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                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    TYPE    OF    RECRUITMENT:     Open Competitive -   EMERGENCY      EXAM    NUMBER:     Y5872N-DOJ    FIRST    DAY    OF    FILING:    November 20, 2023 at 12:00 p.m., PT -   Until the needs of the services are met and is subject to closure without prior notice.    CORRECTIONAL HEALTH SERVICES - 20% RECRUITMENT AND RETENTION BONUS  The County of Los Angeles is currently offering up to 20%   bonus for full-time Recreation Therapist II positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     SPECIAL SALARY INFORMATION :     Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2024 or until it is determined that a shortage no longer exists, whichever is sooner.    Los Angeles County is under a Department of Justice Consent Decree to improve conditions and mental health care in County jails, as well as supporting justice-involved populations post-release. We are looking for qualified and passionate individuals to help us in the mission of providing a range of services both in the jail and community. If you are looking for a new career that will directly benefit the justice-involved  The Los Angeles County Department of Health Services (DHS) is seeking qualified candidates to fill emergency Recreation Therapist II vacancies related to the DOJ Consent Decree. Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.  Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%.  Those who successfully pass the assessment will be considered for permanent appointment to  Recreation Therapist II.     ABOUT THE LOS ANGELES COUNTY:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov     .          Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     MISSION:   To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Provides a full range of professional recreational therapy services to assist patients with mental or physical disabilities to attain, regain, or maintain physical, social, or mental functioning or to adjust to their disabilities.     CLASSIFICATION    STANDARDS:    Positions allocable to this class receive general administrative supervision from higher-level recreation therapy supervisors or a Rehabilitation Therapy Chief, and clinical guidance from a higher-level recreation therapist. Comprehensive recreation therapy services are provided to patients in a range of settings such as acute medical, psychiatric, or rehabilitation hospitals or out-patient clinics. Incumbents assigned to clinics or centers in hospitals, or settings remotely located in mental health clinics provide comprehensive consultation and recreation therapy services coordination for patients with severe disabilities.   Essential Job Functions    Plans, organizes and directs a recreation therapy program designed to assist in the treatment and rehabilitation of hospital, clinic, or institutionalized patients or clients, or specifically defined patient populations, including conceptualization and demonstration projects.  Supervises and conducts a variety of individual and group therapeutic recreational, social and physical treatment modalities and techniques Including therapeutic intervention, instruction, leadership and counseling techniques which focus on the restoration of physical, mental, and social capabilities.  Selects, administers, analyzes, and interprets a variety of standardized and non-standardized assessment techniques of cognitive and social skills, affective behavior, and sensory motor integration to evaluate patients or clients; provides appropriate interventions requiring ongoing interpretation of assessment/re-assessment data which supports treatment goals and objectives.  Defines recreation therapy goals and objectives and plans, develops and implements the recreation therapy programs through effective and efficient utilization of subordinate staff, recreation facilities and equipment and supplies.  Contributes to the medical and rehabilitative services by participating in case, colleague and systems consultations, and serves on special committees representing recreation therapy in various hospitals, institutions, departmental, or community settings.  Conducts and/or coordinates social/leisure discharge planning and community adjustment programs, and referral and patient-family education services to assist the patient or client in reintegrating into the community and utilizing community resources.  Develops and maintains liaison with community agencies and recreation facilities to encourage their participation in recreation therapy and coordinate after care follow-up programs.  Evaluates the quality and effectiveness of existing recreation therapy programs and services and revises or modifies the program in keeping with the changing needs of the patient and the inter-disciplinary team objectives.  Documents treatment services in accordance with departmental, local, state, federal, and JCAHO regulations and regulatory standards.  Delegates responsibilities and assigns treatment procedures to subordinate recreation therapy personnel and students, reviews their work and may prepare their performance evaluations.  Orients new staff and members of inter-disciplinary team to therapeutic recreation procedures and the role of recreation therapy and provides on-going informal and formal in-service training to recreation therapy staff.  Provides technical guidance to subordinate staff and students by instructing and training them in therapeutic methods and by recommending treatment modalities and intervention when appropriate.  Evaluates current and future need for facilities, supplies and equipment, prepares and submits budget requests and follows through with ordering supplies and equipment.  Attends and participates in professional conferences, seminars and workshops.    Requirements    MINIMUM REQUIREMENTS:   Graduation from an accredited college or university* with specialization in Recreation Therapy or Therapeutic Recreation - AND - Two (2) years of experience in the practice of Recreation Therapy at the level of Recreation Therapist I**. A Master's degree* in Recreation Therapy or Recreation with a specialization in Therapeutic Recreation may be substituted for one year of the required experience.     LICENSE:     Current certification to practice as a Recreation Therapist issued by the California Board of Parks and Recreation Certification -OR- Current certification to practice as a Therapeutic Recreation Specialist issued by the National Council for Therapeutic Recreation Certification.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions. A valid California Class B Driver License may be required for appointment to some positions in this class.     Applicants must provide the certificate number in the Supplemental Questionnaire or attach a legible photocopy of the certificate issued  at the time of filing.  All required licenses and certifications must be active and unrestricted, or your application will not be accepted.     Physical Class III   - Moderate: This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.     You     MUST   meet the  above  requirements(s)  in  order  to  be  appointed  to  fill  any  vacancy  related  to    this recruitment.      SPECIAL REQUIREMENT INFORMATION:    * In order to receive credit for the required degree, you must attach a legible copy of the official diploma, official transcripts, or an official letter from the accredited institution that shows the area of specialization  at the time of filing.  If you are unable to attach the required document, you must email it to  Gacaudillo1@dhs.lacounty.gov   .  Please include the exam number, exam title, and applicant ID number. Applications received without evidence of the required certificate or degree will not be considered nor accepted as meeting the stated requirements.   ** Experience at the level of Recreation Therapist I within the Los Angeles County is defined as:   Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.    NO WITHHOLDS ARE ALLOWED FOR THIS EXAMINATION. APPLICANTS MUST MEET THE MINIMUM REQUIREMENTS AT THE TIME OF FILING. EXPERIENCE MUST BE SUBSEQUENT TO GRADUATION.       OUT OF CLASS  - County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the Supplemental Questions sections of their application. Applicants are also encouraged to submit any supporting documentation such as out of class/additional responsibility bonuses, verification of experience documents, and performance evaluations in order to assist staff’s review of applicants' qualifications.   Additional Information   OUR  ASSESSMENT  PROCESS:  Before the end of your initial work period, the appointing department will evaluate your performance. Those who achieve a passing score on this evaluation will be considered for permanent appointment.   VACANCY  INFORMATION:  The current vacancies are to be filled within Correctional Health.   APPLICATIONS  &  FILLING  INFORMATION: Applications must be filed online only.   Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add the following email addresses to the list of a pproved senders to prevent email notifications from being filtered as spam/junk/clutter mail.     Gacaudillo1@dhs.lacounty.gov    noreply@governmentjobs.com    info@governmentjobs.com       You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.    Plan to submit your online application in a timely manner as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.      COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      NO SHARING OF USER ID, E-MAIL, AND PASSWORD:   All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record .       FAIR CHANCE INITIATIVE:      The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history     unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.      ADA COORDINATOR PHONE: (323) 914-7111     CALIFORNIA RELAY SERVICES PHONE: (800) 735-2922     DEPARTMENT  CONTACT Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov  For detailed information, please click  here 
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        Position/Program Information    TYPE    OF    RECRUITMENT:     Open Competitive -   EMERGENCY      EXAM    NUMBER:     Y5872N-DOJ    FIRST    DAY    OF    FILING:    November 20, 2023 at 12:00 p.m., PT -   Until the needs of the services are met and is subject to closure without prior notice.    CORRECTIONAL HEALTH SERVICES - 20% RECRUITMENT AND RETENTION BONUS  The County of Los Angeles is currently offering up to 20%   bonus for full-time Recreation Therapist II positions hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     SPECIAL SALARY INFORMATION :     Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2024 or until it is determined that a shortage no longer exists, whichever is sooner.    Los Angeles County is under a Department of Justice Consent Decree to improve conditions and mental health care in County jails, as well as supporting justice-involved populations post-release. We are looking for qualified and passionate individuals to help us in the mission of providing a range of services both in the jail and community. If you are looking for a new career that will directly benefit the justice-involved  The Los Angeles County Department of Health Services (DHS) is seeking qualified candidates to fill emergency Recreation Therapist II vacancies related to the DOJ Consent Decree. Under the emergency order, applicants who meet the requirements may be hired for an initial period of up to 90 days, with an opportunity for permanent County employment.  Before the end of your initial work period, you will be assessed on your work performance. This assessment will be weighted 100%.  Those who successfully pass the assessment will be considered for permanent appointment to  Recreation Therapist II.     ABOUT THE LOS ANGELES COUNTY:    The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov     .          Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     MISSION:   To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Provides a full range of professional recreational therapy services to assist patients with mental or physical disabilities to attain, regain, or maintain physical, social, or mental functioning or to adjust to their disabilities.     CLASSIFICATION    STANDARDS:    Positions allocable to this class receive general administrative supervision from higher-level recreation therapy supervisors or a Rehabilitation Therapy Chief, and clinical guidance from a higher-level recreation therapist. Comprehensive recreation therapy services are provided to patients in a range of settings such as acute medical, psychiatric, or rehabilitation hospitals or out-patient clinics. Incumbents assigned to clinics or centers in hospitals, or settings remotely located in mental health clinics provide comprehensive consultation and recreation therapy services coordination for patients with severe disabilities.   Essential Job Functions    Plans, organizes and directs a recreation therapy program designed to assist in the treatment and rehabilitation of hospital, clinic, or institutionalized patients or clients, or specifically defined patient populations, including conceptualization and demonstration projects.  Supervises and conducts a variety of individual and group therapeutic recreational, social and physical treatment modalities and techniques Including therapeutic intervention, instruction, leadership and counseling techniques which focus on the restoration of physical, mental, and social capabilities.  Selects, administers, analyzes, and interprets a variety of standardized and non-standardized assessment techniques of cognitive and social skills, affective behavior, and sensory motor integration to evaluate patients or clients; provides appropriate interventions requiring ongoing interpretation of assessment/re-assessment data which supports treatment goals and objectives.  Defines recreation therapy goals and objectives and plans, develops and implements the recreation therapy programs through effective and efficient utilization of subordinate staff, recreation facilities and equipment and supplies.  Contributes to the medical and rehabilitative services by participating in case, colleague and systems consultations, and serves on special committees representing recreation therapy in various hospitals, institutions, departmental, or community settings.  Conducts and/or coordinates social/leisure discharge planning and community adjustment programs, and referral and patient-family education services to assist the patient or client in reintegrating into the community and utilizing community resources.  Develops and maintains liaison with community agencies and recreation facilities to encourage their participation in recreation therapy and coordinate after care follow-up programs.  Evaluates the quality and effectiveness of existing recreation therapy programs and services and revises or modifies the program in keeping with the changing needs of the patient and the inter-disciplinary team objectives.  Documents treatment services in accordance with departmental, local, state, federal, and JCAHO regulations and regulatory standards.  Delegates responsibilities and assigns treatment procedures to subordinate recreation therapy personnel and students, reviews their work and may prepare their performance evaluations.  Orients new staff and members of inter-disciplinary team to therapeutic recreation procedures and the role of recreation therapy and provides on-going informal and formal in-service training to recreation therapy staff.  Provides technical guidance to subordinate staff and students by instructing and training them in therapeutic methods and by recommending treatment modalities and intervention when appropriate.  Evaluates current and future need for facilities, supplies and equipment, prepares and submits budget requests and follows through with ordering supplies and equipment.  Attends and participates in professional conferences, seminars and workshops.    Requirements    MINIMUM REQUIREMENTS:   Graduation from an accredited college or university* with specialization in Recreation Therapy or Therapeutic Recreation - AND - Two (2) years of experience in the practice of Recreation Therapy at the level of Recreation Therapist I**. A Master's degree* in Recreation Therapy or Recreation with a specialization in Therapeutic Recreation may be substituted for one year of the required experience.     LICENSE:     Current certification to practice as a Recreation Therapist issued by the California Board of Parks and Recreation Certification -OR- Current certification to practice as a Therapeutic Recreation Specialist issued by the National Council for Therapeutic Recreation Certification.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions. A valid California Class B Driver License may be required for appointment to some positions in this class.     Applicants must provide the certificate number in the Supplemental Questionnaire or attach a legible photocopy of the certificate issued  at the time of filing.  All required licenses and certifications must be active and unrestricted, or your application will not be accepted.     Physical Class III   - Moderate: This class requires that the incumbent stand or walk most of the time with bending, stooping, squatting, twisting, reaching, working on irregular surfaces, occasional lifting of objects weighing over 25 pounds, and frequent lifting of 10-25 pounds.     You     MUST   meet the  above  requirements(s)  in  order  to  be  appointed  to  fill  any  vacancy  related  to    this recruitment.      SPECIAL REQUIREMENT INFORMATION:    * In order to receive credit for the required degree, you must attach a legible copy of the official diploma, official transcripts, or an official letter from the accredited institution that shows the area of specialization  at the time of filing.  If you are unable to attach the required document, you must email it to  Gacaudillo1@dhs.lacounty.gov   .  Please include the exam number, exam title, and applicant ID number. Applications received without evidence of the required certificate or degree will not be considered nor accepted as meeting the stated requirements.   ** Experience at the level of Recreation Therapist I within the Los Angeles County is defined as:   Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.    NO WITHHOLDS ARE ALLOWED FOR THIS EXAMINATION. APPLICANTS MUST MEET THE MINIMUM REQUIREMENTS AT THE TIME OF FILING. EXPERIENCE MUST BE SUBSEQUENT TO GRADUATION.       OUT OF CLASS  - County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the Supplemental Questions sections of their application. Applicants are also encouraged to submit any supporting documentation such as out of class/additional responsibility bonuses, verification of experience documents, and performance evaluations in order to assist staff’s review of applicants' qualifications.   Additional Information   OUR  ASSESSMENT  PROCESS:  Before the end of your initial work period, the appointing department will evaluate your performance. Those who achieve a passing score on this evaluation will be considered for permanent appointment.   VACANCY  INFORMATION:  The current vacancies are to be filled within Correctional Health.   APPLICATIONS  &  FILLING  INFORMATION: Applications must be filed online only.   Many important notifications will be sent electronically to the email address provided on the application, so it is important that you provide a valid email address. Please add the following email addresses to the list of a pproved senders to prevent email notifications from being filtered as spam/junk/clutter mail.     Gacaudillo1@dhs.lacounty.gov    noreply@governmentjobs.com    info@governmentjobs.com       You have the ability to opt out of emails from LA County. If you unsubscribe, you will not receive any email notification for any examination for which you apply with Los Angeles County. Regardless of whether you choose to unsubscribe, you can always check for notifications by logging into governmentjobs.com and viewing your profile inbox, which saves a copy of all emailed notices.    Plan to submit your online application in a timely manner as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty, you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.     SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.      COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:    For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.      NO SHARING OF USER ID, E-MAIL, AND PASSWORD:   All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record .       FAIR CHANCE INITIATIVE:      The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history     unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed.       ANTI-RACISM, DIVERSITY, AND INCLUSION (ARDI):    The County of Los Angeles recognizes and affirms that all people are created equal and are entitled to all rights afforded by the Constitution of the United States. The Department of Human Resources is committed to promoting Anti-racism, Diversity, and Inclusion efforts to address the inequalities and disparities amongst race. We support the ARDI Strategic Plan and its goals by improving equality, diversity, and inclusion in recruitment, selection, and employment practices.      ADA COORDINATOR PHONE: (323) 914-7111     CALIFORNIA RELAY SERVICES PHONE: (800) 735-2922     DEPARTMENT  CONTACT Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov  For detailed information, please click  here 
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            Position/Program Information   EXAM NUMBER: Y5871G    OPEN COMPETITIVE JOB OPPORTUNITY  ORIGINAL POSTING DATE: 2/13/2005    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .     SPECIAL SALARY INFORMATION   :  Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2023 or until it is determined that a shortage no longer exists, whichever is sooner.    Correctional Health Services - 20% Recruitment and Retention Bonus   The County of Los Angeles is currently offering a 20% bonus for full-time Recreation Therapist I hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.  Essential Job Functions    Interviews and evaluates patients to assess their service needs and levels of functioning using techniques such as diagnostic tests, exercise, and other assessments; develops treatment plans and goals; determines the interventions or modalities by which these goals are to be achieved.  Participates as a member of an interdisciplinary treatment team and provides therapy input to the overall treatment approach in general case conferences or meetings in which specific patient problems are discussed; communicates tests results and measurements to physicians, members of allied health disciplines, and patients' families; develops and modifies initial and subsequent treatment programs consistent with the changing needs of the patient.  Provides feedback to interdisciplinary team members on patient's response to treatment and recommends maintaining or changing treatment procedures accordingly.  Participates in and contributes to the planning of recreation therapy services and programs, and the development and evaluation of program goals, objectives, and outcome measures.  Coordinates patient treatment and results with other agencies and professionals such as physicians, nurses, social workers, rehabilitation and school personnel, and families to provide total care to the patient.  Provides referral services to patients regarding recreational resources within the organization as well as the community.  Conducts a variety of therapeutic recreational, social, and physical activities adaptive to and focusing on the restoration of physical, social, and mental capabilities, including the planning and coordinating of community integration programs.  Develops and maintains liaison with other hospitals, schools, community organizations and groups, and recreation facilities to establish a working relationship and encourages their participation in recreation therapy and after-care followup programs.  Conducts treatment sessions for individuals and groups to improve physical, cognitive, social, emotional, and behavioral functioning and independence in life activities; selects treatment interventions and modalities such as play therapy, social recreation and leisure activities, games, music, art, drama, dance, movement, exercise, sports, athletics, horticulture, and aquatic activities that are compatible with the patient's interests, needs, and capabilities.  Instructs and trains patients and their families in the use of assistive devices and techniques to reach independence and reintegration into life activities.  Delegates and supervises work assignments to Recreation Therapy Assistants, Aides, students, and other support personnel by providing technical instruction and guidance in the implementation of therapeutic recreation activities.  Serves as preceptor to students, volunteers, and institutional workers, and orients other health disciplines to the recreation therapy program.  Attends professional meetings, conferences, and workshops to keep abreast of new trends and innovative techniques used in the field of recreation therapy.  Participates in continuing education/staff development programs and other hospital departmental and professional licensing requirements.  Prepares requests for equipment and supplies to be submitted to the supervisor for budgetary input.  Develops and maintains patient records, records clinical notes on patient charts, and prepares patient progress reports for reference by the treatment team.    Requirements   Selection Requirements:  Bachelor's degree from an accredited college or university in Recreation Therapy or in Therapeutic Recreation.   License:  Current certification to practice as a Recreation Therapist issued by the California Board of Recreation and Park Certification or as a Therapeutic Recreation Specialist by the National Council for Therapeutic Recreation -OR - Have filed an application for such a certificate. The certificate must be presented upon publication of the results of the next examination after the date of filing for the certificate.   All required licenses and certifications must be active and unrestricted or your application will not be accepted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions. In some cases, a valid California Class B Driver License may be required for appointment to some positions in this class.   Physical Class III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing. Applications submitted without the required degree or evidence of licensure and/or certification will be rejected as incomplete .   The required license and/or certificate MUST be current and unrestricted; a conditional, provisional, probationary or restricted license and/or certificate will NOT be accepted.    Special Information  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift  Any   Examination Content  This examination will consist of an evaluation of education and experience based on application information weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Gacaudillo1@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Vacancy Information  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Eligibility Information  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.    Application and Filing Information    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the Selection Requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:    If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at Gacaudillo1@dhs.lacounty.gov within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:  All applicants must enter a valid social scurity number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   Department Contact  Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov   (213) 288-7000   ADA Coordinator Phone  (323) 914-7111   California Relay Services Phone  800-735-2922  For detailed information, please click  here 
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        Position/Program Information   EXAM NUMBER: Y5871G    OPEN COMPETITIVE JOB OPPORTUNITY  ORIGINAL POSTING DATE: 2/13/2005    THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .     SPECIAL SALARY INFORMATION   :  Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2023 or until it is determined that a shortage no longer exists, whichever is sooner.    Correctional Health Services - 20% Recruitment and Retention Bonus   The County of Los Angeles is currently offering a 20% bonus for full-time Recreation Therapist I hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.  Essential Job Functions    Interviews and evaluates patients to assess their service needs and levels of functioning using techniques such as diagnostic tests, exercise, and other assessments; develops treatment plans and goals; determines the interventions or modalities by which these goals are to be achieved.  Participates as a member of an interdisciplinary treatment team and provides therapy input to the overall treatment approach in general case conferences or meetings in which specific patient problems are discussed; communicates tests results and measurements to physicians, members of allied health disciplines, and patients' families; develops and modifies initial and subsequent treatment programs consistent with the changing needs of the patient.  Provides feedback to interdisciplinary team members on patient's response to treatment and recommends maintaining or changing treatment procedures accordingly.  Participates in and contributes to the planning of recreation therapy services and programs, and the development and evaluation of program goals, objectives, and outcome measures.  Coordinates patient treatment and results with other agencies and professionals such as physicians, nurses, social workers, rehabilitation and school personnel, and families to provide total care to the patient.  Provides referral services to patients regarding recreational resources within the organization as well as the community.  Conducts a variety of therapeutic recreational, social, and physical activities adaptive to and focusing on the restoration of physical, social, and mental capabilities, including the planning and coordinating of community integration programs.  Develops and maintains liaison with other hospitals, schools, community organizations and groups, and recreation facilities to establish a working relationship and encourages their participation in recreation therapy and after-care followup programs.  Conducts treatment sessions for individuals and groups to improve physical, cognitive, social, emotional, and behavioral functioning and independence in life activities; selects treatment interventions and modalities such as play therapy, social recreation and leisure activities, games, music, art, drama, dance, movement, exercise, sports, athletics, horticulture, and aquatic activities that are compatible with the patient's interests, needs, and capabilities.  Instructs and trains patients and their families in the use of assistive devices and techniques to reach independence and reintegration into life activities.  Delegates and supervises work assignments to Recreation Therapy Assistants, Aides, students, and other support personnel by providing technical instruction and guidance in the implementation of therapeutic recreation activities.  Serves as preceptor to students, volunteers, and institutional workers, and orients other health disciplines to the recreation therapy program.  Attends professional meetings, conferences, and workshops to keep abreast of new trends and innovative techniques used in the field of recreation therapy.  Participates in continuing education/staff development programs and other hospital departmental and professional licensing requirements.  Prepares requests for equipment and supplies to be submitted to the supervisor for budgetary input.  Develops and maintains patient records, records clinical notes on patient charts, and prepares patient progress reports for reference by the treatment team.    Requirements   Selection Requirements:  Bachelor's degree from an accredited college or university in Recreation Therapy or in Therapeutic Recreation.   License:  Current certification to practice as a Recreation Therapist issued by the California Board of Recreation and Park Certification or as a Therapeutic Recreation Specialist by the National Council for Therapeutic Recreation -OR - Have filed an application for such a certificate. The certificate must be presented upon publication of the results of the next examination after the date of filing for the certificate.   All required licenses and certifications must be active and unrestricted or your application will not be accepted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job related essential functions. In some cases, a valid California Class B Driver License may be required for appointment to some positions in this class.   Physical Class III - Moderate : Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.  Additional Information   Special Requirement Information  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing. Applications submitted without the required degree or evidence of licensure and/or certification will be rejected as incomplete .   The required license and/or certificate MUST be current and unrestricted; a conditional, provisional, probationary or restricted license and/or certificate will NOT be accepted.    Special Information  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.   Available Shift  Any   Examination Content  This examination will consist of an evaluation of education and experience based on application information weighted at 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be placed on the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Gacaudillo1@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.    Vacancy Information  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.   Eligibility Information  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing score on the examination will be added to the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.    Application and Filing Information    APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the Selection Requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.     NOTE:    If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at Gacaudillo1@dhs.lacounty.gov within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.    SOCIAL SECURITY NUMBER:  All applicants must enter a valid social scurity number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.   COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.   NO SHARING OF USER ID AND PASSWORD:  All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.   Department Contact  Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov   (213) 288-7000   ADA Coordinator Phone  (323) 914-7111   California Relay Services Phone  800-735-2922  For detailed information, please click  here 
