The first review of applications will occur the week of April 1, 2024.    QUALIFICATIONS FOR PERFORMANCE OF THE ESSENTIAL FUNCTIONS    Fire Technician      REQUIRED EDUCATION AND EXPERIENCE:      High School diploma or GED;  AND     One (1) year of related experience in accomplishing reoccurring fire and life safety inspections, fire plans review, new construction or fire protection system inspections, fire prevention education, or investigation,  OR      Equivalent combination of experience and education that provides the applicant with the desired knowledge, skills and abilities required.      PREFERED EDUCATION AND EXPERIENCE:      Associate or higher degree or technical certificate in fire science/administration, fire protection engineering, building construction or related field.    Reoccurring fire and life safety occupancy inspection experience in a City or County jurisdiction.    Higher education levels may be substituted for required experience.      Fire Inspector 1      REQUIRED EDUCATION AND EXPERIENCE:      High school diploma or GED;  AND     Two (2) years of combined related experience accomplishing fire and life safety inspections of existing occupancies, accomplishing plan review, new construction or fire protection system inspections, permitting, or code compliance activities related to the division’s programs including 1-year of experience equivalent to the Fire Technician;  OR      An equivalent combination of experience, certification, and education that provides the applicant with the desired knowledge, skills and ability required to perform the work.    Current ICC (International Codes Council) certification as a Fire Inspector II is required at the time of appointment.      PREFERED EDUATION AND EXPERIENCE:      Associate or higher Degree or technical certificate in fire science/administration, fire protection engineering, building construction or related field.    Additional related experience.    Additional related ICC, NFPA, or State certifications.    Reoccurring fire and life safety occupancy inspection experience in a County of City jurisdiction.    Higher education levels may be substituted for one year of the required experience.      Deputy Fire Marshal 1      REQUIRED EDUCATION AND EXPERIENCE:      High school diploma;   AND      Four (3) years of combined related experience accomplishing fire and life safety inspections of existing occupancies, plan review, new construction or fire protection system inspections, permitting, or code compliance activities related to the division’s programs including 1-year of experience equivalent to the Fire Inspector 1;   OR      An equivalent combination of experience and education that provides the applicant with the desired knowledge, skills and ability required to perform the work.    Current ICC certification as a Fire Inspector II and one additional related ICC or other approved certification is required at the time of appointment.      PREFERED EDUCATION AND EXPERIENCE:      Supervisory or lead worker experience.    Associate or higher Degree or technical certificate in fire science/administration, fire protection engineering, building construction or related field.    Fire Plan Review, Certification issued by International Code Council (ICC).    Additional related ICC, NFPA, or State certifications.    Experience in reoccurring fire and life safety occupancy inspection in a County or City jurisdiction.      Driving Requirements     The successful incumbent must meet the driving requirements of this position and submit a copy a current driving record/abstract (from state of residency) to review for eligibility to drive for Kitsap County prior to employment. The successful incumbent must obtain a valid Washington State Driver's License prior to hire and maintain a satisfactory driving record as outlined in the Kitsap County Vehicle Use Policy.      This position is categorized as:   Category 1  : Driver operates County-owned vehicle, depending on assignment.       Required Licenses, Certificates, Examinations/Tests and Other Requirements     (Please note: The incumbent is responsible for obtaining and maintaining all of the following required licenses, certifications, and other requirements. The County will reimburse (upon a successful passing score) for additional required certification and renewals.)    Prior to employment, the successful candidate must:      Submit a copy of required ICC Fire Inspector 2 or other related certifications.    Submit official transcripts from an accredited college or university or business school if education is being used to meet the minimum qualifications.    Pass a medical evaluation that includes a physical, fitness, and audiometric testing.    Pass a psychiatric evaluation and additional physical evaluation including certifying the applicant’s ability to perform required functions while wearing air purifying respirators and self-contained breathing apparatus is required for Deputy Fire Marshal 1 positions assisting with fire investigation.    Pass a background check.      Within twelve months of employment, the successful candidate must:      Technician . Satisfactorily complete an in-house training and skill competency demonstration program and obtain the ICC Fire Inspector II certification.   Fire Inspector 1 . Satisfactorily complete an in-house training and skill competency demonstration program and obtain one additional approved ICC or related certification.   Deputy Fire Marshal 1. Satisfactorily complete an in-house training and skill competency demonstration program.     Working Conditions/Physical Activities   (Kitsap County provides reasonable accommodation to enable individuals with disabilities to perform the essential functions.) Work is performed in an office environment and in the field at construction sites.    Positions in this class typically require:     Walking, bending, stooping, and twisting.    Reaching above and/or below shoulders.    Handling/grasping documents for equipment.    Sitting and/or standing for short or extended periods of time.    Clear speaking and adequate hearing sufficient to communicate effectively and respond appropriately in-person, on the telephone, or using other electronic media.    Hearing audible signals, traffic, equipment, warnings.    Vision sufficient to drive a vehicle during daylight and nighttime hours, read source materials, plans and drawings, to read computer and similar screens and see detail or color.    Repetitive motions for computer/tool/equipment use.    Requires exertion of force of 50 pounds occasionally, 10 pounds frequently, and/or 5 pounds continuously to lift/carry/move objects, files/documents, and field equipment necessary to conduct inspections.    May occasionally be exposed to physical hazards from obstacles, heavy equipment, construction materials, locations at, above or below grade, various airborne pollutants, chemicals, heavy metals, spray paints, loud noises, and domestic animals on construction sites.    May be required to don and accomplish work wearing air purifying respirators or self-contained breathing apparatus when assisting with or perform fire investigation functions.     ILLUSTRATIVE EXAMPLE OF DUTIES    In this role, you will have the opportunity to:      Fire Technician      Assist in evaluating plans and specifications for compliance with fire and building codes.    Assist in inspecting new or existing structures or uses for compliance with fire and building codes.    Perform mathematical calculations such as fire flow availability, allowable building height, number of stories occupant load, and exiting sufficiency.    Prepare a list of corrections or clarifications needed for reviewed plans or applications and communicate same to applicant, contractor and/or engineers orally or in writing as required.    Prepare a post-inspection list for owners and applicants regarding corrections required.    Respond to public inquiries in person, in writing, and on the phone as needed.    Maintain regular office hours and meet with applicants and the public during office hours.    Perform limited building, and code compliance inspections or plan reviews.    Use the department's record-keeping and permit management system to track permit activities, building inspection results, permit files, permit status, and related records.    Keep current on changing codes and building practices through continuing education (seminars, classes, meetings) and reading of applicable journals.    Maintain required certifications.      Fire Inspector      Perform detailed review of plans and specifications for compliance with fire and building codes and ordinances and resolve conflicts within the scope of specific disciple and individual authority.    Inspect existing occupancies, new construction and special or operational uses to assure compliance with applicable fire and building codes.    Perform mathematical calculations such as fire flow availability, allowable building height, number of stories, heat loss, stress compliance factors, composition of structural components, occupant load, and load bearing capacity.    Authorize issuance or denial of permits.    Prepare a list of corrections or clarifications needed for reviewed plans and communicate this to applicant, contractor and/or engineers orally or in writing as required.    Prepare a post-inspection list for owners and applicants regarding corrections required.    Respond to public inquiries in person, in writing, and on the phone, regarding fire safety or inspection related matters and permit process procedures, translating technical and building code information and available alternatives.    Participate in staff consultations advising applicants of code requirements and trouble-shooting potential construction problems.    Maintain regular office hours and meet with applicants and the public during office hours.    Provide code interpretations, research questionable issues, providing necessary office and field support as needed.    Perform site evaluations as required to determine adequacy of submittals.    Use the department's record-keeping and permit management system to track permit activities, building inspection results, permit files, permit status, and related records.    Keep current on changing codes and building practices through continuing education (seminars, classes, meetings) and reading of applicable journals. Maintain required certifications.      Deputy Fire Marshal 1      Perform Journey level review of plans and specifications submitted for all manner of fire or building permits for compliance with applicable codes and ordinances and resolve conflicts within the scope of discipline and individual authority.    Perform Journey level inspections of all manner of new and existing residential and commercial uses and structures for compliance with fire and building codes and ordinances and resolve conflicts within the scope of individual authority.    Issue or deny construction or operational permits.    May assign, delegate, coach, develop and train subordinate staff.    Investigate complaints by verifying that site conditions or usages comply with County ordinances; and determines if proper permits have been obtained.    Prepare lists of corrections or clarifications needed for reviewed plans and communicate this to applicant, contractor and/or engineers orally or in writing as required.    Notify property owners of deficiencies and safety hazards resulting from inspection; issue final notices of non-compliance; set forth time limitations; and write follow-up letters.    Initiate code enforcement actions and recommend abatement or condemnation where public health, safety and welfare may be in jeopardy; direct contractors on abatement and clean up procedures and actions and determine final abatement compliance.    Assists technicians with difficult assignments.    Resolves conflicts with applicants, contractors, building owners or operators, business owners and coordinates activities with other enforcement agencies.    May contribute to performance appraisals to evaluate subordinates; assist and/or give input regarding employee selection and discipline.    Participate in or lead process improvement efforts applicable to the mission, goals, and objectives of the department.    