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            Position/Program Information    FILING DATES: 5/9/2016    EXAM NUMBER: Y5872M  OPEN COMPETITIVE JOB   OPPORTUNITY  Until the needs of the service are met and is subject to closure without prior notice.   THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .     SPECIAL SALARY INFORMATION   :  Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2023 or until it is determined that a shortage no longer exists, whichever is sooner.    Correctional Health Services - 20% Recruitment and Retention Bonus   The County of Los Angeles is currently offering a 20% bonus for full-time Recreation Therapist II hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Provides a full range of professional recreational therapy services to assist patients with mental or physical disabilities to attain, regain, or maintain physical, social, or mental functioning or to adjust to their disabilities.  Essential Job Functions    Plans, organizes and directs a recreation therapy program designed to assist in the treatment and rehabilitation of hospital, clinic, or institutionalized patients or clients, or specifically defined patient populations, including conceptualization and demonstration projects.  Supervises and conducts a variety of individual and group therapeutic recreational, social and physical treatment modalities and techniques Including therapeutic intervention, instruction, leadership and counseling techniques which focus on the restoration of physical, mental, and social capabilities.  Conducts and/or coordinates social/leisure discharge planning and community adjustment programs, and referral and patient-family education services to assist the patient or client in reintegrating into the community and utilizing community resources.  Contributes to the medical and rehabilitative services by participating in case, colleague and systems consultations, and serves on special committees representing recreation therapy in various hospitals, institutions, departmental, or community settings.  Evaluates the quality and effectiveness of existing recreation therapy programs and services and revises or modifies the program in keeping with the changing needs of the patient and the inter-disciplinary team objectives.  Defines recreation therapy goals and objectives and plans, develops and implements the recreation therapy programs through effective and efficient utilization of subordinate staff, recreation facilities and equipment and supplies.  Defines recreation therapy goals and objectives and plans, develops and implements the recreation therapy programs through effective and efficient utilization of subordinate staff, recreation facilities and equipment and supplies.  Delegates responsibilities and assigns treatment procedures to subordinate recreation therapy personnel and students, reviews their work and may prepare their performance evaluations.  Develops and maintains liaison with community agencies and recreation facilities to encourage their participation in recreation therapy and coordinate after care follow-up programs.  Documents treatment services in accordance with departmental, local, state, federal, and JCAHO regulations and regulatory standards.  Orients new staff and members of inter-disciplinary team to therapeutic recreation procedures and the role of recreation therapy and provides on-going informal and formal in-service training to recreation therapy staff.  Selects, administers, analyzes, and interprets a variety of standardized and non-standardized assessment techniques of cognitive and social skills, affective behavior, and sensory motor integration to evaluate patients or clients; provides appropriate interventions requiring ongoing interpretation of assessment/re-assessment data which supports treatment goals and objectives.  Evaluates current and future need for facilities, supplies and equipment, prepares and submits budget requests and follows through with ordering supplies and equipment.  Provides technical guidance to subordinate staff and students by instructing and training them in therapeutic methods and by recommending treatment modalities and intervention when appropriate.  Attends and participates in professional conferences, seminars and workshops.    Requirements   MINIMUM REQUIREMENTS:   *Graduation from an accredited college or university with specialization in Recreation Therapy or Therapeutic Recreation - AND - Two (2) years of experience in the practice of Recreation Therapy at the level of Recreation Therapist I**. A Master's degree in Recreation Therapy or Recreation with a specialization in Therapeutic Recreation may be substituted for one year of the required experience.    LICENSE:   *Current certification to practice as a Recreation Therapist issued by the California Board of Parks and Recreation Certification -OR- Current certification to practice as a Therapeutic Recreation Specialist issued by the National Council for Therapeutic Recreation Certification.   All required licenses and certifications must be active and unrestricted or your application will not be accepted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions. A valid California Class B Driver License may be required for appointment to some positions in this class.    PHYSICAL CLASS III - Moderate:   Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION:    *In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing. Applications submitted without the required degree or evidence of licensure and/or certification will be rejected as incomplete .   *The required license and/or certificate MUST be current and unrestricted; a conditional, provisional, probationary or restricted license and/or certificate will NOT be accepted.   **Experience at the level of  Recreation Therapist I  in the County of Los Angeles is defined as : performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.   Additional Information   EXAMINATION CONTENT:   This examination will consist of an evaluation of education and experience based upon application information weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Gacaudillo1@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION :  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be placed on the Eligible Register and will appear in order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.   VACANCY INFORMATION :  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    SPECIAL INFORMATION :  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.    AVAILABLE SHIFT:   Any    APPLICATION AND FILING INFORMATION:     APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing  VERBIAGE  from the Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at Gacaudillo1@dhs.lacounty.gov  within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.       SOCIAL SECURITY NUMBER:     All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR PHONE:   (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922    DEPARTMENT CONTACT:   Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov (Best way to contact due to telework)   (213) 288-7000  For detailed information, please click  here 
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        Position/Program Information    FILING DATES: 5/9/2016    EXAM NUMBER: Y5872M  OPEN COMPETITIVE JOB   OPPORTUNITY  Until the needs of the service are met and is subject to closure without prior notice.   THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .     SPECIAL SALARY INFORMATION   :  Due to Critical Shortage Recruitment, new appointments and current incumbents shall be compensated at step 3 of the applicable salary range. This is in effect until June 30, 2023 or until it is determined that a shortage no longer exists, whichever is sooner.    Correctional Health Services - 20% Recruitment and Retention Bonus   The County of Los Angeles is currently offering a 20% bonus for full-time Recreation Therapist II hired by Correctional Health Services and working on-site in a designated facility to meet critical healthcare needs for the uniquely underserved jail population.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Provides a full range of professional recreational therapy services to assist patients with mental or physical disabilities to attain, regain, or maintain physical, social, or mental functioning or to adjust to their disabilities.  Essential Job Functions    Plans, organizes and directs a recreation therapy program designed to assist in the treatment and rehabilitation of hospital, clinic, or institutionalized patients or clients, or specifically defined patient populations, including conceptualization and demonstration projects.  Supervises and conducts a variety of individual and group therapeutic recreational, social and physical treatment modalities and techniques Including therapeutic intervention, instruction, leadership and counseling techniques which focus on the restoration of physical, mental, and social capabilities.  Conducts and/or coordinates social/leisure discharge planning and community adjustment programs, and referral and patient-family education services to assist the patient or client in reintegrating into the community and utilizing community resources.  Contributes to the medical and rehabilitative services by participating in case, colleague and systems consultations, and serves on special committees representing recreation therapy in various hospitals, institutions, departmental, or community settings.  Evaluates the quality and effectiveness of existing recreation therapy programs and services and revises or modifies the program in keeping with the changing needs of the patient and the inter-disciplinary team objectives.  Defines recreation therapy goals and objectives and plans, develops and implements the recreation therapy programs through effective and efficient utilization of subordinate staff, recreation facilities and equipment and supplies.  Defines recreation therapy goals and objectives and plans, develops and implements the recreation therapy programs through effective and efficient utilization of subordinate staff, recreation facilities and equipment and supplies.  Delegates responsibilities and assigns treatment procedures to subordinate recreation therapy personnel and students, reviews their work and may prepare their performance evaluations.  Develops and maintains liaison with community agencies and recreation facilities to encourage their participation in recreation therapy and coordinate after care follow-up programs.  Documents treatment services in accordance with departmental, local, state, federal, and JCAHO regulations and regulatory standards.  Orients new staff and members of inter-disciplinary team to therapeutic recreation procedures and the role of recreation therapy and provides on-going informal and formal in-service training to recreation therapy staff.  Selects, administers, analyzes, and interprets a variety of standardized and non-standardized assessment techniques of cognitive and social skills, affective behavior, and sensory motor integration to evaluate patients or clients; provides appropriate interventions requiring ongoing interpretation of assessment/re-assessment data which supports treatment goals and objectives.  Evaluates current and future need for facilities, supplies and equipment, prepares and submits budget requests and follows through with ordering supplies and equipment.  Provides technical guidance to subordinate staff and students by instructing and training them in therapeutic methods and by recommending treatment modalities and intervention when appropriate.  Attends and participates in professional conferences, seminars and workshops.    Requirements   MINIMUM REQUIREMENTS:   *Graduation from an accredited college or university with specialization in Recreation Therapy or Therapeutic Recreation - AND - Two (2) years of experience in the practice of Recreation Therapy at the level of Recreation Therapist I**. A Master's degree in Recreation Therapy or Recreation with a specialization in Therapeutic Recreation may be substituted for one year of the required experience.    LICENSE:   *Current certification to practice as a Recreation Therapist issued by the California Board of Parks and Recreation Certification -OR- Current certification to practice as a Therapeutic Recreation Specialist issued by the National Council for Therapeutic Recreation Certification.   All required licenses and certifications must be active and unrestricted or your application will not be accepted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions. A valid California Class B Driver License may be required for appointment to some positions in this class.    PHYSICAL CLASS III - Moderate:   Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.    SPECIAL REQUIREMENT INFORMATION:    *In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing. Applications submitted without the required degree or evidence of licensure and/or certification will be rejected as incomplete .   *The required license and/or certificate MUST be current and unrestricted; a conditional, provisional, probationary or restricted license and/or certificate will NOT be accepted.   **Experience at the level of  Recreation Therapist I  in the County of Los Angeles is defined as : performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.   Additional Information   EXAMINATION CONTENT:   This examination will consist of an evaluation of education and experience based upon application information weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Gacaudillo1@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION :  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be placed on the Eligible Register and will appear in order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.   VACANCY INFORMATION :  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    SPECIAL INFORMATION :  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.    AVAILABLE SHIFT:   Any    APPLICATION AND FILING INFORMATION:     APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the "Apply" tab for this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing  VERBIAGE  from the Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at Gacaudillo1@dhs.lacounty.gov  within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.       SOCIAL SECURITY NUMBER:     All applicants must enter a valid social security number at the time of filing. Entering anything other than a valid social security number (i.e. 000-00-0000, 111-11-1111, etc.) will result in an automatic rejection of your application.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR PHONE:   (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922    DEPARTMENT CONTACT:   Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov (Best way to contact due to telework)   (213) 288-7000  For detailed information, please click  here 
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            The Position    Come join one of Forbes Magazine's Best Employers !      This is a continuous filing exam. The next filing cut-offs are at 5:00 pm on:    12/26/23, 3/26/24, 6/26/24, 9/26/24, 12/26/24   Under direction, the Activities Therapist plans and performs therapeutic rehabilitation activities and functional life skills assessments for patients with a psychiatric or co-occurring disorder by using the principles and practices of recreation therapy. Activities Therapists work as a member of a multidisciplinary treatment team.  Examples of Knowledge and Abilities   Knowledge of   Principles and techniques of recreation therapy as applies in an acute care psychiatric facility  Basic characteristics of mental and emotional disorders, appropriate assessment techniques for planning and delivering recreation therapy services  A variety of individual and group facilitation techniques principles and techniques of recreation therapy as applies in an acute care psychiatric facility  Basic medical and psychiatric terminology  Basic regulations governing the treatment of people in psychiatric health facilities.  Principles and practices of community mental health, with emphasis in the interrelationship between public and community agencies in a coordinated service delivery system   Ability to   Conceptualize and plan appropriate recreation therapy programs for patients with mental disabilities  Adapt treatment programs by graduating tasks to meet patient's level of function  Work effectively as a member of a multidisciplinary treatment team  Use basic medical and psychiatric terminology  Lead and instruct patients in recreational and social activities  Communicate effectively, both orally and in writing    Employment Qualifications   Minimum Qualifications   License Certificate Registration Requirement:  1. *Current certification as a Recreation Therapist by either the (a) California Board of Recreation and Park Certification, or (b) National Council for Therapeutic Recreation Certification.    OR    2. *Current license as an Occupational Therapist by the Occupational Therapy Board of California.    OR    3. *, **Completion of a bachelor's degree program that meets the requirements for a Recreation Therapist certificate issued by either the (a) Council for Therapeutic Recreation Certification; or (b) National Council for Therapeutic Recreation Certification    OR    4. *, **Completion of a bachelor's degree program that meets the requirements for an Occupational Therapist license issued by the Occupational Therapy Board of California.    *Note:  Failure to maintain the appropriate certification or registration may constitute cause for dismissal from the class under applicable Civil Service Rules.   **Note:  Failure to obtain the required certificate or license within six months from the appointment date constitute cause for dismissal from the class under applicable Civil Service Rules.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   General Qualifications    Criminal History and Background Check: The County will access criminal history information on all candidates who have accepted a conditional offer of appointment for the above job class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure, and applicable federal and state law. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.  The County will also conduct a background check on the candidate prior to appointment to a position within the class. The background check may include personal and professional references checks, credit history check, Social Security Number verification, professional license/registration verification, military service information and driving history. Information obtained in the course of this background check will be considered by the appointing authority in the selection process. In obtaining such information, the County will comply with applicable consent and disclosure practices in the Fair Credit Reporting Act and the California Investigative Consumer Reporting Agencies Act.   Child and Elder Abuse Reporting: Persons selected for employment must, as a condition of employment, sign a statement agreeing to comply with Section 11166 and 11160 of the California Penal Code relating to child and elder abuse reporting.   Probationary Period   The probationary period for this classification is  six (6)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667  www.SacCountyJobs.net      Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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        The Position    Come join one of Forbes Magazine's Best Employers !      This is a continuous filing exam. The next filing cut-offs are at 5:00 pm on:    12/26/23, 3/26/24, 6/26/24, 9/26/24, 12/26/24   Under direction, the Activities Therapist plans and performs therapeutic rehabilitation activities and functional life skills assessments for patients with a psychiatric or co-occurring disorder by using the principles and practices of recreation therapy. Activities Therapists work as a member of a multidisciplinary treatment team.  Examples of Knowledge and Abilities   Knowledge of   Principles and techniques of recreation therapy as applies in an acute care psychiatric facility  Basic characteristics of mental and emotional disorders, appropriate assessment techniques for planning and delivering recreation therapy services  A variety of individual and group facilitation techniques principles and techniques of recreation therapy as applies in an acute care psychiatric facility  Basic medical and psychiatric terminology  Basic regulations governing the treatment of people in psychiatric health facilities.  Principles and practices of community mental health, with emphasis in the interrelationship between public and community agencies in a coordinated service delivery system   Ability to   Conceptualize and plan appropriate recreation therapy programs for patients with mental disabilities  Adapt treatment programs by graduating tasks to meet patient's level of function  Work effectively as a member of a multidisciplinary treatment team  Use basic medical and psychiatric terminology  Lead and instruct patients in recreational and social activities  Communicate effectively, both orally and in writing    Employment Qualifications   Minimum Qualifications   License Certificate Registration Requirement:  1. *Current certification as a Recreation Therapist by either the (a) California Board of Recreation and Park Certification, or (b) National Council for Therapeutic Recreation Certification.    OR    2. *Current license as an Occupational Therapist by the Occupational Therapy Board of California.    OR    3. *, **Completion of a bachelor's degree program that meets the requirements for a Recreation Therapist certificate issued by either the (a) Council for Therapeutic Recreation Certification; or (b) National Council for Therapeutic Recreation Certification    OR    4. *, **Completion of a bachelor's degree program that meets the requirements for an Occupational Therapist license issued by the Occupational Therapy Board of California.    *Note:  Failure to maintain the appropriate certification or registration may constitute cause for dismissal from the class under applicable Civil Service Rules.   **Note:  Failure to obtain the required certificate or license within six months from the appointment date constitute cause for dismissal from the class under applicable Civil Service Rules.   Note:  If the minimum qualifications include an educational or certificate/license requirement, applicants must submit proof of requirements with the application. Failure to submit proof of requirements may result in disqualification from the examination. Unofficial transcripts are acceptable. For guidelines on submitting acceptable proof of educational requirements, please click here or speak to someone in our office before the cut-off date listed in this notice.   General Qualifications    Criminal History and Background Check: The County will access criminal history information on all candidates who have accepted a conditional offer of appointment for the above job class consistent with the provisions of Board of Supervisors Resolution No. 82-602, Personnel Policies and Procedure, and applicable federal and state law. The County shall not consider for employment any candidate who has been convicted of a felony or misdemeanor that relates to or impacts the candidate's ability to perform the job duties of this class unless it is determined that mitigating circumstances exist. For purposes of accessing criminal history information, the candidate will be fingerprinted. A subsequent arrest notification may be obtained.  The County will also conduct a background check on the candidate prior to appointment to a position within the class. The background check may include personal and professional references checks, credit history check, Social Security Number verification, professional license/registration verification, military service information and driving history. Information obtained in the course of this background check will be considered by the appointing authority in the selection process. In obtaining such information, the County will comply with applicable consent and disclosure practices in the Fair Credit Reporting Act and the California Investigative Consumer Reporting Agencies Act.   Child and Elder Abuse Reporting: Persons selected for employment must, as a condition of employment, sign a statement agreeing to comply with Section 11166 and 11160 of the California Penal Code relating to child and elder abuse reporting.   Probationary Period   The probationary period for this classification is  six (6)  months.  Application and Testing Information   APPLICATION   Qualified applicants are encouraged to apply immediately. All applicants must complete and submit an online County of Sacramento employment application by  5:00 PM  on the posted cut-off date. Click here to apply.   County of Sacramento Department of Personnel Services Employment Services Division 700 H Street, Room 4667 Sacramento, CA 95814 Phone (916) 874-5593; 7-1-1 California Relay Service   Email    EmployOffice@Saccounty.net    Inter-Office Mail Code: 09-4667  www.SacCountyJobs.net      Employment applications and all documentation requested in this announcement must be submitted by 5:00 p.m. on the cut-off date.  Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  Your application should highlight all relevant education, training, and experience, and clearly indicate how you meet the minimum qualifications for the position as of the cut-off date.  Application information must be current, concise and related to the requirements in this job announcement. You may only apply for this recruitment once. Duplicate and incomplete applications will be disqualified.  A resume may be included with your application, however it will not substitute for the information requested on the application.     SUPPLEMENTAL QUESTIONNAIRE   Applicants are required to provide a full and complete response to each supplemental question. The Supplemental Questionnaire is located in the tab marked "Supplemental Questions". Please be descriptive in your response.   Note:  Responses of "See Resume" or "See Application", or copy and paste of work experience are not qualifying responses and will not be considered.  Supplemental Questionnaires must be submitted by 5:00 p.m. on the cut-off date. Employment Services is not responsible for any issues or delays caused by an applicant's computer or web browser. Applicants will be automatically logged out if they have not submitted their applications and all documentation prior to 5:00 p.m. on the cut-off date.  The supplemental questions are designed to elicit specific information regarding a candidate's experience, education, and training. Responses should be consistent with the information on your application and are subject to verification.  Please provide place of employment, pertinent dates, and concise, descriptive and detailed information for each question.  If a job included responsibilities applicable to several questions, separate the different functions of the job to answer all the questions completely.  Resumes or referral to the application or other questionnaire responses will not be accepted in lieu of completing each question.  If you have no experience, write "no experience" for the appropriate question.  For many individuals, it is more efficient to develop responses to the supplemental questions in a word processing document and then paste them into the final document to be submitted. Changes or corrections to your Supplemental Questionnaire cannot be made once your application packet has been submitted.  If the Supplemental Questionnaire is used in the Formula Rate exam, failure to complete all of the questions or incomplete responses will result in a lower score. While scoring the Supplemental Questionnaire, the candidate's application and/or attachments will not be reviewed , therefore, a candidate's responses to the questions should be accurate, thorough, detailed, and complete.     FORMULA RATE EXAMINATION (Weighted 100%)   All candidates meeting the minimum qualifications by the cut-off date will have their Supplemental Questionnaire scored in the Formula Rate Examination.  This examination will evaluate the relevance, level, recency, progression and quality of candidate's education, training and experience. The candidate's application or other materials will not be included in this examination. Therefore, the candidate's responses to the supplemental questionnaire should be thorough, detailed and complete. The score from the Formula Rate Examination will determine the ranking on the eligible/employment list for this job.  All candidates competing in the testing process will receive written notice of their examination results by email. Notices can also be accessed in their governmentjobs.com inbox. Applicants achieving a passing score will be placed on the eligible list in rank order. The rank is determined by the test score attained from the examination.    FREQUENTLY ASKED QUESTIONS   Click here for Frequently Asked Questions (FAQ's)   For information regarding County jobs:    www.saccountyjobs.net      EMPLOYEE BENEFITS    As an employee of the County of Sacramento, there will be a variety of benefits available to you. These benefits currently include: health, dental and life insurance; flexible spending account options for dependent care and unreimbursed dental and/or medical cost; and an employee assistance program (EAP).   GENERAL BENEFITS:  Most employee benefits are similar to the following for all County employees. However, some benefits differ, depending on the employee representation unit to which the employee's job classification is assigned. Information about the exact benefits applicable to a particular job classification may be obtained from the Sacramento County Department of Benefits or by visiting www.saccountyjobs.net.   TEMPORARY POSITIONS:  Most benefits do not apply to temporary positions. The explanations of benefits applies to employees in regular positions.   SALARY STEP INCREASES:  The beginning salary and the top of the salary range are usually shown on the job announcement. Upon satisfactory service, salary increases of approximately 5% are given annually until the top of the salary range has been attained.   PAY:  All employees are paid bi-weekly via direct deposit into the employee's bank account. The pay period covers fourteen (14) calendar days, starting on a Sunday and ending on the second Saturday thereafter. Salaries are generally paid on the Friday following the end of the pay period. Employees can set up their direct deposit and access their pay information via Employee Self Service in MySacCounty.   VACATION:  Generally, vacation with pay begins at 10 days annually. With increase over a period of years, the maximum annual vacation with pay is 25 days.   HOLIDAYS:  14.5 holidays per year as recognized.   SICK LEAVE:  Equivalent to 15 days annually, unlimited accumulation. Upon retirement, unused sick leave is converted to retirement service credit.   PARENTAL LEAVE:  Entitles a regular County employee, with at least one year of continuous employment, to schedule a paid parental leave of up to 160 hours upon the birth or during the process of an adoption of a minor child. Parental leave shall be approved by the employee's appointing authority, except where the granting of the parental leave request would unduly interfere with or cause severe hardship upon department operations.   TUITION REIMBURSEMENT:  Dependent upon union agreements, regular County employees may be eligible to receive Tuition Reimbursement. The costs for course tuition/registration fees and required books/supplies are eligible for reimbursement. Tuition reimbursement amounts may vary depending upon union agreement.   RETIREMENT:  Social Security and Sacramento County Employees' Retirement System coverage.   HEALTH INSURANCE:  The County offers a variety of health plan design options to fit individual needs.   DENTAL INSURANCE:  The County provides a comprehensive dental benefit program for regular full-time and part-time employees and their eligible dependents. This plan pays on a set fee schedule that varies by procedure. Any amount over the fee schedule is the employee's responsibility. The yearly maximum is $2,000 per person, not including orthodontia. The orthodontic benefit is 50% of covered charges with a lifetime maximum of $1,000 per person.   LIFE INSURANCE:  The County of Sacramento provides a basic life insurance benefit of $15,000 to all eligible employees at no cost. Additional coverage may be purchased through payroll deduction.   DEFERRED COMPENSATION:  The County offers a Deferred Compensation Program which enables employees to save in a systematic way without paying income tax on either the payroll deduction or the earned interest, prior to withdrawal.   EMPLOYEE ASSISTANCE PROGRAM:  The County of Sacramento provides an Employee Assistance Program (EAP) for employees and their eligible dependents. The EAP offers confidential, professional counseling services in areas such as:   Legal Advice/Difficult Decisions   Marriage or Family Relationships   Financial or Credit Worries/Elder Care   Alcohol and Drug Abuse     WELLNESS INCENTIVE PROGRAM:  The County will recognize and award time off to eligible employees who maintain an excellent attendance record.   FLEXIBLE SPENDING ACCOUNT:  The County offers regular employees two separate Flexible Spending Accounts (FSA's). These accounts allow employees to set money aside, on a pre-tax basis via payroll deduction, to pay for medical, dental or dependent care expenses.      DEPENDENT CARE REIMBURSEMENT ACCOUNT:   Employees may set aside pre-tax dollars to pay for qualified childcare or dependent care expenses that are necessary for the employee and/or spouse to continue working.        MEDICAL REIMBURSEMENT ACCOUNT:   The Medical Reimbursement Account allows pre-tax dollars to be set aside to pay for out-of-pocket expenses that are not paid by insurance or reimbursed by any other benefit plan.     WORKERS' COMPENSATION:  In case of injury while on the job, each employee is protected under the Workers' Compensation laws of California.   SACRAMENTO CREDIT UNION:  The credit union offers loan facilities and systematic saving plans through payroll deduction.   SELECTION AND PLACEMENT    Sacramento County encourages applications from all persons regardless of race, color, ancestry, religious creed, national origin, gender, disability, political affiliation, or age.  Certain age limits may be required by law, ordinance, or Civil Service direction for specific classifications such as those identified with hazardous occupations.   FOR APPLICANTS WITH DISABILITIES ONLY: Every effort is made to provide reasonable accommodations to disabled applicants such as in the selection of test sites, aides, or other equipment which permits the disabled applicants to compete in the examination process. Applicants with disabilities requesting an applicable ADA testing accommodation must complete a Reasonable Accommodation Request Form filled out and signed by the applicant and their doctor. This form must be submitted to the Disability Compliance Office, 700 H Street, Room 5720, Sacramento, CA 95814, by the cut-off date or final filing date as listed in this job announcement. Download the Reasonable Accommodation Request Form by clicking here or contact by mail or in person the Sacramento County Employment Services Division or Disability Compliance Office.   MINIMUM QUALIFICATIONS:  Please read carefully the "Minimum Qualifications" section of your announcement. You must meet those qualifications by the application deadline date unless otherwise specified. Your application must clearly show you meet the minimum qualifications by the application deadline date, or it will not be accepted. All statements are subject to verification.  "Experience" means full-time paid experience unless the announcement states that volunteer experience is acceptable. Part-time paid experience may be accumulated and pro-rated to meet the total experience requirements.   PROMOTIONAL EXAMINATIONS:  If the announcement indicates the examination is given on a promotional basis, candidates must hold permanent status in Sacramento County Civil Service by the application deadline date and must meet the minimum qualifications.   OPEN EXAMINATIONS:  Any person who meets the minimum qualifications may apply.   CONTINUOUS FILING EXAMINATIONS:  Applicants are eligible to reapply to and retake a continuous filing exam after 6 months from the date the previous exam results was received.   ELIGIBLE LISTS:  Names of qualified persons who made a passing score on an examination are entered, in order of their final grades, on an eligible list. To fill each vacancy, the hiring department will make a selection from among the top three ranks on the employment lists.   EXAMINATION RATINGS:  Unless otherwise stated on the announcement: To be successful, candidates must obtain a rating of at least 70% on each part of the examination. This may be an adjusted score or an arithmetic 70% of the total possible score as determined by the Director.   APPEAL PROCESS:  Persons who believe their applications have been improperly rejected may request the Employment Services Division to review its decision to reject the application. If the applicant desires to submit additional proof of qualifications, such proof must be received by Personnel Services not less than two (2) calendar days prior to the scheduled date for the examination.  Persons who are disqualified in any phase of the examination may appeal such adverse action, in writing, to the Civil Service Commission, 700 H Street, Room 2640, Sacramento, CA 95814, telephone: (916) 874-5586 . Such appeals must be filed within thirty (30) calendar days after notice of the adverse action was mailed to the candidate.   FOR MORE INFORMATION PLEASE VISIT OUR FREQUENTLY ASKED QUESTIONS (FAQs):  https://personnel.saccounty.net/Pages/EmploymentServicesFAQs.aspx    OTHER INFORMATION     VETERAN'S PREFERENCE:  Military veterans who have served during wartime shall be given preference in initial appointment to County service. Such preference shall apply, provided the veteran has first achieved a minimum passing score in the examination. The passing score of a veteran shall be annotated to indicate the veteran's score shall be regarded as 5 points or higher, OR 10 points higher for disabled veterans, only for the purpose of determining the three ranks along with which the veteran's name shall be certified. No score shall actually be changed and no new rank shall be created as a result of application of veteran's preference for certification purposes.  "Disabled Veteran" means any veteran who has served during wartime and, who, as of the final filing date for an examination is declared by the United States Veterans Administration or military service department to be 10% or more disabled as a result of his/her military service. Persons claiming eligibility for disabled veteran's preference must submit to the employment office, on or before the application deadline date, a certification from the United States Veterans Administration or a military service department, dated within 1 year, which certifies the present existence of a service related disability of 10% or more, or other acceptable proof of such disability as a result of his/her military service. Persons claiming eligibility for veterans preference must submit a copy of Form DD 214 or other acceptable proof of veteran's status on or before the final filing date for the examination. For purpose of this rule "reserve" status does not constitute active duty.   CITIZENSHIP OR AUTHORIZED ALIEN REQUIREMENT:  As required by the Immigration Reform and Control Act, all County employees must be United States citizens or aliens lawfully authorized to work in the United States. Proof of citizenship or authorized status will be required prior to appointment.   CONFLICT OF INTEREST CODE:  Some County Civil Service positions are covered by financial disclosure requirements intended to identify potential conflicts of interest.   CONCURRENT EMPLOYMENT:  No employee may concurrently occupy more than one County position.   SPECIAL SKILL QUALIFICATIONS (WHEN SPECIFIED ON THE APPLICATION):  Persons who have special skills required by some (but not all) positions in a class may be certified ahead of others provided that:  Such special skills are based on the duties and requirements of the positions and are in conformance with merit system and equal opportunity principles, and The certification of eligibles who possess special skills have been approved by the Civil Service Commission.   PRE-EMPLOYMENT MEDICAL EXAMINATION & DRUG TESTING:  The County of Sacramento is committed to maintaining a drug and alcohol free workplace. All persons selected for appointment to positions must pass a medical examination and a drug test, administered by the County at no cost to the applicant.   DRIVER LICENSE:  Possession of a valid California Driver License may be required for some positions.   PROBATIONARY PERIOD:  Regular positions are subject to a probationary period which is an extension of the selection process. Unless otherwise indicated on the announcement, the probationary period is six (6) months.   AGENCY SHOP/FAIR SHARE FEE:  Some positions require, as a condition of continued employment, that the person either: 1. Become a union member; 2. Pay a fair share fee to the union; or, 3. Meet specific requirements under which an equivalent amount must be paid to a charity.   FINGERPRINTING AND CRIMINAL RECORD CHECKS:  Fingerprinting and criminal record checks are required for some positions.  Closing Date/Time: Continuous
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            Position/Program Information   DEPARTMENT OF HEALTH SERVICES  FILING DATES:   4/28/2017 -  Until the needs of the service are met and is subject to closure without prior notice   EXAM NUMBER:  Y5873K   TYPE OF RECRUITMENT:  Open Competitive Job Opportunity   THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .      ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Provides first-level supervision to recreation therapists, therapy assistants, aides, and other support staff in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings performing recreation therapy services that contribute to the treatment of patients with physical and mental disabilities by providing recreation therapy programs designed to restore or maintain physical, social, and mental functioning and assist patients to adjust to their disabilities.   Essential Job Functions  Based on available staff and therapy needs of patients, establishes and adjusts work schedules, reviews the quality and adequacy of therapy services provided by the therapy staff, and implements corrective measures where necessary.  Evaluates employee performance and prepares performance evaluations.  Makes recommendations on hiring, promotions, transfers, work improvement, discipline, and discharge.  Resolves problems of employee grievances and discipline and/or makes recommendations regarding unresolved problems.  Serves as a resource person to the therapy staff regarding unusual or difficult therapy problems by consulting with or demonstrating evaluation and treatment procedures.  Develops, revises, and implements organizational policies and procedures for the facility or medical unit.  Supervises clinical training of students in the areas of patient assessment, evaluation, treatment, orientation of allied health team, and provides for staff development through in-service training and arranging for attendance at special conferences, seminars, or college education courses.  Prepares reports to summarize work activities, including descriptions of goals, planning, scheduling, execution, results, analysis, conclusions, and recommendations according to management and state/federal reporting requirements.  Plans and recommends staff, equipment and supply requirements to support therapy services in assigned area.  Plans, manages, and coordinates unit therapy programs with physicians, allied health personnel, teachers, families, and other agencies.  Plans short and long-range therapy staff requirements for assigned area, based upon anticipated caseload and types and levels of therapy required.  Develops and revises therapy treatment programs based upon changes in therapy needs, review of patient records and review of professional literature.  Plans and conducts staff meetings for the purpose of sharing and eliciting technical and administrative information, sharing in the resolution or problems, and interpreting policies and procedures.  Carries a caseload that includes the more complicated or emergency casework assignments as required, conducts individual and group therapy and supportive services as required.  Requirements   MINIMUM REQUIREMENTS:   Graduation from an accredited college or university with specialization in Recreation Therapy -AND- Three (3) years of experience in Recreation Therapy, two (2) years of which must have been in the practice of Recreation Therapy at the level of Recreation Therapist I*. A Master's degree in Recreation Therapy or Recreation with specialization in Therapeutic Recreation may be substituted for one year of the required experience.   LICENSE:  Current certification as a Recreation Therapist issued by the California Board of Parks and Recreation Certification -OR- Certification as a Therapeutic Recreation Specialist issued by the National Council for Therapeutic Recreation Certification.    All required licenses and certifications must be active and unrestricted or your application will not be accepted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions. A valid Class B Driver License may be required for appointment to some positions in this class.    PHYSICAL CLASS III - Moderate:   Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.   Additional Information   SPECIAL REQUIREMENT INFORMATION:      Experience at the level of Recreation Therapist I *  in the County of Los Angeles is defined as: Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing. Applications submitted without the required degree or evidence of licensure and/or certification will be rejected as incomplete .    EXAMINATION CONTENT:   This examination will consist of an evaluation of education and experience based upon application information weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Gacaudillo1@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION :  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be placed on the eligible register and will appear in order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.   VACANCY INFORMATION :  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    SPECIAL INFORMATION :  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.    AVAILABLE SHIFT:   Any    APPLICATION AND FILING INFORMATION:     APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing  VERBIAGE  from the Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at Gacaudillo1@dhs.lacounty.gov  within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR PHONE:   (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922    DEPARTMENT CONTACT:   Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov (Best way to contact due to telework)   (213) 288-7000  For detailed information, please click  here 
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        Position/Program Information   DEPARTMENT OF HEALTH SERVICES  FILING DATES:   4/28/2017 -  Until the needs of the service are met and is subject to closure without prior notice   EXAM NUMBER:  Y5873K   TYPE OF RECRUITMENT:  Open Competitive Job Opportunity   THIS ANNOUNCEMENT IS A REBULLETIN TO UPDATE THE EXAMINATION CONTENT INFORMATION  .      ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit   www.dhs.lacounty.gov .   Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.        MISSION:    To advance the health of our patients and our communities by providing extraordinary care.    DEFINITION:   Provides first-level supervision to recreation therapists, therapy assistants, aides, and other support staff in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings performing recreation therapy services that contribute to the treatment of patients with physical and mental disabilities by providing recreation therapy programs designed to restore or maintain physical, social, and mental functioning and assist patients to adjust to their disabilities.   Essential Job Functions  Based on available staff and therapy needs of patients, establishes and adjusts work schedules, reviews the quality and adequacy of therapy services provided by the therapy staff, and implements corrective measures where necessary.  Evaluates employee performance and prepares performance evaluations.  Makes recommendations on hiring, promotions, transfers, work improvement, discipline, and discharge.  Resolves problems of employee grievances and discipline and/or makes recommendations regarding unresolved problems.  Serves as a resource person to the therapy staff regarding unusual or difficult therapy problems by consulting with or demonstrating evaluation and treatment procedures.  Develops, revises, and implements organizational policies and procedures for the facility or medical unit.  Supervises clinical training of students in the areas of patient assessment, evaluation, treatment, orientation of allied health team, and provides for staff development through in-service training and arranging for attendance at special conferences, seminars, or college education courses.  Prepares reports to summarize work activities, including descriptions of goals, planning, scheduling, execution, results, analysis, conclusions, and recommendations according to management and state/federal reporting requirements.  Plans and recommends staff, equipment and supply requirements to support therapy services in assigned area.  Plans, manages, and coordinates unit therapy programs with physicians, allied health personnel, teachers, families, and other agencies.  Plans short and long-range therapy staff requirements for assigned area, based upon anticipated caseload and types and levels of therapy required.  Develops and revises therapy treatment programs based upon changes in therapy needs, review of patient records and review of professional literature.  Plans and conducts staff meetings for the purpose of sharing and eliciting technical and administrative information, sharing in the resolution or problems, and interpreting policies and procedures.  Carries a caseload that includes the more complicated or emergency casework assignments as required, conducts individual and group therapy and supportive services as required.  Requirements   MINIMUM REQUIREMENTS:   Graduation from an accredited college or university with specialization in Recreation Therapy -AND- Three (3) years of experience in Recreation Therapy, two (2) years of which must have been in the practice of Recreation Therapy at the level of Recreation Therapist I*. A Master's degree in Recreation Therapy or Recreation with specialization in Therapeutic Recreation may be substituted for one year of the required experience.   LICENSE:  Current certification as a Recreation Therapist issued by the California Board of Parks and Recreation Certification -OR- Certification as a Therapeutic Recreation Specialist issued by the National Council for Therapeutic Recreation Certification.    All required licenses and certifications must be active and unrestricted or your application will not be accepted.    A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions. A valid Class B Driver License may be required for appointment to some positions in this class.    PHYSICAL CLASS III - Moderate:   Includes standing or walking most of the time, with bending, stooping, squatting, twisting, and reaching; includes working on irregular surfaces, occasionally lifting objects weighting over 25 pounds, and frequent lifting of 10-25 pounds.   Additional Information   SPECIAL REQUIREMENT INFORMATION:      Experience at the level of Recreation Therapist I *  in the County of Los Angeles is defined as: Performs professional recreation therapy services in acute medical, rehabilitation, or psychiatric hospitals, out-patient clinics, community health centers, mental health facilities, or institutional settings to enable physically, mentally, or socially disabled patients or clients attain, restore, or maintain physical, social, or mental functioning, or to adjust to their disability; serves as a member of an interdisciplinary medical and therapeutic treatment team.  In order to receive credit for any college course work, or any type of college degree, such as a Bachelor's degree, Master's degree, completion of a certificate program, certificate or license, you must include a legible copy of the official diploma, official transcripts, official letter from the accredited institution which shows the area of specialization; or official license or certificates with your application  within 15 calendar days of filing. Applications submitted without the required degree or evidence of licensure and/or certification will be rejected as incomplete .    EXAMINATION CONTENT:   This examination will consist of an evaluation of education and experience based upon application information weighted 100%.   Candidates must achieve a passing score of 70% or higher on the examination in order to be added to the eligible register.  Notification Letters and other correspondences will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add Gacaudillo1@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as SPAM/JUNK mail.     ELIGIBILITY INFORMATION :  Applications will be processed on an  "as-received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.  The names of candidates receiving a passing grade on the examination will be placed on the eligible register and will appear in order of their score group for a period of twelve (12) months following the date of promulgation.   NO PERSON MAY COMPETE IN THIS EXAMINATION MORE THAN ONCE EVERY TWELVE (12) MONTHS.   VACANCY INFORMATION :  The resulting eligible register from this examination will be used to fill vacancies throughout the Department of Health Services as they occur.    SPECIAL INFORMATION :  Appointees may be required to work any shift, including evenings, nights, weekends, and holidays.    AVAILABLE SHIFT:   Any    APPLICATION AND FILING INFORMATION:     APPLICATIONS MUST BE FILED ONLINE ONLY. APPLICATIONS SUBMITTED BY U.S. MAIL, FAX OR IN PERSON WILL NOT BE ACCEPTED.   Apply online by clicking on the green "Apply" button at the top right of this posting. You can also track the status of your application using this website.  All information is subject to verification. We may reject your application at any time during the examination and hiring process, including after appointment has been made.  Falsification of any information may result in disqualification or rescission of appointment.   Utilizing  VERBIAGE  from the Class Specification and Minimum Requirements serving as your description of duties  WILL NOT  be sufficient to demonstrate that you met the requirements. Doing so may result in an  INCOMPLETE APPLICATION  and you may be  DISQUALIFIED.    This examination will remain open until the needs of the service are met. Application filing may be suspended at any time without advance notice.  Fill out your application completely. The acceptance of your application depends on whether you have clearly shown that you meet the requirements. Provide any relevant education, training, and experience in the spaces provided so we can evaluate your qualifications for the job. For each job held, give the name and address of your employer, your job title, beginning and ending dates, number of hours worked per week, description of work performed, and salary earned.  If your application is incomplete, it will be rejected.     Applications electronically received after 5:00 p.m., PST, on the last day of filing will not be accepted.    NOTE:  If you are unable to attach the required documents, you must e-mail the documents to the exam analyst at Gacaudillo1@dhs.lacounty.gov  within fifteen (15) calendar days of filing online or your application will be rejected. Please include the exam number and the exam title.      SOCIAL SECURITY NUMBER:   Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security number.    COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:   For candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.    NO SHARING OF USER ID AND PASSWORD:    All applicants must file their application online using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.    ADA COORDINATOR PHONE:   (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:   (800) 735-2922    DEPARTMENT CONTACT:   Gabriela Caudillo, Exam Analyst  Gacaudillo1@dhs.lacounty.gov (Best way to contact due to telework)   (213) 288-7000  For detailed information, please click  here 
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              Recreation/Music Therapist - State of Missouri, Fulton State Hospital    The State of Missouri, Department of Mental Health, Fulton State Hospital, is seeking full time   Recreation or Music Therapists  to work in the Nixon Forensic Center in Fulton, MO. The hospital is certified by the Centers for Medicare and Medicaid Services (CMS), has been accredited by The Joint Commissions (TJC) since 1984, and is known for evidence-based treatment and innovative practices.  The Recreation or Music Therapist plays a vital role as part of an interdisciplinary treatment team working with clients who have mental illnesses and have committed crimes. In addition, many clients have trauma histories of their own and corresponding mental illnesses that increase the likelihood of reoffending. Treatment is focused on learning self-regulation and self-management skills within a respectful, recovery based treatment program. Responsibilities include: Planning and conducting a variety of groups, case management, attending treatment team meeting, completing required documentation and assessments. A degree in Therapeutic Recreation, Music Therapy or a closely related field is required. Successful candidates will be able to demonstrate compassion and an ability to work in a trauma informed and recovery based environment.   Hours of work:    Primarily 8:00am-4:30pm, with flexibility to meet program needs   Salary Range : $43,060+/year, starting, based on experience/qualifications   Primary Job Responsibilities:       Assessment of basic skill functioning related to services provided through the Rehabilitation Services Department.   Planning and implementing a wide range of treatment groups designed to meet the social, vocational, emotional, cognitive and physical needs of clients.   Case management including developing and maintaining individual treatment plans and related documentation, individual therapy, goal setting, family contact, and client advocacy.   Attend and participate in multi-disciplinary team meetings and weekly program meetings.   Competency in the implementation of assigned psychosocial program principles and procedures, as well as program and departmental documentation expectations.     Minimum Qualifications:      CTRS or Music Therapist board certification welcomed, but not required   College degree in Therapeutic Recreation, Music Therapy or related field   Must be at least 21 years old for entry high security setting     Excellent State of Missouri Benefit Package Including:    Affordable Health, Vision, Dental Insurance   Paid Basic Life Insurance (amount equivalent to annual salary +)   Deferred Compensation opportunities   MOSERS Retirement (Members contribute 4% of pay)   13 paid holidays per year   10 hours of annual leave and 10 hours sick leave accrued per month when hired, increases with service  If interested, please contact: Anne Shiraki or anne.shiraki@dmh.mo.gov at 573-592-2254  Closing Date/Time: 2024-04-29
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          Recreation/Music Therapist - State of Missouri, Fulton State Hospital    The State of Missouri, Department of Mental Health, Fulton State Hospital, is seeking full time   Recreation or Music Therapists  to work in the Nixon Forensic Center in Fulton, MO. The hospital is certified by the Centers for Medicare and Medicaid Services (CMS), has been accredited by The Joint Commissions (TJC) since 1984, and is known for evidence-based treatment and innovative practices.  The Recreation or Music Therapist plays a vital role as part of an interdisciplinary treatment team working with clients who have mental illnesses and have committed crimes. In addition, many clients have trauma histories of their own and corresponding mental illnesses that increase the likelihood of reoffending. Treatment is focused on learning self-regulation and self-management skills within a respectful, recovery based treatment program. Responsibilities include: Planning and conducting a variety of groups, case management, attending treatment team meeting, completing required documentation and assessments. A degree in Therapeutic Recreation, Music Therapy or a closely related field is required. Successful candidates will be able to demonstrate compassion and an ability to work in a trauma informed and recovery based environment.   Hours of work:    Primarily 8:00am-4:30pm, with flexibility to meet program needs   Salary Range : $43,060+/year, starting, based on experience/qualifications   Primary Job Responsibilities:       Assessment of basic skill functioning related to services provided through the Rehabilitation Services Department.   Planning and implementing a wide range of treatment groups designed to meet the social, vocational, emotional, cognitive and physical needs of clients.   Case management including developing and maintaining individual treatment plans and related documentation, individual therapy, goal setting, family contact, and client advocacy.   Attend and participate in multi-disciplinary team meetings and weekly program meetings.   Competency in the implementation of assigned psychosocial program principles and procedures, as well as program and departmental documentation expectations.     Minimum Qualifications:      CTRS or Music Therapist board certification welcomed, but not required   College degree in Therapeutic Recreation, Music Therapy or related field   Must be at least 21 years old for entry high security setting     Excellent State of Missouri Benefit Package Including:    Affordable Health, Vision, Dental Insurance   Paid Basic Life Insurance (amount equivalent to annual salary +)   Deferred Compensation opportunities   MOSERS Retirement (Members contribute 4% of pay)   13 paid holidays per year   10 hours of annual leave and 10 hours sick leave accrued per month when hired, increases with service  If interested, please contact: Anne Shiraki or anne.shiraki@dmh.mo.gov at 573-592-2254  Closing Date/Time: 2024-04-29
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            Description  The Department of Athletics, utilizing the services of over 150 employees, is responsible for the intercollegiate athletics program at San Diego State University. Currently, there are 18 sport programs, approximately 550 student-athletes, and 17 offices in the department. The offices include the following: The Aztec Club, Administration, Athletic Medicine, Business Office, Compliance, Corporate Sales, Development, Equipment, Event Management/Facilities and Operations, Human Resources, Information Technology, Marketing, Media Relations, Strength and Conditioning, Student-Athlete Academic Support Services, Ticket Office, and Video.   The department has within its scope of responsibilities the operation of the athletic medicine program and the respective facilities. This program coordinates the medical care of the varsity and selected club/recreation sports. This includes coordinating pre and post-season physical examinations, as well as in-season clinical examinations and rehabilitation; maintaining proper documentation and records; controlling bid, vendor, and supply inventory; providing educational and career guidance/supervision for athletic training students; and developing professional relationships with physicians, medical providers, physical therapists, and their respective administrations.   The primary mission of Counseling & Psychological Services (C&PS) is to provide services to students and the university community that support and enhance the education of the whole person, as well as nurture a healthy and productive learning-centered campus environment. All C&PS services are provided and designed to promote academic excellence and retention at SDSU. Counseling & Psychological Services provides, either directly or through collaboration and referral, a variety of counseling services, (e.g., individual and group counseling, crisis intervention, short-term psychotherapy), assessment and evaluation, faculty and staff consultation, and professional training/supervision, consistent with the educational mission of the university.   Under the direction of the Associate Director of Counseling & Psychological Services, the Athletics Clinician will provide counseling and psychological services to the student-athlete community and will be primarily housed within SDSU Athletics.   The position will involve the provision of the following: The full range of psychological services to students from a wide range of cultural backgrounds presenting complex psychosocial, social, personal, and family problems; crisis/suicide intervention and trauma response/debriefing; consultation, prevention education, and training services to individuals (e.g., students, faculty, staff, parents, administrators), campus groups (e.g., student clubs, residence hall communities, fraternities, sororities) and organizational units (e.g., Associated Students, academic departments, Student Affairs Offices).   This is a full-time (1.0 time-base), benefits eligible, contingent position anticipated to end on or before June 30, 2025, with the possibility of reappointment. This position is designated exempt under FLSA and is not eligible for overtime compensation. Standard SDSU work hours are Monday - Friday, 8:00 a.m. to 4:30 p.m., but hours for this position may vary based on operational needs.  Qualifications   Education and Experience      Possess a license-eligible doctorate in psychology, counseling, behavioral sciences, or a related academic field,  or  a California license to independently practice as a Psychologist, Marriage & Family Therapist, Clinical Social Worker, or Licensed Professional Clinical Counselor.   Candidates must have a demonstrated record of success in serving and counseling students or the equivalent.   Multicultural and counseling approaches with ethnically and culturally diverse clients and communities   Experience with case management, brief interventions, and crisis management in a college counseling center is desired (may be substituted by experience with transitional-aged youth (TAY) populations in other settings).   Significant knowledge of and experience making discerning judgments regarding complex ethical and legal issues is required.   Experience working with elite level athletes in the field of sports psychology.   Experience with mental skill training with athletes.      Licenses and/or Certifications Required    Candidates must possess a California license or be license-eligible to practice Psychology in California, (license must be obtained within 18 months of date of hire),  or  possess a California license as a Marriage and Family Therapist, Clinical Social Worker, or Licensed Professional Clinical Counselor.    Preferred Qualifications       Licensed or license-eligible as a clinical psychologist in California.   Knowledge and experience in sport psychology, performance psychology, or related field.   Certification as a Mental Performance Consultant (CMPC) through the Association for Applied Sport Psychology or actively toward certification   3-5 years working in a collegiate setting with Student-Athletes.   Knowledge of San Diego State University Counseling and Psychological Services, Student Health Services, Disability Services, Sports Psych, and Athletics.   Candidate must have a demonstrable respect for diversity and an ability to effectively work from a multicultural perspective with people from a wide range of backgrounds and value systems. Specifically, candidate must meet at least two of the following criteria:    Is committed to engaging in service with underrepresented populations within the discipline   Has demonstrated knowledge of barriers for underrepresented students and faculty within the discipline   Has experience or has demonstrated commitment to clinical work with underrepresented students   Has experience or has demonstrated commitment to integrating understanding of underrepresented populations and communities into research/practice   Has experience in or has demonstrated commitment to research/practice that engages underrepresented communities   Has expertise or demonstrated commitment to developing expertise in cross-cultural communication and collaboration   Has research/practice interests that contribute to diversity and equal opportunity in higher education          Specialized Skills      Experience and clinical effectiveness with cross cultural counseling approaches with ethnically and culturally diverse clients and communities   Crisis intervention and trauma response debriefing capabilities   Clinical skills and experience with short-term therapy approaches.      Application Instructions  Review of applications will be ongoing.   Prospective contingent faculty who would like their applications considered are invited to upload the following items via Interfolio ( http://apply.interfolio.com/140895 ):     A letter of application [OPTIONAL BUT ENCOURAGED: including an articulation of how you meet at least two Building on Inclusive Excellence criteria]    Curriculum Vitae   Names, phone numbers, and e-mail addresses of three professional references     For questions regarding this position, please contact Counseling & Psychological Services .   Starting salary upon appointment not expected to exceed $7,917 per month. CSU Classification Salary Range: $6,190 - $11,584 per month. Salary placement is determined by the education, experience, and qualifications the candidate brings to the position, internal equity, and the hiring department’s fiscal resources.   San Diego State University offers a rich benefits package that constitutes a major portion of total compensation. For more information regarding SDSU benefits, please click here .   The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   As part of its commitment to a safe and equitable “OneSDSU” community, SDSU requires that individuals seeking faculty employment provide at the time of application authorization to conduct background checks if they become a finalist for the position; applications without this authorization will be considered incomplete and not considered.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   San Diego State University is a Title IX, equal opportunity employer and does not discriminate against persons on the basis of race, religion, national origin, sexual orientation, gender, gender identity and expression, marital status, age, disability, pregnancy, medical condition, or covered veteran status.  Advertised: Feb 09 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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        Description  The Department of Athletics, utilizing the services of over 150 employees, is responsible for the intercollegiate athletics program at San Diego State University. Currently, there are 18 sport programs, approximately 550 student-athletes, and 17 offices in the department. The offices include the following: The Aztec Club, Administration, Athletic Medicine, Business Office, Compliance, Corporate Sales, Development, Equipment, Event Management/Facilities and Operations, Human Resources, Information Technology, Marketing, Media Relations, Strength and Conditioning, Student-Athlete Academic Support Services, Ticket Office, and Video.   The department has within its scope of responsibilities the operation of the athletic medicine program and the respective facilities. This program coordinates the medical care of the varsity and selected club/recreation sports. This includes coordinating pre and post-season physical examinations, as well as in-season clinical examinations and rehabilitation; maintaining proper documentation and records; controlling bid, vendor, and supply inventory; providing educational and career guidance/supervision for athletic training students; and developing professional relationships with physicians, medical providers, physical therapists, and their respective administrations.   The primary mission of Counseling & Psychological Services (C&PS) is to provide services to students and the university community that support and enhance the education of the whole person, as well as nurture a healthy and productive learning-centered campus environment. All C&PS services are provided and designed to promote academic excellence and retention at SDSU. Counseling & Psychological Services provides, either directly or through collaboration and referral, a variety of counseling services, (e.g., individual and group counseling, crisis intervention, short-term psychotherapy), assessment and evaluation, faculty and staff consultation, and professional training/supervision, consistent with the educational mission of the university.   Under the direction of the Associate Director of Counseling & Psychological Services, the Athletics Clinician will provide counseling and psychological services to the student-athlete community and will be primarily housed within SDSU Athletics.   The position will involve the provision of the following: The full range of psychological services to students from a wide range of cultural backgrounds presenting complex psychosocial, social, personal, and family problems; crisis/suicide intervention and trauma response/debriefing; consultation, prevention education, and training services to individuals (e.g., students, faculty, staff, parents, administrators), campus groups (e.g., student clubs, residence hall communities, fraternities, sororities) and organizational units (e.g., Associated Students, academic departments, Student Affairs Offices).   This is a full-time (1.0 time-base), benefits eligible, contingent position anticipated to end on or before June 30, 2025, with the possibility of reappointment. This position is designated exempt under FLSA and is not eligible for overtime compensation. Standard SDSU work hours are Monday - Friday, 8:00 a.m. to 4:30 p.m., but hours for this position may vary based on operational needs.  Qualifications   Education and Experience      Possess a license-eligible doctorate in psychology, counseling, behavioral sciences, or a related academic field,  or  a California license to independently practice as a Psychologist, Marriage & Family Therapist, Clinical Social Worker, or Licensed Professional Clinical Counselor.   Candidates must have a demonstrated record of success in serving and counseling students or the equivalent.   Multicultural and counseling approaches with ethnically and culturally diverse clients and communities   Experience with case management, brief interventions, and crisis management in a college counseling center is desired (may be substituted by experience with transitional-aged youth (TAY) populations in other settings).   Significant knowledge of and experience making discerning judgments regarding complex ethical and legal issues is required.   Experience working with elite level athletes in the field of sports psychology.   Experience with mental skill training with athletes.      Licenses and/or Certifications Required    Candidates must possess a California license or be license-eligible to practice Psychology in California, (license must be obtained within 18 months of date of hire),  or  possess a California license as a Marriage and Family Therapist, Clinical Social Worker, or Licensed Professional Clinical Counselor.    Preferred Qualifications       Licensed or license-eligible as a clinical psychologist in California.   Knowledge and experience in sport psychology, performance psychology, or related field.   Certification as a Mental Performance Consultant (CMPC) through the Association for Applied Sport Psychology or actively toward certification   3-5 years working in a collegiate setting with Student-Athletes.   Knowledge of San Diego State University Counseling and Psychological Services, Student Health Services, Disability Services, Sports Psych, and Athletics.   Candidate must have a demonstrable respect for diversity and an ability to effectively work from a multicultural perspective with people from a wide range of backgrounds and value systems. Specifically, candidate must meet at least two of the following criteria:    Is committed to engaging in service with underrepresented populations within the discipline   Has demonstrated knowledge of barriers for underrepresented students and faculty within the discipline   Has experience or has demonstrated commitment to clinical work with underrepresented students   Has experience or has demonstrated commitment to integrating understanding of underrepresented populations and communities into research/practice   Has experience in or has demonstrated commitment to research/practice that engages underrepresented communities   Has expertise or demonstrated commitment to developing expertise in cross-cultural communication and collaboration   Has research/practice interests that contribute to diversity and equal opportunity in higher education          Specialized Skills      Experience and clinical effectiveness with cross cultural counseling approaches with ethnically and culturally diverse clients and communities   Crisis intervention and trauma response debriefing capabilities   Clinical skills and experience with short-term therapy approaches.      Application Instructions  Review of applications will be ongoing.   Prospective contingent faculty who would like their applications considered are invited to upload the following items via Interfolio ( http://apply.interfolio.com/140895 ):     A letter of application [OPTIONAL BUT ENCOURAGED: including an articulation of how you meet at least two Building on Inclusive Excellence criteria]    Curriculum Vitae   Names, phone numbers, and e-mail addresses of three professional references     For questions regarding this position, please contact Counseling & Psychological Services .   Starting salary upon appointment not expected to exceed $7,917 per month. CSU Classification Salary Range: $6,190 - $11,584 per month. Salary placement is determined by the education, experience, and qualifications the candidate brings to the position, internal equity, and the hiring department’s fiscal resources.   San Diego State University offers a rich benefits package that constitutes a major portion of total compensation. For more information regarding SDSU benefits, please click here .   The person holding this position is considered a "mandated reporter" under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment.   As part of its commitment to a safe and equitable “OneSDSU” community, SDSU requires that individuals seeking faculty employment provide at the time of application authorization to conduct background checks if they become a finalist for the position; applications without this authorization will be considered incomplete and not considered.   A background check (including a criminal records check) must be completed satisfactorily before any candidate can be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application status of applicants or continued employment of current CSU employees who apply for the position.   San Diego State University is a Title IX, equal opportunity employer and does not discriminate against persons on the basis of race, religion, national origin, sexual orientation, gender, gender identity and expression, marital status, age, disability, pregnancy, medical condition, or covered veteran status.  Advertised: Feb 09 2024 Pacific Standard Time  Applications close:  Closing Date/Time:
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            Behavioral Health Specialist II, Corrections
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                    Jail, Oregon, United States
                