Participate in staff consultations on site or as needed to support applications or other actions.    Respond to public inquiries in person, in writing, and on the phone, regarding fire safety or inspection related matters and permit process procedures, translating technical and building code information and available alternatives, and resolve issues.    Deliver targeted education programs.    Assist with fire investigation as needed.    Perform site evaluations as required to determine adequacy of submittals.    Use the department's record-keeping and permit management system to evaluate work assignments and process improvements, track permit activities, building inspection results, permit files, permit status, and related records.    Keep current on changing codes and building practices through continuing education (seminars, classes, meetings) and reading of applicable journals. Maintain required certifications.     OTHER POSITION RELATED INFORMATION      Who May Apply  : This position is open to the public. Applications will be screened for qualifications and completion of all the required materials and forms. The most competitive applicants may be contacted for further steps in the selection process, which may include testing for office and computer skills.   This position is classified as eligible for overtime under the Fair Labor Standards Act (FLSA)    This position is covered under a collective bargaining agreement with AFSCME 1308.  Internal applicants should be aware that a change in union status or bargaining unit may impact your benefits and accruals. Please contact Human Resources if you have questions.     Kitsap County is an equal opportunity employer. All qualified applicants will receive consideration for employment without regard to age, ancestry, color, family or medical care leave, gender identity or expression, genetic information, marital status, medical condition, national origin, physical or mental disability, political affiliation, protected veteran status, race, religion, sex (including pregnancy), sexual orientation, or any other characteristic protected by applicable laws, regulations, and ordinances. We also consider qualified applicants regardless of criminal histories, consistent with legal requirements. If you need assistance and/or a reasonable accommodation due to a disability during the application or the recruiting process, please contact our Human Resources Office.    Applicants from this posting can be used to fill other vacant positions for up to 6 months.    Work hours for this position are Monday - Friday, 8 a.m. - 4:30 p.m.     This position will be posted continuously until filled.     The first review of applications will occur the week of April 1, 2024.    At Kitsap County, we strive to take care of our team! Our employees are the greatest asset of Kitsap County, and we take pride in offering a highly competitive compensation and benefits package to all eligible employees.    County Paid Benefits Include:   Medical - Kaiser Permanente (HMO) or Aetna (PPO)   Dental -Delta Dental or Willamette Vision - VSP Flexible Spending Accounts (FSA)   Life Insurance - Basic, Accidental Death and Dismemberment (AD&D), Voluntary Term Life Insurance (VTL) MetLife Long Term Disability   Voya Voluntary Insurance   Transportation incentives   Employee Assistance Program   Travel Assistance Program   Wellness program https://spf.kitsapgov.com/hr/Pages/Wellness.aspx   Benefits become effective on the first calendar day of the month following the month in which the employee is hired except if the employee's hire date is the first calendar day of the month, benefits begin on the day of hire. More information about employee benefits is available on the county's website at: https://spf.kitsapgov.com/hr/Pages/Benefits.aspx  or the Kitsap County Digital Benefits Guide .    *Voluntary benefit options also available at the employee's expense  Retirement:   Employees are covered under the PERS retirement plan provided through the Washington State Department of Retirement Systems and Social Security.    Deferred Compensation (IRS Plan 457b): tax-deferred savings program  Holidays   11 paid holidays and 2 additional floating holiday per year    Vacation Leave    New employees are credited with 48 hours of annual leave upon hire and will be begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 360 hours from one calendar year to the next. Annual leave accrual will increase upon tenure, as follows:    Upon completion of 3 years: 15 days per year (10.00 hours per month) Upon completion of 5 years: 20 days per year (13.33 hours per month)   Upon completion of 10 years: 25 days per year (16.67 hours per month)    Sick Leave    All new hires will be credited with 48 hours of sick leave upon hire and will begin accruing at the rate of 8 hours per month starting on their 7th month of employment. Employees may carry over 1200 hours from one calendar year to the next.   ***Part-time employees benefit contributions and leave accruals will beprorated***   Additional compensation that you may be eligible for:   Shift differential Overtime Stand by pay Call-back pay     Current County Employees    If you are transferring or promoting into this position you are responsible for reviewing these benefit changes; prior to accepting a position. In addition, it is your responsibility to notify the Auditor's Payroll Division of a change in union status.    Union Membership    This position is covered under AFSCME Local 1308 Courthouse Employees collective bargaining agreement. To view the bargaining agreement please visit our website: https://www.kitsapgov.com/hr/Pages/Collective-Bargaining-Agreements.aspx   NOTE: This is a general overview of the benefits offered through employment with Kitsap County, and every effort has been made to ensure its accuracy. If any information on this document conflicts or is incorrect with the provisions of the Personnel Manual, applicable laws, policies, rules or official plan documents they will prevail. The Personnel Manual is available at: https://www.kitsapgov.com/hr/Pages/Personnel-Manual-2019.aspx
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