                    

        
            Summary   ABOUT THE DEPARTMENT:  The Deschutes County Sheriff’s Office is a full service agency that oversees the Adult Jail, provides Patrol, Criminal Investigations, Civil Process and Search and Rescue operations. Special units include SWAT, Marine Patrol, ATV Patrol, Forest Patrol, along with five K9 teams. Founded in 1916 and today led by your duly elected Sheriff L. Shane Nelson, the Deschutes County Sheriff’s Office serves over 200,000 residents in Deschutes County.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:  Deschutes County is accepting applications for a Behavioral Health Specialist II. This position will work with inmates at the Deschutes County Jail to provide crisis intervention; intake and treatment assessments; and individual and group therapy. Incumbent will perform consultation and case planning with Parole & Probation, the District Attorney's Office, public defenders, and the medical, mental health, and chemical dependency treatment community. In addition to collaborating frequently with Behavioral Health agencies in the county, this position will collaborate with outside department contacts such as law enforcement agencies from the community, families of patients, court personnel, community hospital staff, and other county agencies such as Public Health.   Key Responsibilities:      Interviewing and assessing the needs of incarcerated adults who may be in emotional and behavioral crisis.  Apply theory in mental health diagnosis and the planning and implementation of intervention programs.  Prepare concise and complete reports and documentation related to client treatment, progress and services in a timely manner.   What You Will Bring:   Knowledge of or experience with:   Behavioral health and chemical dependency theory.  Advanced interpersonal sensitivity and human relations skills to work effectively with the population served including the ability to understand client situations and values.  Act professionally with regard to code of ethics and confidentiality.  Skill in:   Communicating effectively both verbally and in writing, with the ability to carry out instructions in an efficient manner.  Establish and maintain effective working relationships with other employees, clients, agencies and the public at all times.  Work effectively both independently and in a team setting within a corrections facility.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking  HERE.    Compensation  $5,648.42 to $7,569.43 per month for a 173.33 hour work month.  $5,930.85 to $7,947.91 per month for a 173.33 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).  Excellent County benefit package when eligible. This union-represented position is available immediately.   BENEFITS:  Our robust health plan is offered at a minimal cost of $90 per month, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.   This posting has been reopened until filled.   Minimum Qualifications  Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field; AND one (1) year of experience in the behavioral health field; OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the essential functions of the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County. This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ . There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process. Registration and/or certification fees will be paid by DCHS, if the candidate selected for the position meets the criteria for registration/certification.    Preferred Qualifications   :    Possession of current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).  Experience and training in drug/substance and alcohol abuse.  Experience working in a corrections or confined environment-type setting.  Experience working with high-conflict populations involving emotionally distressed clients.  Master's degree in a behavioral health field with one year of experience in the delivery of mental health services.    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.   Physical Requirements.  Requires sufficient ambulatory ability to provide face-to-face services in a variety of settings including but not limited to hospitals, jails and clinics within required response times. Must have the ability to work in an office that is environmentally controlled; possess sufficient hand coordination to perform keyboarding and data entry; arm/hand movements to retrieve work materials and operate a variety of general office equipment; and an ability to sit, walk, stoop, bend, kneel, reach, stand, grasp, talk, hear, see, and lift up to 10 pounds on an occasional basis.    Application and Selection Process:    Candidates are required to meet certain standards in order to be considered for hire by the Deschutes County Sheriff's Office, including the ability to maintain physical and mental capabilities to complete required job tasks. The selection process includes a thorough examination of the application, attachments, and supplemental responses. The application review will be used to assess each candidate's ability to follow instructions and give complete and accurate information in written form.   Must pass a pre-qualifying driving record review and criminal history background.      A current driver's license and the state of origin are required . Candidates who wish to be considered for this position must include an accurate driver's license number and state of origin  on their application   under the Personal Information section.    Background Investigation.  A successful candidate will complete a full background investigation prior to receiving a conditional job offer. The psychological and medical evaluation will require completion after the conditional job offer.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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        Summary   ABOUT THE DEPARTMENT:  The Deschutes County Sheriff’s Office is a full service agency that oversees the Adult Jail, provides Patrol, Criminal Investigations, Civil Process and Search and Rescue operations. Special units include SWAT, Marine Patrol, ATV Patrol, Forest Patrol, along with five K9 teams. Founded in 1916 and today led by your duly elected Sheriff L. Shane Nelson, the Deschutes County Sheriff’s Office serves over 200,000 residents in Deschutes County.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:  Deschutes County is accepting applications for a Behavioral Health Specialist II. This position will work with inmates at the Deschutes County Jail to provide crisis intervention; intake and treatment assessments; and individual and group therapy. Incumbent will perform consultation and case planning with Parole & Probation, the District Attorney's Office, public defenders, and the medical, mental health, and chemical dependency treatment community. In addition to collaborating frequently with Behavioral Health agencies in the county, this position will collaborate with outside department contacts such as law enforcement agencies from the community, families of patients, court personnel, community hospital staff, and other county agencies such as Public Health.   Key Responsibilities:      Interviewing and assessing the needs of incarcerated adults who may be in emotional and behavioral crisis.  Apply theory in mental health diagnosis and the planning and implementation of intervention programs.  Prepare concise and complete reports and documentation related to client treatment, progress and services in a timely manner.   What You Will Bring:   Knowledge of or experience with:   Behavioral health and chemical dependency theory.  Advanced interpersonal sensitivity and human relations skills to work effectively with the population served including the ability to understand client situations and values.  Act professionally with regard to code of ethics and confidentiality.  Skill in:   Communicating effectively both verbally and in writing, with the ability to carry out instructions in an efficient manner.  Establish and maintain effective working relationships with other employees, clients, agencies and the public at all times.  Work effectively both independently and in a team setting within a corrections facility.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking  HERE.    Compensation  $5,648.42 to $7,569.43 per month for a 173.33 hour work month.  $5,930.85 to $7,947.91 per month for a 173.33 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).  Excellent County benefit package when eligible. This union-represented position is available immediately.   BENEFITS:  Our robust health plan is offered at a minimal cost of $90 per month, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.   This posting has been reopened until filled.   Minimum Qualifications  Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field; AND one (1) year of experience in the behavioral health field; OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the essential functions of the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County. This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ . There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process. Registration and/or certification fees will be paid by DCHS, if the candidate selected for the position meets the criteria for registration/certification.    Preferred Qualifications   :    Possession of current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).  Experience and training in drug/substance and alcohol abuse.  Experience working in a corrections or confined environment-type setting.  Experience working with high-conflict populations involving emotionally distressed clients.  Master's degree in a behavioral health field with one year of experience in the delivery of mental health services.    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.   Physical Requirements.  Requires sufficient ambulatory ability to provide face-to-face services in a variety of settings including but not limited to hospitals, jails and clinics within required response times. Must have the ability to work in an office that is environmentally controlled; possess sufficient hand coordination to perform keyboarding and data entry; arm/hand movements to retrieve work materials and operate a variety of general office equipment; and an ability to sit, walk, stoop, bend, kneel, reach, stand, grasp, talk, hear, see, and lift up to 10 pounds on an occasional basis.    Application and Selection Process:    Candidates are required to meet certain standards in order to be considered for hire by the Deschutes County Sheriff's Office, including the ability to maintain physical and mental capabilities to complete required job tasks. The selection process includes a thorough examination of the application, attachments, and supplemental responses. The application review will be used to assess each candidate's ability to follow instructions and give complete and accurate information in written form.   Must pass a pre-qualifying driving record review and criminal history background.      A current driver's license and the state of origin are required . Candidates who wish to be considered for this position must include an accurate driver's license number and state of origin  on their application   under the Personal Information section.    Background Investigation.  A successful candidate will complete a full background investigation prior to receiving a conditional job offer. The psychological and medical evaluation will require completion after the conditional job offer.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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            Behavioral Health Specialist II, Crisis Team (Part-time, Night shift)
        

        
            
            
                                            Deschutes County
                                    
            
                            
                    Bend, Oregon, United States
                
                    

        
            Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,100 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:  The Behavioral Health Specialist II on the Crisis Team provides phone and face-to-face crisis screenings and referrals involving a variety of situations including high-risk children and adults needing hospital, residential or respite care. Clinicians may perform a variety of treatment services for both voluntary and involuntary clients including, but not limited to, comprehensive assessments, case management consultation, and crisis intervention. Services are provided at the newly established Deschutes County Stabilization Center (DCSC). This position will perform civil commitment evaluations for involuntary hospitalization and will work non-traditional hours including evening hours.   This position is a night shift position and typical working hours include Saturday and Sunday night from 7:00pm to 7:30am. Will be required to work some holidays.    Key Responsibilities:     Communicate effectively both verbally and in writing.   Apply theory in behavioral health and addictions diagnosis.   Plan and implement intervention programs.   Handle crisis situations.   Work effectively both independently and in a team setting.   Establish and maintain effective working relationships with other employees, clients and their families, other agencies and the public at all times.   Collaborate with team members.   Act professionally with regard to code of ethics and confidentiality.    What You Will Bring:   Knowledge of or experience with:   Community behavioral health and addictions concepts.   Client assessment and case management.   Treatment services, planning and protocols.   Behavioral health disorders and diagnostic classifications.   Psychological, sociological and psychiatric theories.  Skill in:   Well-developed human relations skills with an appreciable interpersonal sensitivity and awareness of client situations and values.   Interviewing and counseling skills.   Writing skills to prepare clear and concise reports.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text only . Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking HERE.   Compensation  $3,389.12 to $4,541.74 per month for a 104 hour work month (24 hours per week), plus a 10% shift differential for night shift.  $3,558.58 to $4,768.84 per month for a 104 hour work month (24 hours per week) for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC), plus a 10% shift differential for night shift .    Excellent County pro-rated benefit package when eligible. This union-represented position is available immediately.    BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  This recruitment is open until filled.   Minimum Qualifications     Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;    AND one (1) year of experience in the behavioral health field;    OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .  There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification fees will be paid by DCHS, if the candidate selected for the position meets the criteria for registration/certification.     Preferred Qualifications:     Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Previous experience providing crisis intervention.  Previous experience with SPMI.  Bilingual in English and Spanish communication.     Necessary Special Requirements  Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.  Must have dependable transportation and be willing and able to drive throughout the tri-county area in sometimes adverse weather conditions.  Must have the ability to work a flexible schedule when necessary, to meet client and department needs.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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        Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,100 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:  The Behavioral Health Specialist II on the Crisis Team provides phone and face-to-face crisis screenings and referrals involving a variety of situations including high-risk children and adults needing hospital, residential or respite care. Clinicians may perform a variety of treatment services for both voluntary and involuntary clients including, but not limited to, comprehensive assessments, case management consultation, and crisis intervention. Services are provided at the newly established Deschutes County Stabilization Center (DCSC). This position will perform civil commitment evaluations for involuntary hospitalization and will work non-traditional hours including evening hours.   This position is a night shift position and typical working hours include Saturday and Sunday night from 7:00pm to 7:30am. Will be required to work some holidays.    Key Responsibilities:     Communicate effectively both verbally and in writing.   Apply theory in behavioral health and addictions diagnosis.   Plan and implement intervention programs.   Handle crisis situations.   Work effectively both independently and in a team setting.   Establish and maintain effective working relationships with other employees, clients and their families, other agencies and the public at all times.   Collaborate with team members.   Act professionally with regard to code of ethics and confidentiality.    What You Will Bring:   Knowledge of or experience with:   Community behavioral health and addictions concepts.   Client assessment and case management.   Treatment services, planning and protocols.   Behavioral health disorders and diagnostic classifications.   Psychological, sociological and psychiatric theories.  Skill in:   Well-developed human relations skills with an appreciable interpersonal sensitivity and awareness of client situations and values.   Interviewing and counseling skills.   Writing skills to prepare clear and concise reports.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text only . Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking HERE.   Compensation  $3,389.12 to $4,541.74 per month for a 104 hour work month (24 hours per week), plus a 10% shift differential for night shift.  $3,558.58 to $4,768.84 per month for a 104 hour work month (24 hours per week) for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC), plus a 10% shift differential for night shift .    Excellent County pro-rated benefit package when eligible. This union-represented position is available immediately.    BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  This recruitment is open until filled.   Minimum Qualifications     Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;    AND one (1) year of experience in the behavioral health field;    OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .  There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification fees will be paid by DCHS, if the candidate selected for the position meets the criteria for registration/certification.     Preferred Qualifications:     Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Previous experience providing crisis intervention.  Previous experience with SPMI.  Bilingual in English and Spanish communication.     Necessary Special Requirements  Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.  Must have dependable transportation and be willing and able to drive throughout the tri-county area in sometimes adverse weather conditions.  Must have the ability to work a flexible schedule when necessary, to meet client and department needs.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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            Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.      ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.  Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.  We hope you’ll consider joining our talented team.  ABOUT THE JOB:  Deschutes County is accepting applications for a Behavioral Health Specialist II - Mobile Crisis Assessment Team (MCAT) member. Crisis services is a 24-hour program that responds by phone or face-to-face. Services may include assessment, intervention planning, information and referral services. In addition, we provide brief crisis stabilization through individual or group treatment.    Successful candidates are required to live within a geographic proximity that will allow a timely response to emergency situations in multiple locations. This is defined as living in the Bend or Redmond areas and within 30 minutes of St. Charles and Redmond hospitals/medical centers. The requirement remains in effect for the duration of employment in this position.     This is a full-time position with a unique schedule working in several 24-hour shifts (including some Nights, evenings, weekends, and holidays) with multiple days off following. The position works from home responding to calls but can work in the office if preferred. Each shift rotates primary day shift, primary night shift, and float position that supports both.    Key Responsibilities:     This position will provide community based assessment and crisis intervention on the phone and face-to-face, in a variety of settings including medical facilities, jails, hospitals, the community, and office settings.   The incumbent will provide hospital liaison/coordination to children, adults, and seniors.   This position is designed to provide services in conjunction with emergency first responders such as law enforcement, medical facilities, and family members for people in crisis.    What You Will Bring:     Communicate effectively both verbally and in writing.  Work effectively both independently and in a team setting.  Prepare concise and complete reports and documentation related to client assessment and services in a timely manner.  Establish and maintain effective working relationships with other employees, clients and their families, other agencies, and the public at all times.  Act professionally with regard to code of ethics and confidentiality.   *T his job posting is not meant to be an all-inclusive list of duties and responsibilities, but constitutes a general definition of the position's scope and functions.   Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.  Review the full job description by clicking  HERE.    Compensation  $5,626.92 to $7,540.60 per month for a 172.67 hour work month.  $5,908.27 to $7,917.64 per month for a 172.67 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).     There is also a 10% pay differential for MCAT positions in addition to the standard salary.    Excellent County benefit package when eligible. This union-represented position is available immediately.    BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  Minimum Qualifications    Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;   AND one (1) year of experience in the behavioral health field;   OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification.     Preferred for this position:    Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Possession of Investigator Training Certification to provide Civil Commitment Investigations.  Experience providing crisis intervention services.  Civil Commitment Investigation experience.  Experience working with Severe and Persistent Mental Illness (SPMI).    Necessary Special Requirements  Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.   Possession of or ability to obtain Investigator Training Certification to provide Civil Commitment Investigations in the State of Oregon within 30 days of hire date.   Must be willing to work a flexible schedule to meet client and program needs, which include full 24-hours shifts, evenings, weekends and holidays.    Physical Requirements  : Requires sufficient ambulatory ability to drive throughout Deschutes County and to provide face-to-face services in a variety of settings in the community, including but not limited to hospitals, jails, clinics, client homes, and community and residential settings within required response times. Must have the ability to work in an office that is environmentally controlled; possess sufficient hand coordination to perform keyboarding and data entry; arm/hand movements to retrieve work materials and operate a variety of general office equipment; and an ability to sit, walk, stoop, bend, kneel, reach, stand, grasp, talk, hear, see, and lift up to 10 pounds on an occasional basis.  NOTE: Per OAR 407-007-0000 to 407-007-0100 (Download PDF reader) this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE (Download PDF reader) to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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        Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.      ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.  Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.  We hope you’ll consider joining our talented team.  ABOUT THE JOB:  Deschutes County is accepting applications for a Behavioral Health Specialist II - Mobile Crisis Assessment Team (MCAT) member. Crisis services is a 24-hour program that responds by phone or face-to-face. Services may include assessment, intervention planning, information and referral services. In addition, we provide brief crisis stabilization through individual or group treatment.    Successful candidates are required to live within a geographic proximity that will allow a timely response to emergency situations in multiple locations. This is defined as living in the Bend or Redmond areas and within 30 minutes of St. Charles and Redmond hospitals/medical centers. The requirement remains in effect for the duration of employment in this position.     This is a full-time position with a unique schedule working in several 24-hour shifts (including some Nights, evenings, weekends, and holidays) with multiple days off following. The position works from home responding to calls but can work in the office if preferred. Each shift rotates primary day shift, primary night shift, and float position that supports both.    Key Responsibilities:     This position will provide community based assessment and crisis intervention on the phone and face-to-face, in a variety of settings including medical facilities, jails, hospitals, the community, and office settings.   The incumbent will provide hospital liaison/coordination to children, adults, and seniors.   This position is designed to provide services in conjunction with emergency first responders such as law enforcement, medical facilities, and family members for people in crisis.    What You Will Bring:     Communicate effectively both verbally and in writing.  Work effectively both independently and in a team setting.  Prepare concise and complete reports and documentation related to client assessment and services in a timely manner.  Establish and maintain effective working relationships with other employees, clients and their families, other agencies, and the public at all times.  Act professionally with regard to code of ethics and confidentiality.   *T his job posting is not meant to be an all-inclusive list of duties and responsibilities, but constitutes a general definition of the position's scope and functions.   Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.  Review the full job description by clicking  HERE.    Compensation  $5,626.92 to $7,540.60 per month for a 172.67 hour work month.  $5,908.27 to $7,917.64 per month for a 172.67 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).     There is also a 10% pay differential for MCAT positions in addition to the standard salary.    Excellent County benefit package when eligible. This union-represented position is available immediately.    BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  Minimum Qualifications    Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;   AND one (1) year of experience in the behavioral health field;   OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification.     Preferred for this position:    Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Possession of Investigator Training Certification to provide Civil Commitment Investigations.  Experience providing crisis intervention services.  Civil Commitment Investigation experience.  Experience working with Severe and Persistent Mental Illness (SPMI).    Necessary Special Requirements  Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.   Possession of or ability to obtain Investigator Training Certification to provide Civil Commitment Investigations in the State of Oregon within 30 days of hire date.   Must be willing to work a flexible schedule to meet client and program needs, which include full 24-hours shifts, evenings, weekends and holidays.    Physical Requirements  : Requires sufficient ambulatory ability to drive throughout Deschutes County and to provide face-to-face services in a variety of settings in the community, including but not limited to hospitals, jails, clinics, client homes, and community and residential settings within required response times. Must have the ability to work in an office that is environmentally controlled; possess sufficient hand coordination to perform keyboarding and data entry; arm/hand movements to retrieve work materials and operate a variety of general office equipment; and an ability to sit, walk, stoop, bend, kneel, reach, stand, grasp, talk, hear, see, and lift up to 10 pounds on an occasional basis.  NOTE: Per OAR 407-007-0000 to 407-007-0100 (Download PDF reader) this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE (Download PDF reader) to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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            Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:  Deschutes County is currently accepting applicants for a Pre-Civil Commitment Investigator/Monitor (Behavioral Health Specialist II) with the crisis team. This position will provide clinical services and conduct clinical interviews with individuals who are hospitalized on emergency mental health holds to determine if they meet criteria for a civil commitment hearing. They will also supervise post-commitment treatment and services to children, adults, and seniors who have been placed on civil commitment. The Civil Commitment Investigator/Monitor will be responsible for advocating for clients’ needs and safety, ensuring the individual’s civil rights are being maintained, coordinating with treatment providers and legal professionals, developing pertinent treatment plans, and monitoring client’s progress. This position is based out of the Deschutes County Stabilization Center (DCSC). Duties will primarily be carried out at the DCSC and St Charles Medical Center. Position will receive on-going guidance and training from other members of the crisis team with expertise in civil commitment work. This position also helps to support the rest of the crisis team by providing crisis interventions and risk assessments for non-committed individuals experiencing a crisis, when necessary.   This is a weekday position with typical hours being 8:00am-4:30pm from Monday-Friday with discretion based on personal preference and program needs. As our clinic is open 24 hours/7 days a week, staff may be expected to work some holidays.   Key Responsibilities:     Complete clinical interviews with clients, perform mental health assessment, and evaluate allegedly mentally ill individuals.  Provide crisis and therapeutic interventions to individuals who are allegedly mentally ill or are in crisis.  Collect and evaluate records and medical charts; consult with medical and mental health professionals; and obtain collateral information from law enforcement, potential witnesses, family members, and friends.  Formulate case conceptualization and clinical findings, prepare hearing reports, and make recommendations based upon criteria outlined in ORS 426.  Coordinate and communicate with community partners as necessary.   Preparing concise and complete reports and documentation related to client assessment and services in a timely manner.  Providing post-commitment services for individuals who have been placed on a civil commitment, including individual counseling, monitoring terms of a trial release, connecting clients with resources, and other functions.  Outreach and communication with agency partners, health care providers, media, and general public.   Perform other duties as assigned.    What You Will Bring:   Knowledge of or experience with:   Client assessment, treatment planning and treatment protocols.  Behavioral health disorders and diagnostic classifications.  Well-developed human relations, interviewing, counseling with interpersonal sensitivity and awareness of client situations and values.  Advanced knowledge of behavioral health principals, programs and policies including state and federal requirements.   Skill in:   Establishing and maintaining effective working relationships with other employees, clients and their families, other agencies, and the public at all times.  Writing skills to prepare clear and concise reports.  Act professionally with regard to code of ethics and confidentiality.   Communicating effectively both verbally and in writing.    *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via email and/or text only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking   HERE.     Compensation  $5,648.42 to $7,569.43 per month for a 173.33 hour work month.  $5,930.85 to $7,947.91 per month for a 173.33 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Excellent County benefit package when eligible. This union-represented position is available immediately.    BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  Reopened until filled.  Minimum Qualifications    Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;   AND one (1) year of experience in the behavioral health field;   OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.    There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification. .      Preferred Qualifications:     Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Experience providing crisis intervention.  Civil Commitment Investigation experience.  Experience working with Severe and Persistent Mental Illness (SPMI).    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.  Must have dependable transportation and be willing and able to drive throughout the tri-county area in sometimes adverse weather conditions.  Must have the ability to work a flexible schedule when necessary, to meet client and department needs.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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        Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:  Deschutes County is currently accepting applicants for a Pre-Civil Commitment Investigator/Monitor (Behavioral Health Specialist II) with the crisis team. This position will provide clinical services and conduct clinical interviews with individuals who are hospitalized on emergency mental health holds to determine if they meet criteria for a civil commitment hearing. They will also supervise post-commitment treatment and services to children, adults, and seniors who have been placed on civil commitment. The Civil Commitment Investigator/Monitor will be responsible for advocating for clients’ needs and safety, ensuring the individual’s civil rights are being maintained, coordinating with treatment providers and legal professionals, developing pertinent treatment plans, and monitoring client’s progress. This position is based out of the Deschutes County Stabilization Center (DCSC). Duties will primarily be carried out at the DCSC and St Charles Medical Center. Position will receive on-going guidance and training from other members of the crisis team with expertise in civil commitment work. This position also helps to support the rest of the crisis team by providing crisis interventions and risk assessments for non-committed individuals experiencing a crisis, when necessary.   This is a weekday position with typical hours being 8:00am-4:30pm from Monday-Friday with discretion based on personal preference and program needs. As our clinic is open 24 hours/7 days a week, staff may be expected to work some holidays.   Key Responsibilities:     Complete clinical interviews with clients, perform mental health assessment, and evaluate allegedly mentally ill individuals.  Provide crisis and therapeutic interventions to individuals who are allegedly mentally ill or are in crisis.  Collect and evaluate records and medical charts; consult with medical and mental health professionals; and obtain collateral information from law enforcement, potential witnesses, family members, and friends.  Formulate case conceptualization and clinical findings, prepare hearing reports, and make recommendations based upon criteria outlined in ORS 426.  Coordinate and communicate with community partners as necessary.   Preparing concise and complete reports and documentation related to client assessment and services in a timely manner.  Providing post-commitment services for individuals who have been placed on a civil commitment, including individual counseling, monitoring terms of a trial release, connecting clients with resources, and other functions.  Outreach and communication with agency partners, health care providers, media, and general public.   Perform other duties as assigned.    What You Will Bring:   Knowledge of or experience with:   Client assessment, treatment planning and treatment protocols.  Behavioral health disorders and diagnostic classifications.  Well-developed human relations, interviewing, counseling with interpersonal sensitivity and awareness of client situations and values.  Advanced knowledge of behavioral health principals, programs and policies including state and federal requirements.   Skill in:   Establishing and maintaining effective working relationships with other employees, clients and their families, other agencies, and the public at all times.  Writing skills to prepare clear and concise reports.  Act professionally with regard to code of ethics and confidentiality.   Communicating effectively both verbally and in writing.    *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via email and/or text only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking   HERE.     Compensation  $5,648.42 to $7,569.43 per month for a 173.33 hour work month.  $5,930.85 to $7,947.91 per month for a 173.33 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Excellent County benefit package when eligible. This union-represented position is available immediately.    BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  Reopened until filled.  Minimum Qualifications    Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;   AND one (1) year of experience in the behavioral health field;   OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.    There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification. .      Preferred Qualifications:     Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Experience providing crisis intervention.  Civil Commitment Investigation experience.  Experience working with Severe and Persistent Mental Illness (SPMI).    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.  Must have dependable transportation and be willing and able to drive throughout the tri-county area in sometimes adverse weather conditions.  Must have the ability to work a flexible schedule when necessary, to meet client and department needs.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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            Summary   This posting will be used to establish a pool of candidates for on call openings at the Stabilization Center.    ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:  The Behavioral Health Specialist II (on call) on the Crisis Team provides phone and face-to-face crisis screenings and referrals involving a variety of situations including high-risk children and adults needing hospital, residential or respite care. Clinicians may perform a variety of treatment services for both voluntary and involuntary clients including, but not limited to, comprehensive assessments, case management consultation, and crisis intervention. Services are provided at the Deschutes County Stabilization Center (DCSC).   This is an on-call position.  Our clinic is open 24 hours/7 days a week. The majority of available shifts will be evenings, nights, weekends, and holidays. Successful applicants will be available to work non-traditional hours. Advanced notice for shift schedules is provided whenever possible, however there is also a need to fill shifts with little or no notice. Flexibility is key.   Key Responsibilities:     Provide crisis assessments and services to individuals and families in our community.  Manage clinical care of individuals admitted to respite unit.   Coordinate care with community partners for those we serve in crisis services.  Coordinate within crisis team to provide seamless care at a 24-hour facility.   What You Will Bring:   Knowledge of or experience with:   Community behavioral health and addictions concepts.   Client assessment and case management.   Treatment services, planning and protocols.   Behavioral health disorders and diagnostic classifications.   Psychological, sociological and psychiatric theories.  Skill in:   Human relations skills with an appreciable interpersonal sensitivity and awareness of client situations and values.   Collaboration with team members.  Interviewing and counseling skills.   Preparing documentation related to client treatment, progress and services in a timely and professional manner.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via email and/or text only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking   HERE.     Compensation  $32.5877 to $43.6706 per hour.  $34.2171 to $45.8542 per hour for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   There are no County benefits with this position.  Minimum Qualifications     Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;    AND one (1) year of experience in the behavioral health field;    OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification. .    Preferred Qualifications:     Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Previous experience providing crisis intervention.    Necessary Special Requirements  Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.  Driving is a requirement for this position. Must have dependable transportation and be able and willing to drive throughout Deschutes County in sometimes adverse weather conditions.  Must have the ability to work a flexible schedule when necessary, to meet client and department needs.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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        Summary   This posting will be used to establish a pool of candidates for on call openings at the Stabilization Center.    ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:  The Behavioral Health Specialist II (on call) on the Crisis Team provides phone and face-to-face crisis screenings and referrals involving a variety of situations including high-risk children and adults needing hospital, residential or respite care. Clinicians may perform a variety of treatment services for both voluntary and involuntary clients including, but not limited to, comprehensive assessments, case management consultation, and crisis intervention. Services are provided at the Deschutes County Stabilization Center (DCSC).   This is an on-call position.  Our clinic is open 24 hours/7 days a week. The majority of available shifts will be evenings, nights, weekends, and holidays. Successful applicants will be available to work non-traditional hours. Advanced notice for shift schedules is provided whenever possible, however there is also a need to fill shifts with little or no notice. Flexibility is key.   Key Responsibilities:     Provide crisis assessments and services to individuals and families in our community.  Manage clinical care of individuals admitted to respite unit.   Coordinate care with community partners for those we serve in crisis services.  Coordinate within crisis team to provide seamless care at a 24-hour facility.   What You Will Bring:   Knowledge of or experience with:   Community behavioral health and addictions concepts.   Client assessment and case management.   Treatment services, planning and protocols.   Behavioral health disorders and diagnostic classifications.   Psychological, sociological and psychiatric theories.  Skill in:   Human relations skills with an appreciable interpersonal sensitivity and awareness of client situations and values.   Collaboration with team members.  Interviewing and counseling skills.   Preparing documentation related to client treatment, progress and services in a timely and professional manner.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via email and/or text only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking   HERE.     Compensation  $32.5877 to $43.6706 per hour.  $34.2171 to $45.8542 per hour for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   There are no County benefits with this position.  Minimum Qualifications     Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;    AND one (1) year of experience in the behavioral health field;    OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification. .    Preferred Qualifications:     Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Previous experience providing crisis intervention.    Necessary Special Requirements  Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.  Driving is a requirement for this position. Must have dependable transportation and be able and willing to drive throughout Deschutes County in sometimes adverse weather conditions.  Must have the ability to work a flexible schedule when necessary, to meet client and department needs.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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            Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:   As a part of the Behavioral Health Specialist II, Child, Family & Young Adult Team, you will have the opportunity to provide various intensive outpatient services to a diverse group of youth and young adults ages 0-25 and their families seeking both mental health and addiction services. This includes individuals with a variety of diagnoses or experiences including, but not limited to: anxiety, depression, attachment issues, ADHD, PTSD, Bi-polar disorder, substance abuse and psychosis. In addition to being skilled at providing individual counseling with children and adolescents, a successful candidate is one who is willing and able to provide integrated health interventions, family focused treatment services, case management services, lead therapy groups, and work as part of a multidisciplinary team.   This position works as part of an intensive outpatient approach primarily from our Courtney Clinic in Bend. You will also work closely with other DCBH team members including psychiatrists, case managers, peer support specialists, and other group facilitators, as well as, other intensive youth services programs such as WRAP and community partners such as schools, Child Welfare, and Juvenile Justice. Services will be provided face-to-face, via video, and over the phone with clients.   Typical schedule is Monday through Friday, 8AM to 5PM, though an adjusted work schedule can be discussed.   This position is primarily located in Bend, however travel to locations in Deschutes County may be required to meet department needs.    Key Responsibilities:     Providing direct and indirect behavioral health services to youth and families.  Prepare comprehensive assessments using the DSM-V-TR, service plans, and progress notes.  Coordination with schools, medical providers, child welfare, and other community partners.  Collaboration with Deschutes County Behavioral Health teams.   What You Will Bring:   Knowledge of or experience with:   Preparing concise and complete reports and documentation related to client treatment, progress and services in a timely and professional manner.  Working effectively both independently and in a team setting.  Screening, assessing and diagnosing clients for services.   Implementing evidence-based therapy practices and core counseling skills.  Skill in:   Effective communication both verbally and in writing.  Establishing and maintaining effective working relationships with other employees, clients and their families, other agencies, and the public at all times.  Acting professionally with regard to code of ethics and confidentiality.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.     Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking  HERE.    Compensation  $5,626.92 to $7,540.60 per month for a 172.67 hour work month.   $5,908.27 to $7,917.64 per month for a 172.67 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Excellent County benefit package when eligible. This union-represented position is available immediately.   BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  Positing reopened.  Minimum Qualifications    Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;   AND one (1) year of experience in the behavioral health field;   OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification.     Preferred Qualifications  :  Master's degree in a behavioral health field with two (2) years of progressively responsible experience in providing counseling services.  Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).  Familiarity with the WRAP-Around and Other Intensive youth services programs.  Bilingual in Spanish and English.    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Must be willing to work a flexible schedule when necessary, to meet client and department needs.   Must have dependable transportation and be able and willing to drive throughout Deschutes County in sometimes adverse weather conditions.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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        Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:   As a part of the Behavioral Health Specialist II, Child, Family & Young Adult Team, you will have the opportunity to provide various intensive outpatient services to a diverse group of youth and young adults ages 0-25 and their families seeking both mental health and addiction services. This includes individuals with a variety of diagnoses or experiences including, but not limited to: anxiety, depression, attachment issues, ADHD, PTSD, Bi-polar disorder, substance abuse and psychosis. In addition to being skilled at providing individual counseling with children and adolescents, a successful candidate is one who is willing and able to provide integrated health interventions, family focused treatment services, case management services, lead therapy groups, and work as part of a multidisciplinary team.   This position works as part of an intensive outpatient approach primarily from our Courtney Clinic in Bend. You will also work closely with other DCBH team members including psychiatrists, case managers, peer support specialists, and other group facilitators, as well as, other intensive youth services programs such as WRAP and community partners such as schools, Child Welfare, and Juvenile Justice. Services will be provided face-to-face, via video, and over the phone with clients.   Typical schedule is Monday through Friday, 8AM to 5PM, though an adjusted work schedule can be discussed.   This position is primarily located in Bend, however travel to locations in Deschutes County may be required to meet department needs.    Key Responsibilities:     Providing direct and indirect behavioral health services to youth and families.  Prepare comprehensive assessments using the DSM-V-TR, service plans, and progress notes.  Coordination with schools, medical providers, child welfare, and other community partners.  Collaboration with Deschutes County Behavioral Health teams.   What You Will Bring:   Knowledge of or experience with:   Preparing concise and complete reports and documentation related to client treatment, progress and services in a timely and professional manner.  Working effectively both independently and in a team setting.  Screening, assessing and diagnosing clients for services.   Implementing evidence-based therapy practices and core counseling skills.  Skill in:   Effective communication both verbally and in writing.  Establishing and maintaining effective working relationships with other employees, clients and their families, other agencies, and the public at all times.  Acting professionally with regard to code of ethics and confidentiality.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.     Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking  HERE.    Compensation  $5,626.92 to $7,540.60 per month for a 172.67 hour work month.   $5,908.27 to $7,917.64 per month for a 172.67 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Excellent County benefit package when eligible. This union-represented position is available immediately.   BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  Positing reopened.  Minimum Qualifications    Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;   AND one (1) year of experience in the behavioral health field;   OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification.     Preferred Qualifications  :  Master's degree in a behavioral health field with two (2) years of progressively responsible experience in providing counseling services.  Current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).  Familiarity with the WRAP-Around and Other Intensive youth services programs.  Bilingual in Spanish and English.    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Must be willing to work a flexible schedule when necessary, to meet client and department needs.   Must have dependable transportation and be able and willing to drive throughout Deschutes County in sometimes adverse weather conditions.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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             Department of Counseling    Part-Time Lecturer Pool     POSITION    The Department of Counseling at CSU Fullerton invites applications for its Part-Time Lecturer Pool.   We welcome applications from individuals who are experienced and student centered to teach in the following subject areas:      Counselor Education/Professional Clinical Counseling   Marriage and Family Therapy     This is a pool of part-time lecturers for the department to draw on as necessary. Qualified applicants will be contacted when positions are available.  APPOINTMENTS FROM THE PART-TIME POOL ARE TEMPORARY AND OFTEN MADE JUST PRIOR TO THE START OF THE ACADEMIC TERM. APPLICANTS MUST BE AVAILABLE ON VERY SHORT NOTICE.     REQUIRED QUALIFICATIONS      A Master degree or Doctorate degree in Counselor Education or related field (e.g., Counseling Psychology or Marriage and Family Therapy).   Candidates should have prior teaching experience at the university level.   Candidates should demonstrate their ability to interact and work effectively with a wide and culturally diverse range of students, including first-generation college students      PREFERRED QUALIFICATIONS      Preference will be given to those with significant teaching experience in working with diverse populations and fostering a collaborative, supportive and inclusive environment.   Preference will also be given to those with relevant performance and professional experience.      HOW TO APPLY    A complete online application must be submitted in order to receive consideration. Please provide the following materials as it relates to your application requirements:     Letter of Interest in Teaching including what you would feel qualified to teach   Curriculum Vitae (CV)   Three Letters of Recommendation   Unofficial transcripts (official transcripts required upon appointment)     Applications will be reviewed as needed. Please direct all questions about the position to: Matt Englar-Carlson, Department Chair, at mattec@fullerton.edu     ABOUT THE COLLEGE AND THE DEPARTMENT    California State University, Fullerton is a minority-serving institution and an affirmative action and equal opportunity employer with a strong commitment to increasing the diversity of the campus community and the curriculum. CSUF fosters an inclusive environment within which students, faculty, staff, and administrators thrive. Individuals advancing the University’s strategic diversity goals and those from underrepresented groups are particularly encouraged to apply.   The Department of Counseling is a CACREP-accredited program in Clinical Mental Health Counseling that prepares graduate students to seek the Licensed Professional Clinical Counselor (LPCC) and the Licensed Marriage and Family Therapist (LMFT) credentials in California. The Department of Counseling is committed to providing an engaging learning environment with a social justice emphasis for its diverse student body. Our teaching philosophy emphasizes personal growth, experiential learning, anti-racist, and a humanistic and egalitarian (rather than hierarchical) approach to teaching. For a description of the Department of Counseling program and courses, see http://hhd.fullerton.edu/counsel/     APPOINTMENT DATE AND ACADEMIC CALENDAR    The need for part-time faculty is greatest in Fall and Spring semesters. The Fall term begins in the late August and ends in mid-December; the Spring term runs from the middle of January through the end of May. On rare occasions part-time faculty are needed during one of the Summer Session segments.   APPOINTMENT AND SALARY    All part-time faculty appointments are made as Lecturers, under the terms of the Collective Bargaining Agreement between the CSU system and the California Faculty Association. Initial appointments are for one semester only.   Classification Range: $4,530 - $6,056 per month Anticipated hiring range depending on qualifications, not to exceed $5,405 per month  The full-time (15 units per semester) monthly base salaries indicated above are prorated to the number of units worked and are paid in six monthly payments for each full semester. For a three-unit assignment, typical starting compensation ranges from $5,436 to $6,486 per semester.   For a description of potential benefits, go to https://hr.fullerton.edu/total-wellness/benefits/     PERFORMANCE EVALUATION    Regular performance evaluations of part-time lecturers are made by the department in accord with the faculty Collective Bargaining Agreement and University Policy Statement 210.070. These performance evaluations determine which lecturers will be retained for future and continued teaching assignments. And in some instances, syllabi, assignments and reading material will be reviewed by the departmental personnel committee.    CAMPUS & AREA    Standing on 241 acres at the heart of Southern California, the university was founded in 1957 and has grown into a population of over 41,000 students. As Titans, we believe that diverse perspectives deepen our understanding. We are committed to giving students the support they need to graduate, while responding to California’s revolving work force needs. At California State University, Fullerton we strive for continual improvement of students, staff, faculty and administrators through orientations, training programs and professional development opportunities. As part of the Titan Community, you have access to many campus facilities and services including but not limited to the Grand Central Art Center in Santa Ana, CSUF Garden Grove Center, Fullerton Arboretum, cultural events and performances in the Clayes Performing Arts Center, Cal State Fullerton Athletics sports events, Titan Recreation Center, and the Employee Wellness Program.    MANDATED REPORTER PER CANRA    The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse And Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083, revised July 21, 2017, as a condition of employment.    CRIMINAL BACKGROUND CLEARANCE NOTICE   This offer is contingent upon the completion of a satisfactory background check and may be rescinded if the background check reveals disqualifying information and/or if information was knowingly withheld or falsified.  Please note, that continued employment is contingent upon your successful completion of a background screening as required under CSU policy. Faculty rehired at CSUF after a break in service of 12 or more months who have not had a CSUF background check within the past 12 months will be subject to a new background check; rehire is contingent upon the satisfactory completion of the new background check    OUT-OF-STATE EMPLOYMENT POLICY    In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and requires hiring employees to perform CSU related work within the State of California.    TITLE IX     Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator   Advertised: May 15 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
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         Department of Counseling    Part-Time Lecturer Pool     POSITION    The Department of Counseling at CSU Fullerton invites applications for its Part-Time Lecturer Pool.   We welcome applications from individuals who are experienced and student centered to teach in the following subject areas:      Counselor Education/Professional Clinical Counseling   Marriage and Family Therapy     This is a pool of part-time lecturers for the department to draw on as necessary. Qualified applicants will be contacted when positions are available.  APPOINTMENTS FROM THE PART-TIME POOL ARE TEMPORARY AND OFTEN MADE JUST PRIOR TO THE START OF THE ACADEMIC TERM. APPLICANTS MUST BE AVAILABLE ON VERY SHORT NOTICE.     REQUIRED QUALIFICATIONS      A Master degree or Doctorate degree in Counselor Education or related field (e.g., Counseling Psychology or Marriage and Family Therapy).   Candidates should have prior teaching experience at the university level.   Candidates should demonstrate their ability to interact and work effectively with a wide and culturally diverse range of students, including first-generation college students      PREFERRED QUALIFICATIONS      Preference will be given to those with significant teaching experience in working with diverse populations and fostering a collaborative, supportive and inclusive environment.   Preference will also be given to those with relevant performance and professional experience.      HOW TO APPLY    A complete online application must be submitted in order to receive consideration. Please provide the following materials as it relates to your application requirements:     Letter of Interest in Teaching including what you would feel qualified to teach   Curriculum Vitae (CV)   Three Letters of Recommendation   Unofficial transcripts (official transcripts required upon appointment)     Applications will be reviewed as needed. Please direct all questions about the position to: Matt Englar-Carlson, Department Chair, at mattec@fullerton.edu     ABOUT THE COLLEGE AND THE DEPARTMENT    California State University, Fullerton is a minority-serving institution and an affirmative action and equal opportunity employer with a strong commitment to increasing the diversity of the campus community and the curriculum. CSUF fosters an inclusive environment within which students, faculty, staff, and administrators thrive. Individuals advancing the University’s strategic diversity goals and those from underrepresented groups are particularly encouraged to apply.   The Department of Counseling is a CACREP-accredited program in Clinical Mental Health Counseling that prepares graduate students to seek the Licensed Professional Clinical Counselor (LPCC) and the Licensed Marriage and Family Therapist (LMFT) credentials in California. The Department of Counseling is committed to providing an engaging learning environment with a social justice emphasis for its diverse student body. Our teaching philosophy emphasizes personal growth, experiential learning, anti-racist, and a humanistic and egalitarian (rather than hierarchical) approach to teaching. For a description of the Department of Counseling program and courses, see http://hhd.fullerton.edu/counsel/     APPOINTMENT DATE AND ACADEMIC CALENDAR    The need for part-time faculty is greatest in Fall and Spring semesters. The Fall term begins in the late August and ends in mid-December; the Spring term runs from the middle of January through the end of May. On rare occasions part-time faculty are needed during one of the Summer Session segments.   APPOINTMENT AND SALARY    All part-time faculty appointments are made as Lecturers, under the terms of the Collective Bargaining Agreement between the CSU system and the California Faculty Association. Initial appointments are for one semester only.   Classification Range: $4,530 - $6,056 per month Anticipated hiring range depending on qualifications, not to exceed $5,405 per month  The full-time (15 units per semester) monthly base salaries indicated above are prorated to the number of units worked and are paid in six monthly payments for each full semester. For a three-unit assignment, typical starting compensation ranges from $5,436 to $6,486 per semester.   For a description of potential benefits, go to https://hr.fullerton.edu/total-wellness/benefits/     PERFORMANCE EVALUATION    Regular performance evaluations of part-time lecturers are made by the department in accord with the faculty Collective Bargaining Agreement and University Policy Statement 210.070. These performance evaluations determine which lecturers will be retained for future and continued teaching assignments. And in some instances, syllabi, assignments and reading material will be reviewed by the departmental personnel committee.    CAMPUS & AREA    Standing on 241 acres at the heart of Southern California, the university was founded in 1957 and has grown into a population of over 41,000 students. As Titans, we believe that diverse perspectives deepen our understanding. We are committed to giving students the support they need to graduate, while responding to California’s revolving work force needs. At California State University, Fullerton we strive for continual improvement of students, staff, faculty and administrators through orientations, training programs and professional development opportunities. As part of the Titan Community, you have access to many campus facilities and services including but not limited to the Grand Central Art Center in Santa Ana, CSUF Garden Grove Center, Fullerton Arboretum, cultural events and performances in the Clayes Performing Arts Center, Cal State Fullerton Athletics sports events, Titan Recreation Center, and the Employee Wellness Program.    MANDATED REPORTER PER CANRA    The person holding this position is considered a ‘mandated reporter’ under the California Child Abuse And Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083, revised July 21, 2017, as a condition of employment.    CRIMINAL BACKGROUND CLEARANCE NOTICE   This offer is contingent upon the completion of a satisfactory background check and may be rescinded if the background check reveals disqualifying information and/or if information was knowingly withheld or falsified.  Please note, that continued employment is contingent upon your successful completion of a background screening as required under CSU policy. Faculty rehired at CSUF after a break in service of 12 or more months who have not had a CSUF background check within the past 12 months will be subject to a new background check; rehire is contingent upon the satisfactory completion of the new background check    OUT-OF-STATE EMPLOYMENT POLICY    In accordance with the California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose business operations reside within the State of California and requires hiring employees to perform CSU related work within the State of California.    TITLE IX     Notice of Non-Discrimination on the Basis of Gender or Sex and Contact Information for Title IX Coordinator   Advertised: May 15 2023 Pacific Daylight Time  Applications close:  Closing Date/Time:
    

											
            
            
                [image: Los Angeles County]
            
        

        
        
            OCCUPATIONAL THERAPY CHIEF III
        

        
            
            
                                            LOS ANGELES COUNTY
                                    
            
                            
                    Los Angeles, California, United States
                
                    

        
            Position/Program Information    TYPE OF RECRUITMENT     Open Competitive Opportunity    EXAM NUMBER    Y5821A    FILING DATES:    September 9, 2022 at 8:00 a.m. (PT) -   Until the needs of the service are met and is subject to closure without notice.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     MISSION:   To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Directs occupational therapy services and associated training activities in a large rehabilitation hospital to treat rehabilitative patients suffering from severe mental or physical disorders.  Essential Job Functions    Plans, organizes, and directs the Occupational Therapy Department; formulates and establishes goals, objectives, and standards for the effective and efficient utilization of fiscal, material and personnel resources within the objectives and requirements of the hospital and the department.  Directs the administrative staff of the Occupational Therapy Department in the development and revision of occupational therapy programs.  Evaluates the quality and effectiveness of occupational therapy programs and services; Provides for the effective and efficient utilization of resources to deliver safe and effective patient care.  Consults with members of medical and allied health services and governmental, professional, and community agencies to promote cooperation and high standards of occupational therapy services; Collaborates with Hospital Administration, Medical Administration and Nursing Administration to ensure regulatory compliance, exemplary clinical outcomes, and cost-effective strategies to care.  Evaluates and justifies budgetary requirements for personnel, facilities and equipment for the Occupational Therapy Department to the Medical Director and Hospital Administrator.  Confers with the hospital Medical Director, Chiefs of Surgical, Medical and Neurological Services, and unit hospital administrators pertaining to aspects of hospital management, patient care, and occupational therapy operations.   Delegates the development and implementation of specific goals pertaining to patient care, education, and research to members of the occupational therapy administrative staff and evaluates progress in achieving goals.  Resolves or consults with subordinate supervisors to resolve problems of employee discipline and grievances.   Selects or approves employees for all occupational therapy positions.  Evaluates the performance of members of the administrative staff of the Occupational Therapy Department and reviews all performance evaluations.  Promotes participation of the occupational therapy staff in educational programs to keep them advised of current developments in occupational therapy techniques and to advance their level of education.  Determines the overall objectives to fulfill the requirements of hospital medical administration for educational programs to train affiliate and graduate students, occupational therapists, physicians, and members of allied health staff.  Identifies need for clinical and administrative research studies applicable to the development and improvement of occupational therapy services and operations.  Directs the maintenance of records and preparation of reports as required by law.    Requirements   SELECTION REQUIREMENTS:    TRAINING AND EXPERIENCE:      OPTION I:   Graduation from an occupational therapy curriculum* accredited by the American Occupational Therapy Associates Accreditation Council for Occupational Therapy Education (ACOTE)  -AND-  Six (6) years of occupational therapy experience, two (2) years of which must have been at the level of or comparable to Occupational Therapy Chief I** or higher.     OPTION II:   Graduation from an occupational therapy curriculum* accredited by the American Occupational Therapy Associates Accreditation Council for Occupational Therapy Education (ACOTE)  -AND- Six (6) years of occupational therapy experience, three (3) years of which must have been at the level of or comparable to Occupational Therapy Supervisor II*** or higher.    LICENSE:     Current license or limited permit for license issued by the California Board of Occupational Therapy as an Occupational Therapist.  Applicants must ensure the License and Certification Section of the application is completed. Provide the title of your required license, the certificate number, date of issue, date of expiration and the name of the issuing agency for the required license as specified in the Selection Requirements  OR  applicants must attach a legible photocopy of the license issued  at the time of filing or within 15 calendar days.   All required licenses and certifications must be active and unrestricted.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    Physical Class II  - Light: This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.     DESIRABLE QUALIFICATIONS   :  Additional credit will be given to applicants who possess the following desirable qualifications:     OPTION I: Additional years of experience at the level of or comparable to Occupational Therapy Chief I** or higher beyond the Selection Requirements.  OPTION II: Additional years of experience at the level of or comparable to Occupational Therapy Supervisor II*** or higher beyond the Selection Requirements.  Experience planning, organizing, and directing occupational therapy programs to assist and treat high risk or underserved patient populations. ****   A master's degree* or higher from an accredited college or university in Business Administration, Health Administration, Public Administration, Finance or other similarly related major.     SPECIAL REQUIREMENT INFORMATION  : *In order to receive credit for any type of college degree, you must attach a legible copy of the official diploma, official transcripts, or official letter from the accredited institution which shows the area of specialization  at the time of filing, or via email to ahsu3@dhs.lacounty.gov within 15 calendar days of filing your application online.    **Experience at the level of   Occupational Therapy Chief I  is defined as: Directs a therapy staff in an acute, rehabilitation, or psychiatric hospital that provides occupational therapy services for the treatment of patients by the use of exercise and occupational or recreation activities designed to improve and restore physical and mental functioning and to assist patients to adjust to their disabilities.   ***Experience at the level of   Occupational Therapy Supervisor II  is defined as: Manages occupational therapy services in several treatment units or programs in an acute rehabilitation or psychiatric hospital or clinic; manages multiple aspects of the occupational therapy program in an acute, rehabilitation, or psychiatric hospital or clinic; or manages physical and occupational therapy services in several therapy units within California Children's Services.   ****A “ high risk or underserved patient population ” is defined as: Patient populations experiencing chronic and co-occurring conditions and healthcare issues (i.e. chronic disease or disability, severe and persistent mental illness, behavioral health issues, substance abuse) exacerbated by social factors (i.e. incarceration, homelessness, geographic isolation, low socioeconomic status) resulting in higher mortality and morbidity rates in comparison to the general population.    NO WITHHOLDS ARE ALLOWED FOR THIS EXAMINATION. APPLICANTS MUST MEET THE SELECTION REQUIREMENTS AT THE TIME OF FILING. EXPERIENCE MUST BE SUBSEQUENT TO GRADUATION.     OUT OF CLASS  - County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the Work Experience and Supplemental Questions sections of their application. Applicants are also encouraged to submit any supporting documentation such as out of class/additional responsibility bonuses, verification of experience documents, and performance evaluations in order to assist staff’s review of applicants' qualifications.  Additional Information    EXAMINATION CONTENT:   This examination will consist of an evaluation of experience and education based upon application information, desirable qualifications and supplemental questionnaire, weighted 100%.     CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER ON THE EXAMINATION IN ORDER TO BE ADDED TO THE ELIGIBLE REGISTER.      ELIGIBILITY INFORMATION:    Applications will be processed on an  "as received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates receiving a passing grade on the examination will be placed on the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.      SPECIAL INFORMATION   :      FAIR CHANCE INITIATIVE   :   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history  unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    VACANCY INFORMATION  : The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services (DHS) as they occur.    AVAILABLE SHIFT:   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.     APPLICATION AND FILING INFORMATION:  Applications must be submitted online only. Applications submitted by U.S Mail, Fax, or in person will not be accepted.  Apply online by clicking on the green  "APPLY"  button at the top right of this posting. You can also track the status of your application using this website.   Plan to submit your online application well in advance of the 4:59 p.m. (PT) deadline on the last day of filing, as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty , you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.   Applications electronically received after 4:59 p.m., PT, on the last day of filing will not be accepted.   For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add ahsu3@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as  SPAM/JUNK  mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records The acceptance of your application depends on whether you have   clearly  shown that you meet the Requirements. Fill out your application completely and correctly to receive full credit for related education, and/or experience in the spaces provided so we can evaluate your qualifications for the position.  Please do not group your experience.  For each position held, give the name and address of your employer, your position title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.       IMPORTANT NOTES   :     All information and documents provided by applicants is subject to verification.   We may reject your application at any time during the examination and hiring process, including after appointment has been made.   Falsification of any information  may result in  disqualification  or  rescission of appointment.   Utilizing  verbiage  from Class Specification and/or Minimum/Selection Requirements serving as your description of duties  will not  be sufficient to demonstrate that you meet the Requirements. Comments such as  "See Résumé"  or  referencing other unsolicited materials/documents  will not be considered as a response; in doing so, your application will be  rejected .    SOCIAL SECURITY NUMBER   :  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.   For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     NO SHARING OF USER ID, E-MAIL, AND PASSWORD   : All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     DEPARTMENT CONTACT   :  Annie Hsu, Exam Analyst  Telephone Number: (213) 288-7000   ahsu3@dhs.lacounty.gov     ADA COORDINATOR PHONE:  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922    TELETYPE PHONE:   (800) 899-4099  For detailed information, please click  here 
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        Position/Program Information    TYPE OF RECRUITMENT     Open Competitive Opportunity    EXAM NUMBER    Y5821A    FILING DATES:    September 9, 2022 at 8:00 a.m. (PT) -   Until the needs of the service are met and is subject to closure without notice.     ABOUT THE LOS ANGELES COUNTY:   The Los Angeles County Department of Health Services (DHS) is the second largest municipal health system in the nation. DHS operates as an integrated health system, operating 25 health centers and four acute care hospitals, in addition to providing health care to youth in the juvenile justice system and inmates in the LA County jails. Across the network of DHS' directly operated clinical sites and through partnerships with community-based clinics, DHS cares for about 600,000 unique patients each year, employs over 23,000 staff, and has an annual operating budget of 6.9 billion. For additional information regarding DHS please visit www.dhs.lacounty.gov .Through academic affiliations with the University of California, Los Angeles (UCLA), the University of Southern California (USC), and the Charles R. Drew University of Medicine and Sciences (CDU), DHS hospitals are training sites for physicians completing their Graduate Medical Education in nearly every medical specialty and subspecialty. In addition, to its direct clinical services, DHS also runs the Emergency Medical Services (EMS) Agency and the County's 911 emergency response system, as well as Housing for Health and the Office of Diversion and Re-entry, each with a critical role in connecting vulnerable populations, including those released from correctional and institutional settings, to supportive housing.     MISSION:   To advance the health of our patients and our communities by providing extraordinary care.     DEFINITION:   Directs occupational therapy services and associated training activities in a large rehabilitation hospital to treat rehabilitative patients suffering from severe mental or physical disorders.  Essential Job Functions    Plans, organizes, and directs the Occupational Therapy Department; formulates and establishes goals, objectives, and standards for the effective and efficient utilization of fiscal, material and personnel resources within the objectives and requirements of the hospital and the department.  Directs the administrative staff of the Occupational Therapy Department in the development and revision of occupational therapy programs.  Evaluates the quality and effectiveness of occupational therapy programs and services; Provides for the effective and efficient utilization of resources to deliver safe and effective patient care.  Consults with members of medical and allied health services and governmental, professional, and community agencies to promote cooperation and high standards of occupational therapy services; Collaborates with Hospital Administration, Medical Administration and Nursing Administration to ensure regulatory compliance, exemplary clinical outcomes, and cost-effective strategies to care.  Evaluates and justifies budgetary requirements for personnel, facilities and equipment for the Occupational Therapy Department to the Medical Director and Hospital Administrator.  Confers with the hospital Medical Director, Chiefs of Surgical, Medical and Neurological Services, and unit hospital administrators pertaining to aspects of hospital management, patient care, and occupational therapy operations.   Delegates the development and implementation of specific goals pertaining to patient care, education, and research to members of the occupational therapy administrative staff and evaluates progress in achieving goals.  Resolves or consults with subordinate supervisors to resolve problems of employee discipline and grievances.   Selects or approves employees for all occupational therapy positions.  Evaluates the performance of members of the administrative staff of the Occupational Therapy Department and reviews all performance evaluations.  Promotes participation of the occupational therapy staff in educational programs to keep them advised of current developments in occupational therapy techniques and to advance their level of education.  Determines the overall objectives to fulfill the requirements of hospital medical administration for educational programs to train affiliate and graduate students, occupational therapists, physicians, and members of allied health staff.  Identifies need for clinical and administrative research studies applicable to the development and improvement of occupational therapy services and operations.  Directs the maintenance of records and preparation of reports as required by law.    Requirements   SELECTION REQUIREMENTS:    TRAINING AND EXPERIENCE:      OPTION I:   Graduation from an occupational therapy curriculum* accredited by the American Occupational Therapy Associates Accreditation Council for Occupational Therapy Education (ACOTE)  -AND-  Six (6) years of occupational therapy experience, two (2) years of which must have been at the level of or comparable to Occupational Therapy Chief I** or higher.     OPTION II:   Graduation from an occupational therapy curriculum* accredited by the American Occupational Therapy Associates Accreditation Council for Occupational Therapy Education (ACOTE)  -AND- Six (6) years of occupational therapy experience, three (3) years of which must have been at the level of or comparable to Occupational Therapy Supervisor II*** or higher.    LICENSE:     Current license or limited permit for license issued by the California Board of Occupational Therapy as an Occupational Therapist.  Applicants must ensure the License and Certification Section of the application is completed. Provide the title of your required license, the certificate number, date of issue, date of expiration and the name of the issuing agency for the required license as specified in the Selection Requirements  OR  applicants must attach a legible photocopy of the license issued  at the time of filing or within 15 calendar days.   All required licenses and certifications must be active and unrestricted.  A valid California Class C Driver License or the ability to utilize an alternative method of transportation when needed to carry out job-related essential functions.    Physical Class II  - Light: This class includes administrative and clerical positions requiring light physical effort that may include occasional light lifting to a 10 pound limit and some bending, stooping, or squatting. Considerable ambulation may be involved.     DESIRABLE QUALIFICATIONS   :  Additional credit will be given to applicants who possess the following desirable qualifications:     OPTION I: Additional years of experience at the level of or comparable to Occupational Therapy Chief I** or higher beyond the Selection Requirements.  OPTION II: Additional years of experience at the level of or comparable to Occupational Therapy Supervisor II*** or higher beyond the Selection Requirements.  Experience planning, organizing, and directing occupational therapy programs to assist and treat high risk or underserved patient populations. ****   A master's degree* or higher from an accredited college or university in Business Administration, Health Administration, Public Administration, Finance or other similarly related major.     SPECIAL REQUIREMENT INFORMATION  : *In order to receive credit for any type of college degree, you must attach a legible copy of the official diploma, official transcripts, or official letter from the accredited institution which shows the area of specialization  at the time of filing, or via email to ahsu3@dhs.lacounty.gov within 15 calendar days of filing your application online.    **Experience at the level of   Occupational Therapy Chief I  is defined as: Directs a therapy staff in an acute, rehabilitation, or psychiatric hospital that provides occupational therapy services for the treatment of patients by the use of exercise and occupational or recreation activities designed to improve and restore physical and mental functioning and to assist patients to adjust to their disabilities.   ***Experience at the level of   Occupational Therapy Supervisor II  is defined as: Manages occupational therapy services in several treatment units or programs in an acute rehabilitation or psychiatric hospital or clinic; manages multiple aspects of the occupational therapy program in an acute, rehabilitation, or psychiatric hospital or clinic; or manages physical and occupational therapy services in several therapy units within California Children's Services.   ****A “ high risk or underserved patient population ” is defined as: Patient populations experiencing chronic and co-occurring conditions and healthcare issues (i.e. chronic disease or disability, severe and persistent mental illness, behavioral health issues, substance abuse) exacerbated by social factors (i.e. incarceration, homelessness, geographic isolation, low socioeconomic status) resulting in higher mortality and morbidity rates in comparison to the general population.    NO WITHHOLDS ARE ALLOWED FOR THIS EXAMINATION. APPLICANTS MUST MEET THE SELECTION REQUIREMENTS AT THE TIME OF FILING. EXPERIENCE MUST BE SUBSEQUENT TO GRADUATION.     OUT OF CLASS  - County employees who wish to meet the requirements using out-of-class experience will be considered for this examination. Those claiming out-of-class experience should describe their out-of-class duties in detail in the Work Experience and Supplemental Questions sections of their application. Applicants are also encouraged to submit any supporting documentation such as out of class/additional responsibility bonuses, verification of experience documents, and performance evaluations in order to assist staff’s review of applicants' qualifications.  Additional Information    EXAMINATION CONTENT:   This examination will consist of an evaluation of experience and education based upon application information, desirable qualifications and supplemental questionnaire, weighted 100%.     CANDIDATES MUST ACHIEVE A PASSING SCORE OF 70% OR HIGHER ON THE EXAMINATION IN ORDER TO BE ADDED TO THE ELIGIBLE REGISTER.      ELIGIBILITY INFORMATION:    Applications will be processed on an  "as received"  basis and those receiving a passing score will be promulgated to the eligible register accordingly.   The names of candidates receiving a passing grade on the examination will be placed on the eligible register and will appear in the order of their score group for a period of twelve (12) months following the date of eligibility.   No person may compete in this examination more than once every twelve (12) months.      SPECIAL INFORMATION   :      FAIR CHANCE INITIATIVE   :   The County of Los Angeles is a Fair Chance employer. Except for a very limited number of positions, you will not be asked to provide information about a conviction history  unless you receive a contingent offer of employment . The County will make an individualized assessment of whether your conviction history has a direct or adverse relationship with the specific duties of the job, and consider potential mitigating factors, including, but not limited to, evidence and extent of rehabilitation, recency of the offense(s), and age at the time of the offense(s).  If asked to provide information about a conviction history, any convictions or court records which are exempted by a valid court order do not have to be disclosed .    VACANCY INFORMATION  : The resulting eligible register for this examination will be used to fill vacancies throughout the Department of Health Services (DHS) as they occur.    AVAILABLE SHIFT:   Appointees may be required to work any shift, including evenings, nights, weekends and holidays.     APPLICATION AND FILING INFORMATION:  Applications must be submitted online only. Applications submitted by U.S Mail, Fax, or in person will not be accepted.  Apply online by clicking on the green  "APPLY"  button at the top right of this posting. You can also track the status of your application using this website.   Plan to submit your online application well in advance of the 4:59 p.m. (PT) deadline on the last day of filing, as you may be required to verify your email address. This only needs to be done once per email address, and if you already have a job seeker account on www.governmentjobs.com/careers/lacounty , you can verify at any time by logging in and following the prompts. This is to enhance the security of your online application and to ensure you do not enter an incorrect email address.   Applications electronically received after 4:59 p.m., PT, on the last day of filing will not be accepted.   For the foreseeable future, all notices including invitation letters, result letters and notices of non-acceptance will be sent electronically to the email address provided on the application. It is important that applicants provide a valid email address. Please add ahsu3@dhs.lacounty.gov and info@governmentjobs.com to your email address book and to the list of approved senders to prevent email notifications from being filtered as  SPAM/JUNK  mail. Please note, if you opt out of receiving emails, you can visit governmentjobs.com, log into your profile and check your inbox. The inbox retains a copy of all emails sent, for your records The acceptance of your application depends on whether you have   clearly  shown that you meet the Requirements. Fill out your application completely and correctly to receive full credit for related education, and/or experience in the spaces provided so we can evaluate your qualifications for the position.  Please do not group your experience.  For each position held, give the name and address of your employer, your position title, beginning and ending dates, number of hours worked per week, and description of work performed.  If your application is incomplete, it will be rejected.       IMPORTANT NOTES   :     All information and documents provided by applicants is subject to verification.   We may reject your application at any time during the examination and hiring process, including after appointment has been made.   Falsification of any information  may result in  disqualification  or  rescission of appointment.   Utilizing  verbiage  from Class Specification and/or Minimum/Selection Requirements serving as your description of duties  will not  be sufficient to demonstrate that you meet the Requirements. Comments such as  "See Résumé"  or  referencing other unsolicited materials/documents  will not be considered as a response; in doing so, your application will be  rejected .    SOCIAL SECURITY NUMBER   :  Please include your Social Security Number for record control purposes. Federal law requires that all employed persons have a Social Security Number.     COMPUTER AND INTERNET ACCESS AT PUBLIC LIBRARIES:  LA County Public Library has announced they are reopening some libraries with limited hours access throughout LA County. Refer to their website at https://lacountylibrary.org/reopening/ for more information.   For Candidates who may not have regular access to a computer or the internet, applications can be completed on computers at public libraries throughout Los Angeles County.     NO SHARING OF USER ID, E-MAIL, AND PASSWORD   : All applicants must file their application using their own user ID and password. Using a family member's or friend's user ID and password may erase a candidate's original application record.     DEPARTMENT CONTACT   :  Annie Hsu, Exam Analyst  Telephone Number: (213) 288-7000   ahsu3@dhs.lacounty.gov     ADA COORDINATOR PHONE:  (323) 914-7111    CALIFORNIA RELAY SERVICES PHONE:  (800) 735-2922    TELETYPE PHONE:   (800) 899-4099  For detailed information, please click  here 
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            Summary   ABOUT THE DEPARTMENT:   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program (CMHP) providing safety net and core clinical services for community members in Deschutes County. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:   We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.   Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.  We hope you’ll consider joining our talented team.   ABOUT THE JOB:   This Behavioral Health Supervisor position leads a team that provides high intensity outreach and case management services to adult individuals with serious mental illness using Assertive Community Treatment (ACT) model. ACT is a client centered/recovery focused treatment approach, where services are largely delivered outside of the office setting. Many ACT clients are at risk for psychiatric hospitalization, and require extensive supports in order to live independently in the community. This multidisciplinary team includes; therapists, case managers, nurses, peer support specialists, and psychiatrists and is co-located with a primary care clinic and pharmacy. For more information about the ACT treatment model click HERE .   This supervisor position provides program oversight and supervision to a team of seven staff, as well as providing some direct service to clients. The position requires the application of specialized knowledge in the area of behavioral health supervision, diagnosis, documentation, substance use disorders, multidisciplinary team care, crisis services, complex care coordination, intensive treatment models, and fidelity programming.   Typical schedule is Monday through Friday, 8am to 5pm, with the potential for minor schedule adjustments.   This position is located in Bend, though occasional travel throughout Deschutes County may be required. Candidates must be willing to work a flexible schedule when necessary to meet client/team needs, which will include some evenings and weekends. ACT team members do a rotation of carrying an on-call phone on evenings and weekends, to be available to the crisis team for consultation regarding ACT clients.   Key Responsibilities:   Provide program leadership, oversight, and coordination to the CSS team.  Supporting, training, directing and developing clinical staff.  Training and developing clinical staff.   What You Will Bring:  Knowledge of or experience with:  Clinical leadership and supervision.  Evidence based practices for treating SPMI clientele/ACT model.  Fostering strong internal agency and community partner relationships.  Skill in:  Supporting staff through change.  Managing competing demands.  Interpersonal communication.  * This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking  HERE.    Compensation  $6,839.56 to $9,165.65 per month for a 172.67 hour work month. Excellent County benefit package when eligible. This position is available immediately.   BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  This posting is re-opened until filled.   Minimum Qualifications     Master's degree in Psychology, Social Work, or a related behavioral science field;    AND three (3) years of related experience in the behavioral health field, including lead or supervisory experience;    OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the essential functions of the job.   Must possess current licensure without restrictions from a recognized governing board with the ability to be licensed in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Preferred Qualifications:   Previous supervisory experience as a LCSW, LPC and/or CADC II, III, MAC.  Knowledge and experience with treating co-occurring mental health and substance abuse disorders.  Knowledge and experience in working with Serious and Persistent Mental Illness.  Knowledge and experience of the ACT model.  Bilingual in Spanish and English communication.     Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.   Must meet provider Qualified Mental Health Professional (QMHP) credentialing requirements as required by Oregon Administrative Rules ( OARs ) 309-019-0125 (8).    Must have the ability to work a flexible schedule to meet client and department needs.    Must have dependable transportation and be willing and able to drive throughout Deschutes County in sometimes adverse weather conditions.    NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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        Summary   ABOUT THE DEPARTMENT:   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program (CMHP) providing safety net and core clinical services for community members in Deschutes County. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.     ABOUT THE COUNTY:   We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.   Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.  We hope you’ll consider joining our talented team.   ABOUT THE JOB:   This Behavioral Health Supervisor position leads a team that provides high intensity outreach and case management services to adult individuals with serious mental illness using Assertive Community Treatment (ACT) model. ACT is a client centered/recovery focused treatment approach, where services are largely delivered outside of the office setting. Many ACT clients are at risk for psychiatric hospitalization, and require extensive supports in order to live independently in the community. This multidisciplinary team includes; therapists, case managers, nurses, peer support specialists, and psychiatrists and is co-located with a primary care clinic and pharmacy. For more information about the ACT treatment model click HERE .   This supervisor position provides program oversight and supervision to a team of seven staff, as well as providing some direct service to clients. The position requires the application of specialized knowledge in the area of behavioral health supervision, diagnosis, documentation, substance use disorders, multidisciplinary team care, crisis services, complex care coordination, intensive treatment models, and fidelity programming.   Typical schedule is Monday through Friday, 8am to 5pm, with the potential for minor schedule adjustments.   This position is located in Bend, though occasional travel throughout Deschutes County may be required. Candidates must be willing to work a flexible schedule when necessary to meet client/team needs, which will include some evenings and weekends. ACT team members do a rotation of carrying an on-call phone on evenings and weekends, to be available to the crisis team for consultation regarding ACT clients.   Key Responsibilities:   Provide program leadership, oversight, and coordination to the CSS team.  Supporting, training, directing and developing clinical staff.  Training and developing clinical staff.   What You Will Bring:  Knowledge of or experience with:  Clinical leadership and supervision.  Evidence based practices for treating SPMI clientele/ACT model.  Fostering strong internal agency and community partner relationships.  Skill in:  Supporting staff through change.  Managing competing demands.  Interpersonal communication.  * This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking  HERE.    Compensation  $6,839.56 to $9,165.65 per month for a 172.67 hour work month. Excellent County benefit package when eligible. This position is available immediately.   BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  This posting is re-opened until filled.   Minimum Qualifications     Master's degree in Psychology, Social Work, or a related behavioral science field;    AND three (3) years of related experience in the behavioral health field, including lead or supervisory experience;    OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the essential functions of the job.   Must possess current licensure without restrictions from a recognized governing board with the ability to be licensed in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Preferred Qualifications:   Previous supervisory experience as a LCSW, LPC and/or CADC II, III, MAC.  Knowledge and experience with treating co-occurring mental health and substance abuse disorders.  Knowledge and experience in working with Serious and Persistent Mental Illness.  Knowledge and experience of the ACT model.  Bilingual in Spanish and English communication.     Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.   Must meet provider Qualified Mental Health Professional (QMHP) credentialing requirements as required by Oregon Administrative Rules ( OARs ) 309-019-0125 (8).    Must have the ability to work a flexible schedule to meet client and department needs.    Must have dependable transportation and be willing and able to drive throughout Deschutes County in sometimes adverse weather conditions.    NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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            Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery-oriented services in behavioral healthcare settings co-located with physical health providers.   North County (NoCo) Behavioral Health Clinic: We provide a mix of mental health and substance use treatment services to people of all ages. Our main focus is to help improve the health and well-being of those we serve. We offer a blend of community and office-based services to residents of the Northern areas of Deschutes County. We use a shared team approach to help people meet their treatment goals.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.      ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:   As a Behavioral Health Specialist II on the NoCo team, you will have the opportunity to provide various intensive outpatient services to a diverse group of children, teens, adults and families seeking both mental health and addiction services. This includes individuals with a variety of diagnoses or experiences including, but not limited to: anxiety, depression, attachment issues, ADHD, PTSD, Bi-polar disorder, substance abuse and psychosis. In addition to being skilled at providing individual counseling with children, teens and adults, a successful candidate is one who is willing and able to provide integrated health interventions, family-focused treatment services, case management services, lead therapy groups, and work as part of a multidisciplinary team.   A successful candidate will also work in collaboration with other members of the treatment team and be able to develop and maintain positive relationships with community partners and social service agencies. With the high prevalence of trauma among individuals receiving mental health services, it is required that you understand the effects of trauma on health, coping, and other aspects of the lives of those we serve. We are looking for people who are passionate about working in community mental health and who are committed to improving the lives of those we serve through trauma informed models of practice.   Previous clinical experience in providing individual and group counseling, biopsychosocial assessments, screenings, treatment planning and relevant clinical documentation preferred.    Typical schedule is Monday through Friday, 8AM to 5PM, though an adjusted work schedule can be discussed.   This position is primarily located in the clinic in Redmond, OR, though travel to community based sites is required. Some remote work may be allowed by policy and approved by the supervisor.   Key Responsibilities  :    Assessment and diagnosis using the DSM-5-TR, screenings and collaborative treatment plan creation.  Provide clinically relevant treatment interventions to individuals, groups, and families, and subsequent documentation.  Treatment team collaboration and care coordination with both internal and community-based partners.    What You Will Bring:   Knowledge of or experience with:  Providing counseling to a variety of ages of clients with a variety of mental health diagnoses including serious and persistent mental illness.  Working effectively both independently and as a collaborative multidisciplinary team member.  Clinical ethics and guidelines.  Skill in:  Care coordination with a variety of agencies, family, and medical providers.  Advocacy while maintaining working relationships.  Preparing concise and complete clinical documentation in an electronic health records system. EPIC platform preferred.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.  Review the full job description by clicking  HERE.    Compensation  $5,626.92 to $7,540.60 per month for a 172.67 hour work month.   $5,908.27 to $7,917.64 per month for a 172.67 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).  Excellent County benefit package when eligible. This union-represented position is available immediately.   BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  Minimum Qualifications     Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;    AND one (1) year of experience in the behavioral health field;    OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the essential functions of the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification.     Preferred Qualifications   :    Current licensure without restrictions (LCSW, LMFT, LPC).  Previous experience working with children, adolescents and families/caregivers.  Experience with Parent-Child Interaction Therapy.  Previous experience working in a multidisciplinary team.   Knowledge and experience in working with dual diagnosis mental health and substance abuse disorders.  Certification as an Alcohol and Other Drug Counselor (CADC I or higher).  Bilingual in English and Spanish.    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended. Qualified Mental Health Professional (QMHP) credentialed or ability to become credentialed in the state of Oregon within 30 days of hire. Current licensure without restrictions (LCSW, LMFT, LPC) or registration as pursuing one of these licenses in the state of Oregon meets this requirement.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Must be willing to work a flexible schedule when necessary, to meet client and department needs.   Requires sufficient ambulatory ability to drive throughout Deschutes County and to provide face-to-face services in a variety of settings in the community, including but not limited to hospitals, jails, clinics, client homes, and community and residential settings within required response times, and in sometimes adverse weather conditions.     Physical Requirements  : Computer literacy with strong typing and computer skills required including ability to work in an office that is environmentally controlled; possess sufficient hand coordination to perform keyboarding and data entry; arm/hand movements to retrieve work materials and operate a variety of general office equipment; and an ability to sit, walk, stoop, bend, kneel, reach, stand, grasp, talk, hear, see, and lift up to 10 pounds on an occasional basis.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: 4/14/2024 11:59 PM Pacific
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        Summary   ABOUT THE DEPARTMENT:  Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery-oriented services in behavioral healthcare settings co-located with physical health providers.   North County (NoCo) Behavioral Health Clinic: We provide a mix of mental health and substance use treatment services to people of all ages. Our main focus is to help improve the health and well-being of those we serve. We offer a blend of community and office-based services to residents of the Northern areas of Deschutes County. We use a shared team approach to help people meet their treatment goals.   To hear from staff about working at Deschutes County Behavioral Health, please click    HERE.      ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   We hope you’ll consider joining our talented team.   ABOUT THE JOB:   As a Behavioral Health Specialist II on the NoCo team, you will have the opportunity to provide various intensive outpatient services to a diverse group of children, teens, adults and families seeking both mental health and addiction services. This includes individuals with a variety of diagnoses or experiences including, but not limited to: anxiety, depression, attachment issues, ADHD, PTSD, Bi-polar disorder, substance abuse and psychosis. In addition to being skilled at providing individual counseling with children, teens and adults, a successful candidate is one who is willing and able to provide integrated health interventions, family-focused treatment services, case management services, lead therapy groups, and work as part of a multidisciplinary team.   A successful candidate will also work in collaboration with other members of the treatment team and be able to develop and maintain positive relationships with community partners and social service agencies. With the high prevalence of trauma among individuals receiving mental health services, it is required that you understand the effects of trauma on health, coping, and other aspects of the lives of those we serve. We are looking for people who are passionate about working in community mental health and who are committed to improving the lives of those we serve through trauma informed models of practice.   Previous clinical experience in providing individual and group counseling, biopsychosocial assessments, screenings, treatment planning and relevant clinical documentation preferred.    Typical schedule is Monday through Friday, 8AM to 5PM, though an adjusted work schedule can be discussed.   This position is primarily located in the clinic in Redmond, OR, though travel to community based sites is required. Some remote work may be allowed by policy and approved by the supervisor.   Key Responsibilities  :    Assessment and diagnosis using the DSM-5-TR, screenings and collaborative treatment plan creation.  Provide clinically relevant treatment interventions to individuals, groups, and families, and subsequent documentation.  Treatment team collaboration and care coordination with both internal and community-based partners.    What You Will Bring:   Knowledge of or experience with:  Providing counseling to a variety of ages of clients with a variety of mental health diagnoses including serious and persistent mental illness.  Working effectively both independently and as a collaborative multidisciplinary team member.  Clinical ethics and guidelines.  Skill in:  Care coordination with a variety of agencies, family, and medical providers.  Advocacy while maintaining working relationships.  Preparing concise and complete clinical documentation in an electronic health records system. EPIC platform preferred.   *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.  Review the full job description by clicking  HERE.    Compensation  $5,626.92 to $7,540.60 per month for a 172.67 hour work month.   $5,908.27 to $7,917.64 per month for a 172.67 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).  Excellent County benefit package when eligible. This union-represented position is available immediately.   BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.  Minimum Qualifications     Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;    AND one (1) year of experience in the behavioral health field;    OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the essential functions of the job.   There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification.     Preferred Qualifications   :    Current licensure without restrictions (LCSW, LMFT, LPC).  Previous experience working with children, adolescents and families/caregivers.  Experience with Parent-Child Interaction Therapy.  Previous experience working in a multidisciplinary team.   Knowledge and experience in working with dual diagnosis mental health and substance abuse disorders.  Certification as an Alcohol and Other Drug Counselor (CADC I or higher).  Bilingual in English and Spanish.    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended. Qualified Mental Health Professional (QMHP) credentialed or ability to become credentialed in the state of Oregon within 30 days of hire. Current licensure without restrictions (LCSW, LMFT, LPC) or registration as pursuing one of these licenses in the state of Oregon meets this requirement.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Must be willing to work a flexible schedule when necessary, to meet client and department needs.   Requires sufficient ambulatory ability to drive throughout Deschutes County and to provide face-to-face services in a variety of settings in the community, including but not limited to hospitals, jails, clinics, client homes, and community and residential settings within required response times, and in sometimes adverse weather conditions.     Physical Requirements  : Computer literacy with strong typing and computer skills required including ability to work in an office that is environmentally controlled; possess sufficient hand coordination to perform keyboarding and data entry; arm/hand movements to retrieve work materials and operate a variety of general office equipment; and an ability to sit, walk, stoop, bend, kneel, reach, stand, grasp, talk, hear, see, and lift up to 10 pounds on an occasional basis.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: 4/14/2024 11:59 PM Pacific
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            Summary   ABOUT THE DEPARTMENT:  The mission of the Juvenile Community Justice division is to reduce risk, repair harm and create opportunity. The juvenile division operates the following programs: Juvenile Detention, Juvenile Field Services, including: Probation, Informal Supervision, Community Service and Juvenile Behavioral Health. We adhere to evidence-based practices in all decision-making, aspire to a continuous learning and improvement culture, utilize restorative justice practices and promote structural equity for our clients, community and staff.   ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.  We hope you’ll consider joining our talented team.   ABOUT THE JOB:  Under general supervision, the Behavior Health Specialist II provides professional behavior health services, using the Functional Family Therapy (FFT) model, designed to empower youth and families by creating strength-based behavior change that will be sustained long after treatment ends. Performs assessment, treatment protocols, case management, crisis intervention, and community outreach and in-home services to youth and their families. Provides direct clinical treatment using the FFT treatment model and principles. Some principles include leveraging strengths and focusing on the positive, interrupting blame and negativity in family meetings, and changing focus and reframing as necessary to name a few.  This position is located in Deschutes County and may be eligible for hybrid of in-office/remote work as allowed by policy and approved by the supervisor. Typical work schedule includes evenings and the ability to be flexible to meet the scheduling needs of families.   Key Responsibilities:    Applies extensive therapeutic and counseling techniques to provide excellent services to youth and their families; directs the provision and development of treatment services.  Provides weekly (or as needed) home-based family therapy sessions utilizing the FFT model with fidelity as an evidence based practice to referred families who have adolescents between the ages of 12 and 18.  Manages time and caseload work to successfully prioritize weekly case planning, data entry and evaluation of case progress, with ongoing support from supervisor and team members.   What You Will Bring:   Knowledge of or experience with:   Psychological, sociological, and psychiatric theory and belief in the capacity of people to grow and change.  Client assessment, treatment planning, and diagnostic classifications.  Working with adolescents and families, using cultural responsivity and trauma informed practice.  Skill in:   Effective relationship skills such as eliciting trust, warmth, being non-blaming and showing individual, familial and cultural respect, as well as cross-agency collaboration.  Interpersonal skills including being able to provide validation, positive interpretation and reframing as well as structuring skills and the ability to provide direction and focus during family meetings.  Adapting and individualizing program interventions to utilize family strengths and skills as well as cultural responsivity in working with native Spanish speaking families and communities.    *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking  HERE.    Compensation  $5,626.92 to $7,540.60 per month for a 172.67 hour work month.  $5,908.27 to $7,917.64 per month for a 172.67 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Bilingual pay: $150 per month  Additional compensation shall be granted when one has successfully passed the testing process to qualify for bilingual pay.   Relocation:  The Community Justice Department will reimburse you for IRS allowable relocation expenses up to $2,500.00 with receipts. Please note, under Section 11048 of the Tax Cuts and Jobs Act (TCJA), all payments for relocation expenses will be tax reportable as supplemental wages and subject to income tax withholdings ( https://www.irs.gov/newsroom/employer-update ).  Excellent County benefit package when eligible. This union represented position is available immediately.    BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.   This posting has been reopened until filled.   Minimum Qualifications    Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;   AND one year of experience in the behavioral health field;   OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   This position requires the ability to speak fluently in English and Spanish.      Preferred Qualifications   :   Master’s degree in a relevant field with internship experience working with youths and families, and at least two years’ experience.  Knowledge of Functional Family Therapy (FFT) model.  Restorative Justice principles and practices.    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County. This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification fees   will be paid by DCJCJ, if the candidate selected for the position meets the criteria for registration/certification.   NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.  Must have dependable transportation and be able and willing to drive throughout Deschutes County in sometimes adverse weather conditions.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
        

    

    
        
            Mar 08, 2024
        

                                    Full Time
                                     
    

    
        Summary   ABOUT THE DEPARTMENT:  The mission of the Juvenile Community Justice division is to reduce risk, repair harm and create opportunity. The juvenile division operates the following programs: Juvenile Detention, Juvenile Field Services, including: Probation, Informal Supervision, Community Service and Juvenile Behavioral Health. We adhere to evidence-based practices in all decision-making, aspire to a continuous learning and improvement culture, utilize restorative justice practices and promote structural equity for our clients, community and staff.   ABOUT THE COUNTY:  We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,200 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.  We hope you’ll consider joining our talented team.   ABOUT THE JOB:  Under general supervision, the Behavior Health Specialist II provides professional behavior health services, using the Functional Family Therapy (FFT) model, designed to empower youth and families by creating strength-based behavior change that will be sustained long after treatment ends. Performs assessment, treatment protocols, case management, crisis intervention, and community outreach and in-home services to youth and their families. Provides direct clinical treatment using the FFT treatment model and principles. Some principles include leveraging strengths and focusing on the positive, interrupting blame and negativity in family meetings, and changing focus and reframing as necessary to name a few.  This position is located in Deschutes County and may be eligible for hybrid of in-office/remote work as allowed by policy and approved by the supervisor. Typical work schedule includes evenings and the ability to be flexible to meet the scheduling needs of families.   Key Responsibilities:    Applies extensive therapeutic and counseling techniques to provide excellent services to youth and their families; directs the provision and development of treatment services.  Provides weekly (or as needed) home-based family therapy sessions utilizing the FFT model with fidelity as an evidence based practice to referred families who have adolescents between the ages of 12 and 18.  Manages time and caseload work to successfully prioritize weekly case planning, data entry and evaluation of case progress, with ongoing support from supervisor and team members.   What You Will Bring:   Knowledge of or experience with:   Psychological, sociological, and psychiatric theory and belief in the capacity of people to grow and change.  Client assessment, treatment planning, and diagnostic classifications.  Working with adolescents and families, using cultural responsivity and trauma informed practice.  Skill in:   Effective relationship skills such as eliciting trust, warmth, being non-blaming and showing individual, familial and cultural respect, as well as cross-agency collaboration.  Interpersonal skills including being able to provide validation, positive interpretation and reframing as well as structuring skills and the ability to provide direction and focus during family meetings.  Adapting and individualizing program interventions to utilize family strengths and skills as well as cultural responsivity in working with native Spanish speaking families and communities.    *This posting is not meant to be an all-inclusive list of duties and responsibilities, but rather constitutes a general definition of the position's scope and function.    Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.   Review the full job description by clicking  HERE.    Compensation  $5,626.92 to $7,540.60 per month for a 172.67 hour work month.  $5,908.27 to $7,917.64 per month for a 172.67 hour work month for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   Bilingual pay: $150 per month  Additional compensation shall be granted when one has successfully passed the testing process to qualify for bilingual pay.   Relocation:  The Community Justice Department will reimburse you for IRS allowable relocation expenses up to $2,500.00 with receipts. Please note, under Section 11048 of the Tax Cuts and Jobs Act (TCJA), all payments for relocation expenses will be tax reportable as supplemental wages and subject to income tax withholdings ( https://www.irs.gov/newsroom/employer-update ).  Excellent County benefit package when eligible. This union represented position is available immediately.    BENEFITS:  Our robust health plan is offered at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents, which includes an innovative on-site clinic, pharmacy, and wellness and wellbeing services. Additionally, we include life insurance, retirement (PERS), generous paid time-off (14-18 hours/month to start, pro-rated for part-time), holidays, and professional development opportunities. Please click  HERE  for full benefit details.   This posting has been reopened until filled.   Minimum Qualifications    Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field;   AND one year of experience in the behavioral health field;   OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job.   This position requires the ability to speak fluently in English and Spanish.      Preferred Qualifications   :   Master’s degree in a relevant field with internship experience working with youths and families, and at least two years’ experience.  Knowledge of Functional Family Therapy (FFT) model.  Restorative Justice principles and practices.    Necessary Special Requirements  Driving is a requirement for this position. Possession of or ability to obtain a valid Oregon driver's license within 30 days of hire date. The employment offer will be contingent upon presentation of an acceptable and verifiable driver's license, pre-employment screening for criminal history, driving history, and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). This screening must be completed with satisfactory findings in order for a formal offer of employment to be extended.  There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County. This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .   There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification fees   will be paid by DCJCJ, if the candidate selected for the position meets the criteria for registration/certification.   NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.  Must have dependable transportation and be able and willing to drive throughout Deschutes County in sometimes adverse weather conditions.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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            Summary   ABOUT THE DEPARTMENT:   Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   Hear from staff about our workplace here.    ABOUT THE COUNTY:   We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,100 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   ABOUT THE JOB   Deschutes County Health Services is currently accepting applications for an on call Behavioral Health Specialist II, on call Access Team member. This position will primarily provide behavioral health screenings and in-depth bio-psycho-social assessments with DSM 5 diagnoses for children, adults and families seeking mental health and substance use disorder services. Screenings and assessments are conducted for all types of presenting concerns, including but not limited to depression, bipolar disorder, schizophrenia, PTSD, and alcohol/drug abuse. Services will be provided face-to-face, by video, and over the phone with clients. Selected candidate will also use psychometric tools to determine necessary levels of care, will need to provide appropriate treatment recommendations, and will collaboratively develop service plans with clients. Duties may also include brief treatment interventions with individuals and families, care coordination with internal and external partners, and referral management. Potential to support the Crisis Team as well (this can be discussed at time of interview).   Key Responsibilities:    Provide comprehensive behavioral health screenings and in-depth bio-psycho-social assessments with DSM 5 diagnoses for children, adults, families, and individuals in crisis who are seeking mental health and addiction services.  Prepare concise and complete reports and documentation related to client diagnoses, treatment, progress and services in a timely and professional manner.  Determine necessary levels of care, appropriate treatment recommendations, collaborative service plans, and provide coordination of care with internal and external partners.    What You Will Bring:    Knowledge of or experience with:   DSM 5 and differential diagnoses.  Clinical interviewing and documentation skills.  State and Federal Rules that outline compliance standards.  Skill in:  Conducting comprehensive assessments, with justified diagnoses and measurable treatment plan objectives.  Communicating professionally both verbally and in writing.  Working effectively both independently and in a team setting while also establishing and maintaining effective working relationships with other employees, clients, other agencies and the public at all times.  We hope you will consider joining our talented team.  This position is located in Deschutes County and may be eligible for some remote work as allowed by policy and approved by the supervisor.    "This job posting is not meant to be an all-inclusive list of duties and responsibilities, but constitutes a general definition of the position's scope and function.   Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.  Review the full job description by clicking here.   Compensation  $32.5877 to $43.6706 per hour.   $34.2171 to $45.8542 per per hour for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   There are no County benefits with this position. This position is available immediately.   Minimum Qualifications  Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field; AND one year of experience in the behavioral health field; OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job. There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .    There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification.     Preference will be given for   :    Current LCSW, LMFT, or LPC licensure in the State of Oregon (without restrictions).  Knowledge and experience in working with co-occurring mental health and substance abuse disorders.    Necessary Special Requirements  The employment offer will be contingent upon pre-employment screening for criminal history and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). These screenings must be completed with satisfactory findings in order for a formal offer of employment to be extended.  Must be willing to work a flexible schedule when necessary to meet client and department needs.    Physical Requirements  : Requires sufficient ambulatory ability to drive throughout Deschutes County and to provide face-to-face services in a variety of settings in the community, including but not limited to hospitals, jails, clinics, client homes, and community and residential settings within required response times. Must have the ability to work in an office that is environmentally controlled; possess sufficient hand coordination to perform keyboarding and data entry; arm/hand movements to retrieve work materials and operate a variety of general office equipment; and an ability to sit, walk, stoop, bend, kneel, reach, stand, grasp, talk, hear, see, and lift up to 10 pounds on an occasional basis.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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        Summary   ABOUT THE DEPARTMENT:   Deschutes County Health Services supports over 400 staff in Behavioral and Public Health programs working to promote and protect the health and safety of the community in a broad variety of community based settings.   Deschutes County Behavioral Health (DCBH) is the Community Mental Health Program providing safety net and core clinical services for community members in Deschutes County dealing with mental health and substance use conditions. DCBH is also a Certified Community Behavioral Health Clinic (CCBHC). As such, DCBH relies on multi-disciplinary teams to provide innovative, evidence based, recovery oriented services in behavioral healthcare settings co-located with physical health providers.   Hear from staff about our workplace here.    ABOUT THE COUNTY:   We know where you choose to live, work and play matters. Deschutes County is one of the largest employers in Central Oregon and the largest municipal government in the region. Our dedicated and passionate workforce of more than 1,100 employees provide County services in a number of departments, divisions, and offices.    Located in the heart of Central Oregon, between the towering Cascade Mountain Range to the west and the high desert plateau to the east, Deschutes County is the outdoor recreation capital of Oregon. We enjoy a renowned quality of life, with big-city opportunities and small-town neighborhoods.   ABOUT THE JOB   Deschutes County Health Services is currently accepting applications for an on call Behavioral Health Specialist II, on call Access Team member. This position will primarily provide behavioral health screenings and in-depth bio-psycho-social assessments with DSM 5 diagnoses for children, adults and families seeking mental health and substance use disorder services. Screenings and assessments are conducted for all types of presenting concerns, including but not limited to depression, bipolar disorder, schizophrenia, PTSD, and alcohol/drug abuse. Services will be provided face-to-face, by video, and over the phone with clients. Selected candidate will also use psychometric tools to determine necessary levels of care, will need to provide appropriate treatment recommendations, and will collaboratively develop service plans with clients. Duties may also include brief treatment interventions with individuals and families, care coordination with internal and external partners, and referral management. Potential to support the Crisis Team as well (this can be discussed at time of interview).   Key Responsibilities:    Provide comprehensive behavioral health screenings and in-depth bio-psycho-social assessments with DSM 5 diagnoses for children, adults, families, and individuals in crisis who are seeking mental health and addiction services.  Prepare concise and complete reports and documentation related to client diagnoses, treatment, progress and services in a timely and professional manner.  Determine necessary levels of care, appropriate treatment recommendations, collaborative service plans, and provide coordination of care with internal and external partners.    What You Will Bring:    Knowledge of or experience with:   DSM 5 and differential diagnoses.  Clinical interviewing and documentation skills.  State and Federal Rules that outline compliance standards.  Skill in:  Conducting comprehensive assessments, with justified diagnoses and measurable treatment plan objectives.  Communicating professionally both verbally and in writing.  Working effectively both independently and in a team setting while also establishing and maintaining effective working relationships with other employees, clients, other agencies and the public at all times.  We hope you will consider joining our talented team.  This position is located in Deschutes County and may be eligible for some remote work as allowed by policy and approved by the supervisor.    "This job posting is not meant to be an all-inclusive list of duties and responsibilities, but constitutes a general definition of the position's scope and function.   Notification to all candidates will be sent via  email and/or text  only. Please opt in for text messaging or check your email and your Governmentjobs.com account for application status.  Review the full job description by clicking here.   Compensation  $32.5877 to $43.6706 per hour.   $34.2171 to $45.8542 per per hour for those possessing current licensure without restrictions from a recognized governing board in Oregon as a Licensed Clinical Social Worker (LCSW), Licensed Marital and Family Therapist (LMFT), or Licensed Professional Counselor (LPC).   There are no County benefits with this position. This position is available immediately.   Minimum Qualifications  Master's degree in Psychology, Social Work, Recreational Therapy, Music Therapy, Art Therapy or a behavioral science field; AND one year of experience in the behavioral health field; OR any equivalent combination of training, education, and experience that provides the required skills and knowledge to perform the job. There are registration/certification requirements under the Mental Health and Addiction Counseling Board of Oregon (MHACBO) that apply to Qualified Mental Health Professionals (QMHP) hired by Deschutes County Health Services (DCHS). This only applies to QMHPs who do not possess current licensure or are currently pursuing licensure as an LCSW, LMFT, or LPC. Please see website for information on these requirements: https://mhacbo.org/en/ .    There is no need to take action at this point. More information will be provided to candidates who progress to the final stage of the interview process.  Registration and/or certification must be received within 14 days of hire date. Fees will be paid by DCHS if the candidate selected for the position meets the criteria for registration/certification.     Preference will be given for   :    Current LCSW, LMFT, or LPC licensure in the State of Oregon (without restrictions).  Knowledge and experience in working with co-occurring mental health and substance abuse disorders.    Necessary Special Requirements  The employment offer will be contingent upon pre-employment screening for criminal history and controlled substances (NOTE: Positive test results for marijuana use may result in rescission of a contingent offer of employment). These screenings must be completed with satisfactory findings in order for a formal offer of employment to be extended.  Must be willing to work a flexible schedule when necessary to meet client and department needs.    Physical Requirements  : Requires sufficient ambulatory ability to drive throughout Deschutes County and to provide face-to-face services in a variety of settings in the community, including but not limited to hospitals, jails, clinics, client homes, and community and residential settings within required response times. Must have the ability to work in an office that is environmentally controlled; possess sufficient hand coordination to perform keyboarding and data entry; arm/hand movements to retrieve work materials and operate a variety of general office equipment; and an ability to sit, walk, stoop, bend, kneel, reach, stand, grasp, talk, hear, see, and lift up to 10 pounds on an occasional basis.  NOTE: Per OAR 407-007-0000 to 407-007-0100 this position requires a Criminal Background check through the State Background Check Unit/Orchards, which may also include being fingerprinted. These rules provide for the reasonable screening under ORS 181A.195, 181A.200, 409.027 AND 413.036 of the County’s employees to determine if they have a history of specific criminal behavior identified in federal or state law or rules such that they should not be allowed to work, be employed, or perform in positions covered by these rules. Please click HERE to review Criminal Records Check Rules. All offers of employment for this position are contingent upon the candidate receiving final approval from the State Background Check Unit/Orchards to work in this position.   Excellent County benefit package when eligible.  Deschutes Countyoffers eligible employeesa comprehensive healthcare package that covers medical, prescription, dental, and vision coverage at a minimal cost of $95 per month for employee only or $116 per month for employee plus dependents. Coverage becomes effective the first of the month following1month of employment. Included in the health care package is the Deschutes Onsite Clinic (DOC), which provides a wide range of health, wellness, and primary care services to employees and their dependents. The DOC offers convenient hours and no out-of-pocket costs to patients. The DOC Pharmacy is a full service pharmacy available to employees and dependents to have their prescriptions filled at a discounted co-pay. In addition to the health care package, DeschutesCounty provides a generous and comprehensive benefits program to eligible employees.   Employer paid benefit offerings include:     Life Insurance for employee and dependents   Accidental Death and Dismemberment Insurance   Long-term Disability Insurance   Employee Assistance Program   Retirement Program through Oregon PERS   Time Management Leave   Employee paid voluntary benefit offerings include:    125 Flexible Spending Program   457 Deferred Compensation Program   Supplemental Life and Accident Insurance  To learn more about Deschutes County's generous benefit offerings, please visit www.deschutes.org/hr and click on Employee Benefits.  Closing Date/Time: Continuous
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             Job Location:  This position will be located at 1010 West Columbia Street Farmington, MO 63640    Why you’ll love this position:    The State of Missouri, Department of Mental Health at Southeast Missouri Mental Health Center is looking for an positive, energetic, and caring Recreation/Music Therapist to provide services as part of one of our innovative interdisciplinary treatment teams to mentally ill forensic clients in a high security setting. Successful candidates will be able to demonstrate compassion and an ability to work in a trauma informed and recovery based environment.  This is a vocational teaching position accountable for supervising and instructing clients in basic and advanced career or technical occupational skills (e.g. plumbing, welding, carpentry, automotive mechanics, electrical wiring, metalworking, computer repair, food service, cosmetology); preparing reports based on client attendance, performance, progress, and skills assimilation; and assisting in the development, planning, and preparation of course outline and content.   Minimum Qualifications:       Knowledge of skilled or technical occupation in which instruction is presented. Ability to provide instruction in a state correctional, youth, and/or mental health facility.   Typical qualifications  High School diploma or equivalency and 2 or more years of relevant experience, certification, or licenses. (Substitutions may be allowed.)          Lack of post-secondary education will not be used as the sole basis denying consideration to any applicant.    The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .  If you have questions about this position please contact: Human Resources @ 573-218-6800.  Closing Date/Time: 2024-04-19
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         Job Location:  This position will be located at 1010 West Columbia Street Farmington, MO 63640    Why you’ll love this position:    The State of Missouri, Department of Mental Health at Southeast Missouri Mental Health Center is looking for an positive, energetic, and caring Recreation/Music Therapist to provide services as part of one of our innovative interdisciplinary treatment teams to mentally ill forensic clients in a high security setting. Successful candidates will be able to demonstrate compassion and an ability to work in a trauma informed and recovery based environment.  This is a vocational teaching position accountable for supervising and instructing clients in basic and advanced career or technical occupational skills (e.g. plumbing, welding, carpentry, automotive mechanics, electrical wiring, metalworking, computer repair, food service, cosmetology); preparing reports based on client attendance, performance, progress, and skills assimilation; and assisting in the development, planning, and preparation of course outline and content.   Minimum Qualifications:       Knowledge of skilled or technical occupation in which instruction is presented. Ability to provide instruction in a state correctional, youth, and/or mental health facility.   Typical qualifications  High School diploma or equivalency and 2 or more years of relevant experience, certification, or licenses. (Substitutions may be allowed.)          Lack of post-secondary education will not be used as the sole basis denying consideration to any applicant.    The State of Missouri offers an excellent benefits package that includes a defined pension plan, generous amounts of leave and holiday time, and eligibility for health insurance coverage. Your total compensation is more than the dollars you receive in your paycheck. To help demonstrate the value of working for the State of Missouri, we have created an interactive Total Compensation Calculator. This tool provides a comprehensive view of benefits and more that are offered to prospective employees. The Total Compensation Calculator and other applicant resources can be found here .  If you have questions about this position please contact: Human Resources @ 573-218-6800.  Closing Date/Time: 2024-04-19
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